
Renton School District GREAT Application Process Overview 

Purpose 
To outline the process for application to and selection into the Renton School District Grow Your Own 
(GYO) program, GREAT - Growing Renton Educators to Accelerate Teaching. 

Background 
In July of 2021, the Renton School District’s Board of Directors laid out a Strategic Vision and goals 
centered on its core values of Service, Excellence and Equity. The focus for equity has been to continue 
to identify ways to break down barriers for students so that they have access to the resources and 
supports needed to graduate with options and prepared to participate fully in democracy. Over the last 
two years, that focus has been targeted at Human Resources creating and implementing a strategic 
recruitment plan aligned with the recommendations of the District’s DEI committee. 

At its core, this translates to HR focusing its energy and efforts at attracting, recruiting and retaining a 
workforce that is more reflective of the students it serves. Its signature strategy is the creation of a GYO 
program called GREAT – Growing Renton Educators to Accelerate Teaching. GREAT aims to identify 
promising candidates who identify as people of color within our own paraeducator ranks to assist them 
in attaining their teacher credentials. With support from Block Grants from PESB and generous support 
from the New Schools Venture Fund, HR now has the seed funding to make this vision a reality. 

The funds available will help paraeducators with last dollar aid (the remaining monies needed to pay for 
tuition, sub release time, etc) after financial aid grants and scholarships are applied. 

RSD supports between 4-6 paraeducators in each GREAT cohort. 

Process 

STEP 1: Current paraeducators of color interested in pursuing their teaching credential will first fill out 
the application (linked here). This application is made up of the following components: 

1. General information about the candidate including their level of educational attainment to date 
2. Writing and submission of an essay/response to the following prompts: 

a. Why do you want to become a teacher in the Renton School District? 
b. What do you see as the biggest challenges facing students today? 
c. When it comes to student achievement, how much responsibility rests on the teacher in 

the classroom? Why? 
d. What uniquely qualifies you to address the challenges you outlined? What will you bring 

to the profession that will support students in ways that will break down barriers that 
keep them from graduating with options and prepared to participate fully in democracy? 

https://forms.office.com/pages/responsepage.aspx?id=kEqU9AlbxUieqwmuu72f6y-ty5ayNtlCpiUu6HvAx85UQjA1TzNOUTFVSjRHSEpCSVZVN1FBSzA3NiQlQCN0PWcu


3. Identifying the partner program that they have applied to, or intend to apply to for their 
teaching credential (Central Washington University, City University or Western Washington 
University). 

4. Responding to the question: 
What do you anticipate will be your biggest personal challenge in completing this program and 
becoming a teacher? 

5. Uploading a recommendation letter from their current building principal in support of their 
entry into the GREAT program. 

RSD will review applications according to an established rubric and offer high-potential candidates 
the ability to move forward in the process to STEP 2. 

STEP 2: Candidates must successfully apply to and be accepted in a partner program and submit all 
financial aid applications. Applicants who have not started the application for a certificate program and 
applied for financial aid will not be considered. 

STEP 3: Applicants who apply and are accepted into a partner program and complete the financial aid 
application will be invited to interview for the GREAT cohort. Candidates will be given pre-readings that 
they must come prepared to discuss during the interview. 

STEP 4: Applicants will be notified if they have been accepted into the GREAT program and will work with 
HR on next steps. Applicants will sign an agreement that includes a commitment to pursue their teaching 
certificate within a specified time frame, and, upon completion commit to 3-5 years of service in a 
high-needs school or high-needs subject area as a certificated teacher with RSD. Failure to adhere to the 
agreement will result in candidates owing back all or a portion of the financial assistance provided by the 
GREAT program. 


