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CONDUCT AND DRESS

The Chester Board of Education expects all staff members to be neatly groomed and dressed in clothing
suitable for the subject of instruction, the work being performed, or the occasion.

The personal life of an employee is not an appropriate concern of the board except as it may directly prevent
the employee from performing his/her properly assigned functions during the work day or affect his/her
professional relationship with students.

Unbecoming Conduct

When an employee, either within the schools or outside normal duties, creates conditions under which the
proper operation of the schools is affected, the board upon recommendation of the chief school administrator
and in accordance with statute shall determine whether such acts or lack of actions constitute conduct
unbecoming a school employee, and if so, will proceed against the employee in accordance with law.

Unbecoming conduct sufficient to warrant board review may result from a single flagrant incident or from a
series of incidents.
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