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06.18.2024  Board Agenda 

BELLEVUE UNION SCHOOL DISTRICT 
Regular Board Meeting 
3150 Education Drive  
Santa Rosa, CA 95407 

 
Tuesday June 18, 2024 

 
AGENDA 

  
1. Call To Order 5:30 PM 

1.1. Roll Call 
 

1.2. Public Comment on Closed Session Agenda 
 

The Public is invited to address the Board regarding items that are on the Closed Session Agenda. 
Speakers are limited to 3 minutes each. Persons wishing to comment should complete the public 
comment form and give it to the Superintendent prior to the start of the meeting. Because this is the time 
for the public to comment, it is our time to hear from you.  Although the Board will not respond, we want 
you to know that we are listening to you carefully. 

  
2. Adjourn To Closed Session 
 

2.1. Closed Session Agenda 
 

2.1.1. Public Employment §54957 
2.1.1.1. Conference with Labor Negotiator (Government Code §54957.6) 

Board representative: Adele Walker 
Unrepresented Employee: Superintendent 

2.1.1.2. Conference with Labor Negotiator (Government Code §54957.6) 
Board Representative: Michael Kellison 
Unrepresented Employee: Director of Human Resources 

2.1.1.3. Public Employee Appointment/Employment (Government Code section §54957) 
Title: Superintendent 

 
3. Reconvene to Open Session 6:30 PM 

 
3.1. Flag Salute 

 
3.2. Report on Closed Session 

 
3.3. Consider Agenda Adjustment 

 
4. Public Comment 

 
At this time, members of the public may express opinions or make statements regarding agenda items and 
issues pertinent to the District.  Action may not be taken on statements or testimony made regarding any 
item not on the agenda, per Government Code 54954.2.  There will be a limit of three minutes placed on 
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each individual making a statement and a total 30 minute time allocation. Persons wishing to comment 
should complete the public comment form and give it to the Superintendent prior to the start of the public 
comment.  
 
Because this is the time for the public to comment, it is our time to hear from you. Although Government 
Code Section 54954.2(a) limits the ability of Board Members to respond to public comments we want you 
to know that we are listening to you carefully. 
 

5. Information 
5.1. Libraries are for Everyone, David Cahill, Sonoma County Library Commissioner 
5.2. Information Regarding the Implementation of a Workplace Violence Prevention Plan (WVPP) Aligned 

With the District’s Injury and Illness Prevention Program (IIPP) Plan, Stacy Spector, Director of 
Human Resources  
 

6. Action 
6.1. Consider Approval of the 2024-27 Local Control Accountability Plan (LCAP) for Bellevue Union 

School District 
6.2. Consider Approval of the 2023-24 Local Performance Indicator Report 
6.3. Consider Approval of the 2024-25 LCAP Federal Addendum 
6.4. Consider Approval of FY 2024-25 Budget and Statement of Reserves for Bellevue Union School 

District 
6.5. Consider Approval of the 2024-25 LCFF Budget Overview for Parents 
6.6. Consider Approval of the 2024-25 Local Agreement for Child Development Services, Contract 

Number CSPP-4587 
6.7. Consider Approval of the  2023-24 Prop 28 Annual Report and 2024-25 Waiver 
6.8. Consider Approval of the Memorandum Of Understanding between the COOL School Expanded 

Learning programs at the Napa County Office of Education (NCOE) and the Bellevue Union School 
District (BUSD) for the 2024 – 2025 School Year + 2025 Summer Programming 

6.9. Consider Approval of Memorandum of Understanding with S*P*A*R*K Creativity LLC (dba Move 
Over Mozart) to Provide After School Enrichment Opportunities to BUSD Students 

6.10. Consider Oral Recommendation Regarding Salary and/or Fringe Benefits for Superintendent  
6.11. Consider Ratification of Superintendent's Employment Agreement 
6.12. Consider Oral Recommendation Regarding Proposed Changes to Salary and/or Fringe Benefits of 

Director of Human Resources 
6.13. Consider Discussion and Possible Approval of Changes to Salary Schedule and/or Fringe Benefits 

of Director of Human Resources 
6.14. Consider Approval of Agreement with Play Marimba Programs LLC to Provide Music Program for 

2024-25 
6.15. Consider Approval of Resolution No 29: Funding From the Urban and Community Forestry Grant 

Program of the California Department of Forestry and Fire Protection 
6.16. Consider Approval of Notice of Completion dated 5/20/2024: Kawana  Springs MPR & Office 

Project 
6.17. Consider Approval of Ridgeview Builders Revised Change Order #1: Kawana Springs MPR & 

Office Project 
6.18. Consider Approval of Mohawk Commercial proposal: Taylor Mountain Elementary Flooring 

Replacement 
6.19. Consider Approval of Schaefer Engineering proposal: Taylor Mountain Freezer Project 
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6.20. Consider Approval of Resolution No 30 Of The Board Of Trustees Of The Bellevue Union School 
District Ordering An Election To Authorize The Issuance Of General Obligation Bonds, 
Establishing Specifications Of The Election Order, And Requesting Consolidation With Other 
Elections Occurring On November 5, 2024 

6.21. Ratification of Bills and Warrants 
 
7. Consent Calendar 

7.1. Contracts: 
7.1.1. ESGI Annual Subscription Renewal for 2024-25 

7.2. Board Policy Manual Revisions per California School Boards Association (CSBA) Update 
Recommendations: 2nd Reading (1st reading: May 21, 2024) 

7.3. Board Meeting Minutes 
7.3.1. Regular Board Meeting Minutes May 21, 2024 
7.3.2. Special Board Meeting Minutes May 21, 2024 

7.4. Interdistrict Requests 2024-25 
7.5. Interdistrict Requests 2023-24 
7.6. Board Personnel Transaction Form 

 
8. Reports 

8.1. California School Employees Association, Chapter 501 
8.2. Bellevue Education Association 
8.3. Principal Reports 
8.4. Board Reports/Board Items 
8.5. Superintendent Report 

8.5.1. Attendance/Enrollment Update 
8.5.2. Cool School Program Update 
 

9. Planning 
 

July 2024 NO JULY MEETING   
August 20, 2024 Regular Board Meeting 5:30 pm BUSD District Office  

3150 Education Drive 
 
10. Return to Closed session as needed 

 
11. Adjournment 

___________________________________________________________________________ 
   

Notice 
The Bellevue Union School District complies with the Americans with Disabilities Act.  Should you require special accommodations, 

or more information about accessibility, please contact the Superintendent’s Office by calling (707)542-5197 x2 at least 24 hours 
prior to the meeting.  All efforts will be made for reasonable accommodations.  

 
Agenda available in Spanish upon request.   

Orden del día disponible en español si se solicita. 
 

District Employees, parents and community members shall treat each other with civility, courtesy and respect.  
Civility Policy (BP 1313) 
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Sonoma County Library / Biblioteca
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Sonoma County Library / Biblioteca

You Love Your Library!
¡Te encanta tu biblioteca! 
A recent survey showcased why Sonoma County residents 
love their library system / Una encuesta reciente muestra
por qué los residentes del Condado de Sonoma aprecian
su sistema de bibliotecas

• Qualified librarians / Bibliotecarios capacitados

• Reading programs for children / Programas de lectura
para niños

• Homework help, career support and computer labs 
Ayuda con las tareas escolares, apoyo profesional y 
laboratorios informáticos

• Safe places for children after school / Lugares seguros
para los niños al salir de la escuela

• Clean, safe places / Lugares limpios y seguros
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Sonoma County Library / Biblioteca

Provide opportunities 
for all to learn, 
contribute, interact, 
and participate

Ofrecer
oportunidades para 
que todos aprendan, 
contribuyan, 
interactúen y 
participen.

Further community 
resiliency
Aumentar la 
resiliencia
comunitaria

Foster racial equity, 
social justice, and 
inclusion for 
everyone

Fomentar la equidad
racial, la justicia
social y la inclusión
para todos

Reimagining the Library / Reinventando la Biblioteca

• Central Santa Rosa
• Cloverdale 
• Forestville
• Guerneville
• Library Support Center

Centro de Apoyo a Bibliotecas
• Healdsburg
• History & Genealogy

Historia y Genealogía
• Northwest Santa Rosa
• Occidental
• Petaluma
• Rincon Valley
• Rohnert Park/Cotati
• Roseland
• Sebastopol
• Sonoma Valley
• Windsor
• Wine Library

Biblioteca del vino

Locations / Ubicaciones

Sonoma County Library / Biblioteca
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Sonoma County Library / Biblioteca

Adult services / Servicios para adultos

Community connection
Conexión comunitaria

• Adult literacy / Centro de 
lectura para adultos

• Meeting rooms / Salas de 
reuniones

• Printing / Imprenta
• Outreach / Difusión

Welcoming spaces
Espacios acogedores

• Investments in library 
facilities / Inversiones en
instalaciones de la 
biblioteca

• Access to technology 
Acceso a la tecnología

• Rich and diverse 
programming / Una 
programación rica y 
variada

Library materials
Materiales de la 
biblioteca

• Access to millions of 
physical and digital titles 
Acceso a millones de títulos
físicos y digitales

• Databases / Bases de datos

• Streaming / Transmisión

Sonoma County Library / Biblioteca

Youth services / Servicios para Jóvenes

Early learning
Aprendizaje temprano

• Storytimes / Cuentos

• Literacy support / Apoyo
a la alfabetización

• Parent mentoring and 
education / Tutoría y 
educación de los padres

Transition to adulthood
Transición a la edad adulta

• Teen volunteering and 
internships / Voluntariado y 
prácticas para jóvenes

• Civic engagement and social 
justice / Compromiso cívico y 
justicia social

• Life skills, mental health, 
college support / Preparación
para la vida, salud mental y 
apoyo universitario

School support
Apoyo escolar

• Student success initiatives 
Iniciativas para el éxito de 
los estudiantes

• Reading programs 
Programas de lectura

• STEAM programs / 
Programas de tecnología y 
ciencia

• Educator support / Apoyo
para los educadores
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Your Library by 
the Numbers
Tu biblioteca en
números
MAJOR  MILESTON ES
GRANDES LOGROS

Sonoma County Library / Biblioteca
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Sonoma County Library / Biblioteca

2015‐16 2016‐17 2017‐18 2018‐19 2019‐20 2020‐21 2021‐22 2022‐23

Physical Item Circulation Circulation of Elecronic Materials

Circulation / Circulación (pre-Measure Y to FY 22-23 / Pre- Medida Y al Año Fiscal 22-23)

4 million / millones

3.5 million / millones

3 million / millones

2.5 million /  millones

2 million /  millones

1.5 million /  millones

1 million /  millón

.5 million /  millón

0

Physical Items
Artículos físicos

Digital Materials
Artículos digitales

15/16        16/17       17/18        18/19 19/20 20/21        21/22       22/23

Collections / Colecciones
• Nearly 600,000 physical items across 15 

locations in multiple formats / Casi 600,000 
artículos físicos en 15 ubicaciones y en
múltiples formatos

• Share catalog with Lake and Mendocino 
Counties / Catálogo compartido con los
condados de Lake y Mendocino

• LINK+ provides access to 70 library collections 
statewide / LINK+ proporciona acceso a 70 
colecciones de bibliotecas de todo el estado

Sonoma County Library / Biblioteca

Sonoma County Library’s top 10 most 
checked-out books in 2023

Los 10 libros más solicitados de 
la Biblioteca del Condado de Sonoma 

en 2023



6/14/2024

6

Digital Collections / Colecciones Digitales

Sonoma County Library / Biblioteca

• 383,694 eBooks / Libros electrónicos

• 340,344 eAudiobooks / Audiolibros

• 263,185 additional digital resources
Recursos digitales adicionales

Library of Things / Biblioteca de Artículos

Sonoma County Library / Biblioteca
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Technology = Access / Tecnología = Acceso

Sonoma County Library / Biblioteca

“Public dollars at work. Literacy is an important aspect of 
citizenship. I am a lifelong consumer of library services from 
childhood enjoyment of reading, to researching papers for 
school, to reading with my own children. 
El dinero público en acción. La alfabetización es un aspecto
importante de la ciudadanía. Durante toda mi vida he 
utilizado los servicios de las bibliotecas, desde que 
disfrutaba de la lectura en mi infancia hasta la investigación
académica y la lectura con mis hijos

“

Sonoma County Library / Biblioteca

Sonoma County Library patron, March 2024
From an online survey on library services

Usuario de la Biblioteca del Condado de Sonoma, marzo de 2024
De una encuesta en línea sobre los servicios de la biblioteca
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Questions? ¿Preguntas?

libraryinfo@sonomalibrary.org

Sonoma County Library / Biblioteca
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Business and Career Resources
Recursos empresariales y profesionales

Supporting businesses and job seekers / Apoyo a empresas
y solicitantes de empleo

• Small business reference center / Centro de referencia de la 
pequeña empresa

• Research and analyze U.S. businesses / Investigación y 
análisis de empresas estadounidenses

• Investment research / Investigación sobre inversiones
• Resumé and career help / Ayuda con el currículum y la carrera

profesional
• Computer skills / Conocimientos informáticos
• Courses and tutorials / Cursos y tutoriales

Sonoma County Library / Biblioteca

CONSTRUYE
EMPRESAS

Economic Impacts
Impactos Económicos

Economic benefits to Sonoma County
Beneficios económicos

• Daily operations as an employer
Operaciones diarias como empleador

• Capital improvements
Mejoras de capital

• Social benefits and household savings
Beneficios sociales y ahorro familiar

“Every dollar invested in the Sonoma County Library returns 
$3.82 to the community.” (Economic Impact of the Sonoma County Library, 

Dr Robert Eyler Economic Forensics & Analysis)

Sonoma County Library / Biblioteca



Bellevue Union School District

Agenda Item for Board Meeting of June 18, 2024

Agenda Category: Information

Agenda Item Title: Information Regarding the Implementation of a Workplace Violence Prevention
Plan (WVPP) Aligned With the District’s Injury and Illness Prevention Program (IIPP) Plan

Prepared By: Stacy Spector, Director of Human Resources

Background:

The Occupational Safety and Health Administration (OSHA), states that workplace violence is the second
leading cause of fatal occupational injuries in the US, affecting nearly 2 million American workers annually.

As a result of California Senate Bill 553 (SB 553), all employers that fall within the scope of California Labor
Code (LC) 6401.7 and LC 6401.9 , are required to establish, implement, and maintain an effective, written
Workplace Violence Prevention Plan (WVPP) no later than July 1, 2024.

SB 553 addresses workplace violence by requiring employers to implement basic protections to protect
employees while at work. Cal/OSHA will become the regulatory agency to oversee the employer requirements.

The Workplace Violence Prevention Plan (WVPP) must include:

● Prohibiting employee retaliation
● Accepting and responding to reports of workplace violence
● Employee workplace violence training and communication
● Emergency response
● Workplace violence hazard assessments
● Other requirements, such as maintaining a Violent Incident Log

The District is in the process of aligning the WVPP with the Injury and Illness Prevention Program (IIPP)
already in place to meet the workplace safety program required by Cal-OSHA T8 CCR §3203.

The documents attached to this agenda item represent the required plan elements, training and implementation
process, timeline and required reporting documents.

Recommended Action: None

Supporting Documents:
Workplace Violence Prevention Plan Draft
Workplace Violence Prevention Plan Fact Sheet for Employers
Workplace Violence Prevention Plan Baseline Survey Data
Workplace Violence Prevention Plan Training Powerpoint

https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202320240SB553
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202320240SB553
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=202320240SB553
https://docs.google.com/document/d/1meWfMb6X-iqS1fOO_sHxrv_32bAE-vpR/edit
https://drive.google.com/file/d/1WYhfjGGQi9oSfrMcxGq_-lvQrDB3exyt/view?usp=sharing
https://docs.google.com/presentation/d/1nsIz_J7Z8jqANZitq-S3mSadFYthfMULMdRIc74qXU8/edit#slide=id.p
https://docs.google.com/presentation/d/1LsaHfhDItx6_Sa9xVmz02mz2fpsTp9_j/edit#slide=id.g2e36cd29437_0_460


Workplace Violence Prevention Plan 
Baseline Survey Data

Bellevue Union School District
June 18, 2024





































Responses About What is Working
● I feel safe at work.

● Thank you for ensuring that the staff and students feel safe at their 

workplace.

● I think everything is fine



Responses About Issues in the Surrounding Community
● In general, BUSD campuses are safe. My greater concern is spill over from 

disputes in the surrounding neighborhoods.

● We have fences except in the back classrooms public has access to back of 

rooms close to the front street

● Our schooll has a lot of access from the back fence by neighborhood homes. I 

believe we should eliminate these doors connecting the back field to the homes.

● It would be nice to know the crime rates in the neighborhoods we work in.

● During the weekends, adults and children of all ages climb over the fence and are 
on campus.There is trash and vandalism. Perhaps signs indicating that they are on 
camera would prevent some of this from happening.



Responses About What is Supposed to Be in Practice But is Not
● Nobody knows what the safety plans are.

● There is no training or practice for emergencies like active shooters or fire.

● All the school sites have logs visitors are supposed to be signing in and out on, it was put in place 

years ago as part of the emergency safety plan but no one uses them

● At some point, badges were required for all staff, this is very important, this should be a must in 

order to identify ourselves.

● I would like to know the best course of action to take if there were ever to be an active shooter. I 

feel like I would not know what to do and panic if that were to ever happen.

● We have gates at the parking lots but they are never closed or locked

● People (not staff/current students) just walk on campus on days where staff are working and 

when I have come to work on my own classroom. I worry that it makes it very easy for things like 

vandalism and stealing to occur.



Responses About What is Should Be Prioritized Going Forward
● I think announced drills would be really good practice since realistically, we would not have 

time to prepare in an actual emergency.

● I think more training is best

● We have locked gates but the Kindergarten playground isn't safe if there was a shooter. 

There needs to be places to hide or go

● What support or training for teachers/aides could we have for students who are violent at 

times ? How to handle aggressive parents who can be threatening?

● Staff should not have to dread coming to work each day for fear of physical assault. We 

have staff members who have been in this position for many, many, many months. Perhaps 

a public school setting is not appropriate for children who are continuously physically 

violent towards each other and school staff.

● There should be only one entrance and exit through the  main office during the school day



Responses About Specific Requests
● I think that people need to be made aware of what needs to be locked at all times.

● The north parking lot gate at Bellevue should be locked during the school day.

● More bumpers on the entrances to the parking areas of the school, and a speed camera to send parents a notice that they 

are driving fast when they are dropping their kids and when they are getting into the parking area to pick up their kids

● The only question I have is would it be possible to have the lights work on the weekends? Some of us come in during non 

school hours and the lights in the bathrooms and staff room do not work on the weekends. I understand if this is a cost 

saving thing, but just suggesting if we can get them to turn on. Thanks!

● Having a place where students can feel safe to report anything that they feel/ see is unsafe or dangerous and not feel that 

they will get in trouble for it. For ex. In the office, counselor's office. Be anonymous.

● We need window coverings for both doors.

● My biggest safety concern for students is regarding students who display eloping behaviors. The doors are secure enough 

to keep intruders out but they open from inside meaning any student can open and exit.. I think a simple sliding lock high 

enough out of children’s reach could be helpful.

● PLEASE ALLOW THE LIGHTS TO WORK IN THE OFFICE BATHROOMS (and all office areas) OVER THE WEEKEND. I feel so 
unsafe using the bathrooms that open to the outside when no one is around. I don't feel safe using the paper cutter in the dark. 
Also, teachers are coming in, for free, to work over the weekend and/or holiday, so it feels very disrespectful that the district 
can't at least foot the bill for the lights during those times.



Workplace Violence 
Prevention Program Bellevue Union School District 

August 13, 2024



Disclaimer
Policy Statement: BUSD is committed to our employees' safety and health. We refuse to tolerate any form of violence in the workplace and will make every 
effort to prevent violent incidents from occurring by implementing a Workplace Violence Prevention Program (WVPP).

Our plan ensures that all employees adhere to work practices that are designed to make the workplace more secure, and do not engage in verbal threats 
or physical actions which create a security hazard for others in the workplace.

All BUSD employees are responsible for implementing and maintaining our WVPP Program and are also responsible and accountable for using safe work 
practices, following all directives, policies, and procedures, and assisting in maintaining a safe and secure work environment.

We encourage employee participation in designing and implementing our WVPP program. We require prompt and accurate reporting of all violent 
incidents whether physical injury has occurred or not. We will not discriminate against victims of workplace violence.

The plan shall always be in effect and in all work areas and be specific to the hazards and corrective measures for each work area and operation.

The WVPP Plan will be reviewed and updated annually.

Requirements: BUSD’s Workplace Violence Prevention Plan (WVPP) addresses the hazards known to be associated with the four types of workplace 
violence as defined by Labor Code (LC) section 6401.9. 

• Date of Last Review: May 31, 2024
• Date of Board Presentation: June 18, 2024
• Date of Last Revision(s): June 6, 2024

A strict non-retaliation policy is in place, and any instances of retaliation are dealt with swiftly and decisively.
● An employee who retaliates against a coworker for reporting an incident will be subject to applicable disciplinary procedures up to and 

include termination.

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=6401.9.&lawCode=LAB


Regulatory Bodies
California Occupational Safety 
and Health Administration 
(Cal/OSHA)



How to Get a No Cost Copy of the Plan?

A copy of the WVPP Plan is readily 
available to all employees on the BUSD 
District website at _________and a 
physical copy is located with the IIPP in 
the main office of each school.



Who Needs to Be trained and How Often?
Training and Instruction: All BUSD employees will have training and instruction on 

general and job-specific workplace violence practices. These sessions shall involve 

presentations, discussions, and practical exercises.

In addition, we will provide specific instructions to all employees regarding workplace 

security hazards unique to their job to the extent that such information was not 

already covered in other training. Training and instruction will be provided (and logged 

Staff Training Log) as follows: 

● When the WVPP was first established.
● Annually to ensure all employees understand and comply with the plan.

● Whenever a new or previously unrecognized workplace violence hazard has been 
identified and when changes are made to the plan. The additional training may be 
limited to addressing the new workplace violence hazard or changes to the plan.

https://docs.google.com/document/d/1ci8tIGGUaiDAlBnzl9JuqPFIcRRZ6rWH/edit?usp=sharing&ouid=101013395056619625503&rtpof=true&sd=true


How Can You Get Involved in developing 
and Implementing the Plan?

Employee Active Involvement: BUSD ensures the following policies and procedures to obtain the active 
involvement of employees and authorized employee representatives in developing and implementing the plan:

● Management will work with and allow employees and authorized employee representatives to participate in: 
Identifying, evaluating, and determining corrective measures to prevent workplace violence.

● Management will have monthly meetings with employees and their representatives to include a discussion 
identifying workplace violence related concerns/hazards, evaluation of those hazards and/or concerns, and 
how to correct them. These meetings could involve brainstorming sessions, discussions of recent incidents, 
and reviews of safety procedures.

● Designing and implementing training

● Employees are encouraged to participate in designing and implementing training programs, and their 
suggestions are incorporated into the training materials. For example, an employee might suggest a new 
training scenario based on a recent incident.

● Reporting and investigating workplace violence incidents.



Definitions

Workplace violence refers to any “act of violence or 
threat of violence that occurs in a place of 
employment.” It includes, regardless of whether an 
employee sustains an injury, the threat or use of 
physical force against an employee that results in or is 
likely to result in injury, trauma, or stress, as well as 
incidents involving a threat or use of a firearm or other 
dangerous weapon. 



Definitions

A “threat of violence” means any verbal or written 
statement, including, but not limited to, texts, 
electronic messages, social media messages, or other 
online posts, or any behavior or physical conduct that 
conveys an intent, or that is reasonably perceived to 
convey an intent to cause physical harm or to place 
someone in fear of physical harm, and that serves no 
legitimate purpose. 



Definitions
There are four common types of workplace violence:
•Type 1 Violence: Workplace violence committed by a person who has no 
legitimate business at the worksite, including violent acts by anyone who 
enters the workplace or approaches workers with the intent to commit a 
crime.
•Type 2 Violence: Workplace violence directed at employees by customers, 
clients, patients, students, inmates, or visitors.
•Type 3 Violence: Workplace violence against an employee by a present or 
former employee, supervisor, or manager.
•Type 4 Violence: Workplace violence committed in the workplace by a 
person who does not work there but has or is known to have had a personal 
relationship with an employee.



How to report workplace violence concerns

Employees must report all 
incidents of workplace violence, 

including but not limited to: 

…… to their immediate 
supervisor as soon as possible.

• Physical assault
• Threatening behavior
• Verbal abuse



Workplace violence hazards specific to our 
employees' roles:

● Physical:
● The exterior and interior of the workplace for its attractiveness to robbers.
● The need for violence surveillance measures, such as mirrors and cameras.
● Effective location and functioning of emergency buttons and alarms.
● Posting of emergency telephone numbers for law enforcement, fire, and medical 

services.
● Whether employees have access to a telephone with an outside line.
● Whether employees have effective escape routes from the workplace.
● Whether employees have a designated safe area where they can go in an 

emergency.
● Adequacy of workplace security systems, such as door locks, entry codes or 

badge readers, security windows, physical barriers, and restraint systems.



Workplace violence hazards specific to our 
employees' roles:

● The type of incident, including, but not limited to:
● Physical attack without a weapon, including, but not limited to, biting, choking, 

grabbing, hair pulling, kicking, punching, slapping, pushing, pulling, scratching, or 
spitting.

● Attack with a weapon or object, including, but not limited to, a firearm, knife, or 

other object.

● Threat of physical force or threat of the use of a weapon or other object.

● Sexual assault or threat, including, but not limited to, rape, attempted rape, 
physical display, or unwanted verbal or physical sexual contact.

● Animal attack.

● Other.



Current preventative measures in place
•To reduce the potential for workplace violence related incidents our organization has implemented the following controls: 
● Effective means to alert employees of the presence, location, and nature of workplace violence emergencies will occur 

through:
● Alarm systems

● PA announcements
● Emails
● Parent Square Notices/Alerts

● The Bellevue Union School District will have evacuation or sheltering plans as outlined in our Comprehensive School 
Safety Plan.

● Inspections shall be conducted when the plan is first established, after each workplace violence incident, and whenever 
the employer is made aware of a new or previously unrecognized hazard.

● Review all submitted/reported concerns of potential hazards:
● Weekly review of all submitted and reported concerns.
● Online form for reporting workplace violence hazards

● Voicemail/email/text messages

Periodic Inspections: Periodic inspections of workplace violence hazards will identify unsafe conditions and work practices. This 
may require assessment for more than one type of workplace violence. Periodic Inspections shall be conducted annually in 
conjunction with the FIT report conducted by the Maintenance and Operations Manager.



Current preventative measures in place
Communication with employees: Directors and supervisors will maintain an open, two-way communications system on all workplace safety, 

health, and security issues. Our district has a communication system designed to encourage a continuous flow of safety, health, and security 

information between management and our employees without fear of reprisal and in a readily understandable form.

Our communication system consists of the following items:

● Effective communication between employees and supervisors about workplace violence prevention and violence concerns.
● New employee orientation includes workplace violence prevention policies and procedures.
● Workplace violence prevention training programs designed to address specific aspects of workplace security unique to our district.
● Regularly scheduled meetings that address security issues and potential workplace violence hazards.

● Periodic review of our Workplace Violence Prevention Program with all personnel.

● Posted and/or distributed workplace violence prevention information.
● Employees can report a violent incident, threat, or other workplace violence concern to employer or law enforcement without fear of 

reprisal or adverse action through anonymous reporting methods below:

●  Rosa Police non-emergency number: 707-543-3600
● Sonoma County Sheriff non-emergency number: 707-565-2121

● Emergency: 911

● Via the online anonymous reporting form on the district’s Maintenance and Operations website.
● Employees will not be prevented from accessing their mobile to seek emergency assistance, assess the safety of a situation, or 

communicate with a person to verify their safety.
● Employees’ concerns will be investigated in a timely manner, and they will be informed of the results of the investigation and any 

corrective actions to be taken.
● Updates on the status of investigations and corrective actions provided to employees through email and/or at safety meetings.
● Procedures for protecting employees who report threats from retaliation by the person making the threats.



Recognizing Behaviors of Concern

Making direct or implied 
threats of violence.

A criminal or personal 
history suggestive of a 

propensity to use violence 
to project power and to 

control others.

Aggressive outbursts, 
comments, or excessive 

displays of anger.

Verbal abuse or 
harassment.

Harboring grudges, an 
inability to handle 

criticism, habitually 
making excuses, and 

blaming others.

Chronic, unsubstantiated 
complaints about 

persecution or injustice.

Obsessive intrusion upon 
others or a persistent 
unwanted romantic 

pursuit.

Erratic, impulsive, or 
bizarre behavior that has 

generated fear among 
University affiliates.

Homicidal or suicidal 
thoughts or ideas.



Recognizing Behaviors of Concern

Apparent impulsivity and/or 
low tolerance of frustration.

Expressing fascination with 
firearms or asserting 

ownership of firearms (see NC 
State’s policy on firearm 
possession on campus).

Preoccupation with violent 
themes of revenge.

Unusual interest in recently 
publicized violent events.

Identification with criminal or 
terrorist individuals, acts 

and/or philosophy.

Any behavior or collection of 
behaviors that instill fear or 

generate concern that a 
person might act out violently.

Recent or impending losses 
including employment, 
academic, relationship, 

financial, or status in 
conjunction with denial and 
limited coping mechanisms.

Preparatory actions for a 
violent act including research 
& planning and acquiring & 
practicing with weapons for 

that act.

Substance abuse in 
conjunction with behaviors 

described above

A high degree of emotional 
distress.



What to do if Workplace violence Occurs

● If immediate danger exist: 
○ Call 911 immediately
○ Secure your personal safety first and leave 

the area if at risk.

● If no threat of physical violence
○ Notify Supervisor
○ Report the incident to law 

enforcement/security

● If the event involves a suspicious 
letter/package/bomb
○ Do not handle or open the item
○ Evacuate the area if safety is at risk
○ Notify supervisor
○ Immediately report the item to local law 

enforcement/security



Our Specific Emergency Measures
Emergency Response Procedures: The Bellevue Union School District has in place the following specific measures to handle actual or potential workplace 
violence emergencies:

● A situation is an emergency if an injury has occurred OR there is an immediate threat of physical harm.
● Effective means to alert employees of the presence, location, and nature of workplace violence emergencies will occur through:

● Alarm systems

● PA announcements
● Emails
● Parent Square Notices/Alerts

● The Bellevue Union School District will have evacuation or sheltering plans as outlined in our Comprehensive School Safety Plan.

● Staff should consider their safety first in all emergencies. If possible, staff should use the following response procedures:

● Step 1: The first person on the scene quickly assesses the situation and risk.
● Step 2: The first person on the scene calls for security/medical assistance and ensures the needs of the injured are met. Employees must 

also immediately notify the supervisor of the situation.
● Step 3: The Supervisor will immediately assess whether there is an emergency situation and make a prompt report to their supervisor or 

if they are unavailable to Human Resources.
● Step 4: The supervisor, in an emergency where there is an immediate threat of violence, will ensure that local or County police and 

medical personnel have been notified.
● Step 5: Proceed with Non-Emergency Response Procedures, Steps 3-5.
● Step 6: Complete Workplace Violence Incident Report Form.

● Obtain help from staff, security personnel, or law enforcement by:
● Using your classroom phone, cell phone, or office phone to dial 911 then alert campus administration/security using your office phone, cell 

phone or radio.
● Using the Sheriff’s non-emergency dispatch line listed above then alert campus administration/security using your office phone, cell phone 

or radio.



Violent Incident Log



How to 
get Copies 
of Records

The following records shall be made available 
to employees and their representatives, upon 
request and without cost, for examination and 
copying within 15 calendar days of a request:

• Records of workplace violence
• Training records 
• Violence Incident Logs

• Violent incident logsecords
• Violent incident logs

Employee Access to Records: The following records shall be made 
available to employees and their representatives, upon request 
and without cost, for examination and copying within 15 calendar 
days of a request:
● Records of workplace violence hazard identification, evaluation, 

and correction.
● Training records (Staff Training Log).

● Violent incident logs (Violence Incident Log).

https://docs.google.com/document/d/1ci8tIGGUaiDAlBnzl9JuqPFIcRRZ6rWH/edit?usp=sharing&ouid=101013395056619625503&rtpof=true&sd=true
https://docs.google.com/document/d/1i98v76T6ICxBCtpDyT2eXOtEV4nZ1ITK/edit


Interactive
Q&A



Policy Statement: BUSD is committed to our employees' safety and health. We refuse to tolerate any form of
violence in the workplace and will make every effort to prevent violent incidents from occurring by
implementing a Workplace Violence Prevention Program (WVPP).

Our plan ensures that all employees adhere to work practices that are designed to make the workplace more
secure, and do not engage in verbal threats or physical actions which create a security hazard for others in the
workplace.

All BUSD employees are responsible for implementing and maintaining our WVPP Program and are also
responsible and accountable for using safe work practices, following all directives, policies, and procedures,
and assisting in maintaining a safe and secure work environment.

Our management employees of BUSD are responsible for ensuring that all safety and health policies and
procedures involving workplace security are clearly communicated and understood by all employees.
Directors are expected to enforce policies and practices fairly and uniformly.

We encourage employee participation in designing and implementing our WVPP program. We require prompt
and accurate reporting of all violent incidents whether physical injury has occurred or not. We will not
discriminate against victims of workplace violence.

andA copy of the WVPP Plan is readily available to all employees on the BUSD District website at 
a physical copy is located with the  IIPP in the main office of each school.

The plan shall always be in effect and in all work areas and be specific to the hazards and corrective measures
for each work area and operation.

The WVPP Plan will be reviewed and updated annually.

Requirements: BUSD’s Workplace Violence Prevention Plan (WVPP) addresses the hazards known to be
associated with the four types of workplace violence as defined by Labor Code (LC) section 6401.9.

• Date of Last Review: May 31, 2024
• Date of Board Presentation: June 18, 2024
• Date of Last Revision(s): , 2024

Definitions:
• Emergency - Unanticipated circumstances that can be life threatening or pose a risk of significant

injuries to employees or other persons.
• Engineering controls - An aspect of the built space or a device that removes a hazard from the

workplace or creates a barrier between the employee and the hazard.
• Log - The violent incident log required by LC section 6401.9.
• Plan - The workplace violence prevention plan required by LC section 6401.9.
• Serious injury or illness - Any injury or illness occurring in a place of employment or in connection with

any employment that requires inpatient hospitalization for other than medical observation or
diagnostic testing, or in which an employee suffers an amputation, the loss of an eye, or any serious
degree of permanent disfigurement, but does not include any injury or illness or death caused by an
accident on a

www.busd.org



public street or highway, unless the accident occurred in a construction zone.
• Threat of violence - Any verbal or written statement, including, but not limited to, texts, electronic

messages, social media messages, or other online posts, or any behavioral or physical conduct, that
conveys an intent, or that is reasonably perceived to convey an intent, to cause physical harm or to
place someone in fear of physical harm, and that serves no legitimate purpose.

• Workplace violence - Any act of violence or threat of violence that occurs in a place of employment.
Workplace violence does not include lawful acts of self-defense or defense of others. Workplace
violence includes, but is not limited to, the following:

● The threat or use of physical force against an employee that results in, or has a high likelihood
of resulting in, injury, psychological trauma, or stress, regardless of whether the employee
sustains an injury.

● An incident involving a threat or use of a firearm or other dangerous weapon, including the use
of common objects as weapons, regardless of whether the employee sustains an injury.

● The following four workplace violence types:

Type 1 violence - Workplace violence committed by a person who has no legitimate business
at the worksite and includes violent acts by anyone who enters the workplace or approaches
employees with the intent to commit a crime.
Type 2 violence - Workplace violence directed at employees by customers, clients, patients,
students, inmates, or visitors.
Type 3 violence - Workplace violence against an employee by a present or former employee,
supervisor, or manager.
Type 4 violence - Workplace violence committed in the workplace by a person who does not
work there but has or is known to have had a personal relationship with an employee.

• Work practice controls - Procedures and rules which are used to effectively reduce workplace violence
hazards.

Responsibility: The Superintendent and the WVPP administrator have the authority and responsibility for
implementing the provisions of this plan for Bellevue Union School District.

All Leadership team members are responsible for implementing and maintaining the WVPP in their work areas

and for answering employee questions about the program.

Additionally, key personnel at the district and site level will assist in a WVPP Planning team that will be

established to assess the vulnerability to workplace violence and recommend preventive actions to be taken.

This group will be responsible for developing employee training programs in violence prevention and plans for

responding to acts of violence. They will also audit our overall Workplace Violence Prevention Program.



Responsible
Persons

Job Title/Position WVPP
Responsibility(ies)

Phone # Email

Michael Kellison Superintendent

Overall responsibility for the
plan; Superintendent
approves the final plan
and any major changes.

707-542-5197 mkellison@busd.org

Stacy Spector
Director Human
Resources

Responsible for employee
involvement and training;
organizes safety meetings, &
updates training
materials.

707-542-5197 sspector@busd.org

Bill Jereb Director
Maintenance &
Operations

WVPP
Administrator

Responsible for emergency
response and coordination
with other employers;
coordinates emergency
response
procedures, and
communicates with other
employers about
the plan.
Responsible for hazard
identification; conducts
safety inspections &
communicates them to Supe
for
resolution.

707-542-5197 bjereb@busd.org

Site and District
Administrators

Chief Business
Officer, Director of
Student Services,
Director of
Technology, Food
Services Program
Manager,
Principals

Responsible for
implementing and enforcing
the plan within their
respective sites and
departments; assists in
identifying, evaluating, and
correcting workplace violence
hazards and assists in
implementing emergency
procedures and providing
assistance during
emergencies

707-542-5197

lmartin@busd.org,
twhitaker@busd.org,
rgreen@busd.org,
sjones@busd.org,
mjacobson@busd.org,
dmccullough@busd.
org, ncraig@busd.org,
jwalker@busd.org

Employee Active Involvement: BUSD ensures the following policies and procedures to obtain the active
involvement of employees and authorized employee representatives in developing and implementing the plan:

● Management will work with and allow employees and authorized employee representatives to
participate in: Identifying, evaluating, and determining corrective measures to prevent workplace
violence.

● Management will have monthly meetings with employees and their representatives to include a
discussion identifying workplace violence related concerns/hazards, evaluation of those hazards and/or
concerns, and how to correct them. These meetings could involve brainstorming sessions, discussions

mailto:mkeelsion@busd.org
mailto:sspector@busd.org
mailto:bjerob@busd.org
mailto:lmartin@busd.org
mailto:twhitaker@busd.org
mailto:rgreen@busd.org
mailto:sjones@busd.org
mailto:mjacobson@busd.org
mailto:mjacobson@busd.org
mailto:dmccullough@busd.org
mailto:dmccullough@busd.org
mailto:ncraig@busd.org
mailto:jwalker@busd.org


of recent incidents, and reviews of safety procedures.
● Designing and implementing training

● Employees are encouraged to participate in designing and implementing training programs, and their
suggestions are incorporated into the training materials. For example, an employee might suggest a
new training scenario based on a recent incident.

● Reporting and investigating workplace violence incidents.

Employee Compliance: All BUSD employees will comply with work practices that are designed to make the
workplace more secure and will not engage in threats or physical actions that create a security hazard for
others in the workplace.

All employees are responsible and will be held accountable for using safe work practices, following all
directives, policies, and procedures, and assisting in maintaining a safe and secure work environment. All
district and site administrators, at a minimum will:

● Inform employees, supervisors, and managers about our Workplace Violence Prevention Program.

● Follow established workplace security directives, policies, and procedures.
● Evaluate the performance of all employees in complying with our Workplace Violence

Prevention Program.

● Recognize employees who perform work practices that promote security in the workplace.

● Provide training and/or counseling to employees who need to improve work practices designed

to ensure workplace security.

● Discipline employees for failure to comply with workplace security practices.

Communication with employees: Directors and supervisors will maintain an open, two-way communications

system on all workplace safety, health, and security issues.

Our district has a communication system designed to encourage a continuous flow of safety, health, and

security information between management and our employees without fear of reprisal and in a readily

understandable form.

Our communication system consists of the following items:

● Effective communication between employees and supervisors about workplace violence prevention
and violence concerns.

● New employee orientation includes workplace violence prevention policies and procedures.
● Workplace violence prevention training programs designed to address specific aspects of workplace

security unique to our district.
● Regularly scheduled meetings that address security issues and potential workplace violence hazards.

● Periodic review of our Workplace Violence Prevention Program with all personnel.

● Posted and/or distributed workplace violence prevention information.
● Employees can report a violent incident, threat, or other workplace violence concern to employer or

law enforcement without fear of reprisal or adverse action through anonymous reporting methods



below:

● Rosa Police non-emergency number: 707-543-3600
● Sonoma County Sheriff non-emergency number: 707-565-2121

● Emergency: 911

● Employees will not be prevented from accessing their mobile to seek emergency assistance, assess the
safety of a situation, or communicate with a person to verify their safety.

● Employees’ concerns will be investigated in a timely manner, and they will be informed of the results
of the investigation and any corrective actions to be taken.

● Updates on the status of investigations and corrective actions provided to employees through email
and/or at safety meetings.

● Procedures for protecting employees who report threats from retaliation by the person making the
threats.

Coordination with other Employers: The Bellevue Union School District will implement the following effective
procedures to coordinate implementation of its plan with other districts to ensure that those employers and
employees understand their respective roles, as provided in the plan.

● All employees will be trained on workplace violence prevention.

● Workplace violence incidents involving any employee are reported, investigated, and recorded.

● At a multi-employer worksite (COOL School, Preschool), the Bellevue Union School District will ensure
that if its employees experience workplace violence incident that BUSD will record the information in a
violent incident log and shall also provide a copy of that log to other employers.

Employer Agency Contact Person Phone Number Email

COOL School Melissa Moore 707-260-4286 napacoe.org

North Bay Children’s
Center (NBCC)

Ktistina Sisseck, VP of
Programs

415-883-6222 ksisseck@nbcc.net

Training and Instruction: All BUSD employees will have training and instruction on general and job-specific

workplace violence practices. These sessions shall involve presentations, discussions, and practical exercises.

In addition, we will provide specific instructions to all employees regarding workplace security hazards unique

to their job to the extent that such information was not already covered in other training. Training and

instruction will be provided (and logged Staff Training Log) as follows:

● When the WVPP was first established.
● Annually to ensure all employees understand and comply with the plan.

● Whenever a new or previously unrecognized workplace violence hazard has been identified and when
changes are made to the plan. The additional training may be limited to addressing the new workplace
violence hazard or changes to the plan.

https://docs.google.com/document/d/1ci8tIGGUaiDAlBnzl9JuqPFIcRRZ6rWH/edit?usp=sharing&ouid=101013395056619625503&rtpof=true&sd=true


The Bellevue Union School District will provide its employees with training and instruction on the definitions
found on page 1 of this plan and the requirements listed below:

● How to obtain a copy of the WVPP at no cost, and how to participate in its development and
implementation.

● How to report workplace violence incidents or concerns to BUSD or law enforcement without fear of
reprisal.

● How to obtain copies of records pertaining to hazard identification, evaluation and correction, training
records, and violent incident logs (Violence Incident Log).

● Recognition of workplace security hazards including the risk factors associated with the four types of 
violence and hazards specific to the employees’ jobs.

● The corrective measures BUSD has implemented, and how to seek assistance to prevent or respond to

violence, and strategies to avoid physical harm.

● Provide opportunities for interactive questions and answers with a person knowledgeable about the
District’s plan.

● Strategies to avoid physical harm, measures to summon others for assistance and employee

routes of escape.

● Detail the emergency medical care provided in the event of any violent act upon an employee.

● Post-event trauma counseling for those employees desiring such assistance.

Workplace Violence Incident Reporting Procedure: The Bellevue Union School District will implement the
following effective procedures to ensure that:

● All threats or acts of workplace violence are reported to an employee’s supervisor or manager, who
will inform the WVPP administrator. This will be accomplished by directly reporting incidents to the
WVPP administrator, Director Bill Jerob, Maintenance and Operations.

● All incidents, including potential incidents, of workplace violence should be reported within 24

hours or as soon as possible following the occurrence. The following process shall be followed:

● A "Workplace Violence Incident Report Form" (Workplace Violence Incident Report Form)

must be completed by the victim, or the victim's supervisor if the victim is unavailable, for all

incidents. The supervisor is to ensure that the employee completes other reports, such as a

worker's compensation claim if applicable.

● The completed Workplace Violence Incident Report Form should be sent by the employee or

supervisor to Human Resources for all incidents occurring on campus. Human Resources shall

coordinate the review of incidents with the Workplace Violence Prevention Team.

● Where there is a reasonable basis to believe that an employee involved with a workplace

incident may be the subject of disciplinary action, a copy of the incident will be placed in their

file in accordance with District Policy.

● After review, the incident report may be provided to the Workplace Violence Prevention Team,

which is charged with evaluating incidents referred to them and if appropriate, make

recommendations to prevent future similar occurrences.

● Employees can report a violent incident, threat, or other workplace violence concern to employer or
law enforcement without fear of reprisal or adverse action through anonymous reporting methods

https://docs.google.com/document/d/1i98v76T6ICxBCtpDyT2eXOtEV4nZ1ITK/edit
https://docs.google.com/document/d/1KyPVHyJ36CJdsw8LotKvPbG7DLYWLt7m/edit


below:
● Santa Rosa Police non-emergency number: 707-543-3600

● Sonoma County Sheriff non-emergency number: 707-565-2121
● Emergency: 911



A strict non-retaliation policy is in place, and any instances of retaliation are dealt with swiftly and decisively.
● An employee who retaliates against a coworker for reporting an incident will be subject to applicable

disciplinary procedures up to and include termination.

● Reports of injuries shall be maintained in accordance with applicable laws and regulations,

including California Department of Labor and Federal OSHA laws and regulations.

Emergency Response Procedures: The Bellevue Union School District has in place the following specific
measures to handle actual or potential workplace violence emergencies:

● A situation is an emergency if an injury has occurred OR there is an immediate threat of physical harm.
● Effective means to alert employees of the presence, location, and nature of workplace violence

emergencies will occur through:
● Alarm systems

● PA announcements

● Emails
● Parent Square Notices/Alerts

● The Bellevue Union School District will have evacuation or sheltering plans as outlined in our 
Comprehensive School Safety Plan.

● Staff should consider their safety first in all emergencies. If possible, staff should use the following response
procedures:

● Step 1: The first person on the scene quickly assesses the situation and risk.
● Step 2: The first person on the scene calls for security/medical assistance and ensures the

needs of the injured are met. Employees must also immediately notify the supervisor of the
situation.

● Step 3: The Supervisor will immediately assess whether there is an emergency situation and
make a prompt report to their supervisor or if they are unavailable to Human Resources.

● Step 4: The supervisor, in an emergency where there is an immediate threat of violence, will
ensure that local or County police and medical personnel have been notified.

● Step 5: Proceed with Non-Emergency Response Procedures, Steps 3-5.

● Step 6: Complete Workplace Violence Incident Report Form.

● Obtain help from staff, security personnel, or law enforcement by:
● Using your classroom phone, cell phone, or office phone to dial 911 then alert campus

administration/security using your office phone, cell phone or radio.
● Using the Sheriff’s non-emergency dispatch line listed above then alert campus

administration/security using your office phone, cell phone or radio.



Non-emergency Response Procedures: The Bellevue Union School District has in place the following specific
measures to handle threatening non-emergencies:

● A situation is a threatening non-emergency when one person, through intimidating words or gestures, has
induced fear and apprehension of physical or other harm to another person but there is no immediate
danger of such harm being inflicted.

● Staff should consider their safety first in all non-emergencies. If possible, staff should use the following
response procedures:

● Step 1: Employee immediately notifies supervisor.

● Step 2: The supervisor conducts a preliminary inquiry and makes a prompt report to
Human Resources.

● Step 3: If there has been serious misconduct or criminal behavior by an employee, the coordinator
of Human resources will contact Law Enforcement and take no further action. Or if there is no
immediate threat of violence and no serious misconduct or criminal behavior by an employee, the
supervisor will continue the investigation, resolve/mediate matters, initiate disciplinary action, if
appropriate, and make referrals to Human Resources, as appropriate

● Step 4: The Supervisor ensures that a written summary report of the incident and all actions taken is
prepared and submitted within three business days to Human Resources.

● Step 5: If an emergency develops, follow the steps for the emergency response procedure

● Step 6: Complete Workplace Violence Incident Report Form

Procedures for Post Incident Response and Investigation: After a workplace incident, the WVPP administrator
or their designee will implement the following post-incident procedures:

● Visit the scene of an incident as soon as safe and practicable.
● Interview involved parties, such as employees, witnesses, law enforcement, and/or security personnel.

● Review security footage of existing security cameras if applicable.

● Examine the workplace for security risk factors associated with the incident, including any previous
reports of inappropriate behavior by the perpetrator.

● Determine the cause of the incident.
● Take corrective action to prevent similar incidents from occurring.

● Record the findings and ensure corrective actions are taken.

● Obtain any reports completed by law enforcement.



● The violent incident log (Violence Incident Log) will be used for every workplace violence incident and
will include information, such as:

● The date, time, and location of the incident.

● The workplace violence type or types involved in the incident.

● A detailed description of the incident.

● A classification of who committed the violence, including whether the perpetrator was a client
or customer, family or friend of a client or customer, stranger with criminal intent, coworker,
supervisor or manager, partner or spouse, parent or relative, or another perpetrator.

● A classification of circumstances at the time of the incident, including, but not limited to,
whether the employee was completing usual job duties, working in poorly lit areas, rushed,
working during a low staffing level, isolated or alone, unable to get help or assistance, working
in a community setting, or working in an unfamiliar or new location.

● A classification of where the incident occurred, such as in the workplace, parking lot or other
area outside the workplace, or other area.

● The type of incident, including, but not limited to, whether it involved any of the following:
● Physical attack without a weapon, including, but not limited to, biting, choking, grabbing, hair

pulling, kicking, punching, slapping, pushing, pulling, scratching, or spitting.
● Attack with a weapon or object, including, but not limited to, a firearm, knife, or other object.

● Threat of physical force or threat of the use of a weapon or other object.

● Sexual assault or threat, including, but not limited to, rape, attempted rape, physical display,
or unwanted verbal or physical sexual contact.

● Animal attack.

● Other.

Ensure that no personal identifying information is recorded or documented in the written investigation report.
This includes information which would reveal identification of any person involved in a violent incident, such as
the person’s name, address, electronic mail address, telephone number, social security number, or other
information that, alone or in combination with other publicly available information, reveals the person’s
identity.

Workplace Violence Hazard Identification and Evaluation: The following policies and procedures are
established and required to be conducted by The Bellevue Union School District to ensure that workplace
violence hazards are identified and evaluated:

● Inspections shall be conducted when the plan is first established, after each workplace violence
incident, and whenever the employer is made aware of a new or previously unrecognized hazard.

● Review all submitted/reported concerns of potential hazards:

● Weekly review of all submitted and reported concerns.
● Online form for reporting workplace violence hazards

● Voicemail/email/text messages

https://docs.google.com/document/d/1i98v76T6ICxBCtpDyT2eXOtEV4nZ1ITK/edit


Periodic Inspections: Periodic inspections of workplace violence hazards will identify unsafe conditions and 
work practices. This may require assessment for more than one type of workplace violence. Periodic 
Inspections shall be conducted annually in conjunction with the FIT report conducted by the Maintenance and 
Operations Manager.

Periodic inspections to identify and evaluate workplace violence and hazards will be performed by the following
designated personnel in the following areas of the workplace:

Specific Person
Name/Job Title

Area/Department/Specific location How Often for “Periodic”

Maintenance
Operations Director

District Office Properties At least every 3 months

Principal Campus At least every 3 months

Inspections for workplace violence hazards include assessing:
● Physical:

● The exterior and interior of the workplace for its attractiveness to robbers.
● The need for violence surveillance measures, such as mirrors and cameras.

● Effective location and functioning of emergency buttons and alarms.

● Posting of emergency telephone numbers for law enforcement, fire, and medical services.

● Whether employees have access to a telephone with an outside line.

● Whether employees have effective escape routes from the workplace.
● Whether employees have a designated safe area where they can go in an emergency.

● Adequacy of workplace security systems, such as door locks, entry codes or badge readers,
security windows, physical barriers, and restraint systems.

● Procedures and Training:

● Procedures for employee response during a robbery or other criminal act, including our policy
prohibiting employees, who are not security guards, from confronting violent persons or
persons committing a criminal act.

● Procedures for reporting suspicious persons or activities.

● Employees’ skill in safely handling threatening or hostile service recipients (example: security
guards).

● Effectiveness of systems and procedures that warn others of actual or potential workplace
violence danger or that summon assistance, e.g., alarms or panic buttons.

● Access to and freedom of movement within the workplace by non-employees, including
recently discharged employees or persons with whom one of our employees is having a
dispute.

● The use of work practices such as the "buddy" system for specified emergency events.



● Communication and Reporting:

● Frequency and severity of threatening or hostile situations that may lead to violent acts by
persons who are service recipients of our establishment.

● How well our establishment's management and employees communicate with each other.

● Frequency and severity of employees’ reports of threats of physical or verbal abuse by
managers, supervisors, or other employees.

● Any prior violent acts, threats of physical violence, verbal abuse, property damage or other
signs of strain or pressure in the workplace.

Workplace Violence Hazard Correction: Workplace violence hazards will be evaluated and corrected in a
timely manner. The Bellevue Union School District will implement the following effective procedures to correct
workplace violence hazards that are identified:

● If an imminent workplace violence hazard exists that cannot be immediately abated without
endangering employee(s), all exposed employee(s) will be removed from the situation except those
necessary to correct the existing condition. Employees necessary to correct the hazardous condition
will be provided with the necessary protection.

● All corrective actions taken will be documented and dated on the appropriate forms.

● Corrective measures for workplace violence hazards will be specific to a given work area.

Employee Access to the Workplace Violence Prevention Plan: The Bellevue Union School District ensures that
the WVPP plan shall be in writing and shall be available and easily accessible to employees, authorized
employee representatives, and representatives of Cal/OSHA at all times. This will be accomplished by:

● A copy of the WVPP Plan is readily available to all employees on the District website at and

a physical copy is located with the IISP in the main office of each school.

Record Keeping: Periodic updates and reviews of the following workplace violence reports and records will be

made. The Bellevue Union School District will:

● Create and maintain records of workplace violence hazard identification, evaluation, and correction, for
a minimum of five (5) years.

● Create and maintain training records for a minimum of one (1) year and include the following:
● Training dates.

● Contents or a summary of the training sessions.

● Names and qualifications of persons conducting the training.

● Names and job titles of all persons attending the training sessions.

● Maintain violence incident logs (Violence Incident Log)for a minimum of five (5) years.
● Maintain records of workplace violence incident investigations for a minimum of five (5) years.

● The records shall not contain medical information per subdivision (j) of section 56.05 of the Civil Code.

● All records of workplace violence hazard identification, evaluation, and correction; training, incident
logs and workplace violence incident investigations required by LC section 6401.9(f), shall be made
available to Cal/OSHA upon request for examination and copying.

www.busd.org

https://docs.google.com/document/d/1i98v76T6ICxBCtpDyT2eXOtEV4nZ1ITK/edit


Employee Access to Records: The following records shall be made available to employees and their
representatives, upon request and without cost, for examination and copying within 15 calendar days of a
request:

● Records of workplace violence hazard identification, evaluation, and correction.
● Training records (Staff Training Log).

● Violent incident logs (Violence Incident Log).

Review and Revision of the WVPP: The Bellevue Union School District WVPP will be reviewed for effectiveness:
● At least annually.

● When a deficiency is observed or becomes apparent.

● After a workplace violence incident.
● As needed.

Review and revision of the WVPP will include the procedures listed in the EMPLOYEE ACTIVE INVOLVEMENT
section of this WVPP, as well as the following procedures to obtain the active involvement of employees and
authorized employee representatives in reviewing the plan’s effectiveness:

● Review of The Bellevue Union School District WVPP shall include, but is not limited to:
● Review of incident investigations and the violent incident log (Violence Incident Log).

● Assessment of the effectiveness of security systems, including alarms, emergency response,
and security personnel availability (if applicable).

● Review that violence risks are being properly identified, evaluated, and corrected. Any
necessary revisions are made promptly and communicated to all employees.

Employer Reporting Responsibilities: As required by California Code of Regulations (CCR), Title 8, Section
342(a). Reporting Work-Connected Fatalities and Serious Injuries, The Bellevue Union School District will
immediately report to Cal/OSHA any serious injury or illness (as defined by CCR, Title 8, Section 330(h)), or
death (including any due to Workplace Violence) of an employee occurring in a place of employment or in
connection with any employment.

I, Michael Kellison, Superintendent of Bellevue Union School District, on May 31, 2024, do hereby authorize
and ensure the establishment, implementation, and maintenance of this written workplace violence
prevention plan and the documents/forms within this written plan.

I believe that these policies and procedures will bring positive changes to the workflow, business operations,
and overall health and safety as it relates to workplace violence prevention

Signature: _______________________ Date: ______________________

https://docs.google.com/document/d/1ci8tIGGUaiDAlBnzl9JuqPFIcRRZ6rWH/edit?usp=sharing&ouid=101013395056619625503&rtpof=true&sd=true
https://docs.google.com/document/d/1i98v76T6ICxBCtpDyT2eXOtEV4nZ1ITK/edit
https://docs.google.com/document/d/1i98v76T6ICxBCtpDyT2eXOtEV4nZ1ITK/edit


Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 
Agenda Category: Action 
 
Agenda Item Title: Bellevue Union School District Local Control Accountability Plan (LCAP)  

2024-2027  
  
Prepared By:  Aracely Romo-Flores, Director of Education Services 
 
 
Background:  
The 2024-2027 LCAP is a three-year plan revised and adopted annually. It describes how actions 
and services will be provided to maximize educational opportunities for every student, especially 
those facing challenges associated with poverty, foster care, and learning English as a second 
language.   
 
New this year, the California Department of Education requires Local Education Agencies 
(LEAs) to include improved actions and services for the following students and areas in the 
LCAP: 

● Multilingual Learners (AKA English learners) 
● Long-Term English Learners 
● Students with Disabilities, and  
● Red Dashboard Indicators for a school and/or student group 

 
The State Board of Education (SBE) approved standards for the local indicators that support a 
local educational agency (LEA) in measuring and reporting progress within the appropriate 
priority area. The approved performance standards require an LEA to: 

● Annually measure its progress in meeting the requirements of the specific LCFF priority. 
● Report the results as part of a non-consent item at a regularly scheduled public meeting of 

the local governing board/body in conjunction with adopting the LCAP. 
● Report results to the public through the Dashboard utilizing the SBE-adopted self-

reflection tools for each local indicator (see supporting document). 
 
The Bellevue Union School District (BUSD) LCAP combines student, parent, staff, and 
community input to identify goals and to create an action plan of services.  
The Board of Trustees must approve the District’s Local Control and Accountability Plan for 
2024-2027 by June 30th.  
 
Recommended Action: 
None 
 
Supporting Documents: 

● LCAP 2024-2027 (Under Separate Cover) 



Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 

Agenda Category: Action Item 
 
Agenda Item Title: Local Performance Indicator Report 
  
Prepared By:  Aracely Romo-Flores, Director of Education Services 
 
 
 
Background:  
The State Board of Education (SBE) approved standards for the local indicators that support a 
local educational agency (LEA) in measuring and reporting progress within the appropriate 
priority area. The approved performance standards require an LEA to: 

● Annually measure its progress in meeting the requirements of the specific LCFF priority. 
● Report the results as part of a non-consent item at a regularly scheduled public meeting of 

the local governing board/body in conjunction with adopting the LCAP. 
● Report results to the public through the Dashboard utilizing the SBE-adopted self-

reflection tools for each local indicator (see supporting document). 
 
Recommended Action: 
Approval 
 
Supporting Documents: 
Local Indicator Self-Reflection of 2023-2024 Indicators 
 
 

https://drive.google.com/file/d/1WxyR1vxf_M3uoCebI_6qixizfFvjUzbp/view?usp=sharing
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2024-25 Local Performance Indicator Self-Reflection  
 

Local Educational Agency (LEA) 
Name 

Contact Name and Title Email and Phone 
Bellevue Union School District            Michael Kellison           

Superintendent 
mkellison@busd.org           
707 542-5197 

 

Introduction 
 
The California State Board of Education (SBE) approved standards for the local indicators that support a local 
educational agency (LEA) in measuring and reporting progress within the appropriate priority area.   
 
This template is intended as a drafting tool and based on the Local Performance Indicator Quick Guide published by 
CDE in January 2024. 
 
 

Performance Standards 
 
The approved performance standards require an LEA to: 
 

• Annually measure its progress in meeting the requirements of the specific Local Control Funding Formula 
(LCFF) priority. 

• Report the results as part of a non-consent item at the same public meeting of the local governing board/body 
at which the Local Control and Accountability Plan (LCAP) is adopted. 

• Report results to the public through the Dashboard utilizing the SBE-adopted self-reflection tools for each 
local indicator. 

 
This Quick Guide identifies the approved standards and self-reflection tools that an LEA will use to report its progress 
on the local indicators. 
 
 

Local Indicators 
 
The local indicators address the following state priority areas: 
 
Appropriately Assigned Teachers, Access to Curriculum-Aligned Instructional 
Materials, and Safe, Clean and Functional School Facilities (LCFF Priority 1) 
 
LEAs will provide the information below: 
 

• Number/percentage of students without access to their own copies of standards-aligned instructional materials 
for use at school and at home 

 
• Number of identified instances where facilities do not meet the “good repair” standard (including deficiencies 

and extreme deficiencies) 
 
Note: The requested information are all data elements that are currently required as part of the School Accountability 
Report Card (SARC). 
 
Note: LEAs are required to report the following to their local governing board/body in conjunction with the adoption of 
the LCAP: 
 



 

2024-25 Local Performance Indicator Self-Reflection for Bellevue Union School District Page 2 of 18 

• The LEA’s Teacher Assignment Monitoring and Outcome data available at 
https://www.cde.ca.gov/ds/ad/tamo.asp. 

 
• The number/percentage of students without access to their own copies of standards-aligned instructional 

materials for use at school and at home, and 
 

• The number of identified instances where facilities do not meet the “good repair” standard (including 
deficiencies and extreme deficiencies) 

 
Implementation of State Academic Standards (LCFF Priority 2) 
 
The LEA annually measures its progress implementing state academic standards; the LEA then reports the results to 
its local governing board/body at the same public meeting at which the LCAP is adopted and reports to educational 
partners and the public through the Dashboard. 
  

https://www.cde.ca.gov/ds/ad/tamo.asp
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Parent and Family Engagement (LCFF Priority 3) 
 
This measure addresses Parent and Family Engagement, including how an LEA builds relationships between school 
staff and families, builds partnerships for student outcomes and seeks input for decision-making. 
 
LEAs report progress of how they have sought input from parents in decision-making and promoted parent participation 
in programs to its local governing board or body using the SBE-adopted self-reflection tool for Priority 3 at the same 
public meeting at which the LEA adopts its LCAP, and reports to educational partners and the public through the 
Dashboard. 
 
School Climate (LCFF Priority 6) 
 
The LEA administers an annual local climate survey that captures a valid measure of student perceptions of school 
safety and connectedness, in at least one grade within each grade span(s) the LEA serves (e.g., TK-5, 6-8, 9-12), and 
reports the results to its local governing board/body at the same public meeting at which the LCAP is adopted and to 
educational partners and the public through the Dashboard. 
 
Access to a Broad Course of Study (LCFF Priority 7) 
 
The LEA annually measures its progress in the extent to which students have access to, and are enrolled in, a broad 
course of study that includes the adopted courses of study specified in the California Education Code (EC) for Grades 
1-6 and Grades 7-12, as applicable, including the programs and services developed and provided to unduplicated 
students and individuals with exceptional needs; the LEA then reports the results to its local governing board/body at 
the same public meeting at which the LCAP is adopted and reports to educational partners and the public through the 
Dashboard. 
 
Coordination of Services for Expelled Students – County Office of Education (COE) 
Only (LCFF Priority 9) 
 
The COE annually measures its progress in coordinating services for foster youth; the COE then reports the results to 
its local governing board/body at the same public meeting at which the LCAP is adopted and reports to educational 
partners and the public through the Dashboard. 
 
Coordination of Services for Foster Youth – COE Only (LCFF Priority 10) 
 
The COE annually measures its progress in coordinating services for foster youth; the COE then reports the results to 
its local governing board/body at the same public meeting at which the LCAP is adopted and reports to educational 
partners and the public through the Dashboard. 
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Self-Reflection Tools 
 
An LEA uses the self-reflection tools included within the Dashboard to report its progress on the local performance 
indicator to educational partners and the public. 
 
The self-reflection tools are embedded in the web-based Dashboard system and are also available in Word document 
format. In addition to using the self-reflection tools to report its progress on the local performance indicators to 
educational partners and the public, an LEA may use the self-reflection tools as a resource when reporting results to its 
local governing board. The approved self-reflection tools are provided below. 
 
Appropriately Assigned Teachers, Access to Curriculum-Aligned Instructional 
Materials, and Safe, Clean and Functional School Facilities (LCFF Priority 1) 
 
LEAs will provide the information below: 
 

• Number/percentage of students without access to their own copies of standards-aligned instructional 
materials for use at school and at home 

• Number of identified instances where facilities do not meet the “good repair” standard (including 
deficiencies and extreme deficiencies) 

 
Note: The requested information are all data elements that are currently required as part of the School 
Accountability Report Card (SARC).  
 
Note: LEAs are required to report the following to their local governing board/body in conjunction with the 
adoption of the LCAP:  
 

• The LEA’s Teacher Assignment Monitoring and Outcome data available at 
https://www.cde.ca.gov/ds/ad/tamo.asp.  

• The number/percentage of students without access to their own copies of standards-aligned instructional 
materials for use at school and at home, and  

• The number of identified instances where facilities do not meet the “good repair” standard (including 
deficiencies and extreme deficiencies) 

 
Academic 

Year 
Total 

Teaching FTE 
Clear Out-of-

Field 
Intern Ineffective Incomplete Unknown N/A 

23-24 107 99 4 5 4 0 0 0 
 
 

Access to Instructional Materials Number Percent 

Students Without Access to Own Copies of Standards-Aligned Instructional 
Materials for Use at School and at Home 

0 0% 

 
Facility Conditions Number 

Identified Instances Where Facilities Do Not Meet The “Good Repair” Standard (Including 
Deficiencies and Extreme Deficiencies) 

0 

 
 
 

https://www.cde.ca.gov/ds/ad/tamo.asp
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Implementation of State Academic Standards (LCFF Priority 2) 
 
LEAs may provide a narrative summary of their progress in the implementation of state academic standards based on 
locally selected measures or tools (Option 1). Alternatively, LEAs may complete the optional reflection tool (Option 2). 
 
OPTION 1: Narrative Summary (Limited to 3,000 characters) 
In the narrative box provided on the Dashboard, identify the locally selected measures or tools that the LEA 
is using to track its progress in implementing the state academic standards adopted by the state board and 
briefly describe why the LEA chose the selected measures or tools. 
 
Additionally, summarize the LEA’s progress in implementing the academic standards adopted by the SBE, 
based on the locally selected measures or tools. The adopted academic standards are: 
 

• English Language Arts (ELA) – Common Core State Standards for  ELA 
• English Language Development (ELD) (Aligned to Common Core State Standards for ELA) 
• Mathematics – Common Core State Standards for Mathematics 
• Next Generation Science Standards 
• History-Social Science 
• Career Technical Education 
• Health Education Content Standards 
• Physical Education Model Content Standards 
• Visual and Performing Arts 
• World Language 

 
BUSD utilizes the Option 2 Reflection Tool and reports the results to the Board of Trustees.        

 
Implementation of State Academic Standards (LCFF Priority 2) 
 
OPTION 2: Reflection Tool 
 
Recently Adopted Academic Standards and/or Curriculum Frameworks 
 
1. Rate the LEA’s progress in providing professional learning for teaching to the recently adopted academic 

standards and/or curriculum frameworks identified below. 
 

Rating Scale (lowest to highest): 
1 - Exploration and Research Phase 
2 - Beginning Development 
3 - Initial Implementation 
4 - Full Implementation 
5 - Full Implementation and Sustainability 

 
Academic Standards 1 2 3 4 5 

ELA – Common Core State Standards for ELA     
X 

5       

ELD (Aligned to ELA Standards)     
X 

5       

Mathematics – Common Core State Standards for Mathematics    
X 

4        

Next Generation Science Standards  
X 

2          

History-Social Science 
X 

1           
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2. Rate the LEA’s progress in making instructional materials that are aligned to the recently adopted academic 
standards and/or curriculum frameworks identified below available in all classrooms where the subject is 
taught. 

 
Rating Scale (lowest to highest): 

1 - Exploration and Research Phase 
2 - Beginning Development 
3 - Initial Implementation 
4 - Full Implementation 
5 - Full Implementation and Sustainability 

 
Academic Standards 1 2 3 4 5 

ELA – Common Core State Standards for ELA     
X 

5       

ELD (Aligned to ELA Standards)     
X 

5       

Mathematics – Common Core State Standards for Mathematics     
X 

5       

Next Generation Science Standards 
X 

1           

History-Social Science 
X 

1           
 
3. Rate the LEA’s progress in implementing policies or programs to support staff in identifying areas where 

they can improve in delivering instruction aligned to the recently adopted academic standards and/or 
curriculum frameworks identified below (e.g., collaborative time, focused classroom walkthroughs, teacher 
pairing). 

 
Rating Scale (lowest to highest): 

1 - Exploration and Research Phase 
2 - Beginning Development 
3 - Initial Implementation 
4 - Full Implementation 
5 - Full Implementation and Sustainability 

 
Academic Standards 1 2 3 4 5 

ELA – Common Core State Standards for ELA     
X 

5       

ELD (Aligned to ELA Standards)     
X 

5       

Mathematics – Common Core State Standards for Mathematics     
X 

5       

Next Generation Science Standards   
X 

3         

History-Social Science   
X 

3         
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Other Adopted Academic Standards 
 
4. Rate the LEA’s progress implementing each of the following academic standards adopted by the state board 

for all students. 
 

Rating Scale (lowest to highest): 
1 - Exploration and Research Phase 
2 - Beginning Development 
3 - Initial Implementation 
4 - Full Implementation 
5 - Full Implementation and Sustainability 

 
Academic Standards 1 2 3 4 5 N/A 

Career Technical Education     
 

 

Health Education Content Standards 
X 

1          
 

 

Physical Education Model Content Standards     
X 

5        

Visual and Performing Arts   
X 

3        
 

 

World Language     
 

 
 
Support for Teachers and Administrators 
 
5. Rate the LEA’s success at engaging in the following activities with teachers and school administrators 

during the prior school year (including the summer preceding the prior school year). 
 

Rating Scale (lowest to highest): 
1 - Exploration and Research Phase 
2 - Beginning Development 
3 - Initial Implementation 
4 - Full Implementation 
5 - Full Implementation and Sustainability 

 
Academic Standards 1 2 3 4 5 

Identifying the professional learning needs of groups of teachers or staff as a whole     
X 

5       

Identifying the professional learning needs of individual teachers   
X 

3         

Providing support for teachers on the standards they have not yet mastered    
X 

4        
 
  Optional Narrative (Limited to 1,500 characters) 
6. Provide any additional information in the text box provided in the Dashboard that the LEA believes is 

relevant to understanding its progress implementing the academic standards adopted by the state board. 
In the 2023-2024 school year, a great deal of emphasis was placed on building teacher capacity around math and 
science. District Grade Level Achievement Days were spent identifying the math priority standards and unpacking 
those to identify the multiple learning targets within each. Teachers received professional development throughout 
the year in Math for Love, Number Talks, and Next Generation Science Standards. They also received in class 
coaching by Math Specialists from SCOE and an outside math consultant. The Kindergarten through Third-grade 
teachers also received training and were certified in Guided Language Acquisition Design (GLAD).        
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Parental Involvement and Family Engagement (LCFF Priority 3) 
 
Introduction 
Family engagement is an essential strategy for building pathways to college and career readiness for all students and 
is an essential component of a systems approach to improving outcomes for all students. More than 30 years of research 
has shown that family engagement can lead to improved student outcomes (e.g., attendance, engagement, academic 
outcomes, social emotional learning, etc.). 
 
Consistent with the California Department of Education’s (CDE’s) Family Engagement Toolkit: 1 
 

• Effective and authentic family engagement has been described as an intentional partnership of educators, 
families and community members who share responsibility for a child from the time they are born to becoming 
an adult.  

• To build an effective partnership, educators, families, and community members need to develop the knowledge 
and skills to work together, and schools must purposefully integrate family and community engagement with 
goals for students' learning and thriving.   

 
The LCFF legislation recognized the importance of family engagement by requiring LEAs to address Priority 3 within 
their LCAP. The self-reflection tool described below enables LEAs to reflect upon their implementation of family 
engagement as part of their continuous improvement process and prior to updating their LCAP. 
 
For LEAs to engage all families equitably, it is necessary to understand the cultures, languages, needs and interests of 
families in the local area. Furthermore, developing family engagement policies, programs, and practices needs to be 
done in partnership with local families, using the tools of continuous improvement. 
 
Instructions 
This self-reflection tool is organized into three sections. Each section includes research and evidence-based practices 
in family engagement: 
 

1. Building Relationships between School Staff and Families  
2. Building Partnerships for Student Outcomes  
3. Seeking Input for Decision-Making 

 
Based on an evaluation of data, including educational partner input, an LEA uses this self-reflection tool to report on its 
progress successes and area(s) of need related to family engagement policies, programs, and practices. This tool will 
enable an LEA to engage in continuous improvement and determine next steps to make improvements in the areas 
identified. The results of the process should be used to inform the LCAP and its development process, including 
assessing prior year goals, actions and services and in modifying future goals, actions, and services in the LCAP. 
 
LEAs are to implement the following self-reflection process: 
 

1. Identify the diverse educational partners that need to participate in the self-reflection process in order to ensure 
input from all groups of families, staff and students in the LEA, including families of unduplicated students and 
families of individuals with exceptional needs as well as families of underrepresented students.  
 

2. Engage educational partners in determining what data and information will be considered to complete the self-
reflection tool. LEAs should consider how the practices apply to families of all student groups, including families 
of unduplicated students and families of individuals with exceptional needs as well as families of 
underrepresented students.  
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3. Based on the analysis of educational partner input and local data, identify the number which best indicates the 
LEA’s current stage of implementation for each of the 12 practices using the following rating scale (lowest to 
highest): 
 
1 – Exploration and Research  
2 – Beginning Development  
3 – Initial Implementation  
4 – Full Implementation  
5 – Full Implementation and Sustainability 

 
4. Based on the analysis of educational partner input and local data, respond to each of the prompts pertaining to 

each section of the tool. 
 
5. Use the findings from the self-reflection process to inform the annual update to the LCAP and the LCAP 

development process, as well as the development of other school and district plans. 
 
Sections of the Self-Reflection Tool  
 
Section 1: Building Relationships Between School Staff and Families 
 
Based on the analysis of educational partner input and local data, identify the number which best indicates the LEA’s 
current stage of implementation for each practice in this section using the following rating scale (lowest to highest): 
 

1 - Exploration and Research Phase 
2 - Beginning Development 
3 - Initial Implementation 
4 - Full Implementation 
5 - Full Implementation and Sustainability 

 

Practices Rating Scale 
Number 

1. Rate the LEA’s progress in developing the capacity of staff (i.e., administrators, teachers, 
and classified staff) to build trusting and respectful relationships with families. 

5 

2. Rate the LEA’s progress in creating welcoming environments for all families in the 
community. 

5 

3. Rate the LEA’s progress in supporting staff to learn about each family’s strengths, cultures, 
languages, and goals for their children. 

4 

4. Rate the LEA’s progress in developing multiple opportunities for the LEA and school sites 
to engage in 2-way communication between families and educators using language that 
is understandable and accessible to families. 

5 

 
Building Relationships Dashboard Narrative Boxes (Limited to 3,000 characters) 
 
1. Based on the analysis of educational partner input and local data, briefly describe the LEA’s current strengths and 

progress in Building Relationships Between School Staff and Families. 
 
BUSD strives to build positive relationships between school staff and families. The staff works to foster caring 
relationships with their students and families through their daily interactions and teaching.  Sites offer extracurricular 
and family engagement events to build a sense of school community and belonging.  In addition, these events help 
to create and develop a strong sense of school pride and connectedness.  Staff regularly contact parents to engage 
in two-way communication to ensure there is a supportive learning environment and robust partnership to best 
support students. 
The use of Parent Square has facilitated greater communication between our families and the district, the school, 
and the classroom teacher. 
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Results from the Youth Truth survey indicated that our families responded favorably to building relationships between 
school staff and families.  The District will continue to focus on this positive response and work to strengthen the 
degree to which families experience respect, care, service, and approachability at the school sites. 
 
The use of the Family Engagement Facilitators at all of the sites helps to strengthen the school-to-home relationships 
as these individuals communicate directly with our Spanish-speaking community to help increase the partnerships 
between schools and families. 
 
        

 
2. Based on the analysis of educational partner input and local data, briefly describe the LEA’s focus area(s) for 

improvement in Building Relationships Between School Staff and Families. 
 
To improve building relationships between school staff and families, the District will engage in professional 
development that builds teacher capacity to establish connections with their students and families.  Staff will attend 
training sessions that foster creating positive learning environments and inclusive school cultures.  The staff will 
experience training that details how to administer appropriate academic support and intervention, and how to respect 
and honor the diversity of our student body and community.  Staff will continue to work diligently to ensure all 
campuses are inviting and welcoming.  The District implements a social-emotional learning curriculum, where 
lessons throughout the school year focus on important character traits and attributes. The implementation of the 
curriculum will help students deal with conflict management, responsibility, and accountability. BUSD will also focus 
on building parent capacity to serve as leaders of site and district groups.        

 
3. Based on the analysis of educational partner input and local data, briefly describe how the LEA will improve 

engagement of underrepresented families identified during the self-reflection process in relation to Building 
Relationships Between School Staff and Families. 

 
As a result of educational partner input and local data, the District will provide cultural competence and 
understanding of other backgrounds, nationalities, and cultures that represent less than 10% of the overall student 
population. The Family Engagement Facilitators will personally contact our underrepresented families and invite 
them to important meetings and events while encouraging unrepresented families to partner with the sites to best 
meet the individual needs of their children.  All sites, including the District Office, have bilingual staff to assist 
students and families. 
 
BUSD will also provide parent training around inclusive practices for students with disabilities. 
 
To support underrepresented families in building relationships with staff, the District will continue to provide 
opportunities for community building, recognition of achievements, and celebrations of success.  The District will also 
continue to seek feedback and input from its educational partners through town hall meetings, surveys, and site 
meetings with principals. 
        

 
Section 2: Building Partnerships for Student Outcomes 
 
Based on the analysis of educational partner input and local data, identify the number which best indicates the LEA’s 
current stage of implementation for each practice in this section using the following rating scale (lowest to highest): 
 

1 - Exploration and Research Phase 
2 - Beginning Development 
3 - Initial Implementation 
4 - Full Implementation 
5 - Full Implementation and Sustainability 
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Practices Rating Scale 
Number 

5. Rate the LEA’s progress in providing professional learning and support to teachers and 
principals to improve a school’s capacity to partner with families. 3 

6. Rate the LEA’s progress in providing families with information and resources to support 
student learning and development in the home. 4 

7. Rate the LEA’s progress in implementing policies or programs for teachers to meet with 
families and students to discuss student progress and ways to work together to support 
improved student outcomes. 

5 

8. Rate the LEA’s progress in supporting families to understand and exercise their legal 
rights and advocate for their own students and all students.  5 

 
Building Partnerships Dashboard Narrative Boxes (Limited to 3,000 characters) 
 
1. Based on the analysis of educational partner input and local data, briefly describe the LEA’s current strengths and 

progress in Building Partnerships for Student Outcomes. 
 
BUSD's strengths related to building partnerships for student outcomes include several actions to support students.  
Parent/Teacher conferences are held in grades TK-6 to discuss student academic progress and social development 
with parents and guardians.  Sites utilize the Student Success Team (SST) model to meet with families if their child is 
struggling academically or socially, and parents are informed when it is determined that their child is classified as an 
English Language Learner, classified as a Long Term English Language Learner, and consulted when their child is 
reclassified for obtaining English proficiency.  All school sites have opportunities for counseling services should 
students need additional social/emotional support.  Students with disabilities are supported through the IEP 
(Individualized Education Program) process, and site and family teams work collaboratively to provide each child with 
his/her additional services to ensure academic and social progress. 
 
In addition to partnering with families, the District partners with several community organizations, including the 
Sonoma County Office of Education, CALFire, North Bay Children's Center, the Redwood Empire Food Bank, the 
Sonoma County Public Library, and the Napa County Office of Education COOL School program, to ensure the 
academic, social-emotional, and health needs of all students are met.  Through relationships with these 
organizations and others, students are served and their needs are addressed.  These community partnerships allow 
the District to provide wrap-around services for students that include academic support, mental health counseling, 
medical services, and parent training/information sessions. 
        

 
2. Based on the analysis of educational partner input and local data, briefly describe the LEA’s focus area(s) for 

improvement in Building Partnerships for Student Outcomes. 
 
To improve building partnerships for student outcomes, the District is expanding its ability to provide training for staff 
and Family Engagement Facilitators to help parents understand the academic trajectory of student success.  The 
District will utilize opportunities at parent meetings to discuss the significance of attendance, behavior, and 
academics, with an emphasis on having students perform at their personal best.  Parent/Teacher, School Site 
Council (SSC), English Language Advisory Committee (ELAC), and District English Language Advisory Committee 
(DELAC) meetings will outline the importance of progression in English to ensure English learners are reclassified 
before leaving the district if they have attended Bellevue schools for at least 5 continuous years, and discuss the 
significance of maintaining grade level standing.  Parents will also be informed of potential academic and career 
pathways for students as they progress through the upper-grade levels and develop an understanding of the A-G 
and Career and Technical Education (CTE) requirements that lead to enrollment in four-year universities and the 
workforce. 
 
Staff will continue the data review process to monitor student academic progress.  Through the use of Professional 
Learning Communities and data review teams, staff will analyze student achievement and adapt their teaching 
methods through differentiated instruction to best support learning. 
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Survey data has indicated there is a greater need for academic rigor, and to that end, the District will support and 
monitor the district's Instructional Framework to continue to build teacher capacity. In addition, the District will 
distribute information related to the use of district adopted adaptive programs in multiple languages. 
        

 
3. Based on the analysis of educational partner input and local data, briefly describe how the LEA will improve 

engagement of underrepresented families identified during the self-reflection process in relation to Building 
Partnerships for Student Outcomes. 

 
The District will improve the engagement of underrepresented families to build partnerships for student outcomes by 
continuing to send home communication in both English and Spanish, continuing to develop and expand 
partnerships with community organizations including Santa Rosa Junior College and Sonoma County Adult 
Education to offer courses on campuses to support adult learning, and commit to providing professional development 
and training to staff to improve academic and social-emotional interventions to enable students to remain in good 
academic standing. 
 
The District will also utilize the Family Engagement Facilitators and parent meetings to help with creating a more 
thorough understanding on the part of parents regarding the reclassification of English learners, the challenges Long 
Term English Learners (LTEL) and students considered at-risk of becoming a Long Term English Learner will face as 
they progress through the grade levels, and how students can become eligible for four-year universities and entry 
into the workforce.  The District will also build staff capacity around culturally responsive practices and the use of 
technology to ensure families and teachers can communicate in the families' home languages. 
        

 
Section 3: Seeking Input for Decision-Making 
 
Based on the analysis of educational partner input and local data, identify the number which best indicates the LEA’s 
current stage of implementation for each practice in this section using the following rating scale (lowest to highest): 

 
1 - Exploration and Research Phase 
2 - Beginning Development 
3 - Initial Implementation 
4 - Full Implementation 
5 - Full Implementation and Sustainability 

 

Practices Rating Scale 
Number 

9. Rate the LEA’s progress in building the capacity of and supporting principals and staff to 
effectively engage families in advisory groups and with decision-making.  5 

10. Rate the LEA’s progress in building the capacity of and supporting family members to 
effectively engage in advisory groups and decision-making.  5 

11. Rate the LEA’s progress in providing all families with opportunities to provide input on 
policies and programs, and implementing strategies to reach and seek input from any 
underrepresented groups in the school community.  

4 

12. Rate the LEA’s progress in providing opportunities to have families, teachers, principals, 
and district administrators work together to plan, design, implement and evaluate family 
engagement activities at school and district levels.  

3 

 
 
Seeking Input for Decision-Making Dashboard Narrative Boxes (Limited to 3,000 characters) 
 
1. Based on the analysis of educational partner input and local data, briefly describe the LEA’s current strengths and 

progress in Seeking Input for Decision-Making. 
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BUSD considers gathering feedback and input from our educational partners for decision-making one of its major 
priorities.  BUSD utilizes a robust communication system, office staff, and site and district newsletters to provide 
timely invitations to meetings that gather educational partner input and allow for data review and discussion 
opportunities.  Through both District and school site committees, educational partners are encouraged to share their 
thoughts and concerns regarding how to improve the educational experience of the students.  Numerous surveys are 
sent throughout the school year to help determine satisfaction or concern with the schooling system. 
 
Information is shared through board meetings, committee meetings, school and district newsletters, websites, town 
hall meetings, coffee chats with the principals, weekly updates, marquis, and staff emails and phone calls. 
        

 
2. Based on the analysis of educational partner input and local data, briefly describe the LEA’s focus area(s) for 

improvement in Seeking Input for Decision-Making. 
 
Data from the Youth Truth survey indicated that families reported "Communication & Feedback" as the greatest area 
of strength for the District, with a +2 percent change from 84% to 86%. 
 
While this is a significant area of strength, the District will continue striving to improve seeking input for decision-
making.  The District will continue to increase outreach for individuals to serve on committees and participate in key 
decisions.  BUSD will continue to make a concerted effort to increase attendance at all district and site meetings 
through communication regarding these meetings and events and sending personal reminders to our families. 
 
The District will empower parents by increasing their awareness of their impact in providing input for decision-
making.  When inviting participants to attend the meetings, the District will explain the connections between 
educational partner input and the potential for change and improvement in student outcomes.  Through the initial 
Title I meetings with families, site principals will discuss the specific regulations and responsibilities the schools and 
parents will follow to ensure partnership and collaboration with families to improve seeking input for Decision-Making. 
 
In addition, the District will increase its efforts to engage families in taking the YouthTruth Survey. 
        

 
3. Based on the analysis of educational partner input and local data, briefly describe how the LEA will improve 

engagement of underrepresented families identified during the self-reflection process in relation to Seeking Input for 
Decision-Making. 

 
The District will continue to increase its efforts to connect with underrepresented families and extend invitations in 
multiple languages to participate in meetings and sessions where stakeholder input and feedback are gathered.  The 
Family Engagement Facilitators will personally provide invitations to underrepresented families and expand outreach 
efforts.  Through conversations that stress the importance of their feedback, the Family Engagement Facilitators will 
encourage underrepresented parents to participate in the meetings.  Translation services will be provided at the input 
gathering meetings to ensure parents of English language learners have the opportunity to share their input and feel 
comfortable in the meeting environment.        

 
School Climate (LCFF Priority 6) 
 
Introduction 
 
The initial design of the Local Control Funding Formula recognized the critical role that positive school conditions and 
climate play in advancing student performance and equity. This recognition is grounded in a research base 
demonstrating that a positive school climate directly impacts indicators of success such as increased teacher retention, 
lower dropout rates, decreased incidences of violence, and higher student achievement. 
 
In order to support comprehensive planning, LEAs need access to current data. The measurement of school climate 
provides LEAs with critical data that can be used to track progress in school climate for purposes of continuous 
improvement, and the ability to identify needs and implement changes to address local needs. 
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Introduction 
LEAs are required, at a minimum, to annually administer a local climate survey. The survey must: 
 

• Capture a valid measure of student perceptions of school safety and connectedness in at least one grade within 
each grade span the LEA serves (e.g. TK-5, 6-8, 9-12); and 

 
• At a minimum, report disaggregated data by student groups identified in California Education Code 52052, when 

such data is available as part of the local school climate survey. 
 
Based on the analysis of local data, including the local climate survey data, LEAs are to respond to the following three 
prompts. Each prompt response is limited to 3,000 characters. An LEA may provide hyperlink(s) to other documents as 
necessary within each prompt: 
 
Prompt 1 (DATA): Describe the local climate survey data, including available data disaggregated by student groups. 
LEAs using surveys that provide an overall score, such as the California Healthy Kids Survey, are encouraged to report 
the overall score for all students as well as available student group scores. Responses may also include an analysis of 
a subset of specific items on a local survey and additional data collection tools that are particularly relevant to school 
conditions and climate. 
 
Based on the January 2024 YouthTruth Survey results in the area of relationships (the degree to which students 
have strong, supportive relationships with their teachers), 74% of our students rated this area positively. This ranked 
relationships for BUSD in the 25-49th percentile when compared to other schools. This is a one percent gain 
compared to last year. When students were asked, "Does your teacher treat you with respect?" 83% of students 
answered positively,  placing BUSD in the 25th-49th percentile rank. The percent change compared to last year was 
negative one percent. When asked, "Does your teacher care about you?" 73% of students responded positively, 
placing BUSD in the 0th-24th percentile. When students were asked the degree to which students experience an 
orderly, respectful, classroom environment, 19% of students responded positively, placing BUSD in the 25th-49th 
percentile. In the "Culture" section. When students were asked to which degree students feel welcome at their 
school, 32% responded positively, placing BUSD in the 25th-49th percentile. This was a +5 percent gain compared 
to last year.        

 
Prompt 2 (MEANING): Describe key learnings, including identified needs and areas of strength determined through the 
analysis of data described in Prompt 1, including the available data disaggregated by student group. 
 
As the data relates to student perceptions of school safety and connectedness, BUSD strongest data point was in 
the area of relationships, where 74% of the students rated the degree to which students have strong, supportive 
relationships with their teachers positively. In this category of relationships, 83% of students said their teacher treats 
them with respect. A clear area of need was identified in the "Culture" section of the survey findings. Only 19% of 
students said they experience an orderly, respectful classroom environment. And, although this area jumped by 5%, 
only 32% of students said they feel welcome at their school.        

 
Prompt 3 (USE): Describe any changes to existing plans, policies, or procedures that the LEA determines necessary 
in order to address areas of need identified through the analysis of local data and the identification of key learnings. 
Include any revisions, decisions, or actions the LEA has, or will, implement for continuous improvement purposes. 
 
BUSD will continue to provide school counselors at all sites. Counselors will continue to support students with social 
emotional learning by providing whole class lessons using Character Strong. In addition, they will facilitate and 
support students in becoming Safe School Ambassadors. This is a proven anti-bullying and violence- prevention 
program. It is research-based and field tested. It focuses on social norms change and is designed to engage, equip 
and empower students as peacemakers to improve school climates. In addition, BUSD will provide professional 
development to build on existing classroom management strategies to further maximize instructional time for learning 
and to build on existing strategies to create safe and welcoming environments that foster a sense of belonging.        

 



 

2024-25 Local Performance Indicator Self-Reflection for Bellevue Union School District Page 15 of 18 

Access to a Broad Course of Study (LCFF Priority 7) 
 
LEAs provide a narrative summary of the extent to which all students have access to and are enrolled in a broad course 
of study by addressing, at a minimum, the following four prompts: 
 
1. Briefly identify the locally selected measures or tools that the LEA is using to track the extent to which all students 

have access to, and are enrolled in, a broad course of study, based on grade spans, unduplicated student groups, 
and individuals with exceptional needs served. (response limited to 1,500 characters) 

 
The Bellevue Union School District tracks the extent to which all students have access to, and are enrolled in, a 
broad course of study through the school schedules and course offerings.  Administration reviews student schedules 
to ensure that unduplicated students who require additional support and opportunity are served, and administration 
reviews the schedules of students with special needs to determine if their IEP services are met and students are 
progressing academically.  Administrators are mindful of the support groups that are established and work to ensure 
that students are not missing important direct instruction when receiving additional support from service providers or 
additional staff.        

 
2. Using the locally selected measures or tools, summarize the extent to which all students have access to, and are 

enrolled in, a broad course of study. The summary should identify any differences across school sites and student 
groups in access to, and enrollment in, a broad course of study, and may describe progress over time in the extent 
to which all students have access to, and are enrolled in, a broad course of study. (response limited to 1,500 
characters) 

 
All students in the Bellevue Union School District have access to, and are enrolled in, a broad course of study.  At 
Kawana Springs Elementary, the students are enrolled in a dual immersion Spanish program.  Students in grades K-
3 access the core content in Spanish with the exception of English Language Arts in grade 3, and transition to all 
core content in English in the 4th grade. 
 
Students within the school district boundaries may attend their neighborhood school or choose another site within the 
district.  Parent choice is of the utmost importance in the District. 
        

 
3. Given the results of the tool or locally selected measures, identify the barriers preventing the LEA from providing 

access to a broad course of study for all students. (response limited to 1,500 characters) 
 
There are no barriers to accessing a broad course of study.  All students have access to a broad course of study and 
staff is mindful of the additional services and resources needed for students with special needs.  Staff works 
diligently to ensure English language learners experience a rigorous curriculum to support them in academic 
achievement and English proficiency.        

 
4. In response to the results of the tool or locally selected measures, what revisions, decisions, or new actions will the 

LEA implement, or has the LEA implemented, to ensure access to a broad course of study for all students? (response 
limited to 1,500 characters) 

 
There will not be any revisions or decisions to ensure access to a broad course of study for all students.  The 
Bellevue Union School District will continue to offer the recommended California core curriculum, and the district will 
continue to bolster its multi-tiered system of supports and interventions to ensure students are at grade level.  The 
District will also focus upon increasing rigor for all students and intervening for students who are considered at-risk of 
becoming a long term English language learner and for long term English language learners.  These interventions 
will be systematically implemented at all of the school sites. 
 
The District will expand its visual and performing arts offerings.  With the passage of Proposition 28, the District is 
increasing its music offerings to all students in the district.  Students will be exposed to different musical experiences 
depending on their grade levels including instrumental and choral music and digital music song writing. 
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Coordination of Services for Expelled Students – COE Only (LCFF Priority 9) 
 
Assess the degree of implementation of the progress in coordinating instruction for expelled students in your 
county. 
 

Rating Scale (lowest to highest): 
1 - Exploration and Research Phase 
2 - Beginning Development 
3 - Initial Implementation 
4 - Full Implementation 
5 - Full Implementation and Sustainability 

 
Coordinating Instruction 1 2 3 4 5 

1. Assessing status of triennial plan 
for providing educational services 
to all expelled students in the 
county, including: 

[No response 
required] 

[No response 
required] 

[No response 
required] 

[No response 
required] 

[No response 
required] 

a. Review of required outcome 
data. 

     

b. Identifying existing educational 
alternatives for expelled pupils, 
gaps in educational services to 
expelled pupils, and strategies 
for filling those service gaps. 

     

c. Identifying alternative 
placements for pupils who are 
expelled and placed in district 
community day school 
programs, but who fail to meet 
the terms and conditions of 
their rehabilitation plan or who 
pose a danger to other district 
pupils. 

     

2. Coordinating on development and 
implementation of triennial plan 
with all LEAs within the county. 

     

3. Establishing ongoing collaboration 
and policy development for 
transparent referral process for 
LEAs within the county to the 
county office of education or other 
program options, including 
dissemination to all LEAs within 
the county a menu of available 
continuum of services for expelled 
students. 

     

4. Developing memorandum of 
understanding regarding the 
coordination of partial credit 
policies between district of 
residence and county office of 
education. 
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Coordination of Services for Foster Youth – COE Only (LCFF Priority 10) 
 
Assess the degree of implementation of coordinated service program components for foster youth in your 
county. 
 

Rating Scale (lowest to highest): 
 

1 - Exploration and Research Phase 
2 - Beginning Development 
3 - Initial Implementation 
4 - Full Implementation 
5 - Full Implementation and Sustainability 

 
Coordinating Services 1 2 3 4 5 

1. Establishing ongoing collaboration 
and supporting policy development, 
including establishing formalized 
information sharing agreements with 
child welfare, probation, Local 
Education Agency (LEAs), the 
courts, and other organizations to 
support determining the proper 
educational placement of foster 
youth (e.g., school of origin versus 
current residence, comprehensive 
versus alternative school, and 
regular versus special education). 

     

2. Building capacity with LEA, 
probation, child welfare, and other 
organizations for purposes of 
implementing school-based support 
infrastructure for foster youth 
intended to improve educational 
outcomes (e.g., provide regular 
professional development with the 
Foster Youth Liaisons to facilitate 
adequate transportation services for 
foster youth). 

     

3. Providing information and 
assistance to LEAs regarding the 
educational needs of foster youth in 
order to improve educational 
outcomes. 

     

4. Providing direct educational 
services for foster youth in LEA or 
county-operated programs provided 
the school district has certified that 
specified services cannot be 
provided or funded using other 
sources, including, but not limited to, 
Local Control Funding Formula, 
federal, state or local funding. 
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Coordinating Services 1 2 3 4 5 

5. Establishing ongoing collaboration 
and supporting development of 
policies and procedures that 
facilitate expeditious transfer of 
records, transcripts, and other 
relevant educational information. 

     

6. Facilitating the coordination of post-
secondary opportunities for youth by 
engaging with systems partners, 
including, but not limited to, child 
welfare transition planning and 
independent living services, 
community colleges or universities, 
career technical education, and 
workforce development providers. 

     

7. Developing strategies to prioritize 
the needs of foster youth in the 
community, using community-wide 
assessments that consider age 
group, geographical area, and 
identification of highest needs 
students based on academic needs 
and placement type. 

     

8. Engaging in the process of 
reviewing plan deliverables and of 
collecting and analyzing LEA and 
COE level outcome data for 
purposes of evaluating effectiveness 
of support services for foster youth 
and whether the investment in 
services contributes to improved 
educational outcomes for foster 
youth. 

     

 



Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 
 

Agenda Category: Action Item 
 
Agenda Item Title: Consider Approval of the 2024 LCAP Federal Addendum 
  
Prepared By:  Aracely Romo-Flores, Director of Education Services 
 
 
 
Background:  
 
The LCAP Federal Addendum is meant to supplement the LCAP to ensure that eligible LEAs 
have the opportunity to meet the Local Educational Agency (LEA) Plan provisions of the Every  
Student Succeeds Act (ESSA). 
 
The LCAP Federal Addendum Template must be completed and submitted to the California 
Department of Education (CDE) to apply for ESSA funding. LEAs are encouraged to review the 
LCAP Federal Addendum annually with their LCAP, as ESSA funding should be considered in 
yearly strategic planning. 
 
The LCAP Federal Addendum's review and revision need not be submitted to CDE for approval. 
However, an LEA should have their local Board approve any revisions.  
 
Recommended Action: 
 
The Bellevue Union School District recommends the approval of the LCAP Federal Addendum 
 
Supporting Documents: 
 
2024 LCAP Federal Addendum 
 

https://drive.google.com/file/d/1xTiP_db_hCDRZduZj-GphCm9UdWGpJ1i/view?usp=sharing


Local Control and Accountability Plan (LCAP) 
Every Student Succeeds Act (ESSA)  
Federal Addendum Template 
 

School Year 
2023-2024         

 

Date of Board Approval 
 

LEA Name 
Bellevue Union School District         

 

CDS Code: 
70615         

 

Link to the LCAP: 
(optional) 
www.busd.org         

For which ESSA programs apply to your 
LEA? 
 
Choose From: 
 
X TITLE I, PART A 

Improving Basic Programs Operated by  
State and Local Educational Agencies        

X TITLE II, PART A 
Supporting Effective Instruction        

X TITLE III, PART A  
Language Instruction for English Learners  
and Immigrant Students        

X TITLE IV, PART A 
Student Support and Academic  
Enrichment Grants        

 
(note: This list only includes ESSA programs with LEA plan 
requirements; not all ESSA programs.) 
 

 
 
 

In the following pages, ONLY complete the sections for the corresponding programs. 
 



 
Instructions 
 
The LCAP Federal Addendum is meant to supplement the LCAP to ensure that eligible LEAs have the opportunity to 
meet the Local Educational Agency (LEA) Plan provisions of the ESSA.  
 
The LCAP Federal Addendum Template must be completed and submitted to the California Department of Education 
(CDE) to apply for ESSA funding. LEAs are encouraged to review the LCAP Federal Addendum annually with their 
LCAP, as ESSA funding should be considered in yearly strategic planning.  
 
The LEA must address the Strategy and Alignment prompts provided on the following page.  
 
Each provision for each program must be addressed unless the provision is not applicable to the LEA.  
 
In addressing these provisions, LEAs must provide a narrative that addresses the provision within the LCAP Federal 
Addendum Template.  
 
Under State Priority Alignment, state priority numbers are provided to demonstrate where an ESSA provision aligns 
with state priorities. This is meant to assist LEAs in determining where ESSA provisions may already be addressed in 
the LEA’s LCAP, as it demonstrates the LEA’s efforts to support the state priorities. 
 
The CDE emphasizes that the LCAP Federal Addendum should not drive LCAP development. ESSA funds are 
supplemental to state funds, just as the LCAP Federal Addendum supplements your LCAP. LEAs are encouraged to 
integrate their ESSA funds into their LCAP development as much as possible to promote strategic planning of 
all resources; however, this is not a requirement. In reviewing the LCAP Federal Addendum, staff will evaluate the 
LEA’s responses to the ESSA plan provisions. There is no standard length for the responses. LEAs will be asked to 
clarify insufficient responses during the review process. 
 
This template is designed to be used by LEAs who already have completed their LCAP Federal Addendum 
and received approval from CDE. This template will support LEAs with the review of their LCAP Federal 
Addendum and revision. 
 
The review and revision of the LCAP Federal Addendum do not need to be submitted to CDE for approval.   
However, an LEA should have their local Board approve any revisions.  
 
Even if the LEA plans to transfer all of its title funds, it must still address all of the provisions of the 
title from which it is transferring its funds. The LEA must first meet the application requirements of 
those funds before it can elect to transfer those funds to another title. 
 
California’s ESSA State Plan significantly shifts the state’s approach to the utilization of federal resources in support of 
underserved student groups. This LCAP Federal Addendum provides LEAs with the opportunity to document their 
approach to maximizing the impact of federal investments in support of underserved students. 
 
The implementation of ESSA in California presents an opportunity for LEAs to innovate with their federally-funded 
programs and align them with the priority goals they are realizing under the state’s Local Control Funding Formula 
(LCFF).  
 
LCFF provides LEAs flexibility to design programs and provide services that meet the needs of students in order to 
achieve readiness for college, career, and lifelong learning. The LCAP planning process supports continuous cycles of 
action, reflection, and improvement.  
 
Please respond to the prompts below, and in the pages that follow, to describe the LEA’s plan for making the best use 
of federal ESEA resources in alignment with other federal, state, and local programs as described in the LEA’s LCAP. 
 



 

Strategy 
 
Explain the LEA’s strategy for using federal funds to supplement and enhance local priorities or initiatives funded with 
state funds, as reflected in the LEA’s LCAP. This shall include describing the rationale/evidence for the selected use(s) of 
federal funds within the context of the LEA’s broader strategy reflected in the LCAP. 
 
Federal funds are used to supplement and enhance the actions and services provided to the students enrolled at the 
Bellevue Union School District who qualify for the National School Lunch Program (are low income), are English 
Language Learners, and receive youth support services. 
 
 

 
Alignment 
 
Describe the efforts that the LEA will take to align use of federal funds with activities funded by state and local funds and, 
as applicable, across different federal grant programs. 
 
Federal funds are used for funding actions and services in the Local Control Accountability Plan (LCAP) related to 
BUSD's Goals. The Bellevue Union School District (BUSD) Local Control Accountability Plan (LCAP) is framed around 2 
goals, having state-identified priorities within each one. Actions/services are detailed in the plan, with the allocated funds 
and measurable outcomes within each focus area. These goals are 1) Increase Student Success and Support Student 
Learning: Ensure quality learning for each and every student to reach their potential, and 2) Increase Connectedness, 
Involvement, and Positive School Environments: Ensure a positive and respectful school climate for students, staff and 
families, which includes positive school cultures, safe, secure accessible and efficient classroom facilities and grounds. 
 
 

 
 
 
 
ESSA Provisions Addressed Within the LCAP 
 
Within the LCAP an LEA is required to describe its goals and the specific actions to achieve those goals, for each of the 
LCFF state priorities. In an approvable LCAP, it will be apparent from the descriptions of the goals, actions, and services 
how an LEA is acting to address the following ESSA provisions through the aligned LCFF state priorities and/or the state 
accountability system. 
 
TITLE I, PART A 
 
Monitoring Student Progress Towards Meeting Challenging State Academic Standards 

ESSA SECTION STATE PRIORITY ALIGNMENT 

1112(b)(1) (A–D) 1, 2, 4, 7, 8 (as applicable) 
 
Describe how the LEA will monitor students’ progress in meeting the challenging state academic standards by: 
 

(A) developing and implementing a well-rounded program of instruction to meet the academic needs of all students; 
(B) identifying students who may be at risk for academic failure; 
(C) providing additional educational assistance to individual students the LEA or school determines need help in 

meeting the challenging State academic standards; and 
(D) identifying and implementing instructional and other strategies intended to strengthen academic programs and 

improve school conditions for student learning. 
 
Overuse in Discipline Practices that Remove Students from the Classroom 



ESSA SECTION STATE PRIORITY ALIGNMENT 

1112(b)(11) 6 (as applicable) 
 
Describe how the LEA will support efforts to reduce the overuse of discipline practices that remove students from the 
classroom, which may include identifying and supporting schools with high rates of discipline, disaggregated by each of 
the student groups, as defined in Section 1111(c)(2). 
 
Career Technical and Work-based Opportunities 

ESSA SECTION STATE PRIORITY ALIGNMENT 

1112(b)(12)(A–B) 2, 4, 7 (as applicable) 
 
If determined appropriate by the LEA, describe how such agency will support programs that coordinate and integrate: 
 

(A) academic and career and technical education content through coordinated instructional strategies, that may 
incorporate experiential learning opportunities and promote skills attainment important to in-demand occupations 
or industries in the State; and 

(B) work-based learning opportunities that provide students in-depth interaction with industry professionals and, if 
appropriate, academic credit. 

 



 
TITLE II, PART A 
 
Title II, Part A Activities 

ESSA SECTION STATE PRIORITY ALIGNMENT 

2102(b)(2)(A) 1, 2, 4 (as applicable) 
 
Provide a description of the activities to be carried out by the LEA under this Section and how these activities will be 
aligned with challenging State academic standards. 



TITLE III, PART A 
 
Parent, Family, and Community Engagement 

ESSA SECTION STATE PRIORITY ALIGNMENT 

3116(b)(3) 3, 6 (as applicable) 
 
Describe how the eligible entity will promote parent, family, and community engagement in the education of English 
learners. 



 
ESSA Provisions Addressed in the Consolidated Application and Reporting System 
 
An LEA addresses the following ESSA provision as part of completing annual reporting through the Consolidated 
Application and Reporting System (CARS). 
 
TITLE I, PART A 
 
Poverty Criteria 
 

ESSA SECTION(S) STATE PRIORITY ALIGNMENT 

1112(b)(4) N/A 
 
Describe the poverty criteria that will be used to select school attendance areas under Section 1113. 
The Bellevue Union School District uses CALPADS reporting to determine how many students qualify for free and 
reduced meals. Those counts are in turn used to identify students experiencing poverty.  All Bellevue Union School 
District schools are identified as School Wide Title I schools. 
 
 
 



 
ESSA Provisions Not Addressed in the LCAP  
 
For the majority of LEAs, the ESSA provisions on the following pages do not align with state priorities. Each provision 
for each program provided on the following pages must be addressed unless the provision is not applicable to the 
LEA. In addressing these provisions, LEAs must provide a narrative that addresses the provision within this 
addendum. 
 
As previously stated, the CDE emphasizes that the LCAP Federal Addendum should not drive LCAP development. ESSA 
funds are supplemental to state funds, just as the LCAP Federal Addendum supplements your LCAP. LEAs are 
encouraged to integrate their ESSA funds into their LCAP development as much as possible to promote strategic 
planning of all resources; however, this is not a requirement. In reviewing the LCAP Federal Addendum, staff will evaluate 
the LEA’s responses to the ESSA plan provisions. There is no standard length for the responses. LEAs will be asked to 
clarify insufficient responses during the review process. 
 
TITLE I, PART A 
 
Educator Equity 
ESSA SECTION 1112(b)(2) – Not Applicable to Charters and Single School Districts. 
 
Describe how the LEA will identify and address, as required under State plans as described in Section 1111(g)(1)(B), any 
disparities that result in low-income students and minority students being taught at higher rates than other students by 
ineffective, inexperienced, or out-of-field teachers. 
 
NOTE: In this section, LEAs must identify and address disparities. Tools on the CDEs website 
(https://www.cde.ca.gov/pd/ee/peat.asp)  can help with this process. LEAs are required to specifically address the 
following at comparable sites: 
 

1. What # and % of teachers at sites are inexperienced, misassigned, or out-of-field in relation to: 
a. Number of low-income students 
b. Number of minority students 

2. Does the LEA have an educator equity gap –  
a. If yes, must create a plan which must include root cause analysis of the disparity 
b. A plan must be created with meaningful educational partner engagement.  

 
Educator Equity Data Tables available here. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
BUSD's Educator Equity plan reflects the desire of our employees and families to ensure we are staffed by people who 
understand, honor, and who reflect the students and community they serve. In order to achieve this goal to attract, 
develop, support, and retain staff who are representative of student demographics, BUSD requires effective recruitment 
and professional development to support all staff members. 
 
However, a summary analysis of teacher-student data demonstrates an educator equity gap in Bellevue Union School 
District. Bellevue Union School District employs 99.425 certificated staff across four schools (Bellevue, Kawana Springs, 
Meadow View and Taylor Mountain) and an Early Learning Center (ELC) that serves 1,551 students in grades 
Preschool-grade 6. 
 
Three of the sites offer a traditional learning program and one school, Kawana Springs, is a Dual Immersion school with 
an enrollment about 100 students fewer than the other three schools (273 compared to 382 (Bellevue), 391 (Meadow 
View), and 416 (Taylor Mountain). The school also has 20.4 certificated FTE compared to 24.375 (Bellevue), 29 
(Meadow View), and 25.6 (Taylor Mountain)  at the other sites. The ELC has 5 certificated FTE. 
 
The number of minority and low-income students at each site was entered onto a spreadsheet and compared to the 
number of ineffective, inexperienced, and/or out-of-field teachers. While minority students are distributed evenly across 
all four school sites at an average of 91%,  there is a disparity across the sites for low-income students: Kawana Springs 
at 72% and the other three sites at 81, 83 and 86% respectively. 
 
Bellevue Union School District then conducted an Equity Gap Analysis by reviewing student data from DataQuest, 
CALPADS, and the California Statewide Assignment Accountability System (CalSAAS) report for 2023-2024, with 

https://www.cde.ca.gov/pd/ee/peat.asp
https://www.cde.ca.gov/pd/ee/documents/edequitydata.xlsx


teachers’ credentials and assignments data derived from 2023-2024 permits, waivers and local assignment options 
identifying teachers authorized by a limited emergency permit (i.e. Provisional Internship Permit, Short Term Staff 
Permit, Variable Term Waivers, Substitute Permit, and Teacher Permit for Statutory Leave holders serving as teachers 
of record) as well as the and/or out-of-field teachers throughout the District. 
 
The analysis indicated that the District has narrowed the  disparity between Kawana Springs (11%) and Bellevue (4%), 
versus Meadow View (1%) and Taylor Mountain (1%). Additionally, there is a reduced disparity in the percentage of 
ineffective teachers amongst the four sites: Kawana (9%) Bellevue and Meadow View (6%) and Taylor Mountain (3%). 
Data show that minority and low-income students are taught at higher rates of inexperienced and ineffective teachers at 
Kawana Springs than at other schools. 
 
At Kawana, only five of fifteen (33%) of teachers are fully qualified by a BCLAD or BASP authorization to teach Dual 
Immersion, another 26% hold a preliminary BCLAD or BASP (4) or an emergency Bilingual Authorization Permit (1). 
 
The assignment of inexperienced teachers to Special Education classrooms is also an issue that the District continues to 
face. Turnover in our Special Day Class teaching staff is almost 505. While greater than 98% of teachers assigned to 
general education classrooms have a preliminary or clear credential in each of the last four school years, only 26% of 
Special Education teachers have held a preliminary or clear credential during the same time frame. 
 
However, 59% of staff who are not fully credentialed are enrolled in intern programs (5), as opposed to serving under a 
Short-Term Staff Permit or Provisional Internship Permit (4). Bellevue also gathered anecdotal data including interviews 
with staff starting their career, career educators, and our retirees to determine factors that impacted their decision to 
teach, credentialing, and location. 
 
Prior to 2019, educator retention averaged 9.5 years with over 55% of staff employed six or more years. Between 2019-
2021 retention was steady, mostly due to COVID, as staff did not want the uncertainty of unemployment or changing 
careers during the pandemic. In 2021-2022, about 15% of staff resigned from the district. In 2022-23 14% resigned, 
primarily in Special Education and inexperienced and ineffective teachers have filled these vacancies. 
 
There are several conditions and policies that may contribute to Bellevue’s Educator Equity data that include: an 
educator shortage and poor reputation of education across the country, specifically in “hard to fill” positions such as 
Special Education and Bilingual Education, the lack of viable options for tenured and experienced teacher to earn a 
special education credential, districts ncluding Bellevue, not providing salaries that keep up with the higher cost of living 
in Sonoma County versus other California cities and/or states, a fear of the area being an on-going high risk for 
additional fires and insurance companies refusing to insure new homes, and continued loss of viable candidates due to 
COVID interrupting or stopping credential program participation, and anecdotally, a hypothesis about how the location of 
Bellevue and Kawana Springs on the East side of the District, split by Highway 101, and Meadow View and Taylor 
Mountain contributes to discrepancies in educator equity amongst the four schools is considered when postings for 
vacancies at Bellevue and Kawana remain open longer than the other two schools. 
 
Bellevue has implemented multiple strategies to ensure that we significantly reduce and/or eliminate low income and 
minority students being taught at higher rates than other students by inexperienced, unqualified and/or out of field 
teachers. 
 
These strategies continue to include: BUSD will conduct an Equity Gap Analysis on an annual basis and if continual 
inequities are found, the District will engage educational partners through surveys and meetings to identify strategies to 
address gaps. District Human Resource staff will continue to engage in Assignment Monitoring and ESSA Compliance 
training to educate staff on alternative credential options and to provide guidance to teachers and administrators 
regarding renewal requirements that teachers must fulfill prior to the expiration of their document, and work with site staff 
to assign teachers only to areas where they are ASC (appropriately state certified). To grow recruitment HR will also 
collaborate with local colleges and universities to provide pre-student teaching and student teaching experiences, and 
following student teaching experiences have principals meet with the candidates to provide information on applying for 
substitute and contract positions with the district. BUSD will continue to collaborate with local colleges and universities 
for BUSD administrators to serve in “mock interviews” for teaching candidates, speak to credential program students 
about the interview process and to participate in Job Fairs specific to candidates earning a BCLAD or Education 
Specialist credential. 
 
Additionally, openings are advertised on Ed Join, Indeed, LInked In, Handshake and Los Cien, a non-profit promoting 
pride and equity for Latinos in Sonoma County. Retention of teachers is promoted as federal loan forgiveness advertised 
for teachers in schools Title 1 schools for 5 years. 
 
Bellevue also covers the cost of tuition for any staff enrolled in a special education credential program. 



 
The work of our principals is also crucial for the retention of new and novice teachers in BUSD. The superintendent leads 
the work of principals to build their capacity to support teachers. The Superintendent facilitates monthly Educational 
Leadership meetings, weekly group principal meetings, and principal one-on-one meetings, all of which are used to look 
at data and address teacher capacity to meet the needs of low income and minority students. 
 
To promote the retention of teachers and develop their growth in the teaching profession, principals facilitate observation 
opportunities of effective/experienced teachers to new teachers and provide weekly small group and whole staff 
professional development and training specific to supporting Second Language Learners and students with special 
needs. 
 
The department of Curriculum and English Learners promotes retention with an induction program in partnership with 
Sonoma County Office of Education North Coast School of Education, where experienced teachers serve as mentors for 
newly hired teachers and those in long term substitute positions and teachers serving under a Provisional Internship 
Permit or Short-Term Staff Permit. 
 
The department has also launched a series of targeted professional development for new teachers where they meet to 
discuss their progress, ask questions and engage in problem solving in a safe space and can receive more individual 
and small group support. HR and principals also collaborate with union representatives to gather input, feedback, and 
suggestions on recruitment and retention strategies. 
 
 
 
 

 
On November 6, 2019, the SBE approved updated definitions for “ineffective” and “out-of-field” teachers to be included in 
the amended California ESSA Consolidated State Plan. 
 

Term Definition 

Ineffective teacher An ineffective teacher is any of the following: 

• An individual whose assignment is legally authorized by an emergency permit that 
does not require possession of a full teaching license; or 

• A teacher who holds a teaching credential but does not possess a permit or 
authorization that temporarily allows them to teach outside of their credentialed area 
(misassigned) 

• An individual who holds no credential, permit, or authorization to teach in California. 

Under this definition, teachers with the following limited emergency permits would be 
considered ineffective: 

• Provisional Internship Permits, 
• Short-Term Staff Permits 
• Variable Term Waivers 

Substitute permits or Teaching Permits for Statutory Leave (TSPL) holders serving as 
the teacher of record 

Out-of-field teacher A credentialed out-of-field teacher is: A credentialed teacher who has not yet demonstrated 
subject matter competence in the subject area(s) or for the student population to which he or 
she is assigned. Under this definition, the following limited permits will be considered out of the 
field: 

• General Education Limited Assignment Permit (GELAP) 
• Special Education Limited Assignment Permit (SELAP) 
• Short-Term Waivers 
• Emergency English Learner or Bilingual Authorization Permits 



Local Assignment Options (except for those made pursuant to the California Code of 
Regulations, Title 5, Section 80005[b]) 

Inexperienced Teacher A teacher who has two or fewer years of teaching experience. 

Minority Student A student who is American Indian/Alaska Native, Asian, African American, Filipino, Native 
Hawaiian/Pacific Islander, Hispanic, or Two or More Races Not Hispanic. 

Low-Income Student A student who is eligible to receive Free or Reduced-Price Meals 

 
Parent and Family Engagement 
ESSA SECTIONS 1112(b)(3) and 1112(b)(7) 
 
Describe the strategy the LEA will use to implement effective parent and family engagement under Section 1116. 
 
BUSD will conduct, with the meaningful involvement of parents and family members, an annual evaluation of the content 
and effectiveness of the parent and family engagement policy in improving the academic quality of the schools, including 
identifying the following: barriers to greater participation by parents, the needs of parents and family members to assist 
with the learning of their children, including engaging with school personnel and teachers, strategies to support 
successful school and family interactions. The findings of the evaluation will be used to design evidence-based 
strategies for more effective parental involvement, and to revise the parent and family engagement policy as needed. 
Efforts will be made to involve parents in school activities in order to have diverse perspectives and to help develop, 
revise, and review the parent and family engagement policy.  All parents, including those of English learners and 
students with disabilities were encouraged to participate and Spanish translation was provided to address any language 
barriers. 
 
 

 
To meet this requirement, LEAs must provide a description of the following: 
 
ESSA Section 1112(b)(3): how the LEA will carry out its responsibilities under paragraphs (1) and (2) of Section 1111(d); 
 

1. How the LEA will involve parents and family members at identified schools in jointly developing Comprehensive 
Support and Improvement plans 

2. How the LEA will involve parents and family members in identified schools in jointly developing the Targeted 
Support and Improvement plans 

3. In the absence of the identification of any schools for Comprehensive Support and Improvement (CSI) or any 
schools for Targeted Assistance and Intervention (TSI), the LEA may write N/A. This provision will not be 
reviewed. 

 
ESSA Section 1112(b)(7): the strategy the LEA will use to implement effective parent and family engagement under 
Section 1116; shall include how the LEA and its schools will build capacity for parent and family engagement by: 
 

1. Describe the LEA parent and family engagement policy, and how it was developed jointly with, agree on with, and 
distribute to, parents and family members of participating children a written parent and family engagement policy 
(ESSA Section 1116(a)). 

2. Describe how the LEA will provide assistance to parents of children served by the school or local educational 
agency, as appropriate, in understanding such topics as the challenging State academic standards, State and 
local academic assessments, the requirements of this part, and how to monitor a child’s progress and work with 
educators to improve the achievement of their children; (ESSA Section 1116(e)(1)) 

3. Describe how the LEA will provide materials and training to help parents to work with their children to improve 
their children’s achievement, such as literacy training and using technology (including education about the harms 
of copyright piracy), as appropriate, to foster parental involvement; (ESSA Section 1116(e)(2)) 

4. Describe how the LEA will educate teachers, specialized instructional support personnel, principals, other school 
leaders, and other staff, with the assistance of parents, in the value and utility of contributions of parents, and in 
how to reach out to, communicate with, and work with parents as equal partners, implement and coordinate 
parent programs, and build ties between parents and the school; (ESSA Section 1116(e)(3)) 

5. Describe how the LEA will to the extent feasible and appropriate, coordinate and integrate parent involvement 
programs and activities with other Federal, State, and local programs, including public preschool programs, and 
conduct other activities, such as parent resource centers, that encourage and support parents in more fully 
participating in the education of their children; (ESSA Section 1116(e)(4)) 



6. Describe how the LEA will ensure that information related to school and parent programs, meetings, and other 
activities is sent to the parents of participating children in a format and, to the extent practicable, in a language the 
parents can understand (ESSA Section 1116(e)(5)) 

7. Describe how the LEA will provide such other reasonable support for parental involvement activities as parents 
may request (ESSA Section 1116(e)(14). 

8. Describe how the LEA will provide opportunities for the informed participation of parents and family members 
(including parents and family members who have limited English proficiency, parents and family members with 
disabilities, and parents and family members of migratory children), including providing information and school 
reports in a format and, to the extent practicable, in a language, such parents understand (ESSA Section 1116(f)). 

 
Also, include how the LEA will align parent involvement required in Section 1116 with the LCAP educational partner 
engagement process. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
The Bellevue Union School District works to provide a healthy and positive school culture with a supportive learning 
environment and opportunities that help them learn and thrive. Our schools employ Family Engagement Facilitators 
(FEFs)  to oversee aspects of our parent and family engagement. The district has also established site level parent 
involvement committees including the District English Language Advisory Committee (DELAC), English Language 
Advisory Committees at all sites, and Site Councils. These committees meet regularly to discuss data and best practices 
to engage all families in the school and district, including those of students with disabilities and English learners. 
Translation services are provided to address language barriers.  Sites have provided numerous opportunities for families 
to participate in school-connected activities including Family Literacy Nights, Family Fun Events, extracurricular 
activities, Coffee with the Principal. 
 
 

 
Schoolwide Programs, Targeted Support Programs, and Programs for Neglected or Delinquent 
Children 
ESSA SECTIONS 1112(b)(5) and 1112(b)(9) 
 
Describe, in general, the nature of the programs to be conducted by the LEA’s schools under sections 1114 and 1115 
and, where appropriate, educational services outside such schools for children living in local institutions for neglected or 
delinquent children, and for neglected and delinquent children in community day school programs. 
Bellevue Union School District gives priority to our Foster Youth in intervention and enrichment opportunities beyond the 
school day such as afterschool tutorials and the COOL School program. We also encourage families to register for 
summer school offerings. 
 
 

 
Describe how teachers and school leaders, in consultation with parents, administrators, paraprofessionals, and 
specialized instructional support personnel, in schools operating a targeted assistance school program under Section 
1115, will identify the eligible children most in need of services under this part. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
The Bellevue Union School District's LCAP goals are aligned to the overall needs and expectations of the district and 
existing plans. Due to a high proportion of our students qualifying as unduplicated, Foster Youth, EL and low income 
students, all of the goals listed in the LCAP are intended to serve all BUSD students with the goal of principally serving 
unduplicated students. 
 
 

 
Homeless Children and Youth Services 
ESSA SECTION 1112(b)(6) 
 
Describe the services the LEA will provide homeless children and youths, including services provided with funds reserved 
under Section 1113(c)(3)(A), to support the enrollment, attendance, and success of homeless children and youths, in 
coordination with the services the LEA is providing under the McKinney-Vento Homeless Assistance Act (42 United States 
Code 11301 et seq.). 
 



THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
The District's Director of Student Services, serves as our Homeless Child Liaison. She ensures these students are 
supported and connects them with outside resources as required.   Transportation is provided to ensure positive student 
attendance and access to their previous school if possible. 
 
 
 
Student Transitions 
ESSA SECTIONS 1112(b)(8), 1112(b)(10), and 1112(b)(10) (A–B) 
 
Describe, if applicable, how the LEA will support, coordinate, and integrate services provided under this part with early 
childhood education programs at the LEA or individual school level, including plans for the transition of participants in 
such programs to local elementary school programs. 
Bellevue Union School District (BUSD) partners with the North Bay Children's Center to provide instruction to our 
youngest students in a preschool setting on some of our school sites. Students with disabilities who need more support 
participate in a rich learning program at the BUSD Early Learning Center.  BUSD also offers a Transitional Kindergarten 
for 4 year olds, including English learners, foster youth, and those with disabilities. 
 
 

 
Describe, if applicable, how the LEA will implement strategies to facilitate effective transitions for students from middle 
grades to high school and from high school to postsecondary education including: 

(A) through coordination with institutions of higher education, employers, and other local partners; and 
(B) through increased student access to early college high school or dual or concurrent enrollment opportunities, 

or career counseling to identify student interests and skills. 

 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
The Bellevue Union School District is an elementary school district that serves Transitional kindergarten through sixth 
grade students. 
 
 

 
Additional Information Regarding Use of Funds Under this Part 
ESSA SECTION 1112(b)(13) (A–B) 
 
Provide any other information on how the LEA proposes to use funds to meet the purposes of this part, and that the 
LEA determines appropriate to provide, which may include how the LEA will: 
 

(A) assist schools in identifying and serving gifted and talented students; and 
(B) assist schools in developing effective school library programs to provide students an opportunity to develop 

digital literacy skills and improve academic achievement. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
Bellevue Union School District (BUSD) uses Star Reading and Math assessments, CAASPP assessments and local 
assessments to determine which students need more challenging work.  BUSD has utilized a variety of learning 
platforms to support academic achievement and develop digital literacy skills.  Platforms include Freckle, STAR, Lalilo, 
Reflex Math, Imagine Espanol, and iXL to differentiate for gifted and talented students.  The District has partnered with 
the Sonoma County Public Library to provide additional support and resources to the students and their families.  All 
students are encouraged to access materials, books, and free tutorial resources with their library card that is issued in 
the beginning of the school year. 
 
The Education Services team works collaboratively with the Instructional Technology team to provide appropriate 
resources to promote digital literacy and digital citizenship through grade-level lessons available through Common 
Sense Media.  Staff help students understand their digital footprint and how to engage with digital media in a safe and 
responsible manner. 
 
Every student in the district has access to a 1:1 device to practice their digital literacy skills. 



 
 
 
 



 
TITLE I, PART D 
 
Description of Program 
ESSA SECTION 1423(1) 
 
Provide a description of the program to be assisted [by Title I, Part D]. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
N/A. The District does not get funding under Title I, Part D. 
 
 

 
Formal Agreements 
ESSA SECTION 1423(2) 
 
Provide a description of formal agreements, regarding the program to be assisted, between the  

(A) LEA; and  
(B) correctional facilities and alternative school programs serving children and youth involved with the juvenile justice 

system, including such facilities operated by the Secretary of the Interior and Indian tribes. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
N/A 
 
 
 
Comparable Education Program 
ESSA SECTION 1423(3) 
 
As appropriate, provide a description of how participating schools will coordinate with facilities working with delinquent 
children and youth to ensure that such children and youth are participating in an education program comparable to one 
operating in the local school such youth would attend. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
N/A 
 
 

 
Successful Transitions 
ESSA SECTION 1423(4) 
 
Provide a description of the program operated by participating schools to facilitate the successful transition of children and 
youth returning from correctional facilities and, as appropriate, the types of services that such schools will provide such 
children and youth and other at-risk children and youth. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
N/A 
 
 

 
Educational Needs 
ESSA SECTION 1423(5) 
 
Provide a description of the characteristics (including learning difficulties, substance abuse problems, and other special 
needs) of the children and youth who will be returning from correctional facilities and, as appropriate, other at-risk children 



and youth expected to be served by the program, and a description of how the school will coordinate existing educational 
programs to meet the unique educational needs of such children and youth. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
N/A 
 
 

 
Social, Health, and Other Services 
ESSA SECTION 1423(6) 
 
As appropriate, provide a description of how schools will coordinate with existing social, health, and other services to meet 
the needs of students returning from correctional facilities, at-risk children or youth, and other participating children or 
youth, including prenatal health care and nutrition services related to the health of the parent and the child or youth, 
parenting and child development classes, child care, targeted reentry and outreach programs, referrals to community 
resources, and scheduling flexibility. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
N/A 
 
 

 
Postsecondary and Workforce Partnerships 
ESSA SECTION 1423(7) 
 
As appropriate, provide a description of any partnerships with institutions of higher education or local businesses to 
facilitate postsecondary and workforce success for children and youth returning from correctional facilities, such as 
through participation in credit-bearing coursework while in secondary school, enrollment in postsecondary education, 
participation in career and technical education programming, and mentoring services for participating students. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
N/A 
 
 

 
Parent and Family Involvement 
ESSA SECTION 1423(8) 
 
As appropriate, provide a description of how the program will involve parents and family members in efforts to improve the 
educational achievement of their children, assist in dropout prevention activities, and prevent the involvement of their 
children in delinquent activities. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
N/A 
 
 
 
Program Coordination 
ESSA SECTION 1423(9–10) 
 
Provide a description of how the program under this subpart will be coordinated with other Federal, State, and local 
programs, such as programs under title I of the Workforce Innovation and Opportunity Act and career and technical 
education programs serving at-risk children and youth. 
 
Include how the program will be coordinated with programs operated under the Juvenile Justice and Delinquency 
Prevention Act of 1974 and other comparable programs, if applicable. 
 



THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
N/A 
 
 

 
Probation Officer Coordination 
ESSA SECTION 1423(11) 
 
As appropriate, provide a description of how schools will work with probation officers to assist in meeting the needs of 
children and youth returning from correctional facilities. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
N/A 
 
 

 
Individualized Education Program Awareness 
ESSA SECTION 1423(12) 
 
Provide a description of the efforts participating schools will make to ensure correctional facilities working with children 
and youth are aware of a child’s or youth’s existing individualized education program. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
N/A 
 
 
Alternative Placements 
ESSA SECTIONS 1423(13) 
 
As appropriate, provide a description of the steps participating schools will take to find alternative placements for children 
and youth interested in continuing their education but unable to participate in a traditional public school program. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
N/A 
 
 



 
TITLE II, PART A 
 
Professional Growth and Improvement 
ESSA SECTION 2102(b)(2)(B) 
 
Provide a description of the LEA’s systems of professional growth and improvement, such as induction for teachers, 
principals, or other school leaders and opportunities for building the capacity of teachers and opportunities to develop 
meaningful teacher leadership. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
Address these questions: 

1. Please provide a description of the LEA’s systems of professional growth and improvement for teachers, 
principals, and other school leaders.  

2. Please address principals, teachers, and other school leaders separately.  
3. Please explain how the systems promote professional growth and ensure improvement, including how the LEA 

measures growth and improvement  
4. Please describe how the systems support principals, teachers, and other school leaders from the beginning of 

their careers, throughout their careers, and through advancement opportunities  
5. Please describe how the LEA evaluates its systems of professional growth and improvement and makes 

adjustments to ensure continuous improvement within these systems. 
 
The Bellevue Union School District offers professional growth and improvement opportunities. New teachers receive 
support through compensatory days and a New Teacher Induction Program. Throughout the school year, staff 
participate in grade-level collaboration to build coherence throughout the district. Staff reviews priority standards, refines 
learning targets, and works toward creating common assessments and common curriculum maps to ensure a 
guaranteed and viable curriculum. School leaders partner with the Education Services team to build leadership capacity 
through various professional development conferences and trainings. 
 
Teacher leadership is encouraged and the District strives to promote teachers into leadership roles including Teachers 
on Special Assignment and leads for specific committees and functions. 
 
 
 
 
Prioritizing Funding 
ESSA SECTION 2102(b)(2)(C) 
 
Provide a description of how the LEA will prioritize funds to schools served by the agency that are implementing 
comprehensive support and improvement activities and targeted support and improvement activities under Section 
1111(d) and have the highest percentage of children counted under Section 1124(c). 
 
Address these questions: 

1. Please describe the LEA’s process for determining Title II, Part A funding among the schools it serves.  
2. Please describe how the LEA determines funding that prioritizes CSI and TSI schools and schools serving the 

highest percentage of children counted under Section 1124(c). 
3. Please describe how CSI and TSI schools and schools that have the highest percentage of children counted 

under Section 1124(c)  that the LEA serves receive priority in Title II, Part A funding decisions compared to other 
schools the LEA serves. 

 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
Bellevue Union School District prioritizes sites identified for targeted support through Differentiated Assistance (DA). 
However, in 2023-24, BUSD exited out of DA. Nonetheless, all BUSD schools will address red areas identified in the CA 
Dashboard through a plan that specifies professional development for staff and administrators to build capacity for 
improved instruction. Instructional strategies that focus upon the identified areas of need, mathematics, and English 
Language Arts, as well as an action plan to address Chronic Absenteeism, will be established and monitored. 
 
 

 



Data and Ongoing Consultation to Support Continuous Improvement 
ESSA SECTION 2102(b)(2)(D) 
 
Provide a description of how the LEA will use data and ongoing consultation described in Section 2102(b)(3) to continually 
update and improve activities supported under this part. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
Address these questions: 

1. Please explain how the LEA coordinates its Title II, Part A activities with other related strategies, programs, and 
activities.  

2. Please describe how the LEA uses data to continually update and improve activities supported under Title II, Part 
A.  

3. Please describe how the LEA uses ongoing consultation described in Section 2102(b)(3) to continually update 
and improve activities supported under Title II, Part A.  

4. Please describe the sources of data the LEA monitors to evaluate Title II, Part A activities and how often it 
analyzes this data.  

5. Please describe the ways in which the LEA meaningfully consults with the following educational partners to 
update and improve Title II, Part A-funded activities:  

a. Teachers  
b. Principals and other school leaders 
c. Paraprofessionals (including organizations representing such individuals)  
d. Specialized instructional support personnel  
e. Charter school leaders (in a local educational agency that has charter schools)  
f. Parents  
g. Community partners  
h. Organizations or partners with relevant and demonstrated expertise in programs and activities 

6. Please explain how often the LEA meaningfully consults with these educational partners. 
 
The Bellevue Union School District embraces a Continuous Improvement Science approach to allow sites to collect and 
analyze data to make informed decisions about programs within the school. Teams analyze data to determine strengths, 
find root causes, and implement improvement strategies to address goals based on the collected data. 
 
 

 



 
TITLE III, PART A 
 
Title III Professional Development 
ESSA SECTION 3115(c)(2) 
 
Describe how the eligible entity will provide effective professional development to classroom teachers, principals and 
other school leaders, administrators, and other school or community-based organizational personnel. 
 
Complete responses will: 
 
Address professional development activities specific to English learners/Title III purposes that are: 
 

1. designed to improve the instruction and assessment of English learners; 
2. designed to enhance the ability of such teachers, principals, and other school leaders to understand and 

implement curricula, assessment practices and measures, and instructional strategies for English learners; 
3. effective in increasing children's English language proficiency or substantially increasing the subject matter 

knowledge, teaching knowledge, and teaching skills of such teachers; 
4. of sufficient intensity and duration (which shall not include activities such as one-day or short-term workshops and 

conferences) to have a positive and lasting impact on the teachers' performance in the classroom; and 
5. supplemental to all other funding sources for which the LEA is eligible. 

 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
To support English Language Development, the Bellevue Union School District provides ongoing professional 
development in the area of language acquisition.  The five district Teachers on Special Assignment (TOSAs) and 
Kindergarten through third-grade teachers have been trained in Guided Language Acquisition Design (GLAD) strategies, 
and TK and fourth through sixth-grade teachers as well as administrators, have been introduced to these strategies.  
BUSD is committed to having all teachers use GLAD strategies by providing ongoing professional development.  In 
addition, BUSD has partnered with the Sonoma County Office of Education Multilingual Services Department.  The 
district attends trainings and is part of the Multilingual Collaborative that meets quarterly to learn best practices and 
collaborate with educators serving English Language Learners and Migrant Youth throughout the county. Next year, 
Essential Skills will be used to support newcomer students and Lexia English was purchased to support multilingual 
students, specifically LTELs. 
 
At least once a year, the EL Team will review its plans to revise, update entry and exit procedures, and collaborate to 
discuss important issues. 
 
 
 
 
Enhanced Instructional Opportunities 
ESSA SECTIONS 3115(e)(1) and 3116 
 
Describe how the eligible entity will provide enhanced instructional opportunities for immigrant children and youth. 
 
Complete responses will: 
 

1. Describe the activities implemented, supplemental to all other funding sources for which the LEA is eligible, that 
provide enhanced instructional opportunities for immigrant children and youth. 

 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
The Bellevue Union School District embraces all students regardless of citizenship and national origin, and that includes 
our immigrant children and youth. BUSD will provide enhanced instructional opportunities for our immigrant children and 
youth by hiring trained bilingual aides, providing an after-school program, professional development for staff, and 
supporting teachers who have been trained or are being trained to provide services for our immigrant population.  In 
addition, the District has establish a Newcomer Program that supports immigrant children acclimating to their respective 
schools and new community.  The Newcomer Program helps immigrant students navigate the challenges of learning a 
new educational system and culture. 
 



 

 
Title III Programs and Activities 
ESSA SECTIONS 3116(b)(1) 
 
Describe the effective programs and activities, including language instruction educational programs, proposed to be 
developed, implemented, and administered under the subgrant that will help English learners increase their English 
language proficiency and meet the challenging State academic standards. 
 
Complete responses will: 

1. Address the effective language instruction programs specific to English learners. 
2. Address Title III activities that: 

o are focused on English learners and consistent with the purposes of Title III; 
o enhance the core program; and 
o are supplemental to all other funding sources for which the LEA is eligible. 

 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
The Bellevue Union School District is committed to developing students' academic English language proficiency; 
students' reclassification to Fluent English proficiency; as well as all stakeholders' appreciation of the cultural and 
linguistic diversity English learners bring to the community. The goal of the District is to develop student's oral and 
academic language skills in English, enabling students to attain grade level proficiency.  The District is committed to 
reclassifying all English learners by or before their matriculation to the middle schools. 
 
 

 
English Proficiency and Academic Achievement 
ESSA SECTIONS 3116(b)(2)(A-B) 
 
Describe how the eligible entity will ensure that elementary schools and secondary schools receiving funds under Subpart 
1 assist English learners in: 
 

(A) achieving English proficiency based on the State’s English language proficiency assessment under Section 
1111(b)(2)(G), consistent with the State’s long-term goals, as described in Section 1111(c)(4)(A)(ii); and 

(B) meeting the challenging State academic standards. 
 
Complete responses will: 
 

1. Address how sites will be held accountable for meeting English acquisition progress and achievement goals for 
English learners. 

2. Address site activities that are supplemental to all other funding sources for which the LEA is eligible. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
Teachers and Administrators monitor EL students throughout the school year to ensure that they are developing 
academic, linguistic, and social skills and knowledge to their fullest potential. District teachers and support staff will 
monitor students throughout the year using data (e.g. ELPAC, CAASPP, Star Reading, Star Math) to identify 
instructional and curricular areas needing more attention. The District has adopted state-approved materials that are 
aligned to ELA /ELD Standards. All EL pupils will receive English Language Development in Reading, Writing, Listening, 
and Speaking.  The district has invested in the Ellevation Student Information platform to assist with the monitoring of 
English learner progress. 
 
 

 



 
TITLE IV, PART A 
 
Title IV, Part A Activities and Programs 
ESSA SECTION 4106(e)(1) 
 
Each LEA, or consortium of LEAs, shall conduct the Title IV needs assessment once every 3 years. (see below) 
 
Describe the activities and programming that the LEA, or consortium of such agencies, will carry out under Subpart 1, 
including a description of: 
 

(A) any partnership with an institution of higher education, business, nonprofit organization, community-based 
organization, or other public or private entity with a demonstrated record of success in implementing activities 
under this subpart;  

(B) if applicable, how funds will be used for activities related to supporting well-rounded education under Section 
4107;  

(C) if applicable, how funds will be used for activities related to supporting safe and healthy students under Section 
4108; 

(D) if applicable, how funds will be used for activities related to supporting the effective use of technology in schools 
under Section 4109; and 

(E) the program objectives and intended outcomes for activities under Subpart 1, and how the LEA, or consortium of 
such agencies, will periodically evaluate the effectiveness of the activities carried out under this section based on 
such objectives and outcomes. 

 
NOTE: If the LEA received more than $30,000 in Title IV, Part A funding and did not transfer the allocation, the LEA must: 
 

1. use not less than 20 percent of Title IV, Part A funds to support one or more safe and healthy student activities; 
2. use not less than 20 percent of Title IV, Part A funds to support one or more well-rounded education activities; 
3. use a portion of Title IV, Part A funds to support one or more effective use of technology activities; and 

a) 15 percent max cap on effective use of technology for purchasing technology infrastructure. 
 
THIS ESSA PROVISION IS ADDRESSED BELOW: 
 
The Bellevue Union School District will be utilizing funds to promote a well-rounded education.  The district will engage in 
activities that promote extended activities both during and after school that encourage student and parent participation.  
These events include family events, school assemblies, field trips, and other enrichment opportunities.  With the 
understanding that partnering with students and parents enhances the educational experience, sites will address the 
specific needs and desires of their educational partners. 
 
 
 



 
Title IV, Part A Needs Assessment 
 
According to the Every Student Succeeds Act (ESSA), all local educational agencies (LEAs) receiving at least $30,000 
must conduct a needs assessment specific to Title IV, Part A (ESSA Section 4106[f]). Each LEA, or consortium of LEAs, 
shall conduct the needs assessment once every three year (ESSA Section 4106[d][3]). 
 
Well-rounded Education Opportunities (ESSA Section 4107) 
 
Identify any indicators, or measures/data points to examine needs for improvement of the Title IV, Part A priority content 
areas. 
  Bellevue Union School District has red areas to address on the CA Dashboard: 
ELA for Students with disabilities, 
Math for Students with disabilities, social-economically disadvantaged students, Hispanic, English Learner, and All 
students 
English Learner Performance Indicator - All 
Chronic Absenteeism - Students with Disabilities 
 
 
 
 

 
What activities will be included within the support for a well-rounded education? 
  The district will implement an engaging and rigorous curriculum to increase student belonging and engagement. The 
new instructional framework will be supported and monitored. All sites will offer family engagement activities to build a 
sense of community amongst students, staff, and families. These activities will include monthly parent coffee events to 
discuss the importance of attendance and student engagement. Family Engagement Facilitators will continue to reach 
out to families struggling with school attendance. Student achievements and positive attendance will be recognized 
through school-wide assemblies. We will continue implementing Safe School Ambassadors to create a welcoming 
campus and increase student connectedness. 
 
 

 
How will the activities be evaluated for the effectiveness of strategies and activities funded under Title IV, Part A. Include 
the indicators, or measures/data points used to determine future program planning? 
  The district will monitor effectiveness through language arts and math outcomes, school attendance, student and parent 
participation rates at school connected functions and improvement in benchmark scores. 
 
 

 
Safe and Healthy Students (ESSA Section 4108) 
 
Identify any indicators, or measures/data points to examine needs for improvement of the Title IV, Part A priority content 
areas. 
  BUSD will continue to use the YouthTruth Survey to measure how safe, connected and healthy students feel in school. 
 
 

 
What activities will be included within the support for safety and health of students? 
  All four schools have school counselors to support students in individual, group or class sessions.  In addition, 
counselors and teachers fully implement the new SEL curriculum, Character Strong.  Counselors will also train and 
support students to be Safe School Ambassadors. 
 
 

 
How will the activities be evaluated for the effectiveness of strategies and activities funded under Title IV, Part A. Include 
the indicators, or measures/data points used to determine future program planning? 
  The YouthTruth Survey will be used to gauge the effectiveness of the actions and services. 
 



 

 
Effective Use of Technology (ESSA Section 4109) 
 
Identify any indicators, or measures/data points to examine needs for improvement of the Title IV, Part A priority content 
areas. 
  All students have access to a device and district adopted software to support learning in language arts, math, and 
language development. The Technology Committee convened this school year to create grade level technology 
standards for students which include digital citizenship and technology usage skills. 
 
 

 
What activities will be included within the support of effective use of technology? Note: No more than 15 percent on 
technology infrastructure (ESSA Section 4109[b]) 
  BUSD will use Common Sense Media and other resources to deliver lessons around data privacy, digital citizenship, and 
information literacy. In addition, the following activities will be included:Google slides presentation 
Zoom meetings: share screen, share links 
Flip grid video presentations: comments 
Google docs writing 
Watching videos 
 
 
 

 
How will the activities be evaluated for the effectiveness of strategies and activities funded under Title IV, Part A. Include 
the indicators, or measures/data points used to determine future program planning? 
  Teacher observations 
Rubrics 
Student feedback 
Discussions 
 
 
 

 
o Note: All planned activities must meet the authorized use of funds criteria located on the Title IV, Part A 

Authorized Use of Funds web page at https://www.cde.ca.gov/sp/st/tivpaauthuseoffunds.asp. 
 
Date of LEA’s last conducted needs assessment: 
  February 28, 2023 
 
 

 
Title IV, Part A Program 

Rural Education and Student Support Office 
California Department of Education 

Email: TitleIV@cde.ca.gov Web site: https://www.cde.ca.gov/sp/st/ 
 
California Department of Education 
February 2022 
 

https://www.cde.ca.gov/sp/st/tivpaauthuseoffunds.asp
https://www.cde.ca.gov/sp/st/


Bellevue Union School District 

Agenda Item for Board Meeting of June 18, 2024 

Agenda Category: Review and Action 

Agenda Item Title: Consider Approval of FY 2024-25 Budget and 
Statement of Reserves for the Bellevue Union School District 

Prepared By: Chris J. Kim, CBO 

Background: 

Per the requirements set forth in Ed. Code 42122, Article 2, the Bellevue Union School District’s 
Fiscal Year 2024-25 Budget and Statement of Reserves was presented for public review and 
subsequently followed by an information presentation and public hearing on June 17, 2024. The 
information presented included insight into anticipated revenue, projected expenditures, and the 
District’s estimated ending fund balance and reserve percentages for the subsequent two fiscal 
years.  

Recommended Action: 

Review and Approve as presented. 

Supporting Documents: 

FY 2024-25 Budget for Adoption was presented as an information item during the Special Board 
Meeting on June 17, 2024.  



Bellevue Union School District 

Agenda Item for Board Meeting of June 18, 2024 

Agenda Category: Review and Action 

Agenda Item Title: Consider Approval of the FY 2024-25 LCFF Budget 
Overview for Parents 

Prepared By:  Chris J. Kim, CBO  

Background: 

Education Code Section 52064.1 requires each school district, county office of education (COE), 
and charter school to develop the Local Control Funding Formula (LCFF) Budget Overview for 
Parents in conjunction with the Local Control and Accountability Plan by July 1 of each year. As 
California's school funding law, the Local Control Funding Formula (LCFF) is a way for schools 
to focus on student success. The LCFF requires school districts to involve parents in planning and 
decision-making as well as in developing Local Control and Accountability Plans (LCAPs). The 
Budget Overview for Parents is intended to help stakeholders better understand funding decisions 
included in the LEA's budget. 

Recommended Action: 

Review and Approve as presented. 

Supporting Documents: 

The FY 2024-25 LCFF Budget Overview for Parents was presented as an information item during 
the Special Board Meeting on June 17, 2024.  



Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 
 

Agenda Category: Action Item  
 
Agenda Item Title: Consider Approval of the 2024-25 Local Agreement for Child 

Development Services, Contract Number CSPP-4587 
 

Prepared By:  Chris J. Kim, CBO  
 
 
Background:  
 

The California State Preschool Program (CSPP) is a state-funded program which offers 
full-day or part-day developmentally appropriate preschool instruction for eligible three- 
and four-year-old children.  
 
This is the original agreement with the California Department of Education related to the 
pass through grant that funds the North Bay Children’s Center contract.  
 
This contract establishes a maximum reimbursable amount of $1,959,178 in FY 2024/25.  
 

Cost:  
 

There is no estimated direct cost to the District.  
 
 
Recommended Action: 
 

Review and Approve as presented.  
 
 
Supporting Documents: 
 

2024-25 Local Agreement for Child Development Services, Contract Number CSPP-
4587 



LOCAL AGREEMENT FOR EARLY EDUCATION SERVICES

CONTRACTOR'S NAME:

DATE:
CONTRACT NUMBER:
PROGRAM TYPE:

PROJECT NUMBER:          

BELLEVUE UNION ELEMENTARY SCHOOL DISTRICT

CSPP-4587

49-7061-00-4

CALIFORNIA DEPARTMENT OF EDUCATION

F.Y.
July 01, 2024

CALIFORNIA STATE
PRESCHOOL PROGRAM

24 - 25

This Agreement is entered into between the State Agency and the Contractor named above. The Contractor agrees to comply
with the terms and conditions of the CURRENT APPLICATION*; the GENERAL TERMS AND CONDITIONS (GTC 04/2017)*;
the CALIFORNIA STATE PRESCHOOL PROGRAM CONTRACT TERMS AND CONDITIONS (CT&C)* and any subsequent
changes to the CT&C*, which are by this reference made a part of this Agreement. Where the GTC 04/2017 conflicts with the
CT&C, the CT&C will prevail.

Funding of this contract is contingent upon appropriation and availability of sufficient funds. This contract may be terminated
immediately by the State if funds are not appropriated or available in amounts sufficient to fund the State's obligations under this
contract.

The period of performance for this contract is July 01, 2024 through June 30, 2025. 

For satisfactory performance of the required services, the contractor shall be reimbursed in accordance with the Determination
of Reimbursable Amount Section of the CT&C, based on the contract rate (which is the service county reimbursement rate as
provided in https://www.cde.ca.gov/fg/aa/cd/documents/csppcontractrates.xlsx, applicable to the sites, as located in the service
counties, approved by the Early Education Division and indicated in the Child Development Management Information System),
the Minimum Days of Operations (MDO), which is based on the approved program calendar, and the Maximum Reimbursable
Amount (MRA) of $1,959,178.00.

During the term of this contract, the contract rate, the MDO and the MRA may be adjusted through an Allocation Letter issued to
the Contractor by State Agency.

SERVICE REQUIREMENTS
MDO: 244

Any provision of this contract found to be in violation of Federal or State statute or regulation shall be invalid but such a finding
shall not affect the remaining provisions of this contract.

Items shown with an asterisk (*), are hereby incorporated by this reference and made part of this Agreement as if attached
hereto. Amendments to any of these asterisked documents during the term of this contract shall be incorporated by reference
as of the date issued by State Agency without need for formal amendment. These documents can be viewed at
http://www.cde.ca.gov/fg/aa/cd/ctc2024.asp.

STATE AGENCY: CALIFORNIA DEPARTMENT OF EDUCATION

$

$

AMOUNT ENCUMBERED BY THIS
DOCUMENT

PRIOR AMOUNT ENCUMBERED FOR
THIS CONTRACT

TOTAL AMOUNT ENCUMBERED TO
DATE

STATUTE FISCAL YEARCHAPTER

OBJECT OF EXPENDITURE (CODE AND TITLE)

ITEM

(OPTIONAL USE)

FUND TITLEPROGRAM/CATEGORY (CODE AND TITLE)

702

See Attached

  1,959,178
Early Education Programs

  1,959,178

See Attached

$

          0

 take effect July 01, 2024 unless rejected in writing by June 30, 2024.
IMPORTANT: Signature is not required. Pursuant to the submission of the Continued Funding Application, this agreement will automatically



CONTRACTOR'S NAME:

CONTRACT NUMBER:

BELLEVUE UNION ELEMENTARY SCHOOL DISTRICT

CSPP-4587

AMOUNT ENCUMBERED BY THIS DOCUMENT
$

PRIOR AMOUNT ENCUMBERED

$

TOTAL AMOUNT ENCUMBERED TO DATE
$

PROGRAM/CATEGORY (CODE AND TITLE)

(OPTIONAL USE)

ITEM

OBJECT OF EXPENDITURE (CODE AND TITLE)

FUND TITLE

CHAPTER STATUTE FISCAL YEAR

Child Development Programs  1,957,777

  1,957,777

General
0656

23038-7061
30.10.010.

6100-196-0001 B/A 2024 2024-2025

702 SACS: Res-6105 Rev-8590

          0

AMOUNT ENCUMBERED BY THIS DOCUMENT
$

PRIOR AMOUNT ENCUMBERED

$

TOTAL AMOUNT ENCUMBERED TO DATE
$

PROGRAM/CATEGORY (CODE AND TITLE)

(OPTIONAL USE)

ITEM

OBJECT OF EXPENDITURE (CODE AND TITLE)

FUND TITLE

CHAPTER STATUTE FISCAL YEAR

Child Development Programs      1,401

      1,401

General
0656

25738-7061
30.10.020

6100-196-0001 B/A 2024 2024-2025

702 SACS: Res-0000 Rev-0000

          0



Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 
 

Agenda Category: Action 
 
Agenda Item Title: Consider Approval of the 2023-24 Prop 28 Annual Report and 2024-25  
 Waiver 
 
Prepared By:  Michael Kellison, Superintendent 
 
 
Background:  
 
Proposition 28: the Arts and Music in Schools (AMS) Act was passed in November 2022 and 
provides an annual source of funding for arts education in California public schools, between 
$800 million and $1 billion each year. In the Bellevue Union School District, we received 
$290,010 in funding to support arts education for BUSD students for FY 2023-24 and anticipate 
a similar amount of funding for FY 2024-25.  Per the requirements of Prop 28, Districts are 
required to expend 80% of funds to recruit and hire qualified art instructors and the remaining 
20% of these funds can be used to purchase materials, train staff and engage in contracts.  During 
FY 2023-24, BUSD did not have a formal plan for a district-wide arts program nor a job 
description for a qualified art instructor.  As a result, only 20% of the funds received were 
utilized to hire highly qualified music instructors via contract.  BUSD anticipates implementing 
the same strategy in 2024-25 as it engages in developing a formal arts and music program to be 
launched in the 2025-26 school year. 
 
 
Recommended Action: 
 
Approval of the 2023-24 Prop 28 Annual Report and 2024-25 Waiver 
 
 
Supporting Documents: 
 
2023-24 Prop 28 Annual Report and 2024-25 Waiver 
 







Name: Bellevue Union 
CDS Code: 4970615-0000000 
 
 

1. Narrative description of the Prop 28 arts education program(s) funded.  
During the 2023-2024 school year, BUSD utilized 20% of the allocated AMS funding 
accounting for $58,002, to provide students in Grades TK-3 contracted music services 
with Andrew DeVeny's Joy of Singing program. Students received weekly music 
instruction that taught them the elements of rhythm, instrumentation, and voice. This 
program was extremely popular, and BUSD students benefited tremendously from it. 
The District intends to continue this program for the 2024-25 school year.   
 
BUSD students in Grades 4-6 had the opportunity to learn to play the marimba in both 
in-school and after-school programming. Play Marimba Programs LLC provided the 
instruction. This program was funded with one time monies as well as ELOP funds and 
was wildly successful and popular among BUSD students. The District intends to 
continue this program for the 2024-25 school year.  
 

2. Number of full-time equivalent 
teachers (certificated). 

0 

3.  Number of full-time equivalent 
personnel (classified). 

0 

4.  Number of full-time equivalent 
teaching aides.  

0 

5.  Number of students served. 1607 

6.  Number of school sites providing 
arts education. 

4 

 
 
Date of Approval by Governing Board: June 18, 2024 
Annual Report Data URL:  
 
Completed By: Michael Kellison 
Title: Superintendent 
Email: mkellison@busd.org 
 



Proposition 28 AMS: Annual Report (2023-24)
20% of  Prop 28 Funds were expended in 2023-24 and 2024-25 to support contracted services for music instruction for all BUSD
students.
Full program roll-out is expected in 2025-26 pending completion of community engagement, job development, recruiting and hiring
of staff.

Staffing, Schools, Students

Equipment, Supplies, & Materials
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Elementary Music

Elementary Music

Elementary Music

0 No No No $ -   Prop 28 AMS

0

Contracted Services 1607 $ 58,002.00 Prop 28 AMS
Contracted Services 1607 $ State One-Time250,000.00

TOTALS:

TOTALS:
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Proposition 28 AMS: School Site Expenditure Plan Template Summary
Total Proposition 28 AMS Funds Received by the School

Plan Summary Total Planned Expenditures

Total Proposition 28 Funds Included in this Plan

Funding Summary & Expenditure Requirements

Plan Summary

Community Engagement

Fiscal year: 2024-2025
Total Prop 28 AMS funding received: $290,010.00

Staffing: $0.00
Equipment, supplies, materials, and contracts: $58,002.00

Administrative costs: n/a

Prop 28 AMS funding in plan:
$290,010.00
$290,010.00

 Proposition 28 provides districts with money to be used toward arts instruction. BUSD is expected to receive approximately $290,000 annually; this amount
may change based upon enrollment. These are heavily restricted funds requiring that at least 80% of the funds must go toward staff, and up to 20% can be
used for arts materials, supplies and service contracts. The goal is to hire credentialed instructors (or interns pursuing a credential) to provide arts
instruction that counts toward instructional minutes without requiring classroom teachers to be present. 

80% must be spent on staffing credentialed or classified arts teachers. 1% can be used for Administrative costs. The remaining 19% can be used for
various arts education support (equipment, materials, training, etc.)

Each school can determine which program or programs it will offer. School administrators—in collaboration with teachers, families, parent groups, and
students—will make the choice that best serves students in their local school community.

 Our goal is to implement a comprehensive standards-based elementary arts and music program available to all students at all grade levels.

Specifically, we intend to:

• provide each TK-6th grade student with access to the arts taught by a credentialed art teacher to allow students to progress through the CA Arts
Standards.

• establish a job description and prioritize the hiring of credentialed art and music teachers

• allow equitable student access to arts disciplines by providing elementary arts and music instruction to all students

• ensure every student has access to a high-quality arts program: specifically students with disabilities, English Learners, Low Income and Foster Yourth

Describe the meaningful efforts made by the LEA to consult with its required community members and the opportunities provided by the school for public
input in the development of the plan.
 During the 2024-25 school year, BUSD will engage stakeholder groups to determine what arts and music experiences they want of BUSD students. During
these stakeholder engagement sessions, the requirements of the Prop 28 funding will be reviewed along with associated budgets.  Additionally, the group
will provide input that will be used to develop a job description for a certificated arts and music teacher to be used for recruitment for the 2025-26 school
year.

Describe how the development of the plan was influenced by community input.
 Plan elements will be heavily influenced by community input.  Arts and music consistently rate high among stakeholders interests for BUSD students.
During LCAP information gathering sessions, these two areas are always rated highly.  As a result, the District has prioritized funding music programs for all
TK-6th grade students during the 2023-24 and 2024-25 school years by engaging with contracted music specialists.  The long-term vision of the program is
to develop our own program, recruit and hire staff for these programs, and implement the program resulting in all BUSD students receiving high quality arts
and music experiences annually.

yr 1 of roll-out
2023-24 & 2024-25 

2024-25 CDE Allocation
2023-24 CDE Allocation

We will use funds from 2023-24 and 2024-25 to
initiate a roll-out of a new arts program in the 2025-26 school year.



Additional Prop 28 Resources
Prop 28 Details Local Plans & Positions Arts Education

Family Information Arts & Equity

Arts Funding Credentialing Support Arts Integration

Prop 28 Ed Code Sonoma County Portrat of a Graduate CDE Arts Standards

Prop 28 Fact Sheet California Arts Education Framework: Chapter 9

Prop 28 FAQ from CDE CDE Arts Standards Placement

Prop 28 FAQ from CCSESA Assessment Practices in Arts Education

Create CA: Prop 28 What We Know So Far

Fact Sheet for Families Arts Integration Professional Development National Equity Project

Fact Sheet for Families - Spanish Arts Integration and SEL Professional Learning Culturally Diverse & Representative Art Experiences

Additional Arts Funding Sources Credentialing Pathways Arts Integration

Professional Development



 

 

Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 

 
Agenda Category: Review and Action  
 
Agenda Item Title: Consider Approval of the Memorandum Of Understanding between the COOL School 

Expanded Learning programs at the Napa County Office of Education (NCOE) and the 
Bellevue Union School District (BUSD) for the 2024 – 2025 School Year + 2025 
Summer Programming 

 
Prepared By:  Michael Kellison, Superintendent 
 
 
 
Background:  
 
Presented for the Board is the Memorandum of Understanding between the COOL School Expanded Learning 
programs at the Napa County Office of Education (NCOE) and the Bellevue Union School District (BUSD) to 
provide TK-6th Grade BUSD students with the opportunity to participate in FREE expanded learning 
programming throughout the school year and in the summer.  
 
Cost:  
 
It is anticipated that BUSD will receive $3,433,191 in ELO Program funding in the 2024-25 school year, in 
addition to $612,890.32 in After School Education and Safety (ASES) funding, for a combined $4,046,890.32.  
 
This MOU identifies direct costs and contracted expanded learning programming costs of $2,526,662.29 to 
NCOE for services at Bellevue, Kawana, Meadow View, and Taylor Mountain Elementary schools.  
 
 
Recommended Action: 
 
Review and approve.  
 
 
Supporting Documents: 
 
Memorandum Of Understanding between the COOL School Expanded Learning programs at the Napa County 
Office of Education (NCOE) and the Bellevue Union School District (BUSD) for the 2024 – 2025 School Year + 
2025 Summer Programming 

 



BELLEVUE UNION SCHOOL DISTRICT/NAPA COUNTY OFFICE OF EDUCATION 
 MEMORANDUM OF UNDERSTANDING 

2024 - 2025 SCHOOL YEAR & INTERSESSION PROGRAMMING 
 
This is a Memorandum of Understanding between the COOL School Expanded Learning programs at the Napa 
County Office of Education (NCOE) and the Bellevue Union School District (BUSD) to provide ALL TK-6th 
Grade BUSD students with the opportunity to participate in FREE expanded learning programming throughout 
the school year and for 30 intersession programming days. Expanded Learning Opportunities Program (ELO-P) 
and ASES funding, both through CDE, work in a braided model to support after school programming and will be 
used to support the COOL School Expanded Learning program at each of the four BUSD school sites. 

 
The MOU is expressly understood and agreed by NCOE and BUSD as follows: 

 

Purpose: The purpose of this Memorandum of Understanding is to establish and maintain an effective working 
relationship between the parties to ensure the coordination of the COOL School Expanded Learning programs. 

 
• Term: It is anticipated that BUSD will receive approximately $3,433,191.00 in ELO Program funding in the 

2024-25 school year through LCFF apportionments, in addition to the $612,890.32 of ASES funding it 
receives; $4,046,081.32 in total. This MOU identifies contracted expanded learning programming costs. 

 
• Up to $2,526,662.29 will be invoiced by NCOE, inclusive of the full ASES grant award amount of 

$612,890.32 and $1,913,771.97  of ELO-Program funding to support: 
• NCOE Program Staffing Costs - $172,540.37 
• Site Staffing Costs, including AmeriCorps member match - $1,820,543.67 
• Supplies and Curriculum Costs - $102,500 
• Presenters, Partnerships & Field Trip Costs - $32,000 
• 30 Additional ELO-P Days (Summer) Programming Costs - $278,770.00 
• NCOE Indirect Costs at 5% - $120,317.25 

 
• NCOE will open additional classrooms to serve expanded learning students at a rate of $3,450 per 

classroom per month, as approved by BUSD. 
 
• NCOE will open additional intersession (summer program) classrooms at a staffing rate of 

$25/hour, as needed, and as approved by BUSD. 
 
• BUSD will pay one Teacher Liaison per school site (4 teachers total), up to $5,000 per staff per year, 

to support the COOL School and AmeriCorps programming at each school site.  Teacher Liaisons 
will be paid directly through BUSD, utilizing ELO-P funds, twice per year. 

 
• Additional expenses may be incurred and billed for expanded learning programming, by either BUSD 

or NCOE, as additional programming is planned and implemented, as mutually agreed upon by 
BUSD and NCOE up to the full ELO Program apportionment and ASES amount of funding of 
$4,046,081.32 to support expanded learning programming. Any changes resulting in an increase to 
the total amount NCOE receives will be detailed in an addendum to this MOU and signed by both 
parties. 

 
This Memorandum of Understanding shall be in effect July 1, 2024 through June 30, 2025.  This term may be 
adjusted by mutual consent of both parties by execution of a written amendment to the MOU, or if ELO funding is 
terminated by the State of California. Upon expiration, this agreement shall continue until either party terminates 
this agreement by providing written notice to the other party at least 60 days prior to the desired date of termination. 
If contract is terminated, the contractor will be paid for all work completed. 

 



 
III. Description of Services:  
• NCOE will provide a Program Manager and Program Coordinator to oversee the program as a whole and 

ensure programming is held to a high standard, district wide.  
• NCOE will recruit, hire, and train all staff needed to support the COOL School program. 
• NCOE will recruit, hire, and train two Garden Specialists to support the school gardens and engage 

students in hand-on learning / garden-based activities throughout the school year and summer. 
• NCOE, through collaboration with BUSD, will offer expanded learning programming, COOL School, to 

all TK-6 grade pupils, serving all students whose families request access.   
• COOL School will be open every school day and provide a minimum of 9 hours of combined instructional time 

and expanded learning time daily, along with staying open until 6:00 PM daily.  
• COOL School will operate single or combo grade level classes, with an assigned staff.  Program components will 

consist of, but are not limited too: Snack, Recess, Homework Time, PE activities, Themes, Presenters and Field 
Trips. 

• 30 days of intersession / summer programming, for 9 hours per day, will be offered to all BUSD students (in a 
partnership with BUSD staff, as agreed upon). 

• Collaboration efforts between BUSD and NCOE staff, along with community presenters, will provide 
engaging and exciting expanded learning services for youth. 

• NCOE and BUSD will collaborate to ensure students with special needs are offered program access and 
provided the necessary accommodations and resources to meaningfully access the expanded learning 
programming.  BUSD ELO-P funds are available to cover additional costs incurred.  

• Additional programming as mutually agreed upon by BUSD and NCOE. 
 

It is agreed that BUSD will provide up to $2,526,662.29 to NCOE for services at Bellevue, Kawana, Meadow 
View, and Taylor Mountain Elementary schools. NCOE will invoice BUSD quarterly, for a quarter of the 
contract amount each billing cycle, with prorated costs including any additional classrooms, as applicable. 
 
The District shall ensure that the Facilities are timely and properly made available for use at no cost to the 
Agency. The Agency waives any claim against the District for damages relating to its use of the Facilities, 
including, but not limited to, theft or destruction of the Agency's property. The District is financially 
responsible for claims or damages caused by its negligent failure to maintain, repair or keep in good repair the 
District's Facilities. The District shall defend and indemnify the Agency, and its Directors, Officers, employees, 
agents, and volunteers should a Claim be made for which the District is financially responsible to an injured 
individual or individuals, or injury or damage to physical property, pursuant to this provision. 
The Agency shall be financially responsible for any claims or damages caused, or arising in some manner from, 
whether in whole or in part, by any aspect of the Agency's use of the Facilities. The Agency shall defend and 
indemnify the District, and its agents and employees should a Claim be made for which the Agency is 
financially responsible to an injured individual or individuals, or injury or damage to physical property, 
pursuant to this provision. 

 
Indemnification: BUSD shall indemnify, defend and hold harmless NCOE, its trustees, officers, employees and 
volunteers from and against all claims, damages, losses and expenses, including attorney fees arising out of the 
performance of the work described herein, caused in whole or in part by any negligent act or omission by BUSD, 
any subcontractor, or anyone directly or indirectly employed by any of them or anyone for whose acts any of them 
may be liable, except where caused by the active negligence, sole negligence, or willful misconduct of NCOE. 

 
 



  
 

The agreements made under this agreement shall be in place until unless either party rescinds as provided above.  
 
 
 
Michael Kellison, Superintendent    Date 
Bellevue Union School District 
 
 
Josh Schultz, Deputy Superintendent    Date 
Napa County Office of Education 



Use of Facilities Agreement 
 
This Use of Facilities Agreement ("Agreement") is entered into by Bellevue Union School District ("District") 
and the Napa County Office of Education ("Agency"). The Agency has requested, and the District has 
approved, the Agency's use of school facilities at no cost, including restroom and parking facilities 
("Facilities"), for the purpose(s) of operating the COOL School Expanded Learning programs, a use and 
relationship authorized under Education Code Section I 0900, et. seq. Neither the Agency, nor its employees, 
agents, guests nor invitees are authorized to use any other real property, or physical improvements to real 
property, other than the Facilities covered by this Agreement. 

 
This Agreement is effective for the 2023 - 2024 fiscal year. Upon expiration, this agreement shall continue 
unless otherwise terminated or extended by a written document executed by both parties. 

 
Use of the Facilities shall occur on dates and times mutually agreed to by the District and the 
Agency, as evidenced by a jointly executed writing. Such use shall not interfere with the District's ability to 
carry on educational activities, interfere with the District's ability to carry on recreational activities, or interfere 
with other potential users' authorized right to use District property, including the Facilities covered by this 
Agreement. 

 
At all times, the Agency, and its guests and invitees at the Facility, shall comply with the District's rules, 
regulations, and policies, copies of which are deemed to have been provided to the Agency prior to the 
execution of this Agreement. The Agency and its guests and invitees shall also (a) conduct themselves in 
accordance with all other potentially relevant federal, state or local laws or regulations, (b) respect the District's 
employees, students, and property, and (c) engage in safe and appropriate behavior in an effort to avoid harm, 
injury, disputes or altercations with others. The Agency is responsible for ensuring that its Directors, Officers, 
agents, employees, contractors, guests invitees, participants, and guests, as well as any other individual who will 
attend or view the contemplated activities at the Facilities, comply with these requirements. 

 
Agency shall at all times, provide equipment and instructors trained, experienced, and otherwise suitable for the 
purposes of the Agency's intended use of the Facilities. Agency shall ensure that the District's property is not 
altered, modified or changed in any manner absent the District's express prior and written consent. Failure to 
comply with these obligations shall, at the discretion of the District, be a basis to immediately terminate this 
Agreement. 

 
The District will provide the following facility usage to ensure the program can provide high quality 
programming, meeting all ELO-P and ASES funding requirements: 

 
• One classroom per 20 students for expanded learning program use, in order for the program to provide 

high quality instruction and homework support in a grade appropriate environment. 
• One classroom for the program office/classroom which would be available to the program both during 

the day and during after school hours. 
• Access to printers and basic school materials (pencils, paper, etc.) 
• Access to the gymnasium, courts, fields, and playground equipment. 
• BUSD refrigerators and food storage space for the snack program. 
• Janitorial services including regular garbage pick-up and cleaning of all BUSD spaces COOL School 

utilizes for expanded learning programming. 
• Technology support services, as needed. 
• Student special needs support services, as needed. 

 
 

The agreements made under this agreement shall be in place until unless either party rescinds as provided above.  



 
 
 

 
Michael Kellison, Superintendent    Date 
Bellevue Union School District 
 
 
Josh Schultz, Deputy Superintendent    Date  
Napa County Office of Education 

 
 
 
 
 
 
 



Data Use Agreement 

This serves as an agreement for data use between the COOL School Expanded Learning programs of the 
Napa County Office of Education "provider" and the Bellevue Union School District "owner". The 
purpose of this agreement is to permit the owner to share student information with the provider. The 
owner agrees to share student information with provider under the following agreement: 

I. BUSD will provide direct access to AERIES system to Provider, or will assign a point person for 
AERIES data requests. 

2. Provider shall only request student information that is required for its funding reporting
requirements or for its legitimate review of its educational programs. 

3. Provider shall only use student information for reporting and analysis purposes.
4. Provider is prohibited from sharing student information with any person or organization

outside of program interests.
5. To align with BUSD curriculum and student progress goals, Provider will utilize online

platforms as requested. BUSD will ensure online access to Provider team, including emails as
applicable.

6. Provider shall maintain the confidentiality of student information, even within its own
organization. Only those individuals who are responsible for reporting and/or analysis may have
access to student information provided by owner.

Either party to this agreement may rescind this agreement by making this request in writing to the other 
party. This agreement shall be considered null and void immediately upon the receipt of the other party's 
request to rescind this agreement. 

The agreements made under this agreement shall be in place until unless either party rescinds as provided 
above.  

Michael Kellison, Superintendent Date 
Bellevue Union School District 

Josh Schultz, Deputy Superintendent Date 
Napa County Office of Education



Bellevue Union School District 

Agenda Item for Board Meeting of June 18, 2024 

Agenda Category: Review & Action 

Agenda Item Title: Consider Approval of Memorandum of Understanding with S*P*A*R*K 
Creativity LLC (dba Move Over Mozart) to Provide After School 
Enrichment Opportunities for BUSD Students 

Prepared By: Michael Kellison, Superintendent 

Background: 

The Bellevue Union School District, in its ongoing efforts to provide access to music instruction 
to its students, is engaging in a partnership with with S*P*A*R*K Creativity LLC (dba Move 
Over Mozart) to provide after school group piano lessons to BUSD students free of charge. In 
partnership with the Cool School Program, BUSD will offer students opportunities to learn how 
to play the piano at each of the four campuses. Students enrolled in the Cool School Program 
will have access to half of the available slots while the remaining slots will be made available to 
district students not enrolled in Cool School. For the 2024-25 school year, S*P*A*R*K 
Creativity LLC will also be providing additional course offerings for BUSD students. This 
program is being funded through the Expanded Learning Opportunities Program (ELO-P) funds. 

Recommended Action: 

Approval of Memorandum of Understanding with S*P*A*R*K Creativity LLC (dba Move Over 
Mozart) to Provide After School Enrichment Opportunities to BUSD Students 

Supporting Documents: 

Memorandum of Understanding (“MOU”) with S*P*A*R*K Creativity LLC (dba Move Over 
Mozart) to Provide After School Enrichment Opportunities to BUSD Students 

MOU Pricing Overview for BUSD 2024-25 
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MEMORANDUM OF UNDERSTANDING

Between 


Bellevue Union School District (BUSD) and S*P*A*R*K Creativity LLC (dba Move Over Mozart)

August 26, 2024 – May 23, 2025


This agreement is between Bellevue Union School District (Agency) and Move Over Mozart 
(Contractor) for the implementation of group piano lesson programing at the agency’s schools as part 
of after school operations.    


The Move Over Mozart Program provides affordable and accessible music and STEAM lessons in 
Sonoma County for students. We specialize in providing lessons conveniently on school campuses 
during the after school portion of the day. This provides students with the ability to be enriched by 
music via group piano lessons and visual arts via curated projects in a manner that is attainable for 
working parents.


Agency will provide:

• An approved facility use form per campus detailing the agreed session duration, time, date 

and location for lessons.

• Appropriate indoor space with ample tables and chairs per campus location.

• Appropriate and current health policies and procedures.

• COOL School support for our program/mutual students in the following manner:


o Ensuring COOL School students move into and out of the Move Over Mozart program 
on time


o Letting Move Over Mozart instructor know if one of the COOL School students is 
absent


o Ensuring the COOL School students are able to get their snack, if they miss snack time

• A location for a district-level winter recital for student families and faculty for the winter recitals 

in December and the spring recitals in May.


Contractor will provide:

• Weekly group music and STEAM classes for BUSD TK-6th graders, working with the quantity of 

students indicated within the document titled: 2024-2025_MOU_BUSD & Move Over Mozart 
& Spark Creativity Programs.pdf.


• Advanced communication if/when a session needs to be cancelled due to a holiday or illness. 
Make up sessions will be rescheduled at the discretion of the Program Director & BUSD Staff. 


• Direct communication with the center if contractor staff are running late.

• 2 recital performances for BUSD students in December 2024 during the week of 

12/13/2024-12/19/2024 and in May 2025 during the weekend of 5/19/2025-5/23/2025.




228 Windsor River Rd, #502, Windsor, CA 95492.

Office (707) 824-0307 | Mobile (650) 759-5810 

Wellness Policies:

• Agency and Contractor have a “zero-tolerance” illness policy. Safety for all staff and children is 

our collective priority. 

• Masks are optional for all children, families, contractors and staff regardless of vaccination 

status.

• All staff will perform an in-home assessment if they are experiencing flu/COVID symptoms or 

have had close contact with someone recently diagnosed. All staff and students should be 
healthy while attending lessons. If an exposure occurs at the staff or student level and the 
exposed individual is not experiencing symptoms, a face covering will be worn proactively.


Invoicing:

The agency agrees to compensate the contractor at the rates indicated within the document titled: 
2024-2025_MOU_BUSD & Move Over Mozart & Spark Creativity Programs.pdf. Per calendar 
month, lessons will be held one time per week on the agreed week day and schedule per campus. 
Lessons will not be held on national or local holidays when BUSD school campuses are closed. Total 
Contract not to exceed $15,480 for the cumulative annual curriculum fee and $157,484 for the 
cumulative annual lesson cost. Contractor will invoice the agency on a trimester basis: 9/6/24, 12/6/24 
and 3/6/25. Agency agrees to pay invoices within 7 business day upon receipt. Agency contact for 
invoicing is: Chris Kim (ckim@busd.org).


Center Information:

o Bellevue Elementary School


o 3223 Primrose Ave, Santa Rosa, CA 95407

o (707) 542-5195

o Office Contacts: Karina Martinez

o COOL School Contacts:


o Kawana Springs Elementary School   

o 2121 Moraga Dr, Santa Rosa, CA 95404

o (707) 545-4283

o Office Contacts: Erika Corrales

o COOL School Contacts:


o Taylor Mountain Elementary School   

o 1210 E Bellevue Ave, Santa Rosa, CA 95407

o (707) 542-3671

o Office Contacts: Julie Rosa

o COOL School Contacts:


o Meadow View Elementary School   

o 2665 Dutton Meadow, Santa Rosa, CA 95407

o (707) 541-3715

o Office Contacts: Natali Ramirez

o COOL School Contacts:


mailto:ckim@busd.org


228 Windsor River Rd, #502, Windsor, CA 95492.

Office (707) 824-0307 | Mobile (650) 759-5810 

Schedule: Please see 2024-2025_MOU_BUSD & Move Over Mozart & Spark Creativity Programs.pdf 
attachment.


Bellevue Unified School District                           Move Over Mozart


Name: __________________________                       Name:___________________________


Title: ____________________________                      Title: ____________________________


Signature: _______________________                      Signature: ________________________


Date: ___________________________                       Date: ____________________________




BUSD School/
Program Type

Session Length Location, Logistics & Cost Annual Curriculum/
Materials Fee

  Session 
Cost

Program Logistics

Bellevue Elementary
PIANO

Aug 29 2024 - May 22 2025
2 Semesters within
Aug-Dec & Jan-May

Location: 3223 Primrose Ave, Santa Rosa, CA 95407
Program Dates: 8/29/2024 - 5/22/2025
Weekly Schedule: Thursdays from 3:10 PM-5:25 PM
Weekly Lesson Quantity: 4
Student Capacity Per Session: 24 students/session; 48 
students/annually
Annual Curriculum/Materials Fee: $1,680*
Weekly Cost: $492, Annual Cost (36 weeks): $17,712
No lessons on:
11/28/24, 12/26/24, 1/2/25, 03/20/25
*Curriculum fee will cover piano lesson and music theory 
books per each student

$1,680.00 $17,712.00 Classes for TK/K-6th students
• 3:10-3:40 PM (2nd-6th)
• 3:45-4:15 PM (2nd-6th)
• 4:20-4:50 PM (2nd-6th)
• 4:55-5:25 PM (2nd-6th)

Bellevue Elementary
STEAM

Aug 29 2024 - May 22 2025
2 Semesters within
Aug-Dec & Jan-May

Location: 3223 Primrose Ave, Santa Rosa, CA 95407
Program Dates: 8/29/2024 - 5/22/2025
Weekly Schedule: Thursdays from 3:10 PM-6:00 PM
Student Capacity Per Week: 20 students/session; 40 
students/annually
Annual Curriculum/Materials Fee: $2,000*
Weekly Cost: $498, Annual Cost (36 weeks): $17,928
No lessons on: 11/28/24, 12/26/24, 1/2/25, 03/20/25
*Materials fee is for project materials needed 
throughout the session per each student

$2,000.00 $17,928.00 Classes for TK/K, 1st-3rd and 
4th-6th students
• 3:10-3:40 PM (TK/K) 
• 3:50-4:50 PM (1st-3rd)
• 5:00-6:00 PM (4th-6th)

Kawana Springs
PIANO

Aug 26 2024 - May 19 2025
2 Semesters within
Aug-Dec & Jan-May

Location: 2121 Moraga Dr., Santa Rosa, CA 95404
Program Dates: 8/26/2024 - 5/19/2025
Weekly Schedule: Mondays from 2:40 PM-5:30 PM
Student Capacity Per Session: 30 students/session; 60 
students/annually
Annual Curriculum/Materials Fee: $2,100*
Weekly Cost: $615 Annual Cost (29 weeks): $17,835
No lessons on:
11/25/24, 12/23/24, 12/30/24, 1/20/25, 2/10/25, 
2/17/25, 3/17/25, 4/14/25
*Curriculum fee will cover piano lesson and music theory 
books per each student"

$2,100.00 $17,835.00 Classes for 2nd-6th students
• 2:40-3:10 (2nd-6th)
• 3:15-3:45 (2nd-6th)
• 3:50-4:20 (2nd-6th)
• 4:25-4:55 (2nd-6th)
• 5:00-5:30 (2nd-6th)

Kawana Springs
MUSIC & 
MOVEMENT

Aug 26 2024 - May 19 2025
2 Semesters within
Aug-Dec & Jan-May

Location: 2121 Moraga Dr., Santa Rosa, CA 95404
Program Dates: 8/26/2024 - 5/19/2025
Weekly Schedule: Mondays from 2:40 PM-3:45 PM
Student Capacity Per Session: 20 students/session; 40 
students/annually
Annual Curriculum/Materials Fee: $700*
Weekly Cost: $205 Annual Cost (29 weeks): $5,945
No lessons on:
11/25/24, 12/23/24, 12/30/24, 1/20/25, 2/10/25, 
2/17/25, 3/17/25, 4/14/25
*Curriculum fee will cover music materials per each 
student"

$700.00 $5,945.00 Classes for TK-1st students
• 2:40-3:10 (TK-1st)
• 3:15-3:45 (TK-1st)



BUSD School/
Program Type

Session Length Location, Logistics & Cost Annual Curriculum/
Materials Fee

  Session 
Cost

Program Logistics

Meadow View
PIANO

Aug 29 2024 - May 23 2025
2 Semesters within
Aug-Dec & Jan-May

Location: 2665 Dutton Meadow, Santa Rosa, CA 95407
Program Dates: 8/30/2024 - 5/23/2025
Weekly Schedule: Fridays from 2:40 PM-5:25 PM
Student Capacity Per Week: 30 students/session; 60 
students/annually
Annual Curriculum/Materials Fee: $2,100*
Weekly Cost: $615, Annual Cost (32 weeks): $19,680
No lessons on:
11/1/24, 11/29/24, 12/20/24, 12/27/24, 1/3/25, 
03/14/25, 03/21/25
*Curriculum fee will cover piano lesson and music theory 
books per each student

$2,100.00 $19,680.00 Classes for 2nd-6th grade 
students
• 2:40-3:10 (2nd-6th)
• 3:15-3:45 (2nd-6th)
• 3:50-4:20 (2nd-6th)
• 4:25-4:55 (2nd-6th)
• 5:00-5:30 (2nd-6th)

Meadow View
GLEE CLUB

Jan 10 2024 - May 23 2025
1 Semesters within
Jan-May

Location: 2665 Dutton Meadow, Santa Rosa, CA 95407
Program Dates: 8/30/2024 - 5/23/2025
Weekly Schedule: Fridays from 2:40 PM-4:30 PM
Student Capacity Per Week: 24 students/session
Annual Curriculum/Materials Fee: $840*
Weekly Cost: $492, Annual Cost (32 weeks): $15,744
No lessons on:
11/1/24, 11/29/24, 12/20/24, 12/27/24, 1/3/25, 
03/14/25, 03/21/25
*Curriculum fee will cover piano lesson and music theory 
books per each student

$840.00 $15,744.00 Classes for 2nd-6th grade 
students
• 2:40-3:30 (3rd-4th)
• 3:40-4:30 (5th-6th)

Taylor Mountain
PIANO

Aug 29 2024 - May 22 2025
2 Semesters within
Aug-Dec & Jan-May

Location: 1210 E. Bellevue Avenue, Santa Rosa, CA 
95407
Program Dates: 8/29/2024 - 5/22/2025
Weekly Schedule: Thursdays from 2:40 PM-5:30 PM
Student Capacity Per Week: 30 students/session; 60 
students/annually
Annual Curriculum/Materials Fee: $2,100*
Weekly Cost: $615, Annual Cost (36 weeks): $22,140
No lessons on:
11/28/24, 12/26/24, 1/2/25, 03/20/25
*Curriculum fee will cover piano lesson and music theory 
books per each student

$2,100.00 $22,140.00 Classes for 2nd-6th grade 
students
• 2:40-3:10 (2nd-6th)
• 3:15-3:45 (2nd-6th)
• 3:50-4:20 (2nd-6th)
• 4:25-4:55 (2nd-6th)
• 5:00-5:30 (2nd-6th)

Taylor Mountain
GUITAR

Jan 9 2024 - May 22 2025
1 Semesters within Jan-May

Location: 1210 E. Bellevue Avenue, Santa Rosa, CA 
95407
Program Dates: 1/9/2025 - 5/22/2025
Weekly Schedule: Thursdays from 2:40 PM-4:30 PM
Student Capacity Per Week: 8 students/session; 16 
students/annually
Annual Curriculum/Materials Fee: $560*
Weekly Cost: $422, Annual Cost (36 weeks): $15,192
No lessons on:
11/28/24, 12/26/24, 1/2/25, 03/20/25
*Curriculum fee will cover piano lesson and music theory 
books per each student

$560.00 $15,192.00 Classes for 2nd-6th grade 
students
• 2:40-3:30 (4th-6th)
• 3:40-4:30 (4th-6th)



BUSD School/
Program Type

Session Length Location, Logistics & Cost Annual Curriculum/
Materials Fee

  Session 
Cost

Program Logistics

Taylor Mountain
MUSIC & 
MOVEMENT

Aug 29 2024 - May 22 2025
2 Semesters within
Aug-Dec & Jan-May

Location: 1210 E. Bellevue Avenue, Santa Rosa, CA 
95407
Program Dates: 8/29/2024 - 5/22/2025
Weekly Schedule: Thursdays from 2:40 PM-3:45 PM
Student Capacity Per Week: 20 students/session; 40 
students/annually
Annual Curriculum/Materials Fee: $1,400*
Weekly Cost: $205, Annual Cost (36 weeks): $7,380
No lessons on:
11/28/24, 12/26/24, 1/2/25, 03/20/25
*Curriculum fee will cover piano lesson and music theory 
books per each student

$1,400.00 $7,380.00 Class capacity for 10
TK-1st students
• 2:40-3:10
• 3:15-3:45

Taylor Mountain 
Elementary
STEAM

Aug 29 2024 - May 22 2025
2 Semesters within
Aug-Dec & Jan-May

Location: 3223 Primrose Ave, Santa Rosa, CA 95407
Program Dates: 8/29/2024 - 5/22/2025
Weekly Schedule: Thursdays from 2:40 PM-5:10 PM
Student Capacity Per Week: 36 students/session; 72 
students/annually
Annual Curriculum/Materials Fee: $2,000*
Weekly Cost: $498, Annual Cost (36 weeks): $17,928
No lessons on: 11/28/24, 12/26/24, 1/2/25, 03/20/25
*Materials fee is for project materials needed 
throughout the session per each student

$2,000.00 $17,928.00 Class capacity for 12 
students: 2 qty. 
•2:40-3:10, (TK/K grade)
•3:20-4:10pm (1st grade-3rd 
grade)
•4:20-5:10pm (4th grade-6th 
grade)

TOTALS $15,480.00 $157,484.00



Bellevue Union School District  

Agenda Item for Board Meeting of June 18, 2024 

Agenda Category:  Action 

Agenda Item Title:  Consider Oral Recommendation Regarding Salary and/or Fringe 
Benefits for Superintendent  

Prepared By: Stacy Spector, Director of Human Resources 

Background: 

Prior to the Board taking final action on the Superintendent's contract during an open session 
of a regularly scheduled Board meeting, the Board shall orally report a summary of the 
recommendation for the final action on the Superintendent's salary or compensation in the 
form of fringe benefits. (Government Code 3511.1, 53262, 54953)  

The Board has determined that a 4 (four) year contract, which extends the Superintendent’s 
current three year contract by an additional year, ensures District stability and leadership as the 
District works to regain financial solvency and further strengthens our educational program.  

The Board recognizes the significant role and responsibilities of the Superintendent to lead the 
District. Additionally, they understand the current educational climate across the country that 
makes it difficult to attract, recruit and retain effective Superintendents when the average tenure 
of a Superintendent is less than 24 months and turn-over in California was over 20% in the 
2022-2023 school year and continues to increase.  

The Board also recognizes that the current status of the Budget’s Multi-Year Projection (MYP) 
means that the Board must balance the Superintendent’s compensation with the realities of the 
District's budget.  

The Salary offered recognizes the previously approved 9% and 3% increase that all other 
District employees received for the 2023-2024 and 2024-2025 school year. The 
Superintendent’s contract also allows for changes in contract based upon a Satisfactory 
Evaluation and met Performance Goals.  

Recommended Action: 

It is recommended that the Board of Trustees approve the Oral Recommendation Regarding 
Salary and/or other Fringe Benefits for the Superintendent’s contract.  



Supporting Documents:  

To be Presented under Separate Cover. 



Bellevue Union School District  

Agenda Item for Board Meeting of June 18, 2024 

Agenda Category:  Action 

Agenda Item Title:  Consider Ratification of Superintendent's Employment 
Agreement 

Prepared By: Stacy Spector, Director of Human Resources 

Background: 

Government Code section 53262b, and in accordance with relevant portions of the Brown Act, 
holds that the superintendent and all other employment contracts are public records. Therefore, 
the BUSD Superintendent’s employment contract must be reviewed and approved by the Board  
of Trustees when there is a change in the terms of the contract including but not limited to 
salary, benefits, and duration.  

The current employment contract between the Governing Board (“Board”) of the Bellevue Union 
School District (“District”) and Michael Kellison “Superintendent” is from July 1, 2022 through 
June 30, 2025. The contract before the Board revises the Superintendent's Contract from a three 
(3) year term to a four (4) term, as provided by Education Code 35031.  

In approving the four year contract, the Board recognizes that stability in district leadership, 
especially in the role of the Superintendent, is an essential component of the Board’s stewardship 
of an effective school district.  

Approval of the contract being considered further establishes that the Board is committed to 
recruiting and retaining high quality staff as critical to the quality of education provided to our 
students and families of the BUSD community.  

Recommended Action: 

It is recommended that the Board of Trustees approve the Employment Contract for the District 
Superintendent from July 1, 2024-June 30, 2028.  

Supporting Documents: 

To be Presented under Separate Cover. 



Available for Review at the District Office (3150 Education Drive, Santa Rosa, CA 
95407) between the hours of 8am - 4pm. 



Bellevue Union School District  

Agenda Item for Board Meeting of June 18, 2024 

Agenda Category:  Action  

Agenda Item Title:  Consider Oral Recommendation Regarding Proposed Changes to 
Salary and/or Fringe Benefits of Director of Human Resources 

Prepared By: Michael Kellison, Superintendent 

Background: 

Prior to the Board taking final action on the Director of Human Resources change in Salary 
Placement during an open session of a regularly scheduled Board meeting, the Board shall 
orally report a summary of the recommendation for the final action on the Director’s salary or 
compensation. (Government Code 3511.1, 53262, 54953)  

Recommended Action: 

It is recommended that the Board of Trustees approve the Oral Recommendation Regarding 
Proposed Changes to Salary and/or Fringe Benefits of Director of Human Resources  

Supporting Documents: 

Classified Management Salary Schedule 



Bellevue Union School District  

Agenda Item for Board Meeting of June 18, 2024  

Agenda Category:  Action  
 
Agenda Item Title:  Discussion and Possible Approval of Changes to Salary Schedule and/or  

Fringe Benefits of Director of Human Resources  
 
Prepared By:  Michael Kellison, Superintendent 
 
 
Background:  

Government Code section 53262b, and in accordance with relevant portions of the Brown Act, 
holds that the superintendent and all other employment contracts are public records. Therefore, 
corrections to the BUSD Director of Human Resources employment contract must be reviewed 
and approved by the Board of Trustees when there is a change in Salary Schedule placement.  

This recommendation corrects an incorrect Step and Column placement when the Director of 
Human Resources was initially hired July 1, 2022 and placed on Step 12 rather than Step 13 
based upon the criteria for Salary Schedule placement.  

The Classified Management Salary Schedule provides a description of how a new employee’s 
placement is determined: “Placement on these salary schedules will be determined by the 
Superintendent with the consideration of education, training/certification, years of relevant 
experience, and comparable rates of surrounding districts.”  

Approval of the changes to the Director of Human Resources Salary Schedule represents the 
Board’s understanding of the increased scope, breadth and complexity of the role. The correction 
also represents their priority to recruit and retain high quality Human Resource staff as critical to 
the quality of education provided to our students and families of the BUSD community. Previous 
to 2022 there had been (five) 5 staff in (four) years in the role.  
 
Recommended Action:  

It is recommended that the Board of Trustees approve the Changes to Salary Schedule and/or 
Fringe Benefits of Director of Human Resources  

Supporting Documents:  

Classified Management Salary Schedule 



Chief Business Official (CBO) - 260 Days

Chief Business Official (CBO) w/ Masters or Doctoral Degree - 260 Days

Classified Management Salary Schedule

Board Adopted: 
Effective: 

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14
Annual
Hourly

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14
Annual
Hourly

District Benefits:

Vacation Schedule:

Director of Educational Technology and Innovation - 260 Days
Director of Maintenance and Operations - 260 Days

Director of Human Resources- 260 Days

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14
Annual
Hourly

Director of Educational Technology and Innovation w/ Masters Degree - 260 Days
Director of Maintenance and Operations w/ Masters Degree - 260 Days

Director of Human Resources w/ Masters Degree- 260 Days

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14
Annual
Hourly

District Benefits:

Vacation Schedule:
Days per
Month

Years 1-5 Years 6-10 Years 11-19 Years 20+

Food Service Manager - 260 Days

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14
Annual
Hourly

Placement on these salary schedules will be determined by the Superintendent with the consideration of education,
training/certification, years of relevant experience, and comparable rates of surrounding districts.

The Bellevue Union School District contributes towards healthcare benefits to include dental and vision, at the same rate as Certificated Employees Benefits as negotiated in the current
collective bargaining agreement. Benefits for eligible employees will begin on the first day of the month following the date of hire and are pro-rated for employment less than full-time.

Disability Insurance Plan
Professional Organization Dues for the Employee

Monthly Cell Phone Stipend of $25.00
Monthly Mileage Stipend of $80.00 (within the County). Reimburseable Out of County Mileage.

The Bellevue Union School District contributes towards healthcare benefits to include dental and vision, at the same rate as Certificated Employees Benefits as negotiated in the current
collective bargaining agreement. Benefits for eligible employees will begin on the first day of the month following the date of hire and are pro-rated for employment less than full-time.

Disability Insurance Plan
Professional Organization Dues for the Employee

Monthly Cell Phone Stipend of $60.00
Monthly Mileage Stipend of $100.00 (within the County) + Reimburseable Out of County Mileage for Director of Educational Technology.

Monthly Mileage Stipend of $80.00 (within the County) + Reimburseable Out of County Mileage for Director of Maintenance and Operations.

April 16, 2024
July 1, 2024

$130,916 $134,845 $138,888 $143,056 $147,348 $151,768 $156,322 $161,010 $165,842 $170,816 $175,942 $181,219 $186,657 $192,257
$62.94 $64.83 $66.77 $68.78 $70.84 $72.97 $75.15 $77.41 $79.73 $82.12 $84.59 $87.12 $89.74 $92.43

$132,328 $136,255 $140,299 $144,466 $148,759 $153,179 $157,730 $162,422 $167,249 $172,226 $177,350 $182,629 $188,068 $193,668
$63.62 $65.51 $67.45 $69.45 $71.52 $73.64 $75.83 $78.09 $80.41 $82.80 $85.26 $87.80 $90.42 $93.11

Days per
Month

Years 1-5 Years 6-10 Years 11-19 Years 20+
1 1.25 1.667 2

$109,640 $112,929 $116,317 $119,807 $123,401 $127,104 $130,916 $134,845 $138,888 $143,057 $147,348 $151,768 $156,322 $161,010
$52.71 $54.29 $55.92 $57.60 $59.33 $61.11 $62.94 $64.83 $66.77 $68.78 $70.84 $72.97 $75.15 $77.41

$111,052 $114,340 $117,727 $121,218 $124,811 $128,514 $132,327 $136,255 $140,299 $144,466 $148,759 $153,177 $157,730 $162,421
$53.39 $54.97 $56.60 $58.28 $60.01 $61.79 $63.62 $65.51 $67.45 $69.45 $71.52 $73.64 $75.83 $78.09

1 1.25 1.667 2

$69,363 $73,558 $75,797 $78,070 $80,411 $82,825 $85,311 $87,869 $90,504 $93,220 $96,017 $98,896 $101,865 $105,588
$33.35 $35.36 $36.44 $37.53 $38.66 $39.82 $41.01 $42.24 $43.51 $44.82 $46.16 $47.55 $48.97 $50.76



FISCAL YEAR 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25

Food Service Manager w/ Masters Degree - 260 Days

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14
Annual
Hourly

District Benefits:

Vacation Schedule:

The Bellevue Union School District contributes towards healthcare benefits to include dental and vision, at the same rate as Certificated Employees Benefits as negotiated in the current
collective bargaining agreement. Benefits for eligible employees will begin on the first day of the month following the date of hire and are pro-rated for employment less than full-time.

Disability Insurance Plan
Professional Organization Dues for the Employee

Monthly Cell Phone Stipend of $60.00
Monthly Mileage Stipend of $80.00 (within the County). Reimburseable Out of County Mileage.

% INCREASE TO SALARY
SCHEDULE 4% 5% 4%

3.25% On Schedule
+ 3.25% Off Schedule 9% 3%

ANNUAL INCREASE TO
DISTRICT HEALTH
BENEFITS ALLOWANCE N/A $2,788.80 $2,000 $1,000 $2,500 N/A

$70,774 $74,998 $77,208 $79,479 $81,822 $84,235 $86,719 $89,279 $91,915 $94,630 $97,427 $100,307 $103,274 $106,998
$34.03 $36.06 $37.12 $38.21 $39.34 $40.50 $41.69 $42.92 $44.19 $45.50 $46.84 $48.22 $49.65 $51.44

Days per
Month

Years 1-5 Years 6-10 Years 11-19 Years 20+
1 1.25 1.667 2



Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 
 

Agenda Category: Action 
 
Agenda Item Title: Consider Approval of Agreement with Play Marimba Programs LLC to  
 Provide Music Program for 2024-25 
 
Prepared By:  Michael Kellison, Superintendent 
 
 
Background:  
 
During the 2023-2024 school year, BUSD students in Grades 4-6 had the opportunity to learn to 
play the marimba both during the school day and in after school programming.  This program 
was wildly successful and popular among BUSD students.  The District has the opportunity to 
continue this program for the 2024-25 school year and the agreement presented for approval 
includes in school Marimba instruction and equipment rental at each of the four BUSD 
campuses. 
 
 
Recommended Action: 
 
Approval of Agreement with Play Marimba Programs LLC to Provide Music Program for 2024-
25 
 
 
Supporting Documents: 
 
Agreement with Play Marimba Programs LLC to Provide Music Program for 2024-25 
 



PLAY MARIMBA PROGRAMS LLC

School Day Music Program

INDEPENDENT CONTRACTOR AGREEMENT

This AGREEMENT is hereby entered into between the Governing Board of the Bellevue Union

School District, hereinafter referred to as “DISTRICT,” or “BOARD” and Play Marimba

Programs LLC, hereinafter referred to as “CONTRACTOR.”

1. Services. CONTRACTOR will provide the following services: School Day

Music Instruction for 24/25 school year at 4 sites. Includes 30 minutes of instruction twice a

week for 4-6th grades (2 classes per grade level) for the school year and per student program

fees. 10 sick days allowed for 2 full time staff members.

2. Term. CONTRACTOR shall commence providing services under this

AGREEMENT on August 10th, 2024, and will continue through August 10th, 2025, subject to

revision and renewal with BOARD approval in subsequent years.

3. Compensation. DISTRICT agrees to pay CONTRACTOR for services

satisfactorily rendered pursuant to this AGREEMENT a total fee not to exceed two hundred and

four thousand, two hundred and sixty dollars ($204,260.00). DISTRICT shall pay

CONTRACTOR according to the following terms and conditions: Program Fee of $54,260 on

September 1st, 2023. Instruction Fee in 10 Monthly installments (Sept 2024 - June 2025) starting

September 1st in the amount of $15,000.

4. Expenses. DISTRICT shall not be liable to CONTRACTOR for any costs or

expenses paid or incurred by CONTRACTOR in performing services for DISTRICT.

5. Independent Contractor. CONTRACTOR, in the performance of this

AGREEMENT, shall be and act as an independent contractor. CONTRACTOR understands and

agrees that he/she and all of his/her employees shall not be considered officers, employees or

agents of the DISTRICT, and are not entitled to benefits of any kind or nature normally provided

employees of the DISTRICT and/or to which DISTRICT’S employees are normally entitled,
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including, but not limited to, State Unemployment Compensation, Workers’ Compensation,

Health and Welfare Benefits, Paid Vacation, Retirement Program Participation, or any other

employee benefits. CONTRACTOR assumes the full responsibility for the acts and/or omissions

of his/her employees or agents as they relate to the services to be provided under this

AGREEMENT. CONTRACTOR shall assume full responsibility for payment of all federal,

state, and local taxes or contributions, including unemployment insurance, social security and

income taxes with respect to CONTRACTOR and CONTRACTOR’S employees.

6. Materials. CONTRACTOR shall furnish, at his/her own expense, all labor,

materials, equipment, supplies and other items necessary to complete the services to be provided

pursuant to this AGREEMENT. CONTRACTOR’S services will be performed, findings

obtained, reports and recommendations prepared in accordance with generally and currently

accepted principles and practices of his/her profession.

7. Taxes. Federal Internal Services regulations require that school districts report all

payments to individuals for CONTRACTOR services. CONTRACTOR agrees to provide the

DISTRICT with a completed W-9 and file federal and state tax returns and pay all applicable

state and federal taxes on amounts paid pursuant to this AGREEMENT. In the event DISTRICT

is audited for compliance regarding any applicable taxes, CONTRACTOR agrees to furnish

DISTRICT with proof of payment of taxes on these earnings.

8. Insurance: With respect to the performance of work under this AGREEMENT,

CONTRACTOR shall maintain and shall require all of its subcontractors, if any, to maintain

insurance as indicated below:

(a) _X_Required/__Not Required: Worker's compensation insurance with

statutory limits as required by the Labor Code or the State of California.

(b) _X_Required/__Not Required: Commercial or Comprehensive General

Liability insurance covering bodily injury and property damage using an occurrence policy form,

in an amount no less than $1,000,000 per occurrence, $2,000,000 aggregate. Such insurance

shall include, but not be limited to: premises and operations liability, independent contractor’s

liability, and personal injury liability.
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(c) _X_Required/__Not Required: Automobile liability insurance covering

bodily injury and property damage in an amount no less than $1,000,000 combined single limit

for each occurrence. Such insurance shall include coverage for owned, hired, and non owned

vehicles.

(d) Properly executed certificates of insurance clearly evidencing all

coverages and limits shall be submitted to the DISTRICT. The certificates shall be submitted

prior to commencement of services under this AGREEMENT.

9. Termination:

(a) DISTRICT or CONTRACTOR may terminate this AGREEMENT by

giving thirty (30) calendar days written notice. In the event DISTRICT elects to terminate the

AGREEMENT, it shall pay CONTRACTOR for all services to be rendered under this contract.

(b) If either party fails to perform any of its obligations hereunder, within the

time and in the manner hereunder provided or otherwise violates any of the terms of the

AGREEMENT, either party may terminate this AGREEMENT by giving written notice of such

termination, stating the reason for such termination. In such event, CONTRACTOR shall be

entitled to receive payment for all services satisfactorily rendered.

10. Confidentiality. CONTRACTOR acknowledges the protections afforded to

student health and related information under regulations adopted pursuant to the Health

Insurance Portability and Accountability Act of 1996 (HIPAA), student records under the Family

Educational Rights and privacy Act (FERPA), and under provisions of state law relating to

privacy. CONTRACTOR shall ensure that all activities undertaken pursuant to this

AGREEMENT comply with these requirements.

11. Assignment. The obligations of the CONTRACTOR pursuant to this

AGREEMENT shall be performed solely by CONTRACTOR and shall not be assigned or

transferred by the CONTRACTOR to any third party or employee/agent of CONTRACTOR

without the DISTRICT’S prior written consent.
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12. Compliance with Applicable Laws. The services completed herein must meet the

approval of the DISTRICT and shall be subject to the DISTRICT’S general right of inspection to

secure the satisfactory completion thereof. CONTRACTOR agrees to comply with all federal,

state, and local laws, rules, regulations, and ordinances that are now or may in the future become

applicable to CONTRACTOR, CONTRACTOR’S business, equipment, and personnel engaged

in operations covered by this AGREEMENT or accruing out of the performance of such

operations.

13. Permits/Licenses. CONTRACTOR shall secure and maintain in force such

permits and licenses as are required by law in connection with the furnishing of services pursuant

to this AGREEMENT.

14. Damage or Loss of Rented Instruments. The DISTRICT is responsible for any

damages to or loss of music instruments and other equipment provided under this contract with

the exception of reasonable wear and tear.

15. Entire AGREEMENT/Amendment. This AGREEMENT and any attachments

constitute the entire AGREEMENT among the parties to it and supersede any prior or

contemporaneous understanding or AGREEMENT with respect to the services contemplated,

and may be amended only by a written amendment executed by both parties.

16. Notice. All notices or demands to be given under this AGREEMENT by either to

the other shall be in writing and given either by (a) personal service or (b) by postage prepaid

U.S. Mail, registered or certified, return receipt requested. Service of notice or demand shall be

considered given when received if personally served or, if mailed, on the second day after

deposited at any U.S. Post Office. The address to which notices or demands may be given by

either party may be changed by written notice given in accordance with the notice provisions of

this section. At the date of this AGREEMENT, the addresses of the parties are as follows:
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DISTRICT: CONTRACTOR:

Bellevue Union School District Play Marimba Programs LLC

3150 Education Dr. 1441 Tilton Road

Santa Rosa, CA 95407 Sebastopol, CA 95472

Phone: 707 861-1114

Email: tobias@playmarimba.org

17. Severability. If any term, condition or provision of this AGREEMENT is held by

a court of competent jurisdiction to be invalid, void, or unenforceable, the remaining provisions

will nevertheless continue in full force and effect, and shall not be affected, impaired or

invalidated in any way.

18. Governing Law. The terms and conditions of this AGREEMENT shall be

governed by the laws of the State of California with venue in Sonoma County, California, and no

other place.

THIS AGREEMENT IS ENTERED INTO THIS 6th DAY OF MAY, 2024.

DISTRICT CONTRACTOR

By:______________________ By:________________________

Signature Signature

_________________________ Tobias Sparks

Typed Name Typed Name

_________________________ Owner

Title Title

84-5016780

Social Security or Taxpayer
Identification Number
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Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 
Agenda Category: Action Item 
 
Agenda Item Title: Consider Approval of Resolution No 29 Funding From the Urban and 

Community Forestry Grant Program of the California Department of 
Forestry and Fire Protection  

 
Prepared By:  Michael Kellison, Superintendent 
 
 
Background:  
The District continues to seek funding to implement the plans developed as part of the CALFire 
Planning Grants received during the 2023-24 school year. Unfortunately, the CALFire 
implementation grant funding is no longer available. As a result, in partnership with the Sonoma 
Ecology Center, BUSD is seeking an alternative funding source in order to implement the plans 
at Kawana Springs and Taylor Mountain Elementary Schools. BUSD and the Sonoma Ecology 
Center recently submitted applications seeking $1.5M per school site to implement the plans and 
is awaiting word on whether these grants will be fulfilled. The resolution under consideration 
will be submitted to the California Department of Forestry and Fire Protection to reinforce our 
application and demonstrate our commitment to enact these projects upon successful receipt of 
grant funds. 
 
Fiscal Impact:   
None  
 
Recommended Action: 
Adopt Resolution Funding From the Urban and Community Forestry Grant Program of the 
California Department of Forestry and Fire Protection 
 
Supporting Documents: 
Resolution No 29 Funding From the Urban and Community Forestry Grant Program of the 
California Department of Forestry and Fire Protection 
 



RESOLUTION  
 
 
Resolution No.:  29  
 
RESOLUTION OF THE   Bellevue Union School District  OF  Santa Rosa/Sonoma County/California 
                                                                        (Title of Governing Body)                                                         (City/County/District/nonprofit)  
 
FOR FUNDING FROM THE URBAN AND COMMUNITY FORESTRY GRANT PROGRAM OF THE CALIFORNIA 
DEPARTMENT OF FORESTRY AND FIRE PROTECTION.  
   
WHEREAS, the Governor of the State of California in cooperation with the State Legislature has appropriated General 
Funds for the state’s urban forestry programs; and 

WHEREAS, the State Department of Forestry and Fire Protection has been delegated the responsibility for the 
administration of the program within the State, setting up necessary procedures governing application by local agencies 
and non-profit organizations under the program, and 
 
WHEREAS, said procedures established by the Department of Forestry and Fire Protection require the applicant to certify 
by resolution the approval of application before submission of said application to the State; and 
 
WHEREAS, the applicant will enter an agreement with the State of California to carry out an urban forestry project; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board of Education of the Bellevue Union School District: 
                                                                                  (Title of Governing Body)                                                                                      
  
1. Approved the filing of an application for the Urban and Community Forestry grant program funds; and 
 
2. Certifies that said applicant has or will have sufficient funds to operate and maintain the project; and, 
 
3. Certifies that funds under the jurisdiction of Board of Education of the Bellevue Union School District are 

available to begin the project.      (Title of Governing Body) 
 
4. Certifies that said applicant will expend grant funds prior to March 31, 2028. 
 
5. Appoints Superintendent, or a designee, as agent of the Board of Education of the Bellevue Union School 

District to conduct negotiations, execute and submit all documents including, but not limited to applications, 
agreements, amendments, payment requests and so on, which may be necessary for the completion of the 
aforementioned project. 

 
Approved and adopted the __________day of _________, 20________.  
 
 
I, the undersigned, hereby certify that the foregoing Resolution, number___________________, was duly adopted by the 

following roll call vote of the Board of Education of the Bellevue Union School District:.  
                                                                                                                                (City Council/Board of Supervisor/Board of Directors) 
 

 
 
 
Ayes: _______   Noes: _________    Absent: ________              ____________________________________(Clerk signature)    
 
 



Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 
 

Agenda Category:  Action 
 
Agenda Item Title: Consider Approval of Notice of Completion dated 5/20/2024: Kawana  
 Springs MPR & Office Project 
                                      
Prepared By:   Bill Jereb, Director of Maintenance & Operations 
 
 
 
Background:  
 
Ridgeview Builders began construction on the Kawana Springs MPR and Office project  
October 13th, 2022 and completed the project on May 20, 2024. We will continue to work with 
Ridgeview Builders during the punch list and warranty phases.  
 
 
Recommended Action: 
 
Approval of Notice of Completion dated 5/20/2024 
 
 
Supporting Documents: 
 

- Notice of Completion dated 5/20/2024 
 



 

 
 

Recording requested by: 
Owner – School District 
____________________________________________ 

When recorded mail to 
and mail tax statements to:  
BELLEVUE UNION SCHOOL DISTRICT 
3150 Education Drive 
Santa Rosa, CA 95407 
____________________________________________ 
 
Attention Michael Kellison, Superintendent 
Free Recording Per Government Code 27383 Recorder’s Use Only 
  

NOTICE OF COMPLETION 
 
By the Governing Board of the Bellevue Union School District, Sonoma County, California 
THE GOVERNING BOARD OF THE ABOVE-ENTITLED SCHOOL DISTRICT RESOLVES AND HEREBY GIVES 
NOTICE THAT: 
 
The address of this School District is 3150 Education Drive., Santa Rosa, CA 95407 
 
On October 13, 2022, this District contracted with Ridgeview Builders, Inc., 3100 Dutton Ave., Suite 104, Santa Rosa, CA 
as Contractor, for the Kawana Springs Office and MPR Project to be performed on the District’s grounds at Kawana 
Springs Elementary School, 2121 Moraga Drive, Santa Rosa, CA.  
 
It has been certified to this Board that this work has been inspected and complies with the Agreement, and that the 
Contractor completed the work on May 20, 2024. 
 
THEREFORE, IT IS RESOLVED THAT the work of improvement described above is accepted as completed, and the 
Clerk/Secretary is directed to have filed for record a copy of this Resolution and Notice as a Notice of Completion in 
connection with that contract. 
 
Date:  ______________, 2024    Bellevue Union School District 
       Owner 

       By_______________________________________ 
       Michael Kellison, Bellevue Union School District  

VERIFICATION 
 I, Michael Kellison, state: I am the “Authorized Agent”, of the Governing Board of the Bellevue Union School 
District and have read the foregoing Notice of Completion, and know the contents thereof; the same is true of my 
knowledge, except as to those matters stated on my information and belief, and as to those matters I believe to be true. 
 
 I declare under penalty of perjury under the laws of the State of California that the foregoing to true and correct. 
Executed on __________________, 2024 (date), at _________________________ (City), _________ (State). 
 
       __________________________________________ 
       Michael Kellison, Bellevue Union School District   
 

 



Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 
 

Agenda Category:  Action 
 
Agenda Item Title: Consider Approval of Ridgeview Builders Revised Change Order #1:  
 Kawana Springs MPR & Office Project 
           
Prepared By:   Bill Jereb, Director of Maintenance & Operations 
 
 
 
Background:  
 
Ridgeview Builders began construction on the Kawana Springs MPR and Office project  
October 13th, 2022 and completed the project on May 20, 2024. 
On January 23, 2023 BUSD issued Board Approved Change Order #1 to establish a construction 
contingency account in the amount of $950,000 to cover normal course of construction 
unforeseeable costs.  
Ridgeview did a great job staying within the established construction contingency amount but 
extra costs associated with rain delays and extra work, directed by the District (Driveway 
Approaches) caused the project to exceed the established contingency account by $174,034.24.  
 
NOTE: 
PCO #12.1 - Driveway Approach $51,280.46 
PCO #133R - General Conditions (Rain Delay) $126,370.15 
 
Recommended Action: 
 
Approval of Revised Change Order #1  
 
 
Supporting Documents: 
 

- Revised CO#1 
 



Date: June 6, 2024 CO # 01

Project: Kawana Springs Office & MPR Project Contractor: Ridgeview Builders Inc.
2121 Moraga Dr. 3100 Dutton Ave. Ste:104

Santa Rosa CA. 95404 Santa Rosa CA. 95407

Owner: Bellevue Union School District Construction Manager: RGM Kramer Inc.
3150 Education Dr. 3230 Monuments Way
Santa Rosa, CA. 95407 Concord CA. 94518

Item # Amount

1 ($100.55)
2 $9,294.22 

3 $4,887.67 

4 $3,662.97 

5 $14,430.93 

6 $3,366.05 

7 $1,477.09 

8 $632.89 

9 $1,629.39 

10 $432.79 

11 $870.08 

12 $126,370.15 

13 $1,590.75 

14 $5,489.81 

TOTAL THIS CHANGE ORDER $174,034.24 

Original contract sum: 8,320,000.00$   

Bid Allowance 950,000.00$   

Original contract amount plus Bid Allowance 9,270,000.00$   

Previous change orders: -$    

Total amount of this change order 174,034.24$    
Adjusted contract amount including this change order will be: 9,444,034.24$    

The contract time will be adjusted by the following number of days: 118 days

Original Completion Date: 10/31/23 Revised Completion Date: 2/26/24

Note: All parties agree to the cost and time adjustments for project close-out.

PCO #131 - RELOCATE CONFERENCE ROOM LIGHT SWITCH IN 
CONFLICT W/ WHTEBOARD

PCO #132 - GRAFFITI PAINT

PCO #133R - GENERAL CONDITIONS FOR EXTENSION OF TIME

PCO #134 - ADDITIONAL STORAGE - JANUARY 2024

PCO #135 - FIRE ALARM PANEL CHANGE FOR WORK NOT 
INCLUDED IN COR# 125

PCO #130 - ELECTRICAL NEEDS FOR OPENER AT DOOR 13B. PER 
ASI 32

PCO #123.1 - EXTRA PREP AND PAVING AT BACK PARKING AREA

PCO #124R,1 - EXISTING DRAINAGE AT FUTURE PLANTING AREA 
BETWEEN CLASSROOM WINDS B AND C IS PONDING. Per ASI 31

PCO #125 - FIRE ALARM PANEL REPLACEMENT

PCO #126 - E FA AND ELECTRICAL DEVICES/CONDUIT AT 
COVERED WALKWAY HALL

PCO #127 - LANDSCAPE CONTROLLER

PCO #128 - IRRIGATION INVESTIGATION - UNFORSEEN 
CONDITION

CHANGE ORDER #01

Pursuant to the Contract dated September 22,2022 you are hereby authorized to make the following changes to the
project. Execution of this change order represents full and final costs of all direct, indirect, and delay costs for the scope
of services identified herein unless noted otherwise. 

Description

PCO #122.1 - REPLACE EXISTING WALKWAYS ALONG PATH OF 
TRAVEL WHERE CROSS SLOPE WAS GREATER THAN 2%. Per 
CCD 25

FINAL OWNER ALLOWANCE ADJUSTMENT



CHANGE ORDER #01

Owner: Conctractor:
Bellevue Union School District Ridgeview Builders Inc.

3150 Education Dr. 3100 Dutton Ave. Ste:104

Santa Rosa, CA. 95407 Santa Rosa CA. 95407

By: By:

Architect: Construction Manager:
TLCD Architecture RGM Kramer Inc.

520 3rd St, #250 3230 Monuments Way

Santa Rosa, CA. 95401 Concord CA. 94518

By: _______________________________ By: _______________________________

DocuSign Envelope ID: C5902F9B-82C1-4D81-ADB3-BF391A175F05



REVIEWED AND RECOMMENDED FOR OWNER APPROVAL. 

4/9/24



























REVIEWED AND RECOMMENDED FOR OWNER APPROVAL.
4/9/24









We have reviewed and approved this COR. Owner to review and process for payment if 
acceptable. Please rename as COR 124 r.1 for everyone's records.

J. Gilchrist
4/24/24

COR 124R.1











REVIEWED AND RECOMMENDED FOR OWNER APPROVAL. 
4/8/24















Costs are acceptable. Additional day is rejected as work did not impact the critical path.

J. Gilchrist 03/12/24



















REVIEWED AND RECOMMENDED FOR OWNER APPROVAL. 
4/9/24











(Includes repair of existing leak at irrigation line)

We have reviewed the costs presented and recommend Owner approval for payment.

J. Gilchrist 3/14/24









REVIEWED AND RECOMMENDED FOR OWNER APPROVAL. 
5/10/24



















Reviewed and recommend Owner approve for payment.

J. Gilchrist 3/14/24













REVIEWED AND RECOMMENDED FOR OWNER APPROVAL.
4/9/24







Ridgeview Builders, Inc. 

CHANGE ORDER REQUEST 

Project: Contractor: 

KAWANA SPRINGS OFFICE AND MPR Ridgeview Builders, Inc. 

Owner: BELLEVUE USD Arch Job #: 20051.00 

DESCRIPTION: 

GENERAL CONDITIONS FOR EXTENTION OF TIME 

MODIFICATION TO $ 
CONTRACT SUM: 

Contractor's Signature: 

126,370.15 MODIFICATION TO 118 
CONTRACT TIME: 

COR#: 

Via 

Architect 
Owner 
Contractor 
Consultant 
Inspector 

Date Issued: 

3/26/2024 

ARCHITECTS ACTION: ,___ _ _,I Review and Comment Only, c=)REJECT - Received Too Late
Forward to Owner c=]REJECT - Inadequate Back-Up 

�-�I REJECT - Not in Proper Form 

133 

Email 
Yes 
Yes 
Yes 
No 
No 

Page 1 of 2 

We have reviewed and approved this COR. Owner to review and process for payment if approved.

J. Gilchrist
4/24/24















































We have reviewed and approved this COR for payment. Owner to review and process 
for payment if acceptable.

J. Gilchrist
4/24/24































Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 
 

Agenda Category: Action 
 
Agenda Item Title: Consider Approval of  Mohawk Commercial proposal: Taylor Mountain  
 Elementary Flooring Replacement 
 
Prepared By:  Bill Jereb, Director of Maintenance & Operations 
 
 
Background:  
 
Mohawk Commercial Inc has submitted a proposal that includes California Multiple Award 
Schedules (CMAS) pricing to remove and replace the flooring in (7) seven classroom POD’s, 
each POD consists of (3) three classrooms and a common area. This would be a total of (21) 
twenty-one classrooms and (7) seven common areas. 
 
 
California Multiple Award Schedules (CMAS) offers a wide variety of commodity, non-IT 
Services, and information technology products and services at prices which have been assessed 
to be fair, reasonable and competitive. 
 
 
Recommended Action: 
 
Approval of the proposal provided by Mohawk Commercial Inc. 
 
 
Supporting Documents: 
 

- Mohawk Commercial proposal dated May 24, 2024 
 



DUNS #  13 384 75 12  |  TID #  58 217 3403  |  CAGE CODE #  6SMH5  
May 24, 2024

Bill Jereb
Bellevue Union School District Turnkey Control # TLK03428
3150 Education Blvd
Santa Rosa, CA 95407  

RE: FLOORING PROPOSAL FOR:

We are pleased to provide the following quotation for the above referenced job.

MAIN BID
Style, Size, Backing, Description Color Name Color # Quantity UoM Unit Price Line Total
GT418 Swipe Right 24"x 24" Carpet Tile EcoFlex One (8 
sy per ctn) Oak Grove 858 2,392.00           SY @ 24.80$            59,321.60$                     

GT311 Step It Up II 24"x 24" Walk Off Carpet Tile EcoFlex 
NXT (6.2222 sy yds per ctn) Iron Ore 983 230.21              SY @ 50.66$            11,662.64$                     

CRW03 4" Rubber Cove Black Brown 99 2,760.00           LF @ 0.95$              2,622.00$                       
Enpress - Pressure Sensitive Releasable for EcoFlex ICT, 
NXT and AIR Carpet Tile and Plank (80%RH and 9pH) (4-
Gallon)

20.00                 EA @ 145.41$          2,908.20$                       

OptiSeal (90% RH,11pH) One Coat Moisture Sealer OR 
Cutback Sealer (4-Gallon) 2.00                   EA @ 202.69$          405.38$                          

Payment/Performance Bonds 175.00              EA @ 7.16$              1,253.00$                       
M45 Cove Base Adhesive Cartridge 30oz. (75lf-100lf) 42.00                 EA @ 6.93$              291.06$                          
Installation Carpet Tile 2,622.00           SY @ 12.35$            32,381.70$                     
Removal of Broadloom (Direct Glue Down) 2,622.00           SY @ 7.26$              19,035.72$                     
Carpet Disposal 2,622.00           SY @ 1.70$              4,457.40$                       
Broadloom or Carpet Tile Reclamation Fee 2,622.00           SY @ 4.00$              10,488.00$                     
Install Base, Standard 4-Inch Vinyl/Rubber Blend, 
Black/Brown 2,760.00           LF @ 4.73$              13,054.80$                     

CARE Fee (California Only) 2,622.21           SY @ 0.99$              2,595.99$                       
Freight 1.00                   EA @ 7,100.00$      7,100.00$                       

Subtotal 167,577.49$                   
Estimated Sales Tax 15,500.92$                     

TOTAL 183,078.41$                   

NOTES:

EXCLUSIONS (unless specifically included in the above scope of work):
Attic Stock Cleaning/Waxing of Resilient Dumpster Cost Night/Weekend Labor
Bonding Cost Carpet Cleaning Asbestos Abatement Removal & Disposal
Extensive Floor Prep No thresholds / Door Trimming Trip Charges/Phasing Mats
Protection of Floors Preformed Corners Moisture Testing and Abatement Stair Materials
Resilient Flooring Special Delivery/Equipment Furniture Moving
Border Carpet Union Labor

TERMS OF PAYMENT:  (Subject to Credit Approval)
* All Materials and Labor - Net 30 Days After Invoice (Material will bill when shipped, labor will bill as phased or upon completion of project).

Prices given are firm for (60) sixty days from proposal date.

TLK03428 REV 2 Bellevue USD 7 Pods (3 rooms per pod) 

Mohawk Commercial, Inc. - CMAS 4-20-00-0085C (CMAS Term Dates 02/11/2020 
through 10/11/2024)

Please indicate your acceptance of this proposal by returning your signed purchase order to my attention via fax or email.  Should you have any questions, feel free to 
contact me by phone or e-mail.  My contact information is provided below.

Lead Times: Please note that we are a made to order mill and we cannot commence production of any order until a signed purchase order, or a fully executed contract has 
been received. Lead times are determined by product ordered. Lead times do not start until after the purchase order or fully-executed contract is received.

1. Based on field measure by:  DSB+ Commercial Floor Finishes
2.  Price includes all work as specifically stated in above description for the quantities stated.  Any unforeseen circumstances may require additional labor and can be 
handled through the change order process.
4. Installation of floor coverings are for direct glue down installation and include installation of floor covering and minor floor prep, defined as filling of minor gaps and voids 
no larger than 1/8"x1/8" and sweeping and are based on a clean and clear floor.
5. Mohawk Commercial, Inc., License Number CA 988270. DIR Number 1000025095.

Mohawk 
160 South Industrial Blvd.
Calhoun, GA  30701 1 of 2



We recommend only wet scraping or mechanical removal of all non-water based adhesives.  

Sincerely,

Tammy Land
MohawkOne Project Manager Phone 706-624-2428

Fax 706-422-6838
Email tammy_land@mohawkind.com

Cell 706-260-6550

cc Karen Freeman 

If any chemical stripping agents such as those commonly used in asbestos abatement have been used, we and our installers may require additional measures 
be taken prior to installation of any product. These measures may affect the price of this quote. 

Asbestos Abatement: This quote DOES NOT include asbestos abatement. Neither we nor our installers are responsible for the handling, removal or abatement 
of asbestos contained floor material or adhesive. Further, our policy is that all abatement of asbestos contained floor material must be removed and that an 
AHERA report or Clearance Letter from the asbestos surveyor or from the asbestos abatement contractor must be provided before we will proceed with any 
work in those areas of asbestos concern. We and our installers consider it the owner's responsibility to ensure proper abatement is performed prior to 
executing this contract.

Floor Preparation: Additional floor preparation may be required as a result of an unforeseen condition of the floor. Costs associated with this floor preparation will be 
negotiated on a job-to-job basis. Our products perform properly when installed on floors that are free of  dirt, oil, paint and excessive moisture. Floors that have moisture 
readings greater than the manufacturer specified tolerance will not meet specification and will require further curing time or treatment prior to carpet installation. This quote 
does not include moisture remediation.

Mohawk 
160 South Industrial Blvd.
Calhoun, GA  30701 2 of 2



Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 
 

Agenda Category:  Action 
 
Agenda Item Title: Consider Approval of Schaefer Engineering proposal: Taylor Mountain 

Freezer Project 
  
Prepared By:   Bill Jereb, Director of Maintenance & Operations 
 
 
 
Background:  
 
During the Boards site visit to Taylor Mountain January 17, 2023 it was determined that there 
was inadequate freezer storage in the kitchen for current operations. Since then we have been 
planning for a new exterior 10’ x 16’ freezer. 
This proposal/contract was provided by Schaefer Engineering to provide the site work and 
concrete slab which the prefabricated freezer will sit on. This current schedule allows the work to 
be completed during summer with no impact to school, if needed, the installation of the 
prefabricated freezer box can be completed during school with little to no impact to school 
operations. 
 
 
Recommended Action: 
 
Approval of Schaefer Engineerings proposal 
 
 
Supporting Documents: 
 

- Schaefer Engineering Proposal 
- Schaefer Engineering Contract 
- Architectural Drawings 
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CONTRACT 
 
 
 This Contract (“Contract”) is made by and between the Bellevue Union School District 
(“District”), and Schaefer Engineering Inc. (“Contractor”). 
 
 District and Contractor hereby agree as follows: 
 
1. Description of Work 
 
 The Contractor agrees to furnish all labor, materials, equipment, tools, supervision, appurtenances, 
and services, including transportation and utilities, required to perform and satisfactorily complete all work 
required for the following project (“Project”) in full conformance with the Contract Documents: Including 
all required work and General Conditions to provide the Layout, Over-excavation and compaction of the 
freezer foundation. Provide any Conduits, Sanitary Sewer drains, Condensate drain lines to sump within 
Freezer slab. Provide all form-work, drain rock, re-bar, Place & Finish of concrete slab. Provide any General 
requirements to complete the project.  
 
The following work has been excluded: Furnish and installation of the Freezer, any electrical and Plumbing 
work, Fencing and Landscaping. 
 
2. Contract Documents 
 
The Contract Documents consist of the executed Contract and all Addenda, all approved change orders, the 
required Insurance forms, the Notice of Award, the Notice to Proceed, the General Conditions and any 
supplemental conditions, the Technical Specifications, the Drawings, Labor Compliance Program and 
Compliance Monitoring Unit program (if applicable), and Attached Proposal from Schaefer Engineering 
and Drawings from Wilson Architecture Inc marked BIDING ONLY dated 10/27/23 on Statement of 
General Conformance.  
 
3. Compensation    
 
 As full compensation for the Contractor's complete and satisfactory performance of the work and 
activities described in the Contract Documents, the District agrees to pay Contractor, and Contractor agrees 
to accept the sum of Fifty-six thousand five hundred Dollars ($56,500.00), which shall be paid to the 
Contractor according to the Contract Documents.  
 
4. Prevailing Wages 
 
 This Project is subject to prevailing wage requirements and Contractor and its Subcontractors are 
required to pay all workers employed for the performance of this Contract no less than the applicable 
prevailing wage rate for each such worker.  If this Contract is for a public works project over $25,000 or for 
a maintenance project over $15,000, Contractor acknowledges that the project is subject to compliance 
monitoring and enforcement by the California Department of Industrial Relations in accordance with 
California Labor Code sections 1725.5 and 1770 et seq. 
 

DSA comments resubmission date received 5/31/24.
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5. Time for Completion 
 
 The starting date of the Contract shall be the day listed by the District in the Notice to Proceed and 
the Contractor shall fully complete all the work before the expiration of 60 calendar days from the starting 
date.  Time is of the essence in the performance of this Contract. 
 
 
6. Liquidated Damages 
 
 Liquidated damages for the Contractor's failure to complete the Contract within the time fixed for 
completion are established in the amount of $750 per calendar day.        
 
7. Performance and Payment Bonds   
 

The Contractor shall file with the District the following bonds, using the bond forms provided with 
these Contract Documents: 
 

 a) A corporate surety bond, in a sum not less than 100 percent of the amount of the 
Contract, to guarantee the faithful performance of the Contract. 

 
 b) A corporate surety bond, in a sum not less than 100 percent of the amount of the 

Contract, to guarantee the payment of wages for services engaged and of bills 
contracted for materials, supplies, and equipment used in the performance of the 
Contract. 

 
8. Independent Contractor 

 
The parties intend that Contractor and Contractor’s employees and agents, if any, in performing 

the services herein specified, shall act as an independent contractor and shall have control of the work 
and the manner in which it is performed in accordance with Labor Code section 2750.3. Contractor 
acknowledges that it is a sole proprietorship, partnership, limited liability company, limited liability 
partnership, or corporation, as defined by Labor Code section 2750.3(e). Contractor is not to be considered 
an agent or employee of District and is not entitled to participate in any pension plans, insurance, bonus 
or similar benefits District provides its employees. Contractor shall not at any time or in any manner 
represent that Individual is an official, officer, employee or agent of District. 
 
 IN WITNESS WHEREOF, the parties agree to the terms of this Contract on the day and year written 
below. 
 
___________________________________  ____________________________________ 

Bellevue Union School District    Schaefer Engineering Inc 
   
By: _____________________________  ____________________________________ 
 Michael Kellison      Contractor License No. 
          and Expiration Date 
            By:  ______________________________ 
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         Individual Signature 
 
        ______________________________ 
          Title 
 
        ______________________________ 
          Date 
 
If Corporation, Place Seal Below: 
  

 
           For:     _______________________________ 
                        Corporation or Partnership 
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GENERAL CONDITIONS TO CONTRACT 
 
        
1. DEFINITIONS 
 

Architect:  The person or firm holding a valid license to practice architecture or engineering which 
has been designated (if any designated) to provide architectural or engineering design services on 
this Project.  If no architect or engineer has in fact been designated, then the matter shall be referred 
to the District Superintendent. 
 
DSA:  The State of California Division of the State Architect. 
 
Final Completion:  Final Completion is achieved when the Contractor has fully completed all 
Contract Document requirements, including, but not limited to, all final punch list items, to the 
District’s satisfaction.   
 
Inspector:  The person engaged by the District to conduct the inspections required by the Education 
Code and Title 24. 
 
Subcontractor:  A person, firm, or corporation, duly licensed by the State of California, who has a 
contract with the Contractor regarding the Project.  
 

2. ARCHITECT 
 

The Architect is responsible for the overall design of the Project.   
 
3. CONTRACT DOCUMENTS 
 
 a. Contents and Precedence 
 

The Contract Documents consist of the executed Contract and all Addenda, all approved 
change orders, the required insurance forms, the Notice of Award, the Notice to Proceed, 
the General Conditions, any supplemental Conditions, and the Technical Specifications, the 
Drawings.  The Contract Documents are complementary and anything required by one shall 
be as binding as if required by all.  In case of conflicts within the Contract Documents, the 
order of precedence of interpretation shall be as listed above, with the executed Contract and 
any change order thereto having priority, and subsequent Addenda having priority over prior 
Addenda only to the extent modified by the subsequent Addenda.  In case of conflict within 
the drawings, larger scale drawings shall govern smaller scale drawings, and written 
dimensions shall govern over scaled dimensions. 

 
b. Ambiguities, Errors, and Inconsistencies 
 

If, in the opinion of the Contractor, the construction details indicated on the drawings or 
otherwise specified are in conflict with accepted industry standards for quality construction 
and therefore might interfere with its full guarantee of the work involved, the Contractor 
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shall promptly bring this information to the attention of the Architect for appropriate action 
before submittal of the proposal.  Contractor’s failure to request clarification or 
interpretation of an apparent ambiguity, error or inconsistency waives that Contractor’s right 
to thereafter claim any entitlement to additional compensation based upon an ambiguity, 
inconsistency, or error, which should have been discovered by a reasonably prudent 
Contractor, subject to the limitations of Public Contract Code §1104.  During the Project, 
should any discrepancy appear or any misunderstanding arise as to the import of anything 
contained in the Contract Documents, the matter shall be promptly  referred to the Architect, 
who will issue instructions or corrections. 
 

c. Lines and Planes 
 

All lines and planes appearing on Contract drawings to be horizontal or vertical and not 
explicitly indicated otherwise shall be constructed true and plumb.  All lines and planes 
appearing on Contract drawings to intersect at right angles and not explicitly indicated 
otherwise shall be constructed at true right angles.  Where details are indicated covering 
specific conditions, such details also apply to all similar conditions not specifically indicated. 

 
d. Standards 
 

The specification standards of the various sections of the Specifications shall be the 
procedural, performance, and material standards of the applicable association publications 
identified and shall be the required level of installation, materials, workmanship, and 
performance for the applicable work.  Except where a specific date of issue is mentioned 
hereinafter, references to specification standards shall mean the edition, including 
amendments and supplements, in effect on the date of the Contract.  Where no standard is 
identified and a manufacturer is specified, the manufacturer's specifications are the 
standards.  All standards shall be subordinate to the requirements of the applicable codes 
and regulations. 

 
Wherever in the Specifications an article, device or piece of equipment is referred to in the 
singular, such reference shall include as many such items as are shown on drawings or 
required to complete the installation. 

 
4. INTENT OF DRAWINGS AND SPECIFICATIONS 
 

 Drawings and Specifications are to be read as an integrated document.   
 

 Figured dimensions shall be followed in preference to scaled dimensions, and the Contractor 
shall make all additional measurements necessary for the work and shall be responsible for 
their accuracy.  Before ordering any material or doing any work, the Contractor shall verify 
all measurements at the Project site and shall be responsible for the correctness of same. 

 It is the intent of the drawings and Specifications to show and describe complete 
installations.  Items shown but not specified, or specified but not shown, shall be included 
unless specifically omitted. 
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The Specifications shall be deemed to include and require everything necessary and 
reasonably incidental to the completion of all work described and indicated on the drawings, 
whether particularly mentioned or shown, or not. 

 
5. MASTER MANDATORY PROVISIONS 
 

a. Any material, item, or piece of equipment mentioned, listed or indicated without definition 
of quality, shall be consistent with the quality of adjacent or related materials, items, or 
pieces of equipment on the Project and in accordance with best practices. 

 
b. Any method of installation, finish, or workmanship of an operation called for, without 

definition of standard of workmanship, shall be followed or performed and finished in 
accordance with best practices and consistent with adjacent or related installations on the 
Project. 

 
c. Any necessary material, item, piece of equipment or operation not called for but reasonably 

implied as necessary for proper completion of the work shall be furnished, installed or 
performed and finished; and shall be consistent with adjacent or related materials, items, or 
pieces of equipment on the Project, and in accordance with best practices. 

 
d. Names or numbered products are to be used according to the manufacturers' directions or 

recommendations unless otherwise specified. 
 
6. CONTRACTOR 
 

a. The Contractor shall perform all the work and activities required by the Contract Documents 
and furnish all labor, materials, equipment, tools and appurtenances necessary to perform 
the work and complete it to the District’s satisfaction within the time specified.  The 
Contractor shall at all times perform the work of this Contract in a competent and 
workmanlike manner and, if not specifically stated, accomplish the work according to the 
best standards of construction practice.  The Contractor in no way is relieved of any 
responsibility by the activities of the architect, engineer, inspector or DSA in the 
performance of such duties. 

 
b. The Contractor shall employ a full-time competent superintendent and necessary assistants 

who shall have complete authority to act for the Contractor on all matters pertaining to the 
work.  The superintendent shall be satisfactory to the District and, if not satisfactory, shall 
be replaced by the Contractor with one that is acceptable.  Also, the superintendent shall not 
be changed without the written consent of the District unless the superintendent ceases to be 
employed by the Contractor. 

c. Contractor shall make the layout of lines and elevations and shall be responsible for the 
accuracy of both the Contractor’s and the Subcontractors' work resulting therefrom.  All 
dimensions affecting proper fabrication and installation of all Contract work must be verified 
by the Contractor prior to fabrication and installation by taking field measurements of the 
true conditions.  The Contractor shall take, and assist Subcontractors in taking, all field 
dimensions required in performance of the work, and shall verify all dimensions and 
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conditions on the site.  If there are any discrepancies between dimensions in drawings and 
existing conditions which will affect the work, the Contractor shall promptly bring such 
discrepancies to the attention of the Architect for adjustment before proceeding with the 
work.  Contractor shall be responsible for the proper fitting of all work and for the 
coordination of all trades, Subcontractors and persons engaged upon this Contract. 

  
d. Contractor shall do all cutting, fitting, or patching of Contractor’s work that may be required 

to make its several parts come together properly and fit it to receive or be received by work 
of other contractors as shown, or reasonably implied by, the drawings and Specifications for 
the completed work.  Any cost incurred by the District due to defective or ill-timed work 
shall be borne by the Contractor.  

 
7. RESPONSIBILITY OF CONTRACTOR 
 

a. Contractor shall be held strictly responsible for the proper performance of all work covered 
by the Contract Documents, including all work performed by Subcontractors.  All work 
performed under this Contract shall comply in every respect to the rules and regulations of 
all agencies having jurisdiction over the Project or any part thereof.   

 
b. Contractor shall perform the duties and shall submit Verified Reports as required by Title 

24, California Code of Regulations (“CCR”).   
 

c. With respect to work performed at and near a school site, Contractor shall at all times take 
all appropriate measures to ensure the security and safety of students and staff, including, 
but not limited to, ensuring that all of Contractor’s employees, Subcontractors, and suppliers 
entering school property strictly adhere to all applicable District policies and procedures, 
e.g., sign-in requirements, visitor  badges, and access limitations. 

 
8. SUBCONTRACTORS 
 

a. Nothing contained in the Contract Documents shall create any contractual relationship 
between any Subcontractor and the District.  The District shall be deemed to be the third 
party beneficiary of the contract between the Contractor and each Subcontractor.  If the 
Contractor does not specify a Subcontractor for any portion of the work to be performed 
under this Contract, as required by law, Contractor shall perform that portion of the work 
with its own forces.  The Contractor shall not substitute any other person or firm as a 
Subcontractor for those listed in the List submitted by the Contractor, without the written 
approval of the District and in conformance with the requirements of the Public Contract 
Code.  The District reserves the right of approval of all Subcontractors proposed for use on 
this Project, and to this end, may require financial, performance, and such additional 
information as is needed to secure this approval.  If a Subcontractor is not approved, the 
Contractor shall promptly submit another firm of the same trade for approval. 

 
9. INSURANCE 
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a. Contractor shall obtain the following insurance from a company or companies acceptable to 
the District.  All required insurance must be written by a company licensed to do business 
in the State of California at the time the policy is issued.  All required insurance shall be 
equal to or exceed an A VIII rating as listed in Best's Insurance Guides' latest edition.  On a 
case-by-case basis, the District may accept insurance written by a company listed on the 
State of California Department of Insurance List of Eligible Surplus Lines (“LESLI List”) 
with a rating of A VIII or above as listed in Best’s Insurance Guides’ latest edition.  Required 
documentation of such insurance shall be furnished to the District within the time stated in 
the Notice of Award.  Contractor shall not commence work nor shall it allow its employees 
or Subcontractors or anyone to commence work until all insurance required hereunder has 
been submitted and approved in writing by the District and a notice to proceed has been 
issued. 

 
b. Contractor shall take out and maintain at all times during the life of this Contract, up to the 

date of acceptance of the work by the District, the following policies of insurance: 
 

1) Public Liability Insurance:  Personal injury and replacement value property damage 
insurance for all activities of the Contractor and its Subcontractors arising out of or 
in connection with this Contract, written on a comprehensive general liability form 
including contractor's protected coverage, blanket contractual, completed 
operations, vehicle coverage and employer's non-ownership liability coverage, in an 
amount no less than $2,000,000 combined single limit personal injury and property 
damage for each occurrence, and a general aggregate limit which applies either 
separately or specifically to this Contract of $2,000,000. 

 
2) Builders' Risk Insurance:  Contractor shall procure and maintain builders' risk 

insurance (all-risk coverage) for an amount equal to one hundred percent of the 
Contract sum for the benefit of the District, and the Contractor and Subcontractors 
as their interest may appear.  In projects involving no structural change or building 
construction, this requirement may be waived in writing, at the District's sole option. 

 
3) Automobile Insurance. Automobile liability insurance covering bodily injury and 

property damage in an amount no less than $1,000,000 combined single limit for 
each occurrence.  Such insurance shall include coverage for owned, hired, and 
nonowned vehicles 

 
 

These policies shall include the following coverage: 
 
1) The inclusion of more than one insured shall not operate to impair the rights of one 

insured against another insured and the coverages afforded shall apply as though 
separate policies have been issued to each insured. 

 
2) This policy does not exclude explosion, collapse, underground excavation hazard, 

or removal of lateral support. 
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c. Endorsements:   
 
 1) The policies specified above shall be endorsed with the  following specific 

language: 
 

“The District is named as an additional insured for all liability arising out of the 
operations by or on behalf of the named insured, and this policy protects the 
additional insured, its officers, agents and employees against liability for bodily 
injuries, death or property damage or destruction arising in any respect directly or 
indirectly in the performance of the Contract.” 
 

2) The certificates must state that the insurance is under an occurrence based, and not 
a claims-made policy (policies).  Both the Public Liability Policy and the Builders' 
Risk Policy specified above shall be endorsed with the following specific language: 

 
 i. The insurance provided herein is primary and no insurance held or 

 owned by the District shall be called upon to contribute to a loss. 
 

 ii. Coverage provided by this policy shall not be reduced or canceled 
 without thirty (30) days written notice given to the District by 
 certified mail. 

 
d. Documentation: 
 
 Within ten (10) calendar days following issuance of the Notice of Award of the Contract, 

the following documentation of insurance shall be submitted to the District for approval 
prior to issuance of the Notice to Proceed: signed certificates of insurance showing the limits 
of insurance provided and copies of the specified endorsements for each policy. Certified 
copies of all policies shall be provided to the District upon request. If Contractor fails to 
submit the required documentation for all coverage required by this Contract within ten (10) 
calendar days following issuance of the Notice of Award, the District may, acting in its sole 
discretion, rescind the Notice of Award and the Contract. 

 
e. If the Contractor fails to maintain such insurance, the District may take out such insurance 

to cover any damages for which the District might be held liable on account of the 
Contractor's failure to pay such damages, and deduct and retain the amount of the premiums 
from any sums due the Contractor under the Contract. 

 
f. Workers' Compensation Insurance:  
 

1) Within ten (10) calendar days following issuance of the Notice of Award of the 
Contract, the Contractor shall furnish to the District satisfactory proof that the 
Contractor and all Subcontractors it intends to employ have procured, for the period 
covered by the Contract, full Workers’ Compensation insurance as required by law. 

 
10. CODES AND REGULATIONS 
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a. The Contractor shall be knowledgeable regarding and shall comply with applicable portions 

of Code of Regulations Title 24, the applicable Building Codes, and all other codes, 
ordinances, regulations or orders of properly constituted authority having jurisdiction over 
the work of this Project.  The Contractor shall examine the Contract Documents for 
compliance with these codes and regulations and shall promptly notify the Architect of any 
discrepancies.   

 
b. All work and materials shall be in full accordance with the latest rules and regulations of the 

Safety Orders of the Division of Industrial Safety and the applicable State laws and/or 
regulations.  Nothing in the Project plans or Specifications is to be construed to permit work 
not conforming to the applicable Codes.  Buildings and/or all other construction covered by 
this Contract shall meet all the regulations for access by the physically handicapped as 
administered by the Division of the State Architect and as may be required by federal or 
state law. 

 
11. PERMITS AND TAXES 
 

 The Contractor shall obtain and pay for all permits, fees and licenses that are required in 
order to perform the work under this Contract.  The District shall pay connection charges 
and meter costs for new permanent utilities required by these Contract Documents.   

 
 The Contractor shall pay for all applicable taxes on materials and equipment.   

 
12. PATENTS AND ROYALTIES 
 

All fees or claims for patents, royalties or licenses on materials, equipment or processes used in the 
performance of work on this Project shall be included in the amount of the Contract price.   

 
13. SAFETY AND FIRE PREVENTION  
 

a. The Contractor, Subcontractors and all of their agents and employees shall fully comply 
with all of the provisions and requirements of CAL/OSHA, Title 8, California Code of 
Regulations and all other safety codes applicable to the Project, including but not limited to 
all federal, state, local and District ordinances and protocols relating to COVID-19.  The 
Contractor shall take thorough precautions at all times for the protection of persons and 
property, and shall be liable for all damages to persons or property, either on or off the site, 
which occur as a result of Contractor’s prosecution of the work.  The Contractor shall obtain 
permits for, install and maintain in safe condition barricades, walkways, fences, railings, and 
whatever other safeguards that may be necessary to protect persons and property from 
damage as a result of the construction under this Contract. 

 b. The Contractor, in performing services under the Contract, agrees to strictly, and 
without exception, follow all local, state and federal guidelines and protocols 
regarding COVID, including all District policies and procedures.  
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c. Contractor is required to ensure Material Safety Data Sheets (“MSDS”) are available in a 
readily accessible place at the work site for any material requiring a MSDS pursuant to the 
federal "Hazard Communication" standard or employee "right to know" laws.  Contractor is 
also required to ensure proper labeling on materials brought on the job site such that any 
person working with the material or within the general area of the material is informed of 
the hazards of the material and follows proper handling and protection procedures.  A copy 
of the MSDS shall also be promptly submitted directly to the District. 

 
c. Contractor shall take extraordinary care to prevent fires. 

 
14. HAZARDOUS MATERIALS 
 

Unless otherwise specified, this Contract does not include the removal, handling, or disturbance of 
any hazardous substances or materials encountered in the new construction or on the Project 
grounds.  If such substances or materials are encountered, work shall cease in that area and the 
District shall be promptly notified to take appropriate action for removal or otherwise abating the 
condition in accordance with current regulations applicable to the District. 

 
 No asbestos, asbestos-containing products or other hazardous materials shall be used in this 
 construction or in any tools, devices, clothing or equipment used to further this construction. 
 
 15. TEMPORARY FACILITIES 
 

The Contractor shall obtain permits for, install and maintain in safe condition all scaffolds, hoisting 
equipment, barricades, walkways, or other temporary structures that may be required to accomplish 
the work.  Such structures shall be adequate for the intended use and capable of safely accepting all 
loads that may be imposed upon them.  They shall be installed and maintained in accordance with 
all applicable codes and regulations. 
 

16. SIGNS 
 
No signs may be displayed on or about the District's property (except those which may be required 
by law) without the District's prior written approval of size, content and location.  Any signs required 
by the District will be designated in the Supplemental General Conditions. 

 
 
 
17. TIME 

 
a. The Contractor shall commence the work on the date indicated in the Notice to Proceed.  

Time is of the essence regarding the Contract work, and the Contractor shall prosecute the 
work diligently and regularly at such a rate of progress as to ensure completion of this Project 
within, or sooner than, the time specified. 

 
b. The Contractor and Subcontractors shall provide and maintain enough manpower, materials 

and equipment to ensure a rate of construction progress that will complete the Project within 
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or sooner than the time specified and according to the schedule of work.  If, in the District’s 
opinion, the Contractor and/or Subcontractors are not prosecuting the work at a sufficient 
rate of progress to meet the Project schedule, the District may direct the Contractor to 
provide additional manpower, materials or equipment, or to work additional hours, holidays 
or weekends without additional cost to the District until the work is progressing in a manner 
satisfactory to the District.  Failure to prosecute the work in a timely manner according to 
the Project schedule is considered a breach of Contract and shall be cause for termination of 
the Contract. 

 
18. CONSTRUCTION SCHEDULE 
 

a. Within fifteen (15) calendar days after the award of the Contract, the Contractor shall prepare 
and submit to the Architect and District an as-planned construction schedule showing in 
detail how the Contractor plans to prosecute the work within the time set for Final 
Completion.  The schedule shall include the work of all trades necessary for construction of 
the Project, and shall be sufficiently complete and comprehensive to enable progress to be 
monitored on a day-by-day basis.  The information for each activity shall include at a 
minimum the activity description, duration, start date and completion date. 

 
b. The Contractor shall take care in the preparation of the schedule to ensure that it represents 

an accurate and efficient plan for accomplishing the work.  If the Project is more than one 
week behind schedule, it must be promptly revised showing how the Contractor plans to 
complete the work, but in no case shall it show a completion date later than that required by 
the Contract, unless a time extension has been granted.  The current schedule shall be kept 
posted in the Contractor's project office on site. 

 
19. DELAYS AND TIME EXTENSIONS 
 

a. The Contractor may be granted a time extension if the Contractor encounters an unavoidable 
delay of the work due to causes completely beyond the Contractor’s control and which the 
Contractor could not have avoided by the exercise of reasonable care, prudence, foresight 
and diligence.  The Contractor will not be granted time extensions for weather conditions 
which are normal for the location of the Project, according to the U. S. Weather Bureau 
Records. 

 
b. A request for extension of time and compensation related thereto shall be made in writing 

to the Architect and District within ten (10) calendar days of the date the delay is 
encountered, or shall be deemed waived.  The request shall include a detailed description of 
the reasons for the delay and corrective measures by the Contractor.   

 
c. No damages or compensation or any kind shall be paid to a Contractor because of delays in 

the progress of work, whether such delays be avoidable or unavoidable, that are not the 
responsibility of District.  District's liability to Contractor for delays for which District is 
responsible shall be limited to an extension of time unless such delays were unreasonable 
under the circumstances involved and were not within the contemplation of the parties when 
the Contract was awarded.  The District shall not be liable for any damages which the 
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Contractor could have avoided by any reasonable means including, but not limited to, the 
more judicious handling of forces or equipment.   

 
20. LIQUIDATED DAMAGES 
 

a. The parties understand and agree that the goodwill, educational process, and other business 
of District will be damaged if the Project is not completed within the time limits required.  
The parties have further agreed that the exact amount of damages for failure to complete the 
Work within the time specified is, in some cases, extremely difficult, impractical, or 
impossible to determine.  As to those damages that are difficult, impractical, or impossible 
to determine, Should the Contractor fail to achieve Final Completion of this Contract within 
the time fixed for Final Completion, together with extensions granted by the District for 
unavoidable delays, Contractor shall become liable to the District in the amount specified in 
the Contract per calendar day for each day the Contract remains incomplete beyond the time 
for Final Completion, as liquidated damages and not as a penalty.  Contractor shall not be 
charged with liquidated damages when the delay in completion of the work beyond the time 
for Final Completion is due to acts of the District.      

 
b. In addition to any liquidated damages which may be assessed, if Contractor fails to achieve 

Final Completion of this Contract within the time fixed for Final Completion, together with 
extensions granted by the District for unavoidable delays, and if as a result District finds it 
necessary to incur any costs and/or expenses, or if District receives any claims by other 
contractors, subcontractors, or third parties claiming time or other compensation by reason 
of Contractor’s failure to complete work on time, Contractor shall pay all those costs and 
expenses incurred by District.  These costs and expenses may include but are not limited to 
such items as rental payments, inspection fees, and additional architectural fees, whether 
related to the acquisition of facilities or caused by the delay in completion.   

 
c. Any money due or to become due the Contractor may be retained to cover liquidated and 

other delay damages.  Should such money not be sufficient to cover those damages, the 
District shall have the right to recover the balance from the Contractor or Contractor’s 
sureties. 

d. Should the District authorize suspension of the work for any cause, the time work is 
suspended will be added to the time for completion.  Suspension of the work by the District 
shall not be a waiver of the right to claim liquidated or other delay damages as set forth in 
this section. 

 
21. DISTRICT'S RIGHT TO STOP WORK; TERMINATION OR SUSPENSION OF THE 

CONTRACT 
 

a. District's Right to Stop Work:  
 
 In addition to or as an alternative to any and all other remedies available to the District, if 

the Contractor fails to correct work which is not performed in accordance with the Contract 
Documents, or if the Contractor persistently fails to perform the work in accordance with the 
Contract Documents, the District may by written order direct the Contractor to stop the work, 
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or any portion thereof, until the cause for such order has been eliminated to the satisfaction 
of the District.  However, the right of the District to stop the work shall not give rise to a 
duty on the part of the District to exercise this right for the benefit of the Contractor or any 
other person or entity, and the failure of the District to do so shall not be raised as a defense 
to the Contractor's failure to perform the work in accordance with the Contract Documents.     

 
b. Termination for Cause:   
 

1) If the Contractor refuses or fails to furnish sufficient materials, work force, 
equipment, and appurtenances to properly prosecute the work in a timely manner, or 
if Contractor refuses or fails to comply with any provisions of the Contract 
Documents, or if Contractor should file a bankruptcy petition or make a general 
assignment for the benefit of Contractor’s creditors or if a receiver should be 
appointed on account of Contractor’s insolvency, then the District may give the 
Contractor written notice of intention to terminate the Contract.  Unless within seven 
(7) calendar days after the serving of such notice upon the Contractor such violation 
shall cease and arrangements for correction of such conditions shall be made 
satisfactory to the District, the Contract shall cease and terminate.  In the event of 
such termination, the District shall immediately serve written notice thereof upon 
the Contractor. 

 
c. Termination or Suspension for Convenience:   
 
 The District reserves the right, in its sole discretion, to terminate or suspend all or part of the 

Contract for convenience following three (3) days written notice to the Contractor.  In the 
event of termination or suspension for convenience, Contractor shall have no claims against 
the District, except: 

 
1) The actual cost of labor, materials and services provided pursuant to the Contract, 

and which have not yet been paid for, as documented by timesheets, invoices, 
receipts and the like; and 

 
2) Five percent (5%) of the total cost of the work performed as of the date of notice of 

termination or suspension or five percent (5%) of the value of the work yet to be 
completed, whichever is less.  The parties agree that this amount shall constitute full 
and fair compensation for all of Contractor's lost profits and other damages resulting 
from the termination or suspension for convenience. 

 
22. ASSIGNMENT OF CONTRACT 
 

The Contractor may not assign or delegate all or any portion of this Contract without the written 
consent of the District and no such consent shall be given which would relieve the Contractor of its 
responsibilities under the Contract.  The Contractor may assign, without liability to the District, 
monies due the Contractor under the Contract to banks, trust companies or other financial 
institutions provided written notice thereof is promptly delivered to the District.  Assignment of 
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monies earned by the Contractor shall be subject to the same retention as other payments made to 
Contractor, and shall also be subject to setoffs and back charges as provided by this Contract. 

 
23. COORDINATION WITH OTHER CONTRACTS 
 

a. The District reserves the right to do other work or award other contracts in connection with 
this Project.  By entering into this Contract, Contractor acknowledges that there may be other 
contractors on or adjacent to the Project site whose work must be coordinated with that of 
its own.  Contractor expressly warrants and agrees that it will cooperate with other 
contractors and will do nothing to delay, hinder, or interfere with the work of other 
contractors, or that of the District, its Architect and Construction Manager.  Contractor also 
expressly agrees that in the event its work is hindered, delayed, interfered with, or otherwise 
affected by a separate contractor, its sole remedy will be a direct action against the separate 
contractor.  To the extent allowed by law, the Contractor expressly waives any remedy 
against the District, its Architect and Construction Manager on account of delay, hindrance, 
interference or other such events caused by a separate contractor. 

 
b. If Contractor is aware of a current or potential conflict between Contractor’s work and the 

work of another contractor on the site, and is unable to informally resolve the conflict 
directly with the other contractor, Contractor shall promptly provide written notice to the 
District, with a copy to the Architect and the other contractor, specifying the nature of the 
conflict, the date upon which the conflict arose, and the steps taken to attempt to resolve the 
conflict.  The District may issue written instructions to address the conflict. 

 
c. If, through Contractor’s negligence, any other contractor or subcontractor shall suffer loss 

or damage to the work, Contractor shall make a reasonable effort to settle with such other 
contractor and subcontractor by agreement or arbitration.  If such other contractor or 
subcontractor shall assert any claim against the District or Architect, on account of any 
damage alleged to have been so sustained, the District or Architect shall notify the 
Contractor, who shall defend such proceedings at Contractor’s own expense and save 
harmless and indemnify the District and the Architect from any such claim. 

 
24. SUBMITTALS:  SHOP DRAWINGS, CUTS AND SAMPLES 
 

a. Five (5) copies of shop drawings, brochures and cuts and samples in quantities specified by 
the Architect shall be submitted to the Architect for all items for which they are required by 
the plans and Specifications.  Prior to transmittal, the Contractor shall examine all submittals 
for accuracy and completeness in order to verify their suitability for the work and 
compliance with the Contract Documents and shall sign and date each submittal.  Submittals 
shall be made sufficiently before the items are required for the work so as to cause no delay 
and shall be in accordance with the Project construction schedule. 

 
25. PAYMENTS 
 

a. Cost Breakdown:  
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 Prior to submitting Contractor’s first request for payment, the Contractor shall prepare and 
submit to the Architect and District a cost breakdown (schedule of values) showing the major 
work items for each trade or operation required in construction of the Project.  The work 
items shall be sufficiently detailed to enable the Architect to accurately evaluate the 
completion percentages requested by the Contractor.  The cost for each work item shall 
include overhead and profit.  The total of all work item costs shall equal the amount of the 
Contract. 

 
b. Progress Payments:   
 
 The Contractor will, on or about the last day of each month, make an estimate of the value 

of the work completed by Contractor in the performance of the Contract.  These estimates 
shall be subject to the review and approval of the Architect.  The first such estimate will be 
of the value of the work completed after the Contractor commenced the performance of the 
Contract, and every subsequent estimate, except the final estimate, will be of the value of 
the work completed since the immediately preceding estimate.  Such estimates will be based 
on labor, materials and equipment incorporated into the work, and items of materials and 
equipment delivered to the Project.  The Contractor shall be responsible for the security and 
protection of such materials and equipment delivered to the Project and not incorporated in 
the work.  Within thirty (30) calendar days after the approval of each estimate for progress 
payment, the District will pay to the Contractor an amount equal to ninety five (95) percent 
of the approved estimate.  Payments may at any time be withheld if in the judgment of the 
District the work is not proceeding in accordance with the Contract Documents, the 
Contractor is not complying with the requirements of the Contract, stop notices have been 
timely filed, the estimate contains an error, or the District has incurred costs or requests 
reasonable financial assurances regarding defective work by the Contractor. 

d. Final Payment:   
 
 Within thirty (30) days after all required work is fully completed in accordance with the 

Contract Documents, the Contractor shall submit a final invoice for the total value of the 
work completed in accordance with the Contract, which shall be subject to review and 
approval by the District.  As required by law, District shall pay Contractor the unpaid balance 
of the Contract price of the work, or the whole Contract price of the work if no progress 
payment has been made, determined in accordance with the terms of the Contract, less such 
sums as may be lawfully retained under any provision of the Contract, including, but not 
limited to, amounts retained as liquidated damages, for stop notices, for third-party claims 
for which the Contractor is required to indemnify the District, for defective work and costs 
incurred by the District in connection therewith, or for other such claims and damages 
attributable to the Contractor (“Final Payment”).  Prior progress estimates and payments are 
subject to correction in the Final Payment.  Tender of the Final Payment shall constitute 
denial by the District of any unresolved claim.  Contractor’s acceptance of the Final Payment 
shall operate as a full and final release to the District and its agents from any and all 
unasserted claims Contractor has, or may have, related to this Contract. 

 
e. Payments Do Not Imply Acceptance of Work:  
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 The granting of any progress payment or payments by the District or the receipt thereof by 
the Contractor shall not constitute acceptance of the work or of any portion thereof, and shall 
in no way lessen the liability of the Contractor to replace unsatisfactory work or material, 
whether or not the unsatisfactory character of such work or material was apparent or detected 
at the time such payment was made. 

 
f. Release:   
 
 The Contractor and each assignee under an assignment in effect at the time of Final Payment 

shall, if required by the District, execute and deliver at the time of Final Payment and as a 
condition precedent to Final Payment, a release in form and substance satisfactory to and 
containing such exemptions as may be found appropriate by the District, discharging the 
District, its officers, agents and employees of and from liabilities, obligations and claims 
arising under this Contract. 

 
h. Payment to Subcontractors and Suppliers:   
 
 The Contractor shall pay each Subcontractor and supplier promptly on receipt of each 

progress payment from the District for the materials, labor and equipment delivered to the 
site or incorporated in the work by each Subcontractor during the period for which the 
progress payment is made, less any retention as provided above.   

 
 
 
i. Stop Notice Costs:  
 
 The District reserves the right to charge the Contractor, or to withhold from release of 

retention, all costs incurred by the District, including attorney’s fees, for processing and 
defending stop notice claims. 

 
26. MODIFICATIONS OF CONTRACT 
 

a. Changes In The Work:   
 

1) The District, before the date of acceptance of the work, may, without notice to the 
Sureties, order changes in the work (“Modifications”), may order extra materials and 
extra work in connection with the performance of the Contract, and the Contractor 
shall promptly comply with such orders.  All Modifications must be approved by 
DSA and the State Fire Marshall, if applicable, as required by law. 

 
2) If changes ordered in design, workmanship or materials are of such a nature as to 

increase or decrease the cost of any part of the work, the price fixed in the Contract 
shall be increased or decreased by such amount as represents the reasonable and 
proper allowance for the increase or decrease in the cost of the work in accordance 
with the provisions of this Article, and any other applicable terms of the Contract, 
including, but not limited to, the Contractor’s schedule of values and the price for 
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allowances, if any.  Except as provided by law, the total cost of all Modifications 
shall not exceed ten (10) percent of the original Contract price. 

 
3) In the case of a disputed work item, the District may direct the Contractor to perform 

the disputed work at no additional cost to the District on the grounds that the work 
is adequately indicated in the Contract Documents, and therefore already included 
in the Contract price.  If the Contractor maintains that the disputed work represents 
a modification to the Contract, Contractor may submit a claim in accordance with 
Article 39, Resolution of Construction Claims.  Notwithstanding any dispute 
regarding the requirements of the Contract Documents, Contractor shall promptly 
and fully comply with the District’s directive.  Contractor’s failure to do so shall be 
deemed a material breach of this Contract, and in addition to all other remedies, 
District may, at its sole discretion, hire another contractor and/or use its own forces 
to complete the disputed work at Contractor’s sole expense, and may deduct the cost 
of such work from the Contract price. 

 
b. Cost Breakdown:   
 
 When the Modification is proposed, the Contractor shall furnish a complete breakdown of 

actual costs of both credits and extras, itemizing materials, labor, taxes, overhead and profit.  
Subcontract work shall be so indicated.  All costs must be fully documented. The following 
limitations shall apply: 

 
1) Limitations Where Contract Price Changes are Involved: 

 
(a) Overhead and Profit for the Contractor.  The Contractor and any 

subcontractor's overhead and profit on the cost of subcontracts shall be a sum 
not exceeding ten percent (10%) of such costs.  The Contractor's overhead 
and profit on the costs of work performed by the Contractor shall be a sum 
not exceeding fifteen percent (15%) of such costs.  Overhead and profit shall 
not be applied to the cost of taxes and insurance by Contractor or 
Subcontractors or to credits. No processing or similar fees may be charged 
by the Contractor in connection with the Modification. 

 
(b) Taxes.  State and city sales taxes should be indicated.  Federal excise tax 

shall not be included.  (District will issue an exemption on request.) 
 

2) Change Order Certification: 
 

All change orders and requests for proposed change orders shall be deemed to 
include the following certification by the Contractor: 

 
"The undersigned Contractor approves the foregoing as to the changes in work, if 
any, and as to the Contract price specified for each item and as to the extension of 
time allowed, if any, for completion of the Project as stated herein, and agrees to 
furnish all labor, materials, and service and to perform all work necessary to 
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complete any additional work specified for the consideration stated herein.  
Submission of claims which have no basis in fact or which Contractor knows are 
false are made at the sole risk of the Contractor and may be a violation of the False 
Claims Act, as set forth in Government Code §§12650 et seq.  It is understood that 
the changes to the Contract Documents set forth herein shall only be effective upon 
approval by the Governing Board of the District.   
 
"It is expressly understood that the value of the extra work or changes expressly 
includes any and all of the Contractor's costs and expenses, both direct and indirect, 
resulting from additional time required on the Project or resulting from delay to the 
Project.  Any costs, expenses, damages, or time extensions not included herein are 
deemed waived."  

 
c. Unit Prices, Schedule of Values, or Allowances:  
 
 Where Unit Prices, a Schedule of Values, and/or Allowances are required by the Contract 

Documents, that pricing shall govern in computing any additions to or deductions from the 
Contract price on account of any added or omitted work.  Unit Prices listed in the original 
Contract include all costs and no addition of any description will be allowed. 

 
 
 
d. Time and Materials:   
 
 If it is impractical, because of the nature of the work, or for any other reason, to fix an 

increase in price in advance, the Change Order may fix a maximum price which shall not 
under any circumstances be exceeded, and subject to such limitation, such alteration, 
modification or extra shall be paid for at the actual necessary cost as determined by the sum 
of the following items (1) to (5) inclusive: 

 
1) Labor, including premium on compensation insurance and charge for Social 

Security taxes, and other taxes pertaining to labor. 
 
  2) Material, including sales taxes and other taxes pertaining to materials. 
 

3) Plant and equipment rental, to be agreed upon in writing before the work is begun.  
No charge for the cost of repairs to plant or equipment will be allowed. 

 
4) Overhead and profit computed at fifteen percent (15%) of the total of Items (1) to 

(3) inclusive. 
 

If the Time and Materials work is done by a Subcontractor, the amount shall be determined 
as set forth above under items (1) to (5) inclusive.  The Contractor's overhead and profit on 
the costs of subcontracts (exclusive of taxes and insurance) shall not exceed ten percent 
(10%) of such costs. 
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The District reserves the right to furnish such materials as it may deem expedient, and no 
allowance will be made for profit thereon.  The above-described methods of determining the 
payment for work and materials shall not apply to the performance of any work or the 
furnishing of any material which, in the judgment of the District, may properly be classified 
under items for which prices are established in the Contract. 

 
e. Oral Modifications:  
 
 No oral statements of any person shall in any manner or degree modify or otherwise affect 

the terms of the Contract. 
 
27. INDEMNITY 
 

Contractor shall defend with counsel acceptable to the District, indemnify and hold harmless to the 
full extent permitted by law, the District and its Board of Trustees, officers, agents, Architect, 
construction manager, employees and volunteers from and against any and all liability, loss, damage, 
claims, expenses, fines, judgments and costs (including, without limitation, attorney’s fees and costs 
and fees of litigation) (collectively, "Liability") of every nature arising out of or in connection with 
Contractor's performance of the Project or its failure to comply with any of its obligations contained 
in these Contract Documents, except such Liability caused by the sole negligence or willful 
misconduct of the District.  Such indemnification shall extend to all claims, demands, or liabilities 
occurring after completion of the project as well as during the progress of the work.  Pursuant to 
Public Contract Code §9201, District shall timely notify Contractor of receipt of any third-party 
claim relating to this Project.   

 
28. WARRANTY OF TITLE 
 

Contractor warrants that title to all work, materials or equipment included in a request for payment 
shall pass and transfer to the District whether or not they are installed or incorporated in the Project, 
free from any claims, liens or encumbrances, when such payment is made to the Contractor.  
Contractor further warrants that no such work, materials or equipment have been purchased for work 
under the Contract subject to an agreement by which an interest therein or an encumbrance thereon 
is retained by the seller or supplier. 
 

29. GUARANTEE AND WARRANTY 
 
a. By signing this Contract, Contractor agrees to the following guarantee and warranty: 

 
   Guarantee & Warranty 

 
 Contractor hereby guarantees and warrants its work on the 

Project for a period of two (2) years from the date of the filing 
of the Notice of Completion as follows. 

 
Contractor shall promptly repair or replace to the 
 satisfaction of  the District any or all work that appears  
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defective in workmanship, equipment and/or  materials for 
whatever reason, ordinary wear and tear and unusual abuse 
or neglect excepted, together with any other work which may 
be damaged or displaced in so doing. 
 
Contractor agrees to promptly correct and remedy any failure 
by the Contractor to conform its work, activities and services 
to the requirements of the Contract Documents. 

 
In the event of the Contractor’s failure to comply with the 
above-mentioned obligations within ten (10) calendar days of 
notice, or sooner if required by an emergency, Contractor 
hereby authorizes the District to have the defects or 
deficiencies repaired, remedied, corrected and made good at 
Contractor’s expense, and Contractor shall pay the costs 
 and charges therefore upon demand.   
 

 
 
 
30. SUBSTITUTIONS 
 

a. Wherever in the drawings or Specifications a material or product is called for by trade or 
brand names or manufacturer and model number, alternative items of equal quality and 
purpose may be proposed for use by the Contractor.  The burden of proof of equality is on 
the Contractor, and Contractor shall furnish all information and supplies necessary for the 
Architect to make a thorough evaluation of the proposed substitution.  The Architect's 
decision about the equality of the proposed substitution is final, and if the proposed 
substitution is not approved, the Contractor shall install the item called for.  Proposed 
substitutions and any changes in adjacent work caused by them shall be made by the 
Contractor at no additional cost to the District. 

 
b. In the event Contractor makes substitutions in materials, equipment, or designs, with or 

without the District's approval, other than those authorized herein, the Contractor shall then 
assume full responsibility for the effects of such substitutions on the entire Project, including 
the design, and shall reimburse the District for any charges resulting from such substitutions, 
including any charges for modifications in the work of other trades, and including any 
charges for additional design and review, plus reasonable and customary mark-ups. 

 
31. INSPECTION 
 

a. All materials, equipment and workmanship used in the work of the Project shall be subject 
to inspection or testing at all times and locations during construction and/or manufacture.  
Any material or work found to be unsatisfactory or not according to the Contract Documents 
shall be replaced with the correct material or work and the defective items promptly 
removed, all at the Contractor's expense, when directed to do so by any of the above-named 
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persons having authority over the work.  The cost of review time and analysis by the 
Architect or other District consultants necessitated by incomplete or defective work by the 
Contractor shall be charged to the Contractor. 

 
b. Inspection and testing by the District or its representatives shall not relieve the Contractor 

from complying with the requirements of the Contract Documents.  The Contractor is 
responsible for its own quality control. 

 
32. CLEANUP 
 

The Contractor shall maintain the premises and area of the work in a neat and clean condition.  No 
burning of rubbish on site shall be allowed.  The Contractor shall control dust on the site by 
sprinkling at whatever intervals are necessary to keep it laid down and shall take measures to prevent 
dust and debris from being accidentally transported outside the area of the work. 

  
  
33. INSTRUCTIONS AND MANUALS 
 

Three copies of the maintenance instructions, application/installation instructions and service 
manuals called for in the Specifications shall be provided by the Contractor.   
 

34. AS-BUILT DRAWINGS 
 

The Contractor and all Subcontractors shall maintain on the work site a separate complete set of 
contract drawings which will be used solely for the purpose of recording changes made in any 
portion of the work during the course of construction, regardless of the reason for the change.  As 
changes occur, there will be included or marked on this record set on a daily basis if necessary to 
keep them up to date at all times.  Progress payments may be delayed or withheld until such time as 
the record set is brought up to date to the satisfaction of the Architect.  The Contractor shall verify 
that all changes in the work are included in the "AS-BUILT" drawings and deliver the complete set 
thereof to the Architect for review and approval within thirty (30) calendar days after District's notice 
of completion.  District's acceptance and approval of the "AS-BUILT" drawings are a necessary 
condition precedent to the release of the final retention. 
 
 

 
35. SUBSTITUTION OF SECURITIES 
 

a. Pursuant to Public Contract Code §22300, Contractor may request in writing that it be 
allowed at its own expense to substitute securities for moneys withheld by District to ensure 
performance under this Contract.  Only securities listed in Government Code §16430 and 
bank or savings and loan certificates of deposit, interest-bearing demand deposit accounts, 
standby letters of credit, or any other security mutually agreed to by Contractor and District 
shall qualify under this Article.  Securities equivalent to the amount withheld shall be 
deposited with the District or with a state or federally chartered bank in California as the 
escrow agent.  Upon satisfactory completion of the Contract and on written authorization by 
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the District, the securities shall be returned to Contractor.  Contractor shall be the beneficial 
owner of the securities and shall receive any interest thereon.  The Contractor may 
alternatively request District to make payment of retentions earned directly to the escrow 
agent at the expense of the Contractor.   

 
b. At the expense of the Contractor, the Contractor may direct the investment of the payments 

into securities and the Contractor shall receive the interest earned on the investments upon 
the same terms provided for above for securities deposited by Contractor.  Upon satisfactory 
completion of the Contract, Contractor shall receive from the escrow agent all securities, 
interest, and payments received by the escrow agent from the District.  The Contractor shall 
pay to each Subcontractor, not later than 20 days of receipt of payment, the respective 
amount of interest earned, net of costs attributed to retention withheld from each 
Subcontractor, on the amount of retention. 

 
c. Any escrow agreement entered into pursuant to this Article shall comply with Public 

Contract Code §22300 and shall be subject to approval by District's counsel.  
 
36. LABOR STANDARDS 
 

 The Contractor shall comply with the Labor Code as it pertains to this project. In accordance 
with Labor Code §1810, eight (8) hours of labor shall constitute a legal day's work under 
this Contract.  Contractor and any Subcontractor shall pay workers overtime pay as required 
by Labor Code §1815. The Contractor shall pay each worker, laborer, mechanic or persons 
performing work under this Contract at a rate not less than the prevailing wage for each craft 
or classification covering the work actually performed. 

 
 Contractor shall comply with Labor Code §§1773.3, 1777.5 and 1777.6, and 3077 et. seq. 

with regard to apprentices, each of which is incorporated by reference into this Contract.  .
  

 As required by Labor Code §1773.2, the District has available copies of the general 
prevailing rate of per diem wages for workers employed on public work as determined by 
the Director of the Department of Industrial Relations, which shall be available to any 
interested party on request.  Contractor shall post a copy of the document at each job site. 

 
 The Contractor and each Subcontractor shall pay each worker performing work under this 

Contract at a rate not less than the prevailing wage as defined in Labor Code §1771 and 1774 
and §16000(a) of Title 8, California Code of Regulations. 

  
 The Contractor agrees to comply with the provisions of §§1776 and 1812 of the Labor Code.  

The Contractor and each Subcontractor shall keep or cause to be kept an accurate record 
showing the names, addresses, social security numbers, work classifications, straight time 
and overtime hours worked each day and week of all workers employed by Contractor in 
connection with the execution of this Contract or any subcontract thereunder and showing 
the actual per diem wages paid to each of such workers.   

 
37. PROJECT COMPLETION 
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a. When all of the work to be performed under this Contract has been fully completed, the 

Contractor shall notify the Architect and District, in writing, setting a date for inspection.  
The Contractor and Subcontractor representatives shall attend the inspection.  As a result of 
this inspection, the Architect will prepare a list of items ("punch list") that are incomplete or 
not installed according to the Contract Documents.  Failure to include items on this list does 
not relieve the Contractor from fulfilling all requirements of the Contract Documents. 

 
b. The Architect will promptly deliver the punch list to the Contractor and it will include a 

period of time by which the Contractor shall complete all items listed thereon.  On 
completion of all items on the punch list, verified by a final inspection, and all other Contract 
requirements, so that Final Completion has been achieved to the District’s satisfaction, the 
District will file a Notice of Completion with the County Recorder.  Payment of retention 
from the Contract, less any sums withheld pursuant to the terms of this Contract or applicable 
law, shall not be made sooner than thirty-five (35) calendar days after the date of filing of 
Notice of Completion. 

 
c. District reserves the right to occupy buildings and/or portions of the site at any time before 

Completion, and occupancy shall not constitute final acceptance of any part of the Work 
covered by the Contract Documents, nor shall such occupancy extend the date specified for 
completion of the Work.  Beneficial occupancy of building(s) does not commence any 
warranty period or entitle Contractor to any additional compensation due to such occupancy, 
or affect in any way or amount Contractor’s obligation to pay liquidated damages for failure 
to complete the Project on time. 

 
38. TRENCHING OR OTHER EXCAVATIONS 
 

a. Excavations or Trenches Deeper than Four Feet: 
 
 If the Project involves digging trenches or other excavations that extend deeper than four 

feet, the following provisions shall be a part of this Contract: 
1) The Contractor shall promptly, and before the following conditions are disturbed, 

provide written notice to the District if the Contractor finds any of the following 
conditions: 

 
(a) Material that the Contractor believes may be a hazardous waste, as defined 

in §25117 of the Health and Safety Code, which is required to be removed 
to a Class I, Class II, or Class III disposal site in accordance with the 
provisions of existing law. 

 
(b) Subsurface or latent physical conditions at the site which are different from 

those indicated or expected. 
 

(c) Unknown physical conditions at the site of any unusual nature or which are 
materially different from those ordinarily encountered and generally 
recognized as inherent in work which the Contractor generally performs. 
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2) In the event that the Contractor notifies the District that Contractor has found any of 

the conditions specified in subparagraphs (a), (b) or (c), above, the District shall 
promptly investigate the condition(s).  If the District finds that the conditions are 
materially different or that a hazardous waste is present at the site which will affect 
the Contractor's cost of, or the time required for, performance of the Contract, the 
District shall issue a change order in accordance with the procedures set forth in this 
Contract. 

 
3) In the event that a dispute arises between the District and the Contractor regarding 

any of the matters specified in Paragraph (2), above, the Contractor shall proceed 
with all work to be performed under the Contract and the Contractor shall not be 
excused from completing the Project as provided in the Contract. In performing the 
work pursuant to this Paragraph, the Contractor retains all rights provided by Article 
39 which pertains to the resolution of disputes between the contracting parties. 

 
b. Regional Notification Center:  The Contractor, except in an emergency, shall 

contact the appropriate regional notification center at least two (2) days prior to 
commencing any excavation if the excavation will be conducted in an area that is 
known, or reasonably should be known, to contain subsurface installations other than 
the underground facilities owned or operated by the District, and obtain an inquiry 
identification number from that notification center.   

 
c. Existing Utility Lines:  
 

1) Pursuant to Government Code §4215, the District assumes the responsibility for 
removal, relocation, and protection of main or trunk utility lines and facilities located 
on the construction site at the time of commencement of construction under this 
Contract with respect to any such utility facilities that are not identified in the plans 
and Specifications.   

 
2) Locations of existing utilities provided by the District shall not be considered exact, 

but approximate within reasonable margin and shall not relieve Contractor of 
responsibilities to exercise reasonable care or costs of repair due to Contractor’s 
failure to do so.   

 
3) No provision herein shall be construed to preclude assessment against Contractor for 

any other delays in completion of the Project.  Nothing in this section shall be 
deemed to require the District to indicate the presence of existing service laterals, 
appurtenances, or other utility lines, with the exception of main or trunklines, 
whenever the presence of such utilities on the site of the construction Project can be 
inferred from the presence of other visible facilities, such as buildings, meter and 
junction boxes, on or adjacent to the site of the construction. 

 
4) If Contractor, while performing work under this Contract, discovers utility facilities 

not identified by the District in the Project plans and Specifications, Contractor shall 
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immediately notify the District and the utility in writing.  The cost of repair for 
damage to above-mentioned visible facilities without prior written notification to the 
District shall be borne by the Contractor. 

 
d. Trenches Five Feet and Deeper:   
 
 Pursuant to Labor Code §6705, if the Contract price exceeds $25,000 and involves the 

excavation of any trench or trenches five (5) feet or more in depth, the Contractor shall, in 
advance of excavation, promptly submit to the District and/or a registered civil or structural 
engineer employed by the District or Architect, a detailed plan showing the design of shoring 
for protection from the hazard of caving ground during the excavation of such trench or 
trenches. 

 
39. RESOLUTION OF CONSTRUCTION CLAIMS 
 

a. Public work claims of $375,000 or less between the Contractor and the District are subject 
to the provisions of Article 1.5 (commencing with §20104) of Chapter 1 of Part 2 of the 
Public Contract Code (“Article 1.5 claim”).  For purposes of Article 1.5, "public work" has 
the same meaning as set forth in §§3100 and 3106 of the Civil Code; "claims" means a 
separate demand by Contractor for a time extension or payment of money or damages arising 
from work done by or on behalf of Contractor pursuant to the Contract and payment of which 
is not otherwise expressly provided for or the claimant is not otherwise entitled to or the 
amount of the payment which is disputed by the District. 

 
b. All Article 1.5 claims shall be submitted on or before the date of the Final Payment and shall 

include all documents necessary to substantiate the claim.  District shall respond in writing 
within 45 days of receipt of claim if the claim is less than or equal to $50,000 ("$50,000 
claim") or within 60 days if the claim is over $50,000 but less than or equal to $375,000 
("50,000 - $375,000 claim").  In either case, District may request in writing within 30 days 
of receipt of claim any additional documentation supporting the claim or relating to any 
defenses to the claim which the District may have against the Contractor.  Any additional 
information shall be requested and provided upon mutual agreement of the District and the 
Contractor.  District's written response to the claim shall be submitted to Contractor within 
15 days after receipt of the further documentation for $50,000 claims or within 30 days after 
receipt of the further documentation for $50,000 - $375,000 claims or within a period of 
time no greater than that taken by the Contractor in producing the additional information, 
whichever is greater. 

 
c. Within 15 days of receipt of the District's response, if Contractor disputes the District's 

written response, or within 15 days of the District's failure to respond within the time 
prescribed, the Contractor shall provide written notification to District demanding an 
informal conference to meet and confer ("conference") to be scheduled by District within 30 
days.  Following the conference, if any claim or portion remains in dispute, the Contractor 
may file a claim as provided in Chapter 1 (commencing with §900) and Chapter 2 
(commencing with §910) of Part 3 of Division 3.6 of Title 1 of the Government Code.  For 
purposes of those provisions, the period of time within which a claim must be filed is tolled 
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from the time the claimant submits a written claim pursuant to this section until the time that 
claim is denied as a result of the conference process, including any period of time utilized 
by the meet and confer process. 

 
d. Pursuant to Public Contract Code §20104.2(f), this section does not apply to tort claims and 

does not change the period for filing claims or actions specified by Chapter 1 (commencing 
with §900) and Chapter 2 (commencing with §910) of Part 3 of Division 3.6 of Title 1 of 
the Government Code. 

 
e. If a civil action is filed, within 60 days, but no earlier than 30 days, following the filing of 

responsive pleadings, the court shall submit the matter to nonbinding mediation unless 
waived by mutual stipulation of both parties.  The mediation process shall provide that both 
parties select a disinterested third person mediator within 15 days, shall be commenced 
within 30 days of the submittal, and shall be concluded within 15 days of the commencement 
of the mediation unless time is extended upon a good cause showing to the court or by 
stipulation of the parties.  If the parties fail to select a mediator within the 15-day period, any 
party may petition the court to appoint the mediator. 

 
f. If the matter remains in dispute, the case shall be submitted to judicial arbitration as set forth 

in Public Contract Code §§20104.4 (b)(1) through (b)(3). 
 
g. For any claim in excess of $375,000, the Contractor and the District shall follow the same 

process as for an Article 1.5 claim.  The District will forward a response within 60 days of 
submittal of any such claim.  Judicial arbitration is not required for claims in excess of 
$375,000. 

 
h. In addition, for all unresolved claims that the Contractor wishes to pursue, the Contractor 

shall file a timely claim pursuant to the Government Claims Act and shall otherwise comply 
with the procedures set forth in that Act prior to commencing any litigation against the 
District.  The accrual date for any such claim is the date the dispute or controversy first arose 
regarding the issues raised in the claim. 

 
i. “The date of Final Payment,” as used in this Article 39, means the date the public entity is 

required to release retention proceeds in accordance with Public Contract Code §7107 
regardless of whether any payment is made to the Contractor at that time. 

 
j.  The claims required by this Article are jurisdictional and conditions precedent to the 

commencement of any further legal proceedings.  Strict compliance with all filing deadlines 
is mandatory. 

 
40. PROVISIONS REQUIRED BY LAW DEEMED INSERTED 
 

Every provision of law and clause required by law to be inserted in this Contract shall be deemed to 
be inserted, and this Contract shall be read and enforced as though it were included, and if through 
mistake or otherwise any provision is not inserted or is not correctly inserted, upon application of 
either party the Contract shall be amended to make the insertion or correction.   
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41. PREVAILING WAGE MONITORING.  
 

This project is subject to prevailing wage requirements and Contractor and its subcontractors are 
required to pay all workers employed for the performance of this project no less than the applicable 
prevailing wage rate for each such worker.  If this project is for a public works project over $25,000 
or for a maintenance project over $15,000, bidder acknowledges that the project is subject to 
compliance monitoring and enforcement by the California Department of Industrial Relations in 
accordance with California Labor Code sections 1725.5 and 1770 et seq. 
 

42. GENERAL PROVISIONS 
 
 a. Assignment and Successors: 
 
 Neither party may transfer or assign its rights or obligations under the Contract Documents, 

in part or in whole, without the other party’s prior written consent.  The Contract Documents 
are binding on the successors, and permitted assigns of the parties hereto. 

 
 b. Third Party Beneficiaries: 
 
  There are no intended third party beneficiaries to the Contract. 
 
 c. Choice of Law and Venue 
 
 The Contract Documents shall be governed by California law, and venue shall be in the 

Superior Court of the county in which the project is located, and no other place. 
  
 d. Severability 
 
 If any provision of the Contract Documents is determined to be illegal, invalid, or 

unenforceable, in part of in whole, the remaining provisions, or portions of the Contract 
Documents shall remain in full force and effect. 

 
e. Entire Agreement 
 
 The Contract Documents constitute the final, complete, and exclusive statement of the terms 

of the agreement between the parties regarding the subject matter of the Contract Documents 
and supersedes all prior written or oral understandings or agreements of the parties. 

 
 f. Waiver 
 
 No waiver of a breach, failure of any condition, or any right or remedy contained in or 

granted by the provisions of the Contract Documents shall be effective unless it is in writing 
and signed by the party waiving the breach, failure, right, or remedy.   

 
       --END--
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PERFORMANCE BOND 
 
 
WHEREAS, the Governing Board of the       District (“District”), at its meeting on      , 
20     , has awarded to        (“Principal”), the Contract for performance of the following project 
(“Project”):  
      
WHEREAS, the Principal is required under the terms of the Contract to furnish a bond to the District 
as obligee ensuring its full and faithful performance of the Contract Documents, which are fully 
incorporated herein by this reference, 
 
NOW, THEREFORE, we, the Principal and _____________________________________, as 
Surety, hereby guarantee the Principal’s full, faithful and complete performance of the Contract 
Document requirements in the penal sum of        dollars ($     ) for the payment of which sum 
will and truly be made, we bind ourselves, our heirs, executors, administrators and successors, jointly, 
severally, and firmly by this agreement to perform or have performed all of the work and activities 
required to complete the Project pursuant to the Contract Documents and to pay to the District all 
damages the District incurs as a result of the Principal’s failure to fully perform in accordance with 
the Contract Documents. 
 
The condition of the obligation is such that if the Principal, its heirs, executors, administrators, 
successors or assigns shall in all things abide by, and well and truly keep and perform the covenants, 
conditions and agreements in the Contract Documents and any amendment thereof made as therein 
provided, on its or their parts to be kept and performed at the time and in the manner therein specified, 
and in all respects according to their true intent and meaning, and shall insure and indemnify and save 
harmless the District, its officers and agents, as therein stipulated, then this obligation shall become 
null and void.  Otherwise, it shall be and remain in full force and effect. 
 
The Surety, for value received, hereby stipulates and agrees that no change, extension of time, 
alteration or addition to the Contract Documents shall in any way affect its obligations on this bond 
and it does hereby waive notice of any such change, extension of time, alteration or addition. 
 
Principal and Surety further agree  to pay all costs incurred by the District in connection with 
enforcement of this bond, including, but not limited to the District’s reasonable attorney’s fees and 
costs incurred, with or without suit, in addition to any other sum required by this bond.  Surety further 
agrees that death, dissolution, or bankruptcy of the Principal shall not relieve the Surety of its 
obligations hereunder. 
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In witness whereof, this instrument, has been duly executed by the Principal and Surety  on the 
________ day of ______________________, 20___. 
 
 
 
 
To be signed by   __________________________________________ 
Principal and Surety                                     PRINCIPAL 
and acknowledgment     
and notarial seal to   By: _______________________________________ 
be attached. 
 
     TITLE ____________________________________ 
 
     __________________________________________ 
                                           SURETY 
 
     By: _______________________________________ 
 
 
     TITLE ____________________________________ 
 
 
The above bond is accepted and approved this __________ day of ___________________, 20___. 
        
 
     By:  ____________________________________ 
                Authorized District Signature 
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PAYMENT BOND  

 
 
WHEREAS, the  
_______________ District (“District”) and the Contractor, _____________ (“Principal”) have 
entered into a contract (“Contract”) for the furnishing of all materials, labor, services, equipment, 
tools, supervision and transportation necessary, convenient and proper for the ____________ project 
(“Project”) which Contract dated _________, 2___, and all of the Contract Documents made part 
thereof are fully incorporated herein by this reference; and 
 
WHEREAS, Contractor/Principal is required by Division 4, Part 6, Title 3, Chapter 5 (commencing 
at Section 9550) of the California Civil Code to furnish a bond in connection with the contract; 
 
NOW, THEREFORE, we, the Contractor/Principal and __________ as Surety, are held firmly bound 
unto Owner in the penal sum of $____________ Dollars ($________), lawful money of the United 
States of America for the payment of which sum well and truly to be made, we bind ourselves, our 
heirs, executors, administrators, successors, and assigns, jointly and severally, firmly by these 
presents. 
 
THE CONDITION OF THIS OBLIGATION IS SUCH that if the Contractor/Principal, his/her or its 
heirs, executors, administrators, successors, or assigns, or a subcontractor, shall fail to pay any person 
or persons named in Civil Code Section 9100 or fail to pay for any materials or other supplies used 
in, upon, for, or about the performance of the work contracted to be done, or for any work or labor 
thereon of any kind, or for amounts due under the Unemployment Insurance Code with respect to 
work or labor thereon of any kind, or shall fail to deduct, withhold, and pay over to the Employment 
Development Department any amounts required to be deducted, withheld, and paid over by Section 
13020 of the Unemployment Insurance Code with respect to work and labor thereon of any kind, then 
said Surety will pay for the same, in or to an amount not exceeding the amount set forth above, and 
in case suit is brought upon this bond Surety will also pay such reasonable attorney's fees as shall be 
fixed by the court, awarded and taxed as provided in Division 4, Part 6, Title 3, Chapter 5 
(commencing at Section 9550) of the California Civil Code. 
 
This bond shall inure to the benefit of any of the persons named in Section 9100 of the California 
Civil Code so as to give a right of action to such person or their assigns in any suit brought upon this 
bond. 
 
It is further stipulated and agreed that the Surety of this bond shall not be exonerated or released from 
the obligation of the bond by any change, extension of time for performance, addition, alteration, or 
modification in, to, or of any contract, plans, specifications, or agreement pertaining or relating to any 
scheme or work of improvement described above or pertaining or relating to the furnishing of labor, 
materials, or equipment therefor, nor by any change or modification of any terms of payment or 
extension of the time for any payment pertaining or relating to any scheme or work of improvement 
described above, nor by any rescission or attempted rescission of the contract, agreement, or bond, 
nor by any conditions precedent or subsequent in the bond attempting to limit the right of recovery of 
claimants otherwise entitled to recover under any such contract or agreement or under the bond, nor 
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by any fraud practiced by any person other than the claimant seeking to recover on the bond, and that 
this bond be construed most strongly against the Surety and in favor of all persons for whose benefit 
such bond is given, and under no circumstances shall Surety be released from liability to those for 
whose benefit such bond has been given, by reason of any breach of contract between the Owner and 
original contractor or on the part of any obligee named in such bond, but the sole conditions of 
recovery shall be that claimant is a person described in Section 8400 and 8402 of the California Civil 
Code and has not been paid the full amount of his/her or its claim and that Surety does hereby waive 
notice of any such change, extension of time, addition, alteration, or modification. 
 
In witness whereof, this instrument has been duly executed by the Principal and Surety this 
______________ day of _________________, 20__. 
 
 
To be signed by    
Principal and Surety             _____________________________ 
and acknowledgment                      PRINCIPAL 
and notarial seal to 
be attached. 
        By:         
     _____________________________ 
          
              
     _____________________________ 
       Title 
             
             
                ______________________________ 
                          SURETY 
 
     By:  
     ______________________________ 
 
      
     ______________________________ 
        Title 
 
 
 
 
The above bond is accepted and approved this _____ day of ____________, 20__. 
 
 
      
     By:_____________________________________ 
                     Authorized District Signature     
 



Estimate
Date

2/8/2024

Name / Address

Oak Grove Union School District
5299 Hall Rd
Santa Rosa, CA 95401

Schaefer Engineering Inc.

P.O. Box 8699
Santa Rosa, CA. 95407
Lic# 969434

Total

Description Qty Rate Total

excavate dirt for track 1340 ft 12 ft wide off haul prep for 6 inches
of base rock

50,000.00 50,000.00

buy haul and place base rock 6 inches thick 12 ft wide 50,000.00 50,000.00

prep and form for concrete curbs 1300 ft inside curb 1375 ft outside
curb

20,000.00 20,000.00

pour concrete curbs 30,000.00 30,000.00

buy haul and place asphalt 100,000.00 100,000.00

$250,000.00

6/11/24

Bellevue Union School District
3150 Education Dr.
Santa Rosa, CA. 95407

Layout, Over-excavate and compact foundation.
(Over- excavation to be spread on site) Provide any
conduit, SS Drains, Condensate drain to Sump,
within the freezer slab. Provide Form-work, drain
rock, re-bar, Place and Finish of concrete slab.
Provide Toilets and Dumpsters. (Performance and
Payment Bond is included)

Work excludes Furnish and Install of Freezer, Any
Electrical and Plumbing work, Fencing and
landscape.

$56,500.00

$56,500.00



Ethan.Roschen
Text Box
5/31/24        Date received DSA comment resubmition 



















Bellevue Union School District 
 

Agenda Item for Board Meeting of June 18, 2024 
 
Agenda Category: Action Item 
 
Agenda Item Title: Consider Approval of Resolution No 30 Of The Board Of Trustees Of The 

Bellevue Union School District Ordering An Election To Authorize The 
Issuance Of General Obligation Bonds, Establishing Specifications Of The 
Election Order, And Requesting Consolidation With Other Elections 
Occurring On November 5, 2024  

 
Prepared By:  Michael Kellison, Superintendent 
 
 
Background:  

The District continues to have important school facility needs and the District needs to 
identify a local funding source such as voter-approved general obligation bonds.  November 5, 2024 
is the date of the statewide general election, and also is an election date at which local bond measures 
that provide facilities funding can be placed on the ballot.  In order to appear on the November 2024 
ballot, a Resolution calling a bond election must be filed with the County election official at least 88 
days prior to the election date or earlier if required by County officials. 

The Resolution for Board consideration has been prepared in accordance with all legal 
requirements and presents a $38,500,000 bond measure to District voters under Prop. 39 (55% vote) 
for the purpose of financing projects summarized on the specific Project List attached as Appendix A 
to the Resolution (Full Text of Measure) which will be printed in the Sample Ballot provided to 
District voters.  Appendix B is the abbreviated statement of the measure and is limited to 75 words or 
less that will be printed on the ballot label and read by voters at the time of casting their vote. 
Appendix C presents the Tax Rate Statement which will also be printed in the Sample Ballot which 
discloses to District voters current expectations regarding the property tax rates and other matters that 
will apply if bonds are approved and issued. 
 
Fiscal Impact:   
None to the general fund.  If the bond measure receives at least 55% affirmative vote, the District 
will be able to issue bonds and apply the proceeds to finance important facility construction and 
improvement projects benefiting students, staff and the community.  Costs of issuance are payable 
from bond proceeds. 
 
Recommended Action: 
Adopt Resolution Calling General Obligation Bond Election in the District on November 5, 2024. 
 
Supporting Documents: 
Resolution No 30 Of The Board Of Trustees Of The Bellevue Union School District Ordering An 
Election To Authorize The Issuance Of General Obligation Bonds, Establishing Specifications Of 
The Election Order, And Requesting Consolidation With Other Elections Occurring On November 5, 
2024 
 



 

RESOLUTION NO. 30 
 

RESOLUTION OF THE BOARD OF TRUSTEES OF THE  
BELLEVUE UNION SCHOOL DISTRICT ORDERING AN ELECTION TO 

AUTHORIZE THE ISSUANCE OF GENERAL OBLIGATION BONDS, 
ESTABLISHING SPECIFICATIONS OF THE ELECTION ORDER, AND 

REQUESTING CONSOLIDATION WITH OTHER ELECTIONS OCCURRING 
ON NOVEMBER 5, 2024 

 
 
WHEREAS, the Bellevue Union School District (the “District”) in Sonoma County (the 

“County”), State of California (the “State”), is committed to providing quality education to its 
students in a safe, modern learning environment for all local students; and 

 
WHEREAS, the District’s facilities are in need of construction and modernization including 

for repairs, upgrades, construction and safety improvements in order to provide the education 
District students deserve in a safe and modern environment; and 

 
WHEREAS, education funding derived from the State is inadequate to address the 

District’s facilities needs and as such a local source of funding must be identified; and 
 
WHEREAS, a local funding source such as proceeds of general obligation bonds is 

needed to enable the District to provide said facilities for its present and future students; and 
 
WHEREAS, the Board of Trustees of the District (the “Board”) has determined that it is 

necessary to address the foregoing concerns, among others, to ensure that its schools are 
constructed, upgraded, repaired, improved and equipped; and 

WHEREAS, on November 7, 2000, the voters of the State of California approved 
Proposition 39 (“Proposition 39”), which amended Articles XIIIA of the California Constitution 
(“Article XIIIA”) to allow for the levy of ad valorem property taxes for the payment of bonded 
indebtedness of a school district, community college district or county office of education 
approved by at least 55 percent of the voters voting on such proposition; and 

 
WHEREAS, upon the passage of Proposition 39, the Strict Accountability in Local School 

Construction Bond Act of 2000, codified at California Education Code Section 15264 and following 
(the “Act”), became operative; and 

 
WHEREAS, in order to address the facilities needs of the District as described herein, in 

the judgment of the Board, it is advisable to call an election pursuant to the Act to submit to the 
electors of the District the question whether bonds of the District shall be issued and sold pursuant 
to the authority of Article XVI Section 18 of the California Constitution and Article XIIIA (together 
with the Act, the “Law”) for the purposes authorized by the Law and as described in Appendix A 
hereto (the “Full Text of Bond Measure”); and 

 
WHEREAS, under the Act, the election may be ordered at a primary or general election, 

a regularly scheduled local election at which all of the electors of the District are entitled to vote, 
or a statewide special election, upon a two-thirds vote of the Board; and 

 



-2- 

WHEREAS, the Board desires to call an election in the District pursuant to the Law on 
November 5, 2024, which is the date of the statewide general election, and pursuant to Education 
Code Section 15121 and Elections Code Section 10400 and following, to request consolidation 
with any and all other elections held in the District on such date, and to request the County election 
official (the “County Registrar”) to perform election services for the District; and 

 
WHEREAS, in connection with the calling of a bond election and in accordance with 

Education Code Section 15100 (c), the Board has obtained reasonable and informed projections 
of assessed property valuations that take into consideration projections of assessed property 
valuations made by the County assessor, if any; and 

 
WHEREAS, in connection with the calling of a bond election, the Board has been 

presented with information about related estimated property tax rates and such information will 
be presented to District voters in accordance with Elections Code Section 9401 and in the form 
of the Tax Rate Statement set forth as Appendix C hereto; and 

 
WHEREAS, pursuant to United States Income Tax Regulations Section 1.150-2, the 

Board desires to declare its official intention at this time that if the measure submitted to voters 
hereunder is successful and bonds are issued pursuant to such measure, that it intends to 
reimburse from said bond proceeds any expenditures made by the District prior to the date of 
issuance of said bonds for the purposes described in the measure; and 

 
NOW, THEREFORE, THE BOARD OF TRUSTEES OF THE BELLEVUE UNION 

SCHOOL DISTRICT DOES HEREBY RESOLVE, DETERMINE AND ORDER AS FOLLOWS: 
 
Section 1.  Recitals.  The foregoing recitals are true and correct. 
 
Section 2.  Call for Election.  The Board hereby orders an election and submits to the 

electors of the District the question of whether general obligation bonds of the District shall be 
issued and sold in the maximum principal amount of $38,500,000 for the purposes described in 
the ballot measure approved under Section 4 and attached hereto as Appendix A (Full Text of 
Bond Measure) and Appendix B (Abbreviated Text of Bond Measure), and paying all costs 
incident thereto.  This resolution (the “Resolution”) constitutes the order of the District to call such 
election and shall constitute the “specifications of the election order” pursuant to Education Code 
Section 5322. 

 
Section 3.  Election Date.  The date of the election shall be November 5, 2024, and such 

bond election shall be held solely within the boundaries of the District. The boundaries of the 
District have not changed since the District’s last election. 

 
Section 4.  Purpose of Election; Ballot Measure.  The purpose of the election shall be 

for the voters in the District to vote on a bond measure, a full copy of which is attached hereto as 
Appendix A and marked “Appendix A – Full Text of Bond Measure” (the “Full Text of the 
Measure”), authorizing the District to issue general obligation bonds for the purposes stated 
therein, together with the accountability requirements of Article XIIIA and the requirements of 
Section 15272 of the Act.  The Full Text of the Measure, which commences with the heading 
“FULL TEXT OF BOND MEASURE” and includes all of the text thereafter on Appendix A, is 
requested to be printed in the voter information pamphlet provided to voters, with such measure 
designation as is assigned to the measure by the County elections official.   
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As required by Education Code Sections 5322 and 15122, Elections Code Section 13247, 
and in accordance with Elections Code Section 13119, the abbreviated statement of the measure 
to appear on the ballot label is attached hereto as Appendix B and is marked as “Appendix B – 
Abbreviated Form of Bond Measure.” 

 
The President of the Board and the Superintendent are hereby separately authorized and 

directed to make any changes to the text of the bond measure as described herein to conform to 
any requirements of the Law or the County Registrar, to changes in applicable legal provisions, 
to address word count limitations, and upon the advice of its legal counsel.  Any such changes 
shall be directed in writing by the Superintendent to the County Registrar. 

 
Section 5.  Authority for Election.  The authority for ordering the election is contained in 

Section 15264 et. seq. of the Education Code, Article XVI Section 18(b) of the California 
Constitution and paragraph (b) subsection (3) of Article XIIIA.  The authority for the specification 
of this election order is contained in Section 5322 of the Education Code. 

 
Section 6.  Proceeds for School Facilities Projects.  The Board certifies that the 

proceeds from the sale of the bonds will be used only for the purposes specified in Article XIII A, 
Section 1(b)(3) as further specified in Appendix A, and not for any other purpose, including teacher 
and administrator salaries and other school operating expenses.  Further, as required by Article 
XIIIA, the Board hereby certifies that it has evaluated safety, class size and information technology 
needs in developing the list of school facilities projects set forth in Appendix A.   

 
Section 7.  Covenants of the Board upon Approval of the Bonds by the Electorate; 

Accountability Measures.  As required by Article XIIIA, Section 15278 of the Act, and 
Government Code Section 53410, in the event at least 55 percent of the voters voting in the 
District approve of the bonds, the Board shall: 
 

(a) conduct an annual, independent performance audit to ensure that bond 
proceeds have been expended only on the projects listed in Appendix A; 

 
(b) conduct an annual, independent financial audit of the proceeds from the 

sale of the bonds until all of those proceeds have been expended for the 
school facilities projects listed in Appendix A; 

 
(c) establish and appoint members to an independent citizens’ oversight 

committee in accordance with Sections 15278, 15280, and 15282 of the 
Act; 

 
(d) apply the bond proceeds only to the specific purposes stated in the ballot 

proposition; 
 
(e) cause the creation of accounts into which bond proceeds shall be 

deposited; and 
 
(f) cause the preparation of an annual report pursuant to Government Code 

Sections 53410 and 53411. 
 

Section 8.  State Matching Funds.  The Board hereby finds that some of the projects identified 
on the Full Text of Measure may require additional funding such as State matching funds for 
completion.  As such, the statement required by Education Code Section 15122.5 has been 
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included in the Full Text of Measure attached hereto which shall be reproduced in the sample 
ballot. 

 
Section 9.  Delivery of this Resolution.  The Clerk of the Board is hereby directed to 

send a copy of this Resolution to (1) the County Registrar, and (2) the Clerk of the County Board 
of Supervisors (the “Clerk of the Board”) for purposes of consolidation pursuant to Elections Code 
Section 10403.  The Resolution shall be received by the County Registrar and the Clerk of the 
Board no later than 88 days prior to the election date, unless otherwise permitted by law. 

 
The County Registrar is hereby requested to print the full text of the ballot measure in the 

ballot materials as it appears on Appendix A hereto and to provide all required notices of the 
election and other notices related thereto.  

 
Section 10. Consolidation of Election; Request to Provide Services.  The County 

Registrar and the County Board of Supervisors are hereby requested to consolidate the election 
ordered hereby with any and all other elections to be held on November 5, 2024 within the District.   

 
Pursuant to Section 5303 of the Education Code and Section 10002 of the Elections Code, 

the County Board of Supervisors is requested to permit the County Registrar to render all services 
specified by Section 10418 of the Elections Code relating to the election, for which services the 
District agrees to reimburse County in full upon presentation of a bill from the County, such 
services to include the publication of a formal notice of election and the mailing of the sample 
ballot and tax rate statement approved in Section 11 hereof. 

 
Section 11.  Approval of Tax Rate Statement.  Pursuant to Elections Code Section 

9401, a tax rate statement has been prepared in the form attached hereto as Appendix C, which 
form is hereby approved for inclusion in the sample ballot.  The President of the Board, the 
Superintendent, or any written designee of the foregoing, are hereby separately authorized and 
directed to execute the tax rate statement, and to file said statement together with this Resolution 
with the County Registrar in accordance with Section 9 hereof.  

 
Section 12.  Ballot Arguments.  As provided in Elections Code Section 9501, any and 

all members of this Board are hereby authorized (but not required) to act as an author of any 
ballot argument prepared in connection with the election, including a rebuttal argument.   

 
Section 13.  Maturity Limit of Bonds.  The Bonds may be issued in one or more series 

by the District from time to time, and each series of Bonds shall mature not more than the legal 
limit at the time of such issuance thereof.  The Bonds shall be issued under the Act, under the 
provisions of Section 53506 et seq. of the California Government Code, or under any other 
provision of law authorizing the issuance of general obligation bonds by school districts. 

 
Section 14.  Reimbursement.  Pursuant to United States Income Tax Regulations 

Section 1.150-2, the District hereby declares that if the measure called hereby is approved by 
District voters, it may (i) pay certain costs of the projects listed in Appendix A prior to the date of 
issuance of bonds and, in such case, (ii) intends to use a portion of the proceeds of bonds for 
reimbursement of said expenditures for the projects that are paid before the date of issuance of 
bonds. 

 
Section 15.  Estimates Included in Ballot Materials.  The measure authorized by this 

Resolution includes information presented to voters with respect to the amount of money required 
to repay issued bonds, the estimated rate of the approved tax per $100,000 of assessed valuation 
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(ad valorem tax), and the estimated duration through which the proposed tax supporting bond 
repayment will be levied and collected, among others.  Any such estimates have been provided 
by the District in good faith based upon information currently available to the District, but depend 
on numerous variables which are subject to variation and change over the term of the District’s 
overall facilities and bond financing plan.  Such estimates and approximations are not intended 
by the Board, and shall not be interpreted or construed as additional restrictions on the District’s 
bond program, bond issuances and related tax rate, and, other than the total principal amount of 
bonds authorized to be issued by the bond measure, do not represent legal maximums or 
additional limitations beyond applicable legal requirements.  Furthermore, the abbreviated and 
condensed statement of the bond measure set forth in Appendix B, limited by State law to 75 
words or less, does not limit the scope and complete meaning provided in the Full Text of Bond 
Measure, set forth in Appendix A. 

 
Section 16.  Professional Services.  Jones Hall, A Professional Law Corporation is 

hereby engaged by the District to serve as its bond counsel and disclosure counsel pursuant to 
the terms of a service agreement on file with the Superintendent, which the Superintendent is 
authorized to execute on behalf of the District.. 

 
Section 17.  Official Actions.  The President of the Board and the Superintendent are 

hereby separately authorized and directed to execute and deliver to County officials any 
directions, requisitions or other writings, and to make any changes or additions to the text of the 
measure as described herein and in the tax rate statement, to conform to any legal requirements 
or the County Registrar, in order to cause the election to be held and conducted in the District.  

 
Section 18.  Effective Date.  This resolution shall take effect on and after its adoption. 
 
 

* * * * * * * * 
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The foregoing Resolution was adopted by the Board of Trustees of the Bellevue Union 

School District of Sonoma County, being the Board authorized by law to make the designations 
therein contained by the following vote, on June 18, 2024. 
 
Adopted by the following votes: 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
ABSTAIN: 
 
   

President of the Board 
Attest: 
 
 
 
  

Clerk/Secretary of the Board 
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APPENDIX A 
 

FULL TEXT OF BOND MEASURE 
 

The full text to be printed in the election material begins below the following line.  County 
Registrar is requested to input the assigned letter of this measure in the blank fields below. 

______________________________________ 
 

BELLEVUE UNION SCHOOL DISTRICT MEASURE ____ 
FULL TEXT OF MEASURE 

 
BOND AUTHORIZATION 

 
By approval of this measure by at least 55 percent of the registered voters voting on the 
measure, the Bellevue Union School District (the “District”) will be authorized to issue and 
sell bonds of up to $38,500,000 in aggregate principal amount at interest rates not to 
exceed legal limits and to provide financing for the specific types of school facilities 
projects listed under the heading “Bond Project List” below, subject to all the accountability 
requirements specified below.  
 
ACCOUNTABILITY REQUIREMENTS 
 
The provisions in this section are specifically included in this measure in order that the 
voters and taxpayers in the District may be assured that their money will be spent wisely.  
Expenditures to address specific facilities needs of the District will be in compliance with 
the requirements of Article XIIIA, Section 1(b)(3), of the State Constitution and the Strict 
Accountability in Local School Construction Bonds Act of 2000 (codified at Education 
Code Sections 15264 and following.) 
 
Evaluation of Needs.  The District Board of Trustees (the “School Board”) has identified 
detailed facilities needs of the District and has determined which projects to finance from 
a local bond.  The School Board hereby certifies that it has evaluated safety, class size 
reduction, enrollment growth, and information technology needs in developing the Bond 
Project List shown below. 
 
Independent Citizens’ Oversight Committee.  Following approval of this measure, the 
School Board will establish an Independent Citizens’ Oversight Committee, under 
Education Code Sections 15278 and following, to ensure bond proceeds are expended 
only on the types of school facilities projects listed below.  The committee will be 
established within 60 days of the date when the results of the election appear in the 
minutes of the School Board. 
 
Performance Audits.  The School Board will conduct annual, independent performance 
audits to ensure that the bond proceeds have been expended only on the school facilities 
projects listed below. 
 
Financial Audits.  The School Board will conduct annual, independent financial audits of 
the bond proceeds until all of those proceeds have been spent for the school facilities 
projects listed below. 
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Government Code Accountability Requirements.  As required by Section 53410 of the 
Government Code, (1) the specific purpose of the bonds is set forth in this Full Text of the 
Measure, (2) the proceeds from the sale of the bonds will be used only for the purposes 
specified in this measure, and not for any other purpose, (3) the proceeds of the bonds, 
when and if issued, will be deposited into a building fund to be held by the Sonoma County 
Treasurer, as required by the California Education Code, and (4) the Superintendent of 
the District shall cause an annual report to be filed with the School Board not later than 
January 1 of each year, which report shall contain pertinent information regarding the 
amount of funds collected and expended, as well as the status of the projects listed in this 
measure, as required by Sections 53410 and 53411 of the Government Code. 
 
NO TEACHER OR ADMINISTRATOR SALARIES 
 
Proceeds from the sale of bonds authorized by this measure shall be used only for the 
purposes specified in Article XIII A, Section 1(b)(3), being the construction, reconstruction, 
rehabilitation, or replacement of school facilities, including the furnishing and equipping of 
school facilities, and the acquisition or lease of school facilities, and not for any other 
purpose, including teacher and administrator salaries and other school operating 
expenses. 
 
STATE MATCHING FUNDS 
 
The following statement is included in this measure pursuant to Education Code Section 
15122.5:  Approval of this measure does not guarantee that the proposed project or 
projects that are the subject of bonds under this measure will be funded beyond the local 
revenues generated by this measure. The District's proposal for the project or projects 
described below may assume the receipt of matching state funds, which, if available, could 
be subject to appropriation by the Legislature or approval of a statewide bond measure. 
 
INFORMATION ABOUT ESTIMATES AND PROJECTIONS INCLUDED IN BALLOT 
 
Voters are informed that any estimates or projections in the bond measure or ballot 
materials, including relating to estimated rates of ad valorem property taxes, the duration 
of issued bonds and related levies and collections of ad valorem property taxes are 
provided as informational only.  Such amounts are estimates and are not maximum 
amounts or limitations on the terms of the bonds, the rate or the duration of the tax 
supporting repayment of issued bonds.  Such estimates depend on numerous variables 
which are subject to variation and change over the term of the District’s overall facilities 
and bond financing plan, including but not limited to the amount of bonds issued and 
outstanding at any one time, the interest rates applicable to issued bonds, market 
conditions at the time of sale of the bonds, when bonds mature, timing of project needs 
and changes in assessed valuations in the District.  As such, while such estimates and 
approximations are provided based on information currently available to the District and 
its current expectations, such estimates and approximations are not limitations and are 
not binding upon the District. In addition, the abbreviated and condensed statement of the 
bond measure presented to voters which is subject to a word count limitation imposed by 
State law does not limit the scope and complete meaning of the measure provided in this 
Full Text of Bond Measure and related ballot materials. 
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BOND PROJECT LIST 
 
Scope of Projects.  Bond proceeds will be expended on the construction, reconstruction, 
rehabilitation, or replacement of school facilities of the Bellevue Union School District, 
including furnish and equipping, and the acquisition or lease of real property for school 
facilities, and not for any other purpose, including teacher and administrator salaries or 
other school operating expenses, in compliance with California Constitution Article XIIIA, 
Section 1(b)(3). 
 
This measure authorizes bond projects to be undertaken at all current and future District 
properties, sites and campuses. 

 
Specific School Facility Project List.  The items presented on the following list provide 
the types of school facilities projects authorized to be financed with voter-approved bond 
proceeds.  Specific examples included on this list are not intended to limit the types of 
projects described and authorized by this measure.  The following types of projects are 
authorized: 
 

● Repair or replace leaky or deteriorating roofs 
● Replace, install and/or repair outdated heating, ventilation and air-conditioning 

(HVAC) systems 
● Replace inadequate wiring and electrical systems to meet current electrical and 

accessibility codes, increase capacity, and relieve currently overloaded electrical 
systems 

● Modernize outdated classrooms, restrooms and school facilities to meet 21st 
century standards, including providing updated furnishings and other equipment 
to facilitate a modern learning and working environment 

● Replace or repair deteriorating plumbing and sewer systems 
● Improve student access to computers and modern technology, including 

providing all necessary infrastructure, hardware, software, computers, devices 
and other modern instructional equipment 

● Make health and safety improvements to facilities, such as replacing aging 
building materials, including removal of hazardous materials identified either prior 
to or during construction including asbestos, and seismic reinforcements 

● Make improvements to school safety and security, including fire alarms, sprinkler 
systems, school communication systems, security cameras, surveillance 
systems, lighting and fencing 

● Upgrade, expand, construct, repair and/or equip school facilities, including 
library/media centers, labs, multipurpose rooms, and other school facilities. 

● Renovate, repair, expand and/or upgrade the interior and/or exterior of existing 
outdated classrooms, restrooms and other school facilities  

● Modernize outdated interiors including new paint, carpet/vinyl, white marker 
boards, lighting, tackable surface and increased secure storage capacity for 
instructional materials and equipment 
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● Federal and State-mandated Occupational Safety & Health Administration 
(OSHA) safety upgrades, including playground equipment replacement 

● Ensure and upgrade handicapped accessibility to District facilities, including to 
meet all federal and state-mandated Americans with Disabilities Act (ADA) 
accessibility to schools requirements, and as mandated by the Division of the 
State Architect (DSA), including upgrades to site access, parking, staff and 
student restrooms, relocation of certain existing electrical devices, drinking 
fountains, playground equipment, and other necessary improvements.  

● Upgrade, repair and/or expand school site parking, roadways, grounds and 
provide all necessary infrastructure serving sites such as utility systems, 
including installing exterior lighting, repairing pathways, walkways, ADA access 
ramps, signage, landscaping and irrigation. 
 

Furnishing and Equipping; Incidental Expenses. Each of the bond projects described in 
this Bond Project List include the costs of furnishing and equipping such facilities, and all 
costs which are incidental but directly related to the types of projects described above.  
Examples of incidental costs include, but are not limited to: costs of design, engineering, 
architect and other professional services, facilities assessments and updates to master 
plan documents, inspections, site preparation, utilities, landscaping, construction 
management and other planning and permitting, legal including litigation, accounting and 
similar costs; independent annual financial and performance audits; a customary 
construction contingency; demolition and disposal of existing structures; the costs of 
interim housing and storage during construction including relocation and construction 
costs incurred relating to interim facilities; rental or construction of storage facilities and 
other space on an interim basis for materials and other equipment and furnishings 
displaced during construction; costs of relocating facilities and equipment as needed in 
connection with the projects; interim classrooms and facilities for students, administrators, 
and school functions, including modular and parking facilities; federal and state-mandated 
safety upgrades; addressing unforeseen conditions revealed by 
construction/modernization and other necessary improvements required to comply with 
existing building codes, including the Field Act; access requirements of the Americans 
with Disabilities Act; costs of the election; bond issuance costs; and project administration 
during the duration of such projects, as permitted by law. 

Alternations to Scope; New Construction. The scope and nature of any of the specific 
projects described above may be altered by the School Board as required by unforeseen 
conditions that may arise during the course of design and construction, or due to other 
compelling factors which become apparent in the course of project planning and 
execution, such as cost considerations, safety considerations, or programmatic 
considerations.  In the event that a modernization or renovation project is more economical 
for or otherwise determined by the Board to be in the best interests of the District to be 
undertaken as new construction, this bond measure authorizes land acquisition, relocation 
and construction at a new or alternative site, and/or demolition and reconstruction and/or 
repurposing on the original site, including an expanded site, and all costs relating thereto.  
In addition, this measure authorizes the acquisition of real property, including necessary 
rights of ways or other real property interests, required to expand District facilities, to 
provide access to school or other District facilities, or to provide additional school or related 
facilities.  This measure also authorizes the consolidation of schools into a single campus 
or related campuses.   
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Interim Financing Included; Joint Use Projects Authorized.  In addition, authorized projects 
include reimbursements for paid project costs and paying and/or prepaying interim or 
previously obtained financing for the types of projects included on the project list, such as 
bond anticipation notes or lease financings relating to projects and/or equipment 
previously financed. Finally, projects on this list may be undertaken and used as joint use 
projects with other public agencies. 
 
Other Funding Sources.  Approval of the District’s bond measure does not guarantee that 
all of the identified projects within this Bond Project List will be funded beyond what can 
be completed with funds generated by this bond measure.  The District plans to pursue 
matching funds from the State of California, if available, to provide additional funding to 
complete certain of the identified facilities projects.   

Unforeseen Circumstances. Many factors which the District cannot predict or control may 
impact its ability to address each of the projects, including but not limited to construction 
cost issues, supply chain issues which can cause project delays, labor shortages, and 
unknown environmental factors or site conditions, among others.  The District is unable to 
anticipate all unforeseen circumstances which may prevent some of the projects listed 
above from being undertaken or completed. 

Project List Not in Order of Priority; Board Determines Prioritization.  The order in which 
projects are listed in the foregoing Bond Project List does not suggest an order of priority.  
Project prioritization is vested in and will be determined by the District Board. 
 
Interpretation. The terms of this Bond Measure and the words used in the Bond Project 
List shall be interpreted broadly to effect the purpose of providing broad and clear authority 
for the officers and employees of the District to provide for the school facilities projects the 
District proposes to finance with the proceeds of the sale of bonds authorized by this 
proposition within the authority provided by law, including Article XIIIA, Section 1(b)(3) of 
the California Constitution, Education Code Section 15000 et seq. and the Strict 
Accountability in Local School Construction Bonds Act of 2000. Words used in the Project 
List such as repair, improve, upgrade, expand, modernize, renovate, and reconfigure are 
used to describe school facilities projects in plain English but are not intended to expand 
the nature of such projects beyond what is authorized by State law. The Bond Project List 
does not authorize bond proceeds to be spent on current maintenance, operation or 
repairs. 
 
Severability. The District Board hereby declares, and the voters by approving this Bond 
Measure concur, that every section and part of this bond proposition has independent 
value, and the District Board and the voters would have adopted each provision hereof 
regardless of every other provision hereof. Upon approval of this measure by the voters, 
should any part be found by a court of competent jurisdiction to be invalid for any reason, 
all remaining parts hereof shall remain in full force and effect to the fullest extent allowed 
by law, and to this end the provisions of this bond measure are severable. 
 

______________________________________ 
 

The Full Text of Measure ends above the line. 
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APPENDIX B 

 
ABBREVIATED FORM OF BOND MEASURE 

 
  

 
To improve the quality of education; repair/ replace leaky roofs; upgrade inadequate 
electrical and deteriorating plumbing systems; replace inefficient HVAC systems; and 
modernize outdated classrooms, restrooms and school facilities; shall Bellevue Union 
School District’s measure authorizing $38,500,000 of bonds at legal rates be adopted, 
raising approximately $2,200,000 annually with projected average rates of approximately 
$29 per $100,000 assessed value while bonds are outstanding, with annual audits, 
citizens’ oversight, no money for salaries and all money staying local? 

 
 

Bonds—Yes Bonds—No 
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APPENDIX C 
 

TAX RATE STATEMENT 
REGARDING PROPOSED 

BELLEVUE UNION SCHOOL DISTRICT 
GENERAL OBLIGATION BONDS 

 
An election will be held in the Bellevue Union School District (the “District”) on November 
5, 2024, to authorize the sale of up to $38,500,000 in bonds of the District to finance school 
facility improvements as described in the measure.  If such bonds are authorized and sold, 
principal and interest on the bonds will be payable only from the proceeds of ad valorem 
property tax levies made upon the taxable property in the District.  The following 
information is provided in compliance with Sections 9400-9404 of the Elections Code of 
the State of California.  Such information is based upon the best estimates and projections 
presently available from official sources, upon experience within the District, and other 
demonstrable factors.  

 
Based upon the foregoing and projections of the District’s assessed valuation, the 
following information is provided: 

 
1. The best estimate of the average annual tax rate which would be required 

to be levied to fund this bond issue over the entire duration of the bond debt 
service, based on a projection of assessed valuations available at the time 
of filing of this statement, is $28.75 per $100,000 of assessed value. The 
final fiscal year in which the tax is anticipated to be collected is 2058-59. 

 
2. The best estimate of the highest tax rate which would be required to be 

levied to fund this bond issue, based on a projection of assessed valuations 
available at the time of filing of this statement, is $30 per $100,000 of 
assessed value.  It is estimated that such rate would be levied in fiscal 
years 2025-26 through 2055-56. 
 

3. The best estimate of the total debt service, including the principal and 
interest, that would be required to be repaid if all the bonds are issued and 
sold is approximately $78.6 million. 
 

Voters should note the estimated tax rate is based on the assessed value (not market 
value) of taxable property on the Sonoma County’s official tax rolls.  In addition, taxpayers 
eligible for a property tax exemption, such as the homeowner’s exemption, will be taxed 
at a lower effective tax rate than described above.  Property owners should consult their 
own property tax bills and tax advisors to determine their property’s assessed value and 
any applicable tax exemptions. 
 
The attention of all voters is directed to the fact that the foregoing information is based 
upon projections and estimates only, which amounts are not maximum amounts and are 
not binding upon the District.  The actual debt service, tax rates and the years in which 
they will apply may vary from those used to provide the estimates set forth above, due to 
factors such as variations in the timing of bond sales, the par amount of bonds sold and 
market interest rates available at the time of each sale, actual assessed valuations over 
the term of the bonds, and other factors.  The date and amount of bonds sold at any given 
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time will be determined by the District based on the need for project funds and other 
considerations.  The actual interest rates at which the bonds will be sold will depend on 
conditions in the bond market at the time of sale.  Actual future assessed valuations will 
depend upon the amount and value of taxable property within the District as determined 
by the County Assessor in the annual assessment and the equalization process. 

 
 

By: ____   
Superintendent 
Bellevue Union School District 

 



Bellevue Union School District 

Agenda Item for Board Meeting 

Agenda Category: Review and Action 

Agenda Item Title: Ratification of Bills and Warrants 

Background:  
Warrants issued since the last regularly scheduled Board meeting are submitted for ratification. 

Recommended Action: 
It is recommended the Board ratify these warrants. 

Supporting Documents: 
Payroll Totals 
Board Report of Checks 



5/17/2024

Certificated (1,250.00)         

Classified -                   

Total (1,250.00)         

5/31/2024

Certificated 998,373.32      

Classified 495,359.70      

Total 1,493,733.02   

6/10/2024

Certificated 53,882.00        

Classified 29,917.85        

Total 83,799.85        

Total: 1,576,282.87   

Manual Payroll

Regular Payroll

Supplemental Payroll

Bellevue Union School District

2023-2024

Payroll TotalsMay



Board ReportReqPay12d

Checks Dated 05/16/2024 through 06/12/2024

Check 
Amount

Pay to the Order ofCheck 
Number

Check 
Date

Expensed 
AmountFund-Object Comment

2030472 05/17/2024 RosevilleTermite & Pest Contro l 01-5800 OPEN PO :Pest Management Services 390.00 

2030473 05/17/2024 Aramark Uniform Services 13-5800 OPEN PO: Linen  Services CAFE 206.14 

2030474 05/17/2024 AT & T 01-5911 Open PO CALNET3 1.71 

2030475 05/17/2024 Castino Restaurant Equipment & Supply, 

Inc.

01-5800 New Kitchen Smallwares 3,090.96 

13-4390 KS: Open PO Food Service Smallware 664.79 3,755.75 

2030476 05/17/2024 Clover Stornetta Farms Inc 13-4715 BV- Student Milk 874.40 

KW- Student Milk 466.50 

MV- Student Milk 732.00 

TM- Student Milk 916.50 2,989.40 

2030477 05/17/2024 Coastline Distributors, Inc 13-4710 OPEN PO- BV - Fruit & Vegetable 395.00 

2030478 05/17/2024 Cypress School 01-5100 NPS:  T. B 11,120.87 

2030479 05/17/2024 Discovery Office Systems 01-4344 Open PO: Service & Supplies 236.38 

01-5911 Migration to Online Fax 32.49 

Unpaid Tax .31- 268.56 

2030480 05/17/2024 Environmental Pump Services,  Inc. 01-5800 Open PO-Grease Trap Service 150.00 

2030481 05/17/2024 Friedman's Home Improvement 01-4380 MV: OPEN PO for Supplies 35.26 

2030482 05/17/2024 Greenacre Homes 01-5100 NPS : J.B 5,649.54 

NPS: M.J 6,282.38 11,931.92 

2030483 05/17/2024 Laminator.com 01-4350 Laminator 463.22 

2030484 05/17/2024 Office Depot Inc 01-4310 Classroom Supplies 246.91 

01-4350 OPEN PO- District Office Supplies 196.56 443.47 

2030485 05/17/2024 Pylon Communications LLC 01-5911 OPEN PO: IT: Telephone Service 

2023/2024

3,002.80 

2030486 05/17/2024 Pyramid Educational Consultant s 01-4310 SDC PK 844.24 

2030487 05/17/2024 RGM Kramer Inc 21-6200 Ball Wall Project 157.50 

Exterior Freezer Project 185.00 342.50 

2030488 05/17/2024 Riverside Assessments LLC 01-4310 Psychoeducational Assessment 972.80 

2030489 05/17/2024 School Specialty LLC 01-4390 Recess Equipment 20.54 

2030490 05/17/2024 SHI International Corp 01-4344 License Verkada Camera 1,494.33 

01-4440 OPEN PO: Varies Supplies/ Equipment 4,293.71 5,788.04 

2030491 05/17/2024 TLCD Architecture 21-6200 Prior P22-00075 Kawana Spring Project 482.50 

2030492 05/17/2024 West County Transportation 01-5800 Spring Break Route-5 days 467.25 

01-5833 Field Trip # 31285 227.36 

Field Trip # 31533 354.99 

Field Trip # 31670 201.12 

Field Trip # 32118 272.75 

Field Trip # 32209 322.93 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 

preceding Checks be approved. Page 1 of 10
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2030492 05/17/2024 West County Transportation Field Trip # 32316 317.54 

Field Trip # 32600 645.84 

Field Trip # 32620 615.60 

Field Trip # 32673 251.21 

Field Trip # 32865 & 32866 179.86 

Field Trip # 32866 390.76 

Field Trip # 33016 163.90 

Field Trip # 33041 314.95 

Field Trip #32305,32304,32522,32306, 566.39 5,292.45 

2031112 05/22/2024 Mulligan-Hirsch, Susan E 01-4397 Staff Appreciation 130.86 

2031113 05/22/2024 Lewis, Gina S 01-4310 School Supplies 300.00 

2031114 05/22/2024 Craig, Nina S 01-5800 Staff, Students Events 1,133.32 

2031115 05/22/2024 Wilson, Christopher R 01-4310 School SUpplies 300.00 

2031116 05/22/2024 Hernandez, Paula A 01-4397 Coffee w/principal & Student of the Month 61.36 

2031117 05/22/2024 Maram-Mccullough, Denise 01-4310 Pathway Trophies 6th 240.14 

2031118 05/22/2024 Miller, Brittany M 01-4310 Student & Staff Supplies 106.33 

2031119 05/22/2024 Tolks, Theodore 01-5800 Banner & Pennant 182.66 

2031120 05/22/2024 Rodriguez, Anastasia 01-4310 Student Supplies 249.20 

2031121 05/22/2024 ALan S Cox  Ameriprints 01-5862 OPEN PO: FingerPrint Service 425.00 

2031122 05/22/2024 Aramark Uniform Services 01-4380 OPEN PO: Custodial Linen Services 321.57 

2031123 05/22/2024 AT&T Mobility 01-5911 Open PO for Emergency Phone # 8341 255.33 

2031124 05/22/2024 Brady Industries NorCAL, LLC 01-4370 M&0: BV Custodial Supplies 4,328.72 

M&O: KW  Custodial Supplies 1,336.88 

M&O: MV Custodial Supplies 2,939.14 

M&O: TM Custodial Supplies 3,113.18 11,717.92 

2031125 05/22/2024 AT & T 01-5911 Open PO CALNET3 58.22 

2031126 05/22/2024 Christy White Associates 01-5821 2022/2023 District Audit 10,125.00 

2031127 05/22/2024 Clover Stornetta Farms Inc 13-4715 MV- Student Milk 383.50 

TM- Student Milk 115.50 499.00 

2031128 05/22/2024 Coastline Distributors, Inc 13-4710 OPEN PO- TM - Fruit & Vegetable 330.65 

2031129 05/22/2024 Culligan of Sonoma County 01-4390 OPEN PO :Drinking Water 5 Gallon 58.95 

2031130 05/22/2024 DK Landscaping 01-5800 M&O: OPEN PO for Landscape service 8,775.30 

2031131 05/22/2024 TIAA Bank 01-4344 DO:Agreement For SF-5130 Account # 

20415329-1

279.68 

2031132 05/22/2024 FedEx 01-5950 DO: Fedex Shipments 57.16 

2031133 05/22/2024 Friedman's Home Improvement 01-4380 Open PO  General Dist Maint 628.64 

2031134 05/22/2024 GIRLS ON THE RUN NORTH BAY 01-5800 ELO: Social Emotional & Health 

Programming

3,800.00 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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2031135 05/22/2024 Gold Star Foods, Inc. 13-4710 OPEN PO BV Food Supply 3,670.06 

OPEN PO MV Food Supply 2,005.06 

OPEN PO TM Food Supply 2,222.28 7,897.40 

2031136 05/22/2024 Great America Financial Svcs 01-5950 OPEN PO-Postbase 45 mail machine 136.56 

2031137 05/22/2024 Greenacre Homes 01-5100 NPS : A.A 2,194.99 

2031138 05/22/2024 GSM Landscape Architects Inc 21-6200 District TK-K Play Eq & Surfacing Design 1,154.26 

Playground Installations 80,500.00 

Playground Landscaping Design & 

Construction Mgmt

13,110.00 94,764.26 

2031139 05/22/2024 I.T.S. 01-5100 Counseling & Guidance:  J.B 76.20 

Counseling Services: J.B 49.20 

Counseling Services: L.B 627.00 

Counseling Services: S.M.R 1,404.48 2,156.88 

2031140 05/22/2024 John Deere Financial 01-5800 Open PO- Maint and Grounds 11.87 

2031141 05/22/2024 Lozano Smith, LLP 01-5823 Open PO-Legal Fees 2023/2024 1,183.00 

2031142 05/22/2024 Mentors Moving & Storage 01-5800 OPEN PO: Moving, Storage & Labor 1,571.87 

2031143 05/22/2024 Napa County Office Of Ed 01-4390 ESSER CA Adventure Camp 90,000.00 

2031144 05/22/2024 Office Depot Inc 01-4350 Office Supplies 62.43 

01-5800 Summer Supplies 995.53 1,057.96 

2031145 05/22/2024 Park Planet 21-6200 Ball Wall 50,762.97 

2031146 05/22/2024 Recology Sonoma Marin 01-5560 BV- Garage & Recycling Pick up 1,309.96 

2031147 05/22/2024 Recology Sonoma Marin 01-5560 MV: Garage & Recycling Pick up 672.61 

2031148 05/22/2024 Recology Sonoma Marin 01-5560 TM- Garage & Recycling 995.87 

2031149 05/22/2024 Recology Sonoma Marin 01-5560 KW/ELC- Garage & Recycling 995.87 

2031150 05/22/2024 Recology Sonoma Marin 01-5560 BUS BARN: -Garage 853.70 

2031151 05/22/2024 RGM Kramer Inc 21-6200 Change Order: Additional Service KS &  

MPR, Office

1,076.50 

Kawana Spring MPR- Additonal Services 4,617.50 5,694.00 

2031152 05/22/2024 Ricker Thermline  Inc 21-6200 Outdoor Walk in Freezer 3,000.00 

2031153 05/22/2024 Ridgeview Builders Inc 21-6200 MPR & Office Improvements 47,013.74 

2031154 05/22/2024 School Services Of California 01-5200 Budget Development 315.00 

2031155 05/22/2024 West County Transportation 01-5833 Field Trip # 32011 158.46 

2031156 05/22/2024 Wilson Architecture Inc 21-6200 Exterior Freezer Project 9,179.30 

2032519 05/29/2024 Jacobson, Margaret 01-4310 Reclassification EL supplies 92.08 

01-4390 Field Day & Volunteer, Teacher 

Appreciation

259.08 

01-4397 Teacher's Appreciation 95.76 446.92 

2032520 05/29/2024 Anova Education & Behavior 01-5100 NPS:  W.D 5,762.32 
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2032521 05/29/2024 Aramark Uniform Services 01-4380 OPEN PO: Custodial Linen Services 65.32 

13-5800 OPEN PO: Linen  Services CAFE 206.14 271.46 

2032522 05/29/2024 Brady Industries NorCAL, LLC 01-4370 M&O: KW  Custodial Supplies 4.00 

2032523 05/29/2024 Buchanan Food Service 13-4710 OPEN PO :-BV Food SVC 603.72 

2032524 05/29/2024 California's Valued Trust 01-9578 Coverage June 204 186,905.31 

2032525 05/29/2024 Clover Stornetta Farms Inc 13-4715 BV- Student Milk 249.50 

KW- Student Milk 367.00 

MV- Student Milk 301.00 

TM- Student Milk 383.50 1,301.00 

2032526 05/29/2024 Coastline Distributors, Inc 13-4710 OPEN PO- BV - Fruit & Vegetable 687.00 

2032527 05/29/2024 Maria R Turner 01-5100 Psychological Services & Assessment 18,890.00 

2032528 05/29/2024 Emerald Behavior & Education S pecialist 

LLC

01-5100 Behavior Assistant 2,761.05 

Behavior Assistant F.G 4,485.25 

Behavior Assistant.  D.W 1,910.60 

Behavior Asst: A.M 4,485.25 

Behavior Asst: O.S 3,902.75 

Behavior Support C.R 4,485.25 

NPS :  M.V.B 305.44 22,335.59 

2032529 05/29/2024 Friedman's Home Improvement 01-4380 Open PO  General Dist Maint 79.77 

2032530 05/29/2024 Heinemann 01-4310 Summer Academy Curriculum 119,904.64 

Summer Academy Math 5,865.72 125,770.36 

2032531 05/29/2024 Home Depot USA INC 01-4380 OPEN PO: Maintenance & Supplies 716.13 

2032532 05/29/2024 Inspire 01-5100 Behavioral Assistant: L.G.G 8,727.50 

2032533 05/29/2024 Urban Futures Inc 01-5800 Disclosure Filing 22/23 3,400.00 

2032534 05/29/2024 Lattice Educational Services 01-5100 NPS :  B.S.R 4,119.19 

NPS :  L.H 5,368.62 

NPS:  J.C 6,961.92 16,449.73 

2032535 05/29/2024 Office Depot Inc 01-4350 OPEN PO- District Office Supplies 65.88 

2032536 05/29/2024 Okapi Educational Publishing 01-4310 Summer Academy LA Curriculum 3,009.77 

2032537 05/29/2024 Recology Sonoma Marin 01-5560 BUS BARN: -Garage 881.62 

2032538 05/29/2024 Thomsen Inspection Services 01-9515 Stale Check Replacement of # 1977616 11,640.00 

2032539 05/29/2024 Santa Rosa, City Of 01-5530 Open PO for Water bill BV 923.72 

Open PO for Water bill MV & LC 1,499.80 2,423.52 

2032540 05/29/2024 School Specialty LLC 01-4344 Special Ed  Headphones 290.87 

2032541 05/29/2024 TTF Solutions, LLC 01-5100 Behavior Services 2023/2024 3,712.00 

Speech & School Psych Services 8,029.00 11,741.00 

2032542 05/29/2024 Spurr 01-5800 Open PO Spurr 5,646.39 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 
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2032543 05/29/2024 West County Transportation 01-5100 Open PO-Special Ed. Transportation 158,774.94 

01-5833 Field Trip # 33185 292.60 159,067.54 

2032544 05/29/2024 WEX BANK 01-4362 OPEN PO : Fuel Card 144.94 

2032973 06/05/2024 Walker, Jean K 01-4397 Prizes & Coffee w.principal 346.60 

2032974 06/05/2024 Solbakken, Amber F 01-5833 Field Trip to Academy of Sciences 897.00 

2032975 06/05/2024 Saechao, Ata 01-4310 Portable Speaker, Stickers & Medals 299.90 

2032976 06/05/2024 Flores Casares, Amy 01-4310 6th /Kinder Promotion 91.38 

2032977 06/05/2024 Whitaker, Tracy J 01-4310 School Supplies 383.51 

2032978 06/05/2024 Campbell, Colleen L 01-4310 Supplies 295.41 

2032979 06/05/2024 Tolks, Theodore 01-4390 Trophies 47.04 

2032980 06/05/2024 Partida, Yvanna A 01-4310 Book pouches 62.26 

2032981 06/05/2024 Aramark Uniform Services 01-4380 OPEN PO: Custodial Linen Services 257.41 

13-5800 OPEN PO: Linen  Services CAFE 206.14 463.55 

2032982 06/05/2024 Brady Industries NorCAL, LLC 01-4370 M&0: BV Custodial Supplies 560.62 

M&O: ELC Custodial Supplies 573.07 

M&O: MV Custodial Supplies 282.69 1,416.38 

2032983 06/05/2024 Clover Stornetta Farms Inc 13-4715 KW- Student Milk 499.00 

MV- Student Milk 250.00 

TM- Student Milk 400.00 1,149.00 

2032984 06/05/2024 Coastline Distributors, Inc 13-4710 OPEN PO- BV - Fruit & Vegetable 661.30 

OPEN PO- TM - Fruit & Vegetable 364.35 1,025.65 

2032985 06/05/2024 Decker Inc Decker Equipment/School Fix 01-5800 Display Cabinet 753.92 

2032986 06/05/2024 Emerald Behavior & Education S pecialist 

LLC

01-5100 Behavior Assessment: N.A.J 101.81 

Behavior Assistant 3,355.20 

Behavior Assistant.  D.W 2,213.50 

Behavior Assistant: Z Q 5,300.75 

Behavior Asst: A.M 4,776.50 

Behavior Asst: O.S 4,718.25 

Behavior Support C.R 4,485.25 

Behavior Support M.P 50.91 

Behavioral Consultation: R.A 50.91 25,053.08 

2032987 06/05/2024 Essential Skills Software Inc 01-4310 ELD 1,378.00 

2032988 06/05/2024 Friedman's Home Improvement 01-4380 Open PO  General Dist Maint 1,479.39 

2032989 06/05/2024 Gold Star Foods, Inc. 13-4710 OPEN PO BV Food Supply 2,760.74 

OPEN PO MV Food Supply 2,504.78 

OPEN PO TM Food Supply 1,878.61 

13-5800 CAFE: Food Storage 18.90 7,163.03 
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2032990 06/05/2024 Literacy Resource LLC 01-4390 Reading Materials 74,743.36 

2032991 06/05/2024 Herman Law Firm PA 01-5823 50,000.00 

2032992 06/05/2024 Herman Law Firm PA 01-5823 50,000.00 

2032993 06/05/2024 Home Depot USA INC 01-4380 OPEN PO: Maintenance & Supplies 19.46 

2032994 06/05/2024 Sally J Yates dba Kids Hear 01-5800 School Nursing 2023/2024 10,700.00 

2032995 06/05/2024 Luther Burbank Center 01-5833 Field Trip # 2151316 3,125.00 

2032996 06/05/2024 North Bay Children's Center 12-5100 CSPP CDE Pre School 140,110.72 

2032997 06/05/2024 Office Depot Inc 01-4310 Refrigerate 187.37 

Summer School Program 259.09 446.46 

2032998 06/05/2024 School Health Corporation 01-5800 Open PO Medical Supplies 21.45 

2032999 06/05/2024 TTF Solutions, LLC 01-5100 Behavior Services 2023/2024 2,784.00 

Speech & School Psych Services 6,072.00 8,856.00 

2033000 06/05/2024 Sonoma County Catering 01-4397 EOY Staff Event 5,266.32 

2033001 06/05/2024 West County Transportation 01-5833 Field Trip # 31658 259.38 

Field Trip # 31835 153.33 

Field Trip # 32617 158.41 

Field Trip # 32718 167.84 

Field Trip # 32862 161.12 

Field Trip # 33022 243.42 

Field Trip # 33290 198.22 

Field Trip # 33291 131.98 

Field Trip # 33312 163.85 1,637.55 

2033002 06/05/2024 Walker, Jean K 01-4350 Perfect Attendance & Prizes for Student 296.33 

2033003 06/05/2024 Duval, Jacinda 01-4310 Students Supplies 23.92 

2033004 06/05/2024 Solbakken, Amber F 01-4310 Students Supplies 300.00 

2033005 06/05/2024 Brown, Hugh C 01-4310 Students Supplies 300.00 

2033006 06/05/2024 Flores Casares, Amy 01-4350 Student incentive Prizes 194.98 

2033007 06/05/2024 Trombetta, Joseph R 01-4310 Student Supplies 278.66 

2033008 06/05/2024 Bunnell, Mark W 01-4310 Student Supplies 300.00 

2033009 06/05/2024 Barajas Contreras, Magali 01-4310 Students Supplies 109.52 

2033010 06/05/2024 Zoia Buescher, Mia 01-4310 Students Supplies 289.23 

2033011 06/05/2024 RosevilleTermite & Pest Contro l 01-5800 OPEN PO :Pest Management Services 195.00 

2033012 06/05/2024 Andrew DeVeny 01-5800 Music Program 31,400.00 

2033013 06/05/2024 Arcworks LLC 21-6200 MPR Work 2,401.18 

2033014 06/05/2024 Buchanan Food Service 13-4710 OPEN PO:  TM Food for Food Svc 1,361.37 

2033015 06/05/2024 AT & T 01-5911 Open PO CALNET3 141.97 

2033016 06/05/2024 City Of Santa Rosa Alarm Progr am 01-5805 M&O Burglary Alarm Fee 950.00 
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2033017 06/05/2024 Clover Stornetta Farms Inc 13-4715 BV- Student Milk 250.00 

2033018 06/05/2024 Coastline Distributors, Inc 13-4710 OPEN PO- BV - Fruit & Vegetable 628.15 

OPEN PO- TM - Fruit & Vegetable 308.50 936.65 

2033019 06/05/2024 Fagen Friedman & Fulfrost LLP 01-5200 Special Ed:Fall 2023 F3 Law Special 33.00 

2033020 06/05/2024 Kenneth Charles Schwinn 01-5800 Home Study Teaching 2,500.00 

2033021 06/05/2024 King Consulting 25-5800 Demographic Analysis 1,760.63 

2033022 06/05/2024 Pearson Education, Inc 01-4310 Assessment 141.04 

2033023 06/05/2024 Kimochis 01-4310 School Counseling Lessons 724.86 

2033024 06/05/2024 Lockbox Bartley Pump PMLLC 01-5800 Open PO -Bartley Pump 1,378.53 

2033025 06/05/2024 Ritamary Kesler 01-5800 Consulting Agreement 1,824.17 

2033026 06/05/2024 Roberta Jue 01-5100 Speech and Language 2023/2024 12,875.00 

2033027 06/05/2024 Santa Rosa, City Of 01-5530 Open PO for Water bill KW 1,441.98 

Open PO for Water bill MV & LC 120.00 

Open PO for Water bill TM 1,192.55 2,754.53 

2033028 06/05/2024 School Health Corporation 01-5800 Open PO Medical Supplies 344.81 

2033029 06/05/2024 School Outfitters 25-5800 Office Furniture 161,895.43 

2033030 06/05/2024 Stephen Nielsen 01-5800 Consulting 1,012.50 

2033031 06/05/2024 TK Elevator Corporation 01-5800 Safety Test 858.57 

2034413 06/07/2024 Ameriflex 01-5860 DO: FSA Admin Fee 6 Employees 60.00 

2034414 06/07/2024 Aramark Uniform Services 01-4380 OPEN PO: Custodial Linen Services 257.41 

13-5800 OPEN PO: Linen  Services CAFE 206.14 463.55 

2034415 06/07/2024 Brady Industries NorCAL, LLC 01-4370 M&O: ELC Custodial Supplies 883.13 

2034416 06/07/2024 Clover Stornetta Farms Inc 13-4715 BV- Student Milk 286.50 

KW- Student Milk 354.50 

MV- Student Milk 504.50 

TM- Student Milk 335.25 1,480.75 

2034417 06/07/2024 Emerald Behavior & Education S pecialist 

LLC

01-5100 Behavior Assessment: M.V.B 407.24 

NP: J.H 1,945.55 2,352.79 

2034418 06/07/2024 ESGI, LLC 01-5800 Assessment 3,728.00 

2034419 06/07/2024 Friedman's Home Improvement 01-4380 Open PO  General Dist Maint 60.09 

2034420 06/07/2024 Gold Star Foods, Inc. 13-4710 OPEN PO BV Food Supply 4,456.72 

OPEN PO MV Food Supply 4,099.26 

OPEN PO TM Food Supply 2,927.05 11,483.03 

2034421 06/07/2024 Hardware Tech Inc. 01-4380 Open PO- Maint Service all sites 505.00 

2034422 06/07/2024 Maria Gabriela Porter 01-5100 Speech Services: Preschool 21,298.83 

2034423 06/07/2024 Math For Love LLC 01-4310 K-2 Summer Curriculum Kit 850.00 

Math Training for Summer Academy 4,000.00 
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2034423 06/07/2024 Math For Love LLC Summer Academy 2,550.00 7,400.00 

2034424 06/07/2024 Pylon Communications LLC 01-5911 OPEN PO: IT: Telephone Service 

2023/2024

3,009.26 

2034425 06/07/2024 Recology Sonoma Marin 01-5560 BV- Garage & Recycling Pick up 1,309.96 

2034426 06/07/2024 Recology Sonoma Marin 01-5560 MV: Garage & Recycling Pick up 834.24 

2034427 06/07/2024 Recology Sonoma Marin 01-5560 TM- Garage & Recycling 995.87 

2034428 06/07/2024 Recology Sonoma Marin 01-5560 KW/ELC- Garage & Recycling 1,157.50 

2034429 06/07/2024 Marylou Herrera DBA Red Light Learning 01-5803 Translation Services 32.05 

2034430 06/07/2024 Renaissance Learning 01-4340 Adaptive Programs 19,525.34 

2034431 06/07/2024 School Health Corporation 01-5800 Open PO Medical Supplies 323.36 

2034432 06/07/2024 SHI International Corp 01-5800 GoGuardian Annual Renewal 18,560.00 

2034433 06/07/2024 The Booksource 01-4310 ELA Curriculum Materials 2,308.87 

2034434 06/07/2024 TK Elevator Corporation 01-5800 Open PO-State Mandated Semi-Annual 

Inspection

300.00 

2034435 06/07/2024 Writing by Design 01-4310 Summer Academy Writing 504.81 

01-4390 Summer School Writing Program 900.00 

01-5800 Writing Curriculum 6,500.00 7,904.81 

2035104 06/12/2024 Sosa, Vicente 01-4310 Student Supplies 300.00 

2035105 06/12/2024 Barajas Contreras, Magali 01-4350 Classroom Supplies 170.62 

2035106 06/12/2024 Aramark Uniform Services 01-4380 OPEN PO: Custodial Linen Services 192.09 

2035107 06/12/2024 AT&T Mobility 01-5911 Open PO for Emergency Phone # 8341 61.26 

2035108 06/12/2024 Becoming Independent 01-5800 BUSD Shredding Services 80.00 

2035109 06/12/2024 BFEOW 01-5823 OPEN PO: Legal Fees 1,296.00 

2035110 06/12/2024 Brady Industries NorCAL, LLC 01-4370 M&0: BV Custodial Supplies 649.36 

M&O: KW  Custodial Supplies 2,164.22 

M&O: MV Custodial Supplies 2,378.17 

M&O: TM Custodial Supplies 735.35 5,927.10 

2035111 06/12/2024 Clover Stornetta Farms Inc 13-4715 TM- Student Milk 68.00 

2035112 06/12/2024 Coastline Distributors, Inc 13-4710 OPEN PO- BV - Fruit & Vegetable 484.40 

OPEN PO- MV - Fruit & Vegetable 600.30 1,084.70 

2035113 06/12/2024 Cypress School 01-5100 NPS:  T. B 14,136.27 

2035114 06/12/2024 Department Of Justice Accounting Office 

Cashier Unit

01-5862 Open PO for DO- Fingerprinting 331.00 

2035115 06/12/2024 Discovery Office Systems 01-4344 DO: Service Contract all sites 2023/2024 6,318.37 

01-5911 Migration to Online Fax 32.49 6,350.86 

2035116 06/12/2024 DK Landscaping 01-5800 M&O: OPEN PO for Landscape service 2,275.00 

2035117 06/12/2024 Emerald Behavior & Education S pecialist 

LLC

01-5100 Behavior Assessment: N.A.J 254.53 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 

preceding Checks be approved. Page 8 of 10
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Board ReportReqPay12d

Checks Dated 05/16/2024 through 06/12/2024

Check 
Amount

Pay to the Order ofCheck 
Number

Check 
Date

Expensed 
AmountFund-Object Comment

2035117 06/12/2024 Emerald Behavior & Education S pecialist 

LLC

Behavior Assistant 6,873.50 

Behavior Assistant.  D.W 2,772.70 

Behavior Assistant: Z Q 6,873.50 

Behavior Asst: A.M 5,825.00 

Behavior Asst: O.S 4,089.15 

Behavior Support C.R 6,815.25 

Behavior Support M.P 50.91 

NPS :  M.V.B 101.81 33,656.35 

2035118 06/12/2024 Friedman's Home Improvement 01-4380 MV: OPEN PO for Supplies 384.38 

Open PO  General Dist Maint 190.19 574.57 

2035119 06/12/2024 Gold Star Foods, Inc. 13-4710 OPEN PO TM Food Supply 1,145.09 

2035120 06/12/2024 Greenacre Homes 01-5100 NPS : A.A 9,063.88 

NPS : J.B 5,610.33 14,674.21 

2035121 06/12/2024 GSM Landscape Architects Inc 21-6200 Playground Installations 29,033.44 

Playground Landscaping Design & 

Construction Mgmt

534.00 29,567.44 

2035122 06/12/2024 Home Depot USA INC 01-4380 OPEN PO: Maintenance & Supplies 127.40 

2035123 06/12/2024 Kenneth Charles Schwinn 01-5800 Home Study Teaching 2,500.00 

2035124 06/12/2024 MHS Inc. 01-4310 SPED Assessment 237.50 

2035125 06/12/2024 Paradigm Healthcare Services 01-5800 Medi-Cal Billing 1,264.76 

2035126 06/12/2024 Pearson Education, Inc 01-4310 Assessments 205.78 

SPED Assessment 228.55 434.33 

2035127 06/12/2024 PG&E 01-5520 Open PO -PG & E 2023/2024 42,722.08 

2035128 06/12/2024 Presence Learning Inc 01-5100 Psychological & Speech 11,369.66 

2035129 06/12/2024 Redwood Pediatric Therapy Asso 01-5100 Occupational & Physical 2023/2024 20,041.24 

2035130 06/12/2024 Revolution Foods PBC 13-5100 Meals 2023/2024 34,926.75 

2035131 06/12/2024 Ritamary Kesler 01-5800 Consulting Agreement 222.80 

2035132 06/12/2024 Riverside Assessments LLC 01-4310 SPed Assessment Supply 683.44 

2035133 06/12/2024 SHI International Corp 01-4390 TV Replacement 7,944.13 

01-4440 Headphones Newcomer Program 6,281.88 14,226.01 

2035134 06/12/2024 TTF Solutions, LLC 01-5100 Speech & School Psych Services 14,484.00 

2035135 06/12/2024 Stephen Nielsen 01-5800 Consulting 360.00 

2035136 06/12/2024 Total School Solutions 01-5800 Accounting Support 3,250.00 

2035137 06/12/2024 US Bank 01-5800 District Credit Card 5,389.32 

2035138 06/12/2024 West County Transportation 01-5100 Open PO-Special Ed. Transportation 2,700.00 

01-5833 Field Trip # 31899 179.77 2,879.77 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 

preceding Checks be approved. Page 9 of 10
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Checks Dated 05/16/2024 through 06/12/2024

Check 
Amount

Pay to the Order ofCheck 
Number

Check 
Date

Expensed 
AmountFund-Object Comment

Total Number of Checks 209 1,986,171.42 

Fund Recap

Fund Description Check Count Expensed Amount

General Fund 175 1,360,930.52 01

Child Development Fund 1 140,110.72 12

Cafeteria Fund 25 78,266.54 13

Building Fund 10 243,207.89 21

Capital Facilities Fund 2 163,656.06 25

Net (Check Amount)

Less Unpaid Tax Liability

Total Number of Checks 209 1,986,171.73 

.31 

1,986,171.42 

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees.  It is recommended that the 

preceding Checks be approved. Page 10 of 10
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Bellevue Union School District
June 18, 2024

7. Consent Calendar

7.1. Contracts:
7.1.1. ESGI Annual Subscription Renewal for 2024-25

7.2. Board Policy Manual Revisions per California School Boards Association (CSBA)
Update Recommendations: 2nd Reading (1st reading: May 21, 2024)

7.3. Board Meeting Minutes
7.3.1. Regular Board Meeting Minutes May 21, 2024
7.3.2. Special Board Meeting Minutes May 21, 2024

7.4. Interdistrict Requests 2024-25
7.5. Interdistrict Requests 2023-24
7.6. Board Personnel Transaction Form

Recommended Action:
It is recommended that the Board of Trustees approve the agenda items on the Consent
Calendar.

Supporting Documents:
Backup documentation for each item on the Consent Calendar.



Purchase Order
support@esgisoftware.com
Fax: 866-925-3450

Personal or School Check
ESGI, LLC
PO Box 7410689, Chicago, IL 60674-
0689

ACTIVATION CODE CONTACT (*Required)

Name:  ____________________________________________

Email:  ____________________________________________

ACCOUNTS PAYABLE CONTACT (*Required)

Phone: ________________________________________________

Email:  ________________________________________________

Quote # 961097
Quote Prepared: 05/13/2024
Quote Expires: 08/13/2024

Prepared For: Ryan Green
State: California
District: BELLEVUE UNION ELEMENTARY
School: Multiple Schools

support@esgisoftware.com
Phone (443) 333-9898
Fax (866) 925-3450

QUOTE

Qty Description Notes List Price Disc Price Amount

16 ESGI 12-Month License (max. 35 students) $259.00 $233.00 $3728.00

Total   $3728.00

ORDER FORM
Complete all required information below and send this form with your PO or check.

After processing, an Activation Code will be sent to the contact for distribution to teachers.

If your teacher(s) need more than 35 students, please provide the teacher name(s) and total number of students needed. We'll update the accounts.

Teacher Name # of Students Teacher Name # of Students

Other Information:

Marking Period for the current school year (circle one): Semester Trimester Quarters Other

Marking Period End Date [MM/DD/YY] Marking Period End Date [MM/DD/YY]

First _  _  /  _  _  /  _  _ Sixth (if applicable) _  _  /  _  _  /  _  _

Second _  _  /  _  _  /  _  _ Seventh (if applicable) _  _  /  _  _  /  _  _

Third (if applicable) _  _  /  _  _  /  _  _ Eighth (if applicable) _  _  /  _  _  /  _  _

Fourth (if applicable) _  _  /  _  _  /  _  _ Ninth (if applicable) _  _  /  _  _  /  _  _

Fifth (if applicable) _  _  /  _  _  /  _  _
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1. Open Session 5:30 P.M. 

 
The Board Meeting of the Bellevue Union School District Board of Trustees was called to order 
at 5:31 pm by Adele Walker, Trustee, in person at the Bellevue Union School District Office. 

 
1.1. Call To Order      5:31 P.M. 

1.1.1. Roll Call  
 

Members Present:  Adele Walker, Jamie Padilla, Irene Rosario, 
Nikigiovonie Rogers, Lisa Reyes, and 
Michael Kellison 

 
Members Absent: None 
 
Late Arrivals:  None 
 
Early Departures:  None 

 
1.2. Public Comment on Closed Session Agenda N/A 

 
2. Adjourn to Closed session     5:32 P.M. 

 
2.1. Closed Session Agenda 

2.1.1. Public Employee Discipline/Dismissal/Release § 54957 
2.1.2. Public Employment Performance Evaluation §54957 

Title:  Superintendent 
 

3. Reconvene to Open Session   6:33 P.M. 
 
3.1. Flag Salute:     Chris Kim led the flag salute. 

 
District Office Staff Present:  Michael Kellison, Moriah Hart, Chris Kim, Tracy 

Whitaker, Aracely Romo-Flores, Stacy Spector, 
Ryan Green, Bill Jereb 

 
 Others Present: See Sign in 

 
3.2. Report on Closed Session   The Board Requested a Special Board Meeting be  

scheduled for June 11, 2024 
  

3.3. Consider Agenda Adjustment/Adopt Agenda  Adopted as is 
 
4. Public Comment:     N/A 

 
5. Informational Items 
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5.1. Food Service Program Presentation, Sarah Jones, Food Service Program Manager 
5.2. Kawana Springs Dual Immersion Task Force, Denise McCullough, Principal of Kawana Springs 

Elementary School 
5.3. FY 2023-24 3rd Interim Financial Report and Budget Transfers, Chris J. Kim, Ed.D., Chief 

Business Official 
5.4. Demographic Analysis & Enrollment Projections Report by King Consulting  
5.5. General Obligation Bond 2024 Update, Greg Isom, Isom Advisors 
5.6. Local Control Accountability Plan (LCAP) 2024-2027 Update, Aracely Romo-Flores, Director 

of Education Services 
5.7. BUSD Attendance Update, Tracy Whitaker, Director of Student Services 
5.8. BUSD Unified Bell Schedule Proposal, Michael Kellison, Superintendent 
5.9. Board Policy Manual Revisions per California School Boards Association (CSBA) Update 

Recommendations 1st Reading, Michael Kellison, Superintendent 
 

6. Discussion/Action 
 
6.1. On a motion by Jamie Padilla, second by Irene Rosario, the Board approved Changes to Dress 

and Grooming (Dress Code) Policy 5132 and AR 5132 
 

Action: Approved 
Vote 5 Ayes 

 0 Noes 

 0 Absent 
 

6.2. On a motion by Jamie Padilla, second by Irene Rosario, the Board approved Changes to 
Homework/Makeup Work Policy 6154 and AR 6154 

 
Action: Approved 
Vote 5 Ayes 

 0 Noes 

 0 Absent 
 
 
7. Action 

 
7.1. On a motion by Jamie Padilla, second by Irene Lisa Reyes, the Board approved the FY 2023-24 

3rd Interim Financial Report and Budget Transfers 
 
Action: Approved 
Vote 5 Ayes 
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 0 Noes 

 0 Absent 
 

7.2. On a motion by Irene Rosario, second by Jamie Padilla, the Board approved the Memorandum 
of Understanding between North Coast School of Education Teacher Program and Bellevue 
Union School District Regarding Teacher Credentialing for 2024-2025 School Year 
 
Action: Approved 
Vote 5 Ayes 

 0 Noes 

 0 Absent 
 

7.3. On a motion by Lisa Reyes, second by Jamie Padilla, the Board approved th Memorandum of 
Understanding (MOU) Between Sonoma County Superintendent of Schools as the Local 
Education Agency for the North Coast School of Education (NCSOE) Teacher Induction 
Program (TIP) and Bellevue Union School District (BUSD) to Provide Training and Support to 
New Teachers  
 
Action: Approved 
Vote 5 Ayes 

 0 Noes 

 0 Absent 
 

7.4. On a motion by Irene Rosario, second by Lisa Reyes, the Board approved the Change Order to 
the Contract with Specified Play Equipment Co. (SPEC) for the Playground Project at Taylor 
Mountain Elementary School for Additional Scope of Work 
 
Action: Approved 
Vote 5 Ayes 

 0 Noes 

 0 Absent 
 
 

7.5. On a motion by Lisa Reyes, second by Nikigiovonie Rogers, the Board approved the Agreement 
with Andrew DeVeny to Provide Music Program (Joy of Singing) for 2024-25 
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Action: Approved 
Vote 5 Ayes 

 0 Noes 

 0 Absent 
 

7.6. On a motion by Lisa Reyes, second by Nikigiovonie Rogers, the Board approved the Agreement 
with Play Marimba Programs LLC to Provide Music Program for 2024-25 (ELOP) 
 
Action: Approved 
Vote 5 Ayes 

 0 Noes 

 0 Absent 
 

7.7. On a motion by Jamie Padilla, second by Irene Rosario, the Board approved Resolution No 28: 
Specification of Election 
 
Action: Approved 
Vote 5 Ayes 

 0 Noes 

 0 Absent 
 

7.8. Ratification of Bills and Warrants 
 

Payroll Totals 
 
Manual Payroll 
Certificated          0 
Classified                         0     

             0 
 
Regular Payroll 04/30/2024 
Certificated          1,006,799.69 
Classified  498,105.12 
Total           1,504,904.81 
 
Supplemental Payroll 5/10/2024 
Certificated  708,069.79 
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Classified  337,866.02 
         1,045,935.91 

 
Total:           2,550,840.62 

 
Accounts Payable Totals:  
Fund Description    Expensed Amount 
01 General Fund           1,983,464.73 
12 Child Development Fund             556,869.47 
13 Cafeteria Fund              151,950.92 
21 Building Fund              338,077.72 
25 Capital Facilities Fund       9,840.00 
Total Payables          $3,090,202.84 

 
On a motion by Lisa Reyes, second by Nikigiovonie Rogers, the Board ratified the Bills and Warrants. 

 
Action: Approved 
Vote 5 Ayes 

 0 Noes 

 0 Absent 
 
 
8. Consent Calendar 

 
8.1. Contracts: 

8.1.1. KidsHear Agreement (School Nurse) 
8.1.2. Agreement for Consulting Services, Ritamary Kesler 
8.1.3. Service Agreement with Red Light Learning for Translation Services for 2024-25 
8.1.4. Renewal - Aeries Student Information System & Aeries Communications/ParentSquare 
8.1.5. SHI/GoGuardian 1 year subscription 

8.2. Board Meeting Minutes 
8.2.1. Special Board Meeting Minutes May 7, 2024 
8.2.2. Regular Board Meeting Minutes April 16, 2024 

8.3. Acknowledge Donations/Grants 
8.3.1. New Era Plumbing Company, Inc to support end-of-year activities, teacher appreciation 

gifts for Teacher Appreciation Week, and 6th gr. Promotion treats, Taylor Mountain, $500 
8.4. Board Policy Manual Revisions per California School Boards Association (CSBA) Update 

Recommendations: 2nd Reading (1st reading: April 16, 2024) 
8.5. Board Personnel Transaction Form 

 
 
On a motion by Lisa Reyes, second by Jamie Padilla, the Board approved the Consent calendar 
 
Action: Approved 
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Vote 5 Ayes 

 0 Noes 

 0 Absent 
 
9. Reports 

 
9.1. California School Employees Association, Chapter 501 

N/A 
 

9.2. Bellevue Education Association 
 

N/A 
 

9.3. Principal Reports 
 
Jean Walker, Meadow View Principal, shared: 
 
Good evening Superintendent Kellison and members of the board. We’re in the thick of the 90 
days of May, with only 3 weeks left of the 2023-2024 school year! And what a year.  
 
It’s hard to believe we are wrapping up our academic school year.  All students are currently 
doing end of the year assessments and state testing for 3rd-6th graders is coming to a close this 
week. 
 
Thank you to our FEFs, TOSAs and guest teachers for helping the district complete ELPAC 
testing. With the increasing number of incoming newcomers this year, we really had a need for 
additional support. 
 
Principals are finalizing our SPSAs with our Site Councils which will make their way to you for 
approval. We are proud of our progress towards last year’s SPSA goals. 
 
By tomorrow evening, all 4 schools will have had our Open House. It’s a special night for us, as 
we are showing off and celebrating our students’ work and accomplishments.  We acknowledge 
the dedication and hard work of our teachers and staff this school year.  In addition, we honor the 
students at each site who have been Reclassified as Fluent English proficient.  This year, 103 
English learner students in our district have accomplished this significant milestone in their 
education. 
 
In the upcoming weeks, our calendars are full as we look forward to our final community events, 
our 6th grade promotions, field days, field trips, and more.  
 
We look forward to celebrating our End of the year as a district at KS next Wednesday with all 
staff.  
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Most of all, during these crazy, beautiful days of May we remind ourselves to be as present as 
possible and soak up all of the joy and happiness that our children/students bring with them every 
day. We hope you are able to join us as much as you can because the laughter and joy in the our 
students 

 
9.4. Board Reports/Board Items 

9.4.1. Correspondence 
 

Jamie Padilla gave Tracy Whitaker and Margaret Jacobson a shout out for stepping into the SDC 
class to provide consistency at the end of the school year. “We see you and appreciate you.” 
 
Nikigiovonie Rogers thanked Jean Walker for walking her student through the 6th grade. “Her 
marimba experience was included in her 7th grade charter school application.” 
 
Lisa Reyes encouraged everyone to keep doing what they do in support of students. “We’re 
almost done with the year.” 
 
Adele Walker said “Thank you for keeping it all together.” 

 
9.5. Superintendent Report 

9.5.1. Enrollment Update 
9.5.2. Cool School Updates 

 
Superintendent Kellison introduced new Chief Business Official Logan Martin, and shared: 

 

As the year comes to a close, I would like to take this opportunity to express my appreciation to 
the Bellevue Union School District community for their ongoing support of our schools.  It is 
because of the trust that you put in us to educate your children that we are able to accomplish all 
that we do.  Great schools focus on developing healthy, trusting relationships between students and 
staff while also prioritizing the strong bonds between school and home.  As parents, you are your 
child’s first teacher and we value everything that you do that allows your children to experience 
success within our schools.  We will continue to prioritize these connections with families and look 
forward to celebrating the end of the school year with you. 
 
State of the District: 
● The 2024-2027 LCAP is nearing completion.  At the May Board Meeting, we presented 
the outline of the goals and subgoals related to this next iteration of our district strategic plan.  We 
have expanded from two to three goals in the new LCAP.  They are: 
○ Goal 1:  Increase Student Success and Support Student Learning 
■ Ensure quality learning for each and every student to reach their potential 
○ Goal 2:  Increase Connectedness, Involvement and Positive School Environments 
■ Ensure a positive and respectful school climate for students, staff and families which 
includes positive school cultures 
○ Goal 3:  Optimize Facilities and Learning Environments for All Students 
■ Ensure safe, secure, accessible and efficient classrooms, facilities and grounds 
The final version of the LCAP along with the District Budget will be voted on at the June Board 
meeting and will then be posted on our district website. 
● The District will be quite busy this summer as we engage in the replacement of all four 



 
BUSD May 21, 2024 Board Meeting Minutes 

 

BUSD May 21, 2024 Board Meeting Minutes Page 8 

kindergarten play structures along with interior and exterior projects designed to improve the 
overall functionality and aesthetic of our school campuses.  Additionally, we will be holding 
another robust summer learning academy at Meadow View school where we will serve nearly four 
hundred students over a five week period.  Similar to last year, we will provide focused educational 
activities in the areas of reading, writing and mathematics every morning followed by experiential 
learning activities in the afternoon.  Demand for the summer program has been high and we look 
forward to supporting BUSD students in high quality learning activities this summer. 
 
In closing, I would like to congratulate our departing sixth grade students as they transition from 
elementary to middle school.  The completion of the first phase of their educational journey has 
seen them grow from eager four and five year olds excited about their first school experience to 
mature pre-teens who are confident and ready to embrace all of the opportunities that secondary 
school will provide.  We look forward to welcoming former BUSD students back so that they can 
share with all that they have learned over the next couple of years and wish them great joy and 
success in middle school. 
 
With great pride. 
Submitted by:  Michael Kellison, Superintendent 

 
10. Planning 
 

June 17, 2024 Special Board Meeting: 
LCAP/Budget Hearing 

1:45pm Meadow View ES 
2665 Dutton Meadow 

June 18, 2024 Regular Board Meeting 
 

5:30pm BUSD District Office  
3150 Education Drive  

 
11. Reconvene to Closed session as needed 

 
12. Board Meeting Adjournment Time: 8:32 pm 

______________________________________________________________________ 
  
 
       Respectfully Submitted, 
 
 
       By Michael Kellison 
       Secretary to the Board and  
       District Superintendent  
 
 

Board Signature:____________________________   Date: ___________________ 
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1. Open Session 1:45 P.M. 

 
The Special Board Meeting of the Bellevue Union School District Board of Trustees was called 
to order at 1:51 pm by Adele Walker, Trustee, in person at the Meadow View Elementary 
School Media Center 2665 Dutton Meadow 

 
1.1. Call To Order     1:51 P.M. 

 
Members Present:  Adele Walker, Jamie Padilla, Irene Rosario, 

Nikigiovonie Rogers, Lisa Reyes, and Michael 
Kellison 

 
Members Absent: None 

 
Late Arrivals:  Lisa Reyes 

 
Early Departures:  None 

 
District Office Staff Present:  Michael Kellison, Bill Jereb 
 

 Others Present: Jean Walker 
 

2. Information 
 
2.1. School Facility Tour (Meadow View ES) 

2.1.1. Adjourned at 3:03pm 
 
3. Adjourned To Closed Session at BUSD District Office 3150 Education Dr  3:24pm 
 

3.1.1. Public Comment on Closed Session Agenda     None 
 

3.1.2. Closed Session Agenda 
 

3.1.2.1. Public Employee Discipline/Dismissal/Release § 54957 
3.1.2.2. Public Employee Performance Evaluation §54957 

3.1.2.2.1. Superintendent 
 

4. Planning 
 

March 12, 2024 Regular Board Meeting 5:30 pm BUSD District Office  
3150 Education Drive  

 
5. Meeting Adjourned Time: 5:28 pm 

______________________________________________________________________ 
  
       Respectfully Submitted, 
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       By Michael Kellison 
       Secretary to the Board and  
       District Superintendent  
 
 

Board Signature:____________________________   Date: ___________________ 



School Year GR District of 
Residence

District 
Requested

School Requested Reason Incoming 
or 
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?
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Expires Notes

School Year GR
District of 
Residence

District 
Requested School Requested Reason

Incoming 
or 

Outgoing
?

Recommendat
ion based 

upon BP5117

Date of 
Board 

Meeting Expires Notes
2023-24 3 Bellevue Roseland Roseland Creek Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 5 Bellevue Roseland Roseland Creek Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 K Bellevue Bennett Valley Yulupa Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 1 Bellevue Bennett Valley Yulupa Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 1 Wright Bellevue Bellevue Continuing Student CALPADs verified Incoming Denied 06/18/2024 06/30/2029 Poor Attendance/SDC/Moved back into the district
2023-24 6 CRPUSD Bellevue Bellevue Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029 Transferred to CRPUSD
2023-24 6 SRCS Bellevue Kawana Springs Dual Immersion Incoming Approved 06/18/2024 06/30/2029
2023-24 2 SRCS Bellevue Kawana Springs Dual Immersion Incoming Approved 06/18/2024 06/30/2029
2023-24 5 CRPUSD Bellevue Bellevue Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 5 SRCS Bellevue Kawana Springs Dual Immersion/Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 3 SRCS Bellevue Kawana Springs Dual Immersion/Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 4 Bellevue Roseland Sheppard Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 SRCS Bellevue Meadow View Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 4 Bellevue Roseland Sheppard Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 6 Roseland Bellevue Kawana Springs Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 4 Roseland Bellevue Meadow View Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 K Bellevue Roseland Roseland Creek Sibling w/ IDT Outgoing Approved 06/18/2024 06/30/2029
2023-24 3 Bellevue Roseland Roseland Creek Sibling w/ IDT Outgoing Approved 06/18/2024 06/30/2029
2023-24 3 Bellevue SRCS Helen Lehman Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 TK Wright Bellevue Kawana Springs Dual Immersion/Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 1 Wright Bellevue Kawana Springs Dual Immersion/Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 1 SRCS Bellevue Kawana Springs Dual Immersion/Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 1 SRCS Bellevue Kawana Springs Dual Immersion/Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 3 Bellevue Wright RL Stevens Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 3 Bellevue Wright RL Stevens Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 5 Bellevue West Side West Side Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 K Bellevue Roseland Sheppard Childcare by family Outgoing Approved 06/18/2024 06/30/2029
2023-24 5 Bellevue Sebastopol Brookhaven Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 K SRCS Bellevue Meadow View Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 2 SRCS Bellevue Bellevue Continuing Student CALPADs verified (had break in enrollment) Incoming Denied 06/18/2024 06/30/2029 Impacted Programs
2023-24 1 SRCS Bellevue Bellevue Continuing Student CALPADs verified (had break in enrollment) Incoming Denied 06/18/2024 06/30/2029 Impacted grade level
2023-24 3 Bellevue Wright RL Stevens Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 3 Bellevue SRCS Lincoln Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 6 SRCS Bellevue Bellevue Prior enrollment in district Incoming Approved 06/18/2024 06/30/2029
2023-24 2 Bellevue Bennett Valley Yulupa Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 4 Hidden Valley Bellevue Meadow View Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 4 SRCS Bellevue Meadow View Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 K Rincon Valley Bellevue Kawana Springs Dual Immersion/Siblings with IDTs Incoming Approved 06/18/2024 06/30/2029
2023-24 3 Bellevue Roseland Roseland Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
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2023-24 TK Bellevue Roseland Roseland Sibling w/ IDT Outgoing Approved 06/18/2024 06/30/2029
2023-24 3 Bellevue SRCS Luther Burbank Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 4 Bellevue Bennett Valley Starwberry Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 5 Bellevue Bennett Valley Starwberry Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 6 SRCS Bellevue Taylor Mountain Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 K SRCS Bellevue Taylor Mountain Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 K SRCS Bellevue Bellevue Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 5 SRCS Bellevue Bellevue Continuing Incoming Denied 06/18/2024 06/30/2029 Space Impacted
2023-24 3 Bellevue Roseland Sheppard Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 2 Roseland Bellevue Kawana Springs Dual Immersion/Continuing Student Incoming Approved 06/18/2024 06/30/2029
2023-24 3 Roseland Bellevue Kawana Springs Dual Immersion/Continuing Student Incoming Approved 06/18/2024 06/30/2029
2023-24 TK Roseland Bellevue Kawana Springs Dual Immersion/Sibling w/ IDT Incoming Approved 06/18/2024 06/30/2029
2023-24 K Bellevue Roseland Sheppard Continuing Student CALPADs verified Outgoing Approved 06/18/2024 06/30/2029
2023-24 2 Roseland Bellevue Meadow View Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 6 Roseland Bellevue Meadow View Continuing Student CALPADs verified Incoming Approved 06/18/2024 06/30/2029
2023-24 5 Roseland Bellevue Kawana Springs Dual Immersion/Continuing Student Outgoing Approved 06/18/2024 06/30/2029



School Year GR
District of 
Residence

District 
Requested

School 
Requested Reason

Incoming or 
Outgoing?

Recommendat
ion based 

upon BP5117
Date of Board 

Meeting Expires Notes
2024-25 Bellevue Roseland Roseland Creek Outgoing 06/18/2024 06/30/2029
2024-25 6 Bellevue Roseland Roseland Creek Outgoing 06/18/2024 06/30/2029
2024-25 TK Piner Olivet Bellevue Kawana Springs Dual Immersion Incoming Approved 06/18/2024 06/30/2029
2024-25 K Bellevue Roseland Sheppard Closer to Home Outgoing Denied 06/18/2024 06/30/2029
2024-25 K Bellevue Wright RL Stevens High educational standards and diverse social environmentOutgoing Denied 06/18/2024 06/30/2029
2024-25 K SRCS Bellevue Kawana Springs Dual Immersion Incoming Denied 06/18/2024 06/30/2029 Kinder Imapcted at KS
2024-25 4 Bellevue Windsor Brooks Continuing student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Roseland Roseland Creek Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Bennett Valley Yulupa Sibling w/ approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 K SRCS Bellevue Kawana Springs Dual Immersion Incoming Approved 06/18/2024 06/30/2029
2024-25 5 Bellevue Petaluma Grant Employment Outgoing Approved 06/18/2024 06/30/2029 Allen Bill
2024-25 K Bellevue Roseland Roseland Creek Sibling w/ approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 6 Bellevue Fairfield Virtual Academy Employment Outgoing Approved 06/18/2024 06/30/2029
2024-25 1 Bellevue Fairfield Suisun EementaryEmployment Outgoing Approved 06/18/2024 06/30/2029
2024-25 5 Bellevue Fairfield Suisun EementaryEmployment Outgoing Approved 06/18/2024 06/30/2029
2024-25 K Bellevue Roseland Roseland Creek Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 6 Bellevue Roseland Roseland Creek Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK SRCS Bellevue Kawana Springs Dual Immersion Incoming Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Roseland Roseland Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue CRPUSD Evergreen Sibling w/ approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Sebastopol Parkside Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK CRPUSD Bellevue Kawana Springs Dual Immersion Incoming Approved 06/18/2024 06/30/2028
2024-25 TK Bellevue Roseland Sheppard Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Bennett Valley Yulupa Sibling w/ approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 1 Bellevue Bennett Valley Yulupa Continuing student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 K Bellevue Roseland Sheppard Sibling w/ approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 K Bellevue Mark West Mark West Continuing student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 K Bellevue Mark West Mark West Employment - verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 1 Bellevue West Side West Side Continuing student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 TK Rincon Valley Bellevue Kawana Springs Dual Immersion/Sibling Incoming Approved 06/18/2024 06/30/2029
2024-25 K Bellevue CRPUSD Marguerite Hahn Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 K SRCS Bellevue Taylor Mountain Continuing Student CALPADs verified/SDC ProgramIncoming Denied 06/18/2024 06/30/2029 Impacted Programs
2024-25 TK Rincon Valley Bellevue Meadow View Sibling with Approved IDT Incoming Approved 06/18/2024 06/30/2029
2024-25 K Bellevue Sebastopol Parkside Sibling with Approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 K Bellevue Roseland Sheppard Sibling with Approved IDT Outgoing Approved 06/18/2024 06/30/2029



2024-25 TK Bellevue Bennett Valley Yulupa Sibling with Approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 K Bellevue Roseland Roseland Creek Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 2 Bellevue Roseland Roseland Creek Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Sebastopol Parkside Sibling with Approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Old Adobe Old Adobe CharterCharter School IDT Not RequiredOutgoing Approved 06/18/2024 06/30/2029
2024-25 6 Bellevue CRPUSD Lawrence Jones Middle SchoolContinuing Student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Wright RL Stevens Sibling with Approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 K Bellevue Rincon Valley Binkley Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Windsor Mattie Washburn Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 K Bellevue Roseland Sheppard Sibling with Approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK SRCS Bellevue Kawana Springs Dual Immersion/Childcare Incoming Approved 06/18/2024 06/30/2029
2024-25 4 Bellevue Roseland Sheppard Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 1 Bellevue Sonoma Valley El Verano Continuing Student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 1 Bellevue Windsor Mattie Washburn Continuing Student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 TK Petaluma Bellevue Kawana Springs Dual Immersion Incoming Approved 06/18/2024 06/30/2029
2024-25 K Bellevue SRCS Luther Burbank Sibling with Approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 1 Bellevue Mark West Mark West Continuing Student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 TK SRCS Bellevue Kawana Springs Dual Immersion Incoming Approved 06/18/2024 06/30/2029
2024-25 6 Bellevue Windsor Brooks Continuing student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Wright JX Wilson Sibling with Approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 5 Bellevue Nicasio Nicasio Continuing Student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 1 Bellevue Nicasio Nicasio Continuing Student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Roseland Sheppard Sibling with Approved IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK SRCS Bellevue Kawana Springs Dual Immersion Incoming Approved 06/18/2024 06/30/2029
2024-25 TK Roseland Bellevue Meadow View Sibling with Approved IDT Incoming Approved 06/18/2024 06/30/2029
2024-25 2 Bellevue Waugh Corona Creek Continuing Student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 2 Bellevue Wilmar Wilson Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 2 Bellevue Waugh Corona Creek Employment - verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK Roseland Bellevue Kawana Springs Dual Immersion/Sibling Incoming Approved 06/18/2024 06/30/2029
2024-25 TK Roseland Bellevue Kawana Springs Dual Immersion Incoming Approved 06/18/2024 06/30/2029
2024-25 6 Bellevue Wright RL Stevens Continuing Student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Wright RL Stevens Sibling w/IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 6 Bellevue Windsor Windsor Middle SchoolEmployment/see letter Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Liberty Liberty Employment Outgoing Approved 06/18/2024 06/30/2029 Allen Bill
2024-25 TK Bellevue Wright RL Stevens Walking Distance Outgoing Denied 06/18/2024 06/30/2029
2024-25 TK Bellevue Roseland Sheppard Sibling w/IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Wright RL Stevens Sibling w/ IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 K Bellevue Roseland Roseland Creek Sibling w/ IDT Outgoing Approved 06/18/2024 06/30/2029



2024-25 K Bellevue Wright RL Stevens Sibling w/ IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Roseland Sheppard Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 5 Bellevue Waugh Corona Creek Continuing student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 TK Windsor Bellevue Kawana Springs Dual Immersion Incoming Approved 06/18/2024 06/30/2029
2024-25 1 Bellevue CRPUSD Marguerite Hahn Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 5 Bellevue Mark West Mark West Continuing student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 2 Bellevue Mark West Mark West Continuing student CALPADs verifiedOutgoing Approved 06/18/2024 06/30/2029
2024-25 KN Bellevue Roseland Roseland Childcare by Family Verified Outgoing Approved 06/18/2024 06/30/2029
2024-25 TK Bellevue Roseland Sheppard Sibling w/ IDT Outgoing Approved 06/18/2024 06/30/2029
2024-25 6 Bellevue Rincon Valley Village Board Policy #5117 #2 Outgoing Approved 06/18/2024 06/30/2029



Bellevue Union Elementary School District
BOARD PERSONNEL TRANSACTIONS

Julyu 1, 2023 - June, 30, 2024

Personal Information Current Status New Status

Action
Effective 

Date
Last Name

First                
Name

Emp ID Location POS #: Assignment FTE Hrs
Position      

Status
Location POS#:

Assignment 
(if applicable)

FTE Hrs
Position 

Status
Total 
FTE

Years of
Service 

(Res/Ret/Ter
m)CLASSIFIED

Resignation 5/17/2025 Lampear Michael 2586 MEAD 377
Literacy 

Paraprofessional
0.5 4

Resignation 5/29/2024 Salinas Janell 2915 TMNT 263 Student Supervisor

Retirement 6/30/2024 Burt Kathy 2625 KAWA 330
Literacy 

Paraprofessional
0.5 4 5

Reduction in 
Force

6/30/2024 Krebs Laura 2833 MEAD 504
Literacy 

Paraprofessional
0.5 4

Reduction in 
Force

6/30/2024 O'Rear Suzi 2771 TMNT 471
Literacy 

Paraprofessional
0.5 4

Reduction in 
Force

6/30/2024 Sotelo Angelica 2265 TMNT 337
Literacy 

Paraprofessional
0.5 4

Termination 6/7/2024 Rabadan Munoz Isabel 2911 ELC 576 SDC IA 0.625 5

Transfer

CERTIFICATED

New Hire 6/12/2024 Thiele Steve BELL 6th Grade Job 
Share

0.4

Resignation 6/7/2024 Pelot Nora 2658 BELL 108 RSP Teacher 1 7 Perm

Resignation 6/7/2024 Gonzalez Carolyn 2759 ELC 406 SDC PreSchool 1 7 Prob 2



Recap of the month: 
We started off May with a

successful Spring Formal dance!
Our whole program went to

Rebounderz on a field trip, and
our third graders shared the

books they wrote at the published
author’s event. 

Upcoming Dates:
Wednesday, June 5th - End of

year class celebrations
Thursday June 6th - Last Day of
School, EARLY RELEASE (2:40

pm pick up)
Friday, June 7th - Sixth grade

field trip to Alcatraz



EVENTS/UPCOMING DATES
  What is coming up in COOL School?

• June 4th COOL School Carnival  
• June 7th Alcatraz Field Trip for 6th grade. 

•LAST DAY OF SCHOOL JUNE 6TH 

KAWANA COOL SCHOOL
As the school year comes to a close, we would like to extend our
heartfelt thanks for your support. Throughout the year, we have
engaged in numerous activities designed to enrich the minds of

our students. From academic projects to creative endeavors, our
goal has been to foster a love of learning and curiosity in every

child.
We are proud of the progress and achievements our students

have made and are excited about the potential that lies ahead. As
we reflect on this year’s successes, we are already planning and

preparing to return next school year even stronger, with new
ideas and enhanced programs to continue supporting our

students’ growth and development.
Thank you once again for entrusting us with your child’s

education. We look forward to another wonderful year together.
Have a safe and enjoyable summer break!

newsletter MAY  
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6/6 Last day of school/COOL
School Early Release
6/17 Summer School starts

COOL SCHOOL COOL SCHOOL NEWSLETTERNEWSLETTER

IMPORTANT DATES

CalServes COOL School Meadow View

MAY ‘24MAY ‘24

2665 Dutton Meadow
Portable 4

2nd and 3rd grade field trip to Spring
Lake

Safari Encounters

Young Author‘s
Event



COOL School Newsletter
May Recap

MAY  2 0 2 4

I n  t h e  month  o f  May ,  f o u r th
throu g h  s i x th  g r ad e  s t u d ent s
p a r t i c i p a t e d  i n  C O O L  S p o r t s
U l t imat e  B a l l .  S i x t h  g r ad e

s t ud ent s  t ook  a  t r i p  t o  B e l l e v u e
t o  c h e c k  o u t  c a r e e r s  a t  t h e  C O O L
S c h oo l  c a r e e r  f a i r !  T h i s  i n c l u d e d

f i r e f i g h t e r s ,  s h e r i f f s ,  a n d  s o
much  mor e !  T h ank  y o u  t o  a l l  o f
o u r  p r e s e n t e r s !  F o u r th  and  f i f t h
g r ad e  s t u d ent s  went  b ow l i n g  a t

Dou b l e  D e c k e r  L a n e s !  W e
c e l e b r a t e d  t h e  e nd  o f  t h e  y e a r
w i t h  a  C O O L  S c h oo l  f i e l d  d a y !

S t u d ent s  p a r t i c i p a t e d  i n  v a r i o u s
a c t i v i t i e s  i n c l u d i n g ,  s l i p  n  s l i d e s
and  b a l l o on  a r t .  T o  wrap  u p  w i t h

month  o f  May ,  s e c ond  g r ad e
s t ud ent s  p r e s e n t e d  t h e i r

Wr i t e B r a i n  b o o k s  a t  o u r  A u thor ’ s
E v e n t !  

J u n e  5 t h :  6 t h  g r a d e
p romot i o n  @  1 0 : 3 0  AM

J un e  6 t h :  L a s t  d a y  o f  s c h oo l !
e a r l y  R e l e a s e  @  3 PM   

J un e  7 t h :  6 t h  g r a d e  A l c a t r a z
f i e l d  t r i p  

J u n e  1 7 t h :  S ummer  s c h oo l  b e g i n s
@  Me adow V i ew  E l em enta ry  

T ay l o r  Mounta i n

Upcoming Events

HAV E  A  G R E A T  S UMMER !



                                                                                                                                  
 

COOL School Staffing – May 2024 Update 
 
BUSD / NCOE 2023 - 2024 MOU provides for 7 Classrooms per school site (28 Classroom 
Leaders total in BUSD); with the ability to open additional classrooms as needed (and as staff 
are hired).  Below is the updated NCOE COOL School staffing and student enrollment through 
the month of May 2024. 

* Ratios: TK and K classes require one staff member for every 10 students and 1st 
through 6th grade classes require one staff member for every 20 students.  

 
School Site: Bellevue Current Student Enrollment: 126 

• 8 Classes Total (2 TK/K classes, 1st grade, 2nd grade, 3rd grade, 4th grade, 5th grade, and 6th grade) 
o No additional staff members hired / classes opened this month 

 

School Site: Kawana Springs Current Student Enrollment: 125 
• 9 Classes Total (4 TK/K classes, 1st grade, 2nd grade, 3rd grade, 4th grade, & 5th/6th grade) 

o No additional staff members hired / classes opened this month 

 

School Site: Meadow View Current Student Enrollment: 144 
• 9 Classes Total (3 TK/K classes, 1st grade, 2nd grade, 3rd grade, 4th grade, 5th grade, and 6th grade) 

o No additional staff members hired / classes opened this month 

 

School Site: Taylor Mountain Current Student Enrollment: 124 
• 8 Classes Total (2 TK/K classes, 1st grade, 2nd grade, 3rd grade, 4thgrade, 5th grade & 6th grade) 

o No additional staff members hired / classes opened this month 

 

Total COOL School Classroom Leaders: 
34 

Total Students Enrolled in COOL School:  
519 

 
 

Prepared by: Melissa Moore, NCOE / COOL School Program Manager, 707-260-4286 
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