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Policy and Procedures 
 

File:  KHC-E 
 

District No. 60 Distribution/Posting of Materials Agreement 
 
Community Organization: _______________________________________________________________ 
 
Primary Contact Name: _________________________________________________________________ 
 
Address: ____________________________________________________________________________ 
 
Phone:______________________________ Home Phone (if needed):  ___________________________ 
 
Fax:_______________________________     E-mail __________________________________________ 
 
D60 Director of School and Community Relations: Greg Sinn 
Phone: 549-7187  Fax: 549-7112 
Address: 315 W. 11th Street, Pueblo, CO  81003 E-mail: gsinn@pueblo60.k12.co.us 
 
Other Community Organizations?      No______   Yes _______ 
(Please list, attach additional pages if necessary) 
 
Location (if not at school): ______________________________________________________________ 
 
Start Date of Agreement:  _______________________________________________________________ 
 
End Date of Agreement (if applicable):  ____________________________________________________ 
 
Please check benefits that apply: 
 
Goal I: To increase the levels of achievement for all students 

• To increase levels of achievement in reading, writing, and math as defined by state and 
district assessments. 

• To increase the graduation rate annually. 
• To increase alignment of curriculum, assessment, and instruction to the academic content 

standards for language arts, reading, writing, mathematics, art, civics, economics, world 
languages, geography, history, music, physical education, and science. 

• To increase the number of children participating in quality early childhood education 
programs. 
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Goal II: To increase accountability at all levels 

• To increase accuracy and timeliness of district reports and other assessment. 

• To annually increase the number of administrators exceeding performance standards 
based on improving student achievement. 

• To annually increase the use of data to guide professional development and to improve 
teacher effectiveness as measured by improvements or increased student achievement. 

• To annually decrease the number of staff members performing below standard on 
evaluation measures by 100 %.  

 
Goal III: To increase the District’s overall efficiency and effectiveness 

• To annually increase the efficiency level of support services by 5% as measured by data 
collected each year and compared to industry standards and best practices. 

• To increase the number of quality staff hired each year as measured through the 
performance evaluation process and other measures. 

• To increase staff efficiency through the effective use of technological services, 
equipment, software, training, and personnel to support instruction, data analysis, and 
reporting. 

 
Goal IV: To increase the level of effective communication and collaboration with internal and 

external stakeholders 

• To increase the consistency of internal communication. 

• To increase the quality of communication with the community. 

• To annually increase and maintain at 100% the number of sites with appropriate parent 
and community representation on site-based and accountability committees. 

• To increase the participation of parents and community members in school and related 
activities. 

• To increase parent attendance at parent/teacher conferences to 100%. 

• To increase community support for upgrading physical facilities and enhancing the 
instructional program. 

 
Goal V: To increase the quality of the teaching learning and working environment 

• To increase safety and security levels in all teaching, learning, and working 
environments. 

• To immediately decrease the number of student disciplinary infractions that 
compromise a safe school environment. 

• To annually increase the number of schools meeting all district safety standards. 
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• To maintain safe and efficient buildings that meet the needs of changing educational 
environments and regulatory requirements. 

• To increase the awareness of a respectful school climate among staff, students, and 
community. 

 
Indemnification (D. 60 August 2001) 

(a) The Community Organization shall indemnify, defend and hold harmless the District from any 
claims, losses, damages, liabilities, costs, expenses or obligations, including but not limited to 
attorney’s fees, court costs, and punitive or similar damages, arising out of or resulting from any 
act or omission by Community Organization or any of its employees, agents or representatives in 
the furnishing of services, equipment or supplies, or arising out of or resulting from negligent, 
fraudulent, dishonest or other acts or omissions of Community Organization or its employees, 
agents or representatives in its performance under the terms of this Agreement.  Community 
Organization agrees to provide proof of liability insurance coverage at the time of signing in a 
reasonable amount as required by the District. 

 
 
 ____________________________________           ____________________________________                                                     
Director of School and Community Relations 
 (please print) 

Community/Organization  
(please print) 
 
 

____________________________________                                                                 
Director of School and Community Relations 
(signature) 

______________________________                                                                        
Authorized Signature 
 
 

____________________________________ 
Date                                                 

______________________________ 
Date                                           

 
 
 
Adopted August 28, 2001 


