












TENTATIVE AGREEMENT 

3100 

4100 

7100 

Duration 

This agreement is valid between July 1, � �. and June 30, � .2.Q.21. This agreement and each of its 
provisions are binding and shall continue in full force and effect until June 30, � .2.0..2..Z. If either party wishes to 
negotiate a successor to t_his agreement, they shall notify the other party of this desire to commence negotiations 
prior to March 1, � 2.0.2.Z. 

Contract Year Calendar 

The Board adopts the school term calendar. The Superintendent will establish the contract year calendar for all 
principals. Every effort will be made to utilize time periods for professional development, before and after the 
school year and within the principals' contract year on days when students are not present in the buildings. 
Evening or weekend meetings will be scheduled by the District only under special circumstances, as determined 
by the District after discussions with FPA. 

FPA members will be notified by March 1st of any changes in the calendar year including anticipated contract 
extensions during the summer months. Training during the summer months not brought forward before March 1st 
will not be mandatory training. 

Health Benefits 

A. Medical and Prescription Plans

The District agrees to offer options for health plan coverage, as described below, beginning the first day of the 
month following thirty (30) days of employment and continuing until employment termination. For employees 
who elect to participate in the District's health benefits plan, coverage will extend until August 31 for any 
terminating principal who holds and completes a full year contract. Terminating principals who qualify for 
health coverage under the Alaska Teachers' Retirement System (TRS) do not qualify for health coverage 
under the District's plan. An employee has the option to continue health plan coverage at his/her own 
expense during a long-term leave of absence.

Employees may choose not to be covered by District health benefits and therefore not required to make an 
employee contribution, provided the employee signs a statement attesting that he/she is covered by other 
health insurance. Employees who wish to enroll a spouse and/or children in the District's plan may do so by 
completing the proper paperwork and providing the required supporting documentation to Human Resources 
in a timely manner.

The District offers Plan Option A and two High Deductible Health Plans (HDHP). Plan A will only be available 
to employees enrolled in Plan A as of January 1, 2021. Plan options, benefits, and criteria for participation are 
described in the Summary Plan Description. The District shall provide each employee with a copy of the 
Summary Plan Description describing health care benefits and shall inform employees of any changes in 
benefits annually.

Employee contributions to the District's plan in the form of payroll deductions will be based on a tiered 
structure as follows:

Employee Only 
Employee + Spouse or Employee + Child(ren) 
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TENTATIVE AGREEMENT 

The Joint Committee shall be empowered to determine health care benefits to be provided, which shall be 
formalized through a memorandum of agreement between the District and a designated representative of 
each affected employee group. "Health care benefits" shall include dates of eligibility for coverage, benefit 
schedules, deductibles, co-payment provisions, preferred provider programs, wellness programs, and other 
options designed to contain costs while enhancing benefit options. The District shall not be required to adopt 
changes made by this committee which would: 

A. Result in violations of established laws or regulations;
8. Alter the administration or management of health care benefits;
C. Result in a cost increase to the Plan of more than five percent (5%); or
D. Be detrimental to the financial interests of the District, as determined by the

Superintendent.

8100 

The District agrees to work with the Joint Committee to provide reasonable time for meetings and 
provide adequate support, including an expert healthcare consultant for plan design. 
Administrative leave will be provided for all participants. 

Principal Salary Schedule 

For the agreed upon salary schedules, the calendar shall not exceed the number of contract days per position as 
listed below which excludes school holidays as defined in AS 14.03.050. 

Principals who remain at the end of the salary schedule with no step movement that year shall have the option to 
cash out one (1) additional personal leave day in accordance with the cash out terms of Article 6100, in 
conjunction with a one thousand dollar ($1,000) stipend. 

2024-2025 Salary Increase: 3% 
2025-2026 Salary Increase: 3% 
2026-2027 Salary Increase: 1 % 

8125 Supplemental Retirement Account 

The district will match a principal's contributions up to 1 % of their annual salary into the principal's 
supplemental 403b retirement account. 

Tier HI principals may contribute up to three (3) sick leave days annually at their per diem rate. up to $350. 
according to the following guidelines: 

1. Once a Tier III prjncipul has accumulated 100 hours of sick leave, the principal may request to cash in one m 
day of sjck leave to contribute to a 403b,

2. Once a Tier Ill principal has accumulated 200 hours of sick leave, the principal may request to cash in two f2} 
days ofsjck leave to contribute to a 403b.

3. Once a Tier m principal has accumulated 300 hours of sick leave. the m·incipal may request to cash in three
Q} days of sjck leave to contribute to a 403b.

Annual requests to cash out personal and/or sick leave must be received by the payroll department no later than May 
u 

1 of each year. These requests wm be processed between May t.t1 and the last payroll process of the school year,
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