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           AGENDA  

  PUBLIC HEARING/REGULAR MEETING  

OF THE BOARD OF TRUSTEES  

BUCKEYE UNION SCHOOL DISTRICT  

   
DISTRICT VISION STATEMENT  

Working together with families, the community, and a highly qualified staff, the 
Buckeye Union School District ensures that each student masters the knowledge and 
skills needed to maximize his/her academic and personal success in a global society.  

 _____________________________________________________________________________________ 

 

Wednesday, March 7, 2018 

Valley View Elementary School -Library 

  

Closed Session – 6:00 p.m.  

Open Session – 7:00 p.m.  

 

  

I. CALL TO ORDER   

  

II. PUBLIC COMMENTS  

 

III. ADJOURN TO CLOSED SESSION    

  

1. Conference with District Negotiators Superintendent Dr. David Roth and Assistant 

Superintendent Jackie McHaney in reference to negotiations with the Buckeye 

Teachers’ Association (BTA)  

 

2. Conference with District Negotiators Superintendent Dr. David Roth and Assistant 

Superintendent Jackie McHaney in Reference to Negotiations with the California 

Schools Employees’ Association (CSEA)  

 

3. Personnel Matter - Public Employee Employment (Govt .Code Section 54957) 

  

IV. RECONVENE TO OPEN SESSION & FLAG SALUTE   

 

V. CLOSED SESSION ANNOUNCEMENTS   

  

VI. ROLL CALL  

  

VII. APPROVAL OF AGENDA  

  

VIII. PUBLIC COMMENTS  

 

 

 



Agenda/Regular Mtg./3.1.16  

 

IX. PRESENTATIONS 

1. Valley View Charter Montessori:  Principal Paul Stewart 

● Classified Employee of the Year: Kellee Sellwood 
● Certificated Employee of the Year: Lisa Hassey 

 

2. Local Control & Accountability Plan (LCAP) Update and Needs Assessment Review   
Dr. David Roth, Superintendent  

X. REPORTS 

1.  Reports and Requests by Board Members 

2.  Superintendent Report: Superintendent David Roth, Ph.D. 

 

XI. CONSENT AGENDA 
All matters listed on the Consent Agenda are considered by the Board to be routine and will be enacted 

by the Board in one motion.  There will be no discussion on these items prior to the time the Board 

votes on the motion unless members of the Board, staff, or public requests specific items to be 

discussed and/or removed from the Consent Agenda.   If items are pulled for discussion, a separate 

vote will occur on the item(s).  The Superintendent and staff recommend approval of all Consent 

Agenda items. 

 

1. Gifts to Schools:  Camerado Springs Middle School Jazz Band  

● Sevey, Donahue, & Talcott $500 donation 

● Victor and Oksana Krylov $100 donation 

2. Declaration of Surplus Items- Rolling Hills Middle School 

 

 

XII. PUBLIC HEARING/ACTION ITEMS 

 

1. 2017/2018, 2018/2019 Negotiations Settlement between the Buckeye Union School 

District and the Buckeye Teachers’ Association; including Disclosure Statement.  

 

Ratification of the Agreement reached between Buckeye Union School District and the 

Buckeye Teachers Association (BTA); for a two-year Agreement (7/1/17-6/30/19), 

including Disclosure Statement.  

 

Conduct of Hearing; a) Staff report and discussion; b) Public Testimony; c) Close the public hearing; d) 

Board discussion and vote  

 

2. 2017/2018, 2018/2019 Negotiations Settlement between the Buckeye Union School           
 District and the Unrepresented Employees in the Certificated Management, Classified  

Management, and Confidential Employee Groups; including Disclosure Statement.  
    

Ratification of the Agreement reached between Buckeye Union School District and the  
Unrepresented Employees in the Certificated Management, Classified Management, 
and Confidential Employee Groups for a two-year Agreement (7/1/17-6/30/19), 
including Disclosure Statement.  

 
Conduct of Hearing; a) Staff report and discussion; b) Public Testimony; c) Close the public hearing; d) 

Board discussion and vote  
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3. Authorization to Award E-Rate Year 21 (2018/2019) Access Point Proposal to Team One 

Networking 
Brian McCahon, Director of Facilities 

 
 
XIII. NEXT MEETING   Wednesday, March 21, 2018 

  

XIV. ADJOURNMENT     
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Any writings or documents that are public records and are provided to a majority of the governing board regarding a open session item on this 

agenda will be made available for public inspection in the District Office located at 1665 Blackstone Parkway, El Dorado Hills, CA 95762 during 

normal business hours.  Individuals who require special accommodation (American Sign Language interpreter, accessible seating, 

documentation in accessible formats, etc.) should contact the Superintendent at least two days before the meeting date.  
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BUCKEYE UNION SCHOOL DISTRICT 
 
 

AGENDA ITEM #: XII.I PUBLIC HEARING/ACTION:   
2017-2018 and 2018/2019 Negotiations 
Settlement between the Buckeye Union 
School District and Buckeye Teachers’ 
Association; including Disclosure 
Statement 

 
SITUATION: 
On September 20, 2017, the Buckeye Union School District and the Buckeye Teachers’ 
Association (“BTA”) held a public hearing to consider and adopt their initial contract 
reopeners for negotiations for the 2017-2018 school year. 
 
The parties having met and negotiated pursuant to the Educational Employment 
Relations Act have reached a tentative agreement that made minor revisions to 
contract language and improved the 2016-2017 salary schedule for the 2017-2018 
school year by two percent (2.0%) retroactive to July 1, 2017.   In addition, the parties 
reached agreement for the 2018-2019 school year, improving the 2017-2018 salary 
schedule by an additional two percent (2.0%) retroactive to July 1, 2017.   
 
In additional to salary schedule improvement, the tentative agreement included 
changes in language that improved the working conditions for staff and at the same 
time enhanced the student experience.   The total cost of these items is 0.8%.   
 
The Tentative Agreement represents a 4.8% two-year compensation package. 
 
PLAN: 
The plan is to have the Board review and approve the modifications to the current 
contract between the Buckeye Union School District and the Buckeye Teachers’ 
Association, including the 4.0% improvement to the current salary schedule and the 
2018-2019 salary schedule and the corresponding Disclosure Statement. 
 
FISCAL IMPACT: 
The fiscal impact of adopting the 2017-2018 and 2018-2019 settlement, including the 
4.0% improvement, ongoing is approximately $920,735 (including Step and Column 
movement and statutory benefits).   
 
LONG RANGE GOAL:  
District Goal #2: Maintain Fiscal Integrity & Accountability of the District  
 
SUPERINTENDENT’S RECOMMENDATION: 
The Superintendent recommends that the Board approve the 2017-2018 and 
2018/2019 negotiated contract agreement between the Buckeye Union School District 
and the Buckeye Teachers’ Association, including the Disclosure Statement. 
 
 



























 SELECT DISTRICT HERE: 

 Bargaining Unit Group

(Please use separate disclosure for each group) 

 Check one by 

marking with 

"x" 

 Cost of 1% * 

Certificated

Classified -$                  

Confidential/Management X 33,415$           

Other -$                  

* includes salary and related benefits, e.g. STRS, PERS, Workers Compensation, Unemployment

A.     Proposed Change in Compensation

 Year 1

FY   -        

 Year 2

FY   -        

 Year 3

FY   -       

 Year 1

FY   -        

 Year 2

FY   -        

 Year 3

FY   -       

Cost of 1%:

       1  Salary Schedule - Increase(Decrease) 
160,392           -                    -                    4.80%

       2 
 Step and Column - Increase (Decrease) due to movement 

plus any changes due to  settlement 17,000              17,000              17,000              0.51% 0.51% 0.51%

       3 
 Other Compensation 

(complete description below) -                    -                    

       4 
 Statutory Benefits - Increase (Decrease) in STRS, PERS,FICA,WC,UI,Medicare, etc. 

(may be included in costs above or shown separately 3,000                3,000                3,000                0.09% 0.09% 0.09%

       5 
 Health/Welfare Benefits - Increase (Decrease) 

-                    -                    -                    

       6  Total Compensation  
180,392           20,000              20,000              5.40% 0.60% 0.60%

       7  Total Number of Represented Employees 
28                     28                     28                     

       8 
 Total Compensation Average Cost per Employee - 

 Increase (Decrease) 6,489                719                   719                   

9      
 Other Compensation - Increase (Decrease)

(Stipends, Bonuses, etc.) Provide Description Below 

10    YES NO

 If YES, please explain below 

11    YES NO

 If YES, please indicate the cap amount. 

 DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

In Accordance with AB1200 (Statutes of 1991, Chapter 1213); G.C. 3547.5; CCR, Title V, Section 15449 

The proposed agreement is a two year agreement that covers the period beginning July 1, 2017 and ending June 30, 2019 and will be acted upon by the 

Governing Board at its meeting on March 07, 2018.  The General Fund is impacted as follows.  Impact on other funds is addressed in the narrative.

 Does this bargaining group have a negotiated cap for 

Health and Welfare benefits? 

 Were any additional steps, columns, or ranges added 

to the schedules?   

%
 Compensation 

$ Fiscal Impact of Proposed Agreement

 Buckeye School District 

$33,415 

Provided by the office of Ed Manansala, El Dorado County Superintendent of Schools

Revised March 2016
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BUCKEYE UNION SCHOOL DISTRICT 
 
 

AGENDA ITEM #: XII.2 PUBLIC HEARING/ACTION ITEM: 
2017/2018 and 2018/2019 Settlement 
Between the Buckeye Union School 
District and the Certificated Site 
Management, Certificated District Office 
Management, Classified Management 
and Confidential Employee Groups; 
including Disclosure Statement 
 

SITUATION: 
Buckeye Union School District and the Certificated Site Management, Certificated 
District Office Management, Classified Management, and Confidential employee 
groups have reached a tentative the 2017-2018 and 2018-2019 school years. 
Specifically, the parties have agreed to improvement the 2016-2017 salary schedule 
for the 2017-2018 school year by 2.8% retroactive to July 1, 2017.   In addition, the 
parties reached agreement for the 2018-2019 school year, improving the 2017-2018 
salary schedule by an additional two percent (2.0%) retroactive to July 1, 2017.   
 
PLAN: 
The plan is to have the Board review and approve the settlement between the 
Buckeye Union School District and the Certificated Site Management, Certificated 
District Office Management, Classified Management and Confidential employee groups 
for the 2017/2018 and 2018/2019 school year, which includes the 4.8% two-year 
improvement to the current salary schedule in effect and the Disclosure Statement. 
 
FISCAL IMPACT: 
The fiscal impact of adopting the 2017/2018 and 2018/2019 settlement, including the 
4.8% improvement to the current salary schedule is approximately $180,392 
(including Step and Column movement and statutory benefits). 
 
LONG RANGE GOAL:  
District Goal #2: Maintain Fiscal Integrity & Accountability of the District  
 
SUPERINTENDENT’S RECOMMENDATION: 
The Superintendent recommends that the Board approve the 2017-2018 and 2018-
2019 settlement between the Buckeye Union School District and the Certificated Site 
Management, Certificated District Office Management, Classified Management and 
Confidential employee groups, including the Disclosure Statement. 
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 SELECT DISTRICT HERE: 

 Bargaining Unit Group

(Please use separate disclosure for each group) 

 Check one by 

marking with 

"x" 

 Cost of 1% * 

Certificated

Classified -$                  

Confidential/Management X 33,415$           

Other -$                  

* includes salary and related benefits, e.g. STRS, PERS, Workers Compensation, Unemployment

A.     Proposed Change in Compensation

 Year 1

FY   -        

 Year 2

FY   -        

 Year 3

FY   -       

 Year 1

FY   -        

 Year 2

FY   -        

 Year 3

FY   -       

Cost of 1%:

       1  Salary Schedule - Increase(Decrease) 
160,392           -                    -                    4.80%

       2 
 Step and Column - Increase (Decrease) due to movement 

plus any changes due to  settlement 17,000              17,000              17,000              0.51% 0.51% 0.51%

       3 
 Other Compensation 

(complete description below) -                    -                    

       4 
 Statutory Benefits - Increase (Decrease) in STRS, PERS,FICA,WC,UI,Medicare, etc. 

(may be included in costs above or shown separately 3,000                3,000                3,000                0.09% 0.09% 0.09%

       5 
 Health/Welfare Benefits - Increase (Decrease) 

-                    -                    -                    

       6  Total Compensation  
180,392           20,000              20,000              5.40% 0.60% 0.60%

       7  Total Number of Represented Employees 
28                     28                     28                     

       8 
 Total Compensation Average Cost per Employee - 

 Increase (Decrease) 6,489                719                   719                   

9      
 Other Compensation - Increase (Decrease)

(Stipends, Bonuses, etc.) Provide Description Below 

10    YES NO

 If YES, please explain below 

11    YES NO

 If YES, please indicate the cap amount. 

 DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT

In Accordance with AB1200 (Statutes of 1991, Chapter 1213); G.C. 3547.5; CCR, Title V, Section 15449 

The proposed agreement is a two year agreement that covers the period beginning July 1, 2017 and ending June 30, 2019 and will be acted upon by the 

Governing Board at its meeting on March 07, 2018.  The General Fund is impacted as follows.  Impact on other funds is addressed in the narrative.

 Does this bargaining group have a negotiated cap for 

Health and Welfare benefits? 

 Were any additional steps, columns, or ranges added 

to the schedules?   

%
 Compensation 

$ Fiscal Impact of Proposed Agreement

 Buckeye School District 

$33,415 

Provided by the office of Ed Manansala, El Dorado County Superintendent of Schools

Revised March 2016
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BUCKEYE UNION SCHOOL DISTRICT 
 

AGENDA ITEM:  XII.3. ACTION: Authorization to Award E-
Rate Year 21 (2018/2019) Access Point 
Proposal to Team One Networking 

 
SITUATION: 
The district has utilized the Federal Universal Service Administrative Company (USAC) Schools 
and Library E-Rate program since its inception to offset our on-going costs for 
telecommunications and data communications services.  Funding may be requested under two 
categories of service: category one services to a library or school (internet access), and 
category two services that deliver internet access to a school or library (internal connections 
and equipment needed to distribute the internet access).  The discount levels depend on the 
level of poverty (amount of students that qualify for free and reduced lunches), and whether 
the school or library is located in an urban or rural area.  Currently, Buckeye Union School 
District qualifies for a 20% discount on eligible category one services and a 40% discount on 
eligible category two services. 
 
The staff has circulated a Request for Proposals through the E-Rate program for the supply and 
installation of new access points at Rolling Hills Middle School, Silva Valley Elementary School, 
and Buckeye Elementary School.  The RFP resulted in 4 proposals.  Staff’s evaluation of the 
proposals resulted in the selection of Team One Networking to provide the equipment as 
proposed, including installation and cabling. 
 
PLAN: 
Have the board authorize the award of the E-Rate Year 21 (2018/2019) Access Point Proposal 
to Team One Networking for the supply and installation of new access points at Rolling Hills 
Middle School, Silva Valley Elementary School, and Buckeye Elementary School.  Upon award of 
the contract, staff will complete the E-Rate filing for year 21 (2018/2019). No equipment will be 
ordered until E-Rate funding is secured. 
 
FISCAL IMPACT:   
Approximately $101,245.88, with Measure K funding $67,055.07, and E-Rate funding 
$34,190.81.  
 
SUPERINTENDENT’S RECOMMENDATION: 
The Superintendent recommends that the Board award the E-Rate Year 21 (2018/2019) Access 
Point Proposal to Team One Networking for the supply and installation of new access points at 
Rolling Hills Middle School, Silva Valley Elementary School, and Buckeye Elementary School.   



Buckeye Union School District
RFP No. 2018-1, Access Points, E-Rate Year 21 (2018/2019)

Proposal Results 

Service Provider Proposal Amount

$101,245.88

$137,653.64

$143,207.22

$169,561.37

Team One Networking

AAA Network Solutions

GA Technical Services

AMS.NET
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