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Bannockburn School District #106 and Bannockbum Education Association, IEA-NEA
Collective Bargaining Agreement . _ . 2019-2020 through 2023-2024

ARTICLE I

RECOGNITION

Recognition

The Board of Education of Bannockburn School District #106, Lake County, Illinois,
("Board") recognizes the Bannockburn Education Association, IEA-NEA ("Association")
as the sole and exclusive bargaining representative for all regularly employed full-time and
part-time certified personnel (“Teachers”); excluding all supervisors, managers, non-
certified staff, independent consultants, teacher aides, and any other supervisory or
administrative personnel having the authority to hire, transfer, assign, promote, discharge,
or discipline other employees or effectively recommend such action.
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ARTICLE 11

FRAMEWORK FOR COLLECTIVE BARGAINING

Bargaining Notification

The parties shall commence bargaining for a successor agreement as per the Illinois
Educational Labor Relations Act (115 ILCS 5/1 et seq.) and its Rules and Regulations
(Title 80: Substitute C: Chapter I1I).

Mediation

It is agreed that the parties will jointly request the Federal Mediation and Conciliation
Service (FMCS) if the parties to this agreement determine that the assistance of a mediator
would be necessary. Should FMCS be unavailable, the parties shall immediately
commence discussion as to a replacement. In the event that the parties cannot agree upon a
replacement, the Illinois Educational Labor Relations Board shall be notified.

Printing of Contract, Costs, and Distribution

Within thirty (30) days after the Agreement is signed, copies of this Agreement shall be
emailed and presented to the Association for distribution to each Teacher now and hereafier
employed. Teachers may receive a printed copy by request.

Teacher Administration-Board Committee (T.A.B.)

A. Representatives of the Board, the Administration, and the Association will meet on an
as needed basis. The purpose will be to review the administration of the contract and/or
to resolve problems that may arise. These meetings are not intended to by-pass the
grievance procedure or the Association’s right to bargain.

B. Each party will submit to the other, at least forty-eight (48) hours prior to the meeting, a

list of issues covering matters they wish discussed.
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ARTICLE III

GRIEVANCE PROCEDURE

Definitions

A grievance shall be any claim by the Association or a teacher that there is an alleged
violation, misinterpretation, or misapplication of the terms of this Agreement.

Time Limits

All time limits consist of days which the Central Administrative office is officially open for
business.

Procedures

The parties acknowledge that a Teacher and the Board may resolve problems through free
and informal communications. @ When requested by the Teacher, an Association
representative may accompany the Teacher to assist in the informal resolution of the
grievance. [f, however, the informal process fails to satisfy the Teacher, a grievance may
be processed as follows:

A. Step | - The Association or the grievant may present the grievance in writing to
the immediately involved supervisor, who will arrange for a meeting to take place
within ten (10) days after receipt of the grievance.

A grievance shall be submitted within twenty (20) days of the occurrence giving
rise to the grievance, or when the grievant(s) reasonably could have known of the
occurrence. The grievance shall cite the alleged violation, list the section of the
collective bargaining agreement violated, and list the remedy requested.

The Association's representative and the immediately involved supervisor shall be
present for the meeting. Within ten (10) days of the meeting, the Association
shall be provided with the supervisor's written response.

B. Step Il - If the grievance is not resolved at Step I, then the Association may refer
the grievance to the Superintendent or the Superintendent's official designee
within ten (10) days after receipt of the Step I answer. The Superintendent shall
arrange, with the Association representative, for a meeting to take place within ten
(10) days of the Superintendent's receipt of the appeal. Within ten (10) days of
the meeting, the Association shall be provided with the Superintendent's written
response.

C. Step Ill - If the Association is not satisfied with the disposition of the grievance at
Step II, the Association may submit the grievance to the Board of Education in
writing to the secretary of the Board within ten (10) days after receipt at prior
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level. The Board shall hold a closed session hearing within forty-five (45) days of

the receipt of the grievance. The Board shall render a written decision to the
grievant and the Association within ten (10) days of the hearing,
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D. Step IV - If the Association is not satisfied with the disposition of the grievance at
Step III, the Association may submit the grievance to final and binding
arbitration. Such submission shall take place no later than ten {10) days from the
receipt of the Board’s decision referenced in Step II1.

Bypass
By mutual agreement, any step of the grievance procedure may be bypassed.

Released Time

Should the Board require that a Teacher or an Association representative be released from
their regular assignment during any phase of the procedure or investigation of a grievance,
the Teacher and/or Association representative shall be released without loss of pay or
benefits.

Filing of Materials

All records related to a grievance shall be filed separately from the personnel files of the
Teacher(s).

Grievance Withdrawal

A grievance may be withdrawn at any level without establishing precedent.

No Written Response

If no written decision has been rendered within the time limits indicated by a step, the
grievance shall move to the next step within the allotted time as though the lower decision
had been communicated.

Expedited Arbitration

By mutual agreement, the Expedited Rules of the American Arbitration Association (AAA)
may be used instead of the Voluntary Labor Arbitration Rules.

Costs
The fees and the expenses of the arbitrator shall be shared equally by the parties.
Settlement

By mutual agreement of the Association and the Board, a grievance may be settled at any
step with or without establishing prejudice or precedent.
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ARTICLE 1V

EMPLOYEE RIGHTS

Right to Representation

In the event a Teacher is required to appear before an administrator, supervisor, or the
Board of Education in matters that are disciplinary in nature or in matters that could lead to
the Teacher being disciplined, the Teacher, upon request, shall have the right to
Association Representation at said meeting. The Teacher may request representation after a
meeting has begun if he or she feels it necessary. Up to two (2) days will be permitted to
reschedule the meeting.

Rules and Regulations

Copies of building policies, regulations, and rules shall be distributed to each Teacher.
Changes in existing policies, regulations, and rules shall be given to each Teacher and the
Association prior to enforcement.

Employee Notification of Assignments

A Teacher shall be given written notice of any change of his/her assignments for the
forthcoming school year no later than thirty (30) days before the first day of school. 1f that
assignment is different from that which is currently being taught, the teacher shall be
entitled to a conference, with representation, with the administrator making the change. A
change in assignment shall not be done in an arbitrary and capricious manner and shall take
into account the teacher’s needs and interests in addition to those of students. If the change
is unacceptable to the teacher, he/she may either request a one (1) year leave of absence or
resign.

The Board may change assignments after this date if necessitated by an emergency. For
purposes of this section an “emergency” shall be defined as a change in enrollment,
creation of a new position, or a vacancy created by death, disability, resignation, or leave of
absence.

Facilities, Equipment, and Clerical Assistance

A. Workroom - A workroom shall be made available to the teachers if available.
The availability and location of the workroom shall be reevaluated on an annual
basis. Should a dedicated room be unavailable, a room shall be made available
to the teachers on a first call basis.

B. Clerical Assistance —~ The usual and customary clerical/technological assistance
will be provided for the purpose of completing report cards.
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ARTICLE V
ASSOCIATION RIGHTS

Board of Education Agendas Delivered to Association Representatives

A copy of Board of Education Agendas will be delivered to the President of the
Association by email, or by paper copy upon frequest, at least two (2) work days prior to
each Board of Education meeting.

Board Minutes — Association Copies

A copy of the approved Board of Education minutes, excluding executive session, shall be

emailed, or by paper copy upon request, to the President of the Association within one (1)
day of their completion.

Pertinent Information — Association

The Board shall provide the Association, in response to reasonable written requests,
information which may be necessary for the Association to process any grievance or
complaint and such other information as will assist the Association in developing programs
on behalf of the bargaining unit as per the Freedom of Information Act and the Illinois
Educational Labor Relations Act. The Board may charge a fee for providing and copying
such information. The fee shall be limited to the actual cost of duplicating the information.

Association Announcements

Announcements of Association business which have no impact on the student body will be
included in the weekly announcements.

Names and Addresses — New Employees

Names and addresses of newly hired Teachers shall be provided to the Association within
fourteen (14) days after their hiring.

Association Leave

The Association shall receive a total of eight (8) days annually to send representatives to
local, state, or national conferences. Ultilization of these days shall be without loss of pay
or benefits. Written notification for such leave from the Association President shall be
made to the Principal at least five (5) school days prior to such leave. This leave may be
utilized in no less than one-half (}%) day increments and no more than two (2) Teachers
may utilize such leave on any scheduled teacher workday.

Payroll Deductions

The Board shall, upon written notification, withhold from the compensation of emplo_{rees
any dues, payments or contributions payable by such employees to the Association. Such
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payroll deductions shall be equally deducted over the remaining pay periods and remitted
to the Association within ten (10) working days following each pay period.
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Employee Orientation

The Association and the Board agree that, at the request of the Association, a reasonable
time (up to one [1] hour) will be made available during Teacher in-service day (or within
the first month of employment) for Association purposes. However, in the event that more
than one (1)} teacher is hired within any thirty (30) day period, those orientations may be
held at the same time.

Association Use of District Facilities and Equipment

The Board will allow the Association to use District facilities and equipment. Notification
to schedule meetings shall be to the Principal with approval for use not to be unreasonably
withheld. If custodial services or other District materials are used, the Board may request
reimbursement and the Association shall make reasonable payment not to exceed the actual
cost to the District. Association members will be allowed to store Association materials in
their rooms or desks in a place not available to students.
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ARTICLE VI

CALENDAR - WORKLOAD

6.1 Length of Work Day

The length of the workday for all Teachers shall be seven (7) hours including planning
periods and lunch periods. The workday shall begin no later than fifteen minutes before
the student attendance day and end no earlier than fifteen minutes after the normatl class
dismissal time.

A. Lunch Periods - All Teachers shall have a duty free lunch period equal to that of
the students but no less than thirty-five (35) minutes.

B. Planning Periods - Each teacher shall receive one (1) planning period of at least
thirty (30) minutes per day. The Board shall make every effort to provide each
teacher with two (2) planning periods per day. If a teacher does not receive two
(2) planning periods per day then the teacher will receive a stipend of two
thousand dollars per year, pro rated.

C. The Administration agrees not to schedule meetings or conferences which require
the Teacher(s)’ atiendance during lunch or planning times. On days when the
Teacher has two (2) planning periods, one of the planning periods may be used
for conferences or meetings. Teachers may leave the building during lunch.
Teachers may leave the building during planning times for school-related business
or for approved personal business, with notification to the office.

D. If the Superintendent requires a teacher to teach regularly scheduled classes
beyond the reguiar teaching day, the teacher shall be compensated at the rate of
one-sixth (1/6) of BA Step | of the current year’s salary schedule prorated for the
number of days worked per year,

6.2 Calendar

A. School Year - The school year shall consist of one hundred eighty (180) days
which shall include one hundred seventy six (176) student attendance days, and a
minimum of two (2) institute days and two (2) parent-teacher conference days.
Any additional in-service or institutes shall be within the work day.
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ARTICLE VII

WORKING CONDITIONS

Safe Working Conditions

[f the Teacher becomes aware of a potentially unsafe or hazardous condition, the Teacher
should report this situation to his/her immediately involved supervisor who shall promptly
take steps to correct any unsafe or hazardous condition.

Reimbursement for Personal Property

The Board shall reimburse the Teacher’s insurance deductible, up to a maximum of five
hundred doliars (3500), for the loss, damage, or destruction of the Teacher's vehicle which
was used for school business required by the administration or present on school premises,
provided there was no negligence by the Teacher and/or it is not a dispute between two (2)
or more District #106 Teachers. There will be no reimbursement for acts of nature or storm
damage.

Administering Medication

Teachers shall not be required to administer medication to students,

Alternate Principal

In the absence of building administrators, a teacher may volunteer to handle any building
emergencies. The volunteer teacher will not be responsible for supervision of staff.

Class Size

The Board acknowledges the interest of teachers in the maintenance of reasonable class
size consistent with the financial and physical resources of the District. The
Superintendent or designee and optionally, another administrator appointed by him/her will
meet at reasonable intervals with two (2) representatives selected by the Association
President or designee to review any asserted problems in class size or make-up, and to
make recommendations for remedies and/or assistance. The meeting process shall be
promptly implemented when a class reaches twenty-five (25) students and at that time will
include the affected teacher(s) and representative(s) of the administration.
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ARTICLE VIl

IN-SERVICE TRAINING

Planning Committee

District in-service programs shall be planned by an in-service committee comprised of one
(1) Association selected Teacher from the upper school and one (1) from the lower school,
the Principal and a number of Board selected members (if desired by the Board) not to
exceed the number of Teacher representatives on the committee.

Days Provided

The in-service committee shall plan all in-service days for Teachers during the regular
school term. The committee shall establish such supplementary procedural guidelines as
necessary for its operation, including the method of selection of its chairperson. The in-
service committee meetings shall take place at times that do not conflict with normal
teaching duties.

Basis of Planning

Planning of in-service programs shall be based on the expressed needs of the Board,
Teachers and the recommendations of the in-service committee.

School Code

The provisions granted in this Article are in conjunction with those granted under the
[llinois School Code, Section 3.11.
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ARTICLE IX
LEAVES

PAID LEAVES OF ABSENCE

9.1

9.2

9.3

Sick Leave

At the beginning of each work year, each Teacher shall be credited with fifteen (15) sick
leave days, the unused portion of which shall accumulate from year-to-year to a
maximum of three hundred fifty five (355) days. The Board shall furnish each Teacher
with a written statement at the beginning of each school year sefting forth the total
accumulated sick leave credit for said Teacher. The Board may request a doctor’s
certification if more than five (5) days are used at any one time. Such doctor’s
certification shall be at no cost to the Board.

Immediate Family

Immediate Family means any spouse, domestic partner, mother (stepmother, mother-in-
law), father (stepfather, father-in-law), daughter (stepdaughter, daughter-in-law), son
(stepson, son-in-law), grandmother, grandfather, granddaughter, grandson, sister
{stepsister, sister-in-law), brother (stepbrother, brother-in-law), and legal guardian. Sick
leave my also be used to care for others at the approval of the Superintendent.

Personal Leave

At the beginning of each school year, each teacher shall be credited with two (2) days to
be used for personal leave. An additional three (3) days may be used as personal leave
and deducted from the teacher’s sick leave for religious observations. A teacher planning
to use a personal leave day shall notify the superintendent or designee at least one (1) day
in advance, except in the case of an emergency. At the end of each year, any unused
personal leave days shall be added to the Teacher’s accumulated sick leave.

In addition, each teacher shall have available five (5) vacation leave days per year. The
Teacher shall reimburse the District for the cost of a substitute for the use of these
vacation leave days regardless of whether or not a substitute is actually obtained. These
days shall be non-cumulative. In addition, vacation leave days will be used under the
following conditions:

A. No more than two (2) consecutive days may be used at one time without prior
permission of the Superintendent.

B. The Teacher shall provide a minimum of two (2) weeks notice of their intention to
use vacation leave days. In the case of an emergency, the Teacher shall notify the
administration as soon as possible.

C. Vacation leave days cannot be taken in conjunction with winter or spring break.

D. Class plans will be prepared for substitutes, and grading/reviewing of all work
will be done on a timely basis on the teacher’s return.
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E. No vacation or personal leave days can be taken on institute and/or parent/teacher
conference days except with the permission of the Superintendent. Personal days
may be taken in conjunction with winter or spring break with the permission of
the Superintendent.

F. Denial of these vacation days shall not be arbitrary or capricious.

Professional Development

Upon approval of the Principal, each teacher will be provided time to be used for
professional business. Professional Development days may be used for the purpose of
improving the Teacher’s effectiveness in the school system, including but not limited to
the viewing of other school district’s techniques or programs, conferences, workshops, or
seminars conducted by colleges, universities, state agencies, private consultant groups,
and ISBE. Denial of a Teacher’s request for Professional Development Leave shall not
be arbitrary or capricious.

Bereavement Leave

Reasonable time (usually not to exceed four [4] days) for leave connected with attending
funerals for family members as defined in Section 9.2 of this Agreement. Additional days
or the use of bereavement days for persons other than those listed may be granted by the
Superintendent.

Jury Service and Other Related Appearances

Any Teacher called for jury duty or subpoenaed to testify in any District #106 matter,
shall suffer no loss of contractual benefits but shall reimburse the District any per diem
paid to the Teacher for such appearance.

Assault Leave

A. It is recognized by the Board of Education that a Teacher who is absent due to
physical disability resulting from a physical assault which occurs in the course of
Board employment will be maintained on full pay status during the period of
disability for a period up to the remainder of the school year. Assault leave
granted shall not be charged against sick leave or any other leave. This Article is
to be read in conjunction with those rights granted under the [llinois School Code
(105 ILCS 5/10-21.4).

The leave shall be based on a doctor’s recommendation. The Board may request
a second opinion to a doctor of its choosing and will pay any deductible or co-pay
not covered by insurance.

B. A Teacher disabled as a result of physical assault shall be returned to the same or
equivalent position as held at the time of the incident.

Sick Leave Bank

Page 15



Bannockburn School District #106 and Bannockbum Education Association, IEA-NEA
Collective Bargaining Agreement . . . 2019-2020 through 2023-2024

A. The Bannockburn Faculty Illness Bank is established in order to help those faculty
members who may be unable to perform their teaching duties for an excessively long
period of time due to illness or physical accident. To be eligible to participate, a

person must be a member of the teaching faculty and a contributor to the Illness
Bank.

B. The following provisions have been established:

I.

Beginning with the 1988-89 school year, Teachers will contribute two (2) sick days per
year at the beginning of the school year until the Bank reaches a minimum of 200 days.
Teachers new to the system (hired after 1988-89) will contribute two (2) sick days per
year for six (6) years as their initial contribution. This contribution by Teachers new to
the system will be required regardless of the status of the Iliness Bank.

When the lllness Bank falls forty (40) days below the minimum of 200 days, all Teachers
will contribute one (1) day per year until the figure of 200 days is again established.

A Teacher may apply to use sick days from the Illness Bank when the following
requirements are fulfilled:

a. All of the individual’s sick days have been used.
b. The illness exceeds ten (10) consecutive workdays of absence from school.

¢. The Teacher has made a request by letter to the Faculty Iliness Bank Committee
(comprised of a building administrator, a school board member, the BEA
President, and a faculty representative).

d. The Teacher has submitted a written statement from his/her doctor confirming
that hefshe is having surgery necessitating a hospital stay of seven (7) days or
more, or has a long term illness.

A Teacher can draw, during any single school year, a maximum of one times the number
of unused sick days which the Teacher had at the commencement of the illness; e.g., if at
the beginning of the illness, a Teacher had twenty-four (24) unused sick days, the
Teacher will use those twenty-four (24) days first, and then can draw a maximum of
twenty-four (24) sick days from the Illness Bank. However, each school year, the total
number of days each teacher may draw from the Bank must not exceed thirty percent
(30%) of the Bank’s total at the start of each school year.

If a Teacher returns to school after a serious illness, not having exceeded the consecutive
absence requirement in 3b above, and has a relapse, the ten (10) consecutive work days
of absence provision may be waived by the Committee. Such a return to work as
described above may require a doctor’s certificate indicating that the Teacher is healthy
and physically able to perform his/her contractual duties,

Sick days drawn from the llIness Bank need not be replaced by the Teacher.
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A Teacher may draw from the Bank only for his/her own illness.
Persons on leave of absence are not eligible for use of the Bank.

Upon leaving the district, a person may get the sick days back if he/she has never used
the Bank, or the Teacher may choose to leave them in the Bank.

Upon leaving the District, a Teacher may donate unused sick days to the Bank if those
days shall not exceed five (5).

Sabbatical Leave

Leaves may be granted for a period of at least four (4) months, but not in excess of one
(1) year, for resident study, travel, or other purposes designed to improve the Teacher’s
effectiveness in the school system. Such leave shall be subject to the following
conditions;
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A. Eligibility
1. An applicant must have completed six (6) years of full-time service in the district.
Any leaves of absence granted by the Board shall not be considered as an
interruption of the consecutive years of service.
2. Sabbatical leave shall be treated as regular service to the District.

B. Application

1. Application for leave under this section shall be presented to the Superintendent
on or before March 1* of the year preceding the leave requested.

2. The Superintendent shall submit the request to the Board for consideration.

3. The application shall be accompanied by a plan for the utilization of such leave and
such other information as shall be required by the Superintendent.

C. Other Provisions

1. A Teacher on sabbatical leave shall receive the same basic salary as if in actual
service, except that there may be deducted from the Teacher’s scheduled salary,
an amount equivalent to the amount payable for substitute service; however, such
salary after deduction for substitute service shall in no case be less than the
minimum provided by Section 24 of the [llinois School Code or one-half (%) the
Teacher’s scheduled salary, whichever is greater.

2. The Teacher on sabbatical leave shall continue to receive the same fringe benefits
that the Board provides to current Teachers. The Teacher will pay the premiums
for insurance.

3. For Teachers not enrolled in direct deposit, payroll checks shali be mailed 48
hours before the regular paydays to an address filed with the business office.

4. Only one (1) teacher per year shall be permitted to be on Sabbatical Leave,

5. The Teacher on sabbatical leave shall not engage in any activity for which salary
or compensation is paid unless the activity is directly related to the purpose for
which the leave is granted and is approved by the board. A sabbatical leave may
be granted to enable the applicant, if otherwise eligible, to accept scholarships for
study or research.

Should the Teacher receive compensation during the sabbatical, the Teacher shall
reimburse the Board up to the cost of the substitute, or the deduction from their

salary; whichever is the lesser.

D. General Provisions
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1. Each recipient shall agree to return to service in the school district upon
termination of the sabbatical leave and to continue in such service for a period of
one (1) year, unless by mutual agreement or illness, incapacity, physical disability
or death. A signed agreement shall stipulate that if the Teacher fails to return
he/she shall reimburse the District the salary paid him/her while on leave or a
proportional part of this salary as determined by the fraction of the unfulfilled
obligation.

2. The recipient of sabbatical leave shall advance on the salary schedule as if
regularly employed and shall be reassigned to his/her former position upon return
from leave. A Teacher returning from a leave of absence shall be reinstated to the
same or equivalent position and classification he/she held when the leave began.

3. The contractual continued service state of a Teacher shall not be affected because
of absence while on a sabbatical leave as provided herein.

4. Seniority credit shall be granted for the period of sabbatical leave.

9.10 School Closing — Leave Days

When the school and school office is officially closed by the Superintendent, no leave
days previously arranged by a Teacher will be deducted for such emergency days.

NON-PAID LEAVES OF ABSENCE

Leaves of absence without pay or benefits shall be granted upon written request from a Teacher
for the reasons listed below. Requests for leaves of absence shall include the reason for leave
along with notification of the beginning and ending dates of said leaves. A Teacher returning
from a leave of absence shall be reinstated to the same or equivalent position and classification
he/she held when the leave began. Unpaid leaves of absence may be taken for the following
purposes:

9.11

9.12

Military Leave

A military leave of absence shall be granted to any Teacher without pay or loss of
accrued sick leave, tenure, or seniority who shall be inducted or shall enlist for military
duty in any branch of the armed forces of the United States, or who shall enlist,
volunteer, be called, or otherwise make him/herself available for active duty in the
National Guard or Reserve. Application for such leave shall be filed as soon as possible
upon receiving orders to report to active duty, but no later than five (5) business days. A
Teacher returning from a military leave of absence shall be placed at the experience (pay)
level as he/she would have been at had he/she worked in the district during such period.

Association Office

A leave of absence without pay or loss of accrued sick leave, tenure, or seniority for up to
two (2) years shall be granted upon application for the purpose of serving as an officer of
the Association, or its state or national affiliate.
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9.13 Public Service
A leave of absence not to exceed two (2) years shall be granted without pay or loss of

accrued sick leave, tenure, or seniority to any Teacher upon application for the purpose of
campaigning for, or serving in, a public office.
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Maternity/Paternity/Child-Rearing Leave

A. Conditions and Procedures for Leaves

(1) The Board shall grant a Maternity/Paternity/ Child Rearing Leave of Absence
without pay or loss of accrued sick leave, tenure, or seniority to any Teacher who
submits a timely written request for such leave. Salary and/or fringe benefits
shall not accrue during the leave. However, the Teacher may continue insurance
at his/her cost.

(2) The Teacher shall notify the Superintendent no later than the seventh month of
pregnancy of hisfher desire for maternity/paternity or child-rearing leave. For
adoptions, the teacher shall notify the Superintendent or designee as soon as
he/she becomes aware that adoption placement is imminent. The effective date
of this leave shall be established by the Teacher in consultation with the
Superintendent.

B. Length of Leave

This leave shall be for up to the balance of the school year in which the leave
commences and up to one (1) additional year. If the child is born in the summer, the
leave shall be for up to one (1) year. If the Teacher desires a second year, it must be
with Board approval.

C. Termination of Leave

The Teacher may terminate the leave in the event of death of said child and provided
that he/she is physically able to perform his/her teaching/work responsibilities.

Leave of Absence

A leave of absence of up to one (1) year without pay or loss of accrued sick leave, tenure,
or seniority may be granted to any Teacher with approval from the Board. To qualify for
such leaves the Teacher shall state his/her intention to return to the District. The Teacher
shall request a leave of absence by March 1" of the year preceding the requested leave
unless it is an emergency. The Teacher shall notify the Board of his/her intent to return
by March 1% of the year of the leave.

The contractual service status of a Teacher shall not be affected because of absence while
on leave as provided herein.

Job Sharing

Tenured Teachers, working with the Superintendent, may prepare and submit specific job
sharing plans to the Board of Education. Such plans shall become operative when
recommended by the Superintendent and approved by the Board of Education.

Job sharing plans shall be considered and approved on a yearly basis. On the
recommendation from the Superintendent and approval of the Board of Education,
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exceptions may be made to this time limit. Any teacher in a job sharing position shail

advise the Superintendent, in writing, no later than March 17 that he/she intends to return
to full-time employment.
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Participants in job sharing positions shall receive prorated leave benefits. Contributions
to the Illinois Teachers’ Retirement System will be proportionate to the time served and
salary earned. During the period of time spend in job sharing position, tenured status
shall be retained.

Any teacher whose request for job sharing is denied shall receive the rational for such
denial in writing from the Board of Education,

II1. CONDITIONS AND BENEFITS RETAINED UPON REINSTATEMENT

9,17 Accumulated Benefits

9.18

All accumulated benefits and rights of employment previously gained shall be
retained upon return.

Employees on Leave of Absence

A Teacher on Leave of Absence shall notify the Superintendent or designee, in
writing, by March 17 of the year of the leave unless otherwise stated herein.

IV. FAMILY CARE AND MEDICAL LEAVE

(While employees are not subject to the requirements under FMLA, all leaves shall follow
FMLA requirements.)

9.19 Granting a Leave Under the FMLA

The Board shall provide a Teacher, upon request, Family Care and Medical Leave in
accordance with this leave.

A. Eligibility
1. All Teachers are eligible for leave under this Article.

2. Leave under this Article shall be granted upon request of a Teacher, whenever

in the judgment of the unit member he/she needs a leave because of a personal
serious health condition, a serious health condition of a member of the unit
member’s family, the birth of a child of the unit member, or placement of a
child with a Teacher in connection with adoption or foster care.

. As used in this Article, “family” includes all persons as listed in Section 10.2,

Immediate Family, of this Agreement “Serious health condition” is any
illness, injury, impairment, or physical or mental condition that either involves
inpatient care in a hospital, hospice or residential health care facility, or
involves continuing treatment or supervision by a health care provider.

A Teacher’s eligibility for leave under this Article shall not be affected by
entitlement, or lack thereof, of another member of the unit member’s family to
any leave benefit under any statute or any employment.
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5. A Teacher who is eligible for leave under this Article may substitute therefore
any accrued leave, paid or unpaid, under this Agreement.

B. Duration

1.

Leave under this Article may be as long in duration as twelve (12) weeks.

2. Leave under this Article may be as short in duration as half a work day.

C. Benefits

Leave under this Article shall entitle the Teacher to all economic benefits of
employment, except for salary, on the same basis as if the unit member were not
on leave.

Leave under this Article shall entitle the Teacher to continued accrual of all
“service related” rights of employment, including without limitation seniority,
salary advancement, reemployment, and participation in optional benefit
programs such as early retirement.

Leave under this Article shall run consecutive to, and not concurrent with, other
leaves available to the Teacher.

D. Return to Work

1.

Leave under this Article shall terminate whenever the Teacher returns to
continuous active service following notice as provided below.

A Teacher returning from leave under this Article shall be reinstated immediately
to the position, or its equivalent, held by the Teacher at the prior to the
commencement of the leave.

A Teacher, who while on leave under this Article gives the Board notice of
resignation or retirement, shall be deemed to have resigned or retired, as
appropriate, on the next work day following expiration of the lcave.

E. Procedures

1. A leave under this Article shall commence on the date indicated in the leave notice which
is submitted to the supervisor by the Teacher.

2. The leave notice shall specify:

that the leave will be taken pursuant to this Article;

the date that the leave will commence;
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o the anticipated pattern of leave use if the Teacher will not be absent continuously;

e whether the Teacher will substitute other paid leaves for a leave under this
Article. If so, how much paid leave will be used, and the anticipated date of
return to continuous active service, if known to the unit member.

3. Leave under this Article shall terminate on the next working day following the date
indicated by the Teacher in the return notice provided by the unit member to his/her
supervisor,

4. The return notice shall specify:

e that the Teacher is on leave pursuant to this Article;
e that the Teacher will return to continuous active service; and,

e the date upon which the Teacher will return to continuous active service.

5. Delivery of a notification of leave, or return from leave notice, shall be by certified mail
or email with verification of receipt to inform the supervisor of the Teacher’s absence
from or return to continuous active service.

6. If a Teacher, who is on leave under this Article, decides to retire or resign without
returning to continuous active service, the Teacher shall provide written notice to the
Board of such determination. Such written notice shall designate the last date of
employment. A leave under this Article shall terminate without further notice to the
Board on the next work day following the date as specified by the Teacher in the written
notice.

F. Relationship to Other Benefits

A leave under this Agreement is in addition to, and will supplement, all other benefits which
are accorded to a Teacher, or any member of his/her family, under this Agreement, or under
any statute.
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ARTICLE X

PERSONNEL FILE

Conditions and Procedures for Placement of Materials in Personnei File

Only one official file shall be maintained. No material shall be placed in the file unless
the Teacher has had an opportunity to read such material. The Teacher shall
acknowledge that he/she has read any material by affixing his/her signature on the copy
to be filed.

However, any material which has not been reduced to writing within thirty (30) calendar
days following the event or occurrence may not be added to the file. Only materials
contained in the Teacher's personnel file may be used to evaluate any teacher where the
teacher’s over-all rating is “unsatisfactory”.

Right to Respond to Materials in File

The Teacher shall have the right to respond to any material which is entered into their file
and his/her response shall be attached to the file.

Right to Examine File

A Teacher shall have the right to examine histher personnel file within forty-eight (48)
hours of request and to have a representative of the Association accompany him/her in
such review,

Right to Reproduce Materials in File

Upon request, the Board will reproduce any materials in his/her personnel file. The
Board may charge a fee for providing and copying such information. The fee shall be
limited to the actual cost of duplicating the information.

Right to Grieve Materials in File

In the event any file materials are determined to be inaccurate or unfair by legal or
grievance proceedings, such portion of materials will be either corrected or removed from
the Teacher's file.

Release of Information

A. An Employer or former Employer shall not divulge a disciplinary report, letter of
reprimand or other disciplinary action to a third party, to a party who is not a part of
the employer’s organization, or to a party who is not a part of a labor organization
representing the employee, without written notice as provided below except as
follows:
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1. The Teacher has specifically waived written notice as part of a written, signed
employment application with another employer.

2. The disclosure is ordered to a party in a legal action or arbitration, or;

3. Information is requested by a government agency as a result of a claim or
complaint by the Teacher or as a result of a criminal investigation by such agency.

B. The Employer shall review a personnel record before releasing information to a third
party and, except where when the release is ordered to a party in a legal action or
arbitration, delete disciplinary reports, letters of reprimand or other records of
disciplinary action which are more than four (4) years old.

Evidence Restrictions

Documentary evidence not previously recorded in the Teacher’s personnel file prior to
the notification of the discipline shall not be used by the Board as a basis for its action,
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ARTICLE XI
TEACHER EVALUATION

Philosophy

The primary purpose of the Bannockburn School District #106 teacher evaluation
program is the improvement of instruction. The focus of the teacher evaluation process is
to improve performance and the learning environment. Instructional evaluation should
provide useful information to teachers which help them grow as professionals. A copy of
each teacher evaluation shall be given to the teacher. The teacher evaluation program is
designed to give teachers the opportunity to participate in the evaluation process through
goal setting, reflecting, and conferencing with the administrator.

Evaluation Process

A.  Eliminated

B. Tenured teachers will be evaluated every other year, unless the Principai deems it
necessary to evaluate the teacher annually. In such cases the teachers will be
provided the reasons for the annual evaluation and be given, in writing, specific
concerns about his/her performance and what needs to be done to improve. Non-
tenured teachers will be evaluated annually.

Evaluation Form — Found in Appendix B.
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ARTICLE XII

DISCIPLINE OF TEACHERS

12.1  Just Cause Discipline

No Teacher shall be disciplined without just cause. Discipline includes, but is not limited
to, warnings, reprimands, suspensions, reductions in rank, loss of professional advantage.
At the time such action is taken, written notice of the specific grounds forming the basis
for disciplinary action will be delivered to the Teacher.

12.2 Discipline Procedure

Discipline of any Teacher shall be preceded by:

A. The faithful execution of the evaluation procedure and the honoring of the Teacher’s
rights included in this agreement and applicable statutes.

B. A conference with the Teacher by the appropriate administrator prior to taking any
action.

C. A written explanation for the action to the Teacher.

D. A complete review of the Teacher's personnel file with the Teacher and his/her
representative.

12.3 Suspension
A Teacher may be suspended with or without pay, fringe benefits and all other benefits

provided by the contract, pending determination of any disciplinary action, demotion or
other involuntary change in his/her employment status.
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ARTICLE XIII
SENIORITY
Seniority
A. Definition of Seniority

Seniority shall be defined as the continuous length of service within the District in a
position requiring certification. Accumulation of seniority shall begin from the
Teacher's first working day in a position requiring certification.

Part-Time

Part-Time Teachers shall accrue seniority on a pro rata basis.

Ties in Seniority

In the event that more than one individual Teacher has the same starting date of work,
position on the seniority list shall be determined by drawing lots.

Maintaining and Posting of Seniority Lists

A.

The Board shall prepare, maintain and distribute, by February 1* of each year, the
seniority list.

A copy of the seniority list shall be furnished to the Association. Any Teacher
disagreeing with his/her seniority placement shall respond, in writing, to the Principal
and the Association President within thirty (30) workdays after the effective date of
the posting.

Loss of Seniority

cow>

Resignation

Dismissal

Retirement

Being on layoff for a period of time equal to seniority at the time of layoff or for two
(2) years, whichever is greater.
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ARTICLE X1V

VACANCIES, PROMOTIONS, AND TRANSFERS

Definition of Vacancies

A. A vacancy shall be defined as a position within the bargaining unit presently unfilled
including newly created positions, as well as such positions currently filled but
anticipated to be open in the future. Open positions created because of a Leave of
Absence shall not be considered a vacancy unless the Leave of Absence exceeds two
(2) years.

B. A vacancy will be filled in the following order:

1. Teachers returning from leave of absence to the vacated position;
2. Teachers by seniority who are on layoff as per the School Code;

Definition of Promotion

Promotion shall mean placement within a supervisory or administrative position which
directly supervises Teachers.

Definition of Transfer

Transfers shall be defined as either a voluntary or involuntary move from one position to
another within the bargaining unit, including changes in classification, as well as changes
of positions within the same building with a different job description.

Posting of Vacancies

Vacancies, including newly created positions, shall be emailed to all staff. Positions as
above described shall be posted at least ten (10) school days prior to being filled. Such
posting shall contain the following information:

Type of work

Location of work
Starting date

Relevant pay information
Hours to be worked

Job Description
Minimum requirements

A

Summer Notification
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The Board shall email posted vacancies occurring within the bargaining unit including

newly created positions on a designated bulletin board in each district building along with
a copy of such posting sent to the Association.

In addition, the Board shall send notice of same (by U.S. mail) to the last known address
of each Teacher on layoff status, as well as a notice to all Teachers on summer recess.

Voluntary Transfer Application

A. Interested Teachers may apply in writing to the Principal, within the ten (10) day
posting period.

B. A Teacher may make a request, at any time, for a transfer to a position for which
they are qualified. Any such application shall be kept on file. The Principal shall
notify the Teacher when any vacancy occurs during this period of time.

Filling Vacancies

Shouid an employee wish to be transferred, such desire shall be communicated to
Principal, in writing. The District’s selection of a candidate for a new or vacant teaching
position not otherwise required to be filled pursuant to a recall from a layoff under
Section 24-12 of the Illinois School Code will be based upon the consideration of factors
that include without limitation cirtifications, qualifications, merit and ability (including
performance evaluations, if available), and relevant experience, provided that the length
of continuing service with the District will not be considered as a factor, unless all other
factors are determinied by the School District to be equal. The District’s decision to
select a particular candidate to fill a new or vacant position is not subject to review under
grievance resolution procedures.

Voluntary transfers will not be honored during the school year unless such transfer is
determined by the administration to be in the best interest of the studetns, If a teacher is
denied a voluntary transfer request to an open position, he or she shall be given the
reason(s) for the decision upon submitting a written request therefore.

Mutual Requests for Transfer

Mutual requests for transfer shall be granted between Teachers with the same
classification if the administration considers it to be in the best interest of the students.

Notification to Applicants

Within ten (10) workdays after the expiration of the posting period, the Board shall make
known its decision as to which applicant has been selected to fill a posted position. An
applicant may request notification in writing should they so desire.

14.10 Involuntary Reassignment Procedures
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A. Volunteers

When it is necessary to involuntarily transfer or reassign Teachers, all volunteers
shall first be considered.

B. Involuntary Transfers

The Board acknowledges that involuntary transfers should be avoided except when
primarily used to make more efficient and appropriate use of staff to conduct
instructional programs and activities, and will take into account the professional
interests and concerns of the teacher. No involuntary transfer will be made solely for
purposes of filling a vacancy which can be filled by a new hire.

The Principal shall inform the affected teacher of the proposed transfer and, upon the
request of the Teacher directly affected by the transfer, confer with the teacher, who may
be accompanied by an Association representative. Except in unforeseen circumstances,
the teacher shall be so informed at least twenty-one (21) calendar days before a final
decision is made. At the conference, the teacher and Association representative may
make alternative proposals concerning the transfer and possible retransfer in the future.
Any agreements reached regarding retransfer may be put in writing and may take
precedents over seniority rights. After the conference(s), the Principal shall make the
final decision on the transfer. If the final decision is to transfer the teacher, the teacher
shall be promptly notified in writing by the Principal who shall meet with the teacher
within two (2) working days of the receipt of the request for a conference.

Any teacher who has been involuntarily transferred shall be given primary consideration
for returning to the position from which he/she was transferred in the first instance that a
vacancy should occur. Such teacher shall also be given primary consideration for a
voluntary transfer should a vacancy subsequently occur.

A teacher who has received notice of an involuntary transfer shall have the right to resign
rather that accept the transfer.
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ARTICLE XV
COMPENSATION AND RELATED PROVISIONS

Life Insurance

The Board shall provide term life insurance in an amount equal to the Teacher’s annual
salary rounded to the nearest one thousand dollars provided the teacher meets the
insurance carrier’s criteria for eligibility. On an annual basis, the Business OfTice shall
provide Teachers with the conditions of the carrier’s criteria for eligibility.

Accidental Death and Dismemberment

The Board shall provide Accidental Death and Dismemberment Insurance in an amount
equal to one hundred percent (100%) of the Teacher's annual salary rounded to the
nearest one thousand dollars ($1,000) provided the teacher meets the insurance carrier’s
criteria for eligibility. On an annual basis, the Business Office shall provide Teachers
with the conditions of the carrier’s criteria for eligibility.

Insurance

The Board shall provide a fully paid hospitalization, major medical, and dental, and
optical program for each full-time Teacher. In addition to its payment for single
coverage, the Board will pay up to annual total of $127.006.83 for the 2019-2020 school
year for family coverage for all Teachers who select family coverage. This figure shal be
increased by the same percentage as the Tax Cap Act CPI each year. These amounts will
be pro-rated between all Teachers choosing family coverage, and in no case will the
annual amounts exceed seventy percent (70%) of the family premium. If a teacher
chooses not to participate in the medical coverage, he or she may apply the Board paid
amount for the family medical insurance to Board’s family, dental coverage, and/or the
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Board’s family vision coverage., if the coverage is a separate program and is not
contained in the medical insurance.

The Board has no obligation to provide a separate vision program as long as it is
contained in the medical insurance.

Insurance Committee

The Board and the Association shall establish a permanent joint insurance committee
which shall, upon either party’s request, meet to review any concerns or proposed
changes in the insurance programs of the District. Each party will name two (2)
representatives to the committee. Any decisions and/or recommendations of the
committee will be submitted to the Board of Education for adoption and to the
Association for ratification.

Twelve-Month Coverage

The Board-provided insurance for employees shall be for twelve (12) consecutive
months,

New Teacher Caverage

Teachers new to the District will be covered by all Board provided insurance as of the
first day of employment.

Mileage

Teachers shall be paid mileage at the same rate approved by the Internal Revenue Service
for all approved mileage to perform their assigned duties.

Pay Days — School Not In Session
If a regular pay date falls on a day when the schools are not open for business, then the

Teacher shall receive pay on the last work day preceding the scheduled pay date.
Summer checks shall be mailed 48 hours prior to the pay date.

Pay Periods

Each Teacher shall be paid on the basis of twenty or twenty-four (20 or 24) equal
installments at the Teacher’s option. Selection of payment method shall be made once
per year at the beginning of the school year.

Salary Schedule

The salary schedule shall be as set forth in Appendix A, which is attached to and
incorporated into this Agreement. Such schedule shall be based on a school calendar as
negotiated by the Board and the Association. (See Section 6.2 of this Agreement)
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Extra Duty Pay

Extra duty stipends shall be paid either on an hourly or fixed amount basis. All hourly
assignments shall be presented to the Superintendent or designee. All hourly
assignments shall be presented to the Superintendent or designee prior to beginning the
assignment for approval. In no case will more hours be paid than the approved amount
without prior approval of the overage.

Stipends will increase each year by the same percentage as CPl. The business office will
provide teachers with the new amount each year.

Hourly assignments may include, but are not limited to coaching, yearbook,

curriculum/staff development*, cheerleading, musical/play, band director, bus duty,
spelling bee, and after school clubs. Hourly pay rates for the 2019-2020 are $33.45

Overnights - Paid at $283.63 for the 2019-200 school year;

Lunchroom Supervision/Noon Recess - Paid on a semester basis at the rate of
$1939.50 for the 2019-2020 school year;

Curriculum/staff development compensation will be paid for work done outside the
regular work day. Staff meetings, student services meetings, and student staffing
meetings are excluded.

Graduate Courses of Study

Hourly pay rates shall increase each year by the same percentage as the Tax Cap Act CPI.
Teachers will receive up to $1891.82 in 2019-2020 as tuition reimbursement for
successfully completed courses directly related to a degree and/or to the teacher’s current
teaching position. The amount of the payment to the teacher shall be the lesser of actual
costs or the yearly maximum specified in this section. All courses must be approved by
the Superintendent or designee, denial shall not be arbitrary or capricious. First year
teachers will be approved for only one course per semester,

Internal Substitution

A. Hourly pay rates shall increase each year by the same percentage as the Tax Cap Act
CPL. If a Teacher is assigned to internal substitution for the purpose of covering
another Teacher’s class and such internal substitution results in the Teacher’s loss of

planning time he/she shall be paid $45.50 in 2019-2020

B. For purposes of internal substitution the Board shall make a good faith effort to
secure a substitute prior to using a Teacher or Teacher Aide.
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Compensatory Time

Teachers required by the Superintendent to work beyond the one hundred eighty (180)
day school calendar shall receive pay at the per diem rate (1/180) of his/her salary.

Salary Schedule Advancement

Any Teacher who has worked ninety (90) or more school days in one schoo! year shall

be considered to have worked a full year and be entitled to advancement on the salary
schedule,

Staff Development Credit

Teachers will receive the hourly rate listed on the extra duty schedule for staff
development courses offered within the District and attended outside the school
day/year or they may receive one (1) hour graduate credit for advancement on the
salary schedule for each fifteen (15) hours of staff development taken outside the
regular school day/year.
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Part-Time Benefits

Part-time Teachers who work fifty percent (50%) or more will receive prorated salary
and benefits including health coverage, which the District will continue to provide.
Pro-ratio will be determined on either a per diem basis (e.g. three [3] days work equals
sixty percent (60%) salary and benefits) or the number of minutes of student contact
time per day. To determine the percent of the full-time salary and benefits, the numbers
of minutes of the position will be divided by four hundred twenty (420) minutes, the
current number of minutes in a full school day. Additional days will be paid at a per
diem rate subject to prior approval by the Superintendent/Principal.

Part-time Teachers will receive the following preparation periods of lunch breaks:
0— 40% time No prep period or lunch
4] —70% time  One (l) prep period per day
71 —99%time  One (1) prep period and one (1) funch period per day

Flexible Spending Plan

The Board will offer a flexible spending account option to assist Teachers in using tax-
free dollars for eligible expenses.

National Board Certification

Teachers must apply for all grants, etc. available to deter costs. The Board will
reimburse for tuition and enrollment costs exceeding grant and/or other money
received. College credits-available from state universities will be recognized for salary
schedule credit. The tuition will be reimbursed at the state university costs only and is
separate and apart from tuition reimbursement found in Section 15.12.
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ARTICLE XVI

TEACHER RETIREMENT

Retirement Incentives

Any employee not otherwise eligible for any existing early retirement option (ERO) or alternative
early retirement option (AERO) provided by the State of [llinois Teachers’ Retirement System
(TRS) and whe is at least age fifty-five (55) on or before June 30" of his/her last year of
employment and with the District and who has at least ten (10) years of service with the District,
shall be entitled to the following retirement incentives only if there is no penalty and/or payment
due from the Board to TRS by virtue of these retirements incentives:

A.  Compensation; Three percent (3%) increase each year over the prior year’s scheduled
salary for each of the teacher’s last four (4) consecutive work years provided the teacher
has submitted written and irrevocable letter of resignation to the Superintendent or on after
January 1* but no later than February 1* of the teacher’s fifth work year prior to retirement.
As an alternative, teachers may elect to receive a corresponding three percent (3%) increase
for three, two, or one years, with notice to be given in the fourth, third, or second year prior
to retirement, respectively. For part-time employees, the three percent (3%) incentive shall
be pro-rated in relation to his/her pro-rated salary. Teachers receiving this compensation
will come off of the salary schedule in order to receive their annual three percent (3%)
retirement incentives. In the event that state statute is changed to allow a settlement
increase of greater than 3% without penalty, the contractual retirement incentive will be
increased to the new statutory limit, up to 6%.

B.  Lump Sum Payment: the Board shall pay each teacher who is eligible the incentives set
forth in Paragraph A of this Section, a post retirement lump sum retirement incentive of
$20,000 or $1,000.00 per year of service to District #106, whichever is greater, capped at
an amount of $35,000. This retirement incentive will be paid in the first pay period of the
fiscal year after the teacher retires.

ARTICLE XVII

CONTINUITY OF OPERATIONS

No Strike Provision

The Association agrees that it will not strike or engage in conduct which will disrupt the
function and services of the school district during the term of this Agreement.
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ARTICLE XVIII

EFFECT OF AGREEMENT

18.1 Savings Clause

If any provision of this Agreement is held to be contrary to law, then such provision shall
not be deemed valid, except to the extent permitted by law; but all other provisions shall
be continued in full force and effect.

ARTICLE XIX

DURATION

19.1 Duration

This Agreement shall be effective from the first employee workday of the 2019-2020
school year and shall remain in full force and effect until 11:59 p.m. on the day preceding
the first employee work day of the 2023-2024 school year.

Bannockburn District #106 Bannockburn Education
Board of Education Association, IEA-NEA
President President
{date) (date)
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Salary Schedules
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2019-20

Steps| BA-0 BA+9 BA +18 MA+D MA+9 MA + 18 MA + 30
1]s 48,817.93 | $49,873.21 | $ 51,642.70 | $ 58174.31|$ 5899460 |$ 60,007.83 |5 60,965.15
2|8 49,952.15 | $ 51,022.63 | S 52,676.82 | 5 55,758.44 | S 60,434.03 |$ 61,30258 | S 62,289.14
31 s 51,597.13 | $ 52,693.38 | $ 54,247.08 | $ 61,551.19 | $§ 62,247.06 {$ 63,14207 )% 64,157.82
4l s 52,796.49 | $ 53,906.65 | $ 55,346.80 | ¢ 63,403.88 | $ 64,009.61 |$ 64,596.32 ]S 65,650.42
5ls 54,537.62 | §$ 55,674.76 | $ 57,01252 | $ 65,312.34 |$ 6592990 |S 66,534.21}$ 67,619.93
6] s 55,696.65 | $ 56,849.30 [ $ 58.067.84 | $ 67,278.24 | S 67,659.57 |S 67,953.35[S £9,078.90
713 56,985.96 { $ 58,219.61 | $ 5952049 | § 69,032.83 |$ 69,351.71|$ 69,719.15|$5 70,881.56
8] s 58,306.29 | 5 59,589.91 | $ 60,973.14{$ 70,505.51 | $ 71,045.03 |S 71,482.60(5 72,684.22
9| S 59,563.54 | $ 60,960.21 | $ 62,426.84 | $ 71977.81 | $ 72,737.17|S 73,247.22 |5 74,488.07
10| § 60,851.82 | $ 62,235.26 | 5 63,878.43 |5 73,450.89 | $ 74,429.31 |5 75011.85{3 76,290.73
11 $ 63,700.82 § $ 65,332.14 |5 74922755 76,12263i$ 76775295 78,093.39
12 $ 6520093 {$ 66,983.99 |$ 7676444 [$ 78,330.79 |$ 78981.07 |$ 80,347.61
13 $ 66,702.09( 5 68,635.84 |$ 78,604.90 |5 80,538.95]S 81,186.85|$ 82,603.00
14 $ 68,202,220 $ 70,285.56 |$ 80,444.19 | 5 B2,747.12 |35 83,392.63 |5 84,856.03
15 $68,656.53 | ¢ 71,936.35 | ¢ 82,285.83 { $ 84,955.29 | ¢ 85,597.23 |5 87,110.24
16 $71,203.47 | $ 73,587.13 |$ 8412630 S 87,162.27|S 87804.19}$ 89,364.46
17 $ 86,335.33 )% 85518045 90,303.68 | S 91,918.13
18 S 88544365 91,87263|5 9280199($ 94,474.16
19 $ 90,752.21|$ 94,22840|S5 95301485 97,027.84
20 $ 92,962.43|% 96,58298)$ 97.802.15}3% 99,582.69
21 $ 95,170.28 | § 98,937.57 | $ 100,300.46 | 5 102,136.37
22 $ 97,525.79 | $101,293.34 { $ 103,242.29 | S 105,142.77
23 S 99,882.48 | $ 103,646.75 | 5 106,182.94 | 5 108,147.99
24 $ 102,238.00 $ 109,12358 | S 111,153.22
25 $ 106,542.66 $ 11401051 ] S 116,382.00




2020-21

Steps] BA-0 BA+9 BA +18 MA+0D MA+9 MA+18 MA + 30
s 49,847.99 | $ 50,925.53 | § 52,711.70 | $ 59,279.63 | S 60,09189 |5 61,057.96 |5 62,032.04
28 51,006.14 | $ 52,099.21 | 5 53,767.23 | & 60,893.85 |5 61,558.11 )% 62,375.79 | § 63,379.20
3ls 52,685.83 | $ 53,805.21 | $ 55,370.00 | $ 62,720.66 | $ 63,404.85|5 64,247.06] $ 65,280.58
4 s 53,910.49 | $ 55,044.09 | § 56,492.58 [$ 64,608.56 | $ 65,200.19 | $ 65,726.75 ] $ 66,799.30
HE 55,688.36 | $ 56,849.49 | 3 58,192.68 | $ 66,553.27 | $ 67,156.19 | $ 67,698.56 | 5 68,803.28
6] $ 56,871.85 | $ 58,048.82 | 5 59,269.84 |5 68,556.53 | 5 68,918.04 | $ 69,142.53 | § 70,287.78
HEB 58,188.36 | $ 59,448.04 { § 60,75256 | S 70,324.45 |5 70,641.65|$ 70,939.24 | S 72,121.99
8l s 59,536.55 | $ 60,847.26 | § 62,235.28 | $ 71,84552 |5 7236647 |S 72,73354 |5 73,956.20
9| & 60,820.33 | 5 62,246.47 { § 63,719.08 | $ 73,345.39 | $ 74,090.08 | $ 74,529.05 |5 75,791.61
10 $ 62,135.79 | $ 63,548.42 | § 65,200.72 | $ 74,846.46 | S 75813.70(S 76,324.55) S 77,625.82
1 $65044.91 | S 66,684.52 1S 76,346.32|§ 7753851 S 78,118.86 )5 79,460.03
12 $ 66,576.67 | 5 68,370.56 |$ 78,222.96 |$ 79,787.75| 5 80,363.24 | S 81,753.69
13 $ 68,209.51 | $ 70,056.60 | $ B0,008.40 | $ 82,036.98 | § 82,607.62 |5 £4,048.55
14 $69,641.27 | $ 71,74047 | $ 81,972.63 |$ 84,286.22 | $ 84,852.00 5 86,341.01
15 $70,105.18 | $ 73,42543 | S 83,849.26 |5 86,535.46 | $ 87,095.18 | § 88,634.67
16 $72,705.87 {35 75,110.39 | § 85,724.70 | $ 88,783.49 |5 89,340.76 | § 90,928.34
17 $ 8797570 |5 91,183.08 S 91,883.99|5% 93,526.70
18 $ 90,226.71|$ 93,581.46 |5 94,426.03 |5 96,127.46
19 $ 92,476.50 | $ 95,981.04 |5 96,969.26 | 5 98,725.83
20 $ 947287135 9837943 |5 99513695 101,325.39
21 $ 96,978.51 | $100,777.81 | 5 102,055.72 | 103,923.75
22 $ 99,378.78 | $103,177.40 | $ 105,049.03 | 5 106,982.77
23 $ 101,780.25 | $105,574.58 | $ 108,041.14 | § 110,040.58
24 $ 104,180.52 $ 111,033.24 { § 113,098.40
25 $ 108,566.97 $ 116,005.63 | § 118,418.69




2021-22
Steps| BA-0 BA+9 BA+ 18 MA+0 MA +9 MA + 18 MA + 30
1]s 50,909.75 | 6 51,989.88 | § 53,813.38 | $ 60,405.94 | $ 61,209.60 | $ 62,126.48 15 63,117.60
2|s 52,092.57 | $ 53,188.08 | $ 54,890.97 | $ 62,050.83 | $ 62,703.09|$ 63,467.36 | $ 654,488.34
3|s 53,808.04 | $ 54,929.73 | $ 56,527.23 | § 6391236 |$ 64584.18|$ 65,237138]3 66,422.99
4 s 55,058.78 | $ 56,294.51 | § 57,673.28 | § 65,836.12 | $ 66,412.91 | $ 66,876.97 | $ 67,968.29
5]$ 56,874.53 | $ 58,037.65 | § 59,408.91 |$ 67,817.78|$ 68,40530|$ 68883.28[3$ 70,007.34
6| $ 58,083.22 | $ 59,262.04 | $ 60,508.58 | $ 69.859.10 | $ 70,199.92{$ 70,35253|$ 71,517.81
7l's 59,427.78 | $ 60,690.50 | $ 62,022.29 |5 7168093 |$ 71,955.59 |$ 72180683 73,384.12
8/ s 60,804.68 | $ 62,118.96 | $ 63,536.00 |5 73,21058 | $ 73,712.49|$ 7400638 ]S 75,250.43
9] s 62,1581 | $ 63.547.43 | $ 6505081 |$ 74,738.95|$ 7546816} 7583331($ 77,117.96
10| $ 63,459.28 | $ 64,876.58 | $ 66,563.41|$ 76,268.54 [$ 77,223.83 |5 77,660.23| 78,984.27
11 $66,404.35 | $ 68,078.23 |$ 77,796.90|$ 78,980.73|$ 79,485.94|$ 80,850.58
12 $67,968.13 | $ 69,799.50 | $ 79,709.20 | $ 81.271.80 ¢ 81,769.60 | $ 83,184.38
13 $69,532.99 | $ 71,520.78 | $ 81620.26 | $ 83,562.87 [$ 84,053.25|$ 85,519.40
14 $71,096.77 | § 73,239.85 | $ 83,530.11 |$ 8585394 ]S 86,33691]S 87,851.98
15 $71,570.38 | $ 74,960.02 | $ 8544240 |5 88,4501]$ 88619.35]$ 90,185.78
16 $74,225.42 | $ 76,68020 | $ 87,353.47 [$ 9043486 ]S 90904.23]$ 92,519.58
17 $ 89647.24 ($ 92,879.08 |$ 93,491.96 ] $ 95,163.42
18] $ 91,941.01]8$ 9532207 |5 9607848 |S 97,809.69
19| $ 9423356 % 97,766.29 |$ 98,666.22 S  100,453.53
20| $ 96,528.56 | $ 100,209.29 | $ 101,255.18 | $  103,098.58
7 $ 98,821.10$102,652.28 | $ 103,841.70{$  105,742.42
22 $ 101,266.98 | $ 105,096.50 | $ 106,887.39 | $ 108,854.97
23 $ 103,714.07 | $107,538.27 | $ 109,931.86 | §  111,966.29
24 $ 106,159.95 $ 11297633 |$  115,077.62
25 $ 110,629.74 $ 11803579 |$  120,492.01




2022-23
Steps| BA-O BA+9 BA+18 MA+0 MA +9 MA + 18 MA +30
15 51,983.95 | §$ 53,097.26 | § 5492731 ]9 61,55365|S5 62,348.10|5 63,21369]% 64,222.15
2($ 53,191.72 | $ 54,320.99 | § 56,027.21 | $ 63,229.80 | $ 63,869.37 [$ 64,578.04 | 5 65,616.88
3| s 54,943.39 | $ 56,099.74 | $ 57.697.34 | $ 65,126.69 | $ 6578545 |5 66,515.38 |5 67,585.39
4] s 56,220.53 | $ 57,391.45 | $ 58,867.11|$ 67,087.00 |$ 67,648.19|S 68047.32|5 69,157.73
5/3 58,074.58 | $ 59,273.85 | $ 60,638.67 | $ 69,106.32 ] $ 69,677.64 |$ 70,088.74 {5 71,232.47
6| s 59,308.78 | $ 60,524.32 | $ 61,761.11 |5 71,186.42 |3 71505.64]% 71,583.70]% 72,769.38
7| % 60,681.70 | $ 61,883.21 | $ 63,306.15 | $ 73,04293 |3 73293965 73.443.384|3 74,668.35
8s 62,087.66 | 5 63,442.10 | S 64,852.19 |$ 74,601.59 | $ 75083.54 |5 75,301.49}5 76,567.31
9|3 63,426.45 ] $ 64,900.99 | $ 66,397.36 | $ 76158995 76871875 77,160.39|$ 78,467.52
10{5 64,798.27 | $ 66,258.45 | $ 67,941.28 |$ 7771764 |5 78,660.19|$ 79,019.29 |3 80,366.49
11 $67,818.76 | $ 69,487.44 | S 79,275.04 | $ 80,449.77 |$ 80,876.94 | S 82,265.46
12 $ 69,415.85 | $ 71,244.35 S 81,223.67 | $ 82,783.45 | S 83,200.56 | $ 84,640.10
13 $71,014.05 | $ 73,001.26 | $ 83,171.05|5 85117.14 ]S 85524195 87,015.99
14 5726111318 74,75591 |5 85,217.18 |5 87,450.83 {5 8784781|$ B9,389.39
15 $ 7309483 |5 76,511.69 |$ 87,065.81 |S B85784.51|35 90,170.19]$5 91,764.03
16 $ 75,806.42 | $ 78,267.48 | $ 89,013.18 |$ 92,11695 |3 92,495.05|S 94,138.67
17 $ 91,350.54 | $ 94,606.63 | § 95,128.07 | % 96,828.78
18| $ 93,687.89 |$ 97,055.06 |5 97,759.85 | % 99,521.36
19| $ 96,024.00 | S 99,584.75 | S 100,392.88 [$  102,211.46
20 $ 98,362.60 | $ 102,073.18 | § 103,027.14 {3 104,902.81 |
21 $ 100,698.70 | § 104,561.61 | $ 105,658.93 | § 107,592.91
22 $ 103,191.05 | § 107,051.29 { $ 108,757.92 |5 110,755.93
23 $ 105,684.64 | $ 109,538.48 | § 111,855.66 | $ 113,925.70
24 $ 108,176.99 $ 114,953.41 | S 117,091.48
25 $ 112,731.70 $ 120,101.42 | $ 122,599.61




2023-24

Steps| BA-0 BA+9 BA + 18 MA+0 MA+9 MA + 18 MA + 30
13 $3,080.81 | $ 54,260.09 | $ 56,075.29 | $ 62,723.17 |$ 63,507.78 | $ 64,319.93 |$ 65,313.93
2|5 $4,314.07 | $ 55,510.62 | $ 57,198.18 | 5 64,431.16 |5 6505734 )5 65,708.16 | $ 66,732.37
3ls 56,102.69 | $ 57.328.32 | $ 58,903.22 |$ 66,364.10 | 5 6700006 | § 67.679.40 | § 68,734.34
4] s 57,406.78 | $ 58,64832 | $ 60,097.44 | $ 68,361.66 | S 68906.45|5 69,238.15]|$ 70,333.42
5|5 §9,299.95 | $ 60,571.95 | § 61,906.02 | $ 70,419.34 |5 7097364 |S 7131529 |$ 72,443.42
6 S 60,560.19 | $ 61,849.82 | $ 63,051.92 | $ 72,53896 |$ 72,835.64 |$ 7283641}3 74,006.46
718 61,962.09 | $ 63,340.64 | S 64,629.25 | $ 74,430.75 |$ 74,657.23 |$ 74,729.11)$ 75,937.71
8] 3 63,397.71 | $ 64,831.48 | $ 66,206.58 | $ 76,019.02 | S 76,480.09 |$ 76,619.27 | § 77,868.96
o} s 64,764.75 | 5 66,322.32 | $ 67,785.07 | $ 77,606.01 | $ 7830168 |5 78,510.70 | $ 79,801.47
10/ s 66,165.52 | $ 67,709.51 | $ 69,361.25 |5 79,194.28 | S 80,123.27 |$ 80.402.12 | $ 81,732.72
11 $69,303.99 | $ 70,939.73|$ 80,781.27 [5 8194613 |S 8229229($ B3,663.97
12 $70,936.05 |$ 7273336 |$ 8276692 {5 84,323.23 |$ 84,65657|S 86,078.99
13 $72,569.26 | $ 74,526.99 [ $ 84,751.30|5 86,700.32]$ 87,020.86|$ 88,495.26
14 $74,201.32 | $ 76,318.31 | $ 86,734.40|5 89,077.41 |5 89,385.14 | $ 90,905.01
15 $74,69561 % 78,110.79 | $ 88,720.06 | S 91,454.50 |5 91,748.16 | $ 93,324.02
16 $ 7746658 | $ 79,903.27 |$ 90,704.43 | $ 93,830.33 |5 94,113.71|$ 95,739.03
17 $ 93,086.20|$ 9636631|5 96,792.81 |8 98,474.87
18| $ 95,467.96 |$ 98,501.03 |5 99,470.65|$ 101,213.23
19 $ 97,848.45 | $101,437.02 | $ 102,149.75 | $ 103,949.06
20 $ 100,232.49 | $103,971.74 | 5 104,830.12 | $ 106,686.16
21 $ 102,611.98 | $106,506.46 | $ 107,507.96 | S 109,421.99
22 $ 105,151.68 { $ 109,042.45 | $ 110,661.18 | $ 112,642.85
23 $ 107,692.65 | $111,575.89 | $ 113,813.14 | § 115,862.44
24 $ 110,232.35 $ 116,965.10 | $ 119,082.04
25 $ 114,873.61 $ 122,203.191{ % 124,683.80




Bannockburn School District #106 and Bannockburn Education Association, IEA-NEA
Collecfive Bargaining Agreement . . . 2019-2020 through 2023-2024

APPENDIX B
BANNOCKBURN SCHOOL DPISTRICT #106
GOAL SETTING FORM
Name:
Grade/Subject:
[ Goal:

!_SEategieszctivities: )

E_xpected Outcomes:
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Teacher Evaluation:

gﬁgplementary Evaluation Procedure:

Admir_l.i.strative Evaluation:
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APPENDIX C

BANNOCKBURN SCHOOL DISTRICT #106
TEACHER EVALUATION INSTRUMENT

INSTRUCTION:
A. Planning

Develop lesson plans based on District curriculum

. Demonstrates knowledge of subject(s) and makes corrections between subjects

Relates new concepts to previous lesson

. Use student’s prior knowledge when teaching lessons

Prepares adequate plans for substitute teacher

. Develops means for individual students to be successful

Uses class time efficiently

. Instructional materials and resources are used to enhance learning

PLANNING RATING: Unsatisfactory Satisfactory Excellent
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B. Implementation

I[ 1. Promotes Eévelopment of higher level thinking skills

2. Demonstrates understanding of how students learn and uses a variety of
methods to enhance learning

3. Frequently checks for student understanding

4, Exhibits enthusiasm for teaching and learning

6. Demonstrates flexibility and adjusts lessons when appropriate

7. Teacher’s questions are of high quality and students have sufficient time to
respond

IMPLEMENTATION RATING: _ Unsatisfactory Satisfactory  Excellent
B. Assessment/Evaluation

1. Monitors student progress in variety of ways
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|
—

2. Assessment criteria and standards are clean and have been communicated with
students

3. Teacher uses assessment results for instructional planning

4. Feedback is provided in aﬁmely manner and is specific to each student

'5. Initiates and reports student progress to parents

6. Uses multiple assessment to evaluate student perfonnance

7. There is a_llgn_mea between what is planned, taught, and assessed

ASSESSMENT/EVALUATION RATING: Unsatisfactory Satisfactory Excellent

1l. LEARNING ENVIRONMENT

Page 46



Bannockburn School District #106 and Bannockburn Education Associafion, IEA-NEA
Collective Bargaining Agreement . . . 2019-2020 through 2023-2024

1. Creates a classroom environment that is conducive to learning

2. Establishes clear classroom procedures

3. Communicates reasonable and consistent behavioral expectations and consequences

4. Responds constructively to student needs and concemns

5. Fosters atmosphere of mutual respect for staff, students, and school

6. Uses positive reinforcement appropriately

7. Demonstrates sensitivity to diverse cultures

8. Student-to-student interactions are generally respectfully

LEARNING ENVIRONMENT RATING:  Unsatisfactory Satisfactory Excellent
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III. INTERPERSONAL RELATIONSHIPS

1. Communicates effectively with staff

2. Communicates effectively with parents

3. Demonstrates concern for self-esteem of students

4. Demonstrates understanding of student developmént

5. Conducts oneself in a professional manner

6. Demonstrates effective oral and written communication skills

INTERPERSONAL RELATIONSHIP RATING: __ Unsatisfactory

IILLPROFESSIONAL DEVELOPMENT
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1. Takes responsibility for continuous professional growth

2. Accepts and uses constructive suggestions

3. Uses confidential information for professional purposes

4. Adheres to the policies and procedures of the School District #106

5. Submits accurate and timely reports as required by law

6. Maintains good attendance and punctuality

7. Contributes constructively to school district committees

8. Participates in school/community activities

9. Fulfills a fair share of out-of-class responsibilities

PROFESSIONAL DEVELOPMENT RATING:  Unsatisfactory  Satisfactory  Excellent

GENERAL COMMENTS:
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~ OVERALL EVALUATION RATING:

Signature of Teacher:

Unsatisfactory ___ Satisfactory _ Excellent

Date:

Signature of Principal:

Date:
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Bannockburn School District #106 and Bannockburn Education Association, [EA-NEA
Collective Bargaining Agreement . . . 2019-2020 through 2023-2024

MEMORANDUM OF UNDERSTANDNG
ON
POSITON OF LEAD TEACHER

The Board of Education of Bannockburn School District #106 and the Bannockburn Education
Association, IEA-NEA enter into this agreement on the future treatment of the Lead Teacher
assignment found in Section 15.11 of their 2002-06 Collective Bargaining Agreement.

I. The Lead Teacher assignment will exist only as long as the incumbent, Joanie
Lampert, has the assignment, Thereafter, no one else will be assigned as the Lead
Teacher and the assignment will cease to exist.

2. The stipend for the Lead Teacher assignment will remain $11,308 per school year.

3. Reference to Lead Teacher will be deleted from Section 15.11 of future collective
bargaining agreements.

4. The duties of the Lead Teacher will be approximately four hundred (400) hours
annually and will be similar to those listed on “Joanie Lampert’s Additional
Duties,” discussed at the bargaining session on March 2, 2006 and May 31, 2006.
This parties agree that the duties may be modified as needed.

Bannockburn District #106 Bannockburn Education Association,
Board of Education IEA-NEA
President President
i d:n? date
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LEAD TEACHER

Student Council Sponsor 70 hours
Includes: Earth Week, Red Ribbon Week, and Service Projects

Graduation 20 hours

Supervision Student Teachers/

Observations College Liaison 15 hours
Bannockburn Reports 20 hours
Volunteer Program 5 hours
Press Releases (varies greatly) 10 hours
Supervision of games/evening activities 60 hours
Bus Safety/Supervision 5 hours
ISAT/EXPLORE MAP 25 hours
DHS Registration/Articulation 10 hours
Proof reading for staff 5 hours
Subbing (varies greatly) 15 hours
Performance Plus 5 hours
Team Leader (mentoring/problem solving) 40 hours
Literary Magazine 35 hours
Moming student assistant (2 days/week) 60 hours

U — up to these hours 400 hours

Lead Teacher is only Joanie Lampert
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MEMORANDUM OF UNDERSTANDING
Between the Board of Education, District 106
And
Bannockburn Education Association

The parties agree that the first sentence in Section 15.12 Graduate Courses of Study shall be
amended to read:

Hourly pay rates shall increase each year by the same percentage as the Tax Cap Act CPI.
Teachers will receive up to $4,000. in 2019-2020 as tuition reimbursement for successfully
completed courses directly related to a degree and/or to the teacher’s current teaching position.

For Bannockburn Education Association

‘s

Date S/r9

For Bannockburn School District 106

HAAl

Dat 0‘”’[9’{5!)‘?




Memorandum of Understanding between

Bannockburn District 106 and the Bannockburn Education Association (BEA)
Regarding Performance Evaluations

The District and the BEA, respectively, wish to memorialize their agreement regarding
evaluations during the 2020-2021 during the unprecedented COVID-18 Pandemic which
may lead to disruptions. To that end, the parties agree to the following:

Section 1. The Board and the BEA agree that due to the disruptive nature of COVID-19,
including but not limited to the necessity for remote instruction, the difficulty in
completing appropriate observations of staff via Zoom using the Performance
Framework rubrics not created for this purpose, there will be no formal performance

evaluations including Student Growth conducted of the BEA bargaining unit members
during the 2020-21 school year.

Section 2. All licensed tenured employees scheduled for evaluation in 2020-21 be
issued a rating based on their most recent evaluation which exists per the PERA Joint
Committee Agreement. All non-tenured licensed employees scheduled for evaluation in
2020-21 will be issued a rating based on their most recent evaluation. Al other
non-tenured licensed employees will receive a "Proficient.”

Section 3. Nothing herein prevents the Administration from providing feedback,
coaching, addressing an employee with observed performance deficiencies, the ability
to non-renew non-tenured staff, or implement the Reduction In Force process.

This Memorandum of Understanding is non-precedential and will not be binding or
enforceable in any school years other than the 2020/21 School Year. This



Memorandum of Understanding shall not modify, amend, or supersede the terms or
conditions set forth in the respective current Collective Bargaining Agreements.

This Memorandum of Understanding is agreed to and authorized by the signatures of
the parties’ representatives as set forth below.

M /&W&v [0-27-202 0

Board of Education, Bannockburn School District 106 Date

2

P
l

Bannockburn Education Assotiation President Date



Memorandum of Understanding

Between
The Bannockburn School District 106 Board of Education
And
The Bannockburn Education Association

The Bannockburn School District 106 Board of Education and the Bannockburn Education

Association agree to amend the collective bargaining agreement of 2019-20 to 2023-2024 as
follows;

Section 6.2 Calendar shall be amended to read:

A. School Year — The school year shall consist of one hundred eighty-one (181} days which
shall inciude one hundred seventy-six {176) student attendance days, one (1) opening
institute day, a minimum of two (2) additional institute days and two (2) parent teacher
conference days. Any additional inservice or institutes shall be within the work day.

The last paragraph of Section 15.11 Extra Duty Payshall be amended to read:

* Curriculum/staff development compensation will be paid for work done outside the

regular work day. Student services meetings and student staffing meetings are
excluded.

For the-fannockburn Education Association
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Date
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For the%kbum oard of Education
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Date
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Memorandum of Understanding between

Bannockburn District 106 and the Bannockburn Education Association (BEA)
Regarding Pay Date Schedule

The District and the BEA, respectively, wish to memorialize their agreement regarding
Pay Date Schedule.

Replace BOE/BEA Contract Section 15.8 wording with the following

Teachers are paid semi-monthly, on the 1st and the 15th of each month. For the months
of July and August, Teachers will be paid by June 30th of each year. If a regular pay
date falls on a weekend or holiday then the Teacher shall receive pay on the following
bank business day.

This Memorandum of Understanding is agreed to and authorized by the signatures of
the parties’ representatives as set forth below.

Board of Education.B/asockburn School District 106 Date
/4/ 4
T LT e el ¥l
&
Bannockburn Education Association President Date
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