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ARTICLE]
STATEMENT OF AGREEMENT

This Agreement is hereby entered into by and between the Salem Board of Education (hereinafter referred
to as the Board) and the Salem Federation of Teachers, Local 1833, AFT Connecticut, American
Federation of Teachers, AFL-CIO (hereinafter referred to as the Federation).

ARTICLEII
RECOGNITION

The Board recognizes the Federation as the exclusive bargaining agent for that group of professional
employees who hold a certificate or durational shortage area permit issued by the State Board of Education
under the provisions of sections 10-1440 to 10-149, inclusive and are employed by the Salem Board of
Education in positions requiring such a certificate or durational shortage area permit and who are not
included in the administrators’ unit or excluded from the purview of State Statutes §§10-153a through 10-
153n, inclusive. Certain provisions in this contract are not applicable to members of the teachers’ unit who
hold a durational shortage area permit (hereinafter referred to as “DSAP”). The areas of the contract that
are not applicable or are applicable in a different manner are noted by way of an express contract provision
in this contract.

ARTICLE III
BOARD PREROGATIVES

Subject to the General Statutes of the State of Connecticut, including §§10-220 and 10-221, and this
Agreement, it is recognized that the Board has and will continue to retain, whether exercised or not, the
sole and final right, responsibility and prerogative to direct the operation of the public schools in the Town
of Salem in all its aspects, including but not limited to the following: to maintain public elementary and
secondary schools and such other educational activities as in its judgment will best serve the interests of
the Town of Salem; to give the children of Salem as nearly equal advantages as may be practicable; to
decide the need for school facilities; to determine the care, maintenance and operation of buildings, lands,
apparatus and other property used for school purposes; to determine the number, age and qualifications of
the pupils to be admitted into each school; to employ, assign and transfer certified and DSAP personnel,
to suspend or dismiss the teachers of the school; to designate the schools which shall be attended by the
various children within the town; to make such provisions as will enable each child of school age residing
in the town to attend school for the period required by law and provide for the transportation of children
wherever it is reasonable and desirable; to prescribe rules for the arrangements, use and safe-keeping of
the school libraries and to approve the books, selected therefor and to approve plans for school buildings;
to prepare and submit budgets and, in its sole discretion, expend monies appropriated by the town for the
maintenance of the schools, and to make such transfers of funds within the appropriate budget as it shall
deem desirable. These rights, responsibilities and prerogatives are not subject to delegation in whole or in
part, except that the same shall not be exercised in a manner inconsistent with or in violation of any of the
specific terms and provisions of this Agreement.



ARTICLE 1V

RIGHTS AND RESPONSIBILITIES

Section 1. Federation Rights to Collective Bargaining Information and Data

Upon the request of either party, the Board and/or the Federation shall furnish to one another such
information which either party deems relevant to collective bargaining and which it is not legally prohibited
from releasing and which is not readily available elsewhere, in accordance with Connecticut General
Statutes §1-200 et seq. and/or the Teacher Negotiation Act, Connecticut General Statutes §10-153a, ef seq.

Section 2. Use of School Facilities

Any school facility which the Federation may desire to use shall be arranged for in advance as is required
of any other organization desiring the use of school facilities. Any meeting of the Federation or any
Federation business shall be conducted outside of the hours during which teachers are required to be on
duty. The use of any school facility granted to the Federation is with the understanding that such use will
in no way be an expense to the Board or the Town of Salem.

Section 3. Superseding of Board Policy by Provisions of this Agreement

Any previously adopted policy rule or regulation of the Board or administration which conflicts with any
provision of this Agreement shall be superseded by the applicable provisions of this Agreement.

Section 4. Omission of Reference to Membership/Affiliation of Teacher

A teacher candidate's membership (or non-membership) in any labor or political organization shall not be
used as a basis for refusal to employ such candidate.

Section 5. Just Cause

No teacher shall be suspended without pay or receive a written reprimand, without just cause. DSAP
teachers may not grieve this contract provision beyond the Board level of the grievance procedure Teachers
may not grieve a written reprimand beyond the Board level of the grievance procedure.



ARTICLE YV

QUALITY EDUCATION

Class Size

The optimum instruction group size for kindergarten through Grade 3 shall be 1:25 and in Grades 4 through
8, the optimum instructional group size shall be 1:27. When any instructional group reaches the optimum,
a paraprofessional shall be provided. Under no circumstances shall this Article be interpreted to apply
in situations the Board is unable to obtain a substitute teacher due to the temporary absence(s) of staff,
or during the time that the Board is advertising to hire additional staff to bring the class size to within
the number specified above. Every reasonable effort must be made to maintain class groupings to
ensure that student instruction is minimally disrupted. This Article is intended to apply to a teacher’s
annual assignment of an instruction group.

ARTICLE VI

PROFESSIONAL IMPROVEMENT

Section 1. Professional Improvement

Teachers (not DSAP teachers) who meet the following conditions shall receive full reimbursement for the
cost of tuition incurred in taking college level courses at an accredited institution:

A. The courses must concern educational or subject areas identified on a list issued from time to time
by the Board of Education as qualifying for course reimbursement or must be courses
recommended by the Superintendent to specific individuals for improving their skills or, must be
courses requested by teachers for professional growth;

B. The particular courses must be approved by the Superintendent in advance. In order to be
approved, such courses must be of educational value to the Salem School District and must
advance, assist and support the District’s curriculum programs. The Superintendent's decision is
final and not subject to the grievance procedure;

C. The teacher must receive at least a "B" grade for the final grade of a course. A transcript or other
official record of such grade must be provided;

D. Prior to each school year the Board, in its sole discretion, shall designate how much money will be
available to the staff for course reimbursement. A deadline for applications shall be set;

E. Any teacher whose course is approved shall submit evidence of the costs of tuition and the Board
shall, if all conditions are met, reimburse the teacher 100% of such agreed upon costs, up to the
amount allotted in subsection D, above,

F. No teacher shall receive reimbursement for more than one course per college semester unless, after
the deadline has passed, and after all applications have been approved or disapproved, the amount
of funds designated for that year has not been exhausted. Teachers intending to seck



reimbursement for more than one course should apply for all courses at the same time, in order of
preference;

Section 2. Professional Leave

A.  Upon request to and approval by the Board or its designee, a teacher shall be granted professional
leave to attend professional meetings or visit other schools.

B. Each teacher attending such a meeting or making such a visit shall be granted time off with pay for
the period necessary.

The Board may require attendance by any teacher at any professional activity during a normally scheduled
school day. Expenses for such required attendance will be paid by the Board.

Section 3. Committee Service
Any teacher engaged at the request of the Board or its designee in any committee service for educational

improvement outside of the Town of Salem shall be reimbursed for any reasonable expenses incurred and
compensated at the rate of Nine Dollars ($9.00) per hour for extra time involved beyond the school day.

ARTICLE VII
WORKING CONDITIONS
Section 1. Schedules and Impact
A
l. The teacher work year shall consist of one hundred eighty (180) student days; two (2) days

for flexible parent-teacher conferences, as required by Conn. Gen. Stat. §10-221(f)); three
(3) professional development days; and one (1) teacher orentation day prior to the start of
the school year for a total work year consisting of one hundred eighty-six (186) work days.

2. The teacher work day shall consist of seven (7) hours and ten (10) minutes consisting of
the following: a student day of six (6) hours and fifty (50) minutes, with teachers reporting
ten (10) minutes before the start of the student day and staying ten (10) minutes after the
student day as non-instructional student contact time. During such portions of the teacher
work day preceding and following the student day, teachers will also be required to carry
out professional responsibilities as directed by the school administration.

3. Unless the Board, in its discretion, increases or decreases the number of early dismissal
days, the only two (2) scheduled early dismissal days during the term of this contract shall
be the day before Thanksgiving and the last day of school in June. At the Board’s
discretion, the early dismissal day before Thanksgiving may be converted into a holiday,
but not into a full day.

B.  Over the course of the school year, teachers will be required to attend up to thirty (30) hours of before



or after-school meetings, to be scheduled by the administration, which will immediately precede or
follow the work day (with the exception of “Open House”). It is anticipated that such meetings will
be spread out over the course of the work year and will concern a wide variety of administrative and
professional matters, including but not limited to the following: faculty meetings, grade level
meetings with administrators, school committee meetings (for example, child study team meetings),
and professional development activities, including activities related to school goals such as creating
or revising report cards and developing assessments. Nothing herein shall be deemed to restrict the
administration from conducting such activities during the school day, including but not limited to
periodically relieving teachers of instructional activities during the school day and/or conducting
such activities during the school day in lieu of before or after-school meetings.

The Federation shall be notified in advance, whenever possible, of any substantial change in the
length of the work year or work day that may be imposed by the Salem Board of Education. The
Board and the Federation agree to negotiate over the impact of any such change in the work year or
work day.

Section 2. Class Assignment

A,

Vacancies. Notice of all teaching vacancies occurring during the school year shall be posted in the
school(s) for ten (10) school days prior to the closing date of applications. In the event such
vacancies occur during the summer vacation months, the Superintendent shall send a copy of the
vacancy to the Federation President or his’her designee, as well as post notice on the Salem
electronic email system. Teachers who wish to apply for such vacancy shall submit a written
notification to the Superintendent. Seniority in the Salem school system shall be one of the factors
considered in the selection.

Teachers shall be notified in writing (whether via the Salem electronic mail system or otherwise)
of their teaching assignments for the ensuing school year by the end of the school year where
practicable. This notification shall include grade level, achievement grouping, and/or subjects that
they will teach, and any special or unusual classes or assignments that they will have, unless
circumstances warrant a later change. Any teacher whose annual assignment is to be changed shall
be notified in writing (whether via the Salem electronic mail system or otherwise) and subsequently
consulted prior to making the change. The teacher shall be given an opportunity to express his/her
opinion regarding the new assignment.

Section 3. Notice of Resignation

A teacher who wishes to resign shall be required to give the administration thirty (30) days’ notice.

Section 4. Lunch Peried

Each teacher shall be provided a thirty (30) minute duty free lunch period daily.

Section 5. Preparation Period

Each full-time certified staff/bargaining unit member shall be guaranteed two hundred twenty (220)
minutes of preparation time during each full school week. Every reasonable effort will be made to provide



at least one (1) forty (40) consecutive minute period per day that is the same length as a student class
period. All part-time certified staff members shall receive such preparation time prorated based upon the
percentage of the normal teaching load carried. Preparation periods are those periods in which the teacher
is involved in the preparation of classroom materials, lesson plans, and may include weekly grade level
team planning time without administrative directive.

Section 6. Statement of Sick Leave

Upon request of the teacher, the Board shall give to such teacher a statement of his/her sick leave days
accumulated from previous years.

Section 7. Bus Duty

Each individual teacher may be required to perform twenty (20) bus duty assignments before or after school
on a rotational basis to be determined by the administration.

Section 8. Joint Scheduling And Teacher Assignment Committee

The parties will establish an advisory committee of two (2) SFT and two (2) Administrative members
designated by each side that will meet at least twice per school year for the purpose of offering feedback
to the school administration regarding teaching assignments and schedules.

ARTICLE VII1
GRIEVANCE PROCEDURE

The Federation and the Board agree that during the life of this Agreement any and all grievances arising
between them shall be settled in accordance with the grievance procedure of this Agreement.

Section 1. Definitions

A. A "grievance"” shall mean any complaint, allegation or claim by any grievant that as a result of an act
by the Board or Administration:

1.He/she has been treated unfairly or inequitably.

2. There has been a violation or misapplication of any provision of this Agreement, applicable
law, established practice, Board policy, administrative directive, rule or regulation and/or
binding arbitration award pursuant to this Agreement and/or any personal loss, injury, or
inconvenience resulting from same.

B. Subject to the provisions of applicable statutes and this Agreement, it is expressly understood that
board policy, administrative directives, rules and regulations, and the interpretation thereof, are the
sole province of the Board and Administration and may be subject to a grievance only when said
policy, rule or regulation, or the interpretation thereof, is an alleged violation or misapplication of the
provisions of such agreement, applicable law, established practice and/or binding arbitration award
pursuant to the Agreement.



A "Grievant" means the teacher, group of teachers similarly affected by a grievance, or the Federation
making the claim of a grievance.

“School days™ (unless otherwise specified} shall mean days when school is in session, except that
after the last day of the teacher work year (but before the commencement of the ensuing teacher work
year), “school days™ shall mean business days.

Section 2. Grievant's Right to Representation

Any grievant may be represented at any stage of the grievance procedure by himself or, at his option, by a
representative of his own choosing provided that:

A.

The representative of the grievant is not acting in a capacity as a representative, legal counsel, or
officer of any teacher organization other than the Federation or on behalf of same.

The Federation shall have the right to be present and to state its views at all stages of the procedure.

The Federation shall be notified in writing of the filing of such grievance and thereafter of the
disposition of such grievance at each step of the grievance procedure by the administrative
representative involved at each step or by his designee.

If a grievant does not file a grievance in writing within thirty (30) calendar days after he/she knew or
should have known of the act or conditions on which the grievance is based, then the grievance shall
be considered to have been waived.

Section 3. Procedure

Informal Procedure

Any grievant who feels he/she has a grievance shall first discuss the problem with his’her
immediate supervisor (i.e., the building principal or other appropriate administrator) in an effort
to solve the problem informally. The teacher shall have the right to have the Federation assist
him/her in efforts to resolve the problem informally with his/her immediate supervisor.

Step 1 Immediate Supervisor

If the aggrieved teacher is not satisfied with the disposition of his‘her grievance at the informal
level of the procedure he/she may file his/her written grievance with his/her immediate supervisor;
said grievance is to be filed within thirty (30) calendar days after he/she knew or should have known
of the act or conditions on which the grievance is based. The immediate supervisor shall submit
his/her disposition of such grievance in writing to the grievant and to the Federation within ten (10)
school days.



Step 2 Superintendent of Schools

Step 3

If the grievance is not resolved to the satisfaction of the grievant at Step ! (Immediate Supervisor),
the grievant may within ten (10) school days of the receipt of the disposition at Step 1 (Immediate
Supervisor) submit the written grievance to the Superintendent or his designee. The
Superintendent or his designee shall submit his disposition of such grievance in writing to the
grievant and to the Federation within ten (10) school days. Any grievance arising from the action
of an official above the rank of Salem Superintendent of Schools may be submitted directly to the
Superintendent or his designee and processed in accordance with Step 2 (Superintendent of
Schools).

Board of Education

If the grievance is not resolved to the satisfaction of the grievant at Step 2 (Superintendent of
Schools), the grievant may within ten (10) school days of the receipt of the disposition at Step 2
{Superintendent of Schools) submit the written grievance to the Board. The Board or a duly
authorized committee thereof shall submit its disposition of such grievance in writing to the
grievant and the Federation within ten {10) school days immediately following the next regular
meeting.

Step 4 Arbitration

1.

If the grievance is not resolved to the satisfaction of the grievant at Step 3 (Board of
Education), such grievant, with Federation approval, may within ten (10) school days proceed
to arbitration and notify the Board of such decision in the form of a notice of submission to
arbitration to the American Arbitration Association (hereinafter called the AAA) which shall
be sent by the Federation to the Board by registered or certified mail with return receipt
requested.

The arbitrator will hear only one grievance in each case. The arbitrator will render his/her
final decision in wnting and such decision shall be final and binding upon both parties,
subject to the limitation of applicable statutes and the terms of this Agreement which shall
not be added to, deleted from, or modified in any way by the Arbitrator.

Any charges by the American Arbitration Association and the arbitrator shall be shared
equally by the Federation and the Board.

Section 4. General Provisions

A.  All grievances shall be processed in accordance with the time limits specified in the above grievance
procedure. If the grievant does not initiate a grievance or process a grievance from step to step within
the time limits specified, the grievance shall be deemed dropped, if not amicably resolved.

B. Nothing in this Agreement shall limit the right of the Federation and the Board (and/or the
Superintendent and/or the Administration) to mutually agree to an extension of time in any particular
instance at any particular step of the grievance procedure. However, no such agreement or extension
shall be made when such time limits have expired. Any agreed upon extension must be made in



writing.

C.  Anymeeting held pursuant to the above-stated grievance procedure shall be conducted at a place and
time which will afford a fair and reasonable opportunity for all parties germane to the grievance to
be present. Such parties to be present shall be designated by the Federation and the Board
independently of one another. No grievant or any other teacher within the certified bargaining unit
shall be required by the Administration, the Superintendent and the Board of Education, or any other
party to meet with same on matters pertaining to a grievance without Federation representation.

D. Nothing in this Agreement shall be construed as compelling the Federation to submit any grievance
to arbitration.

E.  No reprisals of any kind shall be taken by the Federation or the Board (and/or the Superintendent) or
by any member of the Administration against any grievant or other participant in the grievance
procedure because of such participation in the grievance procedure.

F.  To facilitate the processing of grievances, a standard form shall be provided by the Federation. Such
forms may be obtained through the Grievance Chairman of the Federation, designated Federation
Building Representative, or any member of the Executive Board of the Federation.

G. Uponrequest of the Federation or the grievant, the Board shall make available information, data and
records of a reasonable nature pertinent to a grievance. Such information, data and records may be
copied by the Federation.

H. No disposition of any grievance shall be contrary to any provision of this Agreement, applicable law,
or of any established policy, and/or binding arbitration award pursuant to the terms of this Agreement.

[.  Any grievance shall be treated as confidential, to the extent permitted by law, and no grievance
documents shall be included in any teacher's personnel file.

ARTICLE IX
ABSENCES AND LEAVES OF ABSENCES

Section 1. Short Term Leave

A.  Sick Leave

1. Each full time teacher shall be entitled to sick leave with full pay up to twenty (20) working
days each year, cumulative up to but not in excess of the number of days in a teacher’s work
year, unless increased by state statutes. Less than full time, full year teachers shall receive
fifteen (15) sick leave days. Up to ten (10) sick days per year may be used for the care of an
immediate family member; examples of such use include but are not limited to adoption of a
child and care for an ill parent or child.



2. The Superintendent may require certification for sick leave by a licensed medical
practitioner a) where a teacher has been absent five (5) or more consecutive school days,
b) where the Superintendent has a reasonable suspicion of abuse of such leave based upon
a pattern of absence or other credible evidence of abuse, or ¢) where otherwise permitted
or required by law. The cost of certification shall be borne by the Board. In addition, in
such cases, the Superintendent may require the teacher to be examined by a Board
appointed physician at Board expense, consistent with the law.

Personal Leave

1. Five (5) days per year non-cumulative leave of absence may be used for necessary and
unavoidable personal business which requires the presence of the teacher and which cannot
be conducted with reasonable convenience outside of regular working hours. Requests shall
be presented to the Superintendent of Schools two (2) full days in advance, except in cases
of emergency. Personal leave is not to be scheduled on a work day before or a work day after
a holiday, or vacation except as approved by the Superintendent in his or her discretion.

2. No teacher shall be required to present reason(s) for an absence pertaining to the personal
days provision in this section, except in general terms (e.g., attendance in court unrelated to
school activities, medical emergencies at home, medical appointments when no after school
appointment is available in the near future, college graduation of immediate family members,
etc.). In the event a request for personal leave on a specific day is denied and a grievance is
filed the teacher may not take such day off, with or without pay.

Funeral Leave
Up to five (5) leave days annually may be granted for death of any relative in the employee’s family.

Jury Duty

Any teacher who is required to serve on a jury may be granted leave of absence for such period.
However, the teacher shall join with the Superintendent in requesting relief from such obligation. If
such relief is not granted, then the Board of Education shall pay to the teacher his regular salary on a
pro-rated basis for the term of such jury duty less any amount paid to the teacher for his service on
such jury.

Required Court Appearances

Time off not to exceed five (5) working days per year shall be granted for required court appearances
when the teacher is a witness under subpoena as the result of a school related activity.
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E

Federation Business

Two official delegates designated by the Salem Federation of Teachers shall be granted leave without
pay to attend the State AFL-CIO convention.

Section 2. Long Term Leave

A,

Duration of Leave
The maximum duration of any long term leave, including extended leave and sabbatical leave, shall
be determined by the Board of Education after consultation with the teacher, at the time it grants the

leave.

Extended Leave of Absence

Upon application through the Superintendent to the Board an extended leave of absence may be
granted by the Board for any reason deemed valid by the Board in its sole discretion, to the extent
permitted by law, including but not limited to extended illness, professional improvement, military
service, reserve duty, Peace Corps service, VISTA, Teachers Corps, Job Corps, exchange teaching,
foreign teaching, personal or family need. All long term leaves of absence are without pay except as
may be provided for elsewhere in this Agreement (e.g., Article IX, Section 1.A.1 - Sick Leave).

Sabbatical Leave

Requests for sabbatical leave shall be presented to the Board for consideration for any scholarly
program and/or travel or research which may contribute to the betterment of education in the Salem
School System. The Board may approve such requests if in its sole discretion it finds that such leave
will benefit the Salem School System. Further, the Board will specify the conditions which the
teacher must meet to ensure that granting the sabbatical leave will benefit the Salem School system.
These specific conditions shall be mutually agreed to in writing between the teacher taking the
sabbatical leave and the Board of Education prior to the commencement of any such leave. Such
sabbatical leave may be granted with specific arrangements regarding such subjects as pay, benefits,
position, etc., for a period of time specified by the teacher in his/her request and as mutually agreed
to between the teacher and the Board in writing prior to the commencement of any such leave.

Return from Long Term Leave

Upon return from an extended leave of absence, the Board shall assign a teacher to a position. If the
former position is not available, the position assigned will be at the discretion of the Superintendent,
considering the desire of the teacher and the needs of the school system. However, a teacher
classified as eligible for return under this Article shall not thereby obtain rights superior or inferior
to those rights such teacher would have under the reduction in force and recall provisions of this
Agreement (said rights to be determined as if the teacher had not received an extended leave of
absence under this Agreement). When the teacher does return he shall be placed on the next higher
salary level above that he had attained if he had completed more than one-half the school year before
going on leave. If he had not completed more than one-half the school year before going on leave
he shall be placed on the same level he had been on prior to the leave. Any teacher returning from a

3



long term leave of absence shall, reasonably far in advance, notify the Salem Superintendent of
Schools, in writing, of the date upon which the teacher is ready to resume responsibilities. Failure to
submit notification of intent to return to the system for the school year following the leave shall be
considered a resignation and will be so treated. The notification of intent to return shall be made by
the end of January in the calendar year in which the employee intends to return to work. Any teacher
whose leave commences February 1, or after, who intends to return during the following school year,
must submit notice of intent to return prior to the last day of school that school year. In addition to
the requirements of this subsection, failure to return from the leave of absence upon its expiration
shall be considered a resignation and will be so treated.

ARTICLE X

MATERNITY/PARENTHOOD LEAVE

Section . Pregnancy Disability Leave

A

Disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth and recovery
therefrom shall be treated as sickness for all job-related purposes. Accumulated sick leave shall be
available for use during periods of such disability.

A copy of Connecticut General Statutes, §46a-60(a)(7) will be attached as Appendix "D" to this
contract for informational purposes only.

Section 2. Parenthood Leave

Any tenured teacher (not DSAP teachers) shall be eligible to receive parenthood leave (as opposed to
childbirth disability leave), without pay or benefits, for the purpose of childrearing, if the following
conditions and limitations are complied with:

A.

At least sixty (60) days prior to the date parenthood leave is to commence (at least thirty (30) days in
cases of adoption) written notice requesting such leave must have been received by the
Supernintendent's office.

If the Board has already paid all or a part of the cost of any insurance or other benefit covering the
period of such leave it must be repaid prior to the commencement of such leave, to the extent
permitted by law. A teacher may continue to participate in group insurance plans at his’her own
expense during the period of parenthood leave if the teacher pays the Board the total cost of the
insurance benefit during that period at least two (2) weeks before the Board would regularly make
its payment or payments to its insurance carrier;

Leave must commence at the time of the adoption or birth or, if the employee is disabled as a result
of childbirth disability, on the first day following the end of the paid childbirth disability leave;

Leave must terminate on the first day of work the following school year,

If leave would otherwise commence during the summer months, between school years, it will be
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deemed to commence the first day of school of the next year. {Notice still must be given at least
sixty (60) days prior to the date parenthood leave would have commenced. )

Parenthood leave may be extended at the sole discretion of the Board subject to whatever conditions
the Board may require. Any extension requested must be made eight (8) weeks prior to the
termination of the original leave of absence.

An additional parenthood leave is not available to the same teacher in consecutive school years.

The provisions of Article IX, Section 2.D "Return from Long Term Leave" shall apply.

ARTICLE XI

PERSONNEL FILES AND EVALUATIONS

Section 1. Derogatory Material

A

No material derogatory to a professional staff member's conduct, service, character, or personality
shall be placed in his/her file unless the professional staff member has had an opportunity to read the
material. The professional staff member shall acknowledge that he has read such material by affixing
his signature to the actual copy to be filed. Such signature does not necessarily indicate agreement
with the content. The following statement shall be permanently affixed to each document in the
personnel file:

I acknowledge that I have read the enclosed material with the understanding that my signature
merely signifies that I have read the enclosed material and do not necessarily agree with the
content.

It is understood that should a teacher refuse to sign material which is to be placed in his/her file, such
material shall be filed, notwithstanding, and the Federation and the teacher shall be so notified. In
the event of such refusal to sign, the Salem Superintendent of Schools shall make a dated and initialed
notation on the form that: (a) the teacher refused to sign; and (b) the date and person representing the
Federation who was notified as required by this section of the Agreement; and (c) the date the teacher
was notified of the filing.

Nothing in this section shall be deemed to eliminate the Board’s responsibility to maintain records
consistent with the law, including but not limited to the Freedom of Information Act.

Section 2. Teacher's Right to Answer Personnel Material

The teacher shall have the right to file an answer to any evaluation and/or any derogatory material placed
in his/her file.

Such answer shall be attached to the file copy.
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Section 3. Teacher's Right of Access to Personal File

Teachers shall be entitled to knowledge of and access to supervisory records and reports of competence,
personal character and efficiency maintained in his personal file with reference to evaluation of his
performance by the Board.

Section 4. Copy of Personnel Material Furnished to Teachers

In order to effect compliance with Sections 1, 2, and 3 of this Article, the Board agrees that each teacher
shall be furnished a copy of any requested material of an evaluatory or derogatory nature which the Board
intends to use in the evaluation of a teacher's competence, personal character and/or efficiency.

Section 5. Confidential Treatment of Personnel Files

The Board shall continue its policy of treating these files with the highest degree of confidence permitted
by law. Nothing in this section shall be deemed to eliminate the Board’s responsibility to maintain
records consistent with the law, including but not limited to the Freedom of Information Act.

ARTICLE XII

BOARD RESPONSIBILITIES TO TEACHERS

Section 1. Assault of Teachers

No teacher who has filed charges resulting from an assault shall be requested by the Board or the
Administration and/or their designee to drop such charges.

Section 2. Injury of Teachers

Any teacher who is injured in the performance of his/her duties shall be entitled to receive worker's
compensation coverage as provided by law, subject to review by the school physician.
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ARTICLE XIII

SALARY PROVISIONS

Section 1.

Teachers shall be compensated annually in accordance with the salary schedule marked as Appendices Al,
A2 and A3, attached hereto and incorporated herein.

Notwithstanding the salary schedules listed in the Appendices, a teacher with a second master’s degree
in a discipline other than the discipline in which the initial master’s degree was attained, or a
Ph.D./Ed.D. may be paid under the "6" Year” certificate salary lane, provided that for those who have
not been accepted or approved to enter into a program before July 1, 2012, receipt of credit for any
second masters will be subject to the Superintendent’s approval. Such approval shall not be
unreasonably withheld.

Nothing in this Section shall be applied to reduce the level of compensation for any staff member
employed prior to July 1, 2013, consistent with the law.

Section 2.

Teachers shall be compensated for stipend positions in accordance with the stipend schedule marked as
Appendix B, attached hereto and incorporated herein. The elimination of existing stipend positions and
the establishment of new positions are deemed to be administrative matters which are subject only to Board
approval. Upon the establishment of a new stipend position approved by the Board during the term of this
current agreement, a joint committee consisting of four persons, two each designated by the Board (or its
school administration) and the Federation, shall agree on the stipend amount for the new position for the
remainder of the current agreement, consistent with existing positions. Every reasonable attempt shall be
made by both parties to reach agreement on the stipend amount for the new position within thirty days of
the establishment of the new position by the Board. In addition, the joint committee shall provide input
and recommendations with regard to the elimination and establishment of new positions.

The Board agrees that its employees shall have the first priority for filling a stipend position. The most
qualified teacher applicant shall receive the stipend position unless another Salem School District
employee is more qualified for the position. Nothing herein shall be deemed to interfere with the Board’s
prerogative to a) evaluate and non-renew/terminate personnel in accordance with Board Policy (Policy
4115.3, as may be amended) and state law (Connecticut General Statutes §10-222¢) and b) eliminate or
not fund a position or positions.

Section 3.
All teachers shall be paid bi-weekly on Fridays, based upon one of the following payment plan options:
a. Ten Month Basis — i) Twenty-two (22) payments with twenty-one (21) payments (@ 1/26 of the

annual salary, ii) and one final disbursement of five (5) payments @ 1/26 of the annual salary,
payable before the last school day of each school year.
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b. Ten Month Basis - Twenty-two (22) equal payments.

A teacher will not be permitted to change a chosen payment plan during the course of the school year.

Section 4.

If termination of employment comes prior to the end of the regular school year, each teacher's pay will
be pro-rated on the basis of days taught.

Section 5.

Each teacher shall be paid by direct deposit to the financial institution of his/her choice.

ARTICLE XIV

BENEFIT PROGRAM

Section 1. Medical Insurance

A.

The Board shall provide to all teachers, subject to the conditions herein stated, individual and
dependent insurance coverage as outlined, for informational purposes only, in Appendix C (Benefit
Program). Teachers will have the option of a High Deductible Health Care Plan (which is the
“base plan”} or a Preferred Provider Plan (which is the “buy up” plan) under the following
guidelines:

High Deductible Health Care Plan (“HDHP”) with a Health Savings Account (“HSA™): The
premium cost share for this plan for teachers shall be as follows: the Board shall pay eighty three
percent (83%), and the teacher shall pay seventeen percent (17%) of the cost of providing the
health insurance coverage described herein during the 2022-23 school year. During the 2023-24
school year, the Board shall pay eighty two and one-half percent (82.5%), and the teacher shall
pay seventeen and one-half percent (17.5%) for said insurance coverage. During the 2024-2025
school year, the Board shall pay eighty two percent (82%), and the teacher shall pay cighteen
percent (18%) for said insurance. The HDHP/HSA insurance plan shall be annually subject to a
$2,500 individual/$5,000 family deductible, co-insurance of 100% in network, 80% out of network,
in accordance with the general plan description. Drugs: Treated as other medical expenses;
however, after the exhaustion of the above-mentioned plan deductible, drugs shall be a) subject to a
$5/25/40 co-pay if in network, b) 20% coverage if out of network. The Board will fund 25% of
the teacher’s deductible of such a plan for the duration of the contract. The Board will provide
its contributions to the deductible on July 1 and January 1 in the 2022-2025 school years.

2. Preferred Provider (“PPO”) Plan: Said group health insurance plan shall include the
following: $25 OV co-pay; $100 ER co-pay; $75 UC co-pay; $400 Hosp. co-pay; $150 OPS co-pay.
Please note: The RX co-pays will be $5/30/45; Unlimited Maximum. Any employee choosing
coverage in the PPO shall additionally be responsible for paying the difference between the
Board’s share of the HDHP insurance premium, as set forth above, and the total cost of the PPO
premium.
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A copy of the Board’s health insurance plans are on file in the Superintendent’s office. All the above
specified co-pays, deductibles and premium cost sharing provisions are subject to any limitations
provided under law.

B.  The teacher may exercise his or her option with regard to participating in these plans annually on or
by June 1 of each year. A teacher who fails to change plans will continue in the plan until the next
annual option date. A teacher and dependents participating in any such plans are subject to all the
terms and conditions of the plan which may be reviewed in the office of the Superintendent of
Schools.

Section 2.

The Board shall provide a fifty thousand dollar ($50,000.00) life insurance policy with accidental life and
dismemberment, for each full time teacher.

Section 3.

The Board may substitute insurance carriers and plans as it sees fit so long as the new carrier or plans
provides reasonably comparable coverage and administration. The agreement of the Federation must be
obtained in writing before a carrier or plan is changed by the Board. The agreement of the Federation shall
not be unreasonably withheld. Disputes as to comparability are to be resolved forthwith by final and
binding arbitration before a mutually agreeable arbitrator experienced in matters of insurance coverage.

In addition, if the total cost of a group health insurance option offered under this Agreement triggers an
excise tax under the Patient Protection and Affordable Care Act (Internal Revenue Code Section 49801),
or any local, state or federal statute or regulation, or the Board reasonably anticipates that such a tax
will apply for a future coverage period, either party shall have the right to initiate mid-term negotiations
in accordance with the Teacher Negotiation Act. During such mid-term negotiations, the parties will
reopen Article XIV, Sections 1, 3, and 5 (including the related Appendix C, relative to health insurance)
of the collective bargaining agreement for the purpose of addressing the impact of the excise tax. Such
negotiations shall be limited solely to medical insurance issues only, and no other provision of the
collective bargaining agreement shall be reopened during such mid-term negotiations.

Section 4.

The Board will provide each teacher and his/her family with full service dental insurance according to the
provider of record. The plan shall include a $1,500 annual maximum. The premium cost share for such
dental insurance for teachers shall be as follows: the Board shall pay eighty (80%), and the teacher shall
pay twenty percent (20%) of the cost of providing the dental insurance coverage described herein.
Section 3.

A. To be eligible to receive the insurance benefits set forth in Sections 1 and 4 of this Article, each

teacher must submit a written wage deduction authorization permitting the Board to deduct the
teacher's share of the cost from his/her salary. Each teacher will be informed in writing of the cost
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and the amount of the deduction.

B.  Subject to law, including the rules and regulations of the Internal Revenue Service, the Board, shall,
no later than the effective date of this Agreement, implement and maintain a "Section 125" salary
deduction agreement which shall be designed to permit exclusion from taxable income of the
employee's share of health insurance premiums, dependent care costs and un-reimbursed medical
expenses.

Section 6.

The Board agrees to administer, but not pay for, a group disability insurance program.

ARTICLE XV
LONGEVITY
Section 1.

Teachers shall have the following longevity payments added to his/her individual annual salary based on
completed years of service in the Salem public school system:

Completed Years of Service Longevity Payment
12 years but less than |5 years $300
15 years but less than 20 years $500
20 years $£800

For the purpose of calculating longevity, if a teacher’s date of hire is on or before the first day of the
scheduled teachers” work year, then the end of the same scheduled work year shall be defined as one
completed year of service in the Salem public school system. Any teacher hired after the start of the
scheduled teachers’ work year shall be pro-rated for the purpose of calculating their completed years of
service in the Salem public school system. The pro-ration shall be calculated over a ten month work year.
Leaves of absence of less than one year will be credited towards years of service for the purpose of
computing longevity. Leaves of absence of one year or longer will not be credited towards years of service
for the purpose of computing longevity.

Section 2.

Payments under this Article are not cumulative. This Article is not applicable to DSAP teachers.

Section 3.

This benefit shall only be available to those teachers hired and employed prior to July 1, 2019.
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ARTICLE XVI
PRORATION

All part time teachers shall receive salary and insurance benefits based upon the percentage of the normal
teaching load carried.

ARTICLE XVII
DUES DEDUCTION
Section 1.

The Board shall deduct Union dues in the amount designated by the Federation from the pay of each teacher
who individually and voluntarily authorizes such deductions in writing,

Section 2.

Any teacher wishing to set aside a certain monthly amount in a Credit Union shall notify the Board in
writing of the amount and this money shall be deducted by the Board and delivered to the Pequot Federal
Credit Union.

Section 3.

The Federation shall indemnify and save the Board harmless against all claims, demands, suits or other
forms of liability which may arise out of any deductions or other action taken pursuant to this Article.

ARTICLE XVIII
AVAILABILITY OF AGREEMENT
The Board shall provide each employee a copy of this Agreement within thirty (30) days of signing,
whether electronically or otherwise. Each teacher may be provided with one paper copy of the agreement
upon request. New employees will be provided with such a copy (as described above) at the time of hire.

ARTICLE XIX

CONFORMITY TO LAW AND SAVING CLAUSE

If any provision of this Agreement is or shall at any time be so determined contrary to law, then such
provisions shall not be applicable or performed or enforced except to the extent permitted by law. In the
event that any provision of this Agreement is or shall at any time be so determined to be by a court of
competent jurisdiction contrary to law, all other provisions of this Agreement shall continue in effect.

ARTICLE XX
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CLOSURE AND ADDENDA

This contract contains the full and complete agreement between the Board and the Federation. Either party
may propose to renegotiate, amend, alter or delete any proposal in the current contract provided that the
other party agrees; or either party may propose to add a new clause not in the current contract provided
that the other party agrees. In such an event, if both parties subsequently reach agreement upon any
proposal so put forth, such proposal shall be reduced to writing and included in this Agreement. No such
proposal whether in the form of an addenda, memoranda of understanding, or other type form or
supplement to this Agreement, either verbal or written, shall be deemed valid and enforceable unless duly
executed in writing and signed by both parties.

ARTICLE XXI
LAYOFF/RECALL
Section 1. Layoff

Whenever a tenured teacher's position is to be eliminated and no vacant position exists to which he/she
may be appointed if qualified and no position held by a non-tenured teacher exists to which he/she may be
appointed if qualified, such teacher shall be considered by the Board for any other teaching position held
by another tenured teacher for which the teacher is certified and qualified. If, in the opinion of the Board,
the teacher whose position is eliminated is more qualified than another tenured teacher for a remaining
position, the more qualified teacher shall be appointed and the teacher holding that position shall be laid
off. If two such teachers are deemed equal with respect to qualifications the tenured teacher with the
longest continuous length of service as a teacher for the Board shall be appointed and the less senior teacher
laid off.

Section 2. Recall

If the contract of employment of a teacher is terminated because of elimination of position, the name of
that teacher shall be placed on a reappointment list and remain on such list for a period of two (2} years. If
a position becomes open during such period, and the teacher has been selected by the Board as a person on
the recall list who is certified and most qualified to hold that position, then the teacher will be notified in
writing by registered mail, sent to his last known address at least thirty (30) days prior to the last date of
re-employment where possible. In determining whether a teacher is qualified for reappointment, the Board
shall consider the criteria as set forth in Section 1. Layoff. The teacher shall accept or reject the
appointment in writing within seven (7) days after receipt of such notification. If the appointment is
accepted, the teacher shall receive a written contract within twenty (20) days of receipt of the teacher's
reply by the Board. If the teacher rejects the appointment offer or does not respond according to this
procedure within seven (7) days after receipt of such notification the name of the teacher will be removed
from the recall list.

Section 3. Seniority

Seniority is defined as a teacher’s length of continuous service with the Board in a position that requires
certification. An approved leave of absence shall not constitute a break in continuous service. Leaves
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of absence of less than one year will be credited towards years of service for the purpose of computing the
accrual of seniority. Leaves of absence of one year or longer will not be credited towards years of service
for the purpose of computing the accrual of seniority.
Section 4. This Article shall not apply to DSAP teachers. Such individuals have no contractual rights in
reference to layoff and/or recall.

ARTICLE XXII

DURATION

This Agreement shall be binding and effective as of the first day of July 1, 2022, and shall continue in full
force and effect until the 30th day of June, 2025.

ARTICLE XXIII

SIGNATURE AND SEAL OF AGREEMENT

IN WITNESS WHEREOF, the following have set unto their signatures and seals on the ,_jivday of

Muarel 202

FOR THE SALEM BOARD FOR THE SALEM FEDERATION OF
OF EDUCATION TEACHERS, AFT CONNECTICUT
AMERICAN FEDERATION OF TEACHERS,
AFL-CIO
= Vsy 7] 5 =
’ = q-7- 102k % (2527 M/% 2“7_%3
Chairperson Its President
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APPENDIX A-1
2022-2023 SALARY SCHEDULE

Steps BA MA 6" Year
2 49.396 55,518 58,515
3 51,222 57,461 60,540
4 53,047 59,472 62,615
5 54,872 61,554 64,743
6 56,683 63,708 66,915
7 58,554 65,943 69,138
8 60,724 69,241 72,595
9 62,893 73,396 76,225
10 66,038 78,019 80,569
11 69,340 82,545 85,001
12 72,412 86,174 88,516
13 76,382 90,872 93,125

NOTE: The overall wage increase is 2.95%, including increment.
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APPENDIX A-2
2023-2024 SALARY SCHEDULE

Steps BA MA 6™ Year
2 50,853 57,156 60,241
3 52,733 59,156 62,326
4 54,612 61,226 64,462
5 56,491 63,370 66,653
6 58,355 65,587 68,889
7 60,281 67,888 71,178
8 62,515 71,284 74,737
9 64,748 75,561 78,474
10 67,986 80,321 82,946
11 71,386 84,980 87,509
12 74,548 88,716 91,127
13 78,636 03,552 95,872

NOTE: The overall wage increase is 2.95 %. There will be no step movement.
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APPENDIX A-3
2024-2025 SALARY SCHEDULE

Steps BA MA 6' Year
2 50,853 57,156 60,241
3 52,733 59,156 62,326
4 54,612 61,226 64,462
5 56,491 63,370 66,653
6 58,355 65,587 68,889
7 60,281 67,888 71,178
8 62,515 71,284 74,737
9 64,748 75,561 78,474
10 67,986 80,321 82,946
11 71,386 84,980 87,509
12 74,548 38,716 91,127
13 79,611 94,712 97,061

NOTE: The overall wage increase is 3.41%, including increment.
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APPENDIX A-4
EXPERIENCE GRID

As per agreement, movement on grids for 2022-2023 and 2024-2025; step freeze for 2023-2024.

Teachers entering the Salem School System with previous experience shall be placed on the salary
schedule in accordance with the following:

2022-2023 2023-2024 2024-2025
EXP STEP EXP STEP EXP STEP
0 1 0 1 0 1

1 2 12 2 1

23 3 34 3 23 3
4 4 5 4 4-5 4
56 5 67 5 6 5
7 6 8 6 78 6
8 7 9 7 9 7
9-10 8 10-11 8 10 8
11 9 129 11-12 9
12 10 i3 10 13 10
13-14 11 14-15 11 14-16 11
15 12 16 12 15 12

The intent is to have this Appendix A-4 appear in every subsequent contract negotiated between
the parties until the “1-2 years” experience step in the 2023-2024 Salary Schedule reaches
maximum. Once a teacher is placed on the experience grid, his’her step movement shall be based
upon the negotiated salary schedules contatned in Appendices A-1, A-2, and A-3.

25



APPENDIX B

STIPEND SCHEDULE

Coaches

Boys' & Girls' Basketball Coaches

Boys' & Girls' Assistant Basketball Coaches
Boys' & Girls' Soccer Coaches

Boys' & Girls' Assistant Soccer Coaches
Track Coach

Assistant Track Coaches

Cross Country Coach

Assistant Cross Country Coach
Cheerleading Coach

Academic Coordinators
Language

Mathematics

Science

Social Studies

Special Subject Area

Club Advisors

Math Counts

Art Enrichment

Science Olympiads
National Junior Honor Society
Yearbook Advisor

Eighth Grade Advisor
Choral Theater Advisor
Broadcast Advisor

Jazz Band Director
Homework Club Advisor
Curriculum Club / Guidance
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$1,598
1,133
1,598
1,133
1,599
1,133
1,599
1,133
867

$1,598

$726

726

1,002

1,590

1,591

1,591

1,258

1,778

1,265
$29.65/hour
$29.65/hour



APPENDIX C

Your summary of henefits

Anthem Blue Cross and Blue Shicld
Your Plan: Anthem Century Preferred PPO Rx $5/$25/940

Your Network: Century Preferred

Anthem.

BlueCross BlueShield

Y

This summary of benefits is a brief ontline of coverage, designed to belp you with the selection process. This sunmmary does not reflect each and

every benefit, exclusion and lKmitation which may apply fo the coreruge. For more details, important limitations and exclusions, please review
the fornal Evidence of Corerage (T2OC). If there is a difference between this swmmary and the Centificate of Insurance or Evidence of
Coverage (FOC), the Cervificate of lnsurance or Fividence of Corernge (EOC), will prevail,

Covered Medical Benefits

Cost if you nse an

In-Neework
Provider

Cost if vou use a
Non-Network
Provider

during the remainder of yonr benefit period. See notes section for additional
information regarding yonr out of pocke! maximant.

Overall Deductible $2,500 person / $7,500 person /
See notes section to understand how your deductible works. Yonr plant may afe bave | $5,000 family $15,000 family

a separute Prescription Drug Deductible. See Prescripion Drug Coverage section,

Qut-of-Pocket Limit $5,000 person / 315,000 person /
W hen you smeet your oui-gf-pocket Kunit, yor will no longer bave fo pay cosi-shares $7,350 family $30,000 family

Preventive care/screening/immunization
In-nesswork preventive care is wot subject to deductible, if your plan bas a deductible.
Included are the preventive care services that weet the requirements of federal and state
law, iuclnding tertain servenings, inmnnnizations and physician risits.

Doctor Home and Office Services

Primary care visit to treat an injury or illncss

No charge

0% coinsurance
after deductible is
met

50% coinsurance
after deductible is
met

50% coinsurance
after deductble is
met

Specialist care visit

% coinsurance
after deductible is
met

50% coinsurance
aftter deducable is
met

Routine Prenatal Care

Reoutine Postnatal Care
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No Charge

No Charge

50% coinsutance
after deductible is
met
50% coinsurance
after deductible is
met
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Your summary of henefits

Cuvered Medical Benefits

Other practitioner visits:
Retail health elinic

! On-line Medical Visi
1 dve Health Online is the prefered telehealth solutions
(e frebealtbanline. con)

Chiropractic services
Cloverage is laited to 12 visies per benefit period. Lanit is combined In
Network and Now-Network,

Acupuncture
i Coreruge is limited to Pain Alauqgenient.

Other services in an office:
Allergy testing

Chemo/radiation therapy
Dialysis/Hemodiatysis

Prescription drugs
For the drugs itself dispensed in the office thrx infusion infection.

Diagnostic Services

Lab:
Office

28

In-Neework
Provider

(M4 coinsurance
| after deductible is
| met

| (% coinsurance
after deductible is
met

i %% coinsurance
| after deductible is
met

| 0% comsurance
after deductible is
met

"% coinsurance
after deductible is
met

| (% coinsurance
after deductible is
| met

(%% coinsurance
after deductible is
met

0% coinsurance
after deductble is
met

%o counsurance
after deductible is
met

Costif vou use an

Cost if vou use a
Non-Network
PProvider

|
! 50% coinsurance

after deductible is
met

50% coinsurance

. after deductible is
| met

5% coinsurance
after deductible is
met

50%s coinsurance
after deductible is
met

50% coinsurance
after deductible is
met

50% coinsurance

| after deductible is

met

50% coinsurance
after deductible is
met

50% coinsurance
after deductible is

met

i
50% colnsurance

after deductible is
met
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Your summary of benefits

Covered Medical Benetits

Ourpatient Hospital

Freestanding/Site-of-Service Lab

X-ray:

Office

Frecstanding/Site-of-Service Radiology Center

OQurpatient Hospital

Advanced Diagnostic Imaging:
Imaging services include MR, MRA, CAT, CT4, PET, and SPECT scuns.

Office

Freestanding /Site-of-Service Radiology Center
2 )

Qurpatient Hospital

Cost if you use an

[n-Neowork
Provider

0% coinsurance
after deducrible is
met

0% coinsurance
after deductible is
mer

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

(% coinsurance
after deducrible is
met

(% coinsurance
after deductible is
met

(% coinsurance
after deductible is
met

Cost if vou use a
Non-Nenwork
Provider

50% coinsurance
after deductible is
met

30% coinsurance
after deducable is
met

50% coinsurance
after deductible is
met

50% coinsutance
after deductible is
met

50% coinsurance
after deductible is
met

50% coinsurance
after deductible is
met

50% coinsurance
after deductible is
met

50% coinsurance
after deductible is
met
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Your summary of benefits

Covered Medical Benefits

Emergency and Urgent Care
Urgent Care

Emergency Room Facility Services

Emergency room doctor and other services

Ambulance Transportation

| Outpatient Mental Health and Substance Use Disorder

Doctor office visit and Online Visit

Facility visit:
Faciliry fees

Daoctor Services

Outpatient Surgery
Facility fees:
Haospital

Freestanding Surgical Center

Doctor and other services

30

Cost if you vse an
In-Network
Provider

0% coinsurance
after deductble is
met

0% coinsurance
afrer deduetible is
met

% coinsurance
after deductible is
met

0% coinsurance
after deductble is
met

%% coinsurance
after deducerible is
met

% coinsurance
after deductible is
mer

0% coinsurance
after deductible is
met

0% coinsurance
after deductble is
met

0% coinsutance
after deductble is
met

0% coinsurance
after deductible is
met

Cost if you use a
Non-Nerwork

Provider

50% coinsurance
after deductible is
met

Covered as In-
Newwork

Covered as In-
Nerwork

Covered as In-
Network

50% coinsurance
after deductible is
met

50% coinsurance
after deductible is
met

504% coinsurance
after deductible is
met

50% coinsurance
after deductible is
nmet

5(0% coinsurance
after deductible is
met

50% coinsurance
after deductible is
met
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Your summary of benefits

Covered Medical Benefits

Hospital Stay (all Inpaticnt stays including Maternity,
Mental/Behavioral Health, Substance Abuse, Infertility, Hospice
and Human Organ and Tissue Transplant services):

Facility fees (for example, room & board)

Doctor and other services

Recovery & Rehabilitation

Home health care
Corerage it lmited to 100 visits per benefit period. 1iwit is combined In-Network and
Non-Network.

Rehabilitation services (for example,
physical/speech/occupational therapy):
Office
Corerage for reliabifitative and babilitutive phvsical therapy, occapational therapy.
and speech therapy combined it linited to 60 visits per henefit period. I imit it
combined acrvss professional visits and ontpatient fucilities, Linsit is combined In-
Network and Non-Network

Qutpatient hospital

Coverage for rebabilitative and habilitative physical thevapy, vecnpational therapy.
andl speech therapy conbined is limited fo 60 visits per benefit period. Limit is
comhitied across professional visite and onipationt facilities. 1iwit is combined In-
Netwark and Non-Network

Cardiac rehabilitation
Office

Qutpatient hospital

Cost if you use un
In-Neowark
Provider

(" coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

Caost if you use o
Non-Network

Provider

50% coinsurance
after deductible s
met

50% coinsurance
after deductible is
met

0% coinsurance
after deductible is
met

20% coinsurance
after deductible is
met

(0% coinsurance
after deductible is
met

0% colnsurance
after deduetble is
met

0% coinsurance
after deductible is
met

0% coinsutrance
after deducidble is
met

S50% coinsurance
after deductible is
met

50% coinsurance
afrer deductible is
met

50% coinsurance
after deductible is
met

50% coinsurance
after deductible is
met
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Your summary of benefits

cred Medical Benefits

| Skilled nursing care (in a facility)
| Corerage for In-Network Provider and Non-Network Provider combined is Fuited to 100
| days per benefit period.

Hospice

Durable Medical Equipment
| Caerage for bearing aids is limited to 1 per ear every 2 years,

Costif you use an
In-Network
Provider

0% coinsurance

after deductible is
met

0% cainsurance

" after deductible is

b
| Prosthetic Devices
| Mundutary cvrerage of a nig if, "prescrtived Dy a Seensed oncolopist for a patient who snffers
| lutir doss as & resudt of chemotbevapy. Membor vost share for prosthetic arus, ks and

| aticrpwcessors is 0% coinsuance afier deductible wihen 1n-Netiwork,

met

50" coinsurance
after deductible is
met

. 50% coinserance

atter deduceible is
met

Costif vou use a
Non-Network

Provider

50% coinsurance
after deductible is
met

50% coinsucance
after deductible is
met

50% coinsurance
after deductble is
met

5(% coinsurance
afrer deductible is
met
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Your summary of benefits

Pharmacy Deductible Combined with Combined with
medical deductible | medical deductible
| Pharmacy Out of Pocket Combined with l Combined with
I medical out of medical out of
pocker pocket

Prescription Drug Covetage
Essential Drug List

This product bas a 90-day Retail Pharmacy Network avatlable. A 90 day supply i
available at most retail pharmaties.

|  Tier1- Typically Generic
Covers up to a 30 day supply (reteil pbarmacy). Corers up to a 90 day supply
{Donre delivery prograr). Covers up to 90 day supply (retail mainienance pbarmagy).
Nbo cowerage for non-formulary drvgs,

Tier 2 - Typically Preferred Brand
Corvers up 1o a 30 day supply {refail pbarmacy). Covers up to a 90 day supply
(bowe delivery program). Covers up tn 90 day eupply {retail niaintenance pharmacy).
No corerage for non-fornmlary drags.

| Tier 3 - Typically Non-Preferred Brand

Covers up to a 30 day supply (retail pharmacy). Covers up to a 90 day supply
| (bome delivery prograng). Covers up to 90 day supply (retail niaintenance pharmiagy).
| No coverage for non-forumiary drugs.

$5 copay per
prescription after
deductible (retail
onty).

| $25 copay per

| prescription after
deductible (retail
only).

$40 copay per
prescription after
deductible

50% coinsurance
after deductible is
met (retail and
home delivery).

50% coinsurance
after deducuble is
met (retail and
home delivery).

50% coinsurance

after deductible is

met (retail and
home delivery).

Anthem Do Crods and Blue Shield is the rrate name of Anthens Healih Phins, Lnc. Independent licenee uf the Blue Cross and Blue Shield Assodation. & ANTHEM ks 2
ergistered trademark of Anthem lnsurance Gompanics, Inc. ‘The Blue Cross and Blee Shicld names and simabuls are segistered marks of the Bhae Cross and Blue Shicld

Assocution.
Questions: Visit us at www.anthem.com

CT/L/Anthem Century Preferred PPO GHSA2273 Rx §5/$30/$60/30% 1o $500/01-19
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Your summary of benefits

Notes:

The family deductible and out-of-pocket maximum are non-embedded meaning the cost shares of all family
members apply 1o one shared family deductible and one shared family out-of-pocket maximum. The individual
deducdble and individual out-of-pocket maximum only apply to individuals enrolled under single coverage
For additional information on this plan, please visit sbe.anthem.com o obtain a "Summary of Benefit
Coverage".

1f your plan includes out of network benefits, all services with calendar/plan year limits ase combined both in
and out of network,

If your plan includes out of network benefits and you use a4 non-participating provider, you are responsible for
any difference between the covered expense and the acrual non-participating providers charge.When receiving
care from providers out of nerwork, members may be subject w balance billing in addition to any applicable
copayments, coinsurance and/or deductible. This amount docs nocapply to the out of nerwork out of pucket
limat,

Your coinsurance, copays and deductible count woward your out of pocket amount.

Page 8 of 11
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Your summary of benefits
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Language Access Services:

Get help in your language

Curious to know what all this says? We would be tio, Here's the English version:
If you have any questions about this document, you have the right to get help and information in your language at no
cost. To talk te an interprecer, call (844) 682-63553.

Separate from our language assistance program, we make documents available in
alternate formats for members with visual impairments. If you need a copy of this

document in an alternate format, please call the customer service telephone
number on the back of your ID card.

(T'TY/TDD: 711)
o Saadll Jple 030 iy e gladly bebuddt o S gemalt A Sagh sl 13 A% S i g2l SIS 1 (A aN) Arabic
(B44) GR2-6553 o Joail 1p2 jia

Armenizn (huybpkl). Gpk wyu hwunwpneh hkn Juup]ws hwpgkp ntbkp, gnp hpudnbp mbkp

win]dwp vinwlmy ogunipinih b inknkyuagnipinit dkp (kqyny: Pruipguwizh hiwn jpnutne hwdap

qubquhwpbp hbwnbpu) hbnwjunuwhutfwpny’ (844) 682-6553:

Chinese(tp32) ¢ SNHL RS A SCHF B (E (BIBEI0) » S840 REQE T e S S SR M b A e - SN B a8 R 3B

5% BIECEE (844) 682-6553,

o galo 1y SaS gy oledbl 48 Loyl 1) 3o ol il L ool gt g Al O Iy 30 i (e U) Farsi
(844) 6826333 sotad Lo oo lbi prpis &y Ly B35S ¢l a0 Salypo gLos)o L L) o gl inp

st plas

French (Frangais) : Si vous avez des questions sur ce document, vous avez la possibilité d’accéder gratuitement i ces
informaduns et i une aide dans voure langue. Pour parler 4 un interpréee, appelez le (844) 682-6333.

Haitian Creole (Kreydl Ayisyen): 5i ou gen nenpdt kesyon sou dokiman sa a, ou gen dwa pou jwean éd ak
entdmasyon nan lang ou gratis. Pou pale ak yvon entéprét, rele (844) 682-6553.

Ttalian (Italiano): In caso di eventuali domande sul presente documento, ha il diritto di ricevere assistenza e

informazioni nellz sua lingua senza alcun costo agiuntvo, Per parlare con un interprete, chiami il numeri (844) 682-
6353

Japanese (A& By COMBE XN TEELNCT UL SfHNE. HLECRBLEO SETEACXEEF AR
BEBETIOHNET. BIREIETICHE. (849) 682-6553 ([CH TIEEGEEL,

Korean (83 0{): £ 2AJ0) CH &l O{ 3t 2OIALEOI2IE UE L, HsI0H = Hdt7 A3 Qo2
RS UNBE U 27t UL S AL} 0|OF7|3}2{ B (844) 682-6553 2 £0]814 A 2.

Navajo (Diné): Dif naaltsoos bikd'igii Iahgo bina’idilkidgo ni bohdnéedzg dod bee ahédt'i® '3 ni nizaad k'ehj bee nil
hodoonih t'dadoo bijh ilinigdd. Ata’ halne'igii ta’ bich'y" hadeesdzih ninizingo koj’ hodiilnih (844) (682-6553,

Page 10 of 11
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Languagc Access Scrvices:

Polish (polski): W przypadku jakichkolwick pytan zwiazanych z niniejszym dokumentem masz prawo do bezplatnegn
uzyskania pomocy oraz informacji w swoim jezyku. Aby porozmawia¢ z dumaczem, zadzwoni pod numer: (844) 682-
6553.

Punjabi (J'Frefly: 1 3073 few evsvdy o3 et Aes 0 05 3t 303 4% WES iR v e IS wee waE areardt
g 796 o mfaars ger i ¥ eafie 578 ais 995 Bet, (844) 6826553 I Ewm ad

Russian (Pycckuif): ecan v Bac ecThb kaxie-AR00 BOOPOCH B OTHOIICHHEN AQEHOTO AOKYMCHTA, BH HMCETE ITpaBo Ha
becarHOE HOAVICHHC HOMOLIH H uﬁcpopm.tmu H4 BafieN fakike. ITOOKM cBLIaThCS € VCTHRM HEPCBOATHRKOM,

moasoHUTE OO Tea  (844) 682-6553.

Spanish (Espafiol): 5i dene preguntas acerca de este ducumento, tiene derecho a recibir ayuda ¢ informacion en su
idioma, sin costos. Para hablar con un intérprete, llame al (844) 682-6553,

Tagalog (Tagalog): Kung mayroon kang anumang katanungan tungkol sa dokumentong ito, may karapatan kang
humingi ng rulong at impormasyon sa iyong wika nang walang bayad. Makipag-usap sa isang tagapagpaliwanag,
tawagan any (844) GR2-6553.

Vietnamese (Tiéng Vigt): Néu quy vi c6 bit ky thic mic nio vé ti ligu niy, quy vi ¢6 quyén nhin sy trg givp va
thong tin biing ngon ngit clia quy vj hoan toan mién phi, DE trao dbi véi mdt théng dich vién, hiy goi (844) 682-6553.

It's important we treat you fairly

That's why we tollow federal civil tights laws in our health programs and activities. We don’t discriminare, exclude
people, or treat them differently on the basis of race, color, national origin, sex, age or disability. For people with
disabilitics, we offer free aids and services, For people whose primary language isn't English, we offer free language
assistance services through interpreters and other written languages. Interested in these services? Call the Member
Services number on your 1D card for help (T°IY/TDD: 711). If you think we failed to ofter these services or
discriminated based on race, color, national origin, age, disahility, or sex, you can file a complaint, also known as a
grievance. You can file a complaint with our Compliance Coordinator in writing to Compliance Coordinator, P.C).
Box 27401, Mail Drop VA2U02-N160, Richmond, VA 23279, Or you can file a complaint with the U.S. Department
of Health and Human Scrvices, Office for Civil Rights at 200 Independence Avenue, SW; Room 509F, HHH Building;
\\'.’ashington D.C. 20201 or by calling 1- 800-368 1019 (TDD: 1- 800-5337-7697) or online at

https:/ /oerportal.bhs.gov/oce/portal/lobby.jsf. Complaint forms are available at
huep:/ fwww . hhs.gov/oce/office/file /index him].
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Salem Board of Education Teachers, #800645-000
Cuvient Century Preferred, cffective July 1, 2015
$25/5400/8100/5150

Henefits el o (ilance Nalewm BOE

Anthem.©@

Comsurance

Not applicable

1n Network Qui-of-Network
You puy: You pay:
Office Visit (0V ) Copnyment 325 Deduciible &
Coinsurance
Hospiral {HO) Copaymem $400 Deductible &
Coingurance
rie € R ymen 3§75 Not ‘ogvered. 1]
Emergency Room {ER) Copayment — wurverd of uimitteed sioo 5100
Outpavient Surgery {OS) Copaymon 5150 Ucductible &
Coinsurance
Annua! Deductibsle (udivicial J-member familv 3 - member fomifvy SA00/SEU0A |, 200

30 afler deduciible

up 1o
Cost Share Maximum (inefivichal 2-mtenther fumily 3 < moember family) $6,600/%)3,200/ $2.400/54,800/57 200
$13.200
Lifeteme Maxumum Linlimited Unlimised
PREVENTIVE CARE
Well child care* See reverse side for schedule of visits No charve Deductible £
Periodi, routing health examinations® Nao charpe Comgmance
Routing OD/CGYN wvisns No charge
Mammography No charge
Heafie serecning No charge
MEDICAL CARE
Primary care office visis OV Copayment Deductible £
Spucialist hatiuns OV Copayment Cunsurance
QR/GYN care OV Copayment
Maternuy care — wmmal vres subseyt s copayment, ni charye therefier OV Copayment
Laboratory No chane
X-vay and Dhaunosuc Testing No charge
$high-cost outparient diagnostic - prior authorszation required $75 Copayment per
The falivwing are sihyect 1p copry: MRE MRA CAT 7T, PEE, e SPECT seams service
Nere $375 Cnpayment maximum por nicaber per calendar yeur (5ec noie)
Allergy Services
(hlice vinls tcatimg OV Copuyment
Injecteom 8T visHy st 3 eors $23 copay
HOSPITAL CARE ~ Privr unuthorization reguired,
S emi-private room (Concrad Medicod Surcivel Matemity) HO Copayment Devhuctible &
M ad newborn carc HO Copayment Cainsurance
Skilled nursing facility — wpr io £20 days i calondur ywar HG Copayment
Rehabililative scrvices — rp du 8% duyr por grerson pwe colendnr yeor No charge
Qurpatient surgery — m a hospual or surgr-cemer O3 Copayment
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Anthem ©@

EMERGENCY CARE
Walk-in centers OV Copayment Deductible &
Coinsurance
Urgzonit ¢ARe = o prartrcipmitng conters ondy UC Copayment |52 Not oifgred 0617
Emergency gare — cwppsmeny wanwd of admied ER Copmynient ER Copaymyeny
Ambulancg — vir ami lamd are anlimited No charge No charge |
OTHERIIEALTH CARE
Outpatient rehabilitative services OV Cop Deduciible &
30 vigit maximum for T 07 & 8T 20 visit meximam for Chsropractic core Coinsurance
Durable medical equip & Prosthetic devices — Ul { calendor year No charge
miceximitini (Fimited io cermain items)
Llome Healtheare; includes benefuts for medical sociol services- 200 visits per No charge
member per cofendor year
Ouwtpatient cardiac rehabilitauon therapy up to 6 visits per cardiac episode No charge
Infertility Services — Prior Authorizanan required, Switc mondated bascfits Applicable
appiy Copayment
MENTAL HEALTIUSUBSTANCE ABUSE CARE
Inpatient- Prinr Aurhorization requured | WO Copayment | Deducuble &
l Oﬁaﬁiaufﬁé visits IOV Copayment Coinsurance

» Schedule of health examinations:
T visits for ages Oto |

7 visdts for ngos 1 thru §

1 cxam a year for ages 5 thru 12

| exam a year for ages 12 thru 22

| exam a year for nges 12+

»Rouline Vision & lHraring examinations:
| exam per member every two calendar years

Notes To Benelit Descriptions
#* Insi where the b
may be reduced or denied

the

s

ble for ob

y prior authorization and fails to do so, berelils

+ Inpatient Hospital Per Admission Copay is waived if readnuitved within 30 days for same diagnosis  Maximum of 3

copiys PEr PErSon Per year,

+  Skilled Nursing Facilny Copay is waived if admutted within 3 days of hospital discharge

-

1 I

+ Mombers must utihize participating Blue Quality Centers for Ti

K recene b

Hosne Health Cate services arc covered when in lieu of hosputalization. Includes infusion (1} therapy
-

for Human Organ

& Tissue Transplant services  This network of the fincst medical transplant programs in the nation is available 1o

bers who are candid,
is dedicated to
Unlimited hfetime maximum
¢  Menbers are blc for the bal

for an organ er bone marrow wransplant A nurse consultant tramed in case management
bers who require organ and/or tissue ransplans  Covered services are subject to an

of charges billed by out-of-network providers after payment for covered

services has Imcrlr mude by Anshent Blue Crass and Blue Shield according 1o the Comprehensive Schedule of

Professional Services
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This docs mt conshtute your ficalth plan or inswrance policy It is ondy a generot description of the phan. Please refer to your plan
sdownments for exelusions and limitations mnder the plan
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Anthem $9

85 COPAYMENT GENERIC DRUGS
538 FORMULARY BRAND NAME DRUGS
540 NON-FORMUIARY BRAND NAME DRUGS

Salem Board of Education Teachers
J-TIER PUBLIC SECTOR MANAGED RX PROGRAM- PPO

Unlimited Maximam
Deicription of Benefivs Your copayment eronple

Tier 1: Generic drugs The tetmm “generic” refirs to 4 preseriplion drug that is conadered i 55

propri and is nol p d by a trad L his d 1o met

the same hioequivalency test as the ongnal brand name drug. Tier |

copayment applics
Tier 2: Formulary brand name The term “formulary brand name™ refurs to a brand name prescription $30
drugs drug identified on the Rrmulary by Anthern Blue Cross and Blue Shicld

as 8 prescription drug with 8 Ther 2
Tier 3: Noo-formulary braad The term “non-formulary brand name™ refers to a brand name $40
name drugs prescription drug not identified on the formulery by Anthen Blue Cross

and Blus Shield Tier 3 copayment applics.
Anoual Mazimum Pex member pet calendar year Unlimited

How To Us¢ The 3-Tier Managed Rx Program

The 3.Tier Managed Rx Program incorporates different levels
of enpayments for three types of preseription drugs: genaric,
formulary brand name and non-Formulary brand name, as
defined in the chari sbove. The formulary lists genencs and
brand name drugs that have been selected for their qualisy.
safety and cost-effectiveness. These formulary drugs have
lower member copays than non-formulary drups (but may not
have » lower overall costin all instances) You nuninuze your
copaymenis when you use generic prescriptions and brand
name prescriphions listed on the formulary. You'll stll have
coverage for non-formulary brand name drugs not on the
formulary, but ay a higher cost-share

Talk 1o your provider aboul vsing generic drugs of brand
name drugs included & the formulary You'll have lower
copayments when you use these drugs

*  You will be responnble for one copaynent when
purchasing up ta a 30-day supply of preseriplion drugs
from a rctail pharmacy.

+ You'll be responsible for iwa copayments when
purchasing up (o 2 90-day supply of mautovance drugs
through the mail-ordes program

Generic Substitution- Prescriptions may be Gilled wath the
gerenc equinalent whon available

41

s When you purchase a generic drug at a participsting
pharmacy. you'll only be responsible for a $3 copayment

¢ When a genene equivaltent is available and you obtain
the brand name version, you will be responsible for the
spplicable brand name copay.

Concwerrent Drag Utilization Review
Concursent Drug Unilization Review (C-DUR) works with the
retail pharmacy’s standard guidelines to provide a second
level of quatity and safery checks. The process, which is
provided z-Jine as part of the elecironic claims filing
process, helps promoie access o sale, appropriaie, cost-
effective medications for members. C-DUR involves a senes
of rules or guidelines, which idennfy porental medication
therapy 1ssues and deliver 8 message to the pharmacy by
before the is di od. The process
alects the pharmacist of potential issues such as drug-to-drug
1=1esactions, refidls raquesied 1o close wgeher, incorrest
dasing o drup duplicatioes.




Step Therapy 15 another element of C-DUR that consists of
spesialized programs that review pharmacy claims submiited
for & member agunst higher preseeiprion profite and can be
used ro assistin Ming wil and p ing qualiny.
cost-effective drug therapies for patients. Al therapy
protocols developed by APM are reviewed and approved by
the P&T Commutiee  The current drugs affected by step
therapies are: Ambien CR. Arthoratee, Celebrex. Enbrel,
ehidel, Lunesta, Monopnl, Penlac, Priloszc ., Prevacid,
Rozerem & Zegend.

A step therapy s reqaring drug X, Y, or Z prior 1o receiving
drug A Step therapy protocols are built in the cfaims
processing sysiem 1o search 1he member's history for the
required deugs 1€ the claim history does not indicate the
member has had diug X. Y, or Z_ drug A wall reject at the
point of service pharmacy

The member, pharmacy or physician may conlact Aathem
Prescription Customer Service 1o clanily the claim rejecton.

An APM representative reviews the enitens with the caller
The caller is sdvised 1f' the request is approved or mare
nformation 1= sequired

Il additional information is needed, the member, pharmacy,
ar Anthem Preséription miay conlact the physieian The
physecian may supply the 2dditional mnformation via
relephone or fax

An APM suppon Specialist reviews the addinonal
mformmanon and compares i1t to the siep therapy protocol  The
request will be spproved and authorization eatered into the
phacmacy claim processor if the information matches the step
wierapy prowocol  Criteria is not met if the information decs
nol match the step therapy protosol The ¢allen is informed of
the aratus of the requesi

Pharmacy Programs

Vaoluntary Mail-tervice Program

Members have sccess to Anthem Rx. the volustary mal-
service pharmacy program Members can order up to 2 90-
day :u;‘zly of these naintenance medications and have them
dulivered directly (o their home

The £5 generie’S 30 formwlary brand nanie/$40 non-formulary
brand name copayment and unhimited annual maximum
apply. When ordering up 1o a $0-day supply, iwoe
copayments will apply, as [llows: $10 generic/$60
formulary brand name’S50 non-formulary brand

National Pharnusacy Network

Members algr have access to Community Rx, & network of
mvore than 62,000 retail pharmacies thraughout the countey.
Members may call 1-800-962-8192 1o locate » parlucipating
pharmagy vhim trasehing ouiside the sare
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MNoa-participating Pharmacies

whe fill pr ata non-partcipasng pharmacy
are ible for p at the time the prescripsion is filled
Members must subimit cleims to Andhem Blue Cross and Blue
Shield for reimburscment, and paynient will be seni (o the
member Members who us2 non-panticipating pharmacies will
pay 20% of the in-network allowance, plus the difference berwean
Anthem Blue Cross and Blue Shield’s paymont and the
pharmacisi's aciual charge

A arsh

Points to Remember

s Anthem Blue Cross and Blue Shield will provide coverage
for prescription drugs dispensed by & pharmecy whea
prescription drugs are deemed medicolly necessary based on
specific criteria and disp d oap ipti
issued by 8 physician, subject 10 copayment.

¢ Anthem Blue Croas and Blue Shield will not be lisble for
any injury, claim or judyr hing fram the disy i
of any drug cosveed by this plan. Anthem Blue Cross and
Blue Shicld will not provide benefits for any drug prescribed
or dispensed in 2 ingnngr conteary t nofmal nedical
practiee

*  Antheny Dlue Croas and Blue Shield reserves the right m
apply quantity limits w specified drugs as lisied on the
formulery [f R member requires 3 greater supply, the
mambee's provider can foltow the prior suthorization
process

Prescription Drug Eligihility

Ehgible prescription drug benefits are limitzd 1o injectable insuin
e these drups, biologicals, and compounded prescriptions that
are requeted 10 e dispensed only according 1o a written
prescription, and included in the United States Pharmacopocia.
National Formadary., or Accepted Dintal Remedics ond New
Drugs, and which, try law, ar¢ required 10 boar the legend-
“Caunon—Federal Law prohibuts dispensing without a
prescription”™ ec which re specifically approved by the Plan

Limity and Exclusions

Hoencfies are limired io no more than o 30-day ruppiy for
covervd drigs purchased ar o resail pharmacy omd o vrore
than u 90-day supply Jor covered drugs preechased by muit
urdvr Al preseriptions are subject in the yuantity imitarions
imposed by stave omd federal stutuios.

This dineg rider does ot provide denge dispensed Ay other
than o ficensad. resail pharmacy or onr sail-order service.
any drug war required for the treatment or prevention of
iiness or igury; vavvines ar allergenic extracts; devices amd
appliances, necdics amd syringes thar are nor presceibed by o
pravider for the adminisirarion of a covercd drug.
prescriprions dispensed in a hospital or skilled nursing

Jocility, drugs for nie in connecrion with drug addicrion.

wverstheacounter or men-legend dmgs: amibactenal
sexips delergents. shumpoos, mothpoayies gels und
mottthwashes rinse



APPENDIX D
SECTION 46a-60 (a)(7)

§46a-60. Discriminatory employment practices prohibited
(a) It shall be a discriminatory practice in violation of this section: . . .

(7) For an employer, by himself or his agent: (A) To terminate a woman’s employment because of
her pregnancy; (B) to refuse to grant to that employee a reasonable leave of absence for disability resulting
from her pregnancy; (C) to deny to that employee, who is disabled as a result of pregnancy, any
compensation to which she is entitled as a result of the accumulation of disability or leave benefits accrued
pursuant to plans maintained by the employer; (D) to fail or refuse to reinstate the employee to her original
job or to an equivalent position with equivalent pay and accumulated seniority, retirement, fringe benefits
and other service credits upon her signifying her intent to return unless, in the case of a private employer,
the employer’s circumstances have so changed as to make it impossible or unreasonable to do so; (E) to
fail or refuse to make a reasonable effort to transfer a pregnant employee to any suitable temporary position
which may be available in any case in which an employee gives written notice of her pregnancy to her
employer and the employer or pregnant employee reasonably believes that continued employment in the
position held by the pregnant employee may cause injury to the employee or fetus; (F) to fail or refuse to
inform the pregnant employee that a transfer pursuant to subparagraph (E) of this subdivision may be
appealed under the provisions of this chapter; or (G) to fail or refuse to inform his employees, by any
reasonable means, that they must give written notice of their pregnancy in order to be eligible for transfer
to a temporary position;
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SIDE LETTER OF AGREEMENT
RE: MEDICAL INSURANCE WAIVER

Teachers employed during the 2000-01 school year who elected to waive medical insurance benefits will be
allowed to continue to elect to receive a cash settlement as follows: $1,000 in lieu of individual coverage,

.$2,500 in Leu oftwo persor coverage, and $3,500 in lieu of family coverage. This settlement will be prorated on
a monthly basis if the employee leaves the school system prior to the end of the fiscal year. An employee who
elects to waive medical insurance coverage may re-elect to have the insurance coverage at any time. In such a
case, the cash settlement will be prorated on a monthly basis. It is understood that the Board of Bducation will
give the above settlement to those who elected in 2 equal payments, one-balf in December and one-half in June.
Individuals who re-elect insurance coverage at any time during the year will not have the coverage provided until
they settle their prorated financial obligation with the Board. At all times the individual and group must meet the
requirements of the Board’s insurance carrier(s).

It is understood that this waiver option is available only to cm'rcnt employees who elected the waiver
during the 2000-2001 school year. Any current employee who did not elect the waiver will not be entitled to
elect the waiver in the fitture and no new employees will be allowed to elect the waiver. Once an employee who
has elected the waiver re-elects to receive insurance coverage, that employee’s entitlement to any waiver ceases
and the waiver is no longer available to that employee. ;

Notwithstanding the foregoing, the partics agree that the two (2) eraployees hired during the school year
2001-2002 who were granted the waiver shall continue to be allowed to elect the waiver unless he/she elects to
receive insurance coverage in which case the waiver no lopger will be available to hir/her.  All payments are to
be made in December and June for all employess.

FOR THE SALEM FOR THE SALEM FEDERATION OF

BOARD OF EDUCATION TEACHERS, LOCAIL 1833, AFT CONNECTICUT
AMERICAN FEDERATION OF TEACHERS, AFL-CIO

By *\\ gr

It’s GHairperson

Sl

Date
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