BOARD OF EDUCATION
SPECIAL MEETING MINUTES

BERGENFIELD BOARD OF EDUCATION

Monday April 8, 2019

5:00 PM

District Conference Room

Meeting Called to Order by the President

Roll Call

Eileen Ryder

William Jacgor

Guadalupe Ruiz-Catala

Attendee Name

N Bergenﬁeld._nggdmo}" Hducat
l Bergenfield Board of Educapon
i Bergenfield Board of Educatio

l Bergenfield Boatd of Education

Vice

-Preﬂdent :
.| Trustee

Trustee

| Trustee

APresent |

Present

Also present: C. Tully, D, DiPisa, D, Markiman

Flag Salute

Statement of the President

"The New Jersey Open Public Mestings Law was cnacted to insure the right of the public to have advance
notice of and to attend meetings of this Board, except where specifically exempted by law, at which any
business affecting their interest is discussed or acted upon. In accordance with the provisions of this act,
the Board of Education has caused notice of this meeting to be published by having same advertised in
The Record on April 5, 2019; also notice of this meeting has been mailed to the members of the Beard,
the Borough Clerk, all Elcmcutary Schools, Roy W. Brown Middle School, the High School and the
District Website on April 3, 2019.”

1. Motion to go into Private Session.,

RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER: Guadalupe Ruiz-Catala, Trustee
AYES: Amara, Ryder, Reynose, Ruylz-Catala
ABSENT: Jaeger

New Busingss

HIB Hearing,

Adjourn
RESULT: APPROVED [UNANIMOUS]
MOVER: Nelsen Reynoso, Trustee
SECONDER: Guadalype Rulz-Catala, Trustee
AYES: Amara, Ryder, Reynoso, Ruiz-Catala
ABSENT: Jaeger

Bergenfield Board of Education

Page 1

Updated 4/10/2019 8:33 AM
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BERGENFIELD BOARD OF EDUCATION
BOARD OF EDUCATION
EXECUTIVE MEETING MINUTES

Monday April 22, 2019

7:00 PM

District Conference Room

Meeting Called to Order by the President

Roll Call

os".:i"ﬂilm ara.
Eﬁeen  Ryder

i PreSId;ﬁt A_

hVu:e-P] emden ]

| Absent |

Wllham Jacper . _ Trustee Present |
Nelson Reynoso Bergenfield Board of E Educatmn Trustee | Present [ 3
Guadalupe Ruiz-Catala Bergenfield Board of Education Trustee Present

Also present; C. Tully, D. Markman, D. DiPisa

Flag Salute

Statement of the President

"The New Jersey Open Public Meetings Law was enacted to insure the right of the public to have
advance notice of and to attend meetings of this Board, except where specifically exempted by
law, at which any business affecting their interest is discussed or acted upon. In accordance with
the provisions of this act, the Board of Education has caused notice of this meeting to be
published by having same advertised on June 29, 2018; also notice of this meeting has been
mailed to the members of the Board, the Borough Clerk, all Elementary Schools, Roy W, Brown

Middle School, the High School, and posted on the District Website on "

Verbal Comments: None

The Bergenficld Board of Education now opens the floor for our first public comment session,
Public comments regarding tonight's agenda items only will be heard at this time. You will have
an opportunity to make any other comments during the 2nd public comment session later in the

meeting,

Department Reports

Business Administrator/Board Secretary

1. Motion to accept and approve the Minutes for March 2019,
DD reviewed with Board. Approved for Action Regular Meeting.

RESULT:

MOVED FORWARD

Next: 4/29/2019 8:30 PM

Bergenfield Board of Education

Page 1

Updated 4/23/2019 8:071 AM

Attachment: Executive Meeting Minutes 4-22-19 (4781 : Minutes for April 2019)
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Minutes Board of Education April 22, 2019 |

2. Motion to accept and approve the attached Use of Facilities. B
oo
DD reviewed with Board, Approved for Action Regular Meeting, b

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

3, Motion to accept and approve the following resolution with Bergen County Special
Services:
WHEREAS, Bergenfield Board of Education and Bergen County Special Services
School District (BCSS) desire under the Uniform Shared Services and Consolidation Act,
N.J.S.A. 40A:65-1 et seq., to enter into a Shared Services Agreement to provide for BCSS’s
provision of Staffing consultant services for the Tri-Valley Program, and

WHEREAS, this program provides Special Education services to pupils in the
Bergenfield and Borough of Dumont public school districts who have similar intensive
educational, behavioral and other needs related to their disabilities, and

WHEREAS, the Bergen County Special Services School District entered into a Shared
Services Agreement with the Bergenfield Board of Education, (Resolution 19-F-955), for the
2019/2020 school year, and

WHEREAS, the parties wish to continue the services of the above-referenced Agreement
through the 2019/2020 school year.

NOW THEREFORE BE IT RESOLVED, the Board of Education approves the attached
addendum agreement for the 2019/2020 school year, and

BE I'T FURTHER RESOLVED that the Bergenfield Board of Education shall pay BCSS
the sum of $4,181,674.00 for services provided in accordance with the Agreement for the
2019/2020 school year,

DD reviewed with Board, Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next: 4/29/2019 §:30 PM

4, Motion to accept and approve the attached Tuition Contract(s) with Bergen County
Special Services for the 2018/2019 School Year.

DD reviewed with Board, Approved for Action Regular Meeting,

Attachment: Executive Meeting Minutes 4-22-19 (4781 : Minutes for April 2019)

RESULT: MOVED FORWARD Next: 4/29/2619 8:30 PM

Bergenfield Board of Education Page 2 Updated 4/ 23/20 19 8:01AM
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Minutes Board of Education April 22, 2019

5. Motion to accept and approve the attached Tuition Contract for sent student for the
2018/2019 School Year.

DD reviewed with Board. Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next; 4/29/2019 8:30 PM

6. Motion to accept and approve the attached Transportation Contract between the
Gloucester County Special Services School District and the Bergenfield Board of
Education for the 2019/2020 School Year.

DD reviewed with Board. Approved for Action Regular Meeting,

RESULT: MOVED FORWARD Next: 4/29/2019 §:30 PM

7. Motion to accept and approve the attached Tuition Contract(s) for Received Student(s) for
the 2018/2019 School Year,

DD reviewed with Board. Approved for Action Regular Meeting,

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

8. Motion to accept and approve the attached Specialty Contraci(s) for the 2018/2019 School
Year,

DD reviewed with Board. Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next: 4/29/2619 8:30 PM

9. Motion to accept and approve the proposal from Spirit Acoustics Inc. for replacement Flat
Tackboards to display student art at Bergenfield High School at a total cost of $15,846.00.

DD reviewed with Board. Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

10, Motion to accept and approve the proposal from Dell for 31 Chromebooks for Bergenfield
High School at a cost of $7,299.88 on State Contract #88796.

DD reviewed with Board. Approved for Action Regular Meeting.

Attachment; Executive Meeting Minutes 4-22-19 (4781 : Minutes for April 2019}

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM
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Minutes Board of Education April 22, 2019

11. Motion to accept and approve the attached invoice from Person Education Inc. for
Transfiguration Academy in the amount of $1,351.80 payable through Non-Public
Textbook Funds.

DD reviewed with Board. Approved for Action Regular Meeting,

RESULT: MOVYED FORWARD Next: 4/29/2019 8:30 PM

12. Motion to accept and approve the quote from William H. Sadlier Inc. for Transfiguration
Academy in the amount of $346.67 payable through Non-Public Textbooks Funds.

DD reviewed with Board. Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

13, Motion to accept and approve the invoice from CDW-G for Transfiguration Academy in
the amount of $44.85 payable through Non-Public Technology Funds.

DD reviewed with Board. Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

14. Motion to accept and approve the BAA Agreement for 2019/2021.
DD reviewed with Board. Approved for Action Regular Meeting.

RESULT: MOVED FORWARD - Next: 4/29/2019 8:30 PM

15. Motion to aceept and approve the following donations:
[tuminative Strategies Inc. has donated $500.00 to the Spirit of ‘76 Academic/Sports
Scholarship.

Jeff Michnowski has denated $250.00 to the Spirit of ‘76 Academic/Sports Scholarship.
Arthur and Jeanne Freiman have donated $750.00 to The Arthur Freiman Scholarship Fund.
Seamus Regan has donated school administrative related books to the District.

DD reviewed with Board. Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

Attachment: Executive Meeting Minutes 4-22-18 (4781 : Minutes for April 2019}
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Minutes Board of Education April 22, 2019 !

For Discussion;

Aggsistant Superintendent of Curriculum

1. Motion to accept and approve the April 11, 2019, Special Education Monthly Report as
per the attached.

DM reviewed with Board. Approved for Action Regular Meeting,

RESULT: MOVED FORWARD ' Next: 4/29/2019 8:30 PM

2. Motion to accept and approve the Mindfulness Training for Bergenfield Alternative High
School, provided by Pandora Healing LLC, to begin May 2019, up to or not to exceed the
amount of $2,250, payable through Title IV Funds.

DM reviewed with Board, Approved for Action Regular Meeting,

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

3. Motion to accept and approve in-district Connected Mathematics Project 3 (CMP3)
Coaching and Modeling Professional Development Services provided by Pearson for Roy
W. Brown Middle School Math teachers, two full days, May 16 & 17, 2019, cost not to
exceed $6,300 payable through Title TA funds.

DM reviewed with Board. Approved for Action Regular Meeting,

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

4. Motion to accept and approve Conferences over $150 payable through ESEA Funds:

Attachment: Executive Meeting Minutes 4-22-19 (4781 : Minutes for April 2019)

Name Position Conference Budget Account Number Amount
Amount :
E.Cleary E. | Hoover, “Maximize the $23,070 20-273-200-500-03-270 | $259 each |
Bonifazio Gr. 1 Power of Guided :
Hoover Reading To Help !
Gr. 2 All Students |
Attain Dramatic ]
Achievement o
Gains”,
Piscataway, NJ .
April 30,2019 ‘
B. Madariaga | RWB - NJASP Spring $22,552 20-273-200-500-07-270 | $150 i
CST Conference 2019, S
Edison, NJ May .
10,2019 b !

Bergenfield Board of Education Page 5 Updated 4/23/2019 8:071 AM
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Minutes Board of Education April 22, 2019
I. Carlo D. Trans- 2019 NCEA $3,414 20-273-200-500-15-053 | $342 each
Chimenti C. | figuration | STREAM 3.0
Bonita B, Academy | Conference,
Walker Parsippany, NJ
June 17-19, 2019 -
I. Butler .| BHS- NJACAC 2019 $22,402 20-273-200-500-08-270 | $250 f
Counselor | Annual ;
Conference,
Atlantic City, NJ
May 19-21, 2019

DM reviewed with Board. Approved for Action Regular Meeting,

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

5. Motion to accept and approve the following Out-of-State Field Trips:
Bergenfield High School Science National Honor Society to the American Museum of National
History in New York, N'Y on Monday, Fune 3, 2019. Total of 40 students and 4 chaperones.

Bergenfield High School students to a Mets game at Citi Field in Queéns, NY on Saturday,
June 8, 2019. Total number of students and chaperones to be determined based on student sign-
ups and 15:1 student to chaperone ratio,

DM reviewed with Board. Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

6. Motion to accept and approve the following estimated travel reimbursements, each total
not to exceed by $25, payable through ESEA Funds,

Name Conference | Lodging | Meals | Mileage | Tolls/ Total Account
Parking
J. Cario | 2019 NCEA $7.63 $7.63 20-273-200-500-15-053
STREAM
3.0
Conference,
Parsippany,
NI 6/17-19,
2019
C. 2019 NCEA $50.61 $50.61 | 20-273-200-500-15-053
Bonita STREAM
3.0
Conference,
Parsippany,
NI 6/17-19,
2019

Attachment: Executive Meeting Minutes 4-22-19 (4781 ; Minutes for April 2019)
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Minutes Board of Education April 22, 2019 ]

D, 2019 NCEA $45.39 $45.39 | 20-273-200-500-15-053
Chimenti | STREAM
3.0
Conference,
Parsippany,
NI 6/17-19,
2019

B. 2019 NCEA $48.55 $48.55 | 20-273-200-500-15-053
Walker STREAM
3.0
Conference,
Parsippany,
NI 6/17-19,
2019

J. Butler | NJACAC $157.52 $85.63 | $20.80 $263.95 | 20-273-200-500-08-270
Annual
Conference,
Atlantic
City, NJ
5/19-21,
2019

C. Ernest & $ 999 | 810,30 $20.29 | 20-231-200-500-08-270
Iverson Young,
Scouth Iselin,
NI 5/3/19
A Applied $15.69 $ 15.69 | 20-273-200-500-08-270
Hilburn | Digital

' Skills,
NIJASCD, 12
Centre Dr.,
Monroe
Twp., NJ
5/22/2019

Attachment: Executive Meeting Minutes 4-22-19 (4781 : Minutes for April 2019)

DM reviewed with Board. Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

Bergenfield Board of Education Page 7 Updated 4/23/2019 8:01 AM..........
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Minutes Board of Education April 22, 2019

7. Motion to accept and approve the Affirmative Action Team Assessment & Required
Development for the Comprehensive Equity Plan,

DM reviewed with Board, Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

8. Motion to accept and approve Phonics First External Professional Development provided
by Brainspring, Phonics First Level 1 Day 1, on June 3, 2019 at a cost not exceeding
$6,750, payable through Title ITA Funds, contract on file in the Business Office,

DM reviewed with Board. Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

9. Motion to accept and approve Phonics First In-District Professional Development
provided by Brainspring, Phonics First Level 1 Day 1, on May 28, 2019 at a cost not
exceeding $15,525, payable through Title IIA Funds, coniract on file in the Business
Office,

DM reviewed with Board. Approved for Action Regular Meeting,

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM —‘

10. Motion to accept and approve Phonics First In-District Professional Development
provided by Brainspring, Phonics First Level 1 Day 1, on May 28, 2019 at a cost not
exceeding $3,375, payable through Title Il Funds, contract on file in the Business Office.

DM reviewed with Board. Approved for Action Regular Meeting,

‘ RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

11. Motion to accept and approve the proposal for Elevate Science K-5 Textbook Series from
Pearson at a cost of $176,868,20, Textbooks are exempt from public bidding.

DM reviewed with Board. Approved for Action Regular Meeting.

‘ RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

Attachment: Executive Meeting Minutes 4-22-19 (4781 : Minutes for April 20189)

Assistant Superintendent of Personnel

1. Motion to accept and approve the attached Personnel Recommendations,

DM reviewed with Board, Approved for Action Regular Meeting,

Bergenfield Board of Education Page 8 Updated 4/23/
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Minutes Board of Education April 22, 2019 |

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

2. Motion to accept and approve the First Reading of Regulation # R 5750 - Equal
Educational Opportunity Complaint Procedure.

DM reviewed with Board. Approved for Action Regular Meeting,

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

3. Motion to accept and approve the First Reading of Regulation # R 2260 - Affirmative
Action Program for School & Classroom Practices Complaint Procedure.

DM reviewed with Board. Approved for Action Regular Meeting,

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM

4, Motion to accept and approve the First Reading of Regulation # R 4240 - Employee
Training.

DM reviewed with Board. Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM ’

5. Motion to accept and approve the First Reading of Regulation # R 5751 - Sexual
Harassment of Students.

DM reviewed with Board. Approved for Action Regular Meeting.

RESULT: MOVED FORWARD Next: 4/29/2019 8:30 PM ’

Superintendent

Committee Meeting Briefs

Verbal Comments

Attachment: Executive Meeting Minutes 4-22-19 (4781 : Minutes for April 2019)

The Bergenfield Board of Education now opens the floor for our 2nd public comment for any
other comments at this time.

Debbie Podwin - Bergenfield, NJ
1. Complimented the comfort of students that made comments at the last public
meeting.
2. Elementary Science/Science Supervisor?
STEM - Compete with others,
4, Calendar - communications - website - events,

[F%

Bergenfield Board of Education Page 9 Updated 4/23/2019 8:01 AM |
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Minutes Board of Education April 22, 2019

Motion to go to Private Session

Trustee Ruiz-Catala moved and Trustee Jaeger seconded to go to Private Session at 7:40 pm.

1. Personnel.
2. Open Litigation.
3. HIB,
Adjourn
RESULT: APPROVED [UNANIMOUS}]
MOVYER: Guadalupe Ruiz-Catala, Trustee
SECONDER: Nelson Reynoso, Trustes
AYES: Amara, Jaeger, Reynoso, Ruiz-Catala
ABSENT: Ryder
Informational Documents

1. Posting for 4/22/19 Meetings.

Attachment: Executive Meeting Minutes 4-22-19 (4781 : Minutes for April 2019)
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Specialty Contracts for Board Approval in May 2019

Mame/Place of Service

Type of Service

Rate

# of Students

Comiments/Remarks

Professional Education Services, Inc.

Bedside Instruction

$30 per hour

Student ID On file in Board Offica

Attachment: Speciaity Contracts for 18-19 (4803 : Specialty Contracts for 16/19)




Specialty Contracts for Board Appraval in May 2019

for 2018-2020

Namef/Place of Service

Type of Service

Rate

# of Students

Commaenis/Remarks

Bayada Home Health Care, inc.

Mursing Care

$55/hour for RN and
$46/hour for LPN

For the 2019-20:20 school year for one
student (Student 1D On e In Board Offiue)

Attachment: Specialty Contracts {4802 : Specialty Contracts)
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Tuition Contracts for Board Approval in May 2019
For2019-2020 ’

Name of School Student Condract Date Tuition Amgunt
Sage Day On file in Board Office 9/3/2019 — 6/30/2020 $62,415/year
Sage Day - On file in Board Cfflee 9/3/2019 — 6/30/2020 $62,415/vear
The SQAR Experience, West Bergen On file in Board Office 789/2019 — 8/2/2619 §2,900

Center for Children and Youth




LERCH, VINCI & HIGGINS,LLP

CERTIFIED PUBLIC ACCOUNTANTS
REGISTERED MUNICTPAL ACCOUNTANTS

DIETER P, LERCH, CPA, RMA, PSA ELIZABETH A. SHICK, CPA, RMA, IPSA
GARY J, VINCI, CPA, RMA. PSA ROBERT W. HAAG, CPA, PSA
GARY W. HIGGINSG, CRA. RMAL PSA DEBORAR K. LERCIL CPA, PSA
JEFFREY C. BLISS, CPA. RiMAL PSA RALPH M, FICONE. CPA. RMA. PSA
PAUL L LLERCH, CPA, RMA, PSA DEBRA GOLLE. CPA
DONNA L, JAPHET, CPA, PSA MARK SACOD. CRA
JULIUS B, CONSONY, CPA, PEA SHERYL M. LEIDIG, CPA., PSA
ANDREW L), PARENTE, CPA, RMA, FSA ROBERT LERCH, CPA

CHRIS SOHN, CPA

February 25, 2019

Honorable President and Members
Of the Board of Trustees
Bergenficld Board of Education
225 West Clinton Avenue
Bergenfield, NT 07621

Dear Board Members:

‘We are pleased to confirm our understanding of the services we are to provide to the
Bergenfield Board of Education for the fiscal year ending June 30, 2019. We will audit the
financial statements of the governmental activities, the business activities, each major fund and
the aggregate remaining fund information, including the related notes to the financial statements,
which collectively comprise the basic financial statements of the Bergenfield Board of Education
as of and for the fiscal year ending June 30, 2019. Accounting standards generally accepted in
the United States of America provide for certain required supplementary information (RSI), such
as management’s discussion and analysis (MD&A), to supplement Bergenfield Board of
Education’s basic financial statements. Such information, although not a part of the basic
financial statements, is required by the Govemmental Accounting Standards Board who
considers it to be an essential part of financial reporting for placing the basic financial statements
in an appropriate operational, economic, or historical context. As part of our engagement, we
will apply certain limited procedures to Bergenfield Board of Education’s RSI in accordance
with anditing standards generally accepted in the United States of America. These limited
procedures will consist of inquiries of management regarding the msthods of preparing the
information and comparing the information for consistency with management’s responses to our
inquiries, the basic financial staternents, and other knowledge we obtained during our audit of the
basic financial statements. We will not express an opinion or provide any assurance on the
information becanse the limited procedures do not provide us with sufficient evidence to express
an opinion or provide any assurance. The following RSI is required by U.S. generally accepted
accounting principles and will be subjected to certain limited procedures, but will not be audited:

Management’s Discussion and Analysis

Budgetary Comparison Schedules

GASB-required Supplementary Pension Information

GASB-required Supplementary Other Post-Employment Benefits Informatlon

1

Attachment: Lerch, Vinci, Higgins 2019 (4805 : Lerch, Vinci, Higgins L.L.P - June 2019 Audit)
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“4.A10.a

We have also been engaged to report on supplementary information other than RSI that i
accompanies the Bergenfield Board of Education’s financial statements. We will subject the
following supplementary information to the anditing procedures applied in our audit of the
financial statements and certain additional procedures, including comparing and reconciling such
information directly to the underlying accounting and other records used to prepare the financial
statements or to the financial statements themselves, and other additional procedures in
accordance with auditing standards generally accepted in the United States of America and we
will provide an opinion on it in relation to the financial statements as a whole in a report
combined with our auditor’s report on the financial statements:

e Schedules of expenditures of federal awards and state financial assistance
e Combining and Individual Fund Statements

The following other information accompanying the financial statements will not be
subjected to the auditing procedures applied in our audit of the financial statements, and our
auditor’s report will not provide an opinion or any assurance on that other information:

* Introductory and Statistical Sections
o Other Financial Schedules
Audit Objectives

The objective of our audit is the expression of opinions as to whether your financial
statements are fairly presented, in all material respects, in conformity with U.S. generally
accepted accounting principles (“GAAP™) and to report on the fairness of the supplementary
information referred to in the second paragraph when considered in relation to the financial
statements as a whole, The objective also includes reporting on:

» Internal control over financial reporting and compliance with provision of laws,
regulations, contracts and award agreements, noncompliance with which could have a
material effect on the financial statements in accordance with Government Auditing
Standards.

Attachment: Lerch, Vinci, Higgins 2019 {4805 : Lerch, Vinci, Higgins LLP - June 2019 Audit)

» Internal control over compliance related to major programs and an opinion (or disclaimer
of opinion) on compliance with federal and state statutes, regulations, and the terms and
conditions of federal and state awards that could have a direct and material effect on each
major program in accordance with the Single Audit Act Amendments of 1996 and Title 2
U.S. Code of Federal Regulations Part 200, Uniform Administrative Requirements, Cost
Principles, and Audit Requirements for Federal Awards (Uniform Guidance) and New
Jersey Circular 15-08, Single Audit Policy for Recipients of Federal Grants, State Grants
and State Aid.

PacketPg. 30




Audit Objectives (continued)

The Government Auditing Standards report on internal control over financial reporting
and on compliance and other matters will include a paragraph that states (1) that the purpose of
the report is solely to describe the scope of testing of internal control and compliance and the
results of that testing, and not to provide an opinion on the effectiveness of the entity’s internal
control or on compliance, and (2) that the report is an integral part of an audit performed in
accordance with Government Auditing Standards in considering the entity’s internal control and
compliance. The U.S, Uniform Guidance and New Jersey Circular 15-08 report on internal
control over compliance will include a paragraph that states the purpose of the report on internal
control over compliance is solely to describe the scope of testing of internal control over
compliance and the results of that testing based on the requirements of U.S. Uniform Guidance
and New Jersey Circular 15-08. Both reports will state that the report is not suitable for any
other purpose.

Our andit will be conducted in accordance with auditing standards gencrally accepted in
the United States of America; the standards for financial audits contained in Government
Auditing Standards, issued by the Comptroller General of the United States; the Single Audit Act
Amendments of 1996; the provisions of U.S. Uniform Guidance and New Jersey Circular 15-08,
and will include tests of accounting records, a determination of major program(s) in accordance
with U.S, Uniform Guidance and New Jersey Circular 15-08, procedures required by the State of
New Jetsey, Department of Education, and other procedures we consider necessary to enable us
to express such opinions. We will issue written reports upon completion of our Single Audit,. We
cannot provide assurance that unmodified opinions will be expressed. Circumstances may arise
in which it is necessary for us to modify our opinions or add emphasis-of-matter or other-matter
paragraphs. If our opinions are other than unmodified, we will discuss the reasons with you in
advance. If, for any reason, we are unable to complete the audit or are unable to form or have not
formed opinions, we may decline to express opimions or to issue reports or may withdraw from
this engagement.

Audit Procedures—~General

An audit includes examining, on a test basis, evidence supporting the amounts and
disclosures in the financial statements; therefore, our andit will involve judgment abont the
number of transactions to be examined and the areas to be tested. An audit also includes
evaluating the appropriateness of accounting policies used and the reasonablencss of significant
accounting estimates made by management, as well as evaluating the overall presentation of the
financial statements. We will plan and perform the aundit to obtain reasonable assurance about
whether the financial statements are free of material misstatement, whether from (1} errors, (2)
fraudulent financial reporting, (3) misappropriation of assets, or (4) violations of laws or
governmental regulations that are attributable to the government or to acts by management or
employees acting on behalf of the government. Because the determination of abuse is subjective,
Government Auditing Standards do not expect auditors to provide reasonable assurance of
detecting gbuse,

Attachment: Lerch, Vinci, Higgins 2019 (4805 : Lerch, Vinci, Higgins LLP - June 2019 Audit)
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Audit Procedures—General (continued)

Because of the inherent limitations of an audit, combined with the tnherent limitations of
internal control, and because we will not perform a detailed examination of all transactions, there
is a risk that material misstatements or noncompliance may exist and not be detected by us, even
though the audit is properlty planned and performed in accordance with U.S. generally accepted
auditing standards and Government Auditing Standards. In addition, an audit is not designed to
detect immaterial misstatements or violations of laws or governmental regulations that do not
have a direct and material effect on the financial statements or major programs. Howevet, we
will inform the appropriate level of management of any material errors, any fraudulent financial
reporting, or misappropriation of assets that come to our attention. We will also inform the
appropriate level of management of any violations of laws or governmental regulations that
come to our attention, unless clearly inconsequential, and of any material abuse that comes to our
attention. We will include such matters in the reports required for a Single Audit. Our
responsibility as auditors is limited to the period covered by our audit and does not extend to any
later periods for which we are not engaged as auditors,

Our procedures will include tests of documentary evidence supporting the transactions
recorded in the accounts, and direct confirmation of receivables and certain other assets and
liabilities by correspondence with selected individuals, funding sources, creditors, and financial
mstitutions. We will request written representations from your attorneys as part of the
engagement, and they may bill you for responding to this inquiry. At the conclusion of our andit,
we will require certain written representations from you about your responsibilities for the
financial statements; schedules of expenditures of federal awards and state financial assistance,
federal and state award programs, compliance with laws, regulations, contracts and grant
agreements; and other responsibilities required by generally accepted auditing standards.

Audit Procedures—Internal Controls

Qur audit will include obtaining an understanding of the government and iis environment,
including internal control, sufficient to assess the risks of material misstatement of the financial
statements and to design the nature, timing, and extent of further audit procedures. Tests of
controls may be performed to test the effectiveness of certain controls that we consider relevant
to preventing and detecting errors and fraud that are material to the financial statements and to
preventing and detecting misstatements resulting from illegal acts and other noncompliance
matters that have a direct and material effect on the financial statements. Our tests, if performed,
will be less in scope than would be necessary to render an opinion on internal control and,
accordingly, no opinion will be expressed in our report on internal control issued pursuant to
Government Auditing Standards.

As required by U,S. Uniform Guidance and New Jersey Circular 15-08, we will perform
tests of controls over compliance to evaluate the effectiveness of the design and operation of
controls that we consider relevant to preventing or detecting material noncompliance with
compliance requirements applicable to each major federal and state award program. However,
our tests will be less in scope than would be necessary to render an opinion on those controls
and, accordingly, no opinion will be expressed in our report on internal control issued pursuant
to U.S. Uniform Guidance and New Jersey Circular 15-08.
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Audit Procedures—Internal Controls (continued)

An audit is not designed to provide assurance on internal control or to identify significant
deficiencics or material weaknesses, Accordingly, we will express no such opinion. However,
during the audit, we will communicate to management and those charged with governance
internal control related matters that are required to be communicated under AICPA professional
standards, Government Auditing Standards, U.S, Uniform Guidance, and New Jersey Circular
15-08.

Audit Proecedures—Compliance

As part of obtaining reasonable assurance about whether the financial statements are free
of material misstatement, we will perform tests of the Bergenfield Board of Education’s
compliance with provisions of applicable laws, regulations, contracts and agreements, including
grant agreements. However, the objective of those procedures will not be to provide an opinion
on overall compliance, and we will not express such an opinion in our report on compliance
issued pursuant to Government Auditing Standards.

U.S. Uniform Guidance and New Jersey Circular 15-08 requires that we also plan and
perform the audit to obtain reasonable assurance about whether the auditee has complied with
federal and state statutes, regulations and the terms and conditions of federal and state awards
applicable to major programs. Our procedures will consist of tests of transactions and other
applicable procedures described in the U.S. OMB Compliance Supplement and New Jersey State
Aid/Grant Compliance Supplement for the types of compliance requirements that could have a
direct and material effect on each of the Bergenfield Board of Education’s major programs. The
purpose of those procedures will be to express an opinion on the Bergenfield Board of
Education’s compliance with requirements applicable to each of its major programs in our report
on compliance issued pursuant to U.S, Uniform Guidance and New Jersey Circular 15-08.

Other Services

We will also assist in preparing the financial statements, schedules of expenditures of
federal awards and state financial assistance, and related notes of the Bergenfield Board of
Education in conformity with U.S. generally accepted accounting principles, U.S. Uniform
Guidance and New Jersey Circular 15-08 based on information provided by you. These nonandit
services do not constitute an audit under Government Auditing Standards and such services will
not be conducted in accordance with Government Auditing Standards. We will perform the
services in accordance with applicable professional standards, The other services are limited to
the financial statements, schedule of expenditures of federal awards and state financial
assistance, and related notes as previously defined. We, in our sole professional judgement,
reserve the right to refuse to perform any procedure or take any action that could be construed as
assuming management responsibilities,
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Management Responsibilities

Management is responsible for (1) designing, implementing, establishing and maintaining
effective internal controls relevant to the preparation and fair presentation of financial statements
that are free from material misstatement, whether due to fraud or error, including internal
controls over federal and state awards, and for evaluating and monitoring ongoing activities, o
help ensure that appropriate goals and objectives are met; (2) following laws and regulations; (3).
ensuring that there is reasonable assurance that government programs are administered in
compliance with compliance requirements; and (4) ensuring that management and financial
information is reliable and properly reported. Management is also responsible for implementing
systems designed to achieve compliance with applicable laws, regulations, contracts, and grant
agreements. You are also responsible for the selection and application of accounting principles;
for the preparation and fair presentation of the financial statements, schedules of expenditures of
federal awards and state financial assistance, and all accompanying information in confortnity
with U.S. generally accepted accounting principles; and for compliance with applicable laws and
regulations (including federal and state statutes) and the provisions of confracts and grant
agreements (including award agreements). Your responsibilities also include identifying
significant contractor relationships in which the contractor has responsibility for program
compliance and for the accuracy and completeness of that information.

Maragement is also responsible for making all financial records and related information
available to us and for the accuracy and completeness of that information. You are also
responsible for providing us with (1) access to all information of which you are aware that is
relevant to the preparation and fair presentation of the financial statements, (2) access to
personnel, accounts, books, records, supporting documentation, and other information as needed
to performa an audit under the U.S. Uniform Guidance and New Jersey Circular 15-08, (3)
additional information that we may request for the purpose of the audit, and (4) unrestricted
access to persons within the government from whom we determine it necessary fo obtain audit
evidence, :

Your responsibilities include adjusting the financial statements to correct material
misstatements and confirming to us in the management representation letter that the effects of
any uncorrected misstatements aggregated by us during the current engagement and pertaining to
the Iatest period presented are immaterial, both individually and in the aggregate, to the financial
statements taken as a whole.

You are responsible for the desipn and implementation of programs and controls to
prevent and detect fraud, and for informing us about all known or suspected fraud affecting the
government involving (1) management, (2) employees who have significant roles in internal
control, and (3) others where the frand could have a material effect on the financial statements.
Your responsibilities include informing us of your knowledge of any allegations of fraud or
suspected fraud affecting the government received in communications from employees, former
employees, grantors, regulators, or others, In addition, you are responsible for identifying and
ensuring that the government complies with applicabie laws, regulations, contracts, agreements,
and grants. Management is also responsible for taking timely and appropriate steps to remedy
fraud and noncompliance with provisions of laws, regulations, contracts, and grant agreements,
or abuse that we report, Additionally, as required by the U.S. Uniform Guidance and New Jersey
Circular 15-08, it 1s management’s responsibility to evaluate and monitor noncompliance with
federal and state statutes, regulations, and the terms and conditions of federal awards and state
financial assistance; take prompt action when instances of noncompliance are identified
including noncompliance identified in audit findings; promptly follow up and take corrective
action on reported audit findings; and prepare a summary schedule of prior year audit findings
and a separate corrective action plan. The summary schedule of prior year audit findings should
be available for our review.
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Management Responsibilities (continued)

You are responsible for identifying all federal awards and state financial assistance
received and understanding and complying with the compliance requirements and for the
preparation of the schedules of expenditures of federal awards and state financial assistance
(including notes and noncash assistance received) in conformity with U.S. Uniform Guidance
and New Jersey Circular 15-08, respectively. You agree to include our report on the schedules
of expenditures of federal awards and state financial assistance in any document that contains
and indicates that we have reported on the schedules of expenditures of federal awards and state
financial assistance. You also agree to include the andited financial statements with any
presentation of the schedules of expenditures of federal awards and state financial assistance that
includes our report thereon. Your responsibilities include acknowledging to us in the written
representation letter that (1) you are responsible for the presentation of the schedules of
expenditures of federal awards and state financial assistance in accordance with U.S. Uniform
Guidance and New Jersey Circular 15-08; (2) that you believe the schedules of expenditures of
federal awards and state financial assistance, including its form and content, is stated fairly in
accordance with U S. Uniform Guidance and New Jersey Circular 15-08; (3) that the methods of
measurement or presentation have not changed from those used in the prior period (or if they
have changed, the reasons for such changes); and (4) you have disclosed to us any significant
assumptions or interpretations underlying the measurement or presentation of the schedules of
expenditures of federal awards and state financial assistance.

You ate also responsible for the preparation of the other supplementary information,
which we have been engaged to report on, in conformity with U.S. generally accepted
accounting principles (“GAAP”). You agree to include our report on the supplementary
information in any document that contains and indicates that we have reported on the
supplementary information. You also agree to include the audited financial statements with any
presentation of the supplementary information that includes our report thereon. Your
responsibilities include acknowledging to us in the written representation letter that (1) you are
responsible for presentation of the supplementary information in accordance with GAAP; (2) you
believe the supplementary information, including their form and content, are fairly presented in
accordance with GAAP; (3) the methods of measurement or presentation have not changed from
those used in the prior period (or if they have changed, the reasons for such changes), and (4)
you have disclosed to us any significant assamptions or interpretations underlying the
measurement or presentation of the supplementary information.

Management is responsible for establishing and maintaining a process for tracking the
status of audit findings and recommendations. Management is also responsible for identifying
and providing report copies of previous financial audits, attestation etgagements, performance
audits or other studies related to the objectives discussed in the Audit Objectives section of this
letter. This responsibility includes relaying to us corrective actions taken to address significant
findings and recommendations resulting from those audits, attestation engagements, petformance
audits or studies. You are also responsible for providing management’s views on our current
findings, conclusions and recommendations, as well as your planned corrective actions for the
report, and the timing and format providing that information.
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Management Responsibilities (continued)

With regard to including the auditor’s report in an exempt offering document, you agree
that the aforementioned auditor’s report, or references to Lerch, Vinci & Higgins, LLP, will not
be included in any such offering document without prior permission or consent. Any agreetment
to perform work in connection with an exempt offering document, including an agreement to
provide permission or consent, will be a separate engagement.

With regard to the electronic dissemination of audited financial statements, including
financial statements published electronically on your website and on the Municipal Securities
Rulemaking Board's Electronic Municipal Market Access Data Port, you understand that
electronic sites are a means to distribute information and, therefore, we are not required to read
the information contained in these sites or to consider the consistency of other information in the
electronic site with the original document.

You agree to assume all management responsibilities relating to the financial statements,

schedules of expenditures of federal awards and state financial assistance and related notes, and
any other nonaudit scrvices we provide, You will be required to acknowledge in the
management representation letter our assistance with the preparation of the financial statements,
schedules of expenditures of federal awards and state financial assistance, and related notes that
you have revicwed and approved the financial statements, schedules of expenditures of federal
awards and state financial assistance, and related notes prior to their issuance and have accepted
responsibility for them, Further, you agree to oversee the nonaudit services by designating an
individual, preferably from senior management, with suitable skill, knowledge, or experience;
evaluate the adequacy and results of those services; and accept responsibility for them.

MSRB Municipal Advisor Rule

On September 18, 2013, the Securities and Exchange Commission (the "SEC") adopted a
rule requiring that "municipal advisors” register with the Securities and Exchange Commission.
A "municipal advisor" is someone that "provides advice to or on behalf of a municipal entity
with respect to municipal financial products or the issuance of municipal securities, including
advice with respect to the structure, timing, terms, and other similar matters concerning such
financial products or issues[.]" Lerch, Vinel & Higgins LLP is not a registered Municipal Advisor
and is not subject to the fiduciary duty established in Section 15B(c)(1) of the Exchange Act with
respect to the municipal financial product or issuance of municipal securities. Accordingly,
pursuant to the new Municipal Advisor rule and absent the available exception to the rule discussed
below, Lerch, Vinei & Higgins LLP cannot provide the District with advice or recommendations
regarding the issuance of municipal securities.

Under the Municipal Advisor rule, the District may continue to receive advice from its
auditor, bond counsel and other professionals, provided both the District and the professional
satisfy the "Issuer Has Hired an Independent Municipal Advisor Exemption". First, as municipal
igsuer, the Board of Fducation needs to have (i) engaged an independent registered municipal
advisor and (i) made such engagement known in writing to the person seeking to rely on the
exemption and/or post this declaration on the Board of Education's web site. Second, the person
relying on this exemption, such as us, your bond counsel and others, must:

8
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MSRB Municipal Advisor Rule (continued)

1. Obtain a written representation from the District that it is represented by, and will rely
on the advice of, an independent registered municipal advisor. The written
representation from the District may be a declaration posted on the District's web site
as long as the posting states that the representation is intended to establish the
independent municipal advisor exemption pursuant to the Municipal Advisor rule;

2. Provide written disclosure to the Disfrict and its independent registered municipal
advisor that, by obtaining such representation from the District, the firm is not a
municipal advisor and is not subject to the fiduciary duty established in Section
15B(c)(1) of the Exchange Act with respect to the municipal financial product or
issuance of municipal securities; and

3. Provide the written disclosure described above at a time and in a manner reasonably
designed to allow the District to assess the material incentives and conflicts of interest
that such person may have in connection with the municipal advisory activities.

If the District has engaged the services of a registered Municipal Advisor, we encourage
you to notify us in accordance with paragraph 1 above. We have already provided to you in this
letter the disclosure contained in paragraph 2 above, which we trust is being provided to you in
the time and manner set forth in paragraph 3 above. If the District has not engaged the services
of a registered Municipal Advisor, or has, but has not satisfied the requitements of the "Issuer
Has Hired an Independent Municipal Advisor Exemption", then any services performed by us in
connection with the issuance of municipal securities shall be performed pursuant to the
Statements on Standards for Attestation Engagements and related Attestation Interpretations as
issued by the American Institute of Certified Public Accountants, then currently in effect,

Engagement Administration, Fees, and Other

We understand that your employees will assist our personnel in locating any documents
selected by us for testing,

At the conclusion of the engagement, if required, we will complete the appropriate
sections of the Data Collection Form that summarize our audit findings. It is management’s
responsibility to electronically submit the reporting package (including financial statements,
schedule of expenditures of federal awards, summary schedule of prior audit findings, auditor’s
reports, and corrective action plan) along with the Data Collection Form to the federal audit
clearinghouse. We will coordinate with you the electronic submission and certification, If
applicable, we will provide copies of our report for you to include with the reporting package
you will submit to pass-through entities. The Data Collection Form and the reporting package
must be submitted within the earlier of 30 days after receipt of the auditor’s reports or nine
months after the end of the audit period.

Attachment: Lerch, Vinci, Higgins 2019 (4805 : Lerch, Vinci, Higgins LLP - June 2019 Audit)

- PacketPg.37




Engagement Administration, Fees, and Other (continued)

The audit documentation for this engagement is the property of Lerch, Vinci & Higgins
LLP and constitutes confidential information. However, subject to applicable laws and
regulations, audit documentation and appropriate individuals will be made available upon request
and in a timely manner to the New Jersey State Department of Education or its designee, a
federal agency providing direct or indirect funding, or the U.S. Government Accountability
Office for purposes of a quality review of the audit, to resolve audit findings, or to carry out
oversight responsibilities. We will notify you of any such request. If requested, access to such
audit documentation will be provided under the supervision of Lerch, Vinci & Higgins LLP
personnel, Furthermore, upon request, we may provide copics of selected andit documentation to
the aforementioned parties. These parties may intend, or decide, to distribute the copies or
information contained therein to others, including other governmental agencies.

The audit documentation for this engagement will be retained for a minimum of five
years after the report release or for any additional period requested by the New Jersey State
Department of Education. If we are aware that a federal or state awarding agency, pass-through
entity, or auditee is contesting an audit finding, we will contact the party(ies) contesting the audit
finding for guidance prior to destroying the audit documentation.

Our fee for these services will be based on our experience in providing prior years audit
services to the Board. Our fee for the year ending June 30, 2018 is listed below. Additionally, the
District will be billed for any out-of-pocket costs charged by the financial institutions relating to
the direct confirmation of the Districfs bank balances in accordance with generally accepted
anditing standards. Our invoices for these fees will be rendered each month as werk progresses and
are payable upon presentation. The fee is based on anticipated cooperation from your personnel and
the assumption that unexpected circumstances will not be encountered during the audit. If
significant additional time is necessary, we will discuss it with you and arrive at a new fee estimate
before we incur the additional costs.

2018/19

Audit $34,000
Preparation of

CAFR $ 5,200
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Engagement Administration, Fees, and Other (continued)

The above fees includes the preparation of the basic financial statements including the
conversion of the Districfs Individual Fund Financial Statements to the District-Wide Financial
Statements to conform with the requirements promulgated by Governmental Accounting Standards
Board No. 34 (GASB 34), preparation of the Introductory, Statistical and Single Audit sections of
the Comprehensive Annual Financial Statement (CAFR), and assistance in the preparation of the
Districts Required Supplementary Information (RSI) including the Managements Discussion and
Analysis (MD&A). The fee also includes periodic questions at no charge and assistance with all
final adjusting entries to the Board Secretary’s Report for turnover fo the new fiscal year.

Our fees for the additional services when requested will be as follows:

2018/19

ASSA Audit $ 2,300
June 30 Fund

Balance Projection $ 6,800

The audit of the Application for State School Aid and the District Report of Transported
Resident Students will be performed prior to final submission to the State Department of Education,

Additionally, the firm will provide professional services in conmnection with the
implementation of Governmental Accounting Standards Board Statement No. 68 “Accounting and
Financial Reporting for Pensiond’and GASB Statement No. 75“Accounting and Financial Reporting
for Post-Employment Benefits Other than Pensiond” as required by the State Department of
Education. The fee for these services will be billed at our standard hourly rates.

Should the Board request accounting support services in connection with the sale of bonds
as a result of a public referendum, the issuance of refunding bonds, or the sale of bonds through a
county agency, our fee for these services will be billed on a flat fee basis. In addition, our fee for
preparing Secondary Market Disclosure documents is $500.

Should the District request our assistanice in the coordination with an independent financial

advisor with respect to the Districfs audited financial statements in connection with a public bond
sale, our requested fee is $5,000.
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Engagement Administration, Fees, and Other (continued)

Lerch, Vinei & Higgins LLP will not act as dissemination agent for the District in
connection with the District's obligations, if any, to provide secondary market disclosure. Our work
to prepare secondary market disclosure documents shall consist of and be limited to (1) distribution
of the District's audited financial statements to the District or its desighated dissemination agent in
an electronic format that complies with the requirements of the Municipal Securities Rulemaking
Board's Flectronic Municipal Market Access Data Port, and (2) preparation of operating data,
customarily consisting of the operating and financial information contained in Appendix A to an
Official Statement, and distribution of the operating data to the District or its designated
dissemination agent in an electronic format that complies with the requirements of the Municipal
Securities Rulemaking Board's Electronic Municipal Market Access Data Port. The District, or
its designated dissemination agent, shall remain responsible for filing required secondary market
disclosure information and "materjal event" notices in accordance with any prior undertakings,
and Lerch, Vinci & Higgins LLP shall not have any responsibility nor liability for the failure of the
District, or its designated dissemination agent, to comply with the District's secondary market
disclosure undertakings,

You may request that we perform additional services not addressed in this engagement
letter, If this occurs, we will communicate with you regarding the scope of the additional services
and the estimated fees. We also may issue a separate engagement letter covering the additional
services. In the absence of any other written communication from us documenting such additional
services, our services will continue to be governed by the terms of this engagement letter. '

Any matters performed on behalf of the District not covered under this engagement letter
will be billed out based on our standard billing rates.

Our standard billing rates for 2019 are as follows:

Partners $150- $175 per hour
Managers $125 -$140 per hour
Senior Accountants/Supetvisors $ 90 - 8115 per hour
Staff Accountants $75-% 85 perhour
Other Personnel $ 45 per hour

Government Audiiing Standards requires that we provide you with a copy of our most
recent external peer review report and any letter of comment, and any subsequent peer review
reports and letters of comment received during the petiod of the contract. Our September 30,
2015 peer review report accompanies this letter.

The parties to this Agreement agree to incorporate into this Agreement the mandatory

language of NLL.S.A, 10:5-31 et seq. (N.J.A.C. 17:27), a copy of which is attached hereto as
Exhibit “A”.
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We appreciate the opportunity to be of service to the Bergenfield Board of Education and
believe this letter accurately summarizes the significant {erms of our engagement. If you have
any questions, please let us know. If you agree with the terms of our engagement as described in
this letter, please sign the enclosed copy and return it to us.

Very truly yours,

Usacli Viiaen < Hl&&\"df-_ LLP

LERCH, VINCI & HIGGINS, LLP
Certified Public Accountants
Registered Municipal Accountants

This letter correctly sets forth the understanding of the Bergenfield Board of Education.

By:

Title:

Date:
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Board of Education

BERGENFIELD, NEW JERSEY
David DiPisa 225 W_ Clinton Avenue
Business Administrator/Board Secretary Bergenfield, New Jersey 07621
201-385-8801
May 1, 2019

Mr. Richard P. Cahill

Chief Financial Officer
Bergenfield Municipal Building
198 N. Washington Avenue
Bergenfield, New Jersey (7621

RE: School Tax Requirements 2019/2020
Dear Mr. Cahill:

As we have in the past, I have tried to work our schedule for tax levy receipts to
coincide with your problems of depleted reserves in October, January and April. I have

also taken into consideration our payroll dates. With respect to the above, I have come up
with the following schedule:

2019 CURRENT EXPENSE 2020 CURRENT EXPENSE
July 1 $2,975,363.00 Jan. 2 $2,975,363.00
Aug. 1 $ 4,702,800.50 Feb. 3 $ 4,702,800.50
Sept. 3 $ 4,702,800.50 Mar. 2 $ 4,702,800.50
Oct. 1 $2,975,363.00 Apr. 1 $2,975,363.00
Nov. 1 $4,702,800.50 May 1 $ 4,702,800.50
Dec. 2 $4,702,800.50 June 1 $ 4,702,800.50
TOTAL $24,761,928.00 TOTAL $24,761,928.00

2019/2020 TOTAL - $49,523,856.00

Tt is agreed that this schedule is flexible and subject to minor date/amount change,
with the understanding we will both be able to analyze our needs for adjustment, should
an emergency arise.
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Sincerely,

David DiPisa
Business Administrator/Board Secretary

DD/de

cc: Mr. Corey Gallo, Borough Administrator
Mr. Ed Rainey, Accounts Payable
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AI A Document G701" - 2017

Change Order

PRQUECT: (Manre and address) " CONTRACT INFORMATION: CHANGE ORDER INFORMATION:
17.101 « Mechanieal and Controls Contract For: General Construction Change Order Number: 002
(Jpgrades Pranklin Elementary School

Bergenfeld, NJ Date; December 04, 2017 Date: 4/23/1%

OWNER: (Name and address) ARCHITECT: (Nume and uddress) CONTRACTOR: (Name and address)
Bergenlield Board of Rducation Solutions Architecture Thassian Mechanical Contracting, Ine.
225 West Clinton Avenue 96 Pompton Avenue, 2nd FL. Ste. 200 641 State Route 36

Bergenfield, NJ 07621 Verona, NJ 07044 Belford, NJ 07718

THE CONTRACT IS CHANGED AS FOLLOWS:
(Insert a detailed description of the change and, [ applicable, attach or reference specific exhibits. Alse include agreed upon adjustments
atiribuiable to executed Construction Change Directives,)

2 - The District ordered cabinetry to be installed in Classroom 102 with the initial intent to install in-house.

At the Distriet’s roquest, Thassian submitted pricing Lo instail the cabinetry, rough-in the plumbing and

create access punets to the mechanical equipment below the adjacent window....o.ovenvinienenns R rieenersasmany s e $4,700.00
3 - New cellings were previously installed by the District in Roy Brown Middle School, i’heqe ceilings concealed

the mechanicat equipment in the ceiling. The District requested that Thassian provide duct extensions for

that mechanical equipment in order 1o have the ducts to be able to distribute air into the classroom and not be

concealed in the eeiling....veenn. L1 RESar s ranefraemeAs AeA s A4 BTSSR R4S R AR SRS R ISR AR SRR Y BBAR 1 b kb e bR SE AR D R e akAR b s $4.,800.00
4 - The District provided custodial coverage at I‘rankl:n Elemenfary School on wegkends as required by Thassian,

Thassian is providing this as a credit (0 the PTOJEC. s e sy e sy reeeseeess =B 2y 300,000

NET TOTAL........ Laes#2 ke mh kb s b g TR PR rear s g eRrErR SR e AR £7.008.00

The original Contract Sum was $ 1,102,000.00
The net change by previously authotized Change Orders $ 89,850.00
The Contract Sum prior to this Change Order was $ 1,191,850.00
The Condract Sum will be itcreased by this Change Order in the amount of $ 7,000,00
The new Contracl Sum including this Change Qcder will be $ I,198 854,00

The Contract Time will be unchanged by Zevo (0) days.
The new date of Substantial Completion will be 9/15/18

NOTE: This Change Order does not include adjustments to the Contract Sum or Guaranteed Maximum Price, or the Contract
Time, that have been authorized by Construstion Change Directive until the cost and time have been agreed upon by both the
Owner and Contractor, in which case a Change Order is executed to supersede the Construction Change Directive.

NOT VALID UNTIL SIGNED BY THE ARCHITECT, CONTRACTOR AND OWNER.

Solutions Arehitegfare Thassian Mechanical Contracting, Inc, Bergenfield Board of Education
ARCHITECT, ¢ ) CONTRACTOR (Firm nume) OWNER (Firm name)

SIGNATU SIGNATURE
Thomas Strauser, Project Manuger Jimmy Buludis David DiPisa, Business Adminbistrator
PRINTED NAME AND TITLE PRiNT D NAME AND TITLE : PRINTED NAME AND TITLE
4123119 30114
DATE DATE DATE

AlA Dogumant GTIM ™ — 2017, Copyright @ 1978, 1887, 2000 , 2001 and 2017 by The American Institule of Anchitects. All rights reserved, WARNING; This
AIAT Document is protected by U.5. Copyright Law and Internationat Treaties, Unauthorized reproduction or distribution of this AIA® Documen, or
any portian of it, may result in severe clivil and criminal penalties, and will be prosecuted to the maximum extent possgible under the law. This
document was produced by AlA software al 08:40:09 ET on 04/30/2015 under Order No. 3678588338 which explres on §7/06/2019, and is not for resale.
User Notes: {3B9ADAGY)
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I N VO I C E Invoice Date Rubicon West LLC
May 1, 2019 One World Trade Center

Invoice Number Suite 1200
Bergenfield Public School District ATINV-0826 121 SW Salmon
80 § Prospect Ave Portland, OR 97204
BERGENFIELLD NEW JERSEY 07621-1999 USA
UNITED STATES
Description Quantity Unit Price Amount USD
Atlas Subscription: from Jul 1, 2019 to Jun 30, 2020 1.00 12,800.00 12,600.00
Standard Maintenance: from Jul 1, 2019 fo Jun 30, 2020 1.00 50.00 50.00
Subtetal 12,650.00
TOTAL USD 12,650.00

Due Date: Jul 1, 2019
For payment by Credit Card
Please contact the Finance Team at +1.503.223.7600 or email to invoice@onatlas.com

For payment by Check (Piease note only US$ checks from banks in USA are accepted)
Please make payable to: RUBICON WEST LLC and send together with the payment stub to One World Trade Center, Suite 1200, 121 SW
Salmon, Portland, OR 97204, USA

For payment by Bank Transfers (Flease add $30 to your total payment for bank fees and include your school name and invoice number
when making payment)

Beneficiary Name: RUBICON WEST LLC

Beneficiary Account Number: 80007023569

SWIFT Code: FRBBUSEBS

Bank Name: First Republic Bank

Bank Address: 111 Pine St, San Francisco, CA 94111

Attachment: Atlas Invoice (4808 : Atlas Curriculum Portal Renewal)

**2% or the maximum legal interest rate per month will accrue on overdue balances.

Note: Schools are solety responsible for any and ali duties, taxes, levies or fees (including any sales, use or withholding taxes) imposed on
or in connection with payment for Services provided by Rubicon
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
: STUDENTS

R 5750 EQUAL EDUCATIONAL OPPORTUNITY COMPLAINT PROCEDURE (M)
Frist Reading: April 29, 2019
Second Reading: May 20, 2019

R 5750 EQUAL EDUCATIONAL OPPORTUNITY COMPLAINT PROCEDURE (M)

A, Purpose and Application

1. The purpose of this procedure is to give any student or the parent of a student the
opportunity to appeal an allegedly discriminatory practice in the program of this
district or an alleged denial of equal educational opportunity.

2. This procedure is intended to facilitate an equitable and just resolution of a
dispute at the most immediate level and should be implemented in an informal
manner.

3. Every reasonable effort will be made to expedite the process in the interest of a
prompt resolution. Time limits may, however, be extended with the consent of all
parties.

4, All participants in the procedure will respect the confidentiality that this district
accords to information about individual students. '

B. Definitions

1. “Board of Education” means the Board of Education of the Bergenfield School
District.
2. “Complaint” mesns an unresolved problem concerning the interpretation or

application by an officer or employee of the school district relating to compliance
with law, regulations, or policies regarding equal educational opportunities.

3. “Complainant” means a student or a parent of a student who alleges a complaint.

4. “Day” means a working or calendar day as identified.
5. “Student” means an individual enrolled in any formal educational program

provided by the school district.

® 2019 Strauss Esmay Associates, LLP

1886 Hinds Road, Suite 1, Toms Rivar, N3 0B753
ph: (732)255-15900 fax: (732)255-1502

Attachment: Regulation # R 5750 - Equal Educational Opportunity Complaint Procedure (4786 : Second Reading of Regulation # R 5750 - Equal
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REGULATION GUIDE

STRAUSS ESMAY ASSOCIATES
STUDENTS
R 5750 EQUAL EDUCATIONAL OPPORTUNITY COMPLAINT PROCEDURE (M)
Frist Reading: April 29,2019
Second Reading: May 20, 2019

“School district” means the Bergenfield School District,

Procedure

A complainant shall discuss his/her complaint with the staff member most closely
involved, in an attempt to resolve the matter informally,

If the matter is not resolved to the satisfaction of the complainant within thirty
working days, the complainant may submit a written complaint to the Affirmative

Action Officer. The complaint will include:

a. The student’s name and, in the complaint of a person acting on behalf of
the student, the name and address of the complainant;

b. The specific act or practice that the complainant complains of:

c. The school employee, if any, responsible for the allegedly discriminatory

act;

d. The results of discussions conducted in accordance with paragraph C1;
and

€. The reasons why those results are not satisfactory.

The District Affirmative Action Officer will investigate the matter informally and
will respond to the complainant in writing no later than seven working days after
receipt of the written complaint. A copy of the complaint and the response will be
forwarded to the Superintendent.

The response of the District Affirmative Action Officer may be appealed to the
Superintendent in writing within three working days after it has been received by
the complainant. The appeal will include the original complaint, the response to
the complaint, and the complainant’s reason for rejecting the response. A copy of
the appeal must be given to the staff member alleged to have acted
discriminatotily,

©. 2019 Strauss Esmay Associates, LLP

1886 Hinds Road, Suite 1, Toms Rivar, NJ 08753
ph: (732)255-1500 fax: (732)255-1502

Attachment: Regulation # R 5750 - Equal Educational Opportunity Complaint Procedure {4786 : Second Reading of Regulation # R 5750 - Equal
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
STUDENTS

R 5750 EQUAL EDUCATIONAL OPPORTUNITY COMPLAINT PROCEDURE (M)
Frist Reading: April 29, 2019
Second Reading: May 20, 2019

3. On his/her timely request (that is, submitied before the expiration of the time
within which the Superintendent must render a decision), the complainant will be .
given an informal hearing before the Superintendent, at a time and place
convenient to the parties, but no later than seven working days after the request
for a hearing has been submitied, The Superintendent may also require the
presence at the hearing of the staff member charged with a discriminatory act and
any other person with knowledge of the act complained of.

6. The Superintendent will render a written decision in the matter no later than ten
working days after the appeal was filed or the hearing was held, whichever
occurred later. Copies of the decision will be given to all parties and to the Board
of Education.

7. The complainant may appeal the Superintendent’s decision to the Board by filing
a written appeal with the Board Secretary no later than three working days after
receipt of the Superintendent’s decision. The appeal will include:

a. The original complaint,

b. The response to the complaint,
c, The Supetintendent’s decision,
d. A transcript of the hearing, if one has been made, or a summary of the

hearing to which all parties have consented, and

e The complainant’s reason for believing the Superintendent’s decision
should be changed. ‘

8. A copy of the appeal to the Board must be given to the staff member, if any,
charged with a discriminatory act.

9. The Board will review all papers submitted and may render a decision on the
basis of the proceedings below. If the complainant so requests, the Board may
convene a hearing, at which all parties may be represented by counsel and may
present and examine witnesses, who will testify under oath.

© 2019 Strauss Esmay Associates, LLP

1886 Hinds Road, Suite 1, Toms River, NJ 08753
ph: (732)255-1500 fax: (732)255-1502




REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
STUDENTS
R 5750 EQUAL EDUCATIONAL OPPORTUNITY COMPLAINT PROCEDURE (M)
Frist Reading: April 29, 2018
Second Reading: May 20, 2019

10.  The Board will render a wtitten decision no later than forty-five calendar days
after the appeal was filed or the hearing held, whichever occurred later, Copies of
the decision will be given to all parties.

11.  The complainant will be informed of his/her right to appeal the Board’s decision
to the Commissioner of Education or to the New Jersey Division on Civil Rights.

D. Record

The records of any complaint processed in accordance with this procedure shall be
maintained in a file separate from the student’s cumulative file. A notation shall be made
in the student’s file of the existence of the record in the separate file.

Issued:

® 2019 Strauss Esmay Associates, LLP

1886 Hinds Road, Suite 1, Toms River, N1 08753
pht (732)255-1500 fax: (732}255-1502

Attachment: Regulation # R 5750 - Equal Educational Opportunity Complaint Procedure (4786 : Second Reading of Regulation # R 5750 - Equal
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
PROGRAM

R 2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOOL AND CLASSROOM PRACTICES COMPLAINT
PROCEDURE (M)

First Reading: April 29, 20189

Second Reading: May 20, 2019

R 2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOOL AND CEASSROOM PRACTICES COMPLAINT
PROCEDURE {M)

M
A, Purpose and Application

1. The purpose of this procedure is to give any student of the parent(s) or legal
guardian(s) of a student the opportunity to appeal an alleged violation of the
district's Affirmation Action Plan for school and classroom practices, as set forth
in Policy No. 2260.

2. This procedure is intended to facilitate an equitable and just resolution of a
dispute at the most immediate fevel and will be implemented in an informal
manoer.

3. Every reasonable effort will be made to expedite the process in the interest of a
prompt resolution. Time limits may, however, be extended with the consent of all
parties.

4. All participants in the procedure will respect the confidentiality that this district
accords to information about individual students.

B. Definitions

1. “Affirmative Action Officer” means the district official responsible for the
coordination of activities relating fo compliance with the Affirmative Action Plan.

2. “Affirmative Action Plan” means the Affirmative Action Plan for school and
classroom practices adopted by the Board.

3. “Board of Education” means the Board of Fducation of the Bergenfield School
District.

Attachment: Regulation # R 2260 - Affirmative Action Program for School and Classroom Practices Complaint Procedure (4787 : Second

© 2019 Strauss Esmay Associates, LLP

1886 Hinds Road, Suite 1, Toms Rivar, NI 08753
ph; (732)255-1500 fax: {732)255-1502
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES L
PROGRAM

R 2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOO!L AND CLASSROOM PRACTICES COMPLAINT
PROCEDURE (M)

First Reading: April 29, 2019

Second Reading: May 20, 2019

4. “Complainant” means a student or parent(s) or Jegal guardian(s) who believes that
he/she has been harmed or adversely affected by a faiture to enforce the district's
Affirmative Action Plan.

5. “Complaint” means an unresolved problem concerning the interpretation or

application by an officer or employee of this school district of law and regulations
regarding the Affirmative Action Plan.

6. “Day” means a working or calendar day as identified.

7. “Student” means an individnal eproilled in any formal educafional program
provided by the school district.

8. “School district” means the Bergenficld School District.

9. “Violation” means the failure of a district official or employee to take the positive
steps outlined in Policy No. 2260 and/or included in the Affirmative Action Plan.

C. Procedurs

1. A complainant shall discuss his/her complaint with the staff member most closely
involved in an attempt to resolve the matter informally.

2. If the matter is not resolved to the satisfaction of the complainant within thirty
working days, the complainant may submit a written complaint to the Affirmative

Action Officer, The complaint will include:

a. The student's name and, in the complaint of a person acting on behalf of
the student, the name and address of the complainant,

b. The specific failure to act that the complainant complains of,

c. The school employee, if any, responsible for the alleged violation of the
Affirmative Action Plan,

Attachment: Regulation # R 2260 - Affirmative Action Program for School and Classroom Practices Complaint Procedure (4787 : Second

© 2019 Strauss Esmay Assodates, LLP

1886 Hinds Road, Suite 1, Torms Rliver, NJ 08753
ph: (732)255-1500 fax: (732)255-1502
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES ;
PROGRAM

K 2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOOL AND CLASSROOM PRACTICES COMPLAINT “
PROCEDURE (M)

First Reading: April 29, 2019

Second Reading: May 20, 2019

d. The results of discussions conducted in accordance with paragraph Cl,
and '

e. The reasons why those results are not satisfactory.

3. The Affirmative Action Officer will investigate the matter informally and will
respond to the complaint in writing no later than seven working days after receipt
of the written complaint. A copy of the complaint and the response will be
forwarded to the Superintendent.
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Affirmative Action Plan.

5. On his/her timely request (that is, submitted before the expiration of the time
within which the Superintendent must render a decision), the complainant will be
given an informal hearing before the Superintendent, at a time and place
convenient to the parties, but no later than seven working days after the request
for a hearing has been submitted, The Superintendent may also require the
presence at the hearing of the staff member charged with violation of the
Affirmative Action Plan and any other person with knowledge of the violation
complained of.

6. The Superintendent will render a written decision in the matter no later than seven
working days after the appeal was filed or the hearing was held, whichever
oceurred fater. Copies of the decision will be given to all parties and to the Board.

7. The complainant may appeal the Superintendent's decision to the Board by filing
& written appeal with the Board Secretary no later than three working days after
receipt of the Superintendent's decision, The appeal shall include:

a. The original complaint,

Attachment

© 2019 Strauss Esmay Associates, LLP

1886 Hinds Road, Suite 1, Toms River, NJ 08753
ph: (732y255-1500 fax: {732)255-1502
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
PROGRAM
R 2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOQL AND CLASSROOM PRACTICES COMPLAINT
PROCEDURE (M)

First Reading: April 29, 2019
Second Reading: May 20, 2019

b. The response to the complaint,
c. The Superintendent's decision,
d. A transctipt of the hearing, if one has been made, or a summary of the

hearing to which all parties have consented, and

e. The complainant's reason for believing the Superintendent's decision
should be changed.

8. A copy of the appeal to the Board must be given to the staff member, if any,
charged with a violation of the Affirmative Action Plan,

9. The Board will review all papers submitted and may render a decision on the
basis of the proceedings below. If the complainant so requests, the Board may
convene a hearing, at which all parties may be represented by counsel and may
present and examine witnesses, who will testify under oath,

10.  The Board will render a written decision no later than forty-five calendar days
' after the appeal was filed or the hearing held, whichever occurred later. Copies of
the decision will be given to all parties.

11.  The complainant will be informed of his/her right to appeal the Board's decision
to the Commissioner of Education ot to the New Jersey Division on Civil Rights.

D. Record

The records of any complaint processed in accordance with this procedure shall be
maintained in a file separate from the student's cumulative file, A notation shall be made
in the student’s file of the presence of the record in the separate file.

Tssued:

© 2019 Strauss Esmay Associates, LLP

1886 Hinds Road, Sulte 1, Toms River, NJ 08753
ph: (732)255-1500 fax: {(732)255-1502

Attachment: Regulation # R 2260 - Affirmative Action Program for School and Classroom Practices Complaint Procedure (4787 : Second
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STRAUSS ESMAY ASSOCIATES
SUPPORT STAFF

R 4240 EMPLOYEE TRAINING
First Reading: April 29, 2019
Second Reading: May 20, 2019

REGULATION GUIDE

R 4240 EMPLOYEE TRAINING

A. Programs of Job Skills Improvement

1. The purpose of job skills improvement programs is to increase the knowledge,
proficiency, ability, and skills of support staff employees.

2, Training programs will be structured to meet the immediate needs of the district
as well as the personal goals of the employees.

3. Training programs for support staff members shall be developed and implemented
by the immediate Supervisor with approval from the Assistant Superintendent of
Curriculum and Instruction.

B. Determination of Training Needs

1. Principals and supervisors shall annually inventory the fraining needs of the
employees under their supervision by determining whether:

a. Assignments are being cartied out in a systematic and effective manner,

b. Policies of the Board and regulations of the district are being properly

implemented,

c. Employee evaluations indicate a nced for improvement,

d. Excessive waste or damage is occurring or safety methods are not being
followed,

e. Employees have an opportunity to express their views on the manner in

which assignments are performed, and
f. Career advancement training opportuntties are available to employees.

2. The immediate supervisor shall prepare a report of the training needs for the
review of the Assistant Superintendent of Curriculum and Instruction that shows:

Attachment: Regulation # R 4240 - Employee Training (4788 : Second Reading of Regulation # R 4240 - Employee Training)

© 2019 Strauss Esmay Associates, LLP

1886 Hinds Road, Suite 1, Toms Rlver, NJ 08753
ph: (732)255-1500 fax: (732)255-1502
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REGULATION GUIDE

STRAUSS ESMAY ASSOCIATES
SUPPORT STAFF

R 4240 EMPLOYEE TRAINING
First Reading: April 29, 2019
Second Reading: May 20, 2019

a. Identified needs determined from the inventory;

b. Current programs that meet identified needs and areas in which current
programs do not meet identified needs;

C. Recommendations for on-the-job training procedures in areas in which a
need is identified and no current program is available, and '

d. Recommendations for the use of off-the~job training programs known to
meet district needs.

On-the-Job Training

On-the-job training is that given to employecs while they are at their assigned
work stations.

On-the-job training shall be directed primarily to new employees and those whose
job responsibilities have been changed.

On-the-job training programs shail be developed by immediate supervisor; the
assistance of experts is encouraged with approval of the Assistant Superintendent
of Curriculum and Instruction.

Scheduling of training on the job will be the responsibility of the immediate
supervisor.

The outcome of training on the job should be a higher level of performance by
each affected employee.

Off-the-Job Training

Off-the-job training is that attended by employees during or after their regular job
assignments but away from their assigned work stations.

Training off the job should generally be directed to those employees who have
specialized workplace needs.

© 2019 Strauss Esmay Associates, LLP

1BB6 Hinds Road, Suite 1, Toms River, NJ 08753
pht {732)255-1500 fax: (732)255-1502

Attachment: Regulation # R 4240 - Employee Training (4788 : Second Reading of Regulation # R 4240 - Employee Training)
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
SUPPORT STAFF

R 4240 EMPLOYEE TRAINING
First Reading: April 29, 2019
Second Reading: May 20, 2019

3. Suitable training programs shall be identified for support staff employees by the
immediate supervisor with approval of costs by the Assistant Superintendent of
Curriculum and Instruction.

4. Scheduling of off-the-job training will be the responsibility of the immediate
supervisor.

5. Allowable fees for attendance at off-the-job training programs shall be reimbursed
upon the submission of an expense voucher to the Assistant Superintendent of
Cutriculum and Instruction in accordance with Policy No. 6471.

6. Employees who are recompensed for costs of off-the-job training are expected to
continue in their employment for at least one year, Prorata reimbursement will be
requited for shorter periods of employment.

E. Training Effectiveness

1. Employees assigned to training off the job shall complete a district form designed
to evaluate the effectiveness of the program.

2. The immediate supervisor shall review the performance of each employee
assigned training either on or off the job thirty to forty-five days following the
completion of the program,

3. The immediate supervisor shall report to the Assistant Superintendent of
Curriculum and Instrction on the effectiveness and cost of the training programs,
The Assistant Superintendent of Curriculum and Instruction shall recommend
continuation and discontinuance of programs as appropriate,

Tssued;

Attachment: Regulation # R 4240 - Employee Training (4788 : Second Reading of Regulation # R 4240 - Employee Training)

® 2019 Strauss Esmay Assoclates, LLP

1886 Hinds Road, Suite 1, Toms River, NI 08753
ph: (732)255-1500 fax; (732)255-1502
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
STUDENTS

R 5751 SEXUAL HARASSMENT OF STUDENTS (M)
First Reading: April 28, 2019
Second Reading: May 20, 2019

R 5751 SEXUAL HARASSMENT OF STUDENTS (M)

M

Sexual harassment of students is prohibited by the Board of Education. The Superintendent and
school district staff will use the following methods to investigate and resolve allegations of
sexual harassment of students engaged in by school employees, other students (peers), or third
parties.

A. Definitions

1. Quid Pro Quo Harassment - When a school employee explicitly or implicitly
conditions a student’s participation in an educational program or activity or bases
an educational decision on the student’s submission to unwelcomed sexual
advances, requests for sexual favors, or other favors, or other verbal, nonverbal,
or physical conduct of a sexual nature. Quid Pro Quo Harassment is equally
unlawful whether the student resists and suffers the threatened harm or submits
and thus avoids the threatened harm.

2. Hostile Environment Sexual Harassment - Sexual harassing conduct {which can
include unwelcomed sexual advances, requests for sexual favors, or other favors,
or other verbal, nonverbal, or physical conduct of a sexual nature) by an
employee, by another student, or by a third party that is sufficiently severe,
persistent, or pervasive to limit a student’s ability to participate in or benefit from
an educational program or activity, or to create a hostile or abusive educational
environment,

3. Notice - The school district has notice if it actually “knew, or in the exercise of
reasonable care, should have known” about the harassment. If an agent or
responsible employee of the school district received notice, the school district is
deemed o have notice. The school district may reccive notice in many different
ways:

a. A student may have filed a grievance or complained to a teacher about
fellow students harassing him/her.
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
STUDENTS
R 5751 SEXUAL HARASSMENT OF STUDENTS (M}
First Reading: April 29, 2019
Second Reading: May 20, 2019

b. A student, parent, or other student may have contacted other appropriate
school personnel.

c. An agent or a responsible employee of the school district may have L
witnessed the hatassment. :
d. The school district may obtain information in an indirect manner such as

staff, community members, newspapers, efc.

4. Constructive Notice - A school district will be in violation if the school district
has “constructive notice” of a sexually hostile environment and fails to take
immediate and appropriate corrective action. Constructive notice exists if the
school district “shouild have” known about the harassment and if the school
district would have found out about the harassment through 2 “reasonable diligent

inquiry.”

5. Gender-based Harassment - Gender-based harassment that includes acts of verbal,
nonverbal, or physical aggression, intimidation, or hostility based on gender, but
not involving conduct of a sexual nature, may be a form of sex discrimination if it
is sufficiently severe, persistent, or pervasive and directed at individuals because
of their gender,

6. Title IX of the Education Amendments of 1972 - Title IX applies to all public
school districts that receive Federal funds and protects students in connection with
all the academic, educational, extra-curricular, athletic, and other programs of the
school district, whether they take place in the school facilities, on the school bus,
at a class or training program spensored by the school at another location, or
elsewhere, Title IX protects any “person”™ from sex discrimination; accordingly
both male and female students are protected from sexual harassment engaged in
by school district employees, other students, or third parties, Title IX prohibits
sexual harassment regardless of the gender of the harasser even if the harasser and
the student being harassed are members of the same gender. Although Title IX
does not specifically prohibit discrimination on the basis of sexual orientation,
sexual harassment directed at gay or lesbian students may consiitute sexual
harassment as prohibited by Title IX, Harassing conduct of & sexual nature

Attachment: Regulation # R 5751 - Sexual Harassment of Students (4789 : Second Reading of Regulation # R 5751 - Bexual Harassment of
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES |
STUDENTS

R 5751 SEXUAL HARASSMENT OF STUDENTS {M)
First Reading: April 29, 2019
Second Reading: May 20, 2019

directed toward gay or lesbian students may create a sexually hostile environment
and therefore be prohibited under Title IX.

7. Gricvance Procedure - The grievance procedure provides for prompt and
equitable resolution of discrimination complaints, including complaints of sexual
harassment. The grievance procedure provides the school district with a
mechanism for discovering sexual harassment as early as possible and for
effectively correcting problems.

8. Office Of Civil Rights (OCR) - The OCR of the United States Department of
Education has Federal government’s enforcement authority of Title IX.

9, Unwelcomeness - In order to be actionable as harassment, sexual conduct must be
unwelcomed. Conduct is unwelcomed if the student did not request or invite it
and “regarded the conduct as undesirable or offensive.” The school district will
be concerned about the issue of welcomeness if the harasser is in a position of
authority.

10.  Acquiescence - Acquiescence in the conduct or the failure to complain does not
always mean the conduct was welcome. The fact that a student may have
accepted the conduct does not mean that he/she welcomed it. The fact that a
student willingly participated in conduct on one occasion does not prevent
him/her from indicating that the same conduct has become unwelcome oh a
subsequent occasion. On the other hand, if a student actively participates in
sexual banter and discussions and gives no indication he/she objects, then the
evidence generally will not support a conclusion that the conduct was
unwelcomed,

11 Sufficiently Severe, Persistent, or Pervasive Conduct - In determining whether
conduct is sufficiently severe, persistent, or pervasive, the conduct should be
considered from a subjective and objective perspective. In making this
determination, all relevant circumstances should be considered:

a. The degree to which the conduct affected one or more students’ behavior,
The conduct must have limited a student’s ability to participate in or
benefit from his/her education or altered the conditions of the students
educational environment. -

Attachment: Regulation # R 5751 - Sexual Harassment of Students (4789 : Second Reading of Regulation # R §751 - Sexual Harassment of
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STUDENTS

R 5751 SEXUAL HARASSMENT OF STUDENTS (M)
First Reading: April 29, 2019
Second Reading: May 20, 2018

b. The type, frequency, and duration of the conduct.

c. The identity of and relationship between the alleged harasser and the
subject or subjects of the harassment,

d. The number of individuals involved.

e. The age and gender of the alleged harasser and the subject or subjects of
the harassment,

f. The size of the school, location of the incidents, and context in which they
occurred.

g. Other incidents at the school.

h. Incidents of gender-based, but non-sexual harassment,
B. Grievance Procedure

The following Grievance Procedure shall be used for an allegation(s) of Harassment of
Students by School Employees, Other Students, or Third Parties;

1. Reporting of Sexual Harassment Conduct

a. Any person with any information regarding actual and/or potential sexual
harassment of a student by any school employee, other students, or third
parties must report the information to the school Building Principal, their
immediate supervisor or the Affirmative Action Officer.

(1) ¥ the Building Principal deems it appropriate, he/she may
immediately notify the parent(s) or legal guardian(s) of the alleged
harasser(s) or alleged victim(s) upon receipt of any information
prior to notitying the Affirmative Action Officer.

(2)  The Building Principal will not disclose the name(s) of the alleged
harasser(s) or alleged victim(s) to the other party.

Attachment: Regulation # R 5751 - Sexual Harassment of Students (4789 : Second Reading of Regulation # R 5751 - Sexual Harassment of
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b. The school district can learn of sexual harassment through other means

such as from a witness to an incident, an anonymous letter or telephone
call.

C. Nothing in the Policy and Regulation on Student Sexual Harassment shall
preclude the Building Principal, or designee, from complying with the
provisions of Policy No. 5600 - Student Discipline in order to maintain the
health, safety and welfare of staff and/or students,

d. A report from the school Building Principal or an immediate supervisor
will be forwarded to the school district Affirmative Action Officer within
one working day, even if the school Building Principal or immediate
supervisor feels sexual harassment conduct was not present.

e. Upon receipt of an allegation and/or report, the Affirmative Action Officer
shall immediately notify the parent(s) or legal guardian(s) of any alleged
harasser(s) and victim(s) for which a report has been filed even if the
Building Principal has previously notified the parent(s) or legal

guardian(s).

f. The Affirmative Action Officer shall notify the parent(s) or legal
guardian(s) of all involved students and any other involved individuals of
the process to be followed in investigating a report or complaint.

2. Affirmative Action Officer’s Investigation

a. Upon receipt of any report of potential sexual harassment conduct, the
Affirmative Action Officer will begin an immediate investigation. The
Affirmative Action Officer will promptly investigate all alleged
complaints of sexual harassment, whether or not a formal grievance is
filed and steps will be taken to resolve the situation, if needed., This
investigation. will be prompt, thorough, and impartial, The investigation
will be completed no more than ten working days after receiving notice.

b. When a student or the parent(s) or legal guardian(s) of a student provides
information or complains about sexual harassment of the student, the

© 2019 Strauss Esmay Assaclates, LLP

1886 Hinds Road, Sulte 1, Tomns River, NJ 08753
ph: {732)255-1500 fax: (732)255-1502
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Affirmative Action Officer will initially discuss what actions the student
ot patent(s) or legal guardian(s) is seeking in response to the harassment.

The Affirmative Action Officer’s investigation may include, but is not
limited to, interviews with all persons with potential knowledge of the
alleged conduct, interviews with any studenis who may have been
sexually harassed by any school employee, other students, or third parties
and any other reasonable methods to determine if sexual harassment
conduct existed.

The Affirmative Action Officer will request, if relevant to an
investigation, the parent(s) or legal guardian(s) of any student involved in
the investigation to assist in the investigation to determine if sexual
harassment conduct exist(ed).

'The Affirmative Action Officer will provide a copy of the Board Policy
and Regulation to all persons who are interviewed with potential
knowledge and to any other person the Affirmative Action Officer feels
would be served by a copy of such documents.

The Affirmative Action Officer will explain the avenues for formal and
informal action, including a description of the grievance procedure that is
available for sexual harassment complaints and an explanation on how the
procedure works,

Any person intetviewed by the Affirmative Action Officer may be
provided an opportunity to present witnesses and other evidence.

The Affirmative Action Officer and/or Superintendent may contact law
enforcement agencies if there is potential criminal conduct by any party.

The school district administrators may take inferim measures during an
Affirmative Action Officer’s investigation of a complaint in order to
alleviate any conditions which prohibits the student from assisting in the
investigation.

® 2019 strauss Esmay Associates, LLP
1886 Hinds Road, Sulte 1, Toms River, N] 087353
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i If elementary or middle school students are involved, it may become
necessary to determine the degree to which they are able to recognize that
certain sexual conduct is conduct to which they can or should reasonably
object and the degree to which they can articulate an objection. The
Affirmative Action Officer will consider the age of the student, the nature
of the conduct involved, and other relevant factors in determining whether
a student had the capacity to welcome sexual conduct.

k. The Affirmative Action Officer will consider particular issues of
welcomeness if the alleged harassment relates to alleged “consensual”
sexual relationships between a school employee and a student.

(1)  If elementary or middle school (grades K-8) students are involved,
welcomeness will not be an issue. Sexual conduct between a
school employee and an elementary student will not be viewed as
consensual.

(2)  If secondary (grades 9-12) students are involved, there is a strong
presumption that sexual conduct between a school employee and a
secondary student is not consensual.

(3)  In cases involving older secondary and post-secondary students
and older secondary and post-secondary special education students,
the Affirmative Action Officer will consider the following to
determine whether a school employee’s sexual advances or other
sexual conduct could be considered welcome:

(a)  The nature of the conduct and the relationship of the school
employee to the student, including the degree of influence,
authority, or control the employee has over the student.

(b)  Whether the student was legally or practically unable fo
consent to the sexual conduct in question.

L If there is a dispute about whether harassment occurred or whether it was
welcome (in a case which it is appropriate to consider whether the conduct
could be welcome) determinations should be based on the totality of the

Attachment: Regulation # R 5751 - Sexual Harassment of Students (4789 : Second Reading of Regulation # R 5751 - Sexual Harassment of
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circumstances, The following types of information may be helpful in

resolving the dispute:

(1)  Statemenis made by any witnesses to the alleged incident.

(2)  Evidence about the relative credibility of the alleged harassed
student and the alleged harasser.

(3)  Evidence that the alleged harasser has been found to have harassed
others may support the credibility of the student claiming
harassment.

(4)  Evidence of the allegedly harassed student’s reaction or behavior
after the alleged harassment.

(5)  Evidence about whether the student claiming harassment filed a
complaint or took other action to protest the conduct soon after the
alleged incident occurred.

(6)  Other contemporaneous evidence such as did the student write
about the conduct and his/her reaction to it soon after it happened
in diary or letter and/or tell friends or relatives.

m. The scope of a reasonable response also may depend upon whether a

student, or parent(s) or legal guardian(s) reporting harassment asks that the
student’s name not be disclosed to the harasser or that nothing be done
about the harassment, The Affirmative Action Officer:

(1)

Will provide an overview of harassment policy [and Title IX if
applicable] to the student, parent(s) or legal guardian(s) guardian
which shall include the prohibition of retaliation. In the event the
student, parent(s) or legal goardian(s) request the student’s narne
remain confidential, the Affirmative Action Officer will inform the
student, parent(s) or legal guardian(s) that the request may limit the
school district’s ability to respond.

© 20185 Strauss Esmay Assodiates, LLP
1886 Hinds Road, Suite 1, Toms River, NJ 08753
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Will evaluate the confidentiality request in the context of itg
responsibility to provide a safe and nondiscriminatory environment
for all students. The factors to be considered shall be the
seriousness of the alleged harassment, the age of the student
harassed, whether there have been any other complaints or reports
against the alleged harasser. And the rights of the accused
individual to receive information about the accuser and the
allegations if a formal proceeding with sancticns may result,

May use other means available to address the harassment. Steps
that may be taken to limit the effects of the alleged harassment and
prevent its teoccurrence without initiating a formal complaint and
revealing the identity of the complainant. These steps may require
sexual harassment training at the site where the problem occurred,
taking a student survey concerning any harassment problems that
may exist, or other gystematic measures where the alleged
harassment occurred.

By conducting a limited investigation without revealing the name
of the student sexually harassed, may be able to learn about or
confirm a pattern of harassment based on claims of different
students that were harassed by the same individual, The
Affirmative Action Officer may place an individual on notice of
allegation of harassing behavior and counsel appropriately without
revealing, even indirectly, the identity of the student who notified
the school district.

3. Investigation Results

a. Upon the conclusion of the investigation, but not later than ten working
days after reported, the Affirmative Action Officer will prepare a
sunmary of findings to the parfies. At the least this shall include the
persen(s) providing notice to the school district and the student(s) who
were alleged to be sexually harassed.

b, The Affirmative Action Officer shall make a determination whether sexual
harassment conduct was present.

© 2019 Sirauss Esmay Associates, LLP
1886 Hinds Road, Suite 1, Toms River, N1 08753

ph: (732)255-1500 fax: (732)255-1502
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c. If the Affirmative Action Officer concludes sexual harassment conduct
was not, or is not present, the investigation is coneluded.

d. If the Affirmative Action Officer determines that sexual harassment has
oceurred, the school district administrators and staff shall take reasonable,
age~-appropriate, and effective corrective action, including steps tailored to
the specific sitvation. Appropriate steps will be taken fo end the
harassment such as counsecling, warning, and/or disciplinary action, as
specified in student and/or staff discipline policies and regulations, The
steps will be based on the severity of the harassment or any record of prior
incidents or both. A series of escalating consequences may be necessary if
the initial steps are ineffective in stopping the harassment.

e. In the event the Affirmative Action Officer determines a hostile
environment exists, the school district administrators and staff shall take
steps to eliminate the hostile environment. The school district
administrators may need to deliver special training or other interventions
to repair the educational environment. Other measures may include
directing the harasser to apologize to the harassed student, dissemination
of information, distribution of new policy statements or other steps to
communicate the message that the Board does not tolerate harassment and
will be responsive to any student that reports such conduct.

f In some situations, the school district administrators may need fo provide
other services to the student that was harassed if necessary to address the
effects of the harassment on that student. Depending on the type of
harassment found, these additional services may include an independent
re-assessment of the harassed student’s work, re-taking a course with a
different instructor, tutoring and/or other measures that are appropriate to
the situation.

g. The school district administrators will take steps to avoid amy further
sexual harassment and to prevent any retaliation against the student who
made the complaint, was the subject of the harassment, or against those
who provided the information or were witnesses. The Affirmative Action
Officer will inform the sexually harassed student and his/her parent how to
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report any subsequent problems and make follow-up inquiries to see if
there has been any new incidents or retaliation,

h. All sexual harassment grievances and accompanied investigation notes
will be maintained in a confidential file by the Affirmative Action Officer,

4, Affirmative Action Officer’s Investigation Appeal Process

a. Any person found by the Affirmative Action Officer’s investigation to be
guilty of sexuval harassment conduct, or any student who believes they
were sexually harassed but not supported by the Affirmative Action
Officer’s investigation, may appeal to the Superintendent. The
Superintendent will make his/her determination within ten working days
of receiving the appeal.

b. Any person who is not satisfied with the Superintendent’s determination
may appeal to the Board. The Board will make ifs determination within
forty-five calendar days of receiving an appeal from the Superintendent’s
determination.

C. Office Of Civil Rights (OCR) Case Resolution

Parents or students not satisfied with the resolution of an allegation of sexual harassment
by the school district officials or the Board may request the Office of Civil Rights (OCR)
of the United States Department of Education to investigate the allegations,

1. Any alleged victim of sexual harassment may appeal a decision of the Affirmative
Action Officer, Superintendent, or the Board to the Office of Civil Rights (OCR).

2. Any person may report an allegation of sexual harassment to the OCR at any
time. I the OCR is asked to investigate or otherwise resolve incidents of sexual
harassment of students, including incidents caused by employees, other students,
or third parties, OCR will consider whether:

a. The school district has a policy prohibiting sex discrimination under Title
IX and an effective Title TX grievance procedure;

Attachment: Regulation # R 5751 - Sexual Harassment of Students {4789 : Second Reading of Regulation # R 5751 - Sexual Harassment of
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b. The school district appropriately investigated or otherwise responded to
allegations of sexual harassment; and

C. The school district has taken immediate and appropriate corrective action
responsive to Quid Pro Quo or Hostile Environment Harassment.

3. If the school district officials have taken the steps described in 2 above, the OCR
will consider the case against the school district resolved and take no further
action other than monitoring compliance with any agreement between the school
district and the OCR. This shall apply in cases in which the school district was in

violation of Title IX, as well as those in which there has been no violation of Title
IX.

Issuned:

Attachment: Regulation # R 5751 - Sexual Harassment of Students {4789 : Second Reading of Regulation # R 5751 - Sexual Harassment of
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Van-Con, Inc.

123 William St.
Middlesex, NJ 08846

Estimate

Date

Estimaie #

4/11/2019

444

732-356-8484

Bill To

Bergenfield Board of Education
2 North Franklin St
Bergenfieid, NJ 07621

GVWR Transmission Engine

14200 HD 6 Speed 6.0L

ITEM

Description

QTY

AMT

IBNJ-ESCNI7 18/19-...

Bid # 18/19-31

Tiem #7
Type B 30 passenger bus (DRW)

OEM

Gasoline Engine, 6,01 \ Wheel Base 159", dual rear wheels
Air Condition, Front, in-dash

Radio, am / fm, in~-dash

Van-Con

2020 Completed Vehicle Model Year (Title & Registration)

NJT Motor Vehicle Commission Title, Inspection, Registration \ Plates
Seating, 6 Rows / 6 Sections

Quuasi static seats - 3 Point

Windows, tinted 5 split sash with 1 push out each side.

Air Condition, Rear bulkhead mounted and side skirt mounted condenser
Rear heater 46X BTU

Escape Hatches, 2 roof mounted \ White roof

Crossing Arm, front bumper mounted \

Stop Arm side mounted

Warning System, 8 lights with monitor \

Clearence Lights, LED

Stop Lights, Tail Lights and Tum Signals, 7" LED Back-up Lights
Back-up Alarm

Reflective Kit, Fire Extinguisher and Seat Belt Cutter

Mirror System, flat\ convex and cross-over

Rub rail, shoulder level, seat level and floor level

Sub-Floor 5/8" plywood under transit flooring

Undercoat

Camera System for Abigail's Law

Schooi Bus Lettering

Delivery to Customer

116,200.00

Total

Fax #

E-mail ‘ Web Site

732-805-9661

Page 1
vancon2000{@acl.com www,vanconbus,com




u
Estimate
Van-Con, Inc.
) s Date Estimate #
123 William St.
Middlesex, NJ 08846 4/11/2019 444
732-356-8484
Bill To
Bergenfield Board of Education
2 North Franklin St
Bergenfield, NJ 07621
GVWR Transmission Engine
14200 HD 6 Speed 6.0L
ITEM Description QTyYy AMT
18VCM206 Child Reminder System 2 580.66
18VCM203 Anti-Vandal Lock 2 574,60
18VCM204 Strobe Light 2 654,50
18VCMBG7 Electric Entrance doors 2 2,872.56
18VCM904 Additional Key 2 120.00
Total $121,002.32
Fax # E-mail Web Site
Page 2
732-805-9661 vancon2(00@aol.com www.vanconbus.com
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COMMERCIAL

RECREATIOHN Sales Order
SPECIALISTS Sales Order Number: 0013340
Sales Order Date: 5/2/2019

Commercial Recreation Specialists

807 Liberty Dr., Ste 101

Verona, Wl 53593-9160

Ph: (877) 896-8442 Fx; (608) 848-8782
43-2046045

Shi :

Bergenfield Board of Education
¢fo Chris Tully, 201-385-8801
225 West Clinton Avenue
Bergenfield, NJ 07621

Bergenfield Board of Education
c/o Chris Tully, 201-385-8801
225 West Clinton Avenue
Bergenfield, NJ 07621

bbbt

6/2/201¢ BEST WAY

WX EIB-PC Flat Panel Screen PC for EIB 1.00 4,380.00 4,380.00

includes Exchange Transmitter, Alarm-Rest-Ready
Receiver & All Other Components

WX WAVE-AE WAVE Advance Exchange for Transmitter 1.00 1,020.00 1,020.00

WX SG-AE Strike Guard Advance Exchange on Sensor and Receiver 1.00 1,820.00 1,820.00

/DISCOUNT SC NO-CHARGE STRIKE GUARD AE 1.00 1,820.00- 1,820.00-
WX SG002-U Strike View Upgrade 1.00 750.00 750.00

/DISCOUNT &C NO-CHARGE SOFTWARE UPGRADE 1.00 750.00- 750.00-
WXEIB Indoor Bulkhead 1.00 1,820.00 1,920.00

/DISCOUNT SC NO-CHARGE BUILLKHEAD 1.00 1,920.00- 1,920.00-
CRS SRV LABOR-LIGHTNG { EIB {Bulkhead) Labor 1.00 1,000.00 1,000.00

DETECT

NOTE: This fee will be waived if work is done in
conjunction with maintenance agreement labor.

/98999 LIGHTNING Siren Station Bracket ‘ 1.00 100.00 100.00

Continued




COMMERCIAL
RECREATIOR
SPECIALISTS

Commercial Recreation Specialists

807 Liberty Dr., Ste 101

Verona, Wl 53593-8160

Ph: (877) 896-8442 Fx; (608) B48-8782
43-2046045

Bhip

Bergenfield Board of Education

c/o Chris Tully, 201-385-8801 c/o Chris Tully, 201-385-8801
225 Wesi Clinton Avenue 225 West Clinton Avenue
Bergenfield, NJ 07621 Bergenfield, NJ 07621

Ph: 201-385-8801

Bergenfield Board of Education

rayge. <

Sales Order

Sales Order Number: 0013340
Sales Order Date: 5/2/2019

BERGENFIELD BOE

6/2/2019 BEST WAY

Jescription
CRS SRV LABOR-LIGHTNG Bracket Labor 1.00 150.00 150,00
DETECT
NOTE: This fee will be waived if wark is dene in
cenjunction with maintenance agreement labor.
Note: Please review the above information carefully. If satisfactory, please sign and date below and fax to Net Order: 6.650.00
608-848-8782, email back to your sales representative, or send a copy with your deposit to the address
above. Ws will begin processing your order upon receipt of both your deposit and approval. Additional I
) ) \ ) \ Freight: 350.00
surcharges may apply depending on final delivery address, actual delivery requirements and payment
method. Sales Tax 0.00
Order Total; 7,000.00

Customer Acceptance; Date;

Donna




! | ' A Almstead Tree & Shrub Care
L M S E D 504 High Mountain Rd
North Haledon NJ 07508
\ ®

Phone: (973) 6366711
TREE, SHRUB & LAWN CARE | e (673) 366172
Aavpoy cave  fioas haalts sz loww cave ovgemic comshiting www.almstead.com
Billing Address: (" Service Address: o)
Attn: Christopher Tully BERG100
Bergenfield Board of Education Bergenfield Board of Education
225 West Clinton Avenue
Bergenfield, NJ 07621- Bergenfield NJ 07621
o /

Plant Health Care Contract

These are your Almstead arborist’s Plant Health Care recommendations for the service 201 O
address noted above. To approve this contract, simply sign and return a copy to our office.

- | )

Summer Fertilization $229.00

Summer fertilization treatment for trees and shrubs that enhances soil dynamics with valuable micronutrients and
biostimulants, increasing plant health and vigor.

Lincoln School - Apply 100 gaffons with Sea Kelp, Humate, mycorrhizae inoculant, 16-0-4 NPK with 40% SRN, micronutrients,
and added iron at 1.4% along trench to aid in new root establishment

Fall Fertilization- 1 ' $229.00

Fall fertilization treatment for trees and shrubs that enhances soil dynamics with valuable micronutrients and
biostimulants, creating a healthier and more ecologically sustainable root zone while promoting root growth per
specifications.

Lincoln School - Apply 160 gaflons with Sea Kelp, Humate, mycorrhizae Inoculant, 6-0-5 NPK with 30% slow release Nitrogen
and micronutrients along trench to aid in new root establishment

Agrifos Treatment - 2 $146,00

Pre & post infection fungicide bark treatment and soil drench to trees prone to or infected by bleeding canker
.{phytophthora) as described. (Fall} (Sept 15- Oct 12)
Lincoln School - Fall fungicide treatment specifically for bleeding canker phytophthora

Totalfor 3 services (including 0.000% sales tax) $604.00

* Starred services are automatically renewing this year. Unstarred services are highly recommended and require an authorization signature be sent
back to us. Upon authorization, you will automatically receive these scheduled treatments year after year unless otherwise noted, Any service may be
cancelled at any time by contacting us prior to its application. { }Please do not automatically renew the unstarred services on this contract.




DiMilia Inc.

“KING OF THE COURTS™®

PO Box 3366
Memorial Station

Upper Montclair, NJ 07043

Phone / $73.746.1230 Fax / 973.746.0881

April 23, 2019

Bergenfield High School
225 West Clinton
Bergenfield, NJ 07621
Re: Tennis Courts @ High School (2)
We propose to supply all necessary labor material and equipment for the following tennis court
repairs as per your request.
1. Repair approx.100 feet of cracks using Armor crack repair system.
2. After repair is cured touch up and match color as best possibie.
Total: $ 6,500.00
A purchase order is reguired for acceptance.

Bergenfield High School shall be named additional insured.

Very fruly yours,
DiMilia Inc.

John DiMilia




COMBUSTION SERVICE CORP.

Industrial/Commercial - Gas/Oil Burner Sales and Service
Mechanical Contractor
“For maximum boiler efficiency”

Tel: 973-334-2200 429 Rockaway Valley Road, Suite 100
Fax: 973-334-2238 Boonton Township, NJ 07005
Bergenfield Board of Education April 1, 2019

225 W. Clinton Ave.
Bergenfield, NJ 07621

ATTN: Mr. David DiPisa RE: New
Boilers.

Jefferson School:

Our quotation is as follows:

1) Remove the two existing Weil McLain boilers with burners for boiler room and scrap. : i
2) Remove the insulated breeching from boiler room and scrap.

3) Supply and install two new Aerco Platinum Series condensing boilers on existing concrete pad.
4) Modify existing gas line, heating supply line and heating return line to tie into each boiler.

5) Supply and install new ball valves and triple set valves where required.

6) Supply and install new exhaust vent and 14" breeching in boiler room.

7} Supply and install approximately 42 feet of new 14” single wall ss liner in chimney.

8) Supply and install new 7 ss liner in stack for hot water heater,

9) Supply and install new 8” PVC pipe from air louver opening to each boiler for combustion air.
10y Connect existing electrical feed to each boiler and tie into the Aerco control panel.

11) Provide shop drawings, as buiit drawings and warranties on completion.

Our estimate price for this is $190,715.00. Terms: 35% due with purchase ovder, 35% due when
boilers arrive on site and remainder due on completion of job. (All taxes, permits and fees are
additional). (Delivery is 3 to 4 weeks from receipt of purchase order).

Please contact this office with any questions you have regarding this quote.

Respectfully,

Donnell K. Sanders
Combustion Service Corp.



