
Agenda 
Regular Session Meeting 

Sedalia School District #200 
Monday, September 21, 2020 6:30 p.m. 

Smith-Cotton High School  
Heckart Performing Arts Center 

 
 

 
Call to Order 
1.1 Call to Order            Info 
 
Recognitions and Presentations 
2.1 Public and Staff Comments           Info 
2.2 Sedalia School District Foundation          Info 
2.3 Sedalia Community Educators Association         Info 
2.4 Approval of September 21, 2020 Agenda         Action 
 
Consent Agenda 
3.1 Minutes for Tax Rate Hearing Meeting August 24, 2020       Action 
3.2 Minutes for Monthly Business Meeting August 24, 2020       Action 
3.3 Treasurer’s Report           Action 
3.4 Payment of Bills           Action 
3.5 University of Central Missouri MOU          Action 
3.6 Preliminary Bus Routes           Action 
 
Decision Unfinished Business 
4.1 Policy Updates            Action 
 
Decision 
5.1 Surplus Technology            Action 
5.2 Aramark Service Proposal           Action 
5.3 Additional Position Deaf Interpreter          Action 
5.4 Audit 2020           Action 
 
Discussion 
6.1 Employees as Essential Workers          Info 
6.2 COVID-19 Update           Info 
 
Information 
7.1 Nucor Donation           Info 
7.2 Jaron Lucchesi Donation           Info 
7.3 WireCo WorldGroup Donation          Info 
 
Adjournment  
8.1 Adjournment to Closed Session          Action 
 
 

 



Agenda 
Regular Session Meeting 

Sedalia School District #200 
Monday, September 21, 2020 6:30 p.m. 

Smith-Cotton High School  
Heckart Performing Arts Center 

 

Notice of Closed Meeting 
 
Monday, September 21, 2020 immediately following the adjournment of Regular Session. 
Notice hereby given that the Sedalia School District #200 having duly voted to close its 
meeting, pursuant to Section 610.021 (3) Personnel and (13) Protected Records, of the 
Missouri Statutes.  
 
Upcoming Meetings 
October 12, 2020 – Regular Board Meeting, 6:30 p.m. at Smith-Cotton High School, Heckart Performing Arts Center  
 



Minutes 
Tax Rate Hearing 

Sedalia School District #200 
Monday, August 24, 2020 6:15 p.m. 

Smith-Cotton High School 
Heckart Performing Arts Center 

2010 Tiger Pride Blvd. 

Call to Order Dr. Sharp president, called the meeting to order at 6:15 p.m. 

Quorum Board Members present: Dr. Jeffrey Sharp, President; Scott Gardner, Vice President; 
Diana Nichols, Secretary; Kenny Coffelt, Treasurer; Barbara Schrader, and Michael Stees. 

Present Steve Triplett, Superintendent; Mr. Jason Curry, Assistant Superintendent; Dr. Todd 
Fraley, Assistant Superintendent; Chris Pyle, Assistant Superintendent; Lisa Hammerly, 
Recording Secretary.  

Videoconference  Board Members videoconference present: Michael Stees. 

Absent Matthew Herren. 

Approval of Agenda Kenny Coffelt moved, seconded by Diana Nichols, that the Board approve August 24, 
2020 Tax Rate Hearing Agenda a presented. Roll Call Vote: Kenny Coffelt-Aye. Scott 
Gardner-Aye. Diana Nichols-Aye. Barbara Schrader-Aye. Michael Stees-Aye. Dr. Jeffrey 
Sharp-Aye.  

Public Comments None. 

Tax Rate  Scott Gardner moved, seconded by Kenny Coffelt, that the Board approve the Tax Rate 
for 2020-21 to be set at $4.0120 per $100 assessed valuation (Incidental $3.3120 and 
Capital Projects $0.7000) as presented. Roll Call Vote: Kenny Coffelt-Aye. Scott Gardner-
Aye. Diana Nichols-Aye. Barbara Schrader-Aye. Michael Stees-Aye. Dr. Jeffrey Sharp-Aye. 

Adjournment Kenny Coffelt moved, seconded by Scott Gardner, to adjourn to regular session at 6:23 
p.m. Roll Call Vote: Kenny Coffelt-Aye. Scott Gardner-Aye. Diana Nichols-Aye. Barbara
Schrader-Aye. Michael Stees-Aye. Dr. Jeffrey Sharp-Aye.

Approved this 21st day of September 2020, by order of the Board of Education, Sedalia 
School District #200, Pettis County, Sedalia, MO. 

______________________________ ______________________________ 

Diana Nichols, Secretary Dr. Jeffrey Sharp, President 
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Minutes 
Regular Meeting 

Sedalia School District #200 
Monday, August 24, 2020 6:30 p.m. 

Smith-Cotton High School 
Heckart Performing Arts Center 

 
Call to Order   Dr. Sharp president, called the meeting to order at 6:24 p.m. 

Present Board Members physically present: Dr. Jeffrey Sharp, President; Scott Gardner, Vice 
President; Diana Nichols, Secretary; Kenny Coffelt, Treasurer, and Barbara Schrader. 

Videoconference  Board Members videoconference present: Michael Stees. 

Absent Matthew Herren. 

Attendees Steve Triplett, Superintendent; Mr. Jason Curry, Assistant Superintendent; Dr. Todd 
Fraley, Assistant Superintendent; Chris Pyle, Assistant Superintendent; Lisa Hammerly, 
Recording Secretary.  

Public Comments None. 

SSDF The Sedalia School District Foundation in lieu of the back to school breakfast on Friday, 
September 4th will cater to each building individually wrapped goodies due to the 
COVID-19 pandemic. The foundation’s budget took a hit this year, and mini grants will 
be scaled back this school year.   

Approval of Agenda Kenny Coffelt moved, seconded by Scott Gardner, that the Board approve the Agenda 
August 24, 2020 Agenda. Affirmative: 6 

Consent Agenda Scott Gardner moved, seconded by Kenny Coffelt, that the Board approve Minutes for 
Monthly Business Meeting August 10, 2020, Treasurer’s Report, Payment of Bills, and 
Vision Intervention Program. Affirmative: 6 

Additional Stipend Schedule Kenny Coffelt moved, seconded by Diana Nichols, that the Board approve the Additional 
Stipends Salary Schedule Guide as presented. Affirmative: 6 

Mask/Face Resolution Diana Nichols moved, seconded by Barbara Schrader, that the Board move to amend 
the Sedalia School District #200 Mask/Face Mask Resolution by adding the works “By 
Board direction, face shields are not acceptable Personal Protective Equipment.” 
Affirmative: 6 

Night Watch Video Agreement  Kenny Coffelt moved, seconded by Scott Gardner, that the Board approve the Night 
Watch Video Service Agreement as presented. Affirmative: 6 

ASBR 2019-20  Kenny Coffelt moved, seconded by Scott Gardner, that the Board approve the Annual 
Secretary of the Board Report (ASBR) as presented. Affirmative: 6 

Policy Update(s) Mr. Triplett presented information for discussion on Policies 1300, 1301, 2640, 2763, 
5205, 5330, and 6145. The Policies will be brought back under discussion September 21, 
2020. 
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Minutes 
Regular Meeting 

Sedalia School District #200 
Monday, August 24, 2020 6:30 p.m. 

Smith-Cotton High School 
Heckart Performing Arts Center 

 
Athletic/Activities Attendance Mr. Davis presented information on Fan Attendance and Guidelines for Fall Events.  

Loftus Early Childhood Mr. Triplett presented a status report on the construction of the Loftus Early Childhood 
Center. 

Adjournment Kenny Coffelt moved, seconded by Scott Gardner, to adjourn to closed session for 
purposes listed in sections RSMo. 610.021 (3) Personnel, and (13) Protected Records at 
7:15 p.m. Roll Call Vote: Kenny Coffelt-Aye. Scott Gardner-Aye. Diana Nichols-Aye. 
Barbara Schrader-Aye. Michael Stees-Aye. Dr. Jeffrey Sharp-Aye.  

 Approved this 21st day of September 2020, by order of the Board of Education, Sedalia 
School District #200, Pettis County, Sedalia, MO. 

 ______________________________  ______________________________ 

 Diana Nichols, Secretary   Dr. Jeffrey Sharp, President 
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Memorandum 

To:  Director – Board of Education 

 

CC:  Steve Triplett/Jason Curry/Chris Pyle 

 

From:  Todd Fraley 

 

Date:  September 21, 2020 

 

Re:  Payment of Bills 

 

 

 

Attached are the payment of bills from August 20 – September 15, 2020. 

Total Amount of $1,492,856.06 
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Sedalia School District #200 Dated : 9/15/2020   2020-2021
2806 Matthew Drive    Time : 15:04   Page 1
Sedalia,  MO 65301-7981

BOE AP Check Register Report Aug 20 - Sept 15

Selection Criteria :  Check # Range From ACH014828 To ACH014937 |  Check # Range From ACH014761 To ACH014809 |  Check # Range From 119935 To 120122 |  Check # 
Range From 119912 To 119933 | 

Vendor Name Amount

Total AB Signs 2,400.00

Total Ackerman, Elizabeth C 20.00

Total Advance Building Supply Co Inc 7,990.02

Total Advanced Fence and Rail LLC 14,950.00

Total Aercor Inc 16,779.73

Total AG Coop Services Inc 138.04

Total All American Sports Corp 935.55

Total Allied Signs Inc 970.00

Total Als Welding & Ironworks LLC 225.00

Total Amos, Brian C 20.00

Total Apple Inc 2,298.00

Total Aramark Uniform Services 3,050.83

Total Art Impressions 244.61

Total AspirEDU Inc 7,800.00

Total AT&T Mobility 1,094.12

Total B and P Excavating LLC 635.00

Total Barklage, Deanna L 20.00

Total Barton, Kendra A 20.00

Total BC Mowing & Tilling LLC 7,380.00

Total Beaufort County Family Court 480.90

Total Bergman, Sarah 2,000.00

Total Bintner, Connie S 178.00

Total Bintner, Robert J 100.00

Total Blue Cross Blue Shield of KC 203,201.60

Total Bolivar RI School District 200.00

Total Boonville R I 100.00

Total Bothwell Regional Health Center 150.00

Total Brainspring 2,190.00

Total Brant, Kyra S 20.00

Total Brownfield, Rebecca L 170.00

Total Bryan, Kelly M 20.00

Total Bryant Motors 926.70

Total Busby, Richie G 100.00

Total Camdenton R III School District 150.00

Total Camirand, Angie L 42.66

Total Campbell, Shawn M 288.00

Total CanoRomero, Mireya 20.00

Total Carroll, Kasandra 10.00

Total CDW LLC 62.73

Total CENGAGE Learning Inc 2,570.00

Total Chancellor, Lynne C 169.30

Total Charter Communications 70.41

Total Chmelir, Joseph P 240.00

Total City of Sedalia Mo 10,421.16

Total City Safe and Lock Service 10.00

Total Claim Care Inc 111.54

Total Clark, Dilbert G 20.00

Total Clear, Nicholas E 100.00

Total Clemens, Timothy Alan 100.00

Total Columbia Public School District 1,827.57

Total Command 1 LLC 12,450.00

Total Cooper, April 33.00

Total Cox, Charles 25.00

Total Cramer Madalyn K 18.52

Total Crescent Parts and Equipment 1,724.25

Total Curry, Jason  G 170.00

Total Curry, Robert J 20.00

Total Curry, Stacy L 88.25

Total Dallas Midwest 1,725.00

Total DataKeeper Technologies LLC 935.00

Total Davis, Robert P 40.00

Total DC Battery 139.00



Sedalia School District #200 Dated : 9/15/2020   2020-2021
2806 Matthew Drive    Time : 15:04   Page 2
Sedalia,  MO 65301-7981

BOE AP Check Register Report Aug 20 - Sept 15

Vendor Name Amount

Total DeHaven William M 187.50

Total Demco Inc 234.41

Total Dickman, Keri M 29.16

Total DISH 55.04

Total Ditzfeld Container Service LLC 732.00

Total Doyle, Joseph G 20.00

Total Dugan Glass Inc 2,839.01

Total Dugan Paints Inc 11,314.52

Total Eastbay Inc 5,140.72

Total Educational Theatre Association 129.00

Total Energize Electronics Inc 750.00

Total Evergy 62,731.98

Total Fastenal Company 232.00

Total Fennewald, Doug 182.00

Total Fick Eggemeyer and Williamson CPAs 9,000.00

Total Florez, Jason R 190.00

Total Follett School Solutions Inc 326.29

Total Forsythe, David M 100.00

Total Fraley, Eric  T 170.00

Total Fritchey, James Lucas 300.00

Total Fry, Jeremy D 20.00

Total Fry, Johnny R 260.00

Total Gangemella, Gregg A 100.00

Total Gardner, Charles 150.00

Total Gill Sign Co 3,790.00

Total Gilmore, Devon R 394.64

Total Gooch Nicholas A 187.50

Total Gopher Sport 3,665.95

Total Grandview C4 School District 512.10

Total Guardian Life Insurance Co. 12,342.15

Total Hammerly, Lisa A 20.00

Total Hancock Edwin 360.00

Total Haney, Laura 2,000.00

Total Hanks Portables & Septic 255.00

Total Harris, Monica L 20.00

Total Hawkins, Keith D 20.00

Total Hawkins, Michael C 240.00

Total HawkinsHoehne, Heather E 87.50

Total Helias Catholic High School 200.00

Total Herrick, Timothy C 20.00

Total Herrman Lumber 67.79

Total Hieronymus, Brett R 20.00

Total Higgins Concrete LLC 531.89

Total Hillyard Columbia 16,910.00

Total Holem Excavating Inc 13,850.00

Total Homan Gary Dean 120.00

Total Houghton Mifflin Harcourt 397.84

Total Howieson, Carrie L 20.00

Total Huddleston April D 29.18

Total Hudl 2,899.00

Total Hunsaker, Shawn C 60.00

Total Husong, Marcinda M 20.00

Total Hutchison, Seth G 100.00

Total IBT Inc BIN 150031 68,275.92

Total Ice Masters 1,265.42

Total Ideal Fire Services LLC 705.86

Total Impact Signs Awnings Wraps Inc 4,703.73

Total Instructure Inc 63,136.00

Total Insurance and Benefits Group 40,035.87

Total Internal Revenue Service 259,594.90

Total Jackson Stephanie E 20.00

Total James, Christopher 114.95

Total Jennings, Caleb 100.00

Total Jobe, Travis 140.00



Sedalia School District #200 Dated : 9/15/2020   2020-2021
2806 Matthew Drive    Time : 15:04   Page 3
Sedalia,  MO 65301-7981

BOE AP Check Register Report Aug 20 - Sept 15

Vendor Name Amount

Total John Deere Financial 9.99

Total Johnston, Chris D 20.00

Total Jones, Deanna R 42.39

Total Jones, Sam B 397.83

Total Jonson, Kristie A 20.00

Total JourneyEd.com Inc 2,450.00

Total Juan, Adriana 20.00

Total Kast, Karla S 20.00

Total KDRO KPOW 150.00

Total Kennedy, Steve A 20.00

Total Key Hydraulics and Truck Equipment 1,615.69

Total Kiefer Aquatics 30.45

Total Kindle, Jason P 40.52

Total Knox, Steven 240.00

Total Koppel Fabrication Inc 13,500.00

Total Kuka, Corina 20.00

Total Lampo Group LLC 999.98

Total Lane, Steven D 20.00

Total Lawrence E Smith and Assoc Inc 10,855.00

Total Learning Insights Inc 2,250.00

Total LJB Consulting LLC 2,812.50

Total MAESP 619.00

Total Magana, Melissa P 20.00

Total Marcums Landscaping Stones LLC 59.60

Total Marnholtz, Chad M 130.00

Total Marshall High School 120.00

Total MartinezFlores Maria G 20.00

Total Mathieu, Gerard J 20.00

Total Mazzios Corporation 145.00

Total Medco Supply Company 2,593.03

Total MEI Total Elevator Solutions 1,493.28

Total Menard Inc 1,446.90

Total Menjivar, Ana G 20.00

Total Meyer Laboratory Inc 1,885.25

Total Meyer, Angela M 20.00

Total MFA Agri Ser-Sedalia 68.00

Total Mid Atlantic Trust Company 29,058.32

Total Mid City Lumber Co Ltd 265.15

Total Midwest CompuTech 21,716.74

Total Missouri Department of Revenue 58,541.00

Total MO Family Support Payment Center 466.00

Total MOAQUA Ltd 3,903.00

Total Moon, Pamela S 20.00

Total Moore Jr, Jimmy Dee 87.50

Total Moores Flower Shop & Greenhouse 155.00

Total Morgan County R-I School-Stover 100.00

Total Morley, Brian 87.50

Total Myers, Linda S 20.00

Total Niemeier, Mike 100.00

Total Nightwatch Security & Telephone 194.70

Total Noland, Ashleigh J 20.00

Total OReilly Auto Parts 34.22

Total Oriental Trading Co Inc 66.61

Total Pearson Inc 571.80

Total Perma Bound 1,093.69

Total Petterson, Roxanne N 20.00

Total Pettis County Sheriffs Office 4,347.07

Total Philips and Company-Sedalia 2,502.96

Total Phillips Media Group LLC 3,697.27

Total Pitney Bowes 879.31

Total Polk, Jordan K 20.00

Total Praxair Distribution Inc 349.53

Total Premier Portable Buildings 3,557.75

Total PrintLynx 394.33



Sedalia School District #200 Dated : 9/15/2020   2020-2021
2806 Matthew Drive    Time : 15:04   Page 4
Sedalia,  MO 65301-7981

BOE AP Check Register Report Aug 20 - Sept 15

Vendor Name Amount

Total Pummills Sporting Goods 9,360.25

Total Pyle Patrick K 20.00

Total Pyle, Christopher L 170.00

Total RAC-JAC Properties Inc 36.14

Total Rackers, Benjamin 100.00

Total Ramirez, Edgar 120.00

Total Randall, Bethany L 14.53

Total Really Good Stuff 914.51

Total Rebecca Speier, Berman & Rabin 321.51

Total Reedy, Lesther M 20.00

Total Rehmer Malinda K 20.63

Total Ricketts, Michael S 100.00

Total Ricoh USA Inc 20,984.01

Total Roach, John L 178.00

Total Road America Mulch Co 3,200.00

Total Rochester 100 Inc 940.00

Total RoomTagz Company 462.94

Total Rupe, Whitney M 28.00

Total Rusk, Todd N 264.00

Total Satnan, Robert H 170.00

Total Schlup Jr, Kenneth F 20.00

Total Scholastic Inc 5,140.30

Total School Outfitters 2,610.00

Total School Specialty Inc 3,875.30

Total Scott, Tara D 64.77

Total Sedalia Rental and Supply 1,289.95

Total Sedalia School Dist 200 FS 10.00

Total Sedalia School District 200 5,497.92

Total Septagon Construction Mgmt Inc 25,300.00

Total Seyer Kenneth J 190.00

Total Sherman, Joel R 20.00

Total Sherwin Williams 254.46

Total Silvey, Nicole L 20.00

Total Simons Jr, Richard D 20.00

Total Simons Michael E 87.50

Total Smith, Casey D 20.00

Total Smith, Melody E 959.00

Total Smith-Cotton Soccer Booster Club 2,000.00

Total Sobaski Kelly D 25.38

Total Soccer Master 1,022.90

Total Socket Telecom LLC 4,669.19

Total SonEquity Pest Management 2,960.00

Total Southard, Dustin R 87.50

Total Specialty Sportswear 5,849.75

Total Splashtop 7,500.00

Total Spratley, Brooke A 20.00

Total Springfield Grocer Company Inc 31,378.29

Total Staples Business Advantage 66,561.41

Total Steger, Michelle M 28.49

Total Stone Laser Imaging 270.00

Total Stratton, Nicole A 60.00

Total Superior Lawns 1,133.33

Total Synchrony Bank/Amazon 17,736.48

Total T Mobile 60,203.44

Total Tackett, Erika 2,000.00

Total Tankersley, Jerry D 20.00

Total TeachTown Inc 716.00

Total Tevis, Leslie M 16.79

Total Theatrefolk Ltd 444.00

Total Thomeczek & Brink LLC 98.00

Total Tiger Coffee LLC 215.00

Total Tobii Dynavox LLC 1,432.80

Total Tomo Drug Testing 57.00

Total Townsquare Media Sedalia LLC 200.00
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BOE AP Check Register Report Aug 20 - Sept 15

Vendor Name Amount

Total Triplett, Steven G 320.00

Total Tueth Keeney Cooper Mohan & 756.00

Total Tyler Technologies Inc 17,982.96

Total UMB Healthcare Services 22,578.67

Total University of MO 66,239.12

Total US Ticket 854.38

Total Valesa, Yelena M 20.00

Total Verizon Wireless 214.50

Total Victory Paddle Co Inc 67.05

Total Volk, Lisa L 20.00

Total W & M Welding Inc 48.48

Total WageWorks 5,904.14

Total Walker, Brannon C 87.50

Total Walker, Sarah R 20.00

Total Walmart Community/RFCSLLC 1,407.07

Total Walter, Sorita L 5.00

Total Warehouse Tire and Muffler 558.57

Total Warrensburg High School 125.00

Total Weinberg, Barry L 140.00

Total Wells Kimberly C 271.89

Total Wenig, Debra L 171.22

Total Westlake Hardware 2,099.62

Total WEX BANK 563.42

Total White Jeremiah Dean 100.00

Total William V MacGill & Company 3,471.83

Total Woolery, Denise R 20.00

Total Zayats, Yekaterina 20.00

Grand Total 1,492,856.06



Memorandum 

To:  Director – Board of Education 

 

CC:  Steve Triplett/Jason Curry/Chris Pyle 

 

From:  Todd Fraley 

 

Date:  September 21, 2020 

 

Re:  Payment of Bills with P‐Card 

 

 

 

Attached are the payment of bills using the P‐Card from August 20 – September 15, 2020. 

Total Amount of $56,587.22 

 



Vendor Name Amount
Total AG Coop Services Inc 16.63

Total ALDI 54.82

Total Amazon 347.78

Total ASCD 150.00

Total Bandanas Bar‐B‐Q 110.34

Total Bath and Body Works 49.50

Total Blue Cotton 1,148.03

Total Brainspring 300.55

Total Canva Pty Ltd 119.40

Total Character Strong LLC 79.00

Total City of Sedalia  (350.00)

Total City of Sedalia Mo 37.00

Total College of Health & Human Serv (1.79)

Total CompuScholar Inc 900.00

Total Continental Press Inc 6,800.86

Total Courtyard by Marriott ‐ CPR Training 348.62

Total Dancewear Solutions 259.07

Total DC Battery 49.00

Total Decker Equipment 645.47

Total Digital Inspiration 39.00

Total Dollar Tree 114.92

Total Dominos Pizza 52.46

Total Don Johnston 9.98

Total ebay 206.16

Total EBCO Inc 130.00

Total Education Week 89.94

Total El Espolon 44.47

Total Fazolis 27.82

Total Forrest T Jones & Company Inc 25.00

Total Goodcents Subs 82.98

Total Gopher Sport 81.84

Total Got To Teach LLC 297.00

Total Harbor Freight 99.93

Total Hobby Lobby Stores Inc 103.63

Total Hutchins Advertising 148.75

Total IBT Inc BIN 150031 9,578.31

Total Imprint.com 279.50

Total Jimmy Johns 1,153.57

Total Kagan Publishing Inc 99.00

Total Kehdes Barbecue 275.00

Total KNG Inc 3,408.15

Total Kona Ice of Sedalia 176.00

Total Loving Guidance 86.00

Total Lowes Companies Inc 2,094.34

BOE AP P‐Card Report August 20 ‐ Sept 15 2020



Total MAESP 555.00

Total Mazzios Corporation 57.96

Total Menard Inc 358.86

Total MFA Agri Ser‐Sedalia 265.00

Total Michaels 255.75

Total MOASBO 600.00

Total Mobile Defenders LLC 649.70

Total MOSPRA 100.00

Total OReilly Auto Parts 2.99

Total Oriental Trading Co Inc 274.95

Total Otten Small Engine LLC 67.49

Total Panera LLC 383.55

Total Pearson Inc 41.00

Total Really Good Stuff 380.78

Total Reeves‐Wiedeman Company 40.74

Total Rhino Fleet Tracking 67.80

Total Rollie Pollies N Ruffles 180.00

Total SimpleK12 177.00

Total SmartSign Store 244.65

Total Smore 79.00

Total South 65 Car Wash 30.00

Total Staples Business Advantage 452.67

Total Stone Laser Imaging 195.00

Total Subway 272.06

Total Summit Professional Education LLC 319.96

Total Sutherland Lumber Company 65.48

Total Teacher Created Resources Inc 47.91

Total Teachers Pay Teachers 270.80

Total TechSmith Corp 169.00

Total The Balloon Lady 1,080.00

Total The Little Sign Co 790.00

Total Ultimate Party Supply 199.80

Total US Postal Service Sedalia 503.20

Total Vaughan Pools of Sedalia 513.82

Total Vista Higher Learning 3,431.09

Total Vistaprint 72.14

Total Vita Persona LLC 10,862.29

Total Walmart Community/RFCSLLC  1,289.36

Total Webstaurant Store 1,435.71

Total Woods Super Markets Inc 36.68

Grand Total 56,587.22
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Missouri Consultants for Education, LLC 
803 West Lockwood Avenue 
Glendale, Missouri 63122 

Phone: (314) 878-5600 
Fax: (314) 878-5607 

tmickes@mickesotoole.com 
www.moconed.com 

 
 
      August 12, 2020 
 
Dear Superintendent, 
 
 The August updates come as you deal with the myriad of options for providing education 
to your students. I appreciate what you are doing and commend you for your continuing 
commitment to your students.  Some questions have arisen concerning whether we should prepare 
a pandemic or COVID policy.  We have chosen not to do so primarily to allow your Boards to 
have the flexibility to adjust to the changing circumstances that are sure to come.  Memorializing 
COVID procedures into Board Policy would limit your flexibility and your ability to quickly 
respond to change.  MUSIC has recently forwarded suggestions for reopening which are excellent.  
Finally, as a cautionary note, County Health Departments are issuing recommendations/directives 
concerning how educational services will be provided.  Prior to implementing of a plan for service 
provision that is inconsistent with the Health Department, I would contact MUSIC as your decision 
may generate coverage issues.   
 
 Thankfully, the updates for the summer are lighter than we usually see at the end of a 
Legislative session.  The biggest change is in Policy 1300 and the creation of a new Policy 1301.  
These changes are driven by new regulations issued by the U.S. Department of Education 
involving Title IX of the Education Act of 1972, which go into effect August 14, 2020.  The 
changes to Title IX regulations require more expansive due process, notice, training, etc.  In order 
to assist in understanding the new Title IX regulations, we have created a new Policy/Regulation 
1301 which deals exclusively with sexual harassment and retaliation for sexual harassment under 
Title IX.  Policy/Regulation/Form 1300 continues to deal with the variety of protected criteria, 
including sexual harassment.  Thus, District employees will have the option of pursuing sexual 
harassment/retaliation complaints under the statutory protections, i.e. Title VII, Missouri Human 
Rights Act (MHRA) using Policy 1300 or under Title IX using Policy 1301. 
 
 The Policy/Regulation/Form changes are as follows: 
 
Policy, Regulation and Form 1300 – Prohibition Against Harassment, Discrimination and 
Retaliation 
 
As discussed in the introduction, we have removed references to Title IX and placed the new Title 
IX Regulations into Policy 1301.  Due to a recent Supreme Court holding, we have added “sexual 
orientation” and “gender identity” to the list of protected criteria in the second paragraph.  We 
have also modified the Form for use under Policy 1300.  Adoption is Mandatory. 
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Page 2 
 

  

 
Policy and Regulation –  Prohibition Against Sexual Harassment and Retaliation under Title 
IX - New 
 
This new Policy/Regulation deals exclusively with complaints of sexual harassment and retaliation 
under Title IX.  The new Policy/Regulation provides the specific procedures mandated by the 
Department of Education.  Again, the choice to pursue a complaint of sexual harassment and 
retaliation for sexual harassment is the employee/student’s choice, not the District’s choice.  
Adoption is Mandatory. 
 
Policy 2640 – Student Use of Tobacco, Alcohol, Drugs and Vapor Products 
 
Out of a concern for the health issues related to vaping, MCE developed a policy prohibiting 
vaping last year.  The Legislative enacted an anti-vaping law which pretty much mirrors our 
existing policy.  You will note the changes are minor.  Adoption is Mandatory. 
 
Policy 2763 – Temporary Alternative Placement Agreements – New  
 
This policy will only be effective when the Children’s Division prepares implementing regulations.  
As provided by the Legislature, parents/guardians will have the ability to temporarily transfer 
caregiving, including medical and educational decision-making to an adult relative.  Adoption is 
Optional until Regulations are issued by the Children’s Division. 
 
Regulation 2870 – Administering Medicines to Students 
 
In a poorly worded statute, the Legislature mandated that public entities who possess and maintain 
an “Automated External Defibrillator” provide training on its use along with training on CPR.  
Training on CPR is markedly different than training students on defibrillators use.  My fear is that 
some districts may not purchase defibrillators, if student training is mandated.  We have made 
adoption Optional in order to seek some clarity in Legislative intent. 
 
Policy 5205 – Lead Testing in Water Samples – New 
 
This is a new Policy resulting from recent legislation.  The new statute permits, not requires, 
districts to test potable water sources for lead contamination.  Adoption is Optional. 
 
Policy and Form 5330 – Anti-Israel Boycott Prohibition - New 
 
The Legislature has enacted legislation that prohibits public entities, including school districts, 
from boycotting Israel, Israeli companies, and businesses doing business with Israel in their 
contracting practices.  This provision only applies to contracts in excess of $100,000.  It does not 
however apply to vendors who employ less than ten employees.  Since August 1, 2020, we have 
been inserting this Policy as a contract term in all vendor contracts in excess of $100,000.  There 
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has not been resistance to this inclusion.  We suggest that Form 5330 be included in bid specs 
where the expected contract value is expected to exceed $100,000.  Adoption is Mandatory.   
 
Policy and Regulation 6145 – Service Animals in Schools 
 
The changes to existing Policy/Regulation were mandated by recent state legislation.  The recently 
enacted statute explicitly provides that the state mandates could not exceed federal provisions for 
service animals in school.  For the very most part, the policy/regulation changes are definitional in 
nature.  Adoption is Mandatory.  
 
 

Board Action 
 

Policies may be voted upon with a single motion as follows: 
 
I move to adopt the following policies and regulations: 
 
 
Policy 1300 Regulation 1300 
Policy 1301 Regulation 1301 
Policy 2640 Regulation 2870 
Policy 2763 Regulation 6145 
Policy 5205  
Policy 5330  
Policy 6145  

 
 If you have any questions concerning these revisions or their implementation, feel free to 
call MCE staff members.  For more information about MCE’s policy service, visit our website at 
http://www.moconed.com. 
 
     Sincerely, 
 
     MISSOURI CONSULTANTS FOR EDUCATION, LLC  
 
 
 
     Thomas A. Mickes 
TAM/ndb 



GENERAL ADMINISTRATION Policy 1300 
(Regulation 1300) 

Equal Opportunity (Form 1300) 
 
Prohibition Against Harassment, Discrimination and Retaliation 
 
The District is committed to maintaining an educational and workplace environment that is free 
from discrimination, harassment, and retaliation in admission or access to, or treatment or 
employment in, its programs, services, activities and facilities.  The District is committed to 
providing equal opportunity in all areas of education, recruiting, hiring, retention, promotion and 
contracted service.   
 
In its programs and activities, the District does not discriminate on the basis of race, color, national 
origin, ancestry, religion, sex, sexual orientation, gender identity, disability, age, genetic 
information, or any other characteristic protected by law and as required by Titles VI and VII of 
the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the 
Rehabilitation Act of 1973, the Age Discrimination Act of 1975 and Title II of the Americans with 
Disabilities Act of 1990, and state law. In addition, the District provides equal access to the Boy 
Scouts of America and other designated youth groups. Further, no person shall be excluded from 
participation in, be denied the benefits of, or otherwise be subject to discrimination based on the 
above listed characteristics under a school nutrition program for which the District receives federal 
financial assistance from the U.S. Department of Agriculture (USDA Food and Nutrition Service). 
 
This Policy governs the District’s compliance with the laws identified above, outside of Title IX. 
The following person is designated and authorized as the District’s Compliance Officer to 
coordinate compliance with the laws identified above (outside of Title IX), including to handle 
inquiries or complaints regarding the District’s non-discrimination policies: 
 

[Insert the following information below for each designated Compliance Officer; 
the Title IX Coordinator is designated in Policy and Regulation 1301 and may be 
the same person. The District may choose to include only the position title, rather 
than an individual’s name, but the address, phone number, and email must be 
connected to the designated individual.]  
 
Title and/or Name  
Address  
Number 
Email 

 
A complaint by students, employees, parents, and patrons of the District alleging harassment, 
discrimination, or related retaliation based on a protected classification under the laws identified 
above (outside of Title IX) should be filed in accordance with the procedures outlined in 
Regulation 1300. A complaint regarding sexual harassment or related retaliation of a student or 
employee under Title IX and that is alleged to have occurred on or after August 14, 2020, should 
be filed in accordance with the procedures outlined in Regulation 1301. A complaint regarding the 
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identification, evaluation, educational program, or placement of a child with a disability under 
Section 504 should be filed in accordance with the procedures outlined in Regulation 2110.  
 

***** 
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GENERAL ADMINISTRATION Policy 1301 
 (Regulation 1301)  
Equal Opportunity 
 
Prohibition Against Sexual Harassment and Retaliation under Title IX  
 
Sexual harassment as protected by law is prohibited in this District. The District also prohibits 
retaliation against a person who files a complaint of sexual harassment or who participates in an 
investigation of allegations of sexual harassment under this Regulation. 
 
This Policy governs the District’s compliance with Title IX of the Education Amendments of 1972. 
The following person is designated and authorized as the District’s Title IX Coordinator, with the 
responsibility to identify, prevent, and remedy unlawful harassment and retaliation under Title IX 
in the District: 
 

[Insert the following information below for each designated Title IX Coordinator; 
the Compliance Officer is designated in Policy and Regulation 1300 and may be 
the same person. The District may choose to include only the position title, rather 
than an individual’s name, but the address, phone number, and email must be 
connected to the designated individual.]  
 
Title and/or Name  
Address  
Number 
Email 

 
A complaint regarding sexual harassment or related retaliation of a student or employee under 
Title IX and that is alleged to have occurred on or after August 14, 2020, should be filed in 
accordance with the procedures outlined in Regulation 1301. A complaint by students, employees, 
parents, and patrons of the District alleging harassment, discrimination, or related retaliation based 
on a protected classification under the laws identified above (outside of Title IX) should be filed 
in accordance with the procedures outlined in Regulation 1300. A complaint regarding the 
identification, evaluation, educational program, or placement of a child with a disability under 
Section 504 should be filed in accordance with the procedures outlined in Regulation 2110.  
 

***** 
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STUDENTS Policy 2640 
  
Discipline 
  
Student Use of Tobacco, Alcohol, Drugs and Vapor Products 
   
Smoking 
  
The Board of Education believes that smoking; the use of any tobacco products; vapor 
products and substances appearing to be tobacco products are detrimental to the health and 
well-being of staff and students. This prohibition includes electronic cigarettes, vaping and 
similar objects used in conjunction with vaping.  Therefore, the Board prohibits the use, 
sale, transfer and possession of tobacco products, vapor products, and substances appearing 
to be tobacco products or vapor products, i.e. e-cigarettes, vaping paraphernalia, at school 
and at school activities. 
  
Alcohol and Drug Use 
  
The improper use of controlled substances, alcohol and substances represented to be such 
is detrimental to the health and welfare of students and is detrimental to discipline in school.  
Such conduct, as well as the possession of drug paraphernalia, is prohibited and is subject 
to disciplinary action as set forth in Regulation 2610.  
 
Pursuant to 29 U.S.C. 705(20)(c)(iv), a student with a 504/ADA disability who is currently 
engaging in the illegal use of alcohol or drugs is not considered a student with a disability 
under those laws and the District, may take disciplinary action – to the same extent that 
disciplinary action is taken against nondisabled students – in relation to that use or 
possession of alcohol or drugs. In such cases, the due process procedures contained in the 
Section 504 regulations will not apply to protect those students. This provision does not 
apply to students who are identified as disabled under the Individuals with Disabilities 
Education Act. However, school personnel may remove an IDEA disabled student to an 
interim alternative educational setting for not more than 45 school days without regard to 
whether that student’s behavior is a manifestation of his/her disability where that student 
knowingly possesses or uses illegal drugs, or sells or solicits the sale of a controlled 
substance, while at school, on school premises, or at a school function under the District’s 
jurisdiction. “Illegal drug,” as it pertains to the discipline of IDEA students, means a 
controlled substance but does not include a controlled substance that is legally possessed 
or used under the supervision of a licensed health-care professional or under any other 
authority. 
 
The determination of whether or not a student is under the influence of alcohol or a 
controlled substance is based upon a variety of information including but not limited to, 
physical appearances, speech patterns, and witnesses’ statements.  While not required, 
District administrators may request a student suspected of alcohol use to submit to a 
Breathalyzer.  Conduct that includes possession of or use of alcohol or controlled 
substances as well as the possession of drug paraphernalia is prohibited and is subject to 
disciplinary action as set forth in Regulation 2610. 
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CBD Products 
 
Due to the lack of consistency in labeling related to the potency of many CBD and similar 
products; due to the lack of research into the long-term effects of these products; and due to 
the overriding concern for the health and safety of District students, CBD and similar products 
are prohibited on school premises and at school related activities.  Penalties for violations of 
this policy will be consistent with the penalties for alcohol and drug possession. 

 
***** 
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STUDENTS Policy 2763 
 
Student Welfare 
  
Temporary Alternative Placement Agreements 
 
If a parent/guardian is temporarily unable to provide care or support for their child and if the child is 
not in imminent danger of death; serious bodily injury or being sexually abused; an adult relative and 
the parent/guardian of the child may enter into a Temporary Alternative Placement Agreement 
(“Agreement”) with Missouri’s Children’s Division. 
 
The Agreement provides for a placement with an adult relative for a period of ninety (90) days.  The 
adult relative shall make the day-to-day decisions for the child including educational, medical 
decisions, as well as enrollment in school for the term of the Agreement. 
 
The adult caregiver (relative) is required to notify the District of the Agreement and is required to 
provide the District with a copy of the Agreement. 
 
This provision will become effective only when the Children’s Division has prepared and 
disseminated Rules and Regulations governing such Agreements. 
 

***** 
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SUPPORT SERVICES Policy 5205 
   
Building and Grounds Management 
 
Lead Testing in Water Samples 
 
The District may elect to test samples of potable water in District facilities serving students under 
first grade in buildings built prior to 1996.  The purpose of such testing would be to determine the 
presence of and quantity of lead.  If election to test is made, the District will submit sample(s) to a 
department of health approved laboratory for analysis for the presence of lead.  Written sampling 
results will be submitted to the Department of Health within seven (7) days of receipt. 
 
If any of the submitted samples exceed standards set by the U.S. Environmental Protection Agency 
(EPA), the District will promptly notify by written or electronic communication to the 
parents/guardian of all enrolled students.  Notice to parents/guardians will include the: 
 

1. Sampling location within the building; 
2. EPA’s website for information for lead in the drinking water; and 
3. The specific lead level in each testing site. 

 
If any of the samples are at or below five parts per billion, parental notification may be made by 
posting on the District’s website. 
 

***** 
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SUPPORT SERVICES Policy 5330 
 (Form 5330)  
Purchasing and Supply Management 
 
Anti-Israel Boycott Prohibition 
 
 
The District will not contract to acquire or dispose of services, supplies, information, technology, 
or construction for a total potential value of One Hundred Thousand Dollars ($100,000.00) or more 
with any company that is engaged presently or during the term of the contract in a boycott of goods 
and services from the State of Israel.   
 
This prohibition will also protect companies doing business in or with Israel or authorized by, 
licensed by, or organized under the laws of Israel, or persons, or entities doing business in the State 
of Israel.  This provision shall not apply to contractors with fewer than ten (10) employees.  (“Anti-
Discrimination Against Israel Act”) 
 
Bidders for contracts described in this Policy will be required to submit with their bid a certification 
of compliance with this Policy (Form 5330).  In addition, all contracts subject to this Policy will 
contain a contract provision certifying compliance with the “Anti-Discrimination Against Israel 
Act.” 
 

***** 
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INSTRUCTIONAL SERVICES      Policy 6145 
          (Regulation 6145)  
Curriculum Services 
 
Service Animals in Schools 
 
This policy governs the presence of service animals in the District’s buildings, on school property 
(including school buses), and at school activities.  The Board of Education adopts this policy to 
ensure that individuals with disabilities are permitted to participate in and benefit from District 
programs, activities and services, and to ensure that the District does not discriminate on the basis 
of disability. 
 
Students and/or adults with disabilities may be accompanied by a service animal as defined by 
federal and Missouri law on school property, in school buildings, and at school functions as 
permitted by law and subject to the conditions of this Policy. 
 
Service Animals 
 
Under federal law, a “service animal” means “any dog that is individually trained to do work or 
perform tasks for the benefit of an individual with a disability, including a physical, sensory, 
psychiatric, intellectual or other mental disability.”  Other species of animals, whether wild or 
domestic, trained or untrained, are not service animals for the purposes of this definition (See, 
however, provisions on miniature horses below).  The work or tasks performed by a service animal 
must be directly related to the handler’s disability.  The crime deterrent effects of an animal’s 
presence and the provision of emotional support, well-being, comfort, or companionship do not 
constitute work or tasks for the purposes of this definition. 
 
Under Missouri law, the term “service dog” is defined as a dog that is being or has been 
individually trained to do work or perform tasks for the benefit of an individual with a disability, 
including a physical, sensory, psychiatric, intellectual, or other mental disability. Service dogs 
include but are not limited to: guide dogs, hearing dogs, medical alert or response dogs, mobility 
dogs, and mental health service dogs or psychiatric service dogs.  Under Missouri law, “mental 
health service dog” or “psychiatric service dog” is defined as: a dog individually trained for its 
owner who is diagnosed with a psychiatric disability, medical condition or developmental 
disability recognized in the most recently published Diagnostic and Statistical Manual of Mental 
Disorders (DSM) to perform tasks that mitigate or assist with difficulties directly related to the 
owner’s psychiatric disability, medical condition, or developmental disability.” An emotional 
support dog, whose purpose is to provide comfort or companionship does not meet the definition 
of a service dog under Missouri or federal law.    
 
The District will permit the use of a miniature horse as a service animal if: (1) the miniature horse 
has been individually trained to do work or perform tasks for the benefit of an individual with a 
disability. 
 
In determining whether to permit the use of a miniature horse as a service animal, the District will 
consider: (1) the type, size and weight of the miniature horse and whether the facility can 



  Policy 6145 
  Page 2
  

  
 
  

accommodate these features; (2) whether the handler has sufficient control of the miniature horse; 
(3) whether the miniature horse is housebroken; and (4) whether the miniature horse’s presence 
compromises legitimate safety requirements that are necessary for the safe operation of the facility.  
All additional requirements outlined in this Policy which apply to service animals, shall apply to 
miniature horses. 
 
If an individual with a disability requests to use a service animal in a District building, on District 
property, in a District vehicle or at a District function, the District will not ask about the nature or 
extent of the person’s disability.  However, the District may make the following inquiries to 
determine whether an animal qualifies as a service animal: (1) whether the animal is required 
because of a disability; and (2) what work or task the animal has been trained to perform.  The 
District may not make these inquiries when it is readily apparent that an animal is trained to work 
or perform tasks for an individual with a disability. 
 
The District will not require documentation, such as proof that the animal has been certified, 
trained, or licensed as a service animal. 
 
Misrepresentation of Service Dogs 
 
In accordance with Missouri law, a person knowingly misrepresenting a dog as a service dog for 
the purpose of receiving accommodations of the Americans with Disabilities Act will be guilty of 
a class C misdemeanor and shall be civilly liable for damages resulting from such 
misrepresentation.   
 

***** 
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DATE:     September 21, 2020 
 
TO:          Board of Education 
 
FROM:     Dr. Fraley 
 
RE:          Surplus Technology 
 
 
 
 The district seeks to declare lot surplus of nine pallets of computers totaling 325 
computers (hard drives have been removed), three pallets of miscellaneous monitors, 
and one pallet of miscellaneous projectors and TVs.  The district seeks to sell these 
items per Policy 3390. This surplus will be sold to the highest bidder as one ‘lot’. 
The winning bidder shall provide written documentation verifying the method used 
for disposal and a certificate stating that no data of any kind can be retrieved from 
the hard drive or any other component capable of storing data. (See: Data 
Governance Manual Appendix G) 
 
 
 
If you have any questions, please contact me at 660-829-6456. Thank you.  
 

Steven G. Triplett. Ed.S 
Superintendent 
 
Todd Fraley, Ed.D. 
Assistant Superintendent 
 
Chris Pyle, Ed.S. 
Assistant Superintendent 
 
Jason Curry, Ed.S. 
Assistant Superintendent 
  
Devon Gilmore, M.E.D. 
Director of K-5 Curriculum 
Instruction & Assessment  
 
Becky Brownfield, Ed.S 
Director of 6-12 Curriculum 
Instruction & Assessment 
 
Bob Satnan, B.A. 
Communications Director 
 
Missouri Model District 
www.sedalia200.org 

 

We Live Tiger 
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DATE:     September 21, 2020 
 
TO:          Board of Education 
 
FROM:     Dr. Fraley 
 
RE:          Maintenance/Custodial Shirt Agreement 
 
 
 
The district would like to sign a re-negotiated contract with Aramark Inc. for shirt 
services. The previous contract has expired. The district still uses Aramark for 
mophead services. The expired contract charged the district $110.13 per week with 
no laundry or repair services and six shirts per wearer. The new contract is for 
$102.68 per week with laundry and repair services and 11 shirts per wearer.  
This is a three-year agreement with no pricing increase for three years.  
 
 
If you have any questions, please contact me at 660-829-6456. Thank you.  
 

Steven G. Triplett. Ed.S 
Superintendent 
 
Todd Fraley, Ed.D. 
Assistant Superintendent 
 
Chris Pyle, Ed.S. 
Assistant Superintendent 
 
Jason Curry, Ed.S. 
Assistant Superintendent 
  
Devon Gilmore, M.E.D. 
Director of K-5 Curriculum 
Instruction & Assessment  
 
Becky Brownfield, Ed.S 
Director of 6-12 Curriculum 
Instruction & Assessment 
 
Bob Satnan, B.A. 
Communications Director 
 
Missouri Model District 
www.sedalia200.org 

 

We Live Tiger 
Pride Everyday 

 

Sedalia #200 is an equal 
opportunity and affirmative 

action employer 

 

SEDALIA SCHOOL DISTRICT #200 
2806 Matthew Drive, Sedalia, MO 65301-7981 p:660.829.6450 f:660-827-8938 
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To: Board of Education 
From: Chris Pyle 
CC: Human Resources 
Date: September 21, 2020 
Re: Additional Position 

A deaf impaired student newly enrolled in the District.  This student requires a deaf interpreter. 

I am requesting the addition of one deaf interpreter to meet the needs of this student. 

Thank you for your consideration. 

DISTRICT OFFICE MEMO 
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SEDALIA SCHOOL DISTRICT #200 
NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED JUNE 30, 2020 

NOTE 3- FUND BALANCE TRANSFERS 

The general fund transferred $1,734,426 to the special revenue fund. The general fund also transferred $2,694,306 
to the capital projects fund. The purposes of the transfers were to fund current operations and current and future 
capital projects. 

NOTE 4- CASH, CASH EQUIVALENTS, AND INVESTMENTS 

The District is governed by the deposit and investment limitations of state law. 

Deposits - Missouri statutes require that all deposits with fmancial institutions be collateralized in an amount at 
least equal to uninsured deposits. As of June 30, 2020, the carrying amount of the District's deposits was 
$33,861,500 (including fiduciary funds of $4,950) and the bank balance was $37,048,804. Of the bank balance, 
$256,591 was covered by federal depository insurance, and $29,577,634 was covered by collateral held at the 
Federal Reserve Bank and the District's safekeeping bank agent in the District's name. Also, $7,214,579 was held 
in the Missouri Securities Investment Program (MOSIP). 

Missouri Securities Investment Program (MOSIP) - The District has $7,214,579 invested in the MOSIP money 
market as of June 30, 2020. All funds in the program are invested in accordance with Section 165.051 Missouri 
Revised Statues. Each school district owns a pro-rata share of each investment or deposit which is held in the 
name of the Fund. Since the Fund has the characteristics of a mutual fund, it is not reported by the risk category in 
accordance with Governmental Accounting Standards Board Statement #3. 

Custodial Credit Risk - Deposits - For a deposit, custodial credit risk is the risk that in the event of a bank failure, 
the District's deposits may not be returned to it. The District's investment policy does not include custodial credit 
risk requirements. The deposits were not exposed to custodial credit risk for the year ended June 30, 2020. 

Custodial Credit Risk - Investments- Investment securities are exposed to custodial credit risk if the securities are 
uninsured, are not registered in the name of the government, and are held by the party who sold the security to the 
District or its agent but not in the government's name. The District does not have a policy for custodial credit risk 
relating to investments. All investments, evidenced by individual securities, are registered in the name of the 
District or of a type that are not exposed to custodial credit risk. 

Investment Interest Rate Risk - The District has no policy in place to minimize the risk that the market value of 
securities in the portfolio will fall due to changes in general interest rates by structuring the investments portfolio 
so that securities mature to meet cash requirements for ongoing operations, thereby avoiding the need to sell 
securities on the open market prior to maturity and by investing operating funds primarily in shorter-term 
securities. 

Investment Credit Risk - The District has no policy in place to minimize credit risk, the risk of loss due to the 
failure of the security issuer or backer. 

NOTE 5- ANNUAL SECRETARY OF THE BOARD REPORT NOTE 

There is a cash balance difference between the audited financial statements and the Annual Secretary of the Board 
Report (ASBR). This difference of $49,344 is due to the fact that the audited financial statements include a 
liability and a corresponding cash balance for employee benefits withholding. 
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What Does it Mean to Designate School Employees 

“Essential Workers?” 
On August 18, the U.S. Department of Homeland Security’s Cybersecurity & Infrastructure Security 
Agency (CISA) issued guidance that designated teachers, as well as aides, paraprofessionals, IT 
specialists and most other school district support staff as “essential workers.”  But what does that 
mean for school districts? 
 
The CISA list is intended to help municipalities focus efforts to keep “essential” businesses running 
during the pandemic.  The designation means that schools are important to the community and that 
measures should be taken to keep schools operational.  Such measures could include local mask 
ordinances, using federal funding to purchase more sinks for handwashing, purchase electronics to 
assist with virtual education, or otherwise assist schools in creating a safer environment for students 
to learn and employees to work. 
 
But what most districts are focusing on is the possibility of allowing school staff to return sooner from 
quarantine.  According to guidance from the Centers for Disease Control (CDC), “critical infrastructure 
workers” may return early from quarantine if they are asymptomatic.  This possibility is attractive to 
schools that are worried that they soon will not have enough staff to properly instruct students. 
 
However, CISA does not have the legal authority to make law or govern school districts or health 
departments in Missouri.  Its document is just a recommendation.   The Missouri Department of 
Health and Senior Services has recently updated a the Missouri School Reopening Guidance and 
made it clear that the state will likewise not designate school employees as essential but will leave 
that up to the school districts and the local health departments.  See page 11. 
 
If your district is considering designating school employees as “essential,” MSBA encourages your 
district to consider the following: 
 

1.  Consult the local health department(s) governing the school district.  The local health 
department has the legal authority to quarantine school employees or even close a school or 
the school district.  Failure to follow an official quarantine order is a criminal offense.  It does 
not matter whether your district designates teachers as essential if your local health 
department does not support the decision! Local health officials have the authority to use 
partial or limited quarantine orders in individual cases, but the district must work cooperatively 
with those officials to take advantage of these exceptions.  

 
2. Is the district willing and able to take additional precautions?  Even if the local health 

department agrees that school employees are “essential,” the district cannot simply bring these 
employees back just like normal.  These employees may have the virus and the district has the 
responsibility to make sure additional precautions are taken to prevent further spread.  The 
CDC recommends the following: 
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• Pre-Screen: Employers should measure the employee’s temperature and assess 
symptoms prior to them starting work. Ideally, temperature checks should happen before 
the individual enters the facility. 

• Regular Monitoring: As long as the employee doesn’t have a fever or symptoms, they 
should self-monitor under the supervision of their employer’s occupational health program. 

• Wear a Mask: The employee should wear a face mask at all times while in the workplace 
for 14 days after last exposure. Employers can issue facemasks or can approve 
employees’ supplied cloth face coverings in the event of shortages. 

• Social Distance: The employee should maintain a six-foot distance from others when 
possible and practice social distancing as work duties permit in the workplace. 

• Disinfect and Clean Workspaces: Clean and disinfect all areas such as offices, 
bathrooms, common areas, and shared electronic equipment routinely. 

If the district is not able or willing to follow these precautions or it is not possible for a school 
employee to work while social distancing from others, the employee should not return. 

3. Consult district employees.  School staff are already worried about risks to their health, and 
returning early from a quarantine or working with co-workers who have returned early will not 
help.  The district should emphasize the precautions that the district will take to make sure that 
returning employees will not infect others.  Further, the district should consider whether it is 
willing to discipline an employee who refuses to return from quarantine. 
 

4. Consider legal liability.  Before making the decision, districts should consult with their 
attorney and insurance company.  While school districts and employees have a lot of 
protection against lawsuits, it is not absolute.  Districts still have an obligation to maintain a 
safe environment, and employees must follow all the rules.  Further, the district may increase 
the chances of workers’ compensation claims if the district allows employees to return early 
from quarantine and other employees become ill. 
 

5. Consider the politics.  School employees may be listed as “essential” under the CISA 
guidance, but students are not.  Some districts have had difficulty explaining to the parents 
why the teacher can return sooner than the students.  Some districts have considered allowing 
students to return early too.  However, doing so would seriously undermine the authority of the 
health department, and districts would need to take significant precautions to make sure these 
students did not infect others. 
 

6. Is the district doing everything it can to prevent quarantine in the first place?  If the 
district is serious about keeping students and staff in school, MSBA recommends that the 
district require masks to the extent they are advised by the CDC.  This will help minimize the 
occurrence of the virus in schools.  While masks can be unpopular, so is quarantine!  And do 
not forget to make sure everyone is washing their hands. 

 
MSBA has partnered with the Missouri Hospital Association and the Department of Elementary and 
Secondary Education in the Mask Up! campaign.  If you have questions about this or other COVID-
related legal issues, please contact the MSBA Legal Department at (800) 221-6722.  



	

© 	2020 Missouri School Boards’ Association  |  Page 1 

www.mosba.org  |  800-221-6722  |  info@mosba.org  |  2100 I-70 Drive Southwest, Columbia, Missouri 65203 

 
Resolution to Work with the Local Health Department to Designate School 

Employees as Essential Workers and Maximize the Availability of Employees 

WHEREAS the U.S. Department of Homeland Security’s Cybersecurity & Infrastructure Security Agency 
(CISA) issued "Guidance on the Essential Critical Infrastructure Workforce:  Ensuring Community and National 
Resilience in COVID-19 Response" in which many school employees were categorized as “essential” workers 
who are critical to the community and the economy; and 

WHEREAS the Centers for Disease Control (CDC) has issued guidance titled "Implementing Safety Practices 
for Critical Infrastructure Workers Who May Have Had Exposure to a Person with Suspected or Confirmed 
COVID-19" in which “essential” workers may be allowed to return from quarantine if they are asymptomatic 
and appropriate safety precautions are made; and 

WHEREAS each local health authority has the authority to quarantine persons who have been exposed to 
COVID-19 under state regulations 19 CSR 20.-040 and 20.050, and may issue either a “complete quarantine” 
order or a “modified quarantine” order under 19 CSR 20-20.010(34)(B), with a modified quarantine being “a 
selective, partial limitation of freedom of movement of persons … determined on the basis of differences in 
susceptibility or danger of disease transmission,  … designed to meet particular situations;” and 

WHEREAS it is necessary for the district to maintain and retain sufficient staffing of trained and qualified 
employees to deliver effective instruction to students at a time when many employees are absent due to illness 
or exposure to COVID-19 and the district anticipates additional absences as the influenza season begins; 

THEREFORE the _______________ Board of Education: 

1.  Directs the superintendent or designee to work cooperatively with the relevant local health authority 
with 19 CSR Chapter 20 jurisdiction over district employees subject to a quarantine under that chapter, 
to maximize the availability of school employees the superintendent or designee determines necessary 
to maintain effective school operations, if it can be done in a safe manner and in accordance with the 
relevant local health authority; and 

2. Authorizes the superintendent or designee to take other measures he or she deems necessary to 
minimize the spread of the virus in the school environment while maintaining the staff available to 
effectively operate the schools. 

ADOPTED THIS THE _____________ DAY OF _________, 2020 

_______________________________________ 

BOARD PRESIDENT 

ATTEST: 

_______________________________________ 

SECRETARY OF THE BOARD OF EDUCATION 
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TO ​: Board of Education and Mr. Triplett 
 
FROM:​ Brett Hieronymus 
 
DATE:​ September 9, 2020 
 
SUBJECT: ​ Donation from Nucor 
 
 
Sedalia Middle School would like to recognize and thank Nucor Steel of Sedalia, Mo. for their generous  
donation of several hundred pounds of school supplies. The school supply drive was spearheaded by 
Patrick Wilson, of Nucor. Nucor employees donated supplies ranging from: colored pencils, colored 
paper, crayons, markers, notebooks, notebook paper, lanyards, markers and binders for use by students and  
staff. 
 
The staff and students at SMS are grateful to Nucor for their commitment to education. 
 
 
Thank you, 
 
Sincerely, 
 
Mr. Hieronymus 
 
Principal 
 
Sedalia Middle School 
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TO:  Board of Education and Mr. Triplett 
 
FROM:  Jason Curry 
 
DATE:  September 10, 2020 
 
SUBJECT:  Donation of SNAG Golf Equipment – Mr. Jaron Lucchesi 
 
I would like to recognize Mr. Jaron Lucchesi, former PGA club professional at 
Sedalia Country Club, for the donation of SNAG golf equipment to the Sedalia #200 
School District.  The junior golf equipment consists of heavy-duty oversized plastic 
clubs that are beneficial in teaching the basics of beginning golf.  The sets also 
come with Velcro targets and fuzzy tennis balls to make beginning golf games fun 
and entertaining for students.  The school district is grateful to Mr. Lucchesi for this 
donation, and the sets will be used at elementary buildings across the district. 
 
If you have any questions, please contact me at 660-829-6453. 
 
Respectfully, 

 

Steven G. Triplett. Ed.S 
Superintendent 
 
Todd Fraley, Ed.D. 
Assistant Superintendent 
 
Chris Pyle, Ed.S. 
Assistant Superintendent 
 
Jason Curry, Ed.S. 
Assistant Superintendent 
  
Devon Gilmore, M.E.D. 
Director of K-5 Curriculum 
Instruction & Assessment  
 
Becky Brownfield, Ed.S 
Director of 6-12 Curriculum 
Instruction & Assessment 
 
Bob Satnan, B.A. 
Communications Director 
 
Missouri Model District 
www.sedalia200.org 

 

We Live Tiger 
Pride Everyday 

 

Sedalia #200 is an equal 
opportunity and affirmative 

action employer 

 

SEDALIA SCHOOL DISTRICT #200 
2806 Matthew Drive, Sedalia, MO 65301-7981 p:660.829.6450 f:660-827-8938 
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TO: Board of Education and Mr. Triplett 
  
FROM: Chris Pyle 
 
DATE: September 21, 2020 
 
SUBJECT: WireCo WorldGroup Donation 
 
The Sedalia School District #200 would like to publicly thank WireCo WorldGroup 
for the generous donation of material for our recent fence installation at Heber Hunt 
Elementary. WireCO WorldGroup donated cabling similar to the material used on MO 
interstate systems to increase safety. The donation allowed the District to add a layer 
of protection to the playground area along the perimeter without adjusting our 5 year 
maintenance budget plan. We are fortunate to have WireCo WorldGroup as a business 
support for our District.  
 
If you have any questions, please contact me at 660-829-6457. Thank You. 
 

Steven G. Triplett. 
Ed.S Superintendent 
 
Todd Fraley, Ed.D. 
Assistant Superintendent 
 
Chris Pyle, Ed.S. 
Assistant Superintendent 
 
Jason Curry, Ed.S. 
Assistant Superintendent 
  
Devon Gilmore, M.E.D. 
Director of K-5 
Curriculum 
Instruction & Assessment  
 
Becky Brownfield, Ed.S 
Director of 6-12 
Curriculum 
Instruction & Assessment 
 
Bob Satnan, B.A. 
Communications 
Director 
 
Missouri Model 
District 
www.sedalia200.org 

 

We Live Tiger 
Pride Everyday 

 

Sedalia #200 is an equal 
opportunity and 

affirmative action 
employer 

 

SEDALIA SCHOOL DISTRICT #200 
2806 Matthew Drive, Sedalia, MO 65301-7981 p:660.829.6450 f:660-827-8938 
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