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*[Secretary DeVos Takes Historic Action to Strengthen Title IX
> Protections for All Students

New regulation defines sexual harassment, requires supportive measures for survivors, restores due process on campus

e .~

New ( (,ampus Sexual Harassment Rule f\lllls t0 Boost Rlohts fon Accused

Trump administrati gulation allows for cross

amination and live heanngs, and provides some new support f
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ACLU sues Betsy DeVos over new campus
sexual assault rules

The suit says Title IX changes will make it “more difficult for victims of sexual harassment or
sexual assault (o continue thelr educations.”
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il Georgetown Students, Administration Raise

Loncerns About Title IX Changes

May 12, 2020 by Jaime Moore - Carrillo and 1 Ritter Le Comment
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That Make It 'Easier for Schools to

Sweep Sexual Violence Under the
Rug’
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Biden says he ll reverse DeVos rule
4N i ID8 bolstering protections for those
HILL accused of campus sexual assault

Gk T
Ve §

oy M.
> e & ‘.‘.' b
w2 L o













3 H

SH4 # 5 6
/337 7/ 010 5




$’)5 ? 0 .9 < ?2A Q@

76 8 7/ 6 8
$ 5 7 $ 5
$ < ?2A 4. @O0 $
: # o #
7 6
- 8 B
$y 2 7? @ $
76 8 < ?2A 4. @
$ ; 7 c " 3% .3
$ < ?A 4.2 0
( #

356 52 § 6 52 8 9555







STUDENTS 09.428111
Title IX Sexual Harassment

INTRODUCTION AND SCOPE

A Unated States Department of Education regulation published on May 19, 2020 defines sexual
harassment for purposes of Title I (sometimes referred to in policy and procedure as “Title IX
Sexual Harassment™). In addition to numerous other matters, the regulation sets forth snevance
procedure requirements that apply (including the mitiation of a “formal complaint™) before there
15 a determination that a student 15 responsible for Title IX Sexual Harassment. The applicable
defimtion of sexual harassment desenbes senous sexual musconduct. If the alleged actions that
are the subject of a formal complamt do not descend to the level of conduct descnibed m the
defimition of Title I{ Sexual Harassment; do not take place in a “program or activity” of the
school District within the meaning of Title II{; or do not take place in the United States, the
formal complaint must be dismissed.

Such a dismmssal does not mean that the alleged offending party cannot be the subject of
mvestigation or discipline on grounds other than “Title IX Sexual Harassment™ as addressed in
Board policy or law, including conduct allegedly constituting sexual harassment or other sexual
misconduct that does fall within the definition of “Title IX Sexual Harassment.™

PROHIBITION
Title I Sexual Harassment in educational programs or activities of the Distnet 15 probhubited.
GRIEVANCE PROCEDURE

Title IX Coordinator (TIXC)

The TIXC 1s the individual or individuals designated and authorized to coordinate District Title
IX programs. The TIXC is expected to engage in activities intended to provide a fair and neutral
process for all parties. including implementation of supportive measures and remedies where
appropriate. The District may use co-coordinators and/or deputy coordinators.

“stallang” as defined n 34 U.S.C. 12291(z2)(30). For purposes of this defimtion, “sexual
assault” means an offence that meets the defimtion of rape, fondling, mcest, or statutory
rape as used m the FBI's Umform Crime Reporting system A sex offense 15 an act
directed against another person, without the consent of the second person, including
instances where the second person is incapable of giving consent.’
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SEGREGATION OF FUNCTIONS / CONFLICT OF INTEREST

The TIXC. investigator. decisionmaker(s). and any informal resolution facilitator shall not have a
conflict of interest or bias for or against complainants or respondents generally or an individual
complainant or respondent. These individuals are to serve impartially without prejudgment of the
facts at issue. The mnvestigative. mitial decision-making. appellate decision-making. and
resolution functions must be performed by different trained individuals. who may be District

ClllplO}’ééS or contractors.

PROHIBITION
Title I Sexual Harassment in educational programs or activities of the Distnet 15 probhubited.
GRIEVANCE PROCEDURE

The Dismct shall provide a Title I Sexual Harassment gnevance procedure that treats
complamants and respondents equitably as required by Federal Regulation *

DEFINTTIONS
Title IX Sexual Harassment

“Title DX Sexual Harassment” means conduct on the basis of sex that satisfies one or more of the
followng

1) Anemployee of the Distnct conditionung the provision of an aid, benefit, or service of the
District on an mdividual s participation m unwelcome sexual conduct (1e., qud pro quo
sexual harassment);

2) Unwelcome conduct determined by a reasonable person to be 0 severe, parvasive, and
objectively offensive that it effectively demes a person equal access to the Distnet's
education program or activity;

3) “Sexual assault” as defined m 20 U.S.C. 1092(f)(6)(A)(v), “dating viclence™ as defined in
34 US.C. 12291(2)(10), “domestic violence™ as defined m 34 US.C. 12291(a)(8), or
“stallang” as defined n 34 U.S.C. 12291(z2)(30). For purposes of this defimtion, “sexual
assault” means an offence that meets the defimtion of rape, fondling, mcest, or statutory
rape as used m the FBI's Umform Crime Reporting system A sex offense 15 an act
directed against another person, without the consent of the second person, including
instances where the second person is incapable of giving consent.’
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STUDENTS 09.428111 AP.1
Notice to Individuals Regarding Title IX Sexual Harassment/Discrimination

This notice shall be provided to applicants for admission and employment. students. parents or
legal guardians of students. employees. and all unions or professional organizations holding
collective bargaining or professional agreements.

The District’s Title IX Coordinator (TIXC) 1s

Address City. State. Zip

Email Address Telephone Number

Any person may report sex discrimination. including sexual harassment (whether or not the
person reporting is the person alleged to be the victim of conduct that could constitute sex
discrimination or sexual harassment). in person. by mail. by telephone. or by electronic mail.
using the contact information listed for the TIXC. or by any other means that results in the TIXC
receiving the person’s verbal or written report. Such a report may be made at any time (including
during non-business hours) by using the telephone number or electronic mail address. or by mail
to the office address, listed for the TIXC.

The District must prominently display the contact information required to be listed for the TIXC
and Policies 03.113. 03.212 Equal Employment Opportunity., 09.13 Equal Educational
Opportunity. 03.1621, 03.2621. 09.428111 Title IX Sexual Harassment and 09.428111 AP.11
Title IX Grievance Procedures on its website. if any. and in each handbook or catalog that it
makes available to persons entitled to a notification listed above.

The District must ensure that the TIXC(s). Investigators. Decision Makers. and any person who
facilitates an informal resolution process. receive training on the regulatory definition of sexual
harassment: the scope of the District’s educational program or activities: how to conduct an
investigation: the grievance process (including informal resolutions and appeals): and impartial
service. conflict of interest. and bias standards.

The District must make these training materials publicly available on its website, or if the
District does not maintain a website the District must make these materials available upon
request for inspection by members of the public.

REFERENCES:

Title IX of the Education Amendments of 1972 (20 USC § 1681. et seq.): 34 C.F.R. Part 106
RELATED POLICIES:

03.113: 03.1621: 03.212: 03.2621: 09.313: 09.428111
RELATED PROCEDURES:

03.1621: 03.2621: (all procedures)
09.428111 (all procedures)
Review/Revised:8/10/2020
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STUDENTS 09.428111

Title IX Sexual Harassment

INTRODUCTION AND SCOPE

A Unated States Department of Education regulation published on May 19, 2020 defines sexual
harassment for purposes of Title I (sometimes referred to in policy and procedure as “Title IX
Sexual Harassment™). In addition to numerous other matters, the regulation sets forth snevance
procedure requirements that apply (including the mitiation of a “formal complaint™) before there
15 a determination that a student 15 responsible for Title IX Sexual Harassment. The applicable
defimtion of sexual harassment desenbes senous sexual musconduct. If the alleged actions that
are the subject of a formal complamt do not descend to the level of conduct descnibed m the
defimition of Title I{ Sexual Harassment; do not take place in a “program or activity” of the
school District within the meaning of Title II{; or do not take place in the United States, the
formal complaint must be dismissed.

Such a dismmssal does not mean that the alleged offending party cannot be the subject of
mvestigation or discipline on grounds other than “Title IX Sexual Harassment™ as addressed in
Board policy or law, including conduct allegedly constituting sexual harassment or other sexual
misconduct that does fall within the definition of “Title IX Sexual Harassment.™

PROHIBITION
Title I Sexual Harassment in educational programs or activities of the Distnet 15 probhubited.

EMPLOYEES SHALL REPORT

Employees who believe or have been made aware that they or any other employee. student, or
visitor has been subject to Title IX Sexual Harassment shall report it to the TIXC. Failure to
make such a report shall be grounds for discipline up to and including termination. If the
knowledge of the reporting party gives rise to reasonable cause to believe that the reported
conduct constitutes child abuse Policy 09.227 or a reportable criminal offense Policy 09.2211.
notification of state officials shall be made as required by law.°

rnpeasu;edmﬂ:eI‘BI':Umfowm(rinnRzpomng:y:mAaeonemeuanact
directed against another person, without the consent of the second person, including
instances where the second person is incapable of ziving consent.”
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(A) who is or has been in a social relation-
ship of a romantic or intimate nature with
the victim:; and

(B) where the existence of such a relation-

ship shall be determined based on a consider-
ation of the following factors:

(1) The length of the relationship.
(ii) The type of relationship.
(iii) The frequency

of interaction be-
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The term ‘“‘domestic violence'’ includes fel-
ony or misdemeanor crimes of violence com-
mitted by a current or former spouse or inti-
mate partner of the victim, by a person with
whom the victim shares a child in common, by
a person who is cohabitating with or has
cohabitated with the victim as a spouse or in-
timate partner, by a person similarly situated
to a spouse of the victim under the domestic
or family violence laws of the jurisdiction re-
ceiving grant monies, or by any other person
against an adult or youth victim who is pro-
tected from that person’s acts under the do-
mestic or family violence laws of the jurisdic-
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