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Notice of Non-Discrimination 
School Administrative Unit No. 93 (Monadnock Regional School District) does 
not discriminate in their educational programs, activities or employment 
practices on the basis of race, color, national origin, age sex, sexual orientation, 
religion, pregnancy, marital status, physical or mental disability, or any other 
protected characteristic under state or federal law, under the provisions of Title 
VII of the Civil Rights Act of 1964, as amended; Title VI and Title IV of the 
Civil Rights Act of 1964; the Age Discrimination in Employment Act of 1976; 
the Equal Pay Act of 1964; the Civil Rights Act of 1966; the Rehabilitation Act 
of 1973; including Section 504; the Older Workers’ Benefit Protection Act; the 
New Hampshire Law Against Discrimination, RSA 354-A; Title IX of the 
Education Amendments of 1972; the Education Act of 1990; the Americans 
with Disabilities Act of 1990; and any other federal or state human rights laws. 
Any persons having inquiries concerning School Administrative Unit No. 93’s 
policies of compliance may contact: 
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Our Mission 
The Monadnock Regional School District is a combined community of learners, education 
professionals & support staff, volunteers, businesses & civic organizations, taxpayers, and 
families who represent the towns of Fitzwilliam, Gilsum, Richmond, Roxbury, Swanzey, and 
Troy. 
We embrace our shared responsibility to guide students to become active citizens who are 
both empowered and inspired to contribute to the future of their community. 
Therefore, we collaborate not just to teach, but also to engage and educate every student 
in our district in an environment that is challenging, caring, and safe, while fostering  
life-long learning. 
 
Our Vision 
Our vision is to be a model of leadership and collaboration, committing to serve our 
community of learners through: 

• Active Stewardship of social, emotional, physical, and intellectual growth &  
well-being 

• Unfailing Integrity that encourages positive communication, respectful relationships, 
and moral courage in a diverse environment 

• Perpetual Innovation by continuously reviewing and updating our programs, 
technologies, and instructional practices to inspire complex thinking and creative 
problem-solving 

Our Goals and Objectives 
Towards Active Stewardship, in the area of Student Growth: 

• We will foster the belief that learning, participating, and contributing to the 
community is critical to the social, emotional, physical and intellectual development 
and overall well-being of each child and the community as a whole. 

Towards Unfailing Integrity, in the area of Communication: 

• We will improve external communication systems with the specific goal of creating 
open communication between the school district and the community. 

• We will improve internal communication systems with the specific goal of creating 
open communication between the school district and its staff and students. 

Towards Perpetual Innovation, in the area of Opportunities: 

• We will support the local community by providing rigorous, relevant and effective 
learning experiences by embracing and promoting a wide variety of opportunities 
and credit-earning pathways for all students. 
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 School Board Members  Town  Term Expires 

Scott Peters – Chair Troy 2024 
Lisa Steadman – Vice Chair Troy 2023 
Cheri McDaniel-Thomas Swanzey 2024 
Eric Stanley Swanzey 2022 
Colleen Toomey Swanzey 2023 
Karen Wheeler Gilsum 2022 
Michelle Connor Richmond 2023 
Elizabeth Tatro Swanzey 2023 
Winston Wright Fitzwilliam 2023 
Brian Bohannon Swanzey 2024 
Daniel LeClair Swanzey 2022 
Nicholas Mosher Roxbury 2024 
Kristen Noonan Fitzwilliam 2024 

 Budget Committee Members  Town  Term Expires 

Adam Hopkins – Chair Troy 2024 
Ed Sheldon – Vice Chair Swanzey 2023 
Wayne Lechlider Swanzey 2023 
Wayne LaCoste Swanzey 2022 
Doug Bersaw Richmond 2023 
Richie HKS Thackston Troy 2023 
Phyllis Peterson Fitzwilliam 2023 
Wendy Martel Fitzwilliam 2022 
Dan Coffman Swanzey 2024 
Jon Hoden Swanzey 2022 
Vacant 
Vacant 

Gilsum 
Roxbury 

 

Scott Peters- Board Representative   

Laura Aivaliotis –Recording Secretary 
                               All Committees 
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SAU #93 Administration & District Wide Personnel  
Lisa A. Witte Superintendent of Schools 
Jeremy Rathbun 
Janel Morin 
Catherine Woods 

Assistant Superintendent 
Business Administrator 
Director of Student Services 

Anthony Breen 
Chris Czifrik 

Interim Director of Facilities & Project Manager 
Director of Technology 

Thomas Walsh 
Frances Ashworth 
Linda Heath 
Robert Johns 
Doug Robbits 
Brittany Therrien 
James Edwards 
Barbara Flyntz-Bradley 
Colin Fortson 
Frank DeTurris 
Sharon Arnone 
Barb Arguin 

Director of Nutritional Services 
Beyond The Bell Program Director 
Beyond The Bell Asst. Program Director 
Interim Building and Grounds Manager 
Network Administrator 
District Data Manager/PowerSchool 
Technology Support 
Technology Support 
Technology Support 
School Security Officer 
Title 1 Administrative Coordinator 
Title 1 Project Manager 

SAU #93 Support Staff  
Lillian Sutton Admin. Asst. to the Superintendent & Asst. Superintendent 
Ann DeTurris Admin. Assistant to Director of Student Services 
Sharon Boucher Personnel Coordinator 
Monique Rieth Federal Funds Bookkeeper 
Wendy Brown Payroll Coordinator 
Norita Pacanza Accounts Payable 
Michele Robidoux Office Coordinator, Van Coordinator, Frontline Coordinator 
Cheryl Wagner Admin. Asst. to Director of Nutritional Services 

 

MRSD Officers  District Certified  
Personnel 

 

Bill Hutwelker Moderator Natalia Rogova ESOL Teacher 
Susan Ells Treasurer Sandraleigh Sprecker Psychologist 
Nancy Carlson Deputy Treasurer Evan Gannon Psychologist 
Lillian Sutton District Clerk Beth Tom Speech Pathologist 
Laura Aivaliotis Recording Secretary Rachelle Hall Speech Pathologist 
  Anna Behrens Speech Pathologist 
Deputy Clerks   Maureen McCarthy Occupational Therapist 
Nancy Nye Fitzwilliam Kris Kleine Occupational Therapist 
Heather Estrella Swanzey   
Karen O’Brien Richmond   
Marcia Press Troy   
Robin Buffum Roxbury   
Barbara Ware Gilsum   
Michele Robidoux SAU 93   
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School Nurses  
Amy Adams MRMHS 
Jody Bates Gilsum STEAM Academy 
Carrie Frederiksen Mt. Caesar Elementary School 
Alexis Heaphy Dr. George S. Emerson Elementary School 
Carol Mitchell-Boudreau Cutler Elementary School 
Shannon Tarbox Troy Elementary School 

 
Administrative Assistants  

Amy Fisk Mt. Caesar Elementary 
Pat Poole Dr. George S. Emerson Elementary School 
Lisa Fisk Cutler Elementary School 
Sarah Hartmann Gilsum STEAM Academy 
Pat Wielosinski Troy Elementary School 
Sandy Smith MRMHS – Principal’s Office 
Melissa Alexander MRMHS – Asst. Principal’s Office HS 
Sharon Duquette MRMHS – Asst. Principal’s Office MS 
Karin Willson MRMHS – Guidance Office 
Heidi Grotton MRMHS – Student Services 
Sharon Arnone Title 1 (G) 

 
Title I Support Staff Maintenance Personnel 
Betty Audette (G) William Dragoon 
Rachel Borgesen (G) Derek Goodrich - Electrician 
Gerty Flagg(G) Dennis Weston 
Kevin Royce(G) Michael Thieme - Plumber 
Marypat Szep (G)  
Lynn Speckman(G)  

  Linda Underwood(G) 
 
Custodial Personnel  

 

Ron Ollikkala Mt. Caesar Elem. School (Day) 
Tyler Breed Mt. Caesar Elem. School (Night) 
Lee Ann Matson Dr. George S. Emerson Elem School (Day) 
Charles Martin Dr. George S. Emerson Elem School (Night) 
Richard Hoffman Cutler Elementary School (Day) 
Rana Shaw Cutler Elementary School (Night) 
Alexander Rabel 
Lawrence Jackson 

Gilsum STEAM Academy(Day) 
Gilsum STEAM Academy (Night) 

Dennis LaPointe Troy Elementary School (Day) 
Carleton, Starkey, Jr. Troy Elementary School (Night) 
Jonathan Scott MRMHS (Day) 
John Silander 
Charles Brackett 

MRMHS (Day) 
MRMHS (Night) 

Carrie Peets MRMHS (Night) 
Floyd Willis SAU/MRMHS (Night) 
Arthur Whipple MRMHS (Night) 
Mark Paquette MRMHS(Night) 

 
(G) Grant Funded Position 
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Lisa Witte 
Superintendent of Schools 
 
 
 
 
 
 
 
 

It has been almost two full years that we have been operating through the first pandemic most people alive have 
experienced.  The idea of returning to ‘normal’ has evolved to an understanding that there is a ‘new normal’ that has yet to be 
fully defined or understood, and we continue to operate under a veil of uncertainty and caution.  That being said, there is 
definitely a sense of ‘more normal’ in some areas.  Students returned to school this fall to a normal schedule and school day, 
with extracurricular activities up and running once again.  Boards of elected officials returned to meeting in person, and for 
the first time in a long while, we were able to unmask and engage in life activities that had been put on hold. Our employees 
have once again demonstrated a dedication and commitment to our students and our community, collectively doing what 
needs to be done to keep our schools open.  Thank you, Monadnock Community, for your continued support. 
 
For the 2022/23 school year, the School Board once again proposed a reasonable budget with an increase driven by 
uncontrollable costs (primarily health insurance).  The proposed budget ($33,326,507) represents a modest 1.36% increase 
over the 2021/22 operating budget, is just slightly higher than the default budget ($33,209,787), and is supported by both the 
School Board and the Budget Committee. 
 
The School Board has been continuing its efforts to identify a long-range solution to meet our students’ and communities’ 
needs in the future.  For years, the District has taken a ‘pay-as-you-go’ approach to address significant building needs. Still, 
with aging buildings and shifts in population, there were concerns that this approach may not be the best financially or 
educationally.   
 
Discussions about the configuration of the District go back many years.  In recent history, since early 2017, those discussions 
began to evolve with an eye to identifying feasible options that are best for our communities and our students.  In 2017, the 
Board authorized H.L. Turner to conduct facilities assessments of all schools except Mt. Caesar, the purpose of which was to 
help the Board understand the current, short-term, and long-term costs of keeping these buildings operational.  In 2018, the 
Board’s discussions started to take shape and eventually initiated the process that led to a feasibility study. The goal was to 
identify options for potential reconfigurations of school spaces.  In December 2019, the Board selected an option from the 
feasibility study to explore further, creating a warrant article to raise and appropriate the necessary funds to complete 
engineering and design work for the potential building project.  This article failed in March 2020.  A second attempt in March 
2021 was successful, and the engineering and design process is well underway.  Multiple community input sessions have 
been held and tentative blueprints are nearing completion.  As a result, the District is poised to be ready to apply for State 
Building Aid in July 2022, and the earliest a bond could be presented to the public for a vote is in March 2023.  Please visit 
www.mrsd.org/feasibility to learn more about the project and process. 
 
It has been a privilege to serve as your Superintendent for the past seven years.  We have much to celebrate here in 
Monadnock, and I look forward to continuing our journey together! 
 
Respectfully Submitted, 

 
 
 
 

Lisa A. Witte 
Superintendent of Schools 
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Jeremy Rathbun 
Assistant Superintedent 

 
To the Monadnock Community, 

Like the last two, this year has been one of significant challenges for our students. The start of the 
year saw all of our students back in classrooms together for the first time since the beginning of 
the pandemic. As a result, we find ourselves rethinking what our classrooms look like and how 
and what we are teaching in many ways. The curriculum has had to be revisited and retaught 
based on the needs of the students. Doing what we have always done is no longer an option. All of 
this affects our students and their experiences at school. 

Yet, what stands out to me is the perseverance and resiliency of these kids! They have 
demonstrated the ability to take it all in stride and, in many ways, are stronger now than ever 
before. For many of them, the routines and schedules are a welcomed return to “normal,” but for 
some, it has been a difficult transition back. However, all of them are being asked to be patient, 
flexible, and understanding, and they are rising to that challenge. Our Monadnock students, like 
kids everywhere, have experienced a once-in-a-lifetime disruption to school that very few of us 
could even begin to understand from their perspective. Accordingly, we have spent the last six 
months ensuring that our students are safe and comfortable, that the learning environment is such 
that they want to be here, and teaching them how to interact in groups and how to deal with the 
ups and downs that are unavoidable in every school.   

This has not been neat and easy, but it is necessary because they come every day ready to learn; 
ready to trust that this is where they need to be and that those who have been entrusted with their 
well-being are doing everything in our power to meet those expectations. And that work is 
paying off. The educators that are with your children everyday are facing these challenges head-
on. The culture is one of learning, and the focus is shifting to academics; what do we need kids to 
know, how will we know when they have learned it, and what will we do if they haven’t?   

Again, it has been a year of great challenges for our students, but it has also been a year of great 
learning and growth. On behalf of the educators of Monadnock Regional School District, I want to 
thank all of you for your understanding, patience, and trust in us to do what is best for your kids 
during these challenging days. 

 

Respectfully,  

 

Jeremy Rathbun 
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Janel Morin      
Business Administrator 

 

 

 

 

 

 

The Business Office oversees all of the operational functions of the school district, including the 
budget, finance, facilities, nutrition services and transportation. My goal is to do as much as possible to 
meet these needs so that the schools can focus on the education piece, all while maintaining a responsible 
budget. 

 The Nutrition Services program, under Director Tom Walsh, has been working hard over the past 
two years to be flexible with the changing needs as dictated by the current pandemic.  They provided 
thousands of bagged breakfasts and lunches to children while we were remote learning, and have been 
coordinating with principals on serving some students in our cafeterias and others in classrooms in an 
effort to work within the recommended guidelines.  Meals were free to families all of the 2020-21 school 
year, which continues for the 2021-22 school year.  While this is certainly great for families, it has resulted 
in a significant drop in our Free and Reduced meals applications.  This in turn affects the amount of State 
Adequacy Aid and Federal Aid that we receive for programs such as Title I, IDEA, eRate and our 
afterschool programming.  These forms can still be completed this year to benefit the school district.  If 
you have qualified in the past, or believe you would now, I encourage you to complete and submit the 
application which can be found here:   https://family.titank12.com/application/new?lang=English 

 Our Facilities Department, led by Interim Facilities Director Tony Breen, likewise has been doing a 
great job being flexible under the pandemic.  From the endless swapping out and storage of furniture for 
social distancing, sanitizing desks, bathrooms, and high-touch surfaces, and extra meal clean-up to 
accommodate eating in classrooms, they have really gone the extra mile.  Additionally, over the past 
couple of years a lot of work has been done between Facilities, the Finance and Facilities Committee, and 
Barker Architects in creating a capital improvement plan for the district.  This exercise has highlighted the 
fact that if we continue with piece mailing projects each year that we will never “catch up”, and in fact will 
fall further and further behind in maintaining our buildings.  When we do this, it puts us at a greater risk of 
having more emergency repair situations arise that we need to find funding to address.  To solve this, we 
are putting together a plan to apply for State Building Aid in June/July 2022 for a comprehensive project for 
our elementary schools.  The remaining funds to be paid by the District would be in the form of a bond, of 
which the annual payments would be similar to or less than the annual warrant article that we put forward 
to the taxpayers for our capital improvements.  

 The operational group here at the SAU has dealt with a lot of curve balls and added work over the 
past couple of years as well.  With additional grants, changes to Medicaid, new federal leave requirements 
and tracking to name a few, it has been a challenge that we have met head on.  I am super proud of our 
staff and their efforts to make our district a place to celebrate! 

 

All my best, 

Janel Morin 
Business Administrator  
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Catherine Woods 
Director of Student Services 

 
 
 
 
 
 
 
 

 
Overview 
In the fall of 2021, the district was excited to be opening its doors to students for in-person learning!  

This was in spite of being short-staffed.  The district was missing school psychologists, a social worker, two 
special education teachers, American Sign Language interpreters, 1:1 LPN staff, and a number of 
paraprofessionals.  The district continued efforts to hire employees for these positions.  The district 
attempted to locate contractors to fill these employee roles.  When that proved impossible, the district 
turned to telehealth options for school psychology and social work.  Contracted service providers were 
located for interpretation and nursing.  The elementary special education coordinator was assigned to fill 
one of the teaching positions.  It was truly all hands on deck!  We are hopeful that we can fully employ folks 
for every available position for the fall.  This year, we suspect due to COVID, we simply lacked applicants. 

 
Funding 
In 1975 when President Ford signed the Education for all Handicapped Children Act, the law promised 

federal funding for special education at 40% of the costs.  To date, federal funding has fallen short of this 
promise.  President Biden continues his goal to fully fund the Individuals with Disabilities Act at the 
original commitment level within ten years.  In the meantime, special education is funded by you, the 
voters, in combination with grant funding, the receipt of reimbursement through Special Education Aide, 
Catastrophic Aide, NH Medicaid to Schools, and Chapter 402 funding.  NH Medicaid continues its ongoing 
evolution and currently is providing less than half the reimbursement received by the district in the past.  
In Monadnock Regional School District, a special education trust fund is also available.  The district 
employs and contracts: special education teachers, occupational therapists, speech-language therapists, 
physical therapists, teachers of the deaf, teachers of the visually impaired, orientation and mobility 
specialists, assistive technology specialists, augmentative alternative communication specialists, 
educational audiologists, special education coordinators, Out of District Coordinator/Court Liaison, school 
psychologists, and paraprofessionals. 

 
Change 
Change is good but not simply for the sake of change.  The coordinators and I meet to discuss the 

current state of special education and I keep an eye on all things Section 504 to ensure that our current 
practices are keeping up with the demands of the year.  This year’s demands include a higher number of 
referrals for special education due to remote learning, increases in student anxiety and depression, and 
heightened awareness of student performance.  With the lack of school psychologists to conduct testing, 
assessing students via telehealth has become necessary.  This is a researched methodology for conducting 
special education evaluations and does lead to valid results.  For some students, simply being in school, in 
person, leads to greater gains in their achievement, and therefore no special education is needed.  For 
others, the outcomes are different.  Below, you will find data collected over the past five years and most 
recently collected on February 1, 2022.  You will find the students by disability (1 & 2), students by grade 
level (3), and students by school for both students educated outside of our district (4) and those educated 
within the district’s school buildings (5), and the five-year comparison for eligibility in special education 
(6). 
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(1)                                                    (2)                                                    (3) 
                                                                                                           

 

       
 
Students with no disability category are currently under evaluation to determine if they qualify for 

special education as a student with a disability (chart 1). 
 

(4) 
       

Out-of-District SCHOOL NUMBER OF STUDENTS 
Ashuelot Valley Academy 9 
Devereux 1 
Granite Hill 1 
Kindle Farm 2 
Legacy by Gersh at Crotched Mtn. 2 
Regional Svcs & Ed Center 2 
Wediko 1 
CHARTERED SCHOOLS  
Gathering Waters 1 
Making Community Connections 2 
Surry Village Charter School 3 

 
(5) 

(February 1, 2022) 

School Percentage 
 
SWD 

Total Enrollment 

MRHS 14.6 63 431 

MRMS 19.1 47 246 

GSA 11.6 7 60 

MtC 17.4 45 258 

Cutler 16.9 47 277 

Troy  23.8 32 134 

Emerson 20.1 34 169 
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(6) 
 

School Year # students with disabilities 

2016-2017 441 

2017-2018 382 

2018-2019 398 

2019-2020 412 

2020-2021 403 

2021-2022 416 
 

 

  

 

It is a pleasure to continue to work in Monadnock Regional with such dedicated and committed special 
education staff and providers!  I recently was telling them just how proud I am of them, the job they are 
doing, and the commitment they have to the Monadnock Educational Community! 

 

Respectfully submitted, 

Catherine Woods 

Director of Student Services  
cwoods@mrsd.org 
(603) 903-6967 
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Monadnock Regional Middle High School 
Lisa Spencer, Principal 
 
 
 
 
 
 
 

 
Hello Husky community! 
 
It has been such a wonderful feeling to have all of our students back in the building 
for in-person learning. We have had to make some adjustments throughout the year 
but so far, the staff and students have been fantastic dealing with the changes.  
 
Our new PAWSS (Positive Activity with Staff and Students) is off to a great start. The 
students are enjoying having time with their teachers outside of the classroom. Our 
teachers have also done a great job of creating some really engaging activities for 
our students. Our community has taken this time to connect with each other through 
different activities. On another positive note, our PAWSS group has also been 
recognized by Brooklyn Raney, author of One Trusted Adult: How to Build Strong 
Connections & Healthy Boundaries with Young People.  She wrote, “The group 
commented that, after a year and half of distance learning and hybrid learning, the 
transition back to school has been hard. The PAWSS program has allowed students 
to socialize face to face, meet new students who share common interests, and 
connect with teachers who also share those interests.”  
 

This Husky decoration was an activity done 
with Mrs. Condap’s PAWSS group.  
 
Ms. Donohue’s PAWSS made blankets for the 
animals at theMonadnock Humane Society.  
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The Huskies are off and running with winter sports. They have teams participating in 
Swim, Indoor Track, Basketball, and Ice Hockey. The swim team will head off to the 
state meet on Saturday February 12th in Salem. We wish them the best of luck. The 
indoor track season has been far from traditional with no state meet this year but our 
team has run in 3 different meets against some bigger schools and has performed 
really well. Look for them to be a great outdoor track team this spring. The Girls and 
Boys Basketball teams have performed very well so far this season and will head into 
the playoffs in mid-February. If standings stay the same, both teams will host home 
playoff games (boys 2/15 and girls 2/16). Ice Hockey has the lowest numbers we 
have seen in some time and we have coupled that with injuries to key players. With 
that said our kids and coaches are battling hard to maintain the season and have 
performed well for what they have. The perseverance they have shown is what 
Monadnock is all about.  
 
Senior, Veronika Sokol, won the statewide competition essay called Voice of 
Democracy.  The theme of this year’s essay was “America: Where do we go from 
here?” When asked what she decided to focus her essay on, Veronika said “I chose 
to use my grandmother’s immigration story as the basis for my essay, connecting it 
to my own dreams and hopes for our country.” Veronika will continue to the National 
Competition and represent the state of New Hampshire in April.  

 
Veronika has attended MRSD since she was a 1st grader in Troy 
Elementary. During her time here at MRMHS, Veronika has taken a 
diverse range of classes, participated in her Class Council; is New 
Hampshire’s teen poet laureate ambassador, and is a standout 
performer in our theater arts department. After high school, 
Veronika plans to obtain a degree as an Occupational Therapist. A 
big Husky congratulations to Veronika! 

  
We are looking forward to continuing to work with our students, staff and community 
to make the rest of our year a fantastic one. If you have any questions or concerns 
please do not hesitate to contact me directly. 
 
Thank you, 
 
Lisa Spencer 
Principal 
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Mt. Caesar Elementary School  
Melissa Suarez, Principal 

 
 
 

 
 

 
 

Mission: Mt. Caesar School strives to provide a high quality education in a safe, positive, and challenging 
environment where all students are fostered by a collaborative partnership between school and community.  

Vision: Together, as a team, we prepare students to create, innovate, discover, and thrive. 

 

Welcoming our students to full time in person learning for the 2021-2022 school year was a welcome change from 
last year. Despite the challenges presented due to the pandemic, we are thrilled to have our classrooms and 
hallways buzzing again with laughter and learning. 
 
Once again, our summer was busy with our annual Kindergarten Blitz. Over the course of three days, we visited the 
homes of 78 incoming kindergarten students. This tradition continues to foster the beginning of positive school and 
family relationships.                      

 
It has been over a year since our staff has been able to do some team building so we were grateful to have the time 
before school started to embark on a kindness challenge. Over the last 18 months, the MTC staff has been blessed 
with lots of love and support from our community and it was time to pay it forward. On our first day back with staff, 
we divided into 5 groups and each group was given $20 to use to brighten and positively impact members of our 
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community! The Swanzey Town Hall, Monadnock Humane Society, Cheshire Medical Emergency Room, MRSD Title 
1, End 68 Hours of Hunger Monadnock, and the Swanzey Highway Department were each recipients of this pay it 
forward challenge.  
Kindness does not just feel good. Acts of kindness can actually reduce stress, increase empathy, and help us to 
connect with others. This simple pay it forward activity was just as meaningful and uplifting for our staff as it was for 
the recipients. It will surely become a new MTC tradition. 
 

 
Recognizing that our students were returning to full time in person learning with a variety of academic and 
social/emotional skills, we spent a good amount of time reteaching and relearning how to do school. We are 
continuing with several of the SEL initiatives that we put in place at the start of the last school year including: 

● SEL leadership team to guide the implementation of interventions in the school. The team is representative 
of the staff and meets regularly. 

● Monthly themes that support SEL and guide our daily morning message. An announcement calendar is 
generated each month that includes a weekly class discussion topic, a class and/or student challenge and a 
family discussion topic.   

● A morning message, which is delivered each day via Zoom by Mrs. Suarez. The message discusses the 
monthly theme, involves the discussion topic or challenge for the class and students, and includes SEL 
vocabulary word of the day. Themes include Friendship, Gratitude, Generosity, Commitment, Kindness, 
Patience, Peace, Honesty and Creativity. Some of the vocabulary words are Accepting, Brave, Loyal, 
Patient, Pledge, Persevere, Disappointed, Responsible and Content.  

● A daily check in asking about students' emotions each morning.  
● Sprinkled throughout the building and on the building windows are the SEL vocabulary words discussed 

during the morning message. Bulletin Boards and word walls have been created to support the themes and 
vocabulary words.  

 
Even though things continue to be different this year, we are proud of the educational experiences we have been 
able to provide to our school community. While it is impossible to share all the things that make MTC such a great 
school, we hope that this report gives you a flavor of how truly amazing our students, staff and community are. I 
would also like to extend our deepest appreciation to our PTO for all that they have done and continue to do for our 
school community. 
As always, Mt. Caesar School welcomes families and community members to be active members of our school 
community. Mt. Caesar School is a wonderful school, and I am honored to serve as the principal.  
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 Cutler Elementary School 
 Audrey Salzmann, Principal 
 
 
 
 
 
 
 

 The Cutler School community continues to persevere through the pandemic. We come together with the common goal of 
supporting students in new and creative ways. Having all of our students in the building to start the year has provided us with 
the opportunity return to many of our traditions, although some continue to look differently.  
 
While the pandemic changed many aspects of school, it has also provided us with some new approaches to doing it better. 
For example, we once again started with a Soft Opening. We invited families into the school individually at the start of the 
year instead of hosting an Open House. Our parent teacher conferences were held virtually or in person to make them more 
convenient for families.  
 
We are grateful to bring back many traditions, including our Halloween parade and monthly schoolwide assemblies. We 
were once again able to celebrate the accomplishments of our 6th graders with an outdoor Promotion Ceremony. The Cutler 
Cardinal Basketball teams are once again on the court. Many students are also participating on middle school sports teams.  
 
We continue to look forward to a time without the concerns and stress of the pandemic, but in the meantime, we continue to 
be grateful for the time have with the children in our community.  
 
Active Stewardship  
“Stewardship is leaving a system better than you found it.”  - Michael Barber 
 
Cutler School is committed to continuous improvement upon our past to positively impact the 
growth and development of our students and prepare them for high school, college and careers. 
The team at Cutler works hard to continue traditions while building new and innovative 
opportunities for students to grow academically, socially, and emotionally.  

● Each classroom starts the day with a Morning Meeting either in person or virtually. This 
time is used to build community in our classrooms and welcome the new day. The 
students are learning how to greet one another, complete teambuilding challenges, and 
participate in other activities connected to the curriculum.  

● Project Beyond the Bell extends learning after the school day ends. Students participate 
in clubs, such as science, sewing, cooking, and more.  

● Cutler School continues to participate in the USDA Fresh Fruit and Vegetable program, 
which provides fresh, healthy snacks to eligible schools. Research consistently states 
good nutrition is a critical component for children being ready to learn.  

● Students have a daily What I Need (WIN) block. This time allows for differentiated 
instruction in that each individual child needs. For many of our students, we are able to 
meet virtually for small group support on their remote days as well as meeting in person.  

● To increase our ability to monitor student progress, all students will take the I-Ready 
Diagnostic Assessment at key point through the year. The data is also used to adjust 
instruction within the classroom.  
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Unfailing Integrity  
The habits we form from childhood make no small difference, but rather they make all the difference. – Aristotle 
 
Cutler School is a community. Citizenship, Safety, Respect, and Responsibility (CSRR) are the pillars of our community. CSRR 
teaches skills that will help our students be productive both in and out of school. 

● All students are taking part in Choose Love. This a social, emotional learning curriculum developed by Scarlett Lewis, 
mother of a victim of the Sandy Hook school shooting. The program teaches courage, gratitude, forgiveness and 
compassion in action as skills to support students in making positive and healthy life choices. 

● The teaching staff is participating in ongoing professional development on the Choose Love curriculum.  
● Family Nights will focus on social/emotional skills and writing using Picture and Writing techniques.  
 

Perpetual Innovation 
Our future growth relies on competiveness and innovation, skills and productivity… and these in turn rely on the education of 
our people. – Julia Gillard 
 
We hope to evoke a desire for learning in our students. To achieve this goal, we must constantly be looking for new 
opportunities to excite our students about the process of learning.  

● The 1st Annual Cardinal Fly By welcomed our incoming 3rd graders. In early 
August, the 3rd grade teachers visited the homes of their students to welcome 
them to Cutler and announce their teacher for the year.  

● Cutler School is a Title 1 Schoolwide Program. This means we are able to use 
our Title 1, a federal grant, funds to supplement the learning of all students. 
The Title 1 Instructional Assistants provide support to students in person and 
virtually. After school tutoring is now available for student. Also, we are 
adding 8 new interactive touchscreen displays to classrooms to replace 
projectors.  

● Cutler School, along with Mt. Caesar School, is its 5th year of a partnership with Keene State College’s Education 
Department. This innovative partnership aims to provide our students, staff and teacher candidates from KSC a 
positive learning environment. Spring 2022 brings 5 KSC student teachers and 8 Methods II students into our 
classrooms. 

● We have been fortunate to increase the 1:1 Chromebooks to our 5th grade 
students giving us greater access to innovative learning opportunities.  

● Our staff is committed to their professional development through job-
embedded opportunities as well as attendance at local and national 
conferences. A group of staff will be attending the Model School Conference 
in June 2022.    
 

I would like to express my gratitude for our community. This has been another trying year for each of us in unique ways. We 
would not be able to do what we do without the enduring support from you. The Swanzey PTO has provided our classrooms 
with tools and resources and our staff with recognition for their work. The End 68 Program and Tiny Tummy have provided 
food for families. In addition, our parents and caregivers, who have spent countless hours, helping with assignments, 
providing tech support, and being a teacher for the children when they are not at school. Thank you for your ongoing work 
for our students! 
      
Respectfully Submitted, 
Audrey Salzmann 
Principal  
Cutler Elementary School 
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 Emerson Elementary School 
 Lori Stevens, Principal  
 
 
 
 
 
 
 

Who are we? 
 
Dr. George S. Emerson Elementary School is comprised of about 170 students in grades pre-k 
through sixth.  We have one preschool and one kindergarten, two multi-age ½ classrooms, one 
multi-age ⅔ classroom, two multi-age ¾ classrooms and 3 multi-age ⅚ classrooms.  We share 
our specialists with Troy and Gilsum. At Emerson Elementary, we thrive on working as a team 
and with the community. We will foster the belief that learning, participating and contributing to 
the community is critical to the social, emotional, physical and intellectual development and 
overall well-being of each child and the community as a whole.   
 
2021-2022 Goals 

 
At Emerson School, we feel strongly that connecting to the community and showing our families 
what we are working on bridging the gap between home and school.  Through social media and 
newsletters, we have enjoyed sharing what we are working on at school with our families and 
community. If you do not currently follow us on facebook, please like our Dr. George S. 
Emerson facebook page!  Another goal we will continue to work on is fostering the belief that 
learning, participating and contributing to the community is critical to the social, emotional, 
physical and intellectual development and overall well-being of each child and the community 
as a whole.   
 
As always, we strive to make certain that our students are getting the most out of their time at 
Emerson.  In literacy, we utilize a variety of practices to ensure that our students are receiving a 
balanced literacy approach.  Balanced literacy integrates instruction with authentic reading and 
writing so that students learn how to use literacy strategies and skills and have the opportunity 
to apply what they are learning.  In math, our teachers have a great resource called EnVisions 
that they may utilize to enhance their instruction.  Math instruction is always an opportunity to 
discuss real life situations and our staff continue to encourage our students to deepen their 
thinking through experiences and activities.  
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S.O.A.R 
 
At Emerson we practice S.O.A.R-ing.  This stands for Show Responsibility, Own Your Community, 
Always Persevere, and Respect Yourself and Others.  Using this has taught our students strategies 
in each of the areas and we have seen a positive correlation between this acronym and our 
students actions at school.  With SOAR at our forefront, we also continue to focus on another goal 
around helping each other to do our best and support one another and by doing this we create a 
positive place where we all want to be. 
 
This year, we have incorporated TREE HOUSES into our S.O.A.R expectations.  At the beginning of 
the year every student and staff member spun a wheel to be placed into one of four houses; 
Maple, Oak, Spruce and Willow.  This allowed us to have students from all grade levels as well as 
staff from across the school together once a month for community building!  Each month we focus 
on a different SOAR expectation in our tree house meetings and the students work on an activity 
together.  So far, we have cleaned around our school, made cards for different agencies during 
the holidays, made gingerbread houses, bird feeders and a lot more!  We also read together 
during each meeting with the students' love!  This school wide connection has created bonds that 
otherwise may not have been made between students in different grade levels as well as staff in 
different areas of the building. 

 
Thank you! 
 
Thank you to everyone who continues to support our school and all of the students and staff.  We 
are so lucky to have all of you in our corner and we appreciate all that you do for us!  
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Troy Elementary School  

Kevin Stone, Principal 

 
 

“I always like to look on the optimistic side 
of life, but I am realistic enough to know that 
life is a complex matter.” 
~ Walt Disney 

 
 

Troy Elementary School, situated at 44 School Street in Troy New Hampshire has been educating students since 1895 when it 
served 225 students of all ages. As history explains, Troy School is a granite and brick building that sits on a muster field, and is 
seventy-six by 
 forty- seven feet. It has three stories and a basement. The entrances of the school are located on the east and west sides of the 
building, with the school office located in the back. Halls and corridors occupy the entire north side of the building with four 
school rooms on the south side. The floors are of hard pine and the walls sheathed with the same natural slate blackboards found 
in the original building. 

 
Classrooms measure twenty-eight by thirty-four feet, with five rooms on each floor connected by a door. Student lockers 
are located outside of the classroom. The building is heated with steam; with boilers located in the basement of the 
building. The basement also houses two large classrooms, each twenty-eight by thirty-three feet and have a concrete 
bottom. 

 
It is again with great pleasure that I present to you the Annual Report for Troy Elementary School. Our mission states that Troy 
Elementary School strives to create a learning environment that embraces the child in all developmental areas and supports 
student academic and social emotional growth by responding to individual needs based on a growth mindset model; 
promoting social-emotional well-being and academic success. We embrace our shared responsibility with families and the 
entire Troy Community in an effort to guide students to become lifelong learners, empowered and inspired to lead the world 
of the 21st century. The staff, leadership and families of Troy take great pride in working together toward these goals. 

 
This year, we welcomed 140 students to Troy School, with a pandemic that continued to hover over the community, the state, 
and the world. As such, changes in our daily routine were necessary to guarantee the continued safety of our students and staff. 
While students returned in a full-time capacity, social distancing and masks continued to be part of the school culture. In 
addition, the Troy School Community welcomed several new staff members to our team. Shena Bellerose, known as “Ms. 
Belle'' joined the team as the Kindergarten teacher. 
She has been teaching for almost 26 years; teaching kindergarten for the last seven. Other experiences include teaching 
preschool through Grade 2. Shena has also worked with prenatal mothers. She lives with her daughter in Keene, having 
moved from Maine. 

 
Mary Frazier, the new guidance counselor in Troy, lives in Fitzwilliam with her husband and three children. While her 
experience is in community health, as a social worker, parent educator, and therapist, her contribution to the Troy 
Community has been immense. In her short time in Troy, Maty has supported students, staff, and families through the broad 
services she is able to provide. She is excited to be part of the Troy School family. 

 
Todd Thompson has also joined the Troy team. Todd grew up in Keene and graduated from Keene State College. Life took him 
away from his hometown for almost 30 years, but Todd is happy to be back, making a difference in the lives of students in Troy. 
Todd has been a classroom teacher in Cumberland, Rhode Island for the past twenty years. Troy School is very appreciative of 
Mr. Thompson’s flexibility and positive influence he has had on our students. 

 
Jennifer Main joined the Troy Team recently. Jennifer has been a Phys. Ed teacher, a tutor, a coach, and a paraprofessional in 
the Monadnock Region for nineteen years! She lives in Marlborough with her family and loves the beach, Disney World, and 
spreading kindness! She looks forward to making a difference in Troy for years to come. 
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Student Learning and Achievement 

“Venture outside your comfort zone. The rewards are with it!” ~ Rapunzel (Tangled) 
 

Troy Elementary School strives to provide students with a well-rounded education that addresses the WHOLE child. To this end, 
given the continued pandemic and the impacts that it has had on our community, we have been fortunate to add Mary Frazier to 
the Troy family. 

 
The School Counselor’s primary responsibility is to promote the academic and social/emotional development of all students. 
Mrs. Frazier has forged strong relationships with families and looks forward to continuing to offer support to the students, staff, 
families, and community. Mrs. Frazier will be meeting with students individually and in small groups, conducting classroom 
guidance lessons, meeting with parents, collaborating with teachers and staff, and consulting with community organizations to 
benefit and meet the needs of Troy Elementary School students. 

 
What Mrs. Frazier loves most about the elementary level is the genuine curiosity students have in their learning and the 
world around them, as well as the opportunity for early intervention support that can have a lifetime positive impact on a 
child. 

 
Sometimes when the term “counselor” is heard, some may perceive that a counselor may only work with a select few 
students in a 1:1 counseling capacity, but that is not the case! School Counseling programs reach and meet the needs of all 
students in a school through many various ways, including those listed above. Mrs. Frazier is here to advocate for all 
students. 

 
As we continue to forge through the pandemic years, it is important to recognize the monumental life experience our students, 
staff, and community and world have gone through. We have all collectively experienced a form of trauma that has been life 
changing. For our students, they may fear adjusting to the return to the large group after being removed from the school for such 
a long period of time. This fear goes beyond our students and will also affect the adults in our community as well. As we continue 
to recover, it is imperative that we form strong relationships between the school and home communities. Please be sure to 
connect with your child’s teacher to make strong connections between home and school. 

 
Students at Troy School are known as the Troy Tigers and are encouraged to grow and develop using our “ROAR” philosophy. 
ROAR stands for RESPECT yourself, OWN your community, Always PERSEVERE and the RESPONSIBILITY to do what is 
right. These ideals identify our core values of respect, community, perseverance, and responsibility. Students are recognized 
for their efforts weekly as they demonstrate the pillar of the month. 

 
Lifelong Learning 

“Get a good idea and stay with it. Do it, and work at it until it is done right!” ~ Disney 
 

Education continues to be in constant motion. Educational research constantly provides information that allows educators to 
improve their instructional delivery to students. To this end, teachers at Troy School have embraced students' efforts and 
achievements during the pandemic, assisting them in returning to a “new normal”. Instructional practices have changed and 
been modified to meet students' learning needs. 

 
During the pandemic, the Troy School Community continues to embrace the ideals of social emotional learning. Social 
Emotional Learning, defined as “the development of skills used to recognize emotion in order to recognize and manage 
individual emotions while being able to recognize the emotions of others”, are addressed daily. Lessons are presented and 
reinforced throughout a span of time. 

 
Community Awareness 
“You can design and create and build the most wonderful place in the world, but it takes people to make the dream a reality.” ~ 

Disney 
 

Community awareness has certainly looked different during the pandemic. Nonetheless, Troy School continues to have a 
dedicated group of parents who continue to play a vital role in building the educational community of Troy. PTO supports so 
many of the learning experiences for students at Troy School. Teachers and students appreciate their efforts. 

 
Troy is also fortunate to have the support of the local police and fire departments who check on us regularly to be sure that we 
are safe. Each department has become an integral part of the Troy School Community. 

 
Fiscal Responsibility 

“I always like to look on the optimistic side of life, but I am realistic enough to know that life is a complex matter “ ~Disney 
 

Budgets and spending continue to be a priority at Troy Elementary. We continually strive to balance the needs of our students 
and the associated costs. 

 
Beyond the Bell, our after school program is an important program for our students. It provides a safe and affordable place for 
students while providing additional academic support and other enrichment activities for students. Scholarships are available for 
those who qualify. If you are interested in the outstanding program, please contact Maggie Tremblay, Site Coordinator at 
603)242-7741. 
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Gilsum STEAM Academy 
Taylene Givetz, Teaching Principal 
 
 
 
 
 
 
 

Who we are… 
Gilsum S.T.E.A.M. Academy is comprised of 60 students ranging from Kindergarten 
to 6th grade. We have a Kindergarten class, a 1st and 2nd multiage class, a 3rd and 
4th multiage class and a 5th and 6th multiage class. We share our specialists with 
Emerson and Troy. Students at Gilsum S.T.E.A.M. Academy (GSA) are challenged to 
think critically and develop skills using a hands-on interactive approach. Throughout 
the year, we explore several themes with integrated units where students learn 
about science, reading, math, writing, and social studies through the lens of the 
theme. During these themes, students often work across grade levels.  Our team 
approach to learning provides opportunities for students to learn from and model for 
one another.  
 
2021-2022 Goals 
Our goal here at Gilsum S.T.E.A.M. Academy is to build a strong foundation for 
learning. We believe that learning does not live solely within the walls of our 
building, but rather in our larger community as well. We strive to build positive 
home and school connections through monthly newsletters and social media.  
 
We endeavor to provide an engaging learning environment utilizing a variety of 
tools. In literacy, we provide a balanced approach, engaging students in authentic 
reading and writing activities where students are able to apply the literacy skills 
they have learned. As a school, we use the Envisions math program to guide our 
daily lessons. Our classroom teachers often use a centers based approach to help 
facilitate a more individualized learning environment. Science and social studies are 
often project based learning opportunities where students work in small groups to 
accomplish a task. We also utilize technology to expand opportunities for student’s 
individual growth.    
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School Expectations 
At Gilsum S.T.E.A.M. Academy we instill the values Be Kind, Be Safe, Work Hard and 
Have Fun. These values have provided staff and students alike with a common focus 
to make our school community an inviting and safe place to be.  
This year we worked with students to identify what these values look like in our 
school community. As a result we have determined “the way we do school” and 
utilize this to frame our behavior expectations. We have developed a set of I can 
statements, providing staff and students with a common language. We work to 
reinforce these ideas on a regular basis. As a result our community is growing 
stronger in our goal to make our school a place we all want to be.  
 
We are grateful!  
Thank you to all who continue to support our school. We appreciate the efforts to 
continue to grow our community. I would like to send a special thank you out to our 
PTCA who has been a constant support this year and has helped us purchase a 
mascot costume for our students to enjoy our new identity and the Gilsum S.T.E.A.M. 
Academy Wildcats!  
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Anthony Breen 
Interim Director of Facilities 
 
 
 
 
 
 
 
 

Facilities 
 

The Technical Education addition at the Monadnock Regional 
Middle-High School, which holds our Welding and 
Woodworking classes, was completed between the summer 
and fall.  Classes are enjoying the new space and equipment.  
 
We are currently working on the new four-classroom addition 
at the Monadnock Regional Middle-High School.  We plan to 
break ground in April.  Our intention is to have this project 
completed by the start of the 2022-2023 school year. 
 
Moving forward, planning for HVAC upgrades in 15 
classrooms at the Monadnock Regional Middle-High School is 
underway.  This work entails new heat panels and roof top 
units allowing for improved heating, air conditioning and 
fresh air circulation in these rooms.  Other projects on the 
horizon include a new electrical panel at Gilsum Steam 
Academy, a new fire panel at Emerson Elementary School, 
and the removal of the temporary classrooms off the front of 
the Middle-High School.  
 
Lastly, please help me welcome Robert Johns as Interim 
Maintenance Supervisor and Derek Goodrich, Electrician, to 
our Maintenance Team.  They joined us in July and have been 

a wonderful addition to the District. 
 
 
 
Respectfully submitted,    
 
Anthony Breen, Interim Director of Facilities                                                       
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Christopher M. Czifrik 
Director of Technology 

 

 

 
 
 
 
 

 
The 2020-2021 school year introduced the hybrid school model to the Monadnock Regional 

School District. Hybrid support meant not only on-site, but also support over the phone to remote 
students. New Chromebook distributions took a little longer than previous years given the alternating 
days on the schedule for students. Device repairs were a challenge that the whole IT department 
stepped up to meet. Continued upgrades to the District’s wireless infrastructure included updating 
wireless access points. Server updates and upgrades were performed by the Network Administrator. 

 
With the help of COVID relief funds, we were able to update all the elementary Chromebook 

carts throughout the District, as well as purchase new devices for teachers to assist in remote learning. 
A network bridge was installed on the High School to provide network access, including Wi-Fi at the 
Husky House.  
 

Our IT department consists of three IT support specialists, a network administrator and an IT 
Director. The specialists provide the first tier of support for the entire district, which consists of over 
1600 students and more than 300 staff members. The network administrator is responsible for 
maintaining the network, including server installations and upgrades, wireless access points, routers 
and internet filtering. The IT Director’s role is to manage the department, create budgets for upcoming 
school years, recommend and implement new technologies throughout the district, and maintain and 
update current equipment when needed. 

 

 

● 1600+ Chromebooks ● 400+ Desktops/Laptops/Servers 

● 80+ Access Points ● 100+ Document Cameras 

● 50+ Printers/Copiers ● 200+ Tablet / District Phone 

● 20+ Interactive Touch Panels 

 

There had been an uptick in helpdesk requests for the 2020-2021 school year. Chromebook 
requests had increased over 25%, which made User Account tickets a close 2nd in the IT department’s 
time consumption. Hardware requests had also increased over 25%, due to web cameras being needed 
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to Zoom. This only told half the story however, because call volume due to hybrid learning had increased 
significantly. 

 

Respectfully submitted, 

 

Christopher M. Czifrik 

Director of Technology 
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Monadnock Nutrition Services 
Thomas A. Walsh, Director 
 
 
 
 
 
 
 
 

The Monadnock Regional School District participates in the National School Lunch (NSLP) & 
Breakfast (NSB) programs, The Fresh Fruit & vegetable Program (FFVP) and after School Snack 
program. We continue to work within these programs to provide quality meals that meet the 
national and local goals of a student centered, nutritionally centered financially independent 
program. 

Monadnock Nutrition Services tries to offer as many local fruits and vegetables as possible in all of 
our programs. Managers & staff participate in continuing educational programs to keep up with the 
changing student dietary guidelines. The program utilizes government commodities and various 
suppliers to offer quality products that meet the taste approval of our students. 

Meals: We are required to plan menus that comply with the US dietary guidelines. In our efforts to 
meet this requirement, we will be using as many whole grains, fresh fruits and veggies and lean 
meats as possible. We will also be looking at how we prepare the menu items to ensure that we are 
preserving as many nutrients during the preparation process as possible. In order to make a lunch 
or breakfast your child must have a minimum of 3 of the 5 food items offered including one serving 
of fruit or vegetable on his/her tray. 

Meal Benefits: 
 
While all meals are provided Free till the end of the 2021-22 School year, if you have qualified in 
the past or think you may qualify, it is important to apply. 

The USDA & the State of NH have authorized additional family benefits for meals at home in the last 
18 months. The only way to make sure that you are eligible for these is to have a current approved 
meal application on file when the benefits become available. 

 Please remember applications for meal benefits can be submitted at any time during the school 
year, you can apply anytime using an easy online application at: http://mrsd.org/departments. 
Nutrition 

If you have any questions, assistance or need information please contact the Nutrition Office at 
(603) 903-6818 or visit the district website. 

 
TITAN- Titan is our student meals account support program- You can easily set up a student 
account at https://family.titank12.com, from there you can make debit & credit card payments, apply for 
meal benefits. Monitor and view account balances. We remind parents and Guardians that school 
meals are to be prepaid and credit is for emergency use. 

Calls & emails for low balance & negative balances are made weekly. If you need assistance or 
have any questions, please call the main office (603) 903-6818 

Thank you for your continued support. 
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Monadnock Nutritional Services 2021-2022 

Employee School Title 

Thomas Walsh District Director 

Cheryl Wagner MRHS/ Office Site Manager /Coordinator 

Erin Whitcomb MRHS Kitchen Manager 

Heather Goodell MRHS Kitchen Assistant / Cashier 

Allyn Thompson MRHS Food Production 

Isabelle Bartos MRHS Kitchen Assistant 

Kayla Sheldon MRHS Kitchen Assistant 

Linda Ouellette Mt. Caesar Kitchen Manager / Cook 

Jennifer Allison Mt. Caesar Kitchen Assistant 

Rebecca Leavitt Cutler Kitchen Manager / Cook interim 

Margaret French Cutler Kitchen Assistant 

Debra Wilson Troy Kitchen Manager / Cook 

Beth Cox Troy Kitchen Assistant 

Melanie Doyle Emerson Kitchen Manager / Cook 

Elizabeth Martin Emerson Kitchen Assistant 

Lyndsay Lapp District Sub Assistant 

Lisa McCloud District Sub Assistant 

 
The U.S. Department of Agriculture (USDA) prohibits discrimination against its customers, employees, and applicants for employment 
on the bases of race, color, national origin, age, disability, sex, gender identity, religion, reprisal and, where applicable, political 
beliefs, marital status, familial or parental status, sexual orientation, or if all or part of an individual's income is derived from any public 
assistance program, or protected genetic information in employment or in any program or activity conducted or funded by the 
Department. (Not all prohibited bases will apply to all programs and/or employment activities.) 

 

If you wish to file a Civil Rights program complaint of discrimination, complete the USDA Program Discrimination Complaint Form, 
found online at http://www.ascr.usda.gov/complaint_filing_cust.html, or at any USDA office, or call (866) 632-9992 to request the form. 
You may also write a letter containing all of the information requested in the form. Send your completed complaint form or letter to us 
by mail at U.S. Department of Agriculture, Director, Office of Adjudication, 1400 Independence Avenue, S.W., Washington, D.C. 
20250-9410, by fax (202) 690-7442 or email. 

 
Individuals who are deaf, hard of hearing, or have speech disabilities and wish to file either an EEO or program complaint please 
contact USDA through the Federal Relay Service at (800) 877-8339 or (800) 845-6136 (in Spanish). 

 

Persons with disabilities, who wish to file a program complaint, please see information above on how to contact us by mail directly or 
by email. If you require alternative means of communication for program information (e.g., Braille, large print, audiotape, etc.) please 
contact USDA's TARGET Center at (202) 720-2600 (voice and TDD). 
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Monadnock Regional School District 
Student Enrollment by Towns and Schools 

 as of 10/1/2021 

*Out of Building 
 
 

 

Town Cutler Emerson Gilsum MRHS MRMS MTC TROY *OOB   TOTALS 
Fitzwilliam 3 129 0 61 35 0 3 3  234 
Gilsum 0 0 43 12 6 1 0 3   65 
Richmond 44 8 3 29 24 24 0 0   132 
Roxbury 7 0 2 6 3 4 0 0   22 
Swanzey 223 5 12 239 127 201 1 6   814 
Troy 4 7 0 91 51 1 128 4   286 
                     
Town 
Totals 281 149 60 438 246 231 132 16   1553 

                    
Parent Paid 
Tuition for 
Preschool  0 12 0 0  0  29 0  0   41 
District to 
District 
Tuition K-12 4 8 0 6 5 7 2 0  32 

                    
Town 
Totals 285 169 60 444 251 267 134 16   1626 
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Account Purpose Article
Appropriations

Voted Change
DRA Revised

Appropriations

Instruction

1100-1199 Regular Programs 01,05,06 $11,320,742 $0 $11,320,742

1200-1299 Special Programs 01,05,06 $7,522,103 $0 $7,522,103

1300-1399 Vocational Programs 01 $68,000 $0 $68,000

1400-1499 Other Programs 01 $411,784 $0 $411,784

1500-1599 Non-Public Programs $0 $0 $0

1600-1699 Adult/Continuing Education Programs $0 $0 $0

1700-1799 Community/Junior College Education Programs $0 $0 $0

1800-1899 Community Service Programs $0 $0 $0

Instruction Subtotal $19,322,629 $0 $19,322,629

Support Services

2000-2199 Student Support Services 01,04,05
,06 $2,721,591 $0 $2,721,591

2200-2299 Instructional Staff Services 01,05,06 $808,440 $0 $808,440

Support Services Subtotal $3,530,031 $0 $3,530,031

General Administration

2310 (840) School Board Contingency $0 $0 $0

2310-2319 Other School Board 01 $263,050 $0 $263,050

General Administration Subtotal $263,050 $0 $263,050

Executive Administration

2320 (310) SAU Management Services 01 $248,595 $0 $248,595

2320-2399 All Other Administration 01 $142,825 $0 $142,825

2400-2499 School Administration Service 01,06 $1,991,207 $0 $1,991,207

2500-2599 Business 01 $855,747 $0 $855,747

2600-2699 Plant Operations and Maintenance 01,06 $2,473,211 $0 $2,473,211

2700-2799 Student Transportation 01 $1,967,111 $0 $1,967,111

2800-2999 Support Service, Central and Other 01 $1,128,030 $0 $1,128,030

Executive Administration Subtotal $8,806,726 $0 $8,806,726

Non-Instructional Services

3100 Food Service Operations $0 $0 $0

3200 Enterprise Operations $0 $0 $0

Non-Instructional Services Subtotal $0 $0 $0

Monadnock
For the period beginning July 1, 2021 and ending June 30, 2022

In accordance with RSA 21-J:35, the department is notifying you of the following changes in the appropriations used in 
computing the tax rate.

Page 1 of 3452000 Monadnock 2021 MS-22-R  6/23/2021 1:43:38 PM

New Hampshire
Department of

Revenue Administration

2021
MS-22-R

DRA Revised/Reviewed Appropriations
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Account Purpose Article
Appropriations

Voted Change
DRA Revised

Appropriations

Facilities Acquisition and Construction

4100 Site Acquisition $0 $0 $0

4200 Site Improvement $0 $0 $0

4300 Architectural/Engineering 03 $299,999 $0 $299,999

4400 Educational Specification Development $0 $0 $0

4500 Building Acquisition/Construction $0 $0 $0

4600 Building Improvement Services $0 $0 $0

4900 Other Facilities Acquisition and Construction $0 $0 $0

Facilities Acquisition and Construction Subtotal $299,999 $0 $299,999

Other Outlays

5110 Debt Service - Principal $0 $0 $0

5120 Debt Service - Interest $0 $0 $0

Other Outlays Subtotal $0 $0 $0

Fund Transfers

5220-5221 To Food Service 01 $400,000 $0 $400,000

5222-5229 To Other Special Revenue 01 $570,000 $0 $570,000

5230-5239 To Capital Projects $0 $0 $0

5251 To Capital Reserve Fund $0 $0 $0

5252 To Expendable Trusts/Fiduciary Funds 07 $1 $0 $1

5253 To Non-Expendable Trust Funds $0 $0 $0

5254 To Agency Funds $0 $0 $0

5300-5399 Intergovernmental Agency Allocation $0 $0 $0

9990 Supplemental Appropriation $0 $0 $0

9992 Deficit Appropriation $0 $0 $0

Fund Transfers Subtotal $970,001 $0 $970,001

Total Voted Appropriations $33,192,436 $0 $33,192,436

Page 2 of 3452000 Monadnock 2021 MS-22-R  6/23/2021 1:43:38 PM

New Hampshire
Department of

Revenue Administration

2021
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Warrant Notes/Reason for Adjustment

No DRA adjustments made or no adjustment notes available.

Page 3 of 3452000 Monadnock 2021 MS-22-R  6/23/2021 1:43:38 PM

New Hampshire
Department of

Revenue Administration

2021
MS-22-R

Notes & Explanation of Adjustments
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