LOS GATOS-SARATOGA UNION HIGH SCHOOL DISTRICT
Certificated Admin and Classified Management
2023-24 Salary Schedule

CLASSIFICATION TITLE: CE Administration

Associate Superintendent (220 days) $ 209,019 $ 214,908 | $ 220,808 [ $§ 225335 $ 232,607
Assistant Superintendent (220 days) $ 204,794 1% 210693 | $ 216,593 [ $ 221,120 [ § 228,391
Principal (220 days) $ 202,533 | % 208432 $ 214330 | $ 218,859 | $ 226,128
Assistant Principal (220 days) $ 175644 % 180,914 | $ 186,340 [ $ 191,931 [ $ 197,690
Director (220 days) $ 1756441 % 180914 $ 186,340 | $ 191,931 $ 197,690
Coordinator (210 Days) $ 134,127 |$ 131,572 |$ 138,151 |$ 146,564 [ $ 150,961

CLASSIFICATION TITLE: CL MANAGEMENT

Assistant Superintendent (220 days) $ 204,794 1% 210,693 $ 216,593 | $ 221,120 | $ 228,391
Director (220 days) $ 175644 $ 180,914 $ 186,340 | $ 191,931 $ 197,690
Public Information and Engagement Officer (220 days) $ 175644 [$ 180914 $ 186,340 | $ 191,931 | § 197,690

Additional Salary (maximum of $2,500) may be added for an earned doctorate or a portion thereof, for exceptional advanced
preparation and experience.

Administrators and Managers are entitled to longevity on the following schedule: At the beginning of the eighth (8th) consecutive
year of service as an LGSUHSD administror or manager an additional longevity amount of 3.5% on the base salary shall be
included in that year and each subsequent year. At the beginning of the twelveth (12th) conscutive year of service as an
LGSUHSD administor or manager an additional longevity amount of 3.5% (total of 7%) on the base salary shall be included in
that year and each subsequent year.

Administrators and Managers are entitled to health and welfare benefits, including retiree benefits, at the same level as is
provided to certificated and classified employees.

Administrators not receiving satisfactory evaluations will be frozen on the salary schedule (i.e., will not advance to the next step
and will not receive negotiated increases to the salary schedule).

The salary schedule may be exceeded at the discretion of the Board of Trustees, for initial salary placement in a position, in order
to provide additional credit for prior experience or as a result of recruitment difficulties.
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