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U mMagwisugsmsmitd]sid]Sg fi8s SBtmMuunamMinBarRSIMmIiUsUISuUSIHSEMINTuEN SamitnEiuuis:
UHMISUSIEREMARUHIHREMaiaim Y SinSs garssAmmejjaimiing Employees or applicants #MS A S5 Tracy Encarnacao, Director
of Guidance & Counseling Services, Title IX/ Section 504 Coordinator at 978.441.4955, tencarnacao@gltech.org or contact Jeff Carlson, Director
of Human Resources at 978-441-4471, jcarlson@gltech.org for information.



tIGRIGHMIANIUAIRANY MISSION STATEMENT

anan Greater Lowell Technical High School tUmniSgjmsSimnR|ugSiuaiaaguumtn, gunigpait, SBaum&isiasisggs 21 citizenship in the
21st century 9 IHHUSKUIRHSHM[S HaypISTNUNAIBISHO UM SNAIUSDRIBMEUII AR w2 S SEfnds«

G5isses VISION

#nAN Greater Lowell Technical High School iUthGaiSgjasumnairp §u?@ﬁi:§aﬁ1n§S@LﬁmLmtjﬁ?ﬁggiuHa}ql iliniUBNMIR SRSy
-HIgAn, SEm, MERRDES SHISSIMIE AN W-UIMURUIR WM OIG{USEH innovative problem-solving skills, SSimesfgst Sumissnmi
SHESIMAINAS SIS AU AP S A ajEUa B SRMIGIEMMIZENSISISHY in a complex, ever-changing culturally diverse world
ARNGENYEEIRUaHaNm, SHNUI-STG Greater Lowell Technical High School is committed to academic and vocational excellence in
learning for all students. We are committed to building the social-emotional, skills, critical thinking and innovative problem-solving skills,
communication and collaboration skills and employability skills necessary for our students to participate positively in a complex, ever-changing
culturally diverse world.

SHFSTNPHILOSOPHY

anan Greater Lowell Technical High School if]ens&ifisajs fcn Suimuimiismisirp gisiiual Massachusetts Common Core of Learning, the

Massachusetts Curriculum Frameworks, and the Massachusetts Vocational Technical Education Frameworks %80 anagiassifius anismgiSam
IZa WS SHIFNHEMIUAN UMM USRS TNRsisigtaasinsiSgimsitaage sucn S maifp SHUIGMIS the academic and

o & e

technical skills iz ususndgjs gucnsminndiSgjusminiimu misrpHSTgpaiwyISdjusmiuumumismisitdig

TSN Aies IS MiIS &d Greater Lowell Technical High School SRigjaiajjSIUSHitanESUIGHISAl SHAIAFNIgESIT technical and academic
experiences ISIBHHUTNMAFI{S SHAEMN IS Ai{HEOMS SIMIMSMILAMN U UHISRIURD /IS

fepMiwuUig™iSas  Greater Lowell Technical High School NEBNHuRUMissuNRYSSHGISTMYWRYISNRYEMumitniSsBmaumitning s
ianSiFEORPOHIPAMNMIRSSSWRAISHISHMINISHMIa[FSGHY Greater Lowell Technical High School actively strengthens community and business
partnerships with service programs, career and employment opportunities, mentoring programs, advisory boards, grant partnerships, field
placements, and volunteerism.

?g.p n“jmt.ﬁgﬁi,g & Greater Lowell Technical High School’s Lﬁt;r{gnﬁﬁﬁum:uqﬁ] i UENSHANMANES ﬁ}gﬁhﬁsfgﬁutgﬁm ﬁj§;}:ﬂ'f1§ﬁ§iﬁp technical and
academic SHMIGNURYMNUISUSHAYISARISUDISREN mc’n”?igm SRAUFIHAIGZUM, NHEMIW, U social, SHFIUAIURIATA,
ISHHAIGAMNMER SRS [REmMInI, SEMIsianwuamel h

E:mn”:qutgmsm Greater Lowell Technical High School SitutiimritasSHiGEEj{Ue1gjH promotes and enhances SiafiimiS M) S a{Bten Wi MG HpIEN U
iEFHU, UIGMIS K, SHIM WM NS SIS YMEURUMIHAIZ[S sz s

TeneityUIEmMiSas Greater Lowell Technical High School iS)tnftaiagsinsuaSsAntinuanas, naiuyfs, ams, iSusiais, amimn, anas), ySisug ins
race, color, national origin, sex, disability, religion, or sexual orientation 218 MaIS gt SIMAR WU RYISUIGRISuSHMisIM technical and academic
programs SHsaRgMNARpUIST



iUt GOALS
UG8 Commit to a learning environment UitnM ] Sa{HISUUIHS S SEMIUARASHHAIgERUMPISUTSSISHRGHY

HAIQIUR BRSNS SIS ARAGUAMSHO(A WA SH{URUIN W{UA SMNMUE: USHtnE SIS MIARRIS UHSIS MMt {REMIEan
WUMSHSSusMRmMes, SHitnesMmnalmiuiid]sSad)sy

umunsmeSHUIgRIgNizuchsunmBidmisinhnygfiSarp ShuvgmemUumbRS il uSagiaEug SisiSHMINAUIIUIGRINS
HISHNHEAMIWUSHIUADMISHOSM SN Incorporate proven instructional resources and technology into our technical and academic
curriculum to prepare students to adapt to technological change and to broaden their awareness of career opportunities.

UM SAGHSHAUHURAMIUIESMIGAISIUAEN/EW / MamaNoussSinlimidUiigsidasgmniEianan ¢

URRSHANgISmSMAISRTunUSIR U s RS MIFMINSBTNSED: Staff and students will model standards of behavior that cultivate
community, respect, and professionalism®il

sigains CORE VALUES

sansigAmtis|samuisuoswsSsissiiusuBspuipiiswustsisssmiSywgq IgRAiwUigmiS ST Greater Lowell Technical
High Schoo] - - . .. - . ) -
t:ngsuuﬁﬁﬁinﬁisangﬁ{gggn{tﬁt{jaﬁsﬁwﬁqmmguﬁm SHymdRsindid wikuEchsg:umami)inaigisinmissiamiran it s
[URUENwRANAMN SHIYEGSan ] SR o SEaiHIm s s A mtd) SR EU{RUSIY A core value is a central belief deeply understood and
shared by every member of an organization. Greater Lowell Technical High School has established a set of core values to guide the actions of all
students and staff, and that are reflected daily in their performance building quality lives, and a positive school culture conducive to learning for
all.

ERMIIEHATANAN All members of the Greater Lowell Technical High School Learning Community will strive to isdiinsuSaifpSHgss:

R.E.A.C.H.
RESPECT At - ilis{uiindun:gsidy, grsisSugmisidimesuininwicuss isgimuiumejuSSaunymniuaiibsg

EFFORT AgEsng{0nijul - itHgrngHsnuuamniSdjig§jusigismnirusiswiSsicn:ubiciuygicn: Ui s,

ACCOUNTABILITY MN#ANSGS SRS - itiitmeaiismajjagStungminiuaitibitiwosmnmuns iSgjssn
WHFIS S AIFIGIMMIMIEGGEHIUNEENY We own our words and actions and have the courage to accept responsibility for our decisions.

COMMITMENT MUt G- ililutn mm:mﬁﬁﬁqﬁmﬁt"nm:mntmﬁﬁ wanani) SBnRTSIuaiels

HONESTY AMntans(sidd - ithiSiswaisinmnsSh ) sigisiitaniai2SiSasgMmMn Y We act with integrity and value the importance of truthfulness.



MEAH SRMIARN SiIsitanan Schoolwide Learning Expectations

mMisdrn SHFAEN Academic and Career

Usiis SHAAPSHASHUMGHGIMIUTINMAAMPISUUESAES SR UIUATAIAY) SH develops confident lifelong learners
HAIgHRARPISUDSSSASHINMUWRTS

= 1 [l _~
AR SH{FRARASUAM think critically SH{CN{AIW A SB{URUIRWURESMN MU USHIMGESHUT ISUIHSIRMINITN{MRE MItRN:-FNWUIM problem-
solving, S§2igaiRiusn SHitnesSMNBEMIE]E
AaFSHUMMOMINEUSS SESNMBHUTINMAARND SHUIGRISA

m —~> Y —~ 23

sajSnwrfmusigguivseinismigsa2Gaiiun SEMUmEaIiNigmarn SHUIG™ISY Students will model our core values of Effort and
Commitment in both academic and technical areas.

SagSuHAiIgimming (MNtERSSAS) moid)os findi: mspsuEnmianleadership, reliability, professionalism, time management, etc.).

&35y Social

AaSusAiglimuigrisrizuHSIMegnmiRugUSSIgISEMIMOUIUIGHRTY, ISEnmRismMSinmsSSyprunUuBmeamitnida

A SR WRAIMURITA TSI ISUHSMESN/ARUIERSSIRISRNURIUMTWURIGAR SHE8AS Students will model our core value of Respect,
allowing them to develop appropriate relationships with staff and peers*i

finSnd]SISAgAUSUS™I to work collaboratively thtsgri=io sinigmairp SHUIGRISA SHIN wmnj_jmiaﬁhﬁg?ﬁi—:ﬁimtnpﬁuﬁmﬁuﬁm‘?ﬁ=1|

ARSHUANS cultivate ILREANAN IRUMFEINGIENIMNGE: SHAISEUMNANE SEMIYAMIUAUSUDRARICNSEUASWwa SHBURaNU

0555 Civic

sagSnwrAimuutmidsarySTunisuuaniunsues, mmin, SETENS Students will model standards of behavior that cultivate community, respect,

and professionalism*il
A SR WRAIMURIgUIUAIIERHAMNIAN[HY SESMNSUAN ISuHSMASINMRIEM WS/ URUIwREGsMNItMNRGES

SHauduanani]SiuasiiiE our school community and society®
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{Saiissasrig o THEORY OF ACTION

iGais el If we...
o BUFSHARTIHHASIAYTIGSAM) SBUIGRISAISUMANSUNRUATH SEuSiYnE Sademisuindo:
Provide all students with rigorous and culturally relevant academic and technical curriculum and the skills to be:
HAH OGN SHEMINFNWUIMN-[URUIRMWMNIS{UE; critical thinkers and innovative problem-solvers;
Sajpuinneny SHHHES; hard working and resilient;
SajpuiInNuny SHHHEH; effective communicators and collaborators;

UG UIENNTS SHISInnNijed; SH civically engaged and culturally competent; and
1IN SHSSI2AI{FIT respectful and responsible

O O O O O

USHIUURIBHSE Then we will...
o  HUSAIRSIHHATMENUMNIMAS WM WEEEaMND in a global society ISIFH NI

MmN sanial STRATEGIC PRIORITIES
MmN gMpUlBSSMAmaIRuEUMTRUYISUSHuiuooSSIoR i wiuaebs
1. MIARUYMIARPIUAR A} SHUISRISAES SN
2. AElRUIGISIRISYH, AGNNURUGMI, SHMIGUIEANSES Community Engagement
3. WA SHAMIHSIRIZUMNJUEMN SH M{SUTMaA N SHIYRSEUMTINRUNSER SiHHA Implementing Strategies and
Practices that Ensure a Safe and Supportive School Climate and Culture for all Community Members«i



GREATER LOWELL TECHNICAL HIGH SCHOOL

2024-2025 SCHOOL IMPROVEMENT PLAN

idsmiRugananii]sS 2024-2025

Strategic Priority HSMNUIFanN{as #1: MIARUIYMIBHRIUAN A SH UIGRISAAESSEM

Standard &utisng 1;ﬁ§?§ﬁ?ﬁp, MiGinemi, SEMINWHTY: FUHE]SIUARYAMIE]SUET SHMIUSINAITU R A A SIHHAEN WK ATSIMTLN Si-
isumssmN2a SHA A, 1T SERUESMINUSIIaMOSoISs SsurunwHsSw, MilTMmRugRuaiag SuSsSwAiafs,
mionaidsswisnSgjinugmians, gaigjaiasiufauiuilmius s, Ssusinugimuisiassp

Goal i 1: ISHBAIRIFIGRIY, ENHYAGH, i8MmMN, Mais SHEmMaarpatamanaRuEUR afSitmag

HMS SIS AIS
Efnfe/ Sl

TFILEA LI S AN HASRRoIRY / ARgMmn AN R bl USHAS
Strategic Objectives Initiatives/Activities Timeline esponsib’e Outcomes
Person(s)
IURARNAIRANMNISMENGU | NEFMIULNULMUISIES "yHNEN A" Gold M 2024 - 58 SWwRAYIA AIUHSRILISMIAS
sIsdag Standard"mstl]Stg Gt (PBL), 2025 Mitan ST SuMmInsiy SHMILTSHIUATS

SndimMmnuEaaRigrRum
foster intellectual rigor
FILI: W S AN {RIUEUREAI{EN
H SumMmiugs

BSFHAMS Empower
wmﬁjﬁ.gnwmmsﬁmmmn.nw

HigrMiana et g g AnR

[EUREIEUESNMENULSS
URUINW SSRGS

SHMIS USRI

inuinsilmnaRijs
S:ﬂmntﬂ’l sianasisasanisimisnwui StSImmMIaN Sl
SH critical thinking skills ﬁmr_gﬁﬁnmmm

S—iSfﬁUtSH

S.‘:ﬂﬁ’liU-‘:ﬂﬁU&SHﬁJLmUﬁjﬁg{tw mtmﬁtmﬁm [Tl9 SIFgsSH
SH/MIUENMURULR WUaISMmMN,

IHSIBUIGALS S A ENU RIS UNWrantannn:

m:tﬂuaﬁs esies Uiy uiwem, S.‘:ﬂﬁ‘llﬁ m:&m_ﬁug ﬁ{{Sﬁ'ﬁS

uids SuHsMiul]SHSmY, SEMIGMIY Amanan,
sumﬁemmumt ﬁtmtmmsisam:miﬁmmsnuu'm
asim m:ﬁss& m:?%ttmﬁ FﬁiLﬁULﬁhénﬂmS
sum:ﬁMﬁtmszm:mfﬁ

mmm:ﬁnamﬁnusm:ma‘ﬁﬁhﬁaﬁ s—sﬁﬁmm
SHHOMINNAES IS ﬁmﬂﬁs R .
ShﬁgﬁiﬁﬂﬁsﬁhﬁﬁﬂﬁﬁmﬁQHShtni[nfﬁi:-’{lmzs

inhwiugmnismuSmosgdcinisansuEos
& Explore the feasibility of hostlng a Credit for Life fair

M 2024 - B8
2025

Director of Curriculum,
Instruction, and
Assessment

{UtnS{HY Cluster
Chairpersons

PBL201 Participants

Director of Curriculum,
Instruction, and
Assessment

Cluster Chairpersons
(PuRyiSanpigstms

Financial Literacy
Curriculum Team

oASUmMmMuits: 3ilHEmENs
iz mmsammnzm increased
depth of student thinking and
understanding demonstrated
through higher-quality work
products

SnuusmnEuipd]ssnmiEa
qu.&m [URUENE U MmN
sumsmﬁgumm
idgjaguosgirgsismnds
GHIGRUMMSTRGS

Ut}ﬁSFﬂitﬁm”h
Shﬁ@miﬁﬁdﬁdﬁgﬁhiﬁ‘lmﬁsﬁ
shmmmm’ﬁm:mfﬁwz‘usg

uidsmiuEsHi eSSt
SHIuNAYIR U SMEUSMASE
apiSigHann SHunRyS




Strategic Priority MMM aN{as #1: MIRUYMIRMHMIUANSA] SH UIgRiSisaS SR Improving Student Academic and Technical Achievement

Standard &stieng  1: ”UlGANp, MaSinsmg,
iBumssAmNZa  SHAINA, ios  SHEUEEMNUSIIEOIOSOIRSE  SBURUIMWHESW,
midonadssuwisndgfinugmiianst, gagjaasiofamusiilmius gums, Ssusinugimuisiaisp

Goal iFnuie 2:

IHRIFGAMBNAURUIRN ALY SH&SUAN To continue to develop eq

e HRNS SNSRI
ASHguily / surRgmn iniian P
bt L) Initri‘;tivr(‘es/Activiﬁes Timeline Responsible
Strategic Objectives Person(s)

Suminwsily:  Bu]sulsfgomid)eas SIS AIUR R AFINHATINWRIMITANSI-
milmPussuaiay  SuSsSwinfis,

ble and transparent grading pra

S
Outcomes

Director of Curriculum,
Instruction, and
Assessment

W—ﬁ[‘h}ﬁﬁi UGRAEN0 | IGFEONNT SRIMARgjRMnRSI SHASmitnin 218
AN AS SN UHSNS _

LNWRANFHEAMANES) WBURLUFRESUTMRRY SRS SapuNy

m SHeswmUMINiaasg | SHuumintisus idjesuciSmitinSundasiimm:
SuMIARSRMAMAIUATSiunss

MM 2024 - Go=
2025

Director of Cooperative
. . - L . Education
tpjmqﬁﬁnSﬁ]qﬁtgitnimiﬁgyﬁmsmﬁglﬁtg UENSENUS

fenshmnusminadisipoeeith SAnEama Cluster Chairpersons
unFuthywssHU SsasSasimiudls | _
iSdjAansmidimcamaAmAs o SinmuGChamalng
SnsumninwRigd]s IRt S[UGS sMNaRMNiN
Snnwsigssmmania Collaborate with educators and
instructional leaders to identify exemplary grading practices,
including the use of rubrics and other assessment tools, that
effectively measure and assess employability skills

Employability Working
Group

UMS g MWwiSKSIn
SasmUmithiiasnSgigusrsn
shm‘ﬁmfgtam comprehensive
inventory of essential employability
skills and habits relevant to various
career

MIHAIgISMnBAgSgrign
Development of a comprehensive
rubric AENUMINWSIYESIM
snswuisMmMitng

I URICSESSARNIENWMIHSIE
pUgRisuchsAnsmui:mMIns
Hiigjuimismudsadgamsams




Engagement

Strategic Priority f1SMNgaN{as #2: MIARAUIHSSINSSYH, AGNURURMI, SHAIGIIEAUNSES Y Improving Communication, Collaboration, and Community

IS S fn{id
Strategic Objectives

NHREMUMNNEREAS)
s.&amrunmunm RIENUIAIN
Sed JjFanHtm
s.&ass#;sﬁ:umnﬁmmmaa
Latalst
SHUsMfunSYeMuilw:us
ANt Sig )

ﬁ&ﬁﬁ} HpNUMIUsRTaan A
School Counseling Advisory
program
suEichsuidsiginSdgigand
MM ENUURGRSIHNHA

idgfisnituSoninugiinan
Auniag i8Iy
SHubARY MmN ibeng

HSHEGINY / uRgmn
Initiatives/Activities

opportunities for students and staff to collaborate in order to empower, strengthen, and inspire the school community

[alati2(s0)]
Timeline

Standard &stiens 3: SRS SH{EANT SHAUNAYS Family and Community Engagement: (SUH] SUITRRUEAMIR NN SHMIQURMNIIUR R A|SIHE
MUIEAMNMISSHURUINWURS SMNMYWREEMI HRISS volRunsgs Sisgmisisa

Goal imnuied 3: ifHjRuiBmaumnousSasinUdapSaag SBUsGRSEMIsAIEmSSmUULNSEmsHams nEY SsUgusSsunsuSanan To provide leadership

HRSgUgNE
Responsible
Person(s)

USRS
Outcomes

RAJNFS 10-12 SHENSEMAIGRIRNAYEIGE Summer
Enrichment Program tNHM&EAS6
1N WIG A AN It S WU MR I
2o NER U ERSHUATIFS

iubwidsmenuismisse Student;m Action (SIA)

iIZEicnSAMNFTT "RYIGMNMERER

SHMAIS S UAN UMM WIS STRYWSS 1 tvmmLs

uansuaMu SHEANSHAMSR AN SMINUUEYSIS:
ENITNHAE A ST HAR BN WU MnjasS

SHnmugRANIMMRLuEEsSNm"

iunwiunsmnismianA Ry TSR Be Bold
curriculum from One Trusted Adult to enhance the

following skills: IRHjUIHSRRMEGNI{FY:
ARSI UHY AIRMHSSIngSH

ISk shh mIEUEReshl
SHMIIEGEHURULNIGMIS S U8 /Rty wd agisi
®mAs 11 S8 12

The School Counseling Department Snjugn
SHNSHSSSWrIHUIUAANAN

SHue tmmt..{i:umﬁjagtviijﬁnnﬁﬁ_iwsmnﬁa?ﬁ
SHigFuEUMIHAIG)S SHUUR/AN

iemnen 2024 -
S8 2025

I 2024 -S8=™

2025

Assistant Superintendent-
Principal

Director of Curriculum,
Assessment and
Instruction

Assistant

Student Leader
Coordinator/Trainer

Summer Enrichment
Program Coordinator and
Sta

Director of School
Counseling

Director of School
Counseling

School Counselors

AARSIERAYIGAMNMERSRSS
Hu. mnm:umsﬁmmﬁumﬁs
SINSSH MNMHARSASY
Lumgmntmmzusﬁu IS
m:musmﬁsshmammmﬁas
S4'and career
readmessﬁ‘lﬁ[ﬁ]&igsﬁhmﬁﬁ

s SmSmMminmMIUwHRSR
Sias

Snusdmibiod) Stkusubme
RN
ikanfnSulmisangsfAss
5 SHAEEN RN WU

sy SHEuRisugs
prigusissinuy

RS :mﬁ@l]&nsmuﬁ'm&i
SHMAIT UGN MYIE
shﬁm—:sfﬁ

The school communlty will provide
feedback in a continuous cycle of
improvement model that allows for
improvements and changes to
programing and implementation




Strategic Priority MSAMNWSAN( #3: AIHSIHWSANY SHAMIHSIFIRUMSIOISSHMUEmS SHIYGSMMURUBNWAIGEMN SHMSMEUMoRRuNRUS sitH
Implementing Strategies and Practices that Ensure a Safe and Supportive School Climate and Culture for All Community Members

IR S aNjad
Strategic Objectives

RO SANRURIRARAS SIR
S SHINHUIGRA
SnsdagfPrioritize relationship
building between staff and
students

USUREII(S SEL ,
iginnun SsMUmAIUaIS
9

MRS / HSN®ESY Continue
to build SEL support into our
tiered system o
supports/interventions.

DA ARUMIEURRa RS
fungignd
SHSNAISHIUDMIR{UMNU
INWUA SMNISIGHM WS
nNHERA

HSIGFPYINSH IS1SIUAIAN N
aEURA TS ] S18dj]
aNUaiigaiag SHanjanogal
b b

utd®
SnuEsEmMmaEnUMIgn

WIS SET AN Tmmniges s
R 2MNG IBHIUR Rf
mental health.

Standard &5tini 4: ftgtst:i‘“?i:;nﬁf: Professional Culture: {SifRREaIMIE]SM(R SEMIMRANNTIUAR ]
The teacher promotes the learning and growth of all students through ethical, culturaITy proficient, skilled, and collaborative practice.

community members in understanding and promoting social and emotional wellbeing

ASPRGING / Rgmn
Initiatives/Activities

SuthsiSiTenaitUIgMiSal Greater Lowell

SHEIcsmMuthgwgwsd All Students who did not
reviously have an identified trusted adult at Greater
owell Technical High School will be connected with one

ANMHSURIAAUIML SEL &5/ GAD-7 L
IS RN SH A MAN A AR U GRIMIEHSNRES Y $1§ 1
ismORwSIWNISHIUUMUTmAS 10 SH 11; &S 2
SHIBUMUMNATINGEAY PHQ-9 L .
AshipithsiSmusEiminnumifSsuisy The
PHQ-9 will also be used as needed for additional screening

USEUEMas PD

aBIUURMLRIME] SaRigaiasg Continue to
rovide PD opportunities for staff on social emotional

earning.

IHUMAIAI ] SHan{anoRHmInmApHEnnd]u
R.E.A,C.H. Sigai URIG USRS an: KanmMn
SHuUTINMIS " NAUS" B§Y
SmiimAd)suisuig) s«

usHsmRyiTnusatamng 165
2NN smrngniaﬁmmﬁss:tumtmu <l

usein o = s o .
SHNHEMASILUNNINMIUISRHNAMS2MNE IGHIZ TS
1GigfHiSinnie g s

HhAgmisismiwuSnafgemng i65

HASINHNIR U H SO SO SUS A NI WIS VA GIN] SR

SHAjTINHA MU RUAUGY SSIMIYGES SSm SHMIHSISEm

Goal Ui 4; 1SFgjuidsiynsizum{s sy mmnd] S sinsasnminn s SMuldnfgauemumnudy SHmigai To create a culture that supports all school

AN ﬁ:;gg:‘f-i‘;‘llé‘i ueHn
Timeline Person(s) Outcomes

R 2024 - So=
2025
N 2024 - SE=

2025

L 2024 - SG=
2025

N 2024 - SE=
2025

Fall 2024

i=gaim 2025

All School Staff

Director of Special
Education

Director of School
Counseling/School
Counseling Staff

REACHing Reslience(SEL)
Committee

Assistant Superintendent-
Principal

Director of Special
Education

Director of School
Counseling/School
Counseling Staff

REACHing
Reslience(SEL) Committee

UiHSRURM®AHER M OMANEHIUuNs
amagSapnmitisusgjsnss
ENFESTani Increased
Identification of at least one trusted
adult at school

aiagsinsasSnpch sASsimE
UUEMAISMNG S8 )
IEWE SIS SE g Sy
sgimIAll students will be
screened for mental health
concerns, with support being
provided as-needed

RAUAMFHUSwAIUTHAIGISw
AIUNS RN
SHHiFNSeduction in discipline
referrarl‘s, course failures, an
absenteeism

MARUYIGS
SHMMUESIIUaIA N

RS UMBARANSIga IUaTTD
&4 Improved school culture and
climate, reflective of our core
values

uid s SnHatamng 1G5/
MG UIENF&Nd Increased Mental

Health Awareness/Family
Engagement
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