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Outcomes

• Revised matrix reviewed and questions and 
recommendations offered

• Initial thoughts on data collected from various 
constituent groups and January meeting previewed 



q Review of goals and timeline for Code revision
q A look at how current code policies impact 

determination of disciplinary responses 
q Considerations for creating a more precise 

discipline matrix
q Soliciting your feedback on consequence levels, 

behavior violation descriptors, and aligned 
consequence levels for each violation

q Summary points from constituency group data

Agenda
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• Phase I - Code Assessment (January - March 2019)
• Phase II - Code Recalibration (March, 2019 – April, 

2020)
• Phase III - Capacity Building, Induction and Launch 

(September, 2019 - December 2020)

Code Revision Timeline
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Discretionary Discipline Responses
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2"%34$1.5+)$"%(56àdecision not influenced by 
one’s own judgment, bias, or interpretation; 
meaning is very clear; everyone in the community 
holds the very SAME definition or understanding
,$1.5+)$"%(56àdecision is more influenced by one’s 
own judgment; meaning is vague; people in the 
community hold different definitions and 
understandings that determine the decision



!""#$%&'()')*+',()(
-(.#+)/' !"#$%&%"'(%)*%!"# $%&'()*+&"#,)-.,#/.
%&'()*+&"#,)-.%&'(&01&#*.2*'0"#'*'
0*()'(1+'+2(345+6'"7'8$6.1+)$"%(19'8$6.$45$%+'
1+64"%6+6:'

! +$,-.',$,%/.%0$1"23.4%23.5"/3.',%($,6430$(%",%
3',70.4(3'"/$*%(3,47-/32$*%(3,.4($458*%(3,4$,-$6/975

! +$,-.',$,%/.%./1$4%0$1"23.4%23.5"/3.',%3'%:1361%/1$%
($,643-/.4%3,%/..%2"#7$%.4%6.2$4,%/..%;"'8%(399$4$'/%
/8-$,%.9%3'63($'/,%%%<=";-5$>%?@ABC@DA%E6"'%
3'657($%"'8/13'#%94.;%"%,1.23'#%;"/61%/.%"%93#1/%3'%
:1361%"%,/7($'/%3,%,$43.7,58%3'F74$(



!"#$%&#"'(%')*#+*$,*&"

!"#$%&'($)*$+&$,-'.%/$#/*0&.*/$+&$1/-'2)&#$+&$
&%&-)*#+!"(*%&.!/0

&12-3456789412:7;<'3/,)*)&.$.&+$).4("/.,/3$15$
&./6*$&7.$8"3%9/.+:$1)'*:$&#$).+/#0#/+'+)&.;$
9/'.).%$)*$2/#5$,(/'#;$/2/#5&./$).$+-/$
,&99".)+5$-&(3*$+-/$2/#5$<=>?$3/4).)+)&.$&#$
".3/#*+'.3).%



!""#$%&'()')*+',()(
-"./()0' Whole Group
,$.+1)$"%20
Whole group question prompts:

§ On pages 3 and 4: What data grabs your 
attention?  Why?

§ Bottom of page 4: Why might discretionary 
responses to discipline incidents generate 
disproportional use of referrals and OSS for 
students of color and students with disabilities?
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5#8'($:%Page 5, Current Code Violation Levels
;1,7#$:%Partners and Whole Group
<0,(8$01-):%

Partners: Looking at page 5, discuss…Why might 
Level IV consequences lead to disproportional 
and inconsistent responses to similar behavior 
violations?

Whole Group:  Share out a few responses. 
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The current matrix of violations and consequences…
1. is challenging to read
2. is too discretionary (anywhere from in-school to 10 

day suspension for all violations assigned to Level 
III-IV consequences)

3. includes violation descriptors that are too broad 
(i.e. fighting/physical aggression)

4. includes vague “D” words (disruptive and 
disorderly) which can be interpreted differently by 
any two individuals and generate inconsistent 
responses
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Thank you for your 
participation and 

feedback!


