
SOMERSET COUNTY VOCATIONAL BOARD OF EDUCATION 

 

SOMERSET COUNTY VOCATIONAL & TECHNICAL SCHOOLS 

14 Vogt Drive 

Bridgewater, New Jersey 08807 

 

Regular Meeting 

April 28, 2014 

 

I. Call to Order 

 

II. Roll Call of Members 

 

William Hyncik, Jr., President 

William Dudeck, Vice President 

Theodore Smith 

Sarah Brennan 

Dr. Kathleen Serafino 

 

Also Present: 

 

Dr. Chrys Harttraft, Superintendent of Schools 

Diane Strober, Assistant Superintendent for Business/Board Secretary 

Diane Ziegler, High School Principal 

Lisa Fittipaldi, Board Attorney 

Robert Zaborowski, Somerset County Freeholder Liaison 

Members of the Press:  The Courier News, The Star Ledger and the Messenger Gazette 

Others: 

 

Adequate notice of this meeting has been provided specifying time and place. 

 

Pledge of Allegiance 

 

III. Approval of Minutes of the Regular Meeting and Executive Session held on March 24, 2014. 

 

A. Corrections 

 

On motion of ___________, seconded by ____________, the minutes of the Regular Meeting and 

Executive Session held on March 24, 2014 were approved. 
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IV. Correspondence 

 

A. Thank you note from Cathy Fortunato thanking the Board for the beautiful retirement gift. 

   

V. Old or Unfinished Business 

 

A. Presentation of Student of the Month – Nicole Poyer, Grade 12, Culinary Arts 

B. Construction Projects – Update 

C. Change Order – Fire Alarm System Upgrades (USA Architects) 

 

 It is recommended the Board of Education approve change order as it appears below: 

 Change Order No. 3, No Change (allowance), Alarm and Communications Technology, Inc. will 

 provide all labor, materials and equipment necessary to provide improved protection system and 

 upgrades to existing panels and install two exterior cameras outside Building A. 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Smith  ___ ___ 

Ms. Brennan  ___ ___ 

Mr. Dudeck  ___ ___ 

Mr. Hyncik  ___ ___ 

 Dr. Serafino  ___ ___ 

 

VI. Report of the Attorney 

 

VII. Committee Reports 

 Board of School Estimate – Mr. Dudeck 

 Curriculum/Grants – Mr. Smith 

 NJSBA (Delegate, State Convention Legislative Committee) – Mr. Dudeck 

 SCSBA (Delegate) – Mr. Dudeck 

 SCESC (Representative) – Mr. Smith 

 SCJIF – (Commissioner) – Ms. Strober 

 Foundation – Mr. Hyncik  

 

VIII. School Communications Report  
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IX. Superintendent’s Report 

 

A. Employment of Full-Time Personnel – 2013-14 School Year 

 

 The Superintendent recommends that the Board of Education appoint Mr. Mario Peluso to the position  

of Supervisor of Career and Technical Education Programs (UPC# SUP-HS-CTE-FL-01), at a salary of 

$97,655.00 (prorated), Step B/8, effective May 19, 2014. 

 

The Superintendent also recommends that the Board of Education appoint Ms. Hind Albana to the 

position of Guidance Counselor (UPC# GUI-HS-GUID-FL-01), at a salary of $55,471.00 (prorated) 

(masters stipend added to base), Step 1/B, effective May 1, 2014. 

 

B. Employment of Full-Time Personnel – 2014-2015 School Year 

 

 The Superintendent recommends that the Board of Education appoint Ms. Maura Gillooly to the position 

 of  Physical Education/Health Instructor (UPC# TCH-HS-PHED-FL-02), at a salary of $56,684.00,  

 Step 1-2/B, effective September 1, 2014. 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Smith  ___ ___ 

Ms. Brennan  ___ ___ 

Mr. Dudeck  ___ ___ 

Mr. Hyncik  ___ ___ 

Dr. Serafino  ___ ___ 

 

C. Instructional Salaries – 2014-2015 School Year 

 

 The Superintendent recommends that in accordance with the Contract Agreement previously approved   

 that the Board of Education approve salaries for instructional personnel for the 2014-2015 school year as  

 listed on Addendum #1. 

 

D. Support Staff Salaries – 2014-2015 School Year 

  

 The Superintendent recommends that in accordance with the Contract Agreement previously approved  

that the Board of Education approve salaries of support staff for the 2014-2015 school year as listed on  

Addendum #2. 
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E. Principal/Supervisors Salaries – 2014-2015 School Year 

 

 The Superintendent recommends that in accordance with the Contract Agreement previously approved 

that the Board of Education approve salaries of principal/supervisors for the 2014-2015 school year as 

listed below: 

 

 Name     Step   2014-15 Salary 

Campanella, Robert   C/OG   $  89,638.00 

Johnson, Maria   B/7   $  96,134.00 

Lemongelli, Christopher  B/4   $  91,437.00 

Morelli, Teresa   B/7   $  96,134.00 

Pelliccia, Patrick   B/6   $  94,962.00 

Peluso, Mario    B/9   $  99,534.00 

Wallace, Duane   C/7   $  79,572.00 

Ziegler, Diane    A/OG   $130,019.43 

 

F. Exempt Staff Salaries – 2014-2015 School Year 

 

The Superintendent recommends that the Board of Education approve the salaries of exempt personnel 

for the 2014-2015 school year as listed below: 

 

Name        2014-2015 Salary 

Boettger, Stephen      $  62,386.07 

Fresco, Michelle      $  60,786.54 

Gleeson, Karen      $  48,626.28 

Hart, Valerie       $  67,310.09 

Hoff, James       $  81,739.77 

Howe, Elaine**      $  64,905.56 

Jegou, Carene       $  79,140.98 

Kuschyk, Michael      $  93,432.83 

Sartori, Michele      $  64,105.02 

 

** Pending approval for funding from various grants 

 

G. Reappointment of Assistant Superintendent for Business/Board Secretary – 2014-2015 School Year 

 

 The Superintendent recommends that the Board of Education reappoint Ms. Diane Strober, Assistant 

 Superintendent for Business/Board Secretary, for the period of July 1, 2014 through June 30, 2015. 

 (Contract/salary to be determined at a later date.) 

 

H. Step/Guide Correction 

 

 The Superintendent recommends that the Board of Education approve modification to the step/guide 

 placement of Mr. Carmine Genovese, Temporary Social Studies Instructor as follows: 

 

  Step/Guide – 1/B  Salary of $54,746.00 (retroactive to March 25, 2014) 
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I. Employment of Part-Time Hourly Personnel – 2013-14 School Year 

 

 The Superintendent recommends that the Board of Education approve employment of the following 

 part-time personnel for the 2013-14 school year: 

 

 Performing Arts – Theater Arts (Acting/Music Vocal) 

 John Keller    Acting      $38.13/hr 

      (32 hours) 

 Twilight 

 Christine Cocchia   Summer Program Recruiter   $20.00/hr 

      (208 hours) 

 Student Employment - $8.25/hr 

 Culinary Arts 

 Jacob Toye 

 

J. Professional Seminars/Workshops/Travel Reimbursements 

 

 The Superintendent recommends that the Board of Education approve requests for district staff and 

 Board of Education members to attend professional seminars, workshops and travel reimbursements as 

 they appear on Addendum #3. 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Smith  ___ ___ 

Ms. Brennan  ___ ___ 

Mr. Dudeck  ___ ___ 

Mr. Hyncik  ___ ___ 

Dr. Serafino  ___ ___ 

 

K. Field Trips 

 

 The Superintendent recommends that the Board of Education approve field trips for high school students 

 as they appear on Addendum #4. 

 

L. Home Instruction 

 

 The Superintendent recommends that the Board of Education provide home instruction for an 11
th

 grade 

 student.  Instruction will be provided through the end of the school year at five (5) hours per week. 

 

 Ms. Mary Behot will be the instructor at a rate of $40.00/hr. 
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Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Smith  ___ ___ 

Ms. Brennan  ___ ___ 

Mr. Dudeck  ___ ___ 

Mr. Hyncik  ___ ___ 

 Dr. Serafino  ___ ___ 

 

M. Revised Job Descriptions 

 

 The Superintendent recommends that the Board of Education approve the following revised job 

 descriptions as they appear on Addendum #5. 

 

Academic Teacher 

Career & Technical Education Instructor (Shop Instructor) 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Smith  ___ ___ 

Ms. Brennan  ___ ___ 

Mr. Dudeck  ___ ___ 

Mr. Hyncik  ___ ___ 

 Dr. Serafino  ___ ___ 

 

N. Employee Assistance Program 

 

 The Superintendent recommends that the Board of Education renew its agreement with Charles 

 Nechtem Associates, Inc. to provide short-term counseling services for the employees of Somerset 

 County Vocational and Technical Schools, effective February 1, 2014 through January 31, 2015. 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Smith  ___ ___ 

Ms. Brennan  ___ ___ 

Mr. Dudeck  ___ ___ 

Mr. Hyncik  ___ ___ 

 Dr. Serafino  ___ ___ 
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O. Application for Funds 

 

 The Superintendent recommends that the Board of Education adopt the following resolution:  The 

 governing body of the Somerset County Vocational and Technical Schools at its April 28, 2014 meeting 

 authorized application for funds for the following: 

 

 NJ Department of       School Based Program   $346,477.00 

     Children & Families  

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Smith  ___ ___ 

Ms. Brennan  ___ ___ 

Mr. Dudeck  ___ ___ 

Mr. Hyncik  ___ ___ 

 Dr. Serafino  ___ ___ 

 

P. Superintendent’s Update 

 HIB 

 Anti-bullying Bills of Rights Act – District/School Grades 

 SkillsUSA State Competition Results 

 Media Breakfast 

 SCASA/Legislative Meeting 

 SCESC/Career Center Update 
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X. Submission of Bills 

 

It is recommended the Board of Education approve the bills list for April 2014 which is included in the 

Board packet and will be attached to the regular meeting minutes. 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Smith  ___ ___ 

Ms. Brennan  ___ ___ 

Mr. Dudeck  ___ ___ 

Mr. Hyncik  ___ ___ 

Dr. Serafino  ___ ___ 

 

XI. New Business 

 

XII. Report of the Assistant Superintendent for Business/Board Secretary 

 

A. Reports A148 and A149 

 

It is recommended the Board of Education adopt the monthly financial statement reports for the 

Assistant Superintendent for Business/Board Secretary for the month of March 2014 and the Treasurer 

of School Monies for the month of March 2014, after review of the secretary’s monthly financial report 

(appropriations section), and upon consultation with the appropriate district officials, to the best of our 

knowledge no major fund has been overextended in violation to N.J.A.C. 6:20-2A.10(b) and that 

sufficient funds are available to meet the district’s financial obligations for the remainder of the fiscal 

year.  (Addendum #6 ) 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

 Roll Call  Yes No 

 Mr. Smith  ___ ___ 

 Ms. Brennan  ___ ___ 

 Mr. Dudeck  ___ ___ 

 Mr. Hyncik  ___ ___ 

 Dr. Serafino  ___ ___ 

 

B. Ratify Board of School Estimate Approval of the 2014-15 School Year Budget and the 2014 County 

Capital Allocation 

 

It is recommended the Board of Education ratify the action of the Board of School Estimate wherein    

the proposed budget of $15,556,402.00 supported by county taxes in the amount of $11,291,923.00  

and the proposed 2014 county capital allocation of $2,500,000.00 contingent upon county funding. 
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C. County Tax Resolution 

 

It is recommended the amount of district taxes, exclusive of debt service requirements needed to meet 

the obligation of this Board of education for the period July 1, 2014 through June 30, 2015 is 

$11,291,923.00 and the Board of Chosen Freeholders of Somerset County is hereby requested to place 

in the hands of the treasurer that amount each month in accordance with the statutes relating thereto: 

 

Month   Amount             .             

July    $     793,190.00 

August   $     793,189.00 

September   $     793,189.00 

October   $     793,189.00 

November   $     793,189.00 

December   $     793,189.00 

January   $  1,088,798.00 

February   $  1,088,798.00 

March    $  1,088,798.00 

April    $  1,088,798.00 

May    $  1,088,798.00 

June    $  1,088,798.00 

TOTAL   $11,291,923.00 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Smith  ___ ___ 

Ms. Brennan  ___ ___ 

Mr. Dudeck  ___ ___ 

Mr. Hyncik  ___ ___ 

Dr. Serafino  ___ ___ 

 

D. Budget Transfer – 2013-14 School Year 

 

   It is recommended the Board of Education approve the following budget transfer for the 2013-14  

   school year: 

 

FROM: 

20-23-100-101-23-8001  ($9,689.00) NCLB – Title I salary 

 

TO: 

20-231-100-600-23-0000 $9,689.00 NCLB – Title I supplies 
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E. Approval to Perform Budget Transfers – 2013-14 School Year Budget 

 

   It is recommended the Board of Education designate the district’s Superintendent to approve the  

   necessary budget transfers to close out the 2013-14 school year budget, pursuant to NJSA 18A:22-8.1.    

   (The Board will formally ratify these transfers at the July meeting as required by law.) 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Smith  ___ ___ 

Ms. Brennan  ___ ___ 

Mr. Dudeck  ___ ___ 

Mr. Hyncik  ___ ___ 

 Dr. Serafino  ___ ___ 

   

F. Contract Award – Annual On-Call Maintenance for Plumbing, HVAC, Electrical and General 

Construction – 2014-15 School Year 

 

 It is recommended the Board of Education enter into a one (1) year (first) extension contract renewal    

with the following on-call maintenance contracts for plumbing, HVAC, electrical and general 

construction (as reviewed by the Director of Buildings & Grounds and Assistant Superintendent for 

Business; contracts to be prepared by the Board attorney). 

 
 Plumbing Robert Griggs Plumbing & Heating  Hillsborough, NJ  $88.00/hour, 15% material mark-up 

 HVAC   Hutchins HVAC    Hazlet, NJ   $80.00/hour, 15% material mark-up 

 Electrical DPR Electric, Inc.    Bound Brook, NJ  $90.00/hour, 5% material mark-up 

              Construction  DIA General Construction   Clifton, NJ   $75.90/hour, 9% material mark-up 

 

G. Professional Services Contracts – 2014-15 School Year 

 

 It is recommended the Board of Education award professional services contracts for the 2014-15 school 

year School Based Program grant as follows: 

 
 Family and Community Services of Somerset County  Mental Health/Substance Abuse Counseling    $53,308.00 

        July 1, 2014 - June 30, 2015 

 Family and Community Services of Somerset County  Mental Health Counseling      $44,824.00 

        September 1, 2014 – June 30, 2015 

 Middle Earth      Recreational Coordinator      $33,607.00 

        July 1, 2014 – June 30, 2015 

 

H. Award Purchases in Excess of Bid Threshold in Compliance with NJSA 18A:18A 

 

   It is recommended the Board of Education award the following purchases: 

 

Oak Security Group  Middlesex Regional ESC Co-Op     Office Doors $53,715.52 

   (total amount represents year-to-date purchases with this vendor) 
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I. Authorization and Delivery of Educational Facilities Construction and Financing Act Grant Agreement 

 

  It is recommended that the Board of Education authorize the execution and delivery of the Educational          

  Facilities Construction and Financing Act grant agreement as required. 

 

 Grant #: G5-6123 – DOE Project #: 4810-070-14-3001 – SDA Project #: 4810-070-14-G3AZ 

 Project Description: HVAC Upgrades 

 

J. Delegation of Authority to School Business Administrator for Supervision of the School Facilities 

Project 

  

   It is recommended that the Board of Education authorize supervision of the School Facilities Project to  

   the School Business Administrator as required. 

 

Motion___________ Second___________ 

Discussion 

Call the Roll 

 

Roll Call  Yes No 

Mr. Smith  ___ ___ 

Ms. Brennan  ___ ___ 

Mr. Dudeck  ___ ___ 

Mr. Hyncik  ___ ___ 

 Dr. Serafino  ___ ___ 

 

XIII. Next Meeting 

 

It is recommended the next regular meeting of the Somerset County Vocational Board of Education be 

held: 

May 19, 2014 

5:00 p.m. 

Somerset County Vocational & Technical Schools 

14 Vogt Drive 

Bridgewater, New Jersey 08807 

XIV. Remarks from the Public 

 

XV. Resolution 

 

BE IT RESOLVED by the Vocational Board of Education of the County of Somerset that: 

 

A. This Board will go into closed session with the Board Counsel for the purpose of discussing matters 

within the provisions of 7A(11)c231. 

B. The general nature of matters to be discussed relates to employment non-renewals; DCR Litigation; 

Arbitration; Employment Contract - Assistant Superintendent for Business. 

C. Under the provisions of the above stated laws, the public shall be excluded from attendance at the 

portion of the meeting relating to the above matters. 

D. It is anticipated that the items discussed will be made public when the matters discussed are resolved. 

 

XVI. On motion of ______, seconded by _________and passed, the meeting adjourned at _____ P.M. 



 2014-2015 Salaries Teaching Staff ADDENDUM #1

NON - TENURE

2014-15 

STEP/ 

GUIDE

2014-15 Base 

Salary LONGEVITY

2014-15 TOTAL 

SALARY

Albana, Hind  # 1-2/B $57,409.00 $57,409.00

Behot, Mary # 3-4/B $57,659.00 $57,659.00

Blanke, Lawrence 18/D $71,974.00 $71,974.00

Dolegiewitz, Matthew + 7-8/A $53,934.00 $53,934.00

Donaldson, Jeffrey # 3-4/B $57,659.00 $57,659.00

Downey, Brendan 1-2/A $53,184.00 $53,184.00

Fulmer, Victoria ^ 8-9/A $52,446.00 $52,446.00

Hovey, Rebecca (50%) # 7-8/B $29,079.50 $29,079.50

Jefopoulos, Bryant 1-2/A $53,184.00 $53,184.00

Kinsey, Julia # 9-10/B $58,609.00 $58,609.00

McClain, Michael 13-14/D $64,854.00 $64,854.00

Mingle, Alison 15/D $66,634.00 $66,634.00

Poznanski, Matthew + 5-6/A $53,684.00 $53,684.00

Setlock, Robert 17/A $63,194.00 $63,194.00

TENURE

2014-15 

STEP/ 

GUIDE

2014-2015 

Base Salary LONGEVITY

2014-2015 TOTAL 

SALARY

Alfieri, Joseph 21/A $70,314.00 $70,314.00

Blanchard, Kristen # *** 13-14/C $78,027.40 $78,027.40

Blue, Janet 17/A $63,194.00 $63,194.00

Brinkmann, Paul 26/A $76,944.00 $76,944.00

Buttermore, Sheila *** 28/D $107,976.40 $1,300.00 $109,276.40

Byrd, George 24-25/A $74,844.00 $1,300.00 $76,144.00

Carrig, Robert # 9-10/B $58,609.00 $58,609.00

Coslit, Andrew 17/A $63,194.00 $63,194.00

Creveling, Alan 21/D $77,314.00 $77,314.00

Cross, Margaret # 13-14/C $63,829.00 $63,829.00

Easter, James 33/D $98,644.00 $1,650.00 $100,294.00

Fargo, Erik 9-10/D $61,384.00 $61,384.00

Francis, Julie 11-12/D $63,074.00 $63,074.00

Gewant, Garry 31/D $94,444.00 $1,650.00 $96,094.00

Gichan, Deborah 7-8/A $53,934.00 $53,934.00

Glennon, Maureen *** 7-8/D $74,644.15 $74,644.15

Gotti, Denise 9-10/B $57,884.00 $57,884.00

Heinbach, Thomas *** 27/A $96,828.90 $96,828.90

Ives, Irene #  16/D $69,139.00 $69,139.00

Kinlan, Rachel 9-10/A $54,384.00 $54,384.00

Krause, Michele 21/A $70,314.00 $1,300.00 $71,614.00

Lakhlif, Daysi # 13-14/C $63,829.00 $63,829.00

Lawler, Maureen 24-25/C $80,094.00 $80,094.00

Lee, George 23/D $80,334.00 $80,334.00

Maggs, Angela 9-10/A $54,384.00 $54,384.00

Mancuso, Joseph 20/D $75,534.00 $75,534.00

Mastrobattista, Mark 18/D $71,974.00 $71,974.00

McAnally, Mary Lynne 5-6/D $60,684.00 $60,684.00

McManus, Kevin # 16/D $69,139.00 $69,139.00

McNerney, Kristen 17/C $68,444.00 $68,444.00
Mehta, Ushma # 9-10/C $60,359.00 $60,359.00

Miller, Christopher # 13-14/B $62,079.00 $62,079.00

Morales, Jaime *** 17/B $81,700.15 $81,700.15

Morales, Patricia Cantwell*** 21/D $94,709.65 $94,709.65

Murphy, Anna # 17/D $70,919.00 $70,919.00

O'Connor, Paul 9-10/C $59,634.00 $59,634.00

O'Neill, John 17/A $63,194.00 $63,194.00

Patil, Pratima # 13-14/C $63,829.00 $63,829.00

Perrone, M. Cristina 15/A $59,634.00 $59,634.00

Prezioso, Peggy # 5-6/C $59,659.00 $59,659.00

Scholl, Johanna 18/A $64,974.00 $64,974.00

Smith, Donald 22/B $75,324.00 $75,324.00

Smith, Linda Weber 19/D $73,754.00 $1,650.00 $75,404.00

Sortor, Janeen 18/A $64,974.00 $64,974.00

Stutz, Sarah Morelli # *** 13-14/C $78,027.40 $78,027.40

Unda, Louise Tokarsky # 13-14/D $65,579.00 $65,579.00

Vasaturo, Kim 19/D $73,754.00 $73,754.00

Vingara, John 30/C $90,594.00 $1,650.00 $92,244.00

Winfield, Karen # 17/C $69,169.00 $69,169.00

# masters stipend added to base ($725.00)

***12 month

+ gains tenure during 14-15 SY

04/28/2014

 ̂no step movement for 2014-15  

salaries teachers 2014-15 sy

cj
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2014-15 Salaries Support Staff ADDENDUM #2

SUPPORT STAFF/SECRETARIES STEP 2014-15 SALARY

Basir, Nzinga C3 $41,490.00

Bowers, Erick C4 $42,190.00

Cardinale, Carole C16 $54,025.00

DeFazio, Bonita C4 $42,190.00

Leahey, Sharleen D5 $54,115.00

Lella, Maura C4 $42,190.00

Murtagh, Rosemary ** C11 $47,900.00

Parks, Gary D9 $63,295.00

Patryn, Amy D1 $47,527.00

Reader, Laurie (10-mo.) D9 $52,534.00

Santiago, Susan C3 $41,490.00

Scott, Wanda C12 $49,075.00

Shahid, Faiza C14 $51,530.00

Strickhart, James D2 $48,530.00

Szymanski, Robyn C16 $54,025.00

Wall, Sheryl D7 $58,705.00

Watson, Janet Cantore D8 $61,000.00

Witthoeft, Cynthia C10 $46,765.00

INSTRUCTIONAL AIDE

Morlock, Karen n/a $40,545.72

**Pending approval for funding

  from various grants

2014-15 salaries

2/28/2014

cj



Salaries Buildings Grounds Staff

2014-15

BUILDINGS & GROUNDS 

STAFF

2014-2015 

Base Salary

BLACK 

SEAL

CARBON 

MONOX

TECH 

TYPE 

UNIV

CDL

(B)

 PLUMB. 

LICENSE 
 2014-2015 

Salary 

Averbukh, Moysey (10 mo.) 37,367.63$    37,367.63$   

Capitani, Massimo 45,278.89$    800.00$  46,078.89$   

D'Alessandro, Richard 41,152.98$    800.00$  41,952.98$   

D'Alessandro, Thomas 37,368.08$    37,368.08$   

Fanelli, Virginia 37,368.08$    37,368.08$   

Heinbach, John 42,807.34$    800.00$  43,607.34$   

Layton, Michael 45,278.89$    800.00$  46,078.89$   

Rice, Michael 54,317.52$    800.00$  55,117.52$   

Whitzer, Christopher 42,807.71$    800.00$  43,607.71$   

4/24/2014salaries B&G 2014-15
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 ADDENDUM #3 

Professional Seminars/Workshops/Travel Reimbursements 

April 2014 

DATE(S) PARTICIPANTS REG. FEE EXPENSES WORKSHOP DESCRIPTION LOCATION 

1 April 29, 2014 to 

June 2, 2014 

Elaine Howe $1000.00 NA Clinical Supervision Series Flemington, NJ 

2 May 20, 2014 Joe Alfieri 

Linda Weber-Smith 

NA $15.50/mileage 

$16.74/mileage 

NJDOE Statewide CTE 

Institute--- 

Student Growth Objectives 

Session 

Ewing, NJ 

3 May 20, 2014 Janet Blue 

Maria Johnson 

Julie Strober 

NA $9.27/mileage 

$7.19/mileage 

NA 

NJDOE Statewide CTE 

Institute--- 

Cosmetology Session 

Ewing, NJ 

4 May 21, 2014 Kristen McNerney $229.00 $19.84/mileage IED Workshop-Powerful 

Writing Assessments 

Parsippany, NJ 

5 June 11, 2014 Elaine Howe $81.00 $12.40/mileage PTSD, Trauma and Anxiety 

Disorders Conference 

Clinton, NJ 

4 April 8, 2014* Duane Wallace 120.00 $6.66/mileage Social Media?The Good, The 

Bad, and E-Learning 

Monroe Twp., NJ 

5 May 1, 2014 Chrys Harttraft 

William Dudeck 

$50.00/pp NA Somerset County Business 

Partnership 

Bridgewater, NJ 

6 May 19, 2014 Teresa Morelli $75.00 NA Taste of Somerset 

(Culinary Arts) 

Somerset, NJ 

7 May 20, 2014 Chrys Harttraft 

William Hyncik 

Theodore Smith 

$45.00/pp NA Somerset County Scholar 

Athletic Awards 

Somerset, NJ 

8 May 20, 2014 Chrys Harttraft NA NA NJDOE Statewide CTE 

Institute 

Ewing, NJ 

9 

10 

*Prior approval given by Superintendent
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Field Trips

Date of Trip CTE Program / Other Location Cost Per Student/Paid by
Transportation 

Provided/Paid by 

4/30/2014 TOPS

Museum of Jewish Heritage 

New York, NY $0.00 SCVTS/District

5/2/2014 AHMS/Sophomores

RVCC       

Branchburg, NJ $0.00 SCVTS/District

5/12/2014

Cosmetology Seniors 

(State Board Exam)

Prometric 

Clark, NY $45.00/Student Paid SCVTS/District

5/13/2014 L&PS 

NJ State Police Museum  

Ewing Township, NJ $0.00 SCVTS/District

5/16/2014

Agricultural Sciences 

Students 

Norz Hill Farm    

Hillsborough, NJ $0.00 SCVTS/District

5/19/2014 TOPS

AMC Bridgewater 

Bridgewater, NJ $12.00/TOPS Paid SCVTS/District

5/22/2014 FFA Students 

Monmouth University  

West Long Branch, NJ $65.45/District SCVTS/District

5/28/2014 AHMS/Sophomores

Discovery Times Square  

New York, NY $16.00/Student Paid SCVTS/District

5/29/2014 Health Occ. Students  

American Museum of  

Natural History      

New York, NY $12.00/Student Paid SCVTS/District

6/3/2014

SkillsUSA State 

Champions

Forest Lodge  

Warren, NJ $0.00 SCVTS/District

6/16/2014 Theater Arts Students 

John DeSotelle Studio 

New York, NY 100.00/Student Paid SCVTS/District

*Prior approval given 

by Superintendent 

April 2014
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            ADDENDUM #5 

 

SOMERSET COUNTY VOCATIONAL BOARD OF EDUCATION 

JOB DESCRIPTION 

                                   

CATEGORY:  FACULTY     ADOPTED:  January 23, 1989 

                               Revised: April 28, 2008; Revised:  

 

TITLE:   ACADEMIC TEACHER         CERTIFIED 

 

QUALIFICATIONS: 

1.Valid and appropriate New Jersey Teacher Certificate. 

2.Such alternatives to the above qualifications as the Board may find appropriate and acceptable. 

 

REPORTS TO:  High School Principal or designee. 

 

SUPERVISES:  No direct supervisory responsibilities. 

 

JOB GOAL:  Faculty members shall provide effective instruction and be responsible for the academic and professional 

requirements within their instructional areas. 

 

PERFORMANCE RESPONSIBILITIES: 

1.Prepares assignments and examinations for all students in assigned classes. 

2.Maintains classroom records including attendance records and grades. 

3. Prepares daily lesson plans designed to incorporate Core Standards. 

4.Maintains current course content outlines. 

5.Provides academic counseling, establishes and maintains clearly-stated expectations. 

6.Prepares and conducts relevant laboratory/classroom experiences, as applicable. 

7..Carries out assigned duties of enforcing student discipline according to school policies and regulations. 

8.Advises appropriate administrator when student referral appears necessary. 

9.Assists in preparation of instructional supplies/equipment requisitions and assists with inventory procedures. 

10.Maintains professional competence through in-service education provided by the district, and/or in self-selected 

professional growth activities. 

11.Assists in selection of all instructional materials, i.e., textbooks, workbooks, etc. 

12.Remains abreast of current trends and technological advances in education and within content area. 

13.Serves on in-school committees. 

14.Arranges fields trips. 

15.Assists in Open House, Graduation and other school functions that promote student recruitment. 

16.Demonsrates professionalism at all times, contributing to a positive learning environment and culture. 

17.Identifies and utilizes multiple measures of student growth and progress. 

18.Establishes student growth objectives based on national, state, local and industry standards, in collaboration with 

supervisor. 

19.Participates in Professional Learning Communities to enhance instructional practice and measure student achievement 

through quality student growth objectives (SGO’s). 

20.Maintains appropriate communication with students, parents and colleagues to enhance student growth and 

development and ensure quality educational experiences. 

21.Complies with policies and district procedures when necessary in performance of duties. 

22.Provides well-managed,  healthy, safe and organized learning environment.                                                                                                                                                        

23.Provides directions, information and appropriate lesson plans for substitute teachers. 

 

 

 

 

 



 

 

24.Selects appropriate channels for resolving professional concerns. 

25.Maintains contact, effective communication and works collaboratively with Administration and staff members. 

26.Reviews student records and implements individual educational plans, instructional guides and related materials and 

modifications in accordance with State and district regulations, policies and procedures. 

27.Performs such other tasks and assumes such other responsibilities as may be assigned by the Superintendent or 

immediate supervisor. 

 

TERMS OF EMPLOYMENT:  Ten-month year.  In accordance with negotiated agreement. 

 

EVALUATION:  Job performance will be evaluated annually in accordance with provisions of the Board of Education’s 

Policy on evaluation of Professional personnel. 



SOMERSET COUNTY VOCATIONAL BOARD OF EDUCATION 

JOB DESCRIPTION

CATEGORY:  FACULTY ADOPTED:  January 23, 1989; Revised July 30, 1997 

TITLE:   CAREER & TECHNICAL EDUCATION INSTRUCTOR (Shop Instructor) 
CERTIFIED 

QUALIFICATIONS: 

1. High School Diploma or equivalent.

2. A minimum of six years of trade or field experience.

3. Bachelor's Degree or Discipline and  two years of approved experience in trade.

4. Valid and appropriate New Jersey Teacher Certificate.

5. Such alternatives to the above qualifications as the Board may find appropriate and acceptable.

REPORTS TO: High School Principal or designee 

SUPERVISES: No direct supervisory responsibilities. 

JOB GOAL: Faculty member shall provide effective instruction and be responsible for the academic and professional requirements 

within their instructional areas. 

PERFORMANCE RESPONSIBILITIES: 

1. Prepares daily lesson plans designed to incorporate Core Standards.

2. Demonstrates professionalism at all times, contributing to a positive learning environment and culture.

3. Assists in translating the educational objectives of the school and student needs into a workable program within the parameters of

available resources and student abilities. 

4. Records and maintains complete performance records on each and every student including attendance records and grades.

5. Maintains a closely-integrated working relationship with other members, of the instructional, student, supportive, and managerial

force. 

6. Assists in generation and revision of course outline.

7. Arranges field trips.

8. Assists in Open House, graduation and other school functions that promote student recruitment.

9. Prepares end-of-year inventory on all equipment, texts and supplies.

10.Prepares requisitions for all equipment, texts and supplies required for program.

11.Maintains standards of pupil behavior to provide an orderly, safe and productive shop environment.

12.Instructs pupil in the use of eye protection and safety guard and in the use, care, and safe operation of tools, machines and

equipment. 

13.Establishes student growth objectives based on national, state, local and industry standards, in collaboration with supervisor.

14.Participates in Professional Learning Communities to enhance instructional practice and measure student achievement through

quality student growth objectives (SGO’s). 

15. Maintains professional competence through in-service education provided by the district, and/or in self -selected professional

growth activities. 

16. Be responsible for the maintenance, repair and upkeep of shop and equipment.

17. Participates in faculty committees and sponsorship of pupil activities.

18. Organizes and serves as chairperson on shop advisory committee.

19. Performs all activities necessary to maintain an effective and efficient shop.

20. Works to establish and maintain open lines of communication with students and their parents concerning both the broad scholastic

and behavior progress of all assigned students. 

21. Assists in the development and improvement of basic mathematics and communications skills.

22. Teaches related subjects curriculum.

23. Performs such other tasks and assumes such other responsibilities as may be assigned by the superintendent or immediate

supervisor. 

TERMS OF EMPLOYMENT: Ten-month year. In accordance with negotiated agreement. 

EVALUATION: Job performance will be evaluated annually in accordance with provisions of the Board's policy of Evaluation of 

Professional Personnel. 
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