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SECTION I:  Beliefs about Behavior Management 

Mission:    The staff at The “Great” James Madison High school will commit to establishing and sustaining clear expectations 

related to student behavior boundaries.  This will ensure the campus is safe, secure and conducive for learning.  The staff will model 

respect at all times in order to educate and equip each student with the necessary tools and skills for life.  

Guiding Principles about Interacting with Students: 

• Beliefs about behavior and discipline:  Student behavior will be manifested throughout the year from each staff members upholding

the school’s vision statement.

1. All staff members will be committed to being visible, supportive and assist with conflict resolution.

2. All staff will model appropriate behavior for the students.

3. All staff and students will treat one another with respect.

4. All staff will commit to being on time and greeting students daily.

5. Teachers and administrators will provide consistent consequences for students when they engage in disruptive

behavior.

6. Teachers and administrators will provide students with consistent feedback on their behavior, whether negative or

positive.

7. All staff members will not engage in negative social exchanges, but will display and model positive interactions.
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SECTION I:  Beliefs about Behavior Management 

• Summary statement of Staff beliefs:

1. Our school will incorporate proactive approaches to all behavioral management situations, by exemplifying an equal balance 
between consequences for inappropriate behaviors and positive reinforcement for appropriate and positive behaviors. This will 
be our guiding principle for all disciplinary interventions.

2. Our school will incorporate school-wide systems that address and support a positive student culture and immediately redirect 
negative behaviors.

We will follow the behavioral parameters outlined in the 2019– 2020 code of conduct as well as a record-keeping system to keep 
track of student’s behavior efficiently and discreetly. 

` 

Guidelines for Student Success:  1. Be respectful towards everyone.

2. Follow directives from all support staff, teachers and administrators.

3. Comply with the student code of conduct.
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SECTION I:  Beliefs about Behavior Management 

4. Be seated in class before the tardy bell rings.

5. Bring all supplies to class daily.

6. Be an active listener and maximize instructional time on task.

7. Remain in class until dismissal. (limit students leaving class during instructional time)

8. Complete all assignments and adequately prepare for all tests, benckmarks/common

assessments.

9. Follow the dress code, rules and regulations at all times.
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SECTION II: Behavior in the Commons Area 

Goal Statement: The “Great” James Madison High School will be a safe, secure and orderly environment conducive to learning. All 

students, staff, parents and guests must interact positively with courtesy and mutual respect.  

Expectations for Students (Rules and Procedures):  

1. Follow the DISD dress code, rules and regulations.

2. Walking (No running/jogging/playing).

3. No posting/ lingering (moving to class in orderly manner).

4. Voices remain at a respectable level – (no loud talking/yelling).

5. Follow directions from all teachers and other adult staff.

6. Respect of self and others and their personal belongings.

Procedures to Encourage Responsible Behavior:  

1. Redirect student’s misbehaviors immediately.

2. Create a positive and inviting environment for students through approach

and voice tone.

3. Provide students with consistent verbal and non-verbal praise.

4. Recognize students who demonstrate responsible and positive behaviors.

5. Recognize students who exhibit positive academic behavior.

6. Greet and acknowledge students by using their names as much as possible.

Procedures to Redirect and Correct Misbehavior:  

• Verbal reminder/ warning.

• Conference with students (documented).

• Parental conference. (Face-to-Face, Phone, Email –Documented)

• Administrative conference/ intervention.

Supervisory Procedures:  

• Teachers and administrators will actively monitor students during all passing periods.

• Campus monitors and security personnel will circulate inside and outside the campus.

• Administrators will be highly visible and actively engaged in the movement of students

throughout the school day and actively monitoring classrooms.
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SECTION II: Behavior in the Commons Area 

1. Master Schedule (when and how lessons are taught):

Every teacher will receive a copy of the school’s master schedule.

2. Procedures for new students:

1. All students will receive a registration information prior to the first day of school.

2. All students will receive the Student Handbook and the DISD Student Code of Conduct.

3. All students will receive information on the school’s free and reduced lunch program.

4. Student orientation will be before the end of the second week of school.
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SECTION III: School-wide Corrective Procedures 

Procedures to Correct Irresponsible Behavior: 

• Mandatory and Expellable Offenses:  For Level IV-Mandatory and Level V-Expellable offenses, students will be referred to

Barbara Manns Alternative Education Placement Center for (days outlined in the student code of conduct).  Students will

also be referred to the Juvenile Justice Alternative Education Placement Center for certain expellable offenses.

• Discretionary Offenses:

o School-wide Consequences (e.g. detention):  For all Level II-Discretionary offenses, students may be referred to receive

after-school detention, in-school suspension (Alternative Education Placement), 1 to 3-days suspension at home or a

placement at Barbara Manns Alternative Education Placement Center.

o Record Keeping Procedures (referral form & data base):  All teacher referrals and principal referrals will be maintained

alphabetically in discipline binders by the Assistant Principals or Principal.  Disciplinary infractions will be documented

on the DISD Student Discipline System database.

o Procedures for Administrative Involvement Staff request “Main office intercom system”:

1. Hall monitors or YAC will be notified by the teacher.

• Major Offenses (Staff member needs no support except for repeated offenses):

o Measures of Acceptable Corrective Techniques:

1. Verbal warning (directed toward the offender)-optional.

2. Teacher conference with student (directed toward the offender and documented).

3. Teacher conference with parent (documented).

4. Referral (document) to an administrator. (Legible and Complete)
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SECTION III: School-wide Corrective Procedures 

o Classroom-based:

Verbal reminder / Redirection. 

 Teacher conference with student. 

Teacher conference with parent (documented). 

Referral to an administrator.  

o Common Area-based:  Verbal reminder.

Immediate referral to an administrator. 

SECTION IV: Classroom Management Model 

Summary of the Model (One page description): 

     Classroom teachers will be purposeful in effectively implementing the school’s campus discipline management plan.  The 

teachers, and all other staff members will strive for making our classrooms, hallways and outer building perimeter safe, productive 

and secure for all at The “Great” James Madison High School.  We will stress the importance of responsibility, education and 

exhibiting great citizenship to all of our students.  Our teachers will focus on encouraging responsible behavior and possessing good 

character by utilizing a variety of resources on guidance lessons on a daily basis with students.  All classrooms will be structured for 

academic success on all assignments and examinations, as well as their core subjects.  Routines, procedures, instruction, rules and 

regulations will be clearly defined to all students.  All teachers will strive for positive interactions with all students they come in 

contact with on a daily basis, along with providing positive recognition, reinforcement and acknowledgment.  Positive behavior 

recognition will be incorporated consistently for all students.  As a whole, classroom teachers, professional staff members and 

support staff personnel will at all times, treat student misbehavior as opportunities for teaching responsible behavior and to 

consistently implement effective behavioral interventions and management. 
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TEACHER NOTES: 




