Incoming
Superintendent’s Report

5/30






21 days



69 parents and community members
21 students

120 staff

/ union leaders

21 classrooms

1600+ emalls

/ of 7 board members

11 of 11 executive cabinet members
lots of other meetings

many informal calls and discussions



With Incoming Sup&rtmtemﬁ{anf Dr. Michael Jach

Dr. Lach intends to begin his tenure in Hinsdale Township High School

District 86 by engaging in deep discovery in the district, its students, schools,

and people. Conversations with stakeholders will be a critical part of that process.

We Invite You To Attend A Session Below:
ote: The sessions are scheduled on four consecutive Early Dismissal Wednesdays)

HINSDALE CENTRAL STUDENTS

4/3

Lunch Periods: 9:30 am-110 pm.
Hinsdale Central High School

TRANSITION CENTER STUDENTS

4/10

Darien:8:30-9am.
Burr Ridge:1-2 p.m.

HINSDALE SOUTH STUDENTS

4/17

Lunch Periods: 9:30 am.-110 pm.
Hinsdale South High School

LUNCH & LEARN:
VIRTUAL SESSION FOR ALL

4/24

Virtual Session: Noon-1 p.m.
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TOWNSHIP
(OOL DISTRICT 86

HCHS PARENTS/COMMUNITY

4/3

4-5pm.
Hinsdale Central High School

TC PARENTS/COMMUNITY

4/10

34pm.
Transition Center - Burr Ridge

HSHS PARENTS/COMMUNITY

4/17

4-5p.m.
Hinsdale South High School

OPENTO ALL
Sender Families/D86 Community

4/24

6-7 p.m., Hinsdale Central













My Synthesis

“you don’t know what you don’t know”









Passion
Trust

Organization

Goals




If you’re part of the community, you feel

If | was building a school from scratch

| would build Hinsdale South.

like D86 is vibrant and special.
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How do we leverage our passion for D86
to most benefit students?

all still want to help.
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|’'m not sure what

—the twoO schools do not need to

Equity means that students get what they need

be the same.

; Organization
o what extent are we a school system?
A system of schools? |

ieg as those offered at Central.

students at South need to have the same opportunme



When my child was in high school o
nearly a decade ago... advanCed o e

back to academic excellence.

Goals

Let’s get

My daughter’s world will be really different from mine. Are you all
preparing her to be successful?



Passion
Trust

Organization

Goals




Let’s spend the next few months
gettinganswers—or pathways
towards those answers—for these
questions.



4 commitments



Students at the center.
I’m driving.
Go slow to go fast.

Keep listening, keep learning.



Thank you!

mlach@hinsdale86.org





