Beaver Local School District

46090 Bell School Rd.—EFast Liverpool, Ohio 43920

Administration Office

46088 Bell School Rd.—East Liverpool, Ohio 43920

Phone: 330.385.6831—Fax: 330.386.8711

APPLICATION FOR PROFESSIONAL EMPLOYMENT

1. NAME

DATE

2. ADDRESS

LAST FIRST

MIDDLE

. TELEPHONE (

STREET
)

CciTY STATE ZIP CODE

SOCIAL SECURITY # - -

o o » @

PROFESSIONAL POSITION DESIRED:
TERMS OF EMPLOYMENT DESIRED:

EDUCATIONAL DATA:

FULL-TIME

PART-TIME SUBSTITUTE _______

TYPE OF
TRAINING

INSTITUTION/ADDRESS

DEGREE
EARNED

MAJOR/AREA OF
CONCENTRATION

HIGH SCHOOL

UNDERGRADUATE

MASTERS

POST MASTERS

TOTAL COLLEGE SEMESTER HOURS EARNED:

7. EMPLOYMENT DATA (BEGIN WITH CURRENT EMPLOYER):

NUMBER OF
YEARS
EMPLOYED

EMPLOYER/ADDRESS

SUPERVISOR

POSITION REASON FOR LEAVING




8. PROFESSIONAL REFERENCES: Persons who are quailfied to provide information concerning your
qualifications for the position you seek.

NAME TITLE COMPLETE ADDRESS PHONE

1.)

2.)

3.)

9. CERTIFICATION HELD:

TYPE STATE DATE EXPIRES
TYPE STATE DATE EXPIRES
10. Are you presently under contract? ifyes, whendoesitexpire?______ Doyou expect your
contract to be renewed? May we contact your current employer?
11. Have you ever been convicted of a felony? YES NO

If yes, please describe the circumstance.

12. Do you have any relatives or friends currently working in the Beaver Local Schools?

If yes, list them and their relationship to you.

13. Have you previously worked for the Beaver Local Schoois? ___  If yes, in what capacity or position?

14. IN ORDER FOR THIS APPLICATION TO BE CONSIDERED, YOU MUST:
A. Submit a resume, copy of your university credentials, and a copy of your university transcript to the
Beaver Local Superintendent. A
B. In your own handwriting, describe the characteristics of an outstanding teacher and discuss why
you want to be a teacher.

I hereby authorize the Beaver Local School District to inquire and verify information contained on this
application, and the District shall not be liable for any damage, which may resuit from such inquire or
verification. | understand that making any misleading or untruthful statement on this application will
constitute sufficient cause for cancellation of any contract in force. If accepted for employment, |
understand this application and related documents will become part of the District’s personnel records.

Signature Date




Your application will remain in our active files for one (1) year from the date of completion. The Beaver
Local Schools is an equal opportunity employer and is in compliance with Section 504 of the Rehabilitation
Actof 1873,

PROFESSIONAL STAFF:

CRIMINAL HISTORY RECORD CHECK

To more adequately safeguard students and staff members, the Board of Education requires an inquiry into the
background of each applicant the Superintendent is seriously considering for employment on the District's
Professional Staff.

The Superintendent shall establish the necessary procedures for obtaining from the Bureau of Criminal
Identification and Investigation any information on the applicant regarding his/her commission of a felony or a
misdemeanor on a first offense and a felony on subsequent offenses.

1. Tofacilitate such inquiries, the Superintendent is authorized to require an applicant to submit a set
of fingerprints with his/her employment application.

2. Should it be necessary to employ a person in order to maintain continuity of program prior to receipt of
the Bureau report, the Superintendent shall ensure that the person understands that the employment
arrangement is conditionally based on the content of the Bureau report.

The procedures shall also ensure that information and record obtained from such inquiries is confidential and
shall not be released or disseminated. If the person is not employed by the Board, the information shall be
destroyed. ‘ -

STATEMENT OF NONDISCRIMINATION

IT IS THE POLICY OF THIS DISTRICT THAT NO CANDIDATE FOR A POSITION IN THIS DISTRICT SHALL BE
DISCRIMINATED AGAINST ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN OR CITIZENSHIP
STATUS, CREED OR ANCESTRY, AGE, GENDER, MARITAL STATUS, NONDISQUALIFYING DISABILITY,
HEIGHT, OR OTHER PROTECTED AGENCIES.

NEED TO ESTABLISH RIGHT TO WORK

IN ACCORDANCE WITH FEDERAL LAW, ANY PERSON EMPLOYED BY THIS DISTRICT MUST PROVIDE
EVIDENCE THAT HE/SHE IS ELIGIBLE TO WORK IN THE UNITED STATES.




