
BOARD OF EDUCATION 
REGULAR MEETING 

2309 TULARE STREET 
BOARD ROOM, SECOND FLOOR 

FRESNO, CA 93721-2287 
board.fresnounified.org 

AGENDA 
WEDNESDAY, DECEMBER 8, 2021 

*4:30 P.M. (CLOSED SESSION) *5:30 P.M. (OPEN SESSION)
PLEASE NOTE: WE ARE BACK TO IN-PERSON BOARD MEETINGS. 
*DESIGNATED TIMES FOR CONFERENCE/DISCUSSION ITEMS ARE ESTIMATES.

PLEASE NOTE: PARKING WILL BE AVAILABLE FOR BOARD MEETINGS AFTER 5:00 
P.M. AT THE “N” STREET PARKING PAVILION LOCATED ON THE SOUTHEAST
CORNER OF TULARE AND “N” STREETS – ENTRANCE IS ON “N” STREET. Board
meeting attendees without key cards should report to the parking booth to be scanned in
by the attendant. Please do NOT pull a ticket. Also, the City of Fresno will not enforce the
street meters in this area after 6:00 p.m., Monday through Friday.

Individuals who plan to attend the meeting in person must go through the COVID-19 Daily 
Self-Health Screening Tool the day of the board meeting and must answer “no” to all 
questions. 

In compliance with the Americans with Disabilities Act, those requiring special assistance 
to access the Board meeting room, to access written documents being discussed at the 
Board meeting, or to otherwise participate at Board meetings, please contact the Board 
President or Board Office at 457-3727. Notification at least 48 hours prior to the meeting 
will enable the district to make reasonable arrangements to ensure accessibility to the 
Board meeting and to provide any required accommodations, auxiliary aids or services. 

Any member of the public who wishes to address the Board shall submit a speaker card 
specifying the item(s) they wish to address. The card must be submitted before the Board 
President announces the specific agenda item. 

Public materials are available for public inspection at our website at: 
board.fresnounified.org 

TRANSLATION SERVICES: Available in Spanish and Hmong in the meeting room upon 
request. 

https://board.fresnounified.org/
https://board.fresnounified.org/
https://www.fresnounified.org/covid19/
https://www.fresnounified.org/covid19/
https://www.fresnounified.org/covid19/
https://board.fresnounified.org/
https://board.fresnounified.org/
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*4:30 P.M.  
CALL Meeting to Order 
OPPORTUNITY for Public Comment on Closed Session Agenda Items 
RECESS for Closed Session to discuss the following: 
 

1. Student Expulsions Pursuant to Education Code Section 35146. 
2. Conference with Labor Negotiator - (Government Code Section 54957.6); FUSD 

Negotiator(s): Paul Idsvoog; Employee Organizations(s): FTA, CSEA, Chapter 
125, CSEA, Chapter 143, SEIU, Local 521, FASTA/SEIU, Local 521/CTW, CLC, 
Fresno Unified Building & Construction Trades/FTA; International Association of 
Machinists and Aerospace Workers (IAMAW), Unrepresented Employees: All 
Management, Confidential, and Supervisory Employees. 

3. Public Employee Discipline/Dismissal/Release/Reassignment/Resignation. 
4. Public Employment/Appointment - (Government Code Section 54957). 

a. Principal 
5. Conference with Legal Counsel - Existing Litigation - (Government Code Section 

54956.9(d)(1)). 
a. Potential Case (One) 
b. Keven Page v. Fresno Unified Workers’ Compensation 

Fresno Unified Case No. WC18-1106-1915 
 
 
*5:30 P.M., RECONVENE and report action taken during Closed Session, if any.  
 
 
PLEDGE OF ALLEGIANCE 

A staff member will lead the flag salute. 
 
 
HEAR Report from Superintendent 
 
 
OPPORTUNITY for Public Comment on Consent Agenda Items 
 
ALL CONSENT AGENDA items are considered routine by the Board of Education and 
will be enacted by one motion. There will be no separate discussion of items unless a 
Board member so requests, in which event, the item(s) will be considered following 
approval of the Consent Agenda. 
 
 
A. CONSENT AGENDA 
 
A-1, APPROVE Personnel List 

Included in the Board binders is the Personnel List, Appendix A, as submitted. The 
Superintendent recommends approval. Fiscal impact: There is no fiscal impact to 
the district at this time. Contact person: Paul Idsvoog, telephone 457-3548.  
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A. CONSENT AGENDA - continued

A-2, ADOPT Findings of Fact and Recommendations of District Administrative
Board 
The Board of Education received and considered the Findings of Fact and 
Recommendations of District Administrative Panels resulting from hearings on 
expulsion and readmittance cases conducted during the period since the 
November 17, 2021 Regular Board Meeting. The Superintendent recommends 
adoption. Fiscal impact: There is no fiscal impact to the district at this time. Contact 
person: Kim Mecum, telephone 457-3731. 

A-3, ADOPT Resolution in Support of Dual Enrollment
Included in the Board binders is a resolution in support of Dual Enrollment and the 
equitable expansion of Dual Enrollment offerings for Fresno Unified students. This 
resolution identifies the goal of expanding current dual enrollment offerings within 
all high schools to provide up to 12 units of transferable dual enrollment credit for 
students. This resolution includes six priority areas that will be a focus and guide 
as we seek to equitably expand dual enrollment within Fresno Unified. The 
Superintendent recommends adoption. Fiscal impact: There is no fiscal impact to 
the district at this time. Contact person: Kim Mecum, telephone 457-3731. 

A-4, ADOPT Fresno Unified School District Resolution #21-14
Included in the Board binders is a State of California, Fresno Unified School 
District Resolution #21-14. This Resolution authorizes Santino Danisi, Chief 
Financial Officer authorization to sign and execute all documents by the 
California Department of Rehabilitation. The Superintendent recommends 
adoption. Fiscal impact: There is no fiscal impact to the district at this time. 
Contact person: Kim Mecum, telephone 457-3731. 

A-5, APPROVE Renewal Agreement with Elixir Insurance Company
Included in the Board Binders is a renewal agreement with Elixir Insurance 
Company, formerly Envision Insurance, to provide Medicare eligible retiree 
prescription benefit services. The Superintendent recommends approval. Fiscal 
Impact: Annual estimated cost of $8.2 million is available in the Internal Service 
Health Fund. Contact person: Santino Danisi, telephone 457-6226. 

A-6, APPROVE Renewal Agreement with Kaiser Permanente
Included in the Board binders is a renewal agreement with Kaiser Permanente to 
provide medical services on behalf of benefit eligible employees and retirees. The 
district has offered medical benefit coverage through Kaiser Permanente since 
April 01, 2012. Kaiser is one of two different medical networks under which district 
employees and retirees access medical care. The Superintendent recommends 
approval. Fiscal Impact: Annual estimated cost of $17.1 million is available in the 
Internal Service Health Fund. Contact person: Santino Danisi, telephone 457-
6226. 
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A. CONSENT AGENDA - continued 
 

A-7, APPROVE Agreement with Activities Integrating Math and Science 
Education Foundation for Fresno Unified Winter Session 2021 
Included in the Board binder is an agreement for Activities Integrating Math and 
Science (AIMS) Education Foundation. The AIMS Education Foundation will be 
utilized to provide professional learning, instructional activities, and materials for 
students in grades fourth through sixth during the Winter Session 2021: December 
21, 2021, through January 06, 2022. Materials will include activities for ten 
classroom sessions of designated sites to last three to four hours each. AIMS will 
also provide professional learning materials for teachers to use in preparation for 
the sessions. The Superintendent recommends approval. Fiscal Impact: Sufficient 
funds in the amount of $34,650 are available in the Extended Learning budget. 
Contact person: Kim Mecum, telephone 457-3731. 
 

A-8, APPROVE Agreement with Arte Americas 
Included in the Board binders is an agreement with Arte Americas. Arte Americas 
agrees to provide three separate three-day performing arts camps for up to 60 
students in grades four through six at each camp (180 students total). Students 
will participate in a variety of enrichment activities. The Superintendent 
recommends approval. Fiscal Impact: Sufficient funds in the amount of $42,276 
are available in the Extended Learning Department budget. Contact person: Kim 
Mecum, telephone 457-3731. 
 

A-9, APPROVE Agreement with Deborah McCoy 
Included in the Board binders is an agreement for Deborah McCoy. Deborah 
McCoy Talent Gallery will provide a ten-day performing art camp for up to 50 
students in grades first through sixth. The camp will run from 8:00 am to 4:30 pm 
for each of the ten days. Students will learn Hip Hop, Art, Photography, and Musical 
Theater and will perform in showcase for families on the final day of the program. 
Cost per student $60 per day and covered by the Extended Learning budget. The 
Superintendent recommends approval. Fiscal Impact: Sufficient funds in the 
amount of $30,000 are available in the Extended Learning budget. Contact person: 
Kim Mecum, telephone 457-3731. 
 

A-10, APPROVE the California Teaching Fellows Foundation to Support Winter 
Camps 2021- Mindsets Learning, Inc. Agreement 
Included in the Board binders is a request to approve an agreement with Mindsets 
Learning, Inc. for the California Teaching Fellows Foundation. The California 
Teaching Fellows Foundation will provide Fresno Unified School District with an 
enrichment program based on the afterschool and summer programs. Enrichment 
will focus on Arts and Crafts, Science, Technology, Engineering and Mathematics, 
and Leadership with an emphasis on Service Learning and Social and Emotional 
Learning as part of Winter Camp 2021.The Superintendent recommends approval. 
Fiscal Impact: Sufficient funds in the amount of $301,982 are available in the 
Extended Learning budget. Contact person: Kim Mecum, telephone 457-3731. 
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A. CONSENT AGENDA - continued 
 

A-11, APPROVE Agreement with Adventure Education Solutions 
Included in the Board binders is an agreement with Adventure Education Solutions 
for Fresno Unified Winter Session 2021. Adventure Education Solutions agrees to 
provide three separate three-day camps over the winter break in the areas of 
Winter Sports, Climbing and Fishing. These outdoor recreation, environmental 
science, and leadership development themed camps will be held for students in 
grades five through eight, free of charge. The Superintendent recommends 
approval. Fiscal Impact: Sufficient funds in the amount of $229,162 are available 
in the Extended Learning Department budget. Contact person: Kim Mecum, 
telephone 457-3731. 
 

A-12, APPROVE Request for Material Revision by Aspen Meadow Public School 
Included in the Board binders is a copy of the revised Aspen Meadow Public 
School Petition and supporting documents delivered to the District on November 
10, 2021 by Executive Director, Shelly Lether. Aspen Meadow Public School is 
requesting the following material revisions to its educational program: (1) Changes 
to the educational program by deletion of all references to grades seven and eight 
throughout the petition; and (2) The addition of required legal updates, including 
language modifications to reflect current Education Code. The Superintendent 
recommends approval. Fiscal Impact: There is no fiscal impact to the district at this 
time. Contact person: Kim Mecum, telephone 457-3731. 
 

A-13, APPROVE Request for Material Revision by Aspen Valley Prep Academy 
Included in the Board binders is a copy of the revised Aspen Valley Prep Academy 
Petition and supporting documents delivered to the District on November 10, 2021 
by Executive Director, Shelly Lether. Aspen Valley Prep Academy is requesting 
the following material revisions to its educational program: (1) Changes to the 
educational program by deletion of all references to grades seventh and eighth 
throughout the petition; and (2) the addition of required legal updates, including 
language modifications to reflect current Education Code. The Superintendent 
recommends approval. Fiscal Impact: There is no fiscal impact to the district at this 
time. Contact person: Kim Mecum, telephone 457-3731. 
 

A-14, APPROVE Grant Application to the California Department of Education for 
National School Lunch Program Equipment Assistance 
It is recommended the Board approve submission of a grant application to the 
California Department of Education for a 2021 National School Lunch Program 
Equipment Assistance Grant. The grant provides funding to help schools serve 
healthier meals, provide meal service during pandemic or natural disaster, improve 
food safety, and help support the establishment, maintenance, or expansion of the 
school breakfast program. The district is requesting funding to support the 
purchase of a new meal delivery truck to replace an inoperable 1999 model. The 
Superintendent recommends approval. Fiscal Impact: The grant will provide up to 
$100,000 for the purchase of the delivery truck; additional funding is available in  
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A. CONSENT AGENDA - continued 
 

the Cafeteria Fund to support the approximate $135,000 vehicle cost. Contact 
person: Karin Temple, telephone 457-3134. 
 

A-15, APPROVE Use of Individual Piggyback Contracts 
Included in the Board binders and recommended for approval is a list of 12 
piggyback contracts for use during 2021/22 for efficient and cost-effective 
procurement. This is in addition to piggyback contracts approved by the Board 
previously, to allow for expedited purchases related to science and technology, 
HVAC equipment, student meal services, security hardware, performing arts 
supplies, and modular buildings. Use of piggyback contracts is allowed under 
Public Contract Codes 10299 and 20118 and is a procurement best practice that 
takes advantage of competitive pricing from a contract formally bid by another 
school district or public agency. The Superintendent recommends approval. Fiscal 
Estimated annual expenditures for each piggyback contract (if utilized) are 
indicated on the backup material; funding will be determined on a project-by-
project basis. Impact: Contact person: Karin Temple, telephone 457-3134. 
 

A-16, APPROVE Rejection of Bid 22-16, Tenaya Middle School Office and Site/Walk 
Improvements 
Included in the Board binders is information on Bid 22-16, for new steel picket and 
chain-link fencing and gates, concrete sidewalks, entry canopy, new main office 
exterior doors and landscape and lighting improvements at Tenaya Middle School 
to improve safety and security for students, staff and visitors. Staff recommends 
rejecting all bids due to bid prices being significantly higher than the estimated 
amount. The project scope will be evaluated for modification and rebid in the future. 
The Superintendent recommends approval. Fiscal Impact: Rejecting the bids 
results in no fiscal impact to the district at this time. Contact person: Karin Temple, 
telephone 457-3134. 
 

A-17, RATIFY Addendum with New Life Physical Therapy Services, dba 
Goodfellow Therapy 
Included in the board binders is an addendum with New Life Physical Therapy 
Services, dba Goodfellow Therapy in the amount of $96,000. The New Life 
Physical Therapy Services, dba Goodfellow will provide full time Occupational 
Therapy Services and Certified Occupational Therapist Assistants services with 
students who have been identified with these services on their Individualized 
Education Plans. The term of the Addendum commenced October 11, 2021 and 
ends June 30, 2022. The Superintendent recommends ratification. Fiscal Impact: 
Sufficient funds of $96,000 are available in the Special Education Department. 
Contact person: Kim Mecum, telephone 457-3731. 
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A. CONSENT AGENDA - continued 
 

A-18, RATIFY Agreement with Good Company Players for Fifth Graders to See 
Founding Fathers and Mothers 
Included in the Board binders is an agreement with Good Company Players who 
will produce the play, “Founding Fathers…and Mothers,” aligned to fifth grade 
standards to be performed for all fifth-grade students. Included in the agreement 
work are rehearsals and performances; director, sets and lighting; projections; 
costuming; stage management; sound production, and other technical support as 
needed. The Superintendent recommends ratification. Fiscal Impact: Sufficient 
funds in the amount of $28,404 are available in the Visual and Performing Arts 
budget. Contact person: Kim Mecum, telephone 457-3731. 
 

A-19, RATIFY Grant Application to the California Department of Rehabilitation for 
the We Can Work Grant 
Ratification is requested for the grant application and funding from the California 
Department of Rehabilitation for the We Can Work grant. Fresno Unified has been 
awarded the “We Can Work” grant with a three-year term. The grant provides work 
training that delivers pre-employment transition services to high school and post-
secondary students between the ages of 16-21 with active Individualized 
Education Program goals and objectives. The Superintendent recommends 
ratification. Fiscal Impact: Fresno Unified will be reimbursed 100% of allowable 
program costs, up to $293,157. Contact person: Kim Mecum, telephone 457-3731. 
 

A-20, RATIFY Change Orders for the Projects Listed Below 
 Included in the Board binders is information on Change Orders for the following 

projects: 
 

 Bid 20-19, Fresno High School Career Technical Education (CTE) Building 
Construction 

  Change Order 8 presented for ratification       $  88,091 
 
  Bid 21-11, Edison High School Gymnasium Addition 
  Change Order 5 presented for ratification  $  62,585 
 

 Bid 21-25, Hoover High School Career Technical Education (CTE) Building 
and Construction Trades, Classroom Shop Improvements 

  Change Order 3 presented for ratification  $  40,889 
 
  Bid 21-37, Hoover High School Multipurpose Room HVAC Replacement 

 Change Order 1 presented for ratification  $  12,304 
 
The Superintendent recommends ratification. Fiscal Impact: Sufficient funding in the 
amount of $141,284 is available in the Measure X Fund for Bids 20-19, 21-25 and 21-37, 
and $62,585 is available in the School Facilities Fund for Bid 21-11. Contact person: Karin 
Temple, telephone 457-3134. 
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A. CONSENT AGENDA - continued 
 
A-21, RATIFY the Filing of a Notice of Completion 

Included in the Board binders is a Notice of Completion for the following project, 
which has been completed according to plans and specifications. 

 
 Bid 21-37, Hoover High School Multipurpose Room HVAC Replacement  
 
The Superintendent recommends ratification. Fiscal Impact: Retention funds are 
released in accordance with contract terms and California statutes. Contact 
person: Karin Temple, telephone 457-3134. 
 

A-22, RATIFY Purchase Orders from September 1, 2021 through September 30, 
2021 – Primary Report 
Included in the Board binders is information on purchase orders issued from 
September 1, 2021 through September 30, 2021. Two agenda items are presented 
to ratify purchase orders. The first item includes the Primary Report with all 
purchase orders issued during the reported dates with the exception of those that 
may present a potential conflict of interest for an individual Board member. All 
remaining purchase orders are in the Supplemental Report and presented as a 
second agenda item. The Superintendent recommends ratification. Fiscal Impact: 
Funding is noted on the attached pages. Contact person: Karin Temple, telephone 
457-3134. 
 

A-23, RATIFY Purchase Orders from September 1, 2021 through September 30, 
2021 – Supplemental Report 
Included in the Board binders is information on purchase orders issued from 
September 1, 2021 through September 30, 2021. Two agenda items are presented 
to ratify purchase orders. The first item includes the Primary Report with all 
purchase orders issued during the reported dates with the exception of those that 
may present a potential conflict of interest for an individual Board member. All 
remaining purchase orders are in the Supplemental Report and presented as a 
second agenda item. The Superintendent recommends ratification. Fiscal Impact: 
Funding is noted on the attached pages. Contact person: Karin Temple, telephone 
457-3134. 
 

A-24, RATIFY NAVEX Service Agreement 
In the NAVEX service agreement, the vendor will provide us continued support for 
the framework of Diversity, Equity, and Inclusion. This work will be year 2 of a 3-
year agreement dating from September 17, 2021-September 16, 2022. The 
Superintendent recommends ratification. Fiscal Impact: Sufficient funds in the 
amount of $56,200 are available in the Equity & Access budget. Contact person: 
Lindsay Sanders, telephone 457-3842. 
 

END OF CONSENT AGENDA 
(ROLL CALL VOTE) 
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UNSCHEDULED ORAL COMMUNICATIONS 
Individuals who wish to address the Board on topics within the Board’s subject matter 
jurisdiction, but not listed on this agenda may do so at this time. If you wish to address 
the Board on a specific item that is listed on the agenda, you should do so when that 
specific item is called. Individuals shall submit a speaker card specifying the topic they 
wish to address. The card must be submitted before the Board President announces 
unscheduled oral communications. 
 
While time limitations are at the discretion of the Board President, generally members of 
the public will be limited to a maximum of three (3) minutes per speaker for a total of thirty 
(30) minutes of public comment as designated on this agenda. Any individual who has 
not had an opportunity to address the Board during this initial thirty (30) minute period 
may do so at the end of the meeting after the Board has addressed all remaining items 
on this agenda. Without taking action and only as expressly permitted by Board Bylaw 
9323, Board members may ask questions, make brief announcements, or provide a brief 
response to statements presented by the public about topics raised in unscheduled oral 
communications. Board members must be recognized by the President in order to speak 
and will generally be limited to no more than one (1) minute each for this purpose. The 
Board President shall have the discretion to further limit Board members’ opportunity to 
speak on topics raised in unscheduled oral communications to ensure the orderly and 
efficient conduct of district business. 
 
Members of the public with questions on school district issues may submit them in writing. 
The Board will automatically refer to the Superintendent any formal requests that are 
brought before them at this time. The appropriate staff member will furnish answers to 
questions. 
 
 
B. CONFERENCE/DISCUSSION AGENDA 
 
*6:30 P.M. 
B-25, PRESENT and DISCUSS Special Education Update 

Staff will present an overview of the “Improving Special Education Services in the 
Fresno Unified School District” – Update. The aim and drivers are aligned to the 
recommendations from the Council of the Great City Schools Improving Special 
Education Services in the Fresno Unified School District report with a focus on 
accelerating student learning during the global pandemic. Contact person: Kim 
Mecum, telephone 457-3731. 

 
*7:00 P.M. 
B-26, PRESENT and DISCUSS Redistricting of Trustee Areas within Fresno Unified 

School District 
The purpose of this presentation is to continue discussing the redistricting of 
Trustee Areas within Fresno Unified School District. Included in the Board binders 
are three draft maps to help gather feedback from the Board and obtain public 
input and additional testimony regarding appropriate criteria and boundaries.  
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B. CONFERENCE/DISCUSSION AGENDA - continued 
 

Fiscal impact: There is no fiscal impact to the district at this time. Contact person: 
David Chavez, telephone 457-3566. 
 

*7:20 P.M. 
B-27, DISCUSS and APPROVE the 2020/21 Audited Financial Statements Prepared 

by Crowe LLP  
Included in the Board binders is the Annual Financial Audit Report as prepared by 
our external auditors, Crowe LLP. The audit report has been completed for 
submission to the State Department of Education. Each year the district is required 
to have its financial statements audited by an independent accounting firm. We are 
pleased to report that Fresno Unified School District has received an “Unmodified 
Opinion” for the 2020/21 Audit, which is the best opinion that can be issued. The 
Superintendent recommends approval. Fiscal Impact: There is no fiscal impact to 
the district at this time. Contact person: Santino Danisi, telephone 457-6226. 

 
*7:40 P.M. 
B-28, DISCUSS and APPROVE the 2021/22 First Interim Financial Report 

California school districts are required to approve interim financial reports twice 
each fiscal year. Fresno Unified School District’s 2021/22 First Interim Financial 
Report is presented for approval and reflects a positive certification of the district’s 
financial condition. The report is based on the October 31, 2021 year-to-date 
revenue and expenditures as required by state law. The Superintendent 
recommends approval of the First Interim Financial Report for submission to the 
County Superintendent of Schools. The Superintendent recommends approval. 
Fiscal Impact: A positive certification reflects that the district’s projected reserve 
for 2021/22 at $115.1 million exceeds the minimum required reserve for economic 
uncertainties (2%). Additionally, projections indicate a positive cash balance for 
the current year and two subsequent years. The support material reflects a multi-
year projected budget for the Unrestricted General Fund and utilizes the State 
assumptions developed by the California County Superintendents Educational 
Services Association. Contact person: Santino Danisi, telephone 457-6226. 

 
*8:00 P.M. 
B-29, HOLD Public Hearing to PRESENT and DISCUSS the Educator Effectiveness 

Block Grant 
Included in the Board binders is a plan for Fresno Unified to provide professional 
learning for teachers, administrators, paraprofessionals, and classified staff that 
will promote educator equity, quality, and effectiveness. This one-time funding is 
for $18,186,921 to be expended by June 30, 2026. Funds can be used for 
coaching, mentoring, programs, practices, and strategies that lead to the 
acceleration of student learning. Contact person: Kim Mecum, telephone 457-
3731. 
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C. RECEIVE INFORMATION & REPORTS 
 
C-30, RECEIVE Results of Issuance and Sale of 2021 Refunding General Obligation 

Bonds 
Included in the Board binders is a summary which describes the results of the 
issuance and sale of 2021 Refunding General Obligation Bonds in the aggregate 
principal amount of not to exceed $160 million on November 23, 2021. Fiscal 
Impact: The issuance and sale of 2021 Refunding General Obligation Bonds 
resulted in a savings of approximately $6.0 million. Contact person: Santino Danisi, 
telephone 457-6226. 

 
C-31, RECEIVE Constituent Services Quarterly Reporting 

Included in the Board binders is the Constituent Services Quarterly Reporting for 
Constituent Services activities for the time period of August 1, 2021 through 
October 31, 2021. Also included is the Quarterly Reporting for the 
Valenzuela/Williams Uniform Complaint Procedures from August 1, 2021 through 
October 31, 2021 in accordance with Education Code § 35186. Contact person: 
David Chavez, telephone 457-3566. 
 
 

BOARD/SUPERINTENDENT COMMUNICATION 
 
 
D. ADJOURNMENT 
 
 

NEXT REGULAR MEETING 
WEDNESDAY, DECEMBER 15, 2021 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 8, 2021 Agenda Item A-1

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Personnel List  

ITEM DESCRIPTION: Included in the Board binders is the Personnel List, Appendix A, as submitted. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Manjit Atwal, Executive Director DIVISION: Human Resources 
PHONE NUMBER: (559) 457-3548 

CABINET APPROVAL: Paul Idsvoog  SUPERINTENDENT APPROVAL: 
Chief of Human Resources/Labor Relations 

Paul Idsvoog 



Burris                        Jacquilla      

Cherry                        Kimberly       

Griffin                       Jacquelyn      

Jamali                        Maryam         

Ogawa                         Leslie         

Tennison                      Kathy          

Andrews                       Rudell         

Ayers                         Terrell        

Castillo                      Daniel         

Contreras Gutierrez           Jaime          

Cruz Ruiz                     Rosa           

Davila                        Samantha       

De La Torre                   Maria          

Eriza                         Rigoberto      

Everitt                       Christina      

Flake                         Madison        

Garcia                        Monica         

Gutierrez                     Lina           

Hernandez                     Blanca         

Hernandez                     Cynthia        

Khim                          Phally         

Lopez                         Edmond         

Loza                          Terry          

Lucio                         Stephanie      

Mares                         Claudia        

Marquez                       Brooke         

Martinez                      Renee          

Martinez Berber               Nancy          

Men                           Pissey         

Miller                        James          

Moua                          Kou            

Moua                          Xiong          

Navarro                       Rosalva        

Ordonez                       Gloria         

Owens                         Doni           

Pong                          Charlotte      

Ramos                         Mia            Assistant, School Office                                    Tioga Middle School           11/29/2021

Paraprof, Instructional Asst                                Forkner Elementary            11/15/2021

Paraprof, Instructional Asst                                Kratt Elementary              11/10/2021

Accountant I                                                Fiscal Services               11/15/2021

Custodian                                                   Mclane High School            11/15/2021

Nutrition Services Assistant                                Food Services                 11/15/2021

Paraprof, Instructional Asst                                Greenberg Elementary          11/10/2021

Paraprof, Instructional Asst                                Ericson Elementary            11/10/2021

Paraprof, Mild/Moderate                                     Roosevelt High School         11/15/2021

Paraprof, Instructional Asst                                Easterby Elementary           11/18/2021

Paraprof, Instructional Asst                                Manchester Gate               11/15/2021

Paraprof, Child Development                                 Yokomi Elementary             11/29/2021

Paraprof, Instructional Asst                                Wilson Elementary             11/10/2021

Paraprof, Instructional Asst                                Yokomi Elementary             11/9/2021

Assistant, Office III                                       Transportation                11/9/2021

Nutrition Services Assistant                                Food Services                 11/8/2021

Operator, Equipment I                                       Maintenance And Operations    11/22/2021

Nutrition Services Assistant                                Food Services                 10/25/2017

Assistant, Office III                                       Special Educ Administration   11/1/2021

Noontime Assistant                                          Kratt Elementary              11/8/2021

Manager, School Office I                                    Centennial Elementary         11/29/2021

Manager, School Office I                                    Thomas Elementary             11/29/2021

Paraprof, Mild/Moderate                                     Bakman Elementary             11/10/2021

Noontime Assistant                                          Birney Elementary             11/15/2021

Assistant,Campus Safety                                     Bullard High School           11/9/2021

Custodian                                                   Mclane High School            11/15/2021

Paraprof, Early Chldhd Mil/Mod                              Greenberg Elementary          11/29/2021

Assistant,Campus Safety                                     Ahwahnee Middle School        11/4/2021

Assistant,Campus Safety                                     Tioga Middle School           11/15/2021

Classified Personnel

Paraprof, Mild/Moderate                                     Aynesworth Elementary         11/5/2021

Paraprof, After Schl/Ext Day                                Forkner Elementary            11/29/2021

Teacher, Elementary, eLearn Academy                         eLearn Academy                11/17/2021

Nurse                                                       Health Services               11/15/2021

Teacher, Middle School                                      Kings Canyon Middle School    11/8/2021

Certificated Personnel

BOARD OF EDUCATION APPENDIX A 1

Fresno Unified School District

A-1

Date:  December 8, 2021
The Superintendent respectfully nominates for elections the following certificated and classified personnel. 
Classification of certificated probationary or temporary teachers is pursuant to their respective classification contained 
in their employment contracts. Elections are subject to the salary schedule as adopted by the Board of Education and 
assignment by the Superintendent, school year 2021-2022.
ELECTIONS

Teacher, Elementary                                         Addams Elementary             9/22/2021

Nurse                                                       Health Services               11/8/2021

Teacher, Elementary, eLearn Academy                         eLearn Academy                11/15/2021
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Rodriguez                     Cynthia        

Rodriguez                     Diana          

Stell                         Shyniece       

Tejeda                        Mario          

Thao                          John           

Vang                          Sang           

Velasquez-Lopez               Esmeralda      

White                         Patricia       

Xiong                         Danvee         

Yang                          Andrew         

Yang                          Teng           

Yslas                         Michael        

Brown                         Carolyn        

Bumatay Raine R.

Armstrong                     Dawn           

Drath                         Timmesha       

Frazier                       Melinda        

Hansen                        Priscilla      

Mayfield                      Tawny          

Aguilar                       Maria          

Amps                          Lezzette       

Arredondo                     Rosalinda      

Ayala                         Katherine      

Banuelos Vasquez              Maria          

Beniga                        Benjamin       

Coronado Pineda               Cynthia        

Dunn                          Meredith       

Evans                         Gail           

Fernandez                     Lizeth         

Garzon                        Rosa           

Gonzalez-Barajas              Daniella       

Meza                          Maria          

Milton                        Michael        

Ramirez                       Anamarie       

Ramirez Vasquez               Laura          

Rico                          Selena         

Ruiz-Morales                  Jorge          

Sierra Gutierre               Vanesa         

Silva Chavez                  Karina         

Stewart                       Barbara        

Tennison                      Kathy          

Thao                          Young          

Nurse, Vocational License                                   Health Services               4/18/2022

Plant Coordinator II                                        Scandinavian Middle School    12/30/2021

Buyer III                                                   Packaging Center              12/30/2021

Paraprof, Instructional Asst                                African American Academic Acce 11/18/2021

Noontime Assistant                                          Viking Elementary             10/5/2021

Nutrition Services Assistant                                Food Services                 11/9/2021

Lead, Roofer                                                Maintenance And Operations    12/15/2021

Paraprof, Instructional Asst                                Wolters Elementary            11/26/2021

Paraprof, Child Development                                 Roosevelt Pace Center         12/3/2021

Secretary, Administrative I                                 Human Resources               12/15/2021

Nutrition Services Assistant                                Food Services                 12/31/2021

Noontime Assistant                                          Norseman Elementary           11/8/2021

Paraprof, After Schl/Ext Day                                Fremont Elementary            11/5/2021

Manager, School Office Middle                               Fort Miller Middle School     12/31/2021

Nutrition Services Assistant                                Food Services                 11/26/2021

Paraprof, Mild/Moderate                                     Wolters Elementary            11/5/2021

Paraprof, Mild/Moderate                                     Pyle Elementary               10/5/2021

Liaison, Home/School Spanish                                Wawona K-8 School             11/30/2021

Custodian                                                   Slater Elementary             2/15/2022

Specialist, Chd Wel & Attnd II                              Elementary Division Area V    11/19/2021

Classified Personnel

Paraprof, Mild/Moderate                                     Hamilton School               11/26/2021

Driver,Bus                                                  Transportation                10/26/2021

Paraprof, After Schl/Ext Day                                Kirk Elementary 11/16/2021

Teacher, Lrng Hndcp, Sdc                                    Greenberg Elementary          11/26/2021

Teacher, Middle School                                      Edison-Computech 7-8          12/1/2021

Nurse                                                       Health Services               10/1/2021

Teacher, Senior High                                        Sunnyside High School         11/15/2021

RESIGNATIONS OR RETIREMENTS

Certificated Personnel

Teacher, Spec Assgn                                         Special Ed                    12/17/2021

Custodian                                                   Mclane High School            11/15/2021

Management Classified

Manager, Project (General)                                  Career Education              11/8/2021

Management Certificated 

Principal IV Cesar Chavez Adult School 2/1/2022

Custodian                                                   Ewing Elementary              11/15/2021

Custodian                                                   Easterby Elementary           11/15/2021

Nutrition Services Assistant                                Food Services                 11/12/2021

Custodian                                                   Cooper Middle School          11/15/2021

Nutrition Services Assistant                                Food Services                 11/29/2021

Assistant, Attendance Records                               eLearn Academy                11/29/2021

Custodian                                                   eLearn Academy                11/15/2021

Custodian                                                   Hamilton School               11/15/2021

Paraprof, Instructional Asst                                Manchester Gate               11/8/2021

Assistant,Campus Safety                                     King Elementary               11/15/2021

Assistant, School Office                                    Roeding Elementary            11/12/2021

Page 2 of 3



Tucker                        Alisha         

Vue                           Der            

Wingfield Jr                  Eric           

Yang                          Alexander      

Delgado                       Milagros       

McDonell                      Kathy          

Miles                         Shannon        

Garcia                        Nina           

Her                           Mai Xiong      

Lopez                         Heidi          

Montanez                      Mia            

Rocha                         Monica         

Stewart                       June           

Vang                          Chuyi          

Zamudio                       Christopher    

Cha                           Shirley        

Contreras                     Rosa           

Zinzun                        Armando        Design Lead                                                 Facilities Mgmt & Planning    11/16/2021

Manager, Business Operations                                Fiscal Services               11/3/2021

Management Classified

Dispatcher/Special Education D                              Transportation                11/12/2021

Management Certificated

Vice Principal I                                            Vang Pao Elementary           11/8/2021

Technician, Budget II                                       Career Education              11/15/2021

Paraprof, Mild/Moderate                                     Delmar Elementary             11/8/2021

Specialist, Chd Wel & Attnd II                              Prevention And Intervention   11/8/2021

Specialist, Human Resources                                 Human Resources               11/8/2021

Assistant, School Office                                    Duncan Polytechnical          11/23/2021

Paraprof, Early Chldhd Mil/Mod                              Storey Elementary             12/9/2021

Specialist, Technical II                                    Facilities Mgmt & Planning    11/15/2021

PROMOTIONS
Classified Personnel

Counselor, School                                           Ahwahnee Middle School        11/8/2021

R39-MONTH REEMPLOYMENT RIGHTS
Management Certificated

Teacher, Middle School                                      Kings Canyon Middle School    10/27/2021

Nurse, Vocational License                                   Health Services               11/19/2021

DECEASED
Certificated Personnel

Paraprof, Moderate/Severe                                   Ayer Elementary               11/28/2021

Management Certificated

Vice Principal III                                          Hoover High School            10/29/2021

Custodian                                                   Pyle Elementary               11/5/2021

Assistant,Campus Safety                                     George M Dewolf High School   11/19/2021

Page 3 of 3



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-3
AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Adopt 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Adopt Resolution in Support of Dual Enrollment 

ITEM DESCRIPTION: Included in the Board binders is a resolution in support of Dual Enrollment and 
the equitable expansion of Dual Enrollment offerings for Fresno Unified students. This resolution 
identifies the goal of expanding current dual enrollment offerings within all high schools to provide up 
to 12 units of transferable dual enrollment credit for students.  This resolution includes six priority areas 
that will be a focus and guide as we seek to equitably expand dual enrollment within Fresno Unified.  

FINANCIAL SUMMARY: There is no fiscal impact at this time. 

PREPARED BY: Jeremy Ward,      DIVISION: Instructional Division 
Assistant Superintendent  PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 
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Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-4
AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Adopt 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Adopt Fresno Unified School District Resolution #21-14 

ITEM DESCRIPTION:  Included in the Board binders is a State of California, Fresno Unified 
School District Resolution #21-14. The Department of Rehabilitation requests to reauthorize 
Santino Danisi, Chief Financial Officer to sign and execute all documents by the California Department 
of Rehabilitation. This action replaces Board Resolution #19-01 adopted January 2020. 

The California Department of Rehabilitation “We Can Work” grant provides Fresno Unified School 
District students paid work training that provides pre-employment transition services to high school and 
post-secondary students between the ages of 16-21 with active Individualized Education Program goals 
and objectives. 

FINANCIAL SUMMARY: There is no fiscal impact to the district. 

PREPARED BY: Dr. Tangee Pinheiro, DIVISION: Instructional Division 
Instructional Superintendent  PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 





Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-5

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Renewal Agreement with Elixir Insurance Company 

ITEM DESCRIPTION: Included in the Board Binders is a renewal agreement with Elixir Insurance 
Company, formerly Envision Insurance, to provide Medicare eligible retiree prescription benefit 
services.  

These prescription services through Elixir Insurance Company have been in place since 2014. The 
renewal period is for one year commencing January 01, 2022 through December 31, 2022 and will 
allow uninterrupted prescription benefit services for Medicare eligible retirees. Medicare eligible retiree 
prescription services are provided using a combination fully insured and self-insured model. This 
renewal is for the fully insured component. 

The contract amount for Elixir Insurance Company is based upon a per member per month fee of 
$127.10 for prescription coverage and $3.50 per member per month for administrative services. The 
per member per month renewal cost for 2022 represents a decrease of 0.47% from the 2021 rate of 
$127.70. The $3.50 per member per month fee for administrative services remains unchanged.   

The annual renewal cost for this fully insured component, based upon an estimated 5,244 eligible 
retirees, is $8.2 million.   

These services are in alignment with the Joint Health Management Board’s established goals and 
responsibilities for providing high quality health care to active and retired employees. 

FINANCIAL SUMMARY: Annual estimated cost of $8.2 million is available in the Internal Service Health 
Fund. 

PREPARED BY: Andrew De Le Torre DIVISION: Administrative Services 
Executive Director   PHONE NUMBER: (559) 457-6226 

CABINET APPROVAL: Santino Danisi SUPERINTENDENT APPROVAL: 
Chief Financial Officer 



r?? 
� Fresno Unified 

School District 
Preparing Career Ready Graduates 

Elixir Insurance Company 
Vendor Name 

(866) 250-2005

Phone Number 

From: 01/01/2022 
Term (Duration) 

Fresno Unified School District 

Contract Routing Form 
Completed independent contract agreement must be attached 

2181 East Aurora Road Twinsburg, OH 44087 
Address 

Kelly Duque 
Vendor Contact 

Through: 12/31/2022 

FUSD Contract Administrator: 
Andrew DeLaTorre Benefits & Risk Management Department 457-3596

Name Site/ Dept Telephone number 

Budget (Fund-Unit-Dept. -Activity-Object) 670-0841-0880-0000-6000-5852

Annual Cost $8.2M (Contract will not be authorized to exceed this amount w/o BOE approval) 

Fingerprint Requirements: All individuals providing 
services under this contract are in compliance with the 
requirements of the "Michelle Montoya" Act, as required 
therein. 
Scope of Work Summary: 

Yes D No Ix] 

Make available to Medicare eligible retirees an Employer Group Waiver Plan from Envision Insurance Company for their Medicare 
Part D Prescription Drug benefit. 

Date Item is to appear on Board of Education Agenda: 

Reviewed & approved by Cabinet Level Officer: 

Reviewed & approved by Executive Director, Risk 
Management: 

Please return signed contract to: 

Mai Moua 
Name 

12/08/2021 Agenda Item # 

Benefits & Risk Management 
Department 

Revised I 0/04/2020 Fresno Unified Independent Contract 

(Contracts of $15,000.00 or more) 

Date 

457-3562

I IP age 







































Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-6

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Renewal Agreement with Kaiser Permanente 

ITEM DESCRIPTION: Included in the Board binders is a renewal agreement with Kaiser Permanente 
to provide medical services on behalf of benefit eligible employees and retirees. The district has offered 
medical benefit coverage through Kaiser Permanente since April 01, 2012. Kaiser is one of two different 
medical networks under which district employees and retirees access medical care.  
.  
Currently, there are approximately 3,154 enrolled members (including dependents) accessing medical 
services from Kaiser Permanente. The services provided by Kaiser Permanente are on a fully insured 
basis, meaning the district pays an agreed upon per member per month rate for the coverage without 
any further claim cost responsibility.   

The renewal agreement provides for services effective January 01, 2022 through December 31, 2022.  
The cost of services for active employees and early retirees (pre-65) during this renewal period will 
increase by 3.46% to $1,199 per member per month. The cost of services for Kaiser Senior Advantage 
retirees (post-65) will decrease by 4.1% to $279 per member per month. The total annual cost of 
services for all enrolled members (active, pre-65 retirees, post-65 retirees, and respective dependents) 
is estimated to be $17.1 million with approximately 98% of this cost attributed to active employees, 
early retirees, and their dependents.   

These services are in alignment with the Joint Health Management Board’s established goals and 
responsibilities for providing high quality health care to active employees and retirees.     

FINANCIAL SUMMARY: Annual estimated cost of $17.1 million is available in the Internal Service 
Health Fund.  

PREPARED BY: Andrew De Le Torre DIVISION: Administrative Services 
Executive Director   PHONE NUMBER: (559) 457-6226 

CABINET APPROVAL: Santino Danisi SUPERINTENDENT APPROVAL: 
Chief Financial Officer 









Santino Danisi, Chief Financial Officer 



































































































Santino Danisi, Chief Financial Officer 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-7
AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Agreement with Activities Integrating Math and Science Education 
Foundation for Fresno Unified Winter Session 2021 

ITEM DESCRIPTION: Included in the Board binder is an agreement for Activities Integrating Math and 
Science (AIMS) Education Foundation. The AIMS Education Foundation will be utilized to provide 
professional learning, instructional activities, and materials for students in grades fourth through sixth 
during the Winter Session 2021: December 21, 2021, through January 06, 2022. Materials will include 
activities for ten classroom sessions of designated sites to last three to four hours each. AIMS will also 
provide professional learning materials for teachers to use in preparation for the sessions. All materials 
needed for student activities will be provided and delivered to a designated site on a date to be mutually 
determined between Fresno Unified and AIMS. 

FINANCIAL SUMMARY: Sufficient funds in the amount of $34,650 are available in the Extended 
Learning budget 

PREPARED BY: Jeremy Ward, DIVISION: Instructional Division 
Assistant Superintendent  PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 



























Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-8
AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Agreement with Arte Americas 

ITEM DESCRIPTION: Included in the Board binders is an agreement with Arte Americas. Arte Americas 
agrees to provide three separate three-day performing arts camps for up to 60 students in grades four 
through six at each camp (180 students total). Students will participate in a variety of enrichment 
activities: 

• Christmas Pinata Ornaments - Materials will be provided for students to create their own tiny
pinatas. They will create a one-page storybook that brings their little pinata character to life.
Students will explore the cultural significance of the festive pinata.

• Drumming - Students will enrich their lives by learning about African music and culture. Drum
activities will include learning songs, rhythms and activities using West African drumming
techniques. Drums will be provided.

• Spanish Literacy - Spanish Literacy will provide language education through creative storytelling
and music. Students will increase their literacy skills in Spanish through a dual immersion class
to promote Literacy and knowledge in a second language.

• Feliz Fitness - Students will participate in a low impact Latin dance and workout class. Exercise
includes stretches, warmups, and Latin dance styles. Students can expect to improve their
fitness and health, strengthen muscles, and posture, and experience the joy of dance.

On the final day of camp there will be a showcase for families of camp participants that will include a 
performance and exhibit of their completed works of art. 

FINANCIAL SUMMARY: Sufficient funds in the amount of $42,276 are available in the Extended 
Learning Department budget.  

PREPARED BY: Jeremy Ward,      DIVISION: Instructional Division 
Assistant Superintendent   PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 



















Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-9
AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Agreement with Deborah McCoy 

ITEM DESCRIPTION: Included in the Board binders is an agreement for Deborah McCoy. Deborah 
McCoy Talent Gallery will provide a ten-day performing art camp for up to 50 students in grades first 
through sixth. The camp will run from 8:00 am to 4:30 pm for each of the ten days. Students will learn 
Hip Hop, Art, Photography, and Musical Theater and will perform in a showcase for families on the final 
day of the program. Cost per student is $60 per day and covered by the Extended Learning budget.  

FINANCIAL SUMMARY: Sufficient funds in the amount of $30,000 are available in the Extended 
Learning budget.   

PREPARED BY: Jeremy Ward, DIVISION: Instructional Division 
Assistant Superintendent  PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 



















Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-10
AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve the California Teaching Fellows Foundation to Support Winter Camps 
2021- Mindsets Learning, Inc. Agreement 

ITEM DESCRIPTION: California Teaching Fellows Foundation will provide Fresno Unified School 
District with an enrichment program based on the Learning in Afterschool and summer principles: 
learning that is active, collaborative, meaningful, supports mastery, and learning that expands horizons. 
They will serve up to 1,500 students at 20 elementary sites. Their core program will focus on three key 
enrichment activities as well as daily physical activities. Enrichment will focus on Arts and Crafts, 
Science, Technology, Engineering and Mathematics, and Leadership with an emphasis on Service 
Learning and Social and Emotional Learning as part of Winter Camp 2021. 

Expected Program Outcomes are as follows: 
• Students will create arts and crafts that are age-appropriate, hands-on, culturally relevant, and

themed based.
• Students will participate in learning that develops leadership skills and their ability to positively

impact their community.
• Elementary students will be immersed in the engineering design process as they imagine, plan,

create, and build a rover.

FINANCIAL SUMMARY: Sufficient funds in the amount of $301,982 are available in the Extended 
Learning budget.  

PREPARED BY: Jeremy Ward, DIVISION: Instructional Division 
Assistant Superintendent  PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 



















Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-11 
AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Agreement with Adventure Education Solutions 

ITEM DESCRIPTION: Included in the Board binders is an agreement with Adventure Education 
Solutions to provide three separate three-day camps over the winter break in the areas of Winter Sports, 
Climbing and Fishing. These outdoor recreation, environmental science, and leadership development 
themed camps will be held for students in grades five through eight, free of charge. Students will 
participate in a variety of enrichment activities. 

Winter Sports Camp: This camp is designed for fifth through eighth grade students. This camp takes 
students out of town where they experience skiing or snowboarding at China Peak, ice skating at 
Gateway Ice Center, and a visit to Yosemite National Park where they will learn about the science of 
snow, winter biology, and ecology in the Sierra Nevada's. The Extended Learning Department will 
provide sanitized snow bibs and gloves for needed participants. Students completing this program 
receive a ski/snowboard certificate. Up to 450 students will be able to participate, 150 each week, in 
this three-day camp.  

Climbing Camp: This winter camp teaches students fundamental skills necessary for a lifetime pursuit 
of rock climbing and introduction to environmental science. Climbing Camp includes a high ropes 
experience at Wonder Valley/Scout Island and two days of climbing gym instruction locally at Metal 
Mark. There will be a BBQ celebration on January 8 for students and their families, which will allow 
students to show off their newly acquired skills. Students completing this camp will receive a rock-
climbing certificate. Up to 150 students will be able to participate, 50 each week, in this three-day camp. 

Fishing Camp: Students in this camp will learn how to fish and be provided with fishing equipment. In 
addition to fishing very "fertile" bodies of water that provide an abundance of opportunities for 
successful fishing (catch and release), students will learn about aquaculture, aquaponics, fish biology, 
different fishing equipment, and fishing etiquette. Students completing this camp will receive a fishing 
certificate. Up to 150 students will be able to participate, 50 each week, in this three-day camp. 

FINANCIAL SUMMARY: Sufficient funds in the amount of $229,162 are available in the Extended 
Learning Department budget.  

PREPARED BY: Jeremy, Ward,      DIVISION: Instructional Division 
Assistant Superintendent   PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 



















Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  December 08, 2021 Agenda Item A-12 
AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Approve Request for Material Revision by Aspen Meadow Public School 

ITEM DESCRIPTION: Included in the Board binders is a copy of the revised Aspen Meadow Public 
School Petition delivered to the District on November 10, 2021 by Executive Director, Shelly Lether. 

Aspen Meadow Public School is requesting the following material revisions to its educational program: 
1.) Changes to the educational program by deletion of all references to grades seven and eight 

throughout the petition 
2.) The addition of required legal updates, including language modifications to reflect current 

Education Code.  

In accordance with Education Code Section 47607, material revisions to a charter’s petition shall be 
agreed upon by both the Fresno Unified School District and the Aspen Public Schools’ Board of 
Directors.  The State Board of Education has found that changes to a charter deemed to be material 
amendments include, but are not limited to:  

1.) Substantial changes to the educational program, including the addition or deletion of an 
educational program, mission, or vision 

2.) Changes to or adding a non-classroom-based program.  

Aspen Public School was recently granted a new petition to operate Aspen Ridge Public School by the 
Fresno Unified School Board.  Aspen Ridge is currently enrolling seventh through nineth grades and 
will ultimately serve students in grades seventh through twelfth.  Students from Aspen Meadow Public 
School will have the opportunity to enroll in Aspen Ridge for seventh and eighth grades making offering 
these grades at Aspen Meadow duplicative. The school is located at 1400 E. Saginaw in Fresno. 

The term of this charter shall remain the original five-year term from July 01, 2017 to June 30, 2022.  
With the passage of AB 130, July 01, 2021, Aspen Meadow’s new charter term expiration date is June 
30, 2024.  

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Felicia Olais, DIVISION: Instructional Division 
Manager I  PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 



























































 
 

 
 

 

 

 

 

 

 

 

 

 

Aspen Meadow Public School  

Renewal Charter Petition  

with Proposed Name Change to  

“Aspen Meadow Public School” 
An Aspen Public School 

Material Revision to Reduce Grade Span to TK-6 (from TK-8) 
 

OPERATED BY VALLEY PREPARATORY ACADEMY, INC.,  
A CALIFORNIA NON-PROFIT PUBLIC BENEFIT CORPORATION 

 

July 1, 2017 through June 30, 2022 

 

Submitted to  

The Fresno Unified School District 

February 14, 2017October 12, 2021November 10, 2021 

             
 

SHELLY LETHER, EXECUTIVE DIRECTOR 
ASPEN PUBLIC SCHOOLS 
4221 N. HUGHES AVE. 

FRESNO, CA  93705 
(559)225-7737 

SHELLY.LETHER@VALLEYPREP.COM 
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ELEMENT A: THE EDUCATIONAL PROGRAM 
 
“The educational program of the charter school, designed, among other things, to identify those whom 
the charter school is attempting to educate, what it means to be an ‘educated person’ in the 21st 
century, and how learning best occurs.   The goals identified in that program shall include the objective 
of enabling pupils to become self-motivated, competent, and lifelong learners.”  (Ed. Code § 
47605(c)(5)(A)(i).) 

 
“The annual goals for the charter school for all pupils and for each subgroup of pupils identified pursuant 
to Section 52052, to be achieved in the state priorities, as described in subdivision (d) of Section 52060, 
that apply for the grade levels served, and specific annual actions to achieve those goals.  A charter 
petition may identify additional school priorities, the goals for the school priorities, and the specific 
annual actions to achieve those goals.”  (Ed. Code § 47605(c)(5)(A)(ii).) 

 
“If the proposed charter school will serve high school pupils, the manner in which the charter school will 
inform parents about the transferability of courses to other public high schools and the eligibility of 
courses to meet college entrance requirements.  Courses offered by the charter school that are 
accredited by the Western Association of Schools and Colleges may be considered transferable and 
courses approved by the University of California or the California State University as creditable under 
the ‘A to G’ admissions criteria may be considered to meet college entrance requirements.”  (Ed. Code § 
47605(c)(5)(A)(iii).) 
 
“A description of the educational program of the school, designed, among other things, to identify 
those whom the school is attempting to educate, what it means to be an “educated person” in the 
21st century, and how learning best occurs. The goals identified in that program shall include the 
objective of enabling pupils to become self-motivated, competent, and lifelong learners.” Ed. Code § 
47605(b)(5)(A)(i). 
 
“A description, for the charter school, of annual goals, for all pupils and for each subgroup of pupils 
identified pursuant to Section 52052, to be achieved in the state priorities, as described in subdivision 
(d) of Section 52060, that apply for the grade levels served, or the nature of the program operated, by 
the charter school, and specific annual actions to achieve those goals. A charter petition may identify 
additional school priorities, the goals for the school priorities, and the specific annual actions to 
achieve those goals.” Ed. Code § 47605(b)(5)(A)(ii). 
 
“If the proposed school will serve high school pupils, a description of the manner in which the charter 
school will inform parents about the transferability of courses to other public high schools and the 
eligibility of courses to meet college entrance requirements. Courses offered by the charter school that 
are accredited by the Western Association of Schools and Colleges may be considered transferable and 
courses approved by the University of California or the California State University as creditable under 
the “A” to “G” admissions criteria may be considered to meet college entrance requirements.” Ed. 
Code § 47605(b)(5)(A)(iii). 
 
 
I. ORGANIZATIONAL HISTORY, SCHOOL FOUNDERS, MISSION AND VISION  
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Aspen Public School – with a proposed name change to Aspen Meadow Public School (Aspen Meadow 
or AMPS; formerly named Aspen Public School)1 --  is an independent charter school originally 
authorized by Fresno Unified School District (FUSD) on January 6, 2016 for a one-year charter term.   
Modeled as a replication of the highly successful Aspen Valley Preparatory Academy (AVPA), operating 
in FUSD since 2004, Aspen opened on August 15, 2016 and currently serves 100 students in grades TK-2.  
Aspen Meadow’s enrollment is predominantly comprised of socioeconomically disadvantaged students, 
including foster and homeless youth and those living in severe poverty.  Aspen Public School will grow 
one grade level per year. 
  
Aspen Meadow’s current enrollment of 95 students in grades TK-2 is: 66% Hispanic/Latino, 9% White, 
13% African American, 4% Asian, 7% Two or More Races; 96% Free/Reduced Price Lunch (FRPL); 19% 
English Learners (EL); and 6% students with disabilities (SpEd) (four of our young students are in the 
process of being evaluated for a potential IEP).  It is important to note that the FRPL percentage does 
not fully capture the experiences of many of our families who live in severe poverty.  Housing and food 
instability are common issues that our school staff help navigate, along with the stresses of gang 
violence, domestic violence, substance abuse, divorce/separation and more.  Currently an estimated 
16% are either in foster care, homeless or in temporary housing (e.g., doubling up with relatives or in a 
shelter).  We estimate that throughout the year, approximately 40% of our students experience food 
instability, thus we provide a full breakfast and lunch for all students, every day, as well as partnering 
with our local Trader Joe’s to distribute food to families at our school twice per month. 
 
Aspen Meadow is a replication of the highly successful AVPA and utilizes the same curriculum and 
instructional methodologies, and is overseen by the same upper level staff and governing board.  In its 
short tenure, Aspen Meadow has: 
 

• Secured a long-term facility at 1400 East Saginaw in Fresno that can hold up to 300 students in 
12 classrooms, with a cafeteria, main office, green space with three play structures, restrooms, 
supply and work room, speech and special education offices and an auditorium.  Aspen has a 
three- year lease, with the option to extend the lease.  It is important to note that this facility 
was secured less than three months prior to opening – a previous facilities lease had been 
finalized, with signage made, recruitment of students, and significant planning for furniture, 
layouts, traffic and more when the lease was unexpectedly rescinded.  Thankfully, Fresno First 
Baptist Church partnered with Aspen on an expedited timeframe to negotiate and finalize a 
lease and facilitate updates and preparation of the site.   

• Enrolled 95 students in TK-2 with more students enrolling weekly.  For 2017-18, as of February 
1st we already have 120 applications for 146 spots in grades TK-3.  Our enrollment has achieved 
our goal of serving some of Fresno’s most “at-risk” families and children.  Recruitment strategies 
have included informational tables at community events, television commercials on KMPH, The 
CW, and PBS, and door to door flyers. We have also had a commercial at Manchester Theater 
including digital visual impressions sent to digital devices in the 93704 area code.  

• Hired five new teachers:  two of Aspen Meadow’s teachers have 10 or more years of experience, 
one has eight years.  Three of our teachers are Hispanic/Latina and bilingual in Spanish. Four of 
the five teachers hold a multiple subject clear credential; the fifth is an intern teacher working 

 
1 Throughout this Material Revision, we have made changes to reflect the Fresno Unified School District Board of 
Education’s approval in 2016 of a school name change from Aspen Public School  to Aspen Meadow Public School, 
along with our first school’s name change from Valley Preparatory Academy to Aspen Valley Prep Academy. 
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under the supervision of a lead teacher in the 2nd grade classroom.  Two of Aspen Meadow’s five 
instructional aides are Hispanic/Latina and bilingual, two are White and one is Hmong.  

• Established an intensive and collaborative professional development and coaching program for 
all Aspen Meadow faculty, as detailed in our original charter petition below.  Aspen Meadow 
faculty regularly observe and collaborate with their peers at AVPA. 

• Launched the Aspen Meadow Parent Lighthouse Team, the school’s parent engagement and 
leadership council, coordinating parent volunteer and feedback efforts. 

• Built on successful partnerships already established by our sister school, AVPA, Aspen Meadow 
has partnered with Rescue the Children (RTC), an arm of the Fresno Rescue Mission that 
provides emergency and long-term services to at-risk, abused, homeless, or previously 
incarcerated women or women with children 

• Extended VPA’s existing partnerships with Rotary Club, the Fresno Police Department, Bringing 
Broken Neighborhoods Back to Life, Fresno Metro Ministries, and other entities to promote a 
continued movement toward quality public education for all students. 

• Formed a partnership with Bringing Broken Neighborhood Back to Life, a partnership between 
the Fresno Police Department and  faith-based  and non-profit organizations in an effort to build 
trust and communication between police and the community in a way that targets the 
community's youth. Aspen Meadow also partners with Fresno Metro Ministries' Better 
Blackstone Association to create safer neighborhoods affecting school families in the area. 

● Ensured that Aspen Meadow has met its legal requirements in all aspects of governance and 
operations under the governance of the Valley Preparatory Academy, Inc. Board of Directors; 
there have been no complaints, negative reviews or findings regarding compliance in the Valley 
Preparatory Academy, Inc.’s 12 year history. 

● Established a strong and stable fiscal operation thanks in part to a $575,000 competitive start-
up grant awarded by the California of Education and a $250,000 competitive grant from the 
Walton Family Foundation.  Remarkably, thanks to conservative fiscal planning, Aspen Meadow 
is projecting a positive year-end cash flow, with a reserve in excess of 5%, growing steadily to a 
projected reserve in excess of 37% ($1.3M) by Year 5 of this charter term. 

 
A. SCHOOL PERFORMANCE DURING THE CURRENT CHARTER TERM 

 
Unlike most charter schools up for renewal, Aspen has been operational for less than one full year 
(roughly 100 days), with a small and young enrollment of students in grades TK-2.  Thus we do not have 
any state test data to report and will not have Smarter Balanced/California Assessment of Student 
Performance and Progress (CAASPP) data until the end of our second year of operations when our first 
class of 3rd graders participates in state testing.   
 
According to California law, a charter school that has been in operation for four years “shall” meet at 
least one of the minimum criteria set forth in Education Code section 47607(b) prior to receiving a 
charter renewal:  these criteria include API growth targets and state and similar schools rankings that 
are no longer in effect, nor applicable to Aspen since it has been operational less than one year.2  Nor is 

 
2 While we are aware that the Education Code regarding renewal criteria has been modified extensively by AB 
1505, we do not address those requirements now as this Material Revision is intended simply to remove 7th and 8th 
grades from the charter.  We will prepare a full renewal based on the new criteria during the last year of the 
current charter term.  Due to the California governor’s extension of all charters for two years (as a result of the 
pandemic), the current charter is extended to June 30, 2024. 
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it possible to compare Aspen’s performance on state testing against “demographically similar pupil 
populations in the comparison schools.” (Cal. Ed. Code § 47607(b)(4)(B).) 
 
As a result of the suspension of API, the California Legislature provided a new charter renewal standard 
as it relates to academic achievement, in Education Code section 52052(e)(4): “Schools that do not have 
an API calculated . . .  shall use one of the following: (A) the most recent API calculation; (B) an average 
of the 3 most recent annual API calculations; or (C) alternative measures that show increases in pupil 
academic achievement for all groups of pupils school-wide and among significant subgroups.” 
 
Under the law, these “increases in pupil academic achievement for all groups of pupils” shall be the 
“most important factor” in determining whether to grant a charter renewal.  (Ed. Code, § 47607(a)(3).) 
 
Based on the limited internal data available to us after just five months of operations, Aspen Meadow 
meets the new criteria for renewal under section 52052(e)(4)(C). 
 

1. ACADEMIC PERFORMANCE DATA AND OTHER ABSOLUTE AND COMPARATIVE PERFORMANCE INDICATORS 
 
As a data-driven instructional program, Aspen Meadow’s faculty rely on internal formative and 
summative assessments to drive instructional planning and implementation.  While data from these 
assessments is not ordinarily the basis for accountability for a charter school on renewal, we offer the 
following examples to demonstrate growth that Aspen Meadow’s students have exhibited in the 
school’s short tenure.  It is important to note that while these data represent very small samples – many 
of our currently enrolled students joined the school after initial benchmarks were administered – the 
limited data is quite promising.  Current enrollment includes: 
 

Grade # Students Who Have 
Been Enrolled At 
Aspen Meadow Since 
1st Day of School 

# Students 
Enrolled As Of  
February 10, 2017 

TK 0 8 
K 33 42 
1 12 23 
2 10 22 
Total 55 95 

 
 
The following standards-aligned benchmark assessments provide data demonstrating consistent growth 
in all grades in both ELA and Math: 
 

Assessment Grade Level Frequency Subjects Assessed 
ESGI K 3 times annually ELA, Math 
NWEA MAPs 1-2 (K tested mid-year) 3 times annually ELA, Math 
RAPID/MyLexia K-2 3 times annually Reading 
MobyMax 1-2 3 times annually Math 
Fountas & Pinnell K-2 3 times annually Reading 

 
Kindergarten Assessment:  Educational Software for Guiding Instruction (ESGI) 
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Aspen Meadow’s Kindergarteners have taken the web-based ESGI assessments in ELA and Math at the 
beginning of the year (September) and mid-point (December), demonstrating remarkable growth 
already, with a 18% to 56% gain in ELA skills proficiency and 35%-48% gains in Math skills proficiency, as 
detailed below. 
 
Kinder- The % represents the number of students who knew the information. 

Pre-Reading Skills Beginning of 
Year 

Mid-Year Increase in 
Proficiency Rate 

Uppercase Letters-26/26 30% 86% +56% 

Lowercase Letters-28/28 08% 43% +35% 

Uppercase Sounds-31/31 0% 38% +38% 

Lowercase Sounds 31/31 0% 30% +30% 

Sight Words-20/20 08% 26% +18% 

 
 

Pre-Math Skills Beginning of 
Year 

Mid-Year Increase in 
Proficiency Rate 

Number Recognition 31/31 0% 35% +35% 

Patterning-5/5 35% 70% +35% 

Shapes-9/9 11% 59% +48% 

 
 
First Grade (MAP Test Results First NWEA MAPs assessments) 
Aspen Meadow’s original first (18 students) graders have taken the online NWEA MAPs assessments 
twice – September and December 2016 – showing significant growth in both ELA and Math.  The Fall 
MAP test results reveal that our Aspen Meadow students came into our school performing below the 
national norm. The Winter MAP test results are used for internal benchmarking only, since they are not 
nationally normed, yet they demonstrate the growth of the cohort of students who have been enrolled 
since the beginning of the year. (Five students, who enrolled later, are not represented in this chart.) 
We look forward to the growth our students will demonstrate in the nationally normed spring MAP test. 
The internal benchmark in the first 100 days of school demonstrates strong progress as a result of our 
excellent academic program. We will also use the Winter benchmark as a baseline marker for those 
students who came in mid-year. (Vertical line=# of students; Horizontal line=performance score) 
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Second Grade (MAP Test Results) 
Similarly, the second graders have shown significant gains.  A total of 10 students participated in fall and 
winter MAP testing (one student only took the fall assessment), with an additional ten students joining 
the grade after the initial September testing. 
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Kindergarten – Grade 2 MyLexia/Reading Assessment for Prescriptive Instructional Data (RAPID) 
Assessments 
Aspen Meadow also utilizes the online, interactive Reading Assessment for Prescriptive Instructional 
Data (RAPID), which provides teachers “an in-depth, reliable measurement of critical reading and 
language skills. Using adaptive technology, the assessment adjusts its presentation of questions based 
on student performance, monitors student progress, and predicts students' future reading success. 
RAPID also provides a specific diagnostic profile for each student that helps educators group students 
for instructional planning and address skill weaknesses.”  
(http://www.lexialearning.com/products/rapid-assessment) 

http://www.lexialearning.com/products/rapid-assessment
http://www.lexialearning.com/products/rapid-assessment
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Over the first five months of school operations, the growth across each grade has been very promising.  
Upon initial assessment (given upon enrollment), 70% of our K-2 students tested “Below Grade Level 
Material” with 30% “In Grade Level Material.”  As of January 19, 2017, the percent of students “Below” 
decreased to 34%, with 51% “In” Grade Level and another 15% “Above” Grade Level.  In Kindergarten, 
half of our students (49%) have grown into the “In/Above” Grade Level strata; 42% of 1st graders have 
increased to “In/Above” and in 2nd grade, 9% of the students have grown into the “In/Above” levels.  
While our 2nd graders have shown less growth to date, two things are important to note:  (1) eight of our 
22 second graders enrolled throughout the fall after the start of the school year  – some as recently as 
December, thus they have had less time with us than the 13 second graders who started at Aspen 
Meadow in August; and 2 of our 2nd graders have special needs, including dyslexia; and 2 are English 
Learners.  Our Special Ed team (discussed in more detail later in this petition) and Assessment 
Coordinator/EL Support Specialist are working closely with the 2nd grade teacher to provide intervention 
and additional supports to these students.  We are confident these students will demonstrate significant 
growth in the coming months through our individualized, differentiated approach.  The initial growth 
results for all of our students is indicative of the impact of our program.   
 

 
 
Kindergarten – 2nd Grade MobyMax Math Assessment 
As with literacy, our students are demonstrating impressive gains in Math.  Most notably, 97% of our 
Kindergarteners are proficient in standards-aligned math assessments in Math, an increase from 64% 
when they were first tested upon enrollment.  The 2nd grade students who have joined Aspen Meadow 
are receiving specific academic interventions in the following forms: small group re-teaching, whole 
group teaching with formative assessments, one-to-one instruction, targeted activities in differentiated 
math groups in class, as well as access to online platforms that have the ability to supplement student 
learning at their levels. 
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Additional Data 
With 19% of our students designated as English Learners, reclassification is a primary focus and ensuring 
these students master English fluency necessary for success in school and the modern world. Of the 10 
EL students in Kindergarten, internal assessments show that nine of the ten students have made 
significant growth in the areas of Uppercase letters, Lowercase letters, Uppercase sounds, and 
Lowercase sounds. Two of these 10 EL Kindergarteners arrived at Aspen Meadow with no prior 
knowledge of upper and lower case recognition and sounds. Of these two students, one has shown 
slower growth, due to very little prior knowledge in her home language.  She, and all of our EL students, 
are being supported with an individualized approach that includes differentiated instruction in small 
groups, one to one instruction with the classroom teacher, and/or time spent working with an 
intervention teacher. During language development time, students sing songs, recite nursery rhymes 
and poetry, read predictable books with a lot of repetition, experience hands-on learning, and work on 
phonemic awareness. When necessary, lessons are retaught or modified based on individual assessment 
data that is continuously reviewed by the faculty. 
 
With the brevity of the school’s tenure, it is too soon to identify students who will be eligible to 
reclassify as English proficient, but we look forward to reclassifying students as soon as we have time to 
gather enough data.   
 
Attendance has been a bit of a challenge, with a current Average Daily Attendance (ADA) for the year of 
93.3%, short of our goal of at least 95% ADA. Early in the year, bomb threats, clowns and other media 
reports impacted attendance, and more recently, illness has had an impact.  We are implementing a 
variety of measures to try to boost ADA, including incentives for classroom celebrations based on 
attendance, calls home when a student is absent, administration/parent meetings and additional 
home/school communications to ensure all families understand the importance of consistent and timely 
attendance for even the youngest student, and offering transportation assistance for families with 
challenges.   
 
As Aspen Meadow continues to grow, our faculty will continue to rely on assessments to drive 
instruction and customize learning and supports to meet each individual student’s needs, as detailed 
throughout this petition.  We are confident that CAASPP results and other state testing will demonstrate 
the school’s success in comparison to nearby traditional schools and district and state averages, as we 
have seen at VPA.   
 

B. ORGANIZATIONAL HISTORY 
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Our first school, Aspen Valley Prep, grew organically from the efforts of a group of church members 
volunteering to help some high-need children and families starting in the late 1990’s. As the group spent 
time offering free after school activities and food, they began to realize that many of the children were 
failing in school, or completely truant, and the older children were illiterate. All of the students were 
from poor, unstable home lives, often with drugs and prostitution involved. There was a sense of 
urgency among the volunteers to help the children. What grew out of that was remarkable. The 
volunteers continued to feed the students daily, and were soon able to hire a teacher (Shelly Lether (nee 
Melton), who now serves as the Executive Director. Ms. Lether enrolled more than a dozen children as 
independent study students and began to teach them. Word spread, and after a short while, the 
number of students grew so large and the students had such great academic and social success that Ms. 
Lether and the volunteers petitioned to open a charter school.  
 
In 2004, Valley Preparatory Academy Charter School (now called Aspen Valley Prep, or AVPA) opened its 
doors in a humble house with 75 students. With regular teaching, accountability and leadership training, 
the students experienced great success. Several of the students moved in and out of foster care, or were 
homeless or transient. The group that began working with the students had a ‘get it done’ attitude and 
arranged for transportation for students, housing for those who were homeless, and some even became 
foster parents to provide safe housing in times of chaos for the families. The school maintained high 
academic and social standards and sought to give the students enriching experiences, taking cross-
country field trips to the Grand Canyon, New York and Washington D.C. In the meantime, Aspen Valley 
Prep moved to accommodate more students. The school leased space on a church campus, initially 
sharing the campus with the church operations and a private preschool. Over time, demand for AVPA 
grew so much that an offer was made and an LLC (Jacqueline Gates) was created to purchase the entire 
4-1/2 acre church campus in 2013.  Funding for the purchase was provided by Central Valley Community 
Bank and the CDFI through Economic Opportunities Commission. AVPA now leases the campus from the 
Jacqueline Gates LLC. 
 
In 2014, AVPA was approached by Rescue the Children (RTC), an arm of the Fresno Rescue Mission that 
provides emergency and long-term services to at-risk, abused, homeless, or previously incarcerated 
women or women with children. RTC also operates a 12-18 month residential program for women and 
women with children that provides education and job training to women overcoming crisis 
circumstances. RTC staff asked if they could send all of the students in their program to AVPA during the 
2014-15 school year. RTC’s neighborhood elementary school, Addams Elementary, is one of the lowest 
performing schools in California and very large (more than 800 students), and has a particularly high 
suspension rate for an elementary school, with reported incidents of violence and other issues.   
 
In an effort to help secure a better educational option for children being served by RTC, AVPA expanded 
its enrollment from 315 students in 2013-14 to 358 students in 2014-15, adding 2 new classrooms and 
hiring 2 additional teaching staff.  The collaboration has been a tremendous success.  Beyond academic 
growth (one AVPA 2nd grader made a remarkable 30 point gain – a grade-level jump -- in math on the 
NWEA MAPs assessments between last winter and this fall), RTC staff reported that several students had 
made “180 degree turnarounds” and students were known to say things like, “You don’t understand, I 
used to be the bad kid at my other school.”  
 
In 2015-16, a second charter petition was submitted to FUSD to replicate AVPA into Aspen Meadow 
Public School, in large part to help meet community demand through our partnership with RTC and our 
broader reputation in the community.   This school year, both Aspen Meadow and AVPA have enrolled 
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many more students from RTC, continuing in the spirit of the original mission of the school to serve 
students in crisis situations.   
 
In order to continue supporting this important partnership, we are now working to ensure that all 
students who come to us from RTC can continue to be enrolled at AVPA or Aspen Meadow even when 
their families move to more long-term housing. Several mothers have continued to bring their children 
after moving, yet at times, this can be an onerous effort via public transportation.  At Valley Prep 
Academy, Inc., we are committed to providing the same level of support for students like these, 
including foster youth who may be relocated while enrolled at our schools.   
 

2. CURRENT SUCCESS 
 
Aspen Meadow’s current enrollment of 95 students in grades TK-2 is: 66% Hispanic/Latino, 9% White, 
13% African American, 4% Asian, 7% Two or More Races;  96% Free/Reduced Price Lunch (FRPL); 19% 
English Learners (EL); and 6% students with disabilities (SpEd) (four of our young students are in the 
process of being evaluated for a potential IEP).   
 
Aspen Valley Prep is now in its 12th year of operation and 3rd charter term; AVPA is fully WASC 
accredited. The school has 365 students in grades TK-86, and more than 78 students on the waitlist with 
additional families calling almost daily.   AVPA’s current enrollment is: 63% Hispanic/Latino, 20% White, 
8% African American, 4% Asian, 4% Two or More Races;  81.3% Free/Reduced Price Lunch (FRPL); 14% 
English Learners (EL) with another 7% Reclassified Fluent-English Proficient (RFEP); and 6% students with 
disabilities (SpEd).   
 
It is important to note that the FRPL percentage does not fully capture the experiences of many of our 
families who live in severe poverty.  Housing and food instability are common issues that our school staff 
help navigate, along with the stresses of gang violence, domestic violence, substance abuse, 
divorce/separation and more.  We estimate that throughout the year, approximately 40% of our 
students experience food instability, thus we provide a full breakfast and lunch for all students, every 
day.   
 
Our model meets the extraordinary needs of grades TK-8 6 students through a carefully designed and 
innovative instructional program that focuses not just on academics, but on the psycho-social 
developmental needs of our students. We provide an extended day and comprehensive scaffolding and 
supports for our students, including a full-time on-site counselor, full-time LVN, part-time RN and a full-
time campus resource officer. We are proud that our students consistently outperform their peers at 
nearby public elementary and middle schools on state standardized tests (see below), and our ultimate 
goal is to develop skills and attributes that will foster lifelong growth and development. 
 
Embedded in all we do is an emphasis on leadership education. We believe that every child – and every 
adult -- can be a leader. We have adopted the globally-acclaimed, standards-aligned school culture 
program, Franklin Covey, Seven Habits of Highly Effective People, The Leader in Me, which emphasizes 
imperative 21st century skills:  responsibility, critical thinking, integrity, teamwork, collaboration, 
listening and speaking, and more. In order to ensure that our students’ significant needs are met, our 
organizational philosophy is to invest in the people who will invest in our students. We provide 14 
professional development and common planning days for our elementary teachers, along with time 
built into the day and week for them to collaborate and learn from and with one another in a 
Professional Learning Community model. We work hard to provide clear expectations and build 
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relationships and trust among all of our stakeholders, helping to ensure that as students and families 
interact with our school, they enjoy a culture on campus that one of our board members refers to as 
“gentle education.”  
 

C. SCHOOL LEADERSHIP 
 
AMPS is operated and governed by an accomplished team of experts in educational leadership and 
classroom instruction:  
 
Shelly Lether, Executive Director 
Ms. Lether is a highly experienced educational leader with more than 16 years of experience in Fresno 
Area charter schools, making her one of the pioneers of the charter school movement in Fresno and the 
San Joaquin Valley. Prior to becoming an administrator and founder of Aspen Valley Preparatory 
Academy, Ms. Lether worked as an independent study teacher in grades K-12 in Fresno. At the 
university level, Ms. Lether has taught charter school leadership to teachers and aspiring administrators 
through Central Michigan University. She earned a Bachelor's degree in Liberal Studies from National 
University, and a Master's in Educational Leadership from Central Michigan University. Ms. Lether is 
active in the community, participating in Fresno Rotary and was in class 27 of Leadership Fresno.  She 
also has participated in Fresno County Women’s Chamber of Commerce.  She was nominated in 2016 as 
a Fresno County Office of Education Administrator of the Year. 
 
Corrie Spees Sands, Academic Director 
Ms. Sands is the Academic Director, with combined responsibility for leading AVPA and supervising the 
site leader of Aspen Meadow in instructional matters. Ms. Sands is an experienced educational leader 
who has served in administration for the past five years. She began her administrative career in Central 
Unified School District, and joined Aspen Valley Preparatory Academy as Site Director in 2014-15. Ms. 
Sands previously served as the children’s director at First Presbyterian Church, Fresno for five years and 
prior to that, taught for eight years in classroom-based schools in Clovis Unified School District and an 
independent study charter school in Fresno. Ms. Sands holds a Bachelor’s degree in Liberal Studies from 
California State University Fresno, a multiple subject teaching credential from Fresno Pacific University, 
a Master’s degree and administrative credential from California State University Fresno. Ms. Sands has 
spent time volunteering in the community including mentoring teen moms and serving on the founding 
board of a local charter school. 
 
Lisa Taylor, Aspen Site Leader 
A 20-year veteran teacher, serving 8 years at Aspen Valley Preparatory, Ms. Taylor has taught many 
grade levels, and is currently site director for Aspen Meadow Public School. Ms. Taylor led the character 
education and leadership development initiative at AVPA for several years. Ms. Taylor has had training 
in Restorative Justice, Franklin Covey’s The Seven Habits of Highly Effective People, The Leader in Me, 
and is a current teacher consultant for The San Joaquin Valley Writing Project, a branch of the National 
Writing Project and California Writing Project. Ms. Taylor holds an Associate Degree in Early Childhood 
Development/Nursery School Administration from College of the Sequoias, Visalia, and a Bachelor’s 
degree in Liberal Studies and multiple subject teaching credential from California State University 
Fresno. 
 
The Aspen Public Schools Board of Directors is comprised of highly accomplished and experienced 
experts in education, business, non-profit management, fundraising and more. The Board Chair, Mr. 
John Grice, an experienced and highly successful international businessman, has managed large groups 
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and has extensive knowledge in investment banking and project management. Mr. Stephen Paul is an 
agriculture businessman with 33 years of experience in fresh produce, as well as founder of a successful 
gourmet food company. Ms. Carrie Zulewski is an entrepreneur and has been a public school advocate 
for more than 20 years, volunteering countless hours, with particular experience and success in 
fundraising. Ms. Mary Jane Fitzpatrick spent the last five years as the Recreation Manager for the City of 
Fresno Parks and Rec department. Her tenure includes major management roles, fundraising and 
organizational development to provide access to healthy activities for students across Fresno.  Ms. 
Megan Rafferty currently is an Outreach Consultant with Education Results, and has worked on charter 
school policy, research and advocacy at the national level; she has expertise in special education and 
previously served on the Board of one of Los Angeles’s highest performing charter schools that is a 
nationally-recognized model for special education inclusion.  Sergeant Diana M. Trueba of the Fresno 
Police Department is the Central Policing District Investigations Supervisor, and has served with the 
Fresno PD since 2000, first as a 911 Police Dispatcher, and then, since graduating from the Fresno Policy 
Academy in 2003, as a police officer, detective and supervisor in a variety of capacities. She has been 
active in the Fresno community with the Fresno Police Officers’ Association, Special Olympics, and as a 
Board member of Family Healing Center.  Board Member resumes are attached in Appendix C. 
 

D. MISSION 
 
Transforming the Community by Developing Exceptional Leaders 

• Comprehensive leadership curriculum integrated into all aspects of the school day 
• Immersive blend of targeted academic and social-emotional learning 
• Customized pathways to success for students, educators, and family leaders 
• Advocacy on behalf of accessible, high quality education options for Fresno families    
• Contributing network of community partnerships working towards positive social change. 

 
E.  VISION 

 
Through a recent strategic planning process, our Board and staff leaders reevaluated our long-term 
impact and the core components of our approach. The result of our reflection and discussion includes 
newly articulated vision and mission statements that serve to align our leadership, staff, families and 
community on our identity and ultimate purpose.  
 
Our vision as an organization is greater quality of life in Fresno where all families have access to 
opportunities and contribute to their communities.  Our vision at the school level is to work to transform 
the community by developing exceptional leaders. 
 
Our vision is based on the belief that every child – and every adult -- can be a leader. We recognize that 
our students will have opportunities and face challenges in the future that we cannot even imagine 
today. Technological advances, the ability of individuals to interact globally in real time, and the vast 
proliferation of information exchanged all necessitate that our students need to develop skills and 
attributes inherent in the concept of leadership. Today there is a growing recognition – including via the 
new California Common Core State Standards (CA CCSS) -- that problem-solving skills, an ability to think 
creatively, flexibly and analytically, and an ability to leverage resources and discern sources are not 
ideals, but imperatives.   
 
Through the globally-acclaimed program, The Leader in Me, AMPS will continue implement a standards-
aligned school culture program that emphasizes critical 21st century skills:  responsibility, critical 
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thinking, integrity, teamwork, collaboration, listening and speaking, and more. This program, embedded 
throughout a carefully designed and innovative instructional program that focuses not just on 
academics, but on the psycho-social developmental needs of our students, will ensure that students 
matriculate from AMPS well prepared for a rigorous, college-preparatory high school program and go on 
to enroll in, and complete, a post-secondary degree and embark on meaningful careers.   
 
 
II. STUDENTS AMPS WILL EDUCATE 

 
A. TARGET STUDENT POPULATION  
 

1. ENROLLMENT 
 

AMPS currently has 95 children enrolled in grades TK-2. While we cannot with 100% accuracy predict 
enrollment for each year, for purposes of planning our budgets and operations conservatively, the 
following are our enrollment projections for the next five years: 
       
 2017-18 2018-19 2019-20 2020-21 2021-22 
TK/Kindergarten 56 56 56 56 5634 
1st grade  44 44 44 44 4438 
2nd grade 22 44 44 44 44 
3rd grade 24 22 46 46 464 
4th grade  24 22 46 464 
 5th grade   24 22 460 
6th grade           24 228 
7th grade             24 
8th grade      
TOTALS 146 190 236 282 328276 
 
 

2. SURROUNDING COMMUNITY AND SURROUNDING SCHOOLS   
 
AMPS’s population of students represents the range of Fresno’s cultural diversity and backgrounds. 
AMPS serves as an educational alternative for students who are particularly “at-risk” or who present 
unique learning challenges, including homeless and foster children, the academically accelerated, 
students who have failed in a traditional school setting, or need special learning accommodations (e.g. 
visual impairments or learning disabilities).     
 
We intentionally seek to enroll those students who are most underserved: socio-economically 
disadvantaged (including those in extreme poverty), foster youth, and children who are homeless or 
experiencing housing instability. With our strong and continuing partnership with Rescue the Children, 
and other community connections, including CARE Fresno, AMPS seeks to find the students who have 
the highest need for a stable, successful environment and serve them with the same high quality that 
we have demonstrated at our sister school, AVPA, for the last 12 years. Our student body is comprised 
almost entirely of low-income students, with a majority Latino/Hispanic students as well as students 
who are Caucasian, African American, and Asian. Recent immigrants comprise a significant number of 
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our families. AMPS is open to all students who wish to attend, though we focus our recruitment efforts 
(see Element G:  Racial and Ethnic Balance) in Central Fresno. 
 
The community we serve is notably diverse, with a mix of race/ethnicity: 

 
Source:  www.factfinder2.census.gov. 

 
The area also includes a broad range of educational attainment, with 65% of residents having just a high 
school degree or less, and only 35% having a college degree. 
 

 
Source:  www.factfinder2.census.gov. 

 
This range of educational attainment is reflected in the income diversity of the community:  28% of 
families earn less than $25,000 per year, while 17% earn more than $100,000 per year. 
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Source:  www.factfinder2.census.gov. 

 
 
In the community surrounding AMPS, 28% of families with children under the age of 18 are living in 
poverty.  Many families are recent immigrants, with 30% of families speak a language other than English 
at home. 
 
The existing traditional public schools in the area surrounding Aspen are, by all measures, struggling. The 
seven nearest schools serving the same grades as Aspen (Addams, Centennial, Del Mar, Homan, Slater, 
Williams and Wilson), have a very similar demographic to Aspen: 
 

  ASPEN 
Comparison 

Schools 
Fresno 
Unified CA   

FRPL 96% 95% *86% *59%   
EL 19% 26% *22% *22%   
RFEP N/A 16% *18% *11%   
Special Education 6%** 9% *10% *11%   
Hispanic/Latino 66% 67% *67% *54%   
African American 13% 13% *9% *6%   
Asian  4% 8% *11% *9%   
White 9% 8% *10% *24%   
Two + Races 7% 2% *2% *3%   
*Rates are for all grades, not just K-68. 
**Four additional students are currently being evaluated, potentially raising this rate to 11%. 

 
Yet these schools are struggling significantly with academics: 
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• On the 2013 state rankings, SIX out of these seven schools had a state rank of "1" and the seventh 
(Wilson) had a state rank of "2." 

• On the 2013 state rankings, SIX out of the seven schools had a similar schools rank of "1" - "3" and 
the seventh (Wilson) had a similar schools rank of "4." 

• 2013 3-year weighted API scores ranged from 652 to 740, all well below the state benchmark of 
800, and during the three year period of 2011-2013, FIVE of these seven schools lost points on the 
API, including Williams (lost 49 points over three years) and Del Mar and Homan (both lost 34 
points). 

• 2016 CAASPP results show a range of 16-24% of students Met/Exceeded state standards in ELA 
and 12-19% Met/Exceeded standards in Math. 

While we do not yet standardized test data – and will not until 2018 when our first class of 3rd graders 
participates in the CAASPP -- based on the internal data we have so far, we are projecting stronger 
performance on the CAASPPs than our nearby comparison schools, along with significant growth in the 
coming years as the students who've been with us since Kindergarten age into these tests.   
 
Within this broad spectrum of diverse families, Aspen Meadow seeks to serve those who are most “at-
risk” or disadvantaged, including children in poverty, recent immigrants, English Learners and those who 
face other challenges.  We are confident that our proven model with an emphasis on leadership and 21st 
century skills, a differentiated approach to learning, and intensive, holistic supports for students most in 
need will continue to impact students and their families.   
 
 
III. AMPS PREPARES STUDENTS TO BE EDUCATED CITIZENS IN THE 21ST CENTURY 
 
Aspen Meadow Public School believes the school’s mission of core academics integrated with leadership 
education reflects how an educated person will succeed in the 21st century. As Nel Noddings has said, 
"the main aim of education should be to produce competent, caring, loving, and lovable people.” 
(Noddings, The Challenge to Care in Schools, 2005.) We believe that when character development is 
taught alongside standards-based curriculum, students become productive and healthy members of our 
community. Our goal is to see each student develop the essential qualities valuable and common to our 
society and to use those qualities to impact positively his or her personal life and community.   
 
Like many in education today, we believe education is not simply about drilling students to learn 
concrete facts and skills found in standardized tests, but rather that a 21st century education, in order to 
be truly successful, must emphasize aptitudes such as problem-solving, critical and creative thinking, 
inquiry, collaboration, communication and invention. Acclaimed journalist and author Thomas Friedman 
has noted that for education to be relevant today and to best prepare Americans for the global 
economy, it must emphasize the importance of instilling curiosity, love of learning, discernment, 
creativity, and interdisciplinary thinking. (Friedman, The World is Flat, 2005.) While these aptitudes of 
course necessarily depend on a foundational knowledge base that is detailed in state content standards, 
we believe our most important jobs as educators is in helping our students learn how to learn, and take 
on responsibility for their own futures.    

 
Until recently, the abilities that led to success in school, work, and business were characteristic 
of the left hemisphere. They were the sorts of linear, logical, analytical talents measured by SATs 
. . . . Today, those capabilities are still necessary. But they’re no longer sufficient. In a world 
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upended by outsourcing, deluged with data, and choked with choices, the abilities that matter 
most are now closer in spirit to the specialties of the right hemisphere – artistry, empathy, 
seeing the big picture, and pursuing the transcendent.  

 
(Pink,  A Whole New Mind: Moving from the Information Age to the Conceptual Age, 2005.)  Encouraging 
students to maintain goals of strong personal character and self-responsibility will help them become 
successful members within their communities, careers and families. 

 
An article by American environmental historian William Cronon, entitled Only Connect . . . : The Goals of 
a Liberal Education, identifies the characteristics of what it means to be educated in the 21st century: 

1. They listen and they hear. 
2. They read and they understand. 
3. They can talk with anyone. 
4. They can write clearly and persuasively and movingly. 
5. They can solve a wide variety of puzzles and problems. 
6. They respect rigor not so much for its own sake but as a way of seeking truth. 
7. They practice humility, tolerance, and self-criticism. 
8. They understand how to get things done in the world. 
9. They nurture and empower the people around them. 
10. They follow E. M. Forster’s injunction from Howards End: “Only connect . . . .” 

“More than anything else, being an educated person means being able to see connections so as to be 
able to make sense of the world and act within it in creative ways . . . listening, reading, writing, talking, 
puzzle-solving, seeing the world through others’ eyes, empowering others, leading—every last one of 
these things is finally about connecting.” (Cronon, Only Connect...: The Goals of a Liberal Education,  The 
American Scholar, 1998. 67(4).) 
 
We have seen on a daily basis the power of “connecting” for our underserved students – with core 
content, with their own methods of learning, with caring adults, and with one another.   
 
IV. HOW LEARNING BEST OCCURS 
 
The core of our instructional program is the focus on personalized, differentiated instruction to meet the 
significant needs of our students and integrate content area learning into real-life contexts, using 
“scaffolding” and a constructivist, experiential approach.  
 
Students learn how to learn by giving them the training to take initiative for their own learning 
experiences and access higher level thinking skills. Varying modalities of auditory, visual, and kinesthetic 
learning helps keep students engaged. Teachers are encouraged to enhance lessons with varied 
activities and hands-on projects that implement collaborative learning techniques. As learning 
progresses, scaffolds are gradually removed so that students eventually are able to demonstrate 
comprehension independently.   
 
We believe learning best occurs through: 

• High Expectations:  We believe that learning best occurs when students are expected to meet 
high standards for achievement and are supported in their learning with an individualized 
approach that rejects the notion that “one size fits all.” In order to help all students meet our 

http://www.williamcronon.net/writing/Cronon_Only_Connect.pdf
http://www.williamcronon.net/writing/Cronon_Only_Connect.pdf
http://www.williamcronon.net/writing/Cronon_Only_Connect.pdf
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high expectations, we clearly communicate those expectations, and then provide appropriate, 
individualized support to achieve the stated goals, and meaningful opportunities for students to 
demonstrate their accomplishments and successes. Students are offered challenging work that 
requires critical thinking and the ability to articulate one’s ideas. When students are struggling, 
teachers do not lower their expectations, instead they find creative new ways to teach, they 
work with colleagues to develop intervention plans for specific students. As noted psychologist 
Lev Vygotsky described in Mind in Society: The Development of Higher Psychological Processes, 
the key to a learning experience within a student’s zone of proximal development is “problem-
solving under adult guidance or in collaboration with more capable peers.” Our teachers 
continuously analyze student achievement data, then scaffold learning and differentiate 
instruction in order to lead all students to academic growth and achievement. 

• Small Learning Communities: At a small school with small sizes, every student is known. 
Teachers must understand what students are thinking and how to connect with their prior 
knowledge if they are to ensure real learning.(Darling-Hammond, Powerful Learning: What We 
Know About Teaching for Understanding,  2008.)  As John Dewey wrote decades ago, “Education 
should be child centered; we should begin planning the lesson by looking at where the child is 
developmentally.” (Dewey, Experience and Education, 1938.) 

• Hands-On, Constructivist Learning: Through teacher-designed activities and projects, our 
students learn by doing, with an individualized, differentiated approach that ensures that 
instruction is personalized for the needs of each learner. Learning is fun, interactive and 
meaningful. Learning is a social process that happens best in a dynamic and effective 
community. “[T]o understand is to discover, or reconstruct by rediscovery, and such conditions 
must be complied with if in the future individuals are to be formed who are capable of 
production and creativity and not simply repetition.” (Piaget, To Understand is to Invent, 1973.)  
The needs of individual learners are recognized and met. 

• Relevant, Meaningful Instruction: We constantly work to ensure that our students understand 
the “real world” connection of their learning in the context of their own experience, and 
develop critical skills and motivation to succeed. We seek to engage children’s natural 
curiosities, integrate subjects in practical and meaningful ways, and help students define their 
own inquiries. (Freire, Pedagogy of the Oppressed, 1970.) If what students “know and believe is 
not engaged, learners may fail to grasp the new concepts and information that are taught, or 
they may learn for purposes of a test but not be able to apply them elsewhere, reverting to their 
preconceptions outside the classroom. This means that teachers must understand what 
students are thinking and how to connect with their prior knowledge if they are to ensure real 
learning.” (Darling-Hammond, 2008.) Teachers offer students autonomy to self-select reading, 
writing and other learning (with guidance, e.g., leveled readers where students select any book 
in their level), and simultaneously demand students take responsibility for their own learning 
and their community via self-reflection and self-assessment.   

• Backward Planning: Our instruction starts first with an understanding of the essential skills, 
goals and objectives we are trying to achieve, based on the CCSS, and going backwards to devise 
the lessons and assessments that achieve and measure success. Teachers “begin with the 
question: What would we accept as evidence that students have attained the desired 
understandings and proficiencies – before proceeding to plan teaching and learning 
experiences.” (Wiggins & McTighe, Understanding by Design, 1998.) Students know the criteria 
and can judge their own work. 

• Character Development: A fundamental core of our operations, we emphasize our young 
students’ psycho-social development and sense of “belonging”; including an emphasis on 
compassionate communication as we help our students develop critical communication and 
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character skills.  Schools should “promote the growth of students as healthy, competent, moral 
people . . . . [including] the discourse of responsibility, interdependent sociality, community, and 
commitment . . . . the topics that arise in common human experience.” (Noddings,  2005.)    

• Multiple Intelligences/Balanced Instruction: We believe that when children are given the 
opportunity to express their skills, talents and intelligence across a variety of contexts in a 
balanced approach to learning, they are able to realize more success and develop more 
confidence, thereby enhancing their ability to succeed across different realms. “It is of the 
utmost importance that we recognize and nurture all of the varied human intelligences and all 
of the combinations of intelligences. We are all so different largely because we have different 
combinations of intelligences. . . . If we can mobilize the spectrum of human abilities, not only 
will people feel better about themselves and more competent; it is even possible that they will 
also feel more engaged and better able to join the rest of the world community in working for 
the broader good.” (Gardner, Multiple Intelligences: New Horizons, 2006.) 

• Developing and Supporting Teachers: A comprehensive professional development program, 
meaningful teacher evaluations that incorporate numerous reflection points, and a distributive 
leadership structure are designed to ensure that each member of our faculty is continuously 
supported and mentored in continuously developing his/her teaching practice. Teachers meet 
frequently to review individual, sub-group, whole class and whole school student achievement 
data to inform their teaching and ensure that they are meeting the specific needs of individual 
students. We ensure our teachers have ample time and resources to engage in professional 
development to expand their own teaching and learn “best practices,” plan collaboratively with 
their peers within and across grade levels, and to continuously learn themselves as they seek to 
ensure that each and every student they serve is excelling. 

 
V. AMPS WILL ENABLE STUDENTS TO BECOME SELF-MOTIVATED, COMPETENT AND LIFELONG LEARNERS  
 
Our program has been carefully designed to develop students to be self-motivated and competent, who 
view themselves as life-long learners: 
 

• Self-motivated learners: Research has found that three elements are needed for students to be 
self-motivated:  autonomy, mastery, and a sense of purpose. (Pink, 2010.) Through our student-
centered differentiated, hands-on instruction, (autonomy) students come to understand that 
they can achieve and they can experience the rewards and confidence that come with 
achievement (mastery).  As students develop confidence in their own abilities they approach 
learning enthusiastically, for their own benefit and the benefit of others (purpose), fostering an 
authentic self-motivation to learn.    

• Competent learners: Through “backwards design” and a relentless focus on student 
achievement data, teachers ensure that learning objectives are met by students. Students are 
continuously asked to reflect on their own learning, helping them gain understanding of the way 
they learn best. Students who can effectively express how they learn best can ‘own’ their 
education and be successful and enthusiastic life-long learners. 

• Life-long Learners: Beyond mastering specific skills and facts, students learn how to learn. As 
students actively participate in their own learning, they see the relevance and applications of 
their education to their daily lives. Thus, well beyond the mastery of specific skills and 
knowledge, students develop a lifelong ability to continue to learn.    
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Students at AMPS develop a solid foundation that will serve them well in secondary school, college and 
beyond.   
 
 
VI. THE REQUIREMENTS OF CALIFORNIA EDUCATION CODE § 47605(BA)(5)(A)(II) 
 
Student academic and personal progress is of the highest priority at AMPS. We recognize the 
importance of ensuring all students, including all student subgroups, unduplicated students, and 
students with exceptional needs, are learning and demonstrating growth and progress throughout their 
schooling. One way we ensure this is by complying with the eight State Priorities as outlined in 
Education Code 52060. AMPS pursues a detailed set of schoolwide and subgroup outcome goals, based 
on the state priorities detailed in California Education Code § 52060(d). Student performance and 
achievement of school-wide, subgroup and individual student progress is measured by multiple and 
varied summative and formative assessments that are aligned to state and federal standards (including 
the new Common Core) and reflect proficiency measures required by the new California Assessment of 
Student Performance and Progress (CAASPP)/SMARTER Balanced Assessments, as well as state priorities 
detailed in California Education Code § 52060(d).    
 
Element B contains additional details about AMPS’s annual goals and methods of assessment for all 
pupils, pursuant to California Education Code § 52052. On an annual basis, we engage stakeholders in 
preparing a Local Control and Accountability Plan, that sets goals for each of the eight state priorities 
identified in California Education Code § 52060(d), including specific annual actions the school takes to 
achieve each of the identified annual goals and fiscal allocations to support these actions. 
 
AMPS has identified goals for each of the areas contained in the state’s eight priorities for education. 
Below is a list of those goals and the actions that we will take to achieve them. For those goals related to 
pupil outcomes, assessment methods and outcome measures are described in Element B and C.  
 

Pupil Outcomes Assessments 
Used 

Frequency Goal/Expected 
Outcome 

Progress 
Targets Performance Goals 

State Priority #1:  AMPS will 
ensure all core classroom 
teachers hold a valid CA 
Teaching Credential as defined 
by the CA Commission on 
Teaching Credentialing and 
appropriate EL authorization. 

Employee 
folders 

Annually 100% of teachers 
are properly 
certified and 
assigned (Interns 
will be properly 
permitted)  

100% of 
teachers, all 
years  

State Priority #1: All students, 
including all significant 
subgroups, will have access to 
standards-aligned (including 
Common Core) materials and 
additional materials as outlined 
in charter petition. 

Inventory List; 
classroom 
observation 

Annually 100% of students 
have access to 
standards-aligned 
materials and 
technology 

100% of 
students, all 
years 

State Priority #1:  The school 
facilities will be clean and 
maintained in good repair. 

Daily spot 
checks and Site 
Inspection List 

Daily, 
Annually 

Clean and 
maintained facilities 

> 90% of items 
in compliance 
or good 
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standing, all 
years 

State Priority #2:  Fully 
implement AMPS model of 
instruction, with emphasis on 
differentiated instruction, 
multiple intelligences, intensive 
intervention/support and 
leadership/21st century skills 
development in a CA Common 
Core State Standards (CCSS)-
aligned curriculum. 

Lesson plans 
and curriculum 
pacing; state 
standardized 
tests (grades 3-
86) 

Weekly 
and 
quarterly 
review; 
annual 
CAASPP 

100% 
implementation of 
Math and ELA 
Common Core in all 
grade levels and 
classrooms 

100% 
implementatio
n of Math and 
ELA common 
core all years, 
Next Gen 
Science 
Standards 
implementatio
n as released 

State Priority #3:  Provide 
multiple opportunities for 
parent/guardian involvement in 
school life and ease of home-
school communication; and 
ensure parent/guardian 
involvement in decision-making. 

Sign-in sheets; 
Parent surveys 

Ongoing 
events 
with 
annual 
review; 
Annual 
surveys 

Parents will attend 
at least one school 
event and indicate 
satisfaction with the 
school’s program 

-- Y1 > 85% of 
parents will 
attend at least 
one school 
event and > 
85% parent 
satisfaction 
-- Y2+ goals will 
be reset 
annually with 
overall goal of 
> 90% 
attendance and 
> 90% parent 
satisfaction 

State Priority #4:  All students, 
including all significant 
subgroups, will meet/exceed 
state and federal targets for 
growth on the CAASPP and EL 
reclassification rates. 

CAASPPs (grades 
3-86) 
 
NWEA MAPs 
benchmark 
assessments 
 
EL 
reclassification 
rates 
 
student folders 

Annually 
 
 
Three 
times 
annually 
 
Annually 

Meet participation 
rate goals; annual 
achievement and 
growth will meet or 
exceed comparable 
surrounding 
schools; EL 
reclassification will 
meet/exceed 
comparable schools. 

-- CAASPP 
participation 
rate > 95% 
-- 2017-18 
baseline: 
percentage of 
students who 
Meet/Exceed 
standards on  
CAASPP > 
comparable 
surrounding 
schools 
-- Annual 
federal/state 
growth 
measure: 
meet/exceed 
annual growth 
target  
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-- EL 
reclassification 
rate will 
meet/exceed 
comparable 
surrounding 
schools 
-- SpEd 
students will 
demonstrate 
appropriate 
progress 
toward stated 
goals in their 
IEPs each year 

State Priority #5:  Maintain a 
high ADA rate, low chronic 
absenteeism rate and low 
dropout rates. 

Attendance 
records, student 
folders 

Daily, 
Annually 

Establish 
benchmarks in Y1 
with growth rates 
(schoolwide and 
subgroup) set 
annually 

-- ADA will be 
at least 95% 
with specific 
targets set 
annually 
-- Chronic 
absenteeism 
<2.5%; specific 
school wide 
and subgroup 
target set 
annually 
-- Dropout rate 
goal of <.5% 
with specific 
schoolwide and 
subgroup 
targets set 
annually  
 

State Priority #6:  Maintain 
suspension and expulsion rates 
lower than similar surrounding 
schools and achieve student 
satisfaction regarding safety and 
school connectedness 

Suspension/ 
expulsion rates 
 
Student surveys  

Annually 
 
 
Annually 

Benchmark rates 
established Y1; 
specific schoolwide 
and subgroup 
growth targets set 
annually 

Y1 goal of <.5 
suspension/exp
ulsion; 85% 
student 
satisfaction on 
surveys 
regarding 
safety and 
school 
connectedness 
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State Priority #7:  All students, 
including student subgroups, will 
have access to academic and 
educational enrichment 
programs as outlined in school 
charter 

Master bell 
schedules and 
class 
assignments. 

Annually 100% of students 
have access to 
enrichment 
programs 

100% of 
student access 
all years 

State Priority #8:  All students 
will engage in comprehensive 
leadership education through 
The Leader in Me as detailed in 
the charter petition. 

School-designed 
rubrics for each 
grade level. 

Ongoing, 
tied to 
curriculum 
pacing and 
grade level 
goals. 

100% of students 
will develop critical 
leadership skills and 
attributes 

100% of 
students will 
demonstrate 
mastery and 
annual growth 
on school-
designed 
rubrics. 

 
 
VII. AMPS’S FRAMEWORK FOR INSTRUCTIONAL DESIGN IS ALIGNED WITH OUR TARGET POPULATION 

 
We believe that all children can meet and exceed state standards when they are given high expectations 
and an individualized, supportive environment in which to excel. Throughout the state, charter schools 
such as KIPP, High Tech High network in San Diego, Envision Schools in the Bay Area and more locally, 
Edison Bethune, have shown that typically under-performing students can reach rigorous academic 
benchmarks when high expectations are set and quality teachers present an engaging curriculum.   
 

A. TEACHING METHODOLOGIES 
 
First and foremost, we believe strongly in supporting and coaching teachers to be the best they can be.  
Simply put, the best curriculum and instructional methodologies are meaningless without effective 
teachers to implement our program. Our program is grounded in the following key principles gleaned by 
the acclaimed researcher Linda Darling-Hammond through extensive research on effective teaching: 
 

• Effective teachers create ambitious and meaningful tasks that reflect how knowledge is used in 
the field. 

• Effective teachers engage students in active learning, so that they apply and test what they 
know. 

• Effective teachers draw connections to students’ prior knowledge and experiences. 
• Effective teachers diagnose student understanding in order to scaffold the learning process step 

by step. 
• Effective teachers assess student learning continuously and adapt teaching to student needs. 
• Effective teachers provide clear standards and constant feedback. 
• Effective teachers encourage strategic and meta-cognitive thinking so that students learn to 

evaluate and guide their own learning.  (Darling-Hammond, 2008.) 
 
As teachers implement their lesson plans, they continuously assess their own efficacy and impact with 
individual students in the classroom utilizing specific data and analysis of sub-groups. Our instructional 
program is driven by student data gathered by the teachers themselves in order to make informed 
decisions about assessment, curriculum, pedagogy, and student services. Teachers continuously look at 
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student work and questions in order to inform, structure and refine their instructional practice.  
 
Just as we set goals for our students each year, so too teachers have personal goals for their own 
teaching practice. Curriculum and teacher effectiveness are assessed based on data analysis of multiple 
measures. This allows teachers to design short and long term academic goals with specific classes and/or 
students, implement learning strategies designed to increase student achievement, and make 
refinements to their own teaching. Academic goals and strategies are discussed and implemented with 
the Site Director during regularly scheduled, collaborative Instructional Meetings.   
 
All instruction starts first with the California Common Core State Standards (CCSS), including the Next 
Generation Science Standards, and the frameworks for instructional design, all of which drive the 
creation of lesson plans and the assessment of both student and teacher achievement. Teachers 
collaboratively plan units of study using the ‘backward design’ guidelines described in Understanding 
by Design (Wiggins & McTighe, 1998). There are three steps to this process: 
 
1.  Identify desired results: Beginning with the CA State Standards, teachers determine a three-tiered 
hierarchical set of learning expectations: 

• Enduring understandings: How will students internalize the standards such that they are linked 
to an authentically meaningful big picture understanding of the material? 

• Information and skills worthy of familiarity: What prior knowledge do my students need to make 
meaning of this new information?  

• Important knowledge and skills: What foundational knowledge and skills do students need to 
master this material? 

 
As teachers select and prioritize these learning expectations, they are guided by thinking about the 
extent to which the idea, topic or process: (1) represents a ‘big idea’ having enduring value beyond the 
classroom; (2) resides at the heart of the discipline, and is tied directly to standards and standardized 
testing; (3) requires “uncoverage” to the extent that parts of these concepts are difficult for students to 
understand; and (4) offers potential for engaging students. 
 
2.  Aligning Assessments to the Desired Results: Teachers shape their standards-based instruction into 
larger projects and thematic units, and assess mastery in an explicit way. Teachers assess throughout 
the unit of study using a variety of assessment methods including both formative and summative 
assessments. Methods include online assessments, quizzes or tests aligned with the style students 
encounter on standardized-assessments as well as more comprehensive or authentic checks for 
understanding such as informal checks, student observation, 1:1 conferencing, performance tasks and 
projects. Teachers match an appropriate assessment method to each standard and establish and 
articulate clear criteria for reaching proficient performance. 
 
3.  Differentiating Instruction to Meet the Needs of All Learners: Teachers work together to determine 
the most effective teaching methods and select the appropriate materials and resources to achieve 
their goals with all of their students. Teachers design innovative instructional strategies by 
differentiating the content, process, and products delivered to students in order to provide equal 
access for all learners (including English Learners and students with special needs). Teachers write 
effective standards-aligned lesson plans and utilize a repertoire of research-based instructional 
strategies to increase student achievement. 
 
The following describes in more detail the methodologies we employ to ensure our students will 
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master the content standards: 
 

(1) Constructivist/Hands-On Learning 
(2) Multiple Intelligences/Balanced Instruction 
(3) Blended/Targeted Learning through Data Analysis 
(4) Leader in Me Leadership Education 

 
1. CONSTRUCTIVIST/HANDS-ON LEARNING  

 
Students in a constructivist model are given the means to explore, solve problems, reflect on situations 
and demonstrate their knowledge individually and in groups, allowing learners to “construct” their own 
meaning. Through group learning, students have the opportunity to interact with and learn from other 
students on more complex tasks than they could engage in alone, providing immediate feedback, 
encouraging them to explore their own and other students’ ideas, and helping develop communication 
and interpersonal skills.   
 
Constructivism calls for the learning experience to be differentiated, beginning with each learner’s level 
of understanding and guiding students in building upon prior knowledge in a hands-on way. In simplest 
terms, differentiated instruction involves creating multiple paths to learning for diverse learners. 
(Tomlinson, 1999.) In simplest terms, differentiated instruction involves creating multiple paths to 
learning for diverse learners. (Tomlinson, 1999.) This differentiated, student-centered approach to 
instruction enables teachers to focus on the specific needs, skills, challenges and learning styles of each 
individual student to ensure that each and every student meets our high expectations for standards 
mastery. Each experience is an opportunity to construct new meaning through discussion, collaboration, 
and reflection to integrate new concepts. Teachers also scaffold the learning of students and 
differentiate instruction by breaking down tasks, using modeling, prompting, and coaching to teach 
strategies for thinking and problem solving to help students become proficient at conducting the 
relevant inquiry activities (Blumenfeld et al., 1991), leading ultimately to mastery of CCSS content 
standards.   
  
Teachers also scaffold the learning of students and differentiate instruction by breaking down tasks, 
using modeling, prompting, and coaching to teach strategies for thinking and problem solving to help 
students become proficient at conducting the relevant inquiry activities (Blumenfeld et al., 1991).  In 
these ways, each student’s existing beliefs, theories and perceptions are challenged through 
conversation, hands-on activities, or experiences. Learners work actively with concrete materials, try out 
ideas, solve problems, make mistakes and correct them, and have opportunities to stop and reflect on 
what they have done. The more actively engaged children are in the learning process, the more 
effectively they will understand and retain concepts and skills that are delineated in the state standards. 
 
A constructivist approach is derived from a number of educational models: situated learning theory, 
expeditionary learning, experiential learning, project-based learning, and collaborative learning.  
Numerous independent researchers have documented the success of the constructivist model of 
education with historically underserved populations, demonstrating increased test scores, and perhaps 
more importantly, improved self-confidence and whole development excel. (Amaral, 2002; Mester, 
2008; Hollins, King, J. and Hayman, 1994; Mathison & Young, 1995; Thornton & McEntee, 1995; 
McCombs, 1994; O'Neil & Drillings,1997; Freire, 1995.) Research also shows that students who attend 
schools that employ constructivist methodologies gain critical thinking skills, deeper understandings, 
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and learning that lasts (Marlowe and Page, 1998; Sagor & Cox, 2003. At-Risk Students: Reaching and 
Teaching Them; Pransky, 2002. “To meet your students where they are, first you have to find them.”) 
 
Carol Tomlinson notes that culture plays an important role in how students learn. Identical learning 
environments and procedures do not work for all students. Tomlinson further asserts that student 
motivation increases when they can build on topics of interest, as “modifying instruction to draw on 
student interests is likely to result in greater student engagement, higher levels of intrinsic motivation, 
higher student productivity, greater student autonomy, increased achievement, and an improved sense 
of self-competence.” (Tomlinson, 2003.)  At AMPS, we embrace the notion that what works for one 
student and what holds meaning and resonance for one will not work for all, thus teachers are 
supported in continuously adapting learning to serve student needs, rather than expecting students to 
adapt to the curriculum. 
 
So what does a constructivist classroom look like?  Our teachers are guided by five key elements evident 
in constructivist classrooms (Brooks and Brooks): 
 

1.  Seek and Value the Student’ Point of View. Teachers start by asking about students’ 
understanding of concepts in order to identify misconceptions, assess understanding 
relative to the grade level standards for the topic at hand, and to challenge students‘ 
thinking. Teachers are also encouraged to adapt lessons and shift strategies to meet 
student need and interest, and nurture students’ natural curiosities to engage students in 
the learning process. 

2. Challenge Students’ Suppositions. Teachers support or contravene students’ suppositions 
about how the world works as students master subject content. Teachers encourage 
students’ autonomy and initiative to explore, investigate, hypothesize, correct, adjust, 
reflect, and assess all while taking responsibility for their own learning. 

3. Pose Complex Problems That Are Relevant and Encompass Skills and Concepts in the 
Standards.  Relevance, meaning, and interest are not automatically embedded within 
subject areas or topics. While one topic is boring to some, it is fascinating to others.  
Relevance emerges from the learner. Acknowledging the central role of the learner, 
teachers structure classroom experiences that both honor the initial curiosities and 
passions of students, and foster the creation of personal meaning among all students as 
they learn the designated facts and skills.  

4. Build units of study around “big ideas” and interrelated concepts across curricular areas.  
Learning is not about memorizing isolated facts or skills necessary to pass tests, but rather, 
mastering facts and skills so that this learning can be applied to new and different contexts 
and gain understanding of how the parts relate to the wholes. Teachers ask open-ended, 
thoughtful questions, encourage students to ask questions throughout their own learning, 
seek elaboration of initial ideas to encourage deeper thinking, and challenge students to 
connect their learning. 

5. Assess student mastery in the context of daily instruction. School time is not spent in 
segregated activities of learning and assessing, but rather, assessment is embedded 
throughout the learning as students engage with one another and their teacher, ask 
questions and go deeper into their learning, and reflect on their own learning through 
writing, projects and other presentations. 

 
2. MULTIPLE INTELLIGENCES/BALANCED INSTRUCTION 
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We embrace a “whole child” approach, drawing from acclaimed theories of human development such as 
Howard Gardner’s Multiple Intelligence Theory, to ensure that students have ample opportunity to 
develop all areas of their talents and interests, beyond the four core academic subjects. As Gardner has 
explained, rather than measuring intelligence as one finite figure or concept, “human cognitive 
competence is better described in terms of a set of abilities, talents, or mental skills, . . . intelligences. All 
normal individuals possess each of these skills to some extent; individuals differ in the degree of skill and 
in the nature of their combination. . . . [I]ntelligences always work in concert, and any sophisticated 
adult role will involve a melding of several of them.” (Gardner, Multiple Intelligences: New Horizons, 
2006.)  Specifically, Gardner has identified eight broad areas of intelligence, some of which align clearly 
with the four core academic subject areas, while others cross subjects and realms: 
 
Linguistic intelligence involves sensitivity to spoken and written language, including the ability to use 
language to accomplish certain goals; to listen perceptively and read critically; to learn languages; to 
express oneself persuasively or poetically. 
 
Logical-mathematical intelligence is most often associated with scientific and mathematical thinking: 
the ability to detect patterns, reason deductively and think logically, conceptually, and abstractly; the 
interest in experimentation, puzzles, investigations and cosmic questions. 
 
Musical intelligence involves the capacity to distinguish the whole realm of sound, and in particular, to 
discern, appreciate and apply the various aspects of music (pitch, rhythm, tambor, mood) both 
separately and holistically. 
 
Bodily-kinesthetic intelligence involves the ability to use one's body in highly differentiated and skilled 
ways, for both goal-oriented and expressive purposes; the capacity to exercise fine and gross motor 
control of one's body. 
 
Spatial intelligence involves the ability to accurately perceive the visual world and to re-create, 
manipulate and modify aspects of one’s perceptions, even in the absence of the relevant visual stimuli. 
 
Interpersonal intelligence relates to the ability to work cooperatively and communicate, verbally and 
non-verbally, with other people; the insight to understand others’ intentions, motivations and desires; 
and the judgment to recognize the biases underlying sources of information. 
 
Intrapersonal intelligence involves the ability to understand oneself; the motivation and focus to study 
independently; and the wisdom to reflect. “The first, and most important, ability you can develop in a 
flat world is the ability to ‘learn how to learn’ – to constantly absorb, and teach yourself. . . . ” 
(Friedman) 
 
Naturalist intelligence (added to Gardner’s theory in 1997) involves the ability to recognize, collect, 
analyze and classify plants, minerals, animals, flora, fauna and even cultural objects such as cars and 
sneakers. Those who excel in naturalist intelligence exhibit a greater sensitivity to nature and their place 
within it, the ability to nurture and grow things, and care for animals. 
 

[Multiple Intelligence] theory is an agent of cognitive equity: it enables a greater diversity of 
individuals to use their minds well. In turn, the theory is a democratizing tool: it facilitates the 
development and expression of ideas by those who might otherwise remain largely unheard in 
their communities or in the wider society.  (Kornhaber, What’s Policy Got to Do With It?, 
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Multiple Intelligences Around the World, 2009.) 
 
At AMPS, the philosophy that every student can learn permeates our academic and behavioral 
instruction. This philosophy works best when paired with opportunities for students to express their 
learning in different ways, working from a strengths-based perspective. Our faculty all receive training 
on Multiple Intelligence theory and ways to leverage students’ strengths throughout instruction and 
multiple measures in assessment. Making space for multiple intelligences is another way our 
organization uses to make an environment where kids can connect to the standards and demonstrate 
mastery. 
 

3. BLENDED LEARNING 
 
A critical tool in our effort to personalize learning for each student is the use of blended learning.  
Students use an ever-growing body of online curriculum to practice skills and engage in fun, game-like 
learning that adapts continuously to their individual needs. Students utilize both free websites such as 
MobyMax, BrainPop, Achieve 3000, khan academy, pbskids.org,braingenie, buzzmath, ixl, eScience, 
Lexia Core5, ck-12, mangahigh, Phet simulations and more to engage in interactive, personalized 
learning. 
 
Through this interactive software, learning is easily differentiated as students can choose from different 
activities based on their preferences, and then as they engage in the curriculum, the system gives them 
instant feedback (e.g., praise for correct answers, or encouragement to try again) as they master the 
content.  In many programs, the technology adjusts to meet student needs so that students who are 
ready to proceed rapidly through content get increasingly levels of difficulty automatically, while those 
who need more time on a specific task do not advance as rapidly.    
 
Blended learning offers a number of advantages: 
 

• Differentiated learning technology: Students who are behind grade level can build the core skills 
they need, while those that are on grade level or above can push ahead. Teachers can lead 
small-group instruction based on where each student is in relation to grade level expectations.   

• Real-time data: As students use these programs, data is automatically generated for teachers to 
see which skills students have mastered, and which require more instruction. These reports are 
tied directly to state content standards so that summative data shows student mastery of 
specific standards as well as diagnostic data about areas in need of further development. 
Teachers and school leaders can easily generate individual, sub-group, grade level and school 
wide achievement data in an efficient way, so that lessons, professional development of faculty 
and more can all be tailored directly to student needs. This allows teachers to more effectively 
make immediate adjustments during a lesson or in preparation for a lesson to meet students’ 
needs. 

• Student Engagement and Small Group Instruction: Today’s tech-savvy students become  
engaged and want to participate in their learning when curriculum is provided via highly 
interactive, engaging games and other online experiences. Because the programs meet students 
at their levels, students are much less likely to be lost or bored and more likely to feel a sense of 
accomplishment as they progress through programs. Leveraging technology effectively can also 
help a teachers group students by levels and having some students work on the technology 
while others are working directly with the teacher in a smaller group. 
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• Support for English Learners: Several programs have proven to be particularly effective for 
English Learners, utilizing visual cues to scaffold language development as student engage in 
math, for example. Achieve 3000, a literacy program, has customized supports for English 
Learners built into the software. 

• Tech Skills Development: CAASPP online assessments require that students be comfortable with 
technology; 21st century jobs inevitably require tech proficiency. Starting in Transitional 
Kindergarten, students have regular access to technology and be able to master the practical 
technology usage and application skills that are imperative in today’s world. Students learn 
specific tech skills and engage in research and creation of presentations with technology. 
Programs such as freetypinggame.net, lessonplanet.com, and research sites such as 
yahooligans.com, bensguide.gpo.gov, lawforkids.org and dozens more will be used to enrich 
student learning.   
 

While the field of online learning is rapidly developing, the following are some of the core programs we 
use: 
 

Curriculum Subject Description 

MobyMax ALL Moby's adaptive curriculum creates a unique, individualized education 
plan for each student, allowing gifted students to progress as quickly as 
they like while simultaneously ensuring that remedial students get the 
extra instruction they need. It provides an excellent opportunity for  
differentiation in the classroom. 

Achieve 3000 Language Arts Provides individualized instruction in expository reading comprehension, 
vocabulary and writing based on research from the respected literacy 
expert, Carol Tomlinson. As a student’s lexile level increases, the text 
adjusts to increase the challenge for that student. The program highlights 
and defines key vocabulary for understanding the text, and asks the 
student to respond to questions in writing. Achieve 3000 has been 
particularly effective with English Learners and other high-need 
populations. 

BrainPop and 
BrainPop Jr. 

ALL Helps introduce new topics and illustrate complex concepts in math, 
reading, writing, science, and social studies through animated videos. 

Eureka Math Math CCSS aligned curriculum written after the implementation of the new 
standards, with both professional development and curriculum based 
videos available for providing support to teachers and students. 

IXL Math Unlimited practice problems specifically tailored for and aligned to common 
core standards. Also displays proficiency scores in standards so you can keep 
track of what students are gaining competence in specifically. Explains when 
students get an answer wrong but does not teach concepts. Best used in 
combination with another tool. 

Lexia Core5 All Lexia Reading Core5 supports educators in providing differentiated literacy 
instruction for students of all abilities in grades pre-K–5. Lexia’s research-
proven program provides explicit, systematic, personalized learning in the six 
areas of reading instruction, targeting skill gaps as they emerge, and 
providing teachers with the data and student-specific resources they need 
for individual or small-group instruction. 

http://www.freetypinggame.net/
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Smarty Ants TK-2 ELA The path to college and career literacy begins with Smarty Ants®, an effective, 
research-driven solution that differentiates instruction in foundational reading 
skills and accelerates student achievement – all in an engaging, interactive, 
online learning environment. Adaptive content system that continually 
measures student progress and adjusts instruction accordingly. Robust learning 
scaffolds (including Spanish-language audio) and embedded assessments in 
every lesson. Real-time data reports, point-of-use videos, and on-demand 
instructional resources for educators. Anytime, anywhere access at school or at 
home for 24/7 learning and even greater literacy gains 

 
Summit 
Basecamp 
Personalized 
Learning 
Platform (5th-
8th6th) 

Math(5th) 
All core 

subjects (6-
8th) 

Summit Basecamp is a (free to public schools) program that helps public 
schools bring personalized learning into their classrooms. Students are active, 
engaged participants in their education and drive their own success. Lessons 
are meaningful because content is applied to authentic, real-life situations. 
Students connect their daily decisions, actions and behaviors to their long-
term goals. 

 
In addition to these online curriculum resources, AMPS uses Edmodo, an online communication and 
collaboration system that enables teachers, parents and students to collaborate and exchange 
information (e.g., students can ask questions about homework assignments that their peers or teachers 
can answer, in real time; teachers can post information about assignments and upcoming tests and 
projects; parents can see students’ grades; and much more.) 
 
AMPS has a 1:1 computer ratio for all students in grades 1-2 and a 1:2 computer ratio for grades TK-K. 
Future grades will have a minimum of 1:2 ratio.  Our mobile computer carts ensure each student has 
frequent exposure to computer learning. We provide students with safe and secure internet access for 
learning. Our faculty have extensive training in implementing and using on-line curriculum and 
assessment tools (see Professional Development, below).   
 

4. THE LEADER IN ME LEADERSHIP EDUCATION PROGRAM  
 
Character development is the keystone to our school program. As noted in the Introduction, Aspen 
Valley Preparatory Academy Charter School was named a “2015 California School of Character” – the 
only school to be recognized in California -- by character.org (formerly known as Character Education 
Partnership), a national educational organization devoted to defining and encouraging effective 
practices and approaches to quality character education. Numerous studies have documented the 
impact students’ social-emotional state – embodied in the character traits we emphasize -- has on 
learning and academic outcomes, ranging from a student’s fundamental need to feel safe in an orderly 
school environment, to fostering motivation and self-awareness in the learning process. (Blum & Libby, 
2004; Hamre & Pianta, 2006; Hawkins, Smith, & Catalano, 2004; Jennings & Greenberg 2009; cited in 
Durlak, et al., 2011, Marzano, 2003). Students who set high academic goals, have self-discipline, 
motivate themselves, manage stress, and organize their approach to work learn more and get better 
grades (Duckworth & Seligman, 2005; Elliot & Dweck, 2005; cited in Durlak et al., 2011). Finally, students 
who use problem-solving skills to overcome obstacles and make responsible decisions about studying 
and completing homework do better academically (Zins & Elias, 2006; cited in Durlak et al., 2011).  
http://www.edutopia.org/sel-research-learning-outcomes#definition 
 
AMPS’s recognition from character.org is based on their definition of 11 Principles of Effective Character 
Education: 

http://www.edutopia.org/sel-research-learning-outcomes#definition
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“In schools of character, adults embrace their critical role as models. Teachers work 
together as professionals—and with parents and community members as partners—to 
positively shape the social, emotional, and character development of the young people 
entrusted to them each day. Students in these schools feel safe, respected, and 
connected to those around them, allowing them to thrive academically and socially and 
be motivated to give back to their communities.  
  

Bullying is rare 
Cheating and discipline problems decline 
Test scores, grades, and homework completion go up 
Attendance and graduation rates are high 
Dropout rates are low 
Achievement gaps are narrowed 
Teacher retention and satisfaction are high 
Parent satisfaction and engagement rates are high 
Student engagement and involvement is high.” 

 
(character.org) 
  
AMPS’s teachers these values through Franklin Covey’s 7 Habits of Happy Kids (The Leader in Me) with 
the embedded character traits of: 

• Trustworthiness 
• Empathy 
• Respect 
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• Responsibility 
• Fairness 
• Caring 
• Citizenship 
• Honesty 
• Courage 
• Diligence 
• Integrity  

 
Our goal is to see each student develop the essential qualities valuable and common to our society and 
to use those qualities to impact positively his or her personal life and community. Our core values are 
reflected in the statement “Leaders who are respectful, empathetic and inspiring.” We emphasize with 
our students that “Character is doing the right thing whether anyone is looking or not.” 
 
Character traits are taught through The 7 Habits of Happy Kids by Stephen Covey: 
  

THE 7 HABITS OF HAPPY KIDS 

  

Habit 1 — Be Proactive 
You're in Charge 
I am a responsible person. I take initiative. I choose my actions, attitudes, and moods. I do not blame 
others for my wrong actions. I do the right thing without being asked, even when no one is looking. 

 

Habit 2 — Begin with the End in Mind 
Have a Plan 
I plan ahead and set goals. I do things that have meaning and make a difference. I am an important part 
of my classroom and contribute to my school’s mission and vision. I look for ways to be a good citizen. 

 

Habit 3 — Put First Things First 
Work First, Then Play 
I spend my time on things that are most important. This means I say no to things I know I should not 
do. I set priorities, make a schedule, and follow my plan. I am disciplined and organized. 

 

Habit 4 — Think Win-Win 
Everyone Can Win 
I balance courage for getting what I want with consideration for what others want. I make deposits in 
others’ Emotional Bank Accounts. When conflicts arise, I look for third alternatives. 

 

Habit 5 — Seek First to Understand, Then to Be Understood 
Listen Before You Talk 
I listen to other people’s ideas and feelings. I try to see things from their viewpoints. I listen to others 
without interrupting. I am confident in voicing my ideas. I look people in the eyes when talking. 

 

Habit 6 — Synergize 
Together Is Better 
I value other people’s strengths and learn from them. I get along well with others, even people who are 
different than me. I work well in groups. I seek out other people’s ideas to solve problems because I 
know that by teaming with others we can create better solutions than anyone of us can alone. I am 
humble. 

 

Habit 7 — Sharpen The Saw 
Balance Feels Best 
I take care of my body by eating right, exercising and getting sleep. I spend time with family and 
friends. I learn in lots of ways and lots of places, not just at school. I find meaningful ways to help 
others. 
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(Covey, The 7 Habits of Happy Kids, 2011.) 

Components of our Leadership Development Program 
Our leadership development program is embedded throughout school life, with all stakeholders – 
students, teachers, administrators, staff, Board members, parents and community members all involved. 
The main goal is to shift away from the typical ‘sage on the stage’ model of teacher and staff led school, 
to a ‘guide on the side’ model.  
 
As we work to “develop exceptional leaders,” we mean that all of our students have experiences and 
recognize qualities of leadership. When commonly recognized and admired leaders – in any realm – as 
asked how they got to where they are, they inevitably refer to past experience, practice, failure, and 
reflection. We support our students in having hands-on experience through their academic work to try 
new things, to explore, investigate, and engage with the content. This helps them develop intrinsic 
motivation to learn and to grow. We relinquish control and our faculty become the “guide on the side” 
as student explore the standards-based content in a deeper way. We also relinquish control over some 
aspects of the day in order to ensure students have opportunities to practice tangible leadership skills, 
like collaborative decision-making, public speaking, organizing activities and more. For example,  
students help to lead assemblies, including preparation, design and public speaking, and are invited to 
design ‘action teams’ to address areas of school life (academic, environment, social) that can be 
improved through their efforts. Through these hands-on activities – in the classroom, in schoolwide 
activities and events – we also give our students the opportunity to fail. We help our students 
understand that failure is a significant part of learning and growth – and has led to some of the world’s 
most important discoveries – and that persistence and reflection can ensure “failure” leads to success.  
Allowing environments for learning where failure is part of exploration, and learning is reflective, makes 
it safe to take risks in order to grow. 

As students continue to drive the direction for our school, we anticipate they will leave our environment 
not only ready to learn, but ready to transform their community. 

As illustrated in the following graphic from The Leader in Me, five “core paradigms” encompass the 
program.  “Instead of seeing children through the lens of a normal distribution curve—some kids are 
naturally smart and others are not—The Leader in Me paradigm sees that every child is capable, every 
child is a leader. This paradigm changes everything.”  (theleaderinme.org) 
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The following are some of the ways in which we implement the program across the school: 

Classroom Respect Agreements: As a preventative part of the school wide discipline policy, teachers and 
students work together at the beginning of each school year to develop a Respect Agreement. These 
agreements are posted in the classroom and serve as a visual reminder that each member of the 
classroom community serves as a vital part. The idea that “Trust grows when agreements are made and 
kept” helps encourage students to keep their agreement to respect themselves and others. 
 
Daily Meet and Greet: Teachers meet every student at the door with a handshake, fistbump, etc. and a 
greeting with eye contact. First 15-30 minutes is reserved for a leadership time with emphasis on the 7 
Habits and their application. The morning gathering in each classroom is designed to intentionally teach 
and develop leadership skills, with opportunities that allow students choice and ownership of program 
goals, and opportunities for reflection (class journaling) that focus on leadership development. 
 
Leadership time: Every morning, the first thirty minutes of the day is devoted to leadership time. During 
this time the students learn the 7 habits and other character lessons through the Leader in Me 
curriculum, Sanford Harmony curriculum, and/or WiseSkills. 
 
Monthly Schoolwide "Habit" Focus: students survey all 7 Habits in The Leader in Me in the first 7 weeks 
of school in grade-appropriate ways; each Habit is then taught more in-depth in subsequent months. 
 
Quarterly Celebration Assembly: Students lead quarterly character assemblies that accentuate the 
current habit. Parents/guardians and friends are invited to take part in these gatherings. The assemblies 
are one way in which students can practice leadership skills. 
 
Service-learning projects: Student-directed opportunities for service to both our internal community at 
school, and our surrounding community. 

  
Leadership Skills: Students are given opportunities to demonstrate and practice leadership skills in 
diverse ways, as classroom leaders (e.g., messenger, homework collector, line leader, health monitor, 
supplies director, etc), as speakers at assemblies, as environmental details on campus to reflect our 
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Leader in Me work (murals, mosaics, plants, etc.), every student has a role. Regular journaling on 
leadership encourages student reflection. Student report cards include specific leadership traits, and 
students set goals for their own leadership development, with their parents and teachers. 
 
WiseSkills Character Curriculum: tools to support intentional teaching of personal character 
development. 
 
Sanford Harmony: The goal of Harmony is to incorporate specialized teaching strategies into classroom 
activities—from preschool through sixth grade—in an effort to reduce bullying, and help develop the 
youth of today into tolerant, compassionate, and caring adults for the future.Harmony can be easily 
incorporated into lesson plans in as little as five minutes a day, and is aligned with Common Core state 
standard, national, and district learning initiatives. 

 
Discipline That Restores: The Discipline That Restores (DTR) model is the foundation of our discipline 
policy, with skills explicitly taught and specific strategies used to manage conflict and unwanted 
behaviors. DTR focuses on: 

➢ Restorative conflict resolution: positive skills taught to students that lead to relationship 
restoration  

➢ Logical Response Consequences: opportunities to connect mistakes to learning that will prevent 
repetition of the same mistakes, often determined by student who earned consequence 

➢ Peacemaking Process: intentional process, with varying levels of mediation, for students to 
make peace and make things right after a conflict occurs 

➢ Peer mediation: training for students using curriculum to equip students to lead other students 
through a process of conflict resolution with positive resolution 

➢ Respect agreements among teachers, students, school and other staff: these are agreements 
collaboratively created by each group that address respect to others and the environment 

➢ Cooperative conflict resolution.  
 
Throughout the program, all adults are expected to model the core values consistently. In addition to 
attending assemblies where leadership qualities are emphasized, parents are invited to a monthly 
breakfast with the Executive Director to discuss the leadership program and other school issues. All 
stakeholders in the school are asked to volunteer for leadership roles – our Lighthouse Team includes 
representatives from admin, office staff, one teacher from each grade level, student reps  and parents to 
guide leadership development school wide. The Student Lighthouse Team is a student advisory team to 
guide leadership action teams formation and to advise the Lighthouse Team. These students will 
generate ideas about leading the school (planning events, designing murals, initiating service projects, 
etc.) and recruit other students onto action teams to set the plans in motion.  
 

B. CURRICULUM  
 
Teachers implement an academically challenging and integrated curriculum, incorporating California 
standards, including the new Common Core State Standards and Next Gen Science Standards.  
Purchased curricular materials are used as a basis upon which teachers build.  (See Section C:Textbooks 
and Other Instructional Resources, below for further details.)   
 
AMPS’s core curriculum is aligned to the California Common Core State Standards (CCSS) and 
Frameworks for Instructional Design. Teachers align all lesson plans to CCSS (including methods for 
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differentiating instruction for ELs and students with special needs), introduce the standard during the 
lesson (on whiteboard or Mimio/interactive whiteboard), ask students to say the standard, and then 
repeat the standard learned in their own words during the lesson conclusion. 
 
Listed below is each core subject, the educational goals and current instructional materials.  
 

1. ENGLISH LANGUAGE ARTS AND ENGLISH LANGUAGE DEVELOPMENT 
 

The elements of the ELA program are aligned to the four strands of the California Common Core 
Standards in English Language Arts as well as the California English Language Arts/English Language 
Development Framework3:  Reading, Writing, Listening and Speaking. These are each detailed here, 
followed by a synopsis of our primary ELA curriculum sources. 
 

a. Reading 
 
The reading instruction program educates students to be highly capable readers with the ability to apply 
their comprehension and analytical skills in becoming fully functioning citizens in our democracy. We 
believe high levels of comprehension in all genres builds the foundation for academic success. We 
provide students with English Language Arts instruction that results in the ability to read, write, and 
communicate with competence and confidence in English across a range of personal and academic 
contexts. We take a balanced approach that some reading material should be at independent reading 
levels, some more difficult for particularly interesting topics, and, finally, some challenging text (stretch 
text) for instruction which needs to be scaffolded. 
 
With Wit & Wisdom, every text a student touches is authentic and of the highest quality. Students use 
these texts at every turn — to learn, and eventually master, essential reading, writing, speaking, 
listening, grammar, and vocabulary. Instead of basals, students read books they love, to build knowledge 
of important topics and master literacy skills. All students read and communicate about grade-level 
texts, with suggestions for support included at key moments in lessons. Wit & Wisdom is composed of 
four modules per grade level. Each artfully explores a specific topic to develop depth of understanding 
and inspire curiosity. At the core of each module is a selection of literary works, informational texts, and 
visual art. Modules are made up of 30 lessons which are covered in 6-8 weeks of study. All modules 
integrate reading, writing, speaking, listening and language instruction.  
 
In all grade levels, students read closely to determine what the text says explicitly and to make logical 
inferences from it, and cite specific textual evidence when writing or speaking to support conclusions 
drawn from the text. Students also determine central ideas or themes of a text and analyze their 
development and summarize the key supporting details and ideas. Furthermore, analyze how and why 
individuals, events, and ideas develop and interact over the course of a text.   
 
Students develop understanding in the craft and structure of all types of texts, interpreting words and 
phrases as they are used, including determining technical, connotative, and figurative meanings, and 
analyze how specific word choices shape meaning or tone. Students in grades TK-8 6 analyze the 
structure of texts, including how specific sentences, paragraphs, and larger portions of the text (e.g., a 
section, chapter, scene, or stanza) relate to each other and the whole. They also assess how point of 
view or purpose shapes the content and style of a text.  

 
3 http://www.cde.ca.gov/ci/rl/cf/elaeldfrmwrksbeadopted.asp 
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As students integrate knowledge and ideas they read, they evaluate content presented in diverse 
formats and media, including visually and quantitatively, as well as in words. They also delineate and 
evaluate the argument and specific claims in a text, including the validity of the reasoning as well as the 
relevance and sufficiency of the evidence. As students progress in their range of reading and level of text 
complexity, they analyze how two or more texts address similar themes or topics in order to build 
knowledge or to compare the approaches the authors take.  
 
Students learn to understand complex text and ideas as well as reason, analyze, persuade, and problem 
solve. Students encounter a significant representation of the best classic and contemporary literature 
including novels, biographies, essays and plays.   
 
Beginning in kindergarten, students listen to stories and informational text and begin learning research 
strategies, completing reports based on multiple sources to demonstrate their comprehension. As 
students advance in reading levels, they both listen to and read a variety of texts, and learn to use 
reading comprehension strategies (predicting, connecting, questioning, monitoring, clarifying, 
summarizing, inferring and visualizing) in concert to analyze, evaluate, and interpret what they read. 
Reading strategies are posted on classroom walls for teacher reference during reading instruction to 
help students with metacognition (the ability to understand the thinking process). Teachers use 
strategies such as think-alouds, wherein they use reading strategies, model them aloud, and then have 
students practice them during read-alouds, shared reading, guided reading, reciprocal reading and 
independent reading. Guided reading groups use books organized by reading levels to facilitate targeted 
instruction based on the needs of the individual students. Read alouds are frequently connected to 
integrated curriculum units as they are taught in the classroom. Teachers use a diversity of print and 
digital sources so that students integrate and evaluate content, visually and quantitatively, as well as in 
words. 
 
English Learners and students who are struggling are provided access to reading materials through use 
of leveled libraries with high-interest books at all levels, reading conferences with teachers, one-on-one 
reading tutoring; and partner reading. Since students develop more quickly as fluent readers and writers 
if they have had numerous opportunities to listen to fluent readers, students listen to fluent readers 
frequently through shared reading, read-alouds, books on tape, and listening centers.   
 
In the future, grades 6 to 8, will continue to use quality literature-based comprehension instruction in 
language arts, and Wwe will adopt Summit Basecamp for middle sixth grades curriculum (Currently used 
at Aspen Valley Prep’s 6th grade and Aspen Ridge for 7-12).  Summit Basecamp, an online learning 
platform that is responsive to individual student’s needs, provides a personalized learning approach that 
encourages students to drive their own education by determining for themselves how they learn best, 
setting goals and developing habits of success. Summit Basecamp facilitates teachers customization of 
instruction to meet students’ individual needs and interests, while still allowing students to self-direct.  
Receiving the “gold stamp” from SCALE at Stanford University, this project-based curriculum is teacher-
created, standards-aligned, and customizable. It includes nearly 200 deeper learning projects and over 
700 “Playlists” (libraries of learning content) and assessments.  Through Summit Basecamp as well as 
texts in prints, teachers select grade-appropriate core literature that exhibits the depth and complexity 
demanded by the CA CCSS. In seventh and eighth grade, students use the skills developed in the 
previous grades to understand more sophisticated literature and content area information. Students 
identify idioms, analogies, metaphors, and similes and continue to use multiple strategies to clarify word 
meanings. Students focus on comprehension of various informational materials using the strategies 
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developed previously in addition to skills in identifying author’s bias or perspective. Students begin to 
analyze literature by determining purpose by genre, comparing and contrasting themes and points of 
view, and analyze more sophisticated elements of characterization. 
 
Teachers will use quality literature from the California state list of recommended literature for TK-68. 
We will use books that reflect the ongoing interdisciplinary study of the classroom. Informational texts 
including primary documents, historical fiction, science texts, newspaper and magazine articles, plays 
and more are used throughout the ELA, History/Social Science, Science and Math curriculum.   
 

b. Writing 
 
Writing instruction is rooted in a constructivist approach. Students select topics that are close to their 
hearts and write for real audiences, not just their classroom teacher. Teachers work together in grade-
level teams to develop standards-based units centered on deep, essential questions, which culminate in 
writing projects. As children write, they use their letter-sound knowledge, develop knowledge they have 
read about, and practice the art of writing that they have analyzed in models that they have read. 
Children who write become more fluent in reading. Grammar and spelling are taught throughout the 
writing process and supplemented by direct instruction of standards-based skills at each grade level as 
appropriate.  
 
Our structured daily writing program is directly aligned to the new Common Core emphasis on writing.  
The chief component of the writing program in grades TK-6 will be the acclaimed Writer’s Workshop, 
based on the Lucy Calkins’/Teachers College Writer's Workshop model. Writer’s Workshop is based on 
the constructivist principle that learning to write is as much about the process as the product, and thus 
emphasizes how to enjoy writing at the same time as reaching the goal of becoming competent writers.  

 
Examples of Increasing Levels of Depth and Complexity within Text Types & Purposes Standard 2: Write 
informative/explanatory texts: 

Grade Complexity 
TK/K Use a combination of drawing, dictating, and writing to name what they are writing 

about and supply some information about the topic. 
1st Name a topic, supply some facts about the topic, and provide some sense of 

closure. 
2nd Introduce a topic, use facts and definitions to develop points, and provide a 

concluding statement or section.  
3rd Examine a topic and convey ideas and information clearly.  

a. Introduce a topic and group related information together; include illustrations 
when useful to aiding comprehension.  
b. Develop the topic with facts, definitions, and details.  
c. Use linking words and phrases (e.g., also, another, and, more, but) to connect 
ideas within categories of information.  
d. Provide a concluding statement or section.  

4th Examine a topic and convey ideas and information clearly.  
a. Introduce a topic clearly and group related information in paragraphs and 
sections; include formatting (e.g., headings), illustrations, and multimedia when 
useful to aiding comprehension.  
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b. Develop the topic with facts, definitions, concrete details, quotations, or other 
information and examples related to the topic.  
c. Link ideas within categories of information using words and phrases (e.g., 
another, for example, also because). 
d. Use precise language and domain specific vocabulary to inform about or explain 
the topic.  
e. Provide a concluding statement or section related to the information or 
explanation presented.  

5th  Examine a topic and convey ideas and information clearly.  
a. Introduce a topic clearly, provide a general observation and focus, and group 
related information logically; include formatting (e.g., headings), illustrations, and 
multimedia when useful to aiding comprehension.  
b. Develop the topic with facts, definitions, concrete details, quotations, or other 
information and examples related to the topic.  
c. Link ideas within and across categories of information using words, phrases, and 
clauses (e.g., in contrast, especially). 
d. Use precise language and domain specific vocabulary to inform about or explain 
the topic.  
e. Provide a concluding statement or section related to the information or 
explanation presented.  

6th 
  

Examine a topic and convey ideas, concepts, and information through the selection, 
organization, and analysis of relevant content.  
a. Introduce a topic or thesis statement; organize ideas, concepts, and information, 
using strategies such as definition, classification, comparison/ contrast, and cause/ 
effect; include formatting (e.g., headings), graphics (e.g., charts, tables), and 
multimedia when useful to aiding comprehension.  
b. Develop the topic with relevant facts, definitions, concrete details, quotations, or 
other information and examples.  
c. Use appropriate transitions to clarify the relationships among ideas and concepts.  
d. Use precise language and domain-specific vocabulary to inform about or explain 
the topic.  
e. Establish and maintain a formal style.  
f. Provide a concluding statement or section that follows from the information or 
explanation presented.  

7th   Examine a topic and convey ideas, concepts, and information through the selection, 
organization, and analysis of relevant content.  
a. Introduce a topic or thesis statement clearly, previewing what is to follow; 
organize ideas, concepts, and information, using strategies such as definition, 
classification, comparison/ contrast, and cause/ effect; include formatting (e.g., 
headings), graphics (e.g., charts, tables), and multimedia when useful to aiding 
comprehension.  
b. Develop the topic with relevant facts, definitions, concrete details, quotations, or 
other information and examples.  
c. Use appropriate transitions to create cohesion and clarify the relationships 
among ideas and concepts.  
d. Use precise language and domain-specific vocabulary to inform about or explain 
the topic.  
e. Establish and maintain a formal style.  
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f. Provide a concluding statement or section that follows from and supports the 
information or explanation presented.  

8th  Include career development documents (e.g., simple business letters and job 
applications), to examine a topic and convey complex ideas, concepts, and 
information through the selection, organization, and analysis of relevant content.  
a. Introduce a topic or thesis statement clearly, previewing what is to follow; 
organize ideas, concepts, and information into broader categories; include 
formatting (e.g., headings), graphics (e.g., charts, tables), and multimedia when 
useful to aiding comprehension.  
b. Develop the topic with relevant, well-chosen facts, definitions, concrete details, 
quotations, or other information and examples.  
c. Use appropriate and varied transitions to create cohesion and clarify the 
relationships among ideas and concepts.  
d. Use precise language and domain-specific vocabulary to inform about or explain 
the topic.  
e. Establish and maintain a formal style.  
f. Provide a concluding statement or section that follows from and supports the 
information or explanation presented.  

 
In grades 6-8 Summit Basecamp online curricula, students conduct short as well as more sustained 
research projects based on focused questions, demonstrating understanding of the subject under 
investigation. They also gather relevant information from multiple print and digital sources, assess the 
credibility and accuracy of each source, and integrate the information while avoiding plagiarism. Finally, 
students draw evidence from literary or informational texts to support analysis, reflection, and research.  
 

c. Listening and Speaking 
 
Based on the ELA and ELD standards for listening, students are taught that active, effective listening is a 
habit to develop and the foundation of effective communication. Students are taught how to focus their 
attention, avoid distractions, use body position to signal their interest, express appreciation and 
appropriately pose questions. Some of the ways in which active listening skills are practiced include: 
following oral directions, answering questions after read-aloud, critiquing shared pieces in Writer’s 
Workshop, writing dictated sentences and repeating rhythms through movement and clapping.  
 
Listening and speaking skills are both directly taught and embedded into all activities and academic 
subjects. This is largely based on the Responsive Classroom approach to teaching. Across grades TK-86, 
students prepare for and participate effectively in a range of conversations and collaborations with 
diverse partners, building on others’ ideas and expressing their own clearly and persuasively. They 
integrate and evaluate information presented in diverse media and formats, including visually, 
quantitatively, and orally, and evaluate a speaker’s point of view, reasoning, and use of evidence and 
rhetoric.  
 
Students, at varying levels of depth and complexity depending on grade level, also present information, 
findings, and supporting evidence such that listeners can follow the line of reasoning and the 
organization, development, and style are appropriate to task, purpose, and audience. Students 
strategically use digital media and visual displays of data to express information and enhance 
understanding of presentations. Students also adapt their speech to a variety of contexts and 
communicative tasks, demonstrating command of formal English when indicated or appropriate. 
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d. ELA Curriculum Materials 

 
Fountas & Pinnell Literacy Phonics (TK-Grade 3) 
Fountas & Pinnell Phonics Lessons in grades TK-3 provide scientific information about the complex, 
intricate relationships between letters and sounds and the ways in which they work to support 
developing readers. Each student book is a complete Phonics and Word Study Curriculum for each of the 
primary grades. With 100 Mini-lessons for each of the grade levels, teachers use the month-by-month 
planning guide, the assessment checklists, and the lesson selection map to choose the lessons that align 
with students' needs and the Word Study Continuum. The Continuum encompasses nine scientific 
categories of learning: 

• Early Literacy Concepts 
• High-Frequency Words 
• Phonological and Phonemic Awareness 
• Spelling Patterns 
• Letter Knowledge 
• Word Structure 
• Letter/Sound Relationships 
• Word-Solving Actions 
• Word Meaning 

 
Wit & Wisdom 
Wit & Wisdom is composed of four modules per grade level. Each artfully explores a specific topic to 
develop depth of understanding and inspire curiosity. At the core of each module is a selection of 
literary works, informational texts, and visual art. Modules are made up of 30 lessons which are covered 
in 6-8 weeks of study. All modules integrate reading, writing, speaking, listening and language 
instruction.  
Students are practicing reading, writing, speaking, listening, and language based in text. All strands of 
the standards are integrated throughout each module with: 
Instructional Routines that empower students to tackle complex texts with increasing independence 
within and across grades.  
Text-Dependent Questions to guide students to a deep understanding and establish a basis for the use 
of evidence in oral and written communication.  

• Explicit Writing Instruction to empower students to write essays, narratives, arguments, 
and informational pieces.   

• Text-Based Vocabulary that provides the basis for morphology and word work.   
• Formative Assessments that inform teachers and students on progress towards 

knowledge and skill mastery.   
 
Common Core Curriculum- 6th-8 grades 
This resource was created by teachers, for teachers. This book presents a comprehensive, coherent 
sequence of thematic units for teaching the skills outlined in the CCSS for English language arts in Grades 
6-8. Each grade is broken down into six units that include focus standards, suggested works, sample 
activities and assessments, lesson plans, etc. Teachers can use the maps to plan the year and craft more 
detailed lesson plans. Many of the texts are taught through leveled Guided Reading groups.  
 
Moby Max 
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This is an online curriculum that includes six English Language Arts sections: Reading Stories, Reading 
Literature, Reading Informational, Grammar Language, Vocabulary, and Writing. Students complete 
lessons as assigned by the teacher and/or as a result of individual placement tests. Students also have 
the option to complete worksheets when necessary.   
 

e. English Language Development 
 
AMPS’s  English Learner (EL) population includes students who predominantly come from Spanish-
speaking families, but also those who speak a variety of other home languages including Punjabi, 
Vietnamese, and Mazateco. Our ELD program implements both the California ELD Standards and the 
new English Language Arts/English Language Development Framework for California Public Schools 
(ELA/ELD Framework).  Our ELD goals are directly aligned with the goals detailed in the ELD Standards 
and Framework to “ensure that ELs are fully supported as they: 

• Read, analyze, interpret, and create a variety of literary and informational text types;  
• Develop an understanding of how language is a complex, dynamic, and social resource for 

making meaning;   
• Develop an understanding of how content is organized in different text types across disciplines 

using text organization and structure, language features, and vocabulary depending on purpose 
and audience;  

• Become aware that different languages and varieties of English exist;  
• Recognize their home languages and cultures as resources to value in their own right and to 

draw upon in order to build proficiency in English; 
• Contribute actively to class and group discussions by asking questions, responding appropriately, 

and providing useful feedback;  
• Demonstrate knowledge of content through oral presentations, writing, collaborative 

conversations, and multimedia; and   
• Develop proficiency in shifting registers based on task, purpose, audience, and text type”  

(ELA/ELD Framework p. 9-10). 
 
EL students, like their English-fluent counterparts, are expected to gain progress in each of the ELA 
strands -- Listening, Speaking, Reading, and Writing. We monitor EL progress through formal and 
informal assessments including grades, standardized test scores, and ongoing communications with 
classroom teachers and the student’s parents/guardians. (See Section X.A., below, for more details 
about support/ELD instruction, assessment, reclassification and monitoring of ELs.) 
 

2. MATHEMATICS  
 
Learning objectives and outcomes are aligned to the rigorous CA CCSS mathematics standards.  Teachers 
use the Mathematics Frameworks for California Public Schools for planning and guidance. The goal of 
the math curriculum is to make students fluent with numbers, to build mathematical reasoning skills, to 
develop a strong math vocabulary and to apply algebraic concepts to problem solving. In light of state 
mandates regarding Algebra instruction, mathematics instruction has the ultimate goal of enabling 
preparing all students to successfully complete Algebra I by the end of eighth grade.  
 
Following direct instruction in new skills, teachers present hands-on activities while also allowing time in 
and out of class for substantial practice of grade level computational skills. Using blended learning via 
Achieve 3000, Lexia Learning, Moby Max, khanacademy and other online curriculum, teachers are able 
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to differentiate instruction several times weekly, focusing on the needs of struggling students and those 
ready to move beyond the grade level curriculum.    
 
AMPS’s math program utilizes Eureka Math, adopted in 2015-16 based on teacher feedback.  Eureka 
Math connects math to the real world while helping students achieve true understanding lesson by 
lesson and year after year. The team of teachers and mathematicians who wrote Eureka Math took 
great care to present mathematics in a logical progression from PK through Grade 12. This coherent 
approach is designed to ensure teachers know what incoming students already have learned and that 
students are prepared for what comes next, helping to dramatically reduce gaps in student learning, 
instill persistence in problem solving, and prepare students to understand advanced math. 
 
In grades 5-86, we are now using Summit Basecamp’s online curricula to enable more authentic 
personalization and ensure student mastery of critical mathematical concepts and processes that form 
the foundation for advanced learning throughout secondary school.  
 
 

3. SCIENCE 
 
Our science program focuses on students using the scientific process to engage in solving real life 
scientific problems. Teachers use the California Content Standards in Science to create their units of 
study (as California’s Next Generation Science Standards are implemented, these are incorporated into 
the curriculum). AMPS’s science goal is to foster in students a love of scientific inquiry and language 
acquisition by supporting the foundations of science: science as exploration and experimentation, and 
the scientific method as a way of developing and expanding human knowledge through natural, hands-
on or student-led experiences. The science curriculum is supported by project based learning and 
service learning science projects. With access to a variety of California field trip opportunities, students 
explore scientific concepts through first-hand experiences in the areas of biology, ecology, and physical 
science.   

 
AMPS’s science program focuses on: 

 
• Mastery of CCSS/Next Generation Science Standards 
• Emphasize science as a process of formulating and answering questions about the physical 

world around them, and encourage students to pursue answers to their own scientific queries 
• Promote student appreciation of the natural world and develop skills of hypothesis forming, 

identification, experimentation, evaluation, documentation and presentation 
• Create and lead meaningful scientific experiments for students to make real-life connections 

and applications  
 

The four strands within TK-5 standards include Earth Science, Life Science, Physical Science, and 
Investigation and Experimentation. The focus in sixth grade is earth science, life science in the seventh 
grade, and physical science in the eighth grade. Drawing on the curriculum resources, teachers plan in 
depth integrated units of study in which students use the scientific method to enact, observe and record 
experiments based on their hypothesis. Unit themes are based on inquiries such as “Why do some 
things change and some things stay the same?” or “How and why do human beings and animals find or 
create shelters?” Teachers promote skills in questioning; developing and using models; planning and 
carrying out investigations; collecting, analyzing, and interpreting data; constructing explanations; 
designing solutions; engaging in argument from evidence; and synthesizing and communicating 
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information. Students learn to be logical in making assumptions, accurate when collecting data, 
insightful when drawing conclusions, and unbiased when supporting statements with reliable scientific 
evidence. By the end of grade eightsix, students will be on their way to becomingbecome independent 
scientific researchers with strong expository reading and writing skills who are able to implement 
student-created scientific experiments.  
 
AMPS uses the following science instructional materials: 

• FOSS Kits for grades TK-5 
• Teacher and student created lab experiments to support scientific concepts in curriculum 
• Teacher use of technology through web-lessons and animations using student computers 
• Teacher generated materials 
• Scholastic Science News 
• Basecamp for grades 6-8 

 
 
4. HISTORY/SOCIAL SCIENCE 

 
AMPS believes students better understand their own unique place in history by making concrete 
connections and applications to the people, places and events of the historical past and present.  With 
the classroom being the center of a democratic community implementing character excellence, students 
participate as local, national and global citizens and are encouraged to ask questions and make decisions 
that will influence the future. Additionally, as students learn geography, they identify the cultural, 
economic and agricultural impact of California regions and other areas of the world.  By making 
historical and geographical connections, students develop an understanding and appreciation of global 
happenings and their societal effect. 
 
AMPS’s history-social science curriculum focuses on: 

 
• Mastery of California State Content Standards and Common Core Standards 
• Emphasize using scientific query to ask and answer questions about events that shaped history, 

and encouraging students to pursue answers to current historical events and outcomes 
• Participate as a local, national and global citizens 
• Make connections between past and present people, places and events in history 
• Identify geographical, historical, and environmental components of California history and 

geography 
 

Broad social studies themes and content cover topics of family life, cultures, community, the 
environment, the study of California, geography, economics, United States and world history with 
connections to mathematics, science, visual art, music, dance, and drama. Learning activities engage 
students in reading rich literature as well as original source documents across all content areas. Online 
curriculum such as MobyMax and Brain Pop are used as a guided source of research and information. 
Students experience daily opportunities to develop listening, speaking, research, and writing skills across 
the content areas and to develop proficiency in the use of the arts as tools for learning, creative 
thinking, and problem solving as well as assessment. At all grade levels, the curriculum is enhanced 
whenever possible with multimedia resources, hands-on experience (e.g. artifacts from cultures studied) 
and field trips. While covering the social science standards, teachers focus on reinforcing and employing 
reading comprehension, writing, and listening speaking standards through social science content.  For 
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example, students apply reading comprehension and vocabulary strategies to their social studies text 
and complete assessments in which they demonstrate social studies content knowledge along with 
writing and speaking standards.   
 
AMPS uses the following history-social science instructional materials: 

• The Leader in Me Curriculum for grades TK-86 
• Summit Base Camp (Summit Learning) 5-86 
• Teacher generated materials with integrated social studies informational text resources 
• California Vistas (McGraw Hill) K-4 

 
Additional primary and secondary resources are chosen by faculty in order to support student 
investigations into multiple perspectives on historical events and concepts. Teachers provide students 
with access to primary and secondary historical sources, maps, charts, and timelines from which to draw 
information about the historical time periods and cultures studied. In teaching social science, teachers 
use a variety of graphic organizers, charts, and visual aids to support students’ developing analytic skills 
and to assist English language learners. 
 

5. TECHNOLOGY 
 
As noted throughout this petition, blended learning and technology-based curriculum and assessments 
are integrated throughout the program. All students have access to classroom computers, at a ratio of a 
minimum of 2:1 ratio. In later years, upper elementary students and middle grade students are expected 
to utilize technology within core subject assignments such as internet research, word processing, slide 
and PowerPoint presentations, graphic design and video production. They manage their work via an 
online learning management system, or in grades 5-86, Summit Basecamp.    

 
6. HEALTH AND WELLNESS 

 
At capacity, we have a full-time credentialed PE instructor as part of our commitment to the health and 
welfare of our students. Physical education classes and organized sports ensure opportunities for 
teamwork, leadership and physical and character growth. AMPS is a member of Fresno PAL which allows 
students from small schools to participate in community-based sports. 
 
AMPS is committed to educating students and their families in the importance of daily physical activity 
and making healthy food choices. As part of the school’s belief that students should have access to 
nourishing, fresh food, Revolution Foods provides meals and snacks to ensure high quality, unprocessed 
options on a daily basis.   
 
 

7. VISUAL/PERFORMING ARTS 
 
Classroom teachers integrate visual/performing arts into the core curriculum and leadership education 
program to create powerful learning experiences for students. Music and drama are offered via rotating 
enrichment classes. We offer band and choir for upper grade students. A full-time visual art teacher 
collaborates with classroom teachers to support arts integration throughout core learning. Students in 
TK-4 have one hour of dedicated art instruction weekly; students in grades 5-8 6 get two hours weekly. 
 
Students in all classes are encouraged to perform in monthly assemblies and special talent shows. 
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8. SERVICE LEARNING 

 
Students participate in grade level appropriate service learning throughout the academic school year.  
The service learning component of the curriculum is designed to show students how their learning and 
actions can make a purposeful contribution to their community. Service learning projects are integrated 
into the core curriculum and linked to the state content standards. Examples of past and current service 
learning include making and donating blankets to homeless shelters, canned food drives, animal shelter 
fundraisers, researching and contributing to the Fresno Historical Society, and gift-giving for children 
whose family members are incarcerated.  
 

C. TEXTBOOKS AND OTHER INSTRUCTIONAL RESOURCES 
 
As detailed herein, a subject-specific, commercially-produced curricular program that is standards-
aligned provides the foundation of the educational program. Purchased curricular materials are used as 
the basis upon which teachers build, utilizing the “Backward Design” methodology for lesson planning. 
As also detailed throughout this petition, we believe that lesson plans need to be revised constantly to 
accommodate new assessment information, and lessons need to be customized to suit the learning 
needs of individual students.  
 
As noted above, we use the following instructional materials:  
  

ELA Wit & Wisdom, Fountas & Pinnell Literacy Phonics, Heinemann 
Comprehension Toolkit, Moby Max, Summit Basecamp 

Math Eureka Math, Summit Basecamp 
Science FOSS Kits, Summit Basecamp 
History/Social Science California Vistas (Macmillan/McGraw Hill); Discovering our Past 

(Glencoe/McGraw Hill), Summit Basecamp 
Arts Teacher designed as an outcome of art and core teacher 

collaborations, based on CCSS units of study in core classes 
ELD ELD instruction is integrated into general instruction by using SDAIE 

strategies as well as intervention to address need for scaffolding in 
any one of the domains: Listening, Speaking, Reading or Writing.  

 
Grade level teachers meet and inform the Site Director about areas of need and recommended books 
and materials for the following year. The curricular purchases are made by the administration and 
purchased well enough in advance to ensure timely implementation. Most importantly, all curricular 
materials have a proven record with our targeted student population and have been developed through 
sound, research-based methods that utilize the latest information on teaching, learning and brain 
functions. Curricular materials are analyzed in perspective of the whole educational program and in 
relation to lessons and assessments that would follow from curricular programs.  
 
TRANSITIONAL KINDERGARTEN 
 
California law (EC §48000) defines transitional kindergarten as “the first year of a two-year kindergarten 
program that uses a modified kindergarten curriculum that is age and developmentally appropriate.” 
The TK curriculum includes the California Preschool Learning Foundations (Foundations) developed by 
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the California Department of Education, Senate Bill (SB) 858 (Chapter 32, Statutes of 2014).  Teachers 
assigned to a TK classroom have been issued at least one credential by the Commission on Teacher 
Credentialing (CTC), and shall, by August 1, 2020, have one of the following:   
 

• At least 24 units in early childhood education, or childhood development, or both; or  
• As determined by the LEA employing the teacher, professional experience in a classroom setting 

with preschool age children that is comparable to the 24 units of education described above; or  
• A child development permit issued by the CTC. 

 
Aspen Meadow’s TK/K blended program utilizes teacher created and Principal-supported instructional 
materials aligned to the California Preschool Learning Foundations developed by the California 
Department of Education. In these combined TK and Kindergarten classrooms, teachers are able to 
identify their TK students and offer a developmentally appropriate program to meet their needs. TK 
ensures that children have developed the foundations to successful learning when they begin 
Kindergarten. 
 
 
VIII. TEACHER CAPACITY:  RECRUITMENT AND PROFESSIONAL DEVELOPMENT 
 

A. TEACHER RECRUITMENT 
 
Our highly qualified faculty is recruited through various communication channels, including local 
newspapers, education networking websites (CCSA, EdJoin, etc.), the school website, career fairs, local 
universities and word of mouth referrals. We engage in a thorough review of the qualifications of 
candidates that apply for employment at the school. The Site Director, with support from the Academic 
Director and Executive Director, reviews resumes, letters of recommendation, statements of teaching 
philosophies, and portfolios to determine which candidates will be interviewed for positions.  The 
Executive Director, Academic Director and Site Director bear primary responsibility for all teacher hiring; 
in the case of any disagreement, the Executive Director is the final decision maker. Teachers and 
students are asked to participate in interviewing candidates. Candidates for teaching positions are 
interviewed, and in most cases asked to teach a lesson to a classroom of students and return for a 
second round of interviews. In some cases, the Site Director may observe candidates teaching a lesson 
in their current positions.  Following interviews, we contact references, review letters of 
recommendation, and notify each person of their status once a decision is made. Candidates who are 
offered employment receive a written offer of employment. In addition, we verify the teaching 
credentials of candidates with the California Commission on Teacher Credentialing, ensuring that each 
teacher possesses credential subject authorization that meets state and NCLB/ESSA requirements to 
teach the subject that he/she is being hired to teach. The Charter School shall ensure that teachers in 
the Charter School hold a Commission on Teacher Credentialing certificate, permit, or other document 
equivalent to that which a teacher in other public schools are required to hold. The Charter School may 
use local assignment options authorized in statute and regulations for the purpose of legally assigning 
certificated teachers, in the same manner as a governing board of a school district. Teachers employed 
by charter schools during the 2019–20 school year shall have until July 1, 2025, to obtain the certificate 
required for the teacher’s certificated assignment. [Ref. California Education Code Section 47605(l) and 
47605.4(a)]  Before any teacher is permitted to work, all appropriate background, health (e.g., TB 
testing) and other requirements must be met. 
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AMPS makes every effort to recruit teachers who are committed to the vision and mission of the school. 
Job postings for teachers clearly state the education philosophy and teaching pedagogy that are 
supported by the school so that teachers who are ultimately selected for employment possess the 
desire, capacity and dedication to work successfully at the school. To attract and retain outstanding 
teachers, AMPS provides: competitive salaries; a challenging, rewarding and professional work 
environment; support and collaboration from colleagues and administration; and, the opportunity to 
participate in innovation, creativity and research within a model school program.  
 
Due to the profound impact that teachers have on students, only the most effective teachers are 
retained at the school. Performance measures are used to evaluate teacher effectiveness, to recognize 
superior performance, to provide targeted assistance in instances when performance is less than 
satisfactory, to determine the appropriateness of pay incentives, and to make informed decisions 
regarding continued employment at the school.  
 

B. PROFESSIONAL DEVELOPMENT 
 
Professional development and coaching is a critical aspect of operations. AMPS supports teachers 
through a high-quality Professional Learning Committee (PLC), where internal expertise is continuously 
shared with other teachers regarding curriculum, instruction, assessment, and behavior management as 
well as open-ended discussions about how the school might best promote student success. The PLC 
model fosters collaboration to continually improve learning, develop shared values and norms, and 
ensure greater accountability for results. Through PLCs, instructional staff analyze student achievement 
data, conduct reflective inquiry, actively seek and cooperatively implement solutions, and evaluate 
learning outcomes. PLCs are a regular and ongoing function of staff meetings. The Site Director trains 
staff in how to conduct and participate effectively in PLCs. 
 
AMPS instructional staff meet weekly on Fridays with school leaders, including joint-PD sessions with 
Aspen faculty and the Academic Director and Executive Director. Each teacher has at least one bi-weekly 
Instructional Meeting with the Site Director to discuss individual students, overall classroom strategies 
and teacher performance, and provide targeted coaching. Teachers engage in collaborative planning and 
professional development for three weeks full days prior to the first day of, and nine full days of 
professional development (PD) throughout the school year. Two weeks of teacher PD and collaborative 
planning time occur each summer.  
 
PD is led by our staff, most commonly the Site Director, Academic Director and Executive Director, but 
also by teachers who develop specific expertise or attend off-site trainings and then in turn train their 
peers.  Outside consultants are also retained to lead teacher PD as needed. PD topics include: 
 

• Common Core State Standards and specific curriculum/pacing guides 
• Understanding by Design 
• Differentiating learning, Constructivism and Project-Based Learning, incorporating blended 

learning and small group instruction, strategies and planning 
• The Leader in Me curriculum and strategies 
• Classroom management strategies and the school’s discipline policy (including procedures and 

legal mandates for suspension and expulsion) 
• Formative and summative assessments, including state standardized tests 
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• RTI Model, Role of the SST, identification of students with special needs, the IEP process, 
modifications for students with disabilities, available resources (e.g., counseling) for students 
and families in need 

• Strategies for English learners including SDAIE and GLAD 
• Collecting, analyzing and using student achievement data to drive classroom instruction 
• Health and Safety policies and procedures including emergency protocols, mandated reporter, 

bloodborne pathogens and first aid/CPR training 
• School administrative policies and procedures (attendance reporting, student discipline, etc) 
• Ensuring effective parent communication 
• Teacher evaluations, classroom observations, and professional learning community 

expectations. 
 
Staff work with school leaders to develop curriculum and assessments, review student achievement 
data (with a focus on subgroup performance), and discuss individual students. Monthly Critical Friends 
Group Protocols are utilized in which the teachers come together as a professional learning community 
to examine student work, lesson or unit plans and give each other supportive and critical feedback.  
Through ongoing classroom observations, grade level teacher meetings, facilitated discussions around 
best practices, PLC meetings, analyzing data, and academic planning), teachers continuously collaborate 
to meet individual, subgroup, grade level and whole school student needs. Teachers also can attend off-
site training as approved by the Site Director.   
 
  
IX. INSTRUCTIONAL MINUTES 
 
The annual calendar includes a minimum of 175 days of regular instruction. (See Appendix D for the 
draft 2017-18 Academic Calendar.)  Given that a significant number of the students enrolled are English 
Learners, have limited school readiness, and/or come from homes of poverty where books and other 
resources are scarce, the slightly extended regular school day provides a tremendous benefit to our 
students. As a result of having an extended instructional day, students in all grades receive instructional 
minutes that substantially exceed the minimum number required for traditional and charter public 
schools according to California Education Code § 47612.5. 

 
The difference between the minimum number of instructional minutes required by the state and the 
instructional minutes at AMPS is represented in the following chart: 

 

Grade CA Required 
Minutes 

AMPS Instructional 
Minutes Difference 

TK Not required   
Kindergarten 36,000 annually  56,415 annually +20,415 

Grades 1-3 50,400 annually 59,040 annually +8640 x 3 years = 25,920 

Grades 4-86 54,000 annually 59,040 annually +5040 x 5 3 years = 
25,20015,120 

Total Difference K-8 
6 (over 9 7 year 

period) 
  71,535 61,455 additional 

minutes 
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In other words, students who attend AMPS from kindergarten through grade 86 will add approximately 
71,53561,455 instructional minutes above and beyond the minutes required by the state -- more than 
1.0425 years of instruction to their elementary/middle school years beyond the state’s requirements. 
 
In all grades, prompt and consistent attendance at school is emphasized.  One of The 7 Habits is Be 
Proactive, indicating that being at school, ready to learn is a personal victory on which all other Habits 
builds upon. All students are expected to show a commitment to punctuality and responsibility for 
assignments. AMPS currently maintains a 95% attendance rate. Daily attendance is tracked using the 
Illuminate Student Information System. The Office Manager/Student Services personnel is responsible 
for monitoring student attendance; unexcused absences, excessive tardies and/or early dismissals may 
require a parent meeting with the Site Director and a plan for attendance. 
 

A. SAMPLE DAILY BELL SCHEDULES 

Aspen Meadow Public School TK students attend school Monday-Friday from 8:00 am to 11:30 am.  K-8 
6 students attend school from 8:00-3:15 pm Monday to Thursday, and Friday from  8:00-1:00 pm. AMPS 
offers  a comprehensive after-school program each day until 6:00 p.m., with both homework assistance 
and enrichment classes in visual/performing arts, sports, science and more.  

The following are sample schedules for each grade band, including instructional minutes for each: 
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Sample K-6 Instructional Schedule 

 
 
Sample Middle School Schedule 

 
 
 
X.    SPECIAL NEEDS: AMPS ADDRESSES THE NEEDS OF ALL SUB-GROUPS,  INCLUDING AT-RISK STUDENTS 
 
Despite the many strengths of the school‘s programs, methods, and organizational design, additional 
support is necessary in instances when students are not making satisfactory academic progress or when 
their behaviors are impeding their own progress or the progress of others AMPS’s Response to 
Intervention (RTI) Model with integrated systems of leveled support are designed to ensure that the 
school and community are doing everything possible to make students successful at school. The RTI 
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process is used to provide multi-tiered systems of support for academic and behavioral instruction. The 
RTI system of support constructs interventions, programs, and services based on student data and 
student outcomes.  
 

 
 
A request for consult with the Intervention Team (including Special Education Resource Specialist, 
Intervention Specialist, School Psychologist, School Counselor and Nurse) can be made by a teacher, 
administrator, parent or guardian. The consult is a Tier 1 level of support that leads to 
recommendations, strategies or actions to be implemented for a six to eight week progress monitoring 
period.  Progress monitoring and data collection are part of the Tier 1 and Tier 2 intervention. This data 
is shared with the Intervention Team. The student progress and data is then analyzed to determine the 
level of support based on the student outcomes from the interventions. 
 
The Intervention Team Meeting is coordinated by the Site Director who is responsible for scheduling and 
overseeing all Intervention Team meetings – including inviting parents/guardians to participate – and 
monitoring student progress and follow-up.  During the Intervention Team meeting, the core team 
(parent, guardian, school personnel, and student) reviews test scores from current and previous years, 
reviews data and progress monitoring from interventions and review student’s current behavior, 
academic, attendance, and social progress. The team identifies student strengths and successes, and 
then discusses concerns. A copy is given to team members, and a record is placed in an Intervention 
folder in student’s cumulative file. During Intervention Team meetings, measures are taken to ensure 
the process is individualized with appropriate next steps assigned. The six to eight week RTI progress 
monitoring is the time to identify student strengths/challenges, work to create solutions, and set or 
revise goals. A follow up meeting may be scheduled if needed to reevaluate goals or consider Special 
Education testing as part of the RTI process.  
 

A. ENGLISH LEARNERS 
 
AMPS serves a high percentage of students from the community who are designated as EL’s and 
complies with all applicable laws with regard to services and the education of English Learners (ELs). This 
includes all applicable legal requirements for ELs relative to annual notification to parents, student 
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identification, placement, program options, ELs and core content instruction, teacher qualifications and 
training, reclassification to Fluent English Proficient (FEP) status, monitoring and evaluation of program 
effectiveness and standardized testing requirement. AMPS implements policies to effectuate proper 
placement, evaluation and communication regarding ELs and the rights of parents/guardians and pupils.  
 

1. IDENTIFICATION OF ENGLISH LEARNERS 
 
AMPS adheres to all applicable state and federal laws and regulations with respect to serving students 
who are English learners. In order to identify students who are English learners in a timely fashion and to 
provide appropriate instructional support and services, all parents are required to complete a Home 
Language Survey upon enrollment at the school. Cal. Education Code § 52164.1. Students who indicate 
that their home language is other than English are assessed using the California English Language 
Development Test (CELDT) (or the English Language Proficiency for California (ELPAC)  assessment 
scheduled to be implemented in 2018) aligned to the CA ELD Standards if he or she has not previously 
been identified as an English learner by a California public school or if there is no record of prior 
CELDT/ELPAC test results. CELDT/ELPAC assessment takes place within 30 days4 of the start of the 
school year or within two weeks after the date of first enrollment at the school, and at least annually 
thereafter between July 1 and October 31 until a student is re-designated as fluent English proficient. 
 
The English language proficiency of all currently enrolled English learners is assessed in accordance with 
the test contractor’s directions and California Education Code guidelines. Students with disabilities are 
permitted to take the test with the accommodations listed in the Education Code if they are specified in 
the student’s Individualized Education Program (“IEP”) or Section 504 plan. An alternate assessment for 
English language proficiency is administered to students who are unable to participate in the 
CELDT/ELPAC, according to the guidelines set forth in the student’s IEP. Staff notify parents of the 
school’s responsibility to conduct CELDT/ELPAC testing and inform parents of CELDT/ELPAC assessment 
results within 30 calendar days following receipt of test results from the test contractor.  Parents and 
guardians are informed of their rights, and they are be encouraged to participate in the reclassification 
process. 
 

2. EDUCATIONAL PROGRAM FOR ENGLISH LANGUAGE ACQUISITION 
 
ELs have daily access to the core curriculum and are taught in an English language program 
(mainstream) with support from the teacher or Intervention Team as needed. This support may be in 
the form of in-class help, which will help ELs access the core curriculum, and/or small group 
instruction developed to meet the specific language needs of ELs. Instructional techniques, 
assessments, materials and approaches are focused on communicative competence and academic 
achievement covering listening, speaking, reading and writing skills (aligned with English Language 
Development Standards and CCSS) in all areas of the curriculum. ELs receive EL and core content 
instruction appropriate for their English proficiency and grade levels. 
 
AMPS employs CLAD and BCLAD-certified teachers to serve ELs, with aides/tutors providing 
additional support. Our goal is to ensure quality services that enable ELs to attain English proficiency 

 
4 The thirty-day requirement applies to students who are entering a California public school for the first time or for 
students who have not yet been CELDT/ELPAC tested.  All other students who have indicated a home language 
other than English will continue with annual CELDT/ELPAC testing based upon the date last tested at the prior 
school of enrollment. 
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and to have full access to the range of educational opportunities afforded all students. Faculty 
receive intensive professional development and coaching in working with ELs to meet the CA ELD 
Standards. The Site Director serves as the EL Coordinator and collaborates with each teacher 
regarding the specific language needs of our EL students.  
 
Our instructional program is designed to promote language acquisition and proficiency, oral 
language development and enriched learning opportunities for all ELs in the following ways: 

• Students interact through cooperative learning activities 
• Students make oral presentations in content areas 
• Students collaborate for group performance and reports 
• Students are provided with learning opportunities in recreation and performing arts 
• Students are provided academic tutoring as needed 
• Students receive daily English language development information according to their English 

language proficiency levels as identified by CELDT/ELPAC testing 
 
In addition to the major program design features that support students who are English learners, 
teachers employ the following specific strategies in their classrooms: (notably, these strategies are 
beneficial for all students, not just English Learners) 
 

a. Six Key Strategies for Teachers of English Learners5 
 

1)  Vocabulary and Language Development 
i) Teachers introduce new concepts by discussing vocabulary words key to that concept. 
ii) Teachers build on student’s background knowledge. 
iii) Classrooms reflect a language rich environment (i.e. language charts, shared reading and 

writing experiences, other writing displayed throughout the room and used daily by 
students). 

 
2)  Guided Interaction (collaborative learning) 

i) Teachers structure lessons so students work together to understand what they read—by 
listening, speaking, reading, and writing collaboratively about the academic concepts in the 
text. 

ii) Teachers provide students with opportunities to negotiate meaning from language and text 
and to work in cooperative pairs or groups to develop problem-solving and social skills. 

iii) Teachers group students flexibly, at times working in heterogeneous groups and at times 
not. 

 
3)  Metacognition and Authentic Assessment 

i) Rather than having students simply memorize information, teachers model and explicitly 
teach thinking skills (metacognition) crucial to learning new concepts. 

ii) Teachers use a variety of activities to check for student understanding, acknowledging that 
students learning a second language need a variety of ways to demonstrate their 
understanding of concepts that are not wholly reliant on advanced language skills. 

iii) Teachers “make thinking public,” the metacognitive aspect of teachers and students 
modeling how an answer was arrived at, not merely what the correct answer was. 

 
5 Adapted from Alliance for Excellent Education. (December 2005). Case study on the New Teacher Center, 
University of California at Santa Cruz; and Project GLAD (Guided Language Acquisition Design). 
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4)  Explicit Instruction 

i) Teachers utilize direct teaching methods to teach concepts, academic language, reading 
comprehension strategies, text patterns, vocabulary, writing patterns, and decoding skills 
needed to complete classroom tasks. 

 
5)  Meaning-Based Context and Universal Themes 

i) Teachers incorporate meaningful references from the students’ everyday lives and use them 
as springboards to interest them in academic concepts. 

ii) Teachers create classroom environments that provide authentic opportunities for use of 
academic language. 

iii) Teachers provide students with opportunities to activate and focus prior knowledge via 
inquiry charts, brainstorming, and clustering. 

 
6)  Modeling, Graphic Organizers, and Visuals 

i) Teachers regularly utilize a variety of visual aids, graphic organizers (such as Thinking Maps), 
pictures, diagrams, summaries, and charts to help English learners easily recognize essential 
information and its relationship to supporting ideas. 

 
b. Sheltered Instruction / Specially Designed Academic Instruction in English (“SDAIE”) 

 
Sheltered instruction is also grounded in a pedagogical commitment to meeting the needs of diverse 
learners, in this case particularly those students who are English learners. AMPS teachers engage in the 
following practices to support universal access of subject matter content for all students:6 

• During lesson planning and preparation, teachers identify lesson objectives aligned with state and 
local standards. 

• Teachers link new content to students’ background experiences and introduce unfamiliar 
vocabulary to facilitate comprehension. 

• Teachers use controlled vocabulary, sentence structure, visuals, and gestures as necessary and 
appropriate to make the presentation of content comprehensible. 

• Teachers provide students with a variety of strategies for organizing and retaining information 
associated with effective learning, such as graphic organizers and note taking. 

• Teachers provide students with regular opportunities to interact with their peers through 
collaborative learning activities, such as think/pair/share, partner and group projects. 

• Teachers provide students with regular opportunities to use new language skills in context. 
• Teachers pace lessons appropriately to allow for the participation and active engagement of all 

students. 
• Teachers utilize language-based as well as content-based assessments. 

SDAIE instruction also focuses on strategies for taking students Into, Through, and Beyond the topics 
covered. For example, SDAIE-enhanced instruction for a sixth grade social science unit on Ancient 
Greece might proceed as follows: 

 
6 Based on the eight broad elements of sheltered instruction described by Echevarria, Vogt, and Short. Making 
content comprehensible for English language learners: The SIOP model. Boston: Allyn and Bacon (2004). 
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I. Into: Determining what the students know about the topic of study.  Possible SDAIE strategies for 
“Into”: 

Anticipatory Guide: Students are given a series of statements that relate to concepts they 
will be studying in their unit on Ancient Greece. Students indicate AGREE or DISAGREE. After 
the information has been presented, students check to see if they were correct. 

Brainstorming - Students work in small groups. Each group begins with a stimulus such as a 
word, phrase, picture, or object related to the topic of Ancient Greece.  A recorder records 
all responses to that stimulus and ideas from each group are shared with the class. 

II. Through: The teacher enhances direct instruction on the topic by utilizing realia, manipulatives, 
visuals, graphic organizers, and various modes of interaction between students. In addition to 
reading the text and listening to information presented by the teacher, students takes responsibility 
for learning by participating in group-work and sharing understanding with others. Possible SDAIE 
strategies for “Through”: 

Graphic Organizers – Students complete a variety of graphic organizers as they read or listen 
to information on Ancient Greece.  Graphic organizers used might include: 

Comparison-Contrast Matrix-Students determine similarities and differences 
between Ancient Greece and the Ancient Egyptian culture previously studied 
Flowcharts – Students sequence important events in the development of the Greek 
culture. 
Cause and Effect Chart – Students chart the ways in which geographical features of 
Ancient Greece shaped Greek culture and economy. 

Reciprocal Teaching - Two students work together to read a passage in the social science 
text. Student A reads one paragraph aloud, then asks Student B one or two good questions 
based on the reading.  Student B answers.  Students A and B discuss questions and answers 
and repeat the process. 

Picture This – Following the introduction of several key vocabulary terms related to the unit, 
a blank paper is divided into eight sections. Students draw pictures or symbols to represent 
words or major concepts.  They then exchange papers with a partner and try to correctly 
label each other's drawings. 

Reading Guide  Students work in small groups to read a longer section of the social science 
textbook.   Students first take turns reading the headings of the reading.  Then, with their 
group, students predict what will be discussed in those sections. Students write their 
answers on a prediction chart.  In their groups, students take turns reading the first page 
aloud, and finish reading the selection in silence. They write "yes" or "no" on the prediction 
chart to indicate whether or not their predictions were correct.  Finally, students write one 
thinking question (Why..., How..., Compare..., What if...), and exchange papers to answer 
each other's questions. 
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III. Beyond:  To create further understanding, students go beyond rote memorization and 
demonstrate real-world application of the learned information. This process requires higher-level 
critical-thinking skills.  Possible SDAIE strategies for “Beyond”: 

Roam the Room - In groups, students write down their individual answers to a higher-level 
question posed by the teacher (e.g. if only one idea or invention from the Greek culture 
could be passed on to subsequent cultures, what should it be and why?).  Students share 
their answers within their group and the group comes up with and records on chart paper 
one “best” answer for their group.  Groups then walk around to view other groups’ answers. 

Quotes – Students identify quotes from a fictional text related to the unit (e.g. The Odyssey) 
that they feel exemplify important aspects of Greek culture.  They create a chart listing the 
quote and the Greek culture they feel the quote illustrates. 

3. HOW THE PROGRAM WILL MEET THE NEW STATE ELD STANDARDS AND USE THE RESULTS OF THE 
CELDT/ELPAC 

 
Our programs to support English Learners are based on the new California ELD Standards. Because the 
current CELDT is aligned to the 1999 ELD Standards, the CELDT program will be replaced by the 
proposed ELPAC system, which are aligned to the 2012 revised CA ELD Standards. Until the ELPAC 
system is fully operational, AMPS will continue to administer the CELDT as the state’s measure of ELP 
and for federal accountability under Title III of the ESEA. 
 
Students are expected to advance at least 1 ELD level, or the equivalent ELPAC Proficiency Level 
Descriptor, annually as measured by the CELDT. Our ELD teacher partners with the advisors of EL 
students to include ELD goals on students’ learning plans. Additionally, our ELD teacher assesses student 
progress towards attainment of the standards using a standards-based guide, for example, EL portfolios.  
 

4. PROCESS AND SPECIFIC CRITERIA FOR RECLASSIFICATION 
 
Before the issuance of each progress report card, teachers summarize students’ mastery of standards 
for their current ELD level by looking at assessment material collected throughout the trimester. 

 
Reclassification criteria and procedures are outlined below.   

 
Reclassification Criteria: 

• CELDT/ELPAC: Overall performance level of 4 or 5 (or ELPAC equivalent measure) and skill area 
scores of 3 or higher (or ELPAC equivalent measure) in listening-speaking, reading, and writing 

• Comparison of Basic Skills:  Performance in basic skills means the score and/or performance 
level resulting from a recent administration of an objective assessment of basic skills in English. 
The measures used to determine basic skills are Fountas & Pinnell (K-2), NWEA MAP (Grades 1-
8) Lexile Range as determined by local assessments (Grades K-86) Range of performance in basic 
skills means a range of scores on the assessment of basic skills in English that corresponds to a 
performance level or a range within a performance level.  Students of the same age refers to 
students who are enrolled in the same grade as the student who is being considered for 
reclassification. 
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• Teacher/Site Director judgment: Classroom teacher and Site Director judge that the student will 
be successful in a mainstream English program.  This judgment will be based on a Teacher 
Observation Matrix for Redesignation. 

• Parent Consultation:  Notice is provided to parents/guardians of their rights, and they are 
encouraged to participate in the reclassification process. Parents are provided an opportunity 
for a face-to-face meeting to discuss their child’s progress toward English language proficiency. 

 
Reclassification Procedures  
The following reclassification procedures are used: 

• Every year, the Assessment Coordinator creates a list of all students who meet the CELDT/ELPAC 
and CAASPP criteria for reclassification, as well as an updated potential reclassification list to 
teachers.  This document lists by class all students who meet the CELDT/ELPAC and CAASPP 
criteria for reclassification. 

• Each teacher is responsible for completing the report card grade and teacher judgment columns 
of the reclassification list for their students. 

• In some cases, the Site Director works with the teacher to determine the ability of individual 
students to master grade level standards without language support.   

• Based on the information provided by teachers, the Site Director identifies students ready to be 
reclassified and submits these names to the Office Manager.  The Office Manager sends a 
reclassification letter to these students’ parents and submits their names and report cards to 
the school district. 

• Reclassified students continue to be monitored to ensure their continued ability to achieve 
mastery of the CA CCSS for ELA/Literacy.  

 
AMPS has set a demanding reclassification target for annual student progress (see Element 2: 
Measurable Student Outcomes). Students are expected to progress at least one English language level 
each year through targeted instruction and assessment. It is anticipated that students who are enrolled 
at AMPS beginning in kindergarten will be re-designated as fluent-English proficient (“RFEP”) prior to 
middle school. Students who enroll at the school in subsequent years whose language development is 
still in the beginning or early intermediate stage will receive added intervention from the teacher 
through small group instruction targeted to meet their individual needs with a goal that they will stay on 
target to advance 1-2 levels or more per year such that they can be reclassified during their K- 8 career. 
 

5. PROCESS FOR MONITORING PROGRESS OF ENGLISH LEARNERS AND RECLASSIFIED (RFEP) STUDENTS 
 
Students are monitored in conjunction with the following CA ELD Standards Proficiency Level 
Descriptors (PLDs). The PLDs describe student knowledge, skills, and abilities across a continuum, 
identifying what ELs know and can do at early stages and at exit from each of three proficiency levels: 
Emerging, Expanding, and Bridging. These descriptors guide teachers as they provide ELs with targeted 
instruction in English language development as well as differentiated instruction in academic content 
areas7: 
 

• Emerging: Students at this level typically progress very quickly, learning to use English for 
immediate needs as well as beginning to understand and use academic vocabulary and other 
features of academic language.  

 
7 http://www.cde.ca.gov/sp/el/er/documents/sbeoverviewpld.pdf 
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• Expanding: Students at this level are challenged to increase their English skills in more contexts, 

and learn a greater variety of vocabulary and linguistic structures, applying their growing 
language skills in more sophisticated ways appropriate to their age and grade level. 

  
• Bridging: Students at this level continue to learn and apply a range of high-level English 

language skills in a wide variety of contexts, including comprehension and production of highly 
technical texts. The “bridge” alluded to is the transition to full engagement in grade-level 
academic tasks and activities in a variety of content areas without the need for specialized ELD 
instruction. However, ELs at all levels of English language proficiency fully participate in grade 
level tasks in all content areas with varying degrees of scaffolding in order to develop both 
content knowledge and English.  

 
It is our philosophy that ELs at all proficiency levels are capable of high-level thinking and can engage in 
complex, cognitively demanding social and academic activities requiring language as long as they are 
provided appropriate linguistic support. The extent of support needed varies depending on the 
familiarity and complexity of the task and topic, as well as on the student’s English language proficiency 
level.  
 
Within the PLDs, three general levels of support are identified:  

   
• Overall Proficiency: A general descriptor of ELs’ abilities at entry to, progress  through, and exit  

from the level;  
• Early Stages: Descriptors of abilities in English language that ELs have at the early stages of the   

level; and  
• Exit Stages: Descriptors of abilities in English language students have at exit from the level.   

 
The descriptors for early and exit stages of each proficiency level are detailed across:  

 
• Three Modes of Communication:   

o Collaborative (engagement in dialogue with others);  
o Interpretive (comprehension and analysis of written and spoken texts); and  
o Productive (creation of oral presentations and written texts); and  

 
• Two dimensions of Knowledge of Language:  

 
Metalinguistic Awareness: The extent of language awareness and self-monitoring students have at 
the level; and  
 
Accuracy of Production: The extent of accuracy in production ELs can be expected to exhibit at the 
level; English learners increase in accuracy of linguistic production as they develop proficiency in 
English. Accuracy may vary within a level depending on context, such as extent of cognitive demand 
or familiarity of a task 
 

English learners will continue to be re-evaluated annually using the CELDT/ELPAC assessment until such 
time as they have demonstrated that they are able to compete effectively with English-speaking peers in 
mainstream classrooms and are reclassified as fluent English proficient. AMPS sets a demanding 
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reclassification target annually. The Site Director serves as the testing coordinator and meets 
periodically with teachers throughout the school year during grade level planning to discuss the progress 
of English learners toward mastery of the CA ELD standards. The testing coordinator will continue to 
monitor students who are re-designated as RFEP during a period of two years to ensure that they are 
able to keep up with their peers. CELDT/ELPAC testing is not required during the monitoring period. 
 

6. MONITORING AND EVALUATION OF PROGRAM EFFECTIVENESS 
 
The School evaluates the effectiveness of its education program for ELs by: 
 

• Adhering to School-adopted academic benchmarks by language proficiency level and years in 
program to determine adequate yearly progress. 

• Monitoring teacher qualifications and the use of appropriate instructional strategies based on 
program design. 

• Monitoring student identification and placement. 
• Monitoring parental program choice options.  
• Monitoring availability of adequate resources. 
• Meeting annual measurable achievement objectives for ELs under NCLB. 
• Feedback from the English Learner Advisory Committee. 

 
B. SOCIOECONOMICALLY DISADVANTAGED STUDENTS 

 
Our teachers and staff receive training on recognizing symptoms and behaviors indicative of a child‘s 
need for additional supports, including issues relating to hunger, extreme poverty, and individual 
families’ challenges to meet their child‘s needs. As noted at the beginning of Element 1, a significant 
percentage of our students experience housing and/or food instability and other major challenges at 
home. Our SST is responsible for identifying students and families who might need additional resources 
or supports, including referrals to community service organizations. Our emphasis on a school 
community and the responsibility we have to one another within that community extends to the parents 
and families of our students as well. 
 
Parents are able to drop-off their children starting at  7:15 a.m. and after-care is provided (pending 
funding) until 6:00 p.m., both to best serve our students’ needs and accommodate working families. As 
demonstrated by the success of countless schools in California and beyond serving students who are 
socio-economically disadvantaged, income is a not a determinate factor in a students’ ability to succeed 
academically. If students that are socioeconomically disadvantaged also are academically low achieving 
or struggle with learning differences or are identified as English Learners, we implement strategies 
described in other sections of this petition. 
 

C. ACADEMICALLY HIGH-ACHIEVING STUDENTS 
 
Students who are academically high-achieving and/or identified as gifted benefit from differentiation 
and instruction that is flexible enough to meet their specific needs. According to Carol Ann Tomlinson, a 
recognized expert in the field of education for gifted students, “a class is not differentiated when all 
students are doing the same thing and no adjustments are being made to the difficulty levels of the 
assignments that are given.” (Tomlinson, 1995.) AMPS employs many of the strategies recommended by 
Tomlinson and others for effective teaching in mixed-ability classrooms, such as: 
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• Providing alternative and/or extension activities for students who have already mastered the 

content being taught; 
• Allowing gifted and high achieving students to work at an accelerated pace; 
• Providing opportunities for students to work in flexible groups with other intellectual peers 
• Creating graduated task rubrics and product criteria negotiated jointly by the student and 

teacher; 
• Asking open-ended questions, both in the classroom and on homework assignments, that 

stimulate critical thinking; 
• Incorporating a variety of the levels of thinking described in Bloom’s taxonomy – including the 

higher levels of analysis, evaluation, and synthesis – into lesson content and student work 
products; 

• Opportunities for leadership roles and mentoring outside of the classroom. 
 
 As a result of program differentiation using the strategies just described, the unique learning needs of 
advanced learners are met within the regular classroom program.  
 
Students are identified as academically high achieving through multiple measures including advanced 
performance on standardized assessments, progress monitoring assessments (NWEA/MAP), 
benchmarks and in the classroom, high achievement on classroom curriculum assessments, and teacher 
and parent input.  
 

D. ACADEMICALLY LOW-ACHIEVING STUDENTS 
 
Students are identified as low achieving by multiple measures, including state standardized 
assessments, in-house benchmarks (NWEA/MAP),  or, Fountas and Pinnell assessments, teacher 
observations, low achievement on curriculum assessments, parent input or Intervention Team 
recommendations. At-risk students are targeted for specific areas of growth by student goals. The 
teachers monitor progress using the multiple measures mentioned for students who are identified as 
academically low achieving that do not show progress after the first quarter review. Students are 
recommended to the Intervention Team where appropriate. Intervention Staff consult for additional 
interventions and supports, and determine next steps. 
 
Targeted support for students who are academically low achieving may include: 

• Early intervention in reading during ELA; 
• Tutoring; 
• Focused attention – prepared in consultation with the student and the parent/guardian, if 

needed in the context of the Student Success Team process, regarding specific strategies and 
supports; 

• Individual contract with the student detailing clear and achievable responsibilities and 
benchmarks for the student to achieve;  

• Other program modifications and supports as determined by the classroom teacher; 
• More frequent parent-teacher communication and parent involvement; 
• Access to technology at home and school for mastery of target areas of growth (i.e. Brain Pop,   

MobyMax-ELA/Math, Achieve 3000). 
 
Classroom modifications also may be made to support academically low-achieving students, including 
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using different materials (visual aids, manipulatives, audio materials), using different methods (reading 
written material aloud to student, guided note-taking, visual cues/modeling), differentiated pacing and 
assignments, environment changes, testing accommodations and more. 
 

E. STUDENTS WITH DISABILITIES 
 
Teachers implement a wide range of accommodations for students with disabilities. All teachers receive 
ongoing professional development regarding special education policies, strategies for working with 
students with disabilities, and classroom practices that support students with diverse learning styles and 
abilities. Among the topics that are discussed during professional development sessions are: 

• Early identification and symptoms of disabilities 
• Classroom accommodations for specific, observed behaviors 
• What to do when a teacher or parent suspects a child may be disabled or have other challenges 

 
AMPS complies with all applicable state and federal laws in serving students with disabilities, including, 
but not limited to the Individuals with Disabilities Education Improvement Act of 2004 (IDEA), Section 
504 of the Rehabilitation Act of 1973, Title II of the Americans with Disabilities Act, and any other civil 
rights enforced by the U.S. Department of Education Office of Civil Rights (OCR). Furthermore, AMPS 
complies with Fresno Unified School District guidelines, and all California laws pertaining to special 
education students.  
 
To the maximum extent appropriate, all students with disabilities are integrated into the programs of 
AMPS, with the necessary materials, services, and equipment to support their learning. AMPS ensures 
that any student with a disability is properly identified, assessed and provided with necessary services 
and supports. AMPS meets all the requirements mandated within a student’s Individual Education Plan 
(IEP). No assessment or evaluation is used for admission purposes. Parents are informed that special 
education and related services are provided at no cost to them. If a student enrolls with an existing IEP, 
AMPS will notify FUSD and/or the SELPA within 5 days. An IEP meeting will be convened within 30 days. 
 

1. PLAN FOR STUDENTS WITH DISABILITIES      
 
AMPS is an LEA member of the El Dorado SELPA, which provides cost-effective and consistent special 
education services. As its own LEA and member of a SELPA, Aspen Meadow Public School works in 
cooperation with all local and state agencies to ensure that a free and appropriate education is provided 
to all students with exceptional needs. AMPS complies with all regulatory special education 
requirements of the Individuals with Disabilities Education Improvement Act of 2004 (IDEIA), Section 
504 of the Rehabilitation Act of 1973, Title II of the Americans with Disabilities Act, and any other civil 
rights enforced by the U.S. Department of Education Office of Civil Rights (OCR). Furthermore, AMPS 
complies with all provisions of AB 602, applicable SELPA guidelines, and additional federal and state laws 
that apply to it pertaining special education students.  
 
Per federal law, all students with disabilities are fully integrated into the programs of AMPS, with the 
necessary materials, mandated services, and equipment to support their learning. AMPS meets all the 
requirements mandated within a student’s Individual Education Plan (IEP). AMPS  includes all special 
needs students with non-disabled peers to the maximum extent appropriate according to their IEPs. 
 

2. SEARCH AND SERVE 
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Upon the commencement of each school year, all students are evaluated as a means of general class 
placement. Students may be evaluated from already-available data (i.e. school tests, teacher 
observations, grades, etc.) regarding the student’s progress or lack of progress within the general 
program. No assessment or evaluation is used for admission purposes. Through collaboration between 
the faculty, parents and school leaders, AMPS works to identify any students who do not currently have 
an IEP but may be in need of pre-referral interventions. The Intervention Team convenes weekly to 
review all referred students as well as student data across sub-groups, classrooms and more.  
 

3. ASSESSMENT 
 
The referral process is a formal, ongoing review of information related to students who are suspected of 
having special needs and show potential signs of needing special education and related services.   The 
primary internal method for referral for assessment will be the Student Success Team. The parent of any 
student suspected of needing or qualifying for special education services may also make a referral for an 
evaluation. Any such parent referrals will be responded to in writing in a timely manner. Any AMPS 
professional may also directly refer a student for formal assessment to see if he or she has a disability. 
AMPS may additionally choose to refer a student for services assessment through the provisions of a 
Section 504 Plan, if appropriate.   
 
All referrals are responded to in writing by AMPS within 15 days. AMPS notifies the District and/or SELPA 
of the assessment request within 5 days of receipt. After a student is referred for a special education 
assessment, AMPS provides the student’s parent or guardian with a proposed assessment plan, in 
writing, within 15 days of the referral. Parents are informed by the Site Director or Education Specialist 
that special education and related services are provided at no cost to them. The parent is given at least 
15 days to provide written consent. The assessment is completed and an Individualized Education 
Program (IEP) meeting is held within 60 days of receipt of the parent’s written consent for assessment.   
 
The Education Specialist is responsible for gathering all pertinent information and sharing such 
information all others involved in the assessment. Information gathered is used as tools to determine 
the student’s disability, eligibility for services, and determining the nature and extent of required 
services. If needed or requested, an interpreter is provided for the parent or guardian during the 
assessment. A teacher or staff member may serve as the interpreter, if fluent in the parent/guardian’s 
native language and with parent approval. The types of assessments that may be used for determining 
eligibility for specialized instruction and services will be selected by AMPS, in collaboration with any 
hired service providers, and are administered by a qualified psychologist and a nurse if applicable. Those 
assessments include, but are not limited to: 

• Individual testing; 
• Teacher observations; 
• Interviews; 
• Review of school records, reports, and work samples; and 
• Parent input. 

 
Unless conflicting with SBE, CDE, or SELPA policies and procedures, AMPS follows the below assessment 
guidelines. If a conflict with any of the prior mentioned agencies policies and procedures exists, then 
SBE, CDE, or SELPA policies and procedures govern, and AMPS will revise these guidelines accordingly:     

• Parents or guardians of any student referred for assessment must give their written consent for 
the school to administer the assessment; 
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• The student must be evaluated in all areas related to his/her suspected disability; 
• The assessment will be conducted by a professional with knowledge of the suspected disability.   
• Multiple assessments will be delivered by qualified professionals to measure the student’s 

strengths and needs; 
• Assessments will be delivered without cultural, racial or gender bias; 
• Assessment results will be delivered to the parent/guardian in their primary language, and an 

interpreter will be provided if needed; 
• Assessments will be adapted as necessary for students with impaired sensory, physical or 

speaking skills; and 
• A multidisciplinary team will be assembled to assess the student, including a teacher 

knowledgeable in the disability. 
 
Once the assessment is completed, AMPS holds a meeting to review the results of the assessment and 
determine whether the student qualifies for special education by meeting the criteria for one of 13 
disabling conditions. This meeting is the initial Individualized Education Program (“IEP”) meeting 
described in detail below, during which AMPS gives the student’s parent/guardian the opportunity to 
participate. VPA AMPS is responsible for scheduling, coordinating and facilitating the IEP meeting.  
 
If a student enrolls at AMPS with an existing IEP, an IEP meeting will be convened within 30 days to 
review the existing IEP, discuss the student’s present levels of performance and needs, and offer 
appropriate placement and services. Prior to such meeting and pending agreement on a new IEP, if 
needed, AMPS works to implement the existing IEP or as otherwise agreed upon by the 
parent/guardian. Within 30 days of each school year beginning, AMPS forwards a complete list of all 
new IEPs to students’ home districts for reference, as required by law.   
 

4. DEVELOPMENT, IMPLEMENTATION AND REVIEW OF IEP 
 
Every student who is assessed by the school has an IEP that documents assessment results and   
eligibility determination for special education services. If a student is deemed eligible for services, AMPS 
is responsible for providing specialized services according to the student’s IEP.   
 
AMPS ensures that all aspects of the IEP and school site implementation are maintained. AMPS provides 
modifications and accommodations (as outlined within each individual’s IEP) in the general education 
environment taught by the general education teacher. Students at the school who have IEP’s are served 
in the Least Restrictive Environment (LRE). 
 
Each student who has an IEP is assigned an IEP team that oversees the IEP development, 
implementation and progress of the student. The proposed IEP team at AMPS consists of the following 
individuals: 

• Site Director 
• Education Specialist 
• School Psychologist 
• School RN (as needed) 
• Speech Therapist (as needed) 
• The parent or guardian of the student for whom the IEP was developed; 
• The student 
• At least one classroom teacher who is familiar with the curriculum or progress appropriate to 
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that student; 
• If the student was recently assessed, the individual who conducted the assessment 

 
Others familiar with the student may be invited as needed. AMPS views the parent as a key stakeholder 
in these meetings and makes every effort to accommodate parents’ schedules and needs so that they 
will be able to participate effectively on the IEP team. AMPS provides an interpreter if necessary to 
ensure that all parents and/or guardians understand and can participate in the IEP process. When 
necessary, an AMPS teacher or staff member, fluent in the parent’s native language, may serve as the 
interpreter with parent approval. If the parent(s) cannot attend the IEP meeting, AMPS ensures his/her 
participation using other methods, such as rescheduling the meeting, conferencing by telephone, 
conferencing via webcam, or meeting at the parent’s home. A copy of the IEP is given to the parent in 
accordance with state law, AMPS and SELPA policies, as applicable. 
 
Upon the parent or guardian’s written consent, the IEP is implemented by AMPS. The IEP will include all 
required components.  
 
The elements of the IEP will include: 

• A statement of the student’s present levels of academic achievement and functional 
performance 

• The rationale for placement decisions 
• The services the student will receive and the means for delivering those services 
• A description of when services will begin, how often the student will receive them, who will 

provide them, and where they will be delivered 
• Measurable annual goals and short-term objectives focusing on the student’s current level of 

performance 
• A description of how the student’s progress will be measured and monitored  
• An explanation of the extent, if any, to which the student will not participate in general 

education  
• Any accommodations necessary to measure the academic achievement and functional 

performance of the student on state and district assessments  
• Transition goals for work-related skills 

 
IEP meetings are held according to the following schedule: 

• Yearly to review the student’s progress and make any necessary changes 
• Every three years to review the results of a mandatory comprehensive reevaluation of the 

student’s progress 
• After the student has received a formal assessment or reassessment 
• When a parent or teacher feels that the student has demonstrated significant educational 

growth or a lack of anticipated progress 
• When an Individual Transition Plan is (ITP) required at the appropriate age 
• When a special education student has been suspended, especially if they demonstrate a pattern 

of misbehavior, to determine if changes to the IEP are required to address the misbehavior;  
• Prior to the expulsion of a student with an IEP, to determine if the student’s misconduct was a 

manifestation of his/her disability 
• If the parent/guardian, a AMPS staff member, hired service providers, or the student has 

communicated a concern about the student’s progress 
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The IEP team formally reviews each student’s IEP at least once a year to determine how the IEP is 
meeting his/her needs. In accordance with IDEA regulations, the IEP team will also conduct a formal 
review of the IEP once every three years, in which the student is reassessed and the IEP is reviewed as 
part of an overall comprehensive reevaluation of the student’s progress. 
 
If a parent or faculty member feels the student’s educational needs are not being met, they may request 
a reassessment or a review of the IEP by the IEP team at any time during the year via written notice to 
the school. Once the request is received, the IEP Team will have thirty days, not including school 
vacations greater than five days, to hold the IEP meeting. 
 
Parents are informed each trimester of the student’s progress toward meeting annual goals and 
whether the student is expected to meet his/her annual goals. The Goals and Objectives section of the 
IEP are an attachment to the general progress report. This serves to document the method by which the 
student’s progress toward achieving the annual goal is measured, the student’s progress during the 
relevant period, the extent to which it is anticipated the student will achieve the annual goal prior to the 
next annual review, and where needed, the reasons the student did not meet the goal. 
 

5. SPECIAL EDUCATION STRATEGIES FOR INSTRUCTION AND SERVICES 
 
As detailed throughout this petition, AMPS employs a highly individualized model of instruction for all 
students, which benefit all students with learning challenges. AMPS utilizes a Response to Intervention 
(RTI) model, and complies with the federal mandate of the least restrictive environment (“LRE”). AMPS 
mainstreams all of its students as much as is appropriate according to each individual IEP. Each student’s 
IEP will require different kinds of modifications for instruction and services, therefore the educational 
strategies of the IEP will be built around the student’s needs and how these fit within the general 
educational program of the school.  
 
The RTI program includes the three basic tiers: 
 
Tier 1:  The first step, or tier, of intervention is the regular classroom setting. As teachers introduce 
instruction, students’ progress is monitored. The teacher can request a consult from any appropriate 
members of the Intervention Team to request guidance or ideas about Tier 1 strategies for supporting 
students in the least restrictive environment. Most students in this group will need additional help from 
time to time, and the teacher provides that guidance.   
 
Tier 2:  Tier two of RTI targets students who do not show progress with regular instructional 
intervention. In tier two, students receive more individualized instruction and intervention. They may 
work in smaller groups to allow one-on-one and small group instruction. During this process, teachers 
carefully evaluate the students' response to these interventions. Students who do well may be phased 
back into the regular classroom. Students who demonstrate the need for ongoing, intensive intervention 
will move into tier three. 
 
Tier 3:  Tier three is an ongoing, long-term program of diagnostic and prescriptive teaching and could be 
thought of as special education. In this level, students receive individualized instruction for as long as is 
necessary for them to acquire the skills they need to progress in school. 
 
Our RTI process is instructional from beginning to end. At no point is a child left to experience the 
frustration of failure while waiting until their test scores show a severe achievement discrepancy before 
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they get help. They receive instruction that gradually increases in intensity and individualization as they 
show the need for it. 
 
AMPS employs a variety of strategies to ensure student success for our Special Education such as those 
detailed extensively in the previous sections, and all will be in accordance with their IEP.   
 
AMPS also contracts with outside special education service providers depending on operational needs or 
specific requirements of the students’ IEPs. Some contracted services include nurses, speech therapists, 
psychologists, autism behavioral or occupational therapists, and counselors. AMPS reassesses its special 
education staffing, service providers, methods, and strategies on a continuous basis to assure that all 
services provided are effective and of the highest quality. 
  
AMPS retains the option, based on operational evaluation and program needs, to employ a high quality 
Special Education service provider that could coordinate and facilitate some or all of the special 
education related services and instruction for our students. These types of special education service 
providers provide AMPS with the following staff: 
 

• Credentialed special education teachers/Resource specialists 
• School psychologists 
• Occupational therapists 
• Physical therapists 
• Speech-language pathologists 
• School nurses 
• Vision therapist 
• Interpreters for students who are deaf or hard of hearing 
• Orientation and mobility aides for students who are blind or visually impaired  

 
The chosen special education service provider could also be responsible for a number of areas including 
Assessments, Behavioral Support, Clinical Services, Compliance/Administration, Related Itinerant 
Services and Designated Instructional Services (DIS), and Special Education Instruction.  
 
For every student who is eligible to receive special education instruction and related services, AMPS 
provides transportation as a related service if it is required to assist a child with a disability benefit from 
special education. As required for any special education program, transportation is provided to meet the 
criteria for a free, appropriate public education. As applicable, a student’s IEP will describe how special 
education transportation is coordinated with regular home-to-school transportation, and will set forth 
an individualized plan for meeting the transportation needs of the student receiving special education.  
 

6. REPORTING 
 
AMPS, in collaboration with its service providers, collects and maintains the following information on 
disabled students as required by IDEA: 
 

• A calculation of all school-age students with disabilities being provided special education 
services by age, grade, category of disability and the number of students with disabilities who 
are English Learners; 

• The number of students provided with test modifications and the types and the number of 
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students exempted from assessments; 
• The settings in which students with disabilities receive their services, specifically including the 

portion of the school day they receive services with non-disabled peers and time away from the 
regular classroom; 

• The number of students with disabilities suspended "in-school" and out of school, organized by 
disability and length of suspensions; and 

• The basis of exit from AMPS of students with disabilities (i.e., attainment of diploma and type, 
declassified, moved, etc.). 

 
All necessary procedures and practices to ensure confidentiality and accurate/timely reporting are the 
responsibility of the Site Director (or his/her designee). VPA, Inc.’s Executive Director ensures that a 
central file with all special education evaluation material and IEP’s is maintained and that this file is 
locked and confidential, in accordance with IDEA guidelines. The Executive Director oversees access to 
these records, and is responsible for ensuring that all providers responsible for the implementation of a 
student’s IEP have access to a copy of the IEP and are informed of their specific responsibilities in 
implementing the IEP. 
 

7. DUE PROCESS AND PROCEDURAL SAFEGUARDS 
 
Parents or guardians of students with IEPs must give written consent for the evaluation and placement 
of their child; are included in the decision-making process when change in placement is under 
consideration; and are invited, along with teachers, to all conferences and meetings to develop their 
child’s IEP. 
 
Any concerns or disagreements raised by parents are acknowledged by the school within five days, after 
which a meeting between the parent and school is scheduled to seek resolution of the disagreement. If 
a disagreement or concern persists, parents or guardians have the right to initiate a due process hearing 
to challenge a decision regarding the identification, evaluation, or educational placement of their child. 
 
The school provides the parent with all notices of procedural safeguards as well as with information on 
the procedure to initiate both formal and informal dispute resolutions.  
 
In the event that a parent/guardian files a request for a due process hearing or request for mediation, 
AMPS participates cooperatively to resolve the issues.   
 
Parents or guardians also have the right to file a complaint with the CDE or SBE if they believe that the 
school or SELPA has violated federal or state laws or regulations governing special education. 
 

8. SECTION 504 OF THE REHABILITATION ACT 
 
AMPS recognizes its legal responsibility to ensure that no qualified person with a disability shall, on the 
basis of disability, be excluded from participation, be denied the benefits of, or otherwise be subjected 
to discrimination under any program of AMPS. Any student, who has an objectively identified disability 
which substantially limits a major life activity including but not limited to learning, is eligible for 
accommodation by the school. 
 
A 504 team will be assembled by the Site Director and shall include the Site Director (or his/her 
designee), parent/guardian, the student if needed, a qualified faculty member, and other qualified 
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persons knowledgeable about the student, the meaning of the evaluation data, placement options, and 
accommodations. The 504 team will review the student’s existing records; including academic, social 
and behavioral records, and is responsible for making a determination as to whether an evaluation for 
504 services is appropriate. If the student has already been evaluated under the IDEIA but found 
ineligible for special education instruction or related services under the IDEIA, those evaluations may be 
used to help determine eligibility under Section 504. The student evaluation shall be carried out by the 
504 team who will evaluate the nature of the student’s disability and the impact upon the student’s 
education. This evaluation will include consideration of any behaviors that interfere with regular 
participation in the educational program and/or activities. The 504 team may also consider the following 
information in its evaluation: 
 

• Tests and other evaluation materials that have been validated for the specific purpose for which 
they are used and are administered by trained personnel. 

• Tests and other evaluation materials include those tailored to assess specific areas of 
educational need, and not merely those which are designed to provide a single general 
intelligence quotient. 

• Tests are selected and administered to ensure that when a test is administered to a student with 
impaired sensory, manual or speaking skills, the test results accurately reflect the student’s 
aptitude or achievement level, or whatever factor the test purports to measure, rather than 
reflecting the student’s impaired sensory, manual or speaking skills. 

 
The final determination of whether the student is eligible for accommodations under Section 504 must 
be made by the 504 team in writing and notice is given in writing to the parent or guardian of the 
student in their primary language along with the procedural safeguards available to them. If during the 
evaluation, the 504 team obtains information indicating possible eligibility of the student for special 
education per the IDEIA, a referral for assessment under the IDEIA will be made by the 504 team. 
If the student is found by the 504 team to to be eligible for accommodations under Section 504, the 504 
team shall be responsible for determining what, if any, accommodations or services are needed to 
ensure that the student receives the free and appropriate public education (“FAPE”). In developing the 
504 Plan, the 504 team shall consider all relevant information utilized during the evaluation of the 
student, drawing upon a variety of sources, including, but not limited to, assessments conducted by the 
School’s professional staff. 
 
The 504 Plan shall describe the Section 504 disability and any program accommodations, modifications 
or services that may be necessary. 
 
All 504 team participants, parents, guardians, teachers and any other participants in the student’s 
education, including substitutes and tutors, must have a copy of each student’s 504 Plan. The Site 
Director will ensure that teachers include 504 Plans with lesson plans for short-term substitutes and that 
he/she review the 504 Plan with any long-term substitutes. A copy of the 504 Plan shall be maintained in 
the student’s file.  Each student’s 504 Plan will be reviewed at least once per year to determine the 
appropriateness of the Plan, needed modifications to the plan, and continued eligibility. 
 
XI. INDEPENDENT STUDY  
 
To the extent independent study is provided, AMPS complies with state laws relating to independent 
study as set forth in Education Code § 47612.5 5 and applicable regulations. The governing board has 
adopted policies to implement independent study options provided to students. 
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ELEMENT B:  MEASURABLE STUDENT OUTCOMES 
 
“The measurable pupil outcomes identified for use by the charter school. “Pupil outcomes,” for purposes 
of this part, means the extent to which all pupils of the school demonstrate that they have attained the 
skills, knowledge, and attitudes specified as goals in the school’s educational program. Pupil outcomes 
shall include outcomes that address increases in pupil academic achievement both schoolwide and for 
all groups of pupils served by the charter school, as that term is defined in subdivision (a) of Section 
52052subparagraph (B) of paragraph (3) of subdivision (a) of Section 47607. The pupil outcomes shall 
align with the state priorities, as described in subdivision (d) of Section 52060, that apply for the grade 
levels served, or the nature of the program operated, by the charter school.” Ed. Code § 47605(bc)(5)(B). 
 
AMPS will meet all statewide content and performance standards and targets. Ed. Code §§ 47605(cd)(1), 
60605. AMPS will comply with all applicable laws and regulations related to AB 97 (Local Control Funding 
Formula) and AB 484, and will continue to as they may be amended from time to time, including all 
requirements pertaining to pupil outcomes.  
 
As a California charter school, AMPS assumes an increased level of accountability for all aspects of its 
programs and for achieving the goals described within the vision and mission of the school.  
It has adopted a comprehensive set of benchmarks for student and school outcomes that support the 
achievement of the school’s vision and mission, based on the state and common core standards, state 
priorities, and our definition of an educated person in the 21st Century and the school’s goals. On an 
annual basis, the school engages stakeholders to prepare the Local Control Accountability Plan Annual 
Update that details specific goals aligned with each of the state’s priorities, along with specific actions to 
realize each goal and fiscal allocations to support those efforts. Our LCAP goals, actions and 
measurements are included in Section VI of Element A, above. 
 
Full implementation of the educational program and frequent monitoring of student and school 
outcomes ensures that AMPS is an academic success and is achieving all of its overarching goals.  
 
The Site Director and faculty is accountable for the academic achievement and psychological well-
being of students. The Site Director is ultimately responsible for meeting target goals, and is held 
accountable by the Academic Director, Executive Director and Board of Directors. The Site 
Director is accountable for meeting Adequate Yearly Progress as required by ESEA (or any similar 
new measures that may be established). 
 
 
I. MEASURABLE GOALS OF THE EDUCATIONAL PROGRAM 
 
Students matriculate from AMPS with a range of knowledge, skills, and attitudes that embody the 
school’s definition of an Educated Person in the 21st Century. AMPS pursues the following student 
outcome goals, as measured by multiple and varied benchmark assessments that are aligned to state 
and federal standards (including CA CCSS) and reflect proficiency measures required by the new CAASPP 
assessments, as well as state priorities detailed in California Education Code § 52060(d).   
 
Specifically, as detailed in Element A, Section VI: 
    

• New state assessment measures will meet or exceed the established growth target(s). 

Formatted: Font: (Default) Calibri



Aspen Meadow Public School Material Revision Oct.Nov. 10 2021Renewal Charter Petition Page | 
76 

• AMPS will meet Adequate Yearly Progress schoolwide and subgroup growth rates, as required 
by ESEA (or comparable measure defined by Congress in reauthorizing the ESEA). 

• The CAASPP participation rate will be at least 95%. 
• CAASPP ELA and Math “Met/Exceeded” rates and annual growth rates will meet or exceed 

surrounding comparison schools.   
 
In addition: 
 

• English Learners will progress at least one level on the CELDT/ELPAC each year. 
• English Learner reclassification rates will meet or exceed the District’s reclassification rate. 
• Special education students will demonstrate appropriate progress toward stated goals in their 

IEPs each year. 
• AMPS will maintain at least 94% Average Daily Attendance. 
• Suspension and expulsion rates will be lower than comparable surrounding schools in the 

District. 
• Students will demonstrate a mastery of grade-level standards and designated outcome goals in 

the areas of English Language Arts, Mathematics, Science, Social Science/History.  
• AMPS will close the “achievement gap,” with standardized test score data demonstrating a 

pattern of raised achievement over time for traditionally underserved students, including socio-
economically disadvantaged, foster and homeless youth. 

• Based on a school-designed rubric, students will demonstrate proficiency (based on teacher-
designed rubrics) in knowing the 7 Habits and apply Leadership Skills inside and outside of the 
school environment. 

 
These student outcomes are directly tied to the goal of providing students with a rigorous standards-
based program while preparing them for a rigorous, college-preparatory high school. 
 
 
II. SCHOOL OUTCOME GOALS WILL ALIGN WITH CALIFORNIA’S EIGHT STATE PRIORITIES  
 
As illustrated in Element A, Section VI, align outcome goals and actions – including allocation of 
resources -- with the eight state priorities.  AMPS annually engages stakeholders in drafting its Local 
Control Accountability Plan in accordance with the California Education Code and county and district 
policies.  The following chart requested by the District further illustrates the goals we anticipate over the 
coming charter term: 
 

Pupil Outcomes Assessments 
Used Frequency Goal/Expected 

Outcome Progress Targets Performance Goals 
Aspen will meet or 
exceed annual goals as 
measured by the overall 
rating of the state 
accountability system 

California state 
accountability 
system (To be 
established) Annually 

To be determined 
after an 
accountability 
system is 
established. N/A at this time. 
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Aspen will meet or 
exceed annual goals for 
the percentage of 
students meeting or 
exceeding standards as 
measured by the Smarter 
Balanced Summative 
Assessment in 
Mathematics 

SBAC 
Summative 
Mathematics 
Assessment Annually 

Percentage of 
students who meet 
or exceed standards 
on CAASPP Math 
will be greater than 
or equal to 
comparable 
surrounding 
schools 

To be set in annual 
LCAP, but anticipated to 
be an increase by 2% 
annually schoolwide 

Aspen will meet or 
exceed annual goals for 
the percentage of 
students meeting or 
exceeding standards as 
measured by the Smarter 
Balanced Summative 
Assessment in 
English/Language Arts 

SBAC 
Summative ELA 
Assessment Annually 

Percentage of 
students who meet 
or exceed standards 
on CAASPP ELA 
will be greater than 
or equal to 
comparable 
surrounding 
schools 

To be set in annual 
LCAP, but anticipated to 
be an increase  by 2% 
annually schoolwide 

Aspen will meet or 
exceed annual goals for 
average daily attendance 
as reported to the 
California Department of 
Education 

Attendance 
Records Annually 

Establish 
benchmarks in Y1 
with growth rates 
(schoolwide and 
subgroup) set 
annually in LCAP 

-ADA will be at least 94% 
with specific targets set 
annually.  
-Chronic absenteeism < 
2.5%;  
-Specific school wide and 
subgroup targets set 
annually in LCAP 

Aspen will meet or 
exceed annual goals for 
suspension and 
expulsion incidents. 

Suspension/Exp
ulsion Records Annually 

Benchmark rates 
established Y1; 
specific schoolwide 
and subgroup 
growth targets set 
annually in LCAP 

Y1 suspension/expulsion 
less than surrounding 
schools;  
85% student satisfaction 
on surveys regarding 
safety and school 
connectedness 

Aspen will decrease the 
percentage of students 
who score “Not Met” on 
as measured by the 
SBAC Math Assessment.  

SBAC 
Summative 
Mathematics 
Assessment Annually 

Percentage of 
students who score 
“Not Met” 
standards on 
CAASPP Math 
will be less than or 
equal to 
comparable 
surrounding 
schools.  

Students will show a 
pattern of raised 
achievement for 
traditionally underserved 
students and a closing o 
the achievement gap 
annually for all 
statistically significant 
subgroups. 

Aspen will decrease the 
percentage of students 
who score “Not Met”  as 
measured by the SBAC 
ELA Assessment.  

SBAC 
Summative ELA 
Assessment Annually 

Percentage of 
students who score 
“Not Met” 
standards on 
CAASPP ELA will 
be less than or 
equal to 
comparable 
surrounding 
schools.  

Students will show a 
pattern of raised 
achievement for 
traditionally underserved 
students and a closing o 
the achievement gap 
annually for all 
statistically significant 
subgroups 
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Aspen will meet or 
exceed annual goals for 
the percentage of 
students reclassified as 
Fully English Proficient. 

Redesignation 
Criteria Annually 

Reclassification 
rates will meet or 
exceed comparable 
schools.  

To be set in annual 
LCAP, but anticipated to 
be 10% annually. 

Aspen will meet or 
exceed annual goals for 
the dropout rate of 
middle school students.   

Enrollment 
Records Annually 

Middle grade 
dropout rates will 
be equal to or less 
than comparable 
schools. 

Dropout rate goals will be 
set in annual LCAP, but 
anticipated to be <0.5% 
annually. 

Aspen will meet or 
exceed annual goals for 
the percentage of 
students who respond 
“agree” or “strongly 
agree” that “there is staff 
at the school they can 
approach when they have 
a problem” as measured 
by school climate 
survey(s) 

School Climate 
Survey Annually 

85% or more 
satisfaction rates 
expressed by 
students. 

Annual goals set in LCAP 
but anticipated to be at 
least 85% satisfaction 
rates. 

Aspen will meet or 
exceed annual goals for 
the percentage of 
parents/guardians who 
respond “agree” or 
“strongly agree” that 
they “are encouraged and 
welcome to participate at 
the school” as measured 
by school climate 
survey(s) 

School Climate 
Survey Annually 

85% or more 
satisfaction 
expressed by 
parents 

Annual goals set in LCAP 
but anticipated to be at 
least 85% satisfaction 
rates. 

 
 
III. ADDITIONAL OUTCOMES 
 
In addition to the specific academic achievement goals detailed above, additional goals include: 
 

1. AMPS will realize a higher teacher retention rate and higher teacher attendance rate than the 
district average, and demonstrate high levels of teacher job satisfaction as evidenced by end-of-
year surveys. 

2. AMPS will demonstrate a high level of parent satisfaction -- 85% or higher -- based on annual 
surveys. 

3. The Board of Directors will carry out its responsibilities with the utmost degree of good faith, 
honesty, integrity, loyalty and undivided service to the school as demonstrated by the actions of 
the Board and adherence to legal requirements. 

4. Financial planning and annual budgets will reflect the appropriate allocation of resources to 
ensure achievement of the school’s vision and mission as demonstrated by balanced budgets that 
address the school’s priorities and successful external audits. 

 
These goals and our progress toward goals  communicated regularly with our entire school community. 
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ELEMENT C:  METHODOLOGIES FOR MEASURING STUDENT OUTCOMES 
 
“The method by which pupil progress in meeting those pupil outcomes is to be measured. To the 
extent practicable, the method for measuring pupil outcomes for state priorities shall be consistent 
with the way information is reported on a school accountability report card.”  Ed. Code § 
47605(bc)(5)(C). 
 
AMPS administers a variety of meaningful assessments to document and analyze student academic 
progress over time (see Element B). Student achievement data gathered through internal and 
external assessments provide teachers the opportunity to modify classroom instruction in response 
to student outcomes and allow the school to modify its program to best address student needs.  
 
AMPS complies with all regulations, reporting and processes associated with the state’s new Local 
Control Accountability Plans under the Local Control Funding Formula. 
 
 
I. METHODS FOR MEASURING STUDENT ACADEMIC PROGRESS 

 
To make certain that the school’s primary goal of increased academic achievement for all students is 
met, student achievement data obtained from standardized assessments is disaggregated annually to 
clearly identify the academic performance of students by sub-groups (e.g., by ethnicity, gender, English 
Learners, socioeconomically disadvantaged students, and students with disabilities).  
 
Additional internal assessments, such as teacher-created, publisher and online assessment tools, are 
analyzed individually by teachers and in collaborative groups during weekly planning in order to target 
student needs, identify program strengths and gaps, and to plan subsequent instruction. Throughout the 
year benchmark student achievement data is analyzed among the school faculty during pupil-free 
professional development days. 
 
Our faculty uses a variety of assessments to measure individual students’ attainment of state content 
standards and the objectives of our curriculum. Students participate in several formal assessments 
each year, including the NWEA MAP diagnostic assessments. Official checklists and rubrics from the 
published curriculum programs and online resources play a major role in teachers’ determination of 
student achievement of standards mastery.  More informal assessment techniques also play a major 
role including teacher observation, homework samples, written work, project-based rubrics and more. 
 
As students become increasingly able to produce independent work samples such as journal entries, 
written reports, project work and presentations, these products are also evaluated by teachers. By the 
end of the third grade we expect that most students will Meet/Exceed standards in ELA and Math 
according to the school‘s identified assessment measures. Ongoing assessment of daily work and 
formal evaluation using online assessments, scoring guides, tests and checklists provide the teacher, 
parent and student with feedback on student achievement and progress. As students progress into and 
through middle grades, student evaluation becomes more formal, including student-produced projects, 
final draft writing, science experiments and presentations of research. Portfolios and projects are used 
to assess student growth and to assist both the student and the teacher in identifying the next steps for 
growth. Students are assessed in a summative manner on a weekly basis in the form of a quiz, test 
(both written and online), essay, research paper, presentation or project. 



Aspen Meadow Public School Material Revision Oct.Nov. 10 2021Renewal Charter Petition Page | 
80 

 
Specifically, use the following assessments: 

 
• California Assessment of Student Performance and Progress (CAASPP)/California Alternative 

Assessment (CAA) and California Sciencet Test (CAST) for grade 5  
• NWEA MAPs benchmark assessments based on Common Core standards  

 
 

II. DATA DRIVEN INSTRUCTION 
 

AMPS will continue to utilize the comprehensive and customizable student information system (SIS) 
Illuminate to store student information such as registration, class schedules, attendance, demographics, 
emergency contacts and more. We will also continue to utilize Illuminate to collect, analyze, and 
communicate to parents and other stakeholders a variety of reports on student achievement, including 
school-wide and subgroup analyses. While the Site Director has primary responsibility for overseeing all 
student achievement data entry, analysis, reporting and reflection on data, all teachers receive intensive 
training on student achievement data and effective usage of Illuminate. 
 
Our teachers and school leaders analyze student achievement data on a continuous basis in order to 
identify individual student needs, trends across groups of students or classes, and longitudinal growth 
over time. Grade levels are provided with common planning time that they use to examine data at least 
monthly. The Site Director monitors the progress of all subgroups (particularly language learners and 
special education students), and patterns of academic achievement that may indicate declining progress 
or inequitable outcomes among different sub groups. Any problematic data trends are directly 
addressed through meetings with individual teachers, and through the examination of policies or 
curriculum that may be contributing to declining achievement or inequities. 
 
Data review also is used by school leaders to assess teacher efficacy in real-time, ensuring that teachers 
who are struggling to achieve intended outcomes in specific subject areas, or with specific students, 
receive targeted training, support and professional development to improve their teaching practice. 
 
On an annual basis, internal data is compared to CAASPP and other state standardized test data to 
determine efficacy in predicting performance. AMPS also annually prepares and make public its Student 
Accountability Report Card (SARC). 
 
Parents/guardians have real-time access to their child’s academic performance, attendance, discipline 
and other metrics via the Illuminate system.  Teachers review individual student achievement data with 
parents during annual teacher-parent conferences and in writing during quarterly progress reports; 
parents receive test reporting by mail; the School Accountability Report Card (SARC) is available on the 
school website for review. 
 
After enrollment, parents or guardians are asked to complete a survey to help AMPS better understand 
why families are exercising AMPS as a school choice option for their students. To fulfill WASC 
requirements, AMPS occasionally surveys students, parents, teachers and staff members on a variety of 
topics to provide feedback for planning and policy making.   
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III. PROGRESS REPORTS/GRADING   
 
Teachers formally report student progress to parents three times each year using progress reports. 
Teachers conduct parent conferences once annually (fall) at the time progress reports are issued so that 
parents have regular opportunities to discuss their child’s progress personally with his or her teacher. 
For students that need additional support, an additional parent conference may be held in the spring. 
During the summer prior and into the first month of the school’s operation, the Site Director and 
teachers collaboratively review the instrument, policies and procedures that are used to report student 
progress. All instructional staff receive detailed training about the preparation of these reports during 
professional development sessions during summer and throughout the year.   
 
Student achievement is evaluated against state standards and the school’s stated outcomes reflect 
student progress on a continuum toward mastery of the concepts and skills at each grade level. The 
progress reports include a score on a scale of 1-4 indicating the student’s level of mastery in each 
standard. The goal is for every student to prove mastery on each standard, indicated by a score of 3. If a 
student proves mastery above and beyond grade level, the student earns a 4 on that standard. In 
addition to a scale score on a continuum toward mastery, teachers include verbal narrative evaluations 
regarding the completeness, quality, and level of understanding of student work as well as descriptions 
of attitudes and behaviors at school during parent teacher conferences.  
 
At parent-teacher conferences, parents/guardians review the progress of their child, sharing and 
discussing test scores, projects, schoolwork, and areas for improvement. At these meetings, home and 
school strategies are discussed so that the student has the best chance of continuously improving 
his/her performance.  
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ELEMENT D:  GOVERNANCE STRUCTURE 
 
“The governance structure of the school, including, but not limited to, the process to be followed by the 
school to ensure parental involvement.” Ed. Code § 47605(bc)(5)(D). 
 
 
I. NON-PROFIT PUBLIC BENEFIT CORPORATION 
 
Aspen Meadow Public School is a direct-funded independent charter school operated by Valley 
Preparatory Academy, Inc. (Board) a California non-profit public benefit corporation with designation as 
a 501(c)(3) by the IRS. in accordance with California’s Charter Schools Act, the Nonprofit Public Benefit 
Corporation Law, the corporation’s Bylaws and the terms of this charter. The Charter School shall 
comply with the Brown Act and the Public Records Act. Copies of Valley Preparatory Academy, Inc.’s 
Articles of Incorporation and Bylaws are submitted as separate documents with this Petition submission 
as instructed.   
 
AMPS operates autonomously from the authorizer, with the exception of supervisory oversight as 
required by statute and other contracted services as negotiated between the authorizer and the school. 
Pursuant to Education Code Section 47604(cd), the authorizer shall not be liable for the debts and 
obligations of the AMPS, nor will the authorizer be liable for claims arising from the performance of acts, 
errors, or omissions by AMPS as long as the authorizer has complied with all oversight responsibilities 
required by law. 
 
II. GOVERNANCE STRUCTURE 

 
A. MAJOR ROLES AND RESPONSIBILITIES  
 

1. BOARD OF DIRECTORS 
 
The Board of Directors is fully responsible for the operation and fiscal affairs of the AMPS, including but 
not limited to the following: 

• Hire, supervise, evaluate, discipline, and dismiss the Executive Director and Academic Director of 
AMPS, and Site Director 

• Approve contractual agreements in excess of $2000.00 
• Approve and monitor the implementation of general policies including effective human resource 

policies for career growth and compensation of the staff 
• Approve and monitor the annual budget, budget revisions, and monthly cash flow statements 
• Approve and monitor annual budget and budget revisions 
• Act as a fiscal agent, including  but is not limited to the receipt of funds for the operation of the 

AMPS in accordance with applicable laws and the receipt of grants and donations consistent 
with AMPS’s mission  

• Contract with an external independent auditor to produce an annual financial audit according to 
generally accepted accounting practices 

• Establish operational committees as needed 
• Execute all applicable responsibilities provided for in the California Corporations Code 
• Engage in ongoing strategic planning 
• Approve the school calendar and schedule of Board meetings 
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• Recruit and appoint new Board members and provide orientation training 
• Evaluate school effectiveness by monitoring student performance on the basis of measurable 

outcomes 
• Ensure that the School Academic Report Card (SARC) and Local Control and Accountability Plan 

(LCAP) are prepared annually 
• Approve out of state or overnight field trips 
• Participate in the dispute resolution procedure and complaint procedures when necessary 
• Approve charter amendments as necessary and submit requests for material revisions as 

necessary to the District for consideration 
• Approve annual independent fiscal audit and performance report 
• Appoint an administrative panel or act as a hearing body and take action on recommended 

student expulsions 
 
The Board may initiate and carry on any program or activity or may otherwise act in a manner which is 
not in conflict with, inconsistent with, or preempted by any law, and which are not in conflict with the 
purposes for which the school was established.  
 

2. EXECUTIVE DIRECTOR 
 
The Executive Director serves as the operational and educational leader and chief executive officer of 
VPA, Inc. The Executive Director is responsible for the direction of the Charter School and of VPA, Inc., 
relationships with stakeholders (e.g. community members, parents, students, staff, donors, District 
oversight office, etc.) and leadership of the organization’s development efforts.  
               
The Executive Director shall perform assigned tasks as directed by the Board of Directors. These tasks 
may include, but are not limited to, the following: 
 

• Ensure AMPS enacts its mission 
• Guide AMPS toward the fulfillment of its vision and future goals 
• Communicate with and report to the Board of Directors 
• Oversee implementation of organizational policies established by the Board of Directors 
• Oversee all corporate finances, including those of AMPS, and take actions to ensure financial 

stability and accurate financial records  
• Oversee the recommendations of employee hiring, promotion, discipline, and/or dismissal 
• Oversee operational systems such as student records, teacher records, teacher credentialing, 

contemporaneous attendance logs, purchasing, budgets, and timetables 
• Promote AMPS in the community, encourage positive public relations, and interact effectively 

with media 
• Take an active role in fundraising and grant writing  
• Ensure compliance with all applicable state and federal laws 
• Complete and submit required documents as requested or required by the charter and/or Board 

of Directors and/or the District; 
• Attend District administrative meetings as requested by the District and maintain contact with 

the District as needed 
• Present the independent fiscal audit to the Board of Directors, and, after review by the Board of 

Directors, present audit to the District, the County Superintendent of Schools, the State 
Controller, and the California Department of Education. 
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The above duties, with the exception of personnel matters, may be delegated or contracted as approved 
by the Board of Directors to another appropriate employee or third party provider. 
 

3. ACADEMIC DIRECTOR 
 

The Academic Director provides leadership and support in implementing the educational vision, 
philosophy, goals, objectives and course of study.  Responsibilities include: 

• Planning, directing, implementing and evaluating the instructional program of the schools 
• Oversight and planning of professional development for teachers and staff   
• Monitoring the schools’ instructional accountability, including collecting, analyzing, and 

reporting school and student performance data to develop school priorities and to drive 
decision-making 

• Ensuring that appropriate evaluation techniques are used for both students and staff 
• Student discipline, and as necessary participate in the suspension and expulsion process 

 
4. SITE DIRECTOR 

 
The Site Director is the leader of the school site. He/She ensures that the curriculum is implemented in 
order to maximize student learning experiences and be responsible for the orderly day-to-day 
operations of the School and the supervision of all employees at the school site.  Responsibilities 
include, but are not limited to, the following: 
 

• Manage and/or oversee all daily school operations, including student admissions and discipline, 
facilities, food services, front office, school scheduling, etc. 

• Recruit, hire, train, coach, evaluate and if needed, discipline or terminate all teachers and staff 
• Ensure that appropriate evaluation techniques are used for both students and staff 
• Develop, support, guide, and evaluate teachers, counselors, and other personnel to ensure the 

academic achievement of all student subgroups and targeted student populations 
• Provide instructional support by building the capacity of teachers in implementing effective 

strategies to teach all student subgroups and targeted populations, including English Learners, 
foster youth, low income students, gifted and talented students, and students with disabilities 

• Prepare the annual Local Control Accountability Plan  
• Oversee school wide testing 
• Prepare the school’s master schedule and summer school schedule   
• Assist the Executive Director in meeting state and federal mandates and to ensure instructional 

monitoring and compliance needs 
• Take responsible steps to secure full and regular attendance of students enrolled in accordance 

with policies established by the Board of Directors 
• Oversee student discipline, and as necessary participate in the suspension and expulsion process 
• Promote school in the community 
• Oversee student services, extracurricular activities, and all school athletics  
• Organize, assist, and implement the school’s safety plan and ensure compliance with mandated 

child abuse reporting 
• Manage the school physical plant  
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A detailed Organizational Chart is included in Appendix E. 
 
III. GOVERNING BOARD COMPOSITION AND MEMBER SELECTION 
 
Aspen Meadow Public School is governed by the VPA, Inc. Board of Directors (“Board” or “Board of 
Directors”) in accordance with the Board’s adopted corporate bylaws, which shall be consistent with the 
terms of this charter. 
 
The Board of Directors is composed of three (3) to seven (7) directors, as set by resolution of the Board.  
No employees of VPA, AMPS, the Charter Schools or VPA, Inc. serve on the Board.  All directors are 
designated at the corporation’s annual meeting. Each director holds office, unless otherwise removed 
from office in accordance with the bylaws, for two (2) years and until a successor director has been 
elected as required by the position as described below. Board members may serve consecutive terms on 
mutual agreement of the Director and the Board.    
 
The current VPA, Inc. Board is composed of the following members:  
 
John Grice, Principal at John Grice Consulting, Board President, international businessman with extensive 
experience with project management and sales 
Stephen Paul, Sales Manager at Homegrown Organic Farms, Board Treasurer, experienced in 
agribusiness and business development 
Carrie Zulewski, Fundraising Consultant at Z Fundraising Advisors, Board Secretary, entrepreneur, 
fundraiser, community activist, education advocate 
MaryJane Fitzpatrick, Recreation manager of the Parks, Recreation and Community Services Department 
(retired), experienced organizational management, fundraising and healthy activities for children 
Deborah Torres, Chief Development Officer, Fresno Rescue Mission, experienced in non-profit and 
project management, service to at-risk populations, and fundraising 
Megan Rafferty, Outreach Consultant, Education Results, experienced in charter school policy, research 
and advocacy at the national level; expertise in special education and charter school governance  
Sergeant Diana M. Trueba, Central Policing District Investigations Supervisor, Fresno Police Department, 
16 years experience with Fresno PD, expertise in community needs and services. 
 
Board Member resumes are attached in Appendix C, as required. 
 
The existing Board of Directors designates all other directors. Any member of the community may refer 
a potential candidate to the Board, which will evaluate prospective candidates to determine whether or 
not they fit the stated needs of the Board recruitment strategy. Although the Board strives for 
unanimous support for new Board Members, per the Bylaws, a simple majority is all that is needed to 
designate a Director. 
 
Although not required, the Board strives to create an odd number of Directors for voting purposes.  In 
accordance with its Bylaws, the Board appoints new members upon the resignation or removal of any 
director, or any change in the stated number of Board members (e.g., expanding the size of the Board to 
increase fundraising capacity).  
 
In accordance with Education Code Section 47604(bc), the District may appoint a representative to sit 
on the Board. If the District chooses to do so, the Board may choose to appoint an additional member to 
ensure that the Board is maintained with an odd number of directors. As indicated in applicable 
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governance documents, VPA, Inc. complies with conflict of interest laws related to public entities 
including Govt. Code 1090 and the Political Reform Act.   
 
In recognition of the need for diverse voices and expertise on the Board, there is a consistent attempt to 
recruit Board members to ensure sound oversight of the fiscal, operational, and instructional practices 
of the school, including individuals with experience in business management, law, finance, education, 
governance, administration, facilities, and community relations. 
  
Threshold screening criteria for all prospective members of the Board demonstrates understanding of 
the mission and vision of VPA, Inc. and a strong commitment to serving the school’s students. Other 
relevant criteria for Board selection include a demonstrated ability to act in a leadership capacity and a 
commitment to diligently fulfilling all Board responsibilities, including a willingness to routinely attend 
Board meetings and participate actively in oversight of the school. New Board members go through an 
initial orientation to their responsibilities as Board members and effective charter school oversight.   
 
The Board seeks appropriate training and other resources for continuous improvement of performance, 
both as a full Board and individually. Such training includes full-Board training sessions with experts 
familiar with charter school governance, finance, and more.  
 
IV. GOVERNANCE PROCEDURES AND OPERATIONS 
 
The Board of Directors meets monthly (except during the summer) and in accordance with the Brown 
Act.  Additional meetings are called as necessary and comply with all of the provisions of the Brown 
Act.  At an annual meeting, the Board sets the calendar for upcoming Board meetings for the year and 
publishes the schedule on its charter schools’ websites.  Agendas for regular meetings are published in 
advance and distributed to each member of the Board of Directors and are physically posted at the 
school’s entrance and office, and posted on the school website, for public viewing at least 72 hours in 
advance of regular meetings. Agendas for special meetings are posted in the same manner at least 24 
hours before the meeting. 
 
The Board may initiate and carry on any program or activity or may otherwise act in a manner which is 
not in conflict with or inconsistent with or preempted by any law and which are not in conflict with this 
charter or the purposes for which charter schools are established. 
 
The Board may execute any powers delegated by law to it and shall discharge any duty imposed by law 
upon it and may delegate to an employee of the Charter School any of those duties with the exception 
of budget approval or revision, approval of the fiscal audit and performance report (if any), and the 
adoption of Board policies.  The Board however, retains ultimate responsibility over the performance of 
those powers or duties so delegated.  Such delegation will: 
 

• Be in writing 
• Specify the entity designated 
• Describe in specific terms the authority of the Board of Directors being delegated, any 

conditions on the delegated authority or its exercise and the beginning and ending dates of the 
delegation 

• Require an affirmative vote of a majority of Board members 
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Decisions of the Board are by majority vote. As consistent with the requirements of the California 
Corporations Code (Section 5211(a)(8)), an act or decision made by a majority of the directors present at 
a meeting duly held at which a quorum is present is an act of the Board. In accordance with the Brown 
Act, directors may participate in meetings via teleconference, so long as a minimum of a quorum of 
directors participates within the jurisdictional boundaries, that all votes are taken by roll call, and other 
prescribed requirements for teleconference participation are met, as detailed in the Bylaws. 
 
The Board of Directors may, in its discretion, form committees, each consisting of two or more directors, 
in accordance with the Bylaws and applicable law, to accomplish the objectives and responsibilities of 
the Board and to ensure that the school meets achieves its mission and goals, including, but not limited 
to, a Finance Committee, Personnel Committee and Nominating Committee. Committee meetings are 
held in accordance with the Brown Act, as detailed in the Bylaws. Appointments to committees of the 
Board of Directors shall be by majority vote of the directors then in office. The Board of Directors may 
appoint one or more directors as alternate members of any such committee, who may replace any 
absent member at any meeting. 
 
Contracted services shall be chosen, negotiated, monitored, audited and evaluated by the Board, to 
ensure the following:   

• the reasonableness of the terms of the contract with costs reflecting a fair market value of 
services provided  

• fidelity to the charter 
• the academic success as measured by federal and state performance standards and the 

methods of measurement described herein  
• the fiscally sound condition of the School  

 
The School contracts with a business services provider with expertise in supporting charter schools for 
back-office support with payroll, budgeting, and financial reporting compliance, and is guided by the 
above principles in doing so.   
 
 
V. PARENT/GUARDIAN INVOLVEMENT 
 
Family participation plays a vital role in the effectiveness and quality of our program. Parents are 
encouraged to contribute volunteer time and to be part of the Parent Lighthouse Team, which functions 
as school site council in coordinating parent volunteers and input into school operations. The Site 
Director shall maintain a comprehensive list of volunteer opportunities including but not limited to the 
following:  

• Assisting in the classroom 
• Playground supervision before and after school and during recess 
• Parent Lighthouse Team membership 
• Lighthouse Team leadership 
• Assisting during festivals 
• Assisting in an enrichment class 
• Hospitality (hosting a visiting teacher candidate or speaker) 
• Service as “Class Parent” 
• Service on the Board of Directors   
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• Coordinating and chaperoning field trips 
• Coordinating sets and costumes, and helping with rehearsals, for annual class plays 
• Assisting with fundraisers 
• Assisting in the office 

 
No child will be expelled from school or unable to participate in any school activities due to the failure of 
his or her parent or legal guardian participation.   
 
In addition, AMPS strives to ensure frequent and comprehensive home-school communications and uses 
a variety of means to communicate effectively with parents, including, but not limited to: 
Website, Facebook, Twitter, Newsletter, School Messenger (phone calls), monthly breakfast meetings 
with the Executive Director and many other opportunities to connect including family nights and parent 
training. 
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ELEMENT E:  EMPLOYEE QUALIFICATIONS 
 
“The qualifications to be met by individuals to be employed by the charter school.”  Ed. Code § 
47605(bc)(5)(E). 
 
 
All employees shall be employees of Valley Preparatory Academy, Inc., an equal employment 
opportunity employer. Unlawful discrimination or harassment on the basis of race, color, religion, sex, 
gender, gender expression, gender identity, sexual orientation, pregnancy, national origin, ancestry, 
citizenship, age, marital status, physical disability, mental disability, medical condition, genetic 
information, military or veteran status or any other characteristic protected by state or federal law is 
strictly prohibited.   
 
Employees’ job duties and work basis are negotiated in individual employment agreements, and general 
job descriptions have been and will be developed for each staff position in alignment with this charter 
petition.  VPA, Inc. is committed to recruiting and hiring a community of professionals who are 
dedicated to the education of all students and the mission of the school.   
 
AMPS is a school of choice, and no employee will be forced to work at Aspen Meadow or any other 
school operated by Valley Preparatory Academy, Inc.   
 
VPA, Inc. complies with all applicable state and federal laws regarding background checks and clearance 
of all personnel, and prohibitions regarding the employment of any person who has been convicted of a 
violent or serious felony. School teachers and all paraprofessionals meet the requirements for 
employment of California Education Code § 47605(l) and the applicable provisions of ESEA. VPA, Inc. 
ensures that all core, college prep teachers hold a Commission on Teacher Credentialing certificate, 
permit or other document that a teacher in other public schools would be required to hold. The School  
actively recruits credentialed teachers to minimize the use of teachers holding emergency credentials.  
 
The School complies with all state and federal laws concerning the maintenance and disclosure of 
employee records.  The School complies with all applicable state and federal mandates and legal 
guidelines relative to ESEA. 
 

I. CMO LEAD STAFF 
 

A. VPA, INC. EXECUTIVE DIRECTOR  
 
The Executive Director is the Chief Executive Officer (CEO) of Valley Preparatory Academy, Inc. She/he is 
responsible for the effective operation of the AMPS, and the general administration of all instructional, 
business, or other operations of the schools. She/he administers and supervises the school employees, 
leads development of educational program improvement, fosters a culture of positive, engaged 
learners, and serves as a strong advocate for the school’s core values—including developmental 
philosophy and parental involvement. 
 
She/he works closely with the Academic Director to plan and design innovative curriculum, and design 
and implement teacher training for effective curriculum implementation. She/he ensures that the school 
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program provides all students with core academics (i.e. reading and writing, math, social studies and 
science) and that students receive academic enrichment, including arts, music, and PE.  She/he also 
works collaboratively with both CMO and school site staff, and the Board of Directors, to provide 
consistent and effective school leadership. 
 
Summary of Essential Functions 
The Executive Director is responsible for overseeing and supporting a high performing schools and 
building a world class organization. He or she is the primary liaison with other school leaders and 
governing board members, the Board of Directors, governmental agencies, legislators and the public. 
The Executive Director is expected to build partnerships locally and with national organizations that are 
committed to high-quality charter school authorizing. 
 
The Executive Director is responsible for the overall planning, coordinating, and supervising of the 
Charter School operations, including its process for authorizing new charter schools and managing 
existing contracts. Much of this work is accomplished through establishing and maintaining high-quality, 
transparent systems of accountability. 
 
The Executive Director sets strategic direction for the organization. The Executive Director works closely 
with and is accountable to the Board of Directors for ensuring efficient and productive Board meetings 
as well as carrying out the organization’s mission and achieving its goals.  The Executive Director 
oversees all central office staff and the Academic Director, who in turn supervises the Site Directors.   
 
Performance Responsibilities 
The Executive Director is responsible for: 

• Meeting all goals and objectives established with the Board of Directors. 
• Providing regular and accurate reports on progress, issues and recommendations to the Board. 
• Performance management of schools. 
• Staffing decisions for organization, including both schools. 
• Developing an annual budget and maintaining the organization’s fiscal health. 
• Promoting and maintaining a positive climate by ensuring that all interactions with staff, 

schools, agencies and the public are prompt and courteous. 
• Establishing and maintaining professional and cooperative working relationships with all 

stakeholders and partners. 
• Encouraging innovative education decisions through the organization. 
• Providing technical guidance and assistance to schools. 
• Maintaining a high-functioning organization.  
• Overseeing compliance with state and federal laws. 
• Supervision of Central Office Administrative Team 
• Oversee strategic planning process 

Qualifications: 
• Master’s degree or higher required. 
• At least five years of broad, varied and increasingly responsible experience with budgeting, 

information technology, personnel management, and organizational procedures. 
• Demonstrated track record in a senior management position with a high-performing charter 

school or charter school network is desirable. 
• Charter school and/or school district leadership experience desirable. 
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• Strong judgment and instincts around politics and policy, relationship building and partnerships, 
and balancing school accountability with technical support and assistance. 

• Ability to build and maintain an effective organization committed to a common goal. 
• Awareness of principles, methods, and procedures related to charter school operations, 

information technology and data management, budgeting and accounting. 
• Awareness of laws, policies, and regulations pertaining to charter school operations and 

performance. 
• Awareness of best practices in charter school authorizing. 
• Ability to negotiate effectively. 
• Establish and maintain cooperative/collaborative relationships with all schools and partners. 
• Deal effectively and graciously with situations requiring tact and judgment. 
• Lead a high-performing organization including high levels of employee satisfaction and team 

health. 
  

B. ACADEMIC DIRECTOR 
 
The Academic Director is an inspiring leader and communicator with substantial educational experience 
in charter, public, or private school settings. Reporting to the Executive Director, the Academic Director 
is responsible for development, alignment, and academic excellence of K-8 12 instructional programs.  
The Academic Director supervises and supports the Site Directors and oversees curriculum. In addition, 
some instructional support staff will report directly to the Academic Director.  The Academic Director 
provides leadership, vision, and strategic direction for curriculum, instruction, assessment, and school 
improvement initiatives overseeing professional development. The ideal candidate will have a proven 
track record of attaining exemplary academic results. 
 
Responsibilities 
Leadership 

• Develop and lead Site Directors and academic teams in their roles as instructional leaders 
• Assist the Executive Director in the implementation of the Strategic Plan, with a focus on student 

success and academic excellence 
• Implement the school’s educational design, including standards, assessments, instructional 

guidelines, ability grouping, and school culture 
• Participate in professional conferences, community outreach, and regional, state, and national 

educational organizations to stay current with relevant academic developments and to establish 
Flagstaff as an academic leader 

Student Success 
• Evaluate program effectiveness and acquire appropriate program resources to ensure that 

curricula are student focused and aligned with the school’s missions, core values, academic 
standards, and strategic goals 

• Ensure that curricula align with and exceed national and state standards and help create curricula 
that allow for efficient and effective pacing, sequencing, and lesson planning 

• Create school-wide continuity in the academic sequence and unify school culture 
• Professional Environment & Culture 
• Empower Site Directors and school leaders to take ownership and be accountable. 
• Focus on teacher development and establish an effective annual teacher evaluation plan. 
• Assist Executive Director to increase job satisfaction and retain exceptional educators. 

Qualifications: 



Aspen Meadow Public School Material Revision Oct.Nov. 10 2021Renewal Charter Petition Page | 
92 

• Master’s degree in Education, Education Administration, or related field 
• At least 7 years of professional experience (10+ preferred), with at least 3 years’ experience as a 

school leader with a proven track-record of success; Charter school and/or district-level 
leadership position experience preferred. 

• Demonstrated experience in effectively solving challenging problems through a positive, 
collaborative approach required. 

• Demonstrated experience in the design, implementation, or management of curriculum, 
instructional practices, and teacher development required. 

• Demonstrated success leading strategic educational initiatives that result in measurable 
improvements in student achievement required. 

• Detailed knowledge of the CCSS, instructional technology, and innovative teaching practices 
preferred. 

• Experience and knowledge of budget preparation and management in alignment with strategic 
priorities preferred. 

• Demonstrated experience developing and delivering new curriculum to meet academic goals 
preferred. 

 
The Academic Director reports to the Executive Director. The Academic Director will have oversight and 
ultimate responsibility for all academic staff at both schools, with specific supervisory duties for Site 
Directors. 
 
 
II. INSTRUCTIONAL STAFF 
 

A. SITE DIRECTOR 
 
Responsibilities and Duties: 
Student Achievement 

• Lead and oversee the school’s instructional program  
• Analyze data with other teachers regularly to maximize student performance  
• Ensure that every student shows achievement gains and that the school meets performance 

goals  
• Teacher development and evaluation 
• Plan appropriate professional development for all teachers  
• Formally supervise, observe, and evaluate all school staff  

 
School Leadership  

• Model school values and set the standard for professional behavior by modeling the 7 Habits 
• Supervise the teachers and staff  
• Create a data-centered and leadership-oriented school culture  
• Cultivate positive relationships with parents and the local community  
• Interview and select teachers as part of the hiring team 
• Communicate regularly with teachers, parents, and students both informally and through 

weekly staff and parent memos  
• Ensure that the school runs smoothly, efficiently, and on budget  

 
Skills and Characteristics  
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• Very strong classroom management and discipline skills  
• Excellent communication skills, especially with students and parents  
• Extremely high standards for student leadership and achievement 
• Relentlessness - doing whatever it takes to ensure success  
• Team player 
• Willingness to aggressively seek administrative certification 
• Belief in the VPA, Inc. mission and educational model  
• Maturity, humility, strong work ethic, sense of humor, and “get it done” attitude  
• Proven track record of instructional leadership and academic excellence, including English 

Learners and those with special needs 
• Ability to work with students and staff and to motivate and engage them in a positive way 
• Ability to demonstrate leadership and project management skills needed to facilitate a group or 

project 
 

Qualifications: 
• Bachelor’s degree required, master’s degree preferred  
• Valid California Teacher Credential 
• Administrative credential preferred with willingness to aggressively seek administrative 

certification 
• At least four years of teaching experience  
• Proven track record of instructional leadership and academic excellence, including English 

Learners and those with special needs 
• Educational vision for and experience with low-income and/or minority children 
• Willingness to continue established educational programs and investigate new research-based 

successful practices 
• Demonstrated ability in helping teachers become skilled practitioners 
• Proven track record in collaboration, teamwork and achievement results  
• Excellent communication skills, especially with students and parents  
• Extremely high standards for student leadership and achievement 
• Relentlessness - doing whatever it takes to ensure success  
• Team player 
• Belief in the VPA, Inc. mission and educational model  
• Maturity, humility, strong work ethic, sense of humor, and “get it done” attitude  
• Ability to work with students and staff and to motivate and engage them in a positive way 

 
B. TEACHERS 

 
Responsibilities and Duties 

• To provide each student with a caring, stimulating, learning environment that will cultivate 
emotional intelligence and enable each child to reach his/her fullest academic potential. 

• Design, deliver instructional lessons to meet curriculum requirements adopted by the California 
State Board of Education 

• Provide planned learning experiences that motivate students, utilize best practices, are inclusive 
of parent participation, adhere to AMPS’s educational model, and are developmentally 
appropriate 

• Develop current lesson plans (daily and/or weekly) and instructional materials that provide 
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individualized and small group instruction in order to adapt the curriculum to the needs of each 
pupil 

• Select and utilize appropriate instructional materials, aids, and supplies that assist in the 
development of innovative, well-organized units of study 

• Identify, record, reflect on student needs and cooperate with the professional learning 
community to assess, plan, monitor, and implement methods to solve student health, attitude, 
and learning issues 

• Work collaboratively with parents to design, deliver, manage learning experiences for all 
learners 

• Establish and maintain high standards of student behavior needed to achieve optimal learning 
atmosphere in the classroom 

• Provide a functional and attractive environment in the classroom conducive for learning and 
aligned to the curriculum 

• Adhere to AMPS’s Restorative Justice policy, and social/emotional learning policy 
• Plan and coordinate the work of aides, teacher assistants, parents, and other paraprofessionals 

as appropriate 
• Participate cooperatively in the system of evaluation as stated in the charter’s guidelines.  
• Administer assessments in a variety of forms (formative, summative, standardized, etc.) in 

accordance with the charter’s testing programs 
• Evaluate students’ academic and social growth, keep appropriate records, prepare student 

reports and communicate with parents regarding their child's progress 
• Communicate with parents, administration, colleagues in a timely, consistent manner 
• Actively participate in a professional learning community 
• Perform basic attendance accounting and business services as required in an accurate and 

timely manner 
• Supervise students in out-of-classroom activities during the assigned working day. 

Share in the sponsorship of student activities and participate in faculty committees as agreed 
upon 

• Attend all teacher in-service education  
• Maintain professional competence through participation in additional in-service activities and 

other learning opportunities and/or self-selected professional growth activities 
 

Qualifications: 
• Bachelor’s degree 
• Valid Teaching Credential 
• Committed to the school philosophy, vision, and mission 
• Teaching experience at the K-8 6 level preferred 

 
C. INTERVENTION SPECIALISTS 

 
As discussed in Element 1, AMPS employs Intervention Specialists to administer the academic 
intervention programs and to assist with IEPs.  
 
Responsibilities and Duties: 

• Raise student achievement of special education students and students with educational gaps 
• Work in conjunction with the Site Director to facilitate the development, refinement, and 

implementation of accommodations and modifications to curriculum and related assessments 
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to meet the academic needs of students eligible for special education services, as well as 
students demonstrating academic gaps 

• Serve as an instructional resource for directors and teachers, for school initiatives and programs  
• Plan, promote, and provide professional development that will improve instructional skills to 

include accommodations and modifications and state assessment decisions and underserved 
students with academic gaps, including training teachers on the use of interventions and 
analyzing student data to identify strengths and needs 

• Regularly visit classrooms and model effective differentiated instructional strategies and lessons 
for teachers 

• Assist in the process for the selection of instructional materials, visual media, and instructional 
software 

• Participate in the evaluation of programs and instructional strategies 
• Perform other duties as assigned 

 
Qualifications: 

• Bachelor’s Degree; Master’s Degree Preferred  
• Special Education and Teacher Certification  
• Two or more years’ classroom experience in an urban setting teaching special education 

preferred 
• Professional development presentation experienced preferred  
• Prior training in curriculum development and proficiency in content-area curriculum and 

instructional strategies preferred  
• Demonstrated ability to work collaboratively and successfully 
• Embody and understand the 7Habits, and how they relate to the execution of his/her duties 

 

D. AIDES/PARAPROFESSIONALS 
 
AMPS employs non-certificated instructional support staff in the form of instructional aides and 
instructors of enrichment/non-core subjects. These staff members have an appropriate mix of subject 
matter expertise, professional experience, or demonstrated capacity to work successfully in the 
designated capacity. They do not assign grades or approve student work assignments without the 
approval of a teacher.  
 
Responsibilities and Duties:  
Instructional or Student Service: 

• Supervise children in all indoor and outdoor activities ensuring a safe environment, especially 
during transitions and bathroom breaks 

• Monitor the school’s entryway, greeting parents and visitors to the school and maintaining school 
safety 

• Supervise children during breakfast, lunch and snack time, encouraging good eating habits are 
developed 

• Assist in teaching children to become responsible for their decisions and actions.  
• Guide children’s behaviors in a positive way that teaches self-respect along with respect for others 

and the community around them 
• Encourage children to interact positively with other children and people around them  
• Provide a wide variety of age appropriate activities that offers physical and emotional growth  
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• Prepare instructional materials needed to implement the daily activity plans with the classroom 
teacher 

• Maintain open lines of communication with the classroom teacher and team to ensure individual 
needs of all children are met 

• Prepare and distribute healthy snacks as necessary for children 
• Lead the classroom if teacher is running late or requested a substitute 
• Help and supervise during any field trip and school-related activities  

Qualifications 
• Documentation of High School Graduation and post-secondary units hold an associate degree 

from a recognized college or university or have completed 2 years of college with a minimum of 
60 semester units (90 quarter units) from a recognized college or university) 

• Candidates for teaching profession are preferred 
• Demonstrated competency in mathematics and language arts as evidenced by transcripts or 

completion of a basic skills assessment 
• Strong interpersonal, oral and written communication skills 
• Demonstrated commitment to the AMPS vision and mission 
• Meet all requirements needed for compliance with federal and state  regulations 

 

III. NON-INSTRUCTIONAL STAFF 
 

A. OFFICE MANAGER 
 
Responsibilities and Duties: 
Non-Instructional Operations 

• Efficiently implement all daily, non-instructional operations 
• Supervise school operations staff including front office reception, food service, and maintenance 
• Ensure all policies, logistical procedures, handbooks, and programs address the safety of 

students and staff 
• Oversee distributions of all necessary student/family packets and other communications in 

coordination with Site Director 
• Implement efficient operational systems and office procedures 
• Manage food service personnel, vendors, food program documentation, compliance, 

reimbursement, payment system, safety, and quality controls 
• Manage vendor relationship with transportation services 
• Assist with logistics of student clubs, orientations, information nights, and other events 

Facilities Operations 
• Coordinate facilities projects and requests (e.g. space allocations and renovations, room 

changes, furniture orders) 
• Develop facility maintenance plans and schedules 
• Manage maintenance, janitorial, and pest control services 
• Assist procurement and construction of new facilities, if applicable 

School Operations 
• Oversee student record keeping, student information, and attendance reporting 
• Assist with student application process, lottery, and enrollment and ensure that procedures are 

compliant 
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• Oversee and assist with student supervision including arrival / dismissal, lunch, and break 
• Coordinate all special student events such as field trips, in-school fundraising, and assemblies 
• Oversee school risk management including health, safety, emergency plans, and student 

insurance 
Qualifications: 

• Bachelor’s degree required or a minimum of three years in operations, facility management, 
human resources, information technology, relevant start-up, or accounting 

• Experience in program development, counseling, and other administrative duties in the 
middle/high school setting is a plus 

• Evidence of successful track record 
• Flexibility and willingness to participate in projects outside articulated responsibilities above 

 
B. ADMINISTRATIVE SUPPORT 

 
Provide office support for all directors related to implementing their duties, including: 

• Perform basic accounting and payroll, communications, office supervision, attendance tracking, 
clerical duties, and the operation of office equipment 

• Perform clerical and administrative procedures for daily school operations 
• Prepare correspondence, forms, reports, memoranda, and student attendance and enrollment 

data in an accurate and timely manner 
• Assure that student data, permission slips, and other required paperwork are kept current for 

each student as needed  
• Prepare and mail correspondence to students’ parents 
• Answer high volume of calls, return general voicemails or emails  
• Contacting parents regarding absences, missing assignments, teacher concerns or student illness 
• Implementing systems to support the work of teachers and administrative staff  
• Independently, or in accordance with administrative instructions, developing school 

communications in English and Spanish based on a thorough knowledge of school policies, 
programs and systems 

• Translating for parent meetings and school events 
• Preparing and maintaining a variety of student, personnel and school records 
• Maintaining and operating a variety of office equipment, such as the copy machine, printers, fax 

machine and scanners with speed and accuracy  
• Assisting in the coordination of special events 
• Place orders for office and classroom supplies  
• Collect necessary paperwork and assist in the full enrollment of a new student 
• Assist the Site Director and members of the administrative team, as directed  

 
Qualifications include: 

• High school diploma, some college credits earned/BA degree preferred  
• Must be organized, creative, independent and self-motivated, enthusiastic, dependable, detail-

oriented, flexible in scheduling and prioritization and driven by excellence 
• Must possess good communication skills to present facts and recommendations effectively in oral 

and written form, including accurate grammar and business correspondence knowledge 
• Demonstrated proficiency with letter and report writing, accurate mathematical calculations, 

word processing, record keeping and data collection systems 
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• Interpersonal skills to establish and maintain effective relationships; demonstrated ability to 
communicate in situations requiring tact and poise; skilled in confidentiality and discretion 

• Must be able to adjust tasks and focus with composure, and in accordance with changing 
deadlines and priorities 
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ELEMENT F:  HEALTH AND SAFETY PROCEDURES 
 
“The procedures that the charter school will follow to ensure the health and safety of pupils and staff.  
These procedures shall require all of the following: 
 
(i) That each employee of the charter school furnish the charter school with a criminal record summary 
as described in Section 44237. 
 
(ii) The development of a school safety plan, which shall include the safety topics listed in sub 
paragraphs (A) to (J), inclusive, of paragraph (2) of subdivision (a) of Section 32282. 
 
(iii) That the school safety plan be reviewed and updated by March 1 of every year by the charter 
school.”  (Ed. Code § 47605(c)(5)(F).) 
 
“The procedures that the school will follow to ensure the health and safety of pupils and staff. These 
procedures shall include the requirement that each employee of the school furnish the school with a 
criminal record summary as described in Section 44237.”  Ed. Code § 47605(b)(5)(F). 
 
 
AMPS has developed a Safe School Plan and will continue to comply with all applicable laws and policies 
applicable to public charter schools. The AMPS Safe School Plan outlines safety procedures for fire, 
earthquake, and harmful intruders (lockdown drills).  All staff is trained on emergency and first aid 
response according to state standards and training programs.   
 
In order to provide safety for all students and staff, VPA, Inc has adopted and implements full health and 
safety policies and procedures and risk management policies at its school site in consultation with its 
insurance carriers and risk management experts.  
 
The health and safety of staff and students is the highest priority for the school. VPA, Inc. has adopted 
comprehensive, site-specific Health and Safety Policies and Emergency Policies and Procedures 
(collectively, Policies and Procedures), including policies regarding the acquisition and maintenance of 
adequate onsite emergency supplies. Pursuant to Assembly Bill 806, AMPS shall develop its 
comprehensive school safety plan pursuant to the requirements of AB 806 and the relevant Education 
Code requirements, including Education Code Section 32282, and shall review and update the plan 
annually by March 1. 
 
These Policies and Procedures are in place and. AMPS trains all staff at least once annually in these 
Policies and Procedures. Emergency response drills are held regularly for all students and staff. VPA, Inc. 
periodically reviews, and modifies as necessary, its Health and Safety Policies and Emergency Policies 
and Procedures, and keeps these documents readily available at the school site for use and review upon 
request. 
 
The Health and Safety Policy address the following areas, at a minimum: 

• Child Abuse Reporting 
• Child predators (gates, walls, child pick-up and drop-off, etc.) 
• Sexual/Other Harassment Reporting 
• Asbestos management 
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• ADA adherence 
• Food service safety 
• Blood borne pathogens 
• Pest management 
• FERPA 
• Immunizations  
• TB Testing  
• Medication in school 
• Vision, hearing, and scoliosis screening, per code 
• Student Illness & Injury Policies 

 
Emergency Policies and Procedures address the following areas, at a minimum: 

• Earthquake 
• Fire 
• Terror threats 
• Hostage situations 
• School lock-down procedures 
• Evacuation plans 
• Safety drills 
• Annual testing of sprinkler systems, fire extinguishers, and fire alarms  

 
PROCEDURES FOR BACKGROUND CHECKS 
All employees and all volunteers performing services that are not under the direct supervision of an 
employee, and any onsite independent contractors or vendors having unsupervised contact with 
students are required to submit to criminal background checks and fingerprinting in accordance with 
Education Code sections 44237 and 45125.1state law. All non-credentialed applicants for employment 
must submit two sets of fingerprints to the California Department of Justice for the purpose of obtaining 
a criminal record summary. The Charter School shall not hire any person, in either a certificated or 
classified position, who has been convicted of a violent or serious felony except as otherwise provided 
by law, pursuant to Education Code sections 44830.1 and 45122.1. Volunteers who will be outside the 
direct supervision of a credentialed employee shall be fingerprinted and receive background clearance 
prior to volunteering on campus. The Executive Director Site Director shall monitor compliance with this 
policy for school site personnel and volunteers; the Executive Director shall monitor compliance for 
central office staff (the Board President shall monitor fingerprinting and background clearance of 
Executive Director) and make quarterly reports to the Board. AMPS maintains on file and available for 
inspection evidence that VPA, Inc. has performed criminal background checks for all employees and 
documentation that vendors have conducted required criminal background checks for their employees 
prior to any unsupervised contact with students. VPA, Inc. shall also ensure that the Site Director 
receives subsequent notifications of all individuals subject to background checks from the Department 
of Justice to ensure the ongoing safety of its students. 
 
FACILITIES COMPLIANCE WITH STATE AND LOCAL BUILDING CODES 
 
AMPS shall comply with Education Code section 47610 by utilizing facilities that are either compliant 
with the Field Act or facilities that are compliant with the California Building Standards Code.  The 
Charter School agrees to test sprinkler systems, fire extinguishers, and fire alarms annually at its facilities 
to ensure that they are maintained in an operable condition at all times.  The Charter School shall 
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conduct fire drills as required under Education Code section 32001 and in conjunction with the FUSD (if 
at District facilities). 
 
FACILITIES COMPLIANCE WITH FEDERAL REQUIREMENTS, INCLUDING THE AMERICANS WITH DISABILITIES ACT 
 
AMPS shall comply with all federal requirements for public charter school facilities, including applicable 
provisions of the Americans with Disabilities Act. 
 
SCHOOL SAFETY PLAN 
 
The following is a summary of the Health and Safety Policies and Procedures of AMPS.  AMPS may 
implement temporary instructional or operational changes as necessary to respond to emergencies 
(including but not limited to fire, flood, earthquake, actual or threatened war or terrorism, civil disorder, 
epidemics or health outbreaks) and/or to comply with applicable federal, state, and local orders.  These 
changes shall not require a material revision. 
 
ROLE OF STAFF AS MANDATED CHILD ABUSE REPORTERS 
In accordance with state law, all teachers and staff are mandated to report any suspected child abuse 
and will follow all applicable reporting laws. The procedure for the mandated individual is to 
immediately make a call to the Department of Children and Family Services. The mandated reporter 
then files a report within 36 hours of first becoming aware of a suspected case of child abuse. The report 
is with either the Police Department Child Abuse Unit or the Department of Children and Family 
services. The mandated individual will meet with the appropriate authorities accordingly and inform the 
administrator that a report has been made. Staff members receive in-service training in accordance with 
Education Code section 44691 and sign a document verifying notification and understanding regarding 
this responsibility.  
 
BLOOD-BORNE PATHOGENS  
AMPS meets state and federal standards for dealing with blood-borne pathogens and other potentially 
infectious materials in the workplace. It has a written “Exposure Control Plan” designed to protect 
employees from possible infection due to contact with blood-borne viruses, including human 
immunodeficiency virus (HIV) and hepatitis B virus (HBV). Whenever exposed to blood or other body 
fluids through injury or accident, students, and staff follow the latest medical protocol for disinfecting 
procedures.   
 
TUBERCULOSIS RISK ASSESSMENT AND EXAMINATION  
TB TESTING  
Employees, and volunteers who have frequent or prolonged contact with students, will be assessed and 
examined (if necessary) for tuberculosis prior to commencing employment and working with 
students, and for employees at least once each four years thereafter, as required by Education Code 
section 49406.  AMPS shall maintain TB clearance records and certificates on file. 
Faculty and staff are assessed or examined for tuberculosis (“TB”) prior to commencing employment 
and working with students, in the manner required by Education Code Section 49406, as amended. 
 
IMMUNIZATIONS  
AMPS will adhere to all laws related to legally required immunizations for entering students as is required 
of public schools pursuant to Health and Safety Code sections 120325-120375, and Title 17, California 
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Code of Regulations section 6000-6075. AMPS will also monitor and comply with all federal and state or 
District mandates regarding COVID vaccines. 
AMPS adheres to all law related to legally required immunizations for entering students pursuant to 
Health and Safety Code §120325-120375, and Title 17, California Code of Regulations §6000-6075.  
 
MEDICATION IN SCHOOL  
AMPS will adhere to Education Code section 49423 regarding administration of medication in school. 
AMPS will adhere to Education Code section 49414 regarding epinephrine auto-injectors and training for 
staff members. Students requiring prescription medications and other medicines during school hours 
are accommodated.  Parents must bring medication to the office in the original containers, with the 
name of the prescribing physician, the name of the student, and dispensing instructions. Parents 
complete the appropriate form authorizing school staff to administer medication. Designated staff put 
medications in a locked cabinet or refrigerate as needed for medications requiring refrigeration. 
Designated staff log times for administering medications for each student and establish a tickler system 
to ensure that medications are dispensed at the appropriate times.  Designated staff call students to 
receive medications at the appropriate times.  In cases where medications are long-term prescriptions, 
designated staff provide parents with one week's notice to alert them that additional medications are 
needed. 
 
AUXILIARY SERVICES 
School staff conduct annual reviews to ensure all auxiliary services are safe by developing appropriate 
policies and awareness training. 
 
VISION/HEARING/SCOLIOSIS  
AMPS adheres to Education Code §49450, et seq, to provide screening of students’ vision and hearing 
and for scoliosis to the same extent required of non-charter public schools, as applicable to the grade 
levels served by AMPSgrades 9-12.  
  
SUICIDE PREVENTION POLICY  
AMPS shall maintain a policy on student suicide prevention in accordance with Education Code section 
215 and review the policy at least once every five years. 
 
EMERGENCY PREPAREDNESS  
Valley PepAspen Meadow adheres to its Emergency Preparedness Handbook containing procedures for 
safety, drafted specifically to the needs of the school site. This handbook includes but is not be limited 
to the following responses: fire, flood, earthquake, terrorist threats, and hostage situations. All staff 
members receive detailed annual training on emergency procedures. The handbook shall be kept on file 
for review. 
 
Staff shall receive training in emergency response, including appropriate "first responder" training or its 
equivalent.  
 
Fire Drills 
Fire drills are held at least twice a semester. Office personnel maintain a record of fire drills held and 
total required time for complete evacuation. When the fire drill signal sounds, teachers lead the 
students in their room along the route indicated on the evacuation map posted for that purpose. Before 
leaving the room, teachers close all windows and doors have their class attendance roster with them. 
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Students who are not in a classroom at the time the fire drill signal is given attach themselves to the 
nearest teacher exiting the building for purposes of getting to the designated evacuation site. 
 
Once at the designated evacuation site, teachers and other staff ensure that all students find their 
respective teachers. Teachers take roll to ensure that all students are accounted for. The names of any 
missing students are given to the office personnel, and administrative staff attempt to locate missing 
students. Students remain with their teachers at the designated evacuation site until the administrative 
staff gives the “all clear” signal. 
 
Disaster Drills (I.E. EARTHQUAKE) 
Disaster drills are conducted at least once every two months. Students are made familiar with the “duck 
and cover” routine. A disaster drill commencing with the “duck and cover” routine is initiated by an 
announcement over the intercom. Staff and students hear “This is an emergency drill. Duck and cover.” 
During the “duck and cover” routine in the classroom, teachers turn off the lights and have students get 
under a desk or table or against the wall away from the windows. Students must remain quiet and 
orderly so they will be able to hear additional instructions when given. All drills are concluded with an 
“all clear” announcement on the intercom, or a visible signal from the administrative staff. 
 
In the case of a real earthquake, everyone must engage in the “duck and cover” routine immediately 
and remain in position until the teacher determines that it is safe to leave the building. If remaining in 
the room becomes dangerous, or when the shaking stops, teachers proceed with their students to the 
evacuation site or another safety zone. If students are in an outdoor area when a disaster drill is called 
or during an actual earthquake, students are to drop immediately to the ground, away from trees and 
power lines, and cover their heads with their hands. They are to remain in that position until given 
additional instructions. 
 
In the case of disasters other than earthquakes, the administrative staff contact each room, advise staff 
of potential dangers, and give further directions or orders. Teachers and students remain in their 
classrooms until instructions are received for an all clear or an evacuation. For safety purposes, no one is 
to leave the rooms. If there has been a chemical spill, the teacher must make sure that all doors, 
windows, and vents remain closed. The school site maintenance staff turn off the gas. All unassigned 
staff report to the office for assignments such as searching offices, bathrooms, and all other common 
areas, including outdoor facilities. 
 
Teachers stay with their classes for the duration of the emergency. In the event of an earthquake or 
other national disaster, all school employees are immediately designated “Civil Defense Workers” and 
are not allowed to leave school until they are given official clearance to do so by the administrative staff. 
 
Bomb Threats 
The person receiving the call or letter will note the time of day, wording of the message, background 
noises, and quality of the voice to try to determine if it is a child or an adult. This person will delay the 
caller as long as possible, while they alert another adult to the crisis. That adult will immediately notify 
the telephone company to trace the call and immediately thereafter, notify the police using 911. 
 
Based on the information at hand, the administrative staff will make a decision whether an immediate 
evacuation is warranted. If so, a designated evacuation code word will be given over the intercom and 
evacuation procedures will be followed. The office personnel will coordinate information requests to 
and/or from law enforcement, the telephone company, and parents. 
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If an immediate evacuation is not warranted, the administrative staff will notify teachers to inspect their 
room for any suspicious materials or unknown packages, without alarming students. All unassigned staff 
will report to the office for assignments such as searching offices, bathrooms, and all other common 
areas, including outdoor facilities. 
 
Lock-Downs  
This action is taken when the threat of violence or gunfire is identified or directed by law enforcement 
and it is necessary to prevent the perpetrator(s) from entering occupied areas. During Lock Down, 
students are to remain in the classrooms or designated locations at all times.  A designated Lock Down 
code word will be given over the intercom and Lock Down procedures will be followed.  If inside, 
teachers will instruct students to lie on the floor, lock the doors, and close any shades or blinds if it 
appears safe to do so. If outside, students will proceed to their classrooms if it is safe to do so. If not, 
teachers or staff will direct students into nearby classrooms or school buildings (e.g., auditorium, library, 
cafeteria, gymnasium). Teachers and students will remain in the classroom or secured area until 
further instructions are given by the Site Director or law enforcement. The front entrance is to be locked 
and no visitors other than appropriate law enforcement or emergency personnel are to be allowed on 
campus. The office personnel will coordinate information requests to and/or from law enforcement and 
parents. 
 
Evacuation Plan 
A disaster of a significant nature may require the evacuation of the school. Immediately upon 
notification by outside authorities that the school must be evacuated, the administrative staff will verify 
the name and position of the person placing the alert. Once the source is confirmed, the administrative 
staff will give the designated evacuation code word over the intercom. Teachers will proceed with their 
students to the nearest school exit indicated on the evacuation map posted for this purpose. Before 
leaving the room, teachers will make sure they have their class attendance roster with them. Students 
who are not in a classroom at the time the intercom signal is given will attach themselves to the nearest 
teacher exiting the building for purposes of getting to the designated evacuation site. 
 
Prior to evacuation, offices, bathrooms, and all other common areas, including outdoor facilities will be 
searched by unassigned staff members designated by the administrative staff. 
 
Once at the designated evacuation site, teachers and other staff will ensure that all students find their 
respective teachers. Teachers will then take roll to ensure that all students are accounted for. The 
names of any missing students will be given to the office personnel and an individual will be assigned 
the task of finding any missing students. Teachers will work together to take care of students with 
injuries, respiratory problems, or other medical conditions. 
 
Teachers will stay with their classes for the duration of the emergency. In the event of an evacuation, all 
school employees are immediately designated “Civil Defense Workers” and are not allowed to leave 
school until they are given official clearance to do so by the administrative staff. 
 
Students will remain with their teachers at the designated evacuation site until the administrative staff 
gives the “all clear” signal. In the event students cannot return to the school site, the administrative staff 
will notify parents and/or the media as to where students can be picked up. The office personnel will 
sign out students as they are being picked up by a parent or other adult listed on the emergency 
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information card. Parents will be asked to remain in a designated area, and students will be escorted to 
the designated area for release. 
 
STAFF RESPONSIBILITIES 
All employees are responsible for their own safety, as well as that of others in the workplace. AMPS 
relies upon its employees to ensure that work areas are kept safe and free of hazardous conditions.  
Employees report any unsafe conditions or potential hazards to their supervisor immediately. If an 
employee suspects a concealed danger is present on the premises, or in a product, facility, piece of 
equipment, process, or business practice for which AMPS is responsible, the employee will bring it to the 
attention of their supervisor, the Site Director, or Director immediately. Supervisors will arrange for the 
correction of any unsafe condition or concealed danger immediately and will contact the Executive 
Director regarding the problem. 
 
Employees are required to report any workplace injury or accident to their supervisor as soon as 
possible, regardless of the severity of the injury or accident. If medical attention is required 
immediately, supervisors assist employees in obtaining medical care, after which the details of the injury 
or accident must be reported. 
 
Periodically, VPA, Inc. may issue rules and guidelines governing workplace safety and health. All 
employees will familiarize themselves with the rules and guidelines, as strict compliance will be 
expected. Failure to comply with rules and guidelines regarding health and safety or work performance 
will not be tolerated. 
 
DRUG FREE/ALCOHOL FREE/SMOKE FREE ENVIRONMENT 
Aspen Meadow Public School shall function as a drug, alcohol and tobacco-free workplace. 
 
FEMININE HYGIENE PRODUCTS  
Pursuant to the requirements of Education Code section 35292.6, AMPS shall ensure at least 50 percent 
of the school’s restrooms are stocked with feminine hygiene products at all times should the school 
maintain any combination of classes from grade 6 to grade 12, inclusive, that meets the 40-percent pupil 
poverty threshold required to operate a schoolwide program pursuant to section 6314(a)(1)(A) of Title 
20 of the United States Code. 
 
AMPS shall not charge for any menstrual products provided to pupils, including, but not limited to, 
feminine hygiene products as that term is defined in Education Code section 35292.6(c). 
 
COMPREHENSIVE SEXUAL HARASSMENT POLICIES AND PROCEDURES 
AMPS is committed to providing a school that is free from sexual harassment, as well as any harassment 
based upon race, color, religion, sex, gender, gender expression, gender identity, sexual orientation, 
pregnancy, national origin, ancestry, citizenship, age, marital status, physical disability, mental disability, 
medical condition, genetic information, military or veteran status or any other characteristic protected 
by state or federal law. VPA, Inc. has developed a comprehensive policy regarding discrimination or 
harassment (including employee to employee, employee to student, and student to employee 
misconduct). Pursuant to AB 543, the policy against sexual harassment is provided to new and 
continuing pupils during every orientation session. Misconduct of this nature is promptly addressed in 
accordance with AMPS’s policy. 
 
FERPA 
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VPA, Inc., employees and officers, will comply with the Family Educational Rights and Privacy Act 
(FERPA) at all times.    
 
STUDENT RECORDS 
VPA, Inc. will adhere to procedures related to confidentially and privacy of student records. AMPS keeps 
student records in a locked file cabinet to which only designated staff will have keys, in accordance with 
policies. Student special education files are kept in separate locked cabinets to which only staff 
designated to have access shall have keys. Electronic student information systems use password 
protected accounts to ensure the same limits on access to student files. In the event that a student 
enters the school upon transfer from an existing district school, the student’s records are requested 
from the respective district. 
 
 
CUSTODIAN OF RECORDS 
In accordance with California Department of Justice requirements, the Head of School shall serve as 
AMPS’s Custodians of Records. 
 
IMMIGRATION POLICY 
AMPS will comply with the requirements of Education Code section 234.7 by adopting policies 
consistent with the guidance and model policies issued by the California Attorney General. 
 
STUDENT DEBTS 
The Public School Fair Debt Collection Act (Education Code section 49014, Assembly Bill 1974 [2018]) 
mandates that a pupil can never owe or be billed for a debt owed to a charter school. As such, AMPS 
school shall comply with all provisions of the Public Schools Fair Debt Collection Act, including the 
prohibition on taking any negative actions against a pupil because of a debt, prohibiting a debt collector 
from making a negative credit report for such a debt and prohibiting a charter school from selling debt 
to debt collector. 
 
MENTAL HEALTH SERVICES 
AMPS will notify parents and pupils at least two times per school year about how to access pupil mental 
health services on campus or in the community or both per the requirements of Assembly Bill 2022 
(Education Code section 49428). 
 
BULLYING 
AMPS shall adopt procedures for preventing acts of bullying, including cyberbullying, and shall make 
available to certificated school site employees and all other school site employees who have regular 
interaction with pupils an online training module developed by the California Department of Education 
regarding bullying and bullying prevention in compliance with Assembly Bill 2291 (Education Code 
sections 234.4, 234.6 and 32283.5). 
 
ANTI-DISCRIMINATION AND HARASSMENT POLICIES AND PROCEDURES 
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AMPS is committed to providing a school that is free from discrimination and sexual harassment, as well 
as any harassment based upon the actual or perceived characteristics of race, religion, creed, color, 
gender, gender identity, gender expression, nationality, national origin, immigration status, ancestry, 
ethnic group identification, genetic information, age, medical condition, marital status, sexual 
orientation, sex and pregnancy, physical or mental disability, childbirth or related medical conditions, 
military and veteran status, denial of family and medical care leave, immigration status, or on the basis 
of a person’s association with a person or group with one or more of these actual or perceived 
characteristics, or any other basis protected by federal, state, local law, ordinance or regulation. AMPS 
shall develop a comprehensive policy to prevent and immediately remediate any concerns about 
discrimination or harassment at the Charter School (including employee to employee, employee to 
student, and student to employee misconduct). Misconduct of this nature is very serious and will be 
addressed in accordance with AMPS’s anti-discrimination and harassment policies. 
 
AMPS will require all employees to undergo sexual harassment and abusive conduct training for the 
duration and frequency as required by California law. 
 
SAFE PLACE TO LEARN ACT 
AMPS shall comply with all applicable requirements of the Safe Place to Learn Act, Ed. Code section 234 
et seq., including the posting of the required school policies on its website. 
 
TRIBAL REGALIA/OBJECTS OF RELIGIOUS OR CULTURAL SIGNIFICANCE 
AMPS will allow students to wear traditional tribal regalia or items of religious, cultural and tribal 
significance to school graduation ceremonies held by AMPS and would allow the school, under specific 
circumstances as set forth in the law (Education Code section 35183.1), to limit items that would create 
a substantial disruption of, or material interference with, the school ceremony. 
 
CHILD HUNGER PREVENTION AND FAIR TREATMENT ACT  
The Child Hunger Prevention and Fair Treatment Act of 2017 (Education Code section 49557.5), among 
other things, requires certain local educational agencies, as defined, that provide school meals through 
the federal National School Lunch Program or the federal School Breakfast Program to ensure that a 
pupil whose parent or guardian has unpaid school meal fees is not shamed, treated differently, or 
served a meal that differs from what a pupil whose parent or guardian does not have unpaid school 
meal fees would receive under that local educational agency’s policy. 
 
AMPS will ensure that a pupil whose parent or guardian has unpaid school meal fees is not denied a 
reimbursable meal of the pupil’s choice because of the fact that the pupil’s parent or guardian has 
unpaid meal fees and ensure that the pupil is not shamed or treated differently from other pupils. 
 
MIGRATORY CHILDREN 
AMPS will allow a pupil who is a migratory child to continue attending their school of origin regardless of 
any change of residence of the pupil. AMPS will inform a pupil who is a migratory child and that pupil’s 
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parent or guardian of the impact of remaining in the school of origin on the eligibility of that pupil to 
receive migrant education services. 
 
COMPLIANCE WITH STATE AND FEDERAL ENVIRONMENTAL LAWS 
AMPS shall comply with all applicable state and federal environmental laws pertaining to its charter 
school operations and facilities. 

  



Aspen Meadow Public School Material Revision Oct.Nov. 10 2021Renewal Charter Petition Page | 
109 

ELEMENT G:  RACIAL AND ETHNIC BALANCE 
 
“The means by which the charter school will achieve a balance of racial and ethnic pupils, special 
education pupils, and English learner pupils, including redesignated fluent English proficient pupils, as 
defined by the evaluation rubrics in Section 52064.5, that is reflective of the general population residing 
within the territorial jurisdiction of the school district to which the charter petition is submitted.   Upon 
renewal, for a charter school not deemed to be a local educational agency for purposes of special 
education pursuant to Section 47641, the chartering authority may consider the effect of school 
placements made by the chartering authority in providing a free and appropriate public education as 
required by the federal Individuals with Disabilities Education Act (Public Law 101-476), on the balance 
of pupils with disabilities at the charter school.”  (Ed. Code § 47605(c)(5)(G).) 
 
“The means by which the school will achieve a racial and ethnic balance among its pupils that is 
reflective of the general population residing within the territorial jurisdiction of the school district to 
which the charter petition is submitted.” Ed. Code § 47605(b)(5)(G). 

 
 
VPA, Inc. complies with all federal and state laws regarding recruitment and enrollment of diverse 
students, including students of color, students with disabilities (SWD) and English Learners (ELs), 
including students Redesignated Fluent-English Proficient (RFEP).No Child Left Behind (NCLB) and its 
Public School Choice provisions (or any new legislation authorized at the federal or state levels regarding 
public education and specifically “Public School Choice.”)  Any Public School Choice AMPS students are 
eligible for all applicable instructional and extra-curricular activities at the school. As illustrated in the 
following table, AMPS’ enrollment closely tracks FUSD enrollment, with 72% Hispanic/Latinx students 
(compared to 69% at the District), 11% Black (higher than FUSD’s 8%), 4% Asian (lower than FUSD’s 
12%), 8% White (on par with FUSD’s 9%) and 4% Two+ Races (on par with FUSD’s 3%).  The rate of 
socioeconomically disadvantaged students (SED) at AMPS was 78% (compared to 87% across FUSD); 
19% of our TK-8th grade students were EL’s with another 7% RFEP, compared to 18% ELs and 17% RFEP 
at FUSD in grades TK-12; the rate of Students with Disabilities (SWD) is slightly higher with 14% at AMPS 
and 12% at FUSD; and finally, AVPA has more Foster/Homeless students (4%) than FUSD (1%):   
 

 
Source:  

https://data1.cde.ca.gov/dataquest/DQCensus/EnrELAS.aspx?cds=10621660106740&agglevel=School&
year=2020-21 

 
 

As a recipient of federal funds, including federal Title I, Part A funds, AMPS abides by all applicable 
federal program requirements. This includes, but is not limited to, documentation related to funding, 
required parental notifications, appropriate credentialing of teaching and paraprofessional staff, the 
implementation of Public School Choice and Supplemental Educational Services, where applicable, or 
any other mandated federal program requirement. These mandated requirements include, but are not 
limited to, the following: 
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• Notify parents at the beginning of each school year of their “right to know” the professional 
qualifications of their child’s classroom teacher including a timely notice to each individual 
parent that the parent’s child has been assigned, or taught for four or more consecutive weeks 
by, a teacher who is not highly qualified does not meet the applicable teaching credentialing 
requirements at the grade level and subject area in which the teacher has been assigned 

• Develop jointly with, and distribute to, parents of participating children, a school-parent 
compact 

• Hold an annual Title I meeting for parents of participating Title I students 
• Develop jointly with, agree on with, and distribute to, parents of participating children a written 

parent involvement policy 
• Submit biannual Consolidated Application to California Department of Education (CDE) 

requesting federal funds 
• Complete and submit Local Education Agency (LEA) Plan to CDE 
• Complete reform planning process with stakeholders and submit to CDE all appropriate 

documents for Title I School wide Program eligibility and status, if applicable; otherwise, identify 
and maintain roster of eligible students for the Title I Targeted Assistance School Program 

• Maintain inventory of equipment purchased with categorical funds, where applicable 
• Maintain appropriate time-reporting documentation, including semi-annual certification and 

personnel activity report, for staff funded with categorical resources, where applicable. 
 
AMPS’s Site Director bears primary responsibility for student recruiting and outreach, with support of 
VPA, Inc.’s Executive Director. In recognition of the fact that parents and students are the best 
ambassadors for our programs, parents of students at AMPS assist in outreach, including tours and open 
houses at the school.  All families on the AMPS waiting list for enrollment will be informed about Aspen 
Valley as another option, though both schools maintain wait lists for enrollment. 
 
 
I. OUTREACH CAMPAIGN 
 
AMPS implements a student recruitment strategy that includes, but is not limited to, the following 
strategies designed to achieve a racial and ethnic, SWD and EL (including RFEP)  balance that is reflective 
of the general population residing within the boundaries of the FUSD. Enrollment and recruiting 
advertisements for the school clearly state that the “school services students with disabilities in the least 
restricted environment.” AMPS conducts outreach in English and Spanish in order to ensure families 
with limited or no English proficiency are aware of our school and the opportunity to enroll.  
 
AMPS holds at least one orientation meeting in English and Spanish per month in the three months 
preceding the annual lottery. The Site Director meets with community leaders and attends community 
events in the months leading up to the lottery, including: 
 

• Local Council Members/Field Offices: Clint Olivier, Oliver Baines, Jim Patterson 
• Neighborhood Association meetings and events, specifically: Lowell and Jefferson community 

groups 
• Business Association meetings and events, specifically: Downtown Rotary Club, Cultural Arts 

Rotary Club, etc. 
• Neighborhood Religious Institutions, specifically: CARE Fresno, Rescue the Children, Onramps 

Community Church, Bethany Inner City Church, Hope Now For Youth and others. 
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Finally, as needed, AMPS staff and volunteers engage in door-to-door outreach and flying at local 
businesses surrounding the school (groceries/markets, laundromats, health clinics, etc.) to ensure that 
those “hardest to reach” families are informed about Aspen Meadow Public School. 
 
 
II. COMMUNITY PARTNERSHIPS 
 
The Executive Director and/or Site Directors will leverage AMPS’s existing partnerships and meet with 
additional community organizations regarding potential partnerships and assistance (ranging from 
posting and distributing flyers to hosting information sessions for the population they serve to 
collaboration on services for AMPS students.  AMPS will participate in community events to distribute 
information about the school, including the numerous annual cultural festivals in Fresno, local farmer’s 
markets, and other community events. As the school grows, students may engage in service-learning 
projects at local middle and elementary schools (campus beautification, tutoring younger students, etc.), 
which will help to increase awareness about the school.   
 
The Site Director may also seek media coverage and place advertising in appropriate local media. Social 
media including Facebook, Instagram, Twitter and more will be leveraged through student, parent and 
staff posts to help generate interest and excitement about our new school. 
 
AMPS conducts outreach strategies as needed to recruit a student population that is reflective of the 
racial and ethnic balance of the District. The Site Director tracks all outreach activities and applications 
generated from each endeavor (where possible) in order to inform future outreach efforts that will yield 
the most success in generating a diverse school population. AMPS conducts student and parent surveys 
at least once annually which include questions that elicit satisfaction levels and suggestions to 
continually improve the school’s multicultural environment. Our English Learner Advisory Committee 
(ELAC) helps school leadership evaluate our programs and services for students who are EL (including 
RFEP), including outreach practices and their efficacy in recruiting EL students. 
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ELEMENT H:  ADMISSIONS REQUIREMENTS 
 
“Admission policies and procedures, consistent with subdivision (e).”  (Ed. Code § 47605(c)(5)(H).) 
 
In accordance with AB 699 enacted on October 4, 2017, the school’s non-discrimination provision shall 
include immigration status.   
 
“Admission requirements, if applicable.” Ed. Code § 47605(b)(5)(H). 
 
AMPS is an open enrollment, tuition-free public school with no specific requirements for admission (e.g., 
minimum grade point average, test scores, discipline records, etc.). AVPA shall be nonsectarian in its 
programs, admission policies, employment practices, and all other operations. Enrollment shall be open 
to any resident of the State of California. AMPS enrolls all pupils who wish to attend to the extent that 
space allows. CA Ed. Code § 47605(de)(2)(A). If the number of students who wish to attend the school 
exceeds capacity, entrance shall be determined by single random public drawing in accordance with 
Education Code §47605(de)(2) and all federal requirements. Preference shall be extended to pupils 
currently attending the charter school and pupils who reside in the school district except as provided for 
in Section 47614.5.   
 
AMPS adheres to the provisions of the McKinney-Vento Homeless Assistance Act and ensure that each 
child of a homeless individual and each homeless youth has equal access to the same free, appropriate 
public education as provided to other children and youth. 
 
AMPS shall not require a parent/legal guardian/student to provide information regarding a student’s 
disability, gender, gender identity, gender expression, nationality, legal or economic status, primary 
language or English Learner status, race or ethnicity, religion, sexual orientation, or any other 
characteristic that is contained in the definition of hate crimes set forth in section 422.55 of the Penal 
Code, or any other information that would violate federal or state law, prior to admission, participation 
in any admissions or attendance lottery, or pre-enrollment event or process, or as a condition of 
admission or enrollment. It does not request or require submission of a student’s IEP, 504 Plan, or any 
other record or related information prior to admission, or as a condition of admission or enrollment. It 
may request information necessary to apply specific admissions preferences set forth in this charter.  
 
No test or assessment shall be administered to students prior to acceptance and enrollment into the 
school. Post-matriculation, various assessments may be administered to further determine readiness or 
maintenance of the said grade. Post-matriculation testing is done for all students. 
 
 
I. PUBLIC RANDOM DRAWING 
 
AMPS has established an annual recruiting and admissions cycle, which includes reasonable time for all 
of the following: (1) outreach and marketing; (2) information sessions for students and parents held in 
English and Spanish at the school site; (3) an application period; (4) a lottery, if necessary; and (5) 
enrollment. The school may fill vacancies or openings that become available after this process using 
either a waiting list or any other non-discriminatory process. 
 



Aspen Meadow Public School Material Revision Oct.Nov. 10 2021Renewal Charter Petition Page | 
113 

Should a random pubic drawing be necessary, AMPS shall conduct a disparate impact analysis to ensure 
that its lottery procedures and preferences do not result in a disparate impact relating to any of the 
following protected characteristics: actual or perceived disability, gender, gender identity, gender 
expression, nationality, race or ethnicity, religion, sexual orientation, or any other characteristic that is 
contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code or association 
with  an individual who has any of the aforementioned characteristics. 
 
VPA, Inc. uses a standardized application form required of all prospective students. Included with the 
application form is an information sheet detailing the educational philosophy and other information 
about AMPS, along with details about the lottery procedures and timing (if necessary), including 
statement that parents need not attend to secure a space for their child.  
 
Lottery Applications are made available in January and are due by March 31. 
 

A. ADMISSION PROCESS AND OPEN ENROLLMENT 
 

In order to be included in the admissions lottery (if a lottery is necessary), families must submit a Lottery 
Application form by the stated deadline that includes the student’s name, grade, birthday, and contact 
information for the family. Application materials are available in English and Spanish. All interested 
families are required to submit a completed Lottery Application Form directly to the school before 4:30 
p.m. on the date of the annual deadline, which will be clearly indicated on the form and in all 
communications and notices (websites, flyers, etc.). Submitted Lottery Application Forms will be date- 
and time-stamped and student names will be added to an application roster to track receipt.  Families 
who apply after the enrollment deadline will be added to the wait list in the order the applications are 
received.  
 
The open application period is advertised in English and Spanish through flyers, posters in prominent 
locations throughout the community, during informational meetings for parents, and announced on the 
school’s website, as detailed in Element G.   
 
Following the open enrollment period, applications are counted to determine if any grade level has 
received a number of applications that exceed available seats. If the number of students who have 
applied for any grade exceed capacity as of the date of the application deadline the school will hold a 
public random lottery to determine enrollment for the impacted grade level. In the event there are 
fewer Lottery Applications submitted than spaces available for a particular grade as of the application 
deadline, all applicants will be admitted and sent Enrollment Packets; the school will continue to 
conduct outreach and students will continue to be admitted on a first come-first served basis until the 
grade is full, with any additional applicants placed on a waiting list in the order they are received.   
 
All admissions timelines will be subject to annual review and adjustment by the Board of Directors to 
meet the needs of the school while providing ample time for applicants. Changes will be reflected in 
adopted Board policies. 
 

B. PUBLIC RANDOM DRAWING PROCEDURES 
 
In the event a lottery is necessary, the lottery will be held in a public setting. Public notice will be posted 
with the date and time of the public drawing, in English and in Spanish, at least two weeks prior to the 
drawing. Public notice for the lottery will be distributed to families who have submitted applications and 
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will be posted at AMPS and on the school’s website. Additionally, the date, time, and location of the 
lottery will be stated in the application and marketing materials. The lottery will take place at AMPS. The 
lottery will be held after school hours or in the evening. The lottery will be conducted by the Executive 
Director, or by his/her designated school employee(s). A representative from FUSD will be invited to 
attend to ensure the fairness and transparency of the lottery process. 
 
In accordance with California Education Code and applicable federal guidance, the following students 
will be exempt from the lottery:  
 

(1) Current students enrolled in the school;  
(2) Siblings of enrolled students, including foster siblings;  
(3) Children of teachers or staff (not exceed 10% of student population).  

 
Admissions preference will be given for the following applicants: 
 

(1) Children in foster care or who are homeless8  
(2) Residents of the District 

 
No other admissions exemptions or preferences are assigned. In accordance with Section 49011, 
preferences shall not require mandatory parental volunteer hours as a criterion for admission or 
continued enrollment. The VPA, Inc. Board may review and revise this preference policy as necessary for 
the well-being of the school. 
 
Lottery spaces are drawn in order of grade level by the Director-designated lottery official, and recorded 
by an AMPS employee. Once a grade level is drawn to capacity, applications continue to be drawn for 
position on a wait list. Students who are not granted enrollment for the next school year remain on the 
waiting list until the end of the school year for which the lottery was conducted unless otherwise 
requested by the parent to be taken off. Non-admitted students must reapply for the following year.  
 
Lottery Application Forms, the manual record of all lottery participants and their assigned lottery 
numbers, and other lottery-related documents are physically filed on campus, and lottery results and 
waiting lists are readily available in the school’s main office for inspection upon request. Each 
application is kept on file for the academic year with the applicant’s assigned lottery number in the 
school database and on his or her enrollment application. 
 
Parents are informed of lottery results in writing within 10 days of the lottery. Each student offered a 
space is required to complete an enrollment packet within two weeks of receiving the letter indicating 
that a spot is available for the student. The school will hold an information session after the lottery and 
before the Confirmation Deadline to supply additional information and to assist families in filling out 
forms. 
 
The enrollment packet is comprised of the following: 

• Completion of a student enrollment form 
• Proof of Immunizations 

 
8 “Homeless” will be defined – consistent with federal law -- as:  children who are living in a sheltered or 
transitional temporary housing program, “doubled up” with another family due to economic hardship, or 
“unsheltered” (car/camp site). 

Formatted: Indent: Left:  0.25"
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• Home Language Survey 
• Completion of Emergency Medical Information Form 
• Proof of age requirements, e.g. birth certificate 
• Application for Free or Reduced-Price Lunch  
• Family Handbook 

AMPS staff are available to assist families in completing the enrollment forms.  An orientation meeting is 
held during the enrollment period (between notification and the Confirmation Deadline) to provide 
parents and students with more information about the school and answer their questions.  Attendance 
is not required.  Should a family decline the position, the next family on the list will be contacted until 
the open position is filled.  
 
Should families not submit their enrollment forms within two weeks after acceptance from a lottery, 
their acceptance shall be forfeited. 
 

C. WAIT LIST 
 
The lottery is used to determine applicants' waitlist status. Those who apply after the lottery deadline 
are added to the end of the lottery waitlist in the order they are received. Vacancies that occur during 
the school year will be filled according to the wait list. When an offer occurs during the school year, 
families are contacted in the order of the wait list and typically will be given 48 hours to decide whether 
or not to accept a space at the school. In the event that no such wait list exists where the space is 
available, the space will be made available to the next interested family at the appropriate grade level. 
 
The waitlist for the current school year remains active until AMPS’s open enrollment period commences 
for the following year. Applications are only valid for the current year. Applicants must reapply for the 
lottery annually if the school is unable to offer them admission for the current year. 
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ELEMENT I:  FINANCIAL AUDITS 
 
“The manner in which annual, independent financial audits shall be conducted, which shall employ 
generally accepted accounting principles, and the manner in which audit exceptions and deficiencies 
shall be resolved to the satisfaction of the chartering authority.” Ed. Code § 47605(b)(5)(I). 

 
 
I. INDEPENDENT FISCAL AUDITS 
 
Each year, the VPA, Inc. Board of Directors contracts with an independent auditor and oversees the 
completion of an annual audit of AMPS’s financial affairs. The Board will be responsible for contracting 
and overseeing the independent audit. The annual audit shall be conducted in compliance with the 
California Education Code 47605(bc)(5)(I). The auditor selected will be certified by the State of California 
and approved by the State Controller on its published list as an educational audit provider. The audit will 
verify the accuracy of the school’s financial statements, attendance and enrollment accounting 
practices, internal controls and other key compliance matters.  
 
Audits are conducted in accordance with generally accepted accounting principles applicable to the 
school and pursuant to applicable sections of the “standards and procedures for audits of California K–
12 local educational agencies.” To the extent required under applicable federal laws for audits of the 
major federal programs, the audit scope will expand to be in compliance with the requirements 
described in the U.S. Office of Management and Budget (OMB) Circular A-133, audits of states, local 
governments, and nonprofit organizations. Should OMB Circular A-133 be rescinded, audits of the major 
federal programs will be conducted in compliance with standards and provisions approved by OMB. 
 
The scope of the audit will include all elements mandated by the audit guide regulations promulgated by 
the Education Audit Appeals Panel as applicable to charter schools and any other elements as required 
by applicable law.  
 
It is anticipated that the annual audit will be completed within four months of the close of the fiscal year 
and that a copy of the auditor’s findings will be forwarded to the FUSD, the County Superintendent of 
Schools, the State Controller, and the California Department of Education by the 15th of December each 
year. Upon receipt of any audit exceptions or deficiencies from the independent public accountant, the 
Executive Director will determine the appropriate corrective action and report the recommendations to 
the VPA, Inc. Board of Directors. The corrective action will then be taken in a timely manner and fully 
implemented prior to the end of the fiscal year following the year under audit. The Board will submit a 
report to the District describing how the exceptions and deficiencies have been or will be resolved to the 
satisfaction of the District. The independent fiscal audit is a public record, to be provided to the public 
upon request. 
 
AMPS observes the following audit timeline: 

• The VPA Board will appoint an Audit Committee of one or more persons by January 1 of each 
year. 

• The Audit Committee may include persons who are not members of the board, but may not 
include any members of the staff of the corporation, including the Executive Director or 
Business Director.  In addition, any person with expenditure authorization or recording 
responsibilities within the organization may not serve on the committee. 
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• The Audit Committee will be responsible for contracting with an audit firm by March 1 of each 
year, unless the existing contract is a multi-year contract. 

• VPA, Inc.’s Executive Director, Business Director and back-office services provider work with the 
audit firm to provide the information they need. 

• At the conclusion of the audit, the Executive Director and the Audit Committee will be 
responsible for reviewing the results of the annual audit, identify any audit exceptions or 
deficiencies, and report them to the VPA, Inc. Board of Directors with recommendations on how 
to resolve them. 

• The Board will review and approve the audit no later than December 15. 
• The Board will submit a report to the District describing how the exceptions or deficiencies, if 

any, have been or will be resolved to the satisfaction of the District along with an anticipated 
timeline. The Director will provide a final copy of the audit to FUSD, FCOE and the CDE as 
required, by the December 15 annual deadline.  

 
II. INSURANCE 
 
AMPS shall maintain finance general liability, workers compensation, and other necessary insurance of 
the types and in the amounts required for an enterprise of similar purpose and circumstance.  Coverage 
amounts are based on recommendations provided by the authorizer and the AMPS’s  insurer. The 
authorizer shall be named as an additional insured on all policies of the charter school.  
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ELEMENT J:  STUDENT SUSPENSION AND EXPULSION PROCEDURES 
 
“The procedures by which pupils can be suspended or expelled from the charter school for disciplinary 
reasons or otherwise involuntarily removed from the charter school for any reason. These procedures, 
at a minimum, shall include an explanation of how the charter school will comply with federal and state 
constitutional procedural and substantive due process requirements that is consistent with all of the 
following: 
 
(i) For suspensions of fewer than 10 days, provide oral or written notice of the charges against the pupil 
and, if the pupil denies the charges, an explanation of the evidence that supports the charges and an 
opportunity for the pupil to present the pupil’s side of the story. 
(ii) For suspensions of 10 days or more and all other expulsions for disciplinary reasons, both of the 
following: 
 
(I) Provide timely, written notice of the charges against the pupil and an explanation of the pupil’s basic 
rights. 
 
(II) Provide a hearing adjudicated by a neutral officer within a reasonable number of days at which the 
pupil has a fair opportunity to present testimony, evidence, and witnesses and confront and cross-
examine adverse witnesses, and at which the pupil has the right to bring legal counsel or an advocate. 
 
(iii) Contain a clear statement that no pupil shall be involuntarily removed by the charter school for any 
reason unless the parent or guardian of the pupil has been provided written notice of intent to remove 
the pupil no less than five schooldays before the effective date of the action. The written notice shall be 
in the native language of the pupil or the pupil’s parent or guardian or, if the pupil is a foster child or 
youth or a homeless child or youth, the pupil’s educational rights holder,  and  shall inform the pupil,  
the pupil’s  parent or  guardian,  or  the pupil’s educational rights holder of the right to initiate the 
procedures specified in clause (ii) before the effective date of the action. If the pupil’s parent, guardian, 
or educational rights holder initiates the procedures specified in clause (ii), the pupil shall remain 
enrolled and shall not be removed until the charter school issues a final decision.   For purposes of this 
clause, ‘involuntarily removed’ includes disenrolled, dismissed, transferred, or terminated, but does not 
include suspensions specified in clauses (i) and (ii).”  (Ed. Code § 47605(c)(5)(J).) 
 
“The procedures by which pupils can be suspended or expelled.” Ed. Code § 47605(b)(5)(J). 

 

 
I. DISCIPLINE POLICY 
 
VPA, Inc. believes that students learn best in an environment of clear expectations about behavioral and 
community norms that allows them to feel safe and nurtured. In order to maintain a positive learning 
community, VPA, Inc. has developed a comprehensive set of student discipline policies which in many 
respects are consistent with California Education Code Section 48900’s requirements for school districts. 
VPA, Inc. has developed its own specific procedures for student suspension and expulsion.  These 
policies are restorative and are fully detailed in AMPS’s Family Handbook. Each family receives a copy of 
these policies and verifies that they have reviewed them with their children at the time of enrollment or 
at the beginning of the school year. 
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The school adhere the principles of Restorative Justice. All teachers receive extensive training in these 
practices, and the Site Director monitors consistent implementation across the school.  Restorative 
Justice is focused on prevention of undesired behaviors through strategies such as: 
 
Classroom 

➔ Teacher Modeling 
➔ Respect Agreements 
➔ Restorative Discipline 
➔ Greet & Meet 
➔ Morning Leadership Meeting 

School-wide 
➔ Anti-Bullying Program 
➔ Red-Ribbon Week (Drug Awareness) 
➔ Leadership Assemblies (Quarterly) 
➔ Class Leadership Presentations 
➔ Parent Education- Counselor & Admin Quarterly 
➔ Forgiveness Day 
➔ Service Learning 

Special Student Teams & Clubs 
➔ Leadership Team (These teams make frequent mini-visits to classrooms during Morning 

Meetings) 
➔ The Justice League (Future years/Peer Mediators, grades 6-8) 
➔ Climate Changers Club (Rotating Team, grades 4-86, promotes positive environment) 
➔ Green Team (After school, promotes care for school campus) 
➔ Drama Club (After school, promotes presentations with positive messages) 
 

When a conflict does arise, teachers may employ redirection strategies such as: 
➔ Use proximity; teacher may walk over to student’s area to get attention 
➔ Look at the student with a slight head shake or facial gesture 
➔ Point in direction of Respect Agreement 
➔ Use a visual symbol signaling “STOP”  
➔ Make a whole class reminder, “It looks like ALMOST everyone is ready to begin.” 
➔ Have classroom management systems in place to minimize distractions. 

 
More significant conflicts warrant intervention strategies ranging from meetings with the student and 
his/her parents/guardian, recommitment to the Respect Agreement, a Behavioral Plan, etc., or, as 
needed, suspension or expulsion consistent with school policies and applicable laws. 

 
Policies regarding suspension or expulsion conform to applicable state and federal laws regarding all 
students, including the Individuals with Disabilities Education Act (IDEA) and its amendments, Section 
504 of the Rehabilitation Act, AB 602, and the ADA. The Site Director bears primary responsibility for 
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overseeing all student discipline, though the Academic Director also has the authority to suspend 
students.   
 
The Discipline, Suspension and Expulsion Policy (“Policy”) has been established to align in most material 
respects with Education Code Section 48900 et seq., although AMPS is exempt from those and several 
other statutory provisions applicable to school districts (Ed. Code section 47610.)  VPA, Inc. 
 will review policies and procedures surrounding suspensions and expulsions at least once annually and, 
as necessary, modify the Policy accordingly.  The Policy serves as AMPS’s policy and procedures for 
student suspension and expulsion, and may be amended from time to time without the need to amend 
the charter so long as the amendments comport with legal requirements.  
 
AMPS staff shall enforce disciplinary rules and procedures fairly and consistently among all students. 
The Policy and its procedures are distributed as part of the Family Handbook and clearly describe 
discipline expectations.  
 
Corporal punishment shall not be used as a disciplinary measure against any student. Corporal 
punishment includes the willful infliction of or willfully causing the infliction of physical pain on a 
student. For purposes of the Policy, corporal punishment does not include an employee’s use of force 
that is reasonable and necessary to protect the employee, students, staff or other persons or to prevent 
damage to school property. 
 
Each incident is addressed individually, though previous activities may be taken into account in order to 
determine the severity of the discipline assigned. Discipline begins with a meeting between the student 
and the Site Director or his/her designee. Following this meeting, several actions may occur, including 
but not limited to: 

• Warning, both verbal and written 
• Loss of privileges (e.g. extra-curricular activities) 
• Notices to parents by telephone or letter 
• Request for parent conference (including teachers, counselors, or administrators)  
• Behavior contract 
• Detention 
• Suspension (including in-school suspensions) 
• Expulsion 

 
For students who are truant, tardy, or otherwise absent from assigned school activities, alternatives to 
suspension or expulsion are attempted first.  

 
 

II. GROUNDS FOR IN-SCHOOL SUSPENSION, OUT-OF-SCHOOL SUSPENSION AND EXPULSION 
 
A student may be suspended or expelled for prohibited misconduct if the act is related to school activity 
or school attendance occurring at any time including but not limited to:  

• while on school grounds 
• while going to or coming from school 
• during the lunch period, whether on or off the school campus 
• during, going to, or coming from a school-sponsored activity  
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A single suspension may not be issued for more than five consecutive school days.  The total number of 
days for which a student, including students with a 504 Plan, may be suspended from school shall not 
exceed 20 days. Students with an IEP shall not be suspended for more than 10 school days in any school 
year. 
 

A. ENUMERATED OFFENSES 
 

Discretionary Suspension Offenses: Students may be suspended for any of the following acts when 
it is determined the pupil: 

a) Caused, attempted to cause, or threatened to cause physical injury to another person. 
b) Willfully used force or violence upon the person of another, except self-defense. 
c) Unlawfully possessed, used, sold or otherwise furnished, or was under the influence of 

any controlled substance, as defined in Health and Safety Code 11053-11058, alcoholic 
beverage, or intoxicant of any kind. 

d) Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined 
in Health and Safety Code Sections 11053-11058, alcoholic beverage or intoxicant of any 
kind, and then sold, delivered or otherwise furnished to any person another liquid 
substance or material and represented same as controlled substance, alcoholic 
beverage or intoxicant. 

e) Committed or attempted to commit robbery or extortion. 
f) Caused or attempted to cause damage to school property or private property. 
g) Stole or attempted to steal school property or private property. 
h) Possessed or used tobacco or products containing tobacco or nicotine products, 

including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes, 
smokeless tobacco, snuff, chew packets and betel. This section does not prohibit the use 
of his or her own prescription products by a pupil. 

i) Committed an obscene act or engaged in habitual profanity or vulgarity. 
j) Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug 

paraphernalia, as defined in Health and Safety Code Section 11014.5. 
k) Knowingly received stolen school property or private property. 
l) Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially similar 

in physical properties to an existing firearm as to lead a reasonable person to conclude 
that the replica is a firearm. 

m) Committed or attempted to commit a sexual assault as defined in Penal Code Sections 
261, 266c, 286, 288, 288a or 289, or committed a sexual battery as defined in Penal 
Code Section 243.4. 

n) Harassed, threatened, or intimidated a student who is a complaining witness or witness 
in a school disciplinary proceeding for the purpose of preventing that student from 
being a witness and/or retaliating against that student for being a witness. 

o) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug 
Soma. 

p) Engaged in, or attempted to engage in hazing.  For the purposes of this subdivision, 
“hazing” means a method of initiation or preinitiation into a pupil organization or body, 
whether or not the organization or body is officially recognized by an educational 
institution, which is likely to cause serious bodily injury or personal degradation or 
disgrace resulting in physical or mental harm to a former, current, or prospective 
pupil.  For purposes of this section, “hazing” does not include athletic events or school-
sanctioned events. 
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q) Made terroristic threats against school officials and/or school property.  For purposes of 
this section, “terroristic threat” shall include any statement, whether written or oral, by 
a person who willfully threatens to commit a crime which will result in death, great 
bodily injury to another person, or property damage in excess of one thousand dollars 
($1,000), with the specific intent that the statement is to be taken as a threat, even if 
there is no intent of actually carrying it out, which, on its face and under the 
circumstances in which it is made, is so unequivocal, unconditional, immediate, and 
specific as to convey to the person threatened, a gravity of purpose and an immediate 
prospect of execution of the threat, and thereby causes that person reasonably to be in 
sustained fear for his or her own safety or for his or her immediate family’s safety, or for 
the protection of school property, or the personal property of the person threatened or 
his or her immediate family. 

r) Committed sexual harassment, as defined in Education Code Section 212.5.  For the 
purposes of this section, the conduct described in Section 212.5 must be considered by 
a reasonable person of the same gender as the victim to be sufficiently severe or 
pervasive to have a negative impact upon the individual’s academic performance or to 
create an intimidating, hostile, or offensive educational environment. This section shall 
apply to pupils in any of grades 4 to 12, inclusive. 

s) Caused, attempted to cause, threatened to cause or participated in an act of hate 
violence, as defined in subdivision (e) of Section 233 of the Education Code.  This section 
shall apply to pupils in any of grades 4 to 12, inclusive. 

t) Intentionally harassed, threatened or intimidated a student or group of students to the 
extent of having the actual and reasonably expected effect of materially disrupting class 
work, creating substantial disorder and invading student rights by creating an 
intimidating or hostile educational environment. This section shall apply to pupils in any 
of grades 4 to 12, inclusive. 

u) Engaged in an act of bullying, including, but not limited to, bullying committed by means 
of an electronic act.   
1) “Bullying” means any severe or pervasive physical or verbal act or conduct, including 

communications made in writing or by means of an electronic act, and including one 
or more acts committed by a student or group of students which would be deemed 
hate violence or harassment, threats, or intimidation, which are directed toward 
one or more students that has or can be reasonably predicted to have the effect of 
one or more of the following: 

i. Placing a reasonable student (defined as a student, including, but is not 
limited to, a student with exceptional needs, who exercises average care, 
skill, and judgment in conduct for a person of his or her age, or for a person 
of his or her age with exceptional needs) or students in fear of harm to that 
student’s or those students’ person or property. 

ii. Causing a reasonable student to experience a substantially detrimental 
effect on his or her physical or mental health. 

iii. Causing a reasonable student to experience substantial interference with his 
or her academic performance. 

iv. Causing a reasonable student to experience substantial interference with his 
or her ability to participate in or benefit from the services, activities, or 
privileges provided by the Charter School. 

2) “Electronic Act” means the creation and transmission originated on or off the school 
site, by means of an electronic device, including, but not limited to, a telephone, 



Aspen Meadow Public School Material Revision Oct.Nov. 10 2021Renewal Charter Petition Page | 
123 

wireless telephone, or other wireless communication device, computer, or pager, of 
a communication, including, but not limited to, any of the following: 

i. A message, text, sound, or image. 
ii. A post on a social network Internet Web site including, but not limited to: 

(a) Posting to or creating a burn page. A “burn page” means an Internet 
Web site created for the purpose of having one or more of the effects as 
listed in subparagraph (1) above. 

(b) Creating a credible impersonation of another actual pupil for the 
purpose of having one or more of the effects listed in subparagraph (1) 
above. “Credible impersonation” means to knowingly and without 
consent impersonate a pupil for the purpose of bullying the pupil and 
such that another pupil would reasonably believe, or has reasonably 
believed, that the pupil was or is the pupil who was impersonated. 

(c) Creating a false profile for the purpose of having one or more of the 
effects listed in subparagraph (1) above. “False profile” means a profile 
of a fictitious pupil or a profile using the likeness or attributes of an 
actual pupil other than the pupil who created the false profile. 

iii. Notwithstanding subparagraphs (1) and (2) above, an electronic act shall not 
constitute pervasive conduct solely on the basis that it has been transmitted 
on the Internet or is currently posted on the Internet. 

v) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or 
attempted infliction of physical injury to another person may be subject to suspension, 
but not expulsion, except that a pupil who has been adjudged by a juvenile court to 
have committed, as an aider and abettor, a crime of physical violence in which the 
victim suffered great bodily injury or serious bodily injury shall be subject to discipline. 

w) Possessed, sold, or otherwise furnished any knife unless, in the case of possession of any 
object of this type, the student had obtained written permission to possess the item 
from a certificated school employee, with the Site Director or designee’s concurrence. 

x) Any other serious violation of AMPS’s student rules of conduct or behavioral 
expectations.   
 

 
Non-Discretionary Suspension Offenses: Students must be suspended and recommended for 
expulsion for any of the following acts when it is determined the pupil: 

a) Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous 
object unless, in the case of possession of any object of this type, the students had 
obtained written permission to possess the item from a certificated school employee, 
with the Site Director or designee’s concurrence. 

 
Discretionary Expellable Offenses:  Students may be recommended for expulsion for any of the 
following acts when it is determined the pupil: 

a) Caused, attempted to cause, or threatened to cause physical injury to another person. 
b)  Willfully used force or violence upon the person of another, except self-defense. 
c) Unlawfully possessed, used, sold or otherwise furnished, or was under the influence of 

any controlled substance, as defined in Health and Safety Code Sections 11053-11058, 
alcoholic beverage, or intoxicant of any kind. 

d) Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined 
in Health and Safety Code Sections 11053-11058, alcoholic beverage or intoxicant of any 
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kind, and then sold, delivered or otherwise furnished to any person another liquid 
substance or material and represented same as controlled substance, alcoholic 
beverage or intoxicant. 

e) Committed or attempted to commit robbery or extortion. 
f) Caused or attempted to cause damage to school property or private property. 
g) Stole or attempted to steal school property or private property. 
h) Possessed or used tobacco or products containing tobacco or nicotine products, 

including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes, 
smokeless tobacco, snuff, chew packets and betel. This section does not prohibit the use 
of his or her own prescription products by a pupil. 

i) Committed an obscene act or engaged in habitual profanity or vulgarity. 
j) Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug 

paraphernalia, as defined in Health and Safety Code Section 11014.5. 
k) Disrupted school activities or otherwise willfully defied the valid authority of 

supervisors, teachers, administrators, other school officials, or other school personnel 
engaged in the performance of their duties. 

l)k) Knowingly received stolen school property or private property. 
m)l)Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially similar 

in physical properties to an existing firearm as to lead a reasonable person to conclude 
that the replica is a firearm. 

n)m) Committed or attempted to commit a sexual assault as defined in Penal Code 
Sections 261, 266c, 286, 288, 288a or 289, or committed a sexual battery as defined in 
Penal Code Section 243.4. 

o)n) Harassed, threatened, or intimidated a student who is a complaining witness or 
witness in a school disciplinary proceeding for the purpose of preventing that student 
from being a witness and/or retaliating against that student for being a witness. 

p)o) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription 
drug Soma. 

q)p) Engaged in, or attempted to engage in hazing.  For the purposes of this 
subdivision, “hazing” means a method of initiation or preinitiation into a pupil 
organization or body, whether or not the organization or body is officially recognized by 
an educational institution, which is likely to cause serious bodily injury or personal 
degradation or disgrace resulting in physical or mental harm to a former, current, or 
prospective pupil.  For purposes of this section, “hazing” does not include athletic 
events or school-sanctioned events. 

r)q) Made terroristic threats against school officials and/or school property.  For purposes of 
this section, “terroristic threat” shall include any statement, whether written or oral, by 
a person who willfully threatens to commit a crime which will result in death, great 
bodily injury to another person, or property damage in excess of one thousand dollars 
($1,000), with the specific intent that the statement is to be taken as a threat, even if 
there is no intent of actually carrying it out, which, on its face and under the 
circumstances in which it is made, is so unequivocal, unconditional, immediate, and 
specific as to convey to the person threatened, a gravity of purpose and an immediate 
prospect of execution of the threat, and thereby causes that person reasonably to be in 
sustained fear for his or her own safety or for his or her immediate family’s safety, or for 
the protection of school property, or the personal property of the person threatened or 
his or her immediate family. 
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s)r) Committed sexual harassment, as defined in Education Code Section 212.5.  For the 
purposes of this section, the conduct described in Section 212.5 must be considered by 
a reasonable person of the same gender as the victim to be sufficiently severe or 
pervasive to have a negative impact upon the individual’s academic performance or to 
create an intimidating, hostile, or offensive educational environment. This section shall 
apply to pupils in any of grades 4 to 12, inclusive. 

t)s) Caused, attempted to cause, threatened to cause or participated in an act of hate 
violence, as defined in subdivision (e) of Section 233 of the Education Code.  This section 
shall apply to pupils in any of grades 4 to 12, inclusive. 

u)t) Intentionally harassed, threatened or intimidated a student or group of students to the 
extent of having the actual and reasonably expected effect of materially disrupting class 
work, creating substantial disorder and invading student rights by creating an 
intimidating or hostile educational environment. This section shall apply to pupils in any 
of grades 4 to 12, inclusive. 

v)u) Engaged in an act of bullying, including, but not limited to, bullying committed by means 
of an electronic act.  
1) “Bullying” means any severe or pervasive physical or verbal act or conduct, including 

communications made in writing or by means of an electronic act, and including one 
or more acts committed by a student or group of students which would be deemed 
hate violence or harassment, threats, or intimidation, which are directed toward 
one or more students that has or can be reasonably predicted to have the effect of 
one or more of the following: 

i. Placing a reasonable student (defined as a student, including, but is not 
limited to, a student with exceptional needs, who exercises average care, 
skill, and judgment in conduct for a person of his or her age, or for a person 
of his or her age with exceptional needs) or students in fear of harm to that 
student’s or those students’ person or property. 

ii. Causing a reasonable student to experience a substantially detrimental 
effect on his or her physical or mental health. 

iii. Causing a reasonable student to experience substantial interference with his 
or her academic performance. 

iv. Causing a reasonable student to experience substantial interference with his 
or her ability to participate in or benefit from the services, activities, or 
privileges provided by the Charter School. 

2) “Electronic Act” means the creation and transmission originated on or off the school 
site, by means of an electronic device, including, but not limited to, a telephone, 
wireless telephone, or other wireless communication device, computer, or pager, of 
a communication, including, but not limited to, any of the following: 

i. A message, text, sound, or image. 
ii. A post on a social network Internet Web site including, but not limited to: 

(a) Posting to or creating a burn page. A “burn page” means an Internet 
Web site created for the purpose of having one or more of the effects as 
listed in subparagraph (1) above. 

(b) Creating a credible impersonation of another actual pupil for the 
purpose of having one or more of the effects listed in subparagraph (1) 
above. “Credible impersonation” means to knowingly and without 
consent impersonate a pupil for the purpose of bullying the pupil and 
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such that another pupil would reasonably believe, or has reasonably 
believed, that the pupil was or is the pupil who was impersonated. 

(c) Creating a false profile for the purpose of having one or more of the 
effects listed in subparagraph (1) above. “False profile” means a profile 
of a fictitious pupil or a profile using the likeness or attributes of an 
actual pupil other than the pupil who created the false profile. 

iii. Notwithstanding subparagraphs (1) and (2) above, an electronic act shall not 
constitute pervasive conduct solely on the basis that it has been transmitted 
on the Internet or is currently posted on the Internet. 

w)v) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the 
infliction or attempted infliction of physical injury to another person may be subject to 
suspension, but not expulsion, except that a pupil who has been adjudged by a juvenile 
court to have committed, as an aider and abettor, a crime of physical violence in which 
the victim suffered great bodily injury or serious bodily injury shall be subject to 
discipline. 

x)w) Possessed, sold, or otherwise furnished any knife unless, in the case of possession of any 
object of this type, the student had obtained written permission to possess the item from a 
certificated school employee, with the Site Director or designee’s concurrence. 

y)x) Any other serious violation of AMPS’s student rules of conduct or behavioral expectations.   
 
 

Non-Discretionary Expellable Offenses: Students must be recommended for expulsion for any of 
the following acts when it is determined pursuant to the procedures below that the pupil: 

a) Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous 
object unless, in the case of possession of any object of this type, the students had 
obtained written permission to possess the item from a certificated school employee, 
with the Site Director or designee’s concurrence. 

b) Brandishing a knife at another person. 
c)  Unlawfully selling a controlled substance listed in Chapter 2 (commencing with Section 

11053) of Division 10 of the Health and Safety Code. 
d) Committing or attempting to commit a sexual assault as defined in subdivision (n) of 

Section 48900 or committing a sexual battery as defined in subdivision (n) of Section 
48900. 

e) Possession of an explosive 
 
If it is determined by an Administrative Panel that a student has brought a firearm or destructive device, 
as defined in Section 921 of Title 18 of the United States Code, on to campus or to have possessed a 
firearm or dangerous device on campus, the student shall be expelled.   
 
The term “firearm” means (A) any weapon (including a starter gun) which will or is designed to or may 
readily be converted to expel a projectile by the action of an explosive; (B) the frame or receiver of any 
such weapon; (C) any firearm muffler or firearm silencer; or (D) any destructive device.  
 
The term “destructive device” means (A) any explosive, incendiary, or poison gas, including but not 
limited to: (i) bomb, (ii) grenade, (iii) rocket having a propellant charge of more than four ounces, (iv) 
missile having an explosive or incendiary charge of more than one-quarter ounce, (v) mine, or (vi) device 
similar to any of the devices described in the preceding clauses.   
 

https://www.lexis.com/research/buttonTFLink?_m=5ab3e4e549f77ead83459be814063a94&_xfercite=%3ccite%20cc%3d%22USA%22%3e%3c%21%5bCDATA%5bCal%20Ed%20Code%20%a7%2048915%5d%5d%3e%3c%2fcite%3e&_butType=4&_butStat=0&_butNum=4&_butInline=1&_butinfo=CA%20HEALTH%20SAF%2011053&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVlz-zSkAb&_md5=316ce46fdd6497b1fc10d545aa0bbbf5
https://www.lexis.com/research/buttonTFLink?_m=5ab3e4e549f77ead83459be814063a94&_xfercite=%3ccite%20cc%3d%22USA%22%3e%3c%21%5bCDATA%5bCal%20Ed%20Code%20%a7%2048915%5d%5d%3e%3c%2fcite%3e&_butType=4&_butStat=0&_butNum=4&_butInline=1&_butinfo=CA%20HEALTH%20SAF%2011053&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVlz-zSkAb&_md5=316ce46fdd6497b1fc10d545aa0bbbf5
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B. IN-SCHOOL SUSPENSION  
 
For in-school suspension, the student remains on campus for the length of the suspension.  During in-
school suspensions, teachers provide the students with assignments to complete by the end of the 
school day.  If the student has questions about the assignments, the Site Director or other certificated 
personnel provide support.  During the day of the suspension, the student’s teachers address behaviors 
that may have contributed to the student’s in-school suspension. In addition to completing assigned 
work, the student is required to complete a reflection addressing why the behavior occurred and what 
can be done in the future to ensure that the offense is not repeated.  
 
 
III. SUSPENSION PROCEDURES 
 
Suspensions shall be initiated according to the following procedures: 
 

A. CONFERENCE 
 
Suspension shall be preceded, if possible, by a conference conducted by the Site Director or designee 
with the student and his or her parent and, whenever practical, the teacher, supervisor or school 
employee who referred the student to the Site Director.   
 
The conference may be omitted if the Site Director or designee determines that an emergency situation 
exists. An “emergency situation” involves a clear and present danger to the lives, safety or health of 
students or school personnel. If a student is suspended without this conference, both the 
parent/guardian and student shall be notified of the student’s right to return to school for the purpose 
of a conference. 
 
At the conference, the pupil shall be informed of the reason for the disciplinary action and the evidence 
against him or her and shall be given the opportunity to present his or her version and evidence in his or 
her defense. This conference shall be held within two school days, unless the pupil waives this right or is 
physically unable to attend for any reason including, but not limited to, incarceration or hospitalization. 
 
No penalties may be imposed on a pupil for failure of the pupil’s parent or guardian to attend a 
conference with school officials. Reinstatement of the suspended pupil shall not be contingent upon 
attendance by the pupil’s parent or guardian at the conference. 
 

B. NOTICE TO PARENTS/GUARDIANS 
 
At the time of suspension, the Site Director or designee shall make a reasonable effort to contact the 
parent/guardian by telephone or in person. Whenever a student is suspended, the parent/guardian shall 
be notified in writing of the suspension and the date of return following suspension. This notice shall 
state the specific offense committed by the student. In addition, the notice may also state the date and 
time when the student may return to school. If school officials ask the parent/guardian to confer 
regarding matters pertinent to the suspension, the notice may request that the parent/guardian 
respond to such requests without delay. 
 

C. SUSPENSION TIME LIMITS/RECOMMENDATION FOR PLACEMENT/EXPULSION 
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Suspensions, when not including a recommendation for expulsion, shall not exceed five (5) consecutive 
school days per suspension. Upon a recommendation of expulsion by the Site Director or designee, the 
pupil and the pupil’s guardian or representative will be invited to a conference to determine if the 
suspension for the pupil should be extended pending an expulsion hearing.   
 
This determination will be made by the Site Director or designee upon either of the following 
determinations: 1) the pupil’s presence will be disruptive to the education process; or 2) the pupil poses 
a threat or danger to others. Upon either determination, the pupil’s suspension will be extended 
pending the results of an expulsion hearing. In such instances when the Charter School has determined a 
suspension period shall be extended, such extension shall be made only after a conference is held with 
the pupil or the pupil’s parents, unless the pupil and the pupil’s parents fail to attend the conference. 
 
Upon request of a parent, a student who has been suspended for two or more schooldays will be 
provided with homework that the student would otherwise have been assigned.  If a homework 
assignment that is turned into the teacher upon the student’s return to school or within the timeframe 
originally prescribed by the teacher, whichever is later, is not graded before the end of the academic 
term, that assignment shall not be included in the calculation of the student’s overall grade in the class. 

 
D. SUSPENSION APPEAL 

 
At the time the parent/guardian is informed of the decision to suspend, information is provided 
about their right to appeal a suspension, along with information about the appeal process. To initiate 
an appeal, the student or parent or guardian must contact the Executive Director in writing within 
three days of the date of the suspension. The Director will gather information from the Site Executive 
Director/designee, student, parent or guardian to determine whether or not the Site 
Director/designee suspended the student properly and followed all applicable procedures. The 
Executive Director will consider the reasons the family feels the suspension was incorrect or 
inappropriate, and may contact the family and/or school staff to clarify information. Based on the 
information submitted or requested, the Executive Director may make one of the following decisions 
regarding the suspension. 

1. Uphold the suspension 
2. Uphold the suspension but clear the student's record of the suspension at the end of the 

semester, if the student has no additional discipline problems at the school. 
3. Determine that the suspension was not within the school’s guidelines, overturn the suspension, 

and order that all records and documents regarding the disciplinary proceeding be destroyed. 
No information regarding the suspension will be placed in the student's permanent record, or 
shared with anyone not directly involved in the proceedings. 

 
The Executive Director will mail a copy of the decision to the student and/or parent or guardian within 
five days of the issuing the decision. A copy of the decision is also emailed to the school Site Director.  
The Executive Director’s decision is final. 
 
IV. EXPULSION PROCEDURES 
 

A. AUTHORITY TO EXPEL 
 
A student may be expelled following a hearing before an Administrative Panel on the recommendation 
from the Site Director. The Administrative Panel will consist of up to three members, who are 
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certificated and neither a teacher of the pupil nor a member of the VPA Board of Directors.  The Board 
or the Directors will appoint an Administrative Panel. The Administrative Panel may expel a student 
found to have committed an expellable offense.   
 
A student and his or her parents may appeal an expulsion decision by the Administrative Panel to the 
Charter School’s Board, which will make the final determination. 
 

B. HEARING PROCEDURES 
 
Students recommended for expulsion are entitled to a hearing to determine whether the student should 
be expelled. If requested by the student, and unless postponed for good cause, the hearing shall be held 
within thirty (30) school days after the Site Director determines that the Pupil has committed an 
expellable offense and recommends the student for expulsion. 

 
The Administrative Panel will hold a hearing on the case, and will make a determination whether to 
expel. The hearing shall be held in a confidential setting. 

 
Written notice of the hearing shall be forwarded to the student and the student’s parent/guardian at 
least ten (10) calendar days before the date of the hearing.  Upon mailing the notice, it shall be deemed 
served upon the pupil. The notice shall include: 

 
1. The date and place of the expulsion hearing; 
2. A statement of the specific facts, charges and offenses upon which the proposed expulsion is 

based; 
3. A copy of the school’s disciplinary rules which relate to the alleged violation; 
4. Notification of the student’s or parent/guardian’s obligation to provide information about the 

student’s status at the school to any other school district or school to which the student seeks 
enrollment; 

5. The opportunity for the student or the student’s parent/guardian to appear in person or to 
employ and be represented by counsel or a non-attorney advisor; 

6. The right to inspect and obtain copies of all documents to be used at the hearing; 
7. The opportunity to confront and question all witnesses who testify at the hearing; 
8. The opportunity to question all evidence presented and to present oral and documentary 

evidence on the student’s behalf including witnesses. 
 
 
If a foster youth, as defined in Education Code section 48853.5, is recommended for expulsion, the notice 
of hearing must also be provided to the student’s attorney and an appropriate representative of the 
county child welfare agency at least ten (10) days prior to the date of the hearing. The notice may be made 
using the most cost-effective method possible, which may include, but is not limited to, electronic mail or 
a telephone call. 
 
If a homeless youth, as defined in 42 USC section 11434a(2), is recommended for expulsion, the notice of 
hearing must also be provided to AVPA’s designated homeless liaison at least ten (10) days prior to the 
date of the hearing. The notice may be made using the most cost-effective method possible, which may 
include, but is not limited to, electronic mail or a telephone call. 
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C. SPECIAL PROCEDURES FOR EXPULSION HEARINGS INVOLVING SEXUAL ASSAULT OR BATTERY OFFENSES 
 
AMPS may determine that the disclosure of either the identity of the witness or the testimony of that 
witness at the hearing, or both, would subject the witness to an unreasonable risk of psychological or 
physical harm. Upon this determination, the testimony of the witness may be presented at the hearing 
in the form of sworn declarations which shall be examined only by the Board of Directors and/or 
Administrative Panel. Copies of these sworn declarations, edited to delete the name and identity of the 
witness, shall be made available to the pupil. The Administrative Panel shall be guided by the following 
principles:   
 

1. The complaining witness in any sexual assault or battery case must be provided with a copy of 
the applicable disciplinary rules and advised of his/her right to (a) receive five days’ notice of 
his/her scheduled testimony, (b) have up to two (2) adult support persons of his/her choosing 
present in the hearing at the time he/she testifies, which may include a parent, guardian, or 
legal counsel, and (c) elect to have the hearing closed while testifying. 

2. The school will also provide the victim a room separate from the hearing room for the 
complaining witness’ use prior to and during breaks in testimony. 

3. At the discretion of the Administrative Panel, the complaining witness shall be allowed periods 
of relief from examination and cross-examination during which he or she may leave the hearing 
room. 

4. The Administrative Panel may also arrange the seating within the hearing room to facilitate a 
less intimidating environment for the complaining witness. 

5. The Administrative Panel may also limit time for taking the testimony of the complaining 
witness to the hours he/she is normally in school, if there is no good cause to take the testimony 
during other hours. 

6. Prior to a complaining witness testifying, the support persons must be admonished that the 
hearing is confidential.  Nothing in the law precludes the person presiding over the hearing from 
removing a support person whom the presiding person finds is disrupting the hearing.  The 
Administrative Panel may permit any one of the support persons for the complaining witness to 
accompany him or her to the witness stand. 

7. If one or both of the support persons is also a witness, the school shall present evidence that the 
witness’ presence is both desired by the witness and will be helpful to the school.  The person 
presiding over the hearing shall permit the witness to stay unless it is established that there is a 
substantial risk that the testimony of the complaining witness would be influenced by the 
support person, in which case the presiding official shall admonish the support person or 
persons not to prompt, sway, or influence the witness in any way.  Nothing shall preclude the 
presiding officer from exercising his or her discretion to remove a person from the hearing 
whom he or she believes is prompting, swaying, or influencing the witness. 

8. The testimony of the support person shall be presented before the testimony of the 
complaining witness and the complaining witness shall be excluded from the courtroom during 
that testimony. 

9. Evidence of specific instances of a complaining witness’ prior sexual conduct is presumed 
inadmissible and shall not be heard absent a determination by the person conducting the 
hearing that extraordinary circumstances exist requiring the evidence be heard.  Before such a 
determination regarding extraordinary circumstances can be made, the witness shall be 
provided notice and an opportunity to present opposition to the introduction of the evidence.  
In the hearing on the admissibility of the evidence, the complaining witness shall be entitled to 
be represented by a parent, legal counsel, or other support person.  Reputation or opinion 
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evidence regarding the sexual behavior of the complaining witness is not admissible for any 
purpose. 

 
D. RECORD OF HEARING 

 
A record of the hearing shall be made and may be maintained by any means, including electronic 
recording, as long as a reasonably accurate and complete record of the proceedings can be made. 
 

E. INVOLUNTARY STUDENT DISENROLLMENT, DISMISSAL, OR TRANSFER  
 
No student shall be involuntarily removed by AMPS for any reason unless the parent or guardian of the 
student has been provided written notice in-person and/or by mail or email of intent to remove the 
student no less than five (5) schooldays before the effective date of the action.  The written notice shall 
be in the native language of the student or the student’s parent or guardian or, if the pupil is a foster 
child or youth or a homeless child or youth, the student’s educational rights holder, and shall inform him 
or her of the right to request a hearing adjudicated by a neutral officer before the effective date of the 
action.  If a hearing is requested, the student will remain enrolled at AMPS until the school issues a final 
decision.  For purposes of this charter, “involuntarily removed” includes disenrolled, dismissed, 
transferred, or terminated, but does not include suspensions for disciplinary reasons.   
 
 

E.F. PRESENTATION OF EVIDENCE 
 
While judicial rules of evidence do not apply to expulsion hearings, evidence may be admitted and used 
as proof only if it is the kind of evidence on which reasonable persons can rely in the conduct of serious 
affairs.   
 
Findings of fact shall be based solely on the evidence at the hearing.  While hearsay evidence is 
admissible, no decision to expel shall be based solely on hearsay.  Sworn declarations may be admitted 
as testimony from witnesses.  
 
The decision of the Administrative Panel shall be in the form of written findings of fact regarding the 
expulsion.  The final decision by the Administrative Panel shall be made within ten (10) school days 
following the conclusion of the hearing.   
 
If the Administrative Panel decides not to recommend expulsion, the pupil shall immediately be 
returned to his/her educational program at the school. 
 

F.G. WRITTEN NOTICE TO EXPEL 
 
The Site Director or designee following a decision of the Administrative Panel to expel shall send written 
notice of the decision to expel, including the Administrative Panel’s adopted findings of fact, to the 
student or parent/guardian.  This notice shall also include the following: 

1. Notice of the specific offense committed by the student 
2. Notice of the student’s or parent/guardian’s obligation to inform any new district in which the 

student seeks to enroll of the student’s status with the Charter School. 
3. Notice of any appeal options 
4. Information about alternative placement options 
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The Site Director or designee shall send a copy of the written notice of the decision to expel to the 
student’s district of residence and the authorizer.  This notice shall include the following: 

1. The student’s name 
2. The specific expellable offense committed by the student 

 
 
V. EXPULSION APPEAL 
 
If a pupil is expelled, the pupil or the pupil's parent or guardian may, within 10 calendar days following 
the written notice to expel, file a written appeal, requesting the Board reconsider the expulsion 
determination.  The Board of Directors will consider the appeal in closed session at its next regularly 
scheduled board meeting or as soon as practicable.  The Board will consider all information and 
evidence contained in the record from the expulsion hearing.  The Board will inform the parent and 
student in writing within five (5) days of its decision.  The decision of the Board of Directors is final. 
 
The Board shall hear an appeal of an expulsion order in closed session. During closed session, if the 
Board admits any representative of the pupil or the Charter School, the Board shall, at the same time, 
admit representatives from the opposing party. 
 
The Board shall determine the appeal from a pupil expulsion upon the record of the hearing before the 
Administrative Panel, together with such applicable documentation or regulations as may be ordered.  
The review by the Board shall be limited to the following questions: 

1. Whether the Administrative Panel acted without or in excess of its jurisdiction. 
2. Whether there was a fair hearing before the Administrative Panel. 
3. Whether there was a prejudicial abuse of discretion in the hearing. 
4. Whether there is relevant and material evidence which, in the exercise of reasonable diligence, 

could not have been produced or which was improperly excluded at the hearing before the 
Administrative Panel. 

 
A Board may not recommend reversing the decision of the Administrative Panel to expel a pupil based 
upon a finding of an abuse of discretion unless the Board also determines that the abuse of discretion 
was prejudicial. 
 
The decision of the Board shall be limited as follows: 
(a) If the Board finds that relevant and material evidence exists which, in the exercise of reasonable 

diligence, could not have been produced or which was improperly excluded at the hearing 
before the Administrative Panel, the Board may reconsider the matter and may in addition 
recommend the pupil reinstated pending the reconsideration. 

(b) In all other cases, the shall either affirm or reverse the decision of the Administrative Panel. The 
decision of the Board will be final. 

 
 
VI. EXPELLED PUPILS/ALTERNATIVE EDUCATION 
 
The school will help provide the parent necessary information and a list of placement options.  Pupils 
who are expelled shall be responsible for seeking alternative education programs including, but not 
limited to, programs within the County or their school district of residence. 
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VII. DISCIPLINARY RECORDS  
 
The Charter School shall maintain records of all student suspensions and expulsions at the Charter 
School. Such records shall be made available to the authorizer upon request.  
 
VIII. SPECIAL PROCEDURES FOR THE CONSIDERATION OF SUSPENSION AND EXPULSION OF STUDENTS WITH 

DISABILITIES 
 
The Charter School shall immediately notify the SELPA and coordinate the procedures in this policy with 
the SELPA of the discipline of any student with a disability or student who the Charter School or SELPA 
would be deemed to have knowledge that the student had a disability. 
 
Students suspended for more than ten (10) school days in a school year shall continue to receive 
services so as to enable the student to continue to participate in the general education curriculum, 
although in another setting, and to progress toward meeting the goals set out in the child’s IEP/504 
Plan; and receive, as appropriate, a functional behavioral assessment and behavioral intervention 
services and modifications, that are designed to address the behavior violation so that it does not recur.  
These services may be provided in an interim alterative educational setting.   
 
Within ten (10) school days of a recommendation for expulsion or any decision to change the placement 
of a child with a disability because of a violation of a code of student conduct, the Charter School, the 
parent, and relevant members of the IEP/504 Team shall review all relevant information in the student’s 
file, including the child’s IEP/504 Plan, any teacher observations, and any relevant information provided 
by the parents to determine: 
 

a. If the conduct in question was caused by, or had a direct and substantial relationship to, 
the child’s disability; or 

b. If the conduct in question was the direct result of the local educational agency’s failure to 
implement the IEP/504 Plan. 
 

If the Charter School, the parent, and relevant members of the IEP/504 Team determine that either of 
the above is applicable for the child, the conduct shall be determined to be a manifestation of the child’s 
disability. 
 
If the Charter School, the parent, and relevant members of the IEP/504 Team make the determination 
that the conduct was a manifestation of the child’s disability, the IEP/504 Team shall: 

 
a. Conduct a functional behavioral assessment and implement a behavioral intervention 

plan for such child, provided that the Charter School had not conducted such assessment 
prior to such determination before the behavior that resulted in a change in placement; 

b. If a behavioral intervention plan has been developed, review the behavioral intervention 
plan if the child already has such a behavioral intervention plan, and modify it, as 
necessary, to address the behavior; and 
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c. Return the child to the placement from which the child was removed, unless the parent 
and the Charter School agree to a change of placement as part of the modification of the 
behavioral intervention plan. 

 
If the Charter School, the parent, and relevant members of the IEP/504 Team determine that the 
behavior was not a manifestation of the student’s disability and that the conduct in question was not a 
result of the failure to implement the IEP/504 Plan, then the Charter School may apply the relevant 
disciplinary procedures to children with disabilities in the same manner and for the same duration as the 
procedures would be applied to students without disabilities. 
 
The parent of a child with a disability who disagrees with any decision regarding placement, or the 
manifestation determination, or the Charter School believes that maintaining the current placement of 
the child is substantially likely to result in injury to the child or to others, may request an expedited 
administrative hearing through the Special Education Unit of the Office of Administrative Hearings or by 
utilizing the dispute provisions of the 504 Policy and Procedures. 
 
When an appeal relating to the placement of the student or the manifestation determination has been 
requested by either the parent or the Charter School, the heating officer shall determine whether the 
student shall remain in the interim alternative educational setting pending the decision of the hearing 
officer or until the expiration of the forty-five (45) day time period provided for in an interim alternative 
educational setting, whichever occurs first, unless the parent and the Charter School agree otherwise. 
 
Charter School personnel may consider any unique circumstances on a case-by-case basis when 
determining whether to order a change in placement for a child with a disability who violates a code of 
student conduct. 
 
The Site Director or designee may remove a student to an interim alternative educational setting for not 
more than forty-five (45) days without regard to whether the behavior is determined to be a 
manifestation of the student’s disability in cases where a student: 

a. Carries or possesses a weapon, as defined in 18 USC 930, to or at school, on school 
premises, or to or at a school function; 

b. Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a controlled 
substance, while at school, on school premises, or at a school function; or  

c. Has inflicted serious bodily injury, as defined by 20 USC 1415(k)(7)(D), upon a person 
while at school, on school premises, or at a school function. 

 
The student’s interim alternative educational setting shall be determined by the student’s IEP/504 
Team.  
 
A student who has not been identified as an individual with disabilities pursuant to IDEIA and who has 
violated the Charter School’s disciplinary procedures may assert the procedural safeguards granted 
under this administrative regulation only if the Charter School had knowledge that the student was 
disabled before the behavior occurred. The Charter School shall be deemed to have knowledge that the 
student had a disability if one of the following conditions exists: 

a. The parent/guardian has expressed concern in writing, or orally if the parent/guardian 
does not know how to write or has a disability that prevents a written statement, to 
Charter School supervisory or administrative personnel, or to one of the child’s teachers, 
that the student is in need of special education or related services.  
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b. The parent has requested an evaluation of the child.  
c. The child’s teacher, or other Charter School personnel, has expressed specific concerns 

about a pattern of behavior demonstrated by the child, directly to the director of special 
education or to other Charter School supervisory personnel.  

 
If the Charter School knew or should have known the student had a disability under any of the three (3) 
circumstances described above, the student may assert any of the protections available to IDEIA-eligible 
children with disabilities, including the right to stay-put.   
 
If the Charter School had no basis for knowledge of the student’s disability, it shall proceed with the 
proposed discipline.  The Charter School shall conduct an expedited evaluation if requested by the 
parents; however the student shall remain in the education placement determined by the Charter 
School pending the results of the evaluation.   
 
The Charter School shall not be deemed to have knowledge that the student had a disability if the 
parent has not allowed an evaluation, refused services, or if the student has been evaluated and 
determined to not be eligible. 
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ELEMENT K:  RETIREMENT PROGRAMS 
 
“The manner by in which staff members of the charter schools will be covered by the State Teachers’ 
Retirement System, the Public Employees’ Retirement System, or federal social security.” Ed. Code § 
47605(bc)(5)(K). 
 
 
I. CERTIFICATED STAFF 
 
All certificated employees who are eligible shall participate in the State Teachers’ Retirement System 
(STRS); VPA, Inc. coordinates such participation, as appropriate, with the social security system or other 
reciprocal systems. Eligible certificated employees as participants in the STRS contribute the required 
percentage (currently 8%), and VPA, Inc. contributes the employer’s portion required by STRS (currently 
8.25%). All withholdings from employees are forwarded to the STRS Fund as required. Employees 
accumulate service credit years in the same manner as all other members of STRS. VPA, Inc. shall 
forward any required payroll deductions and related data to FCOE as required by Education Code 
§47611.3. The Executive Director, working in conjunction with the school’s contracted business service 
provider, shall be responsible for ensuring that the forwarding arrangements occur in a timely, 
compliant manner. 
 
 
II. CLASSIFIED STAFF 
 
All other staff shall participate in federal Social Security and other school-sponsored retirement plans 
according to policies adopted by the Board of Directors for the school’s employees. VPA, Inc. offering a 
403b plan to all employees and makes a contribution to 403b plans of non-STRS eligible employees to 
supplement Social Security, in an amount determined annually by the VPA, Inc. Board of Directors.  
 
 
III. RESPONSIBLE STAFF MEMBER 
 
The Executive Director, working in conjunction with the school’s contracted business services and 
payroll provider(s), is responsible for ensuring that appropriate arrangements for the aforementioned 
coverage are made, and that all required reports to the District, FCOE and others are submitted in a 
timely an accurate fashion. 
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ELEMENT L:  PUBLIC SCHOOL ATTENDANCE ALTERNATIVES 
 
“The public school attendance alternatives for pupils residing within the school district who choose not 
to attend charter schools.” Ed. Code § 47605(bc)(5)(L). 
 

No student shall be required to attend AMPS. Students who opt not to attend AMPS may attend other 
district schools or pursue an inter- or intra-district transfer in accordance with existing enrollment and 
transfer policies of their district or country of residence.  
 
The parent or guardian of each pupil enrolled in the charter school shall be informed during open 
enrollment that the pupil has no right to admission in a particular school of any local education agency 
(or program of any local education agency) as a consequence of enrollment in the charter school, except 
to the extent that such a right is extended by the local education agency. 
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ELEMENT M:  EMPLOYEE RETURN RIGHTS 
 
“The rights of an employee of the school district upon leaving the employment of the school district to 
work in a charter school, and of any rights of return to the school district after employment at a charter 
school.”  (Ed. Code § 47605(c)(5)(M).) 
 
“A description of the rights of any employee of the school district upon leaving the employment of the 
school district to work in a charter school, and of any rights of return to the school district after 
employment at a charter school.”  Ed. Code § 47605(b)(5)(M). 
 
 
No public school district employee shall be required to work at AMPS. Employees of the authorizer who 
choose to leave the employment of the authorizer to work at AMPS have no automatic rights of return 
to the authorizer after employment by the AMPS unless specifically granted by the authorizer through a 
leave of absence or other agreement. Aspen Meadow Public School employees shall have any right upon 
leaving the authorizer to work at AMPS that the authorizer may specify, any rights of return to 
employment in a school district after employment at AMPS that the authorizer may specify, and any 
other rights upon leaving employment to work at AMPS that the authorizer determines to be reasonable 
and not in conflict with any law. 
 
All employees of VPA, Inc. are considered the exclusive employees of VPA, Inc. and not of the authorizer, 
unless otherwise mutually agreed in writing. Sick or vacation leave or years of service credit at the 
authorizer or any other school district will not be transferred to VPA, Inc. Employment by the VPA, Inc. 
provides no rights of employment at any other entity, including any rights in the case of closure of 
AMPS. 
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ELEMENT N:  DISPUTE RESOLUTION 
 
“The procedures to be followed by the charter school and the entity granting the charter chartering 
authority to resolve disputes relating to provisions of the charter.” Ed. Code § 47605(bc)(5)(N). 
 
Participation in any dispute resolution procedure is entirely voluntary for the District to the extent the 
District is carrying out its oversight responsibilities, up to and including revocation of the charter 
petition.  
  
AMPS has adopted a Uniform Complaint Procedure and has provided the District with information 
regarding this procedure. The District, as part of its oversight responsibilities, will be notified of any 
concerns and/or complaints that provide reasonable cause to believe that a violation of the charter 
petition or related laws or agreements has occurred. In such situations, the District may intervene to 
assist in resolution of the complaint. 

The parties shall exchange information as necessary to avoid disputes and assist in curing disputes and 
shall use their best efforts to resolve disputes between them at the earliest possible time. 

Any formal dispute resolution procedures entered into between the District and AMPS may be 
conducted in accordance with the procedures set forth below: 

1) Any dispute shall be made in writing (“Written Notification”).   The Written Notification must 
identify the nature of the dispute and any supporting facts. The Written Notification shall be tendered to 
the other party by personal delivery, by facsimile, by electronic mail or by certified mail. The Written 
Notification shall be deemed received (a) if personally delivered, upon date of delivery to the address of 
the person to receive such notice if delivered by 5:00 PM, or otherwise on the business day following 
personal delivery; (b) if by facsimile or electronic mail, upon electronic confirmation of receipt if 
delivered by 5:00 PM, or otherwise on the business day following transmission; or (c) if by mail, two (2) 
business days after deposit in the U.S. Mail. All written notifications and other notices shall be addressed 
as follows: 

To Charter School: 

Executive Director 
 Valley Preparatory Academy, Inc. 

4221 N. Hughes Fresno, CA 93705 

To District: 

 Superintendent 
 Fresno Unified School District 

2309 Tulare Street 
Fresno, CA 93721 

2) A written response (“Written Response”) shall be tendered to the other party within twenty (20) 
business days from the date of receipt of the Written Notification. The parties agree to schedule a 
conference to discuss the Dispute identified in the Written Notice (“Issue Conference”). The Issue 
Conference shall take place within fifteen (15) business days from the date the Written Response is 
received by the other party. The Written Response may be tendered to the other party by personal 
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delivery, by facsimile, by electronic mail or by certified mail. The Written Response shall be deemed 
received (a) if personally delivered, upon date of delivery to the address of the person to receive such 
notice if delivered by 5:00 PM, or otherwise on the business day following personal delivery; (b) if by 
facsimile or electronic mail, upon electronic confirmation of receipt if delivered by 5:00 PM, or 
otherwise on the business day following transmission; or (c) if by mail, two (2) business days after 
deposit in the U.S. Mail.   

3) If the dispute cannot be resolved by mutual agreement at the Issue Conference, either party 
may then request that the dispute be resolved by mediation. Each party shall bear its own attorneys’ 
fees, costs and expenses associated with the mediation. The mediator’s fees and the administrative fees 
of the mediation shall be shared equally among the parties.  Mediation proceedings shall commence 
within 120 days from the date of either party’s request for mediation following the Issue Conference.  
The parties shall mutually agree upon the selection of a mediator to resolve the dispute. The mediator 
may be selected from the approved list of mediators prepared by the American Arbitration Association.   
Unless the parties mutually agree otherwise, mediation proceedings shall be administered in accordance 
with the commercial mediation procedures of the American Arbitration Association. 

4)  If the mediation is not successful, then the parties agree to resolve the dispute by binding 
arbitration conducted by a single arbitrator. Unless the parties mutually agree otherwise, arbitration 
proceedings shall be administered in accordance with the commercial arbitration rules of the American 
Arbitration Association. The arbitrator must be an active member of the State Bar of California or a 
retired judge of the state or federal judiciary of California. Each party shall bear its own attorney’s fees, 
costs and expenses associated with the arbitration. The arbitrator’s fees and the administrative fees of 
the arbitration shall be shared equally among the parties. However, any party who fails or refuses to 
submit to arbitration as set forth herein shall bear all attorney’s fees, costs and expenses incurred by 
such other party in compelling arbitration of any controversy or claim. 

Nothing in this Charter restricts the District’s ability to initiate revocation proceedings in accordance 
with Education Code section 47607 and regulations sections 11968.5.2 and 11968.5.3. 
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ELEMENT O:  CHARTER SCHOOL CLOSURE 
 
“The procedures to be used if the charter school closes.  The procedures shall ensure a final audit of the 
charter school to determine the disposition of all assets and liabilities of the charter school, including 
plans for disposing of any net assets and for the maintenance and transfer of pupil records.”  (Ed. Code 
§ 47605(c)(5)(O).) 
 
“A description of the procedures to be used if the charter school closes. The procedures shall ensure a 
final audit of the school to determine the disposition of all assets and liabilities of the charter school, 
including plans for disposing of any net assets and for the maintenance and transfer of pupil records.” 
Ed. Code § 47605(b)(5)(P). 
 
 
The following procedures constitute the “Closure Protocol” and shall apply in the event AMPS ceases to  
be a charter school or otherwise closes for any reason: 
 
Any decision to close AMPS as a charter school operating pursuant to this Charter shall be documented 
by official action (“closure action”) of VPA, Inc., and will identify the person or entity responsible for all 
closure-related activities and actions. The action will identify the reason for closure (e.g., decision not to 
renew as a charter school). The Closure Action shall be deemed to have been automatically made if any 
of the following occur: the Charter is revoked or non-renewed and AMPS has exhausted all appeal 
procedures to county and state boards of education, VPA, Inc. votes to close AMPS, or the Charter 
lapses.  In the event of a Closure Action, the following steps shall be implemented, which follow the 
procedures and requirements set forth in Education Code section 47605(b)(5)(P) and regulations 
sections 11962 and 11962.1.  
 
VPA, Inc. will notify the authorizer of the determination of the Closure Action and of the effective date 
of the closure as a charter school within 72 hours of the Closure Action. 
 
VPA, Inc. will provide written notification to the home districts of students within 72 hours of the 
determination of the Closure Action. 
 
Written notification of the Closure Action and the effective date of closure of AMPS shall be made by 
VPA, Inc. to the California Department of Education, the Fresno County Office of  Education, the 
California Department of Education, the SELPA in which AMPS participates, and  the  retirement  
systems  in  which  Aspen Meadow Public School employees  participate, by registered mail within 72 
hours of the Closure Action. 
 
On closure, VPA, Inc. shall remain solely responsible for all liabilities arising from the operation of the 
Charter School. 
 
VPA, Inc. will ensure notification to the parents and students of AMPS of the closure and provide 
information to assist parents and students in locating suitable alternative programs.  This notice will be 
provided within 72 hours of the Closure Action. The written notification shall include information on 
assistance in transferring each student to another appropriate school, and a process for the transfer of 
all student records. Parents/guardians will also be provided with student information that includes 
grade reports, discipline records, immunization records, and completed coursework. 
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AMPS will provide parents, students and the receiving school districts with copies of all appropriate 
student records within seven calendar days from the determination of the Closure Action or within 
seven days of the last student attendance day at AMPS if AMPS is to remain open as a charter school 
beyond the date that a Closure Action is determined, and will otherwise assist students in transferring to 
other schools. All transfer of student records will be made in compliance with the Family Educational 
Rights and Privacy Act (“FERPA”) 20 USC §1232g.  AMPS will ask the District to store as necessary original 
records of its students. 
 
As soon as is reasonably practical, VPA, Inc. will prepare final financial records. VPA, Inc. will also have an 
independent audit (which may also serve as the annual audit) completed by an independent auditor as 
soon as is reasonably practical, but in no case later than six months after closure. The audit must include 
at least the following (i) All information required of in an annual audit; (ii) An accounting of all  assets,  
including  cash  and  accounts  receivable  and  an  inventory  of  property, equipment and supplies; (iii) 
An accounting of the liabilities, including accounts payable and any reduction in apportionments as a 
result of audit findings or other investigations, loans  and  unpaid  staff  compensation;  (iv)  An  
assessment  of  the  disposition  of  any restricted funds received by or due to AMPS, and (v) A 
delineation of the disposition of all assets and liabilities.  Any liability or debt incurred by AMPS shall be 
the responsibility of VPA, Inc. and not the District.   VPA, Inc. understands and acknowledges that it will 
cover the outstanding debts or liabilities of AMPS. Any unused special education related funds will be 
returned to the SELPA, and other categorical funds will be returned to the source of funds as required by 
applicable law. 
 
For a minimum of six calendar months from the later of the Closure Action or effective date of the 
closure, whichever comes first, sufficient staff as may be allowed by the budget and remaining assets 
will maintain employment to take care  of  all necessary tasks and procedures required for smooth 
closing of the School and student transfers. 
 
VPA, Inc. shall adopt a plan for wind-up of the School and, if necessary, the corporation, in accordance 
with the requirements of the Corporations Code. 
 
In addition to the final audit, AMPS shall also submit any required year-end financial reports to the  
California Department of Education, the County Superintendent of Schools, and the District,  in the form 
and timeframe required, including, but not limited to, those required by Education Code §47604.33. 
 
AMPS may use, but is not limited to, reserves normally maintained for contingencies and emergencies to 
fund closure proceedings. 
 
This Closure Protocol shall survive the revocation, expiration, termination, cancellation of this charter or 
any other act or event that would end VPA, Inc.’s right to operate as a charter school pursuant to this 
Charter or cause AMPS to cease operation. 
 
Upon the dissolution of the corporation if applicable, after paying or adequately providing for the debts 
and obligations of the corporation (including any obligations requiring the return of grant funds on  the 
dissolution of the corporation), any capital assets, including facilities or property,  purchased in whole or 
part with public funds shall be distributed in accordance with the articles of incorporation and bylaws to 
either (i) such organization organized and operated exclusively for educational  purposes which has 
established its tax exempt status under § 501(c)(3) of the Internal Revenue Code of 1986, as amended, 
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(or the corresponding provision of any future United States Internal Revenue Law), or (ii) a state or 
political subdivision of a state of the United States to be used exclusively for public purposes. 
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ADDITIONAL PROVISIONS  
 
 

I. FINANCIAL PLANNING, REPORTING AND ACCOUNTABILITY 
 
Governing Law: The petitioner or petitioners shall also be required to provide financial statements that 
include a proposed first-year operational budget, including startup costs, and cash-flow and financial 
projections for the first three years of operation. Education Code Section 47605.6(h) 
 
Attached, as Appendix A, please find a detailed five-year budget that includes revenue and expense 
projections, plus monthly cash-flows for one year, and an explanation of the assumptions used in 
preparing the budget.  These documents are based upon the best data available to the Petitioners at 
this time.  
 
The Charter School shall provide reports to the authorizer as follows, and may provide additional fiscal 
reports as requested by the authorizer: 
 

• By July 1, an annual update required pursuant to Education Code Section 47606.5. 
• By December 15, an interim financial report for the current fiscal year reflecting changes 

through October 31.  Additionally, on December 15, a copy of the Charter School’s annual, 
independent financial audit report for the preceding fiscal year shall be delivered to the 
authorizer, County, State Controller, California Department of Education and County 
Superintendent of Schools.   

• By March 15, a second interim financial report for the current fiscal year reflecting changes 
through January 31. 

• By September 15, a final unaudited report for the full prior year.  The report submitted to the 
authorizer shall include an annual statement of all the Charter School’s receipts and 
expenditures for the preceding fiscal year. 

 
 
II. IMPACT STATEMENT/FACILITIES: 
 
Governing Law: The county board of education shall require that the petitioner or petitioners provide 
information regarding potential civil liability effects, if any, upon the school, any school district where the 
charter school may operate and upon the county board of education. Education Code Section 47605.6(h) 
 
Governing Law: [T]he facilities to be used by the charter school … The description of the facilities to be used 
by the charter school shall specify where the school intends to locate. Ed. Code § 47605(h). 
 
AMPS is operated by a California non-profit public benefit corporation, VPA, Inc.. This corporation is 
organized and operated exclusively for charitable purposes within the meaning of Section 501(c)(3) of 
the Internal Revenue Code and California Revenue and Taxation Code Section 23701(d).   
 
Pursuant to Education Code Section 47604(cd), an entity that grants a charter to a charter school 
operated by or as a non-profit public benefit corporation shall not be liable for the debts or obligations 
of the charter school or for claims arising from the performance of acts, errors or omissions by the 
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charter school if the authority has complied with all oversight responsibilities required by law. AMPS 
shall work diligently to assist the authorizer in meeting any and all oversight obligations under the law, 
including monthly meetings, reporting, or other authorizer-requested protocol to ensure the authorizer 
shall not be liable for the operation of the Charter School.   
 
Further, the Charter School and the authorizer may enter into a memorandum of understanding, 
wherein the Charter School shall indemnify the authorizer for the actions of the Charter School under 
this charter. 
 
The corporate bylaws of the Charter School shall provide for indemnification of the Charter School’s 
Board, officers, agents, and employees, and the Charter School has purchased general liability insurance, 
Board Members and Officers insurance, and fidelity bonding to secure against financial risks.   
 
As stated above, insurance amounts will be determined by recommendation of the authorizer and the 
Charter School’s insurance company for schools of similar size, location, and student population. The 
authorizer shall be named an additional insured on the general liability insurance of the Charter School.   
 
The Charter School Board has instituted appropriate risk management practices as discussed herein, 
including screening of employees, establishing codes of conduct for students, and dispute resolution. 
 
AMPS is located in a private/non-district facility:  1400 East Saginaw in Fresno.  The facility can hold up 
to 300 students in 12 classrooms, with a cafeteria, main office, green space with three play structures, 
restrooms, supply and work room, speech and special education offices and an auditorium.  Aspen has a 
three- year lease, with the option to extend the lease.  

 

III. SELPA 
 
As detailed in Element A, Section X: Special Needs: Aspen Meadow Public School Address The Needs Of 
All Sub-Groups,  Including At-Risk Students, Subsection E: Students with Disabilities, AMPS is an LEA 
member of the El Dorado SELPA, which provides cost-effective and consistent special education services. 
As its own LEA and member of a SELPA, AMPS works in cooperation with all local and state agencies to 
ensure that a free and appropriate education is provided to all students with exceptional needs. AMPS 
complies with all regulatory special education requirements of the Individuals with Disabilities Education 
Improvement Act of 2004 (IDEIA), Section 504 of the Rehabilitation Act of 1973, Title II of the Americans 
with Disabilities Act, and any other civil rights enforced by the U.S. Department of Education Office of 
Civil Rights (OCR). Furthermore, AMPS complies with all provisions of AB 602, applicable SELPA 
guidelines, and additional federal and state laws that apply to it pertaining special education students.  
 
Per federal law, all students with disabilities are fully integrated into the programs of AMPS, with the 
necessary materials, mandated services, and equipment to support their learning. AMPS meets all the 
requirements mandated within a student’s Individual Education Plan (IEP). AMPS includes all special 
needs students with non-disabled peers to the maximum extent appropriate according to their IEPs.  
Please see Element A, Section X: Special Needs: Aspen Meadow Public School Address The Needs Of All 
Sub-Groups, Including At-Risk Students, Subsection E: Students with Disabilities for further details about 
AMPS’s program for students with disabilities. 
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IV. ADMINISTRATIVE SERVICES 
 
Governing Law: The county board of education shall require that the petitioner or petitioners provide 
information regarding the manner in which administrative services of the school are to be provided. 
Education Code Section 47605.6(h) 
 
AMPS receives its administrative services including, but not limited to, financial management, 
personnel, and instructional program development either through its own staff, the staff of VPA, Inc. 
and through an appropriately qualified third-party contractor.   
 
 
V. INSURANCE 
 
The Charter School has finance general liability, workers compensation, and other necessary insurance 
of the types and in the amounts required for an enterprise of similar purpose and circumstance.  
Coverage amounts are based on recommendations provided by the authorizer and the Charter School’s 
insurer. The authorizer is named as an additional insured on all policies of the Charter School.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 



Aspen Meadow Public School Material Revision Oct.Nov. 10 2021Renewal Charter Petition Page | 
147 

APPENDIX A:  BUDGET 
 

 
  

Aspen Public School
Multi-Year Forecast
Revised 2/13/17

2017-18 2018-19 2019-20 2020-21 2021-22

 Forecast  Forecast  Forecast  Forecast  Forecast 

Assumptions
Revenue COLA (other than LCFF funds) n/a 0.00% 0.00% 0.00% 0.00%

Expense COLA n/a 2.00% 2.00% 2.00% 2.00%

Enrollment 146.00              190.00              236.00              282.00              328.00              

Average Daily Attendance 138.70              180.50              224.20              267.90              311.60              

Revenues
State Aid - Revenue Limit

8011 LCFF State Aid 1,286,827          1,737,042          2,236,087          2,760,368          3,210,641          

8012 Education Protection Account 27,740               36,100               44,840               53,580               62,320               

8096 In Lieu of Property Taxes 101,784             132,459             164,528             196,596             228,665             

1,416,351          1,905,600          2,445,454          3,010,545          3,501,627          

Federal Revenue

8181 Special Education - Entitlement 14,564               18,953               23,541               28,130               32,718               

8220 Federal Child Nutrition 80,625               104,923             130,325             155,728             181,130             

8290 Title I, Part A - Basic Low Income 35,000               34,675               43,070               51,465               59,860               

8291 Title II, Part A - Teacher Quality 1,200                  694                     861                     1,029                  1,197                  

8294 Title V, Part B - PCSG 123,760             -                          -                          -                          -                          

255,149             159,244             197,798             236,352             274,905             

Other State Revenue

8311 State Special Education 70,044               91,153               113,221             135,290             157,358             

8520 Child Nutrition 7,631                  9,931                  12,335               14,739               17,144               
8545 School Facilities (SB740) 45,000               45,000               45,900               46,818               47,754               
8550 Mandated Cost 1,104                  1,942                  2,527                  3,139                  3,751                  

8560 State Lottery 26,214               34,114               42,373               50,633               58,892               

149,993             182,139             216,356             250,618             284,898             

Other Local Revenue

8634 Food Service Sales 694                     903                     1,122                  1,340                  1,559                  

8660 Interest Revenue -                          -                          -                          -                          -                          

8689 Other Fees and Contracts -                          -                          -                          -                          -                          

8699 School Fundraising 6,935                  9,025                  11,210               13,395               15,580               

7,629                  9,928                  12,332               14,735               17,139               

Total Revenue 1,829,122$    2,256,912$    2,871,940$    3,512,250$    4,078,569$    
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Expenses
Certificated Salaries

1100 Teachers' Salaries 385,000             504,900             629,442             758,764             893,007             

1170 Teachers' Substitute Hours 22,000               44,880               68,666               81,713               83,347               

1175 Teachers' Extra Duty/Stipends 5,000                  5,100                  5,202                  5,306                  5,412                  

1200 Pupil Support Salaries 81,914               83,553               85,224               86,928               88,667               

1300 Administrators' Salaries 75,000               76,500               143,030             145,891             148,808             

1900 Other Certificated Salaries 3,600                  3,672                  3,745                  3,820                  3,897                  

572,514             718,605             935,310             1,082,422          1,223,138          

Classified Salaries

2100 Instructional Salaries 92,610               107,587             156,049             208,580             263,149             

2200 Support Salaries 89,576               91,368               93,195               133,607             136,279             

2300 Classified Administrators' Salaries 43,231               44,096               44,978               45,877               46,795               

2400 Clerical and Office Staff Salaries 66,000               67,320               68,666               70,040               87,041               

2900 Other Classified Salaries 42,402               43,250               44,115               77,311               95,337               

333,819             353,620             407,003             535,414             628,601             

Benefits

3101 STRS 82,610               116,989             169,572             206,743             233,619             

3301 OASDI 20,698               21,924               25,234               33,196               38,973               

3311 Medicare 13,147               15,547               19,464               23,459               26,850               

3401 Health and Welfare 90,000               107,100             148,257             175,099             194,838             

3501 State Unemployment 14,301               15,792               17,774               21,219               24,172               

3601 Workers' Compensation 12,689               15,011               18,792               22,650               25,924               

233,445             292,364             399,093             482,365             544,377             

Books and Supplies

4100 Textbooks and Core Curricula 13,870               18,411               23,326               28,430               33,729               

4200 Books and Other Materials 27,740               36,822               46,652               56,860               67,457               

4302 School Supplies 69,350               92,055               116,629             142,149             168,643             

4303 Special Activities/Field Trips 6,935                  9,206                  11,663               14,215               16,864               

4304 Uniforms 500                     664                     841                     1,025                  1,216                  

4305 Software 10,403               13,809               17,495               21,323               25,298               

4400 Noncapitalized Equipment 75,000               76,500               78,030               79,591               81,182               

4700 Food Services 88,256               117,151             148,424             180,901             214,618             

292,054             364,617             443,059             524,493             609,007             

Subagreement Services

5102 Special Education 10,000               13,274               16,817               20,497               24,318               

5105 Security 750                     996                     1,261                  1,537                  1,824                  

5106 Other Educational Consultants 5,000                  5,100                  5,202                  5,306                  5,412                  

15,750               19,370               23,281               27,341               31,554               

Professional/Consulting Services

5801 IT 10,000               13,274               16,817               20,497               24,318               

5802 Audit & Taxes 4,000                  4,080                  4,162                  4,245                  4,330                  

5803 Legal 2,500                  5,100                  5,202                  5,306                  5,412                  

5804 Professional Development 8,500                  11,283               14,295               17,423               20,670               

5805 General Consulting 7,500                  9,955                  12,613               15,373               18,238               

5810 Payroll Service Fee 4,800                  6,372                  8,072                  9,839                  11,672               

5811 Management Fee 35,514               43,828               55,640               67,894               78,853               

5812 District Oversight Fee 14,164               19,056               24,455               30,105               35,016               

5814 SPED Encroachment 8,461                  11,011               13,676               16,342               19,008               

95,438               123,958             154,932             187,024             217,517             
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Facilities, Repairs and Other Leases

5601 Rent 60,000               60,000               61,200               62,424               63,672               

5602 Additional Rent 33,000               43,804               55,498               67,641               80,248               

5603 Equipment Leases 6,900                  9,159                  11,604               14,143               16,779               

5610 Repairs and Maintenance 12,000               15,929               20,181               24,597               29,181               

111,900             128,892             148,482             168,805             189,881             

Operations and Housekeeping

5201 Auto and Travel 1,500                  1,991                  2,523                  3,075                  3,648                  

5203 Business Meals 1,200                  1,593                  2,018                  2,460                  2,918                  

5300 Dues & Memberships 1,500                  1,991                  2,523                  3,075                  3,648                  

5400 Insurance 20,000               26,548               33,635               40,995               48,635               

5501 Utilities 17,500               23,229               29,430               35,870               42,556               

5502 Janitorial/Trash Removal 2,500                  3,318                  4,204                  5,124                  6,079                  

5510 Office Expense 20,000               26,548               33,635               40,995               48,635               

5511 Postage and Shipping 1,000                  1,327                  1,682                  2,050                  2,432                  

5512 Printing 1,250                  1,659                  2,102                  2,562                  3,040                  

5513 Other taxes and fees 500                     664                     841                     1,025                  1,216                  

5514 Bank Charges 360                     478                     605                     738                     875                     

5515 Public Relations/Recruitment 10,000               10,200               10,404               10,612               10,824               

5900 Communications 7,500                  9,955                  12,613               15,373               18,238               

84,810               109,503             136,215             163,952             192,745             

Depreciation 

6900 Depreciation Expense 2,604                  2,656                  2,709                  2,763                  2,819                  

Total depreciation 2,604                  2,656                  2,709                  2,763                  2,819                  

Interest

7438 Interest Expense 750                     600                     540                     450                     -                          

750                     600                     540                     450                     -                          

Total Expenses 1,743,084$    2,114,185$    2,650,624$    3,175,029$    3,639,638$    

Surplus (Deficit) 86,038$         142,727$       221,316$       337,221$       438,932$       



Aspen Meadow Public School Material Revision Oct.Nov. 10 2021Renewal Charter Petition Page | 
150 

  

Fund Balance, Beginning of Year 139,637$       225,675$       368,402$       589,718$       926,939$       
Fund Balance, End of Year 225,675$       368,402$       589,718$       926,939$       1,365,871$    

12.9% 17.4% 22.2% 29.2% 37.5%

Cash Flow Adjustments

Surplus (Deficit) 86,038               142,727             221,316             337,221             438,932             

Cash Flows From Operating Activities

Depreciation/Amortization 2,604                  2,656                  2,709                  2,764                  2,818                  

Public Funding Receivables 13,975               (24,071)              (61,751)              (62,452)              (55,005)              

Due To/From Related Parties -                          -                          -                          -                          -                          

Prepaid Expenses -                          -                          -                          -                          -                          

Other Assets -                          -                          -                          -                          -                          

Accounts Payable 2,972                  159                     752                     742                     667                     

Accrued Expenses -                          -                          -                          -                          -                          

Cash Flows From Investing Activities -                          -                          

Purchases of Prop. And Equip. -                          -                          -                          -                          -                          

Cash Flows From Financing Activities -                          -                          

Proceeds(Payments) on Debt (50,000)              (50,000)              (50,000)              (50,000)              -                          

Total Change in Cash 55,590               71,470               113,026             228,275             387,412             

Cash, Beginning of Year 151,698             207,288             278,758             391,784             620,059             

Cash, End of Year 207,288$       278,758$       391,784$       620,059$       1,007,470$    
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APPENDIX B:  AFFIRMATIONS AND ASSURANCES 

 
As the authorized lead petitioner, I, Shelly Lether, hereby certify that the information submitted in this 
renewal petition for the California public charter school Aspen Meadow Public School (“Aspen” or 
“AMPS” or “school”), located at 1400 East Saginaw, Fresno, CA 93704 within the boundaries of the 
Fresno Unified School District (“FUSD” or the “District”) is true to the best of my knowledge and belief; I 
also certify that this renewal petition does not constitute the conversion of a private school to the status 
of a public charter school; and further, I understand that if awarded charter renewal, the school will 
follow any and all federal, state, and local laws and regulations that apply to it, including but not limited 
to:  
 

● The Charter School shall meet all statewide standards and conduct the student assessments 
required, pursuant to Education Code Sections 60605 and 60851, and any other statewide 
standards authorized in statute, or student assessments applicable to students in non-charter 
public schools. [Ref. Education Code Section 47605(c)(1)] 

 
● The Charter School shall be deemed the exclusive public school employer of the employees of 

AMPS for purposes of the Educational Employment Relations Act.  [Ref. Education Code Section 
47605(b)(5)(O)] 

 
● The Charter School shall be non-sectarian in its programs, admissions policies, employment 

practices, and all other operations. [Ref. Education Code Section 47605(d)(1)] 
 
● The Charter School shall not charge tuition. [Ref. Education Code Section 47605(d)(1)] 
 
● The Charter School shall admit all students who wish to attend the Charter School, and who 

submit a timely application; unless the Charter School receives a greater number of applications 
than there are spaces for students, in which case each application will be given equal chance of 
admission through a public random drawing process.  

 
● Except as required by Education Code Section 47605(d)(2), admission to the Charter School shall 

not be determined according to the place of residence of the student or his or her parents 
within the State.  

 
● Preference in the public random drawing shall be given in accordance with Education Code 

Section 47605(d)(2)(B). In the event of a drawing, the chartering authority shall make 
reasonable efforts to accommodate the growth of the Charter School in accordance with 
Education Code Section 47605(d)(2)(C). [Ref. Education Code Section 47605(d)(2)(A)-(C)] 

 
● The Charter School shall not discriminate on the basis of the characteristics listed in Education 

Code Section 220 (actual or perceived disability, gender, gender identity, gender expression, 
nationality, race or ethnicity, religion, sexual orientation, or any other characteristic that is 
contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code or 
association with an individual who has any of the aforementioned characteristics). [Ref. 
Education Code Section 47605(d)(1)]  
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● The Charter School shall adhere to all provisions of federal law related to students with 
disabilities including, but not limited to, Section 504 of the Rehabilitation Act of 1973, Title II of 
the Americans with Disabilities Act of 1990 and the Individuals with Disabilities in Education 
Improvement Act of 2004.  

 
● The Charter School shall meet all requirements for employment set forth in applicable 

provisions of law, including, but not limited to credentials, as necessary. [Ref. Title 5 California 
Code of Regulations Section 11967.5.1(f)(5)(C)]  

 
● The Charter School shall ensure that teachers in the Charter School hold a Commission on 

Teacher Credentialing certificate, permit, or other document equivalent to that which a teacher 
in other public schools is required to hold. As allowed by statute, flexibility will be given to 
noncore, non-college preparatory teachers. [Ref. California Education Code Section 47605(l)] 

 
● The Charter School shall at all times maintain all necessary and appropriate insurance coverage.  
 
● The Charter School shall, for each fiscal year, offer at a minimum, the number of minutes of 

instruction per grade level as required by Education Code Section 47612.5(a)(1)(A)-(D). 
 

● The Charter School shall, for each fiscal year, meet or exceed the legally required minimum of 
school days. [Ref. Title 5 California Code of Regulations Section 11960] 

 
● If a pupil is expelled or leaves the Charter School without completing the school year for any 

reason, the Charter School shall notify the superintendent of the school district of the pupil’s 
last known address within 30 days, and shall, upon request, provide that school district with a 
copy of the cumulative record of the pupil, including a transcript of grades or report card and 
health information. [Ref. Education Code Section 47605(d)(3)] 

 
● The Charter School shall maintain accurate and contemporaneous written records that 

document all pupil attendance and make these records available for audit and inspection. [Ref. 
Education Code Section 47612.5(a)] 

 
● The Charter School shall, on a regular basis, consult with its parents and teachers regarding the 

Charter School's educational programs. [Ref. Education Code Section 47605(c)] 
 
● The Charter School shall comply with any jurisdictional limitations to locations of its facilities. 

[Ref. Education Code Sections 47605 and 47605.1] 
 
● The Charter School shall comply with all laws establishing the minimum and maximum age for 

public school enrollment. [Ref. Education Code Sections 47612(b), 47610] 
 

● The Charter School shall comply with all applicable portions of the Elementary and Secondary 
Education Act (“ESEA”).  

 
● The Charter School shall comply with the Public Records Act.  
 
● The Charter School shall comply with the Family Educational Rights and Privacy Act. 
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● The Charter School shall comply with the Ralph M. Brown Act. 

 
● The Charter School shall not require any child to attend AMPS, nor any employee to work at the 

charter school. 
 

● The Charter School shall comply with federal, state, and district mandates regarding English 
Learner (EL) education and re-designation of EL students and meet all requirements of federal 
and state law regarding equal access to the curriculum for English Learners. 
 

● The Charter School will comply with all requirements pursuant to California Education Code and 
47605(b)(5)(ii) including the development of school wide goals for all subgroups as applicable to 
the eight state priority areas identified in Education Code 52060(d). 

  
● The Charter School will comply with all elements of the Local Control Accountability Plan, 

including the adoption of any templates required by the California State Board of Education.  
 
● Charter School hereby declares that Charter School, operated by or as its nonprofit public 

benefit corporation, is and shall be the exclusive public school employer of Charter School’s 
employees for the purposes of the Educational Employment Relations Act (EERA), Chapter 10.7 
(commencing with Section 3540) of Division 4 of Title I of the Government Code.  Charter School 
shall comply with all provisions of the EERA and shall act independently from Fresno Unified 
School District for collective bargaining purposes.  In accordance with the EERA, employees may 
join and be represented by an organization of their choice for collective bargaining purposes. 

 
 
 
_______________________________________________ 
Shelly Lether, Executive Director 
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APPENDIX C:  REQUEST FOR BOARD MEMBER INFORMATION 
 
JOHN GRICE  
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CARRIE ZULEWSKI 
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APPENDIX E:  ORGANIZATIONAL CHART 
 
 
The following is the VPA, Inc. Organizational Chart: 
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ELEMENT A: THE EDUCATIONAL PROGRAM 
  
“The educational program of the charter school, designed, among other things, to identify those whom 
the charter school is attempting to educate, what it means to be an ‘educated person’ in the 21st 
century, and how learning best occurs.   The goals identified in that program shall include the objective 
of enabling pupils to become self-motivated, competent, and lifelong learners.”  (Ed. Code § 
47605(c)(5)(A)(i).) 

 
“The annual goals for the charter school for all pupils and for each subgroup of pupils identified pursuant 
to Section 52052, to be achieved in the state priorities, as described in subdivision (d) of Section 52060, 
that apply for the grade levels served, and specific annual actions to achieve those goals.  A charter 
petition may identify additional school priorities, the goals for the school priorities, and the specific 
annual actions to achieve those goals.”  (Ed. Code § 47605(c)(5)(A)(ii).) 

 
“If the proposed charter school will serve high school pupils, the manner in which the charter school will 
inform parents about the transferability of courses to other public high schools and the eligibility of 
courses to meet college entrance requirements.  Courses offered by the charter school that are 
accredited by the Western Association of Schools and Colleges may be considered transferable and 
courses approved by the University of California or the California State University as creditable under 
the ‘A to G’ admissions criteria may be considered to meet college entrance requirements.”  (Ed. Code § 
47605(c)(5)(A)(iii).) 
 
“A description of the educational program of the school, designed, among other things, to identify 
those whom the school is attempting to educate, what it means to be an “educated person” in the 
21st century, and how learning best occurs. The goals identified in that program shall include the 
objective of enabling pupils to become self-motivated, competent, and lifelong learners.” Ed. Code § 
47605(b)(5)(A)(i). 
 
“A description, for the charter school, of annual goals, for all pupils and for each subgroup of pupils 
identified pursuant to Section 52052, to be achieved in the state priorities, as described in subdivision 
(d) of Section 52060, that apply for the grade levels served, or the nature of the program operated, by 
the charter school, and specific annual actions to achieve those goals. A charter petition may identify 
additional school priorities, the goals for the school priorities, and the specific annual actions to 
achieve those goals.” Ed. Code § 47605(b)(5)(A)(ii). 
 
“If the proposed school will serve high school pupils, a description of the manner in which the charter 
school will inform parents about the transferability of courses to other public high schools and the 
eligibility of courses to meet college entrance requirements. Courses offered by the charter school that 
are accredited by the Western Association of Schools and Colleges may be considered transferable and 
courses approved by the University of California or the California State University as creditable under 
the “A” to “G” admissions criteria may be considered to meet college entrance requirements.” Ed. 
Code § 47605(b)(5)(A)(iii). 
 
 
I. ORGANIZATIONAL HISTORY, SCHOOL FOUNDERS, MISSION AND VISION  
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Valley Preparatory Academy (Valley Prep or VPA) – with a proposed name change via this Charter 
Renewal Petition to Aspen Valley Prep Academy (Aspen Valley Prep, AVPA or Charter School), an Aspen 
Public School1 -- is an independent charter school authorized by Fresno Unified School District (FUSD) 
that has served some of central Fresno’s most “at-risk” children since 2004, with enrollment that is 
predominantly comprised of socioeconomically disadvantaged students, including foster and homeless 
youth and those living in severe poverty.  Based on the success of AVPA over the past 12 years, FUSD 
approved a replication of AVPA, Aspen Meadow Public School, which opened in August 2016 and 
currently serves 90 students in grades TK-2.  Aspen Meadow Public School will grow one grade level per 
year. 
  
AVPA’s current enrollment of 365 students in grades TK-68 is: 63% Hispanic/Latino, 20% White, 8% 
African American, 4% Asian, 4% Two or More Races;  81.3% Free/Reduced Price Lunch (2015-16)(FRPL); 
14% English Learners (EL) with another 7% Reclassified Fluent-English Proficient (RFEP); and 6% students 
with disabilities (SpEd).  It is important to note that the FRPL percentage does not fully capture the 
experiences of many of our families who live in severe poverty.  Housing and food instability are 
common issues that our school staff help navigate, along with the stresses of gang violence, domestic 
violence, substance abuse, divorce/separation and more.  In 2015-16, 2% of our students were in foster 
care, and an estimated 8% were either homeless or in temporary housing (e.g., doubling up with 
relatives or in a shelter).  We estimate that throughout the year, approximately 40% of our students 
experience food instability, thus we provide a full breakfast and lunch for all students, every day.   
 
We are quite proud of our recent accomplishments since our last charter renewal petition, including:  

● Highly positive reviews from the Fresno Unified School District (FUSD) Charter Schools Office, 
including a Renewal Site Visit Report issued September 20, 2016 that found that Valley Prep 
AVPA is achieving every expected measure of performance, including, for example: 

o “The school is implementing the mission and instructional program outlined in its 
charter or is making appropriate changes.” 

o “High quality instruction is evident in all classes throughout the school.”  
o “The school has strong instructional leadership.”  
o “The school is demonstrably effective in helping students who are struggling 

academically.” 
o “The school is implementing effective, appropriate instructional strategies for English 

Learner students.” 
o “The school is implementing effective, appropriate instructional strategies for special 

education students.” 
o “Over the Accountability Period, the school has met its academic Accountability Plan 

goals.“  
o  “Parents/guardians and students are satisfied with the school.” 
o “The school has established a well-functioning organizational structure with staff, 

systems, and procedures that allow the school to carry out its academic program.” 
o “The school has established a governing board or other entity as described in its charter 

that is effectively engaged in its policy-making, oversight, and other roles.” 
o  “The school has substantially complied with applicable laws, rules and regulations and 

the provisions of its charter.” 

 
11 Throughout this Material Revision, we have made changes to reflect the Fresno Unified School District Board of 
Education’s approval in 2016 of a school name change from Valley Preparatory Academy to Aspen Valley Prep 
Academy, along with our second school’s name change from Aspen Public School  to Aspen Meadow Public School. 
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(FRESNO UNIFIED SCHOOL DISTRICT CHARTER OFFICE, Renewal Site Visit for Valley Preparatory 
Academy, September 20, 2016.) 
 

● Valley Prep [AVPA]was named a “2015 California School of Character” – the only school to be 
recognized in California -- by character.org (formerly known as Character Education 
Partnership), a national educational organization devoted to defining and encouraging effective 
practices and approaches to quality character education. 

● [A]VPA’s partnership with Rescue the Children (RTC), an arm of the Fresno Rescue Mission that 
provides emergency and long-term services to at-risk, abused, homeless, or previously 
incarcerated women or women with children, has resulted in the enrollment of 30 students to 
date who reside with RTC, though some of these students in temporary housing enrolled at 
[A]VPA for just a short time.  Currently we have nine students enrolled who are in residence at 
RTC, with an additional seven students enrolled that are no longer residing in the RTC program, 
but their families – with support from AVPA – make the effort to ensure their children continue 
to attend our school. 

● At all times, [A]VPA has met its legal requirements in all aspects of governance and operations; 
there have never been any complaints, negative reviews or findings regarding compliance in the 
organization’s 12 year history. 

● [A]VPA has strong and stable fiscal operations and at all times maintains a reserve in excess of 
5%; currently [A]VPA’s fund balance of $720,319 is equivalent to a 18.2% reserve. 

● [A]VPA continually seeks to partner with the community, through connections to the Rotary 
Club, the Fresno Police Department, Bringing Broken Neighborhoods Back to Life, Fresno Metro 
Ministries, and other entities to promote a continued movement toward quality public 
education for all students. 

●  
A. SCHOOL PERFORMANCE DURING THE CURRENT CHARTER TERM 

 
1. ACADEMIC PERFORMANCE DATA AND OTHER ABSOLUTE AND COMPARATIVE PERFORMANCE INDICATORS 

 
According to California law, a charter school that has been in operation for four years “shall” meet at 
least one of the minimum criteria set forth in Education Code section 47607(b) prior to receiving a 
charter renewal:  AVPA meets and exceeds all four applicable criteria for renewal under section 
47607(b).2  Additionally, AVPA meets new criteria for renewal under section 52052(e)(4)(C).  The first 
criteria relate to the old Academic Performance Index (API) accountability system, suspended in 2013:  
(1) the school must have  attained its Academic Performance Index (API) growth target in the prior year 
or in two of the last three years both schoolwide and for all groups of pupils served by the charter 
school; or (2) the school must have  ranked in deciles 4 to 10, inclusive, on the API in the prior year or in 
two of the last three years; or (3) the school must have ranked in deciles 4 to 10, inclusive, on the API for 
a demographically comparable school in the prior year or in two of the last three years.   
 

 
2 The fifth criterion only applies to alternative model (ASAM) schools. While we are aware that the Education Code 
regarding renewal criteria has been modified extensively by AB 1505, we do not address those requirements now 
as this Material Revision is intended simply to remove 7th and 8th grades from the charter.  We will prepare a full 
renewal based on the new criteria during the last year of the current charter term.  Due to the California 
governor’s extension of all charters for two years (as a result of the pandemic), the current charter is extended to 
June 30, 2024. 
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AVPA meets all three of these criteria:  while the school lost points on the API in 2013 and fell just short 
of 800 (with an API of 799), in both 2012 (API of 832) and 2011 (API of 756) AVPA met both its 
schoolwide growth target and ALL subgroup growth targets, thus meeting this criteria. AVPA  achieved a 
Statewide decile rank of “5” in 2013, and a state rank of “6” in 2012, thus meeting this criteria.  AVPA 
achieved a 2012 similar schools rank of “9” and was ranked “4” in both 2011 and 2013, thus meeting this 
criteria. 
(Source: api.cde.ca.gov.) 
 
AVPA similarly meets the fourth statutory criteria for renewal:  AVPA’s academic performance is at 
least equal to the academic performance of the public schools that the charter school pupils would 
otherwise have been required to attend, as well as the academic performance of the schools in the 
school district in which the charter school is located, taking into account the composition of the pupil 
population that is served at the charter school.  
 
As noted in the Ed Code, “The determination made pursuant to this paragraph shall be based upon all of 
the following:   (i) Documented and clear and convincing data; (ii) Pupil achievement data from 
assessments, including, but not limited to, the Standardized Testing and Reporting Program established 
by Article 4 (commencing with Section 60640) of Chapter 5 of Part 33 for demographically similar pupil 
populations in the comparison schools; (iii) Information submitted by the charter school.”  (Cal. Ed. Code 
§ 47607(b)(4)(B).) 
 
Furthermore, as a result of the suspension of API, the California Legislature provided a new charter 
renewal standard as it relates to academic achievement, in Education Code section 52052(e)(4): 
“Schools that do not have an API calculated . . .  shall use one of the following: (A) the most recent API 
calculation; (B) an average of the 3 most recent annual API calculations; or (C) alternative measures 
that show increases in pupil academic achievement for all groups of pupils school-wide and among 
significant subgroups.” 
 
Under the law, these “increases in pupil academic achievement for all groups of pupils” shall be the 
“most important factor” in determining whether to grant a charter renewal.  (Ed. Code, § 47607(a)(3).) 
 
 
The following details the academic performance measures of AVPA’s performance over the current 
charter term, as compared to nearby neighboring schools our students would otherwise attend in the 
community (Comps).  As detailed in the following pages, AVPA is performing as well or better than each 
of these schools, while serving a virtually identical student population. 
 
2015-16 Student Population at VPA and Nearby Comparison Schools 
 

AV
PA

 (K
-8

)6
 

Fi
ga

rd
en

 (K
-5

)  

Gi
bs

on
 (K

-6
)  

 

Ho
m

an
 (K

-6
)  

 

La
w

le
ss

 (K
-6

)  

M
al

lo
ch

 (K
-6

)  

M
cC

ar
dl

e 
(K

-6
)  

Po
w

er
s-

Gi
ns

bu
rg

 
(K

6)
  

Ro
ed

in
g 

(K
-6

)  

Sl
at

er
 (K

-6
)  

W
ill

ia
m

s (
K-

6)
  

W
ils

on
 (K

-6
)  

Ba
ird

 (5
-8

)  

Co
op

er
 (6

-8
)  

Fo
rt

 M
ill

er
 (7

-8
)  

Te
ne

ya
 (7

-8
)  

W
aw

on
a 

(7
-8

)  

Bu
lla

rd
 T

al
en

t  
(K

-8
)  

Ha
m

ilt
on

 (K
-8

)  

% FRPL 81% 68% 59% 94% 50% 76% 88% 93% 93% 94% 98% 94% 51% 89% 95% 58% 90% 58% 90% 
% EL 14% 8% 4% 30% 15% 6% 10% 19% 24% 16% 22% 20% 5% 6% 19% 5% 11% 4% 12% 
% Hisp./  63% 55% 43% 65% 55% 38% 66% 74% 76% 61% 67% 65% 53% 75% 67% 50% 65% 59% 75% 



Aspen Valley Preparatory Academy Renewal Charter Petition Material Revision Oct.Nov. 10 2021    
 Page | 9 

Formatted: Font: (Default) Overlock

Latino 
% SpED 6% 11% 7% 11% 14% 7% 16% 20% 9% 10% 7% 9% 7% 1% 11% 11% 9% 3% 10% 

Source:  http://dq.cde.ca.gov/dataquest/ 
 
Academic Performance Index (API) 
 

 
 

 
 
As indicated above, while AVPA serves virtually the same students as the nearby comparable schools, 
AVPA’s 3-year weighted API score in 2013 was higher than the average of the Comps by 29 points. 
Schoolwide and for each significant subgroup, VPA outperformed the comps’ average over three years 
of API growth.  Most notably, our Hispanic/Latino subgroup grew 63 points in API while, on average, the 
Comps decreased 2 points in the same time period.  While we lost points for our English Learners, the 
decrease was not as significant as the Comps’ Average decrease for the same subgroup (see below for a 
discussion of our English Learner program and the progress this group has attained.) 
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Source:  http://dq.cde.ca.gov/dataquest/ 

 
 
 
California Assessment of Student Performance and Progress (CAASPP) 
On the new, more complex CAASPP, AVPA students achieved stronger Met/Exceeded rates than the 
Comps Averages and FUSD students in grades 3-86, with 35% Met/Exceeded in ELA and 33% 
Met/Exceeded in Math: 
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Another 31% of AVPA’s students fell in the “Nearly Met” category in both ELA and Math.  As illustrated 
in the following charts, for seven out of eight subgroup measures, AVPA outperformed the Comps 
Average and FUSD, with the sole exception being Hispanic/Latino students in ELA, which were 26% 
Met/Exceeded – matching FUSD, but just 3 percentage points lower than the Comps Average.  In Math, 
our Hispanic/Latino students were 30% Met/Exceeded, outperforming the Comps, FUSD and the State 
rates. 
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Source:  http://caaspp.cde.ca.gov/ 

 
Science California Standards Test (CST) 
On the 2015 CST for Science (2016  has not yet been published by CDE), 70% of AVPA students were 
Proficient/Advanced, almost double the rate of the Comps Average (40%) and Fresno Unified (38%), and 
higher than the state average (60%). 
 
Reviewed holistically, this data demonstrates Aspen Valley Prep’s strong performance in serving a highly 
“at-risk” population.  While we have significant room for growth, we are pleased with our performance 
to date and look forward to continuing to strengthen our program and student outcomes in the next 
charter term. 
 

B. ORGANIZATIONAL HISTORY 
 
Aspen Valley Prep grew organically from the efforts of a group of church members volunteering to help 
some high-need children and families starting in the late 1990’s. As the group spent time offering free 
after school activities and food, they began to realize that many of the children were failing in school, or 
completely truant, and the older children were illiterate. All of the students were from poor, unstable 
home lives, often with drugs and prostitution involved. There was a sense of urgency among the 
volunteers to help the children. What grew out of that was remarkable. The volunteers continued to 
feed the students daily, and were soon able to hire a teacher (Shelly Lether (nee Melton), who now 
serves as the Executive Director. Ms. Lether enrolled more than a dozen children as independent study 
students and began to teach them. Word spread, and after a short while, the number of students grew 
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so large and the students had such great academic and social success that Ms. Lether and the volunteers 
petitioned to open a charter school.  
 
In 2004, Valley Preparatory Academy Charter School opened its doors in a humble house with 75 
students. With regular teaching, accountability and leadership training, the students experienced great 
success. Several of the students moved in and out of foster care, or were homeless or transient. The 
group that began working with the students had a ‘get it done’ attitude and arranged for transportation 
for students, housing for those who were homeless, and some even became foster parents to provide 
safe housing in times of chaos for the families. The school maintained high academic and social 
standards and sought to give the students enriching experiences, taking cross-country field trips to the 
Grand Canyon, New York and Washington D.C. In the meantime, Aspen Valley Prep moved to 
accommodate more students. The school leased space on a church campus, initially sharing the campus 
with the church operations and a private preschool. Over time, demand for AVPA grew so much that an 
offer was made and an LLC (Jacqueline Gates) was created to purchase the entire 4-1/2 acre church 
campus in 2013.  Funding for the purchase was provided by Central Valley Community Bank and the 
CDFI through Economic Opportunities Commission. AVPA now leases the campus from the Jacqueline 
Gates LLC. 
 
In 2014, AVPA was approached by Rescue the Children (RTC), an arm of the Fresno Rescue Mission that 
provides emergency and long-term services to at-risk, abused, homeless, or previously incarcerated 
women or women with children. RTC also operates a 12-18 month residential program for women and 
women with children that provides education and job training to women overcoming crisis 
circumstances. RTC staff asked if they could send all of the students in their program to AVPA during the 
2014-15 school year. RTC’s neighborhood elementary school, Addams Elementary, is one of the lowest 
performing schools in California and very large (more than 800 students), and has a particularly high 
suspension rate for an elementary school, with reported incidents of violence and other issues.   
 
In an effort to help secure a better educational option for children being served by RTC, AVPA expanded 
its enrollment from 315 students in 2013-14 to 358 students in 2014-15, adding 2 new classrooms and 
hiring 2 additional teaching staff. Throughout 2015-16, 10 students who resided with RTC enrolled at 
AVPA – some for just a short time, and currently, we have 7 students from RTC enrolled at AVPA, with 
another 1 students enrolled at Aspen Public School, our new sister school. Additionally, 8 students were 
retained after leaving the RTC program.  
 
The collaboration has been a tremendous success.  Beyond academic growth (one 2nd grader made a 
remarkable 30 point gain – a grade-level jump -- in math on the NWEA MAPs assessments between last 
winter and this fall), RTC staff reported that several students had made “180 degree turnarounds” and 
students were known to say things like, “You don’t understand, I used to be the bad kid at my other 
school.” This school year, AVPA has enrolled many more students from RTC, continuing in the spirit of 
the original mission of the school to serve students in crisis situations.   
 
In order to continue supporting this important partnership, we are now working to ensure that all 
students who come to us from RTC can continue to be enrolled at AVPA even when their families move 
to more long-term housing. Several mothers have continued to bring their children to AVPA after 
moving, yet at times, this can be an onerous effort via public transportation.  At Aspen Valley Prep, we 
are committed to providing the same level of support for students like these, including foster youth who 
may be relocated while enrolled at AVPA.   
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2. CURRENT SUCCESS 
 
Aspen Valley Prep is now in its 12th year of operation and 3rd charter term; we are fully WASC 
accredited. The school has 365 students in grades TK-86, and more than 78 students on the waitlist with 
additional families calling almost daily.   AVPA’s current enrollment is: 63% Hispanic/Latino, 20% White, 
8% African American, 4% Asian, 4% Two or More Races;  81.3% Free/Reduced Price Lunch (FRPL); 14% 
English Learners (EL) with another 7% Reclassified Fluent-English Proficient (RFEP); and 6% students with 
disabilities (SpEd).  It is important to note that the FRPL percentage does not fully capture the 
experiences of many of our families who live in severe poverty.  Housing and food instability are 
common issues that our school staff help navigate, along with the stresses of gang violence, domestic 
violence, substance abuse, divorce/separation and more.  In 2015-16, 2% of our students were in foster 
care, and an estimated 8% were either homeless or in temporary housing (e.g., doubling up with 
relatives or in a shelter).  We estimate that throughout the year, approximately 40% of our students 
experience food instability, thus we provide a full breakfast and lunch for all students, every day.  
 
Our model meets the extraordinary needs of our grades TK-8 6 students through a carefully designed 
and innovative instructional program that focuses not just on academics, but on the psycho-social 
developmental needs of our students. We provide an extended day and comprehensive scaffolding and 
supports for our students, including a full-time on-site counselor, full-time LVN, part-time RN and a full-
time campus resource officer. We are proud that our students consistently outperform their peers at 
nearby public elementary and middle schools on state standardized tests (see below), and our ultimate 
goal is to develop skills and attributes that will foster lifelong growth and development. 
 
Embedded in all we do is an emphasis on leadership education. We believe that every child – and every 
adult -- can be a leader. We have adopted the globally-acclaimed, standards-aligned school culture 
program, Franklin Covey, Seven Habits of Highly Effective People, The Leader in Me, which emphasizes 
imperative 21st century skills:  responsibility, critical thinking, integrity, teamwork, collaboration, 
listening and speaking, and more. In order to ensure that our students’ significant needs are met, our 
organizational philosophy is to invest in the people who will invest in our students. We provide 14 
professional development and common planning days for our elementary teachers and 21 for middle 
school (includes summer Base Camp training), along with time built into the day and week for them to 
collaborate and learn from and with one another in a Professional Learning Community model. We work 
hard to provide clear expectations and build relationships and trust among all of our stakeholders, 
helping to ensure that as students and families interact with our school, they enjoy a culture on campus 
that one of our board members refers to as “gentle education.”  
 
We are incredibly proud that Aspen Valley Prep was named a “2015 California School of Character” – the 
only school to be recognized in California in 2015 -- by character.org (formerly known as Character 
Education Partnership), a national educational organization devoted to defining and encouraging 
effective practices and approaches to quality character education.   
 

“In schools of character, adults embrace their critical role as models. Teachers work 
together as professionals—and with parents and community members as partners—to 
positively shape the social, emotional, and character development of the young people 
entrusted to them each day. Students in these schools feel safe, respected, and 
connected to those around them, allowing them to thrive academically and socially and 
be motivated to give back to their communities.  
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Bullying is rare 
Cheating and discipline problems decline 
Test scores, grades, and homework completion go up 
Attendance and graduation rates are high 
Dropout rates are low 
Achievement gaps are narrowed 
Teacher retention and satisfaction are high 
Parent satisfaction and engagement rates are high 
Student engagement and involvement is high.” 

 
(character.org) 
 
In this next charter term, AVPA will continue to operate in accordance with the Charter Schools Act of 
1992, and consistent with the intent of the California Legislature will “provide opportunities for 
teachers, parents, pupils, and community members to establish and maintain schools that operate 
independently from the existing school district structure, as a method to accomplish all of the following: 
 

(a) Improve pupil learning. 
(b) Increase learning opportunities for all pupils, with special emphasis on expanded learning 
experiences for pupils who are identified as academically low achieving. 
(c) Encourage the use of different and innovative teaching methods. 
(d) Create new professional opportunities for teachers, including the opportunity to be 
responsible for the learning program at the school site. 
(e) Provide parents and pupils with expanded choices in the types of educational opportunities 
that are available within the public school system. 
(f) Hold the schools established under this part accountable for meeting measurable pupil 
outcomes, and provide the schools with a method to change from rule-based to performance-
based accountability systems. 
(g) Provide vigorous competition within the public school system to stimulate continual 
improvements in all public schools.”  (CA Ed. Code § 47601.) 

 
 
In addition, AVPA will continue to meet all of the stated priorities of the Fresno Unified School District in 
charter school authorizing.  Specifically, AVPA will continue to: 
 

● Share [FUSD]’s vision of equity and success for the students of FUSD:  We know that Fresno’s 
most at-risk and underserved students can meet high expectations for success.   

● Implement innovative and effective approaches to educating students:  Our differentiated, 
hands-on curriculum with an emphasis on leadership skills and attributes is based on some of 
the “best practices” in education today, and aligns fully with the new Common Core State 
Standards. 

● Implement effective instructional strategies to serve underperforming populations:  Through 
differentiating (including blended learning programs that provide remediation and acceleration 
as needed), a comprehensive Response to Intervention program, and additional staff supports 
including an Education Specialist, on-site counseling, LVN, and referrals to local service 
organizations, AVPA will continue to ensure that all of our students – including foster youth and 
students who are homeless/experiencing housing or food instability – all will receive the 
personalized support they need to exceed. 
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● Narrow the achievement gap among students of various backgrounds:  Based on CAASPP results, 
AVPA is closing the achievement gap for diverse students. 

● Demonstrate fiscal viability:  Our Board of Directors and lead staff are highly experienced 
charter school leaders, and will ensure that AVPA remains fiscally stable, utilizes strong internal 
controls, engages in conservative fiscal planning, and has audits that are free of “findings.” 

● Provide sound governance that is free of conflict of interest:  As detailed in Element D, AVPA is 
overseen by a Board of Directors that is experienced in charter school oversight and has in place 
comprehensive policies and procedures to ensure sound governance practices, free of any 
conflicts of interest.  

 
Based on this success, we were thrilled this year to open a second school, Aspen Meadow Public School, 
to help meet community demand for our model of education.  Aspen currently has 88 students enrolled 
in TK-2, with similar demographics to AVPA:  93% FRPL, 66.3% Hispanic/Latino, 19.8% EL, 2.3% 
SpEd.  The school is located at 1400 East Saginaw in Fresno, and has gotten off to a solid start thanks to 
a hard-working, experienced staff.   
 

C. SCHOOL LEADERSHIP 
 
AVPA is operated and governed by an accomplished team of experts in educational leadership and 
classroom instruction:  
 
Shelly Lether, Executive Director 
Ms. Lether is a highly experienced educational leader with more than 16 years of experience in Fresno 
Area charter schools, making her one of the pioneers of the charter school movement in Fresno and the 
San Joaquin Valley. Prior to becoming an administrator and founder of Aspen Valley Preparatory 
Academy, Ms. Lether worked as an independent study teacher in grades K-12 in Fresno. At the 
university level, Ms. Lether has taught charter school leadership to teachers and aspiring administrators 
through Central Michigan University. She earned a Bachelor's degree in Liberal Studies from National 
University, and a Master's in Educational Leadership from Central Michigan University. Ms. Lether is 
active in the community, participating in Fresno Rotary and was in class 27 of Leadership Fresno.  She 
also has participated in Fresno County Women’s Chamber of Commerce.  She was nominated in 2016 as 
a Fresno County Office of Education Administrator of the Year. 
 
Corrie Spees Sands, Academic Director 
Ms. Sands is the Academic Director, with combined responsibility for leading AVPA and supervising the 
site leader of Aspen in instructional matters. Ms. Sands is an experienced educational leader who has 
served in administration for the past five years. She began her administrative career in Central Unified 
School District, and joined Aspen Valley Preparatory Academy as Site Director in 2014-15. Ms. Sands 
previously served as the children’s director at First Presbyterian Church, Fresno for five years and prior 
to that, taught for eight years in classroom-based schools in Clovis Unified School District and an 
independent study charter school in Fresno. Ms. Sands holds a Bachelor’s degree in Liberal Studies from 
California State University Fresno, a multiple subject teaching credential from Fresno Pacific University, 
a Master’s degree and administrative credential from California State University Fresno. Ms. Sands has 
spent time volunteering in the community including mentoring teen moms and serving on the founding 
board of a local charter school. 
 
The Aspen Public Schools Board of Directors is comprised of highly accomplished and experienced 
experts in education, business, non-profit management, fundraising and more. The Board Chair, Mr. 
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John Grice, an experienced and highly successful international businessman, has managed large groups 
and has extensive knowledge in investment banking and project management. Mr. Stephen Paul is an 
agriculture businessman with 33 years of experience in fresh produce, as well as founder of a successful 
gourmet food company. Ms. Carrie Zulewski is an entrepreneur and has been a public school advocate 
for more than 20 years, volunteering countless hours, with particular experience and success in 
fundraising. Ms. Mary Jane Fitzpatrick spent the last five years as the Recreation Manager for the City of 
Fresno Parks and Rec department. Her tenure includes major management roles, fundraising and 
organizational development to provide access to healthy activities for students across Fresno.  Ms. 
Megan Rafferty currently is an Outreach Consultant with Education Results, and has worked on charter 
school policy, research and advocacy at the national level; she has expertise in special education and 
previously served on the Board of one of Los Angeles’s highest performing charter schools that is a 
nationally-recognized model for special education inclusion.  Sergeant Diana M. Trueba of the  
Fresno Police Department is the Central Policing District Investigations Supervisor, and has served with 
the Fresno PD since 2000, first as a 911 Police Dispatcher, and then, since graduating from the Fresno 
Policy Academy in 2003, as a police officer, detective and supervisor in a variety of capacities. She has 
been active in the Fresno community with the Fresno Police Officers’ Association, Special Olympics, and 
as a Board member of Family Healing Center.  Board Member resumes are attached in Appendix C. 
 

D. MISSION 
 
Our mission is to unlock the potential of future Fresno leaders by setting high expectations for all and 
creating a culture that celebrates each individual’s strengths and background.  The core components of 
our approach:  

● Comprehensive leadership curriculum integrated into all aspects of the school day 
● Immersive blend of targeted academic and social-emotional learning 
● Customized pathways to success for students, educators, and family leaders 
● Advocacy on behalf of accessible, high quality education options for Fresno families    
● Contributing network of community partnerships working towards positive social change. 

 
E.  VISION 

 
Through a recent strategic planning process, we reevaluated our long-term impact and the core 
components of our approach. The result of our reflection and discussion includes newly articulated 
vision and mission statements that serve to align our leadership, staff, families and community on our 
identity and ultimate purpose.  
 
Our vision as an organization is greater quality of life in Fresno where all families have access to 
opportunities and contribute to their communities.  Our vision at the school level is to work to transform 
the community by developing exceptional leaders. 
 
Our vision is based on the belief that every child – and every adult -- can be a leader. We recognize that 
our students will have opportunities and face challenges in the future that we cannot even imagine 
today. Technological advances, the ability of individuals to interact globally in real time, and the vast 
proliferation of information exchanged all necessitate that our students need to develop skills and 
attributes inherent in the concept of leadership. Today there is a growing recognition – including via the 
new California Common Core State Standards (CA CCSS) -- that problem-solving skills, an ability to think 
creatively, flexibly and analytically, and an ability to leverage resources and discern sources are not 
ideals, but imperatives.   



Aspen Valley Preparatory Academy Renewal Charter Petition Material Revision Oct.Nov. 10 2021    
 Page | 18 

Formatted: Font: (Default) Overlock

 
Through the globally-acclaimed program, The Leader in Me, AVPA will continue implement a standards-
aligned school culture program that emphasizes critical 21st century skills:  responsibility, critical 
thinking, integrity, teamwork, collaboration, listening and speaking, and more. This program, embedded 
throughout a carefully designed and innovative instructional program that focuses not just on 
academics, but on the psycho-social developmental needs of our students, will ensure that students 
matriculate from AVPA well prepared for a rigorous, college-preparatory high school program and go on 
to enroll in, and complete, a post-secondary degree and embark on meaningful careers.   
 
 
II. STUDENTS AVPA WILL EDUCATE 

 
A. TARGET STUDENT POPULATION  
 

1. ENROLLMENT 
 

Aspen Valley Prep currently has 365 children enrolled in grades TK-86. While we cannot with 100% 
accuracy predict enrollment for each year, for purposes of planning our budgets and operations 
conservatively, the following are our enrollment projections for the next five years: 
       
 2017-18 2018-19 2019-20 2020-21 2021-22 
TK/Kindergarten 58 60 76 78 8058 
1st grade  40 40 40 40 4044 
2nd grade 40 40 40 40 4044 
3rd grade 44 44 44 44 44 
4th grade 44 44 44 44 44 
5th grade 48 48 48 48 48 
6th grade            48         48 48 48 48 
7th grade 36         48 48 48 48 
8th grade 26 38           48 48 48 
TOTALS 384 410 436 438 440327 
 
 

2. SURROUNDING COMMUNITY   
 
AVPA’s population of students represents the range of Fresno’s cultural diversity and backgrounds. 
AVPA has served as an educational alternative for students who are particularly “at-risk” or who present 
unique learning challenges, including homeless and foster children, the academically accelerated, 
students who have failed in a traditional school setting, or need special learning accommodations (e.g. 
visual impairments or learning disabilities).     
 
We intentionally seek to enroll those students who are most underserved: socio-economically 
disadvantaged (including those in extreme poverty), foster youth, and children who are homeless or 
experiencing housing instability. With our strong and continuing partnership with Rescue the Children, 
and other community connections, including CARE Fresno, VPA seeks to find the students who have the 
highest need for a stable, successful environment and serve them with the same high quality that has 
we have for the last 11 years. Our student body is comprised almost entirely of low-income students, 
with a majority Latino/Hispanic students as well as students who are Caucasian, African American, and 
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Asian. Recent immigrants comprise a significant number of our families. VPA is open to all students who 
wish to attend, though we focus our recruitment efforts (see Element G:  Racial and Ethnic Balance) in 
Central Fresno. 
 
We are confident that our proven model with an emphasis on leadership and 21st century skills, a 
differentiated approach to learning, and intensive, holistic supports for students most in need will 
continue to impact students and their families.   
 
 
III. AVPA PREPARES STUDENTS TO BE EDUCATED CITIZENS IN THE 21ST CENTURY 
 
Aspen Valley Prep believes the school’s mission of core academics integrated with leadership education 
reflects how an educated person will succeed in the 21st century. As Nel Noddings has said, "the main 
aim of education should be to produce competent, caring, loving, and lovable people.” (Noddings, The 
Challenge to Care in Schools, 2005.) We believe that when character development is taught alongside 
standards-based curriculum, students become productive and healthy members of our community. Our 
goal is to see each student develop the essential qualities valuable and common to our society and to 
use those qualities to impact positively his or her personal life and community.   
 
Like many in education today, we believe education is not simply about drilling students to learn 
concrete facts and skills found in standardized tests, but rather that a 21st century education, in order to 
be truly successful, must emphasize aptitudes such as problem-solving, critical and creative thinking, 
inquiry, collaboration, communication and invention. Acclaimed journalist and author Thomas Friedman 
has noted that for education to be relevant today and to best prepare Americans for the global 
economy, it must emphasize the importance of instilling curiosity, love of learning, discernment, 
creativity, and interdisciplinary thinking. (Friedman, The World is Flat, 2005.) While these aptitudes of 
course necessarily depend on a foundational knowledge base that is detailed in state content standards, 
we believe our most important jobs as educators is in helping our students learn how to learn, and take 
on responsibility for their own futures.    

 
Until recently, the abilities that led to success in school, work, and business were characteristic 
of the left hemisphere. They were the sorts of linear, logical, analytical talents measured by SATs 
. . . . Today, those capabilities are still necessary. But they’re no longer sufficient. In a world 
upended by outsourcing, deluged with data, and choked with choices, the abilities that matter 
most are now closer in spirit to the specialties of the right hemisphere – artistry, empathy, 
seeing the big picture, and pursuing the transcendent.  

 
(Pink,  A Whole New Mind: Moving from the Information Age to the Conceptual Age, 2005.)  Encouraging 
students to maintain goals of strong personal character and self-responsibility will help them become 
successful members within their communities, careers and families. 

 
An article by American environmental historian William Cronon, entitled Only Connect . . . : The Goals of 
a Liberal Education, identifies the characteristics of what it means to be educated in the 21st century: 

1. They listen and they hear. 
2. They read and they understand. 
3. They can talk with anyone. 
4. They can write clearly and persuasively and movingly. 

http://www.williamcronon.net/writing/Cronon_Only_Connect.pdf
http://www.williamcronon.net/writing/Cronon_Only_Connect.pdf
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5. They can solve a wide variety of puzzles and problems. 
6. They respect rigor not so much for its own sake but as a way of seeking truth. 
7. They practice humility, tolerance, and self-criticism. 
8. They understand how to get things done in the world. 
9. They nurture and empower the people around them. 
10. They follow E. M. Forster’s injunction from Howards End: “Only connect . . . .” 

“More than anything else, being an educated person means being able to see connections so as to be 
able to make sense of the world and act within it in creative ways . . . listening, reading, writing, talking, 
puzzle-solving, seeing the world through others’ eyes, empowering others, leading—every last one of 
these things is finally about connecting.” (Cronon, Only Connect...: The Goals of a Liberal Education,  The 
American Scholar, 1998. 67(4).) 
 
We have seen on a daily basis the power of “connecting” for our underserved students – with core 
content, with their own methods of learning, with caring adults, and with one another.   
 
 
IV. HOW LEARNING BEST OCCURS 
 
The core of our instructional program is the focus on personalized, differentiated instruction to meet the 
significant needs of our students and integrate content area learning into real-life contexts, using 
“scaffolding” and a constructivist, experiential approach.  
 
Students learn how to learn by giving them the training to take initiative for their own learning 
experiences and access higher level thinking skills. Varying modalities of auditory, visual, and kinesthetic 
learning helps keep students engaged. Teachers are encouraged to enhance lessons with varied 
activities and hands-on projects that implement collaborative learning techniques. As learning 
progresses, scaffolds are gradually removed so that students eventually are able to demonstrate 
comprehension independently.   
 
We believe learning best occurs through: 

● High Expectations:  We believe that learning best occurs when students are expected to meet 
high standards for achievement and are supported in their learning with an individualized 
approach that rejects the notion that “one size fits all.” In order to help all students meet our 
high expectations, we clearly communicate those expectations, and then provide appropriate, 
individualized support to achieve the stated goals, and meaningful opportunities for students to 
demonstrate their accomplishments and successes. Students are offered challenging work that 
requires critical thinking and the ability to articulate one’s ideas. When students are struggling, 
teachers do not lower their expectations, instead they find creative new ways to teach, they 
work with colleagues to develop intervention plans for specific students. As noted psychologist 
Lev Vygotsky described in Mind in Society: The Development of Higher Psychological Processes, 
the key to a learning experience within a student’s zone of proximal development is “problem-
solving under adult guidance or in collaboration with more capable peers.” Our teachers 
continuously analyze student achievement data, then scaffold learning and differentiate 
instruction in order to lead all students to academic growth and achievement. 

● Small Learning Communities: At a small school with small sizes, every student is known. 
Teachers must understand what students are thinking and how to connect with their prior 
knowledge if they are to ensure real learning.(Darling-Hammond, Powerful Learning: What We 

http://www.williamcronon.net/writing/Cronon_Only_Connect.pdf
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Know About Teaching for Understanding,  2008.)  As John Dewey wrote decades ago, “Education 
should be child centered; we should begin planning the lesson by looking at where the child is 
developmentally.” (Dewey, Experience and Education, 1938.) 

● Hands-On, Constructivist Learning: Through teacher-designed activities and projects, our 
students learn by doing, with an individualized, differentiated approach that ensures that 
instruction is personalized for the needs of each learner. Learning is fun, interactive and 
meaningful. Learning is a social process that happens best in a dynamic and effective 
community. “[T]o understand is to discover, or reconstruct by rediscovery, and such conditions 
must be complied with if in the future individuals are to be formed who are capable of 
production and creativity and not simply repetition.” (Piaget, To Understand is to Invent, 1973.)  
The needs of individual learners are recognized and met. 

● Relevant, Meaningful Instruction: We constantly work to ensure that our students understand 
the “real world” connection of their learning in the context of their own experience, and 
develop critical skills and motivation to succeed. We seek to engage children’s natural 
curiosities, integrate subjects in practical and meaningful ways, and help students define their 
own inquiries. (Freire, Pedagogy of the Oppressed, 1970.) If what students “know and believe is 
not engaged, learners may fail to grasp the new concepts and information that are taught, or 
they may learn for purposes of a test but not be able to apply them elsewhere, reverting to their 
preconceptions outside the classroom. This means that teachers must understand what 
students are thinking and how to connect with their prior knowledge if they are to ensure real 
learning.” (Darling-Hammond, 2008.) Teachers offer students autonomy to self-select reading, 
writing and other learning (with guidance, e.g., leveled readers where students select any book 
in their level), and simultaneously demand students take responsibility for their own learning 
and their community via self-reflection and self-assessment.   

● Backward Planning: Our instruction starts first with an understanding of the essential skills, 
goals and objectives we are trying to achieve, based on the CCSS, and going backwards to devise 
the lessons and assessments that achieve and measure success. Teachers “begin with the 
question: What would we accept as evidence that students have attained the desired 
understandings and proficiencies – before proceeding to plan teaching and learning 
experiences.” (Wiggins & McTighe, Understanding by Design, 1998.) Students know the criteria 
and can judge their own work. 

● Character Development: A fundamental core of our operations, we emphasize our young 
students’ psycho-social development and sense of “belonging”; including an emphasis on 
compassionate communication as we help our students develop critical communication and 
character skills.  Schools should “promote the growth of students as healthy, competent, moral 
people . . . . [including] the discourse of responsibility, interdependent sociality, community, and 
commitment . . . . the topics that arise in common human experience.” (Noddings,  2005.)    

● Multiple Intelligences/Balanced Instruction: We believe that when children are given the 
opportunity to express their skills, talents and intelligence across a variety of contexts in a 
balanced approach to learning, they are able to realize more success and develop more 
confidence, thereby enhancing their ability to succeed across different realms. “It is of the 
utmost importance that we recognize and nurture all of the varied human intelligences and all 
of the combinations of intelligences. We are all so different largely because we have different 
combinations of intelligences. . . . If we can mobilize the spectrum of human abilities, not only 
will people feel better about themselves and more competent; it is even possible that they will 
also feel more engaged and better able to join the rest of the world community in working for 
the broader good.” (Gardner, Multiple Intelligences: New Horizons, 2006.) 

● Developing and Supporting Teachers: A comprehensive professional development program, 



Aspen Valley Preparatory Academy Renewal Charter Petition Material Revision Oct.Nov. 10 2021    
 Page | 22 

Formatted: Font: (Default) Overlock

meaningful teacher evaluations that incorporate numerous reflection points, and a distributive 
leadership structure are designed to ensure that each member of our faculty is continuously 
supported and mentored in continuously developing his/her teaching practice. Teachers meet 
frequently to review individual, sub-group, whole class and whole school student achievement 
data to inform their teaching and ensure that they are meeting the specific needs of individual 
students. We ensure our teachers have ample time and resources to engage in professional 
development to expand their own teaching and learn “best practices,” plan collaboratively with 
their peers within and across grade levels, and to continuously learn themselves as they seek to 
ensure that each and every student they serve is excelling. 

 
V. ASPEN VALLEY PREP WILL ENABLE STUDENTS TO BECOME SELF-MOTIVATED, COMPETENT AND LIFELONG 

LEARNERS  
 
Our program has been carefully designed to develop students to be self-motivated and competent, who 
view themselves as life-long learners: 
 

● Self-motivated learners: Research has found that three elements are needed for students to be 
self-motivated:  autonomy, mastery, and a sense of purpose. (Pink, 2010.) Through our student-
centered differentiated, hands-on instruction, (autonomy) students come to understand that 
they can achieve and they can experience the rewards and confidence that come with 
achievement (mastery).  As students develop confidence in their own abilities they approach 
learning enthusiastically, for their own benefit and the benefit of others (purpose), fostering an 
authentic self-motivation to learn.    

● Competent learners: Through “backwards design” and a relentless focus on student 
achievement data, teachers ensure that learning objectives are met by students. Students are 
continuously asked to reflect on their own learning, helping them gain understanding of the way 
they learn best. Students who can effectively express how they learn best can ‘own’ their 
education and be successful and enthusiastic life-long learners. 

● Life-long Learners: Beyond mastering specific skills and facts, students learn how to learn. As 
students actively participate in their own learning, they see the relevance and applications of 
their education to their daily lives. Thus, well beyond the mastery of specific skills and 
knowledge, students develop a lifelong ability to continue to learn.    

 
Students at AVPA develop a solid foundation that will serve them well in secondary school, college and 
beyond.   
 
VI. THE REQUIREMENTS OF CALIFORNIA EDUCATION CODE § 47605(AB)(5)(A)(II) 
 
Student academic and personal progress is of the highest priority at Aspen Valley Prep. We recognize 
the importance of ensuring all students, including all student subgroups, unduplicated students, and 
students with exceptional needs, are learning and demonstrating growth and progress throughout their 
schooling. One way we ensure this is by complying with the eight State Priorities as outlined in 
Education Code 52060. Valley Prep pursues a detailed set of schoolwide and subgroup outcome goals, 
based on the state priorities detailed in California Education Code § 52060(d). Student performance and 
achievement of school-wide, subgroup and individual student progress is measured by multiple and 
varied summative and formative assessments that are aligned to state and federal standards (including 
the new Common Core) and reflect proficiency measures required by the new California Assessment of 
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Student Performance and Progress (CAASPP)/SMARTER Balanced Assessments, as well as state priorities 
detailed in California Education Code § 52060(d).    
 
Element B contains additional details about AVPA’s annual goals and methods of assessment for all 
pupils, pursuant to California Education Code § 52052. On an annual basis, we engage stakeholders in 
preparing a Local Control and Accountability Plan, that sets goals for each of the eight state priorities 
identified in California Education Code § 52060(d), including specific annual actions the school takes to 
achieve each of the identified annual goals and fiscal allocations to support these actions. 
 
Aspen Valley Prep has identified goals for each of the areas contained in the state’s eight priorities for 
education. Below is a list of those goals and the actions that we will take to achieve them. For those 
goals related to pupil outcomes, assessment methods and outcome measures are described in Element 
B and C.  
 
 

Pupil Outcomes Assessments 
Used 

Frequency Goal/Expected 
Outcome 

Progress 
Targets Performance Goals 

State Priority #1:  AVPA will 
ensure all core classroom 
teachers hold a valid CA 
Teaching Credential as defined 
by the CA Commission on 
Teaching Credentialing and 
appropriate EL authorization. 

Employee 
folders 

Annually 100% of teachers 
are properly 
certified and 
assigned (Interns 
will be properly 
permitted)  

100% of 
teachers, all 
years  

State Priority #1: All students, 
including all significant 
subgroups, will have access to 
standards-aligned (including 
Common Core) materials and 
additional materials as outlined 
in charter petition. 

Inventory List; 
classroom 
observation 

Annually 100% of students 
have access to 
standards-aligned 
materials and 
technology 

100% of 
students, all 
years 

State Priority #1:  The school 
facilities will be clean and 
maintained in good repair. 

Daily spot 
checks and Site 
Inspection List 

Daily, 
Annually 

Clean and 
maintained facilities 

> 90% of items 
in compliance 
or good 
standing, all 
years 

State Priority #2:  Fully 
implement AVPA model of 
instruction, with emphasis on 
differentiated instruction, 
multiple intelligences, intensive 
intervention/support and 
leadership/21st century skills 
development in a CA Common 
Core State Standards (CCSS)-
aligned curriculum. 

Lesson plans 
and curriculum 
pacing; state 
standardized 
tests (grades 3-
86) 

Weekly 
and 
quarterly 
review; 
annual 
CAASPP 

100% 
implementation of 
Math and ELA 
Common Core in all 
grade levels and 
classrooms 

100% 
implementatio
n of Math and 
ELA common 
core all years, 
Next Gen 
Science 
Standards 
implementatio
n as released 
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State Priority #3:  Provide 
multiple opportunities for 
parent/guardian involvement in 
school life and ease of home-
school communication; and 
ensure parent/guardian 
involvement in decision-making. 

Sign-in sheets; 
Parent surveys 

Ongoing 
events 
with 
annual 
review; 
Annual 
surveys 

Parents will attend 
at least one school 
event and indicate 
satisfaction with the 
school’s program 

-- Y1 > 85% of 
parents will 
attend at least 
one school 
event and > 
85% parent 
satisfaction 
-- Y2+ goals will 
be reset 
annually with 
overall goal of 
> 90% 
attendance and 
> 90% parent 
satisfaction 

State Priority #4:  All students, 
including all significant 
subgroups, will meet/exceed 
state and federal targets for 
growth on the CAASPP and EL 
reclassification rates. 

CAASPPs (grades 
3-68) 
 
NWEA MAPs 
benchmark 
assessments 
 
EL 
reclassification 
rates 
 
student folders 

Annually 
 
 
Three 
times 
annually 
 
Annually 

Meet participation 
rate goals; annual 
achievement and 
growth will meet or 
exceed comparable 
surrounding 
schools; EL 
reclassification will 
meet/exceed 
comparable schools. 

-- CAASPP 
participation 
rate > 95% 
-- 2017-18 
baseline: 
percentage of 
students who 
Meet/Exceed 
standards on  
CAASPP > 
comparable 
surrounding 
schools 
-- Annual 
federal/state 
growth 
measure: 
meet/exceed 
annual growth 
target  
-- EL 
reclassification 
rate will 
meet/exceed 
comparable 
surrounding 
schools 
-- SpEd 
students will 
demonstrate 
appropriate 
progress 
toward stated 
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goals in their 
IEPs each year 

State Priority #5:  Maintain a 
high ADA rate, low chronic 
absenteeism rate and low 
dropout rates. 

Attendance 
records, student 
folders 

Daily, 
Annually 

Establish 
benchmarks in Y1 
with growth rates 
(schoolwide and 
subgroup) set 
annually 

-- ADA will be 
at least 95% 
with specific 
targets set 
annually 
-- Chronic 
absenteeism 
<2.5%; specific 
school wide 
and subgroup 
target set 
annually 
-- Dropout rate 
goal of <.5% 
with specific 
schoolwide and 
subgroup 
targets set 
annually  
 

State Priority #6:  Maintain 
suspension and expulsion rates 
lower than similar surrounding 
schools and achieve student 
satisfaction regarding safety and 
school connectedness 

Suspension/ 
expulsion rates 
 
Student surveys  

Annually 
 
 
Annually 

Benchmark rates 
established Y1; 
specific schoolwide 
and subgroup 
growth targets set 
annually 

Y1 goal of <.5 
suspension/exp
ulsion; 85% 
student 
satisfaction on 
surveys 
regarding 
safety and 
school 
connectedness 

State Priority #7:  All students, 
including student subgroups, will 
have access to academic and 
educational enrichment 
programs as outlined in school 
charter 

Master bell 
schedules and 
class 
assignments. 

Annually 100% of students 
have access to 
enrichment 
programs 

100% of 
student access 
all years 

State Priority #8:  All students 
will engage in comprehensive 
leadership education through 
The Leader in Me as detailed in 
the charter petition. 

School-designed 
rubrics for each 
grade level. 

Ongoing, 
tied to 
curriculum 
pacing and 
grade level 
goals. 

100% of students 
will develop critical 
leadership skills and 
attributes 

100% of 
students will 
demonstrate 
mastery and 
annual growth 
on school-
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designed 
rubrics. 

 
 
VII. ASPEN VALLEY PREP’S FRAMEWORK FOR INSTRUCTIONAL DESIGN IS ALIGNED WITH OUR TARGET 

POPULATION 
 

We believe that all children can meet and exceed state standards when they are given high expectations 
and an individualized, supportive environment in which to excel. Throughout the state, charter schools 
such as KIPP, High Tech High network in San Diego, Envision Schools in the Bay Area and more locally, 
Edison Bethune, have shown that typically under-performing students can reach rigorous academic 
benchmarks when high expectations are set and quality teachers present an engaging curriculum.   
 

A. TEACHING METHODOLOGIES 
 
First and foremost, we believe strongly in supporting and coaching teachers to be the best they can be.  
Simply put, the best curriculum and instructional methodologies are meaningless without effective 
teachers to implement our program. Our program is grounded in the following key principles gleaned by 
the acclaimed researcher Linda Darling-Hammond through extensive research on effective teaching: 
 

▪ Effective teachers create ambitious and meaningful tasks that reflect how knowledge is used in 
the field. 

▪ Effective teachers engage students in active learning, so that they apply and test what they 
know. 

▪ Effective teachers draw connections to students’ prior knowledge and experiences. 
▪ Effective teachers diagnose student understanding in order to scaffold the learning process step 

by step. 
▪ Effective teachers assess student learning continuously and adapt teaching to student needs. 
▪ Effective teachers provide clear standards and constant feedback. 
▪ Effective teachers encourage strategic and meta-cognitive thinking so that students learn to 

evaluate and guide their own learning.  (Darling-Hammond, 2008.) 
 
As teachers implement their lesson plans, they continuously assess their own efficacy and impact with 
individual students in the classroom utilizing specific data and analysis of sub-groups. Our instructional 
program is driven by student data gathered by the teachers themselves in order to make informed 
decisions about assessment, curriculum, pedagogy, and student services. Teachers continuously look at 
student work and questions in order to inform, structure and refine their instructional practice.  
 
Just as we set goals for our students each year, so too teachers have personal goals for their own 
teaching practice. Curriculum and teacher effectiveness are assessed based on data analysis of multiple 
measures. This allows teachers to design short and long term academic goals with specific classes and/or 
students, implement learning strategies designed to increase student achievement, and make 
refinements to their own teaching. Academic goals and strategies are discussed and implemented with 
the Site Director during regularly scheduled, collaborative Instructional Meetings.   



Aspen Valley Preparatory Academy Renewal Charter Petition Material Revision Oct.Nov. 10 2021    
 Page | 27 

Formatted: Font: (Default) Overlock

 
All instruction starts first with the California Common Core State Standards (CCSS), including the Next 
Generation Science Standards, and the frameworks for instructional design, all of which drive the 
creation of lesson plans and the assessment of both student and teacher achievement. Teachers 
collaboratively plan units of study using the ‘backward design’ guidelines described in Understanding 
by Design (Wiggins & McTighe, 1998). There are three steps to this process: 
 
1.  Identify desired results: Beginning with the CA State Standards, teachers determine a three-tiered 
hierarchical set of learning expectations: 

● Enduring understandings: How will students internalize the standards such that they are 
linked to an authentically meaningful big picture understanding of the material? 

● Information and skills worthy of familiarity: What prior knowledge do my students need to 
make meaning of this new information?  

● Important knowledge and skills: What foundational knowledge and skills do students need 
to master this material? 

 
As teachers select and prioritize these learning expectations, they are guided by thinking about the 
extent to which the idea, topic or process: (1) represents a ‘big idea’ having enduring value beyond the 
classroom; (2) resides at the heart of the discipline, and is tied directly to standards and standardized 
testing; (3) requires “uncoverage” to the extent that parts of these concepts are difficult for students to 
understand; and (4) offers potential for engaging students. 
 
2.  Aligning Assessments to the Desired Results: Teachers shape their standards-based instruction into 
larger projects and thematic units, and assess mastery in an explicit way. Teachers assess throughout 
the unit of study using a variety of assessment methods including both formative and summative 
assessments. Methods include online assessments, quizzes or tests aligned with the style students 
encounter on standardized-assessments as well as more comprehensive or authentic checks for 
understanding such as informal checks, student observation, 1:1 conferencing, performance tasks and 
projects. Teachers match an appropriate assessment method to each standard and establish and 
articulate clear criteria for reaching proficient performance. 
 
3.  Differentiating Instruction to Meet the Needs of All Learners: Teachers work together to determine 
the most effective teaching methods and select the appropriate materials and resources to achieve 
their goals with all of their students. Teachers design innovative instructional strategies by 
differentiating the content, process, and products delivered to students in order to provide equal 
access for all learners (including English Learners and students with special needs). Teachers write 
effective standards-aligned lesson plans and utilize a repertoire of research-based instructional 
strategies to increase student achievement. 
 
The following describes in more detail the methodologies we employ to ensure our students will 
master the content standards: 
 

(1) Constructivist/Hands-On Learning 
(2) Multiple Intelligences/Balanced Instruction 
(3) Blended/Targeted Learning through Data Analysis 
(4) Leader in Me Leadership Education 
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1. CONSTRUCTIVIST/HANDS-ON LEARNING  
 
Students in a constructivist model are given the means to explore, solve problems, reflect on situations 
and demonstrate their knowledge individually and in groups, allowing learners to “construct” their own 
meaning. Through group learning, students have the opportunity to interact with and learn from other 
students on more complex tasks than they could engage in alone, providing immediate feedback, 
encouraging them to explore their own and other students’ ideas, and helping develop communication 
and interpersonal skills.   
 
Constructivism calls for the learning experience to be differentiated, beginning with each learner’s level 
of understanding and guiding students in building upon prior knowledge in a hands-on way. In simplest 
terms, differentiated instruction involves creating multiple paths to learning for diverse learners. 
(Tomlinson, 1999.) In simplest terms, differentiated instruction involves creating multiple paths to 
learning for diverse learners. (Tomlinson, 1999.) This differentiated, student-centered approach to 
instruction enables teachers to focus on the specific needs, skills, challenges and learning styles of each 
individual student to ensure that each and every student meets our high expectations for standards 
mastery. Each experience is an opportunity to construct new meaning through discussion, collaboration, 
and reflection to integrate new concepts. Teachers also scaffold the learning of students and 
differentiate instruction by breaking down tasks, using modeling, prompting, and coaching to teach 
strategies for thinking and problem solving to help students become proficient at conducting the 
relevant inquiry activities (Blumenfeld et al., 1991), leading ultimately to mastery of CCSS content 
standards.    
Teachers also scaffold the learning of students and differentiate instruction by breaking down tasks, 
using modeling, prompting, and coaching to teach strategies for thinking and problem solving to help 
students become proficient at conducting the relevant inquiry activities (Blumenfeld et al., 1991).  In 
these ways, each student’s existing beliefs, theories and perceptions are challenged through 
conversation, hands-on activities, or experiences. Learners work actively with concrete materials, try out 
ideas, solve problems, make mistakes and correct them, and have opportunities to stop and reflect on 
what they have done. The more actively engaged children are in the learning process, the more 
effectively they will understand and retain concepts and skills that are delineated in the state standards. 
 
A constructivist approach is derived from a number of educational models: situated learning theory, 
expeditionary learning, experiential learning, project-based learning, and collaborative learning.  
Numerous independent researchers have documented the success of the constructivist model of 
education with historically underserved populations, demonstrating increased test scores, and perhaps 
more importantly, improved self-confidence and whole development excel. (Amaral, 2002; Mester, 
2008; Hollins, King, J. and Hayman, 1994; Mathison & Young, 1995; Thornton & McEntee, 1995; 
McCombs, 1994; O'Neil & Drillings,1997; Freire, 1995.) Research also shows that students who attend 
schools that employ constructivist methodologies gain critical thinking skills, deeper understandings, 
and learning that lasts (Marlowe and Page, 1998; Sagor & Cox, 2003. At-Risk Students: Reaching and 
Teaching Them; Pransky, 2002. “To meet your students where they are, first you have to find them.”) 
 
Carol Tomlinson notes that culture plays an important role in how students learn. Identical learning 
environments and procedures do not work for all students. Tomlinson further asserts that student 
motivation increases when they can build on topics of interest, as “modifying instruction to draw on 
student interests is likely to result in greater student engagement, higher levels of intrinsic motivation, 
higher student productivity, greater student autonomy, increased achievement, and an improved sense 
of self-competence.” (Tomlinson, 2003.)  At AVPA, we embrace the notion that what works for one 
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student and what holds meaning and resonance for one will not work for all, thus teachers are 
supported in continuously adapting learning to serve student needs, rather than expecting students to 
adapt to the curriculum. 
 
So what does a constructivist classroom look like?  Our teachers are guided by five key elements evident 
in constructivist classrooms (Brooks and Brooks): 
 

1.  Seek and Value the Student’ Point of View. Teachers start by asking about students’ 
understanding of concepts in order to identify misconceptions, assess understanding 
relative to the grade level standards for the topic at hand, and to challenge students‘ 
thinking. Teachers are also encouraged to adapt lessons and shift strategies to meet 
student need and interest, and nurture students’ natural curiosities to engage students in 
the learning process. 

2. Challenge Students’ Suppositions. Teachers support or contravene students’ suppositions 
about how the world works as students master subject content. Teachers encourage 
students’ autonomy and initiative to explore, investigate, hypothesize, correct, adjust, 
reflect, and assess all while taking responsibility for their own learning. 

3. Pose Complex Problems That Are Relevant and Encompass Skills and Concepts in the 
Standards.  Relevance, meaning, and interest are not automatically embedded within 
subject areas or topics. While one topic is boring to some, it is fascinating to others.  
Relevance emerges from the learner. Acknowledging the central role of the learner, 
teachers structure classroom experiences that both honor the initial curiosities and 
passions of students, and foster the creation of personal meaning among all students as 
they learn the designated facts and skills.  

4. Build units of study around “big ideas” and interrelated concepts across curricular areas.  
Learning is not about memorizing isolated facts or skills necessary to pass tests, but rather, 
mastering facts and skills so that this learning can be applied to new and different contexts 
and gain understanding of how the parts relate to the wholes. Teachers ask open-ended, 
thoughtful questions, encourage students to ask questions throughout their own learning, 
seek elaboration of initial ideas to encourage deeper thinking, and challenge students to 
connect their learning. 

5. Assess student mastery in the context of daily instruction. School time is not spent in 
segregated activities of learning and assessing, but rather, assessment is embedded 
throughout the learning as students engage with one another and their teacher, ask 
questions and go deeper into their learning, and reflect on their own learning through 
writing, projects and other presentations. 

 
2. MULTIPLE INTELLIGENCES/BALANCED INSTRUCTION 

 
We embrace a “whole child” approach, drawing from acclaimed theories of human development such as 
Howard Gardner’s Multiple Intelligence Theory, to ensure that students have ample opportunity to 
develop all areas of their talents and interests, beyond the four core academic subjects. As Gardner has 
explained, rather than measuring intelligence as one finite figure or concept, “human cognitive 
competence is better described in terms of a set of abilities, talents, or mental skills, . . . intelligences. All 
normal individuals possess each of these skills to some extent; individuals differ in the degree of skill and 
in the nature of their combination. . . . [I]ntelligences always work in concert, and any sophisticated 
adult role will involve a melding of several of them.” (Gardner, Multiple Intelligences: New Horizons, 
2006.)  Specifically, Gardner has identified eight broad areas of intelligence, some of which align clearly 
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with the four core academic subject areas, while others cross subjects and realms: 
 
Linguistic intelligence involves sensitivity to spoken and written language, including the ability to use 
language to accomplish certain goals; to listen perceptively and read critically; to learn languages; to 
express oneself persuasively or poetically. 
 
Logical-mathematical intelligence is most often associated with scientific and mathematical thinking: 
the ability to detect patterns, reason deductively and think logically, conceptually, and abstractly; the 
interest in experimentation, puzzles, investigations and cosmic questions. 
 
Musical intelligence involves the capacity to distinguish the whole realm of sound, and in particular, to 
discern, appreciate and apply the various aspects of music (pitch, rhythm, tambor, mood) both 
separately and holistically. 
 
Bodily-kinesthetic intelligence involves the ability to use one's body in highly differentiated and skilled 
ways, for both goal-oriented and expressive purposes; the capacity to exercise fine and gross motor 
control of one's body. 
 
Spatial intelligence involves the ability to accurately perceive the visual world and to re-create, 
manipulate and modify aspects of one’s perceptions, even in the absence of the relevant visual stimuli. 
 
Interpersonal intelligence relates to the ability to work cooperatively and communicate, verbally and 
non-verbally, with other people; the insight to understand others’ intentions, motivations and desires; 
and the judgment to recognize the biases underlying sources of information. 
 
Intrapersonal intelligence involves the ability to understand oneself; the motivation and focus to study 
independently; and the wisdom to reflect. “The first, and most important, ability you can develop in a 
flat world is the ability to ‘learn how to learn’ – to constantly absorb, and teach yourself. . . . ” 
(Friedman) 
 
Naturalist intelligence (added to Gardner’s theory in 1997) involves the ability to recognize, collect, 
analyze and classify plants, minerals, animals, flora, fauna and even cultural objects such as cars and 
sneakers. Those who excel in naturalist intelligence exhibit a greater sensitivity to nature and their place 
within it, the ability to nurture and grow things, and care for animals. 
 

[Multiple Intelligence] theory is an agent of cognitive equity: it enables a greater diversity of 
individuals to use their minds well. In turn, the theory is a democratizing tool: it facilitates the 
development and expression of ideas by those who might otherwise remain largely unheard in 
their communities or in the wider society.  (Kornhaber, What’s Policy Got to Do With It?, 
Multiple Intelligences Around the World, 2009.) 

 
At AVPA, the philosophy that every student can learn permeates our academic and behavioral 
instruction. This philosophy works best when paired with opportunities for students to express their 
learning in different ways, working from a strengths-based perspective. Our faculty all receive training 
on Multiple Intelligence theory and ways to leverage students’ strengths throughout instruction and 
multiple measures in assessment. Making space for multiple intelligences is another way our 
organization uses to make an environment where kids can connect to the standards and demonstrate 
mastery. 
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3. BLENDED LEARNING 

 
A critical tool in our effort to personalize learning for each student is the use of blended learning.  
Students use an ever-growing body of online curriculum to practice skills and engage in fun, game-like 
learning that adapts continuously to their individual needs. Students utilize both free websites such as 
MobyMax, BrainPop, Achieve 3000, khan academy, pbskids.org,braingenie, buzzmath, ixl, eScience, 
Lexia Core5, ck-12, mangahigh, Phet simulations and more to engage in interactive, personalized 
learning. 
 
Through this interactive software, learning is easily differentiated as students can choose from different 
activities based on their preferences, and then as they engage in the curriculum, the system gives them 
instant feedback (e.g., praise for correct answers, or encouragement to try again) as they master the 
content.  In many programs, the technology adjusts to meet student needs so that students who are 
ready to proceed rapidly through content get increasingly levels of difficulty automatically, while those 
who need more time on a specific task do not advance as rapidly.    
 
Blended learning offers a number of advantages: 
 

● Differentiated learning technology: Students who are behind grade level can build the core skills 
they need, while those that are on grade level or above can push ahead. Teachers can lead 
small-group instruction based on where each student is in relation to grade level expectations.   

● Real-time data: As students use these programs, data is automatically generated for teachers to 
see which skills students have mastered, and which require more instruction. These reports are 
tied directly to state content standards so that summative data shows student mastery of 
specific standards as well as diagnostic data about areas in need of further development. 
Teachers and school leaders can easily generate individual, sub-group, grade level and school 
wide achievement data in an efficient way, so that lessons, professional development of faculty 
and more can all be tailored directly to student needs. This allows teachers to more effectively 
make immediate adjustments during a lesson or in preparation for a lesson to meet students’ 
needs. 

● Student Engagement and Small Group Instruction: Today’s tech-savvy students become  
engaged and want to participate in their learning when curriculum is provided via highly 
interactive, engaging games and other online experiences. Because the programs meet students 
at their levels, students are much less likely to be lost or bored and more likely to feel a sense of 
accomplishment as they progress through programs. Leveraging technology effectively can also 
help a teachers group students by levels and having some students work on the technology 
while others are working directly with the teacher in a smaller group. 

● Support for English Learners: Several programs have proven to be particularly effective for 
English Learners, utilizing visual cues to scaffold language development as student engage in 
math, for example. Achieve 3000, a literacy program, has customized supports for English 
Learners built into the software. 

● Tech Skills Development: CAASPP online assessments require that students be comfortable with 
technology; 21st century jobs inevitably require tech proficiency. Starting in Transitional 
Kindergarten, students have regular access to technology and be able to master the practical 
technology usage and application skills that are imperative in today’s world. Students learn 
specific tech skills and engage in research and creation of presentations with technology. 
Programs such as freetypinggame.net, lessonplanet.com, and research sites such as 

http://www.freetypinggame.net/
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yahooligans.com, bensguide.gpo.gov, lawforkids.org and dozens more will be used to enrich 
student learning.   
 

While the field of online learning is rapidly developing, the following are some of the core programs we 
use: 
 

Curriculum Subject Description 

MobyMax ALL Moby's adaptive curriculum creates a unique, individualized education 
plan for each student, allowing gifted students to progress as quickly as 
they like while simultaneously ensuring that remedial students get the 
extra instruction they need. It provides an excellent opportunity for  
differentiation in the classroom. 

Achieve 3000 Language Arts Provides individualized instruction in expository reading comprehension, 
vocabulary and writing based on research from the respected literacy 
expert, Carol Tomlinson. As a student’s lexile level increases, the text 
adjusts to increase the challenge for that student. The program highlights 
and defines key vocabulary for understanding the text, and asks the 
student to respond to questions in writing. Achieve 3000 has been 
particularly effective with English Learners and other high-need 
populations. 

BrainPop and 
BrainPop Jr. 

ALL Helps introduce new topics and illustrate complex concepts in math, 
reading, writing, science, and social studies through animated videos. 

Eureka Math Math CCSS aligned curriculum written after the implementation of the new 
standards, with both professional development and curriculum based 
videos available for providing support to teachers and students. 

IXL Math Unlimited practice problems specifically tailored for and aligned to common 
core standards. Also displays proficiency scores in standards so you can keep 
track of what students are gaining competence in specifically. Explains when 
students get an answer wrong but does not teach concepts. Best used in 
combination with another tool. 

Lexia Core5 All Lexia Reading Core5 supports educators in providing differentiated literacy 
instruction for students of all abilities in grades pre-K–5. Lexia’s research-
proven program provides explicit, systematic, personalized learning in the six 
areas of reading instruction, targeting skill gaps as they emerge, and 
providing teachers with the data and student-specific resources they need 
for individual or small-group instruction. 

Smarty Ants TK-2 ELA The path to college and career literacy begins with Smarty Ants®, an effective, 
research-driven solution that differentiates instruction in foundational reading 
skills and accelerates student achievement – all in an engaging, interactive, 
online learning environment. Adaptive content system that continually 
measures student progress and adjusts instruction accordingly. Robust learning 
scaffolds (including Spanish-language audio) and embedded assessments in 
every lesson. Real-time data reports, point-of-use videos, and on-demand 
instructional resources for educators. Anytime, anywhere access at school or at 
home for 24/7 learning and even greater literacy gains 
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Summit 
Basecamp 
Personalized 
Learning 
Platform (5th-
86th) 

Math (5th) 
All core 

subjects (6-
86th) 

Summit Basecamp is a (free to public schools) program that helps public 
schools bring personalized learning into their classrooms. Students are active, 
engaged participants in their education and drive their own success. Lessons 
are meaningful because content is applied to authentic, real-life situations. 
Students connect their daily decisions, actions and behaviors to their long-
term goals. 

 
In addition to these online curriculum resources, AVPA uses Edmodo, an online communication and 
collaboration system that enables teachers, parents and students to collaborate and exchange 
information (e.g., students can ask questions about homework assignments that their peers or teachers 
can answer, in real time; teachers can post information about assignments and upcoming tests and 
projects; parents can see students’ grades; and much more.) 
 
AVPA has a 1:1 computer ratio for all students in grades 3-8 6 and a computer lab for lower grades. Our  
computer lab and/or mobile computer carts to ensure each student has frequent exposure to computer 
learning. We provide students with safe and secure internet access for learning. Our faculty have 
extensive training in implementing and using on-line curriculum and assessment tools (see Professional 
Development, below).   
 

4. THE LEADER IN ME LEADERSHIP EDUCATION PROGRAM  
 
Character development is the keystone to our school program. As noted in the Introduction, Aspen 
Valley Preparatory Academy Charter School was named a “2015 California School of Character” – the 
only school to be recognized in California -- by character.org (formerly known as Character Education 
Partnership), a national educational organization devoted to defining and encouraging effective 
practices and approaches to quality character education. Numerous studies have documented the 
impact students’ social-emotional state – embodied in the character traits we emphasize -- has on 
learning and academic outcomes, ranging from a student’s fundamental need to feel safe in an orderly 
school environment, to fostering motivation and self-awareness in the learning process. (Blum & Libby, 
2004; Hamre & Pianta, 2006; Hawkins, Smith, & Catalano, 2004; Jennings & Greenberg 2009; cited in 
Durlak, et al., 2011, Marzano, 2003). Students who set high academic goals, have self-discipline, 
motivate themselves, manage stress, and organize their approach to work learn more and get better 
grades (Duckworth & Seligman, 2005; Elliot & Dweck, 2005; cited in Durlak et al., 2011). Finally, students 
who use problem-solving skills to overcome obstacles and make responsible decisions about studying 
and completing homework do better academically (Zins & Elias, 2006; cited in Durlak et al., 2011).  
http://www.edutopia.org/sel-research-learning-outcomes#definition 
 
AVPA’s recognition from character.org is based on their definition of 11 Principles of Effective Character 
Education: 
 

http://www.edutopia.org/sel-research-learning-outcomes#definition
http://www.edutopia.org/sel-research-learning-outcomes#definition
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“In schools of character, adults embrace their critical role as models. Teachers work 
together as professionals—and with parents and community members as partners—to 
positively shape the social, emotional, and character development of the young people 
entrusted to them each day. Students in these schools feel safe, respected, and 
connected to those around them, allowing them to thrive academically and socially and 
be motivated to give back to their communities.  
  

Bullying is rare 
Cheating and discipline problems decline 
Test scores, grades, and homework completion go up 
Attendance and graduation rates are high 
Dropout rates are low 
Achievement gaps are narrowed 
Teacher retention and satisfaction are high 
Parent satisfaction and engagement rates are high 
Student engagement and involvement is high.” 

 
(character.org) 
  
AVPA’s teachers these values through Franklin Covey’s 7 Habits of Happy Kids (The Leader in Me) with 
the embedded character traits of: 

● Trustworthiness 
● Empathy 
● Respect 
● Responsibility 
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● Fairness 
● Caring 
● Citizenship 
● Honesty 
● Courage 
● Diligence 
● Integrity  

 
Our goal is to see each student develop the essential qualities valuable and common to our society and 
to use those qualities to impact positively his or her personal life and community. Our core values are 
reflected in the statement “Leaders who are respectful, empathetic and inspiring.” We emphasize with 
our students that “Character is doing the right thing whether anyone is looking or not.” 
 
Character traits are taught through The 7 Habits of Happy Kids by Stephen Covey: 
  

THE 7 HABITS OF HAPPY KIDS 

  

Habit 1 — Be Proactive 
You're in Charge 
I am a responsible person. I take initiative. I choose my actions, attitudes, and moods. I do not blame 
others for my wrong actions. I do the right thing without being asked, even when no one is looking. 

 

Habit 2 — Begin with the End in Mind 
Have a Plan 
I plan ahead and set goals. I do things that have meaning and make a difference. I am an important part 
of my classroom and contribute to my school’s mission and vision. I look for ways to be a good citizen. 

 

Habit 3 — Put First Things First 
Work First, Then Play 
I spend my time on things that are most important. This means I say no to things I know I should not 
do. I set priorities, make a schedule, and follow my plan. I am disciplined and organized. 

 

Habit 4 — Think Win-Win 
Everyone Can Win 
I balance courage for getting what I want with consideration for what others want. I make deposits in 
others’ Emotional Bank Accounts. When conflicts arise, I look for third alternatives. 

 

Habit 5 — Seek First to Understand, Then to Be Understood 
Listen Before You Talk 
I listen to other people’s ideas and feelings. I try to see things from their viewpoints. I listen to others 
without interrupting. I am confident in voicing my ideas. I look people in the eyes when talking. 

 

Habit 6 — Synergize 
Together Is Better 
I value other people’s strengths and learn from them. I get along well with others, even people who are 
different than me. I work well in groups. I seek out other people’s ideas to solve problems because I 
know that by teaming with others we can create better solutions than anyone of us can alone. I am 
humble. 

 

Habit 7 — Sharpen The Saw 
Balance Feels Best 
I take care of my body by eating right, exercising and getting sleep. I spend time with family and 
friends. I learn in lots of ways and lots of places, not just at school. I find meaningful ways to help 
others. 

(Covey, The 7 Habits of Happy Kids, 2011.) 
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Components of our Leadership Development Program 
 
Our leadership development program is embedded throughout school life, with all stakeholders – 
students, teachers, administrators, staff, Board members, parents and community members all involved. 
The main goal is to shift away from the typical ‘sage on the stage’ model of teacher and staff led school, 
to a ‘guide on the side’ model.  
 
As we work to “develop exceptional leaders,” we mean that all of our students have experiences and 
recognize qualities of leadership. When commonly recognized and admired leaders – in any realm – as 
asked how they got to where they are, they inevitably refer to past experience, practice, failure, and 
reflection. We support our students in having hands-on experience through their academic work to try 
new things, to explore, investigate, and engage with the content. This helps them develop intrinsic 
motivation to learn and to grow. We relinquish control and our faculty become the “guide on the side” 
as student explore the standards-based content in a deeper way. We also relinquish control over some 
aspects of the day in order to ensure students have opportunities to practice tangible leadership skills, 
like collaborative decision-making, public speaking, organizing activities and more. For example,  
students help to lead assemblies, including preparation, design and public speaking, and are invited to 
design ‘action teams’ to address areas of school life (academic, environment, social) that can be 
improved through their efforts. Through these hands-on activities – in the classroom, in schoolwide 
activities and events – we also give our students the opportunity to fail. We help our students 
understand that failure is a significant part of learning and growth – and has led to some of the world’s 
most important discoveries – and that persistence and reflection can ensure “failure” leads to success.  
Allowing environments for learning where failure is part of exploration, and learning is reflective, makes 
it safe to take risks in order to grow. 

As students continue to drive the direction for our school, we anticipate they will leave our environment 
not only ready to learn, but ready to transform their community. 

As illustrated in the following graphic from The Leader in Me, five “core paradigms” encompass the 
program.  “Instead of seeing children through the lens of a normal distribution curve—some kids are 
naturally smart and others are not—The Leader in Me paradigm sees that every child is capable, every 
child is a leader. This paradigm changes everything.”  (theleaderinme.org) 
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The following are some of the ways in which we implement the program across the school: 

Classroom Respect Agreements: As a preventative part of the school wide discipline policy, teachers and 
students work together at the beginning of each school year to develop a Respect Agreement. These 
agreements are posted in the classroom and serve as a visual reminder that each member of the 
classroom community serves as a vital part. The idea that “Trust grows when agreements are made and 
kept” helps encourage students to keep their agreement to respect themselves and others. 
 
Daily Meet and Greet: Teachers meet every student at the door with a handshake, fist bump, etc. and a 
greeting with eye contact. First 15-30 minutes is reserved for a leadership time with emphasis on the 7 
Habits and their application. The morning gathering in each classroom is designed to intentionally teach 
and develop leadership skills, with opportunities that allow students choice and ownership of program 
goals, and opportunities for reflection (class journaling) that focus on leadership development. 
 
Leadership time: Every morning, the first thirty minutes of the day is devoted to leadership time. During 
this time the students learn the 7 habits and other character lessons through the Leader in Me 
curriculum, Sanford Harmony curriculum, and/or WiseSkills. 
 
Monthly Schoolwide "Habit" Focus: students survey all 7 Habits in The Leader in Me in the first 7 weeks 
of school in grade-appropriate ways; each Habit is then taught more in-depth in subsequent months. 
 
Quarterly Celebration Assembly: Students lead quarterly character assemblies that accentuate the 
current habit. Parents/guardians and friends are invited to take part in these gatherings. The assemblies 
are one way in which students can practice leadership skills. 
 
Service-learning projects: Student-directed opportunities for service to both our internal community at 
school, and our surrounding community. 

  
Leadership Skills: Students are given opportunities to demonstrate and practice leadership skills in 
diverse ways, as classroom leaders (e.g., messenger, homework collector, line leader, health monitor, 
supplies director, etc), as speakers at assemblies, as environmental details on campus to reflect our 
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Leader in Me work (murals, mosaics, plants, etc.), every student has a role. Regular journaling on 
leadership encourages student reflection. Student report cards include specific leadership traits, and 
students set goals for their own leadership development, with their parents and teachers. 
 
WiseSkills Character Curriculum: tools to support intentional teaching of personal character 
development. 
 
Sanford Harmony: The goal of Harmony is to incorporate specialized teaching strategies into classroom 
activities—from preschool through sixth grade—in an effort to reduce bullying, and help develop the 
youth of today into tolerant, compassionate, and caring adults for the future. Harmony can be easily 
incorporated into lesson plans in as little as five minutes a day, and is aligned with Common Core state 
standard, national, and district learning initiatives. 

 
Discipline That Restores: The Discipline That Restores (DTR) model is the foundation of our discipline 
policy, with skills explicitly taught and specific strategies used to manage conflict and unwanted 
behaviors. DTR focuses on: 

➢ Restorative conflict resolution: positive skills taught to students that lead to relationship 
restoration  

➢ Logical Response Consequences: opportunities to connect mistakes to learning that will prevent 
repetition of the same mistakes, often determined by student who earned consequence 

➢ Peacemaking Process: intentional process, with varying levels of mediation, for students to 
make peace and make things right after a conflict occurs 

➢ Peer mediation: training for students using curriculum to equip students to lead other students 
through a process of conflict resolution with positive resolution 

➢ Respect agreements among teachers, students, school and other staff: these are agreements 
collaboratively created by each group that address respect to others and the environment 

➢ Cooperative conflict resolution.  
 
Throughout the program, all adults are expected to model the core values consistently. In addition to 
attending assemblies where leadership qualities are emphasized, parents are invited to a monthly 
breakfast with the Executive Director to discuss the leadership program and other school issues. All 
stakeholders in the school are asked to volunteer for leadership roles – our Lighthouse Team includes 
representatives from admin, office staff, one teacher from each grade level, student reps  and parents to 
guide leadership development school wide. The Student Lighthouse Team is a student advisory team to 
guide leadership action teams formation and to advise the Lighthouse Team. These students will 
generate ideas about leading the school (planning events, designing murals, initiating service projects, 
etc.) and recruit other students onto action teams to set the plans in motion.  
 

B. CURRICULUM  
 
Teachers implement an academically challenging and integrated curriculum, incorporating California 
standards, including the new Common Core State Standards and Next Gen Science Standards.  
Purchased curricular materials are used as a basis upon which teachers build.  (See Section C:Textbooks 
and Other Instructional Resources, below for further details.)   
 
Aspen Valley Prep’s core curriculum is aligned to the California Common Core State Standards (CCSS) 
and Frameworks for Instructional Design. Teachers align all lesson plans to CCSS (including methods for 
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differentiating instruction for ELs and students with special needs), introduce the standard during the 
lesson (on whiteboard or Mimio/interactive whiteboard), ask students to say the standard, and then 
repeat the standard learned in their own words during the lesson conclusion. 
 
Listed below is each core subject, the educational goals and current instructional materials.  
 

1. ENGLISH LANGUAGE ARTS AND ENGLISH LANGUAGE DEVELOPMENT 
 

The elements of the ELA program are aligned to the four strands of the California Common Core 
Standards in English Language Arts as well as the California English Language Arts/English Language 
Development Framework3:  Reading, Writing, Listening and Speaking. These are each detailed here, 
followed by a synopsis of our primary ELA curriculum sources. 
 

a. Reading 
 
The reading instruction program educates students to be highly capable readers with the ability to apply 
their comprehension and analytical skills in becoming fully functioning citizens in our democracy. We 
believe high levels of comprehension in all genres builds the foundation for academic success. We 
provide students with English Language Arts instruction that results in the ability to read, write, and 
communicate with competence and confidence in English across a range of personal and academic 
contexts. We take a balanced approach that some reading material should be at independent reading 
levels, some more difficult for particularly interesting topics, and, finally, some challenging text (stretch 
text) for instruction which needs to be scaffolded. 
 
With Wit & Wisdom, every text a student touches is authentic and of the highest quality. Students use 
these texts at every turn — to learn, and eventually master, essential reading, writing, speaking, 
listening, grammar, and vocabulary. Instead of basals, students read books they love, to build knowledge 
of important topics and master literacy skills. All students read and communicate about grade-level 
texts, with suggestions for support included at key moments in lessons. Wit & Wisdom is composed of 
four modules per grade level. Each artfully explores a specific topic to develop depth of understanding 
and inspire curiosity. At the core of each module is a selection of literary works, informational texts, and 
visual art. Modules are made up of 30 lessons which are covered in 6-8 weeks of study. All modules 
integrate reading, writing, speaking, listening and language instruction.  
 
In all grade levels, students read closely to determine what the text says explicitly and to make logical 
inferences from it, and cite specific textual evidence when writing or speaking to support conclusions 
drawn from the text. Students also determine central ideas or themes of a text and analyze their 
development and summarize the key supporting details and ideas. Furthermore, analyze how and why 
individuals, events, and ideas develop and interact over the course of a text.   
 
Students develop understanding in the craft and structure of all types of texts, interpreting words and 
phrases as they are used, including determining technical, connotative, and figurative meanings, and 
analyze how specific word choices shape meaning or tone. Students in grades TK-8 6 analyze the 
structure of texts, including how specific sentences, paragraphs, and larger portions of the text (e.g., a 
section, chapter, scene, or stanza) relate to each other and the whole. They also assess how point of 
view or purpose shapes the content and style of a text.  

 
3 http://www.cde.ca.gov/ci/rl/cf/elaeldfrmwrksbeadopted.asp 
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As students integrate knowledge and ideas they read, they evaluate content presented in diverse 
formats and media, including visually and quantitatively, as well as in words. They also delineate and 
evaluate the argument and specific claims in a text, including the validity of the reasoning as well as the 
relevance and sufficiency of the evidence. As students progress in their range of reading and level of text 
complexity, they analyze how two or more texts address similar themes or topics in order to build 
knowledge or to compare the approaches the authors take.  
 
Students learn to understand complex text and ideas as well as reason, analyze, persuade, and problem 
solve. Students encounter a significant representation of the best classic and contemporary literature 
including novels, biographies, essays and plays.   
 
Beginning in kindergarten, students listen to stories and informational text and begin learning research 
strategies, completing reports based on multiple sources to demonstrate their comprehension. As 
students advance in reading levels, they both listen to and read a variety of texts, and learn to use 
reading comprehension strategies (predicting, connecting, questioning, monitoring, clarifying, 
summarizing, inferring and visualizing) in concert to analyze, evaluate, and interpret what they read. 
Reading strategies are posted on classroom walls for teacher reference during reading instruction to 
help students with metacognition (the ability to understand the thinking process). Teachers use 
strategies such as think-alouds, wherein they use reading strategies, model them aloud, and then have 
students practice them during read-alouds, shared reading, guided reading, reciprocal reading and 
independent reading. Guided reading groups use books organized by reading levels to facilitate targeted 
instruction based on the needs of the individual students. Read alouds are frequently connected to 
integrated curriculum units as they are taught in the classroom. Teachers use a diversity of print and 
digital sources so that students integrate and evaluate content, visually and quantitatively, as well as in 
words. 
 
English Learners and students who are struggling are provided access to reading materials through use 
of leveled libraries with high-interest books at all levels, reading conferences with teachers, one-on-one 
reading tutoring; and partner reading. Since students develop more quickly as fluent readers and writers 
if they have had numerous opportunities to listen to fluent readers, students listen to fluent readers 
frequently through shared reading, read-alouds, books on tape, and listening centers.   
 
In Grades 6 to 8, we continue to use quality literature-based comprehension instruction in language arts, 
and we recently adopted Summit Basecamp for middle sixth grades curriculum.  Summit Basecamp, an 
online learning platform that is responsive to individual student’s needs, provides a personalized 
learning approach that encourages students to drive their own education by determining for themselves 
how they learn best, setting goals and developing habits of success. Summit Basecamp facilitates 
teachers customization of instruction to meet students’ individual needs and interests, while still 
allowing students to self-direct.  Receiving the “gold stamp” from SCALE at Stanford University, this 
project-based curriculum is teacher-created, standards-aligned, and customizable. It includes nearly 200 
deeper learning projects and over 700 “Playlists” (libraries of learning content) and assessments.  
Through Summit Basecamp as well as texts in prints, teachers select grade-appropriate core literature 
that exhibits the depth and complexity demanded by the CA CCSS. In seventh and eighth grade, students 
use the skills developed in the previous grades to understand more sophisticated literature and content 
area information. Students identify idioms, analogies, metaphors, and similes and continue to use 
multiple strategies to clarify word meanings. Students focus on comprehension of various informational 
materials using the strategies developed previously in addition to skills in identifying author’s bias or 
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perspective. Students begin to analyze literature by determining purpose by genre, comparing and 
contrasting themes and points of view, and analyze more sophisticated elements of characterization. 
 
Teachers use quality literature from the California state list of recommended literature for TK-68. We 
use books that reflect the ongoing interdisciplinary study of the classroom. Informational texts including 
primary documents, historical fiction, science texts, newspaper and magazine articles, plays and more 
are used throughout the ELA, History/Social Science, Science and Math curriculum.   
 

b. Writing 
 
Writing instruction is rooted in a constructivist approach. Students select topics that are close to their 
hearts and write for real audiences, not just their classroom teacher. Teachers work together in grade-
level teams to develop standards-based units centered on deep, essential questions, which culminate in 
writing projects. As children write, they use their letter-sound knowledge, develop knowledge they have 
read about, and practice the art of writing that they have analyzed in models that they have read. 
Children who write become more fluent in reading. Grammar and spelling are taught throughout the 
writing process and supplemented by direct instruction of standards-based skills at each grade level as 
appropriate.  
 
Our structured daily writing program is directly aligned to the new Common Core emphasis on writing.  
The chief component of the writing program in grades TK-6 will be the acclaimed Writer’s Workshop, 
based on the Lucy Calkins’/Teachers College Writer's Workshop model. Writer’s Workshop is based on 
the constructivist principle that learning to write is as much about the process as the product, and thus 
emphasizes how to enjoy writing at the same time as reaching the goal of becoming competent writers.  

 
Examples of Increasing Levels of Depth and Complexity within Text Types & Purposes Standard 2: Write 
informative/explanatory texts: 

Grade Complexity 
TK/K Use a combination of drawing, dictating, and writing to name what they are writing 

about and supply some information about the topic. 
1st Name a topic, supply some facts about the topic, and provide some sense of 

closure. 
2nd Introduce a topic, use facts and definitions to develop points, and provide a 

concluding statement or section.  
3rd Examine a topic and convey ideas and information clearly.  

a. Introduce a topic and group related information together; include illustrations 
when useful to aiding comprehension.  
b. Develop the topic with facts, definitions, and details.  
c. Use linking words and phrases (e.g., also, another, and, more, but) to connect 
ideas within categories of information.  
d. Provide a concluding statement or section.  

4th Examine a topic and convey ideas and information clearly.  
a. Introduce a topic clearly and group related information in paragraphs and 
sections; include formatting (e.g., headings), illustrations, and multimedia when 
useful to aiding comprehension.  
b. Develop the topic with facts, definitions, concrete details, quotations, or other 
information and examples related to the topic.  
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c. Link ideas within categories of information using words and phrases (e.g., 
another, for example, also because). 
d. Use precise language and domain specific vocabulary to inform about or explain 
the topic.  
e. Provide a concluding statement or section related to the information or 
explanation presented.  

5th  Examine a topic and convey ideas and information clearly.  
a. Introduce a topic clearly, provide a general observation and focus, and group 
related information logically; include formatting (e.g., headings), illustrations, and 
multimedia when useful to aiding comprehension.  
b. Develop the topic with facts, definitions, concrete details, quotations, or other 
information and examples related to the topic.  
c. Link ideas within and across categories of information using words, phrases, and 
clauses (e.g., in contrast, especially). 
d. Use precise language and domain specific vocabulary to inform about or explain 
the topic.  
e. Provide a concluding statement or section related to the information or 
explanation presented.  

6th 
  

Examine a topic and convey ideas, concepts, and information through the selection, 
organization, and analysis of relevant content.  
a. Introduce a topic or thesis statement; organize ideas, concepts, and information, 
using strategies such as definition, classification, comparison/ contrast, and cause/ 
effect; include formatting (e.g., headings), graphics (e.g., charts, tables), and 
multimedia when useful to aiding comprehension.  
b. Develop the topic with relevant facts, definitions, concrete details, quotations, or 
other information and examples.  
c. Use appropriate transitions to clarify the relationships among ideas and concepts.  
d. Use precise language and domain-specific vocabulary to inform about or explain 
the topic.  
e. Establish and maintain a formal style.  
f. Provide a concluding statement or section that follows from the information or 
explanation presented.  

7th   Examine a topic and convey ideas, concepts, and information through the selection, 
organization, and analysis of relevant content.  
a. Introduce a topic or thesis statement clearly, previewing what is to follow; 
organize ideas, concepts, and information, using strategies such as definition, 
classification, comparison/ contrast, and cause/ effect; include formatting (e.g., 
headings), graphics (e.g., charts, tables), and multimedia when useful to aiding 
comprehension.  
b. Develop the topic with relevant facts, definitions, concrete details, quotations, or 
other information and examples.  
c. Use appropriate transitions to create cohesion and clarify the relationships 
among ideas and concepts.  
d. Use precise language and domain-specific vocabulary to inform about or explain 
the topic.  
e. Establish and maintain a formal style.  
f. Provide a concluding statement or section that follows from and supports the 
information or explanation presented.  
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8th  Include career development documents (e.g., simple business letters and job 
applications), to examine a topic and convey complex ideas, concepts, and 
information through the selection, organization, and analysis of relevant content.  
a. Introduce a topic or thesis statement clearly, previewing what is to follow; 
organize ideas, concepts, and information into broader categories; include 
formatting (e.g., headings), graphics (e.g., charts, tables), and multimedia when 
useful to aiding comprehension.  
b. Develop the topic with relevant, well-chosen facts, definitions, concrete details, 
quotations, or other information and examples.  
c. Use appropriate and varied transitions to create cohesion and clarify the 
relationships among ideas and concepts.  
d. Use precise language and domain-specific vocabulary to inform about or explain 
the topic.  
e. Establish and maintain a formal style.  
f. Provide a concluding statement or section that follows from and supports the 
information or explanation presented.  

 
In grades 6-8 Summit Basecamp online curricula, students conduct short as well as more sustained 
research projects based on focused questions, demonstrating understanding of the subject under 
investigation. They also gather relevant information from multiple print and digital sources, assess the 
credibility and accuracy of each source, and integrate the information while avoiding plagiarism. Finally, 
students draw evidence from literary or informational texts to support analysis, reflection, and research.  
 

c. Listening and Speaking 
 
Based on the ELA and ELD standards for listening, students are taught that active, effective listening is a 
habit to develop and the foundation of effective communication. Students are taught how to focus their 
attention, avoid distractions, use body position to signal their interest, express appreciation and 
appropriately pose questions. Some of the ways in which active listening skills are practiced include: 
following oral directions, answering questions after read-aloud, critiquing shared pieces in Writer’s 
Workshop, writing dictated sentences and repeating rhythms through movement and clapping.  
 
Listening and speaking skills are both directly taught and embedded into all activities and academic 
subjects. This is largely based on the Responsive Classroom approach to teaching. Across grades TK-68, 
students prepare for and participate effectively in a range of conversations and collaborations with 
diverse partners, building on others’ ideas and expressing their own clearly and persuasively. They 
integrate and evaluate information presented in diverse media and formats, including visually, 
quantitatively, and orally, and evaluate a speaker’s point of view, reasoning, and use of evidence and 
rhetoric.  
 
Students, at varying levels of depth and complexity depending on grade level, also present information, 
findings, and supporting evidence such that listeners can follow the line of reasoning and the 
organization, development, and style are appropriate to task, purpose, and audience. Students 
strategically use digital media and visual displays of data to express information and enhance 
understanding of presentations. Students also adapt their speech to a variety of contexts and 
communicative tasks, demonstrating command of formal English when indicated or appropriate. 
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d. ELA Curriculum Materials 
 
Fountas & Pinnell Literacy Phonics (TK-Grade 3) 
Fountas & Pinnell Phonics Lessons in grades TK-3 provide scientific information about the complex, 
intricate relationships between letters and sounds and the ways in which they work to support 
developing readers. Each student book is a complete Phonics and Word Study Curriculum for each of the 
primary grades. With 100 Mini-lessons for each of the grade levels, teachers use the month-by-month 
planning guide, the assessment checklists, and the lesson selection map to choose the lessons that align 
with students' needs and the Word Study Continuum. The Continuum encompasses nine scientific 
categories of learning: 

● Early Literacy Concepts 
● High-Frequency Words 
● Phonological and Phonemic Awareness 
● Spelling Patterns 
● Letter Knowledge 
● Word Structure 
● Letter/Sound Relationships 
● Word-Solving Actions 
● Word Meaning 

 
Wit & Wisdom 
Wit & Wisdom is composed of four modules per grade level. Each artfully explores a specific topic to 
develop depth of understanding and inspire curiosity. At the core of each module is a selection of 
literary works, informational texts, and visual art. Modules are made up of 30 lessons which are covered 
in 6-8 weeks of study. All modules integrate reading, writing, speaking, listening and language 
instruction.  
Students are practicing reading, writing, speaking, listening, and language based in text. All strands of 
the standards are integrated throughout each module with: 
Instructional Routines that empower students to tackle complex texts with increasing independence 
within and across grades.  
Text-Dependent Questions to guide students to a deep understanding and establish a basis for the use 
of evidence in oral and written communication.  

• Explicit Writing Instruction to empower students to write essays, narratives, arguments, 
and informational pieces.   

• Text-Based Vocabulary that provides the basis for morphology and word work.   
• Formative Assessments that inform teachers and students on progress towards 

knowledge and skill mastery.   
 
 
Common Core Curriculum- 6th-8 grades 
This resource was created by teachers, for teachers. This book presents a comprehensive, coherent 
sequence of thematic units for teaching the skills outlined in the CCSS for English language arts in Grades 
6-8. Each grade is broken down into six units that include focus standards, suggested works, sample 
activities and assessments, lesson plans, etc. Teachers can use the maps to plan the year and craft more 
detailed lesson plans. Many of the texts are taught through leveled Guided Reading groups.  
 
Moby Max 
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This is an online curriculum that includes six English Language Arts sections: Reading Stories, Reading 
Literature, Reading Informational, Grammar Language, Vocabulary, and Writing. Students complete 
lessons as assigned by the teacher and/or as a result of individual placement tests. Students also have 
the option to complete worksheets when necessary.   
 

e. English Language Development 
 
Aspen Valley Prep’s  English Learner (EL) population includes students who predominantly come from 
Spanish-speaking families, but also those who speak a variety of other home languages including 
Punjabi, Vietnamese, and Mazateco. Our ELD program implements both the California ELD Standards 
and the new English Language Arts/English Language Development Framework for California Public 
Schools (ELA/ELD Framework).  Our ELD goals are directly aligned with the goals detailed in the ELD 
Standards and Framework to “ensure that ELs are fully supported as they: 

● Read, analyze, interpret, and create a variety of literary and informational text types;  
● Develop an understanding of how language is a complex, dynamic, and social resource for 

making meaning;   
● Develop an understanding of how content is organized in different text types across disciplines 

using text organization and structure, language features, and vocabulary depending on purpose 
and audience;  

● Become aware that different languages and varieties of English exist;  
● Recognize their home languages and cultures as resources to value in their own right and to 

draw upon in order to build proficiency in English; 
● Contribute actively to class and group discussions by asking questions, responding appropriately, 

and providing useful feedback;  
● Demonstrate knowledge of content through oral presentations, writing, collaborative 

conversations, and multimedia; and   
● Develop proficiency in shifting registers based on task, purpose, audience, and text type”  

(ELA/ELD Framework p. 9-10). 
 
EL students, like their English-fluent counterparts, are expected to gain progress in each of the ELA 
strands -- Listening, Speaking, Reading, and Writing. We monitor EL progress through formal and 
informal assessments including grades, standardized test scores, and ongoing communications with 
classroom teachers and the student’s parents/guardians. (See Section X.A., below, for more details 
about support/ELD instruction, assessment, reclassification and monitoring of ELs.) 
 

2. MATHEMATICS  
 
Learning objectives and outcomes are aligned to the rigorous CA CCSS mathematics standards.  Teachers 
use the Mathematics Frameworks for California Public Schools for planning and guidance. The goal of 
the math curriculum is to make students fluent with numbers, to build mathematical reasoning skills, to 
develop a strong math vocabulary and to apply algebraic concepts to problem solving. In light of state 
mandates regarding Algebra instruction, mathematics instruction has the ultimate goal of enabling 
preparing all students to successfully complete Algebra I by the end of eighth grade.  
 
Following direct instruction in new skills, teachers present hands-on activities while also allowing time in 
and out of class for substantial practice of grade level computational skills. Using blended learning via 
Achieve 3000, Lexia Learning, Moby Max, khanacademy and other online curriculum, teachers are able 
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to differentiate instruction several times weekly, focusing on the needs of struggling students and those 
ready to move beyond the grade level curriculum.    
 
AVPA’s math program utilizes Eureka Math, adopted in 2015-16 based on teacher feedback.  Eureka 
Math connects math to the real world while helping students achieve true understanding lesson by 
lesson and year after year. The team of teachers and mathematicians who wrote Eureka Math took 
great care to present mathematics in a logical progression from PK through Grade 12. This coherent 
approach is designed to ensure teachers know what incoming students already have learned and that 
students are prepared for what comes next, helping to dramatically reduce gaps in student learning, 
instill persistence in problem solving, and prepare students to understand advanced math. 
 
In grades 5-8,6 we are now using Summit Basecamp’s online curricula to enable more authentic 
personalization and ensure student mastery of critical mathematical concepts and processes that form 
the foundation for advanced learning throughout secondary school.  
 

3. SCIENCE 
 
Our science program focuses on students using the scientific process to engage in solving real life 
scientific problems. Teachers use the California Content Standards in Science to create their units of 
study (as California’s Next Generation Science Standards are implemented, these are incorporated into 
the curriculum). Aspen Valley Prep’s science goal is to foster in students a love of scientific inquiry and 
language acquisition by supporting the foundations of science: science as exploration and 
experimentation, and the scientific method as a way of developing and expanding human knowledge 
through natural, hands-on or student-led experiences. The science curriculum is supported by project 
based learning and service learning science projects. With access to a variety of California field trip 
opportunities, students explore scientific concepts through first-hand experiences in the areas of 
biology, ecology, and physical science.   

 
AVPA’s science program focuses on: 

 
● Mastery of CCSS/Next Generation Science Standards 
● Emphasize science as a process of formulating and answering questions about the physical 

world around them, and encourage students to pursue answers to their own scientific queries 
● Promote student appreciation of the natural world and develop skills of hypothesis forming, 

identification, experimentation, evaluation, documentation and presentation 
● Create and lead meaningful scientific experiments for students to make real-life connections 

and applications  
 

The four strands within TK-5 standards include Earth Science, Life Science, Physical Science, and 
Investigation and Experimentation. The focus in sixth grade is earth science, life science in the seventh 
grade, and physical science in the eighth grade. Drawing on the curriculum resources, teachers plan in 
depth integrated units of study in which students use the scientific method to enact, observe and record 
experiments based on their hypothesis. Unit themes are based on inquiries such as “Why do some 
things change and some things stay the same?” or “How and why do human beings and animals find or 
create shelters?” Teachers promote skills in questioning; developing and using models; planning and 
carrying out investigations; collecting, analyzing, and interpreting data; constructing explanations; 
designing solutions; engaging in argument from evidence; and synthesizing and communicating 
information. Students learn to be logical in making assumptions, accurate when collecting data, 
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insightful when drawing conclusions, and unbiased when supporting statements with reliable scientific 
evidence. By the end of grade eightsix, students will be on their way to becominge independent 
scientific researchers with strong expository reading and writing skills who are able to implement 
student-created scientific experiments.  
 
AVPA uses the following science instructional materials: 

● FOSS Kits for grades TK-5 
● Teacher and student created lab experiments to support scientific concepts in curriculum 
● Teacher use of technology through web-lessons and animations using student computers 
● Teacher generated materials 
● Scholastic Science News 
● Basecamp for grades 6-8 

 
4. HISTORY/SOCIAL SCIENCE 

 
AVPA believes students better understand their own unique place in history by making concrete 
connections and applications to the people, places and events of the historical past and present.  With 
the classroom being the center of a democratic community implementing character excellence, students 
participate as local, national and global citizens and are encouraged to ask questions and make decisions 
that will influence the future. Additionally, as students learn geography, they identify the cultural, 
economic and agricultural impact of California regions and other areas of the world.  By making 
historical and geographical connections, students develop an understanding and appreciation of global 
happenings and their societal effect. 
 
AVPA’s history-social science curriculum focuses on: 

 
● Mastery of California State Content Standards and Common Core Standards 
● Emphasize using scientific query to ask and answer questions about events that shaped history, 

and encouraging students to pursue answers to current historical events and outcomes 
● Participate as a local, national and global citizens 
● Make connections between past and present people, places and events in history 
● Identify geographical, historical, and environmental components of California history and 

geography 
 

Broad social studies themes and content cover topics of family life, cultures, community, the 
environment, the study of California, geography, economics, United States and world history with 
connections to mathematics, science, visual art, music, dance, and drama. Learning activities engage 
students in reading rich literature as well as original source documents across all content areas. Online 
curriculum such as MobyMax and Brain Pop are used as a guided source of research and information. 
Students experience daily opportunities to develop listening, speaking, research, and writing skills across 
the content areas and to develop proficiency in the use of the arts as tools for learning, creative 
thinking, and problem solving as well as assessment. At all grade levels, the curriculum is enhanced 
whenever possible with multimedia resources, hands-on experience (e.g. artifacts from cultures studied) 
and field trips. While covering the social science standards, teachers focus on reinforcing and employing 
reading comprehension, writing, and listening speaking standards through social science content.  For 
example, students apply reading comprehension and vocabulary strategies to their social studies text 
and complete assessments in which they demonstrate social studies content knowledge along with 
writing and speaking standards.   
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AVPA uses the following history-social science instructional materials: 

 
● California Vistas (Macmillan/McGraw Hill) for grades K-6 
● Discovering our Past (Glencoe/McGraw Hill) for grades 6-8 
● Teacher generated materials with integrated social studies informational text resources 
● Basecamp for grades 6-8 

 
Additional primary and secondary resources are chosen by faculty in order to support student 
investigations into multiple perspectives on historical events and concepts. Teachers provide students 
with access to primary and secondary historical sources, maps, charts, and timelines from which to draw 
information about the historical time periods and cultures studied. In teaching social science, teachers 
use a variety of graphic organizers, charts, and visual aids to support students’ developing analytic skills 
and to assist English language learners. 
 

5. TECHNOLOGY 
 
As noted throughout this petition, blended learning and technology-based curriculum and assessments 
are integrated throughout the program. All students have access to classroom or lab computers, at a 
ratio of 2:1, with grades 3-68 having a 1:1 ratio. Upper elementary students and middle grade students 
are expected to utilize technology within core subject assignments such as internet research, word 
processing, slide and PowerPoint presentations, graphic design and video production. They manage 
their work via an online learning management system, Edmodo, or in grades 6-8 in Basecamp.    

 
6. HEALTH AND WELLNESS 

 
At capacity, we have a full-time credentialed PE instructor as part of our commitment to the health and 
welfare of our students. Physical education classes and organized sports ensure opportunities for 
teamwork, leadership and physical and character growth. Aspen Valley Prep is a member of Fresno PAL 
which allows students from small schools to participate in community-based sports. 
 
AVPA is committed to educating students and their families in the importance of daily physical activity 
and making healthy food choices. As part of the school’s belief that students should have access to 
nourishing, fresh food, Revolution Foods provides meals and snacks to ensure high quality, unprocessed 
options on a daily basis.   
 
 

7. VISUAL/PERFORMING ARTS 
 
Classroom teachers integrate visual/performing arts into the core curriculum and leadership education 
program to create powerful learning experiences for students. Music and drama are offered via rotating 
enrichment classes. We offer band and choir for upper grade students. A full-time visual art teacher 
collaborates with classroom teachers to support arts integration throughout core learning. Students in 
TK-4 have one hour of dedicated art instruction weekly; students in grades 5-86 get two hours weekly. 
 
Students in all classes are encouraged to perform in monthly assemblies and special talent shows. 
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8. SERVICE LEARNING 
 
Students participate in grade level appropriate service learning throughout the academic school year.  
The service learning component of the curriculum is designed to show students how their learning and 
actions can make a purposeful contribution to their community. Service learning projects are integrated 
into the core curriculum and linked to the state content standards. Examples of past and current service 
learning include making and donating blankets to homeless shelters, canned food drives, animal shelter 
fundraisers, researching and contributing to the Fresno Historical Society, and gift-giving for children 
whose family members are incarcerated.  
 

C. TEXTBOOKS AND OTHER INSTRUCTIONAL RESOURCES 
 
As detailed herein, a subject-specific, commercially-produced curricular program that is standards-
aligned provide the foundation of the educational program. Purchased curricular materials are used as 
the basis upon which teachers build, utilizing the “Backward Design” methodology for lesson planning. 
As also detailed throughout this petition, we believe that lesson plans need to be revised constantly to 
accommodate new assessment information, and lessons need to be customized to suit the learning 
needs of individual students.  
 
As noted above, we use the following instructional materials:  
  

ELA Wit & Wisdom, Fountas & Pinnell Literacy Phonics, Heinemann 
Comprehension Toolkit, Moby Max, Summit Basecamp 

Math Eureka Math, Summit Basecamp 
Science FOSS Kits, Summit Basecamp 
History/Social Science California Vistas (Macmillan/McGraw Hill); Discovering our Past 

(Glencoe/McGraw Hill), Summit Basecamp 
Arts Teacher designed as an outcome of art and core teacher 

collaborations, based on CCSS units of study in core classes 
ELD ELD instruction is integrated into general instruction by using SDAIE 

strategies as well as intervention to address need for scaffolding in 
any one of the domains: Listening, Speaking, Reading or Writing.  

 
Grade level teachers meet and inform the Site Director about areas of need and recommended books 
and materials for the following year. The curricular purchases are made by the administration and 
purchased well enough in advance to ensure timely implementation. Most importantly, all curricular 
materials have a proven record with our targeted student population and have been developed through 
sound, research-based methods that utilize the latest information on teaching, learning and brain 
functions. Curricular materials are analyzed in perspective of the whole educational program and in 
relation to lessons and assessments that would follow from curricular programs.  
 
TRANSITIONAL KINDERGARTEN 
 
California law (EC §48000) defines transitional kindergarten as “the first year of a two-year kindergarten 
program that uses a modified kindergarten curriculum that is age and developmentally appropriate.” 
The TK curriculum includes the California Preschool Learning Foundations (Foundations) developed by 
the California Department of Education, Senate Bill (SB) 858 (Chapter 32, Statutes of 2014).  Teachers 
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assigned to a TK classroom have been issued at least one credential by the Commission on Teacher 
Credentialing (CTC), and shall, by August 1, 2020, have one of the following:   
 

• At least 24 units in early childhood education, or childhood development, or both; or  
• As determined by the LEA employing the teacher, professional experience in a classroom setting 

with preschool age children that is comparable to the 24 units of education described above; or  
• A child development permit issued by the CTC. 

 
Aspen’s TK/K blended program utilizes teacher created and Principal-supported instructional materials 
aligned to the California Preschool Learning Foundations developed by the California Department of 
Education. In these combined TK and Kindergarten classrooms, teachers are able to identify their TK 
students and offer a developmentally appropriate program to meet their needs. TK ensures that 
children have developed the foundations to successful learning when they begin Kindergarten. 
 
VIII. TEACHER CAPACITY:  RECRUITMENT AND PROFESSIONAL DEVELOPMENT 
 

A. TEACHER RECRUITMENT 
 
Our highly qualified faculty is recruited through various communication channels, including local 
newspapers, education networking websites (CCSA, EdJoin, etc.), the school website, career fairs, local 
universities and word of mouth referrals. We engage in a thorough review of the qualifications of 
candidates that apply for employment at the school. The Site Director, with support from the Academic 
Director and Executive Director, reviews resumes, letters of recommendation, statements of teaching 
philosophies, and portfolios to determine which candidates will be interviewed for positions.  The 
Executive Director, Academic Director and Site Director bear primary responsibility for all teacher hiring; 
in the case of any disagreement, the Executive Director is the final decision maker. Teachers and 
students are asked to participate in interviewing candidates. Candidates for teaching positions are 
interviewed, and in most cases asked to teach a lesson to a classroom of students and return for a 
second round of interviews. In some cases, the Site Director may observe candidates teaching a lesson 
in their current positions.  Following interviews, we contact references, review letters of 
recommendation, and notify each person of their status once a decision is made. Candidates who are 
offered employment receive a written offer of employment. In addition, we verify the teaching 
credentials of candidates with the California Commission on Teacher Credentialing, ensuring that each 
teacher possesses credential subject authorization that meets state and NCLB/ESSA requirements to 
teach the subject that he/she is being hired to teach. The Charter School shall ensure that teachers in 
the Charter School hold a Commission on Teacher Credentialing certificate, permit, or other document 
equivalent to that which a teacher in other public schools are required to hold. The Charter School may 
use local assignment options authorized in statute and regulations for the purpose of legally assigning 
certificated teachers, in the same manner as a governing board of a school district. Teachers employed 
by charter schools during the 2019–20 school year shall have until July 1, 2025, to obtain the certificate 
required for the teacher’s certificated assignment. [Ref. California Education Code Section 47605(l) and 
47605.4(a)]  Before any teacher is permitted to work, all appropriate background, health (e.g., TB 
testing) and other requirements must be met. 

 
Aspen Valley Prep makes every effort to recruit teachers who are committed to the vision and mission 
of the school. Job postings for teachers clearly state the education philosophy and teaching pedagogy 
that are supported by the school so that teachers who are ultimately selected for employment possess 
the desire, capacity and dedication to work successfully at the school. To attract and retain outstanding 
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teachers, Aspen Valley Prep provides: competitive salaries; a challenging, rewarding and professional 
work environment; support and collaboration from colleagues and administration; and, the opportunity 
to participate in innovation, creativity and research within a model school program.  
 
Due to the profound impact that teachers have on students, only the most effective teachers are 
retained at the school. Performance measures are used to evaluate teacher effectiveness, to recognize 
superior performance, to provide targeted assistance in instances when performance is less than 
satisfactory, to determine the appropriateness of pay incentives, and to make informed decisions 
regarding continued employment at the school.  
 

B. PROFESSIONAL DEVELOPMENT 
 
Professional development and coaching is a critical aspect of operations. Aspen Valley Prep supports 
teachers through a high-quality Professional Learning Committee (PLC), where internal expertise is 
continuously shared with other teachers regarding curriculum, instruction, assessment, and behavior 
management as well as open-ended discussions about how the school might best promote student 
success. The PLC model fosters collaboration to continually improve learning, develop shared values and 
norms, and ensure greater accountability for results. Through PLCs, instructional staff analyze student 
achievement data, conduct reflective inquiry, actively seek and cooperatively implement solutions, and 
evaluate learning outcomes. PLCs are a regular and ongoing function of staff meetings. The Site Director 
trains staff in how to conduct and participate effectively in PLCs. 
 
Aspen Valley Prep instructional staff meet weekly on Fridays with school leaders, including joint-PD 
sessions with Aspen AVPA faculty and the Academic Director and Executive Director. Each teacher has at 
least one bi-weekly Instructional Meeting with the Site Director to discuss individual students, overall 
classroom strategies and teacher performance, and provide targeted coaching. Teachers engage in 
collaborative planning and professional development for three weeks full days prior to the first day of, 
and nine full days of professional development (PD) throughout the school year. Two weeks of teacher 
PD and collaborative planning time occur each summer.  
 
PD is led by our staff, most commonly the Site Director, Academic Director and Executive Director, but 
also by teachers who develop specific expertise or attend off-site trainings and then in turn train their 
peers.  Outside consultants are also retained to lead teacher PD as needed. PD topics include: 
 

● Common Core State Standards and specific curriculum/pacing guides 
● Understanding by Design 
● Differentiating learning, Constructivism and Project-Based Learning, incorporating blended 

learning and small group instruction, strategies and planning 
● The Leader in Me curriculum and strategies 
● Classroom management strategies and the school’s discipline policy (including procedures and 

legal mandates for suspension and expulsion) 
● Formative and summative assessments, including state standardized tests 
● RTI Model, Role of the SST, identification of students with special needs, the IEP process, 

modifications for students with disabilities, available resources (e.g., counseling) for students 
and families in need 

● Strategies for English learners including SDAIE and GLAD 
● Collecting, analyzing and using student achievement data to drive classroom instruction 
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● Health and Safety policies and procedures including emergency protocols, mandated reporter, 
bloodborne pathogens and first aid/CPR training 

● School administrative policies and procedures (attendance reporting, student discipline, etc) 
● Ensuring effective parent communication 
● Teacher evaluations, classroom observations, and professional learning community 

expectations. 
 
Staff work with school leaders to develop curriculum and assessments, review student achievement 
data (with a focus on subgroup performance), and discuss individual students. Monthly Critical Friends 
Group Protocols are utilized in which the teachers come together as a professional learning community 
to examine student work, lesson or unit plans and give each other supportive and critical feedback.  
Through ongoing classroom observations, grade level teacher meetings, facilitated discussions around 
best practices, PLC meetings, analyzing data, and academic planning), teachers continuously collaborate 
to meet individual, subgroup, grade level and whole school student needs. Teachers also can attend off-
site training as approved by the Site Director.   
 
  
IX. INSTRUCTIONAL MINUTES 
 
The annual calendar includes a minimum of 175 days of regular instruction. (See Appendix D for the 
draft 2017-18 Academic Calendar.)  Given that a significant number of the students enrolled are English 
Learners, have limited school readiness, and/or come from homes of poverty where books and other 
resources are scarce, the slightly extended regular school day provides a tremendous benefit to our 
students. As a result of having an extended instructional day, students in all grades receive instructional 
minutes that substantially exceed the minimum number required for traditional and charter public 
schools according to California Education Code § 47612.5. 

 
The difference between the minimum number of instructional minutes required by the state and the 
instructional minutes at AVPA is represented in the following chart: 

 

Grade CA Required 
Minutes 

VPA Instructional 
Minutes Difference 

TK Not required   
Kindergarten 36,000 annually  56,415 annually +20,415 

Grades 1-3 50,400 annually 59,040 annually +8640 x 3 years = 25,920 

Grades 4-68 54,000 annually 59,040 annually +5040 x 5 3 years = 
25,2015,120 

Total Difference K-8 
6 (over 9 7 year 

period) 
  71,53561,455 additional 

minutes 

 
In other words, students who attend AVPA from kindergarten through grade 8 6 will add approximately 
71,53561,455 instructional minutes above and beyond the minutes required by the state -- more than 
1.25 04 years of instruction to their elementary/middle school years beyond the state’s requirements. 
 
In all grades, prompt and consistent attendance at school is emphasized.  One of The 7 Habits is Be 
Proactive, indicating that being at school, ready to learn is a personal victory on which all other Habits 
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builds upon. All students are expected to show a commitment to punctuality and responsibility for 
assignments. Aspen Valley Prep currently maintains a 95% attendance rate. Daily attendance is tracked 
using the Illuminate Student Information System. The Office Manager/Student Services personnel is 
responsible for monitoring student attendance; unexcused absences, excessive tardies and/or early 
dismissals may require a parent meeting with the Site Director and a plan for attendance. 
 

A. SAMPLE DAILY BELL SCHEDULES 

Aspen Valley Prep TK students attend school Monday-Friday from 8:00 am to 11:30 am.  K-8 6 students 
attend school from 8:00-3:15 pm Monday to Thursday, and Friday from  8:00-1:00 pm. AVPA offers  a 
comprehensive after-school program each day until 6:00 p.m., with both homework assistance and 
enrichment classes in visual/performing arts, sports, science and more.  

The following are sample schedules for each grade band, including instructional minutes for each: 
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Sample K-6 Instructional Schedule 

 
 
Sample Middle School Schedule 

 
 
 
X.    SPECIAL NEEDS: ASPEN VALLEY PREP ADDRESSES THE NEEDS OF ALL SUB-GROUPS,  INCLUDING AT-RISK 

STUDENTS 
 
Despite the many strengths of the school‘s programs, methods, and organizational design, additional 
support is necessary in instances when students are not making satisfactory academic progress or when 
their behaviors are impeding their own progress or the progress of others Aspen Valley Prep Academy’s 
Response to Intervention (RTI) Model with integrated systems of leveled support are designed to ensure 

Formatted: Centered
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that the school and community are doing everything possible to make students successful at school. The 
RTI process is used to provide multi-tiered systems of support for academic and behavioral instruction. 
The RTI system of support constructs interventions, programs, and services based on student data and 
student outcomes.  
 

 
 
A request for consult with the Intervention Team (including Special Education Resource Specialist, 
Intervention Specialist, School Psychologist, School Counselor and Nurse) can be made by a teacher, 
administrator, parent or guardian. The consult is a Tier 1 level of support that leads to 
recommendations, strategies or actions to be implemented for a six to eight week progress monitoring 
period.  Progress monitoring and data collection are part of the Tier 1 and Tier 2 intervention. This data 
is shared with the Intervention Team. The student progress and data is then analyzed to determine the 
level of support based on the student outcomes from the interventions. 
 
The Intervention Team Meeting is coordinated by the Site Director who is responsible for scheduling and 
overseeing all Intervention Team meetings – including inviting parents/guardians to participate – and 
monitoring student progress and follow-up.  During the Intervention Team meeting, the core team 
(parent, guardian, school personnel, and student) reviews test scores from current and previous years, 
reviews data and progress monitoring from interventions and review student’s current behavior, 
academic, attendance, and social progress. The team identifies student strengths and successes, and 
then discusses concerns. A copy is given to team members, and a record is placed in an Intervention 
folder in student’s cumulative file. During Intervention Team meetings, measures are taken to ensure 
the process is individualized with appropriate next steps assigned. The six to eight week RTI progress 
monitoring is the time to identify student strengths/challenges, work to create solutions, and set or 
revise goals. A follow up meeting may be scheduled if needed to reevaluate goals or consider Special 
Education testing as part of the RTI process.  
 

A. ENGLISH LEARNERS 
 
Aspen Valley Prep serves a high percentage of students from the community who are designated as EL’s 
and complies with all applicable laws with regard to services and the education of English Learners (ELs). 
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This includes all applicable legal requirements for ELs relative to annual notification to parents, student 
identification, placement, program options, ELs and core content instruction, teacher qualifications and 
training, reclassification to Fluent English Proficient (FEP) status, monitoring and evaluation of program 
effectiveness and standardized testing requirement. Aspen Valley Prep implements policies to 
effectuate proper placement, evaluation and communication regarding ELs and the rights of 
parents/guardians and pupils.  
 

1. IDENTIFICATION OF ENGLISH LEARNERS 
 
Aspen Valley Prep adheres to all applicable state and federal laws and regulations with respect to 
serving students who are English learners. In order to identify students who are English learners in a 
timely fashion and to provide appropriate instructional support and services, all parents are required to 
complete a Home Language Survey upon enrollment at the school. Cal. Education Code § 52164.1. 
Students who indicate that their home language is other than English are assessed using the California 
English Language Development Test (CELDT) (or the English Language Proficiency for California (ELPAC)  
assessment scheduled to be implemented in 2018) aligned to the CA ELD Standards if he or she has not 
previously been identified as an English learner by a California public school or if there is no record of 
prior CELDT/ELPAC test results. CELDT/ELPAC assessment takes place within 30 days4 of the start of the 
school year or within two weeks after the date of first enrollment at the school, and at least annually 
thereafter between July 1 and October 31 until a student is re-designated as fluent English proficient. 
 
The English language proficiency of all currently enrolled English learners is assessed in accordance with 
the test contractor’s directions and California Education Code guidelines. Students with disabilities are 
permitted to take the test with the accommodations listed in the Education Code if they are specified in 
the student’s Individualized Education Program (“IEP”) or Section 504 plan. An alternate assessment for 
English language proficiency is administered to students who are unable to participate in the 
CELDT/ELPAC, according to the guidelines set forth in the student’s IEP. Staff notify parents of the 
school’s responsibility to conduct CELDT/ELPAC testing and inform parents of CELDT/ELPAC assessment 
results within 30 calendar days following receipt of test results from the test contractor.  Parents and 
guardians are informed of their rights, and they are be encouraged to participate in the reclassification 
process. 
 

2. EDUCATIONAL PROGRAM FOR ENGLISH LANGUAGE ACQUISITION 
 
ELs have daily access to the core curriculum and are taught in an English language program 
(mainstream) with support from the teacher or Intervention Team as needed. This support may be in 
the form of in-class help, which will help ELs access the core curriculum, and/or small group 
instruction developed to meet the specific language needs of ELs. Instructional techniques, 
assessments, materials and approaches are focused on communicative competence and academic 
achievement covering listening, speaking, reading and writing skills (aligned with English Language 
Development Standards and CCSS) in all areas of the curriculum. ELs receive EL and core content 
instruction appropriate for their English proficiency and grade levels. 
 

 
4 The thirty-day requirement applies to students who are entering a California public school for the first time or for 
students who have not yet been CELDT/ELPAC tested.  All other students who have indicated a home language 
other than English will continue with annual CELDT/ELPAC testing based upon the date last tested at the prior 
school of enrollment. 
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Aspen Valley Prep employs CLAD and BCLAD-certified teachers to serve ELs, with aides/tutors 
providing additional support. Our goal is to ensure quality services that enable ELs to attain English 
proficiency and to have full access to the range of educational opportunities afforded all students. 
Faculty receive intensive professional development and coaching in working with ELs to meet the CA 
ELD Standards. The Site Director serves as the EL Coordinator and collaborates with each teacher 
regarding the specific language needs of our EL students.  
 
Our instructional program is designed to promote language acquisition and proficiency, oral 
language development and enriched learning opportunities for all ELs in the following ways: 

● Students interact through cooperative learning activities 
● Students make oral presentations in content areas 
● Students collaborate for group performance and reports 
● Students are provided with learning opportunities in recreation and performing arts 
● Students are provided academic tutoring as needed 
● Students receive daily English language development information according to their English 

language proficiency levels as identified by CELDT/ELPAC testing 
 
In addition to the major program design features that support students who are English learners, 
teachers employ the following specific strategies in their classrooms: (notably, these strategies are 
beneficial for all students, not just English Learners) 
 

a. Six Key Strategies for Teachers of English Learners5 
 

1)  Vocabulary and Language Development 
i) Teachers introduce new concepts by discussing vocabulary words key to that concept. 
ii) Teachers build on student’s background knowledge. 
iii) Classrooms reflect a language rich environment (i.e. language charts, shared reading and 

writing experiences, other writing displayed throughout the room and used daily by 
students). 

 
2)  Guided Interaction (collaborative learning) 

i) Teachers structure lessons so students work together to understand what they read—by 
listening, speaking, reading, and writing collaboratively about the academic concepts in the 
text. 

ii) Teachers provide students with opportunities to negotiate meaning from language and text 
and to work in cooperative pairs or groups to develop problem-solving and social skills. 

iii) Teachers group students flexibly, at times working in heterogeneous groups and at times 
not. 

 
3)  Metacognition and Authentic Assessment 

i) Rather than having students simply memorize information, teachers model and explicitly 
teach thinking skills (metacognition) crucial to learning new concepts. 

ii) Teachers use a variety of activities to check for student understanding, acknowledging that 
students learning a second language need a variety of ways to demonstrate their 
understanding of concepts that are not wholly reliant on advanced language skills. 

 
5 Adapted from Alliance for Excellent Education. (December 2005). Case study on the New Teacher Center, 
University of California at Santa Cruz; and Project GLAD (Guided Language Acquisition Design). 
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iii) Teachers “make thinking public,” the metacognitive aspect of teachers and students 
modeling how an answer was arrived at, not merely what the correct answer was. 

 
4)  Explicit Instruction 

i) Teachers utilize direct teaching methods to teach concepts, academic language, reading 
comprehension strategies, text patterns, vocabulary, writing patterns, and decoding skills 
needed to complete classroom tasks. 

 
5)  Meaning-Based Context and Universal Themes 

i) Teachers incorporate meaningful references from the students’ everyday lives and use them 
as springboards to interest them in academic concepts. 

ii) Teachers create classroom environments that provide authentic opportunities for use of 
academic language. 

iii) Teachers provide students with opportunities to activate and focus prior knowledge via 
inquiry charts, brainstorming, and clustering. 

 
6)  Modeling, Graphic Organizers, and Visuals 

i) Teachers regularly utilize a variety of visual aids, graphic organizers (such as Thinking Maps), 
pictures, diagrams, summaries, and charts to help English learners easily recognize essential 
information and its relationship to supporting ideas. 

 
b. Sheltered Instruction / Specially Designed Academic Instruction in English (“SDAIE”) 

 
Sheltered instruction is also grounded in a pedagogical commitment to meeting the needs of diverse 
learners, in this case particularly those students who are English learners. Aspen Valley Prep teachers 
engage in the following practices to support universal access of subject matter content for all students:6 

● During lesson planning and preparation, teachers identify lesson objectives aligned with state and 
local standards. 

● Teachers link new content to students’ background experiences and introduce unfamiliar 
vocabulary to facilitate comprehension. 

● Teachers use controlled vocabulary, sentence structure, visuals, and gestures as necessary and 
appropriate to make the presentation of content comprehensible. 

● Teachers provide students with a variety of strategies for organizing and retaining information 
associated with effective learning, such as graphic organizers and note taking. 

● Teachers provide students with regular opportunities to interact with their peers through 
collaborative learning activities, such as think/pair/share, partner and group projects. 

● Teachers provide students with regular opportunities to use new language skills in context. 
● Teachers pace lessons appropriately to allow for the participation and active engagement of all 

students. 
● Teachers utilize language-based as well as content-based assessments. 

SDAIE instruction also focuses on strategies for taking students Into, Through, and Beyond the topics 
covered. For example, SDAIE-enhanced instruction for a sixth grade social science unit on Ancient 
Greece might proceed as follows: 

 
6 Based on the eight broad elements of sheltered instruction described by Echevarria, Vogt, and Short. Making 
content comprehensible for English language learners: The SIOP model. Boston: Allyn and Bacon (2004). 
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I. Into: Determining what the students know about the topic of study.  Possible SDAIE strategies for 
“Into”: 

Anticipatory Guide: Students are given a series of statements that relate to concepts they 
will be studying in their unit on Ancient Greece. Students indicate AGREE or DISAGREE. After 
the information has been presented, students check to see if they were correct. 

Brainstorming - Students work in small groups. Each group begins with a stimulus such as a 
word, phrase, picture, or object related to the topic of Ancient Greece.  A recorder records 
all responses to that stimulus and ideas from each group are shared with the class. 

II. Through: The teacher enhances direct instruction on the topic by utilizing realia, manipulatives, 
visuals, graphic organizers, and various modes of interaction between students. In addition to 
reading the text and listening to information presented by the teacher, students takes responsibility 
for learning by participating in group-work and sharing understanding with others. Possible SDAIE 
strategies for “Through”: 

Graphic Organizers – Students complete a variety of graphic organizers as they read or listen 
to information on Ancient Greece.  Graphic organizers used might include: 

Comparison-Contrast Matrix-Students determine similarities and differences 
between Ancient Greece and the Ancient Egyptian culture previously studied 
Flowcharts – Students sequence important events in the development of the Greek 
culture. 
Cause and Effect Chart – Students chart the ways in which geographical features of 
Ancient Greece shaped Greek culture and economy. 

Reciprocal Teaching - Two students work together to read a passage in the social science 
text. Student A reads one paragraph aloud, then asks Student B one or two good questions 
based on the reading.  Student B answers.  Students A and B discuss questions and answers 
and repeat the process. 

Picture This – Following the introduction of several key vocabulary terms related to the unit, 
a blank paper is divided into eight sections. Students draw pictures or symbols to represent 
words or major concepts.  They then exchange papers with a partner and try to correctly 
label each other's drawings. 

Reading Guide  Students work in small groups to read a longer section of the social science 
textbook.   Students first take turns reading the headings of the reading.  Then, with their 
group, students predict what will be discussed in those sections. Students write their 
answers on a prediction chart.  In their groups, students take turns reading the first page 
aloud, and finish reading the selection in silence. They write "yes" or "no" on the prediction 
chart to indicate whether or not their predictions were correct.  Finally, students write one 
thinking question (Why..., How..., Compare..., What if...), and exchange papers to answer 
each other's questions. 
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III. Beyond:  To create further understanding, students go beyond rote memorization and 
demonstrate real-world application of the learned information. This process requires higher-level 
critical-thinking skills.  Possible SDAIE strategies for “Beyond”: 

Roam the Room - In groups, students write down their individual answers to a higher-level 
question posed by the teacher (e.g. if only one idea or invention from the Greek culture 
could be passed on to subsequent cultures, what should it be and why?).  Students share 
their answers within their group and the group comes up with and records on chart paper 
one “best” answer for their group.  Groups then walk around to view other groups’ answers. 

Quotes – Students identify quotes from a fictional text related to the unit (e.g. The Odyssey) 
that they feel exemplify important aspects of Greek culture.  They create a chart listing the 
quote and the Greek culture they feel the quote illustrates. 

3. HOW THE PROGRAM WILL MEET THE NEW STATE ELD STANDARDS AND USE THE RESULTS OF THE 
CELDT/ELPAC 

 
Our programs to support English Learners are based on the new California ELD Standards. Because the 
current CELDT is aligned to the 1999 ELD Standards, the CELDT program will be replaced by the 
proposed ELPAC system, which are aligned to the 2012 revised CA ELD Standards. Until the ELPAC 
system is fully operational, VPA will continue to administer the CELDT as the state’s measure of ELP and 
for federal accountability under Title III of the ESEA. 
 
Students are expected to advance at least 1 ELD level, or the equivalent ELPAC Proficiency Level 
Descriptor, annually as measured by the CELDT. Our ELD teacher partners with the advisors of EL 
students to include ELD goals on students’ learning plans. Additionally, our ELD teacher assesses student 
progress towards attainment of the standards using a standards-based guide, for example, EL portfolios.  
 

4. PROCESS AND SPECIFIC CRITERIA FOR RECLASSIFICATION 
 
Before the issuance of each progress report card, teachers summarize students’ mastery of standards 
for their current ELD level by looking at assessment material collected throughout the trimester. 

 
Reclassification criteria and procedures are outlined below.   

 
Reclassification Criteria: 

● CELDT/ELPAC: Overall performance level of 4 or 5 (or ELPAC equivalent measure) and skill area 
scores of 3 or higher (or ELPAC equivalent measure) in listening-speaking, reading, and writing 

● Comparison of Basic Skills:  Performance in basic skills means the score and/or performance 
level resulting from a recent administration of an objective assessment of basic skills in English. 
The measures used to determine basic skills are Fountas & Pinnell (K-2), NWEA MAP (Grades 1-
8) Lexile Range as determined by local assessments (Grades K-8) Range of performance in basic 
skills means a range of scores on the assessment of basic skills in English that corresponds to a 
performance level or a range within a performance level.  Students of the same age refers to 
students who are enrolled in the same grade as the student who is being considered for 
reclassification. 
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● Teacher/Site Director judgment: Classroom teacher and Site Director judge that the student will 
be successful in a mainstream English program.  This judgment will be based on a Teacher 
Observation Matrix for Redesignation. 

● Parent Consultation:  Notice is provided to parents/guardians of their rights, and they are 
encouraged to participate in the reclassification process. Parents are provided an opportunity 
for a face-to-face meeting to discuss their child’s progress toward English language proficiency. 

 
Reclassification Procedures  
The following reclassification procedures are used: 

● Every year, the Assessment Coordinator creates a list of all students who meet the CELDT/ELPAC 
and CAASPP criteria for reclassification, as well as an updated potential reclassification list to 
teachers.  This document lists by class all students who meet the CELDT/ELPAC and CAASPP 
criteria for reclassification. 

● Each teacher is responsible for completing the report card grade and teacher judgment columns 
of the reclassification list for their students. 

● In some cases, the Site Director works with the teacher to determine the ability of individual 
students to master grade level standards without language support.   

● Based on the information provided by teachers, the Site Director identifies students ready to be 
reclassified and submits these names to the Office Manager.  The Office Manager sends a 
reclassification letter to these students’ parents and submits their names and report cards to 
the school district. 

● Reclassified students continue to be monitored to ensure their continued ability to achieve 
mastery of the CA CCSS for ELA/Literacy.  

 
Aspen Valley Prep has set a demanding reclassification target for annual student progress (see Element 
2: Measurable Student Outcomes). Students are expected to progress at least one English language level 
each year through targeted instruction and assessment. It is anticipated that students who are enrolled 
at AVPA beginning in kindergarten will be re-designated as fluent-English proficient (“RFEP”) prior to 
middle school. Students who enroll at the school in subsequent years whose language development is 
still in the beginning or early intermediate stage will receive added intervention from the teacher 
through small group instruction targeted to meet their individual needs with a goal that they will stay on 
target to advance 1-2 levels or more per year such that they can be reclassified during their K- 8 career. 
 

5. PROCESS FOR MONITORING PROGRESS OF ENGLISH LEARNERS AND RECLASSIFIED (RFEP) STUDENTS 
 
Students are monitored in conjunction with the following CA ELD Standards Proficiency Level 
Descriptors (PLDs). The PLDs describe student knowledge, skills, and abilities across a continuum, 
identifying what ELs know and can do at early stages and at exit from each of three proficiency levels: 
Emerging, Expanding, and Bridging. These descriptors guide teachers as they provide ELs with targeted 
instruction in English language development as well as differentiated instruction in academic content 
areas7: 
 

● Emerging: Students at this level typically progress very quickly, learning to use English for 
immediate needs as well as beginning to understand and use academic vocabulary and other 
features of academic language.  
 

 
7 http://www.cde.ca.gov/sp/el/er/documents/sbeoverviewpld.pdf 
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● Expanding: Students at this level are challenged to increase their English skills in more contexts, 
and learn a greater variety of vocabulary and linguistic structures, applying their growing 
language skills in more sophisticated ways appropriate to their age and grade level. 

  
● Bridging: Students at this level continue to learn and apply a range of high-level English 

language skills in a wide variety of contexts, including comprehension and production of highly 
technical texts. The “bridge” alluded to is the transition to full engagement in grade-level 
academic tasks and activities in a variety of content areas without the need for specialized ELD 
instruction. However, ELs at all levels of English language proficiency fully participate in grade 
level tasks in all content areas with varying degrees of scaffolding in order to develop both 
content knowledge and English.  

 
It is our philosophy that ELs at all proficiency levels are capable of high-level thinking and can engage in 
complex, cognitively demanding social and academic activities requiring language as long as they are 
provided appropriate linguistic support. The extent of support needed varies depending on the 
familiarity and complexity of the task and topic, as well as on the student’s English language proficiency 
level.  
 
Within the PLDs, three general levels of support are identified:  

   
● Overall Proficiency: A general descriptor of ELs’ abilities at entry to, progress  through, and exit  

from the level;  
● Early Stages: Descriptors of abilities in English language that ELs have at the early stages of the   

level; and  
● Exit Stages: Descriptors of abilities in English language students have at exit from the level.   

 
The descriptors for early and exit stages of each proficiency level are detailed across:  

 
● Three Modes of Communication:   

o Collaborative (engagement in dialogue with others);  
o Interpretive (comprehension and analysis of written and spoken texts); and  
o Productive (creation of oral presentations and written texts); and  

 
● Two dimensions of Knowledge of Language:  

 
Metalinguistic Awareness: The extent of language awareness and self-monitoring students have at 
the level; and  
 
Accuracy of Production: The extent of accuracy in production ELs can be expected to exhibit at the 
level; English learners increase in accuracy of linguistic production as they develop proficiency in 
English. Accuracy may vary within a level depending on context, such as extent of cognitive demand 
or familiarity of a task 
 

English learners will continue to be re-evaluated annually using the CELDT/ELPAC assessment until such 
time as they have demonstrated that they are able to compete effectively with English-speaking peers in 
mainstream classrooms and are reclassified as fluent English proficient. Aspen Valley Prep sets a 
demanding reclassification target annually. The Site Director serves as the testing coordinator and meets 
periodically with teachers throughout the school year during grade level planning to discuss the progress 
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of English learners toward mastery of the CA ELD standards. The testing coordinator will continue to 
monitor students who are re-designated as RFEP during a period of two years to ensure that they are 
able to keep up with their peers. CELDT/ELPAC testing is not required during the monitoring period. 
 

6. MONITORING AND EVALUATION OF PROGRAM EFFECTIVENESS 
 
The School evaluates the effectiveness of its education program for ELs by: 
 

● Adhering to School-adopted academic benchmarks by language proficiency level and years in 
program to determine adequate yearly progress. 

● Monitoring teacher qualifications and the use of appropriate instructional strategies based on 
program design. 

● Monitoring student identification and placement. 
● Monitoring parental program choice options.  
● Monitoring availability of adequate resources. 
● Meeting annual measurable achievement objectives for ELs under NCLB. 
● Feedback from the English Learner Advisory Committee. 

 
B. SOCIOECONOMICALLY DISADVANTAGED STUDENTS 

 
Our teachers and staff receive training on recognizing symptoms and behaviors indicative of a child‘s 
need for additional supports, including issues relating to hunger, extreme poverty, and individual 
families’ challenges to meet their child‘s needs. As noted at the beginning of Element 1, a significant 
percentage of our students experience housing and/or food instability and other major challenges at 
home. Our SST is responsible for identifying students and families who might need additional resources 
or supports, including referrals to community service organizations. Our emphasis on a school 
community and the responsibility we have to one another within that community extends to the parents 
and families of our students as well. 
 
Parents are able to drop-off their children starting at  8:00  a.m. and after-care is provided (pending 
funding) until 6:00 p.m., both to best serve our students’ needs and accommodate working families. As 
demonstrated by the success of countless schools in California and beyond serving students who are 
socio-economically disadvantaged, income is a not a determinate factor in a students’ ability to succeed 
academically. If students that are socioeconomically disadvantaged also are academically low achieving 
or struggle with learning differences or are identified as English Learners, we implement strategies 
described in other sections of this petition. 
 

C. ACADEMICALLY HIGH-ACHIEVING STUDENTS 
 
Students who are academically high-achieving and/or identified as gifted benefit from differentiation 
and instruction that is flexible enough to meet their specific needs. According to Carol Ann Tomlinson, a 
recognized expert in the field of education for gifted students, “a class is not differentiated when all 
students are doing the same thing and no adjustments are being made to the difficulty levels of the 
assignments that are given.” (Tomlinson, 1995.) AVPA employs many of the strategies recommended by 
Tomlinson and others for effective teaching in mixed-ability classrooms, such as: 
 

● Providing alternative and/or extension activities for students who have already mastered the 
content being taught; 
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● Allowing gifted and high achieving students to work at an accelerated pace; 
● Providing opportunities for students to work in flexible groups with other intellectual peers 
● Creating graduated task rubrics and product criteria negotiated jointly by the student and 

teacher; 
● Asking open-ended questions, both in the classroom and on homework assignments, that 

stimulate critical thinking; 
● Incorporating a variety of the levels of thinking described in Bloom’s taxonomy – including the 

higher levels of analysis, evaluation, and synthesis – into lesson content and student work 
products; 

● Opportunities for leadership roles and mentoring outside of the classroom. 
 
 As a result of program differentiation using the strategies just described, the unique learning needs of 
advanced learners are met within the regular classroom program.  
 
Students are identified as academically high achieving through multiple measures including advanced 
performance on standardized assessments, progress monitoring assessments (NWEA/MAP), 
benchmarks and in the classroom, high achievement on classroom curriculum assessments, and teacher 
and parent input.  
 

D. ACADEMICALLY LOW-ACHIEVING STUDENTS 
 
Students are identified as low achieving by multiple measures, including state standardized 
assessments, in-house benchmarks (NWEA/MAP),  or DIBELS scores for K-1 students, Fountas and 
Pinnell assessments, teacher observations, low achievement on curriculum assessments, parent input or 
Intervention Team recommendations. At-risk students are targeted for specific areas of growth by 
student goals. The teachers monitor progress using the multiple measures mentioned for students who 
are identified as academically low achieving that do not show progress after the first quarter review. 
Students are recommended to the Intervention Team where appropriate. Intervention Staff consult for 
additional interventions and supports, and determine next steps. 
 
Targeted support for students who are academically low achieving may include: 

● Early intervention in reading during ELA; 
● Tutoring; 
● Focused attention – prepared in consultation with the student and the parent/guardian, if 

needed in the context of the Student Success Team process, regarding specific strategies and 
supports; 

● Individual contract with the student detailing clear and achievable responsibilities and 
benchmarks for the student to achieve;  

● Other program modifications and supports as determined by the classroom teacher; 
● More frequent parent-teacher communication and parent involvement; 
● Access to technology at home and school for mastery of target areas of growth (i.e. Brain Pop,   

MobyMax-ELA/Math, Achieve 3000). 
 
Classroom modifications also may be made to support academically low-achieving students, including 
using different materials (visual aids, manipulatives, audio materials), using different methods (reading 
written material aloud to student, guided note-taking, visual cues/modeling), differentiated pacing and 
assignments, environment changes, testing accommodations and more. 
 



Aspen Valley Preparatory Academy Renewal Charter Petition Material Revision Oct.Nov. 10 2021    
 Page | 65 

Formatted: Font: (Default) Overlock

E. STUDENTS WITH DISABILITIES 
 
Teachers implement a wide range of accommodations for students with disabilities. All teachers receive 
ongoing professional development regarding special education policies, strategies for working with 
students with disabilities, and classroom practices that support students with diverse learning styles and 
abilities. Among the topics that are discussed during professional development sessions are: 

● Early identification and symptoms of disabilities 
● Classroom accommodations for specific, observed behaviors 
● What to do when a teacher or parent suspects a child may be disabled or have other challenges 

 
Aspen Valley Prep complies with all applicable state and federal laws in serving students with 
disabilities, including, but not limited to the Individuals with Disabilities Education Improvement Act of 
2004 (IDEA), Section 504 of the Rehabilitation Act of 1973, Title II of the Americans with Disabilities Act, 
and any other civil rights enforced by the U.S. Department of Education Office of Civil Rights (OCR). 
Furthermore, AVPA complies with Fresno Unified School District guidelines, and all California laws 
pertaining to special education students.  
 
To the maximum extent appropriate, all students with disabilities are integrated into the programs of 
AVPA, with the necessary materials, services, and equipment to support their learning. Aspen Valley 
Prep ensures that any student with a disability is properly identified, assessed and provided with 
necessary services and supports. AVPA meets all the requirements mandated within a student’s 
Individual Education Plan (IEP). No assessment or evaluation is used for admission purposes. Parents are 
informed that special education and related services are provided at no cost to them. If a student enrolls 
with an existing IEP, AVPA will notify FUSD and/or the SELPA within 5 days. An IEP meeting will be 
convened within 30 days. 
 

1. PLAN FOR STUDENTS WITH DISABILITIES      
 
Aspen Valley Prep is an LEA member of the El Dorado SELPA, which provides cost-effective and 
consistent special education services. As its own LEA and member of a SELPA, Aspen Valley Prep works 
in cooperation with all local and state agencies to ensure that a free and appropriate education is 
provided to all students with exceptional needs. Aspen Valley Prep complies with all regulatory special 
education requirements of the Individuals with Disabilities Education Improvement Act of 2004 (IDEIA), 
Section 504 of the Rehabilitation Act of 1973, Title II of the Americans with Disabilities Act, and any 
other civil rights enforced by the U.S. Department of Education Office of Civil Rights (OCR). Furthermore, 
Aspen Valley Prep complies with all provisions of AB 602, applicable SELPA guidelines, and additional 
federal and state laws that apply to it pertaining special education students.  
 
Per federal law, all students with disabilities are fully integrated into the programs of AVPA, with the 
necessary materials, mandated services, and equipment to support their learning. AVPA meets all the 
requirements mandated within a student’s Individual Education Plan (IEP). Aspen Valley Prep includes all 
special needs students with non-disabled peers to the maximum extent appropriate according to their 
IEPs. 
 

2. SEARCH AND SERVE 
 
Upon the commencement of each school year, all students are evaluated as a means of general class 
placement. Students may be evaluated from already-available data (i.e. school tests, teacher 
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observations, grades, etc.) regarding the student’s progress or lack of progress within the general 
program. No assessment or evaluation is used for admission purposes. Through collaboration between 
the faculty, parents and school leaders, AVPA works to identify any students who do not currently have 
an IEP but may be in need of pre-referral interventions. The Intervention Team convenes weekly to 
review all referred students as well as student data across sub-groups, classrooms and more.  
 

3. ASSESSMENT 
 
The referral process is a formal, ongoing review of information related to students who are suspected of 
having special needs and show potential signs of needing special education and related services.   The 
primary internal method for referral for assessment will be the Student Success Team. The parent of any 
student suspected of needing or qualifying for special education services may also make a referral for an 
evaluation. Any such parent referrals will be responded to in writing in a timely manner. Any AVPA 
professional may also directly refer a student for formal assessment to see if he or she has a disability. 
AVPA may additionally choose to refer a student for services assessment through the provisions of a 
Section 504 Plan, if appropriate.   
 
All referrals are responded to in writing by AVPA within 15 days. AVPA notifies the District and/or SELPA 
of the assessment request within 5 days of receipt. After a student is referred for a special education 
assessment, AVPA provides the student’s parent or guardian with a proposed assessment plan, in 
writing, within 15 days of the referral. Parents are informed by the Site Director or Education Specialist 
that special education and related services are provided at no cost to them. The parent is given at least 
15 days to provide written consent. The assessment is completed and an Individualized Education 
Program (IEP) meeting is held within 60 days of receipt of the parent’s written consent for assessment.   
 
The Education Specialist is responsible for gathering all pertinent information and sharing such 
information all others involved in the assessment. Information gathered is used as tools to determine 
the student’s disability, eligibility for services, and determining the nature and extent of required 
services. If needed or requested, an interpreter is provided for the parent or guardian during the 
assessment. A teacher or staff member may serve as the interpreter, if fluent in the parent/guardian’s 
native language and with parent approval. The types of assessments that may be used for determining 
eligibility for specialized instruction and services will be selected by Aspen Valley Prep, in collaboration 
with any hired service providers, and are administered by a qualified psychologist and a nurse if 
applicable. Those assessments include, but are not limited to: 
 

● Individual testing; 
● Teacher observations; 
● Interviews; 
● Review of school records, reports, and work samples; and 
● Parent input. 

 
Unless conflicting with SBE, CDE, or SELPA policies and procedures, AVPA follows the below assessment 
guidelines. If a conflict with any of the prior mentioned agencies policies and procedures exists, then 
SBE, CDE, or SELPA policies and procedures govern, and AVPA will revise these guidelines accordingly:     
 

● Parents or guardians of any student referred for assessment must give their written consent for 
the school to administer the assessment; 

● The student must be evaluated in all areas related to his/her suspected disability; 
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● The assessment will be conducted by a professional with knowledge of the suspected disability.   
● Multiple assessments will be delivered by qualified professionals to measure the student’s 

strengths and needs; 
● Assessments will be delivered without cultural, racial or gender bias; 
● Assessment results will be delivered to the parent/guardian in their primary language, and an 

interpreter will be provided if needed; 
● Assessments will be adapted as necessary for students with impaired sensory, physical or 

speaking skills; and 
● A multidisciplinary team will be assembled to assess the student, including a teacher 

knowledgeable in the disability. 
 
Once the assessment is completed, AVPA holds a meeting to review the results of the assessment and 
determine whether the student qualifies for special education by meeting the criteria for one of 13 
disabling conditions. This meeting is the initial Individualized Education Program (“IEP”) meeting 
described in detail below, during which AVPA gives the student’s parent/guardian the opportunity to 
participate. AVPA is responsible for scheduling, coordinating and facilitating the IEP meeting.  
 
If a student enrolls at AVPA with an existing IEP, an IEP meeting will be convened within 30 days to 
review the existing IEP, discuss the student’s present levels of performance and needs, and offer 
appropriate placement and services. Prior to such meeting and pending agreement on a new IEP, if 
needed, AVPA works to implement the existing IEP or as otherwise agreed upon by the parent/guardian. 
Within 30 days of each school year beginning, AVPA forwards a complete list of all new IEPs to students’ 
home districts for reference, as required by law.   
 

4. DEVELOPMENT, IMPLEMENTATION AND REVIEW OF IEP 
 
Every student who is assessed by the school has an IEP that documents assessment results and   
eligibility determination for special education services. If a student is deemed eligible for services, AVPA 
is responsible for providing specialized services according to the student’s IEP.   
 
AVPA ensures that all aspects of the IEP and school site implementation are maintained. AVPA provides 
modifications and accommodations (as outlined within each individual’s IEP) in the general education 
environment taught by the general education teacher. Students at the school who have IEP’s are served 
in the Least Restrictive Environment (LRE). 
 
Each student who has an IEP is assigned an IEP team that oversees the IEP development, 
implementation and progress of the student. The proposed IEP team at AVPA consists of the following 
individuals: 
 

● Site Director 
● Education Specialist 
● School Psychologist 
● School RN (as needed) 
● Speech Therapist (as needed) 
● The parent or guardian of the student for whom the IEP was developed; 
● The student 
● At least one classroom teacher who is familiar with the curriculum or progress appropriate to 

that student; 
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● If the student was recently assessed, the individual who conducted the assessment 
 
Others familiar with the student may be invited as needed. AVPA views the parent as a key stakeholder 
in these meetings and makes every effort to accommodate parents’ schedules and needs so that they 
will be able to participate effectively on the IEP team. AVPA provides an interpreter if necessary to 
ensure that all parents and/or guardians understand and can participate in the IEP process. When 
necessary, a AVPA teacher or staff member, fluent in the parent’s native language, may serve as the 
interpreter with parent approval. If the parent(s) cannot attend the IEP meeting, AVPA ensures his/her 
participation using other methods, such as rescheduling the meeting, conferencing by telephone, 
conferencing via webcam, or meeting at the parent’s home. A copy of the IEP is given to the parent in 
accordance with state law, AVPA and SELPA policies, as applicable. 
 
Upon the parent or guardian’s written consent, the IEP is implemented by AVPA. The IEP will include all 
required components.  
 
The elements of the IEP will include: 

● A statement of the student’s present levels of academic achievement and functional 
performance 

● The rationale for placement decisions 
● The services the student will receive and the means for delivering those services 
● A description of when services will begin, how often the student will receive them, who will 

provide them, and where they will be delivered 
● Measurable annual goals and short-term objectives focusing on the student’s current level of 

performance 
● A description of how the student’s progress will be measured and monitored  
● An explanation of the extent, if any, to which the student will not participate in general 

education  
● Any accommodations necessary to measure the academic achievement and functional 

performance of the student on state and district assessments  
● Transition goals for work-related skills 

 
IEP meetings are held according to the following schedule: 

● Yearly to review the student’s progress and make any necessary changes 
● Every three years to review the results of a mandatory comprehensive reevaluation of the 

student’s progress 
● After the student has received a formal assessment or reassessment 
● When a parent or teacher feels that the student has demonstrated significant educational 

growth or a lack of anticipated progress 
● When an Individual Transition Plan is (ITP) required at the appropriate age 
● When a special education student has been suspended, especially if they demonstrate a pattern 

of misbehavior, to determine if changes to the IEP are required to address the misbehavior;  
● Prior to the expulsion of a student with an IEP, to determine if the student’s misconduct was a 

manifestation of his/her disability 
● If the parent/guardian, a VPA staff member, hired service providers, or the student has 

communicated a concern about the student’s progress 
 
The IEP team formally reviews each student’s IEP at least once a year to determine how the IEP is 
meeting his/her needs. In accordance with IDEA regulations, the IEP team will also conduct a formal 
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review of the IEP once every three years, in which the student is reassessed and the IEP is reviewed as 
part of an overall comprehensive reevaluation of the student’s progress. 
 
If a parent or faculty member feels the student’s educational needs are not being met, they may request 
a reassessment or a review of the IEP by the IEP team at any time during the year via written notice to 
the school. Once the request is received, the IEP Team will have thirty days, not including school 
vacations greater than five days, to hold the IEP meeting. 
 
Parents are informed each trimester of the student’s progress toward meeting annual goals and 
whether the student is expected to meet his/her annual goals. The Goals and Objectives section of the 
IEP are an attachment to the general progress report. This serves to document the method by which the 
student’s progress toward achieving the annual goal is measured, the student’s progress during the 
relevant period, the extent to which it is anticipated the student will achieve the annual goal prior to the 
next annual review, and where needed, the reasons the student did not meet the goal. 
 

5. SPECIAL EDUCATION STRATEGIES FOR INSTRUCTION AND SERVICES 
 
As detailed throughout this petition, AVPA employs a highly individualized model of instruction for all 
students, which benefit all students with learning challenges. AVPA utilizes a Response to Intervention 
(RTI) model, and complies with the federal mandate of the least restrictive environment (“LRE”). AVPA 
mainstreams all of its students as much as is appropriate according to each individual IEP. Each student’s 
IEP will require different kinds of modifications for instruction and services, therefore the educational 
strategies of the IEP will be built around the student’s needs and how these fit within the general 
educational program of the school.  
 
The RTI program includes the three basic tiers: 
 
Tier 1:  The first step, or tier, of intervention is the regular classroom setting. As teachers introduce 
instruction, students’ progress is monitored. The teacher can request a consult from any appropriate 
members of the Intervention Team to request guidance or ideas about Tier 1 strategies for supporting 
students in the least restrictive environment. Most students in this group will need additional help from 
time to time, and the teacher provides that guidance.   
 
Tier 2:  Tier two of RTI targets students who do not show progress with regular instructional 
intervention. In tier two, students receive more individualized instruction and intervention. They may 
work in smaller groups to allow one-on-one and small group instruction. During this process, teachers 
carefully evaluate the students' response to these interventions. Students who do well may be phased 
back into the regular classroom. Students who demonstrate the need for ongoing, intensive intervention 
will move into tier three. 
 
Tier 3:  Tier three is an ongoing, long-term program of diagnostic and prescriptive teaching and could be 
thought of as special education. In this level, students receive individualized instruction for as long as is 
necessary for them to acquire the skills they need to progress in school. 
 
Our RTI process is instructional from beginning to end. At no point is a child left to experience the 
frustration of failure while waiting until their test scores show a severe achievement discrepancy before 
they get help. They receive instruction that gradually increases in intensity and individualization as they 
show the need for it. 
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AVPA employs a variety of strategies to ensure student success for our Special Education such as those 
detailed extensively in the previous sections, and all will be in accordance with their IEP.   
 
AVPA also contracts with outside special education service providers depending on operational needs or 
specific requirements of the students’ IEPs. Some contracted services include nurses, speech therapists, 
psychologists, autism behavioral or occupational therapists, and counselors. AVPA reassesses its special 
education staffing, service providers, methods, and strategies on a continuous basis to assure that all 
services provided are effective and of the highest quality. 
  
AVPA retains the option, based on operational evaluation and program needs, to employ a high quality 
Special Education service provider that could coordinate and facilitate some or all of the special 
education related services and instruction for our students. These types of special education service 
providers provide AVPA with the following staff: 
 

● Credentialed special education teachers/Resource specialists 
● School psychologists 
● Occupational therapists 
● Physical therapists 
● Speech-language pathologists 
● School nurses 
● Vision therapist 
● Interpreters for students who are deaf or hard of hearing 
● Orientation and mobility aides for students who are blind or visually impaired  

 
The chosen special education service provider could also be responsible for a number of areas including 
Assessments, Behavioral Support, Clinical Services, Compliance/Administration, Related Itinerant 
Services and Designated Instructional Services (DIS), and Special Education Instruction.  
 
For every student who is eligible to receive special education instruction and related services, AVPA 
provides transportation as a related service if it is required to assist a child with a disability benefit from 
special education. As required for any special education program, transportation is provided to meet the 
criteria for a free, appropriate public education. As applicable, a student’s IEP will describe how special 
education transportation is coordinated with regular home-to-school transportation, and will set forth 
an individualized plan for meeting the transportation needs of the student receiving special education.  
 

6. REPORTING 
 
AVPA, in collaboration with its service providers, collects and maintains the following information on 
disabled students as required by IDEA: 
 

● A calculation of all school-age students with disabilities being provided special education 
services by age, grade, category of disability and the number of students with disabilities who 
are English Learners; 

● The number of students provided with test modifications and the types and the number of 
students exempted from assessments; 

● The settings in which students with disabilities receive their services, specifically including the 
portion of the school day they receive services with non-disabled peers and time away from the 
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regular classroom; 
● The number of students with disabilities suspended "in-school" and out of school, organized by 

disability and length of suspensions; and 
● The basis of exit from APS of students with disabilities (i.e., attainment of diploma and type, 

declassified, moved, etc.). 
 
All necessary procedures and practices to ensure confidentiality and accurate/timely reporting are the 
responsibility of the Site Director (or his/her designee). AVPA, Inc.’s Executive Director ensures that a 
central file with all special education evaluation material and IEP’s is maintained and that this file is 
locked and confidential, in accordance with IDEA guidelines. The Executive Director oversees access to 
these records, and is responsible for ensuring that all providers responsible for the implementation of a 
student’s IEP have access to a copy of the IEP and are informed of their specific responsibilities in 
implementing the IEP. 
 

7. DUE PROCESS AND PROCEDURAL SAFEGUARDS 
 
Parents or guardians of students with IEPs must give written consent for the evaluation and placement 
of their child; are included in the decision-making process when change in placement is under 
consideration; and are invited, along with teachers, to all conferences and meetings to develop their 
child’s IEP. 
 
Any concerns or disagreements raised by parents are acknowledged by the school within five days, after 
which a meeting between the parent and school is scheduled to seek resolution of the disagreement. If 
a disagreement or concern persists, parents or guardians have the right to initiate a due process hearing 
to challenge a decision regarding the identification, evaluation, or educational placement of their child. 
 
The school provides the parent with all notices of procedural safeguards as well as with information on 
the procedure to initiate both formal and informal dispute resolutions.  
 
In the event that a parent/guardian files a request for a due process hearing or request for mediation, 
AVPA participates cooperatively to resolve the issues.   
 
Parents or guardians also have the right to file a complaint with the CDE or SBE if they believe that the 
school or SELPA has violated federal or state laws or regulations governing special education. 
 

8. SECTION 504 OF THE REHABILITATION ACT 
 
AVPA recognizes its legal responsibility to ensure that no qualified person with a disability shall, on the 
basis of disability, be excluded from participation, be denied the benefits of, or otherwise be subjected 
to discrimination under any program of AVPA. Any student, who has an objectively identified disability 
which substantially limits a major life activity including but not limited to learning, is eligible for 
accommodation by the school. 
 
A 504 team will be assembled by the Site Director and shall include the Site Director (or his/her 
designee), parent/guardian, the student if needed, a qualified faculty member, and other qualified 
persons knowledgeable about the student, the meaning of the evaluation data, placement options, and 
accommodations. The 504 team will review the student’s existing records; including academic, social 
and behavioral records, and is responsible for making a determination as to whether an evaluation for 
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504 services is appropriate. If the student has already been evaluated under the IDEIA but found 
ineligible for special education instruction or related services under the IDEIA, those evaluations may be 
used to help determine eligibility under Section 504. The student evaluation shall be carried out by the 
504 team who will evaluate the nature of the student’s disability and the impact upon the student’s 
education. This evaluation will include consideration of any behaviors that interfere with regular 
participation in the educational program and/or activities. The 504 team may also consider the following 
information in its evaluation: 
 

● Tests and other evaluation materials that have been validated for the specific purpose for which 
they are used and are administered by trained personnel. 

● Tests and other evaluation materials include those tailored to assess specific areas of 
educational need, and not merely those which are designed to provide a single general 
intelligence quotient. 

● Tests are selected and administered to ensure that when a test is administered to a student with 
impaired sensory, manual or speaking skills, the test results accurately reflect the student’s 
aptitude or achievement level, or whatever factor the test purports to measure, rather than 
reflecting the student’s impaired sensory, manual or speaking skills. 

 
The final determination of whether the student is eligible for accommodations under Section 504 must 
be made by the 504 team in writing and notice is given in writing to the parent or guardian of the 
student in their primary language along with the procedural safeguards available to them. If during the 
evaluation, the 504 team obtains information indicating possible eligibility of the student for special 
education per the IDEIA, a referral for assessment under the IDEIA will be made by the 504 team. 
If the student is found by the 504 team to to be eligible for accommodations under Section 504, the 504 
team shall be responsible for determining what, if any, accommodations or services are needed to 
ensure that the student receives the free and appropriate public education (“FAPE”). In developing the 
504 Plan, the 504 team shall consider all relevant information utilized during the evaluation of the 
student, drawing upon a variety of sources, including, but not limited to, assessments conducted by the 
School’s professional staff. 
 
The 504 Plan shall describe the Section 504 disability and any program accommodations, modifications 
or services that may be necessary. 
 
All 504 team participants, parents, guardians, teachers and any other participants in the student’s 
education, including substitutes and tutors, must have a copy of each student’s 504 Plan. The Site 
Director will ensure that teachers include 504 Plans with lesson plans for short-term substitutes and that 
he/she review the 504 Plan with any long-term substitutes. A copy of the 504 Plan shall be maintained in 
the student’s file.  Each student’s 504 Plan will be reviewed at least once per year to determine the 
appropriateness of the Plan, needed modifications to the plan, and continued eligibility. 
 
XI. INDEPENDENT STUDY  
 
To the extent independent study is provided, Aspen Valley Prep complies with state laws relating to 
independent study as set forth in Education Code § 47612.5 5 and applicable regulations. The governing 
board has adopted policies to implement independent study options provided to students. 
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ELEMENT B:  MEASURABLE STUDENT OUTCOMES 
 
“The measurable pupil outcomes identified for use by the charter school. “Pupil outcomes,” for purposes 
of this part, means the extent to which all pupils of the school demonstrate that they have attained the 
skills, knowledge, and attitudes specified as goals in the school’s educational program. Pupil outcomes 
shall include outcomes that address increases in pupil academic achievement both schoolwide and for 
all groups of pupils served by the charter school, as that term is defined in subdivision (a) of Section 
52052subparagraph (B) of paragraph (3) of subdivision (a) of Section 47607. The pupil outcomes shall 
align with the state priorities, as described in subdivision (d) of Section 52060, that apply for the grade 
levels served, or the nature of the program operated, by the charter school.” Ed. Code § 47605(bc)(5)(B). 
 
Aspen Valley Prep will meet all statewide content and performance standards and targets. Ed. Code §§ 
47605(dc)(1), 60605. Aspen Valley Prep will comply with all applicable laws and regulations related to AB 
97 (Local Control Funding Formula) and AB 484, and will continue to as they may be amended from time 
to time, including all requirements pertaining to pupil outcomes.  
 
As a California charter school, Aspen Valley Prep assumes an increased level of accountability for all 
aspects of its programs and for achieving the goals described within the vision and mission of the school. 
It has adopted a comprehensive set of benchmarks for student and school outcomes that support the 
achievement of the school’s vision and mission, based on the state and common core standards, state 
priorities, and our definition of an educated person in the 21st Century and the school’s goals. On an 
annual basis, the school engages stakeholders to prepare the Local Control Accountability Plan Annual 
Update that details specific goals aligned with each of the state’s priorities, along with specific actions to 
realize each goal and fiscal allocations to support those efforts. Our LCAP goals, actions and 
measurements are included in Section VI of Element A, above. 
 
Full implementation of the educational program and frequent monitoring of student and school 
outcomes ensures that Aspen Valley Prep is an academic success and is achieving all of its overarching 
goals.  
 
The Site Director and faculty is accountable for the academic achievement and psychological well-
being of students. The Site Director is ultimately responsible for meeting target goals, and is held 
accountable by the Academic Director, Executive Director and Board of Directors. The Site 
Director is accountable for meeting Adequate Yearly Progress as required by ESEA (or any similar 
new measures that may be established). 
 
 
I. MEASURABLE GOALS OF THE EDUCATIONAL PROGRAM 
 
Students matriculate from Aspen Valley Prep with a range of knowledge, skills, and attitudes that 
embody the school’s definition of an Educated Person in the 21st Century. AVPA pursues the following 
student outcome goals, as measured by multiple and varied benchmark assessments that are aligned to 
state and federal standards (including CA CCSS) and reflect proficiency measures required by the new 
CAASPP assessments, as well as state priorities detailed in California Education Code § 52060(d).   
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Specifically, as detailed in Element A, Section VI: 
    

● New state assessment measures will meet or exceed the established growth target(s). 
● AVPA will meet Adequate Yearly Progress schoolwide and subgroup growth rates, as required by 

ESEA (or comparable measure defined by Congress in reauthorizing the ESEA). 
● The CAASPP participation rate will be at least 95%. 
● CAASPP ELA and Math, CAA and CAASPP achievement “Met/Exceeded” rates and annual growth 

rates will meet or exceed surrounding comparison schools, with a goal of 100% proficiency. 
 
In addition: 
 

● English Learners will progress at least one level on the CELDT/ELPAC each year. 
● English Learner reclassification rates will meet or exceed the District’s reclassification rate. 
● Special education students will demonstrate appropriate progress toward stated goals in their 

IEPs each year. 
● AVPA will maintain at least 95% Average Daily Attendance. 
● Suspension and expulsion rates will be lower than comparable surrounding schools in the 

District. 
● Students will demonstrate a mastery of grade-level standards and designated outcome goals in 

the areas of English Language Arts, Mathematics, Science, Social Science/History.  
● AVPA will close the “achievement gap,” with standardized test score data demonstrating a 

pattern of raised achievement over time for traditionally underserved students, including socio-
economically disadvantaged, foster and homeless youth. 

● Based on a school-designed rubric, students will demonstrate proficiency (based on teacher-
designed rubrics) in knowing the 7 Habits and apply Leadership Skills inside and outside of the 
school environment. 

 
These student outcomes are directly tied to the goal of providing students with a rigorous standards-
based program while preparing them for a rigorous, college-preparatory high school. 
 
 
II. SCHOOL OUTCOME GOALS WILL ALIGN WITH CALIFORNIA’S EIGHT STATE PRIORITIES  
 
As illustrated in Element A, Section VI, align outcome goals and actions – including allocation of 
resources -- with the eight state priorities.  AVPA annually engages stakeholders in drafting its Local 
Control Accountability Plan in accordance with the California Education Code and county and district 
policies.   
 
 
III. ADDITIONAL OUTCOMES 
 
In addition to the specific academic achievement goals detailed above, additional goals include: 
 

1. AVPA will realize a higher teacher retention rate and higher teacher attendance rate than the 
district average, and demonstrate high levels of teacher job satisfaction as evidenced by end-of-
year surveys. 

2. AVPA will demonstrate a high level of parent satisfaction -- 85% or higher -- based on annual 
surveys. 
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3. The Board of Directors will carry out its responsibilities with the utmost degree of good faith, 
honesty, integrity, loyalty and undivided service to the school as demonstrated by the actions of 
the Board and adherence to legal requirements. 

4. Financial planning and annual budgets will reflect the appropriate allocation of resources to 
ensure achievement of the school’s vision and mission as demonstrated by balanced budgets that 
address the school’s priorities and successful external audits. 

 
These goals and our progress toward goals  communicated regularly with our entire school community. 
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ELEMENT C:  METHODOLOGIES FOR MEASURING STUDENT OUTCOMES 
 
“The method by which pupil progress in meeting those pupil outcomes is to be measured. To the 
extent practicable, the method for measuring pupil outcomes for state priorities shall be consistent 
with the way information is reported on a school accountability report card.”  Ed. Code § 
47605(bc)(5)(C). 
 
 
Aspen Valley Prep administers a variety of meaningful assessments to document and analyze 
student academic progress over time (see Element B). Student achievement data gathered through 
internal and external assessments provide teachers the opportunity to modify classroom 
instruction in response to student outcomes and allow the school to modify its program to best 
address student needs.  
 
Aspen Valley Prep complies with all regulations, reporting and processes associated with the state’s new 
Local Control Accountability Plans under the Local Control Funding Formula. 
 
 
I. METHODS FOR MEASURING STUDENT ACADEMIC PROGRESS 

 
To make certain that the school’s primary goal of increased academic achievement for all students is 
met, student achievement data obtained from standardized assessments is disaggregated annually to 
clearly identify the academic performance of students by sub-groups (e.g., by ethnicity, gender, English 
Learners, socioeconomically disadvantaged students, and students with disabilities).  
 
Additional internal assessments, such as teacher-created, publisher and online assessment tools, are 
analyzed individually by teachers and in collaborative groups during weekly planning in order to target 
student needs, identify program strengths and gaps, and to plan subsequent instruction. Throughout the 
year benchmark student achievement data is analyzed among the school faculty during pupil-free 
professional development days. 
 
Our faculty uses a variety of assessments to measure individual students’ attainment of state content 
standards and the objectives of our curriculum. Students participate in several formal assessments 
each year, including the NWEA MAP diagnostic assessments. Official checklists and rubrics from the 
published curriculum programs and online resources play a major role in teachers’ determination of 
student achievement of standards mastery.  More informal assessment techniques also play a major 
role including teacher observation, homework samples, written work, project-based rubrics and more. 
 
As students become increasingly able to produce independent work samples such as journal entries, 
written reports, project work and presentations, these products are also evaluated by teachers. By the 
end of the third grade we expect that most students will Meet/Exceed standards in ELA and Math 
according to the school‘s identified assessment measures. Ongoing assessment of daily work and 
formal evaluation using online assessments, scoring guides, tests and checklists provide the teacher, 
parent and student with feedback on student achievement and progress. As students progress into and 
through middle grades, student evaluation becomes more formal, including student-produced projects, 
final draft writing, science experiments and presentations of research. Portfolios and projects are used 
to assess student growth and to assist both the student and the teacher in identifying the next steps for 
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growth. Students are assessed in a summative manner on a weekly basis in the form of a quiz, test 
(both written and online), essay, research paper, presentation or project. 
 
Specifically, use the following assessments: 

 
● California Assessment of Student Performance and Progress (CAASPP)/California Alternative 

Assessment (CAA) and, California Scient Test (CAST)s in Science for grades 5 and 8 (or new 
science tests as NGSS are implemented) 

● NWEA MAPs benchmark assessments based on Common Core standards  
 
 

II. DATA DRIVEN INSTRUCTION 
 

Aspen Valley Prep will continue to utilize the comprehensive and customizable student information 
system (SIS) Illuminate to store student information such as registration, class schedules, attendance, 
demographics, emergency contacts and more. We will also continue to utilize Illuminate to collect, 
analyze, and communicate to parents and other stakeholders a variety of reports on student 
achievement, including school-wide and subgroup analyses. While the Site Director has primary 
responsibility for overseeing all student achievement data entry, analysis, reporting and reflection on 
data, all teachers receive intensive training on student achievement data and effective usage of 
Illuminate. 
 
Aspen Valley Prep’s teachers and school leaders analyze student achievement data on a continuous 
basis in order to identify individual student needs, trends across groups of students or classes, and 
longitudinal growth over time. Grade levels are provided with common planning time that they use to 
examine data at least monthly. The Site Director monitors the progress of all subgroups (particularly 
language learners and special education students), and patterns of academic achievement that may 
indicate declining progress or inequitable outcomes among different sub groups. Any problematic data 
trends are directly addressed through meetings with individual teachers, and through the examination 
of policies or curriculum that may be contributing to declining achievement or inequities. 
 
Data review also is used by school leaders to assess teacher efficacy in real-time, ensuring that teachers 
who are struggling to achieve intended outcomes in specific subject areas, or with specific students, 
receive targeted training, support and professional development to improve their teaching practice. 
 
On an annual basis, internal data is compared to CAASPP and other state standardized test data to 
determine efficacy in predicting performance. Aspen Valley Prep also annually prepares and make public 
its Student Accountability Report Card (SARC). 
 
Parents/guardians have real-time access to their child’s academic performance, attendance, discipline 
and other metrics via the Illuminate system.  Teachers review individual student achievement data with 
parents during annual teacher-parent conferences and in writing during quarterly progress reports; 
parents receive test reporting by mail; the School Accountability Report Card (SARC) is available on the 
school website for review. 
 
After enrollment, parents or guardians are asked to complete a survey to help AVPA better understand 
why families are exercising AVPA as a school choice option for their students. To fulfill WASC 
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requirements, AVPA occasionally surveys students, parents, teachers and staff members on a variety of 
topics to provide feedback for planning and policy making.   
 
 
III. PROGRESS REPORTS/GRADING   
 
Teachers formally report student progress to parents three times each year using progress reports. 
Teachers conduct parent conferences once annually (fall) at the time progress reports are issued so that 
parents have regular opportunities to discuss their child’s progress personally with his or her teacher. 
For students that need additional support, an additional parent conference may be held in the spring. 
During the summer prior and into the first month of the school’s operation, the Site Director and 
teachers collaboratively review the instrument, policies and procedures that are used to report student 
progress. All instructional staff receive detailed training about the preparation of these reports during 
professional development sessions during summer and throughout the year.   
 
Student achievement is evaluated against state standards and the school’s stated outcomes reflect 
student progress on a continuum toward mastery of the concepts and skills at each grade level. The 
progress reports include a score on a scale of 1-4 indicating the student’s level of mastery in each 
standard. The goal is for every student to prove mastery on each standard, indicated by a score of 3. If a 
student proves mastery above and beyond grade level, the student earns a 4 on that standard. In 
addition to a scale score on a continuum toward mastery, teachers include verbal narrative evaluations 
regarding the completeness, quality, and level of understanding of student work as well as descriptions 
of attitudes and behaviors at school during parent teacher conferences.  
 
At parent-teacher conferences, parents/guardians review the progress of their child, sharing and 
discussing test scores, projects, schoolwork, and areas for improvement. At these meetings, home and 
school strategies are discussed so that the student has the best chance of continuously improving 
his/her performance.  
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ELEMENT D:  GOVERNANCE STRUCTURE 
 
“The governance structure of the school, including, but not limited to, the process to be followed by the 
school to ensure parental involvement.” Ed. Code § 47605(bc)(5)(D). 
 
 
I. NON-PROFIT PUBLIC BENEFIT CORPORATION 
 
Aspen Valley Preparatory Academy is a direct-funded independent charter school operated by Valley 
Preparatory Academy, Inc. (Board) a California non-profit public benefit corporation with designation as 
a 501(c)(3) by the IRS. in accordance with California’s Charter Schools Act, the Nonprofit Public Benefit 
Corporation Law, the corporation’s Bylaws and the terms of this charter. The Charter School shall 
comply with the Brown Act and the Public Records Act. Copies of AVPA, Inc.’s Articles of Incorporation 
and Bylaws are submitted as separate documents with this Petition submission as instructed.   
 
Aspen Valley Prep operates autonomously from the authorizer, with the exception of supervisory 
oversight as required by statute and other contracted services as negotiated between the authorizer 
and the school. Pursuant to Education Code Section 47604(cd), the authorizer shall not be liable for the 
debts and obligations of the Aspen Valley Prep, nor will the authorizer be liable for claims arising from 
the performance of acts, errors, or omissions by Aspen Valley Prep as long as the authorizer has 
complied with all oversight responsibilities required by law. 
 
II. GOVERNANCE STRUCTURE 

 
A. MAJOR ROLES AND RESPONSIBILITIES  
 

1. BOARD OF DIRECTORS 
 
The Board of Directors is fully responsible for the operation and fiscal affairs of the Aspen Valley Prep, 
including but not limited to the following: 

● Hire, supervise, evaluate, discipline, and dismiss the Executive Director and Academic Director of 
AVPA, and Site Director 

● Approve contractual agreements in excess of $2000.00 
● Approve and monitor the implementation of general policies including effective human resource 

policies for career growth and compensation of the staff 
● Approve and monitor the annual budget, budget revisions, and monthly cash flow statements 
● Approve and monitor annual budget and budget revisions 
● Act as a fiscal agent, including  but is not limited to the receipt of funds for the operation of the 

Aspen Valley Prep in accordance with applicable laws and the receipt of grants and donations 
consistent with Valley Prep’s mission  

● Contract with an external independent auditor to produce an annual financial audit according to 
generally accepted accounting practices 

● Establish operational committees as needed 
● Execute all applicable responsibilities provided for in the California Corporations Code 
● Engage in ongoing strategic planning 
● Approve the school calendar and schedule of Board meetings 
● Recruit and appoint new Board members and provide orientation training 
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● Evaluate school effectiveness by monitoring student performance on the basis of measurable 
outcomes 

● Ensure that the School Academic Report Card (SARC) and Local Control and Accountability Plan 
(LCAP) are prepared annually 

● Approve out of state or overnight field trips 
● Participate in the dispute resolution procedure and complaint procedures when necessary 
● Approve charter amendments as necessary and submit requests for material revisions as 

necessary to the District for consideration 
● Approve annual independent fiscal audit and performance report 
● Appoint an administrative panel or act as a hearing body and take action on recommended 

student expulsions 
 
The Board may initiate and carry on any program or activity or may otherwise act in a manner which is 
not in conflict with, inconsistent with, or preempted by any law, and which are not in conflict with the 
purposes for which the school was established.  
 

2. EXECUTIVE DIRECTOR 
 
The Executive Director serves as the operational and educational leader and chief executive officer of 
AVPA, Inc. The Executive Director is responsible for the direction of the Charter School and of AVPA, Inc., 
relationships with stakeholders (e.g. community members, parents, students, staff, donors, District 
oversight office, etc.) and leadership of the organization’s development efforts.  
               
The Executive Director shall perform assigned tasks as directed by the Board of Directors. These tasks 
may include, but are not limited to, the following: 
 

● Ensure Aspen Valley Prep enacts its mission 
● Guide Aspen Valley Prep toward the fulfillment of its vision and future goals 
● Communicate with and report to the Board of Directors 
● Oversee implementation of organizational policies established by the Board of Directors 
● Oversee all corporate finances, including those of AVPA, and take actions to ensure financial 

stability and accurate financial records  
● Oversee the recommendations of employee hiring, promotion, discipline, and/or dismissal 
● Oversee operational systems such as student records, teacher records, teacher credentialing, 

contemporaneous attendance logs, purchasing, budgets, and timetables 
● Promote Aspen Valley  Prep in the community, encourage positive public relations, and interact 

effectively with media 
● Take an active role in fundraising and grant writing  
● Ensure compliance with all applicable state and federal laws 
● Complete and submit required documents as requested or required by the charter and/or Board 

of Directors and/or the District; 
● Attend District administrative meetings as requested by the District and maintain contact with 

the District as needed 
● Present the independent fiscal audit to the Board of Directors, and, after review by the Board of 

Directors, present audit to the District, the County Superintendent of Schools, the State 
Controller, and the California Department of Education. 
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The above duties, with the exception of personnel matters, may be delegated or contracted as approved 
by the Board of Directors to another appropriate employee or third party provider. 
 

3. ACADEMIC DIRECTOR 
 

The Academic Director provides leadership and support in implementing the educational vision, 
philosophy, goals, objectives and course of study.  Responsibilities include: 

 Planning, directing, implementing and evaluating the instructional program of the schools 
 Oversight and planning of professional development for teachers and staff   
 Monitoring the schools’ instructional accountability, including collecting, analyzing, and reporting school and student 

performance data to develop school priorities and to drive decision-making 
● Ensuring that appropriate evaluation techniques are used for both students and staff 
● Student discipline, and as necessary participate in the suspension and expulsion process 

 
4. SITE DIRECTOR 

 
The Site Director is the leader of the school site. He/She ensures that the curriculum is implemented in 
order to maximize student learning experiences and be responsible for the orderly day-to-day 
operations of the School and the supervision of all employees at the school site.  Responsibilities 
include, but are not limited to, the following: 
 

● Manage and/or oversee all daily school operations, including student admissions and discipline, 
facilities, food services, front office, school scheduling, etc. 

● Recruit, hire, train, coach, evaluate and if needed, discipline or terminate all teachers and staff 
● Ensure that appropriate evaluation techniques are used for both students and staff 
● Develop, support, guide, and evaluate teachers, counselors, and other personnel to ensure the 

academic achievement of all student subgroups and targeted student populations 
● Provide instructional support by building the capacity of teachers in implementing effective 

strategies to teach all student subgroups and targeted populations, including English Learners, 
foster youth, low income students, gifted and talented students, and students with disabilities 

● Prepare the annual Local Control Accountability Plan  
● Oversee school wide testing 
● Prepare the school’s master schedule and summer school schedule   
● Assist the Executive Director in meeting state and federal mandates and to ensure instructional 

monitoring and compliance needs 
● Take responsible steps to secure full and regular attendance of students enrolled in accordance 

with policies established by the Board of Directors 
● Oversee student discipline, and as necessary participate in the suspension and expulsion process 
● Promote school in the community 
● Oversee student services, extracurricular activities, and all school athletics  
● Organize, assist, and implement the school’s safety plan and ensure compliance with mandated 

child abuse reporting 
● Manage the school physical plant  

 
 
A detailed Organizational Chart is included in Appendix E. 
III. GOVERNING BOARD COMPOSITION AND MEMBER SELECTION 
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Aspen Valley Prep is governed by the VPA, Inc. Board of Directors (“Board” or “Board of Directors”) in 
accordance with the Board’s adopted corporate bylaws, which shall be consistent with the terms of this 
charter. 
 
The Board of Directors is composed of three (3) to seven (7) directors, as set by resolution of the Board.  
No employees of AVPA, AMPS, or VPA, Inc.  serve on the Board.  All directors are designated at the 
corporation’s annual meeting. Each director holds office, unless otherwise removed from office in 
accordance with the bylaws, for two (2) years and until a successor director has been elected as 
required by the position as described below. Board members may serve consecutive terms on mutual 
agreement of the Director and the Board.    
 
The current AVPA, Inc. Board is composed of the following members:  
 
John Grice, Principal at John Grice Consulting, Board President, international businessman with 
extensive experience with project management and sales 
Stephen Paul, Sales Manager at Homegrown Organic Farms, Board Treasurer, experienced in 
agribusiness and business development 
Carrie Zulewski, Fundraising Consultant at Z Fundraising Advisors, Board Secretary, entrepreneur, 
fundraiser, community activist, education advocate 
MaryJane Fitzpatrick, Recreation manager of the Parks, Recreation and Community Services 
Department (retired), experienced organizational management, fundraising and healthy activities for 
children 
Deborah Torres, Chief Development Officer, Fresno Rescue Mission, experienced in non-profit and 
project management, service to at-risk populations, and fundraising 
Megan Rafferty, Outreach Consultant, Education Results, experienced in charter school policy, research 
and advocacy at the national level; expertise in special education and charter school governance  
Sergeant Diana M. Trueba, Central Policing District Investigations Supervisor, Fresno Police Department, 
16 years experience with Fresno PD, expertise in community needs and services. 
 
Board Member resumes are attached in Appendix C, as required. 
 
The existing Board of Directors designates all other directors. Any member of the community may refer 
a potential candidate to the Board, which will evaluate prospective candidates to determine whether or 
not they fit the stated needs of the Board recruitment strategy. Although the Board strives for 
unanimous support for new Board Members, per the Bylaws, a simple majority is all that is needed to 
designate a Director. 
 
Although not required, the Board strives to create an odd number of Directors for voting purposes.  In 
accordance with its Bylaws, the Board appoints new members upon the resignation or removal of any 
director, or any change in the stated number of Board members (e.g., expanding the size of the Board to 
increase fundraising capacity).  
 
In accordance with Education Code Section 47604(cb), the District may appoint a representative to sit 
on the Board. If the District chooses to do so, the Board may choose to appoint an additional member to 
ensure that the Board is maintained with an odd number of directors. As indicated in applicable 
governance documents, VPA, Inc. complies with conflict of interest laws related to public entities 
including Govt. Code 1090 and the Political Reform Act.   
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In recognition of the need for diverse voices and expertise on the Board, there is a consistent attempt to 
recruit Board members to ensure sound oversight of the fiscal, operational, and instructional practices 
of the school, including individuals with experience in business management, law, finance, education, 
governance, administration, facilities, and community relations. 
  
Threshold screening criteria for all prospective members of the Board demonstrates understanding of 
the mission and vision of VPA, Inc. and a strong commitment to serving the school’s students. Other 
relevant criteria for Board selection include a demonstrated ability to act in a leadership capacity and a 
commitment to diligently fulfilling all Board responsibilities, including a willingness to routinely attend 
Board meetings and participate actively in oversight of the school. New Board members go through an 
initial orientation to their responsibilities as Board members and effective charter school oversight.   
 
The Board seeks appropriate training and other resources for continuous improvement of performance, 
both as a full Board and individually. Such training includes full-Board training sessions with experts 
familiar with charter school governance, finance, and more.  
 
IV. GOVERNANCE PROCEDURES AND OPERATIONS 
 
The Board of Directors meets monthly (except during the summer) and in accordance with the Brown 
Act, as it may be amended from time to time.  Additional meetings are called as necessary and comply 
with all of the provisions of the Brown Act.  At an annual meeting, the Board sets the calendar for 
upcoming Board meetings for the year and publishes the schedule on its charter schools’ 
websites.  Agendas for regular meetings are published in advance and distributed to each member of 
the Board of Directors and are physically posted at the school’s entrance and office, and posted on the 
school website, for public viewing at least 72 hours in advance of regular meetings. Agendas for special 
meetings are posted in the same manner at least 24 hours before the meeting. 
 
The Board may initiate and carry on any program or activity or may otherwise act in a manner which is 
not in conflict with or inconsistent with or preempted by any law and which are not in conflict with this 
charter or the purposes for which charter schools are established. 
 
The Board may execute any powers delegated by law to it and shall discharge any duty imposed by law 
upon it and may delegate to an employee of the Charter School any of those duties with the exception 
of budget approval or revision, approval of the fiscal audit and performance report (if any), and the 
adoption of Board policies.  The Board however, retains ultimate responsibility over the performance of 
those powers or duties so delegated.  Such delegation will: 
 

● Be in writing 
● Specify the entity designated 
● Describe in specific terms the authority of the Board of Directors being delegated, any 

conditions on the delegated authority or its exercise and the beginning and ending dates of the 
delegation 

● Require an affirmative vote of a majority of Board members 
 

Decisions of the Board are by majority vote. As consistent with the requirements of the California 
Corporations Code (Section 5211(a)(8)), an act or decision made by a majority of the directors present at 
a meeting duly held at which a quorum is present is an act of the Board. In accordance with the Brown 
Act, directors may participate in meetings via teleconference, so long as a minimum of a quorum of 
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directors participates within the jurisdictional boundaries, that all votes are taken by roll call, and other 
prescribed requirements for teleconference participation are met, as detailed in the Bylaws. 
 
The Board of Directors may, in its discretion, form committees, each consisting of two or more directors, 
in accordance with the Bylaws and applicable law, to accomplish the objectives and responsibilities of 
the Board and to ensure that the school meets achieves its mission and goals, including, but not limited 
to, a Finance Committee, Personnel Committee and Nominating Committee. Committee meetings are 
held in accordance with the Brown Act, as detailed in the Bylaws. Appointments to committees of the 
Board of Directors shall be by majority vote of the directors then in office. The Board of Directors may 
appoint one or more directors as alternate members of any such committee, who may replace any 
absent member at any meeting. 
 
Contracted services shall be chosen, negotiated, monitored, audited and evaluated by the Board, to 
ensure the following:   

● the reasonableness of the terms of the contract with costs reflecting a fair market value of 
services provided  

● fidelity to the charter 
● the academic success as measured by federal and state performance standards and the 

methods of measurement described herein  
● the fiscally sound condition of the School  

 
The School contracts with a business services provider with expertise in supporting charter schools for 
back-office support with payroll, budgeting, and financial reporting compliance, and is guided by the 
above principles in doing so.   
 
 
V. PARENT/GUARDIAN INVOLVEMENT 
 
Family participation plays a vital role in the effectiveness and quality of our program. Parents are 
encouraged to contribute volunteer time and to be part of the Parent Lighthouse Team. The Site 
Director shall maintain a comprehensive list of volunteer opportunities including but not limited to the 
following:  

● Assisting in the classroom 
● Playground supervision before and after school and during recess 
● Parent Lighthouse Team membership 
● Lighthouse Team leadership 
● Assisting during festivals 
● Assisting in an enrichment class 
● Hospitality (hosting a visiting teacher candidate or speaker) 
● Service as “Class Parent” 
● Service on the Board of Directors   
● Coordinating and chaperoning field trips 
● Coordinating sets and costumes, and helping with rehearsals, for annual class plays 
● Assisting with fundraisers 
● Assisting in the office 

 
No child will be expelled from school or unable to participate in any school activities due to the failure of 
his or her parent or legal guardian participation.   
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In addition, Aspen Valley Prep strives to ensure frequent and comprehensive home-school 
communications and uses a variety of means to communicate effectively with parents, including, but 
not limited to: 
Website, Facebook, Twitter, Newsletter, School Messenger (phone calls), monthly breakfast meetings 
with the Executive Director and many other opportunities to connect including family nights and parent 
training. 
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ELEMENT E:  EMPLOYEE QUALIFICATIONS 
 
“The qualifications to be met by individuals to be employed by the charter school.”  Ed. Code § 
47605(cb)(5)(E). 
 
 
All employees shall be employees of Valley Preparatory Academy, Inc., an equal employment 
opportunity employer. Unlawful discrimination or harassment on the basis of race, color, religion, sex, 
gender, gender expression, gender identity, sexual orientation, pregnancy, national origin, ancestry, 
citizenship, age, marital status, physical disability, mental disability, medical condition, genetic 
information, military or veteran status or any other characteristic protected by state or federal law is 
strictly prohibited.   
 
Employees’ job duties and work basis are negotiated in individual employment agreements, and general 
job descriptions have been and will be developed for each staff position in alignment with this charter 
petition.  VPA, Inc. is committed to recruiting and hiring a community of professionals who are 
dedicated to the education of all students and the mission of the school.   
 
Aspen Valley Prep is a school of choice, and no employee will be forced to work at Aspen Valley Prep or 
any other school operated by Valley Preparatory Academy, Inc.   
 
VPA, Inc. complies with all applicable state and federal laws regarding background checks and clearance 
of all personnel, and prohibitions regarding the employment of any person who has been convicted of a 
violent or serious felony. School teachers and all paraprofessionals meet the requirements for 
employment of California Education Code § 47605(l) and the applicable provisions of ESEA. VPA, Inc. 
ensures that all core, college prep teachers hold a Commission on Teacher Credentialing certificate, 
permit or other document that a teacher in other public schools would be required to hold. The School  
actively recruits credentialed teachers to minimize the use of teachers holding emergency credentials.  
 
The School complies with all state and federal laws concerning the maintenance and disclosure of 
employee records.  The School complies with all applicable state and federal mandates and legal 
guidelines relative to ESEA. 
 

I. CMO LEAD STAFF 
 

A. VPA, INC. EXECUTIVE DIRECTOR  
 
The Executive Director is the Chief Executive Officer (CEO) of Valley Preparatory Academy, Inc. She/he is 
responsible for the effective operation of the Aspen Valley Prep, and the general administration of all 
instructional, business, or other operations of the schools. She/he administers and supervises the school 
employees, leads development of educational program improvement, fosters a culture of positive, 
engaged learners, and serves as a strong advocate for the school’s core values—including 
developmental philosophy and parental involvement. 
 
She/he works closely with the Academic Director to plan and design innovative curriculum, and design 
and implement teacher training for effective curriculum implementation. She/he ensures that the school 
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program provides all students with core academics (i.e. reading and writing, math, social studies and 
science) and that students receive academic enrichment, including arts, music, and PE.  She/he also 
works collaboratively with both CMO and school site staff, and the Board of Directors, to provide 
consistent and effective school leadership. 
 
Summary of Essential Functions 
The Executive Director is responsible for overseeing and supporting a high performing schools and 
building a world class organization. He or she is the primary liaison with other school leaders and 
governing board members, the Board of Directors, governmental agencies, legislators and the public. 
The Executive Director is expected to build partnerships locally and with national organizations that are 
committed to high-quality charter school authorizing. 
 
The Executive Director is responsible for the overall planning, coordinating, and supervising of the 
Charter School operations, including its process for authorizing new charter schools and managing 
existing contracts. Much of this work is accomplished through establishing and maintaining high-quality, 
transparent systems of accountability. 
 
The Executive Director sets strategic direction for the organization. The Executive Director works closely 
with and is accountable to the Board of Directors for ensuring efficient and productive Board meetings 
as well as carrying out the organization’s mission and achieving its goals.  The Executive Director 
oversees all central office staff and the Academic Director, who in turn supervises the Site Directors.   
 
Performance Responsibilities 
The Executive Director is responsible for: 

● Meeting all goals and objectives established with the Board of Directors. 
● Providing regular and accurate reports on progress, issues and recommendations to the Board. 
● Performance management of schools. 
● Staffing decisions for organization, including both schools. 
● Developing an annual budget and maintaining the organization’s fiscal health. 
● Promoting and maintaining a positive climate by ensuring that all interactions with staff, 

schools, agencies and the public are prompt and courteous. 
● Establishing and maintaining professional and cooperative working relationships with all 

stakeholders and partners. 
● Encouraging innovative education decisions through the organization. 
● Providing technical guidance and assistance to schools. 
● Maintaining a high-functioning organization.  
● Overseeing compliance with state and federal laws. 
● Supervision of Central Office Administrative Team 
● Oversee strategic planning process 

Qualifications: 
• Master’s degree or higher required. 
• At least five years of broad, varied and increasingly responsible experience with budgeting, 

information technology, personnel management, and organizational procedures. 
• Demonstrated track record in a senior management position with a high-performing charter 

school or charter school network is desirable. 
• Charter school and/or school district leadership experience desirable. 
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• Strong judgment and instincts around politics and policy, relationship building and partnerships, 
and balancing school accountability with technical support and assistance. 

• Ability to build and maintain an effective organization committed to a common goal. 
• Awareness of principles, methods, and procedures related to charter school operations, 

information technology and data management, budgeting and accounting. 
• Awareness of laws, policies, and regulations pertaining to charter school operations and 

performance. 
• Awareness of best practices in charter school authorizing. 
• Ability to negotiate effectively. 
• Establish and maintain cooperative/collaborative relationships with all schools and partners. 
• Deal effectively and graciously with situations requiring tact and judgment. 
• Lead a high-performing organization including high levels of employee satisfaction and team 

health. 
  

B. ACADEMIC DIRECTOR 
 
The Academic Director is an inspiring leader and communicator with substantial educational experience 
in charter, public, or private school settings. Reporting to the Executive Director, the Academic Director 
is responsible for development, alignment, and academic excellence of K-128 instructional programs.  
The Academic Director supervises and supports the Site Directors and oversees curriculum. In addition, 
some instructional support staff will report directly to the Academic Director.  The Academic Director 
provides leadership, vision, and strategic direction for curriculum, instruction, assessment, and school 
improvement initiatives overseeing professional development. The ideal candidate will have a proven 
track record of attaining exemplary academic results. 
 
Responsibilities 
Leadership 

● Develop and lead Site Directors and academic teams in their roles as instructional leaders 
● Assist the Executive Director in the implementation of the Strategic Plan, with a focus on 

student success and academic excellence 
● Implement the school’s educational design, including standards, assessments, instructional 

guidelines, ability grouping, and school culture 
● Participate in professional conferences, community outreach, and regional, state, and national 

educational organizations to stay current with relevant academic developments and to establish 
Flagstaff as an academic leader 

Student Success 
● Evaluate program effectiveness and acquire appropriate program resources to ensure that 

curricula are student focused and aligned with the school’s missions, core values, academic 
standards, and strategic goals 

● Ensure that curricula align with and exceed national and state standards and help create 
curricula that allow for efficient and effective pacing, sequencing, and lesson planning 

● Create school-wide continuity in the academic sequence and unify school culture 
● Professional Environment & Culture 
● Empower Site Directors and school leaders to take ownership and be accountable. 
● Focus on teacher development and establish an effective annual teacher evaluation plan. 
● Assist Executive Director to increase job satisfaction and retain exceptional educators. 

Qualifications: 
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● Master’s degree in Education, Education Administration, or related field 
● At least 7 years of professional experience (10+ preferred), with at least 3 years’ experience as a 

school leader with a proven track-record of success; Charter school and/or district-level 
leadership position experience preferred. 

● Demonstrated experience in effectively solving challenging problems through a positive, 
collaborative approach required. 

● Demonstrated experience in the design, implementation, or management of curriculum, 
instructional practices, and teacher development required. 

● Demonstrated success leading strategic educational initiatives that result in measurable 
improvements in student achievement required. 

● Detailed knowledge of the CCSS, instructional technology, and innovative teaching practices 
preferred. 

● Experience and knowledge of budget preparation and management in alignment with strategic 
priorities preferred. 

● Demonstrated experience developing and delivering new curriculum to meet academic goals 
preferred. 

 
The Academic Director reports to the Executive Director. The Academic Director will have oversight and 
ultimate responsibility for all academic staff at both schools, with specific supervisory duties for Site 
Directors. 
 
 
II. INSTRUCTIONAL STAFF 
 

A. SITE DIRECTOR 
 
Responsibilities and Duties: 
Student Achievement 

● Lead and oversee the school’s instructional program  
● Analyze data with other teachers regularly to maximize student performance  
● Ensure that every student shows achievement gains and that the school meets performance 

goals  
● Teacher development and evaluation 
● Plan appropriate professional development for all teachers  
● Formally supervise, observe, and evaluate all school staff  

 
School Leadership  

● Model school values and set the standard for professional behavior by modeling the 7 Habits 
● Supervise the teachers and staff  
● Create a data-centered and leadership-oriented school culture  
● Cultivate positive relationships with parents and the local community  
● Interview and select teachers as part of the hiring team 
● Communicate regularly with teachers, parents, and students both informally and through 

weekly staff and parent memos  
● Ensure that the school runs smoothly, efficiently, and on budget  

 
Skills and Characteristics  

● Very strong classroom management and discipline skills  
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● Excellent communication skills, especially with students and parents  
● Extremely high standards for student leadership and achievement 
● Relentlessness - doing whatever it takes to ensure success  
● Team player 
● Willingness to aggressively seek administrative certification 
● Belief in the AVPA, Inc. mission and educational model  
● Maturity, humility, strong work ethic, sense of humor, and “get it done” attitude  
● Proven track record of instructional leadership and academic excellence, including English 

Learners and those with special needs 
● Ability to work with students and staff and to motivate and engage them in a positive way 
● Ability to demonstrate leadership and project management skills needed to facilitate a group or 

project 
 

Qualifications: 
● Bachelor’s degree required, master’s degree preferred  
● Valid California Teacher Credential 
● Administrative credential preferred with willingness to aggressively seek administrative 

certification 
● At least four years of teaching experience  
● Proven track record of instructional leadership and academic excellence, including English 

Learners and those with special needs 
● Educational vision for and experience with low-income and/or minority children 
● Willingness to continue established educational programs and investigate new research-based 

successful practices 
● Demonstrated ability in helping teachers become skilled practitioners 
● Proven track record in collaboration, teamwork and achievement results  
● Excellent communication skills, especially with students and parents  
● Extremely high standards for student leadership and achievement 
● Relentlessness - doing whatever it takes to ensure success  
● Team player 
● Belief in the VPA, Inc. mission and educational model  
● Maturity, humility, strong work ethic, sense of humor, and “get it done” attitude  
● Ability to work with students and staff and to motivate and engage them in a positive way 

 
B. TEACHERS 

 
Responsibilities and Duties 

● To provide each student with a caring, stimulating, learning environment that will cultivate 
emotional intelligence and enable each child to reach his/her fullest academic potential. 

● Design, deliver instructional lessons to meet curriculum requirements adopted by the California 
State Board of Education 

● Provide planned learning experiences that motivate students, utilize best practices, are inclusive 
of parent participation, adhere to Aspen Valley Prep’s educational model, and are 
developmentally appropriate 

● Develop current lesson plans (daily and/or weekly) and instructional materials that provide 
individualized and small group instruction in order to adapt the curriculum to the needs of each 
pupil 

● Select and utilize appropriate instructional materials, aids, and supplies that assist in the 
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development of innovative, well-organized units of study 
● Identify, record, reflect on student needs and cooperate with the professional learning 

community to assess, plan, monitor, and implement methods to solve student health, attitude, 
and learning issues 

● Work collaboratively with parents to design, deliver, manage learning experiences for all 
learners 

● Establish and maintain high standards of student behavior needed to achieve optimal learning 
atmosphere in the classroom 

● Provide a functional and attractive environment in the classroom conducive for learning and 
aligned to the curriculum 

● Adhere to Aspen Valley Prep’s Restorative Justice policy, and social/emotional learning policy 
● Plan and coordinate the work of aides, teacher assistants, parents, and other paraprofessionals 

as appropriate 
● Participate cooperatively in the system of evaluation as stated in the charter’s guidelines.  
● Administer assessments in a variety of forms (formative, summative, standardized, etc.) in 

accordance with the charter’s testing programs 
● Evaluate students’ academic and social growth, keep appropriate records, prepare student 

reports and communicate with parents regarding their child's progress 
● Communicate with parents, administration, colleagues in a timely, consistent manner 
● Actively participate in a professional learning community 
● Perform basic attendance accounting and business services as required in an accurate and 

timely manner 
● Supervise students in out-of-classroom activities during the assigned working day. 

Share in the sponsorship of student activities and participate in faculty committees as agreed 
upon 

● Attend all teacher in-service education  
● Maintain professional competence through participation in additional in-service activities and 

other learning opportunities and/or self-selected professional growth activities 
 

Qualifications: 
● Bachelor’s degree 
● Valid Teaching Credential 
● Committed to the school philosophy, vision, and mission 
● Teaching experience at the K-68 level preferred 

 
C. INTERVENTION SPECIALISTS 

 
As discussed in Element 1, Aspen Valley Prep employs Intervention Specialists to administer the 
academic intervention programs and to assist with IEPs.  
 
Responsibilities and Duties: 

● Raise student achievement of special education students and students with educational gaps 
● Work in conjunction with the Site Director to facilitate the development, refinement, and 

implementation of accommodations and modifications to curriculum and related assessments 
to meet the academic needs of students eligible for special education services, as well as 
students demonstrating academic gaps 

● Serve as an instructional resource for directors and teachers, for school initiatives and programs  
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● Plan, promote, and provide professional development that will improve instructional skills to 
include accommodations and modifications and state assessment decisions and underserved 
students with academic gaps, including training teachers on the use of interventions and 
analyzing student data to identify strengths and needs 

● Regularly visit classrooms and model effective differentiated instructional strategies and lessons 
for teachers 

● Assist in the process for the selection of instructional materials, visual media, and instructional 
software 

● Participate in the evaluation of programs and instructional strategies 
● Perform other duties as assigned 

 
Qualifications: 

● Bachelor’s Degree; Master’s Degree Preferred  
● Special Education and Teacher Certification  
● Two or more years’ classroom experience in an urban setting teaching special education 

preferred 
● Professional development presentation experienced preferred  
● Prior training in curriculum development and proficiency in content-area curriculum and 

instructional strategies preferred  
● Demonstrated ability to work collaboratively and successfully 
● Embody and understand the 7Habits, and how they relate to the execution of his/her duties 

 

D. AIDES/PARAPROFESSIONALS 
 
Aspen Valley Prep employs non-certificated instructional support staff in the form of instructional aides 
and instructors of enrichment/non-core subjects. These staff members have an appropriate mix of 
subject matter expertise, professional experience, or demonstrated capacity to work successfully in the 
designated capacity. They do not assign grades or approve student work assignments without the 
approval of a teacher.  
 
Responsibilities and Duties:  
Instructional or Student Service: 

● Supervise children in all indoor and outdoor activities ensuring a safe environment, especially 
during transitions and bathroom breaks 

● Monitor the school’s entryway, greeting parents and visitors to the school and maintaining school 
safety 

● Supervise children during breakfast, lunch and snack time, encouraging good eating habits are 
developed 

● Assist in teaching children to become responsible for their decisions and actions.  
● Guide children’s behaviors in a positive way that teaches self-respect along with respect for others 

and the community around them 
● Encourage children to interact positively with other children and people around them  
● Provide a wide variety of age appropriate activities that offers physical and emotional growth  
● Prepare instructional materials needed to implement the daily activity plans with the classroom 

teacher 
● Maintain open lines of communication with the classroom teacher and team to ensure individual 

needs of all children are met 
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● Prepare and distribute healthy snacks as necessary for children 
● Lead the classroom if teacher is running late or requested a substitute 
● Help and supervise during any field trip and school-related activities  

Qualifications 
• Documentation of High School Graduation and post-secondary units hold an associate degree 

from a recognized college or university or have completed 2 years of college with a minimum of 
60 semester units (90 quarter units) from a recognized college or university) 

• Candidates for teaching profession are preferred 
• Demonstrated competency in mathematics and language arts as evidenced by transcripts or 

completion of a basic skills assessment 
• Strong interpersonal, oral and written communication skills 
• Demonstrated commitment to the AVPA  vision and mission 
• Meet all requirements needed for compliance with federal and state  regulations 

 

III. NON-INSTRUCTIONAL STAFF 
 

A. OFFICE MANAGER 
 
Responsibilities and Duties: 
Non-Instructional Operations 

● Efficiently implement all daily, non-instructional operations 
● Supervise school operations staff including front office reception, food service, and maintenance 
● Ensure all policies, logistical procedures, handbooks, and programs address the safety of 

students and staff 
● Oversee distributions of all necessary student/family packets and other communications in 

coordination with Site Director 
● Implement efficient operational systems and office procedures 
● Manage food service personnel, vendors, food program documentation, compliance, 

reimbursement, payment system, safety, and quality controls 
● Manage vendor relationship with transportation services 
● Assist with logistics of student clubs, orientations, information nights, and other events 

Facilities Operations 
● Coordinate facilities projects and requests (e.g. space allocations and renovations, room 

changes, furniture orders) 
● Develop facility maintenance plans and schedules 
● Manage maintenance, janitorial, and pest control services 
● Assist procurement and construction of new facilities, if applicable 

School Operations 
● Oversee student record keeping, student information, and attendance reporting 
● Assist with student application process, lottery, and enrollment and ensure that procedures are 

compliant 
● Oversee and assist with student supervision including arrival / dismissal, lunch, and break 
● Coordinate all special student events such as field trips, in-school fundraising, and assemblies 
● Oversee school risk management including health, safety, emergency plans, and student 

insurance 
Qualifications: 
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● Bachelor’s degree required or a minimum of three years in operations, facility management, 
human resources, information technology, relevant start-up, or accounting 

● Experience in program development, counseling, and other administrative duties in the 
middle/high school setting is a plus 

● Evidence of successful track record 
● Flexibility and willingness to participate in projects outside articulated responsibilities above 

 
B. ADMINISTRATIVE SUPPORT 

 
Provide office support for all directors related to implementing their duties, including: 

● Perform basic accounting and payroll, communications, office supervision, attendance tracking, 
clerical duties, and the operation of office equipment 

● Perform clerical and administrative procedures for daily school operations 
● Prepare correspondence, forms, reports, memoranda, and student attendance and enrollment 

data in an accurate and timely manner 
● Assure that student data, permission slips, and other required paperwork are kept current for 

each student as needed  
● Prepare and mail correspondence to students’ parents 
● Answer high volume of calls, return general voicemails or emails  
● Contacting parents regarding absences, missing assignments, teacher concerns or student illness 
● Implementing systems to support the work of teachers and administrative staff  
● Independently, or in accordance with administrative instructions, developing school 

communications in English and Spanish based on a thorough knowledge of school policies, 
programs and systems 

● Translating for parent meetings and school events 
● Preparing and maintaining a variety of student, personnel and school records 
● Maintaining and operating a variety of office equipment, such as the copy machine, printers, fax 

machine and scanners with speed and accuracy  
● Assisting in the coordination of special events 
● Place orders for office and classroom supplies  
● Collect necessary paperwork and assist in the full enrollment of a new student 
● Assist the Site Director and members of the administrative team, as directed  

 
Qualifications include: 

● High school diploma, some college credits earned/BA degree preferred  
● Must be organized, creative, independent and self-motivated, enthusiastic, dependable, detail-

oriented, flexible in scheduling and prioritization and driven by excellence 
● Must possess good communication skills to present facts and recommendations effectively in oral 

and written form, including accurate grammar and business correspondence knowledge 
● Demonstrated proficiency with letter and report writing, accurate mathematical calculations, 

word processing, record keeping and data collection systems 
● Interpersonal skills to establish and maintain effective relationships; demonstrated ability to 

communicate in situations requiring tact and poise; skilled in confidentiality and discretion 
● Must be able to adjust tasks and focus with composure, and in accordance with changing 

deadlines and priorities 
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ELEMENT F:  HEALTH AND SAFETY PROCEDURES 
 
“The procedures that the charter school will follow to ensure the health and safety of pupils and staff.  
These procedures shall require all of the following: 
 
(i) That each employee of the charter school furnish the charter school with a criminal record summary 
as described in Section 44237. 
 
(ii) The development of a school safety plan, which shall include the safety topics listed in sub 
paragraphs (A) to (J), inclusive, of paragraph (2) of subdivision (a) of Section 32282. 
 
(iii) That the school safety plan be reviewed and updated by March 1 of every year by the charter 
school.”  (Ed. Code § 47605(c)(5)(F).) 
 
“The procedures that the school will follow to ensure the health and safety of pupils and staff. These 
procedures shall include the requirement that each employee of the school furnish the school with a 
criminal record summary as described in Section 44237.”  Ed. Code § 47605(b)(5)(F). 
 
 
Aspen Valley Prep has developed a Safe School Plan and will continue to comply with all applicable laws 
and policies applicable to public charter schools. The AVPA Safe School Plan outlines safety procedures 
for fire, earthquake, and harmful intruders (lockdown drills).  All staff is trained on emergency and first 
aid response according to state standards and training programs.   
 
In order to provide safety for all students and staff, AVPA, Inc has adopted and implements full health 
and safety policies and procedures and risk management policies at its school site in consultation with 
its insurance carriers and risk management experts.  
 
The health and safety of staff and students is the highest priority for the school. AVPA, Inc. has adopted 
comprehensive, site-specific Health and Safety Policies and Emergency Policies and Procedures 
(collectively, Policies and Procedures), including policies regarding the acquisition and maintenance of 
adequate onsite emergency supplies. Pursuant to Assembly Bill 806, AVPA shall develop its 
comprehensive school safety plan pursuant to the requirements of AB 806 and the relevant Education 
Code requirements, including Education Code Section 32282, and shall review and update the plan 
annually by March 1. 
 
These Policies and Procedures are in place and. AVPA trains all staff at least once annually in these 
Policies and Procedures. Emergency response drills are held regularly for all students and staff. VPA, Inc. 
periodically reviews, and modifies as necessary, its Health and Safety Policies and Emergency Policies 
and Procedures, and keeps these documents readily available at the school site for use and review upon 
request. 
 
The Health and Safety Policy address the following areas, at a minimum: 

▪ Child Abuse Reporting 
▪ Child predators (gates, walls, child pick-up and drop-off, etc.) 
▪ Sexual/Other Harassment Reporting 
▪ Asbestos management 
▪ ADA adherence 
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▪ Food service safety 
▪ Blood borne pathogens 
▪ Pest management 
▪ FERPA 
▪ Immunizations  
▪ TB Testing  
▪ Medication in school 
▪ Vision, hearing, and scoliosis screening, per code 
▪ Student Illness & Injury Policies 

 
Emergency Policies and Procedures address the following areas, at a minimum: 

▪ Earthquake 
▪ Fire 
▪ Terror threats 
▪ Hostage situations 
▪ School lock-down procedures 
▪ Evacuation plans 
▪ Safety drills 
▪ Annual testing of sprinkler systems, fire extinguishers, and fire alarms  

 
PROCEDURES FOR BACKGROUND CHECKS 
All employees and all volunteers performing services that are not under the direct supervision of an 
employee, and any onsite independent contractors or vendors having unsupervised contact with 
students are required to submit to criminal background checks and fingerprinting in accordance with 
Education Code sections 44237 and 45125.1state law. All non-credentialed applicants for employment 
must submit two sets of fingerprints to the California Department of Justice for the purpose of obtaining 
a criminal record summary. The Charter School shall not hire any person, in either a certificated or 
classified position, who has been convicted of a violent or serious felony except as otherwise provided 
by law, pursuant to Education Code sections 44830.1 and 45122.1. Volunteers who will be outside the 
direct supervision of a credentialed employee shall be fingerprinted and receive background clearance 
prior to volunteering on campus.  The Executive Director Site Director shall monitor compliance with this 
policy for school site personnel and volunteers; the Executive Director shall monitor compliance for 
central office staff (the Board President shall monitor fingerprinting and background clearance of 
Executive Director) and make quarterly reports to the Board. Aspen Valley Prep maintains on file and 
available for inspection evidence that VPA, Inc. has performed criminal background checks for all 
employees and documentation that vendors have conducted required criminal background checks for 
their employees prior to any unsupervised contact with students. VPA, Inc. shall also ensure that the Site 
Director receives subsequent notifications of all individuals subject to background checks from the 
Department of Justice to ensure the ongoing safety of its students. 
 
FACILITIES COMPLIANCE WITH STATE AND LOCAL BUILDING CODES 
 
AVPA shall comply with Education Code section 47610 by utilizing facilities that are either compliant 
with the Field Act or facilities that are compliant with the California Building Standards Code.  The 
Charter School agrees to test sprinkler systems, fire extinguishers, and fire alarms annually at its facilities 
to ensure that they are maintained in an operable condition at all times.  The Charter School shall 
conduct fire drills as required under Education Code section 32001 and in conjunction with the FUSD (if 
at District facilities). 
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FACILITIES COMPLIANCE WITH FEDERAL REQUIREMENTS, INCLUDING THE AMERICANS WITH DISABILITIES ACT 
 
AVPA shall comply with all federal requirements for public charter school facilities, including applicable 
provisions of the Americans with Disabilities Act. 
 
SCHOOL SAFETY PLAN 
 
The following is a summary of the Health and Safety Policies and Procedures of AVPA.  AVPA may 
implement temporary instructional or operational changes as necessary to respond to emergencies 
(including but not limited to fire, flood, earthquake, actual or threatened war or terrorism, civil disorder, 
epidemics or health outbreaks) and/or to comply with applicable federal, state, and local orders.  These 
changes shall not require a material revision. 
 
 
ROLE OF STAFF AS MANDATED CHILD ABUSE REPORTERS 
In accordance with state law, all teachers and staff are mandated to report any suspected child abuse 
and will follow all applicable reporting laws. The procedure for the mandated individual is to 
immediately make a call to the Department of Children and Family Services. The mandated reporter 
then files a report within 36 hours of first becoming aware of a suspected case of child abuse. The report 
is with either the Police Department Child Abuse Unit or the Department of Children and Family 
services. The mandated individual will meet with the appropriate authorities accordingly and inform the 
administrator that a report has been made. Staff members receive in-service training in accordance with 
Education Code section 44691 and sign a document verifying notification and understanding regarding 
this responsibility.  
 
BLOOD-BORNE PATHOGENS  
Aspen Valley Prep meets state and federal standards for dealing with blood-borne pathogens and other 
potentially infectious materials in the workplace. It has a written “Exposure Control Plan” designed to 
protect employees from possible infection due to contact with blood-borne viruses, including human 
immunodeficiency virus (HIV) and hepatitis B virus (HBV). Whenever exposed to blood or other body 
fluids through injury or accident, students, and staff follow the latest medical protocol for disinfecting 
procedures.   
 
TUBERCULOSIS RISK ASSESSMENT AND EXAMINATION  
TB TESTING  
Employees, and volunteers who have frequent or prolonged contact with students, will be assessed and 
examined (if necessary) for tuberculosis prior to commencing employment and working with 
students, and for employees at least once each four years thereafter, as required by Education Code 
section 49406.  AVPA shall maintain TB clearance records and certificates on file. 
Faculty and staff are assessed or examined for tuberculosis (“TB”) prior to commencing employment 
and working with students, in the manner required by Education Code Section 49406, as amended. 
 
IMMUNIZATIONS  
AVPA will adhere to all laws related to legally required immunizations for entering students as is required 
of public schools pursuant to Health and Safety Code sections 120325-120375, and Title 17, California 
Code of Regulations section 6000-6075. All rising 7th grade students must be immunized with a pertussis 
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(whooping cough) vaccine booster.  AVPA will also monitor and comply with all federal and state or District 
mandates regarding COVID vaccines. 
Valley Prep adheres to all law related to legally required immunizations for entering students pursuant 
to Health and Safety Code §120325-120375, and Title 17, California Code of Regulations §6000-6075.  
 
MEDICATION IN SCHOOL  
AVPA will adhere to Education Code section 49423 regarding administration of medication in school. 
AVPA will adhere to Education Code section 49414 regarding epinephrine auto-injectors and training for 
staff members. Students requiring prescription medications and other medicines during school hours 
are accommodated.  Parents must bring medication to the office in the original containers, with the 
name of the prescribing physician, the name of the student, and dispensing instructions. Parents 
complete the appropriate form authorizing school staff to administer medication. Designated staff put 
medications in a locked cabinet or refrigerate as needed for medications requiring refrigeration. 
Designated staff log times for administering medications for each student and establish a tickler system 
to ensure that medications are dispensed at the appropriate times.  Designated staff call students to 
receive medications at the appropriate times.  In cases where medications are long-term prescriptions, 
designated staff provide parents with one week's notice to alert them that additional medications are 
needed. 
 
AUXILIARY SERVICES 
School staff conduct annual reviews to ensure all auxiliary services are safe by developing appropriate 
policies and awareness training. 
 
VISION/HEARING/SCOLIOSIS  
Aspen Valley Prep adheres to Education Code §49450, et seq, to provide screening of students’ vision 
and hearing and for scoliosis to the same extent required of non-charter public schools, as applicable to 
the grade levels served by AVPA.grades 9-12.  
  
SUICIDE PREVENTION POLICY  
AVPA shall maintain a policy on student suicide prevention in accordance with Education Code section 
215 and review the policy at least once every five years. 
 
EMERGENCY PREPAREDNESS  
Aspen Valley Pep adheres to its Emergency Preparedness Handbook containing procedures for safety, 
drafted specifically to the needs of the school site. This handbook includes but is not be limited to the 
following responses: fire, flood, earthquake, terrorist threats, and hostage situations. All staff members 
receive detailed annual training on emergency procedures. The handbook shall be kept on file for 
review. 
 
Staff shall receive training in emergency response, including appropriate "first responder" training or its 
equivalent.  
 
Fire Drills 
Fire drills are held at least twice a semester. Office personnel maintain a record of fire drills held and 
total required time for complete evacuation. When the fire drill signal sounds, teachers lead the 
students in their room along the route indicated on the evacuation map posted for that purpose. Before 
leaving the room, teachers close all windows and doors have their class attendance roster with them. 
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Students who are not in a classroom at the time the fire drill signal is given attach themselves to the 
nearest teacher exiting the building for purposes of getting to the designated evacuation site. 
 
Once at the designated evacuation site, teachers and other staff ensure that all students find their 
respective teachers. Teachers take roll to ensure that all students are accounted for. The names of any 
missing students are given to the office personnel, and administrative staff attempt to locate missing 
students. Students remain with their teachers at the designated evacuation site until the administrative 
staff gives the “all clear” signal. 
 
Disaster Drills (I.E. EARTHQUAKE) 
Disaster drills are conducted at least once every two months. Students are made familiar with the “duck 
and cover” routine. A disaster drill commencing with the “duck and cover” routine is initiated by an 
announcement over the intercom. Staff and students hear “This is an emergency drill. Duck and cover.” 
During the “duck and cover” routine in the classroom, teachers turn off the lights and have students get 
under a desk or table or against the wall away from the windows. Students must remain quiet and 
orderly so they will be able to hear additional instructions when given. All drills are concluded with an 
“all clear” announcement on the intercom, or a visible signal from the administrative staff. 
 
In the case of a real earthquake, everyone must engage in the “duck and cover” routine immediately 
and remain in position until the teacher determines that it is safe to leave the building. If remaining in 
the room becomes dangerous, or when the shaking stops, teachers proceed with their students to the 
evacuation site or another safety zone. If students are in an outdoor area when a disaster drill is called 
or during an actual earthquake, students are to drop immediately to the ground, away from trees and 
power lines, and cover their heads with their hands. They are to remain in that position until given 
additional instructions. 
 
In the case of disasters other than earthquakes, the administrative staff contact each room, advise staff 
of potential dangers, and give further directions or orders. Teachers and students remain in their 
classrooms until instructions are received for an all clear or an evacuation. For safety purposes, no one is 
to leave the rooms. If there has been a chemical spill, the teacher must make sure that all doors, 
windows, and vents remain closed. The school site maintenance staff turn off the gas. All unassigned 
staff report to the office for assignments such as searching offices, bathrooms, and all other common 
areas, including outdoor facilities. 
 
Teachers stay with their classes for the duration of the emergency. In the event of an earthquake or 
other national disaster, all school employees are immediately designated “Civil Defense Workers” and 
are not allowed to leave school until they are given official clearance to do so by the administrative staff. 
 
Bomb Threats 
The person receiving the call or letter will note the time of day, wording of the message, background 
noises, and quality of the voice to try to determine if it is a child or an adult. This person will delay the 
caller as long as possible, while they alert another adult to the crisis. That adult will immediately notify 
the telephone company to trace the call and immediately thereafter, notify the police using 911. 
 
Based on the information at hand, the administrative staff will make a decision whether an immediate 
evacuation is warranted. If so, a designated evacuation code word will be given over the intercom and 
evacuation procedures will be followed. The office personnel will coordinate information requests to 
and/or from law enforcement, the telephone company, and parents. 
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If an immediate evacuation is not warranted, the administrative staff will notify teachers to inspect their 
room for any suspicious materials or unknown packages, without alarming students. All unassigned staff 
will report to the office for assignments such as searching offices, bathrooms, and all other common 
areas, including outdoor facilities. 
 
Lock-Downs  
This action is taken when the threat of violence or gunfire is identified or directed by law enforcement 
and it is necessary to prevent the perpetrator(s) from entering occupied areas. During Lock Down, 
students are to remain in the classrooms or designated locations at all times.  A designated Lock Down 
code word will be given over the intercom and Lock Down procedures will be followed.  If inside, 
teachers will instruct students to lie on the floor, lock the doors, and close any shades or blinds if it 
appears safe to do so. If outside, students will proceed to their classrooms if it is safe to do so. If not, 
teachers or staff will direct students into nearby classrooms or school buildings (e.g., auditorium, library, 
cafeteria, gymnasium). Teachers and students will remain in the classroom or secured area until 
further instructions are given by the Site Director or law enforcement. The front entrance is to be locked 
and no visitors other than appropriate law enforcement or emergency personnel are to be allowed on 
campus. The office personnel will coordinate information requests to and/or from law enforcement and 
parents. 
 
Evacuation Plan 
A disaster of a significant nature may require the evacuation of the school. Immediately upon 
notification by outside authorities that the school must be evacuated, the administrative staff will verify 
the name and position of the person placing the alert. Once the source is confirmed, the administrative 
staff will give the designated evacuation code word over the intercom. Teachers will proceed with their 
students to the nearest school exit indicated on the evacuation map posted for this purpose. Before 
leaving the room, teachers will make sure they have their class attendance roster with them. Students 
who are not in a classroom at the time the intercom signal is given will attach themselves to the nearest 
teacher exiting the building for purposes of getting to the designated evacuation site. 
 
Prior to evacuation, offices, bathrooms, and all other common areas, including outdoor facilities will be 
searched by unassigned staff members designated by the administrative staff. 
 
Once at the designated evacuation site, teachers and other staff will ensure that all students find their 
respective teachers. Teachers will then take roll to ensure that all students are accounted for. The 
names of any missing students will be given to the office personnel and an individual will be assigned 
the task of finding any missing students. Teachers will work together to take care of students with 
injuries, respiratory problems, or other medical conditions. 
 
Teachers will stay with their classes for the duration of the emergency. In the event of an evacuation, all 
school employees are immediately designated “Civil Defense Workers” and are not allowed to leave 
school until they are given official clearance to do so by the administrative staff. 
 
Students will remain with their teachers at the designated evacuation site until the administrative staff 
gives the “all clear” signal. In the event students cannot return to the school site, the administrative staff 
will notify parents and/or the media as to where students can be picked up. The office personnel will 
sign out students as they are being picked up by a parent or other adult listed on the emergency 
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information card. Parents will be asked to remain in a designated area, and students will be escorted to 
the designated area for release. 
 
STAFF RESPONSIBILITIES 
All employees are responsible for their own safety, as well as that of others in the workplace. Aspen 
Valley Prep relies upon its employees to ensure that work areas are kept safe and free of hazardous 
conditions.  Employees report any unsafe conditions or potential hazards to their supervisor 
immediately. If an employee suspects a concealed danger is present on the premises, or in a product, 
facility, piece of equipment, process, or business practice for which Aspen Valley Prep is responsible, the 
employee will bring it to the attention of their supervisor, the Site Director, or Director immediately. 
Supervisors will arrange for the correction of any unsafe condition or concealed danger immediately and 
will contact the Executive Director regarding the problem. 
 
Employees are required to report any workplace injury or accident to their supervisor as soon as 
possible, regardless of the severity of the injury or accident. If medical attention is required 
immediately, supervisors assist employees in obtaining medical care, after which the details of the injury 
or accident must be reported. 
 
Periodically, VPA, Inc. may issue rules and guidelines governing workplace safety and health. All 
employees will familiarize themselves with the rules and guidelines, as strict compliance will be 
expected. Failure to comply with rules and guidelines regarding health and safety or work performance 
will not be tolerated. 
 
DRUG FREE/ALCOHOL FREE/SMOKE FREE ENVIRONMENT 
Aspen Valley Prep shall function as a drug, alcohol and tobacco-free workplace. 
 
FEMININE HYGIENE PRODUCTS  
Pursuant to the requirements of Education Code section 35292.6, AVPA shall ensure at least 50 percent 
of the school’s restrooms are stocked with feminine hygiene products at all times should the school 
maintain any combination of classes from grade 6 to grade 12, inclusive, that meets the 40-percent pupil 
poverty threshold required to operate a schoolwide program pursuant to section 6314(a)(1)(A) of Title 
20 of the United States Code. 
 
AVPA shall not charge for any menstrual products provided to pupils, including, but not limited to, 
feminine hygiene products as that term is defined in Education Code section 35292.6(c). 
 
COMPREHENSIVE SEXUAL HARASSMENT POLICIES AND PROCEDURES 
Aspen Valley Prep is committed to providing a school that is free from sexual harassment, as well as any 
harassment based upon race, color, religion, sex, gender, gender expression, gender identity, sexual 
orientation, pregnancy, national origin, ancestry, citizenship, age, marital status, physical disability, 
mental disability, medical condition, genetic information, military or veteran status or any other 
characteristic protected by state or federal law. VPA, Inc. has developed a comprehensive policy 
regarding discrimination or harassment (including employee to employee, employee to student, and 
student to employee misconduct).  Pursuant to AB 543, the policy against sexual harassment is provided 
to new and continuing pupils during every orientation session. Misconduct of this nature is promptly 
addressed in accordance with VPA’s policy. 
 
FERPA 
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VPA, Inc., employees and officers, will comply with the Family Educational Rights and Privacy Act 
(FERPA) at all times.    
 
STUDENT RECORDS 
VPA, Inc. will adhere to procedures related to confidentially and privacy of student records. Aspen Valley 
Prep keeps student records in a locked file cabinet to which only designated staff will have keys, in 
accordance with policies. Student special education files are kept in separate locked cabinets to which 
only staff designated to have access shall have keys. Electronic student information systems use 
password protected accounts to ensure the same limits on access to student files. In the event that a 
student enters the school upon transfer from an existing district school, the student’s records are 
requested from the respective district. 
 
 
CUSTODIAN OF RECORDS 
In accordance with California Department of Justice requirements, the Head of School shall serve as 
AVPA’s Custodians of Records. 
 
IMMIGRATION POLICY 
AVPA will comply with the requirements of Education Code section 234.7 by adopting policies consistent 
with the guidance and model policies issued by the California Attorney General. 
 
STUDENT DEBTS 
The Public School Fair Debt Collection Act (Education Code section 49014, Assembly Bill 1974 [2018]) 
mandates that a pupil can never owe or be billed for a debt owed to a charter school. As such, AVPA 
school shall comply with all provisions of the Public Schools Fair Debt Collection Act, including the 
prohibition on taking any negative actions against a pupil because of a debt, prohibiting a debt collector 
from making a negative credit report for such a debt and prohibiting a charter school from selling debt 
to debt collector. 
 
MENTAL HEALTH SERVICES 
AVPA will notify parents and pupils at least two times per school year about how to access pupil mental 
health services on campus or in the community or both per the requirements of Assembly Bill 2022 
(Education Code section 49428). 
 
BULLYING 
AVPA shall adopt procedures for preventing acts of bullying, including cyberbullying, and shall make 
available to certificated school site employees and all other school site employees who have regular 
interaction with pupils an online training module developed by the California Department of Education 
regarding bullying and bullying prevention in compliance with Assembly Bill 2291 (Education Code 
sections 234.4, 234.6 and 32283.5). 
 
ANTI-DISCRIMINATION AND HARASSMENT POLICIES AND PROCEDURES 
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AVPA is committed to providing a school that is free from discrimination and sexual harassment, as well 
as any harassment based upon the actual or perceived characteristics of race, religion, creed, color, 
gender, gender identity, gender expression, nationality, national origin, immigration status, ancestry, 
ethnic group identification, genetic information, age, medical condition, marital status, sexual 
orientation, sex and pregnancy, physical or mental disability, childbirth or related medical conditions, 
military and veteran status, denial of family and medical care leave, immigration status, or on the basis 
of a person’s association with a person or group with one or more of these actual or perceived 
characteristics, or any other basis protected by federal, state, local law, ordinance or regulation. AVPA 
shall develop a comprehensive policy to prevent and immediately remediate any concerns about 
discrimination or harassment at the Charter School (including employee to employee, employee to 
student, and student to employee misconduct). Misconduct of this nature is very serious and will be 
addressed in accordance with AVPA’s anti-discrimination and harassment policies. 
 
AVPA will require all employees to undergo sexual harassment and abusive conduct training for the 
duration and frequency as required by California law. 
 
SAFE PLACE TO LEARN ACT 
AVPA shall comply with all applicable requirements of the Safe Place to Learn Act, Ed. Code section 234 
et seq., including the posting of the required school policies on its website. 
 
TRIBAL REGALIA/OBJECTS OF RELIGIOUS OR CULTURAL SIGNIFICANCE 
AVPA will allow students to wear traditional tribal regalia or items of religious, cultural and tribal 
significance to school graduation ceremonies held by AVPA and would allow the school, under specific 
circumstances as set forth in the law (Education Code section 35183.1), to limit items that would create 
a substantial disruption of, or material interference with, the school ceremony. 
 
CHILD HUNGER PREVENTION AND FAIR TREATMENT ACT  
The Child Hunger Prevention and Fair Treatment Act of 2017 (Education Code section 49557.5), among 
other things, requires certain local educational agencies, as defined, that provide school meals through 
the federal National School Lunch Program or the federal School Breakfast Program to ensure that a 
pupil whose parent or guardian has unpaid school meal fees is not shamed, treated differently, or 
served a meal that differs from what a pupil whose parent or guardian does not have unpaid school 
meal fees would receive under that local educational agency’s policy. 
 
AVPA will ensure that a pupil whose parent or guardian has unpaid school meal fees is not denied a 
reimbursable meal of the pupil’s choice because of the fact that the pupil’s parent or guardian has 
unpaid meal fees and ensure that the pupil is not shamed or treated differently from other pupils. 
 
MIGRATORY CHILDREN 
AVPA will allow a pupil who is a migratory child to continue attending their school of origin regardless of 
any change of residence of the pupil. AVPA will inform a pupil who is a migratory child and that pupil’s 



Aspen Valley Preparatory Academy Renewal Charter Petition Material Revision Oct.Nov. 10 2021    
 Page | 104 

Formatted: Font: (Default) Overlock

parent or guardian of the impact of remaining in the school of origin on the eligibility of that pupil to 
receive migrant education services. 
 
COMPLIANCE WITH STATE AND FEDERAL ENVIRONMENTAL LAWS 
AVPA shall comply with all applicable state and federal environmental laws pertaining to its charter 
school operations and facilities. 
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ELEMENT G:  RACIAL AND ETHNIC BALANCE 
 
“The means by which the charter school will achieve a balance of racial and ethnic pupils, special 
education pupils, and English learner pupils, including redesignated fluent English proficient pupils, as 
defined by the evaluation rubrics in Section 52064.5, that is reflective of the general population residing 
within the territorial jurisdiction of the school district to which the charter petition is submitted.   Upon 
renewal, for a charter school not deemed to be a local educational agency for purposes of special 
education pursuant to Section 47641, the chartering authority may consider the effect of school 
placements made by the chartering authority in providing a free and appropriate public education as 
required by the federal Individuals with Disabilities Education Act (Public Law 101-476), on the balance 
of pupils with disabilities at the charter school.”  (Ed. Code § 47605(c)(5)(G).) 
 
“The means by which the school will achieve a racial and ethnic balance among its pupils that is 
reflective of the general population residing within the territorial jurisdiction of the school district to 
which the charter petition is submitted.” Ed. Code § 47605(b)(5)(G). 

 
 
VPA, Inc. complies with all federal and state laws regarding recruitment and enrollment of diverse 
students, including students of color, students with disabilities (SWD) and English Learners (ELs), 
including students Redesignated Fluent-English Proficient (RFEP). As illustrated in the following table, 
AVPA’s enrollment closely tracks FUSD enrollment, with 66% Hispanic/Latinx students (compared to 69% 
at the District), 13% Black (higher than FUSD’s 8%), 3% Asian (lower than FUSD’s 12%), 14% White 
(higher than FUSD’s 9%) and 4% Two+ Races (on par with FUSD’s 3%).  The rate of socioeconomically 
disadvantaged students (SED) at AVPA was 77% (compared to 87% across FUSD); 9% of our TK-8th grade 
students were EL’s with another 7% RFEP, compared to 18% ELs and 17% RFEP at FUSD in grades TK-12; 
the rate of Students with Disabilities (SWD) is comparable with 10% at AVPA and 12% at FUSD; and 
finally, AVPA has more Foster/Homeless students (4%) than FUSD (1%):   No Child Left Behind (NCLB) 
and its Public School Choice provisions (or any new legislation authorized at the federal or state levels 
regarding public education and specifically “Public School Choice.”)  Any Public School Choice Valley 
Prep students are eligible for all applicable instructional and extra-curricular activities at the school.  
 

2020-21 Demographic Comparisons 

 
Source:  

https://data1.cde.ca.gov/dataquest/DQCensus/EnrELAS.aspx?cds=10621660106740&agglevel=School&
year=2020-21 

 
As a recipient of federal funds, including federal Title I, Part A funds, Aspen Valley Prep abides by all 
applicable federal program requirements. This includes, but is not limited to, documentation related to 
funding, required parental notifications, appropriate credentialing of teaching and paraprofessional 
staff, the implementation of Public School Choice and Supplemental Educational Services, where 
applicable, or any other mandated federal program requirement. These mandated requirements 
include, but are not limited to, the following: 
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● Notify parents at the beginning of each school year of their “right to know” the professional 
qualifications of their child’s classroom teacher including a timely notice to each individual 
parent that the parent’s child has been assigned, or taught for four or more consecutive weeks 
by, a teacher who is not highly qualifieddoes not meet the applicable teaching credentialing 
requirements at the grade level and subject area in which the teacher has been assigned 

● Develop jointly with, and distribute to, parents of participating children, a school-parent 
compact 

● Hold an annual Title I meeting for parents (Town Hall, correspond with LCAP parent/guardian) 
● Develop jointly with, agree on with, and distribute to, parents of participating children a written 

parent involvement policy 
● Submit biannual Consolidated Application to California Department of Education (CDE) 

requesting federal funds 
● Complete and submit Local Education Agency (LEA) Plan to CDE 
● Complete reform planning process with stakeholders and submit to CDE all appropriate 

documents for Title I School wide Program eligibility and status, if applicable; otherwise, identify 
and maintain roster of eligible students for the Title I Targeted Assistance School Program 

● Maintain inventory of equipment purchased with categorical funds, where applicable 
● Maintain appropriate time-reporting documentation, including semi-annual certification and 

personnel activity report, for staff funded with categorical resources, where applicable. 
 
Aspen Valley Prep’s Site Director bears primary responsibility for student recruiting and outreach, with 
support of VPA, Inc.’s Executive Director. In recognition of the fact that parents and students are the 
best ambassadors for our programs, parents of students at AVPA assist in outreach, including tours and 
open houses at the school.  All families on the AVPA waiting list for enrollment will be informed about 
Aspen Meadow as another option, though both schools now maintain wait lists for enrollment. 
 
 
I. OUTREACH CAMPAIGN 
 
Aspen Valley Prep implements a student recruitment strategy that includes, but is not limited to, the 
following strategies designed to achieve a racial and ethnic, SWD and EL (including RFEP) balance that is 
reflective of the general population residing within the boundaries of the FUSD. Enrollment and 
recruiting advertisements for the school clearly state that the “school services students with disabilities 
in the least restricted environment.” Aspen Valley Prep conducts outreach in English and Spanish in 
order to ensure families with limited or no English proficiency are aware of our school and the 
opportunity to enroll.  
 
Aspen Valley Prep holds at least one orientation meeting in English and Spanish per month in the three 
months preceding the annual lottery. The Site Director meets with community leaders and attends 
community events in the months leading up to the lottery, including: 
 

● Local Council Members/Field Offices: Clint Olivier, Oliver Baines, Jim Patterson 
● Neighborhood Association meetings and events, specifically: Lowell and Jefferson community 

groups 
● Business Association meetings and events, specifically: Downtown Rotary Club, Cultural Arts 

Rotary Club, etc. 
● Neighborhood Religious Institutions, specifically: CARE Fresno, Rescue the Children, Onramps 

Community Church, Bethany Inner City Church, Hope Now For Youth and others. 
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Finally, as needed, Aspen Valley Prep staff and volunteers engage in door-to-door outreach and flying at 
local businesses surrounding the school (groceries/markets, laundromats, health clinics, etc.) to ensure 
that those “hardest to reach” families are informed about Valley Prep. 
 
 
II. COMMUNITY PARTNERSHIPS 
 
The Executive Director and/or Site Directors will leverage AVPAAspen’s existing partnerships and meet 
with additional community organizations regarding potential partnerships and assistance (ranging from 
posting and distributing flyers to hosting information sessions for the population they serve to 
collaboration on services for Valley Prep students).  Aspen Valley Prep will participate in community 
events to distribute information about the school, including the numerous annual cultural festivals in 
Fresno, local farmer’s markets, and other community events. As the school grows, students may engage 
in service-learning projects at local middle and elementary schools (campus beautification, tutoring 
younger students, etc.), which will help to increase awareness about the school.   
 
The Site Director may also seek media coverage and place advertising in appropriate local media. Social 
media including Facebook, Instagram, Twitter and more will be leveraged through student, parent and 
staff posts to help generate interest and excitement about our new school. 
 
Aspen Valley Prep conducts outreach strategies as needed to recruit a student population that is 
reflective of the racial and ethnic balance of the District. The Site Director tracks all outreach activities 
and applications generated from each endeavor (where possible) in order to inform future outreach 
efforts that will yield the most success in generating a diverse school population. AVPA conducts student 
and parent surveys at least once annually which include questions that elicit satisfaction levels and 
suggestions to continually improve the school’s multicultural environment. Our English Learner Advisory 
Committee (ELAC) helps school leadership evaluate our programs and services for students who are EL 
(including RFEP), including outreach practices and their efficacy in recruiting EL students. 
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ELEMENT H:  ADMISSIONS REQUIREMENTS 
 
“Admission policies and procedures, consistent with subdivision (e).”  (Ed. Code § 47605(c)(5)(H).) 
 
In accordance with AB 699 enacted on October 4, 2017, the school’s non-discrimination provision shall 
include immigration status.   
 
“Admission requirements, if applicable.” Ed. Code § 47605(b)(5)(H). 
 
Aspen Valley Prep is an open enrollment, tuition-free public school with no specific requirements for 
admission (e.g., minimum grade point average, test scores, discipline records, etc.). AVPA shall be 
nonsectarian in its programs, admission policies, employment practices, and all other operations. 
Enrollment shall be open to any resident of the State of California. Aspen Valley Prep enrolls all pupils 
who wish to attend to the extent that space allows. CA Ed. Code § 47605(ed)(2)(A). If the number of 
students who wish to attend the school exceeds capacity, entrance shall be determined by single 
random public drawing in accordance with Education Code §47605(d)(2) and all federal requirements.   
Preference shall be extended to pupils currently attending the charter school and pupils who reside in 
the school district except as provided for in Section 47614.5.  
 
Aspen Valley Prep adheres to the provisions of the McKinney-Vento Homeless Assistance Act and ensure 
that each child of a homeless individual and each homeless youth has equal access to the same free, 
appropriate public education as provided to other children and youth. 
 
Aspen Valley Prep shall not require a parent/legal guardian/student to provide information regarding a 
student’s disability, gender, gender identity, gender expression, nationality, legal or economic status, 
primary language or English Learner status, race or ethnicity, religion, sexual orientation, or any other 
characteristic that is contained in the definition of hate crimes set forth in section 422.55 of the Penal 
Code, or any other information that would violate federal or state law, prior to admission, participation 
in any admissions or attendance lottery, or pre-enrollment event or process, or as a condition of 
admission or enrollment. It does not request or require submission of a student’s IEP, 504 Plan, or any 
other record or related information prior to admission, or as a condition of admission or enrollment. It 
may request information necessary to apply specific admissions preferences set forth in this charter.  
 
No test or assessment shall be administered to students prior to acceptance and enrollment into the 
school. Post-matriculation, various assessments may be administered to further determine readiness or 
maintenance of the said grade. Post-matriculation testing is done for all students. 
 
 
I. PUBLIC RANDOM DRAWING 
 
Aspen Valley Prep has established an annual recruiting and admissions cycle, which includes reasonable 
time for all of the following: (1) outreach and marketing; (2) information sessions for students and 
parents held in English and Spanish at the school site; (3) an application period; (4) a lottery, if 
necessary; and (5) enrollment. The school may fill vacancies or openings that become available after this 
process using either a waiting list or any other non-discriminatory process. 
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Should a random pubic drawing be necessary, Aspen Valley Prep shall conduct a disparate impact 
analysis to ensure that its lottery procedures and preferences do not result in a disparate impact relating 
to any of the following protected characteristics: actual or perceived disability, gender, gender identity, 
gender expression, nationality, race or ethnicity, religion, sexual orientation, or any other characteristic 
that is contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code or 
association with  an individual who has any of the aforementioned characteristics. 
 
AVPA, Inc. uses a standardized application form required of all prospective students. Included with the 
application form is an information sheet detailing the educational philosophy and other information 
about Aspen Valley Prep, along with details about the lottery procedures and timing (if necessary), 
including statement that parents need not attend to secure a space for their child.  
 
Lottery Applications are made available in January and are due by March 31. 
 

A. ADMISSION PROCESS AND OPEN ENROLLMENT 
 

In order to be included in the admissions lottery (if a lottery is necessary), families must submit a Lottery 
Application form by the stated deadline that includes the student’s name, grade, birthday, and contact 
information for the family. Application materials are available in English and Spanish. All interested 
families are required to submit a completed Lottery Application Form directly to the school before 4:30 
p.m. on the date of the annual deadline, which will be clearly indicated on the form and in all 
communications and notices (websites, flyers, etc.). Submitted Lottery Application Forms will be date- 
and time-stamped and student names will be added to an application roster to track receipt.  Families 
who apply after the enrollment deadline will be added to the wait list in the order the applications are 
received.  
 
The open application period is advertised in English and Spanish through flyers, posters in prominent 
locations throughout the community, during informational meetings for parents, and announced on the 
school’s website, as detailed in Element G.   
 
Following the open enrollment period, applications are counted to determine if any grade level has 
received a number of applications that exceed available seats. If the number of students who have 
applied for any grade exceed capacity as of the date of the application deadline the school will hold a 
public random lottery to determine enrollment for the impacted grade level. In the event there are 
fewer Lottery Applications submitted than spaces available for a particular grade as of the application 
deadline, all applicants will be admitted and sent Enrollment Packets; the school will continue to 
conduct outreach and students will continue to be admitted on a first come-first served basis until the 
grade is full, with any additional applicants placed on a waiting list in the order they are received.   
 
All admissions timelines will be subject to annual review and adjustment by the Board of Directors to 
meet the needs of the school while providing ample time for applicants. Changes will be reflected in 
adopted Board policies. 
 

B. PUBLIC RANDOM DRAWING PROCEDURES 
 
In the event a lottery is necessary, the lottery will be held in a public setting. Public notice will be posted 
with the date and time of the public drawing, in English and in Spanish, at least two weeks prior to the 
drawing. Public notice for the lottery will be distributed to families who have submitted applications and 
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will be posted at Aspen Valley Prep and on the school’s website. Additionally, the date, time, and 
location of the lottery will be stated in the application and marketing materials. The lottery will take 
place at Aspen Valley Prep. The lottery will be held after school hours or in the evening. The lottery will 
be conducted by the Executive Director, or by his/her designated school employee(s). A representative 
from FUSD will be invited to attend to ensure the fairness and transparency of the lottery process. 
 
In accordance with California Education Code and applicable federal guidance, the following students 
will be exempt from the lottery:  
 

(1) Current students enrolled in the school;  
(2) Siblings of enrolled students, including foster siblings;  
(3) Children of teachers or staff (not exceed 10% of student population).  

 
Admissions preference will be given for the following applicants: 
 

(1) Children in foster care or who are homeless8  
(2) Residents of the District 

 
No other admissions exemptions or preferences are assigned. In accordance with Section 49011, 
preferences shall not require mandatory parental volunteer hours as a criterion for admission or 
continued enrollment. The VPA, Inc. Board may review and revise this preference policy as necessary for 
the well-being of the school. 
 
Lottery spaces are drawn in order of grade level by the Director-designated lottery official, and recorded 
by a AVPA employee. Once a grade level is drawn to capacity, applications continue to be drawn for 
position on a wait list. Students who are not granted enrollment for the next school year remain on the 
waiting list until the end of the school year for which the lottery was conducted unless otherwise 
requested by the parent to be taken off. Non-admitted students must reapply for the following year.  
 
Lottery Application Forms, the manual record of all lottery participants and their assigned lottery 
numbers, and other lottery-related documents are physically filed on campus, and lottery results and 
waiting lists are readily available in the school’s main office for inspection upon request. Each 
application is kept on file for the academic year with the applicant’s assigned lottery number in the 
school database and on his or her enrollment application. 
 
Parents are informed of lottery results in writing within 10 days of the lottery. Each student offered a 
space is required to complete an enrollment packet within two weeks of receiving the letter indicating 
that a spot is available for the student. The school will hold an information session after the lottery and 
before the Confirmation Deadline to supply additional information and to assist families in filling out 
forms. 
 
The enrollment packet is comprised of the following: 

• Completion of a student enrollment form 
• Proof of Immunizations 

 
8 “Homeless” will be defined – consistent with federal law -- as:  children who are living in a sheltered or 
transitional temporary housing program, “doubled up” with another family due to economic hardship, or 
“unsheltered” (car/camp site). 
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• Home Language Survey 
• Completion of Emergency Medical Information Form 
• Proof of age requirements, e.g. birth certificate 
• Application for Free or Reduced-Price Lunch  
• Family Handbook 

 
Aspen Valley Prep staff are available to assist families in completing the enrollment forms.  An 
orientation meeting is held during the enrollment period (between notification and the Confirmation 
Deadline) to provide parents and students with more information about the school and answer their 
questions.  Attendance is not required.  Should a family decline the position, the next family on the list 
will be contacted until the open position is filled.  
 
Should families not submit their enrollment forms within two weeks after acceptance from a lottery, 
their acceptance shall be forfeited. 
 

C. WAIT LIST 
 
The lottery is used to determine applicants' waitlist status. Those who apply after the lottery deadline 
are added to the end of the lottery waitlist in the order they are received. Vacancies that occur during 
the school year will be filled according to the wait list. When an offer occurs during the school year, 
families are contacted in the order of the wait list and typically will be given 48 hours to decide whether 
or not to accept a space at the school. In the event that no such wait list exists where the space is 
available, the space will be made available to the next interested family at the appropriate grade level. 
 
The waitlist for the current school year remains active until Aspen Valley Prep’s open enrollment period 
commences for the following year. Applications are only valid for the current year. Applicants must 
reapply for the lottery annually if the school is unable to offer them admission for the current year. 
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ELEMENT I:  FINANCIAL AUDITS 
 
“The manner in which annual, independent financial audits shall be conducted, which shall employ 
generally accepted accounting principles, and the manner in which audit exceptions and deficiencies 
shall be resolved to the satisfaction of the chartering authority.” Ed. Code § 47605(bc)(5)(I). 

 
 
I. INDEPENDENT FISCAL AUDITS 
 
Each year, the AVPA, Inc. Board of Directors contracts with an independent auditor and oversees the 
completion of an annual audit of Aspen Valley Prep’s financial affairs. The Board will be responsible for 
contracting and overseeing the independent audit. The annual audit shall be conducted in compliance 
with the California Education Code 47605(cb)(5)(I). The auditor selected will be certified by the State of 
California and approved by the State Controller on its published list as an educational audit provider. 
The audit will verify the accuracy of the school’s financial statements, attendance and enrollment 
accounting practices, internal controls and other key compliance matters.  
 
Audits are conducted in accordance with generally accepted accounting principles applicable to the 
school and pursuant to applicable sections of the “standards and procedures for audits of California K–
12 local educational agencies.” To the extent required under applicable federal laws for audits of the 
major federal programs, the audit scope will expand to be in compliance with the requirements 
described in the U.S. Office of Management and Budget (OMB) Circular A-133, audits of states, local 
governments, and nonprofit organizations. Should OMB Circular A-133 be rescinded, audits of the major 
federal programs will be conducted in compliance with standards and provisions approved by OMB. 
 
The scope of the audit will include all elements mandated by the audit guide regulations promulgated by 
the Education Audit Appeals Panel as applicable to charter schools and any other elements as required 
by applicable law.  
 
It is anticipated that the annual audit will be completed within four months of the close of the fiscal year 
and that a copy of the auditor’s findings will be forwarded to the FUSD, the County Superintendent of 
Schools, the State Controller, and the California Department of Education by the 15th of December each 
year. Upon receipt of any audit exceptions or deficiencies from the independent public accountant, the 
Executive Director will determine the appropriate corrective action and report the recommendations to 
the VPA, Inc. Board of Directors. The corrective action will then be taken in a timely manner and fully 
implemented prior to the end of the fiscal year following the year under audit. The Board will submit a 
report to the District describing how the exceptions and deficiencies have been or will be resolved to the 
satisfaction of the District. The independent fiscal audit is a public record, to be provided to the public 
upon request. 
 
Aspen Valley Prep observes the following audit timeline: 

● The VPA Board will appoint an Audit Committee of one or more persons by January 1 of each 
year. 

● The Audit Committee may include persons who are not members of the board, but may not 
include any members of the staff of the corporation, including the Executive Director or 
Business Director.  In addition, any person with expenditure authorization or recording 
responsibilities within the organization may not serve on the committee. 
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● The Audit Committee will be responsible for contracting with an audit firm by March 1 of each 
year, unless the existing contract is a multi-year contract. 

● VPA, Inc.’s Executive Director, Business Director and back-office services provider work with the 
audit firm to provide the information they need. 

● At the conclusion of the audit, the Executive Director and the Audit Committee will be 
responsible for reviewing the results of the annual audit, identify any audit exceptions or 
deficiencies, and report them to the VPA, Inc. Board of Directors with recommendations on how 
to resolve them. 

● The Board will review and approve the audit no later than December 15. 
● The Board will submit a report to the District describing how the exceptions or deficiencies, if 

any, have been or will be resolved to the satisfaction of the District along with an anticipated 
timeline. The Director will provide a final copy of the audit to FUSD, FCOE and the CDE as 
required, by the December 15 annual deadline.  

 
II. INSURANCE 
 
Aspen Valley Prep shall maintain finance general liability, workers compensation, and other necessary 
insurance of the types and in the amounts required for an enterprise of similar purpose and 
circumstance.  Coverage amounts are based on recommendations provided by the authorizer and the 
Aspen Valley Prep’s  insurer. The authorizer shall be named as an additional insured on all policies of the 
charter school.  
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ELEMENT J:  STUDENT SUSPENSION AND EXPULSION PROCEDURES 
 
“The procedures by which pupils can be suspended or expelled from the charter school for disciplinary 
reasons or otherwise involuntarily removed from the charter school for any reason. These procedures, 
at a minimum, shall include an explanation of how the charter school will comply with federal and state 
constitutional procedural and substantive due process requirements that is consistent with all of the 
following: 
 
(i) For suspensions of fewer than 10 days, provide oral or written notice of the charges against the pupil 
and, if the pupil denies the charges, an explanation of the evidence that supports the charges and an 
opportunity for the pupil to present the pupil’s side of the story. 
(ii) For suspensions of 10 days or more and all other expulsions for disciplinary reasons, both of the 
following: 
 
(I) Provide timely, written notice of the charges against the pupil and an explanation of the pupil’s basic 
rights. 
 
(II) Provide a hearing adjudicated by a neutral officer within a reasonable number of days at which the 
pupil has a fair opportunity to present testimony, evidence, and witnesses and confront and cross-
examine adverse witnesses, and at which the pupil has the right to bring legal counsel or an advocate. 
 
(iii) Contain a clear statement that no pupil shall be involuntarily removed by the charter school for any 
reason unless the parent or guardian of the pupil has been provided written notice of intent to remove 
the pupil no less than five schooldays before the effective date of the action. The written notice shall be 
in the native language of the pupil or the pupil’s parent or guardian or, if the pupil is a foster child or 
youth or a homeless child or youth, the pupil’s educational rights holder,  and  shall inform the pupil,  
the pupil’s  parent or  guardian,  or  the pupil’s educational rights holder of the right to initiate the 
procedures specified in clause (ii) before the effective date of the action. If the pupil’s parent, guardian, 
or educational rights holder initiates the procedures specified in clause (ii), the pupil shall remain 
enrolled and shall not be removed until the charter school issues a final decision.   For purposes of this 
clause, ‘involuntarily removed’ includes disenrolled, dismissed, transferred, or terminated, but does not 
include suspensions specified in clauses (i) and (ii).”  (Ed. Code § 47605(c)(5)(J).) 
 
“The procedures by which pupils can be suspended or expelled.” Ed. Code § 47605(b)(5)(J). 

 

 
I. DISCIPLINE POLICY 
 
VPA, Inc. believes that students learn best in an environment of clear expectations about behavioral and 
community norms that allows them to feel safe and nurtured. In order to maintain a positive learning 
community, VPA, Inc. has developed a comprehensive set of student discipline policies which in many 
respects are consistent with California Education Code Section 48900’s requirements for school districts. 
VPA, Inc. has developed its own specific procedures for student suspension and expulsion.  These 
policies are restorative and are fully detailed in Aspen Valley Prep’s Family Handbook. Each family 
receives a copy of these policies and verifies that they have reviewed them with their children at the 
time of enrollment or at the beginning of the school year. 
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The school adhere the principles of Restorative Justice. All teachers receive extensive training in these 
practices, and the Site Director monitors consistent implementation across the school.  Restorative 
Justice is focused on prevention of undesired behaviors through strategies such as: 
 
Classroom 

➔ Teacher Modeling 
➔ Respect Agreements 
➔ Restorative Discipline 
➔ Greet & Meet 
➔ Morning Leadership Meeting 

School-wide 
➔ Anti-Bullying Program 
➔ Red-Ribbon Week (Drug Awareness) 
➔ Leadership Assemblies (Quarterly) 
➔ Class Leadership Presentations 
➔ Parent Education- Counselor & Admin Quarterly 
➔ Forgiveness Day 
➔ Service Learning 

Special Student Teams & Clubs 
➔ Leadership Team (These teams make frequent mini-visits to classrooms during Morning 

Meetings) 
➔ The Justice League (Peer Mediators, grades 6-8) 
➔ Climate Changers Club (Rotating Team, grades 4-68, promotes positive environment) 
➔ Green Team (After school, promotes care for school campus) 
➔ Drama Club (After school, promotes presentations with positive messages) 
 

When a conflict does arise, teachers may employ redirection strategies such as: 
➔ Use proximity; teacher may walk over to student’s area to get attention 
➔ Look at the student with a slight head shake or facial gesture 
➔ Point in direction of Respect Agreement 
➔ Use a visual symbol signaling “STOP”  
➔ Make a whole class reminder, “It looks like ALMOST everyone is ready to begin.” 
➔ Have classroom management systems in place to minimize distractions. 

 
More significant conflicts warrant intervention strategies ranging from meetings with the student and 
his/her parents/guardian, recommitment to the Respect Agreement, a Behavioral Plan, etc., or, as 
needed, suspension or expulsion consistent with school policies and applicable laws. 

 
Policies regarding suspension or expulsion conform to applicable state and federal laws regarding all 
students, including the Individuals with Disabilities Education Act (IDEA) and its amendments, Section 
504 of the Rehabilitation Act, AB 602, and the ADA. The Site Director bears primary responsibility for 
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overseeing all student discipline, though the Academic Director also has the authority to suspend 
students.   
 
The Discipline, Suspension and Expulsion Policy (“Policy”) has been established to align in most material 
respects with Education Code Section 48900 et seq., although AVPA is exempt from those and several 
other statutory provisions applicable to school districts (Ed. Code section 47610.)  VPA, Inc. 
 will review policies and procedures surrounding suspensions and expulsions at least once annually and, 
as necessary, modify the Policy accordingly.  The Policy serves as Aspen Valley Prep’s policy and 
procedures for student suspension and expulsion, and may be amended from time to time without the 
need to amend the charter so long as the amendments comport with legal requirements.  
 
Aspen Valley Prep staff shall enforce disciplinary rules and procedures fairly and consistently among all 
students. The Policy and its procedures are distributed as part of the Family Handbook and clearly 
describe discipline expectations.  
 
Corporal punishment shall not be used as a disciplinary measure against any student. Corporal 
punishment includes the willful infliction of or willfully causing the infliction of physical pain on a 
student. For purposes of the Policy, corporal punishment does not include an employee’s use of force 
that is reasonable and necessary to protect the employee, students, staff or other persons or to prevent 
damage to school property. 
 
Each incident is addressed individually, though previous activities may be taken into account in order to 
determine the severity of the discipline assigned. Discipline begins with a meeting between the student 
and the Site Director or his/her designee. Following this meeting, several actions may occur, including 
but not limited to: 

● Warning, both verbal and written 
● Loss of privileges (e.g. extra-curricular activities) 
● Notices to parents by telephone or letter 
● Request for parent conference (including teachers, counselors, or administrators)  
● Behavior contract 
● Detention 
● Suspension (including in-school suspensions) 
● Expulsion 

 
For students who are truant, tardy, or otherwise absent from assigned school activities, alternatives to 
suspension or expulsion are attempted first.  

 
 

II. GROUNDS FOR IN-SCHOOL SUSPENSION, OUT-OF-SCHOOL SUSPENSION AND EXPULSION 
 
A student may be suspended or expelled for prohibited misconduct if the act is related to school activity 
or school attendance occurring at any time including but not limited to:  

● while on school grounds 
● while going to or coming from school 
● during the lunch period, whether on or off the school campus 
● during, going to, or coming from a school-sponsored activity  

 



Aspen Valley Preparatory Academy Renewal Charter Petition Material Revision Oct.Nov. 10 2021    
 Page | 117 

Formatted: Font: (Default) Overlock

A single suspension may not be issued for more than five consecutive school days.  The total number of 
days for which a student, including students with a 504 Plan, may be suspended from school shall not 
exceed 20 days. Students with an IEP shall not be suspended for more than 10 school days in any school 
year. 
 

A. ENUMERATED OFFENSES 
 

Discretionary Suspension Offenses: Students may be suspended for any of the following acts when 
it is determined the pupil: 

a) Caused, attempted to cause, or threatened to cause physical injury to another person. 
b) Willfully used force or violence upon the person of another, except self-defense. 
c) Unlawfully possessed, used, sold or otherwise furnished, or was under the influence of 

any controlled substance, as defined in Health and Safety Code 11053-11058, alcoholic 
beverage, or intoxicant of any kind. 

d) Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined 
in Health and Safety Code Sections 11053-11058, alcoholic beverage or intoxicant of any 
kind, and then sold, delivered or otherwise furnished to any person another liquid 
substance or material and represented same as controlled substance, alcoholic 
beverage or intoxicant. 

e) Committed or attempted to commit robbery or extortion. 
f) Caused or attempted to cause damage to school property or private property. 
g) Stole or attempted to steal school property or private property. 
h) Possessed or used tobacco or products containing tobacco or nicotine products, 

including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes, 
smokeless tobacco, snuff, chew packets and betel. This section does not prohibit the use 
of his or her own prescription products by a pupil. 

i) Committed an obscene act or engaged in habitual profanity or vulgarity. 
j) Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug 

paraphernalia, as defined in Health and Safety Code Section 11014.5. 
k) Knowingly received stolen school property or private property. 
l) Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially similar 

in physical properties to an existing firearm as to lead a reasonable person to conclude 
that the replica is a firearm. 

m) Committed or attempted to commit a sexual assault as defined in Penal Code Sections 
261, 266c, 286, 288, 288a or 289, or committed a sexual battery as defined in Penal 
Code Section 243.4. 

n) Harassed, threatened, or intimidated a student who is a complaining witness or witness 
in a school disciplinary proceeding for the purpose of preventing that student from 
being a witness and/or retaliating against that student for being a witness. 

o) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug 
Soma. 

p) Engaged in, or attempted to engage in hazing.  For the purposes of this subdivision, 
“hazing” means a method of initiation or preinitiation into a pupil organization or body, 
whether or not the organization or body is officially recognized by an educational 
institution, which is likely to cause serious bodily injury or personal degradation or 
disgrace resulting in physical or mental harm to a former, current, or prospective 
pupil.  For purposes of this section, “hazing” does not include athletic events or school-
sanctioned events. 
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q) Made terroristic threats against school officials and/or school property.  For purposes of 
this section, “terroristic threat” shall include any statement, whether written or oral, by 
a person who willfully threatens to commit a crime which will result in death, great 
bodily injury to another person, or property damage in excess of one thousand dollars 
($1,000), with the specific intent that the statement is to be taken as a threat, even if 
there is no intent of actually carrying it out, which, on its face and under the 
circumstances in which it is made, is so unequivocal, unconditional, immediate, and 
specific as to convey to the person threatened, a gravity of purpose and an immediate 
prospect of execution of the threat, and thereby causes that person reasonably to be in 
sustained fear for his or her own safety or for his or her immediate family’s safety, or for 
the protection of school property, or the personal property of the person threatened or 
his or her immediate family. 

r) Committed sexual harassment, as defined in Education Code Section 212.5.  For the 
purposes of this section, the conduct described in Section 212.5 must be considered by 
a reasonable person of the same gender as the victim to be sufficiently severe or 
pervasive to have a negative impact upon the individual’s academic performance or to 
create an intimidating, hostile, or offensive educational environment. This section shall 
apply to pupils in any of grades 4 to 12, inclusive. 

s) Caused, attempted to cause, threatened to cause or participated in an act of hate 
violence, as defined in subdivision (e) of Section 233 of the Education Code.  This section 
shall apply to pupils in any of grades 4 to 12, inclusive. 

t) Intentionally harassed, threatened or intimidated a student or group of students to the 
extent of having the actual and reasonably expected effect of materially disrupting class 
work, creating substantial disorder and invading student rights by creating an 
intimidating or hostile educational environment. This section shall apply to pupils in any 
of grades 4 to 12, inclusive. 

u) Engaged in an act of bullying, including, but not limited to, bullying committed by means 
of an electronic act.   
1) “Bullying” means any severe or pervasive physical or verbal act or conduct, including 

communications made in writing or by means of an electronic act, and including one 
or more acts committed by a student or group of students which would be deemed 
hate violence or harassment, threats, or intimidation, which are directed toward 
one or more students that has or can be reasonably predicted to have the effect of 
one or more of the following: 

i. Placing a reasonable student (defined as a student, including, but is not 
limited to, a student with exceptional needs, who exercises average care, 
skill, and judgment in conduct for a person of his or her age, or for a person 
of his or her age with exceptional needs) or students in fear of harm to that 
student’s or those students’ person or property. 

ii. Causing a reasonable student to experience a substantially detrimental 
effect on his or her physical or mental health. 

iii. Causing a reasonable student to experience substantial interference with his 
or her academic performance. 

iv. Causing a reasonable student to experience substantial interference with his 
or her ability to participate in or benefit from the services, activities, or 
privileges provided by the Charter School. 

2) “Electronic Act” means the creation and transmission originated on or off the school 
site, by means of an electronic device, including, but not limited to, a telephone, 
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wireless telephone, or other wireless communication device, computer, or pager, of 
a communication, including, but not limited to, any of the following: 

i. A message, text, sound, or image. 
ii. A post on a social network Internet Web site including, but not limited to: 

(a) Posting to or creating a burn page. A “burn page” means an Internet 
Web site created for the purpose of having one or more of the effects as 
listed in subparagraph (1) above. 

(b) Creating a credible impersonation of another actual pupil for the 
purpose of having one or more of the effects listed in subparagraph (1) 
above. “Credible impersonation” means to knowingly and without 
consent impersonate a pupil for the purpose of bullying the pupil and 
such that another pupil would reasonably believe, or has reasonably 
believed, that the pupil was or is the pupil who was impersonated. 

(c) Creating a false profile for the purpose of having one or more of the 
effects listed in subparagraph (1) above. “False profile” means a profile 
of a fictitious pupil or a profile using the likeness or attributes of an 
actual pupil other than the pupil who created the false profile. 

iii. Notwithstanding subparagraphs (1) and (2) above, an electronic act shall not 
constitute pervasive conduct solely on the basis that it has been transmitted 
on the Internet or is currently posted on the Internet. 

v) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or 
attempted infliction of physical injury to another person may be subject to suspension, 
but not expulsion, except that a pupil who has been adjudged by a juvenile court to 
have committed, as an aider and abettor, a crime of physical violence in which the 
victim suffered great bodily injury or serious bodily injury shall be subject to discipline. 

w) Possessed, sold, or otherwise furnished any knife unless, in the case of possession of any 
object of this type, the student had obtained written permission to possess the item 
from a certificated school employee, with the Site Director or designee’s concurrence. 

x) Any other serious violation of AVPAValley Prep’s student rules of conduct or behavioral 
expectations.   
 

 
Non-Discretionary Suspension Offenses: Students must be suspended and recommended for 
expulsion for any of the following acts when it is determined the pupil: 

a) Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous 
object unless, in the case of possession of any object of this type, the students had 
obtained written permission to possess the item from a certificated school employee, 
with the Site Director or designee’s concurrence. 

 
Discretionary Expellable Offenses:  Students may be recommended for expulsion for any of the 
following acts when it is determined the pupil: 

a) Caused, attempted to cause, or threatened to cause physical injury to another person. 
b)  Willfully used force or violence upon the person of another, except self-defense. 
c) Unlawfully possessed, used, sold or otherwise furnished, or was under the influence of 

any controlled substance, as defined in Health and Safety Code Sections 11053-11058, 
alcoholic beverage, or intoxicant of any kind. 

d) Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined 
in Health and Safety Code Sections 11053-11058, alcoholic beverage or intoxicant of any 
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kind, and then sold, delivered or otherwise furnished to any person another liquid 
substance or material and represented same as controlled substance, alcoholic 
beverage or intoxicant. 

e) Committed or attempted to commit robbery or extortion. 
f) Caused or attempted to cause damage to school property or private property. 
g) Stole or attempted to steal school property or private property. 
h) Possessed or used tobacco or products containing tobacco or nicotine products, 

including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes, 
smokeless tobacco, snuff, chew packets and betel. This section does not prohibit the use 
of his or her own prescription products by a pupil. 

i) Committed an obscene act or engaged in habitual profanity or vulgarity. 
j) Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell any drug 

paraphernalia, as defined in Health and Safety Code Section 11014.5. 
k) Disrupted school activities or otherwise willfully defied the valid authority of 

supervisors, teachers, administrators, other school officials, or other school personnel 
engaged in the performance of their duties. 

l) Knowingly received stolen school property or private property. 
m) Possessed an imitation firearm, i.e.: a replica of a firearm that is so substantially similar 

in physical properties to an existing firearm as to lead a reasonable person to conclude 
that the replica is a firearm. 

n) Committed or attempted to commit a sexual assault as defined in Penal Code Sections 
261, 266c, 286, 288, 288a or 289, or committed a sexual battery as defined in Penal 
Code Section 243.4. 

o) Harassed, threatened, or intimidated a student who is a complaining witness or witness 
in a school disciplinary proceeding for the purpose of preventing that student from 
being a witness and/or retaliating against that student for being a witness. 

p) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug 
Soma. 

q) Engaged in, or attempted to engage in hazing.  For the purposes of this subdivision, 
“hazing” means a method of initiation or preinitiation into a pupil organization or body, 
whether or not the organization or body is officially recognized by an educational 
institution, which is likely to cause serious bodily injury or personal degradation or 
disgrace resulting in physical or mental harm to a former, current, or prospective 
pupil.  For purposes of this section, “hazing” does not include athletic events or school-
sanctioned events. 

r) Made terroristic threats against school officials and/or school property.  For purposes of 
this section, “terroristic threat” shall include any statement, whether written or oral, by 
a person who willfully threatens to commit a crime which will result in death, great 
bodily injury to another person, or property damage in excess of one thousand dollars 
($1,000), with the specific intent that the statement is to be taken as a threat, even if 
there is no intent of actually carrying it out, which, on its face and under the 
circumstances in which it is made, is so unequivocal, unconditional, immediate, and 
specific as to convey to the person threatened, a gravity of purpose and an immediate 
prospect of execution of the threat, and thereby causes that person reasonably to be in 
sustained fear for his or her own safety or for his or her immediate family’s safety, or for 
the protection of school property, or the personal property of the person threatened or 
his or her immediate family. 
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s) Committed sexual harassment, as defined in Education Code Section 212.5.  For the 
purposes of this section, the conduct described in Section 212.5 must be considered by 
a reasonable person of the same gender as the victim to be sufficiently severe or 
pervasive to have a negative impact upon the individual’s academic performance or to 
create an intimidating, hostile, or offensive educational environment. This section shall 
apply to pupils in any of grades 4 to 12, inclusive. 

t) Caused, attempted to cause, threatened to cause or participated in an act of hate 
violence, as defined in subdivision (e) of Section 233 of the Education Code.  This section 
shall apply to pupils in any of grades 4 to 12, inclusive. 

u) Intentionally harassed, threatened or intimidated a student or group of students to the 
extent of having the actual and reasonably expected effect of materially disrupting class 
work, creating substantial disorder and invading student rights by creating an 
intimidating or hostile educational environment. This section shall apply to pupils in any 
of grades 4 to 12, inclusive. 

v) Engaged in an act of bullying, including, but not limited to, bullying committed by means 
of an electronic act.  
1) “Bullying” means any severe or pervasive physical or verbal act or conduct, including 

communications made in writing or by means of an electronic act, and including one 
or more acts committed by a student or group of students which would be deemed 
hate violence or harassment, threats, or intimidation, which are directed toward 
one or more students that has or can be reasonably predicted to have the effect of 
one or more of the following: 

i. Placing a reasonable student (defined as a student, including, but is not 
limited to, a student with exceptional needs, who exercises average care, 
skill, and judgment in conduct for a person of his or her age, or for a person 
of his or her age with exceptional needs) or students in fear of harm to that 
student’s or those students’ person or property. 

ii. Causing a reasonable student to experience a substantially detrimental 
effect on his or her physical or mental health. 

iii. Causing a reasonable student to experience substantial interference with his 
or her academic performance. 

iv. Causing a reasonable student to experience substantial interference with his 
or her ability to participate in or benefit from the services, activities, or 
privileges provided by the Charter School. 

2) “Electronic Act” means the creation and transmission originated on or off the school 
site, by means of an electronic device, including, but not limited to, a telephone, 
wireless telephone, or other wireless communication device, computer, or pager, of 
a communication, including, but not limited to, any of the following: 

i. A message, text, sound, or image. 
ii. A post on a social network Internet Web site including, but not limited to: 

(a) Posting to or creating a burn page. A “burn page” means an Internet 
Web site created for the purpose of having one or more of the effects as 
listed in subparagraph (1) above. 

(b) Creating a credible impersonation of another actual pupil for the 
purpose of having one or more of the effects listed in subparagraph (1) 
above. “Credible impersonation” means to knowingly and without 
consent impersonate a pupil for the purpose of bullying the pupil and 
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such that another pupil would reasonably believe, or has reasonably 
believed, that the pupil was or is the pupil who was impersonated. 

(c) Creating a false profile for the purpose of having one or more of the 
effects listed in subparagraph (1) above. “False profile” means a profile 
of a fictitious pupil or a profile using the likeness or attributes of an 
actual pupil other than the pupil who created the false profile. 

iii. Notwithstanding subparagraphs (1) and (2) above, an electronic act shall not 
constitute pervasive conduct solely on the basis that it has been transmitted 
on the Internet or is currently posted on the Internet. 

w) A pupil who aids or abets, as defined in Section 31 of the Penal Code, the infliction or 
attempted infliction of physical injury to another person may be subject to suspension, 
but not expulsion, except that a pupil who has been adjudged by a juvenile court to 
have committed, as an aider and abettor, a crime of physical violence in which the 
victim suffered great bodily injury or serious bodily injury shall be subject to discipline. 

x) Possessed, sold, or otherwise furnished any knife unless, in the case of possession of any 
object of this type, the student had obtained written permission to possess the item from a 
certificated school employee, with the Site Director or designee’s concurrence. 

y) Any other serious violation of Valley Prep’s student rules of conduct or behavioral 
expectations.   

 
 

Non-Discretionary Expellable Offenses: Students must be recommended for expulsion for any of 
the following acts when it is determined pursuant to the procedures below that the pupil: 

a) Possessed, sold, or otherwise furnished any firearm, explosive, or other dangerous 
object unless, in the case of possession of any object of this type, the students had 
obtained written permission to possess the item from a certificated school employee, 
with the Site Director or designee’s concurrence. 

b) Brandishing a knife at another person. 
c)  Unlawfully selling a controlled substance listed in Chapter 2 (commencing with Section 

11053) of Division 10 of the Health and Safety Code. 
d) Committing or attempting to commit a sexual assault as defined in subdivision (n) of 

Section 48900 or committing a sexual battery as defined in subdivision (n) of Section 
48900. 

e) Possession of an explosive 
 
If it is determined by an Administrative Panel that a student has brought a firearm or destructive device, 
as defined in Section 921 of Title 18 of the United States Code, on to campus or to have possessed a 
firearm or dangerous device on campus, the student shall be expelled.   
 
The term “firearm” means (A) any weapon (including a starter gun) which will or is designed to or may 
readily be converted to expel a projectile by the action of an explosive; (B) the frame or receiver of any 
such weapon; (C) any firearm muffler or firearm silencer; or (D) any destructive device.  
 
The term “destructive device” means (A) any explosive, incendiary, or poison gas, including but not 
limited to: (i) bomb, (ii) grenade, (iii) rocket having a propellant charge of more than four ounces, (iv) 
missile having an explosive or incendiary charge of more than one-quarter ounce, (v) mine, or (vi) device 
similar to any of the devices described in the preceding clauses.   
 

https://www.lexis.com/research/buttonTFLink?_m=5ab3e4e549f77ead83459be814063a94&_xfercite=%3ccite%20cc%3d%22USA%22%3e%3c%21%5bCDATA%5bCal%20Ed%20Code%20%a7%2048915%5d%5d%3e%3c%2fcite%3e&_butType=4&_butStat=0&_butNum=4&_butInline=1&_butinfo=CA%20HEALTH%20SAF%2011053&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVlz-zSkAb&_md5=316ce46fdd6497b1fc10d545aa0bbbf5
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B. IN-SCHOOL SUSPENSION  
 
For in-school suspension, the student remains on campus for the length of the suspension.  During in-
school suspensions, teachers provide the students with assignments to complete by the end of the 
school day.  If the student has questions about the assignments, the Site Director or other certificated 
personnel provide support.  During the day of the suspension, the student’s teachers address behaviors 
that may have contributed to the student’s in-school suspension. In addition to completing assigned 
work, the student is required to complete a reflection addressing why the behavior occurred and what 
can be done in the future to ensure that the offense is not repeated.  
 
 
III. SUSPENSION PROCEDURES 
 
Suspensions shall be initiated according to the following procedures: 
 

A. CONFERENCE 
 
Suspension shall be preceded, if possible, by a conference conducted by the Site Director or designee 
with the student and his or her parent and, whenever practical, the teacher, supervisor or school 
employee who referred the student to the Site Director.   
 
The conference may be omitted if the Site Director or designee determines that an emergency situation 
exists. An “emergency situation” involves a clear and present danger to the lives, safety or health of 
students or school personnel. If a student is suspended without this conference, both the 
parent/guardian and student shall be notified of the student’s right to return to school for the purpose 
of a conference. 
 
At the conference, the pupil shall be informed of the reason for the disciplinary action and the evidence 
against him or her and shall be given the opportunity to present his or her version and evidence in his or 
her defense. This conference shall be held within two school days, unless the pupil waives this right or is 
physically unable to attend for any reason including, but not limited to, incarceration or hospitalization. 
 
No penalties may be imposed on a pupil for failure of the pupil’s parent or guardian to attend a 
conference with school officials. Reinstatement of the suspended pupil shall not be contingent upon 
attendance by the pupil’s parent or guardian at the conference. 
 

B. NOTICE TO PARENTS/GUARDIANS 
 
At the time of suspension, the Site Director or designee shall make a reasonable effort to contact the 
parent/guardian by telephone or in person. Whenever a student is suspended, the parent/guardian shall 
be notified in writing of the suspension and the date of return following suspension. This notice shall 
state the specific offense committed by the student. In addition, the notice may also state the date and 
time when the student may return to school. If school officials ask the parent/guardian to confer 
regarding matters pertinent to the suspension, the notice may request that the parent/guardian 
respond to such requests without delay. 
 

C. SUSPENSION TIME LIMITS/RECOMMENDATION FOR PLACEMENT/EXPULSION 
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Suspensions, when not including a recommendation for expulsion, shall not exceed five (5) consecutive 
school days per suspension. Upon a recommendation of expulsion by the Site Director or designee, the 
pupil and the pupil’s guardian or representative will be invited to a conference to determine if the 
suspension for the pupil should be extended pending an expulsion hearing.   
 
This determination will be made by the Site Director or designee upon either of the following 
determinations: 1) the pupil’s presence will be disruptive to the education process; or 2) the pupil poses 
a threat or danger to others. Upon either determination, the pupil’s suspension will be extended 
pending the results of an expulsion hearing. In such instances when the Charter School has determined a 
suspension period shall be extended, such extension shall be made only after a conference is held with 
the pupil or the pupil’s parents, unless the pupil and the pupil’s parents fail to attend the conference. 
 
Upon request of a parent, a student who has been suspended for two or more schooldays will be 
provided with homework that the student would otherwise have been assigned.  If a homework 
assignment that is turned into the teacher upon the student’s return to school or within the timeframe 
originally prescribed by the teacher, whichever is later, is not graded before the end of the academic 
term, that assignment shall not be included in the calculation of the student’s overall grade in the class. 
 

 
D. SUSPENSION APPEAL 

 
At the time the parent/guardian is informed of the decision to suspend, information is provided 
about their right to appeal a suspension, along with information about the appeal process. To initiate 
an appeal, the student or parent or guardian must contact the Executive Director in writing within 
three days of the date of the suspension. The Director will gather information from the Site Executive 
Director/designee, student, parent or guardian to determine whether or not the Site 
Director/designee suspended the student properly and followed all applicable procedures. The 
Executive Director will consider the reasons the family feels the suspension was incorrect or 
inappropriate, and may contact the family and/or school staff to clarify information. Based on the 
information submitted or requested, the Executive Director may make one of the following decisions 
regarding the suspension. 

1. Uphold the suspension 
2. Uphold the suspension but clear the student's record of the suspension at the end of the 

semester, if the student has no additional discipline problems at the school. 
3. Determine that the suspension was not within the school’s guidelines, overturn the suspension, 

and order that all records and documents regarding the disciplinary proceeding be destroyed. 
No information regarding the suspension will be placed in the student's permanent record, or 
shared with anyone not directly involved in the proceedings. 

 
 
The Executive Director will mail a copy of the decision to the student and/or parent or guardian within 
five days of the issuing the decision. A copy of the decision is also emailed to the school Site Director.  
The Executive Director’s decision is final. 

 
 
IV. EXPULSION PROCEDURES 
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A. AUTHORITY TO EXPEL 
 
A student may be expelled following a hearing before an Administrative Panel on the recommendation 
from the Site Director. The Administrative Panel will consist of up to three members, who are 
certificated and neither a teacher of the pupil nor a member of the VPA Board of Directors.  The Board 
or the Directors will appoint an Administrative Panel. The Administrative Panel may expel a student 
found to have committed an expellable offense.   
 
A student and his or her parents may appeal an expulsion decision by the Administrative Panel to the 
Charter School’s Board, which will make the final determination. 
 

B. HEARING PROCEDURES 
 
Students recommended for expulsion are entitled to a hearing to determine whether the student should 
be expelled. If requested by the student, and unless postponed for good cause, the hearing shall be held 
within thirty (30) school days after the Site Director determines that the Pupil has committed an 
expellable offense and recommends the student for expulsion. 

 
The Administrative Panel will hold a hearing on the case, and will make a determination whether to 
expel. The hearing shall be held in a confidential setting. 

 
Written notice of the hearing shall be forwarded to the student and the student’s parent/guardian at 
least ten (10) calendar days before the date of the hearing.  Upon mailing the notice, it shall be deemed 
served upon the pupil. The notice shall include: 

 
1. The date and place of the expulsion hearing; 
2. A statement of the specific facts, charges and offenses upon which the proposed expulsion is 

based; 
3. A copy of the school’s disciplinary rules which relate to the alleged violation; 
4. Notification of the student’s or parent/guardian’s obligation to provide information about the 

student’s status at the school to any other school district or school to which the student seeks 
enrollment; 

5. The opportunity for the student or the student’s parent/guardian to appear in person or to 
employ and be represented by counsel or a non-attorney advisor; 

6. The right to inspect and obtain copies of all documents to be used at the hearing; 
7. The opportunity to confront and question all witnesses who testify at the hearing; 
8. The opportunity to question all evidence presented and to present oral and documentary 

evidence on the student’s behalf including witnesses. 
 
If a foster youth, as defined in Education Code section 48853.5, is recommended for expulsion, the notice 
of hearing must also be provided to the student’s attorney and an appropriate representative of the 
county child welfare agency at least ten (10) days prior to the date of the hearing. The notice may be made 
using the most cost-effective method possible, which may include, but is not limited to, electronic mail or 
a telephone call. 
 
If a homeless youth, as defined in 42 USC section 11434a(2), is recommended for expulsion, the notice of 
hearing must also be provided to AVPA’s designated homeless liaison at least ten (10) days prior to the 
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date of the hearing. The notice may be made using the most cost-effective method possible, which may 
include, but is not limited to, electronic mail or a telephone call. 
 

C. SPECIAL PROCEDURES FOR EXPULSION HEARINGS INVOLVING SEXUAL ASSAULT OR BATTERY OFFENSES 
 
AVPA may determine that the disclosure of either the identity of the witness or the testimony of that 
witness at the hearing, or both, would subject the witness to an unreasonable risk of psychological or 
physical harm. Upon this determination, the testimony of the witness may be presented at the hearing 
in the form of sworn declarations which shall be examined only by the Board of Directors and/or 
Administrative Panel. Copies of these sworn declarations, edited to delete the name and identity of the 
witness, shall be made available to the pupil. The Administrative Panel shall be guided by the following 
principles:   
 

1. The complaining witness in any sexual assault or battery case must be provided with a copy of 
the applicable disciplinary rules and advised of his/her right to (a) receive five days’ notice of 
his/her scheduled testimony, (b) have up to two (2) adult support persons of his/her choosing 
present in the hearing at the time he/she testifies, which may include a parent, guardian, or 
legal counsel, and (c) elect to have the hearing closed while testifying. 

2. The school will also provide the victim a room separate from the hearing room for the 
complaining witness’ use prior to and during breaks in testimony. 

3. At the discretion of the Administrative Panel, the complaining witness shall be allowed periods 
of relief from examination and cross-examination during which he or she may leave the hearing 
room. 

4. The Administrative Panel may also arrange the seating within the hearing room to facilitate a 
less intimidating environment for the complaining witness. 

5. The Administrative Panel may also limit time for taking the testimony of the complaining 
witness to the hours he/she is normally in school, if there is no good cause to take the testimony 
during other hours. 

6. Prior to a complaining witness testifying, the support persons must be admonished that the 
hearing is confidential.  Nothing in the law precludes the person presiding over the hearing from 
removing a support person whom the presiding person finds is disrupting the hearing.  The 
Administrative Panel may permit any one of the support persons for the complaining witness to 
accompany him or her to the witness stand. 

7. If one or both of the support persons is also a witness, the school shall present evidence that the 
witness’ presence is both desired by the witness and will be helpful to the school.  The person 
presiding over the hearing shall permit the witness to stay unless it is established that there is a 
substantial risk that the testimony of the complaining witness would be influenced by the 
support person, in which case the presiding official shall admonish the support person or 
persons not to prompt, sway, or influence the witness in any way.  Nothing shall preclude the 
presiding officer from exercising his or her discretion to remove a person from the hearing 
whom he or she believes is prompting, swaying, or influencing the witness. 

8. The testimony of the support person shall be presented before the testimony of the 
complaining witness and the complaining witness shall be excluded from the courtroom during 
that testimony. 

9. Evidence of specific instances of a complaining witness’ prior sexual conduct is presumed 
inadmissible and shall not be heard absent a determination by the person conducting the 
hearing that extraordinary circumstances exist requiring the evidence be heard.  Before such a 
determination regarding extraordinary circumstances can be made, the witness shall be 
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provided notice and an opportunity to present opposition to the introduction of the evidence.  
In the hearing on the admissibility of the evidence, the complaining witness shall be entitled to 
be represented by a parent, legal counsel, or other support person.  Reputation or opinion 
evidence regarding the sexual behavior of the complaining witness is not admissible for any 
purpose. 

 
D. RECORD OF HEARING 

 
A record of the hearing shall be made and may be maintained by any means, including electronic 
recording, as long as a reasonably accurate and complete record of the proceedings can be made. 
 

E. INVOLUNTARY STUDENT DISENROLLMENT, DISMISSAL, OR TRANSFER  
 
No student shall be involuntarily removed by AVPA for any reason unless the parent or guardian of the 
student has been provided written notice in-person and/or by mail or email of intent to remove the 
student no less than five (5) schooldays before the effective date of the action.  The written notice shall 
be in the native language of the student or the student’s parent or guardian or, if the pupil is a foster 
child or youth or a homeless child or youth, the student’s educational rights holder, and shall inform him 
or her of the right to request a hearing adjudicated by a neutral officer before the effective date of the 
action.  If a hearing is requested, the student will remain enrolled at AVPA until the school issues a final 
decision.  For purposes of this charter, “involuntarily removed” includes disenrolled, dismissed, 
transferred, or terminated, but does not include suspensions for disciplinary reasons.   
 

E.F. PRESENTATION OF EVIDENCE 
 
While judicial rules of evidence do not apply to expulsion hearings, evidence may be admitted and used 
as proof only if it is the kind of evidence on which reasonable persons can rely in the conduct of serious 
affairs.   
 
Findings of fact shall be based solely on the evidence at the hearing.  While hearsay evidence is 
admissible, no decision to expel shall be based solely on hearsay.  Sworn declarations may be admitted 
as testimony from witnesses.  
 
The decision of the Administrative Panel shall be in the form of written findings of fact regarding the 
expulsion.  The final decision by the Administrative Panel shall be made within ten (10) school days 
following the conclusion of the hearing.   
 
If the Administrative Panel decides not to recommend expulsion, the pupil shall immediately be 
returned to his/her educational program at the school. 
 

F.G. WRITTEN NOTICE TO EXPEL 
 
The Site Director or designee following a decision of the Administrative Panel to expel shall send written 
notice of the decision to expel, including the Administrative Panel’s adopted findings of fact, to the 
student or parent/guardian.  This notice shall also include the following: 

1. Notice of the specific offense committed by the student 
2. Notice of the student’s or parent/guardian’s obligation to inform any new district in which the 

student seeks to enroll of the student’s status with the Charter School. 
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3. Notice of any appeal options 
4. Information about alternative placement options 

 
The Site Director or designee shall send a copy of the written notice of the decision to expel to the 
student’s district of residence and the authorizer.  This notice shall include the following: 

1. The student’s name 
2. The specific expellable offense committed by the student 

 
 
V. EXPULSION APPEAL 
 
If a pupil is expelled, the pupil or the pupil's parent or guardian may, within 10 calendar days following 
the written notice to expel, file a written appeal, requesting the Board reconsider the expulsion 
determination.  The Board of Directors will consider the appeal in closed session at its next regularly 
scheduled board meeting or as soon as practicable.  The Board will consider all information and 
evidence contained in the record from the expulsion hearing.  The Board will inform the parent and 
student in writing within five (5) days of its decision.  The decision of the Board of Directors is final. 
 
The Board shall hear an appeal of an expulsion order in closed session. During closed session, if the 
Board admits any representative of the pupil or the Charter School, the Board shall, at the same time, 
admit representatives from the opposing party. 
 
The Board shall determine the appeal from a pupil expulsion upon the record of the hearing before the 
Administrative Panel, together with such applicable documentation or regulations as may be ordered.  
The review by the Board shall be limited to the following questions: 

1. Whether the Administrative Panel acted without or in excess of its jurisdiction. 
2. Whether there was a fair hearing before the Administrative Panel. 
3. Whether there was a prejudicial abuse of discretion in the hearing. 
4. Whether there is relevant and material evidence which, in the exercise of reasonable diligence, 

could not have been produced or which was improperly excluded at the hearing before the 
Administrative Panel. 

 
A Board may not recommend reversing the decision of the Administrative Panel to expel a pupil based 
upon a finding of an abuse of discretion unless the Board also determines that the abuse of discretion 
was prejudicial. 
 
The decision of the Board shall be limited as follows: 
(a) If the Board finds that relevant and material evidence exists which, in the exercise of reasonable 

diligence, could not have been produced or which was improperly excluded at the hearing 
before the Administrative Panel, the Board may reconsider the matter and may in addition 
recommend the pupil reinstated pending the reconsideration. 

(b) In all other cases, the shall either affirm or reverse the decision of the Administrative Panel. The 
decision of the Board will be final. 

 
 
VI. EXPELLED PUPILS/ALTERNATIVE EDUCATION 
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The school will help provide the parent necessary information and a list of placement options.  Pupils 
who are expelled shall be responsible for seeking alternative education programs including, but not 
limited to, programs within the County or their school district of residence. 
 
 
VII. DISCIPLINARY RECORDS  
 
The Charter School shall maintain records of all student suspensions and expulsions at the Charter 
School. Such records shall be made available to the authorizer upon request.  
 
VIII. SPECIAL PROCEDURES FOR THE CONSIDERATION OF SUSPENSION AND EXPULSION OF STUDENTS WITH 

DISABILITIES 
 
The Charter School shall immediately notify the SELPA and coordinate the procedures in this policy with 
the SELPA of the discipline of any student with a disability or student who the Charter School or SELPA 
would be deemed to have knowledge that the student had a disability. 
 
Students suspended for more than ten (10) school days in a school year shall continue to receive 
services so as to enable the student to continue to participate in the general education curriculum, 
although in another setting, and to progress toward meeting the goals set out in the child’s IEP/504 
Plan; and receive, as appropriate, a functional behavioral assessment and behavioral intervention 
services and modifications, that are designed to address the behavior violation so that it does not recur.  
These services may be provided in an interim alterative educational setting.   
 
Within ten (10) school days of a recommendation for expulsion or any decision to change the placement 
of a child with a disability because of a violation of a code of student conduct, the Charter School, the 
parent, and relevant members of the IEP/504 Team shall review all relevant information in the student’s 
file, including the child’s IEP/504 Plan, any teacher observations, and any relevant information provided 
by the parents to determine: 
 

a. If the conduct in question was caused by, or had a direct and substantial relationship to, 
the child’s disability; or 

b. If the conduct in question was the direct result of the local educational agency’s failure to 
implement the IEP/504 Plan. 
 

If the Charter School, the parent, and relevant members of the IEP/504 Team determine that either of 
the above is applicable for the child, the conduct shall be determined to be a manifestation of the child’s 
disability. 
 
If the Charter School, the parent, and relevant members of the IEP/504 Team make the determination 
that the conduct was a manifestation of the child’s disability, the IEP/504 Team shall: 

 
a. Conduct a functional behavioral assessment and implement a behavioral intervention 

plan for such child, provided that the Charter School had not conducted such assessment 
prior to such determination before the behavior that resulted in a change in placement; 
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b. If a behavioral intervention plan has been developed, review the behavioral intervention 
plan if the child already has such a behavioral intervention plan, and modify it, as 
necessary, to address the behavior; and 

c. Return the child to the placement from which the child was removed, unless the parent 
and the Charter School agree to a change of placement as part of the modification of the 
behavioral intervention plan. 

 
If the Charter School, the parent, and relevant members of the IEP/504 Team determine that the 
behavior was not a manifestation of the student’s disability and that the conduct in question was not a 
result of the failure to implement the IEP/504 Plan, then the Charter School may apply the relevant 
disciplinary procedures to children with disabilities in the same manner and for the same duration as the 
procedures would be applied to students without disabilities. 
 
The parent of a child with a disability who disagrees with any decision regarding placement, or the 
manifestation determination, or the Charter School believes that maintaining the current placement of 
the child is substantially likely to result in injury to the child or to others, may request an expedited 
administrative hearing through the Special Education Unit of the Office of Administrative Hearings or by 
utilizing the dispute provisions of the 504 Policy and Procedures. 
 
When an appeal relating to the placement of the student or the manifestation determination has been 
requested by either the parent or the Charter School, the heating officer shall determine whether the 
student shall remain in the interim alternative educational setting pending the decision of the hearing 
officer or until the expiration of the forty-five (45) day time period provided for in an interim alternative 
educational setting, whichever occurs first, unless the parent and the Charter School agree otherwise. 
 
Charter School personnel may consider any unique circumstances on a case-by-case basis when 
determining whether to order a change in placement for a child with a disability who violates a code of 
student conduct. 
 
The Site Director or designee may remove a student to an interim alternative educational setting for not 
more than forty-five (45) days without regard to whether the behavior is determined to be a 
manifestation of the student’s disability in cases where a student: 

a. Carries or possesses a weapon, as defined in 18 USC 930, to or at school, on school 
premises, or to or at a school function; 

b. Knowingly possesses or uses illegal drugs, or sells or solicits the sale of a controlled 
substance, while at school, on school premises, or at a school function; or  

c. Has inflicted serious bodily injury, as defined by 20 USC 1415(k)(7)(D), upon a person 
while at school, on school premises, or at a school function. 

 
The student’s interim alternative educational setting shall be determined by the student’s IEP/504 
Team.  
 
A student who has not been identified as an individual with disabilities pursuant to IDEIA and who has 
violated the Charter School’s disciplinary procedures may assert the procedural safeguards granted 
under this administrative regulation only if the Charter School had knowledge that the student was 
disabled before the behavior occurred. The Charter School shall be deemed to have knowledge that the 
student had a disability if one of the following conditions exists: 
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a. The parent/guardian has expressed concern in writing, or orally if the parent/guardian 
does not know how to write or has a disability that prevents a written statement, to 
Charter School supervisory or administrative personnel, or to one of the child’s 
teachers, that the student is in need of special education or related services.  

b. The parent has requested an evaluation of the child.  
c. The child’s teacher, or other Charter School personnel, has expressed specific concerns 

about a pattern of behavior demonstrated by the child, directly to the director of special 
education or to other Charter School supervisory personnel.  

 
If the Charter School knew or should have known the student had a disability under any of the three (3) 
circumstances described above, the student may assert any of the protections available to IDEIA-eligible 
children with disabilities, including the right to stay-put.   
 
If the Charter School had no basis for knowledge of the student’s disability, it shall proceed with the 
proposed discipline.  The Charter School shall conduct an expedited evaluation if requested by the 
parents; however the student shall remain in the education placement determined by the Charter 
School pending the results of the evaluation.   
 
The Charter School shall not be deemed to have knowledge that the student had a disability if the 
parent has not allowed an evaluation, refused services, or if the student has been evaluated and 
determined to not be eligible. 
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ELEMENT K:  RETIREMENT PROGRAMS 
 
“The manner by in which staff members of the charter schools will be covered by the State Teachers’ 
Retirement System, the Public Employees’ Retirement System, or federal social security.” Ed. Code § 
47605(bc)(5)(K). 
 
 
I. CERTIFICATED STAFF 
 
All certificated employees who are eligible shall participate in the State Teachers’ Retirement System 
(STRS); AVPA, Inc. coordinates such participation, as appropriate, with the social security system or 
other reciprocal systems. Eligible certificated employees as participants in the STRS contribute the 
required percentage (currently 8%), and AVPA, Inc. contributes the employer’s portion required by STRS 
(currently 8.25%). All withholdings from employees are forwarded to the STRS Fund as required. 
Employees accumulate service credit years in the same manner as all other members of STRS. VPA, Inc. 
shall forward any required payroll deductions and related data to FCOE as required by Education Code 
§47611.3. The Executive Director, working in conjunction with the school’s contracted business service 
provider, shall be responsible for ensuring that the forwarding arrangements occur in a timely, 
compliant manner. 
 
 
II. CLASSIFIED STAFF 
 
All other staff shall participate in federal Social Security and other school-sponsored retirement plans 
according to policies adopted by the Board of Directors for the school’s employees. VPA, Inc. offering a 
403b plan to all employees and makes a contribution to 403b plans of non-STRS eligible employees to 
supplement Social Security, in an amount determined annually by the VPA, Inc. Board of Directors.  
 
 
III. RESPONSIBLE STAFF MEMBER 
 
The Executive Director, working in conjunction with the school’s contracted business services and 
payroll provider(s), is responsible for ensuring that appropriate arrangements for the aforementioned 
coverage are made, and that all required reports to the District, FCOE and others are submitted in a 
timely an accurate fashion. 
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ELEMENT L:  PUBLIC SCHOOL ATTENDANCE ALTERNATIVES 
 
“The public school attendance alternatives for pupils residing within the school district who choose not 
to attend charter schools.” Ed. Code § 47605(bc)(5)(L). 
 

No student shall be required to attend AVPA. Students who opt not to attend Aspen Valley Prep may 
attend other district schools or pursue an inter- or intra-district transfer in accordance with existing 
enrollment and transfer policies of their district or country of residence.  
 
The parent or guardian of each pupil enrolled in the charter school shall be informed during open 
enrollment that the pupil has no right to admission in a particular school of any local education agency 
(or program of any local education agency) as a consequence of enrollment in the charter school, except 
to the extent that such a right is extended by the local education agency. 
  



Aspen Valley Preparatory Academy Renewal Charter Petition Material Revision Oct.Nov. 10 2021    
 Page | 134 

Formatted: Font: (Default) Overlock

 
ELEMENT M:  EMPLOYEE RETURN RIGHTS 
 
“The rights of an employee of the school district upon leaving the employment of the school district to 
work in a charter school, and of any rights of return to the school district after employment at a charter 
school.”  (Ed. Code § 47605(c)(5)(M).) 
 
“A description of the rights of any employee of the school district upon leaving the employment of the 
school district to work in a charter school, and of any rights of return to the school district after 
employment at a charter school.”  Ed. Code § 47605(b)(5)(M). 
 
 
No public school district employee shall be required to work at Aspen Valley Prep. Employees of the 
authorizer who choose to leave the employment of the authorizer to work at AVPA have no automatic 
rights of return to the authorizer after employment by the AVPA unless specifically granted by the 
authorizer through a leave of absence or other agreement. Aspen Valley Prep employees shall have any 
right upon leaving the authorizer to work at Aspen Valley Prep that the authorizer may specify, any 
rights of return to employment in a school district after employment at Aspen Valley Prep that the 
authorizer may specify, and any other rights upon leaving employment to work at Aspen Valley Prep 
that the authorizer determines to be reasonable and not in conflict with any law. 
 
All employees of VPA, Inc. are considered the exclusive employees of VPA, Inc. and not of the authorizer, 
unless otherwise mutually agreed in writing. Sick or vacation leave or years of service credit at the 
authorizer or any other school district will not be transferred to VPA, Inc. Employment by the VPA, Inc. 
provides no rights of employment at any other entity, including any rights in the case of closure of Aspen 
Valley Prep. 
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ELEMENT N:  DISPUTE RESOLUTION 
 
“The procedures to be followed by the charter school and the entity granting the charterchartering 
authority to resolve disputes relating to provisions of the charter.” Ed. Code § 47605(bc)(5)(N). 
 
Participation in any dispute resolution procedure is entirely voluntary for the District to the extent the 
District is carrying out its oversight responsibilities, up to and including revocation of the charter 
petition.  
  
Aspen Valley Prep has adopted a Uniform Complaint Procedure and has provided the District with 
information regarding this procedure. The District, as part of its oversight responsibilities, will be 
notified of any concerns and/or complaints that provide reasonable cause to believe that a violation of 
the charter petition or related laws or agreements has occurred. In such situations, the District may 
intervene to assist in resolution of the complaint. 

The parties shall exchange information as necessary to avoid disputes and assist in curing disputes and 
shall use their best efforts to resolve disputes between them at the earliest possible time. 

Any formal dispute resolution procedures entered into between the District and Aspen Valley Prep may 
be conducted in accordance with the procedures set forth below: 

1) Any dispute shall be made in writing (“Written Notification”).   The Written Notification must 
identify the nature of the dispute and any supporting facts. The Written Notification shall be tendered to 
the other party by personal delivery, by facsimile, by electronic mail or by certified mail. The Written 
Notification shall be deemed received (a) if personally delivered, upon date of delivery to the address of 
the person to receive such notice if delivered by 5:00 PM, or otherwise on the business day following 
personal delivery; (b) if by facsimile or electronic mail, upon electronic confirmation of receipt if 
delivered by 5:00 PM, or otherwise on the business day following transmission; or (c) if by mail, two (2) 
business days after deposit in the U.S. Mail. All written notifications and other notices shall be addressed 
as follows: 

To Charter School: 

Executive Director 
 Aspen Valley Preparatory Academy, Inc. 

4221 N. Hughes Fresno, CA 93705 

To District: 

 Superintendent 
 Fresno Unified School District 

2309 Tulare Street 
Fresno, CA 93721 

2) A written response (“Written Response”) shall be tendered to the other party within twenty (20) 
business days from the date of receipt of the Written Notification. The parties agree to schedule a 
conference to discuss the Dispute identified in the Written Notice (“Issue Conference”). The Issue 
Conference shall take place within fifteen (15) business days from the date the Written Response is 
received by the other party. The Written Response may be tendered to the other party by personal 
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delivery, by facsimile, by electronic mail or by certified mail. The Written Response shall be deemed 
received (a) if personally delivered, upon date of delivery to the address of the person to receive such 
notice if delivered by 5:00 PM, or otherwise on the business day following personal delivery; (b) if by 
facsimile or electronic mail, upon electronic confirmation of receipt if delivered by 5:00 PM, or 
otherwise on the business day following transmission; or (c) if by mail, two (2) business days after 
deposit in the U.S. Mail.   

3) If the dispute cannot be resolved by mutual agreement at the Issue Conference, either party 
may then request that the dispute be resolved by mediation. Each party shall bear its own attorneys’ 
fees, costs and expenses associated with the mediation. The mediator’s fees and the administrative fees 
of the mediation shall be shared equally among the parties.  Mediation proceedings shall commence 
within 120 days from the date of either party’s request for mediation following the Issue Conference.  
The parties shall mutually agree upon the selection of a mediator to resolve the dispute. The mediator 
may be selected from the approved list of mediators prepared by the American Arbitration Association.   
Unless the parties mutually agree otherwise, mediation proceedings shall be administered in accordance 
with the commercial mediation procedures of the American Arbitration Association. 

4)  If the mediation is not successful, then the parties agree to resolve the dispute by binding 
arbitration conducted by a single arbitrator. Unless the parties mutually agree otherwise, arbitration 
proceedings shall be administered in accordance with the commercial arbitration rules of the American 
Arbitration Association. The arbitrator must be an active member of the State Bar of California or a 
retired judge of the state or federal judiciary of California. Each party shall bear its own attorney’s fees, 
costs and expenses associated with the arbitration. The arbitrator’s fees and the administrative fees of 
the arbitration shall be shared equally among the parties. However, any party who fails or refuses to 
submit to arbitration as set forth herein shall bear all attorney’s fees, costs and expenses incurred by 
such other party in compelling arbitration of any controversy or claim. 

Nothing in this Charter restricts the District’s ability to initiate revocation proceedings in accordance 
with Education Code section 47607 and regulations sections 11968.5.2 and 11968.5.3. 
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ELEMENT O:  CHARTER SCHOOL CLOSURE 
 
“The procedures to be used if the charter school closes.  The procedures shall ensure a final audit of the 
charter school to determine the disposition of all assets and liabilities of the charter school, including 
plans for disposing of any net assets and for the maintenance and transfer of pupil records.”  (Ed. Code 
§ 47605(c)(5)(O).) 
 
“A description of the procedures to be used if the charter school closes. The procedures shall ensure a 
final audit of the school to determine the disposition of all assets and liabilities of the charter school, 
including plans for disposing of any net assets and for the maintenance and transfer of pupil records.” 
Ed. Code § 47605(b)(5)(P). 
 
 
The following procedures constitute the “Closure Protocol” and shall apply in the 
event AVPA ceases to be a charter school or otherwise closes for any reason: 
 
Any decision to close AVPA as a charter school operating pursuant to this Charter shall be documented 
by official action (“closure action”)of VPA, Inc., and will identify the person or entity responsible for all 
closure-related activities and actions. The action will identify the reason for closure (e.g., decision not to 
renew as a charter school). The Closure Action shall be deemed to have been automatically made if any 
of the following occur: the Charter is revoked or non-renewed and AVPA has exhausted all appeal 
procedures to county and state boards of education, VPA, Inc. votes to close AVPA, or the Charter 
lapses.  In the event of a Closure Action, the following steps shall be implemented, which follow the 
procedures and requirements set forth in Education Code section 47605(cb)(5)(P) and regulations 
sections 11962 and 11962.1.  
 
VPA, Inc. will notify the authorizer of the determination of the Closure Action and of the effective date 
of the closure as a charter school within 72 hours of the Closure Action. 
 
VPA, Inc. will provide written notification to the home districts of students within 72 hours of the 
determination of the Closure Action. 
 
Written notification of the Closure Action and the effective date of closure of AVPA shall be made by  
VPA, Inc. to the California Department of Education, the Fresno County Office of  Education, the 
California Department of Education, the SELPA in which AVPA participates, and  the  retirement  systems  
in  which  Aspen Valley Prep’s employees  participate, by registered mail within 72 hours of the Closure 
Action. 
 
On closure, VPA, Inc. shall remain solely responsible for all liabilities arising from the operation of the 
Charter School. 
 
VPA, Inc. will ensure notification to the parents and students of Aspen Valley Prep of the closure and 
provide information to assist parents and students in locating suitable alternative programs.  This notice 
will be provided within 72 hours of the Closure Action. The written notification shall include information 
on assistance in transferring each student to another appropriate school, and a process for the transfer 
of all student records. Parents/guardians will also be provided with student information that includes 
grade reports, discipline records, immunization records, and completed coursework. 
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Aspen Valley Prep will provide parents, students and the receiving school districts with copies of all 
appropriate student records within seven calendar days from the determination of the Closure Action or 
within seven days of the last student attendance day at AVPA if AVPA is to remain open as a charter 
school beyond the date that a Closure Action is determined, and will otherwise assist students in 
transferring to other schools. All transfer of student records will be made in compliance with the Family 
Educational Rights and Privacy Act (“FERPA”) 20 USC §1232g.  Aspen Valley Prep will ask the District to 
store as necessary original records of its students. 
 
As soon as is reasonably practical, VPA, Inc. will prepare final financial records. VPA, Inc. will also have an 
independent audit (which may also serve as the annual audit) completed by an independent auditor as 
soon as is reasonably practical, but in no case later than six months after closure. The audit must include 
at least the following (i) All information required of in an annual audit; (ii) An accounting of all  assets,  
including  cash  and  accounts  receivable  and  an  inventory  of  property, equipment and supplies; (iii) 
An accounting of the liabilities, including accounts payable and any reduction in apportionments as a 
result of audit findings or other investigations, loans  and  unpaid  staff  compensation;  (iv)  An  
assessment  of  the  disposition  of  any restricted funds received by or due to AVPA, and (v) A 
delineation of the disposition of all assets and liabilities.  Any liability or debt incurred by AVPA shall be 
the responsibility of VPA, Inc. and not the District.   VPA, Inc. understands and acknowledges that it will 
cover the outstanding debts or liabilities of AVPA. Any unused special education related funds will be 
returned to the SELPA, and other categorical funds will be returned to the source of funds as required by 
applicable law. 
 
For a minimum of six calendar months from the later of the Closure Action or effective date of  the 
closure, whichever comes first, sufficient staff as may be allowed by the budget and remaining assets 
will maintain employment to take care  of  all necessary tasks and procedures required for smooth 
closing of the School and student transfers. 
 
VPA, Inc. shall adopt a plan for wind-up of the School and, if necessary, the corporation, in accordance 
with the requirements of the Corporations Code. 
 
In addition to the final audit, Aspen Valley Prep shall also submit any required year-end financial reports 
to the  California Department of Education, the County Superintendent of Schools, and the District,  in 
the form and timeframe required, including, but not limited to, those required by Education Code 
§47604.33. 
 
AVPA may use, but is not limited to, reserves normally maintained for contingencies and emergencies to 
fund closure proceedings. 
 
This Closure Protocol shall survive the revocation, expiration, termination, cancellation of this charter or 
any other act or event that would end VPA, Inc.’s right to operate as a charter school pursuant to this 
Charter or cause AVPA to cease operation. 
 
Upon the dissolution of the corporation if applicable, after paying or adequately providing for the debts 
and obligations of the corporation (including any obligations requiring the return of grant funds on  the 
dissolution of the corporation), any capital assets, including facilities or property,  purchased in whole or 
part with public funds shall be distributed in accordance with the articles of incorporation and bylaws to 
either (i) such organization organized and operated exclusively for educational  purposes which has 
established its tax exempt status under § 501(c)(3) of the Internal Revenue Code of 1986, as amended, 
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(or the corresponding provision of any future United States Internal Revenue Law), or (ii) a state or 
political subdivision of a state of the United States to be used exclusively for public purposes. 
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ADDITIONAL PROVISIONS  
 
 

I. FINANCIAL PLANNING, REPORTING AND ACCOUNTABILITY 
 
Governing Law: The petitioner or petitioners shall also be required to provide financial statements that 
include a proposed first-year operational budget, including startup costs, and cash-flow and financial 
projections for the first three years of operation. Education Code Section 47605.6(h) 
 
Attached, as Appendix A, please find a detailed five-year budget that includes revenue and expense 
projections, plus monthly cash-flows for one year, and an explanation of the assumptions used in 
preparing the budget.  These documents are based upon the best data available to the Petitioners at 
this time.  
 
The Charter School shall provide reports to the authorizer as follows, and may provide additional fiscal 
reports as requested by the authorizer: 
 
● By July 1, an annual update required pursuant to Education Code Section 47606.5. 
● By December 15, an interim financial report for the current fiscal year reflecting changes 

through October 31.  Additionally, on December 15, a copy of the Charter School’s annual, 
independent financial audit report for the preceding fiscal year shall be delivered to the 
authorizer, County, State Controller, California Department of Education and County 
Superintendent of Schools.   

● By March 15, a second interim financial report for the current fiscal year reflecting changes 
through January 31. 

● By September 15, a final unaudited report for the full prior year.  The report submitted to the 
authorizer shall include an annual statement of all the Charter School’s receipts and 
expenditures for the preceding fiscal year. 

 
 
II. IMPACT STATEMENT/FACILITIES: 
 
Governing Law: The county board of education shall require that the petitioner or petitioners provide 
information regarding potential civil liability effects, if any, upon the school, any school district where the 
charter school may operate and upon the county board of education. Education Code Section 47605.6(h) 
 
Governing Law: [T]he facilities to be used by the charter school … The description of the facilities to be used 
by the charter school shall specify where the school intends to locate. Ed. Code § 47605(h). 
 
 
 
Aspen Valley Prep is operated by a California non-profit public benefit corporation, VPA, Inc. This 
corporation is organized and operated exclusively for charitable purposes within the meaning of Section 
501(c)(3) of the Internal Revenue Code and California Revenue and Taxation Code Section 23701(d).   
 



Aspen Valley Preparatory Academy Renewal Charter Petition Material Revision Oct.Nov. 10 2021    
 Page | 141 

Formatted: Font: (Default) Overlock

Pursuant to Education Code Section 47604(cd), an entity that grants a charter to a charter school 
operated by or as a non-profit public benefit corporation shall not be liable for the debts or obligations 
of the charter school or for claims arising from the performance of acts, errors or omissions by the 
charter school if the authority has complied with all oversight responsibilities required by law. Aspen 
Valley Prep shall work diligently to assist the authorizer in meeting any and all oversight obligations 
under the law, including monthly meetings, reporting, or other authorizer-requested protocol to ensure 
the authorizer shall not be liable for the operation of the Charter School.   
 
Further, the Charter School and the authorizer may enter into a memorandum of understanding, 
wherein the Charter School shall indemnify the authorizer for the actions of the Charter School under 
this charter. 
 
The corporate bylaws of the Charter School shall provide for indemnification of the Charter School’s 
Board, officers, agents, and employees, and the Charter School has purchased general liability insurance, 
Board Members and Officers insurance, and fidelity bonding to secure against financial risks.   
 
As stated above, insurance amounts will be determined by recommendation of the authorizer and the 
Charter School’s insurance company for schools of similar size, location, and student population. The 
authorizer shall be named an additional insured on the general liability insurance of the Charter School.   
 
The Charter School Board has instituted appropriate risk management practices as discussed herein, 
including screening of employees, establishing codes of conduct for students, and dispute resolution. 
 
Valley Prep is located in a private/non-district faciliity: 4221 North Hughes Avenue, Fresno, CA  93705.  
This facility is leased from Jacquelyn Gates LLC and includes approximately 30,000 square feet of indoor 
space on a 2.26 acre lot.  There are 20 classrooms,  7 offices , 1 cafeteria and gymnasium.  VPA currently 
has a 15 year lease for the facility, scheduled to end in 2027. 

 

III. SELPA 
 
As detailed in Element A, Section X: Special Needs: Valley Prep Address The Needs Of All Sub-Groups,  
Including At-Risk Students, Subsection E: Students with Disabilities, Aspen Valley Prep is an LEA member 
of the El Dorado SELPA, which provides cost-effective and consistent special education services. As its 
own LEA and member of a SELPA, Aspen Valley Prep works in cooperation with all local and state 
agencies to ensure that a free and appropriate education is provided to all students with exceptional 
needs. Aspen Valley Prep complies with all regulatory special education requirements of the Individuals 
with Disabilities Education Improvement Act of 2004 (IDEIA), Section 504 of the Rehabilitation Act of 
1973, Title II of the Americans with Disabilities Act, and any other civil rights enforced by the U.S. 
Department of Education Office of Civil Rights (OCR). Furthermore, Aspen Valley Prep complies with all 
provisions of AB 602, applicable SELPA guidelines, and additional federal and state laws that apply to it 
pertaining special education students.  
 
Per federal law, all students with disabilities are fully integrated into the programs of AVPA, with the 
necessary materials, mandated services, and equipment to support their learning. AVPA meets all the 
requirements mandated within a student’s Individual Education Plan (IEP). Aspen Valley Prep Academy 
includes all special needs students with non-disabled peers to the maximum extent appropriate 
according to their IEPs.  Please see Element A, Section X: Special Needs: Valley Prep Address The Needs 
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Of All Sub-Groups,  Including At-Risk Students, Subsection E: Students with Disabilities for further details 
about AVPA’s program for students with disabilities. 

 
 

IV. ADMINISTRATIVE SERVICES 
 
Governing Law: The county board of education shall require that the petitioner or petitioners provide 
information regarding the manner in which administrative services of the school are to be provided. 
Education Code Section 47605.6(h) 
 
Aspen Valley Prep receives its administrative services including, but not limited to, financial 
management, personnel, and instructional program development either through its own staff, the staff 
of VPA, Inc. and through an appropriately qualified third-party contractor.   
 
 
V. INSURANCE 
 
The Charter School has finance general liability, workers compensation, and other necessary insurance 
of the types and in the amounts required for an enterprise of similar purpose and circumstance.  
Coverage amounts are based on recommendations provided by the authorizer and the Charter School’s 
insurer. The authorizer is named as an additional insured on all policies of the Charter School.  
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APPENDIX A:  BUDGET 
 

 

 
 

Commented [TKK1]: Need to replace with revised budget 
– do you just provide this one page synopsis?  Not more 
detail?? 
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APPENDIX B:  AFFIRMATIONS AND ASSURANCES 

 
As the authorized lead petitioner, I, Shelly Lether, hereby certify that the information submitted in this 
renewal petition for the California public charter school currently named Valley Preparatory Academy 
(“Valley Prep” or “VPA” or “school”) with a proposed name change to Aspen Valley Prep Academy, 
located at 4221 N Hughes Ave, Fresno, CA 93705 within the boundaries of the Fresno Unified School 
District (“FUSD” or the “District”) is true to the best of my knowledge and belief; I also certify that this 
renewal petition does not constitute the conversion of a private school to the status of a public charter 
school; and further, I understand that if awarded charter renewal, the school will follow any and all 
federal, state, and local laws and regulations that apply to it, including but not limited to:  
 

● The Charter School shall meet all statewide standards and conduct the student assessments 
required, pursuant to Education Code Sections 60605 and 60851, and any other statewide 
standards authorized in statute, or student assessments applicable to students in non-charter 
public schools. [Ref. Education Code Section 47605(c)(1)] 

 
● The Charter School shall be deemed the exclusive public school employer of the employees of 

Valley Prep for purposes of the Educational Employment Relations Act.  [Ref. Education Code 
Section 47605(b)(5)(O)] 

 
● The Charter School shall be non-sectarian in its programs, admissions policies, employment 

practices, and all other operations. [Ref. Education Code Section 47605(d)(1)] 
 
● The Charter School shall not charge tuition. [Ref. Education Code Section 47605(d)(1)] 
 
● The Charter School shall admit all students who wish to attend the Charter School, and who 

submit a timely application; unless the Charter School receives a greater number of applications 
than there are spaces for students, in which case each application will be given equal chance of 
admission through a public random drawing process.  

 
● Except as required by Education Code Section 47605(d)(2), admission to the Charter School shall 

not be determined according to the place of residence of the student or his or her parents 
within the State.  

 
● Preference in the public random drawing shall be given in accordance with Education Code 

Section 47605(d)(2)(B). In the event of a drawing, the chartering authority shall make 
reasonable efforts to accommodate the growth of the Charter School in accordance with 
Education Code Section 47605(d)(2)(C). [Ref. Education Code Section 47605(d)(2)(A)-(C)] 

 
● The Charter School shall not discriminate on the basis of the characteristics listed in Education 

Code Section 220 (actual or perceived disability, gender, gender identity, gender expression, 
nationality, race or ethnicity, religion, sexual orientation, or any other characteristic that is 
contained in the definition of hate crimes set forth in Section 422.55 of the Penal Code or 
association with an individual who has any of the aforementioned characteristics). [Ref. 
Education Code Section 47605(d)(1)]  
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● The Charter School shall adhere to all provisions of federal law related to students with 
disabilities including, but not limited to, Section 504 of the Rehabilitation Act of 1973, Title II of 
the Americans with Disabilities Act of 1990 and the Individuals with Disabilities in Education 
Improvement Act of 2004.  

 
● The Charter School shall meet all requirements for employment set forth in applicable 

provisions of law, including, but not limited to credentials, as necessary. [Ref. Title 5 California 
Code of Regulations Section 11967.5.1(f)(5)(C)]  

 
● The Charter School shall ensure that teachers in the Charter School hold a Commission on 

Teacher Credentialing certificate, permit, or other document equivalent to that which a teacher 
in other public schools is required to hold. As allowed by statute, flexibility will be given to 
noncore, non-college preparatory teachers. [Ref. California Education Code Section 47605(l)] 

 
● The Charter School shall at all times maintain all necessary and appropriate insurance coverage.  
 
● The Charter School shall, for each fiscal year, offer at a minimum, the number of minutes of 

instruction per grade level as required by Education Code Section 47612.5(a)(1)(A)-(D). 
 

● The Charter School shall, for each fiscal year, meet or exceed the legally required minimum of 
school days. [Ref. Title 5 California Code of Regulations Section 11960] 

 
● If a pupil is expelled or leaves the Charter School without completing the school year for any 

reason, the Charter School shall notify the superintendent of the school district of the pupil’s 
last known address within 30 days, and shall, upon request, provide that school district with a 
copy of the cumulative record of the pupil, including a transcript of grades or report card and 
health information. [Ref. Education Code Section 47605(d)(3)] 

 
● The Charter School shall maintain accurate and contemporaneous written records that 

document all pupil attendance and make these records available for audit and inspection. [Ref. 
Education Code Section 47612.5(a)] 

 
● The Charter School shall, on a regular basis, consult with its parents and teachers regarding the 

Charter School's educational programs. [Ref. Education Code Section 47605(c)] 
 
● The Charter School shall comply with any jurisdictional limitations to locations of its facilities. 

[Ref. Education Code Sections 47605 and 47605.1] 
 
● The Charter School shall comply with all laws establishing the minimum and maximum age for 

public school enrollment. [Ref. Education Code Sections 47612(b), 47610] 
 

● The Charter School shall comply with all applicable portions of the Elementary and Secondary 
Education Act (“ESEA”).  

 
● The Charter School shall comply with the Public Records Act.  
 
● The Charter School shall comply with the Family Educational Rights and Privacy Act. 
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● The Charter School shall comply with the Ralph M. Brown Act. 

 
● The Charter School shall not require any child to attend Valley Prep, nor any employee to work 

at the charter school. 
 

● The Charter School shall comply with federal, state, and district mandates regarding English 
Learner (EL) education and re-designation of EL students and meet all requirements of federal 
and state law regarding equal access to the curriculum for English Learners. 
 

● The Charter School will comply with all requirements pursuant to California Education Code and 
47605(b)(5)(ii) including the development of school wide goals for all subgroups as applicable to 
the eight state priority areas identified in Education Code 52060(d). 

  
● The Charter School will comply with all elements of the Local Control Accountability Plan, 

including the adoption of any templates required by the California State Board of Education.  
 
● Charter School hereby declares that Charter School, operated by or as its nonprofit public 

benefit corporation, is and shall be the exclusive public school employer of Charter School’s 
employees for the purposes of the Educational Employment Relations Act (EERA), Chapter 10.7 
(commencing with Section 3540) of Division 4 of Title I of the Government Code.  Charter School 
shall comply with all provisions of the EERA and shall act independently from Fresno Unified 
School District for collective bargaining purposes.  In accordance with the EERA, employees may 
join and be represented by an organization of their choice for collective bargaining purposes. 

 
 
 
_______________________________________________ 
Shelly Lether, Executive Director 
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APPENDIX C:  REQUEST FOR BOARD MEMBER INFORMATION 
 
JOHN GRICE  
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CARRIE ZULEWSKI 
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DEBORAH ANN TORRES 
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MARY JANE FITZPATRICK  
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MEGAN RAFFERTY  
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APPENDIX E:  ORGANIZATIONAL CHART 
 
 
The following is the AVPA, Inc. Organizational Chart: 
 

 
 



Fresno Unified School District 
Board Agenda Item 

 
Board Meeting Date: December 08, 2021     Agenda Item A-14 
 
AGENDA SECTION: A      
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 
 
ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

 
TITLE AND SUBJECT: Approve Grant Application to the California Department of Education for 
National School Lunch Program Equipment Assistance  
 
ITEM DESCRIPTION:  It is recommended the Board approve submission of a grant application to the 
California Department of Education for a 2021 National School Lunch Program Equipment Assistance 
Grant. The grant provides funding to help schools serve healthier meals, provide meal service during 
pandemic or natural disaster, improve food safety, and help support the establishment, maintenance, 
or expansion of the school breakfast program. The district is requesting funding to support the purchase 
of a new meal delivery truck to replace an inoperable 1999 model.  
 
 
  
 
 
 
 
 
 
 
 

 

 
 
 
FINANCIAL SUMMARY:  The grant will provide up to $100,000 for the purchase of the delivery truck; 
additional funding is available in the Cafeteria Fund to support the approximate $135,000 vehicle cost.  
 
 
PREPARED BY: Amanda Harvey,   DIVISION: Operational Services 
Director, Nutrition Services     PHONE NUMBER: (559) 457-3134 
 
CABINET APPROVAL: Karin Temple,   SUPERINTENDENT APPROVAL: 
Chief Operating Officer 
 
                 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-15 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Use of Individual Piggyback Contracts 

ITEM DESCRIPTION: Included in the Board binders and recommended for approval is a list of 12 
piggyback contracts for use during 2021/22 for efficient and cost-effective procurement. This is in 
addition to piggyback contracts approved by the Board previously, to allow for expedited purchases 
related to science and technology, HVAC equipment, student meal services, security hardware, 
performing arts supplies, and modular buildings.  

Use of piggyback contracts is allowed under Public Contract Codes 10299 and 20118 and is a 
procurement best practice that takes advantage of competitive pricing from a contract formally bid by 
another school district or public agency. The district has determined that when appropriate, use of 
piggyback contracts is advantageous and in the best interest of the district to reduce administrative 
time and expense, provide favorable pricing and/or provide options and flexibility. Approval does not 
commit the district to purchases or require that any specific contract be utilized. Use of piggybacks 
allows the district to expedite supplies/materials to meet specific needs quickly or to utilize a different 
contract if a vendor from an existing contract cannot provide services in a timely manner. All purchases 
associated with piggyback contracts are presented to the Board for ratification on monthly purchase 
order reports. The complete contracts are available for review in the Purchasing Department.  

This item was originally recommended on the October 27, 2021 Board meeting agenda. At that time 
the Board requested more information including the sustainability of modular classrooms. The DSA-
approved modulars that would be purchased on the recommended piggyback contracts provide energy 
efficiency and building systems can be specially designed to provide the highest level of healthy 
environment for students and teachers. Additional detail for all recommended contracts is provided in 
the backup material. 

FINANCIAL SUMMARY: Estimated annual expenditures for each piggyback contract (if utilized) are 
indicated on the backup material; funding will be determined on a project-by-project basis. 

PREPARED BY: Ann Loorz, DIVISION: Operational Services 
Executive Director, Purchasing PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 



PIGGYBACK BACKUP SUPPLEMENTAL LIST 
DECEMBER 08, 2021 BOARD MEETING 

Page 1 of 3 

Piggyback Contract Supplier and 
Primary Location 

Estimated 
Annual $ 

Purpose of Piggyback Additional Information 
(pricing structure, examples of 

items purchasing) 
1. OMNIA Partners 

Region 4 Education Service Center 
Contract R170501 
Security System Materials and Supplies 

Anixter, Inc. 
Phoenix, AZ 

$500,000 Allows Maintenance to purchase 
security door hardware, key systems, 
combinations locks, etc. Currently 
approx 4-5 informal bids annually.  

Discount off list price. Name 
brands used in the district: 
Schlage, Sargent, Tripp-lite. 

2. National Joint Powers Alliance (NJPA) 
Contract 030817-CAR 
HVAC Systems, Installation and Service 
with Related Products and Supplies 

Carrier Corp. 
Charlotte, NC 

$1,000,000 Allows Maintenance to purchase from 
an alternate resource for HVAC units 
for emergency situations. HVAC 
equipment is in high demand, so 
having multiple sources ensures the 
district can procure HVAC equipment 
quickly and at a competitive price. 

45-68.5% discount off list price. 
Can purchase Carrier HVAC units 
and refrigeration controls. 

3.  OMNIA Partners 
Region 4 Education Service Center 
Contract R210401 
Technology Solutions, Products and 
Services 

CDW 
Government, LLC 
Vernon Hills, IL 

$2,000,000 Allows for purchase of technology for 
a variety of needs. The district can 
quickly adjust as standards change 
and meet needs by procuring a range 
of technology items in large volume if 
needed. 

Percentage discounts by category.  
Examples of products include 
student and staff laptops, and 
classroom technology (doc cams, 
flat screen monitors).  

4. OMNIA Partners 
Region 4 Education Service Center 
Contract R200401 
HVAC Equipment, Installation, Services 
& Related Products 

Daikin Applied 
Americas, Inc. 
Minneapolis, MN 

$1,000,000 Allows Maintenance to purchase from 
an alternate resource for HVAC 
chillers and controls for emergency 
situations. HVAC equipment is in high 
demand, so having multiple sources 
ensures the district can procure HVAC 
equipment quickly and at a 
competitive price. 

Discount off list price. Can 
purchase Daikin 200-ton chiller. 

5. OMNIA Partners 
University of California 
Contract 2021002889 
General Lab Supplies and Distribution 
Services 

Fisher Scientific, 
LLC.  
Pittsburg, PA 

$300,000 Provides an alternate resource for 
science instructional equipment and 
PPE related items. 

Discounts by category and custom 
market baskets for educational 
agencies. Product portfolio 
includes PPE supplies (gloves, 
COVID test kits, masks). 



PIGGYBACK BACKUP SUPPLEMENTAL LIST 
DECEMBER 08, 2021 BOARD MEETING 

Page 2 of 3 

Piggyback Contract Supplier and 
Primary Location 

Estimated 
Annual $ 

Purpose of Piggyback Additional Information 
(pricing structure, examples of 

items purchasing) 
6. OMNIA Partners 

Region 4 Education Service Center 
Contract R200402 
HVAC Equipment, Installation, Services 
& Related Products 

Johnson Controls, 
Inc. 
Milwaukee, WI 

$1,000,000 Allows Maintenance to purchase from 
an alternate resource for HVAC 
chillers and controls for emergency 
situations. HVAC equipment is in high 
demand, so having multiple sources 
ensures the district can procure HVAC 
equipment quickly and at a 
competitive price. 

Discount percentage off list price. 
Can purchaser York chillers and 
controls.  

7. Monson Sultana Joint Union Elementary 
Cooperative Bid and Deferred Purchase 
Agreement  
Modular Buildings 

JTS Modular, Inc. 
Bakersfield, CA 

$1,000,000 Allows Facilities to purchase modular 
classrooms as needed for program 
and enrollment needs. Facilities will 
leverage multiple portable building 
vendors to address stock availability, 
sustainability, and best value pricing.  

These DSA approved classrooms 
are energy efficient (insulation, 
windows, HVAC, lighting, roofing), 
and building systems can be 
customized for to meet 
environmental health standards.  

8. Corona-Norco Unified School District 
Contract:  2018-19-033 
Paper Goods & Packaging Supplies  

P&R Paper Supply 
Co., Inc. 
Redlands, CA  

$600,000 Allows Nutrition Services to purchase 
paper products including sporks, 
serving trays, cups, and napkins with 
best pricing.  

Items support student meal 
services.  

9. Central Valley Buying Group  
Washington Unified School District  
Contract:  N/ A 
Paper Goods & Packaging Supplies; 
Canned and Dry Food Items  

Sysco Central 
California 
Modesto, CA 

$350,000 Allows Nutrition Services to purchase 
paper products and food items at 
competitive pricing for a variety of 
menu options.  

Items support student meal 
services.  

10. OMNIA Partners 
Region 4 ESC – TX 
Contract R191204 
Performing Arts Apparel, Instruments, 
Furnishings, Storage and Related 
Services 

Wenger 
Corporation 
Owatonna, MN 

$200,000 Allows Student Engagement to quickly 
meet musical storage and other site 
needs. 

Price list available. 



PIGGYBACK BACKUP SUPPLEMENTAL LIST 
DECEMBER 08, 2021 BOARD MEETING 

Page 3 of 3 

Piggyback Contract Supplier and 
Primary Location 

Estimated 
Annual $ 

Purpose of Piggyback Additional Information 
(pricing structure, examples of 

items purchasing) 
11. OMNIA Partners 

Region 4 Education Service Center 
Contract R210503 
Modular Buildings, Portable Storage 
and Relocatable Walkways 

Re-bid of previous contract that expired 
09/30/2021. 

Williams 
Scotsman, Inc. 
Fresno, CA 

$1,000,000 Allows Facilities to purchase modular 
classrooms as needed for program 
and enrollment needs. Facilities will 
leverage multiple portable building 
vendors to address stock availability, 
sustainability, and best value pricing.  

Rental/lease pricing based on 
duration. These DSA approved 
classrooms are energy efficient 
(insulation, windows, HVAC, 
lighting, roofing), and building 
systems can be customized for to 
meet environmental health 
standards. 

12. Desert Purchasing Group (DPG) Coop 
Palm Springs Unified School District  
RFP No. NS-20-01 
Paper Non-Food Products  

P&R Paper Supply 
Co., Inc. 
Redlands, CA  

$150,000 Allows Nutrition Services to purchase 
items used in providing student meals 
such as disposable gloves and 
bouffant caps.  

Items support student meal 
services. 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  December 08, 2021 Agenda Item A-16 

AGENDA SECTION:  A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Rejection of Bid 22-16, Tenaya Middle School Office and Site/Walk 
Improvements 

ITEM DESCRIPTION: Included in the Board binders is information on Bid 22-16, for new steel picket 
and chain-link fencing and gates, concrete sidewalks, entry canopy, new main office exterior doors and 
landscape and lighting improvements at Tenaya Middle School to improve safety and security for 
students, staff and visitors. The project will replace existing grass areas in front of the Administration 
Office with concrete and install fencing, gates, and new office entry doors to create a single point of 
entry to the campus. 

The request for bids was lawfully advertised on October 5, 2021. Notifications were sent to 94 firms 
plus five construction trade publications, and the district received three responses. Bids were opened 
November 2, 2021. Staff recommends rejecting all bids due to bid prices being significantly higher than 
the estimated amount. The project scope will be evaluated for modification and rebid in the future. 

The tabulation is attached and bid specifications are available for review in the Purchasing Department. 

FINANCIAL SUMMARY: Rejecting the bids results in no fiscal impact to the district at this time. 

PREPARED BY: Ann Loorz,  DIVISION: Operational Services 
Executive Director, Purchasing PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 



Bid Opening Date: November 2, 2021 prior to 2:01 P.M.        Buyer: Panhia  Moua 

BASE BID 1 ADD ALT. 1 ADD ALT. 2 ADD ALT. 3 ADD ALT. 4

TENAYA MS SITE SITE CANOPY HEALTH OFFICE RECOMMENDED

OFFICE & SITE WALK LIGHTING CONCRETE STRUCTURE REMODEL - TOTAL BID AWARD

CONTRACTOR CITY IMPROVEMENTS ENHANCEMENT 102, 103, 104, 105 AMOUNT AMOUNT

Davis Moreno Construction, Inc. Fresno $457,394 $13,464 $7,916 $53,503 $150,469 $682,746 $0

Ardent General, Inc. Fresno $418,000 $11,700 $9,500 $66,000 $193,400 $698,600 $0

Caliber Contracting Services, Inc. Fresno $409,000 $21,450 $22,000 $66,550 $184,900 $703,900 $0

Low bid determined by combined total of Base Bid and all Alternates.

Staff recommends rejecting all bids due to low bid amount exceeding established budget.

FRESNO UNIFIED SCHOOL DISTRICT

BID TABULATION

BID NO.  22-16, TENAYA MIDDLE SCHOOL OFFICE & SITE WALK IMPROVEMENTS 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-17 
AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Ratification of Addendum with New Life Physical Therapy Services, dba 
Goodfellow Therapy  

ITEM DESCRIPTION:  Included in the Board binders is an addendum with New Life Physical Therapy 
Services, dba Goodfellow Therapy in the amount of $96,000. The New Life Physical Therapy Services, 
dba Goodfellow will provide Occupational Therapy Services (OT) and Certified Occupational Therapist 
Assistants services with students who have been identified with these services on their Individualized 
Education Plans (IEP). 

New Life Physical Therapy Services, dba Goodfellow Therapy currently has an approved Independent 
Contractor Services Agreement with Fresno Unified School District in the amount of $1,102,000 
executed on June 16, 2021. 

These supports are provided during classroom instruction, virtual instruction and/or during in class or 
out of classroom support as prescribed on their IEPs. OTs support students to reach both academic 
and non-academic achievements by addressing the physical, cognitive, psychosocial, and sensory 
components of performance. 

The term of this addendum commenced October 11, 2021 and ends June 30, 2022. 

FINANCIAL SUMMARY: Sufficient funds of $96,000 are available in the Special Education Department. 

PREPARED BY: Dr. Tangee Pinheiro, DIVISION: Instructional Division 
Instructional Superintendent  PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer  













Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-18
AGENDA SECTION:  A  
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Ratify Agreement with Good Company Players for Fifth Graders to See 
Founding Fathers and Mothers 

ITEM DESCRIPTION: Included in the Board binders is an agreement with Good Company Players who 
will produce the play, “Founding Fathers and Mothers,” aligned to fifth grade standards to be performed 
for all fifth-grade students. Included in the agreement work are rehearsals and performances; director, 
sets and lighting; projections; costuming; stage management; sound production, and other technical 
support as needed. There is also a history lesson that goes with the play that can be utilized to support 
the learning.   

FINANCIAL SUMMARY: Sufficient funds in the amount of $28,404 are available in the Visual and 
Performing Arts budget. 

PREPARED BY: Heather Kuyper-McKeithen, DIVISION: Instructional Division 
Department of Student Engagement PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 





















Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item A-19 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Ratify Grant Application to the California Department of Rehabilitation for the 
We Can Work Grant 

ITEM DESCRIPTION:  Approval is requested for the grant application and funding from the California 
Department of Rehabilitation for the We Can Work grant. 

Fresno Unified School District has again been awarded the “We Can Work” grant through the California 
Department of Rehabilitation.  The grant provides work training that delivers pre-employment transition 
services to high school and post-secondary students between the ages of 16-21 with active 
Individualized Education Program goals and objectives.  The work training promotes movement from 
school to successful community employment with paid work experiences at sites for up to $1,000 per 
student. 

The California Department of Rehabilitation will reimburse Fresno Unified School District 100% of 
allowable program costs, up to $293,157, with the understanding if more funds become available 
through the Department of Rehabilitation, the grant amount will increase. 

This is a three-year grant for fiscal years 2021/22, 2022/23, and 2023/24.  Fresno Unified School District 
was also awarded this grant for the previous two years. 

FINANCIAL SUMMARY: Fresno Unified School District will be reimbursed 100% of allowable program 
costs, up to $293,157. 

PREPARED BY: Dr. Tangee Pinheiro, DIVISION: Instructional Division 
Instructional Superintendent PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer  



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  December 08, 2021 Agenda Item A-20

AGENDA SECTION:  A  
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Ratify Change Orders for the Projects Listed Below 

ITEM DESCRIPTION: Included in the Board binders is information on Change Orders for the following 
projects: 

Bid 20-19, Fresno High School Career Technical Education (CTE) Building Construction, Change Order 
8 includes but may not be limited to: add cord reels and mounting brackets; upgrade downspout 
materials; relocate dust collector; add electrical feeder conductors; relocate fire alarm equipment; add 
roll-up door safety equipment; and relocate irrigation controllers and booster pump. 

Original Contract Amount:  $  7,814,000 
Change Order(s) previously ratified: $  417,071 
Change Order 8 presented for ratification: $  88,091 
New Purchase Order Amount:   $  8,319,162 

Bid 21-11, Edison High School Gymnasium Addition, Change Order 5 includes but may not be limited 
to: add plywood wall panels; relocate water lines; remove concrete cabinet bases; and add security 
cameras. 

Original Contract Amount:      $  9,963,000 
Change Order(s) previously ratified: $  268,077 
Change Order 5 presented for ratification: $  62,585 
New Purchase Order Amount:  $  10,293,662 

Bid 21-25, Hoover High School Career Technical Education (CTE) Building and Construction Trades, 
Classroom Shop Improvements, Change Order 3 includes but may not be limited to: add fire alarm 
controls to canopy fire sprinklers; add seismic restraint to light fixtures; repair unmarked electrical; 
relocate power to shop equipment; modify dust collector ductwork and power; and improve office 
spaces for student support services. 

Original Contract Amount:  $  1,327,200 
Change Order(s) previously ratified:  $  78,839 
Change Order 3 presented for ratification: $  40,889 
New Purchase Order Amount:    $  1,446,928 



Bid 21-37, Hoover High School Multipurpose Room HVAC Replacement, Change Order 1 includes but 
may not be limited to: Abate additional hazardous material; replace chilled water control valves; add 
two-way control valves at boilers; and credit for elimination of floor sinks.  

Original Contract Amount:     $  1,128,000 
Change Order(s) previously ratified: $  0 
Change Order 1 presented for ratification: $  12,304 
New Purchase Order Amount:   $  1,140,304 

All requests for a change to the project are subject to multiple layers of review and evaluation, by both 
the project team (designer, contractor, DSA inspector, project manager) and district management. Final 
approval for modification to the contract, resulting in a change order, is by the district. Each item in a 
change order is the result of one of the following:  district request; unknown, unforeseen, or hidden 
condition; designer error/omission; or regulatory requirement. Change order costs are tracked by item 
and responsibility identified. Change orders can also include credits to the district. A Project Financial 
Summary is attached to each change order in the backup material.  

FINANCIAL SUMMARY: Sufficient funding in the amount of $141,284 is available in the Measure X 
Fund for Bids 20-19, 21-25 and 21-37, and $62,585 is available in the School Facilities Fund for Bid 
21-11.

PREPARED BY: Ann Loorz,  DIVISION: Operational Services 
Executive Director, Purchasing PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 













Facilities Management & Planning

Project:  Date:  10/14/2021
Contractor:  Davis Moreno Construction

DSA #:  02‐117712 Architect:  SIM‐PBK
BID #:  20‐19 Change Order:   008

Contract Summary:
Bid Award Amount(s)

Base Bid A‐1: CTE Building 7,733,000.00$           

Base Bid B‐1: Folding Partition Wall 81,000.00$                 y g y

Total Agreement Amount: 7,814,000.00$           

Contract Adjustments:
Total Contract Amount   7,814,000.00$           

Contract Adjustments: Total

CO #001 2,910.59$                    ‐$                      14,496.75$                13,949.68$                 ‐$                      31,357.02$                   
CO #002 3,352.27$                    ‐$                      702.75$                      33,907.88$                 ‐$                      37,962.90$                   
CO #003 12,098.68$                  ‐$                      8,564.26$                  18,141.00$                 ‐$                      38,803.94$                   
CO #004 ‐$                             ‐$                      2,697.71$                  81,408.04$                 ‐$                      84,105.75$                   
CO #005 5,449.47$                    ‐$                      ‐$                            61,719.59$                 217.54$               67,386.60$                   
CO #006 29,879.32$                  ‐$                      11,319.17$                91,722.49$                 ‐$                      132,920.98$                 
CO #007 9,702.32$                    1,483.45$            ‐$                            13,347.18$                 ‐$                      24,532.95$                   
CO #008 43,940.15$                  ‐$                      723.02$                      43,427.73$                 ‐$                      88,090.90$                   

Totals: 107,332.80$               1% 1,483.45$            0% 38,503.66$                0% 357,623.59$               5% 217.54$               0% 505,161.04$                  505,161.04$               6.5%

Total Contract Amount with Adjustments 8,319,161.04$           

Project Financial Summary

Fresno High School Career Technical
Education Building Construction

District Requested
Governing agency req'd 

change post‐bid
Unknown, unforeseen, 

hidden
Designer E & O District/Designer

Page 1 of 1









Facilities Management & Planning

Project Name:  Date:  10/06/21
Contractor:  BMY Construction

DSA #:  02‐117976 Architect:  Darden Architects
BID #: 21‐11 Change Order:   005

Contract Summary:
Bid Award Amount(s)

Base Bid: Edison HS Gym Addition 9,963,000.00$    y g y

Total Agreement Amount: 9,963,000.00$    

Contract Adjustments:
Total Contract Amount 9,963,000.00$           

Contract Adjustments: Total

CO #001 ‐$ ‐$   10,240.00$                ‐$ ‐$   10,240.00$  
CO #002 24,022.80$                  ‐$   7,763.00$                  21,089.00$                 ‐$   52,874.80$  
CO #003 ‐$ ‐$   ‐$   91,284.00$                 ‐$   91,284.00$  
CO #004 27,267.00$                  ‐$   43,345.50$                43,065.00$                 ‐$   113,677.50$                 
CO #005 56,346.00$                  ‐$   4,342.00$                  1,896.60$ ‐$   62,584.60$  

‐$ ‐$   ‐$   ‐$ ‐$   ‐$  

Totals: 107,635.80$               ‐1% $   65,690.500% $                157,334.601% $               ‐2% $   330,660.900% $                  330,660.90$               3.3%

Total Contract Amount with Adjustments 10,293,660.90$         

Project Financial Summary

District Requested
Governing agency req'd 

change post‐bid
Unknown, unforeseen, 

hidden
Designer E & O District/Designer

Edison HS Gym Addition

Page 1 of 2













Facilities Management & Planning

Project Name:  Hoover High School Career Technical Education Date:  10/21/21
Building and Construction Trades Classroom Imprv Contractor:  BVI Construction Inc.

DSA #:  02‐118284 Architect:  Darden Architects
BID #: 21‐25 Change Order:   #003

Contract Summary:
Bid Award Amount(s)

Base Bid: Hoover HS CTE Construction Lab 1,294,000.00$           y g y
Additive Alternate 1A Work Benches 33,200.00$                 

Total Agreement Amount: 1,327,200.00$           

Contract Adjustments:
Total Contract Amount 1,327,200.00$           

Contract Adjustments: Total

CO #001 48,156.89$                  ‐$   ‐$   ‐$ ‐$   48,156.89$  
CO #002 5,836.60$   ‐$   21,203.65$                3,641.00$ ‐$   30,681.25$  
CO #003 10,339.56$                  6,273.61$            7,286.75$                  16,988.41$                 ‐$   40,888.33$  

‐$ ‐$   ‐$   ‐$ ‐$   ‐$  

‐$ ‐$   ‐$   ‐$ ‐$   ‐$  

‐$ ‐$   ‐$   ‐$ ‐$   ‐$  

Totals: 64,333.05$                 6,273.615% $            28,490.400% $                20,629.412% $                 ‐2% $   119,726.470% $                  119,726.47$               9.0%

Total Contract Amount with Adjustments 1,446,926.47$           

Project Financial Summary

District Requested
Governing agency req'd 

change post‐bid
Unknown, unforeseen, 

hidden
Designer E & O District/Designer

Page 1 of 1
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PROJECT NAME: 
Hoover High School - Multipurpose Building 
HVAC Equipment Replacement 

CONTRACTOR 
Strategic Mechanical 
4661 E. Commerce Ave. 
Fresno, CA 93725 

CHANGE 

l◄H4�@1•Jil•Jd;l�l·&

DSA File No.: 

Application No. : 

DESIGNER'S PROJECT No. 

FUSD BID/CONTRACT No. : 

CONTRACTOR P.O. No.: 

ORDER 

001 

10-48 

I 02-11s643 I 

20055 

21-37

00000701364 

tin:t@iti!@iWiffi®Mlfri1M®tffl4@MN&@a;1u,teJ�'l1faltttititi®ltt:U1tt®tttttttbJl,J�ii, t 
The original Contract Sum was .................. ............. , ............. : ................................................................................. .. 
Net change by previously authorized Change Orders .......................................................................................... .. 
The Contract Sum prior to this Change Order was ................................................................. ............................... .. 
The Contract Sum will be adjusted by .............................................................................................................................. .. 
The new Contract Sum, including this Change Order will be ................................................................................. . 
The Contract Completion date prior to this Change Order was ................................................................................... .. 
The Contract Time will be adjusted by ........................................................................................................ -..................... . 
The new Contract Completion date, Including this Change Order Is therefore ......................................................... .. 

$ 1,128,000.00 
$ 

$ 1,128,000.00 
$ 12,303.40 
$ 1,140,303.40 

9-0ct-21
(OJ Calendar Days 

9-Dct-21

NOTE: Contractor agrees to furnish all labor and materials and perform all of the work described herein, In accordance with the 

above terms and in compliance with the Contract Documents. The amount of the charges under this Change Order Is limited to the 

charges allowed under the General Requirements. The adjustment in the Contract Sum, if any, and the adjustment in the Contract 

Time, if any, set out in this Change Order shall constitute the entire compensation and/or adjustment in the Contract Time and 

Contract Sum due to the Contractor arising out of the change in the work covered by this Change Order. 

Recommended by: 

Lawrence Eng. Group 
7084 N. Maple, Suite 101 
Fres 93720 .�

1 

Date: /o/c·/z; 
I I

Accepted by: 

Strategic Mechanical 
4661 E. Commerce Ave. 

Change Order Summary 
Page lof 1 

Authorized by: 

Fresno Unlfled School District 
4600 N. Brawley 
Fresno, CA 93722 









Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  December 08, 2021 Agenda Item A-21

AGENDA SECTION:  A  
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Ratify the Filing of a Notice of Completion 

ITEM DESCRIPTION: Included in the Board binders is a Notice of Completion for the following project, 
which has been completed according to plans and specifications:   

Bid 21-37, Hoover High School Multipurpose Room HVAC Replacement 

For Information Only 
Original contract amount:  $ 1,128,000 
Change Order(s) previously ratified:  $      12,304 
Contract amount:   $ 1,140,304 

FINANCIAL SUMMARY: Retention funds are released in accordance with contract terms and California 
statutes. 

PREPARED BY: Ann Loorz,  DIVISION: Operational Services 
Executive Director, Purchasing PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 





Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  December 08, 2021 Agenda Item A-22

AGENDA SECTION:  A  
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Ratify Purchase Orders from September 1, 2021 through September 30, 2021 
– Primary Report

ITEM DESCRIPTION:  Included in the Board binders is information on purchase orders issued from 
September 1, 2021 through September 30, 2021. Purchase orders for $10,000 or more are presented 
first, followed by purchase orders for less than $10,000. A list of purchase orders issued for Associated 
Student Body (ASB) accounts is also provided.     

Two agenda items are presented to ratify purchase orders. The first item includes the Primary Report 
with all purchase orders issued during the reported dates with the exception of those that may present 
a potential conflict of interest for an individual Board member. All remaining purchase orders are in the 
Supplemental Report and presented as a second agenda item.  

By segregating purchase orders in this manner, Board members with potential conflicts of interest can 
abstain from taking action on the Supplemental Report while still voting along with the rest of the Board 
on the Primary Report.   

Please be advised that pursuant to Board Bylaw 9270, each individual Board member has a continuing 
duty to disclose and abstain from voting on any item where the potential for a conflict of interest exists. 

FINANCIAL SUMMARY: Funding is noted on the attached pages. 

PREPARED BY:  Ann Loorz, DIVISION: Operational Services 
Executive Director, Purchasing PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 



VENDOR/AUTHORITY DEPT PO NUMBER FUND UNIT
A-1 AUTO ELECTRIC 0925 740731 030 7230

AIR & LUBE SYSTEMS, INC. 0925 740734 030 7230

A-MARK T-SHIRT, INC. 0860 744993 060 3210

AMAZON CAPITAL SERVICES 0885 743974 060 3210

AMAZON CAPITAL SERVICES 0887 744154 030 0143

AMAZON CAPITAL SERVICES 1891 744980 030 0716

AMN ALLIED SERVICES, LLC 0782 743991 060 6500

ARBINGER INSTITUTE, LLC 1795 744509 060 3010

ARDENT GENERAL, INC. 1561 700619A 350 0917

ARDENT GENERAL, INC. 1561 700619B 350 0917

A-Z BUS SALES, INC. 0925 744917 060 9057

B & H PHOTO-VIDEO, INC. 0335 745263 060 722B

BEST TOURS & TRAVEL, INC. 0925 742288A 030 7230

BIG FRESNO FAIR 0795 745273 030 0500

BLAIR, CHURCH & FLYNN 1145 744266 350 0917

BLAIR, CHURCH & FLYNN 1561 745103 350 0913

BMY CONSTRUCTION GROUP, INC. 1145 696634 350 0913

BMY CONSTRUCTION GROUP, INC. 1395 744310 350 0916

BUSINESS SOFTWARE, INC. 0887 744116 030 0140

BELOW BID LIMIT (PCC 20111)

AMOUNT
$17,000.00

BELOW BID LIMIT (PCC 20111)

BOE 06/02/21 A-13 (PIGGYBACK)
$98,232.47

THE FOLLOWING PURCHASE ORDERS ARE FOR $10,000 OR MORE

PURCHASE ORDERS DATED 
SEPTEMBER 01, 2021 TO SEPTEMBER 30, 2021

 RATIFICATION DATE DECEMBER 08, 2021

$23,000.00
BELOW BID LIMIT (PCC 20111)

$20,602.95

BID 21-34, BASE BID 1
$428,235.59

$600,000.00
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$45,395.31
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$13,037.86

BOE 06/02/21 A-13 (PIGGYBACK)

$23,289.83
BOE 06/02/21 A-13 (PIGGYBACK)

$25,000.00

$42,632.44

$10,000.00
BELOW BID LIMIT (PCC 20111)

$22,000.00

BOE 06/02/21 A-13 (PIGGYBACK)
$100,000.00

RFQ 20-01

BID 21-34, BASE BID 2, ADD ALT 2A-2B
$196,740.51

BOE 06/02/21 A-13 (PIGGYBACK)

$12,856.57
BELOW BID LIMIT (PCC 20111)

$113,677.50
BID 21-11

$24,985.00
BOE 01/08/14 A-10 (CUPCCAA)

RFQ 20-14 SECTION 2
$14,760.00

RFQ 20-14 SECTION 1

1



CA TEACHING FELLOWS FOUNDATION 0010 744533 060 6010

CA TEACHING FELLOWS FOUNDATION 0015 744534 060 6010

CA TEACHING FELLOWS FOUNDATION 0095 744541 060 6010

CA TEACHING FELLOWS FOUNDATION 0100 744543 060 6010

CA TEACHING FELLOWS FOUNDATION 0120 744537 060 6010

CA TEACHING FELLOWS FOUNDATION 0135 744552 060 6010

CA TEACHING FELLOWS FOUNDATION 0145 744517 060 4124

CA TEACHING FELLOWS FOUNDATION 0150 744557 060 6010

CA TEACHING FELLOWS FOUNDATION 0155 744561 060 6010

CA TEACHING FELLOWS FOUNDATION 0175 744568 060 6010

CA TEACHING FELLOWS FOUNDATION 0185 744531 060 4124

CA TEACHING FELLOWS FOUNDATION 0208 744576 060 6010

CA TEACHING FELLOWS FOUNDATION 0220 744578 060 6010

CA TEACHING FELLOWS FOUNDATION 0225 744582 060 6010

CA TEACHING FELLOWS FOUNDATION 0255 744590 060 6010

CA TEACHING FELLOWS FOUNDATION 0270 744598 060 6010

CA TEACHING FELLOWS FOUNDATION 0285 744609 060 6010

CA TEACHING FELLOWS FOUNDATION 0295 744619 060 6010

CA TEACHING FELLOWS FOUNDATION 0305 744624 060 6010

CA TEACHING FELLOWS FOUNDATION 0330 744628 060 6010

CA TEACHING FELLOWS FOUNDATION 0335 744532 060 4124

CA TEACHING FELLOWS FOUNDATION 0355 744630 060 6010

CA TEACHING FELLOWS FOUNDATION 0365 744638 060 6010

$39,896.94

$26,597.96
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$13,298.98

$26,597.96
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$53,195.92
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$26,597.96

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$26,597.96
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$63,166.40

$26,597.96
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$36,276.00
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$58,335.00

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$39,896.94
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$26,597.96

$30,280.80
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$62,925.00
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$39,896.94

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$30,280.80
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$63,166.40

$71,191.00
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$60,561.60
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$45,421.20

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$45,421.20

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$28,073.00

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

2



CA TEACHING FELLOWS FOUNDATION 0370 744658 060 6010

CA TEACHING FELLOWS FOUNDATION 0380 744659 060 6010

CA TEACHING FELLOWS FOUNDATION 0385 744661 060 6010

CA TEACHING FELLOWS FOUNDATION 0421 744528 060 4124

CA TEACHING FELLOWS FOUNDATION 0450 744665 060 6010

CA TEACHING FELLOWS FOUNDATION 0465 744675 060 6010

CA TEACHING FELLOWS FOUNDATION 0470 744681 060 6010

CA TEACHING FELLOWS FOUNDATION 0480 744683 060 6010

CA TEACHING FELLOWS FOUNDATION 0510 744572 060 6010

CA TEACHING FELLOWS FOUNDATION 0535 744535 060 6010

CA TEACHING FELLOWS FOUNDATION 0565 744702 060 6010

CA TEACHING FELLOWS FOUNDATION 0567 744671 060 6010

CA TEACHING FELLOWS FOUNDATION 0790 744713 060 7425

CA TEACHING FELLOWS FOUNDATION 0790 744725 060 7425

CA TEACHING FELLOWS FOUNDATION 0790 744735 060 7425

CA TEACHING FELLOWS FOUNDATION 0790 744736 060 7425

CA TEACHING FELLOWS FOUNDATION 0790 744739 060 7425

CA TEACHING FELLOWS FOUNDATION 0790 744742 060 7425

CA TEACHING FELLOWS FOUNDATION 0790 744754 060 7425

CA TEACHING FELLOWS FOUNDATION 0790 744758 060 7425

CA TEACHING FELLOWS FOUNDATION 0790 744759 060 7425

CALIFORNIA TRANSPORTATION SOLUTIONS 0925 745378 030 7230

$30,280.80
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$39,896.94

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$26,597.96

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$30,280.80
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$13,298.98

$15,140.40
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$13,298.98
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$63,166.40

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$26,597.96
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$44,429.79

$26,597.96
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$13,298.98
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$62,350.00

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$55,079.20
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$12,481.57

$33,780.39
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$44,429.79
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$33,780.39

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$10,000.00
BELOW BID LIMIT (PCC 20111)

$55,079.20
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$44,429.79
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$12,481.57

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
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CALVIN CREST CAMP 0725 745269 030 0173

CAREERSAFE, LLC DBA K2SHARE, LLC 0710 744809 060 6388

CCAA 0725 744074 030 0172

CDW GOVERNMENT, INC. 0175 744460 030 7099

CDW GOVERNMENT, INC. 0440 744716 060 3182

CDW GOVERNMENT, INC. 0790 745039 060 7425

CDW GOVERNMENT, INC. 1891 744755 030 0716

CDW GOVERNMENT, INC. 1891 744872 030 0716

CENTRAL SANITARY SUPPLY CO., INC. 1891 745130 030 0716

CENTRAL VALLEY TRAINING CENTER, INC. 0787 744772 060 6500

CFAITC 1910 745334 130 9074

CHRISTOPHER LEE DURHAM, DBA LION AND 
FOX, LLC

0710 744912 060 6388

CINTAS CORP. 1910 745476 130 5310

CITY OF FRESNO/PUBLIC WORKS FAC. MGMT. 1561 744701 350 0913

CITY OF FRESNO/TED C. WILLS 0015 745238 060 6010

CITY OF FRESNO/TED C. WILLS 0120 745102 060 6010

CITY OF FRESNO/TED C. WILLS 0135 745111 060 6010

CITY OF FRESNO/TED C. WILLS 0150 745117 060 6010

CITY OF FRESNO/TED C. WILLS 0155 745121 060 6010

CITY OF FRESNO/TED C. WILLS 0175 745132 060 6010

CITY OF FRESNO/TED C. WILLS 0208 745138 060 6010

CITY OF FRESNO/TED C. WILLS 0220 745140 060 6010

$12,540.00

$36,659.63
BOE 06/02/21 A-13 (PIGGYBACK)

$42,142.68

$40,000.00
BOE 08/11/21 (BUNDLED CONTRACTS)

$12,401.07
BOE 06/02/21 A-13 (PIGGYBACK)

BELOW BID LIMIT (PCC 20111)
$20,000.00

INSTRUCTIONAL MATERIALS (PCC 20118.3)

$300,000.00
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$56,056.50

$48,215.75
BOE 06/02/21 A-13 (PIGGYBACK)

$21,255.77
BOE 06/02/21 A-13 (PIGGYBACK)

BOE 06/02/21 A-13 (PIGGYBACK)
$100,328.52

BOE 06/02/21 A-13 (PIGGYBACK)

$13,907.37
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$13,428.98

$150,000.00
BOE 06/02/21 A-13 (PIGGYBACK)

$20,833.00
PUBLIC UTILITIES (PCC 10103)

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$134,500.00

BOE 09/15/21 A-6

$13,428.98
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$13,428.98

$13,428.98
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$13,428.98
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

BOE 08/11/21 A-6 (BUNDLED CONTRACTS)
$13,428.98

BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

BOE 08/11/21 A-6 (BUNDLED CONTRACTS)
$15,288.40

BOE 08/11/21 A-6 (BUNDLED CONTRACTS)
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CITY OF FRESNO/TED C. WILLS 0225 745142 060 6010

CITY OF FRESNO/TED C. WILLS 0255 745143 060 6010

CITY OF FRESNO/TED C. WILLS 0270 745144 060 6010

CITY OF FRESNO/TED C. WILLS 0285 745145 060 6010

CITY OF FRESNO/TED C. WILLS 0305 745149 060 6010

CITY OF FRESNO/TED C. WILLS 0330 745151 060 6010

CITY OF FRESNO/TED C. WILLS 0355 745153 060 6010

CITY OF FRESNO/TED C. WILLS 0370 745156 060 6010

CITY OF FRESNO/TED C. WILLS 0380 745157 060 6010

CITY OF FRESNO/TED C. WILLS 0385 745159 060 6010

CITY OF FRESNO/TED C. WILLS 0450 745164 060 6010

CITY OF FRESNO/TED C. WILLS 0465 745190 060 6010

CITY OF FRESNO/TED C. WILLS 0470 745196 060 6010

CITY OF FRESNO/TED C. WILLS 0480 745214 060 6010

CITY OF FRESNO/TED C. WILLS 0510 745137 060 6010

CITY OF FRESNO/TED C. WILLS 0535 745091 060 6010

CITY OF FRESNO/TED C. WILLS 0565 745221 060 6010

CITY OF FRESNO/TED C. WILLS 0567 745172 060 6010

COLLABORATIVE LEARNING SOLUTIONS, LLC 1891 745446 060 3312

COLORADO TIME SYSTEMS, LLC 1185 744761 350 0917

CON AGRA FOODS SALES, INC. 1910 744832 130 5310

CON AGRA FOODS SALES, INC. 1910 745158 130 5310

CONSTELLATION NEWENERGY, INC. 1920 744281 030 0734

$13,428.98
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$15,288.40

$13,428.98
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$13,428.98
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$13,428.98
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$14,222.00

$11,934.00
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$13,428.98
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

BOE 08/11/21 A-6 (BUNDLED CONTRACTS)
$15,288.40

BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$13,313.00
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$13,428.98

$13,030.00
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$13,428.98
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

BOE 08/11/21 A-6 (BUNDLED CONTRACTS)
$13,265.00

BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$13,428.98
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$40,000.00

$13,907.37
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$13,428.98
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

BOE 08/11/21 A-6 (BUNDLED CONTRACTS)
$13,428.98

BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

$4,000,000.00

$12,678.12
BID 21-06

$12,678.12
BID 21-06

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$12,679.40

BELOW BID LIMIT (PCC 20111)
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CORE BUSINESS INTERIORS, INC. 1891 744719 030 0734

CORWIN PRESS 1421 745456 060 3010

CREATIVE ALTERNATIVES, INC. 0787 744770 060 6500

CREATIVE ALTERNATIVES, INC. 0925 745134 030 7240

CREATIVE FOOD INNOVATIONS, LLC 1910 744093 130 5310

CREATIVE FOOD INNOVATIONS, LLC 1910 744833 130 5310

CVIN, LLC 0923 744141 030 0148

DAVIS MORENO CONSTRUCTION, INC. 1185 607376 350 0912

DAVIS MORENO CONSTRUCTION, INC. 1578 608393 350 0912

DESIGNING LEARNING, INC. 0710 745246 030 0152

DEVELOPMENT GROUP, INC. 0919 744646 060 8150

DEVELOPMENT GROUP, INC. 0923 744883 060 7422

EAST BAY TIRE CO. 0919 740505A 060 8150

EKC ENTERPRISES, INC. 1005 744107 350 0917

EKC ENTERPRISES, INC. 1010 744108 350 0917

EKC ENTERPRISES, INC. 1290 744104 350 0917

EKC ENTERPRISES, INC. 1330 744103 350 0917

EKC ENTERPRISES, INC. 1445 744109 350 0917

EKC ENTERPRISES, INC. 1567 744105 350 0917

ELEARNING SYSTEMS, LLC 0710 744816 060 6388

EURGUBIAN ACADEMIC CENTER, INC. 0445 745310 030 0181

FFDA PROPERTIES, LLC 0727 745245 030 0169

PUBLIC UTILITIES (PCC 10103)
$24,866.25

$54,600.00
BID 20-58

$46,800.00

$933,723.36
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$112,800.00
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

BOE 06/02/21 A-13 (PIGGYBACK)
$13,500.00

BELOW BID LIMIT (PCC 20111)

$14,999.00
BELOW BID LIMIT (PCC 20111)

$65,836.80

$24,532.95
BID 20-19

$83,642.92
BID 20-49

BID 20-58
$185,013.14

BID 21-17

$12,060.44
BID 21-23

$11,142.71

$50,000.00
BOE 06/02/21 A-13 (PIGGYBACK)

$11,142.71
BID 21-23

BOE 06/02/21 A-13 (PIGGYBACK)
$849,796.24

RFP 21-19

$25,140.00
BELOW BID LIMIT (PCC 20111)

$30,000.00

$12,060.44
BID 21-23

$11,142.71
BID 21-23

BID 21-23
$11,142.71

BID 21-23

BOE 08/25/21 A-10
$13,550.00

BELOW BID LIMIT (PCC 20111)
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FFP FUND III LESSEE6, LLC 1920 744278 030 0734

FIRST STRING SPORTS 0235 744720 030 0172

FOLEY, STEVEN JAMES 1235 744453 350 0917

FOLEY, STEVEN JAMES 1235 744916 350 0917

FOLLETT SCHOOL SOLUTIONS, INC. 1748 743960 060 6300

FRESNO BARRIOS UNIDOS 0700 744664 030 0606

FRESNO HISTORICAL SOCIETY 0700 745042 060 3010

GOLD STAR FOODS, INC. 1910 743925 130 5310

GOLD STAR FOODS, INC. 1910 744092 130 5310

GOLD STAR FOODS, INC. 1910 744227 130 5310

GOLD STAR FOODS, INC. 1910 744270 130 5310

GOLD STAR FOODS, INC. 1910 744297 130 5310

GOLD STAR FOODS, INC. 1910 744748 130 5310

GOLD STAR FOODS, INC. 1910 745162 130 5310

GOLD STAR FOODS, INC. 1910 745165 130 5310

GOLD STAR FOODS, INC. 1910 745405 130 5310

GRADUATE SERVICES LTD 0725 745438 030 0170

GREDALE, LLC 1891 744142 030 0716

HARDIN ENGINEERING GROUP 1130 744212 350 0917

HERITAGE GENERAL 1105 745069 350 0917

HOME AWAY, INC. DBA THE PINES RESORT 0725 744143 030 0173

HORIZON 1920 745233 030 0734

HOUGHTON MIFFLIN COMPANY 1748 744976 060 6300

$179,520.00
RFQ 20-14 SECTION 8

$15,000.00

$2,250,000.00
PUBLIC UTILITIES (PCC 10103)

$12,681.00
BELOW BID LIMIT (PCC 20111)

$23,073.60
BID 20-58

$30,693.60

$220,102.80
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$30,000.00
BOE 08/11/21 A-6 (BUNDLED CONTRACTS)

RFQ 20-14 SECTION 8
$13,010.13

INSTRUCTIONAL MATERIALS (PCC 20118.3)

$45,886.40
BOE 06/02/2021 A-13 (PIGGYBACK)

$11,491.48

$54,919.20
BID 20-58

$20,096.00
BID 20-58

BID 20-58
$13,660.80

BOE 06/02/21 A-13 (PIGGYBACK)

$15,277.35
BELOW BID LIMIT (PCC 20111)

$32,000.00

$26,152.00
BID 20-58

$10,000.00
BELOW BID LIMIT (PCC 20111)

BID 20-58
$11,491.48

BID 20-58

$10,000.00
BELOW BID LIMIT (PCC 20111)

$42,445.13
BELOW BID LIMIT (PCC 20111)

RFQ 20-14 SECTION 2
$24,927.22

BOE 01/08/14 A-10 (CUPCCAA)

$15,638.13
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INCUBATOREDU 0710 745016 030 0152

INTEGRATED FOOD SERVICE 1910 744272 130 5310

INTEGRATED FOOD SERVICE 1910 745472 130 5310

INTELLIAS, INC. 0886 744689 030 0188

J.M. SMUCKER, LLC 1910 743928 130 5310

JAMES D. DOLL 1055 744100 350 0913

JAMES D. DOLL 1145 744101 350 0913

JAMES D. DOLL 1421 744099 350 0913

JENNIE-O TURKEY STORE 1910 744571 130 5310

JOE'S TREE SERVICE 1920 744569 060 8150

KHEPERA CURRICULUM GROUP, LLC 0423 745098 060 3010

KINCADE PRODUCTIONS 0710 744733 060 6388

KRAZAN & ASSOC. 1145 744454 350 0913

LAND O'LAKES, INC. 1910 744298 130 5310

LAWRENCE ENGINEERING GROUP 1505 693879 140 6205

LEARN IT SYSTEMS, LLC DBA LEARN 
ACADEMY

0787 745139 060 6500

LEARNING GENIE, INC. 0765 744423 060 7425

LEE GRANT INSPECTIONS 1130 744208 350 0912

LIONAKIS 1395 745335 350 0916

LIONAKIS 1395 745336 350 0916

LIONAKIS 1395 745337 350 0916

LOWE'S 0710 745114 060 6387

$31,887.20
BID 21-06

$73,260.00
BOE 09/08/21 A-10

BOE 06/16/21 A-12
$31,887.20

INSTRUCTIONAL MATERIALS (PCC 20118.3)
$16,710.00

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$25,000.00

BID 21-06

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$24,322.50
BID 21-06

$35,000.00

$33,025.00
BOE 01/08/14 A-10 (CUPCCAA)

$25,000.00

$25,000.00
BOE 06/16/21 B-44 BUNDLED CONTRACTS)

$13,068.00
BID 21-06

$18,190.00
RFQ 20-14 SECTION 9

$29,434.25
BID 21-06

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$22,500.00

INSTRUCTIONAL MATERIALS (PCC 20118.3)

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$28,200.00

BOE 06/10/20 A-6

$115,000.00
RFQ 20-14 SECTION 3

$150,000.00

$534,300.00
RFQ 20-13

$176,250.00

$133,000.00
RFQ 20-14 SECTION 8

$344,250.00
RFQ 20-13

RFQ 20-13
$11,884.39
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MAGNETAR.US, INC. 0919 744660 060 8150

MCEL UNITED, INC. 0702 744662 060 3010

MCI/ LOS CABOS FOODS 1910 744233 130 5310

METEOR EDUCATION, LLC 0758 744167 030 7091

METEOR EDUCATION, LLC 0758 744168 030 7091

METEOR EDUCATION, LLC 0895 744926 060 3210

METEOR EDUCATION, LLC 0895 744927 060 3210

METEOR EDUCATION, LLC 1235 744482 350 0917

METEOR EDUCATION, LLC 1910 744824 130 5320

MIRACLE PLAYSYSTEMS, INC. 1450 745247 350 0917

MONOPRICE, INC. 0895 744602 060 3210

NEARPOD, INC. 0700 744480 060 7422

NRS STAFFING, LLC 0730 745302 060 3210

OFFICE DEPOT 0567 OD000043212 030 7090

OFFICE DEPOT 0710 OD000043012 030 0152

OFFICE DEPOT 0895 OD00000TA22 030 0112

PACIFIC PRINTING 0880 744600 670 0841

PLATINUM GROUP, THE 1910 744114 130 5310

PRESENCELEARINING, INC. 0782 743993 060 6500

PRICE, PAIGE & COMPANY 0875 745008 030 0700

PROFESSIONAL UTILITY LOCATING 1561 744915 350 0913

PRO-SCREEN, INC. SIGNS & GRAPHICS 0260 743963 060 3182

$11,671.07
BELOW BID LIMIT (PCC 20111)

$123,900.00
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

BOE 06/02/21 A-13 (PIGGYBACK)

BOE 06/02/21 A-13 (PIGGYBACK)
$12,528.23

BOE 06/02/21 A-13 (PIGGYBACK)

$15,211.68
BID 21-06

$22,289.50

$33,855.89
BOE 06/02/21 A-13 (PIGGYBACK)

$21,703.76

$349,198.86
BOE 06/02/21 A-13 (PIGGYBACK)

$352,291.55
BOE 06/02/21 A-13 (PIGGYBACK)

$20,162.85
BELOW BID LIMIT (PCC 20111)

$129,000.00
BOE 09/08/21 A-13

BOE 06/02/21 A-13 (PIGGYBACK)
$46,652.70

BOE 06/02/21 A-13 (PIGGYBACK)

BOE 06/02/21 A-13 (PIGGYBACK)
$10,000.00

BOE 06/02/21 A-13 (PIGGYBACK)

$650,000.00
BOE 09/08/21 A-6

$10,000.00

$34,303.61
BID 21-03

$600,000.00

$724,400.00
BOE 06/02/21 A-13 (PIGGYBACK)

$12,709.38
BELOW BID LIMIT (PCC 20111)

$10,000.00
BELOW BID LIMIT (PCC20111)

$10,138.18
BELOW BID LIMIT (PCC 20111)

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$120,000.00

RFQ 20-23
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PUBLIC CONSULTING GROUP, INC. 0701 744677 060 4035

R & H WHOLESALE SUPPLY, INC. 0919 744230 060 8150

R & H WHOLESALE SUPPLY, INC. 0919 744236 060 8150

R & H WHOLESALE SUPPLY, INC. 0919 744428 350 0917

R.G. EQUIPMENT 0919 744159 060 8150

R/G AWARD SYSTEMS 0725 743954 030 0170
R/G AWARD SYSTEMS 0725 743954 030 0173

RED GOLD, LLC 1910 744090 130 5310

RED GOLD, LLC 1910 744091 130 5310

RED GOLD, LLC 1910 744096 130 5310

REVERE PACKAGING 1910 744224 130 5310

REVERE PACKAGING 1910 744226 130 5310

REVERE PACKAGING 1910 744971 130 5310

REVERE PACKAGING 1910 744972 130 5310

RICOH USA, INC. 0915 RL00007090 030 0712

SALEH, WILLIAM B. CO. 0919 744057 060 8150

SALEM ENGINEERING GROUP, INC. 1145 695429 350 0913

SCHOLASTIC, INC. 0700 745187 060 3210

SCHOLASTIC, INC. 0700 745199 060 3210

SCHOLASTIC, INC. 0700 745356 060 3210

SCHOLASTIC, INC. 0700 745359 060 3210

SCHOOL SPECIALTY, LLC 0241 745401 030 0128

SCHOOL SPECIALTY, LLC 1095 744925 350 0913

BELOW BID LIMIT (PCC 20111)
$22,488.09

BELOW BID LIMIT (PCC 20111)

$20,000.00
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$10,776.12

$10,000.00
$15,000.00

$20,068.31
BELOW BID LIMIT (PCC 20111)

$12,755.93
BELOW BID LIMIT (PCC20111)

$34,157.76
BID 21-06

$57,919.68
BID 21-06

BID BELOW LIMIT (PCC 20111)
$21,162.96

BID 21-06

BID 20-17
$95,012.12

BID 20-17

$31,737.88
BID 20-17

$20,289.62

$24,836.00
BOE 01/08/14 A-10 (CUPCCAA)

$117,173.55

$95,012.12
BID 20-17

$11,774.00
BOE 06/02/21 A-13 (PIGGYBACK)

$20,863.12
INSTRUCTIONAL MATERIALS (PCC 20118.3)

$20,002.27
INSTRUCTIONAL MATERIALS (PCC 20118.3)

RFQ 20-14 SECTION 9
$12,127.95

INSTRUCTIONAL MATERIALS (PCC 20118.3)

BOE 06/02/21 A-13 (PIGGYBACK)
$48,226.10

BOE 06/02/21 A-13 (PIGGYBACK)

$26,990.40
INSTRUCTIONAL MATERIALS (PCC 20118.3)

$14,501.41
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SCHOOL SPECIALTY, LLC 1095 745148 350 0913

SCHOOL YARD RAP 0700 745040 060 3010

SCHWAN'S FOOD SERVICE 1910 745471 130 5310

STATE CENTER COMMUNITY COLLEGE DIST. 0705 744112 110 6391

SYSCO OF CENTRAL CALIFORNIA 1910 744121 130 5310

SYSCO OF CENTRAL CALIFORNIA 1910 744974 130 5310

T1 SPORTS ACADEMY 0445 745234 030 0181

TARKETT USA, INC. 0919 744157 060 8150

TAYLOR HOUSEMAN, INC. 0725 744626 030 0173

TETER ARCHITECTS, LLP 0919 744213 350 0917

TETER ARCHITECTS, LLP 0919 744214 350 0917

THE HOME DEPOT PRO 1891 745345 030 0716

THE STEPPING STONES GROUP, LLC 0785 743987A 060 6500

TIM R TRULL ELECTRIC, INC. 1961 745352 350 0917

TRIMAX MOWING SYSTEMS 0919 745340 060 8150

TYSON FOODS, INC. 1910 743930 130 5310

TYSON FOODS, INC. 1910 744750 130 5310

TYSON FOODS, INC. 1910 744751 130 5310

TYSON FOODS, INC. 1910 744752 130 5310

TYSON FOODS, INC. 1910 745470 130 5310

UNBOUNDED LEARNING, INC. 0700 745329 060 7422

UNITED FOR THE FUTURE 0310 744277 030 7090

UNITED RENTALS, INC. 1250 744457 350 0916

$21,279.60
BID 21-06

$19,500.00

$98,650.66
BOE 06/02/21 A-13 (PIGGYBACK)

$10,000.00
BELOW BID LIMIT (PCC 20111)

$12,471.20
BID 20-58

$10,000.00
BELOW BID LIMIT (PCC 20111)

BELOW BID LIMIT (PCC 20111)
$52,518.40

BID 20-58

BELOW BID LIMIT (PCC 20111)
$70,000.00

RFQ 20-14 SECTION 2

$25,183.91
BOE 06/02/21 A-13 (PIGGYBACK)

$16,494.48

$215,433.00
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$14,175.00

$70,000.00
RFQ 20-14 SECTION 2

$37,109.87
RFQ 17-21

$20,753.60
BID 21-06

$19,200.00
BID 21-06

BOE 01/08/14 A-10 (CUPCCAA)
$10,792.19

BELOW BID LIMIT (PCC 20111)

BID 21-06
$19,200.00

BID 21-06

$20,753.60
BID 21-06

$12,404.25

$16,928.60

$253,749.00
BP 4133

$10,000.00
BELOW BID LIMIT (PCC 20111)
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US FOODS, INC. 1910 744653 130 5310

VALLEY FENCE COMPANY 1500 745064 350 0917

VARSITY SPIRIT FASHION & SUPPLIES 0421 745018 030 7090

VIKING ENTERPRISES 0710 744634 030 0152

VIKING ENTERPRISES 1010 745343 350 0917

VIKING ENTERPRISES 1208 744312 350 0917

VIKING ENTERPRISES 1440 744313 350 0917

WESTERN PSY SERVICES 0770 745276 060 6500

YELLOW DOG SIGNS & GRAPHICS 0725 743942 030 0171
YELLOW DOG SIGNS & GRAPHICS 0725 743942 030 0173

YOUTH LEADERSHIP INSTITUTE 0796 745406 030 0667

BOE 06/02/21 A-13 (PIGGYBACK)

$10,000.00
BELOW BID LIMIT (PCC 20111)

$14,990.00

$10,204.95
BOE 06/02/21 A-13 (PIGGYBACK)

$19,498.00
BOE 01/08/14 A-10 (CUPCCAA)

$14,500.00
BOE 01/08/14 A-10 (CUPCCAA)

$17,500.00
BOE 01/08/14 A-10 (CUPCCAA)

BOE 01/08/14 A-10 (CUPCCAA)
$12,369.00

BOE 01/08/14 A-10 (CUPCCAA)

$10,000.00
BELOW BID LIMIT (PCC 20111)

$19,519.59
BELOW BID LIMIT (PCC 20111)

$10,000.00

$11,500.00
BELOW BID LIMIT (PCC 20111)
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VENDOR/AUTHORITY DEPT PO NUMBER FUND UNIT
3HMONG HERITAGE RESOURCES, LLC 1748 744088 060 6300
4IMPRINT, INC. 0135 744139 030 7099
4IMPRINT, INC. 0601 744512 030 0677
5 STAR STUDENTS 0130 744417 030 7090
5 STAR STUDENTS 0335 744421 030 7090
5 STAR STUDENTS 0445 744749 030 7090
ABE, MARI 0208 744831 030 0110
ACSA FOUNDATION FOR EDUC. ADMIN. 0705 744763 110 6391
ACSA FOUNDATION FOR EDUC. ADMIN. 0890 744679 030 0677
ACSA FOUNDATION FOR EDUC. ADMIN. 0890 744679 030 0700
ACSA FOUNDATION FOR EDUC. ADMIN. 0890 744679 030 0720
ACSA-FRESNO CONSOLIDATED CHARTER 0889 745105 030 0674
ACSA-FRESNO CONSOLIDATED CHARTER 0889 745105 030 0677
ACSA-FRESNO CONSOLIDATED CHARTER 0889 745105 030 0700
ACSA-FRESNO CONSOLIDATED CHARTER 0889 745105 030 0720
ADVANTAGE SPECIALTIES 0860 744688 030 0694
AGRIWEST 1924 745073 030 0734
AGUILAR, ALYSON 0200 744968 030 7099
AGUILAR, JENNIFER 0601 745128 030 0677
AIRWAYS GOLF COURSE 0440 744188 030 0172
ALAN MOK ENGINEERING 0924 744210 060 8150
ALERT SERVICES, INC. 0710 744248 060 6388
ALERT SERVICES, INC. 0725 743998 030 0172
ALERT SERVICES, INC. 0725 745175 030 0172
ALERT SERVICES, INC. 0725 745177 030 0172
ALERT-O-LITE, INC. 0490 744243 030 0110
ALERT-O-LITE, INC. 0880 744246 680 0851
ALL AMERICAN SPORTS USA 0185 744258 030 0172
ALL AMERICAN SPORTS USA 0365 744238 030 0172
ALL AMERICAN SPORTS USA 0500 743946 030 0172
ALL AMERICAN SPORTS USA 0725 743941 030 0170
ALL SIGNS 0790 744068 060 7425
ALLARD'S, INC. 0055 744695 030 0171
ALLARD'S, INC. 0145 745195 030 7090
ALLARD'S, INC. 0235 744344 030 0125
ALLARD'S, INC. 0235 745435 030 0625
ALLARD'S, INC. 0335 743608 030 0125
ALLARD'S, INC. 0727 745079 030 0169

$1,523.47
$1,528.05
$1,523.48

$456.00
$456.00

$850.00
$950.00

$1,000.00
$89.95

$1,697.00

AMOUNT
$9,604.80

$601.22
$255.13

THE FOLLOWING PURCHASE ORDERS ARE UNDER $10,000

PURCHASE ORDERS DATED 
SEPTEMBER 01, 2021 TO SEPTEMBER 30, 2021

 RATIFICATION DATE DECEMBER 08, 2021

$1,237.73
$6,000.00
$5,000.00
$5,000.00

$500.00

$486.79
$256.79
$676.38
$879.95
$558.28

$15.98
$255.00

$2,900.00
$4,999.90
$2,487.79

$456.00
$456.00

$3,515.49
$5,000.00

$97.52

$500.00
$300.00
$200.00
$375.00

$2,000.00
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ALLARD'S, INC. 0895 TA221007251 030 0112
ALLARD'S, INC. 0895 TA221037102 030 0112
ALLARD'S, INC. 0895 TA221041109 030 0112
ALLARD'S, INC. 0895 TA221045251 030 0112
ALLARD'S, INC. 0895 TA221049760 030 0112
ALLARD'S, INC. 0895 TA221060877 030 0112
ALLARD'S, INC. 0895 TA221061090 030 0112
ALLARD'S, INC. 0895 TA221061504 030 0112
ALLARD'S, INC. 0895 TA221061649 030 0112
ALLARD'S, INC. 0895 TA221064452 030 0112
ALLARD'S, INC. 0895 TA221070876 030 0112
ALLARD'S, INC. 0895 TA221074190 030 0112
ALLARD'S, INC. 0895 TA221074495 030 0112
ALLARD'S, INC. 0895 TA221076558 030 0112
ALLARD'S, INC. 1060 743288 030 7394
ALLARD'S, INC. 1060 745193 030 7394
ALL-PHASE/MEDALLION SUPPLY 1910 743975 130 5310
ALPHAGRAPHICS 0145 744197 030 0125
ALPHAGRAPHICS 0145 745176 030 0125
AMADO BUSTOS, DBA ARTLAB 0727 744891 030 0169
A-MARK T-SHIRT, INC. 0100 744985 030 7099
A-MARK T-SHIRT, INC. 0330 744516 080 8210
A-MARK T-SHIRT, INC. 0335 744932 030 0172
A-MARK T-SHIRT, INC. 0335 744933 030 7090
A-MARK T-SHIRT, INC. 0335 745363 060 6385
A-MARK T-SHIRT, INC. 0370 744195 030 0172
A-MARK T-SHIRT, INC. 0385 744849 080 8210
A-MARK T-SHIRT, INC. 0415 744984 030 7090
A-MARK T-SHIRT, INC. 0500 744440 030 7099
A-MARK T-SHIRT, INC. 0500 744443 030 7099
A-MARK T-SHIRT, INC. 0500 744981 030 7099
A-MARK T-SHIRT, INC. 0617 745178 030 0500
A-MARK T-SHIRT, INC. 0790 744067 060 7425
A-MARK T-SHIRT, INC. 0860 744992 060 3210
A-MARK T-SHIRT, INC. 0889 745424 030 0709
AMAZON CAPITAL SERVICES 0701 744288 060 3010
AMAZON CAPITAL SERVICES 0750 744302 060 3060
AMAZON CAPITAL SERVICES 0790 744176 060 7425
AMAZON CAPITAL SERVICES 0796 744187 030 0667
AMAZON CAPITAL SERVICES 0796 744848 030 0667
AMAZON CAPITAL SERVICES 0796 744858 030 0667
AMAZON CAPITAL SERVICES 0796 745031 030 0667
AMAZON CAPITAL SERVICES 0810 744786 030 0141
AMAZON CAPITAL SERVICES 0810 744978 030 0642
AMAZON CAPITAL SERVICES 0812 744473 030 0137

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$1,040.16
$1,056.41
$5,000.00
$8,844.50

$396.56

$1,462.73
$5,000.00
$2,437.88

$494.08
$225.91

$3,980.00
$2,378.55
$3,000.00
$2,500.00
$4,020.33

$400.00
$2,000.00
$1,178.85

$175.73
$1,500.00

$2,378.28
$19.25

$241.17
$275.97
$512.83

$1,151.99
$1,189.80

$79.04
$1,304.76

$353.10
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AMAZON CAPITAL SERVICES 0890 745323 030 0708
AMERICAN ASSOCIATION OF COLLEGIATE 
REGISTRARS AND ADMISSIONS

0706 745369 030 0606

AMERICAN MUSIC 0100 744303 030 0172
AMERICAN MUSIC 0727 744378 030 0168
AMERICAN MUSIC 0727 744381 030 0168
AMERICAN MUSIC 0727 744391 030 0168
AMERICAN MUSIC 0727 744392 030 0168
AMERICAN MUSIC 0727 744395 030 0168
AMERICAN MUSIC 0727 744397 030 0168
AMERICAN MUSIC 0727 744899 030 0168
AMERICAN MUSIC 0727 745389 030 0168
AMERICAN MUSIC 0895 TA221006907 030 0112
AMERICAN MUSIC 0895 TA221010020 030 0112
AMERICAN MUSIC 0895 TA221010551 030 0112
AMERICAN MUSIC 0895 TA221012751 030 0112
AMERICAN MUSIC 0895 TA221034761 030 0112
AMERICAN MUSIC 0895 TA221046510 030 0112
AMERICAN MUSIC 0895 TA221053367 030 0112
AMERICAN MUSIC 0895 TA221064532 030 0112
AMERICAN MUSIC 0895 TA221066429 030 0112
AMERICAN MUSIC 0895 TA221069296 030 0112
AMERICAN MUSIC 0895 TA221074528 030 0112
AMERICAN MUSIC 1400 744539 030 7394
AMERICAN MUSIC 1400 744729 030 7394
AMERICAN RED CROSS 0700 744783 030 0606
AMERICAN T'S 1400 745292 030 7394
AMF BOWLING CENTERS/BOWLERO 0335 745431 030 7090
AMPLIFY EDUCATION, INC. 0285 744629 030 7090
ANCORA PUBLISHING 0810 743967 030 0649
ANCORA PUBLISHING 0810 745171 030 0649
ANNA G GUERRA 1561 745026 350 0917
ANNA G GUERRA 1920 744119 030 0734
APPLE COMPUTER, INC. 0235 745216 680 0851
APPLE COMPUTER, INC. 0710 744929 060 6388
ARBON EQUIPMENT CORP. 1910 741050 130 5310
ARCHER AND HOUND 0185 745071 030 0172
ARCHER AND HOUND 0755 744690 030 0176
ARREDONDO, JUANA 0155 744923 030 0110
ARTWORKZ, EMBROIDERY & SCREEN PRINTING 0421 744845 030 0172
ARTWORKZ, EMBROIDERY & SCREEN PRINTING 0421 745034 030 0172
ASCD 0810 744291 030 0130
ASCD 0810 744291 030 0649
ASIAN SUPERMARKET 0758 744905 030 0117
ASSOCIATED COMPRESSOR & EQUIPMENT, LLC 0919 743973 060 8150

$165.00
$400.00
$140.00
$375.00
$225.00

$1,335.72
$825.00

$2,302.28
$570.00
$300.00

$425.00
$3,250.31

$520.00
$720.37

$9,493.60

$200.00
$200.00

$2,643.31
$1,516.88

$98.00

$200.00
$200.00
$200.00
$200.00
$200.00

$100.00
$200.00
$200.00
$200.00
$200.00

$79.00
$237.00

$2,500.00
$7,770.87

$2,752.09
$1,000.00

$146.36
$71.26

$130.02

$50.00
$150.00

$4,294.40
$2,648.08

$568.73
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AT&T MOBILITY 0005 745065 030 7090
AT&T MOBILITY 0005 AT000043074 030 7090
AT&T MOBILITY 0227 743962 060 3010
AT&T MOBILITY 0227 AT000043043 060 3010
AT&T MOBILITY 0617 AT000043042 030 0675
AT&T MOBILITY 0655 744215 030 0675
AT&T MOBILITY 0655 AT000043073 030 0675
AT&T MOBILITY 0730 AT000043020 030 0656
AT&T MOBILITY 0770 745432 060 6500
AT&T MOBILITY 0770 AT000043064 060 6500
AT&T MOBILITY 0810 745402 030 0641
AT&T MOBILITY 0895 745474 030 0716
AT&T MOBILITY 0919 744306 060 8150
ATTAINMENT COMPANY, INC. 0188 744544 030 7090
ATTAINMENT COMPANY, INC. 0510 745386 030 7090
ATTAINMENT COMPANY, INC. 1748 745410 060 6300
AVID CENTER 0170 744553 060 3010
AXURE SOFTWARE SOLUTIONS, INC. 0887 744129 030 0140
B & H PHOTO-VIDEO, INC. 0150 744536 030 7090
B & H PHOTO-VIDEO, INC. 0155 744700 030 7090
B & H PHOTO-VIDEO, INC. 0200 744631 030 7099
B & H PHOTO-VIDEO, INC. 0235 744042 030 0172
B & H PHOTO-VIDEO, INC. 0325 744636 030 7099
B & H PHOTO-VIDEO, INC. 0385 744275 030 7099
B & H PHOTO-VIDEO, INC. 0485 744900 030 7090
B & H PHOTO-VIDEO, INC. 0710 744267 030 0152
B & H PHOTO-VIDEO, INC. 0710 744268 030 0152
B & H PHOTO-VIDEO, INC. 0710 744448 060 6388
BALLOONS ARE EVERYWHERE, INC. 0010 744949 030 0171
BALLOONS ARE EVERYWHERE, INC. 0455 744771 030 0171
BAND SHOPPE 0421 745297 030 0125
BAND SHOPPE 1400 744064 030 7394
BARGAIN PARTY RENTAL 0241 744442 030 0128
BARGAIN PARTY RENTAL 0601 745160 030 0500
BARGAIN PARTY RENTAL 0601 745237 030 0500
BARNES & NOBLE, INC. 0055 744458 030 0125
BARNES & NOBLE, INC. 0055 744947 030 0625
BARNES & NOBLE, INC. 0145 745248 030 7090
BARNES & NOBLE, INC. 0145 745249 030 7090
BARNES & NOBLE, INC. 0145 745250 030 7090
BARNES & NOBLE, INC. 0145 745251 030 7090
BARNES & NOBLE, INC. 0145 745253 030 7090
BARNES & NOBLE, INC. 0145 745255 030 7090
BARNES & NOBLE, INC. 0150 744880 060 3010
BARNES & NOBLE, INC. 0265 744137 030 7090

$600.00
$13.10

$600.00
$600.00

$51.09

$51.09

$877.20
$306.97

$2,193.00
$877.20

$3,070.60

$1,700.00
$1,152.00
$2,631.60
$2,631.60

$51.09
$192.12
$416.42

$74.06
$1,683.78

$600.00
$600.00
$102.18

$1,200.00
$51.09

$350.00
$350.00
$350.00

$5,000.00
$1,000.00

$337.89
$1,000.00

$350.00
$350.00
$350.00

$1,521.84
$3,515.31

$693.25
$189.85
$383.15

$9,652.03
$1,464.04

$930.82
$300.00
$250.00
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BARNES & NOBLE, INC. 0265 745188 030 0625
BARNES & NOBLE, INC. 0335 744345 030 0625
BARNES & NOBLE, INC. 0395 745106 030 7090
BARNES & NOBLE, INC. 0415 740435 030 0625
BARNES & NOBLE, INC. 0440 744094 060 3182
BARNES & NOBLE, INC. 0440 744097 060 3182
BARNES & NOBLE, INC. 0475 744106 030 0625
BARNES & NOBLE, INC. 0530 744438 030 0110
BARNES & NOBLE, INC. 0675 743983 110 5852
BARNES & NOBLE, INC. 0705 745025 110 6391
BARNES & NOBLE, INC. 0710 744050 030 0152
BARNES & NOBLE, INC. 0725 744775 030 0173
BARNES & NOBLE, INC. 0725 744875 030 0179
BARNES & NOBLE, INC. 0790 744066 060 6010
BARNES & NOBLE, INC. 0895 TA221003152 030 0112
BARNES & NOBLE, INC. 0895 TA221005112 030 0112
BARNES & NOBLE, INC. 0895 TA221006449 030 0112
BARNES & NOBLE, INC. 0895 TA221016463 030 0112
BARNES & NOBLE, INC. 0895 TA221016621 030 0112
BARNES & NOBLE, INC. 0895 TA221025015 030 0112
BARNES & NOBLE, INC. 0895 TA221027834 030 0112
BARNES & NOBLE, INC. 0895 TA221028996 030 0112
BARNES & NOBLE, INC. 0895 TA221029140 030 0112
BARNES & NOBLE, INC. 0895 TA221029593 030 0112
BARNES & NOBLE, INC. 0895 TA221032363 030 0112
BARNES & NOBLE, INC. 0895 TA221037083 030 0112
BARNES & NOBLE, INC. 0895 TA221042016 030 0112
BARNES & NOBLE, INC. 0895 TA221047858 030 0112
BARNES & NOBLE, INC. 0895 TA221050005 030 0112
BARNES & NOBLE, INC. 0895 TA221050016 030 0112
BARNES & NOBLE, INC. 0895 TA221050284 030 0112
BARNES & NOBLE, INC. 0895 TA221052682 030 0112
BARNES & NOBLE, INC. 0895 TA221052713 030 0112
BARNES & NOBLE, INC. 0895 TA221052851 030 0112
BARNES & NOBLE, INC. 0895 TA221061600 030 0112
BARNES & NOBLE, INC. 0895 TA221061654 030 0112
BARNES & NOBLE, INC. 0895 TA221061945 030 0112
BARNES & NOBLE, INC. 0895 TA221062242 030 0112
BARNES & NOBLE, INC. 0895 TA221065685 030 0112
BARNES & NOBLE, INC. 0895 TA221065763 030 0112
BARNES & NOBLE, INC. 0895 TA221065864 030 0112
BARNES & NOBLE, INC. 0895 TA221066206 030 0112
BARNES & NOBLE, INC. 0895 TA221066421 030 0112
BARNES & NOBLE, INC. 0895 TA221067361 030 0112
BARNES & NOBLE, INC. 0895 TA221067512 030 0112

$200.00
$200.00
$200.00
$200.00
$200.00

$500.00
$727.47

$3,937.17
$350.40
$200.00

$701.62
$2,000.00
$2,534.00

$500.00
$1,201.06

$3,000.00
$3,000.00

$290.72
$1,000.00
$2,946.31

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00
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BARNES & NOBLE, INC. 0895 TA221068380 030 0112
BARNES & NOBLE, INC. 0895 TA221069261 030 0112
BARNES & NOBLE, INC. 0895 TA221069385 030 0112
BARNES & NOBLE, INC. 0895 TA221070440 030 0112
BARNES & NOBLE, INC. 0895 TA221070509 030 0112
BARNES & NOBLE, INC. 0895 TA221070781 030 0112
BARNES & NOBLE, INC. 0895 TA221070883 030 0112
BARNES & NOBLE, INC. 0895 TA221070928 030 0112
BARNES & NOBLE, INC. 0895 TA221074197 030 0112
BARNES & NOBLE, INC. 0895 TA221074234 030 0112
BARNES & NOBLE, INC. 0895 TA221074258 030 0112
BARNES & NOBLE, INC. 0895 TA221074486 030 0112
BARNES & NOBLE, INC. 0895 TA221074982 030 0112
BARNES & NOBLE, INC. 0895 TA221076569 030 0112
BARNES & NOBLE, INC. 0895 TA221076600 030 0112
BARNES & NOBLE, INC. 0895 TA221077764 030 0112
BARNES & NOBLE, INC. 0895 TA221078054 030 0112
BARNES & NOBLE, INC. 1070 745452 060 3010
BARNES & NOBLE, INC. 1220 744873 060 3010
BARNES & NOBLE, INC. 1460 745294 060 3010
BARNES & NOBLE, INC. 1550 745046 060 3010
BELMONT CONSTRUCTION, INC. DBA R&H 
CONSTRUCTION

1335 741486 350 0916

BEST BUY BUSINESS ADVANTAGE ACCT. 0810 744549 030 0649
BIG 5 SPORTING GOODS 0440 744189 030 7090
BIG 5 SPORTING GOODS 0567 744330 030 0172
BIG 5 SPORTING GOODS CORP. 0185 744591 030 0171
BIG 5 SPORTING GOODS CORP. 0335 744071 030 7090
BLAIR CHURCH & FLYNN 1421 744095 350 0912
BLICK ART MATERIALS 0790 744089 060 7425
BLICK ART MATERIALS 1060 743933 030 7394
BLUFF POINTE GOLF COURSE 0185 743948 030 0172
BLUFF POINTE GOLF COURSE 0440 744259 030 0172
BOBBY SALAZARS 0796 744555 030 0667
BOBBY SALAZAR'S / BLACKTONE, DBA A & M 
BROS, LLC

0145 744290 030 7090

BOBBY SALAZAR'S / BLACKTONE, DBA A & M 
BROS, LLC

0185 745092 030 0625

BOBBY SALAZAR'S / BLACKTONE, DBA A & M 
BROS, LLC

0567 744780 030 7099

BOBBY SALAZAR'S / BLACKTONE, DBA A & M 
BROS, LLC

0705 744615 110 6390

BOBCAT OF FRESNO 0919 744656 060 8150
BOBCAT OF FRESNO 0919 744666 060 8150
BOBCAT OF FRESNO 0919 744682 060 8150
BOYS AND GIRLS CLUBS OF FRESNO 0860 745131 030 0693

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$1,000.00
$57.00

$2,000.00
$2,000.00

$500.00

$1,000.00
$1,000.00
$7,700.00

$529.58
$290.34

$400.00
$1,011.10

$2,915.76
$200.00
$500.00

$200.00
$200.00

$1,500.00
$1,500.00
$1,400.00

$1,500.00

$1,000.00

$1,000.00

$1,939.62
$1,506.07
$9,198.92
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BRAINPOP.COM, LLC 0030 744951 030 0181
BRAINPOP.COM, LLC 0165 744705 030 7090
BREAKOUT, INC. 0235 744205 030 0625
BRIDGE24 0755 744983 030 0176
BRIGHT MORNING CONSULTING, INC. 0701 744485 060 3210
BUCHANAN HIGH SCHOOL 0185 744282 030 0172
BUCHANAN HIGH SCHOOL 0395 744997 030 0172
BUETTNER, ELIZABETH 0140 745052 030 7090
BUTLER-RICE, TAMRA 0035 744585 030 7090
CA TEACHING FELLOWS FOUNDATION 0790 744766 060 7425
CA TEACHING FELLOWS FOUNDATION 0790 744767 060 7425
CADA CENTRAL 0055 745088 030 0171
CADA CENTRAL 0123 744765 030 7099
CADA CENTRAL 0145 745333 030 7090
CADA CENTRAL 0185 744393 030 0171
CADA CENTRAL 0230 744280 030 0173
CADA CENTRAL 0240 745048 030 0171
CADA CENTRAL 0335 744245 030 0171
CADA CENTRAL 0421 744439 030 0171
CADA CENTRAL 0423 744796 030 0171
CADA CENTRAL 0725 745085 030 0179
CAL-HOSA HEADQUARTERS 0710 744286 060 3550
CALIF COALITION OF EARLY & MIDDLE 
COLLEGES

0123 744467 030 7090

CALIF COALITION OF EARLY & MIDDLE 
COLLEGES

0706 744670 030 0152

CALIF STATE UNIVERSITY FRESNO 1400 745278 030 7394
CALIF. ASSOCIATION FOR THE GIFTED 0700 744673 030 0144
CALIFORNIA BUSINESS MACH., INC. 0240 743964 030 7090
CALIFORNIA BUSINESS MACH., INC. 0335 744450 030 7090
CALIFORNIA DEPT OF EDUCATION 1910 744970 130 5310
CALIFORNIA MATH LEAGUE 0123 744903 030 7090
CALIFORNIA SCHOOL NURSES ORGANIZATION 0730 744046 060 9017
CALIFORNIA SCHOOL NURSES ORGANIZATION 0730 745185 060 9017
CALIFORNIA SWEEPERS 1910 745232 130 5310
CALIFORNIANS DEDICATED TO ED 
FOUNDATION

0701 745331 060 5823

CALIFORNIANS DEDICATED TO ED 
FOUNDATION

0701 745331 060 5827

CALIFORNIANS DEDICATED TO ED 
FOUNDATION

0701 745331 060 5828

CALVERT CATERING, DBA APPLE SPICE 0395 745388 030 7090
CANYON HIGH SCHOOL 0145 745252 030 0172
CAPITAL COLLECTIONS, LLC 1923 740553A 030 0734
CAPTUREIT! IMPRINTING 0265 745355 030 0172
CAPTUREIT! IMPRINTING 0700 744608 030 0606

$116.55
$616.07

$1,232.14
$735.00
$385.00

$900.00
$4,950.00

$400.00
$475.00
$192.59

$2,395.00
$3,250.00

$99.00

$1,400.00
$97.52

$2,059.53
$194.36

$2,897.49

$600.00

$400.00
$99.00

$5,171.55
$481.89

$735.00
$480.00

$3,360.00
$100.00
$200.00

$770.00
$660.00
$330.00
$245.00
$630.00

$500.00
$8,920.32
$3,047.34

$907.60

$673.38

$1,346.77

$1,500.00
$200.00
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CAPTUREIT! IMPRINTING 0700 744990 030 0606
CAREERSAFE LLC DBA K2SHARE, LLC 0710 744347 060 6388
CAROLINA BIOLOGICAL SUPPLY CO. 0145 745236 030 7090
CASBO PROFESSIONAL DEV. 0889 745301 030 0700
CASBO PROFESSIONAL DEV. 0889 745301 030 0716
CASBO PROFESSIONAL DEV. 0889 745301 030 0734
CATERING BY CHEF PEARSON 0725 741600 030 0173
CCAA 0725 744785 030 0172
CDW GOVERNMENT, INC. 0005 744564 030 0110
CDW GOVERNMENT, INC. 0012 745100 030 0134
CDW GOVERNMENT, INC. 0025 745293 060 3010
CDW GOVERNMENT, INC. 0070 744991 030 7091
CDW GOVERNMENT, INC. 0100 744562 030 7090
CDW GOVERNMENT, INC. 0125 744308 030 0124
CDW GOVERNMENT, INC. 0130 744556 030 0125
CDW GOVERNMENT, INC. 0140 744041 030 0110
CDW GOVERNMENT, INC. 0140 744041 030 7099
CDW GOVERNMENT, INC. 0140 744465 030 7090
CDW GOVERNMENT, INC. 0145 745380 030 0123
CDW GOVERNMENT, INC. 0150 745173 030 7099
CDW GOVERNMENT, INC. 0155 744710 030 7090
CDW GOVERNMENT, INC. 0155 744818 030 7090
CDW GOVERNMENT, INC. 0175 744462 030 7090
CDW GOVERNMENT, INC. 0195 744994 030 7090
CDW GOVERNMENT, INC. 0210 744150 030 7090
CDW GOVERNMENT, INC. 0210 744152 060 3182
CDW GOVERNMENT, INC. 0225 745287 030 7090
CDW GOVERNMENT, INC. 0235 744996 030 7090
CDW GOVERNMENT, INC. 0241 744151 030 7090
CDW GOVERNMENT, INC. 0241 744547 030 7090
CDW GOVERNMENT, INC. 0260 744815 060 3182
CDW GOVERNMENT, INC. 0270 744640 030 7090
CDW GOVERNMENT, INC. 0285 744565 030 7090
CDW GOVERNMENT, INC. 0310 744548 030 7090
CDW GOVERNMENT, INC. 0310 744550 060 3010
CDW GOVERNMENT, INC. 0315 744726 060 3182
CDW GOVERNMENT, INC. 0335 744225 030 7090
CDW GOVERNMENT, INC. 0335 744708 030 7090
CDW GOVERNMENT, INC. 0335 745268 060 722C
CDW GOVERNMENT, INC. 0335 745270 030 7090
CDW GOVERNMENT, INC. 0395 743969 030 0125
CDW GOVERNMENT, INC. 0415 744546 060 3182
CDW GOVERNMENT, INC. 0423 744821 060 3182
CDW GOVERNMENT, INC. 0475 744560 030 7090
CDW GOVERNMENT, INC. 0480 744901 030 7099

$4,400.00
$135.44
$879.92
$409.56

$2,681.66

$1,112.27
$1,890.00
$1,155.00

$455.00
$5,000.00

$4,042.96
$7,500.00

$1,240.11
$85.60
$85.60

$9,666.74
$1,252.53

$1,658.84
$270.88
$490.83

$4,544.20
$102.44

$1,866.53
$1,240.60
$4,710.52
$2,245.55

$626.26

$134.20
$276.05
$563.42

$2,069.89
$2,069.88

$1,240.10
$1,878.79
$1,524.21

$3,131.32
$677.73

$46.93
$732.99
$698.86

$1,911.88
$1,635.00
$1,240.10
$1,752.56
$3,151.98
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CDW GOVERNMENT, INC. 0490 743968 030 0110
CDW GOVERNMENT, INC. 0490 745303 030 7091
CDW GOVERNMENT, INC. 0490 745304 030 7091
CDW GOVERNMENT, INC. 0500 744558 030 7099
CDW GOVERNMENT, INC. 0535 744718 060 3010
CDW GOVERNMENT, INC. 0550 744456 030 7090
CDW GOVERNMENT, INC. 0700 744554 030 0144
CDW GOVERNMENT, INC. 0700 744554 030 0606
CDW GOVERNMENT, INC. 0700 744554 060 3010
CDW GOVERNMENT, INC. 0710 744309 030 0152
CDW GOVERNMENT, INC. 0710 744722 030 0152
CDW GOVERNMENT, INC. 0710 744724 030 0152
CDW GOVERNMENT, INC. 0725 744721 030 0173
CDW GOVERNMENT, INC. 0787 744463 060 6500
CDW GOVERNMENT, INC. 0790 744058 060 7425
CDW GOVERNMENT, INC. 0790 744115 060 7425
CDW GOVERNMENT, INC. 0790 744732 060 6010
CDW GOVERNMENT, INC. 0796 745146 030 0667
CDW GOVERNMENT, INC. 0810 744953 030 0649
CDW GOVERNMENT, INC. 0810 745179 030 0640
CDW GOVERNMENT, INC. 0810 745299 030 0640
CDW GOVERNMENT, INC. 0852 744567 060 3182
CDW GOVERNMENT, INC. 0852 744643 030 0679
CDW GOVERNMENT, INC. 0852 744866 030 0679
CDW GOVERNMENT, INC. 0852 744869 030 0679
CDW GOVERNMENT, INC. 0875 744861 030 0700
CDW GOVERNMENT, INC. 0880 745379 670 0841
CDW GOVERNMENT, INC. 0905 744563 030 0738
CDW GOVERNMENT, INC. 1010 744842 350 0917
CDW GOVERNMENT, INC. 1035 744221 350 0917
CDW GOVERNMENT, INC. 1070 744843 350 0917
CDW GOVERNMENT, INC. 1090 744839 350 0917
CDW GOVERNMENT, INC. 1295 744223 350 0917
CDW GOVERNMENT, INC. 1415 744840 350 0917
CDW GOVERNMENT, INC. 1423 744216 350 0917
CDW GOVERNMENT, INC. 1435 744841 350 0917
CDW GOVERNMENT, INC. 1510 744222 350 0917
CDW GOVERNMENT, INC. 1550 744219 350 0917
CDW GOVERNMENT, INC. 1891 744738 030 0716
CDW GOVERNMENT, INC. 1910 744056 130 5310
CDW GOVERNMENT, INC. 1910 744237 130 5310
CDW GOVERNMENT, INC. 1910 744551 130 5310
CDW GOVERNMENT, INC. 1910 744566 130 5310
CDW GOVERNMENT, INC. 1910 744823 130 5310
CENCAL SERVICES INC 0924 745350 060 8150

$3,770.58
$85.60

$144.11
$819.13
$105.59

$211.28
$879.80

$789.37
$109.99
$903.64

$1,863.12
$431.77

$303.11
$170.00
$109.99

$1,728.18
$1,569.95

$684.77
$109.99

$1,776.94
$6,374.10

$964.32

$336.57
$217.78

$3,965.61
$64.47

$2,480.22

$490.40
$379.23

$2,500.00

$3,141.07
$9,751.50
$1,732.09
$1,062.41
$1,658.34

$3,141.07
$3,141.07
$3,141.07
$3,141.07
$3,141.07

$533.08
$3,141.07
$3,141.07
$3,141.07
$3,141.07
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CENCAL SERVICES INC 1055 744295 350 0913
CENCAL SERVICES INC 1185 745349 350 0912
CENTRAL CAL METALS 0919 744044 060 8150
CENTRAL HIGH SCHOOL 0055 745075 030 0172
CENTRAL SANITARY SUPPLY CO., INC. 0098 745358 680 0851
CENTRAL SANITARY SUPPLY CO., INC. 0765 745077 060 7425
CENTRAL SANITARY SUPPLY CO., INC. 1891 744138 030 0716
CENTRAL STAR MARKETING, LLC 0185 745078 030 0172
CENTRAL STAR MARKETING, LLC 0710 743972 060 6388
CENTRAL STAR MARKETING, LLC 0710 744122 030 0152
CENTRAL VALLEY BLINDS 0919 743990 060 8150
CENTRAL VALLEY BLINDS 0919 745056 060 8150
CENTRAL VALLEY SPORTS STITCH & INK 0185 745076 030 0172
CHARACTERSTRONG 0125 745312 030 7090
CHILDREN'S PLUS, INC. 1015 744707 060 3010
CHILDREN'S PLUS, INC. 1200 744847 060 3010
CHILDREN'S PLUS, INC. 1210 745208 060 3010
CHRISTOPHER FISHER, DBA THE FISHER 
AGENCY

0123 744674 030 7099

CHURRASCO GRILL 0150 743959 030 0113
CIF 0395 743965 030 0172
CIF CENTRAL SECTION 0235 744618 030 0172
CIF CENTRAL SECTION 0395 744449 030 0172
CIF CENTRAL SECTION 0395 744937 030 0172
CIF STATE OFFICE 0421 744009 030 0172
CINTAS CORP. 0897 745083 030 0716
CITY OF FRESNO PARCS 0796 744822 030 0667
CITY OF FRESNO/POLICE DEPT. 0145 744217 030 7090
CITY OF FRESNO/PUBLIC WORKS FAC. MGMT. 1005 744111 350 0913
CITY OF FRESNO/TED C. WILLS 0365 745154 060 6010
CITY OF FRESNO/TED C. WILLS 0790 745241 060 6010
CIVIC EDUCATION CENTER 0423 745101 060 3182
CLASSKICK 0395 744959 030 0125
CLASSMARKER PTY, LTD 0706 744350 030 0152
CLAY MIX 0335 743610 030 0125
CLOVIS EAST HIGH SCHOOL 0185 744703 030 0172
CLOVIS EAST HIGH SCHOOL 0421 744939 030 0172
CLOVIS HIGH SCHOOL 0145 744008 030 0172
CLOVIS HIGH SCHOOL 0395 744999 030 0172
CLOVIS HIGH SCHOOL 0421 744856 030 0172
CLOVIS WEST HIGH SCHOOL 0055 744941 030 0172
CLOVIS WEST HIGH SCHOOL 0145 744010 030 0172
CLOVIS WEST HIGH SCHOOL 0185 745082 030 0172
CLOVIS WEST HIGH SCHOOL 0185 745254 030 0172
CLOVIS WEST HIGH SCHOOL 0235 744857 030 0172

$6,700.00
$1,500.00

$875.00

$622.47
$2,049.52

$400.00
$129.90

$1,235.19
$2,297.80
$7,993.76
$5,033.17
$2,724.23

$500.00
$4,188.43
$2,110.61
$3,350.00

$820.00

$5,580.03
$300.00
$513.37
$195.68

$5,038.28

$550.00
$550.00
$280.00
$400.00
$400.00

$200.00
$375.00
$135.00
$335.00
$550.00

$8,300.00
$9,191.00
$3,824.81
$6,000.00

$275.00

$400.00
$2,847.68
$2,000.00
$1,200.00

$305.60

$150.00
$210.00
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COLLEGE BOARD, THE 0850 745366 030 0674
COMCAST CABLE 0765 745147 060 9021
COMMUNITY PRODUCTS LLC-RIFTON 
EQUIPMENT

0765 745152 060 7425

CORE BUSINESS INTERIORS, INC. 0601 745108 030 0677
CORE BUSINESS INTERIORS, INC. 0887 744570 030 0140
CORNER BAKERY CAFE 0796 744812 030 0667
CORWIN PRESS 0010 745050 060 3182
CORWIN PRESS 0135 744316 030 7099
CORWIN PRESS 0325 745115 030 7090
CORWIN PRESS 0325 745115 030 7099
CORWIN PRESS 0325 745115 060 3010
CORWIN PRESS 1421 744287 060 3010
CORWIN PRESS 1710 744808 060 3010
COSTA, DENISE 0125 745129 030 0124
COUNCIL OF THE GREAT CITY 0701 744995 060 3010
COURTESY MOVING SERVICE 0758 745000 030 0117
COURTESY MOVING SERVICE 1285 703504A 250 9016
CREATIVE LEARNING SYSTEMS 0710 744503 030 0152
CRESCO 0919 744496 060 8150
CRESCO 1910 745242 130 5310
CRISIS PREVENTION INST, INC. 0770 745038 060 6500
CRUZ, ELSIE VERONICA 0930 744922 030 0720
CRUZ, ELSIE VERONICA 0930 745204 030 0720
CSUF/DOWNING PLANETARIUM 0500 744846 030 0110
CURRICULUM ASSOCIATES, INC. 0070 744644 060 3010
CURRICULUM ASSOCIATES, INC. 0170 744573 060 3010
CVIN LLC 0923 744144 030 0148
DAVE CHRISTIAN CONST. CO., INC. 1415 744642 030 7090
DAVE CHRISTIAN CONST. CO., INC. 1415 744642 350 0917
DAVE'S DONUT SHOP 0185 743986 030 0625
DAYLIGHT FOODS, INC. 1910 745051 130 5310
DELANEY EDUCATIONAL ENTERPRISE 1165 745033 060 3010
DELANEY EDUCATIONAL ENTERPRISE 1460 745282 060 3010
DELI DELICIOUS 0015 744461 030 7099
DELI DELICIOUS 0700 743075 030 0606
DELI DELICIOUS 0930 745244 030 0720
DELTAMATH SOLUTIONS, INC. 0395 744957 030 0125
DEMCO, INC. 0030 744709 030 0625
DEMCO, INC. 0100 744084 030 0625
DEMCO, INC. 0335 745328 030 0625
DEMCO, INC. 0445 745314 030 0115
DEMCO, INC. 1460 745265 060 3010
DEMOULIN BROS & COMPANY 0727 744919 030 0168
DERRELS MINI STORAGE/#57 W ASHLAN 0765 745084 060 7425

$53.32
$500.00

$1,636.00
$200.00

$3,275.00

$1,492.41
$2,205.24

$757.35
$4,358.66
$8,000.00

$433.35
$9,157.89
$2,000.00
$1,783.62
$1,236.01

$400.00
$2,500.00
$2,268.03

$400.00
$500.00

$75.00
$190.00
$142.34

$5,500.00
$200.00

$84.00
$1,865.51

$531.75

$175.00
$6,460.00
$6,460.00
$1,500.00
$1,000.00

$242.94
$1,056.41
$3,597.00

$74.00
$79.00

$3,744.00

$211.96
$4,411.67

$849.00
$179.07

$6,509.13
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DESTINATION IMAGINATION, INC. 0417 745373 030 0171
DEVELOPMENT GROUP, INC. 0765 744102 060 9021
DEVELOPMENT GROUP, INC. 0886 745307 030 0140
DI CICCO'S/KINGS CANYON 0155 744394 030 7099
DI CICCO'S/KINGS CANYON 0421 744158 060 722E
DINUBA HIGH SCHOOL 0055 744075 030 0172
DINUBA HIGH SCHOOL 0145 744013 030 0172
DISPLAYS 2 GO 0130 745383 030 0625
DJM DRAPERY SERVICE 0919 744305 060 8150
DJM DRAPERY SERVICE 0919 745338 060 8150
DL SIGN SYSTEMS 0055 745296 030 0172
DL SIGN SYSTEMS 0706 744123 030 0152
DL SIGN SYSTEMS 0725 744792 030 0172
DONALD KEITH CAPPELLUTI 0125 745364 030 0124
DONALD KEITH CAPPELLUTI 0710 744318 030 0152
DOUGGY FRESH PIZZA 0185 744294 030 0625
DOWNTOWN FORD SALES 1910 697375 130 5310
DOWNTOWN FORD SALES 1910 697375 130 9071
DRAKE UNIVERSITY 0305 745166 030 7099
DURAN, DEBBIE 0385 745020 030 0172
DURAN, DEBBIE 0385 745023 030 0172
DUTCH BROS COFFEE FRESNO 0235 744389 030 7090
DUTCH BROS COFFEE FRESNO 0235 745447 030 7140
DUTCH BROS COFFEE FRESNO 0617 744811 030 0675
E G BABCOCK CO. 0235 745360 030 0172
EASTBAY 0335 744787 030 7090
EASTBAY 0710 744249 060 6388
ECONOMY MOVERS 1235 744859 350 0916
EDUCATION WEEK 0710 745284 030 0152
EDUCAUSE 0705 744048 110 6391
EKC ENTERPRISES, INC. 0885 744076 060 3210
EKC ENTERPRISES, INC. 0885 744117 060 3210
EKC ENTERPRISES, INC. 0919 744468 060 8150
EKC ENTERPRISES, INC. 0919 744667 060 8150
EKC ENTERPRISES, INC. 0919 744668 060 8150
EKC ENTERPRISES, INC. 0919 744907 060 8150
EKC ENTERPRISES, INC. 1235 745066 350 0916
EKC ENTERPRISES, INC. 1395 744902 350 0917
ELITE EVENT VENUES, LLC 0755 744527 030 0176
ELMORE, ADAM 0208 744871 030 0171
ENVIRO CLEAN 0215 744592 030 0734
ENVIRO CLEAN 0670 745174 110 6391
ENVIRO CLEAN 1920 744334 030 0734
ENVIRO CLEAN 1920 744337 030 0734
ERLEWINE MECHANICAL 0105 745028 030 7090

$1,352.00
$500.00

$1,640.66
$2,245.30
$2,708.75

$2,000.00
$240.00
$370.00
$283.06

$2,805.00

$260.00
$913.05

$1,994.70
$1,200.00

$231.00
$864.00

$3,835.21
$9,909.95
$4,903.21

$133.37
$791.62

$6,871.02
$1,995.00

$79.00

$887.40
$271.04

$2,000.00
$1,000.00
$1,385.00

$3,171.99
$500.00

$89.77
$3,128.85
$1,676.33

$165.00

$29.24
$785.54

$1,500.00
$5,655.87
$2,224.43

$5,342.43
$5,745.83

$836.09
$5,493.88
$1,000.00
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ERLEWINE MECHANICAL 0235 745024 030 0125
ESGI, LLC 0175 744471 030 7090
EVOCHARGE, INC. 0919 743330 060 8150
FAN IN A BOX, LLC 0335 744931 060 722C
FD OPCO, LLC DBA FAMOUS DAVES BBQ 0601 745261 030 0500
FD OPCO, LLC DBA FAMOUS DAVES BBQ 0601 745274 030 0500
FIRST STRING SPORTS 0123 744894 030 0172
FIRST STRING SPORTS 0125 743950 030 0172
FIRST STRING SPORTS 0125 744260 030 0172
FIRST STRING SPORTS 0130 745002 030 7090
FIRST STRING SPORTS 0170 744451 030 7099
FIRST STRING SPORTS 0170 744704 030 0172
FIRST STRING SPORTS 0185 744593 030 0172
FIRST STRING SPORTS 0185 745086 030 0172
FIRST STRING SPORTS 0235 745434 680 0851
FIRST STRING SPORTS 0235 745436 030 0172
FIRST STRING SPORTS 0235 745437 030 0172
FIRST STRING SPORTS 0320 744261 030 0172
FIRST STRING SPORTS 0335 745365 030 0172
FIRST STRING SPORTS 0480 744130 030 0172
FIRST STRING SPORTS 0485 743250 030 0172
FIRST STRING SPORTS 0725 744340 030 0172
FIRST STRING SPORTS 0895 TA221003293 030 0112
FIRST STRING SPORTS 0895 TA221004685 030 0112
FIRST STRING SPORTS 0895 TA221004718 030 0112
FIRST STRING SPORTS 0895 TA221007253 030 0112
FIRST STRING SPORTS 0895 TA221008169 030 0112
FIRST STRING SPORTS 0895 TA221008644 030 0112
FIRST STRING SPORTS 0895 TA221010193 030 0112
FIRST STRING SPORTS 0895 TA221012085 030 0112
FIRST STRING SPORTS 0895 TA221013730 030 0112
FIRST STRING SPORTS 0895 TA221014564 030 0112
FIRST STRING SPORTS 0895 TA221015153 030 0112
FIRST STRING SPORTS 0895 TA221028113 030 0112
FIRST STRING SPORTS 0895 TA221033311 030 0112
FIRST STRING SPORTS 0895 TA221034191 030 0112
FIRST STRING SPORTS 0895 TA221038901 030 0112
FIRST STRING SPORTS 0895 TA221041052 030 0112
FIRST STRING SPORTS 0895 TA221047685 030 0112
FIRST STRING SPORTS 0895 TA221047994 030 0112
FIRST STRING SPORTS 0895 TA221048701 030 0112
FIRST STRING SPORTS 0895 TA221049694 030 0112
FIRST STRING SPORTS 0895 TA221049698 030 0112
FIRST STRING SPORTS 0895 TA221051285 030 0112
FIRST STRING SPORTS 0895 TA221051516 030 0112

$1,874.92
$518.22
$500.00
$283.03
$314.44

$1,500.00
$639.00

$3,520.00
$1,493.92

$200.00
$200.00
$200.00
$200.00
$200.00

$606.54
$1,000.00
$2,000.00

$200.00
$200.00

$1,910.20
$48.76

$1,679.52
$500.00

$4,000.00

$2,678.13
$772.77
$568.35

$1,500.00
$200.00

$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00
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FIRST STRING SPORTS 0895 TA221052110 030 0112
FIRST STRING SPORTS 0895 TA221062152 030 0112
FIRST STRING SPORTS 0895 TA221063746 030 0112
FIRST STRING SPORTS 0895 TA221064121 030 0112
FIRST STRING SPORTS 0895 TA221064200 030 0112
FIRST STRING SPORTS 0895 TA221064295 030 0112
FIRST STRING SPORTS 0895 TA221067726 030 0112
FIRST STRING SPORTS 0895 TA221069211 030 0112
FIRST STRING SPORTS 0895 TA221076504 030 0112
FIRST STRING SPORTS 0895 TA221076688 030 0112
FLINN SCIENTIFIC, INC. 0185 745109 030 0125
FLINN SCIENTIFIC, INC. 0230 744164 030 7090
FLINN SCIENTIFIC, INC. 0235 744794 030 0625
FLINN SCIENTIFIC, INC. 0421 744178 030 0125
FLINN SCIENTIFIC, INC. 1748 744234 060 3010
FOCUS PACKAGING & SUPPLY CO. 1910 745467 130 5310
FOLLETT HIGHER EDUCATION GROUP, INC. 0125 744140 030 7090
FOLLETT SCHOOL SOLUTIONS, INC. 0235 744530 030 0625
FOLLETT SCHOOL SOLUTIONS, INC. 0335 745267 030 0625
FOLLETT SCHOOL SOLUTIONS, INC. 0417 744686 030 0625
FOLLETT SCHOOL SOLUTIONS, INC. 0423 744257 030 0625
FOLLETT SCHOOL SOLUTIONS, INC. 1748 745228 060 6300
FORENSIC ANALYTICAL CONSULTING 
SERVICES, INC.

0924 745351 060 8150

FORENSIC ANALYTICAL CONSULTING 
SERVICES, INC.

1010 745007 350 0917

FORENSIC ANALYTICAL CONSULTING 
SERVICES, INC.

1145 745010 350 0917

FORENSIC ANALYTICAL CONSULTING 
SERVICES, INC.

1440 745006 350 0917

FOUNDATION FOR CENTRAL SCHOOLS 0860 744698 030 0693
FRESNO AG HARDWARE 0140 745239 030 0734
FRESNO AG HARDWARE 0710 743978 060 6388
FRESNO BEKINS 1055 744079 350 0913
FRESNO CO. SUPERINTENDENT OF SCHOOLS 0235 744764 030 7090
FRESNO COUNTY CLERK/REGISTRAR 0919 744356 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744358 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744360 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744365 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744367 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744368 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744369 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744371 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744372 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744374 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744375 060 8150

$200.00
$200.00
$200.00
$200.00

$1,114.66
$5,228.56
$4,384.68
$1,790.00

$1,510.00

$1,077.52
$3,250.50

$900.00
$108.01
$662.65

$200.00
$66.00

$1,284.75
$53.00

$1,979.20

$200.00
$200.00
$200.00
$200.00
$200.00

$50.00
$50.00
$50.00

$50.00
$50.00
$50.00
$50.00
$50.00

$5,750.00
$1,700.00

$50.00
$50.00
$50.00

$1,200.00

$1,190.00

$2,500.00
$150.00

$5,529.36
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FRESNO COUNTY CLERK/REGISTRAR 0919 744376 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744377 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744379 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744380 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744382 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744384 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744386 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744387 060 8150
FRESNO COUNTY CLERK/REGISTRAR 0919 744896 060 8150
FRESNO COUNTY SUPERINTENDENT OF 
SCHOOLS

0145 744014 030 7090

FRESNO COUNTY SUPERINTENDENT OF 
SCHOOLS

0428 744160 060 4035

FRESNO COUNTY SUPERINTENDENT OF 
SCHOOLS

0923 744146 030 0148

FRESNO FENCE CONNECTION 0215 745060 120 6128
FRESNO FUN JUMP 0440 744348 030 7090
FRESNO HIGH SCHOOL 0055 744354 030 0172
FRESNO HIGH SCHOOL 0145 745367 030 0172
FRESNO HIGH SCHOOL 0235 744860 030 0172
FRESNO HIGH SCHOOL 0335 745277 030 0172
FRESNO HIGH SCHOOL 0421 744081 030 0172
FRESNO METROPOLITAN FLOOD 1155 745030 350 0913
FRESNO METROPOLITAN FLOOD 1155 745095 350 0913
FRESNO OXYGEN 0710 744494 060 6388
FRESNO PACIFIC UNIVERSITY 0145 744943 030 7090
FRESNO POLICE DEPARTMENT 0145 744147A 030 7090
FRESNO POLICE DEPARTMENT 0725 744145 030 0675
FRESNO PUMP & SUPPLY, INC. 0919 745313 060 8150
FRESNO STATE UNIVERSITY 0335 745326 030 7090
FRESNO STATE UNIVERSITY 0758 745291 030 0117
FRESNO UNIFIED SCHOOL DISTRICT 0185 744610 030 0643
FRESNO UNIFIED SCHOOL DISTRICT 0810 744588 030 0642
FRESNO UNIFIED SCHOOL DISTRICT 0810 744589 030 0141
FRESNO UNIFIED SCHOOL DISTRICT 0810 744876 030 0649
FRESNO UNIFIED SCHOOL DISTRICT 0810 744877 030 0640
FRESNO UNIFIED SCHOOL DISTRICT 0810 744904 030 0500
FUCHS GENERAL CONTRACTING 1505 744311 350 0917
FUNWORKS/KAREN GAINES 0250 744012 030 7099
G W SCHOOL SUPPLY 0005 744132 030 7090
G W SCHOOL SUPPLY 0010 744321 060 6500
G W SCHOOL SUPPLY 0010 744322 060 6500
G W SCHOOL SUPPLY 0010 744323 060 6500
G W SCHOOL SUPPLY 0010 744325 060 6500
G W SCHOOL SUPPLY 0010 744326 060 6500
G W SCHOOL SUPPLY 0010 744327 060 6500

$50.00
$50.00

$250.00
$450.00
$230.00
$300.00

$4,893.00

$2,500.00

$6,000.00

$5,625.00
$950.65
$450.00

$50.00
$50.00

$725.00

$50.00
$50.00
$50.00
$50.00
$50.00

$3,500.00
$400.00
$200.00
$200.00
$200.00

$300.00
$3,000.00
$3,000.00

$500.00
$9,990.00

$2,739.68
$1,000.00
$7,125.00
$2,098.00
$1,500.00

$7,902.00
$4,900.00

$100.00
$2,152.75
$9,399.30

$200.00
$200.00
$200.00
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G W SCHOOL SUPPLY 0010 744328 060 6500
G W SCHOOL SUPPLY 0015 744007 030 0110
G W SCHOOL SUPPLY 0035 744253 030 7090
G W SCHOOL SUPPLY 0035 744329 030 0110
G W SCHOOL SUPPLY 0035 744331 030 0110
G W SCHOOL SUPPLY 0035 744332 030 0110
G W SCHOOL SUPPLY 0035 744852 030 0110
G W SCHOOL SUPPLY 0035 745288 030 0110
G W SCHOOL SUPPLY 0045 744715 030 7090
G W SCHOOL SUPPLY 0045 744717 030 7090
G W SCHOOL SUPPLY 0145 745202 030 7090
G W SCHOOL SUPPLY 0155 745285 030 0113
G W SCHOOL SUPPLY 0175 744890 030 0110
G W SCHOOL SUPPLY 0200 744077 030 0110
G W SCHOOL SUPPLY 0210 743971 030 7090
G W SCHOOL SUPPLY 0235 745375 060 6500
G W SCHOOL SUPPLY 0235 745433 030 0625
G W SCHOOL SUPPLY 0265 744519 030 7091
G W SCHOOL SUPPLY 0270 745429 030 0113
G W SCHOOL SUPPLY 0290 744333 030 0113
G W SCHOOL SUPPLY 0290 744335 030 0113
G W SCHOOL SUPPLY 0290 744336 030 0113
G W SCHOOL SUPPLY 0290 744338 030 0113
G W SCHOOL SUPPLY 0290 744339 030 0113
G W SCHOOL SUPPLY 0320 744251 030 7090
G W SCHOOL SUPPLY 0320 745290 030 7090
G W SCHOOL SUPPLY 0335 744934 030 7090
G W SCHOOL SUPPLY 0335 745047 030 0125
G W SCHOOL SUPPLY 0340 744522 030 7090
G W SCHOOL SUPPLY 0340 745080 060 6500
G W SCHOOL SUPPLY 0340 745081 030 7090
G W SCHOOL SUPPLY 0355 744133 030 7090
G W SCHOOL SUPPLY 0355 745427 030 0192
G W SCHOOL SUPPLY 0355 745428 030 7090
G W SCHOOL SUPPLY 0385 744254 060 6500
G W SCHOOL SUPPLY 0435 744209 030 7090
G W SCHOOL SUPPLY 0435 744211 030 0171
G W SCHOOL SUPPLY 0440 744003 030 7090
G W SCHOOL SUPPLY 0440 744004 030 7090
G W SCHOOL SUPPLY 0440 744006 030 7091
G W SCHOOL SUPPLY 0460 744853 030 0110
G W SCHOOL SUPPLY 0460 744909 030 0110
G W SCHOOL SUPPLY 0460 744910 030 0110
G W SCHOOL SUPPLY 0460 744911 030 0110
G W SCHOOL SUPPLY 0475 744072 030 0625

$200.00
$180.00
$400.00
$200.00
$200.00

$100.00
$500.00

$1,500.00
$350.00
$332.55

$300.00
$250.00
$250.00
$250.00
$250.00

$200.00
$100.00

$500.00
$100.00
$200.00

$1,000.00
$947.00

$300.00
$250.00
$200.00
$250.00
$400.00

$500.00
$500.00
$173.00
$100.00
$400.00

$150.00
$400.00
$200.00
$382.00
$500.00

$150.00
$150.00

$1,000.00

$1,000.00
$300.00

$3,000.00
$73.00

$100.00
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G W SCHOOL SUPPLY 0485 744520 030 0110
G W SCHOOL SUPPLY 0485 744613 030 0110
G W SCHOOL SUPPLY 0485 744616 030 0110
G W SCHOOL SUPPLY 0485 744804 030 0110
G W SCHOOL SUPPLY 0485 744805 030 0110
G W SCHOOL SUPPLY 0485 744806 030 0110
G W SCHOOL SUPPLY 0485 744851 030 0171
G W SCHOOL SUPPLY 0490 745203 060 6500
G W SCHOOL SUPPLY 0510 744070 030 7090
G W SCHOOL SUPPLY 0565 744134 030 0110
G W SCHOOL SUPPLY 0565 744135 030 0110
G W SCHOOL SUPPLY 0575 744256 060 6500
G W SCHOOL SUPPLY 0675 743939 110 5852
G W SCHOOL SUPPLY 0758 744434 030 7091
G W SCHOOL SUPPLY 0758 745201 060 4510
G W SCHOOL SUPPLY 0790 744185 060 7425
G W SCHOOL SUPPLY 0895 TA221002411 030 0112
G W SCHOOL SUPPLY 0895 TA221003809 030 0112
G W SCHOOL SUPPLY 0895 TA221004649 030 0112
G W SCHOOL SUPPLY 0895 TA221004667 030 0112
G W SCHOOL SUPPLY 0895 TA221005218 030 0112
G W SCHOOL SUPPLY 0895 TA221005224 030 0112
G W SCHOOL SUPPLY 0895 TA221005585 030 0112
G W SCHOOL SUPPLY 0895 TA221006147 030 0112
G W SCHOOL SUPPLY 0895 TA221006197 030 0112
G W SCHOOL SUPPLY 0895 TA221006302 030 0112
G W SCHOOL SUPPLY 0895 TA221006863 030 0112
G W SCHOOL SUPPLY 0895 TA221006893 030 0112
G W SCHOOL SUPPLY 0895 TA221006938 030 0112
G W SCHOOL SUPPLY 0895 TA221007360 030 0112
G W SCHOOL SUPPLY 0895 TA221007378 030 0112
G W SCHOOL SUPPLY 0895 TA221008090 030 0112
G W SCHOOL SUPPLY 0895 TA221008123 030 0112
G W SCHOOL SUPPLY 0895 TA221008216 030 0112
G W SCHOOL SUPPLY 0895 TA221008429 030 0112
G W SCHOOL SUPPLY 0895 TA221008559 030 0112
G W SCHOOL SUPPLY 0895 TA221009726 030 0112
G W SCHOOL SUPPLY 0895 TA221011444 030 0112
G W SCHOOL SUPPLY 0895 TA221012060 030 0112
G W SCHOOL SUPPLY 0895 TA221013744 030 0112
G W SCHOOL SUPPLY 0895 TA221013776 030 0112
G W SCHOOL SUPPLY 0895 TA221013922 030 0112
G W SCHOOL SUPPLY 0895 TA221014043 030 0112
G W SCHOOL SUPPLY 0895 TA221015439 030 0112
G W SCHOOL SUPPLY 0895 TA221017265 030 0112

$200.00
$2,500.00

$46.00
$100.00
$200.00

$100.00
$200.00
$200.00
$200.00
$400.00

$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$500.00
$600.00
$500.00
$430.77
$200.00

$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00
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G W SCHOOL SUPPLY 0895 TA221017535 030 0112
G W SCHOOL SUPPLY 0895 TA221017599 030 0112
G W SCHOOL SUPPLY 0895 TA221017627 030 0112
G W SCHOOL SUPPLY 0895 TA221017874 030 0112
G W SCHOOL SUPPLY 0895 TA221019340 030 0112
G W SCHOOL SUPPLY 0895 TA221019491 030 0112
G W SCHOOL SUPPLY 0895 TA221020298 030 0112
G W SCHOOL SUPPLY 0895 TA221022967 030 0112
G W SCHOOL SUPPLY 0895 TA221023351 030 0112
G W SCHOOL SUPPLY 0895 TA221023628 030 0112
G W SCHOOL SUPPLY 0895 TA221023947 030 0112
G W SCHOOL SUPPLY 0895 TA221024624 030 0112
G W SCHOOL SUPPLY 0895 TA221025005 030 0112
G W SCHOOL SUPPLY 0895 TA221025673 030 0112
G W SCHOOL SUPPLY 0895 TA221026280 030 0112
G W SCHOOL SUPPLY 0895 TA221026815 030 0112
G W SCHOOL SUPPLY 0895 TA221026995 030 0112
G W SCHOOL SUPPLY 0895 TA221027118 030 0112
G W SCHOOL SUPPLY 0895 TA221027620 030 0112
G W SCHOOL SUPPLY 0895 TA221028256 030 0112
G W SCHOOL SUPPLY 0895 TA221028503 030 0112
G W SCHOOL SUPPLY 0895 TA221028976 030 0112
G W SCHOOL SUPPLY 0895 TA221029309 030 0112
G W SCHOOL SUPPLY 0895 TA221029344 030 0112
G W SCHOOL SUPPLY 0895 TA221029993 030 0112
G W SCHOOL SUPPLY 0895 TA221030529 030 0112
G W SCHOOL SUPPLY 0895 TA221030571 030 0112
G W SCHOOL SUPPLY 0895 TA221031142 030 0112
G W SCHOOL SUPPLY 0895 TA221031222 030 0112
G W SCHOOL SUPPLY 0895 TA221031555 030 0112
G W SCHOOL SUPPLY 0895 TA221031877 030 0112
G W SCHOOL SUPPLY 0895 TA221032133 030 0112
G W SCHOOL SUPPLY 0895 TA221032702 030 0112
G W SCHOOL SUPPLY 0895 TA221033005 030 0112
G W SCHOOL SUPPLY 0895 TA221033301 030 0112
G W SCHOOL SUPPLY 0895 TA221034064 030 0112
G W SCHOOL SUPPLY 0895 TA221034503 030 0112
G W SCHOOL SUPPLY 0895 TA221034647 030 0112
G W SCHOOL SUPPLY 0895 TA221035148 030 0112
G W SCHOOL SUPPLY 0895 TA221035650 030 0112
G W SCHOOL SUPPLY 0895 TA221035734 030 0112
G W SCHOOL SUPPLY 0895 TA221036260 030 0112
G W SCHOOL SUPPLY 0895 TA221036632 030 0112
G W SCHOOL SUPPLY 0895 TA221036820 030 0112
G W SCHOOL SUPPLY 0895 TA221037028 030 0112

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00
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G W SCHOOL SUPPLY 0895 TA221037037 030 0112
G W SCHOOL SUPPLY 0895 TA221037064 030 0112
G W SCHOOL SUPPLY 0895 TA221037955 030 0112
G W SCHOOL SUPPLY 0895 TA221038865 030 0112
G W SCHOOL SUPPLY 0895 TA221039131 030 0112
G W SCHOOL SUPPLY 0895 TA221039239 030 0112
G W SCHOOL SUPPLY 0895 TA221039312 030 0112
G W SCHOOL SUPPLY 0895 TA221039985 030 0112
G W SCHOOL SUPPLY 0895 TA221039986 030 0112
G W SCHOOL SUPPLY 0895 TA221040279 030 0112
G W SCHOOL SUPPLY 0895 TA221041751 030 0112
G W SCHOOL SUPPLY 0895 TA221041859 030 0112
G W SCHOOL SUPPLY 0895 TA221042993 030 0112
G W SCHOOL SUPPLY 0895 TA221043045 030 0112
G W SCHOOL SUPPLY 0895 TA221043452 030 0112
G W SCHOOL SUPPLY 0895 TA221043597 030 0112
G W SCHOOL SUPPLY 0895 TA221044305 030 0112
G W SCHOOL SUPPLY 0895 TA221044631 030 0112
G W SCHOOL SUPPLY 0895 TA221044813 030 0112
G W SCHOOL SUPPLY 0895 TA221045323 030 0112
G W SCHOOL SUPPLY 0895 TA221045994 030 0112
G W SCHOOL SUPPLY 0895 TA221046256 030 0112
G W SCHOOL SUPPLY 0895 TA221046359 030 0112
G W SCHOOL SUPPLY 0895 TA221046868 030 0112
G W SCHOOL SUPPLY 0895 TA221047054 030 0112
G W SCHOOL SUPPLY 0895 TA221047660 030 0112
G W SCHOOL SUPPLY 0895 TA221047914 030 0112
G W SCHOOL SUPPLY 0895 TA221048132 030 0112
G W SCHOOL SUPPLY 0895 TA221048302 030 0112
G W SCHOOL SUPPLY 0895 TA221048316 030 0112
G W SCHOOL SUPPLY 0895 TA221048345 030 0112
G W SCHOOL SUPPLY 0895 TA221048391 030 0112
G W SCHOOL SUPPLY 0895 TA221048426 030 0112
G W SCHOOL SUPPLY 0895 TA221049415 030 0112
G W SCHOOL SUPPLY 0895 TA221049847 030 0112
G W SCHOOL SUPPLY 0895 TA221049850 030 0112
G W SCHOOL SUPPLY 0895 TA221050020 030 0112
G W SCHOOL SUPPLY 0895 TA221050244 030 0112
G W SCHOOL SUPPLY 0895 TA221051056 030 0112
G W SCHOOL SUPPLY 0895 TA221051155 030 0112
G W SCHOOL SUPPLY 0895 TA221052811 030 0112
G W SCHOOL SUPPLY 0895 TA221052868 030 0112
G W SCHOOL SUPPLY 0895 TA221052941 030 0112
G W SCHOOL SUPPLY 0895 TA221053416 030 0112
G W SCHOOL SUPPLY 0895 TA221060183 030 0112

$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
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G W SCHOOL SUPPLY 0895 TA221060346 030 0112
G W SCHOOL SUPPLY 0895 TA221060438 030 0112
G W SCHOOL SUPPLY 0895 TA221060459 030 0112
G W SCHOOL SUPPLY 0895 TA221061836 030 0112
G W SCHOOL SUPPLY 0895 TA221062034 030 0112
G W SCHOOL SUPPLY 0895 TA221062607 030 0112
G W SCHOOL SUPPLY 0895 TA221062943 030 0112
G W SCHOOL SUPPLY 0895 TA221063201 030 0112
G W SCHOOL SUPPLY 0895 TA221063604 030 0112
G W SCHOOL SUPPLY 0895 TA221063654 030 0112
G W SCHOOL SUPPLY 0895 TA221063941 030 0112
G W SCHOOL SUPPLY 0895 TA221064037 030 0112
G W SCHOOL SUPPLY 0895 TA221064144 030 0112
G W SCHOOL SUPPLY 0895 TA221064207 030 0112
G W SCHOOL SUPPLY 0895 TA221064253 030 0112
G W SCHOOL SUPPLY 0895 TA221064269 030 0112
G W SCHOOL SUPPLY 0895 TA221065361 030 0112
G W SCHOOL SUPPLY 0895 TA221065393 030 0112
G W SCHOOL SUPPLY 0895 TA221065571 030 0112
G W SCHOOL SUPPLY 0895 TA221065717 030 0112
G W SCHOOL SUPPLY 0895 TA221065914 030 0112
G W SCHOOL SUPPLY 0895 TA221066030 030 0112
G W SCHOOL SUPPLY 0895 TA221066592 030 0112
G W SCHOOL SUPPLY 0895 TA221066667 030 0112
G W SCHOOL SUPPLY 0895 TA221067337 030 0112
G W SCHOOL SUPPLY 0895 TA221067359 030 0112
G W SCHOOL SUPPLY 0895 TA221067439 030 0112
G W SCHOOL SUPPLY 0895 TA221067452 030 0112
G W SCHOOL SUPPLY 0895 TA221067459 030 0112
G W SCHOOL SUPPLY 0895 TA221067473 030 0112
G W SCHOOL SUPPLY 0895 TA221067488 030 0112
G W SCHOOL SUPPLY 0895 TA221067864 030 0112
G W SCHOOL SUPPLY 0895 TA221067897 030 0112
G W SCHOOL SUPPLY 0895 TA221068376 030 0112
G W SCHOOL SUPPLY 0895 TA221068382 030 0112
G W SCHOOL SUPPLY 0895 TA221068407 030 0112
G W SCHOOL SUPPLY 0895 TA221068441 030 0112
G W SCHOOL SUPPLY 0895 TA221068653 030 0112
G W SCHOOL SUPPLY 0895 TA221068722 030 0112
G W SCHOOL SUPPLY 0895 TA221068756 030 0112
G W SCHOOL SUPPLY 0895 TA221068776 030 0112
G W SCHOOL SUPPLY 0895 TA221068815 030 0112
G W SCHOOL SUPPLY 0895 TA221069196 030 0112
G W SCHOOL SUPPLY 0895 TA221069264 030 0112
G W SCHOOL SUPPLY 0895 TA221069270 030 0112

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00
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G W SCHOOL SUPPLY 0895 TA221069335 030 0112
G W SCHOOL SUPPLY 0895 TA221069476 030 0112
G W SCHOOL SUPPLY 0895 TA221069810 030 0112
G W SCHOOL SUPPLY 0895 TA221070147 030 0112
G W SCHOOL SUPPLY 0895 TA221070588 030 0112
G W SCHOOL SUPPLY 0895 TA221070660 030 0112
G W SCHOOL SUPPLY 0895 TA221070731 030 0112
G W SCHOOL SUPPLY 0895 TA221071048 030 0112
G W SCHOOL SUPPLY 0895 TA221071137 030 0112
G W SCHOOL SUPPLY 0895 TA221071162 030 0112
G W SCHOOL SUPPLY 0895 TA221071175 030 0112
G W SCHOOL SUPPLY 0895 TA221071217 030 0112
G W SCHOOL SUPPLY 0895 TA221071354 030 0112
G W SCHOOL SUPPLY 0895 TA221071420 030 0112
G W SCHOOL SUPPLY 0895 TA221071430 030 0112
G W SCHOOL SUPPLY 0895 TA221071502 030 0112
G W SCHOOL SUPPLY 0895 TA221071632 030 0112
G W SCHOOL SUPPLY 0895 TA221071786 030 0112
G W SCHOOL SUPPLY 0895 TA221071813 030 0112
G W SCHOOL SUPPLY 0895 TA221072057 030 0112
G W SCHOOL SUPPLY 0895 TA221072263 030 0112
G W SCHOOL SUPPLY 0895 TA221072305 030 0112
G W SCHOOL SUPPLY 0895 TA221072765 030 0112
G W SCHOOL SUPPLY 0895 TA221072801 030 0112
G W SCHOOL SUPPLY 0895 TA221072867 030 0112
G W SCHOOL SUPPLY 0895 TA221073456 030 0112
G W SCHOOL SUPPLY 0895 TA221074029 030 0112
G W SCHOOL SUPPLY 0895 TA221074283 030 0112
G W SCHOOL SUPPLY 0895 TA221074545 030 0112
G W SCHOOL SUPPLY 0895 TA221074574 030 0112
G W SCHOOL SUPPLY 0895 TA221074579 030 0112
G W SCHOOL SUPPLY 0895 TA221074585 030 0112
G W SCHOOL SUPPLY 0895 TA221074602 030 0112
G W SCHOOL SUPPLY 0895 TA221074659 030 0112
G W SCHOOL SUPPLY 0895 TA221075013 030 0112
G W SCHOOL SUPPLY 0895 TA221075119 030 0112
G W SCHOOL SUPPLY 0895 TA221075319 030 0112
G W SCHOOL SUPPLY 0895 TA221075498 030 0112
G W SCHOOL SUPPLY 0895 TA221076213 030 0112
G W SCHOOL SUPPLY 0895 TA221076230 030 0112
G W SCHOOL SUPPLY 0895 TA221076505 030 0112
G W SCHOOL SUPPLY 0895 TA221076596 030 0112
G W SCHOOL SUPPLY 0895 TA221076614 030 0112
G W SCHOOL SUPPLY 0895 TA221076677 030 0112
G W SCHOOL SUPPLY 0895 TA221077188 030 0112

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00
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G W SCHOOL SUPPLY 0895 TA221079079 030 0112
G W SCHOOL SUPPLY 1020 745289 060 3010
G W SCHOOL SUPPLY 1060 743940 030 7394
G W SCHOOL SUPPLY 1220 744611 060 3010
G W SCHOOL SUPPLY 1330 744692 060 3010
G W SCHOOL SUPPLY 1370 744521 060 3010
G W SCHOOL SUPPLY 1435 744693 060 3010
G W SCHOOL SUPPLY 1550 744694 060 3010
GANDER PUBLISHING 0035 744475 030 7090
GC BUILDERS 0220 745067 120 6128
GC BUILDERS 0310 745068 120 6128
GC BUILDERS 0880 744672 680 0851
GC BUILDERS 1105 744416 140 6205
GC BUILDERS 1185 745059 350 0912
GC BUILDERS 1185 745062 350 0912
GC BUILDERS 1561 744930 350 0913
GEIGER DBA GEIGER BROS. 0150 745262 030 0172
GENERATION GENIUS, INC. 0150 745184 030 7090
GENERATION GENIUS, INC. 0155 744870 030 7090
GENERATION GENIUS, INC. 0195 744506 030 7090
GOLD STAR FOODS, INC. 1910 743927 130 5310
GOLD STAR FOODS, INC. 1910 744120 130 5310
GOLD STAR FOODS, INC. 1910 744228 130 5310
GOLD STAR FOODS, INC. 1910 744229 130 5310
GOLD STAR FOODS, INC. 1910 744464 130 5310
GOLD STAR FOODS, INC. 1910 744621 030 0716
GOLD STAR FOODS, INC. 1910 744834 130 5310
GOLD STAR FOODS, INC. 1910 745392 030 0716
GOLDEN STATE PETERBILT DBA EM THARP, 
INC.

0925 742246 030 7230

GOLDEN VALLEY HIGH SCHOOL 0145 744942 030 0172
GOLF CAR CENTRAL SERVICE 0055 745298 030 7090
GOLF CAR CENTRAL SERVICE 0235 743995 030 0125
GOLF CAR CENTRAL SERVICE 0423 744884 030 7090
GOODHEART-WILLCOX CO. 0710 743966 060 6388
GOPHER 0130 745087 030 0125
GOPHER 0145 744015 030 7090
GOPHER 0335 744961 030 7090
GOPHER 0700 744706 030 0606
GOPHER 0790 744945 060 7425
GORDON INDUSTRIAL SUPPLY, INC. 0710 742132 030 0152
GORDON INDUSTRIAL SUPPLY, INC. 0710 743996 060 6388
GORDON INDUSTRIAL SUPPLY, INC. 0710 744047 060 6388
GOTTSCHALK MUSIC CENTER 0100 744263 030 7090
GOTTSCHALK MUSIC CENTER 0170 744441 030 7090

$100.00
$1,000.00

$200.00
$250.00
$200.00

$200.00
$100.00

$8,947.20
$7,934.40
$5,761.80
$1,903.50
$5,761.80

$995.00
$995.00
$495.00

$2,839.50
$3,908.80

$9,895.00
$850.00

$9,795.00
$9,890.00

$499.65

$1,200.00
$639.03

$3,730.00
$1,175.00
$3,215.00

$700.00
$4,572.47

$1,468.29
$762.07

$38.71
$541.75
$750.00

$4,334.00
$6,124.13

$231.63
$949.70

$1,683.65

$7,614.00
$286.09

$250.00
$4,000.00
$3,000.00
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GOTTSCHALK MUSIC CENTER 0727 744317 030 0168
GOTTSCHALK MUSIC CENTER 0727 744320 030 0168
GOTTSCHALK MUSIC CENTER 0727 744324 030 0168
GOTTSCHALK MUSIC CENTER 0727 744357 030 0168
GOTTSCHALK MUSIC CENTER 0727 744359 030 0168
GOTTSCHALK MUSIC CENTER 0727 744363 030 0168
GOTTSCHALK MUSIC CENTER 0727 744366 030 0168
GOTTSCHALK MUSIC CENTER 0727 744370 030 0168
GOTTSCHALK MUSIC CENTER 0727 744373 030 0168
GOTTSCHALK MUSIC CENTER 0727 745390 030 0168
GOTTSCHALK MUSIC CENTER 0727 745394 030 0168
GOTTSCHALK MUSIC CENTER 0895 TA221006497 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221037309 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221038712 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221049793 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221050394 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221051284 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221051778 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221052834 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221052918 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221060475 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221063453 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221067467 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221076587 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221076636 030 0112
GOTTSCHALK MUSIC CENTER 0895 TA221077005 030 0112
GOTTSCHALK MUSIC CENTER 1400 744779 030 7394
GRADUATE SERVICES, LTD 0055 744435 030 0125
GRADUATE SERVICES, LTD 0395 743951 030 0172
GRADUATE SERVICES, LTD 0710 745426 030 0152
GRAINGER, INC. 0423 745055 060 3182
GRAINGER, INC. 0700 745475 030 0606
GRAINGER, INC. 0710 743994 060 6388
GRAINGER, INC. 0895 744583 030 0716
GRAINGER, INC. 1250 744497 350 0916
GRAINGER, INC. 1910 744029 130 5310
GRAINGER, INC. 1910 744511 130 5310
GRANITE DATA SOLUTIONS 0208 744574 030 7090
GRAPHIC COMMUNICATION 1891 744444 030 0716
GRAPHIC COMMUNICATION 1891 744446 030 0716
GRAPHIC DESIGN MARKING SYSTEM, INC. 0710 745425 060 6388
GRAYBAR ELECTRIC, INC. 1095 744244 350 0917
HANFORD HIGH SCHOOL 0145 744595 030 0172
HANFORD HIGH SCHOOL 0235 744526 030 0172
HANK SWANK GOLF COURSE 0100 744016 030 0172

$200.00
$500.00
$325.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$300.00
$185.00
$485.00
$200.00
$200.00

$225.00
$625.00
$320.00
$250.00
$400.00

$348.75
$5,900.00
$1,305.05
$1,554.82

$184.00

$3,624.04
$187.52

$1,210.62
$976.02
$489.99

$2,526.62
$855.69

$5,398.42
$591.19

$3,028.46

$200.00
$200.00
$200.00

$4,999.98
$300.00

$168.00
$324.00
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HANK SWANK GOLF COURSE 0440 744190 030 0172
HARCOURT OUTLINES, INC. 0208 744982 080 8210
HARVARD HOUSE 0105 744262 030 7090
HARVARD HOUSE 0105 745422 030 7090
HARVARD HOUSE 0727 744398 030 0168
HARVARD HOUSE 0727 744399 030 0168
HARVARD HOUSE 0727 744400 030 0168
HARVARD HOUSE 0727 745395 030 0168
HARVARD HOUSE 0727 745396 030 0168
HARVARD HOUSE 0727 745397 030 0168
HARVARD HOUSE 0727 745398 030 0168
HARVARD HOUSE 0895 TA221068418 030 0112
HAWTHORNE EDUCATIONAL SERVICES 0770 744181 060 3315
HAWTHORNE EDUCATIONAL SERVICES 0770 744181 060 3327
HAWTHORNE EDUCATIONAL SERVICES 0770 744181 060 6500
HEC READING HORIZONS 0135 744433 030 7090
HEINEMANN PROFESSIONAL 0550 744727 060 3010
HELADOS LA TAPATIA, INC. 0430 744408 080 8210
HELADOS LA TAPATIA, INC. 0470 745210 030 7090
HENG CHAN SUN KIM, DBA JUDY'S DONUTS 0235 745217 030 7090
HENG CHAN SUN KIM, DBA JUDY'S DONUTS 0340 744731 030 7099
HENRY SCHEIN, INC. 0710 744124 060 6388
HENRY SCHEIN, INC. 0725 745170 030 0172
HERITAGE GENERAL 1445 743992 350 0917
HEWITT'S RESTAURANT 0150 743980 030 0113
HEWITT'S RESTAURANT 0335 744962 060 722C
HEWITT'S RESTAURANT 0395 744620 030 0125
HEWITT'S RESTAURANT 0700 743006 030 0606
HIGH VALUE ENGINEERING, LLC 1910 744676 130 5310
HIGH VALUE ENGINEERING, LLC 1910 745229 130 5310
HL CORPORATION 0421 745012 030 0172
HMONG ABC 1748 744699 060 6300
HMONG ABC 1748 745061 060 6300
HOFFMAN ELECTRONIC SYSTEMS 1005 745347 350 0917
HOFFMAN ELECTRONIC SYSTEMS 1185 744162 350 0917
HOFFMAN ELECTRONIC SYSTEMS 1255 744165 350 0917
HOFFMAN ELECTRONIC SYSTEMS 1340 744173 350 0917
HOFFMAN ELECTRONIC SYSTEMS 1415 744161 350 0917
HOFFMAN ELECTRONIC SYSTEMS 1490 744172 350 0917
HOFFMAN ELECTRONIC SYSTEMS 1567 745346 350 0917
HOFFMAN ELECTRONIC SYSTEMS 1575 745348 350 0917
HOFFMAN ELECTRONIC SYSTEMS 1961 744669 350 0917
HOME DEPOT 1910 745411 130 5310
HOOVER HIGH SCHOOL 0145 744017 030 0172
HOOVER HIGH SCHOOL 0145 744596 030 0172

$2,249.44
$212.32

$5,938.62
$3,001.18
$1,200.00

$400.00
$205.00
$500.00
$200.00
$212.32

$253.35
$180.00
$300.00
$250.00
$220.00

$110.00
$223.52

$1,347.95

$1,408.07
$2,437.88
$2,437.88
$1,218.94
$2,437.88

$323.97
$804.75
$900.00
$300.91
$361.09

$9,984.24
$701.57

$1,500.00
$6,000.00

$500.00

$200.00
$500.00
$250.00

$5,609.13
$2,557.73

$500.00
$400.00

$1,218.94
$1,489.06
$1,408.07
$1,218.94
$4,000.00

24



HOOVER HIGH STUDENT BODY 0395 745374 030 0172
HORN SHOP, THE 0727 744401 030 0168
HORN SHOP, THE 0727 745391 030 0168
HORN SHOP, THE 0895 TA221022891 030 0112
HORN SHOP, THE 0895 TA221069295 030 0112
HORN SHOP, THE 0895 TA221078006 030 0112
HOSPITAL COUNCIL OF NORTHERN 0670 744889 110 3555
HUNGRY BEAR, INC. 0145 745215 030 7090
HUNGRY BEAR, INC. 0617 744635 030 0675
IB SOURCE, INC. 1748 743936 060 6300
ILLUMINATE EDUCATION 0852 744575 060 3182
IMANI ENTERPRISES CONSULTING, LLC 0725 744201 030 0179
IMMANUEL SCHOOLS 0185 745272 030 0172
INFLATABLE DESIGN GROUP 0445 743953 030 0115
INFLATABLE DESIGN GROUP 0475 744529 030 7090
INGRAHAM TROPHIES 0145 744018 030 0172
INSULATION CONTRACTING & SUP. 0919 744420 060 8150
INTEGRATED FOOD SERVICE 1910 744274 130 5310
INTEGRATED FOOD SERVICE 1910 744299 130 5310
INTEGRATED FOOD SERVICE 1910 745161 130 5310
INTERNATIONAL BACCALAUREATE 0185 745112 030 7090
IT'S MY PARTY 0335 745322 030 7090
IT'S MY PARTY 0421 744148 030 0171
IT'S MY PARTY 0700 744825 030 0606
IVS COMPUTER TECHNOLOGY 0070 745381 060 3010
IVS COMPUTER TECHNOLOGY 0567 744383 030 7090
IXL LEARNING, INC. 0070 745465 060 3010
J & E RESTAURANT SUPPLY, INC. 1910 744038 130 5310
J & E RESTAURANT SUPPLY, INC. 1910 745225 130 5310
J & E RESTAURANT SUPPLY, INC. 1910 745226 130 5310
J AND I TWINS SUPER MARKET EL PARIAN, LLC 0415 744032 030 7090
J W PEPPER & SONS, INC. 0727 744402 030 0168
J W PEPPER & SONS, INC. 0727 744403 030 0168
J W PEPPER & SONS, INC. 0727 744404 030 0168
J W PEPPER & SONS, INC. 0727 745393 030 0168
J W PEPPER & SONS, INC. 1400 744781 030 7394
J. ELLIOT MARKETING 0880 690277A 680 0851
J.T.M. FOOD GROUP 1910 744231 130 5310
J.T.M. FOOD GROUP 1910 744466 130 5310
JACKSON, KRISTI 0810 744649 030 0640
JANET GARDNER 0700 744301 030 0606
JERICO FIRE PROTECTION 0919 745014 060 8150
JERICO FIRE PROTECTION 0919 745015 060 8150
JITTERS 0135 744166 030 7090
JOHNSON CONTROLS, INC. 0919 744498 060 8150

$3,850.00
$7,678.76

$109.65
$7,000.00

$450.00

$200.00
$200.00
$200.00
$145.00
$500.00

$350.00
$205.00
$225.00

$4,659.05
$4,659.05

$371.25
$320.00
$230.00

$287.15
$1,134.00
$1,296.00
$1,075.00
$8,722.18

$6,423.48
$8,584.80

$550.00
$1,103.00

$491.00

$6,434.20
$3,250.50
$2,500.00
$5,000.00
$7,511.70

$300.00
$525.04

$6,007.68
$66.02

$120.00
$4,254.00
$2,105.00

$190.00
$148.00

$1,677.42
$660.00

$6,318.20
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JOHNSTON INDUSTRIAL 0710 744049 060 6388
JOINT OPPORTUNITIES 0850 743650 030 0681
JONES CLEANING CENTER, INC. 0335 744946 030 7090
JONES SCHOOL SUPPLY CO. 0045 744559 030 7099
JOURNEY ED. ACADEMIC STORE 0130 745325 030 7090
J'S COMMUNICATONS, INC. 0130 745110 030 0125
JUNIOR LIBRARY GUILD 0055 744202 030 0625
JUNIOR LIBRARY GUILD 0130 744126 030 0625
JUNIOR LIBRARY GUILD 0145 744125 030 0625
JUNIOR LIBRARY GUILD 0235 744200 030 0625
JUNIOR LIBRARY GUILD 1435 744697 060 3010
JUNIOR LIBRARY GUILD 1450 745211 060 3010
JUNIOR LIBRARY GUILD 1460 745368 060 3010
KAPLAN EARLY LEARNING 0765 744128 030 0192
KAPLAN EARLY LEARNING 0765 745070 060 7425
KASNER-GOODELL, MICHELLE 0208 745469 030 0110
KINCADE PRODUCTIONS 0710 745113 060 6388
KINGSBURG HIGH SCHOOL 0055 744388 030 0172
KINGSBURG HIGH SCHOOL 0145 744019 030 0172
KONA ICE OF FRESNO DBA ROLLING ICE, LLC 0380 745462 080 8210
LA LIBRERIA 0475 744680 030 7091
LA ROSA DANCE SUPPLY 1400 743999 030 7394
LA ROSA DANCE SUPPLY 1400 744002 030 7394
LAFLAM, CALLIE 0235 744500 030 0172
LAKESHORE LEARNING MATERIALS 0020 744723 030 7099
LAKESHORE LEARNING MATERIALS 0035 744476 030 7099
LAKESHORE LEARNING MATERIALS 0035 744477 030 7090
LAKESHORE LEARNING MATERIALS 0380 745444 080 8210
LAKESHORE LEARNING MATERIALS 0450 745118 030 7090
LAKESHORE LEARNING MATERIALS 0495 744687 030 0110
LAKESHORE LEARNING MATERIALS 0510 744163 030 7099
LAKESHORE LEARNING MATERIALS 0765 745116 060 7425
LAKESHORE LEARNING MATERIALS 0786 744194 060 3326
LAKESHORE LEARNING MATERIALS 0790 744060 060 7425
LARRY A. LIVERMORE 0421 744854 030 0171
LEARNING A-Z 0450 744505 060 3010
LEARNING WITHOUT TEARS 0150 744315 030 7099
LEARNING WITHOUT TEARS 0422 744182 030 7090
LEE, YUA 0567 745213 030 7099
LEE'S FINISHING DESIGNS 0601 744156 030 0500
LEE'S FINISHING DESIGNS 0727 744892 030 0169
LIBERTY FLAGS, INC. 0330 744597 030 0172
LIFE FLOWER 0710 744906 060 6388
LIFETOUCH NATIONAL SCHOOL STUDIOS 0125 744799 030 0124
LILY'S CAFE 0601 740926 030 0677

$2,626.67
$2,500.00

$39.01
$4,630.29
$2,475.27

$750.00
$6,500.00

$800.00

$104.02
$508.23
$971.64
$488.79
$609.06

$128.00
$1,000.00
$1,310.13

$400.05
$5,032.41

$1,418.21
$64.54
$11.47

$5,962.00
$184.00

$3,290.04
$1,813.60

$578.00
$2,455.14
$3,122.67

$1,417.71
$500.00

$145.52
$1,208.74
$1,301.00

$489.80
$614.25

$406.35
$589.13

$6,270.00
$635.25
$498.19

$508.23
$300.35
$485.82
$553.97

$8,551.89
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LILY'S CAFE 0700 743008 030 0606
LINDSAY ELECTRIC COMPANY 1185 744490 350 0917
LINDSAY ELECTRIC COMPANY 1215 745344 350 0917
LINDSAY ELECTRIC COMPANY 1255 744491 350 0917
LINDSAY ELECTRIC COMPANY 1340 744492 350 0917
LINDSAY ELECTRIC COMPANY 1415 744685 350 0917
LINDSAY ELECTRIC COMPANY 1490 744493 350 0917
LINKA CORPORATION 0145 744998 030 7090
LINKA CORPORATION 0700 744778 030 0606
LITTLE CAESARS PIZZA 0470 744885 030 7090
LOWE'S 0030 742465 030 0171
LOWE'S 0095 744479 030 0734
LOWE'S 0130 745133 030 0171
LOWE'S 0130 745141 030 7090
LOWE'S 0185 744508 030 7090
LOWE'S 0185 745219 030 0125
LOWE'S 0195 745319 030 0734
LOWE'S 0215 745218 030 0734
LOWE'S 0241 744488 030 0128
LOWE'S 0395 744960 030 0125
LOWE'S 0395 745419 030 0125
LOWE'S 0421 744964 030 0125
LOWE'S 0435 744486 030 0172
LOWE'S 0445 745231 030 0171
LOWE'S 0480 745223 030 7090
LOWE'S 0700 745135 030 0606
LOWE'S 0710 703279 060 6387
LOWE'S 0710 744489 060 6388
LOWE'S 0710 744510 060 6388
LOWE'S 0710 745220 060 6388
LOWE'S 0785 744507 060 3315
LOWE'S 0895 744504 030 0716
LOWE'S 1400 744481 030 7394
LOWE'S 1400 744484 030 7394
LUNA PIZZERIA & ITALIAN REST. 0010 744364 030 0115
LUNA PIZZERIA & ITALIAN REST. 0455 744627 030 0115
MAD ILLUSTRATORS 0725 743943 030 0179
MADERA HIGH SCHOOL 0055 744082 030 0172
MADERA HIGH SCHOOL 0145 744020 030 0172
MADERA HIGH SCHOOL 0185 743997 030 0172
MADERA HIGH SCHOOL 0421 745089 030 0172
MADERA SOUTH HIGH SCHOOL 0145 744021 030 0172
MADERA SOUTH HIGH SCHOOL 0185 744283 030 0172
MADERA SOUTH HIGH SCHOOL 0185 745090 030 0172
MADERA UNIFIED SCHOOL DIST. 0235 744944 030 0172

$500.00
$9,047.23
$9,550.00

$256.30
$600.00
$200.00

$1,500.00
$2,000.00

$600.00
$2,400.00
$1,000.00
$1,000.00

$300.00

$1,250.00
$300.00
$802.51
$450.00

$1,148.08

$9,047.23
$6,880.25
$9,047.23
$8,451.30
$2,000.00

$270.00
$360.00
$150.00
$140.00
$170.00

$300.00
$1,000.00

$650.00
$5,000.00
$1,050.00

$8,000.00
$4,900.00

$112.00
$430.69

$2,200.00

$1,000.00
$379.12

$1,148.08
$315.64

$1,618.49

$375.00
$160.00
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MAGNETAR.US, INC. 0919 744728 060 8150
MAKE MUSIC, INC. 0235 744430 030 7090
MARSH & MCLENNAN AGENCY 0880 744810 680 0851
MARSH & MCLENNAN AGENCY 0880 745450 680 0851
MAYSON ACE HARDWARE 0710 745227 060 6388
MC GRAW-HILL EDUCATION, INC. 0070 744437 030 7091
MC GRAW-HILL EDUCATION, INC. 0270 744651 030 7091
MC GRAW-HILL EDUCATION, INC. 1748 745421 060 6300
MCDANNEL, LISA 0385 745027 030 0172
MCDANNEL, LISA 0385 745029 030 0172
MCKESSON MEDICAL-SURGICAL 0730 744183 060 9017
MCKESSON MEDICAL-SURGICAL 0730 745423 060 9017
MCLAUGHLIN, LINDA 0330 744969 030 0111
MEAT MARKET, INC., THE 0335 744045 030 7090
MEDCO SUPPLY CO, INC. 0725 744791 030 0172
MEDITERRANEAN GRILL 0758 745385 030 7091
MEGA-PRINTS, INC. 0920 745005 030 0188
ME-N-ED'S, INC. 0010 744412 030 0115
ME-N-ED'S, INC. 0145 745041 030 7090
ME-N-ED'S, INC. 0155 742851 080 8210
ME-N-ED'S, INC. 0215 745306 030 0171
ME-N-ED'S, INC. 0235 745400 030 7140
ME-N-ED'S, INC. 0335 744958 060 722C
ME-N-ED'S, INC. 0335 745321 060 722B
ME-N-ED'S, INC. 0370 745318 030 7099
ME-N-ED'S, INC. 0423 743989 030 7090
ME-N-ED'S, INC. 0430 744888 080 8210
ME-N-ED'S, INC. 0440 744034 030 0115
ME-N-ED'S, INC. 0460 745377 030 0172
ME-N-ED'S, INC. 0700 743009 030 0606
ME-N-ED'S, INC. 0706 740556 030 0152
ME-N-ED'S, INC. 0755 744625 030 0176
MEREDITH RENEE CROMER 0850 745281 030 0681
MESA ENERGY SYSTEMS, INC. DBA EMCOR 
SERVICES MESA

1910 744039 130 5310

METEOR EDUCATION, LLC 0230 744730 030 7090
METEOR EDUCATION, LLC 0335 745327 030 0625
METEOR EDUCATION, LLC 0796 744169 060 3210
MHS 0770 745180 060 3315
MHS 0770 745180 060 6500
MHS 0770 745180 060 6512
MICHAEL COLE ELECTRIC 0070 744908 030 7091
MICHAEL COLE ELECTRIC 0335 744637 030 7090
MICHAEL COLE ELECTRIC 0335 744639 030 7090
MICHAEL'S STORES 0895 TA221006130 030 0112

$1,500.00
$1,900.57
$1,000.00
$7,464.75
$1,000.00

$243.78
$93.70

$204.15
$246.50

$50.10

$876.00
$250.00
$955.77
$504.15

$1,402.59

$1,000.00
$1,339.08
$1,754.75

$6,000.00

$3,013.47
$2,289.05
$9,014.55
$1,744.50

$300.00
$500.00
$500.00
$110.00

$2,000.00

$500.00
$800.00

$1,000.00
$1,000.00
$4,000.00

$2,750.00
$3,500.00
$1,000.00

$900.00
$2,000.00

$200.00

$1,693.21
$1,693.21
$4,500.00
$9,500.00
$7,750.00
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MICHAEL'S STORES 0895 TA221006616 030 0112
MICHAEL'S STORES 0895 TA221007764 030 0112
MICHAEL'S STORES 0895 TA221009197 030 0112
MICHAEL'S STORES 0895 TA221011397 030 0112
MICHAEL'S STORES 0895 TA221011921 030 0112
MICHAEL'S STORES 0895 TA221012116 030 0112
MICHAEL'S STORES 0895 TA221015037A 030 0112
MICHAEL'S STORES 0895 TA221015596 030 0112
MICHAEL'S STORES 0895 TA221016071 030 0112
MICHAEL'S STORES 0895 TA221018587 030 0112
MICHAEL'S STORES 0895 TA221020115 030 0112
MICHAEL'S STORES 0895 TA221024784 030 0112
MICHAEL'S STORES 0895 TA221027457 030 0112
MICHAEL'S STORES 0895 TA221027760 030 0112
MICHAEL'S STORES 0895 TA221029161 030 0112
MICHAEL'S STORES 0895 TA221030817 030 0112
MICHAEL'S STORES 0895 TA221032738 030 0112
MICHAEL'S STORES 0895 TA221035583 030 0112
MICHAEL'S STORES 0895 TA221038493 030 0112
MICHAEL'S STORES 0895 TA221041292 030 0112
MICHAEL'S STORES 0895 TA221042851 030 0112
MICHAEL'S STORES 0895 TA221043584 030 0112
MICHAEL'S STORES 0895 TA221046316 030 0112
MICHAEL'S STORES 0895 TA221047657 030 0112
MICHAEL'S STORES 0895 TA221051151 030 0112
MICHAEL'S STORES 0895 TA221051881 030 0112
MICHAEL'S STORES 0895 TA221052012 030 0112
MICHAEL'S STORES 0895 TA221061966 030 0112
MICHAEL'S STORES 0895 TA221063140 030 0112
MICHAEL'S STORES 0895 TA221063518 030 0112
MICHAEL'S STORES 0895 TA221063775 030 0112
MICHAEL'S STORES 0895 TA221063861 030 0112
MICHAEL'S STORES 0895 TA221064289 030 0112
MICHAEL'S STORES 0895 TA221064323 030 0112
MICHAEL'S STORES 0895 TA221066141 030 0112
MICHAEL'S STORES 0895 TA221066364 030 0112
MICHAEL'S STORES 0895 TA221067268 030 0112
MICHAEL'S STORES 0895 TA221067527 030 0112
MICHAEL'S STORES 0895 TA221067734 030 0112
MICHAEL'S STORES 0895 TA221067750 030 0112
MICHAEL'S STORES 0895 TA221068445 030 0112
MICHAEL'S STORES 0895 TA221068460 030 0112
MICHAEL'S STORES 0895 TA221068816 030 0112
MICHAEL'S STORES 0895 TA221069244 030 0112
MICHAEL'S STORES 0895 TA221069259 030 0112

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$515.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00
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MICHAEL'S STORES 0895 TA221069282 030 0112
MICHAEL'S STORES 0895 TA221069331 030 0112
MICHAEL'S STORES 0895 TA221072609 030 0112
MICHAEL'S STORES 0895 TA221073141 030 0112
MICHAEL'S STORES 0895 TA221074137 030 0112
MICHAEL'S STORES 0895 TA221074608 030 0112
MICHAEL'S STORES 0895 TA221078111 030 0112
MICHAEL'S STORES 0895 TA221078480 030 0112
MICHIGAN PHYSICAL FITNESS, HEALTH & 
SPORTS FOUNDATION

0155 744897 030 7090

MIND RESEARCH INSTITUTE 0535 744737 060 3010
MINUTEMAN PRESS 0395 744514 030 0125
MINUTEMAN PRESS 0710 744774 060 6388
MIRACLE PLAYSYSTEMS, INC. 0919 745235 060 8150
MISSION OAK HIGH SCHOOL 0335 745279 030 0172
MISSION OAK HIGH SCHOOL 0421 745017 030 0172
MOBILE MINI, INC. 1305 601494B 350 0917
MOBILE MINI, INC. 1921 553549B 350 0917
MOBILE MODULAR MGMNT CORP. 1005 699015 350 0917
MONASTERIO, SUSAN 0930 745206 030 0720
MOVIE LICENSING USA 0235 744483 030 0625
MOVIE LICENSING USA 0335 744577 030 0625
NAEA /NATIONAL ART EDUCATION ASSOC. 0727 744633 030 0169
NAEHCY 0227 744207 060 3010
NAESP 0601 744279 030 0500
NASCO EDUCATION. LLC 0710 698620A 060 6388
NATIONAL INVENTORS HALL OF FAME 0701 744540 060 3010
NATIONAL RESTAURANT ASSOC. 0710 744289 030 0152
NATIONAL RESTAURANT ASSOC. 0710 744411 060 6388
NATIONAL RESTAURANT ASSOC. 0710 744414 060 6388
NEARPOD, INC. 0130 744419 030 0625
NEARPOD, INC. 0150 744487 030 7090
NEARPOD, INC. 0170 744580 060 3010
NEARPOD, INC. 0195 745004 030 7090
NEARPOD, INC. 0235 744432 030 0625
NEARPOD, INC. 0395 744581 030 7090
NEMC, DBA NATIONAL EDUCATIONAL MUSIC 
COMPANY

0727 745119 060 3210

NEWS-2-YOU, INC. 1785 744807 060 3010
NICK'S CUSTOM GOLF CARS 0421 744863 030 0171
NIMCO, INC. 0255 744061 030 7099
NOODLETOOLS, INC. 0235 744204 030 0625
NORTHSTAR PHOTOGRAPHY 0415 745003 030 7090
OAKTREE PRODUCTS 0480 745311 030 0110
OFFICE DEPOT 0005 OD000043246 030 7090
OFFICE DEPOT 0005 OD000043617 030 7090

$200.00
$200.00
$200.00
$200.00

$1,092.02

$200.00
$200.00
$200.00
$200.00

$696.21
$8,911.79

$360.43
$1,350.00
$1,500.00

$627.00
$1,809.00

$330.00
$2,694.00

$940.00

$300.00
$1,000.00
$1,000.00
$2,308.15

$44.00

$8,000.00
$464.18

$2,396.92
$4,646.82

$400.00

$440.00
$6,495.00

$382.97
$5,000.00

$126.74

$450.00
$4,850.10

$4,500.00
$1,460.58

$310.47

$1,425.00
$1,425.00
$3,775.00
$1,425.00
$1,875.00
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OFFICE DEPOT 0005 OD000043760 030 7090
OFFICE DEPOT 0010 OD000043629 030 0171
OFFICE DEPOT 0012 OD000043173 030 0134
OFFICE DEPOT 0015 OD000043650 030 0110
OFFICE DEPOT 0025 OD000043761 060 3010
OFFICE DEPOT 0035 OD000043646 030 0110
OFFICE DEPOT 0060 OD000043618 030 0110
OFFICE DEPOT 0070 OD000043183 030 7091
OFFICE DEPOT 0100 OD000043647 030 7090
OFFICE DEPOT 0100 OD000043648 030 0115
OFFICE DEPOT 0120 OD000043651 030 7099
OFFICE DEPOT 0130 OD000043766 030 0625
OFFICE DEPOT 0140 OD000043656 030 0110
OFFICE DEPOT 0145 OD000043614 030 7090
OFFICE DEPOT 0145 OD000043743 060 4124
OFFICE DEPOT 0145 OD000043745 030 7090
OFFICE DEPOT 0145 OD000043746 030 7090
OFFICE DEPOT 0145 OD000043747 030 7090
OFFICE DEPOT 0145 OD000043748 030 7090
OFFICE DEPOT 0145 OD000043749 030 7090
OFFICE DEPOT 0145 OD000043750 030 7090
OFFICE DEPOT 0145 OD000043751 030 7090
OFFICE DEPOT 0145 OD000043752 030 7090
OFFICE DEPOT 0145 OD000043753 030 7090
OFFICE DEPOT 0145 OD000043754 030 7090
OFFICE DEPOT 0155 OD000043762 030 0113
OFFICE DEPOT 0160 OD000043657 030 0110
OFFICE DEPOT 0160 OD000043658 030 0110
OFFICE DEPOT 0160 OD000043659 030 0110
OFFICE DEPOT 0160 OD000043660 030 0110
OFFICE DEPOT 0160 OD000043661 030 0110
OFFICE DEPOT 0160 OD000043662 030 0110
OFFICE DEPOT 0160 OD000043663 030 0110
OFFICE DEPOT 0160 OD000043664 030 0110
OFFICE DEPOT 0160 OD000043763 030 0110
OFFICE DEPOT 0170 OD000043600 030 7099
OFFICE DEPOT 0175 OD000043702 030 0110
OFFICE DEPOT 0175 OD000043703 030 0110
OFFICE DEPOT 0175 OD000043705 030 0110
OFFICE DEPOT 0175 OD000043706 030 0110
OFFICE DEPOT 0175 OD000043707 030 0110
OFFICE DEPOT 0175 OD000043708 030 0110
OFFICE DEPOT 0175 OD000043709 030 0110
OFFICE DEPOT 0185 OD000043741 030 0125
OFFICE DEPOT 0200 OD000043619 030 0110

$200.00
$600.00
$750.00
$200.00
$200.00

$350.00
$350.00
$350.00
$350.00
$200.00

$1,000.00
$350.00
$350.00
$350.00
$350.00

$350.00
$267.62

$71.63
$500.00
$698.16

$250.00
$318.16

$7,000.00
$111.47
$346.71

$200.00
$350.00
$150.00

$1,500.00
$175.00

$2,310.40
$200.00
$350.00
$350.00
$350.00

$200.00
$200.00
$200.00
$100.00
$200.00

$900.00
$200.00
$200.00
$200.00
$200.00
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OFFICE DEPOT 0200 OD000043620 030 0110
OFFICE DEPOT 0200 OD000043621 030 0110
OFFICE DEPOT 0200 OD000043622 030 0110
OFFICE DEPOT 0200 OD000043677 030 0110
OFFICE DEPOT 0200 OD000043678 030 0110
OFFICE DEPOT 0200 OD000043679 030 0110
OFFICE DEPOT 0200 OD000043680 030 0110
OFFICE DEPOT 0200 OD000043681 030 0110
OFFICE DEPOT 0200 OD000043682 030 0110
OFFICE DEPOT 0200 OD000043683 030 0110
OFFICE DEPOT 0200 OD000043684 030 0110
OFFICE DEPOT 0200 OD000043764 030 0110
OFFICE DEPOT 0200 OD000043765 030 0110
OFFICE DEPOT 0208 OD000043665 030 0110
OFFICE DEPOT 0210 OD000043625 030 0110
OFFICE DEPOT 0210 OD000043631 030 7090
OFFICE DEPOT 0210 OD000043666 060 6500
OFFICE DEPOT 0215 OD000043626 030 0110
OFFICE DEPOT 0235 OD000043613 030 0172
OFFICE DEPOT 0235 OD000043739 060 6500
OFFICE DEPOT 0237 OD000043615 030 0133
OFFICE DEPOT 0241 OD000043612 030 0128
OFFICE DEPOT 0250 OD000043713 060 3010
OFFICE DEPOT 0290 OD000043632 030 0113
OFFICE DEPOT 0290 OD000043633 030 0113
OFFICE DEPOT 0290 OD000043634 030 0113
OFFICE DEPOT 0290 OD000043635 030 0113
OFFICE DEPOT 0290 OD000043636 030 0113
OFFICE DEPOT 0290 OD000043637 030 0113
OFFICE DEPOT 0315 OD000043638 030 7090
OFFICE DEPOT 0320 OD000043639 030 0110
OFFICE DEPOT 0320 OD000043640 030 0110
OFFICE DEPOT 0320 OD000043641 030 0110
OFFICE DEPOT 0320 OD000043642 030 7090
OFFICE DEPOT 0335 OD000043595 030 0125
OFFICE DEPOT 0335 OD000043596 030 0125
OFFICE DEPOT 0335 OD000043603 030 0125
OFFICE DEPOT 0335 OD000043604 030 0125
OFFICE DEPOT 0335 OD000043606 030 7090
OFFICE DEPOT 0335 OD000043630 030 0625
OFFICE DEPOT 0335 OD000043654 030 0125
OFFICE DEPOT 0335 OD000043673 030 7090
OFFICE DEPOT 0335 OD000043690 030 0125
OFFICE DEPOT 0335 OD000043736 060 722C
OFFICE DEPOT 0335 OD000043738 030 7090

$400.00
$200.00

$5,000.00
$200.00
$200.00

$350.00
$350.00
$350.00
$300.00
$400.00

$350.00
$175.00
$350.00
$350.00
$350.00

$350.00
$350.00
$175.00
$175.00
$350.00

$400.00
$400.00
$400.00
$571.54

$1,500.00

$100.00
$100.00
$100.00
$519.00
$400.00

$500.00
$795.00
$200.00
$600.00

$5,000.00

$3,000.00
$5,000.00

$500.00
$1,295.00
$1,295.00

$290.00
$758.44
$400.00

$2,500.00
$265.19
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OFFICE DEPOT 0335 OD000043755 060 722B
OFFICE DEPOT 0335 OD000043756 060 6385
OFFICE DEPOT 0340 OD000043769 060 6500
OFFICE DEPOT 0370 OD000043714 030 7090
OFFICE DEPOT 0370 OD000043715 030 7099
OFFICE DEPOT 0385 OD000043717 030 0110
OFFICE DEPOT 0395 OD000043592 030 0125
OFFICE DEPOT 0395 OD000043652 030 0125
OFFICE DEPOT 0395 OD000043653 030 0125
OFFICE DEPOT 0395 OD000043726 060 6500
OFFICE DEPOT 0395 OD000043727 060 6500
OFFICE DEPOT 0395 OD000043728 060 6500
OFFICE DEPOT 0395 OD000043729 060 6500
OFFICE DEPOT 0395 OD000043730 060 6500
OFFICE DEPOT 0395 OD000043731 060 6500
OFFICE DEPOT 0395 OD000043732 060 6500
OFFICE DEPOT 0395 OD000043733 030 0125
OFFICE DEPOT 0395 OD000043734 030 0125
OFFICE DEPOT 0395 OD000043735 030 0125
OFFICE DEPOT 0395 OD000043740 060 6500
OFFICE DEPOT 0395 OD000043757 030 0125
OFFICE DEPOT 0420 OD000043695 030 7099
OFFICE DEPOT 0421 OD000043697 060 6500
OFFICE DEPOT 0422 OD000043643 030 0111
OFFICE DEPOT 0423 OD000043601 060 3182
OFFICE DEPOT 0423 OD000043674 030 0625
OFFICE DEPOT 0435 OD000043644 030 7090
OFFICE DEPOT 0445 OD000043167 030 7090
OFFICE DEPOT 0460 OD000043718 030 0110
OFFICE DEPOT 0460 OD000043719 060 6500
OFFICE DEPOT 0460 OD000043720 030 0110
OFFICE DEPOT 0460 OD000043721 060 6500
OFFICE DEPOT 0460 OD000043722 030 0110
OFFICE DEPOT 0460 OD000043723 030 0110
OFFICE DEPOT 0460 OD000043724 030 0110
OFFICE DEPOT 0460 OD000043725 030 0110
OFFICE DEPOT 0460 OD000043771 030 0110
OFFICE DEPOT 0475 OD000043597 030 0625
OFFICE DEPOT 0480 OD000043712 030 7091
OFFICE DEPOT 0485 OD000043670 030 0110
OFFICE DEPOT 0485 OD000043685 030 0110
OFFICE DEPOT 0485 OD000043686 030 0110
OFFICE DEPOT 0485 OD000043687 030 0110
OFFICE DEPOT 0485 OD000043692 030 0110
OFFICE DEPOT 0510 OD000043623 030 7099

$183.33
$183.33
$183.33
$183.33
$183.33

$300.00
$4,000.00

$200.00
$400.00
$183.33

$1,000.00
$4,000.00

$200.00
$5,000.00
$5,000.00

$300.00
$150.00
$150.00
$300.00
$150.00

$466.14
$1,000.00
$5,000.00

$200.00
$150.00

$1,000.00
$214.88
$200.18
$518.00

$1,012.48

$183.33
$200.00
$200.00
$200.00
$183.33

$200.00
$100.00
$100.00
$200.00

$4,900.00

$165.00
$150.00

$2,000.00
$358.30
$200.00
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OFFICE DEPOT 0510 OD000043624 030 7091
OFFICE DEPOT 0510 OD000043691 030 0110
OFFICE DEPOT 0552 OD000043579 030 0625
OFFICE DEPOT 0567 OD000043210 030 0110
OFFICE DEPOT 0575 OD000043607 060 6500
OFFICE DEPOT 0575 OD000043608 060 6500
OFFICE DEPOT 0575 OD000043609 060 6500
OFFICE DEPOT 0575 OD000043610 060 6500
OFFICE DEPOT 0575 OD000043611 060 6500
OFFICE DEPOT 0580 OD000043668 030 0110
OFFICE DEPOT 0664 OD000043598 030 0672
OFFICE DEPOT 0710 OD000043602 030 0152
OFFICE DEPOT 0710 OD000043696 060 6388
OFFICE DEPOT 0710 OD000043744 060 6388
OFFICE DEPOT 0727 OD000043627 030 0168
OFFICE DEPOT 0727 OD000043628 030 0168
OFFICE DEPOT 0727 OD000043759 030 0168
OFFICE DEPOT 0758 OD000043593 030 7091
OFFICE DEPOT 0758 OD000043699 030 0117
OFFICE DEPOT 0758 OD000043700 060 4203
OFFICE DEPOT 0770 OD000043772 060 6500
OFFICE DEPOT 0785 OD000043605 060 6500
OFFICE DEPOT 0785 OD000043675 060 6500
OFFICE DEPOT 0785 OD000043676 060 6500
OFFICE DEPOT 0787 OD000043594 060 6500
OFFICE DEPOT 0787 OD000043698 060 6500
OFFICE DEPOT 0790 OD000043742 060 7425
OFFICE DEPOT 0796 OD000043649 030 0667
OFFICE DEPOT 0811 OD000043768 030 0130
OFFICE DEPOT 0850 OD000043688 030 0680
OFFICE DEPOT 0852 OD000043672 060 3182
OFFICE DEPOT 0880 OD000043655 680 0851
OFFICE DEPOT 0880 OD000043737 680 0851
OFFICE DEPOT 0895 OD000043689 060 3210
OFFICE DEPOT 0895 OD000043774 030 0716
OFFICE DEPOT 1210 OD000043767 060 3010
OFFICE DEPOT 1220 OD000043710 060 3010
OFFICE DEPOT 1225 OD000043711 060 3010
OFFICE DEPOT 1250 OD000043758 350 0916
OFFICE DEPOT 1355 OD000043667 060 3010
OFFICE DEPOT 1435 OD000043693 060 3010
OFFICE DEPOT 1460 OD000043770 060 3010
OFFICE DEPOT 1500 OD000043671 060 3010
OFFICE DEPOT 1550 OD000043669 060 3010
OFFICE DEPOT 1550 OD000043694 060 3010

$200.00
$200.00
$200.00
$200.00

$3,000.00

$4,900.00
$4,900.01
$1,000.00
$5,000.00

$200.00

$1,000.00
$259.94
$479.45
$547.16
$500.00

$373.79
$200.00
$211.63
$272.15
$693.34

$150.00
$100.00

$2,500.00
$1,500.00
$5,000.00

$5,000.00
$1,080.16

$221.95
$257.87
$210.00

$700.00
$500.00

$1,000.00
$700.00

$1,000.00

$450.00
$1,000.00

$600.00
$1,540.70
$1,500.00

$581.94
$219.17
$307.79

$6,771.88
$80.16
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OFFICE DEPOT 1891 OD000043244 030 0716
OFFICE DEPOT 1891 OD000043616 030 0716
OFFICE DEPOT 1891 OD000043704 030 0716
OFFICE DEPOT 1891 OD000043716 030 0716
OFFICE DEPOT 1910 OD000043599 130 5310
ONSHAPE A PTC BUSINESS 0887 744913 030 0143
OVERDRIVE, INC. 0100 745463 030 7140
OVERDRIVE, INC. 0100 745464 030 7140
OVERDRIVE, INC. 0423 744293 030 0625
OWL LABS, INC. 0705 745009 110 6391
PACE SUPPLY CORP. 0919 744579 060 8150
PACIFICA PIZZA/OLIVE 0185 745324 030 0625
PACIFICA PIZZA/OLIVE 0340 744617 080 8210
PAINTER, ANTOINETTE 0810 744830 030 0649
PARTY WORKS, INC./CLOVIS 0155 744987 030 0643
PARTY WORKS, INC./CLOVIS 0480 742805 030 0111
PARTY WORKS/BLACKSTONE 0445 745353 030 0171
PARTY WORKS/BLACKSTONE 0455 744800 030 0171
PATITA'S PRINT AND APPAREL 0335 744069 030 7090
PATRICK'S MUSIC...ETC. 0475 744538 030 0115
PATRICK'S MUSIC...ETC. 0727 744405 030 0168
PE UNIFORMS R US 0417 744196 030 0172
PE UNIFORMS R US 0417 744199 030 0172
PEACE WORKS, INC. 0045 744920 030 7090
PEACE WORKS, INC. 0155 744986 030 0643
PEACE WORKS, INC. 0208 744803 030 0172
PEACE WORKS, INC. 0260 742737 030 0171
PEACE WORKS, INC. 0290 744341 030 0113
PEACE WORKS, INC. 0290 744342 030 0113
PEACE WORKS, INC. 0290 744343 030 0113
PEACE WORKS, INC. 0325 743947 080 8210
PEACE WORKS, INC. 0385 744255 060 6500
PEACE WORKS, INC. 0385 744935 060 6500
PEACE WORKS, INC. 0430 744518 080 8210
PEACE WORKS, INC. 0440 744001 030 7091
PEACE WORKS, INC. 0470 745163 030 7090
PEACE WORKS, INC. 0490 743945 030 7090
PEACE WORKS, INC. 0750 744445 060 3060
PEACE WORKS, INC. 0758 744893 030 0117
PEACE WORKS, INC. 0758 744950 060 4203
PEACE WORKS, INC. 0810 745045 060 3010
PEACE WORKS, INC. 0895 TA221004450 030 0112
PEACE WORKS, INC. 0895 TA221010504 030 0112
PEACE WORKS, INC. 0895 TA221026277 030 0112
PEACE WORKS, INC. 0895 TA221029645 030 0112

$369.26
$7,724.40
$1,298.90
$8,573.52

$688.45

$225.00
$500.00
$500.00

$2,000.00
$1,000.00

$150.00
$1,000.00

$300.00
$3,000.00

$700.00

$1,558.89
$350.00
$300.00
$300.00

$1,000.00

$3,000.00
$89.60

$452.79
$2,500.00

$919.89

$500.00
$200.00
$200.00
$200.00
$200.00

$1,000.00
$2,000.00

$523.29
$3,000.00
$2,688.62

$500.00
$200.00
$200.00

$1,000.00
$4,000.00

$2,000.00
$500.00
$195.00
$295.00
$500.00
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PEACE WORKS, INC. 0895 TA221030569 030 0112
PEACE WORKS, INC. 0895 TA221067477 030 0112
PEACE WORKS, INC. 0895 TA221069650 030 0112
PEACE WORKS, INC. 0895 TA221077872 030 0112
PEARSON ASSESSMENTS 0770 744193 060 6500
PEARSON ASSESSMENTS 0770 744193 060 6512
PEARSON ASSESSMENTS 0785 745072 060 6500
PERMA BOUND 0100 744797 030 7090
PERMA BOUND 0105 744065 030 0625
PETUNIA'S PLACE 0100 744802 030 0625
PETUNIA'S PLACE 0145 745198 030 7090
PETUNIA'S PLACE 0145 745200 030 7090
PETUNIA'S PLACE 0475 744523 030 0625
PETUNIA'S PLACE 0895 TA221011982 030 0112
PETUNIA'S PLACE 0895 TA221014048 030 0112
PETUNIA'S PLACE 0895 TA221014586 030 0112
PETUNIA'S PLACE 0895 TA221019586 030 0112
PETUNIA'S PLACE 0895 TA221040942 030 0112
PETUNIA'S PLACE 0895 TA221044958 030 0112
PETUNIA'S PLACE 0895 TA221046107 030 0112
PETUNIA'S PLACE 0895 TA221046397 030 0112
PETUNIA'S PLACE 0895 TA221047884 030 0112
PETUNIA'S PLACE 0895 TA221052337 030 0112
PETUNIA'S PLACE 0895 TA221062840 030 0112
PETUNIA'S PLACE 0895 TA221064233 030 0112
PETUNIA'S PLACE 0895 TA221064511 030 0112
PETUNIA'S PLACE 0895 TA221064612 030 0112
PETUNIA'S PLACE 0895 TA221070966 030 0112
PETUNIA'S PLACE 0895 TA221072297 030 0112
PETUNIA'S PLACE 0895 TA221078018 030 0112
PETUNIA'S PLACE 1220 744612 060 3010
PETUNIA'S PLACE 1330 744691 060 3010
PITNEY BOWES 0889 745049 030 0709
PLAYSCRIPTS, INC. 0421 742577 030 0125
POCKET NURSE MEDICAL SUPPLIES 0130 702369 030 0125
POCKET NURSE MEDICAL SUPPLIES 0130 745264 030 7090
POCKET NURSE MEDICAL SUPPLIES 0335 745036 060 722C
POCKET NURSE MEDICAL SUPPLIES 0335 745037 060 722C
POSITIVE PHYSICS, LLC 0235 743937 030 0125
POSITIVE PHYSICS, LLC 0235 743937 030 0625
POSITIVE PROMOTIONS, INC. 0015 745361 030 0110
POSITIVE PROMOTIONS, INC. 0150 744606 030 7090
POSITIVE PROMOTIONS, INC. 0365 745168 080 8210
POSITIVE PROMOTIONS, INC. 0500 744059 080 8210
POSITIVE PROMOTIONS, INC. 0500 745182 080 8210

$200.00
$200.00
$200.00
$200.00
$200.00

$150.00
$350.00

$3,000.00
$200.00
$200.00

$4,001.92
$1,298.68

$747.65
$843.62

$4,000.00

$200.00
$200.00
$200.00
$200.00

$4,001.93

$57.56
$2,627.16
$5,674.10

$299.70
$699.30

$2,000.00
$800.00
$409.12

$3.10
$54.57

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$281.07
$313.85
$592.78
$532.79
$922.29
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POSITIVE PROOF, INC. 0320 745222 030 0110
POTTER, KAYSEE 0145 744977 030 0125
PRE SORT CENTER OF STOCKTON, INC. 0421 743949 030 7090
PRECISION PLASTICS 0710 744043 060 6388
PREFERRED SHIPPING, INC. 0185 745407 030 7090
PREMIERE SPEAKERS BUREAU, INC. 0703 745449 060 7311
PRICELESS KREATIONS, INC. 0395 744062 030 0171
PRO SOCCER, INC. 0335 745370 030 0172
PRO-ED, INC. 0770 745181 060 3315
PROFESSIONAL UTILITY LOCATING 1055 743961 350 0913
PROJECT SUPPORT SERVICES, INC. 1905 510785 350 0913
PROJECT SUPPORT SERVICES, INC. 1905 695426 350 0913
PROMPTER PEOPLE 0710 744175 030 0152
PRO-SCREEN, INC SIGNS & GRAPHICS 0150 744928 030 0172
PRO-SCREEN, INC SIGNS & GRAPHICS 0150 744928 030 0643
PRO-SCREEN, INC SIGNS & GRAPHICS 0260 744914 030 7099
PRO-SCREEN, INC SIGNS & GRAPHICS 0325 744180 030 7090
PRO-SCREEN, INC SIGNS & GRAPHICS 0335 745342 060 722C
PRO-SCREEN, INC SIGNS & GRAPHICS 0700 744924 030 0606
QUAVERMUSIC.COM, LLC 0727 744740 030 0167
R F MACDONALD COMPANY 1910 743985 130 5310
R.G. EQUIPMENT 1250 742479A 350 0916
R/G AWARD SYSTEMS 0208 744788 030 0172
R/G AWARD SYSTEMS 0395 743955 030 0172
RAISE 3D TECHNOLOGIES, INC. 0100 744584 030 7090
READ NATURALLY 0490 745330 030 7090
REALITYWORKS, INC. 0710 744776 060 6388
RED CARPET 0710 745124 030 0152
RED CARPET 0796 744304 030 0667
RED GOLD, LLC 1910 744098 130 5310
RED WAVE COMM, INC. 0919 744040 060 8150
REDWOOD HIGH 0395 744455 030 0172
REFRIGERATION SUPP. DIST. 0919 700821 060 8150
REGISTRATIONS FOR YOU 0395 743934 060 722D
RELIABLE FIRE & SECURITY SOLUTIONS, INC. 1005 744051 350 0917
RELIABLE FIRE & SECURITY SOLUTIONS, INC. 1567 744054 350 0917
RELIABLE FIRE & SECURITY SOLUTIONS, INC. 1575 744052 350 0917
RENAISSANCE LEARNING, INC. 0290 744407 060 3010
RF CON, INC. 0310 698098 120 6128
RICOH USA, INC. 0012 RL00007036 030 0134
RICOH USA, INC. 0035 RL00007505 030 7090
RICOH USA, INC. 0055 745155 030 0125
RICOH USA, INC. 0055 745382 030 0125
RICOH USA, INC. 0100 RL00007035 030 0115
RICOH USA, INC. 0235 RL00007101 030 0172

$1,000.00
$1,000.00
$2,249.40
$2,341.21
$2,341.24

$1,500.00
$749.51

$3,629.73
$2,156.67
$2,500.00

$399.00
$9.00

$9,000.00
$500.00
$900.00

$3,857.66
$200.00
$125.00

$1,185.00
$6,880.23

$690.00
$6,022.04

$479.76
$677.88

$3,341.52

$5,036.75
$910.14

$1,500.00
$500.00
$682.45

$4,417.06
$2,486.25
$7,575.82
$4,913.21

$280.00

$627.22
$300.00
$688.08

$6,138.17
$861.36

$5,309.15
$6,880.23
$4,111.50
$5,156.57
$1,151.84
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RICOH USA, INC. 0237 RL00007504 030 0133
RICOH USA, INC. 0260 RL00007127 030 0110
RICOH USA, INC. 0385 RL00007178 030 0716
RICOH USA, INC. 0455 RL00007255 030 7090
RICOH USA, INC. 0465 RL00007254 030 7091
RICOH USA, INC. 0580 RL00007222 030 0110
RICOH USA, INC. 0617 RL00007124 030 0500
RICOH USA, INC. 0715 RL00007048 030 0192
RICOH USA, INC. 0780 RL00007050 030 0192
RICOH USA, INC. 0794 RL00007031 030 0663
RIPPLE EFFECTS, INC. 0170 744874 060 3010
RIVERSIDE INSIGHTS 0770 745183 060 6500
ROCHESTER 100, INC. 0530 744033 030 7091
ROCKETLANE CORP. 0805 745122 030 0140
ROGER DUNN GOLF SHOPS 0185 743956 030 0172
ROGER DUNN GOLF SHOPS 0185 745093 030 0172
ROTARY CLUB OF FRESNO 0889 744878 030 0674
RUSH ADVERTISING 0095 744795 030 0110
RUSH ADVERTISING 0235 744319 030 7090
RUSH ADVERTISING 0500 744055 080 8210
RUSH ADVERTISING 0565 742425 060 3010
SAFE & CIVIL SCHOOLS 0701 745043 060 4035
SAMCO FREEZER WEAR 1910 744678 130 5310
SAMCO FREEZER WEAR 1910 745451 130 5310
SAN JOAQUIN CHEMICAL CO. 0919 745473 060 8150
SAN JOAQUIN COUNTY OFF. OF ED. 0787 745035 060 6500
SANGER HIGH SCHOOL 0235 744346 030 0172
SANTA CRUZ BEACH BOARDWALK 0145 745205 030 7090
SAUNDERS AUTOMATIC SERVICE 0919 744418 060 8150
SCHERRER, ANDREW 0852 744502 030 0679
SCHOLASTIC BOOK FAIRS, INC. 0370 745259 030 0624
SCHOLASTIC, INC. 0700 745186 060 3210
SCHOLASTIC LIBRARY PUBLISHING 0200 744769 030 0110
SCHOLASTIC MAGAZINE 0060 744696 030 7090
SCHOLASTIC MAGAZINE 0200 745372 030 0110
SCHOLASTIC MAGAZINE 0335 744936 030 0125
SCHOLASTIC MAGAZINE 0395 744083 030 0125
SCHOLASTIC MAGAZINE 0395 744938 030 7090
SCHOLASTIC MAGAZINE 0422 744989 030 7090
SCHOLASTIC MAGAZINE 0500 744198 030 7099
SCHOLASTIC MAGAZINE 0530 744078 030 7099
SCHOLASTIC MAGAZINE 0758 744988 060 4201
SCHOOL HEALTH CORPORATION 0430 701806 060 9017
SCHOOL HEALTH CORPORATION 0895 TA221034488 030 0112
SCHOOL HEALTH CORPORATION 0895 TA221069678 030 0112

$1,294.61
$3,218.76
$1,494.00
$1,083.28
$1,532.68

$627.22
$2,887.66
$1,257.52

$389.28
$3,507.77

$900.00
$152.00
$375.00

$5,331.35

$24.00
$5,062.50

$295.67
$949.04

$3,998.66

$1,300.50
$1,668.00

$636.01
$5,000.00

$659.01

$6,750.00
$1,764.39

$281.71
$2,205.00

$434.00

$200.00

$2,908.04
$3,758.43

$156.59
$14.49

$200.00

$468.04
$109.89
$329.67
$879.12

$1,055.38

$580.61
$1,907.70
$2,683.85

$188.70
$510.51
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SCHOOL HEALTH CORPORATION 0895 TA221071210 030 0112
SCHOOL HEALTH CORPORATION 0895 TA221075236 030 0112
SCHOOL HEALTH CORPORATION 1785 744844 030 0188
SCHOOL MATE 0220 701745 030 0172
SCHOOL SAVERS 0421 744031 030 7090
SCHOOL SPECIALTY 0421 745096 030 0172
SCHOOL SPECIALTY 0480 744967 030 7090
SCHOOL SPECIALTY 0765 745094 060 7425
SCHOOL SPECIALTY, LLC 0135 745191 030 7099
SCHOOL SPECIALTY, LLC 0150 745189 030 7090
SCHOOL SPECIALTY, LLC 0220 744605 030 0172
SCHOOL SPECIALTY, LLC 0225 744241 030 7090
SCHOOL SPECIALTY, LLC 0325 743944 080 8210
SCHOOL SPECIALTY, LLC 0335 744714 030 7090
SCHOOL SPECIALTY, LLC 0395 744515 030 7090
SCHOOL SPECIALTY, LLC 0430 744247 030 7090
SCHOOL SPECIALTY, LLC 0617 744826 030 0675
SCHOOL SPECIALTY, LLC 0710 745123 030 0152
SCHOOL SPECIALTY, LLC 0765 745125 060 7425
SCHOOL SPECIALTY, LLC 0895 TA221003022 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221008428 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221009694 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221010605 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221012565 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221012836 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221015427 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221017281 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221017604 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221020263 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221020279 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221022949 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221023129 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221024058 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221025158 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221025805 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221026653 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221027839 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221029446 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221029490 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221029897 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221032963 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221033928 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221038280 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221040919 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221042089 030 0112

$200.00
$200.00
$501.44
$100.00

$200.00
$200.00
$200.00
$200.00
$200.00

$194.11
$216.87

$3,776.43
$1,871.64

$481.72

$156.00
$356.50
$110.90
$500.00
$300.00

$795.60
$335.99
$682.53

$65.64
$2,000.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
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SCHOOL SPECIALTY, LLC 0895 TA221042852 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221043849 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221043985 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221044309 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221044689 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221045180 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221048188 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221049575 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221050279 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221052137 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221052694 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221060357 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221060455 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221061663 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221061798 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221061849 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221062207 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221062407 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221062987 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221063156 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221064187 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221064193 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221064861 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221065138 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221065579 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221065749 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221065753 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221066754 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221067055 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221067114 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221067190 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221067258 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221067450 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221067496 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221068388 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221068394 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221068819 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221069151 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221069256 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221069329 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221069365 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221069394 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221069748 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221070285 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221070961 030 0112

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00

$200.00
$200.00
$200.00
$200.00
$200.00
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SCHOOL SPECIALTY, LLC 0895 TA221071184 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221071322 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221072545 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221072898 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221073242 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221073532 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221073829 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221074074 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221074526 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221075277 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221075751 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221076477 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221076511 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221076605 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221077657 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221078048 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221078127 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221078683 030 0112
SCHOOL SPECIALTY, LLC 1891 743979 030 0716
SCHOOL SPECIALTY, LLC 1895 744136 030 0717
SCHOOL SPORT 0919 745320 060 8150
SCHOOLHOUSE EDUCATIONAL SERVICES, INC. 0770 744355 060 6500
SCOUT ISLAND/FCOE 0725 745280 030 0173
SDW CONSULTING & TRAINING, LLC 0703 745442 060 7311
SEE'S CANDIES, INC. 0617 744657 030 0675
SEESAW LEARNING, INC. 0530 744390 030 7099
SEESAW LEARNING, INC. 0565 744652 030 7099
SELMA MARCHING BAND FESTIVAL 1400 745430 030 7394
SERENA VERLEY-RODRIGUEZ 0130 744110 030 7090
SHUBIN, STEVEN 0889 744650 030 0709
SIERRA DATA MGMT. & STORAGE 0875 744862 030 0700
SIGLER WHOLESALE DISTIBUTORS 0919 745477 060 8150
SILVA, CHRISTINE 0655 744501 030 0675
SIMPLIFASTER, INC. 0335 745097 030 0172
SMK RESOURCES, INC. DBA EASYTESTMAKER 0145 744963 030 7090
SMORE 0170 744524 030 7099
SOCCER EXPRESS 0185 744203 030 0172
SOCCER EXPRESS 0395 744789 030 0172
SOLUTION TREE, LLC 1185 744242 060 3010
SOUND CONTRACTING, INC. 0055 744663 030 0125
SOUND CONTRACTING, INC. 0235 745150 030 7090
SOUND CONTRACTING, INC. 0235 745332 030 7090
SOUND CONTRACTING, INC. 0285 745192 030 7090
SOUND CONTRACTING, INC. 0310 745057 060 3010
SOUND CONTRACTING, INC. 0335 744835 030 7090

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00
$200.00

$200.00
$200.00
$200.00
$200.00

$72.00
$325.00

$4,474.40
$108.16

$8,393.44

$4,099.80
$550.00

$2,887.50
$100.00

$2,800.00

$306.53
$2,165.00
$1,800.00
$2,600.00
$1,800.00

$200.00
$200.00
$200.00
$200.00

$6,047.11

$780.00

$7,527.93
$390.00
$390.00
$390.00
$390.00

$79.95
$999.00
$637.26

$1,337.31
$4,753.49
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SOUND CONTRACTING, INC. 0475 744836 030 7090
SOUND CONTRACTING, INC. 1035 744743 350 0917
SOUND CONTRACTING, INC. 1295 744741 350 0917
SOUND CONTRACTING, INC. 1423 744744 350 0917
SOUND CONTRACTING, INC. 1510 744745 350 0917
SOUND CONTRACTING, INC. 1550 744746 350 0917
SOUTHEASTERN PERFORMANCE APPAREL 1400 745286 030 7394
SPEIR, AMANDA 0340 744586 030 7099
SPINITAR 0070 745256 030 7090
SPINITAR 0075 744542 030 7090
SPINITAR 0415 744024 030 7091
SPINITAR 0421 744349 030 7090
SPINITAR 0430 744023 030 7090
SPINITAR 0480 744898 030 7090
SPINITAR 0495 745099 030 0110
SPINITAR 0700 745439 030 0606
SPORT SCOPE, INC. 0055 744436 030 0172
ST. PAUL ARMENIAN CHURCH 0701 744080 060 5823
ST. PAUL ARMENIAN CHURCH 0701 744080 060 5827
ST. PAUL ARMENIAN CHURCH 0701 744080 060 5828
STALLION ATHLETIC BOOSTERS 0055 745258 030 0172
STAR AUTISM SUPPORT, INC. 0510 745362 030 7090
STAR AUTISM SUPPORT, INC. 0785 744184 060 6500
STAR AUTISM SUPPORT, INC. 0786 745453 060 6500
STARFALL PUBLICATIONS 0200 744085 030 0110
STARFALL PUBLICATIONS 0225 744410 030 7090
STARFALL PUBLICATIONS 0450 744409 060 3010
STARFALL PUBLICATIONS 0530 744011 030 7099
STATE ARCHITECT, DIVISION OF 1155 745371 350 0917
STATE ARCHITECT, DIVISION OF 1325 745440 350 0917
STATE ARCHITECT, DIVISION OF 1565 744264 350 0917
STEVEN C. NUNEZ 0417 743977 030 0115
STRATEGIC MECHANICAL, INC. 0241 744314 030 0128
STRATEGIC MECHANICAL, INC. 1330 745058 350 0917
STUDIES WEEKLY, INC. 0530 744429 030 7099
SUNNYSIDE DANCEWEAR 0335 745044 060 722B
SUNNYSIDE DONUTS 0310 744623 030 7090
SUNNYSIDE DONUTS 0310 744623 030 7091
SUNNYSIDE DONUTS 0415 744956 030 7090
SUNNYSIDE DONUTS 0423 743988 030 7090
SUNNYSIDE DONUTS 0567 740944 030 7099
SUNNYSIDE HIGH ASB 0185 745275 030 0172
SUNNYSIDE HIGH ASB 0335 745283 030 0172
SUNNYSIDE HIGH ASB 0421 744979 030 0171
SUNNYSIDE TROPHY, INC. 0900 745104 030 0730

$6,431.80
$6,431.80

$588.28
$94.18

$650.03

$1,950.00
$6,431.80
$6,431.80
$6,431.80

$70.00
$270.00
$270.00
$270.00

$3,187.52

$659.34
$275.00
$271.74

$1,242.68
$1,242.68

$974.99
$255.00

$75.85
$659.34
$661.32

$1,480.53
$1,107.34

$541.70
$605.70
$715.09

$24.65

$500.00
$800.00
$375.00
$500.00
$496.27

$847.73
$1,000.00

$250.00
$250.00
$300.00

$1,992.54
$3,300.00

$499.00
$4,995.00
$3,509.00
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SWITCH VEHICLES, INC. 0710 744814 030 0152
SYSCO OF CENTRAL CALIFORNIA 1910 743929 130 5310
SYSCO OF CENTRAL CALIFORNIA 1910 744113 130 5310
SYSCO OF CENTRAL CALIFORNIA 1910 744235 130 5310
TAYMARK, DBA IT'S ELEMENTARY, DBA 
ANDERSONS

0423 744777 030 7090

TENNIS WAREHOUSE 0235 744025 030 0172
TEXTBOOK WAREHOUSE, LLC 0070 744472 030 7090
TEXTBOOK WAREHOUSE, LLC 0810 744918 030 0500
TEXTBOOK WAREHOUSE, LLC 0811 745445 030 0130
THARPE, SHERRY 0530 744587 030 0110
THE HOME DEPOT PRO 1185 744027 350 0912
THE HOME DEPOT PRO 1891 745013 030 0716
THE LUSTIG GROUP 0765 699214A 030 0192
THE MOWERS EDGE 0919 744499 060 8150
THE MOWERS EDGE 1920 744037 030 0734
THE MOWERS EDGE 1920 745224 030 0734
THE MOWERS EDGE 1920 745339 030 0734
THE POSITIVITY PROJECT 0090 744155 030 7090
THE POSITIVITY PROJECT 0420 743772 060 3010
THE PRINT DISTRICT 0710 745074 060 6388
THE WYRICK BOOK CO. 1165 745032 060 3010
THE WYRICK BOOK CO. 1460 745357 060 3010
THEODORE RUDY KERBER, DBA ALLOUT 
GRAPHICS

0250 744850 030 0172

THERAPY SHOPPE, INC. 0150 745300 030 7090
THERAPY SHOPPE, INC. 0150 745305 030 7090
THERAPY SHOPPE, INC. 0150 745309 030 7090
THINKING COLLABORATIVE, LLC 0701 744284 060 3010
THS ATHLETICS BOOSTER CLUB, INC. 0185 745271 030 0172
TIGER MEDICAL, INC. 0786 702231 060 6500
TIM R TRULL ELECTRIC, INC. 0123 745468 030 0147
TIM R TRULL ELECTRIC, INC. 1961 744684 350 0917
TIME FOR KIDS 0095 743893 030 7091
TINCH-HOWARD AIR CONDITIONING 0919 745478 060 8150
TITAN TECHNOLOGY DISTRIBUTION, INC. 1891 744614 030 0716
TORRES, ROSALINDA 0155 745053 080 8210
TOSTED ASPHALT, INC. 1250 742989 350 0916
TOUCHMATH, LLC 0422 744186 030 7090
TOUCHMATH, LLC 0510 745387 030 7090
TPT HOLDCO, LLC 0195 745341 030 7090
TPT HOLDCO, LLC 0395 744760 030 0125
TRAINING FOR IMPACT, LLC 0703 745413 060 7311
TROPICALE FOODS, INC. 0070 744632 030 0172
TROTEC LASER, INC. 0710 701288 060 6388
TROXELL COMMUNICATIONS 0270 744232 030 7090

$1,995.00
$607.11

$7,743.84
$6,656.40

$8,169.59
$5,658.67
$3,316.39
$1,289.37

$302.76

$4,492.84
$782.25

$1,895.04
$1,995.00
$1,995.00

$427.24
$230.24

$3,098.81
$3,000.00
$1,206.15

$634.36

$858.64
$2,065.10
$1,074.23
$5,243.34

$127.99
$2,000.00
$2,000.00

$94.47
$155.72

$187.08
$450.00
$988.04
$408.39

$5,100.00

$976.00
$9,745.00

$440.00
$2,073.12
$5,493.35

$537.01
$680.24

$1,510.15
$355.00
$343.90
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TROXELL COMMUNICATIONS 0710 744174 030 0152
TRUE COLORS INTERNATIONAL 0703 745455 060 7311
TULARE UNION HIGH SCHOOL 0421 744086 030 0172
TURNITIN, LLC 0445 744921 060 3010
TYSON FOODS, INC. 1910 744469 130 5310
TYSON FOODS, INC. 1910 745167 130 5310
U.S. FIRST 0710 745207 030 0152
U.S. TINT/SHADOW ENTERPRISES 0885 744431 060 3210
ULINE 0105 745376 030 0115
ULINE 0220 744604 030 0110
ULINE 0790 744422 030 0752
ULINE 1195 744829 060 3010
ULINE 1400 744881 030 7394
UNITED REFRIGERATION, INC. 0919 744396 060 8150
UNITED REFRIGERATION, INC. 1070 743805 140 6205
UNITED STATES ACADEMIC 0395 745136 030 0125
US AWARDS, INC. 1400 744000 030 7394
US FOODS, INC. 1910 743917 130 5310
US FOODS, INC. 1910 743931 130 5310
US FOODS, INC. 1910 743932 130 5310
US FOODS, INC. 1910 743935 130 5310
US FOODS, INC. 1910 743938 130 5310
US FOODS, INC. 1910 744300 130 5310
US FOODS, INC. 1910 744424 130 5310
US FOODS, INC. 1910 744425 130 5310
US FOODS, INC. 1910 744654 130 5310
US FOODS, INC. 1910 744828 130 5310
US FOODS, INC. 1910 744973 130 5310
US GAMES 0225 745212 030 0172
VALLARTA FOOD ENTERPRISES 0015 744470 030 7099
VALLARTA FOOD ENTERPRISES 0025 744895 030 0110
VALLARTA FOOD ENTERPRISES 0030 745120 030 0115
VALLARTA FOOD ENTERPRISES 0035 745420 030 0110
VALLARTA FOOD ENTERPRISES 0055 744239 030 0125
VALLARTA FOOD ENTERPRISES 0055 744641 030 0171
VALLARTA FOOD ENTERPRISES 0070 745260 030 7090
VALLARTA FOOD ENTERPRISES 0075 745403 030 7090
VALLARTA FOOD ENTERPRISES 0100 744966 030 0115
VALLARTA FOOD ENTERPRISES 0123 745315 030 0643
VALLARTA FOOD ENTERPRISES 0125 744427 030 0124
VALLARTA FOOD ENTERPRISES 0145 744813 030 0125
VALLARTA FOOD ENTERPRISES 0150 744594 030 7090
VALLARTA FOOD ENTERPRISES 0155 745001 030 0643
VALLARTA FOOD ENTERPRISES 0225 744149 030 0110
VALLARTA FOOD ENTERPRISES 0230 744276 030 0124

$960.00
$748.90

$5,408.83
$1,127.35

$711.90

$1,299.62
$177.12

$6,278.66
$5,368.58
$5,368.58

$6,434.10
$5,000.00
$9,914.00

$63.88
$525.55

$7,161.46
$4,530.00

$300.00
$3,561.20
$8,218.35

$300.00
$200.00
$300.00
$500.00
$300.00

$500.00
$500.00
$500.00
$300.00
$300.00

$4,627.63
$707.80
$407.67
$495.74
$300.00

$1,914.48
$1,045.50

$513.58
$5,408.83

$163.48

$400.00
$250.00
$668.00
$500.00

$1,000.00
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VALLARTA FOOD ENTERPRISES 0235 744819 030 7140
VALLARTA FOOD ENTERPRISES 0265 744817 030 7091
VALLARTA FOOD ENTERPRISES 0265 745412 030 7090
VALLARTA FOOD ENTERPRISES 0270 745459 030 0113
VALLARTA FOOD ENTERPRISES 0305 744474 030 0110
VALLARTA FOOD ENTERPRISES 0310 745414 030 7090
VALLARTA FOOD ENTERPRISES 0315 744030 030 7090
VALLARTA FOOD ENTERPRISES 0315 745457 030 7090
VALLARTA FOOD ENTERPRISES 0320 744798 030 0110
VALLARTA FOOD ENTERPRISES 0335 744975 030 7090
VALLARTA FOOD ENTERPRISES 0335 745416 060 722C
VALLARTA FOOD ENTERPRISES 0355 744153 030 7090
VALLARTA FOOD ENTERPRISES 0355 745404 030 7091
VALLARTA FOOD ENTERPRISES 0355 745443 030 7099
VALLARTA FOOD ENTERPRISES 0380 745458 080 8210
VALLARTA FOOD ENTERPRISES 0421 745127 030 7090
VALLARTA FOOD ENTERPRISES 0423 744753 030 0114
VALLARTA FOOD ENTERPRISES 0423 744756 030 0114
VALLARTA FOOD ENTERPRISES 0430 744415 030 0110
VALLARTA FOOD ENTERPRISES 0430 745243 080 8210
VALLARTA FOOD ENTERPRISES 0440 744028 030 7091
VALLARTA FOOD ENTERPRISES 0455 744599 030 7090
VALLARTA FOOD ENTERPRISES 0485 745460 030 7090
VALLARTA FOOD ENTERPRISES 0510 745409 030 7099
VALLARTA FOOD ENTERPRISES 0530 744801 030 0110
VALLARTA FOOD ENTERPRISES 0567 745230 030 7099
VALLARTA FOOD ENTERPRISES 0617 744601 030 0675
VALLARTA FOOD ENTERPRISES 0700 744827 030 0606
VALLARTA FOOD ENTERPRISES 0700 745461 030 0606
VALLARTA FOOD ENTERPRISES 0701 744426 030 0193
VALLARTA FOOD ENTERPRISES 0758 745240 060 4510
VALLEY CHILDRENS HOSPITAL 0730 745022 060 3210
VALLEY DECORATING COMPANY 0055 743507 030 0172
VALLEY FENCE COMPANY 0170 744478 030 7090
VALLEY IRON, INC. 0710 744035 060 6388
VALLEY IRON, INC. 0710 744036 060 6388
VALLEY IRON, INC. 0710 744495 060 6388
VALLEY IRON, INC. 0710 745054 060 6388
VARSITY BRANDS HOLDING CO., INC. 0010 744955 030 0171
VARSITY BRANDS HOLDING CO., INC. 0070 745019 030 0172
VARSITY BRANDS HOLDING CO., INC. 0100 744353 030 0172
VARSITY BRANDS HOLDING CO., INC. 0145 744865 030 0172
VARSITY BRANDS HOLDING CO., INC. 0145 744867 030 0172
VARSITY BRANDS HOLDING CO., INC. 0145 745448 060 4124
VARSITY BRANDS HOLDING CO., INC. 0225 743957 030 0172

$700.00
$500.00
$100.00
$200.00
$500.00

$500.00
$500.00
$500.00
$200.00
$300.00

$300.00
$500.00
$500.00
$200.00
$200.00

$300.00
$1,101.39
$1,000.00

$486.04
$2,267.48

$250.00
$500.00
$350.00
$250.00
$200.00

$2,500.00
$400.00
$500.00
$500.00
$650.00

$250.00
$130.00
$100.00
$300.00
$150.00

$1,436.69
$1,887.18
$2,302.08
$4,387.82

$430.48

$500.00
$4,900.00
$1,706.52

$500.00
$125.59
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VARSITY BRANDS HOLDING CO., INC. 0260 744952 030 0172
VARSITY BRANDS HOLDING CO., INC. 0260 744954 030 0172
VARSITY BRANDS HOLDING CO., INC. 0285 743845 030 0172
VARSITY BRANDS HOLDING CO., INC. 0325 744192 030 7090
VARSITY BRANDS HOLDING CO., INC. 0395 744131 030 0172
VARSITY BRANDS HOLDING CO., INC. 0395 745107 030 0172
VARSITY BRANDS HOLDING CO., INC. 0415 744026 030 0172
VARSITY BRANDS HOLDING CO., INC. 0421 744864 030 0172
VARSITY BRANDS HOLDING CO., INC. 0421 744868 030 0172
VARSITY BRANDS HOLDING CO., INC. 0430 744273 030 7099
VARSITY BRANDS HOLDING CO., INC. 0435 745441 030 0172
VARSITY BRANDS HOLDING CO., INC. 0445 744351 030 0172
VARSITY BRANDS HOLDING CO., INC. 0445 744352 030 0115
VARSITY BRANDS HOLDING CO., INC. 0575 744265 030 0172
VARSITY BRANDS HOLDING CO., INC. 0575 744269 030 0172
VENTURA TV, INC. 0241 744768 030 0128
VENTURA TV, INC. 0787 744022 060 6500
VIKING ENTERPRISES 1235 742265 350 0917
VIKING ENTERPRISES 1440 745063 350 0917
VINCENT COMMUNICATIONS, INC. 0070 744837 030 0172
VINCENT COMMUNICATIONS, INC. 0135 745197 030 7090
VINCENT COMMUNICATIONS, INC. 0145 745194 030 0125
VINCENT COMMUNICATIONS, INC. 0465 744747 030 0110
VINCENT COMMUNICATIONS, INC. 0505 743970 030 7099
VINCENT COMMUNICATIONS, INC. 0725 745126 030 0173
VIRCO, INC. 0919 744734 060 8150
VIRTRU CORPORATION 0880 744647 670 0841
VIRTUAL ENTERPRISES INTERNATIONAL, INC. 0710 744882 060 6388
WARDS NATURAL SCIENCE, INC. 0230 744171 030 7090
WARDS NATURAL SCIENCE, INC. 0235 744879 030 0125
WARDS NATURAL SCIENCE, INC. 0335 745408 060 722C
WARDS NATURAL SCIENCE, INC. 0710 744782 030 0152
WATERBOY SPORTS, INC. 0055 744087 030 0172
WATERBOY SPORTS, INC. 0185 744607 030 0172
WEB GUIDZ, LLC DBA ELITE SRS 0700 744793 030 0606
WECO SUPPLY CO. 0155 745257 030 7090
WEST COAST JAMBOREE 0395 743958 030 0172
WESTED 0702 744655 060 3010
WEVIDEO, INC. 0208 744362 030 0171
WHEELER'S WORKOUT WAREHOUSE 0127 745209 030 0139
WHITE PINE LUMBER 1400 743982 030 7394
WHITIES PET SHOP 0235 744820 030 0125
WILD WATER ADVENTURES 0330 744940 080 8210
WINGFIELD JR, ERIC 0125 745384 030 0124
WOO, T. S. DISTRIBUTING 0208 744886 080 8210

$61.04
$2,545.90

$619.44
$390.69
$624.45

$500.00
$500.00
$173.71
$704.71
$193.32

$3,458.01
$810.00

$3,000.00
$1,669.28
$1,500.00

$700.00
$606.76
$584.93
$584.93

$7,013.39

$822.38
$267.35

$4,290.00
$9,995.00

$233.97

$253.90
$214.36
$469.36

$6,096.78
$3,287.46

$1,100.00
$250.00
$544.17

$6.49
$1,000.00

$1,000.00
$450.00

$3,537.02
$299.00
$300.00

$2,495.00
$849.41
$498.82
$204.50

$5,080.51
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WOO, T. S. DISTRIBUTING 0230 743304 030 0172
WOODARD SPORTS ENTERPRISES LLC DBA 
LEARNIN THE ROPES

0700 744784 030 0606

WOODLAKE UNION HIGH SCHOOL 0421 745021 030 0172
WORKCOMPCENTRAL.COM, INC. 0880 744648 690 0861
YELLOW DOG SIGNS & GRAPHICS 0100 744063 030 0115
YELLOW DOG SIGNS & GRAPHICS 0260 744447 030 0110
YELLOW DOG SIGNS & GRAPHICS 0260 745169 030 0110
YELLOW DOG SIGNS & GRAPHICS 0410 744773 030 7099
YELLOW DOG SIGNS & GRAPHICS 0435 743253 030 7099
YELLOW DOG SIGNS & GRAPHICS 0885 744887 030 0143
YELLOW DOG SIGNS & GRAPHICS 0887 744513A 030 0143
YELLOW DOG SIGNS & GRAPHICS 1130 745266 350 0912
YELLOW DOG SIGNS AND GRAPHICS 0919 745316 060 8150

$500.00
$1,870.00

$300.00
$660.48
$812.30

$1,023.91
$121.89

$3,291.67

$185.28
$92.64

$277.92
$500.00
$277.92
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DEPT 

0976 

0977 

0679 

0504 

0681 

0002 

0005 

1005 

0553 

1553 

1950 

0705 

1705 

0237 

1237 

0755 

0010 

1010 

0619 

1577 

0015 

1015 

0020 

1020 

0025 

1025 

0030 

1030 

0535 

1535 

0035 

1035 

0880 

0040 

1040 

0045 

DEPARTMENT INDEX 

(Alpha) 

FUND UNIT DEPARTMENT ACTIVITY 

XXX xxxx xxxx xxxx 

/3) /4) /4) /4) 

DEPARTMENT NAME DEPT 

2002A Refunding Measure A & K 1045 

2004B Refunding Measure A & K 0855 

231 Grant-Adnlt Education 1855 

504 Coordinator 0708 

ABE-Adult Education 0055 

Academy for Civil & Entrepreneurial 1055 
Leadership 0060 
Addams Elementary 1060 
Addams Elementary 0070 
Addicott 1070 
Addicott 0875 
Addicott-Maintenance & Operations 0075 
Administration-Adult Education 1075 
Administration-Adult Education 0230 
Adult Transition Program on Fainnont 1230 
Adult Transition Program on Fairmont 0726 
African American Academic Acceleration 0710 
(A4) 

1710 Ahwahnee Middle School 

Ahwahnee Middle School 
1709 

Alternative Education 
0851 

Alternative Education Facility 1851 

Anthony Elementary 
0503 

Anthony Elementary 0080 

Ayer Elementaiy 1080 

Ayer Elementa1y 
0799 

Aynesworth Elementary 
0089 

Aynesworth Elementary 1089 

Baird Middle 
0090 

Baird Middle 
1090 

Bakman Elementary 
1914 

Bakman Elementary 0012 

Balderas Elementa1y 
1012 

Balderas Elementa1y 
0715 

Benefits & Risk Management 0703 

Bethune Elementary 0706 

Bethune Elementary 
0095 

Birney Elementaiy 
1095 

FUNCTION OBJECT 

xxxx 

/4) /4) 

DEPARTMENT NAME 

Birney Elementary 

Board OfEdncation 

Board Of Education 

Bookstore-Adult Education 

Bullard High School 

Bullard High School 

Bullard Talent K-8 

Bullard Talent K-8 

Burroughs Elementary 

Burroughs Elementary 

Business Services Administration 

Calwa Elementary 

Calwa Elementary 

Cambridge 

Cambridge 

Campus Culture 

Career / Vocational Education 

Career / Vocational Education 

Caregiver Training-Adult Education 

CART 

CART 

Carter C. Woodson Public Charter 

Carver K-8 

Carver K-8 

Categorical Indirect 

Ceasar Chavez 

Ceasar Chavez 

Centennial Elementary 

Centennial Elementary 

Central Processing Facility 

Charter School 

Charter School 

Children's Centers 

Classified Development 

College & Career Readiness 

Columbia Elementary 

Columbia Elementary 

July 2019 



DEPT 

0098 

1098 

1796 

0711 

0860 

1860 

0100 

1100 

0105 

1105 

0426 

0700 

1700 

0110 

1110 

0120 

1120 

0123 

1123 

0125 

1125 

0077 

0663 

1798 

0798 

0130 

1130 

0722 

1722 

0767 

1767 

0765 

1765 

0135 

1135 

0140 

FUND UNIT 

XXX xxxx 

/3) 14) 

DEPARTMENT INDEX 

(Alpha) 

DEPARTMENT ACTNITY 

xxxx xxxx 

14) 14) 

FUNCTION OBJECT 

xxxx xxxx 

14) 14) 

DEPARTMENT NAME DEPT DEPARTMENT NAME 

Comm-Phoenix Elementary 1140 Eaton Elementary 

Comm-Phoenix Elementary 0145 Edison High School 

Community and Family Engagement 1145 Edison High School 
Network 1143 Education Center Canteen 
Community Education-Adult Education 

1961 Education Center-Maintenance & 
Community Information Operations 
Community Information 0865 Educational Assessment 

Computech 1865 Educational Assessment 

Computech 0618 Elementaty Division Area EG 

Cooper Middle School 0616 Elementary Division Area HL 

Cooper Middle School 0785 Elementary-Special Education 

Creative Altematives 1785 Elementary-Special Education 

Curriculum/Instmction 0781 Elementary-Speech Language Pathology 

Curriculum/Instmction 1781 Elementary-Speech Language Pathology 

Dailey Elementaty 0921 Energy Management 

Dailey Elementaty 1921 Energy Management 

Del Mar Elementary 0758 English Leamer Services 

Del Mar Elementaty 1758 English Leamer Services 

Design Science High School 0924 Environmental Services 

Design Science High School 1924 Environmental Services 

Dewolf High School 0852 Equity & Access 

Dewolf High School 0150 Eticson Elementaty 

Dewolf West 1150 Ericson Elementaty 

District & School Accountability 0675 ESL-Adult Education 

District Initiatives 1675 ESL-Adult Education 

District Intiatives 0155 Ewing Elementary 

Duncan Polytechnical 1155 Ewing Elementary 

Duncan Polytechnical 0790 Extended Learning 

E Street Services 1790 Extended Learning 

E Street Services 0725 Extracurricular & Co-curricular 

Early Leaming Center 0905 Facilities Management & Planning 

Early Leaming Center 1905 Facilities Management & Planning 

Early Learning Department 0160 Figarden Elementaiy 

Early Leatning Department 1160 Figarden Elementary 

Easterby Elementary 0890 Fiscal Services 

Easterby Elementary 1890 Fiscal Services 

Eaton Elementary 0910 Food Services 

July 2019 



DEPT 

1910 

0165 

1165 

0170 

1170 

0175 

1175 

0176 

0181 

1181 

0185 

1185 

0188 

1188 

0575 

1575 

0190 

0674 

0682 

0200 

1200 

0205 

1205 

0893 

0915 

0510 

1510 

0208 

1208 

0730 

0210 

1210 

0215 

1215 

0660 

1655 

0220 

DEPARTMENT INDEX 

(Alpha) 

FUND UNIT DEPARTMENT ACTNITY 

XXX xxxx xxxx xxxx 

/3) /4) 14) (4) 

DEPARTMENT NAME DEPT 

Food Services 1220 

Forkner Elementary 0225 

Forkner Elementary 1225 

Fort Miller Middle 0227 

Fort Miller Middle 0235 

Fremont Elementary 1235 

Fremont Elementary 0713 

Fresno Adventist 0930 

Fresno City College 1930 

Fresno City College 0748 

Fresno High School 1748 

Fresno High School 0601 

Fulton 1601 

Fulton 0655 

Gaston B Rntherford Middle School 1744 

Gaston B Rutherford Middle School 0744 

GATE Office 0250 

GED Testing-Adult Education 1250 

GED-Adult Edncation 0326 

Gibson Elementary 1326 

Gibson Elementary 0240 

Ginsbnrg 1240 

Ginsbnrg 0255 

Grants Resonrces/Development 1255 

Graphics Center 0257 

Greenberg Elementaiy 0260 

Greenberg Elementary 1260 

Hamilton 0265 

Hamilton 1265 

Health Services 0270 

Heaton Elementaiy 1270 

Heaton Elementary 0285 

Hidalgo Elementaiy 1285 

Hidalgo Elementaiy 0935 

High School Administration 1935 

High School Division 0290 

Holland Elementary 1290 

FUNCTION OBJECT 

xxxx xxxx 

/4) 14\ 

DEPARTMENT NAME 

Holland Elementary 

Homan Elementary 

Homan Elementary 

Homeless 

Hoover High School 

Hoover High School 

HSS-Gain Excess Cost-Adult Education 

Human Resonrces 

Human Resonrces 

lMS 

lMS 

Instructional Division - Academic Office 

Instructional Division - Academic Office 

Instructional Leadership 

Instructional Media 

Instructional Media 

Jackson Elementary 

Jackson Elementary 

JE Young Annex 

JE Young Annex 

JE Young Independent Study 

JE Young Independent Study 

Jefferson Elementary 

Jefferson Elementary 

Kepler Charter 

King Elementary 

King Elementary 

Kings Canyon Middle School 

Kings Canyon Middle School 

Kirk Elementary 

Kirk Elementary 

Kratt Elementai·y 

Kratt Elementaiy 

Labor Relations 

Labor Relations 

Lane Elementaiy 

Lane Elementary 

July 2019 



DEPT 

0295 

1295 

0702 

0305 

1305 

1870 

0310 

1310 

0788 

0315 

1315 

0896 

0320 

1320 

0787 

1787 

0195 

1195 

0325 

1325 

0330 

1330 

0335 

1335 

0812 

0615 

1615 

0750 

0340 

1340 

0727 

1578 

0355 

1355 

0530 

1530 

0900 

DEPARTMENT INDEX 

(Alpha) 

FUND UNIT DEPAR1MENT ACTIVITY 

XXX xxxx xxxx xxxx 

(3) (4) (4) (4) 

DEPARTMENT NAME DEPT 

Lawless Elementary 1900 

Lawless Elementary 0361 

Leadership Development 0780 

Leavenworth Elementary 1912 

Leavenworth Elementary 0676 

Legal Services 0796 

Lincoln Elementaiy 0889 

Lincoln Elementaiy 0127 

Low Incidence-Special Education 

Lowell Elementary 1127 

Lowell Elementmy 
0102 

Mail Room 
1102 

Malloch Elementary 
0919 

Malloch Elementary 
1919 

Management-Special Education 
0920 

Management-Special Education 
1920 

Manchester GATE Elementaty 
0365 

Manchester GATE Elementary 
1365 

Mayfair Elementary 
0810 

Mayfair Elementary 
1810 

McCardle Elementary 
1280 

McCm·dle Elementary 
0302 

McLane High School 
1302 

McLane High School 
0770 

Men's/Women's Alliance 
0895 

Middle School 
1895 

Middle School 
0370 

Migrant 
1370 

Muir Elementary 
0552 

Muir Elementmy 
1552 

MusicNisual and Performing Arts 
1958 

New Southeast Site 
0775 

Norseman Elementary 
0712 

Norseman Elementary 
0811 

Olmos Elementaiy 
1811 

Olmos Elementary 
0380 

Operational Services 
1380 

FUNCTION OBJECT 

xxxx xxxx 

(4) (4\ 

DEPARTMENT NAME 

Operational Services 

Onr Lady Of Victory 

PACE Program 

Packaging Center 

Parent Education-Adult Education 

Parent University 

Payroll Department 

Phillip J Patino School of 
Entreprenuership 
Phillip J Patino School of 
Entreprenuership 
Phoenix Secondary 

Phoenix Secondary 

Plant Maintenance 

Plant Maintenance 

Plant Maintenance & Operations 

Plant Maintenance & Operations 

Powers Elementary 

Powers Elementa1y 

Prevention & Intervention 

Prevention & Intervention 

Pride Intervention 

Professional Learning 

Professional Lemning 

Psychological & Guidance 

Pmchasing 

Pmchasing 

Pyle Elementary 

Pyle Elementary 

Rata 

Rata 

Rata-Maintenance & Operations 

Regional Occupation Program 

Restamant-Adult Education 

Restorative Justice 

Restorative Justice 

Robinson Elementary 

Robinson Elementaiy 

July 2019 



DEPT 

0385 

1385 

0395 

1395 

0400 

1400 

0410 

1410 

0891 

1891 

0892 

1892 

0412 

0415 

1415 

0617 

0970 

1970 

0853 

0635 

1635 

0680 

0786 

1786 

0782 

1782 

0664 

0417 

1417 

0797 

0560 

1560 

1561 

0420 

1420 

0554 

1554 

DEPARTMENT INDEX 

(Alpha) 

FUND UNIT DEPARTMENT ACTIVITY 
. 

XXX xxxx xxxx xxxx 

13) /4) /4) /4) 

DEPARTMENT NAME DEPT 

Roeding Elementary 1576 

Roeding Elementary 1437 

Roosevelt High School 0661 

Roosevelt High School 0428 

Roosevelt School of the Arts 0429 

Roosevelt School of the Arts 0422 

Rowell Elementary 1422 

Rowell Elementary 0795 

Salaries & Benefits 0430 

Salaries & Benefits 1430 

Salaries & Benefits Supplemental 0805 

Salaries & Benefits Supplemental 0421 

San Joaquin 1421 

Scandinavian Middle School 0435 

Scandinavian Middle School 1435 

School Leadership 0850 

School Safety 0840 

School Safety 0701 

School Support Division 1701 

Secondary Division 0887 

Secondary Division 0886 

Secondary-Adult Education 0885 

Secondary-Special Education 1885 

Secondary-Special Education 0440 

Secondary-Speech Language Pathology 1440 

Secondary-Speech Language Pathology 0923 

Security Office 1923 

Sequoia Middle School 0445 

Sequoia Middle School 1445 

SES - Choice 0423 

Site M-Orange!Butler 1423 

Site M-Orange!Butler 0450 

Site Ventura/Tenth 1450 

Slater Elementary 0455 

Slater Elementary 1455 

Southeast Elementary 0794 

Southeast Elementary 1984 

FUNCTION OBJECT 

xxxx xxxx 

/4) /4) 

DEPARTMENT NAME 

Southeast High School 

Southeast Intersession 

Special Projects 

St Anthony 

St Helens 

Starr Elementary 

Starr Elementary 

State & Federal Programs 

Storey Elementary 

Storey Elementary 

Student Records 

Sunnyside High School 

Sunnyside High School 

Sunset Elementary 

Sunset Elementary 

Superintendent 

Support Services 

Teacher Development 

Teacher Development 

Technology Leamer Support 

Technology Network Data Center 

Technology Services 

Technology Services 

Tehipite Middle School 

Tehipite Middle School 

Telecommunications 

Telecommunications 

Tenaya Middle School 

Tenaya Middle School 

Terronez Middle School 

Terronez Middle School 

Thomas Elementary 

Thomas Elementary 

Tioga Middle School 

Tioga Middle School 

Transfers Office 

Transfers: Buyback Days 

July 2019 



DEPT 

1986 

1987 

1982 

1980 

1983 

1981 

1991 

1985 

1990 

1989 

0925 

0460 

1460 

0463 

0462 

0567 

1567 

0465 

1465 

0470 

1470 

0670 

0897 

1897 

0475 

1475 

0480 

1480 

0881 

0550 

1550 

0485 

1485 

0490 

1490 

0495 

1495 

FUND UNIT 

XXX xxxx 

/3) /4) 

DEPARTMENT INDEX 
(Alpha) 

DEPARTMENT ACTNITY 

x:xx:x x:xx:x 

r4, /4) 

FUNCTION OBJECT 

x:xx:x 

/4) (4) 

DEPARTMENT NAME DEPT DEPARTMENT NAME 

Transfers: Designated Health 0500 Wolters Elementary 

Transfers: EPA 1500 Wolters Elementary 

Transfers: Lottery - Continuation 0565 Y okomi Elementary 

Transfers: Lotte1y - Elementary 1565 Y okomi Elementary 

Transfers: Lotte1y - JE Young 0505 Yosemite Middle School 

Transfers: Lotte1y - Music 1505 Yosemite Middle School 

Transfers: Preschool - 6105 to 0192

Transfers: Professional Leaming Column 

Transfers: SPED - 3310 to 6500

Transfers: SPED - Baseline Intervention 

Transportation 

Turner Elementaiy 

Turner Elementaiy 

Valley Arts and Science Academy 

Valley Preparatory Academy Charter 

Vang Pao Elementary 

Vang Pao Elementary 

Viking Elementaiy 

Viking Elementaiy 

Vinland Elementary 

Vinland Elementaiy 

Vocational Ed-Adult Education 

Warehouse 

Warehouse 

Wawona Middle School 

Wawona Middle School 

Webster Elementary 

Webster Elementary 

Wel!Path 

Williains Elementary 

Williams Elementary 

Wilson Elementaiy 

Wilson Elementary 

Winchell Elementary 

Winchell Elementaiy 

Wishon Elementa1y 

Wishon Elementary 

July 2019 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  December 08, 2021 Agenda Item A-23 

AGENDA SECTION:  A  
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Ratify Purchase Orders from September 1, 2021 through September 30, 2021 
– Supplemental Report

ITEM DESCRIPTION: Included in the Board binders is information on purchase orders issued from 
September 1, 2021 through September 30, 2021. Purchase orders for $10,000 or more are presented 
first, followed by purchase orders for less than $10,000.  

Two agenda items are presented to ratify purchase orders. The first item includes the Primary Report 
with all purchase orders issued during the reported dates with the exception of those that may present 
a potential conflict of interest for an individual Board member. All remaining purchase orders are in the 
Supplemental Report and presented as a second agenda item.  

By segregating purchase orders in this manner, Board members with potential conflicts of interest can 
abstain from taking action on the Supplemental Report while still voting along with the rest of the Board 
on the Primary Report.   

Please be advised that pursuant to Board Bylaw 9270, each individual Board member has a continuing 
duty to disclose and abstain from voting on any item where the potential for a conflict of interest exists. 

FINANCIAL SUMMARY:  Funding is noted on the attached pages. 

PREPARED BY:  Ann Loorz, DIVISION:  Operational Services 
Executive Director, Purchasing PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL:  Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 



VENDOR/AUTHORITY DEPT PO NUMBER FUND UNIT
FRESNO COUNTY EOC 0755 744053 030 0176
FRESNO COUNTY EOC/FOOD SERVICE 0701 744296 030 0193

$5,000.00
$1,200.00

AMOUNT

THE FOLLOWING PURCHASE ORDERS ARE FOR $10,000 OR BELOW

PURCHASE ORDERS DATED 
SEPTEMBER 01, 2021 TO SEPTEMBER 30, 2021

 RATIFICATION DATE DECEMBER 08, 2021
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Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  December 08, 2021 Agenda Item A-24 

AGENDA SECTION:  A  
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Ratify NAVEX Service Agreement 

ITEM DESCRIPTION: Included in the Board binders is the NAVEX Global contract which provides 
continuation of the Diversity and Inclusion online employee module for those employees who have not 
taken it from last year. It is provided to all Fresno Unified Employees as a Tier 1, Foundational 
Compulsory element of the Diversity, Equity, and Inclusion (DEI) Framework’s Cultural Proficiency 
domain. Additionally, this contract outlines an anonymous online venue for staff, students, parents, and 
community members to alert staff when there are perceived incidents of cultural blindness, incapacity, 
and/or destructiveness in the form of a “hotline” as a Tier 1 element of the DEI 
Framework’s Social Action domain. This module and hotline will be made available following approval. 

FINANCIAL SUMMARY:  Sufficient funds in the amount of $56,200.42 are available in the Equity & 
Access budget. 

PREPARED BY: Andrew Scherrer, DIVISION: Equity & Access 
Executive Officer PHONE NUMBER: (559) 457-3842 

CABINET APPROVAL: Lindsay Sanders, SUPERINTENDENT APPROVAL: 
Chief Officer 

Lindsay Sanders 
Lindsay Sanders (Nov 29, 2021 08:45 PST) 

https://fresnounified.na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAWEkuSc9hc4pEZMkvrDoYRbZPxl3071VN
https://fresnounified.na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAWEkuSc9hc4pEZMkvrDoYRbZPxl3071VN
https://fresnounified.na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAWEkuSc9hc4pEZMkvrDoYRbZPxl3071VN




































Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item B-25 
AGENDA SECTION: B 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Discuss 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Present and Discuss Special Education Update 

ITEM DESCRIPTION:  Staff will present an overview of the “Improving Special Education Services in 
the Fresno Unified School District” – Update. These updates are aligned to the recommendations from 
the Council of the Great City Schools Improving Special Education Services in the Fresno Unified 
School District report with a focus on accelerating student learning during the global pandemic. 

The aim and drivers support four key areas including: 
• Accelerating Student Achievement
• Community and Student Engagement
• Support for Teaching and Learning
• Operational Efficiency

This presentation will review the Special Education Department’s next steps toward achieving a model 
for diversity, equity and inclusion which is the true “Gold Standard”. 

FINANCIAL SUMMARY: There is no fiscal impact to the district. 

PREPARED BY: Dr. Tangee Pinheiro, DIVISION: Instructional Division 
Instructional Superintendent PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 



Special Education Update
Agenda Item B-25 12/08/2021
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Council of Great City Schools Overview

3

Final Council of 
Great City Schools 
Report Issued 
(Summer 2018)

Multi-Year 
Strategic Plan 
Developed 
(2018-2019)

Implementation of 
Phase One of the 
Strategic Plan 
(2019-2020)

Implementation 
of Phase Two of 
the Strategic Plan 
(2021- Ongoing)



AIM and Drivers

Fresno Unified as 
the Model for 

Diversity Equity 
and Inclusion 

which is the “Gold 
Standard”

Accelerating Student Achievement  and Wellness

Community and Student Engagement

Support for Teaching and Learning

4

Operational Efficiency



5

• Academics

• Self Advocacy

• Inclusion and Access

• Wellness and Health

• College and Career Readiness

• Early Childhood

• Multi-Tiered System of Support

Accelerating Student Achievement and Wellness



Accelerating Student Achievement and Wellness

Self Advocacy

Person-centered planning

Student-led Individualized 
Education Programs (IEP)

6

Academics

All 3rd graders reading at 
grade level by 2026

All students on-track to 
graduate

Inclusion and Access

Culture of inclusion

Inclusive practices rubric

Expansion of co-teach model 

Least restrictive environment for all students



Accelerating Student Achievement and Wellness

Wellness and Health
Multi-Tiered System of Support 

MOVE Training (Mobility 
Opportunities via Educational 
Experience.

Behavior Supports
• Board Certified Behavior Analyst

(BCBA)
• Registered Behavior Technician

(RBT) Training

7

Early Childhood
Expand inclusive practices 
for universal Transition 
Kindergarten

Partnership with Fresno 
State

College and Career Readiness
Expand access to CTE Pathways

Expand Adult Transition opportunities with 
community partners 



Community and Student Engagement

• Special Education Cabinet

• Family/caregiver resources and training

• Connection with community and district
departments

• Communication planning

8



Support for Teaching and Learning

9

• Regionalized support to schools
o Regional Instructional Managers
o Early Learning coaching
o Co-Teaching and inclusion professional learning/

mentoring/coaching
o Onboarding training for new teachers and

paraeducators
o Paraeducator training and mentoring

• In-Field Support and Partnership with Schools



Operational Efficiency

10

• School capacity building for Special Education
• Data analysis and collection at all levels
• Alignment with service to schools and families/caregivers
• Systems alignment to ensure expedient processing of personnel and materials

requests



Questions

11



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item B-26 

AGENDA SECTION: B 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Discuss 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Hold Public Hearing Regarding the Redistricting of Trustee Areas within Fresno 
Unified 

ITEM DESCRIPTION: The purpose of the public hearing is to discuss the redistricting of Trustee Areas 
within Fresno Unified School District and receive public input and testimony regarding appropriate 
criteria and boundary revisions to the district’s trustee area plan included in the draft maps. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: David Chavez, DIVISION: Superintendent’s Office 
Chief of Staff  PHONE NUMBER: (559) 457-3566 

CABINET APPROVAL: David Chavez SUPERINTENDENT APPROVAL: 
Chief of Staff 



NOTICE OF PUBLIC HEARING 

FRESNO UNIFIED SCHOOL DISTRICT 

NOTICE IS HEREBY GIVEN that a public hearing will be held by the Board of Trustees of the 
Fresno Unified School District to receive public input and testimony regarding revisions to the 
District’s trustee area plan. Education Code § 5019.5 requires each district that elects its governing 
board “by-trustee area” to adjust the trustee area plan following the release of the Census. The Board 
will consider plans based on the 2020 Census. 

The public hearing is scheduled as follows: 

DATE:  TIME:  LOCATION: 

December 8, 2021 5:30 p.m. Fresno Unified School District 
Board of Education Chambers 
2309 Tulare St 
Fresno, CA 93721 

The public hearing will take place as a part of a regular Board of Education meeting. This is the first 
of two scheduled public hearings. 

Please contact David Chavez at (559) 457-3566 or david.chavez@fresnounified.org, or visit the 
District’s redistricting website at https://board.fresnounified.org/redistricting/, for more information. 
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Redistricting Draft Maps

December 8, 2021
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Redistricting Process
Step Description

Census Data Releases • Census Bureau releases official 2020 Census population data – Aug. 12
• California’s official ‘prisoner-adjusted’ 2020 redistricting data – Sept. 21, 27

Public Hearing
September 15, 2021

• Educate, solicit input on the communities in the Trustee Areas

Public Hearing
October 27, 2021

• Educate, solicit input on the communities in the Trustee Areas

Public Hearing
December 8, 2021

• Discuss, revise draft map(s), if necessary

Public Hearing
January 12, 2022

• Discuss, determine final map
• Deadline for the public to submit draft maps: December 27 @ 5:00 p.m.

Legal Deadline
February 28, 2022

• First election using new areas will be in November 2022
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 Equal Population

 Federal Voting
Rights Act

No Racial
Gerrymandering

Minimize voters shifted
to different election
years

 Respect voters’ choices
/ continuity in office

 Future population
growth

 Preserving the core of
existing districts

Federal Laws Statutory Criteria

 Topography
 Geography
 Cohesiveness,

contiguity, integrity,
and compactness of
territory

 Community of interest
of the trustee areas

Other Traditional 
Redistricting Principles

Redistricting Rules and Goals
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CVAP 1 2 3 4 5 6 7 Total
Hispanic 59.62% 66.19% 46.11% 49.14% 45.59% 37.75% 25.63% 44.81%
NH White 15.72% 12.38% 21.56% 31.20% 33.96% 44.56% 58.14% 33.97%
NH Black 16.85% 5.88% 8.61% 8.79% 13.21% 5.92% 6.83% 9.25%
NH Asian 6.58% 14.30% 22.59% 9.22% 5.98% 9.99% 8.23% 10.60%

Total Pop 1 2 3 4 5 6 7 Total
Hispanic 68.46% 74.32% 58.14% 58.98% 58.51% 45.48% 33.91% 56.45%
NH White 9.70% 7.07% 11.75% 19.57% 22.25% 31.22% 46.79% 21.55%
NH Black 12.44% 5.12% 7.28% 6.91% 9.67% 7.59% 6.17% 7.85%
NH Asian 6.68% 11.52% 20.57% 11.37% 6.13% 11.70% 9.74% 11.15%

1 2 3 4 5 6 7
2020 Census 53,847 54,883 58,034 56,529 57,008 57,954 59,972
Difference -3,043 -2,007 1,144 -361 118 1,064 3,082
Difference % -5.35% -3.53% 2.01% -0.63% 0.21% 1.87% 5.42%

Ideal: 56,890  |  Deviation: 10.77%

2020 Census
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• Minimal changes for population
balancing only

• Areas 2, 3, 4, and 6 unchanged
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• Changes for population
balancing and additional slight
changes to better align to
attendance zones
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• More significant changes to
better align to attendance
zones, particularly in the
Roosevelt area
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Online Mapping Tools
Maptitude Online Redistricting Dave’s Redistricting App
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Interactive Online Map Viewer
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Discussion/Action for This Evening

Which map(s) do you prefer?

What modification(s) would make your preferred map(s) even better?

Possible: Narrowing to “focus” maps

Provide: Direction on new/revised map(s)
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NDC 101
District 1

Total Pop 56,787

Deviation from ideal -103

% Deviation -0.18%

% Hisp 68.6%

% NH White 10%

% NH Black 12%

% Asian-American 7%

Total 29,690

% Hisp 59%

% NH White 16%

% NH Black 17%

% Asian/Pac.Isl. 6%

Total 21,638

% Latino est. 55%

% Spanish-Surnamed 51%

% Asian-Surnamed 2%

% Filipino-Surnamed 1%

% NH White est. 18%

% NH Black 25%

Total 11,694

% Latino est. 53%

% Spanish-Surnamed 50%

% Asian-Surnamed 2%

% Filipino-Surnamed 1%

% NH White est. 20%

% NH Black 24%

Total 7,162

% Latino est. 50%

% Spanish-Surnamed 48%

% Asian-Surnamed 2%

% Filipino-Surnamed 1%

% NH White est. 20%

% NH Black est. 24%

ACS Pop. Est. Total 54,692

age0-19 32%

age20-60 55%

age60plus 13%

immigrants 24%

naturalized 32%

english 40%

spanish 54%

asian-lang 5%

other lang 1%

Language Fluency Speaks Eng. "Less than Very Well" 27%

hs-grad 45%

bachelor 6%

graduatedegree 2%

Child in Household child-under18 43%

Pct of Pop. Age 16+ employed 52%

income 0-25k 44%

income 25-50k 26%

income 50-75k 15%

income 75-200k 14%

income 200k-plus 1%

single family 65%

multi-family 35%

rented 68%

owned 32%

Total population data from the 2020 Decennial Census.

Surname-based Voter Registration and Turnout data from the California Statewide Database.

Latino voter registration and turnout data are Spanish-surname counts adjusted using Census Population Department undercount estimates. NH White and NH Black registration and turnout counts estimated
by NDC. Citizen Voting Age Pop., Age, Immigration, and other demographics from the 2015-2019 American Community Survey and Special Tabulation 5-year data.
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54,883

-2,007

-3.53%

74%

7%

5%

12%

23,197

66%

12%

6%

14%

20,125

67%

61%

3%

1%

21%

9%

10,379

66%

62%

3%

1%

21%

8%

6,267

65%

62%

2%

1%

21%

7%

49,168

35%

52%

13%

30%

30%

33%

55%

11%

1%

30%

41%

4%

2%

45%

56%

45%

28%

16%

10%

1%

63%

37%

71%

29%

3

58,034

1,144

2.01%

58%

12%

7%

21%

30,880

46%

22%

9%

23%

24,871

49%

45%

6%

1%

31%

14%

15,416

49%

45%

6%

1%

33%

13%

9,646

45%

42%

5%

1%

36%

12%

57,009

35%

49%

16%

28%

46%

39%

43%

15%

3%

26%

47%

8%

4%

47%

56%

37%

25%

16%

21%

2%

58%

42%

59%

41%

4

56,529

-361

-0.63%

59%

20%

7%

11%

35,643

49%

31%

9%

9%

26,724

49%

45%

3%

1%

40%

9%

16,894

47%

44%

2%

1%

42%

9%

10,780

42%

40%
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46%
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58,097

33%

51%

16%
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44%

57%

35%

6%

2%

15%

51%

10%

4%

42%

60%

34%

24%

17%

23%

2%

63%

37%

59%

41%

5

55,919

-971

-1.71%

58%

23%

10%

6%

34,630

46%

34%

13%

6%

26,920

47%

43%

2%

1%

39%

13%

17,819

44%

41%

2%

1%

43%

12%

11,646

38%

36%
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1%

47%

11%

54,127

31%

54%

15%

15%

44%

61%

31%

4%

3%

14%

53%

11%

5%

37%

63%

33%

28%

16%

21%

2%

60%

40%

62%

38%

6

57,954

1,064

1.87%

45%

31%

8%

12%

39,874

38%

45%

6%

10%

29,029

37%

34%

3%

1%

55%

6%

20,741

35%

32%

3%

1%

57%

5%

14,108

30%

28%

2%

1%

62%

4%
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29%
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15%
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52%

68%
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10%
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16%
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31%

64%

27%
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20%
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52%
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38%
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58,121

1,231

2.16%

33%

47%

6%

10%

43,647

25%

59%

7%

8%

38,296

25%

23%

4%

1%

66%

6%

31,462

23%

21%

3%

1%

68%

5%

23,965

19%

18%

3%

1%

72%

5%

58,576

23%

51%

27%

13%

60%

75%

13%

5%

7%

8%

44%

22%

15%

26%

62%

15%

21%

19%

38%

8%

74%

26%

39%

61%

Total

398,227

3,238

5.69%

56%

22%

8%

11%

237,562

45%

34%

9%

11%

187,603

45%

41%

3%

1%

42%

11%

124,405

41%

38%

3%

1%

46%

9%

83,574

36%

34%

3%

1%

51%

9%

387,913

31%

52%

17%

20%

42%

54%

35%

8%

3%

18%
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12%

6%

38%

59%

32%

25%

17%

23%

3%

62%

38%

58%

42%
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Total Pop

Citizen Voting Age Pop

Voter Registration
(Nov 2020)

Voter Turnout
(Nov 2020)

Voter Turnout
(Nov 2018)

Age

Immigration

Language spoken at home

Education
(among those age 25+)

Household Income

Housing Stats
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NDC 102
District 1

Total Pop 56,787

Deviation from ideal -103

% Deviation -0.18%

% Hisp 68.6%

% NH White 10%

% NH Black 12%

% Asian-American 7%

Total 29,690

% Hisp 59%

% NH White 16%

% NH Black 17%

% Asian/Pac.Isl. 6%

Total 21,638

% Latino est. 55%

% Spanish-Surnamed 51%

% Asian-Surnamed 2%

% Filipino-Surnamed 1%

% NH White est. 18%

% NH Black 25%

Total 11,694

% Latino est. 53%

% Spanish-Surnamed 50%

% Asian-Surnamed 2%

% Filipino-Surnamed 1%

% NH White est. 20%

% NH Black 24%

Total 7,162

% Latino est. 50%

% Spanish-Surnamed 48%

% Asian-Surnamed 2%

% Filipino-Surnamed 1%

% NH White est. 20%

% NH Black est. 24%

ACS Pop. Est. Total 54,692

age0-19 32%

age20-60 55%

age60plus 13%

immigrants 24%

naturalized 32%

english 40%

spanish 54%

asian-lang 5%

other lang 1%

Language Fluency Speaks Eng. "Less than Very Well" 27%

hs-grad 45%

bachelor 6%

graduatedegree 2%

Child in Household child-under18 43%

Pct of Pop. Age 16+ employed 52%

income 0-25k 44%

income 25-50k 26%

income 50-75k 15%

income 75-200k 14%

income 200k-plus 1%

single family 65%

multi-family 35%

rented 68%

owned 32%

Total population data from the 2020 Decennial Census.

Surname-based Voter Registration and Turnout data from the California Statewide Database.

Latino voter registration and turnout data are Spanish-surname counts adjusted using Census Population Department undercount estimates. NH White and NH Black registration and turnout counts estimated
by NDC. Citizen Voting Age Pop., Age, Immigration, and other demographics from the 2015-2019 American Community Survey and Special Tabulation 5-year data.
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55,058

-1,832

-3.22%

74%

7%

5%

12%

23,311

66%

12%

6%

14%

20,229

67%

61%

3%

1%

21%

9%

10,442
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62%

2%
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8%

6,317

65%
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7%

49,338

35%

52%

13%

30%
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33%

55%

11%

1%
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41%

4%

2%

45%

56%

45%

28%

16%

10%

1%

63%

37%

71%

29%

3

54,640

-2,250

-3.96%

58%

12%

8%

20%

29,102

46%
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9%

22%

23,398

49%
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6%

1%

31%

14%

14,566

48%

45%

6%

1%

33%

13%

9,089

44%

42%

5%

1%

36%

12%

53,968

36%

49%

16%

28%

46%

39%

43%

15%

3%

26%

47%

8%

4%

47%

56%

37%

24%

16%

21%

2%

57%

43%

59%

41%

4

56,760

-130

-0.23%

60%

18%

7%

12%

34,684

50%

30%

9%
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26,700

50%

46%
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9%

16,660
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43%
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37%
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17%
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43%

59%

34%
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17%

23%

1%

65%

35%

58%

42%

5
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1%

40%

13%

18,543

43%
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1%

43%

12%

12,192

37%
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2%

1%

48%

11%

55,927

30%

54%

15%

15%

44%

62%

31%

4%

3%

14%

53%

11%

5%

36%

63%

32%

28%

16%

21%

2%

60%

40%

61%

39%
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59,138

2,248

3.95%

45%

31%

8%

12%

41,146

38%

44%

6%

11%

29,287

37%

34%

3%

1%

55%

6%

20,918

35%

32%

3%

1%

57%

5%

14,120

30%

28%

2%

1%

62%

5%

57,493

28%

56%

15%
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52%

68%

20%
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4%

10%
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17%

6%

30%

64%

27%

27%

21%

24%

2%

50%
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63%

37%
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58,501

1,611

2.83%

34%

47%

6%

10%

43,834

25%

59%

7%

8%

38,502

25%

23%

4%

1%

65%

6%

31,582

23%

22%

3%

1%

67%

5%

24,024

19%

18%

3%

1%

71%

5%

58,873

23%

51%

27%

13%

60%

75%

13%

5%

7%

8%

45%

22%

14%

26%

62%

15%

21%

19%

37%

8%

74%

26%

39%

61%

Total

398,227

4,498

7.91%

56%

22%

8%

11%

237,562

45%

34%

9%

11%

187,603

45%

41%

3%

1%

42%

11%

124,405

41%

38%

3%

1%

46%

9%

83,574

36%

34%

3%

1%

51%

9%

387,913

31%

52%

17%
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42%

54%

35%
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18%
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12%

6%

38%

59%

32%
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23%
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42%
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Total Pop

Citizen Voting Age Pop

Voter Registration
(Nov 2020)

Voter Turnout
(Nov 2020)

Voter Turnout
(Nov 2018)

Age

Immigration

Language spoken at home

Education
(among those age 25+)

Household Income

Housing Stats
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NDC 103
District 1

Total Pop 55,396

Deviation from ideal -1,494

% Deviation -2.63%

% Hisp 66.1%

% NH White 11%

% NH Black 13%

% Asian-American 7%

Total 27,740

% Hisp 57%

% NH White 17%

% NH Black 17%

% Asian/Pac.Isl. 7%

Total 21,445

% Latino est. 53%

% Spanish-Surnamed 49%

% Asian-Surnamed 2%

% Filipino-Surnamed 1%

% NH White est. 20%

% NH Black 25%

Total 11,356

% Latino est. 51%

% Spanish-Surnamed 48%

% Asian-Surnamed 2%

% Filipino-Surnamed 1%

% NH White est. 21%

% NH Black 24%

Total 6,875

% Latino est. 47%

% Spanish-Surnamed 45%

% Asian-Surnamed 2%

% Filipino-Surnamed 1%

% NH White est. 22%

% NH Black est. 25%

ACS Pop. Est. Total 50,762

age0-19 32%

age20-60 54%

age60plus 14%

immigrants 22%

naturalized 33%

english 45%

spanish 48%

asian-lang 6%

other lang 1%

Language Fluency Speaks Eng. "Less than Very Well" 25%

hs-grad 46%

bachelor 6%

graduatedegree 2%

Child in Household child-under18 40%

Pct of Pop. Age 16+ employed 51%

income 0-25k 48%

income 25-50k 26%

income 50-75k 14%

income 75-200k 12%

income 200k-plus 1%

single family 58%

multi-family 42%

rented 71%

owned 29%

Total population data from the 2020 Decennial Census.

Surname-based Voter Registration and Turnout data from the California Statewide Database.

Latino voter registration and turnout data are Spanish-surname counts adjusted using Census Population Department undercount estimates. NH White and NH Black registration and turnout counts estimated
by NDC. Citizen Voting Age Pop., Age, Immigration, and other demographics from the 2015-2019 American Community Survey and Special Tabulation 5-year data.
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56,449

-441

-0.78%

77%

6%

4%

11%

25,261

68%

12%

6%

13%

20,422

69%
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3%

1%
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9%

10,780
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8%

6,604
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19%

7%

53,269

35%

53%

12%

31%

30%

29%

61%

9%

1%

32%

41%

4%

2%

49%

57%

41%

28%

17%

13%

1%

70%

30%

67%

33%

3

54,640

-2,250

-3.96%

58%

12%

8%

20%

29,102

46%

22%

9%

22%

23,398

49%

45%

6%

1%

31%

14%

14,566

48%

45%

6%

1%

33%

13%

9,089

44%

42%

5%

1%

36%

12%

53,968

36%

49%

16%

28%

46%

39%

43%

15%

3%

26%

47%

8%

4%

47%

56%

37%

24%

16%

21%

2%

57%

43%

59%

41%

4

56,760

-130

-0.23%

60%

18%

7%

12%

34,684

50%

30%

9%

10%

26,700

50%

46%

3%

1%

39%

9%

16,660

48%

45%

3%
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Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item B-27 

AGENDA SECTION: B 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve the 2020/21 Audited Financial Statements Prepared by Crowe LLP 

ITEM DESCRIPTION: Included in the Board binders is the Annual Financial Audit Report as prepared 
by our external auditors, Crowe LLP. The audit report has been completed for submission to the State 
Department of Education. Each year the district is required to have its financial statements audited by 
an independent accounting firm. We are pleased to report that Fresno Unified School District has 
received an “Unmodified Opinion” for the 2020/21 Audit, which is the best opinion that can be issued. 

The district’s Audit Committee is scheduled to meet to review the audit report on December 06, 2021. 
Comments from that meeting will be reported to the Board as appropriate. A representative from Crowe 
LLP will present the audit report to the Board. 

FINANCIAL SUMMARY: There is no fiscal impact to the district. 

PREPARED BY: Kim Kelstrom DIVISION: Administrative Services 
Executive Officer  PHONE NUMBER: (559) 457-6226 

CABINET APPROVAL: Santino Danisi SUPERINTENDENT APPROVAL: 
Chief Financial Officer 



December 08, 2021

Fresno Unified School District 
Audit Results for the year ended 
June 30, 2021

Agenda Item B-27



© 2019 Crowe LLP 2

Auditor’s Responsibilities, Planned Scope, and Audit Timeline

• Express an opinion on the financial statements, federal and state compliance
• Risk of material misstatement
• Internal control evaluation
• Risk based audit approach

Phase One –
March 2021

Phase Two –
May 2021

Phase Three –
September / 

October 2021

Reporting / 
Completion –

October / 
November 2021
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New Accounting Standards

• Governmental Accounting Standards Board (GASB) Standard No. 84 –
Fiduciary Activities.
• GASB Standard No. 84 establishes criteria for identifying fiduciary activities of all state and

local governments. Under GASB 84, Student Activity Funds, commonly referred to as
“Associated Student Body”, are now included as a Special Revenue Fund of the District rather
than an Agency Fund, as previously reported. The effect was a net increase to the beginning
Government-Wide Net Position and Aggregate Remaining Fund Information totaling
$2,457,388.
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Corrected and Uncorrected Misstatements

• Corrected Misstatements:
• No corrected misstatements

• Uncorrected Misstatements:
1. Internal Service (Self-Insurance) Fund: A portion of the District’s payroll is

accounted for in the Internal Service Fund; therefore, a portion of the District’s
Net Pension Liability should also be allocated. However, the Internal Service
Fund is combined with the Governmental Activities of the District; therefore,
the Net Pension Liability District-wide is not understated.
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Other Required Communications

• There were no difficulties encountered with management

• There were no disagreements with management

• No consultation with other accountants

• No significant or adverse events require your attention in connection with the completion of the
audit
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Audit Results

Type of Opinion Results / Questioned Cost

Financial Statements Unmodified

Federal Compliance Unmodified

State Compliance Unmodified
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Financial Highlights

• Key Statistics:

• Total assets of the District at June 30, 2021: $  2.1 billion

• Total net position of the District at June 30, 2021: $  (1.1 billion)

o Net Pension Liability at June 30, 2021: $ (993.5 million)

o Net OPEB Liability at June 30, 2021: $  (1.1 billion)

• Total change in net position for the District for the year ended June 30, 2021: $  9.0 million

• General Fund, Fund Balance at June 30, 2021: $  229.2 million

• In compliance with reserves recommended by the State of California

• Positive certification status with County Superintendent of Schools
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Audit Findings & Recommendations

• No reportable findings for the State Compliance, Uniform Guidance, or Financial Statement
audits.
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Conclusion

• The District’s financial statements are presented fairly in all material respects

• No audit adjustments

• No audit findings related to internal controls and federal compliance

• Management and staff at the District office and school sites were prepared
and responded timely to our requests

• The District’s audit report will be filed with the State Controller’s Office
before the January 31, 2022 reporting deadline.

“Crowe” is the brand name under which the member firms of Crowe Global operate and provide professional services, and those firms together form the Crowe Global network of independent audit, tax, and consulting firms. Crowe may be used to refer to individual firms, to several such firms, or to all firms
within the Crowe Global network. The Crowe Horwath Global Risk Consulting entities, Crowe Healthcare Risk Consulting LLC, and our affiliate in Grand Cayman are subsidiaries of Crowe LLP. Crowe LLP is an Indiana limited liability partnership and the U.S member firm of Crowe Global. Services to clients are 
provided by the individual member firms of Crowe Global, but Crowe Global itself is a Swiss entity that does not provide services to clients. Each member firm is a separate legal entity responsible only for its own acts and omissions and not those of any other Crowe Global network firm or other party. Visit 
www.crowe.com/disclosure for more information about Crowe LLP, its subsidiaries, and Crowe Global. 

The information in this document is not – and is not intended to be – audit, tax, accounting, advisory, risk, performance, consulting, business, financial, investment, legal, or other professional advice. Some firm services may not be available to attest clients. The information is general in nature, based on existing 
authorities, and is subject to change. The information is not a substitute for professional advice or services, and you should consult a qualified professional adviser before taking any action based on the information. Crowe is not responsible for any loss incurred by any person who relies on the information discussed 
in this document. © 2018 Crowe LLP.













































































































































































































































Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item B-28 
AGENDA SECTION: B 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Discuss and Approve the 2021/22 First Interim Financial Report 

ITEM DESCRIPTION: California school districts are required to approve interim financial reports twice 
each fiscal year. Fresno Unified School District’s 2021/22 First Interim Financial Report is presented 
for approval and reflects a positive certification of the district’s financial condition. The report is based 
on the October 31, 2021 year-to-date revenue and expenditures as required by state law.  

The Superintendent recommends approval of the First Interim Financial Report. 

FINANCIAL SUMMARY: A positive certification reflects that the district’s projected reserve for 2021/22 
at $115.1 million exceeds the minimum required reserve for economic uncertainties (2%). Additionally, 
projections indicate a positive cash balance for the current year and two subsequent years. The support 
material reflects a multi-year projected budget for the Unrestricted General Fund and utilizes the State 
assumptions developed by the California County Superintendents Educational Services Association. 

PREPARED BY: Kim Kelstrom DIVISION: Administrative Services 
Executive Officer  PHONE NUMBER: (559) 457-6226 

CABINET APPROVAL: Santino Danisi SUPERINTENDENT APPROVAL: 
Chief Financial Officer 



First Interim Financial Report
2021/22

Agenda Item B-28

12/08/2021
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Summary:
• Budget to actual report based on year-to-date results

• Positive Certification of the district’s financial condition

Overview

Items to Review:
• Financial Reporting Timelines
• First Interim 2021/22 – Certification
• First Interim 2021/22 – Current Year Revenues and Expenses
• Multi-Year Projection Assumptions for 2022/23 and 2023/24

2021/22 First Interim12/08/2021



State Financial Reports

Adopted Budget – June 30

First Interim – December 15

Second Interim – March 15

Unaudited Actuals – September 15

Independent Audit – December 15

Local Financial Reports

First Budget Revision – typically by
October 15
 Recognize actual beginning

balances and carryover

Other Budget Revisions as
necessary
 Usually accompany Interim

Reports

Financial Reporting Timelines

3
2021/22 First Interim12/08/2021



Submitting a Positive Certification for 
First Interim 2021/22

4

The district is able to meet its financial 
obligations for this year and two 
subsequent years and will have a 

positive cash balance

First Interim 2021/22 – Certification

2021/22 First Interim12/08/2021



 Local Control Funding Formula (LCFF)
Budget Revision No. 1 recognized an increase in the supplemental and

concentration rate; resources will be used for site staff – $30.3 million
Community Day school lower enrollment – ($900,000)

5

First Interim 2021/22 – Current Year Revenues

2021/22 First Interim12/08/2021



 Captured savings where appropriate
 Salaries and Benefits – $14.0 million
 Supplies, Services, Capital Outlay – $3.6 million
 Indirect Costs – ($2.0 million)

 Salary Contingency per Collective Bargaining Agreement
 4% ongoing salary increase and one-time 0.5% increase

 Board Approved Committed Funds
 Textbook Adoption uncommitted for Physics Adoption – $900,000

 Board Approved One-Time Expenditures Assigned Funds
 Utilization of Reserve – $35.5 million
 Design Science Facility – $3.3 million
 Restroom Renovation – $0.2 million
 Supplemental and Concentration Carryover – $15.0 million
 Education Center Remodel – $5.0 million

6

First Interim 2021/22 – Current Year Expenses

2021/22 First Interim12/08/2021



Multi-Year Projections
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Multi-Year Assumptions
 LCFF
 2022/23 –2.48% COLA
 2023/24 – 3.11% COLA

 Increase contribution to STRS and PERS per statute
 2022/23 – $12.0 million
 2023/24 – $1.0 million

 Health and Welfare
 2022/23 $2.4 million
 2023/24 $4.0 million

 Workers’ Compensation rate at 90% through 2023/24

2021/22 First Interim12/08/2021



Projected Employer Pension Increases

• 2013/14 – 8.25%
• 2014/15 – 8.88%
• 2015/16 – 10.73%
• 2016/17 – 12.58%
• 2017/18 – 14.43%
• 2018/19 – 16.28%
• 2019/20 – 17.10%
• 2020/21 – 16.15%
• 2021/22 – 16.92%
• 2022/23 – 19.10%
• 2023/24 – 19.10%
• 2024/25 – 19.10%

• 2013/14 – 11.442%
• 2014/15 – 11.771%
• 2015/16 – 11.847%
• 2016/17 – 13.888%
• 2017/18 – 15.531%
• 2018/19 – 18.062%
• 2019/20 – 19.721%
• 2020/21 – 20.700%
• 2021/22 – 22.910%
• 2022/23 – 26.100%*
• 2023/24 – 27.100%*
• 2024/25 – 27.70%*
*Estimated rates provided by CalPERS

2021/22 First Interim12/08/2021
8
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Multi-Year Projections (in millions)

Projected 
2021/22

Projected 
2022/23

Projected 
2023/24

Ongoing  Funds:
Revenues $873.42 $884.35 $908.43 
Expenses, Sources/Uses $861.23 $907.62 $920.64

Ongoing Net Change in Fund Balance $12.19 ($23.27) ($12.21)
One-Time Funds:
One-Time Revenues $0.78 $0.00 $0.00
One-Time Expenses $9.69 $32.55 $11.00
One-Time State and Federal Recovery Funds   $206.01 $258.04 $194.81
One-Time State and Federal Recovery Expenses $144.81 $196.84 $194.81

One-Time Net Change in Fund Balance $52.29 $28.65 ($11.00) 
Total Unrestricted General Fund:
Beginning Balance $199.50 $263.98 $269.36
Ending Balance $263.98 $269.36 $246.15

Cash, Inventory, Prepaid Assets $3.60 $3.60 $3.60
Committed for Future Textbook Adoption $25.00 $11.00 $0.00
Committed Pandemic Learning and Recovery $61.20 $122.40 $122.40
Designated Funds $35.50 $12.20 $0.00
Reserve for One-Time Expenses and Carryover $23.55 $5.00 $5.00

Net Unrestricted General Fund Balance: $115.13 $115.16 $115.15
Change in Reserve $1.39 $0.03 ($0.01)
Reserve level 8.99% 8.42% 8.50%



First Interim 2021/22 – Summary

 Captured savings from current year expenditures

 Revised Multi-Year Projections

 Resulting “Positive Certification”

 Staff recommends approval of the 2021/22 First
Interim Financial Report

10
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2021/22 First Interim Financial Report 
December 08, 2021 
Page 2 

Projected 
2021/22 

Projected 
2022/23 

Projected 
2023/24 

Ongoing Funds: 
Revenues $873.42 $884.35 $908.43 
Expenses, Sources/Uses $861.23 $907.62 $920.64 
Ongoing Net Change in Fund Balance $12.19 ($23.27) ($12.21) 
One-Time Funds: 
 One-Time Revenues $0.78 $0.00 $0.00 
 One-Time Expenses $9.69 $32.55 $11.00 
 One-Time State and Federal Recovery Funds $206.01 $258.04 $194.81 
 One-Time State and Federal Recovery Expenses $144.81 $196.84 $194.81 
 One-Time Net Change in Fund Balance $52.29 $28.65 ($11.00) 
Total Unrestricted General Fund: 
Beginning Balance $199.50 $263.98 $269.36 
Ending Balance $263.98 $269.36 $246.15 

Cash, Inventory, Prepaid Assets $3.60 $3.60 $3.60 
Committed for Future Textbook Adoption $25.00 $11.00 $0.00 
Committed Pandemic Learning and Recovery $61.20 $122.40 $122.40 
Designated Funds $35.50 $12.20 $0.00 
Reserve for One-Time Expenses and Carryover $23.55 $5.00 $5.00 
Net Unrestricted General Fund Balance: $115.13 $115.16 $115.15 

Change in Reserve $1.39 $0.03 ($0.01) 
Reserve level 8.99% 8.42% 8.50% 

State Financial Reporting Requirements 
The state requires school districts to submit interim financial reports twice a year. The 
First Interim is due by December 15 and the Second Interim by March 15. With these 
reports, school districts must certify their financial status for the current and two 
subsequent fiscal years. The certification status is classified as follows:  

Positive  – will meet its reserve requirement and have a positive cash balance 
Qualified – may not meet its reserve requirement and/or may not have a positive cash 

   balance 
Negative  – will not meet its reserve requirement and will not have a positive cash 

 balance 

Fresno Unified School District has maintained a positive certification since 2006. 
However, a school district with a qualified or negative certification loses some of its 
financial autonomy. The district’s collective bargaining agreements are subject to County 
Office scrutiny prior to board approval and the district is prohibited from incurring specific 
non-voter-approved financial obligations. In addition, qualified or negatively certified 
school districts must complete a Third Interim Report by June 1st. 
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Fresno County Superintendent of Schools (FCSS) First Interim Memo to School 
Districts 
The FCSS provided guidance in October that outlined the assumptions school districts 
should follow while preparing their First Interim reports which includes:  

 “The large funding priorities in this Adopted Budget are:
• $11 billion to eliminate interyear principal apportionment deferrals
• $3.2 billion for 5.07% LCFF mega COLA
• $1.126 billion for concentration grant increase
• $1.8 billion for expanded learning time for K-6 unduplicated students
• Requirement for in-person instruction and the availability of

independent study
• Multiyear ramp up of universal transitional kindergarten
• Planning for a universal meal program in 2022-23”

 “AB130 and AB167 created multiple planning requirements for the 2021-22
fiscal year including ESSER III Safe Return to In-Person Instruction, 
Educator Effectiveness Block Grant, A-G Completion Improvement Grant, 
and Prekindergarten Planning Grant.” 

 “The Expanded Learning Opportunities Program for access to comprehensive
expanded learning for all unduplicated students in elementary schools. The 
intent is to provide before- and after-school opportunities that, in combination 
with the instructional day, total nine hours daily, in addition to 30 expanded 
learning days during intersession periods.” 

 “New LCAP requirements come into effect in 2021-22, including: 1) the
requirement for a mid-year one-time supplement to the annual update, 2) 
carryover requirements for actions, expenditures, and qualitative 
improvements contributing to increased and improved services for targeted 
pupils, and 3) demonstration of how the additional concentration grant add-
on funding is being used to increase the number of staff providing direct 
services in high needs schools.” 

 “The school district reserve cap will be triggered for the first time beginning with
the 2022-23 Adopted Budget to no more than 10% of annual expenditures” 

• Future year funded cost-of-living adjustment (COLA) remained the same as was
presented in the 2021/22 Adopted Budget at 2.48% for 2022/23 and 3.11% for
2023/24

• The CalSTRS employer contribution rates remained the same in 2022/23 at
19.10%. The CalPERS employer contribution rates remained the same in 2022/23
at 26.10% and 2023/24 at 27.10%

• The Governor’s final adopted budget eliminated cash flow deferrals for school
districts

Rationale for Positive Certification Status  
Staff recommends a positive certification status. 
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For purposes of this memo and analysis, the assumptions utilized include the provisions 
outlined in the FCSS memo. Also included are local assumptions related to recovery from 
COVID-19, changes in benefit rates, indirect rates, and changes in the district’s 
contribution to the Health Fund. After consideration of these factors, the Multi-Year Report 
indicates that the district will maintain its required reserve and will maintain a positive 
cash balance.  

 Current and Future Year Factors 
1. Local Control Funding Formula (LCFF) for 2021/22

As reported in Budget Revision No. 1, the 2021/22 LCFF supplemental and
concentration rate increased from 50% to 65% and resources will be used for site
staff allocating an additional $30.3 million, offset by $900,000 a result of lower
attendance for community day, for a net increase of $29.4 million.

2. Program Savings
Included in the First Interim are increased savings in the Unrestricted General
Fund of $14.0 million in salaries and benefits mainly due to the following areas:

o The Governor’s final adopted budget included an increase to Supplemental
and Concentration funding to be offset by increased staff at school sites of
$30.3 million. Staff continues to work on formulating an implementation
recommendation, including collecting valuable community input, therefore
the First Interim assumes $15.0 million in savings

o Salary and benefit savings of $5.0 million based on year-to-date
expenditures compared to historic averages as well as one-time savings.
Staff will continue to monitor and capture any savings as appropriate

o At the district’s adopted budget, a 3% salary increase was planned for
2021/22, however based on the Governor’s final adopted budget, and in
accordance with collective bargaining agreements, a 4% salary increase is
proposed for an increase of $6.0 million since the district’s adopted budget,
offsetting the savings mentioned in the bullets above

3. Supplies, Services and Capital Outlay
Included in the First Interim are savings in the area of supplies, services and capital
outlay of approximately $3.4 million primarily in the following areas:

o School sites and departments $ 3.6 million 
o Saturday Academy $ 0.3 million 
o Utilities increased usage ($ 0.5) million 

In addition, an allocation from resources previously committed in the fund balance 
for textbook adoption will be utilized for a Physics textbook adoption totaling 
$900,000. This will be included in the upcoming Budget Revision No. 3. 
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4. Board of Education Approved One-Time Expenditures
At the June 16, 2021 and October 27, 2021 Board of Education meetings, one-
time expenditures and carryover of one-time funds were approved. These items
total approximately $12.3 million.

The First Interim projects $8.8 million will be expended in 2021/22 in the following
main areas:

o Design Science Facility $  1.7 million 
o Early Teacher Hiring Pool $  1.7 million 
o Restroom Renovation $  1.1 million 
o Fresno High CTE Facility $  0.4 million 
o School Site and Department Carryover $  3.4 million 
o Maintenance Equipment $  0.3 million 
o Technology Software $  0.2 million 

The remaining $39.0 million will be included as assigned fund balance in 2022/23 
as follows: 

o Utilization of the Reserve $35.5 million 
o Design Science Facility $  3.3 million 
o Restroom Renovation $  0.2 million 

In addition, the district recommends reserving of $15.0 million for Supplemental 
and Concentration Carryover and $5.0 million to support the Education Center 
building remodel. 

5. Board of Education Committed Funds
At the October 27, 2021 Board of Education meeting, the multi-year projections
included the estimated utilization of fund balance of $87.1 million and subsequently
will utilize $900,000 from the committed fund balance for Physics textbooks in
2021/22, and the remaining $86.2 million in 2022/23 and 2023/24 as follows:

Committed Fund Balance 2022/23 2023/24 
• Future Textbook Adoptions $25.0 million $11.0 million   
• Pandemic Learning and Recovery $61.2 million $122.4 million 

6. Indirect Cost Rate
The projected additional cost of $2.0 million in the indirect line item is also based
on historic averages. For example, the district historically receives approximately
91% of the budgeted indirect cost rate due to grants not being completely spent
by fiscal year end. The 2021/22 indirect cost rate is 4.25%.

7. Local Control Funding Formula (LCFF) for 2022/23 and 2023/24
The multi-year projections include LCFF funding at the levels mentioned earlier in
the report, resulting in an increase for 2022/23 and 2023/24 of $10.0 million and
$24.0 million, respectively.
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8. CalSTRS and CalPERS for 2022/23 and 2023/24
The multi-year projections include funding employer costs for CalSTRS and
CalPERS at the levels mentioned earlier in the report, an increase for the General
Fund of $12.0 million in 2022/23, and an additional $1.0 million in 2023/24.

9. Health Contribution for 2022/23 and 2023/24
In accordance with the current employee bargaining agreements, the district’s
contribution to the Health Fund for 2021/22 increased by $906 over 2020/21 to
$20,254. In addition, for each active eligible employee, the district’s contribution to
the Health Fund is estimated to increase by $366 in 2022/23 and $606 in 2023/24,
equating to $2.4 million and $4.0 million, respectively.

10. Workers’ Compensation for 2022/23 and 2023/24
The multi-year projection maintains the Workers’ Compensation rate and the
reserve level of 90% through 2023/24.

11. Indirect Rate for 2022/23 and 2023/24
The 2020/21 Unaudited Actual Financial Report projected the 2022/23 indirect rate
at 3.26%. The multi-year projection assumes this rate through 2022/23.

12. Contributions for 2022/23 and 2023/24
Contributions for Special Education and Routine Restricted Maintenance are
projected to increase in the multi-year by $3.0 million for 2022/23, and $800,000
for 2023/24.

13. Other Post-Employment Benefits (OPEB)
The multi-year projection includes a $1.5 million contribution from the Unrestricted
General Fund for all years. Additionally, $2.0 million is contributed from the Health
Fund for a total of $3.5 million annually. The OPEB reserve is estimated at $75.0
million as of June 30, 2022.

Conclusion 
A summary of all budgets is reflected in the attached state report. Staff recommends the 
Board approve the 2021/22 First Interim Financial Report with a positive certification as 
presented. 

Attachments:   
State 2021/22 First Interim Financial Report 



Fresno Unified School District
2021/22 First Interim

Fund Name
Actual Beginning 

Balance
Projected 
Revenues

Projected 
Expenditures

Projected Other 
Financing Sources

Projected Ending 
Fund Balance

General Fund Unrestricted 199,504,143$   875,036,680$   699,322,906$   (110,368,656)$   264,849,261$   
General Fund Restricted 29,688,892$   437,772,005$   573,179,702$   108,897,576$   3,178,771$   
Total General Fund 229,193,036$   1,312,808,685$   1,272,502,608$   (1,471,080)$   268,028,033$   

Associated Student Body 2,046,885$   4,413,452$   3,047,519$   -$  3,412,818$   
Adult Education Fund 1,745,523$   7,871,325$   7,566,322$   -$  2,050,526$   
Child Development Fund 703,395$   22,081,046$   22,784,441$   -$  -$   
Cafeteria Fund 13,364,854$   54,947,431$   55,267,354$   -$  13,044,931$   
Deferred Maintenance Fund -$  -$  6,761,766$   6,761,766$   -$   

Adult Education Building Fund 2,108,027$   25,000$   119,292$   -$  2,013,735$   
Measure X Series B Building Fund -$  -$  -$  -$  -$   

Measure X Series C Building Fund 26,794,714$   643,968$   5,000$   (41,500,600)$   (14,066,918)$   

Measure X Series D Building Fund 45,025,854$   -$  -$  (2,500,000)$   42,525,854$   

Measure M Series A Building Fund 71,195,647$   524,332$   297,066$   (36,861,736)$   34,561,177$   
Total Building Funds 145,124,242$   1,193,300$   421,358$   (80,862,336)$   65,033,848$   

Developer Fee Fund 963,997$   1,557,301$   1,686,015$   (28,920)$   806,363$   
County School Facility Fund 52,720,448$   604,578$   85,191,088$   74,100,570$   42,234,508$   
Special Reserve for Capital Outlay 3,608,493$   48,000$   1,079,522$   -$  2,576,971$   
Total Bond Int and Redemption 288,473,495$   43,522,656$   63,322,756$   -$  268,673,395$   

Health Fund 55,510,502$   196,526,440$   192,907,736$   (2,000,000)$   57,129,206$   
Liability Fund 1,495,019$   7,775,576$   7,651,246$   -$  1,619,349$   
Workers' Compensation Fund (1,097,149)$   8,278,950$   8,787,909$   -$  (1,606,108)$   
Defined Benefits Fund 10,505,343$   1,319,369$   1,200,000$   -$  10,624,712$   
Total Internal Service Funds 66,413,715$   213,900,335$   210,546,891$   (2,000,000)$   67,767,159$   

Post Retirement Fund 69,424,925$   2,158,039$   58,215$   3,500,000$   75,024,749$   
TOTALS 873,783,008$   1,665,106,148$   1,730,235,855$   -$  808,653,301$   

Charter Schools
Audited Beginning 

Balance
Projected 
Revenues

Projected 
Expenditures

Projected Ending 
Fund Balance Estimated P-2 ADA

Aspen Meadow Charter 353,260$   4,421,924$   4,413,996$   361,188$   259
Aspen Valley Preparatory Academy 1,931,700$   5,103,880$   5,095,141$   1,940,439$   307
Aspen Ridge Public School (A) (107,037)$   1,943,233$   2,077,237$   (241,041)$   127
Carter G Woodson Charter 1,787,301$   6,011,491$   5,768,948$   2,029,845$   325
Endeavor Charter School 345,851$   3,380,692$   3,146,867$   579,676$   302
Golden Charter Academy (103,687)$   3,040,051$   2,819,731$   116,633$   175
Morris E Dailey Charter 4,885,928$   3,276,594$   3,801,210$   4,361,312$   307
School of Unlimited Learning 1,707,812$   3,222,027$   3,222,027$   1,707,812$   180
Sierra Charter 3,186,571$   4,948,189$   5,338,348$   2,796,412$   325
University High 4,036,381$   6,224,041$   6,182,902$   4,077,520$   465
(A) The District will be issuing a letter of concern as a result of Aspen Ridge Public School’s projected negative ending fund balance
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Form Description

2021-22
Original
Budget

2021-22
Board

Approved
Operating

Budget

2021-22
Actuals to

Date

2021-22
Projected

Totals
01I General Fund/County School Service Fund GS GS GS GS
08I Student Activity Special Revenue Fund G G G G
09I Charter Schools Special Revenue Fund
10I Special Education Pass-Through Fund
11I Adult Education Fund G G G G
12I Child Development Fund G G G G
13I Cafeteria Special Revenue Fund G G G G
14I Deferred Maintenance Fund G G G G
15I Pupil Transportation Equipment Fund
17I Special Reserve Fund for Other Than Capital Outlay Projects
18I School Bus Emissions Reduction Fund
19I Foundation Special Revenue Fund
20I Special Reserve Fund for Postemployment Benefits
21I Building Fund G G G G
25I Capital Facilities Fund G G G G
30I State School Building Lease-Purchase Fund
35I County School Facilities Fund G G G G
40I Special Reserve Fund for Capital Outlay Projects G G G G
49I Capital Project Fund for Blended Component Units
51I Bond Interest and Redemption Fund G G G G
52I Debt Service Fund for Blended Component Units
53I Tax Override Fund
56I Debt Service Fund
57I Foundation Permanent Fund
61I Cafeteria Enterprise Fund
62I Charter Schools Enterprise Fund
63I Other Enterprise Fund
66I Warehouse Revolving Fund
67I Self-Insurance Fund G G G G
71I Retiree Benefit Fund G G G G
73I Foundation Private-Purpose Trust Fund
76I Warrant/Pass-Through Fund
95I Student Body Fund
AI Average Daily Attendance S S S
CASH Cashflow Worksheet S
CHG Change Order Form
CI Interim Certification S
ESMOE Every Student Succeeds Act Maintenance of Effort GS
ICR Indirect Cost Rate Worksheet S
MYPI Multiyear Projections - General Fund GS
SIAI Summary of Interfund Activities - Projected Year Totals G
01CSI Criteria and Standards Review S
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A. REVENUES

1) LCFF Sources 8010-8099 814,231,696.00 847,475,392.00 157,424,258.55 846,606,462.00 (868,930.00) -0.1%

2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%

3) Other State Revenue 8300-8599 14,650,014.00 15,583,002.00 (1,889,547.82) 15,744,349.00 161,347.00 1.0%

4) Other Local Revenue 8600-8799 11,139,137.00 11,979,642.00 4,441,911.94 11,816,939.00 (162,703.00) -1.4%

5) TOTAL, REVENUES 840,020,847.00 875,038,036.00 159,976,622.67 874,167,750.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 322,961,417.00 337,121,058.00 105,567,823.47 331,733,718.00 5,387,340.00 1.6%

2) Classified Salaries 2000-2999 88,607,498.00 95,280,392.00 29,595,335.49 89,070,787.00 6,209,605.00 6.5%

3) Employee Benefits 3000-3999 192,326,546.00 204,194,637.00 48,072,621.21 201,652,178.00 2,542,459.00 1.2%

4) Books and Supplies 4000-4999 24,379,864.00 26,984,258.00 9,532,558.61 26,390,493.00 593,765.00 2.2%

5) Services and Other Operating Expenditures 5000-5999 72,578,942.00 68,861,472.00 19,467,598.00 66,856,160.00 2,005,312.00 2.9%

6) Capital Outlay 6000-6999 5,906,340.00 6,404,918.00 71,218.71 2,943,389.00 3,461,529.00 54.0%

7) Other Outgo (excluding Transfers of Indirect 7100-7299

 Costs) 7400-7499 1,207,209.00 1,207,209.00 440,512.04 1,230,460.00 (23,251.00) -1.9%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 (20,028,099.00) (22,584,552.00) 0.00 (20,554,279.00) (2,030,273.00) 9.0%

9) TOTAL, EXPENDITURES 687,939,717.00 717,469,392.00 212,747,667.53 699,322,906.00

C. EXCESS (DEFICIENCY) OF REVENUES

OVER EXPENDITURES BEFORE OTHER

FINANCING SOURCES AND USES  (A5 - B9) 152,081,130.00 157,568,644.00 (52,771,044.86) 174,844,844.00

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers

a) Transfers In 8900-8929 28,920.00 28,920.00 0.00 28,920.00 0.00 0.0%

b) Transfers Out 7600-7629 1,500,000.00 1,500,000.00 375,000.00 1,500,000.00 0.00 0.0%

2) Other Sources/Uses

a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 (111,622,266.00) (108,920,213.00) 0.00 (108,897,576.00) 22,637.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES (113,093,346.00) (110,391,293.00) (375,000.00) (110,368,656.00)
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E. NET INCREASE (DECREASE) IN FUND 

BALANCE (C + D4) 38,987,784.00 47,177,351.00 (53,146,044.86) 64,476,188.00

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 183,024,752.74 199,504,143.26 199,504,143.26 0.00 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 183,024,752.74 199,504,143.26 199,504,143.26

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 183,024,752.74 199,504,143.26 199,504,143.26

2) Ending Balance, June 30  (E + F1e) 222,012,536.74 246,681,494.26 263,980,331.26

Components of Ending Fund Balance

a) Nonspendable

Revolving Cash 9711 90,917.75 96,775.62 96,775.62

Stores 9712 2,725,283.88 2,528,519.31 2,528,519.31

Prepaid Items 9713 1,162,384.09 977,805.60 977,805.60

All Others 9719 0.00 0.00 0.00

b) Restricted 9740 0.00 0.00 0.00

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

Other Commitments 9760 87,100,000.00 87,100,000.00 86,200,000.00

Future Textbook Adoption 0000 9760 25,900,000.00

Pandemic Learning Recovery 0000 9760 61,200,000.00

Future Textbook Adoption 0000 9760 25,900,000.00

Pandemic Learning Recovery 0000 9760 61,200,000.00

Future Textbook Adoption 0000 9760 25,000,000.00

Pandemic Learning Recovery 0000 9760 61,200,000.00

d)  Assigned

Other Assignments 9780 32,000,000.00 32,000,000.00 59,050,000.00

Utilization of Reserve 0000 9780 32,000,000.00

Utilization of Reserve 0000 9780 32,000,000.00

Design Science Builiding 0000 9780 3,350,000.00

Restroom Renovation 0000 9780 200,000.00

Education Center Remodel 0000 9780 5,000,000.00

Utilization of Reserve 0000 9780 35,500,000.00

Supplemental and Concentration Carryover 0000 9780 15,000,000.00

e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 98,933,951.02 123,978,393.73 115,127,230.73

Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
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LCFF SOURCES

  Principal Apportionment

  State Aid - Current Year 8011 679,245,522.00 609,035,429.00 115,973,572.00 608,166,499.00 (868,930.00) -0.1%

  Education Protection Account State Aid - Current Year 8012 67,372,288.00 166,014,530.00 41,504,029.00 166,014,530.00 0.00 0.0%

  State Aid - Prior Years 8019 0.00 0.00 150,036.14 0.00 0.00 0.0%

  Tax Relief Subventions

  Homeowners' Exemptions 8021 545,489.00 545,489.00 0.00 545,489.00 0.00 0.0%

  Timber Yield Tax 8022 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Subventions/In-Lieu Taxes 8029 305,096.00 305,096.00 0.00 305,096.00 0.00 0.0%

  County & District Taxes

    Secured Roll Taxes 8041 61,216,971.00 66,301,389.00 0.00 66,301,389.00 0.00 0.0%

  Unsecured Roll Taxes 8042 2,702,637.00 2,702,637.00 159,998.24 2,702,637.00 0.00 0.0%

  Prior Years' Taxes 8043 227,900.00 227,900.00 0.00 227,900.00 0.00 0.0%

  Supplemental Taxes 8044 2,023,608.00 2,023,608.00 474,755.11 2,023,608.00 0.00 0.0%

  Education Revenue Augmentation

   Fund (ERAF) 8045 (1,728,390.00) (1,728,390.00) 0.00 (1,728,390.00) 0.00 0.0%

  Community Redevelopment Funds

   (SB 617/699/1992) 8047 6,439,961.00 6,439,961.00 0.00 6,439,961.00 0.00 0.0%

  Penalties and Interest from

   Delinquent Taxes 8048 0.00 0.00 0.00 0.00 0.00 0.0%

  Miscellaneous Funds (EC 41604)

  Royalties and Bonuses 8081 0.00 0.00 0.00 0.00 0.00 0.0%

  Other In-Lieu Taxes 8082 0.00 0.00 0.00 0.00 0.00 0.0%

  Less: Non-LCFF

  (50%) Adjustment 8089 0.00 0.00 0.00 0.00 0.00 0.0%

  Subtotal, LCFF Sources 818,351,082.00 851,867,649.00 158,262,390.49 850,998,719.00 (868,930.00) -0.1%

  LCFF Transfers

  Unrestricted LCFF

   Transfers - Current Year 0000 8091 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other LCFF

   Transfers - Current Year All Other 8091 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers to Charter Schools in Lieu of Property Taxes 8096 (4,119,386.00) (4,392,257.00) (838,131.94) (4,392,257.00) 0.00 0.0%

  Property Taxes Transfers 8097 0.00 0.00 0.00 0.00 0.00 0.0%

  LCFF/Revenue Limit Transfers - Prior Years 8099 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, LCFF SOURCES 814,231,696.00 847,475,392.00 157,424,258.55 846,606,462.00 (868,930.00) -0.1%

FEDERAL REVENUE

  Maintenance and Operations 8110 0.00 0.00 0.00 0.00 0.00 0.0%

  Special Education Entitlement 8181 0.00 0.00 0.00 0.00

  Special Education Discretionary Grants 8182 0.00 0.00 0.00 0.00

  Child Nutrition Programs 8220 0.00 0.00 0.00 0.00

  Donated Food Commodities 8221 0.00 0.00 0.00 0.00

  Forest Reserve Funds 8260 0.00 0.00 0.00 0.00 0.00 0.0%

  Flood Control Funds 8270 0.00 0.00 0.00 0.00 0.00 0.0%

  Wildlife Reserve Funds 8280 0.00 0.00 0.00 0.00 0.00 0.0%

  FEMA 8281 0.00 0.00 0.00 0.00 0.00 0.0%

  Interagency Contracts Between LEAs 8285 0.00 0.00 0.00 0.00 0.00 0.0%

  Pass-Through Revenues from Federal Sources 8287 0.00 0.00 0.00 0.00

  Title I, Part A, Basic  3010 8290

  Title I, Part D, Local Delinquent 

   Programs 3025 8290

  Title II, Part A, Supporting Effective

   Instruction 4035 8290
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  Title III, Part A, Immigrant Student 

   Program 4201 8290

  Title III, Part A, English Learner

   Program 4203 8290

  Public Charter Schools Grant

   Program (PCSGP) 4610 8290

  Other NCLB / Every Student Succeeds Act

3040, 3045, 3060,
3061, 3110, 3150,
3155, 3180, 3182,
4037, 4123, 4124,
4126, 4127, 4128,

5630 8290

  Career and Technical Education 3500-3599 8290

  All Other Federal Revenue All Other 8290 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, FEDERAL REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER STATE REVENUE
 

  Other State Apportionments

    ROC/P Entitlement

      Prior Years 6360 8319

    Special Education Master Plan

      Current Year 6500 8311

      Prior Years 6500 8319

   All Other State Apportionments - Current Year All Other 8311 0.00 0.00 0.00 0.00 0.00 0.0%

   All Other State Apportionments - Prior Years All Other 8319 0.00 0.00 0.00 0.00 0.00 0.0%

    Child Nutrition Programs 8520 0.00 0.00 0.00 0.00

    Mandated Costs Reimbursements 8550 2,779,509.00 2,779,509.00 0.00 2,779,509.00 0.00 0.0%

    Lottery - Unrestricted and Instructional Materials 8560 10,481,580.00 11,390,007.00 (2,257,323.82) 11,390,007.00 0.00 0.0%

    Tax Relief Subventions

      Restricted Levies - Other 

        Homeowners' Exemptions 8575 0.00 0.00 0.00 0.00

        Other Subventions/In-Lieu Taxes 8576 0.00 0.00 0.00 0.00

    Pass-Through Revenues from State Sources 8587 0.00 0.00 0.00 0.00 0.00 0.0%

    After School Education and Safety (ASES) 6010 8590

    Charter School Facility Grant 6030 8590

    Career Technical Education Incentive Grant 

     Program 6387 8590

    Drug/Alcohol/Tobacco Funds 6650, 6690, 6695 8590

    California Clean Energy Jobs Act 6230 8590

    Specialized Secondary 7370 8590

    American Indian Early Childhood Education 7210 8590

    All Other State Revenue All Other 8590 1,388,925.00 1,413,486.00 367,776.00 1,574,833.00 161,347.00 11.4%

  TOTAL, OTHER STATE REVENUE 14,650,014.00 15,583,002.00 (1,889,547.82) 15,744,349.00 161,347.00 1.0%
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OTHER LOCAL REVENUE

  Other Local Revenue

  County and District Taxes

  Other Restricted Levies

  Secured Roll 8615 0.00 0.00 0.00 0.00

  Unsecured Roll 8616 0.00 0.00 0.00 0.00

  Prior Years' Taxes 8617 0.00 0.00 0.00 0.00

  Supplemental Taxes 8618 0.00 0.00 0.00 0.00

  Non-Ad Valorem Taxes

  Parcel Taxes 8621 0.00 0.00 0.00 0.00 0.00 0.0%

  Other 8622 0.00 0.00 0.00 0.00 0.00 0.0%

  Community Redevelopment Funds

   Not Subject to LCFF Deduction 8625 0.00 0.00 0.00 0.00

  Penalties and Interest from Delinquent Non-LCFF

   Taxes 8629 0.00 0.00 0.00 0.00

  Sales

  Sale of Equipment/Supplies 8631 42,527.00 42,527.00 0.00 42,527.00 0.00 0.0%

  Sale of Publications 8632 0.00 0.00 0.00 0.00 0.00 0.0%

  Food Service Sales 8634 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Sales 8639 0.00 0.00 0.00 0.00 0.00 0.0%

  Leases and Rentals 8650 385,000.00 385,000.00 15,522.00 85,000.00 (300,000.00) -77.9%

  Interest 8660 2,000,000.00 2,000,000.00 90,060.15 2,000,000.00 0.00 0.0%

  Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%

  Fees and Contracts

  Adult Education Fees 8671 0.00 0.00 0.00 0.00 0.00 0.0%

  Non-Resident Students 8672 0.00 0.00 0.00 0.00 0.00 0.0%

  Transportation Fees From Individuals 8675 0.00 0.00 0.00 0.00 0.00 0.0%

  Interagency Services 8677 0.00 0.00 0.00 0.00 0.00 0.0%

  Mitigation/Developer Fees 8681 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Fees and Contracts 8689 0.00 0.00 (781.43) 0.00 0.00 0.0%

  Other Local Revenue

  Plus: Misc Funds Non-LCFF (50%) Adjustment 8691 0.00 0.00 0.00 0.00 0.00 0.0%

  Pass-Through Revenues From Local Sources 8697 0.00 0.00 0.00 0.00 0.00 0.0%

      All Other Local Revenue 8699 8,711,610.00 9,552,115.00 4,337,111.22 9,689,412.00 137,297.00 1.4%

  Tuition 8710 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers In 8781-8783 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers Of Apportionments

  Special Education SELPA Transfers

    From Districts or Charter Schools 6500 8791

  From County Offices 6500 8792

  From JPAs 6500 8793

  ROC/P Transfers

  From Districts or Charter Schools 6360 8791

  From County Offices 6360 8792

    From JPAs 6360 8793

  Other Transfers of Apportionments

  From Districts or Charter Schools All Other 8791 0.00 0.00 0.00 0.00 0.00 0.0%

  From County Offices All Other 8792 0.00 0.00 0.00 0.00 0.00 0.0%

  From JPAs All Other 8793 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 11,139,137.00 11,979,642.00 4,441,911.94 11,816,939.00 (162,703.00) -1.4%

TOTAL, REVENUES 840,020,847.00 875,038,036.00 159,976,622.67 874,167,750.00 (870,286.00) -0.1%
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(C)

Projected Year
Totals

(D)
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(E)
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(E/B)
(F)

  Certificated Teachers' Salaries 1100 271,770,931.00 273,082,711.00 84,683,648.77 268,859,234.00 4,223,477.00 1.5%

  Certificated Pupil Support Salaries 1200 5,292,188.00 17,496,584.00 6,179,253.02 16,558,631.00 937,953.00 5.4%

  Certificated Supervisors' and Administrators' Salaries 1300 43,015,584.00 43,657,323.00 13,886,028.41 43,491,962.00 165,361.00 0.4%

  Other Certificated Salaries 1900 2,882,714.00 2,884,440.00 818,893.27 2,823,891.00 60,549.00 2.1%

  TOTAL, CERTIFICATED SALARIES 322,961,417.00 337,121,058.00 105,567,823.47 331,733,718.00 5,387,340.00 1.6%

CLASSIFIED SALARIES

  Classified Instructional Salaries 2100 6,192,262.00 14,718,443.00 2,203,657.32 9,770,040.00 4,948,403.00 33.6%

  Classified Support Salaries 2200 40,852,014.00 42,191,973.00 13,727,708.15 41,356,306.00 835,667.00 2.0%

  Classified Supervisors' and Administrators' Salaries 2300 12,063,405.00 11,654,596.00 3,961,816.55 11,317,184.00 337,412.00 2.9%

  Clerical, Technical and Office Salaries 2400 27,223,500.00 24,232,475.00 8,577,703.91 24,183,620.00 48,855.00 0.2%

  Other Classified Salaries 2900 2,276,317.00 2,482,905.00 1,124,449.56 2,443,637.00 39,268.00 1.6%

  TOTAL, CLASSIFIED SALARIES 88,607,498.00 95,280,392.00 29,595,335.49 89,070,787.00 6,209,605.00 6.5%

EMPLOYEE BENEFITS

  STRS 3101-3102 52,958,198.00 54,961,256.00 16,364,842.85 53,792,242.00 1,169,014.00 2.1%

  PERS 3201-3202 18,695,333.00 18,079,436.00 5,651,986.19 17,111,251.00 968,185.00 5.4%

  OASDI/Medicare/Alternative 3301-3302 10,400,025.00 10,892,778.00 3,221,164.41 10,672,554.00 220,224.00 2.0%

  Health and Welfare Benefits 3401-3402 73,245,193.00 82,672,319.00 15,077,286.91 82,696,181.00 (23,862.00) 0.0%

  Unemployment Insurance 3501-3502 4,698,909.00 2,230,926.00 665,593.02 2,045,581.00 185,345.00 8.3%

  Workers' Compensation 3601-3602 4,659,678.00 4,724,957.00 1,304,708.88 4,535,926.00 189,031.00 4.0%

  OPEB, Allocated 3701-3702 27,379,368.00 30,301,642.00 5,576,464.13 30,487,351.00 (185,709.00) -0.6%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 289,842.00 331,323.00 210,574.82 311,092.00 20,231.00 6.1%

  TOTAL, EMPLOYEE BENEFITS 192,326,546.00 204,194,637.00 48,072,621.21 201,652,178.00 2,542,459.00 1.2%

BOOKS AND SUPPLIES

  Approved Textbooks and Core Curricula Materials 4100 1,503.00 901,503.00 0.00 900,000.00 1,503.00 0.2%

  Books and Other Reference Materials 4200 908,000.00 1,044,914.11 195,881.54 738,075.00 306,839.11 29.4%

  Materials and Supplies 4300 18,302,511.00 19,208,692.89 6,190,695.76 18,954,284.00 254,408.89 1.3%

  Noncapitalized Equipment 4400 4,926,700.00 5,587,998.00 3,145,981.31 5,569,985.00 18,013.00 0.3%

  Food 4700 241,150.00 241,150.00 0.00 228,149.00 13,001.00 5.4%

  TOTAL, BOOKS AND SUPPLIES 24,379,864.00 26,984,258.00 9,532,558.61 26,390,493.00 593,765.00 2.2%

SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 20,214,566.00 20,424,837.00 1,270,272.61 20,344,823.00 80,014.00 0.4%

  Travel and Conferences 5200 1,238,659.00 1,172,350.00 71,383.71 710,915.00 461,435.00 39.4%

  Dues and Memberships 5300 149,191.00 163,371.00 145,224.50 159,253.00 4,118.00 2.5%

  Insurance 5400-5450 4,539,210.00 4,579,855.00 1,304,712.83 4,855,482.00 (275,627.00) -6.0%

  Operations and Housekeeping Services 5500 23,821,060.00 24,721,060.00 8,177,005.31 24,190,774.00 530,286.00 2.1%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 6,348,739.00 6,903,502.00 2,834,301.03 7,074,333.00 (170,831.00) -2.5%

  Transfers of Direct Costs 5710 (2,515,532.00) (2,480,191.00) 0.00 (1,947,640.00) (532,551.00) 21.5%

  Transfers of Direct Costs - Interfund 5750 (127,975.00) (95,062.00) 18,650.04 (108,742.00) 13,680.00 -14.4%

  Professional/Consulting Services and

   Operating Expenditures 5800 15,786,589.00 10,346,176.00 5,533,358.61 8,651,170.00 1,695,006.00 16.4%

  Communications 5900 3,124,435.00 3,125,574.00 112,689.36 2,925,792.00 199,782.00 6.4%

  TOTAL, SERVICES AND OTHER

  OPERATING EXPENDITURES 72,578,942.00 68,861,472.00 19,467,598.00 66,856,160.00 2,005,312.00 2.9%
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CAPITAL OUTLAY

  Land 6100 28,000.00 28,005.00 0.00 28,005.00 0.00 0.0%

  Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%

  Buildings and Improvements of Buildings 6200 5,264,006.00 5,104,027.00 4,157.73 1,753,257.00 3,350,770.00 65.6%

  Books and Media for New School Libraries

   or Major Expansion of School Libraries 6300 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment 6400 101,159.00 672,462.00 21,188.85 635,258.00 37,204.00 5.5%

  Equipment Replacement 6500 513,175.00 600,424.00 45,872.13 526,869.00 73,555.00 12.3%

  Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 5,906,340.00 6,404,918.00 71,218.71 2,943,389.00 3,461,529.00 54.0%

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Tuition

  Tuition for Instruction Under Interdistrict

   Attendance  Agreements 7110 0.00 0.00 0.00 0.00 0.00 0.0%

  State Special Schools 7130 88,265.00 88,265.00 0.00 75,300.00 12,965.00 14.7%

  Tuition, Excess Costs, and/or Deficit Payments

  Payments to Districts or Charter Schools 7141 0.00 0.00 0.00 0.00 0.00 0.0%

  Payments to County Offices 7142 0.00 0.00 68,811.00 36,216.00 (36,216.00) New

  Payments to JPAs 7143 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Pass-Through Revenues

  To Districts or Charter Schools 7211 0.00 0.00 0.00 0.00 0.00 0.0%

  To County Offices 7212 0.00 0.00 0.00 0.00 0.00 0.0%

  To JPAs 7213 0.00 0.00 0.00 0.00 0.00 0.0%

  Special Education SELPA Transfers of Apportionments

  To Districts or Charter Schools 6500 7221

  To County Offices 6500 7222

  To JPAs 6500 7223

  ROC/P Transfers of Apportionments

  To Districts or Charter Schools 6360 7221

  To County Offices 6360 7222

    To JPAs 6360 7223

  Other Transfers of Apportionments All Other 7221-7223 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers 7281-7283 1,118,944.00 1,118,944.00 371,701.04 1,118,944.00 0.00 0.0%

  All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%

  Debt Service

  Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 1,207,209.00 1,207,209.00 440,512.04 1,230,460.00 (23,251.00) -1.9%

OTHER OUTGO - TRANSFERS OF INDIRECT COSTS

   Transfers of Indirect Costs 7310 (17,499,259.00) (20,011,982.00) 0.00 (18,059,750.00) (1,952,232.00) 9.8%

   Transfers of Indirect Costs - Interfund 7350 (2,528,840.00) (2,572,570.00) 0.00 (2,494,529.00) (78,041.00) 3.0%

  TOTAL, OTHER OUTGO - TRANSFERS OF INDIRECT COSTS (20,028,099.00) (22,584,552.00) 0.00 (20,554,279.00) (2,030,273.00) 9.0%

TOTAL, EXPENDITURES 687,939,717.00 717,469,392.00 212,747,667.53 699,322,906.00 18,146,486.00 2.5%
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INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  From: Special Reserve Fund 8912 0.00 0.00 0.00 0.00 0.00 0.0%

  From: Bond Interest and

      Redemption Fund 8914 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers In 8919 28,920.00 28,920.00 0.00 28,920.00 0.00 0.0%

(a) TOTAL, INTERFUND TRANSFERS IN 28,920.00 28,920.00 0.00 28,920.00 0.00 0.0%

  INTERFUND TRANSFERS OUT

  To: Child Development Fund 7611 0.00 0.00 0.00 0.00 0.00 0.0%

  To: Special Reserve Fund 7612 0.00 0.00 0.00 0.00 0.00 0.0%

  To: State School Building Fund/

   County School Facilities Fund 7613 0.00 0.00 0.00 0.00 0.00 0.0%

  To: Cafeteria Fund 7616 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers Out 7619 1,500,000.00 1,500,000.00 375,000.00 1,500,000.00 0.00 0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT 1,500,000.00 1,500,000.00 375,000.00 1,500,000.00 0.00 0.0%

OTHER SOURCES/USES

  SOURCES

  State Apportionments

  Emergency Apportionments 8931 0.00 0.00 0.00 0.00 0.00 0.0%

  Proceeds

  Proceeds from Disposal of

   Capital Assets 8953 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Sources

  Transfers from Funds of

   Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  Long-Term Debt Proceeds

  Proceeds from Certificates

   of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%

  Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

    Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from

   Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 (111,622,266.00) (108,920,213.00) 0.00 (108,897,576.00) 22,637.00 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS (111,622,266.00) (108,920,213.00) 0.00 (108,897,576.00) 22,637.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES

  (a - b + c - d + e) (113,093,346.00) (110,391,293.00) (375,000.00) (110,368,656.00) 22,637.00 0.0%
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A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 209,856,651.00 287,987,274.00 51,808,032.22 264,130,540.00 (23,856,734.00) -8.3%

3) Other State Revenue 8300-8599 172,537,953.00 193,709,278.00 17,479,513.27 165,880,329.00 (27,828,949.00) -14.4%

4) Other Local Revenue 8600-8799 7,188,937.00 9,123,920.00 2,922,058.66 7,761,136.00 (1,362,784.00) -14.9%

5) TOTAL, REVENUES 389,583,541.00 490,820,472.00 72,209,604.15 437,772,005.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 170,137,684.00 202,404,594.00 40,583,606.78 196,945,982.00 5,458,612.00 2.7%

2) Classified Salaries 2000-2999 64,454,566.00 69,593,122.00 15,421,025.29 66,151,746.00 3,441,376.00 4.9%

3) Employee Benefits 3000-3999 151,980,715.00 157,299,254.00 22,232,903.48 153,928,000.00 3,371,254.00 2.1%

4) Books and Supplies 4000-4999 43,286,823.00 94,492,095.00 8,339,201.89 75,052,727.00 19,439,368.00 20.6%

5) Services and Other Operating Expenditures 5000-5999 55,958,858.00 79,248,406.00 8,230,482.79 59,545,632.00 19,702,774.00 24.9%

6) Capital Outlay 6000-6999 2,105,302.00 2,615,973.00 (141,531.11) 1,244,924.00 1,371,049.00 52.4%

7) Other Outgo (excluding Transfers of Indirect 7100-7299

 Costs) 7400-7499 1,504,358.00 2,594,358.00 189,638.79 2,250,941.00 343,417.00 13.2%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 17,499,259.00 20,011,982.00 0.00 18,059,750.00 1,952,232.00 9.8%

9) TOTAL, EXPENDITURES 506,927,565.00 628,259,784.00 94,855,327.91 573,179,702.00

C. EXCESS (DEFICIENCY) OF REVENUES

OVER EXPENDITURES BEFORE OTHER

FINANCING SOURCES AND USES  (A5 - B9) (117,344,024.00) (137,439,312.00) (22,645,723.76) (135,407,697.00)

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers

a) Transfers In 8900-8929 7,356,409.00 7,356,409.00 2,500,000.00 6,761,766.00 (594,643.00) -8.1%

b) Transfers Out 7600-7629 7,356,409.00 7,356,409.00 2,500,000.00 6,761,766.00 594,643.00 8.1%

2) Other Sources/Uses

a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 111,622,266.00 108,920,213.00 0.00 108,897,576.00 (22,637.00) 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES 111,622,266.00 108,920,213.00 0.00 108,897,576.00
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E. NET INCREASE (DECREASE) IN FUND 

BALANCE (C + D4) (5,721,758.00) (28,519,099.00) (22,645,723.76) (26,510,121.00)

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 6,891,551.59 29,788,892.30 29,688,892.30 (100,000.00) -0.3%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 6,891,551.59 29,788,892.30 29,688,892.30

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 6,891,551.59 29,788,892.30 29,688,892.30

2) Ending Balance, June 30  (E + F1e) 1,169,793.59 1,269,793.30 3,178,771.30

Components of Ending Fund Balance

a) Nonspendable

Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 0.00 0.00 0.00

Prepaid Items 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00

b) Restricted 9740 1,169,793.59 1,269,793.55 3,178,772.55

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

Other Commitments 9760 0.00 0.00 0.00

d)  Assigned

Other Assignments 9780 0.00 0.00 0.00

e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9790 0.00 (0.25) (1.25)
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LCFF SOURCES

  Principal Apportionment

  State Aid - Current Year 8011 0.00 0.00 0.00 0.00

  Education Protection Account State Aid - Current Year 8012 0.00 0.00 0.00 0.00

  State Aid - Prior Years 8019 0.00 0.00 0.00 0.00

  Tax Relief Subventions

  Homeowners' Exemptions 8021 0.00 0.00 0.00 0.00

  Timber Yield Tax 8022 0.00 0.00 0.00 0.00

  Other Subventions/In-Lieu Taxes 8029 0.00 0.00 0.00 0.00

  County & District Taxes

    Secured Roll Taxes 8041 0.00 0.00 0.00 0.00

  Unsecured Roll Taxes 8042 0.00 0.00 0.00 0.00

  Prior Years' Taxes 8043 0.00 0.00 0.00 0.00

  Supplemental Taxes 8044 0.00 0.00 0.00 0.00

  Education Revenue Augmentation

   Fund (ERAF) 8045 0.00 0.00 0.00 0.00

  Community Redevelopment Funds

   (SB 617/699/1992) 8047 0.00 0.00 0.00 0.00

  Penalties and Interest from

   Delinquent Taxes 8048 0.00 0.00 0.00 0.00

  Miscellaneous Funds (EC 41604)

  Royalties and Bonuses 8081 0.00 0.00 0.00 0.00

  Other In-Lieu Taxes 8082 0.00 0.00 0.00 0.00

  Less: Non-LCFF

  (50%) Adjustment 8089 0.00 0.00 0.00 0.00

  Subtotal, LCFF Sources 0.00 0.00 0.00 0.00

  LCFF Transfers

  Unrestricted LCFF

   Transfers - Current Year 0000 8091

  All Other LCFF

   Transfers - Current Year All Other 8091 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers to Charter Schools in Lieu of Property Taxes 8096 0.00 0.00 0.00 0.00

  Property Taxes Transfers 8097 0.00 0.00 0.00 0.00 0.00 0.0%

  LCFF/Revenue Limit Transfers - Prior Years 8099 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, LCFF SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

FEDERAL REVENUE

  Maintenance and Operations 8110 0.00 0.00 0.00 0.00 0.00 0.0%

  Special Education Entitlement 8181 15,979,212.00 16,235,091.00 (13,835,945.24) 14,759,163.00 (1,475,928.00) -9.1%

  Special Education Discretionary Grants 8182 1,367,099.00 1,455,208.00 (1,268,462.93) 1,385,375.00 (69,833.00) -4.8%

  Child Nutrition Programs 8220 0.00 0.00 0.00 0.00 0.00 0.0%

  Donated Food Commodities 8221 0.00 0.00 0.00 0.00 0.00 0.0%

  Forest Reserve Funds 8260 0.00 0.00 0.00 0.00

  Flood Control Funds 8270 0.00 0.00 0.00 0.00

  Wildlife Reserve Funds 8280 0.00 0.00 0.00 0.00

  FEMA 8281 0.00 0.00 0.00 0.00 0.00 0.0%

  Interagency Contracts Between LEAs 8285 452,430.00 691,200.00 1.79 691,200.00 0.00 0.0%

  Pass-Through Revenues from Federal Sources 8287 0.00 0.00 0.00 0.00 0.00 0.0%

  Title I, Part A, Basic  3010 8290 64,681,312.00 72,747,466.00 6,188,596.98 56,536,832.00 (16,210,634.00) -22.3%

  Title I, Part D, Local Delinquent 

   Programs 3025 8290 0.00 0.00 0.00 0.00 0.00 0.0%

  Title II, Part A, Supporting Effective

   Instruction 4035 8290 12,696,576.00 10,763,516.00 5,525,773.29 7,245,232.00 (3,518,284.00) -32.7%
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  Title III, Part A, Immigrant Student 

  Program 4201 8290 191,939.00 194,609.00 (18,269.69) 194,609.00 0.00 0.0%

  Title III, Part A, English Learner

  Program 4203 8290 1,727,922.00 1,677,917.00 17,133.27 1,677,917.00 0.00 0.0%

  Public Charter Schools Grant

   Program (PCSGP) 4610 8290 0.00 0.00 0.00 0.00 0.00 0.0%

  Other NCLB / Every Student Succeeds Act

3040, 3045, 3060,
3061, 3110, 3150,
3155, 3180, 3182,
4037, 4123, 4124,
4126, 4127, 4128,

5630 8290 8,280,241.00 7,984,216.00 (2,518,455.71) 7,817,415.00 (166,801.00) -2.1%

  Career and Technical Education 3500-3599 8290 1,084,387.00 1,084,387.00 (395,810.07) 1,228,770.00 144,383.00 13.3%

  All Other Federal Revenue All Other 8290 103,395,533.00 175,153,664.00 58,113,470.53 172,594,027.00 (2,559,637.00) -1.5%

  TOTAL, FEDERAL REVENUE 209,856,651.00 287,987,274.00 51,808,032.22 264,130,540.00 (23,856,734.00) -8.3%

OTHER STATE REVENUE

  Other State Apportionments

  ROC/P Entitlement

  Prior Years 6360 8319 0.00 0.00 0.00 0.00 0.00 0.0%

  Special Education Master Plan

  Current Year 6500 8311 51,798,399.00 56,250,649.00 10,495,635.00 56,250,649.00 0.00 0.0%

     Prior Years 6500 8319 0.00 0.00 13,858.00 0.00 0.00 0.0%

  All Other State Apportionments - Current Year All Other 8311 1,243,809.00 1,243,809.00 245,894.00 1,243,809.00 0.00 0.0%

  All Other State Apportionments - Prior Years All Other 8319 0.00 0.00 0.00 0.00 0.00 0.0%

   Child Nutrition Programs 8520 0.00 0.00 0.00 0.00 0.00 0.0%

   Mandated Costs Reimbursements 8550 0.00 0.00 0.00 0.00

   Lottery - Unrestricted and Instructional Materials 8560 3,424,071.00 4,542,135.00 (2,371,618.65) 4,542,135.00 0.00 0.0%

  Tax Relief Subventions

  Restricted Levies - Other 

  Homeowners' Exemptions 8575 0.00 0.00 0.00 0.00 0.00 0.0%

      Other Subventions/In-Lieu Taxes 8576 0.00 0.00 0.00 0.00 0.00 0.0%

  Pass-Through Revenues from State Sources 8587 0.00 0.00 0.00 0.00 0.00 0.0%

  After School Education and Safety (ASES) 6010 8590 4,472,229.00 4,654,149.00 (286,802.87) 4,654,149.00 0.00 0.0%

  Charter School Facility Grant 6030 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  Career Technical Education Incentive Grant 

   Program 6387 8590 1,109,186.00 1,955,840.00 2,794,958.32 1,949,822.00 (6,018.00) -0.3%

  Drug/Alcohol/Tobacco Funds 6650, 6690, 6695 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  California Clean Energy Jobs Act 6230 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  Specialized Secondary 7370 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  American Indian Early Childhood Education 7210 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other State Revenue All Other 8590 110,490,259.00 125,062,696.00 6,587,589.47 97,239,765.00 (27,822,931.00) -22.2%

  TOTAL, OTHER STATE REVENUE 172,537,953.00 193,709,278.00 17,479,513.27 165,880,329.00 (27,828,949.00) -14.4%
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OTHER LOCAL REVENUE

  Other Local Revenue

  County and District Taxes

  Other Restricted Levies

  Secured Roll 8615 0.00 0.00 0.00 0.00 0.00 0.0%

  Unsecured Roll 8616 0.00 0.00 0.00 0.00 0.00 0.0%

  Prior Years' Taxes 8617 0.00 0.00 0.00 0.00 0.00 0.0%

  Supplemental Taxes 8618 0.00 0.00 0.00 0.00 0.00 0.0%

  Non-Ad Valorem Taxes

  Parcel Taxes 8621 0.00 0.00 0.00 0.00 0.00 0.0%

  Other 8622 0.00 0.00 0.00 0.00 0.00 0.0%

  Community Redevelopment Funds

   Not Subject to LCFF Deduction 8625 2,037,596.00 2,037,596.00 1,086,500.55 1,976,830.00 (60,766.00) -3.0%

  Penalties and Interest from Delinquent Non-LCFF

   Taxes 8629 0.00 0.00 0.00 0.00 0.00 0.0%

  Sales

  Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%

  Sale of Publications 8632 0.00 0.00 0.00 0.00 0.00 0.0%

  Food Service Sales 8634 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Sales 8639 0.00 0.00 0.00 0.00 0.00 0.0%

  Leases and Rentals 8650 0.00 0.00 0.00 0.00 0.00 0.0%

  Interest 8660 0.00 0.00 0.00 0.00 0.00 0.0%

  Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%

  Fees and Contracts

  Adult Education Fees 8671 0.00 0.00 0.00 0.00

  Non-Resident Students 8672 0.00 0.00 0.00 0.00

  Transportation Fees From Individuals 8675 0.00 0.00 0.00 0.00 0.00 0.0%

  Interagency Services 8677 0.00 0.00 0.00 0.00 0.00 0.0%

  Mitigation/Developer Fees 8681 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Fees and Contracts 8689 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Local Revenue

  Plus: Misc Funds Non-LCFF (50%) Adjustment 8691 0.00 0.00 0.00 0.00

  Pass-Through Revenues From Local Sources 8697 0.00 1,090,000.00 0.00 1,090,000.00 0.00 0.0%

      All Other Local Revenue 8699 5,151,341.00 5,996,324.00 1,835,558.11 4,694,306.00 (1,302,018.00) -21.7%

  Tuition 8710 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers In 8781-8783 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers Of Apportionments

  Special Education SELPA Transfers

    From Districts or Charter Schools 6500 8791 0.00 0.00 0.00 0.00 0.00 0.0%

  From County Offices 6500 8792 0.00 0.00 0.00 0.00 0.00 0.0%

  From JPAs 6500 8793 0.00 0.00 0.00 0.00 0.00 0.0%

  ROC/P Transfers

  From Districts or Charter Schools 6360 8791 0.00 0.00 0.00 0.00 0.00 0.0%

  From County Offices 6360 8792 0.00 0.00 0.00 0.00 0.00 0.0%

  From JPAs 6360 8793 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Transfers of Apportionments

    From Districts or Charter Schools All Other 8791 0.00 0.00 0.00 0.00 0.00 0.0%0.00

  From County Offices All Other 8792 0.00 0.00 0.00 0.00 0.00 0.0%

  From JPAs All Other 8793 0.00 0.00 0.00 0.00 0.00 0.0%

      All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 7,188,937.00 9,123,920.00 2,922,058.66 7,761,136.00 (1,362,784.00) -14.9%

TOTAL, REVENUES 389,583,541.00 490,820,472.00 72,209,604.15 437,772,005.00 (53,048,467.00) -10.8%
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CERTIFICATED SALARIES

  Certificated Teachers' Salaries 1100 119,916,082.00 151,450,774.00 29,626,132.34 148,674,146.00 2,776,628.00 1.8%

  Certificated Pupil Support Salaries 1200 30,041,147.00 30,129,775.00 4,958,640.10 28,707,169.00 1,422,606.00 4.7%

  Certificated Supervisors' and Administrators' Salaries 1300 8,189,413.00 8,408,453.00 2,411,070.84 7,733,187.00 675,266.00 8.0%

  Other Certificated Salaries 1900 11,991,042.00 12,415,592.00 3,587,763.50 11,831,480.00 584,112.00 4.7%

  TOTAL, CERTIFICATED SALARIES 170,137,684.00 202,404,594.00 40,583,606.78 196,945,982.00 5,458,612.00 2.7%

CLASSIFIED SALARIES

  Classified Instructional Salaries 2100 31,056,919.00 30,970,395.00 7,012,194.10 29,079,077.00 1,891,318.00 6.1%

  Classified Support Salaries 2200 24,847,811.00 28,249,947.00 5,978,078.81 27,979,480.00 270,467.00 1.0%

  Classified Supervisors' and Administrators' Salaries 2300 3,270,316.00 3,331,819.00 929,866.51 3,158,267.00 173,552.00 5.2%

  Clerical, Technical and Office Salaries 2400 4,415,002.00 5,008,292.00 1,345,028.92 4,997,731.00 10,561.00 0.2%

  Other Classified Salaries 2900 864,518.00 2,032,669.00 155,856.95 937,191.00 1,095,478.00 53.9%

  TOTAL, CLASSIFIED SALARIES 64,454,566.00 69,593,122.00 15,421,025.29 66,151,746.00 3,441,376.00 4.9%

EMPLOYEE BENEFITS

  STRS 3101-3102 69,738,487.00 75,487,678.00 6,755,181.07 72,690,562.00 2,797,116.00 3.7%

  PERS 3201-3202 13,584,834.00 13,724,413.00 3,189,782.04 13,315,225.00 409,188.00 3.0%

  OASDI/Medicare/Alternative 3301-3302 6,906,522.00 6,914,913.00 1,614,261.84 6,909,201.00 5,712.00 0.1%

  Health and Welfare Benefits 3401-3402 41,547,803.00 41,519,231.00 7,103,299.92 41,509,137.00 10,094.00 0.0%

  Unemployment Insurance 3501-3502 2,070,078.00 1,551,346.00 282,810.22 1,482,730.00 68,616.00 4.4%

  Workers' Compensation 3601-3602 2,730,050.00 2,745,427.00 594,219.54 2,680,723.00 64,704.00 2.4%

  OPEB, Allocated 3701-3702 15,091,899.00 15,044,761.00 2,627,181.27 15,040,686.00 4,075.00 0.0%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 311,042.00 311,485.00 66,167.58 299,736.00 11,749.00 3.8%

  TOTAL, EMPLOYEE BENEFITS 151,980,715.00 157,299,254.00 22,232,903.48 153,928,000.00 3,371,254.00 2.1%

BOOKS AND SUPPLIES

  Approved Textbooks and Core Curricula Materials 4100 500,000.00 2,500,000.00 1,261,547.80 2,313,461.00 186,539.00 7.5%

  Books and Other Reference Materials 4200 3,354,091.00 3,350,181.00 1,215,352.63 2,963,530.00 386,651.00 11.5%

  Materials and Supplies 4300 21,608,794.00 63,111,910.00 3,658,559.72 53,036,331.00 10,075,579.00 16.0%

  Noncapitalized Equipment 4400 17,821,438.00 25,527,504.00 2,203,741.74 16,739,405.00 8,788,099.00 34.4%

  Food 4700 2,500.00 2,500.00 0.00 0.00 2,500.00 100.0%

  TOTAL, BOOKS AND SUPPLIES 43,286,823.00 94,492,095.00 8,339,201.89 75,052,727.00 19,439,368.00 20.6%

SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 22,312,582.00 35,480,556.00 2,962,421.02 18,210,478.00 17,270,078.00 48.7%

  Travel and Conferences 5200 1,485,684.00 1,622,604.00 308,778.39 1,186,219.00 436,385.00 26.9%

  Dues and Memberships 5300 1,610.00 33,834.00 32,741.00 32,741.00 1,093.00 3.2%

  Insurance 5400-5450 2,695,561.00 2,711,550.00 594,225.53 2,672,265.00 39,285.00 1.4%

  Operations and Housekeeping Services 5500 63,184.00 63,184.00 0.00 48,888.00 14,296.00 22.6%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 2,377,384.00 2,564,898.00 275,696.03 2,174,373.00 390,525.00 15.2%

  Transfers of Direct Costs 5710 2,515,532.00 2,480,191.00 0.00 1,947,640.00 532,551.00 21.5%

  Transfers of Direct Costs - Interfund 5750 (3,493,787.00) (3,490,787.00) (263,854.34) (1,616,796.00) (1,873,991.00) 53.7%

  Professional/Consulting Services and

   Operating Expenditures 5800 26,477,346.00 36,258,614.00 3,690,657.73 33,381,804.00 2,876,810.00 7.9%

  Communications 5900 1,523,762.00 1,523,762.00 629,817.43 1,508,020.00 15,742.00 1.0%

  TOTAL, SERVICES AND OTHER

  OPERATING EXPENDITURES 55,958,858.00 79,248,406.00 8,230,482.79 59,545,632.00 19,702,774.00 24.9%
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CAPITAL OUTLAY

  Land 6100 0.00 0.00 0.00 0.00 0.00 0.0%

  Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%

  Buildings and Improvements of Buildings 6200 1,120,302.00 1,583,164.00 (357,153.70) 278,940.00 1,304,224.00 82.4%

  Books and Media for New School Libraries

   or Major Expansion of School Libraries 6300 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment 6400 731,331.00 771,140.00 215,652.59 704,612.00 66,528.00 8.6%

  Equipment Replacement 6500 253,669.00 261,669.00 (30.00) 261,372.00 297.00 0.1%

  Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 2,105,302.00 2,615,973.00 (141,531.11) 1,244,924.00 1,371,049.00 52.4%

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Tuition

  Tuition for Instruction Under Interdistrict

   Attendance  Agreements 7110 0.00 0.00 0.00 0.00 0.00 0.0%

  State Special Schools 7130 0.00 0.00 0.00 0.00 0.00 0.0%

  Tuition, Excess Costs, and/or Deficit Payments

  Payments to Districts or Charter Schools 7141 0.00 0.00 0.00 0.00 0.00 0.0%

  Payments to County Offices 7142 1,504,358.00 1,504,358.00 189,638.79 1,160,941.00 343,417.00 22.8%

  Payments to JPAs 7143 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Pass-Through Revenues

  To Districts or Charter Schools 7211 0.00 1,090,000.00 0.00 1,090,000.00 0.00 0.0%

  To County Offices 7212 0.00 0.00 0.00 0.00 0.00 0.0%

  To JPAs 7213 0.00 0.00 0.00 0.00 0.00 0.0%

  Special Education SELPA Transfers of Apportionments

  To Districts or Charter Schools 6500 7221 0.00 0.00 0.00 0.00 0.00 0.0%

  To County Offices 6500 7222 0.00 0.00 0.00 0.00 0.00 0.0%

  To JPAs 6500 7223 0.00 0.00 0.00 0.00 0.00 0.0%

  ROC/P Transfers of Apportionments

  To Districts or Charter Schools 6360 7221 0.00 0.00 0.00 0.00 0.00 0.0%

  To County Offices 6360 7222 0.00 0.00 0.00 0.00 0.00 0.0%

    To JPAs 6360 7223 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Transfers of Apportionments All Other 7221-7223 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers 7281-7283 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%

  Debt Service

  Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 1,504,358.00 2,594,358.00 189,638.79 2,250,941.00 343,417.00 13.2%

OTHER OUTGO - TRANSFERS OF INDIRECT COSTS

   Transfers of Indirect Costs 7310 17,499,259.00 20,011,982.00 0.00 18,059,750.00 1,952,232.00 9.8%

   Transfers of Indirect Costs - Interfund 7350 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO - TRANSFERS OF INDIRECT COSTS 17,499,259.00 20,011,982.00 0.00 18,059,750.00 1,952,232.00 9.8%

TOTAL, EXPENDITURES 506,927,565.00 628,259,784.00 94,855,327.91 573,179,702.00 55,080,082.00 8.8%
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INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  From: Special Reserve Fund 8912 0.00 0.00 0.00 0.00 0.00 0.0%

  From: Bond Interest and

      Redemption Fund 8914 0.00 0.00 0.00 0.00

  Other Authorized Interfund Transfers In 8919 7,356,409.00 7,356,409.00 2,500,000.00 6,761,766.00 (594,643.00) -8.1%

(a) TOTAL, INTERFUND TRANSFERS IN 7,356,409.00 7,356,409.00 2,500,000.00 6,761,766.00 (594,643.00) -8.1%

  INTERFUND TRANSFERS OUT

  To: Child Development Fund 7611 0.00 0.00 0.00 0.00 0.00 0.0%

  To: Special Reserve Fund 7612 0.00 0.00 0.00 0.00 0.00 0.0%

  To: State School Building Fund/

   County School Facilities Fund 7613 0.00 0.00 0.00 0.00 0.00 0.0%

  To: Cafeteria Fund 7616 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers Out 7619 7,356,409.00 7,356,409.00 2,500,000.00 6,761,766.00 594,643.00 8.1%

(b) TOTAL, INTERFUND TRANSFERS OUT 7,356,409.00 7,356,409.00 2,500,000.00 6,761,766.00 594,643.00 8.1%

OTHER SOURCES/USES

  SOURCES

  State Apportionments

  Emergency Apportionments 8931 0.00 0.00 0.00 0.00

  Proceeds

  Proceeds from Disposal of

   Capital Assets 8953 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Sources

  Transfers from Funds of

   Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  Long-Term Debt Proceeds

  Proceeds from Certificates

   of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%

  Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

    Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from

   Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 111,622,266.00 108,920,213.00 0.00 108,897,576.00 (22,637.00) 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 111,622,266.00 108,920,213.00 0.00 108,897,576.00 (22,637.00) 0.0%

TOTAL, OTHER FINANCING SOURCES/USES

  (a - b + c - d + e) 111,622,266.00 108,920,213.00 0.00 108,897,576.00 22,637.00 0.0%
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A. REVENUES

1) LCFF Sources 8010-8099 814,231,696.00 847,475,392.00 157,424,258.55 846,606,462.00 (868,930.00) -0.1%

2) Federal Revenue 8100-8299 209,856,651.00 287,987,274.00 51,808,032.22 264,130,540.00 (23,856,734.00) -8.3%

3) Other State Revenue 8300-8599 187,187,967.00 209,292,280.00 15,589,965.45 181,624,678.00 (27,667,602.00) -13.2%

4) Other Local Revenue 8600-8799 18,328,074.00 21,103,562.00 7,363,970.60 19,578,075.00 (1,525,487.00) -7.2%

5) TOTAL, REVENUES 1,229,604,388.00 1,365,858,508.00 232,186,226.82 1,311,939,755.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 493,099,101.00 539,525,652.00 146,151,430.25 528,679,700.00 10,845,952.00 2.0%

2) Classified Salaries 2000-2999 153,062,064.00 164,873,514.00 45,016,360.78 155,222,533.00 9,650,981.00 5.9%

3) Employee Benefits 3000-3999 344,307,261.00 361,493,891.00 70,305,524.69 355,580,178.00 5,913,713.00 1.6%

4) Books and Supplies 4000-4999 67,666,687.00 121,476,353.00 17,871,760.50 101,443,220.00 20,033,133.00 16.5%

5) Services and Other Operating Expenditures 5000-5999 128,537,800.00 148,109,878.00 27,698,080.79 126,401,792.00 21,708,086.00 14.7%

6) Capital Outlay 6000-6999 8,011,642.00 9,020,891.00 (70,312.40) 4,188,313.00 4,832,578.00 53.6%

7) Other Outgo (excluding Transfers of Indirect 7100-7299

 Costs) 7400-7499 2,711,567.00 3,801,567.00 630,150.83 3,481,401.00 320,166.00 8.4%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 (2,528,840.00) (2,572,570.00) 0.00 (2,494,529.00) (78,041.00) 3.0%

9) TOTAL, EXPENDITURES 1,194,867,282.00 1,345,729,176.00 307,602,995.44 1,272,502,608.00

C. EXCESS (DEFICIENCY) OF REVENUES

OVER EXPENDITURES BEFORE OTHER

FINANCING SOURCES AND USES  (A5 - B9) 34,737,106.00 20,129,332.00 (75,416,768.62) 39,437,147.00

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers

a) Transfers In 8900-8929 7,385,329.00 7,385,329.00 2,500,000.00 6,790,686.00 (594,643.00) -8.1%

b) Transfers Out 7600-7629 8,856,409.00 8,856,409.00 2,875,000.00 8,261,766.00 594,643.00 6.7%

2) Other Sources/Uses

a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES (1,471,080.00) (1,471,080.00) (375,000.00) (1,471,080.00)
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E. NET INCREASE (DECREASE) IN FUND 

BALANCE (C + D4) 33,266,026.00 18,658,252.00 (75,791,768.62) 37,966,067.00

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 189,916,304.33 229,293,035.56 229,193,035.56 (100,000.00) 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 189,916,304.33 229,293,035.56 229,193,035.56

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 189,916,304.33 229,293,035.56 229,193,035.56

2) Ending Balance, June 30  (E + F1e) 223,182,330.33 247,951,287.56 267,159,102.56

Components of Ending Fund Balance

a) Nonspendable

Revolving Cash 9711 90,917.75 96,775.62 96,775.62

Stores 9712 2,725,283.88 2,528,519.31 2,528,519.31

Prepaid Items 9713 1,162,384.09 977,805.60 977,805.60

All Others 9719 0.00 0.00 0.00

b) Restricted 9740 1,169,793.59 1,269,793.55 3,178,772.55

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

Other Commitments 9760 87,100,000.00 87,100,000.00 86,200,000.00

Future Textbook Adoption 0000 9760 25,900,000.00

Pandemic Learning Recovery 0000 9760 61,200,000.00

Future Textbook Adoption 0000 9760 25,900,000.00

Pandemic Learning Recovery 0000 9760 61,200,000.00

Future Textbook Adoption 0000 9760 25,000,000.00

Pandemic Learning Recovery 0000 9760 61,200,000.00

d)  Assigned

Other Assignments 9780 32,000,000.00 32,000,000.00 59,050,000.00

Utilization of Reserve 0000 9780 32,000,000.00

Utilization of Reserve 0000 9780 32,000,000.00

Design Science Builiding 0000 9780 3,350,000.00

Restroom Renovation 0000 9780 200,000.00

Education Center Remodel 0000 9780 5,000,000.00

Utilization of Reserve 0000 9780 35,500,000.00

Supplemental and Concentration Carryover 0000 9780 15,000,000.00

e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 98,933,951.02 123,978,393.73 115,127,230.73

Unassigned/Unappropriated Amount 9790 0.00 (0.25) (1.25)
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LCFF SOURCES

  Principal Apportionment

  State Aid - Current Year 8011 679,245,522.00 609,035,429.00 115,973,572.00 608,166,499.00 (868,930.00) -0.1%

  Education Protection Account State Aid - Current Year 8012 67,372,288.00 166,014,530.00 41,504,029.00 166,014,530.00 0.00 0.0%

  State Aid - Prior Years 8019 0.00 0.00 150,036.14 0.00 0.00 0.0%

  Tax Relief Subventions

  Homeowners' Exemptions 8021 545,489.00 545,489.00 0.00 545,489.00 0.00 0.0%

  Timber Yield Tax 8022 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Subventions/In-Lieu Taxes 8029 305,096.00 305,096.00 0.00 305,096.00 0.00 0.0%

  County & District Taxes

    Secured Roll Taxes 8041 61,216,971.00 66,301,389.00 0.00 66,301,389.00 0.00 0.0%

  Unsecured Roll Taxes 8042 2,702,637.00 2,702,637.00 159,998.24 2,702,637.00 0.00 0.0%

  Prior Years' Taxes 8043 227,900.00 227,900.00 0.00 227,900.00 0.00 0.0%

  Supplemental Taxes 8044 2,023,608.00 2,023,608.00 474,755.11 2,023,608.00 0.00 0.0%

  Education Revenue Augmentation

   Fund (ERAF) 8045 (1,728,390.00) (1,728,390.00) 0.00 (1,728,390.00) 0.00 0.0%

  Community Redevelopment Funds

   (SB 617/699/1992) 8047 6,439,961.00 6,439,961.00 0.00 6,439,961.00 0.00 0.0%

  Penalties and Interest from

   Delinquent Taxes 8048 0.00 0.00 0.00 0.00 0.00 0.0%

  Miscellaneous Funds (EC 41604)

  Royalties and Bonuses 8081 0.00 0.00 0.00 0.00 0.00 0.0%

  Other In-Lieu Taxes 8082 0.00 0.00 0.00 0.00 0.00 0.0%

  Less: Non-LCFF

  (50%) Adjustment 8089 0.00 0.00 0.00 0.00 0.00 0.0%

  Subtotal, LCFF Sources 818,351,082.00 851,867,649.00 158,262,390.49 850,998,719.00 (868,930.00) -0.1%

  LCFF Transfers

  Unrestricted LCFF

   Transfers - Current Year 0000 8091 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other LCFF

   Transfers - Current Year All Other 8091 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers to Charter Schools in Lieu of Property Taxes 8096 (4,119,386.00) (4,392,257.00) (838,131.94) (4,392,257.00) 0.00 0.0%

  Property Taxes Transfers 8097 0.00 0.00 0.00 0.00 0.00 0.0%

  LCFF/Revenue Limit Transfers - Prior Years 8099 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, LCFF SOURCES 814,231,696.00 847,475,392.00 157,424,258.55 846,606,462.00 (868,930.00) -0.1%

FEDERAL REVENUE

  Maintenance and Operations 8110 0.00 0.00 0.00 0.00 0.00 0.0%

  Special Education Entitlement 8181 15,979,212.00 16,235,091.00 (13,835,945.24) 14,759,163.00 (1,475,928.00) -9.1%

  Special Education Discretionary Grants 8182 1,367,099.00 1,455,208.00 (1,268,462.93) 1,385,375.00 (69,833.00) -4.8%

  Child Nutrition Programs 8220 0.00 0.00 0.00 0.00 0.00 0.0%

  Donated Food Commodities 8221 0.00 0.00 0.00 0.00 0.00 0.0%

  Forest Reserve Funds 8260 0.00 0.00 0.00 0.00 0.00 0.0%

  Flood Control Funds 8270 0.00 0.00 0.00 0.00 0.00 0.0%

  Wildlife Reserve Funds 8280 0.00 0.00 0.00 0.00 0.00 0.0%

  FEMA 8281 0.00 0.00 0.00 0.00 0.00 0.0%

  Interagency Contracts Between LEAs 8285 452,430.00 691,200.00 1.79 691,200.00 0.00 0.0%

  Pass-Through Revenues from Federal Sources 8287 0.00 0.00 0.00 0.00 0.00 0.0%

  Title I, Part A, Basic  3010 8290 64,681,312.00 72,747,466.00 6,188,596.98 56,536,832.00 (16,210,634.00) -22.3%

  Title I, Part D, Local Delinquent 

   Programs 3025 8290 0.00 0.00 0.00 0.00 0.00 0.0%

  Title II, Part A, Supporting Effective

   Instruction 4035 8290 12,696,576.00 10,763,516.00 5,525,773.29 7,245,232.00 (3,518,284.00) -32.7%
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  Title III, Part A, Immigrant Student 

  Program 4201 8290 191,939.00 194,609.00 (18,269.69) 194,609.00 0.00 0.0%

  Title III, Part A, English Learner

  Program 4203 8290 1,727,922.00 1,677,917.00 17,133.27 1,677,917.00 0.00 0.0%

  Public Charter Schools Grant

   Program (PCSGP) 4610 8290 0.00 0.00 0.00 0.00 0.00 0.0%

  Other NCLB / Every Student Succeeds Act

3040, 3045, 3060,
3061, 3110, 3150,
3155, 3180, 3182,
4037, 4123, 4124,
4126, 4127, 4128,

5630 8290 8,280,241.00 7,984,216.00 (2,518,455.71) 7,817,415.00 (166,801.00) -2.1%

  Career and Technical Education 3500-3599 8290 1,084,387.00 1,084,387.00 (395,810.07) 1,228,770.00 144,383.00 13.3%

  All Other Federal Revenue All Other 8290 103,395,533.00 175,153,664.00 58,113,470.53 172,594,027.00 (2,559,637.00) -1.5%

  TOTAL, FEDERAL REVENUE 209,856,651.00 287,987,274.00 51,808,032.22 264,130,540.00 (23,856,734.00) -8.3%

OTHER STATE REVENUE

  Other State Apportionments

  ROC/P Entitlement

  Prior Years 6360 8319 0.00 0.00 0.00 0.00 0.00 0.0%

  Special Education Master Plan

  Current Year 6500 8311 51,798,399.00 56,250,649.00 10,495,635.00 56,250,649.00 0.00 0.0%

     Prior Years 6500 8319 0.00 0.00 13,858.00 0.00 0.00 0.0%

  All Other State Apportionments - Current Year All Other 8311 1,243,809.00 1,243,809.00 245,894.00 1,243,809.00 0.00 0.0%

  All Other State Apportionments - Prior Years All Other 8319 0.00 0.00 0.00 0.00 0.00 0.0%

   Child Nutrition Programs 8520 0.00 0.00 0.00 0.00 0.00 0.0%

   Mandated Costs Reimbursements 8550 2,779,509.00 2,779,509.00 0.00 2,779,509.00 0.00 0.0%

   Lottery - Unrestricted and Instructional Materials 8560 13,905,651.00 15,932,142.00 (4,628,942.47) 15,932,142.00 0.00 0.0%

  Tax Relief Subventions

  Restricted Levies - Other 

  Homeowners' Exemptions 8575 0.00 0.00 0.00 0.00 0.00 0.0%

      Other Subventions/In-Lieu Taxes 8576 0.00 0.00 0.00 0.00 0.00 0.0%

  Pass-Through Revenues from State Sources 8587 0.00 0.00 0.00 0.00 0.00 0.0%

  After School Education and Safety (ASES) 6010 8590 4,472,229.00 4,654,149.00 (286,802.87) 4,654,149.00 0.00 0.0%

  Charter School Facility Grant 6030 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  Career Technical Education Incentive Grant 

   Program 6387 8590 1,109,186.00 1,955,840.00 2,794,958.32 1,949,822.00 (6,018.00) -0.3%

  Drug/Alcohol/Tobacco Funds 6650, 6690, 6695 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  California Clean Energy Jobs Act 6230 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  Specialized Secondary 7370 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  American Indian Early Childhood Education 7210 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other State Revenue All Other 8590 111,879,184.00 126,476,182.00 6,955,365.47 98,814,598.00 (27,661,584.00) -21.9%

  TOTAL, OTHER STATE REVENUE 187,187,967.00 209,292,280.00 15,589,965.45 181,624,678.00 (27,667,602.00) -13.2%
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OTHER LOCAL REVENUE

  Other Local Revenue

  County and District Taxes

  Other Restricted Levies

  Secured Roll 8615 0.00 0.00 0.00 0.00 0.00 0.0%

  Unsecured Roll 8616 0.00 0.00 0.00 0.00 0.00 0.0%

  Prior Years' Taxes 8617 0.00 0.00 0.00 0.00 0.00 0.0%

  Supplemental Taxes 8618 0.00 0.00 0.00 0.00 0.00 0.0%

  Non-Ad Valorem Taxes

  Parcel Taxes 8621 0.00 0.00 0.00 0.00 0.00 0.0%

  Other 8622 0.00 0.00 0.00 0.00 0.00 0.0%

  Community Redevelopment Funds

   Not Subject to LCFF Deduction 8625 2,037,596.00 2,037,596.00 1,086,500.55 1,976,830.00 (60,766.00) -3.0%

  Penalties and Interest from Delinquent Non-LCFF

   Taxes 8629 0.00 0.00 0.00 0.00 0.00 0.0%

  Sales

  Sale of Equipment/Supplies 8631 42,527.00 42,527.00 0.00 42,527.00 0.00 0.0%

  Sale of Publications 8632 0.00 0.00 0.00 0.00 0.00 0.0%

  Food Service Sales 8634 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Sales 8639 0.00 0.00 0.00 0.00 0.00 0.0%

  Leases and Rentals 8650 385,000.00 385,000.00 15,522.00 85,000.00 (300,000.00) -77.9%

  Interest 8660 2,000,000.00 2,000,000.00 90,060.15 2,000,000.00 0.00 0.0%

  Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%

  Fees and Contracts

  Adult Education Fees 8671 0.00 0.00 0.00 0.00 0.00 0.0%

  Non-Resident Students 8672 0.00 0.00 0.00 0.00 0.00 0.0%

  Transportation Fees From Individuals 8675 0.00 0.00 0.00 0.00 0.00 0.0%

  Interagency Services 8677 0.00 0.00 0.00 0.00 0.00 0.0%

  Mitigation/Developer Fees 8681 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Fees and Contracts 8689 0.00 0.00 (781.43) 0.00 0.00 0.0%

  Other Local Revenue

  Plus: Misc Funds Non-LCFF (50%) Adjustment 8691 0.00 0.00 0.00 0.00 0.00 0.0%

  Pass-Through Revenues From Local Sources 8697 0.00 1,090,000.00 0.00 1,090,000.00 0.00 0.0%

      All Other Local Revenue 8699 13,862,951.00 15,548,439.00 6,172,669.33 14,383,718.00 (1,164,721.00) -7.5%

  Tuition 8710 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers In 8781-8783 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers Of Apportionments

  Special Education SELPA Transfers

    From Districts or Charter Schools 6500 8791 0.00 0.00 0.00 0.00 0.00 0.0%

  From County Offices 6500 8792 0.00 0.00 0.00 0.00 0.00 0.0%

  From JPAs 6500 8793 0.00 0.00 0.00 0.00 0.00 0.0%

  ROC/P Transfers

  From Districts or Charter Schools 6360 8791 0.00 0.00 0.00 0.00 0.00 0.0%

  From County Offices 6360 8792 0.00 0.00 0.00 0.00 0.00 0.0%

  From JPAs 6360 8793 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Transfers of Apportionments

    From Districts or Charter Schools All Other 8791 0.00 0.00 0.00 0.00 0.00 0.0%0.00 0.00 0.00 0.00

  From County Offices All Other 8792 0.00 0.00 0.00 0.00 0.00 0.0%

  From JPAs All Other 8793 0.00 0.00 0.00 0.00 0.00 0.0%

      All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 18,328,074.00 21,103,562.00 7,363,970.60 19,578,075.00 (1,525,487.00) -7.2%

TOTAL, REVENUES 1,229,604,388.00 1,365,858,508.00 232,186,226.82 1,311,939,755.00 (53,918,753.00) -3.9%
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CERTIFICATED SALARIES

  Certificated Teachers' Salaries 1100 391,687,013.00 424,533,485.00 114,309,781.11 417,533,380.00 7,000,105.00 1.6%

  Certificated Pupil Support Salaries 1200 35,333,335.00 47,626,359.00 11,137,893.12 45,265,800.00 2,360,559.00 5.0%

  Certificated Supervisors' and Administrators' Salaries 1300 51,204,997.00 52,065,776.00 16,297,099.25 51,225,149.00 840,627.00 1.6%

  Other Certificated Salaries 1900 14,873,756.00 15,300,032.00 4,406,656.77 14,655,371.00 644,661.00 4.2%

  TOTAL, CERTIFICATED SALARIES 493,099,101.00 539,525,652.00 146,151,430.25 528,679,700.00 10,845,952.00 2.0%

CLASSIFIED SALARIES

  Classified Instructional Salaries 2100 37,249,181.00 45,688,838.00 9,215,851.42 38,849,117.00 6,839,721.00 15.0%

  Classified Support Salaries 2200 65,699,825.00 70,441,920.00 19,705,786.96 69,335,786.00 1,106,134.00 1.6%

  Classified Supervisors' and Administrators' Salaries 2300 15,333,721.00 14,986,415.00 4,891,683.06 14,475,451.00 510,964.00 3.4%

  Clerical, Technical and Office Salaries 2400 31,638,502.00 29,240,767.00 9,922,732.83 29,181,351.00 59,416.00 0.2%

  Other Classified Salaries 2900 3,140,835.00 4,515,574.00 1,280,306.51 3,380,828.00 1,134,746.00 25.1%

  TOTAL, CLASSIFIED SALARIES 153,062,064.00 164,873,514.00 45,016,360.78 155,222,533.00 9,650,981.00 5.9%

EMPLOYEE BENEFITS

  STRS 3101-3102 122,696,685.00 130,448,934.00 23,120,023.92 126,482,804.00 3,966,130.00 3.0%

  PERS 3201-3202 32,280,167.00 31,803,849.00 8,841,768.23 30,426,476.00 1,377,373.00 4.3%

  OASDI/Medicare/Alternative 3301-3302 17,306,547.00 17,807,691.00 4,835,426.25 17,581,755.00 225,936.00 1.3%

  Health and Welfare Benefits 3401-3402 114,792,996.00 124,191,550.00 22,180,586.83 124,205,318.00 (13,768.00) 0.0%

  Unemployment Insurance 3501-3502 6,768,987.00 3,782,272.00 948,403.24 3,528,311.00 253,961.00 6.7%

  Workers' Compensation 3601-3602 7,389,728.00 7,470,384.00 1,898,928.42 7,216,649.00 253,735.00 3.4%

  OPEB, Allocated 3701-3702 42,471,267.00 45,346,403.00 8,203,645.40 45,528,037.00 (181,634.00) -0.4%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 600,884.00 642,808.00 276,742.40 610,828.00 31,980.00 5.0%

  TOTAL, EMPLOYEE BENEFITS 344,307,261.00 361,493,891.00 70,305,524.69 355,580,178.00 5,913,713.00 1.6%

BOOKS AND SUPPLIES

  Approved Textbooks and Core Curricula Materials 4100 501,503.00 3,401,503.00 1,261,547.80 3,213,461.00 188,042.00 5.5%

  Books and Other Reference Materials 4200 4,262,091.00 4,395,095.11 1,411,234.17 3,701,605.00 693,490.11 15.8%

  Materials and Supplies 4300 39,911,305.00 82,320,602.89 9,849,255.48 71,990,615.00 10,329,987.89 12.5%

  Noncapitalized Equipment 4400 22,748,138.00 31,115,502.00 5,349,723.05 22,309,390.00 8,806,112.00 28.3%

  Food 4700 243,650.00 243,650.00 0.00 228,149.00 15,501.00 6.4%

  TOTAL, BOOKS AND SUPPLIES 67,666,687.00 121,476,353.00 17,871,760.50 101,443,220.00 20,033,133.00 16.5%

SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 42,527,148.00 55,905,393.00 4,232,693.63 38,555,301.00 17,350,092.00 31.0%

  Travel and Conferences 5200 2,724,343.00 2,794,954.00 380,162.10 1,897,134.00 897,820.00 32.1%

  Dues and Memberships 5300 150,801.00 197,205.00 177,965.50 191,994.00 5,211.00 2.6%

  Insurance 5400-5450 7,234,771.00 7,291,405.00 1,898,938.36 7,527,747.00 (236,342.00) -3.2%

  Operations and Housekeeping Services 5500 23,884,244.00 24,784,244.00 8,177,005.31 24,239,662.00 544,582.00 2.2%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 8,726,123.00 9,468,400.00 3,109,997.06 9,248,706.00 219,694.00 2.3%0.00 0.00 0.00 0.0%

  Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs - Interfund 5750 (3,621,762.00) (3,585,849.00) (245,204.30) (1,725,538.00) (1,860,311.00) 51.9%

  Professional/Consulting Services and

   Operating Expenditures 5800 42,263,935.00 46,604,790.00 9,224,016.34 42,032,974.00 4,571,816.00 9.8%

  Communications 5900 4,648,197.00 4,649,336.00 742,506.79 4,433,812.00 215,524.00 4.6%

  TOTAL, SERVICES AND OTHER

  OPERATING EXPENDITURES 128,537,800.00 148,109,878.00 27,698,080.79 126,401,792.00 21,708,086.00 14.7%
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Description Resource Codes
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Codes

Original Budget
(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
(E/B)
(F)

CAPITAL OUTLAY

  Land 6100 28,000.00 28,005.00 0.00 28,005.00 0.00 0.0%

  Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%

  Buildings and Improvements of Buildings 6200 6,384,308.00 6,687,191.00 (352,995.97) 2,032,197.00 4,654,994.00 69.6%

  Books and Media for New School Libraries

   or Major Expansion of School Libraries 6300 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment 6400 832,490.00 1,443,602.00 236,841.44 1,339,870.00 103,732.00 7.2%

  Equipment Replacement 6500 766,844.00 862,093.00 45,842.13 788,241.00 73,852.00 8.6%

  Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 8,011,642.00 9,020,891.00 (70,312.40) 4,188,313.00 4,832,578.00 53.6%

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Tuition

  Tuition for Instruction Under Interdistrict

   Attendance  Agreements 7110 0.00 0.00 0.00 0.00 0.00 0.0%

  State Special Schools 7130 88,265.00 88,265.00 0.00 75,300.00 12,965.00 14.7%

  Tuition, Excess Costs, and/or Deficit Payments

  Payments to Districts or Charter Schools 7141 0.00 0.00 0.00 0.00 0.00 0.0%

  Payments to County Offices 7142 1,504,358.00 1,504,358.00 258,449.79 1,197,157.00 307,201.00 20.4%

  Payments to JPAs 7143 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Pass-Through Revenues

  To Districts or Charter Schools 7211 0.00 1,090,000.00 0.00 1,090,000.00 0.00 0.0%

  To County Offices 7212 0.00 0.00 0.00 0.00 0.00 0.0%

  To JPAs 7213 0.00 0.00 0.00 0.00 0.00 0.0%

  Special Education SELPA Transfers of Apportionments

  To Districts or Charter Schools 6500 7221 0.00 0.00 0.00 0.00 0.00 0.0%

  To County Offices 6500 7222 0.00 0.00 0.00 0.00 0.00 0.0%

  To JPAs 6500 7223 0.00 0.00 0.00 0.00 0.00 0.0%

  ROC/P Transfers of Apportionments

  To Districts or Charter Schools 6360 7221 0.00 0.00 0.00 0.00 0.00 0.0%

  To County Offices 6360 7222 0.00 0.00 0.00 0.00 0.00 0.0%

    To JPAs 6360 7223 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Transfers of Apportionments All Other 7221-7223 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers 7281-7283 1,118,944.00 1,118,944.00 371,701.04 1,118,944.00 0.00 0.0%

  All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%

  Debt Service

  Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 2,711,567.00 3,801,567.00 630,150.83 3,481,401.00 320,166.00 8.4%

OTHER OUTGO - TRANSFERS OF INDIRECT COSTS

   Transfers of Indirect Costs 7310 0.00 0.00 0.00 0.00

   Transfers of Indirect Costs - Interfund 7350 (2,528,840.00) (2,572,570.00) 0.00 (2,494,529.00) (78,041.00) 3.0%

  TOTAL, OTHER OUTGO - TRANSFERS OF INDIRECT COSTS (2,528,840.00) (2,572,570.00) 0.00 (2,494,529.00) (78,041.00) 3.0%

TOTAL, EXPENDITURES 1,194,867,282.00 1,345,729,176.00 307,602,995.44 1,272,502,608.00 73,226,568.00 5.4%



Fresno Unified
Fresno County

2021-22 First Interim
General Fund

Summary - Unrestricted/Restricted
Revenues, Expenditures, and Changes in Fund Balance

10 62166 0000000
Form 01I

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-a (Rev 04/20/2021) Page 8 Printed:  11/29/2021  11:46 AM

Description Resource Codes
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Codes
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(A)
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Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
(E/B)
(F)

INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  From: Special Reserve Fund 8912 0.00 0.00 0.00 0.00 0.00 0.0%

  From: Bond Interest and

      Redemption Fund 8914 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers In 8919 7,385,329.00 7,385,329.00 2,500,000.00 6,790,686.00 (594,643.00) -8.1%

(a) TOTAL, INTERFUND TRANSFERS IN 7,385,329.00 7,385,329.00 2,500,000.00 6,790,686.00 (594,643.00) -8.1%

  INTERFUND TRANSFERS OUT

  To: Child Development Fund 7611 0.00 0.00 0.00 0.00 0.00 0.0%

  To: Special Reserve Fund 7612 0.00 0.00 0.00 0.00 0.00 0.0%

  To: State School Building Fund/

   County School Facilities Fund 7613 0.00 0.00 0.00 0.00 0.00 0.0%

  To: Cafeteria Fund 7616 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers Out 7619 8,856,409.00 8,856,409.00 2,875,000.00 8,261,766.00 594,643.00 6.7%

(b) TOTAL, INTERFUND TRANSFERS OUT 8,856,409.00 8,856,409.00 2,875,000.00 8,261,766.00 594,643.00 6.7%

OTHER SOURCES/USES

  SOURCES

  State Apportionments

  Emergency Apportionments 8931 0.00 0.00 0.00 0.00 0.00 0.0%

  Proceeds

  Proceeds from Disposal of

   Capital Assets 8953 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Sources

  Transfers from Funds of

   Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  Long-Term Debt Proceeds

  Proceeds from Certificates

   of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%

  Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

    Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from

   Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00

(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES

  (a - b + c - d + e) (1,471,080.00) (1,471,080.00) (375,000.00) (1,471,080.00) 0.00 0.0%
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2021-22
Resource Description Projected Year Totals

6300 Lottery:  Instructional Materials 1,838,767.36
7085 Learning Communities for School Success Program 170,212.31
7311 Classified School Employee Professional Development Block Grant0.48
7388 SB 117 COVID-19 LEA Response Funds 1,169,792.00
7426 Expanded Learning Opportunities (ELO) Grant: Paraprofessional Staff0.10
8150 Ongoing & Major Maintenance Account (RMA: Education Code Section 17070.75)0.25
9010 Other Restricted Local 0.05

Total, Restricted Balance 3,178,772.55



Fresno Unified
Fresno County

2021-22 First Interim
Student Activity Special Revenue Fund

Revenues, Expenditures, and Changes in Fund Balance
10 62166 0000000

Form  08I

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-f (Rev 03/19/2021) Page 1 Printed:  11/9/2021  8:13 AM

Description Resource Codes Object Codes
Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
Column
 B & D

(F)

A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%

3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%

4) Other Local Revenue 8600-8799 5,027,223.00 5,027,223.00 26,878.89 4,413,452.00 (613,771.00) -12.2%

5) TOTAL, REVENUES 5,027,223.00 5,027,223.00 26,878.89 4,413,452.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%

2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%

3) Employee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%

4) Books and Supplies 4000-4999 5,027,223.00 5,027,223.00 27,141.57 3,047,519.00 1,979,704.00 39.4%

5) Services and Other Operating Expenditures 5000-5999 0.00 0.00 41.00 0.00 0.00 0.0%

6) Capital Outlay 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%

7) Other Outgo (excluding Transfers of Indirect 7100-7299,

 Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%

9) TOTAL, EXPENDITURES 5,027,223.00 5,027,223.00 27,182.57 3,047,519.00

C. EXCESS (DEFICIENCY) OF REVENUES
 OVER EXPENDITURES BEFORE OTHER
 FINANCING SOURCES AND USES  (A5 - B9) 0.00 0.00 (303.68) 1,365,933.00

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%

b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%

2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00
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Description Resource Codes Object Codes
Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
Column
 B & D

(F)

E. NET INCREASE (DECREASE) IN FUND

 BALANCE (C + D4) 0.00 0.00 (303.68) 1,365,933.00

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 0.00 2,046,885.27 2,046,885.27 0.00 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 0.00 2,046,885.27 2,046,885.27

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 0.00 2,046,885.27 2,046,885.27

2) Ending Balance, June 30 (E + F1e) 0.00 2,046,885.27 3,412,818.27

Components of Ending Fund Balance
a) Nonspendable

Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 0.00 0.00 0.00

 Prepaid Items 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00

b) Restricted 9740 0.00 2,046,885.27 3,412,818.27

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

 Other Commitments 9760 0.00 0.00 0.00

d) Assigned

 Other Assignments 9780 0.00 0.00 0.00

e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
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Description Resource Codes Object Codes
Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)
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(F)

REVENUES

  Sale of Equipment and Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Sales 8639 0.00 0.00 0.00 0.00 0.00 0.0%

  Interest 8660 0.00 0.00 6,481.19 6,481.00 6,481.00 New

  All Other Fees and Contracts 8689 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Local Revenue 8699 5,027,223.00 5,027,223.00 20,397.70 4,406,971.00 (620,252.00) -12.3%

TOTAL, REVENUES 5,027,223.00 5,027,223.00 26,878.89 4,413,452.00

CERTIFICATED SALARIES

  Certificated Teachers' Salaries 1100 0.00 0.00 0.00 0.00 0.00 0.0%

  Certificated Pupil Support Salaries 1200 0.00 0.00 0.00 0.00 0.00 0.0%

  Certificated Supervisors' and Administrators' Salaries 1300 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CERTIFICATED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%

CLASSIFIED SALARIES

  Classified Instructional Salaries 2100 0.00 0.00 0.00 0.00 0.00 0.0%

  Classified Support Salaries 2200 0.00 0.00 0.00 0.00 0.00 0.0%

  Classified Supervisors' and Administrators' Salaries 2300 0.00 0.00 0.00 0.00 0.00 0.0%

  Clerical, Technical and Office Salaries 2400 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Classified Salaries 2900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CLASSIFIED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%

EMPLOYEE BENEFITS

  STRS 3101-3102 0.00 0.00 0.00 0.00 0.00 0.0%

  PERS 3201-3202 0.00 0.00 0.00 0.00 0.00 0.0%

  OASDI/Medicare/Alternative 3301-3302 0.00 0.00 0.00 0.00 0.00 0.0%

  Health and Welfare Benefits 3401-3402 0.00 0.00 0.00 0.00 0.00 0.0%

  Unemployment Insurance 3501-3502 0.00 0.00 0.00 0.00 0.00 0.0%

  Workers' Compensation 3601-3602 0.00 0.00 0.00 0.00 0.00 0.0%

  OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, EMPLOYEE BENEFITS 0.00 0.00 0.00 0.00 0.00 0.0%

BOOKS AND SUPPLIES

  Materials and Supplies 4300 5,027,223.00 5,027,223.00 27,141.57 3,047,519.00 1,979,704.00 39.4%

  Noncapitalized Equipment 4400 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, BOOKS AND SUPPLIES 5,027,223.00 5,027,223.00 27,141.57 3,047,519.00 1,979,704.00 39.4%

SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%

  Dues and Memberships 5300 0.00 0.00 0.00 0.00 0.00 0.0%

  Insurance 5400-5450 0.00 0.00 0.00 0.00 0.00 0.0%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs - Interfund 5750 0.00 0.00 41.00 0.00 0.00 0.0%

  Professional/Consulting Services and
   Operating Expenditures 5800 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, SERVICES AND OTHER OPERATING EXPENDITURES 0.00 0.00 41.00 0.00 0.00 0.0%
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Description Resource Codes Object Codes
Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)
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CAPITAL OUTLAY

  Equipment 6400 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%

  Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER OUTGO - TRANSFERS OF INDIRECT COSTS

  Transfers of Indirect Costs - Interfund 7350 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO - TRANSFERS OF INDIRECT COSTS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, EXPENDITURES 5,027,223.00 5,027,223.00 27,182.57 3,047,519.00

INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%

(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%

  INTERFUND TRANSFERS OUT

  Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER SOURCES/USES

  SOURCES

  Proceeds from Disposal of Capital Assets 8953 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers from Funds of Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES
  (a - b + c - d + e) 0.00 0.00 0.00 0.00
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2021/22
Resource Description Projected Year Totals

8210 Student Activity Funds 3,412,818.27

Total, Restricted Balance 3,412,818.27
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Description Resource Codes Object Codes
Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
Column
 B & D

(F)

A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 1,151,245.00 1,243,904.00 (78,693.45) 1,243,904.00 0.00 0.0%

3) Other State Revenue 8300-8599 6,098,047.00 6,098,047.00 0.00 6,098,047.00 0.00 0.0%

4) Other Local Revenue 8600-8799 608,087.00 608,087.00 113,569.11 529,374.00 (78,713.00) -12.9%

5) TOTAL, REVENUES 7,857,379.00 7,950,038.00 34,875.66 7,871,325.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 2,436,842.00 2,443,342.00 844,020.81 2,432,614.00 10,728.00 0.4%

2) Classified Salaries 2000-2999 1,620,303.00 1,623,303.00 429,703.47 1,501,425.00 121,878.00 7.5%

3) Employee Benefits 3000-3999 2,362,927.00 2,379,927.00 492,278.14 2,324,729.00 55,198.00 2.3%

4) Books and Supplies 4000-4999 1,790,112.00 1,761,321.00 47,644.97 320,296.00 1,441,025.00 81.8%

5) Services and Other Operating Expenditures 5000-5999 863,140.00 1,019,090.00 246,611.85 772,354.00 246,736.00 24.2%

6) Capital Outlay 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%

7) Other Outgo (excluding Transfers of Indirect 7100-7299,
Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 276,879.00 276,879.00 0.00 214,904.00 61,975.00 22.4%

9) TOTAL, EXPENDITURES 9,350,203.00 9,503,862.00 2,060,259.24 7,566,322.00

C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES  (A5 - B9) (1,492,824.00) (1,553,824.00) (2,025,383.58) 305,003.00

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%

b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%

2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00
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E. NET INCREASE (DECREASE) IN FUND

 BALANCE (C + D4) (1,492,824.00) (1,553,824.00) (2,025,383.58) 305,003.00

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 1,723,286.27 1,745,523.08 1,745,523.08 0.00 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 1,723,286.27 1,745,523.08 1,745,523.08

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 1,723,286.27 1,745,523.08 1,745,523.08

2) Ending Balance, June 30 (E + F1e) 230,462.27 191,699.08 2,050,526.08

Components of Ending Fund Balance
a) Nonspendable

Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 0.00 0.00 0.00

 Prepaid Items 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00

b) Restricted 9740 191,368.69 0.49 1,882,985.14

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

 Other Commitments 9760 0.00 0.00 0.00
d) Assigned

Other Assignments 9780 39,093.58 191,698.94 167,540.94

e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9790 0.00 (0.35) 0.00
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LCFF SOURCES

LCFF Transfers

  LCFF Transfers - Current Year 8091 0.00 0.00 0.00 0.00 0.00 0.0%

  LCFF/Revenue Limit Transfers - Prior Years 8099 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, LCFF SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

FEDERAL REVENUE

  Interagency Contracts Between LEAs 8285 0.00 0.00 0.00 0.00 0.00 0.0%

  Pass-Through Revenues From Federal Sources 8287 0.00 0.00 0.00 0.00 0.00 0.0%

  Career and Technical Education 3500-3599 8290 122,636.00 120,764.00 (78,693.45) 120,764.00 0.00 0.0%

  All Other Federal Revenue All Other 8290 1,028,609.00 1,123,140.00 0.00 1,123,140.00 0.00 0.0%

  TOTAL, FEDERAL REVENUE 1,151,245.00 1,243,904.00 (78,693.45) 1,243,904.00 0.00 0.0%

OTHER STATE REVENUE

  Other State Apportionments

  All Other State Apportionments - Current Year 8311 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other State Apportionments - Prior Years 8319 0.00 0.00 0.00 0.00 0.00 0.0%

  Pass-Through Revenues from State Sources 8587 0.00 0.00 0.00 0.00 0.00 0.0%

  Adult Education Program 6391 8590 5,387,885.00 5,387,885.00 0.00 5,387,885.00 0.00 0.0%

  All Other State Revenue All Other 8590 710,162.00 710,162.00 0.00 710,162.00 0.00 0.0%

  TOTAL, OTHER STATE REVENUE 6,098,047.00 6,098,047.00 0.00 6,098,047.00 0.00 0.0%

OTHER LOCAL REVENUE

  Sales

  Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%

  Leases and Rentals 8650 0.00 0.00 0.00 0.00 0.00 0.0%

  Interest 8660 0.00 0.00 0.00 0.00 0.00 0.0%

  Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%

  Fees and Contracts

  Adult Education Fees 8671 215,275.00 215,275.00 37,217.56 126,115.00 (89,160.00) -41.4%

  Interagency Services 8677 342,811.00 342,811.00 74,788.05 353,258.00 10,447.00 3.0%

  Other Local Revenue

  All Other Local Revenue 8699 50,001.00 50,001.00 1,563.50 50,001.00 0.00 0.0%

  Tuition 8710 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 608,087.00 608,087.00 113,569.11 529,374.00 (78,713.00) -12.9%

TOTAL, REVENUES 7,857,379.00 7,950,038.00 34,875.66 7,871,325.00
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CERTIFICATED SALARIES

  Certificated Teachers' Salaries 1100 1,541,751.00 1,541,751.00 536,130.18 1,531,292.00 10,459.00 0.7%

  Certificated Pupil Support Salaries 1200 0.00 0.00 0.00 0.00 0.00 0.0%

  Certificated Supervisors' and Administrators' Salaries 1300 895,091.00 901,591.00 307,890.63 901,322.00 269.00 0.0%

  Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CERTIFICATED SALARIES 2,436,842.00 2,443,342.00 844,020.81 2,432,614.00 10,728.00 0.4%

CLASSIFIED SALARIES

  Classified Instructional Salaries 2100 0.00 0.00 0.00 0.00 0.00 0.0%

  Classified Support Salaries 2200 506,313.00 506,313.00 135,995.29 480,904.00 25,409.00 5.0%

  Classified Supervisors' and Administrators' Salaries 2300 112,910.00 115,910.00 36,898.79 115,124.00 786.00 0.7%

  Clerical, Technical and Office Salaries 2400 939,580.00 939,580.00 253,633.62 876,927.00 62,653.00 6.7%

  Other Classified Salaries 2900 61,500.00 61,500.00 3,175.77 28,470.00 33,030.00 53.7%

  TOTAL, CLASSIFIED SALARIES 1,620,303.00 1,623,303.00 429,703.47 1,501,425.00 121,878.00 7.5%

EMPLOYEE BENEFITS

  STRS 3101-3102 677,807.00 694,807.00 124,182.78 693,852.00 955.00 0.1%

  PERS 3201-3202 346,363.00 346,363.00 94,202.63 341,720.00 4,643.00 1.3%

  OASDI/Medicare/Alternative 3301-3302 146,077.00 147,277.00 40,705.76 147,158.00 119.00 0.1%

  Health and Welfare Benefits 3401-3402 829,975.00 810,775.00 154,271.89 781,996.00 28,779.00 3.5%

  Unemployment Insurance 3501-3502 1,967.00 19,967.00 6,270.84 19,650.00 317.00 1.6%

  Workers' Compensation 3601-3602 46,656.00 46,656.00 13,496.70 44,155.00 2,501.00 5.4%

  OPEB, Allocated 3701-3702 306,999.00 306,999.00 57,059.31 289,240.00 17,759.00 5.8%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 7,083.00 7,083.00 2,088.23 6,958.00 125.00 1.8%

  TOTAL, EMPLOYEE BENEFITS 2,362,927.00 2,379,927.00 492,278.14 2,324,729.00 55,198.00 2.3%

BOOKS AND SUPPLIES

  Approved Textbooks and Core Curricula Materials 4100 5,939.00 5,939.00 0.00 0.00 5,939.00 100.0%

  Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%

  Materials and Supplies 4300 1,765,517.00 1,724,953.00 36,335.96 290,659.00 1,434,294.00 83.1%

  Noncapitalized Equipment 4400 18,656.00 30,429.00 11,309.01 29,637.00 792.00 2.6%

  TOTAL, BOOKS AND SUPPLIES 1,790,112.00 1,761,321.00 47,644.97 320,296.00 1,441,025.00 81.8%
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SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 63,749.00 63,627.00 26,923.58 45,313.00 18,314.00 28.8%

  Travel and Conferences 5200 34,920.00 45,920.00 4,253.00 11,428.00 34,492.00 75.1%

  Dues and Memberships 5300 0.00 0.00 0.00 0.00 0.00 0.0%

  Insurance 5400-5450 45,651.00 45,651.00 13,496.70 44,120.00 1,531.00 3.4%

  Operations and Housekeeping Services 5500 265,250.00 393,000.00 88,966.40 332,957.00 60,043.00 15.3%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs - Interfund 5750 10,154.00 13,654.00 81.50 13,409.00 245.00 1.8%

  Professional/Consulting Services and
   Operating Expenditures 5800 443,416.00 457,238.00 112,890.67 325,127.00 132,111.00 28.9%

  Communications 5900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, SERVICES AND OTHER OPERATING EXPENDITURES 863,140.00 1,019,090.00 246,611.85 772,354.00 246,736.00 24.2%

CAPITAL OUTLAY

  Land 6100 0.00 0.00 0.00 0.00 0.00 0.0%

  Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%

  Buildings and Improvements of Buildings 6200 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment 6400 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%

  Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Tuition

  Tuition, Excess Costs, and/or Deficit Payments

  Payments to Districts or Charter Schools 7141 0.00 0.00 0.00 0.00 0.00 0.0%

  Payments to County Offices 7142 0.00 0.00 0.00 0.00 0.00 0.0%

      Payments to JPAs 7143 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Transfers Out

  Transfers of Pass-Through Revenues

  To Districts or Charter Schools 7211 0.00 0.00 0.00 0.00 0.00 0.0%

  To County Offices 7212 0.00 0.00 0.00 0.00 0.00 0.0%

  To JPAs 7213 0.00 0.00 0.00 0.00 0.00 0.0%

  Debt Service

  Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER OUTGO - TRANSFERS OF INDIRECT COSTS

  Transfers of Indirect Costs - Interfund 7350 276,879.00 276,879.00 0.00 214,904.00 61,975.00 22.4%

  TOTAL, OTHER OUTGO - TRANSFERS OF INDIRECT COSTS 276,879.00 276,879.00 0.00 214,904.00 61,975.00 22.4%

TOTAL, EXPENDITURES 9,350,203.00 9,503,862.00 2,060,259.24 7,566,322.00
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INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%

(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%

  INTERFUND TRANSFERS OUT

  To: State School Building Fund/

  County School Facilities Fund 7613 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER SOURCES/USES

  SOURCES

  Other Sources

    Transfers from Funds of Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  Long-Term Debt Proceeds

  Proceeds from Certificates of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%

    Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES
  (a - b + c - d + e) 0.00 0.00 0.00 0.00
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2021/22
Resource Description Projected Year Totals

6371 CalWORKs for ROCP or Adult Education 546,945.65

6391 Adult Education Program 1,336,039.49

Total, Restricted Balance 1,882,985.14
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A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 1,401,845.00 1,401,845.00 (361,333.45) 1,401,845.00 0.00 0.0%

3) Other State Revenue 8300-8599 20,229,316.00 20,229,316.00 9,465,720.61 20,042,370.00 (186,946.00) -0.9%

4) Other Local Revenue 8600-8799 267,556.00 636,831.00 282,171.75 636,831.00 0.00 0.0%

5) TOTAL, REVENUES 21,898,717.00 22,267,992.00 9,386,558.91 22,081,046.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 5,633,723.00 6,728,111.00 1,980,653.10 6,606,284.00 121,827.00 1.8%

2) Classified Salaries 2000-2999 4,248,736.00 3,763,276.00 1,054,602.41 3,698,824.00 64,452.00 1.7%

3) Employee Benefits 3000-3999 8,408,840.00 8,154,745.00 1,615,374.93 7,846,575.00 308,170.00 3.8%

4) Books and Supplies 4000-4999 1,608,419.00 1,927,638.00 14,180.90 2,273,137.00 (345,499.00) -17.9%

5) Services and Other Operating Expenditures 5000-5999 1,129,071.00 1,483,959.00 117,350.52 1,453,584.00 30,375.00 2.0%

6) Capital Outlay 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%

7) Other Outgo (excluding Transfers of Indirect 7100-7299,
Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 869,928.00 913,658.00 0.00 906,037.00 7,621.00 0.8%

9) TOTAL, EXPENDITURES 21,898,717.00 22,971,387.00 4,782,161.86 22,784,441.00

C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES  (A5 - B9) 0.00 (703,395.00) 4,604,397.05 (703,395.00)

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%

b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%

2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00
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E. NET INCREASE (DECREASE) IN FUND

 BALANCE (C + D4) 0.00 (703,395.00) 4,604,397.05 (703,395.00)

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 0.00 703,395.00 703,395.00 0.00 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 0.00 703,395.00 703,395.00

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 0.00 703,395.00 703,395.00

2) Ending Balance, June 30 (E + F1e) 0.00 0.00 0.00

Components of Ending Fund Balance
a) Nonspendable

Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 0.00 0.00 0.00

 Prepaid Items 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00

b) Restricted 9740 0.00 0.00 0.00

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

 Other Commitments 9760 0.00 0.00 0.00
d) Assigned

Other Assignments 9780 0.00 0.00 0.00

e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
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FEDERAL REVENUE

  Child Nutrition Programs 8220 0.00 0.00 0.00 0.00 0.00 0.0%

  Interagency Contracts Between LEAs 8285 0.00 0.00 0.00 0.00 0.00 0.0%

  Title I, Part A, Basic 3010 8290 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Federal Revenue All Other 8290 1,401,845.00 1,401,845.00 (361,333.45) 1,401,845.00 0.00 0.0%

  TOTAL, FEDERAL REVENUE 1,401,845.00 1,401,845.00 (361,333.45) 1,401,845.00 0.00 0.0%

OTHER STATE REVENUE

    Child Nutrition Programs 8520 0.00 0.00 0.00 0.00 0.00 0.0%

    Child Development Apportionments 8530 0.00 0.00 0.00 0.00 0.00 0.0%

    Pass-Through Revenues from State Sources 8587 0.00 0.00 0.00 0.00 0.00 0.0%

    State Preschool 6105 8590 16,418,707.00 16,418,707.00 6,726,301.00 16,418,707.00 0.00 0.0%

    All Other State Revenue All Other 8590 3,810,609.00 3,810,609.00 2,739,419.61 3,623,663.00 (186,946.00) -4.9%

  TOTAL, OTHER STATE REVENUE 20,229,316.00 20,229,316.00 9,465,720.61 20,042,370.00 (186,946.00) -0.9%

OTHER LOCAL REVENUE

    Sales

      Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%

      Food Service Sales 8634 0.00 0.00 0.00 0.00 0.00 0.0%

    Interest 8660 23,660.00 23,660.00 0.00 23,660.00 0.00 0.0%

    Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%

    Fees and Contracts

      Child Development Parent Fees 8673 1,500.00 1,500.00 0.00 1,500.00 0.00 0.0%

      Interagency Services 8677 242,396.00 611,671.00 282,171.75 611,671.00 0.00 0.0%

      All Other Fees and Contracts 8689 0.00 0.00 0.00 0.00 0.00 0.0%

    Other Local Revenue

      All Other Local Revenue 8699 0.00 0.00 0.00 0.00 0.00 0.0%

      All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 267,556.00 636,831.00 282,171.75 636,831.00 0.00 0.0%

TOTAL, REVENUES 21,898,717.00 22,267,992.00 9,386,558.91 22,081,046.00
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CERTIFICATED SALARIES

  Certificated Teachers' Salaries 1100 4,799,322.00 5,881,409.00 1,742,749.44 5,827,499.00 53,910.00 0.9%

  Certificated Pupil Support Salaries 1200 112,337.00 114,337.00 34,734.83 113,456.00 881.00 0.8%

  Certificated Supervisors' and Administrators' Salaries 1300 323,104.00 323,104.00 82,166.67 256,926.00 66,178.00 20.5%

  Other Certificated Salaries 1900 398,960.00 409,261.00 121,002.16 408,403.00 858.00 0.2%

  TOTAL, CERTIFICATED SALARIES 5,633,723.00 6,728,111.00 1,980,653.10 6,606,284.00 121,827.00 1.8%

CLASSIFIED SALARIES

  Classified Instructional Salaries 2100 4,022,327.00 3,536,867.00 997,549.72 3,493,999.00 42,868.00 1.2%

  Classified Support Salaries 2200 0.00 0.00 0.00 0.00 0.00 0.0%

  Classified Supervisors' and Administrators' Salaries 2300 104,359.00 104,359.00 21,047.62 91,140.00 13,219.00 12.7%

  Clerical, Technical and Office Salaries 2400 122,050.00 122,050.00 36,005.07 113,685.00 8,365.00 6.9%

  Other Classified Salaries 2900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CLASSIFIED SALARIES 4,248,736.00 3,763,276.00 1,054,602.41 3,698,824.00 64,452.00 1.7%

EMPLOYEE BENEFITS

  STRS 3101-3102 1,470,066.00 1,520,066.00 273,652.97 1,518,674.00 1,392.00 0.1%

  PERS 3201-3202 1,092,949.00 1,096,267.00 260,072.95 948,632.00 147,635.00 13.5%

  OASDI/Medicare/Alternative 3301-3302 424,521.00 425,633.00 104,424.64 405,818.00 19,815.00 4.7%

  Health and Welfare Benefits 3401-3402 3,761,103.00 3,568,357.00 674,839.88 3,496,942.00 71,415.00 2.0%

  Unemployment Insurance 3501-3502 121,374.00 52,638.00 14,968.76 52,215.00 423.00 0.8%

  Workers' Compensation 3601-3602 117,385.00 117,552.00 30,202.59 115,455.00 2,097.00 1.8%

  OPEB, Allocated 3701-3702 1,391,411.00 1,344,095.00 249,597.91 1,282,403.00 61,692.00 4.6%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 30,031.00 30,137.00 7,615.23 26,436.00 3,701.00 12.3%

  TOTAL, EMPLOYEE BENEFITS 8,408,840.00 8,154,745.00 1,615,374.93 7,846,575.00 308,170.00 3.8%

BOOKS AND SUPPLIES

  Approved Textbooks and Core Curricula Materials 4100 0.00 0.00 0.00 0.00 0.00 0.0%

  Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%

  Materials and Supplies 4300 1,608,419.00 1,927,638.00 14,180.90 2,273,137.00 (345,499.00) -17.9%

  Noncapitalized Equipment 4400 0.00 0.00 0.00 0.00 0.00 0.0%

  Food 4700 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, BOOKS AND SUPPLIES 1,608,419.00 1,927,638.00 14,180.90 2,273,137.00 (345,499.00) -17.9%
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SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%

  Travel and Conferences 5200 0.00 0.00 0.00 0.00 0.00 0.0%

  Dues and Memberships 5300 0.00 0.00 0.00 0.00 0.00 0.0%

  Insurance 5400-5450 114,866.00 115,533.00 30,216.78 115,445.00 88.00 0.1%

  Operations and Housekeeping Services 5500 0.00 0.00 0.00 0.00 0.00 0.0%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs - Interfund 5750 690,491.00 636,167.00 2,250.62 633,917.00 2,250.00 0.4%

  Professional/Consulting Services and
   Operating Expenditures 5800 323,714.00 732,259.00 84,880.57 704,219.00 28,040.00 3.8%

  Communications 5900 0.00 0.00 2.55 3.00 (3.00) New

  TOTAL, SERVICES AND OTHER OPERATING EXPENDITURES 1,129,071.00 1,483,959.00 117,350.52 1,453,584.00 30,375.00 2.0%

CAPITAL OUTLAY

  Land 6100 0.00 0.00 0.00 0.00 0.00 0.0%

  Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%

  Buildings and Improvements of Buildings 6200 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment 6400 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%

  Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Other Transfers Out

  All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%

  Debt Service

  Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER OUTGO - TRANSFERS OF INDIRECT COSTS

  Transfers of Indirect Costs - Interfund 7350 869,928.00 913,658.00 0.00 906,037.00 7,621.00 0.8%

  TOTAL, OTHER OUTGO - TRANSFERS OF INDIRECT COSTS 869,928.00 913,658.00 0.00 906,037.00 7,621.00 0.8%

TOTAL, EXPENDITURES 21,898,717.00 22,971,387.00 4,782,161.86 22,784,441.00
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INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  From: General Fund 8911 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%

(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%

  INTERFUND TRANSFERS OUT

  Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER SOURCES/USES

  SOURCES

  Other Sources

    Transfers from Funds of Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  Long-Term Debt Proceeds

  Proceeds from Certificates of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%

    Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES
  (a - b + c - d + e) 0.00 0.00 0.00 0.00
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A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 52,069,158.00 52,069,158.00 (53,404.45) 51,999,419.00 (69,739.00) -0.1%

3) Other State Revenue 8300-8599 1,708,586.00 1,708,586.00 0.00 1,708,586.00 0.00 0.0%

4) Other Local Revenue 8600-8799 1,289,060.00 1,389,426.00 798,520.52 1,239,426.00 (150,000.00) -10.8%

5) TOTAL, REVENUES 55,066,804.00 55,167,170.00 745,116.07 54,947,431.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%

2) Classified Salaries 2000-2999 14,820,482.00 14,820,482.00 3,991,090.99 15,160,617.00 (340,135.00) -2.3%

3) Employee Benefits 3000-3999 11,668,385.00 11,668,385.00 2,610,990.65 11,624,835.00 43,550.00 0.4%

4) Books and Supplies 4000-4999 23,254,999.00 23,255,365.00 4,772,853.59 23,414,051.00 (158,686.00) -0.7%

5) Services and Other Operating Expenditures 5000-5999 2,769,998.00 2,769,998.00 210,445.80 3,004,898.00 (234,900.00) -8.5%

6) Capital Outlay 6000-6999 0.00 808,813.00 379,682.34 689,365.00 119,448.00 14.8%

7) Other Outgo (excluding Transfers of Indirect 7100-7299,
Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 1,382,033.00 1,382,033.00 0.00 1,373,588.00 8,445.00 0.6%

9) TOTAL, EXPENDITURES 53,895,897.00 54,705,076.00 11,965,063.37 55,267,354.00

C. EXCESS (DEFICIENCY) OF REVENUES
OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES  (A5 - B9) 1,170,907.00 462,094.00 (11,219,947.30) (319,923.00)

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%

b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%

2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00
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E. NET INCREASE (DECREASE) IN FUND

 BALANCE (C + D4) 1,170,907.00 462,094.00 (11,219,947.30) (319,923.00)

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 16,830,805.13 11,821,660.50 13,364,854.32 1,543,193.82 13.1%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 16,830,805.13 11,821,660.50 13,364,854.32

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 16,830,805.13 11,821,660.50 13,364,854.32

2) Ending Balance, June 30 (E + F1e) 18,001,712.13 12,283,754.50 13,044,931.32

Components of Ending Fund Balance
a) Nonspendable

Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 2,285,225.38 1,543,193.82 1,543,193.92

 Prepaid Items 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00

b) Restricted 9740 15,716,486.75 10,740,560.68 11,501,737.40

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

 Other Commitments 9760 0.00 0.00 0.00
d) Assigned

Other Assignments 9780 0.00 0.00 0.00

e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
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FEDERAL REVENUE

  Child Nutrition Programs 8220 52,069,158.00 52,069,158.00 (53,404.45) 51,999,419.00 (69,739.00) -0.1%

  Donated Food Commodities 8221 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Federal Revenue 8290 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, FEDERAL REVENUE 52,069,158.00 52,069,158.00 (53,404.45) 51,999,419.00 (69,739.00) -0.1%

OTHER STATE REVENUE

    Child Nutrition Programs 8520 1,708,586.00 1,708,586.00 0.00 1,708,586.00 0.00 0.0%

  All Other State Revenue 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER STATE REVENUE 1,708,586.00 1,708,586.00 0.00 1,708,586.00 0.00 0.0%

OTHER LOCAL REVENUE

  Sales

  Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%

    Food Service Sales 8634 150,000.00 150,000.00 3,906.12 150,000.00 0.00 0.0%

  Leases and Rentals 8650 0.00 0.00 0.00 0.00 0.00 0.0%

  Interest 8660 350,000.00 350,000.00 (29,973.68) 200,000.00 (150,000.00) -42.9%

  Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%

  Fees and Contracts

  Interagency Services 8677 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Local Revenue

  All Other Local Revenue 8699 789,060.00 889,426.00 824,588.08 889,426.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 1,289,060.00 1,389,426.00 798,520.52 1,239,426.00 (150,000.00) -10.8%

TOTAL, REVENUES 55,066,804.00 55,167,170.00 745,116.07 54,947,431.00



Fresno Unified
Fresno County

2021-22 First Interim
Cafeteria Special Revenue Fund

Revenues, Expenditures, and Changes in Fund Balance
10 62166 0000000

Form  13I

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-b (Rev 03/19/2021) Page 4 Printed:  11/9/2021  1:06 PM

Description Resource Codes Object Codes
Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
Column
 B & D

(F)

CERTIFICATED SALARIES

  Certificated Supervisors' and Administrators' Salaries 1300 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CERTIFICATED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%

CLASSIFIED SALARIES

  Classified Support Salaries 2200 11,708,067.00 11,708,067.00 3,377,417.46 12,108,515.00 (400,448.00) -3.4%

  Classified Supervisors' and Administrators' Salaries 2300 1,025,804.00 1,025,804.00 325,750.38 1,024,876.00 928.00 0.1%

  Clerical, Technical and Office Salaries 2400 986,611.00 986,611.00 287,923.15 927,226.00 59,385.00 6.0%

  Other Classified Salaries 2900 1,100,000.00 1,100,000.00 0.00 1,100,000.00 0.00 0.0%

  TOTAL, CLASSIFIED SALARIES 14,820,482.00 14,820,482.00 3,991,090.99 15,160,617.00 (340,135.00) -2.3%

EMPLOYEE BENEFITS

  STRS 3101-3102 0.00 0.00 0.00 0.00 0.00 0.0%

  PERS 3201-3202 2,667,634.00 2,667,634.00 808,403.02 2,850,365.00 (182,731.00) -6.8%

  OASDI/Medicare/Alternative 3301-3302 895,902.00 895,902.00 263,255.67 1,038,485.00 (142,583.00) -15.9%

  Health and Welfare Benefits 3401-3402 5,751,283.00 5,751,283.00 1,063,237.69 5,402,031.00 349,252.00 6.1%

  Unemployment Insurance 3501-3502 6,503.00 6,503.00 20,064.98 73,767.00 (67,264.00) -1034.4%

  Workers' Compensation 3601-3602 157,768.00 157,768.00 42,875.31 168,355.00 (10,587.00) -6.7%

  OPEB, Allocated 3701-3702 2,127,407.00 2,127,407.00 393,232.22 2,023,476.00 103,931.00 4.9%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 61,888.00 61,888.00 19,921.76 68,356.00 (6,468.00) -10.5%

  TOTAL, EMPLOYEE BENEFITS 11,668,385.00 11,668,385.00 2,610,990.65 11,624,835.00 43,550.00 0.4%

BOOKS AND SUPPLIES

  Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%

  Materials and Supplies 4300 2,654,895.00 2,655,261.00 1,387,901.03 2,559,530.00 95,731.00 3.6%

  Noncapitalized Equipment 4400 100,000.00 100,000.00 (269,890.70) 100,000.00 0.00 0.0%

  Food 4700 20,500,104.00 20,500,104.00 3,654,843.26 20,754,521.00 (254,417.00) -1.2%

  TOTAL, BOOKS AND SUPPLIES 23,254,999.00 23,255,365.00 4,772,853.59 23,414,051.00 (158,686.00) -0.7%
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SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%

  Travel and Conferences 5200 27,000.00 27,000.00 4,689.05 32,130.00 (5,130.00) -19.0%

  Dues and Memberships 5300 70,000.00 70,000.00 18,803.88 70,462.00 (462.00) -0.7%

  Insurance 5400-5450 154,554.00 154,554.00 42,881.89 168,354.00 (13,800.00) -8.9%

  Operations and Housekeeping Services 5500 698,000.00 698,000.00 3,881.61 702,981.00 (4,981.00) -0.7%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 1,574,444.00 1,574,444.00 29,911.69 1,610,244.00 (35,800.00) -2.3%

  Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs - Interfund 5750 103,111.00 103,111.00 32,589.67 162,567.00 (59,456.00) -57.7%

  Professional/Consulting Services and
  Operating Expenditures 5800 108,889.00 108,889.00 75,234.87 228,110.00 (119,221.00) -109.5%

  Communications 5900 34,000.00 34,000.00 2,453.14 30,050.00 3,950.00 11.6%

  TOTAL, SERVICES AND OTHER OPERATING EXPENDITURES 2,769,998.00 2,769,998.00 210,445.80 3,004,898.00 (234,900.00) -8.5%

CAPITAL OUTLAY

  Buildings and Improvements of Buildings 6200 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment 6400 0.00 808,813.00 379,682.34 689,365.00 119,448.00 14.8%

  Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%

  Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 0.00 808,813.00 379,682.34 689,365.00 119,448.00 14.8%

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Debt Service

  Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER OUTGO - TRANSFERS OF INDIRECT COSTS

  Transfers of Indirect Costs - Interfund 7350 1,382,033.00 1,382,033.00 0.00 1,373,588.00 8,445.00 0.6%

  TOTAL, OTHER OUTGO - TRANSFERS OF INDIRECT COSTS 1,382,033.00 1,382,033.00 0.00 1,373,588.00 8,445.00 0.6%

TOTAL, EXPENDITURES 53,895,897.00 54,705,076.00 11,965,063.37 55,267,354.00
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INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  From: General Fund 8916 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%

(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%

  INTERFUND TRANSFERS OUT

  Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER SOURCES/USES

  SOURCES

  Other Sources

    Transfers from Funds of Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  Long-Term Debt Proceeds

    Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES
  (a - b + c - d + e) 0.00 0.00 0.00 0.00



Fresno Unified
Fresno County

First Interim
Cafeteria Special Revenue Fund
Exhibit: Restricted Balance Detail

10 62166 0000000
Form  13I

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-b (Rev 04/30/2012) Page 1 Printed:  11/9/2021  1:06 PM

2021/22
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5310 Child Nutrition: School Programs (e.g., School Lunch, School Breakfast, Milk, Pr9,617,073.82

5320 Child Nutrition: Child Care Food Program (CCFP) Claims-Centers and Family Day Ca1,884,663.58

Total, Restricted Balance 11,501,737.40
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(E)
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A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%

3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%

4) Other Local Revenue 8600-8799 0.00 0.00 0.00 0.00 0.00 0.0%

5) TOTAL, REVENUES 0.00 0.00 0.00 0.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%

2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%

3) Employee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%

4) Books and Supplies 4000-4999 130,700.00 305,700.00 0.00 283,851.00 21,849.00 7.1%

5) Services and Other Operating Expenditures 5000-5999 7,225,709.00 7,050,709.00 2,792,073.27 6,477,915.00 572,794.00 8.1%

6) Capital Outlay 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%

7) Other Outgo (excluding Transfers of Indirect 7100-7299,

 Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%

9) TOTAL, EXPENDITURES 7,356,409.00 7,356,409.00 2,792,073.27 6,761,766.00

C. EXCESS (DEFICIENCY) OF REVENUES
 OVER EXPENDITURES BEFORE OTHER
 FINANCING SOURCES AND USES  (A5 - B9) (7,356,409.00) (7,356,409.00) (2,792,073.27) (6,761,766.00)

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers
a) Transfers In 8900-8929 7,356,409.00 7,356,409.00 2,500,000.00 6,761,766.00 (594,643.00) -8.1%

b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%

2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES 7,356,409.00 7,356,409.00 2,500,000.00 6,761,766.00
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E. NET INCREASE (DECREASE) IN FUND

 BALANCE (C + D4) 0.00 0.00 (292,073.27) 0.00

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 0.00 0.00 0.00 0.00 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 0.00 0.00 0.00

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 0.00 0.00 0.00

2) Ending Balance, June 30 (E + F1e) 0.00 0.00 0.00

Components of Ending Fund Balance
a) Nonspendable

Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 0.00 0.00 0.00

 Prepaid Items 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00

b) Restricted 9740 0.00 0.00 0.00

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

 Other Commitments 9760 0.00 0.00 0.00
d) Assigned

Other Assignments 9780 0.00 0.00 0.00

e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
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LCFF SOURCES

LCFF Transfers

  LCFF Transfers - Current Year 8091 0.00 0.00 0.00 0.00 0.00 0.0%

  LCFF/Revenue Limit Transfers - Prior Years 8099 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, LCFF SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER STATE REVENUE

  All Other State Revenue 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER STATE REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER LOCAL REVENUE

  Community Redevelopment Funds

   Not Subject to LCFF Deduction 8625 0.00 0.00 0.00 0.00 0.00 0.0%

  Sales

  Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%

  Interest 8660 0.00 0.00 0.00 0.00 0.00 0.0%

  Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Local Revenue

  All Other Local Revenue 8699 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, REVENUES 0.00 0.00 0.00 0.00
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CLASSIFIED SALARIES

  Classified Support Salaries 2200 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Classified Salaries 2900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CLASSIFIED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%

EMPLOYEE BENEFITS

  STRS 3101-3102 0.00 0.00 0.00 0.00 0.00 0.0%

  PERS 3201-3202 0.00 0.00 0.00 0.00 0.00 0.0%

  OASDI/Medicare/Alternative 3301-3302 0.00 0.00 0.00 0.00 0.00 0.0%

  Health and Welfare Benefits 3401-3402 0.00 0.00 0.00 0.00 0.00 0.0%

  Unemployment Insurance 3501-3502 0.00 0.00 0.00 0.00 0.00 0.0%

  Workers' Compensation 3601-3602 0.00 0.00 0.00 0.00 0.00 0.0%

  OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, EMPLOYEE BENEFITS 0.00 0.00 0.00 0.00 0.00 0.0%

BOOKS AND SUPPLIES

  Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%

  Materials and Supplies 4300 130,700.00 305,700.00 0.00 283,851.00 21,849.00 7.1%

  Noncapitalized Equipment 4400 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, BOOKS AND SUPPLIES 130,700.00 305,700.00 0.00 283,851.00 21,849.00 7.1%

SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%

  Travel and Conferences 5200 0.00 0.00 0.00 0.00 0.00 0.0%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 6,012,641.00 6,188,262.00 2,289,806.82 5,616,443.00 571,819.00 9.2%

  Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs - Interfund 5750 263,235.00 201,159.00 18,419.76 200,846.00 313.00 0.2%

  Professional/Consulting Services and
   Operating Expenditures 5800 949,833.00 661,288.00 483,846.69 660,626.00 662.00 0.1%

  TOTAL, SERVICES AND OTHER OPERATING EXPENDITURES 7,225,709.00 7,050,709.00 2,792,073.27 6,477,915.00 572,794.00 8.1%

CAPITAL OUTLAY

  Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%

  Buildings and Improvements of Buildings 6200 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment 6400 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%

  Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Debt Service

  Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%

    Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, EXPENDITURES 7,356,409.00 7,356,409.00 2,792,073.27 6,761,766.00
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INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  Other Authorized Interfund Transfers In 8919 7,356,409.00 7,356,409.00 2,500,000.00 6,761,766.00 (594,643.00) -8.1%

(a) TOTAL, INTERFUND TRANSFERS IN 7,356,409.00 7,356,409.00 2,500,000.00 6,761,766.00 (594,643.00) -8.1%

  INTERFUND TRANSFERS OUT

  Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER SOURCES/USES

  SOURCES

  Other Sources

    Transfers from Funds of Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  Long-Term Debt Proceeds

    Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES
  (a - b + c - d + e) 7,356,409.00 7,356,409.00 2,500,000.00 6,761,766.00
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Total, Restricted Balance 0.00



Fresno Unified
Fresno County

2021-22 First Interim
Building Fund

Revenues, Expenditures, and Changes in Fund Balance
10 62166 0000000

Form  21I

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-d (Rev 04/23/2021) Page 1 Printed:  11/9/2021  1:03 PM

Description Resource Codes Object Codes
Original Budget

(A)

Board Approved
Operating Budget
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Actuals To Date

(C)

Projected Year
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(D)

Difference
(Col B & D)

(E)
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Column
B & D
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A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%

3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%

4) Other Local Revenue 8600-8799 1,193,300.00 1,456,750.00 0.00 1,193,300.00 (263,450.00) -18.1%

5) TOTAL, REVENUES 1,193,300.00 1,456,750.00 0.00 1,193,300.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%

2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%

3) Employee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%

4) Books and Supplies 4000-4999 0.00 0.00 0.00 0.00 0.00 0.0%

5) Services and Other Operating Expenditures 5000-5999 581,894.00 581,894.00 13,751.05 421,358.00 160,536.00 27.6%

6) Capital Outlay 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%

7) Other Outgo (excluding Transfers of Indirect 7100-7299,

Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%

9) TOTAL, EXPENDITURES 581,894.00 581,894.00 13,751.05 421,358.00

C. EXCESS (DEFICIENCY) OF REVENUES
 OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES  (A5 - B9) 611,406.00 874,856.00 (13,751.05) 771,942.00

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%

b) Transfers Out 7600-7629 123,893,968.00 144,016,070.00 2,500,000.00 80,862,336.00 63,153,734.00 43.9%

2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES (123,893,968.00) (144,016,070.00) (2,500,000.00) (80,862,336.00)
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Original Budget
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(E)
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E. NET INCREASE (DECREASE) IN FUND

 BALANCE (C + D4) (123,282,562.00) (143,141,214.00) (2,513,751.05) (80,090,394.00)

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 125,264,498.99 145,124,242.15 145,124,242.15 0.00 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 125,264,498.99 145,124,242.15 145,124,242.15

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 125,264,498.99 145,124,242.15 145,124,242.15

2) Ending Balance, June 30 (E + F1e) 1,981,936.99 1,983,028.15 65,033,848.15

Components of Ending Fund Balance
a) Nonspendable

Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 0.00 0.00 0.00

 Prepaid Items 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00

b) Legally Restricted Balance 9740 0.00 0.00 0.00

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

 Other Commitments 9760 0.00 0.00 0.00

d) Assigned

 Other Assignments 9780 1,981,936.99 1,983,028.15 65,033,848.15
e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
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FEDERAL REVENUE

  FEMA 8281 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Federal Revenue 8290 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, FEDERAL REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER STATE REVENUE

  Tax Relief Subventions
  Restricted Levies - Other 

  Homeowners' Exemptions 8575 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Subventions/In-Lieu Taxes 8576 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other State Revenue 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER STATE REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER LOCAL REVENUE

  County and District Taxes

  Other Restricted Levies

  Secured Roll 8615 0.00 0.00 0.00 0.00 0.00 0.0%

  Unsecured Roll 8616 0.00 0.00 0.00 0.00 0.00 0.0%

  Prior Years' Taxes 8617 0.00 0.00 0.00 0.00 0.00 0.0%

  Supplemental Taxes 8618 0.00 0.00 0.00 0.00 0.00 0.0%

  Non-Ad Valorem Taxes

  Parcel Taxes 8621 0.00 0.00 0.00 0.00 0.00 0.0%

  Other 8622 0.00 0.00 0.00 0.00 0.00 0.0%

  Community Redevelopment Funds

   Not Subject to LCFF Deduction 8625 0.00 0.00 0.00 0.00 0.00 0.0%

  Penalties and Interest from Delinquent

   Non-LCFF Taxes 8629 0.00 0.00 0.00 0.00 0.00 0.0%

  Sales

  Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%

  Leases and Rentals 8650 0.00 0.00 0.00 0.00 0.00 0.0%

  Interest 8660 1,193,300.00 1,456,750.00 0.00 1,193,300.00 (263,450.00) -18.1%

  Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Local Revenue

  All Other Local Revenue 8699 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 1,193,300.00 1,456,750.00 0.00 1,193,300.00 (263,450.00) -18.1%

TOTAL, REVENUES 1,193,300.00 1,456,750.00 0.00 1,193,300.00
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% Diff
Column
B & D

(F)

CLASSIFIED SALARIES

  Classified Support Salaries 2200 0.00 0.00 0.00 0.00 0.00 0.0%

  Classified Supervisors' and Administrators' Salaries 2300 0.00 0.00 0.00 0.00 0.00 0.0%

  Clerical, Technical and Office Salaries 2400 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Classified Salaries 2900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CLASSIFIED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%

EMPLOYEE BENEFITS

  STRS 3101-3102 0.00 0.00 0.00 0.00 0.00 0.0%

  PERS 3201-3202 0.00 0.00 0.00 0.00 0.00 0.0%

  OASDI/Medicare/Alternative 3301-3302 0.00 0.00 0.00 0.00 0.00 0.0%

  Health and Welfare Benefits 3401-3402 0.00 0.00 0.00 0.00 0.00 0.0%

  Unemployment Insurance 3501-3502 0.00 0.00 0.00 0.00 0.00 0.0%

  Workers' Compensation 3601-3602 0.00 0.00 0.00 0.00 0.00 0.0%

  OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, EMPLOYEE BENEFITS 0.00 0.00 0.00 0.00 0.00 0.0%

BOOKS AND SUPPLIES

  Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%

  Materials and Supplies 4300 0.00 0.00 0.00 0.00 0.00 0.0%

  Noncapitalized Equipment 4400 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, BOOKS AND SUPPLIES 0.00 0.00 0.00 0.00 0.00 0.0%

SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%

  Travel and Conferences 5200 0.00 0.00 0.00 0.00 0.00 0.0%

  Insurance 5400-5450 0.00 0.00 0.00 0.00 0.00 0.0%

  Operations and Housekeeping Services 5500 0.00 0.00 0.00 0.00 0.00 0.0%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 65,000.00 65,000.00 0.00 48,497.00 16,503.00 25.4%

  Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs - Interfund 5750 75,000.00 75,000.00 11,334.30 68,378.00 6,622.00 8.8%

  Professional/Consulting Services and
   Operating Expenditures 5800 441,894.00 441,894.00 2,416.75 304,483.00 137,411.00 31.1%

  Communications 5900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, SERVICES AND OTHER OPERATING EXPENDITURES 581,894.00 581,894.00 13,751.05 421,358.00 160,536.00 27.6%
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CAPITAL OUTLAY

  Land 6100 0.00 0.00 0.00 0.00 0.00 0.0%

  Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%

  Buildings and Improvements of Buildings 6200 0.00 0.00 0.00 0.00 0.00 0.0%

  Books and Media for New School Libraries
  or Major Expansion of School Libraries 6300 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment 6400 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%

  Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Other Transfers Out

    All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%

  Debt Service

  Repayment of State School Building Fund 

   Aid - Proceeds from Bonds 7435 0.00 0.00 0.00 0.00 0.00 0.0%

  Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%

    Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, EXPENDITURES 581,894.00 581,894.00 13,751.05 421,358.00
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INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%

(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%

  INTERFUND TRANSFERS OUT

  To: State School Building Fund/

  County School Facilities Fund 7613 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers Out 7619 123,893,968.00 144,016,070.00 2,500,000.00 80,862,336.00 63,153,734.00 43.9%

(b) TOTAL, INTERFUND TRANSFERS OUT 123,893,968.00 144,016,070.00 2,500,000.00 80,862,336.00 63,153,734.00 43.9%

OTHER SOURCES/USES

  SOURCES

  Proceeds
  Proceeds from Sale of Bonds 8951 0.00 0.00 0.00 0.00 0.00 0.0%

  Proceeds from Disposal of

   Capital Assets 8953 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Sources

  County School Building Aid 8961 0.00 0.00 0.00 0.00 0.00 0.0%

    Transfers from Funds of Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  Long-Term Debt Proceeds

  Proceeds from Certificates of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%

  Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

    Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES
  (a - b + c - d + e) (123,893,968.00) (144,016,070.00) (2,500,000.00) (80,862,336.00)
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(E)
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A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%

3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%

4) Other Local Revenue 8600-8799 1,390,000.00 1,390,000.00 418,020.42 1,557,301.00 167,301.00 12.0%

5) TOTAL, REVENUES 1,390,000.00 1,390,000.00 418,020.42 1,557,301.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%

2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%

3) Employee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%

4) Books and Supplies 4000-4999 197.00 18,803.00 14,994.32 17,974.00 829.00 4.4%

5) Services and Other Operating Expenditures 5000-5999 428,614.00 1,311,410.00 12,816.95 520,561.00 790,849.00 60.3%

6) Capital Outlay 6000-6999 1,437,369.00 994,864.00 703,659.94 1,147,480.00 (152,616.00) -15.3%

7) Other Outgo (excluding Transfers of Indirect 7100-7299,

 Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%

9) TOTAL, EXPENDITURES 1,866,180.00 2,325,077.00 731,471.21 1,686,015.00

C. EXCESS (DEFICIENCY) OF REVENUES
 OVER EXPENDITURES BEFORE OTHER
 FINANCING SOURCES AND USES  (A5 - B9) (476,180.00) (935,077.00) (313,450.79) (128,714.00)

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%

b) Transfers Out 7600-7629 28,920.00 28,920.00 0.00 28,920.00 0.00 0.0%

2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES (28,920.00) (28,920.00) 0.00 (28,920.00)
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(A)

Board Approved
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Actuals To Date
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Projected Year
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(E)
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E. NET INCREASE (DECREASE) IN FUND

 BALANCE (C + D4) (505,100.00) (963,997.00) (313,450.79) (157,634.00)

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 505,100.02 963,996.79 963,996.79 0.00 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 505,100.02 963,996.79 963,996.79

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 505,100.02 963,996.79 963,996.79

2) Ending Balance, June 30 (E + F1e) 0.02 (0.21) 806,362.79

Components of Ending Fund Balance
a) Nonspendable

Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 0.00 0.00 0.00

 Prepaid Items 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00

b) Legally Restricted Balance 9740 0.02 0.00 806,362.79

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

 Other Commitments 9760 0.00 0.00 0.00

d) Assigned

 Other Assignments 9780 0.00 0.00 0.00
e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9790 0.00 (0.21) 0.00
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OTHER STATE REVENUE

  Tax Relief Subventions
  Restricted Levies - Other 

  Homeowners' Exemptions 8575 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Subventions/In-Lieu Taxes 8576 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other State Revenue 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER STATE REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER LOCAL REVENUE

  County and District Taxes

  Other Restricted Levies

  Secured Roll 8615 0.00 0.00 0.00 0.00 0.00 0.0%

  Unsecured Roll 8616 0.00 0.00 0.00 0.00 0.00 0.0%

  Prior Years' Taxes 8617 0.00 0.00 0.00 0.00 0.00 0.0%

  Supplemental Taxes 8618 0.00 0.00 0.00 0.00 0.00 0.0%

  Non-Ad Valorem Taxes

  Parcel Taxes 8621 0.00 0.00 0.00 0.00 0.00 0.0%

  Other 8622 0.00 0.00 0.00 0.00 0.00 0.0%

  Community Redevelopment Funds

   Not Subject to LCFF Deduction 8625 0.00 0.00 0.00 0.00 0.00 0.0%

  Penalties and Interest from Delinquent

   Non-LCFF Taxes 8629 0.00 0.00 0.00 0.00 0.00 0.0%

  Sales

  Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%

  Interest 8660 40,000.00 40,000.00 0.00 37,584.00 (2,416.00) -6.0%

  Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%

  Fees and Contracts

  Mitigation/Developer Fees 8681 1,350,000.00 1,350,000.00 418,020.42 1,519,717.00 169,717.00 12.6%

  Other Local Revenue

  All Other Local Revenue 8699 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 1,390,000.00 1,390,000.00 418,020.42 1,557,301.00 167,301.00 12.0%

TOTAL, REVENUES 1,390,000.00 1,390,000.00 418,020.42 1,557,301.00
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CERTIFICATED SALARIES

  Other Certificated Salaries 1900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CERTIFICATED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%

CLASSIFIED SALARIES

  Classified Support Salaries 2200 0.00 0.00 0.00 0.00 0.00 0.0%

  Classified Supervisors' and Administrators' Salaries 2300 0.00 0.00 0.00 0.00 0.00 0.0%

  Clerical, Technical and Office Salaries 2400 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Classified Salaries 2900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CLASSIFIED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%

EMPLOYEE BENEFITS

  STRS 3101-3102 0.00 0.00 0.00 0.00 0.00 0.0%

  PERS 3201-3202 0.00 0.00 0.00 0.00 0.00 0.0%

  OASDI/Medicare/Alternative 3301-3302 0.00 0.00 0.00 0.00 0.00 0.0%

  Health and Welfare Benefits 3401-3402 0.00 0.00 0.00 0.00 0.00 0.0%

  Unemployment Insurance 3501-3502 0.00 0.00 0.00 0.00 0.00 0.0%

  Workers' Compensation 3601-3602 0.00 0.00 0.00 0.00 0.00 0.0%

  OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, EMPLOYEE BENEFITS 0.00 0.00 0.00 0.00 0.00 0.0%

BOOKS AND SUPPLIES

  Approved Textbooks and Core Curricula Materials 4100 0.00 0.00 0.00 0.00 0.00 0.0%

  Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%

  Materials and Supplies 4300 0.00 0.00 0.00 0.00 0.00 0.0%

  Noncapitalized Equipment 4400 197.00 18,803.00 14,994.32 17,974.00 829.00 4.4%

  TOTAL, BOOKS AND SUPPLIES 197.00 18,803.00 14,994.32 17,974.00 829.00 4.4%

SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%

  Travel and Conferences 5200 0.00 0.00 0.00 0.00 0.00 0.0%

  Insurance 5400-5450 0.00 0.00 0.00 0.00 0.00 0.0%

  Operations and Housekeeping Services 5500 0.00 0.00 0.00 0.00 0.00 0.0%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 145,843.00 145,843.00 1,920.00 22,092.00 123,751.00 84.9%

  Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs - Interfund 5750 10,966.00 1,124.00 1,409.65 1,124.00 0.00 0.0%

  Professional/Consulting Services and
   Operating Expenditures 5800 271,805.00 1,164,443.00 9,487.30 497,345.00 667,098.00 57.3%

  Communications 5900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, SERVICES AND OTHER OPERATING EXPENDITURES 428,614.00 1,311,410.00 12,816.95 520,561.00 790,849.00 60.3%
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Description Resource Codes Object Codes
Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
Column
B & D

(F)

CAPITAL OUTLAY

  Land 6100 21,987.00 15,793.00 375.00 19,240.00 (3,447.00) -21.8%

  Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%

  Buildings and Improvements of Buildings 6200 1,382,064.00 966,795.00 703,284.94 1,115,964.00 (149,169.00) -15.4%

  Books and Media for New School Libraries
   or Major Expansion of School Libraries 6300 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment 6400 33,318.00 12,276.00 0.00 12,276.00 0.00 0.0%

  Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%

  Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 1,437,369.00 994,864.00 703,659.94 1,147,480.00 (152,616.00) -15.3%

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Other Transfers Out

    All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%

  Debt Service

    Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%

    Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 0.00 0.00 0.00 0.00 0.00 0.0%
 

TOTAL, EXPENDITURES 1,866,180.00 2,325,077.00 731,471.21 1,686,015.00
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INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%

(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%

  INTERFUND TRANSFERS OUT

  To: State School Building Fund/

  County School Facilities Fund 7613 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers Out 7619 28,920.00 28,920.00 0.00 28,920.00 0.00 0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT 28,920.00 28,920.00 0.00 28,920.00 0.00 0.0%

OTHER SOURCES/USES

  SOURCES

  Proceeds

  Proceeds from Disposal of

   Capital Assets 8953 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Sources

    Transfers from Funds of Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  Long-Term Debt Proceeds

  Proceeds from Certificates of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%

  Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

    Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES
  (a - b + c - d + e) (28,920.00) (28,920.00) 0.00 (28,920.00)
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2021/22
Resource Description Projected Year Totals

9010 Other Restricted Local 806,362.79

Total, Restricted Balance 806,362.79
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Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
Column
B & D

(F)

A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%

3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%

4) Other Local Revenue 8600-8799 600,000.00 600,000.00 4,578.00 604,578.00 4,578.00 0.8%

5) TOTAL, REVENUES 600,000.00 600,000.00 4,578.00 604,578.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%

2) Classified Salaries 2000-2999 0.00 0.00 14,990.29 14,990.00 (14,990.00) New

3) Employee Benefits 3000-3999 0.00 0.00 464.70 464.00 (464.00) New

4) Books and Supplies 4000-4999 1,516,775.00 1,887,832.00 74,860.98 887,766.00 1,000,066.00 53.0%

5) Services and Other Operating Expenditures 5000-5999 13,404,587.00 23,758,957.00 4,391,183.59 11,335,879.00 12,423,078.00 52.3%

6) Capital Outlay 6000-6999 66,241,042.00 55,515,615.00 15,013,606.05 72,951,989.00 (17,436,374.00) -31.4%

7) Other Outgo (excluding Transfers of Indirect 7100-7299,

Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%

9) TOTAL, EXPENDITURES 81,162,404.00 81,162,404.00 19,495,105.61 85,191,088.00

C. EXCESS (DEFICIENCY) OF REVENUES
 OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES  (A5 - B9) (80,562,404.00) (80,562,404.00) (19,490,527.61) (84,586,510.00)

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers
a) Transfers In 8900-8929 116,537,559.00 136,659,661.00 0.00 74,100,570.00 (62,559,091.00) -45.8%

b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%

2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES 116,537,559.00 136,659,661.00 0.00 74,100,570.00
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% Diff
Column
B & D

(F)

E. NET INCREASE (DECREASE) IN FUND

 BALANCE (C + D4) 35,975,155.00 56,097,257.00 (19,490,527.61) (10,485,940.00)

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 56,098,553.45 52,720,448.48 52,720,448.48 0.00 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 56,098,553.45 52,720,448.48 52,720,448.48

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 56,098,553.45 52,720,448.48 52,720,448.48

2) Ending Balance, June 30 (E + F1e) 92,073,708.45 108,817,705.48 42,234,508.48

Components of Ending Fund Balance
a) Nonspendable

Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 0.00 0.00 0.00

 Prepaid Items 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00

b) Legally Restricted Balance 9740 0.00 0.00 0.00

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

 Other Commitments 9760 0.00 0.00 0.00

d) Assigned

 Other Assignments 9780 92,073,708.45 108,817,705.48 42,234,508.48
e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
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FEDERAL REVENUE

  All Other Federal Revenue 8290 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, FEDERAL REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER STATE REVENUE

  School Facilities Apportionments 8545 0.00 0.00 0.00 0.00 0.00 0.0%

  Pass-Through Revenues from State Sources 8587 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other State Revenue 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER STATE REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER LOCAL REVENUE

  Sales

  Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%

  Leases and Rentals 8650 0.00 0.00 0.00 0.00 0.00 0.0%

  Interest 8660 600,000.00 600,000.00 0.00 600,000.00 0.00 0.0%

  Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Local Revenue

  All Other Local Revenue 8699 0.00 0.00 4,578.00 4,578.00 4,578.00 New

  All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 600,000.00 600,000.00 4,578.00 604,578.00 4,578.00 0.8%

TOTAL, REVENUES 600,000.00 600,000.00 4,578.00 604,578.00
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CLASSIFIED SALARIES

  Classified Support Salaries 2200 0.00 0.00 0.00 0.00 0.00 0.0%

  Classified Supervisors' and Administrators' Salaries 2300 0.00 0.00 0.00 0.00 0.00 0.0%

  Clerical, Technical and Office Salaries 2400 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Classified Salaries 2900 0.00 0.00 14,990.29 14,990.00 (14,990.00) New

  TOTAL, CLASSIFIED SALARIES 0.00 0.00 14,990.29 14,990.00 (14,990.00) New

EMPLOYEE BENEFITS

  STRS 3101-3102 0.00 0.00 0.00 0.00 0.00 0.0%

  PERS 3201-3202 0.00 0.00 0.00 0.00 0.00 0.0%

  OASDI/Medicare/Alternative 3301-3302 0.00 0.00 217.36 217.00 (217.00) New

  Health and Welfare Benefits 3401-3402 0.00 0.00 0.00 0.00 0.00 0.0%

  Unemployment Insurance 3501-3502 0.00 0.00 74.95 75.00 (75.00) New

  Workers' Compensation 3601-3602 0.00 0.00 172.39 172.00 (172.00) New

  OPEB, Allocated 3701-3702 0.00 0.00 0.00 0.00 0.00 0.0%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, EMPLOYEE BENEFITS 0.00 0.00 464.70 464.00 (464.00) New

BOOKS AND SUPPLIES

  Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%

  Materials and Supplies 4300 296,344.00 293,150.00 0.00 293,116.00 34.00 0.0%

  Noncapitalized Equipment 4400 1,220,431.00 1,594,682.00 74,860.98 594,650.00 1,000,032.00 62.7%

  TOTAL, BOOKS AND SUPPLIES 1,516,775.00 1,887,832.00 74,860.98 887,766.00 1,000,066.00 53.0%

SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%

  Travel and Conferences 5200 0.00 0.00 1,201.76 1,202.00 (1,202.00) New

  Insurance 5400-5450 0.00 0.00 172.39 172.00 (172.00) New

  Operations and Housekeeping Services 5500 0.00 0.00 0.00 0.00 0.00 0.0%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 1,664,968.00 10,137,443.00 1,163,638.58 3,452,857.00 6,684,586.00 65.9%

  Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs - Interfund 5750 4,205,659.00 4,561,255.00 157,518.47 2,178,657.00 2,382,598.00 52.2%

  Professional/Consulting Services and
   Operating Expenditures 5800 7,533,960.00 9,060,259.00 3,068,652.39 5,702,991.00 3,357,268.00 37.1%

  Communications 5900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, SERVICES AND OTHER OPERATING EXPENDITURES 13,404,587.00 23,758,957.00 4,391,183.59 11,335,879.00 12,423,078.00 52.3%
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CAPITAL OUTLAY

  Land 6100 1,504,538.00 1,192,419.00 32,191.16 379,609.00 812,810.00 68.2%

  Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%

  Buildings and Improvements of Buildings 6200 57,406,163.00 46,844,147.00 14,911,439.96 71,372,475.00 (24,528,328.00) -52.4%

  Books and Media for New School Libraries
  or Major Expansion of School Libraries 6300 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment 6400 7,330,341.00 7,479,049.00 69,974.93 1,199,905.00 6,279,144.00 84.0%

  Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%

  Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 66,241,042.00 55,515,615.00 15,013,606.05 72,951,989.00 (17,436,374.00) -31.4%

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Other Transfers Out

  Transfers of Pass-Through Revenues

  To Districts or Charter Schools 7211 0.00 0.00 0.00 0.00 0.00 0.0%

  To County Offices 7212 0.00 0.00 0.00 0.00 0.00 0.0%

  To JPAs 7213 0.00 0.00 0.00 0.00 0.00 0.0%

    All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%

  Debt Service

  Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%

    Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, EXPENDITURES 81,162,404.00 81,162,404.00 19,495,105.61 85,191,088.00
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INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  To: State School Building Fund/
    County School Facilities Fund

    From: All Other Funds 8913 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers In 8919 116,537,559.00 136,659,661.00 0.00 74,100,570.00 (62,559,091.00) -45.8%

(a) TOTAL, INTERFUND TRANSFERS IN 116,537,559.00 136,659,661.00 0.00 74,100,570.00 (62,559,091.00) -45.8%

  INTERFUND TRANSFERS OUT

  To: State School Building Fund/

  County School Facilities Fund 7613 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER SOURCES/USES

  SOURCES

  Proceeds

  Proceeds from Disposal of

   Capital Assets 8953 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Sources

    Transfers from Funds of Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  Long-Term Debt Proceeds

  Proceeds from Certificates of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%

  Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

    Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES
  (a - b + c - d + e) 116,537,559.00 136,659,661.00 0.00 74,100,570.00
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Total, Restricted Balance 0.00
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A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%

3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%

4) Other Local Revenue 8600-8799 48,000.00 48,000.00 0.00 48,000.00 0.00 0.0%

5) TOTAL, REVENUES 48,000.00 48,000.00 0.00 48,000.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%

2) Classified Salaries 2000-2999 1,306,546.00 1,309,546.00 387,426.46 1,282,161.00 27,385.00 2.1%

3) Employee Benefits 3000-3999 700,211.00 719,711.00 180,336.73 711,628.00 8,083.00 1.1%

4) Books and Supplies 4000-4999 0.00 0.00 0.00 0.00 0.00 0.0%

5) Services and Other Operating Expenditures 5000-5999 415,277.00 417,739.00 17,502.51 (1,409,822.00) 1,827,561.00 437.5%

6) Capital Outlay 6000-6999 661,425.00 636,463.00 4,292.47 495,555.00 140,908.00 22.1%

7) Other Outgo (excluding Transfers of Indirect 7100-7299,

Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%

9) TOTAL, EXPENDITURES 3,083,459.00 3,083,459.00 589,558.17 1,079,522.00

C. EXCESS (DEFICIENCY) OF REVENUES
 OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES  (A5 - B9) (3,035,459.00) (3,035,459.00) (589,558.17) (1,031,522.00)

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%

b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%

2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00
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E. NET INCREASE (DECREASE) IN FUND

 BALANCE (C + D4) (3,035,459.00) (3,035,459.00) (589,558.17) (1,031,522.00)

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 3,035,459.15 3,608,492.87 3,608,492.87 0.00 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 3,035,459.15 3,608,492.87 3,608,492.87

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 3,035,459.15 3,608,492.87 3,608,492.87

2) Ending Balance, June 30 (E + F1e) 0.15 573,033.87 2,576,970.87

Components of Ending Fund Balance
a) Nonspendable

Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 0.00 0.00 0.00

 Prepaid Items 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00

b) Legally Restricted Balance 9740 0.00 0.00 0.00

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

 Other Commitments 9760 0.00 0.00 0.00

d) Assigned

 Other Assignments 9780 0.15 573,033.87 2,576,970.87
e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
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FEDERAL REVENUE

  FEMA 8281 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Federal Revenue 8290 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, FEDERAL REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER STATE REVENUE

  Pass-Through Revenues from State Sources 8587 0.00 0.00 0.00 0.00 0.00 0.0%

  California Clean Energy Jobs Act 6230 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other State Revenue All Other 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER STATE REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER LOCAL REVENUE

  Other Local Revenue

  Community Redevelopment Funds

   Not Subject to LCFF Deduction 8625 0.00 0.00 0.00 0.00 0.00 0.0%

  Sales

  Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%

  Leases and Rentals 8650 0.00 0.00 0.00 0.00 0.00 0.0%

  Interest 8660 48,000.00 48,000.00 0.00 48,000.00 0.00 0.0%

  Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Local Revenue

  All Other Local Revenue 8699 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 48,000.00 48,000.00 0.00 48,000.00 0.00 0.0%

TOTAL, REVENUES 48,000.00 48,000.00 0.00 48,000.00
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CLASSIFIED SALARIES

  Classified Support Salaries 2200 987,124.00 987,124.00 306,015.96 986,809.00 315.00 0.0%

  Classified Supervisors' and Administrators' Salaries 2300 176,168.00 176,168.00 34,974.95 149,684.00 26,484.00 15.0%

  Clerical, Technical and Office Salaries 2400 143,254.00 146,254.00 46,435.55 145,668.00 586.00 0.4%

  Other Classified Salaries 2900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CLASSIFIED SALARIES 1,306,546.00 1,309,546.00 387,426.46 1,282,161.00 27,385.00 2.1%

EMPLOYEE BENEFITS

  STRS 3101-3102 0.00 0.00 0.00 0.00 0.00 0.0%

  PERS 3201-3202 300,508.00 300,508.00 89,111.15 293,743.00 6,765.00 2.3%

  OASDI/Medicare/Alternative 3301-3302 97,628.00 98,128.00 29,157.66 98,085.00 43.00 0.0%

  Health and Welfare Benefits 3401-3402 207,944.00 210,444.00 40,473.80 210,405.00 39.00 0.0%

  Unemployment Insurance 3501-3502 639.00 16,139.00 1,905.69 15,771.00 368.00 2.3%

  Workers' Compensation 3601-3602 15,027.00 15,027.00 4,502.91 14,745.00 282.00 1.9%

  OPEB, Allocated 3701-3702 76,917.00 77,917.00 14,969.52 77,829.00 88.00 0.1%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 1,548.00 1,548.00 216.00 1,050.00 498.00 32.2%

  TOTAL, EMPLOYEE BENEFITS 700,211.00 719,711.00 180,336.73 711,628.00 8,083.00 1.1%

BOOKS AND SUPPLIES

  Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%

  Materials and Supplies 4300 0.00 0.00 0.00 0.00 0.00 0.0%

  Noncapitalized Equipment 4400 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, BOOKS AND SUPPLIES 0.00 0.00 0.00 0.00 0.00 0.0%

SERVICES AND OTHER OPERATING EXPENDITURES

  Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%

  Travel and Conferences 5200 0.00 0.00 0.00 0.00 0.00 0.0%

  Insurance 5400-5450 14,708.00 14,758.00 4,502.91 14,745.00 13.00 0.1%

  Operations and Housekeeping Services 5500 0.00 0.00 0.00 0.00 0.00 0.0%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs 5710 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs - Interfund 5750 (1,813,818.00) (2,082,585.00) 0.00 (1,603,068.00) (479,517.00) 23.0%

  Professional/Consulting Services and
   Operating Expenditures 5800 2,214,387.00 2,485,566.00 12,999.60 178,501.00 2,307,065.00 92.8%

  Communications 5900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, SERVICES AND OTHER OPERATING EXPENDITURES 415,277.00 417,739.00 17,502.51 (1,409,822.00) 1,827,561.00 437.5%



Fresno Unified
Fresno County

2021-22 First Interim
Special Reserve Fund for Capital Outlay Projects

Revenues, Expenditures, and Changes in Fund Balance
10 62166 0000000

Form  40I

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-d (Rev 04/23/2021) Page 5 Printed:  11/9/2021  12:59 PM

Description Resource Codes Object Codes
Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
Column
B & D

(F)

CAPITAL OUTLAY

  Land 6100 5,000.00 5,000.00 0.00 3,750.00 1,250.00 25.0%

  Land Improvements 6170 0.00 0.00 0.00 0.00 0.00 0.0%

  Buildings and Improvements of Buildings 6200 631,425.00 606,463.00 4,292.47 466,805.00 139,658.00 23.0%

  Books and Media for New School Libraries
  or Major Expansion of School Libraries 6300 0.00 0.00 0.00 0.00 0.00 0.0%

  Equipment 6400 25,000.00 25,000.00 0.00 25,000.00 0.00 0.0%

  Equipment Replacement 6500 0.00 0.00 0.00 0.00 0.00 0.0%

  Lease Assets 6600 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CAPITAL OUTLAY 661,425.00 636,463.00 4,292.47 495,555.00 140,908.00 22.1%

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Other Transfers Out

  Transfers of Pass-Through Revenues

  To Districts or Charter Schools 7211 0.00 0.00 0.00 0.00 0.00 0.0%

  To County Offices 7212 0.00 0.00 0.00 0.00 0.00 0.0%

  To JPAs 7213 0.00 0.00 0.00 0.00 0.00 0.0%

    All Other Transfers Out to All Others 7299 0.00 0.00 0.00 0.00 0.00 0.0%

  Debt Service

  Debt Service - Interest 7438 0.00 0.00 0.00 0.00 0.00 0.0%

    Other Debt Service - Principal 7439 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, EXPENDITURES 3,083,459.00 3,083,459.00 589,558.17 1,079,522.00



Fresno Unified
Fresno County

2021-22 First Interim
Special Reserve Fund for Capital Outlay Projects

Revenues, Expenditures, and Changes in Fund Balance
10 62166 0000000

Form  40I

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: fundi-d (Rev 04/23/2021) Page 6 Printed:  11/9/2021  12:59 PM

Description Resource Codes Object Codes
Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
Column
B & D

(F)

INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  From: General Fund/CSSF 8912 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%

(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%

  INTERFUND TRANSFERS OUT

  To: General Fund/CSSF 7612 0.00 0.00 0.00 0.00 0.00 0.0%

  To: State School Building Fund/

  County School Facilities Fund 7613 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER SOURCES/USES

  SOURCES

  Proceeds

  Proceeds from Disposal of

   Capital Assets 8953 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Sources

    Transfers from Funds of Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  Long-Term Debt Proceeds

  Proceeds from Certificates of Participation 8971 0.00 0.00 0.00 0.00 0.00 0.0%

  Proceeds from Leases 8972 0.00 0.00 0.00 0.00 0.00 0.0%

    Proceeds from Lease Revenue Bonds 8973 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES
  (a - b + c - d + e) 0.00 0.00 0.00 0.00
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Total, Restricted Balance 0.00
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A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%

3) Other State Revenue 8300-8599 433,777.00 433,777.00 0.00 433,777.00 0.00 0.0%

4) Other Local Revenue 8600-8799 43,063,860.00 43,063,860.00 278,586.42 43,088,879.00 25,019.00 0.1%

5) TOTAL, REVENUES 43,497,637.00 43,497,637.00 278,586.42 43,522,656.00

B. EXPENDITURES

1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%

2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%

3) Employee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%

4) Books and Supplies 4000-4999 0.00 0.00 0.00 0.00 0.00 0.0%

5) Services and Other Operating Expenditures 5000-5999 0.00 0.00 0.00 0.00 0.00 0.0%

6) Capital Outlay 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%

7) Other Outgo (excluding Transfers of Indirect 7100-7299,

Costs) 7400-7499 57,766,593.00 57,766,593.00 41,711,163.43 63,322,756.00 (5,556,163.00) -9.6%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%

9) TOTAL, EXPENDITURES 57,766,593.00 57,766,593.00 41,711,163.43 63,322,756.00

C. EXCESS (DEFICIENCY) OF REVENUES
 OVER EXPENDITURES BEFORE OTHER
FINANCING SOURCES AND USES  (A5 - B9) (14,268,956.00) (14,268,956.00) (41,432,577.01) (19,800,100.00)

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%

b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%

2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES 0.00 0.00 0.00 0.00
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E. NET INCREASE (DECREASE) IN FUND

 BALANCE (C + D4) (14,268,956.00) (14,268,956.00) (41,432,577.01) (19,800,100.00)

F. FUND BALANCE, RESERVES

1) Beginning Fund Balance

a) As of July 1 - Unaudited 9791 280,264,192.36 288,473,494.93 288,473,494.93 0.00 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 280,264,192.36 288,473,494.93 288,473,494.93

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Balance (F1c + F1d) 280,264,192.36 288,473,494.93 288,473,494.93

2) Ending Balance, June 30 (E + F1e) 265,995,236.36 274,204,538.93 268,673,394.93

Components of Ending Fund Balance

a) Nonspendable

 Revolving Cash 9711 0.00 0.00 0.00

Stores 9712 0.00 0.00 0.00

 Prepaid Items 9713 0.00 0.00 0.00

All Others 9719 0.00 0.00 0.00

b) Legally Restricted Balance 9740 0.00 0.00 0.00

c) Committed

Stabilization Arrangements 9750 0.00 0.00 0.00

 Other Commitments 9760 0.00 0.00 0.00

d) Assigned

Other Assignments 9780 265,995,236.36 274,204,538.93 268,673,394.93
e) Unassigned/Unappropriated

Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

Unassigned/Unappropriated Amount 9790 0.00 0.00 0.00
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FEDERAL REVENUE

  All Other Federal Revenue 8290 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, FEDERAL REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER STATE REVENUE

  Tax Relief Subventions
  Voted Indebtedness Levies

  Homeowners' Exemptions 8571 433,777.00 433,777.00 0.00 433,777.00 0.00 0.0%

      Other Subventions/In-Lieu Taxes 8572 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER STATE REVENUE 433,777.00 433,777.00 0.00 433,777.00 0.00 0.0%

OTHER LOCAL REVENUE

  County and District Taxes
  Voted Indebtedness Levies

  Secured Roll 8611 36,870,993.00 36,870,993.00 0.00 36,870,993.00 0.00 0.0%

  Unsecured Roll 8612 5,639,090.00 5,639,090.00 132,708.88 5,639,090.00 0.00 0.0%

  Prior Years' Taxes 8613 0.00 0.00 0.00 0.00 0.00 0.0%

  Supplemental Taxes 8614 433,777.00 433,777.00 255,574.71 458,796.00 25,019.00 5.8%

  Penalties and Interest from Delinquent

   Non-LCFF Taxes 8629 0.00 0.00 0.00 0.00 0.00 0.0%

  Interest 8660 120,000.00 120,000.00 49,864.91 120,000.00 0.00 0.0%

  Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 (159,562.08) 0.00 0.00 0.0%

  Other Local Revenue

  All Other Local Revenue 8699 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 43,063,860.00 43,063,860.00 278,586.42 43,088,879.00 25,019.00 0.1%

TOTAL, REVENUES 43,497,637.00 43,497,637.00 278,586.42 43,522,656.00

OTHER OUTGO (excluding Transfers of Indirect Costs)

  Debt Service

  Bond Redemptions 7433 0.00 0.00 0.00 0.00 0.00 0.0%

   Bond Interest and Other Service Charges 7434 19,005.00 19,005.00 42.93 14,629.00 4,376.00 23.0%

  Debt Service - Interest 7438 20,917,044.00 20,917,044.00 9,165,576.56 21,252,583.00 (335,539.00) -1.6%

  Other Debt Service - Principal 7439 36,830,544.00 36,830,544.00 32,545,543.94 42,055,544.00 (5,225,000.00) -14.2%

  TOTAL, OTHER OUTGO (excluding Transfers of Indirect Costs) 57,766,593.00 57,766,593.00 41,711,163.43 63,322,756.00 (5,556,163.00) -9.6%

TOTAL, EXPENDITURES 57,766,593.00 57,766,593.00 41,711,163.43 63,322,756.00
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Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
Column
B & D

(F)

INTERFUND TRANSFERS
 

  INTERFUND TRANSFERS IN
 

    Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%

  (a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%

  INTERFUND TRANSFERS OUT
 

    To: General Fund 7614 0.00 0.00 0.00 0.00 0.00 0.0%

    Other Authorized Interfund Transfers Out 7619 0.00 0.00 0.00 0.00 0.00 0.0%

  (b) TOTAL, INTERFUND TRANSFERS OUT 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER SOURCES/USES
 

  SOURCES
 

    Other Sources

      Transfers from Funds of Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

    All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

  (c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES
 

    Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

    All Other Financing Uses 7699 0.00 0.00 0.00 0.00 0.00 0.0%

  (d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

   Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

   Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

  (e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

 

TOTAL, OTHER FINANCING SOURCES/USES
  (a - b + c - d + e) 0.00 0.00 0.00 0.00
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Total, Restricted Balance 0.00
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Description Resource Codes Object Codes
Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
Column
B & D

(F)

A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%

3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%

4) Other Local Revenue 8600-8799 204,456,573.00 212,562,795.00 26,965,740.53 213,900,335.00 1,337,540.00 0.6%

5) TOTAL, REVENUES 204,456,573.00 212,562,795.00 26,965,740.53 213,900,335.00

B. EXPENSES

1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%

2) Classified Salaries 2000-2999 1,619,362.00 1,637,408.00 571,142.50 1,692,110.00 (54,702.00) -3.3%

3) Employee Benefits 3000-3999 913,446.00 934,946.00 257,218.79 948,531.00 (13,585.00) -1.5%

4) Books and Supplies 4000-4999 8,617.00 167,328.00 0.00 160,328.00 7,000.00 4.2%

5) Services and Other Operating Expenses 5000-5999 200,826,965.00 207,326,072.00 63,591,919.98 207,745,922.00 (419,850.00) -0.2%

6) Depreciation and Amortization 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%

7) Other Outgo (excluding Transfers of Indirect 7100-7299,

 Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%

9) TOTAL, EXPENSES 203,368,390.00 210,065,754.00 64,420,281.27 210,546,891.00

C. EXCESS (DEFICIENCY) OF REVENUES
 OVER EXPENSES BEFORE OTHER
 FINANCING SOURCES AND USES  (A5 - B9) 1,088,183.00 2,497,041.00 (37,454,540.74) 3,353,444.00

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers
a) Transfers In 8900-8929 0.00 0.00 0.00 0.00 0.00 0.0%

b) Transfers Out 7600-7629 2,000,000.00 2,000,000.00 500,000.00 2,000,000.00 0.00 0.0%

2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES (2,000,000.00) (2,000,000.00) (500,000.00) (2,000,000.00)
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Description Resource Codes Object Codes
Original Budget

(A)

Board Approved
Operating Budget

(B)
Actuals To Date

(C)

Projected Year
Totals

(D)

Difference
(Col B & D)

(E)

% Diff
Column
B & D

(F)

E. NET INCREASE (DECREASE) IN

 NET POSITION (C + D4) (911,817.00) 497,041.00 (37,954,540.74) 1,353,444.00

F. NET POSITION

1) Beginning Net Position

a) As of July 1 - Unaudited 9791 41,638,681.72 66,413,715.07 66,413,715.07 0.00 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 41,638,681.72 66,413,715.07 66,413,715.07

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Net Position (F1c + F1d) 41,638,681.72 66,413,715.07 66,413,715.07

2) Ending Net Position, June 30 (E + F1e) 40,726,864.72 66,910,756.07 67,767,159.07

Components of Ending Net Position

a) Net Investment in Capital Assets 9796 0.00 0.00 0.00

b) Restricted Net Position 9797 0.00 0.00 0.00

c) Unrestricted Net Position 9790 40,726,864.72 66,910,756.07 67,767,159.07
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Projected Year
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(D)
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(Col B & D)

(E)

% Diff
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(F)

OTHER STATE REVENUE

  STRS On-Behalf Pension Contributions 7690 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other State Revenue All Other 8590 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER STATE REVENUE 0.00 0.00 0.00 0.00 0.00 0.0%

OTHER LOCAL REVENUE

  Sales

  Sale of Equipment/Supplies 8631 0.00 0.00 0.00 0.00 0.00 0.0%

  Interest 8660 1,577,510.00 1,601,470.00 0.00 1,601,470.00 0.00 0.0%

  Net Increase (Decrease) in the Fair Value of Investments 8662 0.00 0.00 0.00 0.00 0.00 0.0%

  Fees and Contracts

  In-District Premiums/Contributions 8674 176,271,832.00 202,950,565.00 24,727,261.66 204,282,458.00 1,331,893.00 0.7%

  All Other Fees and Contracts 8689 4,199,488.00 4,997,020.00 1,130,696.04 5,001,180.00 4,160.00 0.1%

  Other Local Revenue

  All Other Local Revenue 8699 22,407,743.00 3,013,740.00 1,107,782.83 3,015,227.00 1,487.00 0.0%

  All Other Transfers In from All Others 8799 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 204,456,573.00 212,562,795.00 26,965,740.53 213,900,335.00 1,337,540.00 0.6%

TOTAL, REVENUES 204,456,573.00 212,562,795.00 26,965,740.53 213,900,335.00
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(C)
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(Col B & D)

(E)

% Diff
Column
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(F)

CERTIFICATED SALARIES
 

  Certificated Pupil Support Salaries 1200 0.00 0.00 0.00 0.00 0.00 0.0%

  Certificated Supervisors' and Administrators' Salaries 1300 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CERTIFICATED SALARIES 0.00 0.00 0.00 0.00 0.00 0.0%

CLASSIFIED SALARIES
 

  Classified Support Salaries 2200 6,198.00 6,198.00 9,581.31 18,325.00 (12,127.00) -195.7%

  Classified Supervisors' and Administrators' Salaries 2300 568,034.00 568,034.00 187,255.38 583,007.00 (14,973.00) -2.6%

  Clerical, Technical and Office Salaries 2400 1,045,130.00 1,063,176.00 374,305.81 1,090,778.00 (27,602.00) -2.6%

  Other Classified Salaries 2900 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, CLASSIFIED SALARIES 1,619,362.00 1,637,408.00 571,142.50 1,692,110.00 (54,702.00) -3.3%

EMPLOYEE BENEFITS  
  

  STRS 3101-3102 0.00 0.00 0.00 0.00 0.00 0.0%

  PERS 3201-3202 342,159.00 344,659.00 118,841.23 353,933.00 (9,274.00) -2.7%

  OASDI/Medicare/Alternative 3301-3302 115,478.00 117,478.00 40,818.89 122,025.00 (4,547.00) -3.9%

  Health and Welfare Benefits 3401-3402 308,548.00 308,548.00 63,466.42 304,359.00 4,189.00 1.4%

  Unemployment Insurance 3501-3502 861.00 15,861.00 2,774.54 26,123.00 (10,262.00) -64.7%

  Workers' Compensation 3601-3602 17,391.00 19,391.00 6,592.41 19,975.00 (584.00) -3.0%

  OPEB, Allocated 3701-3702 123,854.00 123,854.00 23,473.87 117,394.00 6,460.00 5.2%

  OPEB, Active Employees 3751-3752 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Employee Benefits 3901-3902 5,155.00 5,155.00 1,251.43 4,722.00 433.00 8.4%

  TOTAL, EMPLOYEE BENEFITS 913,446.00 934,946.00 257,218.79 948,531.00 (13,585.00) -1.5%

BOOKS AND SUPPLIES
 

  Books and Other Reference Materials 4200 0.00 0.00 0.00 0.00 0.00 0.0%

  Materials and Supplies 4300 8,617.00 167,328.00 0.00 160,328.00 7,000.00 4.2%

  Noncapitalized Equipment 4400 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, BOOKS AND SUPPLIES 8,617.00 167,328.00 0.00 160,328.00 7,000.00 4.2%

SERVICES AND OTHER OPERATING EXPENSES

  Subagreements for Services 5100 40,000.00 40,000.00 0.00 0.00 40,000.00 100.0%

  Travel and Conferences 5200 22,888.00 10,671.00 850.23 8,560.00 2,111.00 19.8%

  Dues and Memberships 5300 0.00 0.00 0.00 0.00 0.00 0.0%

  Insurance 5400-5450 5,442,919.00 5,562,468.00 3,677,128.26 5,665,677.00 (103,209.00) -1.9%

  Operations and Housekeeping Services 5500 0.00 0.00 0.00 0.00 0.00 0.0%

  Rentals, Leases, Repairs, and Noncapitalized Improvements 5600 0.00 0.00 0.00 0.00 0.00 0.0%

  Transfers of Direct Costs - Interfund 5750 76,964.00 76,964.00 21,559.33 69,708.00 7,256.00 9.4%

  Professional/Consulting Services and
   Operating Expenditures 5800 195,227,243.00 201,620,232.00 59,888,022.22 201,992,466.00 (372,234.00) -0.2%

  Communications 5900 16,951.00 15,737.00 4,359.94 9,511.00 6,226.00 39.6%

  TOTAL, SERVICES AND OTHER OPERATING EXPENSES 200,826,965.00 207,326,072.00 63,591,919.98 207,745,922.00 (419,850.00) -0.2%
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DEPRECIATION AND AMORTIZATION

  Depreciation Expense 6900 0.00 0.00 0.00 0.00 0.00 0.0%

  Amortization Expense-Lease Assets 6910 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, DEPRECIATION AND AMORTIZATION 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, EXPENSES 203,368,390.00 210,065,754.00 64,420,281.27 210,546,891.00

INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  Other Authorized Interfund Transfers In 8919 0.00 0.00 0.00 0.00 0.00 0.0%

(a) TOTAL, INTERFUND TRANSFERS IN 0.00 0.00 0.00 0.00 0.00 0.0%

  INTERFUND TRANSFERS OUT

  Other Authorized Interfund Transfers Out 7619 2,000,000.00 2,000,000.00 500,000.00 2,000,000.00 0.00 0.0%

(b) TOTAL, INTERFUND TRANSFERS OUT 2,000,000.00 2,000,000.00 500,000.00 2,000,000.00 0.00 0.0%

OTHER SOURCES/USES

  SOURCES

  Other Sources

  Transfers from Funds of Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES
  (a - b + c - d + e) (2,000,000.00) (2,000,000.00) (500,000.00) (2,000,000.00)
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Total, Restricted Net Position 0.00
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Original Budget

(A)

Board Approved
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(B)
Actuals To Date

(C)

Projected Year
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(D)
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(Col B & D)

(E)

% Diff
Column
B & D

(F)

A. REVENUES

1) LCFF Sources 8010-8099 0.00 0.00 0.00 0.00 0.00 0.0%

2) Federal Revenue 8100-8299 0.00 0.00 0.00 0.00 0.00 0.0%

3) Other State Revenue 8300-8599 0.00 0.00 0.00 0.00 0.00 0.0%

4) Other Local Revenue 8600-8799 2,158,039.00 2,158,039.00 0.00 2,158,039.00 0.00 0.0%

5) TOTAL, REVENUES 2,158,039.00 2,158,039.00 0.00 2,158,039.00

B. EXPENSES

1) Certificated Salaries 1000-1999 0.00 0.00 0.00 0.00 0.00 0.0%

2) Classified Salaries 2000-2999 0.00 0.00 0.00 0.00 0.00 0.0%

3) Employee Benefits 3000-3999 0.00 0.00 0.00 0.00 0.00 0.0%

4) Books and Supplies 4000-4999 0.00 0.00 0.00 0.00 0.00 0.0%

5) Services and Other Operating Expenses 5000-5999 100,000.00 100,000.00 0.00 58,215.00 41,785.00 41.8%

6) Depreciation and Amortization 6000-6999 0.00 0.00 0.00 0.00 0.00 0.0%

7) Other Outgo (excluding Transfers of Indirect 7100-7299,

Costs) 7400-7499 0.00 0.00 0.00 0.00 0.00 0.0%

8) Other Outgo - Transfers of Indirect Costs 7300-7399 0.00 0.00 0.00 0.00 0.00 0.0%

9) TOTAL, EXPENSES 100,000.00 100,000.00 0.00 58,215.00

C. EXCESS (DEFICIENCY) OF REVENUES
 OVER EXPENSES BEFORE OTHER
FINANCING SOURCES AND USES  (A5 - B9) 2,058,039.00 2,058,039.00 0.00 2,099,824.00

D. OTHER FINANCING SOURCES/USES

1) Interfund Transfers

a) Transfers In 8900-8929 3,500,000.00 3,500,000.00 875,000.00 3,500,000.00 0.00 0.0%

b) Transfers Out 7600-7629 0.00 0.00 0.00 0.00 0.00 0.0%

2) Other Sources/Uses
a) Sources 8930-8979 0.00 0.00 0.00 0.00 0.00 0.0%

b) Uses 7630-7699 0.00 0.00 0.00 0.00 0.00 0.0%

3) Contributions 8980-8999 0.00 0.00 0.00 0.00 0.00 0.0%

4) TOTAL, OTHER FINANCING SOURCES/USES 3,500,000.00 3,500,000.00 875,000.00 3,500,000.00
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(E)
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(F)

E. NET INCREASE (DECREASE) IN

 NET POSITION (C + D4) 5,558,039.00 5,558,039.00 875,000.00 5,599,824.00

F. NET POSITION

1) Beginning Net Position

a) As of July 1 - Unaudited 9791 66,409,090.64 69,424,924.63 69,424,924.63 0.00 0.0%

b) Audit Adjustments 9793 0.00 0.00 0.00 0.00 0.0%

c) As of July 1 - Audited (F1a + F1b) 66,409,090.64 69,424,924.63 69,424,924.63

d) Other Restatements 9795 0.00 0.00 0.00 0.00 0.0%

e) Adjusted Beginning Net Position (F1c + F1d) 66,409,090.64 69,424,924.63 69,424,924.63

2) Ending Net Position, June 30 (E + F1e) 71,967,129.64 74,982,963.63 75,024,748.63

Components of Ending Net Position

a) Net Investment in Capital Assets 9796 0.00 0.00 0.00

b) Restricted Net Position 9797 71,967,129.64 74,982,963.63 75,024,748.63

c) Unrestricted Net Position 9790 0.00 0.00 0.00
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OTHER LOCAL REVENUE

  Interest 8660 0.00 0.00 0.00 0.00 0.00 0.0%

  Net Increase (Decrease) in the Fair Value of Investments 8662 2,158,039.00 2,158,039.00 0.00 2,158,039.00 0.00 0.0%

  Fees and Contracts

  In-District Premiums/Contributions 8674 0.00 0.00 0.00 0.00 0.00 0.0%

  Other Local Revenue

  All Other Local Revenue 8699 0.00 0.00 0.00 0.00 0.00 0.0%

  TOTAL, OTHER LOCAL REVENUE 2,158,039.00 2,158,039.00 0.00 2,158,039.00 0.00 0.0%

TOTAL, REVENUES 2,158,039.00 2,158,039.00 0.00 2,158,039.00

SERVICES AND OTHER OPERATING EXPENSES

  Subagreements for Services 5100 0.00 0.00 0.00 0.00 0.00 0.0%

  Professional/Consulting Services and
   Operating Expenditures 5800 100,000.00 100,000.00 0.00 58,215.00 41,785.00 41.8%

  TOTAL, SERVICES AND OTHER OPERATING EXPENSES 100,000.00 100,000.00 0.00 58,215.00 41,785.00 41.8%

TOTAL, EXPENSES 100,000.00 100,000.00 0.00 58,215.00

INTERFUND TRANSFERS

  INTERFUND TRANSFERS IN

  Other Authorized Interfund Transfers In 8919 3,500,000.00 3,500,000.00 875,000.00 3,500,000.00 0.00 0.0%

(a) TOTAL, INTERFUND TRANSFERS IN 3,500,000.00 3,500,000.00 875,000.00 3,500,000.00 0.00 0.0%

OTHER SOURCES/USES

  SOURCES

  Other Sources

  Transfers from Funds of Lapsed/Reorganized LEAs 8965 0.00 0.00 0.00 0.00 0.00 0.0%

  All Other Financing Sources 8979 0.00 0.00 0.00 0.00 0.00 0.0%

(c) TOTAL, SOURCES 0.00 0.00 0.00 0.00 0.00 0.0%

  USES

  Transfers of Funds from Lapsed/Reorganized LEAs 7651 0.00 0.00 0.00 0.00 0.00 0.0%

(d) TOTAL, USES 0.00 0.00 0.00 0.00 0.00 0.0%

CONTRIBUTIONS

  Contributions from Unrestricted Revenues 8980 0.00 0.00 0.00 0.00 0.00 0.0%

  Contributions from Restricted Revenues 8990 0.00 0.00 0.00 0.00 0.00 0.0%

(e) TOTAL, CONTRIBUTIONS 0.00 0.00 0.00 0.00 0.00 0.0%

TOTAL, OTHER FINANCING SOURCES/USES
  (a + c - d + e) 3,500,000.00 3,500,000.00 875,000.00 3,500,000.00
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2021/22
Resource Description Projected Year Totals

9010 Other Restricted Local 75,024,748.63

Total, Restricted Net Position 75,024,748.63
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Description

ESTIMATED
FUNDED ADA

Original
Budget

(A)

ESTIMATED
FUNDED ADA

Board
Approved
Operating

Budget
(B)

ESTIMATED
P-2 REPORT

ADA
Projected Year

Totals
(C)

ESTIMATED
FUNDED ADA

Projected
Year Totals

(D)

DIFFERENCE
(Col. D - B)

(E)

PERCENTAGE
DIFFERENCE

(Col. E / B)
(F)

A. DISTRICT
1. Total District Regular ADA 

Includes Opportunity Classes, Home &
Hospital, Special Day Class, Continuation
Education, Special Education NPS/LCI
and Extended Year, and Community Day
School (includes Necessary Small School
ADA) 66,675.49 66,339.00 63,246.00 66,903.50 564.50 1%

2. Total Basic Aid Choice/Court Ordered
Voluntary Pupil Transfer Regular ADA 
Includes Opportunity Classes, Home &
Hospital, Special Day Class, Continuation
Education, Special Education NPS/LCI
and Extended Year, and Community Day
School (ADA not included in Line A1 above) 0.00 0.00 0.00 0.00 0.00 0%

3. Total Basic Aid Open Enrollment Regular ADA
Includes Opportunity Classes, Home &
Hospital, Special Day Class, Continuation
Education, Special Education NPS/LCI
and Extended Year, and Community Day
School (ADA not included in Line A1 above) 0.00 0.00 0.00 0.00 0.00 0%

4. Total, District Regular ADA
(Sum of Lines A1 through A3) 66,675.49 66,339.00 63,246.00 66,903.50 564.50 1%

5. District Funded County Program ADA
a. County Community Schools 0.00 0.00 0.00 0.00 0.00 0%
b. Special Education-Special Day Class 0.00 0.00 0.00 0.00 0.00 0%
c. Special Education-NPS/LCI 0.00 0.00 0.00 0.00 0.00 0%
d. Special Education Extended Year 0.00 0.00 0.00 0.00 0.00 0%
e. Other County Operated Programs:

Opportunity Schools and Full Day
Opportunity Classes, Specialized Secondary
Schools 0.00 0.00 0.00 0.00 0.00 0%

f. County School Tuition Fund
(Out of State Tuition) [EC 2000 and 46380] 0.00 0.00 0.00 0.00 0.00 0%

g. Total, District Funded County Program ADA
(Sum of Lines A5a through A5f) 0.00 0.00 0.00 0.00 0.00 0%

6. TOTAL DISTRICT ADA
(Sum of Line A4 and Line A5g) 66,675.49 66,339.00 63,246.00 66,903.50 564.50 1%

7. Adults in Correctional Facilities 0.00 0.00 0.00 0.00 0.00 0%
8. Charter School ADA

(Enter Charter School ADA using
Tab C. Charter School ADA)
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Description

ESTIMATED
FUNDED ADA

Original
Budget

(A)

ESTIMATED
FUNDED ADA

Board
Approved
Operating

Budget
(B)

ESTIMATED
P-2 REPORT

ADA
Projected Year

Totals
(C)

ESTIMATED
FUNDED ADA

Projected
Year Totals

(D)

DIFFERENCE
(Col. D - B)

(E)

PERCENTAGE
DIFFERENCE

(Col. E / B)
(F)

B. COUNTY OFFICE OF EDUCATION
1. County Program Alternative Education

Grant ADA
a. County Group Home and Institution Pupils 0.00 0.00 0.00 0.00 0.00 0%
b. Juvenile Halls, Homes, and Camps 0.00 0.00 0.00 0.00 0.00 0%
c. Probation Referred, On Probation or Parole,

Expelled per EC 48915(a) or (c) [EC 2574(c)(4)(A)] 0.00 0.00 0.00 0.00 0.00 0%
d. Total, County Program Alternative Education

ADA (Sum of Lines B1a through B1c) 0.00 0.00 0.00 0.00 0.00 0%
2. District Funded County Program ADA

a. County Community Schools 27.48 27.48 27.48 27.48 0.00 0%
b. Special Education-Special Day Class 0.00 0.00 0.00 0.00 0.00 0%
c. Special Education-NPS/LCI 0.00 0.00 0.00 0.00 0.00 0%
d. Special Education Extended Year 0.00 0.00 0.00 0.00 0.00 0%
e. Other County Operated Programs:

Opportunity Schools and Full Day
Opportunity Classes, Specialized Secondary
Schools 0.00 0.00 0.00 0.00 0.00 0%

f. County School Tuition Fund
(Out of State Tuition) [EC 2000 and 46380] 0.00 0.00 0.00 0.00 0.00 0%

g. Total, District Funded County Program ADA
(Sum of Lines B2a through B2f) 27.48 27.48 27.48 27.48 0.00 0%

3. TOTAL COUNTY OFFICE ADA
(Sum of Lines B1d and B2g) 27.48 27.48 27.48 27.48 0.00 0%

4. Adults in Correctional Facilities 0.00 0.00 0.00 0.00 0.00 0%
5. County Operations Grant ADA 0.00 0.00 0.00 0.00 0.00 0%
6. Charter School ADA

(Enter Charter School ADA using
Tab C. Charter School ADA)
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Description

ESTIMATED
FUNDED ADA

Original
Budget

(A)

ESTIMATED
FUNDED ADA

Board
Approved
Operating

Budget
(B)

ESTIMATED
P-2 REPORT

ADA
Projected Year

Totals
(C)

ESTIMATED
FUNDED ADA

Projected
Year Totals

(D)

DIFFERENCE
(Col. D - B)

(E)

PERCENTAGE
DIFFERENCE

(Col. E / B)
(F)

C. CHARTER SCHOOL ADA
 Authorizing LEAs reporting charter school SACS financial data in their Fund 01, 09, or 62 use this worksheet to report ADA for those charter schools. Authorizing LEAs reporting charter school SACS financial data in their Fund 01, 09, or 62 use this worksheet to report ADA for those charter schools.
 Charter schools reporting SACS financial data separately from their authorizing LEAs in Fund 01 or Fund 62 use this worksheet to report their ADA. Charter schools reporting SACS financial data separately from their authorizing LEAs in Fund 01 or Fund 62 use this worksheet to report their ADA.

 FUND 01:  Charter School ADA corresponding to SACS financial data reported in Fund 01. FUND 01:  Charter School ADA corresponding to SACS financial data reported in Fund 01.

1. Total Charter School Regular ADA 0.00 0.00 0.00 0.00 0.00 0%
2. Charter School County Program Alternative 

Education ADA 
a. County Group Home and Institution Pupils 0.00 0.00 0.00 0.00 0.00 0%
b. Juvenile Halls, Homes, and Camps 0.00 0.00 0.00 0.00 0.00 0%
c. Probation Referred, On Probation or Parole,

Expelled per EC 48915(a) or (c) [EC 2574(c)(4)(A)] 0.00 0.00 0.00 0.00 0.00 0%
d. Total, Charter School County Program

Alternative Education ADA 
(Sum of Lines C2a through C2c) 0.00 0.00 0.00 0.00 0.00 0%

3. Charter School Funded County Program ADA
a. County Community Schools 0.00 0.00 0.00 0.00 0.00 0%
b. Special Education-Special Day Class 0.00 0.00 0.00 0.00 0.00 0%
c. Special Education-NPS/LCI 0.00 0.00 0.00 0.00 0.00 0%
d. Special Education Extended Year 0.00 0.00 0.00 0.00 0.00 0%
e. Other County Operated Programs:

Opportunity Schools and Full Day
Opportunity Classes, Specialized Secondary
Schools 0.00 0.00 0.00 0.00 0.00 0%

f. Total, Charter School Funded County
Program ADA
(Sum of Lines C3a through C3e) 0.00 0.00 0.00 0.00 0.00 0%

4. TOTAL CHARTER SCHOOL ADA
(Sum of Lines C1, C2d, and C3f) 0.00 0.00 0.00 0.00 0.00 0%

 FUND 09 or 62:  Charter School ADA corresponding to SACS financial data reported in Fund 09 or Fund 62.

5.  Total Charter School Regular ADA 0.00 0.00 0.00 0.00 0.00 0%
6. Charter School County Program Alternative 

Education ADA 
a. County Group Home and Institution Pupils 0.00 0.00 0.00 0.00 0.00 0%
b. Juvenile Halls, Homes, and Camps 0.00 0.00 0.00 0.00 0.00 0%
c. Probation Referred, On Probation or Parole,

Expelled per EC 48915(a) or (c) [EC 2574(c)(4)(A)] 0.00 0.00 0.00 0.00 0.00 0%
d. Total, Charter School County Program

Alternative Education ADA 
(Sum of Lines C6a through C6c) 0.00 0.00 0.00 0.00 0.00 0%

7. Charter School Funded County Program ADA
a. County Community Schools 0.00 0.00 0.00 0.00 0.00 0%
b. Special Education-Special Day Class 0.00 0.00 0.00 0.00 0.00 0%
c. Special Education-NPS/LCI 0.00 0.00 0.00 0.00 0.00 0%
d. Special Education Extended Year 0.00 0.00 0.00 0.00 0.00 0%
e. Other County Operated Programs:

Opportunity Schools and Full Day
Opportunity Classes, Specialized Secondary
Schools 0.00 0.00 0.00 0.00 0.00 0%

f. Total, Charter School Funded County
Program ADA
(Sum of Lines C7a through C7e) 0.00 0.00 0.00 0.00 0.00 0%

8. TOTAL CHARTER SCHOOL ADA
(Sum of Lines C5, C6d, and C7f) 0.00 0.00 0.00 0.00 0.00 0%

9. TOTAL CHARTER SCHOOL ADA
Reported in Fund 01, 09, or 62
(Sum of Lines C4 and C8) 0.00 0.00 0.00 0.00 0.00 0%
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Beginning

Object

Balances
(Ref. Only) July August September October November December January February

ACTUALS THROUGH THE MONTH OF
(Enter Month Name):

A. BEGINNING CASH 201,814,927.32 81,168,855.32 228,649,199.32 286,820,187.32 230,706,959.32 182,903,683.32 291,594,765.32 345,545,838.32
B. RECEIPTS

LCFF/Revenue Limit Sources
  Principal Apportionment 8010-8019 31,031,576.00 29,993,287.00 96,438,879.00 55,029,002.00 54,934,850.00 96,438,879.00 54,934,850.00 54,664,491.00
  Property Taxes 8020-8079 424,227.00 210,526.00 90,964.00 30,760,704.00 1,367,142.00 674,536.00
  Miscellaneous Funds 8080-8099 (145,115.00) 0.00 (838,132.00) (1,248,233.00) (437,191.00) (190,725.00) (38,363.00)

  Federal Revenue 8100-8299 273,892.00 31,071,963.00 6,952,977.00 6,495,021.00 566,591.00 66,028,713.00 77,821,846.00 2,115,977.00
  Other State Revenue 8300-8599 7,292,038.00 287,356.00 10,901,263.00 7,534,563.00 8,188,611.00 8,538,980.00 16,028,864.00 11,266,093.00
  Other Local Revenue 8600-8799 1,550,616.00 56,086.00 2,048,524.00 1,708,068.00 450,187.00 1,525,135.00 613,913.00 2,948,987.00
  Interfund Transfers In 8910-8929 500,000.00 500,000.00 1,000,000.00 1,000,000.00 229,871.00 229,871.00 459,742.00 229,871.00
  All Other Financing Sources 8930-8979
  TOTAL RECEIPTS 40,503,007.00 62,332,919.00 117,552,169.00 71,019,486.00 63,121,877.00 203,085,091.00 151,035,632.00 71,861,592.00

C. DISBURSEMENTS
Certificated Salaries 1000-1999 8,655,685.00 30,858,320.00 44,621,285.00 56,061,489.00 42,713,402.00 34,357,528.00 42,082,355.00 50,204,805.00
Classified Salaries 2000-2999 10,815,594.00 8,474,782.00 12,594,076.00 14,481,697.00 13,851,478.00 14,594,764.00 12,748,639.00 15,072,246.00
Employee Benefits 3000-3999 6,918,467.00 8,962,992.00 26,034,497.00 30,277,137.00 31,330,493.00 31,413,906.00 29,589,194.00 36,671,157.00
Books and Supplies 4000-4999 86,616.00 1,056,042.00 1,808,224.00 4,624,402.00 15,571,542.00 3,594,005.00 5,434,348.00 7,167,555.00
Services 5000-5999 2,023,477.00 7,094,487.00 8,126,674.00 9,192,970.00 9,529,435.00 14,385,287.00 11,606,603.00 8,935,378.00
Capital Outlay 6000-6599 12,786.00 4,297.00 4,683.00 106,612.00 547,120.00 124,813.00 357,854.00 290,649.00
Other Outgo 7000-7499 34,841.00 26,457.00 234,011.00 392,520.00 96,466.00 186,327.00 60,985.00 94,201.00
Interfund Transfers Out 7600-7629 500,000.00 500,000.00 1,375,000.00 1,000,000.00 275,953.00 965,837.00 275,953.00 0.00
All Other Financing Uses 7630-7699
TOTAL DISBURSEMENTS 29,047,466.00 56,977,377.00 94,798,450.00 116,136,827.00 113,915,889.00 99,622,467.00 102,155,931.00 118,435,991.00

D. BALANCE SHEET ITEMS
Assets and Deferred Outflows
  Cash Not In Treasury 9111-9199
  Accounts Receivable 9200-9299 905,000.00 172,693,732.00 1,524,395.00 4,735,824.00 3,597,369.00 5,850,650.00 5,246,540.00 2,865,723.00
  Due From Other Funds 9310 436,702.00 4,701,563.00 37,255,054.00 1,161,322.00
  Stores 9320
  Prepaid Expenditures 9330
  Other Current Assets 9340
  Deferred Outflows of Resources 9490
  SUBTOTAL 0.00 1,341,702.00 177,395,295.00 38,779,449.00 5,897,146.00 3,597,369.00 5,850,650.00 5,246,540.00 2,865,723.00

Liabilities and Deferred Inflows
  Accounts Payable 9500-9599 132,144,362.00 7,208,319.00 2,532,161.00 1,048,448.00 606,633.00 622,192.00 175,168.00 165,736.00
  Due To Other Funds 9610 1,298,953.00 28,062,174.00 830,019.00 15,844,585.00
  Current Loans 9640
  Unearned Revenues 9650
  Deferred Inflows of Resources 9690
  SUBTOTAL 0.00 133,443,315.00 35,270,493.00 3,362,180.00 16,893,033.00 606,633.00 622,192.00 175,168.00 165,736.00

Nonoperating
  Suspense Clearing 9910
  TOTAL BALANCE SHEET ITEMS 0.00 (132,101,613.00) 142,124,802.00 35,417,269.00 (10,995,887.00) 2,990,736.00 5,228,458.00 5,071,372.00 2,699,987.00

E. NET INCREASE/DECREASE (B - C + D) (120,646,072.00) 147,480,344.00 58,170,988.00 (56,113,228.00) (47,803,276.00) 108,691,082.00 53,951,073.00 (43,874,412.00)
F. ENDING CASH (A + E) 81,168,855.32 228,649,199.32 286,820,187.32 230,706,959.32 182,903,683.32 291,594,765.32 345,545,838.32 301,671,426.32

G. ENDING CASH, PLUS CASH
ACCRUALS AND ADJUSTMENTS



Fresno Unified
Fresno County

First Interim
2021-22 INTERIM REPORT

Cashflow Worksheet - Budget Year (1)
10 62166 0000000

Form CASH

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: cashi (Rev 06/17/2014) Page 2 of 2 Printed:  11/29/2021 9:01 AM

Object
ACTUALS THROUGH THE MONTH OF

(Enter Month Name):
A. BEGINNING CASH
B. RECEIPTS

LCFF/Revenue Limit Sources
  Principal Apportionment 8010-8019
  Property Taxes 8020-8079
  Miscellaneous Funds 8080-8099

  Federal Revenue 8100-8299
  Other State Revenue 8300-8599
  Other Local Revenue 8600-8799
  Interfund Transfers In 8910-8929
  All Other Financing Sources 8930-8979
  TOTAL RECEIPTS

C. DISBURSEMENTS
Certificated Salaries 1000-1999
Classified Salaries 2000-2999
Employee Benefits 3000-3999
Books and Supplies 4000-4999
Services 5000-5999
Capital Outlay 6000-6599
Other Outgo 7000-7499
Interfund Transfers Out 7600-7629
All Other Financing Uses 7630-7699
TOTAL DISBURSEMENTS

D. BALANCE SHEET ITEMS
Assets and Deferred Outflows
  Cash Not In Treasury 9111-9199
  Accounts Receivable 9200-9299
  Due From Other Funds 9310
  Stores 9320
  Prepaid Expenditures 9330
  Other Current Assets 9340
  Deferred Outflows of Resources 9490
  SUBTOTAL

Liabilities and Deferred Inflows
  Accounts Payable 9500-9599
  Due To Other Funds 9610
  Current Loans 9640
  Unearned Revenues 9650
  Deferred Inflows of Resources 9690
  SUBTOTAL 

Nonoperating
  Suspense Clearing 9910
  TOTAL BALANCE SHEET ITEMS

E. NET INCREASE/DECREASE (B - C + D)
F. ENDING CASH (A + E)

G. ENDING CASH, PLUS CASH
ACCRUALS AND ADJUSTMENTS

March April May June Accruals Adjustments TOTAL BUDGET

301,671,426.32 304,910,566.32 331,345,056.32 285,002,004.32

96,167,727.00 54,664,491.00 54,664,491.00 95,218,506.00 774,181,029.00 774,181,029.00
0.00 31,435,240.00 2,734,284.00 9,120,067.00 76,817,690.00 76,817,690.00

(751,793.00) (421,546.00) (400,106.00) (31,152.00) 110,100.00 (4,392,256.00) (4,392,257.00)
1,590,535.00 26,502,544.00 829,100.00 3,266,893.00 40,614,488.00 264,130,540.00 264,130,540.00
9,366,493.00 5,262,721.00 9,463,776.00 6,679,086.00 80,814,834.00 181,624,678.00 181,624,678.00

968,605.00 558,502.00 761,276.00 1,637,798.00 4,750,377.00 19,578,074.00 19,578,075.00
0.00 919,483.00 276,854.00 442,966.00 1,002,028.00 6,790,686.00 6,790,686.00

0.00 0.00
107,341,567.00 118,921,435.00 68,329,675.00 116,334,164.00 127,291,827.00 0.00 1,318,730,441.00 1,318,730,441.00

50,805,891.00 37,724,624.00 51,933,500.00 34,737,851.00 43,922,965.00 528,679,700.00 528,679,700.00
13,046,397.00 10,958,156.00 11,223,472.00 10,957,809.00 6,403,423.00 155,222,533.00 155,222,533.00
31,020,885.00 31,614,597.00 34,119,748.00 32,426,434.00 25,200,671.00 355,580,178.00 355,580,178.00
3,456,093.00 2,754,604.00 3,215,538.00 12,292,901.00 40,381,350.00 101,443,220.00 101,443,220.00
8,984,893.00 8,800,235.00 8,827,753.00 8,730,586.00 20,164,014.00 126,401,792.00 126,401,792.00

126,048.00 83,180.00 13,771.00 77,699.00 2,438,801.00 4,188,313.00 4,188,313.00
52,223.00 143,426.00 73,754.00 67,754.00 (476,093.00) 986,872.00 986,872.00

275,953.00 275,953.00 275,953.00 1,269,385.00 1,271,779.00 8,261,766.00 8,261,766.00
0.00 0.00

107,768,383.00 92,354,775.00 109,683,489.00 100,560,419.00 139,306,910.00 0.00 1,280,764,374.00 1,280,764,374.00

0.00
3,914,992.00 36,124.00 4,368.00 1,211,637.00 202,586,354.00

43,554,641.00
0.00
0.00
0.00
0.00

3,914,992.00 36,124.00 4,368.00 1,211,637.00 0.00 0.00 246,140,995.00

249,036.00 168,294.00 4,993,606.00 9,303,594.00 159,217,549.00
46,035,731.00

0.00
0.00
0.00

249,036.00 168,294.00 4,993,606.00 9,303,594.00 0.00 0.00 205,253,280.00

0.00
3,665,956.00 (132,170.00) (4,989,238.00) (8,091,957.00) 0.00 0.00 40,887,715.00
3,239,140.00 26,434,490.00 (46,343,052.00) 7,681,788.00 (12,015,083.00) 0.00 78,853,782.00 37,966,067.00

304,910,566.32 331,345,056.32 285,002,004.32 292,683,792.32

280,668,709.32
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Beginning

Object

Balances
(Ref. Only) July August September October November December January February

ACTUALS THROUGH THE MONTH OF
(Enter Month Name):

A. BEGINNING CASH 292,683,792.32 283,734,834.32 236,372,364.32 307,655,308.32 266,977,498.32 215,497,727.32 283,915,132.32 304,047,904.32
B. RECEIPTS

LCFF/Revenue Limit Sources
  Principal Apportionment 8010-8019 30,951,648.00 30,951,648.00 97,216,600.00 55,712,967.00 55,712,967.00 97,216,600.00 55,712,967.00 55,712,967.00
  Property Taxes 8020-8079 674,536.00 30,760,704.00 1,367,142.00 674,536.00
  Miscellaneous Funds 8080-8099 (219,999.00) (1,248,233.00) (437,191.00) (190,725.00) (38,363.00)

  Federal Revenue 8100-8299 1,010,171.00 17,499,959.00 75,925,827.00 10,972,211.00 10,757,100.00 46,418,190.00 62,779,377.00 5,827,452.00
  Other State Revenue 8300-8599 1,490,397.00 3,951,819.00 14,315,459.00 8,022,686.00 6,074,981.00 6,334,913.00 11,891,522.00 939,291.00
  Other Local Revenue 8600-8799 756,772.00 393,783.00 2,002,917.00 350,731.00 432,296.00 1,464,524.00 589,515.00 2,831,791.00
  Interfund Transfers In 8910-8929 229,871.00 689,612.00 1,057,406.00 459,742.00 229,871.00 229,871.00 459,742.00 229,871.00
  All Other Financing Sources 8930-8979
  TOTAL RECEIPTS 34,438,859.00 54,161,357.00 190,518,209.00 75,298,338.00 71,958,982.00 181,987,611.00 132,609,540.00 66,177,545.00

C. DISBURSEMENTS
Certificated Salaries 1000-1999 8,068,772.00 51,849,548.00 51,123,063.00 51,892,022.00 48,875,156.00 40,096,385.00 48,212,171.00 52,745,704.00
Classified Salaries 2000-2999 18,095,047.00 9,766,093.00 12,214,888.00 12,360,753.00 13,679,565.00 13,936,416.00 13,459,476.00 15,912,643.00
Employee Benefits 3000-3999 10,176,011.00 12,125,512.00 30,148,902.00 27,721,268.00 34,000,844.00 37,457,896.00 31,764,048.00 39,366,547.00
Books and Supplies 4000-4999 102,869.00 14,848,141.00 8,961,296.00 6,178,987.00 16,861,350.00 3,891,700.00 5,884,481.00 7,761,251.00
Services 5000-5999 2,431,570.00 7,541,061.00 9,696,196.00 15,015,269.00 10,657,914.00 16,088,798.00 12,981,060.00 9,993,509.00
Capital Outlay 6000-6599 100,681.00 342,998.00 405,778.00 1,178,202.00 581,142.00 132,574.00 380,106.00 308,722.00
Other Outgo 7000-7499 112,389.00 80,240.00 146,417.00 122,701.00 236,405.00 456,624.00 149,454.00 230,854.00
Interfund Transfers Out 7600-7629 233,214.00 827,860.00 827,860.00 1,377,539.00 275,953.00 965,837.00 275,953.00
All Other Financing Uses 7630-7699
TOTAL DISBURSEMENTS 39,320,553.00 97,381,453.00 113,524,400.00 115,846,741.00 125,168,329.00 113,026,230.00 113,106,749.00 126,319,230.00

D. BALANCE SHEET ITEMS
Assets and Deferred Outflows
  Cash Not In Treasury 9111-9199
  Accounts Receivable 9200-9299 102,001,279.00 1,085,762.00 2,339,521.00 382,175.00 2,260,348.00 409.00 783,243.00 1,800,631.00
  Due From Other Funds 9310
  Stores 9320
  Prepaid Expenditures 9330
  Other Current Assets 9340
  Deferred Outflows of Resources 9490
  SUBTOTAL 0.00 102,001,279.00 1,085,762.00 2,339,521.00 382,175.00 2,260,348.00 409.00 783,243.00 1,800,631.00

Liabilities and Deferred Inflows
  Accounts Payable 9500-9599 106,068,543.00 5,228,136.00 8,050,386.00 511,582.00 530,772.00 544,385.00 153,262.00 145,010.00
  Due To Other Funds 9610
  Current Loans 9640
  Unearned Revenues 9650
  Deferred Inflows of Resources 9690
  SUBTOTAL 0.00 106,068,543.00 5,228,136.00 8,050,386.00 511,582.00 530,772.00 544,385.00 153,262.00 145,010.00

Nonoperating
  Suspense Clearing 9910
  TOTAL BALANCE SHEET ITEMS 0.00 (4,067,264.00) (4,142,374.00) (5,710,865.00) (129,407.00) 1,729,576.00 (543,976.00) 629,981.00 1,655,621.00

E. NET INCREASE/DECREASE (B - C + D) (8,948,958.00) (47,362,470.00) 71,282,944.00 (40,677,810.00) (51,479,771.00) 68,417,405.00 20,132,772.00 (58,486,064.00)
F. ENDING CASH (A + E) 283,734,834.32 236,372,364.32 307,655,308.32 266,977,498.32 215,497,727.32 283,915,132.32 304,047,904.32 245,561,840.32

G. ENDING CASH, PLUS CASH
ACCRUALS AND ADJUSTMENTS
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Object
ACTUALS THROUGH THE MONTH OF

(Enter Month Name):
A. BEGINNING CASH
B. RECEIPTS

LCFF/Revenue Limit Sources
  Principal Apportionment 8010-8019
  Property Taxes 8020-8079
  Miscellaneous Funds 8080-8099

  Federal Revenue 8100-8299
  Other State Revenue 8300-8599
  Other Local Revenue 8600-8799
  Interfund Transfers In 8910-8929
  All Other Financing Sources 8930-8979
  TOTAL RECEIPTS

C. DISBURSEMENTS
Certificated Salaries 1000-1999
Classified Salaries 2000-2999
Employee Benefits 3000-3999
Books and Supplies 4000-4999
Services 5000-5999
Capital Outlay 6000-6599
Other Outgo 7000-7499
Interfund Transfers Out 7600-7629
All Other Financing Uses 7630-7699
TOTAL DISBURSEMENTS

D. BALANCE SHEET ITEMS
Assets and Deferred Outflows
  Cash Not In Treasury 9111-9199
  Accounts Receivable 9200-9299
  Due From Other Funds 9310
  Stores 9320
  Prepaid Expenditures 9330
  Other Current Assets 9340
  Deferred Outflows of Resources 9490
  SUBTOTAL

Liabilities and Deferred Inflows
  Accounts Payable 9500-9599
  Due To Other Funds 9610
  Current Loans 9640
  Unearned Revenues 9650
  Deferred Inflows of Resources 9690
  SUBTOTAL

Nonoperating
  Suspense Clearing 9910
  TOTAL BALANCE SHEET ITEMS

E. NET INCREASE/DECREASE (B - C + D)
F. ENDING CASH (A + E)

G. ENDING CASH, PLUS CASH
ACCRUALS AND ADJUSTMENTS

March April May June Accruals Adjustments TOTAL BUDGET

245,561,840.32 239,833,058.32 251,164,316.32 206,005,103.32

97,216,599.00 55,712,967.00 55,712,967.00 97,216,601.00 785,047,498.00 785,047,498.00
31,435,240.00 2,734,284.00 9,171,248.00 76,817,690.00 76,817,690.00

(751,793.00) (421,546.00) (400,106.00) (31,152.00) (653,149.00) (4,392,257.00) (4,392,257.00)
4,125,335.00 22,051,342.00 2,107,875.00 4,365,350.00 89,101,320.00 352,941,509.00 352,941,509.00
6,948,830.00 3,904,316.00 7,021,003.00 4,955,092.00 58,893,725.00 134,744,034.00 134,744,034.00

930,112.00 536,306.00 731,022.00 1,572,710.00 6,207,539.00 18,800,018.00 18,800,018.00
919,483.00 276,854.00 442,965.00 1,565,398.00 6,790,686.00 6,790,686.00

0.00
108,469,083.00 114,138,108.00 68,183,899.00 117,692,814.00 155,114,833.00 0.00 1,370,749,178.00 1,370,749,178.00

53,377,211.00 43,633,893.00 54,561,889.00 36,495,956.00 14,504,762.00 555,436,532.00 555,436,532.00
13,773,837.00 11,569,159.00 13,849,269.00 11,568,793.00 3,691,475.00 163,877,414.00 163,877,414.00
33,300,971.00 33,938,322.00 36,627,606.00 34,809,830.00 20,278,148.00 381,715,905.00 381,715,905.00
3,742,365.00 2,982,770.00 3,481,884.00 13,311,135.00 21,837,640.00 109,845,869.00 109,845,869.00

10,048,887.00 9,842,362.00 9,873,139.00 9,764,465.00 17,436,106.00 141,370,336.00 141,370,336.00
133,886.00 88,353.00 14,627.00 82,531.00 699,155.00 4,448,755.00 4,448,755.00
127,982.00 351,488.00 180,745.00 166,041.00 57,143.00 2,418,483.00 2,418,483.00
275,953.00 275,953.00 275,953.00 1,269,385.00 1,380,306.00 8,261,766.00 8,261,766.00

0.00
114,781,092.00 102,682,300.00 118,865,112.00 107,468,136.00 79,884,735.00 0.00 1,367,375,060.00 1,367,375,060.00

0.00
801,120.00 22,698.00 15,053,328.00 761,312.00 127,291,826.00

0.00
0.00
0.00
0.00
0.00

801,120.00 22,698.00 15,053,328.00 761,312.00 0.00 0.00 127,291,826.00

217,893.00 147,248.00 9,531,328.00 8,178,363.00 139,306,908.00
0.00
0.00
0.00
0.00

217,893.00 147,248.00 9,531,328.00 8,178,363.00 0.00 0.00 139,306,908.00

0.00
583,227.00 (124,550.00) 5,522,000.00 (7,417,051.00) 0.00 0.00 (12,015,082.00)

(5,728,782.00) 11,331,258.00 (45,159,213.00) 2,807,627.00 75,230,098.00 0.00 (8,640,964.00) 3,374,118.00
239,833,058.32 251,164,316.32 206,005,103.32 208,812,730.32

284,042,828.32
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CRITERIA AND STANDARDS (continued) Met
Not
Met

2 Enrollment Projected enrollment for any of the current or two subsequent fiscal
years has not changed by more than two percent since budget
adoption.

X

3 ADA to Enrollment Projected second period (P-2) ADA to enrollment ratio for the current
and two subsequent fiscal years is consistent with historical ratios. X

4 Local Control Funding
Formula (LCFF) Revenue

Projected LCFF revenue for any of the current or two subsequent
fiscal years has not changed by more than two percent since budget
adoption.

X

5 Salaries and Benefits Projected ratio of total unrestricted salaries and benefits to total
unrestricted general fund expenditures has not changed by more
than the standard for the current and two subsequent fiscal years.

X

6a Other Revenues Projected operating revenues (federal, other state, other local) for the
current and two subsequent fiscal years have not changed by more
than five percent since budget adoption.

X

6b Other Expenditures Projected operating expenditures (books and supplies, services and
other expenditures) for the current and two subsequent fiscal years
have not changed by more than five percent since budget adoption. X

7 Ongoing and Major
Maintenance Account

If applicable, changes occurring since budget adoption meet the
required contribution to the ongoing and major maintenance account
(i.e., restricted maintenance account).

X

8 Deficit Spending Unrestricted deficit spending, if any, has not exceeded the standard
in any of the current or two subsequent fiscal years. X

9a Fund Balance Projected general fund balance will be positive at the end of the
current and two subsequent fiscal years. X

9b Cash Balance Projected general fund cash balance will be positive at the end of the
current fiscal year. X

10 Reserves Available reserves (e.g., reserve for economic uncertainties,
unassigned/unappropriated amounts) meet minimum requirements
for the current and two subsequent fiscal years.

X

SUPPLEMENTAL INFORMATION No Yes
S1 Contingent Liabilities Have any known or contingent liabilities (e.g., financial or program

audits, litigation, state compliance reviews) occurred since budget
adoption that may impact the budget?

X

S2 Using One-time Revenues
to Fund Ongoing
Expenditures

Are there ongoing general fund expenditures funded with one-time
revenues that have changed since budget adoption by more than five
percent?

X

S3 Temporary Interfund
Borrowings

Are there projected temporary borrowings between funds?
X

S4 Contingent Revenues Are any projected revenues for any of the current or two subsequent
fiscal years contingent on reauthorization by the local government,
special legislation, or other definitive act (e.g., parcel taxes, forest
reserves)?

X

S5 Contributions Have contributions from unrestricted to restricted resources, or
transfers to or from the general fund to cover operating deficits,
changed since budget adoption by more than $20,000 and more than
5% for any of the current or two subsequent fiscal years?

X
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SUPPLEMENTAL INFORMATION (continued) No Yes
S6 Long-term Commitments Does the district have long-term (multiyear) commitments or debt

agreements? X

• If yes, have annual payments for the current or two subsequent
fiscal years increased over prior year's (2020-21) annual
payment?

X

• If yes, will funding sources used to pay long-term commitments
decrease or expire prior to the end of the commitment period, or
are they one-time sources?

X

S7a Postemployment Benefits
Other than Pensions

Does the district provide postemployment benefits other than
pensions (OPEB)? X

• If yes, have there been changes since budget adoption in OPEB
liabilities? X

S7b Other Self-insurance
Benefits

Does the district operate any self-insurance programs (e.g., workers'
compensation)? X

• If yes, have there been changes since budget adoption in self-
insurance liabilities? X

S8 Status of Labor Agreements As of first interim projections, are salary and benefit negotiations still
unsettled for:
• Certificated? (Section S8A, Line 1b) X
• Classified? (Section S8B, Line 1b) X
• Management/supervisor/confidential? (Section S8C, Line 1b) X

S8 Labor Agreement Budget
Revisions

For negotiations settled since budget adoption, per Government
Code Section 3547.5(c), are budget revisions still needed to meet the
costs of the collective bargaining agreement(s) for:

• Certificated? (Section S8A, Line 3) n/a
• Classified? (Section S8B, Line 3) n/a

S9 Status of Other Funds Are any funds other than the general fund projected to have a
negative fund balance at the end of the current fiscal year? X

ADDITIONAL FISCAL INDICATORS No Yes
A1 Negative Cash Flow Do cash flow projections show that the district will end the current

fiscal year with a negative cash balance in the general fund? X

A2 Independent Position
Control

Is personnel position control independent from the payroll system?
X

A3 Declining Enrollment Is enrollment decreasing in both the prior and current fiscal years?
X

A4 New Charter Schools
Impacting District
Enrollment

Are any new charter schools operating in district boundaries that are
impacting the district's enrollment, either in the prior or current fiscal
year?

X

A5 Salary Increases Exceed
COLA

Has the district entered into a bargaining agreement where any of the
current or subsequent fiscal years of the agreement would result in
salary increases that are expected to exceed the projected state
funded cost-of-living adjustment?

X

A6 Uncapped Health Benefits Does the district provide uncapped (100% employer paid) health
benefits for current or retired employees? X

A7 Independent Financial
System

Is the district’s financial system independent from the county office
system? X

A8 Fiscal Distress Reports Does the district have any reports that indicate fiscal distress? If yes,
provide copies to the COE, pursuant to EC 42127.6(a). X

A9 Change of CBO or
Superintendent

Have there been personnel changes in the superintendent or chief
business official (CBO) positions within the last 12 months? X
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Funds 01, 09, and 62

Section I - Expenditures Goals Functions Objects

2021-22
Expenditures

A. Total state, federal, and local expenditures (all resources) All All 1000-7999 1,280,764,374.00

B. Less all federal expenditures not allowed for MOE
(Resources 3000-5999, except 3385) All All 1000-7999 264,034,666.00

C. Less state and local expenditures not allowed for MOE:
(All resources, except federal as identified in Line B)
1. Community Services All 5000-5999 1000-7999 1,499,912.00

2. Capital Outlay
All except
7100-7199

All except
5000-5999 6000-6999 4,156,253.00

3. Debt Service All 9100

5400-5450,
5800, 7430-

7439 0.00

4. Other Transfers Out All 9200 7200-7299 2,208,944.00

5. Interfund Transfers Out All 9300 7600-7629 8,261,766.00

9100 7699

6. All Other Financing Uses All 9200 7651 0.00

7. Nonagency 7100-7199

All except
5000-5999,
9000-9999 1000-7999 6,671,004.00

8. Tuition (Revenue, in lieu of expenditures, to approximate
costs of services for which tuition is received)

All All 8710 0.00

9. Supplemental expenditures made as a result of a
Presidentially declared disaster

Manually entered. Must not include
expenditures in lines B, C1-C8, D1, or

D2.

10. Total state and local expenditures not
allowed for MOE calculation
(Sum lines C1 through C9) 22,797,879.00

1000-7143,

D. Plus additional MOE expenditures: 7300-7439

1. Expenditures to cover deficits for food services
(Funds 13 and 61) (If negative, then zero) All All

minus
8000-8699 319,923.00

2. Expenditures to cover deficits for student body activities
Manually entered. Must not include

expenditures in lines A or D1.

E. Total expenditures subject to MOE
(Line A minus lines B and C10, plus lines D1 and D2) 994,251,752.00
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Section II - Expenditures Per ADA

2021-22
Annual ADA/

Exps. Per ADA

A. Average Daily Attendance
(Form AI, Column C, sum of lines A6 and C9)*

66,339.00

B. Expenditures per ADA (Line I.E divided by Line II.A) 14,987.44

Section III - MOE Calculation (For data collection only. Final
determination will be done by CDE) Total Per ADA

A. Base expenditures (Preloaded expenditures extracted from prior year
Unaudited Actuals MOE calculation). (Note: If the prior year MOE was not
met, in its final determination, CDE will adjust the prior year base to 90
percent of the preceding prior year amount rather than the actual prior year
expenditure amount.) 880,881,490.78 13,166.45
1. Adjustment to base expenditure and expenditure per ADA amounts for

LEAs failing prior year MOE calculation (From Section IV) 0.00 0.00

2. Total adjusted base expenditure amounts (Line A plus Line A.1) 880,881,490.78 13,166.45

B. Required effort (Line A.2 times 90%) 792,793,341.70 11,849.81

C. Current year expenditures (Line I.E and Line II.B) 994,251,752.00 14,987.44

D. MOE deficiency amount, if any (Line B minus Line C)
(If negative, then zero) 0.00 0.00

E. MOE determination
(If one or both of the amounts in line D are zero, the MOE requirement MOE Met
is met; if both amounts are positive, the MOE requirement is not met. If
either column in Line A.2 or Line C equals zero, the MOE calculation is
incomplete.)

F. MOE deficiency percentage, if MOE not met; otherwise, zero
(Line D divided by Line B)
(Funding under ESSA covered programs in FY 2023-24 may
be reduced by the lower of the two percentages) 0.00% 0.00%

*Interim Periods - Annual ADA not available from Form AI. For your convenience, Projected Year Totals Estimated
P-2 ADA is extracted. Manual adjustment may be required to reflect estimated Annual ADA.
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SECTION IV - Detail of Adjustments to Base Expenditures (used in Section III, Line A.1)

Description of Adjustments
Total

Expenditures
Expenditures

Per ADA

Total adjustments to base expenditures 0.00 0.00
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 Part I - General Administrative Share of Plant Services Costs 

 California's indirect cost plan allows that the general administrative costs in the indirect cost pool may include that portion of plant services 
 costs (maintenance and operations costs and facilities rents and leases costs) attributable to the general administrative offices. The 
 calculation of the plant services costs attributed to general administration and included in the pool is standardized and automated
 using the percentage of salaries and benefits relating to general administration as proxy for the percentage of square footage
 occupied by general administration.

A. Salaries and Benefits - Other General Administration and Centralized Data Processing

 1.  Salaries and benefits paid through payroll (Funds 01, 09, and 62, objects 1000-3999 except 3701-3702)

 (Functions 7200-7700, goals 0000 and 9000) 29,238,366.00

 2.  Contracted general administrative positions not paid through payroll

a. Enter the costs, if any, of general administrative positions performing services ON SITE but paid through a

contract, rather than through payroll, in functions 7200-7700, goals 0000 and 9000, Object 5800.
b. If an amount is entered on Line A2a, provide the title, duties, and approximate FTE of each general

administrative position paid through a contract. Retain supporting documentation in case of audit.

B. Salaries and Benefits - All Other Activities
 1.  Salaries and benefits paid through payroll (Funds 01, 09, and 62, objects 1000-3999 except 3701-3702)

 (Functions 1000-6999, 7100-7180, & 8100-8400; Functions 7200-7700, all goals except 0000 & 9000) 964,716,008.00

C. Percentage of Plant Services Costs Attributable to General Administration
(Line A1 plus Line A2a, divided by Line B1; zero if negative) (See Part III, Lines A5 and A6) 3.03%

 Part II - Adjustments for Employment Separation Costs

 When an employee separates from service, the local educational agency (LEA) may incur costs associated with the separation in addition
 to the employee's regular salary and benefits for the final pay period. These additional costs can be categorized as "normal" or "abnormal
 or mass" separation costs. 

 Normal separation costs include items such as pay for accumulated unused leave or routine severance pay authorized by governing board 
 policy. Normal separation costs are not allowable as direct costs to federal programs, but are allowable as indirect costs. State programs 
 may have similar restrictions. Where federal or state program guidelines required that the LEA charge an employee's normal separation
 costs to an unrestricted resource rather than to the restricted program in which the employee worked, the LEA may identify and enter 
 these costs on Line A for inclusion in the indirect cost pool. 

 Abnormal or mass separation costs are those costs resulting from actions taken by an LEA to influence employees to terminate their
 employment earlier than they normally would have. Abnormal or mass separation costs include retirement incentives such as a Golden 
 Handshake or severance packages negotiated to effect termination. Abnormal or mass separation costs may not be charged to federal 
 programs as either direct costs or indirect costs. Where an LEA paid abnormal or mass separation costs on behalf of positions in general 
 administrative functions included in the indirect cost pool, the LEA must identify and enter these costs on Line B for exclusion from the pool.

A. Normal Separation Costs (optional)
Enter any normal separation costs paid on behalf of employees of restricted state or federal programs that
were charged to an unrestricted resource (0000-1999) in funds 01, 09, and 62 with functions 1000-6999 or 8100-8400
rather than to the restricted program. These costs will be moved in Part III from base costs to the indirect cost pool.
Retain supporting documentation.

B. Abnormal or Mass Separation Costs (required)
Enter any abnormal or mass separation costs paid on behalf of general administrative positions charged to
unrestricted resources (0000-1999) in funds 01, 09, and 62 with functions 7200-7700. These costs will be
moved in Part III from the indirect cost pool to base costs. If none, enter zero. 0.00
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 Part III - Indirect Cost Rate Calculation (Funds 01, 09, and 62, unless indicated otherwise)
A. Indirect Costs

 1.  Other General Administration, less portion charged to restricted resources or specific goals

 (Functions 7200-7600, objects 1000-5999, minus Line B9) 27,302,485.00

 2.  Centralized Data Processing, less portion charged to restricted resources or specific goals

 (Function 7700, objects 1000-5999, minus Line B10) 8,754,400.00
3. External Financial Audit - Single Audit (Function 7190, resources 0000-1999,

goals 0000 and 9000, objects 5000-5999)
93,059.00

4. Staff Relations and Negotiations (Function 7120, resources 0000-1999,
goals 0000 and 9000, objects 1000-5999) 0.00

 5.  Plant Maintenance and Operations (portion relating to general administrative offices only)

 (Functions 8100-8400, objects 1000-5999 except 5100, times Part I, Line C) 3,570,117.26
 6.  Facilities Rents and Leases (portion relating to general administrative offices only)

 (Function 8700, resources 0000-1999, objects 1000-5999 except 5100, times Part I, Line C) 3,948.03
 7.  Adjustment for Employment Separation Costs

a. Plus:  Normal Separation Costs (Part II, Line A) 0.00

b. Less:  Abnormal or Mass Separation Costs (Part II, Line B) 0.00
 8. Total Indirect Costs (Lines A1 through A7a, minus Line A7b) 39,724,009.29
 9. Carry-Forward Adjustment  (Part IV, Line F) (11,327,447.24)

 10. Total Adjusted Indirect Costs (Line A8 plus Line A9) 28,396,562.05
B. Base Costs

 1.  Instruction (Functions 1000-1999, objects 1000-5999 except 5100) 780,722,021.00

 2.  Instruction-Related Services (Functions 2000-2999, objects 1000-5999 except 5100) 140,275,910.00

 3.  Pupil Services (Functions 3000-3999, objects 1000-5999 except 4700 and 5100) 112,911,179.00

 4.  Ancillary Services (Functions 4000-4999, objects 1000-5999 except 5100) 26,846,504.00

 5.  Community Services (Functions 5000-5999, objects 1000-5999 except 5100) 1,499,912.00

 6.  Enterprise (Function 6000, objects 1000-5999 except 4700 and 5100) 2,087,326.00
7. Board and Superintendent (Functions 7100-7180, objects 1000-5999,

minus Part III, Line A4) 7,188,157.00
8. External Financial Audit - Single Audit and Other (Functions 7190-7191,

objects 5000-5999, minus Part III, Line A3) 0.00

 9.  Other General Administration (portion charged to restricted resources or specific goals only)

 (Functions 7200-7600, resources 2000-9999, objects 1000-5999; Functions 7200-7600,
 resources 0000-1999, all goals except 0000 and 9000, objects 1000-5999) 296,321.00

 10.  Centralized Data Processing (portion charged to restricted resources or specific goals only)

 (Function 7700, resources 2000-9999, objects 1000-5999; Function 7700, resources 0000-1999, all goals
 except 0000 and 9000, objects 1000-5999) 639,598.00

 11.  Plant Maintenance and Operations (all except portion relating to general administrative offices)

 (Functions 8100-8400, objects 1000-5999 except 5100, minus Part III, Line A5) 114,255,534.74

 12.  Facilities Rents and Leases (all except portion relating to general administrative offices)

 (Function 8700, objects 1000-5999 except 5100, minus Part III, Line A6) 126,349.97
 13.  Adjustment for Employment Separation Costs

a. Less:  Normal Separation Costs (Part II, Line A) 0.00
b. Plus:  Abnormal or Mass Separation Costs (Part II, Line B) 0.00

 14. Student Activity (Fund 08, functions 4000-5999, objects 1000-5999 except 5100) 3,047,519.00
 15. Adult Education (Fund 11, functions 1000-6999, 8100-8400, and 8700, objects 1000-5999 except 5100) 7,306,105.00

 16. Child Development (Fund 12, functions 1000-6999, 8100-8400 & 8700, objects 1000-5999 except 4700 & 5100) 21,105,731.00

 17. Cafeteria (Funds 13 & 61, functions 1000-6999, 8100-8400 & 8700, objects 1000-5999 except 4700 & 5100) 32,449,880.00

 18. Foundation (Funds 19 & 57, functions 1000-6999, 8100-8400 & 8700, objects 1000-5999 except 4700 & 5100) 0.00

 19. Total Base Costs (Lines B1 through B12 and Lines B13b through B18, minus Line B13a) 1,250,758,047.71

C. Straight Indirect Cost Percentage Before Carry-Forward Adjustment
(For information only - not for use when claiming/recovering indirect costs)
(Line A8 divided by Line B19) 3.18%

D. Preliminary Proposed Indirect Cost Rate
(For final approved fixed-with-carry-forward rate for use in 2023-24 see www.cde.ca.gov/fg/ac/ic)

(Line A10 divided by Line B19) 2.27%
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 Part IV - Carry-forward Adjustment

 The carry-forward adjustment is an after-the-fact adjustment for the difference between indirect costs recoverable using the indirect 
 cost rate approved for use in a given year, and the actual indirect costs incurred in that year. The carry-forward adjustment eliminates 
 the need for LEAs to file amended federal reports when their actual indirect costs vary from the estimated indirect costs on which the 
 approved rate was based.

 Where the ratio of indirect costs incurred in the current year is less than the estimated ratio of indirect costs on which the approved rate for 
 use in the current year was based, the carry-forward adjustment is limited by using either the approved rate times current year base costs,
 or the highest rate actually used to recover costs from any program times current year base costs, if the highest rate used was less than
 the approved rate. Rates used to recover costs from programs are displayed in Exhibit A.

A. Indirect costs incurred in the current year (Part III, Line A8) 39,724,009.29

B. Carry-forward adjustment from prior year(s)

 1.  Carry-forward adjustment from the second prior year 2,105,760.50

 2.  Carry-forward adjustment amount deferred from prior year(s), if any 0.00

C. Carry-forward adjustment for under- or over-recovery in the current year

 1.  Under-recovery: Part III, Line A8, plus carry-forward adjustment from prior years, minus (approved indirect
 cost rate (4.25%) times Part III, Line B19); zero if negative 0.00

 2.  Over-recovery: Part III, Line A8, plus carry-forward adjustment from prior years, minus the lesser of
 (approved indirect cost rate (4.25%) times Part III, Line B19) or (the highest rate used to
 recover costs from any program (4.25%) times Part III, Line B19); zero if positive (11,327,447.24)

D. Preliminary carry-forward adjustment (Line C1 or C2) (11,327,447.24)

E. Optional allocation of negative carry-forward adjustment over more than one year

Where a negative carry-forward adjustment causes the proposed approved rate to fall below zero or would reduce the rate at which
the LEA could recover indirect costs to such an extent that it would cause the LEA significant fiscal harm, the LEA may request that
the carry-forward adjustment be allocated over more than one year. Where allocation of a negative carry-forward adjustment over more
than one year does not resolve a negative rate, the CDE will work with the LEA on a case-by-case basis to establish an approved rate.

Option 1.    Preliminary proposed approved rate (Part III, Line D) if entire negative carry-forward
 adjustment is applied to the current year calculation: 2.27%

 Option 2.    Preliminary proposed approved rate (Part III, Line D) if one-half of negative carry-forward 
 adjustment ($-5,663,723.62) is applied to the current year calculation and the remainder 
 ($-5,663,723.62) is deferred to one or more future years: 2.72%

 Option 3.    Preliminary proposed approved rate (Part III, Line D) if one-third of negative carry-forward 
 adjustment ($-3,775,815.75) is applied to the current year calculation and the remainder 
 ($-7,551,631.49) is deferred to one or more future years: 2.87%

 LEA request for Option 1, Option 2, or Option 3

1

F. Carry-forward adjustment used in Part III, Line A9 (Line D minus amount deferred if
Option 2 or Option 3 is selected) (11,327,447.24)
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Approved indirect cost rate: 4.25%
Highest rate used in any program: 4.25%

Fund Resource

Eligible Expenditures
(Objects 1000-5999

except 4700 & 5100)
Indirect Costs Charged

(Objects 7310 and 7350)
Rate
Used

01 3010 52,451,515.00 2,229,190.00 4.25%
01 3060 479,160.00 20,364.00 4.25%
01 3061 165,755.00 7,045.00 4.25%
01 3182 2,667,707.00 113,379.00 4.25%
01 3212 103,701,675.00 4,407,321.00 4.25%
01 3215 2,174,170.00 92,402.00 4.25%
01 3216 7,671,224.00 326,027.00 4.25%
01 3217 1,760,317.00 74,814.00 4.25%
01 3218 4,997,055.00 212,375.00 4.25%
01 3219 8,614,243.00 366,105.00 4.25%
01 3310 12,383,528.00 526,300.00 4.25%
01 3311 9,650.00 410.00 4.25%
01 3312 1,706,739.00 72,536.00 4.25%
01 3315 338,314.00 14,378.00 4.25%
01 3318 50,523.00 2,147.00 4.25%
01 3326 41,363.00 1,758.00 4.25%
01 3327 672,289.00 28,572.00 4.25%
01 3345 2,218.00 94.00 4.24%
01 3385 91,966.00 3,908.00 4.25%
01 3395 45,862.00 1,949.00 4.25%
01 3550 941,607.00 40,018.00 4.25%
01 4035 10,589,763.00 450,065.00 4.25%
01 4124 964,198.00 40,980.00 4.25%
01 4201 186,675.00 7,934.00 4.25%
01 4203 1,470,340.00 62,489.00 4.25%
01 4510 68,493.00 2,911.00 4.25%
01 5632 97,455.00 4,142.00 4.25%
01 5810 2,959,267.00 67,204.00 2.27%
01 6010 4,104,559.00 174,443.00 4.25%
01 6385 110,027.00 4,676.00 4.25%
01 6386 21,620.00 919.00 4.25%
01 6387 377,500.00 16,044.00 4.25%
01 6388 2,919,200.00 124,066.00 4.25%
01 6500 119,996,786.00 5,099,863.00 4.25%
01 6510 1,690,013.00 71,825.00 4.25%
01 6512 3,350,741.00 142,406.00 4.25%
01 6520 441,271.00 18,754.00 4.25%
01 6536 1,041,439.00 44,261.00 4.25%
01 6537 4,686,477.00 199,175.00 4.25%
01 7085 665,251.00 28,273.00 4.25%
01 7220 380,551.00 16,174.00 4.25%
01 7311 406,914.00 17,293.00 4.25%
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Fund Resource

Eligible Expenditures
(Objects 1000-5999

except 4700 & 5100)
Indirect Costs Charged

(Objects 7310 and 7350)
Rate
Used

01 7422 13,960,442.00 593,319.00 4.25%
01 7425 20,158,289.00 856,728.00 4.25%
01 7426 5,188,916.00 220,530.00 4.25%
01 8150 27,217,530.00 1,156,745.00 4.25%
01 9010 7,240,020.00 97,439.00 1.35%
11 3555 86,763.00 3,688.00 4.25%
11 5810 31,919.00 1,357.00 4.25%
11 6391 4,937,871.00 209,859.00 4.25%
12 5025 1,344,695.00 57,150.00 4.25%
12 5058 674,719.00 28,676.00 4.25%
12 6052 38,369.00 1,631.00 4.25%
12 6105 15,773,494.00 670,373.00 4.25%
12 6128 2,900,484.00 123,271.00 4.25%
12 9010 586,735.00 24,936.00 4.25%
13 5310 28,801,804.00 1,224,076.00 4.25%
13 5320 3,367,937.00 143,137.00 4.25%
13 9010 280,139.00 6,375.00 2.28%
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Description
Object
Codes

Projected Year
Totals

(Form 01I)
(A)

 %
Change

(Cols. C-A/A)
(B)

2022-23
Projection

(C)

%
Change

(Cols. E-C/C)
(D)

2023-24
Projection

(E)

(Enter projections for subsequent years 1 and 2 in Columns C and E;
  current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/Revenue Limit Sources 8010-8099 846,606,462.00 1.28% 857,472,931.00 2.80% 881,458,822.00
2. Federal Revenues 8100-8299 0.00 0.00% 0.00 0.00%
3. Other State Revenues 8300-8599 15,744,349.00 0.44% 15,813,281.00 0.56% 15,901,868.00
4. Other Local Revenues 8600-8799 11,816,939.00 -6.58% 11,038,882.00 0.00% 11,038,882.00
5. Other Financing Sources

a. Transfers In 8900-8929 28,920.00 0.00% 28,920.00 0.00% 28,920.00
b. Other Sources 8930-8979 0.00 0.00% 0.00%
c. Contributions 8980-8999 (108,897,576.00) 3.09% (112,263,472.00) 1.16% (113,560,258.00)

6. Total (Sum lines A1 thru A5c) 765,299,094.00 0.89% 772,090,542.00 2.95% 794,868,234.00

B. EXPENDITURES AND OTHER FINANCING USES

1. Certificated Salaries

a. Base Salaries 331,733,718.00 340,667,129.00

b. Step & Column Adjustment 1,850,411.00 1,850,411.00

c. Cost-of-Living Adjustment

d. Other Adjustments 7,083,000.00 31,742,045.00

e. Total Certificated Salaries (Sum lines B1a thru B1d) 1000-1999 331,733,718.00 2.69% 340,667,129.00 9.86% 374,259,585.00

2. Classified Salaries

a. Base Salaries 89,070,787.00 94,935,118.00

b. Step & Column Adjustment 914,331.00 914,331.00

c. Cost-of-Living Adjustment

d. Other Adjustments 4,950,000.00 5,401,224.00

e. Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 89,070,787.00 6.58% 94,935,118.00 6.65% 101,250,673.00

3. Employee Benefits 3000-3999 201,652,178.00 8.49% 218,780,284.00 9.58% 239,731,313.00

4. Books and Supplies 4000-4999 26,390,493.00 88.82% 49,831,814.00 -12.27% 43,715,265.00

5. Services and Other Operating Expenditures 5000-5999 66,856,160.00 15.34% 77,112,469.00 -3.79% 74,192,981.00

6. Capital Outlay 6000-6999 2,943,389.00 8.85% 3,203,831.00 -95.20% 153,831.00

7. Other Outgo (excluding Transfers of Indirect Costs) 7100-7299, 7400-7499 1,230,460.00 0.00% 1,230,460.00 0.00% 1,230,460.00

8. Other Outgo - Transfers of Indirect Costs 7300-7399 (20,554,279.00) 0.00% (20,554,279.00) -12.65% (17,953,279.00)
9. Other Financing Uses

a. Transfers Out 7600-7629 1,500,000.00 0.00% 1,500,000.00 0.00% 1,500,000.00

b. Other Uses 7630-7699 0.00 0.00% 0.00%

10. Other Adjustments (Explain in Section F below)

11. Total (Sum lines B1 thru B10) 700,822,906.00 9.40% 766,706,826.00 6.70% 818,080,829.00

C. NET INCREASE (DECREASE) IN FUND BALANCE

 (Line A6 minus line B11) 64,476,188.00 5,383,716.00 (23,212,595.00)

D. FUND BALANCE

1. Net Beginning Fund Balance (Form 01I, line F1e) 199,504,143.26 263,980,331.26 269,364,047.26

2. Ending Fund Balance (Sum lines C and D1) 263,980,331.26 269,364,047.26 246,151,452.26

3. Components of Ending Fund Balance (Form 01I)
a. Nonspendable 9710-9719 3,603,100.53 3,603,100.00 3,603,100.00

b. Restricted 9740

c. Committed

1. Stabilization Arrangements 9750 0.00

2. Other Commitments 9760 86,200,000.00 133,400,000.00 122,400,000.00

d. Assigned 9780 59,050,000.00 17,200,000.00 5,000,000.00
e. Unassigned/Unappropriated

1. Reserve for Economic Uncertainties 9789 115,127,230.73 115,160,947.26 115,148,352.26

2. Unassigned/Unappropriated 9790 0.00 0.00 0.00

f. Total Components of Ending Fund Balance

(Line D3f must agree with line D2) 263,980,331.26 269,364,047.26 246,151,452.26
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Description
Object
Codes

Projected Year
Totals

(Form 01I)
(A)

 %
Change

(Cols. C-A/A)
(B)

2022-23
Projection

(C)

%
Change

(Cols. E-C/C)
(D)

2023-24
Projection

(E)

E. AVAILABLE RESERVES

1. General Fund 

a. Stabilization Arrangements 9750 0.00 0.00 0.00

b. Reserve for Economic Uncertainties 9789 115,127,230.73 115,160,947.26 115,148,352.26

c. Unassigned/Unappropriated 9790 0.00 0.00 0.00

(Enter other reserve projections in Columns C and E for subsequent
  years 1 and 2; current year - Column A - is extracted)

2. Special Reserve Fund - Noncapital Outlay (Fund 17)
a. Stabilization Arrangements 9750 0.00

b. Reserve for Economic Uncertainties 9789 0.00

c. Unassigned/Unappropriated 9790 0.00

3. Total Available Reserves (Sum lines E1a thru E2c) 115,127,230.73 115,160,947.26 115,148,352.26

F. ASSUMPTIONS
Please provide below or on a separate attachment, the assumptions used to determine the projections for the first and 
second subsequent fiscal years.  Further, please include an explanation for any significant expenditure adjustments 
projected in lines B1d, B2d, and B10.  For additional information, please refer to the Budget Assumptions section of the
SACS Financial Reporting Software User Guide.

B1 and B2  for 2022/23 increases for new school Juan Herrera, fully programmed increase of supplemental and concentration increased staff. B1 and B2 for 2023/24 reprioritizes positions
utilized for recovery to provide ongoing support for general services.
B1 and B2  for 2022/23 increases for new school Juan Herrera, fully programmed increase of supplemental and concentration increased staff. B1 and B2 for 2023/24 reprioritizes positions
utilized for recovery to provide ongoing support for general services.
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Description
Object
Codes

Projected Year
Totals

(Form 01I)
(A)

 %
Change

(Cols. C-A/A)
(B)

2022-23
Projection

(C)

%
Change

(Cols. E-C/C)
(D)

2023-24
Projection

(E)

(Enter projections for subsequent years 1 and 2 in Columns C and E;
   current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/Revenue Limit Sources 8010-8099 0.00 0.00% 0.00%
2. Federal Revenues 8100-8299 264,130,540.00 33.62% 352,941,509.00 -17.92% 289,711,509.00
3. Other State Revenues 8300-8599 165,880,329.00 -28.30% 118,930,753.00 0.00% 118,930,753.00
4. Other Local Revenues 8600-8799 7,761,136.00 0.00% 7,761,136.00 0.00% 7,761,136.00
5. Other Financing Sources

a. Transfers In 8900-8929 6,761,766.00 0.00% 6,761,766.00 0.00% 6,761,766.00
b. Other Sources 8930-8979 0.00 0.00% 0.00%
c. Contributions 8980-8999 108,897,576.00 3.09% 112,263,472.00 1.16% 113,560,258.00

6. Total (Sum lines A1 thru A5c) 553,431,347.00 8.17% 598,658,636.00 -10.35% 536,725,422.00

B. EXPENDITURES AND OTHER FINANCING USES

1. Certificated Salaries

a. Base Salaries 196,945,982.00 214,769,403.00

b. Step & Column Adjustment 537,274.00 537,274.00

c. Cost-of-Living Adjustment

d. Other Adjustments 17,286,147.00 (26,110,051.00)

e. Total Certificated Salaries (Sum lines B1a thru B1d) 1000-1999 196,945,982.00 9.05% 214,769,403.00 -11.91% 189,196,626.00

2. Classified Salaries

a. Base Salaries 66,151,746.00 68,942,296.00

b. Step & Column Adjustment 268,637.00 268,637.00

c. Cost-of-Living Adjustment

d. Other Adjustments 2,521,913.00 (3,809,251.00)

e. Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 66,151,746.00 4.22% 68,942,296.00 -5.14% 65,401,682.00

3. Employee Benefits 3000-3999 153,928,000.00 5.85% 162,935,621.00 -4.39% 155,786,782.00

4. Books and Supplies 4000-4999 75,052,727.00 -20.04% 60,014,055.00 -30.66% 41,613,513.00

5. Services and Other Operating Expenditures 5000-5999 59,545,632.00 7.91% 64,257,867.00 -11.08% 57,140,220.00

6. Capital Outlay 6000-6999 1,244,924.00 0.00% 1,244,924.00 0.00% 1,244,924.00

7. Other Outgo (excluding Transfers of Indirect Costs) 7100-7299, 7400-7499 2,250,941.00 0.00% 2,250,941.00 0.00% 2,250,941.00

8. Other Outgo - Transfers of Indirect Costs 7300-7399 18,059,750.00 7.93% 19,491,361.00 -11.09% 17,328,968.00
9. Other Financing Uses

a. Transfers Out 7600-7629 6,761,766.00 0.00% 6,761,766.00 0.00% 6,761,766.00

b. Other Uses 7630-7699 0.00 0.00% 0.00%

10. Other Adjustments (Explain in Section F below)

11. Total (Sum lines B1 thru B10) 579,941,468.00 3.57% 600,668,234.00 -10.65% 536,725,422.00

C. NET INCREASE (DECREASE) IN FUND BALANCE

 (Line A6 minus line B11) (26,510,121.00) (2,009,598.00) 0.00

D. FUND BALANCE

1. Net Beginning Fund Balance (Form 01I, line F1e) 29,688,892.30 3,178,771.30 1,169,173.30

2. Ending Fund Balance (Sum lines C and D1) 3,178,771.30 1,169,173.30 1,169,173.30
3. Components of Ending Fund Balance (Form 01I)

a. Nonspendable 9710-9719 0.00

b. Restricted 9740 3,178,772.55 1,169,173.30 1,169,173.30
c. Committed

1. Stabilization Arrangements 9750

2. Other Commitments 9760

d. Assigned 9780

e. Unassigned/Unappropriated

1. Reserve for Economic Uncertainties 9789

2. Unassigned/Unappropriated 9790 (1.25) 0.00 0.00

f. Total Components of Ending Fund Balance

(Line D3f must agree with line D2) 3,178,771.30 1,169,173.30 1,169,173.30
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(A)
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(B)
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(C)

%
Change
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(D)

2023-24
Projection

(E)

E. AVAILABLE RESERVES

1. General Fund 
a. Stabilization Arrangements 9750

b. Reserve for Economic Uncertainties 9789

c. Unassigned/Unappropriated Amount 9790

(Enter current year reserve projections in Column A, and other reserve
  projections in Columns C and E for subsequent years 1 and 2)

2. Special Reserve Fund - Noncapital Outlay (Fund 17)

a. Stabilization Arrangements 9750

b. Reserve for Economic Uncertainties 9789

c. Unassigned/Unappropriated 9790

3. Total Available Reserves (Sum lines E1a thru E2c)
F. ASSUMPTIONS
Please provide below or on a separate attachment, the assumptions used to determine the projections for the first and
second subsequent fiscal years.  Further, please include an explanation for any significant expenditure adjustments
projected in lines B1d, B2d, and B10.  For additional information, please refer to the Budget Assumptions section of the
SACS Financial Reporting Software User Guide.

B1 and B2 adjusts for one-time recovery funds utilization ins 2022/23 and 2023/24B1 and B2 adjusts for one-time recovery funds utilization ins 2022/23 and 2023/24
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Description
Object
Codes

Projected Year
Totals

(Form 01I)
(A)

 %
Change

(Cols. C-A/A)
(B)

2022-23
Projection

(C)

%
Change

(Cols. E-C/C)
(D)

2023-24
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(E)
(Enter projections for subsequent years 1 and 2 in Columns C and E;
   current year - Column A - is extracted)
A. REVENUES AND OTHER FINANCING SOURCES
1. LCFF/Revenue Limit Sources 8010-8099 846,606,462.00 1.28% 857,472,931.00 2.80% 881,458,822.00
2. Federal Revenues 8100-8299 264,130,540.00 33.62% 352,941,509.00 -17.92% 289,711,509.00
3. Other State Revenues 8300-8599 181,624,678.00 -25.81% 134,744,034.00 0.07% 134,832,621.00
4. Other Local Revenues 8600-8799 19,578,075.00 -3.97% 18,800,018.00 0.00% 18,800,018.00
5. Other Financing Sources

a. Transfers In 8900-8929 6,790,686.00 0.00% 6,790,686.00 0.00% 6,790,686.00
b. Other Sources 8930-8979 0.00 0.00% 0.00 0.00% 0.00
c. Contributions 8980-8999 0.00 0.00% 0.00 0.00% 0.00

6. Total (Sum lines A1 thru A5c) 1,318,730,441.00 3.94% 1,370,749,178.00 -2.86% 1,331,593,656.00

B. EXPENDITURES AND OTHER FINANCING USES

1. Certificated Salaries

a. Base Salaries 528,679,700.00 555,436,532.00

b. Step & Column Adjustment 2,387,685.00 2,387,685.00

c. Cost-of-Living Adjustment 0.00 0.00

d. Other Adjustments 24,369,147.00 5,631,994.00

e. Total Certificated Salaries (Sum lines B1a thru B1d) 1000-1999 528,679,700.00 5.06% 555,436,532.00 1.44% 563,456,211.00

2. Classified Salaries

a. Base Salaries 155,222,533.00 163,877,414.00

b. Step & Column Adjustment 1,182,968.00 1,182,968.00

c. Cost-of-Living Adjustment 0.00 0.00

d. Other Adjustments 7,471,913.00 1,591,973.00

e. Total Classified Salaries (Sum lines B2a thru B2d) 2000-2999 155,222,533.00 5.58% 163,877,414.00 1.69% 166,652,355.00

3. Employee Benefits 3000-3999 355,580,178.00 7.35% 381,715,905.00 3.62% 395,518,095.00

4. Books and Supplies 4000-4999 101,443,220.00 8.28% 109,845,869.00 -22.32% 85,328,778.00

5. Services and Other Operating Expenditures 5000-5999 126,401,792.00 11.84% 141,370,336.00 -7.10% 131,333,201.00

6. Capital Outlay 6000-6999 4,188,313.00 6.22% 4,448,755.00 -68.56% 1,398,755.00

7. Other Outgo (excluding Transfers of Indirect Costs) 7100-7299, 7400-7499 3,481,401.00 0.00% 3,481,401.00 0.00% 3,481,401.00

8. Other Outgo - Transfers of Indirect Costs 7300-7399 (2,494,529.00) -57.39% (1,062,918.00) -41.26% (624,311.00)
9. Other Financing Uses

a. Transfers Out 7600-7629 8,261,766.00 0.00% 8,261,766.00 0.00% 8,261,766.00

b. Other Uses 7630-7699 0.00 0.00% 0.00 0.00% 0.00

10. Other Adjustments 0.00 0.00

11. Total (Sum lines B1 thru B10) 1,280,764,374.00 6.76% 1,367,375,060.00 -0.92% 1,354,806,251.00

C. NET INCREASE (DECREASE) IN FUND BALANCE

 (Line A6 minus line B11) 37,966,067.00 3,374,118.00 (23,212,595.00)

D. FUND BALANCE

1. Net Beginning Fund Balance (Form 01I, line F1e) 229,193,035.56 267,159,102.56 270,533,220.56
2. Ending Fund Balance (Sum lines C and D1) 267,159,102.56 270,533,220.56 247,320,625.56
3. Components of Ending Fund Balance (Form 01I)

a. Nonspendable 9710-9719 3,603,100.53 3,603,100.00 3,603,100.00

b. Restricted 9740 3,178,772.55 1,169,173.30 1,169,173.30

c. Committed

1. Stabilization Arrangements 9750 0.00 0.00 0.00

2. Other Commitments 9760 86,200,000.00 133,400,000.00 122,400,000.00

d. Assigned 9780 59,050,000.00 17,200,000.00 5,000,000.00

e. Unassigned/Unappropriated

1. Reserve for Economic Uncertainties 9789 115,127,230.73 115,160,947.26 115,148,352.26

2. Unassigned/Unappropriated 9790 (1.25) 0.00 0.00
f. Total Components of Ending Fund Balance

(Line D3f must agree with line D2) 267,159,102.56 270,533,220.56 247,320,625.56
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Description
Object
Codes

Projected Year
Totals

(Form 01I)
(A)

 %
Change

(Cols. C-A/A)
(B)

2022-23
Projection

(C)

%
Change

(Cols. E-C/C)
(D)

2023-24
Projection

(E)

E. AVAILABLE RESERVES (Unrestricted except as noted)

1. General Fund 
a. Stabilization Arrangements 9750 0.00 0.00 0.00

b. Reserve for Economic Uncertainties 9789 115,127,230.73 115,160,947.26 115,148,352.26

c. Unassigned/Unappropriated 9790 0.00 0.00 0.00

d. Negative Restricted Ending Balances

(Negative resources 2000-9999) 979Z (1.25) 0.00 0.00

2. Special Reserve Fund - Noncapital Outlay (Fund 17)

a. Stabilization Arrangements 9750 0.00 0.00 0.00

b. Reserve for Economic Uncertainties 9789 0.00 0.00 0.00

c. Unassigned/Unappropriated 9790 0.00 0.00 0.00
3. Total Available Reserves - by Amount (Sum lines E1 thru E2c) 115,127,229.48 115,160,947.26 115,148,352.26

4. Total Available Reserves - by Percent (Line E3 divided by Line F3c) 8.99% 8.42% 8.50%

F. RECOMMENDED RESERVES

1. Special Education Pass-through Exclusions

For districts that serve as the administrative unit (AU) of a

special education local plan area (SELPA):

a. Do you choose to exclude from the reserve calculation

the pass-through funds distributed to SELPA members? Yes

b. If you are the SELPA AU and are excluding special

education pass-through funds:
1. Enter the name(s) of the SELPA(s):

2. Special education pass-through funds

(Column A: Fund 10, resources 3300-3499, 6500-6540 and 6546,

objects 7211-7213 and 7221-7223; enter projections for
subsequent years 1 and 2 in Columns C and E) 0.00

2. District ADA

Used to determine the reserve standard percentage level on line F3d

(Col. A: Form AI, Estimated P-2 ADA column, Lines A4 and C4; enter projections) 63,246.00 66,239.00 66,139.00

3. Calculating the Reserves
a. Expenditures and Other Financing Uses (Line B11) 1,280,764,374.00 1,367,375,060.00 1,354,806,251.00

b. Plus: Special Education Pass-through Funds (Line F1b2, if Line F1a is No) 0.00 0.00 0.00

c. Total Expenditures and Other Financing Uses
(Line F3a plus line F3b) 1,280,764,374.00 1,367,375,060.00 1,354,806,251.00

d. Reserve Standard Percentage Level

(Refer to Form 01CSI, Criterion 10 for calculation details) 2% 2% 2%

e. Reserve Standard - By Percent (Line F3c times F3d) 25,615,287.48 27,347,501.20 27,096,125.02

f. Reserve Standard - By Amount

(Refer to Form 01CSI, Criterion 10 for calculation details) 0.00 0.00 0.00

g. Reserve Standard (Greater of Line F3e or F3f) 25,615,287.48 27,347,501.20 27,096,125.02

h. Available Reserves (Line E3) Meet Reserve Standard (Line F3g) YES YES YES
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Direct Costs - Interfund Indirect Costs - Interfund Interfund Interfund Due From Due To

Description
Transfers In

5750
Transfers Out

5750
Transfers In

7350
Transfers Out

7350
Transfers In
8900-8929

Transfers Out
7600-7629

Other Funds
9310

Other Funds
9610

01I  GENERAL FUND
  Expenditure Detail 0.00 (1,725,538.00) 0.00 (2,494,529.00)
  Other Sources/Uses Detail 6,790,686.00 8,261,766.00
  Fund Reconciliation

08I  STUDENT ACTIVITY SPECIAL REVENUE FUND
  Expenditure Detail 0.00 0.00 0.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

09I  CHARTER SCHOOLS SPECIAL REVENUE FUND
  Expenditure Detail 0.00 0.00 0.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

10I  SPECIAL EDUCATION PASS-THROUGH FUND
  Expenditure Detail
  Other Sources/Uses Detail
  Fund Reconciliation

11I  ADULT EDUCATION FUND
  Expenditure Detail 13,409.00 0.00 214,904.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

12I  CHILD DEVELOPMENT FUND
  Expenditure Detail 633,917.00 0.00 906,037.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

13I  CAFETERIA SPECIAL REVENUE FUND
  Expenditure Detail 162,567.00 0.00 1,373,588.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

14I  DEFERRED MAINTENANCE FUND
  Expenditure Detail 200,846.00 0.00
  Other Sources/Uses Detail 6,761,766.00 0.00
  Fund Reconciliation

15I  PUPIL TRANSPORTATION EQUIPMENT FUND
  Expenditure Detail 0.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

17I  SPECIAL RESERVE FUND FOR OTHER THAN CAPITAL OUTLAY

  Expenditure Detail
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

18I  SCHOOL BUS EMISSIONS REDUCTION FUND
  Expenditure Detail 0.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

19I  FOUNDATION SPECIAL REVENUE FUND
  Expenditure Detail 0.00 0.00 0.00 0.00
  Other Sources/Uses Detail 0.00
  Fund Reconciliation

20I  SPECIAL RESERVE FUND FOR POSTEMPLOYMENT BENEFITS

  Expenditure Detail
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

21I  BUILDING FUND
  Expenditure Detail 68,378.00 0.00
  Other Sources/Uses Detail 0.00 80,862,336.00
  Fund Reconciliation

25I  CAPITAL FACILITIES FUND
  Expenditure Detail 1,124.00 0.00
  Other Sources/Uses Detail 0.00 28,920.00
  Fund Reconciliation

30I  STATE SCHOOL BUILDING LEASE/PURCHASE FUND
  Expenditure Detail 0.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

35I COUNTY SCHOOL FACILITIES FUND
  Expenditure Detail 2,178,657.00 0.00
  Other Sources/Uses Detail 74,100,570.00 0.00
  Fund Reconciliation

40I  SPECIAL RESERVE FUND FOR CAPITAL OUTLAY PROJECTS

  Expenditure Detail 0.00 (1,603,068.00)
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

49I  CAP PROJ FUND FOR BLENDED COMPONENT UNITS
  Expenditure Detail 0.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

51I  BOND INTEREST AND REDEMPTION FUND
  Expenditure Detail
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

52I  DEBT SVC FUND FOR BLENDED COMPONENT UNITS
  Expenditure Detail
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

53I  TAX OVERRIDE FUND
  Expenditure Detail
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

56I  DEBT SERVICE FUND
  Expenditure Detail
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

57I  FOUNDATION PERMANENT FUND
  Expenditure Detail 0.00 0.00 0.00 0.00
  Other Sources/Uses Detail 0.00
  Fund Reconciliation



Fresno Unified
Fresno County

First Interim
2021-22 Projected Year Totals

SUMMARY OF INTERFUND ACTIVITIES
FOR ALL FUNDS

10 62166 0000000
Form SIAI

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: siai (Rev 04/13/2020) Page 2 of 2 Printed:  11/18/2021  9:02 AM

Direct Costs - Interfund Indirect Costs - Interfund Interfund Interfund Due From Due To

Description
Transfers In

5750
Transfers Out

5750
Transfers In

7350
Transfers Out

7350
Transfers In
8900-8929

Transfers Out
7600-7629

Other Funds
9310

Other Funds
9610

61I  CAFETERIA ENTERPRISE FUND
  Expenditure Detail 0.00 0.00 0.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

62I  CHARTER SCHOOLS ENTERPRISE FUND
  Expenditure Detail 0.00 0.00 0.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

63I  OTHER ENTERPRISE FUND
  Expenditure Detail 0.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

66I  WAREHOUSE REVOLVING FUND
  Expenditure Detail 0.00 0.00
  Other Sources/Uses Detail 0.00 0.00
  Fund Reconciliation

67I  SELF-INSURANCE FUND
  Expenditure Detail 69,708.00 0.00
  Other Sources/Uses Detail 0.00 2,000,000.00
  Fund Reconciliation

71I  RETIREE BENEFIT FUND
  Expenditure Detail
  Other Sources/Uses Detail 3,500,000.00
  Fund Reconciliation

73I  FOUNDATION PRIVATE-PURPOSE TRUST FUND
  Expenditure Detail 0.00 0.00
  Other Sources/Uses Detail 0.00
  Fund Reconciliation

76I  WARRANT/PASS-THROUGH FUND
  Expenditure Detail
  Other Sources/Uses Detail
  Fund Reconciliation

95I  STUDENT BODY FUND
  Expenditure Detail
  Other Sources/Uses Detail
  Fund Reconciliation

  TOTALS 3,328,606.00 (3,328,606.00) 2,494,529.00 (2,494,529.00) 91,153,022.00 91,153,022.00
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Provide methodology and assumptions used to estimate ADA, enrollment, revenues, expenditures, reserves and fund balance, and multiyear 
commitments (including cost-of-living adjustments).

Deviations from the standards must be explained and may affect the interim certification.

CRITERIA AND STANDARDS 

1. CRITERION: Average Daily Attendance

STANDARD: Funded average daily attendance (ADA) for any of the current fiscal year or two subsequent fiscal years has not changed by more than
two percent since budget adoption.

District's ADA Standard Percentage Range: -2.0% to +2.0%

1A. Calculating the District's ADA Variances

DATA ENTRY: Budget Adoption data that exist for the current year will be extracted; otherwise, enter data into the first column for all fiscal years. First Interim Projected Year Totals data that
exist for the current year will be extracted; otherwise, enter data for all fiscal years. Enter district regular ADA and charter school ADA corresponding to financial data reported in the General
Fund, only, for all fiscal years.

Estimated Funded ADA

Budget Adoption First Interim

Budget Projected Year Totals

Fiscal Year (Form 01CS, Item 1A) (Form AI, Lines A4 and C4) Percent Change Status
Current Year (2021-22)

District Regular 66,675.00 66,903.50
Charter School 0.00

Total ADA 66,675.00 66,903.50 0.3% Met
1st Subsequent Year (2022-23)

District Regular 66,239.00 66,239.00
Charter School

Total ADA 66,239.00 66,239.00 0.0% Met
2nd Subsequent Year (2023-24)

District Regular 66,139.00 66,139.00
Charter School

Total ADA 66,139.00 66,139.00 0.0% Met

1B. Comparison of District ADA to the Standard

DATA ENTRY:  Enter an explanation if the standard is not met.

1a. STANDARD MET - Funded ADA has not changed since budget adoption by more than two percent in any of the current year or two subsequent fiscal years.

Explanation:

(required if NOT met)
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2. CRITERION: Enrollment

STANDARD: Projected enrollment for any of the current fiscal year or two subsequent fiscal years has not changed by more than two percent since
budget adoption.

District's Enrollment Standard Percentage Range: -2.0% to +2.0%

2A. Calculating the District's Enrollment Variances

DATA ENTRY: Budget Adoption data that exist will be extracted; otherwise, enter data into the first column for all fiscal years. Enter data in the second column for all fiscal years. Enter
district regular enrollment and charter school enrollment corresponding to financial data reported in the General Fund, only, for all fiscal years.

Enrollment

Budget Adoption First Interim

Fiscal Year (Form 01CS, Item 3B) CBEDS/Projected Percent Change Status
Current Year (2021-22)

District Regular 70,503 69,709
Charter School

Total Enrollment 70,503 69,709 -1.1% Met
1st Subsequent Year (2022-23)

District Regular 70,503 70,503
Charter School

Total Enrollment 70,503 70,503 0.0% Met
2nd Subsequent Year (2023-24)

District Regular 70,503 70,503
Charter School

Total Enrollment 70,503 70,503 0.0% Met

2B. Comparison of District Enrollment to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Enrollment projections have not changed since budget adoption by more than two percent for the current year and two subsequent fiscal years.

Explanation:

(required if NOT met)
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3. CRITERION: ADA to Enrollment

STANDARD: Projected second period (P-2) average daily attendance (ADA) to enrollment ratio for any of the current fiscal year or two subsequent
fiscal years has not increased from the historical average ratio from the three prior fiscal years by more than one half of one percent (0.5%).

3A. Calculating the District's ADA to Enrollment Standard

DATA ENTRY: Unaudited Actuals data that exist will be extracted into the P-2 ADA column for the First Prior Year; otherwise, enter First Prior Year data. P-2 ADA for the second and third
prior years are preloaded. Budget Adoption data that exist will be extracted into the Enrollment column; otherwise, enter Enrollment data for all fiscal years. Data should reflect district regular
and charter school ADA/enrollment corresponding to financial data reported in the General Fund, only, for all fiscal years.

P-2 ADA  Enrollment
Unaudited Actuals CBEDS Actual Historical Ratio

Fiscal Year (Form A, Lines A4 and C4) (Form 01CS, Item 2A) of ADA to Enrollment
Third Prior Year (2018-19)

District Regular 67,037 70,749
Charter School

Total ADA/Enrollment 67,037 70,749 94.8%
Second Prior Year (2019-20)

District Regular 66,904 70,943
Charter School

Total ADA/Enrollment 66,904 70,943 94.3%
First Prior Year (2020-21)

District Regular 66,904 69,710
Charter School 0

Total ADA/Enrollment 66,904 69,710 96.0%

Historical Average Ratio: 95.0%

District's ADA to Enrollment Standard (historical average ratio plus 0.5%): 95.5%

3B. Calculating the District's Projected Ratio of ADA to Enrollment

DATA ENTRY: Estimated P-2 ADA will be extracted into the first column for the Current Year; enter data in the first column for the subsequent fiscal years. Data should reflect district regular
and charter school ADA/enrollment corresponding to financial data reported in the General Fund, only, for all fiscal years. All other data are extracted.

Estimated P-2 ADA Enrollment

CBEDS/Projected

Fiscal Year (Form AI, Lines A4 and C4) (Criterion 2, Item 2A) Ratio of ADA to Enrollment Status
Current Year (2021-22)

District Regular 63,246 69,709
Charter School 0

Total ADA/Enrollment 63,246 69,709 90.7% Met
1st Subsequent Year (2022-23)

District Regular 66,293 70,503
Charter School

Total ADA/Enrollment 66,293 70,503 94.0% Met
2nd Subsequent Year (2023-24)

District Regular 66,139 70,503
Charter School

Total ADA/Enrollment 66,139 70,503 93.8% Met

3C. Comparison of District ADA to Enrollment Ratio to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Projected P-2 ADA to enrollment ratio has not exceeded the standard for the current year and two subsequent fiscal years.

Explanation:

(required if NOT met)
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4. CRITERION: LCFF Revenue

STANDARD:  Projected LCFF revenue for any of the current fiscal year or two subsequent fiscal years has not changed by more than two percent
since budget adoption.

District's LCFF Revenue Standard Percentage Range: -2.0% to +2.0%

4A. Calculating the District's Projected Change in LCFF Revenue

DATA ENTRY: Budget Adoption data that exist will be extracted; otherwise, enter data into the first column. In the First Interim column, Current Year data are extracted; enter data for the two
subsequent years.

LCFF Revenue

(Fund 01, Objects 8011, 8012, 8020-8089)

Budget Adoption First Interim

Fiscal Year (Form 01CS, Item 4B) Projected Year Totals Percent Change Status

Current Year (2021-22) 818,351,082.00 850,998,719.00 4.0% Not Met
1st Subsequent Year (2022-23) 831,611,447.00 857,472,931.00 3.1% Not Met
2nd Subsequent Year (2023-24) 855,299,645.00 881,458,822.00 3.1% Not Met

4B. Comparison of District LCFF Revenue to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD NOT MET - Projected LCFF revenue has changed since budget adoption by more than two percent in any of the current year or two subsequent fiscal years. Provide
reasons why the change(s) exceed the standard and a description of the methods and assumptions used in projecting LCFF revenue.

Explanation:

(required if NOT met)

The Final Governor's Budget included an increase to school districts with a high UPP to allocate 65% of Supplemental and Concentration Funds offset
by increased staff at school sites.
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5. CRITERION: Salaries and Benefits

STANDARD: Projected ratio of total unrestricted salaries and benefits to total unrestricted general fund expenditures for any of the current fiscal year
or two subsequent fiscal years has not changed from the historical average ratio from the three prior fiscal years by more than the greater of three
percent or the district's required reserves percentage.

5A. Calculating the District's Historical Average Ratio of Unrestricted Salaries and Benefits to Total Unrestricted General Fund Expenditures

DATA ENTRY: Unaudited Actuals data that exist for the First Prior Year will be extracted; otherwise, enter data for the First Prior Year. Unaudited Actuals data for the second and third prior
years are preloaded.

Unaudited Actuals - Unrestricted
(Resources 0000-1999) Ratio

Salaries and Benefits Total Expenditures of Unrestricted Salaries and Benefits

Fiscal Year (Form 01, Objects 1000-3999) (Form 01, Objects 1000-7499) to Total Unrestricted Expenditures 

Third Prior Year (2018-19) 587,317,848.94 693,084,303.42 84.7%

Second Prior Year (2019-20) 613,077,160.81 704,824,680.65 87.0%

First Prior Year (2020-21) 580,488,944.38 654,257,360.02 88.7%

Historical Average Ratio: 86.8%

Current Year 1st Subsequent Year 2nd Subsequent Year
(2021-22) (2022-23) (2023-24)

District's Reserve Standard Percentage
(Criterion 10B, Line 4) 2.0% 2.0% 2.0%

District's Salaries and Benefits Standard
(historical average ratio, plus/minus the

greater of 3% or the district's reserve
standard percentage): 83.8% to 89.8% 83.8% to 89.8% 83.8% to 89.8%

5B. Calculating the District's Projected Ratio of Unrestricted Salaries and Benefits to Total Unrestricted General Fund Expenditures

DATA ENTRY: If Form MYPI exists, Projected Year Totals data for the two subsequent years will be extracted; if not, enter Projected Year Totals data. Projected Year Totals data for Current
Year are extracted.

Projected Year Totals - Unrestricted
(Resources 0000-1999)

Salaries and Benefits Total Expenditures Ratio

(Form 01I, Objects 1000-3999) (Form 01I, Objects 1000-7499) of Unrestricted Salaries and Benefits
Fiscal Year (Form MYPI, Lines B1-B3) (Form MYPI, Lines B1-B8, B10) to Total Unrestricted Expenditures Status

Current Year (2021-22) 622,456,683.00 699,322,906.00 89.0% Met

1st Subsequent Year (2022-23) 654,382,531.00 765,206,826.00 85.5% Met

2nd Subsequent Year (2023-24) 715,241,571.00 816,580,829.00 87.6% Met

5C. Comparison of District Salaries and Benefits Ratio to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Ratio of total unrestricted salaries and benefits to total unrestricted expenditures has met the standard for the current year and two subsequent fiscal years.

Explanation:

(required if NOT met)
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6. CRITERION: Other Revenues and Expenditures

STANDARD: Projected operating revenues (including federal, other state and other local) or expenditures (including books and supplies, and services
and other operating), for any of the current fiscal year or two subsequent fiscal years, have not changed by more than five percent since budget
adoption.

Changes that exceed five percent in any major object category must be explained.

District's Other Revenues and Expenditures Standard Percentage Range: -5.0% to +5.0%

District's Other Revenues and Expenditures Explanation Percentage Range: -5.0% to +5.0%

6A. Calculating the District's Change by Major Object Category and Comparison to the Explanation Percentage Range

DATA ENTRY: Budget Adoption data that exist will be extracted; otherwise, enter data into the first column. First Interim data for the Current Year are extracted. If First Interim Form MYPI
exists, data for the two subsequent years will be extracted; if not, enter data for the two subsequent years into the second column.

Explanations must be entered for each category if the percent change for any year exceeds the district's explanation percentage range.

Budget Adoption First Interim

Budget Projected Year Totals Change Is Outside
Object Range / Fiscal Year (Form 01CS, Item 6B) (Fund 01) (Form MYPI) Percent Change Explanation Range

Federal Revenue (Fund 01, Objects 8100-8299) (Form MYPI, Line A2)

Current Year (2021-22) 209,856,651.00 264,130,540.00 25.9% Yes

1st Subsequent Year (2022-23) 388,856,651.00 352,941,509.00 -9.2% Yes

2nd Subsequent Year (2023-24) 279,713,379.00 289,711,509.00 3.6% No

Explanation:
(required if Yes)

The first interim includes increased support from recovery funds in 2021/22 of ESSER II funds and reduces in 2022/23. In additon in 2021/22, the
Explanded Learning Grant shifted from State funding to Federal funding support as defined by the Governor.

Other State Revenue (Fund 01, Objects 8300-8599) (Form MYPI, Line A3)

Current Year (2021-22) 187,187,967.00 181,624,678.00 -3.0% No

1st Subsequent Year (2022-23) 126,255,770.00 134,744,034.00 6.7% Yes

2nd Subsequent Year (2023-24) 126,255,770.00 134,832,621.00 6.8% Yes

Explanation:
(required if Yes)

In 2021/22, the Explanded Learning Grant shifted from State funding to Federal funding support as defined by the Governor. In 2022/23 and 2024/25
increase for ELO Grant expansion as ongoing.

Other Local Revenue (Fund 01, Objects 8600-8799) (Form MYPI, Line A4)

Current Year (2021-22) 18,328,074.00 19,578,075.00 6.8% Yes

1st Subsequent Year (2022-23) 17,708,074.00 18,800,018.00 6.2% Yes

2nd Subsequent Year (2023-24) 17,708,274.00 18,800,018.00 6.2% Yes

Explanation:
(required if Yes)

Increase in Wallace Grant in 2021/22 for 5 year grant.

Books and Supplies (Fund 01, Objects 4000-4999) (Form MYPI, Line B4)

Current Year (2021-22) 67,666,687.00 101,443,220.00 49.9% Yes

1st Subsequent Year (2022-23) 135,494,580.00 109,845,869.00 -18.9% Yes

2nd Subsequent Year (2023-24) 124,961,350.00 85,328,778.00 -31.7% Yes

Explanation:
(required if Yes)

In 2021/22 increase supplies to support recovery and carryover of grant funds. In 2022/23 and 2023/24 increase support for sites in personnel cost and
decrease in supplies and services utilizing recovery funds.

Services and Other Operating Expenditures (Fund 01, Objects 5000-5999) (Form MYPI, Line B5)

Current Year (2021-22) 128,537,800.00 126,401,792.00 -1.7% No

1st Subsequent Year (2022-23) 187,628,092.00 141,370,336.00 -24.7% Yes

2nd Subsequent Year (2023-24) 146,487,912.00 131,333,201.00 -10.3% Yes

Explanation:
(required if Yes)

In 2022/23 and 2023/24 increase support for sites in personnel cost and decrease in supplies and services utilizing recovery funds.
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6B. Calculating the District's Change in Total Operating Revenues and Expenditures

DATA ENTRY: All data are extracted or calculated.

Budget Adoption First Interim
Object Range / Fiscal Year Budget Projected Year Totals Percent Change Status

Total Federal, Other State, and Other Local Revenue (Section 6A)
Current Year (2021-22) 415,372,692.00 465,333,293.00 12.0% Not Met
1st Subsequent Year (2022-23) 532,820,495.00 506,485,561.00 -4.9% Met
2nd Subsequent Year (2023-24) 423,677,423.00 443,344,148.00 4.6% Met

Total Books and Supplies, and Services and Other Operating Expenditures (Section 6A)
Current Year (2021-22) 196,204,487.00 227,845,012.00 16.1% Not Met
1st Subsequent Year (2022-23) 323,122,672.00 251,216,205.00 -22.3% Not Met
2nd Subsequent Year (2023-24) 271,449,262.00 216,661,979.00 -20.2% Not Met

6C. Comparison of District Total Operating Revenues and Expenditures to the Standard Percentage Range

DATA ENTRY: Explanations are linked from Section 6A if the status in Section 6B is Not Met; no entry is allowed below.

1a. STANDARD NOT MET - One or more projected operating revenue have changed since budget adoption by more than the standard in one or more of the current year or two
subsequent fiscal years. Reasons for the projected change, descriptions of the methods and assumptions used in the projections, and what changes, if any, will be made to bring the
projected operating revenues within the standard must be entered in Section 6A above and will also display in the explanation box below.

Explanation:

Federal Revenue

(linked from 6A 

if NOT met)

The first interim includes increased support from recovery funds in 2021/22 of ESSER II funds and reduces in 2022/23. In additon in 2021/22, the
Explanded Learning Grant shifted from State funding to Federal funding support as defined by the Governor.

Explanation:
Other State Revenue

(linked from 6A 
if NOT met)

In 2021/22, the Explanded Learning Grant shifted from State funding to Federal funding support as defined by the Governor. In 2022/23 and 2024/25
increase for ELO Grant expansion as ongoing.

Explanation:
Other Local Revenue

(linked from 6A 
if NOT met)

Increase in Wallace Grant in 2021/22 for 5 year grant.

1b. STANDARD NOT MET - One or more total operating expenditures have changed since budget adoption by more than the standard in one or more of the current year or two
subsequent fiscal years. Reasons for the projected change, descriptions of the methods and assumptions used in the projections, and what changes, if any, will be made to bring the
projected operating revenues within the standard must be entered in Section 6A above and will also display in the explanation box below.

Explanation:
Books and Supplies

(linked from 6A 
if NOT met)

In 2021/22 increase supplies to support recovery and carryover of grant funds. In 2022/23 and 2023/24 increase support for sites in personnel cost and
decrease in supplies and services utilizing recovery funds.

Explanation:
Services and Other Exps

(linked from 6A 
if NOT met)

In 2022/23 and 2023/24 increase support for sites in personnel cost and decrease in supplies and services utilizing recovery funds.



Fresno Unified
Fresno County

2021-22 First Interim
General Fund

School District Criteria and Standards Review
10 62166 0000000

Form 01CSI

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: csi (Rev02/26/2021) Page 8 of 26 Printed:  11/29/2021  9:02 AM

7. CRITERION: Facilities Maintenance

STANDARD: Identify changes that have occurred since budget adoption in the projected contributions for facilities maintenance funding as required
pursuant to Education Code Section 17070.75, or in how the district is providing adequately to preserve the functionality of its facilities for their normal
life in accordance with Education Code sections 52060(d)(1) and 17002(d)(1).

Determining the District's Compliance with the Contribution Requirement for EC Section 17070.75 - Ongoing and Major Maintenance/Restricted
Maintenance Account (OMMA/RMA)

NOTE: EC Section 17070.75 requires the district to deposit into the account a minimum amount equal to or greater than three percent of the total general fund expenditures and other
financing uses for that fiscal year. Per SB 98 and SB 820 of 2020, resources 3210, 3215, 3220, 5316, 7027, 7420, and 7690 are excluded from the total general fund expenditures
calculation.

DATA ENTRY:  Enter the Required Minimum Contribution if Budget data does not exist. Budget data that exist will be extracted; otherwise, enter budget data into lines 1, if applicable, and 2.
All other data are extracted.

First Interim Contribution
Projected Year Totals

Required Minimum (Fund 01, Resource 8150,
Contribution Objects 8900-8999) Status

1. OMMA/RMA Contribution 33,525,431.31 35,968,500.00 Met

2. Budget Adoption Contribution (information only) 36,671,283.00
(Form 01CS, Criterion 7)

If status is not met, enter an X in the box that best describes why the minimum required contribution was not made:

  Not applicable (district does not participate in the Leroy F. Greene School Facilities Act of 1998)

  Exempt (due to district's small size [EC Section 17070.75 (b)(2)(E)])

  Other (explanation must be provided)

Explanation:

(required if NOT met

and Other is marked)



Fresno Unified
Fresno County

2021-22 First Interim
General Fund

School District Criteria and Standards Review
10 62166 0000000

Form 01CSI

California Dept of Education
SACS Financial Reporting Software - 2021.2.0
File: csi (Rev02/26/2021) Page 9 of 26 Printed:  11/29/2021  9:02 AM

8. CRITERION: Deficit Spending

STANDARD: Unrestricted deficit spending (total unrestricted expenditures and other financing uses is greater than total unrestricted revenues and
other financing sources) as a percentage of total unrestricted expenditures and other financing uses, has not exceeded one-third of the district's
available reserves¹ as a percentage of total expenditures and other financing uses² in any of the current fiscal year or two subsequent fiscal years.

¹Available reserves are the unrestricted amounts in the Stabilization Arrangements, Reserve for Economic Uncertainties, and Unassigned/Unappropriated accounts in the General
Fund and the Special Reserve Fund for Other Than Capital Outlay Projects. Available reserves will be reduced by any negative ending balances in restricted resources in the
General Fund.

²A school district that is the Administrative Unit of a Special Education Local Plan Area (SELPA) may exclude from its expenditures the distribution of funds to its participating
members.

8A. Calculating the District's Deficit Spending Standard Percentage Levels 

DATA ENTRY: All data are extracted or calculated.

Current Year 1st Subsequent Year 2nd Subsequent Year
(2021-22) (2022-23) (2023-24)

District's Available Reserve Percentages (Criterion 10C, Line 9) 9.0% 8.4% 8.5%

District's Deficit Spending Standard Percentage Levels
(one-third of available reserve percentage): 3.0% 2.8% 2.8%

8B. Calculating the District's Deficit Spending Percentages

DATA ENTRY: Current Year data are extracted. If Form MYPI exists, data for the two subsequent years will be extracted; if not, enter data for the two subsequent years into the first and
second columns.

Projected Year Totals

Net Change in Total Unrestricted Expenditures

Unrestricted Fund Balance and Other Financing Uses Deficit Spending Level
(Form 01I, Section E) (Form 01I, Objects 1000-7999) (If Net Change in Unrestricted Fund

Fiscal Year (Form MYPI, Line C) (Form MYPI, Line B11) Balance is negative, else N/A) Status

Current Year (2021-22) 64,476,188.00 700,822,906.00 N/A Met

1st Subsequent Year (2022-23) 5,383,716.00 766,706,826.00 N/A Met

2nd Subsequent Year (2023-24) (23,212,595.00) 818,080,829.00 2.8% Met

8C. Comparison of District Deficit Spending to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Unrestricted deficit spending, if any, has not exceeded the standard percentage level in any of the current year or two subsequent fiscal years.

Explanation:

(required if NOT met)

In 2023/24, planned one-time expenditures for textbook adoptions and planned utilization of the reserve.
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9. CRITERION: Fund and Cash Balances

A. FUND BALANCE STANDARD: Projected general fund balance will be positive at the end of the current fiscal year and two subsequent fiscal years.

9A-1. Determining if the District's General Fund Ending Balance is Positive

DATA ENTRY: Current Year data are extracted. If Form MYPI exists, data for the two subsequent years will be extracted; if not, enter data for the two subsequent years. 

Ending Fund Balance

General Fund

Projected Year Totals

Fiscal Year (Form 01I, Line F2 ) (Form MYPI, Line D2) Status

Current Year (2021-22) 267,159,102.56 Met

1st Subsequent Year (2022-23) 270,533,220.56 Met

2nd Subsequent Year (2023-24) 247,320,625.56 Met

9A-2. Comparison of the District's Ending Fund Balance to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Projected general fund ending balance is positive for the current fiscal year and two subsequent fiscal years.

Explanation:

(required if NOT met)

B. CASH BALANCE STANDARD: Projected general fund cash balance will be positive at the end of the current fiscal year.

9B-1. Determining if the District's Ending Cash Balance is Positive

DATA ENTRY: If Form CASH exists, data will be extracted; if not, data must be entered below.

Ending Cash Balance
General Fund 

Fiscal Year (Form CASH, Line F, June Column) Status
Current Year (2021-22) 292,683,792.32 Met

9B-2. Comparison of the District's Ending Cash Balance to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Projected general fund cash balance will be positive at the end of the current fiscal year.

Explanation:
(required if NOT met)
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10. CRITERION: Reserves

STANDARD: Available reserves¹ for any of the current fiscal year or two subsequent fiscal years are not less than the following percentages or
amounts² as applied to total expenditures and other financing uses³:

DATA ENTRY: Current Year data are extracted. If Form MYPI exists, 1st and 2nd Subsequent Year data will be extracted. If not, enter district regular
ADA and charter school ADA corresponding to financial data reported in the General Fund, only, for the two subsequent years.

Percentage Level  District ADA 
5% or $71,000 (greater of)  0  to  300
4% or $71,000 (greater of)  301  to  1,000

3%  1,001  to  30,000
2%  30,001  to  400,000
1%  400,001 and  over

¹ Available reserves are the unrestricted amounts in the Stabilization Arrangements, Reserve for
Economic Uncertainties, and Unassigned/Unappropriated accounts in the General Fund and Special
Reserve Fund for Other Than Capital Outlay Projects. Available reserves will be reduced by any negative
ending balances in restricted resources in the General Fund.

² Dollar amounts to be adjusted annually by the prior year statutory cost-of-living adjustment, as
referenced in Education Code Section 42238.02, rounded to the nearest thousand.

³ A school district that is the Administrative Unit (AU) of a Special Education Local Plan Area (SELPA)
may exclude from its expenditures the distribution of funds to its participating members.

Current Year 1st Subsequent Year 2nd Subsequent Year
(2021-22) (2022-23) (2023-24)

District Estimated P-2 ADA (Current Year, Form AI, Lines A4 and C4. 63,246 66,239 66,139
Subsequent Years, Form MYPI, Line F2, if available.)

District's Reserve Standard Percentage Level: 2% 2% 2%

10A. Calculating the District's Special Education Pass-through Exclusions (only for districts that serve as the AU of a SELPA)

DATA ENTRY: For SELPA AUs, if Form MYPI exists, all data will be extracted including the Yes/No button selection. If not, click the appropriate Yes or No button for item 1 and, if Yes, enter
data for item 2a and for the two subsequent years in item 2b; Current Year data are extracted.

For districts that serve as the AU of a SELPA (Form MYPI, Lines F1a, F1b1, and F1b2):

1. Do you choose to exclude from the reserve calculation the pass-through funds distributed to SELPA members? Yes
2. If you are the SELPA AU and are excluding special education pass-through funds:

a. Enter the name(s) of the SELPA(s):

Current Year

Projected Year Totals 1st Subsequent Year 2nd Subsequent Year
(2021-22) (2022-23) (2023-24)

b. Special Education Pass-through Funds 
(Fund 10, resources 3300-3499, 6500-6540 and 6546,
objects 7211-7213 and 7221-7223) 0.00

10B. Calculating the District's Reserve Standard

DATA ENTRY: If Form MYPI exists, all data will be extracted or calculated. If not, enter data for line 1 for the two subsequent years; Current Year data are extracted.

Current Year

Projected Year Totals 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

1. Expenditures and Other Financing Uses

(Form 01I, objects 1000-7999) (Form MYPI, Line B11) 1,280,764,374.00 1,367,375,060.00 1,354,806,251.00

2. Plus: Special Education Pass-through

(Criterion 10A, Line 2b, if Criterion 10A, Line 1 is No)

3. Total Expenditures and Other Financing Uses

(Line B1 plus Line B2) 1,280,764,374.00 1,367,375,060.00 1,354,806,251.00

4. Reserve Standard Percentage Level 2% 2% 2%

5. Reserve Standard - by Percent

(Line B3 times Line B4) 25,615,287.48 27,347,501.20 27,096,125.02

6. Reserve Standard - by Amount

($71,000 for districts with less than 1,001 ADA, else 0) 0.00 0.00 0.00
7. District's Reserve Standard

(Greater of Line B5 or Line B6) 25,615,287.48 27,347,501.20 27,096,125.02
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10C. Calculating the District's Available Reserve Amount

DATA ENTRY: All data are extracted from fund data and Form MYPI. If Form MYPI does not exist, enter data for the two subsequent years. 

Current Year

Reserve Amounts Projected Year Totals 1st Subsequent Year 2nd Subsequent Year

(Unrestricted resources 0000-1999 except Line 4) (2021-22) (2022-23) (2023-24)
1. General Fund - Stabilization Arrangements

(Fund 01, Object 9750) (Form MYPI, Line E1a) 0.00

2. General Fund - Reserve for Economic Uncertainties

(Fund 01, Object 9789) (Form MYPI, Line E1b) 115,127,230.73 115,160,947.26 115,148,352.26

3. General Fund - Unassigned/Unappropriated Amount

(Fund 01, Object 9790) (Form MYPI, Line E1c) 0.00 0.00 0.00
4. General Fund - Negative Ending Balances in Restricted Resources

(Fund 01, Object 979Z, if negative, for each of resources 2000-9999)
(Form MYPI, Line E1d) (1.25) 0.00 0.00

5. Special Reserve Fund - Stabilization Arrangements
(Fund 17, Object 9750) (Form MYPI, Line E2a) 0.00

6. Special Reserve Fund - Reserve for Economic Uncertainties

(Fund 17, Object 9789) (Form MYPI, Line E2b) 0.00

7. Special Reserve Fund - Unassigned/Unappropriated Amount

(Fund 17, Object 9790) (Form MYPI, Line E2c) 0.00

8. District's Available Reserve Amount

(Lines C1 thru C7) 115,127,229.48 115,160,947.26 115,148,352.26
9. District's Available Reserve Percentage (Information only)

(Line 8 divided by Section 10B, Line 3) 8.99% 8.42% 8.50%
District's Reserve Standard 

(Section 10B, Line 7): 25,615,287.48 27,347,501.20 27,096,125.02

Status: Met Met Met

10D. Comparison of District Reserve Amount to the Standard

DATA ENTRY: Enter an explanation if the standard is not met.

1a. STANDARD MET - Available reserves have met the standard for the current year and two subsequent fiscal years.

Explanation:

(required if NOT met)
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SUPPLEMENTAL INFORMATION

DATA ENTRY: Click the appropriate Yes or No button for items S1 through S4. Enter an explanation for each Yes answer.

S1. Contingent Liabilities

1a. Does your district have any known or contingent liabilities (e.g., financial or program audits, litigation,
state compliance reviews) that have occurred since budget adoption that may impact the budget? No

1b. If Yes, identify the liabilities and how they may impact the budget:

S2. Use of One-time Revenues for Ongoing Expenditures

1a. Does your district have ongoing general fund expenditures funded with one-time revenues that have
changed since budget adoption by more than five percent? No

1b. If Yes, identify the expenditures and explain how the one-time resources will be replaced to continue funding the ongoing expenditures in the following fiscal years:

S3. Temporary Interfund Borrowings

1a. Does your district have projected temporary borrowings between funds?

(Refer to Education Code Section 42603) Yes

1b. If Yes, identify the interfund borrowings:

Interfund borrowing has provided temporary borrowing to the Adult Education Fund and Cafeteria Fund. The Adult Education Fund currently has an
outstanding interfund transfer of $500,000 and the Cafeteria Fund of $2,500,000 due to delay in reimbursements.

S4. Contingent Revenues

1a. Does your district have projected revenues for the current fiscal year or either of the two subsequent fiscal years 
contingent on reauthorization by the local government, special legislation, or other definitive act 
(e.g., parcel taxes, forest reserves)? No

1b. If Yes, identify any of these revenues that are dedicated for ongoing expenses and explain how the revenues will be replaced or expenditures reduced:
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S5. Contributions

Identify projected contributions from unrestricted resources in the general fund to restricted resources in the general fund for the current fiscal year and two subsequent fiscal years.
Provide an explanation if contributions have changed by more than $20,000 and more than five percent since budget adoption.

Identify projected transfers to or from the general fund to cover operating deficits in either the general fund or any other fund for the current fiscal year and two subsequent fiscal
years. Provide an explanation if transfers have changed by more than $20,000 and more than five percent since budget adoption.

Identify capital project cost overruns that have occurred since budget adoption that may impact the general fund budget.

District's Contributions and Transfers Standard:
-5.0% to +5.0%

or -$20,000 to +$20,000

S5A. Identification of the District's Projected Contributions, Transfers, and Capital Projects that may Impact the General Fund

DATA ENTRY: Budget Adoption data that exist will be extracted; otherwise, enter data into the first column. For Contributions, the First Interim's Current Year data will be extracted. Enter
First Interim Contributions for the 1st and 2nd Subsequent Years. For Transfers In and Transfers Out, the First Interim's Current Year data will be extracted. If Form MYPI exists, the data will
be extracted into the First Interim column for the 1st and 2nd Subsequent Years. If Form MYPI does not exist, enter data for 1st and 2nd Subsequent Years. Click on the appropriate button for
Item 1d; all other data will be calculated.

Budget Adoption First Interim Percent
Description / Fiscal Year (Form 01CS, Item S5A) Projected Year Totals Change Amount of Change Status

1a. Contributions, Unrestricted General Fund
(Fund 01, Resources 0000-1999, Object 8980)

Current Year (2021-22) (111,622,266.00) (108,897,576.00) -2.4% (2,724,690.00) Met
1st Subsequent Year (2022-23) (114,107,473.00) (112,263,472.00) -1.6% (1,844,001.00) Met
2nd Subsequent Year (2023-24) (114,859,206.00) (113,560,258.00) -1.1% (1,298,948.00) Met

1b. Transfers In, General Fund *
Current Year (2021-22) 7,385,329.00 6,790,686.00 -8.1% (594,643.00) Not Met
1st Subsequent Year (2022-23) 3,385,329.00 6,790,686.00 100.6% 3,405,357.00 Not Met
2nd Subsequent Year (2023-24) 3,385,329.00 6,790,686.00 100.6% 3,405,357.00 Not Met

1c. Transfers Out, General Fund *
Current Year (2021-22) 8,856,409.00 8,261,766.00 -6.7% (594,643.00) Not Met
1st Subsequent Year (2022-23) 4,856,409.00 8,261,766.00 70.1% 3,405,357.00 Not Met
2nd Subsequent Year (2023-24) 4,856,409.00 8,261,766.00 70.1% 3,405,357.00 Not Met

1d. Capital Project Cost Overruns

Have capital project cost overruns occurred since budget adoption that may impact the
general fund operational budget? No

* Include transfers used to cover operating deficits in either the general fund or any other fund.

S5B. Status of the District's Projected Contributions, Transfers, and Capital Projects

DATA ENTRY: Enter an explanation if Not Met for items 1a-1c or if Yes for Item 1d.

1a. MET - Projected contributions have not changed since budget adoption by more than the standard for the current year and two subsequent fiscal years.

Explanation:
(required if NOT met)

1b. NOT MET - The projected transfers in to the general fund have changed since budget adoption by more than the standard for any of the current year or subsequent two fiscal years.
Identify the amounts transferred, by fund, and whether transfers are ongoing or one-time in nature. If ongoing, explain the district's plan, with timeframes, for reducing or eliminating
the transfers.

Explanation:
(required if NOT met)

First Interim adjust for ongoing support of deferred maintenance projects in 2022/23 and 2023/24.
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1c. NOT MET - The projected transfers out of the general fund have changed since budget adoption by more than the standard for any of the current year or subsequent two fiscal years.
Identify the amounts transferred, by fund, and whether transfers are ongoing or one-time in nature. If ongoing, explain the district's plan, with timeframes, for reducing or eliminating
the transfers.

Explanation:
(required if NOT met)

First Interim adjust for ongoing support of deferred maintenance projects in 2022/23 and 2023/24.

1d. NO - There have been no capital project cost overruns occurring since budget adoption that may impact the general fund operational budget.

Project Information:

(required if YES)
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S6. Long-term Commitments

Identify all existing and new multiyear commitments¹ and their annual required payment for the current fiscal year and two subsequent fiscal years.

Explain how any increase in annual payments will be funded. Also, explain how any decrease to funding sources used to pay long-term commitments will be replaced.

¹ Include multiyear commitments, multiyear debt agreements, and new programs or contracts that result in long-term obligations.

S6A. Identification of the District's Long-term Commitments

DATA ENTRY: If Budget Adoption data exist (Form 01CS, Item S6A), long-term commitment data will be extracted and it will only be necessary to click the appropriate button for Item 1b.
Extracted data may be overwritten to update long-term commitment data in Item 2, as applicable. If no Budget Adoption data exist, click the appropriate buttons for items 1a and 1b, and enter
all other data, as applicable.

1. a.  Does your district have long-term (multiyear) commitments?
(If No, skip items 1b and 2 and sections S6B and S6C) Yes

b. If Yes to Item 1a, have new long-term (multiyear) commitments been incurred
since budget adoption? No

2. If Yes to Item 1a, list (or update) all new and existing multiyear commitments and required annual debt service amounts. Do not include long-term commitments for postemployment
benefits other than pensions (OPEB); OPEB is disclosed in Item S7A.

# of Years SACS Fund and Object Codes Used For: Principal Balance
Type of  Commitment Remaining Funding Sources (Revenues) Debt Service (Expenditures) as of July 1, 2021

Leases
Certificates of Participation
General Obligation Bonds 27 General Obligation Bonds Gernal Obligation Bonds 916,667,292
Supp Early Retirement Program
State School Building Loans
Compensated Absences

Other Long-term Commitments (do not include OPEB):

TOTAL: 916,667,292

Prior Year Current Year 1st Subsequent Year 2nd Subsequent Year
(2020-21) (2021-22) (2022-23) (2023-24)

Annual Payment Annual Payment Annual Payment Annual Payment
Type of Commitment (continued) (P & I) (P & I) (P & I) (P & I)

Leases
Certificates of Participation
General Obligation Bonds 54,850,882 77,365,393 53,709,757 47,616,887
Supp Early Retirement Program
State School Building Loans
Compensated Absences

Other Long-term Commitments (continued):

Total Annual Payments: 54,850,882 77,365,393 53,709,757 47,616,887
Has total annual payment increased over prior year (2020-21)? Yes No No
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S6B. Comparison of the District's Annual Payments to Prior Year Annual Payment

DATA ENTRY: Enter an explanation if Yes.

1a. Yes - Annual payments for long-term commitments have increased in one or more of the current or two subsequent fiscal years. Explain how the increase in annual payments will be
funded.

Explanation:
(Required if Yes

to increase in total
annual payments)

Payments are supported by property tax payments.

S6C. Identification of Decreases to Funding Sources Used to Pay Long-term Commitments

DATA ENTRY: Click the appropriate Yes or No button in Item 1; if Yes, an explanation is required in Item 2.

1. Will funding sources used to pay long-term commitments decrease or expire prior to the end of the commitment period, or are they one-time sources?

No

2. No - Funding sources will not decrease or expire prior to the end of the commitment period, and one-time funds are not being used for long-term commitment.

Explanation:
(Required if Yes)
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S7. Unfunded Liabilities

Identify any changes in estimates for unfunded liabilities since budget adoption, and indicate whether the changes are the result of a new actuarial valuation.

S7A. Identification of the District's Estimated Unfunded Liability for Postemployment Benefits Other Than Pensions (OPEB)

DATA ENTRY: Click the appropriate button(s) for items 1a-1c, as applicable. Budget Adoption data that exist (Form 01CS, Item S7A) will be extracted; otherwise, enter Budget Adoption and
First Interim data in items 2-4.

1. a.  Does your district provide postemployment benefits

other than pensions (OPEB)? (If No, skip items 1b-4) Yes

b. If Yes to Item 1a, have there been changes since
budget adoption in OPEB liabilities?

Yes

c. If Yes to Item 1a, have there been changes since
budget adoption in OPEB contributions?

Yes

Budget Adoption
2. OPEB Liabilities (Form 01CS, Item S7A) First Interim

a. Total OPEB liability 1,074,044,710.00 1,119,672,637.00
b. OPEB plan(s) fiduciary net position (if applicable) 67,454,091.00 69,424,925.00
c. Total/Net OPEB liability (Line 2a minus Line 2b) 1,006,590,619.00 1,050,247,712.00

d. Is total OPEB liability based on the district's estimate 

or an actuarial valuation? Actuarial Actuarial
e.  If based on an actuarial valuation, indicate the measurement date

of the OPEB valuation. Oct 20, 2020 Oct 05, 2021

3. OPEB Contributions
a. OPEB actuarially determined contribution (ADC) if available, per Budget Adoption

actuarial valuation or Alternative Measurement Method (Form 01CS, Item S7A) First Interim

  Current Year (2021-22) 70,365,784.00 70,354,806.00
  1st Subsequent Year (2022-23) 70,365,784.00 70,354,806.00
  2nd Subsequent Year (2023-24) 70,365,784.00 70,354,806.00

b. OPEB amount contributed (for this purpose, include premiums paid to a self-insurance fund)
(Funds 01-70, objects 3701-3752)

  Current Year (2021-22) 46,497,855.00 49,318,379.00
  1st Subsequent Year (2022-23) 46,224,379.00 47,876,673.00
  2nd Subsequent Year (2023-24) 46,224,379.00 51,831,298.00

c. Cost of OPEB benefits (equivalent of "pay-as-you-go" amount)
 Current Year (2021-22) 56,209,769.00 61,735,179.00

  1st Subsequent Year (2022-23) 58,645,609.00 65,718,946.00
  2nd Subsequent Year (2023-24) 61,351,201.00 68,596,680.00

d. Number of retirees receiving OPEB benefits
Current Year (2021-22) 5,400 5,270

  1st Subsequent Year (2022-23) 5,400 5,270
  2nd Subsequent Year (2023-24) 5,400 5,270

4. Comments:

Retirees after 2007 have monthly payments to the retirement reserve, co-pays and deductible to meet. Retirees under the age of 65 have an additional
monthly contribution similar to active employees.
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S7B. Identification of the District's Unfunded Liability for Self-insurance Programs

DATA ENTRY: Click the appropriate button(s) for items 1a-1c, as applicable. Budget Adoption data that exist (Form 01CS, Item S7B) will be extracted; otherwise, enter Budget Adoption and
First Interim data in items 2-4.

1. a.  Does your district operate any self-insurance programs such as
  workers' compensation, employee health and welfare, or
  property and liability? (Do not include OPEB; which is covered in
  Section S7A) (If No, skip items 1b-4)

Yes

b. If Yes to item 1a, have there been changes since
budget adoption in self-insurance liabilities?

No

c. If Yes to item 1a, have there been changes since
budget adoption in self-insurance contributions?

Budget Adoption

2. Self-Insurance Liabilities (Form 01CS, Item S7B) First Interim

a. Accrued liability for self-insurance programs 64,230,000.00 56,033,834.00
b. Unfunded liability for self-insurance programs 10,263,653.00 1,606,108.00

3. Self-Insurance Contributions Budget Adoption
a. Required contribution (funding) for self-insurance programs (Form 01CS, Item S7B) First Interim

Current Year (2021-22) 176,271,832.00 140,312,308.00
  1st Subsequent Year (2022-23) 179,465,004.00 143,118,554.20
  2nd Subsequent Year (2023-24) 182,597,490.00 145,980,925.20

b. Amount contributed (funded) for self-insurance programs
Current Year (2021-22) 176,271,832.00 176,271,832.00

  1st Subsequent Year (2022-23) 179,465,004.00 179,465,004.00
  2nd Subsequent Year (2023-24) 182,597,490.00 182,597,490.00

4. Comments:

Workers' Compensation and Liability are supported by a percentage of payroll. Actuarials are done frequently. Defined Benefits is an IRS approved
program for part-time employees. It is supported by a percentage of payroll for those employees. An actuarial is completed to determine the employer
payroll percentage. The difference from Budget adopted to First interim is reducing for OPEB costs which are included in S6.
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S8. Status of Labor Agreements

Analyze the status of all employee labor agreements. Identify new labor agreements that have been ratified since budget adoption, as well as new commitments provided as part of
previously ratified multiyear agreements; and include all contracts, including all administrator contracts (and including all compensation). For new agreements, indicate the date of the
required board meeting. Compare the increase in new commitments to the projected increase in ongoing revenues and explain how these commitments will be funded in future fiscal
years.

If salary and benefit negotiations are not finalized, upon settlement with certificated or classified staff:

The school district must determine the cost of the settlement, including salaries, benefits, and any other agreements that change costs, and provide the county office of education
(COE) with an analysis of the cost of the settlement and its impact on the operating budget.

The county superintendent shall review the analysis relative to the criteria and standards and may provide written comments to the president of the district governing board and
superintendent.

S8A. Cost Analysis of District's Labor Agreements - Certificated (Non-management) Employees

DATA ENTRY: Click the appropriate Yes or No button for "Status of Certificated Labor Agreements as of the Previous Reporting Period."  There are no extractions in this section.

Status of Certificated Labor Agreements as of the Previous Reporting Period
Were all certificated labor negotiations settled as of budget adoption? Yes

If Yes, complete number of FTEs, then skip to section S8B.

If No, continue with section S8A.

Certificated (Non-management) Salary and Benefit Negotiations

Prior Year (2nd Interim) Current Year 1st Subsequent Year 2nd Subsequent Year

(2020-21) (2021-22) (2022-23) (2023-24)

Number of certificated (non-management) full-
time-equivalent (FTE) positions 4,042.5 4,145.0 4,145.0 4,145.0

1a. Have any salary and benefit negotiations been settled since budget adoption? n/a

If Yes, and the corresponding public disclosure documents have been filed with the COE, complete questions 2 and 3. 

If Yes, and the corresponding public disclosure documents have not been filed with the COE, complete questions 2-5.
If No, complete questions 6 and 7.

1b. Are any salary and benefit negotiations still unsettled?

If Yes, complete questions 6 and 7. No

Negotiations Settled Since Budget Adoption
2a. Per Government Code Section 3547.5(a), date of public disclosure board meeting:

2b. Per Government Code Section 3547.5(b), was the collective bargaining agreement

certified by the district superintendent and chief business official?

If Yes, date of Superintendent and CBO certification:

3. Per Government Code Section 3547.5(c), was a budget revision adopted

to meet the costs of the collective bargaining agreement? n/a

If Yes, date of budget revision board adoption:

4. Period covered by the agreement: Begin Date:  End Date:  

5. Salary settlement: Current Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

Is the cost of salary settlement included in the interim and multiyear
projections (MYPs)?

One Year Agreement
Total cost of salary settlement

% change in salary schedule from prior year

or

Multiyear Agreement
Total cost of salary settlement

% change in salary schedule from prior year
(may enter text, such as "Reopener")

Identify the source of funding that will be used to support multiyear salary commitments:
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Negotiations Not Settled

6. Cost of a one percent increase in salary and statutory benefits

Current Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

7. Amount included for any tentative salary schedule increases

Current Year 1st Subsequent Year 2nd Subsequent Year
Certificated (Non-management) Health and Welfare (H&W) Benefits (2021-22) (2022-23) (2023-24)

1. Are costs of H&W benefit changes included in the interim and MYPs?

2. Total cost of H&W benefits

3. Percent of H&W cost paid by employer

4. Percent projected change in H&W cost over prior year

Certificated (Non-management) Prior Year Settlements Negotiated
Since Budget Adoption

Are any new costs negotiated since budget adoption for prior year
settlements included in the interim?

If Yes, amount of new costs included in the interim and MYPs
If Yes, explain the nature of the new costs:

Current Year 1st Subsequent Year 2nd Subsequent Year
Certificated (Non-management) Step and Column Adjustments (2021-22) (2022-23) (2023-24)

1. Are step & column adjustments included in the interim and MYPs?

2. Cost of step & column adjustments

3. Percent change in step & column over prior year

Current Year 1st Subsequent Year 2nd Subsequent Year
Certificated (Non-management) Attrition (layoffs and retirements) (2021-22) (2022-23) (2023-24)

1. Are savings from attrition included in the interim and MYPs?

2. Are additional H&W benefits for those laid-off or retired
employees included in the interim and MYPs?

Certificated (Non-management) - Other
List other significant contract changes that have occurred since budget adoption and the cost impact of each change (i.e., class size, hours of employment, leave of absence, bonuses, etc.):
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S8B. Cost Analysis of District's Labor Agreements - Classified (Non-management) Employees

DATA ENTRY: Click the appropriate Yes or No button for "Status of Classified Labor Agreements as of the Previous Reporting Period."  There are no extractions in this section.

Status of Classified Labor Agreements as of the Previous Reporting Period
Were all classified labor negotiations settled as of budget adoption?

If Yes, complete number of FTEs, then skip to section S8C. Yes
If No, continue with section S8B.

Classified (Non-management) Salary and Benefit Negotiations

Prior Year (2nd Interim) Current Year 1st Subsequent Year 2nd Subsequent Year

(2020-21) (2021-22) (2022-23) (2023-24)

Number of classified (non-management)
FTE positions 2,717.0 2,855.0 2,855.0 2,855.0

1a. Have any salary and benefit negotiations been settled since budget adoption? n/a

If Yes, and the corresponding public disclosure documents have been filed with the COE, complete questions 2 and 3.
If Yes, and the corresponding public disclosure documents have not been filed with the COE, complete questions 2-5.

If No, complete questions 6 and 7.

1b. Are any salary and benefit negotiations still unsettled?

If Yes, complete questions 6 and 7. No

Negotiations Settled Since Budget Adoption
2a. Per Government Code Section 3547.5(a), date of public disclosure board meeting:

2b. Per Government Code Section 3547.5(b), was the collective bargaining agreement

certified by the district superintendent and chief business official?

If Yes, date of Superintendent and CBO certification:

3. Per Government Code Section 3547.5(c), was a budget revision adopted

to meet the costs of the collective bargaining agreement? n/a

If Yes, date of budget revision board adoption:

4. Period covered by the agreement: Begin Date:  End Date:  

5. Salary settlement: Current Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

Is the cost of salary settlement included in the interim and multiyear
projections (MYPs)?

One Year Agreement
Total cost of salary settlement

% change in salary schedule from prior year

or

Multiyear Agreement
Total cost of salary settlement

% change in salary schedule from prior year
(may enter text, such as "Reopener")

Identify the source of funding that will be used to support multiyear salary commitments:

Negotiations Not Settled

6. Cost of a one percent increase in salary and statutory benefits

Current Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

7. Amount included for any tentative salary schedule increases
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Current Year 1st Subsequent Year 2nd Subsequent Year
Classified (Non-management) Health and Welfare (H&W) Benefits (2021-22) (2022-23) (2023-24)

1. Are costs of H&W benefit changes included in the interim and MYPs?

2. Total cost of H&W benefits

3. Percent of H&W cost paid by employer

4. Percent projected change in H&W cost over prior year

Classified (Non-management) Prior Year Settlements Negotiated
Since Budget Adoption

Are any new costs negotiated since budget adoption for prior year
settlements included in the interim?

If Yes, amount of new costs included in the interim and MYPs
If Yes, explain the nature of the new costs:

Current Year 1st Subsequent Year 2nd Subsequent Year
Classified (Non-management) Step and Column Adjustments (2021-22) (2022-23) (2023-24)

1. Are step & column adjustments included in the interim and MYPs?

2. Cost of step & column adjustments

3. Percent change in step & column over prior year

Current Year 1st Subsequent Year 2nd Subsequent Year
Classified (Non-management) Attrition (layoffs and retirements) (2021-22) (2022-23) (2023-24)

1. Are savings from attrition included in the interim and MYPs?

2. Are additional H&W benefits for those laid-off or retired
employees included in the interim and MYPs?

Classified (Non-management) - Other
List other significant contract changes that have occurred since budget adoption and the cost impact of each (i.e., hours of employment, leave of absence, bonuses, etc.):
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S8C. Cost Analysis of District's Labor Agreements - Management/Supervisor/Confidential Employees 

DATA ENTRY: Click the appropriate Yes or No button for "Status of Management/Supervisor/Confidential Labor Agreements as of the Previous Reporting Period."  There are no extractions
in this section.

Status of Management/Supervisor/Confidential Labor Agreements as of the Previous Reporting Period
Were all managerial/confidential labor negotiations settled as of budget adoption? Yes

If Yes or n/a, complete number of FTEs, then skip to S9.
If No, continue with section S8C.

Management/Supervisor/Confidential Salary and Benefit Negotiations

Prior Year (2nd Interim) Current Year 1st Subsequent Year 2nd Subsequent Year

(2020-21) (2021-22) (2022-23) (2023-24)

Number of management, supervisor, and
confidential FTE positions 855.0 889.0 889.0 889.0

1a. Have any salary and benefit negotiations been settled since budget adoption? 

If Yes, complete question 2. n/a

If No, complete questions 3 and 4.

1b. Are any salary and benefit negotiations still unsettled? No

If Yes, complete questions 3 and 4.

Negotiations Settled Since Budget Adoption

2. Salary settlement: Current Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

Is the cost of salary settlement included in the interim and multiyear
projections (MYPs)?

Total cost of salary settlement

Change in salary schedule from prior year
(may enter text, such as "Reopener")

Negotiations Not Settled

3. Cost of a one percent increase in salary and statutory benefits

Current Year 1st Subsequent Year 2nd Subsequent Year

(2021-22) (2022-23) (2023-24)

4. Amount included for any tentative salary schedule increases

Management/Supervisor/Confidential Current Year 1st Subsequent Year 2nd Subsequent Year
Health and Welfare (H&W) Benefits (2021-22) (2022-23) (2023-24)

1. Are costs of H&W benefit changes included in the interim and MYPs?

2. Total cost of H&W benefits

3. Percent of H&W cost paid by employer

4. Percent projected change in H&W cost over prior year

Management/Supervisor/Confidential Current Year 1st Subsequent Year 2nd Subsequent Year
Step and Column Adjustments (2021-22) (2022-23) (2023-24)

1. Are step & column adjustments included in the interim and MYPs?

2. Cost of step & column adjustments
3. Percent change in step and column over prior year

Management/Supervisor/Confidential Current Year 1st Subsequent Year 2nd Subsequent Year
Other Benefits (mileage, bonuses, etc.) (2021-22) (2022-23) (2023-24)

1. Are costs of other benefits included in the interim and MYPs?

2. Total cost of other benefits

3. Percent change in cost of other benefits over prior year
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S9. Status of Other Funds

Analyze the status of other funds that may have negative fund balances at the end of the current fiscal year. If any other fund has a projected negative fund balance, prepare an
interim report and multiyear projection for that fund. Explain plans for how and when the negative fund balance will be addressed.

S9A. Identification of Other Funds with Negative Ending Fund Balances

DATA ENTRY: Click the appropriate button in Item 1. If Yes, enter data in Item 2 and provide the reports referenced in Item 1.

1. Are any funds other than the general fund projected to have a negative fund
balance at the end of the current fiscal year? No

If Yes, prepare and submit to the reviewing agency a report of revenues, expenditures, and changes in fund balance (e.g., an interim fund report) and a multiyear projection report for
each fund.

2. If Yes, identify each fund, by name and number, that is projected to have a negative ending fund balance for the current fiscal year. Provide reasons for the negative balance(s) and
explain the plan for how and when the problem(s) will be corrected.
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ADDITIONAL FISCAL INDICATORS

The following fiscal indicators are designed to provide additional data for reviewing agencies. A "Yes" answer to any single indicator does not necessarily suggest a cause for concern, but
may alert the reviewing agency to the need for additional review.

DATA ENTRY: Click the appropriate Yes or No button for items A2 through A9; Item A1 is automatically completed based on data from Criterion 9.

A1. Do cash flow projections show that the district will end the current fiscal year with a
negative cash balance in the general fund? (Data from Criterion 9B-1, Cash Balance, No
are used to determine Yes or No)

A2. Is the system of personnel position control independent from the payroll system?
No

A3. Is enrollment decreasing in both the prior and current fiscal years? 
Yes

A4. Are new charter schools operating in district boundaries that impact the district's
enrollment, either in the prior or current fiscal year? No

A5. Has the district entered into a bargaining agreement where any of the current
or subsequent fiscal years of the agreement would result in salary increases that No
are expected to exceed the projected state funded cost-of-living adjustment?

A6. Does the district provide uncapped (100% employer paid) health benefits for current or
retired employees? No

A7. Is the district's financial system independent of the county office system?
Yes

A8. Does the district have any reports that indicate fiscal distress pursuant to Education
Code Section 42127.6(a)? (If Yes, provide copies to the county office of education.) No

A9. Have there been personnel changes in the superintendent or chief business
official positions within the last 12 months? No

When providing comments for additional fiscal indicators, please include the item number applicable to each comment.

Comments:
(optional)

End of School District First Interim Criteria and Standards Review
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TITLE AND SUBJECT: Hold a Public Hearing to Present and Discuss the Educator Effectiveness Block 
Grant 

ITEM DESCRIPTION: Included in the Board binders is a plan for Fresno Unified to provide professional 
learning for teachers, administrators, paraprofessionals, and classified staff that will promote educator 
equity, quality, and effectiveness. This one-time funding is for $18,186,921 to be expended by June 30, 
2026. Funds can be used for coaching, mentoring, programs, practices, and strategies that lead to the 
acceleration of student learning. 

FINANCIAL SUMMARY: Sufficient funds in the amount of $18,186,921 are available in the Educator 
Effectiveness Block Grant budget. 

PREPARED BY: Carlos Castillo, DIVISION: Instructional Division 
Instructional Superintendent PHONE NUMBER: (559) 457-3731 
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December 08, 2021
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Presentation Notes
Tammy to IntroduceA grant and part of overall budget



Educator Effectiveness Block Grant (EEBG)

 Grant timeline and requirements
 Overview
 Fresno Unified School District Plan
 Proposed investments
 Questions and answers
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Grant Timeline & Requirements

12/2/202
1

3

07/12/21 
Governor signs 

AB 130 
into law

10/21/21     
EEBG 

allocations 
announced to 

Local 
Educational 

Agency 

On 12/15/2021
adopt plan in 

subsequent public 
meeting of the 

Governing Board

Develop EEBG 
plan with input 

from 
educational 
partners for 

expenditure
of funds

On 12/08/2021 
present plan at 
public meeting 

of the 
Governing 

Board

By 09/30/26
report detailed 
expenditures 

including 
purchases and 

staff



Overview

• The 2021 Educator Effectiveness Block Grant Program was established by Assembly Bill
130, Chapter 44, Section 22, Statutes of 2021.

12/2/202
1

4

Educator Effectiveness Block Grant Overview
Grant Amount

• Apportionment is an
equal amount per FTE
certificated staff and
classified staff

• Fresno Unified allocation
is $18,186,921 over five
years

Use of Funds

• Provide professional
learning for teachers,
leaders, classified staff,
and paraprofessionals
who work with pupils

Conditions to Receive Funds

• Develop and adopt a plan
delineating the
expenditure of funds by
12/30/2021

• Report detailed
expenditure information
by 09/30/2026

Timeframe

• District allocations
announced 10/21/2021

• Expend funds through
the 2025-2026 fiscal year

Presenter
Presentation Notes
Grounding- NOT ALL PD  is here. Tammy to get me a numberState reason for grantAddedCall out 



Professional Learning
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1

5

Job-Embedded Professional Development (JEPD) refers to educator 
learning that is grounded in day-to-day teaching practice and is 

designed to enhance educators’ content-specific instructional practices 
with the intent of improving student learning (Darling-Hammond & 

McLaughlin, 1995; Hirsh, 2009). 



Fresno Unified Plan
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1

6

To strengthen and expand professional learning opportunities through a continuum of 
support for classified staff who work with pupils, paraprofessionals, certificated, and 
leadership staff:

Aspiring 
Expanding development 
pipelines to increase the 
talent pool, diversity and 

preparation of those we hire

New
Expand onboarding  and 

ongoing support for those 
new to their roles to train and 

retain new staff 

Existing
Expand job embedded 
professional learning 

opportunities to support and 
retain existing staff



Educational Partner Voice

• Ongoing Feedback Practices

• Local Control and Accountability Plan
• Collective Bargaining
• Student Data

12/2/202
1

7

Presenter
Presentation Notes
PL Surveys- Continual Professional Learning of Teachers/Leaders/ClassifiedLCAP Feedback  Captures all parties/Families/Community membersContinuous practice to collect voice from our educational partners



Classified Educator Proposed Professional Learning

• Instructional practices with an emphasis on Special Education and English Learners
• New and existing curriculum
• Cultural proficiency
• Technology and communication
• Social Emotional Learning (SEL)
• Opportunities for advancement
• New classified leader onboarding

12/2/202
1

8

Presenter
Presentation Notes
Classified Development input and engagement from past survey data and collective bargaining group requestsOn Communication, call out customer service-Relates to it, even though grant is meant  for something different.SEL Support Point- De-escalationBus DriverCampus AssistantTalking points for each one. First two are for Paraprofessionals, etc. Invite Tamara, Let Tangee Know, Sandra, Teresa, Julie, 



Leader Proposed Professional Learning

• Coaching/on the job training
• Leading instruction and professional learning communities

• Supervision/evaluation
• Multi-Tiered Systems of Support
• Cultural proficiency
• Closing the achievement gap

• Family engagement
• SEL supports and structures
• School Climate and Culture
• New leader on-boarding
• Safety

12/2/202
1

9

Presenter
Presentation Notes
Leader Input from principal groups and co-administrator  meeting surveysAdd Closing the Gap/Disproportinality Family Engagement- Students, attendance, Safety- COVID, health, etc.



Teacher Proposed Professional Learning

• Coaching/on the job training
• Social emotional learning
• Interventions for students (Multi-Tiered Systems of Support)
• Implementation of new learning
• Real world learning experiences
• Cultural Proficiency
• Professional Learning Communities

• Teachers leading teachers
• Choice
• Family engagement

12/2/202
1

10

Presenter
Presentation Notes
Teacher Input from PL Summit, Monday Menu, Buyback Training, new teacher supports, and other PL system wide survey dataMTSS- Like the leaders, we need to recognize the closing of the achievement gap.



Questions 
and Answers

12/2/2021 11



Educator Effectiveness Block Grant 2021 for Fresno Unified School District 
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Educator Effectiveness Block Grant 2021 

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone 
Fresno Unified School District Carlos Castillo, 

Instructional 
Superintendent 

carlos.castillo@fresnounified.org 

The Educator Effectiveness Block Grant (EEBG) is a program providing funds to county offices of education, school districts, charter 
schools, and state special schools to provide professional learning and to promote educator equity, quality, and effectiveness. 

As a condition of receiving funds for educator effectiveness, Local Educational Agencies (LEAs) shall develop and adopt a plan for 
expenditure of funds, which requires the plan to be explained in a public meeting of the governing board of the school district, county board 
of education, or governing body of the charter school before its adoption in a subsequent meeting. Funds may be expended for the 
purposes identified in Assembly Bill 130, Chapter 44, Section 22 and Assembly Bill 167, Chapter 252, Section 9 and mentioned below in the 
“Planned Use of Funds” section. These expenditures may take place over fiscal years 2021–22, 2022–23, 2023–24, 2024–25, and 2025–
26. LEAs may use these allocated funds to provide professional learning for teachers, administrators, paraprofessionals who work with
students, and classified staff that interact with students to promote educator equity, quality, and effectiveness. The funding is distributed in
an equal amount per unit of full-time equivalent certificated and classified staff as reported in California Longitudinal Pupil Achievement Data
and California Basic Educational Data System for the 2020–21 fiscal year. This funding for certificated and classified staff shall not exceed
the total certificated staff and classified staff count.

Expenditure Plan 

The following table provides the LEA’s expenditure plan for how it will use EEBG funds to provide professional learning for teachers, 
administrators, paraprofessionals who work with students, and classified staff that interact with students to promote educator equity, quality, 
and effectiveness. The allowable use categories are listed below. 

Allowable Use of Funds Planned Use of Funds (Actions) Planned Expenditures 

$18, 186,921 
Total Educator Effectiveness Block Grant funds awarded to the LEA 

https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=202120220AB167
https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=202120220AB167


Educator Effectiveness Block Grant 2021 for Fresno Unified School District 
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1. Coaching and mentoring of staff serving in an
instructional setting and beginning teacher or
administrator induction, including, but not limited to,
coaching and mentoring solutions that address a local
need for teachers that can serve all pupil populations
with a focus on retaining teachers, and offering
structured feedback and coaching systems organized
around social-emotional learning, including, but not
limited to, promoting teacher self-awareness, self- 
management, social awareness, relationships, and
responsible decision-making skills, improving teacher
attitudes and beliefs about one’s self and others, and
supporting learning communities for educators to
engage in a meaningful classroom teaching experience.

Expand induction programs and job-embedded 
professional learning support for aspiring, new and 
existing staff members, with an equity focus: 

• Expand stable Substitute pool and provide
training for substitute educators for the purpose of
covering classes to allow for teacher release
during professional development opportunities.

• Strengthen onboarding training supports for new
classified staff and ongoing, job-alike learning
opportunities and customer service training that is
culturally and linguistically responsive

• Paraeducator Academy to expand staff in areas
of critical need for direct student support

• Grow2Teach to recruit classified staff into teacher
development pipeline to strengthen and diversify

• New Teacher Supports that include regular
coaching and feedback cycles and that promote
teacher self-reflection and development

• Aspiring Teacher Leaders to grow a diverse
leadership pipeline

• Cognitive Coaching and Leadership Development
to support effective feedback and educator
improvement

• Co-Administrator Institute to coordinate essential
learning for all leaders

$7,280,023 



Educator Effectiveness Block Grant 2021 for Fresno Unified School District 
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Allowable Use of Funds Planned Use of Funds (Actions) Planned Expenditures 
Center for Black Educator Development: 

• Develop educator skills teach in a culturally responsive,
affirming, and sustaining manner. The Center uses a
mix of instructional presentation, dynamic discussion,
practice, and real-time feedback loops. Training is built
to meet the unique needs of participants, their context,
and the communities they serve.

2. Programs that lead to effective, standards-
aligned instruction and improve instruction in
literacy across all subject areas, including
English language arts, history- social science,
science, technology, engineering, mathematics,
and computer science.

Improving literacy across all subject areas and improving 
mathematics remains a focal point in the district. Providing 
job-embedded professional learning and coaching to 
strategize lessons and curriculum support for grade K-9 math 
fluency/foundational skills for state standards, K-2 
Foundational Skills, and literacy across content areas. 
Enhance planning of common formative assessments to help 
teachers adjust their instruction to meet student needs, 
support for teachers and site administrators, site capacity 
building. A few examples: 

• Professional development that supports sustainable
Professional Learning Communities (PLCs)

• Job-embedded professional learning and coaching
• Math lesson design
• K-2 foundational skills
• Reading apprenticeship
• Science adoption
• Consultants and contracted support from external

experts

$4,320,000 



Educator Effectiveness Block Grant 2021 for Fresno Unified School District 
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Allowable Use of Funds Planned Use of Funds (Actions) Planned Expenditures 
3. Practices and strategies that reengage pupils and
lead to accelerated learning.

Expand professional development and 
coaching/mentoring for staff in classified, certificated and 
leadership roles to improve student academic and social 
emotional learning outcomes and intervention practices 
within the Multi-Tiered System of Support (MTSS) tiers 
1, 2 and 3.  

• Each school has a cohesive and comprehensive
understanding of a Multi-Tiered System of
Supports that will improve instructional practice in
both general education core and intervention
classes to increase access to standards-aligned
instruction and prepare students for college and
career readiness.

• Onboarding for new staff members
• Develop model schools and school teaming

structures for effective MTSS implementation
• Coaching/mentoring support to school site teams

$640,000 

4. Strategies to implement social-emotional learning,
trauma-informed practices, suicide prevention, access
to mental health services, and other approaches that
improve pupil well-being.

Strengthening social emotional and behavioral supports: 
• Build system capacity for the implementation of

Social Emotional Learning, including across
content areas and standards alignment, for adults
and students

• Utilize contracted services to expand intensive
behavior support, with a targeted focus on
reducing suspension and expulsion of special
education youth.

$990,000 
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5 of 8 

5. Practices to create a positive school climate,
including, but not limited to, restorative justice, training
around implicit bias, providing positive behavioral
supports, multitiered systems of support, transforming a
school site’s culture to one that values diverse cultural
and ethnic backgrounds, and preventing discrimination,
harassment, bullying, and intimidation based on actual
or perceived characteristics, including disability, gender,
gender identity, gender expression, language,
nationality, race or ethnicity, religion, or sexual
orientation.

Provide targeted professional learning related to 
establishing a positive and inclusive school culture. 
This includes supporting a pro-active approach to 
behavioral support, including techniques for de-
escalation and trauma-informed response: 

• Implementation of discipline guidelines, which
includes training for classroom and leadership
staff

• Coaching/mentoring for new and existing Vice
Principals and GLAs

• Supplemental contracts and/or external experts

$540,000 



Educator Effectiveness Block Grant 2021 for Fresno Unified School District 
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Allowable Use of Funds Planned Use of Funds (Actions) Planned Expenditures 
6. Strategies to improve inclusive practices, including, but
not limited to, universal design for learning, best practices
for early identification, and development of individualized
education programs for individuals with exceptional needs.

Expand train the trainer model for the development 
of individualized educational programs to improve 
inclusive practices. Add sessions from a consulting 
legal firm to provide training focused on increasing 
understanding related to areas such as least 
restrictive environments, students with exceptional 
needs, and Section 504 Plans. Continue to develop 
and support Regional Instructional Managers to 
facilitate school-based improvement in inclusion 
practices, so all students receive equitable 
educational options to engage in high quality 
instruction in the least restrictive environment with 
high expectations, individualized for each student 
to be college, career, and community ready. 

In addition, support educators to serve students 
with autism and other developmental delays 
through coaching support, resources for 
implementers, administrators, and parents. A 
variety of hands-on training opportunities, 
workshops, and online resources will be provided 
to meet the identified needs of students and 
families. 

$460,000 
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7. Instruction and education to support implementing
effective language acquisition programs for English
learners, which may include integrated language
development within and across content areas and building
and strengthening capacity to increase bilingual and
biliterate proficiency.

 Support the establishment of a uniform, district-
wide, implementation of both integrated and 
designated ELD (English Language Development) 
instruction through use of both in district coaches 
and external consultants. Training, materials, and 
instructional approaches will be provided with 
teachers, classified personnel, and leaders as they 
improve instructional practices.  
Direct support for bilingual programs and options to 
assist students attain The Seal of Biliteracy is 
available at all Fresno Unified high schools.  
Continue to strengthen school teams with family 
engagement of parents, caretakers of EL (English 
Learners) students: 

• Job embedded professional learning
• Consulting groups
• Lab schools
• Community partners

$1,000,000 

8. New professional learning networks for educators not
already engaged in an education-related

Affinity groups for leaders, classified personnel, 
and teachers for networking to increase the 
recruitment and retention of our community. This is 
a continuous learning process in which educators 
learn and share the newly generated knowledge 
with those who may benefit, e.g., professional 
learning day, celebration, culmination event. 

$1,121,218 



Educator Effectiveness Block Grant 2021 for Butterfield Charter School 
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Allowable Use of Funds Planned Use of Funds (Actions) Planned Expenditures 
professional learning network to support the 
requirements of subdivision (c). 

9. Instruction, education, and strategies to incorporate
ethnic studies curricula adopted pursuant to Section
51226.7 into pupil instruction for grades 7 to 12,
inclusive.

Support the development and implementation of 
cultural proficiency in Fresno Unified through Ethnic 
Studies curricula and program. Increase cultural 
proficiency Job-embedded professional learning for 
teachers, classified personnel, and leaders. Develop 
curriculum based on the State of California Model 
Curriculum for Ethnic Studies:  

• Ethnic Studies curriculum development
• Cultural Proficiency Training
• Job-Embedded Professional Learning
• Consultant
• Coaching

$540,000 

10. Instruction, education, and strategies for
certificated and classified educators in early childhood
education, or childhood development.

Expand Fresno Teacher Residency Program for 
Transitional Kindergarten (TK) through partnership with 
Fresno State University. This expansion will allow Pre-
School teachers to continue working while acquiring a 
teaching credential required to become a TK teacher. 
The residency cohort model is a 12-month credential 
program, six months master's degree in Early Childhood 
Education. Commitment contract is for five years. 
Guaranteed job placement upon successful completion. 

$1,295,680 

Subtotal $18,186,921 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 08, 2021 Agenda Item C-30

AGENDA SECTION: C  
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Results of Issuance and Sale of 2021 Refunding General Obligation Bonds 

ITEM DESCRIPTION: Included in the Board binders is a summary which describes the results of the 
issuance and sale of 2021 Refunding General Obligation Bonds in the aggregate principal amount of 
not to exceed $160 million on November 23, 2021. 

As part of the bond sale process, Moody’s Investors Service updated its bond credit rating for the 
district. In the report to potential investors dated November 10, 2021, the credit opinion labeled the 
district’s outlook as “stable”. “The stable outlook reflects our expectation that the district’s economy will 
continue to grow and the district’s financial profile will remain sound, supported by management’s 
conservative budgeting practices”.  

On November 03, 2021, the Board of Education was presented with estimated financing figures based 
on the then-current market condition. The attached financial summary updates previous estimates 
provided to the Board.  

FINANCIAL SUMMARY: The issuance and sale of 2021 Refunding General Obligation Bonds resulted 
in a savings of approximately $6.0 million. 

PREPARED BY: Santino Danisi DIVISION: Administrative Services 
Chief Financial Officer PHONE NUMBER: (559) 457-6226 

CABINET APPROVAL: Santino Danisi SUPERINTENDENT APPROVAL: 
Chief Financial Officer 



2021 Refunding, 

Series A

2021 Refunding, 

Series B
Sale Date: 11/23/2021 11/23/2021

Closing Date: 12/15/2021 12/15/2021

Sale Method:

Underlying Ratings:

Optional Redemption: Non‐Callable 8/1/2031

Sources and Uses:

Sources:

2021 Refunding, 

Series A

2021 Refunding, 

Series B
Par Amount 30,290,000$         70,360,000$       
Original Issue Premium 4,148,662            ‐
Total 34,438,662$         70,360,000$       

Uses:
Deposit to Refunding Escrow Fund 29,384,085$         70,364,000$       
Redemption Premium 4,859,491            ‐
Underwriting Fees 66,941  155,496               
Costs of Issuance 128,146                 187,268               
Total 34,438,662$         70,360,000$       

Costs of Issuance Detail:

Items Provider Estimated Estimated
Bond/Disclosure Counsel Jones Hall 58,500$                  78,500$               
Bond/Disclosure Counsel Expenses Jones Hall 900  900
Financial Advisor Keygent 40,000  40,000
Financial Advisor Expenses Keygent 500  1,000
Printing/Posting & Distribution AVIA Communications 500  2,000
Demographic Data California Municipal Statistics 475  1,000
Moody's Rating Moody's Investors Service 21,500  53,500
Verification Agent Causey Demgen & Moore 500  2,500
Paying Agent/Escrow Agent U.S. Bank 4,770  4,770
Contingency 501  3,098
Total 128,146$               187,268$             

Negotiated

Aa3 / ‐‐ / ‐‐

Final Financing Summary

2021 Refunding General Obligation Bonds, Series A (Tax‐Exempt)
2021 Refunding General Obligation Bonds, Series B (Taxable)

Fresno Unified School District



Debt Service Schedule:

Date Principal

Coupon

(%)

Yield

(%) Interest

Total Refunding

Debt Service

Prior Refunded

Debt Service

Total

Savings
8/1/2022 4,390,000$       4.000 0.140 760,616$       5,150,616$         3,718,928$        (1,431,688)$     
8/1/2023 2,840,000         4.000 0.260 1,036,000    3,876,000          4,126,991         250,991           
8/1/2024 2,870,000         4.000 0.340 922,400        3,792,400          4,056,677         264,277           
8/1/2025 3,370,000         4.000 0.470 807,600        4,177,600          4,486,021         308,421           
8/1/2026 3,645,000         4.000 0.610 672,800        4,317,800          4,638,043         320,243           
8/1/2027 4,165,000         4.000 0.750 527,000        4,692,000          5,034,849         342,849           
8/1/2028 4,430,000         4.000 0.940 360,400        4,790,400          5,139,985         349,585           
8/1/2029 4,580,000         4.000 1.040 183,200        4,763,200          5,113,388         350,188           

Total 30,290,000$    5,270,016$   35,560,016$      36,314,882$      754,866$         

Debt Service Savings: 754,866$      
Present Value Savings: 686,354$      
Present Value % Savings: 2.38%

Final Financing Summary

2021 Refunding General Obligation Bonds, Series A (Tax‐Exempt)
Fresno Unified School District



Debt Service Schedule:

Date Principal

Coupon

(%)

Yield

(%) Interest

Total Refunding

Debt Service

Prior Refunded

Debt Service

Total

Savings
8/1/2022 655,000$              0.538 0.538 1,336,143$       1,991,143$          1,997,538$         6,395$          
8/1/2023 ‐ ‐         ‐      2,124,845        2,124,845            1,997,538           (127,308)       
8/1/2024 ‐ ‐         ‐      2,124,845        2,124,845            1,997,538           (127,308)       
8/1/2025 ‐ ‐         ‐      2,124,845        2,124,845            1,997,538           (127,308)       
8/1/2026 ‐ ‐         ‐      2,124,845        2,124,845            1,997,538           (127,308)       
8/1/2027 ‐ ‐         ‐      2,124,845        2,124,845            1,997,538           (127,308)       
8/1/2028 1,020,000             2.128 2.128 2,124,845        3,144,845            3,342,538           197,692        
8/1/2029 1,295,000             2.197 2.197 2,103,139        3,398,139            3,597,538           199,398        
8/1/2030 655,000                2.317 2.317 2,074,688        2,729,688            2,947,538           217,849        
8/1/2031 640,000                2.417 2.417 2,059,512        2,699,512            2,922,538           223,026        
8/1/2032 3,150,000             2.567 2.567 2,044,043        5,194,043            5,422,538           228,494        
8/1/2033 3,380,000             2.717 2.717 1,963,183        5,343,183            5,592,538           249,355        
8/1/2034 3,595,000             2.817 2.817 1,871,348        5,466,348            5,767,538           301,189        
8/1/2035 3,855,000             2.917 2.917 1,770,077        5,625,077            5,952,538           327,461        
8/1/2036 4,245,000             2.997 2.997 1,657,627        5,902,627            6,242,538           339,911        
8/1/2037 4,560,000             3.197 3.197 1,530,404        6,090,404            6,437,538           347,134        
8/1/2038 4,525,000             3.197 3.197 1,384,621        5,909,621            6,257,538           347,917        
8/1/2039 4,835,000             3.197 3.197 1,239,956        6,074,956            6,454,038           379,081        
8/1/2040 5,180,000             3.197 3.197 1,085,382        6,265,382            6,650,038           384,656        
8/1/2041 8,935,000             3.197 3.197 919,777            9,854,777            10,419,538        564,761        
8/1/2042 4,700,000             3.197 3.197 634,125            5,334,125            5,719,856           385,731        
8/1/2043 4,745,000             3.197 3.197 483,866            5,228,866            5,619,381           390,515        
8/1/2044 5,050,000             3.197 3.197 332,168            5,382,168            5,784,781           402,613        
8/1/2045 5,340,000             3.197 3.197 170,720            5,510,720            5,929,919           419,199        

Total 70,360,000$        37,409,849$     107,769,849$      113,045,688$    5,275,839$  

Debt Service Savings: 5,275,839$
Present Value Savings: 3,065,871$
Present Value % Savings: 5.02%

Fresno Unified School District
2021 Refunding General Obligation Bonds, Series B (Federally Taxable)

Final Financing Summary



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 8, 2021 Agenda Item C-31

AGENDA SECTION: C  
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive  
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Constituent Services Quarterly Reporting 

ITEM DESCRIPTION: Included in the Board binders is the Constituent Services Quarterly Reporting 
for Constituent Services activities for the time period of August 1, 2021 through October 31, 2021. Also 
included is the Quarterly Reporting for the Valenzuela/Williams Uniform Complaint Procedures from 
August 1, 2021 through October 31, 2021 in accordance with Education Code § 35186. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Teresa Plascencia, DIVISION: Constituent Services 
Executive Director  PHONE NUMBER: (559) 457-3736 

CABINET APPROVAL: David Chavez SUPERINTENDENT APPROVAL: 
Chief of Staff 



 
 

 
 

 

BOARD OF EDUCATION                
Valerie F. Davis, President 

Keshia Thomas, Clerk 
Claudia Cazares 
Genoveva Islas 

Elizabeth Jonasson Rosas 
Major Terry Slatic USMC (Retired) 

Trustee Area 5 (Vacant) 
 

SUPERINTENDENT 
Robert G. Nelson, Ed.D. 

 
 
  

Constituent Services Quarterly Report 
For the Period Between August 1, 2021 and October 31, 2021 

 

Type of Complaint Filed Pending # Time 
Intensive 

Average 
Number of 

Days to Close 

Personnel Complaints 23 3 14 12.5 

Uniform Complaint Procedures 
(UCP) 0 0 0 0 

Williams Uniform Complaints 0 0 0 0 

Requests for Information or 
Service 1111 2 18 1.2 

Other Complaints 27 0 3 1.5 

Public Records Act Request 22 0 17 6.2 

TOTAL 1183 5 52 5.3 

 
 
 
 
  



Valenzuela/CAHSEE Lawsuit Settlement 
Quarterly Report on Williams Uniform Complaints 

[Education Code § 35186(d)] 
  
 

District:  Fresno Unified School District        
 
Person completing this form:  Teresa Plascencia  Title: Executive Director of Constituent 
Services_ 
 
Quarterly Report Submission Date:   April 2021 
(check one)      July 2021 

X October 2021 
 January 2022 

 
Date for information to be reported publicly at governing board meeting:  December 8, 2021 
 
Please check the box that applies: 
 

X No complaints were filed with any school in the district during the quarter 
indicated above. 

 
 Complaints were filed with schools in the district during the quarter indicated 

above. The following chart summarizes the nature and resolution of these 
complaints. 

 

General Subject Area Total # of Complaints # Resolved # Unresolved 

Textbooks and 
Instructional Materials 

0 0 0 

Teacher Vacancy or 
Misassignment 

0 0 0 

Facilities Conditions 
0 0 0 

TOTALS 
0 0 0 

 
 
Robert G. Nelson, Ed.D.                                _______________________  
Print Name of District Superintendent 
 
 
__________________________________________________________________ 
Signature of District Superintendent                   Date 
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