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PREAMBLE

The Agreement entered into this day of 2023 by and between the Board of Education of
the Union County Vocational-Technical Schools, hereinafier called the "Board,” and the Union County
Vocational-Technical Maintenance Personnel and Custodial Association, hereinafter called the
"Association."

WITNESSETH:

WHEREAS, the Board and Association have an obligation, pursuant to NJ.S.A. 34:13A1 et seq. to
nggotiate with respect to the terins and conditions of employment; and

WHEREAS, the parfies have reached certain understandings which they desire to confirm in this
Agreement;

THEREFORE, in consideration of the following mutuai covenants, it Is hereby agreed as follows;
ARTICLE 1

RECOGNITION
A. Unit

The Union County Vocational-Technical Schools Board of Education (liereinatter "Board")
hereby recognizes the Union County Vocational-Technical Schools maintenance personnel and
cusiodians Association (hereinafler "Association") as exclusive and sole representative for
collective negotiations concerning grievances and terms and conditions of employment for afl
full- time and part-time custodial and maintenance personnel,

B. Definition of Emplovee

Unless otherwise indicated, the term "employee” when used hereinafter in this Agreement shall
refer to all employees represented by the Association in the negotiating unit as above defined, and
any references to male empioyees shall include femnale employees and vice versa.

C. C1 refers to custodial positions
HC refers to head custodial position
S refers to specialized maintenance positions
M| refers to general maintenance positions



ARTICLE 2

NEGOTIATION OF SUCCESSOR AGREEMENT

Policy Changes

Consistent with Chapter 123, P.L, of N.J. 1975 {NJ.8.A. 34:13A-1), the Board shall not effect any
change in policy concerning terms and conditions of employment except those negotiated and
contained herein,

No later than March 15, the Board agrees to initiate negotiations with the Association over a
sticeessor Agreement in accordance with the procedures set forth herein, in a good faith effort on
both sides to reach continuing agreement on terms and conditions of employment. By the same
date, the Association agrees to present fo the Board its proposals for the successor Agreement,
Aay Agreement so negotiated shall apply to all members of the negotiating unit and shalf be
reduced to writing and signed by all the parties.

Negotiations shall commence with a meeting at a mutually satisfactory piace within fifieen (15)
days after the receipt of the proposals, unless the Board and the Association mutually agree to an
extension of time. During negotiations, the Board and the Association shall present relevant data,
exchange points of view and make proposals and counter proposals. Each party shall promptly
make availabie to the other, upon request, information within its possession which is not privileged
under 1aw and which is relevant to the subject under discussion. Either party may, if it so desires,
utilize the services of outside consultants and may call upon professional and lay representatives to
assist in negotiations,

Whenever members of the bargaining unit are mutually scheduled by the paities hereto to
participate during working howrs in conferences, mestings or in negotiations respecting the
collective bargaining agreement, they will suffer no loss in pay.

Modification

This Agreement shall not be modified in whole or in part by the parties except by an instrument in
writing duly executed by both parties.

Proposed new rules or modifications of existing rules governing working conditions shall be
negotiated with the Association before they are established.

The Board agrees not to negotiate concerning said employess in the negotiating unit as defined in
Atsticle 2 of this Agreement, with any organization oiher than the Association for the duration of
this Agreement.



ARTICLE 3
GRIEVANCE PROCEDURES
A, Definitions:
1, Grigvance

A "grievance” is a claim in writing by the employee or the Association based upon the
interpretation, application or violation of this Agreement, policies or administrative decisions
affecting an employee or a group of employees' terms and conditions of employment. The ferm
"grievance” shall not include the following:

Any rule or regulation dealing with manaperial prerogatives of the Union County Vocational-
Technical Schools Board of Education or the State Commissioner of Education.

2. Agprigved Person

An "aggrieved person” is the person ot persons or the Association making the claim.

3. Party in Interest

A "pazty in interest” is ihe person or persons making the claim and any person, including the
Association or the Beard, who might be required to take action or against whom action might be
taken in order to resolve the claim.

B. Purpose

The purpose of this procedure is to secure, at the lowest possible level, solutions to grievances as
defined above. Both paities agree that these proceedings will be kept as informal and confidential
as may be legal and appropriate at any level of the procedure.

C. Procedure

t.  Thne Limits

The number of days for making determination indicated at each level should be considered as a
maximum and every effort should be made 10 expedite the process. The time limits specified may,
however, be extended by mutual agreement. A grievance to be considered under this procedure
must be initiated by the grievant within fifteen (15) calendar days of its occurrence or within
fifteen (15) calendar days afler the grievant would be expected to know of its occurrence. In the
event that the fifleen (15) day period runs past the close of the school year, then the time for filing
of the grievance shall be based on two (2) business days for each school day until the fifteen (15)
calendar clays are reached,

2, Leve] One - hrunediate Supervisor- Informai Level

An employee with a grievance shall first discuss it with the Director of Buildings and Grounds
either divectly or through the Association's designated representative, with the objective of
resolving the matter informally. All discussions and proceedings related o the grievance shall be
eonducted on the employee's own time. [t is further agreed that any Association representative
participating in such discussions and proceedings shall alzo be on his own time. Excepted from the
operation, of the foregoing provisions are those instances in which any employee is requested by
an anthorized administrator to be present.

3. Level Two - Business Administratoy

If the aggrieved person is not satisfied with the disposition of his grievance at Level One, ot if no
decision has been rendered within five {5} school days after the presentation of the grievance, he




5.

may file the grievance in writing with the Association within three (3) school days. Within ten (10)
school days, the grievance shall be referred to the Business Administrator,

Level Three-Superintendent

if the aggrieved person is not satisfied with the disposition of his grievance at Level Two, or if no
decision is reached within five (5) school days after the grievance was referred to the Business
Administrator, then within ten (10) days afier the grievance was presented to the Business
Administrator, it shall be referred to the Superintendent. A decision shall be rendered by the
Superintendent within fifteen (15) school days after its presentation,

Level Four- Advisory Arbitration

a. Ifthe aggrieved person is not satisfied with the disposition of his grievance at Level
Three, or if no decision has been rendered within fifteen (13} school days after the
grievance was delivered to the Superintendent, the aggrieved person may within five (5)
school days after a decision by the Superintendent, or fiftegn (15} school days after the
grievance was delivered to the Superintendent, whichever is sooner, request it writing
that the Association submit his grievance to arbitration as defined below; if the
Assoctation determines that the grievance is meritorious, it may submit the grievance to
arbitration within fifteen school days after receipt by the agerieved person.

b. Within ten (10) school days after such written notice of submission to arbitration, the
Board and the Association shall attempt to agree upon a muiually acceptable arbitrator
and shall obtain a commitment from said arbitrator fo serve. If the parties are unable fo
agree upon an arbitrator or to obtain such commitment within the specified period, a
request for a list of arbitrators may be made to the New Jersey Public Employment
Relations Commission by either parly. The paties shall then be bound by the rules and
pracedures of the New Jersey Public Employment Retfations Commission.

c. The arbitrator so selected shall confer with the representatives of the Board and the
Association and hold hearings promptly and shall issue his decision not later than twenty
(20 school days from the date of the close of the hearings, or if oral hearings have been
waived, then from the date the final statements and proofs on the same issues are
submitted to the arbitrator. The arbitrator's decision shall be in writing and shall set forth
the arbitrator's findings of fact, reasoning and conclusions ¢n the- issues submitted. The
arbitrator shatl be without power or authority to make any decision which requires the
commission of an act prohibited by aw or which is violative of the terms of this
Agreement. The decision of the arbitrator shail be submitted to the Board and Association
and shall be advisory to the parties except that if the Board rejects two (2) arbitration
decisions atising out of grievances occurring during a single contract year, then ali
sibsequent decisions arising during the same contract year shall be binding on both
parties.

d. In the event that arbitrability of a grievance is at issue between the parties, jurisdiction to
resofve the issue shall rest solely with the arbitrator selected in accordance with the
provisions of Section C 5b of this Article.

e. The costs for the services of the arbitrator, including per diem expeuases, if any, and actual
and necessary travel, subsistence expenses and the cost of the hearing room shall be home
equally by the Board and the Association. Any other expenses incurred shall be paid by the
party incurring same.



Rights of Emplovees to Representation

Employee and Association

Any aggrieved person may be represented at all stages of the grievance proceduye by himself. by
legal counsel or at the employee's option, by a representative selected or approved by the
Association. When an employee is not represented by the Association, the Association shall have
the right to be present and state its views at all stages of the grievance proceduie,

Reprisals

No reprisals of any kind shall be taken by the Board or by any member of the administration against
any party in inferest, any representative, any member of the Association, or any other participant in
the grievance procedure by reason of such participation,

Miscellaneous
I Group Grievange

H in the judgment of the Association, a grievance affects a group or class of members,
the Association may snbmit such grievance in writing to the Superintendent directly and
the processing of such grievance shall be commenced at Level Three, The Association
may process such a grievance through all levels of the grievance procedurs even where
the agprieved person does not wish te do so.

2, Written Decisions
Decisions rendered at Level One which are unsafisfactory to the aggrieved party and all
decisions rendered at Levels Two and Thiree of the grievance procedure shall be in writing
setting forth the decision and the reasons therefore and shall be transmitted promptly o all

parties in interest and the Association.

3. Separate Grievance File

All documents, communications and records dealing with the processing of a grievance
shali be filed in a separate grievance file and shall not be kept in the personnel file of
any of the participants.

4, Forms

Forms for filing grievances, serving notices, making appeals, making reports and
recommendations and other necessary documents shall be prepared jointly by the
Superintendent and the Association and given appropriate distribution so as to facilitate
operation of the grievance procedure.

5. Meetings and Heavings

AH meetings and hearings under this procedure shall not be conducted in public and shall
include only such parties in interest and their designated or selected representatives,
heretofore mentioned in this Article,



ARTICLE 4

EMPLOYEE RIGHTS AND PRIVILEGES

The Board hereby agrees that every employee shall have the rights sot forth in Chapter 123, Public
Laws 1974 (NJ.S.A. 34:13A-1), as amended.

Nothing contained herein shall be construed to deny or restrict to any employee such rights as he
may have under New Jersey School Laws or other applicable laws and regulations contained in
the Mew Jersey Administrative Code.

No employee shall be disciplined or dismissed without just cause.

Whenever any employee is required to appear before any administrator or supervisor, School
Board, or any commitiee or member representative or agent thereof concerning any matter which
the said administrator, supervisor, or Board knows or should kave known could adversely affect
the continuation of that employee in his position, employment, or the salary or any increments
pertaining thereto, then said employee shatl be given prior notice of the reasons for such meeting
or interview and shall be entitled to have a representative (s) of the Assaciation present to advise
him during such 2 meeting or interview. Association representative will be on his or her own time,

An employee's employment rights shall be as determined by the Tenure Laws of the State of New
Jersey in such case made and provided.



ARTICLE 8
ASSOCIATION RIGHTS AND PRIVILEGES

The Board and Association aptee to make available fo each other in response to reasonable
requests from time to time all available information concerning the financial resources of the
district, including but not limited to: annual financial reports and audits, a directory of ail
personnel in the unit and changes that may arise, budgetary requirements and allocation, agenda
and minutes of ali Board meetings, census data, and such information that shall assist the
Association in providing that such information is not a violation of the Right to Know Act.

Whenever any representative of the Association or any employee is mutually scheduled by the
parties to participate, during working hours, in negotiations, grievance proceedings, conferences
or meetings, he shall suffer no loss in pay.

Representatives of the Association shall be permitted to transact official Association business on
school property at all reasonable times, provided they are on their own time, and provided that
this shall not interfere with or interrupt normat schoot operations.

The Association and its representatives shall have the right to use school building(s} at all
reasonable hours for meetings for Association business. The Superintendent of Schools shall be
netified in advance of the time and place of all such meetings. Approval shall be required of the
Superintendent of Schools, which approval shall not be unreasonably withheld.

With the approval of the Superintendent of School, the Association shall have the right to use, for
Association business, school facilities and equipment including the public address system,
computers, and printers, typewriters, copy machines, other duplicating equipment, catculating
machines, and all types of audiovisual equipment at reasonable fimes when such equipment is not
otherwise in use,

The Association shali have the right to reasonable use of the interschool mail facilities and school
mailboxes without approval of the Superintendent of Schools or other members of the
administration for Association business. The Association recognizes that the Board has no
responsibility or liabiiity for delivery or misdelivery of any material. Further, said mailboxes shall
not be used to distribute any material which can be construed as campaign material, reflecting
issues related to political campaigns or activities in connection therewith, or in connection with
any activity which is intended to or which would disrupt normal school operations. All material
distribuied shall bear the name of the Association.

The rights and privileges of the Association and its representatives as set forth in this Agreement
shall be granted only to the Association as the exciusive representative of the employees, and to
no other fabor arganization(s) representing any portion of the unit or potential member of the unit
except as provided for under applicable laws.

The Board agrees to provide for reasonable use of existing bulletin boards in the Receiving Room
for use by the Association to post official notices relating to meetings and other Association
affairs.

The Board agrees that it will not lock out its employees during the life of this Agreement and the
Association agrees that it will not call, conduct or sanction a strike, slow down or work stoppage
during the life of this Agreement.

No employee shatl be prevented from wearing pins or other identification of membership in the
Association or its affiliates.

The Association President, or his/her designee, shall be granted release time to attend periodic
meetings.



ARTICLE 6
BOARD RIGHTS

The Board of Education, subject only to the express written provisions of this Agreement
veserves 1o itself all rights and responsibilities of management of the School District and full
jurisdiction and authority to make and revise policy, rules, regulations in furtherance thereof.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the Board,
the adoption of policies, rules, regulations and practices in firtherance thereof, and the use of
Judgment and discretion in connection therewith shall be limited only to the specific and express
terms of this Agreement and then only to the extent such specific and express terms thereof are
in conformance with the Constitution and Laws of the United States.

ARTICLE 7
EMPLOYMENT

It is specifically understood and agreed that all full-lime members work on a twelve (12) month
contract.

Daily Work Hows:

I, The day shift shail consist of eight (8) hours exclusive of one half (172) Iiour unpaid lunch
period. The lunch period shall be scheduled, if at all possible, before the completion of
five (5) consecutive work howrs.

2. The night shift shall begin at 3:00 p.m. and end at | 1:00 p.m. The dinner break of one- half
tiour shall be scheduled before the completion of five (5) consecutive work houss.

3. There shall be two {2) uninterrupted break periods of fifteen {15) minutes each. (One in
the a.m. and one in the p.m. or as applicable to the evening shift). The times should be
standardized and mutually agreed upon by the employee and the immediate supervisor.\

4, Each employee shall be guaranteed a minimum of thirty (30) minutes of overtime pay on a
daily basis, adjacent to their normal shift, for a period one hundred eighty (180) days
during the time that schoo! is in session from September through June. Employees shall be
paid their overtime rate of one and one half (1.5) times their hourty salary, Effective July
01 2014, during the time that school is not in session from June through August, when
“Simmer” hours are in effect as per Articie § Section A, Paragraph 2, the workday shalil be
increased by thirty (30) minutes each day thus making the workday during "Summer”
hours an eight (8) hour day. Employees will be paid in accordance with their straight
hourly rate for this time and this additional salary shall improve the employees base salary
and be pensionable.

The workweek shall be five (5) consecutive eight {8) hour days from Monday through Friday and
shall consist of forty (40) hours per week.

The Board reserves the right to change permanent work schedules of employees anytime. Any
such changes that are brought about by an emergency such s, but not limited to: absenteeism of
employees, power failure, Act of God, or any other cause which is beyond the control of the Board
shali require no notice of change. All other changes in schedule shall require a one (1) week notice
from the Board fo any affected employee.

The Board shall provide sixteen (16} paid holidays.

If district is closed for NJEA Convention Days, those custadians who work shall receive
compensatory {ime on an hour for hour ratio.

A first aid kit of suitable size will be placed in the Receiving Room. In addition, each employee
shall bave a first aid kit at his/her workstation.

There shall be separate salary guides for Head Custodian and Maintenance Engineer.



The Board has the right o place any new employee at a salary based upon the Board's assessment
of his prior work experience and training.

By September Ist of each year, all employees shall receive one set of foul weather gear consisting
of (1) rain jacket, one (1) pair of rain pants and goulashes. Additional sets of rain gear will be
provided as each employee's foul weather gear wears out. ln addition, all current employees shall
also receive a new set of fouj weather gear on or before September I of each year of the contract.

Al attempts will be made by the Board, so by September 1 of each year, each employee will be
provided with three (3) sets of uniforms for custodian and four (4} sets of uniforms for
maintenance personnel to perform his or her job function. By September | of each year, the Board
wiil also provide each employee with an insulated, cold weather jacket, which shall not exceed

$110.00 in cost, as needed. A committee composed of Administration and Association representatives

shall be formed to select the aforementioned cold weather jacket.

The Board will provide one pair of safety work hoots per school year up to one hundred and fifty
($130.603 per pair for each employee and/or one pair of insulated work boots per school year up to
one hundred and seventy-five ($175.00) per pair for each employee. The board will provide
replacement safety work shoes, if the rew pair wears out during the course of the school year.

The Board shatl provide safety glasses for all employees doing jobs, which require such
equipment.

All employees shall be provided with all ihe supplies and equipment reasonably necessary to
perform their respective jobs.

All employees may take continuing education courses and credit bearing Adult Postsecondary
courses at the Union County Vocational-Technical Schools, tuition free.

The Board shall provide ali employees scheduled to work on the evening shifi/night shift with a
communication system - radio, cellular phone, etc., for amergency use.

The Boeard shalt provide each employee with respiratory equipment when necessary to prevent
respiratory infections,

The Board shall furnish any employee assigned to work outside on a regular basis with insulated
onterwear (jumpsuit), the cost of which shall not exceed one hundred and seventy-five (§175.00)
dollars for each item. This item shall remain the property of the Board and will be replaced, as the
Board deems necessary.

The Board shall annually provide $5,000 per contract year for job related training. Unused monies
shali be rolled over into the following year's training budget, The content of such training shall he
mutuatly agreed to by the Board and Association. Accumulated rollovers shall be capped at
$10,000.00. Training shall be preapproved by the School Business Administrator,

The salary adjustments for employees, who satisfactorily complete 150 hours of training, shall
receive a salary adjustment of 5%, which will be added te their annual base salary immediately
upon compietion, and henceforth become part of the employee's base salary, (Base salary means
the salary guide step plus any adjustinents, such as longevity and other remuneration.) Employees
will earn incremental adjnstments of 0083 of their compensation for satisfactory completion for
each 25 houss of training. This compensation will be pensionable. The 150 hours of training shall
be approved by the School Business Administrator
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ARTICLE §

ASSIGNMENT OF OVERTIME

Definition

1. Overtime is any time spent at regular duties or other assigned duties, consistent with this
Agreement, either before or afler the regular workday or week (The workweek shall be
five (5} consecutive eight (8) hour days from Monday through Friday and the work
week shall consist of forty (40) howurs per week).

2. Swmmer Hours

a.  Summer hours for the term of this agreement shall commence upon the ¢losing of
school in June. Summer hours are comprised of five (3) days working eight (8) hours
per day.

The assignment of overtime shall be on a daily rotation basis, starting with the most senior
employee. At the next availability of overtime, the next person on the Assignment list will have
the option for overtime. [n any case the employee shall have the right, at any time, to refuse said
overtime, but as a result of such refusal the employee will be placed at the bottom of the overtime
Assignment list

Pracedures for Assigning Overtime:

A chart will be posted showing the accumulation of overtime for each employee, either worked
orrefused, and will be kept up to date on a weekly basis,

All overtime wilt be rounded off to the nearest quarter hour at the end of each pay period. Time
and one half will be paid to all employees working more than eight hours in one shift or 40 hows
in a week and for work performed on Saturdays. Dauble time shall be paid for work performed on
Sundays and hotidays.

On days when school is closed due to inclement weather or other such emergency, all employees
shall work a four (4) hour day, and shall be paid at the full days rate of pay. Any fime worked
beyond the four of wark will be compensated at the overiime rate.

As long as overtime reports are submitted to the Board before the close of the business day on the
1st of each month, {or the fast working day prior to the 1st of each month as the case may be),
overtime payments will be received by the employees covered by this Apreement in his/her mid-
month pay for the same month.

A minimum of two hours overtime will be paid when an employee is asked to work oveitime past
their regular scheduled shift during the time when "Summer” hours are in effect.

During the time that school is in session between September and June, employees working the
guaranteed thirty {30) minutes of overtime adjacent to their regular shift in accordance with
Article 7-Section B -Paragraph 1, shail not be precluded from additional overtime beyond the
guaranteed thirty (30) minutes.

Employees who respond to alarm calls during non-school hours shall be paid a minimum of two

() hours of overtime
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ARTICLE 9

EMPLOYEE EVALUATION/PROBATION OF NEW EMPLOYEES

Job Evaluation

A copy of any job or performance report of an employee completed by the administration will be
given, within ten days of the evaluation, to the employee. No such report shall be placed in the
employee's file or otherwise acted upon prior to the employee receiving and signing a copy of the
reporl. Employees shalf not be required to sign blank forms. Employees may make a notation on
the report that a reply to the repott has been filed. Such reply shall be attached to the performance
report and become part of the employee's personnel record.

Personnel Records
i File

An employee shall have the right, upon reascnable notice, but not to exceed three (3)
working days, to review ihe contents of his personnel file and 1o receive copies {one time
only) at the Board's expense of any documents contained therein.

2. Derogatory Material

No material derogatory 1o an employee's conduct, service, character or personality shall
be placed in his personnel file unless the employee has had the opportanity to review the
material, The employee shall acknowledge that he has had the opportunity to review such
material by affixing his signature to the copy to be filed with the expressed understanding
that such a signature in no way indicates agreement with the contents thereof. The
employee shall also have the right to submit a written answer to such material which shall
be reviewed by the Superintendent or the Superintendent's designee and attached to the
file copy.

3. Nao separate file

Although the Board agrees to protect the confidentiality of personal references and other
similar documents, it shall not establish any separate personnel file which is not available
for the employee's inspection.

4, The administration shail have no authority to reveal the content of the employee's file to
any outside inquiry except with the written consent of the employee, or as required by
faw,

Al new employees shall be placed on probation for a pertod of sixty (60) days from their date of

hire. At the end of the sixty (60) day probationary period, said employee shall be evaluated and
based upon that evaluation be:

l. tssued a contract retroactive to their fiest date of employment.
2, Terminated from empleyment with the Board,
3. Granted an additional (30) day probationary pericd

13



ARTICLE 18

TYPES OF LEAVES

Sick Leave

i

2.

Al employees after one {1) year of service shall be entitled to fificen (15} sick days.

Unused days may be accumdated from year to year without limit. Absence beyond
accumulated time will be considered on an individual basis. An illness or accident which
causes an association member to be absent in excess of three {3) consecutive workdays
shall require documentation by a physician,

Full-time employees employed at the beginning of the school year and with less than one
{1) year's service shall be entitled to twebve (12) sick days and shall receive one (1)
personal day for each three (3) months of completed service. Those employed after July
31 shail, for their first year's employment, receive {1} sick day per month worked
provided at least one-half of the month has been worked,

Temporary Leave of Absence

Full-time employees shall. be entitled to the following temporary leaves of absence with full pay
each year.

k.

3.

Personal

Five (5) days leave of absence for personal, legal, business, household, or family matters
which require absence during working hours. Application to the employee’s immediate
supervisor for personal days shall be made at least three (3) days before taking such
leave {except in cases of an emergency) and whose approval shall not be unreasonably
withheld. Any personal day(s) not utilized will be added to accumulated sick leave
entitlement for succeeding years as per N.J.S.A. 18A:30-7. Not more than otie employee
can have a personal day at one time. Personal days may not be appended to any other
holiday or recess period except on an emergency basis and approval of the
Superintendent. One personal day wili be allowed in order to attend the graduation
ceremony of a child or a spouse, regardless if it precedes or follows any holiday or
vacation period.

Bereavement

Up to five (5) school days at any one time in the event of the passing of an employee's
spouse, registered Domestic Partner, Civil Union Partner, child, parent, brother or sister;
and up to four (4) days in the event of the demise of a son-in-iaw, daughter-in-law,
father-in-law, mother-in-law, brother-in-law or sigter-in-law, grandparents or
grandchiidren; and up to one (1) day in the event of the death of a grandparent-in-law,
aunt, uncle, niece or nephew.

fn the event of the death of a person who is a member of the custodiany’ immediate
household, the five {5} day period shail apply.

Temporary Military

Time necessary for persons called info temporary active duty of any unit of the (1.5,
Reserves or the State National Guard: An employee shall be paid his regular pay. less
any pay which has been received from the State or National Government,

14



4, Jury Duty

There will be no loss of pay caused by compliance with a court subpoena or jury duty
when compliance is mandatory.

3. Professional Leave

Maintenance and custodial employees, upon approval of the Superintendent, shall be
granted time during the school year for attendance at workshops and conferences within
their area of expertise. Those attending such conferences or workshops shall be reimbinsed
for any expenses incurred subject to any relevant laws, regulations or Board Policy.

6. Sick Leave Bank

The Board and the Association agree to establish a Sick Leave Bank for members of the
Assaciation in accordance with N.J.S. AL IBA:30-1C and 1 1.

The Board and the Association will establish a Sick Leave Bank Committes, comprising
of three (3) mermnbers selected by the Board of Education and three (3) members selected
by the Association. The Sick Leave Bank Committee will then establish standards,
procedures, and forms that it deems appropriate for the operation of the Sick Leave Bank.
The Sick Leave Bank Committes will have the sole authority to approve or deny requests
to withdraw days from the Sick Leave Bank.

The commitiee will meet and have all standards, procedures and forms completed or
updated by October 15th of each vear as needed.

Compensation for Unused Sick Leave

An employee, upon retiring or termination of employment, shall be paid an amount caleulated at
the rate of Forty doltars ($40.00) per day for each day of accumulated sick leave as of June 30 of
the priot contract up to a maximum of two hundred-fifty (250) days for twelve {12) month
employees. Payment shall be made for the then contract year on the basis of Forty dollars ($40.00)
plus receive Twenty-five Dollars ($25.00) per day times the nunber of months remaining.
Payment shall not exceed $15,600.00, in accordance with NLLS AL 18A:30-3.6.

In the event of the death of an employee, payment for all accumulated days as stated above shall
be paid to his/her estate within thirty {30} days of the employee's death.
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ARTICLE 11
EXTENDED LEAVLES OF ABSENCE

Military

Military leave without pay shall be granted to any full-time employee who is inducted or enlists in
any branch of the armed forces of the United States for the period of such service or three (3)
months after recovery of any wound or sickness at the time of discharge. A similar leave shall be
granted to the employee whose spouse is 50 inducted or who enlists.

Maternity
i. Natural Birth

The Board shall grant maternity leave with or without pay to qualified employees (see B.Lb.
hereof) only upon request subiect to the following stipulations and lmitations:

a. Maternity leave shall commence and terminate of the date requested by the employce.

b Maternity lzave shatl not exceed 24 months and shall apply to employees oaly providing
the employee has not received notice of termination of employment pursuant to applicable
taw and has worked for the Board for at least three (3) years and one (1) day.

e. The empioyee shall deliver to the Board a notice in "writing of the comimencement date
and termination date of the requested leave no less than sixty (G0) days prior to the said
commencement date.

d. Both of the aforesaid dates shall be subject to change as a consequence of a bona file
emergency,

e. Any employee granted maternity leave with or without pay according to the provisions of
this Section may at her discretion elect to use all or any part of her accumulated sick leave
during the disability period as certified by her physician. An employee desiring to use sick
days shall be permitted, unless otherwise dooumented by a physician, to do so thirty (30}
days before and thirty (30) days after the birth of the child.

f. Any employee granted maternity leave shall at her request be restored to the exact same
position {providing the position has not been eliminated) vacated at the commencement of
said leave.

£ No employee shall be required fo leave work because of pregnancy at any specific time
prior to the expected childbirth nor be prevented from returning to work after childbirth
sulely on the grouad that there has not been a time lapse of specific duration between
childbirth and the desited date of retim unless the employee cannot perform her job
fumction.

h The Board shall not remove any employee from her duties during pregnancy unless the
employee is not medically able to continue their normal duties,

2. Adoption

Any employee adopting a child shall receive similar leave which shail commence upon histher
receiving defacto custody of said child, or earfier if necessary to fulfill the requirements for the
adoption.

1liness in Family

A leave of absence without pay of up to one (}) year may be granted for the purpose of caring fora
sick member of the employee's immediate family (limited to spouse, children, and parents).
Additional leave may be granted at the discretion of the Board.



Personal Leaves

Other leaves of absence without pay for personal reasons may be granted by the Board at the
Board's discretion.

Return from Leave

1. Salary

Upon return from a leave granted pursuant to Section a of this Article, an employee shall be
considered as if e were actively employed by the Board during the leave and shall be placed on
ihe salary schedule af the level he would have achieved if he had not been absent. An employee
shall not receive increment oredit for time spent on an unpaid leave granted pursuant to Section B,
C, and D of this Article.

2. Benefits

All benefits to which a full-time employee was entitled at the tiine his leave of absence
conumenced, including unused accumulated sick leave provided he did not utilize same while on
ieave, shall be restored to himn upon his return, and he shall be assigned to the same position
which was held at the time said leave commenced, if available, or if not, to a substantially
equivalent position,

All ieaves, extensions or rencwals shalt be applied for in writing and, if granted, shall be in
writing.



ARTICLE 12

INSURANCE PROTECTION

The Board shall provide fufl health, dental and prescription plan insurance coverage for all full-
time employees, and in cases where appropriate, for family-plan insurance coverage during the
contract petiod, All employees shall contribute in a percentage of their salary for the support of
their health insurance. Depending on date of hire, contribution shal be in accordance with P.L.
2011 Chapter 78 contributions or P.L. 2020 Chapter 44.

The Board shall have in place an IRC Section 125 play to insure any employee payments towards
benefits will be on a pre-tax basis,

Insurance Carrier

The Board may substitute other insurance carriers so long as the insurance coverage and service
provided are similar {o or better than those now being provided.

Safety Glasses

The Board agrees to the antual reimbursement for safety glasses, at a maximum, of Three
Hundred ($300.00) dotllars,

Effective July 1, 2020, ail new employees shall be enrolied in the School Employee Health
Benefits Plan in accordance with P.L. 2020 Chapter 44,

ARTICLE i3

MISCELLANEQUS PROVISIONS

Nondiscrimination

The Board and Association agree that there shall be no discrimination on the basis of race, creed,
color, religion, nationg! origin, sex, age or marital status.

Board Policy

This Agreement constitutes Boavd policy for the term of said Agreement, and the Board shall
carry out the commitments contained herein and give them full force and effect as Board policy,

Separability

I any provision of this Agreement or any application of this Agreement to any employee or
group of employees is held to be contrary to law, then such provision shall not be deemed valid
and subsisting, except {o the exient permitted by law, but ali other provisions or applications shall
continue in full force and effect, unless there is a substantial change in the meaning or effect of
any other provision because of said invalidity.

Compliance Between Individual Contract and Master Agreement

Any individual contract between the Board and an individual employee, heretofore or hereafter
exacuted, shall be subject to and consistent with the terms and conditions of this Agreement. If an
individual contract contains language inconsistent with this Agreement, this Agreement, during its
duration, shall be controlling.

Printing Agreement



Copies of this Agreement shall be printed at the expense of the Board within thirty (30) days after
the Agreement is signed, The Association shall be responsible for distributing copies to all
employees in the unit how employed and hereafter employed by The Board.
Notice
Whenever notice is required to be given by either of the parties to this Agreement the other party,
pursuant to the provision(s) of tills Agreement, shal do so by certified mail, return receipt
requested, af the following addresses:
1. if by the Association:
Board of Education
1776 Raritan Road Scotch
Plains, New Jersay 07076
2. If by the Board:
taintenance Persomiel & Custodians Association
1776 Raritan Road
Scotch Plains, New Jersey 07076

Except as this Agreement shall otherwise provide, atl terms and conditions of employment in
effect on the effective date of this Agreement as established by the administrative procedures,
practices, rules and regulations enforced on said date, shall continue to be so applicable during the
terim of this Agreement



ARTICLE 14
YACATION
Personnel with fwelve {12) month contracts shall have vacation at times approved by the
Superintendent according 1o the needs of the School, Requests for vacations must be processed
through the Superintendent.
Vacation entitlement shall be as follows:
1. Zero to one (1) year- One (1) day per month worked with a limit often (10) days.
2. One (1) year to two {2) years, inclusive- Twelve (12) days'.
3. Three (3) years o five (5) years, inclusive- Fifteen (15) days.
4. Six (6) years and over- Twenty (207 days.
Vacation time may not be accumulated for niore than two (2) years entitlement for all employees.
Vacation titne shall be selected by seniority and may be taken at any time during the contract year
subject to the approval of the Superintendent. No vacation days shall be granted before or after a

holiday without prior written approval of the Superintendent.

Vacation entitlement may be taken as terminal leave with appropriate notification and approval of
the Superinfendent.

Vacation time shall not be accumulated or reimbursed for more than 40 days, for the duration of

the 2023-2026 contract, Payiment of accumulated vacation days shall be made directly to the
Association member at the per diem rate, in accordance with N.LS.A. 18A:39-9.

ARTICLE 15
EXPENSES

When using a personal vehicle for district business, members shall be reimbursed at the NJ OMB
rate.

Other expenses which may be ailowed, subject to approval by the Superintendent, within the
maximuins authorized by the Board, and permitted by law, regulation, or other policy, are:

I. Road tolls and parking fees involved in business approved travel,

2. Meals
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ARTICLE 16

PUES DEDUCTION, REPRESENTATION FEE

Representation Fee
If an employee does not become a member of the Association during any membership year (..,

from September 1, to the following June 30), which is covered in whole or in part by this
Agreement, this fee shal] be the maximum allowed by law,

ARTICLE 17

SENIORITY, RECALL AND TERMINATION

The seniority (which is defined as an employee's total length of service with the Board beginning
with his date of permaneni hire) of the maintenance perscnnel and custodial workers covered by
this Agreement, shall be based on their original date of hiring as full-time employees.

Before any new employees are hived, employees on layoff status shall, in accordance with
seniority, be offered the available job to be filled provided they are able to do and parform the
work, [T any such employee who was on layoff status takes the available job opening, but the job
pays less than the job from which he was laid off, then said employee will retain a recall right to
the job from Which he was laid off. Any employee who refused a recall to the job from which he
was laid off shall [ose recall rights to that job and his senlority. An employee's right o rehire
hereunder after being laid off by the Board shall exist for one {1} year following the date of layoff.

An employee shall tose seniority and his employment shall automatically terminate for the
following reasons:

1. If the employee resigns.
2. ifthe employee is discharged.
3. H the employee is absent for three (3) working days without notifying his immediate

supervisor of the reason for such absence, unless such faiture to so notify the said
supervisor is for unusual or emergency reasons.

4, If the employee fails to report for work within seven (7) days after being called back by
the Board. The Board shall be deemed to have given proper notice if sent or transmitted
by Unites States mail, telegram or telephone to the employee's last known address.

5. If the employee exceeds a leave of absence beyond the time provided by the Board and
the employee has failed to give the Board a justifiable reason why the employee has
faited to return from the leave of absence when due to so retura,

6. if the employee gives a false reason for obtaining a leave of absence.

7. If the employee engages in gainful employment during an authorized leave of absence
without specific written consent of the Board.

An employee returning from a layoff shall be placed on the salary guide at the same level he was
located when the layofftook place.
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ARTICLE 18
WAGES
Salaries

Salary guides to be developed in accordance with the foliowing percentages. Guides shall be
mutually agreed upon.

2023-2024 -3 5%
2024-2025 - 3.25%
2025-2026 - 3.25%

Black Seal License

Any employee aftaining a Black Seal Boiler License will receive a pay differential in accordance
with the following schedute. In addition, the Board of Education shall reimburse the employee
the cost of the Black Seal Boiler License renewal fee (2016/2017 $750.00).

2023/2024 - $1,000.00
202412025 - $1,000.00
2025/2026 - $1,606.00

Employees shail be paid their salary in twenty-four (24) equal installments on the Fifteenth (15th)
and the last day of the month. 1f the 15th or last day falls on a day when schools are closed, the
employees shail be paid that installiment on the last day school is in session.

On paydays the lunch break shall be forfy-five (45) minutes.

ARTICLE 1%
JOB POSTINGS

When a new classification or a job in an existing category is established on a pernmanent basis as a
result of a retirement, resignation, discharge for cause or an increase in the work force, the Board
agrees to post a notice of same on the bulletin board maintained in the Receiving Room for no
less than & 72 hour period. Employees may apply within the said 72 hour period, in writing, for
such vacancy, Nothing herein contained shall be inconsistent with the Board's affirmative action
policy and no arbitrary preference shall be given to present employees inconsistent with said
affirmative action policy.

The Board agrees to post the name of the successful candidate two weeks following the
appointiment by the Board, The successful applicant shalf hold the job to which he is appointed
for a period of sixty (G0) days on a trial basis. At the end of the sixty (60) day trial period, the
employee will be treated in accordance with Article 10, Section C, as a probationary employee,
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ARTICLE 28

DURATION OF AGREEMENT

The term of this Agreement shall be for three (3) years commencing July 01, 2023 and terminating June 30,
2025.

A duplicate of this Memorandum has been furnished to and received by representatives of the parties.

Should the execution of this Memorandum of Agreement exceed its commencement date of July 01, 2023,
retroactive payment of salary and all other increases shall be made back to July 0%, 2023.

N WITNESS WHEREQF, the parties hereto cause this Agreement to be signed by their respective
Presidents, attested by their respective Secretaries, and their corporate seals to be placed hereon, all on the

dayof ___ 2023,
For the Association For the Board of Education
@/ & y ¢
By, || W ")A( BY: gbﬁﬂﬂ) W
President ¥ Presidfeﬁ

il A5 )

DATE: 7- 333 DATE:S;M 27,2027
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Exhibit A - Maintenance/Custodial Salary Guide

2023-2024 2024-2025 2025-2026
3.5% 3.25% 3.25%

Gomez, Sylvia $  37,259.00 S 38,470.00 S 39,720.00
Khan, lan § 37,259.00 S 38,470.00 S 39,720.00
Nunez, Evelyn S 38,361.00 S 35,608.00 S 40,895.00
Alfano, Bruce S 46,578.00 S 48,092.00 $  49,655.00
Blais, William S 43,010.00 S 44,408.00 S 45,852.00
Dunich, Brian S 34,686.00 S 35,813.00 $  36,977.00
Cruz, Yerleis S 34,685.96 S 35,813.00 5  36,977.00
Oyola, Dwight $  74,548.00 $  76,971.00 $  79,472.00
Spencer, Mark S 48,075.00 S 49,637.00 5 51,250.00
Leary, Mark S 84,469.00 S 87,215.00 5 90,049.00
Moncada, James % 59,757.00 S 61,740.00 S 63,747.00
Custodial/Maintenance
Starting Salaries Step 1 Step 2 Step 3
Cl $ 34,016.00 S 34,526.00 S 35044.00
HC $ 60,900.00 $ 61,814.00 $ 62,741.00
SM S 77,741.00 S 78,907.00 $ 80,091.00
M1 S 54,890.00 S 55,713.00 S 56,549.00
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