
 
BOARD OF EDUCATION MEETING 
SEDALIA SCHOOL DISTRICT #200 

 
Regular Meeting 

Monday, April 10, 2017 
6:30 P.M. 

 
Smith-Cotton High School 

Heckart Performing Arts Center 
2010 Tiger Pride Blvd. 

 
***************************************************************************************************  
Comments from the audience are welcome at the time a particular agenda item is being discussed. Please, however, approach the 
podium, be recognized by the presiding officer, and introduce yourself for the record. Thank you! 
****************************************************************************************************  
 
I. CALL TO ORDER 

1. Call to Order and Welcome Guests 
2. Staff and Patron Input –Sedalia School District Foundation; Sedalia Community Educators Association; 

Winter Sports Recognition; Academic All-State Softball; Academic All-State Volleyball. 
3. Approve Agenda 

 
 

II. CONSENT ITEMS 
1. Minutes for Monthly Business Meeting, March 13, 2017  
2. Treasurer’s Report       
3. Payment of Bills 
4. PLTW Annual Participation Form 
5. Summit Behavioral Services 
6. Boys and Girls Club Grant  
7. Network for Educator Effectiveness (NEE) Agreement 
8. Payment of Bills – Family Medicine Associates 
       

III. ITEMS FOR DECISION 
1. 2017-2018 Salary Schedule  
2. District’s Five-Year Maintenance Plan 

 
IV. ITEMS FOR DISCUSSION 

1. Food Service Management Bid 
2. Policy Updates  

 
V. ITEMS FOR INFORMATION 

1. Attendance 90/90 Report 
2. Building Quarterly Board Reports 

        
a. PCEC     f. Washington Elementary 
b. Heber Hunt Elementary   g. Sedalia Middle School 
c. Horace Mann Elementary  h. Smith-Cotton Junior High School 
d. Parkview Elementary   i. Smith-Cotton High School 
e. Skyline Elementary   j. Whittier High School   

   
3. Sedalia Lions Club & Premier Portable Buildings Donation 

 
     
VI. ADJOURN SINE DIE 

 



 
VII. CONVENE RE-ORGANIZATIONAL SESSION 
 
 
VIII. CALL TO ORDER 
 
IX. CERTIFICATION AND ACCEPTANCE OF ELECTION RESULTS 
 1. Notice of (Non) Election Ballot – Attachment 9-1  
 
X. OATH OF OFFICE 

1. Oath of Office, Kenny Coffelt – Attachment 10-1  
2. Oath of Office, Scott Gardner – Attachment 10-2 
3. Oath of Office, Michael Stees – Attachment 10-3 

 
XI. ELECTION OF OFFICERS 
 1. School Board Organization/School Board Officers 
  
XII. ELECTION OF MSBA DELEGATE AND ALTERNATE 
  
XIII. SET MEETING DATES 
 1. Board Meeting/Work Session Schedule 
   
XIV. ADJOURN TO CLOSED SESSION 

These subjects may be discussed in closed session with closed record and closed vote pursuant to Section  
 (3) personnel, (6) student, (13) protected records, of the Missouri statutes.  

 
Board meeting agenda and minutes are posted on the district’s website at www.sedalia200.org 
  
****************************************************************************************************  
Please note that items to be added to the agenda must be submitted in writing (two pages or less) to the Board of Education Office 
at least five work days prior to the board meeting, in accordance with guidelines appearing in the District’s Policies and 
Procedures Handbook, Policy 0412. 
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Sedalia School District #200 
Board of Education Regular Meeting 

Washington Elementary 
Open Session Minutes 

March 13, 2017 
 
 
 
BOE Members Present:     Absent: 
Dr. Jeffrey Sharp, President 
Mr. Michael Stees, Vice President 
Mr. Kenny Coffelt, Treasurer 
Mr. David Wolf, Secretary 
Mr. Scott Gardner 
Ms. Stephanie Lefevers 
Ms. Diana Nichols 
 
Also present were:  Brad Pollitt, Superintendent; Dr. Nancy Scott, Assistant Superintendent; Steve Triplett, 
Assistant Superintendent; Dr. Harriet Wolfe, CFO; Lisa Hammerly, Recording Secretary; Chris Pyle, Carla 
Wheeler, Bob Satnan, Brendan Eisenmenger, Stephanie Jackson, Kelly McFatrich, Lisa Volk, Sara Pannier, 
Jason Curry, Wade Norton, Michelle Hofstetter, Deidre Esquivel, Paula Schupp, Terri Paul, media, and 
various others. 
 

I. Call to Order 
1. The Chair called the meeting to order at 6:30 pm. 
2. Request of District Patrons and Recognitions  

Sedalia School District Foundation 
• March 25th, Harlem Ambassadors vs the Sedalia All-Stars basketball game. 
• Sedalia School District Foundation Official Scholarships – working out details. 

Washington Elementary Great Kindness Challenge Presentation 
3. Approve Regular Meeting Agenda 

Kenny Coffelt moved to approve the regular meeting agenda as presented. Scott Gardner 
seconded the motion. The Chair then took a vote and with a majority in favor the regular 
meeting agenda was approved.  
 

II. Approve Consent Agenda 
Scott Gardner moved to approve the consent items 1- 4 as presented. Kenny Coffelt seconded the 
motion. The Chair then took a vote and with a majority in favor the consent items 1 – 4 as follow 
were approved: 
 

1. Minutes that have been distributed for monthly business meeting, February 27, 2017 
2. Personnel 
3. Treasurer’s Report 
4. Payment of Bills 

 
 
 
 
 

III. Items for Decision 
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Sedalia School District #200 
Board of Education Regular Meeting 

Washington Elementary 
Open Session Minutes 

March 13, 2017 
 

1. CSIP Plan 
Scott Gardner moved to approve the CSIP Plan as presented. Kenny Coffelt seconded the 
motion. The Chair then took a vote and with a majority in favor was approved. 
2. SFCC Support Technical Education Programs 
Scott Gardner moved to approve support of State Fair Community College’s technical 
education programs as presented. Kenny Coffelt seconded the motion. The Chair then took a 
vote and with a majority in favor was approved. 
3. Student Advisor to the Board of Education 
Scott Gardner moved to approve Student Advisor to the Board of Education, Policy 0370 with 
recommended changes as presented. Diana Nichols seconded the motion. The Chair then took a 
vote and with a majority in favor was approved. 
 

IV. Items for Discussion 
1. 2017-2018 Salary Schedules – Mr. Pollitt distributed additional information for the  

2017-2018 Salary Schedules for discussion. The 2017-2018 Salary Schedules will be 
brought back for decision on the April 10, 2017 board meeting.  
 

V. Adjourn to Closed Session 
Kenny Coffelt moved to adjourn to closed session for purposes listed in sections RSMo.610.021  
(2) Real estate, (3) personnel & (13) protected records. Scott Gardner seconded the motion. The 
Chair then took a vote and with a majority in favor adjourned to closed session. Roll call vote: 
Kenny Coffelt, aye; Scott Gardner, aye; Stephanie Lefevers, aye; Diana Nichols, aye; Michael 
Stees, aye; David Wolf, aye; Dr. Jeffrey Sharp, aye. 
 
Time: 6:58pm 
 
 
 
 
 

_________________________________        __________________________________ 
 
Dr. Jeffrey Sharp, President     David Wolf, Secretary 
Board of Education      Board of Education           
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Memorandum 

To:  Director – Board of Education 

 

CC:  Bradley Pollitt/Nancy Scott/Steve Triplett 

 

From:  Harriet Wolfe 

 

Date:  April 10, 2017 

 

Re:  Payment of Bills 

 

 

 

Attached are the payment of bills from March 7 – April 5, 2017. 

Total Amount of $2,057,255.63 
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Sedalia School District #200 Dated : 4/5/2017   2016-2017
2806 Matthew Drive    Time : 14:41   Page 1
Sedalia,  MO 65301-7981

BOE AP Check Register Report Mar 7-April 5 2017

Selection Criteria :  Check # Range From 109438 To 109511 |  Check # Range From 109322 To 109436 |  Check # Range From ACH007472 To ACH007628 |  Check # Range 
From 109211 To 109320 |  Invoice Number <>  P-Card | 

Vendor Name Amount

Total ACR All Seasons of Sedalia 559.00

Total AG Coop Services Inc 16.65

Total American Auto Rental 2,089.45

Total Amos, Brian C 25.79

Total Andersons 474.29

Total Andymark Inc 355.38

Total Aramark Uniform Services 16,868.58

Total AT&T Mobility 61.52

Total Bandanas Bar-B-Q 87.71

Total Barner, Michael R 225.00

Total Beckman, Jonathan E 20.00

Total Belt, Renae M 80.36

Total Bird, Anna M 114.80

Total Blick Art Materials 190.80

Total Blue Cross Blue Shield of KC 369,062.78

Total Blue Springs High School 150.00

Total Bouslaugh, James A 40.00

Total Braden Signs 212.00

Total Bryan, Kelly M 10.15

Total BSN Sports 2,929.28

Total Burton Harlan Wesley 175.00

Total Cairer, Shawn W 86.60

Total Cake Lady 45.00

Total Camden on the Lake 247.48

Total Camdenton R III School District 510.00

Total Campe, Marsha K 163.93

Total Capstone 1,319.36

Total Cardmember Service 23,882.61

Total Carolina Biological Supply Co 830.21

Total Cave, Ann M 5.00

Total CenterPoint Energy Services 5,116.57

Total Central MO Food Equipment 18.50

Total Charter Communications 64.05

Total Child Safe of Central Mo Inc 20.00

Total Childrens Therapy Center 10,924.82

Total Chmelir, Joseph P 200.00

Total City of Sedalia Mo 1,496.09

Total City Safe and Lock Service 47.25

Total Claim Care Inc 2,637.09

Total Clark, Deanna L 26.00

Total Clark, Dilbert G 20.00

Total Clarks Tool 289.37

Total Clayton Paper and Distribution Inc 1,345.70

Total Clinton Middle School 100.00

Total Collins, John R 20.00

Total Columbia Public Schools 175.00

Total Comfort Inn Sedalia 2,724.90

Total Crescent Parts and Equipment 445.76

Total Curry, Jason  G 20.00

Total Curry, Robert J 20.00

Total Curry, Stacy L 884.87

Total Custom Meeting Planners Inc 400.00

Total Customink LLC 514.44

Total Cybertron 444.00

Total Davis, Robert P 117.90

Total DC Battery 92.00

Total DeHaven William M 200.00

Total Demco Inc 564.23

Total Dickman, Keri M 137.56

Total Director of Revenue 50.00

Total DISH 45.02

Total Ditzfeld & Weaver Charter Service 7,500.00



Sedalia School District #200 Dated : 4/5/2017   2016-2017
2806 Matthew Drive    Time : 14:41   Page 2
Sedalia,  MO 65301-7981

BOE AP Check Register Report Mar 7-April 5 2017

Vendor Name Amount

Total Ditzfeld Container Service LLC 3,147.30

Total Ditzfeld Transfer Inc 48.00

Total Dons Truck Twng and Truck Wash Inc 260.00

Total Doyle, Joseph G 442.08

Total Dugan Glass Inc 7,446.48

Total Dugan Paints Inc 545.00

Total Edmonson Tina 3.05

Total Educational Theatre Association 56.00

Total Eisenmenger, Brendan R 24.60

Total Elevator Safety Services Inc 1,200.00

Total Essentra Specialty Tapes Inc 67.64

Total Fastenal Company 803.27

Total Flinn Scientific Inc 349.89

Total Florez, Jason R 200.00

Total Fraley, Eric  T 95.01

Total Fun and Function LLC 553.59

Total Gentges, Holly A 55.72

Total Geo Enterprises Inc 270.00

Total Goodrich, Holli H 85.90

Total Great Circle 2,621.00

Total Griffin, Kelsey M 45.00

Total Guardian Life Insurance Co. 26,624.96

Total Gumdrop Books 321.35

Total Hagedorn William 225.00

Total Hagen Kelly J 640.56

Total Hancock Edwin 300.00

Total Hanks Portables & Septic 150.00

Total Hanson, Derrick J 87.24

Total Harris, Eini M 32.00

Total Harris, Monica L 20.00

Total Hawkins, Keith D 20.00

Total Herrick, Jacob 100.00

Total Herrick, Timothy C 20.00

Total Hibbetts 54.94

Total Hickman High School 65.00

Total Hieronymus, Brett R 20.00

Total Holiday Inn Express & Suites 2,072.88

Total Homan, Ashley R 373.92

Total Home Heating and Air Co Inc 77,935.00

Total Houghton Mifflin Harcourt 565.62

Total Howieson, Carrie L 107.70

Total Hunsaker, Shawn C 60.00

Total Husong, Marcinda M 20.00

Total IBT Inc BIN 150031 46.45

Total Ice Masters 715.80

Total Icing On The Cake Bakery LLC 444.00

Total Instrumental Influence Inc 284.85

Total Instrumentalist Awards LLC 204.00

Total Internal Revenue Service 302,436.14

Total Interstate Studio & Publishing Co 1,608.44

Total Jackson Aimee R 6.89

Total Jackson Amanda L 156.62

Total Jackson Stephanie E 75.76

Total Jaco, Kyla M 1,003.68

Total Jimmy Johns 63.14

Total John Deere Financial 59.99

Total Johnson Chase A 117.99

Total Jones, Deanna R 20.00

Total JW Pepper and Son Inc 370.29

Total Kagan Publishing Inc 208.25

Total Kaimikaua Julia K 182.45

Total Kehdes Barbecue 131.88

Total Kempton, Madeline R 118.49

Total Kendrick, Grace A 113.67

Total Kenneth Norton 60.00



Sedalia School District #200 Dated : 4/5/2017   2016-2017
2806 Matthew Drive    Time : 14:41   Page 3
Sedalia,  MO 65301-7981

BOE AP Check Register Report Mar 7-April 5 2017

Vendor Name Amount

Total Kespohl Gregory 157.00

Total Kindle, Jason P 40.52

Total L & R Specialties 866.00

Total Lane, Steven D 20.00

Total Lankford Enterprises Inc 170.00

Total Lansing, William 100.00

Total Little Caesars Pizza 750.00

Total Lowes Companies Inc 10,348.69

Total Magana, Melissa P 102.74

Total Main Street Inc 866.00

Total Maledy, Charles G 16.40

Total Marco Products Inc 124.96

Total Marcum, Michael K 441.00

Total Marshall High School 350.00

Total MartinezFlores Maria G 22.62

Total MASL 16.00

Total Mathieu, Gerard J 20.00

Total Mazzios Corporation 291.08

Total McKinney, Kristen D 50.02

Total McMaster-Carr Supply Company 329.05

Total MedinaFlores, Rosario 23.44

Total MEI Total Elevator Solutions 2,706.84

Total Menard Inc 815.80

Total Menjivar, Ana G 20.00

Total Meyer Laboratory Inc 483.50

Total Meyer Tiffany R 55.76

Total MF Athletics 115.00

Total Mid Atlantic Trust Company 28,525.00

Total Mid City Lumber Co Ltd 2,948.20

Total Midland Printing Co Inc 832.70

Total Midwest CompuTech 1,937.98

Total Missouri DECA 2,700.00

Total Missouri Department of Revenue 58,718.00

Total Missouri NEA 434.58

Total Mo Dept of Public Safety 200.00

Total MO Family Support Payment Center 2,065.50

Total Mo Rural Services WC Ins Trust 11,192.00

Total MOAQUA Ltd 1,090.00

Total Moon, Cindy G 5.58

Total Moon, Pamela S 111.84

Total Moores Flower Shop & Greenhouse 688.00

Total Morrison, Katherine E 29.32

Total Moss, Rebecca R 111.52

Total MSHSAA 10,582.00

Total Murphy, Machelle L 10.30

Total Music in Motion Inc 110.75

Total NAfME 296.00

Total NAPA Auto Parts 32.03

Total NASCO 158.25

Total NCS Pearson Inc 3,498.99

Total Newton, Cheridan R 11.28

Total Nichols, Sara J 26.55

Total Nickell, Rowena J 24.45

Total Nightwatch Security & Telephone 265.90

Total Norfleet Sharee J 296.84

Total Norton, Patrick W 891.52

Total Odessa High School 119.00

Total Oelrichs, Ryan F 43.05

Total OPAA!  Food Management Inc 174,312.59

Total OReilly Auto Parts 136.59

Total Oriental Trading Co Inc 376.69

Total Otten Small Engine LLC 62.00

Total Palen Music Center 150.00

Total Panera LLC 89.94

Total Papa Johns Pizza 100.89



Sedalia School District #200 Dated : 4/5/2017   2016-2017
2806 Matthew Drive    Time : 14:41   Page 4
Sedalia,  MO 65301-7981

BOE AP Check Register Report Mar 7-April 5 2017

Vendor Name Amount

Total PEERS 93,467.14

Total Pencil Wholesale Co 369.90

Total Performant Recovery Inc 360.44

Total Perma Bound 706.92

Total Petree, Pamela S 3.53

Total Petterson, Roxanne N 20.00

Total Pettis County Circuit Clerk 392.29

Total Pettis County Sheriffs Office 4,010.15

Total Philips and Company-Sedalia 291.68

Total Phillips Justin G 157.00

Total Pierce, Joni R 7.42

Total Pitney Bowes 909.00

Total Plank Road Publishing 49.95

Total Poe, Cassandra L 94.87

Total Polk, Jordan K 20.00

Total Pollitt Bradley R 423.12

Total Porter Berendzen & Associates, P.C. 32,510.00

Total Praxair Distribution Inc 493.74

Total Prestwick House Inc 415.14

Total PrintLynx 868.68

Total Project Lead The Way Inc 8,212.00

Total PSRS 507,706.20

Total Pummills Sporting Goods 9,178.00

Total Purtle, Tracy L 16.89

Total Pyle, Christopher L 170.00

Total Questar Assessment Inc 140.40

Total Raymore Peculiar High School 150.00

Total Raynor Garage Door Sales 82.00

Total Really Good Stuff 34.89

Total Really Great Reading Company LLC 744.80

Total Rehmer Malinda K 171.95

Total Remedia Publications 199.92

Total Resources for Educators 119.00

Total Richardson, Rebecca A 40.00

Total Ricoh USA Inc 48,699.06

Total Robertson, Michael L 50.00

Total Rolling Hills Country Club 80.00

Total Roto Rooter of Sedalia LLC 3,690.00

Total Rupe, Whitney M 40.00

Total Saltsgaver, Shelbi D 20.00

Total Satnan, Robert H 60.00

Total Schlup Jr, Kenneth F 20.00

Total Scholastic Book Clubs Inc 300.00

Total Scholastic Book Fairs Inc 14,424.26

Total Scholastic Inc 7,020.53

Total School Outfitters 7,014.93

Total School Specialty Inc 5,996.92

Total Scott, Nancy L 170.00

Total Scott, Tara D 43.38

Total Scraps KC Inc 444.80

Total Sedalia Democrat 301.25

Total Sedalia Heritage Foundation 900.00

Total Sedalia Rental and Supply 375.00

Total Sedalia School District 200 910.00

Total Sedalia School District 200 4,961.06

Total Sedalia School District Foundation 3,036.00

Total Sedalia Steel Supply Inc 178.75

Total Sedalia Water Department 9,048.63

Total Sherman, Joel R 20.00

Total Shiffler Equipment Sales Inc 96.97

Total Shipley, Diane L 94.30

Total Simoncic, Amy L 95.42

Total Smith-Cotton Football Booster Club 150.00

Total Smith-Cotton JROTC Booster Club 400.00

Total Sobaski Kelly D 20.83



Sedalia School District #200 Dated : 4/5/2017   2016-2017
2806 Matthew Drive    Time : 14:41   Page 5
Sedalia,  MO 65301-7981

BOE AP Check Register Report Mar 7-April 5 2017

Vendor Name Amount

Total Soccer Master 1,125.79

Total Social Thinking/Think Social 712.50

Total Socket Telecom LLC 4,905.01

Total Software Finesse LLC 700.00

Total SonEquity Pest Management 535.00

Total Southard, Dustin R 200.00

Total Sparks, Virginia G 243.73

Total Specialty Sportswear 3,763.50

Total Spratley, Brooke A 20.00

Total Springfield Grocer Company Inc 178.19

Total Springfield Public Schools 250.00

Total Staples Business Advantage 684.67

Total State Fair Floral 45.00

Total State Fair Quick Lube 207.95

Total State Fair Towing 52.50

Total Steger, Michelle M 169.74

Total Steinkuhler, Stacey Dee 24.30

Total Stoecklein, Kyle E 62.39

Total Stone Laser Imaging 212.00

Total Strikerz Bowling Alley 100.00

Total Stuart, Kelsey D 39.85

Total Stumps 80.99

Total Subway 282.00

Total Super Duper Publications 197.80

Total Superior Lawns 2,285.00

Total Sutherland Lumber Company 37.06

Total Synchrony Bank/Amazon 7,218.20

Total T Mobile 968.52

Total Tallman Company 1,726.91

Total Tams-Witmark Music Library Inc 458.50

Total Tan Tar A Resort 1,321.39

Total Taylor, Nataliya O 34.97

Total Teachers Discovery 270.30

Total Thomeczek & Brink LLC 94.00

Total Timpo 1,125.00

Total Trans Central Suppliers Inc 295.42

Total Triplett, Steven G 170.00

Total Trout Jr William McNeil 200.00

Total TRXC Timing LLC 300.00

Total Tueth Keeney Cooper Mohan & 895.50

Total Uline Inc 159.83

Total UMB Bank NA 463.75

Total UMB Healthcare Services 12,278.41

Total United Way 1,909.81

Total University of MO 200.00

Total University of Mo Health Care 235.50

Total UPS Store 10.69

Total US Postal Service Sedalia 919.73

Total US School Supply 60.85

Total US Ticket 398.00

Total USi Inc 207.39

Total Valesa, Yelena M 20.00

Total Verizon Wireless 348.03

Total Vex Robotics Inc 1,720.58

Total Victory Paddle Co Inc 55.95

Total Volk, Lisa L 281.70

Total Vose, Charles A 20.00

Total W & M Welding Inc 399.00

Total W Schiller and Company Inc 2,784.00

Total Wallace, Mackensie H 193.77

Total Walmart Community/RFCSLLC 6,210.67

Total Warehouse Tire and Muffler 249.84

Total Warrensburg High School 684.00

Total Wells Kimberly C 194.14

Total Western Extralite Company 571.11
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2806 Matthew Drive    Time : 14:41   Page 6
Sedalia,  MO 65301-7981

BOE AP Check Register Report Mar 7-April 5 2017

Vendor Name Amount

Total Western Psychological Services 543.40

Total Westlake Hardware 994.12

Total Wheeler, Carla J 150.00

Total Wilken Music 2,777.00

Total Willadsen, Julie M 137.64

Total Wilson Holly Erin 448.46

Total Wilson, Kathy L 20.00

Total Woods Supermarket 167.04

Total Woolery, Amy S 225.99

Total Woolery, Denise R 88.06

Total Worlds of Fun 1,067.56

Total Wyatte, Robin C 20.00

Total Young, Andrea Louise 24.60

Total Young, Ashley V 25.04

Total Zimmerman, Kyle D 44.60

Grand Total 2,057,255.63



Memorandum 

To:  Director – Board of Education 

 

CC:  Bradley Pollitt/Nancy Scott/Steve Triplett 

 

From:  Harriet Wolfe 

 

Date:  April 10, 2017 

 

Re:  Payment of Bills with P‐Card 

 

 

 

Attached are the payment of bills using the P‐Card from March 7 – April 5, 2017. 

Total Amount of $5,891.89 

 



Vendor Name  Amount

Total ARRIS PIZZA $22.49

Total BRYANT MOTORS $99.90

Total CHEDDARS  $146.76

Total COLTONS  $146.63

Total COUNTY OF PETTIS COURTMON $32.00

Total DUNKIN Donut $36.22

Total HILTON BOSTON DOWNTOWN $4,166.54

Total JIMMY JOHNS $59.44

Total K MART  $14.28

Total KATY TRAIL COMMUNITY HEA $60.00

Total LOWES  $196.80

Total MENARDS SEDALIA MO $295.70

Total OREILLY AUTO $25.02

Total VAUGHAN POOLS $531.93

Total VTS BOSTON TAXI BOSTON $26.40

Total WESTLAKE HARDWARE $29.43

Total WHITE CLEANERS $2.35

Grand Total $5,891.89

P‐Card Report Mar 7 ‐ April 5 2017
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District Office 
2806 Matthew Drive 

Sedalia, Missouri 
65301-7981  

(660) 829-6450  
Fax (660) 827-8938 

www.sedalia200.org 
 

 

 SSD 

 Sedalia School District #200 

 

To:  Mr. Pollitt and Board of Education 
 
From: Carla Wheeler 
 
Date:  March 20, 2017 
 
Re:  PLTW Annual Participation Form 
 
Please find the attached The PLTW Annual Participation Form with the 
associated fees.  This enables our district to implement the Launch for 
elementary, Gateway for Junior High and Engineering and Computer 
Science programs for the High School.  
 
If you have any questions please feel free to contact me. 
 
 
Carla Wheeler 
Director of Curriculum, Instruction & Assessment 
 

Bradley R. Pollitt, Ed.S. 
Superintendent 
 
Nancy L. Scott, Ed.D. 
Assistant Superintendent 
Human Resources 
Federal Programs 
 
Steven G. Triplett. Ed.S. 
Assistant Superintendent 
Buildings & Grounds 
Support Services 
 
Chris Pyle, Ed.S. 
Director of 
 K-12 Special Education 
 
Carla Wheeler, M.E.D. 
Director of Curriculum 
Instruction & Assessment 
 

Bob Satnan, B.A. 
Communications Director 
 

 

 

 

 

 

Accredited with 
“Distinction in       
Performance 

2011-2012 
2012-2013” 

 

 

Sedalia #200 is an equal 
opportunity and affirmative 

action employer 
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1

PLTW Participation Confirmation

This Participation Form is the Program Participant's commitment to implement the PLTW Programs listed below and 
is effective on the date this form is submitted. 

Sedalia School District
2806 Matthew Drive

Sedalia, MO, 65301

Billing Information
jonsonk@sedalia200.org
(660) 829-6450

Program Coordinator 
Carla Wheeler
wheelerc@sedalia200.org

Program Coordinator
Pam Moon
moonp@sedalia200.org

DocuSign Envelope ID: C5C3FFE1-33B7-4A30-A82B-5316965D878F
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Price Adjustment Value

Autodesk License Adjustment
($1,250.00)*

PLTW Launch (K-5)

Site Name Implementation Year Participation Fee

Heber Hunt Elem. 2017-2018  $750.00

Horace Mann Elementary 2017-2018  $750.00

Parkview Elementary 2017-2018  $750.00

Sedalia Middle School 2017-2018  $750.00

Skyline Elementary 2017-2018  $750.00

Washington Elem. 2017-2018  $750.00

PLTW Gateway (6-8)

Site Name Implementation Year Participation Fee

Smith-Cotton Junior High 2017-2018  $750.00

PLTW Computer Science (9-12)

Site Name Implementation Year Participation Fee

Smith Cotton High School 2017-2018  $2,000.00

PLTW Engineering (9-12)

Site Name Implementation Year Participation Fee

Smith Cotton High School 2017-2018  $3,000.00

Participation Fee Total $10,250.00

DocuSign Envelope ID: C5C3FFE1-33B7-4A30-A82B-5316965D878F



3

*This amount reflects a price adjustment which is contingent upon implementation of these programs in the upcoming school year

DocuSign Envelope ID: C5C3FFE1-33B7-4A30-A82B-5316965D878F
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This Participation Form and the PLTW Terms and Conditions constitute the entire understanding between 
the parties during the Term of this Agreement. 

Date:  ________\d1\_____________

Date:  _________\d2\____________

By:   ______\s1\___________________________

       Program Participant or its legally authorized designee

By:  __________\s2\_______________________

       Jonathan Dilley
        Senior Vice President

DocuSign Envelope ID: C5C3FFE1-33B7-4A30-A82B-5316965D878F

3/20/2017



                                            Proud to be a Tiger! 
                                     An Equal Opportunity Affirmative Action Employer 

Sedalia School District #200 Central Office 
2806 Matthew Drive 
Sedalia, MO 65301 

  PETTIS COUNTY EARLY CHILDHOOD COOPERATIVE 
 

    2255 S. Ingram, Sedalia, Missouri 65301     Phone: 660-827-8955 Fax: 660-827-8957 
 
 
 
GRACE KENDRICK  
Principal 
               
 
MEMBER DISTRICTS 
 
 
Pettis Co. R-V 
Hughesville, MO 
 
LaMonte R-IV 
LaMonte, MO 
 
Smithton R-VI 
Smithton, MO 
 
Green Ridge R-VIII 
Green Ridge, MO 
 
Pettis Co. R-XII 
(Dresden) 
Sedalia, MO 
 
Sedalia #200 
Sedalia, MO 
 
 
 
 
 
 
 
   PROVIDING 
 SERVICES FOR 
 
  Early Childhood 
Special Education  
Title One Preschool 
 
         and 
 
Parents As Teachers 
 
 

 

MEMO 

 

 

TO:   Brad Pollitt 

FROM:   Grace Kendrick 

DATE:   March 23, 2017 

RE:   Contract Services 

 

Attached is a contract between Summit Behavioral Services and the Pettis County 
Early Childhood Co-op for consultation services to help support staff in working 
with children who have significant behavioral concerns.   

Please contact me if you have any questions.  

Thank you. 

 

Hammerlyl
Text Box
2-5
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Summit Behavioral Services 
1460 NW Vivion Road, Kansas City, Missouri 64118 

Phone: (816) 853-0946  Fax: 1+ (816) 396-8809 
 

Contract for Services 
 
This Contract for Services (“Contract”) is made and entered into effective this 19th day of April 
2016, by and between Summit Behavioral Services, LLC, hereafter referred to as 
CONSULTANT, and Sedalia School District 200 hereafter referred to CONTRACTOR.  
 
The purpose of this Contract is to provide consulting, training and general behavior support 
services for CONTRACTOR by CONSULTANT, under the direction of Dan Matthews and/or 
assigned staff members.  
 
CONSULTANT and CONTRACTOR agree as follows:  
 
1. CONSULTANT shall provide consulting services for CONTRACTOR beginning 
on 03/22/2017, and ending once it is determined that services are no longer needed, unless otherwise 
stated in this Contract or earlier terminated as is provided for herein.  CONSULTANT shall provide 
services on an “as needs” basis, mutually agreed upon by both parties.  
 
2. CONSULTANT shall provide its best efforts in performing the services provided, consistent 
with the stated goals of the CONTRACTOR.  However, CONSULTANT cannot guarantee any 
particular result other than access to CONSULTANT and CONSULTANT STAFF.  

 
3. 3. CONSULTANT, including, but not limited to, Stacey Martin, shall receive an hourly rate of 
$90.00 (Ninety Dollars) per hour for time reasonably spent providing behavioral services and related 
consulting services including, but not limited to, staff training, program development, data collection 
and processing, documentation, and development of teaching and training materials.   
 
4. CONTRACTOR shall make essential personnel available to CONSULTANT.  In the event 
that a previously scheduled appointment must be cancelled or rescheduled, the parties agree that 
CONTRACTOR will give CONSULTANT reasonable time of notification before the scheduled 
appointment time (preferably four hours), to alert CONSULTANT to the need to cancel and/or 
reschedule the appointment before traveling to the service site.  Therefore, CONSULTANT reserves 
the right to invoice a maximum one hour of service and round trip travel time in the event that 
CONTRACTOR does not give CONSULTANT reasonable time of notification before the scheduled 
appointment time.  
 
5. Services of CONSULTANT shall be invoiced monthly, on or about the first business day of 
each month. Invoices received by CONTRACTOR’S Accounts Payable Department and verified by 
the 15th day of the month will be paid/mailed on or about the 15th day of the following month.  
Invoices received and verified on or after the 16th day of the month will be paid by CONTRACTOR 
the second month following, on or about the 15th day of the month. 
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6. Either party may cancel this Contract for a material breach of the Contract. Either party may 
cancel this Contract, without cause, by giving ten (10) days prior written notice of cancellation to the 
other party.   All outstanding invoiced services and services provided up until the termination of this 
Contract, but not invoiced at that time, shall be paid in full by CONTRACTOR.  
 
7. CONSULTANT may not advertise the fact of this consulting without the prior consent of the 
CONTRACTOR. The parties may, from time to time, exchange confidential information such as 
plans for future events. Neither party shall disclose the same unless the information becomes part of 
the public domain, without the fault of either party, or was known to the party before the execution of 
this Contract.  
 
8. The parties acknowledge that CONSULTANT will provide behavioral services that 
include, but are not limited to, teaching appropriate social skills, academic skills, reducing 
undesirable behavior, and providing staff training and general support. CONTRACTOR 
understands that these methods may involve physical contact with clients and include risk of 
physical injury to the client.  
 
9.  Except as herein otherwise specifically provided, CONTRACTOR releases and 
discharges CONSULTANT and the agents, servants, and successors of CONSULTANT from all 
claims, demands, grievances, and causes of action of every kind whatsoever, including, but 
without limitation of the foregoing, all liability for damages of every kind, nature, or description 
which may hereafter arise from or out of injuries and damages, known and unknown, permanent 
or otherwise, during the term of this Contract; provided, however, such release and discharge 
shall not apply to any willful misconduct or negligent act or omission on the part of 
CONSULTANT, its agents, servants, employees, and successors.   
 
10. This is the entire agreement between the parties and may not be altered except in writing 
signed by both parties. 
 
IN WITNESS THEREOF, the parties hereto have caused this Contract to be executed on the day and 
year first above written. 
 
 
CONRACTOR,  Sedalia School District 200  Summit Behavioral Services, LLC 
 
 
_________________________________         ______________________________ 
 
Name: ___________________________  Name: _________________________ 
 
Title: ____________________________  Title: __________________________ 



 
 
 
 
 
 
 

1 
 

District Office 
2806 Matthew Drive 

Sedalia, Missouri 
65301-7981  

(660) 829-6450  
Fax (660) 827-8938 

www.sedalia200.org 
 

 

   SSD 

   Sedalia School District #200 
 

 

 
MEMO 

 
TO:    Mr. Pollitt and Board of Education 
 
FROM:  Dr. Scott 
 
DATE: April 10, 2017 
 
RE:  Boys and Girls Club grant application  
 
Attached is a grant application from the Boys and Girls Club to help defray some of 
their cost for providing services to our students. This grant application must be made 
through a school district and managed by the district. We have agreed to enter the 
application through the state application system if approved by the Board of 
Education and to manage the requests for reimbursement through the state.  

If you have any questions, please call me at 660-829-6464. Thank you. 

 

 

Bradley R. Pollitt, Ed.S. 
Superintendent 
 
Nancy L. Scott, Ed.D. 
Assistant Superintendent 
Human Resources 
Federal Programs 
 
Steven G. Triplett. Ed.S. 
Assistant Superintendent 
Buildings & Grounds 
Support Services 
 
Chris Pyle, Ed.S. 
Director of 
K-12 Special Education 
 
Carla Wheeler, M.E.D. 
Director of Curriculum 
Instruction & Assessment 
 

Bob Satnan, B.A. 
Communications Director 
 

 

 

 

 

 

Accredited with 
“Distinction in       
Performance 

2011-2012 
2012-2013” 

 

 

Sedalia #200 is an equal 
opportunity and affirmative 

action employer 
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Memorandum 

To:  Director – Board of Education 

 

CC:  Bradley Pollitt/Nancy Scott/Steve Triplett 

 

From:  Harriet Wolfe 

 

Date:  April 10, 2017 

 

Re:  Payment of Bills for Family Medicine Associates 

 

 

 

Attached are the payment of bills for Family Medicine Assoc. from March 7 – April 5, 2017. 

Total Amount of $1,053.99 

 

Hammerlyl
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Sedalia School District #200 Dated : 4/5/2017   2016-2017
2806 Matthew Drive    Time : 14:42   Page 1
Sedalia,  MO 65301-7981

BOE AP Check Register Seperate Mar 7-April 5 2017

Selection Criteria :  Check # =  109437 |  Check # =  109321 |  Invoice Number <>  P-Card | 

Vendor Name Amount

Total Family Medicine Associates 1,053.99

Grand Total 1,053.99
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To: Board of Education 

From: Bradley Pollitt 

CC: Pam Moon 

Date: 4/3/2017 

Re: 2017-2018 Salary Schedules 

Attached you will find the salary schedules for 2017-2018.  These schedules reflect the following: 

• Certified Staff Salary Schedule 

 added $100 to the base for Columns A, B, C 

 added $150 to the base for Columns D, E, F 

• Support Staff Salary Schedule 

 added $ .05 to the base 

 added a step with either a $ .10 or $ .15 as the increment 

• Extra Duty Salary Schedule – added one step 

• Director/Coordinator/Licensed Staff Salary Schedule – added one step 

Thank you for your consideration in approving and maintaining the salary schedules. 

 

DISTRICT OFFICE MEMO 

Hammerlyl
Text Box
3-1



SEDALIA SCHOOL DISTRICT #200
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STEP A (BS) B (BS+10) C (BS+20) D (MS) E (MS+15) F(MS+30)
1 34,850 35,289 35,875 37,263 37,848 38,434
2 35,177 35,617 36,202 37,591 38,176 38,762
3 35,505 35,944 36,531 37,918 38,504 39,089
4 35,982 36,422 37,008 38,396 38,981 39,566
5 36,459 36,899 37,485 38,874 39,458 40,043
6 36,936 37,375 37,962 39,351 39,935 40,520
7 37,557 37,996 38,582 39,970 40,555 41,140
8 38,175 38,615 39,201 40,589 41,175 41,760
9 38,795 39,235 39,821 41,209 41,794 42,379

10 39,567 40,007 40,592 41,981 42,565 43,152
11 39,759 40,777 41,364 42,751 43,338 43,922
12 39,954 40,970 42,136 43,524 44,109 44,693
13 40,147 41,164 43,049 44,438 45,023 45,608
14 40,340 41,358 43,278 45,351 45,937 46,521
15 40,533 41,550 43,508 46,265 46,850 47,436
16 40,726 41,744 43,735 47,332 47,916 48,502
17 40,919 41,937 43,965 48,397 48,982 49,567
18 41,113 42,130 44,194 49,463 50,048 50,633
19 41,305 42,323 44,422 50,529 51,257 51,841
20 41,498 42,515 44,651 51,538 52,465 53,050
21 41,691 42,709 44,881 51,892 53,674 54,259
22 41,884 42,902 45,108 52,246 54,684 55,269
23 41,884 43,095 45,337 52,600 55,037 55,623
24 41,884 43,095 45,567 52,954 55,391 55,977
25 41,884 43,095 45,794 53,307 55,745 56,330
26 41,884 43,095 45,794 53,661 56,099 56,684
27 41,884 43,095 45,794 54,015 56,453 57,038
28 41,884 43,095 45,794 54,369 56,806 57,392
29 41,884 43,095 45,794 54,723 57,160 57,746
30 41,884 43,095 45,794 55,076 57,514 58,099
31 41,884 43,095 45,794 55,076 57,868 58,453
32 41,884 43,095 45,794 55,076 58,222 58,807
33 41,884 43,095 45,794 55,076 58,222 58,807
34 41,884 43,095 45,794 55,076 58,222 58,807
35 41,884 43,095 45,794 55,076 58,222 58,807

The Board of Education reserves the right to deviate from this schedule at it deems necessary.

Initial Placement on Schedule:  A candidate will be placed on the horizontal column as indicated by his/her official transcript.  A candidate will
be placed on the vertical step corresponding with his/her years of current education and experience as follows:
Bachelor's degree candidate - one step for one year's experience for the first six years & one step for every three
full years of subsequent experience plus one more for initial employment by the Sedalia School District.
Master's degree candidate - one step for one year's experience for the first ten years and one step for every three
full years of subsequent experience plus one more for initial employment by the Sedalia School District.
Certified staff member returning to the district within one (1) fiscal year will be placed on the salary step on which they
were at the time of their departure.

Movement on Schedule:  Vertical-Maximum annual vertical movement is one step.  Horizontal-Maximum horizontal annual movement determined
by transcript on file in the Central Office and is made September 1, annually.
Once you receive a degree, counting of graduate hours begins again for the next movement horizontally.

Extra Duty Scheduled Amount:  Certain extra duties are paid additional amounts as determined by assignment and the extra duty salary schedule

Fringe Benefits:  Additionally, the Board of Education provides a health insurance package and $20,000 in term life insurance coverage for each
full time certified member.

2017-2018 Certified Staff Salary Schedule - 186 days
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Asst Supt
Director: 

Curr/Instr/Asmnt;   
Special Services

Principal 
High School

Principal            
Asst HS       
11 month

Principal         
Jr High

Princ Asst                
Jr High       

11 month

Principal             
Elem / 5th & 
6th Grade

Principal            
Asst Elem / 
5th & 6th 

Grade            
11 month

250/8 250/8 250/8 230/8 (.92) 250/8 230/8 (.92) 250/8 230/8 (.92)
Step 1 95,787 85,432 85,432 71,452 83,490 69,070 77,018 62,520
Step 2 97,287 86,882 86,832 72,802 84,890 70,420 78,418 63,720
Step 3 98,787 88,332 88,282 74,152 86,290 71,770 79,818 64,920
Step 4 100,287 89,782 89,732 75,502 87,690 73,120 81,218 66,120
Step 5 101,787 91,232 91,182 76,852 89,090 74,470 82,618 67,320
Step 6 103,287 92,682 92,632 78,202 90,490 75,820 84,018 68,520
Step 7 104,787 94,132 94,082 79,552 91,890 77,170 85,418 69,720
Step 8 106,287 95,582 95,532 80,902 93,290 78,520 86,818 70,920
Step 9 107,787 97,032 96,982 82,252 94,690 79,870 88,218 72,120
Step 10 109,287 98,482 98,432 83,602 96,090 81,220 89,618 73,320
Step 11 110,787 99,932 99,882 84,952 97,490 82,570 91,018 74,520
Step 12 112,287 101,382 101,332 86,302 98,890 83,920 92,418 75,720
Step 13 113,787 102,832 102,782 87,652 100,290 85,270 93,818 76,920
Step 14 115,287 104,282 104,232 89,002 101,690 86,620 95,218 78,120
Step 15 116,787 105,732 105,682 90,352 103,090 87,970 96,618 79,320
Step 16 118,287 107,182 107,132 91,702 104,490 89,320 98,018 80,520
Step 17 119,787 108,632 108,582 93,052 105,890 90,670 99,418 81,720
Step 18 121,287 110,082 110,032 94,402 107,290 92,020 100,818 82,920
Step 19 122,787 111,532 111,482 95,752 108,690 93,370 102,218 84,120

2017-2018 Administrative Salary Schedule
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Director:  
Business/Core 
Data Services

Maintenance 
Director

Health 
Coordinator RN/OTA

Occupational 
& Physical 
Therapist

Activities 
Director / 

Communi-
cations Dir Psychologist Sp Ed Coord

Psych 
Exam/Spch 
Lang Path

250 days 250 days 195 days
181/184 

days 184 days 250 days 188 days 184 days 184 days

Step 1 38,165 46,284 39,375 27,467 57,096 59,775 48,321 47,467 42,837

Step 2 38,805 47,044 40,175 28,123 57,405 61,053 49,599 48,620 43,837

Step 3 39,445 47,804 40,975 28,779 57,714 62,331 50,877 49,773 44,837

Step 4 40,085 48,564 41,775 29,435 58,023 63,609 52,155 50,926 45,837

Step 5 40,725 49,324 42,575 30,091 58,332 64,887 53,433 52,079 46,837

Step 6 41,365 50,084 43,375 30,747 58,641 66,165 54,711 53,232 47,837

Step 7 42,005 50,844 44,175 31,403 58,950 67,443 55,989 54,385 48,837

Step 8 42,645 51,604 44,975 32,059 59,259 68,721 57,267 55,538 49,837

Step 9 43,285 52,364 45,775 32,715 59,568 69,999 58,545 56,691 50,837

Step 10 43,925 53,124 46,575 33,371 59,877 71,277 59,823 57,844 51,837

Step 11 44,565 53,884 47,375 34,027 60,186 72,555 61,101 58,997 52,837

Step 12 45,205 54,644 48,175 34,683 60,495 73,833 62,379 60,150 53,837

Step 13 45,845 55,404 48,975 35,339 60,804 75,111 63,657 61,303 54,837

Step 14 46,485 56,164 49,775 35,995 61,113 76,389 64,935 62,456 55,837

Step 15 47,125 56,924 50,575 36,651 61,422 77,667 66,213 63,609 56,837

Step 16 47,765 57,684 51,375 36,901 61,731 78,945 67,491 64,762 57,837

Step 17 48,405 58,444 52,175 37,151 62,040 80,223 68,769 65,915 58,837

Step 18 49,045 59,204 52,975 37,401 62,349 81,501 70,047 67,068 59,837

Step 19 49,685 59,964 53,225 37,651 62,658 82,779 71,325 68,221 60,837

Step 20 50,325 60,724 53,475 37,901 62,967 84,057 72,603 69,374 61,837

Step 21 50,965 61,484 53,725 38,151 63,276 85,335 73,881 70,527 62,837

Step 22 51,605 62,244 53,975 38,401 63,585 86,613 75,159 71,680 63,837

2017-2018 Director/Coordinator/Licensed Staff Salary Schedule
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Base 34,850
Percent 18.00% 15.50% 11.00% 9.50% 8.00% 7.00% 5.50% 4.00% 3.50% 3.00% 2.00% 1.38%
Step 1 6273 5402 3834 3311 2788 2440 1917 1394 1220 1046 697 481

Increment 210 190 170 150 130 110 100 90 80 70 60 50

Cat. I Cat. II Cat. III Cat. IV Cat. V Cat. VI Cat. VII Cat. VIII Cat. IX Cat. X Cat. XI Cat. XII
Step 1 6,273 5,402 3,834 3,311 2,788 2,440 1,917 1,394 1,220 1,046 697 481
Step 2 6,483 5,592 4,004 3,461 2,918 2,550 2,017 1,484 1,300 1,116 757 531
Step 3 6,693 5,782 4,174 3,611 3,048 2,660 2,117 1,574 1,380 1,186 817 581
Step 4 6,903 5,972 4,344 3,761 3,178 2,770 2,217 1,664 1,460 1,256 877 631
Step 5 7,113 6,162 4,514 3,911 3,308 2,880 2,317 1,754 1,540 1,326 937 681
Step 6 7,323 6,352 4,684 4,061 3,438 2,990 2,417 1,844 1,620 1,396 997 731
Step 7 7,533 6,542 4,854 4,211 3,568 3,100 2,517 1,934 1,700 1,466 1,057 781
Step 8 7,743 6,732 5,024 4,361 3,698 3,210 2,617 2,024 1,780 1,536 1,117 831
Step 9 7,953 6,922 5,194 4,511 3,828 3,320 2,717 2,114 1,860 1,606 1,177 881
Step 10 8,163 7,112 5,364 4,661 3,958 3,430 2,817 2,204 1,940 1,676 1,237 931
Step 11 8,373 7,302 5,534 4,811 4,088 3,540 2,917 2,294 2,020 1,746 1,297 981
Step 12 8,583 7,492 5,704 4,961 4,218 3,650 3,017 2,384 2,100 1,816 1,357 1,031
Step 13 8,793 7,682 5,874 5,111 4,348 3,760 3,117 2,474 2,180 1,886 1,417 1,081
Step 14 9,003 7,872 6,044 5,261 4,478 3,870 3,217 2,564 2,260 1,956 1,477 1,131
Step 15 9,213 8,062 6,214 5,411 4,608 3,980 3,317 2,654 2,340 2,026 1,537 1,181
Step 16 9,423 8,252 6,384 5,561 4,738 4,090 3,417 2,744 2,420 2,096 1,597 1,231
Step 17 9,633 8,442 6,554 5,711 4,868 4,200 3,517 2,834 2,500 2,166 1,657 1,281
Step 18 9,843 8,632 6,724 5,861 4,998 4,310 3,617 2,924 2,580 2,236 1,717 1,331
Step 19 10,053 8,822 6,894 6,011 5,128 4,420 3,717 3,014 2,660 2,306 1,777 1,381
Step 20 10,263 9,012 7,064 6,161 5,258 4,530 3,817 3,104 2,740 2,376 1,837 1,431
Step 21 10,473 9,202 7,234 6,311 5,388 4,640 3,917 3,194 2,820 2,446 1,897 1,481

2017-2018 Extra Duty Salary Schedule
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Category I - 18% Category VI - 7% Category IX - 3.5%
   Basketball Boys Head Coach HS    Band Director Asst HS    Basketball 7th Boys Asst Coach JH
   Basketball Girls Head Coach HS    Basketball 7th Boys Head Coach JH    Basketball 7th Girls Asst Coach JH
   Football Head Coach HS    Basketball 7th Girls Head Coach JH    Basketball 8th Boys Asst Coach JH
   Robotics Teams Sponsor HS    Basketball 8th Boys Head Coach JH    Basketball 8th Girls Asst Coach JH

   Basketball 8th Girls Head Coach JH    Choral Director JH
   Board Recording Secretary    Music Director MS

Category II - 15.5%    Cheerleader Sponsor Bsktball HS    Score Table JH
   Band Director HS    DECA Sponsor HS    Speech Sponsor JH
   Baseball Head Coach HS    Multimedia Productions Sponsor HS    Student Council Sponsor JH
   JROTC Teams Sponsor HS    Musical Production Sponsor HS    Treasurer JH
   Soccer Head Coach HS    Softball Asst Coach HS    Yearbook Sponsor JH
   Track Boys/Girls Head Coach HS    Speech Sponsor HS
   Vocal Music Director HS    Strength Head Coach HS
   Volleyball Head Coach HS    Track Boys/Girls Head Coach JH Category X - 3%
   Wrestling Head Coach HS    Volleyball Head Coach JH    Academics Competition HS

   Yearbook Sponsor HS    Club Sponsor (various) HS
   Junior Class Sponsor HS

Category III - 11%    National Honor Society Sponsor HS
   Softball Head Coach HS Category VII - 5.5%    National Junior Honor Society HS

   Cheerleader Sponsor Football HS    Pep Band HS
   Cross Country Asst Coach HS    Senior Class Sponsor HS

Category IV - 9.5%    Football Asst Coach JH    Summer Marching Band HS
   Cross Country Head Coach HS    Science/Environ Thon HS
   Football Coordinator Coach HS    Swim Boys Asst Coach HS
   Golf Boys Head Coach HS    Swim Girls Asst Coach HS Category XI - 2%
   Golf Girls Head Coach HS    Club Sponsor (various) JH
   High Voltage Dancers Sponsor HS    Freshman Class Sponsor HS
   Swim Boys Head Coach HS Category VIII - 4%    Musical Instrumental HS
   Swim Girls Head Coach HS    Detention JH/HS    Musical Theatrical JH
   Tennis Boys Head Coach HS    FBLA Soonsor HS    Musical Vocal JH
   Tennis Girls Head Coach HS    Flag Corps Sponsor HS    Musical Vocal HS

   Play Production Director HS    Sophomore Class Sponsor HS
   Score Table HS

Category V - 8%    Strength Asst Coach HS
   Baseball Asst Coach HS    Track Boys/Girls Asst Coach JH Category XII - 1.375%
   Basketball Boys Asst Coach HS    Treasurer HS    Student Body Ambassador MS
   Basketball Girls Asst Coach HS
   Football Asst Coach HS
   Football Head Coach JH
   Soccer Asst Coach HS
   Student Council Sponsor HS
   Track Boys/Girls Asst Coach HS
   Volleyball Asst Coach HS
   Wrestling Asst Coach HS

2017-2018 Extra Duty Salary Schedule Category of Activities
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2017 - 2018 ADDITIONAL STIPENDS

ITEMS PAID ON DEMAND
Rates are for Exempt Staff unless otherwise noted

* Activity Supervisor - JH - - - - - - - - - - - - - - - - - - - - - - - - $25.00 per event
* Activity Supervisor - S/C - - - - - - - - - - - - - - - - - - - - - - -  $30.00 per event

Crossing Guard - Non-exempt staff (rate set same as city rate) - $9.90 per hour
* Curriculum Facilitator, Prof Dev Preparation - - - - - - - - $25.00 per hour
* Curriculum Writing, Juvenile Detention Instruction - - - - -  $20.00 per hour

     Tutoring, Homebound, Professional Development,
Deaf Interpreter Extra Curricular  - - - - - - - - - - - - - - - - - Individual hourly rate
District ESOL Interpreting - - - - - - - - - - - - - - - - - - - - - - Individual hourly rate

* District PDC Presenter - - - - - - - - - - - - - - - - - - - - - - - - $50.00 per hour
Driver - Non-exempt staff - - - - - - - - - - - - - - - - - - - - - $10.26 per hour
Driver's Education - Drive Hours - - - - - - - - - - - - - - - - - $20.00 per hour 

* Grant & Program Awards - - - - - - - - - - - - - - - - - - - - - Per grant/program procurement regulations
* Kindergarten Testing, Student Success Team, - - - - - - $15.00 per hour

     Detention Elem, AM/PM Duty Elementary
Block Sub - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - $15.00 per hour
New Staff Training - - - - - - - - - - - - - - - - - - - - - - - - - - $15.00 per hour
New Staff Training - Non-exempt staff - - - - - - - - - - - - - Individual hourly rate
Summer School Programs - - - - - - - - - - - - - - - - - - - - - $30.00 per hour
Summer School Programs - Non-exempt staff - - - - - - - Individual hourly rate

* Swimming Timers - - - - - - - - - - - - - - - - - - - - - - - - - - - -  $35.00 per event
* Track Timers - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  $20.00 per event
* Treasurer (Gate)/Score Table/Clock - - - - - - - - - - - - $25.00 per event

ITEMS PAID VIA CONTRACT/AGREEMENT
Bookroom Librarian - - - - - - - - - - - - - - - - - - - - - - - - - - $500
Mentor Teachers (Year One Only) - - - - - - - - - - - - - - - - $236 per year
PDC Building Rep - - - - - - - - - - - - - - - - - - - - - - - - - - - $500
Team Leader - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - $500
COE Sponsor - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 1/8 of Sponsor's Current Step
Building Webmaster - - - - - - - - - - - - - - - - - - - - - - - - - - $500
Dept Chair - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - $500
PBS Bldg Coach - - - - - - - - - - - - - - - - - - - - - - - - - - - $500
PDC Bldg Reps - - - - - - - - - - - - - - - - - - - - - - - - - - - - $250 - HM/Wash/PCEC/Whittier/SMS
PDC Bldg Reps - - - - - - - - - - - - - - - - - - - - - - - - - - - - $350 - Sky/Park/HH
PDC Bldg Reps - - - - - - - - - - - - - - - - - - - - - - - - - - - - $500 - Jr High
PDC Bldg Reps - - - - - - - - - - - - - - - - - - - - - - - - - - - - $600 - High School

RETIRED EMPLOYEES
Retired employees that are employed in a 550 hour position
     will be paid the hourly rate earned at time of retirement

Additional events will be prorated

* outside normal school year contract



SEDALIA SCHOOL DISTRICT #200
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Certified Substitute

Substitute Certificate Hourly Rate $10.25
Teacher Certificate Hourly Rate $11.00

Consecutive day (Long Term) for same certified teaching position:
Sub-Certified Tchr-Certified

1-3 days hourly rate $10.25 $11.00
4-10 days hourly rate $11.00 $11.50
11+ days *** hourly rate $13.35 $24.00

***  Full rate of pay will apply from day one forward once successful in the long term position.

Speech Language Therapist Substitute (proper credentials/certification required)
$30 per hour

Licensed Nurse Substitute (proper credentials/certification required)
$10.25 per hour

Support Staff Substitutes:
     Para, Interpreter, Inst Asst, Custodian, Administrative Asst, etc.

Hourly Rate $10.25
Consecutive day (Long Term) for same position
1-3 days hourly rate $10.25
4-10 days hourly rate $10.35
11+ days hourly rate $10.41

2017 - 2018 SUBSTITUTE RATE OF PAY
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Para Sub 
Cert Aide/Para

Deaf 
Interpreter

Bilingual 
Interpreter ISS Security

Security / 
SRO

LPN 
Elem/MS

LPN 
JH/HS

Health 
Aide

Step 1 10.99 10.46 13.63 11.65 12.63 13.11 14.93 12.21 18.84 15.17 16.50 22.20 15.42 13.61 12.97

Step 2 11.21 10.68 14.09 12.10 12.90 13.38 15.24 12.54 19.09 15.47 16.81 22.38 15.74 13.93 13.27

Step 3 11.43 10.90 14.55 12.55 13.17 13.65 15.55 12.87 19.34 15.77 17.12 22.56 16.06 14.25 13.57

Step 4 11.65 11.12 15.01 13.00 13.44 13.92 15.86 13.20 19.59 16.07 17.43 22.74 16.38 14.57 13.87

Step 5 11.87 11.34 15.47 13.45 13.71 14.19 16.17 13.53 19.84 16.37 17.74 22.92 16.70 14.89 14.17

Step 6 12.09 11.56 15.93 13.90 13.98 14.46 16.48 13.86 20.09 16.67 18.05 23.10 17.02 15.21 14.47

Step 7 12.31 11.78 16.39 14.35 14.25 14.73 16.79 14.19 20.34 16.97 18.36 23.28 17.34 15.53 14.77

Step 8 12.53 12.00 16.85 14.80 14.52 15.00 17.10 14.52 20.59 17.27 18.67 23.46 17.66 15.85 15.07

Step 9 12.75 12.22 17.31 15.25 14.79 15.27 17.41 14.85 20.84 17.57 18.98 23.64 17.98 16.17 15.37

Step 10 12.97 12.44 17.77 15.70 15.06 15.54 17.72 15.18 21.09 17.87 19.29 23.82 18.30 16.49 15.67

Step 11 13.19 12.66 18.23 16.15 15.33 15.81 18.03 15.51 21.34 18.17 19.60 24.00 18.62 16.81 15.97

Step 12 13.41 12.88 18.69 16.60 15.60 16.08 18.34 15.84 21.59 18.47 19.91 24.18 18.94 17.13 16.27

Step 13 13.63 13.10 19.15 17.05 15.87 16.35 18.65 16.17 21.84 18.77 20.22 24.36 19.26 17.45 16.57

Step 14 13.85 13.32 19.61 17.50 16.14 16.62 18.96 16.50 22.09 19.07 20.53 24.54 19.58 17.77 16.87

Step 15 14.07 13.54 20.07 17.95 16.41 16.89 19.27 16.83 22.34 19.37 20.84 24.72 19.90 18.09 17.17

Step 16 14.29 13.76 20.53 18.40 16.68 17.16 19.58 17.16 22.59 19.67 21.15 24.90 20.22 18.41 17.47

Step 17 14.51 13.98 20.99 18.85 16.95 17.43 19.89 17.49 22.84 19.97 21.46 25.08 20.54 18.73 17.77

Step 18 14.73 14.20 21.45 19.30 17.22 17.70 20.20 17.82 23.09 20.27 21.77 25.26 20.86 19.05 18.07

Step 19 14.83 14.30 21.60 19.45 17.37 17.85 20.35 17.97 23.24 20.37 21.87 25.36 21.01 19.20 18.22

Step 20 14.93 14.40 21.75 19.60 17.52 18.00 20.50 18.12 23.39 20.47 21.97 25.46 21.16 19.35 18.37

Non-certified staff returning to the district within one (1) fiscal year to the same position will be placed on the salary step on which they were at the time of their departure.

Inst Asst/  
Interventionist             

Sub Cert      Tchr Cert                       Parent Educator

2017-2018 SUPPORT STAFF SALARY SCHEDULES
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Performing 
Arts 

Technician

Asst 
Maint 

Director
Janitorial 

Spvsr
Maint 

Craftsman

Maint 
Laborer or 

Head 
Custodian Custodian

Admin 
Asst Bldg

Admin 
Asst II

Admin 
Asst 

Board 
Secr

Head 
Cook Cook I Cook II

Cook III 
Cashier 
Baker II Baker I Baker III

Server 
Ware 

Washer

Step 1 14.10 20.43 16.92 15.34 14.10 12.70 12.86 16.30 19.10 11.64 9.04 9.17 9.48 9.05 10.12 8.97

Step 2 14.47 20.81 17.30 15.72 14.48 13.08 13.14 16.62 19.42 11.85 9.25 9.38 9.69 9.26 10.33 9.18

Step 3 14.84 21.19 17.68 16.10 14.86 13.46 13.42 16.94 19.74 12.06 9.46 9.59 9.90 9.47 10.54 9.39

Step 4 15.21 21.57 18.06 16.48 15.24 13.84 13.70 17.26 20.06 12.27 9.67 9.80 10.11 9.68 10.75 9.60

Step 5 15.58 21.95 18.44 16.86 15.62 14.22 13.98 17.58 20.38 12.48 9.88 10.01 10.32 9.89 10.96 9.81

Step 6 15.95 22.33 18.82 17.24 16.00 14.60 14.26 17.90 20.70 12.69 10.09 10.22 10.53 10.10 11.17 10.02

Step 7 16.32 22.71 19.20 17.62 16.38 14.98 14.54 18.22 21.02 12.90 10.30 10.43 10.74 10.31 11.38 10.23

Step 8 16.69 23.09 19.58 18.00 16.76 15.36 14.82 18.54 21.34 13.11 10.51 10.64 10.95 10.52 11.59 10.44

Step 9 17.06 23.47 19.96 18.38 17.14 15.74 15.10 18.86 21.66 13.32 10.72 10.85 11.16 10.73 11.80 10.65

Step 10 17.43 23.85 20.34 18.76 17.52 16.12 15.38 19.18 21.98 13.53 10.93 11.06 11.37 10.94 12.01 10.86

Step 11 17.80 24.23 20.72 19.14 17.90 16.50 15.66 19.50 22.30 13.74 11.14 11.27 11.58 11.15 12.22 11.07

Step 12 18.17 24.61 21.10 19.52 18.28 16.88 15.94 19.82 22.62 13.95 11.35 11.48 11.79 11.36 12.43 11.28

Step 13 18.54 24.99 21.48 19.90 18.66 17.26 16.22 20.14 22.94 14.16 11.56 11.69 12.00 11.57 12.64 11.49

Step 14 18.91 25.37 21.86 20.28 19.04 17.64 16.50 20.46 23.26 14.37 11.77 11.90 12.21 11.78 12.85 11.70

Step 15 19.28 25.75 22.24 20.66 19.42 18.02 16.78 20.78 23.58 14.58 11.98 12.11 12.42 11.99 13.06 11.91

Step 16 19.65 26.13 22.62 21.04 19.80 18.40 17.06 21.10 23.90 14.79 12.19 12.32 12.63 12.20 13.27 12.12

Step 17 20.02 26.51 23.00 21.42 20.18 18.78 17.34 21.42 24.22 15.00 12.40 12.53 12.84 12.41 13.48 12.33

Step 18 20.39 26.89 23.38 21.80 20.56 19.16 17.62 21.74 24.54 15.21 12.61 12.74 13.05 12.62 13.69 12.54

Step 19 20.54 27.04 23.53 21.95 20.71 19.31 17.90 22.06 24.64 15.31 12.71 12.84 13.15 12.72 13.79 12.64

Step 20 20.69 27.19 23.68 22.10 20.86 19.46 18.18 22.38 24.74 15.41 12.81 12.94 13.25 12.82 13.89 12.74

Step 21 18.46 22.70

Step 22 18.61 22.85

Step 23 18.76 23.00

Non-certified staff returning to the district within one (1) fiscal year to the same position will be placed on the salary step on which they were at the time of their departure.

2017-2018 SUPPORT STAFF SALARY SCHEDULES
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School Date Adj Enrollment On Target % On Track % Approaching % Floor %

Heber Hunt Elem 9/14/2016 480.20 437.26 91.06 25.00 5.21 5.29 1.10 12.65 2.63
10/13/2016 471.63 432.35 91.67 25.93 5.50 11.49 2.44 1.86 0.39
11/11/2016 468.09 427.32 91.29 34.24 7.31 5.71 1.22 0.82 0.18
12/13/2016 479.31 441.43 92.10 31.24 6.52 6.11 1.27 0.54 0.11
1/12/2017 479.48 442.96 92.38 30.96 6.46 4.72 0.99 0.83 0.17
2/13/2017 479.99 445.41 92.80 26.02 5.42 7.72 1.61 0.84 0.18
3/13/2017 479.08 445.51 92.99 29.91 6.24 3.59 0.75 0.08 0.02

Horace Mann Elem 9/14/2016 300.94 281.07 93.40 9.43 3.13 1.00 0.33 9.43 3.13
10/13/2016 301.73 288.14 95.49 9.52 3.15 2.00 0.66 2.08 0.69
11/11/2016 306.55 288.93 94.25 13.15 4.29 2.16 0.70 2.31 0.75
12/13/2016 309.58 288.37 93.15 15.10 4.88 3.19 1.03 2.92 0.94
1/12/2017 310.26 284.21 91.60 16.82 5.42 6.17 1.99 3.06 0.99
2/13/2017 311.42 281.25 90.31 21.26 6.83 3.87 1.24 5.04 1.62
3/13/2017 311.85 281.61 90.30 22.44 7.20 2.77 0.89 5.03 1.61

Parkview Elem 9/14/2016 483.14 437.07 90.46 20.00 4.14 9.71 2.01 16.36 3.39
10/13/2016 479.77 442.74 92.28 21.84 4.55 8.19 1.71 7.00 1.46
11/11/2016 476.98 433.83 90.96 28.71 6.02 9.43 1.98 5.00 1.05
12/13/2016 480.00 441.98 92.08 25.98 5.41 7.82 1.63 4.22 0.88
1/12/2017 479.37 442.96 92.40 23.44 4.89 7.78 1.62 5.19 1.08
2/13/2017 479.20 431.82 90.11 38.52 8.04 5.71 1.19 3.15 0.66
3/13/2017 480.70 438.73 91.27 33.18 6.90 5.66 1.18 3.13 0.65

Skyline Elem 9/14/2016 494.67 452.17 91.41 22.00 4.45 8.71 1.76 11.79 2.38
10/13/2016 493.94 448.86 90.87 27.00 5.47 12.25 2.48 5.83 1.18
11/11/2016 492.95 443.99 90.07 42.50 8.62 1.05 0.21 5.41 1.10
12/13/2016 495.21 453.87 91.65 34.28 6.92 3.69 0.75 3.37 0.68
1/12/2017 495.53 453.21 91.46 32.78 6.62 5.95 1.20 3.58 0.72
2/13/2017 496.28 453.82 91.44 33.26 6.70 5.02 1.01 4.18 0.84
3/13/2017 496.55 443.44 89.30 41.81 8.42 7.03 1.41 4.27 0.86

SEDALIA SCHOOL DISTRICT #200
ATTENDANCE - % of Students Over 90 % Attendance 2016-2017

Standard 4 - 90% of the students will attend 90% of the time
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School Date Adj Enrollment On Target % On Track % Approaching % Floor %

SEDALIA SCHOOL DISTRICT #200
ATTENDANCE - % of Students Over 90 % Attendance 2016-2017

Standard 4 - 90% of the students will attend 90% of the time

Washington Elem 9/14/2016 254.29 233.79 91.94 12.00 4.72 2.00 0.79 6.50 2.56
10/13/2016 254.41 245.50 96.50 7.25 2.85 0.65 0.26 1.00 0.39
11/11/2016 253.95 246.83 97.19 5.70 2.25 1.42 0.56 0.00 0.00
12/13/2016 258.69 242.35 93.68 12.09 4.67 4.26 1.65 0.00 0.00
1/12/2017 258.88 239.87 92.66 16.75 6.47 2.06 0.80 0.20 0.08
2/13/2017 259.39 242.80 93.60 14.34 5.53 1.89 0.73 0.35 0.14
3/13/2017 259.58 241.80 93.15 15.65 6.03 1.89 0.73 0.24 0.09

SMS 9/14/2016 382.59 347.91 90.93 15.00 3.92 5.36 1.40 14.33 3.75
10/13/2016 384.47 350.69 91.22 21.77 5.66 6.00 1.56 6.00 1.56
11/11/2016 386.36 352.42 91.22 29.78 7.71 2.00 0.52 2.16 0.56
12/13/2016 387.95 358.27 92.35 22.15 5.71 6.39 1.65 1.14 0.29
1/12/2017 388.47 357.64 92.06 23.71 6.10 5.00 1.29 2.12 0.55
2/13/2017 389.05 354.13 91.02 28.82 7.41 4.00 1.03 2.10 0.54
3/13/2017 389.42 358.12 91.96 25.70 6.60 4.00 1.03 1.60 0.41

Smith-Cotton Jr High 9/14/2016 1056.26 962.29 91.10 53.86 5.10 15.00 1.42 25.12 2.38
10/13/2016 1060.63 971.51 91.60 60.26 5.68 19.50 1.84 9.37 0.88
11/11/2016 1064.02 985.23 92.59 51.01 4.79 19.27 1.81 8.52 0.80
12/13/2016 1069.01 980.06 91.68 60.94 5.70 20.99 1.96 7.01 0.66
1/12/2017 1070.05 975.58 91.17 67.95 6.35 17.09 1.60 9.43 0.88
2/13/2017 1072.24 980.90 91.48 62.17 5.80 16.81 1.57 12.36 1.15
3/13/2017 1072.43 984.12 91.77 61.38 5.72 19.23 1.79 7.70 0.72

Smith-Cotton HS 9/14/2016 1464.25 1256.96 85.84 93.57 6.39 38.29 2.61 75.44 5.15
10/13/2016 1465.49 1258.42 85.87 111.46 7.61 44.06 3.01 51.55 3.52
11/11/2016 1461.96 1259.50 86.15 117.12 8.01 43.86 3.00 41.48 2.84
12/13/2016 1462.24 1266.15 86.59 119.61 8.18 36.06 2.47 40.42 2.76
1/12/2017 1455.45 1256.37 86.32 119.12 8.18 40.54 2.79 39.41 2.71
2/13/2017 1441.12 1226.85 85.13 133.16 9.24 40.04 2.78 41.07 2.85
3/13/2017 1428.86 1216.33 85.13 135.71 9.50 35.68 2.50 41.13 2.88



School Date Adj Enrollment On Target % On Track % Approaching % Floor %

SEDALIA SCHOOL DISTRICT #200
ATTENDANCE - % of Students Over 90 % Attendance 2016-2017

Standard 4 - 90% of the students will attend 90% of the time

District Wide 9/14/2016 4916.34 4408.52 89.67 250.86 5.10 85.36 1.74 171.61 3.49
10/13/2016 4912.06 4438.20 90.35 285.03 5.80 104.15 2.12 84.68 1.72
11/11/2016 4910.86 4438.05 90.37 322.22 6.56 84.89 1.73 65.70 1.34
12/13/2016 4941.99 4472.47 90.50 321.38 6.50 88.52 1.79 59.62 1.21
1/12/2017 4937.49 4452.80 90.18 331.54 6.71 89.31 1.81 63.83 1.29
2/13/2017 4928.69 4416.98 89.62 357.56 7.25 85.06 1.73 69.10 1.40
3/13/2017 4918.47 4409.65 89.66 365.77 7.44 79.86 1.62 63.18 1.28

On Target     90.0% - 100% Approaching     80.0% - 84.9%
On Track     85.0% - 89.9% Floor     0.0% - 79.9%

KEY



 

Pettis County Early Childhood Cooperative 

 

3rd Quarter Board Report 

 

April 10, 2017 

 

 

CSIP 1:  Student Achievement 

     116  students have made progress on IEP goals  

       53 students have mastered at least one IEP goal 

  

Average Daily Attendance 

 Aug Sept Oct Nov Dec Jan Feb March April May Total 

Early 
Childhood 

96.5% 94.2% 91% 92% 87% 89% 86%     

 

 

CSIP 2:  Highly Qualified Staff 

Trainings: 

Special Education – IEP Update 

SIS IEP 

HighScope; Praise vs. Encouragement 

Anecdotal Record Keeping 

Sensory Integration 

Calendar Math 

Crisis Prevention Intervention Training 

Staff participated in a variety of other trainings designed for the specific needs of our students including but not limited to 

autism, health, and safety 

Google Training 

 

 

Aug Sept Oct Nov Dec Jan Feb March April May Total 

Informal Daily 
walk throughs 

4 NEE  11 NEE 9 NEE 8 NEE 8 NEE 8 NEE 8 NEE    

 

CSIP 3:  School Environment 

Drills conducted 

Fire Drill 9/1/16;  10/25/16; 3/2/17 

Tornado Drill 8/31/16;  

Intruder Drill 8/31/16; 9/21/16; 3/22/17 

Earthquake Awareness - 10/20/16 

Installed gate on  exterior stairwell in the back of the building. 

Added to the back of the building arrival and dismissal location with a crossing guard. 

Revised the rules/procedures for the gym. 
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CSIP 4:  Family & Community 

Open House 

Farm Field Trip 

Grandfriend’s Day:  173 Visitors 

Visits From:  

Fire Department 

KidSight (for vision screenings) - 14 out of 144 screened were referred for follow-up due to concerns noted. 

Santa  

Soundsation 

Dr. Chad McNeal  

 

Provided training for First Student drivers and monitors. 

Whittier students work weekly in the classrooms. 

CTC students work weekly in the classrooms. 

 

 

Home Visits                     P/T Conferences 

1​st​. qtr.  154 

Oct. 165/178  - held during scheduled 
times 
 13 held after original conference date - 
100% completed 
  

2​nd​. qtr.  11 

3​rd​. qtr.  10 

Feb. 182/216-held during scheduled 
times. 
34 held after original conference 
date-100% completed. 

4​th​. qtr.  

Total=  
 

 

 

Month Team Connection(s) Held # of Team Connection Events 

September 1 

October 2 

November 3 

 



Heber Hunt Elementary Board Report 2016-17 
3rd Quarter  

 
CSIP 1:  Student Achievement 

Objective 2:  A minimum of 80% of Sedalia School District #200 students will be reading on grade level or above. 
 
STAR 
 Fall (Established) Winter (Established) Spring (Established) 
1st Grade  54%  
2nd Grade 48% 60%  
3rd Grade 52% 72%  
4th Grade 58% 65%  
 
 
AIMSWEB Composite Reading Assessments 

 Fall (Established) Winter (Established) Spring (Established) 
Kindergarten 11% 56%  
1st Grade 28% 44%  
2nd Grade 33% 41%  
3rd Grade 39% 52%  
4th Grade 45% 56%  
 

 
CSIP 1:  Student Achievement 
 Objective 4:  90% of the students will attend 90% of the time. 

Average Daily Attendance 
 Aug Sept Oct Nov Dec Jan Feb March April May Total 

Building Total ---- 91.06% 91.67% 91.29% 92.10% 92.38% 92.80% 92.99%    
 

 
CSIP 2:  Highly Qualified Staff 
Recruit, attract, develop, and retain highly qualified staff to carry out the LEA/District mission, goals, and objectives. 
 

 Aug Sept Oct Nov Dec Jan Feb March April May Total 
NEE Observations 0 20 26 14 14 27 6 15    

 

CSIP 3:  School Environment 
Provide and maintain appropriate instructional resources, support services, and functional and safe facilities. 

Drills conducted (listed) 
Fire – 9/2, 10/7 
Tornado – 3/7 
Intruder – 8/24, 9/21, 3/22 
Earthquake – 10/20 (safety procedures discussed) 

Implementation of Positive Behavior Support Common Area Expectations 
PBS Character Assemblies – School-wide assembly focusing on character word of the month 
Purchase of PBS incentives and signage 
Attendance Incentive Assemblies 
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Discipline referrals 
 Aug Sept Oct Nov Dec Jan Feb March April May Total 

Office/Recovery 6 29 46 27 37 40 50 54    
Bus 2 8 23 5 1 4 11 6    

 
CSIP 4:  Family & Community 
100% of parents and community members will have the opportunity to interact with staff at least three times per year. 
 

Building Activities (listed): 
Open House    Grandparent’s Day  
Parent/Teacher Conferences  Serengeti Steve Assembly 
PTA Carnival    Fall Book Fair 
Attendance Incentive Assemblies Heber Hunt Walking School Bus 
PBS/Character Assemblies  PBS Quarter Parties 
Title One Reading Night   PTA Fall Party 
PTA Monthly Meetings   Foundation Breakfast Performance  
PTA BINGO Night   Winter Vocal Music Concert 
Spring Vocal Music Concert 

 

Parent Teacher Conference Attendance Percentage 
Grade Face-to-Face Phone Call Total %  

Kindergarten 84 5 97% 
1st Grade 83 1 100% 
2nd Grade  74 4 88% 
3rd Grade 57 12 100% 
4th Grade 89 1 96% 

Mixed Age 41 0 95% 
 



2016 – 2017 Horace Mann Elementary Board Report 
3rd Quarter  

 
CSIP 1:  Student Achievement 

Objective 2:  A minimum of 80% of Sedalia School District #200 students will be reading on grade level or above. 
 
STAR 

 Fall (Established) Winter (Established) Spring (Established) 
1st Grade N/A 39%  
2nd Grade 48% 66%  
3rd Grade 50% 69%  
4th Grade 69% 85%  

 
 

Aimsweb Composite Reading Assessments 
 Fall (Established) Winter (Established) Spring (Established) 

Kindergarten 6% 53%  
First Grade 17% 31%  

Second Grade 41% 52%  
Third Grade 49% 68%  

Fourth Grade 54% 63%  
 

 
CSIP 1:  Student Achievement - ATTENDANCE 
 Standard 4 – 90% of the students will attend 90% of the time 
 

Building Totals % On Target 
9/14/16 93.4 

10/13/16 95.49 
11/11/16 94.25 
12/13/16 93.15 
1/12/17 91.6 
2/13/17 90.31 
3/13/17 90.30 

 
 

CSIP 2:  Highly Qualified Staff 
Recruit, attract, develop, and retain highly qualified staff to carry out the LEA/District mission, goals, and objectives. 
 

 Aug Sept Oct Nov Dec Jan Feb March April May Total 
NEE Observations 0 13 21 18 16 5 16 In- 

formals 
   

 
CSIP 3:  School Environment 
Provide and maintain appropriate instructional resources, support services, and functional and safe facilities. 

Drills conducted (listed) 
Fire; Tornado; Intruder; Earthquake; Environmental Leakage 
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Discipline referrals 

 Aug Sept Oct Nov Dec Jan Feb March April May Total 
Office/Recovery 2 9 8 10 5 9 13 12    

Bus 0 0 0 0 0 0 0 0    
 
 
CSIP 4:  Family & Community 
100% of parents and community members will have the opportunity to interact with staff at least three times per year. 
 

Building Activities (listed): 
 Open House; Parent/Teacher Conferences; PTA Monthly Meetings; Homecoming Parade; 

Foundation Breakfast Performance; Food Bank Drive; Fall Parties; Fall Carnival; Winter Parties; Family Movie 
Night; Christmas Concert; Thanksgiving Feasts; Grandparents Day; LIterature Night; Valentine's Parties 

 
Parent Teacher Conference Attendance Percentage 

Conference Attendance  % of Parents Attending  % of Parents did not show 
up for conference but were 

contacted and/or 
rescheduled 

Fall 95% 
 

5% 

 



Parkview Elementary Board Report 
2016-2017 3rd  Quarter 

 
CSIP 1:  Student Achievement 
Standard 2:  A minimum of 80% of Sedalia School District #200 students will be reading on grade level or above. 

 
STAR Reading Assessment 

 Fall (Established) Winter (Established) Spring (Established) 
1st Grade  78%  
2nd Grade 62% 76%  
3rd Grade 74% 84%  
4th Grade 71% 65%  
 
 

Aimsweb Composite Reading Assessments 
 Fall (Established) Winter (Established) Spring (Established) 

Kindergarten 13% 71%  
First Grade 26% 67%  

Second Grade 41% 64%  
Third Grade 62% 75%  

Fourth Grade 60% 58%  
 

 
Standard 4 – 90% of the students will attend 90% of the time 

90/90 On-Track Percentage  
Percentage of 

Students at 90% or 
above 

Aug Sept Oct Nov Dec Jan Feb March April May YTD 
 90.46 92.28 90.96 92.08 92.40 90.11 91.27    

 
CSIP 2:  Highly Qualified Staff 
Recruit, attract, develop, and retain highly qualified staff to carry out the LEA/District mission, goals, and objectives. 
 

 Sept Oct Nov Dec Jan Feb March April May Total 
NEE Observations 9 23 12 21 25 17 18    

 
CSIP 3:  School Environment 
Provide and maintain appropriate instructional resources, support services, and functional and safe facilities. 

 
Drills conducted (listed)  

Fire    Tornado  
Intruder    Bus Evacuations 

Implementation of Positive Behavior Support Common Area Expectations 
PBS Tier 2 Implementation     
Team Meetings and Planning   
STEM Implementation  
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Discipline referrals 
 Aug Sept Oct Nov Dec Jan Feb March April May Total 

Building Total 3 21 41 18 11 9 41 48    
Bus Total 1 1 8 13 14 16 16 23    

 
CSIP 4:  Family & Community 
100% of parents and community members will have the opportunity to interact with staff at least three times per year. 

 
Building Activities (listed): 

Open House     Monthly Tiger Pride Assemblies 
Homecoming Parade    Quarterly Gardner Denver Awards 
Parent/Teacher Conferences   Foundation Breakfast Performance 
PTA Monthly Meetings    Food Drive 
PBS Family Night    Class Parties 
Back to School Dance    SFCC Play and Mary Poppins Play 
PBS/Title Night     KC Wolf Character Assembly 
Fire Safety Talks and Fire Safe House  4th grade Gingerbread Houses 
1st grade toured Fire Station    Holiday Store 
3rd grade toured court house & police station Native American Presentations 2nd grade 
Book Fair     Family Movie Night 
Grandparent’s Day    Book Fair  
Winter Music Program    Dental Sealants 3rd grade 

 MO Read in Day    Pizzazz Performing at Maverick’s Game 
 Read-A-Thon     Scott Joplin Assembly 
 Character Assembly by Bethel   100th Day of School Activities 

 
 

Parent Teacher Conference Attendance Percentage 
 Fall Conference Parents Attending Parents Followed Up After Conference 

Kindergarten 90/93  97% 100% 
1st Grade 98/103  97% 100% 
2nd Grade  98/103  95% 98% 
3rd Grade 97/100  97% 100% 
4th Grade 91/97  94% 97% 

 



2016-17 Skyline Elementary Board Report 
3rd Quarter  

 
CSIP 1:  Student Achievement 
Standard 2:  A minimum of 80% of Sedalia School District #200 students will be reading on grade level or above. 

STAR Reading Assessment 
 Fall (Established) Winter (Established) Spring (Established) 
1st Grade  55%  
2nd Grade 61% 74%  
3rd Grade 66% 80%  
4th Grade 61% 74%  

 
Aimsweb Composite Reading Assessments 

 Fall (Established) Winter (Established) Spring (Established) 
Kindergarten 13% 56%  
First Grade 26% 49%  

Second Grade 41% 64%  
Third Grade 62% 69%  

Fourth Grade 60% 64%  
 
Standard 4 – 90% of the students will attend 90% of the time 

90/90 On-Track Percentage 
Percentage of Students 

at 90% or above 
Aug Sept Oct Nov Dec Jan Feb March April May YTD 

91.41 90.87 90.07 91.65 91.46 91.44 89.30     
 

CSIP 2:  Highly Qualified Staff 
Recruit, attract, develop, and retain highly qualified staff to carry out the LEA/District mission, goals, and objectives. 
 

 Sept Oct Nov Dec Jan Feb March April May Total 
NEE Observations 3 26 22 18 21 19 20    

 
 
CSIP 3:  School Environment 
Provide and maintain appropriate instructional resources, support services, and functional and safe facilities. 

Drills conducted (listed) 
Fire    Tornado  
Intruder    Bus Evacuations 

Implementation of Positive Behavior Support Common Area Expectations 
Monday Message – School-wide assembly with lessons focused on Common Area Expectations  
PBS Tier 2 Implementation    
Attendance Club 
Team Meetings and Planning   
STEM Implementation  
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Discipline referrals 
 Aug Sept Oct Nov Dec Jan Feb March April May Total 

Office/Recovery 4 33 45 32 11 9 13 27    
Bus  16 8 8 2 1 6 14    

 
CSIP 4:  Family & Community 
100% of parents and community members will have the opportunity to interact with staff at least three times per year. 
 
Building Activities (listed): 

Open House     Homecoming Parade 
Parent/Teacher Conferences   Foundation Breakfast Performance 
PTA Monthly Meetings    Food Drive 
PBS Family Night    Class Parties 
Fire Safety Talks and Fire Safe House  Family Reading Night 
Book Fair     School Carnival 
Grandparent’s Day    SFCC Play and Mary Poppins Play 
Winter Music Program    Mornings with Moms 
Skyline Night at Mazzio’s   Skyline Night at McDonald’s  
 

Parent Teacher Conference Attendance Percentage 
 Percentage of Parents in Attendance  Number Rescheduled 

 
Kindergarten 100% 0 

1st Grade 99% 3 
2nd Grade  99% 2 
3rd Grade 95.4% 5 
4th Grade 94% 6 

 



2016-17 Washington Elementary Board Report 
3rd Quarter  

 
CSIP 1:  Student Achievement 
Standard 2:  A minimum of 80% of Sedalia School District #200 students will be reading on grade level or above. 

STAR Reading Assessment 
 Fall (Established) Winter (Established) Spring (Established) 
1st Grade  55%  
2nd Grade 58% 63%  
3rd Grade 55% 59%  
4th Grade 65% 68%  

 
Aimsweb Composite Reading Assessments 

 Fall (Established) Winter (Established) Spring (Established) 
Kindergarten 0% 39%  
First Grade 29% 45%  

Second Grade 38% 48%  
Third Grade 40% 50%  

Fourth Grade 47% 53%  
 
Standard 4 – 90% of the students will attend 90% of the time 

90/90 On-Track Percentage 
Percentage of Students 

at 90% or above 
Aug Sept Oct Nov Dec Jan Feb March April May YTD 

91.94 96.50 97.19 93.68 92.66 93.60 93.15     
 

CSIP 2:  Highly Qualified Staff 
Recruit, attract, develop, and retain highly qualified staff to carry out the LEA/District mission, goals, and objectives. 
 

 Aug Sept Oct Nov Dec Jan Feb March April May Total 
NEE Observations 15 

Visits 
3 11 14 12 15 12 17    

 
 
CSIP 3:  School Environment 
Provide and maintain appropriate instructional resources, support services, and functional and safe facilities. 

Drills conducted (listed) 
Fire  Intruder Bus Evacuations  Tornado 
 

Attendance club  Building attendance incentive 
Technology PD   Bus evacuation 
Weekly safety checks Bi-annual safety checks 
Walking school bus  PBS tier 1 and 2   
PD opportunities for ELA & math 
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Discipline referrals 
 Aug Sept Oct Nov Dec Jan Feb March April May Total 

Office/Recovery 2 33 28 24 24 25 32 28    
Bus 0 0 4 0 0 0 0 0    

 
CSIP 4:  Family & Community 
100% of parents and community members will have the opportunity to interact with staff at least three times per year. 
 
Building Activities (listed): 
 

Bethel assembly   Valentine party 
PTA     PBS quarter parties 
Book fair    Reading night 
Food Drive                                                    Great kindness challenge 
Mentor get together   Science night 
Scott Joplin assembly 

 
 

Parent Teacher Conference Attendance Percentage 
 Percentage of Parents in Attendance  Number Rescheduled 

 
Kindergarten 100% 0 

1st Grade 98% 2%/1 student 
2nd Grade  98% 2%/1 student 
3rd Grade 98% 2%/1 student 
4th Grade 100% 0 

 



Sedalia Middle School Board Report 
 
 
CSIP 1:  Student Achievement 

Objective 2:  A minimum of 80% of Sedalia School District #200 students will be reading on grade level or above. 
 

STAR 
 

 Fall (Established) Winter (Established) Spring (Established) 

5th Grade 47% 53%  
 

           
 
 

DRA 
 Fall (Established) Spring (Established) 

At/Above Benchmark (50 +) 30%  

On Watch (40) 25%  

Intervention (30) 33.5%  

Urgent Intervention (20 -) 11.5 %  
 
 
 

COMMON ASSESSMENTS: 3rd QUARTER: 
 

5TH Grade 
Content A B C D F 

ELA 1.6438 12.3287 19.452 13.9726 52.6027 

Math 44.6022 18.1818 9.9431 10.5113 16.7613 

Science 24.0986 12.7134 16.888 14.2314 32.0683 

Social Studies 19.5979 20.8542 16.0804 17.5879 25.8793 

 
 

Hammerlyl
Text Box
5-2 g



 
 

         
 
 
 

GRADE DISTRIBUTION: 3rd QUARTER 
 

5th Grade 
Grade Distribution A B C D F 

ELA 24.0331 33.1491 22.9281 9.3922 9.116 

Math 37.9501 25.4847 18.8365 9.1412 8.5872 

Science 16.8831 32.7272 28.0519 12.4675 9.6103 

Social Studies 16.1879 32.1148 30.8093 13.577 6.0052 

 
 
 

 
 

 
 
 
 



 
 
CSIP 1:  Student Achievement  
 Objective 4:  90% of the students will be at school 90% of the time. 
 

Attendance - Percentage of Students Meeting 90% Criteria - 2016-2017 
 

 As of 
9/14/16 

As of 
10/13/16 

As of 
11/11/16 

As of 
12/13/16 

As of 
1/12/17 

As of 
2/13/17 

As of 
3/13/17 April May Final 

Year to Date 90.93 91.22 91.22 92.35 92.06 91.02 91.96    

         
 
 
CSIP 2:  Highly Qualified Staff 
Recruit, attract, develop, and retain highly qualified staff to carry out the LEA/District mission, goals, and objectives. 
 

 Aug Sept Oct Nov Dec Jan Feb March April May Total 

Walk-Through *88 *56 
8 3 14 29 10 46 10 

28 summatives    

*denotes non-NEE 
 
 
 
CSIP 3:  School Environment 
Provide and maintain appropriate instructional resources, support services, and functional and safe facilities. 
      

Safety Procedures PD - August 23 
Fire Drill –September 1, October 25, March 2 

     Tornado Drill – August 31, March 14 
     Intruder/Lockdown Drill –August 31, September 21, March 22 
     Earthquake Awareness - October 20 

Bus evacuation – December 9 
      
          

Discipline Referrals 

 Aug Sept Oct Nov Dec Jan Feb March April May YTD 
Totals 

Building  2 42 56 71 40 32 67 83   393 

Bus   1 16 46 21 14 10 25 32   165 

Monthly Totals 3 58 102 92 54 42 92 115   558 

 
 
 



CSIP 4:  Family & Community 
100% of parents and community members will have the opportunity to interact with staff at least three times per year. 
 

Parent Teacher Conference Attendance Percentage 
 

5th Grade 

Team Fall Conference 

A-10 Warthawgs 93%    (80 out of 86) 

Apache 94%    (51 out of 54) 

Blackhawks 97%    (74 out of 76) 

Falcons 97%    (75 out of77) 

Stealth 92%    (78 out of 85) 
 
 

Community Outreach Opportunities 
 

Open House - August 22 
United Way Campaign 

Sedalia School District Foundation Campaign 
SC Homecoming Parade –9/16 

Make a Difference Food Drive – 10/17 – 10/22 
Book Fair – 10/24-31 & 3/20-24 

P/T Conferences – 10/26 & 10/27 
Daum Museum – 10/31 – 11/3 

PBS Community Outreach Night – 11/3 & 3/23 
Flu Shot Clinics – 11/3 & 11/8 

Orchestra Concert – 11/1 
Vocal Music Concert – 11/6 

Band Concert – 11/8 
Christmas Store – 12/12-12/21 

PTA Meetings – 9/8, 10/13, 11/10, 1/19, 2/9, 3/16 
Scripps Spelling Bee – 3/7 

Science Fair – 3/23 
 

 
 



Smith-Cotton Junior High Board Report 
Third Quarter 2016-17 School Year 

 
CSIP 1:  Student Achievement 

Objective 2:  A minimum of 80% of Sedalia School District #200 students will be reading on grade level or above. 
STAR 

 

 

 
*These graphs show the cohort for each grade level over the last three years in the SSD. 
 
COMMON ASSESSMENTS 3rd QUARTER 

 
6th Grade Percentages 

Content A B C D F 

Math 25 22 15 14 24 

Science 15 23 23 19 20 

Communication Arts 25 18 18 15 24 

Social Studies 33 25 16 11 15 

 
 7th Grade Percentages 

Content      

Math 16 17 21 19 27 

Science 22 25 21 19 13 

Communication Arts 31 20 22 9 18 

Social Studies 25 23 21 12 19 
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8th Grade Percentages 

Content A B C D F 

Math 12 17 15 22 34 

Science 33 24 18 13 12 

Communication Arts 33 27 15 13 12 

Social Studies 42 34 10 6 8 

 
GRADE DISTRIBUTION 3rd QUARTER 
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CSIP 1:  Student Achievement 
 Objective 4:  90% of the students will be at school 90% of the time. 

90/90 

 Aug 
YTD as 

of 
9/14/16 

YTD as  
of 

10/13/16 

YTD as of 
11/11/16 

YTD as of 
12/13/16 

YTD as 
of 

1/12/17 

YTD as 
of 

2/13/17 

YTD as 
of 

3/13/17 
April May Total 

Building Total 
15-16 88.90 92.27 92.32 92.27 91.85 91.85 93.42 93.48 93.28  93.73% 

16-17  91.10 91.60 92.59 91.68 91.17 91.48 91.77    

 
CSIP 2:  Highly Qualified Staff 
Recruit, attract, develop, and retain highly qualified staff to carry out the LEA/District mission, goals, and objectives. 
 

 Aug Sept Oct Nov Dec Jan Feb March April May Total 

Walk-Through  NA 83 79 54 24 76 81 67    

 
CSIP 3:  School Environment 
Provide and maintain appropriate instructional resources, support services, and functional and safe facilities. 
 

Drills conducted (listed) 
• Fire Drills: September 1st, November 3rd, February 23rd  
• Tornado Drill: September 7th, March 16th   
• Intruder Drill:  August 24th (staff only), September 21st (district-wide), March 22nd (district-wide) 

 
 
 
 
 
 
 



Discipline referrals 

 Aug Sept Oct Nov Dec Jan Feb March April May Total 

Building Total  
15-16 3 92 121 138 102 112 163 148 204 198 1281 

16-17 11 169 263 206 126 105 198 166    

Cell Phone 
15-16 0 5 27 19 7 21 29 44 34 31 217 

16-17 1 23 23 21 12 20 25 53    

Bus  Total  
15-16 0 18 42 40 21 16 28 11 15 6 197 

16-17 3 35 48 31 23 6 42 35    

 
CSIP 4:  Family & Community 
100% of parents and community members will have the opportunity to interact with staff at least three times per year. 
SCJH Open House Night – August 22nd 6th grade 5-5:45, 7th/8th grade 6:15-7, Pizza Hut Family Nights, Papa John’s 
Family Night, Jennifer Schiffman (MO Internet Crimes against Children Task Force) Internet Safety Assemblies – 
September 29th (parent meeting 6:00pm Jr. High Auditorium), Parent Teacher Conferences were held October 26th and 
27th,  NJHS Induction ceremony and reception 

Parent Teacher Conference Attendance Percentage 
6th Grade 

Team % Attended % Made Contact With 

MVP  74% 83% 

Dream Team 63% 82% 

All Star 69% 79% 
 

7th Grade 

Team % Attended  % Made Contact With 

Cosmic Kids 56% 64% 

Voyagers 56% 64% 
 

7th/8th Split Team 

Team % Attended % Made Contact With 

Sarah’s Champions 61% 70% 

 
 

8th Grade 

Team % Attended % Made Contact With 

Navigators  57% 84% 

Dynamo  55% 79% 
 
 



Smith-Cotton High School Board Report 
3rd Quarter 2016-17 School Year 

 
CSIP 1:  Student Achievement 
Objective 2:  A minimum of 80% of Sedalia School District #200 students will be reading on grade level or above. 

STAR 

 Fall  
(% At Grade Level or Above) 

Spring  
(% At Grade Level or Above) 

9th Grade 15-16 31.7 37.9 
9th Grade 16-17 29.1 -- 

10th Grade 15-16 37.8 41.7 
10th Grade 16-17 31.1 -- 

 
Common Assessments 3rd Quarter 

Content A B C D F 

Biology 49 76 50 48 88 

English II 67 88 72 45 49 

Algebra I 27 40 35 41 37 

Algebra II 41 31 7 3 0 

American Government 106 71 65 34 27 
  
 

EOC Courses Grade Breakdown 
 

American Government 
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English II 

 
Biology 

 
Algebra I 

 



 
Algebra II 

 
 

CSIP 1:  Student Achievement 
Objective 4:  90% of the students will attend 90% of the time. 

 
Attendance – Percentage of Students Meeting 90% Criteria 

 Aug Sept Oct Nov Dec Jan Feb March April May 

Building Total 16-17 85.84 85.87 86.15 86.59 86.32 85.13 85.13    

 
CSIP 2:  Highly Qualified Staff 
Recruit, attract, develop, and retain highly qualified staff to carry out the LEA/District mission, goals, and objectives. 
 

 Aug Sept Oct Nov Dec Jan Feb March April May 

Walk-Through  NA 36 62 48 24 67 60 38   

 
CSIP 3:  School Environment 
Provide and maintain appropriate instructional resources, support services, and functional and safe facilities. 
 

Drills conducted (listed) 
Fire Drills: 9/2/16, 10/5/16, 11/21/16, 3/16/17 

(Procedures modified from last school year to improve efficiency and accuracy of student accountability.) 
Tornado Drills: 9/1/16, 3/7/17 
Intruder: 8/22/16, 9/16/16, 3/22/17 
 
 
 
 
 
 
 



 
 

Discipline Referrals 

 Aug Sept Oct Nov Dec Jan Feb March April May 

Building Total 
16-17 7 77 80 102 58 50 104 52   

Building Total 
15-16 0 66 83 79 83 62 96 83 91 67 

Truancy 
16-17 1 10 6 10 7 7 18 3   

Truancy 
15-16 6 0 18 11 13 3 13 7 16 9 

Bus 
16-17 0 7 12 12 0 6 9 0   

Bus    
15-16 0 12 8 13 7 2 9 5 0 4 

Truancy referrals are included in building total numbers.  Bus referrals are not included in building total numbers. 
*March totals are as of 3/10/17   
  
CSIP 4:  Family & Community 
100% of parents and community members will have the opportunity to interact with staff at least three times per year. 
 
Freshmen Open House 
Sophomore/Junior/Senior Open House 
Freshmen Parent Meetings 
Homecoming Tours 
Sedalia FIT Internships 
Students of the Month for Rotary 
New Gymnasium and Library Additions Ribbon Cutting 
Staff Community Café 
Veteran’s Day Breakfast and Assembly 
Junior Ice Cream Social 
Parent/Teacher Conferences 
SCEA Board Forum & Reception 

 
 



 
 

Whittier High School Board Report 
 
 
CREDIT DISTRIBUTION 
 

9th Grade 

 Com Arts Math Science Social Studies Non-Core 

Day School 1 1 3 4 1 

Night School 0 0 0 0 0 

 
 
 
 

10th Grade 

 Com Arts Math Science Social Studies Non-Core 

Day School 12 14 15 29 46 

Night School 0 1 0 0 0 

 
 
 
 

 11th Grade 

 Com Arts Math Science Social Studies Non-Core 

Day School 13 17 13 14 37 

Night School 4 3 1 2 9 

 
 
 
 

12th Grade 

 Com Arts Math Science Social Studies Non-Core 

Day School 4 2 1 3 8 

Night School 4 3 4 4 13 
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GRADE DISTRIBUTION—DAY SCHOOL  
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11th Grade 
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GRADE DISTRIBUTION—NIGHT SCHOOL 
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CSIP 1:  Student Achievement 
 
Objective 4:  The building and district Average Daily Attendance will be at least 95%. 
 
 
 

Average Daily Attendance 

 Aug Sept Oct Nov Dec Jan Feb March April May 

Day School  
Total 98% 92% 93% 91% *93% 89% 92%    

Night School 
Total 97% 93% 90% 92% *97% 88% 87%    

   *Includes new students from Smith-Cotton for rest of year. 
 
 

 
Average – 90/90 Standard 4---- Day School 

 Aug Sept Oct Nov Dec Jan Feb March April May 

On Target % 88% 77% 79% 60% *74% 60% 66%    

Year To Date 88% 71% 79% 74% *76% 75% 80%    

  *Includes new students from Smith-Cotton for rest of year. 
 
 
 

Average – 90/90 Standard 4---- Night School 

 Aug Sept Oct Nov Dec Jan Feb March April May 

On Target % 87% 93% 63% 56% *94% 40% 45%    

Year To Date 87% 90% 83% 67% *73% 69% 57%    

   *Includes new students from Smith-Cotton for the rest of year. 
 
 
CSIP 2:  Highly Qualified Staff 
 
Recruit, attract, develop, and retain highly qualified staff to carry out the LEA/District mission, goals, and objectives. 
 

 Aug Sept Oct Nov Dec Jan Feb March April May 
NEE Walk-
Throughs 0 12 12 12 12 12 12    

 
 



 
CSIP 3:  School Environment 
 
Provide and maintain appropriate instructional resources, support services, and functional and safe facilities. 
 

• Fire Drills:  September 2nd, October 5th, November 1st, March 20th   
• Tornado Drill:  September 9th  
• Bullying Assembly:  November 4th   
• Internet Safety Assembly:  November 4th   
• Intruder Training for Staff:  August 23th 
• District Wide Intruder:  September 21st, March 22nd  
• Earthquake Information:  October 20th  

 
 

Discipline referrals 
 

Aug Sept Oct Nov Dec Jan Feb March April May 

1 3 14 5 1 4 2    

 
 
CSIP 4:  Family & Community 
 
100% of parents and community members will have the opportunity to interact with staff at least three times per year. 

 
Building Activities 

 
1. Open House(s):  August 24th  
2. Skills Program 
3. Fall Parent Teacher Conferences, October 26th and 27th  
4. Volunteered at Open Door 
5. Community Santa—assembled presents 
6. Volunteered at Animal Shelter 
7. Volunteered at Senior Center 
8. Volunteered at Boonslick Regional Library---see letter attached 
9. Cooked lunch for Liberty-Tambo Apartments. 
10. Presented Christmas presents to New Haven Girls’ Home. 

 
 

Parent Teacher Conference Attendance  
 
 

Parents of 17 students were here during Parent Teacher Conferences.  All of our parents in Day School and Night School 
were contacted through our Blackboard program via text. 



                                
“Knowledge is the lamp that lights our path to success.” 

 
   
           Jason Curry, Ed.S.  

              Principal  
 

    Kendra Barton, Ed.S.  
      Assistant Principal 

 
      Brett Hieronymus, Ed.S. 

     Assistant Principal 
 

             Deborah Pond    
      6th Grade Counselor 
             
              Rebecca Moss 
      7th Grade Counselor 
 
                 Jill Peterson                 
      8th Grade Counselor 

 
                       Robert Davis 

                   Activities 
               Coordinator 
 
               Ann Weber   
        Special Services 
               Coordinator 
 
              
 
 
 

Smith-Cotton Jr. High School 

 
                                                    MEMO 
 
TO: Board of Education and Mr. Pollitt 
  
FROM: Jason Curry 
 
DATE: April 5, 2017 
 
SUBJECT: Donation from Sedalia Lions Club & Premier Portable Buildings  
 
 
On behalf of Smith-Cotton Jr. High School and Head Football Coach Brian Foster, we 
would like to thank Mr. Phil Kemp and the Sedalia Lions Club for the generous donation 
of an out-building that is placed on the practice field at SCJH.  The out-building will be 
used to store football practice equipment during the season.  Smith-Cotton Jr. High and 
Coach Foster would also like to recognize and thank Mr. and Mrs. Lefevers, owners of 
Premier Portable Buildings of Sedalia for donating the transportation and placing of the 
out-building to its current location at SCJH.  
 
Respectfully, 
 
 
 
SCJH Administration & Head Football Coach, Brian Foster 
 
 
 

Hammerlyl
Text Box
5-3



Hammerlyl
Text Box
9-1



BOARD ORGANIZATIONAL MEETING 
(Board Member Oath of Office) 

 
 
 
 

I, Kenny Coffelt, do solemnly swear that I am at least twenty-four (24) years of age, 
that I am a citizen of the United States and a resident taxpayer of the Sedalia School 
District #200, in Pettis County, in the State of Missouri, and that I will support the 
Constitutions of the United States and of the State of Missouri, and that I will abide by 
and uphold the Sedalia School District #200 Board Member Code of Ethics, and will 
faithfully demean myself in office. 
  
  
                            Kenny Coffelt______________ 
              Board Member’s Name (Printed) 
 

____________________________________ 
                   Board Member’s Signature 
 
 

Sworn to and subscribed before me this 10 day of April, 2017. 
 
 
 

____________________________________ 
              Secretary of the Board of Education 
 
 
 
 
Note: The reader is encouraged to review policies and/or procedures for related 
information in this administrative area. 
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BOARD ORGANIZATIONAL MEETING 
(Board Member Oath of Office) 

 
 
 
 

I, Scott Gardner, do solemnly swear that I am at least twenty-four (24) years of age, 
that I am a citizen of the United States and a resident taxpayer of the Sedalia School 
District #200, in Pettis County, in the State of Missouri, and that I will support the 
Constitutions of the United States and of the State of Missouri, and that I will abide by 
and uphold the Sedalia School District #200 Board Member Code of Ethics, and will 
faithfully demean myself in office. 
  
  
                            Scott Gardner_____________ 
              Board Member’s Name (Printed) 
 

____________________________________ 
                   Board Member’s Signature 
 
 

Sworn to and subscribed before me this 10 day of April, 2017. 
 
 
 

____________________________________ 
              Secretary of the Board of Education 
 
 
 
 
Note: The reader is encouraged to review policies and/or procedures for related 
information in this administrative area. 
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BOARD ORGANIZATIONAL MEETING 
(Board Member Oath of Office) 

 
 
 
 

I, Michael Stees, do solemnly swear that I am at least twenty-four (24) years of age, that 
I am a citizen of the United States and a resident taxpayer of the Sedalia School District 
#200, in Pettis County, in the State of Missouri, and that I will support the Constitutions 
of the United States and of the State of Missouri, and that I will abide by and uphold the 
Sedalia School District #200 Board Member Code of Ethics, and will faithfully demean 
myself in office. 
  
  
                            Michael Stees_______________ 
              Board Member’s Name (Printed) 
 

____________________________________ 
                   Board Member’s Signature 
 
 

Sworn to and subscribed before me this 10 day of April, 2017. 
 
 
 

____________________________________ 
              Secretary of the Board of Education 
 
 
 
 
Note: The reader is encouraged to review policies and/or procedures for related 
information in this administrative area. 
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ORGANIZATION, PHILOSOPHY AND GOALS    Policy 0321 
          (Regulation 0321) 
School Board Organization 
 
School Board Officers 
 
 
Within fourteen (14) days after the annual Board election in April, the Board will meet to administer 
the oath of office to new Board members and to elect a president and vice-president.  Thereafter, on 
or before the 15th day of July of each year, the Board shall elect a secretary and a treasurer, who 
shall enter upon their respective duties on the 15th day of July.  The secretary and treasurer may or 
may not be members of the Board (RSMo. Section 162.301(2)). 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
April 2012 
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ORGANIZATION, PHILOSOPHY, AND GOALS  Regulation 0321 
 
School Board 
 
School Board Officers 
 
 
President 
 
It shall be the duty of the President to: 
 
1.  Preside when present at all Board meetings. 
 
2.  Appoint special committees of the Board.  There shall be no standing committees. 
 
3.  Sign all warrants ordered drawn by the Board. 
 
4.  Sign all contracts or documents as appropriate by virtue of approval of the Board or by 

virtue of holder if the office of President. 
 
5.  Call special meetings of the Board when in the President’s judgment meetings are 

necessary. 
 
6.  Perform any other duties authorized by the Board or by State law.  
 
Vice-President 
 
It shall be the duty of the Vice-President to perform all the duties of the President in case of the 
absence or disability of the President. 
 
Secretary 
 
It shall be the duty of the Secretary to: 
 
1.  Keep a complete, accurate and regular record of all proceedings of all regular and special 

meetings of the Board of Education. 
 
2.  Post all notices required by law when duly ordered by the Board. 
 
3.  Make and file all reports as required by law. 
 
4.  To be present at all regular and special meetings of the Board.  



         Regulation 0321 
          Page 2 
 
5.  Sign all documents, orders, and reports required by law or as appropriate after approval of 

the Board. 
 
6.  Receive and acknowledge official correspondence of the Board. 
 
7.  Preside at meeting of the Board if both President and Vice-President are absent until a 

president Pro Tem can be chosen,  or if a quorum is present. 
 
8.  Perform all other duties as authorized by the Board or State law. 
 
Treasurer 
 
It shall be the duty of the Treasurer to: 
 
1.  Act as custodian of all moneys belonging to the School District. 
 
2.  Sign all checks paid by the Board of Education. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Oct. 99 
 



Board Meeting & Work Session Schedule 

 2017-18 

April 10, 2017 
 

Work Session Board Meeting 

July 2017 – None July 24, 2017 –  
Horace Mann Elementary 

August 2017 – None August 28, 2017 –  
Smith-Cotton Junior High Library 

September 25, 2017  
(combined with Board Meeting) 

September 25, 2017 –  
Heber Hunt Elementary 

October 9, 2017 –  
Smith-Cotton High School 

October 23, 2017 –  
Smith-Cotton High School 

November 20, 2017  
(combined with Board Meeting) 

November 20, 2017 –  
Parkview Elementary 

December 18, 2017 –  
(combined with Board Meeting) 

December 18, 2017 –  
Smith-Cotton High School  
Heckart Performing Arts Center  

January 8, 2018 –  
Smith-Cotton Junior High 

January 22, 2018 –  
Skyline Elementary 

February 12, 2018 –  
Sedalia Middle School 

February 26, 2018 -   
Whittier High School 

March 26, 2018 –  
(combined with Board Meeting) 

March 26, 2018 –  
Washington Elementary 

April 23, 2018 –  
(combined with Board Meeting) 

April 23, 2018 –  
Smith-Cotton High School  
Heckart Performing Arts Center 

May 14, 2018  
(combined with Board Meeting) 

May 14, 2018 –  
Smith-Cotton High School 

 
May 19, 2018 –  
Smith-Cotton High School Graduation 

Mathewson Exhibition Center 

June 2018 – None ** 
June 25, 2018  
Smith-Cotton High School 
Heckart Performing Arts Center 

 

** Holiday, summer, and MSBA meeting exceptions 

MSBA Fall Conference is scheduled for October 5 – 8, 2018. 

MSBA Regional Meetings are not scheduled at this time. 
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