Tentative Agenda Flandreau School Board
Monday, October 14, 2019 Middle School Conference Room

3:00 pm ** Note time change Conference Room

L PLEDGE OF ALLEGIANCE
i APPROVAL OF AGENDA

1. COMMUNICATION - Recognition of visitors
a. Superintendent’s report.

b. Open forum *

c. Test scores

d. Disclosure/Conflict of Interest — HB 1214.

IV.  CONSENT AGENDA
a. Approval of minutes, financial statements, and bills.

V. OLD BUSINESS
a. Discussion on ‘Board Goals’ committees
b. Discussion on sub pay and dual credit reimbursement.

VII.  NEW BUSINESS

a. Acknowledge Public School exemptions.

b. Discussion and approval of updated policy 5311 - Policy on Drinking/Drugs
¢. Discussion and approval of MOA with SDSU dealing with student teachers.
d. Discussion and approval of use of procurement card through ASBSD

e. Executive session — SDCL 1-25-2 (2)

f.  Adjournment.

. NOTE: Members of the public who desire to address the board on items of interest or
concern that do not appear on the agenda are invited to do so at this time. Up to 15 minutes will be
devoted to this agenda item with the board president to increase or decrease the time as needed. It
would be most appreciated if you would limit your remarks to not more than 3 minutes; to appoint a
spokesperson if the concern is a group concern; and to supplement verbal presentations with written
reports, if necessary or desired. We ask that you remember that South Dakota law prohibits the board
from discussing specific employees, their job performance, or students. If you have thoughts to share
about items that are included as topics for tonight’s meeting, we would invite those comments when
we reach that point in the meeting,




&Veber, Rick

— . — WITT——————————————— "}
From: Fischer, Kristi
Sent: Thursday, October 10, 20712 11:15 AM
To: Weber, Rick
Subject: Assessment Document
Attachments: Flandreau Public Student Perfermance Data 2018 2019.docx
Here is a copy of the district data, A few clarifiers; & 5’”‘” & W/ M5

+ The elementary sclence column s blank bacause no data is avallable,
Subpopulation comparisons for the state numbers are not grade-level specific (I find nowhere that the state
isalates subpopulation performance by grade level), therefore the numbers are the same, but still included in
eachchart for compatison .

» The score for individual grades (except grade 11) are based on all students tested, while the school/district
totals are based only of FAY students. (Grade performance obtained through the assessment portal.

Please let me know of anything else that may need clarification.
Thank youl

LAY~ Eunr

Kristi Fischey Acacernic
ELA instructor/Curriculum Director S/ €Ak
Qral Interp - Theatre

Flandreau High School

“Empowering all students to become (earners and (eaders in a diverse and dynamic
world.”




Flandreau Public Student Performance Data 2018-2019

Numbers indicate percentage of students that met or exceeded the expectations on state assessment,
Subpopulations noted have a minimum of 10 students per category per school,

‘DISTRICT OVERVIEW
ELA Math Science

State 54 46 40
District 49 41 30
Flandreau Elementary 43 37 40
Flandreau Middie School 51 43 28
Flandreau High School 49 37 40

FLANDREAU ELEMENTARY
School Totals ELA ELA MATH MATH SCIENCE 1 SCIENCE

District State District State District State
All Students 43 54 37 46 40
Female 44 60 34 46 39
Male 42 49 40 46 42
Amerkan Indian/Alaska Native 23 23 12 14 13
Hispanic/Latino 36 39 18 29 24
Two or More Races 50 49 50 40 34
WhitefCaucastan 56 61 56 53 47
Economically Disadvantaged 22 36 15 28 25
Students with Disabilities 15 19 25 16 14
Grade Level Totals Number of ELA ELA MATH MATH
Students District State District State

Grade3 49 43 48 35 51
Grade 4 49/52 45 49 40 48
Grade5 59/60 51 53 33 40

FLANDREAU MIDDLE SCHOOL
School Totals ELA ELA MATH MATH SCIENCE | SCIENCE

District State District State Digtrict State

All Students 51 54 43 46 28 40
Female 56 60 39 46 22 39
Male 47 49 47 46 34 42
American Indlan/Alaska Native 37 23 25 14 17 13
Hispanic/latino 58 39 16 29 8 24
White/Caucasian 59 61 57 53 39 47
Economically Disadvantaged 35 36 22 28 14 25
Students with Disabilities ] 19 g 16 6 14

e mmm = oam oy s+
i




Grade Level Totals Number of ELA ELA MATH MATH
Students District State District State
Grade 6 67 51 50 48 40
Grade7 52 55 53 42 44
Grade8 61/62 50 51 37 42
FLANDREAU HIGH $CHOOL
School Totals - GRADE 11 ELA ELA MATH MATH SCIENCE | SCIENCE
District State District State District State
All Students 49 54 37 46 40 40
Female 63 60 50 46 44 39
Male 37 49 26 46 37 46
Ametican Indian/Alaska Native 38 23 23 14 23 13
White/Caucasian 60 61 67 53 60 47
Economically Disadvantaged 35 36 20 28 25 25




SCHOOL BOARD MEETING
September 9, 2019

The Board of Education of the Flandreau School District No. 50-3, Flandreau, Moody
County, South Daketa, met in regular session In the Middle School conference room at 8:00 p.m.
Board members Jamie Hemmer, Brian Johnson, Kelly Kontz, and Tom Stenger were present.
Superintendent Rick Weber, Business Manager Stacey VanBeek and Principals Nichole Herzog
and Brian Relf were also present. Board members Kevin Christenson and Tammy Lunday were
absent,

The Pledge of Allegiance was recited.

09-039.18 Motion by Johnson, seconded by Kontz fo approve the agenda. Alf voted
aye. :
New certified staff members introduced themselves to the Board: Kimberly Bergstrom,
Suzie Cleveland, Mazie Elrod, Julie Haggar, Dalton Hannasch, Amanda Jensen, Janet
Jorgenson, Makenna Macdonald, Chelsea Molden, Jennifer Pertyman, Jennifer Rieff, Ashley
Stenger, Paula Wortham.

Visitors to the meeting: Travis Ahrens, Owen Parsiey, Jean Pulscher, Brenda Wade
Schmidt.

Board member Kari Burggraff arrived at 6:05 p.m.

Superintendent’s and principals’ reports were given,

Open forum — Burggraff asked about the possibllity of classified staff being paid more than
once a month. Kontz asked about dual-credit reimbursement for students.

There were no Conflict of Inferest disclosures to report for this month,

09-040.12 Motion by Johnson, seconded by Burggraff to approve the consent agenda
consisting of minutes for the regular meeting on August 12, 2019; the financial reports as of
August 31, 2019; the bills in the amount of $115,504.00 be allowed from General Fund;
$71,821.47 be allowed from Capital Outlay Fund; $48,858.48 be allowed from Special Education
Fund; $18,108.58 be allowed from Food Service Fund. All voted aye.




Board goats and committee assignments were reviewed.

The board acknowledged appticatiéns for public schoo! exemption.

09-041.19 Motion by Burggraff, seconded by Johnson to approve the open enrollment
applications as presented. All voted aye,

09-042.19 Motion by Johnson, seconded by Burggraff to approve the following
stipends for PBIS training and meals: Kali Ahlers $396; Josh Cleveland $396; Kimberly DeKruif
$3906; Julia Fargen $396; Kristi Fischer $396; Jamie Fryslie $396; Trisha Hess $396; Justin Kelm
$262; Kari Lena-Melling $396; Samantha Luze $396; Chelsea Molden $396; Pat Weight $396. All
voted aye.

09-043.19 Motion by Hemmer, seconded by Kontz to set the adult meal price at $3.75
for the 2019-2020 schoal yea?. All voted aye.

The board acknowledged Lunchtime Solutions, inc, food service staif. Deb Emmert
(Regional Supervisor), Amy Lahr (local supervisor), Charleen Cain, Heather Froke, Heidi Hanson,
Janet Chamblin, Sarah Komplien.

The board acknowledged Harlow's Bus Service staff: Jerry Tandeski (supervisar), Sally
Johnson, Mike Johnson, Jon Sanders, Bruce Gorham, Garnet Faulson, Dan Warborg, Dave
Flatien, Carl Leraas, Breit Johanson.

09-044.19 Motion by Burggraff, seconded by Johnson to accept the resignation of
Vance Jandreau, high school evening custodian, effective 8/30/119. All voted aye.

09-045.19 Motion by Burggraff, seconded by Kontz to accept the resignation of Ben
Maras, elementary day custodian, effective 8/18/19. All voted aye. '

09-048.19 Motion by Burggreff, seconded by Hemmer authorizing an executive
session of the Board in accordance with SDCL 1-25-2 regarding (1). All voted aye. The Board
thereupon went into executive session at 6:40 p.m. All matters having been considered, President
Stenger declared the executive session over, The Board resumed in open session at 7:02 p.m.

09-047.19 Motion by Kontz, seconded by Johnson to approve the contract of Kimberly
Bergstrom, high school special education at $42,000 with a $1,000 signing bonus. All voted aye.

09-048.19 Motion by Burggraff, seconded by Hemmer to approve the contract of Tala
Whiteskunk, paraprofessional, at $11.80/hour. All voted aye.

09-049.19 Motion by Johnson, seconded by Kontz to approve the contract of Mikiyela
Colombe, paraprofessional, at $11.80/hour, All voted aye.

09-050.19 Motion by Kontz, seconded by Johnson to approve the contract of Claudine
Lagge, paraprofessional, at $11.60/hour. All voted aye.

Gross salary for August is as follows: Instruction $3,210.63; Support Services $47,345.76;
Social Security $3,687.19; Retirement $2,894.49; Insurance $6,880.35. Special Education Fund.
Instruction $871.36; Support Services f$14,429.1 1; Social Security $1,122.91; Retirement




$798.72; Insurance $2,453.40. Driver's Education Fund: Instruction $1,892.00; Social Security
$144.74; Retfirement $113.52,

09-051.19 There being no further business, motion by Burggraff, seconded by Kontz
‘to adjourn the meeting at 7:04 p.m.

Tom Stenger, President

Stacey VanBeek, Business Manager
Flandreau School District #50-3
)

(Published once at the total approximate cost of




ACCQUNTS

CHEERLEADER CLUB

CLASS OF 2019

CLASS OF 2020

CLASS OF 2021

COMMUNITY REWARDS
EDUCATION FOUNDATION
ELEMENTARY ACTIVITY
ELEMENTARY WEEKEND FUEL
FLEX PROGRAM

FFA

FFA LAND PLOT

IMPREST

MIDDLE SCHOOLACTIVITY
NATIONAL HONCR SOCIETY
PAYROLL WITHHOLDING

PEIS

REVOLVING ACCOUNT
SCHOLARSHIP - BECHEN
SCHOLARSHIP - EVANS
SCHOLARSHIP - FFALAND
SCHOLARSHIP - FULLER
SCHOLARSHIP - GENERAL
SCHOLARBHIP - JELLIFE
SCHOLARSHIP - DAKDTALAYERS
SCHOLARSHIP - LEE
SCHOLARSHP ~MASONIC
SCHOLARSHIP - RICE
SCHOLARSHIP - RUSCH
SCHOLARSHIP - WITTERN
SCHOLARSHIP ~-HURSEY
SCHOLARSHIP - JONES
SCHOLARSHIPS - SUTTON/ACKERMAN
SCHOOL EMP. CONTRIBUTIONS--HS
SCHOOL EMP. CONTRIBUTIONS-MS
SCHOOL EMP. CONTRIBUTIONS-EL
SMOOTHIE SHOP (LIFESKILLS)
STUDENT BODY ACCOUNT - HS
STUDENT COUNCIL. - H§

TITLE VI STUDENT FUNDRAISING
TITLE VI UNITED WAY (AFTER SCH GRAN
TOURNAMENT PLAYOFFS

TOTALS

TRUST AND AGENCY FUND

FINANCIAL REPORT
MONTH ENDING SEPTEMBER 30, 2019
BEGINNING DISBURSEMENTS
BALANCE DURING MONTH
3,150.39 120,92
771,068 -
2,317.63 -
{683.83) 3,968.70
7.660.04 115.80
6,925.27 3.94
5,596.90 556.45
11,771.19 3,600.80
5,028.93 69.61
2,811.80 4,232.35
5,843.42 -
167.04 -
18,539.85 47,588.3?
- 32.84
0.00 20.00
11,499.47 -
83,190.43 -
6,677.86 -
16,704.26 . -
6,000.00 -
5,600.81 -
206,778.72 .
20,000.00 -
8,000.00 -
72,000.00 -
6,210.12 -
513.14 113.26
115.89 -
1,074.12 33.53
276.24 1,067.85
22.56 -
891.42 -
513,663.53 61,533.42

RECEIVED
DURING MONTH

5,813.00

13.12

3,868.88
1,188.20
#1.71
47,881.61
350.00
20.00

-

2,870.00

5.18
1,618.98

"
-

63,720,689

END OF MONTH
TOTAL

3,036.47
771,08
2,317.63
1.160.47
7,544.24
6,934.45
5,340.45
12,030.27
4,959,832
(232.38)
5,843.42
268,75
18,933.08
317.18
0.00
11,489.47
B83,190.43
6,677.86
18,704.26
6,000.00
5,600.81
206,778.72
20,000.00
6,000.00
72,000.00
6,210.12

3,269.88

116.69
1,045.77
727.38
22.56
691.42

§15,750.80

e ampae e




Balance forward:

Local Sources:
Taxes

Interest
Co-Curricular
Misc

Meals/milk
Student Activities

Transfers InfOut

Intermediate Sources:
County Apportionment

State Sources:
State Aid

State Appuorlionment
Bank Franchise Tax
Impact Ald

Mentor teachers

Federal Sources:
Grants

Total Revenue:
Toltal Available:;

Disbursements:

Balance on hand 9-30-19

FLANDREAU SCHOOL DISTRICT #50-3
FINANCIAL REPORT FOR THE MONTH
ENDING September 30, 2018

General Capital Special Pension Impzact Ald Bond Food Enterprise Trust and
Fund Outlay Fund  Education Fund Fund Fund Redemp.Fund Service Fund Fund {DE) Agency Fund
1,438,531.61 725,347.23 (5,594.60} - 452,362.75 85,704 .40 186,933.30 7.640.43 513,563.583
8,386.63 0,040.39 5,127.80 1.637.28
1.971.32 993.88 - §19.80 117.17 256.12
6,378.00
230.00 1,268.59 5597
11,456.53
56,099.27
15,581.25
233,887.00 21,082.00
28,225.00 10,832.00 10,460.00
20565020 10,034.37 38,310.32 - 610.89 1,754.45 22 22862 - 63,720.69
1,734,190.81 735,381.80 32,715.79 S 452,982.64 87,458.85 209,161.92 7,640.43 577,284.22
(471,865.97) (71,821.47) (13784287} - - - {21,290.87) - (61,533.42)
1,262,524.84 863,560.13 452,982.64 87,458.85 187,871.05 7.64D.43 515,750.80

(105,126.28) -



GENERAL FUND:

A-Ox Welding Supply
Amazon

Avera Flandreau Hospital
Avera Heart Hospital
Best Western Vermilfion
BMO

Booster

Brookings Engraving
Brookings Register
Buhl's

Churchlll, Manolis, £t Al
City of Flandreau
Dakotacars

Dava's Appllance
Dehouiin

Ebsen

Elite Business Systemns
Eng Sewices

Flandreau Building Cenfer
Flandreau Flower Shoppe
Flinn Sclentific

G&R

Harlow's

Harves Sport Shop

Hauff Midamerica Sports
Infinite Campus

JCL

Johnson Controls

Justice Fire & Safety

JW Pepper

Knowiedge Matters
Kyulls Garage

Lopez, Sara

Maynards

MidAmerican Energy
Moody County Enterprise
Office Peeps

Patriot Electiic

Papplers

Powers Qil

Prairle Lakes Education Coop
Ramkota Hotel
RealityWorks

River's Edge

Ross, Rebekah

SASD

Scholastic

School Arts

School Speciaity

SDSCA

Sherwin Wiliams
Sparkle Car Wash
Spiering, Nancy

Student Assurance Services

Sturdevants

Swiftel

Trust & Agency--Imprest
Cherry Creek
Greg Fjerestad

Troy Hansen
Tom Penisten
David Schiefen

Elizabeth Schuft

BILL LISTING - October 14, 2619

Supplies
Supplies
Services
Supplies
Ledging
Supplies
Ads
Sarvices
Bubscription
Services
Legal conf
Utilities
Services
Repairs
Suppties
Subseriptions
Maintenance
Services
Supplies
Memorial
Supplies
Repairs

Bus services (2.5 manths)
Supplies
Supplies
Senvices
Supplies
Repairs
Maintenance
Supplies
Supplies
Services
Interpretor
Bupplies
Utilities

Ads, legals
Copler Maint
Supplies
Musaic
Gasoline
Services
Lodging
SBupplies
Gascline
Background check
Dues
Subscriptions
Subscription
Supplies
Ragistration
Paint
Services
Background check
Insurance
Supplies
Bervices

Big East AD meals
FB officiai
FB official
FB official
FB official
VB official

103.80
125.00
125.00
167.00
125.00
141.24

71.88
771,45
821.30
78.00
368.00
138.02
52.00
71.00
158.00
179.18
140,00
20,505.00
261,58
50.18
62,45
275496
38.38
2,340.00
254.36
300.00
187.60
1,880,50
70,813.12
1,942.20
70.10
450.00
882.45
80808
260,26
155,85
2,800.00
1,023.11
37.60
139.69
403,33
238.58
2,045.27
206.14
978.15
723.30
137.86
512.00
2,621.92
133.40
43.25
§39.00
4,174.76
24,05
616.00
80.00
1,233.66
2,25
43.26
1,290.00
399

80.00




Ryan Thim
Nicole Yaeth
Diane Anderson
Gary Duffy
Terry Dufly
Belinda Miller

Atlington School District

BMO

Garretson School District

SDASP

USD Dept of Music
Flandreau Schools

Amazon

Argus Leader
Dale Beukelman
Gene Bjarkiund
Vonda Bjorkiund
Brad Colaman

Dell Rapids School

Kevin Kruli
Darren Nelson
NSU

TIE

Aaron VandeBerg

Watertown School District

United Laboratories
VanBesk, Stacey
Vast Business
Verizon

Watlman

Whipkey, Brenda

CAPITAL QUTLAY FUND:

Convergint

Ekern

Follett

Green Eggs and Ram

Haoughton Mifflin

Innovative

Popplers

Riddell

Rogue Flthess

School Spedcialty

SHI

Sterling Computers Corp

Trust & Agency--Imprest
Amazon

Varsity

SPECIAL EDUCATION FUND:

Cargmember Services
Provider

Goodeare

Krufls Garage
Provider

Maynards

Provider

Nord, Rich

Petty Cash--Life Skills

VB official

VB officlal

VB official

VB official

VB official

VB official

XC ontry fee
MS vocabulary
XC entry fee
Registration
Al state practice eniry fee

QOverpayment of laptop fee-move to lunch acct

Supplies

MCRC Subscription -
FB official

VB aofficial

VB official

FB official

XC entry fes

F8 officia

FB official
marching band reg
Indian Ed Summit
FB official

Galf entry fee
Supplies
Conference meals
Telephone services
Telephone services
Supplies

Mileage

TOTAL GENERAL FUND

Security systam
Sink Installation
Library books
SRO computer
Texthooks
Tables, chairs, whiteboard
Piano currictium
Helmets

Supplies

Supplies
Licenses
Chromebooks

372.42
Cheer warm ups

TOTAL CAPITAL QUTLAY FUND

Services
Services
Services
Repairs
Services
Supplies
Services
Bus wash
Supplies

126.00

90.00
188.64
252.00
210,00
180.24
30.00
96.00
40.00
175.00
55.00
25.00
121,13
259.76
167.00
120.24
90.00
125.00
35.00
126.00
126.00
66.00
450,00
125.00

40.00  3,859.89

547.33

48.00

736.40

97.53

192.08

50.00

130,839.87

4,352.10

2,087.00

607.94

1,617.00

914.48

4,001.81

630.90

194,09

3,800.19

449.76

2,413.00

27,186.00

372.42

1,800.07

50,408.76

108.87

2,833.25

5,519.34

49.77

16,721.00

16.30

8,237.30

38,34

43,59




Powers Off

Prairie Lekes Educational Coop

Provider

Trust & Agency--imprest
Amazen

Verizon Wireless

FOOD SERVIGE FUND:

Green Eggs and Ram
ing & Greg's
Lunchtime Sclutions

Gasoline
Services
Services

Supplies
Telephone services

TOTAL SPECIAL EDUCATION FUND

Cashler computers
Services
Sarvices

TOTAL FOOD SERVICE FUND

(.04

1,826.28
3.788.94
144.19

0.04
109.38

37,437.59

1,374.00
153.60

__ 4056858

42,096.18




FLANDREAU SCHOOL DISTRICT TRANSPORTATION REPORT

Month; Sep-12
, Days in
MILEAGE Session:
Actuzl
Begin | Other | Activity | Activity | Route | Miles Per
* Bus No Month | End Month Total Miles Miles |Miles BusiMiles Van| Miles “Bay Fuel Contract Price: $ 2.00
64 37216 38842 1626 758 : B70 70 {Add or dedisct $.01 per mile for each
76 72107 73458 1351 382 9589. 80 $.05.increase or decrease per gallon.}
66 43036 44289 1253 1253 80 Current Fuel Price: $2.95
.3 15611 21025 2414 45 [ 2369 86 Bus Routes $/mile: $ 3.18
G2 95502 97382 1380 1380 78 Activily Bus $/mile: $ 2.70
11 36035 37078 1043 848 384 Van $/mile: $ 2.33
25 79363 - 362685 802 an2 M-B Route L3 -
75 - 117356 11824 186 188 Route Charge: S 80,105.13
Activity Charge 3 6,400.95
Other: MBRoule § 14,407.04
| fotal: $ 70,913,172
ACTIVITY TRIPS . September 25,818.69/0ctober 24285.44
. Co . Bus . . ‘Layover | Layover Budget item 6500~
Bus No. { - Date | Destination Purpose- | Miiles- [Van Miles| Bus Cost{Van Cosf] Time | Cost * | Total Cost |- 310
11 . 3-Sep Salem XC 132 366.40 4 59.82 416.32 690
B4 | 3Sep Clear Lake "~ JHVB 130 351.00 3 44.94 305.94F 820
64 5-8ep Tri-Valley . JHVB 80 216.00 3 44 94 260.94 620
3 6-Sep Dell Rapids FB 45 121.50 8.5 97.37 218.87 810
11 10-Sep Garretson XC 60 _ 162.00 55 82.39 244389 890
76 10-Sep Whits JHVB 78 210.60 3.5 52.43 263,03 620
64 | 10-Bep Whita VB 78 210.60 5 74.90] 285.50 620
11 .| 13-8ep Volga FB 72 -} 194,40 =] 83.28 278.28 810
11 14-Sep Garretson VB 8D 162.00 6.5 97.37 250,37 520
76 16-Sep Yoiga . JVFB ~72 194.40 2.5 37.45 231.85 810
84 16-Sep Madison VB - 66 178.20 4 59.92 238.12 820
78 7-5ep | Garreison JHVB 80 162,00 - 3 44,94 206,94 620
11 17-Sep | Lake Region xXC . - 120 324.00 4 59.82 383.92 690
84 19-Sep Garretson VB | 80 162,00 7 104.86 266.86 820
84 21-Sep | Lake Preston VB 122 . 329,40 7. 104.88 43408 620
64 | 24-Sep.| Montrose VB 420 324.00 6 89.88 413.88 - 820
11 ~ | 26-Sep b&.ﬁmnos HS Band - 100, NNQ.OO F 4.5 87.4H 337.41 630
64 26-Sep .| Ariingion JH Band 100 270.00 | 4.5 687.41 53741 690
76 -27-8ep | Bridgewater FB 172 4584.40 55 . £2.29 548.79 810
11 25-3ep | Dell.Rapids XC 48 121.50 5. 74.90 196.40i 6390
11 30-Sep Brookings Seniors 60 162.00 15 . 22,47 184.47| 107131000337 |
TOTAL $ 640095




School Board Goals/Strategic Plan

Communication:

Karl Burggraff — Board member
Brendan Streftz — Admin
Brenda Whipkey

John Bechen

Susan Damm

Staff Retention:

Brian Johnson —Board member
Justin Kelm — Admin

Jenny LeBrun

JennaSorsen

Policles and Procedures:

Kevin Christenson — Board member

Rick Weber - Admin
Marietta Gassman
Travis Ahrens

Abby Hawks

Beth Kayner

Academic Programs:

Jamie Hemmer — Board member
Nikl Herzog - Admin
Laura Peters

Megan Sevartson

School Pride:

Kelly Kontz — Board member
Brian Relf - Admin

Amber Hoffman

Lori Kneehone

Owen Parsley

Gall Keating

Professional Development:
Kristi Fischer — Admin

Gail Veldkamp
Julie Relf

Ann Kuper




School District
Brandon
Centerville
Chester
Colman-Egan
Dakota Valley
Deil Rapids

Elk Paint-Jefferson
Elkton
Flandreau
Gayville-Volin
Harrisburg
Madison
Marion

McCook Central
Menno
Cldham-Ramona
Farker

Rutland

Sioux Valley
Tea Arsa
Teachwelt
Viborg

West Central

Pa pen

Cnce a month

Once a month

Once a month

Cnce 3 month

Twice a month

Once a month

Once a month

Once a month, 20th
Once a month, 20th
Twice, 15th and 30th
Twice

Once @ month

Twice, 5th and 20th
Twice, 10th and 25th
Twice

Once a month
Twice, 35th and last day
Twice, 15th and 30th
Once a month
Twice, 15th and last day
Once a month
Twice, 15th and 30th
Twice, 10th and 25th

Sub Pay

$125/day, $150 aiter 15 days

$90G/day

$100/day, $115 after 5 days

590/day certified, $85 non-certified

$110/day days 1-20, $125 days 21-40, $150 for 41+ days; non-certified $90/day
490/day through day 10, $95 next 20 days, $100 after. $13.50/hr para subs
$95/day

$110/day certified, $80/day non-certified

$90/day, $10.50/hr for classfied staff; $120 long term 6-20 days, $221.14/day 21+ days
$95/day

5120 first 10 days, $150 after

s95/day, $105/day if have teacher license

$105/day certified, $95/day non-certified

S55/day

$100/day, Hourly for secretary or custodian

$110/day, 5120 long term 20+ days

580/day, $95 long term

S100/day

5100 for non-degreed, $110 for four year degree, $120 long term
5136/day

$110/day

**Several business managers who said they pay twice a morth said their assistant business manager does most of the payroll

Dual Credit Reimbursement

No
No
No
No
WITCC bills school
No
No
o
No
No
No
No
No
No
No
No
No
No
No
Schalarship
No
No
No



5311 ' POLICY ON DRINKING/DRUGS

No student shall possess, use, sell, or dispense any controlled or mind-altering substance, including, but not limited
to, glue for inhaling, drugs, alcohol, wine, beer, ste, during a school activity or on school property, which includes
building, grounds, parking lot, and school buses. Any student who reports to school or activity with evidence of
having used the substances shall be subject to penalties which may range from a minimum long-term suspension to a
maximum expulsion. Violation of the above pelicy will result in referral to a law enforcement agency,

A, First Offense
1. The administration will try to notify the parent(s)/ guardian(s) by phone to explain the
incident and arrange a conference,
2. The administration will recommend student for 30 days’ long-term suspension in compliance
with student due process procedures.
3. The administration will notify the parent{s)/guardian(s) in writing of the suspension,
4, The administration will notify available law enforcement authorities.

B. Second Offense
1. The administration will try to notify the parent(s) guardian(s) by phone to explain the
incident and arrange a conference.
2. The administration will recommend student for 90 days’ long-term suspension in compliance
with student due process procedures.
3. The administration will notify the parent(s)/guardien(s) in writing of the suspension,
4, The administration will notify available law enforegment authorities,

C. Third Offense
1. The administration will try to notify the parent(s)/ guardian(s) by phone to explain the
incident and arrange a conference. :
2. The administration will recommend student for expulsion in compliance with student due
process procedures.
3. The administration will notify the parent(s)/guardian(s) in writing of the suspension.
4, The administration will notify available law enforcement suthorities,

A student who agrees 1o be evaluated and treated will be considered for a less severs consequence. The
administration will provide a list of agencies/professionals who can do the assessment and provide treatment. The
student must agree to be evaluated and treated by & trained chemical dependency counselor or a licensed physician
trained in chemical dependency. Upon appropriate authorization, the ageney or professional notifies the
administration that the student accepted treatment, If the student is accepting treatment, the recommendation for
expulsion will be commuted to a long-term suspension. Fees for this assessment and treatment are the respansibility
of the sadent and family.

Supplying, distributing or selling a drug, alcohol or tnaterial represented to be a controlled substance
A, First and subsequent offense

1. The administration will try to notify the pareni(s)/ guardian(s} by phone to explain the
incident and arrange a conference,

2. The administration will recommend student for expulsion in compliance with student due
process procedures,

3. The administration will notify the parent(s)/guardian{s) in writing of the snspension,

4. The administration will notify available law enforcement authorities.




MEMORANDUM OF AGREEMENT ESTABLISHING A TEACHER EDUCATION HUB
By and Between
SOUTH DAKOTA STATE UNIVERSITY (hereinafter, “SDSU”),
and
Flandreavu School District 50-3

School District

Schoot District

Schoot District

{herginafter, “Districts” or, individually, “District”)
. PURPOSE

5DSU and Districts have executed, and anticipate executing in the future certain agreements to place teacher candidates
of the 5DSU Teacher Education Program {hereinafter, “Program”) in Districts’ schools, In order for the candidates to
obtain required field experience for the award of a degree. To augment the Program’s effectiveness and more efficiently
employ the resources of all parties, SDSU and Districts intend by this Agreement to partner in the development and
operation of a Teacher Education Hub {hereinafter, "Hub")—a collaborative, group-based inftiative for supporting and
evaluating the In-classroom performance of Program teacher candidates assigned to schools In Districts that are in close
proximity to each other. The Hub shall entall a regular meeting where teacher candidates and their clinical faculty, clinical
educatars, and clinical mentors meet to exchange ideas and review video of teacher candldate in-classroom performance
to provide feedback and evaluations. This initiative also includes, but Is not limited to:

a. Placement and support for the full year resldency and semester long programs involved in the SDSU Teacher
Education program.

tr. Placement and support for the eatly fleld experiences involved in the SDSU Teacher Education program.
¢. Professional development for clinical educator teachers in the Huh schools,

" Il. TERM & EFFECT
a. This Agreement s open-ended,

b. The Commitments of this Agreement as between SDSU and any single District will, unfess explicitly stated
otherwise, commence each time SDSU and the District sign a “Secondary/K-12 Field Experiences” agreement—a
copy of which is attached as Exhibit A to this Agreement—or like agreement {hereinafter, “Underlying
Agreement”). Any Underlying Agreement, when signed by SDSU and the District, shall be incorporated into this
Agreement as If an addendum and an attachment herato.

c. The Commitments of this Agreement shafl continue between SDSU and a District for the duration of their
~Underlying Agreement, unless explicitly stated otherwise, and those Commitments shall be renewed with each
subsecuent Underlying Agreement signed between SDSU and the District, which shall, in turn, similarly set the
duration of this Agreement’s Commitments between them. There shall not be any limit to the number of
Underlying Agreements that trigger the Commitments under this Agreement,

d. This Agreement may be terminated by SDSU for any or no cause within thirty {30) days of SDSU serving written
notice of the termination on the participating Districts.




e. A District may only rescind its participation in this Agreement, and sever Its rights and commitments hereunder,

when no Underlying Agreement between the District and SDSU is effective, and within thirty {30) days of the
District serving written notice of the rescisslon on SDSLU and the other participating Districts. Such rescission may
be for any or no cause, and the rescisslon shall be reduced to writing. Termination of this Agreement shall occur
when all Pistricts rescind their participation in this Agreement.

tll. SDSU COMMITMENTS

SDSU shall involve the faculty of its Department of Teaching, Learning, and Leadership In the Hub to Improve the '

guality of teaching and leaming through such efforts as research or investigations of mutual interest. These
efforts shafl be undertaken under the guiding principle of demonstrating research-based educator practices and
technologles by exemplary school-based mentors, teacher candidates, and the SDSU faculty.

Teacher candidatas will be approved by SDSU facully each year. The candidates will fill out the necessary
applications to be considered for a clinical placement, providing references, transcripts, and other information as
deemed nacessary by SDSU.

5DSU will compensate District-provided clinlcal educators for their role in clinical supervision dutles associated
with the full-year residency and semester-long programs. The compensation rate will be defermined on an
annual basts. Graduate credits may be available to clinical educators for clinical supervision dutles.

SDSU will assign a clinical mentor to assist and support both teacher candidates and clinical educators to reflect,
dialogue, and study their experlences In the classroom, examine video-recordings of each other’s teaching, and
address questions emerglng from this practice. The 5DSU clinlcal mentor will meet every three weeks, on
average, for two hours with the teacher candidates and clinical educators within each Hub or provide supervision
at a similar level.

5DSY will share data regarding performance of the residency program and teacher candidates with the Districts
in accordance with the Family Educational Rights and Privacy Act (FERPA).

SDSU Department of TLL will collaborate with Districts in the selection of ¢linlca! educators. The total number of
clinical educators and teacher candidates at the Hub sites will be determined annually based on need and
avallability of clinical educators.

Teacher candidates must:

1. Meet TLL requirements for placement considerations tn the residency or semester long program. These
requirements could include a background check and Insurance coverage, meeting minimum GPA
requirements, recommendations from early field experience supervisors and passing scores on PRAXIS
exams.

2. Befully enrolled In the Program at SDSU and registered for course work toward graduation during their
Involvernent with the residency or semester long program.

3. Be under joint supervision of the clinical mentor and clinical educator in the school they are assigned.
The clinical supervisory team will be headed by assigned $DSU facufty and clinical faculty mentor, with
involvement from the clinical educator and building principal

4. Bepersonally responsible for individual health insurance and professional liability insurance.

IV. DISTRICTS COMMITMENTS




Districts will each select clinical educators from the existing school staff to work with the teacher candidates and
the SDSU faculty. Districts wilt collaborate with SDSY to match the interests and capabilities of clinical educators
with those of the teacher candidates. The dlinical educators will be selected on the basis of exemplary
contributions to education, leadership and thelr commitment to preparing others for the profession.  Specific
redquirements for clinical educators include:

- Three years of successful K - 12 teaching.
Certification in the area(s) the teacher candidatea {5 to be placed.
Administrator approval and recommendation to serve as a clinical educator.
Completion of Co-Teaching training or intent to complete training.
Comgpleted application by the clinical educator.

Vs wnp

Clinical educators will assume the following responsibliities regarding the teacher candidate: assigning work,
observing, supervising, critiquing, keeping records, and filing necessary reports to SD5U. Clinical educators are
alsc expected to participate in clinical mentoring seminars every three {3) weeks and assist teacher candidates in
the process of reflection on their practice. Teacher candidates shall be allowed to engage In an Increasingly full
year classroom experience (beginning with a few days in semester 7 and culminating in everyday In semester 8},

Distriets may provide paid opportunities to teacher candidates during the resldency experience in the form of
vouchers for reduced or free services from community businesses; substitute teaching {ten (10} days maximum};
free breakfast and/or tunch; free tickets to school extracurricular activities; or other approved opportunities
through the schools In which teacher candidates are placed. Teacher candidates will be individuzlly responsible
forthe exbenses of their SDSU tuition, fees, travel, boaks, and other costs of undergraduate study,

Districts will share appropriate student aéhievement data for evaluation and program improvement in
accordance with FERPA and as reguired for national accreditation purposes.

Districts will alfow video-recording of classroom instruction for professional development and candidate
assessment purposes. Proper releases will be executed In accordance with District and SDSU policy and

pracedures,

Hubs may be required to provide classroom space for embedded course work during clinical experiences.

V. TERMS AND CONDITIONS, The following provisions shall apply at all times for the duration of this Agreement:

a. Indemmification and Hold Harmless Clause. Each District understands, agrees to, and shall Indemnify, defend,
and hold harmless the State of South Dakota, SDBOR, §D5U, as well as their officers, agents and employees,
{hereinafter, “Indemnitees”) from any and all claims, demands, suits, actions, proceadings, loss, costs, and
damages of every kind and description, including attorneys’ fees and/or litigation expenses, whick may be
brought or made against or incurred by Indémnitees on account of loss of or damage to any property, or for
injuries to or the death of any person, where the loss, damage, injury, or death Is caused by, arises out of, or Is
in any way related to, in whele or In part, any act, emission, professional error, fault, mistake, or negligence of
that District, its employees, agents, representativa, or subcontractors, or thelr subcontractors’ employees,
agents, or representatives, in connection with or incidental to the performance of this Agreement and/or any
Underlying Agreements, or arising out of Workers' Compensation claims, or Unemployment Disability
Compensation clalms of employees of that District and/or its subgontractors or claims under simifar laws and
obligations, and that this aforementioned obligation shall survive the 'termination/resclssion, or the end of,
this Agreement and in perpetuity. Districts and SDSU recognize that each District’s obligation under this
Provision shall not extend to any Hability caused by the scle negligence of the indemnitees.




b.

FERPA, Each District and SDSU shall alsa malntain the confidentiality of student records in accordance with the
Family Educational Rights and Privacy Act {20 U.S.C. § 1232g; 34 CFR Part 93} (“FERPA”}, Confidential student
records and Information {“Student Information”} includes hard copy, ant! any other format or medium, student
education retord information and personally identifiable information contained therein as defined by FERPA.
Each District ancl SDSU agree to abide by the limitatlons on re-disclosure of personally [dentiflable information
from education records set forth by FERPA and with the terms set forth herein, 34 CFR 99,33(a)(2) states that the
officers, employees and agents of a party that recelves Student Information may use the information only for the
purpose{s) for which the disclosure was made. Recipient party or parties to this Agreement shall not use or
disclose Student information received from or on behalf of the disclosing party or parties to this Agreement
except as parmitted or required by the Agreement, as required by law, or as otherwise authorized in writing by
the disdosing party or parties, Each District and SDSU agree not to use Student infermation for any purpose
other than the purpose for which the disclosure was made. Upon termination, cancellation, expiration or
conclusion of the Agreement, recipient party ar partles shall return all Student Information to the disclosing
party or parties or, if return is not feasible, destroy all Student Information, Each District and SDSU shall develop,
implement, maintain and use appropriate administrative, technical and physical security measures to-preserve
the confidentiality, integrity and availability of all electronically maintained or transmitted Student Information
received from, or on hehalf of the disclosing party or parties or thelr students. These measures will be extended
by Agreement to all subcontractors used by egch District. The recipiént party or parties shall report to the
disclosing party or parties any use or disclosure of Student Information not authorized by this Agreement or
authorized in writing by the disclosing party or parties.

Insurance, SDSLJ, as an entity of the State of South Dakota, is entitled {0 certain immunities under South Dakota
law, including but not limited to $DCL chapters 3-21 and 3-22, as well as participation in the Public Entity Pool for
Liability agreement, Districts and SDSU agree that such insurance shall satisfy all insurance requirements as to
SDSU for this Agreement.

Governing Law, This Agreement shall be interpreted according to the laws of the State of South Dakota.

Nan-Discrimination. Districts and SDSU agree to be bound by applicable state and federal laws and regulations
governing Equal Employment Opportunity and Non-Discrimination, and to similar SBBOR and SDSU policy
requirements.

Non-Agency. Districts and SDSU agree that each District’s emplovees are not agents or employees of the other
Districts or of SD5U. Districts and SDSU agree that SDSU's employees are not agents or emplayees of the
Districts.

Funding Qut. Districts and SDSU acknowledge that iegls!atl've action, including the fallure of the Legislature to
apprepriate funds, may require the curtallment ar termination of some or all of SDSU programming and support,
which in turn may impact the avaliability of personnel, students, and facilities to be used under this Agreement,
Districts and SDSU acknowledge further that they are obligated to respond to such legislative action and may
determine that it is necessary in the public interest to curtail this Agreement based on these conslderations.

Anti-Kickback, Districts and SDSU certify that they have not paid kickbacks directly or indirectly to anyene for
the purpose of obtaining this Agreement and agree to cooperate fully with any U.S. agency Investigating a
possible violation of anti-kickback laws.

SeverabHity. If any term of this Agreement is declared by a court having jurisdiction to be lllegal or
unenforceable, the remaining terms shall not be affected, and, if possible, the rights and commitmants of
Pistricts and SDSU are to be construed and enforced as if the Agreement did not contain the term.




‘j. Waiver. No provision of this Agreement shall be considered waived by $DSU unless the walver is expressed In
writing and executed as a supplement to this Agreement. A waiver by SDSU of any breach of duty or covenant
under this Agreement is not a walver of any subsaquent breach of the same.

k. Miscelianeous. All matters not authorlzed expressly by the terms of this Agreemeht shalfl be reserved to the
discretion of $DSU. The terms of this Agreement supersede all conflicting terms of associated agreements,

’

V1. SIGNATURES AND EXECUTION

By thelr signatures below, each District’s representative certifies that they are duly authorized to act on the behalf of
thelr respective District and so bind the District to this Agreament. Further, by their signatures below, the Districts
signify thelr agreement to al of the terms and conditions described above, and their complete reading and
understanding of the same, Including Indemnity and Hold Harmless provisions that serve as waivers of important rights
antd as substantlai responsibliities to each District. Districts and SDSU recognize that the Effective Date of this
Agreement as to each District shall be the latest of the date-of-signature of the Provost of SDSU or efther
representative of the District.

FOR 5DSU;
Dr. jill Thorngren, Dean DATE Dr. Dennis Hedge, Provost DATE
5DSU College of Education and Human Sclences South Dakota State University
FOR DISTRICTS: '
, President DATE , Superintendent DATE
Board of Education Schoal District
, President DATE , Superintendent DATE :
Board of Education Schoal District i
, President DATE , Superintendent DATE "
Board of Ecucation School District
, President DATE , Superintendent DATE :

Board of Education School District :




SOUTH DAKOTA STATE UNIVERSITY
College of Education and Human Sciences

Secondary/K-12 Field Experiences

This contract agreement is between the Teacher Education Program in the Collége of Education and
Human Sciences at South Dakota State University, Brookings, South Dakota and

Flandreau School District 50-3 600 W Community DR Flandreau SD 57028

Contracting School Name Contracting School Address City Smte  Zip Code

The South Dakota Board of Regents has deemed this contract appropriate for use between South Dakota State
University (“SDSU”) and cooperating schools whose faculty will be supervising SDSU teacher candidates
during their two college semesters of field experience required by our teacher education program. By signing
this contract, your school has agreed to allow one or more of your faculty members, as clinical educators, to
supervise the in-classroom experience of teacher candidates in the clinical educators’ field of study. Clinical
educators will be compensated by SDSU according to the following terms:

First Semester: Second Semester:

$200.00 per Full-Time Teacher Candidate® $400.00 per Full-Time Teacher Candidate*
{*If there are two clinfcal educalors per teacker candidate, the stipend will be divided,)

1) Placement of teacher candidates in schools and the assignment of clinical educators to oversee them will be
accomplished by a representative of the University and the participating school administrator, as provided in
the Memorandum of Agreement Establishing a Teacher Education Hab (“Hub Agreement”), which is
incorporated into this Agreement by reference.

2) Thefield expetiences will be supervised by SDSU faculty and clinical mentors. During the student teaching
experience, that supervision will be exercised through the process detailed in the Hub Agreement, and
involving video analysis, ¥*

**Video recording within the classroom is an expectation of the student teaching experience, for evaluation purposes

only. Videos will be kept confidential and erased/deleted upon the conclusion of the experience unless permission is
explicitly provided by the school district fo the teacher candidate,

3) School-based faculty may be asked to attend conferences/workshops sponsored by SDSU.

It is further agreed that this shall be a two-semester-long contract, requiring renewsl each academic year,

Superintendent Signature Print Name Date

Board President Signature Print Name Date
School Tax ID#

Signature of Provost & VP of Academic Affairs, South Dakota State University Date
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