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Special School District

Notice of Non-Discrimination and Accommodation

Special School District does not discriminate or tolerate
discrimination, harassment, and/or retaliation against an individual
based on race, color, religion, sex, national origin, sexual orientation
or perceived sexual orientation, ancestry, disability, veteran status,
age, genetic information or any other characteristic protected by
federal or state law in its programs, activities and employment and
provides equal access to the Boy Scouts and other designated youth
groups. Direct inquiries and complaints under this policy to Special
School District’s Director — Compliance Liaison, 12110 Clayton Road,
St. Louis, Missouri 63131, telephone (314) 989-8100 or to the U.S.
Department of Education Office for Civil Rights, One Petticoat Lane,
1010 Walnut Street, 3rd Floor, Suite 320, Kansas City, Missouri 64106,
telephone (816) 268-0550, fax (816) 268-0599, TDD (800) 877-8339,
email OCR.KansasCity@ed.gov Information about the existence and
location of services, activities, and facilities accessible to impaired
persons can be obtained from the Special School District’s Director —
Compliance Liaison at the phone number and address listed above.
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Special School District
Mission

To support and empower students of all
learning abilities to excel to their
greatest potential.

Special School District
Vision

All students realize their full potential in life
and learning.

Special School District
Values

Equity
Commitment

Collaboration



Northview High School

Mission:

Northview High School is dedicated to serving a diverse community
to promote achievement and independence for all.

Vision:

In partnership with families, staff, students, and community, we
will assist students to become independent and responsible
citizens, and maximize their potential for a fulfilling and successful
life.

Expectations:

* Demonstrate Eespect
* Demonstrate Responsibility
* Demonstrate Best Effort

Touchstones:

® Perceverance

Respect
Independence
Diversity
Education



The Eagle Way

F % Lemonstrate Respect

2 Demonstrate Responsibility
E Demonstrate Best Effort

Guides us to be future leaders




Northview High School
Special School District of St. Louis County
1520 Derhake Road
Florissant, Missouri 63033

Welcome to the Northview 2024-2025 School Year!

Welcome both new and returning families and friends! We are looking
forward to an exciting year! Please ensure you set aside some time to
review the important information in the 2024-2025 Parent-Student
Handbook together.

Our school hours are 7:35am to 2:15 pm. School Office hours are from
7:00am to 3:30pm Monday through Friday. Please refer to the school
calendar for information regarding school closures.

Northview School Office 314.989.7300
Secretaries

Dawn Keller 314.989.7301

Anne Hollin 314.989.7300
Fax 314.989.7319
Health Office

Kelly Honerkamp 314.989.7327

Stephanie Thompson 314.989.7306
Guidance Counselor

Bridget Thomas 314.989.7348
Social Work

Sonja Conley 314.989.7362

Natalie Graham 314.989.7318

Kelsey Edwards 314.989.7304
Transition Facilitator

Rebecca Helms 314.989.7336
Transportation

North Garage 314.989.7750
Administrators

Brian O’Connor Mark Sharp

Principal Assistant Principal
314.989.7300 314.989.7300

Child Abuse/Neglect Hotline
School Violence Hotline /
Safe Schools Hotline

Board Policies

800-392-3738
866-748-7047

BOARD POLICIES INDEX
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August 2024
Dear Students and Families,

Welcome to Northview High School. The administrative staff and faculty are
committed to helping students prepare for post-secondary goals, achieve academic
goals, increase independent living, and character development. This handbook
outlines basic school information, District policies, emergency procedures and the
student Code of Conduct. The teaching staff will review this handbook with
students. A copy will be provided to all families so that students and parents know
what is expected of them.

Please take time to read the booklet, sign below, detach the slip and return it to the
classroom teacher. In addition, please sign the Parent/School Compact inserted
into this handbook. Should you have any questions regarding the handbook or
other concerns, please feel free to contact us.

Thank you for your help and involvement. As a team, we can provide a safe and
strong learning environment for all students.

Sincerely,

Brian G. O’Connor
Principal

(314) 989-7300
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We have reviewed the contents of the 2024-2025 Northview High School Handbook

I have read, understand, explained to my child, and will support the school in
implementing the Student Code of Conduct.

Parent Signature Date

| understand and will follow the Code of Conduct

Student Signature Date



Welcome!

Northview High School, established in 1964, is one of the public separate special education
schools in the Special School District of St. Louis County. Northview is a secondary school
serving students grades 9-12. Northview serves a diverse student population and provides
significant support to meet individual student needs as outlined in the individualized education
plan.

Character Development is the foundation of Northview High School. Northview
has been recognized multiple times at the national level for Promising Practices in
Character Education. In addition, we have achieved the status of being a Missouri
School of Character, a recently named Three-Time National School of Character and
recognized by the state of Missouri for our work in PBIS (Positive Behavior Supports).
These achievements are the result of the hard work of our students, staff, and families. Respect
for self, others, the school, and the community is demonstrated through daily activities. Service
learning is an integral part of the education at Northview. We have committed to several Service
Learning Projects. Each classroom contributes in some manner and is able to learn about the
impact of poverty, hunger, homelessness, animal care, service and giving back. The approach is
collaborative, intentional, and purposeful and reaches out on school, local, national, and global
levels.

Northview High School is dedicated to serving a diverse community to promote
achievement and independence for all. The school mascot, the eagle, represents the strength
and pride we strive to develop in our students and staff. The Eagle Way respects a commitment
to Perseverance, Respect, Independence, Diversity and Education. Eagle Pride (Doing the
Right Thing) is also the school-wide program used to promote recognition of students
demonstrating appropriate social skills relating to the school rules: Demonstrate Your Best
Effort, Demonstrate Respect, and Demonstrate Responsibility. Students earn Eagle Pride
tickets and have the opportunity to participate in various activities. Teachers implement regular
social skills instruction related to this system of school-wide effective behavior to promote
student learning.

Parents are encouraged to get involved with the Parent-Teacher Organization by donating
their time and talents. All money raised or donated provides funding for student positive
behavior support activities, the school prom, the Holiday dance, the Club of Character, various
school-wide activities and much more. Parent volunteers are always welcome.

The Northview School staff is as diverse as the student population served. Most teachers
hold a Master’s Degree or higher. The para-educators serving the Northview School community
come from an array of backgrounds including teaching, nursing, business and special
education. Additionally, Northview students are supported by a variety of related service
providers including registered nurses, occupational therapists, physical therapists, social
workers, speech and language pathologists, and a whole host of itinerant service providers in
the areas of vision, communication, music, hearing, and mobility. School staff are regularly
recognized for their exemplary service.

The Northview School community prides itself on the accomplishments of the students it
serves. ltis through the celebration of each individual student’s self-determination in meeting
their personal goals that our vision to maximize student potential for a fulfilling and successful
life comes to fruition!



Northview Family-School Compact

2024-2025

Family Pledge _ -
Our 'F'I'll'l'lil‘[ll' agrees to: Nerthview Mission
+ ensure that our child comes to school every day: Nerthview High Scheel is
+ engoge in Two-way communication with school staff: dedicated to serving a
+ encourage reading/learning at home based on studernt /family B

*

preameate achievement and
independence for all.

neeq;

help our child understand school and bus rules and safety
procedures as outlined in the school handbook:
participate in our child's TEP (Individualized Education Plan): Northview Vision
participate in school wide family engagement opportunities: in parinership with
ensure our child has only school related items in their families, staff, students,
possession when leaving for school ::md l::hE:n::k backpacks for any EELCEC TSR
items not allowed on school lpmpar' e

ind dent |
cortact school when our child is a.l:-sen‘t or late for school, EEFT“:E::;-:%:““E!;M'

maximize their patential

School Pledge for a fulfilling and

Our school agrees to: sueeessiul life.

*

L B

I agree to:

*
*
*

o o

contact families within two hours of the start of school when
students are absent:

engage in Two-way conversations with families: Principal:
communicate important information and dates to families: Hr-zﬁzﬂgﬂa:‘_?;;uﬂﬂr
inform families of family engagement opportunities: bgoconnorBsedme.org
create opportunities for family voice:

provide instructional resources to families to help their Assistant Principal:
students: Mr. Mark Sharp
review all school and bus policies and safety procedures as m:::-ig:ii?:ﬂ
outlined in the school handbook: T =
coordinate with families and students for all IEP and student Attendanece Secretary:
based meetings: 314.983-7300

create family engagement activities linked to learning: and
provide a safe school environment by holding all students
accountable during the daily check-in process.

Website: www.ssdmo.ong’
sehoals Marthview

Student Pledge

attend and participate in school daily:
talk with scﬂﬂml staff about concerns and needs:
complete all learning strategies/homework and give best effort N SPECIAL

at school: -
follow school and bus policies and procedures as detailed in my “ gfsl:lr%?él:r

handbook:

attend and participate in nvy annual TEP:

participate in school wide family engagement opportunities:
bring only school related items to school: and

show respect to my fellow classmates and teachers,

SPECIALIZED FOR SUCCESS
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Northview Family-School Compact

2024-2025

Fieaze zign and retum fz the zchool ofice

Family Pledge
Dq.r family agrees to:
ensure that our child comes to school every day:
engage in two-way communication with school staff:
encourage reading/learning at home based on student /family need;
help our child understand school and bus rules and safety procedures as outlined in the
school handbook:
participate in our child's TEP (Individualized Education Plan):
+ participate in school wide family engagement opportunities:
+ ensure our child has only school related items in their possession when leaving for school
and check backpacks for any items not allowed on school property: and
+ contact school when our chnrd is absent or late for school.

School Pledge
Our school agrees teo:

contact families within two hours of the start of school when students are absent:

engage in two-way conversations with families:

communicate important information and dates to families:

inform families of family engogement opportunities:

create opportunities for family voice:

provide instructional resources to families to help their students:

review all school and bus policies and safety procedures as outlined in the school handbook:
coordinate with families and studerts for all IEP and student based meetings:

create family engagement activities linked to learning: and

provide a sa?& school environmert by holding all students accountable during the daily
check-in process.

Student Pledge
I agree to:
attend and participate in school daily:
talk with school staff about concerns and needs:
Complete all learning strategies/homework and give best effort at school:
follow school and bus policies and procedures as detailed in my handbook:
attend and participate in nvy annuwal TEP:
rticipate in school wide family engagement opportunities:
ﬁing only school related items to school: and
show respect to my fellow classmates and teachers.

Student Signature: Date:
Family Signature: Date:
Case Manager Signature: Date:
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Five Roles Families

SPECIAL
~5' b SCHOOL
DISTRICT

SPECIALIZED FOR SUCCESS

Play to Accelerate
Student Learning

for student performance. Teachers can help
families by sharing information about
standards and skills.

by regularly checking in with them and the by reinforcing what is being taught in
teacher. Teachers can support families by schools. Teachers can help families
proactively engaging with them about through consistent partnership and
student progress. communication.

from preschool to college. The school g engure they get the necessary
community can support by support needed. Teachers can
connecting them to resources and engage in two way communication
activities to support their unique and create feedback-friendly

needs. environments.
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Character Development

School-Wide Positive Behavior Supports
Eagle Pride

Eagle Pride is the name of Northview’s school-wide positive behavior support program. One
goal of Eagle Pride is to promote the school rules. Another goal is to promote positive character
development. All classrooms participate in some form of community service and service
learning projects including food drives for local food pantries, donations to various
organizations, recycling projects, serving as a peer tutor, and many other opportunities to give
back to the community.

Students learn about the challenges of others and how they can be of help by giving back to
their community and beyond. This instruction helps students to learn about compassion,
kindness, and teamwork. All members of the Northview community reinforce the school rules
and teach students pro-social skills in the classroom, in the community, and in all other areas of
the school environment. Students are reinforced for demonstrating the school rules with “Eagle
Pride tickets. Students participate in school-wide and classroom activities to reinforce prosocial
skill development. Students have opportunities to be recognized by staff for demonstrating
positive character traits.

e Students/Classrooms who earn an Eagle Pride ticket are recognized
weekly.

e Students are recognized at regular Character Celebration Breakfasts with
families for the demonstration of good character traits.

e There is an annual induction into the Club of Character for those students
in their final years of school who have demonstrated a great deal of
character growth.

There are three levels to the behavior support we provide. These levels are called “tiers”. The
first level, Tier One, deals with school-wide rules which are supported by classroom rules and
routines. Tier Two supports include small groups led by social workers, guidance groups and
peer or adult mentors. Tier Three supports involve additional strategies such as a daily check in
with a preferred adult and staffings held to review strategies and progress.

You can help too! Talk to your students about the school rules and expectations. Provide your
students with opportunities to express the school rules and expectations using words, gestures,
pictures or communication devices. You can also help by sending in Box Tops for Education,
Campbell’s’ Soup Labels, nonperishable food items, and participating in our fundraisers. Every
bit helps to support our various student activities.

13



Family Support/Parent Involvement

Our students are most successful when school and home work together to create an
environment where learning can take place. You can support your child’s education by
helping to support and adhere to the following structures our school has in place to
make Northview a productive, positive, and safe space for learning and growing:

Personal Property:

e Cell phones & electronic devices may not be used during school - it is best
to leave them at home - staff are not responsible if cell phones or electronic
devices are lost or stolen.

.1 All phones and electronic devices MUST be turned in to the student’s
teacher / case manager immediately upon entering the building.

_I If a student brings a cell phone or electronic device to school and
does not follow the school classroom policy, the phone will be
confiscated and only returned to a parent/guardian.

e Students should only bring items necessary for completing school work

e Make sure that your child leaves toys, cell phones, electronics, jewelry, trading
cards, etc. at home

e Students are not to trade, borrow, buy, or sell personal items at school or on the
bus

e Staff is not responsible for the return of lost/stolen items

e Students will be charged for damaged school / district property

School Dress:
e Insignia/slogans on clothing that are offensive/gang related/Drug
related/tobacco related/profane/distracting are not permitted
e Clothing advertising illegal substances or alcohol is not permitted
e Halters, off the shoulder tops, low necklines, bare midriffs, short skirts,
underwear tops, muscle shirts, transparent/net and tight garments are not
permitted
e Headgear that interferes with the student being identifiable by adults
or building cameras is not allowable.
e Jackets/coats should be placed in student lockers upon arriving at
school
e Jewelry that presents a safety hazard will need to be removed
e Pants that sag below the waist are not permitted
e Clothing worn that brings undue attention, causes a disruption, or a safety
hazard is not permitted
e Staff will offer clothing from our clothing closet if inappropriate clothing is
worn
e Clothing should be appropriate for weather
Please write name on personal items for easy identification
e Shoes should be appropriate for daily activities such as walking on a CBI
trip, PE class, using stairs, etc. — students should wear closed toed
shoes — not sandals or flop-flops

14



Discipline Referrals

Discipline Referral Process

At Northview, we firmly believe that discipline serves as a means to support the growth
and development of our students while ensuring a safe and enriching learning
environment for all. Our intention is never to impose punishment for its own sake, but
rather to equip young individuals with the necessary tools for both academic success
and personal growth. We take the time to understand the unique needs of each student
and approach their challenges with patience and appropriate support, aiming to enable
every student to thrive.

Our ultimate aspiration is to inspire self-discipline in every student, fostering a lifelong
trait that will benefit them beyond their academic years. We strive to approach student
behavior without bias, acknowledging that it often arises from underlying issues or
events in their lives, be it related to their disability, homes, families, peers, social media,
or the community. Our approach to discipline revolves around fostering growth rather
than imposing punitive measures. We consistently convey the message that all students
have the capacity to make positive choices that lead to success.

Our discipline policy and practices are designed with the ultimate goal of teaching
students the skills necessary to monitor and correct their own behavior, thereby
ensuring an engaged and productive learning environment. We understand that
maintaining students' active participation in the learning process is crucial. As a staff, we
are committed to administering discipline rules consistently, fairly, and equitably.

Creating positive relationships with our students is the foundation of effective classroom
management. Teachers bear the responsibility of cultivating a classroom environment
that is conducive to learning. Through the use of community building circles, we aim to
foster a caring community that takes care of and supports one another. We firmly
believe that classrooms characterized by strong, positive relationships between
students and teachers foster engaging learning environments. We recognize that
learning flourishes within a community where students collaborate with one another,
respect one another, and develop the skills necessary to thrive in both society and the
workforce. Consequently, any form of classroom disruption or actions that impede the
educational process are not deemed acceptable.

When making disciplinary decisions, our administrative team carefully considers a range
of factors to ensure fairness and understanding. These factors include:

e Student's age and cognitive ability: We take into account the developmental
stage and cognitive abilities of the student involved, recognizing that disciplinary
measures should be age-appropriate and aligned with their understanding.

e Circumstances surrounding the incident: We thoroughly examine the specific
details and context of the incident in question, understanding that each situation
is unique and requires a comprehensive evaluation.
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ions: We consider any prior instances of

misconduct, taking into account the nature of the misconduct, the frequency of
such behavior, and the progressive disciplinary actions that have been

implemented in response.

e Imminent threat of serious harm: We prioritize the safety and well-being of all
individuals within our school community. If there is a clear and immediate risk of
serious harm, our response will be swift and focused on ensuring the safety of

everyone involved.

e Other mitigating or aggravating circumstances: We recognize that certain
circumstances, such as hate language, images, or symbols, have the potential to

cause substantial disruption. While we prohibit their inclusion or display, we are
committed to promoting responsible discussions surrounding these subjects for

educational purposes.

By taking into account these factors, we strive to approach disciplinary decisions in a
fair, understanding, and thoughtful manner that fosters a safe and supportive learning
environment for all students. Creating a warm and inclusive school environment is a
shared aspiration for everyone involved - students, families, staff, and the community at
large. Through collaboration and mutual support, we can transform our school into a
truly exceptional place of learning and growth.

In the case of a classroom disruption the following table outlines our discipline referral

rocess:

Scenario

Response

Initial Problem

Classroom staff refers to BIP/care team plan (if
applicable) and redirects student to the expected
behavior.

Continued Problem

Classroom staff implements a behavior
management technique within or near the
classroom, including but not limited to offering the
student a break or strategy.

Problem is not resolved after first trying to solve
the issue within or near the classroom

Classroom staff may direct the student to the
responsibility room.

*Note: If the initial problem includes a behavior
that is dangerous or unsafe in nature, the use of
the responsibility room may be the first response.

Problem is not resolved, student escalates, or
student refuses to utilize the responsibility room or
other assigned deescalation space

Classroom staff may call for support and/or a
room clear may be utilized.

Once in RR the student should process with an
adult present at the time of the unexpected
behavior. This time of reflection is meant to help
the student plan for appropriate or expected
behaviors in the future, as well as to make a plan
to restore any harm that may have been caused.
The goal is always for the the student to regulate
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and return to class as soon as safety and
resolution allows.

Resolution may include a restorative conversation
with all parties involved and may or may not
include family members.

Problem is not resolved, student escalates, and Classroom or support staff can call for an
the student is engaging in behaviors that are administrator.
dangerous or unsafe in nature.

Teacher will contact the family. Major/Minor Form
will be submitted to administration.

consult.

Problem is not resolved after administrative Include more intensive, individualized

interventions. Depending upon the severity,
repeated nature of the behavior and/or safety
concerns, this may include the student’s
short-term removal from class and/or school.

Administrator will contact family.

Note*: If the initial problem was a Safe School May include long-term administrative supported,
Violation the student should be immediately out-of-school

directed to the refocus room and an administrator

should be called. exclusionary and referral responses such as a

long-term suspension or expulsion.

Major / Minor Forms

A respectful relationship between students and teachers is expected at all
times.

Minor forms are NOT the first line of defense for teachers in managing
behaviors. They want to work with you to find success in the classroom.
Verbal Redirection / Proximity Control/or other ways to discourage
inappropriate behaviors - - then Loss of Points - - then Minor Infraction
Form - - then Major Infraction Form is the chain of consequence.

3 minor infractions do not necessarily result in Restorative Center
Processing (The consequence for the “major” is decided by the building’s
administration)

Minor Infractions will accumulate over the course of a 1 month period —
admin will meet with student after three (3) minors in 30 days and will
conference with the student and make home contact at minimal. Other
consequences may result.

If a student commits or receives a major infraction, the major form will be
completed.

If a student needs a break — they may utilize the commons or break
spaces in the dept or classrooms with permission

Teachers will utilize behavior strategies and exhaust all behavior plan
interventions/care team interventions prior to sending students to the
Responsibility Room.

17




e Staff will always attempt to follow a student’s BIP or Care Team Plan with
fidelity to the best of their ability

Restorative Center-Northview has an established process rooted in restorative
practices to assist students in repairing harm and processing after incidents that
are disciplinary in nature and cause harm to others in the school community. If
your student is assigned to the restorative center following an incident the
following processes will be utilized:

e Students assigned to the Restorative Center will be automatically dropped
to participant level.

e If students are suspended, they will come to the Restorative Center on
their first day back to school from suspension.

e All students who have been assigned time to the restorative center will
report to the Responsibility Room by 7:35 AM. Assigned staff will have
textbooks, paper, pen, pencil and any other materials needed to complete
assignments.

e All students will have assigned seating and will keep the area clean and
graffiti-free. Defacing tables, cubicles, desks and/or walls will not be
tolerated.

e Students attend 7:35-11 unless not participating, then building
administration will decide if the student’s time in the Restorative Center is
extended. Maximum time in the Restorative Center is 2 days. After that
time, the team will meet to determine an alternative plan.

e Students placed in the restorative center will be working on lagging skills
rather than being able to attend extra-curricular activities at that time.
Activities include but are not limited to assemblies, dances, theme days,
sports practices/games, or any other school activity/event. This will
continue until the needs of people who were harmed have been met.

e Participant Level students are not allowed to attend extra-curricular
activities until they demonstrate the respect, responsibility, and best effort
necessary to engage in these events..

e Related Services will adjust their schedules to fit with the Restorative
Center schedule.

e Medication of any kind will be administered by the school nurse in the
Restorative Center

e Upon arrival at the Restorative Center the first time, students will receive a
detailed student orientation for the purpose of clearly communicating the
guidelines, consequences for non-compliance, and establishing clear
expectations while assigned to the center. Returning students will be given
a review/re-teach of these rules..

Behavioral Threat Assessment

Each school will have an identified Behavioral Threat Assessment Team that will evaluate
verbal, written or online threats made by students, families, and staff. Threats will be referred to
the Behavioral Threat Assessment Team at the administrator’s discretion. The Threat
Assessment Evaluation rubric will be used to determine next steps. If warranted, a Threat
Assessment Action Plan will be developed and implemented.

18



Grade Scale:

100-90% A
89-80% B
79-70% C
69-60% D
59% or lower F

For all students:

If a student has an excused absence of 10 or more days during a progress
reporting period or quarter, they can receive an IC. Examples of excused
absences are quarantine or hospitalization. Suspensions do not qualify as
an excused absence.

For students who start within 15 school days of the end of a grading
period, they will receive an IC.

For students who arrived at an SSD School/Program during 2nd or 4th quarter to
determine if credits can be issued for the semester the following process will be
followed:

Students will be given a mastery test for the content area.

If a student earns a 50% or better on the mastery test, the counselor is
given the test along with their grade for work they completed while in
class.

This information is reviewed with Counselor and Principal for final
approval.

If approved, credit of 0.5 is issued for the course.

If the student is unable to complete the mastery test, then they will be
issued an Incomplete (IC).

Credits vs. IEP Goals for Graduation

Plato:

e Students who are on a credit based track (EOC students) will be
graduating strictly by earning credits

e Students who have a history of / and are capable of passing their EOC
courses and are not attending or having significant interfering
behaviors must continue to work towards graduating by meeting credit
requirements.

If a student has not completed a class for the quarter/semester, they will earn an
IC for that semester.

If a student has completed a class for the quarter/semester, they will earn the
grade that they earned in the class for the semester.
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IEP Participation:
e Individualized Education Plan meetings will be held for you annually
e Written document that describes your child’s education program
e Important to share ideas and concerns about child’s education with your child’s
educational team in these meetings

School Hours:
e 7:35am -2:15pm
e Please do not drop off students before 7:35am as there is no assigned
supervision.
e Students should be picked up by 2:15pm or they will be sent home on a bus

Communication:
e Communicate regularly with your child’s teacher
e Keep staff and the main office informed of changes in address or phone number
o To report changes please contact Dawn Keller at 989-7300
e You child’s teacher will give you his/her contact information
e Please inform staff of your e-mail address to be informed of updates and
notifications of school events
e Contact building administrators for additional support/information

Social Work Services:

Social work services are provided as outlined by a student’s IEP

Crisis Intervention is available for families as needed

Social workers can help coordinate assistance from agencies in the community
Please notify social workers of changes with outside mental health providers
Please notify social workers of extenuating circumstances within home that may
impact students and your family

e Please sign Release of Information forms yearly

Food Service:

e Free breakfast and lunch program is available for all students — No application
necessary

e Staff are not able to heat up or microwave breakfasts or lunches for students.

e Please make sure items bought for classrooms are “store bought” due to health
regulations

e Keep the school nurse/classroom teacher informed if your child has any food
restrictions or allergies

e A doctor’s order is needed for any change from the regular school menu or
restrictions

e Students are not permitted to purchase food from the Eagle Way Café

e OUTSIDE FOOD OR DRINK SHOULD NOT BE BROUGHT INTO SCHOOL
UNLESS AUTHORIZED BY BUILDING ADMINISTRATION
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Student Progress:
e Documented through instructional data and collected at predetermined intervals
as indicated by the SSD Assessment Plan
e Progress reports are sent home quarterly
e Please sign/return all paperwork that requires a signature
e Teachers should be regularly communicating with you on student progress

e Only pets associated with approved agencies can visit school.
e Procedures are in place to protect against allergies
e Check with your child’s teacher or a building administrator if you have questions

Visitor/Observation Procedures:
e District policy asks that you please call 48 hours in advance when
scheduling an appointment with teachers or administrators

e Sign in at office
e Complete observation/confidentiality form
e Put on a visitor badge
e District policy limits a visit to 1 instructional period
e District policy limits visits to once a month
e District policies state that therapies provided by outside agencies cannot be
provided at school
Safety/Security:

e Sign in your child when dropping off or picking up in the office
e Ensure that your child is in a staff person’s custody before leaving
e Our school entrances are locked at all times, you will be buzzed in by the office

Reporting Absences:
e (Call the main office at 989-7300 by 7:30am if you child is not going to be
attending school
e If your child is not at school and we have not heard from you, we will call to verify
that your child is at home
e Please make sure that the school has the most recent emergency contact
numbers

Early Dismissal:

e If your child is leaving early, a written/signed permission note from the parent is
required

e Note the time your child will be picked up

Sign your child out

e Notify the school if a relative or friend will be picking up your child and the school
will need a signed permission note

e Proper identification may be required when signing out a child
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Community-Based Instruction/Special Olympics:
e CBI helps students to practice classroom skills in real life settings
e Teachers plan trips related to instructional activities
e Special Olympics activities include bowling, bocce ball, t-ball and track and field,
etc.
e Permission forms are necessary for student participation

School Closing:

e Inclement weather (high heat index, snowstorms, excessively low temperatures)
and / or communicable disease may result in the closing of school

e |[f the school is closed, announcements will be posted on the Districts website
and be made via email, phone, social media, and television

e SSD information line-314/989/8450 will provide school closure information

e The School Reach automated phone system will attempt to call emergency
contact numbers — please make sure we have your most current number

Emergency School Closing during the School Day:
e Dangerous weather or building conditions may result in the closing of school
e |[f the school is closed, announcements will be made via email, phone, social

media, and television

e Develop a back-up plan for situations like this

Keep the school informed of address/phone number changes

e The School Reach automated phone system will attempt to call emergency
contact numbers

PTO/PAC/PTC:

e Please consider getting involved in the Parent-Teacher-Organization or the
Parent Advisory Committee. We work to plan fun school community events as
well as coordinate and offer presentations surrounding topics that are pertinent to
supporting you and your students.

Parent/School Learning Agreement:
e Northview High School has developed a Family Engagement Plan and a
Parent-School Compact
e Please read the attached plan, sign, and return to school

All SSD School premises and grounds are smoke free.

NO WEAPONS ARE ALLOWED ON SSD SCHOOL PREMISES AT ANY TIME

Transportation
e SSD provides free transportation
e Arranged through the school — if there is a change, please contact the school
office
e It may take up to 5 working days to set up/make changes to transportation
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e Students are not permitted to park their personal cars in Northview's parking lot.

You can help ensure that transportation runs smoothly by:

AN

Please have your child ready for pick-up ten minutes prior to the scheduled

pick-up time. Please contact the bus garage if the bus has not arrived and it is

more than 15 minutes past the scheduled pick up time.

Please assist your child on and off the bus when necessary. The transportation

provider will not leave the bus to come to the door of your home.

Please be at the designated stop to receive your child. Students will not be

permitted to leave the bus at a point other than the designated stop.

If your child has medication that needs to be given to the school nurse, please

give the medication to the bus driver and he/she will give it to school staff.

Please ensure that you have made arrangements for someone to receive your

child. If there is no one home to meet the bus, the transportation provider will

deliver the child to the local police department.

v Please notify your child’s school as soon as possible if you will be moving. It will
take time to change transportation.

v Notify the staff of any unusual circumstances that should be brought to the
attention of the driver, i.e. medical attention, behavior issues, medication, etc.

v If there is a disruption, the bus will stop and the police will be contacted.

R X <

Please be advised that:

You should be notified of any changes in pick-up time at least one day prior to the
effective date of the change.

You will be notified of any change in drop-off time of more than 15 minutes.
Buses operate on a definite schedule.

Busses, which arrive on schedule, are not required to wait if the child is not at the
stop.

Buses will not return for students who have missed the bus.

Buses will not leave the stop before the designated time.

Students must be picked up and dropped off at the same address every day;
morning and afternoon addresses may be different, but are to be consistent each
day.

S KK

Please do not take your child to school expecting the transportation provider to
drop him or her off at a new address unless you have been notified that
transportation arrangements have been completed
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Immunizations

e Students must comply with Missouri immunization laws which include students
not being able to attend school until proper paperwork is received.

e [f immunization records are not on file for a student the parent/guardian must
provide a copy of the official immunization record to the school prior to the first
day of attendance.

e Exemptions from immunization may be allowed for religious or medical reasons.

e The school nurse is available to answer specific questions regarding
immunization requirements.

Medication
e In keeping with the Special School District policy, please follow these guidelines
for students who require medication during the school day:
o Parent/guardian completes the “Parental Authorization for Giving
Medication” form
o Only medication prescribed by an authorized prescriber will be given at
school
o Only those medications that must be given during school hours will be
given at school
e Medications must be brought to school in the correct pharmacy-labeled container
with instructions for administering the medication at school

Please Note: Many medications have been labeled to be given three or four times a
day. Special School District's medication policy states that all medication must be
labeled with specific instructions for dispensing the medication during the school day.
We will not be able to dispense medication that is not labeled with the specific time it is
to be given at school. This procedure may require that your doctor write two (2)
prescriptions—one for school/one for home or your pharmacist may divide the
medication into separate containers and label them accordingly.

= If you are unable to deliver medicine directly to school, please contact the
principal or the nurse

= When your child’s authorized prescriber orders a change in medication,
dosage or frequency of administration, please obtain a new prescription
label with the correct information

= If sending medication by bus, a parent/guardian MUST hand the
medication to the bus driver and the bus driver will deliver the medication
to the nurse or administrator

Student llinesses
e Please keep your child home if any of the following symptoms are present:
o Student is unresponsive and/or unable to maintain an awakened state
o Fever of 100°F and above (taken orally)
o Temperature that is abnormally low (a rectal temperature less than 95°F)
o Persistent coughing
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Abnormal nasal drainage

Complaining of sore throat or difficulty swallowing combined with a fever
Vomiting more than once

Diarrhea

Unusually loose or watery stools

Unidentified or widespread rash

Suspected communicable disease such as flu, chicken pox, scabies,
impetigo, etc.

Persistent or unusual pain

Any draining or infected sores

Red, crusted and/or draining eyes

Head lice (see Head Lice Protocol)

e If you keep your child at home for any reason, please call 989-7300
e If your child exhibits any of the above symptoms at school, you will be notified to
make arrangements to pick him/her up from school.

Students may not return to school until they are free from all symptoms for a
72-hour period. (Note: If your child is sent home with an iliness, we will cancel
transportation for the next school day).

Return to School Following Serious lliness or Hospitalization (Student Protocol
e To ensure safety and continuity of care for our students, the following guidelines
will be followed in the event your child becomes seriously ill and/or hospitalized

o

The nurse will contact the parent/guardian of any seriously ill or
hospitalized student who has had an extended period of absence and
inform them that she will be mailing home, a Release of Information
Concerning Serious lliness or Hospitalization Form

The nurse will request that the parent complete the top portion and the
parent/guardian will then request that the Licensed Care Provider
complete that remainder of the form before the student returns to school
This form must be submitted to the nurse when the child returns to school.
The principal will discontinue transportation during the child’s absence
from school

Transportation will be resumed via principal contact when the student is
released by the Licensed Care Provider to return to school

If the requested health information is not submitted to the nurse, the
principal, social worker, and nurse will determine what further steps need
to be implemented

The District’'s medical consultant, the Lead Nurse, and the school nurse
may assist in determining the appropriate care for the returning student
If a change of placement needs to be considered, an IEP team meeting
will be held.
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Reporting child abuse

As a mandated reporter If you suspect child abuse or neglect, call Missouri Children’s
Division toll-free hotline at 1-800-392-3738. Our team will be available to help 24 hours a
day, 7 days a week. If you are hearing or speech impaired, call Relay Missouri at
1-800-735-2466 (voice) or 1-800-735-2966 (text).

If you are mandated by law to report child abuse and neglect, you can make a report
online. We encourage mandated reporters to make a report online when possible to
keep the hotline open for the general public.

If you suspect someone 18 or older is being abused, bullied, neglected or exploited, call the division of
aging hotline at 800-392-0210. The hotline operates 365 days per year from 7 a.m. to 8 p.m. People
who are deaf or hard of hearing may utilize Relay Missouri by calling 1-800-735-2466. Due to the
possible need for mandated reporters to report a concern to the Central Registry Unit (CRU) during the
hours of 8:00 p.m. to 7:00 a.m. (when the hotline is not in operation), Online Reporting is available for
use.

If you see something, say something.

Call the Missouri Child
Abuse & Neglect Hotline

1-800-392-3738

Toll-free Phone Line 1-800-392-3738

Hearing and Speech Impaired 1-800-735-2466 Voice
1-800-735-2966 Text

MO HealthNet for Kids

Through the MO HealthNet for Kids program. children receive full, comprehensive
coverage including primary. acute, and preventative care. hospital care, dental and
vision care as well as preseription coverage.

Website: https://mydss.mo.gov/healtheare/mohealthnet-for-kids
Toll-free phone number: 855-373-4636
Visit your local Family Support Division office

Learn more about Missouri’s Trauma-Informed Schools Initiative at:

https://dese.mo.gov/traumainformed
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https://apps4.mo.gov/APS_Portal/

2024-2025 School Year

Dear Parent or Guardian,

Our district is required to inform you of information that you, according to the Every Student Succeeds
Act of 2015 (Public Law 114-95), have the right to know.

Upon your request, our district is required to provide to you in a timely manner, the following

information:
Whether your student’s teacher has met State qualification and licensing criteria for the

grade levels and subject areas in which the teacher provides instruction.

Whether your student’s teacher is teaching under emergency or other provisional
status through which State qualification or licensing criteria have been waived.

Whether your student’s teacher is teaching in the field of discipline of the certification

of the teacher.
Whether your child is provided services by paraprofessionals and, if so, their qualifications.

In addition to the information that parents may request, a building receiving Title I.A funds must
provide to each individual parent:

Information on the level of achievement and academic growth of your student, if
applicable and available, on each of the State academic assessments required under Title I.A.
Timely notice that your student has been assigned, or has been taught for 4 or more
consecutive weeks by, a teacher who has not met applicable State certification or licensure

requirements at the grade level and subject area in which the teacher has been assigned.

If you have any questions, you may call Esthere Scott, Federal Programs Administrator, at 314-989-
8542,

Sincerely,
Kelly Grigsby, Ph.D.
Executive Director of Schools and Programs

Special School District
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Alternative Methods of Instruction [AMI1] Plan

55D Schools, Programs and Sites

implementation: This plan is designed to be used in exceptional or emergency circumstances
which includes inclement weather, utility outages or an outbreak of contagious disease.

Avallabilivy: AMI will be available to all students during a closure as listed above.

Attendance: AMI can be used for up to 36 hours during the school year based on the state
requirements. Attendance will be tied to successful completion of course assignments taking place
during an AMI day.

AN Daily Plan:

& Families will receive communication from the student's teacher with the instructional plan
for AbAl days. This will include instructions for accessing synchronous instruction/office
hours and access to the Google Classroom for asynchronous learning activities.

& Classroom teachers/case managers will provide a one-hour synchronous instructional
session. One asynchronows activity per content area will be provided in the Google
Classroom. The Google Classroom should have three activities per content area provided in
the case of multi-day closures. Asynchronous activities will be refreshed after each AMI day.

& Special area/elective teachers will provide synchronous instruction not exceeding one hour
per day. One asynchronous activity per content area will be provided in the Google
Classroom. The Google Classroom should have three activities per content area provided in
the case of multi-day closures. Asynchronous activities will be refreshed after each AMI day.

# Related services providers will designate a one-hour period for office hours where students
and families can drop in for support and questions. Related services providers include SLPs,
OTs, PTs, social workers, schoal counselors, and ABA associates. Providers will designate
asynchronous learning activities for students on their caseloads to be loaded into the
Google Classroom.

& Paraprofessionals will participate in synchronous learning with their assigned teacher.

Attendance:

& Classroom teachers will enter attendance in 515 as they typically do for AMI| days based on
student participation in either synchranous or asynchronous activities.

AMI Plan will be adjusted as necessary based on stakeholder feedback.
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JHDC-Suicide Awareness, Prevention, Intervention

Policy: JHDC
Page: 1 of |

STUDENT SUICIDE AWARENESS, PREVENTION, AND INTERVENTION

The district is committed to maintaining a safe environment to protect the health, safety, and
welfare of students, and to safeguard against the threat or attempted suicide of any student.
Therefore, to further the safety and welfare of students, the district will provide district employees
and students support and training on the actions and resources necessary to prevent suicide and to
promote mutual well-being.

The district will address suicide awareness, prevention, and intervention through the following
components. Regulation JHDC-R addresses each in detail.

Suicide response team

Suicide response procedures

Procedures for family or guardian involvement

Community resources available to students, families, and employees
Responding to suicidal behavior or death by suicide in the school commumty
Suicide prevention and response protocol education for staff

Suicide prevention education for students

Publication of policy

e R ol ol Ll

Adopted: January 9, 2018

Revised: February 28, 2023

Cross References: Centers for Disease Control - Risk and Protective Factors
www.cde.gov

Suicide Prevention Training (Department of Mental Health)
https://dmh.mo.gov/mentalillness/suicide/training.html

Legal Refs.: §§170.048. RSMo
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Regulation: JTHDC-R
Page: 1 of 3

STUDENT SUICIDE AWARENESS, PREVENTION, AND INTERVENTION

Definitions

Suicide Response Team: The suicide response team should include administrators, school social
workers, counselors ,and the school nurse, and may also include school resource officers, teachers,
and/or community-based resources where appropriate. The suicide response team is responsible
for implementing suicide response procedures. The district will adopt an evidence based/informed
tool for assessing suicide risk. The suicide response team, the building administrator, and their
designee will receive training in using this tool 1o collect and document student suicidal behavior
and safety planning strategies,

Suicidal Behavior: An umbrella term that encompasses any behavior that is symptomatic of
suicide.

Suicidal Ideation Thoughts and ideas about committing suicide.
Suicidal Intent: A specific plan, motivation to carry out suicidal ideation, and/or access to means.
Suicide Warning Sign: An indicator of suicide risk in a particular individual.

Risk Factors for Suicide

A combination of individual, relationship, community, and societal factors that contribute to the
risk of suicide. Risk factors are those characteristics associated with suicide and may not be direct
causes.

+  Family history of suicide;

*  Family history of child maltreatment;

= Previous suicide attempt(s);

* History of mental disorders, particularly clinical depression;

= History of alcohol and substance abuse;

+ Feelings of hopelessness;

* Impulsive or aggressive tendencies;

»  Cultural and religious beliefs (e.g., belief that suicide is a noble resolution of a personal
dilemma);

» Local epidemics of suicide;

= Isolation, a feeling of being cut off from other people;

= Barriers to accessing mental health treatment;

» Loss (relational, social, work, or financial);

*  Physical illness;

+ [Easy access to lethal methods;

*  Unwillingness to seek help because of the stigma attached to mental health and
substance abuse disorders or suicidal thoughts.

Protective Factors for Suicide
Protective factors buffer individuals from suicidal thoughts and behavior.

Special School District of St. Louis County
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Regulation: JHDC-R
Page: 2 of 3

= Effective clinical care for mental, physical, and substance abuse disorders;

+ Easy access to a variety of clinical interventions and support for seeking help;

*  Family and community support (connectedness);

*  Support from ongoing medical and mental health care relationships;

+ Skills in problem solving, conflict resolution, and nonvielent ways of handling
disputes;

» Cultural and religious beliefs that discourage suicide and support instincts for seli-
preservation.

Safety Plan
Written list of warning signs, coping responses, and support resources that an individual may use
to avert or manage a suicide crisis.

Suicide Prevention Education for Students

Students will receive age-appropriate information and instruction on suicide awareness,
prevention, and intervention. Information and instruction may be offered in health education by
the counseling staff or in other curricula as may be appropriate,

Student education will include the following:

+  Information about mental health, well-being, and suicide prevention and awareness;

*  Promotion of a climate that encourages peer referral and which emphasizes school
connectedness;

* Recognition of the signs that they or peers are at risk for suicide;

+ Identification of issues that may lead to suicide including depression, anxiety, anger,
and drug/alcohol dependency;

= ldentification of a trusted adult on campus with whom students can discuss concerns
about suicide.

Suicide Prevention and Response Protocol Education for Staff

All staff working with students will have an annual online overview addressing the policy,
regulation, definitions, risk factors, and process for reporting. Members of the suicide response
team will be identified for all staff. Additional training can be provided as requested, The members
of the suicide response team will be chosen and trained annually.

Reporting

Any school employee, in 88D or partmer district schools, who has a reasonable belief that a student
may be at risk for suicide or witnesses any attempt towards self~injury will immediately notity a
member of the suicide response team and/or the building administrator or his/her designee. Staff
assigned to partner districts will follow the partner district’s reporting protocols. The staff member
must stay with the student until one of those individuals arrives,

Response from Suicide Response Team

In response to a report, the suicide response team member or building administrator/designee
should do the following:

Special School District of St. Louis County
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Regulation: JTHDC-R
Page: 3 of 3

»  Ensure the student is in a safe and private area. The student should not be unsupervised
or allowed to leave the campus. Ensure the student does not have any weapons or other
items to inflict sell~harm.

+  Assessthe student using a district-approved tool that includes level of risk and/or safety
plan,

+ Notify an administrator of the resulis of the assessment.

»  Notify the family or guardian if an assessment is completed or changes are made to the
safety plan.

« [t appropriate or requested by the family/guardian, staff will provide information about
outside services, At the family/guardian’s request, staft will make a referral to an
outside service selected by the family/guardian. Staff will not promise or imply that the
district will assume any financial responsibility.

» If the family/guardian refuses to cooperate or there is any concern regarding the
student’s safety, local mental health service providers and/or law enforcement may
need to be engaged. A report may be made to the Missouri Children’s Division or the
Missouri Department of Aging.

*  Follow-up with the referring staft’ member by providing information that the staff
member needs o know o perform histher duties as they relate o the student,

+  Staff will document actions and communication in the district documentation system.

Student suicidal behaviors are not confidential and may be revealed to the student’s family (unless
own educational decision maker), guardians, school personnel, or other appropriate authorities
when the health, welfare, or safety of the student is at risk. StafT are not permitted to promise
students complete confidentiality.

Responding to Suicidal Behavior or Death by Suicide in the School Community

When the school community is impacted by suicidal behavior or a death by suicide, the district
will confer with their suicide response teams and, when appropriate, confer with local community
resources and professionals to identify and make available supports that may help the school
community understand and process the behavior and/or death,

The suicide response team, the building administrator, or their designee will collaborate with the
district leadership to determine appropriate procedures for informing the school community of a
death by suicide and the supports that will be offered. Staff and students who need immediate
attention following a death by suicide will be provided support and resources as deemed necessary,

Publication of Policy and Regulation

The District will notify employees, students, and parents of this policy and regulation by posting
the policy and related procedures and documents on the district’s website and in school handbooks,
along with discussing this policy and regulation during employee training as detailed herein.

Date Implemented by the Superintendent: January 9, 2018
Revised February, 28, 2023

\ K@m’-ﬂm

ent of Schools
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JFCF- BULLYING

Policy: JFCF
Page 1 of 1

BULLYING

All students are entitled to a safe learning environment. The District defines bullying,
cyberbullying, and cyber threats, according to legislation, best practice, and research. The
District prohibits all forms of bullying, or threats, at any time on school property including
a school bus or during/at any school function. The Board also prohibits reprisal or
retaliation against any person who reports an act of bullying among or against students.

Students who have been subjected to bullying or threats or their parent/guardian will
omptly report when possible, such incidents to a school official. Any staff member
istrict employee aware of or suspecting bullying, or threats must immediately act to

protect the safety of the alleged wvictim and report the incident(s) to an administrator

according to timelines specified in the accompanying regulation. The District will
imp‘liemnt a procedure for reporting, promptly investigating, and responding to all
incidents.

The District shall annually inform students. parents. District staff, substitutes, volunteers,
and other stakeholders of this policy.

The District will provide appropriate training designed to assist staff, coaches, sponsors,
volunteers, and students in identifying, preventing and respnndinﬁ to incidents of bullying
and will use its resources to educate students who are victims of bullying on techniques to
overcome bullying’s effects.

Students who are found to have violated this policy will be subject to the appropriate
discipline as stated in the District’s Code of Conduct depending on factors such as: age of
student(s), degree of harm, severity of behavior, and number of incidences.

Adopted: June 20, 2007

Revised: October 27, 2015
February 28, 2017

Cross Refs:  AC, Nondiscrimination Prohibition Against Discrimination, Harassment, and
Retaliation
GCPD, Suspension of Professional Staff
GCPE. Termination of Professional Staff
GDPD, Nonrenewal, Suspension and Termination of Support Staff
1GD, District-Sponsored Extra-curricular Activities and Organizations groups

Legal Refs.: & 160.735, RSMo.
Missouri HB 1583
httpe/'www.moga. me. gov/himlpagesd/statuteconstitutionsearch.aspx
http: ' house. mo. govibillsummary.aspx?hill=HB 15838 vear=201 6 & code=R
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Missouri Department of Elementary and Secondary Education
Every Student Succeeds Act of 2015 (ESSA)
COMPLAINT PROCEDURES
This guide explains how to file a complaint about any of the programs1 that are administered by the
Missouri Department of Elementary and Secondary Educatian (the Department) under the Every
Student Succeeds Act of 2015 (ESSA)” .
Misscouri Department of Elementary and Secandary Education

Complaint Procedures for ESSA Programs
Table of Contents

General Information

1. Whatis a complaint under ES5A?
2. Who may file a complaint?

3. How can a complaint be filec?

Complaints filed with LEA Complaints filed with the Department

4, How will 3 complaint filed with the LEA be €. How can a complaint be filed with the
investigated? Department?

5. What happensif a complaint is not resolved at 7. How will a complaint filed with the Department
the lacal level (LEA)? be investigated?

8. How are complaints related to equitable
services to nonpublic school children handled
differently?

Appeals
9. How will appeals to the Department be investigated?
10. What happens if the complaint is not resolved at the state level (the Department)?

1. Whatis a complaint?

For these purposes, a complaint is & written allegation that 2 local education agency (LEA) or the Missouri
Department of Elementary and Secondary Education (the Department) has violated s federal statute or
regulation that applies to a program under ESSA.

2. Who may file a complaint?

Any individuzal or arganization may file & complaint,
3. How canacomplaint be filed?

Complaints can be filed with the LEA or with the Department.
4. How will a complaint filed with the LEA he investigated?

Complaints filed with the LEA are to be investigated and attempted to be resolved according to the locally

developed and adopted procedures.
5.  What happens if a complaint is not resolved at the local level (LEA)?

A complaint not resolved at the local level may be appealed to the Department.

" Programs include Title |, A, B €, D, Tidle 1 Ticke il Tatle WA, Title ¥ Revisad 417

dnr connpliaanoe with EESA ille VIl Parl £ Sec, #2068 ]300

i me! edueatinn agencies are reguined ta disseminare, foee af chanps, this infarmation reaarding F55A somplaint prodcedures t pareats of studeets aad approprizee privete soiood efficisls er

fepresEaTative,



10.

How can a complaint be filed with the Department?

A camplaint filed with the Department must be a written, signed statement that inclucdes:
1. Astatement that a requirement that applies to an ESSA program has heen violated by the LEA or the
Department, and
2. The facts on which the statement is based and the specific requirement allegedly violzted.

How will a complaint filed with the Department he investigatad?

The investigation and complaint resclution proceedings will be completed within a time limit of forty-five

calendar days. That time limit can be extended hy the agreement of all parties.

The following activities will occur in the investigation:

1. Record. A written record of the investigation will be kept.

2. Notification of LEA. The LEA will be notified of the complaint within five cays of the complaint being
filed.

3. Resolution at LEA. The LEA will than initiate its local complaint pracedures in an effort to first resolve
the complaint at the local level.

4. Report by LEA. Within thirty-five days of the complaint being filed, the LEA will submit a written
summary of the LEA investigation and complaint resolution. This report is consicered public recorg
and may be mace available to parents, teachers, and other members of the general public.

5. Verification. Within five days of receiving the written summary of 2 complaint resalution, the
Department will verify the resolution of the complaint through an on-site visit, l2tter, or telephone
call(s).

b. Appeal. The complainant or the LEA may appeal the decision of the Department to the U.5.
Department of Education.

How are complaints ralated to equitable services to nonpublic school children handled differently?

In accition to the pracedures listet in number 7 ahove, complaints related to equitable services will also be
filec with the U.S. Department of Education, and they will receive all information related to the investization
and resolution of the complaint. Also, appeals to the United States Departiment of Education must be filed no
longer than thirty days following the Department’s resolution of the complaint (or its failure to resolve the

complaint).

How will appeals to the Department be investigated?

The Department will initiate an investigation within ten days, which will be concluded within thirty days from
the day of the appeal. This investigation may be continued beyond the thirty day limit at the discretion of the
Department. At the conclusion of the investigation, the Department will communicate the decision and reasons
for the decision to the complainant and the LEA. Recommendations and details of the decision are to be

implemented within fifteen days of the decision being deliverec to the LEA.

What happens if a complaint is not resolved at the state level (the Department)?

The complainant or the LEA may appezl the decision of the Department to the United 5tates Department of

Education.

35



Educating Missouri’s Homeless Children

The McKinney-Vento Act, part of the Every Student Succeeds Act of 2015, guarantees homeless children and
youth an education equal to what they would receive if not homeless.

Who is Homeless?
According to the McKinney-Vento Act, homeless children and youth include individuals who lack a fixed,
regular, and adequate nighttime residence. This includes the following situations:

* Sharing the housing of others (known as doubling-up) due to loss of housing or economic hardship

* Living in motels, hotels, trailer parks, or camping grounds

+ Living in emergency or transitional shelters

+ Abandoned in hospitals

+ Living in a nighttime residence that is a public or private place not designed for or ordinarily used asa

regular sleeping accommodation
* Living in cars, parks, abandoned buildings, substandard housing, bus or train stations, or similar settings

The McKinney-Vento Act also recognizes unaccompaniad youth who are homeless. According to the act, an
unaccompanied youth is a youth not in the physical custody of a parent or legal guardian.

Which Schoel Can a Homeless Child Attend?

There are two choices for a student in a homeless situation — the school of origin and the school of residency.
The school of origin is the school the child attendad when permanently housed or the school in which the child
was last enrolled. The school of residency is the school serving the area where the child or youth is currently
physically dwelling. When determining the school of best interest, a homeless child or youth should remain in
the school of origin (to the extent feasible) unless doing so is contrary to the wishes of the parent or guardian
or to the wishes of the unaccompanied youth.

Enrcllment

The McKinney-Vento Act requires the immediate enrollment of homeless children and youth. These children
must be allowed to attend school even if they are unable to produce previous academic records, immunization
and medical records, proofs of residency, birth certificates or other documentation that is usually required.

Transportation

School districts must provide transportation for homeless children and youth to the school of best interest.
Districts must also provide transportation during the resolution of any pending disputes. While disputes over
enrallment, school placement or transportation arrangements are being resclved, students must be
transported to the school of choice of the parent or the unaccompanied youth.

The Homeless Coordinator

A school district’s homeless coordinator plays a vital role in ensuring that children and youth experiencing
homelessness enroll and succeed in school. The McKinney-Vento Act requires that every school district
appoint a homeless coordinator who serves as the link between homeless families and school staff, district
personnel, shelter workers and social-service providers. Special School District’s homeless liison is Esthere
Scott who con be reached ot 314-989-8542 or 314-239-1586 (cell-after 3:30 p.m. ).

Call Missouri's Homeless Coordinator at (573) 522-8763
Missouri Department of Elementary and Secondary Education - Federal Grants Management - PO Box 480
leffersen City, MO 65102-0480
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Public Concerns and Complaints

Policy: KL
Page 1 of 2

PUBLIC CONCERNS AND COMPLAINTS

Parents, guardians, students, commumity members, and other stakeholders have the right to
petition the Board to address concerns or complaints about District operations. Complaints or
concemns directed to an individual Board member will be passed on to the Superintendent and the
President of the Board and shared with the Board as a whole. However, the Board will not
investigate an issue unless the individual has first discussed concerns with the appropriate District
staff according to the chain of comnmmication described in the attached regulation. The Board
expects that all District employees will cooperate in investigations of concerns or complaints.

In addition, staff members have the right to voice concerns about District operations. Any staff
member wishing to do so should consult the accompanying Regulation EL-R and 55D Board
Policies GEB and GBM-E.

The Board sinctly prohibits discrimunation or retaliation against any person for bringing a
concern to the attenfion of the District or parficipating in the complaint process. This prohibition
extends to relatives and others associated with the person who brought the concem or complaint.

Complaints or concems about Federal Programs administered by the Missouri Department of
Elementary and Secondary Educafion, about discrimination or harassment, about student
discipline, about unfair decisions or acts, or about instructional media or materials are addressed
under their corresponding policy.

The Superintendent or designee is authorized to contact Legal Counsel for assistance in
determining whether a violation of law has occurred. The Superintendent or designee is authorized
to immediatelvy make changes to bring the District into compliance with the law if the investigation
determines that the law has been violated. If the concem or complaint is about the Superintendent,
the Board may retain an outside party to mvestigate the concern or complaint.

The District will notify all parents/guardians of the process for filing a complaint with the
District.

The District will maintain a copy of the complaint and documentation of any written resolufion,
when applicable, in accordance with law.

Records will be released upon request when required by law.

Adopted: June 23, 1971

Special School District of St. Louis County, Missouri
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Revised:

Cross Refs.:

Legal Refs -

Policy: KL
Page 2 of 2

October 9, 2018
April 25, 2017

July 19, 2011

July 15, 2008
September 24, 2002
March 13, 2001
April B, 1996

AC, - Prohibition against Discrimination. Harassment and Retaliation
BDDH, Public Participation at Board Meetings

GBM, Staff Complaints and Grievances

IGBC., Parent and Family Engagement in Instructional and Other Programs
IGBCA, Programs for Homeless Students

IGDEBA. Distribution of Noncurricular Unofficial Student Publications

JFH. Student Complaints and Grievances KLA — Complaints About Federal
Programs

The Elementary and Secondary Education Act, 20 U.5.C. §§ 6301 —
7041
http:/uscode house.gov/
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File: KL-R
Page 1 of 2

PUBLIC CONCERNS AND COMPLAINTS

Concerns and complaints about the following topics are addressed in their own policies:

Yk ko=

Discrimination, Harassment, and Retaliation — Policy AC
Staff Complaints and Grievances — Policy GBM

Siudent Suspension and Expulsion — Poliey JGD

Student Complaints and Grievances — Policy JFH

District Instructional Media/Library Materials — Policy KLB

Parents/guardians, community members, or other stakeholders Having concerns or complaints about
topics not included in the above list are to use the following process:

2.

Concerns or complaints should first be addressed to the teacher or employee directly
involved.

Concerns or complaints may initially be voiced via telephone, in writing, or by email,
However, concerns or complaints voiced beyond the teacher or employee directly involved
must be in writing. The individual voicing the concern or complaint should provide contact
information for a response [rom the District.

A copy of the written concern of complaint should be provided to the Superintendent. If the
concern or complaint is about the Superintendent, a copy will be provided to the Board.

The District employce investigating the concemn or complaint may require information in
addition to that initially provided. In order to ensure a thorough investigation, the individual
voicing the concern or complaint should provide the information requested.

Unsettled matters from above or concemns or complaints regarding an individual school
should be presented in writing 1o the principal, area coordinator, or other supervisor

The District employee investigating the concern or complaint will investigate and provide
a written response (0 the complainant within five business days of receiving the complaint
unless additional time is necessary to investigate or extenuating circumstances exist, If
additional time is necessary, the District employee will inform in writing the individual
raising the complaint of the additional time necessary and the reason.

Unsettled matters from above should be presented to the next level of supervisor in writing,
The Director will provide a written response to the individual voicing the concern within five
business days of receiving the concern or complaint, unless additional time is necessary to
investigate or extenuating circumstances exist.

Unsettled matters from above or concerns or complaints regarding the School District in
general should be presented to the Superintendent or designee in writing. The Superintendent
or designee will provide a written response to the individual voicing the concem within five
business days of receiving the concern or complaint, unless additional time is necessary to
nvestigate or extenuating circumstances exist. If additional time is necessary, the
Superintendent will inform in writing the individual raising the complaint of the additional
time necessary and the reason,

If the matter is not settled satisfactorily by the Superintendent or designee, the member of the
public may request that the issue be put on the Board agenda according to requirements of

Special School District of 8t, Louis County, Missouri
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File: KL-R
Page 2 of 2

Board Pelicies BDDB and BDDH. Written comments submitted to the Superintendent or the
Secretary of the Board that are directed to the Board will be provided to the entire Board.

10. The Board will consult with the appropriate District staff and may require a parent/guardian,
patron or student to meet with or discuss an issue with District staff prior to making a decision
in the matter.

11. The Superintendent or designee is authorized to immediately make changes to bring the
District into compliance with federal law if the investigation determines that the law has been
viplated,

12. The District will maintain a copy of the complaint and documentation of any wrillen
resolution, when applicable, in accordance with law.

13. Records will be released upon request when required by law. In situations where a violation
of law has been alleged or determined or documents include legal advice or work product,
the Superintendent or designee will have the District's legal Counsel review the documents
before they are released.

Drate Issued by Superintendent: November 16, 2011

Dwate Revised by Superintendent:  October 23, 2018

/ i
Lonitod & Bodegamen
Superintendent of Schools

Special School District of St. Louis County, Missouri



JG- Student Discipline

Policy: JG
Page | of 2

STUDENT DISCIPLINE

It is essential that the District maintain a classroom environment that allows teachers to
communicate effectively with all students in the class and allows all students in the class to
learn. To assist District staff in maintaining an appropriate classroom environment, the Board
has created a discipline code that addresses consequences, including suspension or expulsion,
for students whose conduct is prejudicial to good order and discipline in the schools or
impairs the morale or good conduct of other students.

Regulation JG-R is the District’s Code of Conduct. This policy and Code of Conduct apply
to students enrolled in District schools and programs. Students receiving services from S5D
and attending Partner District Schools follow the Code of Conduct of that Partner District.
A copy of the District’s comprehensive written code of conduct will be distributed to every
student and the parents/guardians of every student at the beginning of each school vear and
will be available in the Superintendent’s office during normal business hours and on the
District’s website.

Application

These policies, regulations and procedures will apply to all students enrolled in and
attending District instructional and support programs, as well as attending school-
sponsored activities.

Off-campus misconduct that adversely affects the educational climate will also be subject
to these policies, regulations and procedures. Students who have been charged,
convicted, or pled guilty in a court of general jurisdiction for commission of a felony
may be suspended in accordance with law.

The Board authorizes the immediate removal of a student upon a finding by a principal or
Superintendent that the student poses an immediate threat of harm to self or others. Any
such removal will be subject to the appropriate due process procedures and in accordance
with law.

Mo student may be confined alone unattended in an enclosed space from which the student
is physically prevented from leaving except in an emergency situation while awaiting the
arrival of law enforcement personnel. For the purpose of this policy, a student is unattended
if no person has visual contact with the student, and a locked space is a space that the
student cannot reasonably exit without assistance.

Enforcement

Building principals are responsible for the development of additional rules and procedures
regarding student conduct needed to maintain proper behavior in schools under their
supervision. All such rules and procedures shall be consistent with Board-adopted
discipline policies and regulations.

Special School District of St. Lows County, Missouri
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Policy: JG
Page 2 of 2

District teachers have the authority and responsibility to make and enforce necessary
rules for internal governance in the classroom, subject to review by the building principal.
The Board expects each teacher to maintain a satisfactory standard of conduct in the
classroom. All District staff are required to enforce District policies, regulations and
procedures in a manner that is fair and developmentally appropriate and that considers
the student, the individual circumstances involved, and the student’s IEP or Section 504
Plan if applicable.

Any time a referral that warrants formal disciplinary action is submitted, a reasonable
effort will be made by the principal or designee to either contact the parent or guardian
by written notice, through the mail, or by direct telephone contact.

All employees of the District shall annually receive instruction related to the specific
contents of the District’s discipline policy and any interpretations necessary to implement
the provisions of the policy in the course of their duties, including, but not limited
to, approved methods of dealing with acts of school vielence, disciplining students with
disabilities, and instruction in the necessity for and requirements of confidentiality.

Adopted: February 10, 1986

Revised: June 27, 2017
August 13, 2013

July 15, 2008
June 17, 2003
April 24, 2001
July 23, 1998
September 13, 1988

Cross Refs:  AC, Prohibition Against Discrimination, Harassment and Retaliation
AH, Use of Tobacco Products and Imitation Tobacco Products
ECD, Traffic and Parking Controls
EGAAA, Reproduction of copyrighted Materials
GBH, Staff/Student Relations
IKFB, Graduation Exercises
ILA. Test Integrity and Security
JGGA, Behavior Intervention Strategies

Legal Refs: §§160.261- .263, 167161, .171, 171.011, RSMo
Safe and Drug-Free Schools and Communities Act, 20 U.S.C. §§
7101 — 7165
Beussink v. Woodland R-IV Sch. Dist. 30 F.Supp.2d 1175 (E.D.Mo. 1998)
http://revisor.mo.gov/main/Home.aspx
http://statecodesfiles. justia.com/us/20 1 2/ title-20/chapter- 70/ subchapter-
iv/part-a/section-7101/section-7 101 .pdf

Special School District of St. Louis County, Missouri



JG-R- Student Discipline

Board Regulation: JG-R
Page 1 of 13

STUDENT DISCIPLINE

The Student Code of Conduet 15 designed to foster student responsibility, respect for others, and
to provide for the orderly operation of District schools. No code can be expected to list each and
every offense that may result in disciplinary action; however, it is the purpose of this code to list
certain offenses which, if committed by a student, will result in the imposition of a certain
disciplinary action. Any conduct not included herein, or any aggravated circumstance of any
offense or any action involving a combination of offenses may result in disciplinary consequences
that extend beyond this code of conduct as determined by the principal, Superintendent and/or
Board of Education. In extraordinary circumstances where the minimum consequence is judged
by the Superintendent or designee to be manifestly unfair or not in the interest of the District, the
Superintendent or designee may reduce the consequences listed in this policy, as allowed by law.
This code includes, but is not necessarily limited to, acts of students on District property, including
playgrounds, parking lots and District transportation, or at a District activity, whether on or off
District property. The District may also discipline students for off-campus conduct that negatively
impacts the educational environment, to the extent allowed by law. Any suspension with a
recommendation of more than 10 days of suspension will require that a Discipline Hearing be held.

Students with disabilities will be disciplined pursuant to applicable law in accordance with this
regulation and Policy JG, as applicable, and in accordance with Policy JGE. Out of School
Suspensions, Students with Disabilities.

Reporting to Law Enforcement

It is District policy to report all crimes occurring on District property to law enforcement,
including, but not limited to, the crimes the District is required to report in accordance with law.
Policy JCF includes a list of crimes the District is required to report.

The principal or designee shall, as soon as possible, notify the appropriate law enforcement
agency and Superintendent if a student is discovered to possess a controlled substance or weapon
in violation of the District's policy. In addition, the Superintendent or designee shall notify the
appropriate division of the Family Court upon suspension for more than ten (10) days or
expulsion of any student of whom the District is aware is under the jurisdiction of the court.

Documentation in Student's Discipline Record

The principal, designee, or other administrators, or school staff will maintain all discipline
records, as deemed necessary for the orderly operation of the schools and in accordance with law
and Policy JGF.

Conditions of Suspension, Expulsion, and other Disciplinary Consegquences

All students who are suspended or expelled, regardless of the reason, are prohibited from
participating in or attending any District activity or being on or near District property or the
location of any District activity for any reason unless permission is granted by the Superintendent
or designee. When appropriate, the District may prohibit students from participating in activities
or restrict a student's access to 88D or partner district property as a disciplinary consequence, even
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Board Regulation: JG-R
Page 2of 13

if a student is not suspended or expelled from school. Likewise, a student may become ineligible
for or be required to forfeit any honors and awards as a disciplinary consequence.

In accordance with law, any student who is suspended for any offenses listed in §160.261, RSMo,
or any act of violence or drug-related activity defined by Policy JGF as a serious violation of
school discipline shall not be allowed to be within 1,000 feet of any District property or any
activity of the District, regardless of whether the activity takes place on District property, unless
one of the following conditions exist:

1. The student is under the direct supervision of the student's parent, legal guardian, custodian or
another adult designated in advance, in writing, to the student's principal by the student’s
parent, legal guardian, or custodian, and the Superintendent or designee has authorized the
student to be on District property.

2. The student is enrolled in and attending an alternative school that is located within 1,000 feet
of a public school in the District.

3. The student resides within 1,000 feet of a public school in the District and is on the property
of his or her the student’s residence.

Students who violate the prohibitions in this section may be suspended or expelled in accordance
with the offense, "Failure to Meet Conditions of Suspension, Expulsion or Other Disciplinary
Consequences,” listed below.

Pursuant to law, no student will be confined in an unattended, locked space, except in an
emergency situation, while awaiting the arrival of law enforcement personnel.

Impact on Grades
As with any absence, absences due to an out-of-school suspension may result in the student

earning a lower grade in accordance with the District's policy on absences. Unless otherwise
specified by law or District policy, a student will be allowed to make up work missed due to
suspension (see regulation JED-R).

Prohibited Conduct

The following are descriptions of prohibited conduct as well as potential consequences for
violation. Building-level administrators are authorized to more narrowly tailor potential
consequences as appropriate for the age level of students in the building. All consequences must
be within the ranges established in this regulation. In addition to the consequences specified here,
school officials will notify law enforcement officials and document violations in the student's
discipline file pursuant to law and Board policy.

Academic Dishonesty

Cheating on tests, assignments, projects, or similar activities; plagiarism; claiming credit for

another person's work; fabrication of facts, sources or other supporting material: unauthorized

collaboration; facilitating academic dishonesty; use of all unauthorized electronic devices; and

other misconduct related to academics.

First Offense Mo credit for the work, detention, in-school suspension, grade
reduction, community service, or replacement assignment.

Special School District of St. Louis County, Missouri
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Subsequent Offense

No credit for the work, detention, in-school suspension, grade
reduction, community service, course failure, or removal from
extracurricular activities,

Arson
Starting or attemptin

to start a fire or causing or attempting to cause an explosion.

First OfTense

Principal/student conference, community service, detention, in-school
suspension, 1-180 days out-of-school suspension, or expulsion.
Restitution, if appropriate. Police notification.

Subsequent Offense

1-180 days out-of-school suspension or expulsion. Restitution, if
appropriate. Police notification.

Assault

1. Using physical force, including but not limited to hitting, striking, or pushing to cause or
attempt to cause physical injury, placing another person in apprehension of immediate
physical injury; recklessly engaging in conduct that creates a grave risk of death or serious
physical injury; causing physical contact with another person knowing the other person will
regard the contact as offensive or provocative, or any other act that constitutes criminal

assault in the third or fourth degree.

First Offense

Principal/student conference, police notification, detention, in-school
suspension, 1-180 days out-of-school suspension.

Subseguent Offense

Principal/student conference, police notification, detention, in-school

suspension, 1-180 days out-of-school suspension, or expulsion.

2. Knowingly causing or attempting to cause serious physical injury or death to another person,
recklessly causing serious physical injury to another person, or any other act that constitutes
assault in the first or second degree.

First Offense

Police notification, 1-180 days out-of-school suspension or expulsion.

Subsequent Offense

Police notification, expulsion.

Automobile/Vehicle Misuse

Uncourteous or unsafe driving on or around District property, unregistered parking, failure to move
vehicle at the request of school officials, failure to follow directions given by school officials or

failure to follow established rules for parking or driving on Distriel property.

First Offense Suspension or revocation of parking privileges, detention, in-school
suspension, community service, or 1-10 days out-of-school
suspension,

Subsequent Offense | Revocation of parking privileges, detention, in-school suspension,
community service, or 1-10 days out-of-school suspension.

Bullying and Cyberbullying (See Board Policy JFCF)

Bullying:

1. Intimidation, unwanted aggressive behavior, or harassment.

2. That is repetitive or is substantially likely to be repeated and causes a student to fear for their

physical or personal safety or property.

Special School District of St. Louis County, Missouri
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3. That substantially interferes with the educational performance, opportunities, or benefits
ol any student without exception.

4. That substantially disrupts the orderly operation of the school and is characterized by a real or
perceived imbalance of physical or social power between the perpetrator and the target.

Bullying may consist of:

1. Physical actions, including violence, theft, property damage, or gestures.

2. Oral, electronic, or written communication, including name-calling, put-downs, extortion, or
threats.

3. Any threat of reprisal or retaliation for reporting of such acts.

Cyberbullying
1. Bullying through the transmission of a communication including, but not limited to:
a. A message, text, sound, or image by means of an electronic device including, but not
limited to:
= a telephone, wireless telephone, or other wireless communication device, computer, or
Pager.

Cyber Threats
Online materials that threaten or raise concerns about violence against others, suicide or self-
harm. ~ I
First Offense Principal/student conference, community service, peer-mediation,
detention, in-school suspension, or 1-180 days out-of-school
suspension, police notification.

Subsequent Offense | Principal/student conference, community service, detention, in-school
suspension, or 1-180 days out of school suspension, expulsion and
police notification.

Bus or Transportation Misconduci (See Board Policy JFCC)

Discipline for any offense committed by a student on transportation provided by or through the
District shall be addressed in the same manner as if the offense had been committed at the student's
assigned school. In addition, transportation privileges may be suspended or revoked.

Dishonesty
Any act of lving, whether verbal or written, including forgery.
First Offense Mullification of forged document. Principal/student conference,

B community service, detention, or in-school suspension.
Subseguent Offense | Nullification of forged document. Principal/student conference,
communityservice, detention, in-school suspension, or 1-180 days
out-of-school suspension.

Disrespectful or Disruptive Conduct or Speech (see Board Policy AC if illegal harassment
or discrimination is involved)

WVerbal, written, pictorial or symbolic language, clothing or gesture that is directed at any person
that is in violation of District policy or is otherwise rude, vulgar, defiant, considered inappropriate
in educational settings or that materially and substantially disrupts classroom work, school

Special School District of 5t. Louis County, Missouri
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activities or school functions. Students will not be disciplined for speech in situations where it is

protected by law.
First Offense Principal/student conference, community service, detention, in-school

Subsequent Offense | Principal/student conference, community service, detention, in-school
suspension, or 1-180 days out-of-school suspension, police
notification.

Dirugs/Alcohol (see Board Policies JFCH and JHCD)
1. Possession, sale, purchase, or distribution of any over-the-counter drug, herbal preparation
or imitation drug ot herbal preparation.
First Offense Police notification, in-school suspension or 1-180 days out-of-school
suspension.
Subsequent Offense | Police notification, 1-180 days out-of-school suspension or expulsion.

2. Possession of drug paraphernalia, or possession of or attendance while under the influence
of, or soon after consuming any unauthorized prescription drug, alcohol, narcotic
substance, unauthorized inhalant, counterfeit drug, or imitation controlled substances,
including controlled substances and illegal drugs defined as substances identified under
schedules L, 1L, 111, IV, or V in section 202{c) of the Controlled Substances Act.

First Offense Police notification, in-school suspension, 1-180 days out-of-school

suspension. N o

Subsequent Offense | Police notification, 1-180 days out-of-school suspension, or expulsion.

3. Sale, purchase, or distribution of any prescription drug, alcohol, narcotic substance,
unauthorized inhalant, counterfeit drug, imitation controlled substances or drug-related
paraphernalia, including controlled substances and illegal drugs defined as substances
identified under schedules I, 11, III, IV, or V in section 202(c) of the Controlled
Substances Acl )

First Offense Police notification, 1-180 days out-of-school suspension or expulsion.

Subsequent Offense | Police notification, 1-180 days out-of-school suspension or expulsion.

Note: Discipline for the above violations may be modified based upon the student
completing adrug/alcohol treatment program. Administration will consider this on a case-
by-case basis.

Extorfion
Threatening or intimidating any person for the purpose of obtaining money or anything of
value.

First Offense Principal/student conference, peer-mediation, detention, in-school
suspension, community service, or 1-10 days out-of-school
suspension,

Subsequent Offense | In-school suspension, detention, community service, 1-180 days out-
of-school suspension or expulsion.

Special School District of St. Louis County, Missouri
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Failure to Care for or Return Disirict Property
Loss of, failure to return, or damage to District property including, but not limited to, books,
computers, calculators, uniforms, and sporting and instructional equipment.

First Offense Restitution, report card or transcripts may be held until dispute is
settled, community  service, principal/student conference,
detention, or in-school suspension, police notification.

Subsequent Offense | Restitution, report card or transcripts may be held until dispute
is settled, community service, detention or in-school suspension,
police notification.

Failure to Meet Conditions of Suspension, Expulsion or Other Disciplinary Consequences
Violating the conditions of a suspension, expulsion or other disciplinary consequence
including, but not limited to, participating in or attending any District-sponsored activity or
being on or near District property or the location where a District activity is held. See the
section of this regulation titled, "Conditions of Suspension, Expulsion and Other Disciplinary
Consequences.”

As required by law, when the District considers suspending a student for an additional period
of time or expelling a student for being on or within 1,000 feet of SSD or partner district
property during a suspension, consideration will be given to whether the student poses a threat
to the safety of any child or school employee and whether the student's presence is disruptive
to the educational process or undermines the effectiveness of the District's disciplinary policy.
First Offense WVerbal warning, detention, 1-180 days out-of-school suspension,
or expulsion.Report to law enforcement for trespassing, if expelled.
Subsequent Offense | In-school suspension, 1-180 days out-of-school suspension, or
expulsion. Report to law enforcement for trespassing, if expelled.

False Alarms vee also Threats or Verbal Assauli”)

Tampering with emergency equipment, setting off false alarms, making false reports:
communicating a threat or false report for the purpose of frightening or disturbing people,
disrupting the educational environment, or causing the evacuation or closure of District
roperty.

First Offense Restitution. Principal/student conference, detention, in-school
suspension, community service, 1-180 days out-of-school suspension,
expulsion, police notification.

Subsequent Offense | Restitution. Principal/student conference, community service,
detention, in-school suspension, 1-180 days out-of-school
suspension, expulsion, police notification.

Fighting (see also "Assault")
Mutual combat in which both parties have contributed to the conflict either verbally or by

physical action,

First Offense Principal/student conference, peer mediation, community service, in-
school suspension, or 1-180 days out-of-school suspension, police
notification.

Special School District of St. Louis County, Missouri
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' Subsequent Offense | Principal/student conference, peer mediation, community service, in-
school suspension, 1-180 days out-of-school suspension, expulsion,
| police notification.

Gambling
Betting on an uncertain outcome, regardless of stakes; engaging in any game of chance or
activity in which something of real or symbolic value may be won or lost. Gambling includes,
but is not limited to, betting onoutcomes of activities, assignments, contests, and games.
First Offense Principal/Student conference, loss of privileges, community service,
detention, or in-school suspension.
Subsequent Offense | Principal/Student conference, loss of privileges, community service,
detention, in-school suspension, or 1-10 days out-of-school suspension

Harassment, including Sexual Havassment (see Board Policy AC and note that additional

provisions of the code of conduct may apply to the student’s behavior)

I. Use of material of a sexual nature or unwelcome verbal, written or symbolic language
based on gender, race, color, religion, sex, sexual orientation, national origin, ancestry,
disability or any other characteristic protected by law.

First Offense Principal/student conference, community service, detention, peer-
mediation, in-school suspension, 1-180 days  out-of-school
suspension, expulsion, police notification.

Subsequent Offense | Principal/student conference, community service, detention, in-school

suspension, peer-mediation, 1-180 days out-of-school suspension,

expulsion, police notification.

2. Unwelcome physical contact of a sexual nature or that is based on gender, race, color,
religion, sex, sexual orientation, national origin, ancestry, disability, or any other
characteristic protected by law.

First Offense In-school suspension, peer-mediation, 1-180 days out-of-school

suspension, expulsion, police notification.

Subsequent Offense | Principal/Student conference, community service, detention, in-school

suspension, peer-mediation, 1-180 days out-of-school suspension,

expulsion. police notification. B -

3. Student is found “responsible” for sexual harassment under Title IX upon conclusion of a
formal complaint under policy AC.

Any Offense 10-180 days out-of-school suspension, expulsion.

Huazing (see Board Policy JFCG)

Any activity, on or off school grounds, that a reasonable person believes would negatively
impact the mental or physical health or safety of a student or put the student in a ridiculous,
humiliating, stressful, or disconcerting position for the purposes of initiation, affiliation,
admission, membership, or maintenance of membership in any group. class, organization,
club or athletic team including, but not limited to, a grade level, student organization or
District-sponsored activities. Hazing can occur even when all students involved are willing
participants,
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First OfTense Principal/student conference, in-school suspension, removal from
activity, community service, peer-mediation, or 1-180 days out-of-
school suspension or expulsion.

Subsequent Offense | Removal from activity, 1-180 days out-of-school suspension, or
expulsion,

Incendiary Devices or Fireworks

Possessing, displaying, or using matches, lighters, or other devices used to start fires, unless
required as part of an educational exercise and supervised by District staff, possessing, or
using fireworks.

First Offense Confiscation. Warning, principal/student conference, detention or in-
school suspension, communily service, police notification, or 1-10
days out of school suspension.

Subsequent Offense | Confiscation, Principal/student conference, community service, police
notification, detention, in-school suspension, or 1-10 days out-of-
school suspension.

Insubordination
Student's willful failure to follow directions of school District personnel, school expectations,
and/or classroom or building rules.

First Offense Principal/student conference, community service, detention, in-
school suspension, or 1-10 days out-of-school suspension.

Subsequent Offense | Principal/student conference, community service, detention, in-
school suspension, or 1-180 days out-of-school suspension, or
expulsion,

Leaving Class/Campus Withowt Permission - Elopement (Ouwt of Assigned Area)
Student's not in assigned area, leaving classroom, or leaving campus without following District
or classroom procedures.

First Offense Principal/student conference, detention, community service, in-school
suspension, 1-10 days out of school suspension.

Subsequent Offense | Principal/student conference, detention, community service, in-school
suspension, |-10 days out of school suspension.

Nuisance ltems
Possession or use of items such as toys, games, and electronic devices that are not authorized for
educational purposes. )
First Offense Confiscation. Community service, principal/student conference,
detention, or in-school suspension.

Subsequent Offense | Confiscation. Community service, principal/student conference,
detention, in-school suspension, or 1-10 days out-of-school
suspension.

Public Display of Affection
Consensual physical contact that is inappropriate for the school setting including, but not
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limited to, kissing and groping.
First Offense Principal/student conference, detention, or in-school suspension.
Subsequent Offense | Principal/student conference, detention, in-school suspension, or 1-10
days out-of-school suspension,

Safety and Security Cameras/Equipment
Student may not tamper with school cameras and/or security equipment during the school
day or after school activities.

First Offense Restitution. Principal/student conference, detention, community
services, in-school suspension, 1-180 days out-of-school suspension,
expulsion, or police notification.

Subsequent Offense | Restitution.  Principal/student  conference, community  service,
detention, in-school suspension, 1-180 days out-of-school suspension,
expulsion, or police notification.

Safety Violation
Failure to comply with classroom, shop, lab, or building safety rules. This is inclusive of horseplay
(engaging in unauthorized activities, which may cause harm or personal injury to self or others
without malicious intent).

First Offense Principal/student conference, community service, peer mediation,
detention, in-school suspension, 1-180 days out-of-school suspension.
Subsequent Offense | Principal/student conference, community service, peer-mediation,
detention, in-school suspension, 1-180 days out-of-school suspension.

Sexting and/or Possession of Sexually Explicit, Vulgar or Violent Material (see Board Policy
AC)

Students may not possess or display, electronically or otherwise, sexually explicit, vulgar, or
violent material including, but not limited to, pornography or depictions of nudity, violence, or
explicit death or injury. This prohibition does not apply to curricular material that has been
approved by District staff for its educational value. Students will not be disciplined for speech in
situations where it is protected by law. o ~

First Offense Confiscation, loss of electronic privileges, Principal/Student
conference, detention, community service, or in-school suspension, or
1-180 days out-of- school suspension, police notification.
Subsequent Offense | Confiscation, loss of electronic privileges, Principal/Student
conference, community service, detention, in-school suspension, 1-
180 days out-of- school suspension, expulsion, police notification.

Sexual Activity
Consensual acts of sex or consensual simulation of sex acts including, but not limited to,
intercourse or oral or manual stimulation.

First Offense Principal/student conference, detention, in-school suspension, or
1-180 days out-of-school suspension, police notification.
Subsequent Offense| Principal/student conference, detention, in-school suspension, 1-180
days out-of-school suspension, expulsion, police notification
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Technology Misconduct (see Board Policy EHB and KKB and EHB-R)

. Attempting, regardless of success, to gain unauthorized access to a technology
system or information; using District technology to connect to other systems in
evasion of the physical limitations of the remote system; copying of District files
without authorization: interfering with the ability of others to utilize District
technology; using technology to secure a higher level of privilege withoutl
authorization; introducing computer viruses, hacking tools, or other
disruptive/destructive programs; or using District technology to evade or disable a
filtering/blocking device.

First Offense Restitution. Principal/student conference, loss of user privileges,
community  service, detention, in-school suspension. police
- notification, or 1-180 days out- of-school suspension.

Subsequent Offense . Restitution. Loss of user privileges, community service, 1-180 days

out-of- school suspension, police notification, or expulsion.

2. Using, displaying, or turning on pagers, cell phones, personal laptops, or any other
personal electronic devices during the regular school day, including class change time,
mealtimes, or instructional class time, unless the use is part of the instructional
program, required by a District-sponsored class or activity, or otherwise permitted by

~the building principal (see Academic Dishonesty).

‘First Offense Confiscation, principal/student conference, community service, loss

. of privileges, detention, or in-school suspension.

Subsequent Offense | Confiscation, principal/student conference, community service, loss
of privileges, detention, in-school suspension, 1-180 days out-of-
school suspension or expulsion.

3. Violations, other than those listed in 1 or 2 above, of Board Policy EHB, Regulation
EHB-R, or any policy or procedure regulating student use of personal electronic
devices.

First Offense Restitution. Principal/student conference, detention, or in-school

suspension.

Subsequent Otfense | Restitution. Loss of user privileges, 1-180 days out-of-school

suspension, or expulsion.

4. Use of audio or visual recording equipment in violation of Board Policy KKB.

First OfTense Confiscation. Principal/student conference, detention, in-school

suspension, or 1-10 days out-of=school suspension

Subsequent Offense | Confiscation. Principal/student conference, detention, in-school

suspension, or 1-10 days out-of-school suspension.

Theft
Attempted theft or knowing possession of stolen property.

principal/student conference, detention, in-school suspension, or

1-180 days out-of-school suspension, police notification,

| Subsequent Offense | Return  of or restitution for properly, community service,
principal/student conference, detention, in-school suspension, or 1-

First Offense Return of or restitution for property, community service, ‘
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180 days out-of-school suspension, police notification.

Threats or Verbal Assault
WVerbal, written, pictorial, or symbolic language or gestures that create a reasonable fear of

physical injury or property damage (see Cyberbullying).

First Offense

Principal/student conference, peer-mediation, community service, |
detention, in-school suspension, 1-180 days out-of-school suspension,
or expulsion, police notification.

Subsequent Offense

Principal/student conference, peer-mediation, community service, in-
school suspension, 1-180 days out-of-school suspension, or expulsion,
police notification.

Tobacco Possession or Use

1. Possession of any tobacco products, electronic cigarettes (vaping products), other nicotine
delivery products, imitation tobacco products, as defined in Policy AH, or lighters on District
property, District transportation, or at any District activity, Nicotine patches or other
medications used in a tobacco cessation program may be possessed in accordance with

District Policy JHCD.

First Offense

Confiscation of prohibited product, or item. Principal/student
conference, community service, detention, or in-school suspension.

Subsequent Offense

Confiscation of prohibited product, or item. Detention, in-school
suspension,  community  service, or 1-10 days out-of-school
SUspension.

2. Use of any tobacco products, electronic cigarettes, (vaping products), imitation tobacco
products or other nicotine-delivery products orlighters, as defined in Policy AH, on District
property, District transportation, or at any District activity. Nicotine patches or other
medications used in tobacco cessation program may be used only in accordance with
District policy JHCD,

First Offense Confiscation of prohibited product., or item. Principal/student
conference, community service, detention, in-school suspension, or
1-3 days out-of=school suspension.

Subsequent Offense | Confiscation of prohibited product or item. in-school suspension,
community service, or 1-10 days out-of-school suspension.

Truancy or Tardiness (see Board Policy JED and JED-R)

Absence from school without the knowledge and consent of parents/guardians and/or the
school administration; excessive non-justifiable absences, even with the consent of
parents/guardians; arriving after the expected time class or school begins, as determined by

the District.
First Offense Principal/student conference, detention, community service, or 1-3
days in- school suspension, police notification.
Subsequent Offense | Principal/student conference, community service, detention, or 3-10
days in-school suspension and removal from  extracurricular

activities. Police notification or referral to Children's Division and/or
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‘ Family Court.

Unauthorized Entry

Entering or assisting any other person to enter a District facility, office, locker, orother area
that is locked or not open to the general public: entering or assisting any other person to enter
a District facility through an unauthorized entrance; assisting unauthorized persons to enter
a District facility through any entrance.

First Offense rincipal/student conference, community service, detention, in-school
Euspensian, or 1-180 days out-of-school  suspension, police

otification.
Subsequent Offense  |1-180 days out-of-school suspension or expulsion, police notification.

Unauthorized Groups/Gangs

Gathering related to unauthorized clubs, groups, and/or activities (see Board Policy IGDA).
First Offense Principal/student conference, community service, detention, in-
school suspension, or 1-180 days out-of-school suspension, police
notification. _
Subsequent Offense | 1-180 days out-of-school suspension or expulsion, police notification.

Vandalism (see Board Policy ECA)
Willful damage or an attempt to cause damage to real or personal property belonging to the
District, staff, or students.

First Offense Restitution.  Principal/student conference, community service,
detention, in-school suspension, 1-180 days out-of-school
suspension, or expulsion, police notification.

Subsequent Offense | Restitution. Principal/Student conference, communily service,
detention, in- school suspension, 1-180 days out-of-school
suspension, or expulsion, police notification.

Weapons (see Board Policy JFCI)

1. Possession or use of any weapon as defined in Board policy, other than those defined in
18 U.S.C. §921, 18 U.S.C. § 930(g)2) or § 571.0010 RSMo.

First Offense In-school suspension, 1-180 days out-of-school suspension, one

calendar year suspension or expulsion, unless modified by the

Board vpon recommendation by the Superintendent. Police |

notification.

Subsequent Offense | 1-180 days out-of-school suspension, one calendar year suspension

or expulsion, unless modified by the Boardupon recommendation

by the Superintendent. Police notification. |

2. Possession or use of a firearm as defined in 18 U.5.C. § 921 or any instrument or device
defined in § 571.010, RSMo., or any instrument or device defined as a dangerous weapon in
18 ULS.C. §930(g)2).
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Hoard upon
notification.

First Offense | One calendar year suspension or expulsion, unless modified by the

recommendation by the Superintendent. Police

Subsequent Offense | Expulsion, unless modified by the Board upon recommendation by
the Superintendent. Police notification.

3, Possession or use of ammunition or a component of a weapon.

‘irst Offense In-school suspension, detention, community service, 1-180 days out-
of-school suspension, or expulsion. Police notification.

Subsequent Offense | In-school suspension, detention, community service, 1-180 days out-
of-school suspension or expulsion. Police notification. )

MSIP Refs: 6.6
Date Issued by Superintendent:

Date Revised by Superintendent:

June 24, 2008

December 14, 2021
July 18, 2017
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September 10, 2013
September 14, 2010



JGGA- Behavior Intervention Strateqgies

Policy: JGGA
Page 1 of 2

BEHAVIOR INTERVENTION STRATEGIES

The District has established this policy to ensure the care, welfare, safety, and security of all students,
staff, and others in all school settings, both on and off grounds. This policy applies to:
a.  All Special School District (S5D) personnel employed by Special School District.
b.  All individuals volunteering for the S5D, and
¢.  All individuals performing services on behalf of the SSD in District or other facilities or at the
direction of the S5D.

S5D personnel assigned to schools or facilities not located on SSD premises will follow the schools®
or facilities” policies. If there is a conflict between S5D’s policy and that of the facility, the employee
will notify his or her supervisor and follow the SSD policy until otherwise directed by the S5Ds
superintendent or designee.

Mothing in this policy prevents a school resource officer, police officer employed by the District, or
off-duty police officer from exercising appropriate police authority when attempting to prevent a
criminal act from occurring or when responding to a eriminal act.

For all students whose behavior significantly impedes the learning of the student or others, staff will
provide universal supports throughout the school environment and will implement the process of
functional behavioral assessment and the development/implementation of a behavior intervention
plan.

In a time of crisis, staff will use physical intervention only as a last resort when less restrictive
interventions have failed and the safety of the student or others is at risk. Unless there is a risk of
ijury, S5D personnel will only use intervention technigues for which they have completed District-
approved training. When implementing physical intervention techniques, staff must place primary
emphasis on the safety of the student and others.

SSD personnel who use physical intervention techniques may only do so in the presence of at least
one (1) additional trained adult who is in the line of sight unless no other adult is immediately available
due to an unforeseeable emergency situation.

Physical restraint, mechanical restraint, seclusion, and the secure observation room are to be used only
when

a.  As determined in the student’s IEP or Section 504 plan to address a student’s behavior,

b.  An emergency occurs, in which there is a risk of injury to the student or others, or

. All less restrictive interventions have failed to achieve de-escalation.

The following are prohibited:
a. Prone restraint,
b. Chemical restraint, and
. Aversive interventions.
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Violation of the above may result in disciplinary action up to and including termination.

As soon as possible after the resolution of the crisis:

1. Staff will notify family/guardians unless otherwise agreed in the student’s IEP or Section 504
plan. Motification will be documented,

2. A staff member will re-establish rapport with the student,

3. Debriefing and/or other support (for example, counseling, referral to the Employee Assistance
Plan (EAP), social work) will be made available to the student and to the staff members
involved,

4. Documentation of the incident will be provided to the director electronically and kept on file.

Staff will regularly meet to discuss occurrences of the use of the secure observation room, and/or
restraint. Following any emergency situation, the student’s team shall meet as soon as possible, but
no later than two (2) school days, after the situation occurred.

The Board will receive an annual report on behavior crisis incidents. The District will provide training
about this policy and about seclusion, restraint, and behavior crisis strategies to all staff members who
have contact with students.

Adopted: Aprl 12, 2011 (Effective July 1, 2011}

Revised: May 25, 2017
April 26, 2022

Legal Refs:  §§ 160.261, .263, 563.061, RSMo.
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BEHAVIOR INTERVENTION STRATEGIES

The purpose of this regulation is to provide the information staff need to implement Policy JGGA.

This includes definitions of terms in the policy and information about: (a) training, (b) types of

interventions and the circumstances under which they should be implemented, (c) additional
information about restraint, and (d) notification and documentation.

This regulation is divided into the following sections:

L]
-

*® & 8§ & @

Training for staff

Definitions

The Continuum of Interventions

Specific circumstances, limitations, and puidelines under which physical intervention
techniques are used

Types of restraint

Seclusion, secure observation room

Debriefing and communication

Documentation

Involvement of law enforcement ofTicers

Levels of Training
All District staff are required to complete training in the contents of this policy and regulation and
in seclusion, restraint, and behavior crisis strategies. Depending on the staff’s position and
responsibilities, three levels of training are provided:

1. Level 1 Training shall include the following:

moBRe FE

Information about Policy JGGA and Regulation JGGA-R,
Consequences for not following the policy,

Continuum of prevention techniques,

Universal supports,

Environmental management techniques, and

Continuum of de-escalation techniques.

2. Level 2 training is for instructional school personnel. The training shall include all of Level
1 training, plus the following:

a.

b.

Disability specific information and how a student with specific diagnosis processes
interventions differently,

De-escalation practices and those included in District-recognized crisis intervention
systems,

Appropriate use of physical restraint, through SS8D-recognized crisis intervention
programs,

Frofessionally accepted practices in physical management and use of restraints,
Instruction on methods to explain the use of restraint to the student who is to be
restrained and to the individual student’s family,

Instruction on how to write and/or collect data for a functional assessment,

Instruction on how to write and/or implement a behavior intervention plan,
Appropriate use of seclusion, and
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i. Information on the policy, incident report, documentation, and notification procedure.

3. Training for substitutes and for non-instructional school personnel will be provided as
appropriate for each position.

Definitions

Assistive Technology Device — Any item, piece of equipment, or product system that is used to
increase, maintain, or improve the functional capacities of a student with a disability. This includes
devices provided by an occupational or physical therapist which may temporarily isolate specific
movement patterns intended for the sole purpose of providing postural stability and/or body
alignment, in order to position the student for improved functioning. All therapeutic equipment
and/or techniques which could be deemed as restrictive should only be implemented upon the
recommendation and instruction of a qualified staff member who specializes in positioning and
motor intervention. These are not considered mechanical restraints.

Behavioral Intervention — An individualized instructional and environmental support that teaches
students appropriate behaviors to replace problem behaviors that interfere or impede accessing the
educational environment for self or others. Behavioral interventions are guided by a functional
behavior assessment (FBA) that takes into consideration any known medical, developmental, or
psychological limitation(s) of the student,

Behavior Management — Comprehensive individualized, classroom, school-wide procedures
applied in a proactive manner that constitute a continuum of strategies and methods to support
and/or alter behavior in all students.

Behavior Intervention Plan (BIP ) - A formal detailed plan in the 1EP 10 address problem behaviors
that interfere with or impede accessing the educational environment for self or others. A BIP
includes information regarding the target behavior, behavior goals, and steps to decrease
occurrences of inappropriate behavior and to increase occurrences of desired or replacement
behaviors. BIPs are guided by an FBA. The plan should also include information on progress
monitoring and review of the plan.

Confinement — The act of preventing a student from leaving an enclosed space.
Discipline — Consequences for violating the District’s student code of conduct.

Emergency Situation or Crisis— A situation in which a student’s behavior poses a serious, probable
threat of imminent danger to self or others.

Functional Behavior Assessment (FBA) - A formal systematic process for describing problem
behavior and identifying the environmental factors and surrounding events associated with
problem behavior. The team that works closely with the child exhibiting problem behavior: 1)
observes the behavior and identifies and defines its problematic characteristics, 2) identifies which
actions or events precede (antecedents) and follow the behavior, and 3) determines how often the
behavior occurs. The results of the FBA should be used to develop an effective and efficient
behavior intervention plan.

Individualized Education Program (IEP) — A student’s individualized education program as
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defined by the Individuals with Disabilities Education Act (IDEA).

Law Enforcement Officer — Any public servant having both the power and duty to make arrests for
violations of local, state, or federal law.

Positive Behavior Supports — A range ol instructional and environmental supports to teach
students pro-social alternatives to problem behavior and allow multiple opportunities to practice
pro-social skills and receive high rates of positive feedback.

Physical Restraint - The use of person-to-person physical contact to restrict the free movement of
all or a portion of a student’s body. It does not include briefly holding a student without undue
force for instructional or other purposes, briefly holding a student to calm the student, taking a
student’s hand to transport him or her for safety purposes, physical escort, or intervening in a fight.

School or District Emplovee or Personnel — Any person employed by SSD, volunteering for the
District, or performing services on behalf of the District or at the direction of the District. This
applies to staff employed by Special School District who work for the District, whether employed
or as a volunteer or a contractor on our campuses, including student teachers, school resource
officers (SROs) or employed off-duty police officers, and persons employed by another agency
who are providing educational or related services to students,

Seclusion - The involuntary confinement of a student alone in a room or area that the student is
physically prevented from leaving and that complies with the building code in effect in the District.
Seclusion does not include time-out, in-school suspension, detention, or other appropriate
disciplinary measures.

Section 304 Plan - A student's individualized plan, as defined by Section 504 of the Rehabilitation
Actof 1973,

Continuum of Interventions

When intervening with a student in crisis, staff are to follow a continuum of interventions. The
continuum starts with non-physical intervention, using physical intervention only if necessary to
ensure the safety of the student or others. Staff are only to use interventions that are approved and
taught by the District. Preventative strategies and non-physical interventions within the continuum
include evidence-based practices such as positive behavior supports and behavioral interventions
based on FBAs.

The continuum of interventions includes the following:

A Preventative sirategies - These non-physical strategies are intended to prevent the
escalation of negative behavior to the crisis stage. They include such things as active
listening, encouragement, problem solving, clarifying expectations, redirections,
restructuring the environment, schedules, social skills training, and use of sensory or visual
SUPports.

B. Non-physical intervention — The types of non-physical intervention are explained in the
following paragraphs. In a time of crisis, staff must, whenever possible, first intervene with
non-physical interventions. These interventions include non-verbal de-escalation
technigues, verbal de-escalation techniques, and time-out. It must be noted that at times the
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risk to safety of the student or others may be so great that staff must immediately intervene
physically.

Now-verbal de-escalation technigues are non-physical strategies that do not use verbal
statements or exchanges and are intended to de-escalate negative behavior. Examples
include the use of proximity or personal space, and body language including facial
expressions, gestures, posture, and movement.

Verhal de-escalation technigues are non-physical strategies that involve the use of neutral
voice tone, rate of speech, volume, and appropriate language,

Time-out 15 a brief removal from sources of reinforcement within instructional contexts.
Examples include planned ignoring or changing a seat location,

. Physical intervention - Physical intervention is to be used only when the safety of the
student or others is at risk. Physical intervention strategies are techniques including
personal safety techniques, physically transporting a student to a secure setting, and/or
physical restraint. They may be used only when the safety and well-being of the student,
other students, staff, or other persons are threatened, and only when other avenues of non-
physical crisis intervention have been exhausted or cannot be used because of the
immediacy of the situation. This regulation lists specific circumstances, limitations, and
guidelines under which physical intervention techniques are 1o be used. When
implementing physical intervention techniques, staff must place primary emphasis on the
safety of the student and others.

Personal safety techniques encompass a variety of actions or disengagement procedures
staff members use in order to maintain safety while intervening with a student who is
exhibiting a range of aggressive behaviors. Personal safety techniques include a) methods
to block contact from a dangerous object such as a thrown item, punch, hit, slap, head-butt,
or kick, and b} a variety of procedures to disengage from students attempting to hold,
choke, or bite another person, or pull on the other person’s clothing, hair, or other body
parts. Personal safety techniques do not include physical restraint,

Physical transport is the temporary touching or holding of a student’s hand, wrist, arm,
shoulder, or back for the purpose of moving a student who is acting out or eloping. This
includes assisting the student off the floor to move to another location.

Physical restraint is the person-to-person restriction that immaobilizes or reduces the
mobility and ability of a student to move their torso, arms, legs, or head freely for one
minute or more. Physical restraint may not be used as a punitive form of discipline, as a
threat to control the student, or to coerce compliant behavior.

Seclusion is the involuntary confinement of a student alone in a room or area that the
student is physically prevented from leaving and that complies with the building code in
effect in the District. Seclusion does not include time-out, in-school suspension, detention,
or other appropriate disciplinary measures,

Secure Observation Room is a specially designed room in which the door is locked and
students are continuously observed. Visual monitoring must occur through a technology-
supported device using a camera and monitor and/or line of site vision.
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Specific Circumstances, Limitations, and Guidelines Under Which Physical Intervention
Technigues are Used

Physical Interventions are to be used only
a. As a last resort when the safety of the student, other students, staff, or other persons is
threatened, and only when other avenues of non-physical crisis intervention and/or less
intrusive interventions have been exhausted, or
b. In animminently physically threatening situation, when the safety of others is in imminent
danger,

Except for situations presenting the imminent risk of physical harm to individuals, non-physical
intervention strategies must be exhausted before using physical interventions.

Physical interventions will be:
a. Used only for as long as necessary to resolve the actual risk of danger or harm that
warranted the use of physical intervention,
b. Used only with continuous monitoring of the student’s breathing and circulation,
c. No greater than the degree of force necessary to protect the student or other persons from
imminent bodily injury,
d. Applied only by 55D personnel trained in its proper use.

Physical interventions will not:

a. Place a student in any position that puts pressure or weight on the chest, lungs, sternum,
diaphragm, back, neck, or throat,
Include a prone restraint,
Obstruct views of the student's face,
Obstruct the student’s respiratory airway, impair the student's breathing or respiratory
capacity, or restrict the movement required for normal breathing to cause positional or
postural asphyxia,
Place pressure or weight on, or causes the compression of the student's chest, lungs,
sternum, diaphragm, back, abdomen, or genitals,
Obstruct the student's circulation of blood,
Involve pushing on or into the student's mouth, nose, eyes, or any part of the face, or
involves covering the face or body with anything including, but not limited to, soft objects
such as pillows, blankets, or washcloths,
Endanger the student’s life or significantly exacerbate the student's medical condition,
Be purposely designed 1o inflict pain,
Restrict the student from communicating. If an employee physically restrains a student
who uses sign language or an augmentative mode of communication as the student's
primary mode of communication, the student shall be permitted to have the student's hands
free of restraint for brief periods unless an employee determines that such freedom appears
likely to result in harm to self or others.
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Tvpes of Restraint

Chemical restraint — Administration of a drug or medication to manage a student’s behavior. This
does not include medicine given in response to a seizure or allergic reaction. Chemical restraints
shall never be used by SSD personnel. If involved in a situation consistent with the guidelines in
this regulation, a law enforcement official will use chemical restraints in accordance with the
officer’s policies and professional standards,

FProne restraint — Placing an individual's body face-down upon any surface while applying
pressure to the individual’s torsoe, shoulders, hips, and/or legs to physically prevent the individual
from moving from the prone position. The use of prone restraint at any time for any reason is

prohibited.

Mechanical restraint - The use of any device or equipment to restrict a student’s freedom of
movement. Examples of mechanical restraints include but are not limited to helmets with fasteners,
muffs, and mitts with fasteners, waist straps, head straps, and similar devices, If involved in a
situation consistent with the guidelines in this regulation, a law enforcement official will use
mechanical restraints in accordance with the officer’s policies and professional standards. The term
does not include devices used by trained school personnel that have been prescribed by an
appropriate medical or related services professional and are used for the specific and approved
purposes for which they are designed, such as:

l. Adaptive devices or mechanical supports used to achieve proper body position, balance, or
alignment to allow greater freedom of mobility than would be possible without the use of
such devices or mechanical supports,

2. Vehicle safety restraints when used as intended during the transport of a student in a
moving vehicle, in compliance with the student’s IEP and state and federal regulations,

3. Restraints for medical immobilization, or

4. Orthopedically prescribed devices that permit a student to participate in activities without
risk of harm.

Mechanical restraints intended to prevent self-injurious behavior will be used only:

In compliance with the student’s IEP, and

Based upon consultation with a physician, and

Adter less restrictive measures have been shown to be ineffective,

With a plan to use, fade, and monitor the use of the mechanical restraint included in the
behavior plan.

B b —

Mechanical restraints will not;

a. Obstruct views of the student’s face,

b. Obstruct the student's respiratory airway, impair the student's breathing or respiratory
capacity, or restrict the movement required for normal breathing to cause positional or
postural asphyxia,

c. Place pressure or weight on or causes the compression of the student's chest, lungs,
sternum, diaphragm, back, abdomen, or genitals,

d. Obstruct the student's circulation of blood,

e. Involve pushing on or into the student’s mouth, nose, eyes, or any part of the face or
involves covering the face or body with anything including, but not limited to, soft objects
such as pillows, blankets, or washcloths,
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f. Endanger the student’s life or significantly exacerbate the student's medical condition,

g. Be purposely designed to inflict pain,

h. Restrict the student from communicating. If an emplovee physically restrains a student who
uses sign language or an augmentative mode of communication as the student's primary
mode of communication, the student shall be permitted to have the student's hands free of
restraint for brief periods unless an employee determines that such freedom appears likely
to result in harm to selt or others.

Physical restraint — Person-to-person restriction that immobilizes or reduces the mobility and
ability of a student to move his or her torso, arms, legs, or head freely for one minute or more.
Physical restraints may not be used as a punitive form of discipline, as a threat to control the
student, or to coerce compliant behavior,

Seclusion and Secure Observation Room

A secure observation room (SOR) is a specially designed room in which the door is locked and
students are continuously observed. Visual monitoring must oceur through a technology-supported
Jevice using a camera and monitor and/or line of site vision. The SOR shall only be used:

a. With parental approval as stated on the IEP or 504 Plan, or

b. In an emergency situation.

The SOR may not be used as a punitive form of discipline. Trained stalT who are able to see and
aear the student at all times must continually monitor and assess any student in a secure observation
:oom. Monitoring shall take place no less than every thirty (30) seconds and shall be through line-
af-sight visualization or through a technology-supported device using a camera and monitor. The
student may remain until staff determine that the student no longer presents a safety risk to self or
sthers

Debriefing and Communication

1. Staff Debriefing - Staff will regularly meet to discuss occurrences of use of the SOR,
seclusion, or restraint. Following any emergency situation, the student’s team shall meet
as sopon as possible, but no later than two (2) school days, after the situation ocourred. The
following are points that should be considered in the debriefing and in planning for possible
future occurrences:

a. s the behavior resulting in restraint or seclusion?

b. If the behavior is not isolated, what does our data tell us about the behavior (e.g., when
it began, increasing, decreasing, how often)?

¢. What was the duration and intensity of the behavior before the restraint was initiated?

Who was involved in the restraint?

Are all staff involved in the restraint fully trained in all units on nonviolent crisis

intervention? Is an informal refresher necessary?

f.  Are there other nonphysical interventions that could be utilized prior to using restraint
should the behavior occur again?

g. What was the risk (e.g., likelihood of injury and severity of harm) to the student?

h. What was the risk (e.g., likelihood of injury and severity of harm) of harm to others?

i. Does the student have any factors that should be considered in the use of restraint such

oA
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as medical conditions, history of trauma, use of medications, or high body mass that
may contribute to risk?

j. What were the risks and benefits of using the restraint? Are there alternative crisis

intervention options or ways to mediate risk that could be considered?

k. What is the nature of the student’s disability and how might the disability be impacting
behaviors?

I.  Are there patterns of behavior the team should consider (e.g., time of day, settings,

activities) that occur immediately prior to behavior?

Is there anything in the IEP about the student’s behavior?

Is there anything in the student’s evaluation report about the behavior? If “yes,” how

recently was the student evaluated? If “no,” is another evaluation called for?

o. Is there a behavior intervention plan in the [EP? If “yes,” what does it say? Was it

followed? If “no,” why not?

Should a behavior intervention plan be written or revised?

q. What additional supports will be made available to the student (e.g., environmental or
scheduling changes, counseling, instruction on alternative skills or behaviors,
debriefing)?

r. What additional supports will be made for staff (e.g., training, behavioral support,
personal protective equipment, structured debriefing, and rational detachment)?

5. How will staft be made aware of these supports?

t. Did the team re-establish rapport and debrief with the student after the restraint?

u. Other factors?

Re-establishing Rapport — Following any emergency situation, a staff member will

reestablish rapport with the student according to the District’s crisis intervention training

program.
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Notice to Families/Guardians

Except as otherwise specified in a student's IEP or Section 504 plan, following an emergency
situation involving the use of seclusion or restraint, the family/guardian of the student shall be
notified through verbal or electronic means of the incident as soon as possible, but no later than
one hour after the end of the school day of the incident. Family/guardians will be informed at that
time that they shall receive a written report of the incident.

The family/guardian shall receive a written report of the emergency situation within five school
days of the incident. The written incident report shall include all of the following:

A

Sl ol

Date, time of day, location, duration, and deseription of the incident and interventions,
Event(s) that led up to the incident necessitating restraint or seclusion,

A description of the methods of seclusion or restraint used,

Nature and extent of any injury to the student,

MNature and extent of any injury to other students or staff,

Names, roles, and certifications of each employee involved in the use of seclusion or
restraint,

Name, role, and signature of the person who prepared the report,

Name of a school employee the parent or guardian can contact regarding the incident,

A plan to prevent the need for future use of seclusion or restraint, and

ﬂ A statement directing parents and legal guardians to a sociological, emotional, or
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behavioral support organization and a hotline number o report child abuse and neglect.

Documentaiion
TEP or Section 504 Plan

If the IEP team determines, and the family/guardian consents, that a form of restraint may be
appropriate in certain identified situations, the team may set forth the conditions and procedures
in the [EP or 304 plan. These conditions and/or procedures must not violate any S5D policy. Any
use of restraint or seclusion must be limited to what is set forth in the [EP or 504 plan.

If the IEP or 504 plan permits the use of restraint or seclusion, it must also contain a plan to
eliminate the need for their use. Before adding the use of restraint or seclusion to an IEP or 504
plan, the school team must complete a functional behavior assessment and a positive behavior
support plan for the student. The team should include, but not be limited to, the following people:
family/guardian, classroom teacher, or specialists who work with behaviors that interfere with a
student’s ability to participate in their education.

District Documentation

The 55D superintendent or designee shall maintain records documenting the use of restraint and
seclusion by SSD staff. The report will include the following: when, reason for use, duration,
names of staff involved, whether students or staff were injured and the type of injury, name and
age of the student, whether the student has an IEP, BIP, or personal safety plan, when the
family/guardian was notified, if the student was disciplined, and any other documentation required
by federal or state law. When law enforcement officers are involved, who are not District
personnel, documentation is completed as required by the municipality and not by 88D stafT,
unless otherwise explicitly required by law.

Involvement of Law Enforcement Officers

Staff will include a police officer in crisis intervention only:
1. To prevent a erime, to respond when a crime is being committed, or if a crime has been
committed,
2. If approved steps for de-escalation or to ensure the safety of staff and students are
ineffective,
3. If the student is posing a danger to self or others.

Police should become involved only if requested by principal or designee. If an officer becomes
involved, the officer will proceed in accordance with the officer’s policies and professional
standards. The officer will document his‘her involvement and meet documentation requirements
of the officer’s jurisdiction.

A law enforcement officer will use handcuffs only according to the policies of that officer’s law
enforcement agency and according to the officer’s professional standards.

Legal Refs: 160.261,263,563.061, RSMo,
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Parent and Family Engagement in Instructional and Other Programs

The Board believes that the education of each student is a responsibility shared by the school
and the fanuly. Parents and families of all economic, racial and ethnic, cultural, and
educational backgrounds can have positive effects on their children’s learning. The Board
recognizes families as essenfial partners in their c]]jld's academic, social. and emotional
success.

The District objectives for Parent and Family Engagement are to have schools that:

* Build open, honest, and respectful relationships with our parents and families from
cradle to career;

* FEnsure a safe, open environment for parents and families so they may become
engaged in the learning community;

* Make parents and famulies feel welcome in our schools and feel that they are an
essential part of the learning commumnity; and

e Increase opportunities for parents and families to engage in academic learning events,
1.e., school events that are linked to learning.

In order to meet the District’s expectations and objectives for meaningful parent and family
engagement, the District will:

a) Involve fammlies in the development of S5Ds Comprehensive School Improvement
Plan (CSIP), Titfle I A LEA Plan and the development of support and improvement
plans that ufilize the most current evidence-based research on family engagement and
strategies to lower barriers to participation by parents and families.

b) Provide the coordination, technical assistance, and other support necessary to assist and
build the capacity of all participating schools in planning and implementing evidence-
based parent and family engagement activities fo improve smdent academic
achievement and mmprove school performance. Schools will provide families with
multiple modes of commmnication. offer varying times and days for engagement
activities, and provide the structure and support needed for families to access
educational resources. The District and 5SD schools will reach out to families
frequently and strategically to ensure two-way communication is in place to evaluate
family engagement practices.

c) When feasible, coordinate and integrate parent and family engagement sirategies under
Federal Programs® with other relevant Federal, state. and local laws and programs. This
may include sharing information and training opporiunities through workshops, fairs,
resource links, information packets, efc.

d) With the meaningfl involvement of parents and families, conduct an annual evaluation
of 55D7s Parent and Family Engagement Policy. The purpose of the evaluafion is to
examine the content of the policy and the effectiveness of the policy in improving the
academic quality of all schools. Areas to be identified and addressed during the
evaluation include:
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* Barners to family participation including, but not limited to, time and financial
constraints, transportation, childeare, limited English proficiency, etc.

* Needs of parents and family members to assist with the learning of their child and to
engage with school personnel and teachers.

* Fvidence-based strategies to support successful school and family interactions.

e) Use the findings from the annual evaluation to design evidence-based strategies and to
revise the 55D Parent and Family Engagement Policy as needed.

f) Provide for parent and family engagement for all of its students through the Parent
Adwisory Council (PAC) as required by Missouri statute.

g) Ensure that each School will establish a Parent Advisory Council for the purposes of
developing, reviewing, and revising the School Parent and Family Engagement Policy
and to assist in planning and implementing family engagement activities that are linked
to learning. All populations are to be represented on the School Parent Adwvisory
Council. Through the use of open, transparent communication, school adnunistrators
and teachers will build trusting. respectful relationships with families and help families
navigate the educational system.

*Federal Programs include Carl Perkins Act, Title I, and Individuals with Disabilities
Education Act (IDEA).

The Board is committed to providing professional development opportunities to enhance
district staff’ s understanding of effective parent and family engagement strategies. The Board
also recognizes the importance of admunistrative leadership in seffing expectations and
creating a climate conducive to parent and family engagement.

Adopted:  April 9. 1996

Revised: August 8, 2017
February 14. 2012
February 28, 2006
May 27, 2003
April 24, 2001

Cross Refs:  ADF, District Wellness Program
JFH, Student Complaints and Grievances
JHC, Student Health Services and Requirements
JHDA, Surveving, Analyzing or Evaluating Students
KB, Public Information Program
KT Public Solicitations/Advertising in District Facilities
KL, Concemns and Complaints
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PROHIBITION ON SEXUAL HARASSMENT UNDER TITLE IX

The District does not discriminate on the basis of sex in its education programs and activities,
including employment and admissions, as required by Title IX of the Education Amendments of
1972 (Title IX). All forms of sex-based discrimination are prohibited in the district, as further
outlined in policy AC, but this policy focuses exclusively on sexual harassment as defined in Title
IX that oceurs within the education programs and activities of the district. The district will respond
promptly to investigate and address any report or complaint of sexual harassment.

This policy is subject to change and periodic revision to comply with relevant local and federal
law. In all instances, the district will comply with the law as it exists at the time of its
implementation of this policy.

“Sexual harassment under Title IX™ is conduct on the basis of sex within the scope of the district’s
education programs or activities (as defined in this policy) that satisfies one or more of the
following:

1. An employee of the district conditioning the provision of an aid, benefit or service
of the district on an individual’s participation in unwelcome sexual conduct (“quid
pro quo’™);

2, Unwelcome conduct of a sexual nature determined by a reasonable person to be so

severe, pervasive and objectively offensive that it effectively denies a person equal
access to the district's education program or activity; or

3 “Sexual assault”™ as defined in 20 US.C. 1092()6MANV) (e.g. rape, sodomy,

fondling, and incest, as described further below), “dating violence™ as defined in
34 US.CO12291{a) 10), “domestic violence” as defined in 34 US.C. 12291 (a)(8).
or “stalking” as defined in 34 U.S.C. 12291{a)(30).

Definitions Applicable to this Policy
The following definitions are intended for use only for the purposes of this policy:

Actual Knowledge - Notice of sexual harassment under Title IX or notice of allegations of sexual
harassment under Title IX to the distriet’s Title IX coordinator or to any district official who has
the authority to institute corrective measures on behalf of the district or to any employvee of the
district, except where the only district official or employee with actual knowledge is also the
respondent.

Business Days - Days on which the district’s business offices are open.

Complainant - An individual who is alleged to be the victim of conduet that could constitute sexual
harassment under Title [X. A Title IX coordinator who signs a formal complaint is not considered
a complainant.

Dating Violence - Violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim. The existence of such a relationship shall be
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determined based on consideration of the length of the relationship, the type of relationship and
the frequency of interaction between the persons involved in the relationship. Dating violence
includes, but is not limited to, sexual or physical abuse or the threat of such abuse. Dating violence
does not include acts covered under the definition of domestic violence.

Determination af Responsibility - A formal finding of a decision-maker on each allegation of
sexual harassment contained in a formal complaint that the respondent did or did not engage in
conduct constituting sexual harassment under Title IX based on a preponderance of the evidence.

Domestic Violence - Felony or misdemeanor crimes of violence committed by a current or former
spouse or intimate partner of the victim by a person with whom the victim shares a child in
common; by a person who is cohabitating with or has cohabitated with the victim as a spouse or
intimate partner; by a person similarly situated to a spouse of the victim under the domestic or
family violence laws of Missouri: or by any other person against an adult or youth victim who is
protected from that person's acts under the domestic or family violence laws of Missouri.

Educarion Program or Activity - Any part of the district-sponsored instruction or employment in
the disirict, including locations, events or circumstances over which the distriet exercised
substantial control over both the respondent and the context in which the sexual harassment
occurred.

Formal Complaint - A document or electronic submission filed by the complainant or signed by
the Title IX coordinator alleging sexual harassment under Title IX against a respondent and
requesting that the district investigate the allegations. When a complainant files a formal
complaint, the document or electronic submission must have the complainant's physical or digital
signature or otherwise indicate the complainant's identity. A formal complaint may be filed only
by a complainant participating in or attempting to participate in the district’s education programs
or activities.

Informal Resolution Process - Altemnative dispute resolution methods designed to resolve
allegations of sexual harassment without completing the formal complaint process. The purpose
of the process is to restore or preserve equal access to the district’s education programs or activities
for all parties. Such a process may be offered by the Title IX coordinator after a formal complaint
has been filed and after consultation with the district’s attorney as to whether an informal
resolution process will be sufficient to meet the district’s Title IX obligations.

fnvestigative Report « The report of the investigator of a formal complaint.
Party/Parties - Complainant(s) and respondent(s).

Remedies - Upon a final determination of responsibility, remedies are actions taken to restore or
preserve equal access to the district's education programs or activities. These may include
continued or new supportive measures but may also include imposition of more burdensome
requirements, limitations and conditions upon the respondent, as well as disciplinary referral of
the respondent, including suspension, termination or expulsion.
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Repaort - Information provided by a complainant or any other person to the Title X coordinator
when that information indicates, sugpests or alleges misconduct. This includes the intake
information obtained by the Title IX coordinator prior to the filing of a formal complaint.

Respondent - An individual who has been reported to be the perpetrator of conduct that could
constitute sexual harassment under Title IX.

Sexual Assault - This includes all behaviors constituting forcible or nonforcible sexual offenses
within the scope of the Federal Bureau of Investigation's national uniform eriminal incident
reporting system. At present these classifications include any sexual act directed against another
person without the consent of the victim, including instances where the victim is incapable of
consent. Sexual assault specifically includes:

1.

Rape (Except Statutory Rape) - The carnal knowledge of a person, without the
consent of the victim, including instances where the victim is incapable of giving
consent because of their age or because of their temporary or permanent mental or
physical incapacity.

Sodomy - Oral or anal sexual intercourse with another person, without the consent
of the victim, including instances where the victim is incapable of giving consent
because of their age or because of their temporary or permanent mental or physical

incapacity.

Sexual Assault with an Object - To use an object or instrument to unlawfully
penetrate, however slightly, the genital or anal opening of the body of another
person, without the consent of the vietim, including instances where the victim is
incapable of giving consent because of their age or because of their temporary or
permanent mental or physical incapacity.

Fondling - The touching of the private body parts of another person for the purpose
of sexual gratification without the consent of the victim, including instances where
the victim is incapable of giving consent because of their age or because of their
temporary or permanent mental or physical incapacity.

frncest - Nonforcible sexual intercourse between persons who are related to each
other within the degrees wherein marriage is prohibited by Missouri law.

Statutory Rape - Nonforcible sexual intercourse with a person who is under the
statutory age of consent pursuant to Missouri law.

Stalking - Engaging in a course of conduct directed at a specific person that would
cause a reasonable person to fear for his or her safety or the safety of others or
suffer substantial emotional distress.

Suppartive Measures - Nondisciplinary, nonpunitive individualized services offered as

appropriate, as reasonably available, and without fee or charge to the complainant
or the respondent before or after the filing of a formal complaint or where no
formal complaint has been filed. Such measures are designed to restore or
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preacrve cqual acecsa to the distriet's education programs or activities without
unreasonably burdening the other party, including measures designed to protect
the safety of all parties or the district's educational environment or deter sexual
harassment. Supportive measures may include counseling, extensions of deadlines
or other course-related adjustments, modifications of work or class schedules,
safety escort services, mutual restrictions on contact between the parties, changes
in work locations, leaves of absence, increased security and monitoring of certain
areas of the campus, and other similar measures.

Title [X Decision - The comprehensive decisional document of the independent decision-
maker concluding the Complaint Process, as may be amended or affected by the
results of an appeal.

Valuntary Consent - Consent given freely and without coercion.

In creating this policy. the district does not relieve any person under the district’s jurisdiction from
the consequences for violations of other policies and rules of the district meant to establish an
environment conducive to teaching, learning, support services, work and the social and emotional
well-being and development of the students entrusted to the distriet.

If a student alleges sexual misconduct on the part of any district emplovee to any person employed
by the district, that person will immediately report the allegation to the Children’s Division (CD)
of the Department of Social Services in accordance with state law and district policy. Moreover,
nothing in the policy precludes the mandatory or voluntary reporting of any suspected criminal
activity to the appropriate law enforcement agency at any time.

Reporting Sexual Harassment or Title IX Retaliation

Any person may report sexual harassment regardless of whether the person is the alleged victim
icomplainant). However, board members and employees must immediately report to the Title IX
coordinator any incident or behavior that could constitute sexual harassment or retaliation in
accordance with this policy. Reports may be made at any time. including during nonbusiness hours,
by using the telephone number, email address or office address listed below.

The board authorizes the following individuals to serve as the Title IX coordinators for the distriet
and coordinate and implement the distriet's efforts to comply with the requirements of Title IX:

Regarding Students:

Susan Henry, Director of Compliance
Special School District of St. Louis County
12110 Clayton Road

Town and Country, Missouri 63131

Phone: (314) 989-8143

Email: srhenryiassdmo.org

Regarding Employees:
Phillip Boyd, Chief People and Culture Officer
Special School District of St. Louis County
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12110 Clayton Road

Town and Country, Missouri 63131
Phone: (314) 989-8269

Email: pchoydi@ssdmo.org

In the event the Title IX coordinator is unavailable or is the respondent to a complaint, reports

should instead be directed to the compliance officer or alternate compliance officer listed in policy
AC.

Notice of the Policy against Discrimination on the Basis of Sex

The district will provide notice of the district’s prohibition on discrimination on the basis of sex
under district policy and Title IX to students, parents/guardians, employees, applicants for
admission and employment, and all unions or professional associations holding collective
bargaining or professional agreements with the district. The notice will:

1. Include the name or title, office address, email address and phone number of the
Title IX coordinator;

2, Include information on the district’s complaint procedures and complaint process;

i State that the requirement not to discriminate extends to admission and
employment; and

4. Direct inquiries to the Title IX coordinator or the assistant secretary for civil rights
at the U_S. Department of Education.

The district’s policy prohibiting discrimination on the basis of sex and the contact information of
the Title IX coordinator(s) will be prominently displayed on the district’s website and in each
handbook or course catalog.

Retaliation Prohibited

Mo person employed by or associated with the district will intimidate, threaten, coerce or
discriminate against any individual for the purpose of interfering with any right or privilege
secured by Title IX or because the individual has made a report or complaint, testified, assisted,
participated or refused to participate in any manner in an investigation, proceeding or hearing
under Title [X. While the law allows individuals to refuse to participate in a Title IX investigation,
proceeding or hearing, district policy and the law require that employees immediately report to the
Title IX coordinator any knowledge of an allegation of sexual harassment under Title IX, and
employees can be reprimanded or disciplined for failing to do so.

Intimidation, threats, coercion or discrimination, including charges against an individual for code
of conduct violations that do not involve sex discrimination or sexual harassment under Title [X
bt
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arise out of the same facts or circumstances as a report or formal complaint of sexual harassment
under Title IX, for the purpose of interfering with any right or privilege secured by Title IX,
constimutes retaliation. Complaints alleging retaliation must be filed with the Title IX coordinator.

Charging an individual with a code of conduct violation for making a materially false statement in
bad faith in the course of the complaint proceeding is not retaliation, with the understanding that a
determination of responsibility for sexual harassment is not sufficient to conclude that a party made
a materially false statement in bad faith.

Intake and Classification of Reports

The Title IX coordinator will receive and review all reports of sexual harassment even if a formal
complaint has not been filed. The context of behavior can make a difference between conduct
falling within the technical definition of sexual harassment under Title IX and conduct of a sexual
nature that is offensive or hostile in itself, but which does not constitute harassment within that
definition. District policies prohibit both but, for purposes of its Title IX obligations, the district
must specially address cases within the definition under this special, limited-scope policy.

If the Title IX coordinator determines that the report concerns conduct that does NOT involve
sexual harassment under Title IX as that term is defined in this policy or did not occur in the
district’s education program or activity, the Title IX coordinator will use the complaint process in
policy AC or forward the complaint to the individual responsible for implementing policy AC.

Procedures Prior to or without a Formal Complaint

When the Title IX coordinator has actual knowledge of an allegation of sexual harassment under
Title IX in an education program or activity of the distriet, the Title IX coordinator will promptly
contact the complainant and:

1. Provide information about the supportive measures available to the complainant
and inform the complainant that he or she may receive supportive measures without
filing a formal complaint.

2 Consider the complainant’s wishes with respect to supportive measures and
implement appropriate supportive measures.

3. Explain to the complainant the process for filing a formal complaint.
Parties Enrolled in Special Education

In the case of all reports of sexual harassment, if the complainant or respondent has an
individualized education program (IEP) in place, the Title IX coordinator will consult with the
appropriate special education administrator(s) for assistance in determining the appropriate
supportive measures based on the special needs of the student.

If the district determines that a student’s specific circumstances, including disabilities, prevent the
district from gathering evidence sufficient to reach a determination as to the formal complaint or
allegations therein, the district will pursue such measures as are available under district policy and

75



Regulation: ACA
Page 7 of 18

law. Such measures will be designed to restore or preserve the student’s equal access to the
district's education programs or activities.

The Formal Complaint Process

MNothing in this process will interfere with any legal right of a parent/guardian to act on behalf of
a complainant, respondent or party including, but not limited to, filing a formal complaint. If a
student who is not an eligible student pursuant to the Federal Education Rights and Privacy Act
(FERPA) files a formal complaint, the parent/guardian will be notified.

The complainant may file a formal complaint or choose not to file a formal complaint and simply
receive the supportive measures.

If the complainant does not file a formal complaint, the Title IX coordinator may sign a formal
complaint initiating the complaint process. The Title IX coordinator will do so only if initiating
the complaint process against the respondent is not clearly unreasonable in light of the known
circumstances.

If no formal complaint is filed by the complainant or signed by the Title IX coordinator, no

disciplinary action will be taken against the respondent on the grounds of sexual harassment under
Title IX.

Title IX Complaint Process upon Filing of a Formal Complaint

For the purpose of this policy, “complaint™ has the same meaning as “grievance™ under Title IX.
The district’s complaint process will provide a prompt and equitable resolution of complaints and
will:

1. Treat complainants and respondents equitably by providing remedies to a
complainant where a determination of responsibility for sexual harassment has been
made against the respondent;

2 Comply with Title IX regulations before imposing any disciplinary sanctions or
other actions that are not supportive measures against a respondent;

i Require a decision-maker to objectively evaluate all relevant evidence, including
both inculpatory and exculpatory evidence. and not make credibility determinations
based on a person's status as a complainant, respondent or withess;

4. Require that all Title IX coordinators, investigators, those responsible for
facilitating informal resolution processes and decision-makers not have a conflict
of imterest or bias for or against complainants or respondents generally or an
individual complainant or respondent;

5. Presume that the respondent is not responsible for the conduct until a determination
of responsibility is made at the conclusion of the complaint process;
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Follow stated timelines unless the district temporarily delays the complaint process
for good cause (including, but not limited to, the absence of a party, a party's
advisor, or a witness; concurrent law enforcement activity; or the need for language
assistance or accommodation of a disability) and notify the parties in writing of the
reason for a delay, if any; and

Mot require, allow, rely upon or otherwise use questions or evidence that
constitutes, or seeks disclosure of, information protected under a legally recognized
privilege unless the person holding such privilege has waived the privilege.

Naotice to the Parties

When the complainant files a formal complaint, written notice will be provided to all known parties
and will include:

1.

MNotice of the complaint process, including any informal resolution process that is
available and the timeline for such process.

Motice of the allegations of sexual harassment under Title IX made by the
complainant with sufficient details known at the time and with sufficient time to
allow the respondent to prepare before the initial interview. At a minimum, the
details will include the identities of the parties involved in the incident, if known,
the conduct and the date and location of the alleged incident if known.

A statement that the respondent is presumed not responsible for the conduct and
that a determination of responsibility will be made at the conclusion of the
complaint process.

A statement that parties may have an advisor of their choice, who may be an
attorney.

A statement that the parties and their advisors will have an equal opportunity to
inspect and review any evidence that is directly related to the allegations raised in
the formal complaint, including evidence upon which the district does not intend to
rely, so that each party can meaningfully respond to the evidence prior to
conclusion of the investigation.

As required by law, written notice to all known parties may also include notice of
any provision in the district’s discipline code that prohibits knowingly making a
false statement or providing false information during the complaint process.

If in the course of the investigation of sexual harassment under Title IX the district decides to
investigate allegations about the complainant or respondent that were not in the initial notice,
notice of the additional allegations will be provided to all known parties.

Range of Possible Disciplinary Sanctions and Remedies
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The discipline of employees is addressed in board policies, which are available on the district’s
website, and in Missouri law regarding public employees under contract. An appropriate
disciplinary response for an employee found responsible for sexual harassment in this complaint
process may include any suitable response available for the discipline of employees for any other
violation of board policy.

The discipline of students is addressed in the policies, regulations and procedures that establish
the district’s comprehensive code of student conduct, which is posted on the district’s website.

Remedies may include the imposition upon a responsible respondent of any additional
nondisciplinary measures appropriate to effecting a remedy for sexual harassment and may include
such measures as no-contact requirements, scheduling adjustments, removal or exclusion from
extracurricular activities, class reassignments, limits on future class registrations, restrictions on
access to various spaces in the school buildings, reassignment of attendance, and similar measures
fine-tuned to respond appropriately to the circumstances surrounding a successful complainant's
right to access the district's education programs and activities.

Interim Action

Emergency Removal

The district may remove the respondent from the district’s education programs and activities prior
to the start or completion of the complaint procedure on an emergency basis provided that the
district:

1. Performs an individualized safety and risk analysis;

2 Determines that an immediate threat to the physical health or safety of any student
or other individual arising from the allegations of sexual harassment justifies
removal: and

i Provides the respondent with notice and an opportunity to challenge the decision
immediately following the removal.

This provision may not be construed to modify any rights under federal disability laws.
Administrative Leave

The district may place an emplovee respondent on administrative leave during the pendency of the
complaint process in accordance with board policy and law. This provision may not be construed
to modify any rights under federal disability laws.

Investigating a Formal Complaint

Consolidation

Formal complaints may be consolidated as to allegations of sexual harassment under Title IX
against more than one respondent, or by more than one complainant against one or more
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respondents, or by one party against the other party, where the allegations of sexual harassment
arise out of the same facts or circumstances.

Investigation Process and Scope

After the formal complaint is filed. the investigator will provide an investigative report to the
decision-maker. The investigation may be conducted by someone other than the Title IX
coordinator. The investigator will gather evidence sufficient to reach a determination of
responsibility or non-responsibility and may not require the parties to do so.

During the investigation and the complaint process, the district will:

1.

Provide equal opportunity to present witnesses, including fact and expert witnesses,
and all evidence, including inculpatory and exculpatory evidence.

Mot restrict the parties from discussing the allegations under investigation or
gathering and presenting relevant evidence.

Provide the same opportunity for parties to have others, including an advisor of
their choice, present during any complaint proceedings and related meetings,
though the district may restrict the extent to which advisors may participate as long
as the rules apply to both parties.

Provide written notice to parties who are invited or expected to participate of the
date, time, location, participants and purpose of all hearings, investigative
interviews or other meetings with sufficient time for the parties to prepare to

participate.

Obtain written, voluntary consent before accessing records, such as medical records
or counseling notes, that a physician, psychiatrist. psychologist or other recognized
professional or paraprofessional made or maintained in connection with the
provision of treatrent to the party. If the party is at least 18 years old or is enrolled
in postsecondary education, the party can sign on his or her own behalf. Otherwise,
a parent/guardian must sign on the party’s behalf.

Provide both parties an equal opportunity to inspect and review any evidence
obtained as part of the investigation that is directly related to the allegations raised
in a formal complaint, so that each party can meaningfully respond to the evidence
priot to the conclusion of the investigation. This includes evidence upon which the
distriet does not intend to rely in reaching a determination of responsibility and
inculpatory or exculpatory evidence, whether obtained from a party or other source.

Send to each party and the party’s advisor, if any, the evidence subject to inspection
and review prior to completion of the investigative report promptly, and ideally
within twenty (20) business days of the parties receiving notice of the formal
complaint. The evidence may be sent in an electronic format or hard copy. The
parties will be given at least ten (10) business days, as required by law, to submit a
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written response, which the investigator will consider prior to the completion of the
report.

£ Create an investigative report that fairly summarizes relevant evidence and send it
inan electronic or hard copy format to each party and their advisors, if any, for their
review and written response. The investigative report must be sent no later than ten
(10) business days prior to the time of determination of responsibility by the
decision-maker, as required by law.

Dismissal of the Formal Complaint

If the district determines that the allegations, even if proved. would not constitute sexual
harassment under Title IX as defined in this policy, did not occur in the district’s education
program or activity, or were not committed against a person in the United States, the formal
complaint will be dismissed. The dismissal does not mean that a complaint cannot be made under
another district policy or that any misbehavior will not be addressed under another policy or the
district's code of conduet.

The district may dismiss a formal complaint or any allegations in a formal complaint at any time
if:

1. The complainant notifies the Title IX coordinator in writing that the complainant
would like to withdraw the formal complaint or any allegations in the formal

complaint;
2. The respondent is no longer enrolled in or employed by the district; or
i Specific circumstances prevent the district from gathering evidence sufficient to

reach a determination of responsibility based on the merits of the formal complaint
or allegations therein.

If the formal complaint is dismissed, the distriet will notify the parties simultanecusly. A party
may appeal the dismissal of a formal complaint by submitting a written notification of appeal to
the Title IX coordinator within five (5) business days of receiving the notice that the complaint
was dismissed. If the Title [X coordinator or the investigator dismissed the complaint, the dismissal
will be heard by the decision-maker. If the decision-maker dismissed the complaint. the dismissal
will be heard by the appellate decision-maker. The appeal is limited to the following bases:

1. There was a procedural irregularity that affected the outcome.

2, There is new evidence that was not reasonably available at the time the dismissal
was made that could affect the outcome of the matter.

i The Title IX coordinator, investigator or decision-maker had a conflict of interest
or bias for or against complainants or respondents generally or an individual
complainant or respondent that affected the outcome of the matter.

Time Consumed by the Investigation
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It serves all parties when investigations proceed diligently and conclude within a reasonable time,
which may vary case by case. Not more frequently than every other week, any party may reguest
the Title IX coordinator to obtain and provide the parties with a basic status report on the
investigator's progress toward completion.

Submission for a Determination of Responsibility and the Related Findings and Conclusions

The Title IX coordinator will designate someone to serve as the decision-maker to determine
whether the respondent is responsible for sexual harassment under Title IX. The designated person
may be a district administrator, an attorney or another appropriate adult. The person designated
cannot have been part of the investigation.

Procedures of the Decision-Maker and Party Questions and Answers

Adfter the parties receive the final investigative report, each party may submit to the decision-maker
any written, relevant questions that the party wants asked of any party or witness. Each party will
receive the answers to the questions and will be allowed time to submit limited follow-up
questions. The decision-maker:

1. Will permit questions and evidence about the complainant's sexual predisposition
or prior sexual behavior only if such questions and evidence are offered to prove
that someone other than the respondent committed the conduct alleged by the
complainant or if the questions and evidence concem specific incidents of the
complainant’s prior sexual behavior with respect to the respondent and are offered
to prove consent.

2. May exclude a question that is not relevant. The party who submitted the question
will receive an explanation as to why the question was judged not relevant.

Preponderance of the Evidence Standard

The decision-maker may find the respondent is responsible for the alleged sexual harassment under
Title IX only when the evidence provided more clearly and more probably favors the
complainant’s claim (preponderance of the evidence).

Decision-Maker's Findings and Resulting Remedies

Promptly, and ideally within ninety (90) business days after the closing of the questions period,
including follow-up questions, the decision-maker will provide a written Title IX decision that
includes:

1. The allegations potentially constituting sexual harassment under Title IX:

2, A description of the procedural steps taken from the receipt of the formal complaint
through the determination. including any notifications to the parties, interviews
with parties and witnesses, site visits and other methods used to gather other
evidence and hearings held;
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3. Findings of fact supporting the determination;

4. Conclusions regarding the application of the facts to the district's code of conduct
and, if the student code of conduet is implicated, a referral of a student respondent
to district officials charged generally with the discipline of students pursuant to
Missouri law:;

5. A statement of and rationale for the result as to each allegation, including a
determination of responsibility, any disciplinary actions recommended to the
district to be imposed on the respondent, and whether remedies designed to restore
or preserve equal access to the district's education program or activity will be
provided to the complainant: and

6. The procedures and permissible bases for the complainant and respondent to
appeal.

The written Title IX decision will be provided to the parties simultaneously, and a copy will be
provided to the Title IX coordinator.

Finality af the Title IX Decision

If an appeal is filed, the Title IX decision becomes final on the date that the district provides the
parties with the written determination of the result of the appeal. If an appeal is not filed, the Title
IX decision becomes final on the date on which an appeal would no longer be considered timely.

Disciplinary Matters and Implementation of Discipline and Remedies

The Title IX coordinator is responsible for effective implementation of any remedies, including
coordination with the district's disciplinary authorities. The complainant is not a party to the
disciplinary procedures concerning a respondent. The administrator(s) responsible for discipline
will base that discipline on the final Title IX decision, recommendations made by the decision-
maker and any changes made as a result of an appeal.

Appeals af the Determinations of Responsibility in the Title IX Decision
Initiating an Appeal of a Title IX Decision—Time, Contents and Assignment

Either party may appeal the determination(s) of responsibility, the dismissal of a formal complaint
or any allegation in a formal complaint by notifying the Title IX coordinator in writing within five
(5) business days of the parties receiving the written Title IX decision from the decision-maker.
Appeals must be based on one or more of the following:

1. A procedural irregularity that affected the outcome of the matter.

2 Mew evidence that was not reasonably available at the time of the determination
and that could affect the outcome of the matter.
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3. The Title IX coordinator, investigator(s) or decision-maker(s) had a conflict of
interest or bias for or against complainants or respondents generally or an individual
complainant or respondent that affected the outcome of the matter.

The party who files the appeal will state the basis or bases for the appeal in writing. If there are
multiple determinations of responsibility, the appeal should specify which ones are affected by the
appeal. Appeals filed for any reason other than those listed above will not be heard.

If an appeal is filed, the Title IX coordinator will:

1. Assign the appeal to an appellate decision-maker who is not the same person as the
initial decision-maker, the investigator or the Title IX coordinator.

2 Notify other parties in writing.

3 Implement the appeals process equally to all parties.

4. Give all parties the opportunity to submit a written statement in support of or
challenging the outcome within five (3) business days of receiving the notice of
appeal.

Written statements and other written documents pertaining to the appeal will be shared with all
parties.

Conduct of the Appeal

The appellate decision-maker will review the findings of the initial decision-maker and review the
written statements filed by the parties supporting or opposing the appeal. Promptly, and ideally
within ten (10) business days of the close of the period for parties to file their written statements
supporting or opposing the appeal, the appellate decision-maker will issue a written decision
describing the result of the appeal and the rationale for the result to all parties simultaneously. The
appellate decision-maker may refer an appealed issue back to a prior point in the complaint process
for correction.

Process for Informal Resolution of Formal Complaints

After a formal complaint has been filed and at any time prior to reaching a determination of
responsibility, the distriet may facilitate an informal resolution process, such as mediation, that
does not involve a full investigation and adjudication. If a party requests the use of an informal
resolution process, the district will provide the parties a written notice that:

1. Discloses the allegations and the requirements of the informal resolution process,
including the circumstances under which it precludes the parties from resuming a
formal complaint arising from the same allegations;

2 Discloses that at any time prior to agreeing to a resolution. any party has the right
to withdraw from the informal resolution process and resume the complaint process
with respect to the formal complaint;
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i Discloses any consequences resulting from participating in the informal resolution
process, including the records that, with voluntary written consent from the parties,
will be maintained or could be shared; and

4. Obtains the parties” voluntary, written consent to the informal resolution process.

The informal reselution process may not be used to resolve allegations that an employee sexually
harassed a student.

[fthe informal resolution process does not resolve the formal complaint within ninety (90) business
days after both parties consented to use the process, the Title IX coordinator will resume the
complaint process unless both parties again consent to continue using the informal resolution
process.

Training

Title IX coordinators, investigators, decision-makers and any person designated to facilitate an
informal resolution process, should the district offer one, will receive training on the following:

1. The definition of sexual harassment under Title IX as used in this policy.
2 The scope of the district’s education programs and activities.

3. How to conduct the investigation and complaint process, including determination
of responsibility for sexual harassment, appeals, and informal resolution processes,
as applicable.

4. How to serve impartially, including by avoiding prejudgment of the facts at issue,
conflicts of interest, and bias.

5. Issues of relevance necessary to create an investigative report that fairly
summarizes the relevant evidence.

6. Issues of relevance of questions and evidence, including when gquestions and
evidence about the complainant's sexual predisposition or prior sexual behavior are
not relevant.

The district will not use training materials that rely on sex stereotypes. All training materials used
by the district will promote impartial investigations and adjudications of formal complaints of
sexual harassment under Title IX. These training materials must be publicly available on the
district's website or, if the district does not maintain a website, the materials must be available
upon request for inspection by members of the public.

Records

The district will maintain the following records for seven years:
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1. Records of each investigation of sexual harassment under Title [X, including any
determination of responsibility, any disciplinary sanctions imposed on the
respondent and any remedies provided to the complainant designed to restore or
preserve equal access to the distriet's education program or activity:

2 Any appeal and the result therefrom;
3. Any informal resolution and the result therefrom:

4. All materials used to train Title IX coordinators, investigators, decision-makers and
any person who facilitates an informal resolution process:

5. Documentation if the district did not provide a complainant with supportive
measures and the reasons why such a response was not clearly unreasonable in light
of the known circumstances; and

6. Records of any actions, including any supportive measures, taken in response to a
report or formal complaint of sexual harassment under Title IX. These records must
document the basis for the conclusion and that the district's response was not
deliberately indifferent.

The district may add documentation of additional steps taken by the district that were not initially
provided in conjunction with the initial complaint filed.

Confidentiality

Except as required by law, as permitted by the FERPA statute or regulations or to carry out the
purposes of Title [X, including the conduct of any investigation, hearing or judicial proceeding
arising thereunder, the district will keep confidential the identity of any individual who has made
a report or complaint of sex diserimination, including:

1. Any individual who has made a report or filed a formal complaint of sexual
harassment under Title [X;

Any complainant;

Any individual who has been reported to be the perpetrator of sex discrimination:

E S

Any respondent; and
5. Any witness.

The district must maintain as confidential any supportive measures provided to the complainant or
respondent to the extent that maintaining such confidentiality would not impair the ability of the
district to provide the supportive measures. The Title IX coordinator is responsible for
coordinating the effective implementation of supportive measures.
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Policy Reference Disclaimer.

These references are not intended to be part of the policy itself, nor do they indicate the basis or
authority for the board to enact this policy. Instead, they are provided as additional resources for
those interested in the subject matter of the policy.

State Description
&8 200.400- 450, RSMo.  State Statute

§105.255, RSMo. State Statute

§162.068, REMo. State Statute

E167.161, RSMo State Statute

£167.171, RSMo State Statute

Federal Description

34 C.F.R. Part 106 Federal Repulation

FEDERAL COURT Bostock v. Clayton County, Georgia, 590 U5, 140 S.Ce. 1731
(20203

FEDERAL COURT Burlington Indust. v. Ellerth, 524 1.5, 742 (1998)

FEDERAL COURT Davis v. Monroe County Bd. of Educ.. 526 U.S. 629 (1999}

FEDERAL COURT Gebser v. Lapo Vista Ind. Sch. Dist.. 534 1.8, 274 (1998)

FEDERAL COURT Oncale v. Sundowner Offshore Serv.. 523 ULS. 75 (1998)

FEDERAL COURT Harris v. Forklift Svat.. Ine.. 510 U.S. 17 (1993)

Cross References

Code Description

AC PROHIBITION AGAINST DISCRIMINATION.
HARASSMENT, AND RETALIATION

GBCB STAFF CONDUCT

GBCC STAFF USE OF COMMUNICATION DEVICES

GBL PERSONNEL RECORDS
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GBLB

GCPD

GCPE

GDPD

GDPE

IGDy

ncc

JFCF
JFCG
IG

JHG

KL

KLA
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REFERENCES

SUSPENSION OF PROFESSIONAL STAFF MEMBERS

TERMINATION OF PROFESSIONAL STAFF MEMBERS

SUSPENSION OF SUPPORT STAFF MEMBERS

NONRENEWAL AND TERMINATION OF SUPPORT STAFF
MEMBERS

DISTRICT-SPONSORED EXTRACURRICULAR ACTIVITIES
AND GROUPS

SCHOOL VOLUNTEERS

BULLYING
HAZING

STUDENT DISCIPLINE

REPORTING AND INVESTIGATING CHILD ABUSE AND
NEGLECT

PUBLIC CONCERMNS AND COMPLAINTS

CONCERNS AND COMPLAINTS REGARDING FEDERAL
PROGRAMS
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MULTI USE PERMISSION FORM

Multi-Use Permission Form Student Name:
School Year School
Dear Family,

To avoid the inconvenience of repeated requests for routine permission forms, all required permissions
for this school year have been combined on this four-page form. Please indicate yes or no in each
cateqory listed and sign on the reverse side in the designated area. Thank you for your assistance and
cooperation. If you have any guestions regarding the items listed, please contact the school office.

COMMUNITY-BASED INSTRUCTION
The purpose of this program is to promote the generalization of skills learned in the classraom to real-life
settings. Students participate in instructional activities ocourring outside of the school building in a
community setting.

My child has permission to participate in the community-based instruction program with transportation
being provided by Special School District or public transportation. Some trips may involve walking to
nearby locations. | understand that at times | may be asked to provide a nominal fee to cover the cost of
certain trips.

YES( ) NO{ )

UNSCHEDULED COMMUNITY-BASED TRIPS
Family and/or legal guardians will be notified in advance of any scheduled community trips. Due to the
nature of unscheduled community-based instruction trips, we are sometimes unable to inform parents
of this unexpected opportunity in advance.

I understand that my child’s class may occasionally have the opportunity to participate in a community
activity not previously scheduled. | give my permission for my child to go on community-based
instruction trips other than his/her pre-designated and scheduled times.

YES( ) NO{ )

VIEWING OF FILMS
| give permission for my child to view PG and PG-13 rated films under adult supervision. Films will only be
shown as an instructional strategy and as part of the curriculum.

YES( ) NO{ )

Federnl Programs (ES) .18 X023



PHOTO RELEASE
Oecasionally media may come to 55D dassrooms and buildings to repart on newswarthy programs
and events involving our staff and students. In addition, 550°'s Communications Department may
photograph and/or videotape other students and share these stories with 550 staff and families
through the District's newsletter, website aor other publications, including social media. The
infarmation may include images and identifying information of students, educators and community
partners an its Web site, and in its print and electronic publications. Parent/guardian permission is
needed for 550 to use images of students under the age of 18; individual permission is needed for
those students 18 years of age and older.

Ag parent and/or legal guardian of my child, | hereby grant permission to the Special School District
and news media to photograph, voice and/for video record my child to use their photograph, voice
and/or video recording, their likeness and their name in publications, presentations, websites, news
stories, sacial media or other print or digital media. | understand that the resulting phatographs, stills,
slides, video recordings and audio recordings may be published for the purpose of instruction or
infarming staff, students, parents or the general public about District / school programs or events or
other purposes deemed appropriate by the district. Reasonable adjustments may be made to images,
materials and formats for purposes of editarial, lavout and deliverny.

If a family checks No below and chooses to not allow 550 to use their child's image, likeness and/or
name then their child will be excluded from any school yearbooks, phone directories, award

announcements and group class photos.

YES() NO{ )

INTERACTION WITH ANIMALS
There will be times where students may come in contact with degs. Therapy Dogs visit the school
regularly. The students have the opportunity to pet and interact with the therapy dogs. Benefits of
having a therapy dog visit may include: the stimulation of valuntary physical activity, increased social
cooperation and high activity levels.
Is yaur child allergie to dogs? YES{ ) NO{ )
Does your child have permission to participate in the Therapy Dogs program? YES( ) NO( )

PARTICIPATION IN LOCAL, STATE, AND/OR FEDERAL SURVEYS
Schaol districts are sometimes reguired to participate in collecting information related to state and
federal programs. This is generally done through the use of a survey such as the Title IV Safe and
Drug-Free Schiools and Communities Survey to help identify patterns so that programs can be
developed to deal with these issues. The surveys are anonymous and results cannot be connected to
a specific student. Prior to the sunveys being given you will receive notice. The survey will be an file in
the principal's office and you may review it if you desire.

By marking yes, you grant permission for your student to participate in the surveys.

YES() NO{ )

Federnl Programs (ES) 118 X022
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AUTHORIZAITON TO SHARE/RELEASE INFORMATION WITH THE DIVISION OF VOCATIOMNAL
REHABILITATION, DEPARTMENT OF MENTAL HEALTH-REGIONAL CENTER, SOCIAL SECURITY
ADMINISTRATION, AND OTHER ADULT SERVICE PROVIDERS (FOR STUDENTS 14 AND OLDER)

I'We authorize Special School District to release psychological evaluations and IEP reports to the
Division of Vocational Rehabilitation, Department of Mental Health-Regional Center, Social Security
Administration, other adult service providers and their representatives. This includes discussing and
providing related information with staff needed to make eligibility and placement determinations and
inviting counselors/case managers to |[EP meetings. In addition to evaluation and IEP reports, a
variety of educational and work-related information will be shared for the purposes of employment
training and planning for adult life.

YES[ ) NO( )

AUTHORIZATION TO SHARE/RELEASE INFORMATION FOR TRAINING/PLANMING EMPLOYMENT
PURPOSES (FOR STUDENTS 14 AND OLDER)
Ifwe authorize Special School District to share information for training, planning, or employment
purposes. | understand that staff will be providing information about the student te work staff at the
training site and/or prospective employers. The information to be released will be work-related or
academic in nature and may include information contained in the student's IEP. This may also include
obtaining/sharing lab/Training Progress Reports and Attendance Reports when applicable to job
placement and/for training. 550 staff may also invite site personnel to [EP meetings to discuss work
related information.
YES( ) NO{ )

PERMISSION TO COMPETE IN SPECIAL OLYMPICS
It is commeon for students, teachers, and staff at Special School District to be actively invalved with
Special Olympics as velunteers or participants. I, the family and/or legal guardian of the student
{hereinafter referred to as the "Entrant”), hereby request permission for the Entrant to compete in
the Special Olympics program. | represent and warrant to 550 that the Entrant is physically and
mentally able to compete in the Special Olympics. On behalf of the Entrant and myself, | hereby
release you from any liability arising eut of your permitting the Entrant to participate in the Special
Olympics, and | agree to defend and hold you harmiless against any claims or liabilities asserted
against you at any time by or on behalf of the Entrant by reason of such participation or any ather
matters or thing to which this application appertains. If | am not personally present at the Special
Olympics activities in which the Entrant is to compete, 50 as to be consulted in case of necessity, you
are authorized on my behalf and at my account to take such measures and arrange for such medical
and hospital treatment as you may deem advisable for the health and well-being of the Entrant.
Medical and student information can be released to Missouri Special Olympics. Check yes if you grant
permission for your child to compete in Special Olympics.

YES() NO{ )

Federo! Frograms (E5] 3. 18 2023
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PERMISSION TO VOLUNTEER FOR SPECIAL OLYMPICS
Volunteers are the foundation of Special Olymipics Missouri. Special Olympics depends on volunteers
to help coach and conduct events. There is a wide range of volunteer opportunities with Special
Olympics. The efforts of a volunteer provide oppartunities to children and adults with intellectual
disabilities, whao, if given the change, can participate and excel in sports and life. Check yes if you
grant permission for your student to valunteer with Special Olympics.

YES[ ) MmO{ )

COMMUNICATION METHOD
Preferred Parent Communication Method: EMAIL { ) PHONE | ) TEXT [}

Preferred Parent Phone Mumber:

Preferred Parent Email Address:

RELEASE OF INFORMATION TO MILITARY RECRUITERS
In accordance with the Federal Mo Child Left Behind legislation, all public high schools are required.to
provide a list of students to the United States Military. As a parent you have the right to refuse to
share your child's infermation. If you do nat want your child’s information provided to the U.S.
Military please mark "Na".
YES[ ) NO[ )

Instructional Materials and Equipment
Certain courses or services to students will reguire machinery, materials, and other equipment. This
includes but is not limited to Physical Education equipment, the assembly/disassembly of vehicles,
vehicles driven, assistive devices to provide physical support, and in some Technical Classes, heavy
achinery.

By checking the box below, | give permission for my child to use Instructional Materials and

Equipment under guidance from the supervising staff. Instructional Material and Equipment will be
used as a resource Lo Support eurriculuim.

YES() NO()

Parent/Guardian Signature Date

Student Signature (if over 18 and own guardian) Date

Federnl PFrograms (ES) 1.18 X123
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ENROLLMENT FORM

SPECIAL SCHOOL DISTRICT OF 5T. LOUIS COUNTY
STUDENT ENROLLMENT/EMERGENCY CONTACT FORM

School Year
STUDENT DATA:
Mame: Student 1D
Last First M
Date of Birth: Gender: Male [/ Female Race:
Student Address:
Street Mumber City/State Zip
Home District: Attending School:

PARENT/LEGAL GUARDIAN #1 — First contact
Name:

Spouse/Partner:

Address:

Home Phone: Cell Phone: Primary Language:

Email:

Employer's Name: Work Phone:

PARENT/LEGAL GUARDIAN #2 — Second contact
Name:

Spouse/Partmer:

Address:

Home Phone: Cell Phone: Primary Language:

Email:

Employer's Name: Wiork Phone:

FOR EMERGENCY USE WHEN PARENT CANNOT BE LOCATED: Persons listed below has your authorization to
pick up your child.

FIRST EMERGENCY CONTACT
Name:

Relationship:

Phones: Home Cell: Work:

SECOND EMERGENCY CONTACT
Name:

Relationship:

Phones: Home Cell: Work:
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1. Are you sharing the housing of other persons due to loss of housing, economic hardship, or a similar reason?
L] vy N Explainifit is a similar reason:

2. Are you currently residing at a motel, hotel, trailer parks, or camping grounds due to the lack of alternative
adequate accommodations? Ly O w

3. Are you currently residing in an emergency or transitional shelter? [ ]y [ N
4. Has the student been abandoned in a hospital? [ ] v |:| M

5. Isyour primary nighttime residence a public or private place not designed for or ordinarily used as a
regular sleeping accommodation for human beings? [JY O N

6. Are you currently living in a car, park, public space, abandoned buildings, substandard housing, bus, or train
station or similar setting? []Y ] N

7. Has a family member moved w/children in the last 3 years to seek temporary or seasonal agricultural or
processingwork? []Y [ N

8. Is the parent/guardian currently active Military? [] ¥ [N

Signature: Date:

Rew. 3.25.2022
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TECHNOLOGY USE PERMISSION FORM

Sclhood Year: Siudent Kame:
L

Electronic Communication Systems Access and Use Agreement

In Sperial Schoul Dhstncl, we use Google Wiorkepacs for Education, snd we provads and momage an sooon for pour child, Google Work e 2 wcd ol cducats &
bd.lE-u-nEn#u:luh;fmd.i*uh.l}:-.Emd“mhhuruhﬂmﬂmmhwﬂﬂﬂ-nl]u:l}:rﬁm';k'h-h::l'—
Ed ¥ 1 with their iech sigm inio CF bonks snd leam: 2 sl contary dipal cilirensho skills
The aotics bolow provides [ qucsiiorm abual what Cioogle can and cm'| do with your child s prrsomal mcenation, inchudng:

& Whai persorad infieriion docs (loogle collect

& How dioes oy ke e s miformation™

& Wil Google discloss my child's porsornl miormaion?

- hhkm.ﬂwﬂﬂmmﬁmmbl‘ﬁbhﬁw

* Comyniry child share & k LEL i e Coople Wordspacs for Education socoui

Plomse mmad if carcfally, Ief us ko of amy qussticess. ane thm sy below bo indical Ut you've szad the rertics and give v oot 16 you don'l provide your el we will nol ooz a
ooyl Woorlspuc for Education scront for o child B you don't prowvide o comsel, we will mol pormit your child o e Googles Addiianal Serviem Eiod bolw.

This restos describen the porsonal ink on we provide In Google for thoss scoounts and how Cougle colk uscs aad dwid peeeral ind frem = L ith
acsumls.

Loagle Warkspace for Educsiion Nafice b Parents and Gosrdian

Usang their Coogle W Eor Edhucali s, shulenis may sccres and usc the associstod “Core Sorvics™ offzod by Google (doscribed ot
Bupsworkspace !Euk.-:um-llmmu-:r icatares biml). Examplos of those sorvices inchade:

Chrrail

Calerdar
Claarrren:
Jamiamnd

Do

Diocs, Shests, Shedes. Forms
Contacts

Tacsks

s i Frvinoe
K

Sites

L ]

Bt

I adehiion, wee also allow sudonits b scocs ooy clhor Geogle sorvicos with Lhes Google 'Worksg For Educals ifically, yoer child mey scoes = Additioeal Servicos™

Eookmarks

Chooyle provades o abced the mik im&rh.nwﬂnhn’dm.ddn:lm':nhn-ﬂ.imﬂ:rhhnﬁucﬂ:'hnhqm:&ﬁdmmmlhﬁm‘;k
Wiskespaos for Educstn Penvacy Mobice. ¥ow can nosd that notacr onBine of bifpe: work porylc ooy srvacy il - ¥ou should novicw: (his infonmotion. s cofrciy. bul
Eclow arc amswens ke some commen ques o

Hurw will ey clhsildl henelit Trom using Cosple Adiditionsl Serviees?
HeouTube:

Saudents beam ko e privdeed soorees, scha bely detshoses s the inlerset w they leen o resmech. YVouTuhbe is one source thal shsdens com employ, especinlly o scoess nferviews with cxperts,
lectmes by credisle scholars, or short documeniary films thal prosede beckground and sooress.

CHiken, the shor vidoos ound on You Tube sorve as levemge forour studomite the shoet Blms are ofion mos: scoossbe for keames o the sk of s roscanch progect, bolping: siudonis enderstd
eomphcalod idos and content, which, in lum slloss them o ead cats hal Soy might sol provicusly e msdeniosd

VouTube sorves 2 sneree for sopelemeniary s, (ke shakosbe For cosmple, sudents might scorss o YouTube Sionial shout wiiling s pesgraph or punciusting dislogue i aflsr nsfnactas
amed practicr, their poers have masicred the skall, bt they w8l nocd more praciicr. Addiborally. Yo Tubc mmtmnlﬂmﬂhﬂ#hlﬂplﬂ:ﬂ::m the murvchs that oy
ez, Tiewe hers sdo cmaploy YouTuhe vidoos ke suppor eir cumrsoshom and e the “Sippoad clsssoom model™ s thal o hers and shadenis con waork fogeh ol the
witkeo logriber insicad of spoading e @ class welching the vadeo.

Blopgc:

mlhﬂm’ﬂw-ﬁ-hmmdhm-ﬂhmkr‘m-‘:ﬁmunud—.dhl:ptﬂnlnfnmwrﬂm.rdr:-hnnl’d}nmhm
Harvingan auth i phliyghtn the: pblicati om atcp of the wris

tepicboai

Google Exth provides visml snd micacive conicnl m s umigue way . Some boachoss we il 2 sypplement o whoks group struction on o lecaion or e poried; oter eachens o sudenis
eap ke or creste thew own maps wany the sorvice.
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Wihat infur maiien ducs Geopgle callect ¥

A Gyl Workapacs for Educativn acsount @ 2 Ceoo gl Acomant srostod and marcysd by a szhool for e by students arad clucaloes. When sroafing this acomant, the schoal oy provals Coogle
with cozisin persoral & o aboou ke iuck d cuk wwhich mchudes o user’s remie, cmail sddress, and | passsond = omosl cases, bl could slso include scoondary cmail, phone, wd
-ﬁ-dhﬂdhhmhmﬁwqhmhp—lm&ﬂyhmﬂw%mhhnxmlﬂu&h
aumber. profiks pholo or cther mfoeraton: they add oa Google Wk ErE sccoml

Dol abse cnliecis informaon scd on e wse of our servsces. This includes:

s aepheation I ———— e v e e
conikics or simibr tochnodgics which are e 1o colloct and siore infermton shou 3 brower ordesics, such o prefond lanpuoage and eher scsing.

® Aevier ik ST — — i g devae o fiers, arad ki " I —— T
L] hg-.l'm-:hh‘rkﬂ.-nnnnlucr-:dw m-&:n::w:d.-rm-dk-:ﬁhcndpd.md(lha&m

® location & med by vamious echnologsc mcludng [P addocs, G and other smson:

-

-

Huw dors Goagle wr this infermatios?

In Chonsple Wnrkspmos for Eddacation Care Services, Cooyl wes siudent prorsl mfonmssn ko provids. meintn, snd prosoct the ssvices. Google dom nt serv sds in the Cors Servess or
usc poreenal mbrmalion colleciod inthe Core Services [oradvotomy purposcs.

InCoogle Additissal Sorvices, Coogles uses (he mi 3 dkccicd from all Additions] Sorvacos o provide., mainiam, profoct and impeove them, (o develop new oncs, and e protect Google
2l itw users. (o mory sk use s mioremabon ko offer bilesd coniesl, ssch s moes relcvant sonch soulls. Google may combne persomsl mltensbon fom me sovics with inkmmoion,
mcludng penonal informaon, Eom ciher Goughe sorvico

Do sl wse sbmdent pervosal informatios for mer in K-12 schools fo large sdherliing?

o Fo Chnayle Woorkspace for Exbaratinn users i primary sud sasondary (K-12sschonb, Gyl dom nol e sy porarsl o fox any 3 st witha Cheagle
Worrksposcs for Educati s st suks, wehasther in Core S or inether Additional Servaco assoxod whiks using a Coogle Workspass for Education scourt.

#an my child shars infurmatios with otk wsisg the Googe W erkspacs for Edwction scoomst?

W mmy allonw stnderts I serres G services such s Gloogle D s Sics, which include fures whees e can share information with uhe o pubiicly. When s share Bfismation
publicly, i may be mdsasblcby scach engines, including Goople.

Wil Ciagle dinclne ny child's prrsoml isfarm ise?

F N [y S— b crpanial i, snd ik susids ol Coogls mkes s of the follewng srssmstances spelic:
#® With parestal or gesrdian cossenl. Ciooy le will share p = o writh, i tratmirs, or indrviduals oude of Google when il bas peenls’ corsen {for e bokow
h*nfn—nlhﬂdmybnh—dhqﬁﬁnu#wmhﬁulnﬂn&
* With Sperial School Disirict. Coogle Work Eor Educati becmuse they e school-remaped scomunis, give admin scrrws Io inf ion wiored m them

* Far xtorusl pracising. Google may provik: poscns inbromstion o s Bilisics cr o il bsines or pooos ks proc i k- G, b on Oagic's imsircdions sdin
commplisnce i e Chou e Worlapace for Edacation pibvacy ntics andamy ulbe sppopriate confidereiality and secursy meassss.

. r-hpl_c.qu-wul harcp : o ach vl s of Chomyghe o if boas o puvcal-faith befict thal scovss, wse. proscrvation or
afthe i xskly ¥t
© et amy mpplicabic k L kﬂl":—" bl e | ool
ocﬁw#r'l':-nfﬁcnr:: udi o off potcaizd vickabs

=] mmumﬁmﬁdlmywm:ﬂ_
0 jpeicct agains harm o e nghis. propersy o sty ol Goog ke, Grogle e or e pubslic s required| or peemiticd by b

Cioengle abur sbares mum persornl infarrnabeen — such s sk sl e wss of ik s=vices - publachy and with # parinen.
What chaices du] have as 2 parcsd or guardiss?

Firsl sams o coormerd o e colection and wee of your child's infsrmation by Gougde o e Addifinnal Services. 1 you &'l provide yusr consend, we will ol permil o childs Gogle
Worrkspaes for Eucataon st o sosess the Additianal Services lisiod shave.

W yea wish b st sy firther cullection or we of your kil ink for the Additinal Serviors, yiu can ropest thel ws uss the servae el available b il s child s acm o

thone fabarey or wrviess, You and your child con b visit bty woogle oo while signad mibo the Caogle Workopaer for Education soot o vies md monage the porosnal
mfisrmation and sritings of the sccoml.

What il | have mare guesiions or would B b resd furiber?

1Moy horve questions shout our use of Google's Workspace for Educats ur the choicos mailable o you, pl the Dristract’s Techaology Scrvices Deparimen al
Ecchmologyscricosi ssdmo . org.

Fleass roview the skt ion al polices rganding Elsrtronic s e necation Sy
Tochaclogy Usage Pubicy FHE {hitpswoww. s org cma b M08 030061 T/ catracty domain ¥ hoant* ipclicica EHB p)
Techaokogy Sakcry Rogalaion EHEB ki swane ssckraa org cro i S USHEDA 1 Comicity dasyaen 1 brard®s Mpobices EHE-ILplfy

1 b roviewed the Ceople Werkspace, Policy EHE and R s EHE-K ding E 1 ication, wymiams sl hurve deousad the policy with my sudm. By marking yes below | bercky aaree
ey st el i by Pl EEE e Rt EEIE-5. 1 e el s b iy Pl EHE Bl EHEB- . ey el o b ] i mpemsicm
ar cxpalizn

My student may have access 10 the Internet and E-Mal via Special School Districts compuler syslems.

Yes( ) No{ )
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LANGUAGE USE SURVEY

Special School District
Language Use Survey

Student’s name DOB
School Date

O Mother [ Father O Student [ Guardian O Other (Specify)

1. What was vour child’s first language? O Enghsh O Otthesr:
2. Which language(s) does your cluld speak at home and with others? [ Enghsh O Orther:
3. Which language(s) does yvour child bear at home and understand? O Enghzh O Criher:
4. What 15 the languaze most often spoken by the student? O Enghsh O Other;

5. Is anv langnage other than Enghsh spoken in your home? T Yes O Mo If ves, what language:

If any of these answers indicate a language other than Englizh, pleaze complete the rest of the survey.

6. Does your child read in a language other than English?

7. Does your child wiite in a language other than English?

8. Does your child interpret for you or anyone else in a language other than English?

9. Preferred language for contact by telephone:

10. Preferred language for written contact:

11. I am requesting to have all important Special Education related documents translated.

The school is required to assess the English langnage proficiency of all stodents who indicate, or are suspected
of having, a first language other than English If the results of the assessment show a student needs language

OYes ONe

OYes ONe

OYes ONe

OYes ONo

support, you will be notified in writing and the school district will provide language support as deemed

appropriate by district staff.

Office.

School Office Personnel: Please return this form to the Federal Programs Office at Central

Federal Programs Updared Febrnary 2023
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TITLE BUILDING PLAN

6/22724, 819 PM

( Missouri

| EDUCATION.

Distriet /LEA: 096- 119 SPECL. S04, DST. ST, LOUS OO Yaar: 2034- 2025

ESEA Building Level Plans

Funding Application: Plan - Scohocl Leval - L0B9 NORTHVIEW Version: Intial Status: Creabed

All check bexes and/ or radio buttons marked in this plam and poelicies indicate an assurance: on the part of the LEA and schoal.

[ Scheel Level Plan Home || Print ||| Gancei Print Mode

Behowol, Parer And Family Engagesant Policy  Show

Comprahansive Moads A nt Bhow

Behoobwida Program Hide

1089 NORTHVIEW
SCHOOLWIDE PROGRAM

Al check baxes marked in this palicy indicate an assurance &n the part of the schoeol.

This Schookwids Program PMan & devel oped with the irvolwemant of parents and otfer members of the comimanity (o be sarved and individuals wive will carry cut the

plan. Section 1114 (B)2)

Schoolwide Program Plan Dewebopamsr L

Tiam M ber
Taam Memiar Rola
i Parent
2 Teachar
3 Principal
4 | Cther Administrators b
3
B
5 [Kaihenne Moms |
7 Parent v [Andre Alesander |
Plan D vl el

|.| Mestineg Date

COORDINATION WITH OTHER FEDERAL, STATE, AND LOCAL PROGRAMS

Sections {11 Nalf IMB), 21247 b5

This plan has beon developad, if approgniats and applicable, in coordination with otfer Fedaral, State, and 0cal SOrdOes, FESHUROes, and programe.

Mark all prograss that will e coordinatad and intagrated & par of the devslopment of the Consclidated Federal Programs plan

Federal Titles/Acts

1 Title LD Delinguent "

STRATEGIES TD ADDRESS SCHOOL NEEDS Saction 1114 (B 7AD

Cosrdination with Other Federal Programs

R presen tative

i
FLative Role
I — ] = —

2 Toie A ™

B Tha fallowing stratagiis will s imglamantad to addas priontzed school needs: [check all that apply)

Bl Supplemental insbructisn

Subject areas and grade levels 1o be served [mark all that apply )

1) O Math

x 010203040500 708 093 0wD1D

hibtpes:ffapps. dese o goviepegsFundng ApphcationBuil dingLevelPlans. aspx?di strict=11114074
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622724, 8:18 PM [ESEA Building Level Plans

x0:0:20304050s0708058 00818

|8 reasing iz @

3| 0 English Languags Aris -:EDD:DJI:I:D-;CHE:al:laCIuD-sClmDuD
M [ - ::zljujl:'lzl':lal:l-tl:lsEaD?DnDaDmDnD
5| O cxhar | ::zl_ll:ljﬂzl_lal_l-tl_]sr!al_]'.'l_lnl_lal—lmﬂnﬁ
) 0 cxhar | | ::zljujl:'lzl':lal:l-tl:lsEaD?DnDaDmDnD

Dadiveary of Titha 1 funded supplemental rstructisn serdces
O Preschoal

T Pull conyrascesrcs classream

B Push in/reguiar classsoom

O sumemer Schoal

[ Tusnring {before-or-aforschool)

Ot

Share strategles to support math and literacy skill developsent in content ardas
With teachers.

Bulld capacity of all staff in the area of literacy and ruseracy by offering
trainings throughout the year.

Frovide incroased Reading instruction for students with low decoding and reading
skills and ability

&

Lrcatruct izl

e

Pasra profess ol Otfsars

|supplemental Ruasing

I’Eplwul English Languags

|5u_pplnmwul HatFsmatics

B

afjaf oo
g

(m]

afjof o

Supplemental Soanca

FF"‘—| o o o

L Class size reduction

D crace Lavais KO:0:203040:0607:080s0w01u0::20
O meading nstruction onkllt J 1 02 0304 0s 0070808 0w 01020
O saen tnstnsctiononly D1 020304 05007080 0w 0100

[ Prafessionsl Laarming © .

Bl Schoalwide Positive Behaviar S n
[ Respomse to Intervention
B other

PEIS

haracter Education
Restorative Practices

4

Thia &bra tegias will [mark all that apgdy)
B Provida oppomunites for all childan, induding subgrouses of Sudants, to mest e challanging Hissour Leaming Standands.

Description of how srategy/srategiks will provida

Funds will be used to secure 3 reading specialist position to provide individual
and skall group instruction to idontifled students performing bolow grade level.
Thiz instruction iz in additios to the scheduled Instruction provided to all
studants in communication arts and sathematics. A Math cpeclalist will service 9th
grade students and be sharad with Ackorsas.

&




B use methods and instructional strategies that strangtfen the academic pregram in the schoal.

Description of how sirategy/srategis will strengthan

The implementation of character education, positive behavior supports,

interventions, and restorative practices will support emotional growth in students.

4

[l Incraasa the ameunt of laaming tieme
[ Extended school year
[0 Bafore-andjer afer-school programs
[ summar presgram
[ cenar

o Halp provide an effichad and acosarabed cun oul uim

Description of how stratagy will provida

4

Adtivities that addnass the noeds of thosa at Fick of mt Moeting the Missouri Learming Standands mill induda (mark 2l hat apply]

B address the resads of all crildren in tha sl Bt particularly thes raads of those at rick of not meating the Micsewn Learming Standards

Description of how stratagy/stratogies will address

Funds will be used to secure 3 reading specialist pesition instruction to
identified students perforsing below grade level. This instruction 35 in addition
to instruction provided to all students in comsunication arts. This will enhance

the opportunity for students to increase thelr reading capabilities across
curricula.

4

Activities will {mark all that apply)
n- ! i '_...- 25’ s kills

O Counsating
O schoot-based mantal Fealth prograss

i Eha p—

B speciaiizod instructional Suppeet Sarcis

[0 Mantorieg serdces
[ oahar
L Helping students prepare for and b aware of opportunities for pestsecondary education and the workd

O carsarachnical education pregmms
[0 sccess te coursewserk to aarn postsacandary cradit
O sdvanced Macamens
) Intemational Baccalaursats
[ D or concurrent anrcllmant
[ Earty cobage high scheols
O caner

4

] “mur it arid aded Ll Behavi

E Pravidging prefessional dewelopment and sther activities for teachers, paraprofessianat
ingtruction and wse of data

E Dealivary of professional developmant sarvicas

: L and sarly intervening services

amd sther scheal personnel ta imprave

hittpss:ilapps. dese. o goviepega/Fund@ingAppication Buil dingLevelPlans, aspx Pdistrict=11114074
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62224, 8:12 PM ESEA Building Level Plans
B Professional devalogenent activitios that address the prorRized nesss

Daoribe activities

Professional develogment related to famdly engagesent strategles that are linked to
student learning will be prowided. Outside professional development opportunities
will alsa be prowided to staff. Professional dovelopment opportunities will be
prowided to all staff in the area of self.care and revitalization. This
professional development is designed to decrease staff Frustration and pesitively
impact quality instruction by imoroving their responses to difficult student
behavior.

Professional development cpportunities in the areas of onling learming platforms,
character education, restorative practices, and equity will continue to be offered
to Worthwiew staff. y

[ Recruiting and retaining effective teackers, particularly in high nesd subjecs

Dascribe activitioes
Mew staff orientation and growth/support for in-house programs.

Dﬂm hial if thié Fensition fro sy childhood eduoald o local el

Dscvibie activities

taiy Sehaol programs

SCHOOLWIDE POOL FUNDING
Saction 1 114 (B TNE)

O Funis for enis e will be concollabid wmith obfas State, kool and Faderal pogias.

Hark all program funds that will be Edated i thi schoolmide pel.

O Titha 1.4 {raquired)

O state and Local Funds [requined]
O mitsa 1 Sehosd Improvemant {a)

O Titha 1.C Migrant

[ Tite 1.0 Delinguant

O e &

O 7ive 1 e

O e 101 1mmigrans

O Tite nea

[ e wB

O schoal Imgeovamant Grant [g) [5G}
[ spe:. Ed. State and Local Funds

O spec. Ed. Fart B Enttiemsant

O Parking Bacic Grase - Postsecondany
) Parking Basic Grast - Seconelary

[ workoroe Innovation and Dpoortunity Act
O taead Stast

O mcxinnay-vants

[ &duix Education and Fasmily Literacy
) oehess

PARENT COMMENTS Saction 1116 ()(5)

Tha Title LA Schoclwida Plan is satisfactory to pa rets of pasticipating studants.
& s
O no

hilpe:iappe dese me_goviepege/FundingAppleation/BuildingLevelPlans aspoTdistict=11114074
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TITLE FAMILY ENGAGEMENT PLAN

622724, B:16 PM ESEA Building Level Plans

{ Missouri

BEAETNT (3 CLLPESARTY & SICOSTaEF

| EDUCATION.

Bigerhet /LEA: 096-119 SPECL. SCH. DST. ST, LOUWIS O3, Vs 2004305
Fusndiing Application: Flan - School Lewal - 1089 NORTHVIEW Version: Intial  Status: Creabed

All check boxes and,or radio buttons marked in this plam and policies indicate an assurance on the part of the LEA and school.
| School Level Plan Home || Print ||| Cancel Print Mode

Behaesd, Pares And Family Engapessant Policy  Hidg

1089 NORTHVIEW
SCHOOL, PARENT AND FAMILY ENGAGEMENT POLICY

All chieck baxes marked in this pelicy indicate an assurance on the part of the school.

Ty of Tithe 1A presgram

& Schecimida
(D) Tangeted

This school parant ard family angagement policy is devalogsd jeinty with, distributed to, and agréad on with parents of garticipating children, inchsSing parents
of rigrant and BL childran. Sectkon 1116 (D)

Disscrited Pz this School sosks 2 obtaing the agrosmsnt of panets io tha parent and family engagemant policy.

Morthyiew High School has a School-Fasily Compact that is used to demonstrate the
agreement of parents/families to the family engagesent policy. The compact is to be
revised amrwally. It is included in the school handbook, posted oo the school
wobsite, and can be translated for all families ©o understand.

4

B Farents are notified of e policy in an understandabia and uniform format. Section 1116/b) 1)
Bl Tha school parent and iy engagemant policy is providad in a languags the parants can whdarsiand. Section 1116/} 1)

POLICY TNVOLVEMENT

A the beginning of thi scheol vear, the school cofwanis an annual mesting, It & conmvanient e, 1o which all parents of particisating childran ane invited and
ancouraged to atend. Section 1116 ()]

E Tha aganda refacts that the purpacs of the madting is

B 7o inform pasants of Deir scheol's pAMICioation in tha Tite [A grogram
To explain the regurements of Tile LA

To caplain tha Fight of parants 1o ba inveded.
Savhion 1106 (c)f1)

B Tha school offers o Rexibile ravbir of mostings. Section 1116 ()2

Using Titla 1A funds, to promote parntal involvament the schiol provides | chack all that aogly]
Transgortation
B cnia cara
ﬂ Homa Vikite

[ Funds wil not be wtikzed for thesa purpeses
Saction [II6 (C)d)

Thi skl ineclvis parents in an orparened, sagoing, and timdy way:

In the planning, raview, and mpeovement of the Titk LA program and if applcatie Schoolwide program plan in the school. Section 1146 (g)f3)

Describe how parents ane invoked in e planning, Fevies, and impeosamant of the Tite 1.A pregram and if appicable Scheclmide program plan in tha
schiol.

Fasilies participated in the review process of ESEA plans and compact.

£

B 1n the planning, raview, and imgrovesnent of the scheol parent and Tamily engagement palicy. Section 1126 (CF)

hiips:iapps dese me_goviepegs/FundingAppleation/BuildingLevelPlans aspoPdistict=11114074 14
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622724, B:1E PM ESEA Building Level Plans
Dwescribe how parents are invokad in the g, Fersiam, and img of ther school parant and family angagemant pokicy.

Fasilies participated in the review process of ESEA plans and compact.

&

Thia skl proidies parsts of pasticipating chilldrn:
] Timaly informaton about tha Titla 1A programs. Seatian ITI6 (cy 44}

Describe plans (o prowida infonmaion abeut the: Tithe 1A programs..

Parants and families will be inwited at the start of the school year To an Oopon-
house or welcoming event where the school will provide all required inforsation
about the TITLE I.A. programs along with other lsportast school inforsation.

£

B & description and explanation of thi CuFToWum i e o the school, the Torems of Jcademic AssEEEMants Mal ane wsed 0 Measure progRss, and e
achisvemant kvals of the HAP assescmant.

Sachion 1116 (clf4)8)

Describe methods and plans to provide a descrigtion and explaration of the asriculum, acadamic s, and MAP achi (S

Parants and famllies arg invited at the start of the school yoar to an opan house §
wolcoming event where the school providesSabsp;parents and famdlies with reguired
information regarding curriculum, academic assessments and student achievemssnt
level inforsation. Curriculum nights, Face family nights, Family cafes are offered
to inform parents of district resources and opportunities. Assessment reports are
provided to famllies durlng the year.

4

B opportunitios, &t appregaata, i PATALE in eCERNG el ating b tha adicaton of thair children. Sechinn 1116 (){4){C)
| Resporaes bo thalr suggestions a5 soon & possibla. Seohion 1116 (clf4)fC)
SHARED RESPONSIBILITY FOR HIGH STUDENT ACHIEVEMENT

Schosl-Parent Compact

Thia Scieol-Parent Compact cuthnas how parants, the entine school stal, and sbedents will sharne tha respors ity for improsed student acadamic 3o svemant and
e Freans by wihich the schonl and pasants will build and devalop @ partnerstip i halp chidren achices the Stabe's high standands. Section 1116 ()

] Th school jantly develops with parents of Titks 1A served children the Schook panent oomga .

The scheal-parant compact will

B Describa tre warys in which all parents il ba reEponsibke for suppeting thieir children's Maming. Sectior 1115 fdii)
Parants and farilies are responsible for supporting their child's learning by:
-Encouraging conversatlons about the importance of educatlon

-Engaging in two-way comsunication with schools (open and honest comsunication)
-Partner With school to sondtor student progress

-Share concerns with school

-Work through restorative mediation when mecessary to support students B toams

el

B Describa the schaal’s racpangibilty to prowida high-guality Carviculin and SStuctisn in 3 GRRoMiG and affective lanning anvironmant. Sectisn 1115
JCAEN]
The school will be responsible for providing high quality curriculum and
instruction in a supportive and effective learning environsent by:
Boing a welcoming safe place for families
Engaging in two-way conversations with families
Providing frequent positive feedback to families
king itself accessible to families
Providing resources to fandilies to help thelr students.

£
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B Addresses el imgprtance of communication batwean beasdhwrs and parents on an ongeing ba sis theoegh, at 3 minmesm

E{nnﬂm parent-teachar confarences at act anrelly, daFing which the compact chall be discussed
B Issuing fréguent reports to parents on thair chidren's progress
ﬂho-ﬁ:qumnamtﬂmﬂ,whﬁﬂum k ared b il

af da acthwities
& Ercurning regulas Ceo-wiry, Maanigiul communication batween ferly mambers and screol sl and, in a la
undarstand

g that famiy
Section 1116 (d){2XA) (BLIC)D)

BUILDING CAPACITY FOR INVOLVEMENT

To ansura @ffective involwement of parents and 10 SUpRort & partrership among the school, panents, and thi Community [o iMprowe student academic achigvamsnt,
e schioal

B Provides assitance to parents, 35 apgeopriate, in understanding
o th Hissouri Learning Standands,
o thia Missouri Ascescmant Program,
o |ocal aEsasements,
o how T montor a child's pregress, and

o hiow T work mith educatess to improse thi achisvemant of their children.
Section 1156 felf1)

Deccribe plans fo provida Jssistanca.

Ertm-u High School will create fasily engagesent activities linked to learning
h

at will provide assistance to parents and families with understanding the

ssourd Learning Standards, the Missourl Assesssent Program, the use of District
assesseants and District currdculus, how to monitor stedent progress and how to
partner with educators to ieprove acadesic perforsancs.

£

B Provades materials and trainifeg fo halp parants work with ther dhildnen to improve achievemant. Section 1116 ()2}

Describe plans o provide materials and training.

rthwlaw High School will prowide families with coaching in learning strategies
and provide saterials that can be utilized at hose to support classroos instruction
as well as with engagesent cpportunities that are linked to learning.

£

Educates taachers, specialized structional support parsonnel, princpals, and ether school ka dars, and otfer STalf, with the assistance of panants, in e

B value and utility of contribubions of Parents, 2 in Mow 0 Fedch oUT T0, CSMMUNIZATE With, and mork with parents 35 eual parnars, implement and

coondnabe parent programs, and bulld ths between pansnts and the school. Sechion 1118 (al{3)

Dusscritss plans io eduecats School parsonned raganding working with parenes.

Morthvlew High School staff will participate in professlonal dovelopment Tradnding
to better wnderstand all cosponents of family engagement. Staff will be coached i
strategles to use with school families. Additiomally, staff will be coached in
learning stratogles familios can use at homs. The use learming strategles to
suppart classroos instruction in the hoso.

2
T ereaesrae affactive invokamant of parants and 1o SUPPST a partnership among the scheol, parents, and the o ity T imp studant Srademic adh i, this
school
Tor twir stk Faarsibibe and approgriat and i et involsament programs and activities with other Faderal, Stats, and local programs,
B incheding public preschool programs, cnedects othar itias, such a5 parant AESOURCE CEnbers, that ga and support gar i e fully
participating in the education of thes dhl dren. Sectlen 14395 fald)
Dxsscritss plans to coondinabe and inbegeata.
Morthvlew High School will incorporate parent education, resources, and supports
for families by linking engagement cpportunitiss to learming activities. Morthwics
will also comtinue to dewelop opportunities for familiss to owplore futurs planming
and transition activities.
s
EEMMIMMMHMMMIMMM P, Fesetinegs, and otfer Sctiition i sant to the parents of participating childnan in a format
aned, ina langeage thia s Can understand. Section L2126 (@ l(5)
B Provides reasonabibe support for panental involvament JcTivities unoer this Section &6 paRnts May repsst. Section 1216 (el 1)
Optional additicnal assurances
T ereaesra affactive invokamant of parants and 1o SUPPST a partnership among the scheol, parents, and the o ity o imp Studant Srademic ad i, this
school: {optional; check iT apphcakda)

hilps:iapps. dese me. goviepegs/FundingApplcation/BuildingLevelPlans. aspoPdistict=11114074
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D‘ bk pa i tha deved of g for beachers, prncpaks, and ot aduca tors To impross e efects ol o e | il bradnig.
Section 1116 (e)fE]

Dma:m ry baracy from Tithe 1 funds if the local educational agency fas exhausted all otfer i ilabde sources of funiding for
liberacy trairing. Sactant 1116 felf7)

nh ¥E Feasonalbia and NeCessary expanses ascociated with local pa | inwokramant activities, induding transpomation and child care cocks, B0 anabia parents
T pamicipat in Sl -relatad Madtings 3 WNING Sashons. Sldhﬂ 1116 fa)8)

D Trains parents to enhanca e involamant of othar paants. Seahion 1116 (a9

mmmmm:u:umﬂumumwmmummmumﬂmmmaurwmmmﬂmﬂm
[ chidren, with parants who are unabia to attend conforancas at schood, in sedar to St Eal v and participation. A9opts and im sl
midel approaches W iMprowing parental irvohnemant. Sldbﬂﬂd-ﬁ fap 2]

[ Mary asdopt ard implamant moded approaches Lo imp g g | el L. Saction LIT6 fe)dd)
B Establishis a diste dwite pasant advicory Council 1o prowide advics on all matters rdated to E3d |l i Titha 1 = Soactiait 1116 (&){12)
[ Mary devalop appropeiate robis for comminity-based izath el Bt in parent il L activities. Section §206 (el 13)

ACCESSIBILITY
In carrying out the parent and famdly Nt i s of the Tila [ e schonl, bo tha astant peacticabla,

B Providas coportunities for the informed particpation of parets and family mambars, induding:

B Farest and family members wha have imited English proficency.
& Parcet and family mambers mith Ssabikties.
B Fareet and family mambers of migratory children.

B Provides information and school Fapoets in a format and, in a language parents undarstand. Sectien 1118 ()
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