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Article 1: Agreement/Recognition/Duration of the Agreement

Agreement: The articles and provisions contained herein constitute a bilateral and
binding Agreement by and between the Governing Board of the Pleasant Valley
School District, hereinafter referred to as “District” and the Pleasant Valley Education
Association/CTA/NEA, hereinafter referred to as “Association”. This Agreement is
entered into pursuant to Chapter 10.7, Sections 3540-3549 of the Government Code
("Act”).

Recognition: The District recognizes the Association as the exclusive representative of
all certificated employees of the District — excluding those certificated employees who
are management, confidential and supervisory employees as defined in the Act. All
certificated employees represented by the Association are designated as “unit
members” for the purposes of the Agreement.

Duration: This Agreement shall be effective upon ratification and shall remain in full
force and effect through June 30, 2027. The Agreement may be amended annually by
the mutual approval of the District and the Association, to include: Salary and Benefits
and two (2) articles and or subsections (i.e. by opening on subsections, the entire article
is not opened) chosen by each party, unless both parties mutually agree to waive the
number of openers.



Article 2: Association Rights

2.1

2.2

23

2.4

2.5

2.6

Communication

The Association, in accordance with the law, shall have the right to use the
District mail service and unit member mailboxes for communications to unit
members. A copy of the communication will be given concurrently to the site
administrator.

The Association Executive Board and Faculty Reps under the direction of the
Association President shall have the right to use the District electronic mail
service and unit member electronic mailboxes for communications to unit
members. The site administrator will be concurrently copied (cc). Unit members
shall comply with the Acceptable Use of Technology Agreement (BP 4040 Rev.
9-15-05).

Bulletin Boards

The Association, in accordance with the law, shall have the right to post notices
of activities and matters of the Association concern on Association bulletin
boards, at least one of which shall be provided in each building in the areas
frequented by unit members, provided such notice includes the date of
publication and clearly identifies the Association name, and provided further
such notice is given concurrently to the site administrator.

Use of Buildings and Equipment

The Association shall have the right to use District buildings and sites for meetings
and Association activities consistent with the District Civic Center procedures.

Access to Worksite

Authorized representatives of the Association shall have the right to tfransact
official Association business on school property and utilize District facilities at all
reasonable tfimes provided that such activities or use do not interfere with
classroom instruction.

Appointment to District and Joint Committees

The Association shall have the opportunity to have unit member representation
on all District committees. The Association shall select unit member
representatives to serve on all Association/District joint committees. The
Association President shall be notified of all District committee meetings.

New Employee Orientation

a. “New Employee Orientation” means the onboarding process of newly hired
public employees, whether in person, online, or through other means or



mediums in which employees are advised of their employment status, rights,
benefits, duties and responsibilities or any other employment related matters.

. The District shall provide PVEA mandatory access to its new employee
orientation(s). PVEA shall receive the opportunity to orient new employees
within thirty (30) days of the hire or start date unless mutually agreed upon by
the parties. In the event the District conducts a group orientation, PVEA shall
have one (1) hour to conduct a PVEA orientation session. If the District holds
one-on-one orientations or any orientations after the beginning of the school
year with new employees, PVEA shall have thirty (30) minutes to conduct a
PVEA orientation session.

. The District shall provide PVEA with AB 119 information no later than
September 15t each school year and upon request thereafter.



Article 3: Class Size

The Education Code provides maximum class size for grades K-8 without loss of funds to
the District. The following language establishes class sizes for TK-8. It also meets the
collectively bargained alternative for Grade Span Adjustment (K-3).

3.1
3.2
3.3

3.4

3.5

The maximum class size for grades TK-3 is 24.
The maximum class size for grades 4-5 is 32.

Additional students added into the general education class for at least sixty (60)
minutes per day (on days where core content is delivered) for a single core
content area (ELA, Math, Science, Social Studies) shall count tfowards the
classroom maximum size.

Unit members will be given a minimum of twenty-four (24) hour notice before a
new student is enrolled/rostered into their classroom, unless the District is facing
a statutory guideline with regard to foster/unhoused youth.

The District shall have the authority to place students over the maximum class
size in grades TK-5 up to three (3) students without unit member consent. For
grades TK through 5, no class will have a second student over the maximum unfil
all other classes at the site’s grade level have an additional student. If the need
arises whereby an additional student above three (3) needs to be placed,
mutual agreement between the principal and affected unit member must
occur.

e Grades TK-5 will receive $145 per student for the first two students over
the maximum and $300 for the third student (and any additional
students) over the maximum.

e Grades 6, 7, and 8 will receive $145 per student, per period.

Up to October 1st, unit members will receive the stipend for students enrolled in a
class over the maximum class size after twenty (20) school days. After October
1st, unit members will receive the stipend for students in a class over the
maximum class size after ten (10) school days. If the student who exceeds the
class size maximum unenrolls prior to the end of the month, the stipend will be
terminated at the end of the that calendar month. Accordingly, an additional
student may be enrolled in the class for the remainder of that month.

No class will have more than three (3) students over the maximum without unit
member consent. If the third (or additional) student (s) is/are to be added after
October 14, all interested permanent teachers at that grade level will be offered
the additional student.

Combination classes will not have additional students over the maximum class
size without unit member consent.



3.6

3.7

Teachers who job share will divide the stipend(s) based on their job share
percentage.

Middle School

The maximum class size for grades 6, 7, and 8 is 35 students per period, exclusive
of physical education and music. If the need arises whereby the maximum
number will need to exceed the thirty-five (35) limit, mutual agreement between
the principal and the affected unit member must occur. A physical education
class shall not exceed fifty-five (55) students per period.

a. In those schools operating on a six (6) period day schedule in grades 6, 7 and
8, the number of students seen and/or rostered to a unit member other than
physical education on any given day shall not exceed 175.

b. In those schools operating on a six (6) period, three (3) classes per day
“traditional block” schedule in grade 6, 7, and 8, the number of students seen
and/or rostered to a unit member, other than physical education and
performance-based music, shall not exceed 175. Over the two (2)
consecutive day cycle, the number of students seen and/or rostered shall
also not exceed 175*.

*The maximum of 175 does not include students who participate in auxiliary
periods (i.e. SSR, Rtl, Homeroom, or Advisory periods).

c. In physical education and performance-based music, the number of students
seen and/or rostered to a unit member on any given day shall not exceed
270.

d. For the purposes of safety, the number of students per station will be limited as
follows:

1. Science Lab - 4 students 3. Industrial Arts — 4 students
2. Home making - 5 students 4. Photography - 5 students
e. Student aides shall not be included in class size limits.

f. Unit members teaching classes with different class size limits shall receive pro
rata credit in determining their daily class load:

1. Number of regular classes X 30

2. Number of physical education classes X 45

3. Number of lab classes at maximum specified.
Combination Classes

a. From time to time the District may have the need to create classrooms with
more than one (1) grade level. In recognition of the special needs of
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3.8

3.9

combination classes, the District will assist unit members in preparing for and
teaching the combination class. When a multi-grade class is established,
interested unit members will be given consideration for the combination
assignment. When possible, this assignment will be for one (1) year.

b. When placing students in a combination class, site administration will take
into account student factors, such as a student’s independence and grade
level proficiency.

c. Starting in the 2024-2025 school year, a unit member teaching a combination
class will be compensated with a yearly stipend of $6,000, paid in monthly
installments, starting no later than the second month.

d. When a combination class occurs across grade levels with different maximum
class sizes, the lower class size of the two class size maximums will apply.

e. A middle school Digital Learning Academy (DLA) or a (T)K-8 middle school
combination class is one that requires preparation for two (2) different core
curricula (math, language arts, history or science) with two (2) separately
defined standards taking place in the same class period. Effective the 2023-
2024 school year, the teacher shall be compensated 1/5 of a regular
combination class stipend as defined in Article 3.5 c.

Specialized Services

The District will follow respective laws related to administration of medication
procedures.

The District will have a goal of counselor to student ratio of 1:750.



Article 4: Complaints from Citizens

4.1

4.2

4.3

The Board and the Association desire that complaints be resolved expeditiously
without disrupting the education process.

Any formal complaint from a citizen or parent about any unit member shall
follow the District Complaint Procedure (AR 1312.1).

After the District Complaint Procedure has been followed through its course as
contained therein (AR 1312.1) and the written complaint and the attached
response are placed in the unit member’s personnel file and the unit member
feels that he/she has not had a full opportunity for presentation of his/her side of
the issue, the unit member may file a grievance on that basis. If the grievance
procedure at the final step shall result in sustaining such grievance, there shall be
immediate destruction of the written complaint. The failure by the unit member
to file a grievance shall not be construed as an admission by the unit member
that the allegations in the complaint are true. In this procedure, the grievance
may be implemented at level two of the Grievance Complaint Procedure.



Article 5: Concerted Activities

5.1

5.2

5.3

For the duration of the Agreement, the Association will not engage in, or
authorize, any concerted interruption of educational activities or withholding of
service by unit members of the bargaining unit. No officer or representative of
the Association shall be empowered to cause or participate in any such
prohibited activity. In the event a member of the bargaining unit violates this
Article, the Association and/or its officers shall notify the unit member in writing
to cease and desist from such activity immediately.

The District agrees that it will not engage in, or authorize, any lockout of unit
members for the duration of the Agreement.

It is agreed by the parties that this Article does not apply to those matters which
remain to be agreed upon as reopeners during the lifetime of this Agreement.
However, the provisions of this Article will be in force until allimpasse procedures
(mediation and fact finding) provided in Article 9 of SB 160 (The Rodda Act)
have been utilized.



Article 6: Discipline

6.1

6.2

6.3

6.4

The District shall not base adverse action against a unit member on matters
relating to the unit member’s performance as an employee unless those matters
are contained in the unit member’s personnel file. Relevant material should be
placed in the personnel file following the incident giving rise to the disciplinary
action. The unit member will be notified that such materials are to be placed in
the file.

The District agrees to apply progressive discipline and correction except where
the nature or seriousness of the offense reasonably requires further action. The
level of discipline must relate to the severity of the offense. Discipline shall be for
cause. Unit members must be notified of their right to union representation
during any progressive discipline proceeding. Unit members have ten (10)
business days to submit a written response to any written record of progressive
discipline.

Progressive discipline include the following:

a. Oral Warning: Oral warnings are used to prevent or to correct behavior
where offense does not immediately warrant a record of the event being
placed in the unit member’s personnel file.

b. Written Warning/Conference Memo: Written warnings and conference
memos must be placed in the unit member's personnel file.

c. Letter of Reprimand/Unsatisfactory Performance: These letters are used:

¢ When a unit member repeats an offense after having previously
received a written reprimand about the same or similar actions; or

¢ When the nature of seriousness of the offense justify the suspension. No
unit member shall be suspended for more than five working days
without pay per offense.

e Grounds for such suspension shall include the grounds set forth in Ed
Code 44932 and 4493e, violation of this agreement or violation of the
District policies or procedures.

Except in the cases of emergency, before the District suspends a certificated
employee for cause pursuant to this Article, notice of such recommendation
shall be made in writing and served in person or by certified mail to the
employee by the Superintendent or designee. The notice shall contain:

e astatement of the specific acts or omission upon which the disciplinary
actionis based;

e the Education Code, policy rule or regulation violated; the penalty
proposed;



6.5

6.6

e copies of available documentary evidence upon which the
recommendation is based.

Right to Appeal: Notice of discipline under this Article pertaining to pay docking
and suspensions, with or without pay, shall contain written notification to the unit
member of his/her right to appeal the discipline. The appeal shall be in writing
and submitted to the Director of Human Resources within five (5) business days of
receipt of the proposed discipline. A written decision from the Director of Human
Resources shall be provided within five (5) business days of receipt of the written
appeal. The unit member may appeal the decision to the Superintendent for a
final determination. The same process as outlined above will be utilized.

Both the District and Association will maintain confidentiality of progressive
discipline and proceedings hereunder to the extent permitted by law.



Article 7: Duty/Hours/Calendar

7.1

7.2

Workday at the District Office

a.

Workday for teacher at the District Office (such as Teachers on Special
Assignment or Nurses) shall be 6.5 hours, exclusive of a lunch period.
However, they may be required to work seven (7) hours per day to conduct
or attend meetings with parents, students or staff/administrators.

Workday at School Sites

a.

The workday for teachers at school sites shall be 6.5 hours, exclusive of lunch
period. The workday for unit members that are psychologists, speech and
language pathologists, or school counselors is referenced in Article 20 and
Arficle 27.

Unit members are expected to be at school sites at least fifteen (15) minutes
before classes start and remain until the end of the workday unless otherwise
specified in this article. Unit members who teach grades 6™ — 8™ are
expected to remain fifteen (15) minutes after students’ dismissal time unless
otherwise specified in this article.

For unit members who teach grades 6™ — 8", special circumstances may
require that the fifteen (15) minute periods before and after classes may be
combined into one thirty (30) minute period either before or after classes.

Unit members will read emails twice a day, including once before lunch,
within contract hours.
The TK and K instructional day is defined as follows:
Staggered day (Monday through Friday)
Early = 8:10am to 12:55pm and Late — 9:40am to 2:25pm

TK and K classes will have and AM and PM duty-free recess during the
staggered fime.

For grades 1-5, the instructional day will be from 8:10am to 2:25pm, Monday
through Friday.

Through the adjustment of three (3) minutes to the 4th/5t lunch schedule (40
minutes from 43) and with no loss to daily instructional minutes or additional
lesson planning required, all TK-5 unit members will have six (6) pupil-free half
days (minimum day dismissal schedule) throughout the year for the following
purposes at the unit member’s discretion: planning, grading, assessments,
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and/or report cards. The unit member must remain on campus until the end
of the contract day.

On Site Common Prep-Time — Elementary School

On site common prep-time for elementary school unit members shall be on
Mondays, Wednesdays, Thursdays and Fridays. Prep time shall be used to
perform duties related to their teaching position (i.e. feam planning, lesson
planning, grading; communications or any school related function).

1. Each TK - 3 grade teacher will be given four (4) half days of release
time annually. 4t and 5™ grade teachers will be given five (5) half-
days of release annually. The teacher selected day is contingent
upon obtaining a substitute. The teacher must remain on campus.
There is no banking of the days; any half-day not utilized by the end
of the year will be forfeited. Days may not be utilized back-to-back.

These days will be provided for the duration of available state grant
funding (Arts, Music and Instructional Materials Discretionary Block
Grant). It is understood that when available grant funding expires,
these days also shall expire, in addition to the stipend equivalent pay
option referenced in Article 20.20.

2. As 4h and 5™ grade teachers had access to ten (10) half days of
release time for additional grading prior to the six (6) calendared half
days, 4 and 5™ grade teachers will continue to have access to five
(5) half days of release time once grant funding expires.

Collaboration is a valued structure that supports students and the
professionals who work with them. TK-5 district collaboration time will be on
Tuesdays from 2:35pm — 4:10pm. This fime will be directed by site or district
administration and includes staff meeting time. On Tuesdays designated as
in person grade level meeting days, principal-directed PLC meetings shalll
end by 3:00pm to allow for travel time.

1. Part-time unit members shall be required to attend staff meetings
that include mandated requirements (i.e. blood-borne pathogens;
sexual harassment; child abuse reporting; etc.). Part-time unit
members will be required to attend general staff meetings if the staff
meeting occurs on a scheduled workday. Part-time unit members
shall be responsible for all information presented at all district and/or
site meetings. The first Unit Member workday (per district calendar)
shall be limited to a one (1) one hour staff meeting.



2. TK -8t grade district grade level meetings shall begin at 3:30pm and
end by 4:30pm.

Teachers in grades 6-8 will have teacher-directed collaboration time for fifty-
five (55) minutes on each Thursday. The students will be released according
to the site’s Early Dismissal Bell Schedule. This time shall be for the purpose of
collaborating among teachers for topics related to interventions, curriculum
and grade level needs. This is not considered a preparation time for
individual lesson and classroom planning. An agenda and meeting
summary will be submitted to the site administrator on a weekly basis. Four
(4)/Three (3) of these days are to be used for progress report preparation.
On said days, teachers do not need to meet to collaborate, may work
independently on campus, and do not need to submit an agenda or
meeting summary. The four (4)/three (3) Thursdays shall be one per
quarter/tfrimester and will be selected by the unit members and the site
administrator in September of each year.

Website Maintenance: Each unit member will maintain a website that
includes his or her name, contact information, homework policy, and
homework assignments. Alternatively, homework assignments may be
posted to a learning management system (LMS)/platform that is linked to the
district website (such as Google Classroom, Seesaw, or district approved
LMS/platform). Any other mandated requirements shall be negotiated.

For TK- 5 grades, intervention/enrichment will be provided by the classroom
teacher during the instructional day as outlined in the collaboratively
developed WIN Time Descriptors of Practice. Site leadership will collaborate
with unit members to continue to refine best practices with this structure.

Teachers in grades 6t — 8t shall provide a minimum of thirty (30) minutes of
intervention and/or enrichment per week in alignment with the site
approved plan that includes language arts, math, any subject area support
and homework completion.

e For campuses that do not currently have an advisory period, one (1)
day per week shall have a thirty (30) minute advisory period to
provide support (intervention) and to foster connectedness
(enrichment) for all students on campus.

e Additionally, campuses that implement three (3) or more thirty (30)
minute intervention/enrichment sessions per week may have
thirty (30) minutes of district-directed collaboration on Thursdays
accomplished through an early release schedule. The district-
directed time is to support:
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o the collaborative review of student performance data,
including common formative assessments, for instructional
planning and the adjustment of instruction;

o planning for intervention and enrichment during the school
day;

o if this option is chosen, the implementation must be a
minimum of three (3) years, to create stability and
consistency for staff, students and families.

e A proposal to support students in this advisory time shall be
developed and facilitated collaboratively by the middle school staff
and site administration based on site needs, as determined by site
leadership. The plan shall be developed prior to the next school
year no later than May 1s!. The proposed structure for the advisory
period shall be approved by a simple majority of voting teachers.

e If the plan calls for more than one (1) thirty (30) minute
intervention/enrichment session, requiring a bell schedule change,
voting will follow the voting procedures as outline in Article 7.3a.

e Each school will begin planning in the 22-23 school year and fall of
the 23-24 school year, for a trial implementation in the spring of the
23-24 school year. Schools must fully implement at the start of the
24-25 school year. The advisory period shall begin three (3) weeks
after the start of the school year to give teachers and administration
time to determine student needs and create rosters. The District will
provide funds to each site implementation team to begin in the
spring of 2023 at the teacher hourly rate and throughout the 23-24
school year.

7.3 Workday Modifications in Regards to Program

a.

School sites wishing to modify existing work schedules and/or teachers’
ongoing workload (i.e. block schedule, ongoing, additional
responsibilities/duties) at their site must submit a written copy of the plan to
all certificated staff prior to a vote. The Association shall also be given a
copy of the plan in advance of the vote and be given an opportunity to
respond to the plan in writing to staff members before a vote is taken.

Any proposed plan must be submitted to the Human Resources office prior
to presenting the plan for a staff vote. The vote must be completed by
March 1st. The plan, if approved, will be implemented the following school
year. If a plan is submitted after March 15t and the Director of Human
Resources determines it affects staffing, the plan may not be implemented
until the year after the following school year, unless the Director of Human
Resources approves an alternate start date.



Affected unit members from that school site shall vote according to CTA
voting procedures using a written secret ballot. Ballots will be counted by
an Association Executive Board Member who is not a staff member at that
site and appointed by the President. A two-thirds majority vote of votes
castin favor of the plan, as voted on by the affected unit members, must
occur before next steps take place.

b. Ifthe planis approved, it will be submitted to the Board by May 15t for
implementation the following school year.

7.3 Staff Meetings

a. Unit members shall attend district or site meetings scheduled on Tuesdays.

1.

TK - 5th staff meetings will be during the district-directed collaboration
time.

Middle School staff meeting shall start fiffeen (15) minutes after dismissal
and shall normally be limited to one (1) hour.

District grade level meetings for all TK — 8 teachers shall start at 3:30pm
and shall normally be limited to one (1) hour.

Part-tfime unit members shall be required to attend staff meetings that
include mandated requirements (i.e. blood-borne pathogens; sexual
harassment; child abuse reporting; etc.). Part-time unit members will be
required to attend general staff meetings if the staff meeting occurs on
a scheduled workday. Part-fime unit members shall be responsible for
all information presented at all district and/or site meetings.

The first Unit Member workday (per District calendar) shall be limited to
a one (1) hour staff meeting.

In those instances when a meeting must exceed one (1) hour, insofar as
possible, one (1) weeks' notice must be provided and any time over
one (1) hour will be reduced in the subsequent week's meeting.

One (1) hour of district-directed collaboration time or staff meeting time
per quarter or trimester shall be designated for TK — 8 grade teachers to
complete grades/report cards and calibrate together in grade-level
and subject-alike groups.



7.5

7.6

Voluntary Meetings

When voluntary site meetings are scheduled outside of the normal workday,
every effort will be made to include interested unit members. Attendance at
these meetings is voluntary and there will be no reprisals for nonattendance.

Professional Activities

a. Unit members shall participate in one (1) Back-to-School Night and one (1)
Open House. These days are designated early dismissal for students.
Teachers may leave fifteen (15) minutes after students. The Friday before
Open House commences will be a student minimum day with a half-day
teacher workday in the afternoon.

¢ When the District determines it is in the best interest to hold Back-to-
School Night or Open House on a Thursday for middle schools, it may
do so provided teacher-directed collaboration time be rescheduled
to a Tuesday in lieu of a staff meeting.

b. TK -5 Parent/Teacher Conferences

e TK-39 grade unit members will have five (5) minimum days in the fall
for parent/teacher conferences. 4 — 5t grade unit members will
have seven (7) minimum days in the fall for parent/teacher
conferences. One (1) of the conference sessions will be a night
conference session (5:00pm - 7:00pm) that is mutually agreed upon
with the Association. Unit members who participate in the night
conferences may go home fifteen (15) minutes after the students on
the Friday following the night conference.

e TK-5™ grade unit members will have three (3) early dismissal days for
conferences in the spring. Early dismissal is 1:25pm. Should bell
schedules change in the future, spring conferences shall use the
current early dismissal schedule.

e Aftherequest of a parent, a conference may be held via email,
virftual meeting, or telephone conversation.

e For all conferences, once parent conferences are completed, unit
members shall remain on duty for planning and collaboration unless
specified differently above.

c. Unit members at the middle school level shall attend one (1) promotion per
school year. The majority of the staff and the site administrator will mutually
agree upon the time for all promotions.



7.7

7.8

7.9

7.10

7.11

d. Unit members may be requested to participate in a maximum of three (3)
other school approved activities outside of regular school hours, exclusive of
parent conferences. The site administrator shall solicit volunteers for such
activities prior to making requests. Unit members will be paid the hourly rate
for these activities.

An administrator may exempt unit members for the above-mentioned
requirements for the following reasons:

e Urgent medical or dental appointments
e Personal emergencies

e lliness of the unit members

e Job-related emergencies

Counselors, psychologists and all other teachers with additional assignments or
workdays above the 184-day teacher calendar shall schedule their additional
workdays with their supervisor and/or administrator. The proposed work calendar
must be submitted to the Director of Certificated Human Resources by July 15t of
the school year for approval.

On days when teachers are scheduled to work, but students are not scheduled
to be present, the workday shall cover the same length of time as if it were a
regular teaching day.

Beginning July 1, 2017, the number of scheduled workdays for unit members shall
be:

Psychologists 192
Counselors 192
Teachers 184
Nurses 184
Educational Specialists 184
Speech & Language Pathologists 184

(See Article 7.18 — the extra two (2) days refer to all unit members for the length
of available grade funds — estimated through the 2025-26 school year.)

Teachers’ duty-free lunch period shall be the same length as the student lunch
period. When rainy day schedule has been declared and a unit member’s
regular lunch has been shortened, that unit member can leave fifteen (15)
minutes before the end of the workday. If a rainy day schedule is declared on a
staff meeting day/district collaboration day, or a day when a unit member has



an after school duty, the unit member may utilize the shortened time within five
(5) workdays of the rainy day schedule.

7.12  Prep-Time — Middle School

a. Prep-time for middle school teachers shall be used to perform duties related
to their teaching position (i.e. team planning, lesson planning, grading;
communications or any school related functions).

b. Any teacher who voluntarily feaches a class during their planning period will
be compensated one fifth (1/5) of their daily rate of base salary.

In order to provide the most effective education program, the following will
be implemented:

The District will annually identify the need of middle school teachers to teach
during their planning period. This volunteer extra assignment still requires the
teacher to perform planning period work.

The principal will make the selection of a teacher from volunteers who have
the credential requirements. If more than one teacher volunteers, selection
will be based on the voluntary transfer process.

Principals will ensure that all qualified employees will have the opportunity to
parficipate. Employees will hold the position for a minimum of one (1)
semester.

c. In an emergency work situation, as identified by mutual agreement between
PVEA and PVSD, a unit member may work additional hours/days beyond the

confract whenever the following conditions are in existence:

An emergency exists, as identified by mutual agreement between PVEA and
PVSD.

A qualified substitute is not available.

A special assignment/need exists that cannot be met through normal
confract working conditions.

The participating bargaining unit member agrees to the additional
duty/assignment.

Middle school tfeachers who substitute during their prep time and unit
members who are not teachers (i.e. Literacy Intervention Content Specialists,
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7.13

7.14

Math Content Specialist, Counselors, Speech and Language Pathologists),
shall be compensated in accordance with the hourly rate set forth in Article
20.

Release Time for Special Education Support and Assessment

a. Teachers may request release time for the purposes of planning and
collaboration time with special education team members and training.
Requests are subject to approval by the Director of Special Education. If
approved, arrangements for the release time will be made between the unit
member and site administrator.

b. Teachers whose number of annual duty days are extended for the purpose of
planning and implementing program supports will be compensated at the
regular daily rate. Additional hours during the school year will be
compensated at the established hourly rate (see Article 20).

c. The District will provide release time for unit members responsible to attend IEP
meetings, substitutes may be requested if needed. Although attempts will be
made to schedule IEP meetings outside of the unit member's prep time, unit
members may be required to plan for and attend IEP meetings during their
prep time as a “school related function” as defined in Article 7.2g and 7.12a.

d. Consistent with Education Code, unit members whose duties would be
impacted by an IEP, shall be provided the opportunity to participate in the
review and development of the IEP.

e. All teachers administering ELD Progress Monitoring Assessments will work with
their site administrators to provide support for these assessments.

Elementary — Class Coverage

When a qualified substitute is not available to teach a class, students will be
distributed among classes equitably. The site administrator will place students
with teachers in the same grade level first and then above or below the grade
level if needed. Teachers who are assigned the additional students may leave
work when students are dismissed that day or within five (5) workdays. In
addition, the teachers will be paid their percentage of the daily sub rate. Unit
members who are not teachers (i.e. Literacy Intervention Content Specialists,
Math Content Specialists, Counselors, Speech and Language Pathologists), shalll
also be compensate the daily sub rate, on a pro-rated basis, when covering a
closs.



7.15

7.16

7.17

Duty Schedule

a.

Duties on the duty schedule shall be equitably assigned insofar as possible by
the site administrator. Duty schedules will be submitted to district level
administration for review. The duty schedule shall be posted at least one (1)
week prior to its being put intfo operation when possible.

A unit member’s duty-free recess/nutrition period shall be the same length as
their student recess period.

Any unit member assigned to more than one site will not be required to serve
duty at any site.

Duty will not last longer than ten (10) minutes and will not take away from
teacher prep time. Unit members will ensure students are supervised by other
staff at the end of duty time.

Calendar — Schedule of Unit Member Workdays

The school calendar will be developed by a subcommittee of the negotiations
team (two [2] from PVSD and two [2] from PVEA). The subcommittee will issue a
report on proposed beginning and ending dates. The subcommittee
recommendation will be subject to review and approval by the negotiations
teams prior to adoption. The calendar will normally be submitted by January of
each year for Board approval, unless a change is mutually agreed upon.

Instructional Time and Staff Development Reform Program

a. Beginning on July 1, 2023, and for the duration of available state grant

funding (Arts, Music, and Instructional Materials Discretionary Block Grant),
unit member work calendars shall have two (2) additional, non-student
workdays beyond those specified in Arficle 7.10. One (1) of the two (2)
additional professional development days shall be designated as school site
meetings in the morning and teacher-directed professional activities in the
afternoon, with the location of said activities to be at the unit member’s
discretion. The second of the two (2) additional professional development
days shall be designated as site professional development in the morning
and onsite district-directed collaboration in the afternoon. The additional
workdays shall be designated for professional development and other
professional activities as assigned by the District. For each additional
workday added to the calendar, the unit member shall receive
compensation equivalent to a 0.54% increase above base pay. Two (2)
additional workdays shall be equivalent to a 1.09% increase. It is understood
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that when available grant funding expires, the additional days shall be
removed from the calendar. The Calendar Committee will determine the
placement of the additional workdays.

The work calendar shall consist of five (5) staff development days and one (1)
teacher workday. The equivalent of one (1) teacher workday shall include
collaboration or teacher-directed time. The teacher workday shall be the first
contract day of the year.

b. In order to assure maximum participation on staff development days, unit
members may not use Personal Days (Private Use Days).

c. Failure to attend staff development days may result in the loss of pay for unit
members.

d. Unit members working less than full time are required to attend these staff
development days and will receive a stipend that equates to the difference
between their contracted percentage and 100% of their daily rate.

e. There will be no teacher-directed 6™ — 8" grade collaboration time on Staff
Development days, should they be scheduled on a Thursday.

7.18 As part of a good instructional program there needs to be time for assessment,
analysis, articulation, best practices, collaboration and planning. Unit members
may be provided with additional time as mentioned below:

a. Principal Directed:

Specific Outcome/Result: i.e. identify students, brainstorm, strategize and
then share with the group. i.e. Principal allots time, tells teachers to group
students into achievement bands and then brainstorm strategies for
improving achievement at two of the bands and turns strategies into the
principal at the end.

Topic/Need: (individual or group): i.e. Principal indicates to the teacher or
teachers that they will be given three hours to talk about a specific topic e.g.
writing.

b. Teacher Directed (individual):
Purpose/Outcome (teacher time): i.e. a teacher individually goes to his/her

principal and indicates that she/she needs time for a student purpose e.g.
evaluation, grading, planning, etc.
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Independent (prep-time): i.e. teacher does whatever task he/she wants,
tasks not specifically related to accountability. (Independent prep time does
not fall under this section).

. Teacher Directed (group)

Purpose/Outcome (teacher time): i.e. teachers’ grade level groups would
work together on writing or a group of teachers from different grade levels
could work together on aligning writing such as collaboration group time,
vertical, discipline, peer, cross grade level, etc. There should be a balance
between the different types of ‘time’ defined above with the exception of
teacher-directed independent prep time which does not fall under this
section.

Suggested examples of ‘time’ are:
e use of staff meeting time
e use of release time

e stipends for fime outside duty hours
e Ufilizing technology

22



Article 8: Evaluation Procedures

8.1

8.2

8.3

It is understood and agreed by the parties that their intent of evaluation is to
maintain or improve the quality of education in the District. It is further
understood and agreed that this intfent can be more readily achieved by a
willingness on the part of the District to assist unit members in improving their
professional skills.

The District and Association both agree that a fundamental premise for
successful evaluations is the existence of mutual respect and confidence
between the evaluator and the unit member.

Unit members will be evaluated by theirimmediate supervisor (principal or
designee, District office administrator).

Evaluation of Unit Members
a. Probationary and Temporary Unit Members

Every probationary and temporary unit member shall be evaluated by the
administration in writing once every year, no later than six weeks before the
end of the schoolyear.

b. Permanent Unit Members

Unless mutually agreed to, every unit member shall be evaluated by the
administration in writing once every two years, no later than six weeks
before the end of the school year. Upon mutual agreement, the evaluator
and unit member may extend the evaluation cycle by one year, which will
establish the base date for the new evaluation cycle. The evaluator will
notify the Director of Human Resources of any such change. However,
every unit member may receive yearly observations as per section 8.5 of
this Article. Such yearly observations may be used as data by the
evaluator/evaluatee in formulating the summary evaluation in the
stipulated evaluation year.

If sufficient evidence exists during any given year that a permanent unit
member is in need of a yearly evaluation, said unit member shall be
promptly placed on a yearly evaluation. A performance improvement
plan shall be jointly developed for a permanent unit member being placed
on a yearly evaluation. After the conditions of the plan have been met, the
unit member shall revert back to the normal two-year cycle.

Extended Evaluation: In accordance with Ed Code 44664(a)(3), unit

members shall be evaluated once every five years provided the unit
member meets the following conditions:
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has been employed in the District for at least ten years in a certificated
position;

e is “highly qualified” as defined under ESEA/NCLB;

e has exceeds standards in his/her most recent evaluation; and

¢ the evaluator and the unit member agree to such an evaluation
schedule. Either party may withdraw consent for this extended
evaluation schedule at any time.

If a unit member is scheduled to be evaluated during a particular school year,
but is granted Leave of Absence for one semester or longer, such evaluation
shall take place the second semester of the first full year of return to duty.

8.4 Evaluation Procedures: Goal Setting Conference

Each unit member shall meet with the evaluator to discuss plans for the year
which shall be in accordance with Education Code Sections 44660 et seq.

a.

Each unit member shall complete the Certificated Self-Assessment
(Appendix A) prior to the meeting. Teachers will be given time
equivalent to a staff meeting to complete the self-assessment.

The objectives developed will be recorded on the goal setting form. Unit
Members will write a minimum of two goals and the evaluator has the

option to write one additional goal based on the standards. The goals will
form the basis of the final evaluation and must be signed by both parties.

Factors pertinent to the achievement of objectives may be considered
when constructing performance objectives. Should the evaluator take
notes during the meeting, the notes will be typed and given to the unit
member for verification.

Failure to reach agreement on any of the elements and/or components
of evaluation objectives shall necessitate that the evaluator and the unit
member designate a third party, or parties, agreeable to both, to
mediate the disagreement. If unable to select a mediator, the Director
of Human Resources together with the Association President shalll
designate a mediator. Resolution of the disagreement shall begin at the
earliest possible time that disagreement becomes apparent, but no later
than the tenth school week.

8.5 Unit Member Performance Observations

a.

All written observation reports shall be completed on the District
standardized form (Appendix A). Each observation report shall be based
upon at least one observation, lasting the majority of the lesson or activity
period or longer and shall be followed as soon as possible, within five
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8.6

8.7

working days, by a written report.
The unit member or evaluator may request a conference to review the
written observation report.

A minimum of two observations or one observation and three walk-
throughs shall take place, spaced throughout the school year, prior to
any comments or judgments being included in the final evaluation.

For permanent unit members only, the number of observations may be
reduced to as few as one observation by mutual agreement of the
evaluator and evaluate.

Observations and walk-throughs will be unscheduled and Unit Members
are not required to provide lesson plans.

The evaluator for psychologists and nurses shall receive input from the unit
member’s site administrator(s) for the written evaluation and observation
reports.

Modification of Observation Parameters

During the course of the evaluation period, mitigating circumstances may arise
which require modifications of the evaluation parameters. The necessity for
review of the evaluation criteria shall be determined by the unit member being
evaluated and the evaluator and the determination of the new evaluation
elements shall be arrived at in accordance with Section 8.4.a of this Article,
with a waiver of the time limitations.

Final Unit Members Evaluations

a.

The Final Unit Member Evaluation Form (Appendix A), properly executed
and signed, constitutes the report of the site administrator to the
Superintendent or designee. The final evaluation shall be based on a
summary of the goal setting conference, observation reports, walk-
through forms, any necessary performance improvement plans and any
records compiled through participation in the PAR program. Elements of
Standard Six may be observed throughout the year and any concerns will
be communicated to the unit member.

The evaluation shallinclude a performance improvement plan, if
necessary, as to areas of improvement in the performance of the unit
member. If possible, a copy of each evaluation will be given to the unit
member at the time of the evaluation conference; in any case, within
two working days.

All unit members shall have the opportunity to respond in writing, to the
final evaluation within ten business days (see section 8.12 in this Arficle).
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8.8

8.9

8.10

Performance Improvement Plan

a.

A performance improvement plan will be jointly developed by the unit
member and evaluator. The plan may occur at the unit member’s
request or may be required based upon observations made by the
evaluator.

Failure to reach agreement on any of the elements and/or components
of the performance improvement plan shall necessitate that the
evaluator and the unit member designate a third party, or parties,
agreeable to both, to mediate the disagreement. If unable to select a
mediator, the Director of Human together with the Association President
shall designate a mediator. Resolution of the disagreement shall begin at
the earliest possible time that disagreement becomes apparent.

The evaluator and unit member shall take positive action to correct any
cited deficiencies.

A performance improvement plan willremain in effect until the actions for
improvement from the performance improved plan are complete or until
another performance improvement plan is developed.

If, in the judgment of the evaluator, the conditions of the performance
improvement plan have been met, the observation report(s) citing
deficiencies shall be sealed in the unit member’s file. A subsequent
observation shall be substituted in its place.

Allincomplete performance improvement plans shall be reviewed at the
annual pre- evaluation conference.

Hearsay

The evaluator shall not base the evaluation of a unit member on any
information which was not obtained through established process. Hearsay
statements shall be excluded from written evaluations. Electronic listening or
recording devices may be used for evaluation purposes only by mutual
consent of the administrator and the unit member.

Induction

Each unit member, when employed, will be given a copy of the unit member’s
evaluation procedure including current Unit Member standards to be used in
conjunction with the evaluation.
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8.11 Non-Reemployment

A written notice of intent not to reemploy must be given to a probationary unit
member on or before March 15th of the second year.

8.12  Unit Member Response

The unit member shall have the right to initiate a written reaction or response to
each formal evaluation or performance improvement plan. Before the end of
the school year, a meeting shall be held between the unit member and the
evaluator to discuss all written evaluations.
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Article 9: Grievance

9.1

9.2

9.3

9.4

Definitions

a.

Grievance: an alleged violation, misinterpretation or misapplication of a
provision of this Agreement

Grievant: the party making the claim

Party in Interest: any person who might be required to take action or
against whom action might be taken in order to resolve the claim

Day: is any day in which the central administrative office is open for
business

Immediate Supervisor: the administrator having immediate jurisdiction
over the unit member who is filing the claim

Purpose: The purpose of this procedure is to secure, at the lowest possible
administrative level, resolutions of potential grievances. All parties agree that
these proceedings will be kept confidential.

Procedure:

a.

Informal — Pre-grievance Problem Solving
The unit member will notify the Association of the contract issue.

The unit member will discuss the contract issue with the immediate
supervisor with the objective of resolving the matter informally. The unit
member may be accompanied by the site representative or a site unit
member.

Timeline:

Oral discussion must take place within thirty (30) days after the unit
member knows or should have reasonably known of the circumstances
upon which the contract issue is based.

The immediate supervisor will communicate a written response within five
(5) days afterthe discussion as to the resolution of the contract issue. If the
contract issue is not resolved, then the process moves to Level One.

Level One — Formal Grievance Process

a.

If the contract issue is not resolved during the informal problem-solving
process and either the unit member or the Association wishes to pursue it
further, the unit member or the Association shall present the grievance in
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writing to the immediate supervisor and the Association President. The
written information shall include:

Timeline:

a listing of the provisions of the contract which are alleged to
have been violated or misapplied;

specific information pertinent to the provisions of the contract
section that is alleged to have been violated or misapplied;

a copy of the decision rendered at the end of the informal
problem-solving process and a list of the reasons why the
immediate supervisor's proposed resolution of the problem is
unacceptable; and

the specific actions requested by the grievant to remedy the
grievance.

Filing: A Level One formal grievance must be presented to the
immediate supervisor within three (3) days after the response indicated
in Article 9.3.b.

Response: Immediate supervisor shall respond in writing three (3) days
after the receipt of the grievance.

9.5 Level Two - Formal Grievance Process

a.

If the contract issue is not resolved at the Level One formal grievance
process and either the unit member or the Association wishes to pursue it
further, the unit member or the Association shall present the grievance
in writing to the Superintendent and the Association President. The
written information shall include:

a listing of the provisions of the contract which are alleged to
have been violated or misapplied;

specific information pertinent to the provisions of the contract
section that is alleged to have been violated or misapplied;

a copy of the decision rendered at the end of the Level One
formal grievance process and a list of the reasons why the
immediate supervisor's proposed resolution of the problem is
unacceptable; and

the specific actions requested of the grievant to remedy the
grievance.
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b. Timeline:

Filing: the grievance must be presented to the Superintendent and the
Association President within ten (10) days after the written decision at Level
One.

Meeting: within ten (10) days after receipt of the written grievance by the
Superintendent, the Superintendent or designees will meet with the
aggrieved party(s).

Response: the Superintendent or designee shall render a response within
ten (10) days of the meeting.

9.6 Level Three — Formal Grievance Process

a. If the contract issue is not resolved at the Level Two formal grievance
process, it is at the discretion of the Association to refer the grievance to
arbitration or mediation if appropriate and agreed to by both parties.

b. The Association will request the names of the arbitrators from the
American Arbitrator Association (AAA).

c. A copy of such request will be sent to the Superintendent.

d. Parties are then bound by the rules and procedures of the AAA in the
selection of the arbitrator.

e. The arbitrator shall proceed under the Voluntary Labor Arbitration Rules
of the AAA and the parties shall be bound by those rules.

f. The arbitrator’s decision will be in writing and will set forth his/her findings,
reasonings and conclusions on the issue(s) submitted. The arbitrator will
be without power or authority to make any decision which requires the
commission of an act prohibited by law or which is in violation of the
terms of this Agreement. The decision of the arbitrator shall be binding.
The arbitrator shall have no power to alter, add to, or defract from the
provisions of the Agreement.

g. The cost for the services of the arbitrator will be borne equally by the
District and the Association. The decision to allocate Association funds
for arbitration shall be atf the discretion of the Executive Board of the
Associatfion.

h. A decision by the Association to submit a grievance to arbitration shall
automatically be a waiver of all other remedies, except those provided
in Title VII of the Civil Rights Act of 1964.

If the District raises the question of arbitration concerning a grievance, the
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arbitrator shall render a decision on said question prior to hearing the
merits of the grievance.

Timeline:
i. Filing: the request for names of five (5) arbitrators within twenty
(20) days after receiving written response from the

Superintendent

ii. Response: subject to the rules of arbitration

9.7 Rights of Unit Member of Representation

a.

No reprisals of any kind will be taken by the Superintendent or by any
member or representative of the administration or the Board of Trustees
against any aggrieved unit member, any party in interest, any members
of the Association or any other participant in the grievance procedure
by reason of such participation.

A unit member may be represented at all stages of the grievance
procedure. If a unit memiber is not represented by the Association or its
representative, the Association shall have the right to be present and to
state its views at all stages of the grievance procedure. The aggrieved
unit member(s) shall have the right to be present at all steps for the
grievance procedure.

9.8 Miscellaneous

a.

At any time, the Association may join or initiate a grievance on the
behalf of the unit member(s) or the Association.

Since it is important that grievances be processed as rapidly as possible,
the time limits specified at each level should be considered to be
maximums and every effort should be made to expedite the process.
The time limits may, however, be extended by mutual agreement.

In the event a grievance is filed at such time that it cannot be processed
through all the steps in this grievance procedure by the end of the school
year and if left unresolved until the beginning of the school year could
result in harm to an aggrieved unit member, the time limits will be set by
mutual consent of the District and the Association.

Failure of the aggrieved unit member to adhere to the submission
deadlines shall constitute suspension of the complaint until such time as
the aggrieved unit member submits a written explanation of the failure
to adhere to the deadlines. The aggrieved unit member shall file such an
explanation within ten (10) days of the missed deadlines. Failure to file
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such an explanation shall constitute abandonment of the complaint.

Grievance schedule can be resumed within ten days of the missed
deadline. If a grievance arises from action or inaction on the part of the
District Administrator at a level above the site administrator orimmediate
supervisor, the grievance shall commence at Level Two Formal
Grievance Process.

Decisions rendered at Levels One and Two of the grievance process will
be in writing setting forth the decision and the reasons therefore and will
be transmitted promptly to all parties in interest and to the Association
President. Time limits for appeal provided at each level shall begin the
day following receipt of written decision by the parties in interest.

When it is necessary for a representative designated by the Association
to investigate a grievance or attend a grievance meeting or hearing
during the day, the representative will, upon notice to his/her site
administrator or immediate supervisor by the Association President, be
released without loss of pay in order to permit participation in the
foregoing activities. Any unit member who is requested to appearin
such investigations, meetings or hearings as a witness will be accorded
the same right.

All documents, communications and records dealing with the
processing of a grievance will be filed in a separate grievance file and
will not be kept in the personnel file of any of the participants.

Until final disposition of the grievance has taken place, the aggrieved
unit member is required to confirm the original direction of his/her
SUpervisor.

The Association willmake every attempt to consolidate grievances filed
by more than one (1) unit member arising over a single administrative
action.

Upon request, the Association will assist the unit member in preparing
written grievance documents.

A grievant may withdraw at any time prior to filing for arbitration with the

same incident. Nothing in this provision would preclude the Association
from pursuing the grievance at the next level.
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Article 10: Job Sharing

10.1

10.2

10.3

Job sharing shall be defined as two permanent teachers sharing the
responsibility of a full time assignment for a minimum of one year with both unit
members being on a partial leave of absence without compensation.

Application Process/Workload

a.

b.

To be eligible, unit members must be permanent certificated employees.

Eligible teachers who wish to participate in job sharing must submit their joint
proposal in writing to the District no later than March 15t of the preceding
schoolyear.

The joint proposal must include a calendar of the days each unit member
will work, how the preparation of report cards or other job-related
responsibilities will be handled, attendance at meetings and coverage for
any adjunct duties. Both unit members will be expected to attend staff
development days, Back- to-School and Open House nights and parent
conferences.

The school site principal or supervising administrator shall accept or deny the
proposal no later than May 1st. If the request is denied, the applicants shall
be notified in writing of the specific reasons for the denial.

Exceptions to this time frame can be granted by the Director of Human
Resources.

Job sharing assignments will be approved for one year at a time and may
be renewed following the application process above.

Job sharing unit members may mutually agree to exchange assigned days
with the administrator’s prior approval.

Compensation and Benefits

a.

All wages, benefits and paid leaves shall be prorated according to the
actual time worked. In no event, shall the total amount of health and
welfare benefits for the job shares exceed the amount the District would
have paid if the position had not been shared.

Each job sharing unit member shall receive a salary schedule increment
every twoyears.

Each job sharing unit member shall receive one year of service credit

after completion of the equivalent of seventy-five percent of a school
year.
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10.4

10.5

d. Job-sharing unit member will be compensated for attendance at After-
Hours Staff Development at the approved hourly rate.

e. Both job-sharing unit members will be paid their daily rate for attending
District designated approved staff development during the school day.

Termination of Job Share:

Unit Member Initiated: If one teacher elects not to apply to renew the job
share, both teachers will return to full-fime employment.

Mutual agreement between both teachers: the originally assigned teacher stays
in the position and the job sharing partner may enter the voluntary transfer
process. The teacher who moved into the assignment will be the one to enter the
voluntary transfer process.

If one of the job share partners elects not to continue/resigns/retires, the
originally assigned teacher stays in the position full-time and the job share
partner will be placed in the involuntary transfer process. If the originally
assigned teacher leaves the position, the job-share teacher assumes the
assignment full-time.

District Initiated: the originally assigned teacher stays in the position and the
job share partner will be placed in the involuntary transfer process.

Evaluation

Job sharing teachers shall be evaluated using the same procedure as is
applied to full fime unit members.
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Article 11: Leaves

11.1

11.2

11.3

The benefits provided by the Education Code are incorporated into this
Agreement except as supplemented in this article.

Sick Leave: unit members shall be entitled to twelve (12) days of Sick Leave
per school year. Ten (10) days are provided by Education Code and two (2)
days are excess days provided by PVSD.

a.

b.

Unused Sick Leave shall accrue from school year to school year.

At the beginning of each school year, every unit member shall receive a Sick
Leave credit equal to his or her Sick Leave entitlement for the school year. A
unit member may use Sick Leave when ill or when consistent with other terms
of the Agreement.

The District may require a physician’s, clinical psychologist’s, or listed Christian
Scientist Practitioner’s verification of iliness if a unit member has been on Sick
Leave for five (5) or more consecutive days.

. The District shall provide each unit member with the number of sick days

available to them on each monthly pay warrant.

The district will require a doctor’s note any time the unit member has a
surgical procedure, regardless of the length of the absence; or whether or
not a hospital stay is necessary. The note must indicate whether or not any
physical restrictions have been placed upon the employee by their
physician.

Any unit member shall have the right to utilize up to six (6) days per school
year of Sick Leave for the illness/accident of a family member as defined
by Labor Code Section 245.5¢

Health Leave

a.

d.

The District may grant a unit member, upon request, a leave of absence
for health reasons. Such leave shall be unpaid. Such leave shall be for a
minimum of one (1)semester and a maximum of one (1) school year.

A statement by the unit member’s physician, licensed clinical
psychologist, or listed Christian Science Practitioner recommending such
leave shall be furnished to the District before leave commences.

The unit member shall notify the District of his/her return date at least two
(2) weeks in advance. A doctor’s note indicating their release to return to
work shall be required.

Health Leave may be granted if a unit member is temporarily unable to
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11.4

11.5

perform assigned duties because of illness, accident or quarantine. The
unit member on Health Leave shall continue to receive full District health
benefits.

e. The unit member shall have the option of using or not using accumulated
Sick Leave during a Health Leave of absence.

f. Uponrequest, the District may extend a unit member’s Health Leave.
Extended lliness

If a unit member has utilized all accumulated sick leave and continues to be
absent from duties on account of illness or accident for an additional period of
five (5) school months or less, then the amount of salary deducted in any month
shall not exceed the sum which was actually paid a substitute or would have
been paid a substitute if none is required or fifty (50) percent of the salary due
during the period of absence, whichever is the lesser amount. The five (5)
school months’ lesser period during which the above-mentioned deductions
occur shall not begin until all other paid Sick Leave provisions for which the
unit member is eligible have been exhausted. The Sick Leave, including
accumulated Sick Leave and the five (5) month period, shall run
consecutively. A unit member shall not be provided more than one (1) five (5)
month period perillness or accident. If the school year terminates before the
five (5) month period is exhausted, the unit member may take the balance of
the five (5) month period in the subsequent school year.

When a unit member continues to be absent beyond the five (5) month
period and is not medically able to resume his/her duties, the unit member
shall be placed on areemployment list for twenty-four (24) months, if the unit
member is on probationary status, or for thirty-nine (39) months if the unit
member is permanent. When the unit member is medically able, during the
twenty-four (24) or thirty-nine (39) month period, the employee shall be
returned to employment in a position for which he or she is qualified and
credentialed. The twenty-four (24) or thirty-nine (32)month period shall
commence at the expiration of the five (5) month period.

Periodic medical reports may be required during extended absence of a unit
member. Unit members returning to work from iliness absence, involving
surgery, serious illness, or extended absence, shall be required to present a
doctor’s release verifying medical permission to return to work, including any
restrictions. A unit member who fails to provide the required medical
verification of illness, medical disability, or injury as stated shall be placed in
an unpaid status until such verification is received by the District.

Pregnancy Disability Leave

a. The District shall provide for leave of absence from duty for any unit
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member of the District who is required to be absent from duties because
of pregnancy, miscarriage, childbirth and recovery, or pregnancy-
related conditions, there from. The length of the leave of absence,
including the date on which the leave shall commence and the date on
which the unit member shall resume duties, shall be determined by the
unit member and the unit member’s physician. Notice shall, whenever
practicable, be given to the personnel office in writing thirty (30) days prior
to the beginning of the leave. Such nofification may be revised by the
unit member as needed.

b. Disabilities caused or contributed to by pregnancy, miscarriage,
childbirth and recovery, or pregnancy-related conditions, there from are,
for all job-related purposes, temporary disabilities and shall be treated as
such under any health or temporary disability or sick leave plan available
in connection with employment by the District. All written and unwritten
employment policies of the District shall be applied to disability due to
pregnancy, miscarriage, childbirth and recovery, or pregnancy-related
conditions, there from, on the same terms and conditions applied to
other temporary disabilities.

c. Uponrequest, the District shall advance for Pregnancy Disability Leave
purposes ten (10) days of paid Sick Leave per school year beyond that
which is provided in Article 11.2. In turn, the unit member shall agree to
pay upon resignation or within one (1) year, whichever is sooner, any
monies owed the District as a result of the unit member being in excess of
used sick leave days over earned sick leave days at that fime.

11.6 Parental Leave

Unit members who have been employed for twelve months in the District
may utilize Parental Leave as provided in the California Family Rights Act
(CFRA), Federal Family Leave and Medical Act (FMLA) and California
Education Code 44977.5 (see Gov. Code 12945.2(a)). Parental Leave
taken pursuant to Education Code 44975.5 shall run concurrently with
Parental Leave taken pursuant to section 12945.2 of the Government
Code (CFRA leave).

a. Uponreqguest and the unit member’s release to return to work from
their Pregnancy Disability Leave, they are entitled to take up o
twelve (12) weeks for Parental Leave. Parental Leave for the birth
mother shall run consecutively to Pregnancy Disability Leave.

b. Uponrequest, a non-birthing unit member (partner, adoptive parent,
or foster care parent) shall be entitled to take up to twelve (12)
weeks of Parental Leave in connection with the birth or placement
of a child for adoption/foster care.
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11.8

c. The unit member may use Sick Leave and Extended lliness Leave
“differential pay” for the twelve (12) week period of Parental Leave.
Once the unit member has exhausted all accrued sick leave, they
may utilize “differential pay” for the remainder of the twelve (12)
weeks. The unit member who does not exhaust all available sick
leave is ineligible for and cannot access the “differential pay”
benefit. (EC44977.5 (b) (1)).

d. The unit member shall not be provided more than one (1) twelve 12-
week period during any twelve-month period of Parental Leave for
the birth of child or adoption/foster care placement of a child.
(ED44977.5 (b) (2)). However, if a school year terminates before the
twelve (12) week period is exhausted; the unit member may take the
balance of the twelve (12) week period in the subsequent school
year.

e. Parental Leave does not have to be taken in one (1) continuous
twelve (12) workweek period of time. The minimum duration of
Parental Leave shall be in two (2) workweek periods of time except
the District must grant a request for Parental Leave of less than two
(2) workweeks on any two (2) occasions.

f. This Parental Leave must be completed within the first year of the
child’s birth or placement for adoption/foster care.

If the unit member’s partner (married or unmarried; or registered domestic
partner) is also a unit member, and they request a parental leave, each Unit
member will be entitled up to12 weeks of leave.

Child Rearing Leave

Child Rearing Leaves may be granted in quarter/trimester increments (based
on the unit member’s current assignment schedule). Such leave shall be
limited to the equivalent of (2) two years following the conclusion of the
Pregnancy Disability Leave; and if taken, the Parental Leave. A unit member
shall notify the District of the initial intent to request such leave at least four (4)
weeks prior to the date on which the leave is to commence. A unit member is
entitled to their current position if they are on a leave for the equivalent of one
(1) year. If the unit member is off the equivalent of two (2) years, they are
entitled to a position in the District.

Family Medical Leave Act (FMLA) / California Family Rights Act (CFRA)

FMLA / CFRA entitles eligible employees to take up to twelve (12)
weeks of unpaid, job- protected leave in a twelve (12) month period
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for specified family and medical reasons. The employee shall provide
the certification of the need for the leave set forth in Government
Code section 12945.2(j) and (k).

a. An eligible employee will be granted up to a total of twelve (12) work
weeks of unpaidleave during any twelve-month period for one or
more of the following reasons:

. for the birth and care of the newborn child of the employee

o for the placement with the employee of a child for adoption or foster
care.

o to care for an immediate family member (spouse, child, parent, or
domestic partner) with a serious health condition.

. to take medical leave when the employee is unable to work
because of a serious health condition.

b. If a Unit member’s partner (married or unmarried; or registered domestic
partner) is also employed by the District, they are each entitled up to
twelve (12) work weeks of family leave within a 12 month period for the
birth and care of the newborn child, for a placement of a child for
adoption or foster care, or to care for an immediate family member
who has a serious health condition.

c. Under some circumstances, employees may take FMLA / CFRA leave
intfermittently, which means taking leave in blocks of time or by
reducing their normal weekly ordaily work schedule, whenever
medically necessary to care for a seriously ill family member or
because the employee is seriously ill and unable to work.

d. Leave for a "qualifying exigency / pressing need” may be taken arising
out of the fact that a unit members spouse, son, daughter, or parent is
on covered active duty or call to active duty status. (under FMLA only,
not under CFRA)

e. Leave to care for a spouse, son, daughter, parent, or “next of kin” who
is a covered service member or veteran of the United States Armed
Forces who has a serious injury or illness incurred in the line of duty while
on active duty or existed before the beginning of the member’s active
duty and was aggravated by service in the line ofduty on active duty
in the Armed Forces (this leave can run up to twenty (26) weeks of
unpaid leave during a single twelve (12) month period). (under FMLA
only, not under CFRA)

f. FMLA / CFRA runs concurrently with all paid leave of absences.
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11.9

Industrial Accident or Industrial lliness Leave

a.

Unit members shall be provided leave of absence for industrial accident
or industrial illness under the following rules and regulations.

The accident or illness must have arisen out of, or in the course of, the
employment of the unit member and must be accepted as a bona fide
injury or iliness arising out of, or in the course of, employment by the
worker's compensation insurance company.

Allowable leave shall be for sixty (60) days.

Allowable leave shall not be accumulated from year to year.

The leave under these rules and regulations shall commence on the first
day of absence. The benefits provided in this section are in addition to
sick leave benefits.

When a unit member is absent from assigned duties on account of
industrial accident or iliness, the unit member shall be paid such portion
of the salary due for any month in which the absence occurs as when
added to his or her temporary disability indemnity will result in payment
equal to the unit member’s full salary.

Industrial accident or industrial illness leave shall be reduced by one (1)
day for each day of authorized absence regardless of a temporary
disability indemnity award.

When an industrial accident or iliness leave overlaps info the next fiscal
year, the unit member shall be entitled only to the amount of unused
leave due for the same illness or injury.

Upon termination of the industrial accident or industrial iliness leave, the
unit member shall be entitled to the benefits provided for sick leave and
the absence for such purpose shall be deemed to have commenced on
the date of termination of the industrial accident orillness leave, provided
that if the unit member continues to receive temporary disability
indemnity, the unit member may elect to take as much of the
accumulated sick leave which when added to his or her temporary
disability indemnity will result in a payment of not more than the unit
member’s full salary.

During any paid leave of absence, the unit member shall endorse to the
District the temporary disability indemnity checks received on account
of the industrial accident or illness. The District shall issue the unit
member's appropriate salary warrants.
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K.

A unit member receiving benefits as a result of these rules and
regulations shall during periods of injury or illness remain within the State
of California unless the District authorizes travel outside the State.

11.10 Bereavement Leave

11.11

a.

Bereavement Leave, without loss of pay or sick leave (as defined by
Article 11.2 Sick Leave), will be granted for five (5) days for a death of a
unit member’s immediate family (mother, father, grandmother,
grandfather, grandchild of the employee or of the employee’s spouse,
and the spouse, son, son-in-law, daughter, daughter-in-law, brother or
sister of the employee or any relative living in the immediate household
of the employee as defined in ED 44985). This section will also include
step- child, step-parent, mother-in-law, father-in-law, brother-in-law,
sister-in-law and registered domestic partner. The unit member is entitled
to six (6) days if fravel to the funeral/memorial is more than three-
hundred (300) miles.

Bereavement Leave shall be used within ninety (?0) work days of the
death of an immediate family member. The days used do not have to
be consecutive. In special circumstances, this time may be extended by
the Director of Human Resources.

Reproductive Loss Leave

a.

A unit member employed by the District for at least thirty (30) days may
take up to five (5) days of reproductive loss leave following a reproductive
loss event. A “reproductive loss event” is defined as the day or for multiple-
day event, the final day of a failed adoption, failed surrogacy,
miscarriage, stillbirth, or an unsuccessful assisted reproduction. Day for
reproductive loss leave may be take nonconsecutively.

Such leave much be completed within three (3) months of the event,
except that if a unit member takes another available leave prior to or
immediately following a reproductive loss event, the unit member shall
complete the reproductive loss leave within three (3) months of the end
date of the other leave.

If a unit member experiences more than one (1) reproductive loss event
within a 12-month period, the unit member may take up to 20 (twenty)
days within a 12-month period.

A unit member may use bereavement leave for up to five (5) days per
calendar year. For days above five (5) per calendar year, accrued and
available sick leave and personal necessity leave may be used. If no such
leave paid leaves are available, reproductive loss leave shall be unpaid.

The parties intend for this Section to be interpreted consistent with
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Government Code section 12945.6.

11.12 District Reimbursed Leave

a.

In an effort fo enhance the professional development of District staff, the
District may grant, upon the request of a unit member, a leave to work in
another educational setting (i.e. Professional Development school) for
which the District is reimbursed.

When requesting a leave, the unit member will indicate how this leave
may enhance the professional development in the District.

The unit member maintains his / her position in PVSD without a break in
service.

When the unit member on such leave elects to return, he/she shall notify
the District of his/her return by March 1st of the year prior to the return.
Upon returning, the unit member will be assigned at the discretion of the
District.

11.13  Jury Leave

a. Leaves of absence to serve on ajury or to appear in court as a withess other
than as a litigant shall be granted with pay. Mileage payments shall be
retained by the unit member.

b. A unit member who receives notice to appear for jury duty during the school
year may voluntarily postpone jury service to non-work year days (i.e. during
summer, winter and spring breaks) and shall be compensated at the current
day-to-day substitute rate for each non-work year day of actual jury duty served.
The procedure for such postponement and compensation is as follows:

1.

Attach a copy of the original jury duty notice, written statement
concerning postponement, and signed official court validation for each
day of jury duty served. Evidence of actualjury service, rather than
telephone availability, must be submitted to the District. Documentation
to be submitted after jury duty has been served.

Forward these documents to the Director of Human Resources.

For purpose of this Article, unit members contracted to teach summer
school are not eligible for jury duty compensation.

The District may require further verification of any/all of the above-
mentioned documentation.
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11.14

11.15

11.16

11.17

Sabbatical Leave
The District may, upon availability of funds, grant a paid Sabbatical Leave.
Professional Release Time

The Association shall be eligible for a total of fifty days of paid professional
release time to pursue duties related to their role as Association members.
Requests for such release time must be made by the Association President or
designee. The Association shall pay for the substitute costs for any additional
days.

Legislative Leave

A unit member who is elected to the State Legislature or Congress shall be
entitled to an unpaid leave of absence for the length of his/her term or terms
in office. The unit member on such leave shall notify the District of his/her
intended return at least four (4) weeks in advance.

Personal Leave

Unit members shall be entitled to twelve (12) days of sick leave per school
year ten (10) days are provided under Education Code and two (2) excess
days are provided by PVSD). Of those twelve (12) days, a total of eight (8)
days per school year may be used as described below.

a. Personal Necessity Days (per Ed Code 44981) shall include:

e Death orserious illness of a member of the unit member’s
immediate family. “Serious” is defined as a situation resulting in
hospitalization or imminent death.

e Accidentinvolving the person or property, or the person or
property of a member of the immediate family. “Accident” is
defined as a vehicle accident, fire, or force-of-nature loss
(flood, earthquake, fire, etc.) considered typical losses by an
insurance carrier or the Federal Internal Revenue Service.

e care for a sick family member

e court appearance

e religious observance

e no other day care is available
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e once-in-a-lifetime event where a unit member does not have
control over the date, such as but not limited to, a wedding,
graduation, or reunion.

e death of a family member not covered by bereavement
e academic course work- or job-related training

Advanced permission is not required for the reasons listed above.

Based on reasonable evidence or documented patterns, the District has
the power and duty to review the bona fide reason for Personal Necessity
Days listed above by the unit member. For the purposes of this Section,
“reasonable evidence means that there is a demonstrable reason to
doubt the authorized use of Personal Necessity Days. If the need is not the
bona fide reason given by the unit member, the District will change the
leave to unpaid status and documentation of the disciplinary action will
be provided to the unit member and not subject to grievance.

b. Personal Days (Private Use Days):

During any school year, a unit member may use up to three (3) of
the eight (8) Personal Necessity days at the unit member’s discretion.

These days may not occur during:

e The first and last week of school.

The week prior to and during State testing.

e Noft adjacent to a break.

e Holidays would require a two (2) week notice and prior approval
from the unit member’s supervisor. If denied, the unit member
may appeal to the Director of Human Resources for final
determination.

e Parent conferences

o Staff development days

If the need arises, the Director of Human Resources and Association
President can mutually modify the dates. Modification may occur
due to site/district date changes.

A unit member who is elected to the State Legislature or Congress
shall be entitled to an unpaid leave of absence for the length of
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his/her term or terms in office. The unit member on such leave shall
notify the District of his/her infended return at least four (4) weeks in
advance.

11.18 The District shall comply with all state and federal mandates related to
employee leaves.

11.19 Catastrophic Leave Bank

a.

The purpose of the Catastrophic Leave program is to allow all
certificated employees (including certificated management) who
have exhausted their own accumulated sick and personal leave
and have a serious iliness/disability or have an emergency in their
immediate family requiring their presence to request a donation of
sick days. For the purposes of this program, immediate family shall be
defined as a spouse, domestic partner, child, stepchild, foster child,
parent, or parent in-law of the participant.

At the beginning of each school year, certificated employees may
elect to contribute to the Catastrophic Leave Bank. Participation is
voluntary and only contributors will be permitted to draw from the
Bank. Each person’s contribution shall be based on a full working
day or be prorated to the percentage of the person’s daily
assignment if less than a full day.

A Catastrophic Leave enrollment/donation form will be sent to all
cerfificated employees by September 1t of each school year and
must be returned to the HR office by September 30". Employees
who are hired after September 30 will be given an enroliment form at
the time they are hired and it is to be completed within thirty (30)
days. Membership is continuous from year to year unless a member
submits a letter of cancellation.

A Catastrophic Leave Committee will be established to monitor the
program, review requests and determine eligibility to receive a
donation of days. The Committee will be comprised of the Director
of Human Resources and two (2) PVEA representatives. The District
Human Resources Office shall have the responsibility of maintaining
records for the program.

Participants will donate one (1) day per year. When the Committee
determines there is a need, there will be an automatic confribution
of one (1) additional day for each participant. No participant will be
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asked to contribute more than two (2) days per school year.
Donated days will not be returned upon cancellation and the
participant will not be eligible to receive a donation of days after
submitting a cancellation. Unused days shall carry over from year to
year in the Bank. When the Bank has accumulated approximately
five hundred (500) unused days, automatic contributions will be
placed on hold until the number of accumulated days are used and
go below that point. A participating certificated employee, with a
minimum of seventeen (17) sick days, may also donate up to an
additional five (5) sick days to the bank. Additional donated days
are subject to the same qualifications and approvals as outlined in
this Article 11.12 with the exception of the September 30" deadline.
Additional days may be donated at any time during the contract
year.

A certificated employee not participating in the Catastrophic Leave
Bank or a non-participating member of certificated management

may donate up to five (5) days per contract year. However, they are
not eligible to withdraw any days from the Catastrophic Leave Bank.

Participants may request to draw from the Bank only after all their
leaves have been exhausted. If the partficipant is also entitled to
FMLA / CFRA, the twelve (12) workweeks within a twelve (12) month
period shall run concurrently with the use of Catastrophic lliness
Leave Bank days.

Participants may request and be granted a withdrawal in units of no
more than fifty (50) workdays per catastrophic illness or injury. Unit
members may submit a request for an extension of a withdrawal of
one (1) additional fifty (50) workdays allotment for each catastrophic
illness or injury. Catastrophic Leave Bank days not used by unit
member / participant shall be returned to the Catastrophic Leave
Bank.

The amount of days to be donated to the participant will be
determined by the committee and may or may not cover the length
of the request. If the Bank does not have enough days to fund a
request, the Committee has no obligation to provide sick leave days
to the applicant. The District is under no obligation to provide
addifional sick leave days.

If any Catastrophic lliness Leave Bank days that are granted by the
Committee to an applicant for a specific and qualified reason are not
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11.20

needed or used, the days shall be returned to the Bank. The employee
shall not retain excess days and shall not use any days for any reason other
than that specified by the Committee.

J. Catastrophic Leave will require a medical verification to substantiate
the iliness or injury. It may not be used for elective surgery, personal
necessity leave or normal pregnancy.

k.  The decisions of the Committee shall not be subject to the grievance
process.

Miscellaneous

Unless otherwise provided in this Article, a unit member on a paid leave of
absence shall be entitled to receive credit for annual salary increments
provided during the leave.

Unless otherwise provided in this Article, a unit member on a paid leave of
absence shall be entitled to receive, during the leave, all other unit
member fringe benefits including, but not limited to, insurance and
retirement benefits, to the extent not expressly prohibited by law.

Unless otherwise provided in this Article, a unit member returning from a
leave of one (1) year or less duration shall have the right to the same
position the unit member left.

Unless otherwise provided in this Article, a unit member on an unpaid leave
of absence shall be entitled to remain in the collective fringe benefit pool
at no cost to the District.

Any unit member who seeks as extension of Health Leave, Child-Rearing
Leave or Study Leave shall make application no later than four (4) weeks
preceding the expiration of the original leave.

Unit members who are absent without complying with the provisions of this
Arficle may have an amount deducted from their salary as required by
law.

For the purpose of this Article, persons who have filed a Declaration of

Domestic Partnership with the State of California shall be considered as a
spouse.
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Article 12: Management Rights and Responsibilities

12.1

12.2

12.3

The Board, on behalf of the electors of the District, hereby retains and reserves
unto itself, without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws and the constitution
of the State of California and of the United States, including, but without limiting
the generality of the foregoing, the right:

a. To the executive management organization and administrative control of
the District and its properties and facilities and the activities of its unit
memobers;

b. To direct the work of its unit members; to determine the time and hours of
operation and to determine the kinds and levels of services to be
provided and the methods and means of providing those services,
including entering into contracts with private vendors for services;

C. To hire all unit members and, subject to the provisions of law, to determine
their qualifications and the conditions for their continued employment,
discipline, dismissal or demotion; and to promote, assign and transfer alll
such unit members.

d. To establish educational policies, goals and objectives; to insure the rights
and opportunities of students; to determine staffing patterns; to determine
the number and kinds of personnel required in order to maintain the
efficiency of District operations; and

e. To build, move or modify facilities; to establish budget procedures and
determine budgetary allocation; and to determine the methods of raising
revenue.

The exercise of the foregoing powers, rights, authority, duties and responsibilities
by the Board, the adoption of policies, rules, regulations and practices in
furtherance thereof, and the use of judgment and discretion in connection
therewith shall be limited only the law and the specific and express terms of this
Agreement, and then only to the extent such specific and express terms hereof
are in conformance with the Constitution and laws of the State of California and
the Constitution and laws of the United States.

The District retains its right to take temporary action reasonably required in cases

of emergency. The need for, and appropriateness of, such emergency action
may be challenged through grievance procedures.

48



Article 13: Miscellaneous Provisions

13.1

13.2

13.3

13.4

13.5

13.6

Any individual contract heretofore executed between the District and a unit
member shall be subject to and consistent with the terms and conditions of this
Agreement.

This Agreement shall supersede any rules, regulations or practices of the District
which are contrary to or inconsistent with its terms during the term of this
Agreement.

This contract comprises the entire agreement between the parties. Should a
matter of mutual concern arise within the contract, the District and the
Association mutually agree to meet for the purpose of consultation. A mutual
agreement may be developed and added to this contract.

The Association shall have the right to send a representative to any District
sponsored committee or task force meeting. The representative shall have the
right to present the Association’s interests on matters under consideration. The
District shall submit to the Association an agenda of each meeting.

The Bargaining Issues/Labor Relations Committee, comprised of the Director of
Human Resources, the Association President and/or designee of the Association
and otherindividuals as needed will facilitate the bargaining and
communication process through the identification and the study of issues of
mutual interest. The charge of this committee is to gather information to aid in
the study of issues of mutualconcern.

e The committee will meet regularly during the school year.

e The committee has the responsibility to report back to their respective
teams and governing bodies in a fimely manner.

e Nothing in this section precludes issues from being dealt with directly in
the regular negotiations process.

Education Codes 45341 through 45349 and 35021 dealing with paid and
volunteer aides are incorporated into this Agreement and shall be
supplemented as follows:

a. The District shall not assign a paid aide or volunteer to a unit member
without such member’s consent, unless required by law, state or federal
regulation, or the terms and conditions of categorical funding and/or
grants.

b. Duties to be performed by the paid aide or volunteer shall be consistent
with the needs of the District.
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13.7

C. A unit member shall not be evaluated by the District because of any
injuries caused or suffered by any of the non-bargaining unit personnel
covered by this Article unless culpable negligence can be proven.

A physical examination may be required before permanent status is granted. The
District will pay for the physical examination if the examination is performed by a
physician designated by the District. The unit member may have the
examination performed by the physician of his/her choice at the individual’s
expense. However, the District will determine the type of physical examination
and the report form to be used in either case and will provide a list of
acceptable physicians.
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Article 14: Nondiscrimination

14.1

The District shall not discriminate against any unit member on the basis of race,
color, creed, age, sex, national origin, political affiliation, genetic information,
domicile, marital status, sexual orientation, physical disability, memibership in an
employee organization or participation in the activities of an employee
organization.

Civil Liberties

a. The District shall not interfere with a unit member’s freedom of speech or use
of materials in the classroom unless, in the judgment of the District, such
speech or materials are disruptive to the education of the students.

b. The District shall not inquire into, nor predicate any adverse action upon a
unit member’s political or organizational or personal non-school related

activities or preferences.

C. Religion, sex, race and mairital status are not factors to be considered in
recommendations for reemployment or for granting tenure.
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Article 15: Association Dues and Deduction Authorization

15.1 Under the legislative provisions chaptered into law and at the request of the
Association all unit members shall fall into one of the two following categories:

b.

Association Member: is a unit member whose application has been
accepted underthe conditions of the constitution and bylaws of the
Association and is entitled to receive all Association benefits.
Non-Member: is a unit member who does not fill out an application for
membership or who has submitted a letter to the Association President, or
designee, requesting to drop their membership in the
Association/CTA/NEA.

15.2 Association Dues and Deduction Authorization

a.

An Association member may sign and deliver to the Association, an
authorization allowing deduction of unified membership dues, initiation
fees and general assessments in the Association. Such authorization shalll
confinue in effect from year to year unless revoked in writing to the
Association. Pursuant to such authorization, the District shall deduct one
eleventh of a such dues from the regular salary check of the unit member
each month for eleven months. Deductions for unit members who sign
such authorization after the commencement of the school year shall be
appropriately prorated to complete payment by the end of the school
year.

With respect to all sums deducted by the District pursuant to authorization
of the unit member, the District agrees to promptly remit such monies to
the Association accompanied by an alphabetical list of unit members for
which such deductions have been made and indicating any changes in
personnel from the list previously furnished.

The Association will submit a copy of the deduction authorization to the
District if there is a dispute about the existence or terms of the bargaining
unit member’s written authorization.

Any non-member, as set forth in this article, who requests that the grievance
or arbitration provisions of the Agreement be used on his/her behalf, shall
be responsible for paying the reasonable cost of using said grievance or
arbitration procedures.

Less than Full-time Unit Member: Dues will be assessed on a prorated basis.
Unit members seeking to revoke their written authorization or other
payment of Association dues deductions may only do so according to the
terms of the authorization the member signed. Any such proposed
revocation must be in writing and is only effective pursuant to the terms
of the written authorization to the Association.
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Any unit member’s request to modify or cancel dues deductions must be
directed only to the Association, and not the District. The Association shall
be responsible for processing all such requests and notifying the District of
any changes and the effective date thereof.

Hold Harmless

The Association shall defend and indemnify the District for any
bargaining unit member claims regarding employer deductions made
in reliance upon notification from the Association.

Miscellaneous Deductions

Upon appropriate written authorization from the unit member, the District
shall deduct from the salary of any unit member and make appropriate
remittance for annuities, credit union, saving bonds, charitable donations
or any other plans or programs jointly approved by the Association and
the District.

The Association and District agree to provide each other any information
needed to fulfill the provisions of this Article.
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Article 16: Peer Assistance and Review (PAR) Program

16.1

16.2

Preamble

a. PVSD and PVEA strive to provide the highest quality of education to the
students of Pleasant Valley. Both parties agree that optimum student
performance requires fully qualified teachers in every classroom. In order
for students to succeed at learning, tfeachers need to succeed in teaching.
Both parties agree that all unit members must focus on continuous
improvement in their professional practice. Therefore, both parties agree to
collaboratively design and implement a professional development
program to improve the quality of instruction through expanded and
improved professional growth, peer assistance and professional
accountability.

b. Unit members referred to the program or who volunteer for the program
are viewed as valuable professionals who are entitled to available
resources intended on enhancing continuous performance improvement.

C. PAR funding is terminated if contractual provisions of PAR are suspended
due to insufficient funding. As long as the District received PAR funding, it is
obligated to provide PAR services to the extent that funding permits.

Peer Assistance and Review (PAR) Council

The PAR Council will consist of seven (7) members. Members of the PAR Council
will include the Association President or designee, three (3) members selected by
the Association, the Director of Human Resources or designee and two (2)
members selected by administration, of which at least one (1) member shall be
a site level administrator. The PAR Council will establish the operational
procedures of the Council, including the method of selection of a chairperson.

The PAR Council will also establish the meeting schedule. To hold meetings, three
(3) unit members and two (2) administrators of the PAR Council must be present.
Such meetings may take place during the regular workday, in which event unit
members who are part of the PAR Council will be released from their regular
duties without loss of pay. PAR Council teacher members have a responsibility
beyond the regular workday and for this will be compensated with an annual
stipend of $330.

a. The PAR Council will be responsible for the following:

reviewing, revising and administering protocols/procedures
annually evaluating the PAR Council and Program
selecting CTs (defined in Article 16.4)

evaluating the performance of CTs

providing training for Council members and CTs

assigning CTs to PTs
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16.3

reviewing and acting on CTs status and final reports

providing an annual report to the Board of Trustees including
recommendations regarding the participating unit members’ progress in
the PAR Program

at the beginning of each year, one copy of the PAR Rules and Procedures
will be distributed to each school site

Guidelines adopted by consensus or majority vote of the PAR Council will
be consistent with the provisions of the Agreement, Board Policy and the
law. To the extent that there is an inconsistency with the guidelines, the
Agreement between PVSD and PVEA and Board Policy will prevail.

PT will have the right to meet with the PAR Council to discuss the assignment
of the CT within two weeks of notification.

Itisintended that all documentation and information related to
participation in the PAR Program be regarded as a personnel matter. As
such it is subject to the personnel record exemption in Government Code
6350 et seq.

Results of an employee’s participation in PAR shall be made available as
part of the employee’s evaluation pursuant to Education Code 44662 (d).

Participating Teachers

The purpose of participation in the PAR Program is to help correct job-related
deficiencies and to assist the unit member in improving performance. A PTis a unit
member who receives assistance and coaching to improve instructional skills,
classroom management, knowledge of subject and related aspects of teaching
performance as stated in Education Code 44662. Any participating unit member
will have the right to representation at any meeting of the PAR Council where
his/her performance is being discussed. There are three categories of PTs.

a.

Beginning Teacher (BT) Participant: In order to assist new teachers in
successfully beginning their careers in the District, all newly-hired teachers
with less than two (2) full years of fully credentialed experience will be
required to participate in PAR.

All teachers new to the District, but with more than two (2) years of
experience, will participate in the program until they have received
satisfactory documentation from a CT.

Referred Experienced Teacher (RET) Participants: A referred teacher is a
unit member with permanent status who is deemed to need improved
performance in instructional skills, mastery of content knowledge,
classroom management and/or related aspects of teaching by the site
administrator as noted with one or more “U” (unsatisfactory) ratings in
standards 1-6 of the PVSD final teacher evaluation form.
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The decision of the site administrator to refer a permanent unit
member to the PAR Program will not be subject to the grievance
procedure presented in Article 9 of the Agreement.

The CT will provide assistance to the PT until he/she concludes that the
teaching performance of the PTis satisfactory or that further
assistance will not be productive.

Status and final reports will be submitted by the CT to the
participating RET and to the PAR Council.

The participating RET will have the right to submit a written response
and or request a meeting with the PAR Council.

The PAR Council will forward its final report, including
recommendations to the Board of Trustees.

The results of the participating RET's participation in the PAR Program
may be used in the evaluation of the unit member pursuant to
Education Code Section 44660 et seq.

d. Volunteer Teacher (VT) Participants: A permanent unit member who seeks
teaching performance improvement may request the PAR Council to
assign a CT to provide peer assistance.

1.

The purpose of such participation is to provide peer assistance and
as such will play no role in the evaluation of the VT participant.

The VT participant may terminate his/her participation in the PAR
Program at any fime without a requirement to give a reason for said
request.

Unless requested by the VT, information obtained by the CT while
providing assistance cannot be utilized in the evaluation process
and/or as a basis for mandatory participation in the PAR Program.

16.4 Consulting Teachers (CT)

a. A CTis a permanent unit member who provides assistance to a PT pursuant
to thePAR Program. A CT will possess the following qualifications:

at least five (5) years of recent experience in the District as a
teacher

demonstrated exemplary teaching ability

extensive knowledge and mastery of subject matter, teaching
strategies, instructional techniques and classroom management
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strategies necessary to meet the needs of students in different
contexts.

o experience at multiple grade levels

o demonstrated leadership ability

o demonstrated interpersonal skills

CTs will be trained to both offer peer assistance and to understand the
specific functions of the PAR Program.

CTs provide assistance to PTs in improving instructional performance. This
assistance will typically include:

o setting and discussing performance goals with the PT

o multiple observations of the PT during periods of classroom
instruction

o meeting and consulting with the site administrator or designee of a

PT

demonstrating good teaching practices to the PT

using District resources to assist the PT

monitoring the progress of the PT and maintaining a written record

making a status report to the PAR Council for a PT

The term of a CT shall normally be three (3) years but in no case shall
exceed four (4) years. A one-year (1) extension of the term shall be at the
discretion of the PAR Council.

In order to fill a position of CT, a notice of vacancy will be posted at all
sites and in the District office. In addition to submitting an application
form, each applicant is required to submit at least three (3) references
from individuals who have direct knowledge of the applicant’s abilities to
be a CT.

CTs will be selected by consensus of the PAR Council after one (1) or more
representatives of the PAR Council have conducted a site visitation and a
classroom observation of all final candidates. If consensus cannot be
reached, then a majority vote will be used.

The PAR Council will monitor and evaluate the effectiveness of the CT and
will make decisions regarding their contfinuation in the program. The PAR
Council may remove a CT from the position at any time because of the
specific needs of the PAR Program, inadequate performance of the CT or
other just cause.

If the PAR Council determines that a CT needs to be removed, then the
CT will be provided a written statement of the reasons for the removal. At
the request of the CT the PAR Council will meet with him/her to discuss the
reasons.
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16.5

In addition to regular salary, the CT will receive a stipend of $4,000 for 140
hours in additional time required to perform the responsibilities and
expectations of the program. For time beyond the 140 hours, the CT will be
paid the hourly rate or through another mutually agreed upon
arrangement. All such time beyond the 140 hours shall be pre- approved
by the Assistant Superintendent of Educational Services.

Upon completion of his/her service as a CT, a unit member will have the
right to return to his/her previous employment equivalency. CTs will be
guaranteed a teaching position for which he/she is credentialed or legally
authorized; however, it may not be the same assignment or work site.

Full-time CTs will have a caseload determined by a ratio of CTs to PTs.
Participating teachers include BTs, RETs and VTs. This ratio is dependent on
the amount of intervention time determined by the PAR Council and CTs.

The PAR Program encourages a cooperative relationship between the CT,
PT and the site administrator with regard to the Peer Assistance and
Review Process.

At the written request of the PT or the CT, the PAR Council may assign a
different CT to work with the PT at any time during the year.

The District agrees to indemnify and hold harmless the Association and
Association members on the PAR Council and Consulting Teachers from
any liability arising out of their participation in the PAR Program as
provided in Education Code 4503(c) and Government Code Section
820.2.

Teacher Support Provider

As funding permits, teacher support providers, not to exceed eight, will be
selected. Selection will occur by the first Friday in June prior to the year they will
begin service.

Qualifications:

1. Unit members must be permanent employees with a safisfactory
teaching experience.

2. They must demonstrate leadership skills and an ability to

communicate well with peers.
Selection Process:

1. Applications will be distributed to all teachers beginning the first of
May in the year of selection by the office of the Director of Human
Resources.
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2. Interested applicants must return applications by May 15th,

3. The term of service shall be one year.

4, Unit members may apply for successive terms

5. A joint committee under the direction of the Director of Educational
Services and the Association President will select unit members. There
should be at least five people on the selection committee, the
majority being unit members.

C. Duties:

1. Work on the delivery of curricular support to unit members under the
direction of the Director of Educational Services.

2. Unit members selected may be expected to open their classroom to
demonstrate new curriculum and effective teaching practices.

3. Teacher Support Providers are usually selected to serve with a grade
level or subject area of expertise or special education.

4, Teacher Support Providers will have no part in evaluating unit
members they are selected to support.

d. Compensation: A stipend of not less than $1,000 will be paid to Teacher
Support Providers.
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Article 17: Personnel Files

17.1

17.2

17.3

17.4

17.5

All materials to be placed in a personnel file shall be processed through the
office of the Director of Human Resources.

A unit member shall be provided any negative/derogatory material before it is
placed in the personnel file. He/she shall be given an opportunity at a mutually
agreed time, with compensated release time, to initial and date material and
prepare a written response. The following procedure shall be followed regarding
material of a derogatory nature:

a. The unit member will be given notice and an opportunity to review and
comment on the material.

b. The notice will inform the unit member that he/she may review the
derogatory material during normal business hours, that the unit member
will be released from duty for this purpose and that the unit member must
respond within ten working days from the receipt of the notice.

C. The material will be signed and dated by the originating person.
Anonymous documents, letters or other materials will not be filed.

d. After the unit member has reviewed and made written comments on the
derogatory material it will be entered into the personnel file and will
become a part of the unit member’s permanent record.

Unless otherwise agreed to by the involved unit member, a unit member’s
personnel file shall not include ratings, reports or records that were obtained
prior o employment.

The District shall keep a log indicating the persons who have requested to
examine a personnel file, as well as the dates such requests were made. Such
log shall be available for examination by the unit member, or an Association
representative if so authorized by the unit member.

Access to personnel files:

A unit member may have an Association representative present when he/she
inspects his/her personnel file or may give written authorization to an Association
Representative to review his/her file.

Administration may access a unit member’s personnel file on a need-to-know
basis with permission granted by the Director of Human Resources or
Superintendent. The Director of Human Resources or Superintendent shall retain
the right to inspect any file as needed.
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17.6

Board of Trustee members may request the review of a unit member’s file only
at a closed session of the entire Board of Trustees. The contents of all personnel
files shall be kept in the strictest confidence.

The District shall maintain the unit member’s personnel file at the District’s central
office. Any files kept by the unit member’s immediate supervisor shall be passed
to the Office of the Director of Human Resources or disposed of if the supervisor
moves or is fransferred.
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Article 18: Retirement Issues

18.1

Reduced Workload

Eligible unit members may be granted the right to reduce their workload to no
less than half-tfime upon request. Participating members will share the
responsibility of a full-time assignment for a minimum of one (1) year.

a. Reduced services employment may consist of either of the following:

Equivalent of one-half the number of sequential days of service required
by the unit member’'s contract of employment during his/her final year of
service in a full-time position and will commence on the first day of the first
half of the work year or the first day of the second half of the work year; or;

Equivalent to half-time employment per day of the full school year.

b. A unit member must have reached the age of fifty-five years prior to
reduced services employment. The unit member must have been
employed full-time in a position requiring certification for at least ten years
of which the immediately preceding five years were full- fime
employment.

C. Compensation and Benefits

1.  The unit member shall be paid creditable compensation that is the
pro rata share of the creditable compensation the member would
have been paid for the position had the member not reduced his/her
workload. The unit member’s State Teachers Retirement System (STRS)
confribution, paid by both the District and the unit member, shall be
the same as if the unit member worked full-time.

2.  Reduced Workload participants will be compensated for attendance
at after hours staff development at the approved hourly rate

3. Reduced Workload participants will be paid their daily rate for
attending District designated, approved staff development during the
school day.

4.  The District shall provide participating unit members with health and
welfare benefits according to Education Code 44922.

d. This section shall conform to the mandatory provisions of Education Code
44922,

e. Application Process
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1. Unit members desiring to participate in the Reduced Workload
Program shall submit a proposal to Human Resources no later than
March 1stin order to reduce their workload for the subsequent school
year. Two (2) unit members applying to enter the Reduced Workload
Program may file a joint, 50/50 proposal to share one assignment. A
unit member applying to enter into the Reduced Workload Program
may request to job share an assignment with an identified job share
parficipant in the Job Share Program. The joint proposal must include
a calendar of the days each unit member will work, how the
preparation of report cards or other job-related responsibilities will be
handled, attendance at meetings and coverage of any adjunct
duties. Both unit members will be expected to attend staff
development days, Back to School and Open House nights and
parent conferences.

2. The proposal shall be accepted or denied no later than May 1. If the
request is denied, the applicant(s) shall be notified in writing of the
specific reasons for the denial.

3. Exceptions to this time frame can be granted by the Director of
Human Resources.

4. Reduced workload assignments will be approved for one year at a
time and may be renewed following the application process above.

5. Members participating in Reduced Workload may mutually agree to
exchange assigned days with the administrator’s prior approval.

Termination of Reduced Workload

The originally assigned teacher stays in the position and the partner will be
placed on the involuntary fransfer list.

18.2 Contract for Services Plan

a.

The District may offer retirees the opportunity to enter into an ancillary
services contractual agreement.

A participant approved for this plan shall receive a contract stating the
terms and conditions of the agreement, including the duration and the
number of days of service per year. Compensation rate will be equivalent
to the number of days of service times the per diem rate of pay which the
parficipant was earning upon retirement.

An application for a retiree contract shall be filed with the Human
Resources office by the unit member/retiree interested in this option.

18.3 Retiree Health Insurance

a.

Retiree benefits for unit members who retired on or before June 30, 1984:
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The District shall provide fully paid health insurance premiums for unit
members and dependents of unit members who retired on or before
June 30, 1984, after reaching the 55t birthday, provided said employee
had given ten years of satisfactory service to the District. This coverage
shall extend for the life of the retired unit member. A District approved
paid leave shall constitute paid services for purposes of eligibility for the
benefit.

b. Retiree benefits for unit members hired on or before June 30, 1984, who
retire after June 30, 1984:

The District shall contribute not more than $3,900 per year per retiree toward
the health and welfare program of retirees who retire after June 30, 1984,
after reaching the 55" birthday, provided said employee had given twelve
years' satisfactory service to the District. This coverage shall extend for the
life of the retfired unit member. A District approved paid leave shall
constitute paid service for the purpose of eligibility for this benefit. Unit
members who meet all retrement requirements, except twelve years of
service in PVSD, may retain unit member and dependent membership in
the District health insurance plan by paying 100% of premiums. At the end of
the 12 year of service, the District shall assume premium payment for the
unit member and dependents for the life of the retired employee up to but
not to exceed $3,900 per year.

C. Retiree benefits for unit members hired after June 30, 1984:

The District shall contribute not more than $2,400 per year per unit member
toward the retiree catastrophic health and welfare program for all unit
members hired subsequent to June 30, 1984. The unit member shall be
required to have reached his/her 60" birthday and shall be required to
have served the District for fifteen years or more. Temporary teachers who
are rehired and previous unit members who are reinstated after a break in
service, shall be considered new unit members hired subsequent to June
30, 1984,

d. Retiree benefits for unit members hired after June 30, 1986, who are eligible
for Medicare through District employment and who meet the qualifications
of subsection C above:

The District shall contribute not more than $2,400 per year per employee
toward the retiree catastrophic health and welfare program. The District
conftribution shall continue until such time as the employee meefts the
eligibility requirements for Medicare.

18.4 Entitlement

a. Salary agreements reached after the conclusion of a school year that
stipulate aretroactive settlement for the year just ending, shall also apply
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to retirees and unit members who worked during the year for which the
settlement was given.

b. Unit members who have worked a full year shall receive health benefits
consistent with those received by active employees until August 31st of
the year of their resignation or retirement. Such unit members are
encouraged to notify the District, preferably by June 15t of their resignation
or retirement.

18.5 Retirement Incentive

A retirement incentive may be offered if there is a cost savings to the District.
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Article 19: Safety Conditions of Employment

19.1

Working Conditions: Unless a State of Emergency is declared, unit members
shall not be required to work in unsafe conditions or perform tasks that
endanger their health, safety or well-being.

19.2 The District shall continue to comply with provisions of the California
Occupational Safety and Health Act, as amended (California Labor Code
6300, et seq) and regulations relating thereto (California Administrative Code
section 330, et seq).

a.

b.

Any unsafe condition shall be reported to the unit member’s immediate
supervisor either directly or through the Site Safety Committee.

If the supervisor is unable to remedy the situation to the satisfaction of
the complainant, then the unsafe condition will be reported to the
District Safety Committee and the Association.

If the District Safety Committee is not able to resolve the problem,
communication outlining the reasons shall be sent to the Site Safety
Committee by the way of the site administrator.

Upon nofification, the District shall review the condition and, if
determined by competent authority to be unsafe or hazardous,
eliminate or correct the condition.

19.3 The District Safety Committee is established to implement the provisions of the
Labor Code 6401.7. The Association shall appoint two representatives to the
District Safety Committee. The District Safety Committee will supervise and
implement the District Disaster Preparedness Plan and annually review each site
disaster plan.

19. 4

19.5

In conformance with state law, the District shall regularly hold disaster response
drills and assist in the acquisition of safety supplies at the various work sites.

No unit member may be directed to perform duties that could endanger life,
safety or welfare.

In the event unit members have been pressed into service as “disaster service
workers”, unit members are to remain on duty until the emergency is over
(California Government Code 3100, 3211.92 et seq.)

a.

The order in which unit members are released at the conclusion of a
disaster shall be determined by random alphabetical order at the
beginning of each school year.

The order of dismissal of the unit members from disaster service shall be
posted at each work site within the first month of each school year.

The site administrator or designee serving as site disaster leader has
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19.6

19.7

19.8

19.9

19.10

ultimate authority in declaring when an emergency is concluded
sufficient to implement dismissal procedures.

In the event of an emergency school closure, including but not limited to a
natural disaster, quarantine or government order, unit members shall receive
their daily rate of pay and benefits. If makeup days are required by law, the
District shall negotiate the dates of said days with the Association.

Site-based Safety Committees

a. The purpose(s) of the committee shall be to review and make
recommendations regarding safety concerns at each site. These safety
concerns may include issues relating to personal safety (e.g. unit
members and students, unsafe or dangerous equipment/facilities and
issues of general safety).

b. The committee shall be composed of at least two unit members, one
classifiedemployee, one site administrator and one or more parents. The
unit member representative shall be chosen from a list of volunteers. If
there are insufficient volunteers, the site administrator shall assign the
appropriate number of unit members using the same criteria for selection
as are used for other required adjunct duties.

c. The committee shall meet at least quarterly or otherwise, as the need
arises. Except as indicated above, other operating procedures shall be
decided by the committee members and shall be in conformance with
SB 198 legal mandates and District policy as found in the PVSD Injury and
lliness Prevention Program.

d. Minutes shall be taken of the meetings and kept for review in the School
Safety Manual binder. Minutes may be sent to the PVEA President as
appropriate. Recommendations requiring expenditures or technical
review shall be referred to the District Safety Committee for approval.

e. If attendance at Site Safety Committee meetings cannot be
accommodated during normal staff meeting times, attendance shall be
by released time.

The District shall make available at each school site, facilities for a lunchroom
and staff lounge.

The District shall exclude from class any student who, in accordance with Ed
Code Section 48210 et seq, is unfit for any reason to continue in class.

Pursuant to Ed Code 49079, teachers will be notified when a student with
known violent behavior is assigned to the classroom.
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19.11

19.12

19.13

Unit members shall make reasonable efforts o maintain safe and sanitary
conditions in their work areas of responsibility.

Specialized Health Care Procedures

a.

Except in cases of life-threatening emergencies, teachers shall not be
required to provide specialized health care procedures including, but
not limited to dispensing medication, catheterizations, crede’s
maneuver, diapering, suction, oxygen administration, gavage feeding
and draining. Special Day Class teachers may be requested to provide
specialized health care procedures which they have been fully frained
to perform.

The District shall indemnify and hold harmless from all liability any unit
member who performs specialized health care services while acting
within the scope of his or her duties.

The District will provide rubber gloves, mouth-to-mouth breathers,
sponges, antibacterial and antiviral cleaning solutions and facilities to
wash with hot water (whenever possible) and antiseptic soap to every
unit member who may come in contact or be expected to come in
contact with bodlily fluids.

The District will pay for immunizations as covered by the District’s Blood
borne Pathogens Plan.

Stolen/Damaged Property: Unit members are discouraged from bringing
personal property onto work sites (see Board Policy 3531). If unit members
bring personal property onto work sites they do so at their own risk.
Nonetheless, if a unit member brings personal property onto the work site
and the unit member suspects that the property has been damaged or
stolen as a result of the willful conduct of a student, the unit member may
request his/her site administrator investigate the matter.

a.

If the site administrator determines that the damaged or stolen property
is a result of willful misconduct by a student, the site administrator shall
notify the student and his/her parents or legal guardian of the following:

That the parents/guardian is liable for all damages so caused by the
student (up to $7,500 or such higher amount as the law provides) subject
to appropriate due process procedures, the student’s grades, diploma
and/or tfranscript may be withheld until such fime as the student or
student’s parent or guardian has paid for the damages. If the student
and parent/guardian are unable to pay for the damages, or to return
the property, the District shall provide a program of voluntary work for
the student in lieu of the payment of monetary damages. Upon
completion of the voluntary work, the grades, diploma and/or
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19.14

19.15

transcripts shall be released. If the District decided not to pursue the
parent/guardian for reimbursement of damaged items, the District shall
reimburse the unit member with appropriate compensation, pursuant to
District reimbursement processes.

b. In addition, if the site administrator reasonably believes that possible
criminal conduct has occurred, he/she will file a police report.

C. A unit member may exercise his/her rights in seeking redress from the
student or the student’s parent through legal action or by filing a police
report.

Assault: The District will communicate at least annually through letter, newsletter
or through the public news media that assaults against unit members will not
be tolerated. Any student who verbally or physically assaults or batters a unit
member shall be subject to possible criminal action, civil liability and/or
suspension or expulsion from school (EC 44811, 44014, PC 601, 602.1).

If a unit member believes he/she has been assaulted, the individual shall
report the incident to the site administrator. The site administrator and unit
member shall notify police as required by law (EC 44014).

The District may pursue legal action against a pupil or pupil’s parent or
guardian if a unit member's person or property is injured or damaged by willful
misconduct of the student which occurs during the course and scope of
employment. The District will act as a licison between the unit member, courts
and police as provided by law.

Pupil Suspension by Teacher (EC 48910)

A teacher may suspend a student from his/her class for the day of
suspension and the following day for any of the acts enumerated in Ed
Code 48900.

The teacher shall immediately report the suspension to the site
administrator. The student shall be under appropriate supervision defined
in policies and related regulations adopted by the District. The student is
to be sent to the site administrator or his/her designee for appropriate
action if that action requires the continued presence of the student at
the school.

As soon as possible, the teacher will ask the parent to attend a parent-
teacher conference regarding the suspension. Whenever practical, a
school counselor or school psychologist shall attend the conference. A
site administrator shall attend the conference if the feacher and/or
parent/guardian so requests.
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Vi.

Vii.

The student shall not be returned to the class from which he/she was
suspended, during the period of suspension, without the concurrence of
the teacher of the class and the site administrator.

A student suspended from a class shall not be placed in another regular
classroom without teacher consent during the period of suspension. For
non-classroom-based unit members, a suspended student shall not be
placed under his/her supervision for longer than forty-five (45) minutes
without his/her consent during the period of suspension. However, if the
student is assigned to more than one class perday, this subsection shall
apply only to regular classes scheduled at the same time as the class
from which the student was suspended.

A teacher may also refer a student, for any of the acts enumerated in Ed
Code 48900, to the site administrator or designee for consideration of
suspension from the school.

The Assistant Superintendent of Administrative Services or designee shall

provide the unit member with assistance that is mutually agreed to and
authorized by law.
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Article 20: Salary and Benefits

20.1

20.2

20.3

20.4

20.5

20.6

In order to be employed, the unit member must hold the appropriate credential
for elementary or middle school teaching. Education requirements for each
Column areas follows:

Column 3 BA and credential

Column 4 BA, credential plus additional forty semester units and
Master’s Degree or
BA, credential plus additional forty-five units

Column 5 BA, credential plus additional fifty semester units and
Master’s Degree or
BA, credential plus additional sixty semester units

The column placements specified in this article will take effect July 1, 2024. Unit
members on Column 1 or Column 2 prior to July 1, 2024, will be moved to Column
3 effective July 1, 2024, unless other horizontal movements results in even greater
column placement.

Initial step and column placement for district school nurses shall be based on the
licensure requirements and certified experience up to sixteen (16) years.

Effective July 1, 2023, Steps 1-12 of the Bargaining Unit's salary schedules shall be
increased by 4.00%.

Effective July 1, 2023, subsequent to the 4.00% salary schedule increases, Step 13
of the salary schedule shall be increased such that Step 13 is 2.00% greater than
Step 12. Step 13 shall no longer be classified as a longevity step.

For the 2024-2025 fiscal year, due to the State financial crisis, there shall be no
increase to the salary schedules, aside from Step and Column wage growth. If
the 2024-25 Budget Act or related legislation provides a funded statutory Cost-of-
Living-Adjustment to LCFF funding at 1.00% or greater, this article will not take
effect and the parties will include salary negotiations in the 2024-2025
negotiations. This article specifically does not apply to negotiations for health
and welfare benefits taking place in the 2025-2026 school year. The parties
mutually agree that the in the 2024-2025 school year, that they will negotiate
health and welfare benefits for the 2025-2026 school year.

Beginning July 1, 2021, “The salary schedule shall provide an anniversary
increment for verifiable service in the profession, consistent with article 20.6.” Unit
members adversely affected by the language in place prior to July 1, 2021 (such
that those members’ years credited to anniversary increments was reduced due
to service in other districts, or break in service) shall have their anniversary step
placement adjusted to reflect the updated language. This change is understood
to be prospective, based on the language updated as of July 1, 2021, and shall
not result in retfroactive payment. Effective July 1, 2023, the increment shall be
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20.7

20.8

20.9

$525 per year starting the 14th year of service, increasing by $525 for each
succeeding year through the 19t year. The increment shall be $600 starting the
20t year of service, increasing by $600 for each succeeding year. A leave of
absence granted by the District shall not be considered a break in service. A paid
leave shall be considered as credit for salary increment.

The school psychologists will be paid 1.3 fimes placement on the Teacher/Nurse
salary schedule. Their site workday shall be 6.75 hours; however, there may be
days where the psychologists are required to work a 7-hour day for parent
meetings, etc. (exclusive of a forty-five-minute lunch).

For time required to perform job-related duties outside of contract hours (i.e.
summer assessments, covering for psychologists or speech and language
pathologists on leave, etc.) psychologists and speech and language pathologists
will be paid the regular daily rate, and if paid hourly, the rate will be divided by
the actual workday hours. Hours outside of contact hours such as attendance at
professional development, committee work or informational meetings shall be
paid at the hourly rate for working without students which is $53.00 per hour
effective July 1, 2024.

If a psychologist will be unable to work for more than two (2) consecutive weeks,
the District will make a good faith effort within two (2) days to hire a substitute
psychologist to cover duties. The substitute psychologist will be paid at the
regular psychologist daily rate or their agency rate.

20.10 Speech and Language Pathologists will be paid at 1.14 times placement on the

Teacher/Nurse salary schedule. Their workday shall be 6.5 hours, exclusive of
lunch period.

20.11 If a speech and language pathologist will be unable to work for more than two

(2) consecutive weeks, the District will make a good faith effort within two (2) days
to hire a substitute psychologist to cover duties. The substitute speech and
language pathologist will be paid at the regular speech and language
pathologist daily rate or their agency rate.

20.12 School counselors are to be compensated at a ratio of 1.2 of the Teacher/Nurse

salary schedule. The site workday shall be 7.5 hours. A counselor’s lunch shall be
equivalent to the lunch of other unit members at the site.

20.13 All units for advancement beyond Column 3 must be upper division or graduate

level or approved by the College Credit Committee and received subsequent to
the Bachelor’'s Degree.

20.14 New unit members beginning September 1, 2002, will be given credit for six years

actual tfeaching experience in public or accredited private schools for verified
experience. To achieve credit for a year of teaching or certified experience, a
new unit member beginning September 15, must have taught for at least 75% of
said school year, which may include combined experience in more than one
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district, except for day-to-day substitution. Nurses and Speech & Language
Pathologists will be given equivalent credit for certified experience that is verified
by the Human Resources Office.

20.15 When a unit member is granted an unpaid leave of absence, he/she shall
maintain his/her position on the salary schedule as of the date of departure.

20.16 Initial placement on the salary schedule shall be verified by official college
transcripts prior to the first day of service or thirty days after employment when
employment contract is signed after the beginning of the school year. Grade
cards or similar verification may be presented for initial placement, pending
receipt of official college transcripts.

20.17 Application for horizontal movement on the salary schedule shall be submitted to
the Human Resources Office by April 15t in order to be effective the following
school year. Horizontal movement on the salary schedule shall be verified by
official college transcripts on or before October 15t of the year in which the salary
increase is to be effective. The units which qualify the unit member for horizontal
movement shall be supported by evidence of completion by the first day of
service if such credit is to be reflected in the October 1t paycheck.

20.18 Beginning July 1, 2024, the hourly rate for unit members working with students will
be $53.00 per hour when not paid by stipends or otherwise defined in this
confract. This includes home hospital tfeacher. The hourly rate for unit members
providing outside contfractual hours without students (i.e. IEP meetings, curriculum
work, professional development, or committee meeting) will be $53.00 per hour.

20.19 Beginning July 1, 2023, home hospital teachers shall be paid at the rate of $53.00
per hour, which includes one (1) hour of prep time for every five (5) hours of
instruction. Home Hospital Teaching assignments shall be offered to the student’s
regular teacher first.

20.20 Beginning upon the date of Board approval of this agreement and for the
duration of the availability of the Arts, Music, and Instructional Materials Block
Grant, teachers who cannot secure a substitute or who choose to forego a
substitute under article subsections 7.2f.1, 7.2.f.2, and 7.13.e., will receive a stipend
equivalent to one (1) half day substitute pay. This provision applies only to the
aforementioned article subsections. It is understood that when the Arts, Music,
and Instructional Materials Block Grant expires, the substitute days and/or stipend
opftion at half day substitute pay also expire.

20.21 Beginning July 1, 2023, day-to-day substitutes are paid at the rate of $175.00 per
day. Starting the 21t consecutive day in the same assignment, the rate is $190.00
per day. Starfing the 91st consecutive day in the same assignment, the rate is Step
1, Column 3 of the Teacher/Nurse salary schedule.

20.22 Classroom teachers and support service personnel shall be paid at their daily rate
for scheduled days worked.
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20.23

20.24

20.25

20.26

Effective July 1, 1999, a stipend of $500 will paid to those unit members who hold a
Master's degree; a stipend of $1,000 will be paid to those unit members who hold
a Master’s and Doctorate degree.

Incentive for Attendance at After-Hours Staff Development

a. There will be list of specific, approved after-hours staff development activities
that qualify for an incentive for attendance. This list is not infended to be an
all-inclusive list of staff development activities.

b. Unit members must apply and receive approval to attend these staff
development activities.

c. Unit members may choose to either receive a stipend or University credit for
attendance.

University credit: whenever possible, the District will contract with Universities
to offer units for designated after hours’ staff development activities. Unit
members must pay for university units in order to receive credit.

Stipend: For the designated approved after-hours staff development
activities, the stipend amount will be based on the hourly rate. The total
stipend amount will be decided prior to the workshop.

Unit members working less than full time are required to attend Staff
Development days and will receive a full day's compensation for all the days
attended.

District Health and Welfare Contribution

The District shall provide a three-tiered structure for health insurance benefits and
contribute up tfo the maximum as follows per year per unit member. Effective
October 1, 2024, the District contribution maximum shall be increased to the
following levels:

Single Party Plan - $11,100
Two Party Plan - $17,700
Family Plan - $22,850

Effective the 2017-2018 school year, $500 will be given to each spouse or
domestic partner within the district where at least one-unit member enrolls in a
two party or family medical coverage, if they are both required to take
insurance under SISC rules.

The District shall provide unit members who have deductions from their salaries
for benefit premiums, the opportunity to participate in an IRC Section 125 plan.
Participation in the IRC Section 125 plan will allow the unit member's
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20.27

20.28
20.29

20.30

20.31

20.32

contributions o be deducted from their salaries before federal and state tax
withholding deductions.

Unit Member Health Insurance

The District shall provide all unit members, domestic partners and their
dependents with a health service plan that may include chiropractic coverage
effective January 2005. (AB 205). For members working the full year, coverage
begins on September 15t and ends on August 31!,

Retiree Health Insurance (see Arficle 18).
Dental Insurance

A dental plan, including orthodontic coverage, shall be provided by the District
for all unit members and their dependents. A dental plan, excluding orthodontic
coverage, shall be provided by the District for qualified retirees and their
dependents.

Vision Care Plan

The District shall provide all unit members, qualified retirees and their dependents
with a vision care plan. The plan shall be Vision Service Plan B Composite Rate
Non-deductible.

Tax Shelter Annuities

Teachers may participate in the tax shelter annuity of their choice with the
District providing payroll adjustment for this purpose.

Duration of Benefits

a. Benefits provided in this Article shall remain in effect untilit is replaced by
another plan by mutual agreement between the Association and the
District.

b. Unit members who have worked a full year shall receive health benefits
consistent with those received by active unit members until August 31st of
the year of their retirement. Such unit members are encouraged to nofify the
District, preferably by June 1, of their retrement.

c. A terminated unit member and his/her dependents shall be entitled to
confinued coverage, with permission of the carriers, under the health, dental
and vision care plans for a period as stipulated by the provisions of COBRA.
Such unit members shall pay the premium for the continued coverage on a
month-to-month basis.

The provisions of this Artficle shall be subject to the negotiations process in the
same manner as other Articles in this Agreement.
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Article 21: Savings

21.1

21.2

If any provision of the Agreement is held to be contrary to law by a court of
competent jurisdiction, such provision will not be deemed valid and subsisting,
except to the extent permitted by law, but all other provisions will continue in full
force and effect.

Should a provision or application be deemed invalid, as described in paragraph
21.1 above, the District shall reinstitute any benefit reduced or eliminated to the
extent allowable under law. Such rulings shall obligate the parties within ten days
to agree to meet to renegotiate the provisions(s) affected.
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Article 22: Statutory Changes

22.1

22.2

22.3

Mandatory improvements or mandatory reductions in unit member benefits
which are brought by the amendment or addition of statutory guarantees now
provided in California or Federal law shall be incorporated into this Agreement.

Rulings by the PERB pertaining to the scope of representation shall obligate the
parties to agree within ten days to meet and negotiate on the revised definition
of scopeitems.

Should legislative action mandate adjustments in the contract, both parties shall
meet to bring the contfract info compliance with legal mandates or to take
advantage of new legal options.
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Article 23: Summer School/Extended School Year

23.1

23.2

233

The District shall make summer school assignments as follows:

a. Unit members from PVSD shall be given first priority in filling classroom teaching
assignments.

b. Unit members applying shall be given preference in the inverse order of when
they last taught summer school, providing they are qualified to teach the
course.

c. Unit members applying for Extended School Year with appropriate Special
Education Credentials will have priority.

d. If more than enough applications are received for summer school
employment, preference shall be given to unit member(s) who did not teach
the prior year. The intent is to rotate assignments. The District may use
discretion in placing unit members in summer school positions which require
specialized instructional skills (i.e. music). If two or more candidates are judged
equal on the basis of rotation and specialized instructional skills, then District
seniority will apply as a tie breaker.

e. Should there be any vacancies not filled by District unit members,
employment shall be opened to teachers from outside the District.

Summer School pay shall be as follows:
Column1l Column?2 Column 3 Column 4 Column 5

$214.00 $225.00 $236.00 $248.00 $258.00

The above compensation will be paid fo unit members when hired for summer
school on daily basis. Summer school daily rates shall be updated on an annual
basis at the same percentage agreed to as part of the on-schedule salary
increase, should said increase be part of the current year's negotiated
settlement.

The District reserves the right to contract with an outside agency for the
administration of summer school. The terms of any agreement with an outside
agency for the administration of summer school shall ensure that the rights of unit
members imparted in this article shall be maintained.

As the District has yet to enter into a contract with an outside agency, the
monetary effects of such an agreement are unknown at this time. PVSD and
PVEA mutually agree to re-open Article 23 within one (1) year of entering into
such an agreement, without the article counting as one of either team’s three
(3) openers, to re-examine compensation and other provisions of the article.

The number of unit member workdays shall be determined each year, but shall
not be fewer than twenty (20) days, nor more than twenty-six (26) days. Unit
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23.4

23.5

23.6

23.7

23.8

23.9

members willreceive one (1) paid day for preparation at the same hours as the
program.

Summer School Transfers: Once a unit member agrees to serve in a particular
summer school assignment, the District shall make every attempt not to change
such assignment without the unit member’s approval.

Sick days, jury duty, PN and Bereavement will be unpaid leave for summer
school/extended school year unit members.

Unit members who serve as substitutes during summer school shall be
compensated at the summer school daily rate to which they would have been
entitled had they been hired for the position. Substitutes who are not unit
members shall be compensated at the day-to-day substitute rate.

All teachers shall be on duty a total of thirty (30) minutes longer than the time
prescribed for their students, such thirty (30) minutes to be divided between time
before and after school by the site administrator after consultation with the
faculty.

Special Education classes will be adequately staffed with appropriate
instructional assistants to ensure safety and productivity of all students and staff.
In situations where the productivity and safety is in question, the summer school
teacher and principal shall meet and develop a plan within two (2) days for
additional supports.

All unit members shall be able to job share their summer school positions
provided that the potential job share team apply as a job share and submit a
proposed calendar of days each will work as part of the application process.
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Article 24: Temporary/Hourly Employees

Sections 44919 through 44921 of the Education Code are incorporated into this
Agreement and supplemented as follows:

241

24.2

243

24.4

Full-time temporary unit members shall be paid in the same manner and in the
same amount as probationary unit members and shall be entitled to all benefits
provided for in this agreement.

Part-time temporary unit members working 50 percent of the school day or more
shall be paid a pro rata salary and receive pro rata benefits.

Temporary unit members working less than half-time shall not receive health
benefits, but shall receive a pro rata salary as described in Section 2 of this
Arficle.

The District may hire part-time hourly teachers for a limited duration and a specific
purpose, e.g. providing after school intervention services at a particular school
site (often categorically funded or parent group or community funded). Hourly
teachers will receive an hourly wage and these teachers shall not be responsible
for aroll sheet, nor shall they assign grades and nor shall they prepare lesson
plans. They shall be compensated at the hourly rate and shall not be eligible for
health and welfare benefits.
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Article 25: Transfers
25.1  Definitions

a. Reassignment: the movement of a unit member within a school site is
considered a reassignment. A reassignment shall occur prior to any fransfers.

b. Transfer: the movement of a unit member to a different school site shall be
considered a transfer.

There are three types of transfers: involuntary, voluntary, and administrative.

¢ Involuntary — staff reduction initiated, or special circumstance approved
by Director of Human Resources and Association President

e Voluntary — unit member initiated
e Administrative — district initiated

c. Vacancy: avacancy is any open position at a site or within the District and is
available to be filled by a certificated unit member.

Vacancies will be filled in the following order:

e Return from Leaves (first year)
e Reassignments at the site level
¢ Administrative Transfers

e Involuntary Transfers

e Voluntary Transfers and Return from Leaves (second year) Rehires (from
the 24/39 month rehire list)

e New Hires

d. Any classroom teaching position vacancy that occurs after the first day that keys
are made available for teachers for the school year will not be posted until the
first round of transfer postings for the succeeding school year.

Unit members occupying a position not previously posted for fransfer shall
be considered part of the voluntary transfer pool at the fime that position

is posted.

i. Classroom vacancies filled during a school year with a temporary
employee shall be declared open positions, provided that the positions
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exist the following year, and provided that the rights of the individuals
returning from leave are not violated by the declaration.

25.2 Reassignment

Reassignment within a School Staff: reassignments shall not be punitive or
disciplinary in nature and shall be based on the educational needs of the school.

a. Staff reassignments shall be an administrative decision.

vi.

Unit members interested in changing their site assignment should notify
their site administrator for consideration. This notification may be verbal
or in writing.

If more than one person requests reassignment to the same vacant
position, the interview process shall be used for the reassignment of the
unit member(s).

If a reassigned unit member provides a written request for the reason of
the reassignment, the site administrator shall provide a written response
within 5 working days.

Site Administration will consider alternatives before reassigning a unit
member to three grade levels above or three grade levels below their
current assignment.

Site Administration will consider alternatives before reassigning a unit
member in two successive school years.

A reassignment within a school would not be considered as an
involuntary transfer except as noted below in the appeal process.

Any unit member who believes this reassignment was inappropriate would have
the option of appealing his/her case to the Director of Human Resources who
would make the final determination.

Reassignment to be adopted.
Reassignment treated as an involuntary transfer.

Reassignment not adopted.

b. Reassignments due to the reduction/elimination of a classroom position

The unit member with the least District seniority, within the reduced
grade level, will be reassigned to an available site vacancy. Should a
site vacancy not exist, then the Involuntary Transfer process shall be
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253

25.4

followed. See Article 25.4 for the process. Reassignments by the site
principal may still occur after this process. However, another
reassignment at the reduced grade level shall not be used to replace a
more senior unit member at the grade level with a unit member with
less district seniority.

i. A unit member who has been reassigned due to the elimination of a
position shall have aright to return to that position should that position
be reinstated prior to the beginning of the school year, thus nullifying
the reassignment.

Administrative Transfers

The District may administratively transfer a unit member from an existing position
to a specific vacancy. Administrative tfransfers shall be based on the needs of the
district provided that:

a. An administrative tfransfer may be initiated under exceptional circumstances.

b. When possible, the unit member will be notified in writing at least fifteen (15)
days prior to the transfer meeting except in unusual circumstances. The
notice shall include a statement of reason for the transfer.

c. The unit member may request a meeting with the Superintendent to discuss
the transfer. An administrative fransfer will be considered complete upon
written nofification of transfer from the Superintendent.

d. The provisions of this subsection shall not be used in any one year to affect a
fransfer under this section of more than the number of unit members equal to
2.3 percent of the total number FTE (2.3% X total FTE =. xxx rounded to nearest
whole person).

e. Every effort will be made to avoid fransferring a unit member under this
provision in two successive school years.

Involuntary Transfers

Involuntary Transfers shall not be punitive or disciplinary in nature andshall be
based on the needs of the District.

a. When a unit member is involuntarily transferred because of staff reduction, it
shall be done on the following basis:

TK - 5:

The unit member with the least District wide seniority at a school which loses a
staff position and there are no other on-site vacancies will be the first person at
that school tfo receive an involuntary fransfer.
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26.5

The unit member with the least District seniority, within the reduced grade level,
will be reassigned to the site vacancy. Reassignments by the site principal may
still occur after this process.

Middle School:

The unit member with the least District wide seniority within a department
designated to lose a staff member shall be the first person to receive an
involuntary transfer provided he/she has the necessary credentials to fill another
District vacancy.

b.

Teachers to be involuntarily transferred shall be given the list of vacancies
and will have the opportunity to meet with the administrator(s) who have
positions to discuss the position before being formally offered the transfer. In
the event the teacher does not obtain an assignment, the Director of
Human Resources will determine the placement prior to the start of the
voluntary transfer process and notify the unit member via District email. This
decision will be final.

A unit member who is to be involuntarily tfransferred shall be given the
reasons for the impending transfer in confidence and shall be informed by
the Director of Human Resources before the fransfer is made public.

An involuntary transfer shall not result in the loss of District wide seniority or
any fringe benefit to unit members.

The District shall make every reasonable attempt to exempt a unit member
from successive involuntary transfers.

The District will make an effort to assist a unit member who has been
involuntarily transferred to make such a move.

When a unit member is tfransferred or moved from one site to another, the
District shall supply boxes and transport materials to the new site.

The unit member being transferred will received one (1) day’s pay at the
unit member’s daily rate to make the move.

Voluntary Transfers

a.

Teachers desiring to participate in the voluntary transfer process must apply
within the posting window and meet the requirements in 25.4 b and c. No
outside hires will occur until teachers have had the opportunity to apply for
a voluntary tfransfer.

Teachers requesting a voluntary transfer who have any Needs to Improve or
Unsatisfactory areas on their prior evaluation, are on an Improvement Plan
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or who have documented disciplinary concerns in their personnel file will
require the approval of the Director of Human Resources to be eligible for a
transfer.

Request for transfer by probationary Unit Members shall be considered only
at the discretion of the Director of Human Resources.

Postings:

School Year: All vacancies will be dated and posted at each school site,
emailed to the unit member’s District email account and posted at the
District office for five school days.

Summer: Vacancies that occur during the summer will be posted for five
business days at the district office and on the district web page. All teachers
will be notified by District email.

Open positions will not automatically be filled by a voluntary transfer
request. Unit members interested in a vacancy will submit an Interview Form
to the HR office. Unit members will submit their qualifications and experience
related to the vacancy, in writing, to the administrator at the time of the
interview.

Interviews will be conducted by the site and/or District administrator. The
District will attempt to have a site unit member of the administrator’'s choice
participate in the interviews.
The interview process will:
e use the designated interview form and standard questions,
additional questions may be added by the administrator and must

be asked of all unit membersinterviewed

e consider the educational needs of the District and/or affected
schoolsite

e consider the unit member’s qualifications and experience

If a unit member is denied a voluntary transfer, he/she may request the
reason in writing.

If there are two or more competing applicants and the interview ratings are

equal, theunit member with the greatest length of District seniority will be
selected to fill the vacancy.
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25.6 Reconfiguration

Special circumstances may cause the need for large numbers of transfers of unit
members. The District will identify positions to be affected. These circumstances
may include, but are not limited to:

a.

Opening a school: All positions, including Special Day Classes and support
services personnel, are considered open. Positions will be filled through the
applicable transfer processes such as involuntary transfers, administrative
tfransfers and special education transfers.

Closing a school: Unit members affected will be considered involuntary
transfers.

Major Program Changes (i.e., year-round school, magnet school) will follow
the involuntary process.

Positions resulting from a reconfiguration which are new to a site shall be
filled through the transfer process as described in this article. These positions
may not be filled through reassignment of existing site personnel until the
position has gone through the involuntary and voluntary transfer process
one time.

Major Structural Changes (i.e., realignment of grade levels)

Positions resulting from a reconfiguration which are new to a site shall be
filled through the transfer process as described in this article. These positions
may not be filled through reassignment of existing site personnel until the
position has gone through the involuntary and voluntary transfer process
one time.

When site positions are to be reduced through reconfiguration, unit
members at that site and grade level may opt to enter the involuntary
transfer pool. Once unit members opt into the involuntary transfer process,
they yield the right to their current position.

If more unit members opt into the pool than needed, those unit members
with the greatest district seniority will be selected.

If not enough unit members opt into the pool, those unit members with the
least district seniority will be selected.

25.7 Special Assignment

a.

Special Assignments (i.e. Teacher on special Assignment “TOSA” shall be
defined as a classroom teacher accepting the responsibility for a minimum
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25.9

of one year and a maximum of two years outside of the classroom
assignment.

b. The vacated position created by the special assignment will be considered
a temporary position.

c. To be eligible for a special assignment, unit members must be permanent,
cerfificated employees.

d. Termination of Special Assignment: If a teacher on special assignment, or
the district, elects not to renew the position after one year, the unit member is
entitled to their former classroom assignment. If their former position does
not exist after one year, the unit member will be considered an involuntary
transfer. If the unit member is on a special assignment for two years, they
are entitled to a position in the district through the voluntary transfer
process.

e. Evaluation: Unit members on special assignment shall be evaluated using
the same procedure as is applied to full-time classroom unit members,
pending the creating of a new evaluation tool. (evaluation committee
work 17-18 school year).

Counselor Transfers

As defined in article 25.1 a. fransfer is the movement of a unit member to a
different school site. Counseling positions at a single site work site will follow
Article 25.1. Counseling positions at more than one work site shall be considered
as being transferred only when moved from one District-wide program to
another.

As soon as practical, and under normal circumstances, not later than the week
prior to the end of the last student day, all counselors shall receive written
notification of the school, or schools to which they are assigned for the ensuing
year.

Communication

No later than the first month of each school year, the District will share a
summary of the transfers and vacancies filled with the PVEA President.
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Article 26: Unit Member Legal Protections

The District will carry worker’'s compensation insurance to provide protection for unit
members battered while in the course and scope of carrying out their assigned duties.

The District will carry liability insurance to provide protection for unit members against
civil liability when acting solely within the scope of their duties, office or employment.

For purposes of this Article, unit members engaged in performing duties while on
approved field trips or approved extra-curricular assignments shall be considered to be
acting within the scope of their duties, office or employment.
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Article 27: Special Education

Unless otherwise specifically modified by this article, all other provisions of this
Agreement apply to special education staff.

27.1

Definitions/Terms:

a.

Specialized Academic Instruction: Adapting as appropriate to the needs of
the child with a disability the content, methodology or delivery of
instruction to ensure access of the child to the general curriculum...” (34
CFR 300.39 (b) (3)). SAlis determined by the IEP feam and is derived from
assessment information, data collected, and goals/objectives developed
in the student’s area(s) of need.

Students with disabilities are to receive their education in chronologically
age-appropriate, general education environment in the same public
school as the students without disabilities in their neighborhood unless there
is an educationally compelling reason why this cannot be accomplished.
The presence of a disability, in and of itself, does not constitute an
educationally compelling reason.

The District is mandated by the Individuals With Disabilities Act (IDEA) to
provide a continuum of services that goes from Consult services to
Residential Placement. Any decision to provide special education
supports and services is determined by the |EP team using assessment
information, data collected, and the development of goals/objectives.
Other than the general education setting, educational supports and
services may be provided in the following settings:

¢ Consultation services on a regular basis

e Resource Services — Student is assigned to a general education
classroom and is pulled out for specific services

¢ Integration/Mainstreaming/Inclusive Practices program: Students
who participate in the general education program (academic or
non-academic) for at least a portion of the school day

e Co-Teaching/Unified Classroom is defined as two teachers, a
general education teacher and a special education teacher, who
work together to prepare, organize and implement instruction for a
class that includes students with disabilities in a general education
setting

e Special day class setting: A student who demonstrates a need for
SAl services for more than 49% of their day in a separate setting.
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27.2 Caseload: I[EP management/Class Size/IASE Support

a.

Education Specialists’ (Resource teacher) caseload shall be 28:1, prorated
for part time teachers. An elementary, K-8, or middle school Education
Specialist or SAl teacher, whose caseload exceeds the maximum twenty-
eight (28) students per Ed Code, and in which the district must submit the
“Resource Specialist Caseload Waiver” will be compensated with a monthly
stipend of $145 per student for the first two (2) students, and $300 for the next
two (2) students. Middle School SAl teachers who sell a prep but do not
case manage over twenty-eight (28) students, will receive compensation for
bought prep, but not additional funds for caseload overages.

An Education Specialist in the RSP program may have a substitute teacher
when he/she is absent orin an IEP meeting, just as the general education
and SDC teachers. Detailed substitute plans must be provided.

Caseload adjustments shall be completed no later than the fifth (5™) student
contact day. Caseloads shall be equally distributed at sites and across
similar programs on the same site.

Caseload for a unit member less that 1.0 FTE will be adjusted proportionally
according to their percentage (%) of assignment.

The District shall provide Instructional Assistants for special education classes.
Assignments of instructional assistant positions are determined by the
Director of Special Education, with input from the site administrator and
special education teacher. The special education teacher may request
that the instructional assistant staffing allocation by reviewed by the Director
of Special Education and the site administrator.

While it is the District’s intent to keep SAl classes at an effective ratio (as
maximum class sizes could create unforeseen staffing issues) if a case
manager/SAl teacher’s class exceeds the below recommended class size
maximums, the site administrator, Director of Special Education, and staff
can review class size and the additional need for support.

1. Visually-Structured Program — elementary/middle school — 10-12 students
with 1-2 instructional assistants special education (IASE) provided

2. Behaviorally-Structured Program — elementary/middle school — 10-12
students with 1-2 instructional assistants special education (IASE) provided

3. Mild/Moderate SAIl - 14-16 students with 1-2 instructional assistants special
education (IASE) provided

4, Moderate/Severe — 8-10 students with 1-3 instructional assistants special
education (IASE) provided
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27.3

5. Co-taught programs — goal of 1/3 to 2/3 ratio (special education to

general education students) 1-2 instructional assistants special education
(IASE) provided

Whenever the ratio of students with IEPs in a general education classroom
exceeds 30% of the overall class size, the site administrator shall meet with
the general education teacher with seven (7) workdays of the request for
such a meeting to develop a class support plan. Additional supports
identified in the class support plan may include the following: rebalancing
classes within the first twenty (20) days of school, redistribution of site
special education staff, additional, trained staff support (such as, but not
limited to IASE), additional prep time and/or elimination of non-teaching
duties or obligations. Upon completion of developing the plan, it shall be
implemented with thirty (30) workdays.

Release time/Planning time/Scheduling/IEP release time

a.

SAl teachers in self-contained classrooms and those teaching basic core
curriculum classes at the secondary level shall have the same amount of
preparation time as general education teachers at the corresponding
grade level/grade span. If an elementary SAl teacher’s caseload includes
any student in grades 4-5, that teacher shall receive the same amount of
release time as general education teachers in grades 4-5.

Push-in/pull-out SAl teachers shall arrange their schedules to allow for a
scheduled recess and lunch break, equivalent to general education
teachers at the corresponding grade level/grade spans, and shall submit
the proposed schedule to the site administrator for approval.

Teachers may request release time for the purposes of planning and
collaboration time with special education team members and fraining.
Requests are subject to approval by the Director of Special Education. If
approved, arrangements for the release time will be made between the
unit member and the site administrator.

Teachers whose number of annual duty days are extended for the purpose
of planning and implementing program supports will be compensated at
the regular daily rate. Additional hours during the school year will be
compensated at the established hourly rate (see Article 20).

The District will provide release time for unit members responsible to attend
IEP meeting and substitutes may be requested if needed. Although
attempts will be made to schedule IEP meetings outside of the unit
member’s prep time, unit members may be required to plan for and
attend IEP meetings during their prep time as a “school related function”
defined in Article 7.2g and 7.12a.
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Consistent with Education Code, unit members whose duties would be
impacted by an IEP, shall be provided the opportunity to participate in the
review and development of the IEP.

27.4 General

a.

On the first day of placement, the student’s case manager shall provide a
copy of the student's IEP to the general education teacher(s) to whose
class the student is assigned or rostered.

27.5 New Special Education Program (Co-Taught/Unified/Inclusive Practices)

a.

Effective, July 1, 2024, a $2,500 annual stipend shall be paid to general
education teachers who work in a co-taught or unified classroom.

Twenty (20) hours of paid panning/prep time, outside of the workday, at
the teacher hourly rate of $53/hr. shall be provided for general education
and special education teachers in the co-taught, unified and inclusive
practices classrooms.

Whenever possible, co-taught, unified and inclusive practices classrooms
will not be considered for combination classes.

Inclusive practices classrooms (including re-rostered students from an SDC
setting with more than 51% of their day in the general education setting)
may have one (1) instructional assistant special education (IASE) during
push-in time, based on student need and in consultation with the school
site team and existing site staff.

27.6  Special Education Staff Transfers/Reassignments

a.

The Director of Special Education in conjunction with the Director of
Human Resources will staff the District and shall follow the same
procedures as outlined in Article 25.

For the purposes of transfer, the entire Special Education staff of the
District shall be considered as the Pleasant Valley School District Special
Education Group. The Pleasant Valley School District Special Education
Group is comprised of all RSP, SDC, Speech & Language Pathologists,
Psychologists and Nurses.

The Director of Special Education shall have the ability to make staffing
decisions for the Pleasant Valley School District Special Education Group
based upon district needs, demonstrated skills and in collaboration with
site administration. Movement within the Pleasant Valley School District
Special Education Group to accommodate placement of unit members
for the coming year will be accomplished before announcing any
vacancies for voluntary and involuntary fransfers. A reassigned unit
member shall be given written reasons for the reassignment, if requested.
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Reassignments shall not be punitive or disciplinary in nature and shall be
based on the educational needs of the school.

Unit members interested in changing their site assignment should notify
the Director of Special Education for consideration. This notification may
be verbal or in writing.

If more than one person requests reassignment to the same vacant
position, the Interview Process shall be used for reassignment of the unit
member(s).

Reassigned unit member may request written reasons for the
reassignment.

Openings which occur when additional positions become available within
the Pleasant Valley School District Special Education Group through
restructuring of the unit ordue to added positions, or other vacancy in the
District shall be posted and filled in accordance with the rules for transfer
in Article 25. The interview process shall be used for placement of unit
members within the Pleasant Valley School District Special Education
Group when more than one group member has requested to be placed
in a vacant position.

A unit member who has been reassigned due to the elimination of a
position shall have aright to return to that position should that position be
reinstated prior to the beginning of the school year, thus nullifying the
reassignment.

27.7 Speech and Language Pathologists

a.

One (1) hour a week of clerical time shall be provided for each full-time
(FTE) Speech and Language Pathologist.

Speech and Language Pathologist (SLP) Caseload: SLP caseloads shall
not exceed an average of 55:1 speech students for TK-8t grades and 40:1
for preschool (prorated for part-time employees).

Speech and Language Pathologists will be paid at 1.14 times placement
on the Teacher/Nurse salary schedule. Their workday shall be 6.5 hours,
exclusive of lunch period.

For tfime required to perform job-related duties outside of contract hours
(i.e. summer assessments, services for SLPs on leave, etc.), SLPs will be paid
at their regular daily rate, and if paid hourly, the rate will be divided by the
actual workday hours. Hours outside of contract hours such as
attendance at professional development, committee work or
informational meetings shall be paid at the hourly rate of $53/hr.
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27.8

27.9

Unit members who are not teachers (i.e. SLPs) and are asked to cover an
elementary class, shall be compensated the daily sub rate, on a prorated
basis, when covering a class.

Unit members who are not teachers (i.e. SLPs) and are asked to cover a
middle school class, shall be compensated in accordance with the hourly
rate set forth in Article 20.

SLPs who are split between more than one site shall not be placed on the
duty schedule.

School Psychologists

0

The District will have a goal of psychologist to student ratio of 1:750.
Psychologists may be assigned/reassigned to balance caseloads.

The evaluator for psychologists shall receive input from the unit member’s
site administrator(s) for the written evaluation and observation reports.

The school psychologist shall be paid 1.3 times placement on the
Teacher/Nurse salary schedule. Their site workday shall be 6.75 hours;
however, there may be days where psychologists are required to work a
7-hour day for parent meetings, etc. (exclusive of a forty-five (45) minute
lunch).

For time required to perform job-related duties outside of contract hours
(i.,e. summer assessments, covering for other psychologists, etc.),
psychologists will be paid at their regular daily rate, and if paid hourly, the
rate will be divided by the actual workday hours. Hours outside of
confract hours such as attendance at professional development,
committee work or informational meetings shall be paid at the hourly rate
of $53/hr.

If a psychologist will be unable to work for more than two (2) consecutive
weeks, the District will make a good faith effort within two (2) days to hire
a substitute psychologist fo cover duties. The substitute psychologist will
be paid at the regular psychologist daily rate or their agency rate.

Psychologists and all other unit members with additional assignments or
workdays above the 184 day teacher/nurse calendar shall schedule their
additional workdays with their supervisor and/or administrator. The
proposed work calendar must be submitted to the Director of Certificated
Human Resources by July 15t of the school year for approval.

Preschool Program (PEEP — mild/mod and mod/severe)

a.

Preschool program teachers will have classes Monday through Friday.
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27.10

IEP teams will determine the level of service needed, as informed by
assessments and IEP goals in 2-day a week, 3-day a week or 5-day a week
service delivery model options.

Mild/Mod preschool programs will offer two, two and a half hour sessions
daily.

Mod/Severe preschool programs will offer two, two and a half hour
sessions 5-days per week (as described above).

1. Should the need arise where TK students in a mod/sever setting are
combined with a preschool class, the co-taught TK program shall
support students during push-in times so that staff may take mandated
breaks. IASE support will be provided.

Mild/Mod and Mod/Severe preschool teachers will have twelve (12) full
day non-student days through the year. When the Instructional assistants’
calendars include these days, and when not required to attend training,
IASEs shall be available to the preschool teacher to support planning and
prep. While these days are not exclusively designed to hold IEPs, IEPs may
be held when necessary based on parent/guardian and teacher
availability and the need to meet statutory deadlines.

As co-teaching and inclusive practices continue to be developed at all
levels in education, the District shall work collaboratively with the preschool
team members as soon as practically possible to support recruitment of
typical peers for the program.

Special Education Stipends

Effective July 1, 2024, the stipend amounts for special education assignments
shall be increased to the following:

Extensive Support Needs/Moderate-Severe teachers working in a
Mod/Severe special education setting - $12,000 yearly

o SLPs providing service to students in a mod/severe setting shall
receive this stipend on a prorated basis based on the amount of
time serving this population. This calculation will be based on
caseload and number of service minutes provided, and will be
worked out between the Director of Special Education and the unit
member.

Mild to Moderate Support Needs/Mild/Moderate teacher working in a
Mild/Mod special education setting - $7,000 yearly.
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Step Column | Column Il Column Il Column IV ColumnV
BA BA + 15 BA +30 BA + 45 BA + 60
BA +40+MA BA + 50+MA
STEP ClL1 CL2 CL3 CL4 CL5

1 $59.350 $60,454 $61,567 $62,682 $66,162
2 $60,309 $61,433 $62,556 $65,648 $69.776
3 $60,684 $61,804 $62,931 $68,602 $72,736
4 $60,684 $62,302 $67,597 $71.723 $75,836
5 $60,684 $62,679 $70,548 $74,684 $78.796
) $60,684 $62,679 $73,515 $77.643 $81,764
7 $60,684 $62,679 $76,487 $80,602 $84,723
8 $79.446 $83,569 $87.,695
9 $82,656 $86,788 $90,932
10 $85,625 $89,745 $93.897
11 $88,586 $92,734 $96,851
12 $92,015 $96,163 $100,332
13 $93.855 $98,086 $102,339

The following include anniversary increments as described in Article 20:

Starting year 14 through year 19, anniversary increments of $525 per year.

From year 20, the rate increases to $600 per year.
14 $94,380 $98,611 $102,864
15 $94,905 $99.136 $103,389
16 $95,430 $99.661 $103,914
17 $95,955 $100,186 $104,439
18 $96,480 $100,711 $104,964
19 $97.,005 $101,236 $105,489
20 $97.605 $101,836 $106,089
21 $98,205 $102,436 $106,689
22 $98.805 $103,036 $107,289
23 $99.405 $103,636 $107,889
24 $100,005 $104,236 $108,489
25 $100,605 $104,836 $109,089
26 $101,205 $105,436 $109,689
27 $101,805 $106,036 $110,289
28 $102,405 $106,636 $110,889
29 $103,005 $107,236 $111,489
30 $103,605 $107,836 $112,089
31 $104,205 $108,436 $112,689
32 $104,805 $109,036 $113,289
33 $105,405 $109,636 $113,889
34 $106,005 $110,236 $114,489
35 $106,605 $110,836 $115,089
36 $107,205 $111,436 $115,689
37 $107,805 $112,036 $116,289
38 $108,405 $112,636 $116,889
39 $109,005 $113,236 $117,489
40 $109,605 $113,836 $118,089

Effective July 1, 2023 through July 1, 2024 under Benefits Article 20.23: The District conftributes
$10,600 per year towards a Single Party Plan, $16,450 towards the Two Party Plan and $20,850

for the Family Plan.

Special Education Teachers in a Mild/Moderate assignment receive a $5000 stipend.

Special Education Teachers in a Moderate/Severe assignment receive a $10,000 stipend.
Article 20.15: Master's Stipend $500 per year/Master's and Doctorate Stipend: $1,000 per year
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Step Column Il Column IV ColumnV
BA up to 44 BA + 45 BA + 60
BA +40+MA BA + 50+MA
STEP CL3 CL4 CL5

1 $61,567 $62,682 $66,162
2 $62,556 $65,648 $69.776
3 $62,931 $68,602 $72,736
4 $67,597 $71.723 $75,836
5 $70,548 $74,684 $78.796
) $73,515 $77.643 $81,764
7 $76,487 $80,602 $84,723
8 $79.446 $83,569 $87.,695
9 $82,656 $86,788 $90,932
10 $85,625 $89,745 $93.897
11 $88,586 $92,734 $96,851
12 $92,015 $96,163 $100,332
13 $93.855 $98,086 $102,339

The following include anniversary increments as described in Article 20:

Starting year 14 through year 19, anniversary increments of $525 per year.

From year 20, the rate increases to $600 per year.
14 $94,380 $98,611 $102,864
15 $94,905 $99.136 $103,389
16 $95,430 $99.661 $103,914
17 $95,955 $100,186 $104,439
18 $96,480 $100,711 $104,964
19 $97.,005 $101,236 $105,489
20 $97.605 $101,836 $106,089
21 $98,205 $102,436 $106,689
22 $98.805 $103,036 $107,289
23 $99.405 $103,636 $107,889
24 $100,005 $104,236 $108,489
25 $100,605 $104,836 $109,089
26 $101,205 $105,436 $109,689
27 $101,805 $106,036 $110,289
28 $102,405 $106,636 $110,889
29 $103,005 $107,236 $111,489
30 $103,605 $107,836 $112,089
31 $104,205 $108,436 $112,689
32 $104,805 $109,036 $113,289
33 $105,405 $109,636 $113,889
34 $106,005 $110,236 $114,489
35 $106,605 $110,836 $115,089
36 $107,205 $111,436 $115,689
37 $107,805 $112,036 $116,289
38 $108,405 $112,636 $116,889
39 $109,005 $113,236 $117,489
40 $109,605 $113,836 $118,089

Effective October 1, 2024 under Benefits Article 20.23: The District contributes
$11,100 per year towards a Single Party Plan, $17,700 towards the Two Party Plan and $22,850

for the Family Plan.

Special Education Teachers in a Mild/Moderate assignment receive a $7,000 stipend.

Special Education Teachers in a Moderate/Severe assignment receive a $12,000 stipend.
Article 20.15: Master's Stipend $500 per year/Master's and Doctorate Stipend: $1,000 per year
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Plérsiart Flsy
Sehonl Dirtdet

Step Column | Column I Column Il Column IV Column Vv
BA BA + 15 BA +30 BA + 45 BA + 60
BA +40+MA BA + 50+MA
STEP CL1 CL2 CL3 CL4 CL5

1 $77,154 $78,591 $80,037 $81,487 $86,011
2 $78,402 $79.864 $81,323 $85,342 $90,709
3 $78.889 $80,346 $81,810 $89,183 $94,557
4 $78.889 $80,992 $87.876 $93,239 $98,587
5 $78.889 $81,483 $91,713 $97,089 $102,435
6 $78.889 $81,483 $95,570 $100,935 $106,293
7 $78.889 $81,483 $99.,433 $104,782 $110,140
8 $103,280 $108,639 $114,003
9 $107,453 $112,824 $118,212
10 $111,312 $116,669 $122,066
11 $115,162 $120,555 $125,906
12 $119,620 $125,012 $130,432
13 $122,012 $127,513 $133,040

The following include anniversary increments as described in Article 20:

Starting year 14 through year 19, anniversary increments of $525 per year.

From year 20, the rate increases to $600 per year.
14 $122,537 $128,038 $133,565
15 $123,062 $128,563 $134,090
16 $123,587 $129,088 $134,615
17 $124,112 $129,613 $135,140
18 $124,637 $130,138 $135,665
19 $125,162 $130,663 $136,190
20 $125,762 $131,263 $136,790
21 $126,362 $131,863 $137,390
22 $126,962 $132,463 $137,990
23 $127,562 $133,063 $138,590
24 $128,162 $133,663 $139,190
25 $128,762 $134,263 $139,790
26 $129,362 $134,863 $140,390
27 $129,962 $135,463 $140,990
28 $130,562 $136,063 $141,590
29 $131,162 $136,663 $142,190
30 $131,762 $137,263 $142,790
31 $132,362 $137,863 $143,390
32 $132,962 $138,463 $143,990
33 $133,562 $139,063 $144,590
34 $134,162 $139,663 $145,190
35 $134,762 $140,263 $145,790
36 $135,362 $140,863 $146,390
37 $135,962 $141,463 $146,990
38 $136,562 $142,063 $147,590
39 $137,162 $142,663 $148,190
40 $137,762 $143,263 $148,790

Effective July 1, 2023 through July 1, 2024 under Benefits Article 20.23: The District conftributes
$10,600 per year towards a Single Party Plan, $16,450 towards the Two Party Plan and $20,850

for the Family Plan.

Article 20.15: Master's Stipend $500 per year/Master's and Doctorate Stipend: $1,000 per year
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Plérsiart Flsy
Sehonl Dirtdet

Step Column I Column IV ColumnV
BA up to 44 BA + 45 BA + 60
BA +40+MA BA + 50+MA
STEP CL3 CL4 CL5

1 $80,037 $81,487 $86,011
2 $81,323 $85,342 $90,709
3 $81,810 $89,183 $94,557
4 $87,876 $93,239 $98,587
5 $91,713 $97,089 $102,435
6 $95,570 $100,935 $106,293
7 $99.,433 $104,782 $110,140
8 $103,280 $108,639 $114,003
9 $107,453 $112,824 $118,212
10 $111,312 $116,669 $122,066
11 $115,162 $120,555 $125,906
12 $119,620 $125,012 $130,432
13 $122,012 $127,513 $133,040

The following include anniversary increments as described in Article 20:

Starting year 14 through year 19, anniversary increments of $525 per year.

From year 20, the rate increases to $600 per year.
14 $122,537 $128,038 $133,565
15 $123,062 $128,563 $134,090
16 $123,587 $129,088 $134,615
17 $124,112 $129,613 $135,140
18 $124,637 $130,138 $135,665
19 $125,162 $130,663 $136,190
20 $125,762 $131,263 $136,790
21 $126,362 $131,863 $137,390
22 $126,962 $132,463 $137,990
23 $127,562 $133,063 $138,590
24 $128,162 $133,663 $139,190
25 $128,762 $134,263 $139,790
26 $129,362 $134,863 $140,390
27 $129,962 $135,463 $140,990
28 $130,562 $136,063 $141,590
29 $131,162 $136,663 $142,190
30 $131,762 $137,263 $142,790
31 $132,362 $137,863 $143,390
32 $132,962 $138,463 $143,990
33 $133,562 $139,063 $144,590
34 $134,162 $139,663 $145,190
35 $134,762 $140,263 $145,790
36 $135,362 $140,863 $146,390
37 $135,962 $141,463 $146,990
38 $136,562 $142,063 $147,590
39 $137,162 $142,663 $148,190
40 $137,762 $143,263 $148,790

Effective October 1, 2024 under Benefits Article 20.23: The District contributes
$11,100 per year towards a Single Party Plan, $17,700 towards the Two Party Plan and $22,850

for the Family Plan.

Article 20.15: Master's Stipend $500 per year/Master's and Doctorate Stipend: $1,000 per year
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Salary Schedule Counselor 2023-24 ‘

Step Column | Column I Column Il Column IV ColumnV
BA BA + 15 BA +30 BA + 45 BA + 60
BA +40+MA BA + 50+MA

STEP CL1 CL2 CL3 CL4 CL5
1 $71,221 $72,546 $73,882 $75,219 $79.396
2 $72,371 $73,720 $75,068 $78,775 $83,730
3 $72,822 $74,165 $75,517 $82,324 $87,285
4 $72,822 $74,762 $81,116 $86,065 $91,002
5 $72,822 $75,215 $84,659 $89,621 $94,554
6 $72,822 $75,215 $88,218 $93,171 $98,116
7 $72,822 $75,215 $91,782 $96,719 $101,666
8 $95,336 $100,283 $105,235
9 $99.,188 $104,145 $109,118
10 $102,748 $107,693 $112,675
1 $106,304 $111,280 $116,221
12 $110,417 $115,396 $120,398
13 $112,626 $117,704 $122,806

The following include anniversary increments as described in Article 20:
Starting year 14 through year 19, anniversary increments of $525 per year.
From year 20, the rate increases to $600 per year.

14 $113,151 $118,229 $123,331
15 $113,676 $118,754 $123,856
16 $114,201 $119,279 $124,381
17 $114,726 $119,804 $124,906
18 $115,251 $120,329 $125,431
19 $115,776 $120,854 $125,956
20 $116,376 $121,454 $126,556
21 $116,976 $122,054 $127,156
22 $117,576 $122,654 $127,756
23 $118,176 $123,254 $128,356
24 $118,776 $123,854 $128,956
25 $119,376 $124,454 $129,556
26 $119,976 $125,054 $130,156
27 $120,576 $125,654 $130,756
28 $121,176 $126,254 $131,356
29 $121,776 $126,854 $131,956
30 $122,376 $127,454 $132,556
31 $122,976 $128,054 $133,156
32 $123,576 $128,654 $133,756
33 $124,176 $129,254 $134,356
34 $124,776 $129,854 $134,956
35 $125,376 $130,454 $135,556
36 $125,976 $131,054 $136,156
37 $126,576 $131,654 $136,756
38 $127,176 $132,254 $137,356
39 $127,776 $132,854 $137,956
40 $128,376 $133,454 $138,556

Effective July 1, 2023 through July 1, 2024 under Benefits Article 20.23: The District conftributes
$10,600 per year towards a Single Party Plan, $16,450 towards the Two Party Plan and $20,850
for the Family Plan.

Article 20.15: Master's Stipend $500 per year/Master's and Doctorate Stipend: $1,000 per year
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Salary Schedule Counselor 2024-25

2

Step Column I Column IV ColumnV
BA up to 44 BA + 45 BA + 60
BA +40+MA BA + 50+MA
STEP CL3 CL4 CL5

1 $73,882 $75,219 $79.396
2 $75,068 $78,775 $83,730
3 $75,517 $82,324 $87,285
4 $81,116 $86,065 $91,002
5 $84,659 $89,621 $94,554
6 $88,218 $93.171 $98,116
7 $91,782 $96,719 $101,666
8 $95,336 $100,283 $105,235
9 $99,188 $104,145 $109,118
10 $102,748 $107,693 $112,675
1 $106,304 $111,280 $116,221
12 $110,417 $115,396 $120,398
13 $112,626 $117,704 $122,806

The following include anniversary increments as described in Article 20:

Starting year 14 through year 19, anniversary increments of $525 per year.

From year 20, the rate increases to $600 per year.
14 $113,151 $118,229 $123,331
15 $113,676 $118,754 $123,856
16 $114,201 $119,279 $124,381
17 $114,726 $119.,804 $124,906
18 $115,251 $120,329 $125,431
19 $115,776 $120,854 $125,956
20 $116,376 $121,454 $126,556
21 $116,976 $122,054 $127,156
22 $117,576 $122,654 $127,756
23 $118,176 $123,254 $128,356
24 $118,776 $123,854 $128,956
25 $119.,376 $124,454 $129,556
24 $119,976 $125,054 $130,156
27 $120,576 $125,654 $130,756
28 $121,176 $126,254 $131,356
29 $121,776 $126,854 $131,956
30 $122,376 $127,454 $132,556
31 $122,976 $128,054 $133,156
32 $123,576 $128,654 $133,756
33 $124,176 $129.254 $134,356
34 $124,776 $129,854 $134,956
35 $125,376 $130,454 $135,556
36 $125,976 $131,054 $136,156
37 $126,576 $131,654 $136,756
38 $127,176 $132,254 $137,356
39 $127,776 $132,854 $137,956
40 $128,376 $133,454 $138,556

Effective October 1, 2024 under Benefits Article 20.23: The District contributes
$11,100 per year towards a Single Party Plan, $17,700 towards the Two Party Plan and $22,850

for the Family Plan.

Article 20.15: Master's Stipend $500 per year/Master's and Doctorate Stipend: $1,000 per year
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Step Column | Columnlli Columnlil Column IV ColumnV
BA BA + 15 BA +30 BA + 45 BA + 60
BA +40+MA BA + 50+MA
STEP CL1 CL2 CL3 CL4 CL5

1 $67,659 $68,918 $70,186 $71,458 $75,425
2 $68,752 $70,034 $71,314 $74,838 $79,545
3 $69,179 $70,457 $71,741 $78,207 $82,919
4 $69,179 $71,024 $77,061 $81,763 $86,454
5 $69,179 $71,453 $80,426 $85,140 $89,828
[ $69,179 $71,453 $83,807 $88,512 $93,212
7 $69,179 $71,453 $87,195 $91,886 $96,584
8 $90,569 $95,268 $99.,972
9 $94,227 $98,938 $103,663
10 $97,613 $102,310 $107,042
11 $100,989 $105,717 $110,410
12 $104,897 $109,626 $114,379
13 $106,995 $111,818 $116,666

The following include anniversary increments as described in Article 20:

Starting year 14 through year 19, anniversary increments of $525 per year.

From year 20, the rate increases to $600 per year.
14 $107,520 $112,343 $117,191
15 $108,045 $112,868 $117,716
16 $108,570 $113,393 $118,241
17 $109,095 $113,918 $118,766
18 $109,620 $114,443 $119,291
19 $110,145 $114,968 $119.816
20 $110,745 $115,568 $120,416
21 $111,345 $116,168 $121,016
22 $111,945 $116,768 $121,616
23 $112,545 $117,368 $122,216
24 $113,145 $117,968 $122,816
25 $113,745 $118,568 $123,416
26 $114,345 $119,168 $124,016
27 $114,945 $119,768 $124,616
28 $115,545 $120,368 $125,216
29 $116,145 $120,968 $125,816
30 $116,745 $121,568 $126,416
31 $117,345 $122,168 $127,016
32 $117,945 $122,768 $127,616
33 $118,545 $123,368 $128,216
34 $119,145 $123,968 $128,816
35 $119,745 $124,568 $129,416
36 $120,345 $125,168 $130,016
37 $120,945 $125,768 $130,616
38 $121,545 $126,368 $131,216
39 $122,145 $126,968 $131,816
40 $122,745 $127,568 $132,416

Effective July 1, 2023 through July 1, 2024 under Benefits Article 20.23: The District conftributes
$10,600 per year towards a Single Party Plan, $16,450 towards the Two Party Plan and $20,850

for the Family Plan.

Article 20.15: Master's Stipend $500 per year/Master's and Doctorate Stipend: $1,000 per year
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Step Columnl il Column IV ColumnV
BA up to 44 BA + 45 BA + 60
BA +40+MA BA + 50+MA
STEP CL3 CL4 CL5

1 $70,186 $71,458 $75,425
2 $71,314 $74,838 $79,545
3 $71,741 $78,207 $82,919
4 $77,061 $81,763 $86,454
5 $80,426 $85,140 $89,828
[ $83,807 $88,512 $93,212
7 $87,195 $91,886 $96,584
8 $90,569 $95,268 $99.,972
9 $94,227 $98,938 $103,663
10 $97,613 $102,310 $107,042
11 $100,989 $105,717 $110,410
12 $104,897 $109,626 $114,379
13 $106,995 $111,818 $116,666

The following include anniversary increments as described in Article 20:

Starting year 14 through year 19, anniversary increments of $525 per year.

From year 20, the rate increases to $600 per year.
14 $107,520 $112,343 $117,191
15 $108,045 $112,868 $117,716
16 $108,570 $113,393 $118,241
17 $109,095 $113,918 $118,766
18 $109,620 $114,443 $119,291
19 $110,145 $114,968 $119.816
20 $110,745 $115,568 $120,416
21 $111,345 $116,168 $121,016
22 $111,945 $116,768 $121,616
23 $112,545 $117,368 $122,216
24 $113,145 $117,968 $122,816
25 $113,745 $118,568 $123,416
26 $114,345 $119,168 $124,016
27 $114,945 $119,768 $124,616
28 $115,545 $120,368 $125,216
29 $116,145 $120,968 $125,816
30 $116,745 $121,568 $126,416
31 $117,345 $122,168 $127,016
32 $117,945 $122,768 $127,616
33 $118,545 $123,368 $128,216
34 $119,145 $123,968 $128,816
35 $119,745 $124,568 $129,416
36 $120,345 $125,168 $130,016
37 $120,945 $125,768 $130,616
38 $121,545 $126,368 $131,216
39 $122,145 $126,968 $131,816
40 $122,745 $127,568 $132,416

Effective October 1, 2024 under Benefits Artficle 20.23: The District conftributes
$11,100 per year towards a Single Party Plan, $17,700 towards the Two Party Plan and $22,850

for the Family Plan.

Article 20.15: Master's Stipend $500 per year/Master's and Doctorate Stipend: $1,000 per year
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Human Resources Department

Pleasant Valley Education Association and Pleasant Valley School District
Joint Proposal
Article 7: Duty/Hours/Calendar

Memorandum of Understanding between the
Pleasant Valley School District
And
Pleasant Valley Education Association

For the 2023-24 and the 2024-25 school years, on a non-precedent-setting trial basis, and
only pertaining to the Professional Activities (7.6).

6th- 8th grade unit members will have two (2) minimum days in the Fall for parent/teacher
conferences. Due fo the coordination needed between multiple teachers, one staff meeting
will be designated for scheduling parent conferences at the middle school per parent
conference cycle.

Teachers should consider the following criteria when determining which students require
parent conference:

e The student's grade is a D- or F;

o The student's progress as assessed by the teacher in addition to the District and Site
Assessment data indicates the student is performing below grade level;

e The student is idenfified as having behavioral, social, or emotional needs that aren't
being currently addressed through site level documented supports.

At the request of the parent, a conference may be held via email, virtual meeting, or
telephone conversation.

For all conferences, once parent conferences are completed, unit members shall remain on
duty for planning and collaboration unless specified differently above.

This MOU wiil.expire on June 30, 2025.

Kb g W \;\Q@um\&\ S5

Katie Burchell Date Scott Wright Date
Director, Certificated Human Resources PVEA, President
4 g /] =
(AN 2z =2 fri)s
Chris Johnston Date Thad Robbins Date
Assistant Superintendent, Business Services PVEA, Negofiations
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Pleasant Valley School District

600 Temple Avenue « Camarillo, CA 93010 » (805) 389-2100 (Office) = www. pleasantvalleysd.org
PVSD prepares 21st century learners who are responsible members of our global society.
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