
BOARD OF EDUCATION
REGULAR MEETING

2309 TULARE STREET
BOARD ROOM, SECOND FLOOR

FRESNO, CA 93721-2287
board.fresnounified.org

AGENDA
WEDNESDAY, APRIL 06, 2022

*4:30 P.M. (CLOSED SESSION) *5:45 P.M. (OPEN SESSION)
PLEASE NOTE: WE ARE BACK TO IN-PERSON BOARD MEETINGS.
*DESIGNATED TIMES FOR CONFERENCE/DISCUSSION ITEMS ARE ESTIMATES.

PLEASE NOTE: PARKING WILL BE AVAILABLE FOR BOARD MEETINGS AFTER 5:00
P.M. AT THE “N” STREET PARKING PAVILION LOCATED ON THE SOUTHEAST
CORNER OF TULARE AND “N” STREETS – ENTRANCE IS ON “N” STREET. Board
meeting attendees without key cards should report to the parking booth to be scanned in by
the attendant. Please do NOT pull a ticket. Also, the City of Fresno will not enforce the street
meters in this area after 6:00 p.m., Monday through Friday.

Individuals who plan to attend the meeting in person must go through the COVID-19 Daily
Self-Health Screening Tool the day of the board meeting and must answer “no” to all
questions.

For the safety of all who attend Fresno Unified Board Meetings, everyone entering the Board
of Education Room is subject to metal detector scanning.  The use of metal detectors is
approved under Board Policy 5145.12.

The following items will not be permitted:  alcohol, illegal drugs, knives, or firearms.

In compliance with the Americans with Disabilities Act, those requiring special assistance to
access the Board meeting room, to access written documents being discussed at the Board
meeting, or to otherwise participate at Board meetings, please contact the Board President
or Board Office at 457-3727. Notification at least 48 hours prior to the meeting will enable the
district to make reasonable arrangements to ensure accessibility to the Board meeting and to
provide any required accommodations, auxiliary aids or services.

Any member of the public who wishes to address the Board shall submit a speaker card
specifying the item(s) they wish to address. The card must be submitted before the Board
President announces the specific agenda item.

Public materials are available for public inspection at our website at: board.fresnounified.org

TRANSLATION SERVICES: Available in Spanish and Hmong in the meeting room upon
request.

https://board.fresnounified.org/
https://www.fresnounified.org/covid19/
https://www.fresnounified.org/covid19/
https://board.fresnounified.org/
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*4:30 P.M.
CALL Meeting to Order
OPPORTUNITY for Public Comment on Closed Session Agenda Items
RECESS for Closed Session to discuss the following:

1. Student Expulsions Pursuant to Education Code Section 35146.
2. Conference with Labor Negotiator - (Government Code Section 54957.6); FUSD

Negotiator(s): Paul Idsvoog; Employee Organizations(s): FTA, CSEA, Chapter
125, CSEA, Chapter 143, SEIU, Local 521, FASTA/SEIU, Local 521/CTW, CLC,
Fresno Unified Building & Construction Trades/FTA; International Association of
Machinists and Aerospace Workers (IAMAW), Unrepresented Employees: All
Management, Confidential, and Supervisory Employees.

3. Public Employee Discipline/Dismissal/Release/Reassignment/Resignation.
4. Public Employment/Appointment - (Government Code Section 54957).

a. Administrator
b. Director
c. Executive Director

5. Conference with Legal Counsel - Existing Litigation - (Government Code Section
54956.9(d)(1)).

a. Potential Case (One)

*5:45 P.M., RECONVENE and report action taken during Closed Session, if any.

PLEDGE OF ALLEGIANCE
A Trustee will lead the flag salute.

HEAR Report from Superintendent

OPPORTUNITY for Public Comment on Consent Agenda Items

ALL CONSENT AGENDA items are considered routine by the Board of Education and
will be enacted by one motion. There will be no separate discussion of items unless a
Board member so requests, in which event, the item(s) will be considered following
approval of the Consent Agenda.

A. CONSENT AGENDA

A-1, APPROVE Personnel List
Included in the Board binders is the Personnel List, Appendix A, as submitted. The
Superintendent recommends approval. Fiscal impact: There is no fiscal impact to
the district at this time. Contact person: David Chavez, telephone 457-3548.

A-2, ADOPT Findings of Fact and Recommendations of District Administrative
Board
The Board of Education received and considered the Findings of Fact and
Recommendations of District Administrative Panels resulting from hearings on
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A. CONSENT AGENDA - continued

expulsion and readmittance cases conducted during the period since the March
16, 2022 Regular Board Meeting. The Superintendent recommends adoption.
Fiscal impact: There is no fiscal impact to the district at this time. Contact person:
Kim Mecum, telephone 457-3731.

A-3, APPROVE Minutes from Prior Meeting
Included in the Board binders are the draft minutes for the March 16, 2022 Regular
Board meeting. The Superintendent recommends approval. Fiscal impact:  There
is no fiscal impact to the district.  Contact person: Dr. Robert G. Nelson, telephone
457-3884.

A-4, ADOPT Resolution Proclaiming April 2022 Autism Awareness Month
Included in the Board binders is a resolution proclaiming April 2022 as Autism
Awareness Month.  The Center for Disease Control reports that more children are
being diagnosed on the autistic spectrum resulting in rates as high as 1 in 59
children nationally.  Fresno Unified School District urges all schools and individual
citizens to participate in Autism Awareness Month to become better educated
about Autistic Spectrum Disorders and create a better community for individuals
with autism.  The Superintendent recommends adoption.  Fiscal impact:  There is
no fiscal impact to the district at this time.  Contact person:  Kim Mecum, telephone
457-3731.

A-5, ADOPT Resolution Proclaiming April 2022 Occupational Therapy Awareness
Month
Included in the Board binders is a resolution proclaiming April 2022 as
Occupational Therapy Awareness Month.  The profession of an Occupational
Therapist makes valuable contributions in helping students perform everyday
tasks needed to be successful in the school environment and in their community.
Services of Occupational Therapy are provided by highly certified specialists in
Fresno Unified.  Responsibilities of the Educational Occupational Therapist include
support for students through ongoing assessments, evaluations, consultations,
collaborations, and direct and indirect services.  The Superintendent recommends
adoption.  Fiscal impact:  There is no fiscal impact to the district at this time.
Contact person:  Kim Mecum, telephone 457-3731.

A-6, ADOPT Resolution 21-38 in Support of Full Day Transitional Kindergarten
and Full Day Kindergarten Instruction and in Support of Applications to the
California Preschool, Transitional Kindergarten and Full Day Kindergarten
Facilities Grant Program
Included in the Board binders and recommended for adoption is Resolution 21-38
declaring the district’s support of full-day transitional kindergarten and full-day
kindergarten instruction, as required to apply for funding under the State’s 
Preschool, Transitional Kindergarten and Full Day Kindergarten Facilities Grant
Program.  Resolution 21-38 also declares support of the district’s applications for 
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A. CONSENT AGENDA - continued

State funding under the program.  The Superintendent recommends adoption.
Fiscal impact:  Submitting a grant application does not commit the district to
implementing a project. Board approval is required for a project to move forward.
Implementation of a project utilizing grant funding would require the district to
provide matching funds of 50% of project cost for new construction and 40% of
project cost for retrofit (modernization).  Contact person:  Karin Temple, telephone
457-3134.

A-7, APPROVE Employment Agreement for Dr. Natasha Baker, Chief Academic
Officer
An Oral Report on the Chief Academic Officer’s salary and benefits is included for 
the Superintendent to present in open session as required by Government Code
section 54953(c)(3). The term of the Chief Academic Officer’s Employment 
Agreement begins on May 01, 2022 and continues through June 30, 2025 unless
otherwise modified pursuant to law and/or the terms of the Employment
Agreement. Costs will be as stated in the Oral Report and as noted in the terms of
the Chief Academic Officer’s Employment Agreement which shall be available for 
review in the Board of Education Office on or before April 04, 2022.  The
Superintendent recommends approval.  Fiscal impact:  Noted in the terms of the
Chief Academic Officer’s Employment Agreement.  Contact person:  David
Chavez, telephone 457-3548.

A-8, APPROVE Agreement with ProSolve
Included in the Board binders is a request to approve an agreement with ProSolve
to provide more than 40 hours of QUEST course material for Fresno Unified
teachers’ use to help develop grade seven and  grade eight students' social 
emotional skills and increase student engagement in Fresno Unified summer
academy programs.  The Superintendent recommends approval.  Fiscal impact:
Sufficient funds in the amount of $630,000 are available in the Extended Learning
Department budget.  Contact person:  Kim Mecum, telephone 457-3731.

A-9, APPROVE Grant Application to the California Department of Food and
Agriculture 2022 California Farm to School Incubator Grant Program
It is recommended the Board approve the submission of a grant application to the
California Department of Food and Agriculture (CDFA) 2022 California Farm to
School Incubator Grant Program. The purpose of the program is to cultivate equity,
nurture students, build climate resilience, and create scalable and sustainable
change in alignment with the CDFA’s California Agricultural Vision. The district 
proposes increased staff capacity for farm to school coordination and events for
students and staff, and procurement of new and whole/minimally processed
California grown or produced foods from local farmers that practice climate-smart
agriculture practices.  The Superintendent recommends approval.  Fiscal impact:
The grant provides up to $1 million over a two-year period. No district match is
required.  Contact person:  Karin Temple, telephone 457-3134.
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A. CONSENT AGENDA - continued

A-10, APPROVE Award of Additional Vendors for Request for Qualifications 20-14,
Professional Services – Construction Related Consultants
It is recommended the Board approve additional firms to the pool of qualified
vendors previously approved under Request for Qualifications (RFQ) 20-14 in
support of the district’s new construction, modernization, modular, and deferred
and general maintenance projects. The Board initially approved RFQ 20-14 on
June 10, 2020.  To provide additional project support, the ten qualified vendors
listed in the Board binders are recommended for approval for the remaining term
of the RFQ (through June 10, 2025).  The Superintendent recommends approval.
Fiscal impact:  Funding will be established on a project-by-project basis.  Contact
person:  Karin Temple, telephone 457-3134.

A-11, APPROVE Proposed Revisions for Board Policies
Included in the Board binders are proposed revisions for the following five (5)
Board Policies (BP):

• BP 0410 Nondiscrimination in District Programs and Activities
• BP 5131.2 Anti-Bullying
• BP 6145 Extracurricular & Cocurricular Activities
• BP 6145.2 Athletic Competition
• BP 6174 Education for English Learners

These revisions meet the legal mandates recommended by the California School
Boards Association, California Department of Education’s Federal Program 
Monitoring requirements and best practices.  The Superintendent recommends
approval.  There is no fiscal impact to the district at this time. Contact person:
Ambra O’Connor, telephone 457-3838.

A-12, APPROVE Proposed Board Meeting Dates for 2022/23 and 2023/24
Included for the Board’s consideration and approval are proposed Board of 
Education meeting dates for the 2022/23 and 2023/24 school years. These dates
will not preclude either additions or changes any time throughout the year.  The
Superintendent recommends approval.  Fiscal impact:  There is no fiscal impact to
the district at this time.  Contact person:  Ambra O’Connor, telephone 457-3838.

A-13, RATIFY Retiree Contract with Ralph Meza to Provide Extra Support to the
Transportation Department
Included in the Board binders and recommended for ratification is a contract with
Ralph Meza, who retired as the district’s Transportation Director in 2012. Mr. Meza 
has been assisting Transportation with support and oversight 20 - 25 hours weekly
since August 2021, and there is continued need for extra support though the new
Director’s onboarding period. Mr. Meza will report directly to the Chief Operating 
Officer and will assist with training bus driver candidates.  The Superintendent
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A. CONSENT AGENDA - continued

recommends ratification.  Fiscal impact:  Sufficient funds in the amount of $60,800
(contract total since August 2021) are available in the General Fund.  Contact
person:  Karin Temple, telephone 457-3134.

A-14, RATIFY an Agreement between Fresno Unified School District Early
Learning Department and Fresno County Superintendent of Schools
Ratification is requested for an agreement between Fresno Unified School District
Early Learning Department and Fresno County Superintendent of Schools from
September 01, 2021, through September 30, 2024. The Superintendent
recommends ratification.  Fiscal impact:  Fresno Unified Early Learning will receive
funding in the amount of $339,000 over the course of the 3-year contract period.
Contact person:  Lindsay Sanders, telephone 457-3471.

A-15, RATIFY an Agreement between Fresno Unified School District and Fresno
Economic Opportunities Commission
Ratification is requested for an Agreement between Fresno Unified School District
Early Learning Department and Fresno Economic Opportunities Commission. The
5-year grant will fund 134 placements for children at five Fresno Unified Preschool
sites, providing enhanced services for children and families in the community. The
Superintendent recommends ratification.  Fiscal impact:  Fresno Unified Early
Learning will receive funding in the amount of $1,418,135 annually over the course
of the 5-year grant period.  Contact person: Lindsay Sanders, telephone 457-3471.

A-16, RATIFY Grant Application to the No Kid Hungry Grant Opportunity
It is recommended the Board ratify submission of a grant application to the No Kid
Hungry Grant Opportunity. The purpose of the grant is to maximize child nutrition
programs and other emergency food programs to ensure children and families
have access to healthy meals at school during the school year and summer
months. The district proposes implementing an incentive program in elementary
school cafeterias to promote the school breakfast program, with nutrition education
and literacy related prizes.  The Superintendent recommends ratification.  Fiscal
impact:  The average grant provides $10,000. No district match is required.
Contact person:  Karin Temple, telephone 457-3134.

A-17, RATIFY Memorandum of Understanding and Independent Contractor
Services Agreement between Fresno Adult School and the San Joaquin
Valley College of Law to Implement the 2021-2023 Citizenship Assimilation
Grant through September 30, 2023
Ratification is requested for a Memorandum of Understanding (MOU) and an
Independent Contract Services Agreement between Fresno Adult School and San
Joaquin College of Law to implement the 2021-2023 Citizenship and Assimilation
Grant Program.  The grant provides the opportunity to prepare lawful permanent
residents for citizenship by offering both citizenship instruction and naturalization
services. The MOU and Independent Contract Services Agreement concludes on
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A. CONSENT AGENDA - continued 
 

September 30, 2023.  The Superintendent recommends ratification.  Fiscal impact:  
The Citizenship Assimilation Grant will fund $250,000 for program services. San 
Joaquin College of Law will receive $60,000 for each year of implementation 
services through September 2023.  Contact person:  Kim Mecum, telephone 457-
3731. 

 
A-18, RATIFY Change Orders 

Included in the Board binders is information on Change Orders for the following 
projects: 

 
• Bid 21-11, Edison High School Gymnasium Addition  

Change Order 8 presented for ratification   $18,379 
 

• Bid 21-48 Section A, Playground Equipment Replacement at Gibson, 
Thomas, and Turner Elementary Schools 
Change Order 1 presented for ratification   $14,064 

 
The Superintendent recommends ratification.  Fiscal impact:  Sufficient funds in 
the amount of $32,443 are available in the School Facilities Fund for Bids 21-11 
and 21-48A.  Contact person:  Karin Temple, telephone 457-3134. 

 
A-19, Ratify Purchase Orders from January 01, 2022 through January 31, 2022 

Included in the Board binders is information on purchase orders issued from 
January 01, 2022 through January 31, 2022. For the reported dates, no purchase 
orders are identified that may present a potential conflict of interest for an individual 
Board member. Please be advised that pursuant to Board Bylaw 9270, each 
individual Board member has a continuing duty to disclose and abstain from voting 
on any item where the potential for a conflict of interest exists.  The Superintendent 
recommends ratification.  Fiscal impact:  Funding is noted on the attached pages.  
Contact person:  Karin Temple, telephone 457-3134. 

 
 

END OF CONSENT AGENDA 
(ROLL CALL VOTE) 
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B. CONFERENCE/DISCUSSION AGENDA

*6:15 P.M.
B-20, PRESENT and DISCUSS the 2022/23 Strategic Budget Development

The Board of Education has discussed the Governor’s Proposed Budget and the 
potential impacts on Fresno Unified, as well as the strategic budget development
process, at the following Board of Education meetings:

• January 19, 2022 •  February 16, 2022 • March 16, 2022
• February 02, 2022  • March 09, 2022

On April 06, 2022, staff and the Board will continue budget development
discussions.  Fiscal impact:  Not available at this time.  Contact person:  Santino
Danisi, telephone 457-6226.

C. RECEIVE INFORMATION & REPORTS

C-21, RECEIVE the California School Employees Association - Chapter 125 Initial
Proposal to Fresno Unified School District for the 2022-2023 Reopener
Agreement
Included in the Board binders is the California School Employees Association,
Chapter 125 2022-2023 initial proposal to the Fresno Unified School District. In
accordance with Government Code 3547, all initial proposals of the exclusive
representative shall be presented at a public meeting of the public-school
employer, and thereafter shall be public record.   Fiscal impact:  There is no fiscal
impact to the district at this time.  Contact person:  Paul Idsvoog, telephone 457-
3134.

C-22, RECEIVE the California School Employees Association - Chapter 143 Initial
Proposal to Fresno Unified School District for the 2022-2023 Reopener
Agreement
Included in the Board binders is the California School Employees Association,
Chapter 143 2022-2023 initial proposal to the Fresno Unified School District. In
accordance with Government Code 3547, all initial proposals of the exclusive
representative shall be presented at a public meeting of the public-school
employer, and thereafter shall be public record.  Fiscal impact:  There is no fiscal
impact to the district at this time.  Contact person:  Paul Idsvoog, telephone 457-
3134.

C-23, RECEIVE the Fresno Area Substitute Teacher Association – SEIU Chapter
521 Initial Proposal to Fresno Unified School District for the 2022-2025
Successor Agreement
Included in the Board binders is the Fresno Area Substitute Teacher Association -
Chapter 521 2022-2025 initial proposal to the Fresno Unified School District. In
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C. RECEIVE INFORMATION & REPORTS

accordance with Government Code 3547, all initial proposals of the exclusive
representative shall be presented at a public meeting of the public-school
employer, and thereafter shall be public record.  Fiscal impact:  There is no fiscal
impact to the district at this time.  Contact person:  Paul Idsvoog, telephone 457-
3134.

C-24, RECEIVE the Service Employees International Union - Chapter 521 Initial
Proposal to Fresno Unified School District for the 2022-2025 Successor
Agreement
Included in the Board binders is the Service Employees International Union -
Chapter 521 2022-2025 initial proposal to the Fresno Unified School District. In
accordance with Government Code 3547, all initial proposals of the exclusive
representative shall be presented at a public meeting of the public-school
employer, and thereafter shall be public record.  Fiscal impact:  There is no fiscal
impact to the district at this time.  Contact person:  Paul Idsvoog, telephone 457-
3134.

C-25, RECEIVE the Fresno Unified School District Initial Proposal to California
School Employees Association, Chapter 125 for the 2022-2023 Reopener
Agreement
Included in the Board binders is the Fresno Unified School District 2022-2023 initial
proposal to California School Employees Association, Chapter 125. In accordance
with Government Code 3547, all initial proposals of the public-school employers
shall be presented at a public meeting of the public-school employer, and
thereafter shall be public record.  Fiscal impact:  There is no fiscal impact to the
district at this time.  Contact person:  Paul Idsvoog, telephone 457-3134.

C-26, RECEIVE the Fresno Unified School District Initial Proposal to California
School Employees Association, Chapter 143 for the 2022-2023 Reopener
Agreement
Included in the Board binders is the Fresno Unified School District 2022-2023 initial
proposal to California School Employees Association, Chapter 143. In accordance
with Government Code 3547, all initial proposals of the public-school employers
shall be presented at a public meeting of the public-school employer, and
thereafter shall be public record.  Fiscal impact:  There is no fiscal impact to the
district at this time.  Contact person:  Paul Idsvoog, telephone 457-3134.

C-27, RECEIVE the Fresno Unified School District Initial Proposal to Fresno Area
Substitute Teacher Association – SEIU Chapter 521 for the 2022-2025
Successor Agreement
Included in the Board binders is the Fresno Unified School District 2022-2025 initial
proposal to Fresno Area Substitute Teacher Association - Chapter 521. In
accordance with Government Code 3547, all initial proposals of the public-school
employers shall be presented at a public meeting of the public-school employer,
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C. RECEIVE INFORMATION & REPORTS - continued

and thereafter shall be public record.  Fiscal impact:  There is no fiscal impact to
the district at this time.  Contact person:  Paul Idsvoog, telephone 457-3134.

C-28, RECEIVE the Fresno Unified School District Initial Proposal to Service
Employees International Union - Chapter 521 for the 2022-2025 Successor
Agreement
Included in the Board binders is the Fresno Unified School District 2022-2025 initial
proposal to Service Employees International Union - Chapter 521. In accordance
with Government Code 3547, all initial proposals of the public-school employers
shall be presented at a public meeting of the public-school employer, and
thereafter shall be public record.  Fiscal impact:  There is no fiscal impact to the
district at this time.  Contact person:  Paul Idsvoog, telephone 457-3134.

UNSCHEDULED ORAL COMMUNICATIONS
Individuals who wish to address the Board on topics within the Board’s subject matter
jurisdiction, but not listed on this agenda may do so at this time. If you wish to address
the Board on a specific item that is listed on the agenda, you should do so when that
specific item is called. Individuals shall submit a speaker card specifying the topic they
wish to address. The card must be submitted before the Board President announces
unscheduled oral communications.

While time limitations are at the discretion of the Board President, generally members of
the public will be limited to a maximum of three (3) minutes per speaker for a total of thirty
(30) minutes of public comment as designated on this agenda. The Board recognizes that
individuals may ask the Board to answer questions or respond to statements made during
unscheduled oral communications and in accordance with Board Bylaw 9323, the Board
shall take no action or discussion on any item not appearing on the posted agenda, except
as authorized by law.

Members of the public with questions on school district issues may submit them in writing.
The Board will automatically refer to the Superintendent any formal requests that are
brought before them at this time. The appropriate staff member will furnish answers to
questions.

D. ADJOURNMENT

NEXT REGULAR MEETING
WEDNESDAY, APRIL 20, 2022 REGULAR MEETING



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM A-1

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Personnel List  

ITEM DESCRIPTION: Included in the Board binders is the Personnel List, Appendix A, as submitted. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Manjit Atwal, Executive Director DIVISION: Human Resources 
PHONE NUMBER: (559) 457-3548 

CABINET APPROVAL: David Chavez,  SUPERINTENDENT APPROVAL: 
Chief of Human Resources/Labor Relations 



Briar   Hayley 

Henson   Kelsey 

Matteson   Nanda 

Adame   Kristi 

Ellis  Emery 

Florez   Yuri 

Gonzalez   Jose 

Jimenez   Jose 

Lieberg   Leslee 

Moua   Choua 

Navarro Brambila   Bibiana 

Quintero   Laura 

Ramirez   Karina 

Thao   Zoua 

Thompkins   Vidalinda 

Valadez Montejano  Mariana 

Williams   Valerie 

Xiong  Ia 

Mendez   Genesee 

Herrera Armenta   Ana 

Gettman Steven E.

Bonnema   Sharon 

Chamalbide   Blanca 

Creamier Allen J.

Cleveland   Craig 

Espinola   Jacob 

Flores   Gabriela 

Friedrich   Stephanie 

Green   Tracy 

Specialist, Resource, Sp Ed   Manchester Gate 1/31/2022

Certificated Personnel

BOARD OF EDUCATION APPENDIX A 1

Fresno Unified School District

A-1

Date:  April 6, 2022
The Superintendent respectfully nominates for elections the following certificated and classified personnel. 
Classification of certificated probationary or temporary teachers is pursuant to their respective classification 
contained in their employment contracts. Elections are subject to the salary schedule as adopted by the Board of 
Education and assignment by the Superintendent, school year 2021-2022.

ELECTIONS

Classified Personnel

Paraprof, Mild/Moderate    Norseman Elementary 3/14/2022

Nurse   Health Services 3/7/2022

Nurse   Health Services 2/28/2022

Paraprof, Mild/Moderate    Mclane High School 3/14/2022

Paraprof, Child Development   Wishon Elementary 3/10/2022

Technician, Libr Media-Middle   Fort Miller Middle School 3/15/2022

Nurse, Vocational License   Health Services 3/23/2022

Paraprof, Instructional Asst   Wolters Elementary 3/14/2022

Liaison, Home/School Spanish   Muir Elementary 4/1/2022

Paraprof, Moderate/Severe   Ericson Elementary 3/9/2022

Paraprof, Mild/Moderate    Fresno High School 2/8/2022

Paraprof, Child Development   Webster Elementary 3/10/2022

Paraprof, After Schl/Ext Day   Kirk Elementary 8/11/2021

Paraprof, Instructional Asst   Heaton Elementary 3/2/2022

Management Classified

Paraprof, Mild/Moderate    Muir Elementary 2/25/2022

Management Certificated

Psychologist, School   Special Ed 3/7/2022

Assistant, School Office   Cambridge Continuation High 3/14/2022

Paraprof, Moderate/Severe   Bullard High School 3/8/2022

RESIGNATIONS OR RETIREMENTS

Certificated Personnel

Behavioral Intervention Specialist   Prevention And Intervention 3/16/2022

Teacher, Elementary    Ayer Elementary 6/10/2022

Tutor   Ayer Elementary 6/10/2022

Management Certificated

Principal II Turner Elementary 6/30/2022

Teacher, Senior High   Mclane High School 4/30/2022

Teacher, Elementary    Pyle Elementary 3/18/2022

Teacher, Elementary    Wolters Elementary 6/10/2022

Teacher, Elementary    Human Resources 6/10/2022

Teacher, Elementary    Figarden Elementary 7/1/2022

Teacher, Senior High   Roosevelt High School 8/1/2022
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Medina                        Maria          

Oliver                        Wendy          

Rold                          Clifford       

Yang-Xiong                    Nancy          

Cooksey                       Petra          

Coronado Pineda               Cynthia        

Gamez                         Victoria       

Herrera                       Stephanie      

Lor                           Wacha          

Maciel Hernandez              Yael           

Marquez                       Gloria         

Morales                       Patricia       

Osuna                         Adam           

Rodriguez                     Nancy          

Tomlinson                     Daphne         

Vang                          Fue            

Ward                          Randy          

Whittington                   Natalie        

Zavala                        Irma           

Buller                        Erica          

Bosquez                       Priscilla      

Castaneda                     Sara           

Kok-Jackson                   Lie            

Rivera                        Vanesa         

Rodriguez                     Linda          

Truong                        Thomas         

Papulias                      Rochelle       

Spalliero                     Amanda         

Alamo                         Paola          

Barrera                       Maria          

Gonzalez Lopez                Lesly          

Heltne                        Heidi          

Lee                           Pajqhoob       

Martinez                      Andrew         

Martinez                      Patricia       

Moua                          Mai            

Nava                          Maricela       

Nurse                                                       Health Services               3/18/2022

Nurse                                                       Health Services               2/16/2022

Teacher, Senior High                                        Edison High School            6/10/2022

Nurse                                                       Health Services               2/11/2022

Classified Personnel

Paraprof, Moderate/Severe                                   Figarden Elementary           3/14/2022

Paraprof, Child Development                                 Winchell Elementary           4/1/2022

Manager, School Office I                                    Ewing Elementary              3/15/2022

Assistant, Noontime                                         Kirk Elementary               12/17/2021

Assistant, Noontime                                         Williams Elementary           3/14/2022

Assistant, Noontime                                         Anthony Elementary            8/26/2021

Custodian                                                   Wilson Elementary             5/25/2022

Liaison, Home/School Spanish                                Tenaya Middle School          3/11/2022

Paraprof, Moderate/Severe                                   Scandinavian Middle School    3/7/2022

Paraprof, After Schl/Ext Day                                Mayfair Elementary            3/23/2022

Manager, School Office I                                    Malloch Elementary            2/24/2022

Custodian                                                   Mccardle Elementary           6/30/2022

Nurse, Vocational License                                   Health Services               3/8/2022

Supervisor, Lock Shop                                       Maintenance And Operations    4/30/2022

Custodian                                                   Hoover High School            6/30/2022

LEAVE REQUEST
Certificated Personnel

Teacher, Lrng Hndcp, Sdc                                    Fort Miller Middle School     8/1/2022

Classified Personnel

Paraprof, Child Development                                 Anthony Elementary            2/1/2022

Assistant, School Office                                    Addams Elementary             3/30/2022

Assistant, Resrce Cnslg                                     Mccardle Elementary           4/2/2022

Nutrition Services Assistant                                Food Services                 2/1/2022

Assistant, Resrce Cnslg                                     Kratt Elementary              2/2/2022

Specialist, Chd Wel & Attnd II                              Prevention And Intervention   4/22/2022

R39-MONTH REEMPLOYMENT RIGHTS
Certificated Personnel

Classified Personnel

Secretary II                                                Instructional Services        3/3/2022

Teacher, Senior High                                        Bullard High School           2/10/2022

PROMOTIONS
Classified Personnel

Paraprof, Mild/Moderate                                     Special Ed                    3/28/2022

Manager Assistant Project                                   Maintenance And Operations    3/16/2022

Manager, School Office I                                    Wilson Elementary             3/15/2022

Buyer I                                                     Purchasing Department         3/16/2022

Assistant, School Office                                    Greenberg Elementary          3/23/2022

Technician, Libr Media-HS                                   Edison High School            3/17/2022

Worker, Grnds Maint III Chippe                              Plant Operations              3/21/2022

Paraprof, Moderate/Severe                                   IMC Special Ed                3/2/2022

Assistant, School Office                                    Anthony Elementary            3/23/2022
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Preciado De 
Arenas            Lilian         

Renovato                      Robert         

Romero                        Nicole         

Soto                          Consuelo       

Vega                          Luz            

Xiong                         Claudia        

Xiong                         Mai            

Orelup                        Michelle       

Supervisor, Building Trades                                 Maintenance And Operations    3/4/2022

Assistant, School Office                                    Slater Elementary             3/28/2022

Paraprof, Bilingual Spanish                                 Sunset Elementary             3/22/2022

Management Classified

Manager II, General                                         Instructional Services        3/4/2022

Specialist, Chd Wel & Attnd II                              Scandinavian Middle School    3/31/2022

Paraprof, Child Development 
Bilingual                       Balderas Elementary           3/22/2022

Paraeducator, Community Based                               Roosevelt High School         3/25/2022

Emp Service Center Specialist                               Payroll Department            3/15/2022
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Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM A-3 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Approve Minutes from Prior Meeting 

ITEM DESCRIPTION: Included in the Board binders are draft minutes for the March 16, 2022 Regular 
Board Meeting. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Ambra O’Connor, DIVISION: Superintendent’s Office 
Chief of Staff  PHONE NUMBER: (559) 457-3838 

CABINET APPROVAL: Ambra O’Connor, SUPERINTENDENT APPROVAL: 
Chief of Staff 



BOARD OF EDUCATION 
REGULAR MEETING 

2309 TULARE STREET 
BOARD ROOM, SECOND FLOOR 

FRESNO, CA 93721-2287 
board.fresnounified.org 

MINUTES – BOARD OF EDUCATION REGULAR MEETING 

Fresno, California 
March 16, 2022 
Fresno Unified School District, Education Center, 2309 Tulare Street, Fresno, CA 93721. 

At a Regular Meeting of the Board of Education of Fresno Unified School District, held on 
March 16, 2022, there were present Board Members Cazares, Davis, Islas, Major Slatic, 
Thomas, and Board President Jonasson Rosas. Superintendent Dr. Nelson was also 
present.  The Trustee Area 5 seat is vacant. 

Board President Jonasson Rosas CONVENED the Regular Board Meeting at 4:47 p.m. 

OPPORTUNITY for Public Comment on Closed Session Items 
For the record, the Board received zero requests to address the Board on Closed 
Session items. 

Board President Jonasson Rosas RECONVENED the meeting to Open Session at 5:26 
p.m.

For the record, Board Member Thomas left the meeting at 6:59 p.m. 

Reporting Out of Closed Session 
There were no items to report out of Closed Session. 

PLEDGE OF ALLEGIANCE 
Mr. Patrick Jensen led the flag salute. 

HEAR Report from Superintendent 
• Congratulated our colleague, Phil Neufeld, for being named a Top Dog by Fresno

State this year! Phil, an Executive Officer in our Information Technology
Department, was selected as a Top Dog by the Division of Research and Graduate
Studies. Way to go Phil!

• Congratulated our Communications team for being recognized with three awards
from CalSPRA, or the California School Public Relations Association. The
Communications team received a DEI award of excellence for our district’s
multilingual outreach and multilingual materials in the development of our district’s
new strategic plan. The team also received awards of excellence for Kimeka
Simmons episode of Faces of Fresno Unified and our Communications Student
Advisory Group’s Mental Health Public Service Announcement. Congratulations
team!

https://board.fresnounified.org/
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HEAR Report from Superintendent - continued 
• Reminded folks, this week begins early voting for the special election for Trustee 

Area 5, the Fresno High Region. Voters in the Fresno High Trustee voting area 
can vote in person at the Fresno County Clerk’s Office or should be receiving their 
ballot by mail by April 5. We encourage all who are eligible to vote! 

• Shared, on Monday’s buy back day our team will hold a Substitute Symposium! 
Certificated substitutes who join for the full day, 9am-4pm, will be compensated for 
the professional learning day. Register this week on iAchieve and reach out to 
Edith Navarro with any questions.  

• Reminded students, families, and staff – please make sure to complete your 
Climate and Culture survey by the end of this week! Our spring Climate and Culture 
survey is an opportunity for you and your student to tell us about your experiences 
with their school and how we can better support your student’s learning. Promoting 
a positive school climate is central to our district’s vision of success for each 
student. The data we collect will help our schools to take action toward improving 
student outcomes and ensure that your child feels connected to their school. For 
more information, check your email, or contact your child’s school directly. 
Additionally, you may visit our district and school websites for more information, 
including videos on “Family Voice Matters” and a “How-To” walkthrough of the 
survey experience.   

• Shared information for all sophomores, juniors, and seniors. The Teacher 
Academy Summer Program is looking for students who want to explore the 
teaching profession during a paid internship opportunity. Students will engage in 
professional learning about teaching practices and gain experience in PreK 
through grade six classrooms during the summer. High school graduates who 
meet the requirements may be eligible to apply for a paraprofessional position with 
the district! Applications are due by Friday, so head over to the College and Career 
webpage or talk to your counselor about how to apply.  

• Shared this past weekend, Fresno High hosted The Girl Build Competition as part 
of the Fresno Unified effort to encourage more female students to pursue careers 
in construction-related fields. Special thanks to Kei Shabazz and the entire Career 
Technical Education team for making this happen for our students! Providing these 
real-world and hands-on learning experiences for our students is crucial! 

 
OPPORTUNITY for Public Comment on Consent Agenda Items 

For the record, the Board received zero requests to address the Board on the 
Consent Agenda.   

 
On a motion by Board Member Thomas, seconded by Board Member Major Slatic, 
the Consent Agenda, with the exception of Agenda Items A-5, A-8, and A-11, 
which were pulled for further discussion, was approved by a roll call vote of 6-0-0-
0, as follows:  AYES:  Board Members:  Cazares, Davis, Islas, Major Slatic, 
Thomas, and President Jonasson Rosas. The Trustee Area 5 seat is vacant. 
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ALL CONSENT AGENDA items are considered routine by the Board of Education and 
will be enacted by one motion. There will be no separate discussion of items unless a 
Board member so requests, in which event, the item(s) will be considered following 
approval of the Consent Agenda.  Pulled Consent Agenda Items will be considered for 
approval after the Conference/Discussion Agenda. 
 
A.  CONSENT AGENDA 
 
A-1, APPROVE Personnel List  

APPROVED as recommended. 
 
A-2, ADOPT Findings of Fact and Recommendations of District Administrative 

Board  
ADOPTED as recommended, the Findings of Fact and Recommendations of 
District Administrative Panels. 

 
A-3, APPROVE Minutes from Prior Meeting 

APPROVED as recommended, the draft minutes for the March 09, 2022 Regular 
Board meeting.  

 
A-4, ADOPT Resolution Proclaiming April 2022 as Remembrance of the Existence 

of the Armenian Genocide Month 
ADOPTED as recommended, a resolution proclaiming the month of April 2022 as 
Remembrance of the Existence of the Armenian Genocide. 

 
A-5, ADOPT Resolution Proclaiming April 2022 as School Library Month 

ADOPTED as recommended, a resolution proclaiming April 2022 as School 
Library Month.  

 
For the record, Board Members had comments/questions pertaining to Agenda 
Item A-5.  A summary is as follows:  Expressed appreciation for school libraries.  
Commented that not all schools have libraries and asked staff to assess. 

 
On a motion by Board Member Davis, seconded by Board Member Cazares, 
Agenda item A-5 was adopted by a vote of 5-0-0-1, as follows:  AYES:  Board 
Members:  Cazares, Davis, Islas, Major Slatic, and Board President Jonasson 
Rosas.  ABSENT:  Board Member Thomas.  The Trustee Area 5 seat is vacant. 

 
A-6, ADOPT Variable Term Waiver for Bilingual Cross-Cultural, Language and 

Development Authorization 
ADOPTED as recommended, a Variable Term Waiver for Bilingual Cross-
Cultural, Language and Development (BCLAD) Authorization for the 2021/22 
school year. 

 
A-7, ADOPT Variable Term Waiver for Career Technical Education Credential 

Holders 
ADOPTED as recommended, a Variable Term Waiver for Career Technical 
Education (CTE) Credential holders.  
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A. CONSENT AGENDA – continued 
 
A-8, APPROVE Provisional Internship Permits 

APPROVED as recommended, Provisional Internship Permit (PIP) 
recommendations to rehire or hire upon Board approval. 

 
For the record, Agenda Item A-8, Approve Provisional Internship Permits was 
pulled for discussion by Board Member Thomas; as Board Member Thomas left 
the meeting at 6:59 p.m. the item went directly to a vote. 

 
On a motion by Board Member Davis, seconded by Board Member Islas, Agenda 
Item A-8 was approved by a vote of 5-0-0-1 as follows:  AYES:  Board Members:  
Cazares, Davis, Islas, Major Slatic, and Board President Jonasson Rosas.  
ABSENT:  Board Member Thomas.  The Trustee Area 5 seat is vacant. 

 
A-9, ADOPT Resolution 21-36, Requesting an Exemption Renewal from the 

Education Code Definition of “School Building” for a Tutoring Center 
through the African American Academic Acceleration Program 
ADOPTED as recommended, Resolution 21-36, and Exemption Request Form, 
State Allocation Board (SAB) 406 to request an exemption renewal from the 
definition of a “school building” for the Bethesda Apostolic Church buildings, 
located at 3723 E. Dakota Avenue in Fresno, for use as a Suspension Tutoring 
Center by the Office of African American Academic Acceleration.  

 
A-10, APPROVE Property, Liability, and Cyber Insurance for 2022/23  

APPROVED as recommended, a summary of quotations received from the 
district’s insurance broker, Marsh & McLennan Agency, for the district’s various 
forms of coverage.  

 
A-11, APPROVE Proposed Revisions for Board Policies 

APPROVED as recommended, proposed revisions for eight (8) Board Policies 
BP 1312.3 Uniform Complaint Procedures;  BP 5111 Admission;  BP 5125 
Student Records;  BP 5141.52 Suicide Prevention;  BP 5145.3 
Nondiscrimination/Harassment;  BP 5145.9 Hate-Motivated Behavior;  BP 5146 
Married/Pregnant/Parenting Students;  BP 6173 Education for Homeless 
Children.  DENIED, (BP):  BP 0410 Nondiscrimination in District Programs and 
Activities;    

 
For the record, Board Members had comments/questions pertaining to Agenda 
Item A-11.  A summary is as follows:  Expressed concern pertaining to proposed 
revisions to BP 0410 Nondiscrimination in District Programs and Activities.  Chief 
of Staff O’Connor was available to provide clarity.     

 
On a motion by Board Member Major Slatic, seconded by Board Member 
Cazares, the Board approved to table Board Policy 0410 Nondiscrimination in 
District Programs and Activities, by a vote of 5-0-0-1 as follows:  AYES:  Board 
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A. CONSENT AGENDA – continued 
 

Members:  Cazares, Davis, Islas, Major Slatic, and Board President Jonasson 
Rosas.  ABSENT:  Board Member Thomas.  The Trustee Area 5 seat is vacant. 

 
On a motion by Board Member Davis, seconded by Board Member Islas, the Board 
approved the remaining eight board policies in Agenda Item A-11;  BP 1312.3 
Uniform Complaint Procedures;  BP 5111 Admission;  BP 5125 Student Records; 
BP 5141.52 Suicide Prevention;  BP 5145.3 Nondiscrimination/Harassment;  BP 
5145.9 Hate-Motivated Behavior;  BP 5146 Married/Pregnant/Parenting Students;  
BP 6173 Education for Homeless Children; by a vote of 5-0-0-1 as follows: AYES:  
Board Members:  Cazares, Davis, Islas, Major Slatic, and Board President 
Jonasson Rosas.  ABSENT:  Board Member Thomas.  The Trustee Area 5 seat is 
vacant. 

 
A-12, RATIFY Riverside County Superintendent of Schools Agreement for 

Preschool Local Assistance Grant 
RATIFIED as recommended, the Riverside County Superintendent of Schools 
agreement for the Preschool Local Assistance Grant.   

 
A-13, RATIFY Change Orders  

RATIFIED as recommended, information on Change Orders for the following 
projects:  Bid 21-10, Ewing Elementary School Early Learning Buildings and 
Parking Lot Improvements, Change Order 3 presented for ratification  ($14,818);  
Bid 21-35, Jackson Elementary School Multipurpose Building Reconstruction, 
Change Order 3 presented for ratification  $92,007;  Bid 20-49, Juan Felipe 
Herrera New Elementary School, Change Orders 6 and 7 presented for 
ratification  $919,542. 

 
A-14, RATIFY the Filing of a Notice of Completion 

RATIFIED as recommended, a Notice of Completion for the following project, 
which has been completed according to plans and specifications:  Bid 21-28, 
Sunnyside High School Boiler Replacement. 

 
 
B.  CONFERENCE/DISCUSSION AGENDA 
 
B-15, DISCUSS and ADOPT High School Physics Curriculum 
 

OPPORTUNITY for Public Comment on Agenda Item B-15 
For the record, the Board received one request to address the Board on Agenda 
Item B-15.  The individual’s name along with a summary of topic is as follows: 

 
1. Andrew Fabela:  Inquired how many teachers teaching Physics courses 

have a credential in science, if they are permitted to look elsewhere for 
teaching methods, and if adequate resources are provided to classes. 
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B.  CONFERENCE/DISCUSSION AGENDA - continued 
 

For the record, Board Members had comments/questions pertaining to Agenda 
Item B-15.  A summary is as follows:  Requested clarity as to if students and 
teachers were included in review of the curriculum and offered the opportunity to 
provide feedback.  Requested the Board members be provided the opportunity to 
review the materials virtually, when possible.  Requested clarity as to which site 
the materials will be used, specifically if used at the alternative high schools.  
Requested lessons be reviewed individually to evaluate ease of use online versus 
if lesson is better taught in person.  Requested clarity as to if curriculum is available 
in other languages.  Requested clarity as to if the curriculum will be used in dual 
immersion classes.  Requested hands on learning, activities, and field trips be 
included to enhance student learning.  

 
On a motion by Board Member Davis, seconded by Board Member Thomas, 
Agenda Item B-15 was adopted by a vote of 6-0-0-0, as follows:  AYES:  Board 
Members:  Cazares, Davis, Islas, Major Slatic, Thomas, and President Jonasson 
Rosas. The Trustee Area 5 seat is vacant. 

 
B-16, PRESENT and DISCUSS the 2022/23 Local Control and Accountability Plan 

Educational Partner Input 
 

OPPORTUNITY for Public Comment on Agenda Item B-16 
For the record, the Board received zero requests to address the Board on Agenda 
Item B-16. 

 
For the record, Board members had comments/questions pertaining to Agenda 
Item B-16. A summary is as follows:  Commented on the number of responses and 
requested clarity as to number of responses of surrounding districts.  Requested 
staff be proactive to receive more responses; shared disappointment in lack of 
response.  Complimented staff on collaboration with non-profits.  Expressed 
gratitude for in-depth language sessions provided to families.  Requested staff to 
look toward taking themes to action; how the district will set goals, based on 
community feedback, to implement and make themes actionable.  Expressed 
appreciation for the incentives provided to families for participating.  Requested 
staff to look toward meetings on a different level, spring/fall, virtual, partner with 
open house or back to school.  Requested clarity as to if there is a statutory 
minimum of required responses.  Requested clarity as to the language acquisition 
theme. Shared the Foster Parent Association might be a good resource to provide 
valuable feedback. Commented providing the LCAP survey as part of a statistics 
class might be an option to gather student feedback.  Executive Officer Townsend 
was available to provide clarity. 

 
B-17, PRESENT and DISCUSS the 2022/23 Strategic Budget Development 
 

OPPORTUNITY for Public Comment on Agenda Item B-17 
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B.  CONFERENCE/DISCUSSION AGENDA - continued 
 

For the record, the Board received zero requests to address the Board on Agenda 
Item B-17. 

 
For the record, Board members had comments/questions pertaining to Agenda 
Item B-17. A summary is as follows:  Requested staff to place reading specialists 
as a priority in next budget discussion.  Expressed appreciation for staff listening 
to Board Member requests and bringing forward a proposal for a Translation 
Service Department.  Commented it is detrimental to the productivity of a bilingual 
employee when their work is interrupted by a request to translate something 
outside their regular duties.  Commented it is important to centralize services to 
create a uniformity of messages.  Commented it is important to expedite the 
translation of messages produced in English, as the time between translation 
creates a disadvantage for non-English speaking families to sign up for services 
which may have a limited number of spaces.  Requested clarity as to the provision 
of Career Technical Education classes to alternative education sites.  Requested 
technology support to adult education students to ensure adult education students 
receive the same opportunities as other students. Requested books used in 
English Language Arts classes be available online as well.   Requested staff to 
look at using Teaching Fellows to help teach Algebra I and help with class size 
reduction.  Expressed excitement regarding professional learning being offered to 
substitute teachers.  Requested staff to consider how to better  serve Native 
American families in our community and better support staff in the district’s Native 
American Services Office.  Requested staff to be proactive in planning support for 
Ukrainian refugees.  Requested clarity as to the duties of the budget technician 
position requested by the Instructional Division.  Requested clarity as to when the 
truck bay at Duncan will open to students at the adult school. Commented on 
promises made to the community and the need for the district to fulfill those 
promises.  Commented on the need to address crossing guards and requested 
staff to follow-up. Requested to see data on the effectiveness of the Rosetta Stone 
program.  Inquired as to what percentage of the budget increase is statutory salary 
health and welfare benefits. Requested clarity as to how long Teachers on Special 
Assignment (TSAs) will be maintained.  Expressed concern pertaining to pulling 
Science teachers to fill TSA positions.  Expressed the need for the district to be 
much more aggressive in building our own teachers.   Requested clarity as to the 
job descriptions of positions in the proposed Translation Services Department. 
Requested to see proposed translation department job descriptions before 
positions are posted.  Requested clarity as to what languages will be posted in the 
job description.  Requested clear and healthy parameters be created for the 
proposed translation department.  Requested staff to look for paid opportunities 
when placing students in community internships. Requested clarity as to how the 
district determines a base language and at what point language support is 
provided.  Stressed the importance of top-quality translation skills when filling the 
proposed translation department positions. Chief Communications Officer Henry, 
Instructional Superintendents Castillo and Gomes, and Executive Officer Kelstrom 
were available to provide clarity.   
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C.  RECEIVE INFORMATION & REPORTS 
For the record, the Board was in receipt of two items as follows: 

 
C-18, RECEIVE Proposed Board Meeting Dates for 2022/23 and 2023/24 
 
C-19, RECEIVE Proposed Revisions for Board Policies 
 
 
OPPORTUNITY FOR UNSCHEDULED ORAL COMMUNICATIONS 

For the record, the Board received 19 requests to address the Board during 
Unscheduled Oral Communications.  The individual’s name along with a summary 
of topic are listed as follows: 

 
1. Kevin Hall:  Not present when called to the podium. 
2. Andrew Fabela:  Commented on fight at Fresno High School 
3. M.C.:  Commented on how one language may have several dialects.  

Support for Andrew Fabela. 
4. Eric Rollins:  Commented students are not reading at grade-level and asked 

what plan the district has in order to fix the situation.  
5. Erin Schurrman:  Commented on fear and consequences of fear. 
6. Tammy Rae:  Commented on fight at Fresno High School. 
7. Mrs. Bailey:  Commented on fight at Fresno High School. 
8. Gloria Hernandez:  Commented on the need for parent liaisons at school 

sites. 
9. Kay Bertken:  Thanked the Board for adhering to public health guidelines. 
10. Thomas Sabatino:  Yielded time to the next speaker. 
11. B.N.:  Requested the Board look towards providing resources to help raise 

student reading levels. 
12. Griffin Duncan:  Commented on his experience when he chose not to wear 

a mask at school. 
13. Alicia Duncan:  Commented on parent duties and responsibilities. 
14. Todd Duncan:  Commented on a conversation he had with a student 

regarding completing assignments. 
15. Marcos Pacheco:  Commented on his grades dropping due to COVID 

quarantine when sent home with allergy symptoms.   
16. Mia Pacheco:  Commented on how her friends feel without masks. 
17. Matthew Pacheco:  Parent played video of Matthew talking about how he 

feels not wearing a mask. 
18. Marycela Pacheco:  Commented on what she did to teach her children 

during the COVID school closures. 
19. Hayden Sthol & Trae Bojorquez:  Commented on how she feels not wearing 

a mask.  Commented on information regarding the Pfizer vaccine. 
 
 
D.  ADJOURNMENT 

Board President Jonasson Rosas ADJOURNED the meeting at 8:31 p.m. 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM A-4 
AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Adopt 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Adopt Resolution Proclaiming April 2022 Autism Awareness Month 

ITEM DESCRIPTION:  Included in the Board binders is a resolution proclaiming April 2022 as Autism 
Awareness Month.  The Center for Disease Control reports that more children are being diagnosed on 
the autistic spectrum resulting in rates as high as 1 in 59 children nationally. 

The Center for Disease Control reports: 

• 1 in 27 boys are identified with autism
• 1 in 116 girls are identified with autism
• Boys are four times more likely to be diagnosed with autism than girls
• Most children are still being diagnosed after age 4, though autism can be reliably diagnosed as

early as age 2
• 31% of children with Autism Spectrum Disorder have an intellectual disability (intelligence

quotient {IQ} <70), 25% are in the borderline range (IQ 71-85), and 44% have IQ scores in the
average to above average range (i.e., IQ>85)

• Autism affects all ethnic and socioeconomic groups
• Minority groups tend to be diagnosed later and less often

While there is no cure for autism, early diagnosis and intervention programs lead to significantly 
improved outcomes for individuals with autism. 

During the month of April, the Fresno Unified School District urges all schools and individual citizens to 
participate in Autism Awareness Month to become better educated about Autistic Spectrum Disorders 
and create a better community for individuals with autism. 

FINANCIAL SUMMARY: There is no fiscal impact to the district. 

PREPARED BY: Dr. Tangee Pinheiro DIVISION: Instructional Division 
PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 
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Board Meeting Date: April 06, 2022 AGENDA ITEM A-5
AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Adopt 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Adopt Resolution Proclaiming April 2022 Occupational Therapy Awareness 
Month 

ITEM DESCRIPTION:  Included in the Board binders is a resolution proclaiming April 2022 as 
Occupational Therapy Awareness Month.  The profession of an Occupational Therapist (OT) makes 
valuable contributions in helping students perform everyday tasks needed to be successful in the school 
environment and in their community.  Our Occupational Therapists prepare students for educational 
success and lifelong learning by providing additional avenues for access to their education. 

The services of Occupational Therapy are provided by highly certified specialists in Fresno Unified. 
Responsibilities of the Educational Occupational Therapist include providing support for students 
through ongoing assessments, evaluations, consultations, collaborations, and direct and indirect 
services. 

Fresno Unified currently has five full-time Occupational Therapists, and nine full-time contracted 
Occupational Therapists. Support includes over 500 students in the classroom in accordance with each 
student’s Individualized Education Program.  OTs support students to reach both academic and non-
academic achievements by addressing the physical, cognitive, psychosocial, and sensory components 
of performance.  

FINANCIAL SUMMARY: There is no fiscal impact to the district. 

PREPARED BY: Dr. Tangee Pinheiro DIVISION: Instructional Division 
PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 
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Board Meeting Date: April 06, 2022 AGENDA ITEM A-6

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Adopt 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Adopt Resolution 21-38 in Support of Full Day Transitional Kindergarten and 
Full Day Kindergarten Instruction and in Support of Applications to the California Preschool, 
Transitional Kindergarten and Full Day Kindergarten Facilities Grant Program 

ITEM DESCRIPTION: Included in the Board binders and recommended for adoption is Resolution 21-
38 declaring the district’s support of full-day transitional kindergarten and full-day kindergarten 
instruction, as required to apply for funding under the State’s Preschool, Transitional Kindergarten 
and Full Day Kindergarten Facilities Grant Program.  Resolution 21-38 also declares support of the 
district’s applications for State funding under the program. Fresno Unified currently provides full-day 
kindergarten and transitional kindergarten. Approval of the resolution is required to make the district 
eligible to apply for funding under the State grant program.  

Assembly Bill 1808 (2018) appropriated $100 million in one-time grants for construction of new 
classrooms or modernization of existing facilities to provide full-day kindergarten instruction. Fresno 
Unified was awarded $1.25 million in the first funding round to partially support construction of the early 
learning complex at Ericson Elementary School.  Assembly Bill 130 (2021) expanded the program to 
include preschool and transitional kindergarten and appropriated $490 million over two rounds in one-
time grants for construction of new classrooms or modernization of existing facilities for full-day 
preschool, transitional kindergarten or kindergarten instruction.   

FINANCIAL SUMMARY: Submitting a grant application does not commit the district to implementing a 
project. Board approval is required for a project to move forward.  Implementation of a project utilizing 
grant funding would require the district to provide matching funds of 50% of project cost for new 
construction and 40% of project cost for retrofit (modernization).  

PREPARED BY: Deana Clayton, Project Mgr., DIVISION: Operational Services 
Facilities Management and Planning  PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 







Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM A-7 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Employment Agreement for Dr. Natasha Baker, Chief Academic 
Officer 

ITEM DESCRIPTION: An Oral Report on the Chief Academic Officer’s salary and benefits is included 
for the Superintendent to present in open session as required by Government Code section 
54953(c)(3). The term of the Chief Academic Officer’s Employment Agreement begins on May 1, 2022 
and continues through June 30, 2025 unless otherwise modified pursuant to law and/or the terms of 
the Employment Agreement. Costs will be as stated in the Oral Report and as noted in the terms of the 
Chief Academic Officer’s Employment Agreement which shall be available for review in the Board of 
Education Office on or before April 04, 2022. 

FINANCIAL SUMMARY: Noted in the terms of the Chief Academic Officer’s Employment Agreement. 

PREPARED BY: David Chavez,  
Chief of Human Resources/Labor Relations 

CABINET APPROVAL: David Chavez,  

DIVISION: Human Resources 
PHONE NUMBER: 457-3548 

SUPERINTENDENT APPROVAL: 
Chief of Human Resources/Labor Relations 

_____ 
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FRESNO UNIFIED SCHOOL DISTRICT 

CHIEF ACADEMIC OFFICER EMPLOYMENT AGREEMENT 

This Employment Agreement ("Agreement") is made and entered into by the Board of 

Education of the Fresno Unified School District ("District" or "Board") and Dr. Natasha Baker 

("Chief Academic Officer") (collectively, the "Parties") on the terms and conditions below. 

1. Term.  District hereby employs Chief Academic Officer for a period beginning on

May 1, 2022 and terminating June 30, 2025, unless terminated earlier or extended as provided by 

the terms of this Agreement or as allowed by law. 

2. Salary.

Salary.  Effective May 1, 2022, the District shall pay the Chief Academic 

Officer's annual base salary of Two Hundred Forty Eight Thousand Dollars and No Cents 

($248,000.00).  For the 2021-22 school year, the Chief Academic Officer's annual salary 

shall be prorated. 

Salary Increases. 

1. General Provisions.  The Chief Academic Officer’s salary is

considered to be indefinite and subject to ongoing negotiations with the Board. Accordingly, the 

Board reserves the right to increase the Chief Academic Officer's salary, as stated in 2.a.,  at any 

time during the term of this Agreement so long as such increase is approved by the Board in open 

session at a regular meeting of the Board. Any change in salary shall not extend the term of this 

Agreement and shall not constitute creation of a new agreement. The Parties intend to comply 

with all applicable laws.  However, if the term of this Agreement is interpreted by a court to have 

been automatically extended commensurate with an automatic increase in compensation in 

excess of the applicable consumer price index, the increase in compensation provided for that 

year shall not exceed the limit established by Government Code sections 3511.1 and 3511.2. 

2. Adjustments to Annual Salary.  During the term of this

Agreement, the Chief Academic Officer’s annual salary as set forth in 2.a above shall be 

increased or decreased by a percentage equal to the percentage increase or decrease applied to 

the salary schedules for management employees generally.  Any such increase or decrease in the 

Chief Academic Officer’s annual salary shall take effect on the same date as the increase or 
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decrease to all management salary schedules, unless otherwise ordered by the Board. As set forth 

in 2.b.1, any adjustment in Chief Academic Officer’s annual salary made during the life of this 

Agreement shall be approved by the Board in open session at a regular meeting by a revision to 

the salary schedule specifically applicable to the Chief Academic Officer.  Nothing in this 

subsection shall preclude additional salary increases as stated in 2.b. l.  

 Salary Payment Process. The Chief Academic Officer’s total salary 

shall be payable in approximately twelve (12) equal monthly payments, less all applicable 

deductions and withholdings required by law or authorized by the Chief Academic Officer. 

Salary increases shall be effective on any date ordered by the Board. 

3. Fringe Benefits and Work Year. 
 

 Health Benefits. As an active employee, the Chief Academic Officer 

shall be eligible to participate in the District's health and welfare benefit program on the same 

terms and conditions, and subject to the same limitations, as the District's certificated 

management staff, as those benefits, costs, plans, providers and other terms and conditions 

may change from time-to-time. Thus, the Chief Academic Officer shall be entitled to receive 

the same District contribution toward health and welfare benefits and shall pay the same co-

pays, premiums, deductibles and other costs as the District's certificated management staff, as 

those costs and contributions may change from time-to-time. 

 Sick Leave. The Chief  Academic Officer shall earn one (1) day of 

sick leave with pay for each full month of service rendered during the term of this Agreement. 

Time off required by the Chief Academic Officer  for illness or injury that is not compensated  

by sick leave, vacation leave, or other leave provided by law shall remain uncompensated. 

The Chief  Academic Officer shall have all rights to her accumulated sick leave as per the 

Education Code. The Chief Academic Officer shall follow District procedures and use 

District forms or applicable electronic reporting systems for reporting use of sick leave. 

 Travel/Auto Expense Allowance. The District shall provide the Chief 

Academic Officer with an allowance of $500.00 per month for the payment of reasonable 

actual and necessary automobile expenses incurred for travel within a 60 mile radius of the 

District’s boundaries and travel related expenses incurred by the Chief Academic Officer in 

the course and scope of the Chief Academic's employment. The Chief Academic Officer 

shall not be reimbursed for any expenses above this amount, as described herein, unless such 
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other expenses are specifically provided for in this Agreement.  The Chief Academic Officer 

shall not be required to provide receipts or other documentation for the expenses incurred 

under this section 3.c. 

 Vacation.  The Chief Academic Officer shall be entitled to twenty 

(20) days of annual vacation. Vacation may be earned and accrued, from year to year, but the 

accrual maximum shall not, in any event or circumstances, including any District custom or 

practice, exceed forty (40) days of vacation. The Chief Academic Officer's entitlement to 

vacation days shall be accrued on a month-to-month basis.  Upon termination of employment 

with the District, the Chief Academic Officer shall be entitled to compensation for unused 

and accrued vacation days which shall not exceed the maximum accrual of forty (40) days at 

the Chief Academic Officer’s then current salary rate. The Chief Academic Officer 

shall plan her vacations to avoid disruption of the discharge of her duties during 

the school year and shall notify the Superintendent in advance of her vacation plans beyond 

three (3) days.  The Chief Academic Officer shall report her use of vacation to Human 

Resources and  provide an annual report to the Superintendent of her use of vacation days 

and all forms of authorized leave, including sick leave, by no later than August 31 of each 

year.  Failure to submit the annual report shall suspend any further accrual of vacation days 

until the report is submitted. 

 Work Year. Notwithstanding any Board Policy or Administrative 

Regulation, the Chief Academic Officer shall render twelve (12) full months of full-time 

service to the District each year of this Agreement.  Although the Chief Academic Officer is 

entitled to vacation per section 3.d above, sick leave, and District-wide holidays, the Chief 

Academic Officer acknowledges that urgent or exigent circumstances may require addressing 

issues which occur notwithstanding such leave or holidays.   The Chief Academic Officer 

shall focus her professional time, ability, and attention on the District's primary mission of 

educating the students of the District. She shall not engage in any non-District related 

professional, instructional or consulting activities, whether or not compensated. 

4. Tax Deferred Compensation Plans. The Chief Academic Officer may 

participate in any tax deferred compensation plans of the District for which she is eligible.  All 

contributions to such plans will be paid by the Chief Academic Officer from her salary and 

shall conform to all requirements of law.  In addition to the Chief Academic Officer’s annual 
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salary as specified above, the District shall also contribute to the Chief Academic Officer an 

amount equal to the maximum annual employee elective deferral allowed under the Internal 

Revenue Code for a 403(b) Tax Sheltered Annuity, currently $20,500 for 2022; but, excluding 

any catch-up contribution for employees age 50 or older.  Said contribution to the Chief 

Academic Officer shall be made in monthly installments beginning May 2022. 

5. District Technology Devices. The District shall provide to the Chief Academic 

Officer, at the District 's sole discretion, a District-owned laptop computer, tablet or other 

wireless email device and a smart phone (each a "Technology  Device") and shall pay 

reasonable costs associated with the use and maintenance of all Technology Devices. The 

Chief Academic Officer shall use all Technology Devices in accordance with all the 

District Policies and all legal requirements. All Technology Devices provided by the District 

are the property of the District and the District shall have the sole right to control access to, 

and use of, Technology Devices through its policies, regulations and law. The Chief 

Academic Officer agrees to sign all technology use agreements or other forms that are 

required of other District employees. Notwithstanding any District Policy to the contrary, the 

Chief  Academic Officer agrees to conduct all District business, whether by email, text or 

otherwise, on a District Technology Device or, if the Chief Academic Officer conducts 

District business on a private device, through a District account, so that all communications 

related to the District's business shall be available to the Chief Technology Officer 

irrespective of the form of communication.  All such Technology Devices, and any other 

equipment or property of the District, shall be returned to the District upon cessation of 

employment. 

6. Business  Expense Reimbursement. In accordance with District policies, the 

District shall reimburse the Chief Academic Officer for actual and necessary expenses 

incurred by the Chief Academic Officer Chief Academic Officer's employment for 

business expenses and for travel related expenses beyond a 60 mile radius of the District's 

boundaries, which shall not be considered included within the travel or auto expense 

allowance as set forth in section 3.c.  In order to receive reimbursement, the Chief Academic 

Officer shall submit a written expense reimbursement claim for approval together with all 

receipts and any other documentation necessary to verify that the claimed expenses are 

properly reimbursable pursuant to Board Policy.  
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7. One-Time Moving Stipend. In addition to reimbursement for actual and 

necessary business and travel-related expenses not included within the allowance as set forth in 

section 3.c., the District shall provide a one-time payment to the Chief Academic Officer to 

relocate to the Fresno area, of $10,000. The District shall issue an IRS Form 1099 to the Chief 

Academic Officer who understands and agrees that the District will not make any federal, state 

or local tax withholdings from the payment nor will the District make any CalSTRS deductions 

or corresponding contributions.  The Chief Academic Officer shall be solely responsible for 

paying all taxes or other withholdings required by law and if any federal, state or local 

authorities challenge the payment, the Chief Academic Officer shall defend, indemnify and hold 

the District harmless from and against any and all costs, losses, penalties, assessments, or 

liabilities, whatsoever arising from or caused by any challenge to the payment.  

8. Fitness for Duty Examination. Upon request, the Chief Academic Officer shall 

undergo physical/mental examination by a District-appointed physician.  Prior to the 

examination, the Chief Academic Officer agrees to execute District provided medical releases 

from all treating physicians authorizing the District-appointed physician to review all medical 

records.  The District-appointed physician shall review this Agreement, the District’s job 

description for the position, and be provided background information related to the duties of the 

position.  The Chief Academic Officer shall submit all costs to the District’s insurance carrier.  

All non-insured costs shall be borne by the District.  The physician shall submit a confidential 

written report to the Superintendent addressing only the Chief Academic Officer’s fitness to 

perform the job.  The physician’s report shall specifically indicate whether or not the Chief 

Academic Officer has any physical or mental impairment that substantially limits her ability to 

perform the essential functions of her position.  No confidential medical information shall be 

submitted to the Superintendent, the Board, any third party, or any of the District’s officers, 

agents or employees unless such medical information is directly related to determining whether 

the Chief Academic Officer is a qualified individual with a disability or the Parties need to 

discuss reasonable accommodation.  If the Chief Academic Officer is determined by the District 

to be a disabled employee under state or federal law, the physician’s report shall indicate what 

reasonable accommodations, if any, may be available to allow the Chief Academic Officer to 

perform the essential functions of her position.  
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9. Chief Academic Officer’s Duties. The Chief Academic Officer shall 

competently and satisfactorily perform all duties prescribed by law, applicable policies and 

regulations of the District, all duties specified in her job description, and such other duties 

as may be requested by the Superintendent. 

10. Professional Development and Affiliations. The Chief Academic Officer 

shall endeavor to maintain and improve Chief Academic Officer's professional competence 

by a variety of means. Prior approval of the Superintendent shall be obtained if the Chief 

Academic Officer desires to attend conferences outside the State of California.  The District 

agrees to pay the Chief Academic Officer’s fees for membership in, Association of California 

School Administrators (“ACSA”), American Educational Research Association (“AERA”), 

California Association of African-American Administrators (“CAAASA”), California 

Association of Latino Superintendents and Administrators (“CALSA”), and the California 

Association of Asian and Pacific Leaders in Education (“CAAPLE”).  

11. Annual Evaluation of Chief Academic Officer. 

 Annual Evaluation.  The Superintendent shall evaluate the performance 

of the Chief Academic Officer on an annual basis.  The evaluation shall be in writing, include a 

personal conference, and encompass the duties, goals, and expectations for the position.  The 

evaluation procedures set forth in this Agreement shall be the exclusive means by which the 

Chief Academic Officer is evaluated and are intended to supersede any other provisions 

concerning evaluation which might exist in applicable law or by virtue of any District rules, 

regulations, policies or other agreements.  Any failure on the part of the Superintendent to meet 

the requirements or deadlines set forth in this Agreement shall not release the Chief Academic 

Officer from fully and faithfully performing the services required to be performed under this 

Agreement or constitute a violation or default by the District of its obligations under this 

Agreement. 

 Other Evaluations. Nothing shall prevent the Superintendent/Board 

from conducting more than one formal or informal evaluation each school year. 

12. Termination of Agreement. 

 Mutual Consent. This Agreement may be terminated at any time by 

mutual written consent of the Board and the Chief Academic Officer. 
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 Resignation. The Chief Academic Officer may resign and 

terminate this Agreement only by providing the Board with at least forty-five (45) calendar 

days advance written notice, unless the Parties agree otherwise. 

 Non-Renewal of Agreement by the District. The Board may elect not 

to renew this Agreement upon its expiration by providing written notice to the Chief 

Academic Officer in accordance with Education Code section 35031 (currently forty-five 

(45) calendar days' prior notice), or other applicable provisions of law.  Notwithstanding 

anything to the contrary in Education Code section 35031 or other applicable provisions of 

law, the Parties agree that, if the Board fails to reelect or reemploy the Chief Academic 

Officer and a written notice of non-renewal is not timely provided, this Agreement shall be 

renewed only for one (1) additional school year (July 1 –June 30) under the same terms and 

conditions as this Agreement that existed in the school year immediately prior to renewal. 

 Termination for Cause. The Board may terminate the Chief Academic 

Officer for any of the following reasons: (1) breach of this Agreement; (2) failure, based on 

unsatisfactory performance, to achieve measurable goals, plans, priorities and objectives of 

the District as set by the Superintendent; (3) refusal or failure to act in accordance with a 

specific provision of this Agreement or a lawful directive or order of the Superintendent; 

(4) misconduct or dishonest behavior with regard to the Chief Academic Officer's 

employment; (5) conviction of a crime involving dishonesty, breach of trust, physical or 

emotional harm to any person, or a violation of moral turpitude; (6) any act causing the 

suspension or revocation of any credential held by the Chief Academic Officer; or (7) any 

reason specified in Education Code section 44932. 

 Notwithstanding Labor Code section 2924, the Parties agree that the 

determination of cause shall be based upon the Board's reasonable belief in the existence of 

good cause for termination. The existence of such cause shall constitute a material breach of 

this Agreement and shall extinguish all rights and duties of the Parties under this Agreement.  

Before terminating the contract for cause, the Board or Superintendent shall provide the 

Chief Academic Officer with a statement of reasons for termination of the contract.  If the 

Chief Academic Officer disputes the charges, the Chief Academic Officer shall then be 

entitled to a conference before the Board in closed session to address the statement of 

reasons for contract termination.  The conference with the Board shall not be an evidentiary 
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hearing and neither Party shall have the opportunity to call witnesses. The Chief Academic 

Officer's conference before the Board shall be deemed to satisfy the Chief Academic 

Officer's entitlement to due process of law and shall be the Chief Academic Officer’s 

exclusive right to any conference or hearing otherwise required by law. The Chief 

Academic Officer waives any other rights that may be applicable to this termination for-

cause proceeding with the understanding that completion of this hearing exhausts the Chief 

Academic Officer's administrative remedies and then authorizes the Chief Academic Officer 

to contest the Board 's determination  in a court of competent jurisdiction. 

 Termination without Cause.  

1. Termination Without Cause Between May 1, 2022 and 

December 31, 2024.  Acknowledging that her employment with the District required the Chief 

Academic Officer to relocate to the Central Valley, if the Board, for any reason, without cause 

or a hearing, terminates this Agreement at any time during the period between May 1, 2022 and 

December 31, 2024. the District shall pay to the Chief Academic Officer for a period of twelve 

(12) months a sum equal to the Chief Academic Officer’s salary at the rate in effect during 

the Chief Academic Officer’s last month of service.  

 Any such termination shall be in writing, shall specify the effective date of the 

termination, and shall terminate all of the Chief Academic Officer's employment rights and 

entitlements with the District, except as otherwise provided in paragraph 15, Indemnity. The 

Chief Academic Officer shall execute a full release of claims against the District and its 

officers, agents and employees as a condition of receipt of any severance payment; otherwise, 

no severance payments shall be required and termination shall be effective nevertheless. 

For purposes of this Agreement, the term "salary" shall include only the Chief Academic 

Officer's regular monthly salary and shall not include the value of any other stipends, 

allowances, reimbursements or benefits, received under this Agreement. Payment shall be 

made for any accrued and unused vacation up to the maximum accrual limit set forth in 

section 3.d. up to the date of termination and shall not, in any event, accrue after the date of 

termination.  All payments made pursuant to this termination without cause provision shall be 

subject to applicable payroll deductions and shall be treated as compensation for state and 

federal tax purposes. No payments made pursuant to this early termination provision shall 

constitute creditable service or creditable compensation for retirement purposes since the 
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payments are considered as final settlement pay; accordingly, no deductions shall be made for 

retirement purposes. 

In addition to the salary payments specified above, the District agrees to continue to 

provide the Chief Academic Officer with its contribution toward District health benefits and to 

allow the Chief Academic Officer to participate in the District's health benefit program on the 

same terms and conditions that existed prior to termination for a period of twelve (12) months,. 

As a condition of receipt of health benefits, the Chief Academic Officer shall pay all required 

premiums in advance and comply with all other conditions imposed by law and/or the District's 

benefit providers.   

The Parties agree that any damages to the Chief Academic Officer that may result from 

the Board's early termination of this Agreement cannot be readily ascertained. Accordingly, 

the Parties agree that the payments made pursuant to this provision entitled “Termination 

Without Cause Between May 1, 2022 and December 31, 2024,” along with the District's 

agreement to provide any paid health benefits a s  s t a t e d  a b o v e , constitutes reasonable 

liquidated damages for the Chief Academic Officer, fully compensates the Chief Academic 

Officer for all tort, contract and other damages of any nature whatsoever, whether in law or 

equity, and does not result in a penalty. The Parties agree that the District's completion of its 

obligations under this provision constitutes the Chief Academic Officer's sole remedy to the 

fullest extent provided by law.  

Finally, the Parties agree that this provision meets the requirements governing 

maximum cash settlements as set forth in Government Code sections 53260, et seq. 

 2. Termination without Cause After December 31, 2024.  A fte r  

Dec embe r  31 ,  2024 ,  t he Board may, for any reason, without cause or a hearing, terminate 

this Agreement at any time.  In consideration for the exercise of this right to terminate without 

cause after December 31, 2024, the District shall pay to the Chief Academic Officer from the date 

of termination until the expiration of this Agreement, or for a period of twelve (12) months, 

whichever is less, a sum equal to the difference between Chief Academic Officer’s salary at 

the rate in effect during the Chief Academic Officer’s last month of service and the amount 

which the Chief Academic Officer earns, including deferral payments, from any other 

employment-related source (whether as employee, independent contractor, consultant or self-

employed). Payments shall be made on a monthly basis.  As a condition of payment, unless the 
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Chief Academic Officer is eligible for retirement and fully retires from all working activities of 

any nature, the Chief Academic Officer shall be obligated to immediately seek other 

employment and she shall notify the District in writing immediately if she earns income from 

any employment-related source.  No payment shall be made unless the Chief Academic Officer 

declares, in exchange for every monthly payment, under penalty of perjury, that no such 

income has been earned or deferred and describing the Chief Academic Officer’s due diligence 

efforts to seek other employment.  Failure to execute any such declaration shall suspend all 

payments pursuant to this section and shall terminate any entitlement to any future payment if 

the Chief Academic Officer refuses to submit the required declaration. 

Any such termination shall be in writing, shall specify the effective date of the 

termination, and shall terminate all of the Chief Academic Officer's employment rights and 

entitlements with the District, except as otherwise provided in paragraph 15, Indemnity. The 

Chief Academic Officer shall execute a full release of claims against the District and its 

officers, agents and employees as a condition of receipt of any severance payment; otherwise, 

no severance payments shall be required and termination shall be effective nevertheless. 

For purposes of this Agreement, the term "salary" shall include only the Chief Academic 

Officer's regular monthly salary and shall not include the value of any other stipends, 

allowances, reimbursements or benefits, received under this Agreement. Payment shall be 

made for any accrued and unused vacation up to the maximum accrual limit set forth in 

section 3.d. up to the date of termination and shall not, in any event, accrue after the date of 

termination.  All payments made pursuant to this termination without cause provision shall be 

subject to applicable payroll deductions and shall be treated as compensation for state and 

federal tax purposes. No payments made pursuant to this early termination provision shall 

constitute creditable service or creditable compensation for retirement purposes since the 

payments are considered as final settlement pay; accordingly, no deductions shall be made for 

retirement purposes. 

If the Chief Academic Officer is terminated without cause and elects to retire instead 

of fulfilling the Chief Academic Officer's obligation to seek other employment as set forth above, 

the Parties agree that, effective upon the date of the Chief Academic Officer's retirement with 

CalSTRS, the amount payable to the Chief Academic Officer as salary shall be reduced by 

the amount of retirement income earned by the Chief Academic Officer from CalSTRS. 
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In addition to the salary payments specified above, the District agrees to continue to 

provide the Chief Academic Officer with its contribution toward District health benefits and to 

allow the Chief Academic Officer to participate in the District's health benefit program on the 

same terms and conditions that existed prior to termination until the expiration of this 

Agreement, or for a period of twelve (12) months, or until the Chief Academic Officer obtains 

other employment that provides health benefits, whichever is less. As a condition of receipt of 

health benefits, the Chief Academic Officer shall pay all required premiums in advance and 

comply with all other conditions imposed by law and/or the District's benefit providers.   

The Parties agree that any damages to the Chief Academic Officer that may result from the 

Board's early termination of this Agreement cannot be readily ascertained. Accordingly, the 

Parties agree that the payments made pursuant to this termination without cause provision, 

along with the District's agreement to provide any paid health benefits a s  s t a t e d  a b o v e , 

constitutes reasonable liquidated damages for the Chief Academic Officer, fully compensates the 

Chief Academic Officer for all tort, contract and other damages of any nature whatsoever, 

whether in law or equity, and does not result in a penalty. The Parties agree that the District's 

completion of its obligations under this provision constitutes the Chief Academic Officer's sole 

remedy to the fullest extent provided by law. Finally, the Parties agree that this provision 

meets the requirements governing maximum cash settlements as set forth in Government 

Code sections 53260, et seq. 

 Termination for Unlawful Fiscal Practices. Notwithstanding any other 

provision of this Agreement to the contrary, if the Board believes, and subsequently confirms 

through an independent audit, that the Chief Academic Officer  has engaged in fraud, 

misappropriation  of funds, or other illegal fiscal practices, then the Board may immediately 

terminate the Chief Academic Officer solely upon written notice to the Chief Academic 

Officer and the Chief Academic Officer shall not be entitled to any compensation of any 

nature, whether as cash, salary payments, or other non-cash settlement as set forth above. This 

provision is intended to implement the requirements of Government Code section 53260(b). 

 Death. Death of the Chief Academic Officer terminates the Agreement 

immediately.  In such event, all salary and other monetary amounts due to the Chief 

Academic Officer at the time of death, if any, shall be paid to the Chief Academic Officer's 

estate unless otherwise declared in writing by the Chief Academic Officer. 
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 Disability of the Chief Academic Officer. If, based on medical evidence 

submitted by the Chief Academic Officer's physicians or obtained through a District required 

medical examination, the District determines that the Chief Academic Officer is disabled and, 

following an interactive dialogue with the Chief Academic Officer, that the Chief Academic 

Officer is unable to perform the essential functions of the position with or without reasonable 

accommodation, this Agreement may be immediately terminated  by the Board upon written 

notice to the Chief Academic Officer in the manner required by law. Disability shall not entitle 

the Chief Academic Officer to the provisions of section 11.e. 

13. Tax/Retirement Liability. Notwithstanding any other provision of this 

Agreement, the District shall not be liable for any retirement or state/federal tax consequences 

to the Chief Academic Officer, or to any designated beneficiary, heirs, administrators, executors, 

successors or assigns of the Chief Academic Officer. The Chief Academic Officer shall assume 

sole responsibility and liability for all state or federal tax and retirement consequences of this 

Agreement, to the extent permitted by applicable law, and all related payroll and retirement 

consequences, including, but not limited to, whether compensation or service is creditable for 

purposes of retirement, all tax and retirement consequences stemming from any payments 

made to the Chief Academic Officer as a result of the termination without cause provision 

of this Agreement, retirement payments, expense reimbursements, and payments for 

insurance. 

14. Abuse of Office Provisions. In accordance with Government Code section 

53243, et seq., and as a separate contractual obligation, should the Chief Academic 

Officer receive a paid leave of absence or cash settlement if this Agreement is terminated 

with or without cause, such paid leave or cash settlement shall be fully reimbursed to the 

District by the Chief Academic Officer if the Chief Academic Officer is convicted of a 

crime involving an abuse of the Chief Academic Officer's office or position. In addition, if the 

District funds the criminal defense of the Chief Academic Officer against charges involving 

abuse of office or position and the Chief Academic Officer is then convicted of such 

charges, the Chief Academic Officer shall fully reimburse the District all funds expended 

for the Chief Academic Officer's criminal defense. 

15. Notification by Chief Academic Officer Prior to Accepting Other 

Employment. If the Chief Academic Officer decides to accept employment elsewhere during 
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the term of this Agreement, prior to doing so, the Chief Academic Officer shall notify the 

Superintendent in writing of her decision.  In addition, the Chief Academic Officer shall 

immediately notify the Superintendent in writing if the Chief Academic Officer becomes a 

finalist for employment outside the District. 

16. Indemnity.  In accordance with the provisions of Government Code sections 

825 and 995, the District agrees to defend the Chief Academic Officer against any claim or 

action against her  for an injury arising out of an act or omission occurring within the scope of 

her employment as the Chief Academic Officer of the District.  Nothing herein shall be 

construed to limit or expand the rights, duties, and obligations of the District and the Chief 

Academic Officer which are provided under these Government Code sections, including any 

subsequent amendments. 

17. General Provisions. 

 Governing Law and Venue. This Agreement, and the rights and 

obligations of the Parties, shall be construed and enforced in accordance with the laws of the 

State of California. Venue for court proceedings shall be in Fresno County, California. 

  Entire Agreement. This Agreement contains the entire agreement and 

understanding between the Parties. There are no oral understandings, terms or conditions and 

neither Party has relied upon any representation, express or implied, not contained in this 

Agreement. 

 Notification of Absence. If the Chief Academic Officer  plans on 

being absent from the District for more than three (3) continuous work days, the Chief  

Academic  Off icer  shall notify the Superintendent in advance. 

 No Assignment. The Chief Academic Officer may not assign or 

transfer any rights granted or obligations assumed under this Agreement. 

 Modification. This Agreement cannot be changed or supplemented 

orally.  It may be modified or superseded only by a written instrument executed by both 

Parties. 

 Exclusivity. The Parties agree that the employment relationship 

between the District and the Chief Academic Officer shall be governed exclusively by the 

provisions of this Agreement and not by Board Policies, administrative regulations, job 

description or similar documents, unless such policies, regulations or similar documents are 
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specifically  referenced in this Agreement. To the extent any policy, administrative regulation, 

or job description of the Chief Academic Officer, or similar document, is inconsistent with the 

provisions herein, this Agreement shall govern and supersede any such provisions. 

 Management Hours. The Parties recognize that the demands of the 

position will require Chief Academic Officer to average more than eight (8) hours a day 

and/or more than forty (40) hours per week. The Parties agree that Chief Academic 

Officer shall not be entitled to overtime compensation. 

 Construction. This Agreement shall not be construed more strongly in 

favor of or against either Party regardless of which Party is responsible for its preparation. 

 Execution of Other Documents. The Parties shall cooperate fully in 

the execution of any other documents and in the completion of any other acts that may be 

necessary or appropriate to give full force and effect to this Agreement. 

 Independent Review. The Parties have had the opportunity to obtain, 

and have obtained, independent legal or other professional advice with regard to this 

Agreement, including tax and retirement consequences. The Chief Academic Officer and the 

Board each recognize that in entering into this Agreement, the Parties have relied, or have had 

the opportunity to rely, upon the advice of their own attorneys or other representatives. 

 Binding Effect. This Agreement shall be for the benefit of and shall be 

binding upon all Parties and their respective successors, heirs, and assigns. 

 Execution. This Agreement may be executed in one or more 

counterparts, each of which shall be deemed an original, but all of which together shall 

constitute one and the same instrument. A copy, facsimile, photographic copy or an original, 

with all signatures appended together, shall be deemed a fully executed Agreement and shall 

be as valid as an original for any purpose. In addition, this Agreement may be signed in 

person or electronically and such signatures shall be binding. 

 Savings Clause/Severability.  If any provision of this Agreement or its 

application is held invalid, the invalidity shall not affect the other provisions or applications 

of the Agreement that can be given effect without the invalid provisions or applications and 

the provisions of this Agreement are declared to be severable. 

 Public Record. The Parties recognize that, once final, this Agreement 

is a public record and must be made available to the public upon request. 
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 Integration. This Agreement constitutes a complete and exclusive 

statement of the understanding between the Parties with respect to its subject matter. This 

Agreement supersedes any and all other prior communications between the Parties, whether 

written or oral. Any prior agreements, promises, negotiations or representations related to the 

subject matter not expressly set forth in this Agreement are of no force and effect. 

 Waiver. Any waiver of any breach of any term or provision of this 

Agreement shall be in writing and shall not be construed to be a waiver of any other breach of 

this Agreement. 

 Board Approval. The effectiveness of this Agreement shall be 

contingent upon approval by the District's Board as required by law. 
 

Dated:  _____________, 2022 

      ______________________________________ 
Elizabeth Jonasson-Rosas, President  

 Board of Education 
Fresno Unified School District  
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ACCEPTANCE OF OFFER 
 

I accept the above offer of employment and the terms and conditions thereof and 

will report for duty as the District’s Chief Academic Officer.  I understand that the District 

is relying upon information provided by me during the application process in extending 

this offer of employment.  

By signing below, I represent that I have not provided the District with any false 

information or made any material misrepresentation or omission during the application 

process.  

I agree that false, incomplete, or misleading statements or omissions made during 

the job application process constitute dishonesty and breach of this Agreement and are 

grounds for termination of this Agreement for cause. 

I have not entered into a contract of employment with a governing board of 

another school district or any other employer that will in any way conflict with the 

terms of this Chief Academic Officer Employment Agreement. 

 
Dated: _____________________, 2022        
 

 
__________________________________ 

       Natasha Baker, Ed.D. 
        



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM A-8

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Agreement with ProSolve 

ITEM DESCRIPTION: Included in the Board binders is an agreement with ProSolve. ProSolve will 
provide more than 40 hours of QUEST course material for Fresno Unified teachers’ use to help develop 
grade seven and/or  grade eight students' social emotional skills and increase student engagement in 
Fresno Unified Summer Academy programs. Kits are also provided to classrooms with needed 
components including eight boxes of material, over 200 unique game items, and over 20 hours of direct 
class instruction. ProSolve will also provide full digital license to access the ProSolve training portal to 
teach instructors how to use the curriculum, materials, and resources to interact and interface with 
students in real-time. ProSolve will also provide professional development and training opportunities 
for teachers on how to utilize and maximize the QUEST platform and develop students.  

FINANCIAL SUMMARY: Sufficient funds in the amount of $630,000 are available in the Extended 
Learning Department budget.   

PREPARED BY: Jeremy Ward, DIVISION: Instructional Division 
Assistant Superintendent   PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 



















Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM A-9

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Grant Application to the California Department of Food and Agriculture 
2022 California Farm to School Incubator Grant Program  

ITEM DESCRIPTION:  It is recommended the Board approve the submission of a grant application to 
the California Department of Food and Agriculture (CDFA) 2022 California Farm to School Incubator 
Grant Program. The purpose of the program is to cultivate equity, nurture students, build climate 
resilience, and create scalable and sustainable change in alignment with the CDFA’s California 
Agricultural Vision. Goals are improved health and well-being, a healthier planet, thriving communities, 
connections between farmers and the consuming public, and thriving diverse agriculture entities. The 
district is currently a recipient of the grant and is requesting additional funding in the new grant cycle. 

The district proposes increased staff capacity for farm to school coordination and events for students 
and staff, and procurement of new and whole/minimally processed California grown or produced foods 
from local farmers that practice climate-smart agriculture practices. This aligns with Board Resolution 
21-02, approved by the Board on September 8, 2021, to promote local participation in procurement of
food products for the district’s student meal program.

Grant funding currently provided under this program is being used by the district for procurement of 
California organic food items. Local organic tangerines were added to menus in February and local 
organic 100% beef patties will be taste tested with students in March for potential addition to future 
menus. The district is planning to source local organic asparagus as a new menu item this spring.  

FINANCIAL SUMMARY:  The grant provides up to $1 million over a two-year period. No district match 
is required.  

PREPARED BY: Amanda Harvey, DIVISION: Operational Services 
Director of Nutrition Services  PHONE NUMBER: 457-3134 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022  AGENDA ITEM A-10

AGENDA SECTION:  A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Approve Award of Additional Vendors for Request for Qualifications 20-14, 
Professional Services – Construction Related Consultants  

ITEM DESCRIPTION: It is recommended the Board approve additional firms to the pool of qualified vendors 
previously approved under Request for Qualifications (RFQ) 20-14 in support of the district’s new 
construction, modernization, modular, and deferred and general maintenance projects. The Board approved 
RFQ 20-14 on June 10, 2020.  To provide additional project support, the qualified vendors listed below are 
recommended for approval for the remaining term of the RFQ (through June 10, 2025): 

• Net Positive Consulting Engineers (Clovis, CA) – Mechanical Engineering, RFQ Sec. 3
• BHL Architecture, Bryan Liebig (Sacramento, CA) – Const. Inspection, RFQ Sec. 8
• Construction Quality Consultants, Denis Mayberry (Bakersfield, CA) – Const. Inspection, RFQ

Sec. 8
• David Doll (Fresno, CA) – Const. Inspection, RFQ Sec. 8
• Inspectacon-Larry Montgomery (Burson, CA) – Const. Inspection, RFQ Sec. 8
• Patmos Engineering & Inspection Corp. (Livermore, CA) – Const. Inspection, RFQ Sec. 8
• Tom Little Inspections (Bakersfield, CA) – Const. Inspection, RFQ Sec. 8
• Vital Inspection Services (Anaheim, CA) – Const. Inspection, RFQ Sec. 8
• All Hazard EHS (Fresno, CA) – Hazardous Materials and Indoor Air Quality Testing, RFQ Sec.

10
• Ardent General, Inc. (Fresno, CA) – Const. Management, RFQ Sec. 14

Approval allows the district to enter into master agreements with approved vendors, for identified projects 
on an as-needed basis. This allows for planning/design of Board-prioritized projects to proceed without an 
additional approval process. Purchase orders will be presented to the Board for ratification on future 
purchase order reports.   

The RFQ (over 100 pages) and responses are available for review in the Purchasing Department. 

FINANCIAL SUMMARY: Funding will be established on a project-by-project basis.    

PREPARED BY:  Ann Loorz,   DIVISION:  Operational Services 
Executive Director, Purchasing PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL:  Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM A-11 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Proposed Revisions for Board Policies 

ITEM DESCRIPTION: Included in the Board binders are proposed revisions for the following five (5) 
Board Policies (BP): 

• BP 0410 Nondiscrimination in District Programs and Activities
• BP 5131.2 Anti-Bullying
• BP 6145 Extracurricular & Cocurricular Activities
• BP 6145.2 Athletic Competition
• BP 6174 Education for English Learners

These revisions meet the legal mandates recommended by the California School Boards Association 
(CSBA), CDE’s Federal Program Monitoring (FPM) requirements and best practices.  

Revision recommendations are color coded as follows: 
Yellow highlight - CSBA recommended language policy   Blue font – Clarification or readability changes   
Peach font – Subcommittee recommendation   Red strikeout – Recommended deletion 
Grey font – New Policy, CSBA recommended Green font – CDE/FPM required change 
Green font – Legally mandated/reference changes        Purple font - Information change 
Teal header – *New Policy, non-CSBA proposed       

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Teresa Plascencia, 
Executive Director  

CABINET APPROVAL:  Ambra O’Connor, 

DIVISION: Constituent Services 
PHONE NUMBER: (559) 457-3838 

SUPERINTENDENT APPROVAL: 
Chief of Staff 
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Fresno Unified Board Policy (BP) 0410 
Nondiscrimination In District Programs And Activities 

The Governing Board is committed to equal opportunity for all individuals in education. The District 
prohibits discrimination, harassment, intimidation, and bullying, based on actual or perceived race, 
color, religion, ancestry, nationality, national origin, immigration status, ethnic group identification, 
ethnicity, age, marital status, medical information, pregnancy, or parental status, physical or mental 
disability, sex, sexual orientation, gender, gender identity or expression, or genetic information; a 
perception of one or more of such characteristics; or association with a person or group with one or 
more of these actual or perceived characteristics in all District acts related to school activities, programs, 
practices, or school attendance within a school under the jurisdiction of the Superintendent. 

The Governing Board is committed to providing equal opportunity for all individuals in district 
programs and activities. District programs, activities, and practices or school attendance within a school 
under the jurisdiction of the Superintendent shall be free from unlawful discrimination, including 
discrimination against an individual or group based on race, color, ancestry, nationality, national 
origin, immigration status, ethnic group identification, ethnicity, age (40 and above), religion, marital 
status, pregnancy, parental status, childbirth, breast feeding/lactation status, medical condition, 
physical or mental disability, sex, sexual orientation, gender, gender identity, gender expression, or 
genetic information; a perception of one or more of such characteristics; or association with a person 
or group with one or more of these actual or perceived characteristics. 

(cf. 1240 - Volunteer Assistance) 
(cf. 4030 – Nondiscrimination in Employment)  
(cf. 4032 – Reasonable Accommodation) 
(cf. 4033 - Lactation Accommodation) 
(cf. 4119.11/4219.11/4319.11 – Sexual Harassment) 
(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave)  
(cf. 5131.8 – Anti-Bullying) 
(cf. 5145.3 –Nondiscrimination/Harassment)  
(cf. 5145.7 – Sexual Harassment) 
(cf. 5146 – Married/Pregnant/Parenting Students)  
(cf. 1240 - Volunteer Assistance) 
(cf. 6145.2 – Athletic Competition) 
(cf. 6164.4 – Identification and Evaluation of Individuals for Special Education)  
(cf. 6164.6 – Identification and Education Under Section 504) 
(cf. 6178 – Career Technical Education)  
(cf. 6200 – Adult Education) 

All individuals shall be treated equitably in the receipt of district and school services. Personally 
identifiable information collected in the implementation of any district program, including, but not 
limited to, student and family information for the free and reduced-price lunch program, transportation, 
or any other educational program, shall be used only for the purposes of the program, except when the 
Superintendent or designee authorizes its use for another purpose in accordance with law. Resources 
and data collected by the district shall not be used, directly or by others, to compile a list, registry, or 
database of individuals based on race, gender, sexual orientation, religion, ethnicity, national origin, or 
immigration status or any other category identified above. 

(cf. 3540 - Transportation) 
(cf. 3553 - Free and Reduced Price Meals) 
(cf. 5145.13 - Response to Immigration Enforcement) 

DRAFTREVISED – 3/18/22 
Changes Noted in Red on Page 1 
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District programs and activities shall also be free of any racially derogatory or discriminatory school or 
athletic team names, mascots, or nicknames. 

The Superintendent or designee shall review district programs and activities to ensure the removal of 
any derogatory or discriminatory name, image, practice, or other barrier that may unlawfully prevent an 
individual or group in any of the protected categories stated above from accessing district programs and 
activities, including the use of facilities. They shall take prompt, reasonable actions to remove any 
identified barrier. 

(cf. 1330 - Use of Facilities) 

All allegations of unlawful discrimination in district programs and activities shall be investigated and 
resolved in accordance with the procedures specified in AR 1312.3 - Uniform Complaint Procedures. 

Pursuant to 34 Code of Federal Regulations (CFR) 104.8 and 34 CFR 106.9, the Superintendent or 
designee shall notify students, parents/guardians, employees, employee organizations, applicants for 
admissions and employment, and sources of referral for applicants about the district’s policy on 
nondiscrimination and related complaint procedures. Such notification shall be included in the annual 
parental notification distributed pursuant to Education Code 48980 and, as applicable, in 
announcements, bulletins, catalogs, application forms, or other materials distributed by the district. As 
appropriate, such notification shall be posted in district schools and offices, including staff lounges, 
student government meeting rooms, and other prominent locations and shall be posted on the district's 
web site and, when available, district-supported social media. 

(cf. 1113 - District and School Web Sites)  
(cf. 1114 - District-Sponsored Social Media)  
(cf. 1312.3 Uniform Complaint Procedures) 
(cf. 4031 – Complaints Concerning Discrimination in Employment)  
(cf. 4112.91/4212.91/4312.91 – Employee Notifications) 
(cf. 5145.6 – Parental Notifications) 

In addition, the annual parental notification shall inform parents/guardians of their children's right to a 
free public education regardless of immigration status or religious beliefs, including information on 
educational rights issued by the California Attorney General. Alternatively, such information may be 
provided through any other cost-effective means determined by the Superintendent or designee. 
(Education Code 234.7) 

District Compliance Officers 
The Governing Board designates the following compliance officer (s) to receive formal and informal 
complaints from constituents, including students, and investigate them to ensure district compliance with 
law (Title II, V, IX, Title 5, Section 504 of the Rehabilitation Act): 
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Executive Director/Equity Title 5 Compliance Officer 
Constituent Services Office 
Fresno Unified School District 
2309 Tulare Street 
Fresno, California 93721 
(559) 457-3736 
Constituent.Services@fresnounified.org 
 
Section 504 Coordinator  
Fresno Unified School District  
1301 M Street 4784 E. Dayton Avenue  
Fresno, CA 93726  
(559) 457-3220308 
504@fresnounified.org 
 

Chief of Associate Superintendent, Human Resources 
Title IX Officer/Age DA (Discrimination Act)  
Fresno Unified School District 
2309 Tulare Street 
Fresno, California 93721 
(559) 457-37303593 
titleix@fresnounified.org 
 
Instructional Special Education Assistant Superintendent  
Special Education Office 
Fresno Unified School District  
1301 M Street 
Fresno, CA 93721 
(559) 457-3220 
spedleadership@fresnounified.org  

Concurrently the Board reaffirms its commitment to promote diversity training, racial harmony among 
its students, staff, and the community; and to promote education that is anti- racist and multicultural.  
 
The district’s nondiscrimination policy and related informational materials shall be published in a format 
that parents/guardians can understand. In addition, when 15 percent or more of a school's students 
speak a single primary language other than English, those materials shall be translated into that other 
language. 
 
Access for Individuals with Disabilities 
District programs and facilities viewed in their entirety, shall be in compliance with the Americans with 
Disabilities Act (ADA) and any implementing standards and/or regulations. When structural changes to 
existing district facilities are needed to provide individuals with disabilities access to programs, services, 
activities, or facilities, the Superintendent or designee shall develop a transition plan that sets forth the 
steps for completing the changes. 
 
(cf. 6163.2 – Animals At School)  
(cf. 7110 – Facilities Master Plan) 
(cf. 7111 – Evaluating Exiting Buildings) 
 
The Superintendent or designee shall ensure that the district provides auxiliary aids and services when 
necessary to afford individuals with disabilities equal opportunity to participate in or enjoy the benefits 
of a service, program, or activity. These aids and services may include, but are not limited to, qualified 
interpreters or readers, assistive listening devices, assistive technologies, or other modifications to 
increase accessibility to district and school web sites, note-takers, written materials, taped text, and 
Braille or large print materials. Individuals with disabilities shall notify the Superintendent or principal if 
they have a disability that requires special assistance or services. 
 
Reasonable notification should be given prior to a school-sponsored function, program, or meeting. 
 
(cf. 6020 – Parent Involvement)  
(cf. 9320 - Meetings and Notices) 
(cf. 9322 - Agenda/Meeting Materials) 
 
The individual identified in AR 1312.3 - Uniform Complaint Procedures as the employee responsible for 
coordinating the district's response to complaints and for complying with state and federal civil rights 
laws is hereby designated as the district's ADA coordinator. They shall receive and address requests for 
accommodation submitted by individuals with disabilities and shall investigate and resolve complaints 
regarding their access to district programs, services, activities, or facilities. 
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Director of Benefits and Risk Management 
Title II/ADA Coordinator 
2309 Tulare Street 
Fresno, CA 93721 
Phone (559) 457-3520 
Fax (559) 457-3838 

Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying based on 
actual or perceived race, color, ethnicity, national origin, immigration status, ancestry, age (40 and above), religious creed, religion, 
political belief or affiliation, gender, gender identity, gender expression, genetic information, mental or physical disability, sex, sexual 
orientation, marital status, pregnancy or parental status, childbirth, breastfeeding/lactation status, medical information condition, 
military and veteran status, or association with a person or a group with one or more of these actual or perceived characteristics or 
any other basis protected by law or regulation, in its educational program(s) or employment. 

Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination 
48980 Parental notifications 
48985 Notices to parents in language other than English
51007 Legislative intent: state policy 
GOVERNMENT CODE 
8310.3 California Religious Freedom Act 
11000 Definitions 
11135 Nondiscrimination in programs or activities funded by state 
12900-12996 Fair Employment and Housing Act
54953.2 Brown Act compliance with Americans with Disabilities Act 
PENAL CODE 
422.55 Definition of hate crime 
422.6 Interference with constitutional right or privilege 
CODE OF REGULATIONS, TITLE 5 
4600-4670 Uniform complaint procedures 
4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20 
1400-1482 Individuals with Disabilities in Education Act 
1681-1688 Discrimination based on sex or blindness, Title IX 
2301-2415 Carl D. Perkins Vocational and Applied Technology Act 
6311 State plans 
6312 Local education agency plans
UNITED STATES CODE, TITLE 29 
794 Section 504 of the Rehabilitation Act of 1973 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7 Title VI, Civil Rights Act of 1964 
2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended 
2000h-2000h-6 Title IX 
12101-12213 Americans with Disabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.101-35.190 Americans with Disabilities Act
36.303 Auxiliary aids and services 
CODE OF FEDERAL REGULATIONS, TITLE 34 
100.1-100.13 Nondiscrimination in federal programs, effectuating Title VI 
104.1-104.39 Section 504 of the Rehabilitation Act of 1973
106.1-106.61 Discrimination on the basis of sex, effectuating Title IX, especially:
106.9 Dissemination of policy

Management Resources: 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS Protecting Students from 
Harassment and Hate Crime, January 1999 
Notice of Non-Discrimination, January 1999 
Nondiscrimination in Employment Practices in Education, August 1991 WEB SITES 
CSBA: http://www.csba.org  

http://www.csba.org/
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CDE: http://www.cde.ca.gov 
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr/index.html 

Policy FRESNO UNIFIED SCHOOL DISTRICT 
adopted: March 12, 1992 Fresno, California 
revised: November 13, 1997 
revised: August 22, 2012 
revised: June 19, 2013 
revised: May 14, 2014 
revised: May 31, 2017 
revised: February 21, 2018 
revised: June 13, 2018 
revised: December 18, 2019 
revised: Spring __, 2022 

Policy Section: 0000 Philosophy, Goals, Objectives and Comprehensive Plans 

http://www.cde.ca.gov/
http://www.ed.gov/about/offices/list/ocr/index.html
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Fresno Unified Board Policy (BP) 5131.2 
Anti-Bullying 

The Governing Board recognizes the harmful effects of bullying on student learning and school 
attendance and desires to provide safe school environments that protect students from physical and 
emotional harm. District employees shall establish student safety as a high priority and shall not tolerate 
bullying of any student. 

No individual or group of students shall, through physical, written, verbal, or other means, harass, 
sexually harass, threaten, intimidate, retaliate, cyberbully, cause bodily injury to, or commit hate 
violence against any other student or school personnel. 

(cf. 5131 – Conduct) 
(cf. 5136 – Gangs) 
(cf. 5145.3 – Nondiscrimination/Harassment) 
(cf. 5145.7 – Sexual Harassment) 
(cf. 5145.9 – Hate-Motivated Behavior) 

Cyberbullying includes the creation or transmission of harassing communications, direct threats, or 
other harmful texts, sounds, or images as defined in Education Code 48900 (Internet, social media, or 
other technologies using a telephone, computer, or any wireless communication device). Cyberbullying 
also includes breaking into another person's electronic account and assuming that person's identity in 
order to damage that person's reputation. 

(cf. 5145.2 – Freedom of Speech/Expression) 
(cf. 6163.4 - Student Use of Technology) 

Strategies for addressing bullying in district schools shall be developed with involvement of key 
stakeholders including students, parents/guardians, and staff, and may be incorporated into the 
comprehensive safety plan, the local control and accountability plan, and other applicable district and 
school plans. 

(cf. 0420 – School Plans/Site Councils) 
(cf. 0450 – Comprehensive Safety Plan) 
(cf. 0460 - Local Control and Accountability Plan) 
(cf.1220 – Citizen Advisory Committees) 
(cf. 1400 – Relations between Other Governmental Agencies and the Schools) 
(cf. 6020 – Parent Involvement) 

As appropriate, the Superintendent or designee may collaborate with law enforcement, courts, social 
services, mental health services, other agencies, and community organizations in the development and 
implementation of joint strategies to promote safety in schools and the community and to provide 
services for alleged victims and perpetrators of bullying. 

(cf. 1020 - Youth Services) 

Bullying Prevention 
To the extent possible, district and school strategies shall focus on prevention of bullying by establishing 
clear rules for student conduct and strategies to establish a positive, collaborative school climate. 
Students shall be informed, through student handbooks and other appropriate means, of district and 

DRAFT 
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school rules related to bullying, mechanisms available for reporting incidents or threats, and the 
consequences for perpetrators of bullying. 

(cf. 5137 – Positive School Climate) 

The district may provide students with instruction, in the classroom or other educational settings, that 
promotes effective communication and conflict resolution skills, social skills, character/values education, 
respect for cultural and individual differences, self-esteem development, assertiveness skills, and 
appropriate online behavior. 

(cf. 6163.4 – Student Use of Technology) 
(cf. 6142.8 – Comprehensive Health Education) 
(cf. 6142.94 – History-Social Science Instruction) 

Such instruction shall also educate students about the negative impact of bullying, discrimination, 
intimidation, and harassment based on actual or perceived immigration status, medical information, 
color, marital status, religious beliefs and customs, or any other individual bias or prejudice. 

The Superintendent or designee shall provide training to teachers and other school staff to raise their 
awareness about the legal obligation of the district and its employees to prevent discrimination, 
harassment, intimidation, and bullying of district students. Such training shall be designed to provide 
staff with the skills to: 

1. Discuss the diversity of the student body and school community, including their varying immigration
experiences
2. Discuss bullying prevention strategies with students, and teach students to recognize the behavior
and characteristics of bullying perpetrators and victims
3. Identify the signs of bullying or harassing behavior
4. Take immediate corrective action when bullying is observed
5. Report incidents to the appropriate authorities, including law enforcement in instances of criminal
behavior

(cf. 4131 – Staff Development) 
(cf. 4231 – Staff Development) 
(cf. 4331 – Staff Development) 

Based on an assessment of bullying incidents at school, the Superintendent or designee may increase 
supervision and security in areas where bullying most often occurs, such as classrooms, playgrounds, 
hallways, restrooms, cafeterias. 

Intervention 
Students are encouraged to notify school staff when they are being bullied or suspect that another 
student is being victimized. In addition, the Superintendent or designee shall develop means for 
students to report threats or incidents confidentially and anonymously. 

School staff who witness an act of bullying shall immediately intervene to stop the incident when it is 
safe to do so. (Education Code 234.1) 
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When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or 
designee shall notify the parents/guardians of victims and perpetrators and may contact law 
enforcement. 

The Superintendent, principal, or principal's designee may refer a victim, witness, perpetrator, or other 
student affected by an act of bullying to a school counselor, school psychologist, social worker, child 
welfare attendance personnel, school nurse, or other school support service personnel for case 
management, counseling, and/or participation in a restorative justice program as appropriate. 
(Education Code 48900.9) 

(cf. 6164.2 - Guidance/Counseling Services) 

Filing of Complaints and Investigation 
Any student, parent/guardian, or other individual who believes that a student has been subjected to 
bullying or who has witnessed bullying may report the incident to a teacher, the principal, a compliance 
officer, or any other available school employee. Complaints of bullying shall be investigated and resolved 
in accordance with site-level grievance procedures specified in AR 5145.7 – Sexual Harassment. 

(cf. 1312.3 – Uniform Complaint Procedure) 

When a student is reported to be engaging in bullying off campus, the Superintendent or designee shall 
investigate and document the activity and shall identify specific facts or circumstances that explain the 
impact or potential impact on school activity, school attendance, or the targeted student's educational 
performance. 

When a report of bullying is submitted, the principal or a district compliance officer shall inform the 
student or parent/guardian of the right to file a formal written complaint in accordance with AR 1312.3. 
The student who is the alleged victim of the bullying shall be given an opportunity to describe the 
incident, identify witnesses who may have relevant information, and provide other evidence of bullying. 

When circumstances involve cyberbullying, individuals with information about the activity shall be 
encouraged to save and print any electronic or digital messages that they feel constitute cyberbullying 
and to notify a teacher, the principal, or other employee so that the matter may be investigated. 

If the student is using a social networking site or service to bully or harass another student, the 
Superintendent or designee also may file a request with the networking site or service to suspend the 
privileges of the student and to have the material removed. 

If, during the investigation, it is determined that a complaint is about nondiscriminatory bullying, the 
principal or designee shall inform the complainant and shall take all necessary actions to resolve the 
complaint. 

Discipline 
Corrective actions for a student who commits an act of bullying of any type may include counseling, 
behavioral intervention and education, and, if the behavior is severe or pervasive as defined in 
Education Code 48900, may include suspension or expulsion in accordance with district policies and 
regulations. 

(cf. 5138 – Conflict Resolution/Peer Mediation) 
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(cf. 5144 – Discipline) 
(cf. 5144.1 – Suspension and Expulsion/Due Process) 
(cf. 5144.2- Suspension and Expulsion/Due Process (Students with Disabilities) 
(cf. 6159.4 – Behavioral Interventions for Special Education Students) 
 
Any employee who permits or engages in bullying or retaliation related to bullying shall be subject to 
disciplinary action, up to and including dismissal. 
 
(cf. 4117.3 - Dismissal) 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4119.21/4219.21/4319.21 - Professional Standards) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
 
 
Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying 
based on actual or perceived race, color, ethnicity, national origin, immigration status, ancestry, age (40 and above), religious 
creed, religion, political belief or affiliation, gender, gender identity, gender expression, genetic information, mental or physical 
disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, breastfeeding/lactation status, 
medical information condition, military and veteran status, or association with a person or a group with one or more of these 
actual or perceived characteristics or any other basis protected by law or regulation, in its educational program(s) or 
employment. 
 
 

Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination 
32282 Comprehensive safety plan 
32283.5 Bullying; online training 
35181 Governing board policy on responsibility of students 
35291-35291.5 Rules 
48900-48925 Suspension or expulsion 
48985 Translation of Notices 
52060-52077 Local control and accountability plan 
PENAL CODE 
422.55 Definition of hate crime 
647 Use of camera or other instrument to invade person's privacy; misdemeanor 
647.7 Use of camera or other instrument to invade person's privacy; punishment 
653.2 Electronic communication devices, threats to safety 
CODE OF REGULATIONS, TITLE 5 
4600-4687 Uniform complaint procedures 
UNITED STATES CODE TITLE 47 
254 Universal service discounts (e-rate) 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.107 Nondiscrimination on basis of disability; complaints 
CODE OF FEDERAL REGULATIONS, TITLE 34 
104.7 Designation of responsible employee for Section 504 
106.8 Designation of responsible employee for Title IX 
110.25 Notification of nondiscrimination on the basis of age 
COURT DECISIONS 
Wynar v. Douglas County School District, (2013) 728 F.3d 1062 
J.C. v. Beverly Hills Unified School District, (2010) 711 F. Supp. 2d 1094 
Lavine v. Blaine School District, (2010) 279 F.3d 719 

 
Management Resources: 
CSBA PUBLICATIONS 
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011 
Providing a Safe, Nondiscriminatory School Environment for All Students, Policy Brief, April 2010 
Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
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Health Education Content Standards for California Public schools; Kindergarten Through Grade twelve, 2008 
Bullying at School, 2003 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Dear Colleague letter: Harassment and Bullying, October 2010 
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Fresno Unified Board Policy (BP) 6145 
Extracurricular And Cocurricular Activities 
 
 
The Governing Board recognizes that extracurricular and cocurricular activities enrich the educational and 
social development of students and enhance students' feelings of connectedness with the schools and 
experiences of students. The district shall encourage and support student participation in extracurricular 
and cocurricular activities without compromising the integrity and purpose of the educational program. 
 
(cf. 1330 - Use of School Facilities)  
(cf. 5137 - Positive School Climate)  
(cf. 6145.2 - Athletic Competition) 
(cf. 5148.2 - Before/After School Programs) 
 
No extracurricular or cocurricular program or activity shall be provided or conducted separately on the basis 
of any actual or perceived characteristic listed as a prohibited category of discrimination in state or federal 
law, nor shall any student's participation in an extracurricular or cocurricular activity be required or refused 
on those bases. Prerequisites for student participation in extracurricular and cocurricular activities shall be 
limited to those that have been demonstrated to be essential to the success of the activity. (5 CCR 4925) 
 
(cf. 0410 - Nondiscrimination in District Programs and Activities)  
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 5145.7 - Sexual Harassment) 
(cf. 6145.5 - Student Organizations and Equal Access) 
 
The district shall not provide or otherwise carry out any of its extracurricular or activities separately, or 
require or refuse participation therein by any of its pupils on the basis of sex, sexual orientation, gender, 
ethnic group identification, race, ancestry, national origin, religion, color, or mental or physical disability. (5 
CCR Section 4925) 

 
All pupil clubs shall have equal access to district facilities to conduct a meeting and a fair opportunity to meet 
within the limited open forum of the district, if the district has a limited open forum. (5 CCR Section 4927)  
 
Membership in student clubs must be open to all pupils regardless of sex, sexual orientation, gender, ethnic 
group identification, race, ancestry, national origin, religion, color, or mental or physical disability. (5 CCR 
Section 4926)  

 
A pupil shall be permitted to participate in sex-segregated school programs and activities and use facilities 
consistent with his or her gender identity, irrespective of the gender listed on the pupil’s records. (EC Section 
221.5(f)) 
 
Any complaint alleging unlawful discrimination in the district's extracurricular or cocurricular programs or 
activities shall be filed in accordance with BP/AR 1312.3 - Uniform Complaint Procedures. 
 
(cf. 1312.3 - Uniform Complaint Procedures) 
 
Unless specifically authorized by law, no fee shall be charged to students for participation in 
extracurricular and cocurricular activities related to the educational program, including materials or 
equipment related to the activity. 
 
(cf. 3260 - Fees and Charges) 
(cf. 3452 - Student Activity Funds) 

DRAFT 
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Extracurricular and cocurricular activities are an integral part of school life and often require as much 
careful planning and supervision as the academic subjects. However, care must be taken that these 
activities do not take precedence in importance over the subject matter areas, but remain in the 
position of supplementing the actual courses of study. 

Eligibility Requirements 
All students elected to student offices or who represent their schools in extracurricular and cocurricular 
activities shall maintain satisfactory citizenship records, and shall conform to the district's credit and grade 
requirements. Any student who does not maintain a satisfactory citizenship and academic record shall not 
be allowed to represent their fellow students, nor the school, for a period of time recommended by these 
regulations, but in no case, except when approved by the Governing Board, shall the time exceed 12 
calendar months. 

To be eligible to participate in extracurricular and cocurricular activities, students in grades 7-12 must 
demonstrate satisfactory educational progress in the previous grading period, including, but not limited to: 
(Education Code 35160.5) 

1. Maintenance of a minimum of 2.0 grade point average on a 4.0 scale in all enrolled classes
2. Maintenance of minimum progress toward meeting high school graduation requirements

(cf. 5121 - Grades/Evaluation of Student Achievement) 
(cf. 6146.1 - High School Graduation Requirements) 

The Superintendent or designee may grant ineligible students a probationary period not to exceed one 
semester. Students granted probationary eligibility must meet the required standards by the end of the 
probationary period in order to remain eligible for participation. (Education Code 35160.5) 

However, Education Code 35160.5, as added by AB 908, allows the governing board of each school district 
to allow a probationary period to exceed one semester in length through the completion of the 2020–21 
school year due to the impact of COVID-19. 

(cf. 6173 - Education for Homeless Children)  
(cf. 6173.1 - Education for Foster Youth) 
(cf. 6173.2 - Education of Children of Military Families) 

The Superintendent or designee may revoke a student's eligibility for participation in extracurricular and 
cocurricular activities when the student's poor citizenship is serious enough to warrant loss of this privilege. 

Elementary, Intermediate and High School Interscholastic Athletics 
The Board recognizes the California Interscholastic Federation (CIF) as the regulatory body for 
interscholastic athletics for grades nine through twelve. Interscholastic athletics for grades nine 
through twelve shall be conducted in accordance with this policy the accompanying Administrative 
Regulations and shall comply with CIF rules except when this Board Policy and accompanying 
Administrative Regulation establishes a higher standard than the CIF rules. 

Although CIF is not the regulatory body for interscholastic athletics for grades seven and eight, the 
Board adopts CIF rules pertaining to residential and transfer eligibility to interscholastic athletics for 
grades seven and eight. However, any residential and/or transfer eligibility determinations with regard 
to seventh and eighth grades will be made by the District, and the District’s determinations are final 
and not subject to appeal to CIF or any other administrative agencies. The District shall apply CIF rules 
as appropriate with respect to seventh and eighth grade interscholastic athletics in the District. 
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Administrative Regulations shall align with residential and transfer eligibility requirements for 
interscholastic athletics for seventh through twelfth grades as well as certain academic and other 
qualifications and requirements for participation in interscholastic athletics for all District students. 

Student Conduct at Extracurricular/Cocurricular Events 
When attending or participating in extracurricular and cocurricular activities on or off campus, district 
students are subject to district policies and regulations relating to student conduct. 

Students who violate district policies and regulations may be subject to discipline including, but not 
limited to, suspension, expulsion, transfer to alternative programs, or denial of participation in 
extracurricular or cocurricular activities in accordance with Board policy and administrative regulation. 
When appropriate, the Superintendent or designee shall notify local law enforcement. 

(cf. 5131 - Conduct) 
(cf. 5131.1 - Bus Conduct)  
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 

Annual Policy Review 
The Board shall annually review this policy and implementing regulations. (Education Code 35160.5) 

Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying 
based on actual or perceived race, color, ethnicity, national origin, immigration status, ancestry, age (40 and above), religious 
creed, religion, political belief or affiliation, gender, gender identity, gender expression, genetic information, mental or physical 
disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, breastfeeding/lactation status, 
medical information condition, military and veteran status, or association with a person or a group with one or more of these 
actual or perceived characteristics or any other basis protected by law or regulation, in its educational program(s) or 
employment. 

Legal Reference: 
EDUCATION CODE 
35145 Public meetings 
35160.5 District policy rules and regulations; requirements; matters subject to regulation 
35179 Interscholastic athletics; associations or consortia 
35181 Students' responsibilities 
48850 Participation of homeless students and foster youth in extracurricular activities and interscholastic sports 
48930-48938 Student organizations 
49010-49013 Student fees 
49024 Activity Supervisor Clearance Certificate 
49700-49703 Education of children of military families 
CALIFORNIA CONSTITUTION 
Article 9, Section 5 Common school system 
CODE OF REGULATIONS, TITLE 5 
350 Fees not permitted 
4900-4965 Nondiscrimination in elementary and secondary education programs receiving state financial assistance 
5531 Supervision of extracurricular activities of pupils 
UNITED STATES CODE, TITLE 42 
2000h-2-2000h-6 Title IX, 1972 Education Act Amendments 
COURT DECISIONS 
Hartzell v. Connell, (1984) 35 Cal. 3d 899 
WEB SITES 
CSBA: http://www.csba.org 
California Association of Directors of Activities: http://www.cada1.org California 
Department of Education: http://www.cde.ca.gov California Interscholastic 

http://www.csba.org/
http://www.cada1.org/
http://www.cde.ca.gov/
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Federation: http://www.cifstate.org Commission on Teacher Credentialing: 
http://www.ctc.ca.gov 
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Fresno Unified Board Policy (BP) 6145.2 
Athletic Competition 

The Governing Board recognizes that the district's athletic program constitutes an integral 
component of the district educational program and helps to build a positive school climate. The 
athletic program also promotes the physical, social, and emotional well-being and character 
development of participating students. The district's athletic program shall be designed to meet 
students' interests and abilities and shall be varied in scope to attract wide participation. 

(cf. 3541.1 - Transportation for School-Related Trips) 
(cf. 5030 - Student Wellness) 
(cf. 5137 - Positive School Climate) 
(cf. 6142.7 - Physical Education and Activity)  
(cf. 7110 - Facilities Master Plan) 

All athletic teams shall be supervised by qualified coaches to ensure that student athletes receive 
appropriate instruction and guidance related to safety, health, sports skills, and sportsmanship. Athletic 
events shall be officiated by qualified personnel. 

(cf. 4127/4227/4327 - Temporary Athletic Team Coaches) 

The Board encourages business and community support for district athletic programs, subject to 
applicable district policies and regulations governing advertisements and donations. 

(cf. 1260 - Educational Foundation) 
(cf. 1321 - Solicitation of Funds from and by Students) 
(cf. 1325 - Advertising and Promotion) 
(cf. 1700 - Relations Between Private Industry and the Schools) 
(cf. 3290 - Gifts, Grants and Bequests) 

Nondiscrimination and Equivalent Opportunities in the Athletic Program 
The district's athletic program shall be free from discrimination and discriminatory practices prohibited by 
state and federal law, including, but not limited to, the use of any racially derogatory or discriminatory 
school or athletic team name, mascot, or nickname. The Superintendent or designee shall ensure that 
equivalent athletic opportunities are provided for males and females, and that students are permitted to 
participate in athletic activities consistent with their gender identity. 

(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 5145.7 - Sexual Harassment) 

No person shall on the basis of sex, sexual orientation, gender, ethnic group identification, race,  
ancestry, national origin, religion, color or mental or physical disability be excluded from participation in, 
be denied the benefits of, be denied equivalent opportunity in, or otherwise discriminated against in 
interscholastic, intramural, or club athletics. (5 CCR Section 4920). 

A pupil shall be permitted to participate in sex-segregated school programs and activities, including athletic 
teams and competitions, and use facilities consistent with his or her gender identity, irrespective of the 
gender listed on the pupil's records. (EC Section 221.5(f)) 

The district shall not, on the basis of sex, exclude from participation in, or deny equivalent opportunity in, 
athletic programs. In determining whether equivalent opportunities are available to both sexes in athletic 

DRAFT
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programs, the factors a district shall consider, include, but are not limited to(5 CCR 4922(a)): 
(a) Whether the selection of sports and levels of competition offered effectively accommodate the 

interests and abilities of both sexes; 
(b) The provision and maintenance of equipment and supplies; 
(c) Scheduling of games and practice times; selection of the season for a sport; location of the games and 

practices; 
(d) Travel and per diem allowances; 
(e) Opportunities to receive coaching and academic tutoring; 
(f) Assignment and compensation of coaches and tutors; 
(g) Provision of locker rooms, practice and competitive facilities; 
(h) Provision of medical and training facilities and services; 
(i) Provision of housing and dining facilities and services; 
(j) Publicity.  
 
The district shall ensure that athletic programs supported by public funds provide equal opportunity to 
both sexes for participation and for use of facilities. (EC Section 221.7(b)). 
(a) A school may provide separate toilet, locker room, and shower facilities on the basis of sex, but such 

facilities provided for students of one sex shall be comparable to such facilities provided for students 
of the other sex. (34 CFR Section 106.33) 

 
The district accommodates the interests and abilities in athletics of both sexes by any one of the following 
tests (EC Section 230(d)): 
(a) Opportunities for interscholastic-level participation for male and female pupils are provided in 

numbers substantially proportionate to their respective enrollments.  
(b) The history of the program and continuing practice of program expansion are demonstrably 

responsive to the developing interest and abilities of members of the sex that has been and is 
underrepresented among interscholastic athletes.  

(c) Interests and abilities of the members of the underrepresented sex have been fully and effectively 
accommodated by the present program. 

 
A school which only provides one team in a particular sport for members of one sex but provides no team 
in the same sport for members of the other sex, and athletic opportunities in the total program for that sex 
have previously been limited, members of the excluded sex must be allowed to try out and compete with 
the school’s team. The same standards for eligibility shall be applied to every pupil trying out for a team, 
regardless (5 CCR Section 4921(b))  
 
Any complaint regarding the district's athletic program shall be filed in accordance with the district's 
uniform complaint procedures. 
 
(cf. 1312.3 - Uniform Complaint Procedures) 
 

Student Eligibility 
Eligibility requirements for student participation in the district's interscholastic athletic program, 
including requirements pertaining to academic achievement and residency, shall be the same as those 
set by the district for participation in extracurricular and cocurricular activities. 
 
(cf. 3530 - Risk Management/Insurance) 
(cf. 5111.1 - District Residency) 
(cf. 5121 - Grades/Evaluation of Student Achievement) 
(cf. 6145 - Extracurricular and Cocurricular Activities) 
(cf. 6146.1 - High School Graduation Requirements)  

https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=b7ed54298238181598cf3cfb11d3add7&term_occur=999&term_src=Title:34:Subtitle:B:Chapter:I:Part:106:Subpart:D:106.33
https://www.law.cornell.edu/definitions/index.php?width=840&height=800&iframe=true&def_id=b7ed54298238181598cf3cfb11d3add7&term_occur=999&term_src=Title:34:Subtitle:B:Chapter:I:Part:106:Subpart:D:106.33
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(cf. 6173 - Education for Homeless Children) 
(cf. 6173.1 - Education for Foster Youth) 
(cf. 6173.2 - Education of Children of Military Families) 

In addition, the Superintendent or designee shall ensure that students participating in interscholastic 
athletics governed by CIF satisfy CIF eligibility requirements. 

Students shall not be charged a fee to participate in an athletic program, including, but not limited to, a 
fee to cover the cost of uniforms, locks, lockers, or athletic equipment. 

(cf. 3260 - Fees and Charges)  
(cf. 5143 - Insurance) 

Participation in the district interscholastic athletic program shall be made available to those students 
who meet the eligibility requirements and demonstrate successful progress towards meeting 
graduation requirements. 

(cf. 6145 - Extracurricular and Cocurricular Activities) 

Sportsmanship 
The Board values the quality and integrity of the athletic program and the character development of 
student athletes. Student athletes, coaches, parents/guardians, spectators, and others are expected 
to demonstrate good sportsmanship, ethical conduct, and fair play during all athletic competitions. 
They shall also abide by the core principles of trustworthiness, respect, responsibility, fairness, caring, 
and good citizenship and the Codes of Conduct adopted by CIF. 

Students and staff may be subject to disciplinary action for improper conduct. 

(cf. 1265 – Civility Policy)  
(cf. 3515.2 - Disruptions) 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
(cf. 5131 - Conduct) 
(cf. 5131.1 - Bus Conduct) 
(cf. 5131.4 - Student Disturbances)  
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Individuals with Disabilities)) 

Health and Safety 
The Board desires to give student health and safety the highest consideration in planning and 
conducting athletic activities. 

Students shall have a medical clearance before participating in interscholastic athletic programs. 
Care shall be taken to ensure that all athletic training and competition are conducted in a 
manner that will not overtax the physical capabilities of the participants. When appropriate, 
protective equipment shall be used to prevent or minimize injuries. 

(cf. 5131.61 - Drug Testing) 
(cf. 5131.63 - Steroids) 
(cf. 5141.3 - Health Examinations)  
(cf. 5141.6 - School Health Services) 
(cf. 5141.7 - Sun Safety) 
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Coaches and appropriate district employees shall take every possible precaution to ensure that athletic 
equipment is kept in safe and serviceable condition. The Superintendent or designee shall ensure that all 
athletic equipment is cleaned and inspected for safety before the beginning of each school year. 
 
(cf. 5142 - Safety) 
 
The Superintendent or designee shall develop a written emergency action plan that describes the location 
of automated external defibrillator(s) and procedures to be followed in the event of sudden cardiac arrest 
or other medical emergency related to the athletic program's activities or events. The plan shall be posted 
in accordance with guidelines of the National Federation of State High School Associations. (Education 
Code 35179.4) 
 
In the event of a serious injury or a perceived imminent risk to a student's health during or immediately 
after an athletic activity, the coach or other district employee who is present shall remove the student 
athlete from the activity, observe universal precautions in handling blood or other bodily fluid, and/or seek 
medical treatment for the student as appropriate. 
 
(cf. 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens)  
(cf. 4119.43/4219.43/4319.43 - Universal Precautions) 
(cf. 5141 - Health Care and Emergencies) 
(cf. 5141.21 - Administering Medication and Monitoring Health Conditions)  
(cf. 5141.22 - Infectious Diseases) 
 

California Interscholastic Federation 
Any district school that participates in the California Interscholastic Federation (CIF) shall conduct its 
athletic activities in accordance with CIF bylaws and rules, and any applicable district policy and regulation. 
The Superintendent or designee shall have responsibility for the district's interscholastic athletic program, 
while the principal or designee at each participating school shall be responsible for site-level decisions, as 
appropriate. 
 
The designated representative(s) shall vote on issues that impact interscholastic athletics at the league and 
section levels, perform any other duties required by the CIF league, and report regularly to the Board on 
league, section, and statewide issues related to athletic programs. 
 
(cf. 0500 - Accountability) 
 
The district ensures that each public elementary school, secondary school, and charter school offering 
competitive athletics shall make all of the following information publicly available at the end of the school 
year: (1) total enrollment of the school, classified by gender; (2) number of pupils enrolled at the school 
who participate in competitive athletics, classified by gender; and (3) number of boys' and girls' teams, 
classified by sport and competition level. (EC Section 221.9(a)) 
(a) The information shall reflect the total number of players on a team roster on the first official day of 

team competition. (EC Section 221.9(b)) 
(b) This information shall be posted on the school’s internet website, or if the school does not maintain 

an internet website, on the district or charter school operator’s internet website and the information 
for each school shall be shall be disaggregated by school site. (EC Section 221.9(c)) 

(c) All materials used to compile each school's information shall be retained by the school for a minimum 
of three years after the information is posted on the Internet. (EC Section 221.9(d)) 

 
If the district reduces its athletic budget, it does so consistently with its legal obligation to comply with 
both state and federal gender equity laws. (EC Section 230(e) 
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Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying 
based on actual or perceived race, color, ethnicity, national origin, immigration status, ancestry, age (40 and above), religious 
creed, religion, political belief or affiliation, gender, gender identity, gender expression, genetic information, mental or physical 
disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, breastfeeding/lactation status, 
medical information condition, military and veteran status, or association with a person or a group with one or more of these 
actual or perceived characteristics or any other basis protected by law or regulation, in its educational program(s) or 
employment. 

Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination
17578 Cleaning and sterilizing of football equipment
17580-17581 Football equipment
32220-32224 Insurance for athletic teams, especially:
32221.5 Required insurance for athletic activities
33353-33353.5 California Interscholastic Federation; implementation of policies, insurance program
33354 California Department of Education authority over interscholastic athletics
33479-33479.9 The Eric Parades Sudden Cardiac Arrest Prevention Act
35160.5 District policies; rules and regulations
35179 Interscholastic athletics
35179.1 California High School Coaching Education and Training Program
35179.4 Emergency action plan
35179.5 Interscholastic athletics; limitation on full-contact practices
35179.6 Automated external defibrillator, athletic activities
48850 Interscholastic athletics; students in foster care and homeless students
48900 Grounds for suspension and expulsion
48930-48938 Student organizations
49010-49013 Student fees
49020-49023 Athletic programs; legislative intent, equal opportunity
49030-49034 Performance-enhancing substances
49458 Health examinations, interscholastic athletic program
49475 Health and safety, concussions and head injuries
49700-49701 Education of children of military families
51242 Exemption from physical education for high school students in interscholastic athletic program
HEALTH AND SAFETY CODE 
1797.196 Automated external defibrillator
PENAL CODE 
245.6 Hazing 
CODE OF REGULATIONS, TITLE 5 
4900-4965 Nondiscrimination in elementary and secondary education programs, especially:
4920-4922 Nondiscrimination in intramural, interscholastic, and club activities
5531 Supervision of extracurricular activities of students
5590-5596 Employment of noncertificated coaches
UNITED STATES CODE, TITLE 20 
1681-1688 Discrimination based on sex or blindness, Title IX

CODE OF FEDERAL REGULATIONS, TITLE 34 
106.31 Nondiscrimination on the basis of sex in education programs or activities 
106.33 Comparable facilities 
106.41 Nondiscrimination in athletic programs 

COURT DECISIONS 
Mansourian v. Regents of University of California, (2010) 602 F. 3d 957 
McCormick v. School District of Mamaroneck, (2004) 370 F.3d 275  
Kahn v. East Side Union High School District, (2003) 31 Cal. 4th 990 
Hartzell v. Connell, (1984) 35 Cal. 3d 899 

Management Resources: 
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CSBA PUBLICATIONS 

Updated Legal Guidance: Protecting Transgender and Gender Nonconforming Students Against Discrimination, March 2017 

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Pupil Fees, Deposits, and Other Charges, Fiscal Management Advisory 12-02, April 24, 2013 
 
CALIFORNIA INTERSCHOLASTIC FEDERATION PUBLICATIONS 
Athletic Department Emergency Action Plan: Response Teams 
California Interscholastic Federation Constitution and Bylaws A 
Guide to Equity in Athletics 
Guidelines for Gender Identity Participation 
Keep Their Heart in the Game: A Sudden Cardiac Arrest Information Sheet for Athletes and Parents/Guardians Event 
Emergency Guidelines, 2013 
Pursuing Victory with Honor, 1999 
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Fresno Unified Board Policy (BP) 6174 
Education for English Learners 

The Governing Board intends to provide English learners (ELs) with challenging curriculum and instruction 
that maximize the attainment of high levels of proficiency in English, advance multilingual capabilities, 
and facilitate student achievement in the district's regular course of study. 

English learners shall be provided English language development (ELD) instruction which is targeted to 
their English proficiency level. Such instruction shall be based on sound instructional theory, be aligned 
with state content standards, emphasize inquiry-based learning and critical thinking skills, and be 
integrated across all subject areas. 

(cf. 6011 - Academic Standards) 
(cf. 6141 - Curriculum Development and Evaluation) 
(cf. 6161.1 - Selection and Evaluation of Instructional Materials) 
(cf. 6161.11 - Supplementary Instructional Materials) 
(cf. 6171 - Title I Programs) 

English Learners have particular educational needs which must be addressed if they are to fully participate 
in the educational process. The district will provide an instructional program called Standards-based Content 
and Language Model that provides access to a challenging core curriculum while at the same time 
developing the full acquisition of English as rapidly and effectively as possible. The program for English 
learners shall be designed to promote positive self-concepts and cross-cultural understanding. 

No middle or high school student who is an English learner shall be denied enrollment in any of the 
following: (Education Code 60811.8) 
1. Courses in the core curriculum areas of reading/language arts, mathematics, science, and history- 
social science, courses required to meet state and local high school graduation requirements, or courses
required for middle school grade promotion

Any secondary English Learner student enrolled in U.S. schools for less than three years shall receive 
designated English Language Development according to the District English Learner placement 
guidelines. All English Learners, regardless of grade level and status (newcomer, on track, at-risk, LTEL) 
shall receive designated and integrated ELD. 

2. A full course load of courses specified in item #1 above
3. Other courses that meet the "a-g" course requirements for college admission or are advanced
courses such as honors or Advanced Placement courses, on the sole basis of the student's classification
as an English learner

(cf. 0415 - Equity) 
(cf. 6141.4 - International Baccalaureate Program) 
(cf. 6141.5 - Advanced Placement) 

The district shall identify in its local control and accountability plan (LCAP) goals and specific actions and 
services to enhance student engagement, academic achievement, and other outcomes for English 
learners. 

DRAFT
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(cf. 0460 - Local Control and Accountability Plan) 
(cf. 3100 - Budget) 

The Superintendent or designee shall encourage parent/guardian and community involvement in the 
development and evaluation of programs for English learners. The Superintendent or designee may also 
provide an English development literacy training program for parents/guardians and community 
members so that they may better support students' English language development. 

(cf. 0420 - School Plans/Site Councils)  
(cf. 1220 - Citizen Advisory Committees) 
(cf. 6020 - Parent Involvement) 

Staff Qualifications and Training 
The Superintendent or designee shall ensure that all staff employed to teach English learners possess 
the appropriate authorization from the Commission on Teacher Credentialing. 

(cf. 4112.22 - Staff Teaching English Learners) 

Professional Development 
The district shall provide effective professional development to teachers (including teachers in classroom 
settings that are not the settings of language instruction educational programs), administrators, and other 
school or community-based organization personnel to improve the instruction and assessment of English 
learners and enhance staff's ability to understand and use curricula, assessment, and instructional 
strategies for English learners. Such professional development shall be of sufficient intensity and duration 
to produce a positive and lasting impact on teachers' performance in the classroom. (20 USC 6825) 

(cf. 4131 - Staff Development) 
(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 

Staff development shall also address the sociocultural needs of English learners and provide opportunities 
for teachers to engage in supportive, collaborative learning communities. 

Identification and Assessment 
The Superintendent or designee shall maintain procedures which provide for the early identification of 
English learners and an assessment of their proficiency early identification of English learners and an 
assessment of their proficiency using the state's English Language Proficiency Assessments for California 
(ELPAC). To oversee test administration, the Superintendent or designee shall annually designate a 
district ELPAC coordinator and a site coordinator for each test site in accordance with 5 CCR 11518.40- 
11518.45. 

Once identified as an English learner, a student shall be annually assessed for language proficiency until 
they are reclassified based on criteria specified in administrative regulation. 

In addition, English learners' academic achievement in English language arts, mathematics, science, and 
any additional subject required by law shall be assessed using the California Assessment of Student 
Performance and Progress. As necessary, the test shall be administered with testing variations in 
accordance with 5 CCR 854.1-854.3 English learners who are in their first 12 months of attending a 
school in the United States shall be exempted from taking the English language arts assessment to the 
extent allowed by federal law. (Education Code 60603, 60640; 5 CCR 854.1-854.3) 

(cf. 6162.51 - State Academic Achievement Tests) 
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Formative assessments may be utilized to analyze student performance and appropriately adapt 
teaching methodologies and instructions. 

(cf. 6162.5 - Student Assessment) 

Language Acquisition Programs 
The district shall offer research-based language acquisition programs that are designed to ensure English 
acquisition as rapidly and as effectively as possible and that provide instruction to students on the state- 
adopted academic content standards, including the English language development standards. (Education 
Code 306; 5 CCR 11300) 

At a minimum, the district shall offer a structured English immersion program which includes designated 
and integrated English language development. In the structured English immersion program, nearly all of 
the classroom instruction shall be provided in English, but with the curriculum and presentation designed 
for students who are learning English. (Education Code 305- 306; 5 CCR 11309) 

Designated ELD means instruction provided during a time set aside in the regular school day for focused 
instruction on the state-adopted ELD standards to assist English learners to develop critical English language 
skills necessary for academic content learning in English. Integrated ELD means instruction in which the 
state-adopted ELD standards are used in tandem with the state-adopted academic content standards. 
Integrated ELD includes specially designed academic instruction in English. (5 CCR Section 11300 [a, c]) 

For the purpose of determining the amount of instruction to be conducted in English in the structured 
English immersion program, "nearly all" means that all classroom instruction shall be conducted in 
English except for clarification, explanation, and support as needed. 

In addition, language acquisition programs offered by the district may include, but are not limited to, the 
following: (Education Code 305-306) 

A dual-language immersion program that provide integrated language learning and academic instruction 
for native speakers of English and native speakers of another language, with the goals of high academic 
achievement, first and second language proficiency, and cross-cultural understanding. 

(cf. 6142.2 - World Language Instruction) 

The district's language acquisition programs for grades K-3 shall comply with class size requirements 
specified in Education Code 42238.02. (Education Code 310) 

(cf. 6151 - Class Size) 

In establishing the district's language acquisition programs, the Superintendent or designee shall consult 
with parents/guardians and the community during the LCAP development process. The Superintendent 
or designee shall also consult with administrators, teachers, and other personnel with appropriate 
authorizations and experience in establishing a language acquisition program. (Education Code 305) 

At the beginning of each school year or upon a student's enrollment, parents/guardians shall be provided 
information on the types of language acquisition programs available to students enrolled in the district, 
including, but not limited to, a description of each program, the process to be followed in making a 
program selection, identification of any language to be taught in addition to English when the program 
includes instruction in another language, and the process to request establishment of a language 
acquisition program. (Education Code 310; 5 CCR 11310) 
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(cf. 5145.6 - Parental Notifications) 

Whenever a student is identified as an English learner based on the results of the ELPAC, the student's 
parents/guardians may choose a language acquisition program that best suits their child. To the extent 
possible, any language acquisition program requested by the parents/guardians of 30 or more students 
at the school or by the parents/guardians of 20 or more students at any grade level shall be offered by 
the school. (Education Code 310; 5 CCR 11311) 

Redesignation (Reclassification) 
When an English learner is determined based on state and district reclassification criteria to have 
acquired a reasonable level of English proficiency pursuant to Education Code 313 and 52164.6, or 
upon request by the student's parent/guardian, the student shall be transferred from a language 
acquisition program into an English language mainstream classroom. 

Program Evaluation 
To evaluate the effectiveness of the district's educational program for English learners, the 
Superintendent or designee shall report to the Board, at least annually, regarding: 

1. Progress of English learners towards proficiency in English
2. The number and percentage of English learners reclassified as fluent English proficient
3. The number and percentage of English learners who are or are at risk of being classified as long- 
term English learners in accordance with Education Code 313.1
4. The achievement of English learners on standards-based tests in core curricular areas
5. For any language acquisition program that includes instruction in a language other than English,
student achievement in the non-English language in accordance with 5 CCR 11309
6. Progress toward any other goals for English learners identified in the district's LCAP
7. A comparison of current data with data from at least the previous year in regard to items #1-6 above
8. A comparison of data between the different language acquisition programs offered by the district

The Superintendent or designee also shall provide the Board with regular reports from any district or 
school wide English learner advisory committees. 

Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying 
based on actual or perceived race, color, ethnicity, national origin, immigration status, ancestry, age (40 and above), religious 
creed, religion, political belief or affiliation, gender, gender identity, gender expression, genetic information, mental or physical 
disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, breastfeeding/lactation status, 
medical information condition, military and veteran status, or association with a person or a group with one or more of these 
actual or perceived characteristics or any other basis protected by law or regulation, in its educational program(s) or 
employment. 

Legal Reference: 
EDUCATION CODE 
300-340 English language education, especially:
305-310 Language acquisition programs 
313-313.5 Assessment of English proficiency
430-446 English Learner and Immigrant Pupil Federal Conformity Act
33050 State Board of Education waiver authority
42238.02-42238.03 Local control funding formula
44253.1-44253.11 Qualifications for teaching English learners
48980 Parental notifications
48985 Notices to parents in language other than English
52052 Accountability; Numerically significant student subgroups
52060-52077 Local control and accountability plan
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52160-52178 Bilingual Bicultural Act 
56305 CDE manual on English learners with disabilities  
60603 Definition, recently arrived English learner 
60640 California Assessment of Student Performance and Progress  
60811-60812 Assessment of language development 
62002.5 Continuation of advisory committee after program sunsets 
CODE OF REGULATIONS, TITLE 5 
854.1-854.3 CAASPP and universal tools, designated supports, and accommodations 
854.9 CASSPP and unlisted resources for students with disabilities 
11300-11316 English learner education 
11517.6-11519.5 English Language Proficiency Assessments for California  
UNITED STATES CODE, TITLE 20 
1412 Individuals with Disabilities Education Act; state eligibility 
1701-1705 Equal Educational Opportunities Act 
6311 Title I state plan 
6312 Title I local education agency plans 
6801-7014 Title III, language instruction for English learners and immigrant students  
7801 Definitions 
CODE OF FEDERAL REGULATIONS, TITLE 34 
100.3 Discrimination prohibited 
200.16 Assessment of English learners 
COURT DECISIONS 
Valeria O. v. Davis, (2002) 307 F.3d 1036 
California Teachers Association v. State Board of Education et al., (9th Circuit, 2001) 271 F.3d 1141  
McLaughlin v. State Board of Education, (1999) 75 Cal.App.4th 196 
Teresa P. et al v. Berkeley Unified School District et al, (1989) 724 F.Supp. 698 
ATTORNEY GENERAL OPINIONS 
83 Ops.Cal.Atty.Gen. 40 (2000) 
 
Management Resources: 
CSBA PUBLICATIONS 
English Learners in Focus, Issue 1: Updated Demographic and Achievement Profile of California's English Learners, 
Governance Brief, rev. September 2016 
English Learners in Focus, Issue 3: Ensuring High-Quality Staff for EnglishLearners, Governance Brief, July 2016 English 
Learners in Focus, Issue 2: The Promise of Two-Way Immersion Programs, Governance Brief, September 2014 
 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Reclassification Guidance for 2017-18, CDE Correspondence, April 28, 2017 
Integrating the CA ELD Standards into K-12 Mathematics and Science Teaching and Learning, December 2015 
Next Generation Science Standards for California Public Schools, Kindergarten through Grade Twelve, 2013 
English Language Arts/English Language Development Framework for California Public Schools: Transitional 
Kindergarten Through Grade Twelve, 2014 
U.S. DEPARTMENT OF EDUCATION PUBLICATIONS 
Accountability for English Learners Under the ESEA, Non-Regulatory Guidance, January 2017 
English Learner Tool Kit for State and Local Educational Agencies (SEAs and LEAs), rev. November 2016 
English Learners and Title III of the Elementary and Secondary Education Act (ESEA), as Amended by the Every Student 
Succeeds Act (ESSA), Non-Regulatory Guidance, September 23, 2016 
Dear Colleague Letter: English Learner Students and Limited English Proficient Parents, January 7, 2015 
 
Policy FRESNO UNIFIED SCHOOL DISTRICT 
adopted: March 26, 1992 Fresno, California 
revised: September 12, 1996 
revised: December 15, 1999 
revised: June 18, 2014 
revised: May 31, 2017 
revised: June 2, 2021 
revised: Spring __, 2022 
 
Policy Section: 6000 Instruction 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  April 06, 2022 AGENDA ITEM A-12

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Approve Proposed Board Meeting Dates for 2022/23 and 2023/24 

Included for the Board’s consideration and approval are proposed Board of Education meeting dates 
for the 2022/23 and 2023/24 school years. These dates will not preclude either additions or changes 
any time throughout the year. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Ambra O’Connor, DIVISION:  Superintendent’s Office 
Chief of Staff  PHONE NUMBER: (559) 457-3838 

CABINET APPROVAL:  Ambra O’Connor, SUPERINTENDENT APPROVAL: 
Chief of Staff 



 

 

FRESNO UNIFIED SCHOOL DISTRICT 

BOARD OF EDUCATION 

REGULAR BOARD MEETING SCHEDULE 2022/23 

 

ALL MEETINGS WILL BE HELD AT FRESNO UNIFIED SCHOOL 

DISTRICT EDUCATION CENTER, 2309 TULARE STREET – 2ND FLOOR 

MEETING TIMES WILL BE SPECIFIED ON THE AGENDA 

 

 

2022 
August 10 and 24 

September 07 (Board Workshop), 14 and 28 

October 12 and 26 

November 09  

December 07 and 14 

 

********************************************************* 

 

2023 
January 11, 18 (Board Workshop), and 25 

February 08 and 22 

March 01 (Board Workshop), 08 and 22 

April 12 and 26 

May 10 and 24 

June 14 and 21 

 

 
(Approval of these dates will not preclude either additions or changes at any time) 

 

 
Board Approved April 06, 2022 



FRESNO UNIFIED SCHOOL DISTRICT 
BOARD OF EDUCATION 

REGULAR BOARD MEETING SCHEDULE 2023/24 

ALL MEETINGS WILL BE HELD AT FRESNO UNIFIED SCHOOL 
DISTRICT EDUCATION CENTER, 2309 TULARE STREET – 2ND FLOOR 

MEETING TIMES WILL BE SPECIFIED ON THE AGENDA 

2023 
August 09 and 23 

September 13, 20 (Board Workshop), and 27 
October 04 and 18 

November 01 and 15 (Board Workshop)  
December 06 and 13 

********************************************************* 

2024 
January 10, 17 (Board Workshop), and 24 

February 07, 21, and 28 (Board Workshop) 
March 06 and 20 
April 10 and 24 
May 08 and 22 
June 12 and 19 

(Approval of these dates will not preclude either additions or changes at any time) 

Board Approved April 06, 2022 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM A-13 

AGENDA SECTION:  A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Ratify Retiree Contract with Ralph Meza to Provide Extra Support to the 
Transportation Department  

ITEM DESCRIPTION: Included in the Board binders and recommended for ratification is a contract with 
Ralph Meza, who retired as the district’s Transportation Director in 2012. Mr. Meza has been assisting 
Transportation with support and oversight 20-25 hours weekly since August 2021, and there is 
continued need for extra support though the new Director’s onboarding period. Mr. Meza will report 
directly to the Chief Operating Officer and will assist with training bus driver candidates.  The contract 
extension provides for Mr. Meza’s assistance through May 31, 2022 at additional cost of $14,400; the 
contract will total $60,800.  

FINANCIAL SUMMARY: Sufficient funding in the amount of $60,800 (contract total since August 2021) 
are available in the General Fund. 

PREPARED BY: Karin Temple, DIVISION:  Operational Services 
Chief Operating Officer  PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL:  Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 









Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 6, 2022 AGENDA ITEM A-14 
AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Ratify an Agreement between Fresno Unified School District Early Learning 
Department and Fresno County Superintendent of Schools 

ITEM DESCRIPTION: Included in the Board binders is an agreement between Fresno Unified School 
District (FUSD) and Fresno County Superintendent of Schools (FCSS). FCSS is an ongoing partner in 
FUSD’s work around supporting young dual language learners (DLLs). FUSD will partner with FCSS 
for participation in the Comprehensive Literacy State Development project. This 3-year project will 
continue to build FUSD early learning educators’ capacity to serve young DLLs through continuous, 
practice-based professional development. Training will incorporate early literacy content based on 
evidence-based literacy practices for DLLs, such as dialogic reading for teachers and families, as well 
as the Personalized Oral Language Learning (POLL) strategies. Participating educators will receive 
coaching support to acquire skills and competencies that enable access to learning and effective 
participation in daily literacy experiences for DLLs. 

FINANCIAL SUMMARY: Fresno Unified School District Early Learning Department will receive funding 
in the amount of $339,000 over the course of the 3-year contract period. 

PREPARED BY: Deanna Mathies, DIVISION: Early Learning 
Executive Officer PHONE NUMBER: (559) 457-3471 

CABINET APPROVAL: Lindsay Sanders, SUPERINTENDENT APPROVAL: 
Chief Officer, Equity and Access 

Lindsay Sanders 
Lindsay Sanders (Mar 14, 2022 09:58 PDT) 

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAtbViSFUxlR_KHtpUDF9xG5m7p-bZpyCA
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAtbViSFUxlR_KHtpUDF9xG5m7p-bZpyCA






















Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM A-15 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Ratify an Agreement between Fresno Unified School District and Fresno 
Economic Opportunities Commission 

ITEM DESCRIPTION: Included in the Board binders is a Grant Agreement between Fresno Unified 
School District and Fresno Economic Opportunities Commission. Fresno Economic Opportunities 
Commission is a federally funded community-based program for income eligible pregnant women and 
children ages birth to five, inclusive of children with disabilities. They provide comprehensive child 
development and family support services, including education, social, emotional, health, nutrition, 
family support, and disability services. Fresno Economic Opportunities Commission (FEOC) will partner 
with Fresno Unified School District to provide a 5-year grant, funding 134 placements for children at 
five Fresno Unified Preschool sites, Calwa, Lincoln, Kirk, Lane, and Olmos. These schools were 
selected by Fresno EOC based on community needs. Children and families will experience enhanced 
services that include an increased dosage of instructional time, access to wrap-around services to meet 
their medical, dental, and mental health needs, and services for family well-being to support the 
achievement of family goals such as housing stability, continued education, and financial security. 

FINANCIAL SUMMARY: The Fresno Unified School District Early Learning Department will receive 
additional funds in the amount of $1,418,135 annually. 

PREPARED BY: Deanna Mathies, DIVISION: Early Learning 
Executive Officer PHONE NUMBER: (559) 457-3471 

CABINET APPROVAL: Lindsay Sanders, SUPERINTENDENT APPROVAL: 
Chief Officer, Equity and Access 

Lindsay Sanders 
Lindsay Sanders (Mar 14, 2022 10:00 PDT) 

https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAA5nxWmQaQxE2ukjrskdnqGh8av52wai6b
https://na2.documents.adobe.com/verifier?tx=CBJCHBCAABAA5nxWmQaQxE2ukjrskdnqGh8av52wai6b






































































































































Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM A-16

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Ratify Grant Application to the No Kid Hungry Grant Opportunity 

ITEM DESCRIPTION:  It is recommended the Board ratify submission of a grant application to the No 
Kid Hungry Grant Opportunity. The purpose of the grant is to maximize child nutrition programs and 
other emergency food programs to ensure children and families have access to healthy meals at school 
during the school year and summer months. The district proposes implementing an incentive program 
in elementary school cafeterias to promote the school breakfast program, with nutrition education and 
literacy related prizes.     

FINANCIAL SUMMARY:  The average grant provides $10,000. No district match is required. 

PREPARED BY: Amanda Harvey, DIVISION: Operational Services 
Director of Nutrition Services  PHONE NUMBER: 457-3134 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM A-17

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Ratify Memorandum of Understanding and Independent Contractor Services 
Agreement between Fresno Adult School and the San Joaquin Valley College of Law to Implement the 
2021-2023 Citizenship Assimilation Grant through September 30, 2023 

ITEM DESCRIPTION:  Included in the Board binders is a Memorandum of Understanding (MOU) and 
an Independent Contractor Services Agreement between San Joaquin Valley College of Law (SJCL) 
and Fresno Adult School (FAS) to establish the responsibilities of both parties in implementing the 
2021-2023 Citizenship Assimilation Grant Program services to eligible students. 

FAS will partner with SJCL to prepare lawful permanent residents for citizenship by offering both 
citizenship instruction and naturalization services.   

In this agreement FAS provides citizenship instruction to prepare lawful permanent residents for the 
naturalization test and interview required by the 2021-2023 Citizenship Assimilation Grant Program, 
and SJCL provides naturalization services, within the scope of immigration law, to support lawful 
permanent residents in the naturalization application and interview process required by the Grant 
Program. 

Additionally, as sub awardee of the 2021-2023 Citizenship Assimilation Grant, San Joaquin College of 
Law will receive $60,000.00 for each year of implementation services through September 2023. 

This Memorandum of Understanding and Independent Contractor Services Agreement between FAS 
and SJCL will conclude on September 30, 2023.   

FINANCIAL SUMMARY:  The Citizenship Assimilation Grant will fund $250,000 for program services. 
San Joaquin College of Law will receive $60,000 for each year of implementation services through 
September 2023. 

PREPARED BY: Rodney Branch,  DIVISION: Instructional Division 
Principal IV Cesar Chavez Adult School PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL:  Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 



Memorandum of U nderstandi111g 
Fresno Unified School District nnd San Joaquiu CoTiege of Luw 

This Memorandum of Uudel'sta.nding nas been developed to show a. coHahoratrvc t·clationship between Fresno United 
School Distdct (grant recipient) and Sau Joaquin College of Lnw (sub�awardee) for tllu implementation of the United 
States Citizenship nnd lntegratio11 Sctvfocs grant program awru'ded by the Deparhu.onl' of Homeland Security .for the 
period of October l, 2021 through September 30, 2023. TI1e Board of Education approvud tfta g;rnnt application (A�l7) nt 
tho June 16. 2021 regular meeting. The application for Citizenship Instmction and Na.lurafo:ation Application Services 
grnnt program fonding has been developed jorut.ly by Fresno United School District and San Joaquin CoJlcgo of Law. The 
pro&--ram design was deve101)cd as a result of discussions between l'ep.l.'esentative:s from cacfl educational institution. 
FreRJ10 Unified School District and San foaquiu College of Law will network with communiiy rcsurn·':Bs and oth6t 
citizenship and natur-alizatio11 programs 1n the commu11Jty to id0nHfy additional educational and technological resources 
that can be 01·ooght to the p1·ogmm. 

Services to be Pet'formed 

Il're.sno Unified School District will: 
• Be the lead agency and fiscal agent for the grant to prep!lre law.fol perm.ment residents for tl1e natural_faation 

test and foterview, 
• Provide 40 hours of citizenship jnstrucHon in U.S. Hisf:my and government forte.st prepa.rmfon and the

proruotion of civic integration through the cUstl'ict•s adult e<lucatio11 prngram (aka Fl"esno Adult School),
• English as a Second Language inst.ruction in reading, writing, and spealdng for the naturalh:atiotl test,

naturnlizntion process. and to conduct integration activiti�.
• Refer eligible students to San Joaquin College ofJ ,aw for nahmdization services.
• Serve as th.e d.irect contact wifll the Oepart.m.enL of Hom.eland Security l"e,garding this g-rant
• Monitor sub-awardee's petformance and errnurc that suliwawardee complies with. rul grant award conditions

and da(a reporting requirements thmugh monthly coordjnation activities and collaborative review,
• Submit quarterly perfornmnce reports as per Department ofHomelaml Se.ct1rity guidelines.

&m .Tonquilt College of Law wiU: 
• Provide nattll\'1-lization senrices for legal permanent .resident comtnunily members who are enrnJled in the 

Fresno Adult School program. 
• Submit 7.40 naturalization petitions during the two-year gmnt p:eriod and i.unnigrntion case managemf:l1t.
• Refer eligible individuals to FreS1lO Adult School for citf Z<----n:iliip �lasses. 
• Sruire expertise in the development, Jmplcmentatlon, and management of citizenship and natumlization

prrn.:e&SE:'.s.
• Train and ossign fow students to conduct comm unity outroach, scroon individuals fol' eligibility, and provide

JlaturaliG<'ltion workshops.
• Supr:,rvise lhe interns, oversee the naturalization process, and assist parHcipants with overcoming roadblocks

lo cith;enship.
• Provide an attomeyto supervise the naturali:c:a.tion appUcatio11 proi.;t:ss.
• Providu Fresno Unified School District-with all information requirec{ for Vepilrtment of Homeland Sccudty 

quarterly reports in a timely manner. 

Fresno Unit1ed School District wlll pay San Joaquin College of Law $60,000 per year fo:r the two years ofthii:i agi:eernent 
foi- the legal setvices specified above, 

Signature Date 
Santino Danisi, Chief Financial Officer 
Fresno Unified School District 

� Date 
Andrew De La Torre, Executive Director 
Benefits and Risk Management 
Fresno Unified School District 

T naL11re

Janice Pearson J.D., Dean 
San Joaquiti CoHcgc ofl.aw 



4/6/2022





2. Conlrnctol' Qualifications. Co.11tmctor rcprcsenls that H has in effect all licenses, permissions and has otherwise al! legal
q ua!ifications lo perform this Agreement.

3. Tenn. This Agreement sllaH begin 011 10/01 /21 . , and shall terminate on 09/30/23 . 'lhere shall beno 
extension of the term of the agreement. without express written consent from all partres. 

4. Payment. District agrees to pay C-0ntmctor nt foHowh1g rate of'$ 60,000.0
pe

1!eai· , Nol to exceed S GO,OOO.OO. Checks
wilj be made payable to San Joaquin College offaw , Pa;went shall be limited to amount written in thi�
paragraph, unless speclfically ln.dicated jn .Paragraph 5. District agrees to pay Contractor wrthi11 tl1irty (30) days of,eceipt
of detailed invoice,

5. focldcntal Expe,1ses .• □ Yes {See bel(lw) El Nn, Venclol' initial here� 

a .Lodging ____ Actual cost ofsingle occupancy. Not to exceed .$100 per night *Receipt Required. 
h Meals--..,....,..- Reitnlnli'sement limited lo aelual oost up to the foHowing rotes: Breakfas!

.$12.20, Lunoh$ I 8.3n� Dihner.$30.50. *Receipt Required. 
c. Travel _____ .Actual cost by common carrier. l'rivate car expenses will ibe rehnburscd ai the current

smnclard business JRS mileage ratti.
ci SupµHcs _____ As ncgo1iat1:c.I willi sdwoVdc-parlmen!. conlracling forscrvlec.
e Total faLimatcd Cnst (S mn of p.aragraphs 4 aud 5 a - d): ,$ 60,0<HJ.tl U
f other

6. llinolovme.nt. Are you a cna-entFUSl> employee'?

7. Ca1PER8 -� Cal�IRS.,. Aro you a calPERS Ol'CalSTRS rellin::u'l

8. Ca lifo.mia Residency. Co11tractol' is a re..�ident of the state of Cn 1 iforn ia;

0Yes 

□�Yes

@Yes

@No 

IZ!No 

□No

9. �. mt H-aud Was le an�Al:m,'l!!b By catfo1g the Anti-Fraud Hotline, (559) 325,3200, or by cumpfoting tho fo-iud, wa�lu
Cl!' ab1.1s!? rnporling fonn onlinc at: hUp://www.wcpas.com/frcsno-unified-fraud-ale1't The ru1ti-fhmcl waste or abuse
reporting hotline L� avaifoblc to report alleged fraud in the &:1trfol. The responsibility for moclitoring the hl)llinc tcs!s
with the inlcmal auditor for Vre.sno Unified School District, I'rlce, l'age & Compfl1ly. A report may be made
mwnytnously.

1 O. Con t1ict Q.f Il.1ter(}st, In ,consideration of the Dis!1icts Confli c-t of Ju lcrcst Code, Contractor affirms they do not have, 
nor docs the Cot1t ractor an•cclpate. having any intc!'cst in real prQpurly, inv<.."Slrncnts} business inforc;�l in m im:omc 
from. sources which would ptovicfo Coniraclo,, his/her spouse at tnlnm· child(mn) with pOt'!:lon,d financial !f41ll as a 
r-em.11t of ooy rncommcmhtion, aJ.v ioo 01· any otllc,r action taken by Contractor during e rendition of se1·v.ices undc1·
lh1s Agreement.

Contrnctor' s iuitials �

1 L Anti-discrimination, Fre:.�nn Unified School District prohibits tliimriminatiun, harassment, inlimidalion, and bullying 
b.wcc<l on actual ol' pcrcciv� race, color. cthttldty, nntionnl origin, immigl'ation status, ancesl.ry, age, crned, religion,
politico! affiliatiou, gender, gender identity, gender expression, genetic information, rnenml or physlcal disability, sex,
sexnfll orie11tatlo11, marital status, pre.gt1a11cy 01· parental status, medical it1fo1matio11, mi itary veteran status, or
.rissodation wrfl, ai Ji>erson or a group with one or more oflhcse ac:tu;.it or pDrccived c:har..-wtm-istic-s m· any other b�<1is
pmtoct!:ld by law ur regulation, in its educational prognun(s) 01· employment. Jfyou beHeve you, or your student, have
been subjectoo (Cl ttisuritr.iination, lrnrnssment, intlmi:dat.ion, •or buHylng y011 should contact yom· school site principal
and/01' the Dish'ictj s Chief Compliance and Title ]X Officer Paul Idsvoog, by ])hone at 559-457<l730, by en oil at
. PauUdsvoog.@fmsnounified.org, or in persnn at2.309 Tulal'e Street.Fresno, CA 9372L

1 ? •• J.�_rtuination of Agre�ment. Either District or Contractor may tem1inate this Agreement at any ilme for any niason upon 
---·--·""" .lhhw (3Q) 4;ws prior written no-ti Ce. 111 il:t�. (:Y.�rtL◊f.rf!rJyJw.·rrici�atioh, C::ontrm,;tCJJ'. �ha.ll ,be p11i� .for �\t!i�{itc.lvi:y . \'t()r� ... 
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pcrfonned to the date of termination. The District mny then proceed with the work in any manner t11e District dCG'TiiS 
proper. 

Nonvithstanding the axpiratron or tcrminatfon of th is Agreement for any reason (a) any provition oHhls Agfe.ement 
that lmp,m;es or contempfalcs conlinuing obligations on a Pariy shall survive lhe cxpiraHon or termination of this 

Agl.'eement, including without 1imitation, the rights and dutitls undm• Pamgmphs 12, 13, 1 5.and 17; and (b) all 
undisputed fret; due and payable hc�·mmdc1· through the termination dare in <"<ccmdance with Paragraphs 4 and 5, 

D.  Confidentjal Jnfurmation 

a For the purposes of lhfa Agreement '·'Conlkfontiai fofi.:1rmation" includes any written or ornl info1matlnn or 
data, disclosed by either .Party to the other, which may include, without .iiniitatton� infonnation relating to 
1ecl111kaJ, fum.ucml, pai:sonnel, personal employee informatkm, the network, corporate, administration, plan. 
design, benefits or contmctual affairs of either Party or a third party that has been ldcntifo.:d a,; confidential or 
that by the nature ofthc circumsla.7c.cs sm-rounding discln1mrc ought wasonably to be treated as confidential. 

h Cuntrnctor hereby agrees that it sholl not disclose C'.onfidential Information, and any materials, discussions, 
or otlier com1mmfoat1ons c.oncemfoe Conftdeotia1 lnformation to any pel':mn or entity, except to i ls owu 
employees, contractor permtmc\ and to its attomeyfl, accountants, M11.�uHants and other profusslon1:1l advfaors 
having a "need to kn,wr," and who arc themselves bnund by sirnlfar nondisc{o..<;ure rosltioHons {coHectively, 

«Represenmtives") , If Contractcir becomes aw.uo of any JIBclosttr<l or nso not 1!l compliat1ce with 
tlli;; Agreemcen4 Cont.ractol' shall notify the Distl'ict in W1'iting witltlti three ('.l) business days. Contmctor 
shall me at lca<;t the same dc.,grnc of care in safoguarding Confi<lent[al Infomwtion os it uses in 
:s:afogua:nHng ils own confidential information. RepresentaHves shall be bound to comply with all tem11.; 

of this Parngraph 
13 .B. Upon the reque.st of the Dfatrfot, Conh'flci01' sbnll provide a writte.n acknowledgment from each orils
Representatives tlrnt said R epresenta:tive fa bound by the terms of ihls Paragraph 13 ,B.

t. ContractmJs ob1igadnn UI1der this Agrocrm:mt tu not disclose Confidential Information shall not appJy to
inforn1ation that: (a) hccmncs generally available to the public other than as the result of mu1:uthor.i7.ed
disclosure by ConlrauLor or a Htlrd party; (b) is independently developed by Contrn-ctor with.out the aid,
application or use of Confidential Infumrntlon; or ( c} 1,vas recel ved by Contractol' on a non-cont1dential basis
prior to receipt from 1he District or :from a thi1-d"�rmt; lnwfuIJy possessing and fawht11y ctititkd fo disclose
such information.

d Disclosure of Confidential lnfo11nation shtill not be precluded if such disclosure is: (a) required pursuant to a . 
-valid court order; m· (b) in ihc opinion of legal counsei for Contractor, is otherwise 1·equired by law, pl'ovirled 

that in cl I.her droutrislatwo: 

i .  Conti'actor shall fu1·11ish the District wit11 a copy of the demand, summons, subprn:ma or  other legal 
p!'ocess tt1 compel suc11 disdosuro; 

11. Conlrador shall give the District reasonable prim notice of its intention to dhick1se Confi<lcntial
lnformaticin In order to allo,v the Distl'ict an uppmtunity to seek appl'Op1-iate prutceffon; an<l

m. Contractrn• shaH ta1m all n::asonaoto slcps including, wilhout Hmitation, the pu.suil of a protective order,
lo restrict the disdo3ul'e, ofConiidcnllaI lnformatfon 1o the greatest extent pos.�ible.

t� AU Confidential Information provided by the District to Contractor fa and shall forever n:;main the sole and 
exclusive property ofthc Dfalrict. By grnntittg access to Confidential lnfortnation, the District does not grnnt 
any oxpruss oT irnplk<l right 1a Contractor to use, publish or disclose any C'-0nfidentia1 Info.rmation. 
Aftur il:i rnvfow of the Confidential Infurmati011 Contractor will return to the District an O:mfidcntial 
Information. disclosed to it (includ i 11g c.opies nr .�tttnll"1a1·ies of Confidential l nformal.ion), or with tl1c D istrh,t' s 
permission destroy tbe Cnnfi dcntia l Jnforrnali on and cc,tH ly in writhig ihal i l ltM bCK,n destroyed, 

14. fntum,1ivc Rdkt; Each Party acktiowfodges. that a breach or threatened hrench of fhi::; Agreen:ent may cam;c 

immcdialc and im.:parablc harm to the District ,md th,it, to pmte,;:t ag-<1.ins.t such harm, the Dbtrict mar seek from a 
cq1,1J:t of QQWP.�@J jurisdiction t��J��1.gu1,.c:e ofa nistntlning ordDr ur injurmtion to prohibit �my thteak,'ned cjisc!psqre . 
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or misuse of the District's Confidential fofon,mtion. Such a.n nction for a restraining mder or injunction is in addition  
to and doe& not l imit nU other remedle;'> provided by law or in  equity or by agreement between the Parlfos. 

1 5. Illtl�Jllllification and Hold Ham1!���- To the folkst ex [cnt allowed by law, the Contn1clor shall dcfon..i, indmnnify aad 
hold District, its ag1Jnts, c:.mployce,", Bm.1Td of Trn::ikm;, mumbcrs of the Board of ·rrustccs, officials:, officer,a, 
vol unteets, and representatives ("ln<l."mnitied') fi:ee and hmntless from any aud all cfaims, demands, .negligi:-.nce 
(including the active 01· µasslve negligence of Iude.tnnitles, l'egardles.s of whether sole or otherwise, as aJlowed by 
law), causes of action, co.o;t'i, exp,mses, linbiHtie.s, losses, damages or injuries, fiu�<i, pen�ltles In fow or equity; 
1'egardless ofwhethe1· the allegations a re false, fraudulent, m" groundless, to property or r,cmomi, inoluding wrnngful 
dentll, ( coUe.ctivc-ly "Loss") to the e�te11.t arising out of or incidcmt to: 1) tho pc1· fm11;1ancc or breach of any of i.hA; lerm::: 
and conditions oflho contrat:t (inciuding but nol limitcd to) the Conlnmlor':i use uf thu sile� ur 2) any al:(s. om.hisioIJ.S, 
negligence, in connection wiih the performance of Services or otherwise arising from thls Contrnct 
{"Indemnification"); or 3) the wi!Ifol misconduct of the Contractor or their H".spective agents, subcontractors, 
employees, mm:erh:ll or equipment. suppHers, invitees, or !ic.ensee<:>. The Contractor's indemnification includes, hut is 
not limited to, the payment of aU dn mag es and attorney's  foes, fines; penal tks and other related cnst:;; and cxpcns!:ls , 

a, The Omtracto1·•s dufornw obligations (,vith umrnsc1 approved hy DlsMcL), shall t:irisc immcdialdy upon tender 
of any of the lncfomniiies, an<l ilm <lcfom:c shall b� paid at Contractor' s own cost, exp,ense and risk, for any aud 
an ;;uch aforesaid suiL'I, actions or othrn· kgal proceed tn_gs of every kind thnt may be brought or instituted against 
any ofthc- lmicmn:ilies, noiwilhs ls.nding whether liability is, can be m' has yet been e.stablished. 

h The Contmctor shall pay nn<l satisfy any judgment, award or decree that mny be rendered against any of the 
Indemnities, in. any such suit, action 01· other legal proceeding. 111e Contractor shall re lmlmrne fndemnlti e.s;� and 
each of them; for auy and al t legal expenses and costs incLm'C<l by each of tfo:::m in -minrieclion lhcmwith or in 
enforcing the indemnity 11emin pmvided, 

t\ Amx,ptanc-e of insurance ce1tificntes nnd endori,ements required under the contract doei: not relieve 
the. Contmctol' from liability under this indemnification and hold harmless olau..'lc, The rcqufn,'rnenl� nf lhfR 
Sectlon (fo<lemnlfication .ind Hold Hmm!ess) shaH apply whether ur nol such h1sw·ancc polici:;s 1,;hall 
have been determined to he applicable to any of ,mc:h damages or claims H:w damages. 

1 6. J nsmanoe. \1l"I1hout limiting «Conil-ar.:tm�• iudcmnificafam, iti:; 1:£.g;rccd tlmt"Con!nicl.m�' sl:uill sectiro md m::cintain inforcc <luring 
fhe term of this Agreementa Commercial Gm,craH ,fahilily pnlfoy (Cnnlracti.�l Hability inclutlcd) uHHzing an occ-1.trrcncc policy 
fom1, with lim.ii.s of not le&5 Um.a two million ($"),0{10,00D) doifora par occ.urre1are, fm11· million ($4;000,0.'lO) annual nggregute 
limit. Busi.t!CSS automobile Liability hiSrizance shall. re mruntrnned fur 01."111ed, scheduled, 1101H1wned or hired m1tomobiles with 
a combined single limit nm l�ss than iwn million {:'i.i2}000,000) <loll:irn pcr oorn.1m."\11CC. ln lhc cvm1! "Contra,"101�• fa. working with 
smrf.ents individunl fy or pmvlding prores..o:;[onal services to students, "Contiuct01" sfu.-ul 1rr.un!ain a pulicy p-roviding covci11gc for 
se.:«m.l moiestaUon rt.EJ.d/or almse cl.rums. ln the event that ''Contractor's" Comm.en.--i.d General liability policy exdudes kVYerage 
for ::K:xual mok:slation and/or abuse claims shall be ,�.quired to proome a sep;i.mte or surplemental pnJicy j}n,vJding sucli 
coverage. Tile fonlts ofcovet::i5-'tl fol' i.he abuse aud molest$tl.onpolicy aball.renot k.s.s thm1$2,000,000 �r claun and $4,000,000 
aggregate. If ,my of the Tequired policies provide coverage on a clainIB-nmd-c basis then tim following shall apply; 1) 'lhc 
retroacthre date must lie shown, nnd must he before t"lie date of the contrnct 01· too beginning; of ooniraet work; 2) lnstumtw must 
l>e rllfillltained mtd evidence of .insnmnce must be })fovided fo, at least :five (5) ye.ws :ikr completion of tho contr.tet work; (3} ff 
covcmge fa C'-atll.--ck.,d or nott-renewed, and not rep[!lced v1ffil another claims-made po lie:,-' fum1 ,,1th a .rt,irnactiv-c date pr

i
or to tlm 

t'Ut1trac:l c!lcctlvo dar.c, lhc Contr1101or must prn:cbas.e "e.:xtended 1-epo1ting" coverage for s minimum of five {5) years after 
comploti011of work. Self.insured r0Eentfi.ms must oo decl&"'e<l to nud approved by J)i.s,lrlct The I>istl'ict may require "Contractor" 
to pmvi<l.c proof of ability t(} P'<lY fotK�c.,; and related invcsligations, claims a<lminlstmHon and d-efeJ1se exf.-.">t:t1ses w1thin 
the rere-nti.on. 11-ie polcy shall provi<k� or bu endorsed to provide, tb;1t the !::it:c.lf-:insm-ed tcle.nt.ionru::iy be safulied by eiih.� th� 
named .insured or the District. 
'fire Oistl'k:t shall oo liamed as ru1 additional inSl.lred on the prnlde-'l by separate eridow..ment. A Certific,1te of Insumnre and. 
mi.doi-semeuts $lli:1li oo attm::het:I to fue Agt-eement M proof of Ins-m-ance, The "Conll"act,J1'' p<JUcy shall provide that it is prirrnuy 
such that it1S-ur.uwe maintained by lhc .Disuict, if any, shall be excess and not c-0---primruy, '''Con!ractoi>' shall prodoce the policy 
rm· Disl:lfct, U!')(iJl rcquc.,t 
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1 7. J.n<lependent Oontrnctor S tatus .  Vlh tle engaged in can-ying out 1'.hc terms and conditions of the c-0ntrnct, the Contractor 
is an i ndepeDdent contrnctor, and not an officer, employee, agent, partner, or joint venture of lhc D i strict. 

1 8. Wol'kers' Compensation Jnsunmce . Contractor flg rees to provide all necessary wotkern' compem1atlon l nsurance for 
Cimtractor' s employees, if any, at Contra c.for's own cost and expense. 

19. Fingerp1·inting Requh'cmenls . Conll,actor hereby aclmowfodges that, if applicable, it is requfred to comply with the
1'equirements of Educalion Code Sec1io11 '1 5 I 25, l with respect to fiugerprinting of employees woo may have contact
1,vitb the Dlstriat\; pupil s. The Contl'actor shalt also enslU'e that its consul tants on the Project al so  comply wifh the
requirements of Section 45125 . L If required by Edm}ation Code SCl}li or1 45 125. 1 ) the Cu11tra.ator and it<; consultant�,
prior to ,my ofthe Conmictor 's empfoyees, or those of fmy other consullants, cowing into cunt;ic t with V1r, District's
pttpils S.Yhm1U�tcn,1gi11, the . .DTSTRI CT fingerprints to the Department of Justice (DOJ) for the mon itoring and
supervision of cmplnycc(s) and/m at1i l iated constituents . Conti:.ictor will not begin work on the Prnjcel si fc until
obta in i ng a DOJ cle;.:mxl sla[Hs tlu·ough lhc DJSTRlCT. Contractor fuithe1• aoknowledges that other fingerptfaUng
requkements mny npply, ils set forth in EdueaHon Code Section 45 1 25 c l  seq., and wiH comply with ,my such
requirements, lll.c]ud ing having Consultant certifies Consultants cm·tify that none of there employees and/or EJ:ffiliated
constituent(s) win liaye been convicted of a felony as defined in Education Code :.-oection 45 1 22. 1 ."Fingerprin.ting
Rcqulrctncnts," is cxpres�ly UliCiersto

�� �
nd ogl'eed! to by th

� 
pa

.
rtics 

��
l
.�

to: V\\ 

Contrnclor's whals#- Dmtnd'.s rmllals -� 

20. Taxes. Contractor agrees that C',0ntractor hns no entitlement to m1y future work frum Um Di:; 1.-jct or to any employment
or fringe benefits :from tlie Dis trict .Paymcn!s to the mmlr4elm pursuant to this Agreement ·will be reported to l<edern!
and State taxing m1 thorities as rcqllh·cd. Drstrict will not withhold ,my money from c.ompeosntion poyabJe to
C'..ontrncto r. nistdct will not withhold FICA (S ocia l Sc-ct1rHy), state or fr:dcral uncmploytmmt n1sur�nce contributions,
state or fe.dernl income tnx or disability insurance. Cuntrat;Lor h imfopondcmUy responsible for tile payment of oil
app1 ic.ilJle t1xes,

21 . A.ssig11.me1}t, The Contractor shn 11 notasslgu or trru:J1sfe1· by operation of faw or olhurwiso any o, aU of its .rights, burdens, 
du lies ur obligations wit!houl tlm prior wrilton ccm.sent of the District. 

22. Dingjng t!-ffcct. This Agreement shalt i t1utu fo -the benefit of and .<;J1aU be l,i11di11g i1pon ihe contractor and the District
and their respective :; ucc,�sors an<l HS signs.

23. SevernbHi.!y. If any provision of this Agreemen t shal l be held invalid or unenforceable by a comt of com�tent
j11rlsdtoti on, such holding slmU not inv.i [icfote or renclet' uaenforcea:blc any other provigicln heron [ 

24. Waiver and Atm,'1ld1mml!).. ThL,; Agreement may he amended_, modifiecl, su1>erseded, cancelled, renewed or extended, 
an <l the terms and conditions he!'c-of may be waived, only by a wri llcn fos 1ru1mmt signed hy the partEes or, In the cnse 
-of a waiver, by the party waiving compliance. The waiver by any parLy hcrchi uI a bruach of any p1"0vision of thi�
Agreement shall not opernte or be construed as a wniver of any subsequent breat:h.

25. Govomirig Law. This Agreement shall be govcmed by and co.nstrned in aooot·da11ct� with the laws of ihc State of
California an<l venue. shall be in the appropriate Superior court in Fre-sno, CaHfornla .

2G. Allotncy's Fees. The non-prevailing 11arty in a:ny dispute under thl.s Agreement shall pay all c:us!s aml cxpcruics; 
incl'ud ing expert witness foes and attorney's foes, i ncun-ed hy the prevniliug party in resolving such dispute . 
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27. Wriltct! �- Written notice shall be deemed to have been duly st1tvctl if dcJivorud in pel'son to the individual or
tootnbcr of tho company or 1o an officer of the corpomtion for whom it was intended. or if delivered kl oi• sent by
registotcd or et)l'tlfied mail to the last busine.ss address known to the person who gives chcnulicc.

Disuict: 

AnnLoOl'Z 
:Purchasing Dt.-partmcnt
Fresno Unlfied School 
District 4498 N. Brawley 
Avenue Fresno, CA 93722 

c: Andrew Do La Torre 

Btim,fils & Risk Management 

Fresno Unified School Dfalricl 

2309 Tu1a.1•e Street 

Fresno, CA 9.3721 

Contractol': San Jooquin College of Law

Name.: Janice Pear$011

.Address: 

901 Fifth Street 
Clovis, CA 
93612 

28. ,C1>mplimce with Lal'!'., &ch and every provision of law and-clause required by law to be Inserted into this Agreement
shall be deemed -to be inserted herein and this Agreement shaU be read and enforced as !hough i L M.."l'c included therein.
Contractor agree.,; that it shal I comply wi.th an legal requirements for the performance of ill! dutius under this agreement
and tbal failun: to do shall constitute matel.'ial breach.

29. Entire Agreement. 'l'his Agreement is intended by I.he Part.fos as� final expression of1heir agreement with respect 
to :st1ch terms a.� are included he-rein and as the complete and exclusive statement of ii� te11n1> .1nd may not be 
conll'ailiotod by evidence of any prior agreement or of a contempol'aneous oral agreement. nor explained or 
supplemented by e'1idence of conii.istent additional terms. 

:10. f'.om:truction. The rule of c.onslruction that any ambiguily in an agl'eetnent be construed against the d!'after of such 
agreement shall not apply to th.is Agreement.

31. f..xemrtion of Othe1· Documents. The parties to this .Agreement shall cooperate fully in the execution of any and all 
other documents: and in the completion of any additional actions tnat may be necessary or appropriate to give fuU force 
and effi:ct. to tho tcnns .1nd intent of this Agreement 

32. Execution in Cotmlerparfs. This Ag:reeinent may be exucuted in counterparts such that tl1e signatures may appear on
separate signature pages. A copy. or au original, with all signatures appended togathe1', snan be deemed n fully
executed agreement 

33. l:Joard Approval. For contowts in excess of $15 ;000.00. the effectiveness of this Agreement is conl1ngcnt upon the
approval of the .l/n;sno Unified School District Boatd of Education.
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Execute<l at Fl'-esno, Cal ifomia} on the d!lte ruid yen1· first written a bovo. 

DJSTRTCT 

Fresno Unified School District 

Sn11ti110 .D1mlsl, Chief Flna11d{ll OjjiclW 

Date 

A pprov�cl As To Fo1m: 

Date 

CONTRACTOR 

San Joi,quin Co11cgc of Law 

. .....,,.,.�"'-'·=-2f>�-tn2_..,
, TIDe: Dean 

- 2/q!_g,�z.. ___ _
Date f-
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Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  April 06, 2022 AGENDA ITEM A-18 

AGENDA SECTION:  A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Ratify Change Orders for the Projects Listed Below 

ITEM DESCRIPTION: Included in the Board binders is information on Change Orders for the following 
projects: 

Bid 21-11, Edison High School Gymnasium Addition, Change Order 8 includes but may not be limited to: 
add plaster control joints, add slip track and furring members, add an IDF (intermediate distribution frame) 
data cabinet; and remove from scope of work a turf aerator and attic heat detectors.  

Original Contract Amount:  $9,963,000 
Change Order(s) previously ratified: $462,397 
Change Order 8 presented for ratification: $18,379 
New Contract Amount:  $10,443,776 

Bid 21-48 Section A, Playground Equipment Replacement at Gibson, Thomas, and Turner Elementary 
Schools, Change Order 1 includes but may not be limited to: tree removal, fencing, concrete; add drywell 
at new playground pit; and add 148 days to contract duration. 

Original Contract Amount:  $229,221 
Change Order(s) previously ratified: $0 
Change Order 1 presented for ratification: $14,064 
New Contract Amount: $243,285 

All requests for a change to the project are subject to multiple layers of review and evaluation, by both the 
project team (designer, contractor, DSA inspector, project manager) and district management. Final 
approval for modification to the contract, resulting in a change order, is by the district.  Each item in a change 
order is the result of one of the following:  district request; unknown, unforeseen, or hidden 
condition; designer error/omission; or regulatory requirement. Change order costs are tracked by item and 
responsibility identified. Change orders can also include credits to the district. A Project Financial Summary 
is attached to each change order in the backup material.  

FINANCIAL SUMMARY: Sufficient funds in the amount of $32,443 are available in the School Facilities 
Fund for Bids 21-11 and 21-48A.  

PREPARED BY: Ann Loorz,  DIVISION: Operational Services 
Executive Director, Purchasing PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 



G 
Fresno Unilied 
School District 

CHANGE ORDER 

PROJECT NAME: 

Edison High School New Auxiliary Gym Bldg Additions 
540 E. california Avenue 
Fresno, CA 93706 

CHANGE ORDER No. 008 

DSAFile No.: 10-H8

Application No.: I 02-117976 j 

CONTRACTOR 

BMY Construction Group Inc 
5485 E. Olive Ave 
Fresno, CA 93727 

DESIGNER'S PROJECT No. 

FUSD BID/CONTRACT No. 

CONTRACTOR P.O. No.: 

The original Contract Sum was ............................................................................ .' ................................................ .. 
Net change by previously authorized Change Orders .......................................................................................... . 
The Contract Sum prior to this Change Order was ................................................................................ ................ . 
The Contract Sum will be adjusted by ........................................................................................................................... .. 
The new Contract Sum, including this Change Order ·will be ............................................................................... . 
The Contract Completion date prior to this Change Order was ................................................................................. . 
The Contract Time will be adjusted by ........................................................................................................................... . 
The new Contract Completion date, including this Change Order is therefore ....................................................... .. 

1938 

21-11

696634 

$ 9,963,000.00 
$ 462,397.10 
$ 10,425,397.10 
$ 
$ 

18,378.21/ 

10,443,775.31 
6/3/2022 

(O) Calendar Days
6/3/2022 

NOTE: Contractor agrees to furnish all labor and materials and perform all of the work described herein, in accordance with the 

above terms and in compliance with the Contract Documents. The amount of the charges under this Change Order is limited to the 

charges allowed under the General Requirements. The adjustment in the Contract Sum, if any, and the adjustment in the Contract 

Time, if any, set out in this Change Order shall constitute the entire compensation and/or adjustment in the Contract Time and 

Contract Sum due to the Contractor arising out of the change in the work covered by this Change Order. 

Recommended by: 

Darden Architects, INC. 

6790 N. West Ave 
Fresno, CA 93711 
ARCHITECT /ENGINEER: 

---0 '\..__:,_ -
By: Antonio Avila AIA 

Date: 02/15/22 

Accepted by: 

BMY Construction Group, Inc 
5485 E. Olive Ave 
Fresno CA 93727 
CONTR�CTOR: 

By: Mike Jo es 

Date: 141� 

Change Order Summary 
Page 1 of 1 

Authorized by: 

Fresno Unified School District 

4600 N. B ley 
22 



& 
� Fresno Unified 

School District 
CHANGE ORDER 

Item 8-1 

Item 8-2 

Item 8-3 

DESCRIPTION OF CHANGE: 

Provide Plaster Control Joints at interior and exterior locations that exceed 144 square feet and at door frame 

locations to adjacent joints. 

REASON FOR CHANGE: 

Control of plaster shrinkage and cracking. 

CHANGE CATEGORY: 

Designer E&O. 

DOCUMENT REFERENCE: 

SI 17 

Amount of this Change Order Item: 

Time adjustment by this Change Order Item: 

DESCRIPTION OF CHANGE: 

Delete from scope attic heat detectors shown to be installed in Vestibule 123. 

REASON FOR CHANGE: 

Increase $ 

Increase 

3,068.00 

O Days 

Vestibule ceiling was removed per prior change leaving space open to roof deck above. All other components 

and requirements of fire alarm system to remain. 

CHANGE CATEGORY: 

District Requested change. 

DOCUMENT REFERENCE: 

RFI 156 

Amount of this Change Order Item: 

Time adjustment by this Change Order Item: 

DESCRIPTION OF CHANGE: 

Decrease $ 

Increase 

Add slip-track and z-furring framing at horizontal beams along east wall of new gym (Grid Line 7). 

REASON FOR CHANGE: 

Steel beams intersecting metal stud framing not shown on contract documents. 

CHANGE CATEGORY: 

Designer E&O. 

DOCUMENT REFERENCE: 

5126 

Amount of this Change Order Item: 

Time adjustment by this Change Order Item: 

Change Order Item Detail 

Page 1 of 3 

Increase $ 

Increase 

(776.79) 

O Days 

3,589.00 

O Days 



[ef 
� Fresno Unif iecl 

School Di�trict 
CHANGE ORDER 

Item 8-4 

Item 8-5 

DESCRIPTION OF CHANGE: 

Provide additional IDF Cabinet to be installed in the northwest corner of the new Practice Gym 119. Locate 
bottom of cabinet at 7' -3" A.F.F. Contractor to verify cabinet can be opened fully in location proposed. All Data 
outlets in the new gym shall be run to this new IDF. 

REASON FOR CHANGE: 

To ensure data cable does not exceed length limit of 300'. 

CHANGE CATEGORY: 

Designer E & 0. 

DOCUMENT REFERENCE: 

RFP 30-1 

Amount of this Change Order Item: 
Time adjustment by this Change Order Item: 

DESCRIPTION OF CHANGE: 

Remove purchase of turf aerator from scope of work. 

REASON FOR CHANGE: 

Increase $ 

Increase 

7,449.00 

O Days 

Contract documents included purchase of equipment that the District will procure outside of contract. 

CHANGE CATEGORY: 

District Requested change. 

DOCUMENT REFERENCE: 

RFP 34 

Amount of this Change Order Item: 
Time adjustment by this Change Order Item: 

Change Order Item Detail 
Page 2 of 3 

Decrease $ {10,431.00) 

Increase O Days 



·&
� Fresno Uni fiecl 

School District 
CHANGE ORDER 

Item 8-6 

Item 8-7 

DESCRIPTION OF CHANGE: 

Provide additional 3rd roof drain at lobby roof. Location to be centered between the two roof drains shown on 

drawings. 

REASON FOR CHANGE: 

To facilitate roof drainage around mechanical curbs and equipment and provide appropriate slopes to satisfy 

roofing warranty. 

CHANGE CATEGORY: 

Designer E & 0. 

DOCUMENT REFERENCE: 

S125 

. Amount of this Change Order Item: 

Time adjustment by this Change Order Item: 

DESCRIPTION OF CHANGE: 

Increase $ 13,SS2.00 

Increase O Days 

Modify existing fire sprinkler line in Vestibule 123 to raise drops to bottom of deck. 

REASON FOR CHANGE: 

Due to demolition of soffit in Vestibule 123, file sprinklers were require to be modified for exposed coverage. 

CHANGE CATEGORY: 

Designer E & 0. 

DOCUMENT REFERENCE: 

RFP 28 

Amount of this Change Order Item: 

Time adjustment by this Change Order Item: 

Increase $ 1,928.00 

Increase O Days 

TOTAL CONTRACT SUM ADJUSTMENT BY THIS CHANGE ORDER: INCREASE $ 18,378.21 

TOTAL CONTRACT TIME ADJUSTMENT BY THIS CHANGE ORDER: 

Change Order Item Detail 

Page 3 of 3 

INCREASE 0 



� 
( Fresno Unified 

School District 
Facilities Management & Planning 

Project Name: Edison High School Gym Addition Date: 

DSA #: 02-117976

BID#: 21-11 

Contract Summary: 

Bid Award Amount(s) 

Base Bid: 

Total Agreement Amount: 

Contract Adjustments: 

Total Contract Amount 

Contract Adjustments: District Reguested 

C0#001 

C0#002 $ 24,022.80 

C0#003 

C0#004 $ 27,267.00 

CO#OOS $ 56,346.00 

C0# 006 $ 35,313.00 

CO#OOl $ 57,267.00 

CO#OOB $ {11,207.79) 

Totals: $ 200,215.80 

Total Contract Amount with Adjustments 

2.0% 

Contractor: 

Architect: 

Change Order: 

Governing agency reg'd 
Unknown, unforeseen, hidden Designer E & 0 

change �ost-bid 

$ 10,240.00 

$ 7,763.00 $ 21,089.00 

$ 91,284.00 

$ 43,345.50 $ 43,065.00 

$ 4,342.00 $ 1,896.60 

$ $ 7,502.00 $ 7,834.00 

$ $ 11,867.00 $ 16,802.00 

$ 29,586.00 

$ 0.0% $ 

$ 

73,192.50 0.7% $ 165,168.60 

Page 1 of 1 

2/23/22 

BMY Construction 

Darden Architects 

8 

District[Designer 

$ {4,848.80) 

1.7% $ (4,848.80) 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

0.0% $ 

Project Financial Summary 

$ 9,963,000.00 

$ 9,963,000.00 

$ 9,963,000.00 

Total 

10,240.00 

52,874.80 

91,284.00 

113,677.50 

62,584.60 

45,800.20 

85,936.00 

18,378.21 

480,775.31 $ 480,775.31 4.8%

$ 10,443,775.31 



CHANGE ORDER 

PROJECT NAME: 

Playground Equipment Replacements 

at Various Sites - Section A 

Gibson, Thomas
1 
Turner Elementary Schools 

CONTRACTOR: 

King Khan Drilling & Construction, Inc. 
9315 N Fowler Ave. 

Clovis, CA 93619 

DSA File No. NA 

Application No. : NA 

DESIGNER'S PROJECT No.: NA 

FUSD BID/CONTRACT No.: 21-48

CONTRACTOR P.O. No's.: 704001A 
703998A 
704000A 

l®t,l;t�t¥·ttt516IiIB/fidbf.d&,##»Mi�M¥WMhJM,t0JM,t&ihttiMtiJt,&Mi,UbtktJ,ti1bM�'#

The original Contract Sum was ........................................................................................................................... , .. . $ 
Net change by previously authorized Change Orders .......................................................................................... . $ 
The Contract Sum prior to this Change Order was ................................................................................................ . $ 
The Contract Sum will be adjusted by .................................................................. .......................................................... .. $ 
The new Contract Sum, including this Change Order will be ........................................... ................................... .. $ 

229,220.99 

229,220.99 

14,063.50 

243,284.49 

The Contract Completion date prior to this Change Order was ...................... .......................................................... .. 

The Contract Time will be adjusted by ................................................................ .......................................................... .. 
The new Contract Completion date, including this Change Order is therefore ........................................................ . 

5-Sept-2021

(148) Calendar Days
31-Jan-2022

NOTE: Contractor agrees to furnish all labor and materials and perform all of the work described herein, in accordance with the 

above terms and in compliance with the Contract Documents. The amount of the charges under this Change Order is limited to the 

charges allowed under the General Requirements. The adjustment in the Contract Sum, if any, and the adjustment in the Contract 

Time, if any, set out in this Change Order shall constitute the entire compensation and/or adjustment in the Contract Time and 

Contract Sum due to the Contractor arising out of the change in the work covered by this Change Order. 

Recommended by: A
iJJ

dby:, Authorized by: 

> .:'. 6�--( o.,

ARCHITECT /ENGINEER: "coNTRACTOR: / OWNER: 
N/A King Khan Ori/ling Fresno Unified School District 

& Construction, Inc. 

r, Khan Diep, President 

By: By: By: 

Date: Date: 31112022 Date: 1/o?/zo� 

Page 1 of 3 



Item 1-1 

Item 1-2 

Change Order Summary 

CHANGE ORDER 

DESCRIPTION OF CHANGE: 

Revise scope to build play structure in new location. 

REASON FOR CHANGE: 

Site ad min requested to build new play structure in different location within kindergarten play area. 

Includes removal of hazardous trees
1 fencing and concrete. 

CHANGE CATEGORY: 

District Requested Change 

DOCUMENT REFERENCE: 

King Khan Drilling & Construction "Change Order Gibson-01" dated October 11, 2021. 

Amount of this Change Order Item: 

Time adjustment by this Ehange Order Item: 

DESCRIPTION OF CHANGE: 

Add drywell at new playground pit. 

REASON FOR CHANGE: 

Increase: $9,174.00 

Increase: (14) Calendar Days 

Original design and scope did not include means of drainage under rubber tile surfacing. 

CHANGE CATEGORY: 

District Requested Change 

DOCUMENT REFERENCE: 

King Khan Drilling & Construction "Change Order Gibson-02" dated December 13, 2021. 

Amount of this Change Order Item: 

Time adjustment by this Change Order Item: 

Page 2 of3 

Increase: $4,889.50 

Increase: (5) Calendar Days 



Item 1-3 DESCRIPTIDN OF CHANGE: 

Extend.contract duration due to delay in owner-supplied material delivery date. 

REASON FOR CHANGE: 

Playground material delivery delays causing postponement of original contract start date. 

CHANGE CATEGORY: 

Unknown, Unforeseeable, Hidden Condition 

DOCUMENT REFERENCE: 

N/A 

Amount of this Change Order Item: Increase: $0 

Time adjustment by this Change Order Item: Increase: (129) Calendar Days 

TOTAL CONTRACT SUM ADJUSTMENT BY THIS CHANGE ORDER: INCREASE: $14,063.50 

TOTAL CONTRACT TIME ADJUSTMENT BY THIS CHANGE ORDER: INCREASE (148) CALENDAR DAYS 

Change Order Item Detail 

Page 3 of3 



.;{? 
Fresno Unified 

School District 

Maintenance & Operations 

Project Name: Playground Equipment Replacement 

at Various Sites 

DSA#: N/A 

BID#: 21-48 / Section A 

Contract Summary: 

Bld Award Amount(s) 

Contract Adjustments: 

Total Contract Amount 

Contract Adjustments: 

C0#001 

C0#002 

C0#0()3 

• DistTict Requested 

$ 14,063.50 

$ 

$ 

$ 

$ 

$ 

Totals: $ 14,063.50 

Total Contract Amount with Adjustments 

Governing agency reg'd change post-bid 

$ 

$ 

$ 

$ 

$ 

$ 

6% $ 0% 

Date: 1/10/2022 

Contractor: King Khan Drilling & Const. Inc. 

Unknown unforeseen hidden 

$ 

$ 

$ 

$ 

$ 

$ 0% 

Architect: N/A 

Change Order: 1 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

Designer E & 0 

Page lofl 

Base Bid: 

Base Bid: 

Additive Alternate 1: 

Additive Alternate 2: 

Additive Alternate 3: 

Additive Alternate 4: 

Total Agreement Amount 

District/Designer 

$ $ 

$ $ 

$ $ 

$ $ 

$ $ 

$ $ 

0% $ 0% $ 

Project Financial Summary 

14,063.50 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

$ 

14,063.50 $ 

$ 

229,220.99 

229,220.99 

229,220.99 

14,063.50 6.1% 

243,284A9 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  April 06, 2022 AGENDA ITEM A-19

AGENDA SECTION:  A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Ratify Purchase Orders from January 01, 2022 through January 31, 2022 

ITEM DESCRIPTION:  Included in the Board binders is information on purchase orders issued from 
January 01, 2022 through January 31, 2022. Purchase orders for $10,000 or more are presented first, 
followed by purchase orders for less than $10,000.  

For the reported dates, no purchase orders are identified that may present a potential conflict of interest 
for an individual Board member. Please be advised that pursuant to Board Bylaw 9270, each individual 
Board member has a continuing duty to disclose and abstain from voting on any item where the 
potential for a conflict of interest exists.   

FINANCIAL SUMMARY: Funding is noted on the attached pages. 

PREPARED BY:  Ann Loorz, DIVISION: Operational Services 
Executive Director, Purchasing PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 



VENDOR/AUTHORITY DEPT PO NUMBER FUND UNIT
AIMS EDUCATION FOUNDATION 0790 749341 060 7425

ALL AMERICAN SPORTS USA 0725 748881 030 0172

APPLE COMPUTER, INC. 0335 749539 030 7090

APPLEBY IMAGING, INC. 0887 749290 030 0140

ARBINGER INSTITUTE, LLC 0850 749045 030 0674

ATKINSON, ANDELSON, LOYA, RUUD & ROMO 1870 743258 030 0690

B & H PHOTO-VIDEO, INC. 0710 748952 060 6388

B & H PHOTO-VIDEO, INC. 0710 749554 060 6388

BARNES & NOBLE, INC. 0702 740741 060 3010

BMY CONSTRUCTION GROUP, INC. 1145 696634 350 0913

BNP VENTURES, LLC 0850 749538 030 0681

BOSCO FUNDRAISING, LLC 0470 749076 080 8210

CALIFORNIA DEPT. OF EDUCATION 0702 749111 060 9075

CDW GOVERNMENT, INC. 0885 749485 060 3212

CENTRAL SANITARY SUPPLY CO., INC. 1891 748883 030 0716

CENTRAL VALLEY ASPHALT 1010 703889F 350 0917

CENTRAL VALLEY ASPHALT 1015 703889B 350 0917

CENTRAL VALLEY ASPHALT 1175 703889E 350 0917

CENTRAL VALLEY RV REPAIR 0925 742180 030 7230

CITY OF FRESNO/PUBLIC WORKS FAC. MGMT. 1095 748921 350 0913
PUBLIC UTILITIES (PCC 10103)

$10,000.00
BELOW BID LIMIT (PCC 20111)

$37,545.00

$22,616.54
BID 21-46B

$11,325.56
BID 21-46E

BOE 06/02/21 A-13
$92,359.07

BID 21-46F

$63,000.00
BOE 12/08/21 A-15 (PIGGYBACK)

$22,731.83

BELOW BID LIMIT (PCC 20111)
$75,000.00

BOE 10/27/21 A-21

$10,528.10

BOE 06/16/21 A-14

$13,366.25
BELOW BID LIMIT (PCC 20111)

$21,001.94

$10,000.00

BID 21-11
$14,000.00

BELOW BID LIMIT (PCC 20111)

INSTRUCTIONAL MATERIALS (PCC 20118.3)
$85,936.00

$10,292.86
BOE 06/02/21 A-13 (PIGGYBACK)

$23,949.98
BOE 06/02/21 A-13 (PIGGYBACK)

BOE 06/02/21 A-13 (PIGGYBACK)

AMOUNT
$34,650.00

BOE 12/08/21 A-7

BELOW BID LIMIT (PCC 20111)
$75,000.00

THE FOLLOWING PURCHASE ORDERS ARE FOR $10,000 OR MORE

PURCHASE ORDERS DATED
JANUARY 01, 2022 TO JANUARY 31, 2022

RATIFICATION DATE APRIL 06, 2022

$10,000.00
BELOW BID LIMIT (PCC 20111)

$11,601.03

1



CKEPUSA, LLC 1961 749194 030 0188

CMEA/CALIF. MUSIC EDUCATORS ASSOC. 0727 749328 030 0168

COMMUNITY PRODUCTS, LLC-RIFTON
EQUIPMENT

0765 749604 060 7425

DARDEN ARCHITECTS, INC. 1905 749332 120 6053

DARDEN ARCHITECTS, INC. 1905 749333 120 6053

DAVIS MORENO CONSTRUCTION, INC. 1185 607376 350 0912

DAVIS MORENO CONSTRUCTION, INC. 1285 703893A 250 9016

DAVIS MORENO CONSTRUCTION, INC. 1305 703893B 350 0913

DEBORAH L. MCCOY 0790 749439 060 7425

DERRELS MINI STORAGE, INC. 0790 748856 060 7425

DR-GRAPHIX 0795 749314 030 0500

EDUCATION & LEADERSHIP FOUNDATION, INC. 0758 749157 060 7803

EDUCATION BEHAVIOR CONSULTANTS, INC. 0810 749156 030 0649

EFFECTIVE YOUTH SOLUTIONS 0810 749058 030 0649

EKC ENTERPRISES, INC. 1185 749484 350 0917

EKC ENTERPRISES, INC. 1215 749607 350 0917

EKC ENTERPRISES, INC. 1440 749444 350 0917

FAN IN A BOX, LLC 0335 748928 030 7090

FELCRUM MNGMT. SOLUTIONS, INC. DBA
THOUGHTEXCHANGE

0795 749438 060 3010

FRESNO CHAFFEE ZOO 0790 749469 060 7425

FRESNO PACIFIC UNIVERSITY 0701 748943 060 3210

FUCHS GENERAL CONTRACTING 0705 748864 210 0905

GEIL ENTERPRISES, INC. 1561 743034 350 0917

$11,400.00
BOE 01/08/14 A-10 (CUPCCAA)

$28,000.00

BOE 11/17/21 A-4
$60,000.00

BELOW BID LIMIT (PCC 20111)

$20,000.00

BOE 01/19/22 A-10
$19,800.00

$14,874.05
BOE 01/08/14 A-10 (CUPCCAA)

$20,870.27
BELOW BID LIMIT (PCC 20111)

BELOW BID LIMIT (PCC 20111)
$17,796.75

BELOW BID LIMIT (PCC 20111)

$90,000.00
BOE 08/11/21 A-6

$24,044.19

$44,000.00
BOE 12/15/21 A-9

$180,000.00
BOE 01/12/22 A-11

BELOW BID LIMIT (PCC 20111)
$25,000.00

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$30,000.00
BOE 12/08/21 A-9

$16,454.40

$68,868.80
BID 21-53

$75,363.06
BID 21-53

RFQ 20-13
$62,849.73

BID 20-19

$20,000.00
RFQ 20-13

$20,000.00

$11,680.00
BELOW BID LIMIT (PCC 20111)

$41,430.21

BOE 06/02/21 A-13 (PIGGYBACK)

$11,295.54
BOE 06/02/21 A-13 (PIGGYBACK)

2



GOLD STAR FOODS, INC. 1910 749335 130 5310

GOLD STAR FOODS, INC. 1910 749384 130 5310

GOLD STAR FOODS, INC. 1910 749388 130 5310

GOLD STAR FOODS, INC. 1910 749395 130 5310

GREAT AMERICAN INSURANCE COMPANY, INC. 1185 748848 060 6230
GREAT AMERICAN INSURANCE COMPANY, INC. 1185 748848 350 0917

GREDALE, LLC 1891 748965 030 0716

HBC ENTERPRISES 1450 748809 350 0917

ICE MILLER, LLP 1870 749495 030 0690

INTEGRATED FOOD SERVICE 1910 748949 130 5310

INTEGRATED FOOD SERVICE 1910 748951 130 5310

INTEGRATED FOOD SERVICE 1910 748953 130 5310

JASON ESQUIVEL 0790 749316 060 7425

JOHNSON CONTROLS US HOLDINGS, LLC 1335 749162 350 0917

JORDAN ESCOBAR 0850 748994 030 0681

MARK T. HARRIS 0725 749154 030 0179

METEOR EDUCATION, LLC 0895 749570 060 3210

METEOR EDUCATION, LLC 0895 749572 060 3210

METEOR EDUCATION, LLC 1210 748885 350 0917

METRO UNIFORMS & ACCESSORIES 0925 742232 030 7230

MICHAEL'S STORES 1578 749380 350 0912

MIDLAND TRACTOR CO. 1920 749178 030 0188

MINDSETS LEARNING, INC. 0790 749310 060 7425

MOBILE MODULAR MGMNT. CORP. 1120 749043 350 0913 $93,635.00

BELOW BID LIMIT (PCC 20111)
$141,525.00

BOE 11/17/21 A-6

$12,991.17
BELOW BID LIMIT (PCC 20111)

$12,351.90

$11,685.76
BOE 06/02/21 A-13 (PIGGYBACK)

$15,000.00
BELOW BID LIMIT (PCC 20111)

BOE 06/02/21 A-13 (PIGGYBACK)
$11,477.31

BOE 06/02/21 A-13 (PIGGYBACK)

$17,500.00
BOE 01/12/22 A-6

$29,592.45

$167,353.82
BOE 01/08/14 A-10 (CUPCCAA)

$10,000.00
BELOW BID LIMIT (PCC 20111)

BID 21-06
$10,200.00

BOE 11/17/21 A-5

$10,656.00
BID 21-06

$22,468.32

$10,000.00
BOE 06/16/21 A-14

$34,592.00
BID 21-06

BELOW BID LIMIT (PCC 20111)
$82,447.00

BOE 01/08/14 A-10 (CUPCCAA)

$52,743.62
BID 19-42BCD

$15,275.14

$24,942.40
BOE 06/02/21 A-13 (PIGGYBACK)

$83,559.79

BID 20-58
$33,997.60

BID 20-58

$11,012.40
BID 20-58

$20,921.60

RFP 20-31
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NETSYNC NETWORK SOLUTIONS, INC. 0887 749565 030 0143

NEW LIFE PHYSICAL THERAPY SERVICES PC,
DBA GOODFELLOW THERAPY

0782 741599 060 6500

OFFICE DEPOT 0090 OD000044254 030 7090

OFFICE DEPOT 0415 OD000043127 030 7090

OFFICE DEPOT 0701 OD000044320 060 3210

ONAN CAPITAL, INC. 1891 748996 030 0716

ONAN CAPITAL, INC. 1891 749269 030 0716

ORCHID INTERPRETING, INC. 0765 748876 060 7425

ORIGAMI RISK, LLC 0880 748886 680 0851
ORIGAMI RISK, LLC 0880 748886 690 0861

OUTFRONT MEDIA, INC. 0705 749383 110 6391

P & R PAPER SUPPLY CO. 1910 749569 130 5310

PEACE WORKS, INC. 0758 749123 030 0117

PLATINUM GROUP, THE 1910 748891 130 5310

PLATINUM GROUP, THE 1910 749010 130 5310

PTGMB, LLC DBA MERCEDES BENZ OF FRESNO 0919 743858 060 8150

QUINN RENTAL SERVICES 0335 749099 030 7090

RED GOLD, LLC 1910 749398 130 5310

RED GOLD, LLC 1910 749405 130 5310

REVERE PACKAGING 1910 748933 130 5310

REVERE PACKAGING 1910 748935 130 5310

REVERE PACKAGING 1910 748936 130 5310

REVERE PACKAGING 1910 749004 130 5310
BID 20-17

$15,452.88
BID 20-17

$21,940.88

$26,502.41
BID 20-17

$43,225.15
BID 20-17

BID 21-06
$49,008.96

BID 21-06

$11,528.44
BELOW BID LIMIT (PCC 20111)

$10,024.56

$41,911.95
BID 21-03

$20,000.00
BELOW BID LIMIT (PCC 20111)

INSTRUCTIONAL MATERIALS (PCC 20118.3)
$117,720.11

EMERGENCY (PCC 1102)

$13,695.44
BOE 12/08/21 A-15 (PIGGYBACK)

$10,000.00

$60,450.00
BOE 12/15/21 A-15

$13,500.00
BELOW BID LIMIT (PCC 20111)

BOE 10/27/21 A-13
$32,550.00

$70,081.61
BELOW BID LIMIT (PCC 20111)

$35,000.00

$80,000.00
BOE 06/02/21 A-13 (PIGGYBACK)

$21,236.60
BELOW BID LIMIT (PCC 20111)

BOE 06/02/21 A-13 (PIGGYBACK)
$10,000.00

BOE 06/02/21 A-13 (PIGGYBACK)

$96,000.00

BOE 06/16/21 B-44 (BUNDLED CONTRACTS)
$10,000.00

BOE 06/02/21 A-13 (PIGGYBACK)
$283,989.68

BID 22-06
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RMC ENTERPRISES, INC. 1210 748698 350 0917

SCHOOL SPECIALTY, LLC 0241 749446 060 3210

SCHOOL SPORT 1395 749449 350 0917

SIERRA SEAL COATING 0919 748913 060 8150

SIM ARCHITECTS 1905 749334 120 6053

SONSRAY MACHINERY AG 0919 749530 060 8150

STATE ARCHITECT, DIVISION OF 1961 748999 350 0917

SYSCO OF CENTRAL CALIFORNIA 1910 748481 130 5310

SYSCO OF CENTRAL CALIFORNIA 1910 748874 130 5310

SYSCO OF CENTRAL CALIFORNIA 1910 748924 130 5310

SYSCO OF CENTRAL CALIFORNIA 1910 748927 130 5310

SYSCO OF CENTRAL CALIFORNIA 1910 749591 130 5310

TETER ARCHITECTS, LLP 0920 749225 060 3210

THE HOME DEPOT PRO 1891 749094 030 0716

TIM R. TRULL ELECTRIC, INC. 1135 749450 350 0917

VALLEY ELEVATOR, INC. 0919 741125 060 8150

VALLEY IRON, INC. 0919 741160 060 8150

VINCENT COMMUNICATIONS, INC. 1891 748983 030 0716

WEST ED 1758 749208 060 3010

WESTERN SURETY COMPANY 1155 696158A 350 0913

WONDER VALLEY RANCH RESORT 0725 749131 030 0173
BID 21-10

$17,767.00
BOE 06/16/21 B-44 (BUNDLED CONTRACTS)

$91,500.00
BOE 10/27/21 A-18

$1,150,121.86

$10,000.00
BELOW BID LIMIT (PCC 20111)

$59,727.94
BOE 06/02/21 A-13 (PIGGYBACK)

BOE 01/08/14 A-10 (CUPCCAA)
$25,000.00

BELOW BID LIMIT (PCC 20111)

$30,288.94
RFP 17-21

$23,894.00

$29,384.52
BOE 12/08/21 A-15 (PIGGYBACK)

$121,300.00
RFQ 20-14 SECTION 3

BOE 12/08/21 A-15 (PIGGYBACK)
$21,561.65

BOE 12/08/21 A-15 (PIGGYBACK)

$14,252.80
BOE 12/08/21 A-15 (PIGGYBACK)

$21,561.65

$11,340.00
PUBLIC AUTHORITY (PCC 10103)

$250,000.00
BOE 12/08/21 A-15 (PIGGYBACK)

RFQ 20-13
$25,000.00

BELOW BID LIMIT (PCC 20111)

$14,000.00
BOE 01/08/14 A-10 (CUPCCAA)

$20,000.00

$43,713.08
BOE 06/02/21 A-13 (PIGGYBACK)

$17,985.00
BOE 01/08/14 A-10 (CUPCCAA)

$24,985.00
BOE 01/08/14 A-10 (CUPCCAA)
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VENDOR/AUTHORITY DEPT PO NUMBER FUND UNIT
4IMPRINT, INC. 0135 749611 030 0171
A&A TEXTILES 0055 749072 030 0125
A. J. TROPHIES 0295 749128 030 7090
ABDO PUBLISHING COMPANY 1090 749579 060 3010
ABDO PUBLISHING COMPANY 1160 749365 060 3010
ACADEMIC GAMEPLAN 0395 748888 070 0761
ACCURATE LABEL DESIGNS, INC. 0250 749242 030 7099
ACE FENCE COMPANY 1490 749513 350 0917
ACE PARKING MANAGEMENT, INC. 0885 749132 030 0140
ACE TROPHY SHOP 0700 748993 030 0606
ACTIVE NETWORK, LLC 0185 749263 030 0172
AFFINITY TRUCK CENTER 0925 742174 030 7230
AIR & LUBE SYSTEMS, INC. 0925 740734 030 7230
ALERT-O-LITE, INC. 1415 703139A 350 0917
ALL AMERICAN SPORTS USA 0045 749119 030 7099
ALL AMERICAN SPORTS USA 0215 749046 030 0172
ALL AMERICAN SPORTS USA 0315 748855 030 0171
ALL AMERICAN SPORTS USA 0315 748855 030 0172
ALL AMERICAN SPORTS USA 0365 749199 030 0172
ALL AMERICAN SPORTS USA 0470 749047 030 0172
ALL AMERICAN SPORTS USA 0710 743662 030 0152
ALL SIGNS 0893 749150 030 0662
ALLARD'S, INC. 0055 749070 030 0125
ALLARD'S, INC. 0727 747680 030 0169
ALLARD'S, INC. 0727 748892 030 0168
ALLARD'S, INC. 0727 748893 030 0168
ALLARD'S, INC. 0727 748894 030 0168
ALLARD'S, INC. 0727 748895 030 0168
ALLARD'S, INC. 0727 748896 030 0168
ALLARD'S, INC. 0727 748897 030 0168
ALLARD'S, INC. 0727 748898 030 0169
ALLARD'S, INC. 0727 748899 030 0169
ALLARD'S, INC. 0727 748900 030 0169
ALLARD'S, INC. 0727 748901 030 0169
ALLARD'S, INC. 0727 749617 030 0168
ALLIED STORAGE CONTAINERS, INC. 1235 748918 350 0917
A-MARK T-SHIRT, INC. 0055 749582 030 0181
A-MARK T-SHIRT, INC. 0225 748931 080 8210
A-MARK T-SHIRT, INC. 0335 749201 030 7090
A-MARK T-SHIRT, INC. 0415 749103 030 0173

$3,750.50
$1,645.97
$5,498.75

$120.22
$5,521.20

AMOUNT
$330.97
$415.00

$1,566.90

THE FOLLOWING PURCHASE ORDERS ARE UNDER $10,000

PURCHASE ORDERS DATED
JANUARY 01, 2022 TO JANUARY 31, 2022

RATIFICATION DATE APRIL 06, 2022

$1,000.00
$850.00
$850.00
$850.00
$400.00

$412.56
$1,434.69
$2,000.00

$782.19
$1,000.00

$445.00
$2,967.34
$1,982.80
$1,318.74
$3,956.22

$2,700.00
$110.52
$986.89

$5,000.00
$1,000.00

$2,000.00
$2,573.31

$850.00
$850.00

$3,081.47
$4,334.00

$277.92

$400.00
$450.00
$850.00
$850.00
$450.00
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A-MARK T-SHIRT, INC. 0440 749462 030 0171
A-MARK T-SHIRT, INC. 0553 749523 030 0133
AMAZON CAPITAL SERVICES 0075 749552 030 0171
AMAZON CAPITAL SERVICES 0810 748388 030 0642
AMAZON CAPITAL SERVICES 0810 749108 030 0642
AMAZON CAPITAL SERVICES 0810 749563 030 0141
AMAZON CAPITAL SERVICES 0812 749074 030 0137
AMAZON.COM, LLC 0700 749519 060 3010
AMAZON.COM, LLC 0850 749087 030 0681
AMAZON.COM, LLC 0850 749143 030 0681
AMERICAN MUSIC 0150 749191 030 7090
AMERICAN MUSIC 0895 TA221076554A 030 0112
AMERICAN PAYROLL INSTITUTE, INC. 0889 749187 030 0709
ANDYMARK, INC. 0710 748954 060 6388
ANIXTER, INC. 0919 749577 060 8150
ANOTHER LEVEL TRAINING ACADEMY 0725 749294 030 0179
ARCHER AND HOUND 0185 749413 030 0171
ARCHER AND HOUND 0700 748944 030 0144
ARCHER AND HOUND 0758 749299 060 4201
ARTWORKZ, EMBROIDERY & SCREEN PRINTING 0790 749205 060 7425
ASIAN SUPERMARKET 0701 749052 060 3210
AT&T MOBILITY 0796 749436 030 0667
AT&T MOBILITY 0796 AT000043031 030 0667
AT&T MOBILITY 0860 749443 030 0694
AT&T MOBILITY 0860 AT000043022 030 0694
AT&T MOBILITY 1810 749441 060 3010
AT&T MOBILITY 1810 AT000043076A 060 3010
A-Z BUS SALES, INC. 0925 742173 030 7230
B & H PHOTO-VIDEO, INC. 0260 749336 030 7099
B & H PHOTO-VIDEO, INC 0265 749575 030 7090
B & H PHOTO-VIDEO, INC. 0395 749435 030 7090
B & H PHOTO-VIDEO, INC. 0710 747569 060 3550
B & H PHOTO-VIDEO, INC. 0710 748955 060 6388
B & H PHOTO-VIDEO, INC. 0855 748860 030 0670
BARGAIN PARTY RENTAL 0601 749166 030 0500
BARNES & NOBLE, INC. 0005 749622 060 3010
BARNES & NOBLE, INC. 0030 749621 030 0625
BARNES & NOBLE, INC. 0045 749159 030 0113
BARNES & NOBLE, INC. 0105 749620 030 0625
BARNES & NOBLE, INC. 0145 749220 030 7090
BARNES & NOBLE, INC. 0155 748889 030 0113
BARNES & NOBLE, INC. 0325 749426 030 0113
BARNES & NOBLE, INC. 0417 748990 030 0625
BARNES & NOBLE, INC. 0530 749091 030 0110
BARNES & NOBLE, INC. 0530 749092 030 7091
BARNES & NOBLE, INC. 0675 749302 110 6391
BARNES & NOBLE, INC. 0700 749503 060 3010

$109.82
$117.34
$471.03
$354.24
$135.17

$1,000.00
$500.25

$1,894.72

$59.44
$300.00
$178.32
$750.00

$9,000.00

$2,015.00
$7,500.00

$500.00
$52.40

$1,200.00

$965.36
$2,391.16
$5,000.00
$1,936.40

$432.32

$24.42
$21.66

$5,354.06
$515.00
$275.00

$320.00
$2,000.00

$693.44
$1,094.61

$1,000.00
$324.40

$1,232.55
$200.00

$1,000.00

$507.66
$304.40

$2,000.48
$600.00
$400.00

$393.18
$4,025.05

$738.95
$758.87
$522.79
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BARNES & NOBLE, INC. 0701 748962 060 3210
BARNES & NOBLE, INC. 0701 749345 060 3210
BARNES & NOBLE, INC. 0895 TA221048403 030 0112
BARNES & NOBLE, INC. 0895 TA221066138 030 0112
BARNES & NOBLE, INC. 1430 749374 030 0192
BARNES & NOBLE, INC. 1500 745725 060 3010
BARNES & NOBLE, INC. 1748 749320 060 6300
BIG 5 SPORTING GOODS CORP. 0265 749327 030 7090
BIGGER FASTER & STRONGER, INC. 0145 748135 030 7090
BLAIR, CHURCH & FLYNN 1950 599946 350 0917
BLICK ART MATERIALS 0185 749098 030 0125
BLICK ART MATERIALS 0185 749141 030 0125
BLICK ART MATERIALS 0727 749012 030 0168
BOBBY SALAZAR'S/BLACKSTONE, DBA A & M
BROS, LLC

0145 740323 030 7090

BOBBY SALAZAR'S/W. SHAW 0105 748916 030 0114
BOOMERANG PROJECT, THE 0505 749608 030 0173
BRAINPOP.COM, LLC 0035 749534 030 7090
BRIGHT MORNING CONSULTING, INC. 0701 749248 060 3210
BROAD REACH 0455 749195 030 0625
BRONCO FOUNDATION 0421 749400 030 0125
BRONCO FOUNDATION 0421 749402 030 0125
BRONCO FOUNDATION 0421 749403 030 0125
BROOKS RANSOM ASSOC. 1395 749624 350 0917
BULLARD TALENT STUDENT BODY 0725 749593 030 0173
CADA CENTRAL 0145 749135 030 7090
CALIF. ACADEMY OF SCIENCES 0725 748917 030 0173
CALIF. ACADEMY OF SCIENCES 0725 748920 030 0173
CALIF. ASSOC. OF AFRICAN 0725 749463 030 0179
CALIF. ASSOCIATION OF SKILLS USA, INC. 0710 748882 060 3550
CALIFORNIA BUSINESS MACH., INC. 0195 749233 030 7099
CALIFORNIA BUSINESS MACH., INC. 0395 749179 030 0125
CALIFORNIA DEPT. OF EDUCATION 1910 748850 130 5310
CALIFORNIA DEPT. OF EDUCATION 1910 748865 130 5310
CALIFORNIA DEPT. OF EDUCATION 1910 748880 130 5310
CALIFORNIA DEPT. OF EDUCATION 1910 748979 130 5310
CALIFORNIA DEPT. OF EDUCATION 1910 748981 130 5310
CALIFORNIA DEPT. OF EDUCATION 1910 749145 130 5310
CALIFORNIA DEPT. OF EDUCATION 1910 749151 130 5310
CALIFORNIA DEPT. OF EDUCATION 1910 749204 130 5310
CALIFORNIA DEPT. OF EDUCATION 1910 749373 130 5310
CALIFORNIA DEPT. OF EDUCATION 1910 749375 130 5310
CALPERS LONG TERM CARE PROG. 0890 749447 030 0708
CALSPRA 0860 748997 030 0694
CALSPRA 0860 749246 030 0694
CALVERT CATERING, DBA APPLE SPICE 0235 741762 030 7090
CALVIN CREST CAMP 0725 748987 030 0173

$6,481.57

$3,250.00
$4,400.00

$406.01
$100.00
$450.00

$289.74
$849.67

$2,000.00

$750.00
$3,245.00

$1,985.90
$3,500.00

$249.00
$7,600.00

$413.23

$796.37
$515.00
$515.00
$136.54
$500.00

$320.00
$840.00
$432.00

$7,524.90
$1,491.30

$1,400.00
$1,400.00
$1,320.00
$2,964.00

$650.00

$1,293.75
$650.00
$760.00

$97.52
$192.76

$450.00
$8,750.00
$1,188.00
$1,148.00

$798.75

$3,739.00
$250.00
$120.00
$200.00

$5,000.00
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CALVIN CREST CAMP 0725 748988 030 0173
CANYON SPRINGS HIGH SCHOOL 0055 749598 030 0172
CAPTUREIT! IMPRINTING 0265 748973 030 7090
CARUTHERS HIGH SCHOOL 0395 749160 030 0172
CASBO PROFESSIONAL DEV. 0890 749061 030 0708
CDW GOVERNMENT, INC. 0010 749515 030 7090
CDW GOVERNMENT, INC. 0030 749180 030 0115
CDW GOVERNMENT, INC. 0030 749235 030 0115
CDW GOVERNMENT, INC. 0095 749543 030 7090
CDW GOVERNMENT, INC. 0105 749428 030 7090
CDW GOVERNMENT, INC. 0185 748975 030 7091
CDW GOVERNMENT, INC. 0185 749185 060 3010
CDW GOVERNMENT, INC. 0185 749430 030 7099
CDW GOVERNMENT, INC. 0220 749315 030 7090
CDW GOVERNMENT, INC. 0320 749214 030 7090
CDW GOVERNMENT, INC. 0320 749217 030 7091
CDW GOVERNMENT, INC. 0430 749184 060 3010
CDW GOVERNMENT, INC. 0435 749023 030 0643
CDW GOVERNMENT, INC. 0490 749482 030 0643
CDW GOVERNMENT, INC. 0490 749482 030 7091
CDW GOVERNMENT, INC. 0565 749313 030 7090
CDW GOVERNMENT, INC. 0617 749557 030 0500
CDW GOVERNMENT, INC. 0700 749182 060 3010
CDW GOVERNMENT, INC. 0710 748948 060 6388
CDW GOVERNMENT, INC. 0710 749481 030 0152
CDW GOVERNMENT, INC. 0758 748976 030 7091
CDW GOVERNMENT, INC. 0758 749218 030 7091
CDW GOVERNMENT, INC. 0765 749546 060 9021
CDW GOVERNMENT, INC. 0787 748956 060 6500
CDW GOVERNMENT, INC. 0790 749312 060 4124
CDW GOVERNMENT, INC. 0790 749312 060 6010
CDW GOVERNMENT, INC. 0790 749312 060 7425
CDW GOVERNMENT, INC. 0810 749432 030 0640
CDW GOVERNMENT, INC. 0810 749434 030 0640
CDW GOVERNMENT, INC. 0850 748974 030 0681
CDW GOVERNMENT, INC. 0852 748925 030 0500
CDW GOVERNMENT, INC. 0852 749014 030 0679
CDW GOVERNMENT, INC. 0860 748957 030 0694
CDW GOVERNMENT, INC. 0893 749181 030 0662
CDW GOVERNMENT, INC. 0915 749183 030 0712
CENCAL SERVICES, INC. 1561 749437 350 0917
CENTER FOR LAND-BASED LEARNING 0710 749291 030 0152
CENTRAL SANITARY SUPPLY CO., INC. 1891 748926 030 0716
CENTRAL VALLEY AIRLESS, INC. 0395 749453 030 0172
CENTRAL VALLEY SPORTS, LLC 0030 749533 030 0171
CENTRAL VALLEY SPORTS STITCH & INK 0230 741477 030 7090
CENTRAL VALLEY SPORTS STITCH & INK 0335 749586 030 7090

$313.13
$3,646.89
$1,586.83

$270.88
$1,911.88

$379.23
$270.88
$204.78
$713.48
$562.34

$6,000.00
$495.00

$5,000.00
$75.00

$1,530.00

$238.37
$238.37

$1,240.11
$795.87
$177.69

$189.61
$5,090.28
$2,390.00
$1,225.44

$119.19

$409.56
$3,894.70

$338.59
$1,511.48

$256.79

$1,911.88
$333.72

$1,240.11
$977.10

$1,737.07

$5,000.00
$7,198.22

$5,885.13
$525.00

$7,564.83
$1,500.00

$425.85

$177.69
$109.99
$355.39
$849.88
$869.50
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CHILDREN'S PLUS, INC. 1530 748862 060 3010
CIF CENTRAL SECTION 0055 749056 030 0172
CIF CENTRAL SECTION 0055 749216 030 0172
CIF CENTRAL SECTION 0145 749262 030 0172
CLAY MIX 0235 746498 030 0125
CLAY MIX 0727 748906 030 0169
CLAY MIX 0727 748907 030 0169
CLAY MIX 0727 748908 030 0168
CLAY MIX 0727 748909 030 0168
CLAY MIX 0727 748910 030 0168
CLOVIS EAST HIGH SCHOOL 0335 749406 030 0172
CLOVIS HIGH SCHOOL 0335 749468 030 0172
CLOVIS NORTH HIGH SCHOOL 0185 749252 030 0172
COALITION FOR ADEQUATE SCHOOL HOUSING 1920 749392 030 0734
COLE ELECTRIC, LLC 0015 749360 030 7090
COLE ELECTRIC, LLC 0320 749615 030 7091
COLE ELECTRIC, LLC 0320 749616 030 7090
COLE ELECTRIC, LLC 0435 749612 030 0643
COMMUNITY PRODUCTS, LLC-RIFTON
EQUIPMENT

0765 749606 060 7425

COMMUNITY PRODUCTS, LLC-RIFTON
EQUIPMENT

0788 749391 060 6500

COMMUNITY PRODUCTS, LLC-RIFTON
EQUIPMENT

0788 749393 060 6500

CONSORTIUM FOR SCHOOL NETWORKING 0885 749289 030 0140
CONSORTIUM FOR SCHOOL NETWORKING 0886 749206 030 0140
CORE BUSINESS INTERIORS, INC. 0850 749344 030 0674
CORNER BAKERY CAFE 0706 740571 030 0152
CORWIN PRESS 0395 749042 030 7090
COUNCIL OF THE GREAT CITY 0886 749286 030 0140
COURTESY MOVING SERVICE 0700 743185 030 0606
COURTESY MOVING SERVICE 1215 691008A 350 0917
COURTESY MOVING SERVICE 1423 697430A 350 0917
CRESCO 0127 749562 030 7099
CRESCO 1910 749275 130 5310
CRESCO 1910 749433 130 5310
CRISIS PREVENTION INST., INC. 0785 749361 060 6500
CRISIS PREVENTION INST., INC. 0785 749540 060 6500
CRISIS PREVENTION INST., INC. 0880 749371 680 0851
CTA/BURLINGAME 0415 748579 060 3182
CULLINAN EDUCATION CENTER 0315 748797 030 7090
CULLINAN EDUCATION CENTER 0490 749203 030 7099
DAYLIGHT FOODS, INC. 1910 748331 130 5310
DEBORAH L. MCCOY 0030 749415 030 0172
DECKER EQUIPMENT 0165 749456 080 8210
DELANEY EDUCATIONAL ENTERPRISE 0385 749213 030 7090
DELANEY EDUCATIONAL ENTERPRISE 1435 749080 060 3010
DELI DELICIOUS 0852 748873 030 0679

$250.00
$300.00
$400.00
$850.00
$450.00

$975.68
$250.00
$250.00

$2,413.20
$1,200.00

$822.00
$300.00

$7,500.00

$3,289.63

$4,436.94

$4,436.94

$1,750.00
$375.00

$1,272.00
$240.00
$350.00
$350.00
$350.00

$850.00
$450.00
$135.00

$75.00
$200.00

$807.74
$500.00

$3,870.00
$7,000.00
$8,000.00

$96.27
$1,622.78

$8,382.38
$1,199.00
$1,199.00

$390.00
$1,290.00

$1,000.00
$37.50

$739.79
$2,918.95
$1,841.95
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DELTA EDUCATION 0565 749301 030 7099
DEMCO, INC. 0010 749378 030 0625
DEMCO, INC. 0055 749222 030 0625
DEMCO, INC. 0055 749306 030 0625
DEMCO, INC. 0355 749019 030 0171
DEMCO, INC. 0455 749122 030 0625
DEMCO, INC. 1155 749082 060 3010
DEMCO, INC. 1380 749358 060 3010
DEMCO, INC. 1435 749089 060 3010
DEMCO, INC. 1530 749171 060 3010
DENCO SALES 0230 746079 030 7090
DENI CAMIT 0810 740799 030 0649
DERREL'S MINI STORAGE #21/TULARE ST. 0758 749037 030 7091
DEVELOPMENT GROUP, INC. 0886 749227 030 0140
DIANA COURT, INC. 0810 749459 030 0640
DIANA COURT, INC. 0860 749457 030 0693
DICICCOS ITALIAN RESTAURANT 0535 748982 030 0111
DISCOVERY CENTER, THE 0355 749134 080 8210
DJM DRAPERY SERVICE 1421 749279 350 0917
DL SIGN SYSTEMS 0315 748851 030 7099
DONALD KEITH CAPPELLUTI 0230 749399 060 3010
DONALD KEITH CAPPELLUTI 0790 748946 060 7425
DOUGGY FRESH PIZZA 0005 749566 030 0171
DOUGGY FRESH PIZZA 0145 749418 060 6385
DOUGGY FRESH PIZZA 0185 744294 030 0625
DR-GRAPHIX 0758 749147 030 0117
DUTCH BROS COFFEE FRESNO 0417 749095 030 0114
DUTCH BROS COFFEE FRESNO 0530 749093 030 0111
DUTCH BROS COFFEE FRESNO 0850 749133 030 0188
EASTBAY 0421 749297 030 0172
EDITMENTOR 0710 749483 060 3550
EDJE, LLC 0005 749502 080 8210
EDPUZZLE, INC. 0421 749186 030 0625
EKC ENTERPRISES, INC. 0020 749015 030 7091
EKC ENTERPRISES, INC. 0155 749618 030 7090
EKC ENTERPRISES, INC. 0445 749196 060 3182
EKC ENTERPRISES, INC. 0919 748938 060 8150
EKC ENTERPRISES, INC. 1235 749448 350 0916
EKC ENTERPRISES, INC. 1235 749518 350 0916
ELITE MEDICAL & DENTAL SUPPLY 0880 749270 680 0851
ENABLING DEVICES, INC. 0552 749008 030 0133
ENVIRO CLEAN 1095 749408 350 0913
ESPECIAL NEEDS, LLC 0788 749396 060 6500
ESPECIAL NEEDS, LLC 0788 749397 060 6500
EVERYCHILD CALIFORNIA 0765 749295 030 0192
EXECUTIVE CATERING 0130 740588 030 7090
EXPO AUDIO VISUAL 0885 749192 030 0140

$2,979.63
$1,018.24
$2,589.61

$395.48
$2,139.91
$1,500.00
$2,000.00

$768.00

$1,005.31
$1,200.00

$600.00
$550.00

$1,044.00

$555.32
$437.59

$1,500.00
$7,990.00

$939.60

$5,325.89
$86.19

$1,816.91
$3,168.54

$746.86

$910.00
$1,780.30

$370.45
$9,033.30

$733.26

$4,304.34
$1,486.53
$2,438.54
$9,126.00
$3,650.11

$5,147.00
$662.33

$3,910.00
$1,700.00
$1,760.00

$2,000.00
$250.00
$434.00
$600.00
$650.00

$1,026.56
$50.00

$5,000.00
$330.00
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EXPO PARTY RENTAL & SALES 0230 748961 030 0124
EXPO PARTY RENTAL & SALES 0885 749190 030 0140
FAMILYID, INC. 0335 749445 030 0172
FAN IN A BOX, LLC 0335 746050 060 722C
FIRST STRING SPORTS 0055 740445 030 0172
FIRST STRING SPORTS 0055 749057 030 0172
FIRST STRING SPORTS 0055 749599 030 0172
FIRST STRING SPORTS 0105 748919 030 0172
FIRST STRING SPORTS 0105 749404 030 0172
FIRST STRING SPORTS 0145 749259 030 0172
FIRST STRING SPORTS 0170 740454 030 0172
FIRST STRING SPORTS 0235 749026 030 0172
FIRST STRING SPORTS 0410 749161 030 0172
FIRST STRING SPORTS 0455 746775 030 0172
FIRST STRING SPORTS 1891 748859 030 0716
FLAGHOUSE 0100 749000 030 7090
FLINN SCIENTIFIC, INC. 0145 749146 030 7090
FLINN SCIENTIFIC, INC. 0395 749357 030 0125
FLINN SCIENTIFIC, INC. 1748 749066 060 6300
FLINN SCIENTIFIC, INC. 1748 749068 060 6300
FLINN SCIENTIFIC, INC. 1748 749071 060 6300
FLINN SCIENTIFIC, INC. 1748 749077 060 6300
FLINN SCIENTIFIC, INC. 1748 749078 060 6300
FLINN SCIENTIFIC, INC. 1748 749081 060 6300
FLINN SCIENTIFIC, INC. 1748 749083 060 6300
FLINN SCIENTIFIC, INC. 1748 749112 060 6300
FLINN SCIENTIFIC, INC. 1748 749113 060 6300
FLINN SCIENTIFIC, INC. 1748 749114 060 6300
FLINN SCIENTIFIC, INC. 1748 749115 060 6300
FLINN SCIENTIFIC, INC. 1748 749116 060 6300
FLINN SCIENTIFIC, INC. 1748 749124 060 6300
FLINN SCIENTIFIC, INC. 1748 749126 060 6300
FLINN SCIENTIFIC, INC. 1748 749138 060 6300
FLINN SCIENTIFIC, INC. 1748 749165A 060 6300
FLINN SCIENTIFIC, INC. 1748 749177 060 6300
FLINN SCIENTIFIC, INC. 1748 749251 060 6300
FOCUS PACKAGING & SUPPLY CO. 1910 749085 130 5310
FOCUS PACKAGING & SUPPLY CO. 1910 749351 130 5310
FOLLETT SCHOOL SOLUTIONS, INC. 0010 749379 030 0625
FOLLETT SCHOOL SOLUTIONS, INC. 1155 749084 060 3010
FORENSIC ANALYTICAL CONSULTING SERVICES,
INC.

1145 749059 350 0912

FORENSIC ANALYTICAL CONSULTING SERVICES,
INC.

1961 749625 350 0917

FRESNO AG HARDWARE 0710 749479 060 6388
FRESNO BREAKFAST HOUSE, LLC 0355 748947 030 0113
FRESNO CHAMBER OF COMMERCE 0885 749288 030 0140

$1,384.36
$402.28

$3,500.00
$1,625.25

$231.60

$2,200.00
$1,872.77

$744.97
$2,500.00
$2,650.00

$1,284.33
$1,345.50

$10.83
$5,000.00
$1,196.11

$1,470.00

$96.19
$57.34

$3,741.59
$1,017.77

$863.31

$35.03
$1,873.20

$135.41
$65.30

$315.02

$801.25
$1,629.30
$1,602.50

$10.13
$18.35

$1,429.39
$424.70
$660.11
$497.61

$35.03

$3,530.00

$800.00
$2,500.00

$614.00

$1,633.92
$6,761.04

$553.68
$662.01

$3,370.00
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FRESNO COUNCIL ON CHILD ABUSE 0796 748985 030 0667
FRESNO TOOL & INDUSTRIAL SUPPLY 0925 742342 030 7230
FRESNO UNIFIED SCHOOL DISTRICT 0758 749440 030 7091
FRESNO UNIFIED SCHOOL DISTRICT 0811 749442 030 0130
FTP GOLF MANAGEMENT, LLC 0145 749137 030 0172
FUCHS GENERAL CONTRACTING 0710 748863 030 0152
FUGE, CHRISTOPHER 0417 749573 030 0171
FUTURE BUSINESS LEADERS OF AMERICA 0710 748986 060 6387
G W SCHOOL SUPPLY 0010 749507 030 0115
G W SCHOOL SUPPLY 0025 749520 030 7090
G W SCHOOL SUPPLY 0025 749521 030 7090
G W SCHOOL SUPPLY 0045 749169 030 0113
G W SCHOOL SUPPLY 0045 749170 030 0113
G W SCHOOL SUPPLY 0135 749139 030 7099
G W SCHOOL SUPPLY 0155 748890 030 0113
G W SCHOOL SUPPLY 0155 749498 030 0113
G W SCHOOL SUPPLY 0208 749429 030 0110
G W SCHOOL SUPPLY 0265 748972 030 7090
G W SCHOOL SUPPLY 0265 749353 030 7090
G W SCHOOL SUPPLY 0270 749350 030 0113
G W SCHOOL SUPPLY 0270 749352 030 0113
G W SCHOOL SUPPLY 0320 749508 030 7091
G W SCHOOL SUPPLY 0325 749427 030 0113
G W SCHOOL SUPPLY 0385 749522 030 0111
G W SCHOOL SUPPLY 0417 749243 030 0171
G W SCHOOL SUPPLY 0421 749221 060 6500
G W SCHOOL SUPPLY 0430 749167 060 6500
G W SCHOOL SUPPLY 0435 749500 060 6500
G W SCHOOL SUPPLY 0460 749362 030 0110
G W SCHOOL SUPPLY 0460 749363 030 0110
G W SCHOOL SUPPLY 0460 749364 030 0110
G W SCHOOL SUPPLY 0510 749189 030 0192
G W SCHOOL SUPPLY 0701 749075 060 3210
G W SCHOOL SUPPLY 0727 748912 030 0168
G W SCHOOL SUPPLY 0895 TA221072203 030 0112
G W SCHOOL SUPPLY 1160 749349 060 3010
G W SCHOOL SUPPLY 1535 749619 030 0192
G W SCHOOL SUPPLY 1748 749144 060 6300
GATEWAY ICE CENTER 0550 749287 030 0172
GEIL ENTERPRISES, INC. 1435 748857 350 0917
GENERATION GENIUS, INC. 0295 749317 030 7099
GETTMAN, STEVEN 0460 749267 030 0111
GOLD STAR FOODS, INC. 1910 740842 130 5310
GOLD STAR FOODS, INC. 1910 742410 130 5310
GOLD STAR FOODS, INC. 1910 748869 130 5310
GOLD STAR FOODS, INC. 1910 748870 130 5310
GOLD STAR FOODS, INC. 1910 748992 130 5310

$490.70
$300.00

$1,000.00
$400.00
$250.00

$2,000.00
$2,900.00
$1,500.00

$107.00
$2,500.00

$40.00

$200.00
$200.00
$232.00
$300.00
$135.00

$100.00
$400.00
$737.00
$300.00
$200.00

$100.00
$800.00

$1,500.00
$515.00
$200.00

$848.00
$424.00
$500.00
$232.55
$232.55

$5,616.00
$8,700.00

$1,295.00
$206.03

$72.00
$504.00

$8,988.80

$200.00
$122.73
$750.00

$2,992.50

$500.00
$600.00
$400.00
$515.00
$300.00
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GOLD STAR FOODS, INC. 1910 749390 130 5310
GOLDEN WEST HIGH SCHOOL 0145 749253 030 0172
GOLDEN WEST HIGH SCHOOL 0145 749272 030 0172
GOPHER 0005 749007 030 0172
GOPHER 0145 749410 030 0172
GOPHER 0170 749223 030 7090
GOPHER 0185 748967 030 0125
GOPHER 0335 749412 030 0125
GOPHER 0335 749600 030 0172
GRADUATE SERVICES, LTD 1400 749325 030 7394
GRAINGER, INC. 0710 747895 060 6387
GRAINGER, INC. 1250 749239 350 0916
GRANITE DATA SOLUTIONS 0208 749560 030 7090
GRAPHIC COMMUNICATION 1891 749531 030 0716
GRAPHIC COMMUNICATION 1891 749532 030 0716
GRAYBAR ELECTRIC, INC. 0886 741470 030 0140
GRAYBAR ELECTRIC, INC. 0923 741467 060 8150
GUITAR CENTER STORE, INC. 0255 749496 060 6010
GUITAR CENTER STORE, INC. 0355 749090 030 0171
HALE MEDICAL SUPPLY 1891 748964 030 0716
HARVARD HOUSE 0895 TA221071033 030 0112
HARVARD HOUSE 0895 TA221074559 030 0112
HCI SYSTEMS, INC. 0919 749451 060 8150
HEC READING HORIZONS 0135 749245 030 7099
HEC READING HORIZONS 0475 748868 030 7090
HEC READING HORIZONS 0475 748966 030 7090
HENG CHAN SUN KIM, DBA JUDY'S DONUTS 0010 749050 030 0115
HENG CHAN SUN KIM, DBA JUDY'S DONUTS 0010 749053 030 7090
HENG CHAN SUN KIM, DBA JUDY'S DONUTS 0340 744731 030 7099
HENRY SCHEIN, INC. 0710 749458 060 6388
HEWITT'S RESTAURANT 0155 748934 030 7099
HIGH VALUE ENGINEERING, LLC 1910 749238 130 5310
HL CORPORATION 0335 749414 030 0172
HOME DEPOT 1895 749271 030 0717
HORN PHOTO, INC. 0727 748911 030 0168
HOUGHTON MIFFLIN COMPANY 1748 749136 060 6300
IMAGINE LEARNING, INC. 0005 749321 030 0113
INTERNATIONAL BACCALAUREATE 0185 749250 030 7090
INTERNATIONAL SANITARY SUPPLY
ASSOCIATION

0924 749106 060 8150

INTREPID SPORTSWEAR 0335 749407 030 0172
INTREPID SPORTSWEAR 0335 749407 070 0761
IT'S MY PARTY 0421 749261 030 0171
J & E RESTAURANT SUPPLY, INC. 1910 749237 130 5310
J. W. PEPPER & SONS, INC. 0010 749173 030 0115
J. W. PEPPER & SONS, INC. 0335 749381 030 7090
J. W. PEPPER & SONS, INC. 1400 749276 030 7394

$9,256.80
$100.00
$350.00

$398.19
$9,026.25

$515.00
$515.00

$2,360.00

$1,040.00
$1,850.00
$1,000.00
$1,000.00

$268.71

$262.51
$965.94
$119.00

$1,933.14
$291.14

$2,392.35
$995.96
$486.34

$1,531.14
$357.81

$490.00

$2,700.63
$2,700.62

$847.50
$357.50

$1,687.75
$850.00
$680.52
$536.09

$2,016.00

$500.00
$2,470.69

$701.57
$1,201.85

$555.90

$915.04
$2,044.87
$1,900.00

$500.00
$500.00

$1,216.75
$388.18
$600.00
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J. W. PEPPER & SONS, INC. 0423 749499 030 0115
JACKSON, KRISTI 0810 749303 030 0640
JITTERS 0340 749542 030 0111
JONES CLEANING CENTER, INC. 0725 749525 030 0179
JONES CLEANING CENTER, INC. 1400 749536 030 7394
JORGENSEN & COMPANY, INC. 0670 740622 110 6391
JUNIOR LIBRARY GUILD 0395 749188 030 0625
KEY-BAK 0919 749421 060 8150
KING KHAN DRILLING 1480 704002A 350 0917
KIWANIS CLUB OF FRESNO 0860 748867 030 0693
KNORR SYSTEMS, INC. 0919 749452 060 8150
KONA ICE OF FRESNO, DBA 32 BELOW ICE 0725 749109 030 0675
LA IMPERIAL TAQUERIA 0095 749541 030 0110
LA IMPERIAL TAQUERIA 0230 749029 030 0124
LAKESHORE LEARNING MATERIALS 0005 749425 030 0113
LAKESHORE LEARNING MATERIALS 0150 749226 030 7090
LAKESHORE LEARNING MATERIALS 0155 748922 030 0113
LAKESHORE LEARNING MATERIALS 0155 748929 030 0113
LAKESHORE LEARNING MATERIALS 0155 749504 030 0113
LAKESHORE LEARNING MATERIALS 0155 749505 030 0113
LAKESHORE LEARNING MATERIALS 0290 749614 030 0113
LAKESHORE LEARNING MATERIALS 0435 749198 030 0172
LAKESHORE LEARNING MATERIALS 0490 749088 030 0110
LAKESHORE LEARNING MATERIALS 0565 749197 030 7099
LAKESHORE LEARNING MATERIALS 0701 749069 060 3210
LAKESHORE LEARNING MATERIALS 0765 748884 060 7425
LAKESHORE LEARNING MATERIALS 0765 749609 060 7425
LAKESHORE LEARNING MATERIALS 1430 749377 030 0192
LAKESHORE LEARNING MATERIALS 1470 749509 030 0192
LAZ KARP ASSOCIATES, LLC 0885 749309 030 0140
LEARNING A-Z 0535 749497 060 3010
LELA'S PIZZERIA, LLC 0208 749466 030 0110
LEONARDO NICHOLS 0235 749027 030 0171
LEONARDO NICHOLS 0235 749028 030 0172
LEONARDO NICHOLS 0235 749149 030 0125
LILY'S CAFE 0601 740926 030 0677
LINDAMOOD-BELL LEARNING 0135 749389 030 7090
LINDSAY ELECTRIC COMPANY 1095 749064 350 0913
LINKA CORPORATION 0340 748112 030 0110
LINKA CORPORATION 0567 748942 030 7099
LINKEDIN CORPORATION 0887 748959 030 0140
LITTLE GREEN LIGHT, LLC 0850 748977 030 0681
LOWE'S 0145 749107 060 6385
LOWE'S 0710 749125 060 6388
LOWE'S 0852 749041 030 0679
LOWE'S 0895 749110 030 0716
LUNA PIZZERIA & ITALIAN REST. 0210 749296 030 0643

$975.15
$1,295.70

$852.30
$1,831.25

$714.77

$866.80
$2,147.75

$400.00
$4,341.69
$1,521.75

$350.00
$200.00

$1,000.00
$221.44

$3,700.15

$1,000.00
$169.99

$2,200.00
$1,500.00
$1,456.00

$500.00
$2,250.00

$363.46
$496.78

$4,000.00
$118.00
$300.00

$786.13
$40.73

$1,408.25
$1,517.50
$2,069.35

$701.62
$1,102.91

$791.03
$695.81

$4,310.25

$300.00
$1,500.00

$406.30
$830.05
$650.00

$1,571.07
$200.00
$200.00

$7,125.00
$421.20
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M & M SCREEN PRINTING 0185 749411 030 0172
MACGILL, WILLIAM V. & CO. 0100 748984 030 0115
MAD ILLUSTRATORS 0145 749264 030 0172
MAD ILLUSTRATORS 0145 749265 030 0172
MADERA HIGH SCHOOL 0055 749209 030 0172
MADERA SOUTH HIGH SCHOOL 0185 749118 030 0172
MADERA WASH DEPOT 0790 748852 060 7425
MAMA MIA PIZZERIA 0465 748355 030 0110
MARISCOS COLIMA 0265 748970 030 7091
MARK WILSON CONSTRUCTION, INC. 1495 703316 350 0917
MARTIN ALVARADO 0335 749142 070 0761
MATTHEW BENDER & CO. INC. 0880 749512 690 0861
MCMASTER-SUPPLY CO. 0710 749065 060 6388
MEDIC FIRST AID INTERNATIONAL 0725 749558 030 0172
MEDITERRANEAN GRILL 0175 748939 030 0111
MEDITERRANEAN GRILL 0567 748941 030 7099
MEDITERRANEAN GRILL 0852 748872 030 0679
MEGA-PRINTS, INC. 1055 749230 350 0913
ME-N-ED'S, INC. 0010 749547 030 0115
ME-N-ED'S, INC. 0055 749244 030 7099
ME-N-ED'S, INC. 0155 748915 030 0113
ME-N-ED'S, INC. 0160 749595 080 8210
ME-N-ED'S, INC. 0160 749596 030 0172
ME-N-ED'S, INC. 0200 749292 030 0172
ME-N-ED'S, INC. 0335 749594 030 7090
ME-N-ED'S, INC. 0380 749051 080 8210
ME-N-ED'S, INC. 0421 749467 030 0643
ME-N-ED'S, INC. 0727 749548 030 0168
ME-N-ED'S, INC. 0811 748968 030 0130
ME-N-ED'S, INC. 0852 748871 030 0679
METEOR EDUCATION, LLC 0235 749564 030 0181
METEOR EDUCATION, LLC 0893 749228 030 0662
METEOR EDUCATION, LLC 0919 749501 060 8150
METEOR EDUCATION, LLC 1270 747637 350 0917
MICHAEL'S STORES 0195 749247 030 7099
MICROBRIC, LLC 0887 749305 030 0143
MIGUELITOS DANCING SHOES & SUPPLIES, INC. 1400 749387 030 7394
MII CAMISA SCREEN PRINTING 0758 749343 030 7091
MINUTEMAN PRESS 0395 749148 030 0125
MISSION OAK HIGH SCHOOL 0185 749117 030 0172
MOBILE MINI, INC. 1250 697206A 350 0916
MOBILE MINI, INC. 1561 749298 350 0913
MONARCH SCREEN PRINTING 0421 749256 030 0125
MOON WANG 0887 749101 030 0140
MOORE TWINING ASSOCIATES, INC. 1120 749120 350 0913
NASCO EDUCATION, LLC 0727 749011 030 0168

$250.00
$1,000.00

$162.00
$2,000.00
$8,000.00

$416.37
$184.64

$2,500.00
$2,500.00

$325.00

$1,200.00
$9,000.00

$500.00
$500.00
$500.00

$165.00
$500.00
$500.00
$600.00
$400.00

$300.00
$1,000.00
$5,488.52
$1,000.00
$1,500.00

$325.00
$687.00

$1,508.92
$32.51

$750.00

$602.27

$2,153.00
$2,500.00

$259.12
$3,000.00
$6,150.00

$948.06
$2,486.34
$1,215.00

$48.59
$325.00

$5,945.94
$2,209.49

$500.00
$5,081.16

$515.00
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NATIONAL BOARD FOR PROFESSIONAL
TEACHING STANDARDS

0701 749461 030 0193

NATIONAL CATHOLIC EDUCATIONAL
ASSOCIATION

0412 749386 060 4035

NATIONAL STUDENT CLEARINGHOUSE 0852 749311 030 0602
NETSYNC NETWORK SOLUTIONS, INC. 0886 749567 030 0143
NETSYNC NETWORK SOLUTIONS, INC. 0886 749568 030 0143
NEW ENGLAND SHEET METAL AND MECHANICAL
CO.

0919 748572 060 8150

NEWS-2-YOU, INC. 0552 749079 030 7099
NOTORIOUS GRAFIX 0295 749158 080 8210
NWESTCO, LLC DBA BANKS & CO. 0925 742202A 030 7230
OFFICE DEPOT 0010 OD000044283 030 7090
OFFICE DEPOT 0010 OD000044284 030 7090
OFFICE DEPOT 0010 OD000044285 030 7090
OFFICE DEPOT 0010 OD000044286 030 7090
OFFICE DEPOT 0010 OD000044287 030 7090
OFFICE DEPOT 0010 OD000044288 030 7090
OFFICE DEPOT 0010 OD000044289 030 7090
OFFICE DEPOT 0010 OD000044290 030 7090
OFFICE DEPOT 0010 OD000044291 030 7090
OFFICE DEPOT 0010 OD000044292 030 7090
OFFICE DEPOT 0010 OD000044295 030 7090
OFFICE DEPOT 0010 OD000044296 030 7090
OFFICE DEPOT 0010 OD000044297 030 7090
OFFICE DEPOT 0010 OD000044298 030 7090
OFFICE DEPOT 0010 OD000044299 030 7090
OFFICE DEPOT 0010 OD000044300 030 7090
OFFICE DEPOT 0010 OD000044301 030 7090
OFFICE DEPOT 0010 OD000044302 030 7090
OFFICE DEPOT 0010 OD000044303 030 7090
OFFICE DEPOT 0010 OD000044304 030 7090
OFFICE DEPOT 0010 OD000044305 030 7090
OFFICE DEPOT 0010 OD000044306 030 7090
OFFICE DEPOT 0010 OD000044307 030 7090
OFFICE DEPOT 0010 OD000044310 030 7090
OFFICE DEPOT 0010 OD000044311 030 7090
OFFICE DEPOT 0010 OD000044312 030 7090
OFFICE DEPOT 0010 OD000044313 030 7090
OFFICE DEPOT 0010 OD000044322 030 7090
OFFICE DEPOT 0010 OD000044323 030 7090
OFFICE DEPOT 0030 OD000043275 030 0115
OFFICE DEPOT 0030 OD000044346 030 0625
OFFICE DEPOT 0055 OD000043032 030 0125
OFFICE DEPOT 0055 OD000043033 030 0172
OFFICE DEPOT 0070 OD000044258 060 6500
OFFICE DEPOT 0070 OD000044326 060 6500
OFFICE DEPOT 0070 OD000044344 060 6500

$7,840.00

$244.82

$5,355.00
$9,727.41

$150.00
$150.00
$150.00
$150.00
$150.00

$150.00
$150.00
$150.00
$150.00
$150.00

$150.00
$150.00
$150.00
$150.00
$150.00

$7,790.56
$9,150.00

$167.92
$2,639.41
$9,192.89

$500.00
$2,000.00
$1,000.00

$200.00
$200.00

$150.00
$150.00
$150.00
$150.00

$1,000.00

$150.00
$150.00
$150.00
$150.00
$150.00

$150.00
$150.00
$150.00
$150.00
$150.00

$200.00
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OFFICE DEPOT 0098 OD000044325 030 2430
OFFICE DEPOT 0145 OD000043356 030 0172
OFFICE DEPOT 0145 OD000044273 030 7090
OFFICE DEPOT 0145 OD000044274 030 7090
OFFICE DEPOT 0145 OD000044275 030 7090
OFFICE DEPOT 0145 OD000044276 030 7090
OFFICE DEPOT 0145 OD000044277 030 7090
OFFICE DEPOT 0145 OD000044278 030 7090
OFFICE DEPOT 0145 OD000044279 030 7090
OFFICE DEPOT 0145 OD000044280 030 7090
OFFICE DEPOT 0145 OD000044281 030 7090
OFFICE DEPOT 0145 OD000044314 030 7090
OFFICE DEPOT 0155 OD000044250 030 0113
OFFICE DEPOT 0155 OD000044251 030 0113
OFFICE DEPOT 0155 OD000044253 030 0113
OFFICE DEPOT 0155 OD000044334 030 0113
OFFICE DEPOT 0155 OD000044335 030 0113
OFFICE DEPOT 0185 OD000044308 030 7099
OFFICE DEPOT 0200 OD000044259 030 0110
OFFICE DEPOT 0200 OD000044343 030 0172
OFFICE DEPOT 0208 OD000044324 030 0110
OFFICE DEPOT 0215 OD000044232 030 0113
OFFICE DEPOT 0215 OD000044233 030 0113
OFFICE DEPOT 0215 OD000044234 030 0113
OFFICE DEPOT 0215 OD000044235 030 0113
OFFICE DEPOT 0215 OD000044236 030 0113
OFFICE DEPOT 0215 OD000044237 030 0113
OFFICE DEPOT 0215 OD000044238 030 0113
OFFICE DEPOT 0215 OD000044239 030 0113
OFFICE DEPOT 0215 OD000044240 030 0113
OFFICE DEPOT 0215 OD000044241 030 0113
OFFICE DEPOT 0215 OD000044242 030 0113
OFFICE DEPOT 0215 OD000044243 030 0113
OFFICE DEPOT 0215 OD000044244 030 0113
OFFICE DEPOT 0215 OD000044245 030 0113
OFFICE DEPOT 0215 OD000044246 030 0113
OFFICE DEPOT 0215 OD000044247 030 0113
OFFICE DEPOT 0215 OD000044260 030 0113
OFFICE DEPOT 0215 OD000044261 030 0113
OFFICE DEPOT 0215 OD000044262 030 0113
OFFICE DEPOT 0215 OD000044263 030 0113
OFFICE DEPOT 0215 OD000044264 030 0113
OFFICE DEPOT 0215 OD000044265 030 0113
OFFICE DEPOT 0215 OD000044266 030 0113
OFFICE DEPOT 0215 OD000044267 030 0113
OFFICE DEPOT 0215 OD000044268 030 0113
OFFICE DEPOT 0215 OD000044269 030 0113

$1,000.00
$600.00

$1,000.00
$3,000.00

$250.00

$450.00
$304.00
$450.00
$530.93
$800.00

$350.00
$350.00
$350.00
$350.00
$350.00

$1,900.00
$1,500.00

$350.00
$350.00

$994.00
$994.00
$994.00
$994.00
$994.00

$994.00
$994.00
$994.00
$994.00
$994.00

$994.00
$994.00
$994.00
$994.00
$994.00

$2,800.00
$150.00
$994.00
$994.00
$994.00

$994.00
$994.00
$994.00

$994.00
$994.00
$994.00
$994.00
$994.00
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OFFICE DEPOT 0215 OD000044270 030 0113
OFFICE DEPOT 0215 OD000044271 030 0113
OFFICE DEPOT 0220 OD000043298 030 7090
OFFICE DEPOT 0220 OD000043298 030 7091
OFFICE DEPOT 0230 OD000043172 030 7090
OFFICE DEPOT 0235 OD000043450 030 0125
OFFICE DEPOT 0235 OD000044252 030 0125
OFFICE DEPOT 0235 OD000044309 030 0181
OFFICE DEPOT 0241 OD000043612 030 0128
OFFICE DEPOT 0250 OD000044330 030 0113
OFFICE DEPOT 0250 OD000044331 030 0113
OFFICE DEPOT 0250 OD000044332 030 0113
OFFICE DEPOT 0250 OD000044333 030 0113
OFFICE DEPOT 0250 OD000044339 030 0113
OFFICE DEPOT 0320 OD000044317 030 0172
OFFICE DEPOT 0325 OD000044342 030 0113
OFFICE DEPOT 0335 OD000043169 030 0125
OFFICE DEPOT 0335 OD000043171 030 7090
OFFICE DEPOT 0340 OD000044340 080 8210
OFFICE DEPOT 0365 OD000044328 030 0110
OFFICE DEPOT 0365 OD000044329 030 0110
OFFICE DEPOT 0365 OD000044336 060 6500
OFFICE DEPOT 0385 OD000044337 030 7090
OFFICE DEPOT 0395 OD000043162 030 0125
OFFICE DEPOT 0395 OD000043592 030 0125
OFFICE DEPOT 0395 OD000044315 030 0125
OFFICE DEPOT 0421 OD000044282 060 6500
OFFICE DEPOT 0455 OD000043131 030 0115
OFFICE DEPOT 0460 OD000043347 030 0110
OFFICE DEPOT 0460 OD000044327 030 0110
OFFICE DEPOT 0460 OD000044338 030 0110
OFFICE DEPOT 0530 OD000044255 030 7091
OFFICE DEPOT 0701 OD000044256 060 3210
OFFICE DEPOT 0701 OD000044257 060 3210
OFFICE DEPOT 0705 OD000044293 110 6391
OFFICE DEPOT 0710 OD000044228 060 3550
OFFICE DEPOT 0710 OD000044318 060 6388
OFFICE DEPOT 0710 OD000044347 030 0152
OFFICE DEPOT 0727 OD000044231 030 0168
OFFICE DEPOT 0750 OD000043122 060 3060
OFFICE DEPOT 0787 OD000044230 060 6500
OFFICE DEPOT 0795 OD000043270 030 0500
OFFICE DEPOT 0795 OD000044229 030 0500
OFFICE DEPOT 0796 OD000044316 030 0667
OFFICE DEPOT 0880 OD000044319 680 0851
OFFICE DEPOT 0880 OD000044321 680 0851
OFFICE DEPOT 0930 OD000043151 030 0720

$749.49
$5,000.00

$397.00
$260.00

$1,066.00

$1,500.00
$1,500.00
$6,000.00

$350.00
$350.00

$994.00
$994.00

$2,000.00
$87.00

$300.00
$300.00

$1,400.00

$8,000.00
$3,000.00

$700.00
$200.00
$199.08

$5,000.00
$400.00

$90.00
$300.00
$175.00

$468.00
$141.00
$346.26

$3,400.00
$5,000.00

$519.43
$140.83
$260.02
$110.14

$8,000.00

$511.15
$850.00

$1,000.00
$1,681.64

$539.44

$500.00
$900.00
$939.18

$1,324.04
$367.33
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OFFICE DEPOT 1891 OD000044248 030 0716
OFFICE DEPOT 1891 OD000044294 030 0716
OFFICE DEPOT 1891 OD000044348 030 0716
O'NEILL, TRISHA 0725 749610 030 0171
ORCHID INTERPRETING, INC. 1758 741844 060 7425
O'REILLY AUTO PARTS 0919 740359 060 8150
O'REILLY AUTO PARTS 0919 749550 060 8150
OVERDRIVE, INC. 0145 749416 030 0625
OVERDRIVE, INC. 0415 745454 030 0625
P & R PAPER SUPPLY CO. 1910 748995 130 5310
P & R PAPER SUPPLY CO. 1910 749003 130 5310
P & R PAPER SUPPLY CO. 1910 749574 130 5310
PACIFICA PIZZA/OLIVE 0340 744617 080 8210
PARTY WORKS/ W. SHAW 0320 749409 080 8210
PARTY WORKS/ W. SHAW 0385 749613 030 0643
PATRICK SMITH 0925 749105 030 7230
PEACE WORKS, INC. 0075 749021 030 7090
PEACE WORKS, INC. 0250 749340 030 0113
PEACE WORKS, INC. 0265 749348 030 7090
PEACE WORKS, INC. 0270 749307 030 0113
PEACE WORKS, INC. 0320 749506 030 7091
PEACE WORKS, INC. 0325 749277 030 7090
PEACE WORKS, INC. 0340 747845 080 8210
PEACE WORKS, INC. 0385 749347 030 0172
PEACE WORKS, INC. 0810 740549 030 0649
PEACE WORKS, INC. 0810 749382 030 0640
PERMA BOUND 1160 749356 060 3010
PERSONNEL CONCEPTS 0880 749367 680 0851
PETUNIA'S PLACE 0030 747219 030 0625
PETUNIA'S PLACE 0185 741403 030 0625
PETUNIA'S PLACE 0320 749174 030 7091
PETUNIA'S PLACE 0550 749346 030 0624
PETUNIA'S PLACE 0601 749039 030 0500
PETUNIA'S PLACE 0727 743885 030 0169
PINHEIRO, HELDER 0790 749210 060 7425
PITNEY BOWES 0880 748879 670 0841
PLASTIC CONNECTIONS, INC. 1910 747229 130 5310
POCKET NURSE MEDICAL SUPPLIES 0710 747652 060 3550
POSITIVE PROMOTIONS, INC. 0090 745936 080 8210
POSITIVE PROMOTIONS, INC. 0335 749585 030 7090
POSITIVE PROMOTIONS, INC. 0340 749510 030 0171
POSITIVE PROMOTIONS, INC. 0385 749588 030 7090
PROFESSIONALS IN WORKERS' COMP. 0880 749331 690 0861
PRO-SCREEN, INC SIGNS & GRAPHICS 0325 747841 030 0113
PRO-SCREEN, INC SIGNS & GRAPHICS 0710 748945 030 0152
QUARLES TREADWELL, FELICIA 0930 748866 030 0720
R.G. EQUIPMENT OF FRESNO, INC. 0575 749236 030 0734

$9,361.44
$7,286.32

$659.97
$193.95

$0.01

$199.57
$1,600.00
$1,000.00
$8,000.00
$5,000.00

$1,875.00
$5,000.00

$150.00
$2,000.00

$481.12

$958.90
$5,835.73

$300.00
$100.00

$2,151.00

$5,000.00
$162.39

$2,000.00
$750.00
$257.87

$349.36
$4,712.36

$150.00
$1,061.54

$213.27

$71.52
$1,148.82

$201.96
$94.36

$2,028.54

$1,176.01
$200.00
$500.00
$500.00
$163.35

$4,000.00
$2,822.20
$4,029.17

$700.00
$1,000.00

$1,352.68
$834.27
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R/G AWARD SYSTEMS 0160 749589 030 7090
R/G AWARD SYSTEMS 0758 749152 060 4203
R82, INC. 0788 748175 060 6500
R82, INC. 0788 749394 060 6500
REAL INSPIRATION, INC. 0335 749016 060 3010
REALLY GOOD STUFF, INC. 0215 749062 030 0113
REALLY GOOD STUFF, INC. 0215 749063 030 0113
REALLY GOOD STUFF, INC. 0320 749175 030 7090
REGISTRATIONS FOR YOU 0335 749018 060 722B
RELIABLE FIRE & SECURITY SOLUTIONS, INC. 1005 749284 350 0913
RELIABLE FIRE & SECURITY SOLUTIONS, INC. 1155 749283 350 0913
RF CON, INC. 0430 749032 120 6128
RICOH USA, INC. 0035 RL00007515 030 7099
RICOH USA, INC. 0225 RL00007513 030 7090
RICOH USA, INC. 0565 RL00007511 030 7099
RICOH USA, INC. 0565 RL00007512 030 7099
RICOH USA, INC. 0919 RL00007514 060 8150
RIDDELL/ALL AMERICAN SPORTS CORP. 0055 749601 030 0172
RIDDELL/ALL AMERICAN SPORTS CORP. 0335 749420 030 0172
RIVERSIDE GOLF COURSE 0055 749215 030 0172
RMC ENTERPRISES, INC. 1210 749516 350 0917
RNS COMMUNICATIONS, INC. 0705 749465 110 6391
ROCKWELL PRINTING, INC. 0700 749454 030 0606
ROCKY MOUNTAIN CHOCOLATE FACTORY 0340 749545 030 0111
ROGER DUNN GOLF SHOPS 0335 749036 030 0172
ROOSEVELT HIGH STUDENT BODY 0055 749211 030 0172
ROOT CREATIVE MARKETING 0812 749385 030 0137
RUSH ADVERTISING 0880 749168 680 0851
S & S WORLDWIDE 0790 749176 060 7425
S & K THEATRICAL DRAPERIES, INC. 0355 749274 030 7099
SALEM ENGINEERING GROUP, INC. 1335 696725 140 6205
SAN DIEGO CO. OFFICE OF ED. 0700 749200 060 3010
SAN DIEGO CO. SUPT. OF SCHOOLS 0320 749268 030 7090
SAN JOAQUIN AUTO & TRUCK ELECT. 0925 742208 030 7230
SANGER HIGH SCHOOL 0335 749471A 030 0172
SANGER HIGH SCHOOL 0395 749034 030 0172
SANGER HIGH SCHOOL 0395 749035 030 0172
SANGER HIGH SCHOOL 0395 749422 030 0172
SAUNDERS AUTOMATIC SERVICE 0925 742214 030 7230
SCHOLASTIC BOOK FAIRS, INC. 0025 747221 030 0624
SCHOLASTIC BOOK FAIRS, INC. 0030 746495 030 0624
SCHOLASTIC BOOK FAIRS, INC. 0095 749372 030 0624
SCHOLASTIC BOOK FAIRS, INC. 0305 747220 030 0624
SCHOLASTIC BOOK FAIRS, INC. 0422 749514 030 0624
SCHOLASTIC BOOK FAIRS, INC. 0470 749517 030 0624
SCHOLASTIC, INC. 0701 749580 060 3210
SCHOOL HEALTH CORPORATION 0123 749460 030 0656

$627.22
$627.20
$408.92
$512.68

$5,623.78

$455.00
$1,571.08
$1,571.08
$5,756.00

$627.22

$1,148.24
$6,700.00

$993.20
$991.16
$344.80

$1,200.00
$7,314.00

$222.35

$5,000.00
$420.00
$175.00
$210.00
$450.00

$1,423.78
$6,511.93

$120.00
$625.00
$825.00

$200.00
$2,043.89

$300.00
$4,999.00
$3,477.00

$4,235.81
$1,375.00
$6,970.00
$7,695.00

$24.00

$1.00
$2,655.40
$6,594.67

$250.75

$8,000.00
$4,796.59
$6,357.31
$2,609.69
$7,015.88
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SCHOOL HEALTH CORPORATION 0185 749100 030 0125
SCHOOL OUTFITTERS 0145 749304 030 7091
SCHOOL OUTFITTERS 0145 749304 060 3010
SCHOOL OUTFITTERS 0460 749338 030 0110
SCHOOL SERVICES OF CALIF., INC. 0890 749060 030 0708
SCHOOL SERVICES OF CALIF., INC. 0890 749464 030 0708
SCHOOL SERVICES OF CALIF., INC. 0890 749537 030 0708
SCHOOL SPECIALTY, LLC 0155 749354 030 0113
SCHOOL SPECIALTY, LLC 0155 749355 030 0113
SCHOOL SPECIALTY, LLC 0701 749073 060 3210
SCHOOL SPECIALTY, LLC 0895 TA221066555 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221075783 030 0112
SCHOOL SPECIALTY, LLC 0895 TA221079231 030 0112
SCHOOL SPECIALTY, LLC 1748 UC221003809 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221006405 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221007196 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221008297 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221010952 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221018572 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221022610 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221023129 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221023217 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221028502 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221029060 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221029778 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221030384 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221030801 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221031758 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221032221 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221032230 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221032867 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221033188 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221033888 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221034592 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221035187 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221035650 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221036819 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221037063 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221038529 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221038865 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221038958 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221039825 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221040860 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221041647 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221043127 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221043619 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221044274 060 6300

$750.00
$1,232.55
$1,040.00
$1,000.00

$515.00

$3,050.62
$3,898.42

$92.28
$390.00
$275.00

$250.75

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$45.00
$90.00
$90.00
$90.00

$90.00
$90.00
$90.00
$90.00
$90.00

$515.00
$515.00

$90.00
$90.00
$90.00

$90.00

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$90.00
$45.00
$90.00
$90.00

$90.00
$90.00
$90.00
$90.00
$90.00
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SCHOOL SPECIALTY, LLC 1748 UC221045416 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221045722 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221046363 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221047054 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221047657 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221048289 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221048465 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221048620 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221048779 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221048800 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221048911 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221049575 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221050004 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221050263 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221051323 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221052568 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221052864 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221052920 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221060101 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221060445 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221060917 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221061221 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221061535 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221061557 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221061966 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221062309 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221062607 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221062860 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221063140 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221063151 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221063518 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221064584 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221065011 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221065499 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221065579 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221066033 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221066763 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221067055 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221067292 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221067960 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221067965 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221069228 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221069299 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221069329 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221070452 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221070568 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221070651 060 6300

$90.00
$90.00
$90.00
$90.00

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$90.00
$90.00
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SCHOOL SPECIALTY, LLC 1748 UC221070878 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221070961 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221071177 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221072017 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221073829 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221073965 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221074194 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221074322 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221074441 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221074526 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221074668 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221074676 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221074700 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221074729 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221074738 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221075291 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221075316 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221075751 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221075770 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221075939 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221077698 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221078047 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221078480 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221079174 060 6300
SCHOOL SPECIALTY, LLC 1748 UC221079231 060 6300
SCHOOL SPORT 0919 749024 060 8150
SCHOOL SPORT 0919 749025 060 8150
SEE'S CANDIES, INC. 0340 749544 030 0111
SIGNMAX 1578 749280 350 0912
SITEONE LANDSCAPE SUPPLY 0185 749281 030 0172
SITEONE LANDSCAPE SUPPLY 0185 749282 030 0172
SJVUAPCD 0924 742000 060 8150
SJVUAPCD 0924 749224 060 8150
SMASH BALLOON, LLC 0887 748887 030 0140
SOUNDTRAP 1170 749207 030 7090
SOUTHEAST FRESNO COMMUNITY 0860 749048 030 0693
SPARKLETTS 0725 749494 030 0173
SPINITAR 0330 748837A 030 7090
SPINITAR 0340 749529 030 7099
SPINITAR 0421 749424 030 0171
ST. PAUL ARMENIAN CHURCH 0930 749049 030 0720
STATE ARCHITECT, DIVISION OF 1310 748858 350 0917
STEVEN C. NUNEZ 0100 749234 030 0115
STRATEGIC MECHANICAL, INC. 0919 742998 060 8150
SUNBELT RENTALS 1250 749164 350 0916
SUNNYSIDE DELI 0510 749417 030 0111
SUNNYSIDE DELI 0567 748940 030 7099

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$90.00
$90.00
$90.00
$90.00

$90.00
$90.00

$500.00
$299.00
$440.60

$1,500.00
$350.00

$200.00
$295.79

$1,327.16
$1,327.42
$3,000.00

$90.00
$90.00
$90.00

$8,350.00
$9,125.00

$90.00
$90.00
$90.00
$90.00
$90.00

$499.00
$1,170.00
$7,245.76

$750.00
$200.00

$375.73
$611.70

$1,587.69
$959.00
$322.50
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SUNNYSIDE HIGH ASB 0145 749255 030 0172
SUNNYSIDE TROPHY, INC. 0025 749524 030 0172
SUNNYSIDE TROPHY, INC. 0135 749535 030 7091
SUNNYSIDE TROPHY, INC. 0421 749258 030 0125
SUNNYSIDE TROPHY, INC. 0550 749326 030 0172
SUNNYSIDE TROPHY, INC. 0575 748932 030 0172
SUPERIOR SOIL SUPPLEMENTS, LLC 0335 749219 030 0172
SUPERIOR TEXT, LLC 0852 749013 030 0679
SUPERIOR TEXT, LLC 0852 749040 030 0679
SUPREME EMBLEM CLUB OF THE USA, INC. 0860 748998 030 0693
SWRCB ACCOUNTING OFFICE 1145 749578 350 0913
SWRCB ACCOUNTING OFFICE 1561 749576 350 0917
SYSCO OF CENTRAL CALIFORNIA 1910 748937 130 5310
SYSCO OF CENTRAL CALIFORNIA 1910 749368 130 5310
TACOS MARQUITOS, INC. 0035 749337 030 0111
TACOS MARQUITOS, INC. 0035 749337 030 7090
TACOS MARQUITOS, INC. 0475 749006 030 0114
TECH MUSEUM OF INNOVATION 0725 748923 030 0173
TEXTBOOK WAREHOUSE, LLC 0228 749278 030 0644
TEXTBOOK WAREHOUSE, LLC 1748 749127 060 6300
THE ART OF EDUCATION, LLC 0727 748963 060 3210
THE COLLEGE BOARD 0421 749104 030 7090
THE COLLEGE BOARD 0700 749102 030 0144
THE COLLEGE BOARD 0852 749155 030 0315
THE HOME DEPOT PRO 1910 748877 130 5310
THE LAB GEAR 0335 749369 030 0172
THE LAB GEAR 0335 749370 030 0172
THE MOWERS EDGE 1920 744037 030 0734
THE WRITE TOOLS, LLC 0310 NR0000743355 030 7090
THEODORE RUDY KERBER, DBA ALLOUT
GRAPHICS

0335 749584 030 7090

TOP SHELF CATERING 0335 742256 030 7090
TOP SHELF CATERING 0795 748586 030 0500
TOWN SQUARE PUBLICATIONS, LLC 0710 749527 030 0152
TRICORD MANAGEMENT, LLC DBA TRICORD
TRADESHOW SERVICES

0727 749033 030 0168

TRIMAX MOWING SYSTEMS 0919 745340 060 8150
TROXELL COMMUNICATIONS 0710 748960 060 3550
TULARE COUNTY OFFICE OF EDUCATION 0701 749030 060 3010
TYSON FOODS, INC. 1910 747768 130 5310
TYSON FOODS, INC. 1910 748476 130 5310
U S ACADEMIC DECATHLON 0230 749475 030 7090
U.S. FIRST 0710 748861 030 0152
ULINE 0510 749561 030 7099
ULINE 0755 748980 030 0176
ULINE 1335 749229 350 0916
ULINE 1400 747773 030 7394

$1,000.00
$1,700.00

$112.90
$335.62
$200.00

$352.00
$2,000.00
$1,733.60

$350.00
$2,000.00

$455.07
$3,900.60

$15.61
$7,800.00
$5,590.87

$8,277.12
$1,240.00

$835.00
$760.00
$153.75

$628.00
$410.00

$74.00
$2,934.42
$7,167.35

$600.00
$756.00

$2,089.53
$1,954.00

$737.21

$3,000.00
$1,151.33

$185.11
$3,378.63

$331.65

$3,580.72
$1,550.00
$1,213.78

$607.50
$800.00

$1,500.00
$500.00
$940.00
$150.00

$846.52
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ULINE 1910 748688 130 5310
ULINE 1910 748804 130 5310
ULINE 1910 748808 130 5310
ULINE 1910 749002 130 5310
ULINE 1910 749086 130 5310
UNITED RENTALS, INC. 1910 741291 130 5310
URABE, DOUGLAS 0130 749231 030 0125
US FOODS, INC. 1910 746372 130 5310
US FOODS, INC. 1910 747122 130 5310
US GAMES 0295 749602 030 0172
VALLARTA FOOD ENTERPRISES 0055 749470 030 0181
VALLARTA FOOD ENTERPRISES 0095 749472 030 7090
VALLARTA FOOD ENTERPRISES 0100 749031 030 7090
VALLARTA FOOD ENTERPRISES 0100 749322 060 6010
VALLARTA FOOD ENTERPRISES 0150 749473 030 7090
VALLARTA FOOD ENTERPRISES 0185 748971 030 0625
VALLARTA FOOD ENTERPRISES 0200 749555 030 7090
VALLARTA FOOD ENTERPRISES 0200 749556 080 8210
VALLARTA FOOD ENTERPRISES 0215 749240 030 0110
VALLARTA FOOD ENTERPRISES 0235 748853 030 0125
VALLARTA FOOD ENTERPRISES 0265 749329 030 7090
VALLARTA FOOD ENTERPRISES 0315 748854 030 7090
VALLARTA FOOD ENTERPRISES 0320 749419 030 7091
VALLARTA FOOD ENTERPRISES 0335 749097 060 722C
VALLARTA FOOD ENTERPRISES 0335 749163 030 7090
VALLARTA FOOD ENTERPRISES 0335 749423 030 7090
VALLARTA FOOD ENTERPRISES 0340 749318 080 8210
VALLARTA FOOD ENTERPRISES 0340 749330 080 8210
VALLARTA FOOD ENTERPRISES 0380 749054 030 7090
VALLARTA FOOD ENTERPRISES 0385 749553 030 0172
VALLARTA FOOD ENTERPRISES 0395 749153 030 7091
VALLARTA FOOD ENTERPRISES 0395 749366 030 7099
VALLARTA FOOD ENTERPRISES 0415 749096 030 7090
VALLARTA FOOD ENTERPRISES 0415 749293 030 7090
VALLARTA FOOD ENTERPRISES 0421 749241 030 0125
VALLARTA FOOD ENTERPRISES 0423 749285 030 0114
VALLARTA FOOD ENTERPRISES 0430 749017 080 8210
VALLARTA FOOD ENTERPRISES 0440 749597 030 7099
VALLARTA FOOD ENTERPRISES 0445 748875 030 7090
VALLARTA FOOD ENTERPRISES 0575 749202 030 7090
VALLARTA FOOD ENTERPRISES 0765 748878 060 7425
VALLARTA FOOD ENTERPRISES 0810 748969 030 0649
VALLARTA FOOD ENTERPRISES 1748 UC22B1018572 060 6300
VALLARTA FOOD ENTERPRISES 1748 UC22B1023129 060 6300
VALLARTA FOOD ENTERPRISES 1748 UC22B1032867 060 6300
VALLARTA FOOD ENTERPRISES 1748 UC22B1061535 060 6300
VALLEY DECORATING COMPANY 0055 749492 030 0181

$751.59
$141.98

$83.79
$3,575.55
$1,321.87

$750.00
$500.00

$75.00
$700.00

$1,000.00

$250.00
$500.00
$500.00
$300.00
$300.00

$300.00
$300.00
$200.00
$117.00
$250.00

$3,000.00
$1,283.83

$260.04
$626.26
$581.76

$300.00
$150.00
$180.00
$180.00
$180.00

$100.00
$250.00
$500.00
$500.00
$400.00

$400.00
$250.00
$400.00
$150.00
$300.00

$1,500.00
$150.00
$250.00
$250.00
$500.00

$180.00
$958.90
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VARSITY BRANDS HOLDING CO., INC. 0005 749603 030 0172
VARSITY BRANDS HOLDING CO., INC. 0145 749257 030 0172
VARSITY BRANDS HOLDING CO., INC. 0185 749212 030 0172
VARSITY BRANDS HOLDING CO., INC. 0265 749528 030 7090
VARSITY SPIRIT FASHION & SUPPLIES 0335 749401 030 0172
VENTURA TV, INC. 0765 749038 030 0192
VEX ROBOTICS 0887 749308 030 0143
VIGIL TRUCK BODY 0925 742205 030 7230
VIKING ENTERPRISES 1335 749232 350 0916
VINCENT COMMUNICATIONS, INC. 0020 749266 030 0111
VINCENT COMMUNICATIONS, INC. 0235 749319 030 0123
VINCENT COMMUNICATIONS, INC. 0880 749491 680 0851
WARDS NATURAL SCIENCE, INC. 0123 749511 030 7090
WATERBOY SPORTS, INC. 0395 749044 070 0761
WATERBOY SPORTS, INC. 0395 749172 030 0172
WECO SUPPLY CO. 0455 749121 030 7090
WEST PAYMENT CENTER 0810 749022 030 0640
WESTCOAST PRODUCTS & DESIGN, LLC 0710 748958 060 6388
WHITE PINE LUMBER 0710 749478 060 6388
WILD WATER ADVENTURES 0430 749581 080 8210
WIZARD SPORTS 0185 749260 030 0172
WOO, T. S. DISTRIBUTING 0208 744886 080 8210
WOODSHED 0421 749455 030 7090
WORTHINGTON DIRECT 0423 749571 030 7090
YELLOW DOG SIGNS & GRAPHICS 0185 749140 030 0188
YELLOW DOG SIGNS & GRAPHICS 0235 749324 030 0172
YELLOW DOG SIGNS & GRAPHICS 1175 749583 350 0917

$3,496.28
$235.03
$366.88
$229.70

$4,000.00

$3,400.00
$77.99

$865.72
$6,528.09
$2,344.65

$8,140.00
$1,237.36
$1,369.42
$2,080.25
$6,000.00

$372.31
$4,500.00

$138.05

$6,603.35
$495.05

$67.72
$484.62

$700.00
$1,657.00

$34.08
$1,000.00

$470.00
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VENDOR/AUTHORITY DEPT PO NUMBER FUND UNIT
ADVANTAGE SPECIALTIES 0465 698860 950 9500

THE FOLLOWING PURCHASE ORDERS ARE FOR ASB FUND 950

PURCHASE ORDERS DATED
JANUARY 01, 2022 TO JANUARY 31, 2022

RATIFICATION DATE APRIL 06, 2022

AMOUNT
$17.25

1



DEPT 

0976 

0977 

0679 

0504 

0681 

0002 

0005 

1005 

0553 

1553 

1950 

0705 

1705 

0237 

1237 

0755 

0010 

1010 

0619 

1577 

0015 

1015 

0020 

1020 

0025 

1025 

0030 

1030 

0535 

1535 

0035 

1035 

0880 

0040 

1040 

0045 

DEPARTMENT INDEX 

(Alpha) 

FUND UNIT DEPARTMENT ACTIVITY 

XXX xxxx xxxx xxxx 

/3) /4) /4) /4) 

DEPARTMENT NAME DEPT 

2002A Refunding Measure A & K 1045 

2004B Refunding Measure A & K 0855 

231 Grant-Adnlt Education 1855 

504 Coordinator 0708 

ABE-Adult Education 0055 

Academy for Civil & Entrepreneurial 1055 
Leadership 0060 
Addams Elementary 1060 
Addams Elementary 0070 
Addicott 1070 
Addicott 0875 
Addicott-Maintenance & Operations 0075 
Administration-Adult Education 1075 
Administration-Adult Education 0230 
Adult Transition Program on Fainnont 1230 
Adult Transition Program on Fairmont 0726 
African American Academic Acceleration 0710 
(A4) 

1710 Ahwahnee Middle School 

Ahwahnee Middle School 
1709 

Alternative Education 
0851 

Alternative Education Facility 1851 

Anthony Elementary 
0503 

Anthony Elementary 0080 

Ayer Elementaiy 1080 

Ayer Elementa1y 
0799 

Aynesworth Elementary 
0089 

Aynesworth Elementary 1089 

Baird Middle 
0090 

Baird Middle 
1090 

Bakman Elementary 
1914 

Bakman Elementary 0012 

Balderas Elementa1y 
1012 

Balderas Elementa1y 
0715 

Benefits & Risk Management 0703 

Bethune Elementary 0706 

Bethune Elementary 
0095 

Birney Elementaiy 
1095 

FUNCTION OBJECT 

xxxx 

/4) /4) 

DEPARTMENT NAME 

Birney Elementary 

Board OfEdncation 

Board Of Education 

Bookstore-Adult Education 

Bullard High School 

Bullard High School 

Bullard Talent K-8 

Bullard Talent K-8 

Burroughs Elementary 

Burroughs Elementary 

Business Services Administration 

Calwa Elementary 

Calwa Elementary 

Cambridge 

Cambridge 

Campus Culture 

Career / Vocational Education 

Career / Vocational Education 

Caregiver Training-Adult Education 

CART 

CART 

Carter C. Woodson Public Charter 

Carver K-8 

Carver K-8 

Categorical Indirect 

Ceasar Chavez 

Ceasar Chavez 

Centennial Elementary 

Centennial Elementary 

Central Processing Facility 

Charter School 

Charter School 

Children's Centers 

Classified Development 

College & Career Readiness 

Columbia Elementary 

Columbia Elementary 

July 2019 



DEPT 

0098 

1098 

1796 

0711 

0860 

1860 

0100 

1100 

0105 

1105 

0426 

0700 

1700 

0110 

1110 

0120 

1120 

0123 

1123 

0125 

1125 

0077 

0663 

1798 

0798 

0130 

1130 

0722 

1722 

0767 

1767 

0765 

1765 

0135 

1135 

0140 

FUND UNIT 

XXX xxxx 

/3) 14) 

DEPARTMENT INDEX 

(Alpha) 

DEPARTMENT ACTNITY 

xxxx xxxx 

14) 14) 

FUNCTION OBJECT 

xxxx xxxx 

14) 14) 

DEPARTMENT NAME DEPT DEPARTMENT NAME 

Comm-Phoenix Elementary 1140 Eaton Elementary 

Comm-Phoenix Elementary 0145 Edison High School 

Community and Family Engagement 1145 Edison High School 
Network 1143 Education Center Canteen 
Community Education-Adult Education 

1961 Education Center-Maintenance & 
Community Information Operations 
Community Information 0865 Educational Assessment 

Computech 1865 Educational Assessment 

Computech 0618 Elementaty Division Area EG 

Cooper Middle School 0616 Elementary Division Area HL 

Cooper Middle School 0785 Elementary-Special Education 

Creative Altematives 1785 Elementary-Special Education 

Curriculum/Instmction 0781 Elementary-Speech Language Pathology 

Curriculum/Instmction 1781 Elementary-Speech Language Pathology 

Dailey Elementaty 0921 Energy Management 

Dailey Elementaty 1921 Energy Management 

Del Mar Elementary 0758 English Leamer Services 

Del Mar Elementaty 1758 English Leamer Services 

Design Science High School 0924 Environmental Services 

Design Science High School 1924 Environmental Services 

Dewolf High School 0852 Equity & Access 

Dewolf High School 0150 Eticson Elementaty 

Dewolf West 1150 Ericson Elementaty 

District & School Accountability 0675 ESL-Adult Education 

District Initiatives 1675 ESL-Adult Education 

District Intiatives 0155 Ewing Elementary 

Duncan Polytechnical 1155 Ewing Elementary 

Duncan Polytechnical 0790 Extended Learning 

E Street Services 1790 Extended Learning 

E Street Services 0725 Extracurricular & Co-curricular 

Early Leaming Center 0905 Facilities Management & Planning 

Early Leaming Center 1905 Facilities Management & Planning 

Early Learning Department 0160 Figarden Elementaiy 

Early Leatning Department 1160 Figarden Elementary 

Easterby Elementary 0890 Fiscal Services 

Easterby Elementary 1890 Fiscal Services 

Eaton Elementary 0910 Food Services 

July 2019 



DEPT 

1910 

0165 

1165 

0170 

1170 

0175 

1175 

0176 

0181 

1181 

0185 

1185 

0188 

1188 

0575 

1575 

0190 

0674 

0682 

0200 

1200 

0205 

1205 

0893 

0915 

0510 

1510 

0208 

1208 

0730 

0210 

1210 

0215 

1215 

0660 

1655 

0220 

DEPARTMENT INDEX 

(Alpha) 

FUND UNIT DEPARTMENT ACTNITY 

XXX xxxx xxxx xxxx 

/3) /4) 14) (4) 

DEPARTMENT NAME DEPT 

Food Services 1220 

Forkner Elementary 0225 

Forkner Elementary 1225 

Fort Miller Middle 0227 

Fort Miller Middle 0235 

Fremont Elementary 1235 

Fremont Elementary 0713 

Fresno Adventist 0930 

Fresno City College 1930 

Fresno City College 0748 

Fresno High School 1748 

Fresno High School 0601 

Fulton 1601 

Fulton 0655 

Gaston B Rntherford Middle School 1744 

Gaston B Rutherford Middle School 0744 

GATE Office 0250 

GED Testing-Adult Education 1250 

GED-Adult Edncation 0326 

Gibson Elementary 1326 

Gibson Elementary 0240 

Ginsbnrg 1240 

Ginsbnrg 0255 

Grants Resonrces/Development 1255 

Graphics Center 0257 

Greenberg Elementaiy 0260 

Greenberg Elementary 1260 

Hamilton 0265 

Hamilton 1265 

Health Services 0270 

Heaton Elementaiy 1270 

Heaton Elementary 0285 

Hidalgo Elementaiy 1285 

Hidalgo Elementaiy 0935 

High School Administration 1935 

High School Division 0290 

Holland Elementary 1290 

FUNCTION OBJECT 

xxxx xxxx 

/4) 14\ 

DEPARTMENT NAME 

Holland Elementary 

Homan Elementary 

Homan Elementary 

Homeless 

Hoover High School 

Hoover High School 

HSS-Gain Excess Cost-Adult Education 

Human Resonrces 

Human Resonrces 

lMS 

lMS 

Instructional Division - Academic Office 

Instructional Division - Academic Office 

Instructional Leadership 

Instructional Media 

Instructional Media 

Jackson Elementary 

Jackson Elementary 

JE Young Annex 

JE Young Annex 

JE Young Independent Study 

JE Young Independent Study 

Jefferson Elementary 

Jefferson Elementary 

Kepler Charter 

King Elementary 

King Elementary 

Kings Canyon Middle School 

Kings Canyon Middle School 

Kirk Elementary 

Kirk Elementary 

Kratt Elementai·y 

Kratt Elementaiy 

Labor Relations 

Labor Relations 

Lane Elementaiy 

Lane Elementary 

July 2019 



DEPT 

0295 

1295 

0702 

0305 

1305 

1870 

0310 

1310 

0788 

0315 

1315 

0896 

0320 

1320 

0787 

1787 

0195 

1195 

0325 

1325 

0330 

1330 

0335 

1335 

0812 

0615 

1615 

0750 

0340 

1340 

0727 

1578 

0355 

1355 

0530 

1530 

0900 

DEPARTMENT INDEX 

(Alpha) 

FUND UNIT DEPAR1MENT ACTIVITY 

XXX xxxx xxxx xxxx 

(3) (4) (4) (4) 

DEPARTMENT NAME DEPT 

Lawless Elementary 1900 

Lawless Elementary 0361 

Leadership Development 0780 

Leavenworth Elementary 1912 

Leavenworth Elementary 0676 

Legal Services 0796 

Lincoln Elementaiy 0889 

Lincoln Elementaiy 0127 

Low Incidence-Special Education 

Lowell Elementary 1127 

Lowell Elementmy 
0102 

Mail Room 
1102 

Malloch Elementary 
0919 

Malloch Elementary 
1919 

Management-Special Education 
0920 

Management-Special Education 
1920 

Manchester GATE Elementaty 
0365 

Manchester GATE Elementary 
1365 

Mayfair Elementary 
0810 

Mayfair Elementary 
1810 

McCardle Elementary 
1280 

McCm·dle Elementary 
0302 

McLane High School 
1302 

McLane High School 
0770 

Men's/Women's Alliance 
0895 

Middle School 
1895 

Middle School 
0370 

Migrant 
1370 

Muir Elementary 
0552 

Muir Elementmy 
1552 

MusicNisual and Performing Arts 
1958 

New Southeast Site 
0775 

Norseman Elementary 
0712 

Norseman Elementary 
0811 

Olmos Elementaiy 
1811 

Olmos Elementary 
0380 

Operational Services 
1380 

FUNCTION OBJECT 

xxxx xxxx 

(4) (4\ 

DEPARTMENT NAME 

Operational Services 

Onr Lady Of Victory 

PACE Program 

Packaging Center 

Parent Education-Adult Education 

Parent University 

Payroll Department 

Phillip J Patino School of 
Entreprenuership 
Phillip J Patino School of 
Entreprenuership 
Phoenix Secondary 

Phoenix Secondary 

Plant Maintenance 

Plant Maintenance 

Plant Maintenance & Operations 

Plant Maintenance & Operations 

Powers Elementary 

Powers Elementa1y 

Prevention & Intervention 

Prevention & Intervention 

Pride Intervention 

Professional Learning 

Professional Lemning 

Psychological & Guidance 

Pmchasing 

Pmchasing 

Pyle Elementary 

Pyle Elementary 

Rata 

Rata 

Rata-Maintenance & Operations 

Regional Occupation Program 

Restamant-Adult Education 

Restorative Justice 

Restorative Justice 

Robinson Elementary 

Robinson Elementaiy 

July 2019 



DEPT 

0385 

1385 

0395 

1395 

0400 

1400 

0410 

1410 

0891 

1891 

0892 

1892 

0412 

0415 

1415 

0617 

0970 

1970 

0853 

0635 

1635 

0680 

0786 

1786 

0782 

1782 

0664 

0417 

1417 

0797 

0560 

1560 

1561 

0420 

1420 

0554 

1554 

DEPARTMENT INDEX 

(Alpha) 

FUND UNIT DEPARTMENT ACTIVITY 
. 

XXX xxxx xxxx xxxx 

13) /4) /4) /4) 

DEPARTMENT NAME DEPT 

Roeding Elementary 1576 

Roeding Elementary 1437 

Roosevelt High School 0661 

Roosevelt High School 0428 

Roosevelt School of the Arts 0429 

Roosevelt School of the Arts 0422 

Rowell Elementary 1422 

Rowell Elementary 0795 

Salaries & Benefits 0430 

Salaries & Benefits 1430 

Salaries & Benefits Supplemental 0805 

Salaries & Benefits Supplemental 0421 

San Joaquin 1421 

Scandinavian Middle School 0435 

Scandinavian Middle School 1435 

School Leadership 0850 

School Safety 0840 

School Safety 0701 

School Support Division 1701 

Secondary Division 0887 

Secondary Division 0886 

Secondary-Adult Education 0885 

Secondary-Special Education 1885 

Secondary-Special Education 0440 

Secondary-Speech Language Pathology 1440 

Secondary-Speech Language Pathology 0923 

Security Office 1923 

Sequoia Middle School 0445 

Sequoia Middle School 1445 

SES - Choice 0423 

Site M-Orange!Butler 1423 

Site M-Orange!Butler 0450 

Site Ventura/Tenth 1450 

Slater Elementary 0455 

Slater Elementary 1455 

Southeast Elementary 0794 

Southeast Elementary 1984 

FUNCTION OBJECT 

xxxx xxxx 

/4) /4) 

DEPARTMENT NAME 

Southeast High School 

Southeast Intersession 

Special Projects 

St Anthony 

St Helens 

Starr Elementary 

Starr Elementary 

State & Federal Programs 

Storey Elementary 

Storey Elementary 

Student Records 

Sunnyside High School 

Sunnyside High School 

Sunset Elementary 

Sunset Elementary 

Superintendent 

Support Services 

Teacher Development 

Teacher Development 

Technology Leamer Support 

Technology Network Data Center 

Technology Services 

Technology Services 

Tehipite Middle School 

Tehipite Middle School 

Telecommunications 

Telecommunications 

Tenaya Middle School 

Tenaya Middle School 

Terronez Middle School 

Terronez Middle School 

Thomas Elementary 

Thomas Elementary 

Tioga Middle School 

Tioga Middle School 

Transfers Office 

Transfers: Buyback Days 

July 2019 



DEPT 

1986 

1987 

1982 

1980 

1983 

1981 

1991 

1985 

1990 

1989 

0925 

0460 

1460 

0463 

0462 

0567 

1567 

0465 

1465 

0470 

1470 

0670 

0897 

1897 

0475 

1475 

0480 

1480 

0881 

0550 

1550 

0485 

1485 

0490 

1490 

0495 

1495 

FUND UNIT 

XXX xxxx 

/3) /4) 

DEPARTMENT INDEX 
(Alpha) 

DEPARTMENT ACTNITY 

x:xx:x x:xx:x 

r4, /4) 

FUNCTION OBJECT 

x:xx:x 

/4) (4) 

DEPARTMENT NAME DEPT DEPARTMENT NAME 

Transfers: Designated Health 0500 Wolters Elementary 

Transfers: EPA 1500 Wolters Elementary 

Transfers: Lottery - Continuation 0565 Y okomi Elementary 

Transfers: Lotte1y - Elementary 1565 Y okomi Elementary 

Transfers: Lotte1y - JE Young 0505 Yosemite Middle School 

Transfers: Lotte1y - Music 1505 Yosemite Middle School 

Transfers: Preschool - 6105 to 0192

Transfers: Professional Leaming Column 

Transfers: SPED - 3310 to 6500

Transfers: SPED - Baseline Intervention 

Transportation 

Turner Elementaiy 

Turner Elementaiy 

Valley Arts and Science Academy 

Valley Preparatory Academy Charter 

Vang Pao Elementary 

Vang Pao Elementary 

Viking Elementaiy 

Viking Elementaiy 

Vinland Elementary 

Vinland Elementaiy 

Vocational Ed-Adult Education 

Warehouse 

Warehouse 

Wawona Middle School 

Wawona Middle School 

Webster Elementary 

Webster Elementary 

Wel!Path 

Williains Elementary 

Williams Elementary 

Wilson Elementaiy 

Wilson Elementary 

Winchell Elementary 

Winchell Elementaiy 

Wishon Elementa1y 

Wishon Elementary 

July 2019 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM B-20

AGENDA SECTION: B 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Discuss 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Present and Discuss the 2022/23 Strategic Budget Development 

ITEM DESCRIPTION: The 2022/23 Governor’s Proposed Budget was released on January 10, 2022. 
The Board of Education has discussed the Governor’s proposal and the potential impacts on Fresno 
Unified, as well as the strategic budget development process, at the following Board of Education 
meetings: 

• January 19, 2022 • February 16, 2022 • March 16, 2022
• February 02, 2022 • March 09, 2022

On April 06, 2022, staff and the Board will continue budget development discussions including the 
following: 

• Updated information regarding the 2022/23 Governor’s Proposed Budget
• The specific impact to Fresno Unified School District
• The budget goals in connection with the Board adopted policies
• Preliminary recommendations for 2022/23 budget planning:

• Prevention and Intervention
• Student Engagement
• Visual and Performing Arts
• Health and Emergency Response
• Health Services
• Safety and Security
• Facilities Management and Planning
• Nutrition Services
• Plant Maintenance
• Plant Operations

FINANCIAL SUMMARY: Not available at this time. 

PREPARED BY: Kim Kelstrom DIVISION: Business and Financial Services 
Executive Officer  PHONE NUMBER: (559) 457-6226 

CABINET APPROVAL: Santino Danisi SUPERINTENDENT APPROVAL: 
Chief Financial Officer 



2022/23 Strategic Budget Development
Phase V – Preliminary Recommendations

Agenda Item B-20

April 06, 2022
Board of Education



Overview

• Budget Development Timeline and Updates
• Budget Recommendations – Phase V

o Prevention and Intervention
o Student Engagement
o Visual and Performing Arts
o Emergency Response
o Health Services
o Safety and Security
o Facilities Management and Planning
o Nutrition Services
o Plant Maintenance 
o Plant Operations

• Upcoming discussions

2
April 06, 2022 2022/23 Strategic Budget Development
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Financial Reporting Timelines

•Governor’s Proposed 
Budget

January

•Staffing Parameters
•School Site Allocations
•Education Partners  

Input
•Budget Presentations
•LCAP Supplement
•Draft LCAP

February –
April

•Budget Presentations
•Governor’s May 

Revise

May

•SPSA Approval
•Public Hearings LCAP 

and Budget
•Adopt LCAP and 

Budget

June

April 06, 2022 2022/23 Strategic Budget Development



Prevention and Intervention

4

2022/23 Budget Notes:
 Add 1.0 FTE Counselor offset by reductions in contracts and 

supplies
 Add 10.0 FTE Clinical Social Workers – $1.5 million (Funded by 

Title I)
 Add 1.6 FTE – Peer Mentoring Expansion (Restructure within 

department)
 Includes 45.0 FTE Child Welfare and Attendance Specialists and 

10.0 FTE Resource Counseling Assistants previously presented 
with the additional school site staffing recommendation

One-Time Recovery:
 Add 1.0 FTE Guidance Learning Advisor – $140,000
 Add 1.0 FTE Behavior Support Manager and 2.0 FTE Behavior 

Intervention Specialists for Elementary Student Behavioral 
Assessment and Services – $345,000
 Targeted Professional Learning – $580,000
 Contracted Mental Health and Behavioral Support – $1.6 million
 Continue with 2.0 FTE CWAS II, 4.0 FTE Clinical Social Workers, 

2.5 FTE Restorative Practices Counselors, 1.0 FTE Manager III and 
1.0 FTE Office Assistant – $1.3 million

Augmentation 12.6 FTE (ongoing);
14.5 FTE – $4.0 million (one-time) 

April 06, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

LCAP Action Items:

Supports for Students in Foster $1.8M
40

34
35

41
42
43

Student Peer Mentor Program

Men’s and Women’s Alliance

Social Emotional Supports
School Climate and Culture

$0.8M

$1.0M

$3.2M
$8.9M

Restorative Practices $0.6M

2022 2022 2022 2023 2023
Job Class Budgeted Filled Vacant Requested Change

Certificated 21.80 17.80 4.00 21.80 0.00
Classified 133.00 76.50 56.50 120.10 (12.90)
Management 105.10 101.10 4.00 120.10 15.00
Total FTE 259.90 195.40 64.50 262.00 2.10

FTE SUMMARY



Student Engagement

5

2022/23 Budget Notes:
 Add 1.0 FTE TSA (Funded by Title I) – $140,000
 Net increase includes: salary increase, statutory, 

health and welfare benefits, etc.

One-Time Recovery:
 Leadership Academy Stipends – $165,000
Writing Workshops for African American Student 

Leadership Academy Contract – $155,000
 8th Grade Camp – $460,000
 Summer Athletic Bridge Academy – $1.0 million

Augmentation 1.0 FTE (ongoing);
$1.8 million (one-time)

April 06, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

LCAP Action Items:

Supports for Students in Foster Care $0.2M

36

37

35

Increase School Allocations for Athletics

Educational Enrichment Trips

$14.7M

$4.5M

FTE SUMMARY
2022 2022 2022 2023 2023

Job Class Budgeted Filled Vacant Requested Change

Certificated 0.00 0.00 0.00 1.00 1.00 
Classified 9.00 9.00 0.00 9.00 0.00 
Management 10.00 10.00 0.00 10.00 0.00 
Total FTE 19.00 19.00 0.00 20.00 1.00 



Visual and Performing Arts

6

2022/23 Budget Notes:
 Add 2.0 FTE Music Teachers to Expand Program to 

Kindergarten – $223,000
 Net increase includes: salary increase, statutory, 

health and welfare benefits, etc.

One-Time Recovery:
 Instrument Filters and Choir Masks; Art Supplies –

$150,000
 Continue Teacher Artist Residency – $660,000
 Instrument Replacement – $200,000

Augmentation 2.0 FTE – $223,000 (ongoing), 
$1.0 million (one-time)

April 06, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

38 Increased Funding for Music $4.3M

LCAP Action Items:

39 District Arts Collaborative $0.1M

2022 2022 2022 2023 2023
Job Class Budgeted Filled Vacant Requested Change

Certificated 51.64 48.05 3.59 53.64 2.00
Classified 6.13 4.75 1.38 6.13 0.00
Management 0.00 0.00 0.00 0.00 0.00
Total FTE 57.76 52.80 4.96 59.76 2.00

FTE SUMMARY



Emergency Response

7

2022/23 Budget Notes:

 Add 1.0 FTE Manager II – $180,000
 Add Travel and Supplies – $60,000
 Net increase includes: salary increase, statutory, 

health and welfare benefits, etc.

Augmentation 1.0 FTE – $240,000 (ongoing)

April 06, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

LCAP Action Items:

None



Health Services

8

2022/23 Budget Notes:
 Add 1.0 FTE Manager I – $170,000
 Add 1.0 FTE Nurse for Herrera Health Center
(Already included in Multi-year projections)
 Supplies and Contracts – $136,000
 Net increase includes: salary increase, statutory, 

health and welfare benefits, etc. 

One-Time Recovery:
 Continue Contract Nurses for Wellness Hubs –

$500,000

Augmentation 2.0 FTE – $306,000 (ongoing); 
$500,000 (one-time)

April 06, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

24 High Quality School Health 
Services $9.4M

LCAP Action Items:



Safety and Security

9

2022/23 Budget Notes:

 Includes the addition of 23.0 FTE Campus Safety 
Assistants previously presented with the 
additional school site staffing recommendation
 Net increase includes: salary increase, statutory, 

health and welfare benefits, etc.

April 06, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

55
Building Relationships for 
Students to Interact with 
Campus Safety Personnel

$1.6M

LCAP Action Items:



Facilities Management and Planning

10

2022/23 Budget Notes:
 Net increase includes: salary increase, statutory, 

health and welfare benefits, etc.

One-Time Recovery:
 Social Emotional/Confidential Space – $25.8 

million
 Libraries for Cambridge & DeWolf – $2.7 million
 Science lab at DeWolf – $750,000
 5 New CNG Busses – $1.5 million

Augmentation $30.8 million (one-time)

April 06, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

LCAP Action Items:

None



Nutrition Services

11

2022/23 Budget Notes:
 Food supply cost escalation offset by Child 

Nutrition meal reimbursements – $2.6 million
 Net increase includes: salary increase, statutory, 

health and welfare benefits, etc.

One-Time Recovery:
 Replace/Upgrade Meal Prep Equipment – $1.5 

million

Augmentation $1.5 million (one-time)

April 06, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

LCAP Action Items:

None

2022 2022 2022 2023 2023
Job Class Budgeted Filled Vacant Requested Change

Certificated 0.00 0.00 0.00 0.00 0.00
Classified 387.16 334.29 52.88 387.16 0.00
Management 12.00 12.00 0.00 12.00 0.00
Total FTE 399.16 346.29 52.88 399.16 0.00

FTE SUMMARY



Plant Maintenance

12

2022/23 Budget Notes:
 Add 6.0 FTE for Mobile Maintenance Crew

(includes Carpenter, Electrician, Plumber, Painter, Laborer, 
Supervisor) – $850,000
 Net increase includes: salary increase, statutory, 

health and welfare benefits, etc.

One-Time:
Mobile Maintenance Trailer and Equipment –

$140,000
One-Time Recovery:

 HVAC Upgrades Phase I – $9.0 million
 HVAC Upgrades Phase II – $22.5 million

Augmentation 6.0 FTE – $850,000 (ongoing),
$31.5 million (one-time)

April 06, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

LCAP Action Items:

None



Plant Operations

13

2022/23 Budget Notes:
 Add 9.0 FTE Grounds Maintenance Workers –

$786,000
 Add 2.0 FTE Plant Supervisors – $230,000
 Grounds Maintenance Contract Increase – $200,000
 Includes 9.1 FTE for increased building square 

footage per Staffing Parameters 
(Already included in Multi-year projections)
 Utilities Increases  – $2.0 million

(Already included in Multi-year projections)
 Net increase includes: salary increase, statutory, 

health and welfare benefits, etc.

One-Time:
 Grounds Maintenance Equipment – $100,000
 Feminine Hygiene Dispensers – $90,000

Augmentation 20.1 FTE – $1.2 million (ongoing), 
$190,000 (one-time)

April 06, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

LCAP Action Items:

None



Budget Recommendations – Phase V
Department One-Time

Recovery
One-Time

Recovery FTE
One-Time Ongoing FTE

Prevention and Intervention $3,965,000 14.5 -- -- 12.6A)

Student Engagement $1,780,000 -- -- -- 1.0(B)

Visual and Performing Arts $1,010,000 -- -- $223,000 2.0

Emergency Response -- -- -- $240,000 1.0

Health Services $500,000 -- -- $306,000 2.0(C)

Safety and Security -- -- -- -- --

Facilities Management and 
Planning

$30,750,000 -- -- -- --

Nutrition Services $1,500,000 -- -- -- --

Plant Maintenance $31,500,000 -- $140,000 $850,000 6.0

Plant Operations -- -- $190,000 $1,216,000 20.1(D)

Total $71,005,000 14.5 $330,000 2,835,000 44.7

2022/23 Strategic Budget Development
14

April 06, 2022 2022/23 Strategic Budget Development

(A) 10.0 FTE Clinical Social Workers Funded by Title I
(B) Funded by Title I
(C) 1.0 FTE Nurse already contemplated in the multi-year projection
(D) 9.1 FTE for increased square footage per Staffing Parameters already contemplated in the multi-year projection



Upcoming Budget Discussions

• Board Presentations – LCAP and Budget
o April 2022

• Governor’s May Revise
o May 2022

• Public Hearings and Adoption of LCAP and Budget
o June 2022

15



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM C-21

AGENDA SECTION: C 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Receive the California School Employees Association - Chapter 125 Initial 
Proposal to Fresno Unified School District for the 2022-2023 Reopener Agreement 

ITEM DESCRIPTION: Included in the Board binders is the California School Employees Association, 
Chapter 125 2022-2023 initial proposal to the Fresno Unified School District. In accordance with 
Government Code 3547, all initial proposals of the exclusive representative shall be presented at a 
public meeting of the public-school employer, and thereafter shall be public record.    

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Brian Christensen, DIVISION: Operational Services 
Administrator Labor Relations PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Paul Idsvoog,  SUPERINTENDENT APPROVAL: 
Chief Operations and Labor Management Officer 

__________________________________________________       ____________________________________________ 



INITIAL PROPOSAL 

of the California School Employees Association (CSEA) and its Fresno Chapter #125 
 to the Fresno Unified School District (District)  

for the 2022-2023 Reopener Contract Negotiations 

January 28, 2022 

ARTICLE 9—FRINGE BENEFITS 

CSEA seeks to maintain the status quo.

ARTICLE 11—HOLIDAYS 

CSEA seeks to add Juneteenth as a paid holiday. 

ARTICLE 23 – SALARY  

CSEA seeks a fair and equitable salary schedule increase for the 2022-2023 year and to make 
modifications to the anniversary increment language. 

ARTICLE 29—TRANSLATION SERVICES 

CSEA seeks to incorporate bilingual stipends to positions where bilingual candidates are 
preferred.  

All other provisions of the collective bargaining agreement in force to June 30, 2024 shall remain 
in full force and effect. 

The Association reserves the right to make additional proposals at any time during the bargaining 
process; including but not limited to responses to proposals made by the District.  



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM C-22

AGENDA SECTION: C 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Receive the California School Employees Association - Chapter 143 Initial 
Proposal to Fresno Unified School District for the 2022-2023 Reopener Agreement 

ITEM DESCRIPTION: Included in the Board binders is the California School Employees Association, 
Chapter 143 2022-2023 initial proposal to the Fresno Unified School District. In accordance with 
Government Code 3547, all initial proposals of the exclusive representative shall be presented at a 
public meeting of the public-school employer, and thereafter shall be public record.    

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Brian Christensen, DIVISION: Operational Services 
Administrator Labor Relations PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Paul Idsvoog,  SUPERINTENDENT APPROVAL: 
Chief Operations and Labor Management Officer 

__________________________________________________       ____________________________________________ 



INITIAL PROPOSAL 

of the California School Employees Association (CSEA) and its Fresno Chapter #143 
 to the Fresno Unified School District (District)  

for the 2022-2023 Reopener Contract Negotiations 

January 14, 2022 

ARTICLE 9: FRINGE BENEFITS 

CSEA seeks to maintain the status quo. 

ARTICLE 12 

CSEA seeks to continue the additional hour of work for part time employees and the additional 
work days for NSM/Manager and Senior Assistants.  

ARTICLE 23 – SALARY 

CSEA seeks a fair and equitable salary schedule increase for the 2022-2023 year. 

All other provisions of the collective bargaining agreement in force to June 30, 2024 shall remain 
in full force and effect. 

The Association reserves the right to make additional proposals at any time during the bargaining 
process; including but not limited to responses to proposals made by the District.  



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM C-23

AGENDA SECTION: C 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Receive the Fresno Area Substitute Teacher Association – SEIU Chapter 521 
Initial Proposal to Fresno Unified School District for the 2022-2025 Successor Agreement 

ITEM DESCRIPTION: Included in the Board binders is the Fresno Area Substitute Teacher Association 
- Chapter 521 2022-2025 initial proposal to the Fresno Unified School District. In accordance with
Government Code 3547, all initial proposals of the exclusive representative shall be presented at a
public meeting of the public-school employer, and thereafter shall be public record.

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Brian Christensen, DIVISION: Operational Services 
Administrator Labor Relations PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Paul Idsvoog,  SUPERINTENDENT APPROVAL: 
Chief Operations and Labor Management Officer 

__________________________________________________       ____________________________________________ 



February 7, 2022 

Sent via email to: brian.christensen@fresnounified.org 

Mr. Brian Christensen 
HR Administrator 
Labor Relations 
Fresno Unified School District 
2309 Tulare Street 
Fresno, CA 93721 

Re: FASTA Substitute Teachers – Notice of Intent to Negotiate 

Dear Brian: 

Pursuant to California law SEIU 521 would like to give notice to the Fresno Unified School 
District of our intent to open negotiations for a successor agreement of the expiring contract 
dated June 30, 2022.  

We are requesting an initial meeting to discuss ground rules and shortly thereafter to begin 
full negotiations in February 2022. 

We will be addressing the following articles in the Collective Bargaining Agreement and 
intend to introduce, modify, and negotiate the current language in the upcoming bargaining 
process. Additionally, we give notice of our intent to introduce new contract language not 
defined in the current Collective Bargaining Agreement. 

Current Collective Bargaining Agreement language we intend to modify, introduce, and 

open in negotiations. 

Article 2- Association Rights 
Article 3- Completion of Negotiations 
Article 4- Concerted Activities 
Article 5- District Rights 
Article 6- Duties/Procedures Bargaining Unit Members 
Article 7- Grievance Procedure 
Article 8- Health Benefits 
Article 9- Membership Dues and Security 
Article 10- Non-Discrimination 
Article 11- Personnel Files 
Article 12- Rate of Pay 
Article 13 – Recognition 
Article 14 - Savings 
Article 15- Site and Classroom 
Article 16 – Statutory Changes 
Article 17- Substitute Teacher Review Form Bargaining Unit Members 
Article 18- Term of Agreement 
Article 19- Working Conditions 
Article 20- Miscellaneous 

Please feel free to contact me directly for clarification or questions about this request. 

Sincerely, 

Kevin Smith 
Internal Worksite Organizer 
DD:lem opeiu29afl-cio 2022© SEIU 521 CTW/CLC 
FASTA, Christensen, Brian Intent to Bargain Ltr. 2.7.22 

mailto:brian.christensen@fresnounified.org


Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM C-24

AGENDA SECTION: C 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Receive the Service Employees International Union - Chapter 521 Initial 
Proposal to Fresno Unified School District for the 2022-2025 Successor Agreement 

ITEM DESCRIPTION: Included in the Board binders is the Service Employees International Union - 
Chapter 521 2022-2025 initial proposal to the Fresno Unified School District. In accordance with 
Government Code 3547, all initial proposals of the exclusive representative shall be presented at a 
public meeting of the public-school employer, and thereafter shall be public record.    

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Brian Christensen, DIVISION: Operational Services 
Administrator Labor Relations PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Paul Idsvoog,  SUPERINTENDENT APPROVAL: 
Chief Operations and Labor Management Officer 

__________________________________________________       ____________________________________________ 



February 22, 2022 

Sent via email to: brian.christensen@fresnounified.org 

Mr. Brian Christensen 
HR Administrator 
Labor Relations 
Fresno Unified School District 
2309 Tulare Street 
Fresno, CA 93721 

Re: SEIU 521 FUSD Classified Employees – Notice of Intent to Negotiate 

Dear Brian: 

Pursuant to California law SEIU 521 would like to give notice to the Fresno 
Unified School District of our intent to open negotiations for a successor agreement 
of the expiring contract dated June 30, 2022. 

We are requesting an initial meeting to discuss ground rules on February 28, 2022, 
or shortly thereafter and to begin full negotiations immediately after agreeing on 
dates at this initial meeting. 

We will be addressing the following articles in the Collective Bargaining 
Agreement and intend to introduce, modify, and negotiate the current language in 
the upcoming bargaining process. Additionally, we give notice of our intent to 
introduce new contract language not defined in the current Collective Bargaining 
Agreement. 

Current Collective Bargaining Agreement language we intend to modify, 

introduce, and open in negotiations. 

Article 3- Seniority 
Article 5- Complaint Procedure 
Article 7- Concerted Activities 
Article 8- District Rights 
Article 9- Drug and School Testing Procedures 
Article 10- Education Incentive 
Article 11- Employee Expense and Materials 
Article 12- Employee Organization Rights 
Article 13- Employee Rights 
Article 14- Professional Learning and Evaluation 
Article 15- Grievance Procedure 
Article 16- Holidays 
Article 17- Hours 
Article 18- Leave Positions & Compelling Personal Importance 
Article 19- Miscellaneous Provisions 
Article 20- Non-Discrimination 
Article 21- Overpayment 
Article 22- Payroll Deductions 
Article 24- Promotions 

mailto:brian.christensen@fresnounified.org


Brian Christensen, FUSD 
February 22, 2022 

Article 25- Recognition 
Article 26- Re-Employment 
Article 27- Safe and Driving Incentive 
Article 28- Safety Conditions 
Article 29- Salary 
Article 30- Health & Welfare Benefits 
Article 32- Reduction in Force 
Article 33- Support of Agreement 
Article 34- Suspension of Bus Driver License 
Article 35- Term 
Article 36- Transfer 
Article 37- Vacation Allowance 
Article 38- Work out of Class 
Article 39- Substitute Custodians 
Appendix A & B and “Other Provisions” 

Please feel free to contact me directly for clarification or questions about this request. 

Sincerely, 

Diana Vasquez 
Internal Worksite Organizer 

DV:lem 

DV:lem opeiu29afl-cio 2022© SEIU 521 CTW/CLC 
FUSD Christensen Brian Intent to Bargain Ltr. 2.22.22 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM C-25

AGENDA SECTION: C 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Receive the Fresno Unified School District Initial Proposal to California School 
Employees Association, Chapter 125 for the 2022-2023 Reopener Agreement 

ITEM DESCRIPTION: Included in the Board binders is the Fresno Unified School District 2022-2023 
initial proposal to California School Employees Association, Chapter 125. In accordance with 
Government Code 3547, all initial proposals of the public-school employers shall be presented at a 
public meeting of the public-school employer, and thereafter shall be public record. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Brian Christensen, DIVISION: Operational Services 
Administrator Labor Relations PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Paul Idsvoog,  SUPERINTENDENT APPROVAL: 
Chief Operations and Labor Management Officer 

__________________________________________________       ____________________________________________ 



005801.00309 
32787644.1 

INITIAL PROPOSAL OF THE 
FRESNO UNIFIED SCHOOL DISTRICT TO 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION  
CHAPTER 125 WHITE COLLAR UNIT 

REOPENER CONTRACT PROPOSAL (JULY 1, 2022 – JUNE 30, 2023) 

The District's Initial Proposal to the California School Employees Association, Chapter 125 White Collar 
Unit is based on the following Guiding Principle and Supporting Goals and Priorities. By continuing to 
adhere to this Principle and these Goals, the District reiterates its investment in the students we serve. All 
subsequent District proposals, as well as Association proposals, will be assessed by the District according 
to whether they further the accomplishment of these criteria. 

The District enters into these negotiations mindful of its Guiding Principle: 

Guiding Principle: Accelerating Learning for All Students In Order to Have Career Ready 
Graduates 

In order to promote and secure the preservation and future of Fresno Unified School District as a viable, 
locally governed academic institution that exists to serve children, District resources, energy and effort 
must be dedicated to the overriding goal of accelerating learning for all students in order to have career 
ready graduates. 

The District's proposals are based on substance, need and the following Overarching Priorities that 
represent the core beliefs of the Board and District: 

Supporting Goals and Priorities 

1. Fiscal Health and Budget Certainty: The concerted effort to accelerate student learning cannot be
diluted, and the focused efforts of all District personnel in this enterprise cannot be distracted or
derailed by the uncertainty inherent in the state’s funding of public education.  The District’s
commitment to sustaining its fiscal solvency despite historic instability in the economy at the
state and local levels requires that we continue to build and maintain healthy reserves.

2. Build Educational Programs: The Governing Board must have the discretion and ability to build
educational programs that accelerate learning and guarantee student achievement. The building of
educational programs must occur not only to meet the expectations of the District community, but
also to forestall the increasing scrutiny of state and federal agencies that are questioning the
ability of the District to remain self-governed due to poor student achievement.

3. Identify Appropriate Revenues Available for Adjustments to Employee Compensation:
Student learning cannot be accelerated, and students cannot achieve academic success without the
efforts of skilled educators and staff who are dedicated to this effort. In order to attract and retain
the most qualified and committed individuals to fill these roles, the District will seek to make an
appropriate and "equitable allocation" of increased District revenue for employee compensation.
In order to be "equitable and appropriate," the level of such allocation must support all of the
Goals and Priorities set forth above.

Consideration of and responses to Association proposals will be guided by the District's Guiding 
Principle, Supporting Goals and Priorities. The District looks forward to collaborative, objective and 



reality-based negotiations with CSEA, Chapter 125 as we prepare to meet the significant challenges 
facing all stakeholders of the District community. 

With these goals, priorities and economic interests in mind, in addition to any articles opened by the 
bargaining unit, the District proposes opening the following articles:  

District Initial Proposal: 

Article 8 And 19 – Employee Rights and Promotion  
The District is interested in modifying this Article to include legislative changes wherein the probationary 
period has changed from 1 year to 6 months.   

Article 19 – Promotion 
The District is interested in modifying this Article to expedite the hiring process and help reduce 
vacancies in positions during the hiring process.  

Article 13 – Layoff and Reemployment 
The District is interested in updating this article to align with legislative procedures and a new March 15 
deadline.  

Economic Articles (Salary and Fringe Benefits) 

The District is interested in: 

• Maintaining fiscal health and comparable staffing levels in order to preserve and protect
quality education services for students in furtherance of our primary mission to improve
student achievement; and

• Recognizing and rewarding the continuing efforts of dedicated District staff – both
classified and certificated employees - that make it possible for the District to deliver
quality education services for students.

The Governing Board and District administration are committed to achieving the goals and priorities set 
forth in this Initial Proposal. There is only one goal all must strive to achieve: 

Accelerating learning for all students in order to prepare career ready graduates. Failure to achieve this 
goal is not an option. 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM C-26

AGENDA SECTION: C 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Receive the Fresno Unified School District Initial Proposal to California School 
Employees Association, Chapter 143 for the 2022-2023 Reopener Agreement 

ITEM DESCRIPTION: Included in the Board binders is the Fresno Unified School District 2022-2023 
initial proposal to California School Employees Association, Chapter 143. In accordance with 
Government Code 3547, all initial proposals of the public-school employers shall be presented at a 
public meeting of the public-school employer, and thereafter shall be public record. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Brian Christensen, DIVISION: Operational Services 
Administrator Labor Relations PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Paul Idsvoog,  SUPERINTENDENT APPROVAL: 
Chief Operations and Labor Management Officer 

__________________________________________________       ____________________________________________ 



005801.00309 
32787644.1 

INITIAL PROPOSAL OF THE 
FRESNO UNIFIED SCHOOL DISTRICT TO 

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION  
CHAPTER 143 FOOD SERVICE UNIT 

REOPENER CONTRACT PROPOSAL (JULY 1, 2022 – JUNE 30, 2023) 

The District's Initial Proposal to the California School Employees Association, Chapter 143 Food Service 
Unit is based on the following Guiding Principle and Supporting Goals and Priorities. By continuing to 
adhere to this Principle and these Goals, the District reiterates its investment in the students we serve. All 
subsequent District proposals, as well as Association proposals, will be assessed by the District according 
to whether they further the accomplishment of these criteria. 

The District enters into these negotiations mindful of its Guiding Principle: 

Guiding Principle: Accelerating Learning for All Students In Order to Have Career Ready 
Graduates 

In order to promote and secure the preservation and future of Fresno Unified School District as a viable, 
locally governed academic institution that exists to serve children, District resources, energy and effort 
must be dedicated to the overriding goal of accelerating learning for all students in order to have career 
ready graduates. 

The District's proposals are based on substance, need and the following Overarching Priorities that 
represent the core beliefs of the Board and District: 

Supporting Goals and Priorities 

1. Fiscal Health and Budget Certainty: The concerted effort to accelerate student learning cannot be
diluted, and the focused efforts of all District personnel in this enterprise cannot be distracted or
derailed by the uncertainty inherent in the state’s funding of public education.  The District’s
commitment to sustaining its fiscal solvency despite historic instability in the economy at the
state and local levels requires that we continue to build and maintain healthy reserves.

2. Build Educational Programs: The Governing Board must have the discretion and ability to build
educational programs that accelerate learning and guarantee student achievement. The building of
educational programs must occur not only to meet the expectations of the District community, but
also to forestall the increasing scrutiny of state and federal agencies that are questioning the
ability of the District to remain self-governed due to poor student achievement.

3. Identify Appropriate Revenues Available for Adjustments to Employee Compensation:
Student learning cannot be accelerated, and students cannot achieve academic success without the
efforts of skilled educators and staff who are dedicated to this effort. In order to attract and retain
the most qualified and committed individuals to fill these roles, the District will seek to make an
appropriate and "equitable allocation" of increased District revenue for employee compensation.
In order to be "equitable and appropriate," the level of such allocation must support all of the
Goals and Priorities set forth above.

Consideration of and responses to Association proposals will be guided by the District's Guiding 
Principle, Supporting Goals and Priorities. The District looks forward to collaborative, objective and 



reality-based negotiations with CSEA, Chapter 143 as we prepare to meet the significant challenges 
facing all stakeholders of the District community. 

With these goals, priorities and economic interests in mind, in addition to any articles opened by the 
bargaining unit, the District proposes opening the following articles:  

District Initial Proposal: 

Article 8 And 19 – Employee Rights and Promotion  
The District is interested in modifying this Article to include legislative changes wherein the probationary 
period has changed from 1 year to 6 months.   

Article 13 – Layoff and Reemployment 
The District is interested in updating this article to align with legislative procedures and a new March 15 
deadline.  

Economic Articles (Salary and Fringe Benefits) 

The District is interested in: 

• Maintaining fiscal health and comparable staffing levels in order to preserve and protect
quality education services for students in furtherance of our primary mission to improve
student achievement; and

• Recognizing and rewarding the continuing efforts of dedicated District staff – both
classified and certificated employees - that make it possible for the District to deliver
quality education services for students.

The Governing Board and District administration are committed to achieving the goals and priorities set 
forth in this Initial Proposal. There is only one goal all must strive to achieve: 

Accelerating learning for all students in order to prepare career ready graduates. Failure to achieve this 
goal is not an option. 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM C-27 

AGENDA SECTION: C 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Receive the Fresno Unified School District Initial Proposal to Fresno Area 
Substitute Teacher Association – SEIU Chapter 521 for the 2022-2025 Successor Agreement 

ITEM DESCRIPTION: Included in the Board binders is the Fresno Unified School District 2022-2025 
initial proposal to Fresno Area Substitute Teacher Association - Chapter 521. In accordance with 
Government Code 3547, all initial proposals of the public-school employers shall be presented at a 
public meeting of the public-school employer, and thereafter shall be public record. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Brian Christensen DIVISION: Operational Services 
Administrator Labor Relations PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Paul Idsvoog,  SUPERINTENDENT APPROVAL: 
Chief Operations and Labor Management Officer 

__________________________________________________       ____________________________________________ 
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INITIAL PROPOSAL OF THE 
FRESNO UNIFIED SCHOOL DISTRICT TO 

FRESNO SUBSTITUTE TEACHER ASSOCIATION 
CHAPTER 521 UNIT 

SUCCESSOR CONTRACT PROPOSAL (JULY 1, 2022 – JUNE 30, 2025) 

The District's Initial Proposal to the Fresno Area Substitute Teacher Association - Chapter 521 Unit is 
based on the following Guiding Principle and Supporting Goals and Priorities. By continuing to adhere to 
this Principle and these Goals, the District reiterates its investment in the students we serve. All 
subsequent District proposals, as well as Association proposals, will be assessed by the District according 
to whether they further the accomplishment of these criteria. 

The District enters into these negotiations mindful of its Guiding Principle: 

Guiding Principle: Accelerating Learning for All Students In Order to Have Career Ready 
Graduates 

In order to promote and secure the preservation and future of Fresno Unified School District as a viable, 
locally governed academic institution that exists to serve children, District resources, energy and effort 
must be dedicated to the overriding goal of accelerating learning for all students in order to have career 
ready graduates. 

The District's proposals are based on substance, need and the following Overarching Priorities that 
represent the core beliefs of the Board and District: 

Supporting Goals and Priorities 

1. Fiscal Health and Budget Certainty: The concerted effort to accelerate student learning cannot be
diluted, and the focused efforts of all District personnel in this enterprise cannot be distracted or
derailed by the uncertainty inherent in the state’s funding of public education.  The District’s
commitment to sustaining its fiscal solvency despite historic instability in the economy at the
state and local levels requires that we continue to build and maintain healthy reserves.

2. Build Educational Programs: The Governing Board must have the discretion and ability to build
educational programs that accelerate learning and guarantee student achievement. The building of
educational programs must occur not only to meet the expectations of the District community, but
also to forestall the increasing scrutiny of state and federal agencies that are questioning the
ability of the District to remain self-governed due to poor student achievement.

3. Identify Appropriate Revenues Available for Adjustments to Employee Compensation:
Student learning cannot be accelerated, and students cannot achieve academic success without the
efforts of skilled educators and staff who are dedicated to this effort. In order to attract and retain
the most qualified and committed individuals to fill these roles, the District will seek to make an
appropriate and "equitable allocation" of increased District revenue for employee compensation.
In order to be "equitable and appropriate," the level of such allocation must support all of the
Goals and Priorities set forth above.

Consideration of and responses to Association proposals will be guided by the District's Guiding 
Principle, Supporting Goals and Priorities. The District looks forward to collaborative, objective and 



reality-based negotiations with FASTA, Chapter 521 as we prepare to meet the significant challenges 
facing all stakeholders of the District community. 

With these goals, priorities and economic interests in mind, in addition to any articles opened by the 
bargaining unit, the District proposes opening the following articles:  

District Initial Proposal: 

New Article – Incentives for Math and Science 
The District is interested in negotiating possible incentives to substitute teachers for jobs in math and 
science.    

Economic Articles (Salary and Fringe Benefits) 

The District is interested in: 

• Maintaining fiscal health and comparable staffing levels in order to preserve and protect
quality education services for students in furtherance of our primary mission to improve
student achievement; and

• Recognizing and rewarding the continuing efforts of dedicated District staff – both
classified and certificated employees - that make it possible for the District to deliver
quality education services for students.

The Governing Board and District administration are committed to achieving the goals and priorities set 
forth in this Initial Proposal. There is only one goal all must strive to achieve: 

Accelerating learning for all students in order to prepare career ready graduates. Failure to achieve this 
goal is not an option. 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: April 06, 2022 AGENDA ITEM C-28

AGENDA SECTION: C 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Receive the Fresno Unified School District Initial Proposal to Service 
Employees International Union - Chapter 521 for the 2022-2025 Successor Agreement 

ITEM DESCRIPTION: Included in the Board binders is the Fresno Unified School District 2022-2025 
initial proposal to Service Employees International Union - Chapter 521. In accordance with 
Government Code 3547, all initial proposals of the public-school employers shall be presented at a 
public meeting of the public-school employer, and thereafter shall be public record. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Brian Christensen, DIVISION: Operational Services 
Administrator Labor Relations PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Paul Idsvoog,  SUPERINTENDENT APPROVAL: 
Chief Operations and Labor Management Officer 

__________________________________________________       ____________________________________________ 
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INITIAL PROPOSAL OF THE 
FRESNO UNIFIED SCHOOL DISTRICT TO 

SERVICE EMPLOYEES INTERNATIONAL UNION 
CHAPTER 521 UNIT 

SUCCESSOR CONTRACT PROPOSAL (JULY 1, 2022 – JUNE 30, 2025) 

The District's Initial Proposal to the Service Employees International Union - Chapter 521 Unit is based 
on the following Guiding Principle and Supporting Goals and Priorities. By continuing to adhere to this 
Principle and these Goals, the District reiterates its investment in the students we serve. All subsequent 
District proposals, as well as Association proposals, will be assessed by the District according to whether 
they further the accomplishment of these criteria. 

The District enters into these negotiations mindful of its Guiding Principle: 

Guiding Principle: Accelerating Learning for All Students In Order to Have Career Ready 
Graduates 

In order to promote and secure the preservation and future of Fresno Unified School District as a viable, 
locally governed academic institution that exists to serve children, District resources, energy and effort 
must be dedicated to the overriding goal of accelerating learning for all students in order to have career 
ready graduates. 

The District's proposals are based on substance, need and the following Overarching Priorities that 
represent the core beliefs of the Board and District: 

Supporting Goals and Priorities 

1. Fiscal Health and Budget Certainty: The concerted effort to accelerate student learning cannot be
diluted, and the focused efforts of all District personnel in this enterprise cannot be distracted or
derailed by the uncertainty inherent in the state’s funding of public education.  The District’s
commitment to sustaining its fiscal solvency despite historic instability in the economy at the
state and local levels requires that we continue to build and maintain healthy reserves.

2. Build Educational Programs: The Governing Board must have the discretion and ability to build
educational programs that accelerate learning and guarantee student achievement. The building of
educational programs must occur not only to meet the expectations of the District community, but
also to forestall the increasing scrutiny of state and federal agencies that are questioning the
ability of the District to remain self-governed due to poor student achievement.

3. Identify Appropriate Revenues Available for Adjustments to Employee Compensation:
Student learning cannot be accelerated, and students cannot achieve academic success without the
efforts of skilled educators and staff who are dedicated to this effort. In order to attract and retain
the most qualified and committed individuals to fill these roles, the District will seek to make an
appropriate and "equitable allocation" of increased District revenue for employee compensation.
In order to be "equitable and appropriate," the level of such allocation must support all of the
Goals and Priorities set forth above.

Consideration of and responses to Association proposals will be guided by the District's Guiding 
Principle, Supporting Goals and Priorities. The District looks forward to collaborative, objective and 



reality-based negotiations with SEIU, Chapter 521 as we prepare to meet the significant challenges facing 
all stakeholders of the District community. 
 
With these goals, priorities and economic interests in mind, in addition to any articles opened by the 
bargaining unit, the District proposes opening the following articles:  
 
District Initial Proposal: 
 
Article 13, 14  And 36 – Employee Rights, Professional Learning and Evaluation and Transfer 
The District is interested in modifying this Article to include legislative changes wherein the probationary 
period has changed from 1 year to 6 months.   
 
Article 17 – Hours 
The District is interested in reviewing overtime procedures. 
 
Article 32 – Reduction in Force 
The District is interested in updating this article to align with legislative changes to layoff procedure. The 
District is interested in reviewing transportation efficiencies and relief driving wages as a possibility.   
 
 
 
Economic Articles (Salary and Fringe Benefits)  
 
The District is interested in: 

• Maintaining fiscal health and comparable staffing levels in order to preserve and protect 
quality education services for students in furtherance of our primary mission to improve 
student achievement; and 

• Recognizing and rewarding the continuing efforts of dedicated District staff – both 
classified and certificated employees - that make it possible for the District to deliver 
quality education services for students. 

 
The Governing Board and District administration are committed to achieving the goals and priorities set 
forth in this Initial Proposal. There is only one goal all must strive to achieve: 
 
Accelerating learning for all students in order to prepare career ready graduates. Failure to achieve this 
goal is not an option. 
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