
Agenda 
Regular Session Meeting 

Sedalia School District #200 
Monday, July 15, 2019 6:30 p.m. 

Smith-Cotton High School 
2010 Tiger Pride Blvd. 

Commons Area 
 
Call to Order 
1.1 Call to Order           Info 
 
Recognitions and Presentations 
2.1 Public and Staff Comment           Info 
2.2 Sedalia School District Foundation         Info 
2.3 Sedalia Community Educators Association        Info 
2.4 Approval of July 15, 2019 Agenda         Action 
 
Consent Agenda 
3.1 Minutes for Monthly Business Meeting June 24, 2019      Action 
3.2 Personnel          Action 
3.3 Treasurer’s Report          Action 

a) Motion to fund transfer $17,168.00 from General to Capital Projects    Action 
b) Motion to fund transfer $2,206,013.04 from General to Special Revenue   Action 
c) Motion to fund transfer $344,745.32 from General to Capital Projects    Action 
d) Motion to fund transfer $9,626.52 from General to Capital Projects    Action 

3.4 Payment of Bills          Action 
3.5 Assessment Calendar 2019-2020         Action 
3.6 Heartland Vision Consultants Contract        Action 
3.7 Department of Social Services Missouri HealthNet Division Agreement    Action 
 
Decision 
4.1 Tuition Rate for 2019-2020          Action 
4.2 Set Tax Rate Hearing Date           Action 
4.3 Conflict of Interest Ordinance         Action 
4.4 Hall of Fame Nominee           Action 
4.5 Per Diem Rate for 2019-2020         Action 
4.6 Student Discipline Code Handbook         Action 
4.7 Gifted Program Evaluation          Action 
4.8 Special Education Program Evaluation        Action 
 
Discussion 
5.1 MCE Updates: P2871; P4870; P5550         Info 
 
Adjournment  
6.1 Adjournment to Closed Session         Action 
 
Upcoming Meetings 
7.1 August 5, 2019 – Smith-Cotton Junior High School       Info 



Minutes 
Regular Meeting 

Sedalia School District #200 
Monday, June 24, 2019 6:30 p.m. 

Smith-Cotton High School 
Heckart Performing Arts Center 

2010 Tiger Pride Blvd. 

Call to Order Dr. Sharp president, called the meeting to order at 6:32 p.m. 

Quorum Board Members present: Dr. Jeffrey Sharp, President; Scott Gardner, Vice President; 
Diana Nichols, Secretary; Barbara Schrader and Michael Stees. Absent: Kenny Coffelt, 
Treasurer. 

Present Steve Triplett, Superintendent; Dr. Todd Fraley, Assistant Superintendent; Chris Pyle, 
Assistant Superintendent; Dr. Nancy Scott, Assistant Superintendent; Kali Butts, Student 
Advisor to the Board; Dr. Harriot Wolfe, CFO; Lisa Hammerly, Recording Secretary.  

Public Comments None. 

Recognitions & Pres. Winter/Spring Sports and Activities Recognitions 

Approval of Agenda Scott Gardner moved, seconded by Diana Nichols, that the Board approve the June 24, 
2019 Agenda. Affirmative: 5 

Consent Agenda Scott Gardner moved, seconded by Diana Nichols, that the Board approve Minutes for 
Monthly Business Meeting May 13, 2019, Minutes for Special Public Meeting May 18, 
2019, Treasurer’s Report, Payment of Bills, Parents As Teachers Contract(s), Parent As 
Teachers and Center for Human Services Agreement, Pettis County Early Childhood 
Cooperative County Schools MOU, Launch Springfield School District Agreement. 
Affirmative: 5 

Regulation 4710 Scott Gardner moved, seconded by Diana Nichols, that the Board approve the 
Regulation 4710 Resignation: Certified Teacher as presented. Affirmative: 5 

Policy 3440 & 4530 Scott Gardner moved, seconded by Diana Nichols, that the Board approve the Policy 
3440 Travel Reimbursement; Policy 4530 Workers’ Compensation Benefits as presented. 
Affirmative: 5 

Maintenance 5 Year Plan Scott Gardner moved, seconded by Diana Nichols, that the Board approve the 
Maintenance 5 Year Plan as presented. Affirmative: 5 

Curriculum Scott Gardner moved, seconded by Diana Nichols, that the Board approve the 
Curriculum Elementary Social Studies/Science and Secondary Personal Finance/Social 
Studies as presented. Affirmative: 5 

Final Budget Amend SY19 Scott Gardner moved, seconded by Diana Nichols, that the Board approve the Final 
Budget Amendments 2018-2019 using the updated Final Budget Amendments. 
Affirmative: 5 
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Minutes 
Regular Meeting 

Sedalia School District #200 
Monday, June 24, 2019 6:30 p.m. 

Smith-Cotton High School 
Heckart Performing Arts Center 

2010 Tiger Pride Blvd. 

Budget 2019-20 Scott Gardner moved, seconded by Diana Nichols, that the Board approve the 
Preliminary Budget 2019-2020 as presented. Affirmative: 5 

Early Childhood Design Scott Gardner moved, seconded by Diana Nichols, that the Board approve the Early 
Childhood Design as presented. Affirmative: 5 

Health Ser. Eval Scott Gardner moved, seconded by Diana Nichols, that the Board approve the Health 
Services Evaluation Year End Report 2018-19 as presented. Affirmative: 5 

Bakery Bid Scott Gardner moved, seconded by Diana Nichols, that the Board approve the Bakery 
Bid as presented. Affirmative: 5 

Dairy Bid Scott Gardner moved, seconded by Diana Nichols, that the Board approve a Dairy Bid as 
presented. Affirmative: 5 

Ware Wash Bid Scott Gardner moved, seconded by Diana Nichols, that the Board approve the Ware 
Washing Bid as presented. Affirmative: 5 

Desktop Computer Bid Scott Gardner moved, seconded by Diana Nichols, that the Board approve the Desktop 
Computer Bid as presented. Affirmative: 4; Abstain: Dr. Jeffrey Sharp, President. 

Apple iPad Agreement Diana Nichols moved, seconded by Scott Gardner, that the Board approve the Apple 
iPad Lease Agreement as presented. Affirmative: 5 

Board Mtg. Schedule Scott Gardner moved, seconded by Diana Nichols, that the Board approve the Board 
Meeting 2019-2020 Calendar as presented. Affirmative: 5 

Filling Board Vacancy The Chair presented the discussion for filling the board vacancy. The Board asked Mr. 
Herren five interview questions. After the interview questions were answered by Mr. 
Herron the Chair requested a nomination. 

Scott Gardner nominated Matthew Herren. 

Scott Gardner moved, seconded by Diana Nichols, that upon no further submissions, the 
nominations close. Affirmative 5. 

Scott Gardner moved, seconded by Diana Nichols, that the Board elect Matthew Herren 
to fill the Board Vacancy until April 2020. Affirmative 5. 

Oath of Office Ms. Hammerly administered Oath of Office to Mr. Matthew Herren (copy of signed Oath 
attached). 



Minutes 
Regular Meeting 

Sedalia School District #200 
Monday, June 24, 2019 6:30 p.m. 

Smith-Cotton High School 
Heckart Performing Arts Center 

2010 Tiger Pride Blvd. 

Food Services Pricing Dr. Fraley presented Food Services Pricing for school year 2019-20. The Chair asked if 
there are any questions, and made a motion to adopt the Food Service Pricing for school 
year 2019-20.  

Scott Gardner moved, seconded by Diana Nichols, that the Board approve the Food 
Services Pricing for school year 2019-20 as presented. Affirmative: 6 

Community Center Mr. Steve Bloess representative for Sedalia Parks & Recreation proposed a partnership 
with the Sedalia School District #200 in reference to the build of the Heckart Community 
Center. The Heckart Community Center build is contingent on the August 6, 2019 ballot 
approval. Additional information go to: https://www.yesyesforsedalia.com/ballot-
language/   

Sedalia Parks Donation Mr. Triplett presented the donation from Sedalia Parks Department. 

Attendance 90/90 Report Mr. Triplett presented the 90/90 Attendance Report. 

Building Qtr. Reports Mr. Triplett presented the Building’s Quarterly Reports.  

Adjournment Diana Nichols moved, seconded by Scott Gardner, to adjourn to closed session for 
purposes listed in sections RSMo. 610.021 (13) Protected Records at 8:32 p.m. 
Affirmative: 6 

Approved this 15th day of July 2019, by order of the Board of Education, Sedalia School 
District #200, Pettis County, Sedalia, MO. 

______________________________ ______________________________ 

Diana Nichols, Secretary Dr. Jeffrey Sharp, President 

https://www.yesyesforsedalia.com/ballot-language/
https://www.yesyesforsedalia.com/ballot-language/
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Memorandum 

To:  Director – Board of Education 

CC:  Steve Triplett/Nancy Scott/Todd Fraley/Chris Pyle 

From:  Harriet Wolfe 

Date:  July 15, 2019 

Re:  Payment of Bills 

Attached are the payment of bills from June 18 – July 9, 2019. 

Total Amount of $2,926,252.93 
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Sedalia School District #200 Dated : 7/9/2019   2018-2019
2806 Matthew Drive Time : 12:20   Page 1
Sedalia,  MO 65301-7981

BOE AP Check Register Report June 18-30 2019

Selection Criteria :  Check # Range From ACH012419 To ACH012463 |  Check # Range From 116817 To 116818 | 

Vendor Name Amount

Total Blue Cross Blue Shield of KC 936,375.04

Total Boys n Girls Club of Sedalia 9,159.42

Total Childrens Therapy Center EHSP 47,530.00

Total Guardian Life Insurance Co. 71,190.12

Total Internal Revenue Service 1,997.13

Total Missouri Department of Revenue 127.00

Total PEERS 137,669.11

Total PSRS 1,492,397.30

Total Sedalia Water Department 134.23

Total WageWorks 7,305.46

Grand Total 2,703,884.81



Sedalia School District #200 Dated : 7/9/2019   2019-2020
2806 Matthew Drive Time : 12:14   Page 1
Sedalia,  MO 65301-7981

BOE AP Check Register Report July 1-9, 2019

Selection Criteria :  Check # Range From ACH012477 To ACH012553 |  Check # Range From ACH012464 To ACH012465 |  Check # Range From 116827 To 116879 | 

Vendor Name Amount

Total Amos, Brian C 20.00

Total AT&T Mobility 865.88

Total Athletico Management LLC 245.00

Total Beckman, Jonathan E 132.05

Total Boys & Girls Club of Sedalia 58.00

Total Brownfield, Rebecca L 170.00

Total Bryan, Kelly M 20.00

Total Bryant Motors 24,427.00

Total Calhoun R-VIII School District 340.00

Total Cardmember Service 1,200.00

Total CenterPoint Energy Services 3,019.67

Total City of Sedalia Mo 10.00

Total Claim Care Inc 44.27

Total Clark, Dilbert G 20.00

Total Collins, John R 156.45

Total Cooper, Paige N 12.99

Total Curry, Jason  G 20.00

Total Curry, Robert J 20.00

Total Curry, Stacy L 20.00

Total Cynthia Lea Inc/Happi Nappi 2,872.29

Total Dace, Danielle A 666.72

Total Data Recognition Corporation 4,214.40

Total Davis, Robert P 40.00

Total Demco Inc 141.59

Total Dickman, Keri M 10.26

Total Ditzfeld Container Service LLC 917.64

Total Doyle, Joseph G 20.00

Total Ehlers, Fredrick C 108.86

Total Embree Electric 8,213.00

Total Everhart, Lisa J 100.00

Total Fastenal Company 1,709.97

Total Fraley, Eric  T 170.00

Total Gilmore, Devon R 170.00

Total Harrison, Joshua W 20.00

Total Hawkins, Keith D 20.00

Total Herrick, Timothy C 20.00

Total Hieronymus, Brett R 20.00

Total Home Heating and Air Co Inc 8,929.00

Total Hudson, Monica S 65.88

Total Impact Signs Awnings Wraps Inc 80.00

Total Interstate Studio & Publishing Co 2,176.67

Total Jackson Stephanie E 20.00

Total Jaco, Kyla M 1,399.68

Total Johnson, Tracy L 65.88

Total Jones, Toni G 61.56

Total KCP&L 65,885.18

Total Kennedy, Steve A 20.00

Total Kresse, Anthony M 143.74

Total Lane, Steven D 20.00

Total Lazenby, Bryant W 234.14

Total LockdownMagnet 243.75

Total MAESP 1,075.00

Total MARE 500.00

Total Marshall Public Schools 14,545.25

Total Mathieu, Gerard J 20.00

Total Menard Inc 999.73

Total Midland Printing Co Inc 34.98

Total Missouri Teaching Jobs 175.00

Total MOAQUA Ltd 39.00

Total Moores Flower Shop & Greenhouse 133.75

Total Myers, Linda S 31.50

Total NASSP/NASC 95.00

Total NASSP/NHS 385.00



Sedalia School District #200 Dated : 7/9/2019   2019-2020
2806 Matthew Drive Time : 12:14   Page 2
Sedalia,  MO 65301-7981

BOE AP Check Register Report July 1-9, 2019

Vendor Name Amount

Total Nickell, Rowena J 65.88

Total Norton, Patrick W 1,414.16

Total Pannier, Sara J 395.28

Total Peak Sport and Spine 444.24

Total Polk, Jordan K 20.00

Total PrairieFire Coffee Roasters 120.70

Total Praxair Distribution Inc 163.54

Total Pyle, Christopher L 170.00

Total Queen City Roofing & Contracting Co 816.00

Total RAC-JAC Properties Inc 57.67

Total Richardson Angela S 98.18

Total Ricoh USA Inc 5,179.34

Total Royal Papers 252.00

Total Satnan, Robert H 60.00

Total Scheiner, Marina L 445.74

Total Schlup Jr, Kenneth F 20.00

Total School Health Corporation 104.50

Total Scott, Nancy L 202.40

Total Scott, Tara D 167.15

Total Sedalia Water Department 8,045.57

Total Sherman, Joel R 20.00

Total Shipley, Diane L 30.00

Total Simons Jr, Richard D 20.00

Total Singer, Anna J 390.52

Total Socket Telecom LLC 4,377.82

Total St James RI School District 1,853.72

Total Stark, Ashley R 337.90

Total State Fair Community College 150.00

Total State Fair Quick Lube 43.95

Total Steger, Michelle M 235.13

Total Stone Laser Imaging 130.00

Total Superior Lawns 1,133.33

Total Synchrony Bank/Amazon 10,335.07

Total T Mobile 265.45

Total Thomeczek & Brink LLC 73.50

Total Triplett, Steven G 320.00

Total Tyler Technologies Inc 34,374.04

Total US Postal Service Sedalia 55.00

Total Volk, Lisa L 20.00

Total W & M Welding Inc 122.05

Total Walmart Community/RFCSLLC 1,920.85

Total Wells Kimberly C 220.59

Total Wendt, Ashley N 61.12

Total Wyatte, Robin C 20.00

Grand Total 222,368.12



Memorandum 

To:  Director – Board of Education 

CC:  Steve Triplett/Nancy Scott/Todd Fraley/Chris Pyle 

From:  Harriet Wolfe 

Date:  July 15, 2019 

Re:  Payment of Bills with P‐Card 

Attached are the payment of bills using the P‐Card from June 18 – July 9, 2019 

Total Amount of $47,925.46 



Sedalia School District #200 Dated : 7/9/2019   2019-2020
2806 Matthew Drive Time : 12:43   Page 1
Sedalia,  MO 65301-7981

BOE AP P-Card Report June 18 - July 9 2019

Selection Criteria :  Check Date Range From 07/08/2019 To 07/08/2019 |  Invoice Number =  Card | 

Vendor Name Amount

Total AG Coop Services Inc 60.13

Total Amazon 50.64

Total American Airline 170.30

Total ASCD 134.00

Total AT&T Mobility 145.00

Total Dave Burgess Consulting 630.00

Total Dollar General 4.00

Total Don Johnston 4.99

Total Educator Rising 40.00

Total Expedia 4.84

Total Fully 6,916.00

Total Harbor Freight Tools 40.46

Total Hobby Lobby Stores Inc 52.13

Total Holiday Inn Express Grandview 1,414.32

Total Holiday Inn Express Lees Summit 599.00

Total Identogo 83.50

Total KCI Airport 45.00

Total KCYA Community School of the Arts 156.02

Total Little Caesars Pizza 160.00

Total Lowes Companies Inc 1,781.95

Total Marching Auxiliaries Inc 282.00

Total Maya Grill Florida 359.03

Total Menard Inc 163.27

Total Moores Flower Shop & Greenhouse 30.00

Total Network Thermostat 1,724.65

Total Not So Wimpy Teacher 97.00

Total Oriental Trading Co Inc 140.75

Total Panera LLC 550.90

Total Pizza Hut 4.75

Total Players Restaurant 26.52

Total Power Equipment Direct Inc 17,403.00

Total Rockler 73.63

Total Southwest Airline 2,656.30

Total State Fair Floral 53.24

Total Stone Laser Imaging 60.00

Total Sutherland Lumber Company 186.03

Total Teachers Pay Teachers 34.04

Total TechSmith Corp 422.50

Total ThemeBuilder 368.99

Total Ticket Supplies 568.92

Total Towneplace Suites 545.70

Total Uline Inc 1,243.15

Total United Airline 283.00

Total US Postal Service Sedalia 22.60

Total Vaughan Pools of Sedalia 1,160.83

Total Walmart Community/RFCSLLC 1,075.18

Total Walt Disney Resorts 4,049.89

Total Wayward Wind Travel 200.00

Total Wendys 14.25

Total Westlake Hardware 7.99

Total Wingate Inn 1,401.75

Total Woods Super Markets Inc 210.82

Total Yummys Donuts 12.50

Grand Total 47,925.46



Sedalia School District #200 Assessment Calendar 
2019-2020 

August-September 
Assessment  Dates  Coordinator  Staff Responsible  Registration 

W-APT screening
(All new EL students) 

August 27- 
September 10 

Assistant Superintendent  EL teachers 

AIMSWeb Universal 
Screening  
Grades K-5 

August 28- 
September 19 

Building Principals K-5 
Instructional Coaches K-5 

Teachers 
Principals K-5 

Instructional Coaches K-5 

$6.50/Student 
Entire Year 

STAR Reading 
Assessment  
Grades 2-8 

August 29- 
September 20 

Building Principals 
Instructional Coaches 

Media Specialists  $3.95/Student 
Entire Year 

PCEC Dial IV 
Screening  

PreK 

September 11 & 12  ECSE Principal  Parent Educators/Teachers 

National ACT 
Grades 9-12 

September 14  C&I Director  HS Counselor 

MAP-A Assessment ELA 
and Math Essential 

Elements 

TBD  Special Ed Coordinators  Director of Special 
Education 

3.5



October 
Assessment  Dates  Coordinator  Staff Responsible  Registration 

PSAT  
Grade 9-11 
*optional

(only 11th graders’ scores 
count toward the National 

Merit Scholarship) 

October 16 
Principal 

C&I Director 
10th and 11th Counselor  Fee required 

$13.00 

National ACT 
Grades 9-12 

October 26  C&I Director  HS Counselor 

End of Course Exam 
Grades 9-12 

District Window TBD 

October 7- 
January 24 

C&I Director  HS Counselors/Principals/ 
Teachers 

Whittier and Smith-Cotton 

Algebra I 
English II 
Biology I 

Government 
($1.80 Each) 

MAP-A Assessment ELA 
and Math Essential 

Elements 

TBD  Special Ed Coordinators  Director of Special 
Education 

ASVAB 
Grade 11 

 (Grade 12 optional) 
October 2-4  Principal 

C&I Director 
11th grade Counselor  FREE 

November
Assessment  Dates  Coordinator  Staff Responsible  Registration 

MO Connections 
Program 

Grade 9 and 11 
November  JH/HS Counselors  JH/HS Counselors 



End of Course Exam 
Grades 9-12 

District Window TBD 

October 7- 
January 24 

C&I Director  HS Counselors/Principals/ 
Teachers 

Whittier and Smith-Cotton 

Algebra I  
English II 
Biology I 

Government 
($1.80 each) 

MAP-A Assessment ELA 
and Math Essential 

Elements 

TBD  Special Ed Coordinators  Director of Special 
Education 

December
Assessment  Dates  Coordinator  Staff Responsible  Registration 

STAR Reading 
Assessment 
Grades 1-8 

December 2-18  Building Principal 
Instructional Coaches 

SLC Coordinator 
Media Specialists 

$3.95/Student 
Entire Year 

Semester Finals 
Grades 6-12 

December 11-20  Principals 
Instructional Coaches 

Staff/teachers 

ASVAB Whittier  December 5  C&I Director  C&I Director  Free 

National ACT 
Grades 9-12 

December 14  C&I Director  HS Counselor 

End of Course Exam 
Grades 9-12 

District Window TBD 

October 7- 
January 24 

C&I Director  HS Counselors/Principals/ 
Teachers Whittier and 

Smith-Cotton 

Algebra I 
English II 
Biology I 

Government 
($1.80 Each) 



MAP-A Assessment ELA 
and Math Essential 

Elements 

TBD  Special Ed Coordinators  Director of Special 
Education 

January
Assessment  Dates  Coordinator  Staff Responsible  Registration 

AIMSWeb Universal 
Screening K-5 

January 7-23  Building Principals K-5 
Instructional Coaches K-5 

Teachers 
Principals K-5 

Instructional Coaches K-5 

$6.50/Student 
Entire Year 

MAP-A Assessment ELA 
and Math Essential 

Elements 

TBD  Special Ed Coordinators  Director of Special 
Education 

ACCESS for EL 
Assessment  

WINDOW OPENS 

January 6- 
February 28 

Assistant Superintendent  EL teachers 

NAEP (National 
Assessment of 

Educational Progress) 
*​testing only if notified by

NAEP letter 

January-March 
Operational 

Window 

Principal  NAEP representative and 
school counselor/principal 

PCEC Dial IV 
Screening 

PK 
January 15-16  PCEC  PCEC Dial III Screening 

(February 5-6) 

End of Course Exam 
Grades 9-12 

District Window TBD 

October 7- 
January 24 

C&I Director  HS Counselors/Principals/ 
Teachers Whittier and 

Smith-Cotton 

Algebra I 
English II 
Biology 

Government 
($1.80 Each) 



 
 
 
 

 
 
 

Seal of Biliteracy  January - April  HS Principal/Counselor  EL Staff/Counselor  $17.50 ea. 

February 

Assessment  Dates  Coordinator   Staff Responsible  Registration 

MAP-A Assessment ELA 
and Math Essential 

Elements 

 
TBD 

 
Director of Special 

Education and 
Coordinators 

 
Special Education teachers 

 

National ACT  
Grades 9-12 

February 8  C&I Director  HS Counselors   

End of Course Exam 
Grades 8-12 

District Window TBD 

WINDOW OPENS 
February 17- 

May 21 

 
C&I Director 

 
HS Counselors/Principals/ 

Teachers 

Algebra I 
English I 
English II 
Biology I 

Government 
($1.80 Each) 

Access for EL 
Assessment 

WINDOW OPENS 

January 6- 
February 28 

Assistant Superintendent   EL Teachers   

NAEP (National 
Assessment of 

Educational Progress) 
Windows 

*​testing only if notified by 
NAEP letter 

 
January-March 

Operational 
Window 

 
Principal 

 
NAEP representative and 

school counselor/principal 

 

Seal of Biliteracy  January - April  HS Principal/Counselor  EL Staff/Counselor  $17.50 ea. 



March
Assessment  Dates  Coordinator  Staff Responsible  Registration 

Cogat 
Grade 1 ONLY 

March 2-13  Elementary Counselors  Teachers 
Principals 

District ACT  March 24  C&I Director 
HS Principal 

HS Counselors  42.50/Student 

PCEC Dial III Screening 
PK 

March 11 and 12  Early Childhood Principal  Parent Educators/Teachers 

Terra Nova  
Grades 1 and 2 

March 30- 
April 3 

Elementary Counselors  Teachers 
Principals 

NAEP (National 
Assessment of 

Educational Progress) 
Windows 

*​testing only if notified by
NAEP letter 

January-March 
Operational 

Window 

Principal  NAEP representative and 
school counselor/principal 

End of Course Exam 
Grades 8-12 

District Window TBD 

WINDOW OPENS 
February 17- 

May 21 

C&I Director  HS Counselors/Principals/ 
Teachers 

Algebra I 
Algebra II 
English II 
Biology 

Government 
($1.80 Each) 

MAP-Alternative (DLM) 
ELA and Math 

TBD  Special Education 
Director and 
Coordinators 

Special Education Teachers  ELA and Math 

Seal of Biliteracy  January - April  HS Principal/Counselor  EL Staff/Counselor  $17.50 ea. 



April 
Assessment  Dates  Coordinator   Staff Responsible  Registration 

National ACT 
Grades 9-12 

April 4  C&I Director  HS Counselor   

STAR Reading 
Assessment 
Grades 2-8 

 
April-May 

Building Principals 
Instructional Coaches 

SLC Coordinators 
Media Specialists 

$3.95/Student 
Entire Year 

MAP 
Grades 3-8 

CA, Math, Science 
District Window TBD 

 
April 7- 
May 21 

 
C&I Director 

 
Counselors/Principals/ 

Teachers 

$1.80 Each 

7th grade Math 
Prognosis Test 

April-May  JH Counselors  7th grade Math Teachers/ 
Principals 

 

End of Course Exam 
Grades 8-12 

District Window TBD 

WINDOW OPENS 
February 7- 

May 21 

 
C&I Director 

 
HS Counselors/Principals/ 

Teachers 

Algebra I 
Algebra II 

Biology 
Government 

English II 
($1.80 Each) 

Seal of Biliteracy  January - April  HS Principal/Counselor  EL Staff/Counselor  $17.50 ea. 

May 

Assessment  Dates  Coordinator   Staff Responsible  Registration 

Senior Final Exam 
Semester 2 

May 8-13  Building Principals   Staff/Teachers   

AIMSWeb Universal 
Screening  
Grades K-5 

 
May 1-20 

Building Principals K-5 
Instructional Coaches K-5 

Teachers 
Principals K-5 

Instructional Coaches K-5 

$6.50/Student 
Entire Year 



Finals Semester 2 
Grades 6-12 

May 8-21  Principals 
Instructional Coaches 

Staff/Teachers 

End of Course Exam 
Grades 8-12 

District Window TBD 

WINDOW OPENS 
February 7- 

May 21 
C&I Director 

HS Counselors/Principals/ 
Teachers 

Algebra I 
Algebra II 

Biology 
Government 

English II 
($1.80 Each) 

MAP 
Grades 3-8 

CA, Math, Science 
District Window TBD 

April 7- 
May 21 

C&I Director  Counselors/Principals/ 
Teachers 

$1.80 Each 

STAR Reading 
Assessment 
Grades 1-8 

April-May 
Building Principals 

Instructional Coaches 
SLC Coordinators 
Media Specialists 

$3.95/Student 
Entire Year 

Prognosis Test 
7th Grade Math 

April-May  JH Counselors  7th Grade Math 
Teachers/Principal 

June
Assessment  Dates  Coordinator  Staff Responsible  Registration 

National ACT 
Grades 9-12 

June 13  C&I Director  HS Counselor 



SEDALIA SCHOOL DISTRICT #200 
2806 Matthew Drive, Sedalia, MO 65301-7981 p:660.829.6450 f:660-827-8938 

Steven G. Triplett, Ed. S. 
Superintendent 

Nancy L. Scott, Ed. D. 
Assistant Superintendent 

Christopher Pyle, Ed. S. 
Assistant Superintendent 

Todd Fraley Ed. D. 
Assistant Superintendent 

Harriet A. Wolfe, Ed. D. 
Chief Financial Officer 

Becky Brownfield, Ed. S. 
Director Curriculum Instruction  
Assessment 6-12 

Devon Gilmore, M. Ed. 
Director Curriculum Instruction 
Assessment K-5 

Bob Satnan, B.A. 
Communications Director 

Missouri Model District 
www.sedalia200.org 

Sedalia #200 is an 
equal opportunity and  
affirmative action employer

To: Board of Education and Mr. Triplett 

From: Chris Pyle 

Date: July 15, 2019 

Re:   Heartland Vision Consultants, Inc. Contract 

Please find the attached contract from Heartland Vision Consultants, Inc. for 
Braille and vision therapy for special needs students who qualify for these 
types of services. The Individualized Education Plan will indicate the need for 
each individual on a case by case basis.  

Thank you for your consideration in this matter. If you have any questions, 
please contact me at (660)-829-6457. Thank You. 
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CONTRACTED SERVICES PROVIDER 
EMPLOYMENT CONTRACT 

The Board of Education of the Sedalia #200 School District and Heartland Vision Consultants, 
Inc. (hereinafter known as “contracted services provider) agree that in exchange for evaluation, 
consultation, meeting attendance, report writing, direct services, and lesson preparation/planning, 
a fee of $100 per hour will be paid.  Fees for the contracted services are to be paid monthly and 
are payable upon receipt according to Board of Education policy.  Contracted services provider 
agrees to provide requested services beginning July 1, 2019 and ending May 31, 2020.  Extended 
school year will be decided in the spring of 2020.  If said student(s) is found eligible, this 
contract will be extended until the extended school year (ESY) is concluded.  

Contracted services provider further agrees that at all times during the term of this contract, 
contracted services provider will: 

1. Maintain appropriate teacher certification
2. Comply with all laws of the State of Missouri
3. Comply with District policies and regulations as well as with

administrative directives

Contracted Services Provider an Independent Contractor. School District and Contracted 
Services Provider agree that Contracted Services Provider is an independent contractor and not 
an employee of School District in the performance of Contracted Services Provider’s obligations 
under this Agreement.  Contracted Services Provider shall be solely responsible for the payment 
of all Federal, State and local taxes including, but not limited to, income taxes, earnings taxes, 
Social Security taxes, Medicaid taxes, Unemployment taxes, and any other taxes or license fees 
that are required. 

Indemnification.  School District shall indemnify and hold Contracted Services Provider 
harmless of and from any and all liability and damages, including but not limited to costs and 
attorney’s fees, from or in connection with any claims, damages or injury whatsoever to persons 
or property arising out of Contracted Services’ work with Student, except any such claims, 
damages or injury arising out of the willful misconduct of Contracted Services Provider. 

Early Termination.  Either party to this Agreement may terminate this Agreement prior to its 
expiration upon giving written notice to the other party 30 days in advance of the termination 
date.  In the event this Agreement is so terminated, the obligations of the parties during said 30 
day termination period shall remain unaltered under this Agreement. 

Signatures.  By signing below, both the School District and Contracted Services Provider agree 
to the terms of this Agreement as of the above date, and School District warrants and represents 
that the person signing on its behalf has been given all necessary authority to bind School 
District thereby. 

School District by: _______________________ 
Title:____________________Date___________ 

Contracted Services Provider:  Heartland  Vision  Consultants, Inc. Date: 07/08/19 



SEDALIA SCHOOL DISTRICT #200 
2806 Matthew Drive, Sedalia, MO 65301-7981 p:660.829.6450 f:660-827-8938 

Steven G. Triplett, Ed. S. 
Superintendent 

Nancy L. Scott, Ed. D. 
Assistant Superintendent 

Christopher Pyle, Ed. S. 
Assistant Superintendent 

Todd Fraley Ed. D. 
Assistant Superintendent 

Harriet A. Wolfe, Ed. D. 
Chief Financial Officer 

Becky Brownfield, Ed. S. 
Director Curriculum Instruction  
Assessment 6-12 

Devon Gilmore, M. Ed. 
Director Curriculum Instruction 
Assessment K-5 

Bob Satnan, B.A. 
Communications Director 

Missouri Model District 
www.sedalia200.org 

Sedalia #200 is an 
equal opportunity and  
affirmative action employer

To: Board of Education and Mr. Triplett 

From: Chris Pyle 

Date: July 15, 2019 

Re:  Cooperative Agreement for The Department of Social Services, MO 
HealthNet Division  

Please find the included Cooperative Agreement between The Department of 
Social Services (DSS), MO HealthNet Division (MHD) and the Sedalia 
School District #200. The DSS and MHD is implementing a cost-based 
reimbursement program for school based Individualized Education Plan (IEP) 
direct medical services. By participating in this agreement we will submit a 
cost report for direct medical services to the State’s Medicaid Management 
Information Systems (MMIS). The State will then complete a cost 
reconciliation and will pay the District the federal share of the difference. This 
effort will allow our District to recover funds spent for direct medical services. 

Thank you for your consideration in this matter. If you have any questions, 
please contact me at (660)-829-6457. Thank You. 
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COOPERATIVE AGREEMENT BETWEEN THE DEPARTMENT OF SOCIAL 
SERVICES, MO HEALTHNET DIVISION  

And  

___ ____________________________________School District 

SCHOOL-BASED INDIVIDUALIZED EDUCATION PLAN (IEP) DIRECT 
SERVICES COST SETTLEMENT THROUGH THE MO HEALTHNET 

PROGRAM  

STATEMENT OF PURPOSE 

The Missouri Department of Social Services (DSS), through its MO HealthNet Division 
(MHD), and the School District, in order to complete and submit annual cost reports and 
complete the cost settlement of Medicaid Individualized Education Plan (IEP) related 
direct services activities performed in the school setting, hereby agree to the conditions 
included in the Cooperative Agreement. Under the MHD IEP school-based direct services 
program (hereafter referred to as direct services), Missouri public school districts, 
including public charter schools, may enroll as a Medicaid direct services provider for 
children who are eligible under the Medicaid program and the Individuals with Disabilities 
Education Act (IDEA). The Missouri Department of Elementary and Secondary Education 
(DESE) is responsible for ensuring that school districts comply with the IDEA requirements 
as well as with the requirements related to the child’s IEP. Providers shall be enrolled in 
accordance with MHD policies.  

Providers and school districts submit procedure-specific fee-for-service claims through the 
State’s Medicaid Management Information Systems (MMIS), either directly or through a 
billing agent, for all MHD allowable direct services provided to eligible children and are 
reimbursed the federal share of the MHD established rate for the service.  

The cost settlement process establishes the actual costs to a school district for the delivery 
of MO HealthNet covered direct services to its Medicaid- eligible students. The annual 
cost reporting, reconciliation and settlement process requires submission of a cost report. 
The cost report captures all payments for services provided in the applicable fiscal year 
and all relevant associated costs incurred in the same fiscal year.  

School districts have the option of participating in the School District Administrative 
Claiming (SDAC) program and/or Direct Services program. However, participation in the 
Direct Services program and the Cost Settlement Process requires participation in the 
statewide Random Moment Time Study (RMTS) that is administered through the SDAC 
program. The details of the activities and the entire RMTS process are described in detail 
in the SDAC Manual. Participating school districts must include all medical  
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performing providers on the school district’s quarterly SDAC rosters to be included in the 
RMTS if they provide Medicaid-billable direct services.  

The DSS and the school district enter into this Cooperative Agreement with full recognition 
of all other existing agreements which the Department may have developed for services 
to Title XIX eligible participants living within the school district's boundaries and which are 
currently included in the Title XIX State Plan.  

I MUTUAL OBJECTIVES 

1. Assure that free appropriate public education is available to all children with disabilities,
as defined by the IDEA, by responding to their individual needs, regardless of the nature
or severity of their disabilities. “Free appropriate public education” is defined in the IDEA
as special education and related services (1) provided to children with disabilities at public
expense; (2) under public supervision and direction, and without charge; (3) that meet the
standards of the state education agency; and (4) are provided in conformance with an
Individualized Education Program (IEP) that is developed consistent with the federal
regulations.

• “Special education” is defined in federal regulations (34 CFR 300.26) as
specially designed instruction, which meets the unique needs of the child and
includes instruction conducted in the classroom, in the home, in hospitals and
institutions, and in other settings and instruction in physical education.

“Related services” are defined at 34 CFR 300.24 as “transportation and such 
developmental, corrective, and other supportive services as are required to assist 
a child with a disability to benefit from special education.”  

2. Assure that only those medically necessary IDEA services that are described in the
federal definition of “medical assistance” as Medicaid services when furnished by qualified
participating Medicaid providers and are eligible for federal reimbursement to schools as
defined in the State of Missouri. These school-based direct services must be provided by
a qualified provider, address a medical or mental disability, assist the eligible student in
benefiting from special education programming, and are included and provided in
accordance with the child’s IEP.

These activities are considered “direct medical services” and are governed by 
both federal and state rules.  

a) Physical Therapy b)
Occupational Therapy c)
Speech Therapy d) Private
Duty Nursing
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e) Behavioral Health f) Hearing
Aid g) Personal Care Services

MO HealthNet covers direct services included in an IEP under the 
following conditions:  

• the services are medically necessary and included in a Medicaid- covered
category (speech therapy, physical therapy, etc.);

• all other federal and state Medicaid regulations are followed, including those
for provider qualifications, comparability of services and the amount, duration
and scope provisions; and

• the services are included in the State’s plan or available under EPSDT.

3. Assure a cooperative and collaborative relationship exists at the State
and school district levels. 

4. Assure all terms of this Agreement and procedures adhere with 2 CFR
200. 

5. Assure all terms of the Agreement and procedures adhere with 45
CFR. 

II RESPECTIVE RESPONSIBILITIES 

The Department of Social Services Agrees:  

1. Once the cost reconciliation has been calculated (as detailed in the Cost Settlement
Manual), if the total certified costs, as identified in the school district’s cost report, exceed
the interim payments, the State will pay the federal share of the difference to the school
district. The Title XIX federal share is in accordance with the provisions of 2 CFR 200 and
42 CFR. The rate of reimbursement for eligible costs will be the Federal Medical
Assistance Percentage (FMAP) rate. Changes in federal regulations affecting the
matching percentage and/or costs eligible for reimbursement, which become effective
subsequent to the execution of this agreement, will be applied as provided in the
regulations. Upon finalizing the cost reconciliation calculation, DSS will draw down and
make payments to the school district the amount equal to the appropriate Federal
Financial Participation (FFP) for this program less DSS administrative costs associated
with administration of this program.

2. Once the reconciliation amount has been finalized by the Department or its designee,
the school district will receive a cost reconciliation and settlement letter that denotes the
final amount due to or from the school district.
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3. Schedule and conduct periodic off-site (desk) reviews and onsite reviews of cost reports
for all school districts as outlined in the Cost Settlement Manual. These will be performed
by MHD or its designee.

4. Monitor and conduct periodic quality control functions as outlined in the Cost
Settlement Manual. These will be performed by MHD or its designee.

5. Provide training and technical assistance to staff of the school district regarding the
responsibilities assumed within the terms of this agreement.

6. Conduct in service training sessions, either directly or through its
designee, for participating school districts on an annual basis.

7. Provide directly through DSS/MHD necessary consultation to the school district on
issues related to this agreement as needed by the school district.

The School District agrees to: 

1. Sign a Cooperative Agreement. Participation in the direct services cost settlement
process involves a contractual relationship between the Missouri DSS/MHD and a school
district. This contract or cooperative agreement binds the DSS and a school district’s
Board of Education in a relationship whereby the DSS is obligated to reimburse the school
district when it performs certain claimable activities and annually submit a final and
approved cost report on behalf of the school district.

The school district is required to: 
• participate in the RMTS;
• submit on-going fee-for-service claims for direct services to MMIS to receive
interim payments;
• submit electronically the student list for students with IEPs and related services;
• complete, certify and submit an annual cost report;
• participate and cooperate with any program and cost data reviews;
• comply with all program requirements: and
• provide a written methodology of how it will meet the requirements of the
agreement.

2. Participate in the RMTS. The RMTS is a federally-approved process used to identify
the proportion of direct services time allowable and reimbursable under Medicaid and is
administered through the SDAC program. This information is used for the cost report
process described in the MO HealthNet School-Based Individualized Education Plan (IEP)
Direct Services Cost Settlement Manual (the Cost Settlement Manual) to enable the



school district to conduct a cost settlement at the end of the fiscal year in the direct services 
program.  
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Direct and indirect reported expenditures are allocated to Medicaid based on the yearly 
results of the statewide RMTS conducted on a quarterly basis. Staff expenditures for 
each school district are identified for staff participating in the RMTS with the inclusion 
of the applicable school district Indirect Cost Rate (ICR) to cover associated school 
administrative costs (accountant, business office, etc.).  

Participation in the Direct Services cost settlement process requires participation in 
the statewide RMTS. Participating school districts must include all medical performing 
providers who provide Medicaid-billable direct services on the quarterly SDAC rosters 
to be included in the RMTS, ensuring that the performing providers are enrolled as 
providers with MO HealthNet.  

The cost settlement uses the same RMTS process used for the SDAC program. The 
details of the activities and the entire RMTS process are described in detail in the 
SDAC Manual.  

3. Submit fee-for-service claims for direct services on-going interim payments to MMIS.
Participating school districts are required to submit on-going claims to the state MMIS to
receive interim payments, using MHD claim submission procedures. A school district does
not qualify for the year-end cost settlement process without the submission of on-going
fee-for-service claims.

4. Annually complete and submit a cost report. Each year, school districts participating in
the Cost Settlement process are required to submit a completed Cost Report. The required
information is described in Section 5 Annual Cost Report of the Cost Settlement Manual.

5. Submit Cost Reconciliation and Certification of Costs. After finalization of the cost data
reconciliation with the interim claims, and approval by MHD Management or its designee,
the school district is required to submit a Certification of Costs, signed by the school
district’s authorized finance officer. The final cost settlement and the Certification of Costs
are to be submitted to MHD via the designee no later than 16 months after the close of
the state fiscal year (July 1 – June 30).

6. Maintain Program Compliance and Support Reviews. The participating school district
will comply with the program requirements and the approved SPA, the signed
cooperative/compliance agreement and the Cost Settlement Manual. The school districts
will cooperate with MHD or its designee during program and cost data collection and desk
reviews and agree to comply with the findings and adjustments to the funding.



7. Submit the total number of IEP students as of December 1 for calculation
of the IEP Ratio.
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8. Return an amount equal to any overpayment back to the State if the school district’s
interim payments exceed the total certified costs, as identified in the school district’s
cost report. The school district can have the repayment deducted from the succeeding
payments or have 60 days to return the overpayment to MHD.

9. Adhere to all requirements as detailed in the Cost Settlement Manual.

10.Accept responsibility for any disallowance and incur the penalties of same resulting
from the activities associated with this agreement. Return to DSS any federal funds that
are deferred and/or ultimately disallowed arising from the direct services claims
submitted by DSS on behalf of the school district.

11.Maintain the confidentiality of participant records and eligibility
information received from DSS/MHD and use that information only in the
administration, technical assistance, and coordination of the Direct Services
program.

III PROGRAM DESCRIPTION 

Under the MHD direct services program, Missouri public school districts, including public 
charter schools, may enroll as a Medicaid provider for children who are eligible under the 
Medicaid program and the IDEA. Providers and school districts submit procedure-specific 
fee-for-service claims for all MHD allowable direct services provided to eligible children 
and are reimbursed the federal share of the MHD established rate for the service.  

The cost settlement process establishes the actual costs to a school district for the delivery 
of MO HealthNet covered direct services to its Medicaid- eligible students. The annual 
cost reporting, reconciliation and settlement process requires submission of a cost report. 
The cost report captures all payments for services provided in the applicable fiscal year 
and all relevant associated costs incurred in the same fiscal year.  

IV TERMS OF THIS AGREEMENT 

The period of this Cooperative Agreement shall begin July 1, 2019. This agreement may 
be canceled at any time upon agreement by both parties or by either party after giving 
thirty (30) days prior notice in writing to the other party provided, however, that 
reimbursement shall be made for the period when the contract is in full force and effect. 



Failure to submit a completed and certified cost report by the established deadline for 2 
consecutive years will result in the termination of this agreement by DSS/MHD.  
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_________________________________ ________________________ (Director’s 
Name), Director Date MO HealthNet Division  

______________________________ ____ ________________________ 
Superintendent Date  
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DATE:    July 1, 2019  

TO:     Board of Education 

FROM:   H. Wolfe 

RE:   Tuition Rate for 2019-20 

• Enclosed please find the D.E.S.E. Tuition Calculation Formula for
the 2019-20 School Year.

    Tuition Rate History 

              Proposed 
2015-16      2016-17      2017-18      2018-19      2019-20 

K-12        $7,800         $8,000          $8,200         $8,500          $8,600 

4.1
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SEDALIA SCHOOL DISTRICT # 200
Tuition Cost Calculation

2019-2020

Formula:  Current Expenditures plus Debt Service divided by ADA equals Tuition

Total Instruction and Support (Line 2999 ASBR) 48,966,617.33$    
Less Capital Outlay (Line 2999, Obj 6500) 1,882,237.17$      
Less Food Service Income (Lines 5150-65, 5333, 5445, 5446) 2,323,592.31$      
Less Activity Income (Line 5171-5179)-(F(4) 328,945.65$         
Less Contracted Educational Income (Line 5830) 276,358.65$         

Equals Total Current Expenditures 44,155,483.55$    

Plus Debt Service 0

Resident ADA + SS ADA 4569.86

Tuition 9,662.32$         
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DATE:    July 9, 2019 

TO:    Board of Education 

FROM:    H. Wolfe

RE:      2019-20 Tax Rate Hearing 

I recommend setting the Special Meeting for the 2019-20 Tax Rate 
Hearing for the 2019-20 school year on August 26, 2019 @ 6:15 P.M., 
prior to the regularly scheduled Board Meeting to follow @ 6:30 P.M. 

               Your approval is needed. 
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LETTER TO MISSOURI ETHICS COMMISSION ON RE-ADOPT POLICY 0342 
(Regulation 0342) (Form 0342) 

Nepotism, Conflict of Interest and Financial Disclosure 

Missouri Ethics Commission 
PO Box 1370 
Jefferson City, MO 65102 
(800) 392-8660
PFDOnline@mec.mo.gov

July 15, 2019 

To Whom It May Concern: 

The Sedalia School District #200 re-adopted the following policy 0342,  
(Regulation0342), (Form 0342) at the regular board meeting on August 28, 2017. The  
Chair took a vote and was approved to re-adopt policy 0342, (Regulation 0342), (Form  
0342). Roll Call Vote: Dr. Jeffrey Sharp, Scott Gardner, Kenny Coffelt, Matthew Herren, 
Diana Nichols, Barbara Schrader and Michael Stees. 

P 0342 Nepotism, Conflict of Interest and Financial Disclosure 

Board members shall not debate or vote upon the employment of any person 
to whom they are related within the fourth degree. (See Form 0342.) Provided 
the Board member relative does not debate or vote upon the employment 
issue, the Board may employ a person related to a Board member. However, 
the Board may not under any circumstances employ one of its members. 

Members of the Board of Education will conduct themselves in a manner 
which complies not only with the letter of conflict of interest laws, but also in 
the spirit of those provisions. Board members will at all times make good faith 
efforts to avoid the appearance of a conflict of interest. If a situation arises 
which involves the potential for a conflict of interest, the individual Board 
member will declare his interest and will refrain from debating or voting upon 
the question of engaging or using the business entity in question. 
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R 0342 Nepotism, Conflict of Interest and Financial Disclosure 

Contractual and Business Relationships 

No Board member or District employee may: 

1. Perform a service, sell, rent or lease any property to the District for
consideration of in excess of five hundred dollars ($500.00) value per
transaction or five thousand dollars ($5,000.00) value per annum to
him/her, or to their spouse, to a dependent child in his/her custody, or to
a business with which member or employee is associated unless the
transaction is made pursuant to an award on a contract let or sale made
after public notice and, in the case of personal property, competitive
bidding, provided that the bid or offer accepted is the lowest received.

2. Attempt, for any compensation other than the compensation provided
for the performance of his/her official duties, to influence the decision of
the Board or the District on any matter.

Business Entities 

No partnership, joint venture, or corporation in which any Board member is a 
partner having the lesser of a ten percent (10%) interest or a ten thousand-
dollar ($10,000) value partnership interest, or a co-participant or owner of 
outstanding shares of any class of stock with a fair market value equal to the 
lesser of ten percent (10%) of the outstanding shares or $10,000, shall: 

1. Perform any service for the District for any consideration in excess of
five hundred dollars ($500) per transaction, or five thousand dollars
($5,000) per annum, unless the transaction is made pursuant to an
award on a contract let after public notice and competitive bidding,
provided that the bid or offer accepted is the lowest received.

2. Sell, rent or lease any property to the District where the consideration is
in excess of five hundred dollars ($500) per transaction, or five
thousand dollars ($5,000) per annum, unless the transaction is made
pursuant to an award on a contract let or sale made after public notice
and in the case of property other than real property, competitive bidding,
provided that the bid or offer accepted is the lowest received.
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Use of Confidential Information 

A Board member shall not use or disclose confidential information obtained in 
his/her official capacity in any manner with the intent to cause financial gain 
for himself/herself, any other person, or any business. This also precludes the 
use of mailing lists or the school mail for any 
communication other than that directly related to school matters.  The term 
Confidential Information shall mean all information whether transmitted orally 
or in writing which is of such a nature that it is not, at that time, a matter of 
public record or public knowledge. 

Acceptance of Gifts 

A Board member shall not solicit or accept gifts, payments, or anything 
greater than a nominal value item or holiday gifts of nominal value from any 
person, organization, group or entity doing business or desiring to do business 
with the District. 

Contact Between Vendors and Board Members 

A Board member, if contacted by a vendor requesting information about the 
District's bidding procedures, whether of a general nature or with regard to a 
specific goods or service to be bid, shall provide the vendor with the name 
and business telephone number of the District's Business Manager.  The 
Board member shall request that the vendor contact the Business Manager 
and direct all questions concerns to him/her. 

Post Service/Employment 

Neither a Board member, nor a District employee serving in an administrative 
capacity, may perform any service for consideration during one year after 
termination of his or her employment or office, by which performance he or 
she attempts to influence a decision of the Board of Education. 

Financial Interest Statement 

All Board members will disclose to the public all potential Board member and 
employee conflicts of interest including: 

1. Transactions in excess of five hundred dollars ($500) per calendar year
between a Board member, Superintendent, chief purchasing officer, or
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general counsel employed full time, and any person related within first 
degree consanguinity (see Form 0342) to such persons and the School 
District, excluding compensation received as an employee or payment 
of any tax, fee or penalty due to the District.  Disclosure will include the 
dates and identities of the parties in the transaction. 

2. Transactions between any business entity in which such individuals
have a substantial interest [1] with a total in excess of five hundred
dollars ($500), and the School District, excluding any payment of tax,
fee or penalty due to the District or payment for providing utility service
to the District.  Disclosure will include the dates and identities of the
parties in the transactions.

The Superintendent and chief purchasing officer will make written disclosure 
of the following: 

1. The name and address of each employer who provided income of one
thousand dollars ($1,000) or more to the Superintendent or chief
purchasing officer.

2. The name and address of each sole proprietorship which the individual
owned; the name, address and general nature of business conducted
by each general partnership or joint venture in which he/she was a
partner or participant; the name and address of each partner or co-
participant in the partnership or joint venture unless the information is
already filed with the Secretary of State; the name, address, and
general nature of business or any closely held corporation or limited
partnership in which the individual owned ten percent (10%) or more of
any class of the outstanding stock or limited partner's units; and the
name of any publicly traded corporation or limited partnership which is
listed on a regulated stock exchange or automated quotation system
which the individual owned two percent (2%) or more of any class of
outstanding stock, limited partnership units, or other equity interests.

3. The names and addresses of each corporation for which the individual
served as director, officer, or receiver.

A certified copy of this regulation shall be sent to the Missouri Ethics 
Commission within ten (10) days of the adoption.  Disclosure reports will be 
filed by May 1 for the preceding calendar year with the commission and the 
District’s Board of Education, and the reports will be made available to the 
public during normal business hours. 

http://moconed.com/district/SedaliaSchoolDistrict200/district.php?reg=606#_ftn1
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The Board of Education shall readopt this policy biennially on or before 
September 15 of the calendar year. 

[1] "Substantial Interest" is defined as ownership by the individual, his/her
spouse, or dependent children, either singularly or collectively, of ten percent
(10%) or more of any business entity, or an interest having a value of ten
thousand dollars ($10,000) or more, or receipt of a salary, gratuity or other
compensation of five thousand dollars ($5,000) or more from any individual,
partnership, organization or association within any calendar year.

_________________________________________ __________________ 
(President) (Date) 

_________________________________________ __________________ 
(Secretary) (Date) 

http://moconed.com/district/SedaliaSchoolDistrict200/district.php?reg=606#_ftnref1
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MEMO 
To: Mr. Triplett and Sedalia School Board 
From: Rob Davis 
Re: Hall of Fame Nominee Approval 
Date: June 27, 2019 

Mr. Triplett, 

The Hall of Fame Selection Committee met on June 26, 2019 and reviewed six Athletic HOF 
nominations as well as one nomination for the Activities HOF. From these nominations, we selected 
and are asking for the board to approve four athletic nominees and the lone activities nominee. 

Typically, we have kept inductions to five total per year with no more than three coming from any 
one category. Because there are extenuating circumstances with this year’s athletic selections, we 
are asking for four selections to be allowed for induction from that category. 

Our selections are: 

BJ Curry- Athletic 
Earl Finley – Athletic 
Steve Stonecipher-Fisher – Athletic 
Scott Swain - Athletic 

Danny Watring – Activities 

Please present these names to the Sedalia Board of Education for final approval at the next 
scheduled board meeting on July 15. Once approved by the board, I will contact these individuals to 
inform them of their selection. If you need any additional information, please let me know. 

Thank you. 

Robert Davis

Smith-Cotton 
Activities Office 
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TO:    Sedalia School District #200 Board of Education 

FROM:     Devon Gilmore, Becky Brownfield 

DATE:       July 15, 2019 

SUBJECT:  MEAL REIMBURSEMENT UPDATE 

We are seeking your approval to update the meal reimbursement portion of the 
professional development procedures to more accurately reflect federal and state 
per diem.  The suggested new meal reimbursement amount is $40 per day, a $4 
increase from the previous $36. 

Last fall, an increase from $21 per day to $36 per day was approved. 
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To: Board of Education 

From: Chris Pyle 

Date: July 15, 2019 

Re: Student Discipline Handbook 

Please find attached our Student Discipline Handbook. Our administrative 
team made revisions to this document for the 2019-20 school year.  

The revisions include: 
• Consistent expectations at the Elementary and Secondary Level when a

student has a medical excuse. 

• No changes were made in the Computer/Cell Phone/Technology
Misuse heading, but discussions were held with Tech Director on 
how we can improve on monitoring concerning or suspicious 
searches by our students. 

• In the Inciting Others to Violence or Disobedience heading- We added
wording to include disciplinary action may result if students choose 
to prompt aggressive acts with cellular device by recording and 
sharing on social media during school time. This behavior creates 
further disruption to the educational process of the school.  

• In the Alcohol, Controlled Substances, Illegal Drugs heading- We
added wording to include additional prohibited substances that 
contain THC, CBD oil, hemp weed, or other substances prohibited 
by this policy. 

• In the Tobacco (Use of/or Possession) heading- We added wording on
E-Liquids. Additionally, we point out that that this policy is only for
tobacco. All conduct related to “prohibited substances and items,”
will fall under our Alcohol, Controlled Substances, Illegal Drugs
area for discipline selection.

 Please do not hesitate to contact me with any questions you may have. 
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Assessment and Evaluation 
Programs and Services 

Sedalia # 200 School District 

The Sedalia #200 School Board of Education and Administration maintains regular 
assessment of all programs and services provided in our schools.  A program evaluation 
calendar is scheduled to review all components of programs in our district.  Student data, 
needs of the programs, goals, accomplishments, surveys and overall evaluation to the 
effectiveness of the programs is maintained in a written plan. Committee reports on a 
monthly basis are scheduled and information is reviewed in regard to goal setting for the 
school district. 

PROGRAM TITLE:  Gifted Education 

ADMINISTRATION / BOARD REVIEW DATE:  July 2019 

PROGRAM DIRECTOR:  Chris Pyle 

TOTAL NUMBER OF STUDENTS IN PROGRAM / SERVICE: 
2018 – 2019 Projected for 2019-2020 
 2nd grade=14  2nd grade= 14 
 3rd grade= 7             3rd grade=14 
 4th grade= 10        4th grade= 7 
 5th grade= 15              5th grade= 10 
 6th grade= 14               6th grade= 15 
 7th grade= 7                 7th grade= 14 
 8th grade= 24 8th grade= 7 
HS= 54 HS= 56 
Total= 145 Total= 137 

The state program for gifted students is in the general academic areas and/or in the fine arts. 
It is recognized that gifted students are capable of outstanding performance in one or more 
academic areas and may also display outstanding ability in one or more of the fine arts. It is 
further recognized that outstanding intellectual, creative thinking and reasoning abilities 
contribute singly and in various combinations to such performance.  
Gifted programs are reserved for the 2-3 percent of students who are as far from the superior 
student in potential as the superior is from the average student. The task is to identify this 
small percentage of students with truly exceptional needs and to provide educational 
opportunities that will challenge and develop their abilities. State gifted programs should 
serve only those students properly selected for the program, not simply the top 5 percent of 
the student population. 
Services provided for gifted students may vary depending upon the age and grade level of the 
students, size of the district, and school schedules. Elementary service is generally a pull-out 
program in which students leave the regular classroom and spend time in a resource room. 
Middle school programs consist of a pull-out or a special class that is part of the student’s 
daily schedule. Sometimes a Gifted Resource Teacher (GRT) model is used. This model 
allows the teacher of gifted to work with students and teachers in a resource capacity with a 
flexible schedule. 
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The following information is from the Sedalia School District #200 2018-2019 school 
year:    
Interdisciplinary Goals:  

1. To develop the student’s thinking, creativity and reasoning abilities as well as
decision-making and communication skills.

2. To help the student become a more independent and self-directed learner.
3. To guide the student in personal growth and social development, recognizing and

responding to personal strengths of self and others.
4. To provide the format for gifted students to come together with students of similar

skills.
5. To give students an opportunity to be introduced to STEAM-related learning

opportunities.

TEACHER:   Mrs. Barbara Todd 

2018-2019 SCHEDULE 
Per grade Weekly Teacher Time 
2nd -4th Grades 270 minutes per week 
5th Grade 300 minutes per week 
6th-8th Grades              180 minutes per week 
9th Grade Special Contact 
10th – 12th  Special Contact 

PROGRAMS FOR STUDENTS:  
Elementary students in grades 2-4 attend a pullout program for 270 minutes one day a week. 
Meeting in grade-level groups at the Gifted Classroom at Sedalia Middle School, students 
participate in an interdisciplinary program. The curricular emphasis is accelerated and 
consists of integrated in-depth units of study, interests, and skills. Activities to promote 
thinking skills, creativity, research skills, personal and group dynamics, and communications 
skills are the focus of this program. 

Middle School and Junior High (5th-8th Grade) students attend a pull-out program for their 
designated time one day a week. This group also meets at the gifted center. Interdisciplinary 
in design, the class is designed to address the academic and affective needs of identified 
gifted students. Small-group opportunities allow students to take field trips and utilize 
resources, strategies, equipment, and curriculum that are not a part of the regular classroom.  
Identified gifted students in grades 9th – 12th are served through a Gifted Resource Teacher 
(GRT) model. The gifted program targets gifted high school students through counseling, 
advocacy, communication, career guidance, advanced placement programs, dual enrollment, 
high-education opportunities, Missouri Scholars’ Academy (MSA), field trips, and social-
emotional needs.  

STRENGTHS OF THE PROGRAM: 
1. We have a certified Gifted teacher with networks in her field. She incorporates many

of the state area lesson plans into our Sedalia #200 program.
2. The District continues to provide a location for our REACH (Reaching Exceptionally

Able Children) program students in 2nd through 8th grade to meet.
3. Sedalia students continue to perform well in the State Gifted Contest “Extempore.”

This past year, we had an 11th grade (Engineering Feats) team earn first place along
with a 9th grade reserve championship team in (Perspective). Our program had 5 other



teams who finished in the top 10 in their respective categories. The competition was 
held in Blue Springs and consisted of 108 competing teams.  

4. The 2018-19 school year marked our 4th year of incorporating math-based and
STEAM (science, technology, engineering, the arts, mathematics) learning activities.
Our program plans to advance further in this area. REACH classroom time dedicates
each session to one of 5 elements of STEAM. One week will be focused on science
and the next session technology and so on. This rotation continues to make learning
fun and engaging for the students in our program.

Program Focus: 
Our program prioritizes time for our 2nd through 8th grade level students. The 
implementation at the high school level has been largely concentrated on exploring post-
secondary options, college information, etc. We are fortunate that Sedalia #200 offers a 
variety of opportunities at the secondary level. The REACH program focus at the lower 
levels intends to prepare a more capable, well-rounded high school student. In this approach, 
our high school students continue to enjoy the competition at the state gifted contest and have 
performed at the top levels of the competition.  

Additional Information: 
In the past two school years, we have held special REACH Shine Nights. The 
students have had the opportunity to showcase some of their inventions and 
work that they have accomplished in the program. These events have been well 
attended and provided and enjoyable experience for our families to connect 
with the REACH program. In the 2019-20 school year, we are exploring 
additional options for families to be involved and will be adding a 
Grandparents Day to our schedule. 



Assessment and Evaluation 
Programs and Services 

Sedalia #200 School District 

The Sedalia School District #200 Board of Education and administration maintain regular 
assessment of all programs and services provided in our schools.  A program evaluation calendar 
is scheduled to review all components of programs in our district. Student data, needs of the 
programs, goals, accomplishments, surveys and overall evaluation of the effectiveness of the 
programs is maintained in a written plan.  Committee reports on a monthly basis are scheduled, 
and information is reviewed in regard to goal setting for the school district. 
________________________________________________________________________ 

PROGRAM TITLE: Special Education 

PROGRAM YEAR:  2018-2019 

ADMINISTRATION/BOARD REVIEW DATE: July 2019 

PROGRAM DIRECTOR/TEACHER/TITLE: Chris Pyle 

TOTAL OF STUDENTS IN PROGRAM: from our December 1, Count 
K-12: 635
Early Childhood: 121
Total Count: 756

PROGRAM GOALS: 
1. Narrow the achievement gap between special education and regular education students.
2. The graduation rate of students with disabilities will increase.
3. Strengthen the transition process for all special education students.
4. Provide focused professional development for all staff.
5. Increase parent/student participation.

 EFFORTS IN MEETING PROGRAM GOALS: 

1. (Goal 1) Narrow the achievement gap between special education and regular education
students.

The Sedalia School District #200 has high expectations for all students. For the past several 
years our focus has been on providing the same educational opportunities for students with 
special needs as are proved for their regular education peers. We began looking closer at the 
academic instruction in our special education classrooms through the Collaborative Work grant 
(CW) and then we were selected to be part of the Missouri Model District Program (MMD) in 
the 2017-18 school year. We were selected for the MMD opportunity due to the amount of 
success our students with special education needs accomplished during the Collaborative Work 
grant. Since then, we have made gains but still have room for growth and need to continue to 
have high expectations for all.  

 Highlights related to Goal 1: 
● Common Formative Assessment data indicates the inclusion of our students with

special needs. Many continue to show growth with each opportunity.
● Our overall Special Education student eligibility qualification rate is 12.79%

compared to the state at 13.36%
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● Our Special Education District Profile indicates the following regarding
placement categories and percentages of students scoring proficient or advanced
on the MAP and MAP-A:

○ Inside Regular Class 80% or more SSD=45.9% State=57.9%
○ Inside Regular Class 40%-79%= SSD= 41.5% State=28.0%
○ Inside Regular Class less than 40%=SSD=10.3% State= 8.4%
○ 3rd-5th grade SSD students surpassed the state with regard to those

scoring proficient or advanced on the English Language Arts portion of
the MAP and MAP-A. SSD scored 23.9% compared to the state at 21.9%

○ 3rd-5th grade SSD students scored under the state performance level on
the Mathematics portion of the MAP and MAP-A. SSD scored 16.9%
compared to the state at 18.3%.

2. (Goal 2) The Cohort graduation rate of students with disabilities will increase.
● In our 4-year cohort group we graduated 82.9% percent of our students with special

needs as compared to 78.5% at the state level. Our percentage will continue to increase
throughout the cohort years.

3. (Goal 3) Strengthen the transition process for all special education students.

● Transition for special education students continues to be a focus. In the 2018-19 school
year, our Transition Lab in our On the Job Teaching class (OJT) at the high school
expanded. Classroom time focused on teaching soft skills, providing mock interviews and
lessons on how to be successful while at work. We had 12 high school students working
in an OJT capacity and 4 of these students worked in other district schools in custodial
support positions.

● Transition  from each building level to the next is very important. Our coordinator and
leadership teams are involved to ensure a smooth transfer. Meetings are scheduled to
focus on each transition. In the year ahead we will continue to provide opportunities for
special education students to attend summer transition programs for those requiring
support.

4. (Goal 4) Provide focused professional development for all staff.

● Our district includes special education teaching staff in all locally provided PD
opportunities. Additionally, special education staff may be included in specialized
training opportunities to meet the needs their position may require. In the year ahead
these additions will include Standards Based IEP goal writing and Safe Crisis
Management training (SCM). SCM training focuses on supporting students with high
needs in the area of behavior support.

● The Para Conference hosted by Sedalia School District #200 provided in part with the
Regional Professional Development Center from UCM turned out great once again.
Along with our own paras, 17 other school districts had paras attend this training.

5. (Goal 5) Parent/student participation
● Our special education teams make continual efforts to gain parent/student participation.

Our team holds at a minimum a yearly IEP meeting with the parent and many times the
student is invited depending on the age level. Parent conferences and various other
school events allow for more opportunities to meet and gain connections with our
families.

● The annual Student Services Resource Fair hosted by Special Education and Federal
Programs was held in April. Parents provided positive feedback and the event was again
well attended by students and their families.



AREAS OF IMPROVEMENT: 
1. Continue to narrow the separation between special and regular education student

performance.
2. Continue to maintain/increase graduation rate for each cohort year.
3. Continue to strengthen the transition process for all special education students.
4. Continue to provide focused professional development for all staff.
5. Continue to build positive relationships with our special education families and work to

keep them involved in their child’s education.

ADDITIONAL INFORMATION: 
● The Department of Elementary and Secondary Education (DESE) contacted local

districts this past school year as DESE worked to meet an Every Student Succeeds Act
(ESSA) requirement. ESSA stated that each district needed to improve in the area of
special education performance in MAP, MAP-A and EOC. DESE contacted schools that
were identified as Comprehensive and Targeted. Comprehensive schools scored in the
lowest 5% in these areas in the state. Those identified as Comprehensive will need to
create a plan for improvement. Targeted schools were contacted for informational
purposes and were told that even though they were not deemed Comprehensive they had
to improve in 2 of the next 3 years or they would become Comprehensive. DESE stated
that no plans or changes were required for those Targeted. We decided that we would be
proactive and created a plan that will allow us to improve. Our district is one of 160 in
the state with targeted schools. 336 individual buildings across the state have been
identified as targeted. The Targeted Plan is included as a separate attachment for you to
be aware of our emphasis on improvement.

● The ECSE program continues to grow and for the past five years each sending class has
been larger than the year prior in regards to students with special needs. This growth has
averaged (30) new students with special needs per year over the past five years. The
growth at the ECSE level affects our numbers as students age up to K-12 program. In
2019-20 we will receive in (55) students from ECSE compared to (25) seniors who
graduated. We will start the year with (30) more students with special needs compared to
the previous year.

● Relating back to our district’s growth, we will continue to monitor our student caseload
numbers. The growth affects staff-to-student ratio, supports provided and our overall
budget.



Targeted School Improvement Plan (TSIP) 
For Special Education MAP and EOC performance 

Date: July, 2019 

Rationale on the need for the 
TSIP. Low MAP and EOC student 
scores for students with an IEP. 

The TSIP was developed through the combined efforts of 
school administrators, special education coordinators, 
curriculum coaches and teaching staff. We will focus on 
three goals that will positively impact students with 
special needs performance on MAP and EOC. 

Goal 1- MAP, MAP-A and EOC performance will improve. Scores will increase by 3 MPI 
improvement points in each of the next three years.  

Goal 2- All buildings will decrease the number of students with special needs in the highest 
restrictive placement categories of special education. Goal focus will be on reducing these 
percentages by 10% in each setting by December 1, 2019. 

Goal 3- All buildings will provide support to special education staff in the area of curriculum. 
Curriculum coaches and grade level teachers will meet monthly with special education staff to 
support instruction selections for special education classrooms. 

Rationale for the selection of each goal: 

Goal 1- Our 2018 Special Education Profile indicates we had 293 students or 45.9% of  our 
students with special needs inside the regular class 80% or more. The state’s percentage is 
57.9% in this category. 

Goal 2- Our 2018 Special Education Profile indicates we had 45.9 % our students with special 
needs inside the regular classroom 80% or more of the time. We have 41.5% of our students 
with special needs inside the regular classroom 40-79% of the time. Student percentages in 
the 80% or more category needs to improve. 

Goal 3- Special education staff are required to select and help students reach IEP goals. 
Curriculum support based on individual achievement level of each student will be helpful. 



Missouri Consultants for Education, LLC 
803 West Lockwood Avenue 
Glendale, Missouri 63122 

Phone: (314) 878-5600 
Fax: (314) 878-5607 

tmickes@mickesotoole.com 
www.moconed.com 

June 18, 2019 

Re: June 2019 MCE Updates 

Dear Superintendent: 

The importance of the June updates is primarily related to the medical marijuana policies.  
Amendment 2 authorized the use of medical marijuana (“marijuana”).  However, the Amendment 
did not require administration of the drug on school premises, nor did it require school employees 
to administer the drug to students.  We have attached separate policies for employees and for 
students.   

We have also added the non-discrimination clause to Policy 5550 recently required by the 
Department of Agriculture.  It would be nice someday to use one non-discrimination policy for all 
government issues.   

Finally, our February update included sample contracts for probationary and tenured 
teachers.  You may recall the form called for closed termination hearings.  My colleagues and I 
have enjoyed debating the issue. The “Nays” say the Tenure Act calls for a “public” hearing.  The 
“Yays” say the legislature has added language to some employment laws that prohibit waiver of 
rights.  The Teacher Tenure Act does not contain any such waiver.  Moreover, if the Teacher signs 
the contract they are bound by its terms.   

More important than this debate, I commend your attention to the abandonment of contract 
language in the model form contract. Incorporation of parts of the model contract, your contract 
use of the model contract will greatly enhance your success in a license revocation hearing. 

Policy 2871 – Medical Marijuana - NEW 

This policy prohibits any employee other than the caregiver to their own child from 
administering marijuana to students.  The Policy also encourages caregivers to administer the drug 
at home when it is least likely to affect school behavior.  Adoption is Highly Recommended. 
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Policy 4870 – Drug Free Workplace 

This Policy addition prohibits staff from being in possession of; distributing; being under 
the influence of, and administering marijuana to students.  Employees certified for medical 
marijuana are free to use the drug away from school and away from school activities.  However, 
if the employee tests positive because of a pre-school use, they will be subject to disciplinary 
action.  District employees required by DOT to be tested for drugs and alcohol will not be permitted 
to use marijuana at any time.  Adoption is Highly Recommended. 

Policy 5550 – Food Service Program 

We have added the non-discrimination language now mandated by the Department of 
Agriculture and enforced by DESE.  Adoption is Mandatory. 

BOARD ACTION 

All three policies may be considered in one vote as follows.  I move to adopt the following 
policies and regulations:  

P2871 
P4870 
P5550 

If you have any questions concerning these updates or their implementation, please feel 
free to call.  For more information about MCE’s Policy Service, visit our website at 
http://www.moconed.com. 

SCHOOL LAW SEMINARS 

Mickes O’Toole, LLC is proud to announce our 36th Annual School Law Seminars.   

St. Louis – Thursday, July 25, 2019 
Doubletree Hilton Hotel – Chesterfield 
16625 Swingley Ridge Road 
Chesterfield, MO  63017 

Cape Girardeau – Friday, July 26, 2019 
Southeast Missouri State University 
Dempster Hall/Glenn Auditorium 
One University Plaza 
Cape Girardeau, MO 63701 

Lake Ozark – Sunday, July 28, 2019 
Tan-Tar-A Resort 
494 Tantara Drive 
Osage Beach, MO 65065 

Springfield – Tuesday, July 30, 2019 
Missouri State University  
Darr Agricultural Center 
2401 S. Kansas Expressway 
Springfield, MO 65807 
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Kansas City – Wednesday, July 31, 2019 
Marriott Courtyard  
Adams Pointe Conference Center 
1400 NE Coronado Drive 
Blue Springs, MO 64014 

Registration and Breakfast begin at all locations at 8:00 a.m. All seminars are presented 
without charge.  Please visit www.mickesotoole.com to register. We look forward to seeing you! 

Sincerely, 

MISSOURI CONSULTANTS FOR EDUCATION, LLC 

Thomas A. Mickes 

TAM/ndb 
Enclosures 



STUDENTS Policy 2871 

Student Services 

Medical Marijuana 

The Board strives to honor families’ private medical decisions while ensuring a learning 
environment free of disruption. To that goal, the District maintains a strict prohibition against the 
possession, use, sale and presence under the influence of prohibited substances, having adopted a 
Drug Free School Policy (Policy 2641 – Drug Free Schools) as well as a prohibition against 
Student Use of Tobacco, Alcohol and Drugs (Policy 2640 - Student Use of Tobacco, Alcohol and 
Drugs).  The purpose of these policies and others is not primarily punitive to catch offenders, rather 
it is designed to provide a safe learning environment and to serve as a deterrence to drug use. 

The State of Missouri has adopted a limited authorization of medical marijuana, as defined by state 
law and all applicable regulations (hereinafter “medical marijuana” or “drug”). Qualified 
individual students and employees are permitted the use of medical marijuana.  The law does not 
authorize the use of medical marijuana on school premises, nor does it require or permit district 
employees to administer the drug to students.   

Overall, the District restricts the administration of medications, including medical marijuana, 
unless administration cannot reasonably be accomplished outside of school hours. Administration 
of medical marijuana to qualified students shall be in accordance with this policy. Administration 
of all other prescription and nonprescription medications to students shall be in accordance with 
applicable law and the Board’s policy concerning the administration of medications to students.  

Under this policy, caregivers of qualified users of medical marijuana should administer the drug 
before or after school hours.  Caregivers are advised to administer the drug as early in the morning 
as possible or after school in order to avoid safety issues at school. 

Administration at School 

In the limited circumstances that a qualified student must receive the drug at school, certain 
procedures as determined by the District must be followed.  Among those procedures, the caregiver 
must provide the principal with the student’s valid authorization to use medical marijuana and the 
parent must provide the principal with doctor’s orders confirming that the drug must be 
administered during the school day.  Where the principal is satisfied that all procedural 
requirements have been met, the principal will provide a private place where the caregiver may 
administer the drug to a qualified student.  Medical marijuana will not be stored at school, but 
rather must be brought to school by the caregiver.  Following administration of the drug, the 
caregiver must leave school taking with them any remaining drug. 

This procedure will be followed on school premises, on school transportation, and at school 
sponsored activities either within the District or outside the District.  Violation of these procedures 
will result in the revocation of a qualified student’s opportunity to receive the drug at school and 
disciplinary action. 
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Caregivers wishing to appeal a building level decision to limit use of medical marijuana at school 
may appeal the decision to the Superintendent.  The Superintendent’s decision will be final. 

Additional Parameters 

This policy conveys no right to any student or to the student’s parents/guardians or other primary 
caregiver to demand access to any general or particular location on school or district property, a 
school bus or at a school-sponsored event to administer medical marijuana. 

Student possession, use, distribution, sale or being under the influence of marijuana inconsistent 
with this policy may be considered a violation of Board policy concerning drug and alcohol 
involvement by students or other Board policy and may subject the student to disciplinary 
consequences, including suspension and/or expulsion, in accordance with applicable Board policy. 

If the federal government indicates that the District’s federal funds are jeopardized by this policy, 
the Board declares that this policy shall be suspended immediately and that the administration of 
any form of medical marijuana to qualified students on school property, on a school bus or at a 
school-sponsored event shall not be permitted.  

***** 
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PERSONNEL SERVICES Policy 4870 

Staff Welfare 

Drug Free Workplace 

The unlawful possession, use or distribution of illicit drugs and alcohol on school premises or as 
a part of school activities is strictly prohibited. 

Employees under the influence of alcohol, drugs, or controlled substances while on duty are a 
serious risk to themselves, to students and to other employees. Employees who display physical 
manifestations of drug or alcohol use while on duty, may be subject to drug testing.  Any employee 
who violates this policy will be subject to disciplinary action up to and including termination and 
referral for prosecution. Employees may also be required to satisfactorily participate in 
rehabilitation programs. 

As a condition of employment, all employees must abide by the terms of this policy.  Employees 
who are convicted of a drug offense which occurred on school premises or while on duty must 
notify the Superintendent of their conviction.  Notification must be made by the employee to the 
Superintendent within five (5) days of the conviction. Within ten (10) days, the Superintendent 
will provide notice of such violation to the Impact Aid Program, United States Department of 
Education, or other appropriate government agency. 

The District will institute a drug-free awareness program to inform employees of: 

1. The dangers of drug and alcohol abuse in the workplace.

2. This policy of maintaining a drug-free workplace.

3. Available counseling and rehabilitation.

4. The penalties that may be imposed upon employees for drug abuse violations occurring in
the workplace.

On the basis of medical certification, employees with the illness of chemical dependency shall 
qualify for the employee benefits and group insurance coverages that are provided for under group 
health and medical insurance policies. The confidential nature of the medical records of employees 
with chemical dependency shall be preserved in the same manner as for all other medical records. 

The District's responsibility for chemical dependency is limited to its effects on the employee's job 
performance. If the employee violates this policy, refuses to accept diagnosis and treatment, or 
fails to respond to treatment, and performance is adversely affected, the employee will be subject 
to employment action in proportion to the performance problem. Implementation of 
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this policy will not require or result in any special regulations, privileges or exemptions from the 
standard administrative practice applicable to job performance requirements. 

Upon the request of the Department of Elementary and Secondary Education or an agency of the 
United States, the District shall certify that it has adopted and implemented the drug prevention 
program described in this policy, in the form required by such agency. The District shall conduct 
a biennial review of this policy to determine its effectiveness, implement necessary changes, and 
to ensure that the disciplinary sanctions are consistently enforced. 

It shall be a violation of this policy for any employee to possess, use, manufacture, distribute, or 
be under the influence of medical marijuana in any manner inconsistent with Missouri state law 
and applicable regulations.  Additionally, employees may not be under the influence of marijuana 
while they are (i) acting in the scope of their employment, whether on District property or off, or 
(ii) present at any school- or District-sponsored or sanctioned event such as athletic events or
conferences. Employees may seek reasonable accommodations related to medical marijuana under 
the District’s policies and procedures addressing the Americans with Disabilities Act. 

Transportation Employees 

District employees who are subject to the Transportation Employee Testing Act may not use 
medical marijuana on work days and may not use marijuana while on District transportation. 
Transportation employees who test positive for any controlled substance including marijuana are 
subject to dismissal.  Transportation employees who cannot, for medical reasons, comply with this 
policy may request a transfer to a non-safety sensitive position. 

The information in this policy will be distributed to all present and future employees. 

***** 
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PERSONNEL SERVICES Policy 4870 

Staff Welfare 

Drug Free Workplace 

The unlawful possession, use or distribution of illicit drugs and alcohol on school premises or as 
a part of school activities is strictly prohibited. 

Employees under the influence of alcohol, drugs, or controlled substances while on duty are a 
serious risk to themselves, to students and to other employees. Employees who display physical 
manifestations of drug or alcohol use while on duty, may be subject to drug testing.  Any 
employee who violates this policy will be subject to disciplinary action up to and including 
termination and referral for prosecution. Employees may also be required to satisfactorily 
participate in rehabilitation programs. 

As a condition of employment, all employees must abide by the terms of this policy.  Employees 
who are convicted of a drug offense which occurred on school premises or while on duty must 
notify the Superintendent of their conviction.  Notification must be made by the employee to the 
Superintendent within five (5) days of the conviction. Within ten (10) days, the Superintendent 
will provide notice of such violation to the Impact Aid Program, United States Department of 
Education, or other appropriate government agency. 

The District will institute a drug-free awareness program to inform employees of: 

1. The dangers of drug and alcohol abuse in the workplace.

2. This policy of maintaining a drug-free workplace.

3. Available counseling and rehabilitation.

4. The penalties that may be imposed upon employees for drug abuse violations occurring
in the workplace.

On the basis of medical certification, employees with the illness of chemical dependency shall 
qualify for the employee benefits and group insurance coverages that are provided for under 
group health and medical insurance policies. The confidential nature of the medical records of 
employees with chemical dependency shall be preserved in the same manner as for all other 
medical records. 

The District's responsibility for chemical dependency is limited to its effects on the employee's 
job performance. If the employee violates this policy, refuses to accept diagnosis and treatment, 
or fails to respond to treatment, and performance is adversely affected, the employee will be 
subject to employment action in proportion to the performance problem. Implementation of 
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this policy will not require or result in any special regulations, privileges or exemptions from the 
standard administrative practice applicable to job performance requirements. 

Upon the request of the Department of Elementary and Secondary Education or an agency of the 
United States, the District shall certify that it has adopted and implemented the drug prevention 
program described in this policy, in the form required by such agency. The District shall conduct 
a biennial review of this policy to determine its effectiveness, implement necessary changes, and 
to ensure that the disciplinary sanctions are consistently enforced. 

It shall be a violation of this policy for any employee to possess, use, manufacture, distribute, or 
be under the influence of medical marijuana in any manner inconsistent with Missouri state law 
and applicable regulations.  Additionally, employees may not be under the influence of 
marijuana while they are (i) acting in the scope of their employment, whether on District 
property or off, or (ii) present at any school- or District-sponsored or sanctioned event such as 
athletic events or conferences. Employees may seek reasonable accommodations related to 
medical marijuana under the District’s policies and procedures addressing the Americans with 
Disabilities Act. 

Transportation Employees 

District employees who are subject to the Transportation Employee Testing Act may not use 
medical marijuana on work days and may not use marijuana while on District transportation. 
Transportation employees who test positive for any controlled substance including marijuana are 
subject to dismissal.  Transportation employees who cannot, for medical reasons, comply with 
this policy may request a transfer to a non-safety sensitive position. 

The information in this policy will be distributed to all present and future employees. 

***** 
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SUPPORT SERVICES Policy 5550 

Food Service Program 

Meal Charges 

Purpose 

The purpose of this policy is to maintain consistent meal account procedures throughout the 
District. Unpaid charges place a financial strain on District finances.  The Food Service 
Department is responsible for maintaining food charge records and for notifying the District’s 
accounting department of outstanding balances. 

Administration 

1. Student Groups:
 Elementary students will be allowed to charge a maximum of ten ($10.00) dollars.

a) These meals will include only the menu items of the reimbursable meal.
b) After the balance exceeds ten ($10.00) dollars, the student may be given a

designated menu alternate.
 Middle School students will be allowed to charge a maximum of ten ($10.00)

dollars.  After this maximum has been met, no additional charges will be accepted.
 High School students will be allowed to charge one meal.

2. No charges will be allowed for ala carte foods and beverages.

3. Parents/guardians of students with negative balances will be contacted electronically, by
correspondence, by phone call by the District Accounting Office, or by the Food Service
Department.

4. On May 15 annually all charging will be cut off.
 Parents/guardians will be sent a written request for “payment in full.”
 All charges not paid before the end of the school year will be carried forward into

the next school year.
 Graduating seniors must pay all charges in full.  Failure to do so may result in the

delinquent student being denied participation in graduation ceremonies.

5. If a financial hardship is suspected, families will be encouraged to apply for free/reduced
meals at any time during the school year.
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6. Each building principal will send a letter to all parents on or before the first day of school
notifying them of the requirements of this policy. This policy will also be published on the
District’s website.

Discrimination Clause 

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil 
rights regulations and policies, the USDA, its Agencies, offices, and employees, and institutions 
participating in or administering USDA programs are prohibited from discriminating based on 
race, color, national origin, sex, disability, age, or reprisal or retaliation for prior civil rights activity 
in any program or activity conducted or funded by USDA. Persons with disabilities who require 
alternative means of communication for program information (e.g. Braille, large print, audiotape, 
American Sign Language, etc.), should contact the Agency (State or local) where they applied for 
benefits.  Individuals who are deaf, hard of hearing or have speech disabilities may contact USDA 
through the Federal Relay Service at (800) 877-8339. Additionally, program information may be 
made available in languages other than English.  

To file a program complaint of discrimination, complete the USDA Program Discrimination 
Complaint Form, (AD-3027) found online at http://www.ascr.usda.gov/complaint_filing_cust.html, 
and at any USDA office, or write a letter addressed to USDA and provide in the letter all of the 
information requested in the form. To request a copy of the complaint form, call (866) 632-9992. 
Submit your completed form or letter to USDA by:  

(1) mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights 
1400 Independence Avenue, SW  
Washington, D.C. 20250-9410; 

(2) fax: (202) 690-7442; or
(3) email: program.intake@usda.gov<mailto:program.intake@usda.gov>.

This institution is an equal opportunity provider. 

***** 
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SUPPORT SERVICES Policy 5550 

Food Service Program 

Meal Charges 

Purpose 

The purpose of this policy is to maintain consistent meal account procedures throughout the 
District. Unpaid charges place a financial strain on District finances.  The Food Service 
Department is responsible for maintaining food charge records and for notifying the District’s 
accounting department of outstanding balances. 

Administration 

1. Student Groups:
 Elementary students will be allowed to charge a maximum of ten ($10.00) dollars.

a) These meals will include only the menu items of the reimbursable meal.
b) After the balance exceeds ten ($10.00) dollars, the student may be given a

designated menu alternate.
 Middle School students will be allowed to charge a maximum of ten ($10.00)

dollars.  After this maximum has been met, no additional charges will be accepted.
 High School students will be allowed to charge one meal.

2. No charges will be allowed for ala carte foods and beverages.

3. Parents/guardians of students with negative balances will be contacted electronically, by
correspondence, by phone call by the District Accounting Office, or by the Food Service
Department.

4. On May 15 annually all charging will be cut off.
 Parents/guardians will be sent a written request for “payment in full.”
 All charges not paid before the end of the school year will be carried forward into

the next school year.
 Graduating seniors must pay all charges in full.  Failure to do so may result in the

delinquent student being denied participation in graduation ceremonies.

5. If a financial hardship is suspected, families will be encouraged to apply for free/reduced
meals at any time during the school year.
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6. Each building principal will send a letter to all parents on or before the first day of school
notifying them of the requirements of this policy. This policy will also be published on the
District’s website.

Discrimination Clause 

In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil 
rights regulations and policies, the USDA, its Agencies, offices, and employees, and institutions 
participating in or administering USDA programs are prohibited from discriminating based on 
race, color, national origin, sex, disability, age, or reprisal or retaliation for prior civil rights activity 
in any program or activity conducted or funded by USDA. Persons with disabilities who require 
alternative means of communication for program information (e.g. Braille, large print, audiotape, 
American Sign Language, etc.), should contact the Agency (State or local) where they applied for 
benefits.  Individuals who are deaf, hard of hearing or have speech disabilities may contact USDA 
through the Federal Relay Service at (800) 877-8339. Additionally, program information may be 
made available in languages other than English.  

To file a program complaint of discrimination, complete the USDA Program Discrimination 
Complaint Form, (AD-3027) found online at http://www.ascr.usda.gov/complaint_filing_cust.html, 
and at any USDA office, or write a letter addressed to USDA and provide in the letter all of the 
information requested in the form. To request a copy of the complaint form, call (866) 632-9992. 
Submit your completed form or letter to USDA by:  

(1) mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW
Washington, D.C. 20250-9410;

(2) fax: (202) 690-7442; or
(3) email: program.intake@usda.gov.

This institution is an equal opportunity provider. 
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