BERGENFIELD BOARD OF EDUCATION
BOARD OF EDUCATION
BUDGET WORKSHOP MINUTES

Monday March 18, 2019 6:00 PM

District Conference Room

Meeting Called to Order by the President
Roll Call

Eileen Ryder Vice-President

| William Jaeger | Borgenfield Board of Edu ..., Trustee -
Nelson Reynoso | Bergenfield Board of Education | Trusteo I'Present |
Guadalupe Ruiz-Catala | Bergenfield Board of Education Trustee Absent |

Also present: C, Tully, D. Markman, D. DiPisa

Flag Salute
Statement of the President

"The New Jersey Open Public Meetings Law was enacted to insure the right of the public to have advance

notice of and to attend meetings of this Board, except where specifically exempted by law, at which any

business affecting their interest is discussed or acted upon. In accordance with the provisions of this ac,
the Board of Education has caused notice of this meeting to be published by having same advertised in
The Record on February 1, 2019; also notice of this meeting has been mailed to the members of the
Board, the Borough Clerk, all Elementary Schools, Roy W. Brown Middle School, the High School and
the District Website on March 13, 201%.”

Public Comment: None

The Bergenficld Board of Education now opens the floor for our first public comment session.
Public comments regarding tonight's agenda items only will be heard at this time, You will have
an opportunity to make any other comments during the 2nd public comment session later in the
meeting.

New Business

Special Education - Lorry Booth
Elementary School Principals
Solutions Architecture - Thomas Strauser

Public Comment

The Bergenfield Board of Education now opens the floor for our 2nd public comment for any
other comments at this time,

Joe Suarez - Bergenfield
Complimented Dr. Booth and Staff.
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Minutes Board of Education March 18, 2019 ‘

Adjourn |
RESULT: APPROVED [UNANIMOUS] : :
MOVER: Eileen Ryder, Vice-President L
SECONDER: William Jasger, Trustes |
AYES: Amara, Ryder, Jaeger, Reynoso
ABSENT: Ruiz-Catala

Informational Items:
1. Posting for Budget Workshop & Executive Meeting,

2. Budget Wotkshop Notes,

Attachment: 3-18-19 Budget Workshop Minutes (4739 : Minutes for March 2019}
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BERGENFIELD BOARD OF EDUCATION

BOARD OF EDUCATION
EXECUTIVE MEETING MINUTES

7:00 PM

District Conference Room

Monday March 18, 2019

Meeting Called to Order by the President

Roli Call
Attendee Nam “Title
| Joseph Amara President | Present
EfleenRyder .~~~ | Vice-President | Present |
William Jaeger | Bergenficld Board of Education | Trustcs | Present |
NelsonReynoso | Bergenfield Board of Education | Trustee | Presont |
Guadalupe Ruiz-Catala Bergenfield Board of Education Trustee Absent

Also present: C. Tully, D. Markman, D, DiPisa

Flag Salute

Statement of the President

"The New Jersey Open Public Meetings Law was enacted to insure the right of the public to have
advance notice of and to attend meetings of this Board, except where specifically exempted by
law, at which any business affecting their interest 1s discussed or acted upon. In accordance with
the provisions of this act, the Board of Education has caused notice of this mesting to be
published by having same advertised on June 29, 2018; also notice of this meeting has been
mailed to the members of the Board, the Borough Clerk, all Elementary Schools, Roy W, Brown
Middle School, the High School, and posted on the District Website on March 13, 2019."

Verbal Comments: None

The Bergenfield Board of Education now opens the floor for our first public comment session.
Public comments regarding tonight's agenda items only will be heard at this time. You will have
an opportunity to make any other comments during the 2nd public comment session later in the

meeting,

Department Reports

Business Administrator/Board Secretary

1. Motion to accept and approve the minutes for February 2019,

DD reviewed with Board. Approved for Action at Regular Meeting.

RESULT: MOVED FORWARD

Next: 3/25/2019 8:00 PV

Bergenfield Board of Education
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Minutes Board of Education March 18, 2019

2. Motion to accept and approve the attached list of Tuition Contract(s) for Sent Students for
the 2018/2019 School Year.

DD reviewed with Board. Approved for Action at Regular Meeting.

RESULT: MOVED FORWARD Next: 3/25/2019 8:00 PM

3. Motion to accept and approve the attached Specialty Contract(s) for the 2018/2019 School
Year.

DD reviewed with Board. Approved for Action at Regular Meeting,

RESULT: MOVED FORWARD Next: 3/25/2619 8:00 PM

4. Motion to accept and approve the attached list of Tuition Contracts for Sent Students for
the 2019/2020 School Year.

DD reviewed with Board. Approved for Action at Regular Meeting,

RESULT: MOVED FORWARD Next: 3/25/2019 8:00 PM

5. Motion to accept and approve the attached Use of Facilities list.
DD reviewed with Board. Approved for Action at Regular Meeting.

RESULT; MOVED FORWARD Next: 3/25/2019 8:00 PM

6. Motion to accept and approve the following resolution:

RESOLVED: that the BERGENFIELD Board of Education desires to enter into Joint
Purchasing Agreement and will participate as a full member of the Bergen County Region V Council for
Special Education for the 2019-2020 school year; does hereby accept, adopt and agree to comply with
the Region V Bylaws; designates Christopher Tully, Superintendent, as its representative to Region V;
and empowers him to cast all votes and take all other actions necessary to represent its interests in
Region V.

The Board further approves the joint bidding and transporfation agreements for all
BERGENFIELD (district) students who are fransported through Region V; The Board further approves
the joint bidding and/or shared services agreement; including but not limited to student evaluations,
student therapies and other student support services; The Board further approves the joint bidding and/or
shared services for non-public school services; and The Board further approves the joint bidding and/or
shared services for other services as requested to be provided by Region V component districts on as
needed basis.

DD reviewed with Board. Approved for Action at Regular Meeting,

RESULT: MOVED FORWARD Next: 3/25/2019 8:00 PM

Attachment: 3-18-19 Executive Meeting Minutes (4739 : Minutes for March 2019)
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Board of Education
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7. Motion to accept and approve the following donation(s):

Michael Sims from Scholastic Inc. has donated 305 books (Trumpet of the Swan) to

Jefferson and Lincoln Elementary Schools.

DD reviewed with Board, Approved for Action at Regular Meeting,

|

RESULT:

MOVED FORWARD

Next: 3/25/2019 8:00 PM

8. Motion to accept and approve the attached quote from C & C Masonry, Inc. for work to be
done at Roy W. Brown Middle School in the amount of $16,000.00.

DD reviewed with Board. Approved for Action at Regular Meeting.

Next; 3/25/2019 8:00 PM

‘ RESULT: MOVED FORWARD
9. Motion to accept and approve the following Conferences Over $150 Payable thru LEA
Funds: i
Name | Department | Conference | Cost | Date/Time Account # Source of :
Name TFunds
R. District NJASBO $275 | 6/5/19-6/7/19 | 11-000-251-580-10-000 | FY
Slamb | Accountant | Annual 2019/2019
Conference LEA
2019 Funds

DD reviewed with Board. Approved for Action at Regular Meeting.

RESULT:

MOVED FORWARD

Next: 3/25/2019 8:06 PM

For Discussion:

Assistant Superintendent of Curriculum

1. Motion to accept and approve the Bergenfield Public School District 2019 Summer
Enrichment and Academic Programs. All regisirations will be paperless and processed

through CommunityPass.com,

DM reviewed with Board. Approved for Action at Regular Meeting,

Attachment: 3-18-19 Executive Meeting Minutes {4739 : Minutes for March 2019)

RESULT:

MOVED FORWARD

Next: 3/25/2019 8:00 PM

Bergenfield Board of Education

Page 3

Updated 3/20

[2019 9:13 AM.

PacketPg.11 |




Minutes Board of Education March 18, 2019

2. Motion to accept and approve the March 11, 2G19 Special Education Monthly Report as
pet the attached,

DM reviewed with Board. Approved for Action at Regular Meeting,

RESULT: MOVED FORWARD Next: 3/25/2019 8:00 PM ’

3. Motion to accept and approve the purchase of thirty (30) Dell Laptops for Roy W, Brown
Middle School, amount not exceeding $26,997, payable through Title I funds.

DM reviewed with Board. Approved for Action at Regular Meeting,

RESULT: MOVED FORWARD Next: 3/25/2019 8:00 PM ‘

4, Motion to accept and approve the purchase of Bretford Cube Charging Cart from Dell for
Roy W. Brown Middle School, amount not exceeding $1,512, payable through Title I
funds.

DM reviewed with Board. Approved for Action at Regular Meeting,

RESULT: MOVED FORWARD Next; 3/25/2619 8:00 PM

5. Motion to accept and approve the following Out-of-State Field Trips:
Bergenfield High School AP Biology students to the DNA Learning Center in Cold Spring
Harbor, NY on Friday, April 26, 2019. Total of 16 students and 2 chaperones.

Bergenfield High School Model UN students to the Model United Nations Conference at the
Dalton School in New York, NY on Sunday, April 28, 2019, Total of 18 students and 2
chaperones,

Jefferson School 5th grade students to the Museum Village in Monroe, NY on Tuesday, June
11, 2019. Total of 41 students and 6 chaperones.

DM reviewed with Board. Approved for Action at Regular Meeting,

RESULT; MOVED FORWARD Next: 3/25/2019 8:060 PM

Attachment: 3-18-19 Executive Meeting Minutes {4739 : Minutes for March 2019}

Assistant Superintendent of Personnel

1. Motion to accept and approve the attached Personnel Recommendations.
DM reviewed with Board. Approved for Action at Regular Meeting.

RESULT: MOVED FORWARD Next: 3/25/2019 8:00 PM
Superintendent
Bergenfield Baard of Education Page 4 Updated 3/20/2019 9" 13 AM :

. PacketPg. 12




Minutes Board of Education March 18, 2019

Committee Meeting Briefs

Verbal Comments

The Bergenfield Board of Education now opens the floor for our 2nd public comment for any
other comments at this time.

Dr. Amara - Camegia Hall Performances were Outstanding,
Joe Suarez - Audit - Great finance situation surplus.
Denise Donovan - Stipend for Indoor Percussion for 2 staff members,

Bill Jaeger - Look at Extra Curricular Activities.

Motion to go to Private Session

Trustee Jaeger moved and Vice President Ryder seconded to go to Private Session at 7:15 PM to
discuss the following:

1. Personnel. -
2. -Open Litigation.
3. HIB, :.
Adjourn :
RESULT: APPROVED [UNANIMOUS]
MOVER: Willlam Taeger, Trusiee :
SECONDER: Eileen Ryder, Vice-President :
AYES: Amara, Ryder, Jaeger, Reynoso ‘
ABSENT: Ruiz-Catala

Informational Documents

1. Posting for 3/18/19 Executive Meeting,

Attachment: 3-18-18 Executive Meeting Minutes (4739 : Minutes for March 2019)

2. Custodial/Maintenance OT for February 2019.
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BERGENFIELD BOARD OF EDUCATION
BOARD OF EDUCATION
ACTION MEETING MINUTES

Monday March 18, 2019 7:30 PM District Conference Room

Meeting Called to Order by the President
Roll Call

Joseph Amara_

] President

EileenRyder | Bergenfield Board of Education | VicePresident | Present | ‘
William Jaeger | Bergenficld Board of Education | Trustee : B i
Nelson Reynoso Bergenticld Board of Education | Trustee w
Guadalupe Ruiz-Catala Bergenfield Board of Education Trustee i

Also present: C, Tully, D. Markman, D. DiPisa
Flag Salute

Statement of the President

"The New Jersey Open Public Meetings Law was enacted to insure the right of the public to have
advance notice of and to attend meetings of this Board, except where specifically exempted by
law, at which any business affecting their interest is discussed or acted upon. In accordance with
the provisions of this act, the Board of Education has caused notice of this meeting to be
published by having same advertised in The Record on June 29, 2018; also notice of this meeting
has been mailed to the members of the Board, the Borough Clerk, all Elementary Schools, Roy
W. Brown Middle School, the High School and the District Website on March 6, 2019.”

President Amara asked for a Moment of Silence for Two Students.

Public Comment: None

The Bergenfield Board of Education now opens the floor for our first public comment session.
Public comments regarding tonight's agenda items only will be heard at this time. You will have
an opportunity to make any other comments during the 2nd public comment session later in the
meeting.

Attachment: 3-18-19 Action Meeting Minutes (4739 : Minutes for March 2019)

New Business

1. Motion to accept and approve the submission of the 2019/2020 Budget to The County
Superintendent for technical review. The Budget reflects a Local Tax Levy of 0% for a
total $49,523,856 and Total Appropriations of $69,781,933,

Bergenfield Board of Education Page 1 Updated 3/20/mm 0:25 A48
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Minutes Board of Education March 18, 2019 ! . :
RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER: William Jaeger, Trustee
AYES: Amarg, Ryder, Faeger, Reynoso
ABSENT: Ruiz-Catala

2. Motion to accept and apptove the following:

A withdrawal of $667,355 included in Line 620 of the Budget for excess costs and other
Capital Projects including:

Bergenfield High School Science Room Renovations $230,000, Bergenfield High
School Woodshop Air Filtrations System Repair $50,000, Bergenfield High School Darkroom
Renovations $100,000, Bergenfield High School Band Room Door Replacement $25,000,
Bergenfield High School Training Room Renovations $25,000, Bergenfield High School
Painting of Interior Hallways (total building) $15,855, Roy W. Brown Middle School Room 32
Renovation $230,000, Roy W. Brown Auditorium Stage Renovations $25,000, Jefferson
School Boiler Replacement $301,500, Lincoln School Parking Lot Resurfacing $15,000,
Lincoln School Yankee Gutter Renovations $50,000,

The Total Cost of these Projects is $1, 067,355,

RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER: William Jaeger, Trustee

AYES: Amara, Ryder, Jaeger, Reynoso
ABSENT: Ruiz-Catala

3. Motion to accept and approve a withdrawal of $400,000 from Line 630, Maintenance

Reserve.
RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER: William Jaeger, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso
ABSENT; Ruiz-Catala

Attachment: 3-18-19 Action Meeting Minutes (4739 : Minutes for March 2019)

4. Motion to accept and approve a withdrawal of $343,000 from Line 650, Tuition Reserve.

RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER: William Jaeger, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso
ABSENT: Ruiz-Catala
Bergenfield Board of Education Page 2 Updated 3/20.2019.0-35 Ajd
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Minutes Board of Education March 18, 2019

5. Motion to accept and approve a withdrawal of $200,000 from Line 670 Emergency

Reserve,
RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER: William Jaeger, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso
ABSENT: Ruiz-Catala

6. Motion to accept and approve the attached settiement agreement for a student whose name
is on file in the Superintendent's Office,

RESULT: APPROVED [UNANIMOTS]
MOVER: Eileen Ryder, Vice-President
SECONDER: William Jaoger, Trustee

AYES: Amara, Rydet, Jacger, Reynoso
ABSENT: Ruiz-Catala

7. Motion to accept and approve the Head Start College Visitation Program for Spring &
Summer Recess 2019,

RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER: William Jaeger, Trustee
AYES; Amara, Rydet, Jaeger, Reynoso
ABSENT: Ruiz-Catala

8. Motion to accept and approve the following Travel & Related Reimbursement:

WHEREAS, the Bergenfield Board of Education recognizes schoo] staff and Board
Members will incur travel expenses related to and within the scope of their current
responsibilities and for travel that promotes the delivery of instruction or furthers the efficient
operation of the school district; and

WHEREAS, N.J.A.C. 6A:23B-1.1 et seq. requires Board Members to receive approval
of these expenses by a majority of the full voting membership of the Board and staff members
to receive prior approval of these expenses by the Superintendent of Schools and a majority of
the full voting membership of the Board; and

WHEREAS, a Board of Education may establish, for regular district business travel
only, an annual school year threshold of $1,500 per staff member where prior Board approval
shall not be required unless this annual threshold for a staff member is exceeded in a given
school year (July 1 through June 30); and

WHEREAS, the amount in the pre-budget year was $100,000. The Current amount
expended is $9,500.00; and

WHEREAS, travel and related expenses not in compliance with N.J,A.C. 6A:23B-1.1 et
seq., but deemed by the Board of Education to be necessary and unavoidable as noted on the
approved Board of Education Out of District Travel and Reimbursement Forms; now

Attachment: 3-18-19 Action Meeting Minutes (4739 : Minutes for March 2019)
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Minutes Board of Education

4Ade

March 18, 2019

THEREFORE, BE IT RESOLVED, the Board of Education approves all travel not in
compliance with N.J.A.C, 6A:23B-1.1 et seq. as being necessary and unavoidable as noted on
the approved Board of Education Out of District Travel and Reimbursement Forms; and

BE IT FURTHER RESOLVED, the Board of Education approves travel and related
expense reimbursements in accordance with N.J.A.C. 6A:23B-1.2(b), fo a maximum

expenditure of $100,000 for all staff and Board Members,

The numbers are the tentative budget numbers and are subject to change.

RESULT: APPROYED [UNANIMOQUS]
MOVER: Eileen Ryder, Vice-President
SECONDER: William Jaeger, Trustee
AYES; Amara, Ryder, Jaeger, Reynoso
ABSENT; Ruiz-Catala

9. Motion to accept and approve the following item(s) on Govdeals.com. The Business
Administrator is authorized to discard any unsold item(s):

. Four Way Dip Station

RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER: William Jaeger, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso
ABSENT: Ruiz-Catala

Public Comment

The Bergenfield Board of Education now opens the floor for our 2nd public comment for any

other comments at this {ime,

Joe Suarez - Bergenfield
Traffic light Clinton/Prospect update.

Attachment: 3-18-18 Action Meeting Minutes (473% : Minutes for March 2019)

Adjourn
RESULT: AFPROVED [UNANIMOUS]
MOVER: Nelson Reynoso, Trustee
SECONDER: Ejleen Ryder, Vice-President
AYES: Amara, Ryder, Jaeger, Reynoso
ABSENT: Ruiz-Catala
Bergenfield Board of Educatioh Page 4 Updated 3/2(G/2040.0.25 444
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BERGENFIELD BOARD OF EDUCATION
BOARD OF EDUCATION
MINUTES FOR THE CAUCUS MEETING

Monday March 25, 2019 7:00 PM District Conference Room
1. Meeting Called to Order by the President
2, Reoll Call
Joseph Amara ] I President [ Present |
 Eileen Ryder Vice-President | Present |
Wdham Jaeger | Bergenﬁeld Board of Educatlon o | Trostee | Pr Present ! o
Nelson Reynoso R Bergenﬁeld Board ef Educatlon 1 Trustee Present jﬁ ]
Guadalupe Ruiz-Catala Bergenfieid Board of Education Trustee Present |

=

Also present: C, Tully, D, Markman, D, DiPisa

Flag Salute
Statement of the President

"The New Jersey Open Public Mectings Law was epacted to insure the right of the public to have advance
notice of and to attend meetings of this Board, except where specifically exempted by law, at which any
business affecting their interest is discussed or acted upon. In accordance with the provisions of this act,
the Board of Education has caused notice of this tmeeting to be published by having same advertised in
The Record on fune 29, 2018; also notice of this meeting has been mailed to the members of the Board,
the Borough Clerk, all Elementary Schools, Roy W. Brown Middle School, the High School and the
District Website on March 20, 2019.”

Presentation:

Roy W. Brown Math Update - Shane Biggins and Carmen Archetto
Yerbal Comments

Verbal Comments: None

The Bergenfield Board cof Education now opens the floor for our first public comment session. Public
comments regarding tonight's agenda ifems only will be heard at this time. You will have an opportunity
to make any other comments during the 2nd public comment session later in the meeting.

6. Discussion of Evening Agenda

Discussion of Committee Reports
A, Finance Committee

B. Policy Committee

Bergenfield Board of Education

Page 1

Updated 3/26/2019 10:57 AM
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8. Verbal Comments; Noae

The Bergenfield Board of Education now opens the floor for our 2nd public comment for any other
comments at this time, P

9. Motion fo go to Private Session
Vice President Ryder moved and Trustee Reynoso seconded to go to Private Session,

1. Tonight's personnel,
2. Open Litigation,

3. HIB,
10. Motion to Adjourn
RESULT: APPROVED [UNANIMOUS]
MOVER: Fileen Ryder, Vice-President
SECONDER:  Nelson Reynoso, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

2, INFORMATIONAL ITEMS:
1. Informational Item (ID # 4730)
Posting for 3/25/19 Meeting.

Attachments:
Posting for 3-25-19 Meeting (PDF)

2, Informationat Item (ID # 4738)
Roy W. Brown Middle School Math Presentation.

Attachments:
RWB Math Presentation (PDF)

Attachment: 3-25-1% Regular Meeting Minutes (4739 : Minutes for March 2019)
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BERGENFIELD BOARD OF EDUCATION
BOARD OF EDUCATION
MINUTES FOR THE REGULAR MEETING

Monday March 25, 2019

8:00 PM

1. Meeting called to order by the President

2. Rolt Call

Front Cafeteria of the High School

Joseph Amaram

| EileenRyder -
| William Jacger
Nelson ReynOSO

Guadalupe Ruiz-Catala

l | Bergenfieid 1 Board of Education

Be wgenﬁeld Board of Educatmn
ABergenﬁﬂld Board of Educatl

Bergenfield Board of Education

- Trustéc T

Present
Present

H;.F.Ef,ﬁ_seat_;"

Present

Also present; C, Tully, D. Markman, D. DiPisa

Flag Salute

Statement of the President -

"The New Jersey Open Public Meetings Law was enacted to insure the right.of the public to have advance
notice of and to attend meetings of this Board, except where specifically exempted by law, at which any
business affecting their interest is discussed or acted upon. In accordance with the provisions of this act,
the Board of Education has caused notice of this meeting to be published by having same advertised in
The Record on June 29, 2018; also notice of this meeting has been mailed to the members of the Board,

the Borough Clerk, all Eleinentary Schools, Roy W. Brewn Middle School, the High School and the
District Website on March 20, 2019,

. Minutes

1. Motion to accept and approve the minutes for February 2019,

RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER:  William Jaeger, Trustee

AYES; Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

. Written Communication

A. Motion to accept and approve the following;

Thank you from Daorothy Lacey’s Family.

Bergenfield Board of Education
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RESULT: 'APPROVED [UNANIMOUS]

MOVER: Guadalupe Ruiz-Catala, Trustee
SECONDER:  William Jaeger, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

5. Verbal Comments
The Bergenfield Board of Education now opens the floor for our first public comment session. Public

comments regarding tonight's agenda items only will be heatd at this time. You will have an opportunity
to make any other comments during the 2nd public comment session later in the meeting.

6. Report and Recommendations of Superintendent of Scheols
A. General Recommendations

1. Motion to accept and approve the attached Personnel Recommendations.

RESULT: APPROVED [UNANIMOUS]

MOVER: Guadalupe Ruiz-Catala, Trustee

SECONDER:  FEileen Ryder, Vice-President

AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala
2, Motion to aceept and approve the March 11, 2019 Special Education Monthly Report as
per the attached.

RESULT: APPROVED [UNANIMOUS]

MOVYER: Guadalupe Ruiz-Catala, Trustee

SECONDER:  Eileen Ryder, Vice-President

AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

3. Motion to accept and approve the Bergenficld Public School District 2019 Summer
Earichment and Academic Programs. All registrations will be paperless and processed

Attachment: 3-25-19 Regular Meeting Minutes {4739 : Minutes for March 2019)

through CommunityPass.com.
RESULT: APPROVED [UNANIMOUS]
MOVER: Guadalupe Ruiz-Catala, Trustee
SECONDER;  Eileen Ryder, Vice-President
AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala
Bergenfield Board of Education Page 2 Updated 3/26/201Q 40-53 A4l
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4, Motion to accept and approve the purchase of thirty (30) Dell Laptops for Roy W. Brown
Middle School, amount not exceeding $26,997, payable through Title I funds.

RESULT: APPROVED [UNANIMOUS]

MOVER: Guadatupe Ruiz-Catals, Trustee
SECONDER: Eileen Ryder, Vice-President

AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

5. Motion to accept and approve the purchase of Bretford Cube Chatging Cart from Dell for
Roy W. Brown Middle School, amount not exceeding $1,512, payable through Title I funds.

RESULT: APPROVED [UNANIMOUS]

MOVER: Guadalupe Ruiz-Catala, Trustee
SECONDER: Eileen Ryder, Vice-President

AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

6. Motion to accept and approve the following Out-of-State Field Trips:

Bergentield High School AP Biology students to the DNA Learning Center in Cold Spring
Harbor, NY on Friday, April 26, 2019. Total of 16 students and 2 chaperones.

Bergenfield High School Model UN students to the Model United Nations Conference at the
Dalton School in New York, NY on Sunday, April 28, 2019, Total of 18 students and 2
chaperones.

Jefferson School 5th grade students to the Museum Village in Monroe, NY on Tuesday, June
11,2019, Total of 41 students and 6 chaperones.

RESULT: APPROVED [UNANIMOUS]

MOVER: Guadalupe Ruiz-Catala, Trustee
SECONDER: Eileen Ryder, Vice-President

AYLES: Amara, Ryder, Jacger, Reynoso, Ruiz-Catala

7. Motion to accept and approve the attached HIB Report.

Attachment: 3-25-19 Regular Meeting Minutes (4739 : Minutes for March 2019)

RESULT: APPROVED [UNANIMOUS]

MOVER: Guadalupe Ruiz-Catala, Trustee
SECONDER:  Eileen Ryder, Vice-President

AYES; Amata, Ryder, Jaeger, Reynoso, Ruiz-Catala

Bergenfield Board of Education Page 3 Updated 3/26/2040- 4083 Addr e
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8. Motion to accept and approve the preschool lottery for 2019/2020 scheduled for March
28,2019, at 3:15 p.m. in the Bergenfield High School Cafeteria,

RESULT: APPROVED [UNANIMOUS]

MOVER: Guadalupe Ruiz-Catala, Trustee
SECONDER:  Eileen Ryder, Vice-President

AYES; Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

9. Motion to accept and approve the 2018/2021 Agreement between the Bergenfield Board
of Education and the Bergenfield Education Association.

RESULT: APPROVED [4 TO 0]

MOVER: Eileen Ryder, Vice-President
SECONDER:  Guadalupe Ruiz-Catala, Trustee
AYES: Ryder, Jaeger, Reynoso, Ruiz-Catala
ABSTAIN: Amara

7. Old Business: None

8. New Business

A. Motion to accept and approve the attached list of Tuition Contract(s) for Sent Students for
the 2018/2019 School Year.

RESULT: APPROVED [UNANIMOUS]

MOVER: Eileen Ryder, Vice-President

SECONDER:  Guadalupe Ruiz-Catala, Trustee

AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

B. Motion to accept and approve the attached Specialty Contract(s) for the 2018/2019 School
Year,

RESULT: APPROVED [UNANIMOUS]

MOVER: Eileen Ryder, Vice-President

SECONDER:  Guadalupe Ruiz-Catala, Trustee

AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

Attachment: 3-25-19 Regular Meeting Minutes (4739 : Minutes for March 2019)

C. Motion to accept and approve the attached Tuition Contract for Recejved Student for the

2018/2019 Schoot Year.
RESULT: APPROVED [UNANIMOUS]
MOVER; Eileen Ryder, Vice~President
SECONDER:  Guadalupe Ruiz-Catala, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala
Bergenfield Board of Education Page 4 Updated 3/26/201Q 10:53 Al
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D. Motion to accept and approve the attached list of Tuition Contracts for Sent Students for the

2019/2020 School Year,
RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER:  Guadatupe Ruiz-Catala, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

E. Motion to accept and approve the attached Tuition Contract for a Sent Student during the

2017/2018 School Year,
RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER:  Guadalupe Ruiz-Catala, Trostee
AYES: Amara, Ryder, Jaeger, Reynose, Ruiz-Catala

F. Motion to accept and approve the attached Use of Facilities list.

RESULT: APPROVED [UNANIMOUS]

MOVER: Eileen Ryder, Vice-President

SECONDER:  Guadalupe Ruiz-Catala, Trustee

AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

G. Motion to accept and approve the following resolution:

RESOLVED: that the BERGENFIELD Board of Education desires to enter into Joint
Purchasing Agreement and will participate as a full member of the Bergen County Region V Council for
Special Education for the 2019-2020 school year; does hereby accept, adopt and agree to comply with
the Region V Bylaws; designates Christopher Tully, Superintendent, as its representative to Region V;
and empowers him to cast all votes and take all other actions necessary to represent its interests in
Region V.

The Board further approves the joint bidding and transportation agreements for all
BERGENFIELD (district) students who are transported through Region V; The Board further approves
the joint bidding and/or shared services agreement; including but not timited to student evaluations,
student therapies and other student support services; The Board further approves the joint bidding and/or
shared services for non-public school services; and The Board further approves the joint bidding and/or
shared services for other services as requested to be provided by Region V component districts on as
needed basis,

Attachment: 3-25-19 Regular Meeting Minutes (4739 ; Minutes for March 2019)

RESULT: APPROVED [UNANIMOUS]
MOYVER: Eileen Ryder, Vice-President
SECONDER:  Guadalupe Ruiz-Catala, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala
Bergenfield Board of Education Page 5 Updated 3/26/3840 10,2 444
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H. Motion to accept and approve the attached Joint Purchasing Agreement between Region V
Council for Special Education and The Bergenfield Board of Education for the 2019/2020

School Year.
RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER:  Guadalupe Ruiz-Catala, Trustee
AYES; Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

L. Motion fo accept and approve the following donation(s):

Michael Sims from Scholastic Inc. has donated 305 books (Trumpet of the Swan) to
Jefferson and Lincoln Elementary Schools.

RESULT: APPROVED [UNANIMOUS] i
MOVER: Eileen Ryder, Vice-President
SECONDER:  Guadalupe Ruiz-Catala, Trustee

AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

J. Motion to accept and approve the attached quote from C & C Masonry, Inc. for work to be
done at Roy W, Brown Middle School in the amount of $19,200,00,

Attachment: 3-25-19 Regular Meeting Minutes (4739 : Minutes for March 2019)

RESULT: APPROVED [UNANIMOUS] i
MOVER: Eileen Ryder, Vice-President
SECONDER:  Guadalupe Ruiz-Catala, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala L
i
K. Motion to accept and approve the following Conferences Over $150 Payable thru LEA E :
Funds; -
Name | Department | Conference | Cost | Date/Time Account # Source of
Name Funds
R, District NIJASBO $275 | 6/5/19-6/7/19 | 11-000-251-580-10-000 | FY
Slamb | Accountant | Annual 2019/2019
Conference LEA
2019 Funds
RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER:  Guadalupe Ruiz-Catala, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala
Bergenfleld Board of Education Page 6 Updated 3/26/2040 10:52 Aid
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L. Motion to accept and approve two $500 scholarships from the Mosaic Lodge Foundation to
be awarded to the Class of 2019 at Bergenfield High School.

RESULT: APPROVED [UNANIMOUS]

MOVER: - Eileen Ryder, Vice-President

SECONDER:  Guadalupe Ruiz-Catala, Trustee

AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

M. Motion to accept and approve the quote from B&H in the amount of $6,357.70 payable thruy
Perkins Grant.

RESULT: APPROVED [UNANIMOUS)

MOVER: Eileen Ryder, Vice-President

SECONDER:  Guadalupe Ruiz-Catala, Trustee

AYES: Amara, Ryder, Jacger, Reynoso, Ruiz-Catala

N. Motion to accept and approve the 2019/2020 School Calendar.

Attachment: 3-25-19 Regular Meeting Minutes (4739 : Minutes for March 2019)

RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER:  Guadalupe Ruiz-Catala, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala
O. Motion to accept and approve the estimate from Central Bergen Auto to repair Bus #40 at a
cost of $6,500.00.
RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER:  Guadalupe Ruiz-Catala, Trustee
AYES; Atmmara, Ryder, Jaeger, Reynoso, Ruiz-Catala
P. Motion to accept and approve the estimate from Central Bergen Auto for Bus # 32 at a cost
of $6,550.00.
RESULT: APPROVED [UNANIMOUS]
MOVER: Eileen Ryder, Vice-President
SECONDER:  Guadalupe Ruiz-Catala, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala
Bergenfield Board of Education Page 7 Updated 3/26/ 3010202 4L
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Q. Motion to accept and approve the General Fund and Fund 20 Inter-Account Transfers as per

the attached list.
RESULT: APPROVED [UNANIMOUS]|
MOVER: Tileen Ryder, Vice-President
SECONDER:  Guadalupe Ruiz-Catala, Trustee
AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

9. Report and Recommendations of Business Administrator/Board Secretary

Motion to accept and approve the following as presented:

A. The Secretary’s Report of Cash Balances as of February 28, 2019 reflecting a balance of
$10,693,252.81 and The Treasurer’s Report of Cash Balances as of February 28, 2019
reflecting a balance of $10,693,252.81.

RESULT: APPROVED [UNANIMOUS]| ;
MOVER: Guadalupe Ruiz-Catala, Trustee g
SECONDER:  Eileen Ryder, Vice-President
AYES: Amara, Ryder, Jacger, Reynoso, Ruiz-Catala 3
B. Final Vouchers for payment in the month of February 2019 in the total amount of ;
$8,143,348.25. :
RESULT:  APPROVED [UNANIMOUS]
MOVER: Guadalupe Ruiz-Catala, Trustee
SECONDER:  Eileen Ryder, Vice-President
AYES: Amara, Ryder, Jacger, Reynoso, Ruiz-Catala :

C. Partial Vouchers for payment in the month of March 2019 in the total amount of
$4,542,693.69.

RESULT: APPROVED [UNANIMOUS]

MOVER: Guadalupe Ruiz-Catala, Trustee
SECONDER:  Eileen Ryder, Vice-President

AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala

Attachment: 3-25-19 Regular Meeting Minutes {4739 : Minutes for March 2019)

D, Motion to accept and approve the following:

Pursuant to N.J.A.C. 6A:23-2,11{c)3, the Board of Education Secretary certifies that as of
February 28, 2019 that no line item account has encumbrances and expenditures, which in total
exceed the line item appropriation in violation of N.J.A.C. 6A:23-2.11(a).

Pursuant to N.JA.C. 6A:23-2.11(c), the Board of Education Secretary certifies that as of
February 28, 2019, after review of the District’s monthly financial reports, no major account or
fund has been over expended in violation of N.J.A.C. 6A:23-2.11(b) and that sufficient finds
are available to meet the district's financial obligations for the remainder of the fiscal year.

Bergenfield Board of Education Page 8 Updated 3/26/
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RESULT: APPROVED [UNANIMOUS]

MOVER: Guadalupe Ruiz-Catala, Trustee

SECONDER:  Eileen Ryder, Vice-President ‘

AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala
10. Verbal Comments

The Bergenfield Board of Education now opens the floor for our 2nd public comment for any other

comments at this time,

Anna Picca - Bergenfield

Friends of Music thank you!
Denise Donovan - Bergenfield

Indoor percussion stipend.
Charvi Bhayana - Bergenfield

Indoor percussion support.
Evan Goldstein - Bergenfield

Indoor percussion support.
Ryan Donovan - Bergenfield

Indoor percussion support.
Alan Lewis - Bergentield

indoor percussion support.
Susana Pardo - Bergenfield

Indoor petcussion support.
Rachael Kumer - Bergenfield

Indoor percussion support.
Jonathan DelLaCruz - Bergenfield

Indoor percussion support.
Katelyn Van Tine - Bergenfield

Indoor percussion support.
Lisa Carnevale - Bergenfield

Indoor percussion support.
Iyana Lopez - Bergenfield

Indoor percussion support.
Jennifer Gonzalez - Bergenfield

Indoor percussion support,
Ifrah Sajjad - Bergenfield

Indoor percussion support.
Matthew Lewis - Bergenfield

Indoor percussion support.
Angela Rose Massa - Bergenfield

Indoor percussion support.

Dr. Amara - Responsive to request on Indoor Percussion,

Attachment: 3-25-19 Regular Meeting Minutes (4739 : Minutes for March 2018}

Bergenfield Board of Education Page 9

Updated 3/26/2010 1052 444
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11, Adjournment

3-25-19 Regular Meeting Minutes {4739 : Minutes for March 2019)

Attachment

RESULT: APPROVED [UNANIMOUS]
MOYER: Guadalupe Ruiz-Catala, Trustes
SECONDER:  Eileen Ryder, Vice-President
AYES: Amara, Ryder, Jaeger, Reynoso, Ruiz-Catala
Bergenfield Board of Education Page 10 Updated 3/26/pasfsn.ca-ii
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Spirit Acoustics inc, ES“ mate
2672 8. Clinton Ave,
South Plainfield, NJ 07080-1427
Phone (908)508-0050 / Fax {908)464-6497
Name/Address )
Bergeniield Board of Education
225 West Clinton Ave, _
Bergenfield, NJ 07621 §
Att:G. Tuliy/B, Timmons/l, DeGrazio 3
e
=
I
=
Date | Estimate No. Terms FOB Project %
01/30/19 4291REV? Net 30 Factory Art Gall. Wing | &
| §
Description Quantity Cost Total 8
Spirit Acoustics 1/2" Flat Tackboards, Laminated _é
Velcro Mount, "U" Channel Frame Pieces, -
Fabric - Guilford FR701 Pearl 8
<
Area T1 - 112*w x 48"h { Qty 2 - 58™w x 48"h Panels) 516.00 516.00 ZE_
7
Area T2 - 96"w X 48"h {Qty 2 - 48"w x 48"h Panels) 447 .00 447 .00 é
=
=
Area T3 - 120"w x 48"h (Qty 2 - 60"w X 48"h Panels) 542.00 542.00
=
Areas A1, A2, A5, AG - 88™w x 96"h 834,00 3,336.00 8
(Qty 8 - 44"w x 96"h Panels) [
)
5]
Areas A3, A4 - 220"w x 96"h (Qty 10-44"w x 96"h Panels) 1,884.00 3,968.00 :{:
a
Area A7 - 221"w x 96"h (Qty 4 - 44 1/4"w x 98"h Panels) 1,884.00 1,984.00 c:
{Qty 1 - 44w x 96"h Panel) E
g
s
Area A8 - 44"w x 96"h (Qty 1 - 44"w x 36"k Panel) 447.00 447.00 §
<
Area A8 - 80 1/2"w x 96"h {Qty 2 - 40 1/4"w x 96"h Panels) 793.00 793.00
Installation of all panels and trim materials. Shims will 3,383.00 3,363.00

be installed in wall areas that are not plumb and any resulting

gaps will be filled with silver acrvlic caulk. All "U" channel
will be bonded with a high strength bonding tape.
Any necessary cutouts in the panels will be made onsite,

Page 1
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[asa ]
Estimate

Spirit Acoustics Inc.
2612 S. Clinton Ave.

South Plainfield, NJ 07080-1427
Phone (908)508-0050 / Fax (308)464-6497

Name/Address

Bergenfield Board of Education
225 West Clinton Ave.

Bergenfield, NJ 07821 3

Att:C. Tully/B. Timmons/J. DeGrazio %

/3]

£

=

X

n =
Date Estimate No. ) Terms FOB Project g |
01/30/19 4251REV2 Net 30 Factory Art Gall. Wing 3
g 1

@

m

Description Quantity Cost Tatal :J

=

i

Deiivery 450,00 4500 &

Sales Tax 8.625% ac 3

8

>y

&

/2]

1

<t

[

o

g

=

w

o

®

-

o

o

L4

5

4]

t

D

E

€=

Q

)

<

Total $15,846.0(
Page 2

PacketPg.45




‘A quote for your consideration!

Based on your business needs, we put the following quote together to heip with your
purchase decision. Below is a detailed summary of the quote we've created fo help you with
your purchase decision.

To proceed with this quote, you may respond fo this email, order online through your
Premier page, or, if you do not have Premier, use this Quote fo Order.

Quote No. 3000036133771 Sales Rep Derak Williamsah
Total $7,299.88 . Phone (800) 456-3355, 5139658
Customer # 3860258 Email Derek _Willlamson@Dei#l.com
Quoted On Apr, 02, 2019 Billing To ACCOUNTS PAYABLE
Expires by May. 02, 2019 BERGENFIELD BOARD OF EDUCA
Deal ID 15057628 TION

225 W CLINTON AVE

BERGENFIELD, NJ 07621-1962

Message from your Sales Rep

Plaase vontact your Dell sales representative if you have any guestions or when you're ready to place an ordar,
Thank you for shopping with Dell!

Regards,
Derak Wiillamson

Attachment: Dell Chromebooks for HS (4748 : Dell Chromebooks for BHS 4-2019)

Product Uit Price Qty Subtotal
Chromebook 11 3180 $209.88 31 $8,500.38
Chrome Education $25,50 31 $790.50

Subtotal: $7,299.88

Shipping: $0.00

Non-Taxable Amount: $7,299.88

Taxable Amount: £0.00

Estimated Tax: $0.00

Total: $7,299.88

Special lease pricing may be available for qualified customers and offers. Please contact your DFS Sales
Reprasentative for details.

- PacketPg.47 |
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SO-Quote |

Willizm H, Sadlier, Inc, Page: 1
9 Pine Strect Quote Number: (002451001

New York, NY 10005 USA Salesperson: 217
Customer: ] 142668

Customer PO;

‘éﬁl . S

Bergenfield Board of Education Transfiguration Acadey
225 'W Clinton Ave 1) Bradley Ave
Bergenfield, NJ 076211962 US Betgenfield, NJ 87621-2106 US

Contact: Malu Canlas
Phone; (201;3846627
Fax: (201} 384-0203

N

U Quote L Apiration U Ship Via.

4/42019 Net 30 Days

L Ondered oy ST At

Attachment: So-Quote - Transfiguration (4755 : William H. Sadlier - Transfiguration Academy - Non-Public Textbook Funds)

1 66275 201 Each 10,45 104,21
Vor Wkshp SB £20)3 SE LvIB Gr7 b
' I
L
Quote Amount; ‘ 30421
Discount: 0.00
Shipping & Handling: 4146
APPROVED BY: Sales Tax: ' 000
X USD 346.67
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Bergenfield Schoo! District

@ Pearson

Ms. Carmen Archetto Quote Number: 74918-1

Supervisor of Mathematics
Bergenfield Schooi District

Quote Creation Date: 04-02-2019

1008 8 Prospect Ave Quote Expiration Date: 09-30-2018

Bergenfield, NJ 07621-1909
United States Quote Release: 1

CMP3 Coaching and Modeling Professional Development Services for Bergenfield

Price Quote Summary

Solutlon Base Amount Total
Connected Mathematic Project 3™ $ 6,300.00 $ 6,300.00
Solution Subtotal $ 6,3200.00 $ 6,300.00
Shipping & Handling $0.00
Total $ 6,300.00
Price Quote Detail
ISBN Description Price c";;ge" Total Charged
Connected Mathematic Project 3™ (CMP™ ) Professional Development
Connected Mathematics 3 (CMP3) ©2018 Professional Development - Joh-Embedded Services
CONNECTED MATHEMATICS PROJECT 3
0000000118571 {CMP3) ©2014: PROGRAM CONSULTING $3,150.00 2 $6,300.00
SERVICES
Connected Mathematics 3 {CMP3) ©2018 Profassional $ 6,300.00
Development - Job-Emhedded Services Subtotal
Connected Mathematic Project 3™ (CMP™ ) $ 6,300.00
Professional Development Subtotal
Solution Subtotal % 6,300.00
Shipping and Handling $0.00
Total $ 6,300.00
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
: STUDENTS

R 5750 EQUAL EDUCATIONAL OPPORTUNITY COMPLAINT PROCEDURE (M)
Frist Reading: April 29, 2019
Second Reading: May 20, 2019

R 5750 EQUAL EDUCATIONAL OPPORTUNITY COMPLAINT PROCEDURE (M}

A. Purpose and Application

1, The purpose of this procedure is to give any student or the parent of a student the
opportunity to appeal an allegedly discriminatory practice in the program of this
district or an alleged denial of equal educational opportunity.

2. This procedure is intended to facilitate an equitable and just resolution of a
dispute at the most immediate level and should be implemented in an informal
manner.

3. Evety reasonable effort will be made to expedite the process in the interest of a
prompt resolution. Time limits may, however, be extended with the consent of all
parties,

4. All participants in the procedure will respect the confidentiality that this district
accords to information about individual students. '

B. Definitions

1. “Board of Education” means the Board of Education of the Bergenfield School
District.

2. “Complaint” means an unresolved problem concerning the interpretation or
application by an officer or employee of the school district relating to compliance

with law, regulations, or policies regarding equal educational opportunities.

3. “Complainant” means a student or a parent of a student who alleges a complaint,

4, “Day™ means a working or calendar day as identified.
5. “Student” means an individual enrolled in any formal educational program

provided by the school district.

Attachment: Regulation # R 5750 -~ Equal Educational Opportunity Complaint Procedure (4750 ; First Reading of Regulation # R 5750 - Equal
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
STUDENTS
R 5750 EQUAL EDUCATIONAL OPPORTUNITY COMPLAINT PROCEDURE (M}
Frist Reading: April 29, 2019
Second Reading: May 20, 2019

6. “School district” means the Bergenfield School District.
C. Procedure
1. A complainant shall discuss his/her complaint with the staff member most closely

involved, in an attempt to resolve the matter informally,
2. If the matter is not resolved to the satisfaction of the complainant within thirty
working days, the complainant may submit a written complaint to the Affirmative

Action Officer. The complaint will include:

a, The student’s name and, in the complaint of a person acting on behalf of
the student, the name and address of the complainant;

b. The specific act or practice that the complainant complains of}

c. The school employee, if any, responsible for the allegedly discriminatory

act;

d. The results of discussions conducted in accordance with paragraph CI;
and

e. The reasons why those results are not satisfactory.

3. The District Affirmative Action Officer will investigate the matter informally and
will respond to the complainant in writing no later than seven working days after
receipt of the written complaint. A copy of the complaint and the response will be
forwarded to the Superintendent.

4, The response of the District Affirmative Action Officer may be appealed to the
Superintendent in writing within three working days after it has been received by
the complainant. The appeal will include the original complaint, the response to
the complaint, and the complainant’s reason for rejecting the response. A copy of
the appeal must be given to the staff member alleged to have acted
discriminatorily.

Attachment: Regulation # R 5750 - Equal Educational Opportunity Complaint Procedure (4750 : First Reading of Regulation # R 5750 - Equal
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES

STUDENTS

R 575C EQUAL EDUCATIONAL OPPORTUNITY COMPLAINT PROCEDURE (M)
Frist Reading: April 29, 2019

Second Reading: May 20, 2019

On his/her timely request (that is, submitted before the expiration of the time
within which the Superintendent must render a decision), the complainant will be
given an informal hearing before the Superintendent, at a time and place
convenient to the parties, but no later than seven working days after the request
for a heating has been submitted, The Superintendent may also require the
presence at the hearing of the staff member charged with a discriminatory act and
any other person with knowledge of the act complained of.

The Superintendent will render a written decision in the matter no later than ten
working days after the appeal was filed or the hearing was held, whichever
occurted later, Copies of the decision will be given to all parties and to the Board
of Education.

The complainant may appeal the Superintendent’s decision to the Board by filing
a writien appeal with the Board Secretary no later than three working days after
receipt of the Superintendent’s decision. The appeal will include:

a. The original complaint,

b. The response to the complaint,
c. The Superintendent’s decision,
d. A transcript of the hearing, if one has been made, or a summary of the

hearing to which all parties have consented, and

e. The complainant’s reason for believing the Superintendent’s decision
should be changed.

A copy of the appeal to the Board must be given to the staff member, if any,
charged with a discriminatory act.

The Board will review all papers submitted and may render a decision on the
basis of the proceedings below. If the complainant so requests, the Board may
convene a heating, at which all parties may be represented by counsel and may
present and examine witnesses, who will testify under oath,

© 2019 Strauss Esmay Assoclates, LLP
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
STUDENTS

R 5750 EQUAL EDUCATIONAL OPPORTUNITY COMPLAINT PROCEDURE (M)
Frist Reading: April 29, 2019

Second Reading: May 20, 2019

10.  The Board will render a written decision no later than forty-five calendar days
after the appeal was filed or the hearing held, whichever occurred later. Copies of
the decision will be given to all parties.

11.  The complainant will be informed of his/her right to appeal the Board’s decision
to the Commissioner of Education or to the New Jersey Division on Civil Rights.

D. Record
The records of any complaint processed in accordance with this procedure shall be

maintained in a file separate from the student’s cumulative file. A notation shall be made
in the student’s file of the existence of the record in the separate file.

Tssued:
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES

PROGRAM

R 2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOOL AND CLASSROOM PRACTICES COMPLAINT

PROCEDURE M)
First Reading: April 29, 2019
Second Reading: May 20, 2018

R 2260 AFFIRMATIVE ACTION PROGRAN FOR SCHOOL AND CLASSRCOM PRACTICES COMPLAINT

PROCEDURE {M]

Purpose and Application

The purpose of this procedure is to give any student or the parent(s) or legal
guardian(s) of a student the opportunity to appeal an alleged violation of the
district's Affirmation Action Plan for school and classroom practices, as set forth
in Policy No. 2260.

This procedure is infended to facilitate an equitable and just resolution of a
dispute at the most immediate level and will be implemented in an informal
manner.

Every reasonable effort will be made fo expedite the process in the interest of a
prompt resolution. Time limits may, however, be extended with the consent of ail
parties.

All participants in the procedure will respect the confidentiality that this district
accords to information about individual students,

Definitions

“Affirmative Action Officer” means the district official responsible for the
coordination of activities relating to compliance with the Affirmative Action Plan.

“Affinnative Action Plan” means the Affirmative Action Plan for school and
classroom practices adopted by the Board.

“Board of Education” means the Board of Education of the Bergenfield School
District.

© 2019 Strauss Esmay Associates, LLP
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
PROGRAM
R 2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOOL AND CLASSRCOM PRACTICES COMPLAINT
PROCEDURE {M)
First Reading: Apyil 29,2019
Second Reading: May 20, 2019

4, “Complainant” means a student or parent(s) or legal guardian(s) who believes that
he/she has been harmed or adversely affected by a failure to enforce the district's
Affirmative Action Plan.

5. “Complaint” means an unresolved problem concerning the interpretation or

application by an officer or employee of this school district of law and regulations
regarding the Affirmative Action Plan.

6. “Day” means a working or calendar day as identified.

7. “Student” means an individual enrolled in any formal educational program
provided by the school district,

8. “School district” means the Bergenfield School District.

9. “Violation” means the failure of a district official or employee to take the positive
steps outlined in Policy No. 2260 and/or included in the Affirmative Action Plan.

C. Procedure

1. A complainant shall discuss his/her complaint with the staff member most closely
involved in an attempt to resolve the matter informally.

2. If the matter is not resolved to the satisfaction of the complainant within thirty
working days, the complainant may submit a written complaint to the Affirmative

Action Officer, The complaint will incinde:

a, The stodent's name and, in the complaint of a person acting on behalf of
the student, the name and address of the complainant,

b. The specific failure to act that the complainant complains of,

c. The school employee, if any, responsible for the alleged violation of the
Affirmative Action Plan,

Attachment: Regulation # R 2260 - Affirmative Action Program for School and Classroom Practices Complaint Procedure (4751 : First Reading
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
PROGRAM
R 2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOOL AND CLASSROOM PRACTICES COMPLAINT
PROCEDURE {M)

First Reading: April 29, 2019

Second Reading: May 20, 2019

d. The results of discussions conducted in accordance with paragraph Cl,
and '
g. The reasons why those results are not satisfactory.

3. The Affirmative Action Officer will investigate the matter informally and will
respond to the complaint in writing no later than seven working days after receipt
of the written complaint. A copy of the complaint and the response will be
forwarded to the Superintendent,

4. The response of the Affirmative Action Officer may be appealed to the
Superintendent in writing within three working days after it has been received by
the complainant. The appeal will include the original complaint, the response to
the complaint, and the complainant's reason for rejecting the response, A copy of
the appeal must be given to the staff member alleged to have violated the
Affirmative Action Plan.

5. On his/her timely request (that is, submitted before the expiration of the time
within which the Superintendent must render a decision), the complainant will be
given an informal heating before the Superintendent, at a time and place
convenient to the parties, but no later than seven working days after the request
for a hearing has been submitted. The Superintendent may also require the
presence at the hearing of the staff member charged with violation of the
Affirmative Action Plan and any other person with knowledge of the violation
complained of.

6. The Superintendent will render a written decision in the matter no later than seven
working days after the appeal was filed or the hearing was held, whichever
occurred later, Copies of the decision will be given to all parties and to the Board.

7. The complainant may appeal the Superintendent's decision to the Board by filing
a written appeal with the Board Secretary no later than three working days affer
receipt of the Superintendent's decision. The appeal shall include:

a, The original complaint,

Attachment: Regulation # R 2260 - Affirmative Action Program for School and Classroom Practices Complaint Procedure (4751 : First Reading
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES

PROGRAM

R 2260 AFFIRMATIVE ACTION PROGRAM FOR SCHOOL AND CLASSROOM PRACTICES COMPLAINT
PROCEDURE {M)

First Reading: April 29, 2019

Second Reading: May 20, 2019

b, The response to the complaint,
C. The Superintendent's decision,
d. A transcript of the hearing, if one has been made, or a summary of the

hearing to which all parties have consented, and

€. The complainant's reason for believing the Superintendent's decision
should be changed.,

8. A copy of the appeal to the Board must be given to the staff member, if any,
charged with a violation of the Affirmative Action Plan.

9. The Board will review all papers submitted and may render a decision on the
basis of the proceedings below. If the complainant so requests, the Board may
convene a hearing, at which all parties may be represented by counsel and may
present and examine witnesses, who will testify under oath,

10.  The Board will render a written decision no later than forty-five calendar days
' after the appeal was filed or the hearing held, whichever occurred later. Copies of
the decision will be given to all parties,

11.  The complainant wiil be informed of his/her right to appeal the Board's decision
to the Commissioner of Education or to the New Jersey Division on Civil Rights.

D. Record
The records of any complaint processed in accordance with this procedure shall be

maintained in a file separate from the student's cumulative file, A notation shall be made
in the student's file of the presence of the record in the separate file,

Issued:
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
SUPPORT STAFF

R 4240 EMPLOYEE TRAINING
First Reading: April 29, 2019
Second Reading: May 20, 2019

- R 4240 EMPLOYEE TRAINING

A, Programs of Job Skills Improvement

1. The purpose of job skills improvement programs is to increase the knowledge,
proficiency, ability, and skills of support staff employees.

2. Training programs will be structured to meet the immediate needs of the district
as well as the personal goals of the employees.

3. Training programs for support staff members shall be developed and implemented
by the immediate Supervisor with approval from the Assistant Superintendent of
Curriculum and Instruction.

B. Determination of Training Needs

1. Principals and supervisors shall annually inventory the iraiming needs of the
employees under their supervision by determining whether:

Assignments are being carried out in a systematic and effective manner,

o

b. Policies of the Board and regulations of the district are being properly

implemented,

C. Employee evaluations indicate a need for improvement,

d. Excessive waste or damage is occurring or safety methods ate not being
followed,

e. Employees have an opportunity to express their views on the manner in

which assignments are performed, and
f. Career advancement training opportunities are available to employees.

2. The immediate supervisor shall prepare a report of the training needs for the
review of the Assistant Superintendent of Curriculum and Instruction that shows:

© 2019 Strauss Esmay Associates, LLP
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES

SUPPORT STAFF

R 4240 EMPLOYEE TRAINING
First Reading: April 29, 2019
Second Reading: May 20, 2019

a. Identified needs determined from the inventory;

b. Current programs that meet identified needs and areas in which current
programs do not meet identified needs;

C. Recommendations for on-the-job training procedures in areas in which a
need is identified and no current program is available, and '

d. Recommendations for the use of off-the-job training programs known to
meet district needs.

Orni~the-Job Training

On-the-job training is that given to employees while they are at their assigned
work stations.

On-the-job training shall be directed primarily to new employees and those whose
job responsibilities have been changed.

On-the-job training programs shall be developed by immediate supervisor; the
assistance of experts is encouraged with approval of the Assistant Superintendent
of Curricutum and Instruction.

Scheduling of training on the job will be the responsibility of the immediate
supervisor.

The outcome of training on the job should be a higher level of performance by
each affected employee.

Off-the-Job Training

Off-the-job training is that attended by employees during or after their regular job
assignments but away from their assigned work stations.

Training off the job should generally be directed fo those employees who have
specialized workplace needs.

® 2019 Strauss Esmay Associates, LLP
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
SUPPORT STAFF

R 4240 EMPLOYEE TRAINING
First Reading: April 29, 2019
Second Reading: May 20, 2019

3. Suitable training programs shall be identified for support staff employees by the
immediate supervisor with approval of costs by the Assistant Superintendent of
Curriculum and Instruction.

4. Scheduling of off-the-job fraining will be the responsibility of the immediate
supervisor,

5. Allowable fees for attendance at off-the-job training programs shall be reimbursed
upon the submission of an expense voucher to the Assistant Superintendent of
Curriculum and Instruction in accordance with Policy No. 6471,

6. Employees who are recompensed for costs of off-the-job training are expected to
continhue in their employment for at least one year, Prorata reimbursement will be
required for shorter periods of employment.

E. Training Effectiveness

I. Employees assigned to training off the job shall complete a district form designed
to evaluate the effectiveness of the program.

2. The immediate supervisor shall review the performance of cach employee
assigned training either on or off the job thirty to forty-five days following the
completion of the program,

3, The immediate supervisor shall report to the Assistant Superintendent of
Curriculum and Instruction on the effectiveness and cost of the training programs.
The Assistant Superintendent of Curriculum and Instruction shall recommend
continuation and discontinuance of programs as apptopriate.

Tssued:
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
STUDENTS

R 5751 SEXUAL HARASSMENT OF STUDENTS (M)
First Reading: April 29, 2019
Second Reading: May 20, 2019

R 5751 SEXUAL HARASSMENT OF STUDENTS (M)

Sexual harassment of students is prohibited by the Board of Education. The Superintendent and
school district staff will use the following methods fo investigate and resolve allegations of
sexual harassment of students engaged in by school employees, other students (peers), or third
parties.

Al Definitions

1. Quid Pro Quo Harassment - When a school employee explicitly or implicitly
conditions a student’s participation in an eduecational program or activity or bases
an educational decision on the student’s submission fo unwelcomed sexual
advances, requests for sexual favors, or other favors, or other verbal, nonverbal,
or physical conduct of a sexual nature, Quid Pro Quo Harassment is equally
unlawful whether the student resists and suffers the threatened harm or submits
and thus avoids the threatened harm.

2. Hostile Environment Sexual Harassment - Sexual harassing conduet (which can
include unwelcomed sexual advances, requests for sexual favors, or other favors,
or other verbal, nonverbal, or physical conduct of a sexual nature) by an
employee, by another student, or by a third party that is sufficiently severe,
persistent, or pervasive to limit a student’s ability to participate in or benefit from
an educational program or activity, or to create a hostile or abusive educational
environment.

3. Notice - The school district has notice if it actually “knew, or in the exercise of
reasonable care, should have known” about the harassment. If an agent or
responsible employee of the school district received notice, the school district is
deemed to have notice. The school district may receive notice in many different
ways:

a. A student may have filed a grievance or complained to a teacher about
fellow students harassing him/het,

Attachment: Regulation # R 5751 - Sexual Harassment of Students (4753 : First Reading of Regulation # R 5751 - Sexual Harassment of
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES
STUDENTS
R 5751 SEXUAL HARASSMENT OF STUDENTS (M)
First Reading: April 29, 2019
Second Reading: May 20, 2019

b. A student, parent, or other student may have contacted other appropriate
school personnel,

C. An agent or a responsible employee of the school district may have
witnessed the harassment.
d, The school district may obtain information in an indirect manner such as

staff, community members, newspapers, etc.

4, Constructive Notice - A schoo] district will be in violation if the school district
has “constructive notice” of a sexually hostile environment and fails to take
immediate and appropriate corrective action. Constructive notice exists if the
school district “should have” known about the harassment and if the school
district would have found out about the harassment through a “reasonable diligent
inquiry.”

5. Gender-based Harassment - Gender-based harassment that includes acts of verbal,
nonverbal, or physical aggression, intimidation, or hostility based on gender, but
not involving conduct of a sexual nature, may be a form of sex discrimination if it
is sufficiently severe, persistent, or pervasive and directed at individuals because
of their gender.

6. Title IX of the Education Amendments of 1972 - Title IX applics to all public
school districts that receive Federal funds and protects students in connection with
all the academic, educational, extra-curricular, athletic, and other programs of the
school district, whether they take place in the school facilities, on the school bus,
at a class or training program sponsored by the school at another location, or
elsewhere. Title IX protects any “person” from sex discrimination; accordingly
both male and female students are protected from sexual harassment engaged in
by school district employees, other students, or third parties. Title IX prohibits
sexual harassment regardless of the gender of the harasser even if the harasser and
the student being harassed are members of the same gender, Although Title IX
does not specifically prohibit discrimination on the basis of sexual orientation,
sexual harassment directed at gay or lesbian students may constitute sexual
harassment as prohibited by Title IX. Harassing conduct of a sexual nature

Attachment: Regulation # R 5751 - Sexual Harassment of Students (4753 : First Reading of Regulation # R 5751 - Sexual Harassment of
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REGULATION GUIDE STRAUSS ESMAY ASSOCIATES

10

11.

STUDENTS

R 5751 SEXUAL HARASSMENT OF STUDENTS (M)
First Reading: April 29, 2019

Second Reading: May 20, 2015

ditected toward gay or lesbian students may create a sexually hostile environment
and therefore be prohibited under Title IX.

Grievance Procedure - The grievance procedure provides for prompt and
equitable resohntion of discrimination complaints, including complaints of sexual
harassment. The grievance procedure provides the school district with a
mechanism for discovering sexual harassment as early as possible and for
effectively correcting problems.

Office Of Civil Rights (OCR) - The OCR of the United States Department of
Education has Federal government’s enforcement authority of Title IX.

Unwelcomeness - In order to be actionable as harassment, sexual conduct must be
unwelcomed. Conduct is unwelcomed if the student did not request or invite it
and “regarded the conduct as undesirable or offensive.” The school district will
be concerned about the issue of welcomeness if the harasser is in a position of
authority.

Acquiescence - Acquiescence in the conduet or the faiture to complain does not
always mean the conduct was welcome. The fact that a student may have
accepted the conduct does not mean that he/she welcomed it. The fact that a
student willingly participated in conduct on one occasion does not prevent
him/her from indicating that the same conduct has become unwelcome on a
subsequent occasion. On the other hand, if a student actively participates in
sexual banter and digcussions and gives no indication he/she objects, then the
evidence generally will not support a conclusion that the conduct was
umwelcomed.

Sufficiently Severe, Persistent, or Pervasive Conduct - In determining whether
conduct is sufficiently severe, persistent, or pervasive, the conduct should be
considered from a subjective and objective perspective. In making this
determination, &ll relevant circumstances should be considered:

a. The degree to which the conduct affected one or more students’ behavior.
The conduct must have limited a student’s ability to participate in or
benefit from his/her education or altered the conditions of the students
educational environment.

© 2019 Strauss Esmay Associates, LLP
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STUDENTS

R 5751 SEXUAL HARASSMENT OF STUDENTS {M)
First Reading: Aprii 29, 2019
Second Reading: May 20, 2019

b. The type, frequency, and duration of the conduct.

c. The identity of and relationship between the alleged harasser and the
subject or subjects of the harassment,

d. The number of individuals involved.

e The age and gender of the alleged harasser and the subject or subjects of
the harassment,

f. The size of the school, location of the incidents, and context in which they
occurred.

g. Other incidents at the school,

h. Incidents of gender-based, but non-sexual harassment.

B. Grievance Procedure

The following Grievance Procedure shall be used for an allegation(s) of Harassment of
Students by School Employees, Other Students, or Third Parties;

1. Reporting of Sexual Harassment Conduct

Any person with any information regarding actual and/or potential sexual
harassment of a student by any school employee, other students, or third
parties must report the information to the school Building Principal, their
immediate supervisor or the Affirmative Action Officer.

(1)  If the Building Principal deems it appropriate, he/she may
immediately notify the parent(s) or legal guardian(s) of the alleged
harasser(s) or alleged victim(s) upon receipt of any information
prior to notifying the Affirmative Action Officer.

(2)  The Building Principal will not disclose the name(s) of the alleged
harasser(s) or alleged victim(s) to the other party.
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b, The school district can learn of sexual harassment through other means
such as from a witness to an incident, an anonmymous Jetter or telephone
call,

c. Nothing in the Policy and Regulation on Student Sexual Harassment shall
preclude the Building Principal, or designee, from complying with the
provisions of Policy No. 5600 - Student Discipline in order to maintain the
health, safety and welfare of staff and/or students,

d. A report from the school Building Principal or an immediate supervisor
will be forwarded to the school district Affirmative Action Officer within
one working day, even if the school Building Principal or immediate
supervisor feels sexual harassment conduct was not present.

&, Upon receipt of an allegation and/or report, the Affirmative Action Officer
shall immediately notify the parent(s) or legal guardian(s) of any alleged
harasser(s) and victim(s) for which a report has been filed even if the
Building Principal has previously notified the parent(s) or legal
guardian(s).

f. The Affirmative Action Officer shall notify the parent(s) or legal
guardian(s) of all involved students and any other involved individuals of
the process to be followed in investigating a report or complaint,

2. Affirmative Action Officer’s Investigation

a. Upon receipt of any report of potential sexual harassment conduct, the
Affirmative Action Officer will begin an immediate investigation. The
Affirmative Action Officer will promptly investigate all alleged
complaints of sexual harassment, whether or not a formal grievance is
filed and steps will be taken to resolve the situation, if needed, This
investigation will be prompt, thorough, and impartial. The investigation
will be completed no more than ten working days afier receiving notice.

b. When a student or the parent(s) or legal guardian(s) of a student provides
information or complains about sexual harassment of the student, the
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Affirmative Action Officer will initially discuss what actions the student
or parent(s) or legal guardian(s) is seeking in response to the harassment.

The Affirmative Action Officer’s investigation may include, but is not
limited to, interviews with all persons with potential knowledge of the
alleged conduct, interviews with any students who may have been
sexually harassed by any school employee, other students, or third parties
and any other reasonable methods to determine if sexual harassment
conduct existed,

The Affirmative Action Officer will request, if relevant to an
investigation, the parent(s) or legal guardian(s) of any student involved in
the investigation to assist in the investigation to determine if sexual
harassment conduct exist(ed).

The Affirmative Action Officer will provide a copy of the Board Policy
and Regulation to all persons who are interviewed with potential
knowledge and to any other person the Affirmative Action Officer feels
would be served by a copy of such documents.

The Affirmative Action Officer will explain the avenues for formal and
informal action, including a description of the gtievance procedure that is
available for sexval harassment complaints and an explanation on how the
procedure works.

Any person interviewed by the Affirmative Action Officer may be
provided an opportunity to present witnesses and other evidence.

The Affirmative Actiorn Officer and/or Superintendent may contact law
enforcement agencies if there is potential criminal conduct by any party.

The school district administrators may take interim measures during an
Affirmative Action Officer’s investigation of a complaint in order to
alleviate any conditions which prohibits the student from assisting in the
investigation.
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i3 If elementary or middle school students are involved, it may become
necessary fo determine the degree to which they are able to recognize that
certain sexual conduct is conduct to which they can or should reasonably
object and the degree to which they can articulate an objection, The
Affirmative Action Officer will consider the age of the student, the nature
of the conduct involved, and other relevant factors in determining whether
a student had the capacity to welcome sexual conduct.

k. The Affirmative Action Officer will consider particular issues of
welcomeness if the alleged harassment relates to alleged “consensual”
sexual relationships between a school employee and a student.

(1)  If elementary or middle school (grades K-8) students are involved,
welcomeness will not be an issue. Sexual conduct between a
school employee and an elementary student will not be viewed as
consensual,

(2)  If secondary (grades 9-12) students are involved, there is a strong
presumption that sexual conduct between a school employee and a
secondary student is not consensual.

(3) In cases involving older secondary and post-secondary students
and older secondary and post-secondary special education students,
the Affirmative Action Officer will consider the following to
determine whether a schoo) employee’s sexual advances or other
sexual conduct could be considered welcome:

(a)  The nature of the conduct and the relationship of the school
employee to the student, including the degree of influence,
authority, or contro} the employee has over the student.

(b)  Whether the student was legally or practically uneble to
consent to the sexual conduct in question,

L If there is a dispute about whether harassment occurred or whether it was
welcome (in a case which it is appropriate to consider whether the conduct
could be welcome) determinations should be based on the totality of the
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circumstances, The following types of information may be helpful in
resolving the dispute:

(1)  Statements made by any witnesses to the alleged incident.

{2)  Evidence about the relative credibility of the alleged harassed
student and the alleged harasser.

(3)  Evidence that the alleged harasser has been found to have harassed
others may support the credibility of the student claiming
harassment.

(4)  Evidence of the allegedly harassed student’s reaction or behavior
after the alleged harassment.

(5)  Evidence about whether the student claiming harassment filed a
complaint or took other action to protest the conduct soon after the
alleged incident occurred.

(6)  Other contemporaneous evidence such as did the student write
about the conduct and his/her reaction to it soon after it happened
in diary or letter and/or tell friends or relatives.

m. The scope of a reasonable response also may depend upon whether a
student, or parent(s) or legal guardian(s) reporting harassment asks that the
student’s name not be disclosed to the harasser or that nothing be done
about the harassment. The Affirmative Action Officer;

(1)  Will provide an overview of harassment policy [and Title IX if
applicable] to the student, parent(s) or legal guardian(s) guardian
which shall include the prohibition of retaliation. In the event the
student, patent(s) or legal guardian(s) request the student’s name
remain confidential, the Affirmative Action Officer will inform the
student, parent(s) or legal guardian(s) that the request may limit the
school district’s ability to respond.
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(2)  Will evaluate the confidentiality request in the context of its
responsibility fo provide a safe and nondiscriminatory environment
for all students. The factors to be considered shall be the
seriousness of the alleged harassment, the age of the student
harassed, whether there have been any other complaints or reports
against the alleged harasser. And the rights of the accused
individual to receive information about the accuser and the
allegations if a formal proceeding with sanctions may result,

(3)  May use other means available to address the harassment, Steps
that may be taken to limit the effects of the alleged harassment and
prevent its reoccurrence without initiating a formal complaint and
revealing the identity of the complainant. These steps may tequire
sexual harassment {raining at the site where the problem occurred,
taking a student survey concerning any harassment problems that
may exist, or other systematic measures where the alleged
harassment occurred,

(4) DBy conducting a limited investigation without revealing the name
of the student sexually harassed, may be able to learn about or
confirm a pattern of harassment based on claims of different
students that were harassed by the same individual. The
Affirmative Action Officer may place an individual on notice of
allegation of harassing behavior and counsel appropriately without
revealing, even indirectly, the identity of the student who notified
the school distriet.

3. Investigation Results

a. Upon the conclusion of the investigation, but not later than ten working
days after reported, the Affirmative Action Officer will prepare a
summary of findings to the parties. At the least this shall include the
person(s) providing notice to the school district and the student(s) who
were alleged to be sexually harassed.

b. The Affirmative Action Officer shall make a determination whether sexual
harassment conduct was present.
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If the Affirmative Action Officer concludes sexual harassment conduct
was not, or 1s not present, the investigation is concluded.

If the Affirmative Action Officer determines that sexual harassment has
occurred, the school district administrators and staff shall take reasonable,
age-appropriate, and effective corrective action, including steps tailored to
the specific sttuation. Appropriate steps will be taken o end the
harassment such as counseling, warning, and/or disciplinary action, as
specified in student and/or staff discipline policies and regulations, The
steps will be based on the severity of the harassment or any record of prior
incidents or both. A series of escalating consequences may be necessaty if
the initial steps are ineffective in stopping the harassment.

In the event the Affirmative Action Officer determines a hostile
environment exists, the school district administrators and staff shall take
steps to eliminate the hostile environment. The school district
administrators may need to deliver special training or other interventions
to repair the educational environment. Other measures may include
directing the harasser to apologize to the harassed student, dissemination
of information, distribution of new policy statements or other steps to
communicate the message that the Board does not tolerate harassment and
will be responsive to any student that reports such conduct.

In some situations, the school district administrators may need to provide
other services to the student that was harassed if necessary to address the
effects of the harassment on that student. Depending on the type of
harassment found, these additional services may include an independent
re-assessment of the harassed student’s work, re-taking a course with a
different instructor, tutoring and/or other measures that are appropriate to
the situation,

The school district administrators will take steps to avoid any further
sexual harassment and to prevent any retaliation against the student who
made the complaint, was the subject of the harassment, or against those
who provided the information or were witnesses. The Affirmative Action
Officer will inform the sexually harassed student and his/her parent how to
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report any subsequent problems and make follow-up inquiries to see if
there has been any new incidents or retaliation,

h. All sexual harassment grievances and accompanied investigation notes
will be maintained in a confidential file by the Affirmative Action Officer,

4, Affirmative Action Officer’s Investigation Appeal Process

a. Any person found by the Affirmative Action Officer’s investigation to be
guilty of sexual harassment conduct, or any student who believes they
were sexually harassed but not supported by the Affirmative Action
Officer’s investigation, may appeal to the Superintendent. The
Superintendent will make his/her determination within ten working days
of receiving the appeal,

b. Any person who 1s not satisfied with the Superintendent’s determination
may appeal to the Board. The Board will make its determination within
forty-five czlendar days of receiving an appeal from the Superintendent’s
determination.

C. Office Of Civil Rights (OCR) Case Resolution:

Parents or students not satisfied with the resolution of an allegation of sexual harassment
by the school district officials or the Board may request the Office of Civil Rights (OCR)
of the United States Department of Education to investigate the allegations.

1. Any alleged victim of sexual harassment may appeal a decision of the Affirmative
Action Officer, Superintendent, or the Board fo the Office of Civil Rights (OCR).

2. Any person may report an allegation of sexual harassment to the OCR at any
time. If the OCR is asked to investigate or otherwise resolve incidents of sexual
harassment of students, including incidents caused by employees, other students,
or third parties, OCR will consider whether:

a. The school district has a policy prohibiting sex discrimination under Title
IX and an effective Title IX grievance procedure;
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b. The school district appropriately nvestigated or otherwise responded to
allegations of sexual harassment: and

c. The school district has taken immediate and appropriate corrective action
responsive to Quid Pro Quo or Hostile Environment Harassment.

3. If the school district officials have taken the steps described in 2 above, the OCR
will consider the case against the school district resolved and take no further
action other than monitoring compliance with any agreement between the school
district and the OCR. This shall apply in cases in which the school district was in

violation of Title IX, as well as those in which there has been no violation of Title
X,

Issued:
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