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•ExpendituresType

•Appropriation Level - School Fund, Special 
Revenue FundsFund

•Budget Management Level - Schools 
and DepartmentsDepartment

•Program, State reporting 
functional areaFunction

•Expense typeObject

•Building LocationLocation

Expenditure Budget Code Structure 

As shown in the chart, expenditure budget codes are structured in the order below:  
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Fund Overview 
 

 

 

 

The total ACPS budget consists of the School Fund and Special Revenue Funds.   

Expenditures in the School Fund are funded by revenues as detailed in Section B. They primarily comprise the 
transfer from Albemarle County’s General Fund (funded by general property taxes and other local taxes) and 
state aid. Within the School Fund, the budget is broken out between school-based and department-based 
expenditures. School-based expenditures are tied directly to individual schools, while department-based 
expenditures benefit schools across the Division and serve the school system as a whole.  

Full‐Time Equivalents (FTEs) which are positions assigned to specific schools are reported in the Schools 
section. FTEs who are not assigned to a specific school are reported separately in the Departments section. 
These are staff who serve multiple schools (e.g., bus drivers and maintenance workers).  

Additionally, Special Revenue Funds are reported separately. They fund programs whereby the revenue 
budgeted will be sufficient to cover all expenditures associated with the program. Examples of revenue types 
include transfers from the School Fund, fees, and grants.  
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Management of Expenditures  

Schools, departments, and budgets are overseen by the Superintendent’s Cabinet, as organized by the following 
areas:  

Executive Services 

Division Support and the Office of the School Board provide leadership and support to schools to ensure that all 
students have an equal opportunity to succeed. Division activities are directed such that all programs and 
activities support both quality and equity within the school system. 

Instruction 

The Department of Instruction supports the Division's staff and schools in the areas of curriculum, instruction, 
and assessment to prepare all students to succeed as members of a global community and provide each student 
with a challenging and rigorous course of study. This area also includes Special Education, Student Services, 
and English Learners (EL). 

Organizational Development & Human Resource Leadership 

The Department of Organizational Development & Human Resource Leadership supports all personnel needs 
throughout the School Division to help employees with all phases of their Albemarle County careers. This 
includes, but is not limited to, the recruitment, hiring, compensation, benefits, development, and retention of our 
employees. 

Community Engagement 

The Office of Community Engagement works to operationalize ACPS’s vision and mission that all children can 
indeed learn and learn at a high level by modeling and promoting the need for evidence-based programs. The 
department provides leadership to transform attitudes and practices that inhibit student and staff growth.  

Communications 

The Office of Strategic Communications, in alignment with the Division’s Strategic Plan, aims to improve 
organizational effectiveness by cultivating a valuable, relevant, engaging, and easily accessible communication 
model. 

Strategic Planning 

The Office of Strategic Planning, Accountability & Research, and Program Evaluation supports the School 
Division in the areas of short- and long-range strategic planning; School Board policy development, review, and 
revision; evaluation of Division programs; research; and all aspects of local, state, and national testing and 
accountability.  

Operations 

The Operations Department encompasses the support services of the School Division including Fiscal Services, 
Building Services, and Transportation Services. This area provides for the planning and management to 
efficiently provide financial resources, safe transportation, and high-quality learning environment for all students 
within a culture of continuous improvement. 

Technology  

The Department of Technology supports all areas of the School Division by providing technical and instructional 
technology expertise in support of student achievement and efficient operations in a secure networked 
environment.   
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Department and Location Overview  
School-based budgets are distinguishable by their school location codes. The table below provides a list of 
school-based budgets.  

 

 

School-based budgets comprise (1) School Operating budgets and (2) FTE budgets.  

(1) School Operating Budgets are assigned by individual school department codes listed above. 
(2) Personnel managed by school-based leadership are generally assigned to Department:  

a. 62100-K-12 INSTRUCTION-SALARIES  

Other personnel managed by non-school-based departments include: 

b. 62117-PROFESSIONAL DEVELOPMENT (Instructional Coaches) 
c. 62433-BUILDING SERVICES (Custodial Staff) 
d. 62115-TECHNOLOGY (Learning Technology Integrators and Technical Support Specialists) 

  

Location Department
Agnor Elementary 6116 62116
Baker-Butler Elementary 6117 62117
Broadus Wood Elementary 6101 62201
Brownsville Elementary 6102 62202
Crozet Elementary 6103 62203
Greer Elementary 6104 62204
Hollymead Elementary 6105 62205
Ivy Elementary 6106 62206
Mountain View Elementary 6114 62214
Murray Elementary 6115 62215
Red Hill Elementary 6107 62207
Scottsville Elementary 6109 62209
Stone-Robinson Elementary 6110 62210
Stony Point Elementary 6111 62211
Woodbrook Elementary 6112 62212
Burley Middle 6251 62251
Henley Middle 6252 62252
Journey Middle 6253 62253
Lakeside Middle 6255 62255
Walton Middle 6254 62254
Albemarle High 6301 62301
Monticello High 6304 62304
Western Albemarle High 6302 62302
Center I 6308 62308
Community Lab School 6280 62280
Center for Learning & Growth 6410 -
Post High 6309 -
Newcomer Learning Community 6411 -
Intensive Support Center 6412 -
Other Multi-School Sevices 6499 -
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Department-based budgets are distinguishable by their department code and a non-school location. 
Departments and Locations are listed in the below table. Expenditures are managed by the department and 
cabinet oversight area.  

 

Departments
Executive 
Services

Instruc-
tion

Org. Dev. 
& HR

Comm. 
Engage.

Communi
cations

Strategic 
Planning Operations

Tech-
nology

Executive Services
   Office of the School Board 62414
   Division Support 62410
Department of Student Learning
   Instruction 62111
   Vocational Education 62116
   Federal Programs 62113
English Learners Office 62119
Special Education Department 62112
Student Services Department 62413
Organizational Development & Human Resources Leadership
   Human Resources 62420
   Professional Development 62117
Department of Community Engagement 62411
Department of Communications 62415
Department of Strategic Planning 62118
Fiscal Services Department 
   Fiscal Services 62431
   Non-Departmental 69998
   Lapse Factor 62557
Transportation Services Department 62432
Building Services Department 62433
Department of Safety & Security 62434
Department of Technology 62115

Department-based Locations
Executive 
Services

Instruc-
tion

Org. Dev. 
& HR

Comm. 
Engage.

Communi
cations

Strategic 
Planning Operations

Tech-
nology

Executive Services
   Office of the School Board 6501
   Division Support 6501
Department of Student Learning
   Instruction 6501
   Vocational Education 6501
   Federal Programs 6501
English Learners Office 6508
Special Education Department 6501
Student Services Department 6501
Organizational Development & Human Resources Leadership
   Human Resources 6501
   Professional Development 6501
Department of Community Engagement 6501
Department of Communications 6501
Department of Strategic Planning 6501
Fiscal Services Department 
   Fiscal Services 6501
   Non-Departmental 6501
   Lapse Factor 6501
Transportation Services Department 6504
Building Services Department 6505
Department of Safety & Security 6501
Department of Technology 6509
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Function Overview (State Categories) 
State reporting requires each division to maintain a financial structure in compliance with state coding structures. 
These coding structures define primary functions and services that school divisions provide. 

Instruction 

Instruction includes the activities that provide interaction between principals, teachers, teaching 
assistants, or classroom assistants and students/families. Instruction may be provided for students in a 
school classroom, in another location such as a home or hospital, or in other learning situations such as 
those involving co-curricular activities. Instruction may also be provided through another approved 
medium including television, internet, radio, telephone, or correspondence. The teaching assistants of 
any type (clerks, graders, etc.) that assist in the instructional process are included in this category. This 
functional category includes teaching, school counseling, library/media, school social work, assessment, 
staff development, and school level administration (principal and school office staff). 

Administration, Attendance & Health 

This area includes activities relating to the establishment and implementation of policy for administration, 
attendance, and health. This area includes services typically delivered at schools to students including 
school nursing, psychology, speech services, hearing services, and other mental health/medical services. 
It also includes typical administrative services such as School Board, fiscal, human resources, planning, 
and community contact services. 

Technology 

This function captures all technology-related expenditures. Any services involving the use of technology 
for instructional, public information, administration, or any other use are part of this function. 

Building Services 

This includes activities concerned with keeping the physical plant open, comfortable, and safe for use, 
and keeping the grounds, buildings, and equipment in effective working condition. This includes 
custodial, maintenance, and management services in support of the grounds and physical plant of our 
division. 

Facilities 

This includes activities relating to the acquisition of land and buildings, remodeling buildings, 
constructing buildings and additions to buildings, installing or extending service systems and other built-
in equipment, and improving sites. 

Transportation 

This includes activities relating to the transportation of students to and from school, as required by state 
and federal law. This includes trips between home and school, and trips to and from school activities. 
This includes bus operations, maintenance, and management services in support of transporting 
students. 

Transfers 

A number of outlays of governmental funds are not properly classified as expenditures, but still require 
budgetary or accounting control. These include transfers from one fund to another or to another related 
entity. 
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School Fund, by state reporting category 

 

 

  

https://app.powerbi.com/groups/02bd09f3-0d7e-4046-a6e7-e0b19beb0f55/reports/0c34f9b5-443e-4dc9-8d06-e36a6591f228/ReportSection9f3878cfa42b253b9999?noSignUpCheck=1#%23_%23LwYAAB%2bLCAAAAAAABAClVNtu4kgQ%2fRXkh2hXCkn7CkaKVgOEACLMxgbD8NaXMnRouy27PZET5d%2b3bUw2E82MIo2fuk%2bdOnVU7qoXY8aMgeFaYDPMfBc84vh95Me0Z3oM%2bgRcRweNS2OEM1XmUNPTUohLY4kT0KmW1bXszjjHseoMS7YH1RlLWiaQqs5fX5jMFLC%2fO91OSA9Sis5CUqy4TAstOYaC5jyrr2fRsVxKNUupKBlMqwxywdPjSv5LuDGIsSjg0tDnWwG1vjF4MdrjSnONga2jeA813roLIJO5CoHWRfzY7vf6NMaORSzXJr7%2bahu8yASu2ozW56RMWScskwTnleZEvCh1%2bbPNEH8HNuFCQf6Gna4hKMXTfYu%2bttShlEetdKydnSz9jxjno%2b2athd7PcSQQ31kOgT7Rq0AQvt%2fL3IqOMQFhILTdx6aYh%2bwP%2f9PzRNB1HZin7hdx7Gh6zDqd%2fsMeV2wPey5vhlbVl9zV1yJPyx3mxBg61xolYNSWTG4vsZZdpXJJ8gJv6Iyuc6bHjbEf07nGbv5jMOLfS7LrCZbhOlnbncR62kycrwu9qDXBURMnwBBsetePN1YF1SmMd%2ffQDV%2fJNPomd1FVbSdF7NHyfE0QHR67y0qf%2fuwns8XUbRarKPh2nyoFut7tZ7M56v1JNyEZrXbBBlNokc2cg8kmRSwXWa0cm28cY%2fEZs%2bLxBVsNCtmSaS%2bJdExSKIDm0bVbnvPv6YFZ9vlYWdFy902qPBm%2bRwdXQHTBx0LKrZZ6zytb004uYuGJGEmuZtUoViOiOXrvgTVt%2b0w3G2H32kaTMhmLnajmcemc3O3NesZ2AD5fcebvhXXn2lb%2b3c0%2bXNPJoCUvR%2bcF%2bMLKaQoFUyB7w%2fqNsVEAHtbAOfohjN1%2bFXwlGoM0BX6kNFiY9AzP4RY5nAyoNcHQj8PfSyyLiAfyVTlUmh4g7lqUj7SIg5PART8WQ8EqkcjgVDhJGv21g%2fc19d6c%2bXNTjtN7QIX6lRcD3SjYJi%2bhS47Juoj4308pLieOPPKcn%2bAFVal7uZPwHsoimZNGs16OeAMTvvTam%2fnPrXXt16%2b%2fgeRJYmSLwYAAA%3d%3d
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School-based and Department-based Summary, by state reporting category 

School-based 

 

School-based expenditures categories in the Instruction category is further broken out as follows: 

 

 

Department-based  

 

 

 

 

 

  

https://app.powerbi.com/groups/02bd09f3-0d7e-4046-a6e7-e0b19beb0f55/reports/0c34f9b5-443e-4dc9-8d06-e36a6591f228/ReportSection7766cc9de1eb53a926d0?noSignUpCheck=1#%23_%23mAUAAB%2bLCAAAAAAABACVVNFu2jAU%2fRUUaX0qxQkkEKRqGrQMEGUtgcB4c%2bwbcHHiyDar0qr%2fPicE1nbd1Ep5cM49xz469r1P1ohaXYvEPoI2RU4MdqtNUITa2PMcFxHq%2bh23Y51bfZzpvYSCnu45P7emOAEj7e3pBnStJ8SuHpCtELw2EQRrJlJVm0EmpFZGfgWKSJYV8HGDKzEVepQSvqcwzDOQnKW7ubiNmNWNMVdwbpn1NYcEUm11n6xqOTdcq9s0VbyBAq%2bcHA4LgBSHtNueR4hPwYbIbWLf8SgqbDCVcZxXisrvrRQbiZNaH2vYCMmgMBwytTcmjmYD%2fAvogHEN8oQdfgPQmqWbCn2uqEUeCZa7kx64MfY33sMKAs7Ii21L%2fRvsc2GXd4pIsxX7kVtvtZpQb1Hi1zsUeXVoethzfTt2nOJe50zzT2x9nURAF5IbxVbrTHUbDZxlF5l4ABmxCyKShizJJfHrYT2ilx9xc7aRYp8VZCeiyI%2bbdUTbhoxaXh170K4Dimw%2fggjFrnv2cOmcEZHGbHMJ%2bfg%2bGoaP9HuYh6uxGt0LhoczRIY33iT3V3eL8XgShvPJIuwt7Lt8srjRi8F4PF8MgmVg5%2bvlLCNJeE%2f77jZKBgpW04zk5tks3V3UpI%2bTxOW0P1KjJNQ%2fk3A3S8ItHYb5enXDfqSK0dV0u3bC6Xo1y%2fFy%2bhjuXA7DO1Ob5XQZ%2bvHdlyY1n8lvCdH%2f0yszUI2PRFAlbcgfu%2boZpPTle32yvkVK8L2GIbDNVl%2bnOOJAT913rC4Z1dt%2fFQ9Sq4su0BtFhV2BabgexELCwYDpXYTeL709ZKFA9kWqpeAGXmKmS8lbWsjgYQaKPZqHjIonnUCgcZKVQ%2bMV9%2fm5GBuyHCiHzppgpQ%2bHm6Yrd7Bsr4POazZyi4nxpx4QXHSKfeG4r2CN9d6k%2bQ54A0qVM8qyirmwxRkchheq%2fo45Vb%2bnLJ9%2fA98l9HaYBQAA
https://app.powerbi.com/groups/02bd09f3-0d7e-4046-a6e7-e0b19beb0f55/reports/b680b5a9-8540-48a9-9417-1dbd37cb42d7/ReportSection349e9dd57a8060392c0d?noSignUpCheck=1#%23_%23sgUAAB%2bLCAAAAAAABACNVNtu2kAQ%2fRW0UvMUYH23kaKq5FJAhDYYDM3brncMG3yTd93IifLvXV9IadRWSH6YnTkzc3x2Z17RlKERclxNp7ZtGl5kmC61XZu4WHfNKHQdh7mALtE1yWVZQA1Pyzi%2bRAuSgEodl2wHsjfOskP%2fBnJSyARS2VtCnhVSqMQbEGHBc8mz9Jh6ky0yOU3DuGQwqXIoYp4eVtl3ytEoIrGAS6Ts2xjqUmj0ijpzpbBoZKgo2UHt7zi0zXwI6yaG6YHHmOWoX7Cx4ekhZjUNLvKYVF3GCVO%2fTBJSVL3vctDTFTDgolQcjlx98hPYHY8lFO%2b%2b9uiDlDzddd63DloLoeodanotr98edDRDzXQjwowwIq4XUlezqYXqChCrnzgt0jYcEwF%2bzMMTDk2zD75zr6S5c3XLmFrE67uWifumqyzP1Jy%2bxigznJCaOnMUdsVlfFbR24QCWxexwu6lzMVoOCR5PsizZygoH4RZMiwacAP83NpTdnUOj4tdkZW5AmOdMqweaR8zB%2fomNu0%2bscHpA6aaR4HiyLIunq%2f0izBLI767gmr2RCfBC%2fsaVMF2JqZPGSeTJQ4n9%2fa88rYP69lsHgSr%2bToYr7WHar6%2bl%2bu72Wy1vvM3vlY9bpZ5mARP7Nra0%2bROwHaRh5VlkI11oAZ7mSdWzK6nYpoE8kcSHJZJsGeToHrc3vNvqeBsu9g%2f6sHicbusyGbxEhysGCYPKras2CbwoodPBlOf0m8D9P%2fqNRqI4TkSdEqL4ZmXvISUnT7oV%2fSFiiwuJUyA7%2fbyNiU0BvY%2bncfohjO5%2f1ewTUUjPMAfMjrfDaiBHEOUFdASULON8d9DH5usBRTXWSqLLFbuDeGySfkICzg8L0HwF%2fWEcf2YE%2fAlSfJmqfyBfXur10rRLJx2muZEyLa5GrSmAtKUnJc9DVsYncb9kNQzog106w%2b3JLJUav7FeQ9CNDsMNWO%2fJzm0yw13p6NO3fFdy7dfUwNbYLIFAAA%3d
https://app.powerbi.com/groups/02bd09f3-0d7e-4046-a6e7-e0b19beb0f55/reports/0c34f9b5-443e-4dc9-8d06-e36a6591f228/ReportSection97a22a8c3a194483de9a?noSignUpCheck=1#%23_%237gUAAB%2bLCAAAAAAABAClVGFvozgQ%2fSsR0lV3UmkNBBIiVadN0l4Spd1tCJDNN2MPiRODETZX0ar%2f%2fQwhVbe3d6q03zxv3sw8jWfmxZhTY2QQ3%2fITh7jgpW7f8nx%2fYHkwtC0CA8%2b3KDEujQkuVFVCQ88rzi%2bNB5yBDrVt03Z60xKnqjeu6A5UbypIlUGuer9%2foaJQQP%2fomb2A7IXgvaUgWDGRS51yCpKUrGjMc9KpeBBqnhNeUZjVBZSc5ce1%2bJYwY5RiLuHS0O9bDk1%2bY%2fRidM%2b15hojR3vxDhq8U7eCQpQqANIU8QfYtvGQONjy%2b%2f2hQ8HHjQwmC47rLuIBns5av5ViV%2bKsN8EKdqJk0IiOmKy0kLPgAP8N9I5xBeUbdjIDUIrluw597ahjIY4ZLo9v8cC1uH%2fjYywh4Iy8S9vGf8B%2b%2fRPa%2f0fE6ad%2b4pr9vgNmnxLfHFLkmeB42HN9K7XtoeaumeK%2fWO42S4CGJddZ9koVcnR9jYviqhBPUCbsiojsumz%2frCX%2beXrP6c1nFF7sSlEVDdlOKPJTx0R0oMmo75nYg4EJKNFzDglKXffi6ca%2bICJP2e4G6sUhmUXP9K%2bojjYLOT8IhmcrRGb33rL2N4%2fhYrGMovUyjMah9Vgvw3sV3i0W6%2fAuiAOr3sargmTRgU7cfZLdSdg8FKR2HRy7x8Shz8vM5XQyl%2fMsUt%2bz6LjKoj2dRfV2c8%2b%2b5pIlsX%2fcbhbVKrbYNn7U2KqmcSjnefT8PaZ8HUeIZPxArO3X7WaP5ocCkTzi6Qb95lDd1RiS%2f%2b9p2xl5%2fZnGdP3X5M8NxQpy%2bn7aX4wviRS8UjADttur2xwnHOjb%2fp69MaNq%2f1%2fOU6gxQlfoQ0SHTUGv7BhSUcJJgN5%2bhH7u%2blgklFBORK5KwTUcY6bakI%2b0iMHTCiR71iOPmuHPIFA4K9qz8wP39bU5PGV7kk57ucRSnYrrlW0zGJZvo8uehYbIeO8PCG52yrqy3R9ghVWlu%2fkT8B6kbK%2bcYTRXZY8LOJ0%2fq7POferMt16%2b%2fgOeofLS7gUAAA%3d%3d
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Summary of Transfers 

 

Recurring Transfers to Special Revenue Funds 

From: To: Amount: 
Instruction (62111) Learning Recovery (63310) $39,621 
Instruction (62111) Learning Resources (63909) $600,000 
Special Education (62112) Learning Recovery (63310) $85,000 
Non-Departmental (69998) Bright Stars (63227) $623,071 
Non-Departmental (69998) Pre-School Special Education (63205) $24,000 
Transportation (62432) Vehicle Replacement (63905) $01 
Federal Programs (62113) Families in Crisis (63304) $11,000 
Federal Programs (62113) English Literacy Civic Ed (63221) $16,500 
Technology (62115) Computer Equipment Replacement (63907) $2,359,500 
  $3,758,692 

 

Recurring Transfers to Local Government 

From: Purpose: Amount: 
Special Education (62112) Children’s Services Act $3,000,000 
Student Services (62413) School Resource Officer $119,097 
Non-Departmental (69998) Licensing Costs $337,926 
Fiscal Services (62431) P-Card Administration $45,786 
  $3,502,809 

 

Total Transfers 

From:  Amount: 
School Fund Expenditures  $7,261,501 

 

 

 
1 Eliminated in FY 2024/25 as a one-time budget reduction.  
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Object Overview 
In addition to state categories, expenditures are reported by object category, or type of expense. Major object 
categories include:  

Salaries 

Cost of salaries for regular employees.  

Benefits 

Cost of the School Board contributions for health care premiums, VRS contributions, FICA, and Group 
Life Insurance.  

Other Wages 

Cost of non-salary compensation, such as overtime wages, part-time and substitute wages, and stipends.  

Operations  

Includes a wide range of operating costs that are not compensation-related costs in support of School 
Division programs and services. Major expenditures in this category include educational supplies, fuel, 
utilities, contracted services, short-term leases, and staff development funds.  

Transfers 

Includes transfers from the School Fund to Special Revenue Funds and Local Government.  

 

 

 

 

 

  

Salaries
58.9%

Benefits
23.9%

Other Wages
2.9%

Operations
11.7%

Transfers
2.7%
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Budgeted Compensation Assumptions 

Adopted Market 
Compensation targets are guided by the data gathered from the school divisions in the School Board’s 
Adopted Market (approved during 2022-23), as well as projections from other sources.  

For teachers and classified employees, the adopted strategic target compensation level is 10% above the 
market average (60th percentile). 

 

Strategic Competitive Market 

Alexandria City 

Arlington County 

Fauquier County 

Hanover County 

Prince William County 

Williamsburg-James City County 

York County 

Augusta County 

Chesterfield County 

Montgomery County 

Spotsylvania County 

Charlottesville City 

Henrico County 

Rockingham County 

Virginia Beach City 

 

Additional Relevant Nearby Organizations 

Albemarle County Government 

Charlottesville City Government 

University of Virginia 
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Salaries  
Through FY 2021/22, salary increases are based upon guidance from the Joint Boards. Beginning in FY 2022/23, 
salary increases are based upon guidance from the ACPS School Board.  

 Classified Employees Teachers2 
2015-16 • 2.3% market increase + merit (half year) • Average increase of 2.0% (half year) 
2016-17 • 2.0% market increase 

• Address compression 
• Average increase of 2.0% 

2017-18 • 2.0% market increase • Average increase of 2.0% 
2018-19 • 2.0% market increase + merit 

 
• Average increase of 2.0% and 2.0% increase 

to change teacher pay adjustment 
methodology 

• Total average increase is 4.0% 
2019-20 • 2.3% market increase + merit 

• Increased compensation for bus driver 
reclassification 

• Increase of 3.0% 

2020-21 • No salary increase • No salary increase 
2021-22 • 4.0% market increase 

• Minimum pay rate adjustment (Phase 1) 
• Increase of 5.2% 

2022-23 • 10.2% market increase  
o 4.0% increase mid-year FY 2021/22 
o 6.0% increase FY 2022/23 

2023-24 • 5% market increase 
 
• Average increase of 5.7% (5% increase and 

implementation of 1.3% differential between 
steps) 

2024-25 • 5% market increase 
o 2.0% increase mid-year FY 2023/24 
o 3.0% increase FY 2024/25 

 

The table below shows historical and budgeted salary expenditures in the School Fund by functional category, 
which is inclusive of the salary increases described above. Other changes are attributed to changes in the 
number of full-time equivalent (FTE) positions and position turnover.  

 

 
2 After the teacher pay scale was straightened in FY 2018/19, all teachers now receive the same increase with the 
exception of those who are at the top of the scale. 

https://app.powerbi.com/groups/02bd09f3-0d7e-4046-a6e7-e0b19beb0f55/reports/0c34f9b5-443e-4dc9-8d06-e36a6591f228/ReportSectionfc9c7d031d9ed7ba2048?noSignUpCheck=1#%23_%23KAYAAB%2bLCAAAAAAABAClVF1v4joQ%2fSsoD9W9UmmdTwhSdbVAKSDK3iYQWN78MYCLE0exs1Va9b9fJ0Bvt9pdVdo3%2b8yZmaNjz7xYE2b1LLeLA%2baxTmhvbS90SNcjjosp7boBs7u2bV1aA5zrsoCanpVCXFpznIJJdZy247aGBd7qVr9kO9CtoaRlCplu%2ffWFyVwD%2b7vVbsV0L6VozSTFmstMmZJDULTgeX09Fx3KudSTjIqSwbjKoRA8Oyzkv4RbvS0WCi4tc74VUNe3ei%2fW6bgwXKvnmijeQY2f1EWQy0LHQOsmWxrSDkOuzUJgHYId5HVrGVzlAlenjIFMc8hUI9IEE65K0%2fesL8bfgY240FC8YcdrDFrzbHdCX0%2fUvpSHFBeHWtJRy%2f%2bIdT7a4AS2xxAh1EYoQBR1waorgDDC3xc5NuxjBbHg9J2GptkH7M8fqPkbiLreNiR%2b2%2fNcaHuMhu0uQ0Eb3AAHvvkxjlO7uOBa%2fGG725QAWxbCVNlrnave9TXO86tcPkFB%2bBWV6XXReNgQ%2fzmeJ%2bzmMwovdoUs85rsEIbCrdtGrGPIyAvaOIBOGxCxQwIEbX3%2f4unGuaDmw%2fDdDVTTRzJOntldUiXrqZo8So7HEaLj%2b2BWheuH5XQ6S5LFbJn0l%2fZDNVve6%2bVoOl0sR%2fEqtqvNKsppmjyygb8n6UjBep7Tynfxyj8Qlz3PUl%2bwwURN0kR%2fS5NDlCZ7Nk6qzfqef80UZ%2bv5fuMk8806qvBq%2fpwcfAHjBxOLKrZamjxT3xlxcpf0ScpscjeqYjEfECc0vkTVt3U%2f3qz732kWjchqKjaDScDGU3uztkPj%2bQrI7x1vfFPXn7Ht9DqG%2fLkvE0HG3g%2fOi%2fWFKClKDWPgu72%2bzTARwN4m%2fxxdcab3vwoeU60eukIfMk7YEMyw92ErCzgKMHsDoZ%2bHPjZZKigGMtOFFAZeYa6blI%2b0hMNTBIo%2fm4FA9WikEGuc5s3C%2boH7%2blqvrKJZZsepnWGlj83NQDcVLDt00GXLRl1kvY%2fHFNcTZ185%2fg%2bwxro0bv4EvAelmv1oNetlj3M4Lk7ndDv7dLq%2befn6H7S2zY4oBgAA
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Expenditures: C-14 

Benefits  
The Virginia Retirement System (VRS), an independent state agency, administers ACPS’ retirement benefits 
and sets the annual rates.  Health and dental insurance are administered by Albemarle County. Health rates are 
determined based on local historical information, industry data, and projected expenses for the health care fund.   

 2020/21 2021/22 2022/23 2023/24 2024/25 
 

Social Security (FICA) 
For all employees 7.65% 7.65% 7.65% 7.65% 7.65% 

VRS Retirement (Professional)  
Eligible Salaries Plan 1/2 17.83% 17.83% 17.83% 17.83% 

15.42% 

Eligible Salaries Hybrid Plan 17.83% 

VRS Retirement (Non-Professional)  
Eligible Salaries Plan 1/2 

Eligible Salaries Hybrid Plan 6.52% 6.52% 6.52% 6.52% 
5.05% 

6.84% 

VRS Group Life Insurance  
Eligible Salaries 1.34% 1.34% 1.34% 1.34% 1.18% 

 

 

The table below shows historical and budgeted FICA, Virginia Retirement System (VRS), and Group Life 
Insurance expenditures in the School Fund, which reflect the rates described above. Other changes are 
attributed to changes in salaries, number of full-time equivalent (FTE) positions, and position turnover.  

 
  

https://app.powerbi.com/groups/02bd09f3-0d7e-4046-a6e7-e0b19beb0f55/reports/0c34f9b5-443e-4dc9-8d06-e36a6591f228/ReportSectionfc9c7d031d9ed7ba2048?noSignUpCheck=1#%23_%23KAYAAB%2bLCAAAAAAABAClVF1v4joQ%2fSsoD9W9Umkd5wOCVF0tUAqIsrcJBJY3fwzg4sRR4myVVv3v1wnQ2612V5X2zZ45M3N07DMv1oRbPcu1MfO4S7sd5rnY4dSnnucy4nldFwP41qU1IJkuc6jhaSnlpTUnCZhSjNvYaQ1zstWtfsl3oFtDxcoEUt366wtXmQb%2bd6vditheKdmaKUa0UGlhWg6hYLnI6uu56VDNlZ6kTJYcxlUGuRTpYaH%2bpcLqbYks4NIy51sJdX%2br92KdjguDtXqOyZId1PETuxAylesIWD1kywLW4cixeQC8QwlGbremIYpMkupUMVBJBmnRkDTJWBSlmXvmF5HvwEdCasjfYsdrBFqLdHeKvp6gfaUOCckPNaUjl%2f8j1vkIHe51fKcTdLDnBhwjhLBVdwBpiL9vchzYJwVEUrB3HJphH2J%2f%2fkDN30DMcbcB9dqu60Db5Sxodzny2%2bD4xPcCe4txreJCaPmH424TCnyZS9Nlr3VW9K6vSZZdZeoJciqumEqu80bDBvjP8TzhN59heLHLVZnVYEw5CrZOG%2fGOASPXbxMfOm1A1A4oULT1vIunG3zBzIcRuxuopo90HD%2fzu7iK19Ni8qgEGYeIje%2f9WRWsH5bT6SyOF7Nl3F%2faD9Vsea%2bXo%2bl0sRxFq8iuNqswY0n8yAfeniajAtbzjFWeQ1begTr8eZZ4kg8mxSSJ9bckPoRJvOfjuNqs78XXtBB8Pd9vcDzfrMOKrObP8cGTMH4wubDiq6WpM%2f3xSNC7uE8TbtO7URXJ%2bYDiwOgSVt%2fW%2fWiz7n9naTiiq6ncDCY%2bH0%2ftzdoOjOYroL9XvNGtuP6MbKfXMeDPfZkQUv7eOC%2fWF1ooWWoYg9jt9W1KqAT%2b5vxzdiW43v8qeSy1eugKfag4xYZgzN6HrcrhSMDsDeO4n6Y%2bDlkWkA9UqnMlTXhFhG5KPsJiAU8hFOLZGALV1kgg0iTJmoX1A%2fb1tV5ZebPMjq6dkUIfhxtDNx0sO8DosmWjLrLe5yNGasfZV9j7IayJLo2aPwneQ1E0%2b9Fq1sueZHBcnPh0O%2bt0ur5p%2bfofnlLVuigGAAA%3d
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Expenditures: C-15 

Health Care 
The employer rates listed below are fiscal year budgeted rates, which are a blend of plan year rates that fall 
within the fiscal year. Health care plan years are based on calendar years.  

Select Plan 

 2020/21 2021/22 2022/23 2023/24 2024/25 % Change 
Insured Only $4,925 $4,991 $5,784 $6,620 $7,794 18% 

Insured and Spouse $10,835 $10,986 $12,793 $12,979 $15,268 18% 
Insured and One Depend. $7,388 $7,492 $8,689 $9,688 $11,387 18% 

Insured and Children $10,589 $10,723 $12,793 $10,607 $12,454 17% 
Family $14,775 $14,972 $17,415 $19,326 $22,693 17% 

 

Choice Plan (rate includes employer HSA contribution) 

 2020/21 2021/22 2022/23 2023/24 2024/25 % Change 
Insured Only $4,925 $4,991 $5,554 $7,066 $8,278 17% 

Insured and Spouse $10,835 $10,986 $12,525 $12,480 $15,580 25% 
Insured and One Depend. $7,388 $7,492 $8,458 $9,513 $12,120 27% 

Insured and Children $10,589 $10,723 $12,525 $10,432 $13,177 26% 
Family $14,775 $14,972 $17,135 $17,660 $21,688 23% 

 

Consolidated Medical Rate and Dental Rate 

 2020/21 2021/22 2022/23 2023/24 2024/25 % Change 
Consolidated Rate $8,280 $8,392 $9,162 $9,857 $11,763 19% 

Dental Insurance $311 $240 $240 $240 $240 0% 
 

 

The table below shows historical and budgeted health and dental insurance costs in the School Fund, which 
reflect the rates described above. Other changes are attributed to the number of full-time equivalent (FTE) 
positions and position turnover.  

 

https://app.powerbi.com/groups/02bd09f3-0d7e-4046-a6e7-e0b19beb0f55/reports/0c34f9b5-443e-4dc9-8d06-e36a6591f228/ReportSectionfc9c7d031d9ed7ba2048?noSignUpCheck=1#%23_%23KAYAAB%2bLCAAAAAAABAClVF1v4joQ%2fSsoD9W9UmmdhABBqq4WKAVE2duEBJY3fwzg4sRRbLZKq%2f7363zQ2612V5U2T%2faZMzNHJ555sWbMGljU9R1k%2b2hHfNrpUIK7PqIY%2bpTZ2HzEurRGONOnHEp6ehLi0lriBEyq47QdtzXO8U63hie2B90aS3pKINWtv74wmWlgf7farZAepBSthaRYc5kqU3IMiuY8K6%2fnomO5lHqWUnFiMC0yyAVPjyv5L%2bHWYIeFgkvLnG8FlPWtwYvVHFeGaw1cE8V7KPFGXQCZzHUItGyyoz7tMeTazAfWI9hBnX4pg6tM4KLJGMkkg1RVIk0w5upk%2bp71hfg7sAkXGvI3rL6GoDVP9w362lCHUh4TnB9LSbWW%2fxHrfCSOD%2bYPeBT1mNNnTo%2bynlVWAGGEvy9SNxxiBaHg9J2GqtkH7M9%2fUPU2EHU7O5947U7HhXaHUb%2fdZ6jbBreLu55v7xyndHHFtfjDdrcJARblwlQ5aJ2pwfU1zrKrTD5BTvgVlcl1XnlYEf%2bpzzN28xmFF%2ftcnrKS7BCG%2fJ3bRqxnyKjTbeMu9NqAiO0TIGjneRdPN84FNQ%2bG72%2bgmD%2bSafzM7uIi3szV7FFyPA0Qnd53F4W%2feYjm80UcrxZRPIzsh2IR3etoMp%2bvokm4Du1iuw4ymsSPbOQdSDJRsFlmtPBcvPaOxGXPi8QTbDRTsyTW35L4GCTxgU3jYru5519Txdlmedg68XK7CQq8Xj7HR0%2fA9MHEgoKtI5Nn6jsTTu7iIUmYTe4mRSiWI%2fOojC9B8W0zDLeb4XeaBhOynovtaNZl07m93di%2b8XwN5PeOV76p68%2fY1vwdQ%2f7ckwkgZe8H58X6QpQUJw1T4PuDvk0xEcDeJv8cXXOmD78K1qnWAF2hDxkNNgYz7EPYyRxqAWZvIPTz0McmkYJ8JFOdS2HgNea6SvlIizk8BaD4sxkIVI5GAqHGSVYtrB%2b4r6%2flysqrZVZP7QIrXTc3A11VsGyznC9bNuoj6308pLicOPvK8X6ANdYn4%2bZPwHtQqtqPVrVeDjiDenE6ze3sU3N98%2fL1Pzrh%2f%2bwoBgAA
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