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ARTICLE 1

RECOGNITION

1.1 Recognition

The Board of Education of Bannockburn School District #106, Lake County, Illinois,
("Board") recognizes the Bannockburn Education Association, IEA-NEA ("Association")
as the sole and exclusive bargaining representative for all regularly employed full-time and
part-time certified personnel (“Teachers”); excluding all supervisors, managers,
non-certified staff, independent consultants, teacher aides, and any other supervisory or
administrative personnel having the authority to hire, transfer, assign, promote, discharge,
or discipline other employees or effectively recommend such action.
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ARTICLE II

FRAMEWORK F LLECTIVE BARGAINING
Bargaining Naotification

The parties shall commence bargaining for a successor agreement as per the I[llinois
Educational Labor Relations Act (115 ILCS 5/1 et seq.) and its Rules and Regulations
(Title 80: Substitute C: Chapter III).

Mediation

It is agreed that the parties will jointly request the Federal Mediation and Conciliation
Service (FMCS) if the parties to this agreement determine that the assistance of a mediator
would be necessary. Should FMCS be unavailable, the parties shall immediately
commence discussion as to a replacement. In the event that the parties cannot agree upon a
replacement, the Illinois Educational Labor Relations Board shall be notified.

Printing of Contract, Costs, and Distribution

Within thirty (30) days after the Agreement is signed, copies of this Agreement shall be
emailed and presented to the Association for distribution to each Teacher now and hereafter
employed. Teachers may receive a printed copy by request.

Teacher Administration-Board Committee (T.A.B.)

A. Representatives of the Board, the Administration, and the Association will meet on an
as needed basis. The purpose will be to review the administration of the contract and/or
to resolve problems that may arise. These meetings are not intended to by-pass the
grievance procedure or the Association’s right to bargain.

B. Each party will submit to the other, at least forty-eight (48) hours prior to the meeting, a
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ARTICLE 111

GRIEVANCE PROCEDURE

3.1 Definitions

A grievance shall be any claim by the Association or a teacher that there is an alleged
violation, misinterpretation, or misapplication of the terms of this Agreement.

3.2 Time Limits

All time limits consist of days in which the office is officially open for business.

3.3 Procedures

The parties acknowledge that a Teacher and the Board may resolve problems through free
and informal communications. When requested by the Teacher, an Association
representative may accompany the Teacher to assist in the informal resolution of the
grievance. [f, however, the informal process fails to satisfy the Teacher, a grievance may
be processed as follows:

A. Step I - The Association or the grievant may present the grievance in writing to an
administrator, who will arrange for a meeting to take place within ten (10) days
after receipt of the grievance.

A grievance shall be submitted within twenty (20} days of the occurrence giving
rise to the grievance, or when the grievant(s) reasonably could have known of the
occurrence. The grievance shall cite the alleged violation, list the section of the
collective bargaining agreement violated, and list the remedy requested.

The Association's representative and the administrator shall be present for the
meeting. Within ten (10) days of the meeting, the Association shall be provided
with the administrator's written response.

B. Step I - If the grievance is not resolved at Step I, then the Association may refer
the grievance to the Superintendent or the Superintendent's official designee
within ten (10) days after receipt of the Step 1 answer. The Superintendent shall
arrange, with the Association representative, for a meeting to take place within ten
(10) days of the Superintendent's receipt of the appeal. Within ten (10) days of
the meeting, the Association shall be provided with the Superintendent's written
response.

C.  Step Il - If the Association is not satisfied with the disposition of the grievance at
Step II, the Association may submit the grievance to the Board of Education in
writing to the secretary of the Board within ten (10) days after receipt at prior
level. The Board shall hold a closed session hearing within forty-five (45) days of
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the receipt of the grievance. The Board shall render a written decision to the
grievant and the Association within ten (10) days of the hearing.

D. Step IV - If the Association is not satisfied with the disposition of the grievance at
Step IIl, the Association may submit the grievance to final and binding
arbitration. Such submission shall take place no later than ten (10) days from the
receipt of the Board’s decision referenced in Step I11.

Bypass

By mutual agreement, any step of the grievance procedure may be bypassed.

Released Time

Should the Board require that a Teacher or an Association representative be released from
their regular assignment during any phase of the procedure or investigation of a grievance,
the Teacher and/or Association representative shall be released without loss of pay or
benefits.

Filing of Materials

All records related to a grievance shall be filed separately from the personnel files of the
Teacher(s).

Grievance Withdrawal
A grievance may be withdrawn at any level without establishing precedent.
No Written Response

If no written decision has been rendered within the time limits indicated by a step, the
grievance shall move to the next step within the allotted time as though the lower decision
had been communicated.

Expedited Arbitration

By mutual agreement, the Expedited Rules of the American Arbitration Association (AAA)
may be used instead of the Voluntary Labor Arbitration Rules.

Costs
The fees and the expenses of the arbitrator shall be shared equally by the parties.

3.i11 Settlement

By mutual agreement of the Association and the Board, a grievance may be settled at any
step with or without establishing prejudice or precedent.
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ARTICLE IV

EMPILOYEE RIGHTS

Right to Representation

In the event a Teacher is required to appear before an administrator or the Board of
Education in matters that are disciplinary in nature or in matters that could lead to the
Teacher being disciplined, the Teacher, upon request, shall have the right to Association
Representation at said meeting. The Teacher may request representation after a meeting has
begun if he or she feels it necessary. Up to two (2) days will be permitted to reschedule the
meeting.

Rules and Regulations

Copies of building policies, regulations, and rules shall be available digitally to all
teachers. Changes in existing policies, regulations, and rules shall be available to each
Teacher and the Association prior to enforcement.

Employee Notification of Assignments

A Teacher shall be given written notice of any change of his/her assignments for the
forthcoming school year no later than thirty (30) days before the first day of school. If that
assignment is different from that which is currently being taught, the teacher shall be
entitled to a conference, with representation, with the administrator making the change. A
change in assignment shall not be done in an arbitrary and capricious manner and shall take
into account the teacher’s needs and interests in addition to those of students. If the change
is unacceptable to the teacher, he/she may either request a one (1) year leave of absence or
resign.

The Board may change assignments after this date if necessitated by an emergency. For
purposes of this section an “emergency” shall be defined as a change in enrollment,
creation of a new position, or a vacancy created by death, disability, resignation, or leave of
absence.

Facilities and Equipment

A. Workroom - A workroom shall be made available to the teachers if available.
The availability and location of the workroom shall be reevaluated on an annual
basis. Should a dedicated room be unavailable, a room shall be made available
to the teachers on a first call basis.
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ARTICLE V
ASSOCIATION RIGHTS

Board of Education Agendas Delivered to Association Representatives

A copy of Board of Education Agendas will be delivered to the President of the
Association by email at least two (2) work days prior to each Board of Education meeting.

Board Minutes — Association Copies

A copy of the approved Board of Education minutes, excluding executive session, shall be
emailed to the President of the Association within one (1) day of their completion.

Pertinent Information — Association

The Board shall provide the Association, in response to reasonable written requests,
information which may be necessary for the Association to process any grievance or
complaint and such other information as will assist the Association in developing programs
on behalf of the bargaining unit as per the Freedom of Information Act and the Illinois
Educational Labor Relations Act.

Names and Addresses — New Employees

Names and addresses of newly hired Teachers shall be provided to the Association within
fourteen (14) days after their hiring.

Association Leave

The Association shall receive a total of eight (8) days annually to send representatives to
local, state, or national conferences. Utilization of these days shall be without loss of pay
or benefits. Written notification for such leave from the Association President shall be
made to the Principal at least five (5) school days prior to such leave. This leave may be
utilized in no less than one-half ('%2) day increments and no more than two (2) Teachers may
utilize such leave on any scheduled teacher workday.

Payroll Deductions

The Board shall, upon written notification, withhold from the compensation of employees
any dues, payments or contributions payable by such employees to the Association. Such
payroll deductions shall be equally deducted over the remaining pay periods and remitted
to the Association within ten (10) working days following each pay period.

Employee Orientation

The Association and the Board agree that, at the request of the Association, a reasonable
time (up to one [1] hour) will be made available during Teacher in-service day (or within
the first month of employment) for Association purposes. However, in the event that more
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than one (1) teacher is hired within any thirty (30) day period, those orientations may be
held at the same time.
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ARTICLE VI

CALENDAR - WORKI.OAD

6.1 Length of Work Day

The length of the workday for all Teachers shall be seven (7) hours including planning
periods and lunch periods. The school day for students and teachers is 8:30-3:30.

A. Lunch Periods - All Teachers shall have a duty free lunch period equal to that of
the students but no less than thirty-five (35) minutes.

B. Planning Periods - Each teacher shall receive one (1) planning period of at least
thirty (30) minutes per day. The Board shall make every effort to provide each
teacher with two (2) planning periods per day. If a teacher does not receive two
(2) planning periods per day then the teacher will receive a stipend % of the
teacher’s salary.

C. The Administration agrees not to schedule meetings or conferences which require
the Teacher(s)’ attendance during lunch or planning times. On days when the
Teacher has two (2) planning periods, one of the planning periods may be used for
conferences or meetings. Teachers may leave the building during lunch.
Teachers may leave the building during planning times for school-related business
or for approved personal business, with notification to the office.

6.2 Calendar

A. School Year - The school year shall consist of one hundred eighty one (181) days
which shall include one hundred seventy six (176) student attendance days, and
one (1) opening institute day, a minimum of two (2) additional institute days, and
two (2) parent-teacher conference days. Any additional in-service or institutes
shall be within the work day.

B. Calendar Committee - A committee consisting of a school board member,

administrator, and two BEA members will meet yearly to discuss the upcoming
calendar year by February 1st.
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ARTICLE VII

WORKING CONDITIONS

Safe Working Conditions

If the Teacher becomes aware of a potentially unsafe or hazardous condition, the Teacher
should report this situation to an administrator who shall promptly take steps to correct any
unsafe or hazardous condition.

Reimbursement for Personal Property

The Board shall reimburse the Teacher’s insurance deductible, up to a maximum of five
hundred dollars ($500), for the loss, damage, or destruction of the Teacher's vehicle which
was used for school business required by the administration or present on school premises,
provided there was no negligence by the Teacher and/or it is not a dispute between two (2)
or more District #106 Teachers. There will be no reimbursement for acts of nature or storm
damage.

Administering Medication
Teachers shall not be required to administer medication to students.

Alternate Principal

In the absence of building administrators, a teacher may volunteer to handle any building
emergencies. The volunteer teacher will not be responsible for supervision of staff.

Class Size

The Board acknowledges the interest of teachers in the maintenance of reasonable class
size consistent with the financial and physical resources of the District. The
Superintendent or designee and optionally, another administrator appointed by him/her will
meet at reasonable intervals with two (2) representatives selected by the Association
President or designee to review any asserted problems in class size or make-up, and to
make recommendations for remedies and/or assistance. The meeting process shall be
promptly implemented when a class reaches twenty-five (25) students and at that time will
include the affected teacher(s) and representative(s) of the administration.
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ARTICLE VIII

IN-SERVICE TRAINING

Planning Committee

District in-service programs shall be planned by an in-service committee composed of four
individuals, including one (1) Association selected Teacher from the upper school, one (1)
from the lower school, the Principal, and his/her designee.

Days Provided

The in-service commiittee shall plan all in-service days for Teachers during the regular
school term. The committee shall establish such supplementary procedural guidelines as
necessary for its operation, including the method of selection of its chairperson. The
in-service committee meetings shall take place at times that do not conflict with normal
teaching duties.

Basis of Planning

Planning of in-service programs shall be based on the expressed needs of the Board,
Teachers and the recommendations of the in-service committee.

School Code

The provisions granted in this Article are in conjunction with those granted under the
Illinois School Code, Section 3.11.
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ARTICLE IX
LEAVES

L. PAID LEAVFES OF ABSENCE

9.1

9.2

9.3
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Sick Leave

At the beginning of each work year, each Teacher shall be credited with thirteen (13) sick
leave days, the unused portion of which shall accumulate from year-to-year to a
maximum of three hundred fifty five (355) days. The Board shall furnish each Teacher
with a written statement at the beginning of each school year setting forth the total
accumulated sick leave credit for said Teacher. The Board may request a doctor’s
certification if more than five (5) days are used at any one time. Such doctor’s
certification shall be at no cost to the Board.

Caring for Family

Sick leave may be used to care for family members. Sick leave may be used to care for
others at the approval of the Superintendent.

Personal Leave

At the beginning of each school year, each teacher shall be credited with four (4) days to
be used for personal leave. An additional three (3) days may be used as personal leave
and deducted from the teacher’s sick leave for religious observations. A teacher planning
to use a personal leave day shall notify the superintendent or designee at least one (1) day
in advance, except in the case of an emergency. At the end of each year, any unused
personal leave days shall be added to the Teacher’s accumulated sick leave.

In addition, each teacher shall have available five (5) vacation leave days per year. The
Teacher shall reimburse the District for the cost of a substitute for the use of these
vacation leave days regardless of whether or not a substitute is actually obtained. These
days shall be non-cumulative. In addition, vacation leave days will be used under the
following conditions:

A. No more than two (2) consecutive days may be used at one time without prior
permission of the Superintendent.

B. The Teacher shall provide a minimum of two (2) weeks notice of their intention to
use vacation leave days. In the case of an emergency, the Teacher shall notify the
administration as soon as possible.

C. Vacation leave days cannot be taken in conjunction with winter or spring break.

D. Class plans will be prepared for substitutes, and grading/reviewing of all work
will be done on a timely basis on the teacher’s return.

E. No vacation or personal leave days can be taken on institute and/or parent/teacher
conference days except with the permission of the Superintendent. Personal days
may be taken in conjunction with winter or spring break with the permission of
the Superintendent.
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F. Denial of these vacation days shall not be arbitrary or capricious.

Professional Development

Upon approval of the Principal, each teacher will be provided time to be used for
professional business. Professional Development days may be used for the purpose of
improving the Teacher’s effectiveness in the school system, including but not limited to
the viewing of other school district’s techniques or programs, conferences, workshops, or
seminars conducted by colleges, universities, state agencies, private consultant groups,
and ISBE. Denial of a Teacher’s request for Professional Development Leave shall not
be arbitrary or capricious.

Bereavement Leave

Reasonable time (usually not to exceed four [4] days) for leave connected with attending
funerals for family members as defined in Section 9.2 of this Agreement. Additional days
or the use of bereavement days for persons other than those listed may be granted by the
Superintendent.

Jury Service and Other Related Appearances

Any Teacher called for jury duty or subpoenaed to testify in any District #106 matter,
shall suffer no loss of contractual benefits but shall reimburse the District any per diem
paid to the Teacher for such appearance.

Assault Leave

A. It is recognized by the Board of Education that a Teacher who is absent due to
physical disability resulting from a physical assault which occurs in the course of
Board employment will be maintained on full pay status during the period of
disability for a period up to the remainder of the school year. Assault leave
granted shall not be charged against sick leave or any other leave. This Article is
to be read in conjunction with those rights granted under the Illinois School Code
(105 ILCS 5/10-21.4).

The leave shall be based on a doctor’s recommendation. The Board may request a
second opinion to a doctor of its choosing and will pay any deductible or copay
not covered by insurance.

B. A Teacher disabled as a result of physical assault shall be returned to the same or
equivalent position as held at the time of the incident.

Sick Leave Bank

A. The Bannockburn Faculty Sick Bank is established in order to help those faculty
members who may be unable to perform their teaching duties for an excessively long
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period of time due to illness or physical accident. To be eligible to participate, a
person must be a member of the teaching faculty and a contributor to the Sick Bank.

B. The following provisions have been established:

1.

Teachers will contribute two (2) sick days per year at the beginning of the
school year until the Bank reaches a minimum of 200 days. New teachers
to the school will contribute two (2) sick days per year for six (6) years as
their initial contribution. This contribution by Teachers new to the system
will be required regardless of the status of the Sick Bank.

When the Sick Bank falls forty (40) days below the minimum of 200 days,
all Teachers will contribute one (1) day per year until the figure of 200
days is again established.

A Teacher may apply to use sick days from the Sick Bank when the
following requirements are fulfilled:

a. All of the individual’s sick days have been used.

b. The illness exceeds ten (10) consecutive workdays of absence
from school.

c. The Teacher has made a written request to the Administrators
and BEA Executive Board.

d. The Teacher has submitted a written statement from his/her
doctor confirming that he/she is having surgery necessitating a hospital
stay of seven (7) days or more, or has a long term illness.

e. The teacher that goes on extended sick leave shall provide the
district an estimated length of absence to the best of their ability for
the purposes of temporary staffing.

A Teacher can draw, during any single school year, a maximum of one
times the number of unused sick days which the Teacher had at the
commencement of the illness; e.g., if at the beginning of the illness, a
Teacher had twenty-four (24) unused sick days, the Teacher will use those
twenty-four (24) days first, and then can draw a maximum of twenty-four
(24) sick days from the Sick Bank. However, each school year, the total
number of days each teacher may draw from the Bank must not exceed
thirty percent (30%) of the Bank’s total at the start of each school year.

If a Teacher returns to school after a serious illness, not having exceeded
the consecutive absence requirement in 3b above, and has a relapse, the
ten (10) consecutive work days of absence provision may be waived by
the Committee. Such a return to work as described above may require a
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doctor’s certificate indicating that the Teacher is healthy and physically
able to perform his/her contractual duties.

6. Sick days drawn from the Sick Bank need not be replaced by the Teacher.
An untenured teacher that draws sick days will be required to donate one
additional day per year until tenure is attained.

7. Persons on leave of absence are not eligible for use of the Bank with the
exception of an absence due to the birth of a child.

8. Upon leaving the district, a person may get the sick days back if he/she
has never used the Bank, or the Teacher may choose to leave them in the
Bank.

9. Upon leaving the District, a Teacher may donate unused sick days to the
Bank if those days shall not exceed five (5).

C. Another use for the Sick Bank has been established to assist teachers who run out of
sick days to get paid for some of their paternity/maternity leave.

1. You may use your sick days. When all your sick days are gone, you may
use our Sick Bank (as described in Sick Bank above). Example: If you
have 15 sick days at the beginning of the year, you can use up all your
days and then draw 15 Sick Bank days and then you can take 30 unpaid
days.

2. There will be a lifetime maximum of 30 Sick Bank maternity/paternity
leave per teacher.

Sabbatical Leave

Leaves may be granted for a period of at least four (4) months, but not in excess of one
(1) year, for resident study, travel, or other purposes designed to improve the Teacher’s
effectiveness in the school system. Such leave shall be subject to the following
conditions:

A. Eligibility
1. An applicant must have completed six (6} years of full-time service in the district.
Any leaves of absence granted by the Board shall not be considered as an
interruption of the consecutive years of service.

2. Sabbatical leave shall be treated as regular service to the District.

B. Application
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Application for leave under this section shall be presented to the Superintendent
on or before March 1* of the year preceding the leave requested.

2. The Superintendent shall submit the request to the Board for consideration.

3. The application shall be accompanied by a plan for the utilization of such leave and

such other information as shall be required by the Superintendent.

C. Other Provisions

2.

A Teacher on sabbatical leave shall receive the same basic salary as if in actual
service, except that there may be deducted from the Teacher’s scheduled salary, an
amount equivalent to the amount payable for substitute service; however, such
salary after deduction for substitute service shall in no case be less than the
minimum provided by Section 24 of the Illinois School Code or one-half (V%) the
Teacher’s scheduled salary, whichever is greater.

The Teacher on sabbatical leave shall continue to receive the same fringe benefits

that the Board provides to current Teachers. The Teacher will pay the premiums
for insurance.

3. Only one (1) teacher per year shall be permitted to be on Sabbatical Leave.

4,

The Teacher on sabbatical leave shall not engage in any activity for which salary
or compensation is paid unless the activity is directly related to the purpose for
which the leave is granted and is approved by the board. A sabbatical leave may

be granted to enable the applicant, if otherwise eligible, to accept scholarships for
study or research.

Should the Teacher receive compensation during the sabbatical, the Teacher shall
reimburse the Board up to the cost of the substitute, or the deduction from their
salary; whichever is the lesser.

D. General Provisions

Each recipient shall agree to return to service in the school district upon
termination of the sabbatical leave and to continue in such service for a period of
one (1) year, unless by mutual agreement or illness, incapacity, physical disability
or death. A signed agreement shall stipulate that if the Teacher fails to return
he/she shall reimburse the District the salary paid to him/her while on leave or a
proportional part of this salary as determined by the fraction of the unfulfilled
obligation.

The recipient of sabbatical leave shali advance on the salary schedule as if
regularly employed and shall be reassigned to his‘her former position upon return
from leave. A Teacher returning from a leave of absence shall be reinstated to the
same or equivalent position and classification he/she held when the leave began.
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3. The contractual continued service state of a Teacher shall not be affected because
of absence while on a sabbatical leave as provided herein.

4. Seniority credit shall be granted for the period of sabbatical leave.

9.10 School Closing — Leave Days

When the school and school office is officially closed by the Superintendent, no leave
days previously arranged by a Teacher will be deducted for such emergency days.

II. NON-PAID LEAVES OF ABSENCE

Leaves of absence without pay or benefits shall be granted upon written request from a
Teacher for the reasons listed below. Requests for leaves of absence shall include the
reason for leave along with notification of the beginning and ending dates of said leaves.
A Teacher returning from a leave of absence shall be reinstated to the same or equivalent
position and classification he/she held when the leave began. Unpaid leaves of absence
may be taken for the following purposes:

9.11 Military Leave

A military leave of absence shall be granted to any Teacher without pay or loss of
accrued sick leave, tenure, or seniority who shall be inducted or shall enlist for military
duty in any branch of the armed forces of the United States, or who shall enlist, volunteer,
be called, or otherwise make him/herself available for active duty in the National Guard
or Reserve. Application for such leave shall be filed as soon as possible upon receiving
orders to report to active duty, but no later than five (5) business days. A Teacher
returning from a military leave of absence shall be placed at the experience (pay) level as
he/she would have been had he/she worked in the district during such period.

9.12 Association Office

A leave of absence without pay or loss of accrued sick leave, tenure, or seniority for up to

two (2} years shall be granted upon application for the purpose of serving as an officer of
the Association, or its state or national affiliate.

9.13 Public Service
A leave of absence not to exceed two (2) years shall be granted without pay or loss of
accrued sick leave, tenure, or seniority to any Teacher upon application for the purpose of
campaigning for, or serving in, a public office.

9.14 Matemity/Paternity/Child-Rearing Leave

A. Conditions and Procedures for Leaves

(1) The Board shall grant a Maternity/Paternity/ Child Rearing Leave of Absence
without pay or loss of accrued sick leave, tenure, or seniority to any Teacher who
submits a timely written request for such leave. Salary and/or fringe benefits
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shall not accrue during the leave. However, the Teacher may continue insurance
at his/her cost.

(2) The Teacher shall notify the Superintendent no later than the seventh month of
pregnancy of his‘her desire for maternity/paternity or child-rearing leave. For
adoptions, the teacher shall notify the Superintendent or designee as soon as
he/she becomes aware that adoption placement is imminent. The effective date
of this leave shall be established by the Teacher in consultation with the
Superintendent.

B. Length of Leave

I. This leave shall be for up to the balance of the school year in which the leave
commences and up to one (1) additional year. If the child is born in the summer,
the leave shall be for up to one (1) year. If the Teacher desires a second year, it
must be with Board approval.

2. Use of sick leave under this Article may be as long in duration as sixty (60) work
days.

C. Termination of Leave

The Teacher may terminate the leave in the event of death of said child and provided
that he/she is physically able to perform his/her teaching/work responsibilities.

Leave of Absence

A leave of absence of up to one (1) year without pay or loss of accrued sick leave, tenure,
or seniority may be granted to any Teacher with approval from the Board. To qualify for
such leaves the Teacher shall state his/her intention to return to the District. The Teacher
shall request a leave of absence by March 1* of the year preceding the requested leave
unless it is an emergency. The Teacher shall notify the Board of his/her intent to return
by March 1* of the year of the leave.

The contractual service status of a Teacher shall not be affected because of absence while
on leave as provided herein.

Job Sharing

Tenured Teachers, working with the Superintendent, may prepare and submit specific job
sharing plans to the Board of Education. Such plans shall become operative when
recommended by the Superintendent and approved by the Board of Education.

Job sharing plans shall be considered and approved on a yearly basis. On the
recommendation from the Superintendent and approval of the Board of Education,
exceptions may be made to this time limit. Any teacher in a job sharing position shall
advise the Superintendent, in writing, no later than March 1 that he/she intends to return
to full-time employment.
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Participants in job sharing positions shall receive prorated leave benefits. Contributions
to the Illinois Teachers’ Retirement System will be proportionate to the time served and

salary earned. During the period of time spent in a job sharing position, tenured status
shall be retained.

Any teacher whose request for job sharing is denied shall receive the rationale for such
denial in writing from the Board of Education.

CONDITIONS AND BENFFITS RETAINED UPON REINSTATEMENT

9.17 Accumulated Benefits

9.18

IV.

All accumulated benefits and rights of employment previously gained shall be
retained upon return.

Employees on Leave of Ahsence

A Teacher on Leave of Absence shall notify the Superintendent or designee, in
writing, by March 1 of the year of the leave unless otherwise stated herein.

FAMILY CARE AND MEDICAL LEAVE

(While employees are not subject to the requirements under FMLA, all leaves shall follow
FMLA requirements.)

9.19 Granting a Leave Under the FMLA
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The Board shall provide a Teacher, upon request, Family Care and Medical Leave in
accordance with this leave.

A. Eligibility

1.

2.

All Teachers are eligible for leave under this Article.

Leave under this Article shall be granted upon request of a Teacher, whenever
in the judgment of the unit member he/she needs a leave because of a personal
serious health condition, a serious health condition of a member of the unit
member’s family, the birth of a child of the unit member, or placement of a
child with a Teacher in connection with adoption or foster care.

. As used in this Article, “family” includes all persons as listed in Section 10.2,

Immediate Family, of this Agreement “Serious health condition” is any
illness, injury, impairment, or physical or mental condition that either involves
inpatient care in a hospital, hospice or residential health care facility, or
involves continuing treatment or supervision by a healthcare provider.

A Teacher’s eligibility for leave under this Article shall not be affected by
entitlement, or lack thereof, of another member of the unit member’s family to
any leave benefit under any statute or any employment.
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5. A Teacher who is eligible for leave under this Article may substitute therefore
any accrued leave, paid or unpaid, under this Agreement.

B. Duration

Leave under this Article may be as long in duration as sixty (60) work days.

2. Leave under this Article may be as short in duration as half a work day.

C. Benefits

1.

Leave under this Article shall entitie the Teacher to all economic benefits of
employment, except for salary, on the same basis as if the unit member were not
on leave.

Leave under this Article shall entitle the Teacher to continued accrual of all
“service related” rights of employment, including without limitation seniority,
salary advancement, reemployment, and participation in optional benefit
programs such as early retirement.

Leave under this Article shall run consecutive to, and not concurrent with, other
leaves available to the Teacher.

D. Return to Work

Leave under this Article shall terminate whenever the Teacher returns to
continuous active service following notice as provided below.

A Teacher returning from leave under this Article shall be reinstated immediately
to the position, or its equivalent, held by the Teacher at the prior to the
commencement of the leave.

A Teacher, who while on leave under this Article gives the Board notice of
resignation or retirement, shall be deemed to have resigned or retired, as
appropriate, on the next work day following expiration of the leave.

E. Procedures

A leave under this Article shall commence on the date indicated in the leave
notice which is submitted to the administrator by the Teacher.

The leave notice shall specify:

o that the leave will be taken pursuant to this Article

] the date that the leave will commence
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[ the anticipated pattern of leave use if the Teacher will not be absent
continuously

) whether the Teacher will substitute other paid leaves for a leave under
this Article. If so, how much paid leave will be used, and the
anticipated date of return to continuous active service, if known to the
unit member.

3. Leave under this Article shall terminate on the next working day following the
date indicated by the Teacher in the return notice provided by the unit member to
his/her supervisor.

4. The return notice shall specify:

. that the Teacher is on leave pursuant to this Article
[ the date upon which the Teacher will return to continuous active
service.

5. Delivery of a notification of leave, or return from leave notice, shali be by
certified mail or email with verification of receipt to inform the supervisor of the
Teacher’s absence from or return to continuous active service.

6. If a Teacher, who is on leave under this Article, decides to retire or resign without
returning to continuous active service, the Teacher shall provide written notice to
the Board of such determination. Such written notice shall designate the last date
of employment. A leave under this Article shall terminate without further notice
to the Board on the next work day following the date as specified by the Teacher
in the written notice.

F. Relationship to Other Bepefits
A leave under this Agreement is in addition to, and will supplement, all other benefits which

are accorded to a Teacher, or any member of his‘her family, under this Agreement, or under
any statute.
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ARTICLE X

PERSONNEL FILE

Conditions and Procedures for Placement of Materials in Personnel File

Only one official file shall be maintained. No material shall be placed in the file uniess
the Teacher has had an opportunity to read such material. The Teacher shall acknowledge
that he/she has read any material by affixing his/her signature on the copy to be filed.

However, any material which has not been reduced to writing within thirty (30) calendar
days following the event or occurrence may not be added to the file. Only materials
contained in the Teacher's personnel file may be used to evaluate any teacher where the
teacher’s overall rating is “unsatisfactory”.

Right to Respond to Materials in File

'The Teacher shall have the right to respond to any material which is entered into their file
and his/her response shall be attached to the file.

Right to Examine File

A Teacher shall have the right to examine his‘her personnel file within forty-eight (48)
hours of request and to have a representative of the Association accompany him/her in
such review.

Right to Reproduce Materials in File

Upon request, the Board will reproduce any materials in his’her personnel file.

Right to Grieve Materials in File

In the event any file materials are determined to be inaccurate or unfair by legal or
grievance proceedings, such portions of materials will be either corrected or removed
from the Teacher's file.

Release of information

A. An Employer or former Employer shall not divulge a disciplinary report, letter of
reprimand or other disciplinary action to a third party, to a party who is not a part of
the employer’s organization, or to a party who is not a part of a labor organization
representing the employee, without written notice as provided below except as
follows:

1. The Teacher has specifically waived written notice as part of a written, signed
employment application with another employer.

2. The disclosure is ordered to a party in a legal action or arbitration, or;
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3. Information is requested by a government agency as a result of a claim or
complaint by the Teacher or as a result of a criminal investigation by such agency.

B. The Employer shall review a personnel record before releasing information to a third
party and, except where when the release is ordered to a party in a legal action or
arbitration, delete disciplinary reports, letters of reprimand or other records of
disciplinary action which are more than four (4) years old.

10.7 Evidence Restrictions

Documentary evidence not previously recorded in the Teacher’s personnel file prior to
the notification of the discipline shall not be used by the Board as a basis for its action.
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ARTICLE XI
TEACHER EVALUATION

Philosophy

The primary purpose of the Bannockburn School District #106 teacher evaluation
program is the improvement of instruction. The focus of the teacher evaluation process is
to improve performance and the learning environment. I[nstructional evaluation should
provide useful information to teachers which help them grow as professionals. A copy of
each teacher evaluation shall be given to the teacher. The teacher evaluation program is
designed to give teachers the opportunity to participate in the evaluation process through
goal setting, reflecting, and conferencing with the administrator.

Evaluation Process

Tenured teachers will be evaluated every third year, unless the Principal deems it
necessary to evaluate the teacher annually. In such cases the teachers will be provided the
reasons for the annual evaluation and be given, in writing, specific concerns about his/her
performance and what needs to be done to improve. Non-tenured teachers will be
evaluated annually. Documentary evidence not previously recorded in the Teacher’s
personnel file prior to the notification of the discipline shall not be used by the Board as a
basis for its action.

Evaluation Form — Found in Appendix C.



121

12.2

123

Page 25

Bannockburn School District #106 and Bannockburn Education Association, IEA-NEA
Collective Bargaining Agreement . . .2024-25 through 2028-2029

ARTICLE XII

DISCIPLINE OF TEACHERS

Just Cause Discipline

No Teacher shall be disciplined without just cause. Discipline includes, but is not limited
to, warnings, reprimands, suspensions, reductions in rank, loss of professional advantage.
At the time such action is taken, written notice of the specific grounds forming the basis
for disciplinary action will be delivered to the Teacher.

Discipline Procedure

Discipline of any Teacher shall be preceded by:

A. The faithful execution of the evaluation procedure and the honoring of the Teacher’s
rights included in this agreement and applicable statutes.

B. A conference with the Teacher by the appropriate administrator prior to taking any
action.

C. A written explanation for the action to the Teacher.

D. A complete review of the Teacher's personnel file with the Teacher and his/her
representative.

Suspension

A Teacher may be suspended with or without pay, fringe benefits and all other benefits
provided by the contract, pending determination of any disciplinary action, demotion or
other involuntary change in his/her employment status.
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ARTICLE XIII

SENIORITY

13.1 Seniority

A. Definition of Seniority

Seniority shall be defined as the continuous length of service within the District in a
position requiring certification. Accumulation of seniority shall begin from the
Teacher's first working day in a position requiring certification.

B. Part-Time

Part-Time Teachers shall accrue seniority on a pro rata basis.

13.2 Maintaining and Posting of Seniority Lists

A. The Board shall prepare, maintain and distribute, by February 1* of each year, the
seniority list.

B. A copy of the seniority list shall be furnished to the Association. Any Teacher
disagreeing with his/her seniority placement shall respond, in writing, to the Principal
and the Association President within thirty (30) workdays after the effective date of
the posting.

13.3 Loss of Seniority

Resignation
Dismissal
Retirement

Being on layoff for a period of time equal to seniority at the time of layoff or for two
(2) years, whichever is greater.

oSOw>
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ARTICLE X1V
VACANCIES, PROMOTIONS, AND TRANSFERS

Definition of Vacancies

A. A vacancy shall be defined as a position within the bargaining unit presently unfilled
including newly created positions, as well as such positions currently filled but
anticipated to be open in the future. Open positions created because of a Leave of
Absence shall not be considered a vacancy unless the Leave of Absence exceeds two
(2) years.

B. A vacancy will be filled in the following order:

1. Teachers returning from leave of absence to the vacated position
2. Teachers by seniority who are on layoff as per the School Code

Definition of Transfer

Transfers shall be defined as either a voluntary or involuntary move from one position to
another within the bargaining unit, including changes in classification, as well as changes
of positions within the same building with a different job description.

Posting of Vacancies

Vacancies, including newly created positions, shall be emailed to all staff within a ten
(10) day posting period.

Voluntary Transfer Application

A. Interested Teachers may apply in writing to the Principal, within the ten (10) day
posting period.

B. A Teacher may make a request, at any time, for a transfer to a position for which
they are qualified.

Filling Vacancies

Should an employee wish to be transferred, such desire shall be communicated to the
Principal, in writing. The District’s selection of a candidate for a new or vacant teaching
position not otherwise required to be filled pursuant to a recall from a layoff under
Section 24-12 of the Illinois School Code will be based upon the consideration of factors
that include without limitation certifications, qualifications, merit and ability (including
performance evaluations, if available), and relevant experience, provided that the length
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of continuing service with the District will not be considered as a factor, unless all other
factors are determined by the School District to be equal. The District’s decision to select
a particular candidate to fill a new or vacant position is not subject to review under
grievance resolution procedures.

Voluntary transfers will not be honored during the school year unless such transfer is
determined by the administration to be in the best interest of the students. If a teacher is
denied a voluntary transfer request to an open position, he or she shall be given the
reason(s) for the decision upon submitting a written request therefore.

Mutual Requests for Transfer

Mutual requests for transfer shall be granted between Teachers with the same
classification if the administration considers it to be in the best interest of the students.

Notification to Applicants

Within ten (10) workdays after the expiration of the posting period, the Board shall make
known its decision as to which applicant has been selected to fill a posted position. An
applicant may request notification in writing should they so desire.

Involuntary Reassignment Procedures

A. Volunteers

When it is necessary to involuntarily transfer or reassign Teachers, all volunteers
shall first be considered.

B. Involuntary Transfers

The Board acknowledges that involuntary transfers should be avoided except when
primartly used to make more efficient and appropriate use of staff to conduct
instructional programs and activities, and will take into account the professional
interests and concerns of the teacher. No involuntary transfer will be made solely for
purposes of filling a vacancy which can be filled by a new hire.

The Principal shall inform the affected teacher of the proposed transfer and, upon the
request of the Teacher directly affected by the transfer, confer with the teacher, who may
be accompanied by an Association representative. Except in unforeseen circumstances,
the teacher shall be informed at least twenty-one (21) calendar days before a final
decision is made. At the conference, the teacher and Association representative may
make alternative proposals concerning the transfer and possible retransfer in the future.
Any agreements reached regarding retransfer may be put in writing and may take
precedence over seniority rights. After the conference(s), the Principal shall make the
final decision on the transfer. If the final decision is to transfer the teacher, the teacher
shall be promptly notified in writing by the Principal who shall meet with the teacher
within two (2) working days of the receipt of the request for a conference.
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Any teacher who has been involuntarily transferred shall be given primary consideration
for returning to the position from which he/she was transferred in the first instance that a
vacancy should occur. Such teachers shall also be given primary consideration for a
voluntary transfer should a vacancy subsequently occur.

A teacher who has received notice of an involuntary transfer shall have the right to resign
rather than accept the transfer.
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ARTICLE XV
COMPENSATION AND RELATED PROVISIONS

Life Insurance

The Board shall provide term life insurance in an amount equal to the Teacher’s annual
salary rounded to the nearest one thousand dollars provided the teacher meets the
insurance carrier’s criteria for eligibility. On an annual basis, the Business Office shall
provide Teachers with the conditions of the carrier’s criteria for eligibility.

Accidental Death and Dismemberment

The Board shall provide Accidental Death and Dismemberment Insurance in an amount
equal to one hundred percent (100%) of the Teacher's annual salary rounded to the
nearest one thousand dollars ($1,000) provided the teacher meets the insurance carrier’s
criteria for eligibility. On an annual basis, the Business Office shall provide Teachers with
the conditions of the carrier’s criteria for eligibility.

Insurance

The Board shall provide a fully paid hospitalization, major medical, and dental, and
optical program for each fuli-time Teacher. In addition to its payment for single
coverage, the Board will pay up to an annual total of $150,125.25 for the 2024-2025
school year for family coverage for all Teachers who select family coverage. This figure
shall be increased by the same percentage as the teacher salary increase each year. These
amounts will be prorated between all Teachers choosing family coverage, and in no case
will the annual amounts exceed seventy percent (70%) of the family premium. If a
teacher chooses not to participate in the medical coverage, he or she may apply the Board
paid amount for the family medical insurance to the Board's family, dental coverage,
and/or the Board’s family vision coverage., if the coverage is a separate program and is
not contained in the medical insurance.

The Board has no obligation to provide a separate vision program as long as it is
contained in the medical insurance.

Twelve-Month Coverage

The Board-provided insurance for employees shall be for twelve (12) consecutive
months.

New Teacher Coverage

Teachers new to the District will be covered by all Board provided insurance as of the
first day of employment.

Mileage
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Teachers shall be paid mileage at the same rate approved by the Internal Revenue Service
for all approved mileage to perform their assigned duties.

Pay Days — School Not In Session

For the months of July and August, Teachers will be paid by June 30th of each year

Pay Periods

Teachers are paid semi-monthly, on the st and the 15th of each month. If a regular pay
date falls on a weekend or holiday then the Teacher shall receive pay on the following
bank business day.

Salary Schedule

The salary schedule shall be as set forth in Appendix A, which is attached to and
incorporated into this Agreement. Such schedule shall be based on a school calendar as
negotiated by the Board and the Association. (See Appendix A of this Agreement)

15.10 Extra Duty Pay

Extra duty assignments shall be paid on an hourly basis and recorded by time sheet.
The pay rate for extra duty is $39.55 per hour in 2024-2025. Hourly pay rates will
be increased at the same percentage as the teacher rate of salary increase per year.

Curriculum/staff development compensation will be paid for work done outside the
regular work day. Staff meetings, student services meetings, and student staffing
meetings are excluded.

15.11 Graduate Courses of Study

Teachers will receive $4,728.10 in 2024-2025 for successfully completed courses directly
related to a degree and/or to the teacher’s current teaching position. In subsequent years
the rate will increase at the same rate as the average teacher’s salary. The amount of the
payment to the teacher shall be the lesser of actual costs or the yearly maximum specified
in this section. All courses must be approved by the Superintendent or designee, denial
shall not be arbitrary or capricious. First year teachers will be approved for only one
course per semester. Reimbursement will be paid the day after the first September Board
meeting of the following year (only continuing teachers will be eligible for
reimbursement).

15.12 Internal Substitution

A. Hourly pay rates shall increase each year by the same percentage as the teacher rate
of salary increase per year. If a Teacher is assigned to internal substitution for the
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purpose of covering another Teacher’s class and such internal substitution resuits in
the Teacher’s loss of planning time he/she shall be paid $53.77 in 2024-2025.

B. For purposes of internal substitution the Board shall make a good faith effort to
secure a substitute prior to using a Teacher or Teacher Aide.

15.13 Compensatory Time

Teachers required by the Superintendent to work beyond the one hundred eighty (181)
day school calendar shall receive ¢ither a per diem rate of pay for each day worked or
compensatory time at the teacher’s choice. The Teacher may use up to three (3) days as
compensatory time, any additional days shall be at the per diem rate (1/181) of his/her
salary. Compensatory time shall be taken upon approval of the Superintendent and
shall not be arbitrarily or capriciously denied.

15.14 Salary Schedule Advancement

Any Teacher who has worked ninety (90) or more school days in one school year shall
be considered to have worked a full year and be entitled to advancement on the salary
schedule.

15.15 Part-Time Benefits

Part-time Teachers who work fifty percent (50%) or more will receive prorated salary
and benefits including health coverage, which the District will continue to provide.
Pro-ratio will be determined on either a per diem basis (e.g. three [3] days work equals
sixty percent (60%) salary and benefits) or the number of minutes of student contact
time per day. To determine the percent of the full-time salary and benefits, the number
of minutes of the position will be divided by four hundred twenty (420) minutes, the
current number of minutes in a full school day. Additional days will be paid at a per
diem rate subject to prior approval by the Superintendent/Principal.

Part-time Teachers will receive the following preparation periods of lunch breaks:
0 — 40% time No prep period or lunch
41 — 70% time One (1) prep period per day
71 — 99% time One (1) prep period and one (1) lunch period per day

15.16 Flexible Spending Plan

The Board will offer a flexible spending account option to assist Teachers in using
tax-free dollars for eligible expenses.

15.17 National Board Certification
Teachers must apply for all grants, etc. available to deter costs. The Board will

reimburse for tuition and enroliment costs exceeding grant and/or other money
received. College credits available from state universities will be recognized for salary
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schedule credit. The tuition will be reimbursed at the state university costs only and is
separate and apart from tuition reimbursement found in Section 15.12.

ARTICLE XVI
TEACHER RETIREMENT

Retirement Incentives

Any employee not otherwise eligible for any existing early retirement option (ERO) or alternative
early retirement option (AERO) provided by the State of Illinois Teachers’ Retirement System
(TRS) and who is at least age fifty-five (55) on or before June 30™ of histher last year of
employment and with the District and who has at least ten (10) years of service with the District,
shall be entitled to the following retirement incentives only if there is no penalty and/or payment
due from the Board to TRS by virtue of these retirements incentives:

A.

B.

Compensation: Six percent (6%) increase each year over the prior year’s scheduled salary
for each of the teacher’s last four (4) consecutive work years provided the teacher has
submitted written and irrevocable letter of resignation to the Superintendent or on after
January * but no later than February 1* of the teacher’s fifth work year prior to retirement.
As an alternative, teachers may elect to receive a corresponding six percent {6%) increase
for three, two, or one years, with notice to be given in the fourth, third, or second year prior
to retirement, respectively. For part-time employees, the six percent (6%) incentive shall be
prorated in relation to his/her prorated salary. Teachers receiving this compensation will
come off of the salary schedule in order to receive their annual six percent (6%) retirement
incentives. In the event that state statute is changed we will follow their guidelines.

Lump Sum Payment: the Board shall pay each teacher who is eligible the incentives set
forth in Paragraph A of this Section, a post retirement lump sum retirement incentive of
$20,000 or $1,000.00 per year of service to District #106, whichever is greater, capped at
an amount of $35,000. This retirement incentive will be paid in the first pay period of the
fiscal year after the teacher retires.
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ARTICLE XVII
CONTINUITY OF OPERATIONS

17.1 No Strike Provision

The Association agrees that it will not strike or engage in conduct which will disrupt the
function and services of the school district during the term of this Agreement.
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ARTICLE XVIII
EFFECT OF AGREEMENT

Savings Clause

If any provision of this Agreement is held to be contrary to law, then such provision shall
not be deemed valid, except to the extent permitted by law; but all other provisions shall
be continued in full force and effect.
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ARTICLE XIX
DURATION

19.1 Duration

This Agreement shall be effective from the first employee workday of the 2024-2025
school year and shall remain in full force and effect until 11:59 p.m. on the day preceding
the first employee work day of the 2029-2030 school year.

Bannockburn District #106 Bannockburn Education
Board of Education Association, IEA-NEA
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APPENDIX A

SALARY SCHEDULES

For teachers who have reached the last step in MA 30, in year 31 will receive a longevity bonus
of $2500 each year following.

Proposed Schedules for 2024-2029

Step 1 2.750% Increase instarting salary
Inc wstep 5.000% 5.000% 5.000% 5.000% 5.000% 5.000% 5.000%
2024-25 BA BA+9 BA+18 MA MA+9 MA+18 MA+30
1 54,540.54 55,752.24 57,617.36 64,448.05 65,254.24 66,088.73 67,110.06
2 55,734.85 56,973.10 58,879.05 65,859.32 66,683.17 £7,535.93 68,579.62
3 57,029.77 58,286.15 60,058.09 67,652.72 68,310.21 68,993.57 7(,068.98
4 58,907.82 60,194.74 61,848.38 69,682.31 70,3592.51 71,063.37 72,171.06
5 60,277.12 61,580.73 63,102.31 71,779.74 72,351.77 72,700.06 73,850.09
6 62,264.95 63,600.54 65,001.32 73,940.31 74,522.32 74,881.06 76,065.59
7 63,588.19 64,942.30 66,204.52 76,165.91 76,477.42 76,478.23 77,706.78
8 65,061.25 66,507.67 67,860.71 78,152.29 78,390.09 78,465.57 79,734.59
9 66,567.60 68,073.06 69,516.91 79,819.98 80,304.10 80,450,23 81,762.41
10 68,002.99 69,638.43 71,174.33 81,486.31 82,216.76 82,436.23 83,791.55
11 71,094.99 72,829.31 83,153.99 84,129.44 84,422.22 85,819.35
12 72,769.19 74,486.72 84,820.34 86,043.44 86,406.90 B87,847.17
13 74,482 .86 76,370.02 86,905.27 88,539.39 £8,889.40 50,382.94
14 76,197.72 78,253.34 88,988.87 91,035.34 91,371.90 92,920.02
15 77,911.38 80,134.23 91,071.12 93,531.28 93,854.40 95,454.46
16 78,430.39 82,016.33 93,156.06 96,027.23 96,335.57 97,990.22
17 95,239.65 98,521.85 98,819.40 100,525.98
18 97,740.51 101,184.63 101,632.45 103,398.61
19 100,241.36 103,846.09 104,444,18 106,273.89
20 102,740.88 106,508.87 107,257.24 109,146.51
21 105,243.06 109,170.33 114,071.63 112,020.46
22 107,742.58 111,831.78 112,883.36 114,893.09
23 110,409.27 114,494.57 116,194.23 118,274.99
24 113,077.28 119,503.79 121,655.56
25 115,743.96 122,813.35 125,036.14
26 130,917.99
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Step 1 2.500% Increase in startingsalary
Incw step 4.750% 4.750% 4.750% 4.750% 4.750% 4.750% 4.750%
2025-26 BA BA+9 BA+18 A MA+9 MA¥+18 MA+30

1 55,904.05 57,146.05 59,057.79 66,059.26 66,885.60 657,740.95 68,787.81
2 57,131.21 58,400.48 60,354.18 67,509.34 68,353.82 69,227.94 70,297.79
3 58,382.26 59,679.32 61,675.81 68,987.64 69,850.62 70,743.88 71,837.16
4 59,738.68 61,054.74 62,910.85 70,866.22 71,554.94 72,2710.77 73,397.26
5 61,705.94 63,053.99 64,786.18 72,992.22 73,701.59 74,438.88 75,599.18
6 63,140.28 64,505.82 66,099.67 75,189.28 75,788.48 76,153.31 77.357.97
7 65,222.53 66,621.57 68,088.88 77,452.47 78,062.13 78,437.91 79,678.71
8 66,608.63 68,027.06 69,349.23 79,783.79 80,110.10 80,110.95 81,397.85
9 68,151.66 69,666.79 71,084.09 81,864.52 82,113.62 82,192.68 83,521.99
10 69,729.56 71,306.53 72,818.96 83,611.42 84,118.54 B84,271.62 85,646.12
11 72,946.26 74,555.11 85,356.91 86,122.06 86,351.95 87,771.65
12 74,472.00 76,288.70 87,103.80 88,125.59 88,432.28 89,895.77
13 76,225.73 78,024.84 £8,849.30 50,130.50 90,511.23 92,019.91
14 78,020.79 79,997.60 91,033.27 92,745.01 93,111.65 94,676.13
15 79,817.11 £1,970.38 93,215.84 95,359.52 95,712.07 97,333.72
16 81,612.17 83,940.60 95,397.00 97,974.01 98,312.48 99,988.54
17 97,580.98 100,588.52 100,911.51 102,644.76
18 99,763.54 103,201.64 103,513.32 105,300.97
19 102,383.18 105,990.90 106,459.99 108,310.04
20 105,002.82 108,778.77 109,405.28 111,321.90
21 107,621.07 111,568.05 112,351.95 114,330.97
2 110,242.11 114,355.92 115,300.03 117,341.44
23 112,860.35 117,143.79 118,245.31 120,350.51
24 115,653.71 121,713.48 123,893.06
25 118,448.46 125,180.22 127.,434.20
26 130,975.35
27 137,136.60
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Step 1 2.250% Increase instarting salary
In¢ wstep 4,500% 4.500% 4.500% 4.500% 4.500% 4.500% 4.500%
2026-27 BA BA+9 BA+18 MA MA+9 MA+18 MA+10

1 57,161.89 58,431.84 60,386.59 67,545.59 68,390.52 69,265.12 70,335.54
2 58,419.73 59,717.62 61,715.39 69,031.92 69,895.45 70,789.29 71,883.26
3 59,702.12 61,028.50 63,070.12 70,547.26 71,429.74 72,343.20 73,461.19
4 61,009.46 62,364.89 64,451.22 72,092.09 72,993.89 73,927.36 75,069.83
5 62,426.92 63,802.21 65,741.83 74,055.20 74,774.92 75,522.95 76,700.14
6 64,482.71 65,891.42 67,701.56 76,276.87 77,018.16 77,788.63 79,001.15
7 65,981.59 67,408.58 69,074.16 78,572.80 79,198.96 79,580.21 80,839.07
8 68,157.55 69,619.54 71,152.88 B80,937.83 81,574.93 81,967.61 83,264.25
9 69,606.02 71,088.27 72,469.95 83,374.06 83,715.06 83,715.94 B5,060.75
10 71,218.48 72,801.79 74,282.88 85,548.42 85,808.74 85,891.35 87,280.47
11 74,515.32 76,095.82 87,373.94 87,903.88 88,063.84 29,500.20
12 76,228.84 71,910.09 89,197.97 89,997.55 50,237.7% 91,721.37
13 77,823.24 79,721.70 91,023.48 92,091.24 92,411.73 93,941.08
14 79,655.89 81,535.95 92,847.52 94,186.38 94,584.23 96,160.81
15 81,531.73 83,597.49 95,129.77 96,918.54 97,301.67 98,936.56
16 83,408.88 85,659.04 97,410.55 99,650.70 100,019.11 101,713.74
17 99,689.87 102,382.84 102,736.54 104,488.03
18 101,972.12 105,115.01 105,452.53 107,263.77
19 104,252,90 107,845.71 108,171.42 110,039.51
20 106,990.43 110,760.49 111,250.69 113,183.99
21 109,727.95 113,673.82 114,328.51 116,331.38
22 112,464.02 116,588.61 117,407.79 119,475.86
23 115,203.00 119,501.94 120,488.53 122,621.80
4 117,939.07 123,566.35 125,766.28
25 120,858.12 127,190.57 129,468.24
26 133,168.74
27 136,869.25
28 143,307.74
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Step 1 2.000% Increase instartingsalary
Inc w step 4.250% 4.250% 4.250% 4,250% 4.250% 4.250% 4.250%
2027-28 BA BA+O BA+18 MA MAY MA+18 MA+30
1 58,305.13 59,600.47 61,594.32 68,896.50 69,758.33 70,650.42 71,742.25
] 59,591.27 60,915.19 62,953.02 70,416.28 71,297.12 72,208.88 73.324.80
3 60,902.57 62,255.62 64,338.30 71,965.78 72,866.00 73,797.83 74,938.30
4 62,239.46 63,622.21 65,750.60 73,545.51 74,465.50 75,417.79 76,583.29
5 63,602.36 65,015.40 67,190.40 75,156.00 76,096.12 771.069.27 78,260.30
6 £5,080.07 66,513.80 68,535.86 77,202.55 77,952.85 78,732.68 79,959.89
7 67,223.22 63,691.80 70,578.88 79,518.63 80,291.43 81,094.65 82,358.70
8 68,785.81 70,273.45 72,009.81 81,912.14 82,564.92 82,962.37 84,274.74
9 71,054.24 72,578.37 74,176.88 84,377.69 85,041.87 85,451.24 86,802.98
10 72,564.28 74,109.53 75,549.92 86,917.45 87,272.95 87,273.87 88,675.84
11 75,895.87 77,439.90 89,184.23 89,455.61 85,541.74 90,989.89
12 77,682.22 79,329 89 91,087.33 91,639.79 91,806.56 93,303.95
13 79,468.57 B1,221.27 92,988.89 93,822.45 94,072.90 95,619.53
14 81,130.73 83,109.87 94,891.97 96,005.11 96,339.23 97,933.58
15 43,041.26 85,001.23 96,793.54 98,189.30 98,604.06 100,247.64
16 84,996.83 87,150.39 99,172.78 101,037.58 101,436.99 103,141,316
17 101,550.50 103,885.85 104,269.92 106,036.57
18 103,926.69 106,734.11 107,102.85 108,528.77
19 106,305.94 109,582.39 109,934.26 111,822.48
20 108,683.64 112,429.16 112,768.70 114,716.19
21 111,537.52 115,467.81 115,978.84 117,994.31
22 114,391.39 118,504.96 119,187.48 121,275.47
23 117,243.74 121,543.62 122,397.62 124,553,59
24 120,099.13 125,609.30 127,833.23
25 122,951.48 128,817.92 131,111.35
25 134,970.64
27 138,828.41
28 142,686.19
29 149,358 32

Page 40




Bannockburn School District #106 and Bannockburn Education Association, IEA-NEA
Collective Bargaining Agreement . . .2024-25 through 2028-2029

Step 1 1.750% Increase in startingsalary
Inc w step 4.000% 4.000% 4.000% 4.000% 4,000% 4.000% 4.000%
2028-29 BA BA+9 BA+18 MA MA+g MALE MA+30

1 59,325.47 60,643.48 62,672.22 70,102.19 70,979.10 71,886.80 72,997.74
2 60,637.33 61,984.49 64,058.10 71,652.36 72,548.67 73,476.44 74,611.94
3 61,974.92 63,351.80 65,471.14 73,232.93 74,145.00 75,097.24 76,257.79
4 63,338.67 64,745.85 £6,911.83 74,844 .41 75,780.64 76,749.75 77,935.83
5 64,725.03 66,167.10 68,380.62 76,487.34 77,444.12 78,434.50 79.646.62
& 66,146.46 67,616.01 69,878.01 78,162.24 79,139.98 80,152.04 81,390.71
7 67,683.27 69,174.35 71,277.30 80,290.65 81,070.96 81,881.98 83,158.29
8 69,912.15 71,439.47 73,402.03 82,699.38 83,503.09 84,338.44 B5,653,04
9 71,537.25 73,084.38 74,890.20 85,188.62 85,867.51 86,280.86 B7.645.72
10 73,896.41 75,481.51 77,143.95 87,752.80 88.,443.54 83,869.29 90,275.10
11 77,073.91 78,571.92 90,394.15 90,763.86 90,764.83 92,222.87
12 78,931.70 80,537.50 92,751.60 93,033.83 93,123.41 94,629.49
13 80,785.51 82,503.09 94,730.82 95,305,38 95,478.82 97,036.11
14 82,647.31 84,470.12 96,708.44 97.575.35 97,835.81 99,444 .3)
15 84,375.96 86,434.26 98,687.65 99,845.32 100,192.80 101.850.92
16 86,362.91 88,401.28 100,665.28 102,116.87 102,548.23 104,257.55%
17 103,139.69 105,079.08 105,494.47 107,267.01
18 105,612.52 108,041.29 108,440.72 110,278.04
19 108,083.75 111,003.48 111,386.96 113,285.92
20 110,558.17 113,965.69 114,331.63 116,295.38
21 113,030.99 116,926.32 117,279.45 119,304.34
12 115,999.02 120,086.52 120,618.00 122,714.09
13 118,967.04 123,245.15 123,954.97 126,126.48
24 121,933.49 127,293.53 129,535.73
25 124,903.10 130,633.67 132,946.56
26 136,355.80
27 140,365.47
28 144,381.55
29 148,393.64
30 155,374.26

Page 41




Bannockburn School District #106 and Bannockburn Education Association, IEA-NEA
Collective Bargaining Agreement . . .2024-25 through 2028-2029

Appendix B

BANNOCKBURN SCHOOL DISTRICT #106
TEACHER EVALUATION INSTRUMENT

Teacher Evaluation Plan

PERA-Performance Evaluation Reform Act became Illinois law on Jan. 1, 2010. It was followed
by education reform legislation that took effect on June 13, 2011.

The law says that each district must evaluate its teachers using an instrumental framework that is
based upon research regarding effective instruction; addresses planning, instructional delivery,

and classroom management, and aligns with the Illinois Professional Teaching Standards.

The district must use a Joint Committee which is composed of equal representation selected by
the district and its teachers to develop a plan for incorporating data and indicators of student
growth into the evaluation plan. When the committee does not agree on components of the plan
it defaults to the State model.

The committee must meet a minimum of one time each year to review the plan.

Teacher summative evaluation ratings are assigned from the following four categories: Excellent,
Proficient, Needs Improvement, and Unsatisfactory. Tenured teachers who have received a
proficient or excellent rating are formally evaluated at least every three years. Tenured teachers
receiving less than a proficient rating are evaluated at least every two years.

A minimum of two observations, one formal and one informal for tenured teachers. For those
tenured teachers on a three-year evaluation cycle, informal observations still must be completed
at least once every two years.

Non-tenured teachers are formally evaluated every year.

A minimum of three observations, two formal, and one informal for non-tenured teachers.

Formal observations are preceded by a conference between the evaluator and the teacher. In
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advance of the meeting, the teacher submits a lesson plan. A pre-meeting is held to discuss the

lesson, this information is used to evaluate the teacher on Domain 1- Planning and Preparation.
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