








Introductory Section 











Priorities

The Davenport School Board establishes the following priorities to ensure 

the academic success of all students: 

Provide leadership and direction to improve the overall learning 

environment in our classrooms, schools and district including the 

health, safety, security and happiness of students and staff;

Direct and support actions, programs, and activities which reduce the 

impacts of poverty on our students, their families and our community. 

Mission Statement 

Enhance each student’s abilities by providing a quality education enriched 

by our diverse community. 

Vision Statement 

Education that challenges conventional thinking, prepares all students to 

compete in a global society, and inspires our students, parents, staff and 

community to answer the question, “What if?” 







Kevin Posekany, Chief Financial Officer 
Lisa Crews, Accounting Specialist 
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Comprehensive Economic Development Strategy for 
the Bi-State Region –Progress Report 2021 prepared by Bi-State Regional Commission)
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Government Finance Officers Association

Certificate of 
Achievement
for Excellence

in Financial 
Reporting

Presented to

Davenport Community School District
Iowa

For its Comprehensive Annual
Financial Report

For the Fiscal Year Ended

June 30, 2020

Executive Director/CEO



 

Davenport Community School District 
 

 
The report meets the criteria established for  

ASBO International’s Certificate of Excellence. 
 
 

 

 

                                                               

             W. Edward Chabal                                                                                      David J. Lewis 
       President                                                                                            Executive Director 



It is the policy of the Davenport Community School District not to discriminate on the basis of race, color, 
national origin, sex, disability, religion, creed, age (for employment), marital status (for programs), sexual 
orientation, gender identity and socioeconomic status (for programs) in its educational programs and its 
employment practices.  There is a grievance procedure for processing complaints of discrimination.  If you 
have questions or a grievance related to this policy please contact the district’s equity coordinator:  Dr. 
Jami Weinzierl, Director of Equity & Diversity, 1702 N. Main, Davenport, Iowa 52803; Phone:  563-445-
5000. 





Financial Section 





Management’s Responsibility for the Financial Statements 

Auditor’s Responsibility 

Government Auditing Standards,



Opinions

Emphasis-of-Matter 

Other Matters 

Required Supplementary Information  

Other Information  

Code of 
Federal Regulations Uniform Administrative Requirements, Cost Principles, and Audit 
Requirements for Federal Awards,



Government Auditing Standards

Government Auditing Standards

Government Auditing Standards
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Budgetary Comparison 
Schedules – Perspective Differences, 































Fiduciary Activities

Majority Equity Interest-An Amendment of GASB Statement No. 14 and No. 61

The Annual Comprehensive Financial Report
annual comprehensive financial report ACFR

comprehensive annual financial 



Leases,

 Accounting for Interest Cost before the End of a Construction Period, 

Conduit Debt Obligations



Omnibus 2020

Replacement of Interbank Offered Rates

Public-Private and Public-Public Partnerships and Availability Payment 
Arrangements,

Subscription-Based Information Technology Arrangements,

Certain Component Unit Criteria, and Accounting and Financial Reporting for 
Internal Revenue Code Section 457 Deferred Compensation Plans- an amendment of GASB Statements 
No. 14 and No. 84, and a supersession of GASB Statement No. 32,

















































Statistical Section 







(accrual basis of accounting)





(accrual basis of accounting)





(accrual basis of accounting)





(modified accrual basis of accounting)





(modified accrual basis of accounting)
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Compliance Section 









Uniform Administrative Requirements, Cost 
Principles, and Audit Requirements for Federal Awards









Government Auditing Standards

Government Auditing Standards



Government Auditing Standards

Government Auditing Standards



OMB Compliance Supplement

Management’s Responsibility 

Auditor’s Responsibility 

Government Auditing Standards
Code of Federal 

Regulations Uniform Administrative Requirements, Cost Principles, and Audit Requirements for 
Federal Awards

Basis for Qualified Opinion on Education Stabilization Fund 84.425C and 84.425D 



Qualified Opinion on Education Stabilization Fund 84.425C and 84.425D 

Unmodified Opinion on Each of the Other Major Federal Programs 

Other Matters 

















Compliance 
Supplement 
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Davenport Community School District

Corrective Action Plan
Year Ended June 30, 2021

Anticipated
Current Date of
Number Comment Corrective Action Plan Completion Contact Person
Findings Related to the Financial Statements:
Material Weaknesses:
2021-001 The District has insufficient process for See response and corrective Fiscal Year Chief Financial Officer

identifying year-end adjustments and action plan at 2021-001. 2022
reporting. 

Significant Deficiencies:
2021-002 The District has insufficient reconciling  See response and corrective Fiscal Year Chief Financial Officer

and monitoring activities over the School action plan at 2021-002. 2022 & FNS Director
Nutrition Fund charges for services.

2021-003 The District has insufficient reconciling and See response and corrective Fiscal Year Chief Financial Officer
monitoring activities over the District action plan at 2021-003. 2022
accounts receivable and revenue.

Instances of Noncompliance:
2021-004 The District exceeded the authorized See response and corrective Fiscal Year Chief Financial Officer

spending authority of the General Fund. action plan at 2021-004. 2022

Findings Related to Federal Awards:
Material Weakness:
2021-005 The District has insufficient internal See response and corrective Fiscal Year Chief Financial Officer

control procedures over allowable costs action plan at 2021-005. 2022
charged to federal programs.

Significant Deficiency:
2021-006 The District has insufficient reconciling See response and corrective Fiscal Year Chief Financial Officer

and monitoring activities over the action plan at 2021-006. 2022 & FNS Director
School Nutrition Fund charges for services.

Instances of Noncompliance:
2021-007 The District Charged the program for See response and corrective Fiscal Year Chief Financial Officer

unallowable costs. action plan at 2021-007. 2022

2021-008 The District could not provide See response and corrective Fiscal Year Director of Learning 
documentation of test security measures. action plan at 2021-008. 2022 & Results

Other Findings Related to Statutory Reporting:
IV-H-21 There were variances in the See response and corrective Fiscal Year Director of Learning

October 2020 supplementary weighting action plan at IV-H-21. 2022 & Results

data.


