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2024  Employee Benefits  

      Open Enrollment Guide  

For Plan Year October 1, 2024 - September 30, 2025 

| | | |  

Open Enrollment  

 This year’s health insurance open enrollment will be held from August 1st through August 12th. We will 

be having open enrollment for the medical, dental, vision, flexible spending accounts (FSA), and health 

savings account (HSA) during this Ɵme.  

 The health care and dependent care FSA must be re-elected each year. You must make these elecƟons in 

Employee Navigator or the benefit will end. 

 The deadline to make changes during this open enrollment period is August 12, 2024. 

 We will hold a separate open enrollment for the voluntary benefits from September 1st through      

September 15th.There will be educaƟon sessions on those benefits at the end of August. See the volun-

tary benefits secƟon of this guide for more informaƟon.    

 This is the only Ɵme during the year that you can make changes to these insurance benefits unless you 

experience a qualifying event as outlined below.  

Qualifying Events  

 Your next opportunity to change your elecƟons would be during next year’s open enrollment, unless you 

experience a qualifying event such as marriage, loss of current coverage, change in spouse’s eligibility, di-

vorce, birth or adopƟon of a child, or death.  

 If you have a qualifying event during the year, you have 30 days from the date of the event to report it by 

contacƟng the Human Resources Department. If you miss the 30 day deadline, you cannot make changes 

to your benefits unƟl the next open enrollment  period.  
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Welcome to Your 2024 Benefits Guide! 

Greene County Public Schools Benefits Overview  
Greene County Public Schools (GCPS) recognizes the importance of providing a compeƟƟve and 
comprehensive benefits package to our employees. We have developed a benefits package that 
delivers quality and value, while saƟsfying the diverse needs of our workforce. We want to en-
sure that you and your family members have appropriate resources to maintain overall health & 
wellness for today and into the future. This benefits guide is specifically designed to assist in un-
derstanding the highlights of the benefits available to you and your family.  

 

GCPS will offer Anthem medical and vision benefits as well as Delta Dental benefits through  The 
Local Choice (TLC). These plans are bundled together. Benefit informaƟon and plan overviews are 
aƩached at the end of this document. Coverages will be effecƟve October 1, 2024. To receive the 
highest level of benefits, you must see an in-network provider. As always, please refer to the TLC 
benefit summaries provided for full details. Note: Dependent children may be covered under 
health, dental, and vision though the end of the calendar year in which they turn age 26, regard-
less of student status. 

 

Important Contact InformaƟon  

Coverage Carrier/Vendor Phone # Website  

Medical TLC/Anthem 800-552-2682 www.anthem.com/tlc  

Dental Delta Dental of Virginia 888-335-8296 www.deltadentalva.com  

Health Savings Account 

(HSA) 
HealthEquity  866-346-5800  www.healthequity.com 

Flexible Savings Accounts 

(FSA) 
HealthEquity  866-346-5800  www.healthequity.com 

ReƟrement VRS 888-827-3847 www.vareƟre.org 

Employee Assistance  

Program (EAP) 
Anthem EAP 855-223-9277 www.anthemeap.com 

Voluntary Benefits  Michelle Lawson 434-760-2257 mlawson@bostbenefits.com 

GCPS Benefits Contact  Rhonda Houchens 434-939-9016  rhouchens@greenecountyschools.com 



 3 

  The Local Choice Premiums  

 

 

 

 

 

 

 

 
  

All health insurance premiums are deducted on a pre-tax basis. 
 

*Health Savings Account (HSA) 

GCPS is sponsoring an HSA through HealthEquity for those employees elecƟng coverage under the 

High DeducƟble Health Plan (HDHP). HSAs are tax-advantage savings accounts that accompany 

HDHPs. You can withdraw money tax-free to use for qualified medical expenses or grow the account 

to use on qualified expenses in the future.  

Each pay period Greene County Public Schools will contribute $124.52 a month into the HSA for sin-

gle enrollees in the HDHP plan.  This HSA contribuƟon amount will be applied towards the addiƟonal 

premium cost for dual and family enrollees.  Employee can also elect to make contribuƟons to their 

Health Savings for themselves and their dependents. HSA funds roll over and accumulate year aŌer 

year if not spent, with the ability to earn tax-free interest on the account. Annual HSA contribuƟon 

limits for calendar year 2024 are $4,150 for an individual and $8,300 for a family with an addiƟonal 

$1,000 for those age 55 and above. 

GCPS also sponsors the hospital supplement plan for HDHP single enrollees at no addiƟonal cost. 

with Comprehensive Dental  with PrevenƟve Dental  

Single Dual Family  Single Dual Family  

Key Advantage 

500 
$37.50  $375.00  $615.00  $35.84  $365.84 $599.42 

Key Advantage 

1000  
$8.34  $320.84  $584.00  $8.34  $312.50 $568.14 

High DeducƟble 

Health Plan* 
$8.34  $229.17  $481.10 $8.34 $222.50 $465.46 

TLC Plan 

Greene County Public Schools  

EffecƟve 10/1/2024—9/30/2025 
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  Medical Benefits  

TLC Plan Comparison  

Most Common Services 

OpƟon 1 

Key Advantage 

500 PPO 

OpƟon 2  

Key Advantage 

1000 PPO 

OpƟon 3  

High DeducƟble 

Health Plan PPO 

Referrals Required? No No No 

Plan Year DeducƟble  

(October through September) 

$500 Individual 

$1,000 Family 

 $1,000 Individual 

$2,000 Family  

$3,200 Individual* 

$6,400 Family* 

Maximum Out-of-Pocket  

(October through September) 

$4,000 Individual 

$8,000 Family 

$5,000 Individual 

$10,000 Family  

$5,000 Individual 

$10,000 Family 

Office Visits 
$25 PCP 

$40 Specialist 

$25 PCP                   

$40 Specialist 

20% coinsurance, 

aŌer deducƟble  

Wellness Services  

(Well Child & Adult PrevenƟve Care)  

Covered at 100%;    

No Charge 

Covered at 100%;    

No Charge  

Covered at 100%;   

No Charge  

InpaƟent HospitalizaƟon 
20% coinsurance, 

aŌer deducƟble 

20% coinsurance, 

aŌer deducƟble  

20% coinsurance, 

aŌer deducƟble  

OutpaƟent HospitalizaƟon 
20% coinsurance, 

aŌer deducƟble 

20% coinsurance, 

aŌer deducƟble  

20% coinsurance, 

aŌer deducƟble  

Emergency Room 
20% coinsurance, 

aŌer deducƟble 

20% coinsurance, 

aŌer deducƟble  

20% coinsurance, 

aŌer deducƟble  

Pharmacy PrescripƟon Drugs 

Tier 1- $10 

Tier 2- $30 

Tier 3- $45 

Tier 4- $55  

Tier 1- $10 

Tier 2- $30 

Tier 3- $45 

Tier 4- $55  

20% coinsurance, 

aŌer deducƟble  

Mail Order PrescripƟon Drugs 

Tier 1- $20 

Tier 2- $60 

Tier 3- $90 

Tier 4- $110 

Tier 1- $20 

Tier 2- $60 

Tier 3- $90 

Tier 4- $110 

20% coinsurance, 

aŌer deducƟble  

Out-of-Network Benefits  Yes  Yes Yes  

*2024 Benefit Change 
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Dental Benefits  
 

The Local Choice offers two levels of dental coverage. Benefits are administered by  

Delta Dental of Virginia. 
 

Comprehensive Dental Coverage 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

PrevenƟve Dental Coverage 

The PrevenƟve opƟon is available for a lower premium but only includes the twice per plan 

year rouƟne oral exam, cleaning, x-rays, sealants, and fluoride for children. 

Type of Service 
Paired with Key Advantage 500, Key Advantage 1000, 

and High DeducƟble Health Plan 

Plan Year DeducƟble $25 per person / $75 per family 

Plan Year Maximum 

(except OrthodonƟcs)  
$1,500 per person 

PrevenƟve Dental Care $0 

Primary Dental Care 20% coinsurance aŌer dental deducƟble 

Major Dental Care 50% coinsurance aŌer dental deducƟble 

OrthodonƟc Services 

(includes Adult Ortho) 

50% coinsurance, no dental deducƟble, with $1,500   

lifeƟme maximum per person 
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Dental Benefits  
 

Stand alone dental coverage is also available through Guardian. 

    

 

 

 

                       

 

 

 

                                                                                         

Guardian Dental Premiums                      EffecƟve 10/1/2024—9/30/2025  

Type of Service Guardian DentalGuard Preferred PPO 

Plan Year DeducƟble 
$25 in-network / $50 out-of-network per person 

3 per family limit 

Plan Year Maximum 

with Maximum Rollover 
$1,500 per person 

PrevenƟve Dental Care 0% coinsurance no deducƟble 

Primary Dental Care 20% coinsurance aŌer dental deducƟble 

Major Dental Care 50% coinsurance aŌer dental deducƟble 

OrthodonƟc Services 

(Children only) 

50% coinsurance with $1,500 lifeƟme maximum per 

child 

Medical  

Enrollment Status EE Only EE +Spouse EE + Children Family 

Waiving medical $0 $38.24 $61.99 $100.24 

Enrolling in medical* $41.69 $79.93 $103.68 $141.93 

Coverage Tiers 

*This stand alone opƟon is only for those who need coverage for a dependent who is not covered under 

the health insurance.  
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Vision Benefits  
 

RouƟne Vision 

RouƟne vision benefits are available through Anthem Blue View Vision (included with medical).  

 

 

Type of Service 

Paired with  

Key  Advantage   

500 

Paired with 

 Key Advantage 

1000 

Paired with      

High DeducƟble 

Health Plan  

RouƟne Eye Exam 

(once every 12 months) 
$40 copay $40 copay $15 copay  

Eyeglass Lenses 

(once every 12 months) 
$20 copay $20 copay $20 copay 

Eyeglass Frames 

(once every 12 months) 

Up to $100 retail  

allowance 

20% discount above  

allowance  

Up to $100 retail  

allowance 

20% discount above  

allowance  

Up to $100 retail  

allowance 

20% discount above  

allowance  

Contact Lenses 

(instead of eyeglasses) 

(once every 12 months)  

Up to $100 retail  

allowance 

Up to $100 retail  

allowance 

Up to $100 retail  

allowance 
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Health Savings Account (HSA)  

*Paired with the High DeducƟble Health Plan  

WHAT IS A HEALTH SAVINGS ACCOUNT (HSA)? 

Health Savings Accounts (HSAs) are a great way to save money and efficiently pay for qualified medical, den-

tal, vision, and pharmacy expenses. HSAs are tax-advantage savings accounts that accompany high deducƟble 

health plans (HDHPs). You can withdraw money tax-free to use for qualified medical expenses or grow the 

account and use it for qualified medical expenses in the future. Once you save it, it is yours to keep for quali-

fying health related expenses. And, unlike a Flexible Spending Account (FSA), HSA funds roll over and accu-

mulate year aŌer year if not spent, with the ability to earn tax-free interest on the account. HSA funds may 

be used to pay for qualified medical, dental, vision, and pharmacy expenses at any Ɵme without federal tax 

liability. To be eligible for the HSA you must be enrolled in the High DeducƟble Health Insurance Plan.  

HSA FREQUENTLY ASKED QUESTIONS: 

WHO WILL BE ADMINISTERING MY HEALTH SAVINGS ACCOUNT (HSA)? 

Your Health Savings Account will be administered by HealthEquity. 

WHAT ARE THE BENEFITS OF A HEALTH SAVINGS ACCOUNT (HSA)? 

An HSA provides a triple tax advantage– You make pre-tax deposits through payroll deducƟon, any earnings 

on the deposits are tax-free, and as long as the funds are used for qualified expenses, the withdrawals are tax

-free.  

WHAT MEDICAL EXPENSES ARE ALLOWED USING AN HSA? 

In general, you can use the funds from an HSA on all qualified medical, dental, vision, and pharmacy expens-

es. You can also reimburse yourself for qualified expenses paid with post-tax dollars.  

CAN FUNDS FROM AN HSA BE USED FOR NON-MEDICAL EXPENSES? 

Yes, funds can be used for non-medical expenses, but the withdrawn funds are subject to all applicable in-

come taxes and penalƟes.  

IF I CHANGE JOBS OR HEALTH PLANS, CAN MY HSA BE MOVED TO ANOTHER ACCOUNT? 

Yes, an HSA is owned by the individual, so if you change jobs or health plans, you may elect to keep your HSA 

or roll the funds into an HSA at another qualified insƟtuƟon.  

HOW IS MY HSA FUNDED? 

An HSA can be funded using pre-tax payroll deducƟons through your employer or by making contribuƟons 

directly to your HSA. ContribuƟons are funded on a per payroll basis including the monthly employer contri-

buƟon. GCPS contributes $124.52 per pay period for those enrolled in single only coverage. 

HOW MUCH CAN I CONTRIBUTE TO AN HSA? 

For 2024, the IRS maximum contribuƟon for individual coverage is $4,150 and $8,300 for family coverage 

each calendar year.  These are combined limits for the employee and employer contribuƟon to the HSA. If 

you are 55 or older you can contribute an addiƟonal $1,000 for catch-up purposes.  
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Flexible Spending Accounts (FSA)  
 

GCPS offers employees the opportunity to parƟcipate in the division’s Flexible Spending Plan.  Flexible Spend-

ing Accounts (FSAs) allow you to set aside pre-tax dollars to pay for eligible health care or dependent care  

expenses not covered by insurance. The annual amount you elect to contribute to each account will be divid-

ed into equal amounts and deducted from your paycheck pre-tax.  Employees must re-enroll every year 

through Employee Navigator. 
 

 

HEALTH CARE FSA  

You may elect an amount up to $3,200 per plan year to be used for medical, prescripƟon drug, dental, and 

vision expenses for you and eligible dependents. Some eligible expenses include (but are not limited to) the 

following: 

Medical or Dental DeducƟbles and Coinsurance        Eyeglasses and Contact Lenses  

Office Visit and PrescripƟon Drug Copays                 Laser Eye Surgery 

OrthodonƟc and Other Dental Work                          Hearing Aids  

DEPENDENT CARE FSA  

You may  elect an amount up to $5,000 per plan year ($2,500 maximum per year if married and filing a sepa-

rate tax return) and can be used for child care for tax dependents under age 13, elder care, if they are a tax 

dependent, or care for a disabled child as long as expenses are incurred while you and your spouse work or 

aƩend school full Ɵme. Some eligible expenses include (but are not limited to) the following: 

Child Daycare                             Adult Day Care 

Before and/or AŌer School Care                      Summer Day Camp  

               (overnight camps not covered) 
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WHY SHOULD I PARTICIPATE? 

By seƫng aside pre-tax dollars to pay for out-of-pocket expenses you would normally pay  for using  aŌer-

tax dollars, you are reducing your “taxable income” because it reduces the amount of federal, state, and 

FICA taxes you pay.  This means more take-home pay for you! 

HOW DOES AN FSA WORK? 

Your contribuƟons are taken pre-tax and divided equally among pay periods. Funds can be used for ex-

penses incurred from October 1, 2024  through September 30, 2025, but all claims should be submiƩed as 

soon as possible to ensure reimbursement.  

AddiƟonally, the IRS imposes some rules and restricƟons on FSAs. Unused funds leŌ in the account(s) from 

the previous year that are not used to reimburse expenses incurred by the end of the plan year are subject 

to the use-it-or-lose-it rule and are forfeited.  

HOW WILL REIMBURSEMENTS BE ISSUED? 

Reimbursements will be mailed as a check to your home address or issued as a direct deposit. You may 

also use the debit card at the point of purchase to access your FSA dollars.  

CAN I CHANGE MY ELECTION DURING THE PLAN YEAR?  

You may only change your annual elecƟon during the plan year if you experience a qualifying status 

change event. Qualifying status change events vary depending on the FSA you enrolled in. You must noƟfy 

the Human Resources Department with in 30 days of any status change event in order to change your 

elecƟon.  

Flexible Spending Accounts (FSA)  
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Voluntary Benefit OpƟons  

Important Changes for 2024 

EducaƟon is the key to understanding the voluntary benefits we offer as a School Division. To allow employees 

more Ɵme to review these opƟonal benefits, we will hold two separate open enrollments. The first will be in 

August for the medical, dental, vision, flexible spending accounts (FSA), and health savings account (HSA). The 

second will be in September for the voluntary plans. All benefit elecƟons will go into effect October 1st, 2024. 

For cost savings and improved benefits, we will be changing from Guardian criƟcal Illness and hospital indem-

nity to AFLAC Group. We will also be offering a new pet insurance plan through AFLAC, called Trupanion. Since 

we are hosƟng mandatory educaƟon sessions with these changes and requiring all employees to elect or waive 

the opƟonal benefits, we have secured a true open enrollment with Allstate for cancer and whole life coverage 

with no health quesƟons. 

The mandatory educaƟon sessions will be in August AFTER the first open enrollment. If you are not making any 

changes to your medical plan and you do not have a flexible spending account, no addiƟonal acƟon is required. 

Your benefits will automaƟcally renew October 1st. If you have a health care or dependent care FSA and wish 

to conƟnue this benefit for the upcoming pan year, you MUST make an elecƟon in Employee Navigator by    

August 12th. If you have a health savings account (HSA), you do not have to do anything UNLESS you wish to 

change your contribuƟons. Otherwise, your HSA contribuƟons will remain the same. 

New hires must complete the first open enrollment in Employee Navigator to elect or waive medical, dental, 

vision, FSA, and HSA.  If elecƟng medical coverage, you must also complete a TLC enrollment form and return 

to Rhonda Houchens by the deadline.  

You will not see the other voluntary benefits unƟl the second open enrollment in September. All staff will need 

to make their elecƟons through Employee Navigator at that Ɵme. Further instrucƟons and informaƟon on the 

educaƟon sessions will be distributed in August. 

 

Schedule 

First Open Enrollment 

 - August 1st—August 12th  

 - Medical, dental, vision, flexible spending accounts (FSA), health savings account (HSA)  

Second Open Enrollment 

 - September 1st—September 15th 

 - OpƟonal benefits through AFLAC, Allstate, Companion, Standard 

 - All employees must make an acƟve elecƟon 
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Voluntary Benefit OpƟons  
GCPS offers addiƟonal benefits that employees may purchase through payroll deducƟons. The 

following chart lists these benefits. Plan brochures are available on the School Division’s web-

site under Voluntary Benefits. ElecƟons must be made through Employee Navigator. For ques-

Ɵons on the voluntary benefits, email MLawson@bostbenefits.com. 

Vendor Product Highlights 

 Term Life Insurance 

VRS Benefit  

Form requires employer signature 

Please see Rhonda Houchens   

 AƩracƟve group rates 

 Coverage up to 8x your salary 

 Spouse and children eligible 

 Provides benefits for natural and acci-
dental death or dismemberment.  

 Accident Insurance 

 

Off the Job 

 CompeƟƟve rates 

 Wellness benefit 

 Physician treatment 

 Benefits for injuries 

 Cancer Insurance  Employee rates are the same regard- 
less of age or tobacco usage 

 Age lock 

 Wellness benefit 

 Health quesƟons for late entrants 

 CriƟcal Illness Insurance 

Hospital  Indemnity Insurance 

 Benefits are paid directly to employee 

 Wellness benefits 

 Short Term Disability Insurance 

 

HYBRIDS receive STD through VRS 
aŌer 1 year and cannot enroll 

 No health quesƟons 

 Income protecƟon 

 Maternity benefits 

 Benefits are paid directly to employee 

 Whole Life Insurance 

 

New Benefit  

See next page for more details 

 No health quesƟons this year 

 Age lock 

 Employees can elect up to $75k and 
spouses up to $10k 

 Child coverage up to $10k as term rider 
with conversion opƟons at age 26 

 Long Term Disability Insurance 

 

HYBRIDS receive LTD through VRS 
aŌer 1 year and cannot enroll 

 Income protecƟon 

 Up to 60% of salary 

 Pre-exisƟng condiƟons not covered  the 
1st year 

 Health quesƟons for late entrants 

 Legal Plan   Covers a wide range of legal needs 

 Wills and estate planning 

 Consumer protecƟon 

 Real estate and home ownership,  

 Debt related maƩers 
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                                                                           Direct Bill OpƟon 

You may keep the Guardian hospital indemnity and criƟcal illness, but you must set up direct 

pay with them between October 1st and October 30th. Our new opƟon through payroll for 

these two benefits will be with AFLAC Group. 

 

 

                                             Allstate OpƟons 

This open enrollment Allstate has agreed to allow no health quesƟons to employees, spouses, 

and children up to age 26 for the cancer and the whole life plans. The cancer plan will have no 

health quesƟons but it does have a 12 month pre-exisƟng condiƟons clause. We will be hold-

ing educaƟon sessions to go over these two benefits this year. 

For life coverage, employees can elect up to $75,000 and spouses can elect up to $10,000 as a 

whole life policy with age lock. This means you lock into the rate and benefit at your iniƟal en-

rollment. When you leave, you and your spouse can decide to keep your coverage without 

any rate change. 

Coverage is available for children up to age 26 as a term rider for $10,000. At age 26, they can 

convert up to 5 Ɵmes their coverage into a whole life plan.  

You must make your new whole life elecƟons in Employee Navigator. Brochures, rates, and a 

video on the plan can be found in the system. 

 

If you have any quesƟons or need assistance, please contact: 

Michelle Lawson 

MLawson@bostbenefits.com 

434-760-2257 

or set an appointment: 

Select a Date & Time - Calendly 
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AddiƟonal Benefits  
 

Life Insurance 

Eligible VRS employees receive two Ɵmes their  annual salary in life insurance as part of their 

benefits package. 

 

Short and Long Term Disability Insurance   HYBRIDS ONLY 

HYBRIDS under VRS are given short and long term disability insurance aŌer 1 year of employ-

ment. Plan 1 and Plan 2 do not receive this benefit but can elect it through our voluntary  

benefits program.  

 

ACAC Gym Membership 
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Resources  

Employee Assistance Program (EAP)  1-855-223-9277 

Your EAP includes up to 4 free, confidenƟal counseling sessions per issue for you, your cov-

ered dependents, and members of your household. It’s also a valuable source for informaƟon 

about emoƟonal well-being, childcare, and elder care resources, financial and legal issues, 

and more. Tap into all your EAP has to offer at anthem.com/tlc.  Choose the EAP link, enter 

Commonwealth of Virginia as your company, and select The Local Choice.  

LiveHealthOnline.com 

Use your smartphone, tablet, or computer to see a board-cerƟfied doctor in minutes-anyƟme, 

day, or night. LiveHealth Online is a fast and easy way to get medical care for common medi-

cal condiƟons like the flu, colds, allergies, sinus infecƟons, and more. There will be no co-pay 

if you are enrolled in the KA 500 or the KA 1000 plan.  If you are enrolled in the HDHP there 

will be a $59.00 co-pay.  You can also see a therapist or psychologist through LiveHealth 

Online Pyschology. In most cases, you can get an appointment for counseling within four days 

or less. And now you can use LiveHealth Online EAP to access your 4 free EAP counseling ses-

sions. Contact Anthem EAP to learn more. Go to livehealthonline.com or download the app so 

you’ll be ready whenever you need these LiveHealth Online services.  

Building Healthy Families  

Future Moms is now Building Healthy Families. Building Healthy Families provides personal-

ized, on-demand health support from preconcepƟon through early parenthood. Building 

Healthy Families is now available via the Sydney Health app and anthem.com. The program 

delivers access to educaƟonal arƟcles, personalized digital noƟficaƟons, videos, health track-

ers, and personalized coaching via phone or chat. Building healthy families can provide useful 

resources according to each member’s unique journey.  

24/7 Nurse Line & Audio Health Tape Library 1-800-337-4770 

SomeƟmes you need health quesƟons answered right away-even in the middle of the night. 

Call 24/7 NurseLine to speak with a nurse. Or use the Audio Health Tape Library if you want 

to learn about a health topic on your own. Your call is always free and completely confidenƟal.  
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Resources  

CondiƟonCare 1-800-445-7922 

Take advantage of free and confidenƟal support to manage these condiƟons:  

 Asthma 

 Diabetes 

 Chronic ObstrucƟve Pulmonary Disease (COPD) 

 Coronary Artery Disease (CAD)  

 Heart Failure 

 High Cholesterol  

 Hypertension 

 Metabolic Syndrome 

 Obesity  

You may receive a call from CondiƟonCare if your claims indicate you or an enrolled family 

member may be dealing with one or more of these condiƟons. While you’re encouraged to 

enroll and take advantage of help from registered nurses and other health care professionals, 

you may also opt out of the program when they call. 

MyHealth Advantage 

You may receive a MyHealth Note in the mail. It’s our way of reminding you about important 

medical screenings and other medical reminders. It also gives you a convenient summary of 

your recent medical claims, prescripƟons, and money saving health care Ɵps.  

Live Tobacco Free  1-855-223-9277 

Work directly with a coach and get encouragement to reach your tobacco cessaƟon goals. You 

can setup a call or instant message with a coach by accessing the program through the An-

them EAP site. When you’re ready to be tobacco free, you don’t have to quit alone. Call or go 

to www.anthemeap.com, click Log in, enter Commonwealth of Virginia as the Company Code, 

and select The Local Choice. You’ll find the Live Tobacco Free link on the menu to the right. 
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Important NoƟces  

ID Cards 

ID cards will be mailed in September only if you make a change to your coverage. If you do not 

receive an ID card, please noƟfy Rhonda Houchens. 

Federal regulaƟons require Greene County Public Schools to provide benefit eligible employees with the following 

noƟces: 

Private Health InformaƟon 

A porƟon of the Health Insurance Portability and Accountability Act of 1996 (HIPAA) addresses the protecƟon of confi-

denƟal health informaƟon. It applies to all health benefit plans. ConfidenƟal health informaƟon that idenƟfies (or could 

be used to idenƟfy) you is kept completely confidenƟal.  This individually idenƟfiable health  informaƟon is known as 

“protected health informaƟon” (PHI), and it will not be used or disclosed without your wriƩen authorizaƟon, except as 

described in the Plan’s HIPAA Privacy NoƟce or as otherwise permiƩed by federal and state health informaƟon privacy 

laws. A copy of the Plan’s NoƟce of Privacy PracƟces that describes the Plan’s policies, pracƟces, and your rights with 

respect to your PHI under HIPAA is available from your medical plan provider. For more informaƟon regarding this No-

Ɵce, please contact Human Resources or the medical plan directly.  

Women’s Health & Cancer Rights Act 

The School’s medical plan, as required by the Women’s Health and Cancer Rights Act of 1998, provides benefits for mas-

tectomy-related services. These services include:  

 All stages of reconstrucƟon of the breast on which the mastectomy was performed 

 Surgery and reconstrucƟon of the other breast to produce a symmetrical appearance  

 Prostheses and treatment of physical complicaƟons resulƟng from mastectomy (including lymphedema)  

This coverage will be provided in consultaƟon with the aƩending physician and the paƟent and will be subject to the 

same annual deducƟbles and coinsurance provisions that apply to the mastectomy. For more informaƟon, contact your 

medical plan provider.  

Summary of Benefits & Coverage (SBC) 

EffecƟve for plan renewals aŌer January 1, 2012, the PaƟent ProtecƟon and Affordable Care Act requires employers 

that offer health coverage to provide a uniform Summary of Benefits and Coverage  (SBC) to people who apply for and 

enroll in the health plan. This document contains the following:  

 Overview of plan benefits, cost haring and limitaƟons 

 Required set of examples of how the plan works 

 Phone number and internet address for obtaining copies of plan documents 

 A standard glossary of medical and insurance terms must also be available  

The SBC will be updated each plan renewal to reflect applicable plan changes and may be found on the GCPS website or 

in the Human Resource Office.  
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How to Enroll/Make Changes  
 If you want to conƟnue with your current medical/dental/vision coverage (with no change 

for you or your covered dependents), no acƟon is required from you. 

 If you are making a change (adding/dropping a dependent; changing plans, etc), please 

scan and email an enrollment form (rhouchens@greenecountyschools.com) or hand deliv-

er it to Rhonda in the Central Office by August 12, 2024.     

 If you would like to enroll in or make a changes to the flexible spending accounts (FSA) or 

health savings account (HSA), you must do so in Employee Navigator by August 12, 2024. 

Medical elecƟons are also captured in the system, but a TLC enrollment form is sƟll re-

quired. Please contact Michelle Lawson with any quesƟons on the voluntary benefits or 

Employee Navigator, MLawson@bostbenefits.com. You can also set an appointment with 

Michelle: 

Select a Date & Time - Calendly  

 The health care and dependent care FSA must be re-elected each year in Employee Navigator. 

 Login link for exisƟng employees: www.employeenavigator.com/benefits/Account/Login 

 RegistraƟon link for new hires: www.employeenavigator.com/benefits/Account/Register 

 Company IdenƟfier:  GreeneCPS 

 Benefits must be elected within the first 30 days of hire. Due to open enrollment 

Ɵming, you must complete both new hire and open enrollment modules in Employ-

ee Navigator. 

 

Please contact HR with any quesƟons: 

Rhonda Houchens 

rhouchens@greenecountyschools.com 

434-939-9016  
 

  


