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SOMERSET COUNTY VOCATIONAL BOARD OF EDUCATION
SOMERSET COUNTY VOCATIONAL-TECHNICAL SCHOOLS
North Bridge Street & Vogt Drive
Bridgewater, NJ 08807

Regular Meeting
December 20, 2010

Call to Order P.M.

Roll Call of Members

William Hyncik, Jr. President Theodore Smith
William Dudeck, Vice President Trudy Doyle
Dr. Alan P. Braun

Also Present:

Michael A. Maddaluna, Superintendent of Schools

Diane Strober, Assistant Superintendent for Business/
Board Secretary

Edmund Jones, Principal

Lisa Fittipaldi, Attorney

Jack Ciattarelli, Somerset County Freeholder

Members of the Press: The Courier News, The Star Ledger and
the Messenger Gazette
Others:

Adequate notice of this meeting has been provided specifying time
and place.

Pledge of Allegiance
Approval of Minutes of Regular Meeting and Executive Session
held November 22, 2010 and the Special Meeting and Executive

Session held on December 13, 2010.

A. Corrections

On motion of , seconded by , the minutes
of the Regular Meeting and Executive Session held on

November 22, 2010 and the Special Meeting and Executive Session
held on December 13, 2010 were approved.
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IV.

VI.

VII.

-2- December 20, 2010

Correspondence

Old or Unfinished Business

1.

Student of the Month - Jorge Cristaldo and Thomas Bucek

Report of the Attorney

Resolution

BE IT RESOLVED by the Vocational Board of Education of the County
of Somerset that:

A.

This Board will go into closed session with the Board Counsel
for the purpose of discussing matters within the provisions of
TA(11)c231.

The general nature of matters to be discussed relates to
Litigation, Personnel, and OPRA Update. Action may or may not
be taken.

Under the provisions of the above stated laws, the public shall
be excluded from attendance at the portion of the meeting
relating to the above matters.

It is anticipated that the items discussed will be made public
when the matters discussed are resolved.
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VIII. Superintendent’s Report
A. Resignation

The Superintendent recommends that the Board of Education
accept the resignation of Ms. Meghan Trelease, Musical Theater
Instructor, effective December 6, 2010.

B. Employment of Full-Time Personnel - 2010-11 School Year

The Superintendent recommends that the Board of Education
appoint Mr. Paul O’Connor to the position of Musical Theater
Instructor, (UPC #TCH-HS-MUSI-FL-02), Step 5-6/C at a salary of
$53,855.00 (prorated), effective January 3, 2011.

C. Employment of Part-Time Personnel - 2010-11 School Year

The Superintendent recommends that the Board of Education
approve employment of the following part-time personnel for the
2010-11 school year:

High School
Substitutes - $100.00/day
Thaddeus “Ted” Ferfecki Kevin Shutack

D. Volunteers

The Superintendent recommends that the Board of Education
approve the following as volunteers for the 2010-11 school

year:
Twilight/TOPS
Sarah Mulvihill Outreach/Follow-Up for program participants
Motion Second

Discussion
Call the Roll

Roll Call Yes No

Mr. Smith
Dr. Braun
Mrs. Doyle
Mr. Dudeck
Mr. Hyncik
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E. Field Trips

The Superintendent recommends that the Board of Education
approve field trips for high school students as they appear
on Addendum #1.

F. Professional Seminars/Workshops

The Superintendent recommends that the Board of Education
approve requests for district staff and Board of Education
members to attend professional seminars, workshops, etc. as they
appear on Addendum #2.

Motion Second
Discussion
Call the Roll

Roll Call Yes No

Mr. Smith
Dr. Braun
Mrs. Doyle
Mr. Dudeck
Mr. Hyncik

G. Superintendent’s Update

- Career Center - Update
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IX. Submission of Bills
It is recommended that the Board of Education approve the bills

for December 2010 which is included in the Board packet and will
be attached to the regular meeting minutes.

X. New Business
A.
B.
XI. Report of the School Business Administrator/Board Secretary

A. Reports Al48 and Al49

It is recommended that the board of Education adopt the monthly
financial statement reports for the School Business
Administrator/Board Secretary for the month of November 2010
and the Treasurer of School Monies for the month of November
2010, after review of the secretary’s monthly financial report
(appropriations section), and upon consultation with the
appropriate district officials, to the best of our knowledge
no major fund has been overextended in violation to N.J.A.C.
6:20-2A.10(b) and that sufficient funds are available to meet
the district’s financial obligations for the remainder of the
fiscal year. (See Addendum #3)

Motion Second
Discussion
Call the Roll

Roll Call Yes No

Mr. Smith
Dr. Braun
Mrs. Doyle
Mr. Dudeck
Mr. Hyncik



Agenda
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B. Award Purchases in Excess of Bid Threshold in Compliance with
NJSA 18A:18A
It is recommended that the Board of Education award the
following:
Hunterdon Cty. ESC DeSapio Construction, Inc. $70,162.00
Cooperative Bid (2010 County Capital)
Unspecifiable Hicklin, Inc. $62,540.00
Extraordinary Services (Perkins Grant-Automotive Software)
Motion Second
Discussion
Call the Roll
Roll Call Yes No
Mr. Smith
Dr. Braun
Mrs. Doyle
Mr. Dudeck
Mr. Hyncik
C. Resolution 2010-11/12-A - IRS Code Section 125 Plan
It is recommended that the Board of Education adopt
Resolution 2010-11/12-A IRS Code Section 125 Plan as it appears
on Addendum #4. (as reviewed by the Board attorney)
D. Medical and Prescription Drug Program Renewal
It is recommended that the Board of Education approve the
renewals for medical and prescription drug programs both
administered by Horizon Blue Cross/Blue Shield of NJ for the
January 1, 2011 through December 31, 2011 contract period.
Motion Second
Discussion
Call the Roll
Roll Call Yes No
Mr. Smith
Dr. Braun
Mrs. Doyle
Mr. Dudeck
Mr. Hyncik
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January Meeting

It is recommended that the next regular meeting of the Somerset
County Vocational Board of Education be held:

January 24, 2010
5:00 P.M.
Somerset County Vocational & Technical Schools
North Bridge Street & Vogt Drive
Bridgewater, NJ 08807

Remarks from the Public

seconded by , and passed,

P.M.

On motion of ,
the meeting adjourned at




Thursday,
January 13

Friday,
January 14

Saturday,
January 15

Wednesday,
January 19

Field Trips

SkillsUSA State officer meeting Sussex Tech

Monthly Officer meeting

Auto Body/Small Engines
A & Cshops
Technical Training

TOPS Phys Ed
Welding/Diesel/Plumbing

A Shop
Technical Training

Sussex, NJ

Automotive Training Ctr.
Warminster, PA

Strike n Spare Lanes
Green Brook, NJ

Iron Workers
Springfield, NJ

ADDENDUM #1

$0.00/student
Trans/Bd. of Ed

$0.00/student
Trans/Bd . of Ed.

$5.00/student
Trans/Bd. of Ed.

$0.00/student
Trans/Bd. of Ed.



PROFESSIONAL DEVELOPMENT REQUESTS

December 20, 2010 BOARD MEETING

ADDENDUM #2

DATE(S)

PARTICIPANTS

REG. FEE

EXPENSES

WORKSHOP DESCRIPTION

LOCATION

January 27, 2011

Kim Vasaturo

$86.00

N/A

Arthritis, Back Ache, and Bone
Disease Seminar

Edison, NJ




12/8 7:35am

101
121

132
141

301
302

ASSBSETS -
Cash in bank
Tax levy receivable
Accounts receivable:
Interfund

Intergovernmental - State

RESOURCES -=-

‘Bstimated Revenues

Less Revenues

Total assets and resouxces

REPORT OF THE SECRETARY

TO THE BOARD OF EDUCATION

o Somerset County Vooational Board of Ed.

General Fund - Fund 10 (ineluding 16 & 17)
Ix'xte:im Balance Sheet

For 5 Month Period Ending 11/30/2010

ASSETS AND RESOURCES

$156,082.29
4610,358.908

§13,342,433.00
($12,860,745.04)

$921,530.28
$6,468,979.00

$766,441.27

$481,687.96

%8 ,538,638.51

B e ]

ADDENDUM #3

Page

1
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REPORT OF THE SECRETARY

TC THE BOARD OF EDUCATION

Somerset County Vocational Board of Ed.
General Fund - Fund 10 {including 16 & 17)

Interim Balance Sheet

For 5 Month Period Ending 11/30/2010

LIABXLITIES AND FUNR EQUITY

LIABILITIES -
Accounts Payable
Other current liabilities

TCTAL LIABILITIES

FUND BALANCE

153

76¢
601
602
603

T70
303

Appreoepriated---

Reserve for encumbrances - Current Year

Reserved fund balance:

$7,133,854 .94

Reserved Fund Balance $257,029.96
Appropriations $13,645,070.00
Less : Expenditures $5,141,137.02
Encumbrances $7,133,854,94 ($12,2'74,991.96}

$1,370,078. 04

Total Appropriated

Unappropriated --
Fund Balance

Budgeted Fund Balance

TOTAL FUND BALANCE
TOTAT LIABILITIES AND FUND EQUITY

RECAPTTULATION COF FUND BALANCE:

Appropriations

Revenues

Less: Adjust for prior year encumb.

Budgeted Fund Balance

Recapitulation of Budgeted Fund Balance by Subfund
Fund 19 {ineludes 10, 1L, 12, and 13)

Fund 16 (Restricted ARRA-ESY)

Fund 17 (Restricted ARRA-GSF)

TOTAL Budgeted Fund Balance

58,760,962,94

450,901 .49
($302,637.00)

Budgeted Actual

513,645,070, 00 $12,274,991.96
($13,342,433.00) ($12,B60,745.04)

41,900,090
427,511,008

£29,411.08

o

$8,509,227.43
48,538,638.51

e ———

Variance

$1,370,078.04
(481,687, 96)

$302,637.00 (4585,753.08) $888,390, 08
$0.00 $0.00

$302,637.00 {$585,753.08) $888,390.08

$302,637.00 (4585, 753, 08} $888,390.08
$0.00 $0.00 $0,00
$0.00 50.00 40.00

$302,637.00 ($585,753.08) 4889,390.08

Page
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%% REVENUES/SQURCES OF FUNDS #%%

1XXX
) 004

From Local Sources

From State Sources

TOTAL REVENUE/SOURCES OF FUNDS

#%% EXPENDITURES %%

~~-- CURRENT EXPENSE -——

11-1XX-100-X¥X
11~-230-X09-XHXX
11-240-X00-XXX
11-3KX-100-3x
11-401-100-XKXX
11-402-100-XXX

Regular Programs - Instruction
Basic Skills - Remedial Instruction
Bilingual Education - Imstruction
Voc. Programs ~ Local - Instruction
school-Spon. Cocury. Acti-Instr

School-Spons. Athletics - Imstruction

—-—~ UNDISTRIBUTED EZXPENDITURES --~

11-800-330-3XX
11-000-213-3%4K
11-000-218-XXX
11-000-219-XXX
11-000-221-XXX

11-000-222~2KX
11-000-223-XXX
11-000-230-XKX
11-000-24 030X
11-000-25X-KXX
11-000-267 XX
11-000-262-X¥X
11-000-263-XXX
11-000-266-30X
11-000-270-XXX
11-000~291 XXX

Community Services Programs-
Health Sexrvices

Guidance
Child Study Teams

Improvement Of Inst./Other Support

Improvement of Inst. Serxv.

Educational Media Serv/School Library
Instructional Staff Training Services
Supp. Sexv.-General Administration
Supp. Serv.=-Sohool Administration
Central Serv & Admin. Inform. Tech.
Allowable Maint, for School Facilities
Custodial Services

Care and Upkeep of Grounds

Security

Page

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Somerset County Vecational Beoard of Ed.
GENERAL FUND - FUNP 1¢ (including 16 & 1T}
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 5 Month Period Ending 11/30/2010
BUDGETED ACTUAL TO NOTE: OVER UNREALIZED
ESTIMATED DATE OR (UNDER}) BALANCE
$12,282,014.00 $11,800,326.04 $481,687,96
$1,060,419.00 $1,0860,419.00 .00
$13,342,433.00  §12,860,745.04 $481,687.96
AVAILABLE
APPROFRTATIONS EXPENDITURES ENCUMBRANCES BALANCE
§1,252,387.00 $423,349.91 $797,552,01 $31,485.08
$89,000,00 526,17B.43 $59,083,00 53,738,587
$58,000.00 $17,053.50 $39,791,50 $1,155.00
$3,234,918.14 $956,283.39 $1,970,309.44 $308,325.31
$54,000.00 $20,771.32 529,115.93 $4,112.75
458,372.00 $18,521.50 $29,884.37 $9,966.13
$15L,900.00 464,652.97 482 ,737.66 $4,505.37
5481, 676.00 $201,922.78 $279,567.82 §185.40
$169,500.00 $89,079.57 $75,618.20 $4,802.23
$310,900.00 $145,015.12 $147,221.%2 418,663.16
$209,000,00 $76,009.02 $121,075.67 $11,915.31
$13,000.00 47,543.05 $4,408.26 §1.,048.69
$549,093.00 $214,924.83 $297,234.50 $37,833.58
§795,979.00 $290,082.95 $474,641.24 $31,254.81
$635,000,00 $263,138,28 $328,581.81 $23,279.91
$550,744.00 5370,796.12 $454,338,92 $125,608.96
$1,253,000.00 $530,687.54 5679,891.82 §42,420.57
$14,500.00 $7,610.00 $5,925.00 $965. 00
$111,120.00 $43,481.97 567,218.56 $419.47
$118,600.00 $27,289.88 $26,125.37 $65,184.75

Student Transportation Services
Allocated and Unalloaated Benefits

TOTAL GENERAL CURRENT EXPENSE
EXPENDITURES/USES OF FUNDS

$2,847,418.00

%1,271,575.68

$1,091,665.19

5484,177.13

413,359,007.14

5,085,967.81

§7,061,988.15

§1,211,05L.18

3



*%% EXPENDITURES - cont'd ##%¥

*%k CAPITAL OUTLAY *#%

12 =X¥XX-XHX-73X Equipment
12-000-4XX-X¥XX Facilities acquisition & constr. sexv.

TOTAL CAP OUTLAY EXPEND./USES OF FUNDS

%%k SPECIAL SCHOOLS #%%¥

13-422-100-X¥X¥ Summer school -instruction
13-422-200-X¥X Summer school-support serv

Page

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.
GENERAL FUND - FUNP 1¢ (including 16 & 17)
INTERTM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROFRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 5 Month Perioed Ending 11/30/2010
AVATLABLE
AEPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
544 ,875.84 $0.00 $38,395,00 $6,480.86
$152 ,546. 00 .00 .00 $152 ,546. 40
$197,421 .86 $0.00 $38,395.00 §159,026.86
$71,965.00 $52,505.19 %25,478.81 .00
$10,656.00 52,664,02 57,991,898 .00
§$68,641.09 $55,169.21 $33,471.79 §9.00

TOTAL SPECIAL SCHOOLS EXPENDITURES/USES OF FUNDS

TOTAL GENERAL FUND EXPENDITURES

$13,645,070.00

$5,141,137.02

$7,133,854.9%4

§1,370,078.04

4



REECRT OF THE SECRETARY
TO THE BOARD OF EDUCATION

domerset County Vocational Beaxrd of Ed.

GENERAL FUNCD - FUND 10 {including 16 & 17)

ww= LOCAL SQURCES ---

1210 Local Tax Levy
1310 Tuition- From LEA's
1 Miscellaneous

TOTAL
ww= STATE SOQURCES ---
3132 Categoxical Special Education aid
3176 Equalization
3177 Categorical Security
3178 Adjustment Aid

TOTAL

TOTAL, REVENUES/SOURCES OF FUNDS

ESTIMATED

SCHEDULE OF REVENUES
ACTUAL COMPARED WITH ESTIMATED
For 5 Month Period Ending 11/30/2010

ACTUAL

$11,325,234.00
$682,280.00
$274,500.00

$11,325,234.00
$287,313.20
$187,778.84

Page 5

UNREALIZED

.00
$394,966.80
$86,721.16

$12,282,014.00

$11,800,326.04

$481,687.96

5266,810.00
$603,031.00

$63,317.00
$127,261.00

$266,810.00
$603,031.00

$63,317.00
4127,261.00

.00
.00
.00
.00

$1,060,419.00

$1,060,419.00

$0.00

$13,342,433,00

$12,860,745.04

5481,687.96




REEORT OF THE SECRETARY
TO THE BOARD QF EDUCATION
Somerset County Vocational Board of Ed.
GENERAL FUND - FUND 10 (including 16 & 17)
STATEMENT OF APPROPRIATICNS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 5 Month Period Ending 11/30/2010

Page

Available
Appropriations Expenditures Encunbrances Balance
%k GENERAL CURRENT EXPENSE &%k
~=-~ REGULAR PROGRAMS - INSTRUCIION ---
11-140-100-101 Salaries of Teachers $1,129,182.00 $377,923.70 $74€,058.30 $5,200.00
11-140-100-106 Other Salaries for Instruction 545 ,705.00 $2,229.82 $43,476.18 .00
11-140-100~-500 Other Purchased Services 45,500.00 5866.13 .00 %4,533.87
11-140-100-610 General Supplies $48,000.00 $23,991.08 $3,395.26 $20,613.66
11-140-100-640 Textbooks §17,000.00 $16,712.68 .00 §287.32
11-140-100-800 Other Objects 55,000.00 $1,425.50 $2,724.27 §$850.23
—== Regular programs = Heme Instrustion —--
11-150-100-103% Salaries of Teachers $2,000.00 $102.00 $1,898.00 $0.00
TOTAL $1,252,387.00 5423 ,349.91 §797,552.01 $31,485.08
--- Basigc skills/remedial-Instruction ---
11-230-100-101 Salaries of Teachers 585,000.00 $25,917.00 $59,083,00 $0.00
11-230~100~610 General Supplies $4,000.00 $261.43 .00 $3,738.57
TOTAL $89,000.00 $26,1768.43 $59,083.00 $3,738.57
--- Bilingual education-Instruction ---
11-240-100-101 salaries of Teachers $58,000.00 $17,053.50 $39,751.580 $1,155.00
TOTAT $58,000.00 $17,053.50 $39,791.50 $1,155.00
--- Regular Vocational Programs - Instruction --=-
11-310-100-101 Salaries of Teachers $2,517,324.00 5762,471.22 §1,754,852.77 50.00
11-310-100-320 Purchased Prof.-Ed. Services %143 ,000.00 .00 .00 §143,000.00
11-310-100-500 Other Purchased Sexvices $21,00¢.00 §3,878.74 56,589.32 $10,731.94
11-310-100-610 Genexal Supplies $272,125.00 $81,891.76 §55,032,.67 $125,193.57
11-310=-100=-64C Textbooks 519,000.00 $16,344.48 .00 §655.52
11-310-100-800 Other Objects $7,000.00 §4,380.00 51,740.00 §880.00

Total

=== Special Vocational Programs — Instruction ---

11-320-100-101 Salaries of Teachers
11-320-100-500 Other Purahased Services
11-320-100-610 Genexal Supplies
11-320-100~640 Textboocks

$2,979,449.00

$870,766.21

5207,345.00 862 ,203.50
$2,000.40 $1,235.85
$39,124.14 515,294.32
87,000.00 $6,783.51

$1,818,221.76

$145,141.50
$318,50
$6,627.68
.00

5290,461.03

£0.00
5445.65
$17,202.14
$216.49
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REPORT CF THE SECRETARY
TO THE BDRRD“DF EBUCATION
Somerset County Vbcationgl Board of Ed.
GENERAL, FUND = FUND 10 (including 16 & 17)
STATEMENT OF APPROPRIATIONS
CCMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 5 Month Period Ending 11/30/2010

Avajilable
Appropriations Expenditures Encurbrances Balance
Total 5255 ,469.14 $85,517.18 $152,087.68 $17,864 .28
-—- School spons.cocurricular activities-Instruction ---
11-401-100-10¢ Salaries $41,000,00 $11,884.07 $29,115.93 .00
11-401-100-600 Supplies and Materials 5$13,000.00 $8,687.25 .00 $4,112.75
TOTAL $54,000,900 $20,771.32 %29,115.93 $4,112.175
~-~ School sponsored athletics-Instruct., ---
11-402-100-100 Salaries 543,012.00 513,945, 98 $29,066,02 .00
11-402-100-500 Puxchased Services $10,000.00 $2,185.50 $211.50 $7,603.00
11-402=100-600 Supplies and Materials 45,360.00 $2,350.02 5606.85 $2,363.13
TOTAL $E8,372,00 $18,621.50 §29,884 .37 $9,966.13
--=- UNDISTRIBUTED EXPENDITURES ==~
wu= Health services ——-—
11=000-213-100 Salaries $131,000,00 §51,'708.30 $79,2%0.70 .00
11-000-213-300 Purchased Prof. & Tech. Svc. $14,500.00 49,409,563 $581.00 $4,509.37
11-060-213~600 Supplies and Materials $6,000.00 $3,359.04 §$2,640.96 .00
11=000~213-800 Other Objects §400.00 §175.00 $225.00 .00
TOTAL $151,900,00 $64,652,97 $82,737.66 $4,509.37
-~~~ Guidance ---

' 11-000-218-104 Salaries Othexr Prof. Staff $385,676.00 $161,428.58 §224,247.42 .00
11-000-218-105 Sal Secx. & Clerieal Asst. $95,000.00 $39,679.60 $55,320.40 .00
11-000-218-600 Supplies and Materials $1,000,00 5814.60 .00 5185.40

TOTAL §$481,676.00 $201,922.78 5$279,567.82 $185.40
=== Child $tudy Teams «-=
11-000-219-104 Salaries Other Exof. Staff S103,000.00 $53,077.63 $49,922.37 .00
11-000-219-105 Sal Secr, & Clerical Asst. $55,000.00 $30,392.89 $24,607.31 .00
11-000-219-390 Other Purch. Prof. & Tech Sve. $5,000.00 $1,580.00 .00 $3,420,00
11-000-219-500 Other Purchased Services $1,000.00 $740.97 340.92 $218.11
11-000-219-600 Supplies and Materials $2,000.00 $1,271.75 $727.74 $0.47
11-000-219-800 Other Cbhjects $3,500.00 $2,016.49 §319.86 $1,163,.65




--- Improvement of instr.serv/other supp serv-inst staff ---

11-000-221-102
11-000-221-104
11-000-221-105
11-000-221-500
11~000-221-600
11-000-221-800

REPORT OF THE SECRETARY

TO THE BOARD OF EDUCATION

Somerset County Vocational Beoard of Rd.
GENERAL FUND —- FUND 10 (including 16 & 17}
STATEMENT OF hEEﬁOPRIRIIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
¥or 5 Month Period Ending 11/30/2010

‘TOTAL

Salaries Supexv. of Instr.
Salaries Other Prof. Staff
Sal Secr. & Clerical Asst.
Other Purchased Services
Supplies and Materials
Cther Objects

TOTAL

--= Educational media serv./sch.library -=--

11-000-222-100
11-000-222-177
1i-000-222-500
11-000-222-600
11-000-222~-800

Salaries

Salaries of Technolegy Coordinators
Othexr Purchased Services

Supplies and Materials

Other Objects

TOTAL

-—— Instructional Staff Training Sexvices ---

11-000-223-500
11-000-223~€00

Other Purchased Services

Supplies and Materials

TOTAL

--- Support services-general administratien ---

11-000-230-100
11-000~230~-331
11-Q00-230-332
11-000-230-339
11-000-230~530
11-000-230~550
11-000-230-610
11-090-230-630
11-000-230-850
11-000-230-895

Salaries

Legal Services

Rudit Fees

Other Purchased Frof. Svc.
Communications/Telephone

other Purchased Services

General Supplies

BOE In-House Training/Meeting Supplies
Misc. Expenditures

BOE Membership Dues and Fees

TOTRL

Page

) Available
Appropriations Expenditures Encunbxances Balance

$169,500.00 $89,079.57 $75,618.20 $4,802.23
$73,200.00 §54,991.36 $18,208.64 .00
4158,000,90 559,235,880 482,930.20 $15,834.00
$69,200.00 $24,855,12 $44,109.68 $235.00
35,000.00 §4,800.00 4198.00 52,00
52,500.00 §435.94 .00 $2,060.16
$3,000.00 $693.00 $1,775.00 $532.00
4$310,900.00 5145,015.12 $147,221.72 518,663,16
$98,000.00 $29,454.00 §$668,546.00 )
£82,000.00 $33,958.30 $47,541.70 5500.00
54,000,00 $3,077.50 .00 $922.50
$21,000.00 $7,158.72 $3,376.17 $10,465.11
§4,000.00 $2,360,50 $1,611.80 $27.70
5209,000.00 576,009.02 $121,075.67 $11,915.31
$11,000.00 $7,159.79 $3,803.00 537.21
$2,000.00 §383.28 $605.26 $1,011.48
513,000.00 §7,543.05 54 ,408.26 51,048,69
$300,000.00 $121,198.69 $178,801.31 $0.00
$73,873.00 $15,816.60 $44,183.40 $13,873.00
£$39,000,00 .00 $39,000.00 .00
$3,000.00 $3,000.00 .00 .00
&78,000.00 $42,034.16 $27,288.24 48,677.60
§3,000.00 $2,624.03 49,90 $326.07
511,000.00 510,511.5¢0 00 488,50
$3,500.00 $508.45 $104.00 %2,887.55
$31,000.00 $12,481.65 %6,947,74 $11,570.61
47,620.00 $6,74%9.75 $860.00 510.25
§549,9593,00 $214,924.83 $297,234.59 $37,833.58
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REPORT OF %HE SECRETARY
TC THE BCARD OF EDUCATION

Somerset County Vocational Board of Ed.
GENERAL FUND - FUND 10 (including 16 & 17)

STATEMENT OF APPROPRIATIONS

COMRRRED WEITH EXPENDITURES AND ENCUMBRANCES

For 5 Month Period Ending 11/30/2010

Available
Appropriations Expenditures Encunbrances Balanece

-~= Support services-school administration ---
11-000=-240-103 Salaries Princ./Asst. Prinec. $558,000.00 $221,928.88 $312,106.12 §23,965,00
11-000-240-104 Salaxies Other Pxof. Staff $115,479.00 $13,747.84 $101,731.16 .90
11-000-240-105 Sal Seor. & Clerical Asst. $77,000.00 $39,800.29 §37,199.71 .00
11-000~240~11X Other Salaries $20,000.00 $50.75 519,949.25 .00
11-000-240-500 Other Purchased Services $14,500.00 $12,570,78 $997.00 §532.22
11=-000-240-600 Supplies and Materials $8,000.00 $1,156.41 $258.00 $6,585,59
11-000-240-800 Othex Objects 53,000.00 $428,00 52,400,00 $172.00

TOTAL §795,979.00 $250,082,95 5474 ,641.24 $31,254.81
—-- Central Servieces ---
11-000~251-1C0 Salaries §400,000.00 $158,647,.12 §226,784 .99 $14,567.89
11-000-251-330 Purchased Prof. Srvs, $28,000.00 $8,774.38 518,607.54 $618,08
11-000-251-340 Purchased Technical Srvs, $16,000.00 $7,001.00 $7,380,00 $L,619.00
11-000-251-600 Supplies and Materials $7,000.00 §3,453.78 $3,520.90 $25.32
11-000-251-890 Other Objects $6,000,00 $1,340.00 .00 $4,660.00

TOTAL $457,000.00 5179,216.28 $256,293.43 $21,490.29
=== Admin. Info., Technology -~=-
11=000=-252=100 Salaries $131,000.00 $60,713.12 $70,286.88 .00
11-000-252-500 Other Puxr Sexv. (400-500 seriess ) $31,000.00 $29,009.18 $638.00 $1,352 .84
11-000-252-600 Supplies and Materials $16,000.00 $14,199.72 $1,363.50 §436.78

TOTAL $178,000.00 $103,822,00 $72,288.38 $1,789.62
«-— Allowable Maint.for Schoel Facllities ---
11-000-261-100 Salaries 4599,344.00 $234,409.28 $364,934.74 .00
11-000-261-420 Cleaning, Repair & Maint. Sve. $315,400.00 $121,892.17 $87,407.07 $106,100.76
11-000-261-610 General Supplies $26,000.00 $10,141.54 51,787.11 $14,071,35
11-000-261-800 Other Objects $10,000.00 $4,353.15 $210.00 $5,436,85

TOTAL $850,744.00 §370,796.12 5454 ,338,92 $125,608.96
11-000-262-420 Cleaning, Repair & Maint. Sve. $280,000,00 $90,466.48 %$179,362.95 410,170.57
11-000-262-490 Other Purchased Pxoperty Sva. $49,000.00 $22,851.61 $26,148.39 .00
11-000-262-520 Insurance $204,000.00 $170,632.00 $33,118.00 $250.00
11-000-262-621 Energy (Natural Gas) £380,000.00 4228 ,474.97 $119,525.03 $32,000.00
11-000-262-622 Energy (Electricity) $340,000,00 $18,262.48 &§321,73%.52 .00

TOTAL $1,253,000.00 5$530,687.54 $679,851.89 §42,420.57



REPORT OF THE SECRETARY

TO THE ROARD OF EDUCATION

Semerset County Vocational Board of Ed.
GENERAL FUND - FUND 10 (including 16 & 17)
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
Fox 5 Month Period Ending 11/30/2010

=== Care and Upkeep of Grounds ===

11-000-263-420

Cleaning, Repair, & Maintenance Serv,

TOTAL

--— Security ---

11.-000-266-100

Salaries

TOTAL

--- Student transportation services ---

11-000-270-162
11-000-270-420
11-000-270-512
11-000~270~514
11-000-270-517
11-000~-270-593
11-000-270-610
11-000-270-800

Sal.pupil trans(Other than Bet Home & Sch)
Cleaning, Repair & Maint, Svc.

Centr Sva{other btw home & sch)-vendors
Contract Sve (spec.ed.)-vendors

Contrxact Sva (reg std) - ESCs
Misa. Purchased Sve.- Transp.
General Supplies

Misa, Expenditures

TOTAL

--- Benefits ---

L1-530-RuX-~-220
1L-XHH-XHX-241
11-3HX-X-250
113 -XHK-260
11 =-¥XX-¥¥X-270
11 -XXX-XXX-280
11 -3 -290

Social Security Contributions
Other Retirement Contrb, - Regular
Unemployment Compensation
Workman's Compensation

Health Benefits

Tuition Reimbursement

Other Employee Benefits

TOTAL

Total Undistributed expenditures
*%% TOTAL CURRENT EXPENSE EXPENDITURES *%%

#%* TOTRAL CURRENT EXFENSE EXPENDITURES & TRANSFERS %%

Page

Available

Appropriations Expenditures Encurbrances Balance
$14,500.00 $7,610.00 55,925.00 $965. 00
$14,500.00 $7,610.00 $5,925.00 $965.00
$111,120.00 $43,481.97 467,218,588 $419.47
$111,120.00 $43,481.97 $67,218.56 $419.47
$34,000.00 §$11,148.63 $22,851.37 .00
$3,000.00 .00 .00 $3,000.00
$39,000.00 52,300,00 £500.00 §36,200.00
§13,000,00 .00 .60 $13,000.00
$9,600,00 $1,571.00 .90 $8,029.00
$15,000.00 $12,226.00 $2,774.00 .00
$2,000.00 $44.25 .00 $1,955.75
$3,000,00 .00 .a0 $3,000,00
$118,600,00 $27,289.88 $26,125.37 $65,184.75
£154,120.00 494 ,604.97 $59,515.03 .00
$333,009.00 .00 .00 $333,000.00
$31,000.00 $6,255,99 $24,744.01 .00
$104,000.00 .09 5104,000.00 00
$1,857,298.00 $805,060.00 $902,426.15 $149,811.85
$18,000.00 $15,654.72 $980.00 41,365.28
$350,000,00 $350,000.00 00 .00

$2,847,418.00

48,612,330,00
$13,359,007.14

$13,359,007.14

$1,271,575.68

$3,623,809.76
45,085,967.81

$5,085,967.61

$1,091,665.19

$4,136,251.90
47,061,988.15

$7,061,988,15

$484,177.13

5852,268.34
$1,211,051.18

$1,211,051.18
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BEPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Scmerset County Vocational Board of Ed.
GENERAY, FUND - FUND 19 (including 16 & 17)
STATEMENT OF APPROPRIATICNS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 5 Month Period Ending 11/30/2010

Available
Appropriations Expenditures Encumbrances Balance
*%% CAPITAL OQUTTL AY *x¥
Speaial education - instruction
12-310-100-730 Regular Voo.progranms $44,875.86 .00 $38,395.00 $6,480.86
Undistributed exp. - student transpeortation
L2-¥XX~X00-730 Special schools (all programs) $0.00 50.00 $0.00 $0.00
‘TOTAL $44,875.86 $0.00 %$38,395.,00 $6,480,86
~-= Facilities acquisition and construction services ---
12-000-400-334 Architectural/Engineering Sexrvices $10,000.00 .00 .00 $10,000.00
12-000-400-450 Construotion services $11%,000.00 .00 .00 $117,000.00
12-900=-400-B00 Cther okjects $25,546,00 .00 .00 $25,546.00
Facilits. Acgstn. Const. Sevr, -- TOTAL --— 4152 ,546.00 §0.00 %0.00 $152,546.00
TOTAL 4152 ,546.00 $0.00 30.00 $152,546.00
TOTAL CAPITAL OUTLAY EXPENDITURES 5197 ,421.86 $0,00 $38,395,00 $159,026.86
*kk S PECIAL SCHOQOIL 5 *kk
—-~ Summexr school - Instruction ---
13-422=100-101 Salaries of Teachexrs $61,686,00 $46,495.72 $15,190.28 §0.00
13-422-100-106 Other salaries for instruction $16,299.00 $6,005.47 $10,289.53 .00
TOTAL £$16,298.00 56,009.47 %10,289.53 $0.00
=== Summer school - suppert services ---
13-422-200-100 Salaries $10,656, 00 $2,664.02 §7,991.98 .00
TOFAL $10,656.00 $2,664.02 $7,891.98 £0.00
TOTAL SUMMER SCHODL $88,641.00 555,169.21 $33,471.79 80.00
TOTAL SPECIAL SCHOOLS EXPENDITURES 488, 641,00 $55,169.21 %33,471.79 %$0.00



*%% EDUCATION STABILIZATION FUND ¥

*4% GOVERMMENT SERVICES FUND *+*

TOTAL GENERAL FUND EXPENDITURES

REPCRT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Scmerset County Vocational Board of Ed.
GENERAT, FUND - FUND 10 (including 16 & 17)
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 5 Month Period Ending 11/30/2010

Appropriations Expenditures Encumbrances

Fage

Availlakle

Balance

$13,645,070.00 $5,141,137.02 57,133 ,854.94

$1,370,078.04

12



REPORT OF THE SECRETARY CERTIFICATION PAGE
TO THE BOARD OF EDUCATICH

Somerset County Vocational Board of Ed.

For 5 Month Peried Ending 11/30/2010

I, , Board Secretary/Business Administratox

certify that no line item account has encumbrances and expenditures,

which in total exceed the line item appropriation in wviolation of W.JF.A.C. 6A:23-2.11(a).

Board Secretaxry/Business Administrator Date
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12/8 7:35am REFORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Somerset County Vewational Board of Ed.
Special Revenuwe Fund - Fund 20
Interim Balance Sheet
For 5 Month Period Ending 11/30/10

ASSETS AND RESOQURCES

m== A S SETS -~

101 Cash in bkank {$49,139.31)
Accounts receivable:
' 132 Interfund §12,064.15
: 141 Intergovermmental - State 57,983,952
; 142 Intergovermmental - Federal ($16,000.00)
$3,948.07

~~-RESOURCES -—

301 Estimated Revenues $1,090,893,08
302 Less Revenues ($337,216.18)
$753,676.87
Total assets and resources $708,485.63

= —————— ]



411
421
481

F U

LIABILITIES =--

Page

REPORT OF THE SECRETARY
TC THE BORRD OF EDUCATION

Somerset County Vocational Board of Ed.

Special Revenue Fund - Fund 20

Interim Balancee Sheet
For 5 Month Period Ending 11/30/10

LIABILITIES AND FUND EQUITY

Intergovermmental accounts payakle - State

Accounts Payable
Deferrsd revenues

Other current liakilities

TOTAL LIABILITIES

KD BALANCE

601
602
603

Apprepriated---

Reserve for encumbrances - Current Year

Reserve for encumbrances - Priocr Year

Appropriations
Less: Expenditures

Encumbrances

TOTAL FUND BALANCE

$1,090,892.45
5388,911.59
$560,237.50 {$949,149.09)

TOTAL LIABILITIES AND FUND EQUITY

(53,271.6M)

49,350, 00

($3,230.42)

($418.74)

$2,429.17
$560,237.50
$4,075.00
$141,743.36

§706,055.86

£708,485,03
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REPORT OF THE SECRETARY
TC THE BOARD OF EDUCATION
Somerset County Vocational Boaxrd of Ed.
Special Revenue Fund - Fund 20
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPRGPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 5 Month Pexiod Ending 11/30/10
BUDGETED ACTUAL TO NOTE: OVER UNREALLZER
ESTIMATED DATE CR (UNDER) BATLANCE
*%% REVENUES/SOURCES OF FUNDS ¥+
1XRX ¥rom Local Sources 5$171,300.00 $129,700.00 $§41,600.00
3R From State Scurces 5484 ,522.05 4207,516.18 $287,005.87
AXKK From Federal Sources 4425,091.00 .00 $425,071.00
TOTAL REVENUE/SOURCES OF FUNDS $1,090,853.05 $337,216.18 $753,676.87
AVAILABLE
*k% EXPENDITURES %#*¥ APPROPRIATIONS EXFENDITURES ENCUMBRANCES BALRNCE
LOCAL PROJECTS: $171,300.00 $78,846.72 540,676.20 §81,777.08
STATE PROJECES:
Vocational educatien $146,194 .80 $45,200.37 $71,740.00 $29,284.43
; Other special projeats $348,326.65 $180,964.93 $157,391.25 $9,970.47
TOTAL STATE PROJECTS $494 ,521.45 $226,165.30 $229,131.25 $39,224.90
FEDERAL PROJECTS:
NCLEB Title I $43,844.,00 $11,812.23 $4,926.61 $27,1065.16
NCLB Title II - Part A/D $11,232.00 £1,779.90 $2,692.45 $6,759.65
I,D.E.A. Part B {(Handicapped) $100,746.00 $29,987.44 $59,977.79 510,760.77
Vocational Education $269,249.00 $40,320.00 $222,833.20 $6,095,80
TOTAL FEDERAL PROJECTS $425,071.00 $83,899.57 $290,430.05 $50,741.38
%k POPAT EXPENDITURES **¥ %$1,090,892.45 $388,911.59 $560,237.50 §141,743.36

3



REPORT OF THE SECRETARY CERTIFICATION PAGE
TO THE BOARD OF EDUCATION

Semerset County Vocational Board of Ed.

For 5 Month Period Ending 11/30/10

T, , Board Secretary/Business Administrator

certify that no line item account has encumbrances and expenditures,

which in total exceed the line item appropriation in vielation of W.J.A.C. 6A:23-2.11(a).

Beard Secretary/Business Administrator Date



12/8 T:35%am

-~~~ ASSETS -~
01 Cash in bank

Acdounts receivable:

140 Intexrgovernmental - Acets.

Other Current Assets

--~-RESOURCES —-—-

301 Estimated Revenues

302 : Less Revenues

REPCRT OF THE SECRETARY
TO THE RBOARD OF EDUCATION
Somerset County Voocational Board of Ed.
Capital Projects Fund -~ Fund 30
Intexim Balance Sheet
For 5 Month Pexriod Ending 11/30/10

ASSETS AND RESOQURCES

Recvble. §941,015.65

$2,046,929.75
{($71,230.00)

Total assets and resources

$275,094 .17

4941,015.65

$1,939,428,47

$1,975,699.75

$5,131,238.04

Page

1



~———LIABILITIES ——-~

402 Interfund accounts payable

TOTAL LIABILITIES

FUND BALANCE

~—— Appropriated-=---

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.
Capital Projects Fund - Fund 30
Interim Balance Sheet

For 5 Month Period Ending 11/30/10

LIABILITIES AND FUND EQUITY

753 Reserve for encumbrances - Current Year $258,240.00
€01 Appropriations $2,059,158.50

602 Less : Expenditures $87,451,05

603 Encumbrances $258,240.00 [$345,791,05)

$1,713,457.45

Total Appropriated

——~ Unappropriated-—

770 Fund balance

TOTAL FUND BALANCE

TOTAL LIABILITIES AND FUND EQUITY

§1,971,897.45

$3,008,537.72

$151,002.87

$151,002.87

44,980,235.17

45,131,238.04

e

Fage

2



REPORT OF THE SECRETARY

Page 3

TO THE BOARD OF EDUCATION

Somerset County Vocational Board of Ed.
Capital Projects Fund - Fund 30
INTERYM STATEMENTS COMPARING

BUDGET REVENUE WITH ACTUAL TO DATE AND

APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE

For 5 Month Period Ending 11/30/10

BUDGETED

ACTUAL TO NOTE: OVER UNBREALIZED
ESTIMATED DATE OR (URDER} BALANCE
*%% REVENUES/SOURCES OF FUNDS w#%
other $2,046,929.75 §71,230.00 $1,975,699.75
TOTAL REVENUE/SOURCES COF FUNDS $2,046,929.75 $71,230,00 $1,975,695.15
AVATILARLE
*k% EXPENDEITURES ##% APPROPRIATICNS EXPERDITURES ENCUMBRANCES BALANCE
--- Facilities acquisition and constr. serv. «-=-
30-000-4XX-450 Construction services $2,059,158.50 587,461.05 $258,240.00 51,713 ,457.45
Total fad.acd.and constr. serv. $2,059,158.50 587,461,058 §258,240,00 $1,713,457.45
TOTAL EXPENDITURES $2,059,158.50 487,461.05 $258,240,00 $1,713,457.45
*%% TOTAL EXPENDITURES AND TRANSFERS $2,059,158.50 4$87,461.05 $258,240.00 $1,713,457.45




REPORT OF THE SECRETARY CERTIFICATION PAGE
TQ THE BOARD OF EDUCATION

Semerset County Vecational Beoaxd of Ed.

For 5 Month Period Ending 11/30/10

I, , Board Secretary/Business Administratoxr

cextify that no line item account has encumbrances and expenditures,

which in total exceed the line item appropriation in wviolation of N.J.A.C. 6A:23-2.11(a}.

Board Secretary/Business Administratoxr Date



Report of the Treasurer
To The Board of Education

District of Somerset County Vocational
All Funds
For Month Ended: November 30, 2010

CASH REPORT

FUNDS {1} {2) (3) (4}
Governmental Funds Adjusted Beginning Balance .  Deposits Disbursements  Ending Balance
General Fund (10) $411,647.10 $1,485,571.87 -51,075,688.65 $821,530.28
ARRA-ESF Fund (16) $0.00 50.00 50.00 $0.00
ARRA-GSF Fund (17) $0.00 $0.00 $0.00 $0.00
Special Revenue Fund {20) -$3,713.55 540,777.60 -$86,203.36 -649,139.31
Capital Project Fund (30) $274,244.17 $850.00 50.00 $275,094.17
Debt Services Fund (40} $0.00 50.00 $0.00 $0.00
Enterprise Fund (61} $78,813.49 $0.00 $0.00 $78,813.49
Total Governmental Funds $760,991.21 $1,527,199.47 -$1,161,892.05 $1,126,298.63
Enterprise Fund (60} Cafeteria $101,946.48 $15,362.28 -332,441.93 $84,866.83
Payroll Fund (70) $0.00 5498,211.647 -$498,211.64 $0.00
Agency Fund (71) $18,831.83 $311,743.44 -$302,279.63 $28,295.64
Total Trust & Agency $120,778.31 5825,317.36' -6832,933.20 $113,162.47
Grand Total for all Funds $881,769.52 $2,352,516.83 -51,994,825.25 $1,239,461.10

$1,239,461.10

Prepared and submitted by:

M Um\()_; {M— 12/16/2010

Treasurer of School Monies Date




Bank Reconciliation
for all General Funds
Account #01-1199

November 30, 2010

General Funds Books:

Beginning Balance S 760,991.21
Deposits S 1,527,199.47
Less: Disbursements S {1,161,892.05)
Ending Balance per Books S 1,126,298.63
Bank:

Ending Balance S 1,227,255.56
Less: Qutstanding Checks $  (100,981.93)
Bank Adjustment (Stop Payment) S 25.00
Ending Balance per Bank S 1,126,298.63




Payroll Books:

Beginning Balance
Deposits

Less: Disbursements
Ending Balance per Books

Bank:

Ending Balance
Less: Qutstanding Checks
Ending Balance per Bank

Bank Reconciliation
for Payroll
Account #19306
November 30, 2010

$0.00
$ 498,211.64
$ {498,211.64)
$0.00
$  39,571.19
$  (39,571.19)
$0.00



Bank Reconciliation
for Agency
Account #19311
November 30, 2010

Agency Books:

Beginning Balance $18,831.83

Deposits S 311,743.44

Less: Disbursements S (311,743.44)
Summer Pay { Amount Held) S 9,463.81

Ending Balance per Books $28,295.64

Bank:

Bank Ending Balance S 2832361

Outstanding Checks 5 {27.97)

Ending Balance per Bank S 28,295.64



Enterpraise Fund Books:

Beginning Balance
Deposits

Less: Disbursements
Ending Balance per Books

Bank:

Ending Balance
Ending Balance per Bank

Bank Reconciliation
for Enterprise Fund{60)

Account #01-1253

November 30, 2010
$ 101,946.48
$  15,362.28
$  (32,441.93)
$: 84,866.83
$  84,866.83
$  84,866.83



Addendum #4

Somerset County Vocational and Technical Schools

SECTION 125 PLAN

Effective June 1, 2009

**This document has been prepared by Conner Strong as a model plan document to assist an
employer in implementing an Internal Revenue Code Section 125 plan. Certain Articles and
Sections may need to be customized based upon the benefits and eligibility features of an
employer. Nothing contained in this document is intended to constitute legal advice as to whether
any program offered by an employer constitutes an Internal Revenue Code Section 125 plan.

Board Approved 12/20/10
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Typewritten Text
Addendum #4


ARTICLE I
ESTABLISHMENT AND PURPOSE OF THE PLAN

The Company has established the Plan for the purpose of providing those employees of the
Company who are eligible to participate in the Plan with a choice between receiving cash (in the form of
unreduced compensation or taxable benefits treated as cash) or of receiving certain Benefits under such
health benefit arrangements as may be in effect for the Company's employees from time to time (the
"Health Care Program"). It is the Company’s intention that the Plan qualify as a "cafeteria plan" as that
term is defined in Section 125(d)(1) of the Internal Revenue Code of 1986, as amended (the "Code™) and
that the health care benefits offered under the Plan qualify for exclusion from the gross income of
participating employees under Code Section 125, and such other sections of the Code as may be
applicable. It is also the intention of the Company that the Plan be interpreted in a manner consistent
with the requirements of Section 125 of the Code, Treasury Regulations promulgated by the IRS
thereunder, and any other requirements of the Code and/or Treasury Regulations as may be applicable in
connection with the qualification for exemption from gross income of the health care benefits offered
under the Plan.

Board Approved 12/20/10



ARTICLE 11
DEFINITIONS

21 Affiliated Employer means any employer that is permitted to be aggregated with the
Company under Code Sections 414(b), (c), (m), (o) or (t). When the Company and the Affiliated
Employer are referred to collectively, the term “Affiliated Group” is used.

22  Benefit and Benefit Options means any health care benefit, including but not limited to,
medical, dental, vision or similar benefits offered under the Plan.

23  COBRA or COBRA Rules means the rules under Code Section 4980B, in accordance
with which eligible Participants, and their eligible Spouses and Dependents, may elect continuing group
health plan coverage upon the occurrence of certain events, known as “qualifying events.”

24 Company means Somerset County VVocational and Technical Schools.

25 Compensation means remuneration paid by the Employer that is includable in gross
income, before reduction for nontaxable contributions to this Plan (or other benefit plan), not including
amounts available before an Employee is eligible for the Plan.

26  Covered Entity means health care plans (generally including any individual or group plan
that provides or pays for medical care); health care clearinghouses (public/private entities that process or
facilitate processing of standard electronic transmissions); and, health care providers who transmit any
Protected Health Information in electronic form in connection with financial and administrative
transactions.

27  Dependent means a dependent as defined in Code Section 152 and with respect to whom
the Participant is entitled to a deduction under Code Section 151. “Dependent” also means any
individual who is eligible for coverage under a group health plan pursuant to a Qualified Medical Child
Support Order submitted in writing to the Employer, as defined in Section 609(a) of ERISA. A
Participant will not be considered a Dependent, and no person will be considered a Dependent of more
than one Participant. When used in this Plan, the term “Dependent” also includes the Spouse unless the
plain meaning of the sentence connotes otherwise.

28  Effective Date means July 1, 2009, the effective date of this Plan document.

29  Election Form means any appropriate election form to include Electronic forms provided
by the Employer or Plan Administrator or any person providing benefits under the Plan for the purposes
of electing to participate in Benefit Options and authorizing Salary Reduction Contributions to pay for
such Benefit Options under the Plan.

2.10 Eligible Employee means an Employee who is not an Excluded Employee.

2.11 Employee means any person performing services under the direction and control of an
Employer who is either (i) currently in pay status of an Employer, including, but not limited to, paid sick
leave, paid vacation, and paid administrative leave, or (ii) on unpaid authorized leave from an Employer.
The term Employee shall not include any individuals hired to perform services for an Employer as
leased employees, agency contract personnel or independent contractors, and their respective employees

Board Approved 12/20/10



or agents, notwithstanding that such individuals may be subsequently re-classified by a court,
government agency, tribunal or arbitrator as common law employees of an Employer.

2.12 Employer means the Company, and any other Affiliate of the Employer that has adopted
the Plan in accordance with Section 9.1.

2.13 ERISA means the Employee Retirement Income Security Act of 1974, as amended from
time to time, and any implementing regulations and rulings issued by the Department of Labor,
including successor provisions to current provisions.

2.14 Excluded Employee means any (i) Employee who is a member of a collective bargaining
unit to which this Plan has not been extended; (ii) leased employee within the meaning of Code Section
414(n); and (iii) independent contractors or agency contract personnel; provided, however that if a
leased employee, independent contractor, or contract worker is reclassified as an “employee” by any
Federal or state agency such shall continue to be an Excluded Employee for the remainder of the Plan
Year in which such reclassification determination occurs.

2.15 EMLA means the Family and Medical Leave Act of 1993.

2.16 FMLA Leave means a leave of absence provided to an Employee subject to and pursuant
to the terms of the FMLA.

2.17 Health Care Benefits means any health benefit arrangement, including but not limited to,
medical, dental, vision or similar benefits provided through contract or policies with a Provider entered
into by the Company from time to time for this purpose or provided by the Company from time to time
for the purpose the Premiums for which are paid by the Company and/or the Participant.

2.18 HIPAA means the Health Insurance Portability and Accountability Act of 1996, the
regulations promulgated thereunder, and any amendments to either.

2.19 Individually Identifiable Health Information means health information, including
demographic information, that is created or received by a Covered Entity and relates to the past, present
or future physical or mental health or condition, the provision of healthcare or the past, present or future
payment for the provision of health care to an individual that identifies the individual or with respect to
which there is reasonable basis to believe the information can be used to identify the individual.

2.20 Insured Benefit means any Benefit provided under the Plan through a group policy or
contract with a Provider.

2.21 Key Employee means an individual who is a key employee within the meaning of Code
Section 416.

2.22 Leave of Absence means any leave of absence approved by the Employer, including, but
not limited to, FMLA Leave and/or a period of duty in the Uniformed Services.

2.23 Open Enrollment Period means the general election period held prior to the beginning of
each Plan Year. The dates of the general election period will be determined annually and announced in
advance by the Plan Administrator.
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2.24 Participant means an Eligible Employee who has elected to participate in the Benefits
offered under the Plan in accordance with Article I1I.

2.25 Participating Affiliate means any affiliate of the Employer that becomes an employer
pursuant to Section 9.1.

2.26 Period of Coverage means the Plan Year, or for an Employee who first becomes eligible
to participate in the Plan or Benefit Option during a Plan Year, the remainder of such Plan Year, or to
the extent applicable, the Period of Coverage is any other shorter period as may result from a permitted
or required change to a Participant’s Benefit Option elections made during a Plan Year.

2.27 Protected Health Information ("PHI") means Individually Identifiable Health Information
that is either (i) transmitted by electronic media; (ii) maintained in any electronic media; or (iii)
transmitted or maintained in any other form (including oral or written). PHI shall not include education
records covered by the Family Educational Rights and Privacy Act and employment records held by the
Employer.

2.28 Plan Administrator shall mean the Company or such other person or committee as may be
appointed from time to time by the Company to supervise the administration of the Plan.

2.29 Plan means Somerset County Vocational and Technical Schools as set forth herein,
together with any and all amendments and supplements hereto.

2.30 Plan Year means the twelve (12) month period beginning on July 1 and ending on June
30 of each fiscal year.

2.31 Premium or Premiums means the portion of premium cost that a Participant is required to
contribute for the coverage designated under the Benefits in which the Participant has elected to enroll
pursuant to Article 1V.

2.32 Provider means a licensed insurance company that has issued a group policy or contract
under any of the Benefits offered under the Plan.

2.33 Qualified Beneficiary is the Participant or any covered family member who has a right to
continue Health Coverage pursuant to this Code Section 4980B. (A child who is born to or placed for
adoption with a Participant during a period of Health Continuation Coverage also is considered a
“Qualified Beneficiary”.)

2.34 Qualified Benefit means any Benefit which, with the application of Code Section 125(a),
is not includable in the gross income of an Employee by reason of an express provision of Chapter 1 of
the Code.

2.35 Qualified Medical Child Support Order means a medical child support order that meets
the requirements set forth in Section 609(a)(2)(A) of ERISA and that has been determined to be
qualified by the Plan Administrator.

2.36 Salary Reduction Agreement means a written agreement on an Election Form prescribed
by the Plan Administrator entered into by the Employer and the Eligible Employee under which the
Eligible Employee's Compensation is reduced to pay for Qualified Benefits through Salary Reduction
Contributions.
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2.37 Salary Reduction Contribution means the amount by which a Participant's Compensation
is reduced to pay for Benefits through this Plan.

2.38 Spouse means the lawful wife of a male Participant or the lawful husband of a female
Participant. To the extent required or permitted by law, a member of a civil union shall be treated as a
Spouse for purposes of the Plan.

2.39 Uniformed Services means the Armed Forces, the Army National Guard, and the Air
National Guard when engaged in active duty for training, inactive duty training, or full-time National
Guard duty; the commissioned corps of the Public Health Service, and any other category of persons
designated by the President of the United States in time of war or emergency.

2.40 USERRA means the Uniformed Services Employment and Re-employment Rights Act of
1994, as amended from time to time.
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ARTICLE Il
ELIGIBILITY

3.1 Initial Participation in the Plan. Any Eligible Employee of the Employer and each of
such Employees' Dependents shall be eligible to participate in the Plan as of his or her Entry Date and
upon completion of the appropriate Election Form filed with the Plan Administrator.

3.2 Participation During Leave of Absence. Any Participant who is absent from work due to

a Leave of Absence shall have the right to continue to participate in the Benefits offered through the
Plan during the period the Participant is on such Leave of Absence, unless the terms on which the Leave
of Absence was approved limit the Participant's ability to continue such participation; provided,
however, that no such limitation shall be implemented that would be in conflict with any applicable law
or regulations, including, but not limited to, the rules and regulations that govern FMLA leave. If the
Participant does not return to active employment before expiration of any such limitation on his or her
ability to continue to participate in the Benefits, his or her participation in the Plan shall cease, except to
the extent the Participant, the Participant's Spouse and/or Dependents are eligible to continue
participation as permitted by COBRA. The Participant's right to continue participation while on Leave
of Absence (other than such permitted continued coverage) is conditioned upon the Participant (i)
continuing to have an employment relationship with the Employer, and (ii) making any required
payments of premiums or other contributions.

33 Termination of Participation.

@ For a Participant.

0] Except as otherwise provided in Section 3.03 (a)(ii) below, a Participant
shall cease participation in the Plan upon the earliest of the following events:

a. the day on which he ceases to be an Eligible Employee or such
earlier date on or after the date the Participant ceases to be an Eligible Employee as provided under the
terms of any insurance policy or other documentation specific to one or more of the Benefits covering
the Participant;

b. the date on which the Plan is terminated under Section 10.3;

C. with respect to benefits toward the cost of which the Participant is
required to contribute, the date as of which he fails to make a required contribution;

d. the date on which the Participant elects to cease coverage;

e. the date of death of the Employee.

(0] Notwithstanding the provisions of Section 3.03(a)(i) above, a Participant
who experiences one of the events set forth therein shall nevertheless remain a Participant in the Plan to
the extent:

a provided for under Article VI,
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b. provided for under the terms of any insurance policy or other
documentation specific to one or more of the Benefits covering the Participant; or

C. permitted by the Employer.

b) For a Dependent.

0] Except as otherwise provided in Section 3.03 (b)(ii) below, a Dependent or
Spouse shall cease participation in the Plan upon the earliest of the following events:

a. the date provided in Section 3.03(a) above on which the Participant
covering such Dependent ceases to be a Participant;

b. the date on which the Plan is terminated under Section 10.3;

C. the date that such individual ceases to qualify as a Dependent
under the provisions of the Plan or the Benefit;

d. the date the Participant elects to cease Dependent or Spousal
coverage; or

e. the date of death of the Dependent or Spouse.

(0] Notwithstanding the provisions of Section 3.03(b)(i) above, a Dependent
or Spouse who experiences one of the events set forth therein shall nevertheless remain a Participant in
the Plan to the extent:

a provided for under Article VI,

b. provided for under the terms of any insurance policy or other
documentation specific to one or more of the Benefits covering the Participant; or

C. permitted by the Employer.
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ARTICLE IV
BENEFIT ELECTIONS AND BENEFITS

41  Benefits.

€)] The Benefits provided under the Plan, to the extent not specifically described
herein, are described in the policies, contracts, or other created under the Plan (“separate documents™)
which are incorporated herein by reference and made available to Plan Participants. Any restrictions,
limitations, and additional requirements relating to a Participant's entitlement to Benefits that are not set
forth in the Plan are described in the separate documents for the specific Benefit. The Provider shall
provide the benefits due under the respective Insured Benefit directly to the Participant, Spouse,
Dependents, or named beneficiaries, if appropriate, according to the terms of such Benefit. The only
benefits available under an Insured Benefit are those expressly provided for under the terms of the
applicable policy or contract.

(b) A Participant may elect between receiving Compensation or having Salary
Reduction Contributions made to the Plan by the Employer to provide for the Participant’s share of
Premiums for Health Care Benefits.

4.2 Timing and Irrevocability of Elections. In general, an election of Salary Reduction
Contributions under the Plan must be made before the first day of the Period of Coverage, as applicable.
Such election must be made in accordance with the rules and procedures established by the Plan
Administrator. The election shall be irrevocable for that entire Plan Year, except as provided in Sections
4.7,4.8 or 4.9.

43 Election Procedure for Current Employees. An Eligible Employee may enroll in the Plan
by making an election under this Plan during the Open Enrollment Period. During the Open Enrollment
Period, each Eligible Employee may make an election for the upcoming Plan Year or the remainder of a
Plan Year in accordance with such procedures as the Plan Administrator prescribes.

4.4  Election Procedure for New Employees. The Plan Administrator shall provide the
Election Form to a newly hired Eligible Employee as soon as administratively feasible after the
Employee is hired. Such Eligible Employee must return a completed Election Form to the Plan
Administrator on or before the date the Plan Administrator specifies in order to elect Salary Reduction
Contributions for benefits for the upcoming Plan Year or remainder of the current Plan Year. Salary
Reduction Contributions shall not begin earlier than the date that the Plan Administrator receives the
completed Election Form.

45  Election Procedures For Rehires. In the case of a Participant who ceases to be employed
by the Employer and is subsequently rehired within one year, such Participant shall be eligible to
participate again in the Plan upon his date of re-hire.

4.6 Failure to Return Election Form. A Participant or Eligible Employee who fails to return
an Election Form timely shall be deemed to have elected not to participate in the Plan. Such deemed
election will continue in effect for future Plan Years, unless and until the Participant submits an Election
Form during a general election period, or at a time allowed under the rules in Section 4.7.

47 Change in Elections.
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@  Family Status Changes. An Eligible Employee who has not enrolled in the Plan
may enroll and a Participant may modify or revoke an election for the remainder of a Plan Year, and
make a new election, on account of and consistent with a change in family status recognized under the
Plan, provided that the Eligible Employee or Participant files such change with the Plan Administrator
on an Election Form and provides the Plan Administrator with any requested forms or documentation
within thirty-one (31) days of the date of the event constituting the family status change. A change in
family status for this purpose may include the following: (i) marriage; (ii) divorce; (iii) legal separation;
(iv) annulment; (v) death of a Spouse or Dependent; (vi) birth, adoption, or placement for adoption of a
child; (vii) termination or commencement of employment of a Spouse or Dependent; (viii) the
termination of Participant's employment; (ix) other changes in the employment status of the Participant,
Spouse, or Dependent resulting in eligibility or ineligibility for coverage under one or more Benefit
Options; (x) change in residence of the Participant, Spouse or Dependent, which affects such
individual's eligibility under a Benefit Option; (xi) changes which cause a Dependent to become eligible
or ineligible for coverage under the Benefit Options; (xii) the taking of a leave of absence by the
Participant, Spouse or Dependent; (xiii) the loss of or a significant change in benefit coverage of the
Participant, Spouse, or Dependent attributable to the Spouse's or Dependent's employment; or (xiv) other
events that are permitted by the Code and approved by the Plan Administrator. A benefit election
change is consistent with a family status change only if necessary or appropriate as a result of the family
status change. The Plan Administrator, in its sole discretion, shall determine which family status
changes are permissible under the Plan and whether a benefit election change is consistent with such
family status change.

(9) Health Premium Waiver Benefit Family Status Change. An Eligible Employee
who has elected the Health Premium Waiver Benefit may modify or revoke an election for the
remainder of a Plan Year and make a new election only if a change in family status as described in
4.7(a) above, results in a loss of Health Care Benefit coverage. The eligible Employee must provide the
Plan Administrator with any requested forms or documentation within 31 days of the date of the event
constituting a family status change which resulted in a loss of Health Care Benefit coverage.

© Significant Cost or Coverage Changes.

0] Automatic Changes. If the cost of a Qualified Benefit increases (or
decreases) during a Period of Coverage, and Participants are required to make a corresponding change in
their Premiums, the Plan Administrator may, on a reasonable and consistent basis, automatically make a
prospective increase (or decrease) in the Participants' Salary Reduction Contributions under the Plan
unless Section 5.06(b)(ii) applies.

(i)  Significant Cost Increases. If the cost of a Qualified Benefit significantly
increases during a Period of Coverage, the Plan Administrator may permit Participants either to make a
corresponding prospective increase in their Salary Reduction Contributions, or to revoke their elections
and, in lieu thereof, to elect on a prospective basis coverage under another coverage option providing
similar coverage under such Benefit.

(d)  State Children’s Health Insurance Program (SCHIP) Enrollment Rights. If an
Eligible Employee or his/her Dependent has either (1) a termination of Medicaid or SCHIP coverage
resulting from a loss of eligibility or (2) becomes eligible for premium assistance in the Plan under
either Medicaid or the SCHIP program, the Eligible Employee may enroll in the Plan provided the
eligible Employee requests coverage within 60 days of the termination or the date the Eligible Employee
and/or his/her Dependent is determined to be eligible for assistance.
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4.8 Termination of Employment or Eligible Employee Status. If a Participant terminates
employment or otherwise ceases to be an Eligible Employee, the following rules shall apply:

@ Health Care Benefits. The Participant and his Dependents covered under the Plan
shall have the rights provided by COBRA to continue any Health Care Benefits coverage following the
Participant's termination of employment by paying the applicable COBRA premiums. If a COBRA
election is not made, or if the required payments for COBRA coverage are not made timely, the election
shall be deemed revoked and participation in such Benefit Option shall cease as of the last day of the
month in which the Participant terminated employment or otherwise ceased to be an Eligible Employee.

49  Change of Elections for Legal Compliance. The Plan Administrator shall have the
authority to reject, amend or revoke any election of Salary Reduction Contributions to the extent
necessary to assure that the Plan and all benefits provided under the Plan comply with applicable legal
requirements. This includes actions to treat what would otherwise have been Salary Reduction
Contributions as taxable Compensation in order to comply with the nondiscrimination rules imposed by
Code Section 125, and any other Code provisions that may apply to the Plan from time to time. Actions
under this paragraph shall be undertaken on a non-discriminatory and consistent basis, and shall not
require the consent of affected Participants.

4.10 Procedures. Consistent with the requirements set forth in this Article, the Plan
Administrator may prescribe further uniform and nondiscriminatory rules for elections.

4.11 Benefit Providers. Any benefits available under the Plan shall be provided by those
insurers or other health care providers with whom the Company has arranged for the provision of such
benefits. The terms of the Heath Care Benefits available under the Plan are, however, established by the
insurers or other health care providers with whom the Company has arranged for such benefits, and the
types and amounts of benefits available from any such insurers or other health care providers will be
subject to the terms of the applicable insurance policies, contracts, and any other specific terms,
conditions, and limits for coverage as are set forth from time to time. The requirements, terms,
conditions and limitations applicable with respect to such coverage and the benefit descriptions as are
set forth in such plans and contracts as may be in effect from time to time, shall be provided to
Participants and are incorporated into the Plan by reference.

4.12 Discretion of the Plan Administrator. The Plan Administrator shall also have the
authority to administer the Plan, and all provisions of the Plan are to be interpreted and administered
by the Plan Administrator in such a manner as to satisfy the nondiscrimination rules established by
Section 125(b) of the Code and applicable Treasury Regulations thereunder during each Plan Year.
In addition, in connection with the continued qualification for exclusion from employees’ income of
all benefits intended to constitute health care benefits under the Plan, the Plan Administrator shall
have the authority to reduce benefits or change elections with respect to “key employees” (as
defined in Section 414(q) of the Code) or “highly compensated participants” (as defined in Section
125(e) of the Code) and to take any other actions to the extent the Plan Administrator determines
that such change or action is necessary or appropriate to ensure that all relevant Code requirements,
including the limitations imposed on benefits for “key employees” applicable to the Plan under
Code Section 125 and IRS regulations promulgated thereunder, are met.
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ARTICLE V
CLAIMS PROCEDURE

51 Claims and Appeal Procedures for Insured Benefits. The Provider shall make all
determinations as to the right of any claimant to a benefit under an Insured Benefit. A claim for benefits
under an Insured Benefit shall be submitted to the Provider in accordance with the terms and claims
procedures of the applicable policy or contract. A denial shall be subject to appeal by the Participant or
his legally authorized representative (the “claimant”), in accordance with the procedures established by
the applicable policy or contract.

52  Claims Procedures. The Plan Administrator shall make all determinations as to the right
of any claimant to a benefit under the Plan, provided, however, that to the extent any benefits are
provided under the terms of a separate plan or plans operated in conjunction with this Plan, the plan
administrator of such separate plan or plans, or the person designated for that purpose by such plan
administrator, shall make all determinations as to the right of any claimant to a benefit under such plan
or plans in accordance with applicable claims procedures established under such plan or plans. The Plan
Administrator shall make all determinations as to the right of any claimant to a benefit under this Plan in
accordance with the procedures set forth below:

€)) All claims for benefits under the Plan shall be made in writing and shall be signed
by the applicant. Claims shall be submitted to a representative designated by the Plan Administrator and
hereinafter referred to as the "Claims Coordinator."

(b) Each claim hereunder shall be acted on and approved or disapproved by the
Claims Coordinator within 60 days following the receipt by the Claims Coordinator of the information
necessary to process the claim.

(c) In the event the Claims Coordinator denies a claim for benefits, in whole or in
part, the Claims Coordinator shall notify the applicant in writing of the denial of the claim and notify
such applicant of his right to a review of the Claims Coordinator's decision by the Plan Administrator.
Such notice by the Claims Coordinator shall also set forth, in a manner calculated to be understood by
the applicant, the specific reason for such denial, the specific Plan provisions on which the denial is
based, a description of any additional material or information necessary to perfect the claim, with an
explanation of why such material or information is necessary, and an explanation of the Plan's claim
review procedure as set forth in this Article VIII.

0] If no action is taken by the Claims Coordinator on an applicant's claim
within 60 days after receipt by the Claims Coordinator, such application shall be deemed to be denied
for purposes of the following appeals procedure.

(i)  Any applicant whose claim for benefits under this Plan is denied in whole
or in part (such applicant being hereinafter referred to as the "Claimant™) may appeal from such denial to
the Plan Administrator for a review of the decision. Such appeal must be made within six months after
the Claimant has received written notice of the denial as provided above in Section A(1). An appeal
must be submitted in writing within such period and must:

a. Request a review by the Plan Administrator of the claim for
benefits under the Plan;
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b. Set forth all of the grounds upon which the Claimant's request for
review is based and any facts in support thereof; and

C. Set forth any issues or comments which the Claimant deems
pertinent to the appeal.

(d) The Plan Administrator shall regularly review appeals by Claimants. The Plan
Administrator shall act upon each appeal within 60 days after receipt thereof unless special
circumstances require an extension of the time for processing the Claimant's request for review. If such
an extension of time for processing is required, written notice of the extension shall be forwarded to the
Claimant prior to the commencement of the extension. In no event shall such extension exceed a period
of 120 days after the request for review is received by the Plan Administrator.

(e) The Plan Administrator shall make a full and fair review of each appeal and any
written materials submitted by the Claimant and/or the Employer in connection therewith. The Plan
Administrator may require the Claimant and/or the Employer to submit such additional facts, documents
or other evidence as the Plan Administrator in its discretion deems necessary or advisable in making its
review. The Claimant shall be given the opportunity to review pertinent documents or materials upon
submission of a written request to the Plan Administrator, provided the Plan Administrator finds the
requested documents or materials are pertinent to the appeal.

() On the basis of its review, the Plan Administrator shall make an independent
determination of the Claimant's eligibility for benefits under the Plan. The decision of the Plan
Administrator on any claim for benefits shall be final and conclusive upon all parties thereto.

(9) In the event the Plan Administrator denies an appeal, in whole or in part, the Plan
Administrator shall give written notice of the decision to the Claimant, which notice shall set forth, in a
manner calculated to be understood by the Claimant, the specific reasons for such denial and which shall
make specific reference to the pertinent Plan provisions on which the Plan Administrator's decision was
based.

53  Compliance with Regulations. It is intended that the claims procedure of this Plan be

administered in accordance with Section 503 of ERISA and the claims procedure regulations of the
Department of Labor set forth in 29 CFR § 2560.503-1.
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ARTICLE VI
COBRA HEALTH CONTINUATION COVERAGE

61 Participant COBRA Coverage. A Participant has a right to elect Health Continuation
Coverage under COBRA if Health Coverage under the Plan is lost due to the following two reasons,
known as “qualifying events™: (a) a reduction in hours of employment or (b) termination of employment
(for other than gross misconduct).

If a Participant has the right to Health Continuation Coverage, the Participant or his
Spouse may elect Health Continuation coverage on behalf of such Participant.

6.2 Spouse COBRA Coverage. The Spouse of a Participant has the right to elect Health
Continuation Coverage under COBRA if Health Coverage under the Plan is lost due to any of the
following four qualifying events:

(a) the death of the Participant while employed by the Employer;

(b) a termination of the Participant's employment (for reasons other than gross
misconduct) or reduction in the Participant's hours of employment;

(c) divorce or legal separation from the Participant; or
(d) entitlement of the Participant to Medicare.

If the Spouse of a Participant has the right to Health Continuation Coverage, the Spouse or the
Participant may elect Health Continuation Coverage on behalf of such Spouse.

63 Dependent Child COBRA Coverage. A dependent child of a Participant has the right to
elect Health Continuation Coverage under COBRA if Health Coverage under the Plan is lost due to any
of the following five qualifying events:

(a) death of the Participant while employed by the Employer;

(b) a termination of the Participant's employment (for reasons other than gross
misconduct) or reduction in the Participant's hours of employment;

(c) divorce or legal separation of the Participant;

(d) entitlement of the Participant to Medicare; or

(e) ineligibility for coverage as a “dependent child” under this Plan.

If the dependent child has the right to Health Continuation Coverage, the dependent child,
Participant, or the Spouse of a Participant may elect or waive Health Continuation Coverage on behalf
of such dependent child.
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64 Required Notification. If a Participant, Spouse, or dependent child experiences any of the
following qualifying events, the Participant, Spouse, or dependent child (or a family member or legal
representative) must notify the Plan Administrator of the qualifying event within 60 days of the date of
the qualifying event:

(a) divorce or legal separation of the Participant and the Participant's Spouse; or

(b)  ineligibility for coverage as a “dependent child”.

If the Plan Administrator is not notified within 60 days, the right to Health Continuation
Coverage under COBRA will be lost.

65 Notification Requirements. When a Participant, or the Spouse or dependent child of a
Participant experiences a qualifying event other than the qualifying events listed in Section 6.4, or
experiences a qualifying event listed in Section 6.4 and notifies the Plan Administrator on a timely basis
that a qualifying event listed in Section 6.4 has occurred, the Participant and/or Spouse or dependent
child of a Participant will be notified of the right to elect Health Continuation Coverage. The Participant
and/or Spouse or dependent child (or a family member or legal representative) will have 60 days from
the later of the date of the notification about COBRA or the date of loss of coverage to inform the Plan
Administrator that he or she wishes to elect Health Continuation Coverage. If the Qualified Beneficiary
does not elect Health Continuation Coverage, Health Coverage under this Plan will end.

66 Cost of Continuation Coverage. A Qualified Beneficiary who elects Health Continuation
Coverage shall pay 102 percent (102%) of the full cost to the Plan or the percentage required under
Section 6.8 below. The first premium payment must be made within 45 days from the date the
Participant, Spouse, and/or dependent child elects Health Continuation Coverage. The Plan
Administrator may, however, at its discretion, set the required premium payment at such other
percentage, provided such agreement is permissible under COBRA and is not otherwise inconsistent
with the applicable provisions of the Code.

67 Length of Continuation Coverage. A Qualified Beneficiary may continue Health
Coverage for 36 months in the event of death, divorce or legal separation, entitlement to Medicare, or
ineligibility for dependent coverage. A Qualified Beneficiary may continue Health Coverage for 18
months in the event of termination or reduction in hours of employment. However, the 18-month
coverage period for covered Spouses and dependent children of the Participant may be extended to 36
months if another event (death, divorce or legal separation, Medicare entitlement, or ineligibility for
dependent coverage) occurs during the 18-month period.

A Participant's entitlement to Medicare will not be a qualifying event for family members if they
remain covered by the Plan because the Participant still is employed. However, if family members later
lose Plan coverage due to the Participant's termination or reduction in hours of employment, their Health
Continuation Coverage period will be 36 months from the date that the Participant previously became
entitled to Medicare, if that would be longer than the 18 month period measured from the date of the
Participant's termination or reduction in hours of employment.

68 COBRA Extension for Disabled Individuals. If a Qualified Beneficiary is eligible for 18
months of Health Continuation Coverage, Health Continuation Coverage for such Qualified Beneficiary,
and all other Qualified Beneficiaries entitled to Health Continuation Coverage as a result of the same
qualifying event, may be extended for up to 11 months more if it is determined, under the Social
Security Act, that the Qualified Beneficiary was disabled on or within 60 days of the date of the

PHL:5875916.1/1-102007 -15-



Participant's termination or reduction in hours of employment. A Qualified Beneficiary may be charged
up to 150 percent (150%) of the cost of the Health Coverage from the 19th through the 29th month of
coverage. To extend Health Continuation Coverage, the Participant, Spouse, and/or dependent child (or
family member or legal representative) must notify the Plan Administrator of a determination of
disability within 60 days after the date of determination is made and before the end of the first 18
months of Health Continuation Coverage.

69  Termination of COBRA Continuation Coverage. A Qualified Beneficiary's Health
Continuation Coverage may be terminated for any of the following reasons:

(@)  the Employer ceases to provide Health Coverage to all employees;

(b)  the premium for the Qualified Beneficiary's Health Continuation Coverage is not
paid on a timely basis;

(c)  the Qualified Beneficiary becomes covered under another group health plan
(“other plan”) and either: (i) the other plan does not contain any exclusion or limitation with respect to
any preexisting condition of the Qualified Beneficiary, or (ii) the exclusion or limitation in the other
plan either does not apply to the Qualified Beneficiary or has been satisfied by the Qualified
Beneficiary, based on applicable law;

(d)  the Qualified Beneficiary becomes entitled to Medicare;
(e)  the maximum period of continuation under this Article VI ends;

() the Qualified Beneficiary extends Health Continuation Coverage for up to 29
months due to a disability and there has been a final determination that the Qualified Beneficiary is no
longer disabled. (The Participant, a family member, or a legal representative must notify the Employer's
Human Resources Office within 30 days of the date of any final determination that the disability has
ended. Extended Health Coverage will be terminated in the month that begins more than 30 days after
the date of the final determination that the Qualified Beneficiary is no longer disabled); or

(g)  for cause, if a similarly situated non-Qualified Beneficiary's coverage would be
terminated on the same basis.

6.10 Conformance with Applicable Law. The intent of this Article V1 is to outline the rules
for compliance with COBRA and is to be interpreted in all cases in a manner consistent with applicable
law and regulations promulgated thereunder, and consistent with any change as may be made to such
law and/or regulations from time to time.
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ARTICLE VII
QUALIFIED MEDICAL CHILD SUPPORT ORDERS

71 Qualified Medical Child Support Order. The Plan shall provide Health Benefits in
accordance with the applicable requirements of any Qualified Medical Child Support Order which is a
medical child support order, as defined in Section 609(a)(2)(B) of ERISA, that creates or recognizes the
existence of an “alternate recipient’s’ right to, or assigns to an “alternate recipient” the right to, receive
Medical Insurance Benefits, Dental Insurance Benefits and Vision Insurance Benefits for which a
Participant is eligible under the Plan.

72  Alternate Recipient. The term “alternate recipient” means any child of a Participant who
is recognized under a medical child support order as having a right to enrollment under the Plan with
respect to such Participant.

73 Qualification by Plan Administrator. A medical child support order will not be qualified
by the Plan Administrator unless it clearly specifies:

@ the name and the last known mailing address (if any) of the Participant and the
name and mailing address of each Alternate Recipient covered by the order;

(b) a reasonable description of the type of coverage to be provided by the Plan to
each such Alternate Recipient, or the manner in which such type of coverage is to be determined;

(© the period to which such order applies; and

(d) each plan to which such order applies.

74 Compliance with Plan. A medical child support order will not be qualified by the Plan
Administrator unless it does not require the Plan to provide any type or form of benefit, or any option,
not otherwise provided under the Plan, except to the extent necessary to meet the requirements of a law
relating to medical child support described in Section 1908 of the Social Security Act (as added by
Section 13822 of the Omnibus Budget Reconciliation Act of 1993).

7.5 Procedural Requirements. In the case of any medical child support order received by the
Plan:

(@ the Plan Administrator shall promptly notify the Participant and each “alternate
recipient” of the receipt of such order and the Plan's procedures for determining whether medical child
support orders are Qualified Medical Child Support Orders; and

(b) within a reasonable period after receipt of such order, the Plan Administrator shall
determine whether such order is a Qualified Medical Child Support Order and notify the Participant and
each “alternate recipient” of such determination.

76  Administrative Procedures. The Plan Administrator shall establish reasonable
procedures to determine whether medical child support orders are Qualified Medical Child Support
Orders and to administer the provision of benefits under such qualified orders. Such procedures:

(@)  shall be in writing;
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(b)  shall provide for the notification of each person specified in a medical child
support order as eligible to receive benefits under the Plan (at the address included in the medical child
support order) of such procedures promptly upon receipt by the Plan of the medical child support order;
and

(c) shall permit an “alternate recipient” to designate a representative for receipt of
copies of notices that are sent to the “alternate recipient” with respect to a medical child support order.

77  Treatment of Alternate Recipients. A person who is an “alternate recipient” under a
Qualified Medical Child Support Order shall be considered a beneficiary under the Plan for purposes of
any provision of ERISA and a Participant under the Plan for purposes of the reporting and disclosure
requirements of Part 1 of Title | of ERISA.

78 Reimbursements. Any payment for benefits made by the Plan pursuant to a Qualified
Medical Child Support Order as reimbursement for expenses paid by an ““alternate recipient’ or an
“alternate recipient's” custodial parent or legal guardian shall be made to such “alternate recipient” or
such ““alternate recipient's” custodial parent or legal guardian.

79 Rights of the Plan Administrator. For the purpose of effectuating a Qualified Medical

Child Support Order, the Plan Administrator shall have the authority, without the Participant's consent,
to:

€)) change the Participant's elected coverage options and/or coverage amounts under
the Health Care Benefits for the Plan Year; and

(b) establish or modify a Participant's Salary Reduction Agreement to collect any
additional Premiums required to provide the Medical Insurance Benefits, Dental Insurance Benefits,
Vision Insurance Benefits, and/or Health Care Flexible Spending Account Benefits coverage mandated
by the Qualified Medical Child Support Order.

7.10 Discharge of Liability. The Plan's obligation to the Participant and alternate recipient
shall be discharged to the extent the Plan Administrator acts in accordance with this Article VII in
determining whether a medical child support order is qualified.

PHL:5875916.1/1-102007 -18 -



ARTICLE VIII-
STANDARDS FOR PRIVACY OF INDIVIDUALLY IDENTIFIABLE HEALTH
INFORMATION

81 Permitted and Required Uses and Disclosure of PHI. Procedures (to be designated as the
“PHI Disclosure Procedures™) shall be created, indicating the permitted and required disclosures of PHI.

82 Requirements for Disclosure of PHI to Plan Sponsor. PHI shall not be disclosed to the
Company unless and until the Company certifies to the Plan that the Company agrees to the
requirements of this Section 8.2 concerning protection of such PHI. The requirements of this Section
8.2 are met only if the Company has agreed to:

(@) Not use or further disclose the PHI other than as permitted or required by the Plan
documents or as required by law;

(b) Ensure that any agents, including a subcontractor, to whom it provides PHI
received from the group health plan agree to the same restrictions and conditions that apply to the plan
sponsor with respect to such PHI;

© Not use or disclose the information for employment-related actions and decisions
or in connection with any other benefit or employee benefit plan of the Company;

(d) Report to the group health plan any use or disclosure of the PHI that is
inconsistent with the uses or disclosures provided for of which it becomes aware;

(e) Make available PHI accordance with 8 164.524 of the Regulations of the U.S.
Department of Health and Human Services (45 CFR Part 164) (relating to access of individuals to PHI);

® Make available PHI for amendment and incorporate any amendments to PHI in
accordance with § 164.526 of the Regulations of the U.S. Department of Health and Human Services (45
CFR Part 164) (relating to the right of an individual to have PHI amended in certain situations);

9 Make available the PHI required to provide an accounting of disclosures in
accordance with 8 164.528 of the Regulations of the U.S. Department of Health and Human Services
(45 CFR Part 164) (relating to an individual’s right to receive an accounting of PHI disclosures);

(h) Make its internal practices, books, and records relating to the use and disclosure
of PHI received from the Plan available to the Secretary of Health and Human Services, or any other
officer or employee of Health and Human Services to whom the authority involved has been delegated,
for purposes of determining compliance by the Plan with the applicable regulations promulgated under
HIPAA;

0] If feasible, return or destroy all PHI received from the Plan that the sponsor still
maintains in any form and retain no copies of such PHI when no longer needed for the purpose for
which disclosure was made, except that, if such return or destruction is not feasible, limit further uses
and disclosures to those purposes that make the return or destruction of the PHI infeasible; and

()] Ensure that the adequate separation of the Plan and the Company, as required
under Section 8.3, below, is established.
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83  Separation of Plan and Company. Procedures (to be designated as the “HIPAA
Separation Procedures”) shall be created to:

@ Establish the identity of those employees or classes of employees or other persons
under the control of the Company who are to be given access to PHI (including all individuals who
receive PHI relating to payment, operations, or other matters pertaining to the Plan in the ordinary
course of business);

(b) Restrict the access to and use by such employees and other persons who are
described or identified in the Separation Procedures as having access to PHI to the plan administration
functions that the Company performs for the group health plan; and

(© Provide an effective mechanism for resolving any issues of noncompliance by
persons who are described or identified in the Separation Procedures as having access to PHI with the
provisions of this Article VIII.

84 Compliance with HIPAA. The provisions of this Article V111 are intended to comply in
all respects and at all times with the provisions of HIPAA relating to PHI and standards of privacy
applicable to PHI. Any modifications to the applicable provisions of HIPAA shall be deemed to be
automatically incorporated into this Article VIII, and in the event of any inconsistency between the
provisions set forth in this Article VIII and the provisions of HIPAA shall be resolved to the extent
possible so that the provisions of HIPAA shall be applicable.
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ARTICLE IX
PARTICIPATING AFFILIATES

91 Participation. Any affiliate of the Employer may, with the consent of the Company,
become a Participating Affiliate by adopting the Plan for the benefit of its Employees. Notwithstanding
the foregoing, no affiliate may participate with respect to a welfare benefit plan provided hereunder
which is not fully insured, if such participation would cause the Plan to become an uninsured “multiple
employer welfare arrangement” as defined in section 3(40) and 514(b)(6)(A)(ii) of ERISA.

92 Effective Date. The Participating Affiliate and the Employer may, in their sole
discretion, determine by agreement the date upon which the participation of any Participating Affiliate
shall take effect.

93  Administration. Each Participating Affiliate, as a condition of participation, shall
delegate all of its rights and powers under this Plan to the Plan Administrator or Company, as
applicable. Notwithstanding the foregoing, such Participating Affiliate has the right to terminate its
participation in the Plan.

9.4 Transfers. In the administration of this Plan, a Participant who has transferred to and/or
from the Employer and any Participating Affiliate or between Participating Affiliates shall be considered
as having been employed by his most recent Employer throughout the time he was a Participant.
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ARTICLE X -
QUALIFICATION, AMENDMENT AND TERMINATION

10.1 Qualification. The Plan shall be and remain qualified under Code Sections 105, 106, and
125, respectively. The Company may authorize any modification or amendments to the Plan, which
may be retroactive, deemed necessary, or appropriate in its opinion to qualify or maintain the Plan as a
plan meeting the requirements of Code Sections 105, 106, and 125 of the Code, or any other applicable
provisions of the Code, and the regulations issued thereunder.

In order for the Plan to remain a qualified plan pursuant to Code Section 125, nontaxable
benefits provided to Employees who are classified as Key Employees shall not exceed twenty-five
percent (25%) of the total nontaxable benefits provided to all Employees. In the event that nontaxable
benefits to such Key Employees shall exceed twenty-five percent (25%) of the total nontaxable benefits
provided to all Employees, then such Key Employees receiving benefits shall be treated as though they
received all available taxable benefits under the Plan.

If the Plan Administrator determines, before or during any Plan Year, that the Plan may fail to
satisfy any non-discrimination requirement or any limitation on benefits provided to Key Employees or
Highly Compensated Employees as applicable under the Code to the Plan, the Plan Administrator shall
take such action as the Plan Administrator deems appropriate, under the rules uniformly applicable to
similarly-situated Participants, to assure compliance with such requirement or limitation. Such action
may include, without limitation, a modification of elections by Highly Compensated Employees or Key
Employees with or without the consent of such Participants and Employees.

10.2 Amendment of Plan. Except as otherwise provided herein, the Plan may be amended at
any time, and from time to time. The Company has sole discretion to amend or modify the Plan,
provided that any such amendment or modification of the Plan shall not affect a Participant's right to
benefits covered under the Plan prior to the effective date of the amendment.

10.3 Termination of Plan. The Company expressly reserves the right to terminate the Plan
with respect to all Participants and Eligible Employees at any time and for any reason without liability.
Termination of the Plan shall not affect the right of Participants, or their Spouses, Dependents and
beneficiaries to reimbursement for covered benefits incurred prior to the effective date of termination of
the Plan.

10.4 No Vesting or Contractual Rights to Benefits. No person shall have any contractual right
to benefits under the Plan which interferes with the amendment of the Plan pursuant to Section 10.2 or
termination of the Plan pursuant to Section 10.3. Neither the Employer nor the Company make any
promise to continue the Plan or any Benefits under the Plan in the future and rights to future benefits do
not vest.
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ARTICLE Xl
ADMINISTRATION OF PLAN

11.1 Duties and Authority of Plan Administrator. The Plan shall be administered by the
Company, or by such person as may be appointed by the Company to act as the administrator for the
Plan (such person or the Company, in its role as administrator of the Plan, is referred to herein as the
"Plan Administrator™). The Plan Administrator shall have the responsibility to see that the Plan is
operated in accordance with the provisions of the Plan document for the exclusive benefit of those
persons eligible to participate in the Plan. The Plan Administrator shall be the named plan fiduciary of
the Plan for purposes of Section 402(a)(1) of the Employee Retirement Security Act of 1974, as
amended ("ERISA"). The Plan Administrator shall have the authority to interpret any provisions of the
Plan and shall have the power to administer the Plan and to take any and all actions as may be
appropriate with respect to the Plan, including, but not limited to, the following:

@ Decide all questions concerning the Plan and the eligibility of any person to
participate in the Plan;

(o)) Make and enforce such rules and regulations as it deems necessary or proper for
the efficient administration of the Plan, including the establishment of any claims procedures that may
be required by applicable provisions of law;

© Interpret the Plan in good faith, in which event the Plan Administrator's
interpretations shall be treated as final and conclusive; and

d) Appoint or engage such persons whose services may be necessary or appropriate
to the proper administration of the Plan and to allocate or delegate its responsibilities as Plan
Administrator to other persons.

In administering the Plan, the Plan Administrator shall ensure that no discretionary actions taken
by it shall have the effect of causing the Plan to be operated in a discriminatory manner, and that any
administrative rules or procedures as may be established by the Plan Administrator shall be fashioned
and applied in a uniform manner causing similarly situated individuals to be treated in substantially the
same manner.

11.2 Plan Records and Documents. The Plan Administrator shall make copies of the Plan
description, the latest annual report and any other instruments under which the Plan is established or
operated, available for examination by any Participant or beneficiary upon such person's request at
reasonable times during normal business hours at the principal place of business of the Plan
Administrator or at such other locations as may be appropriate or required under applicable regulations
promulgated by the Department of Labor.

11.3 Reliance. The Plan Administrator shall be entitled, to the extent permitted by law, to rely
conclusively on any tables, valuations, certificates, opinions, or reports furnished by, or in accordance
with the instructions of, Plan benefit insurers or providers, or by accountants, counsel, or other experts
employed or engaged by the Plan Administrator or the Company, unless the Plan Administrator knows
or has reason to know that such documents or information is not correct.
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11.4 Indemnification. The Company agrees to indemnify and defend, to the fullest extent
permitted by law, any employee appointed to serve as the Plan Administrator or designated as a
fiduciary with respect to the Plan against all liabilities, damages, costs, and expenses (including attorney
fees and amounts paid in settlement of any claims approved by the Company) resulting from any act, or
omission to act, in connection with the Plan provided such act or omission was made in good faith.

11.5 Expenses. The Plan Administrator's expenses, including the fees and costs of any service
providers engaged to provide services to the Plan, shall be paid by the Company.

11.6 Reports. The Plan Administrator shall file or arrange to have filed all annual reports,
forms, notices, and other reports and documents required by law, and shall provide or arrange to provide
all notices and statements required by law to be made to employees and beneficiaries.
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ARTICLE XII
MISCELLANEOUS

12.1 Source of Payments. All benefits paid under the Plan shall be paid from the general
assets of the Company. No Employee shall have any rights to benefits under the Plan other than the
unsecured right to receive payments due under the Plan. The Company shall not be obligated to set
aside, earmark, or escrow any funds or assets to satisfy any obligation imposed upon it by the Plan. If
the Plan Administrator is a person or committee rather than the Company, such Plan Administrator shall
not be personally liable for the payment of any benefits under the Plan.

12.2 Nonalienation. Except to the extent required by law, the interest of Participants and their
beneficiaries under the Plan are not subject to the claims of their creditors and may not be voluntarily or
involuntarily sold, transferred, alienated, assigned, or encumbered, except as may be required to comply
with the terms of a Qualified Medical Child Support Order. The Company shall in no event be liable
for, or subject to, the debts, contracts, liabilities, or torts of any person entitled to or claiming benefits
under the Plan.

12.3 Information to Be Furnished. Participants shall provide the Company and Plan
Administrator with such information and evidence, and shall sign such documents as may be reasonably
requested from time to time for the purpose of administration of the Plan.

12.4 Governing Law. The provisions of the Plan shall be construed, administered, and
enforced in accordance with the laws of the State of New Jersey other than its laws respecting choice of
law, to the extent not preempted by federal law.

12.5 Construction. The provisions of the Plan shall be interpreted and construed in accordance
with the requirements of the Code and ERISA.

12.6 No Guarantee of Tax Consequences. Neither the Plan Administrator nor the Company
makes any commitment or guarantee that any amounts paid to or for the benefit of a Participant under
the Plan will be excludable from the Participant's gross income for federal or state income tax purposes.
It shall be the obligation of each Participant to determine whether any payment or benefit is excludable
under the Participant's gross income and to notify the Company if the Participant has reason to believe
that any such payment is not so excludable.

12.7 Severability. If any provision of the Plan is held illegal or invalid for any reason, such
illegality or invalidity shall not effect the remaining provisions of the Plan, and the Plan shall be
construed and enforced as if such illegal or invalid provision had never been set forth in the Plan.

12.8 No Expansion of Employment Rights. The adoption of the Plan and the payment of any
benefit shall not be construed as granting to any Participant or other person any continuing right to be
employed, or any other right or benefit in connection with employment or any legal or equitable right
against the Plan Administrator or Company. Nothing in the Plan shall be construed to limit the
Company's right to discharge any Employee with or without cause.

12.9 Gender and Number. As used in the Plan, and unless otherwise plainly required by the
context, any genders may be construed to include all genders, and the singular or plural may be
construed top include the plural or singular, respectively.
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IN WITNESS WHEREOF, and as evidence of the adoption of this Plan by the Company, this
Plan is hereby executed this day of , 20

BY:

DATE:
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Somerset County Vocational and Technical Schools
Schedule A
OPT-OUT BENEFIT FOR:
Principals and Supervisors Association
And

The Somerset County Vocational & Technical Education Association

Effective July 1, 2009, upon an employee electing to completely opt out of medical insurance coverage
when the employee previously had family, husband and wife, parent and child or single coverage, the
Board will pay the employee the following sums:

$4,000.00 each full year that opt-out election from family coverage is maintained

$3,000.00 each full year that opt-out election from husband and wife coverage is maintained
$2,000.00 each full year that opt-out election from parent and child coverage is maintained

$1,000.00 each full year that opt-out election from single coverage is maintained

The aforesaid payments are to made to the employee pro-rated on a per pay basis and the execution of a
contract to reimburse the board if the employee is re-enrolled in single, family, husband and wife or
parent and child coverage before the expiration of the elected year.
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