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MISSION STATEMENT: We are committed to or exceeding the NJ Student Learning Standards at all
grade levels in all areas, and providing a safe and supportive environment where all students are inspired,
empowered, and encouraged to maximize their unique potential.

VISION STATEMENT: Students will become life-long learners, critical thinkers, and creative problem
solvers who achieve success as valuable and contributing members of society.

WORKSHOP MEETING on August 23, 2021, Lloyd Road Elementary School, 401 Lloyd Road,
Aberdeen, NJ.

I. CALL TO ORDER
President, Ms. Ascoli called the Regular Action Meeting to order at 6:30 pm.

II. PLEDGE OF ALLEGIANCE

III. STATEMENT OF ADEQUATE NOTICE

Ms. Ascoli read the following statement:

“The New Jersey Open Public Meeting Law was enacted to insure the right of the public to have advance
notice of and to attend the meetings of public bodies at which any business affecting their interest is discussed
or agreed upon. In accordance with the provision of this act, the Matawan-Aberdeen Regional School District
Board of Education advertised this meeting on January 8, 2021 in the Asbury Park Press and the Star Ledger.
This notice was sent to the Municipal Clerks of the Borough of Matawan and the Township of Aberdeen, and
the Matawan-Aberdeen Joint Free Public Library. The notice was also placed on the district’s web site.”

IV. ROLL CALL
Present: Ms. Annette Ascoli - President Ms. Kizzie W. Osborne - Vice President

Mr. Kevin Ahearn Ms. Allison Friedman
Ms. Tara Martinez Mr. John Montone
Ms. Joy Przywara Ms. Shari Whalen

Absent: Dr. John Delaney

Also Dr. Joseph G. Majka, Superintendent of Schools
Present: Ms. Lindsey Case, School Business Administrator/Board Secretary

Mr. John Bombardier, Assistant Superintendent for Curriculum and Instruction
Ms. Nelyda Perez, Assistant Superintendent for Special Services and Programs
Mr. Michael Liebmann, Director of Personnel
Mr. David Rubin, Board Counsel

V. EXECUTIVE SESSION

Be It Resolved, that a closed session be convened for the purpose of discussing Privacy and Personnel
Matters. The subject matter of these discussions will be disclosed to the public when the reason for
confidentiality subsides. Although the Board cannot guarantee it, the length of the Executive Session is
estimated to be 45 minutes after which the public meeting of the Board shall reconvene and proceed with
business. Action may take place.

Motion by Ms. Freidman, seconded by Ms. Przywara that the Board convene in Executive Session and
approved by a unanimous voice vote at 6:32 pm.

Motion by Ms. Martinez, seconded by Mr. Ahearn that the Board return to Open Session at 7:15 pm. This
motion was unanimously approved.



REGULAR ACTION MEETING – August 23, 2021 Page 2 of 19

VI. MINUTES
Motion by Ms. Martinez, seconded by Ms. Friedman to approve the following minutes:

- Regular Action Meeting Minutes, July 26, 2021
- Executive Session Meeting Minutes, July 26, 2021

Roll Call Vote: 8 Ayes 0 Nays 1 Absent 0 Abstain

Mr. Ahearn left the meeting at 7:30 pm

VII. CORRESPONDENCE TO THE BOARD
Motion by Ms. Friedman, seconded by Mr. Ahearn to accept the following Correspondence:

Email received, Aug 12, 2021, steffiwave28@yahoo.com, regarding “Wall BOE Make Masks Optional”
Email received, Aug 14, 2021, ladyandtramp450@gmail.com, regarding “Where is our letter?”
Email received, Aug 14, 2021, iferrolho@hotmail.com, regarding “Board of Ed meeting”
Email received, Aug 14, 2021, kerrikoo@aol.com, regarding “Masking Policy”
Email received, Aug 16, 2021, nic0880@gmail.com, regarding “Submission for August Meeting”
Email received, Aug 16, 2021, mwendel@live.com, regarding “2021 Fall Semester Questions
Email received, Aug 17, 2021, cherylzuppa@gmail.com, regarding “To members of the Board of
Education: MARSD”
Email received, Aug 18, 2021, danwiecz1979@gmail.com, regarding “Upcoming Board Meeting Mask
Discussion”
Emails received, Aug 19, 2021, mattkreiger@mac.com, regarding “Objection To School Mandate”
Email received, Aug 20, 2021, j.stevensongarcia@gmail.com, regarding “Correspondence for August
23rd Meeting”
Email received, Aug 20, 2021, ag10261210@gmail.com, regarding “Board meeting 8/23”
Email received, Aug 20, 2021, cherylzuppa@gmail.com, regarding “Article for Board of Ed”
Emil received, Aug 21, 2021, stephanieplatko@gmail.com, regarding “in FULL support of the mask
mandate”
Email received, Aug 21, 2021, cherylzuppa@gmail.com, regarding “Personal board of education”
Email received, Aug 22, 2021, maurie@backmanonline.net, regarding “Mask Mandate”
Email received, Aug 22, 2021, lisa.m.subramanya@gmail.com, regarding “Sending in Question for
8/23 Meeting”
Email received, Aug 22, 2021, brflanders@comcast.net, regarding “Comment for 8/23 meeting”
Email received, Aug 23, 2021, JSchlegel@ebglaw.com, regarding “Public Comments for 8/23 BOE
Meeting”
Email received, Aug 23, 2021, eliseariel77@gmail.com, regarding “Lloyd Road”
Email received, Aug 23, 2021, erinlatourette@yahoo.com, regarding “Approve the mask mandate”
Email received, Aug 23, 2021, dana_gilmore@hotmail.com, regarding “Concerned Parent”
Email received, Aug 23, 2021, 21djharris@gmail.com, regarding “Return to School COVID Related
Safety Plan”

VIII. STUDENT REPRESENTATIVE’S REPORT
• None

IX. SUPERINTENDENT’S REPORT
• None
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X. CURRICULUM AND INSTRUCTION
Mr. Bombardier reviewed the Curriculum and Instruction Agenda.

Motion by Ms. Martinez, seconded by Ms. Friedman to approve the following resolution(s):

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the following:

A. TRAVEL
Pursuant to travel policy #6471, the following staff is approved for travel related to training and workshops.
This travel is deemed educationally necessary and fiscally prudent, and all travel expenditures shall be
directly related to and within the scope of the staff member’s current responsibilities and the district’s
Professional Development Plan. (Curriculum & Instruction Attachment #1)
Policy: #6471 Travel/Reimbursable Expenses
Rationale: Required estimates to abide by law and policy

B. Other

1. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the summer 2021 curriculum guide updates. (Curriculum & Instruction Attachment #2)
Rationale: The summer 2021 curriculum updates are necessary to align curricula with the revised New Jersey
Student Learning Standards (NJSLS) and the curricular requirements mandated by NJQSAC. As per N.J.A.C. 6A:3-
3.1; all school districts are required to board approve new and/or revise curricula that clearly and specifically align
with the most recent State Board adopted version of the NJ standards for each of the nine K-12 content areas.

2. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve and adopt all existing district curricula and textbooks for the 2021-2022 school year.
Rationale: Pursuant to the state and federal administrative rules and regulations, curricula (NJSLS)
and textbooks must be approved each year by the local District Board of Education.

3. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the following observation and evaluation instruments for the 2021-2022 school year:

1. Danielson Framework for Teaching (FfT) 2013 Edition
2. NJ Pre-K Danielson Evaluation Rubric 2011 Edition (developed by Early Childhood Consortium

with NJDOE)
3. NJ Athletic Trainers Evaluation Rubric
4. NJSCA’s New Jersey School Counselor Evaluation Rubric, 2013
5. Social Worker Evaluation Rubric
6. Speech Language Pathologist Rubric
7. Occupational Therapist Evaluation Rubric
8. Behavior Specialist Rubric
9. LDTC Evaluation Rubric
10. School Psychologist Rubric
11. Nurse Evaluation Rubric
12. NJ Library Media Specialist Evaluation Rubric
13. Marshall Principal Evaluation Instrument

Rationale: The TEACHNJ Act requires the implementation of educator evaluation systems. Districts must
comply with all elements of TEACHNJ as well as all other statutory requirements. The observation/evaluation rubrics
noted above were discussed and approved by the District Evaluation Advisory Committee (DEAC). Given that roles
such as educational services staff, counselors, and other specialists have varied job descriptions in districts across the
state, the creation of common evaluation practice instruments is difficult. As a result, the New Jersey Department of
Education will continue to provide school districts with great latitude in evaluating staff members in these roles.
Districts can choose to continue existing practice, adopt or adapt instruments from instrument providers, or create
their own.
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4. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the utilization of the highly effective teacher practice protocol as a flexibility option for
highly effective tenured teachers during the 2021-2022 school year, as per Achieve NJ regulations.

5. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the 2021-2022 District Professional Development Plan (PDP).

6. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the submission of the Statement of Assurance (SOA) for the District Professional
Development Plan for the 2021-2022 school year.
Rationale: School district leaders must annually affirm through a Statement of Assurance (SOA) that the
district-level professional development plan (PDP) has been developed in accordance with all regulations as
specified in N.J.A.C. 6A:9C-4.2. These requirements apply to all public school districts, charter schools, and
approved private schools for students with disabilities (APSSD), and those nonpublic schools that choose to follow
state requirements and whose staff members hold positions that require the possession of instructional, education
services and administrator certificates.

7. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the 2021-2022 MARSD School Improvement Panel (ScIP) Committee Members. Staff
members highlighted in red will also serve on the District Evaluation Advisory Committee (DEAC) for the
2021-2022 school year.

High School Middle School Lloyd Road
Cambridge

Park Cliffwood Ravine Drive Strathmore
Aaron Eyler
Phil Tyburczy
Lorena Carbajal
Meghan
Harrington
Kevin Burns
Nick
Christathakis
Matthew Goetz
Dana Marzella
Zachary Gross
Rachel Miseo
Andre
Baldasserini
Kevin Cotter

Michael Wells
Richard
Abrahamsen
Morgan Gonzalez
Amy Raiola
Nick Vasilenko
Kristine Nilsen
Justin Bloss

Joseph Jerabek
Cristina Olsen
Alexis Fisher
Nicole Kliemisch
Ashley Padgett
Amy Mammano
Amy Gallagher
Cori Patterson
Raquel Colao

Maggie Lazur
Rachel
Alvarez
Susan Ripple

Mark Van Horn
Jill Fallon
Regina Maiello
Lisa Schultz
Shannon
Polakowski

Jessie Zitarosa
Christine
Lenihan
Tara Barry
Susan Pisano
Angela Bruder
Paula Murray
Danielle Viola

Kelly Bera
Alexandra
Small
Jennifer
Hudak
Donna Latin
Azuree
Albanese

8. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the following documents for the 2021-2022 school year:

a Grade K-3 Code of Conduct
b. Grade 4-5 Code of Conduct
c. Matawan-Aberdeen Middle School Code of Conduct
d. Matawan Regional High School (MRHS) Code of Conduct
e. Athletic Department Emergency Action Plan
f. District Observation and Guidelines

Roll Call Vote: 7 Ayes 0 Nays 1 Absent 1 Abstain (Ms. Whalen abstained from
Item 8)
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XI. STUDENT SERVICES
Ms. Perez reviewed the Special Services Agenda.

Motion by Ms. Martinez, seconded by Mr. Ahearn to approve the following resolution(s):

1. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the Memorandum of Understanding between the Matawan-Aberdeen Regional School
District and The Community YMCA which will provide counseling and social services for students at
MARSD Effective July 1, 2021 through June 30, 2022.
Rationale: The Community YMCA will work in collaboration with Matawan Aberdeen Regional School
District in supporting the children and families served by out mutually agreed upon programs that emphasize skill
building and development of healthy coping skills to facilitate positive behavior and growth in school, home and the
community.

2. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the Investors Foundation Grant Agreement in the amount of $1,000.00 awarded to the
KEYS Academy Recovery High School to support student wellness and health.

3. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the Elimination of the following special education programs:

Ravine Drive - Special Class Program - Emotional Regulation Impairment (formerly known as Behavioral
Disabilities)

Matawan Aberdeen Middle School - Special Class Program - Autism Program
Rationale: Due to student enrollment we will no longer need our K-3 Special Class Program at Ravine Drive
and Matawan Aberdeen Middle School

4. The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education approve the Establishment of the following special education program:

Lloyd Road Elementary School - Special Class Program - Emotional Regulation Impairment
Rationale: Due to student enrollment the District requires the establishment of the Special Class Program-
Emotional Regulation Impairment to provide students with academics and support in compliance with the students
Individualized Educational Program (IEP).

5. REVISED (originally approved 4/27/21)-The Superintendent recommends that the Matawan-Aberdeen
Regional School District Board of Education approve the partnership agreement between Matawan-
Aberdeen Regional School District (MARSD) and the Institute for Student Achievement (ISA) to
participate in the Social, Emotional and Academic Development (SEAD) initiative from spring 2020
through June 2022 (30 months). This initiative integrates SEAD skills into core academic classes as well as
school and district culture. Services included are 11 days total to provide Leadership Coaching, ELA
Coaching, Mathematics Coaching, Science Coaching and Social Studies Coaching. This is funded through
a grant. (The cost for any additional workshops is $2,000.00 per workshop for Matawan Regional High
School).
Cost: NTE $10,000.00 Account: Title I - Annual School Planning

Committee for Targeted Audiences
Rationale: SEAD integration develops the academic mindset of students necessary to persevere through
rigorous content. Skills acquired become transferrable beyond the classroom. These skills are critical to all learners,
in particular, these skills show great promise for accelerating learning and success for students who are
underachieving.
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6. The Superintendent recommends the Matawan-Aberdeen Regional School District Board of Education
approve the following tuition adjustment for the 2019-2020 school year.

Student School Cost Effective Dates

157082 Archway Programs $737.52– Tuition was
originally approved for
$40,395.60 on 10/28/19
.Actual cost is $41,133.12

2019-2020 (retroactive)

Rationale: Archway Programs received an audit and the conclusions of that audit determined payment from the
District was required.

Roll Call Vote: 8 Ayes 0 Nays 1 Absent 0 Abstain
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XII. PERSONNEL
Mr. Liebmann reviewed the Personnel Agenda.

Motion by Ms. Martinez, seconded by Ms. Friedman to approve the following resolution(s):

A. Resignations/Retirements – 2021/2022 School Year
Policy: 4121.1 Individual Contracts Certificated Staff

4212.1 Individual Contracts Non-Certificated Staff

Name Loc Position Reason Hire Date Effective Date
Jannarone, Kenneth CO Treasurer of School Monies Resignation 4/12/1999 9/30/2021
Lagarenne, Patricia CO Assistant School Business

Administrator
Resignation 5/1/2019 10/25/2021

Lazar, Betsy CO Bookkeeper-Accounts
Payable/Receivable

Resignation 8/14/2006 9/10/2021

Prinzi, Maria HS School Secretary – Principal Retirement 9/1/1998 9/30/2021

B. Leave of Absence – 2021/2022 School Year
Policy: 4151 Attendance Patterns

4151.1 Personal Illness and Injury/Health and Hardship

Name Loc Position Type of Leave
With/Without

Pay
Effective Dates

Acosta, Alicia MS Teacher FMLA Without Pay 12/7/21-12/23/21
Frisina, Salvatore HS Teacher Paternity

FMLA/NJFLA
Without Pay 11/8/21-1/28/22

O’Brien, Jessica LR Teacher Maternity

FMLA/NJFLA

With Pay

Without Pay

11/8/21-12/10/21

12/13/21-2/4/22
Padgett, Ashley LR Teacher FMLA/NJFLA Without Pay* Amended Leave

*Not taking
previously approved

leave 9/9/21-10/14/21

C. Appointments
Policy: 4111/4211 Recruiting, Selection and Hiring

4142/4242 Salary Checks and Deductions
4122 Substitute Teachers Student Teachers/Interns
4213/4214 Assignment/Transfer

1. New Hires - 2021/2022 School Years

Name Loc Position Step

Salary/Stipend
2020/2021 Salary

Guide
(Pending

Negotiations) # Int
Replace/
Reason

Effective
Dates

Gaestel, Daniel CO Assistant Manager of
Information Systems &

Technology

N/A $105,000.00 1 New Position 10/25/21-
6/30/22

Beal, Meghan CO Bookkeeper-Accounts
Payable/Receivable

N/A $45,000.00 1 Lazur
Resignation

9/1/21-6/30/22

Monge, Luz CO Secretary
Transportation

S-1 $29,295.00 +
$3,000.00 Manager
Secretary Stipend
+$1,485.00 BA

Stipend =
$33,780.00

4 Howell
Transfer

9/1/21-6/30/22

Damico, Victor CO Transportation
Assistant – Part Time

N/A $21.27/Hr 4 Poulsen
Transfer

9/1/21-6/30/22

Boyce, Sean CO Treasurer of School
Monies

N/A $6,100.00 1 Jannarone
Resignation

9/1/21-6/30/22
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Name Loc Position Step

Salary/Stipend
2020/2021 Salary

Guide
(Pending

Negotiations) # Int
Replace/
Reason

Effective
Dates

Maranino, Susan CP Instructional Assistant S-1 $22,025.00 +
$1,485.00 BA

Stipend =
$23,510.00

3 Connelly
Resignation

PEA

9/1/21-6/30/22

Brower, Amanda HS School Counselor
Replacement Position

E-03 $59,250.00 8 Palumbo
LOA

9/1/21-6/30/22

Kacen, Pamela HS Special Education
Teacher - LLD

F-02 $61,225.00 5 New Position 9/1/21-6/30/22

Wilensky, Jaclyn HS Special Education
Teacher - MD

C-07 $61,565.00 5 New Position
Enrollment

9/1/21-6/30/22

Torres, Natalie HS World Language
Teacher – Spanish

E-08 $73,590.00 3 Lisciandro
Resignation

9/1/21-6/30/22

Keenan, Susan LR Special Education
Teacher –

Replacement Position

C-01 $51,675.00 17 Moore/
O’Brien

LOAs

9/1/21-3/4/22

Nastro, Kaitlin LR Special Education
Teacher

C-02 $51,925.00 17 New Position
Enrollment

9/1/21-6/30/22

Santos, Lisa LR Special Education
Teacher –

Replacement Position

C-01 $51,675.00 17 Gallitelli
LOA

9/1/21-6/30/22

Fontana, Dana MS English Teacher C-01 $51,675.00 14 Maltese
Resignation

9/1/21-6/30/22

Rosenblum, Erika ST School Secretary –
Principal

S-1 $29,295.00 +
$1,485 BA Stipend
+ $1,400 Principal
Secretary Stipend =

$32,180.00

4 Georgalas
Transfer

8/25/21-
6/30/22

Billich, Rachel ST Special Education
Teacher

C-01 $51,675.00 2 New Position
Enrollment

9/1/21-6/30/22

Coppola, Joseph KEYS Science Teacher C-02 $51,925.00 1 Funding
Awarded

9/1/21-6/30/22

Note: The law on background checks requires ultimate clearance prior to any employment becoming final,
in addition to pre-employment paperwork.

2. Extra-Curricular Activities – 2021/2022 School Year

Name Loc Activity Position

2020/2021
Step/Stipend

Pending
Negotiations

Effective
Dates

Athletic Activities
Deegan, David MS Boys Soccer Co-Assistant Coach Step 3

Split Stipend
$3,100.00

2021/2022
School Year

McKurth, Daryl MS Boys Soccer Co-Assistant Coach Step 3
Split Stipend

$3,100.00

2021/2022
School Year

Non-Athletic Activities
Alvarez, Rachel CP Pre-K Community

Involvement Specialist
Specialist $9,900.00 2021/2022

School Year
Fajardo, Carol HS Yearbook & Business

Manager
Co-Manager

10%
$543.00 2021/2022

School Year

Kish, Sheryl HS Yearbook & Business
Manager

Co-Manager
45%

$2,443.50 2021/2022
School Year
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Name Loc Activity Position

2020/2021
Step/Stipend

Pending
Negotiations

Effective
Dates

Shalhoub, Mary Kate HS Yearbook & Business
Manager

Co-Manager
45%

$2,443.50 2021/2022
School Year

Olechnowicz, Jeffrey HS ESPORTS Advisor $1,320.00 2021/2022
School Year

Sullivan, Brieanne HS Food & Fashion Advisor $1,320.00 2021/2022
School Year

Nunziante, Marybeth HS World Language Honor
Society

Advisor $1,320.00 2021/2022
School Year

Sa, Cristina LR Student Council Advisor $1,130.00 2021/2022
School Year

Hourly Activities
Canella, Mary HS One-to-One Aide

As Needed
Aide Hourly Per Diem

Rate
2021/2022

School Year
Coccio, Isabelle HS One-to-One Aide

As Needed
Aide Hourly Per Diem

Rate
2021/2022

School Year
Conceciao, Brandon HS One-to-One Aide

As Needed
Aide Hourly Per Diem

Rate
2021/2022

School Year
Gonzalez, Andrea HS One-to-One Aide

As Needed
Aide Hourly Per Diem

Rate
2021/2022

School Year
Mackey, Latieffa HS One-to-One Aide

As Needed
Aide Hourly Per Diem

Rate
2021/2022

School Year
Scheuller, Melanie HS One-to-One Aide

As Needed
Aide Hourly Per Diem

Rate
2021/2022

School Year
Walling, Linda HS One-to-One Aide

As Needed
Aide Hourly Per Diem

Rate
2021/2022

School Year
Wietecha, Robert HS One-to-One Aide

As Needed
Aide Hourly Per Diem

Rate
2021/2022

School Year
Ciarivino, Maria HS SAT Prep Instructor $50.00/Hr. 2021/2022

School Year
Greco, Joseph HS SAT Prep Instructor $50.00/Hr. 2021/2022

School Year
O’Brien, Denise LR Structured Homework

Club
Substitute Teacher $35.00/Hr. 2021/2022

School Year
Pickering, Nancy HS Crowd Control/Ticket

Seller
Crowd Control/

Ticket Seller
$62.50/Game 2021/2022

School Year

3. Curriculum & Instruction Professional Development Presenters – 2021/2022 School Year

Name Loc Activity Cost/Hr Effective Dates
Ciaravino, Maria HS New Teacher Orientation Presentation:

Rubicon Atlas
$30/Hr

NTE 3 Hrs
2 Planning

1 Presenting

8/25/21

O’Neill, Michelle HS New Teacher Orientation Presentation:
Realtime Lesson Planner, Gradebook and

Attendance Module

$30/Hr
NTE 3 Hrs
2 Planning

1 Presenting

8/26/21
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4. College Student Observers/Teachers/Interns – 2021/2022 School Year
Name College Cooperating Staff Member Location/Subject/Date

Byrne, Samantha Monmouth University Lauren Kelly Cambridge Park School Social
Worker Intern 2021/2022 School

Year
Colonna, Julianna Monmouth University Vanessa Stevens Middle School Student Teacher

2021/2022 School Year
Connelly, Taylor Georgian Court

University
Justine LoStocco Middle School School Counselor

Intern 2021/2022 School Year
McAloon, Eleanor Caldwell University Martine Walker

Tara Perchuk
Cliffwood Elementary School

Student Observer/Student Teacher
2021/2022 School Year

Santaniello, Caitlin Monmouth University Daryl McKurth High School School Counselor
Intern 2021/2022 School Year

(Amended – Originally approved on
6/14/21 with Christine Palumbo)

Sparks, Destiny Monmouth University Jamie Zibbell High School School Social Worker
Intern 2021/2022 School Year

Puvalowski, Evelyn Brookdale
Community College

Randi Eisenberg
Grade 4

Lloyd Road School Student
Observer Fall 2021

Perez, Michael Brookdale
Community College

Amy Raiola
Grade 7 ELA

Middle School Student Observer
Fall 2021

5. Staff Array Changes – 2021/2022 School Year

Name Loc/Fte Current Assignment Loc/Fte/O/L New Assignment
Effective

Dates/Reason
Fins, Tracy CL: 1.00 Grade 1 ICR CL: 1.00 Grade 1 Homeroom 9/1/21-6/30/22

Polakowski, Shannon CL: 1.00 Grade 2 ICR CL: 1.00 Grade 1 ICR 09/01/2021 –
06/30/2022

Ruscavage, Michele CL: 1.00 Early Childhood
Administrator

ST: 1.00 Early Childhood
Administrator

9/1/21-6/30/22

Ogurek, Mayra HS: .10
.10
.40
.20
.20

ECA Spanish 101
ECA Spanish 102

ESL
Spanish 3

Spanish 4 Honors

HS: .40
.40
.20

ESL
Spanish 3
Spanish 1

9/1/21-6/30/22

Baldasserini, Andre HS: .20
.40
.40

ESS
Italian 1

Vocal Music

HS: .40
.40
.20

Italian 1
Italian 2

Vocal Music

9/1/21-6/30/22

Hueston, Emilly HS: .20
.60
.20

Art Majors
Ceramics

Sculpture 3D

HS: .60
.20
.20

Ceramics
Sculpture 3D

Advanced Ceramics

9/1/21-6/30/22

Borchers, Sheri HS: .40
.48
.10
.02

ESL
Biology Lab
Astronomy
Extra Duty

HS: .40
.48
.10
.02

ESL
Biology Lab

Forensic Science
Extra Duty

9/1/21-6/30/22

Nunziante, Marybeth HS: .40
.40
.20

Italian 3
Italian 2
Italian 1

HS: .40
.40
.20

Italian 3
Italian 4 Honors

Italian 1

9/1/21-6/30/22

Hadaway, Charlotte HS: .60
.40

Spanish 3
Spanish 4 Honors

HS: .40
.40
.20

Spanish 3
Spanish 4 Honors
Mindfulness for

Students

9/1/21-6/30/22

Cordasco, Robert HS: 1.00 ICR HS: 1.00
KEYS: .20 O/L

ICR
History World Culture

9/1/21-6/30/22

Graber, Joseph HS: 1.00 ICR/POR HS: 1.00
KEYS: .20 O/L

ICR/POR
Math

9/1/21-6/30/22
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Name Loc/Fte Current Assignment Loc/Fte/O/L New Assignment
Effective

Dates/Reason
Parlow, Samantha HS: 1.00 Art HS: 1.00

KEYS: .20 O/L
Art
Art

9/1/21-6/30/22

Longo, Andrea LR: 1.00 Special Ed POR LR: 1:00
HS: .20 O/L

Special Ed POR
Wilson Supplemental

Literacy

9/1/21-6/30/22

Alterio, Elysia MS: 1.00 Social Studies ICR
Grade 8

MS: 1.00 English ICR Grade 7 9/1/21-6/30/22

Baumert, Deana MS: 1.00 ICR/POR MS: 1.00
MS: .17 O/L

ICR/POR
Design Lab S/C

2/2/22-4/7/22

Certa, Anthony MS: 1.00 Autism Program MS: 1.00 Social Studies ICR
Grade 8

9/1/21-6/30/22

Dean, Brian MS: 1.00 Physical Education MS: 1.00
MS: .17 O/L

Physical Education
Challenger PE S/C

11/17/21-2/1/22

Deegan, David MS: 1.00 Computer Literacy MS: 1.00
MS: .17 O/L

Computer Literacy
Computers S/C

11/17/21-2/1/22

Furman, Jessica MS: 1.00 English Grade 7 MS: 1.00 English Grade 8 9/1/21-6/30/22
Junquet, Kristen MS: 1.00 Art MS: 1.00

MS: .17 O/L
Art

Adaptive Art S/C
9/9/21-11/16/21

McCabe, Kenneth MS: 1.00 Physical Education MS: 1.00
MS: .17 O/L

Physical Education
Challenger PE S/C

4/8/22-6/24/22

Monro, Christine MS: 1.00 BSI English MS: 1.00 English ICR Grade 8 9/1/21-6/30/22
Pattwell, Jourdan MS: 1.00 English ICR Grade 8 MS: 1.00 BSI 6-8 9/1/21-6/30/22
Stevens, Roderick MS: 1.00 Art MS: 1.00

MS: .17 O/L
Art

Adaptive Art S/C
4/8/22-6/24/22

Vasilenko, Nicholas MS: 1.00 Physical Education MS: 1.00
MS: .17 O/L

Physical Education
Challenger PE S/C

2/2/22-4/7/22

Wallace, Eileen MS: 1.00 Physical Education MS: 1.00
MS: .17 O/L

Physical Education
Challenger PE S/C

9/9/21-11/16/21

Williams, Devenn MS: 1.00 Instructional Assistant LR: 1.00 Instructional Assistant 9/1/21-6/30/22
D’Achille, Nicole RD: 1.00 Grade 3 RD: 1.00 Kindergarten 9/1/21-6/30/22
Hudak, Jennifer ST: 1.00 Grade 1 ST: 1.00 Grade 2 9/1/21-6/30/22

Larkin, Liza ST: 1.00 Kindergarten ST: 1.00 Grade 1 9/1/21-6/30/22
Small, Alexandra ST: 1.00 Grade 1 ICR ST: 1.00 Kindergarten 9/1/21-6/30/22

6. Home Instruction - 2021/2022 School Year

Student ID Subject/Class Loc

Home Instruction

Teacher

Hrs/per

Week

# of

Weeks

Total

Hrs/per

Subject

Effective

Dates

156402 Occupational Therapy OOD Devon Quiros 1 7 7 7/6/21-8/18/21
156402 Physical Therapy OOD Sarah Gilmore 1 7 7 7/6/21-8/18/21
156402 Science OOD Megan Mellock 2.5 7 17.50 7/6/21-8/18/21
156402 Social Studies OOD Megan Mellock 2.5 7 17.50 7/6/21-8/18/21
156402 Math OOD Megan Mellock 2.5 7 17.50 7/6/21-8/18/21
156402 Language Arts OOD Megan Mellock 2.5 7 17.50 7/6/21-8/18/21
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7. Volunteers - 2021/2022 School Year
Name Location Activity Effective Date

Beers, Noel HS Marching Band 2021/2022 School Year
Bialowarczuk, Robert HS Football 2021/2022 School Year

Brittingham, Alena HS Winterguard/Marching Band 2021/2022 School Year
Calloway, Niya HS Field Hockey 2021/2022 School Year
Cokefair, Noelle HS/MS Field Hockey 2021/2022 School Year

8. Mentor Teachers - 2021/2022 School Year
Name Subject Location

Burns, Kevin Math High School
Jennings, Casey Elementary Strathmore

Paone-Hurd, Krysten Elementary Ravine Drive
Philippi, Jennifer Preschool Cambridge Park

Servidio., Paul Dr. Science High School
Spagnuolo, Kristy Preschool Cliffwood Preschool

9. Additional Curriculum Revisions – Summer 2021 (2021/2022 School Year)
Name Position Activity Hours Cost/Hr Total Cost

McKurth, Julie Teacher Academy Dance Revisions 15 $35.00 $525.00

10. Additional Summer Recommendations – Summer 2021 (2021/2022 School Year)
Name Position Activity Hours Cost/Hr

Feen, Kathleen School Counselor Summer Guidance 20 $40.00/Hr.

Hudanish, Jeffrey Administrator Summer Theater Program 20 Hourly Per Diem

Rate

$37.50/Hr.

11. Substitutes - 2021/2022 School Year
Name Position Cost Effective Date

Bello, Stephanie Substitute Transportation Assistant $12/Hr. 2021/2022 School Year

Howell, Jason Substitute School Bus/Van Driver $22.50/Hr. 2021/2022 School Year

12. Staff Moving Compensation – 2021-2022 School Year
Name School Cost

Anderson, Sonali CL $25/Hr. up to 5 Hours

Barillari, Alyssa CL $25/Hr. up to 5 Hours

Perchuk, Tara CL $25/Hr. up to 5 Hours

Walker, Martine CL $25/Hr. up to 5 Hours

Cordi, Nicole ST $25/Hr. up to 5 Hours

Marion, Colleen ST $25/Hr. up to 5 Hours

Riley, Wendy ST $25/Hr. up to 5 Hours

Rocco, Sandra ST $25/Hr. up to 5 Hours

Spaur, Isabel ST $25/Hr. up to 5 Hours

13. Perfect Attendance Pay– 2020/2021 School Year
Incentive pay per the MAREA Contract, Article X, Salaries, D, Option #1: $550 per employee

Name Loc Position

Apple, Michael MS Teacher

Berdel, Brad HS Hallway Safety & Security Monitor

Christathakis, Nicholas HS Teacher

Chevalier, Davina CO Transportation Assistant
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Name Loc Position

Deegan, David MS Teacher

Dhume, Valerie CL Instructional Assistant

Dukes, Jennifer CO School Bus/Van Driver

Graber, Joseph HS Teacher

Green, Dante HS Hallway Safety & Security Monitor

Hausmann, Kathryn ST Teacher

Jackman, Neil HS Teacher

Kinneman, Katelyn HS Teacher

Minneci, Frances ST Teacher

Schultz, Lisa CL Teacher

Schifini, Samantha CO School Bus/Van Driver

Tarazzi, Dylan MS Teacher

Vidal, Rodolfo HS Teacher

Viola, Danielle RD Teacher

D. Other
1. HIB - 2020/2021 School Year – The Superintendent recommends the approval of the Harassment, Intimidation
and Bullying (HIB) Report as reported during Executive Session of the Matawan Aberdeen Board of Education
Meeting of July 26, 2021.

Incidents Reported Confirmed Incidents
0 0

2. Job Description - 2020/2021 School Year
The Superintendent recommends the Board of Education to approve the following Job Description:

• Treasurer of School Monies (New)

• Benefits Coordinator (Revised)

3. Salary Adjustments – 2021/2022 School Year

• De Leonardo, Christine - $300.00 Longevity

• Lazar, Betsy - $500.00 Longevity

• Pickering, Nancy - $3,000.00 Manager Secretary Stipend

Roll Call Vote: 8 Ayes 0 Nays 1 Absent 0 Abstain
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XIII. POLICY

Mr. Liebmann reviewed the Policy Agenda.

Motion by Ms. Przywara, seconded by Ms. Friedman to approve the following resolution(s):

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of Education
approve the second reading of and adopt the following policies:

Series Category Policy/
Regulation

Title

3000 Teaching Staff Members P&R 3142 Nonrenewal of Nontenured Teaching Staff
Member

3000 Teaching Staff Members P&R 3221 Evaluation of Teachers (M)
3000 Teaching Staff Members P&R 3222 Evaluation of Teaching Staff Members, Excluding

Teachers and Administrators (M)
3000 Teaching Staff Members P&R 3223 Evaluation of Administrators, Excluding

Principals, Vice Principals, and Assistant
Principals (M)

3000 Teaching Staff Members P&R 3224 Evaluation of Principals, Vice Principals, and
Assistant Principals (M)

4000 Support Staff Members P&R 4146 Nonrenewal of Nontenured Support Staff Member
5000 Students P&R

5460.02
Bridge Year Pilot Program (M)

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of Education
approve the first reading of the following policy:

Series Category Policy/
Regulation

Title

1000 Administration P1648.11 The Road Forward Covid-19 Health & Safety (M)

ABOLISH:

Policy 1648 Restart and Recovery Plan (M)
Policy 1648.02 Remote Learning Options for Families (M)
Policy 1648.03 Restart and Recovery Plan - Full-Time Remote Instruction (M)

(M) indicates mandated by state law

Roll Call Vote: 8 Ayes 0 Nays 1 Absent 0 Abstain
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XIV. FINANCE
Ms. Case reviewed the Finance Agenda. Ms. Case stated Item #3 will be tabled.

Motion by Ms. Friedman, seconded by Ms. Martinez to approve the following resolution(s):

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of Education
approve the following:

1. Payroll for July 2021 and Bills List for August 2021 (Available for review in Board Secretary’s Office)
Policy #6470 Payment of Claims

July 15, 2021 Payroll $372,118.90
July 30, 2021 Payroll $490,288.94

Total July 2021 Payroll $862,407.84

June 30, 2021 Supplemental List $300,002.49
August 2021 Bills List $3,194,079.50

Total Bills List $3,494,081.99

2. Reporting for April and May 2021

BE IT RESOLVED, that the Report of the Treasurer of School Monies for April and May 2021 be accepted
as submitted; attached to and made part of the minutes of this meeting.

BE IT FURTHER RESOLVED, that the Matawan-Aberdeen Regional School District Board of Education,
pursuant to N.J.A.C. 6A:23A-16.10(c)4, certify that the Treasurer’s Reports for April and May 2021 and
upon consultation with appropriate district officials, to the best of our knowledge no major account or fund
has been over-expended in violation of N.J.A.C. 6A:23A-16.10(a)1 and that sufficient funds are available
to meet the district’s financial obligations for the remainder of the fiscal year.

_________________________________ August 23, 2021
Lindsey Case Date
Board Secretary

3. Settlement Agreement and Release Between the Matawan-Aberdeen Regional Board of
Education and the Matawan-Aberdeen Regional Education Association

WHEREAS, the Matawan-Aberdeen Regional Education Association (the “MAREA”) filed a
grievance/arbitration docketed as PERC Docket No. AR-2018-400, an Unfair Practice Charge docketed as
PERC Docket No. CO-2018-062, and Grievance No. 18-352, in connection the District’s taking of
deductions for employee contributions towards dental insurance coverage premiums; and

WHEREAS, the MAREA and the Board have entered into a Settlement Agreement and Release, subject to
Board approval, to resolve these matters by reimbursing employees in scheduled installments for monies
deducted;

NOW, THEREFORE, BE IT RESOLVED, that the Matawan-Aberdeen Regional Board of Education
hereby approves the Settlement Agreement and Release entered into in regarding the matters referenced as
PERC Docket No. AR-2018-400, PERC Docket No. CO-2018-062, and Grievance No. 18-352, a copy of
which will be maintained by the Board Secretary; and

BE IT FURTHER RESOLVED¸ that the Board approves the aforementioned reimbursement payments to
both MAREA and non-MAREA employees; and
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BE IT FURTHER RESOLVED¸ that the District’s Administration and/or Board Counsel are hereby
directed to take the necessary actions to effectuate the terms of the Settlement Agreement and Release.

4. Purchase of Promethean Boards, Matawan-Aberdeen Middle School for the 2021-2022 School
Year
In accordance with N.J.S.A. 18A:18A-10(a) and N.J.A.C. 5:34-7.29(c), the Superintendent recommends
that the Matawan-Aberdeen Regional School District Board of Education approve the following purchase,
in the following amount to be made through the Educational Services Commission of New Jersey
Cooperative Pricing System.

Vendor CDW-G

Contract ESNJ 18/19-03

Account 11-190-100-610-40-1310-0

Amount Not to Exceed $10,445

Description 4 – Promethean Active Panel Titanium 70” LED-backlit LCD display

5. Shoretel/Mitel Support Renewal 2021/22 School Year
In accordance with N.J.S.A. 18A:18A-10(a) and N.J.A.C. 5:34-7.29(c), the Superintendent recommends
that the Matawan-Aberdeen Regional School District Board of Education approve the following purchase:

Vendor Eastern Data Comm
Contract Sourcewell Contract # 022719-MBS
Account 11-000252-340-07-0000-0
Amount Not to exceed $21, 200
Description Annual ShoreTel/Mitel maintenance Renewal – On-Site Telephone System

Support Plan/Parts and Labor and Mitel Software Assurance

6. Receipt of Bids and Award of Contract for Athletic Transportation Trips (Bid 22-02)

WHEREAS, the Matawan-Aberdeen Regional School District Board of Education (the “Board”) prepared
the bid specifications for the Athletic Transportation Trips for the 2021-2022 school year (hereinafter the
“Work”); and

WHEREAS, the Board subsequently solicited bid proposals for the Work; and

WHEREAS, on August 17, 2021 the following bid proposals were received and publicly read;
Vendor Amount

Kingz Transportation $85,000.00 as outlined in Exhibit A

NOW, THEREFORE BE IT RESOLVED that after a full and comprehensive review of the project and the
bids received, and upon recommendation by the Board Attorney, the Board has determined that the lowest
responsive and responsible bidder for the work as referenced below:

Vendor Amount
Kingz Transportation $85,000.00

7. Request for Proposal No. 22-01, Special Education Attorney for Student Services for the 2021-
2022 School Year

WHEREAS, The Matawan-Aberdeen Regional School District Board of Education, pursuant to N.J.A.C.
6A:27-9.2 (b) (c), recognizes the need to seek competitive bid prices for legal services for Student Services
for the 2021-2022 school year, and

WHEREAS, The Matawan-Aberdeen Regional School District Board of Education, seeks approvals from
the Board of Education for various services for the district,
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NOW THEREFORE IT BE RESOLVED, the Board of Education hereby approves the following:

• Request for Proposal for Special Education Attorney, RFP No. 22-01

Lindsey Case, School Business Administrator/Board Secretary, is designated to prepare all request for
proposal specifications for the Board with assistance Nelyda Perez, Assistant Superintendent of Special
Services and Nicole Fay, Accountant/Purchasing Supervisor. Reference—N.J.A.C. 6A:27-9.2 (c)

• Opening of Special Education Attorney Bids

The School Business Administrator/Board Secretary, is authorized to open all request for proposals and
publicly announce the contents. Reference—N.J.A.C. 6A:27-9.2 (b)

• Approval of Special Education Attorney Bid Specifications

The Board of Education, hereby approves the Special Education Attorney bid specifications for legal
services for Student Services as prepared. The bid specifications, will be sent to the Executive County
Superintendent of Schools for review and approval. Reference—N.J.A.C. 6A:27-9.2 (c)

8. Change Order #1 - Alyssa's Law Supply and Installation of Security Related Equipment, Hogan
Security Group, LLC

Contract Alyssa's Law Supply and Installation of Security Related
Equipment

Contractor Hogan Security Group, LLC
Change Order # 1
Amount $21,398.58
Description Supply and Installation of 35 additional motion sensors

@ MRHS $21,398.58
Total Increase for Change Order # 1 $21,398.58

9. Approval of Dual Use/Waivers of Educational Space for the 2021-2022 School Year

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of Education
approve submission of the applications to the Executive County Superintendent for Monmouth County, to
elect for the 2021-2022 school year the Dual Use/Waivers as listed below to be used simultaneously for
various purposes. As required by code, instruction will be separated by placement of a divider in the room.

School Purpose of Waiver
Strathmore Dual Use in Room 4
Strathmore Toilet Waiver, Rooms 13, 28 and 30
Cliffwood Dual Use in Room 13
Cliffwood Toilet Waiver, Room 5, 14 and 15
Lloyd Road Change of Use from Office/Storage to Small Group Instruction
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10. Matawan-Aberdeen Regional School District Purchasing Manual

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of
Education adopt the 2021/22 Matawan-Aberdeen Regional School District Purchasing Manual.
Rationale: The annually updated Purchasing Manual is provided to assist all Board of Education
employees in the proper purchasing practices to be in full compliance with:

- New Jersey Public School Contract Laws Title 18A:18A, et seq.;
- New Jersey Administrative Code N.J.A.C. 5:34 et seq.;
- Board of Education Policy;
- NJ QSAC;
- Local Finance Notices (NJ Division of Local Government Services); and
- Other federal and state laws and codes.

It has been designed to achieve three goals:
- Follow the law and Board policy on purchasing;
- Promote efficiency in the purchasing practices; and
- Achieve savings of money through proper purchasing practices

11. District Organization Chart – 2021-2022

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of Education
approve the District Organization Chart for the 2021-2022 school year.

12. Routine Travel Reimbursement for 2021-2022
Policy: # 6471 School District Travel

The Superintendent recommends that the Matawan-Aberdeen Regional School District Board of Education
pursuant to Travel policy # 6471, approve the following staff for travel related to routine business for the
2021-2022 school year

Name Position Total
Margaret Lathrop World Language Teacher, CL, RD, ST $250

13. Fire and Evacuation Drills

The following Fire and Evacuation Drills occurred during June 2021:
School Name Security Drill Type Date & Time

Cambridge Park Pre-school Fire Drill 6/1/21 @ 9:30 am
Cambridge Park Pre-school Evacuation Drill 6/8/21 @ 9:06 am
Cliffwood Elementary School Fire Drill 6/2/21 @ 9:48 am
Cliffwood Elementary School Non Fire Evacuation 6/15/21 @ 10:10 am
Lloyd Road Elementary School Lock Down 6/3/21 @ 9:02 am
Lloyd Road Elementary School Fire Drill 6/8/21 @ 9:05 am
Matawan Regional High School Fire Drill (all Cohorts) 6/7/21 @ 9:30 am
Matawan Regional High School Lock Down – Active Shooter 6/15/21 @ 8:30 am
Matawan-Aberdeen Middle School Fire Drill 6/2/21 @ 12:05 pm
Matawan-Aberdeen Middle School Bomb Threat - Shelter in Place 6/11/21 @ 12:20 pm
Ravine Drive Elementary School Fire Drill 6/10/21 @ 10:37 am
Ravine Drive Elementary School Emergency Drill – Bomb Threat 6/11/21 @ 10:25 am
Strathmore Elementary School Fire Drill 6/2/21 @ 9:30 am
Strathmore Elementary School Bomb Threat 6/8/21 @ 9:35 am

Roll Call Vote: 8 Ayes 0 Nays 1 Absent 0 Abstain
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XV. BOARD PRESIDENT’S REPORT
Ms. Ascoli reported on the following:

• Ms. Ascoli read statement and had Mr. Rubin explain details of an Executive Order.

XVI. PUBLIC COMMENTS RELATING TO AGENDA ITEMS & ADDITIONAL MATTERS

A motion was moved by Ms. Martinez, seconded by Ms. Whalen to open Public Comments

Members of the school community which included parents spoke regarding returning to a full day in person
schedule. Those opposing the mask mandate voiced their disappointment while those supporting the mask
mandate voiced thanks to the board for protecting the safety and health of the students and staff. Responses
were provided to each person speaking when a response was requested where it was appropriate.

All comments can be viewed on YouTube.

XVII. UNFINISHED BUSINESS
• Ms. Friedman – Our priority is to do right by the children and get them into the building. Mental health

was a big factor.
• Ms. Martinez – Parents are speaking to us thinking we have power and choice. Write letters to the

Governor because we don’t want to see funding pulled. We vote as a majority of the Board.
• Ms. Whalen – How are students getting an education if many cannot hear or speak and school will ensure

they learn. We don’t want to disrupt education.
• Ms. Przywara – Thanks to all that came out and spoke from the heart.

XVIII. NEW BUSINESS
• None

XIX. ADJOURNMENT

On a motion by Ms. Friedman, seconded by Ms. Martinez and a unanimous roll call vote the Board
adjourned the meeting at 9:06 pm.

Respectfully submitted,

Lindsey Case
School Business Administrator/
Board Secretary
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NAME BLDG DATES LOCATION TITLE REGIS FEE
Transportation/

Mileage
LODGING

Hourly

Compensation
TOTAL

SUB

YES/NO

Trezza,

Andrea
District 9/17/2021

Hamilton Garden Inn

Hamilton Township, NJ

HwC Instructor Re-

Certification Training
$450.00** $17.15** $0.00 $0.00 $467.15** NO

Zibbell,

Jamie
HS 9/17/2021

Hamilton Garden Inn

Hamilton Township, NJ

HwC Instructor Re-

Certification Training
$450.00** $22.68** $0.00 $0.00 $472.68** NO

Perez,

Nelyda
CO

9/24/2021,

10/1/2021,

10/8/2021,

10/15/2021,

10/22/2021,

10/29/2021

Virtual Workshops
Rutgers University

Dare to Lead Training
$1,300.00** $0.00 $0.00 $0.00 $1,300.00** NO

Nieves,

Jennise
KEYS

9/30/2021 The Palace

Somerset, NJ

NJASA

Women's Leadership

Conference

$219.00*** $14.91*** $0.00 $0.00 $233.91*** NO

Perez,

Nelyda
CO

9/30/2021,

10/1/2021

The Palace

Somerset, NJ

NJASA

Women's Leadership

Conference

$0.00 $0.00 $0.00 $0.00 $0.00 NO

Bombardier,

John
CO

10/25/2021,

10/26/2021
Philadelphia, PA

Curriculum Associates

i-Ready Mid-Atlantic

Leadership Symposium

$199.00* $0.00 $0.00 $0.00 $199.00* NO

TOTAL $2,672.74

Substitutes costs will vary as follows: BA with Certification - $118.50 per day; BA only - $104.56 per day, NTE:
REQUIRED ESTEIMATE TO ABIDE BY LAW AND POLICY. ALL AMOUNTS ARE NOT TO EXCEED.

*Amount being charged to Account #20-483-200-100-04-0000-0

***Amount being charged to Account #20-470-100-500-09-0000-0
**Amount being charged to Account #11-000-251-580-11-0000-0
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MATAWAN-ABERDEEN REGIONAL SCHOOL DISTRICT
Office of Curriculum and Instruction

K-12 Curriculum Approvals
Board Meeting Date: Monday August 23, 2021

ELEMENTARY SCHOOL CURRICULUM GUIDES (K-5)

1. World Language - Spanish, Grades 2-5
2. Instrumental Music, Grades 4-5
3. Music, Grades 3-5
4. Library, Grades K-1
5. Computer Literacy, Grades k-5

MIDDLE SCHOOL CURRICULUM GUIDES (6-8)

1. French - Grades 6-8
2. Italian - Grades 6-8
3. Spanish - Grades 6-8
4. General Music - Grades 6-8
5. Instrumental Music - Grades 6-8
6. Chorus - Grades 6-8
7. STEAM Experience l
8. STEAM Experience ll

HIGH SCHOOL CURRICULUM GUIDES (9-12)

1. Meteorology
2. Astronomy
3. Spanish l
4. Spanish 2
5. Spanish 3
6. Spanish 4
7. Brookdale English 121
8. Brookdale English 155
9. Symphonic Band
10. Instrumental Music
11. Vocal Chorus
12. Latein 3: Advanced Topics in Latin - Prose
13. Latin 3: Advanced Topics in Latin - Poetry
14. Academy Dance
15. AP Capstone: Research


