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A MESSAGE FROM
SUPERINTENDENT DAN ZORN

Dear Parents and Families,

4 The 2022-23 school year has begun and we are off to a strong start! Our students came
back to school with renewed energy and optimism, and our staff has come back focused
N uponimproving learning at all grade levels. We are moving full steam ahead and have high
expectations for this year.

Our primary goal is to improve the academic achievement of every student in our

Db an '~ schools. We are focused on continually improving the instruction we provide the students

¥ AT R = we serve, and analyze available student achievement data to identify ways in which we

OUR MISSION: can better meet the academic needs of our students. We also continue to update the cur-

: riculum materials available to our teachers and students to assure alignment with state

To ensure that every student standards and are working hard to provide the training our teachers need to best utilize
these materials to increase student achievement levels.

learns the knowledge, skills,

Hitud d behavi t We are also committed to improving the safety and security of our school campuses.
attitudes and behaviors to With the help of our voter approved levy, we have invested in security fencing around
become a responsible citizen schools, access control systems, secure vestibules at front entrances, and the installa-
in a rapidly changing world. f[lon of extensive video survellllance systems throughout all bwldmgs.. Along with these

improvements, we have also increased emergency preparedness training for staff and
students. | encourage you to view the safety and security video posted online at www.

. longviewschools.com to learn more about the many ways we are working to provide a
BOARD OF DIRECTORS: safer environment for our students.
Don Wiitala, President We will continue striving to be responsive to our community, work responsibly to be good
stewards of tax payer dollars, and align our services with the needs of our students and
Jennifer Leach, Vice families. We are grateful for the continued support of our families and community as
President we work together to make Longview Public Schools the district of choice for families in
Southwest Washington. Have a great year!
Barb Westrick
Crystal Moldenhauer Respectfully
Dan Zorn, Superintendent
Don Cox

Longview Public Schools
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GRADUATION RATES ABOVE STATE AVERAGE

In 2022, 93 percent of our high school seniors graduated, and in the last five years graduation rates have exceeded state averages. The
continued improvements in graduation rates can be directly attributed to the resources directed towards improving student academic
achievement at all grades. Quality education and high graduation rates draws families, businesses, and professionals to Longview. We
strive to make Longview Public Schools the district of choice in SW Washington and continue aiming high with goals to reach a 95%
graduation rate by the end 2026.

KINDER BRIDGE

On November 1, 2022, the new Kinder Bridge program will start at the Broadway Learning Center. Kinder Bridge is designed to prepare
4-year old children to enter kindergarten. The program is meant to fill a gap by serving eligible students who do not qualify for Head
Start or ECEAP preschool and who cannot afford private preschool. Research proves that early learning is critical to student success, so
we are excited to offer this opportunity to children who are age four by August 31, 2022. For more information, contact the Broadway
Learning Center at: mabbott@longview.k12wa.us or call (360) 575-7429

PREPARING STUDENTS FOR APPRENTICESHIPS

Longview Public Schools provides many opportunities for students to pursue a career path right out of high school. One of these options
is the pre-apprenticeship program, which teaches students the skills they need to jump into a trade based apprenticeship program after
they graduate from high school. This program provides students the basics of various trades, as well as establishes the foundation for
a family wage career path.

To learn more about the Longview Public School's pre-apprenticeship program, visit: https://www.constructacareer.org/prepare htmi
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2022-23 DISTRICT FINANCES

BUDGETED EXPENDITURES

83.5%

SALARIES &
BENEFITS

8.4"

s SUPPLIES

PURCHASED
SERVICES

BUDGETED REVENUE SOURCES

SOURCE 2022-23

BUDGETED AMOUNT PER STUDENT FOR 2022-23

%148« 2.9« 3177 153500

STAFF SALARIES + OTHER DISTRICT == TOTAL PER $109,867,527
S ELHRTS EEEES STUDENT NOTE: Data is per approved 2022-23 budget.

For more details, visit reportcard.ospi.k12.wa.us. Under
“Organization Type,” select "School District,” and under

2022-23 REPORT TO OUR COMMUNITY Organization,” select "Longview.
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WHAT'S NEW AT LONGVIEW SCHOOLS?

The focus on safety and security of school campuses has been a
top priority. With the help of the voter approved Capital Projects
and Technology Levy, the district has been able to invest in secu-
rity fencing around schools, access control systems to manage
who enters our schools, secure vestibules at front entrances, and
the installation of extensive video surveillance systems through-
out all buildings. Along with these improvements, we have also in-
P Beddies ten e AT P ——— creased emergency preparedness training for staff and students. |

= = encourage you to go to our website at www.longviewschools.com
o4 o view our Safety and Security video to learn more about the
many ways we are working to provide a safer environment for our
students and employees.

CAREER AND TECHNICAL

EDUCATION (CTE)

Longview is at the forefront of career and technical education in
Washington and is offering many opportunities for students that
open doors into their futures. Health sciences, robotics, engineer-
ing, business and marketing, agriculture, apprenticeship prepara-
tion, and culinary arts are among the types of courses offered in
our high schools. Longview is providing cutting edge technology
in its biomedical science program, and has an extensive pre-ap-
prenticeship program that prepares students to move directly into
union apprenticeships once they graduate. Classes like Microsoft
IT Academy prepares students to be work ready in Microsoft appli-
cations. CTE classes provide our students the skills and knowledge
needed to be work ready after high school. To learn more about the
67 different CTE courses offered at our high schools, go to www.
longviewschools.com and view the 2022-23 course guide found
on our high school websites under the student handbook section.

ADVANCED ACADEMIC COURSES

Longview Public Schools has increased its offerings of Advanced
Placement (AP), College in the High School, and Honors courses
for students who are interested or require higher learning. The dis-
trict also has a partnership with Lower Columbia College for stu-
dents wishing to attend Running Start their junior and senior years.
Students are able to earn their Associates degree from LCC at the
same time as earning their high school diploma.
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ELEMENTARY ENGLISH LANGUAGE

ARTS CURRICULUM

The elementary teachers are rolling out new English Language
Arts curriculum materials this year after a nearly year long process
of reviewing and selecting materials that work well for Longview
students. The new learning materials align with the science of
reading; integrate reading, writing, speaking and language skills;
and include science and social studies topics. The materials are
accessible to all learners and are designed to meet the needs of
students of all reading levels. Two teachers from each elementary
grade piloted the curriculum in their classrooms last year. During
the pilot project, teachers were pleasantly surprised to see that
students learned reading skills quickly and engaged in high level
discussions about art, science, history, and literature.

MEMORIAL STADIUM

While academics always comes first, our voters approved the
renovation of the Memorial Stadium Complex through the pas-
sage of the Capital Projects and Technology Levy. The renovation
of our stadium, track and athletic field is long overdue and will
benefit our community for decades to come. Work has begun to
upgrade to a multi-use, artificial turf field and a new track that will
serve student athletes year-round. The track and field projects are
scheduled to be done in the fall of 2023. Other upgrades to the
stadium and visitor grandstands will occur the following years.
The new complex will become a focal point for Longview's entire
athletic program and a source of pride for our community.

LIFTING LONGVIEW j.

Longview Public Schools recognizes its role in the community and
the important work it does to support children and families. We
work diligently to enrich the community, and make our schools
a source of pride. The district strives to be responsive to voters
values, works responsibly to be good stewards of tax payer dol-
lars, and aligns services to meet the needs of our students and
community. We are grateful for the continued support of our
families and community as we work together to make Longview
Public Schools the district of choice for families in Southwest
Washington.
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Residential Customer

There are many ways you can get the most recent news on Longview Public Schools. From our app to Skyward, you can keep yourself updated on what's
going on at Longview Public Schools. See the links below for all of our communications options.

FLASHALERT WEBSITE

Subscribe to FlashAlert notifications at bitly/LPS-flash. For text We'll post information on the district home page at

notifications, download the app on your phone. longviewschools.com.

SKYWARD SOCIAL MEDIA

Receive emails via Skyward. Sign up online at bitly/2S4iQv6. Follow our district channels on Facebook and Twitter:
@LongviewSchools

EMAIL US! LONGVIEW SCHOOLS APP

Send us an email at infoteam@longviewschools.org Search for “Longview Public Schools” in the Apple app or Google Play

store to download the free app!

The Longview School District is an Equal Opportunity district in education programs, activities, services, and employment. Longview School District does not discriminate on the basis of race,
creed, color, religion, sex, national origin, marital status, sexual orientation, including gender expression or identity, age, families with children, honorably discharged veteran or military status,
the presence of any sensory, mental, or physical disability, or the use of a trained dog guide or service animal. We provide equal access to the Boy Scouts of America and other designated
youth groups. We also comply with Section 504 of the Rehabilitation Act of 1973, Section 402 of the Vietnam Era Veterans Readjustment Act of 1974, the Americans with Disabilities Act of
1990, the Civil Rights Act of 1964, the Age Discrimination in Employment Act, Older Worker Protection Act, and all other state, federal, and local equal opportunity laws. If you have a physical

LO D GVIE ‘ x 7 or mental disability that causes you to need assistance to access school facilities, programs, or services, please notify the school principal. This district endeavors to maintain an atmosphere
free from discrimination and harassment. Any person who believes he or she has been discriminated against should contact the appropriate administrator or the following district designee:
P U B |_ | C SC H OO |_S Title IX / Americans with Disabilities Act / Section 504 / Civil Rights Compliance Coordinator, Tony VanderMaas, Assistant Superintendent, 360-575-7200, tvandermaas@longview.k12.wa.us

CREATING THE FUTURE TODAY



