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MISSION STATEMENT: We are committed to or exceeding the NJ Student Learning Standards at all
grade levels in all areas, and providing a safe and supportive environment where all students are inspired,
empowered, and encouraged to maximize their unique potential.

VISION STATEMENT: Students will become life-long learners, critical thinkers, and creative
problem solvers who achieve success as valuable and contributing members of society.

ACTION MEETING on April 24, 2017, Administration Building, One Crest Way, Aberdeen, NJ.

I. CALL TO ORDER

President, Ms. Gentile called the Regular Action Meeting to order at 7:01 pm.

II. PLEDGE OF ALLEGIANCE

There was a moment of silence in recognition of Jordan Philips; a high school student who passed away
recently.

III. STATEMENT OF ADEQUATE NOTICE

Ms. Gentile read the following Statement:

“The New Jersey Open Public Meeting Law was enacted to insure the right of the public to have advance
notice of and to attend the meetings of public bodies at which any business affecting their interest is
discussed or agreed upon. In accordance with the provision of this act, the Matawan-Aberdeen Regional
School District Board of Education advertised this meeting on January 31, 2017, the Asbury Park Press and
February 1, 2017, the Star Ledger. This notice was sent to the Municipal Clerks of the Borough of Matawan
and the Township of Aberdeen, and the Matawan-Aberdeen Joint Free Public Library. The notice was also
placed on the district’s web site.”

IV. ROLL CALL

Present: Ms. Kathleen Gentile - President Ms. Anissa Esposito - Vice President
Mr. Kevin Ahearn Mr. Kenneth Aitken
Mr. Weymouth Brittingham Dr. Jeff Delaney
Ms. Allison Friedman Ms. Tara Martinez
Ms. Joelle Nappi – (arrived @ 7:07 pm)

Absent:

Also Dr. Joseph Majka, Superintendent of Schools
Present: Dr. Karen Jones, Assistant Superintendent Curriculum and Instruction

Mr. Alex Ferreira, School Business Administrator/Board Secretary
Mr. Brian Walsh, Director of Personnel
Ms. Nelyda Perez, Director of Special Services
Mr. Dave Palumbo, Assistant to the School Business Administrator/Assistant Board Secretary
Mr. David Rubin, Board Attorney
Marielle Abel, Student Council Representative

V. MINUTES

It was moved by Ms. Esposito seconded by Mr. Ahearn and approved by a unanimous roll call vote to
approve the following minutes. Ms. Friedman abstained from the minutes of the March 27, 2017 Regular
Action and Executive Session Meetings.
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- Minutes of March 27, 2017, Regular Action Meeting
- Minutes of March 27, 2017, Executive Session
- Minutes of April 3, 2017, Committee of the Whole Meeting
- Minutes of April 3, 2017, Executive Session

VI. BOARD PRESIDENT’S REPORT

Board President, Ms. Gentile made the following statement:

In lieu of President’s report, the student representative will give her report.

VII. SUPERINTENDENT’S REPORT

Superintendent of Schools, Dr. Majka made the following statements:

Cliffwood Elementary students and staff will present their video for a “Cliffwood Kind of Day” to the
Board at the meeting in May.

Dr. Majka stated that he will be administratively pulling the non-bargaining section of the rehire list until
the May meeting. In addition, at the next Board meeting, he and Mr. Ferreira will present an update to the
Board regarding the hazardous route policy for transportation.

Dr. Majka gave the FY 18 Budget Initiative presentation to the Board via a slideshow presentation.

Ms. Gentile at the completion of the Budget Presentation, asked for comments on the budget public
hearing.

A member of the public asked about the replacement of the windows at Cambridge Park. Mr. Ferreira
addressed the concern.

VIII. STUDENT REPRESENTATIVE’S REPORT

The student representative, Marielle Abel made the following statements:

The entire student body is upset over loss of Jordan Philips.

The Athletic Department has been successful in its commencement of spring sports.

The Matawan Regional High School Vocal Academy was invited to an acapella performance at Howell
High School. On March 27th the Visual Arts Department took students to a workshop at Brookdale
Community College. The Robotics team wowed the Matawan-Aberdeen Chamber of Commerce with
their displays of robotic engineering. The spring musical “In the Heights” will begin next week.

The staff at Lloyd Road will be hosting a staff volleyball game on April 27th with the funds raised going
to Relay for Life. In addition, the 4th grade Performing Arts Club is putting on a performance.

The students in Ms. Hickey’s class had a “Cliffwood Kind of Day” where they put on a cinematic
program displaying their kindness to each other. Students took a trip to Jenkinson’s and the 3rd graders
are going to view the newest Disney film “Born in China.” Also, next week is teacher appreciation week.

Ravine Drive held its art show and literacy night. Both were a huge success. The 3rd grade students
recognized Earth Day with an Arbor Day poetry contest.
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Mr. Irons’ second grade class at Strathmore held its STEM Superhero Night. The PTO will be hosting a
lip syncing event to raise funds. The Parents of Special People will be hosting pajama day to celebrate
personal best week.

IX. CURRICULUM AND INSTRUCTION

Dr. Jones reviewed the Curriculum and Instruction Agenda on which the Board would take action.

A motion was moved by Ms. Esposito and seconded by Ms. Martinez.

X. PERSONNEL

Mr. Walsh reviewed the Personnel Agenda on which the Board would take action.

A motion was moved by Ms. Friedman and seconded by Ms. Esposito.

Mr. Walsh stated there is a walk-in item for a resignation.

Mr. Walsh stated that for the Extended School Year appointments, please add Ms. Lisa Bauer to #47 and
make Mr. Izworski a substitute. As noted by Dr. Majka, #1-16 on the rehire list have been
administratively pulled until May.

A member of the Board asked about the number of sabbatical leaves an employee can take. Mr. Walsh
addressed the concern.

A member of the Board asked how Ms. Ninger was going to be replaced. Mr. Walsh addressed the
concern.

A member of the Board inquired about the extended year appointments and the number of days staff
members work and the requirements for the students to attend. Ms. Perez addressed the concerns.

XI. POLICY

Mr. Walsh reviewed the Policy Agenda requesting the Board approve and adopt the second reading of
the listed policies.

A motion was moved by Ms. Friedman and seconded by Ms. Esposito.

XII. FINANCE/TRANSPORTATION

Mr. Ferreira reviewed the Finance/Transportation Agenda on which the Board would take action.

A motion was moved by Mr. Ahearn and seconded by Mr. Aitken.

Mr. Ferreira stated the bid for GC-1, the alternate bid for the security transaction window, will be rejected
because the design needs to be altered.

A member of the Board stated that she liked the donation from CitiFinancial because the furniture can be
used by the District. Mr. Ferreria addressed the donation as well.

XIII. PUBLIC COMMENTS RELATING TO BOARD AGENDA ITEMS

There were none.
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XIV. ACTION ON AGENDA ITEMS

CURRICULUM AND INSTRUCTION

The following items were then approved by a unanimous roll call vote. Ms. Gentile, Ms. Esposito and
Ms. Martinez abstained from their respective portions of the travel on the agenda.

A. TRAVEL

Pursuant to travel policy #6471, the following staff is approved for travel related to training and
workshops. This travel is deemed educationally necessary and fiscally prudent, and all travel expenditures
shall be directly related to and within the scope of the staff member’s current responsibilities and the
district’s Professional Development Plan. (Curriculum & Instruction Attachment #1)

Policy: #6471 Travel/Reimbursable Expenses

Rationale: Required estimates to abide by law and policy.

B. OTHER

1. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the attached 2017–2018 Staff Holiday Schedule. (Curriculum & Instruction
Attachment #2)

2. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approved the amended 2016-2017 school calendar to reflect the following: (Curriculum &
Instruction Attachment #3)

 4 hour session on June 15, 16, 19, and 20 for high school students only for finals.
 If no additional emergency cancellations are needed the last day of school for students and staff

will be June 22, 2017.

C. SPECIAL SERVICES

1. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve bedside instruction for the following students:

Student Provider Cost Dates
155761 *Quakertown Community School District $72.17/day 3/7/17-5/5/2017 (retroactive)

*Department of Education approved provider

Cost: NTE: $3,500.00 Account #: 11-150-100-320-09-0000-0

2. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the following students to attend an out of district placement for the 2016 – 2017 school
year:

Student Classification School Reason Cost Effective Date
156135 Cognitively Impaired CPC Per IEP $18,718.96

Tuition
3/27/17-6/30/17

(retroactive)

Cost: $18,718.96

3. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the following service contract:

Provider Cost Services Effective Dates
The Association of Recovery

Schools
$300.00 Alternative School

Program
4/4/17-6/30/17 (retroactive)
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Rationale: The Association of Recovery Schools Program will provide the following:
 Discounts on annual conference registrations and other educational and informational materials.
 Advocacy for recovery schools at local, state and federal levels.
 Participation and access to national database.
 Eligibility for an ARS Recovery High School Accreditation.

Cost: $300.00 Account #: 11-000-217-320-09-000-0

3. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the following provider for the 2016-2017 school year as well as the 2017 ESY
program on an as need basis.

Service Provider Cost Effective Dates
Therapeutic Enthusiasm LLC $83.00/hour for OTR

$67.00/hour for COTA
5/1/17-8/31/17

PERSONNEL

The following items were then approved by a unanimous roll call vote. Ms. Nappi abstained from the
rehire list.

A. RESIGNATIONS/RETIREMENTS
Policy: 4121.1 Individual Contracts Certificated Staff

4212.1 Individual Contracts Non-Certificated Staff

Name Loc Position Reason Hire Date Effective Date
Moscinski, Janet ST Instructional Assistant Retirement 9/1/2001 6/30/2017

Palomo, Hrisanthi HS Teacher of Special Education Resignation 9/1/2013 6/30/2017
Fallon, Curran CL Child Study Team Social

Worker
Resignation 9/1/2015 6/30/2017

Kelly, Suzette CL Teacher of Art Resignation 10/24/2013 6/30/2017
Dickson, Kaywana MA Teacher English Resignation 9/1/2015 6/30/2017
Vollaro, Elizabeth MA Teacher Basic Skills Language

Arts Literacy
Resignation 9/1/2014 6/30/2017

B. LEAVE OF ABSENCES
Policy: 4151 Attendance Patterns

4151.1 Personal Illness and Injury/Health and Hardship

Name Loc Position Type of Leave With/W/O Pay Effective Dates
Cupano, Kayla LR Instructional

Assistant
Personal Leave Without Pay 5/8/17-5/10/17,

5/23/17-5/25/17,
6/15/17-6/16/17

Gallo, James HS Teacher of English FMLA/NJFLA Without Pay 4/27/17-5/12/17

Dela Rosa Hona,
Lara

CO Transportation
Assistant

FMLA/NJFLA Without Pay 3/20/17-3/24/17
(Retroactive)

Jennings, Casey ST Teacher of Special
Education

Maternity Leave
Disability Phase

Maternity Leave
Disability Phase

FMLA

Personal Leave

With Pay

Without Pay

Without Pay

Without
Pay/Without

Benefits

5/30/17-6/14/17

6/15/17-9/20/17

9/21/17-1/4/18

1/5/18-6/22/18

Morillo, Deborah RD Media Specialist FMLA Without Pay 3/30/17-3/31/17
(Retroactive)
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Name Loc Position Type of Leave With/W/O Pay Effective Dates
Lambert, Lynn MA Teacher of

Mathematics
Personal Leave Without Pay 5/30/17-6/2/17

Joyce, Kathleen MA Teacher of Special
Education

Personal Leave Without Pay 6/1/17-6/5/17

Ninger, Ellen HS Student Personnel
Services Guidance

Counselor

Sabbatical Leave 50% Pay Per
MRTA Contract

9/1/17-6/30/18

Bauer, Jennifer CO Occupational
Therapist Child

Study Team

Medical Leave

FMLA

With Pay

Without Pay

4/18/17-5/10/17 (Half
Day AM)

5/10/17 (Half Day PM)

6/12/17 (Retroactive)

Bruder, Angela RD Elementary Teacher Maternity Leave
Disability Phase

FMLA/NJFLA
Child Care Phase

With Pay

Without Pay

5/15/17-9/26/17

9/27/17-11/3/17

C. APPOINTMENTS
Policy: 4111/4211 Recruiting, Selection and Hiring
4142/4242 Salary Checks and Deductions
4122 Substitute Teachers Student Teachers/Interns
4213/4214 Assignment/Transfer

1. Appointments

Name Loc Position Step Salary/ Stipend # Int
Replace
Reason

Effective
Dates

Van Horn, Mark CL Principal Step-04 $144,859.00 1 Interim
(Replacement)

4/25/17-
6/30/17

Olsen, Cristina LR Assistant Principal Step -01 $128,941.00 1 Interim
(Replacement)

4/25/17-
6/30/17

Lazur, Margaret CO Assistant Director
of Special
Services

Step -02 $122,210.00 1 Interim
(Replacement)

4/25/17-
6/30/17

Bocchieri,
Michelle

CO PAW Program
Counselor

N/A $10.00/Hour
NTE 20

Hours/Week

2 Matthews
(Transfer)

4/25/17-
6/30/17

Rizzo, Shannon CO Bus Van Driver
Full Time

Step Bus-01 $24.50/Hour 5 Kosbab
(Resignation)

4/25/17-
6/30/17

Mc Carthy, Donna CO Bus Van Driver
Full Time

Step Bus-01 $24.50/Hour 5 Beatrice
(Transfer)

4/25/17-
6/30/17

NOTE: The law on background checks requires ultimate clearance prior to any employment becoming final.

2. College Student Observers/Teachers 2016/2017 School Year

Name College
Cooperating Teacher
and/or Administrator School/Area

Starr, Diana Montclair State
University

Dr. Joseph Majka
Aaron Eyler

District– Administrative Internship Intern
Summer 2017 Semester

Kaiser, Heather Montclair State
University

Brian Walsh CO – Administrative Internship Intern
Summer 2017 Semester

Rationale: Student will be able to complete course work requirements toward degree and certification.
Cost: None to the Board Effective Date: 2016/2017 Summer Semester
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3. Home Instruction – 2017/2018 School Year
Name Subject

All Matawan Aberdeen Regional School District
Certificated Staff

All Subjects

Account # 11-000-219-101-09-0000-0 – Special Education
Account # 11-150-100-101-11-0000-1 – Regular Education

4. Home Instruction – 2016/2017 School Year

I.D. Subject School
Classroom

Teacher

Home
Instruction

Teacher

Hours
Per

Week
No. of
Weeks

Total Hours
Per Subject/

Class Effective Dates
158347 Science MAMS DeBeVoise,

Margaret
Reinecke,

Taylor
2.5 8 20 3/21/17-5/23/17

(Retroactive)

158347 Social Studies MAMS Tarrazi, Dylan Raiola, Amy 2.5 8 20 3/21/17-5/23/17
(Retroactive)

158347 Language Arts MAMS Pattwell,
Jourdan

Raiola, Amy 2.5 8 20 3/21/17-5/23/17
(Retroactive)

158347 Math MAMS Wilson, Tara Lenge, Tatiana 2.5 8 20 3/21/17-5/23/17
(Retroactive)

157124 World Cultures HS Harrington,
Meghan

Carnovsky,
Robert

2 3 6 2/24/17-3/21/17
(Retroactive)

157124 Lab Biology HS Tomasello,
Louise

Milan, Gregory 2 3 6 2/24/17-3/21/17
(Retroactive)

157124 Algebra 1 HS Stetz, Diane Stetz, Diane 2 3 6 2/24/17-3/21/17
(Retroactive)

157124 English 1 HS Gallo, James Kaiser, Heather 2 3 6 2/24/17-3/21/17
(Retroactive)

160078 Language Arts CL Molinari, Ann/
Svenson,
Alycia

Joyce, Kathleen 2 13 26 3/6/17-6/23/17
(Retroactive)

161959 World Cultures HS Walsh,
Matthew

Kaiser, Heather 2 1 2 3/27/17-3/31/17
(Retroactive)

161959 Lab Biology HS Turley, Rose
Marie

Milan, Gregory 2 1 2 3/27/17-3/31/17
(Retroactive)

161959 Algebra 1 HS Goldberg,
Deborah

Wilson,
Tara

2 1 2 3/27/17-3/31/17
(Retroactive)

161959 English 1 HS Harnett,
Christopher

Kaiser, Heather 2 1 2 3/27/17-3/31/17
(Retroactive)

155761 English 3 HS Christathakis,
Nicholas

Kaiser, Heather 2 6 12 3/31/17-5/19/17
(Retroactive)

155761 US History 2 HS Walter,
Cathleen

Brubaker, Mark 2 6 12 3/31/17-5/19/17
(Retroactive)

155761 Psychology HS Caulfield,
Janette

Caulfield,
Janette

2 6 12 3/31/17-5/19/17
(Retroactive)

155761 Algebra 2 HS Provines, Effie Wietecha,
Corinne

2 6 12 3/31/17-5/19/17
(Retroactive)

160065 Reading/
Writing,

CL Pappas, Alyssa Mastrangelo,
Lauren

2.5 4 10 4/1/17-4/30/17
(Retroactive)

160065 Math CL Pappas, Alyssa Mastrangelo,
Lauren

2.5 4 10 4/1/17-4/30/17
(Retroactive)

160065 Social Studies CL Pappas, Alyssa Mastrangelo,
Lauren

2.5 4 10 4/1/17-4/30/17
(Retroactive)

160065 Science CL Pappas, Alyssa Mastrangelo,
Lauren

2.5 4 10 4/1/17-4/30/17
(Retroactive)

158680 Language Arts MA Crawford,
Emily

Raiola,
Amy

2.5 2 5 3/31/17-4/21/17
(Retroactive)

158680 Math MA Monro, David Lenge, Tatiana 2.5 2 5 3/31/17-4/21/17
(Retroactive)

158680 Science MA Mescal, Debra Toomey,
Joanne

2.5 2 5 3/31/17-4/21/17
(Retroactive)
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I.D. Subject School
Classroom

Teacher

Home
Instruction

Teacher

Hours
Per

Week
No. of
Weeks

Total Hours
Per Subject/

Class Effective Dates
158680 Social Studies MA Miller, David Miller,

David
2.5 2 5 3/31/17-4/21/17

(Retroactive)

157607 Science MA Towle,
Catherine

Towle,
Catherine

2.5 1 2.5 4/3/17-4/7/17
(Retroactive)

157607 Social Studies MA Bebel,
Helen

Bebel,
Helen

2.5 1 2.5 4/3/17-4/7/17
(Retroactive)

157607 Math MA Wangen,
Georgette

Wietecha,
Corinne

2.5 1 2.5 4/3/17-4/7/17
(Retroactive)

157607 Language Arts MA Sobieski,
Cynthia

Greenman,
Jessica

2.5 1 2.5 4/3/17-4/7/17
(Retroactive)

Account # 11-000-219-101-09-0000-0 – Special Education Account # 11-150-100-101-11-0000-1 – Regular
Education

5. Substitutes – 2017/2018 School Year
Category Account Number
Nurses 11-000-213-104-11-0000-9

Bodley-Orriss, Courtney Substitute Nurse
Hulstart, Kimberly Substitute Nurse
Mahoney, Kathleen Substitute Nurse

Nastro, Gina Substitute Nurse
Olufsen, Carole Substitute Nurse

Schifano, Noreen Substitute Nurse

6. Volunteers – Activities 2016/2017 School Year
Name Location Activity Effective Date

Bliss, Jacqueline HS Special Olympics 2016/2017 School Year
Cokefair, Noelle D. HS Softball 2016/2017 School Year

NOTE: The law on background checks requires ultimate clearance prior to any employment becoming final.

7. Summer Theatre Workshop – 2017
Name Position MRTA Stipend

Viel, Linda Director/Coordinator $6,580.00
Wells, Gerard Director $5,920.00
Mosley-Aviles, Remoh Musical Director $3,340.00
Mc Culloch, Daniel Vocal Director $3,340.00
De Costa, Florence Production Design/Construction $4,020.00
Hebding, Evelyn Production Assistant $1,490.00
Scola, Toni Marie Choreographer $2,970.00
Tirone, Samantha Choreographer $2,970.00
Leemann, Patrick Technical Director $2,580.00

Note: The law on background checks requires ultimate clearance prior to any employment becoming final.

Effective: June – July – August 2017 Account #60-990-100-100-11-0000-1

8. PIT Musician – High School Spring Musical 2016/2017

Name Instrument
Rate/Performances $75.00 Per

Performance
Lamis, Amelia Violin Player $75.00 Per Performance

4 Performances
Account # 11-401-100-340-30-0000-1
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9. Other

2017/2018 Annual Appointments
Policy: 4111/4211 Recruiting, Selection and Hiring
4142/4242 Salary Checks and Deductions
4122 Substitute Teachers Student Teachers/Interns
4213/4214 Assignment/Transfer

a. Appointments/Reappointments
The Superintendent recommends: that the Board of Education approve the appointment/reappointment of
the individuals listed on Personnel Attachment #1-Rehire List 2017/2018 School Year

The Board also directs the Superintendent or his designee to notify those individuals of their
appointment/reappointment in accordance with the contractual provisions pertaining.

All appointments/reappointments are subject to all applicable laws, regulations, policies, and bargaining
agreements. In the case of unforeseen budgetary constraints or enrollment/placement changes, additional
non-renewals or reductions in force may be required. Reassignments and transfers may be made by the
Superintendent via recommendation to the Board at any time in accordance with applicable statutes,
regulations, or policies. All of the above is also subject to any applicable provision or individually
executed contracts.
Effective Date: 2017/2018 School year and/or fiscal year and or/ short-term contract, as appropriate for
the category so assigned.

b. 2017/2018 Extended School Year Appointments – Personnel Attachment #2

c. HIB Report

The Superintendent recommends the approval of the Harassment, Intimidation and Bullying (HIB) Report
as reported during Executive Session of the Matawan Aberdeen Board of Education Meeting of April 3,
2017.

Incidents Reported Confirmed HIB Incidents
4 2

POLICY

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education Board approve and adopt the second reading of the following policies:

M indicates mandated by State law
Policy/Regulation # Title

P 2460 & R 2460 Special Education (M) - Revised
R 2460.1 Special Education – Location, identification and Referral (M) - Revised
R 2460.8 Special Education – Free and Appropriate Public Education (M) - Revised
R 2460.9 Special Education – Transition from Early Intervention Programs to preschool

Programs (M) - Revised
R 2460.15 Special Education – in-service training Needs for Professional and

Paraprofessional Staff (M) - New
P 2467 Surrogate Parents and Foster Parents (M) -Revised

FINANCE/TRANSPORTATION

The following items were then approved by a unanimous roll call vote.
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A. BUSINESS OPERATIONS

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the following:

1. Payroll for March 2017 and Bills List for April 2017 (Available for review in Board Secretary’s
Office)

Policy #6470 Payment of Claims

March 2017, Payroll $3,545,571.27

April 2017, Bills List $2,368,727.18

TOTAL $5,914,298.45

2. Transfer of Funds for March 2017 (Available for review in Board Secretary’s Office)
Policy # 6422 Budget Transfers

WHEREAS, N.J.A.C. 6A:23A-16.10(a)1 prohibits a district Board of Education from approving an
encumbrance or expenditure that, when added to the total of existing encumbrances and expenditures,
does not exceed the amount appropriated by the district board of education in the applicable line item
account established pursuant to N.J.A.C. 18A:22-8.1., and

WHEREAS, N.J.A.C. 6A:23A-16.10(c)1 requires presentation of a report showing all transfers between
line item accounts at every regular district board of education meeting,

NOW, THEREFORE BE IT RESOLVED, that the Matawan-Aberdeen Regional School District Board of
Education approve the report of line item transfers for March 2017 as presented.

3. S-1701 Reporting for March 2017
Board Secretary Report for March 2017

BE IT RESOLVED, that the Report of the Secretary to the Board of Education and the Report of the
Treasurer of School Monies for March 2017, which are in agreement, be accepted as submitted and
attached to and made part of the minutes of this meeting.

BE IT FURTHER RESOLVED, that the Matawan-Aberdeen Regional School District Board of
Education, pursuant to N.J.A.C. 6A:23A-16.10(c)4, certify that as of March 31, 2017, after review of the
Board Secretary’s monthly financial reports (appropriations section) and Treasurer’s Report, and upon
consultation with appropriate district officials, to the best of our knowledge no major account or fund has
been over-expended in violation of N.J.A.C. 6A:23A-16.10(a)1 and that sufficient funds are available to
meet the district’s financial obligations for the remainder of the fiscal year.

_________________________________ April 24, 2017
Alex Ferreira Date
Board Secretary

4. Adoption of the 2017/18 Proposed Budget

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the resolution pertaining to the approval of the 2017/18 budget as presented at the
public hearing on April 24, 2017, as follows:

WHEREAS, the Matawan-Aberdeen Regional School District Board of Education adopted a tentative
budget for the 2017/18 fiscal year on March 13, 2017, to be submitted to the Executive County
Superintendent of Schools for approval; and
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WHEREAS, the tentative budget was approved by the Executive County Superintendent of Schools on
April 12, 2017; and

WHEREAS, the tentative budget was advertised in the legal section of the Asbury Park Press on
April 19, 2017; and

WHEREAS, the budget was presented to the public during a public hearing on April 24, 2017; and
WHEREAS, the Matawan-Aberdeen Regional School District Board of Education requests the approval
of a capital reserve withdrawal in the amount of $1,200,000 for the purposes of the installation of
windows, the installation of a new playground, the installation of a water main and the rehabilitation of
concrete and asphalt parking lots; and

WHEREAS, the Matawan-Aberdeen Regional School District Board of Education requests the approval
of a maintenance reserve withdrawal in the amount of $883,248 for the purposes of funding the general
fund maintenance accounts, 11-000-261-420 and 11-000-261-610; and

WHEREAS, the Matawan-Aberdeen Regional School District Board of Education requests the approval
of an emergency reserve withdrawal in the amount of $120,000 for the purposes of the purchase of a radio
system to be used for security and communication purposes; and

WHEREAS, the Matawan-Aberdeen Regional School District Board of Education has the ability to
exceed the 2% cap permitted on the general fund local tax levy increase for certain increases on the
premiums for health insurance and through the use of health insurance banked cap to balance the 2017/18
budget; and

WHEREAS, the Matawan-Aberdeen Regional School District Board of Education has determined that
$114,971 is necessary in health insurance adjustment and $279,223 is needed in health insurance waiver
banked cap adjustment to balance the general fund for the 2017/18 fiscal year budget in order to maintain
existing programs, implement mandated programs and remain in alignment with the district’s goals and
objectives for the upcoming fiscal year; and

BE IT RESOLVED, that the Matawan-Aberdeen Regional School District Board of Education approve
the 2017/18 budget supported by a general fund local tax levy in the following amounts:

General Fund $67,408,011
Special Revenue Fund $1,155,713
Debt Service Fund $2,658,358
Total Budget $71,222,082

BE IT FURTHER RESOLVED that the Matawan-Aberdeen Regional School District Board of Education
approves the tax levy to be raised in the following amounts:

Total Matawan Aberdeen
General Fund $52,003,125 $17,308,965 $34,694,160
Debt Service Fund $2,392,474 $796,322 $1,596,152
Total Taxes to be Raised $54,395,599 $18,105,287 $36,290,312

5. Authorization to Implement the 2017/18 Budget

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education authorize the Superintendent and School Business Administrator/Board Secretary to implement
the 2017/18 budget pursuant to local and state policies.
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6. Change Order 1-Home Economics Classroom Renovations at MRHS
Contract Home Economics Classroom Renovations at

MRHS-FVHD 4877
Contractor Pat Maggio & Son Electric, Inc.
Change Order Number 1
Amount -$2,500.00
Description Credit for General Allowance -$1,000.00

Credit for Outlet Allowance -$1,500.00
Total for Change Order # 1 -$2,500.00

7. Receipt of Bids and Award of Contract for FVHD# 4926 Window Replacements and Door
Replacement at Cambridge Park Elementary School for the 2017/18 School Year

WHEREAS, on March 30, 2017 the Matawan-Aberdeen Regional School District Board of Education
(the “Board”) solicited bids for Window Replacements and Door Replacement at Cambridge Park
Elementary School for the 2017/18 school year (“the Work”); and

Whereas, on April 19, 2017, the following bid proposals were received and publicly read:

Fuscon Enterprises Panoramic Window
Base Bid $468,000 $385,000
Alternate Bid
GC-1 – Security Transaction Window $58,900 $19,000
Total $526,900 $404,000

WHEREAS, after a full and comprehensive review of the project and the bids received, and upon
recommendation by the Architect of Record Fraytak, Veisz, Hopkins, Duthie, PC and the Board Attorney
the Board has determined that the lowest responsive and responsible bidder for the Work is Panoramic
Window & Door System, Inc.

NOW, THEREFORE BE IT RESOLVED that the Board of Education hereby awards the Contract for
Work in the above-referenced values and amounts with the exception of Alternate Bid GC-1 to Panoramic
Window & Door Systems, Inc., with principal offices located at 712 Sergeantsville Road, Stockton, NJ
08559.

BE IT FURTHER RESOLVED, that the District professional staff take any and all action necessary to
effectuate the purpose of the Resolution.

Account: 12-000-400-450-12-0000-0

8. Renewal of Food Services Management Company for the 2017/18 School Year

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education renew the contract with Chartwells as the District’s Food Service Management Company
(FSMC) for the 2017/18 School year in accordance with the following terms and conditions:

Article I: Federal and State Required Contract Language

A. Duration of Addendum
This addendum begins on July 1, 2017 and ends on June 30, 2018.

B. Management Fee(s)/Guarantees

1) Fees
Management Fee Chartwells shall charge the Local Education Agency a Management Fee of twelve
thousand dollars ($12,000) per month for ten months for an annual total of one hundred twenty thousand
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dollars ($120,000) during the academic year.
2) Guarantee
Conditional Guaranteed Return Chartwells guarantees that the return to the LEA from the Food Service
Program for the school year will be Seventy Five Thousand Dollars ($75,000). If the annual operating
statement shows a return less than $75,000, Chartwells will reduce its Management Fee by the difference
between the actual and the guaranteed amount, but in no event shall the reimbursement obligation exceed
the amount of Chartwells’ Management Fee, as set forth above. The Guaranteed Return is based on the
following conditions and assumptions remaining in effect for the school year.
3) Conditions
a) Cash and/or reimbursement levels from State and Federal sponsors do not fall below the levels
estimated in Chartwells’ proposed budget.

b) The value of USDA donated foods will not be less than the value of USDA donated foods estimated
in the prior Agreement year.

c) The number of days meals are served during the school year will not be less than:

School Category Lunch Breakfast
Elementary Schools 180 days 180 days
Middle Schools 180 days 180 days
High Schools 180 days 180 days

d) Changes in district policies, practices and serving requirements including but not limited to changes in
bell schedules, meal service periods or proposed staffing may result in an adjustment.

e) The student enrollment for the current year will not be less than 3,715 students.

f) The level of wages, salaries and fringe benefits will not exceed those included in Chartwells’ budget.
In the event of an increase in wages or fringe benefits payable to employees as a result of unionization or
changes in minimum wage rates or taxes, the guarantee shall from the date of increase in wages,
minimum wage rates, taxes or fringe benefits be adjusted by such actual increase.

g) The number of participating health insurance participants does not exceed the level of participants in
the prior year.

h) The selling prices of Menu Pattern Meals and a la carte selections will not be less than the prior year.

i) Service will not be interrupted as a result of fire, work stoppage, strike or school closing.

j) The LEA and its representatives including but not limited to, school principals, teachers and LEA
employees shall fully cooperate with Chartwells in the implementation of the Food Service Program. The
LEA shall fully cooperate with Chartwells to limit the expansion of competitive food sales in order to
maximize the gross receipts and other non-cash sales of the Food Service Program.

k) The LEA shall have timely submitted all documentation for reimbursement claims, except where such
failure is due to an act or omission of Chartwells.

l) Changes in legislation (including but not limited to the Healthy Hunger Free Kids Act and the
Affordable Care Act), regulation, reimbursement rates, meal components or quantities required by the
National School Lunch Program or the Smart Snacks in Schools Program will affect the guarantee in
proportion to the impact of such change.

m) Vendor prices shall remain constant throughout the year.

n) Due to the volatile nature of raw material costs, Chartwells and the LEA shall review quarterly the
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costs associated with paper and plastic supplies and fuel surcharges on deliveries. Any changes in
Chartwells’ cost shall result in an adjustment to the guarantee.

o) Chartwells’ guarantee is based on revenue amounts and service levels/requirements set forth in the
proposed budget. Should a shortfall in any of these revenue amounts or service levels/requirements set
forth by the LEA occur the guarantee shall be adjusted accordingly.

p) Make-up days due to inclement weather shall have equal or greater sales revenue as a normal day of
operation for the period in which the inclement weather cancellation occurred.

q) Chartwells guarantee does not account for bad debts/uncollected funds. In the event there are bad
debts/uncollected funds, such amounts shall be subtracted from Chartwells’ guarantee obligation.

r) The number of students eligible for free and reduced price meals will be no less than that estimated in
Chartwells’ proposed budget.

In the event the foregoing conditions are not met during the school year, Chartwells’ guarantee obligation
shall be reduced by an amount equivalent to any increased cost or loss of revenue attributable to the
changes in such conditions.

C. Revised Paragraph 6 under Food Service Operation

The FSMC shall comply with the nutrition standards for competitive foods in 7 CFR §§ 210.11 and
220.12, as amended, and the competitive food policy established by the State Agency and set forth in
N.J.A.C. 2:36-1.11. [7 CFR 210.11].

D. Revised Paragraph 4 under USDA Donated Foods

In crediting the LEA for the value of USDA donated foods, the FSMC shall use the market value of
donated foods as identified on the Monthly Warehouse Market Value Report from the New Jersey
Department of Agriculture Food Distribution Program (the “Distributing Agency”). In crediting for the
value of donated foods contained in processed end products, the FSMC shall use the annual pass thru
value listed on the processor’s approved SEPDS (State End Product Data Schedule) for the appropriate
school year. [7 CFR 250.53(a) (3)].

E. Revised Title and Paragraphs 1 and 2 under Environmental Protection/Energy Conservation

Environmental Protection/Energy Conservation/
Clean Air/Federal Water Pollution Control

1) The FSMC agrees to comply with all applicable standards, orders or regulations issued pursuant to the

Clean Air Act (42 U.S.C. 7401-7671q) and the Federal Water Pollution Control Act as amended (33

U.S.C. 1251-1387), Executive Order 11738, and Environmental Protection Agency regulations (40 CFR

Part 15).

2) The FSMC shall recognize mandatory standards and policies relating to energy efficiency which are
contained in the State energy conservation plan issued in compliance with the Energy Policy and
Conservation Act. (42 U.S.C. 6201).
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F. New Section-Procurement

All procurement of food, supplies, goods, and other services must comply with the cost principles in 2
CFR 400, the procurement standards prescribed in the Uniform Administrative Requirements for Grants
and Agreements with institutions of Higher Education, Hospitals, and Other Non-Profit Organizations
located at 2 CFR 200.317-200.326, and all applicable regulations found in 7 CFR Parts 210, 220, 245 and
250.
NOTE: References to 7 CFR 3016 and 7 CFR 3019 throughout the contract have been removed and
replaced by the applicable sections in 2 CFR 200.

G. Revised Paragraphs 2 and 3 under Records

1) The FSMC shall grant the LEA, the New Jersey Department of Education, the New Jersey
Department of Agriculture, the United States Department of Agriculture, the Inspectors General, the
Comptroller General of the United States and its State counterparts, or any of their duly authorized
representatives, access to any books, documents, papers and other records of the FSMC which are directly
pertinent to this contract, for the purpose of making audit, examination, excerpts and transcripts; and shall
provide timely and reasonable access to FSMC personnel for the purpose of interview and discussion
related to such documents. [2 CFR 200.336].

2) The FSMC shall retain all records required or necessary under this contract for a period of three years
from the date of final payment hereunder; except that in the event of litigation, claims, or audit findings,
the records must be retained until all litigation, claims and audit findings involving the records have been
resolved and final action taken. The FSMC will adhere to all additional exceptions, if applicable, as
required by State and Federal law. [7 CFR 210.23(c) and 2 CFR 200.333].

H. New Section-Non-Discrimination Statement

This institution (LEA) is an equal opportunity provider.

In accordance with Federal civil rights law and USDA civil rights regulations and policies, the USDA, its
Agencies, offices, and employees, and institutions participating in or administering USDA programs are
prohibited from discriminating based on race, color, national origin, sex, religious creed, disability, age,
political beliefs, or reprisal or retaliation for prior civil rights activity in any program or activity
conducted or funded by USDA.

Persons with disabilities who require alternative means of communication for program information (e.g.
Braille, large print, audiotape, American Sign Language, etc.), should contact the Agency (State or local)
where they applied for benefits. Individuals who are deaf, hard of hearing or have speech disabilities may
contact USDA through the Federal Relay Service at (800) 877-8339. Additionally, program information
may be made available in languages other than English.

To file a program complaint of discrimination, complete the USDA Program Discrimination Complaint
Form, (AD-3027) found online at: http://www.ascr.usda.gov/complaint_filing_cust.html, and at any
USDA Office, or write a letter addressed to USDA and provide in the letter all of the information
requested in the form. To request a copy of the complaint form, call (866) 632-9992. Submit your
completed form or letter to USDA by: (1) mail: U.S. Department of Agriculture, Office of the Assistant
Secretary for Civil Rights, 1400 Independence Avenue, SW, Washington, D.C. 20250-9410; (2) fax:
(202) 690-7442: or (3) email: program.intake@usda.gov.

Except as otherwise specifically set forth and expressly modified in this Addendum, all other terms and
conditions of the Contract shall remain the same and continue to be in full force and effect and are ratified
and affirmed by the parties. In the event of a conflict between the provisions of the Contract and this
Addendum, the provisions of this Addendum shall be controlling as to the matters set forth herein. The
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Parties agree that upon the effective date of this Addendum, it shall become a binding and integral part of
the Contract.

9. Cancellation of Outstanding Checks

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the cancellation of all Outstanding Checks in the General Fund; Athletic Fund; Payroll
Agency Fund; Net Payroll Account; High School Student Activity Fund and the Ravine Drive Student
Activity Fund prior to June 30, 2016.

Account Total Amount

General Fund $19,822.77

Athletic Fund $481.00

Net Payroll Account $4,590.52

High School Student Activity Fund $427.50

Cliffwood Student Activity Fund $180.00

10. Acceptance of Donation from CitiFinancial

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education accept a donation of miscellaneous office furniture from CitiFinancial with an estimated value
of $2,475.00.

11. Approval of NJSIG Grant Application

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the submission of the New Jersey Schools Insurance Group (NJSIG) Safety Grant
application for the 2017/18 school year.

12. Approval of NN/LM Grant Application

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the submission of the National Network of Libraries of Medicine (NN/LM) Grant
application for the 2016/17 school year.

13. Fire and Evacuation Drills

The following Fire and Evacuation Drills occurred during March 2017:
School Name Security Drill Type Date & Time

Cambridge Park Pre-school Fire Drill 3/24/17 @ 12:50 pm
Cambridge Park Pre-school Lockdown 3/17/17 @ 9:45 am
Strathmore Elementary School Fire Drill 3/2/17 @ 9:25 am
Strathmore Elementary School Active Shooter 3/3/17 @ 11:30 am
Cliffwood Elementary School Fire Drill 3/17/17 @ 2 :30pm
Cliffwood Elementary School Lockdown 3/27/17 @ 2:30 pm
Lloyd Road Elementary School Fire Drill 3/29/17 @ 9:05 am
Lloyd Road Elementary School Evacuation 3/30/17 @ 10:05 am
Matawan-Aberdeen Middle School Fire Drill 3/21/17 @ 8:45 am
Matawan-Aberdeen Middle School Lockdown 3/3/17 @ 2:00 pm
Ravine Drive Elementary School Fire Drill 3/6/17 @ 9:29 am
Ravine Drive Elementary School Shelter in Place 3/2/17 @ 2:05 pm
Matawan Regional High School Fire Drill 3/8/17 @ 1:30 pm
Matawan Regional High School Lockdown 3/21/17 @ 8:30 am
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XV. UNFINISHED BUSINESS

Two Board members inquired as to the work the demographer has done and if a presentation will be made
to the Board. Dr. Majka addressed the concerns.

XVI. NEW BUSINESS

A member of the Board was excited to see the community working together on the butterfly garden with
Ms. Lasko and her class.

Dr. Majka congratulated his son who will become a United States Marine on Friday.

XVII. PUBLIC COMMENTS RELATING TO ADDITIONAL MATTTERS

There were none.

XVIII. EXECUTIVE SESSION

Be It Resolved, that a closed session be convened for the purpose of discussing Privacy Matters;
Personnel Matters and Potential Litigation. The subject matter of these discussions will be disclosed to
the public when the reason for confidentiality subsides. Although the Board cannot guarantee it, the
length of the Executive Session is estimated to be 60 minutes after which the public meeting of the Board
shall reconvene and proceed with business. Action will not take place.

It was moved by Ms. Esposito seconded by Ms. Nappi that the Board convene in Executive Session and
approved by a unanimous voice vote at 7:42 pm.

The Board returned to Open Session at 9:40 pm.

XIX. ADJOURNMENT

On a motion by Ms. Esposito seconded by Ms. Nappi and a unanimous roll call vote the Board adjourned
the meeting at 9:41 pm.

Respectfully submitted,

Alex Ferreira
School Business Administrator/Board Secretary



MATAWAN-ABERDEEN REGIONAL SCHOOL DISTRICT
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Curriculum and Instruction Attachment #1

NAME BLDG DATES LOCATION TITLE REGIS FEE
MILEAGE

MAX
TOLLS-
PARK

LODGING
MEALS/
MISC.

TOTAL
SUB

YES/NO

Lazur,

Margaret
CO 5/1/2017

Renaissance Hotel

Woodbridge, NJ

Autism New Jersey

Transition Conference
$99.00*** $6.32*** $0.00 $0.00 $0.00 $105.32*** NO

Perez,

Nelyda
CO 5/1/2017

Renaissance Hotel

Woodbridge, NJ

Autism New Jersey

Transition Conference
$99.00*** $7.19*** $0.00 $0.00 $0.00 $106.19*** NO

Esposito,

Anissa
CO 5/3/2017

NJ Manufacturer's

Insurance Group

Trenton, NJ

New Jersey School Board

Association

The Opioid Crisis

$99.00** $26.04** $0.00 $0.00 $0.00 $125.04** NO

Gentile,

Kathy
CO 5/3/2017

NJ Manufacturer's

Insurance Group

Trenton, NJ

New Jersey School Board

Association

The Opioid Crisis

$99.00** $33.54** $0.00 $0.00 $0.00 $132.54** NO

Martinez,

Tara
CO 5/3/2017

NJ Manufacturer's

Insurance Group

Trenton, NJ

New Jersey School Board

Association

The Opioid Crisis

$99.00** $30.75** $0.00 $0.00 $0.00 $129.75** NO

Eyler,

Aaron
MS 5/5/2017

NJPSA

Monroe Township, NJ

New Jersey Principals and

Supervisors Association

Legislative Committee Meeting

$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 NO

Mammano,

Amy
LR 5/23/2017

The College of New

Jersey

Ewing, NJ

iSTEM/NGSS Leadership

Symposium
$0.00 $22.82* $0.00 $0.00 $0.00 $22.82* YES

TOTAL $621.66

**Amount being charged to Account #11-000-230-585-02-0000-0

REQUIRED ESTIMATES TO ABIDE BY LAW AND POLICY. ALL AMOUNTS ARE NOT TO EXCEED.

*Amount being charged to Account #20-270-200-500-00-0000-0

Substitutes costs will vary as follows: BA with Certification - $118.50 per day; BA only - $104.56 per day, NTE: $118.50
***Amount being charged to Account #20-250-200-580-09-0000-0



Curriculum & Instruction Attachment #2

Adopted

MATAWAN-ABERDEEN REGIONAL SCHOOL DISTRICT
School Calendar 2017-2018

STAFF HOLIDAYS

MAINTENANCE HOLIDAYS 12 MONTH STAFF HOLIDAYS

July 4 Independence Day July 4 Independence Day

September 4 Labor Day September 4 Labor Day

November 10 Veteran’s Day (Observance) September 21, 22 Rosh Hashanah

November 23 Thanksgiving Day November 9, 10 NJEA Convention/Veterans Day

November 24 Day after Thanksgiving November 23 Thanksgiving Day

December 25 Christmas Day November 24 Day after Thanksgiving

December 26 Work day after Christmas December 25-29 Winter Recess

December 27 Undesignated #1 January 1 Winter Recess

January 1 New Year’s Day January 15 Martin Luther King, Jr. Day

February 16 Lincoln’s Birthday February 16, 19 President’s Weekend

February 19 Washington’s Birthday March 30 –
April 6

Spring Break

March 30 Good Friday May 25, 28 Memorial Day

April 2 Undesignated #2

May 25 Undesignated #3

May 28 Memorial Day

BUS DRIVER HOLIDAYS INSTRUCTIONAL/NON-INSTRUCTIONAL/
10.5 MONTH SECRETARIALHOLIDAYSOctober 9 Columbus Day

November 10 Veteran’s Day Observed September 4 Labor Day

November 23 Thanksgiving Day September 21, 22 Rosh Hashanah

December 25 Christmas Day October 9 Teacher In-Service

January 1 New Year’s Day November 9, 10 NJEA Convention/Veterans Day

February 16 Lincoln’s Birthday November 23 Thanksgiving Day

February 19 Washington’s Birthday November 24 Day after Thanksgiving

March 30 Good Friday December 25-29 Winter Recess

May 28 Memorial Day January 1 Winter Recess

January 15 Martin Luther King, Jr. Day

March 9 Teacher In-Service

February 16, 19 President’s Weekend

March 30 –
April 6

Spring Break

May 25, 28 Memorial Day

Tentative Last Day of School June 22, 2018



Curriculum & Instruction Attachment #2

Adopted

MATAWAN-ABERDEEN REGIONAL SCHOOL DISTRICT
School Calendar 2017-2018

TOTAL NUMBER OF DAYS

STUDENTS TEACHERS
September 16 18
October 21 22
November 18 18
December 16 16
January 21 21
February 18 18
March 20 21
April 16 16
May 21 21
June 16* 16*

TOTAL 183* 187*
(With 4 Prof. Days
included in count)

*includes 3 snow days

TEACHER PROFESSIONAL DEVELOPMENT DAYS

Friday, September 1, 2017 Full Day Teacher Workshops/Professional Development

Tuesday, September 5, 2017 Full Day Teacher Workshops/Professional Development

Monday, October 9, 2017 Full Day Teacher Workshops/Professional Development

Friday, March 9, 2018 Full Day Teacher Workshops/Professional Development

*Tentative Last Day of School June 22, 2018



Curriculum and Instruction Attachment #3

 September:  February:

S M T W T F S 1, 2 -  Staff In-Service Day S M T W T F S 17 - 20 - Presidents' Weekend 

1 2 3 5 - Labor Day 1 2 3 4

4 5 6 7 8 9 10 6 - First Day for Students 5 6 7 8 9 10 11

11 12 13 14 15 16 17 12 13 14 15 16 17 18

18 19 20 21 22 23 24 19 20 21 22 23 24 25

25 26 27 28 29 30 26 27 28

Total Days for Students: 19 Total Days for Students: 18

 October:  March:

S M T W T F S 3, 4 - Rosh Hashanah S M T W T F S 2 - Half Day Pre-K for Conferences

1 10 - Staff In-Service/Columbus Day 1 2 3 4 7 - Half Day K-3 for Conferences

2 3 4 5 6 7 8 Observance 5 6 7 8 9 10 11 8 - Half Day Pre-K-3 for Conferences 

9 10 11 12 13 14 15 12 - Yom Kippur 12 13 14 15 16 17 18 10 - Staff In-Service Day 

16 17 18 19 20 21 22 19 20 21 22 23 24 25  

23 24 25 26 27 28 29 26 27 28 29 30 31

30 31 Total Days for Students: 17 Total Days for Students: 22

 November:  April:

S M T W T F S 10, 11 - NJEA Convention S M T W T F S 10 - 17 Spring Break 

1 2 3 4 5 16 - Half Day Students - Pre-K-8 1

6 7 8 9 10 11 12 17 - Half Day Pre-K for Conferences 2 3 4 5 6 7 8

13 14 15 16 17 18 19 21 - Half Day K-3 for Conferences 9 10 11 12 13 14 15

20 21 22 23 24 25 26 22 - Half Day Pre-K-3 for Conferences 16 17 18 19 20 21 22

27 28 29 30 23 - Half Day Students/Staff 23 24 25 26 27 28 29

24, 25 - Thanksgiving 30

Total Days for Students: 18 Total Days for Students: 14

 December:  May:

S M T W T F S 6, 7, 13, 14 - Half Day HS/MS for S M T W T F S 26 - 29 - Memorial Day Weekend 

1 2 3 Conferences 1 2 3 4 5 6

4 5 6 7 8 9 10 23 - Half Day Students/Staff 7 8 9 10 11 12 13

11 12 13 14 15 16 17 26 - 30 - Winter Recess 14 15 16 17 18 19 20

18 19 20 21 22 23 24 21 22 23 24 25 26 27

25 26 27 28 29 30 31 28 29 30 31

Total Days for Students: 17 Total Days for Students: 21

 January:  June:

S M T W T F S 2 - New Year's Day Observed/ S M T W T F S 9 - Half Day HS Students & Staff only

Winter Recess 1 2 3 15 - 20 -Half Days - HS Students 

1 2 3 4 5 6 7 16 - Martin Luther King Day 4 5 6 7 8 9 10 only for Finals*

8 9 10 11 12 13 14 18, 19, 24, 25 - Half Day LR for 11 12 13 14 15 16 17 21, 22 - Half Day Students & Staff*

15 16 17 18 19 20 21 Conferences 18 19 20 21 22 23 24 22 - Tentative Last  Day of School*

22 23 24 25 26 27 28 31 - Half Day Students - Pre-K-8 25 26 27 28 29 30 23 - HS/MS Graduation 

29 30 31 Total Days for Students: 20 Total Days for Students: 17

= Marking Period

= Parent Conferences 

= Dates of proposed Board of Education meetings

MATAWAN-ABERDEEN REGIONAL SCHOOL DISTRICT

2016 - 2017 SCHOOL CALENDAR 

APRIL 2017

FEBRUARY 2017

MARCH 2017OCTOBER 2016

SEPTEMBER 2016

DECEMBER 2016

NOVEMBER 2016

JUNE 2017

MAY 2017

JANUARY 2017

DRAFT 

Total days for teaching staff: 187*  
Total days for students:  183* 

 

 KEY:      = No School for Students Only 
 

               = No School for Students & Staff 
 

               = 1/2 Day Students & Staff 
 

             = 1/2 Day Students Only 

 PARENT CONFERENCE DATES  

(FOUR HOUR SESSIONS) 

11/17/16 Pre-K Evening Conferences - CP  

11/21/16  K-3 Evening CL, RD, ST 

11/22/16 Pre-K-3 Afternoon CL, RD, ST, CP 

12/06/16 HS Afternoon Conferences -  Grades 9-12 
12/06/16 MS Evening Conferences -  Grades 6-8  
12/07/16 HS Evening Conferences - Grades 9-12 
12/07/16 MS Afternoon Conferences - Grades 6-8 
12/13/16 HS Afternoon Conferences - Grades 9-12 
12/13/16 MS Evening Conferences - Grades 6-8 
12/14/16 HS Evening Conferences - Grades 9-12  
12/14/16 MS Afternoon Conferences - Grades 6-8 
01/18/17 LR Afternoon Conferences - Grades 4-5 

01/19/17 LR Evening Conferences - Grades 4-5 

01/24/17 LR Afternoon Conferences - Grades 4-5 

01/25/17 LR Evening Conferences - Grades 4-5 

03/02/17 Pre-K Evening Conferences - CP  

03/07/17 K-3 Evening CL, RD, ST  

03/08/17 Pre-K-3 Afternoon CL, RD, ST, CP 

    

*Note:  Three extra days have been built into the calendar for emergencies, 

weather closings, etc. For each of these days not used, the last day of school for 

students and teachers will be reduced by one day, beginning June 23, in reverse 

order.  If additional emergency closing days need to be made up, they will be 

deducted from subsequent days scheduled as days closed and/or added as half-
days beginning June 23. Please note that  May 26 will be used as a snow day 
once the 3 others have been exhausted. If a 5th day is needed, April 17 will be 

used as a snow day.  Should additional days be needed, they will be added to 
the calendar through June 30. 
 

Matawan-Aberdeen Regional School District staff must make vacation and 
personal plans with the understanding that if a revised schedule is implemented 
due to emergencies, etc., the Board will not grant personal leave, with or without 
pay, for these days.  Requests for any other leaves of absence (i.e., sick leave or 
family illness) on these days may require a physician’s verification.   

Marking Periods 
  1: Sept 6 - Nov 15 (45 days) 
 2: Nov 16- Jan 30 (45 days) 
3: Jan 31 - Apr 7 (45 days) 

    4: Apr 18 - June 22 (47 days*) 

  

  

Adopted 12.14.15 
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2017/2018 REHIRE LIST

PERSONNEL ATTACHMENT #1

BOARD APPROVAL

April 24, 2017

LASTNAME FIRSTNAME 2016/

2017
LOC

EMP 

TYPE

JOBTITLE 2017/2018 SALARY

Includes Stipends & 

Longevity

STEP - N/A

LAST NAME FIRST NAME

2016/

2017
LOC

EMP 

TYPE JOBTITLE

2017/2018 Salary 

Includes Stipends 

& Longevity 2017/2018

STEP

1 Abrahamsen Richard MA 12 ASSISTANT PRINCIPAL 150,208.00 STEP-07

2 Bera Kelly ST 12 PRINCIPAL 155,329.00 STEP-07

3 Bombardier John CO 12 DIRECTOR OF K-12 INSTRUCTION AND EVALUATION 149,629.00 STEP-05

4 Cronin Sean HS 12
ASSISTANT PRINCIPAL/SUPERVISOR STUDENT 

PERSONNEL SERVICES 133,844.00 STEP-1A

5 Eyler Aaron MA 12 PRINCIPAL 143,629.00 STEP-1B

6 Janover Patricia RD 12 PRINCIPAL 155,329.00 STEP-07

7 Jerabek Joseph LR 12 PRINCIPAL 152,829.00 STEP-07

8 Kaeser Regina CO 12 TRANSPORTATION COORDINATOR 82,769.00 STEP-04

9 Lazur Margaret CO 12 ASSISTANT DIRECTOR OF SPECIAL SERVICES 124,458.00 STEP-02

10 Liotti Frank HS 12 ASSISTANT PRINCIPAL 150,208.00 STEP-07

11 Nasr Adam CO 12 DIRECTOR OF FACILITIES 125,503.00 STEP-03

12 Olsen Cristina LR 12 ASSISTANT PRINCIPAL 133,844.00 STEP-01A

13 Perez Nelyda CO 12 DIRECTOR OF SPECIAL SERVICES 141,629.00 STEP-1B

14 Ruscavage Michele HS 12 PRINCIPAL-HS 161,329.00 STEP-07

15 Spells Wayne CP 12 PRINCIPAL/DIRECTOR (RETIRE) 12/31/17 151,151.00 STEP-07

16 Tobia Mona MA 12 ASSISTANT PRINCIPAL 144,242.00 STEP-05

17 Tyburczy Philip HS 12 ASSISTANT PRINCIPAL IN CHARGE OF DISTRICT ATHLETICS 144,242.00 STEP-05

18 Van Horn Mark CL 12 PRINCIPAL 149,629.00 STEP-05

19 Wells Michael HS 12 ASSISTANT PRINCIPAL 147,708.00 STEP-07

20 Zitarosa Celestine CO 12 DIRECTOR OF K-12 LANGUAGE ARTS/HUMANITIES 155,329.00 STEP-07

LAST NAME FIRST NAME

2016/

2017
LOC

EMP 

TYPE JOBTITLE

2017/2018

 School Year

(2016/2017 MRTA 

Salary Guide)

Includes Stipends 

& Longevity

 Pending MRTA Negotiations

2017/2018 

School Year

(2016/2017 

MRTA STEP)

 Pending MRTA Negotiations

1 Abramowitz Felecia CL 10 TEACHER 76,400.00 STEP C-10

2 Acosta Alicia MA 10 TEACHER 89,999.00 STEP E-11

3 Adelson Brenda LR 10 TEACHER 89,999.00 STEP E-11

4 Ahlers Scott CO 12 COMPUTER TECHNICIAN 38,610.00 STEP-02

5 Aiello Nicole CL 10 TEACHER 49,190.00 STEP C-01

6 Albanese Azuree ST 10 TEACHER 63,620.00 STEP E-06

7 Alli Asma CL 10 TEACHER 70,450.00 STEP F-07

8 Alston Lisa ST 10 INSTRUCTIONAL ASSISTANT 15,172.80 STEP-06

9 Altman Robyn LR 10 TEACHER 56,090.00 STEP E-01

10 Alvarez Rachel CP 10 SCHOOL SOCIAL WORKER 57,500.00 STEP E-04

11 Alvarez Robert HS 10 TEACHER 73,130.00 STEP E-08

12 Alvarez Dawn RD 10 TEACHER 89,999.00 STEP E-11

13 Anderson Sonali CL 10 TEACHER 89,999.00 STEP E-11

14 Antista Maria HS 10 TEACHER 49,190.00 STEP C-01

15 Anzano Albert HS 10 TEACHER 89,999.00 STEP E-11

16 Apple Michael MA 10 TEACHER 56,090.00 STEP E-01

17 Aprilante Tara HS 10 TEACHER 57,500.00 STEP E-04

18 Armanno Carol RD 10 TEACHER 89,999.00 STEP E-11

19 Arnone Suzanne ST 10 TEACHER 93,300.00 STEP F-11

20 Aronowitz Nicole ST 10 TEACHER 49,190.00 STEP C-01

21 Ashed Jillian CL 10 TEACHER 49,190.00 STEP C-01

22 Bacharde Tiffany RD 10 TEACHER 64,195.00 STEP D-12.5

23 Baker Kristin LR 10 SOCIAL WORKER 56,250.00 STEP E-1.5

24 Bakley Sarah ST 10 CST - LDT/C 78,130.00 STEP E-09

25 Baldasserini Andre HS 10 TEACHER 56,640.00 STEP C-06

26 Baldwin Kelly HS 10 TEACHER 56,410.00 STEP E-02

27 Banafato Frank LR 10 INSTRUCTIONAL ASSISTANT 26,160.00 STEP-06

28 Barilka Casey LR 10 TEACHER 82,950.00 STEP C-11

29 Barkawitz Edward CO 10 BUS/VAN DRIVER 31,265.33 STEP 6-7

30 Barrett Edward HS 10 TEACHER 57,500.00 STEP E-04

MRAA

MRTA
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STEP - N/A

31 Barry Tara RD 10 TEACHER 49,840.00 STEP C-2.5

32 Barsi Jennifer ST 10 TEACHER 65,875.00 STEP E-6.5

33 Bartlett Mallory MA 10 CST - PSYCHOLOGIST 58,410.00 STEP F-01

34 Bartolotta Geena CO 10 BUS/VAN DRIVER 27,783.00 STEP-01

35 Basirico Angela ST 10 TEACHER 49,190.00 STEP C-01

36 Bauer Lisa CL 10 TEACHER 90,949.00 STEP E-11

37 Bauer Jennifer CP 10 CST - OCCUPATIONAL THERAPIST 68,130.00 STEP E-07

38 Baumert Deana MA 10 TEACHER 54,230.00 STEP D-02

39 Beatrice Kathleen CO 12 TRANSPORTATION DISPATCHER - BUS/VAN DRIVER 43,681.00 STEP-01

40 Bebel Helen MA 10 TEACHER 83,380.00 STEP E-10

41 Bennett Brittany MA 10 TEACHER 49,190.00 STEP C-01

42 Berdel Brad HS 10 HALL AIDE-10 MOS 20,380.00 STEP-01

43 Berger Krista HS 10 TEACHER 66,150.00 STEP C-08

44 Bergrin Barbara CL 10 TEACHER 84,600.00 STEP C-11

45 Berman Lauren CL 10 ELEMENTARY TEACHER AS LITERACY COACH 89,999.00 STEP E-11

46 Bernstein Daniel HS 10 TEACHER 56,090.00 STEP E-01

47 Biagianti Mary LR 10 TEACHER 89,999.00 STEP E-11

48 Blake Samantha CL 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

49 Bliss Jacqueline MA 10 TEACHER 56,090.00 STEP E-01

50 Blodgett Madeleine HS 10 TEACHER 73,130.00 STEP E-08

51 Bloomer Kathleen CO 10 BUS/VAN DRIVER 41,614.55 STEP-10

52 Bloss Justin HS 10 TEACHER 56,090.00 STEP E-01

53 Bonnell Tiffany CP 10 TEACHER 28,045.00 STEP E-01

54 Borchers Sheri HS 10 TEACHER 57,070.00 STEP E-03

55 Brereton Helen ST 10 TEACHER 89,999.00 STEP E-11

56 Brophy Eileen LR 10 TEACHER 89,999.00 STEP E-11

57 Brown Lisa CP 10 INSTRUCTIONAL ASSISTANT 31,480.00 STEP-09

58 Brown Eric HS 10 TEACHER 49,190.00 STEP C-01

59 Brubaker Mark HS 10 TEACHER 56,090.00 STEP E-01

60 Bruder Angela RD 10 TEACHER 50,090.00 STEP C-03

61 Brudner Hillary ST 10 INSTRUCTIONAL ASSISTANT 27,835.00 STEP-07

62 Buchanan Laura RD 10 TEACHER 57,070.00 STEP E-03

63 Bunzel Richard CO 10 BUS/VAN DRIVER 37,899.23 STEP-10

64 Burden Colleen ST 10 TEACHER 89,999.00 STEP E-11

65 Burfeindt Craig HS 10 TEACHER 82,950.00 STEP C-11

66 Burns Kevin HS 10 TEACHER 49,190.00 STEP C-01

67 Butler Charlene CL 10 TEACHER 83,900.00 STEP C-11

68 Cacopardo Maryann CL 10 TEACHER 92,350.00 STEP F-11

69 Cagnina Erin ST 10 TEACHER 85,700.00 STEP F-10

70 Cahill Laura MA 10 TEACHER 50,090.00 STEP C-03

71 Calandra Debra CL 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

72 Caldwell Sheila CP 10 NURSE 70,950.00 STEP D-08

73 Calvosa Helena CP 10 CST - SPEECH THERAPIST P/T 44,872.00 STEP E-01

74 Calvosa Alyssa MA 10 CST - SPEECH THERAPIST 56,090.00 STEP E-01

75 Cameron Kathryn HS 12 SECRETARY 12 MONTHS 26,900.00 STEP-01

76 Cannella Mary HS 10 INSTRUCTIONAL ASSISTANT 26,550.00 STEP-07

77 Cardinoza Kimberly LR 10 CST - BEHAVIORIST 68,130.00 STEP E-07

78 Carey Elizabeth CP 10 TEACHER 49,190.00 STEP C-01

79 Carhuff Pickell Corinne CL 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

80 Carnovsky Robert HS 10 TEACHER 89,999.00 STEP E-11

81 Carnovsky Sharon LR 10 TEACHER 56,640.00 STEP C-06

82 Carrante Marlene HS 10 INSTRUCTIONAL ASSISTANT 27,835.00 STEP-07

83 Caruso Eve LR 10 TEACHER 87,850.00 STEP D-11

84 Casserly Kathleen HS 10 TEACHER 65,940.00 STEP F-06

85 Castelli Courtney HS 10 TEACHER 59,820.00 STEP F-04

86 Certa Anthony HS 10 TEACHER 49,190.00 STEP C-01

87 Chalmers Jessie LR 10 TEACHER 56,090.00 STEP E-01

88 Chodkiewicz Beth MA 10 TEACHER 93,300.00 STEP F-11

89 Christie Allison ST 10 TEACHER 63,620.00 STEP E-06

90 Church Patricia RD 10 TEACHER 82,950.00 STEP C-11

91 Ciambruschini Dina LR 10 TEACHER 49,590.00 STEP C-02

92 Cinquegrana Susan CO 10 BUS/VAN DRIVER 37,899.23 STEP-10

93 Clark Janet CO 10 TRANSPORTATION ASSISTANT 18,900.00 STEP-10

94 Claudio Shannon HS 10 TEACHER 55,320.00 STEP D-04

95 Coates Lauren LR 10 TEACHER 49,190.00 STEP C-01

96 Coccio Isabelle HS 10 INSTRUCTIONAL ASSISTANT 24,675.00 STEP-06

97 Colao Raquel LR 10 ELEMENTARY TEACHER AS LITERACY COACH 82,950.00 STEP C-11
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STEP - N/A

98 Colburn Kendra HS 10 TEACHER 88,800.00 STEP D-11

99 Collins Sharon CL 10 INSTRUCTIONAL ASSISTANT 26,550.00 STEP-07

100 Conceicao Brandon HS 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

101 Cornacchia Mario HS 10 TEACHER 92,350.00 STEP F-11

102 Cosentino Karina LR 10 TEACHER 63,620.00 STEP E-06

103 Costello Laurie MA 10 TEACHER 57,070.00 STEP E-03

104 Cotter Shawn CO 12 MAINTENANCE 70,668.00 STEP M-15

105 Coughlin Charlotte HS 10 TEACHER 73,130.00 STEP E-08

106 Craparo Michael HS 10 TEACHER 56,410.00 STEP E-02

107 Crawford Emily MA 10 TEACHER 57,070.00 STEP E-03

108 Cullen Melissa ST 10 TEACHER 68,130.00 STEP E-07

109 Cupano Kayla LR 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

110 Curcie Amanda CL 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

111 Czimcharo Joseph CO 12 MAINTENANCE 57,958.00 STEP M-05

112 D' Agostino Nicole HS 10 CST - BEHAVIORIST 56,090.00 STEP E-01

113 D' Angelo Christine CP 10 CST - SPEECH THERAPIST 65,940.00 STEP F-06

114 Danback Barbara RD 10 SCHOOL COUNSELOR 92,350.00 STEP F-11

115 Dandola De Paolo Andrea HS 10 TEACHER 79,950.00 STEP G-08

116 Dansky Samantha MA 10 TEACHER 49,190.00 STEP C-01

117 Dawson Vanessa RD 10 TEACHER 59,940.00 STEP E-05

118 De Be Voise Margaret MA 10 TEACHER 93,300.00 STEP F-11

119 De Costa Florence HS 10 GUIDANCE COUNSELOR - SPS 92,350.00 STEP F-11

120 De Filippo Joni ST 10 TEACHER 49,190.00 STEP C-01

121 De Gennaro Sara CO 10 TRANSPORTATION ASSISTANT 15,120.00 STEP-01

122 De Michele Karen CL 10 INSTRUCTIONAL ASSISTANT 22,000.00 STEP-02

123 De Monte Agnes CL 10 INSTRUCTIONAL ASSISTANT 20,515.00 STEP-02

124 De Vincenzo Donald CO 10 BUS/VAN DRIVER 28,576.80 STEP 4-5

125 Dean Brian MA 10 TEACHER 76,400.00 STEP C-10

126 Debek Ewa CO 10 BUS/VAN DRIVER 37,899.23 STEP-10

127 Deegan David MA 10 TEACHER 89,999.00 STEP E-11

128 Dela Rosa Hona Lara CO 10 TRANSPORTATION ASSISTANT 18,123.75 STEP-01

129 Dellert Deirdre HS 10 TEACHER 90,949.00 STEP E-11

130 Dhume Valerie CP 10 INSTRUCTIONAL ASSISTANT 22,315.00 STEP-04

131 Di Brienza Kerri ST 10 LIBRARIAN/MEDIA SPECIALIST 65,940.00 STEP F-06

132 Di Capua Michele ST 10 SECRETARY 10.5 MONTHS 22,365.00 STEP-02

133 Di Liberti Larisa LR 10 TEACHER 90,949.00 STEP E-11

134 Di Mario Joseph MA 10 TEACHER 83,380.00 STEP E-10

135 Di Noia Theresa MA 10 TEACHER 78,130.00 STEP E-09

136 Di Palma Nadine CL 10 SECRETARY 10.5 MONTHS 21,710.00 STEP-01

137 Diaz David CO 12 COMPUTER TECHNICIAN 39,900.00 STEP-06

138 Diaz Valle Evelyn RD 10 INSTRUCTIONAL ASSISTANT 29,030.00 STEP-08

139 Didio Blair MA 10 TEACHER 56,090.00 STEP E-01

140 Digeronimo Christine CP 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

141 Donaghue Lori RD 10 INSTRUCTIONAL ASSISTANT 27,355.00 STEP-07

142 Donovan Colin LR 10 TEACHER 76,400.00 STEP C-10

143 Donovan Jill RD 10 TEACHER 78,130.00 STEP E-09

144 Downey Teresa MA 10 TEACHER 92,350.00 STEP F-11

145 Doyle Mary Ellen RD 10 TEACHER 76,400.00 STEP C-10

146 Du Brosky Wenona LR 10 TEACHER 93,300.00 STEP F-11

147 Dukes Jennifer CO 10 BUS/VAN DRIVER 28,009.80 STEP-02

148 Dulak Martin MA 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

149 Edelstein Joy MA 10 INSTRUCTIONAL ASSISTANT 27,355.00 STEP-07

150 Eisenberg Randi LR 10 TEACHER 78,130.00 STEP E-09

151 Emili Jessica MA 10 EDUCATIONAL MEDIA SPECIALIST/COMPUTER LITERACY 56,090.00 STEP E-01

152 Fajardo Carol HS 10 TEACHER 82,950.00 STEP C-11

153 Farley Caitlin ST 10 TEACHER 49,190.00 STEP C-01

154 Farrell Colleen CL 10 CST - SPEECH THERAPIST 56,410.00 STEP E-02

155 Feen Kathleen MA 10 GUIDANCE COUNSELOR - SPS 65,940.00 STEP F-06

156 Feihl Ann Margaret ST 10 INSTRUCTIONAL ASSISTANT 21,320.00 STEP-02

157 Festa Grace MA 12 SECRETARY 12 MONTHS 51,100.00 STEP-14

158 Fico Kristina RD 10 TEACHER 56,090.00 STEP E-01

159 Fineran Heather CO 10 BUS/VAN DRIVER 28,576.80 STEP 4-5

160 Fineran Melissa CO 10 BUS/VAN DRIVER 35,626.50 STEP 9A

161 Fins Traci CL 10 TEACHER 56,090.00 STEP E-01

162 Fiorilli Christina MA 10 TEACHER 89,999.00 STEP E-11

163 Fisco Kristen RD 10 TEACHER 57,285.00 STEP E-3.5

164 Flynn Nancy LR 10 TEACHER 92,350.00 STEP F-11
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STEP - N/A

165 Folchetti Mary Ann LR 10 INSTRUCTIONAL ASSISTANT 21,415.00 STEP-03

166 Foley Allison LR 10 CST - SPEECH THERAPIST 56,090.00 STEP E-01

167 Ford Jennifer RD 10 TEACHER 56,410.00 STEP E-02

168 Forgie Linda RD 10 TEACHER 61,150.00 STEP C-07

169 Foti Stephanie LR 10 TEACHER 56,740.00 STEP E-2.5

170 Freshnock Lauren MA 10 TEACHER 53,910.00 STEP D-01

171 Fricchione Anne Marie MA 10 TEACHER 87,850.00 STEP D-11

172 Friscia Mary Jane HS 10 TEACHER 89,999.00 STEP E-11

173 Furman Jessica MA 10 TEACHER 56,740.00 STEP E-2.5

174 Gallo James HS 10 TEACHER 57,500.00 STEP E-04

175 Gallo Maria HS 10 CST - SOCIAL WORKER 92,350.00 STEP F-11

176 Garrett Carolina MA 10 TEACHER 59,940.00 STEP E-05

177 Gascot Deja LR 10 SECRETARY 10.5 MONTHS 22,515.00 STEP-01

178 Generoso Susan LR 10 TEACHER 58,730.00 STEP F-02

179 Georgalas Florence HS 12 SECRETARY 12 MONTHS 58,550.00 STEP-14

180 Geroni Frances CL 10 TEACHER 84,600.00 STEP C-11

181 Gerrity Mary Ann CL 10 INSTRUCTIONAL ASSISTANT 15,865.90 STEP-07

182 Giammarino Frank CO 10 TRANSPORTATION ASSISTANT 15,120.00 STEP-01

183 Giornalista Patricia CP 12 SECRETARY 12 MONTHS 38,180.00 STEP-07

184 Godowski Donna HS 10 NURSE 92,350.00 STEP F-11

185 Goetz Matthew HS 10 TEACHER 56,410.00 STEP E-02

186 Goldberg Deborah HS 10 TEACHER 89,999.00 STEP E-11

187 Goldheimer Tara CL 10 TEACHER 49,590.00 STEP C-02

188 Goldstone Chani MA 10 TEACHER 92,350.00 STEP F-11

189 Gonzalez Nicole CL 10 TEACHER 56,640.00 STEP C-06

190 Gonzalez Louis CO 12 COMPUTER TECHNICIAN 42,000.00 STEP-08

191 Gray Barbara MA 10 TEACHER 76,400.00 STEP C-10

192 Greco Joseph HS 10 TEACHER 56,410.00 STEP E-02

193 Greco Dawn LR 10 INSTRUCTIONAL ASSISTANT 22,000.00 STEP-02

194 Greenspan Nadine MA 10 TEACHER 89,500.00 STEP D-11

195 Gregg Jennifer MA 10 TEACHER 82,950.00 STEP C-11

196 Griffith Elizabeth CP 10 INSTRUCTIONAL ASSISTANT 24,110.00 STEP-05

197 Griggs Samantha CO 10 BUS/VAN DRIVER 30,958.20 STEP 4-5

198 Grigoli Jeremy MA 10 TEACHER 80,450.00 STEP F-09

199 Grillo Kendra LR 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

200 Gross Zachary HS 10 MEDIA SPECIALIST 58,730.00 STEP F-02

201 Grosso Cheryl CP 10 INSTRUCTIONAL ASSISTANT 28,810.00  STEP-11A

202 Gumina Linda ST 10 CST - SPEECH THERAPIST 89,999.00 STEP E-11

203 Gwizdz Nicole LR 10 TEACHER 54,230.00 STEP D-02

204 Hagan Scott HS 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

205 Hamilton Brittany MA 10 TEACHER 49,190.00 STEP C-01

206 Hampton Eric CO 10 BUS/VAN DRIVER 28,576.80 STEP-03

207 Hamzic Hidajet CO 12 MAINTENANCE 70,668.00 STEP M-15

208 Harnett Christopher HS 10 TEACHER 49,190.00 STEP C-01

209 Harnett Deborah LR 10 INSTRUCTIONAL ASSISTANT 27,835.00 STEP-07

210 Harrington Meghan HS 10 TEACHER 83,380.00 STEP E-10

211 Harris Darryl HS 10 HALL AIDE-10 MOS 13,420.00 STEP-02

212 Haughey Michael LR 10 TEACHER 52,960.00 STEP C-05

213 Hausmann Kathryn ST 10 TEACHER 57,285.00 STEP E-3.5

214 Hebding Evelyn CP 10 INSTRUCTIONAL ASSISTANT 28,035.00 STEP-07

215 Hensel Christopher HS 10 TEACHER 49,590.00 STEP C-02

216 Herman Carolyn LR 10 TEACHER 57,285.00 STEP E-3.5

217 Hickey Joann CL 10 TEACHER 52,960.00 STEP C-05

218 Hillyer Patricia MA 10 TEACHER 93,300.00 STEP F-11

219 Hodnicky Helen HS 10 TEACHER 92,350.00 STEP F-11

220 Hollinger Jessica HS 10 CST - LDT/C 92,350.00 STEP F-11

221 Holynskyj Larissa ST 10 TEACHER 71,150.00 STEP C-09

222 Hor Brock HS 10 TEACHER 54,800.00 STEP C-5.5

223 Hudak Jennifer ST 10 TEACHER 89,999.00 STEP E-11

224 Hueston Emilly HS 10 TEACHER 49,190.00 STEP C-01

225 Hughes Susanne LR 10 TEACHER 50,600.00 STEP C-04

226 Hynes Gina MA 10 TEACHER 68,130.00 STEP E-07

227 Incorvaia Caroline CP 10 INSTRUCTIONAL ASSISTANT 22,000.00 STEP-02

228 Iozia Diane MA 10 TEACHER 50,090.00 STEP C-03

229 Irons Mark CL 10 PK-12 TEACHER COACH (STEM) 73,130.00 STEP E-08

230 Izworski Kevin HS 10 TEACHER 49,190.00 STEP C-01

231 Jackman Neil HS 10 TEACHER 96,850.00 STEP G-11
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STEP - N/A

232 Jackson William HS 10 HALL AIDE-10 MOS 14,868.75 STEP-06

233 Jennings Casey ST 10 TEACHER 56,410.00 STEP E-02

234 Jimenez Elizabeth CO 10 TRANSPORTATION ASSISTANT 15,120.00 STEP-01

235 Johannesen Michele LR 10 INSTRUCTIONAL ASSISTANT 28,035.00 STEP-07

236 Johnson Jesse MA 10 TEACHER 56,410.00 STEP E-02

237 Jones Hazel CO 10 TRANSPORTATION ASSISTANT 23,180.00 STEP-01

238 Joyce Kathleen MA 10 TEACHER 92,350.00 STEP F-11

239 Kaiser Heather HS 10 TEACHER 58,720.00 STEP E 4.5

240 Kapadia Vishaka RD 10 TEACHER 56,410.00 STEP E-02

241 Kaplan Daniel HS 10 TEACHER 96,850.00 STEP G-11

242 Karatzia Devaney Nicole HS 10 TEACHER 68,130.00 STEP E-07

243 Kaye John HS 10 TEACHER 90,949.00 STEP E-11

244 Kelly Lauren LR 10 CST - SOCIAL WORKER 56,410.00 STEP E-02

245 Khachaturian Marisa MA 10 TEACHER 56,090.00 STEP E-01

246 Kinneman Katelyn HS 10 TEACHER 56,090.00 STEP E-01

247 Kish Sheryl HS 10 TEACHER 92,350.00 STEP F-11

248 Kliemisch Nicole LR 10 TEACHER 50,600.00 STEP C-04

249 Koch Bridget RD 10 NURSE 86,689.50 STEP E-10.5

250 Komito Marc HS 10 TEACHER 85,700.00 STEP F-10

251 Kopko Delores CO 12 SECRETARY 12 MONTHS 26,900.00 STEP-01

252 Kops Leslie CL 10 INSTRUCTIONAL ASSISTANT 21,320.00 STEP-02

253 Kousouris Irene MA 10 CST - OCCUPATIONAL THERAPIST 66,150.00 STEP C-08

254 Kruzik Jacqueline CP 10 INSTRUCTIONAL ASSISTANT 28,035.00 STEP-07

255 Kuchinski Danielle CL 10 INSTRUCTIONAL ASSISTANT 12,246.70 STEP-01

256 Kushwara Christina ST 10 TEACHER 62,260.00 STEP F-05

257 Kyvelos Susan LR 10 TEACHER 78,130.00 STEP E-09

258 Labruzza Salvatore CO 12 MAINTENANCE 49,723.00 STEP M-05

259 Lambert Lynne MA 10 TEACHER 89,999.00 STEP E-11

260 Lamicela Joseph HS 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

261 Langer Annette ST 10 NURSE 93,300.00 STEP F-11

262 Lara Lisa CO 10 BUS/VAN DRIVER 28,009.80 STEP-02

263 Lasko Andrew HS 10 TEACHER 89,999.00 STEP E-11

264 Lasko Dawn LR 10 TEACHER 89,999.00 STEP E-11

265 Lathrop Margret ST 10 TEACHER 73,775.00 STEP C-9.5

266 Layton Leah MA 10 TEACHER 90,949.00 STEP E-11

267 Leach Kristina HS 10 GUIDANCE COUNSELOR - SPS 56,410.00 STEP E-02

268 Leahy Sydnie CO 10 TRANSPORTATION ASSISTANT 15,120.00 STEP-01

269 Lehman David LR 10 TEACHER 78,130.00 STEP E-09

270 Lemma Cheryl MA 12 SECRETARY 12 MONTHS 35,860.00 STEP-07

271 Lenge Tatiana MA 10 TEACHER 68,195.00 STEP F-6.5

272 Lenihan Christine RD 10 TEACHER 50,090.00 STEP C-03

273 Lepre Denise RD 10 TEACHER 82,950.00 STEP C-11

274 Leslie Kathryn MA 10 TEACHER 75,450.00 STEP F-08

275 Letowsky Beth CL 10 INSTRUCTIONAL ASSISTANT 37,260.00 STEP-13

276 Leuin Harvey HS 10 GUIDANCE COUNSELOR - SPS 89,999.00 STEP E-11

277 Levine Nikolic Alissa LR 10 TEACHER 89,999.00 STEP E-11

278 Liebowitz Karen RD 10 SECRETARY 10.5 MONTHS 26,890.00 STEP-06

279 Lisciandro Tara HS 10 TEACHER 87,850.00 STEP D-11

280 Logue Doreen CO 10 BUS/VAN DRIVER 35,626.50 STEP 9A

281 Longo Andrea LR 10 TEACHER 61,150.00 STEP C-07

282 Lopez Silvana CO 10 BUS/VAN DRIVER 28,576.80 STEP 4-5

283 Lorefice Lindsey MA 10 TEACHER 49,190.00 STEP C-01

284 Luciano Melinda LR 12 SECRETARY 12 MONTHS 30,785.00 STEP-01

285 Lyttle Barbara RD 10 TEACHER 94,000.00 STEP F-11

286 Mac Donald Gillian ST 10 TEACHER 57,500.00 STEP E-04

287 Mackey Latieffa HS 10 INSTRUCTIONAL ASSISTANT 22,000.00 STEP-02

288 Maglione Allison CL 10 TEACHER 49,590.00 STEP C-02

289 Mahon Kristi LR 10 CST - SPEECH THERAPIST 56,090.00 STEP E-01

290 Maida Michele HS 10 SECRETARY 10.5 MONTHS 27,140.00 STEP-06

291 Maiello Regina CL 10 TEACHER 64,100.00 STEP F-5.5

292 Mainieri Dora LR 10 CST - PSYCHOLOGIST 58,410.00 STEP F-01

293 Malave Robert HS 10 TEACHER 89,999.00 STEP E-11

294 Mallozzi Catharina HS 10 NURSE 32,305.60 STEP C-05

295 Malone Stephen CL 10 TEACHER 58,410.00 STEP F-01

296 Maltese Kerri MA 10 TEACHER 50,090.00 STEP C-03

297 Mammano Amy LR 10 TEACHER 80,755.00 STEP E-9.5

298 Mancuso Kathleen HS 10 TEACHER 56,090.00 STEP E-01
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STEP - N/A

299 Maniscalchi Kristine LR 10 TEACHER 89,999.00 STEP E-11

300 Marion Colleen ST 10 TEACHER 85,700.00 STEP F-10

301 Marsh Charles HS 10 TEACHER 73,130.00 STEP E-08

302 Marsh Ann LR 10 SECRETARY 10.5 MONTHS 26,690.00 STEP-06

303 Massimini Geoffrey HS 10 TEACHER 76,400.00 STEP C-10

304 Mastrangelo Lauren ST 10 TEACHER 59,390.00 STEP F-03

305 Matos Silvino CO 12 MAINTENANCE 69,868.00 STEP M-15

306 Matthews Helen CL 10 SECRETARY 12 MONTHS 29,785.00 STEP-01

307 Mc Cabe Kenneth MA 10 TEACHER 89,999.00 STEP E-11

308 Mc Dede Maria HS 10 TEACHER 62,260.00 STEP F-05

309 Mc Fadden Mary Beth MA 10 TEACHER 91,649.00 STEP E-11

310 Mc Kurth Julie HS 10 TEACHER 59,940.00 STEP E-05

311 Mc Kurth Daryl MA 10 GUIDANCE COUNSELOR - SPS 63,620.00 STEP E-06

312 Mc Nerney Karen ST 10 TEACHER 57,500.00 STEP E-04

313 Mc Peek Catherine RD 10 INSTRUCTIONAL ASSISTANT 15,399.00 STEP-07

314 Meany Karen RD 10 TEACHER 93,300.00 STEP F-11

315 Melikhova Julia HS 10 TEACHER 63,620.00 STEP E-06

316 Mellock Megan HS 10 INSTRUCTIONAL ASSISTANT 20,435.00 STEP-01

317 Mergner Suzanne HS 10 TEACHER 82,950.00 STEP C-11

318 Mescal Debra MA 10 TEACHER 73,130.00 STEP E-08

319 Mesko Cindy HS 10 TEACHER 56,090.00 STEP E-01

320 Milan Gregory HS 10 TEACHER 89,999.00 STEP E-11

321 Miles Lauren MA 10 CST - LDT/C 73,130.00 STEP E-08

322 Miller Catherine LR 10 TEACHER 83,380.00 STEP E-10

323 Miller David MA 10 TEACHER 83,380.00 STEP E-10

324 Mingrone Christopher HS 10 TEACHER 89,999.00 STEP E-11

325 Minneci Frances CL 10 LIBRARIAN/MEDIA SPECIALIST/COMPUTER/HEALTH 92,350.00 STEP F-11

326 Mirnasiri Nayer HS 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

327 Miseo Rachel HS 10 TEACHER 49,190.00 STEP C-01

328 Mohammed Patrick HS 10 TEACHER 54,890.00 STEP D-03

329 Molinari Ann CL 10 TEACHER 94,000.00 STEP F-11

330 Molinari Doreen CL 10 CST - SPEECH THERAPIST 87,850.00 STEP D-11

331 Moller Jennifer HS 10 TEACHER 89,999.00 STEP E-11

332 Moller Robert HS 10 TEACHER 57,500.00 STEP E-04

333 Monro Christine MA 10 TEACHER 89,999.00 STEP E-11

334 Monro David MA 10 TEACHER 89,999.00 STEP E-11

335 Montano Maureen MA 10 TEACHER 89,500.00 STEP D-11

336 Moore Ryan LR 10 TEACHER 49,190.00 STEP C-01

337 Moran Shara LR 10 TEACHER 49,840.00 STEP C-2.5

338 Morillo Deborah RD 10
EDUCATIONAL MEDIA SPECIALIST/COMPUTER 

LITERACY/COMPUTER 81,200.00 STEP D-10

339 Morrison Hollieann CL 10 TEACHER 49,840.00 STEP C-2.5

340 Morrissey Christina RD 10 TEACHER 90,949.00 STEP E-11

341 Murphy Kevin HS 10 TEACHER 63,620.00 STEP E-06

342 Murphy Tara RD 10 CST - PSYCHOLOGIST 58,410.00 STEP F-01

343 Murray Paula RD 10 TEACHER 89,999.00 STEP E-11

344 Nangano Jennifer HS 10 CST - PSYCHOLOGIST 63,230.00 STEP G-02

345 Natale Gloria CL 10 TEACHER 49,190.00 STEP C-01

346 Nau Sara CL 10 TEACHER 91,649.00 STEP E-11

347 Nazarian Gloria CO 10 TRANSPORTATION ASSISTANT 18,123.75 STEP-01

348 Nestor Susan MA 10 NURSE 87,850.00 STEP D-11

349 Nicolaou Tara CP 10 TEACHER 57,070.00 STEP E-03

350 Nicoll Brent RD 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

351 Nielsen Jenny CO 10 TRANSPORTATION ASSISTANT 17,010.00 STEP-01

352 Nieves Jennise HS 10 COORDINATOR SUBSTANCE ABUSE - SAC 73,130.00 STEP E-08

353 Nilsen Kristine MA 10 TEACHER 92,350.00 STEP F-11

354 Ninger Ellen HS 10 GUIDANCE COUNSELOR - SPS (Sabbatical 2017/2018) 92,350.00 (46,175.00) STEP F-11

355 Northington Cleo CO 10 BUS/VAN DRIVER 37,899.23 STEP-10

356 Norwood Janice MA 10 INSTRUCTIONAL ASSISTANT 25,090.00 STEP-05

357 Nunziante Marybeth HS 10 TEACHER 77,950.00 STEP F-8.5

358 O' Brien Matthew CL 10 TEACHER 49,190.00 STEP C-01

359 O' Brien Denise LR 10 INSTRUCTIONAL ASSISTANT 28,035.00 STEP-07

360 O' Mullan Claudia LR 10 CST - OCCUPATIONAL THERAPIST 58,730.00 STEP F-02

361 O' Neill Michelle HS 10 TEACHER 56,250.00 STEP E-1.5

362 Ogurek Mayra HS 10 TEACHER 92,350.00 STEP F-11

363 Olechnowicz Jeffrey HS 10 TEACHER 49,190.00 STEP C-01

364 Oliveira Jessica MA 10 TEACHER 56,090.00 STEP E-01
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STEP - N/A

365 Orr Daisy LR 10 TEACHER 83,380.00 STEP E-10

366 Osmanovic Milena CP 10 INSTRUCTIONAL ASSISTANT 22,900.00 STEP-03

367 Pallitto Nancy RD 10 INSTRUCTIONAL ASSISTANT 27,155.00 STEP-07

368 Palumbo Susan RD 12 SECRETARY 12 MONTHS 52,093.00 N/A

369 Pangborn Sandra RD 10 TEACHER 89,999.00 STEP E-11

370 Panicker Sreeba CP 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

371 Pape Kimberly HS 10 TEACHER 92,350.00 STEP F-11

372 Pappas Alyssa CL 10 TEACHER 57,285.00 STEP E-3.5

373 Pappas Laura CL 10 TEACHER 54,800.00 STEP C-5.5

374 Pappas James ST 10 TEACHER 63,620.00 STEP E-06

375 Patterson Cori LR 10 TEACHER 66,150.00 STEP C-08

376 Paul Witt Jenna CO 10 BUS/VAN DRIVER 28,576.80 STEP 4-5

377 Paulus Carolyn HS 10 TEACHER 54,230.00 STEP D-02

378 Pellicione Harriet CO 12 SECRETARY 12 MONTHS 34,375.00 STEP-07

379 Perchuk Tara RD 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

380 Perrotta Alexandra ST 10 TEACHER 49,190.00 STEP C-01

381 Peters Esposito Mindy CL 10 INSTRUCTIONAL ASSISTANT 22,900.00 STEP-03

382 Peterson Ellen LR 10 TEACHER 86,689.50 STEP E-10.5

383 Petruccio Gabrielle CL 10 TEACHER 56,090.00 STEP E-01

384 Pickell Lee HS 10 TEACHER 50,600.00 STEP C-04

385 Pickens Samuel HS 10 TEACHER 76,580.00 STEP E-8.5

386 Pisani Laura HS 10 TEACHER 80,755.00 STEP E-9.5

387 Pisano Susan RD 10 TEACHER 73,130.00 STEP E-08

388 Polakowski Shannon CL 10 TEACHER 61,150.00 STEP C-07

389 Portee Wells Patricia HS 10 TEACHER 54,230.00 STEP D-02

390 Potter Magda CL 10 INSTRUCTIONAL ASSISTANT 11,852.30 STEP-01

391 Poulsen Nicole CO 10 TRANSPORTATION ASSISTANT 18,900.00 STEP-01

392 Preiser Sheryl ST 10 TEACHER 50,600.00 STEP C-04

393 Preuss Rosalie LR 10 NURSE 65,950.00 STEP D-07

394 Prewitt Caroline CP 10 INSTRUCTIONAL ASSISTANT 23,120.00 STEP-04

395 Prinzi Maria HS 12 SECRETARY 12 MONTHS 43,575.00 STEP-08

396 Provines Effie HS 10 TEACHER 82,950.00 STEP C-11

397 Pruitt Ronald ST 10 TEACHER 49,190.00 STEP C-01

398 Radoncic Ermina ST 10 INSTRUCTIONAL ASSISTANT 23,800.00 STEP-04

399 Raiola Amy MA 10 TEACHER 57,500.00 STEP E-04

400 Ramsey Holly CO 10 BUS/VAN DRIVER 35,626.50 STEP 9A

401 Rao Rupa ST 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

402 Ratcliffe Jill ST 10 INSTRUCTIONAL ASSISTANT 33,155.00 STEP-11

403 Reda Vilma RD 10 INSTRUCTIONAL ASSISTANT 12,246.70 STEP-01

404 Redmond Michael MA 10 TEACHER 92,350.00 STEP F-11

405 Reese Mary Ann CL 10 NURSE 89,500.00 STEP D-11

406 Reinecke Taylor MA 10 TEACHER 53,910.00 STEP D-01

407 Reingle Patricia HS 12 SECRETARY 12 MONTHS 32,675.00 STEP-06

408 Reistrom Meghan LR 10 TEACHER 59,940.00 STEP E-05

409 Reynolds Mary Ellen CL 10 INSTRUCTIONAL ASSISTANT 15,526.30 STEP-06

410 Reynolds Dustin MA 10 TEACHER 49,590.00 STEP C-02

411 Ricca Caroline LR 10 TEACHER 89,500.00 STEP D-11

412 Riley Jessica LR 10 TEACHER 49,190.00 STEP C-01

413 Riley Wendy ST 10 TEACHER 68,130.00 STEP E-07

414 Ripple Susan CP 10 TEACHER 63,650.00 STEP C 7.5

415 Ritchie Amy MA 10 CST - SPEECH THERAPIST 89,999.00 STEP E-11

416 Robles Arroyo Vanessa CO 10 TRANSPORTATION ASSISTANT 17,010.00 STEP-01

417 Rocco Sandra CP 10 TEACHER 62,260.00 STEP F-05

418 Roche Corinne LR 10 TEACHER 56,090.00 STEP E-01

419 Rogers Kimberly HS 10 TEACHER 89,999.00 STEP E-11

420 Russo Susan MA 10 TEACHER 78,130.00 STEP E-09

421 Sa Joana HS 10 TEACHER 56,090.00 STEP E-01

422 Saccomondo Kristina CP 10 CST - PSYCHOLOGIST 58,410.00 STEP F-01

423 Sakowski Donna LR 10 TEACHER 89,999.00 STEP E-11

424 Salsano Jillien CP 10 CST - SOCIAL WORKER P/T 43,189.30 STEP E-01

425 Santoro Danielle LR 10 TEACHER 63,650.00 STEP C-7.5

426 Santos Loriann CL 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

427 Saraiva David RD 10 TEACHER 49,190.00 STEP C-01

428 Saviano Nicole ST 10 INSTRUCTIONAL ASSISTANT 12,246.70 STEP-01

429 Scatorchia Brianna MA 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

430 Scheuing James MA 10 TEACHER 89,999.00 STEP E-11

431 Scheuing Adrienne ST 10 TEACHER 91,649.00 STEP E-11
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STEP - N/A

432 Schnakenberg Paula MA 12 SECRETARY 12 MONTHS 36,975.00 STEP-07

433 Schneider Liza ST 10 TEACHER 66,150.00 STEP C-08

434 Schueller Melanie MA 10 INSTRUCTIONAL ASSISTANT 20,435.00 STEP-01

435 Schultz Lisa RD 10 TEACHER 56,410.00 STEP E-02

436 Segui Jessica HS 10 TEACHER 63,620.00 STEP E-06

437 Senne Celeste ST 10 TEACHER 49,190.00 STEP C-01

438 Servidio Paul HS 10 TEACHER 96,850.00 STEP G-11

439 Shaw Norreen HS 12 SECRETARY 12 MONTHS 26,900.00 STEP-01

440 Shine Robert HS 10 HALL AIDE-10 MOS 12,889.30 STEP-01

441 Sidley Kate RD 10 CST - SPEECH THERAPIST 57,070.00 STEP E-03

442 Silano Susan RD 10 TEACHER 63,620.00 STEP E-06

443 Simmonds Alyssa CL 10 SOCIAL WORKER ELEMENTARY 56,410.00 STEP E-02

444 Six Lauren CL 10 CST - OCCUPATIONAL THERAPIST 58,410.00 STEP F-01

445 Slee Wojnar Kathleen LR 10 INSTRUCTIONAL ASSISTANT 21,320.00 STEP-02

446 Sloan Michelle LR 10 TEACHER 57,760.00 STEP D-05

447 Smith Deborah S. ST 10 TEACHER 89,999.00 STEP E-11

448 Smith Meredith ST 10 TEACHER 59,940.00 STEP E-05

449 Smolokoff Mary Beth MA 10 TEACHER 92,350.00 STEP F-11

450 Sobieski Cynthia MA 10 TEACHER 57,070.00 STEP E-03

451 Sodono Lauren HS 10 TEACHER 49,190.00 STEP C-01

452 Sommer Lynne MA 10 TEACHER 89,999.00 STEP E-11

453 Spafford Dana MA 10 TEACHER 73,130.00 STEP E-08

454 Spaur Isabel ST 10 TEACHER 89,999.00 STEP E-11

455 Spitz Yael CL 10 CST - LDT/C 57,070.00 STEP E-03

456 Stanek Jacqueline MA 10 TEACHER 56,410.00 STEP E-02

457 Starr Diana MA 10 TEACHER 58,730.00 STEP F-02

458 Stelluto Jennifer CL 10 TEACHER 56,090.00 STEP E-01

459 Stetz Diane HS 10 TEACHER 68,650.00 STEP C-8.5

460 Stevens Roderick B MA 10 TEACHER 78,130.00 STEP E-09

461 Stevens Vanessa MA 10 TEACHER 76,400.00 STEP C-10

462 Sullam Joanne RD 10 TEACHER 50,600.00 STEP C-04

463 Svenson Alycia CL 10 TEACHER 49,190.00 STEP C-01

464 Szymanski Barbara RD 10 INSTRUCTIONAL ASSISTANT 14,378.20 STEP-05

465 Tarrazi Dylan MA 10 TEACHER 68,195.00 STEP F-6.5

466 Tay Kathleen LR 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

467 Tefteller Daryl CO 12 MAINTENANCE 49,723.00 STEP M-05

468 Thomson Lori RD 10 TEACHER 88,800.00 STEP D-11

469 Tomasello Louise HS 10 TEACHER 50,600.00 STEP C-04

470 Tomkins Amy ST 10 TEACHER 59,940.00 STEP E-05

471 Toomey Joanne MA 10 TEACHER 61,440.00 STEP D-06

472 Torres Melissa RD 10 TEACHER 56,090.00 STEP E-01

473 Towle Catherine MA 10 TEACHER 58,720.00 STEP E-4.5

474 Trezza Andrea CL 10 CST - BEHAVIORIST 89,999.00 STEP E-11

475 Turchiano Carol RD 10 INSTRUCTIONAL ASSISTANT 12,246.70 STEP-01

476 Turley Rose Marie HS 10 TEACHER 89,999.00 STEP E-11

477 Uriarte Ana ST 12 SECRETARY 12 MONTHS 35,575.00 STEP-07

478 Vaccaro Michael HS 10 HALL AIDE-10 MOS 12,889.30 STEP-01

479 Van Dewater Erin MA 10 INSTRUCTIONAL ASSISTANT 21,115.00 STEP-01

480 Varma Kumar Yamini HS 10 TEACHER 59,940.00 STEP E-05

481 Varricchio Elissa Ann LR 10 TEACHER 57,070.00 STEP E-03

482 Vasilenko Nicholas MA 10 TEACHER 56,090.00 STEP E-01

483 Vatore Sandra CL 10 INSTRUCTIONAL ASSISTANT 20,435.00 STEP-01

484 Ventorino Toni Ann HS 10 TEACHER 49,590.00 STEP C-02

485 Vergaretti Kathleen CL 10 TEACHER 92,350.00 STEP F-11

486 Vidal Rodolfo HS 10 TEACHER 68,450.00 STEP D-7.5

487 Viel Linda MA 10 TEACHER 94,000.00 STEP F-11

488 Vilela Meghan CO 12 SECRETARY 12 MONTHS 30,705.00 STEP-01

489 Walker Martine CL 10 TEACHER 85,700.00 STEP F-10

490 Wallace Eileen MA 10 TEACHER 82,950.00 STEP C-11

491 Walliczek Terri RD 10 TEACHER 59,940.00 STEP E-05

492 Walling Linda HS 10 INSTRUCTIONAL ASSISTANT 42,885.00 STEP-14

493 Walsh Nancy CL 10 INSTRUCTIONAL ASSISTANT 27,155.00 STEP-07

494 Walsh Matthew HS 10 TEACHER 56,410.00 STEP E-02

495 Walter Cathleen HS 10 TEACHER 82,950.00 STEP C-11

496 Wangen Georgette MA 10 TEACHER 57,500.00 STEP E-04

497 Wassmer Deborah CP 10 INSTRUCTIONAL ASSISTANT 24,790.00 STEP-05

498 Weaver April CO 10 BUS/VAN DRIVER 30,958.20 STEP 4-5
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STEP - N/A

499 Wegrzyn Louise HS 10 TEACHER 61,780.00 STEP E-5.5

500 Weinstein Bonnie LR 10 TEACHER 56,410.00 STEP E-02

501 Wells Gerard MA 10 TEACHER 90,949.00 STEP E-11

502 Werner Kelli CL 10 TEACHER 56,410.00 STEP E-02

503 Whartnaby Melissa CP 10 TEACHER 57,070.00 STEP E-03

504 White Susan CL 10 TEACHER 49,190.00 STEP C-01

505 Wietecha Robert HS 10 INSTRUCTIONAL ASSISTANT 22,000.00 STEP-02

506 Wietecha Corinne MA 10 TEACHER 89,999.00 STEP E-11

507 Wilensky Daniel MA 10 TEACHER 56,410.00 STEP E-02

508 Williams Devenn MA 10 INSTRUCTIONAL ASSISTANT 23,800.00 STEP-04

509 Wilson Tara MA 10 TEACHER 55,320.00 STEP D-04

510 Winchel Wendy ST 10 TEACHER 61,780.00 STEP E-5.5

511 Winther Margaret LR 10 TEACHER 83,900.00 STEP C-11

512 Wolf Barbara LR 10 TEACHER 89,999.00 STEP E-11

513 Yacovelli Cynthia CO 12 SECRETARY 12 MONTHS 26,900.00 STEP-01

514 Yorks Diane ST 10 TEACHER 92,350.00 STEP F-11

515 Yourth Mary Lou RD 10 INSTRUCTIONAL ASSISTANT 16,837.40 STEP-08

516 Zanghi Nancy HS 12 SECRETARY 12 MONTHS 38,180.00 STEP-07

517 Zeller Kerri CO 10 BUS/VAN DRIVER 31,265.33 STEP 6-7

518 Zeppilli Elizabeth HS 10 TEACHER 82,950.00 STEP C-11

519 Zibbell James MA 10 CST - SOCIAL WORKER 73,130.00 STEP E-08

520 Zimmer Theresa LR 10 TEACHER 61,150.00 STEP C-07

521 Zitzman Denise CL 10 INSTRUCTIONAL ASSISTANT 21,415.00 STEP-03

522 Zwirko Tracy LR 10 TEACHER 71,150.00 STEP C-09
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1
April 24, 2017 BOE Meeting *indicates out-of-district employee

MATAWAN-ABERDEEN REGIONAL SCHOOL DISTRICT
HUMAN RESOURCES DEPARTMENT

SUMMER POSTING 2017 RECOMMENDATIONS
Special Education Extended School Year Program

July 5 – August 24, 2017
Monday – Thursday

Session I- July 5 - July 31, 2017 (15 days) with July 3 set up
Session II- August 1- August 24, 2017 (15 days) with Friday, August 25 as clean up

Teachers may apply to teach one session or both sessions. This format was created to accommodate vacation schedules.
Please note that preferences will be given to staff members who are able to work both sessions.

8:30 AM to 12:30 PM Students - 8:15 AM to12:45 PM Staff (PSD staff & elementary classes)

Pre-School Disabled

Posting # Position Staff Activity Max
Hours

Cost/Hr Total
Cost

School

1
Digeronimo, Christine
Nicolau, Tara

Special Ed Teacher
(AUTISM)
11-216-100-101-
11-0000-7

2 Full day
8:15 AM to 12:45 PM
(session I)

67.5
Each

$40 $5,400 ST

2
Digeronimo, Christine
Bonnell, Tiffany

Special Ed Teacher
(AUTISM)
11-216-100-101-
11-0000-7

2 Full day
8:15 AM to 12:45 PM
(session II)

67.5
Each

$40 $5,400 ST

3
Cairnes, Danielle
Senne, Celeste
VACANCY (2)

Special Ed Teacher
(PSD)
11-216-100-101-
11-0000-7

4 Full day
8:15 AM to 12:45 PM
(session I)

67.5
Each

$40 $10,800 ST

4
Cairnes, Danielle
Senne, Celeste
VACANCY (2)

Special Ed Teacher
(PSD)
11-216-100-101-
11-0000-7

4 Full day
8:15 AM to 12:45 PM
(session II)

67.5
Each

$40 $10,800 ST

5
Altman, Robyn
Johanneson, Michele
Mackey, Latieffa
Santoro, Danielle

Special Ed Teacher
Sub (pre-K)
11-216-100-101-
11-0000-7

4 Full day
8:15 AM to 12:45 PM

90
Each

$40 N/A ST

6
Brown, Lisa
Dhume, Valerie
Fiedler, Charnel
Kops, Leslie
Osmanovic, Milena
Dela Rosa-Hona, Lara

Giornalista, Angela*
Maggar, JeanDarc*
Wise, Brian*
VACANCY (3)

Instructional
Assistant
11-216-100-106-
11-0000-7

12 Full day
8:15 to 12:45
(session I)

60
Each

Hourly
Per diem
or $14
per hour

TBD ST

7
Dhume, Valerie
Fiedler, Charnel
Kops, Leslie
Dela Rosa-Hona, Lara

Giornalista, Angela*
Maggar, JeanDarc*
Wise, Brian*
VACANCY (5)

Instructional
Assistant
11-216-100-106-
11-0000-7

12 Full day
8:15 to 12:45
(session II)

60
Each

Hourly
Per diem
or $14
per hour

TBD
ST

8
Berdel, Brad
Cupano, Kayla
Edelstein, Joy
Gray, Jeffrey
Norwood, Janice
VACANCY (1)

Instructional
Assistant Sub
13-422-100-106-
11-0000-8

6 Full day
PSD
8:15 AM to 12:45 PM

90
Each

Hourly
Per diem
or $14
per hour

N/A ST
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April 24, 2017 BOE Meeting *indicates out-of-district employee

Special Education Self-Contained Classes

Posting # Position Staff Activity Max
Hours

Cost/Hr Total
Cost

School

9
Bennett, Brittany
Blake, Samantha
Chalmers, Jessie
D’Agostino, Nicole
Farley, Caitlin
Joyce, Kathleen
Layton, Leah
Pickell, Lee
Roche, Corrine
Wilensky, Daniel

Leopkoski, Kelly*
Mykytok, Michael*
Simon, Travis*

Special Education
Teacher
11-204-100-101-
11-0000-7 &
11-214-100-100-
11-0000-7

13 SE Classes AUT (4),
LLD (6), MD/CI (3)
8:15 AM – 12:45 PM
(session I)

67.5
Each

$40 $35,100 MS

10
Bennett, Brittany
Blake, Samantha
Bliss, Jacqueline
D’Agostino, Nicole
Farley, Caitlin
Joyce, Kathlen
Perotta, Alexandra
Pickell, Lee
Wilensky, Daniel

Leopkoski, Kelly*
Mykytok, Michael*
Simon, Travis*
VACANCY (1)

Special Education
Teacher
11-204-100-101-
11-0000-7 &
11-214-100-100-
11-0000-7

13 SE Classes AUT (4),
LLD (6), MD/CI (3)
8:15 AM – 12:45 PM
(session II)

67.5
Each

$40 $35,100 MS

11
Altman, Robyn
Alvarez, Robert
Bergrin, Barbara
Fins, Traci
Mackey, Latieffa
McFadden, Mary Beth
Santoro, Danielle
Smolokoff, Mary Beth
Gray, Jeffrey*
Yaccarine, Francesca*

Special Ed Teacher
Sub
11-214-100-106-
11-0000-7 &
11-204-100-101-
11-0000-7

10 Full day
SE Classes
8:15 AM – 12:45 PM

90
Each

$40 N/A MS

12
Collins, Sharon
Esposito, Mindy
Folchetti, Maryann
Greco, Dawn
Grillo, Kendra
Hagan, Scott
Lamicela, Joseph
O’Brien, Denise
Perchuck, Tara
Rao, Rupa
Santos, LoriAnn
Scatorchia, Brianna
Schueller, Melanie
Vatore, Sandra
Wietecha, Robert
Zitzman, Denise

Fornace, Linda*
Gonzalez, Andrea*
Habib, Sandra*
Jasmin, Michaelle*
Levy, Joshua*
Lopez, Niris*
Mangan, Jennifer*
Moran, Gary*

Instructional
Assistant
11-214-100-106-
11-0000-7

38 SE Classes
(session I)
8:15 AM – 12:45 PM

60 Hourly
Per diem
or $14
per hour

TBD MS
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Cost

School

Muson, Joseph*
Pioszyk, Tomasz*
Roberts, Edward*
Rodriguez, Joann*
Tavarez, Santa*
Ulhorn, Camille*
Ulhorn, Danielle*
Yaccarine, Francesca*
VACANCY (6)
13
Folchetti, Maryann
Greco, Dawn
Grillo, Kendra
Hagan, Scott
Henn, Nicole
Lamicela, Joseph
O’Brien, Denise
Rao, Rupa
Santos, LoriAnn
Scatorchia, Brianna
Schueller, Melanie
Vatore, Sandra

Fornace, Linda*
Gonzalez, Andrea*
Habib, Sandra*
Jasmin, Michaelle*
Levy, Joshua*
Lopez, Niris*
Mangan, Jennifer*
Moran, Gary*
Muson, Joseph*
Pioszyk, Tomasz*
Roberts, Edward*
Rodriguez, Joann*
Tavarez, Santa*
Ulhorn, Camille*
Ulhorn, Danielle*
VACANCY (12)

Instructional
Assistant
11-214-100-106-
11-0000-7

38 SE Classes
(session II)
8:15 AM – 12:45 PM

60 Hourly
Per diem
or $14
per hour

TBD MS

14
Berdel, Brad
Cupano, Kayla
Edelstein, Joy
Gray, Jeffrey
Norwood, Janice
VACANCY (10)

Instructional
Assistant Sub
11-214-100-106
11-0000-7

15 Full day
SE Classes
8:15 AM – 12:45 PM

90
Each

Hourly
Per diem
or $14
per hour

N/A MS

15
Mackey, Latieffa
Pugliese, Felicia
VACANCY (7)

Instructional
Assistant
11-214-100-106-
11-0000-7

9 CVR or REACH
program runs from 7/5
to approximately 8/8-
8/15

90 each Hourly
Per diem
or $14
per hour

TBD MS

16
Kelly, Lauren
Salsano, Jillien
Zibbell, Jamie

(CST) Social
Worker
11-000-219-104-
11-0000-7

3 Case management,
IEP meetings
8:15 AM – 12:45 PM

12
Shared

$40 $480 ST/MS

17
Kelly, Lauren
Salsano, Jillien
Zibbell, Jamie

(CST) Social
Worker
11-000-219-104-
11-0000-7

3 Evaluations
8:15 AM – 12:45 PM

12
shared
Cases

$200 $2,400 DISTRICT

18
Bartlett, Mallory
Mainieri, Dora
Murphy, Tara
Nangano, Jennifer
Saccomondo, Kristina

(CST) Psychologist
11-000-219-104-
11-0000-7

5 Case management,
IEP meetings
8:15 AM – 12:45 PM

12
Shared

$40 $480 ST/MS

19
Bartlett, Mallory
Mainieri, Dora
Murphy, Tara
Nangano, Jennifer
Saccomondo, Kristina

(CST) Psychologist
11-000-219-104-
11-0000-7

5 Evaluations
8:15 AM – 12:45 PM

12
shared
Cases

$200 $2,400 DISTRICT
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20
Hollinger, Jessica
Miles, Lauren

(CST) Learning
Consultant
11-000-219-104-
11-0000-7

2 Case management,
IEP meetings
8:15 AM – 12:45 PM

12
Shared

$40 $480 ST/MS

21
Hollinger, Jessica
Miles, Lauren

(CST) Learning
Consultant
11-000-219-104-
11-0000-7

2 Evaluations
8:15 AM – 12:45 PM

12
shared
Cases

$200 $2,400 DISTRICT

22
Mallozzi, Catharina

Nurse
11-000-213-104-
11-0000-7

1 Elementary
8:15 AM – 12:45 PM

135 $40 $5,400 ST

23
Caldwell, Sheila

Nurse
11-000-213-104-
11-0000-7

1 Summer Evaluations 8 $40 $320 DISTRICT

24
Nestor, Susan

Nurse
11-000-213-104-
11-0000-7
60-900-100-101-
104-11-0000-1

1

1

Special Education
8:15 AM – 12:45 PM

Summer Theater (Split
with above plus up to
30 additional hours for
some afternoons and
additional days)
9:30 AM – 12:30 PM
June 29 – August 2

135

42.5

$40

$40

$5,400

$1,700

MS

25
Cardinoza, Kimberly
Trezza, Annie

Behaviorist
11-000-216-104-
11-0000-7

2 SE Classes 90 hours
Shared

$40 $3,600 ST/MS

26
Calvosa, Alyssa
Calvosa, Helena
D’Angelo, Christine
Farrell, Colleen
Gumina, Linda
Molinari, Doreen

(CST) Speech/
Language
Specialist
11-000-219-104-
11-0000-7

6 Student service time,
IEP meetings

90 hours
shared

$50 $4,500 ST/MS

27
Calvosa, Alyssa
Calvosa, Helena
D’Angelo, Christine
Farrell, Colleen
Gumina, Linda
Molinari, Doreen

(CST) Speech/
Language
Specialist
11-000-219-104-
11-0000-7

6 Evaluations 12
shared

$200 $2,400 DISTRICT

28
Using Out-of-District
Providers for ESY

Occupational
Therapist
11-000-219-104-
11-0000-7

3 Student service time,
IEP meetings

90 hours
shared

$40 $3,600 ST/MS

29
Using Out-of-District
Providers for ESY

Occupational
Therapist
11-000-219-104-
11-0000-7

3 Evaluations 12
shared
Cases

$200 $2,400 DISTRICT

30
Alvarez, Rachel

Social Worker 11-
000-219-104-
11-0000-7

1 Program Services 45 $40 $1,800 ST/MS

31
Bruder, Angela
Ford, Jennifer
Lenihan, Christine
Maltese, Kerri
Santoro, Danielle
Schultz, Lisa
Tarrazi, Dylan
Wietecha, Corrine

Teacher – General
Ed
11-000-219-104-
11-0000-7

8 IEP Meetings 12
Shared

$40 $480 ST/MS

32
Alvarez, Robert
Chalmers, Jessie
Fins, Traci
Ford, Jennifer
Izworski, Kevin
Santoro, Danielle

Teacher – Special
Ed
11-000-219-104-
11-0000-7

6 IEP Meetings 12
Shared

$40 $480 ST/MS
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33
Hollinger, Jessica

CST Member
11-000-219-104-
11-0000-7

1 Scheduling HS 20 $40 $800 HS

34
Miles, Lauren (10 hrs)
Zibbell, Jamie (10 hrs)

CST Member
11-000-219-104-
11-0000-7

2 Scheduling MS 20
Shared

$40 $800 MS

35
Miles, Lauren (10 hrs)
Zibbell, Jamie (10 hrs)

CST Member
11-000-219-104-
11-0000-7

2 Scheduling LR 20
Shared

$40 $800 LR

Elementary Literacy Summer Program/ESL/Algebra 1 Summer Course
Wednesday, July 5 - Tuesday August 8

Monday – Thursday - 8:30 AM to 10:30 AM Students - 8:15 AM to 10:45 AM Staff

Posting # Position Staff Activity Max
Hours

Cost/Hr Total
Cost

School

36
Gwidz, Nicole
Montanto, Maureen
Oliveira, Jessica

Ellerson, Alyssa*

In Class Resource
Special Education
Teacher
11-204-100-101-
11-0000-7
(Dual Certification
Elementary/ Special
Education Preferred)

4 Elementary Literacy
Grades 1 – 5

50 Each $40 $8,000 ST

37
Oliveira, Jessica

Focus Intervention
Teacher (FIT)
11-204-100-101-
11-0000-7

1 1 hour per day 30 $40 $1,200 ST

Elementary ESL
Wednesday, July 5 - Tuesday August 8

Monday – Thursday - 8:30 AM to 10:30 AM Students - 8:15 AM to 10:45 AM Staff

Posting # Position Staff Activity Max
Hours

Cost/Hr Total Cost School

38
Kapadia, Vishakha
VACANCY (1)

ESL Teachers
20-241-100-101-11-
0000-1
(Title III)

2 ESL Program
Grades K– 5

50 each $40 $4,000 ST

ESY Coordinator – Preschool through Grade 12 Position
July 5 – August 25, 2017

Monday – Thursday
Friday, August 25 as clean up

8:00 AM to 1:00 PM Daily
With additional hours prior to start of program

Posting # Position Staff Activity Total Cost School

39
Biagianti, Mary

ESY Coordinator 1 Per posted job qualifications $7,000 District
Wide

General Education Extended School Year Program
Wednesday, July 5 – Thursday, July 20, 2017
Monday, July 24 - Tuesday, August 8, 2017

(20 days total - 4 days per week)

Posting # Position Staff Activity Max
Hours

Cost/Hr Total
Cost

School

40
Aronowitz, Nicole
Basarico, Angela
Berman, Lauren

General Education
Elementary
Literacy Program
Teacher

13 Elementary Literacy
Grades 1 – 5

2.5 Hours Per Day X 20

50 Each $40 $26,000 ST



Personnel Attachment 2

6
April 24, 2017 BOE Meeting *indicates out-of-district employee

Posting # Position Staff Activity Max
Hours

Cost/Hr Total
Cost

School

Ford, Jennifer
Lenihan, Christine
Lyttle, Barbara
Pappas, Laura
Vergaretti, Kathy
VACANT (6)

Anzano, Angela Sub
Pugliese, Felicia Sub

11-120-100-101-
11-0000-7

Days

41
Schultz, Lisa
Winther, Peggy

Altman, Robyn Sub
Pugliese, Felicia Sub

Title 1 Read 180
Program Teachers
(Must be Read180
Trained)
FY 18 Title 1 Funds

2 Title 1 Summer Read
180 Program
Grades 4 -5

2.5 Hours Per Day X 20
Days

50 Each $40 $4,000 ST

42
DeNorscio, Dana
Minneci, Frances

Title 1 iRead
Teachers
(Must be iRead
Trained)
FY 18 Title 1 Funds

2 Title 1 Summer iRead
Program Grades 1 -3

2.5 Hours Per Day X 20
Days

50 Each $40 $4,000 ST

43
Abramowitz, Felicia
Tomkins, Amy
VACANCY (1)

Title 1 Kindergarten
Teachers
FY 18 Title 1 Funds

3 Title 1 Kindergarten
Jumpstart Program - for
NEW rising
Kindergarten students
with no preschool
experience

50
Each

$40 $6,000 ST

44 Void
See 22

Summer Program
Nurse
11-120-100-101-
11-0000-7

1 Nurse for General
Education Summer
Program

40 $40 $1,600 ST

45 Void
See 38

ESL Teachers
FY 18 Title III Funds

3 ESL Program
Grades K – 5

2.5 Hours Per Day X 20
Days

50 Each $40 $6,000 ST

46 Void
See 38

ESL Teachers
FY 18 Title III Funds

2 ESL Jumpstart
Program - For NEW
incoming K and 1st
Grade Students based
on K registration and
Home Language
Survey

2.5 Hours Per Day X 20
Days

50 Each $40 $4,000 ST

47
Bauer, Lisa
DuBrosky, Wenona
Hickey, Joann
Izworski, Kevin (Sub)

G&T Teacher
11-120-100-101-
11-0000-7

3 Summer G&T Program
for CURRENT G&T
Students in
Grades 2, 3 & 4

3 Teachers x 16 Days
x 2.5 Hours Per Day

Monday-Thursday
8:30 – 10:30
STRATHMORE

July 10-13, Week 1
July 17-20, Week 2
July 24-27, Week 3

40 Each $40 $4,800 ST
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July 31-Aug 3, Week 4

48
Wietecha, Corrine

Middle School
Algebra Teacher
11-130-100-101-
11-0000-7

1 MAMS Algebra 1
Sneak Peek Program

1 Teacher x 16 Days x
2.5 Hours Per Day

July 17-20, Week 1
July 24-27, Week 2
July 31-August 3, Week
3
August 7-10, Week 4

40 $40 $1,600 MAMS

49
Hynes, Gina

Middle School Math
Teacher
11-130-100-101-
11-0000-7

1 MAMS Math 6
Accelerated Sneak
Peek Program

2 Teachers x 16 Days x
2.5 Hours Per Day

July 17-20, Week 1
July 24-27, Week 2
July 31-August 3, Week
3
August 7-10, Week 4

40 $40 $1,600 MAMS

50
Wilson, Tara

Middle School Math
Teacher
11-130-100-101-
11-0000-7

1 MAMS Math 7
Accelerated Sneak
Peek Program

Target Audience:
Students going from
Math 6 Regular to Math
7 Accelerated
Measure of Success:
STAR Renaissance

1 Teacher x 16 Days x
2.5 Hours Per Day

July 17-20, Week 1
July 24-27, Week 2
July 31-August 3, Week
3
August 7-10, Week 4

40 $40 $1,600 MAMS

51
Furman, Jessica

Elementary and
Middle School ELA
Teacher
11-130-100-101-
11-0000-7

1 MAMS Summer
Reading Academy

Target Audience:
Struggling Readers
Entering 6th and 7th
grade.

3 teachers x 16 days x
2.5 hours per day

July 17-20, Week 1
July 24-27, Week 2
July 31-August 3, Week
3
August 7-10, Week 4

40 $40 $1,600 MAMS

52
Johnson, Jesse

Algebra 1
Readiness Program
FY 18 Title 1 Funds

1 Algebra 1 Readiness
Program for at-risk
rising 9th grade

50 $40 $2,000 MAMS
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students entering
Algebra 1 in September
2017

5 teachers X 20 Days X
2.5 Hours per day

Guidance
Dates and Times TBD

Posting # Position Staff Activity Max
Hours

Cost/Hr Total Cost School

53
Didio, Blair
Feen, Kathy

Student Personnel
Services (MS)
11-000-218-104-
40-0040-1

2 Hours to complete 504
updates, scheduling
reviews and other tasks
at the discretion of the
Principal. Must be able
to work August 21-31.

56
Shared

$40 $2,240 MAMS

54
DeCosta, Flo
Leuin, Harvey

Student Personnel
Services (HS)
11-000-218-104-
30-0030-1
(Dates TBD)

2 Hours to be shared at
the discretion of the
principal

125
Shared

$40 $5,000 HS

Freshman Academy

Freshman Academy Orientation Preparation - August 22, 2017 8:00-1:00
Freshman Orientation - August 24, 2017 7:00-12:00

(6 hours Preparation)
(5 hours Program Day)

Posting # Position Staff Activity Max
Hours

Cost/Hr Total Cost School

55
Alvarez, Robert
Bloss, Justin
Goldberg, Debbie
Gallo, James
Harnett, Chris
Harrington, Meg
Leach, Kristina
Massimini, Geoff
Pape, Kim
Stetz, Diane
Tomasello, Louise
VACANCY (9)

HS Teachers
11-000-213-104-
11-0000-0

20 Freshman Academy
Preparation
August 22, 2017

6
Each

$30 $3,600 HS

56
Alvarez, Robert
Bloss, Justin
Goldberg, Debbie
Gallo, James
Harnett, Chris
Harrington, Meg
Leach, Kristina
Massimini, Geoff
Pape, Kim
Stetz, Diane
Tomasello, Louise
VACANCY (9)

HS Teachers
11-000-213-104-
11-0000-9

20 Freshman Academy
Participation

August 24, 2016
7:00 AM – 12:00 PM

5
Each

$40 $4,000 HS

57 Nurse 1 Freshman Academy 4 $40 $160 HS
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Godowski, Donna 11-000-213-104-11-
0000-9

Participation

Summer Athletics
Dates and Times TBD

Posting # Position Staff Activity Max
Hours

Cost/Hr Total Cost School

58
Kaye, John
Marsh, Charles

Teacher
11-402-100-100-
11-0000-2

2 Weight Training
(Shared Hours)

70
Shared

$40 $2,800 HS
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