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ATTACHMENT: 1. Voluntary Shared Leave Policy # 7540.

PURPOSE: To revise the Voluntary Shared Leave Policy # 7540.

BACKGROUND: Inthe 2010 session of the NC General Assembly, legislation was passed that modified
the policies surrounding donating leave for individuals who qualify for voluntary shared leave. Specifically,
effective January 1, 2011, school system employees now may donate up to five (5) days of sick leave to
nonfamily members in the same school system and that individual receiving voluntary shared leave may
only receive a maximum of 20 days of sick leave from non-family members. It also clarifies that donations
made by nonfamily members to or from other State agencies may only be annual leave.

This revised policy stipulates that our school system will follow the policies as outlined by the State Board
of Education. Therefore, if additional changes are made in the future, the OCS Board Policy may not need
to be changed again.

A reference to G.S. 115C-325 is also added as this is the general statute that addresses disciplinary
action for misconduct of classroom teachers.

This policy is modeled after NCSBA guidelines and has been reviewed by counsel. It was presented for

first reading and approved by the Board on January 18, 2011 and is being presented for second reading
approval.

FINANCIAL IMPACT: None.

RECOMMENDATION: The Superintendent recommends the Board of Education approve the revised
Voluntary Shared Leave Policy # 7540 for second reading approval.
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The purpose of voluntary shared leave is to provide economic relief for employees who, by reason of prolonged
absence caused by serious medical condition, are likely to suffer financial hardship. Voluntary shared leave
enables employees to donate earned leave to a fellow emp[oyee Who has cxhausted all earned leave and continues
to be absent due to serious medical conditions. gtermine-thelength

The donation and receiving of leave by an employee shall be governed by policies and regulations adopted by
the State Board of Education. Such donation by one employee to another employee shall be communicated to
the Superintendent in writing, signed and dated by the donating employee.

Donations made pursuant to this policy are voluntary. No employee should feel pressured or coerced to
participate. The donating empioyee may not receive compensation in any form for the donation of leave., Any
employee found-guilty-of giving or receiving compensation may be subject to appropriate disciplinary action,
which may include dismissal.

Administrative procedures in conformance with State Board of Education policies will be developed and made
available in the personnel office.

Legal References: G.S. 115C-47, -325, -336; 16 NCAC 6C.0402.




