Maternity and Paternity Leave for Certificated Employees

Congratulations! We look forward to helping you navigate your leave.

Next steps:

Notify Melanie Elzea at melzea@fcusd.org of your need for leave at least 60 days before your
leave begins and provide an estimated due date, our team will contact you to set up a phone
meeting to go over details.

Please submit a leave request through TalentEd Records at least 30 days prior to your

leave’s start date. Select “Available Forms” and choose the “Leave of Absence Request”
form.

Pregnancy-related Disability Leave Pregnancy Disability Leave (PDL) and FMLA

Your period of pregnancy-disability leave (PDL) is determined by your doctor; the District will
request a medical certification to confirm this period. Typically, this leave begins 30 days
before your due date. Following the birth, recovery is commonly six (6) weeks for normal
delivery or eight (8) weeks for C-section. While on PDL, your accumulated sick leave will be
applied. If you do not have accumulated sick leave available, you will be paid at the substitute
differential rate.

e FCUSD does not participate in the State Disability Insurance (SDI) program.

e Most Certificated staff members have the option to enroll in disability insurance with
The Standard. Find more information here:
https://www.ctamemberbenefits.org/Insurance/Disability-Insurance

Child-bonding Leave (Education Code 44977.5, CFRA, FMLA)

Following the birth, adoption or foster placement of a child, eligible employees may elect to
take up to 12 weeks of child bonding leave under the California Family Rights Act (CFRA)
or FMLA.

e CFRA and Ed Code bonding leave eligibility requirement: at least one year of service
with FCUSD

e For mothers, CFRA bonding leave may begin after you are released from PDL by your
doctor.

e During such time, you may choose to be unpaid or apply your accumulated sick leave.
If you choose to apply your sick leave and it is exhausted, you will be paid no less than
50% of your gross wages during bonding leave.
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https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ctamemberbenefits.org%2FInsurance%2FDisability-Insurance&data=05%7C02%7Cmelzea%40fcusd.org%7C46a21ab9010e41fec04908dbfda53bb4%7C8742d4d88ce94b0d93047b359432d093%7C0%7C0%7C638382658348575001%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=7ZD7XFOGeYJnL8HrWVe%2FGDv3%2BFRWjII0KeDF4ci4YfA%3D&reserved=0

e Only workweeks are counted in the twelve (12) weeks.

e CFRA bonding leave can be taken as a continuous block of time, or intermittently with
prior approval. The basic minimum duration for bonding leave under the CFRA is two
(2) weeks, however, the District shall grant a request for bonding leave of less than two
(2) weeks’ duration on any two occasions.

Unpaid Leave FCEA 9.2.4 Family and Medical Leave

You may request additional leave beyond the available protected PDL/FMLA/CFRA/Ed Code
leave entitlements per FCEA 9.2.4.
e Please request this leave no later than 30 days prior to leave beginning.
e Sick leave does not accrue while in unpaid status. If you reach an unpaid status, any
unearned sick leave credits will be retracted.
e CalSTRS contributions do not continue when you are in unpaid status. Please contact
a CalSTRS counselor for more information on your retirement service credit.

Benefits

Please contact the Benefits Department for arrangement of your benefits. Under
PDL/FMLA/CFRA leave, the District will maintain its normal contribution to your health and
welfare benefits.

During an unpaid and unprotected leave of absence, the District shall cease paying health and
welfare insurance benefits. If you wish to continue medical, dental, vision, or life insurance
coverage during your unpaid, unprotected leave, please make arrangements with the Benefits
Office. You will be required to pay the full monthly premium.

Special Note: You have thirty (30) days from the birth of your newborn to add her/him to your
medical plan.

Returning from Leave

e If you took PDL or FMLA leave, you must submit a medical release note prior to your
return to work.

e You will be reinstated to the same (or comparable) position held when your leave
began.

e If you have not worked 75% of the school year, you will not make a step advancement
on the salary schedule.
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