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G ACD  Empl oym en t  E l ig i b i l i t y  Ver i f i c a t i on  ( Fo rm I -9 )  ( See  GAK)  G ACD 

 A l l  d i s t r i c t  em plo ye es ,  a t  t he  t im e  o f  emp lo ymen t ,  s ha l l  p r ov i de  

v e r i f i ca t i o n  o f  i de n t i t y  an d  empl oyme nt  s t a tus  t o  t he  s up e r in t en de n t .  

 T h e  su pe r i n t e nd en t  sh a l l  ma i n t a i n  a  f i l e  on  a l l  o f  t he  d i s t r i c t ’ s  em plo yee s  

h i r e d  a f t e r  Nov emb er  6 ,  1 98 6 ,  p ro v in g  t ha t  e ach  empl oy ee  h as  v e r i f i ed  t he i r  

i de n t i t y ,  emp lo ymen t  s t a tus ,  U . S .  c i t i ze nsh ip ,  o r  l e ga l  a l i en  s t a t us .    

F o r  a dd i t i o na l  i n fo rma t io n  see :  

h t t p : / / www.u sc i s . go v / f i l e s / na t i ve do cum ent s /m -2 74 .p df  

 

Ap pr ove d :  6 / 09 ;  9 /2 0    

KAS B Rec omme nda t io n  -  2 / 98 ;  4 / 07 ;  6 /0 8 ;  5 / 20  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.uscis.gov/files/nativedocuments/m-274.pdf
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Remove from Policy and Fi le  with the Clerk for reference  

========== 

Documents  That Establish Identity (Policy GACD)  

T o  es t a b l i sh  em pl oyme nt  e l i g i b i l i t y  o n ly ,  a  pe r s on  m us t  p r e sen t  a  doc ume nt  s uc h  

a s  a  So c i a l  Sec ur i t y  c a rd ,  a  U . S .  b i r t h  ce r t i f i c a t e ,  o r  on e  o f  t h e  o t he r  d oc umen t s  

l i s t e d .  

F or  i nd i v id ua l s  18  ye a r s  o f  a ge  o r  o ld e r :  

•  Dr i ve r ’ s  l i c en se  o r  ID  c a rd  i s s ued  by  a  s t a t e  o r  o u t ly i ng  po ss es s io n  o f  t h e  

Un i t e d  S t a t e s ,  p r ov id ed  i t  co n t a i ns  a  pho to gra ph  o r  i n f o rma t i on  su ch  a s  

n ame ,  da t e  o f  b i r t h ,  g en de r ,  he ig h t ,  e ye  co lo r  a nd  a ddr es s  

•  ID  c a rd  i s s ue d  b y  f ed e ra l ,  s t a t e  o r  l oca l  g o ve r nmen t  ag en c i e s  o r  en t i t i e s ,  

p ro v id ed  i t  co n t a ins  a  p ho t ogr ap h  o r  i n f o rma t i o n  s uc h  a s  nam e ,  d a t e  o f  

b i r t h ,  g en de r ,  he i gh t ,  ey e  co l o r  a nd  ad dr es s  

•  S c ho o l  ID  c a rd  wi t h  a  p ho to gra ph  

•  Vo te r ’ s  r eg i s t r a t i o n  c a rd  

•  U. S .  mi l i t a r y  ca r d  o r  d r a f t  r ec o r d  

•   Mi l i t a ry  d ep en de n t ’ s  ID  ca r d  

•   U . S .  Co as t  Gua rd  Me rch an t  M ar in e r  Card  

•  Nat ive  Amer i ca n  t r i ba l  doc ume nt  

•  Dr i ve r ’ s  l i ce ns e  i s sue d  by  a  Ca na d ia n  gov e r nmen t  a u t hor i t y  

•  F or  pe r s on s  un de r  a ge  18  wh o  a r e  u na b le  t o  p r e sen t  a  do cume nt  l i s t e d  ab ove :  

•  F orm  M -27 4  (Rev .  11 /0 1 /2 00 7)  

•  S c ho o l  r ec o rd  o r  r epo r t  ca r d  

•  Cl i n i c ,  do c to r  o r  ho sp i t a l  r e co r d  
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•  Da y -c a re  o r  nu r se r y  s ch oo l  r e co rd  

I f  a  p e r s on  i s  u na b l e  t o  p r e sen t  t he  r e qu i r e d  do cum ent ( s )  w i th in  t h r e e  bu s in es s  

d ay s  o f  t h e  da t e  em pl oyme nt  b eg i ns ,  he  o r  s he  mus t  p r e sen t  (w i t h in  3  b us i ne s s  

d ay s )  a  r ec e ip t
*

.  T he  pe r so n  t h en  mus t  p r e se n t  t he  a c tu a l  do cume nt  whe n  the  

r ece i p t  pe r io d  en ds .  T h e  pe r so n  m us t  h ave  i nd i ca t e d  o n  o r  be fo re  t h e  t im e  

em plo yme nt  be ga n ,  t h a t  he  o r  sh e  i s  a l r e ad y  e l i g ib l e  t o  b e  em pl oy ed  in  t h e  

Un i t e d  S t a t e s .  Re ce ip t s  sh o win g  th a t  a  pe r so n  has  a pp l i ed  f o r  a n  i n i t i a l  g r an t  o f  

em plo yme nt  au th or i za t i o n ,  o r  f o r  r e ne wa l  o f  em plo yme nt  au t ho r i z a t i o n ,  a r e  no t  

a cce p t a b l e .  

*  Check  the  l i nk  in  t he  po l i cy  fo r  more  de t a i l s .   In  some cases ,  pe r sons  

seek ing  work  can  app ly  fo r  a  document  and  p resen t  a  r eceip t  to  t he  

employer  t hat  shows  they  have  app l i ed  fo r  a  r equi red  document .  
 

Ap pr ove d :  9 / 20  

KAS B Rec omme nda t io n  -  5 / 20  

 


