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Performance Ratings: 

Does Not Meet  
Expectations 

Meets  
Expectations  

Exceeds  
Expectations  

Performance fails to meet the 
minimum requirements of the position 

and needs immediate improvement. 

Adequate performance of the 
expectations requires further 

development of skills or a willingness 
to improve skills.  

 

Performance expectations 
consistently meet and may 

occasionally exceed expectations.  

Contributions are essential to 
ensuring Monroe-Gregg School 

District’s goals are met. 

Performance consistently exceeds 
expectations in most areas.  

Consistently adds value to the work 
of the district.  

Demonstrates a willingness to offer 
sound recommendations for 

improvement and is involved in the 
implementation. 

                                             

                                                                                        

 

Effectiveness 

Communication 

Dependability 

Teamwork 

Engagement 

Consistently fulfills all duties as assigned by the role. 

Collaborates cohesively & works well with others taking into 

consideration cooperation and conflict resolution. 

Demonstrates a commitment to M-GSD by supporting the mission 

to include factors such as participation, enthusiasm, & a 

willingness to get things done. 

 

Manages time and workload appropriately. Adheres to 

attendance polices related to punctuality and absences. 

Able to communicate clearly and concisely in written and oral 

form. Listens to understand and responds appropriately.  


