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[he MPICS Mission

The mission of Marion P. Thomas Charter School is
to build culturally rich, transformative educational
spaces that cultivate successful, lifelong innovators
who use their passions, character, and intellect to
better themselves, the greater Newark community,
and the world beyond.

z’ The Tree of Knowledge \/,5 The Torch %



Opening & Mission
Attendance
Academic Updates
Partnerships
Village Highlights

On the Horizon







Average Daily Attendance

Keep it 100%

Average Daily Attendance

School Year 2023-2024
Campus StratZii:l Plan | £iINAL ADA +f> Grg;\-l;l; 1:3 m
HS 93.00% 92.66% -0.34% 3.26%
PAC 93.00% 91.27% -1.73% 1.49%
STEAM 95.00% 92.75% -2.25% 1.77%

*While all three campuses did not meet their average daily attendance strategic plan goal, they all showed growth compared to the previous year (2022-2023)
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0 Matters

Every student. Every day.










NISLA Testing
Final Farticipation Rates

Testing Schedule - All Campuses

Wednesday Thursday Monday Tuesday Monday Tuesday Wednesday
5/8 5/9 5/13 514 5/20 5/21 5/22

Grades 5, 8, & 11 Grades 5, 8, 11 Grades 3-9 Grades 3 -9 Grades 3 -9 Grades 3 -9 Grades 3-9

Science Testing | Science Testing ELA Testing ELA Testing Math Testing Math Testing Math Testing
Units 1& 2 Units 3 & 4 Unit 1 Unit 2 Unit 1 Unit 2 Unit 3

Participation Rates (Goal: 95%)

Campus Science Testing ELA Testing Math Testing

STEAM 96.7% 99.4% 98.2%

PAC 94.0% 99.2% 98.3%
TOTAL 95.8% 98.7% 97.9%







’rhe 2023 2024 school geor :
R \ 14PD Fridays whlch were |ed bg
NS ] Central Office Directors and/or our
e\ Vendors & Parfners

12PD Frldogs whlch were School-
- Based and led by building

 administrators

8 Leadership Institutes for our

o 3 - Central Office Directors, Prmcnpals
S el : ;
- : . and Vice Principals
P o] X , 3 : : « These were held on designated Wellness Fridays for

\ ¥ | staff

At the end of every PD session, staff complete an anonymous PD Feedback Survey which is used to guide our PD offerings.



o Literacy Cookbook
with Dr. Tantillo

« Excite Reading

~ Positive Positivity

i

e Linklt
e Lakeshore
o Grow NJ Kids

\Lavinia Group

o i o [EP Excellenis'. -
S oM o e PEP - Parents
.Y\ Engaging

Parents
o HMH - RealTime
o Rutgers - Building Thinking o ReThink
Classrooms :
* iReady
o Aleks

o Liberty Science Center
o StemScopes
e Inspire Science

* PRISM

. 'NIPAC )
o ArtsEdNJ
e ProStart

Z




professnonal developmenf ihai is ohgned fo mondaies sei
forih bg ’rhe NJDOE T

The Humon Resources feam colloboroies wnfh the
Curriculum & Instruction team to ensure sfoff are ossugned
irolnmgs whuch are iuulored to ihear roles

We hod a 98.857 complehon rate for ossngned irammg‘
the Vector Soluhons platform.

We have'also enlisted outside vendors to satisfy some
“the required trainings. such as:

e NJSIG: Workers Compensation ey :
e BTAM: Identifying Prohibited & Concerning Behawors -
o Affirmative Action and Discrimination \ F

Laws (Legal ONE - NJPSA) Sk |
e CPR, First Aid and AED Training .



EXT e, NAL PD 0PP on UNITIES

Af The Vllloge we. encouroge our staff members fo be
Ilfelong learners and to seek out professmnal developmenf

\ /
opporiumhes ’rhof interest them and will support fhem as P A p T N E P

’rheg grow in ihelr fields.- - . POTLIGH
e TOP3‘ / | ’SNJPSA/FEA T\

\\ : THE /’ ; T, «®  Montclair State University

«=PARTICIPANTS==  Kean University

— s | NJSCA Conference
Y 4 N U n B E p S - - . Ms. A Palmer = Morris-Union Jointure Commission
71 External PD (PAC Academy) Handle With Care RS
sessions, | b 2. Mr. A Williams - Techspo 2024 - §
conferences, (Central Office) Liberty Science Center €
workshops, and ' 3. Ms.B.Rhodie _ NJPAC
institutes were o (High School) PRISM

attended this year! . ' A ~ WIDA Annual Conferenceq



Ms. Johnson-Torres leading

/ : .‘Zi - Management Strategies
Fohrwu M

Afier revnewmg ihe PD Feedback Survegs the
Curriculum & Instruction Team decided to lmplemenf o RS
Chouce PD Day due to the followmg 5

o Staff members have requesied a vorle’rg of
different PD's |

o Staff members have requested to be able to

~ select which PD sessions they participate in

* We want to tailor PD to staff members’ needs &
interests

e We want to empower our s’raff members to olso
lead PD sessions ‘

Ms. Mazza leading a session
on Co-Teaching Strategies







\ On Thursday, June 20th, all of |
_ the district's leaders convened |
) foradayof reflecting.
~celebrating, and planning as we
continue fo REIMAGINE THE
VILLAGE for the upcoming

schoolyear. = .

- The NIDOE's Office of Special Education wil be hosting the 2nd Annual Summer- e ‘ “EQ
Learning Institute through the Learning Resource Centers (LRC) to empower QE S\)‘\
educators and families with the knowledge and support they need to meet the “3“ oA “\“G
“needs of our diverse learners. While the workshops are free, MPTCS offered our \—t P\Q
staff the opportunity to receive compensation for attending and turnkeying the

information. Professional learning opportunities will take place between July 8th
and July 26th.

school will need to attend the AP Summer Institute (Various dates in July & A\ 4
August). We want to ensure our teachers are equipped with the skills necessary (
to deliver high-level. engaging instruction. This will allow our students to be set
up to perform well on the end of year AP exams. P




Building. prmcupals ond vfce prmcnpals are on vacation from June s
- 2bth=July 28th. They will return on July 29th for two weeks of
“Leadership Institute, along with Central Office directors. We will
~ ensure all leaders are prepared to welcome their staff and
~ _students'in August for a successful school year. 3

v ‘Ju|g 29th - August o

A|I NEW S’raff will have ihree days i h:nlored PD to gef ihem acclimated
with the mission and vision of MPTCS. They will also parficipate in team
building exercises. learn more about our academic and extra curricular
programming, policies and procedures, and so on.

August 12th - August 14th

We will kick off our Summer 2024 Staff Institute with our Village Convocation.
This is a time where Superintendent Mincy addresses the entire Village and
shares some relevant data that will drive our goals for this year. The rest of
the time, staff will be engaged in a variety of PD sessions which are led
internally as well as some external vendors & partners.

August 15th - August 23rd




131‘ Frldag School Bosed

Ind Friday: Central Office Led o~ &4

3rd Friday: Central Office Led

- 4th Friday: Village Vibes

* Get caught up on professional
responsibilities (grading, lesson plans,
update bulletin boards, etc.]

e Self Care & Team Building 0fferings such
as Yoga. Zumba, Paint & Sip, Cooking
Classes, Karaoke, etc. |
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J=="71 PROFESSIONAL DEVELOPMENT

‘9/ AVERAGE TEACHER SALARY

$74.761 " 136 NEW HIRES = ATTENDED
\
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MPTCS hosted the Village Fest on June 9th, inviting the entire
community to celebrate and engage.

The event offered a diverse array of activities, including over
20 craft and apparel vendors, a vibrant Farmer’s Market,
diverse culinary options, and opportunities for local business
connections and community engagement.

Highlights included live entertainment by D] Vernon
Freeman and performances by E.V.0 Crew and Essex County
Marching Band.
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Educational & community workshops covered topics such as:
credit score improvement, healthy eating homeownership
steps, voter registration, and financial literacy initiatives.

Additional attractions featured entertainment by magicians
and balloonists, along with parade marching and dance
performances to create a festive and enriching atmosphere
for all participants!




Celebrating Success in our Adult
ESL Classes!

We're thrilled to announce that 7
families successfully completed
our year-long course, held every
Tuesday and Thursday.

This achievement underscores
the commitment to our strategic
goal: Cultivating Powerful
Partnerships. In this case we
strengthened communication
with families for whom English is
not their native language.

Congratulations to the graduates
and stay tuned for more
empowering opportunities!"

‘ Modeline Bernadeau - TA, Ana Munoz - FACE, Gabriella Villavicencio, Brittany Arce, Elianne Alejo,
w Batista, Diana De Leon, Marco Dias, Aida Valiente, and Eric Silvestre - Principal
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Melissa McLain, Supervisor of STEM and Innovation, introduced
the MD FAME program to our 6th graders, creating excitement
as students interacted with surgeons and doctors, gaining
valuable knowledge during engaging sessions.

Dr. Catherine Mazzola, Pediatric Neurosurgeon, co-founder, and
Sponsor of MD FAME, visited our students on June 12th. She
inquired about their experience and shared insights from her
journey to becoming a neurosurgeon.

The meticulously prepared presentations by each participant
significantly enriched the experience for our students. This
opportunity was truly invaluable, offering insights and
inspiration rarely accessible to 6th graders.

McLain hopes these seeds of curiosity will flourish, nurturing
our students' aspirations to pursue careers in the medical field.




Throughout the school year, our MPTCS Scholars have
continued to receive accolades for their outstanding
achievements.

Particularly noteworthy is our Varsity Boys Basketball Team,
which made history by qualifying for the NJSIAA Group 1 State
Tournament for the first time.

On June 12th, Central Ward Councilwoman LaMonica Mclver
visited the team and presented them with a resolution,
acknowledging their remarkable accomplishments this year.
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JOELVIS FERNANDE AMIRA PRUITT
PAC ACADEMY A PAC ACADEMY







ISABEL N. ILORI
STEAM ACADEMY







QURAN HENDERSON Dy ) GENEVA TILLMAN
HIGIH SCHOOL 0 N HIGH SCHOOL




Darjhanael Glaude

Nusaybah Savory Arisleidy Mora Sanchez




Ashley A. Lora Vasquez
Preschool, STEAM Academy

i

Janiyah Williams
Grade 1, PAC Academy

Messaiah Mursier
Grade K, STEAM Academy

ENT

Shayna M. Cairal
Grade 9, High School

ENT
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/ Stephan Johnson
S Preschool, PAC Academy

ENT

Amira Pruitt

Grade 8, PAC Academy

AW TN

Maryse Mayembo

Grade K, STEAM Academy

Benaisha Blair

Grade 11, High School
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Kay-Ann Palmer
PAC Academy

EMPLOYEE

Brenda Allen
STEAM Academy

EMPLOYEE

xxxxxxxxxxxx

Shania Langford
High School

EMPLOYEE




Patricia Harris

(Retired after 25 years of service)

PAC Academy

EMPLOYEE

Kayla Kirkland-Johnson
STEAM Academy

,,,,,,,,,,,

Maribel Garces
High School

EMPLOYEE




Rowland Offe Okyne
STEAM Academy

Anneth & Aida Valiente
STEAM Academy

Antoinette Logan
PAC Academy

PARENT

Not pictured: Roslyn Mitchell PAC Academy




Thank you for listening.
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Enjoy your Summer!




