








The purpose is to present information to the Board of Education
regarding the continuing efforts of the district in the area of

recruitment and retention of minority teachers.

Almost half the students attendin5 public schools in the U.S. are

minorities and less than 1 in 5 of their teachers is non-white.

OCS District Minority Licensed Staff- 12.7%
OCS District Minority Student Enrollment- 36.4%
OCS District Minority School Based Administrators- 54%




BT/Recruitment DistrictVideo- Highlights the support program

Alliance with North Carolina Central University/Career
Services- Attended Resume Boot Camp, Job Fairs, Annual Employer
Breakfast, etc.

Participated in webinars- Strategies in minority teacher recri..ment

Job Postings NCWorks Jobs Matching System/Regional Partnership
Workforce Development, Subscribe to Teacher of Color (Online) &
National Minority Update Magazine.

Job Fairs- Barton College, Elon, NC Central University, & The
University of North Carolina at Pembroke (Invited School Board
members & other school leaders)







Enhance the Mentorship Program by fostering
partnerships

Establish a PLC for School Mentors
Reconnect & Recharge Initiative

Encourage School Based Beginning Teacher
Orientation/ Meetings

Invite Mentors to Be:inning Teacher Meeting in
October




Diversity Awareness

Funding for Marketing Strategies

Rural school district vs. Urban school district

Seeking applicants of color for job interviews

Declining number of minority students majoring in education
Low teacher salary

Limited leadership opportunities while staying in the classroom




Current HR Budget for recruitment

$4.100.00







