Self-
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Teacher Evaluation: FOCUSED EVALUATION
Evaluation

Evaluation Date: ”

[ Supmetise * Observation |

Self-
Qzﬂe:tion ‘V"e/

[ ] Annual Evaluation*Teacher is evaluated on one Criterion. If not a Student Growth Goal, then one must be added.
(4) Distinguished: differentiating strategies (2) Basic: using strategies
(3) Proficient: monitoring strategies (1) Unsatisfactory: not using or using incorrectly

Teacher Name: Evaluator:

Building:

Observation Dates:

(A minimum of two observations throughout the school year for no less than 60 minutes total with written observation notes. WAC 392-191A-110, 120, 130)

WA State Criterion Rating: Comments:
#1: Centering instruction on E E;Zt]:i:igeur::hed 1;
high expectations for student D Basic 13
achievement. |:| Unsatisfactor L4
y
21
[ ] Distinguished ;;
#2: Demonstrating effective []Proficient 2.4
teaching practices. [ ] Basic 2.5
[ ] Unsatisfactory ;g
2.8
#3: Recognizing individual |:| Distinguished 31
student learning needs and []Proficient 3.2
developing strategies to [ ]Basic 5631
address those needs. [ ]Unsatisfactory 5G3.2
#4: Providing clear and [ ] Distinguished
intentional focus on subject []Proficient 4.1
matter content and [ ] Basic 4.2
curriculum. [ ] Unsatisfactory
— 5.1
#5: Fostering and managinga | E:Sot;i:igeur:ihed gg
safg, positive learning = Basic 5:4
environment. : Unsatisfactory 22
#6: Using multiple student [ | Distinguished | 6.1
data elements to modify ; Proficient g'g
instruction and improve || Basic $G 6.1
student learning. || Unsatisfactory | sG6.2
#7: Communicating and — E;cs)tflir;igeur:ihEd 1
collaborating with parents 1 Basic 79
and the school community. = Unsatisfactory
#8: Exhibiting collaborative D Distinguished 8.1
and collegial practices D Proficient 8.2
focused on improving I:] Basic 8.3
instructional practice and I:] Unsatisfactory 2(?8 L
student learning. '
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Teacher Evaluation: FOCUSED EVALUATION

+» The focused evaluation will include the Student Growth rubrics of the selected criterion.

% If Criterion 3, 6, or 8 is selected, evaluators will use the accompanying Student Growth rubrics.
% If Criterion 1, 2, 4, 5, or 7 is selected, evaluators will use Criterion 3 or 6 Student Growth rubrics.
+* While there is no Student Growth impact rating, a rating of “1” on any Student Growth rubric row
triggers a Student Growth Inquiry.

WA State Criterion Criterion Components Student Growth 3 Student Growth 6

: Expectations |:||:| I:":l and I:l I:l or D D

: Instruction DDDDDDDD and |:| |:| or |:| |:|

: Differentiation L] and 101

: Content Knowledge |:":| and |:| |:| or |:| |:|

: Learning Environment DDDDDD and |:| D or I:' I:'

: Assessment O] and 1]

: Families & Community L and (1] or (1]

O IN[O|UV | D WIN|[EF

: Professional Practice DDDD and | Student Growth 8 |:|

It is my judgment, based upon adopted Washington State Criterion, that this teacher’s overall performance has been
deemed: [ ]Distinguished []Proficient [ ]Basic [ ]Unsatisfactory *
[ ] Proficient with Student Growth Inquiry ** [ ] Basic with Student Growth Inquiry **

Evaluator’s Signature: Date:
RCW 28A 405 100 sec(1)(3)(a)

My signature below indicates that | have seen this evaluation. It does not necessarily indicate agreement with the
findings. Teacher’s Signature: Date:

* | realize that this evaluation has been deemed UNSATISFACTORY. It will result in a Plan of Improvement and may
results in non-renewal of contract.
Teacher’s Signature: Date:

** | realize that this evaluation requires a STUDENT GROWTH INQUIRY. For the next school year | will choose one or
more of the following (WAC 392-191A-100): see Teacher Evaluation: Student Growth Inquiry

[ ] Examine student growth data in conjunction with other evidence...

[ ] Examine extenuating circumstances...

[ ] Schedule monthly conferences focused on improving student growth...

[ ] Create and implement a professional development plan to address student growth areas...

Teacher’s Signature: Date:

The employee has the right to append comments. If such a statement is to be attached, check this box. [ ]
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