
BOARD OF EDUCATION 
REGULAR MEETING 

2309 TULARE STREET 
BOARD ROOM, SECOND FLOOR 

FRESNO, CA 93721-2287 
board.fresnounified.org 

AGENDA 
WEDNESDAY, FEBRUARY 16, 2022 

*4:45 P.M. (CLOSED SESSION) *5:45 P.M. (OPEN SESSION)

PLEASE NOTE: WE ARE BACK TO IN-PERSON BOARD MEETINGS. 
*DESIGNATED TIMES FOR CONFERENCE/DISCUSSION ITEMS ARE ESTIMATES.

PLEASE NOTE: PARKING WILL BE AVAILABLE FOR BOARD MEETINGS AFTER 5:00 
P.M. AT THE “N” STREET PARKING PAVILION LOCATED ON THE SOUTHEAST
CORNER OF TULARE AND “N” STREETS – ENTRANCE IS ON “N” STREET. Board
meeting attendees without key cards should report to the parking booth to be scanned in by
the attendant. Please do NOT pull a ticket. Also, the City of Fresno will not enforce the street
meters in this area after 6:00 p.m., Monday through Friday.

Individuals who plan to attend the meeting in person must go through the COVID-19 Daily 
Self-Health Screening Tool the day of the board meeting and must answer “no” to all 
questions. 

For the safety of all who attend Fresno Unified Board Meetings, everyone entering the Board 
of Education Room is subject to metal detector scanning.  The use of metal detectors is 
approved under Board Policy 5145.12. 

The following items will not be permitted:  alcohol, illegal drugs, knives, or firearms. 

In compliance with the Americans with Disabilities Act, those requiring special assistance to 
access the Board meeting room, to access written documents being discussed at the Board 
meeting, or to otherwise participate at Board meetings, please contact the Board President 
or Board Office at 457-3727. Notification at least 48 hours prior to the meeting will enable the 
district to make reasonable arrangements to ensure accessibility to the Board meeting and to 
provide any required accommodations, auxiliary aids or services. 

Any member of the public who wishes to address the Board shall submit a speaker card 
specifying the item(s) they wish to address. The card must be submitted before the Board 
President announces the specific agenda item. 

Public materials are available for public inspection at our website at: board.fresnounified.org 

TRANSLATION SERVICES: Available in Spanish and Hmong in the meeting room upon 
request. 

AMENDED AGENDA 
February 11, 2022 

Noted on Pages 1, 4, 
6 and 8 

https://board.fresnounified.org/
https://www.fresnounified.org/covid19/
https://www.fresnounified.org/covid19/
https://board.fresnounified.org/
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*4:45 P.M.
CALL Meeting to Order
OPPORTUNITY for Public Comment on Closed Session Agenda Items
RECESS for Closed Session to discuss the following:

1. Student Expulsions Pursuant to Education Code Section 35146.
2. Conference with Labor Negotiator - (Government Code Section 54957.6); FUSD

Negotiator(s): Paul Idsvoog; Employee Organizations(s): FTA, CSEA, Chapter
125, CSEA, Chapter 143, SEIU, Local 521, FASTA/SEIU, Local 521/CTW, CLC,
Fresno Unified Building & Construction Trades/FTA; International Association of
Machinists and Aerospace Workers (IAMAW), Unrepresented Employees: All
Management, Confidential, and Supervisory Employees.

3. Public Employee Discipline/Dismissal/Release/Reassignment/Resignation.
4. Public Employment/Appointment - (Government Code Section 54957).
5. Conference with Legal Counsel – Anticipated/Pending/Threatened Litigation

(Government Code Section 54956.9(d)(2)).
a. Corina Lacy v. Fresno Unified Workers’ Compensation

Fresno Unified Case No. 2015-0519
6. Conference with Legal Counsel - Existing Litigation - (Government Code Section

54956.9(d)(1)).
a. Potential Case (One)

*5:45 P.M., RECONVENE and report action taken during Closed Session, if any.

PLEDGE OF ALLEGIANCE 
A staff member will lead the flag salute. 

HEAR Report from Superintendent 

OPPORTUNITY for Public Comment on Consent Agenda Items 

ALL CONSENT AGENDA items are considered routine by the Board of Education and 
will be enacted by one motion. There will be no separate discussion of items unless a 
Board member so requests, in which event, the item(s) will be considered following 
approval of the Consent Agenda. 

A. CONSENT AGENDA

A-1, APPROVE Personnel List
Included in the Board binders is the Personnel List, Appendix A, as submitted. The 
Superintendent recommends approval. Fiscal impact: There is no fiscal impact to 
the district at this time. Contact person: Paul Idsvoog, telephone 457-3548. 
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A. CONSENT AGENDA - continued

A-2, ADOPT Findings of Fact and Recommendations of District Administrative
Board 
The Board of Education received and considered the Findings of Fact and 
Recommendations of District Administrative Panels resulting from hearings on 
expulsion and readmittance cases conducted during the period since the February 
02, 2022 Regular Board Meeting. The Superintendent recommends adoption. 
Fiscal impact: There is no fiscal impact to the district at this time. Contact person: 
Kim Mecum, telephone 457-3731. 

A-3, APPROVE Minutes from Prior Meetings
Included in the Board binders are the draft minutes for the January 12 and January 
19, 2022 Regular Board meetings. The Superintendent recommends approval. 
Fiscal impact:  There is no fiscal impact to the district.  Contact person: Dr. Robert G. 
Nelson, telephone 457-3884. 

A-4, APPROVE Agreements with Black Students of California United for Middle
and High School Student Conferences 
Included in the Board binders are two agreements with Black Students of 
California United for the purpose of providing a one-day leadership conference 
for African American middle school students and a three-day conference for high 
school students. The goal of the conference will be to focus on developing African 
American students through leadership training and workshops. In addition, 
student attendees will have the opportunity to tour Sacramento State University. 
This contract will support sending approximately 30 students per middle school 
site and approximately 12 students per high school site.  The Superintendent 
recommends approval.  Fiscal impact:  Sufficient funds in the amount of $66,000 
are available in the Student Engagement budget.  Contact person:  Kim Mecum, 
telephone 457-3731. 

A-5, APPROVE Agreement with Presence Learning, Inc.
Included in the Board binders is an agreement with Presence Learning, Inc. to 
provide eLearn Academy, JE Young Academic Center, Figarden Elementary 
School, and Wawona Middle School with a total of 3.0 FTE School Psychologist 
services. The agreement will begin February 17, 2022 and end on June 30, 2022.  
The Superintendent recommends approval.  Fiscal impact:  Sufficient funds in 
the amount of $229,830 are available in the Special Education budget.  Contact 
person:  Kim Mecum, telephone 457-3731. 

A-6, APPROVE Agreement with CPS HR Consulting
Human Resources is requesting the approval of the Independent Contractor 
Services Agreement for CPS HR Consulting. CPS HR Consulting will provide 
classification and compensation study services for the District’s Principal/Vice 
Principal and Guidance and Learning Advisor classifications.  The 
Superintendent recommends approval.  Fiscal impact:  Sufficient funds are  
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A. CONSENT AGENDA - continued

available in the Human Resources budget.  Contact person:  Paul Idsvoog, 
telephone 457-3548. 

A-7, APPROVE New 2021/22 Career Technical Ed/Vocational Ed Teachers, Lori
Ann Infant Center, Teachers on Special Assignment, and Pre-Kindergarten 
Teachers Salary Schedules (8.5 hours) 
Included in the Board binders are new 2021/22 Career Technical Ed/Vocational 
Ed Teachers, Lori Ann Infant Center, Teachers on Special Assignment, and Pre-
Kindergarten Teachers Salary Schedules (8.5 hours).  The Superintendent 
recommends approval.  Fiscal impact:  There is no fiscal impact to the district at 
this time.  Contact person:  Paul Idsvoog, telephone 457-3548. 

A-8, APPROVE Revised 2021/22 Career Technical Ed/Vocational Ed Teachers,
Lori Ann Infant Center, Teachers on Special Assignment, and Pre-
Kindergarten Teachers Salary Schedules (8.5 hours) 
Included in the Board binders are revised 2021/22 Career Technical 
Ed/Vocational Ed Teachers, Lori Ann Infant Center, Teachers on Special 
Assignment, and Pre-Kindergarten Teachers Salary Schedules (8.5 hours) which 
reflect the agreed upon 4%.  The Superintendent recommends approval.  Fiscal 
impact:  There is no fiscal impact to the district at this time.  Contact person:  Paul 
Idsvoog, telephone 457-3548. 

A-9, APPROVE Position and Revised Job Description for Director, Risk
Management, Salary Placement for Chief Executive from E-33 to E-32, and 
Respective Classified Management 261 Duty Day Salary Schedule 
Included in the Board binders is a revision to the Job Description for Director, 
Risk Management and revision to the Classified Management 261 Duty Day 
Salary Schedule adding the position of Director, Risk Management and Revising 
the Salary Placement for Chief Executive from E-33 to E-32.  The Superintendent 
recommends approval.  Fiscal impact:  Sufficient funds are available in the 
Human Resources budget.  Contact person:  Paul Idsvoog, telephone 457-3548. 

A-9a, APPROVE Revised Job Description for Executive Director, Health Services
Included in the Board binders is the revised job description for Executive Director, 
Health Services.  The Superintendent recommends approval.  Fiscal impact:  
Sufficient funds are available in the Human Resources budget.  Contact person:  
Paul Idsvoog, telephone 457-3548. 

A-10, APPROVE Award of Bid 22-18, Ewing and Turner Elementary Schools Unit
Ventilation, EMS, and Central Plant Equipment Replacement 
Included in the Board binders is information on Bid 22-18, to improve classroom 
ventilation and heating/air conditioning by replacing unit ventilators, energy 
management systems, and central plant equipment at Ewing and Turner 
Elementary Schools. The project will provide new, more energy efficient  
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A. CONSENT AGENDA - continued 
 

equipment, capable of providing MERV-13 filtration and increased air exchange 
rates. This is the first of a series of planned projects utilizing $12 million in ESSER 
III funds allocated by the Board. Schools were not originally designed to 
accommodate MERV-13 filtration capabilities. Staff recommends award to the 
lowest responsive, responsible bidder: New England Sheet Metal and 
Mechanical Co. (Fresno, California) $1,816,800.  The Superintendent 
recommends approval.  Fiscal impact:  Sufficient funds in the amount of 
$1,816,800 are available in the Elementary and Secondary School Emergency 
Relief III (ESSER III) Fund.  Contact person:  Karin Temple, telephone 457-3134. 

 
A-11, APPROVE Grant Application to the 2022 Fresh Fruit and Vegetable Program 

It is recommended the Board approve a grant application to the 2022 Fresh Fruit 
and Vegetables Program (FFVP) through the California Department of 
Education. The FFVP provides funding to support daily fresh fruit and vegetable 
snacks for students at participating elementary and K-8 schools. Funding is 
sought for 69 schools that meet the eligibility criteria of 50% or more students 
eligible for free/reduced-price meals; grant awards will be based on these 
percentages. The Superintendent recommends approval.  Fiscal impact:  The 
grant will fund $50 - $75 per student for purchase of fruits and vegetables.   
Contact person:  Karin Temple, telephone 457-3134. 

 
A-12, APPROVE Project Labor Agreement by and Between Fresno Unified School 

District and Fresno, Madera, Kings and Tulare Counties Building and 
Construction Trades Council and the Signatory Craft Councils and Unions 
for the Construction of the Francine and Murray Farber Educational 
Campus; and APPROVE Award of Bid 22-21, Francine and Murray Farber 
Educational Campus 
Included in the Board binders and recommended for approval is the Project Labor 
Agreement (PLA) between Fresno Unified School District and the Fresno, 
Madera, Kings and Tulare Counties Building and Construction Trades Council 
and the Signatory Craft Councils and Unions, for construction of the Francine and 
Murray Farber Educational Campus. Also included in the Board binders is 
information on Bid 22-21, recommended for award in conjunction with the PLA to 
construct the new 82,000 square foot Farber Campus at the district-owned site 
at Ventura Avenue and 10th Street. Approval of this item will approve the PLA 
and award the bid for construction of the project. The campus is planned to open 
in August 2024. Staff recommends award to the lowest responsive, responsible 
bidder: Davis Moreno Construction, Inc. (Fresno, California) $47,847,268.  The 
Superintendent recommends approval.  Fiscal impact:  Sufficient funds in the 
amount of $47,847,268 are available in the Measure M Fund.  Contact person:  
Karin Temple, telephone 457-3134. 

 
A-13, RATIFY Retiree Contract for Teacher at Fresno Adult School 

Fresno Adult School (FAS) utilizes the expertise of retired teachers to fill part-time  
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A. CONSENT AGENDA - continued

positions based on enrollment numbers beyond regular staffing capacities.  There 
is a current need for additional classes due to an increased enrollment of students 
in the areas of Adult High School Credit classes.  Fresno Adult School is asking to 
ratify a Retiree Contract for a part-time teacher at FAS to support Fresno Unified 
School District for the 2021/22 school year.  The Superintendent recommends 
ratification.  Fiscal impact:  Sufficient funds in the amount of $21,000.00 are 
available in the California Adult Education Program.  Contact person:  Kim Mecum, 
telephone 457-3731. 

A-14, RATIFY an Agreement Between Fresno Unified School District Early
Learning Department and Fresno County Superintendent of Schools 
Ratification is requested for an agreement between Fresno Unified School District 
Early Learning Department and Fresno County Superintendent of Schools from 
July 01, 2021, through June 30, 2022.  The Superintendent recommends 
ratification.  Fiscal impact:  The Fresno Unified Early Learning Department will 
receive funding in the amount of $100,000.  Contact person:  Lindsay Sanders, 
telephone 457-3750. 

END OF CONSENT AGENDA 
(ROLL CALL VOTE) 

UNSCHEDULED ORAL COMMUNICATIONS 
Individuals who wish to address the Board on topics within the Board’s subject matter 
jurisdiction, but not listed on this agenda may do so at this time. If you wish to address 
the Board on a specific item that is listed on the agenda, you should do so when that 
specific item is called. Individuals shall submit a speaker card specifying the topic they 
wish to address. The card must be submitted before the Board President announces 
unscheduled oral communications. 

While time limitations are at the discretion of the Board President, generally members of 
the public will be limited to a maximum of three (3) minutes per speaker for a total of thirty 
(30) minutes of public comment as designated on this agenda. Any individual who has
not had an opportunity to address the Board during this initial thirty (30) minute period
may do so at the end of the meeting after the Board has addressed all remaining items
on this agenda. The Board recognizes that individuals may ask the Board to answer
questions or respond to statements made during unscheduled oral communications and
in accordance with Board Bylaw 9323, the Board shall take no action or discussion on
any item not appearing on the posted agenda, except as authorized by law.

Members of the public with questions on school district issues may submit them in writing. 
The Board will automatically refer to the Superintendent any formal requests that are 
brought before them at this time. The appropriate staff member will furnish answers to 
questions. 
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B. CONFERENCE/DISCUSSION AGENDA

*6:30 P.M.
B-15, PRESENT and DISCUSS the Fresno Unified School District Supplement to

the Local Control and Accountability Plan and the Federal Addendum 
Included in the Board Binders is a copy of the Fresno Unified School District 
Supplement to the Local Control and Accountability Plan (LCAP) and Federal 
Addendum. Staff will present and the Board of Education will discuss the 
Supplement to the LCAP and the Addendum.  Fiscal impact:  Funding for planned 
investments is available through the Local Control Funding Formula (LCFF) and 
various federal programs.  Contact person:  Santino Danisi, telephone 457-6226. 

*6:50 P.M.
B-16, PRESENT and DISCUSS the 2022/23 Strategic Budget Development

At the January 19, 2022 and February 02, 2022 Board of Education meetings, the 
2022/23 Governor’s Proposed Budget and the district’s preliminary strategic 
budget development were discussed. On February 16, 2022, staff and the Board 
will continue budget development discussions.  Fiscal impact:  Not available at this 
time.  Contact person:  Santino Danisi, telephone 457-6226. 

C. RECEIVE INFORMATION & REPORTS

C-17, RECEIVE the Fresno Unified School District Second Quarterly Investment
Report for Fiscal Year 2021/22 
Board Policy 3430(a) requires the Superintendent, or designee, to supply the 
Board of Education with quarterly and annual reports on district investments. As of 
December 31, 2021, Fresno Unified School District is in compliance with Board 
Policy 3430(a) for investments.  Fiscal impact:  There is no fiscal impact to the 
district at this time.  Contact person:  Santino Danisi, telephone 457-6226. 

C-18, RECEIVE the 2022 Ballot for the California School Boards Association
Delegate Assembly 
Included for Board Member consideration is ballot material for candidates seeking 
election to the California School Boards Association (CSBA) Delegate Assembly 
for Subregion 10-B, Fresno County.  Ballot materials included with this agenda 
item consist of a memorandum from CSBA, a copy of the ballot, a list of Delegates 
in the region, and biological sketch forms for the candidates.  The original signed 
ballot must be postmarked by the U.S. Post Office on or before Tuesday, March 
15, 2022.  Fiscal impact:  There is no fiscal impact to the district at this time.  
Contact person:  David Chavez, telephone 457-3566. 
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UNSCHEDULED ORAL COMMUNICATIONS 
Individuals who wish to address the Board on topics within the Board’s subject matter 
jurisdiction, but not listed on this agenda may do so at this time. If you wish to address 
the Board on a specific item that is listed on the agenda, you should do so when that 
specific item is called. Individuals shall submit a speaker card specifying the topic they 
wish to address. The card must be submitted before the Board President announces 
unscheduled oral communications. 

While time limitations are at the discretion of the Board President, generally members of 
the public will be limited to a maximum of three (3) minutes per speaker for a total of thirty 
(30) minutes of public comment as designated on this agenda. Any individual who has
not had an opportunity to address the Board during this initial thirty (30) minute period
may do so at the end of the meeting after the Board has addressed all remaining items
on this agenda. The Board recognizes that individuals may ask the Board to answer
questions or respond to statements made during unscheduled oral communications and
in accordance with Board Bylaw 9323, the Board shall take no action or discussion on
any item not appearing on the posted agenda, except as authorized by law.

Members of the public with questions on school district issues may submit them in writing. 
The Board will automatically refer to the Superintendent any formal requests that are 
brought before them at this time. The appropriate staff member will furnish answers to 
questions. 

BOARD/SUPERINTENDENT COMMUNICATION 

D. ADJOURNMENT

NEXT REGULAR MEETING 

WEDNESDAY, MARCH 02, 2022 BOARD WORKSHOP 

WEDNESDAY, MARCH 09, 2022 REGULAR MEETING 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM A-1

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Personnel List  

ITEM DESCRIPTION: Included in the Board binders is the Personnel List, Appendix A, as submitted. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Manjit Atwal, DIVISION: Human Resources 
Executive Director  PHONE NUMBER: (559) 457-3548 

CABINET APPROVAL: Paul Idsvoog  SUPERINTENDENT APPROVAL: 
Chief of Human Resources/Labor Relations 

Paul Idsvoog 



Haas                          Emily          

Moua                          Gianna         

Munoz                         Kassandra      

Patch                         Jessica        

Pimentel                      Nelson         

Birch                         Anthony        

Cha                           Christine      

Cummings                      Isaac          

Dominguez De Cuevas           Maria          

Fuentes                       Lydia          

Gonzalez Morales              Magdalena      

Kaur                          Sarbjit        

Kaur                          Sharanjit      

Lopez                         Joel           

Magana Cortez                 Jose           

Muro                          Laura          

Nampakdee                     Kitiya         

Neupauer                      Elizabeth      

Perez                         Kellie         

Ramos                         Jesus          

Torres                        Stephanie      

Wallace                       Orejimi        

Woodard                       Aaliyah        

Yang                          Tou            

Ruiz                          Maria          

Barajas Sandoval                   Francisco

Baroni                        Julie          

Benavides                     Matthew        

Bessey                        Lance          

Biasell                       Christel       

Billingsley                   Christine      

Branham                       Daniel         

Teacher, Music, Elementary                                  Music/Visual and Perform Arts 6/10/2022

Teacher, Senior High                                        Fresno High School            7/31/2022

Certificated Personnel

RESIGNATIONS OR RETIREMENTS

Management Classified

Manager Program, Student Wellness                           Food Services                 9/14/2021

Assistant, Campus Safety                                    Yosemite Middle School        1/26/2022

Custodian                                                   Fresno High School            2/2/2022

Developer, Job II                                           Mclane High School            1/26/2022

Assistant, Campus Safety                                    Phoenix Secondary             11/29/2021

Specialist, Chd Wel & Attnd II                              Prevention And Intervention   2/14/2022

Assistant, Campus Safety                                    Wawona K-8 School             1/26/2022

Nutrition Services Assistant                                Food Services                 2/1/2022

Specialist, Tech Support I                                  Technology Services           1/25/2022

Specialist, Hum Res Data I                                  Human Resources               2/8/2022

Assistant, Resrce Cnslg                                     Prevention And Intervention   1/31/2022

Nutrition Services Assistant                                Food Services                 1/26/2022

Nutrition Services Assistant                                Food Services                 

Paraprof, Child Development                                 Scandinavian Middle School    1/27/2022

Assistant, School Office                                    Lane Elementary               1/26/2022

Nutrition Services Assistant                                Packaging Center              1/21/2022

Assistant, Resrce Cnslg                                     Homan Elementary              1/24/2022

BOARD OF EDUCATION APPENDIX A 1

Fresno Unified School District

Date: February 16, 2022

The Superintendent respectfully nominates for elections the following certificated and classified personnel. 

Classification of certificated probationary or temporary teachers is pursuant to their respective classification 

contained in their employment contracts. Elections are subject to the salary schedule as adopted by the Board of 

Education and assignment by the Superintendent, school year 2021-2022.

ELECTIONS

A-1

Teacher, Elementary, eLearn Academy                         eLearn Academy                1/10/2022

Classified Personnel

Teacher, Elementary, eLearn Academy                         eLearn Academy                1/10/2022

Teacher, Elementary, eLearn Academy                         eLearn Academy                1/31/2022

Certificated Personnel

Specialist, Resource, Sp Ed                                 eLearn Academy                1/31/2022

Teacher, Elementary, eLearn Academy                         eLearn Academy                2/2/2022

Teacher, Elementary                                         Figarden Elementary           7/29/2022

Teacher, Music, Elementary                                  Music/Visual and Perform Arts 6/10/2022

1/25/2022

Paraprof, Mild/Moderate                                     Edison-Computech 7-8          2/1/2022

Teacher, Middle Schol Yosemite Middle School        6/17/2022

Teacher, Deaf/Hard of Hear.SDC                              Birney Elementary             6/30/2022

Teacher, Elementary                                         Ewing Elementary              6/11/2022

Nutrition Services Assistant                                Food Services                 1/25/2022

Paraprof, Alternative Educ                                  Phoenix Acad Elementary-Dcds  2/1/2022
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Britt                         Lisa           

Brown                         Desmond        

Budd                          Kathleen       

Cardinale                     Paulette       

Cisneros                 Elizabeth      

Colburn                       Andrew         

Colindres                     Cristina       

Cowan                         Marlys         

Davis-Mason                   Dorothy        

Downum                        Vicki          

Droge                         Elizabeth      

Emmerling                     Lora           

Esau                          Lori           

Falk                          Brenda         

Flores-Alarcon                Blanca         

Forbes                        Jeannette      

Franson                       Kathryn        

Fraser                        Shirley        

Gallegos            Richard        

Gilstrap-Hawkins Rodney R.

Golden Mason                Lynn M.

Gordon                        Lawrence       

Gross             Judson

Guadiana                      Vicente        

Guimond                       Cynthia        

Halstead                      Melanie        

Haro                          Martha         

Hodge                         Carolyn        

Hogue                         Darla          

Holm                          Scott          

Hudson                        Darrell        

Janzen                        Joel           

Jeung                         Daniel         

Jimenez                       Cindy          

Johnson                       Cietta         

Johnson                       Kenneth        

Jones                         Joanne         

Killian                       Michele        

Kludas                        Ronald         

Knuffke                       Molly          

Koch                          Kathryn        

Kong                          Nina           

Krikorian                     Michael        

Lane                          Vicki          

Larios                        Pamela         

Leal                          Michael        

Lind                          Nancy          

Livesay                       Virginia       

Lusk                Brittany D.

Teacher, Elementary                                         Birney Elementary             6/10/2022

Teacher, Middle School                                      Hamilton School               7/1/2022

Teacher, Elementary                                         Jackson Elementary            7/31/2022

Teacher, Spec Assgn                                         Burroughs Elementary          6/10/2022

Nurse                                                       Addams Elementary             6/10/2022

Teacher, Elementary                                         Wolters Elementary            7/1/2022

Teacher, Music, Elementary                                  Music/Visual and Perform Arts 6/30/2022

Teacher, Autistic, Sdc                                      Kirk Elementary               6/15/2022

Teacher, Senior High                                        Roosevelt School Of The Arts  6/30/2022

Teacher, Elementary                                         Aynesworth Elementary         6/10/2022

Teacher, Lrng Hndcp, Sdc                                    Mccardle Elementary           6/10/2022

Teacher, Spec Assgn                                         Bullard Talent 7-8            7/31/2022

Teacher, Elementary                                         Vinland Elementary School     6/10/2022

Teacher, Library, Media                                     Scandinavian Middle School    6/16/2022

Tutor                                                       Kratt Elementary              7/31/2022

Teacher, Senior High                                        Hoover High School            7/23/2022

Teacher, Middle School                                      Tenaya Middle School          6/11/2022

Teacher, Elementary                                         Norseman Elementary           6/10/2022

Teacher, Senior High                                        Sunnyside High School         6/10/2022

Teacher, Elementary                                         Roeding Elementary            6/10/2022

Teacher, Spec Assgn                                         Multi-Lingual/Multi-Cultural  7/31/2022

Teacher, Elementary                                         Addams Elementary             6/10/2022

Teacher, Middle School                                      Tenaya Middle School          6/11/2022

Teacher, Music, Elementary                                  Music/Visual and Perform Arts 7/31/2022

Teacher, Lrng Hndcp, Sdc                                    Hoover High School            6/10/2022

Teacher, Senior High                                        Sunnyside High School         6/11/2022

Teacher, Deaf/Hard of Hearing                               Special Ed                    6/10/2022

Teacher, Elementary                                         Storey Elementary             6/10/2022

Coach, Literacy                                             Sunnyside High School         6/10/2022

Teacher, Elementary                                         Wolters Elementary            7/1/2022

Teacher, Middle School                                      Tenaya Middle School          6/10/2022

Teacher, Elementary                                         Hamilton School               6/10/2022

Teacher, Middle School                                      Tenaya Middle School          6/10/2022

Specialist, Resource, Sp Ed                                 Jackson Elementary            8/1/2022

Teacher, Elementary                                         Wilson Elementary             7/30/2022

Teacher, Elementary                                         Yokomi Elementary             6/30/2022

Teacher, Middle School                                      Tenaya Middle School          6/11/2022

Teacher, Elementary                                         Phoenix Acad Elementary-Dcds  8/18/2022

Teacher, Lrng Hndcp, Sdc                                    

Teacher, Elementary Hidalgo Elementary            

Teacher, Elementary                                Williams Elementary 6/24/2022

Ginsburg Elementary           6/14/2022

Burroughs Elementary          6/11/2022

Teacher, Handicapped, Severely                              Tehipite Middle School 2/7/2022 2/9/2022

Teacher, Elementary                                         Birney Elementary             6/10/2022

6/15/2022

Teacher, Lrng Hndcp, Sdc                                    Tehipite Middle School 6/10/2022

Teacher, Middle School Tioga Middle School           6/10/2022

Teacher, Middle School                                   Cooper Middle School          6/10/2022

Teacher, Middle School                                      Sequoia Middle School         7/31/2022

Teacher, Senior High                                        Sunnyside High School         7/1/2022

Teacher, Elementary                                         
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Manzano                       Marialuisa     

Medina                        Eduardo        

Mendez-Baker                  Emma           

Moats                         Richard        

Motoyasu                      Maureen        

Mueller                       Steven         

Pachelbel                     Cheryl         

Palomino                      Gregory        

Pape-Perez                    Kathryn        

Patch                         Jessica        

Patrick                       Nancy          

Pineda                        Brent          

Purgason                      Carol          

Quinonez                      Alex           

Readwright                    Claudia        

Reid                          Pamela         

Richards                      Anne           

Rinkenberger                  Tammy          

Rueda                         Maryellen      

Saenz                         Lena           

Scott                         Kimberly       

Sousa                         Amy            

Stout-Barrett                 Yvonne         

Theus Jr                      Robert         

Villarreal                    Karina         

Webster-Jones                 Suzanne        

Young Jaclyn

Young Jr Scott          

Adams                         Donna          

Aguilera                      Irma           

Aragon                        Mary           

Arevalo                       Karen          

Arredondo                     Rosalinda      

Arredondo                     Mario          

Beniga                        Benjamin       

Berger                        Sherrill       

Decker                        Carmen         

Forbes                        Christopher    

Ford                          Holly          

Her                           Dee            

Hutt                          Ronald         

Ibarra Herrera                Maria          

Jackson                       Marcie         

Lancaster                     Theresa        

Lawrence                      Stacy          

Madrigal                      Ruth           

Mcginnis                      Sharon         Secretary, Executive To Supt                                Business Services Admin       7/31/2022

Technician, Libr Media-Elem                                 Turner Elementary School      6/13/2022

Assistant, School Office                                    Jefferson Elementary          2/18/2022

Lead, After Schl/Ext Day                                    Kirk Elementary               6/11/2022

Technician, Libr Media-Elem                                 Leavenworth Elementary        6/24/2022

Assistant, Campus Safety                                    Duncan Polytechnical          3/9/2022

Paraprof, Moderate/Severe                                   Figarden Elementary           1/31/2022

Accountant II                                               Payroll Department            6/30/2022

Custodian                                                   Independent Study             2/28/2022

Liaison, Home/School Spanish                                Vinland Elementary School     2/9/2022

Paraprof, Moderate/Severe                                   Special Ed                    3/1/2022

Custodian                                                   Slater Elementary             2/15/2022

Technician, Libr Media-Elem                                 Kratt Elementary              6/10/2022

Paraprof, Early Chldhd Mil/Mod                              Kirk Elementary               2/11/2022

Custodian                                                   Tioga Middle School           6/30/2022

Nurse, Vocational License                                   Health Services               4/18/2022

Paraeducator, Community Based                               Sunnyside High School         6/10/2022

Paraprof, Moderate/Severe                                   Sunnyside High School         6/10/2022

Classified Personnel

Paraprof, Early Chldhd Mil/Mod                              Holland Elementary            6/10/2022

Teacher, Spec Assgn                                         Multi-Lingual/Multi-Cultural  1/26/2022

Teacher, Elementary                                         Figarden Elementary           7/1/2022

Teacher, Elementary                                         Figarden Elementary           6/10/2022

Teacher, Senior High                                        Bullard High School           6/10/2022

Specialist, Resource, Sp Ed                                 Bakman Elementary             6/10/2022

Teacher, Elementary                                         Bullard Talent 7-8            7/31/2022

Teacher, Elementary                                         Bakman Elementary             6/10/2022

Teacher, Elementary                                         Easterby Elementary           6/20/2022 6/24/2022

Teacher, Middle School                                      Cooper Middle School          6/10/2022

Teacher, Handicapped, Severely                              Powers Elementary             7/31/2022

Coach, Literacy                                             Preschool Office              6/10/2022

Coach, Literacy                                             Instructional Services        7/1/2022

Teacher, Lrng Hndcp, Sdc                                    Wilson Elementary             6/10/2022 6/20/2022

Teacher, Elementary                                         Hidalgo Elementary            1/28/2022

Nurse                                                       Health Services               3/4/2022

Teacher, Elementary, eLearn Academy                         eLearn Academy                1/28/2022

Teacher, Elementary                                         Ayer Elementary               6/30/2022

Teacher, Elementary                                         Thomas Elementary             6/10/2022

Teacher, Elementary                                         Bullard Talent 7-8            6/11/2022

Teacher, Senior High                                        Fresno High School            7/31/2022

Teacher, Elementary                                         King Elementary               6/10/2022

Teacher, Senior High                                        Sunnyside High School         6/11/2022

Teacher, Middle School                                      Tenaya Middle School          6/12/2022

Teacher, Middle School                                      Wawona Middle School          6/15/2022

Teacher, Senior High                                        Bullard High School           7/31/2022

Teacher, Lrng Hndcp, Sdc                                    Williams Elementary 6/30/2022

Teacher, Autistic, Sdc                                      Mclane High School            6/10/2022

1/21/2022Kirk Elementary               Teacher, Elementary                                         
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Mcmaster                      Stephanie      

Mell                          Vicki          

Metcalf                       Clora          

Nekola                        Veronica       

Olivas                        Ricardo        

Perry                         Dwayne         

Ruelas                        Pearl          

Silveira-Maine                Mary           

Swatsenbarg                   Giovana        

Valenzuela Jr                 Manuel         

Vang                          Chia           

Vang                          Xee            

Villasenor                    Teresita       

Ward                          Kaycee         

Williams                      Essence        

Yang                          Xengteng       

Yturaldi                      Elaine         

Armas                         Janene         

Delatorre                     Andrew         

Kincade                       Patricia       

Robb                          Aloma          

Temple                       Karin      

Watters                       Brittney       

Chavez                        Carrie         

Jones                         Mike           

Mecum                         Patricia       

Alcantara-Mercado             Nicolas        

Castaneda                     Sara           

Chavez                        Viviana        

Rendon                        Angela         

Rivera                        Vanesa         

Soto                          Nicole         

Williams                      Christine      

Cortez                        Stephen        

Gonzalez                      Kathy          

Arredondo                     Tommy          

Avina Jr                      Fernando       

Plant Coordinator I                                         Yokomi Elementary             2/8/2022

Plant Coordinator I                                         Hidalgo Elementary            2/14/2022

PROMOTIONS

Classified Personnel

Nutrition Services Assistant                                Food Services                 2/2/2022

Teacher, Middle School                                      Baird                         1/21/2022

Classified Personnel

Glazier                                                     Maintenance And Operations    12/15/2021

Paraprof, Mild/Moderate                                     Mclane High School            2/15/2022

R39-MONTH REEMPLOYMENT RIGHTS

Certificated Personnel

Paraprof, Moderate/Severe                                   Powers Elementary             2/2/2022

Specialist, Chd Wel & Attnd II                              Prevention And Intervention   4/22/2022

Assistant, Resrce Cnslg                                     Mccardle Elementary           4/2/2022

Paraprof, Child Development Bilingual                       Sunset Elementary             2/1/2022

LEAVE REQUEST

Classified Personnel

Specialist, Primary Lang Instr                              Parent Involvement Office     1/18/2022

Manager I, Program                                          Comm Info                     1/21/2022

Management Certificated

Analyst II                                                  Benefits & Risk Management    6/30/2022

Manager II, General                                         Multi-Lingual/Multi-Cultural  6/24/2022

Officer, Chief Academic                                     Chief Academic Office         8/30/2022

Clinical School Social Worker                               Prevention And Intervention   2/10/2022

Principal III, Spec Assign                                  7/8 Middle School             8/1/2022

Health Services               1/27/2022

Executive Director                                          Benefits & Risk Management    6/30/2022

Custodian                                                   Greenberg Elementary          2/2/2022

Paraprof, Mild/Moderate                                     Turner Elementary School      6/10/2022

Management Classified

Manager II, General                                         

Assistant, Attendance Records                               Bullard High School           2/4/2022

Paraprof, Moderate/Severe                                   Greenberg Elementary          1/26/2022

Assistant, Noontime                                         Heaton Elementary             2/15/2022

Specialist, Primary Lang Instr                              Special Ed                    3/31/2022

Custodian                                                   Figarden Elementary           3/31/2022

Nutrition Services Assistant                                Food Services                 1/2/2022

Driver, Bus                                                 Transportation                1/17/2022

Plant Coordinator II                                        Tioga Middle School           6/10/2022

Driver, Bus                                                 Transportation                2/3/2022

Manager, School Office I                                    Holland Elementary            6/20/2022

Assistant, School Office                                    Fresno High School            7/31/2022

Paraprof, Instructional Asst                                Bullard Talent K-6            1/13/2022

Assistant, School Office                                    Rowell Elementary             1/25/2022

Paraprof, Mild/Moderate                                     Scandinavian Middle School    6/10/2022

Paraprof, Early Chldhd Mil/Mod                              Fremont Elementary            6/11/2022

Chief Operational Office Operational Services 6/30/2022
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Esteban Tolentino             Eusebia        

Garcia                        Joshua         

Jacobo                        Alicia         

Lunademora                    Guadalupe      

Martin                        Ernest         

Martinez                      Irene          

Moore                         Shenayah       

Valencia                      Yolanda        

Veloz                         Alondra        

Beasley                       Kejhiana       

Martinez                      Nathan         

Paraeducator, Autism                                        Greenberg Elementary          1/25/2022

Management Certificated

Counselor, School                                           Edison High School            2/8/2022

Nutrition Services Operator                                 Food Services                 1/10/2022

Specialist, Chd Wel & Attnd II                              Prevention And Intervention   1/24/2022

Lead, Equipment Operator II                                 Maintenance And Operations    9/2/2020

Manager, School Office I                                    Greenberg Elementary          2/2/2022

Nutrition Services Assistant                                Food Services                 1/24/2022

Manager, School Office I                                    Anthony Elementary            2/8/2022

Nutrition Services Assistant                                Food Services                 1/24/2022

Paraeducator, Community Based                               Adult Transition Prog Fairmont 2/2/2022

Assistant, Noontime                                         Kratt Elementary              1/31/2022

Classified Personnel

PROBATIONARY RELEASE
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Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM A-3 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Approve Minutes from Prior Meetings 

ITEM DESCRIPTION: Included in the Board binders are draft minutes for the January 12 and January 
19, 2022 Regular Board Meetings. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: David Chavez, DIVISION: Superintendent’s Office 
Chief of Staff  PHONE NUMBER: (559) 457-3566 

CABINET APPROVAL: David Chavez, SUPERINTENDENT APPROVAL: 
Chief of Staff 



BOARD OF EDUCATION  
REGULAR MEETING 

2309 TULARE STREET 
BOARD ROOM, SECOND FLOOR 

FRESNO, CA 93721-2287 
board.fresnounified.org 

 
MINUTES – BOARD OF EDUCATION REGULAR MEETING 

 
Fresno, California 
January 12, 2022 
Fresno Unified School District, Education Center, 2309 Tulare Street, Fresno, CA 93721. 
 
At a Regular Meeting of the Board of Education of Fresno Unified School District, held on 
January 12, 2021, there were present Board Members Cazares, Islas, Davis, Major Slatic, 
and Board President Jonasson Rosas. Board Member Thomas was absent.  
Superintendent Dr. Nelson was also present.  The Trustee Area 5 seat is vacant. 
 
Board President Jonasson Rosas CONVENED the Regular Board Meeting at 4:45 p.m. 
 
OPPORTUNITY for Public Comment on Closed Session Items 

For the record, the Board received zero requests to address the Board on Closed 
Session items. 

 
Board President Jonasson Rosas RECONVENED the meeting to Open Session at 6:00 
p.m. 
 
Reporting Out of Closed Session 

• On a motion by Board Member Davis, seconded by Board Member Major Slatic, 
the Board took action in Closed Session on a Workers’ Compensation settlement 
for Alfred Hernandez, Case No. WC20-0128-4692, by a vote of 5-0-0-1 as follows:  
AYES:  Board Members:  Cazares, Davis, Islas, Major Slatic, and Board President 
Jonasson Rosas. ABSENT:  Board Member Thomas. The Trustee Area 5 seat is 
vacant. 

 
PLEDGE OF ALLEGIANCE 

Chief of Staff David Chavez led the flag salute. 
 
HEAR Report from Superintendent 

• Wished everyone a Happy New Year and welcomed everyone to our second 
semester. Yesterday students returned to campuses and many administrators 
were out across campuses to support and welcome students. Even though the 
district had many staff members out ill, the district teams were prepared, and all 
classrooms were covered. I want to share my gratitude to all teachers, 
administrators, classified staff, and substitute – the entire Fresno Unified Family 
for making yesterday a great return from winter break.  

 

https://board.fresnounified.org/
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HEAR Report from Superintendent - continued 

• Recognized January as National Mentoring Month. Every January, the Mentoring 
Office in the Fresno Unified Department of Prevention and Intervention joins with 
others across the nation in celebration of National Mentoring Month. The goal is 
to amplify, promote, and raise awareness about the power of relationships through 
mentoring. This month, the Mentoring Office will be sharing positive videos and 
stories, highlighting our innovative programs, recruiting mentors, and providing 
resources and mentor engagement strategies.  

• Thanked our Board of Education for considering the adoption of the recommended 
Inclusion Resolution (item A-3). This resolution is a bold statement that this Board 
of Education and I value to prioritize inclusive practices. It shows that we are 
committed to seeing students with education services as first and foremost, 
general education students. I recognize how impactful language is and Person 
First Language is a part of this resolution, ensuring that our district will identify 
people without stating a category as though it is their identity. This resolution sets 
in stone one of the district’s top priorities, ensuring that all students with 
specialized services have substantive daily interaction with their fellow students 
of all abilities. 

• Congratulated Trustee Valerie Davis on her upcoming recognition through the 
Fresno MLK Jr. Unity Committee. Trustee Davis will be awarded the MLK 
Education Award by the committee this Friday, January 14 at City Hall.  

• Congratulated Sequoia Middle School for being named a California School to 
Watch. Sequoia was recognized in part for improving academic outcomes, its 
performing arts program, an award winning CTE technology pathway, a Junior 
Doctors Academy, a strong campus climate and culture, and a rich co-curricular 
program.  

• Shared this week starts our LCAP engagement process with regional in-person 
and virtual town halls. This week roundtables begin with Bullard High School 
tomorrow, January 13 at 5:30 p.m. in the cafeteria. All students, staff, parents, and 
community members are invited to the Community Roundtable Explorations to 
help our district improve education. Dinner, childcare, and translation will be 
provided, and all participants will receive free Fresno Chafee Zoo tickets for an 
adult, a child, and a giraffe feeding. To find more information on the in-person and 
virtual town halls head to our website at www.fresnounified.org.  

• Shared a final reminder that The Fresno Compact is accepting nominations for 
business-education partnerships through Friday, January 14, 2022. Districts are 
invited to nominate business partners who have played a significant role in 
educational activities and program. The online application is now available. 

• Shared a great video created by Fresno Unified GSA students focused on safe 
spaces and top ways our staff can be strong allies for our LGBTQ+ students. I 
challenge staff to take action on the tips shared by Fresno Unified students and 
to reach out to the Department of Prevention and Intervention for your own safe 
space poster.  

 
 
  

http://www.fresnounified.org/
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OPPORTUNITY for Public Comment on Consent Agenda Items 
For the record, the Board received two requests to address the Board on the 
Consent Agenda. The individual’s name along with a summary of topic are listed 
as follows: 

 
1. Andrew Fabela:  A-1, Employee dismissal.  
2. Andrew Fabela:  A-3, Classroom inclusiveness.  

 
On a motion by Board Clerk Islas, seconded by Board Member Cazares, the 
Consent Agenda, with the exception of Agenda Items A-6 and A-12, which were 
pulled for further discussion, was approved by a roll call vote of 5-0-0-1, as follows: 
AYES:  Board Members:  Cazares, Davis, Islas, Major Slatic, and President 
Jonasson Rosas. ABSENT: Board Member Thomas. The Trustee Area 5 seat is 
vacant. 

 
ALL CONSENT AGENDA items are considered routine by the Board of Education and 
will be enacted by one motion. There will be no separate discussion of items unless a 
Board member so requests, in which event, the item(s) will be considered following 
approval of the Consent Agenda. 
 
A.  CONSENT AGENDA 
 
A-1, APPROVE Personnel List  

APPROVED as recommended. 
 
A-2, ADOPT Findings of Fact and Recommendations of District Administrative 

Board  
ADOPTED as recommended, the Findings of Fact and Recommendations of 
District Administrative Panels. 

 
A-3, ADOPT Resolution in Endorsing Inclusive Education Practices for Every 

Student in Fresno Unified School District 
ADOPTED as recommended, this resolution endorses inclusive school hallmark 
practices for every student in Fresno Unified School District. 

 
A-4, APPROVE Minutes from Prior Meetings 

APPROVED as recommended, draft minutes for the November 03, and 
November 17, 2021, Regular Board Meetings.  

 
A-5, APPROVE Agreement with Camp Oakhurst 

APPROVED as recommended, an agreement with Camp Oakhurst Outdoor 
School who provides sixth-grade students with the opportunity to gin hands-on 
science instruction, while building positive relationships with their peers, teachers, 
and adults. 
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A.  CONSENT AGENDA- continued 
 
A-6, APPROVE Agreement with Professor & Lawyer Mark T. Harris 

APPROVED as recommended, an agreement with Professor and Lawyer Mark 
T. Harris for the purpose of providing Social Justice Lecture Series sessions for 
district staff. 

 
For the record, Board Members had comments/questions pertaining to Agenda 
Item A-6. A summary is as follows: Requested clarity on who would be ensuring 
these sessions are conducted in a safe and considerate manner. Lisa Nichols, 
Bryan Wells, Kim Mecum, and Superintendent Dr. Nelson were available to 
provide clarity.  

 
On a motion by Board Member Davis, seconded by Board Member Cazares, 
Agenda Item A-6 was approved by a vote of 5-0-0-1 as follows:  AYES:  Board 
Members:  Cazares, Davis, Islas, Major Slatic, and President Jonasson Rosas. 
ABSENT:  Board Member Thomas.  The Trustee Area 5 is vacant.  

 
A-7, APPROVE Agreement with Dr. Hueling Lee 

APPROVED as recommended, an agreement with Dr. Hueling Lee to assist with 
the implementation of the criteria for the Seal of Civic Engagement.  

 
A-8, APPROVE Agreement for External Audit Services  

APPROVED as recommended, a renewal of the external auditing services 
agreement with Crowe LLP was approved for 2021/22 through 2025/26. 

 
A-9, APPROVE Addendum to Service Agreement with Deaf and Hard of Hearing 

Service Center 
APPROVED as recommended, an addendum with the Deaf and Hard of Hearing 
Service Center (DHHSC) in the amount of $513,000.  

 
A-10, APPROVE 2021/22 Fresno Unified Career Technical Education Advisory 

Committee Member List  
APPROVED as recommended, a career technical education advisory committee 
to develop recommendations on the program and to provide liaison between the 
district and potential employer (EC 8070).  

 
A-11, RATIFY Agreement with Education Behavior Consultants  

RATIFIED as recommended, an agreement with Education Behavior Consultants 
for six Registered Behavior Technicians (RBT) to provide direct support to 
elementary students identified as needing intensive Tier III behavior support.  
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A.  CONSENT AGENDA- continued 
 
A-12, Ratify Change Orders 

RATIFIED as recommended, information on Change Orders for the following 
projects:  

 
• Bid 20-49, Juan Felipe Herrera Elementary School,  

Change Order 5 presented for ratification $299,339 
 

• Bid 21-34, Ventura and 10th Business Campus Site and Tenant  
Improvements, Buildings C and D South Campus site,  
Change Order 3 presented for ratification (credit) $-946,603 
Tenant Improvements, Change Order 3 presented for ratification $667,427 

 
For the record, Board Members had comments/questions pertaining to Agenda  
Item A-12. A summary is as follows: Requested clarity on change order number 3 
at the Farber Campus. Requested clarity on the reason for change order and the 
staff’s plan for addressing the change.  Chief Operations Officer Karin Temple was 
available to provide clarity. 

 
For the record, Board Member Cazares motioned to approve Agenda Item A-12, 
seconded by Board Member Davis. 

 
Before the vote took place, Board Members continued with comments/questions 
pertaining to Agenda Item A-12. A summary is as follows: Requested information 
on when departments will move to the campus. Requested clarity on the use of the 
name Ventura and 10th , if it is referring to the Farber Center. Chief Operations 
Officer Karin Temple was available to provide clarity.  

 
On a motion by Board Member Cazares, seconded by Board Member Davis, 
Agenda Item A-12 was approved by a vote of 5-0-0-1 as follows:  AYES:  Board 
Members:  Cazares, Davis, Islas, Major Slatic, and President Jonasson Rosas. 
ABSENT:  Board Member Thomas. The Trustee Area 5 seat is vacant.  

 
A-13, RATIFY the Filing of Notices of Completion  

RATIFIED as recommended, notices of completion for the following projects, 
which have been completed according to plans and specifications. 

 
• Bid 20-36 Section A, Hoover High School Shade Structure and Site 

Improvements 
 

• Bid 20-36 Section B, Sunnyside High School Shade Structure and Site 
Improvements  

 
• Bid 21-04, McLane High School New CTE Digital Media Arts Lab and ROTC 

Classroom 
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A.  CONSENT AGENDA- continued 
 

• Bid 21-05, Hoover High School CTE Digital Media Arts Classroom 
Improvements 

 
• Bid 21-47 Section A, Burroughs Elementary School Energy Management 

System Replacement 
 
A-14, RATIFY Purchase Orders from October 01, 2021 through October 31, 2021 

RATIFIED as recommended, information on purchase orders issued from 
October 01, 2021 through October 31, 2021. 

 
 
OPPORTUNITY FOR UNSCHEDULED ORAL COMMUNICATIONS 
 

For the record, the Board received twelve requests to address the Board during 
Unscheduled Oral Communications.  The individual’s name along with a summary 
of topic are listed as follows: 
 

1. Nancy Lind:  Jackson elementary school lunch. 
2. Erin Schuurman:  Governor’s mandate.  
3. Terry Davis:  Fresno High Aquatics.  
4. Ruth Austin:  Fresno High Aquatics. 
5. Allison Burkle:  Fresno High Aquatics.  
6. Angelana Avila:  Opposition to vaccines.  
7. Maria Salazar: Fresno High Aquatics.  
8. Olivia Olmos:  Fresno High Aquatics. 
9. Nate Olmos:  Fresno High Aquatics. 
10. Mercedes Ruiz Not present. 
11. Steve Guardia:  Fresno High Aquatics.  
12. Andrew Fabela:  Fresno High Aquatics.  

 
 
B.  CONFERENCE/DISCUSSION AGENDA 
 
B-15, HOLD Public Hearing Regarding the Redistricting of Trustee Areas within 
Fresno Unified and ADOPT Proposed Trustee Area Map 
 

Board President Jonasson Rosas OPENED the Public Hearing. 
 

OPPORTUNITY for Public Comment on Agenda Item B-15 
For the record, the Board received five requests to address the Board on Agenda 
Item B-15. The individual’s name along with a summary of topic are as follows: 

 
1. Andrew Fabela: Supports Angeles de la Vivienda Map. 
2. Imelda Cruz: Supports Angeles de la Vivienda Map.  
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B.  CONFERENCE/DISCUSSION AGENDA - continued 
 

3. Clara Serrato: Supports Angeles de la Vivienda Map. 
4. Pedro Navarro Cruz: Supports Angeles de la Vivienda Map. 
5. Hashid Kasama: Supports Angeles de la Vivienda Map. 

 
For the Record Board Members had comments/questions pertaining to Agenda 
Item B-15. A summary is as follows:  Requested clarity for definitions on the 
presentation about pairs of Trustees and no pairs of Trustees. Acknowledged the 
community coming out and showing their support and interest.  Mr. Skinnell was 
available to provide clarity. 

 
For the record Board Clerk Islas motioned to approve Agenda Item B-15 Map 
Angeles de la Vivienda. 

 
For the record, before a second was received, Board Members continued with 
comments/questions pertaining to Agenda Item B-15. A summary is as follows: 
Commented the Angeles de la Vivienda map creates cleaner boundaries and 
aligns better with feeder and voter areas. 

 
For the record, Board President Jonasson Rosas seconded the motion to approve 
Agenda Item B-15 Map Angeles de la Vivienda.  

 
Before the vote took place, Board Members continued with comments/questions 
pertaining to Agenda Item B-15. A summary is as follows: Acknowledged the 
parents of Area 6 for coming out to support the district and community. Showed 
support of map Angeles de la Vivienda, hesitant about map of District 3 with its 
drastic changes but still supportive. Showed support of map Angeles de la 
Vivienda and how clean it looks. Commented the Angeles de la Vivienda map will 
better help families that are without a method of transportation to look at this map 
and find bus lines without confusion. Thanked team for going over data, 
researching what was best for the community, and drafting the new maps. Showed 
support of map Angeles de la Vivienda. Praised the cleaner looking map. 
Expressed gratitude that it will be easier to explain district boundaries. Thanked 
Mr. Pedro Navarro Cruz from the community in helping to create a better map. 
Commented we have many resources and our community pulled together to help 
the district draft a new map. Requested clarity on Area 3 being brought up to Shaw 
near Clovis. Mr. Skinnell and Superintendent Dr. Nelson were available to provide 
clarity.  

 
On a motion by Board Clerk Islas, seconded by Board President Jonasson Rosas, 
Agenda Item B-15 Map Angeles de la Vivienda was approved by a vote of 5-0-0-
1 as follows:  AYES:  Board Members:  Cazares, Davis, Islas, Major Slatic, and 
President Jonasson Rosas.  ABSENT:  Board Member Thomas. The Trustee Area 
5 seat is vacant.  

 
 Board President Jonasson Rosas CLOSED the Public Hearing. 
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B.  CONFERENCE/DISCUSSION AGENDA - continued 
 
B-16, PRESENT and DISCUSS 2020/21 Bond Annual Report 
 

OPPORTUNITY for Public Comment on Agenda Item B-16 
For the record, the Board received zero requests to address the Board on Agenda 
Item B-16. 

 
 
C.  RECEIVE INFORMATION & REPORTS 
 
 For the record, the Board was in receipt of two items as follows: 
 
C-17, RECEIVE Proposed Academic Calendars for 2022/23 and 2023/24 

C-18, RECEIVE 2020/21 School Facility Fee Public Information Report 
 
 
BOARD/SUPERINTENDENT COMMUNICATION 
 

Member Major Slatic:  Requested clarity and a board communication regarding 
weekly COVID testing at school sites. Requested the Board to consider campus 
safety and at next board meeting, with a roll call vote, agenized re-funding of 
School Neighborhood Resource Officers on middle school campuses.  

 
Board Clerk Islas:  Requested to have information provided in the board script 
outlining the process of Unscheduled Oral Communications.  Requested a board 
communication be provided regarding the Fresno High School Aquatics program 
issue.  Agreed with Trustee Major Static’s earlier comment, no one can learn in an 
antagonistic environment.  Expressed the need to create an opportunity to have 
uncomfortable conversations to dismantle racism, oppression, and things that 
continue to subjugate people in classes within our community. The cultural 
proficiency trainings could have been handled better. Yet, to reject having cultural 
proficiency conversations is not beneficial. Cautioned Major Slatic to be more 
sensitive about how he addresses individuals. Referring to people’s melanin can 
be a sensitive topic and is not a way to refer to individuals.  Stated individuals 
should be honored for their culture and ethnicity.  Mentioned the district is not 
mandating vaccines but giving the community an option; parents have full consent. 
Shared a few COVID statistics.  Commented everyone should have a choice. 
Clarified for the record, the district is not mandating or demanding COVID 
vaccinations. It is erroneous to say the district is forcing anyone. 

 
Member Davis:  Requested staff to connect with the Chief of Police regarding 
Student Neighborhood Resource Officers. Agreed with Clerk Islas’ request 
pertaining to Unscheduled Oral Communications. Shared information regarding 
the first LCAP meeting at Bullard High School and expressed appreciation for the 
district’s partnership with the Fresno Chafee Zoo.  Requested clarity  as to meeting 
format. 
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BOARD/SUPERINTENDENT COMMUNICATION - continued 
 

Member Cazares:  Explained personnel issues are not open for public discussion 
by the Board and shared the Fresno High School aquatics concern is a personnel 
issue.   Assured the community the Board is looking into the concern. Commented 
the Board will continue to follow up with Superintendent Dr. Nelson to ensure 
students know they are being heard. Commented on negative feedback she 
received when the district ran out of COVID tests. Stated the COVID tests were 
meant for students, not parents, teachers, or staff. Stated it would behoove the 
district to explain why tests where provided as they were.  Requested 
Superintendent Dr. Nelson to follow up with staff in addressing these issues. 
Commented she has received concerns from staff regarding the lack of availability 
of personal protection equipment (PPE). Ensured staff and the community the 
district has an adequate amount of PPE. Shared information on how to request 
PPE and mentioned the district ordered KN95 masks and how to have them 
delivered to the school site.  Shared information regarding an opportunity for 
students to become pilots.  Commented on the opportunity of SNRO’s returning to 
campuses, and agreed it is a worthwhile discussion. Commented if it should be a 
conversation to hold at a board workshop. Commented on feedback received when 
meeting with staff, administration, and counselors at Hoover on how to combine  
department resources to utilize now to address issues of violence.   

 
Board President Jonasson Rosas:  Concurred with colleagues regarding PPE, 
COVID tests, and the Fresno High aquatics situation. Requested staff to make it 
abundantly clear the Board is not ignoring the community. Thanked staff for the 
January 07, 2022 Board Communication, T1-Eliminating Paper Processes; 
requested the Board be provided information on more ways to go digital. 
Commented on request she received regarding the Fresno Adult Schools lease 
with Manchester Center and requested staff provide information regarding the 
alternative site. 

 
 
D.  ADJOURNMENT 
 

Board President Jonasson Rosas ADJOURNED the meeting at 8:19 p.m. 



BOARD OF EDUCATION  
REGULAR MEETING 

2309 TULARE STREET 
BOARD ROOM, SECOND FLOOR 

FRESNO, CA 93721-2287 
board.fresnounified.org 

 
MINUTES – BOARD OF EDUCATION REGULAR MEETING 

 
Fresno, California 
January 19, 2022 
Fresno Unified School District, Education Center, 2309 Tulare Street, Fresno, CA 93721. 
 
At a Regular Meeting of the Board of Education of Fresno Unified School District, held on 
January 19, 2022, there were present Board Members Cazares, Davis, Islas, Major Slatic, 
and Board President Jonasson Rosas. Board Member Thomas was absent.  
Superintendent Dr. Nelson was also present.  The Trustee Area 5 seat is vacant. 
 
Board President Jonasson Rosas CONVENED the Regular Board Meeting at 4:30 p.m. 
 
OPPORTUNITY for Public Comment on Closed Session Items 

For the record, the Board received zero requests to address the Board on Closed 
Session items. 

 
Board President Jonasson Rosas RECONVENED the meeting to Open Session at 5:19 
p.m. 
 
Reporting Out of Closed Session 

• No items to report out of Closed Session. 
 
PLEDGE OF ALLEGIANCE 

Ms. Karin Temple led the flag salute. 
 
HEAR Report from Superintendent 

• Thanked school site teams for their amazing work returning our students to 
campuses for the second semester. Shared his pride in our teams for their 
preparation and collaboration to ensure that our schools and classrooms continue 
to come first. Reminded staff and students to help by staying home when they are 
feeling ill. Recognized the rollout of additional PPE and testing availability across 
the district this week. 

• Shared his gratitude to our IT department for a large student computer refresh that 
is currently underway for our students. 60,000 student laptops will be replaced by 
the end of the 2022/23 school year, 50,000 of which will be funded through the 
Emergency Connectivity Fund. The Emergency Connectivity Fund was 
established in mid-2021 by the FCC, with Congress appropriating $7 billion to meet 
the remote learning needs of students who would otherwise lack access to devices 
and connectivity.  

  

https://board.fresnounified.org/


 
Fresno Unified School District   January 19, 2022 
Board Meeting Minutes - DRAFT 
 Page 2 of 9 
  

HEAR Report from Superintendent - continued 
 

• Reminded families of ongoing services available through our FLATS center. 
FLATS, or our Family Learning Technology and Support team, have still been 
going strong supporting our students and families with any of their technology 
troubles. The FLATS walk up centers are at Homan Elementary, Burroughs 
Elementary, and Tioga Middle School seeing over 100 people per day – no 
appointments necessary. You can also call the FLATS team at 457-3939 for 
support, where the team receives an average of more than 300 calls per day. 
Support is available in English, Spanish, and Hmong. 

• Shared his gratitude to our Human Resources and Teacher Development 
Departments for their ongoing work to increase our pool of qualified substitutes as 
we continue to face staffing challenges brought on by this wave of the pandemic. 
Just this week they have completed onboarding for 46 substitutes to hit our 
campuses and help support our teams. Thank you to our teams for their ongoing 
work and welcome to all our new substitutes who have joined this year! 

• Encouraged all to save the date! Gaston Middle School and Edison High School 
Black Student Union (BSU), in partnership with the Fresno Unified Student 
Engagement Department, will proudly present the eighth annual Edison Region 
Black History Month VIRTUAL Program on Tuesday, February 01, 2022. The 
evening’s virtual show will be livestreamed at 6:00 p.m. for students, parents, 
district leaders, and community partners. This year’s collaboration includes King 
and Kirk Elementary Schools, Gaston and Computech Middle Schools and Edison 
High School students, community partners, and Purposed II Praise School of 
Dance.  

• Invited our students, staff, families, and community members to join our 
Community Roundtables continuing over the next month. These roundtables will 
inform our Local Control Accountability Plan and our budget investments. The 
district needs to hear your feedback on what is most important to you for the district 
to invest in to improve education. Tomorrow night at Fort Miller Middle School all 
are welcome to join us in-person for the Fresno High Region roundtable at 5:30 
p.m. in the cafeteria. Folks can also join on Tuesday the 25th at Roosevelt High 
School in the cafeteria. Dinner, childcare, and translation services will be provided, 
and all participants will receive an adult and child’s ticket to the Fresno Chaffee 
Zoo and a giraffe feeding ticket.  

 
OPPORTUNITY for Public Comment on Consent Agenda Items 

For the record, the Board received zero requests to address the Board on the 
Consent Agenda. 

 
On a motion by Board Member Major Slatic, seconded by Board Clerk Islas, the 
Consent Agenda, with the exception of Agenda Items A-6 and A-8, which were 
pulled for further discussion, was approved by a roll call vote of 5-0-0-1, as follows: 
AYES:  Board Members:  Cazares, Davis, Islas, Major Slatic, and President 
Jonasson Rosas. ABSENT:  Board Member Thomas.  The Trustee Area 5 seat is 
vacant. 
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ALL CONSENT AGENDA items are considered routine by the Board of Education and 
will be enacted by one motion. There will be no separate discussion of items unless a 
Board member so requests, in which event, the item(s) will be considered following 
approval of the Consent Agenda. 
 
A.  CONSENT AGENDA 
 
A-1, APPROVE Personnel List  

APPROVED as recommended. 
 
A-2, ADOPT Findings of Fact and Recommendations of District Administrative 

Board  
ADOPTED as recommended, the Findings of Fact and Recommendations of 
District Administrative Panels. 

 
A-3, APPROVE Minutes from prior Meetings 

APPROVED as recommended, draft minutes for the December 08, and 
December 15, 2021, Regular Board Meetings. 

 
A-4, ADOPT Resolutions Delineating Authorized Agents to Sign on Behalf of 

Fresno Unified School District  
ADOPTED as recommended, resolutions 21-18 through 21-32 to update 
authorized officials to sign various business transactions on behalf of Fresno 
Unified School District. 

 
A-5, APPROVE Budget Revision No. 3 for Fiscal Year 2021/22 

APPROVED as recommended, budget revision No. 3 for fiscal year 2021/22.  
 
A-6, APPROVE Addition of Chief Human Resources and Labor Relations to 

Classified Management 261 Duty Day Salary Schedule 
APPROVED as recommended, revision to the Classified Management 261 Duty 
Day Salary Schedule adding the position of Chief Human Resources and Labor 
Relations.  

 
For the record, Superintendent Dr. Nelson read the following statement: 

 
Government Code section 54953(c)(3) of the Brown Act requires that this Board 
make an oral report in open session before taking final action on the compensation 
for the person serving as the Chief Human Resources and Labor Relations.  The 
oral report must summarize any recommended compensation including salary 
and/or fringe benefits.  

 
Consistent with this requirement, the District is providing the following oral 
summary of the salary and fringe benefits for David Chavez as Chief Human 
Resources and Labor Relations at E33, step 5, on the Classified Management 261 
Duty Day Salary Schedule as follows: 
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A.  CONSENT AGENDA- continued 
 

• Effective January 1, 2022, annual salary of $215,580.57, which includes a 
5.25% career increment consistent with the career increment applicable to 
all management employees in the District. 

 
• Paid medical, dental and vision insurance coverage on same terms as other 

management employees. 
 

• Paid vacation at 20 days per year. 
 

That concludes the Board’s report pursuant to Government Code section 
54953(c)(3). I will now open this item for discussion and action. 

 
On a motion by Board Member Davis, seconded by Board Member Cazares, 
Agenda Item A-6 was approved by a vote of 5-0-0-1 as follows:  AYES:  Board 
Members:  Cazares, Davis, Islas, Major Slatic, and President Jonasson Rosas. 
ABSENT:  Board Member Thomas.  The Trustee Area 5 seat is vacant.  

 
A-7, APPROVE Position and ADOPT Job Description for Chief, Operations and 

Classified Labor Officer and Classified Management 261 Daily Salary 
Schedule Competitive Negotiable 
APPROVED and ADOPTED as recommended, description for the Chief, 
Operations and Classified Labor Officer and Classified Management 261 Daily 
Salary Schedule Competitive and Negotiable.  

 
A-8, APPROVE Employment Agreement for Paul Idsvoog, Chief Operations and 

Classified Labor Management Officer  
APPROVED as recommended, an Oral Report on the Chief, Operations and 
Classified Labor Officer’s salary and benefits is included for the Superintendent to 
present in open session as required by Government Code section 54953(c)(3). 

 
For the record, Superintendent Dr. Nelson read the following statement: 

 
Government Code section 54953(c)(3) of the Brown Act requires that this Board 
make an oral report in open session before taking final action on an employment 
agreement for a local agency executive such as the Chief Operations and Labor 
Management Officer.  The oral report must summarize any recommended 
compensation including salary and/or fringe benefits.  

 
Consistent with this requirement, the District is providing the following oral 
summary of the salary and fringe benefits as set forth in the proposed Employment 
Agreement between the Fresno Unified School District and Paul Idsvoog as Chief 
Operations and Labor Management Officer: 

 
• Contract Term effective January 1, 2022 through June 30, 2025. 
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A.  CONSENT AGENDA- continued 
 

• Annual salary of $232,398.78, which includes a 3% career increment 
consistent with the career increment applicable to all management 
employees in the District. 

 
• Paid medical, dental and vision insurance coverage on same terms as other 

management employees. 
 

• Increase additional annual retirement payment from $18,000 per year to the 
maximum annual employee elective deferral which is $20,500 for 2022 

 
• Auto/Travel Allowance of $500 per month. 

 
• Paid vacation at 20 days per year. 

 
• Professional dues to ACSA and CASBO. 

 
That concludes the Board’s report pursuant to Government Code section 
54953(c)(3). I will now open this item for discussion and action. 

 
On a motion by Board Member Davis, seconded by Board Member Cazares, 
Agenda Item A-8 was approved by a vote of 5-0-0-1 as follows:  AYES:  Board 
Members:  Cazares, Davis, Islas, Major Slatic, and President Jonasson Rosas. 
ABSENT:  Board Member Thomas.  The Trustee Area 5 seat is vacant. 

 
A-9, APPROVE Retiree Contract with Ralph Meza to Provide Extra Support to the 

Transportation Department 
APPROVED as recommended, a contract with Ralph Meza. 

 
A-10, APPROVE Renewal Agreement with ThoughtExchange   

APPROVED as recommended, a renewal agreement with ThoughtExchange for 
an interactive crowdsourcing platform for the period of February 01, 2022 through 
June 30, 2023.  

 
A-11, APPROVE Award of Bid 22-13, Hoover High School Gym, Locker Room, and 

Music Building HVAC Equipment Replacement  
APPROVED as recommended, information on Bid 22-13, to replace the existing 
heating and cooling system in the west gym, locker rooms, weight room, wrestling 
room, and music building at Hoover High School. 

 
A-12, APPROVE Award of Bid 22-22, Multipurpose Room Audio/Visual System 

Upgrades at Various School Sites – Group B 
APPROVED as recommended, information on Bid 22-22, for upgraded 
audio/visual (A/V) systems in the multipurpose rooms (cafeterias) at Balderas, 
Greenberg, Lawless, and Williams Elementary Schools, and Scandinavian Middle 
School.  
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A.  CONSENT AGENDA- continued 
 
A-13, APPROVE the 2022 List of Board Member Committees and Organizations  

APPROVED as recommended, list of committees and organizations to which 
Board Members are appointed each year.  

 
A-14, RATIFY Change Orders 

RATIFIED as recommended, information on Change Orders for the following 
projects: 

 
 Bid 21-28 Sunnyside High School Boiler Replacement 

Change Order 1 presented for ratification $27,109 
 

 Bid 21-32 Hamilton and Wawona K-8 Schools Safety and Security Camera 
Improvements Change Order1 presented for ratification (add days only)$0 

 
 Bid 21-47 Sections B and C, Eaton and Rowell Elementary Schools 

Energy Management System Replacement  
 

Change Order 2 (Eaton) presented for ratification $4,630 
Chang Order 1 (Rowell) presented for ratification $4,630 

 
A-15, RATIFY the Filing of Notices 0f Completion 

RATIFIED as recommended, notices of Completion for the following projects, 
which have been completed according to plans and specifications.  

 
 Bid 21-25, Hoover High School Career Technical Education (CTE)  

Building and Construction Trades, Classroom Shop Improvements  
 

 Bid 21-32, Hamilton and Wawona K-8 Schools Safety and Security Camera 
Improvements  

 
 Bid 21-47, Section B, Eaton Elementary School Energy Management  

System Replacement 
 

 Bid 21-47 Section C, Rowell Elementary School Energy Management 
System Replacement  

 
OPPORTUNITY FOR UNSCHEDULED ORAL COMMUNICATIONS 
 

For the record, the Board received four requests to address the Board during 
Unscheduled Oral Communications.  The individual’s name along with a summary 
of topic are listed as follows: 

 
1. Cindy Harris: Mask mandate. 
2. Angelane Ahla: Opposition to vaccinations.  
3. Cindy Fukyama: Opposition to vaccinations. 
4. Erin Schuurman: Opposition to vaccinations. 
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B.  CONFERENCE/DISCUSSION AGENDA 
 
B-16, PRESENT and DISCUSS Overview of Governor’s 2022/23 Proposed State 

Budget 
 

OPPORTUNITY for Public Comment on Agenda Item B-16 
For the record, the Board received zero requests to address the Board on Agenda 
Item B-16. 

 
For the record, Board members has comments/questions pertaining to Agenda 
Item B-16. A summary is as follows: Requested clarity as to how the number trends 
presented on Slide No. 7 will be impacted if a recession occurs in 2024/25. 
Requested clarity as to what percentage rates these numbers will acquire after 
2024/25. Requested clarity as to receiving one-time resources that could be aimed 
at talent development programs at high schools and middle schools without 
pathway programs; this would help ensure availability of those types of classes so 
students would not have to leave neighborhood schools to participate in pathway 
programs. Requested clarity on educator workforce, one-time resources, 
specifically in the area of teacher development; could resources be used to 
develop a teacher pathway program in middle and high school which would help 
the district develop their own workforce to fill vacancies. Requested clarity as to if 
the $1.3 billion one-time resources to support new construction and modernization 
projects is tied to CTE buildings. Provided follow up comment to information 
presented on Slide No. 8 regarding School Services advocating and providing new 
information on negotiations for funding based on average daily enrollment and 
attendance; shared Board Members can help by following up with Legislative 
Leaders and Assembly Members. Requested clarity as what the staffing ratio will 
look like with a recession and declining enrollment.  Requested clarity as to how 
much could the district absorb through attrition.  Requested to have attrition 
information added to subsequent Board Communications or presentations. 
Recommended for the budget presentation cycle that departments with the least 
probability of change go later in the presentation cycle since the budget numbers 
are subject to change; this will help to avoid reviewing presentation too early and 
changes being made after the budget is adopted.  Chief Financial Officer Santino 
Danisi and Superintendent Dr. Nelson were available to provide clarity.  

 
 
C.  RECEIVE INFORMATION & REPORTS 

There were no items received for this section of the agenda.  
 
 
BOARD/SUPERINTENDENT COMMUNICATION 
 

Board Clerk Islas Recognized Ewing teachers for using their break time to paint 
the school restrooms with affirming and positive messages in both the English and 
Spanish language. Recognized that students in the McLane High School Dual 
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Immersion Program received a collective 3.18 GPA; many of these students are 
taking AP courses in Spanish. Shared McLane is the only high school offering a 
Chicano Studies class in Spanish.  Kudos to McLane as they are making an extra 
effort this year to ensure all dual immersion students are UC eligible. Commented 
as a person working in public health during the day it is hard to hear misinformation 
being communicated in a public format.  Responded to the question about why the 
district continues to offer vaccinations.  Shared that Fresno County in the past 
week has grown from approximately 125 cases per 100,000 population to 175 
cases per 100,000 population, Fresno County has reached 2,426 deaths, an 
unvaccinated person is eight times more likely to be hospitalized and twenty-one 
times more likely to die of the virus. Explained this is part of the reason why we 
need to continue to offer vaccinations. Mentioned, in California 6.8 million lab 
confirmed COVID cases have been documented, 750,000 of those in the past 
week.  77,306 deaths of fellow Californians have occurred as a result to COVID. 
Commented on the importance of vaccinations, testing, and prevention.  
Commented the district is not mandating vaccinations but offering them to the 
community. Stated she believes in science and not anti-vaxxers.  

 
Member Davis: Recognized the Student Advisory Board at Hoover High School, 
for leading a great zoom meeting.  Commended the students who helped with the 
MLK Day of Service. Invited Superintendent Dr. Nelson and district staff to the 
Diversity Rally and Dance at Sunnyside High School, mentioned diversity is a 
strength in the Sunnyside region, the students and community are proud of where 
they come from. It is a wonderful experience, and all are encouraged to attend.  

 
Member Major Slatic:  Commented on parent concerns he has received regarding 
their children being vaccine shamed by fellow students and teachers. Commented 
parents asked him to speak to their children because they knew of his background 
in laboratory medicine and biotechnology  Requested the Superintendent to 
provide a Board Communication on what the district has in a file as the scientific 
definition for the following: randomized, double blinded, and controlled studies on 
COVID related illness which are peer reviewed and published. Commented on an 
incident which occurred at Bullard High School on December 15 and 16, in which 
an adult posed as a student and trespassed on to the campus and into a P.E. class 
wherein the adult assaulted and battered a student. Commented the constituents 
in his community are asking if this resulted in a citation/arrest. Requested the 
Superintendent to place on a February board agenda an item addressing the 
fencing at Bullard High School.  Requested a board communication be provided 
which addresses the possible increase to the daily rate for substitutes with math 
and science credentials.  Referenced a Board Communication dated January 14, 
2022, which stated between August 02 and December 17, 2021 only 10 substitute 
teachers with a math or science credential were available to cover for 367 math 
and science teachers who were absent, this is .279 of a percent.  Commented it is 
a matter of doing something so substitutes with appropriate credentials are in our 
classrooms if a teacher is absent.  
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Member Cazares Thanked students for the wonderful job they did conducting the 
Hoover High School Student Advisory Board meeting. Thanked students for their 
leadership on and off campus and always graciously welcoming the Trustees. 
Thanked Trustee Davis and Thomas for attending virtually. Mentioned student 
advisory board members would love to see district leaders at their meetings to hear 
from them directly. Hopeful to get back soon to in-person meetings. Agreed on the 
need for properly credentialed math and science substitutes. Requested clarity as 
to how the district will support student athletes and athletic directors with the 
cancellation of the Central Section Championships for Boys Basketball sponsored 
by the County Office of the Superintendent of Schools; requested the district to 
message in a timely manner if something else will be put in its place. 

 
 
D.  ADJOURNMENT 
 

Board President Jonasson Rosas ADJOURNED the meeting at 6:25 p.m. 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM A-4 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Agreements with Black Students of California United for Middle and 
High School Student Conferences 

ITEM DESCRIPTION:  Included in the Board binders are two agreements with Black Students of 
California United for the purpose of providing a one-day leadership conference for African American 
middle school students and a three-day conference for high school students. The goal of the conference 
will be to focus on developing African American students through leadership training and workshops. 
Workshops include civic engagement experiences, presentation skills, and physical/mental health 
maintenance habits. In addition, student attendees will have the opportunity to tour Sacramento State 
University. This contract will support sending approximately 30 students per middle school site and 
approximately 12 students per high school site.  

FINANCIAL SUMMARY: Sufficient funds in the amount of $66,000 are available in the Student 
Engagement budget.  

PREPARED BY: Lisa Nichols,  DIVISION: Instructional Division 
Vice Principal on Special Assignment PHONE NUMBER: 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 
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Fresno Unified School District 
Contract Routing Form 

Black Students of California United 

Vendor Name 
916-794-2728

PhoneNumber 

From: March 1, 2022

Term (Duration) 

FUSD Contract Administrator: 
Bryan Wells & Lisa Nichols
Name 

Budge1(Fund- Un it-Dept. -Activity-Object) 

Annual Cost $ 40,000.00 (Estimated Amount 

Fingerprint Requirements: All individuals providing 

services under this contract are in compliance with the 

requirements o.f the ''Michelle 1\tfontoya" Act, as required 

therein. 

Scope of Work Summary: 

P.O. Box 28175, Fresno, CA 93729 

Address 
Nicole Cochran 

Vendor Contact 

Through: June l, 2022 

Student Engagement 

Site/ Dept 

030-0179-0725-1 I 10-5899

Yes 0 

A leadership conference for African American High School Students. The goal of the 
conference will be to focus on developing African American students through 
leadership training and workshops, civic engagement experiences, presentation skills, 
physical and mental health maintenance habits. 

No 0 

559-708-2628

Telephone number 

G 

Date Item is to appear on Board of Education Agenda: 02/l6.120 Agendaltem 1 (ContractGf$15,000.00more) 

Reviewed & approved by Cabinet Level Officer:

Reviewed & approved by Executive Director, Risk
Management: 

Please return signed contract to: 
Leticia dcSantiago 
Name 

Student Engagement, G2 

Department 

Revised I I /18/21 Fresno Unified Independent Contract 

1-20-2022

Date

l I

1/27/22



Fresno Unified 
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Fresno Unified School District 

Independent Contractor Services Agreement 

/. o(lJt CMak,J/, Powtlidl 

GENERAL INFORMATION 

School/Department Budget: 030-0179-0725-1 I I 0-5899 

District Contact Person: Lisa Nichols

Budget Manager Approval: 
__ 
Contractor's Vendor Name: Black Students of California United

, Nicole Cochran Contractor s Contact Person: 

Contractor's Title: Executive Director

Contractor's Telephone 916_ 794_2728
Number: 

Contractor's E-mai]: n icole@blackstudentscu.us 

Contractor's Address: P.O. Box 28175, Fresno, CA 93729 

Contractor's Taxpayer ID# or 81-5459940 
SSN#: 

This independent Contractor Services Agreement is made and entered into effective 03/0 l/2 2 
Date") by and benveen the Fresno Unified School District ("District") and ("Contractoc.1._ 

I. Contractor Services. Contractor agrees to provide __

(the "Effective 

A leadership conference for African American High School Students. The goal of the conference will be to focus on 
developing African American students through leadership training and workshops, civic engagement experiences, 
presentation skills, physical and mental health maintenance habits. High School Black Student Union Advisors can take up to 
12 students if they choose to at.tend the conference. 

Rc,·iscd 11/18121 

Fresno Un.ificd Independent Contract 21 



2. Contractor Qualifications. Contractor represents that it has in effect all licenses, permissions and has otherwise all legal
qualifications to perform this Agreement.

3. Term. This Agreement shall begin on 03/01/22 . , and shall tcnninatc on 06/01/22 . There shall be no 
extension of the tenn of the agreement without express written consent from all parties. 

4. Payment. District agrees to pay Contractor at following rate of$ 270.00 per� Not to exceed$ 40,000.00 _ Checks
wil! be made payable to Black Students of California United . Payment shall be limited to amount written in this
paragraph, unless specifically indicated in Paragraph 5. District agrees to pay Contractor within thirty (30) days of receipt
of detailed invoice.

5. Incidental Expenses. _D Yes (See below) fZl No, Vendor initial here 1 t! / 

a Lodging $ 0.00 Actual cost of single occupancy. Not to exceed $100 per night. *Receipt Required.

b. Meals $ 0.00 Reimb4rsement limited to actual cost up to the following rates: Breakfast 
$12.20, Lunch$18.30, Dinner$30.50. *Receipt Required.

c. Travel $ 0.00 Actual cost by common carrier. Private car expenses will be reimbursed at the current 
standard business IRS mileage rate. 

d Supplies $ 0.00 As negotiated with school/department contracting for service. 
e. Total Estimated Cost (Sum of paragraphs 4 and 5a - d): $40,000.00
f Other $ 0.00 

6. Employment. Are you a current FUSD employee?

7. CalPERS & Ca!STRS. Are you a CalPERS orCalSTRS retiree?

8. California Residency. Contractor is a resident of the state of California:

0Yes 

[JYes 

GYes 

�No 

C)No 

0No 

9. Report Fraud, Waste and Abuse. By calling the Anti-Fraud Hotline, (559) 325-3200, or by completing the fraud, waste
or abuse reporting form online at: http; /ww\.\ .ppl·pas.comlfrcsno-unificd-fraud-alcrt. The anti-fraud waste or abuse
reporting hotline is available to report alleged fraud in the district. The responsibility for monitoring the hotline rests
with the internal auditor for Fresno Unified School District, Price, Page & Company. A rep01t may be made
anonymously.

10. Conflict oflntcrcst. In consideration of the Districts Conflict of Interest Code, Contractor affinns they do not have,
nor does the Contractor anticipate having any interest in real property, investments, business interest in or income
from sources whjch would provide Contractor, his/her spouse or minor child(ren) with personal financial gain as a
result of any recotmnendation, advice or any other action taken by Contractor during the ren 'tion of services under
this Agreement.

Contractor's initials ? t! / District's initials BW 

11. Anti-discrimination. Fresno Unified School District prohibits discrimination, harassment, intimidation, and bullying
based on actual or perceived race, color, ethnicity, national origin, immigration status, ancestry, age, creed, religion,
political affiliation, gender, gender identity, gender expression, genetic infonnation, mental or physical disability, sex,
sexual orientation, marital status, pregnancy or parental status, medical information, military veteran status, or
association with a person or a group with one or more of these actual or perceived characteristics or any other basis
protected by law or regulation, in its educational program(s) or employment. If you believe you, or your student, have
been subjected to discrimination, harassment, intimidation, or bullying you should contact your school site principal
and/or tbe Distiict's Chief Compliance and Title IX Officer Paul ldsvoog, by phone at 559-457-3730, by email at
Paul.Idsvoog(a),fresnounified.org, or in person at 2309 Tulare Street Fresno, CA 93721.

12. Tennination of Agreement. Either District or Conti·actor may terminate this Agreement at any time for any reason upon
thi1ty (30) days prior written notice. ln the event of early tennination, Contractor shall be paid for satisfactory work
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perfom1ed to the date oftennination. The District may then proceed with the work in any manner the Dist1ict deems 

proper. 

Not,vithstanding the expiration or termination of this Agreement for any reason (a) any provision of this Agreement 

that imposes or contemplates continuing obligations on a Party shall survive the expiration or termination of this 

Agreement. including without limitation, the rights and duties under Paragraphs 12, 13. 15.and l 7: and (b) all 

undisputed fees due and payable hereunder through the tennination date in accordance \Vith Paragraphs 4 and 5. 

13. Confidential Information

a For the purposes of this Agreement ··confidential Information'' includes any WTitten or oral information or 

data. disclosed by either Party to the other, which may include, without limitation, information relating to 

technical, financial, personnel, persona! employee information. the network. corporate, administration, plan 

design, benefits or contractual affairs of either Party or a third party that has been identified as confidential or 

that by the nature of the circumstances surrollnding disclosure ought reasonably to be treated as confidential. 

b. Contractor hereby agrees that it shall not disclose Confidential Information. and any materials, discussions.

or other communications concerning Confidential Information to any person or entity, except to its own

employees, contractor personnel, and to its attorneys. accountants. consultants and other professional advisors

having a "need to know.'· and who arc themselves bound by similar nondisclosure restrictions (collectively.

··Representatives''). If Contractor becomes aware of any disclosure or use not in compliance with

this Agreement, Contractor shall notify the District in writing within three (3) business days. Contractor

shall use at least the same degree of care in safeguarding Confidential Infonnation as it uses in

safeguarding its own confidential infomrntion. Representatives shall be bound to comply with all terms

of this Paragraph

13 .B. Upon the request of the District Contractor shall provide a written acknowledgment from each of its

Representatives that said Representative is bound by the terms of this Paragraph 13.B.

c. Contractor's obligation under this Agreement to not disclose Confidential Infonnation shall not apply to

infom1ation that: (al becomes generally available to the public other than as the result of unauthorized

disclosure by Contractor or a third party; {b) is independently developed by Contractor without the aid,

application or use of Confidential Information; or ( c) was received by Contractor on a non-confidential basis

prior to receipt from the District or from a third-pmty la,Yfully possessing and law-fully entitled to disclose

such information.

d Disclosure of Confidential fnformation shall not be precluded if such disclosure is: (a) required pursuant to a 

valid court order; or (b) in the opinion of legal counsel for Contractor. is otherwise required by law. provided 

that in either circumstance: 

1. Contractor shall furnish the District with a copy of the demand. summons, subpoena or other legal

process to compel such disclosure;

11. Contractor shall give the District reasonable prior notice of its intention to disclose Confidential

fnfom1ation in order to allow the District an opportunity to seek appropriate protection; and

n1. Contractor shall take all reasonable steps including, ,vi th out limitation, the pursuit of a protective order,

to restrict the disclosure of Confidential Information to the greatest extent possible.

e. All Confidential Information provided by the District to Contractor is and shall forever remain the sole and

exclusive property of the District. By granting access lo Confidential lnfonnation. the District does not grant
any express or implied right to Contractor to use. publish or disclose any Confidential [nfonnation.

After its review of the Confidential Information Contractor will return to the District all Confidential

Information disclosed to it (including copies or summaries of Confidential Infonnation ), or with the District's

permission destroy the Confidential Infonnation and ce11ify in writing that it has been destroyed.

14. Injunctive Relief Each Party acknow'lcdgcs that a breach or threatened breach of this Agreement may cause

immediate ,md irreparable harm to the District and that. to protect against such hann. the District may seek from a
court of competent jurisdiction the issuance of a restraining order or injunction to prohibit any threatened disclosure
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or misuse of the District's Confidential Information. Such an action for a restraining order or injunction is in addition 

to and does not limit all other remedies provided by law or in equity or by agreement bet\veen the Parties. 

l 5. Indemnification and Hold Harmless. To the fullest extent allmvcd by law. the Contractor shall defend. indemnify and

hold Dist1ict. its agents, employees. Roard of Tmstees. members of the Board of Trustees. officials. officers. 

volunteers. and representatives (''Indemnities") free and hannless from any and all claims. demands, negligence 

(including 1he active or passive negligence of Indemnities, regardless of whether sole or otherwise. as allowed by 

law), causes of action, costs, expenses, liabilities, losses. damages or injuries. fines. penalties in law or equity, 
regardless of \Vhether the allegations are false. fraudulent or groundless. to property or persons, including wrongful 
death, ( collectively ''Loss") to the extent arising out of or incident to: l) the performance or breach of any of the terms 

and conditions of the contract (including but not limited to) the Contractor's use of the site; or 2) any acts, omissions. 

negligence. in connection with the perfonnance of Services or othenvise arising from this Contract 

Cindenmification"); or 3) the willful misconduct of the Contractor or their respective agents. subcontractors, 

employees, material or equipment suppliers, invitees, or licensees. The Contractor's Indemnification includes, but is 

not limited to, the payment of all damages and attorney's fees, fines, penalties and otherrelated costs and expenses. 

a. The Contractor's defense obligations (with couns el approved by District). shall arise immediately upon tender

of any of the Indemnities, and the defense shall be paid at Contractor's own cost, expense and risk, for any and

all such aforesaid suits. actions or other legal proceedings of every kind that may be brought or instituted against

any of t he Indemnities. notwithstanding whether liability i s. can be or has yet been established.

b. The Contractor shall pay and satisfy any judgment, award or decree that may be rendered against any of the

Indemnities, in any such suit. action or other legal proceeding. The Contractor shall reimburse Indemnities, and

each of them, for any and all legal expens es and costs incurred by each of them in connection therewith or in

enforcing the indemnity herein provided.

c. Acceptance of insurance certificates and endorsements required under the contract does not relieve

the Contractor from liability under this indemnification and hold hannless clause. The requirements of this

Section (fndemnification and Hold Harmless) s hall apply whether or not such insurance policies shal l  

have been detennined to be applicable 10 any of such damages or claims for damages.

16. Insurance. \Vithout limiting "Contrncto1° ' indemnification. it is agreed that"Contractor" shall secure and maintain in force during

the te1111 of this Agreement a Commercial General Liability policy (Contractual liability include<l) utilizing an occurrence policy

fonn. with limits of not less than two million ($2,000,000) dollars per oect11Tence. four million ($4,000,000) annual aggregate

limit. Business automobile Liability Insurance shall be maintained for owned, scheduled non-owned or hired automobiles ,vith

a combined single limit not less than two million (S2.000.000) dollars per OCCU1Tence. 1n the event "Contractor" is working with

students individually or providing professional services to students, "Contractor'' shall maintain a policy providing co\·eragc for

sexual molestation and1or abuse claims. In the event that "Contractor's" Commercial Genernl liability policy excludes covemgc

for sexual molestation and/or abuse claims shall be required to procure a separate or supplemental policy providing such

coverage. "111c limitsofcovcragc for the abuse and molestation policy shall be not less than $2,000,000 per claim and $4,000.000

ag�1regate. If any of the required policies provide coverage on a claims-made basis then the following shall apply; l) The

retroactive date must be shown. and must be before the date of the contract or the beginning of contract work: 2) Insurance must

be maintained and evidence of insurance must be provided for at least five ( 5) years after completion of the contract work: (3) If

coverage is canceled or non-renewed. and not replaced with another claims-made policy fonn with a retroactive date prior to the

contract effective date. the Contractor must purchase "extended reporting" coverage for a minimum of five (5) years after

completion of work. Self-insurL"<l retentions must be declared lo and approved by District. The District may require "Contmclor"
to provide proof of abi I ity to pay losses and related investigations, claims administration and defense expenses within

the retention. -The poiicy shall provide, or be endorsed to provide. that the seli:insurcd retention may be satisfied by either the

named insured or the District.

The Districl shall be named as an additional insured on the policies by separate cndon::cment A Certificate of Insurance and

endorsements shall be attached to the Agreement as proof of insurance. The "Contractor'' policy shall provide that it is primary

such that insurance maintained by the District, if any, shall be excess and not co-primacy. "Contractor'' shall produce the policy

for District, upon request.
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17. Independent Contractor Status. While engaged in carrying out the terms and conditions oftbe contract, the Contractor
is an independent contractor, and not an officer, employee, agent, pa1tner, or joint venture of the District.

18. Workers' Compensation lnsurancc. Contractor agrees to provide all necessary workers' compensation insurance for
Contractor's employees, if any, at Contractor's own cost and expense.

19. Fingerprinting Requirements. Contractor hereby acknowledges that, if applicable, it is required to comply with the
requirements of Education Code Section 45125 .1 with respect to fingerprinting of employees who may have contact
with the District's pupils. The Contractor shall also ensure that its consultants on the Project also comply with the
requirements of Section 45125. I. If required by Education Code Section 45125.1, the Contractor and its consultants,
prior to any of the Contractor's employees, or those of any other consultants, coming into contact with the District's
pupils submit through the DISTRICT fingerprints to the Department of Justice (DOJ) for the monito1ing and
supervision of employee(s) and/or affiliated constituents. Contractor will not begin work on the Project site until
obtaining a DOJ cleared status through the DISTRICT. Contractor forther acknowledges that other fingerprinting
requirements may apply, as set forth in Education Code Section 45125 et seq., and will comply with any such
requirements, including having Consultant certifies Consultants certify that none of these employees and/or affiliated
constih1ent(s) will have been convicted of a felony as def ined in Education Code section 45122.1."fingerprinting 
Requirements," is expressly understood and agreed to by the

. 
par1ies hereto: 

A_) 
Contractor's rn1tials J t!/ D1stnct's mltlals � 

20. Taxes. Contractor agrees that Contractor has no entitlement to any future work from the District or to any employment
or fringe benefits from the District. Payments to the contractor pursuant to this Agreement will be reported to Federal
and State taxing authorities as required. District will not withhold any money from compensation payable to
Contractor. District will not withhold FTCA (Social Security), state or federal unemployment insurance contributions,
state or federal income tax or disability insurance. Contractor is independently responsible for the payment of all
applicable taxes.

21. Assignment. The Contractor shall not assign or transfer by operation oflaw or otherwise any or all of its rights, burdens,
duties or obligations without the prior written consent of the District.

22. Binding Effect. This Agreement shall i11Ure to the benefit of and shall be binding upon the contractor and the District
and their respective successors and assigns.

23. Severabiliry. ff any provision of this Agreement shall be held invalid or unenforceable by a court of competent
jurisdiction, such holding shall not invalidate or render unenforceable any other provision hereof.

24. Waiver and Amendments. This Agreement may be amended, modified, superseded, cancelled, renewed or extended,
and the tenns and conditions hereof may be waived, only by a written instrnment signed by the parties or, in the case
of a waiver, by the party waiving compliance. The waiver by any party hereto of a breach of any provision of this
Agreement shall not operate or be construed as a waiver of any subsequent breach.

25. Governing Law. This Agreement shall be governed by and construed in accordance with the laws of the State of
Califor nia and venue shall be in the appropriate Superior comt in Fresno,California. 

26. Attorney's Fees. The non-prevailing party in any dispute under this Agreement shall pay all costs and expenses,
including expert witness fees and attorney's fees, incurred by the prevailing party in resolving such dispute.
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27. Written Notice. Written notice shall be deemed to have been duly served if delivered in person to the individual or

member of the company or to an officer of the corporation for whom it was intended, or if delivered to or sent by
registered or certified mail to the last business address known to the person who gives thenotice.

District: 

Ann Loo rz 
Purchasing Department 
Fresno Unified School 
District 4498 N. Brawley 
Avenue Fresno, CA 93722 

c: Andrew De La Torre 

Benefits & Risk Management 

Fresno Unified School District 

2309 Tulare Street 

Fresno, CA 93721 

Contractor: Black Students of California United 

Name: Nicole Cochran

Address: 

P.O. Box 28175, Fresno, CA 93729 

28. Compliance with Law. Each and every provision oflaw and clause required by law to be inserted into this Agreement 
shall be deemed to be inserted herein and this Agreement shall be read and enforced as though it were included therein. 

Contractor agrees that it shall comply with all legal requirements for the performance of its duties under this agreement 

and that failure to do shall constitute material breach. 

29. Entire Agreement. This Agreement is intended by the Parties as the final expression of their agreement with respect

to such terms as are included herein and as the complete and exclusive statement of its te rms and may not be 
contradicted by evidence of any prior agreement or of a contemporaneous oral agreement, nor explained or 

supplemented by evidence of consistent additional terms. 

30. Construction. The rule of construction that any ambiguity in an agreement be construed against the drafter of such
agreement shall not apply to this Agreement.

31. Execution of Other Documents. The parties to this Agreement shall cooperate fully in the execution of any and all 
other documents and in the completion of any additional actions that may be necessary or appropriate to give full force 
and effect to the terms and intent of this Agreement. 

32. Execution in Counterparts. This Agreement may be executed in counte rparts such that the signatures may appear on
separate signature pages. A copy, or an original, with all signatures appended together, shall be deemed a fully

executed agreement.

33. Board Approval. For contracts in excess of $15,000.00, the effectiveness of this Agreement is contingent upon the

approval of the Fresno Unified School District Board ofEducation.
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Executed at Fresno, California, on the date and year first w1itten above. 

DISTRICT 

Fresno Unified School District 

SantincDanisi, ChiefFinancial Officer 

Date 

Appmved As To form,� 

Andr��tor 
Benefits;ind Risk Management 

Date 

CONTRACTOR 

Black Students of California United 

Name:Nicole Cochran , Title: Executive Director 

1/19/2022 

Date 
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Fresno Unified 
School District 

lleltiev� at1Jt, (JlleOieJt PotM/io.£.1

Fresno Unified School District 

Contract Routing Form 

Black Students of California United 

Vendor Name 
916-794-2728

Phone Number

From: March 1, 2022

Term (Duration) 

FUSD Contract Administrator: 
Bryan Well & • Lisa ichols

Name 

Budget (Fund-Unit-Dept. -Activity-Object) 

Annual Cost $ 26,000.00 (Estimated Amount) 

P.O. Box 28175, Fresno, CA 93729 

Address 
Nicole Cochran 

Vendor Contact 

Through: June 1, 2022 

Student Engagement 

Site/ Dept 

030-0l 79-0725-1110-5899

Fingerprint Requirements: All individuals providing Yes 0 
services under this contract are in compliance with the 
requirements of the "Michelle Montoya" Act, as required 
therein. 
Scope of Work Summary: 
A one-day leadership conference for African American Middle School Students. The goal 
of the conference will be to focus on developing African American students through 
leadership training and workshops, civic engagement experiences, presentation skills, 
physical and mental health maintenance habits. Students will have the opportunity to tour 
Sacramento State University. 

No □ 

559-708-2628

Telephone number 

B 

Date Item is to appear on Board of Education Agenda: 02/16/22 

Reviewed & approved by Cabinet Level Officer: 

(COlflrllcts of $1$.(100. OB or more) 

1-20-2022

Reviewed & approved by Executive Director, Risk 
Management: 

Please return signed contract to: 
Leticia deSantiago 

Name 

Signed 

Student Engagement G2 

Department 

Revised 11/18/21 Fresno Unified Independent Contract 

Date

Date 

IIPa!!e 

1/27/22



� 
{ Fresno Unified 

Fresno Unified School District 

Independent Contractor Services Agreement 

School District 
� aU/t (}!let1.l&Jt PatMliatl 

GENERAL INFORMATION 

School/Department Budget: 030-0179-0725-1110-5899

District Contact Person: Lisa ichols

Budget Manage, Apprnval: r'E i?. u),&

Contractor's Vendor Name: BlacStudents of California United

Nicole CochranContractor's Contact Person: 

Contractor's Title: Executive Director

Contractor's Telephone 916_ 794_2728
Number: 

Contractor's E-mail: nicole@blackstudentscu.us 

Contractor's Address: P.O. Box 28175, Fresno, CA 93729 

Contractor's Taxpayer ID# or 81-5459940
SSN#: 

This Independent Contractor Services Agreement is made and entered into effective 03/01/22 
Date") by and between the Fresno Unified School District("District") and ("Contractofl_ 

I. Contractor Services. Contractor agrees to provide -. __

(the "Effective 

A one-day leadership conference for African American Middle School Students. The goal of the conference will be to focus 
on developing African American students through leadership training and workshops, civic engagement experiences, 
presentation skills, physical and mental health maintenance habits. Students will have the opportunity to tour Sacramento 
State University. 

Revised 11/18/21 
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17. Independent Contractor Status. While engaged in carrying out the terms and conditions of the contract, the Contractor
is an independent contractor, and not an officer, employee, agent, partner, or joint venture of the District.

18. Workers' Compensation Insurance. Contractor agrees to provide all necessary workers' compensation insurance for
Contractor's employees, if any, at Contractor's own cost and expense.

19. Fingerprinting Requirements. Contractor hereby acknowledges that, if applicable, it is required to comply with the
requirements of Education Code Section 45125.1 with respect to fingerprinting of employees who may have contact
with the District's pupils. The Contractor shall also ensure- that its consultants on the Project also comply with the
requirements of Section 45125.1. If required by Education Code Section 45125.1, the Contractor and its consultants,
prior to any of the Contractor's employees, or those of any other consultants, coming into contact with the District's
pupils submit through the DISTRICT fingerprints to the Department of Justice (DOJ) for the monitoring and
supervision of employee(s) and/or affiliated constituents. Contractor will not begin work on the Project site until
obtaining a DOJ cleared status through the DISTRICT. Contractor further acknowledges that other fingerprinting
requirements may apply, as set forth in Education Code Section 45125 et seq., and will comply with any such
requirements, including having Consultant certifies Consultants certify that none of these employees and/or affiliated
constituent(s) will have been convicted of a felony as defined in Education Code section 45122.1."Fingerprinting
Requirements," is expressly understood and agreed to by the parties hereto:

A 
Contractor's initials ? (! / District's initials�

20. Taxes. Contractor agrees that Contractor has no entitlement to any future work from the District or to any employment
or fringe benefits from the District. Payments to the contractor pursuant to this Agreement will be reported to Federal
and State taxing authorities as required. District will not withhold any money from compensation payable to
Contractor. District will not withhold FICA (Social Security), state or federal unemployment insurance contributions,
state or federal income tax or disability insurance. Contractor is independently responsible for the payment of all
applicable taxes.

21. Assignment. The Contractor shall not assign or transfer by operation oflaw or otherwise any or all ofits rights, burdens,
duties or obligations without the prior written consent of the District.

22. Binding Effect. This Agreement shall inure to the benefit of and shall be binding upon the contractor and the District
and their respective successors and assigns.

23. Severability. If any provision of this Agreement shall be held invalid or unenforceable by a court of competent
jurisdiction, such holding shall not invalidate or render unenforceable any other provision hereof.

24. Waiver and Amendments. This Agreement may be amended, modified, superseded, cancelled, renewed or extended,
and the terms and conditions hereof may be waived, only by a written instrument signed by the parties or, in the case
of a waiver, by the party waiving compliance. The waiver by any party hereto of a breach of any provision of this
Agreement shall not operate or be construed as a waiver of any subsequent breach.

25. Governing Law. This Agreement shall be governed by and construed in accordance with the laws of the State of
California and venue shall be in the appropriate Superior court in Fresno, California.

26. Attorney's Fees. The non-prevailing party in any dispute under this Agreement shall pay all costs and expenses,
including expert witness fees and attorney's fees, incurred by the prevailing party in resolving such dispute.
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Executed at Fresno, California, on the date and year first written above. 

DISTRICT 

Fresno Unified School District 

Santino Danisi, Chief Financial Officer 

Date 

Approved As To Form: 
/} {) 

nd,ew �£ 
Benefits and Risk Management 

Date 

CONTRACTOR 

Black Students of California United 

Name:Nicole Cochran , Title: Executive Director 

1/19/2022 

Date 
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Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 

AGENDA SECTION: A 
(A- Consent, B - Discussion, C - Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

AGENDA ITEM A-5

TITLE AND SUBJECT: Approve Agreement with Presence Learning Inc. 

ITEM DESCRIPTION: lnciuded in the Board binders is an agreement between Fresno Unified School 
District and Presence Learning, Inc. in the amount of $229,830. This agreement covers School 
Psychologists as well as hardware and test kits required to conduct the Special Education compliance 
assessments. 

Presence Learning will provide School Psychologist support for a total of 3.0 Full-Time Equivalent 
(FTE) staff for the following sites at a rate of $98 per hour at 8 hours per day: 

• 1.0 FTE at JE Young Academic Center
• 1.0 FTE at eLearn Academy
• 0.5 FTE at Figarden Elementary
• 0.5 FTE at Wawona Middle School

eLearn Academy and JE Young currently have a growing demand of Special Education referrals due 
to Covid/Distance Learning and suspected learning loss. Figarden Elementary School and Wawona 
Middle School require immediate additional supports to fulfill compliance assessments and the current 
significant disproportionality of students with Emotional Disturbance Disability. 

Presence Learning will conduct at least 300 Special Education triennial reevaluations and 10 initial 
Special Education assessments per month to support compliance efforts. 

This agreement will begin February 17, 2022 and ends June 30, 2022. 

FINANCIAL SUMMARY: Sufficient funds in the amount of $229,830 are available in the Special 
Education budget. 

PREPARED BY: Dr. Sean Virnig, 
Executive Director 

CABINET APPROVAL: Kim Mecum, 
Chief Academic Officer 

P Kim rnecum (Jan 27, 2022 09:06 PST) 

DIVISION: Instructional Division 
PHONE NUMBER: (559) 457-3731 

SUPERINTENDENT APPROVAL: 
Dr. Bob Nelson, Superintendent 
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Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM A-6 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Agreement with CPS HR Consulting 

ITEM DESCRIPTION:  CPS HR Consulting will provide classification and compensation study services for 
the District’s Principal/Vice Principal and Guidance and Learning Advisor classifications.   

The compensation study will include salary and benefits with a labor market pool of up to 10 comparable 
agencies.  The classification study will include up to 6 estimated benchmark classifications for Principal & 
Vice Principal, and 1 benchmark classification for Guidance and Learning Advisor.  Classification concepts 
will also provide the framework for the consolidation of existing classifications, the elimination of 
classifications and/or the creation of new classifications where appropriate, and the revision and 
development of classification specifications to ensure they properly identify scope and level of authority 
relative to other classifications and to ensure that there is consistent titling within the classification plan. 

CPS HR Consulting will provide final Classification and Compensation reports and invoice that contains 
hours of services provided directly to Fresno Unified. 

FINANCIAL SUMMARY: Sufficient funds are available in the Human Resources budget. 

PREPARED BY: Manjit Atwal, DIVISION: Human Resources/Labor Relations 
Executive Director  PHONE NUMBER: (559) 457-3548 

CABINET APPROVAL: Paul Idsvoog, SUPERINTENDENT APPROVAL: 
Chief Human Resources/Labor Relations 
Paul Idsvoog 



















  
 

        
 

   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PROPOSAL 

 

Fresno Unified School District 

Total Compensation Study –  
Principal and Vice Principal; Guidance and Learning Advisor 

 

Originally submitted:  June 4, 2021 

Updated:  September 2, 2021 

Updated:  September 17, 2021 

Updated:  January 4, 2022 

 

 

Your Path to Performance 

 

SUBMITTED BY: 

VICKI QUINTERO BRASHEAR 

Director of Products and Services 

 

CPS HR Consulting 

2450 Del Paso Road, Suite 220 

Sacramento, CA 95834 

P: 916-471-3481 

vbrashear@cpshr.us 

Tax ID: 68-0067209   

www.cpshr.us  
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Cover Letter 

Manjit Atwal 

Fresno Unified School District 

2309 Tulare St, Fresno, CA 93721 

Subject: Request for Proposal 

CPS HR Consulting (CPS HR) is pleased to submit this updated proposal to the Fresno Unified School District 

(District) to provide compensation study services for the District.  With a rich history of assisting 

government agencies with such studies, we at CPS HR are confident that we can provide expert solutions 

to meet the District’s requirements and objectives.   

CPS HR understands that the District is seeking a consulting firm to conduct a compensation study which 

includes salary and benefits.  This budget assumes: 

1. Compensation study for Principal & Vice Principal - Total Compensation (salary and benefits); Up to 

6 benchmark classifications (our estimate); Labor market pool of up to 10 comparable agencies 

2. Compensation study for Guidance and Learning Advisor - Total Compensation (salary and benefits); 

Up to 1 benchmark classification; Labor market pool of up to 10 comparable agencies 

Our CPS HR Project Team will focus on maintaining open communication with the District’s designated 

staff to ensure that this project preserves its focus, the District’s objectives are met, and all deliverables 

adhere to the confirmed timeline and budget. 

CONTACT INFORMATION 

Proposal Contact and Contract 
Authorized Representative 

Vicki Quintero Brashear, Director of Products and Services 
(916) 471-3481; vbrashear@cpshr.us 

Thank you for this opportunity; we very much look forward to working with the Fresno Unified School 

District.  Should you have any questions, please do not hesitate to contact me at the contact information 

above. 

I am duly authorized by CPS HR Consulting to solicit business and enter into contracts for our organization. 

Sincerely, 

 
 
Vicki Quintero Brashear 
Director of Products and Services
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Experience and Qualifications 

CPS HR is an innovative, client-centered human resources and management consulting firm specializing 

in solving the unique problems and challenges faced by government and non-profit agencies.  As a self-

supporting public agency, we understand the needs of public sector clients and have served as a trusted 

advisor to our clients since 1985.  Our mission is to promote human resource excellence in the public 

sector and our vision is to enable people to realize the promise of public service.  

ORGANIZATION IDENTIFICATION INFORMATION 

Legal Name and DBA Cooperative Personnel Services dba CPS HR Consulting 

Main Office 

2450 Del Paso Road, Suite 220, Sacramento, CA 95834 

Main: (800) 822-4277; FAX: (916) 263-3613; WEB: www.cpshr.us 

Primary location from which services will be provided with support from 

consultants located around the United States.  

Regional Offices 100 Congress Avenue, Suite 2000, Austin, TX 78701 

4 West Dry Creek Circle, Suite 100, Littleton, CO 80120 

1968 S. Coast Hwy # 961, Laguna Beach, CA 92651 

Year Established 1985 

Size/#of EEs Approx. 98 FTEs 

Federal Tax ID#/TIN/EIN 68-0067209 

Type of Organization Joint Powers Authority (Public Agency) 

CPS HR’s core competency is its knowledge of and expertise in the public sector.  As a public agency, we 

understand the challenges and issues facing our client base.  We provide best practice expertise that is 

unique because CPS HR believes in an integrated, systems-based approach to human resources.  Our 

consultants understand that the multiple functional human resources disciplines (including classification 

and compensation) work together to foster an optimal Human Resource system.   

With more than 90 full-time employees as well as 200+ project consultants and technical experts 

nationwide, CPS HR delivers breakthrough solutions that help public sector organizations impact the 
communities they serve.  CPS HR has worked with more than 1,200 government and public/non-profit 

clients throughout the United States and Canada.   

Joint Powers Authority.  Cooperative Personnel Services, doing business as CPS HR Consulting, is a 

national firm and is a governmental Joint Powers Authority (JPA) of the State of California.  A JPA is a 

public agency created pursuant to the Joint Exercise of Powers Act (Government Code 6500 et seq).  This 

Act allows two or more government agencies to establish a new public entity authorized to exercise those 

powers jointly held.  A JPA is an instrumentality of a state or a political subdivision of a state and is not a 

registered corporation of any state.  Cooperative Personnel Services was established under a “Joint 

Powers Agreement” by the State Personnel Board of the State of California, the counties of Sacramento 

and Sonoma, the Hayward Unified School District, the City of Anaheim, and the East Bay Municipal Utility 

District, and its purpose is to provide the opportunity for the joint powers “to discuss, study and solve 

common or similar problems with respect to modern human resource and related management 

processes.” 

http://www.cpshr.us/
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Distinguishing Characteristics 

Depth of experience working in public agencies.  CPS HR is a joint powers authority, and as such, our 

charter mandates that we provide services exclusively to public agencies and non-profits.  CPS HR has 

conducted hundreds of classification and compensation related studies for cities, counties, courts, special 

districts, water and utilities, and higher education institutions. 

Automated Solution. CPS HR utilizes a proprietary system called Comp Calculator for the management 

and analysis of compensation survey data.  The Comp Calculator is a web-based program that allows for 

the data entry of survey data on an agency-by-agency basis and then generates a separate datasheet 

within Excel for each surveyed classification.  We can also provide access to shared documents through 

our SharePoint™ website and use MS Teams for collaboration. 

Quality and tailored services. CPS HR delivers quality and tailored classification and compensation 

services to better meet each client’s unique study goals and objectives.  

Our familiarity and extensive experience in California.  

We have developed a thorough familiarity with regional issues such as housing costs, transportation, 

demographics, employment rates, and economic conditions from several consulting engagements 

throughout California. These engagements include multiple classification and compensation studies for 

the cities of Anaheim, Vista, Encinitas, Huntington Beach, and Thousand Oaks to just name a few; as well 

as the counties of Orange, San Luis Obispo, Ventura; and special districts such as San Diego Association of 

Governments, Superior Court of California-County of Orange, Mojave Water Agency, OCTA, OCFA, and 

Ventura Regional Sanitation District.  Possessing this in-depth experience with the region, combined with 

our overall classification and compensation experience, strengthens our understanding of the District’s 

needs and what is required to meet your unique objectives. 

Project List 

We have conducted hundreds of classification and compensation studies for school districts, colleges, 

universities, cities, counties, and special districts. In addition, with our acquisition of Ewing 

Consulting, we have added up to 35 years of experience in classification and compensation studies 

specifically in the education market.  Due to the significant number of projects, we provide two partial 

lists of agencies for which we have provided classification and compensation services.  Table 1 

specifically highlights school districts, including our Ewing Consulting client base and Table 2 

highlights public agency clients.  
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Table 1 - School District Clients 

School District Client Five Year Listing 

Acalanes Union High School District La Mesa- Spring Valley Unified School District 

Anaheim Union High School District Lake Tahoe Unified School District 

Brawley Union High School District Las Virgenes Unified School District 

Chaffey Union High School District Lawndale Elementary School District 

Delano Union High School District Lodi Unified School District 

El Monte Union High School District Lompoc Unified School District 

Fremont Union High School District Lone Pine Unified School District 

Grant Union High School District Long Beach Unified School District 

Huntington Beach Union High School District Los Alamitos Unified School District 

Kingsburg Joint Union High School District Los Angeles Unified School District 

Le Grande High School District Lynnwood Unified School District 

Oxnard Union High School District Manteca Unified School District 

Palisades Charter High School Mariposa Unified School District 

Placer Union High School District Merced City School District 

San Dieguito Union High School District Mesa Unified School District 

Santa Maria Joint Union High School District Montebello Unified School District 

Shasta Union High School District Moreland School District 

Sweetwater Union High School District Morgan Hill Unified School District 

Victor Valley Union High School District Mt. Diablo Unified School District 

ABC Unified School District National School District 

Adelanto School District Needles Unified School District 

Alameda Unified School District New Haven Unified School District 

Alum Rock Union Elementary School District Newhall Elementary School District 

Anaheim City School District Newport-Mesa Unified School District 

Antioch Unified School District Novato Unified School District 

Apple Valley Unified School District Oakland Unified School District 

Arcadia Unified School District Ojai Unified School District 

Auburn Unified School District Ontario-Montclair Elementary School District 

Barstow Unified School District Orcutt Union Elementary School District 

Bassett Unified School District Oxnard Elementary School District 

Bellflower Unified School District Pajaro Unified School District 
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School District Client Five Year Listing 

Berkeley Unified School District Palmdale Elementary School District 

Big Creek Elementary School District Palo Alto Unified School District 

Bonita Unified School District Palos Verdes Peninsula Unified School District 

Brea Orlinda Unified School District Paramount Unified School District 

Buena Park Elementary School District Pine Ridge Elementary School District 

Burbank Unified School District Pittsburg Unified School District 

Cabrillo Unified School District Placentia-Yorba Linda Unified School District 

Cajon Valley Unified School District Pleasant Valley School District 

Calexico Unified School District Point Arena Joint School District 

Campbell Union School District Pomona Unified School District 

Capistrano Unified School District Portland Public Schools 

Carlsbad Unified School District Poway Unified School District 

Caruthers Unified School District Ravenswood City School District 

Central Unified School District Redondo Beach Unified School District 

Centralia Elementary School District Redwoods City Elementary School District 

Charter Oak Unified School District Richmond Unified School District 

Chico Unified School District Rim of the World Unified School District 

Chino Unified School District Ripon Unified School District 

Claremont Unified School District Riverside Unified School District 

Clark County School District Rowland Unified School District 

Clovis Unified School District Sacramento City Unified School District 

Coalinga-Huron Unified School District San Bernardino City Unified School District 

Colton Joint Unified School District San Diego City Unified School District 

Compton Unified School District San Jose Unified School District 

Coronado Unified School District San Juan Unified School District 

Corona-Norco Unified School District San Lorenzo Valley Unified School District 

Covina Valley Unified School District San Luis Coastal Unified School District 

Cucamonga School District San Marino Unified School District 

Culver City Unified School District San Ramon Valley Unified School District 

Del Mar Union School District San Ysidro School District 

Del Notre County Unified School District Sanger Unified School District 

Desert Sands Unified School District Santa Ana Unified School District 
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School District Client Five Year Listing 

Dixie School District Santa Clara Unified School District 

Downey Unified School District Santa Maria-Bonita School District 

Durham Unified School District Santa Monica-Malibu Unified School District 

Earlimart School District Santa Paula Elementary School District 

El Segundo Unified School District Santa Rose Unified School District 

Elk Grove Unified School District Santa Ynez Valley Unified School District 

Encinitas Unified School District Sierra Sands Unified School District 

Escondido Union Elementary School District Silver Valley Unified School District 

Evergreen Elementary School District Solana Beach Unified School District 

Fontana Unified School District Somis Union Elementary School District 

Fort Wayne Community Schools South Bay Union School District 

Fountain Valley School District South San Francisco Unified School District 

Fowler Unified School District Stockton Unified School District 

Franklin-McKinley Elementary School District Sunnyvale Elementary School District 

Glendale Unified School District Temple City Unified School District 

Glendora Unified School District Torrance Unified School District 

Goleta Union Elementary School District Tustin Unified School District 

Guadalupe Unified School District Union School District 

Hacienda La Puente Unified School District Upland Unified School District 

Hawthorne Unified School District Ventura Unified School District 

Hayward Unified School District Visalia Unified School District 

Hermosa Beach City School District Vista Del Mar Union Elementary School District 

Huntington Beach City School District Walnut Valley Unified School District 

Inglewood Unified School District Weatherly Area School District 

Irvine Unified School District Weaver School District 

Jefferson Elementary School District Woodland Joint Unified School District 

Jurupa Unified School District Santa Barbara Elementary/High School Districts 

Kings Canyon Unified School District Sulphur Springs Union Elementary 

La Habra City Schools  
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Table 2- Public Agency Clients 

Partial Public Agency Classification and Compensation Five Year Listing 

*CPS HR has provided multiple services to these agencies 

Alameda Corridor East Construction Authority Montgomery College, MD 

Amador-Tuolumne Community Action Agency Morgan, County of (CO) 

American Canyon, City of* Napa County Transportation & Planning Agency 

Anaheim, City of* Oakdale, City of 

Ashland, City of Orange, County of* 

Association of Bay Area Governments* Otero, County of (CO) 

Austin Energy Petaluma, City of 

Bell, City of* Placer, County of* 

Berkeley, City of* Redding, City of (Electric Utility) 

Bernalillo, County of* Regional Transportation Commission, NV 

Brawley, City of Rio Dell, City of*  

California Bureau of State Audits Rocklin, City of* 

California Dept of Corrections and Rehabilitation Roseville, City of (Electric Utility Department) 

California Department of Energy Routt, County of (CO) 

California Department of Food and Agriculture Sacramento Municipal Utility District 

California Department of Human Resources Sacramento, County of* 

California Department of Real Estate Safety Center, Inc. 

California Office of the Chief Information Officer San Diego County Water Authority 

California Seismic Safety Commission San Joaquin Regional Rail Commission 

California State University, Sacramento San Joaquin, County of* 

Clark, County of* San Luis Obispo, County of 

Colorado River Fire Protection (CO) Santa Cruz Metropolitan Transit District 

Contra Costa, County of Santa Cruz Regional Transportation Commission 

Douglas, County of (CO) Santa Cruz Unified School District 

Eureka, City of Sheridan, City of (CO) 

Glenn, County of* Sierra Nevada Conservancy 

Greater Los Angeles County Vector Control District Stanislaus, County of* 

Housing Authority of Santa Clara State Bar of California 
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Partial Public Agency Classification and Compensation Five Year Listing 

*CPS HR has provided multiple services to these agencies 

Imperial, County of Superior Court of California, Orange County 

Jurupa Community Services District Tehachapi, City of  

Los Angeles Co Employees Retirement Assoc.* Ventura, County of* 

Los Angeles Department of Water and Power Vista, City of* 

Madera, City of Waxahachie, City of 

Mojave Water Agency* Western Area Power Administration 

Monterey Peninsula Airport District Yosemite Community College* 

Monterey, County of*  

 
Key Personnel 
We reserve the right to substitute equally qualified staff at the time of project award based on capacity 

considerations. 

Project Manager 

We have selected Ms. Suzanne Ansari to serve as Project Manager and Point of Contact.  The Project 

Manager’s role will be to work directly with the District’s Internal Project Manager to (i) ensure the 

District’s study needs and goals and objectives are understood and accurately communicated  to District 

management, other key stakeholders, and the CPS HR Project Team; (ii) conduct client meetings; (iii) be 

responsive to all client requests; (iv) manage the work of the CPS HR Project Team; (v) meet timeline and 

budget expectations; (vi) conduct quality control of deliverables; and (vii) meet/provide 

information/present results to the District.   
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Approach  

Study Workplan 

The compensation work plan outlined in this section is intended to define all tasks within a base salary 

and comprehensive total compensation study from labor market selection to final reports, and the 

types of deliverables associated with each task.   

Task 1 – Review the District’s Background Materials. Upon contract execution, CPS HR will request 

background information from the District to ensure our Project Manager and Project Team are prepared 

for initial meetings.  Examples include: 1. Compensation philosophy and strategy; 2. Salary schedules; 3. 

Benefits summaries; 4. Budget Information; 5. Memorandums of Understanding (MOUs); 6. 

Compensation policies and procedures, past studies; and 7. Other documents relevant to the study. 

Task 2 – Initial Project Meeting/Labor Market Agency and Benchmark Selection Discussions.  The CPS 

HR Project Manager will meet with the District’s Internal Project Manager and any other designated 

stakeholders, including executive management and labor representatives, to discuss the study 

methodologies, deliverables, timelines, communication, and data collection methods.  The CPS HR Project 

Manager will determine the District’s compensation philosophy in this meeting to obtain direction and 

consensus.  Additionally, the CPS HR Project Manager will be available to conduct a workshop with these 

key stakeholders to discuss the following elements of compensation policy:   

◼ Labor Market Agency Selection - This section of the workshop focuses on the typical labor market 

selection criteria and the process by which CPS HR will evaluate and prepare recommendations 

for the District’s labor market agencies; such selection criteria typically includes: (i) Geographic 

Proximity, (ii) Services provided, (iii) Past labor market agency practices, (iv) Cost of Living/Cost of 

Wages, and (v) Size of the organization (measures may include number of employees or 

population). 

◼ Additional workshop topics are 

• Labor market position (i.e., median, mean, or other percentile)  

• Benchmark classifications to be selected based on the following criteria: 

o They should be classifications for which counterparts can readily be found in surveyed 

employers so that sufficient compensation data can be gathered.  Classifications which 

have a large number of comparables from other agencies are generally selected as 

benchmark classifications. 

o Benchmark classifications should have significant relationships to other classifications in 

their occupational group.  This ensures they will make good reference points in relating 

and establishing salaries for other classifications within their occupational groups.  

• Elements of total compensation to be surveyed 
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Client Responsibilities and/or Pricing Assumptions Associated with Task: 

Principal & Vice Principal: 

◼ It is assumed that no more than 6 benchmark classifications will be identified. 

◼ It is assumed that no more than 10 labor market agencies will be selected for comparison by the 

District. 

Guidance & Learning Advisor: 

◼ It is assumed that no more than 1 benchmark classification will be identified. 

◼ It is assumed that no more than 10 labor market agencies will be selected for comparison by the 

District. 

Task 3 – Design, Develop, and Distribute the Survey Instrument.  The CPS HR Project Team will develop 

a comprehensive survey instrument to ensure the effective collection of compensation data from each of 

the survey agencies.  For a total compensation study, the following elements of total compensation are 

added to the base salary survey: (i) Cash add-ons premium pays such as longevity pay and deferred 

compensation; (ii) Agency contribution to medical, dental, and vision programs; (iii) Agency contributions 

to defined-benefit retirement programs and Social Security practices; and (iv) Paid time off practices such 

as Holiday leave, vacation and sick leave, and administrative leave.  Additional benefits and/or policies 

can be collected as agreed. 

Task 4 – Review, Analyze, and Validate Labor Market Survey Data.  We begin labor market data collection 

by researching available information online to make preliminary classification matches and obtain 

benefits data.  The CPS HR Project Team will reach out to labor market agencies to confirm and/or 

complete survey data after completing as much pre-work as possible.  We find that this initial collection 

effort results in greater participation from the labor market agencies.  Once we have completed our survey 

analysis tasks, the CPS HR Project Manager will audit the final data as part of our quality review process.   

Classification matching includes reviewing agency background materials such as copies of classification 

specifications, organization charts, staffing information, and other useful materials to substantiate the 

accuracy of the comparability of the matches.  It is critical that the CPS HR Project Team review such 

documents since titles alone can often be misleading and should not be relied upon.   

To determine whether a match from a labor market agency is comparable to the District’s benchmark, 

CPS HR utilizes a whole job analysis methodology; this commonly used methodology analyzes the job as 

a whole, rather than by individual factors, by evaluating the core duties and responsibilities, the nature 

and level of work performed, and the minimum qualifications to determine whether the classification is 

comparable enough to be utilized as a match.   

Client Responsibilities and/or Pricing Assumptions Associated with Task: 

◼ Should any labor market agencies be non-responsive to requests for information, we will provide 
the District with contact information and request that they use their professional contacts to 

follow up on CPS HR’s behalf.  We have found this approach to be beneficial. 

◼ At an additional cost, the District may add additional labor market agencies should any in the 

initial selection be non-responsive or not provide sufficient matches. 
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◼ Responsiveness of labor market agencies is absolutely critical to maintaining the agreed 

timeline.  An amended timeline will be provided by the CPS HR Project Manager if the data 

collection period is pushed out.   

Task 5 – Design and Develop Data Spreadsheets.  CPS HR will develop an individual data sheet for each 

survey classification that presents the comparable classification used in each agency with the 

relevant data associated with that classification, such as the position ranking within the labor market 

and salary range minimum and maximum.   

The labor market data analyses will be conducted based upon the labor market position affirmed 

within the District’s compensation philosophy (e.g., median, mean, or other percentile).  Each 

comparable match for each survey classification is reported in the relevant data sheet for full 

disclosure and review by others.  We find this level of transparency in matching provides for a better 

understanding and acceptance of study results. 

Task 6 – Conduct Benefits Analysis.  The benefit data submitted from the labor market agencies will be 

analyzed quantitively and qualitatively. 

In the quantitative analysis, specific benefits will be incorporated into the base salary data sheets to 

provide a total compensation analysis.  This analysis of program costs will provide the District with an 

understanding of how the study classes compare against their market when the costs of benefits  programs 

are taken into consideration.  Within these data sheets, four different analyses can be conducted based 

on how our clients wish to view the data:  

1. An analysis of the survey classification’s position within the labor market for base salary  

2. An analysis of the survey classification’s position within the labor market when the cost of cash 

add-ons is taken into consideration (total cash) 

3. An analysis of the survey classification’s position within the labor market when the cost of cash 

add-ons and health programs are taken into consideration 

4. An analysis of the survey classification’s position within the labor market when the cost of cash 

add-ons, health program costs, and retirement contributions are taken into consideration (total 

compensation) 

The qualitative analysis will include a write-up of the general trends of benefits offered across the agencies 

as well as summary tables showing the practices of each agency.  

Task 7 –Prepare Draft Salary Recommendations. Provided below is the methodology CPS HR utilizes for 

establishing salary levels for benchmark classifications in our compensation studies.   

1. Conduct a comprehensive understanding of the District’s approach to identify the benchmark 

classifications to be used in the salary setting process. 

2. Establish salary recommendations for these benchmark classifications by setting the salary level 

based on the market data. 

3. Conduct a comprehensive review of the District’s current internal alignment differentials to 

determine what their practices are, and if they should be adjusted. 
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4. Apply recommended internal differentials within job families to build the salary 

recommendations for classifications which have significant relationships to each other because 

they are in the same job series or family. 

The salary recommendations for each study classification will display the following information: (i) 

Classification title; (ii) Current monthly range maximum; (iii) Recommended monthly range maximum; 

and (iv) The percentage difference and/or dollar amount difference between the current and 

recommended monthly range maximum and the steps within a range, if desired.  This information will 

provide the District with the percentage and dollar amount of any increase on a classification-by-

classification basis.   

Task 8 – Prepare and Present Draft Compensation Report.  The CPS HR Project Team will develop a Draft 

Compensation Report detailing the results of the labor market survey and a suggested implementation 

plan to address salary range changes.  This draft report will comprise the following: 1. Scope of the study; 

2. Labor market agencies, including the comparable characteristics (e.g., size, scope of services, 

number of employees, etc.); 3. Study benchmarks; 4. Labor market data analysis/methodologies; 5. 

Results of the base salary survey; 6. Results of the benefits analyses; 7. Results of the total compensation 

analysis; 8. Salary recommendations for all classifications; and 9. Implementation methods1 

CPS HR will review the draft report with the Internal Project Manager and designated stakeholders.  

Client Responsibilities and/or Pricing Assumptions Associated with Task: 

◼ Costs assume one meeting, for up to two hours, with primary District Project Manager/HR staff 
to discuss the Draft Compensation Report.   

◼ As the District conducts its review of the Draft Report, client comments and questions will be 

captured in a single document provided on the online shared drive.   

Task 9 – Research and Resolve Issues/Prepare and Present the Final Compensation Report.  Based upon 

the District’s review of the Draft Compensation Report, the CPS HR Project Team will follow -up and resolve 

any outstanding compensation issues.  CPS HR will prepare a final compensation report and will discuss it 

with the Internal Project Manager and designated stakeholders.  

Client Responsibilities and/or Pricing Assumptions Associated with Task: 

◼ Costs assume one meeting, for up to 1.5 hours, with primary District stakeholders to present the 

Final Compensation Report. 

  

 
1 It is CPS HR’s standard practice to assist our clients with evaluating and developing a method to implement compensation changes that are 

identified as a result of the study and this is included within the proposed budget.  Our salary recommendations will provide the District with the 

percentage of pay required to maintain each classification at the desired market position, as well as an average percentage o f all classifications 

within the compensation plan.  CPS HR can also provide information on typical implementation strategies such as Step-to-Step and Closest Dollar.  

However, CPS HR does not provide a detailed analysis of individual employee implementation and costs since our clients typically utilize their 

own systems for that purpose. 

 



Proposal to the Fresno Unified School District 

Compensation Study 

      Page | 13 
 

Proposed Timeline 

The project manager will develop a mutually agreeable, customized timeline after project kick 

off. 

  

Total Compensation Study 

Please note that this is an estimated timeline and is not exact 
Week # 

Review the District’s Background Materials; Labor Market Agency Research 1-2 

Initial Project Meeting, Labor Market Agency Confirmation, and Benchmark Selection  3-4 

Design, Develop, and Distribute Survey Instrument 5-6 

Collect, Analyze, and Validate Labor Market Survey Data; Conduct Job Matching Process 7-10 

Client Review of Preliminary Matches; Provides Feedback 11 

Design and Develop Data Spreadsheets/Benefits Analysis 12 

Prepare Draft Salary Recommendations and Draft Compensation Report 13-14 

Client Review and Feedback Period 15-16 

Research and Resolve Issues/Prepare and Present Final Compensation Report and 

Salary Recommendations 
17-19 
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References 

Long Beach Unified School District 

1515 Hughes Way, Long Beach, CA 90810 

Kenneth Kato, Executive Officer, Personnel Commission and Classified Employment 

562-435-5708 ext. 7427; kkato@lbschools.net 

OR 

Susan Leaming, Personnel Analyst 

(562) 997-8000 ext. 7248; sleaming@lbschools.net 

 
Rialto Unified School District 

182 E. Walnut Ave., Rialto, CA  92376 

Rhonda Kramer, Lead Personnel Agent 

(909) 820-7700 ext. 2410; RKramer@rialto.k12.ca.us 

 

Temple City Unified School District (ongoing) 

9700 Las Tunas Dr., Temple City, CA 91780 

Monica Makiewicz, Ph.D., Associate Superintendent  

(626) 548-5023; mmakiewicz@tcusd.net 

  

mailto:kkato@lbschools.net
mailto:sleaming@lbschools.net
mailto:RKramer@rialto.k12.ca.us
mailto:mmakiewicz@tcusd.net
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Professional Fixed Fee 

CPS HR has prepared the following professional fixed fee based on the scope of work outlined.   

Study Professional Fixed Fee 

Total Compensation Study – Principal & Vice 

Principal 
$ 32,510 

Total Compensation Study – Guidance & 

Learning Advisor 
$ 22,700 

Not-To-Exceed Contract Amount: $ 55,210 

Pricing Assumptions 

Not included in the fixed fee: 

Materials Production CPS HR provides all documents electronically.  Hard copy printing of 

documents for this engagement will be the responsibility of the District. 

Consultant Travel Expenses We have not provided for travel costs since all work will be conducted 

virtually. 

Billing Terms 

CPS HR will bill in equal installments at the following milestones: 

TOTAL COMPENSATION STUDY (Principal & Vice Principal - $6,502 per milestone; Guidance & 

Learning Advisor - $4,540 per milestone): 

1. After kick-off meeting  

2. Final selection of labor market agencies and benchmarks 

3. Submission of draft matches  

4. Submission of draft compensation report 

5. Provision of final compensation report 

It is assumed that the District will be responsive to the delivery of all draft deliverables and all 

subsequent revisions as defined in the agreed upon project timeline.  Unanticipated revisions or 

delays to the project timeline could result in a need for an addendum to the contract rel ated to 

contract end date, staff assignments, and/or pricing.  Any addenda will be discussed in a timely 

manner with the District.   
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Pricing Philosophy 

CPS HR is flexible with the proposed work plan; alternate approaches may be discussed with the 

District which may in turn change the proposed cost of the project.  As described in this proposal, the 

methods, approach, timelines, as well as the proposed fee, have been prepared as accurately as 

possible based upon the services requested and study objectives de scribed in the information 

provided to CPS HR.  The proposed professional fees reflect the steps and time necessary to conduct 

the study in a sound, thorough, and sustainable manner, including important input and review by the 

District’s Internal Project Manager and designated stakeholders to accomplish the study objectives.  

If changes or additional services are required, we will be happy to discuss changes to the project 

activities, schedule, and/or fee proposal.   



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM A-7 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve New 2021/22 Career Technical Ed/Vocational Ed Teachers, Lori Ann 
Infant Center, Teachers on Special Assignment, and Pre-Kindergarten Teachers Salary Schedules (8.5 
hours) 

ITEM DESCRIPTION:  Included for the Board’s consideration and approval are the following salary 
schedules: 

• 2021/22 Schedule A - Career Technical Ed/Vocational Ed Teachers Annual Salary Schedule 188
Duty Days (8.5-hours Work Day)

• 2021/22 Schedule A - Lori Ann Infant Center Annual Salary Schedule 200 Duty Days (8.5-hours
Work Day)

• 2021/22 Schedule A - Teachers on Special Assignment Annual Salary Schedule 207 Duty Days
(8.5-hours Work Day)

• Schedule R - Pre-Kindergarten Teachers Annual Salary Schedule 186 Duty Days (8.5-hours Work
Day)

The reason for bringing the new current year’s salary schedules for approval is to provide a publicly available 
Board approved salary schedule as required by CalSTRS and CalPERS regulations.  Annual Board 
Approval of employee salary schedules is consistent with best practices and is recommended by the Fresno 
County Superintendent of Schools. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Manjit Atwal, DIVISION: Human Resources/Labor Relations 
Executive Director  PHONE NUMBER: (559) 457-3548 

CABINET APPROVAL: Paul Idsvoog, SUPERINTENDENT APPROVAL: 
Chief Human Resources/Labor Relations 
Paul Idsvoog 



FRESNO UNIFIED SCHOOL DISTRICT NEW
Basic Annual Salary Schedule 2021-2022
Effective July 1, 2021
Schedule A: Career Technical Ed/Vocational Ed Teachers 188* Duty Days

PLACEMENT ON THE SALARY SCHEDULE:  Full credit will be given for verified K-12 teaching or comparable service 

Placement for CTE/Voc Ed teachers is found under Article 66 of the FTA CBA

Level (Step)
Class I (A01)

Preliminary Cred
Class II (A02)

Clear Cred

Class III (A03)
Semester Units

Clear Cred + 15 Units
Class IV (A04)

Clear Cred + BA

*Class V (A05)
Semester Units

PL Column

Non-Credentialed Teachers 
0 $51,755.70 $54,861.10 $57,966.49 $61,071.57 $62,903.67

Full-Credentialed Teachers
1 $54,861.10 $57,966.49 $61,071.57 $64,177.12 $66,102.23
2 $57,966.49 $61,071.57 $64,177.12 $67,282.51 $69,300.79
3 $61,071.57 $64,177.12 $67,282.51 $70,387.91 $72,499.34
4 $64,177.12 $67,282.51 $70,387.91 $73,492.98 $75,697.74
5 $67,282.51 $70,387.91 $73,492.98 $76,598.37 $78,896.46
6 $73,492.98 $76,598.37 $79,703.77 $82,094.85
7 $76,598.37 $79,703.77 $82,809.16 $85,293.41
8 $82,809.16 $85,914.39 $88,491.81
9 $85,914.39 $89,019.95 $91,690.52

10 $92,125.18 $94,888.92

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents
their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.
Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into
FUSD with 8 yrs experience from another district, you will begin at level 8.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning 
the professional development office prior to the beginning of the new school year.

To remain on Class V (A05), 9 additional units of District continual professional learning must be completed every 3 years (i.e., if started A05 in 2015-16
school year, additional 9 units must be completed by July 1, 2018, etc.)
Rates set forth for Class V (A05) are based on the current Salary Schedule and will be updated to reflect any negotiated changes.

ADDITIONS TO PLACEMENT ON THE BASIC ANNUAL SCHEDULE
Annual $500 for BA + 90*
Annual $1000 for M.A. on all classes*
Annual $1500 for earned Doctorate*
Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of
credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted
for out-of-district service. All regular District employment will apply for career increment.
For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,474.00 $93,599.18 $96,407.14
12 3.20% $2,948.01 $95,073.19 $97,925.37
13 4.80% $4,422.01 $96,547.19 $99,443.59
14 6.40% $5,896.01 $98,021.19 $100,961.81
15 8.00% $7,370.01 $99,495.19 $102,480.03

Year 2021-22
No pay change
Additions increase effective 7/1/2021

Board approved PENDING

Salary may be pro-rated based on FTE (< 1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT NEW
Basic Annual Salary Schedule 2021-2022
Effective July 1, 2021
Schedule A: Lori Ann Infant Center 200* Duty Days (8.5 hours)

PLACEMENT ON THE SALARY SCHEDULE:  Full credit will be given for verified K-12 teaching service 

Level (Step)

Class I (A01)
Semester Units

BA + 30-44 units
BA <30**

Class II (A02)
Semester Units

BA + 45-59 units

Class III (A03)
Semester Units

BA + 60-74 units

Class IV (A04)
Semester Units

BA + 75-90 units

*Class V (A05)
Semester Units

PL Column

Non-Credentialed Teachers 
0 $55,059.26 $58,362.87 $61,666.48 $64,969.75 $66,918.80

Full-Credentialed Teachers 
  1** $58,362.87 $61,666.48 $64,969.75 $68,273.53 $70,321.52
2 $61,666.48 $64,969.75 $68,273.53 $71,577.14 $73,724.24
3 $64,969.75 $68,273.53 $71,577.14 $74,880.75 $77,126.96
4 $68,273.53 $71,577.14 $74,880.75 $78,184.02 $80,529.51
5 $71,577.14 $74,880.75 $78,184.02 $81,487.63 $83,932.40
6 $74,880.75 $78,184.02 $81,487.63 $84,791.24 $87,334.95
7 $78,184.02 $81,487.63 $84,791.24 $88,094.85 $90,737.67
8 $84,791.24 $88,094.85 $91,398.29 $94,140.22
9 $91,398.29 $94,702.07 $97,543.11
10 $98,005.51 $100,945.66

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and
Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents 
their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into 
FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed
in Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. 

 **Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning through
the professional development office prior to the beginning of the new school year.

To remain on Class V (A05), 9 additional units of District continual professional learning must be completed every 3 years (i.e., if started A05 in 2015-16
school year, additional 9 units must be completed by July 1, 2018, etc.)
Rates set forth for Class V (A05) are based on the current Salary Schedule and will be updated to reflect any negotiated changes.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE
Annual $500 for BA + 90*
Annual $1000 for M.A. on all classes
Annual $1500 for earned Doctorate*
Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. In an event the year is not completed, the rate is pro-rated.

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of 
credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted
for out-of-district service. All regular District employment will apply for career increment.
For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,568.09 $99,573.60 $102,560.79
12 3.20% $3,136.18 $101,141.69 $104,175.92
13 4.80% $4,704.26 $102,709.77 $105,791.05
14 6.40% $6,272.35 $104,277.86 $107,406.18
15 8.00% $7,840.44 $105,845.95 $109,021.31

Year 2021-22
No pay change
Additions increase effective 7/1/2021
Board approved PENDING

Salary may be pro-rated based on FTE (< 1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT NEW
Basic Annual Salary Schedule 2021-2022
Effective July 1, 2021
Schedule A: Teachers on Special Assignment 207* Duty Days (8.5 hours)

PLACEMENT ON THE SALARY SCHEDULE:  Full credit will be given for verified K-12 teaching service 

Level (Step)

Class I (A01)
Semester Units

BA + 30-44 units
BA <30**

Class II (A02)
Semester Units

BA + 45-59 units

Class III (A03)
Semester Units

BA + 60-74 units

Class IV (A04)
Semester Units

BA + 75-90 units

*Class V (A05)
Semester Units

PL Column

Non-Credentialed  Teachers
0 $56,986.33 $60,405.57 $63,824.81 $67,243.69 $69,260.96

Full-Credentialed Teachers
   1** $60,405.57 $63,824.81 $67,243.69 $70,663.10 $72,782.77

2 $63,824.81 $67,243.69 $70,663.10 $74,082.34 $76,304.59
3 $67,243.69 $70,663.10 $74,082.34 $77,501.58 $79,826.40
4 $70,663.10 $74,082.34 $77,501.58 $80,920.46 $83,348.04
5 $74,082.34 $77,501.58 $80,920.46 $84,339.70 $86,870.03
6 $77,501.58 $80,920.46 $84,339.70 $87,758.93 $90,391.67
7 $80,920.46 $84,339.70 $87,758.93 $91,178.17 $93,913.49
8 $87,758.93 $91,178.17 $94,597.23 $97,435.13
9 $94,597.23 $98,016.64 $100,957.12

10 $101,435.70 $104,478.76
All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be
acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in

Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions.  **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning through
the professional development office prior to the beginning of the new school year.

To remain on Class V (A05), 9 additional units of District continual professional learning must be completed every 3 years (i.e., if started A05 in 2015-16
school year, additional 9 units must be completed by July 1, 2018, etc.)

Rates set forth for Class V (A05)  are based on the current Salary Schedule and will be updated to reflect any negotiated changes.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE
Annual $500 for BA + 90*
Annual $1000 for M.A. on all classes*
Annual $1500 for earned Doctorate*
Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for

out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:
YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning

11 1.60% $1,622.97 $103,058.67 $106,150.42
12 3.20% $3,245.94 $104,681.65 $107,822.08
13 4.80% $4,868.91 $106,304.62 $109,493.74
14 6.40% $6,491.88 $107,927.59 $111,165.40
15 8.00% $8,114.86 $109,550.56 $112,837.06

Year 2021-22
No pay change
Additions increase effective 7/1/2021
Board approved PENDING Salary may be pro-rated based on FTE (< 1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT NEW
Basic Annual Salary Schedule 2021-2022
Effective July 1, 2021
Schedule R: Pre-Kindergarten Teachers 186* Duty Days (8.5 work hours)

PLACEMENT ON THE SALARY SCHEDULE:  Full credit will be given for verified teaching service with appropriate credential/permit

Level (Step)

Class I (R01)
Semester Units

Less than 60 Units

Class II (R02)
Semester Units

60-89 Units

Class III (R03)
Semester Units

90 Units 
No Degree

Class IV (R04)
Semester Units

BA w/o Credential

Class V (R05)
Semester Units

BA with Credential

R-1 $34,460.11 $37,095.64 $39,587.77 $41,993.89 $44,801.11
R-2 $37,095.64 $39,587.77 $41,993.89 $44,801.11 $47,178.62
R-3 $39,587.77 $41,993.89 $44,801.11 $47,178.62 $49,842.76
R-4 $41,993.89 $44,801.11 $47,178.62 $49,842.76 $52,334.89
R-5 $47,178.62 $49,842.76 $52,334.89 $53,480.80
R-6 $52,334.89 $53,480.80 $57,748.87
R-7 $57,748.87 $60,212.54
R-8 $62,733.29

FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2021-2022
Effective July 1, 2021
Schedule R: Pre-Kindergarten Teachers 186* Duty Days (8.5 work hours)

PLACEMENT ON THE SALARY SCHEDULE:  Full credit will be given for verified teaching service with appropriate credential/permit

Level (Step)

Class I (R01)
Semester Units

Less than 60 Units

Class II (R02)
Semester Units

60-89 Units

Class III (R03)
Semester Units

90 Units 
No Degree

Class IV (R04)
Semester Units

BA w/o Credential

Class V (R05)
Semester Units

BA with Credential

R-1 $21.7964 $23.4634 $25.0397 $26.5616 $28.3372
R-2 $23.4634 $25.0397 $26.5616 $28.3372 $29.8410
R-3 $25.0397 $26.5616 $28.3372 $29.8410 $31.5261
R-4 $26.5616 $28.3372 $29.8410 $31.5261 $33.1024
R-5 $29.8410 $31.5261 $33.1024 $33.8272
R-6 $33.1024 $33.8272 $36.5268
R-7 $36.5268 $38.0851
R-8 $39.6795

Pre-Kindergarten teachers who teach two class sessions shall have the option, after consulting with the principal, of scheduling a 30 minute duty-free

lunch period. This period shall be outside of the four (4) hour time block required for each class session.  Pre-Kindergarten teachers shall be able to submit 

up to three (3) hours per class per month for extra duty hours, in accordance with the existing requirements.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE
Annual $500 for BA + 90*
Annual $1000 for M.A. on all classes*
Annual $1500 for earned Doctorate*
Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of credited

service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for out-of-district
service. All regular District employment will apply for career increment.
For example, a teacher in Class IV (R04), level 7 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY

11 1.60% $923.9819 $58,672.8527

12 3.20% $1,847.9639 $59,596.8347

13 4.80% $2,771.9458 $60,520.8166

14 6.40% $3,695.9277 $61,444.7985
15 8.00% $4,619.9097 $62,368.7805

Year 2021-22
No pay change
Additions increase effective 7/1/2021
Board approved PENDING Salary may be pro-rated based on FTE (< 1.0 FTE)



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM A-8 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Revised 2021/22 Career Technical Ed/Vocational Ed Teachers, Lori Ann 
Infant Center, Teachers on Special Assignment, and Pre-Kindergarten Teachers Salary Schedules (8.5 
hours) 

ITEM DESCRIPTION:  Included for the Board’s consideration and approval are the following revised salary 
schedules which reflect the agreed upon 4% salary increase: 

• 2021/22 Schedule A - Career Technical Ed/Vocational Ed Teachers Annual Salary Schedule 188
Duty Days (8.5-hours Work Day)

• 2021/22 Schedule A - Lori Ann Infant Center Annual Salary Schedule 200 Duty Days (8.5-hours
Work Day)

• 2021/22 Schedule A - Teachers on Special Assignment Annual Salary Schedule 207 Duty Days
(8.5-hours Work Day)

• Schedule R - Pre-Kindergarten Teachers Annual Salary Schedule 186 Duty Days (8.5-hours Work
Day)

The reason for bringing the revised current year’s salary schedules for approval is to provide a publicly 
available Board approved salary schedule as required by CalSTRS and CalPERS regulations.  Annual 
Board Approval of employee salary schedules is consistent with best practices and is recommended by the 
Fresno County Superintendent of Schools. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Manjit Atwal, DIVISION: Human Resources/Labor Relations 
Executive Director  PHONE NUMBER: (559) 457-3548 

CABINET APPROVAL: Paul Idsvoog, SUPERINTENDENT APPROVAL: 
Chief Human Resources/Labor Relations 
Paul Idsvoog 



FRESNO UNIFIED SCHOOL DISTRICT NEW
Basic Annual Salary Schedule 2021-2022
Effective July 1, 2021
Schedule A: Career Technical Ed/Vocational Ed Teachers 188* Duty Days (8.5 hours)

PLACEMENT ON THE SALARY SCHEDULE:  Full credit will be given for verified K-12 teaching or comparable service 

Placement for CTE/Voc Ed teachers is found under Article 66 of the FTA CBA

Level (Step)
Class I (A01)

Preliminary Cred
Class II (A02)

Clear Cred

Class III (A03)
Semester Units

Clear Cred + 15 Units
Class IV (A04)

Clear Cred + BA

*Class V (A05)
Semester Units

PL Column

Non-Credentialed Teachers 
0 $53,825.91 $57,055.47 $60,285.19 $63,514.43 $65,419.88

Full-Credentialed Teachers
1 $57,055.47 $60,285.19 $63,514.43 $66,744.15 $68,746.28
2 $60,285.19 $63,514.43 $66,744.15 $69,973.86 $72,072.84
3 $63,514.43 $66,744.15 $69,973.86 $73,203.42 $75,399.39
4 $66,744.15 $69,973.86 $73,203.42 $76,432.66 $78,725.63
5 $69,973.86 $73,203.42 $76,432.66 $79,662.38 $82,052.35
6 $76,432.66 $79,662.38 $82,891.94 $85,378.58
7 $79,662.38 $82,891.94 $86,121.49 $88,705.14
8 $86,121.49 $89,350.89 $92,031.54
9 $89,350.89 $92,580.77 $95,358.09

10 $95,810.17 $98,684.49

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents
their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.
Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into
FUSD with 8 yrs experience from another district, you will begin at level 8.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning 
the professional development office prior to the beginning of the new school year.

To remain on Class V (A05), 9 additional units of District continual professional learning must be completed every 3 years (i.e., if started A05 in 2015-16
school year, additional 9 units must be completed by July 1, 2018, etc.)
Rates set forth for Class V (A05) are based on the current Salary Schedule and will be updated to reflect any negotiated changes.

ADDITIONS TO PLACEMENT ON THE BASIC ANNUAL SCHEDULE
Annual $500 for BA + 90*
Annual $1000 for M.A. on all classes
Annual $1500 for earned Doctorate*
Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of
credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted
for out-of-district service. All regular District employment will apply for career increment.
For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,532.96 $97,343.13 $100,263.44
12 3.20% $3,065.93 $98,876.09 $101,842.39
13 4.80% $4,598.89 $100,409.06 $103,421.35
14 6.40% $6,131.85 $101,942.02 $105,000.30
15 8.00% $7,664.81 $103,474.98 $106,579.25

Year 2021-22
4% increase effective 7/1/2021
Additions increase effective 7/1/2021
Board approved PENDING

Salary may be pro-rated based on FTE (< 1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT NEW
Basic Annual Salary Schedule 2021-2022
Effective July 1, 2021
Schedule A: Lori Ann Infant Center 200* Duty Days (8.5 hours)

PLACEMENT ON THE SALARY SCHEDULE:  Full credit will be given for verified K-12 teaching service 

Level (Step)

Class I (A01)
Semester Units

BA + 30-44 units
BA <30**

Class II (A02)
Semester Units

BA + 45-59 units

Class III (A03)
Semester Units

BA + 60-74 units

Class IV (A04)
Semester Units

BA + 75-90 units

*Class V (A05)
Semester Units

PL Column

Non-Credentialed Teachers 
0 $57,261.61 $60,697.31 $64,133.18 $67,568.54 $69,595.62

Full-Credentialed Teachers 
  1** $60,697.31 $64,133.18 $67,568.54 $71,004.41 $73,134.34
2 $64,133.18 $67,568.54 $71,004.41 $74,440.28 $76,673.23
3 $67,568.54 $71,004.41 $74,440.28 $77,875.98 $80,212.12
4 $71,004.41 $74,440.28 $77,875.98 $81,311.34 $83,750.67
5 $74,440.28 $77,875.98 $81,311.34 $84,747.21 $87,289.73
6 $77,875.98 $81,311.34 $84,747.21 $88,182.91 $90,828.28
7 $81,311.34 $84,747.21 $88,182.91 $91,618.61 $94,367.17
8 $88,182.91 $91,618.61 $95,054.14 $97,905.89
9 $95,054.14 $98,490.18 $101,444.78
10 $101,925.71 $104,983.50

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and
Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents 
their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into 
FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed
in Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. 

 **Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning through
the professional development office prior to the beginning of the new school year.

To remain on Class V (A05), 9 additional units of District continual professional learning must be completed every 3 years (i.e., if started A05 in 2015-16
school year, additional 9 units must be completed by July 1, 2018, etc.)
Rates set forth for Class V (A05) are based on the current Salary Schedule and will be updated to reflect any negotiated changes.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE
Annual $500 for BA + 90*
Annual $1000 for M.A. on all classes
Annual $1500 for earned Doctorate*
Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. In an event the year is not completed, the rate is pro-rated.

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of 
credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted
for out-of-district service. All regular District employment will apply for career increment.
For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,630.81 $103,556.52 $106,663.24
12 3.20% $3,261.62 $105,187.33 $108,342.97
13 4.80% $4,892.43 $106,818.14 $110,022.71
14 6.40% $6,523.25 $108,448.96 $111,702.44
15 8.00% $8,154.06 $110,079.77 $113,382.18

Year 2021-22
4% increase effective 7/1/2021
Additions increase effective 7/1/2021
Board approved PENDING

Salary may be pro-rated based on FTE (< 1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT NEW
Basic Annual Salary Schedule 2021-2022
Effective July 1, 2021
Schedule A: Teachers on Special Assignment 207* Duty Days 8.5 hours

PLACEMENT ON THE SALARY SCHEDULE:  Full credit will be given for verified K-12 teaching service 

Level (Step)

Class I (A01)
Semester Units

BA + 30-44 units
BA <30**

Class II (A02)
Semester Units

BA + 45-59 units

Class III (A03)
Semester Units

BA + 60-74 units

Class IV (A04)
Semester Units

BA + 75-90 units

*Class V (A05)
Semester Units

PL Column

Non-Credentialed  Teachers
0 $59,265.77 $62,821.72 $66,377.84 $69,933.44 $72,031.47

Full-Credentialed Teachers
   1** $62,821.72 $66,377.84 $69,933.44 $73,489.56 $75,694.04

2 $66,377.84 $69,933.44 $73,489.56 $77,045.69 $79,356.79
3 $69,933.44 $73,489.56 $77,045.69 $80,601.64 $83,019.54
4 $73,489.56 $77,045.69 $80,601.64 $84,157.24 $86,681.94
5 $77,045.69 $80,601.64 $84,157.24 $87,713.36 $90,344.87
6 $80,601.64 $84,157.24 $87,713.36 $91,269.31 $94,007.27
7 $84,157.24 $87,713.36 $91,269.31 $94,825.26 $97,670.02
8 $91,269.31 $94,825.26 $98,381.03 $101,332.60
9 $98,381.03 $101,937.34 $104,995.35

10 $105,493.11 $108,657.92
All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be
acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in

Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions.  **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning through
the professional development office prior to the beginning of the new school year.

To remain on Class V (A05), 9 additional units of District continual professional learning must be completed every 3 years (i.e., if started A05 in 2015-16
school year, additional 9 units must be completed by July 1, 2018, etc.)

Rates set forth for Class V (A05)  are based on the current Salary Schedule and will be updated to reflect any negotiated changes.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE
Annual $500 for BA + 90*
Annual $1000 for M.A. on all classes*
Annual $1500 for earned Doctorate*
Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for

out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:
YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning

11 1.60% $1,687.89 $107,181.00 $110,396.45
12 3.20% $3,375.78 $108,868.89 $112,134.98
13 4.80% $5,063.67 $110,556.78 $113,873.50
14 6.40% $6,751.56 $112,244.67 $115,612.03
15 8.00% $8,439.45 $113,932.56 $117,350.56

Year 2021-22
4% increase effective 7/1/2021
Additions increase effective 7/1/2021
Board approved PENDING Salary may be pro-rated based on FTE (< 1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT NEW
Basic Annual Salary Schedule 2021-2022
Effective July 1, 2021
Schedule R: Pre-Kindergarten Teachers 186* Duty Days (8.5 work hours)

PLACEMENT ON THE SALARY SCHEDULE:  Full credit will be given for verified teaching service with appropriate credential/permit

Level (Step)

Class I (R01)
Semester Units

Less than 60 Units

Class II (R02)
Semester Units

60-89 Units

Class III (R03)
Semester Units

90 Units 
No Degree

Class IV (R04)
Semester Units

BA w/o Credential

Class V (R05)
Semester Units

BA with Credential

R-1 $35,838.58 $38,579.40 $41,171.30 $43,673.70 $46,593.18
R-2 $38,579.40 $41,171.30 $43,673.70 $46,593.18 $49,065.70
R-3 $41,171.30 $43,673.70 $46,593.18 $49,065.70 $51,836.41
R-4 $43,673.70 $46,593.18 $49,065.70 $51,836.41 $54,428.30
R-5 $49,065.70 $51,836.41 $54,428.30 $55,620.05
R-6 $54,428.30 $55,620.05 $60,058.87
R-7 $60,058.87 $62,621.04
R-8 $65,242.65

FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2021-2022
Effective July 1, 2021
Schedule R: Pre-Kindergarten Teachers 186* Duty Days (8.5 work hours)

PLACEMENT ON THE SALARY SCHEDULE:  Full credit will be given for verified teaching service with appropriate credential/permit

Level (Step)

Class I (R01)
Semester Units

Less than 60 Units

Class II (R02)
Semester Units

60-89 Units

Class III (R03)
Semester Units

90 Units 
No Degree

Class IV (R04)
Semester Units

BA w/o Credential

Class V (R05)
Semester Units

BA with Credential

R-1 $22.6683 $24.4019 $26.0413 $27.6241 $29.4707
R-2 $24.4019 $26.0413 $27.6241 $29.4707 $31.0346
R-3 $26.0413 $27.6241 $29.4707 $31.0346 $32.7871
R-4 $27.6241 $29.4707 $31.0346 $32.7871 $34.4265
R-5 $31.0346 $32.7871 $34.4265 $35.1803
R-6 $34.4265 $35.1803 $37.9879
R-7 $37.9879 $39.6085
R-8 $41.2667

Pre-Kindergarten teachers who teach two class sessions shall have the option, after consulting with the principal, of scheduling a 30 minute duty-free

lunch period. This period shall be outside of the four (4) hour time block required for each class session.  Pre-Kindergarten teachers shall be able to submit 

up to three (3) hours per class per month for extra duty hours, in accordance with the existing requirements.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE
Annual $500 for BA + 90*
Annual $1000 for M.A. on all classes*
Annual $1500 for earned Doctorate*
Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of credited

service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for out-of-district
service. All regular District employment will apply for career increment.
For example, a teacher in Class IV (R04), level 7 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY

11 1.60% $960.9419 $61,019.8118

12 3.20% $1,921.8838 $61,980.7537

13 4.80% $2,882.8258 $62,941.6957

14 6.40% $3,843.7677 $63,902.6376
15 8.00% $4,804.7096 $64,863.5795

Year 2021-22
4% increase effective 7/1/2021
Additions increase effective 7/1/2021
Board approved PENDING

Salary may be pro-rated based on FTE (< 1.0 FTE)



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM A-9

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Position and Revised Job Description for Director, Risk 
Management, Salary Placement for Chief Executive from E-33 to E-32, and Respective Classified 
Management 261 Duty Day Salary Schedule

ITEM DESCRIPTION: Included in the Board binders is a revision to the Job Description for Director, 
Risk Management and revision to the Classified Management 261 Duty Day Salary Schedule adding 
the position of Director, Risk Management and Revising the Salary Placement for Chief Executive 
from E-33 to E-32.  

FINANCIAL SUMMARY: Sufficient funds are available in the Human Resources budget. 

PREPARED BY: Manjit Atwal, DIVISION: Human Resources/Labor Relations 
Executive Director PHONE NUMBER: (559) 457-3548 

CABINET APPROVAL: Paul Idsvoog, SUPERINTENDENT APPROVAL: 
Chief Human Resources/Labor Relations 
Paul Idsvoog 



FRESNO UNIFIED SCHOOL DISTRICT 
Position Description 

TITLE: Director, Benefits & Risk REPORTS TO: Deputy Superintendent Assigned 
Management  Supervisor 

DEPARTMENT: Risk Management  CLASSIFICATION:            Management 

FLSA:  Exempt WORK YEAR:   Varies 

BOARD APPROVAL: SALARY:         E-27/Management Salary Schedule

BASIC FUNCTION: 
Accountable for improving student achievement through the effective management of 
assigned functions and activities; plan, organize, control and direct the District's general 
liability program and worker's’ compensation and employee benefits programs to provide 
timely delivery of high quality services to staff, sites and departments; review and analyze the 
District's current position for compliance; supervise, provide clear work direction and evaluate 
the performance of assigned personnel. 

REPRESENTATIVE DUTIES: (Incumbents may perform any combination of the essential functions 
shown below. This position description is not intended to be an exhaustive list of all duties, 
knowledge, or abilities associated with this classification, but is intended to accurately reflect the 
principal job elements.) 

Plan, organize, control and direct a variety of programs and activities related to employee 
benefits and risk management to meet the needs of the sites, departments and outside 
agencies. E 

Review and analyze the District's current position for compliance with established codes, laws 
and procedures related to general liability, and worker's’ compensation and benefits; make 
required changes to bring the District to compliance. E 

Receive and process claims against the District; develop and coordinate District claims against 
others; investigate claims and represent the District at court or related meetings. E 

Administer a variety of insurance programs. E 

Review all District contracts and approve in accordance with established District contract 
guidelines. E 

Provide technical expertise regarding assigned functions; formulate and develop effective 
policies and procedures to accomplished stated goals. E 

Develop, plan and implement strategic long and short-term plans and activities; compile 
information and make decisions regarding the needs, objectives and programs of assigned 
area(s). E 

Direct preparation and maintenance of a variety of narrative and statistical reports, records 
and files; review and analyze to ensure accuracy of data; prepare a variety of correspondences 

Director, Risk Manager – Continued                Page 2 

and other documents. E 



Communicate and collaborate with other administrators, District personnel and vendors to 
coordinate activities and programs, resolve issues and conflicts and exchange information. E 

Supervise, provide clear work direction and evaluate the performance of assigned staff; 
provide clear, constructive feedback to improve staff effectiveness; interview and select highly 
qualified employees; recommend performance improvement plan, transfers, reassignment, 
termination and disciplinary actions; plan, coordinate and arrange for appropriate training of 
staff. E 

Develop and prepare the annual budget for the employee benefits and risk management 
functions of the District; analyze and review budgetary and financial data to ensure data 
accuracy; monitor and authorize expenditures in accordance with established guidelines to 
ensure the financial stability of the District. E 

Perform related duties as assigned. 

EDUCATION AND EXPERIENCE: Required prior to employment. 

Any combination equivalent to: bachelor's degree in business administration, public 
administration or related field and five years increasingly responsible supervisory 
experience. 

LICENSES AND OTHER REQUIREMENTS: Required prior to employment. 

Valid California driver’s license. 

KNOWLEDGE AND ABILITIES: 

KNOWLEDGE OF: 
Planning, organization and direction of the District's risk management and employee 
benefits programs. 
Budget preparation and control. 
Claims handling procedures. 
Interpersonal skills using tact, patience and courtesy. 
Oral and written communication skills. 
Principles and practices of management. 
Applicable laws, codes, regulations, policies and procedures related to benefits, worker's’ 
compensation and risk management. 
Labor Relations law and employee contracts. 
Accurate record-keeping techniques. 
Operation of a computer to enter data, maintain records and generate reports. 
District organization, operations, policies, objectives and goals. 

Director, Risk Manager – Continued   Page 3 

ABILITY TO: 
Plan, organize and administer the District's general liability program,  and worker's’ 
compensation and employee benefits programs. 



Review and analyze the District's current position for compliance. 
Work collaboratively and build positive relationships with a diverse group of stakeholders. 
Demonstrate leadership to all stakeholders by inspiring and motivating others to reach a 
common goal. 
Communicate, understand and follow both oral and written directions. 
Interpret, comprehend, apply and explain rules, regulations, policies and procedures related 
to assigned area(s). 
Analyze situations accurately and adopt an effective course of action. 
Plan, prioritize and organize work to meet schedules and timelines. 
Work independently with little direction. 
Prepare comprehensive narrative and statistical reports. 
Supervise and evaluate the performance of assigned staff. 
Dispense corrective feedback in a manner that inspires accountability among colleagues and 
direct reports. 
Demonstrate loyalty and high ethical standards. 
Focus and appropriately allocate resources toward identified goals. 
Manage change and design an effective system of reporting progress and monitoring results. 
Negotiate skillfully in difficult situations and create solutions to promote compromise. 
Think outside the box and develop new methods or solutions inspiring others to reach a 
common goal. 
Communicate using patience and courtesy in a manner that reflects positively on the 
organization. 
Actively participate in meeting District goals and outcomes. 
Apply integrity and trust in all situations. 

WORKING CONDITIONS: 

ENVIRONMENT: 
Office environment; driving a vehicle to conduct work; contact with dissatisfied individuals; 
fast-paced work; constant interruptions. 

PHYSICAL ABILITIES: 
With reasonable accommodations, if necessary, seeing and hearing to exchange information 
and make presentations; seeing to monitor programs and assure compliance; dexterity to 
operate a computer and other office equipment; reaching overhead, above the shoulders 
and horizontally, kneeling, crouching or bending at the waist to retrieve or store files; sitting 
or standing for extended periods of time 

Fresno Unified School District is an Equal Opportunity Employer and reasonable 
accommodations are made under the Americans with Disability Act as required by law. 

E = Essential Functions 



Fresno Unified School District

Classified Management Daily Salary Schedule 2021-22
Effective January 19, 2022 January 1, 2022

Management 261 Duty Days*

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5

E33 Chief Equity and Access E200 $639.20 $672.84 $708.26 $745.54 $784.78

Chief Executive E236

Chief Financial Officer E260

Chief Operational Services E169

Senior Executive E227

Chief Human Resources/Labor Relations E180

E32 Chief Engagement and External Partnership Officer E259 $576.00 $604.80 $635.04 $666.80 $700.14

Chief Executive E236

Chief Information Officer E139

Chief of Staff (General) E221

Chief Technology Officer E179

E31 Assistant Superintendent E159 $516.59 $542.42 $569.55 $598.02 $627.93

Assistant Superintendent, Operational Services E161

Deputy Executive (General) E208

Prevention and Intervention Executive E263

E30 Executive Officer, District & School Accountability & Improvement E104 $486.61 $510.94 $536.49 $563.31 $591.48

Executive Officer, School Leadership E105

Executive Officer (General) E220

E29 Administrator (General) E195 $456.63 $479.45 $503.43 $528.59 $555.03

Administrator, Human Resources / Labor Relations E007

Executive Director (General) E210

Executive Director, Constituent Services E003

Executive Director, Health Service and Student Health Services E264

Executive Director, Human Resources/Labor Relations E096

Executive Director, Maintenance & Operations E098

Executive Director, Purchasing E101

Executive Director, Research Evaluation and Assessment E094

E27 Director (General) E219 $431.60 $453.16 $475.80 $499.61 $524.60

Director, Benefits and Risk Management E066

Director, Career Readiness E067

Director, Fiscal Services E073

Year 2021-22

4% increase effective 7/1/2021

Additions increase effective 7/1/2021

Board approved PENDING

Page 1 of 4

  Year: Management Salary Schedule 2021-2022

  Salary may be pro-rated based on FTE (<1.0 FTE)



Fresno Unified School District

Classified Management Daily Salary Schedule 2021-22
Effective January 19, 2022 February 17, 2022

Management 261 Duty Days*

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5

E27 Director, Food Services E074 $431.60 $453.16 $475.80 $499.61 $524.60

Director, Human Resources E079

Director, Transportation E093

Director, Risk Management E272

E26 Administrative Analyst E015 $411.03 $431.60 $453.16 $475.80 $499.61

Administrative Analyst, Research, Evaluation & Assessment E194

Manager III (General) E223

Manager III, Technology Services E113

E25 Manager II (General) E211 $391.46 $411.03 $431.60 $453.16 $475.80

Manager II, Emergency Planning/Crisis Response E042

Manager II, Grants E043

Manager II, Information Technology      E048

Manager II, Maintenance and Operational Services E119

Manager II, Mentoring E053

Manager II, Special Education E212

Manager II, Student Conduct Hearing E154

Manager II, Specialized Programs E245

E24 Business Operations Manager (General) E213 $372.83 $391.46 $411.03 $431.60 $453.16

Design Lead E266

Manager I, Applications Development and Support E170

Ombudsman E143

Manager I, (General) E258

Manager I, Program E123

Manager Program, Student Wellness E265

E23 Executive Assistant to Superintendent E024 $355.07 $372.83 $391.46 $411.03 $431.60

E22 Analyst II, Budget E261 $338.17 $355.07 $372.83 $391.46 $410.32

Coordinator II, Technology Support Services E172

Project Manager  (General) E214

Project Manager, Facilities E122

Project Maintenance & Operations Manager E256

Year 2021-22

4% increase effective 7/1/2021

Additions increase effective 7/1/2021

Board approved PENDING

Page 2 of 4

  Year: Management Salary Schedule 2021-2022

  Salary may be pro-rated based on FTE (<1.0 FTE)



Fresno Unified School District

Classified Management Daily Salary Schedule 2021-22
Effective January 19, 2022 February 17, 2022

Management 261 Duty Days*

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5

E21 Analyst II, Accounting/Payroll E199 $322.06 $338.17 $355.07 $372.83 $391.47

Analyst II (General) E198

Analyst II, Fiscal Services E017

E20 Coordinator I,  Benefits E032 $306.73 $322.06 $338.17 $355.07 $372.83

Coordinator I,  Energy Management E232

E19 Coordinator I, Purchasing E127 $292.11 $306.73 $322.06 $338.17 $355.07

Coordinator I, Workers' Compensation E175

E18 Analyst I, Budget E262

Analyst I, Workers' Compensation E019 $278.20 $292.11 $306.73 $322.06 $338.17

Coordinator I, Warehouse Services E133

E17 Analyst I, Fiscal Services E016 $265.09 $278.20 $292.11 $306.73 $322.06

Analyst I (General) E218

Analyst I, Information Systems      E197

Analyst I, Human Resources E018

District Supervisor II, Food Services E117

Supervisor, Accounting E267

Supervisor, Employee Service Center E269

Supervisor, Environmental Services E173

Supervisor, Payroll E268

E16 District Supervisor II, Energy Educator E135 $252.34 $264.94 $278.20 $292.11 $306.73

E15 Athletic Trainer (Certified) E229 $240.32 $252.34 $264.94 $278.20 $292.11

District Supervisor I, Food Services E116

District Supervisor I, Risk Management Claims E209

Nutritionist E136

E13 District Supervisor I, Custodial Services E030 $217.99 $228.88 $240.32 $252.34 $264.94

District Supervisor I, Graphic Services E174

Year 2021-22

4% increase effective 7/1/2021

Additions increase effective 7/1/2021

Board approved PENDING

Page 3 of 4

  Year: Management Salary Schedule 2021-2022

  Salary may be pro-rated based on FTE (<1.0 FTE)



Fresno Unified School District

Classified Management Daily Salary Schedule 2021-22
Effective January 19, 2022 February 17, 2022

Management 261 Duty Days*

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5

Annual  $500 for B.A. + 90*

Annual  $1000 for M.A. on all classes*

Annual  $1500 for Earned Doctorate*

*Additions are non-cumulative

The intent is that management employees use annual vacation days.  If not used, these days vest to the individual. Payment for unused 

vacation days at the time of separation from FUSD will be calculated using a divisor of 

248 for 12-month employees.

B. MENTOR/LEADERSHIP COACH INCREMENT

An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR

C. CHALLENGING ASSIGNMENT INCENTIVE

Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon 

approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities 

are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.

The Mentor/Leadership Coach Increment and the Challenging Assignment Incentive do not fit within the definition of special compensation

(2 CCR 571) and therefore are not included in the compensation reported to CalPERS.

Duty Year of 261 reflects 228 duty days, 13 holidays plus 20 vacation days

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.

Year 2021-22

4% increase effective 7/1/2021

Additions increase effective 7/1/2021

Board approved PENDING

Page 4 of 4

  Year: Management Salary Schedule 2021-2022

  Salary may be pro-rated based on FTE (<1.0 FTE)



Addendum February 11, 2022 
Fresno Unified School District 

Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM A-9a

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Revised Job Description for Executive Director, Health Services 

ITEM DESCRIPTION: Included in the Board binders is the revised job description for Executive 
Director, Health Services. 

The revision to the job description designates the Administrative Credential with specialization in Health 
and Administrative Services Credential as preferred.  The district has been recruiting since June 2021 
for this position with job postings and no qualified candidates have responded to the posting with the 
current job requirements.  The revision to the job description will allow for an expanded candidate pool. 

This position is designated Management, exempt and placed E-29 of the Classified Management 261 
Daily Salary Schedule. 

FINANCIAL SUMMARY: Sufficient funds are available in the Human Resources budget. 

PREPARED BY: Manjit Atwal, DIVISION: Human Resources/Labor Relations 
Executive Director  PHONE NUMBER: (559) 457-3548 

CABINET APPROVAL: Paul Idsvoog, SUPERINTENDENT APPROVAL: 
Chief Human Resources/Labor Relations 
Paul Idsvoog 



FRESNO UNIFIED SCHOOL DISTRICT 
Position Description 

TITLE: Executive Director, Health REPORTS TO:    Superintendent 
Services 

DEPARTMENT: Health Services CLASSIFICATION:   Management 

FLSA:  Exempt WORK YEAR:         Varies 

BOARD APPROVAL: SALARY:          E-29/Management Salary Schedule

BASIC FUNCTION: 

Accountable for improving student achievement through the effective management of the Health 
Services Department assigned functions and activities; plan, organize, direct and oversee the overall 
functioning and management of the assigned department(s) of the District which may include 
budgeting, planning, staffing resource allocation, and customer services and support to ensure 
effectiveness of a comprehensive school health program; collaborate with other departments and 
offices to effectively carry out the business functions of the assigned department; provide timely 
support and assistance to district leaders, site leaders, and other staff as needed to meet District 
goals; supervise and evaluate the performance of assigned personnel and provide clear, constructive 
feedback in support of professional learning to improve staff effectiveness.  

REPRESENTATIVE DUTIES: (Incumbents may perform any combination of the essential functions shown 
below (E). This position description is not intended to be an exhaustive list of all duties, knowledge, or 
abilities associated with this classification, but is intended to accurately reflect the principal job 
elements.) 

Direct and coordinate the functions of budgeting, fiscal control, accounting, purchasing, personnel, 
grant preparation and analysis, contract administration, capital improvements and computer 
operations.  E 

Conduct or direct complex studies pertaining to a variety of administrative and operational 
problems; determine appropriate action for improvement; advise department director on findings 
and methods of effective solution; prepare written reports and make presentations to various groups 
and officials.  E 

Assist in establishing and implementing organizational policies and procedures for department 
operations to provide timely delivery of high-quality services; monitor effectiveness of policies and 
procedures and make revisions or recommendations for improvement as appropriate. E 

Review, develop and communicate health policies to others to ensure comprehension of services 
and programs provided to students and staff. E 

Coordinate, plan, implement, and evaluate the District school nursing programs and provide 
recommendation for improvement to provide high quality services to students; provide services 
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and training to nurses, aides and other employee groups to assist students to achieve their personal 
best; arrange for substitutes as needed. E 
 
Develop and prepare the annual budget for the health department; analyze and review budgetary 
and financial data to ensure data accuracy; explain needs and provide justification for items; monitor 
and authorize expenditures in accordance with established guidelines to ensure the financial stability 
of the District. E 
 
Collaborate with public and private agencies in providing health services to students; oversee and 
supervise the District Child Health and Disability Prevention (CHDP) program and the billing of 
outside agencies for services provided to students in accordance to established guidelines. E 
 
Serve on a variety of committees and attend various District and community meetings regarding 
health issues; responsible for community health to provide high quality health services to the District’s 
most underserved communities. E 
 

Order and maintain inventory to ensure proper allocation of resources; assign equipment and 
supplies. E 

 
Provide technical expertise regarding assigned functions; formulate and develop effective policies 
and procedures to accomplished stated goals. E 
 
Develop, plan and implement strategic long and short-term plans and activities; perform program 
analysis, compile information and make decisions regarding the needs, objectives and programs of 
assigned area(s). E 
 
Direct the preparation and maintenance of a variety of narrative and statistical reports, records and 
files; compile and submit reports to State agencies and the Board as appropriate. E 
 
Communicate and collaborate with other administrators, District personnel and private or public 
contractors to coordinate health activities and programs to assist students with physical health, 
mental health and social service needs; resolve issues and conflicts and exchange information. E 
 
Coordinate all audits related to departmental or program operation and services; explain procedures 
to auditors and serve as reference for questions.  E 
 
Review, interpret, and analyze new and proposed legislation; determine effect of legislation on 
operations and programs of the organization served; advise superiors of findings; take appropriate 
action in order to ensure compliance with existing rules and regulations; propose legislation if 
appropriate.  E 
 
Manage and direct personnel actions; define and resolve complex work problems; establish work 
standards and operational objectives in assigned areas of responsibility. E 
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Supervise, provide clear work direction and evaluate the performance of assigned staff; provide 
clear, constructive feedback to improve staff effectiveness; interview and select highly  
 
qualified employees; recommend performance improvement plan, transfers, reassignment, 
termination and disciplinary actions; plan, coordinate and arrange for appropriate training of staff. E 
 
Provide technical administrative support to departmental management, committees, or other 
personnel as assigned. E 
 
Make presentations to the Board regarding plans, projects, needs and other information to ensure 
appropriate communication. E 
 
Meet with departments, agencies, committees, community groups and public officials to coordinate 
and implement various projects and programs.  E 
 
Perform related duties as assigned. 

 
EDUCATION AND EXPERIENCE: Required prior to employment. 

 
Any combination equivalent to: bachelor's degree in health, nursing or related field and three years 
directly related, progressively responsible management experience and at least five years school 
nursing experience; advanced or Master’s degree preferred. 

 
LICENSES AND OTHER REQUIREMENTS: 

 
Valid California driver's license; valid California Registered Nurse License; and designated Services 
Credential with specialization in Health and Administrative Services Credential preferred; current 
Cardiopulmonary Resuscitation (CPR)/First Aid/AED (Automated External Defibrillator) certification 
issued by an approved program. 
 

KNOWLEDGE AND ABILITIES: 
 

KNOWLEDGE OF: 
Planning, organization and direction of the Health Services of the District. 
Fundamental principles and best practices of Health Services for effective operation of programs. 
Applicable laws, codes, regulations, policies and procedures including Health and Safety, and  
Education codes. 
Understanding and use of standard school nurse equipment. 
Budget preparation and control, including Medi-Cal billing. 
Analytical and problem-solving techniques. 
Emergency/disaster practices. 
Interpersonal skills using tact, patience and courtesy. 
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Oral and written communication skills. 
Principles and practices of management. 
Computer hardware systems, software applications, and languages utilized by the District. 
Operation of a computer to enter data, maintain records and generate reports. 
Labor Relations law and employee contracts. 
Accurate record-keeping techniques. 
District organization, operations, policies, objectives and goals. 

   
ABILITY TO: 
Plan, organize and administer the health services of the District. 
Communicate health issues effectively both orally and in writing. 
Work collaboratively and build positive relationships with a diverse group of stakeholders. 
Demonstrate leadership to all stakeholders by inspiring and motivating others to reach a common 
goal. 
Communicate, understand and both oral and written directions. 
Interpret, comprehend, apply and explain rules, regulations, policies and procedures related to 
assigned area(s). 
Maintain current knowledge of trends in the assigned field. 
Analyze situations accurately and adopt an effective course of action. 
Plan, prioritize and organize work to meet schedules and timelines. 
Work independently and effectively with minimal direction. 
Prepare comprehensive narrative and statistical reports. 
Supervise and evaluate the performance of assigned staff. 
Dispense corrective feedback in a manner that inspires accountability among colleagues and direct 
reports. 
Demonstrate loyalty and high ethical standards. 
Focus and appropriately allocate resources toward identified goals. 
Manage change and design an effective system of reporting progress and monitoring results. 
Negotiate skillfully in difficult situations and create solutions to promote compromise. 
Think outside the box and develop new methods or solutions inspiring others to reach a common goal. 
Communicate using patience and courtesy in a manner that reflects positively on the organization. 
Actively participate in meeting District goals and outcomes. 
Apply integrity and trust in all situations. 

 
 
WORKING CONDITIONS: 

 
ENVIRONMENT: 
Office environment; driving a vehicle to conduct work; contact with dissatisfied individuals; fast-paced 
work, constant interruptions. 

 
 
 
 
 
 
 
 



Executive Director, Health Services – Continued              Page 5 
 
PHYSICAL ABILITIES: 
With reasonable accommodations, if necessary, hearing and speaking to exchange information and 
make presentations; seeing to monitor health services and assure compliance; dexterity to  
 
operate a computer and other office equipment; reaching overhead, above the shoulders and 
horizontally, kneeling, crouching or bending at the waist to retrieve or store files; sitting or standing 
for extended periods of; lifting light objects. 

 
Fresno Unified School District is an Equal Opportunity Employer and reasonable accommodations are made 
under the Americans with Disability Act as required by law. 
 
E = Essential Functions 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  February 16, 2022  AGENDA ITEM A-10
AGENDA SECTION:  A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Award of Bid 22-18, Ewing and Turner Elementary Schools Unit 
Ventilation, EMS, and Central Plant Equipment Replacement 

ITEM DESCRIPTION: Included in the Board binders is information on Bid 22-18, to improve classroom 
ventilation and heating/air conditioning by replacing unit ventilators, energy management systems, and 
central plant equipment at Ewing and Turner Elementary Schools. The project will provide new, more 
energy efficient equipment, capable of providing MERV-13 filtration and increased air exchange rates. 
The existing systems are over 25 years old and require replacement due to age, condition, repair 
history, and difficulty in locating replacement parts.  

This is the first of a series of planned projects utilizing $12 million in ESSER III funds allocated by the 
Board to replace equipment at approximately 16 schools identified as the most in need of upgrades 
and least complicated projects, allowing for faster implementation. The plan is to bid one project (two 
sites) per month over the next year to pace the work in recognition of design and material/equipment 
delivery capabilities given current market conditions. In addition, HVAC systems district-wide are being 
evaluated to develop long-range scopes of work and cost estimates to upgrade all schools to MERV-
13 filtration. Schools were not originally designed to accommodate MERV-13 filtration capabilities. 

The request for bids was lawfully advertised on November 24, 2021. Notifications were sent to 53 firms 
plus five construction trade publications, and the district received two responses. Bids were opened on 
January 12, 2022. Staff recommends award to the lowest responsive, responsible bidder:  

New England Sheet Metal and Mechanical Co. (Fresno, California) $1,816,800 

The tabulation is attached and bid specifications are available for review in the Purchasing Department. 

FINANCIAL SUMMARY: Sufficient funds in the amount of $1,816,800 are available in the Elementary 
and Secondary School Emergency Relief III (ESSER III) Fund.  

PREPARED BY: Ann Loorz,  DIVISION: Operational Services 
Executive Director, Purchasing PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 



Bid Opening Date: January 12, 2022 prior to 2:01 P.M.        Buyer: Panhia Moua 

BASE BID

CONTRACTOR CITY AMOUNT

New England Sheet Metal and Mechanical Co. Fresno $1,816,800

Strategic Mechanical, Inc. Fresno $1,831,000

Low bid determined by Base Bid.

FRESNO UNIFIED SCHOOL DISTRICT

BID TABULATION
BID NO.  22-18, EWING AND TURNER ELEMENTARY SCHOOLS UNIT VENTILATION, EMS, AND CENTRAL PLANT 

EQUIPMENT REPLACEMENT 

Staff recommends award of $1,816,800 to New England Sheet Metal and Mechanical Co., the lowest responsive, responsible bidder 

for all Base Bid items.



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM A-11

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Grant Application to the 2022 Fresh Fruit and Vegetable Program 

ITEM DESCRIPTION:  It is recommended the Board approve a grant application to the 2022 Fresh 
Fruit and Vegetables Program (FFVP) through the California Department of Education. The FFVP 
provides funding to support daily fresh fruit and vegetable snacks for students at participating 
elementary and K-8 schools. Funding is sought for 69 schools that meet the eligibility criteria of 50% or 
more students eligible for free/reduced-price meals; grant awards will be based on these percentages. 

The 60 currently funded elementary schools seeking continued FFVP funding are:  Addams, Anthony, 
Ayer, Aynesworth, Bakman, Balderas, Bethune, Birney, Burroughs, Calwa, Centennial, Columbia, Del 
Mar, Easterby, Ericson, Ewing, Fremont, Greenberg, Hamilton, Heaton, Hidalgo, Holland, Homan, 
Jackson, Jefferson, King, Kirk,  Kratt, Lane, Lawless, Leavenworth, Lincoln, Lowell, McCardle, Mayfair, 
Muir, Norseman, Olmos, Phoenix,  Powers, Pyle,  Robinson, Roeding, Rowell, Slater, 
Storey, Sunset, Thomas, Turner, Vang Pao, Viking, Vinland, Wawona, Webster, Williams, Wilson, 
Winchell, Wishon, Wolters, and Yokomi. 

FFVP applications will also be submitted for the nine schools not currently funded: Addicott, Bullard 
Talent, Eaton, Figarden, Forkner, Gibson, Malloch, Manchester, and Starr. Students at these schools 
currently receive FFVP snacks, supported by the general fund. The 2022/23 Nutrition Services budget  
will continue to include funding for elementary and K-8 schools not covered by the FFVP grant.  

Fresno Unified has received FFVP grant funding for multiple years and leads the state in the number 
of schools participating in the program.   

FINANCIAL SUMMARY:  The grant will fund $50-$75 per student for purchase of fruits and vegetables. 

PREPARED BY: Amanda Harvey, DIVISION: Operational Services 
Director of Food Services   PHONE NUMBER: 457-6278 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  February 16, 2022  AGENDA ITEM A-12 
AGENDA SECTION:  A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED:  Approve 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Approve Project Labor Agreement By and Between Fresno Unified School 
District and Fresno, Madera, Kings and Tulare Counties Building and Construction Trades Council and 
the Signatory Craft Councils and Unions for the Construction of the Francine and Murray Farber 
Educational Campus; and Approve Award of Bid 22-21, Francine and Murray Farber Educational 
Campus 

ITEM DESCRIPTION: Included in the Board binders and recommended for approval is the Project 
Labor Agreement (PLA) between Fresno Unified School District and the Fresno, Madera, Kings and 
Tulare Counties Building and Construction Trades Council and the Signatory Craft Councils and 
Unions, for construction of the Francine and Murray Farber Educational Campus. Also included in the 
Board binders is information on Bid 22-21, recommended for award in conjunction with the PLA to 
construct the new 82,000 square foot Farber Campus at the district-owned site at Ventura Avenue and 
10th Street. Approval of this item will approve the PLA and award the bid for construction of the project. 

The two-story Academic and Administration Building will house 22 general classrooms, four science 
classrooms, and two science labs for independent study and credit recovery programs currently housed 
at J.E. Young and Cambridge High Schools plus offices, meeting space, the Educational Resource 
Center, and three early learning classrooms with restrooms and support spaces. The Student Union/ 
Career Technical Education (CTE) Building will contain a classroom, workspace, and an indoor-outdoor 
forklift training facility for the CTE Warehousing and Logistics pathway, as well as a dining facility with  
student union environment. The project also includes early learning playgrounds, common area 
landscaping and hardscape, lighted/secured parking areas, and preparation of building pads and 
utilities for future facilities at the site. The campus is planned to open in August 2024.   

The PLA, which applies only to the Farber Campus project, was included in the project bid documents 
per the Board’s direction on September 8, 2021. It is a contract with terms, work site conditions, worker 
qualifications, dispute resolution processes, and other provisions. Similar to the PLA for the Herrera 
Elementary School project, the contract includes internship and pre-apprenticeship opportunities for 
district students. Incorporating the PLA into the bid documents provides notice to bidders that 
contractors and subcontractors will be bound by the PLA’s terms and conditions as a condition of award. 

Bid 22-21 was lawfully advertised on November 9th and 16th, 2021. Notifications were sent to 110 firms 
plus five construction trade publications, and the district received five responses. Bids were opened on 
December 14, 2021. Staff recommends award to the lowest responsive, responsible bidder:  

Davis Moreno Construction, Inc. (Fresno, California) $47,847,268 



In accordance with Public Contract Code 20111, the bids submitted by Harris Construction Co., Inc, 
Bernards Bros., Inc., and AMG & Associates, Inc. were rejected as non-responsive due to listing a 
subcontractor for site utilities which was not prequalified as required per the bid documents. 

The PLA and bid tabulation are attached, and bid specifications are available for review in the 
Purchasing Department.  

FINANCIAL SUMMARY: Sufficient funds in the amount of $47,847,268 are available in the Measure M 
Fund. 

PREPARED BY: Ann Loorz,  DIVISION: Operational Services 
Executive Director, Purchasing PHONE NUMBER: (559) 457-3134 

CABINET APPROVAL: Karin Temple, SUPERINTENDENT APPROVAL: 
Chief Operating Officer 









































































































































Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM A-13 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Ratify Retiree Contract for Teacher at Fresno Adult School 

ITEM DESCRIPTION: Included in the Board binders is a retiree contract for a part-time teacher at 
Fresno Adult School (FAS). FAS utilizes the expertise of retired teachers to fill part-time positions based 
on enrollment numbers beyond regular staffing capacities since they hold current, valid teaching 
credentials for the Adult Education programs. There is a current need for additional classes due to an 
increased enrollment of students in the areas of Adult High School Credit classes.  

• Mr. Rudy Torrez will be teaching High School Credit classes using the Edgenuity platform.

FINANCIAL SUMMARY: Sufficient funds in the amount of $21,000.00 are available in the California 
Adult Education Program. 

PREPARED BY: Gary Schlueter, DIVISION: Instructional Division 
Vice Principal II   PHONE NUMBER: (559) 457-3731 

CABINET APPROVAL: Kim Mecum, SUPERINTENDENT APPROVAL: 
Chief Academic Officer 



2/16/2022



Retiree: 

FRESNO UNIFIED SCHOOL DISTRICT 

CE RT I FI CA TED R ETIREE CONTRACT 

PURSUANT TO EDUCATION CODE SECTION 

�x· 1.D. >um.b�r: 10.,1898 

hcparnncnt Dcl)artment Nw11l1er: 0680 

Po!;)ition � I )Jouriv /Dail\' Race of Pa-·: $57 0657 
� 

Cot�-ac1 Period: 

Rudy Torrez
Fresno ,\duh Scl,ool: ASI ,;
Part Time/Hourly Tcacltc!i
February 1;)J111t;;_l0, 2022

Con11-ac1 S:il�rr Kot lo Exceed? S21,000.00 

Ilu<lt!t:1 � umber: 
110 6391 0680 4610 1000 1110 �cho<,1 :,;i,e Pbri: N� 

Fum1inl:!'. Sour<:<� ¥1lt.Ed\1catio11 Fund: C:r\[Z
Uurmg thi:- fisc.11 r<�f, h:wc you 
i-iem:d ':10" (){hf'., fC(if('C (OLlU'J� 

N/A

_Rudy Torrez. ______ ("Retiree") is retired from service wid1 1J1c Fresno Unified School
District and elects 1.n m:cept rcritee employment pursuant 1.0 r.<lu,01tion Code section 24214.

1. 

2.

Offer of Employment: Retiree i s  her.eby offored retiree employment: t:o serve as a r.etired
cei:tificated employee of the rrcsnn Unified School District ("Dis1ric1."). Tl,e assignment,
dut·i,�s :ind time of service during the schonl year sh,ill be as di.re.c.ted by the Goveming
Board.

r.mphyrnent Classification:

a. Rctit(:(: will bt: classified as a retired employee who h,is not been reinstated as 
an employee of t:'1c District as set forth in Education Code se(:tion 24214.

b. Retiree specifically aek11owlcdgcs that this agreement does not establish
,iny .tight to probatio11a1y or permanent: ctnployment stan1s.

c. R,�tiree fu1ther acknowledges that dtis agreement docs not establish
any right l.n tcctnploy.rnent in any status beyond d1e 1.c1�r1 of this
agreement.

'I. I .ength of Sei:v:ice: The. anticipated lengd, of litnc fot· which you are employed is from�/ 1 /22
1hrough 6/10,-'.22, or e.arlier if any of the following occur:

4. 

a. Notification by die DistJfrt: that the t1nployme11t hereunder is 1.ertni1rntcd
for any re.ason including, but: not: lirnit:ed to, failure to render satisfac:tnt:y
or au:cptable service;

b. Notification by the District that Retiree's se1-vices are no k1r1gct· needed; or
c. Loss, sm1:ender or other foilure to obtain or retain Retiree's ercdcntia I.

Sahu.�•: Subjec1 1.0 vct1fa:,ition of te.adting experience, job du lies/ position and limitations
set forth in Educa1io11 Code section 24214.

The District shall be. entided 1.0 rc:covct fo.r ,iny erroneous excess payment, tcgatdlt:ss of
cause .. Excess payments discovered wi1·hin a focal year may be recovered, in whole ot in



part, by adjusc1r1c:11t of futt·hcr payments due as a result of service provided dtu:i11g tliat 
fiscal year. It is Retiree's responsibilit.y t:n rnmply with and notify the District as to earnings 
limitations applicable to Retiree. 

5. Credenlial(s) I leld: ny accepting this offer Retiree represents that he/she processes a credential(s)
authorizing service in California Schools and that Retiree has registered the credential(s) with the
Fresno County Superintendent of Schools.

6. 

7. 

District specifically relics on these Representations as to "Credcutial(s) Held" in hiting Retiree.
Retiree understands that if he/she docs not hold and have the credential(s) indicated for the
position being hired for, that this agreement is null and void. Retiree further understands that it is
his/her responsibilily to maintain the ercdential(s) on file with the County Superintendent of
School and to keep the District informed of the status of the credential(s).

�onditions of Employment: This offer of employment is made sul�ject to the laws oftbe State of
California and lo the rules and regulations of the State Board of Education and the Board of
Education Oftbe District, including the California fingerprint and medical clearance laws, all of
which are by reference made a part of the terms and conditions of this offer of employment as
though they have been fully sel forth herein. This contract is subject to ratification by the Dishict
Governing noard.
Ratification of this contmct is subject to verification ofrcfcrcnccs submilled by Retiree

Modifications: 'l11is contract may he changed only by the consent of both parties; any such
changes shall be reduced to writing, signed and dated by hoth parties and attached to this contract.

Date t I 1'1 ) LL 

DHte, ___ __ _
Funding .Source Signnture. 
(OUicc of Stale & Federal) 

_ _____ Date _____ _ 
Jm;tructional Supel'intenrlen1 

SF265530vl 

___ l>ate. _____ _ 
Chief Academic Officer 

(lhtl1 0verstc;, abo\'c-Mcnlioncd Program) 

_____ I.Me, _____ _ 
Chief, Human Rcsourc<.-s 

Board Approval Date_ Item# _____ _ 

1/24/22

1/27/22



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM A-14 

AGENDA SECTION: A 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Ratify 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Ratify an Agreement between Fresno Unified School District Early Learning 
Department and Fresno County Superintendent of Schools 

ITEM DESCRIPTION: 
Fresno County Superintendent of Schools is a continued partner with Fresno Unified Early Learning in 
the Language Learning Project (LLP). Fresno County Superintendent of Schools is providing funding 
to Fresno Unified Early Learning in the amount of $100,000 to support the ongoing expansion and 
enhancement of the LLP. Through this funding, Fresno Unified Early Learning will support Fresno 
County Superintendent of Schools in the statewide expansion of the LLP. This funding will support 
professional development, coaching, and the enhancement of LLP resources utilized for professional 
development. 

FINANCIAL SUMMARY: The Fresno Unified Early Learning Department will receive funding in the 
amount of $100,000. 

PREPARED BY: Deanna Mathies, DIVISION: Early Learning 
Executive Officer, Early Learning PHONE NUMBER: (559) 457-3687 

CABINET APPROVAL: SUPERINTENDENT APPROVAL: 

Lindsay Sanders (Jan 31, 2022 16:31 PST) 

https://fresnounified.na2.documents.adobe.com/verifier?tx=CBJCHBCAABAAOO_Y3dcA-hBX5LhBwcNn4je6tzLQXlq_


[ef 
� Fresno Unified 

School District 
4dzie_vt:n; OWt G/lMl,e,Jt Paten/id/ 

Fresno Unified School District 

Contract Routing Form 
Completed independent contract agreement must be attached 

Fresno County Superintendent of Schools 

Vendor Name 
559-497-3803

Phone Number

From: July 1, 2021

Term (Duration) 

FUSD Contract Administrator: 
Maria Ceballos Tapia 

Name 

Budget (Fund-Unit-Dept. -Activity-Object) 

1111 Van Ness Fresno, CA 93721 

Address 
Dr. Matilda Soria 

Vendor Contact 

Through: June 30, 2022 

Early Leaming 

Site/ Dept 
559-457-3623

Telephone number 

Annual Cost 100000 (Contract will not be authorized to exceed this amount w/o BOE approval) 

Fingerprint Requirements: All individuals providing Yes Ill No D 
services under this contract are in compliance with the 
requirements of the "Michelle Montoya" Act, as required 
therein. 
Scope of Work Summary: 

Fresno County Superintendent of Schools (FCSS) is a continued partner with Fresno Unified School District Early Leaming in 
the Language Leaming Project (LLP). FCSS is providing funding to Fresno Unified Early Leaming in the amount of$100,000 to 
support the ongoing expansion and enhancement of the LLP. Through this funding, Fresno Unified Early Leaming will support 
FCSS in the statewide expansion of the LLP. This funding will support professional development, coaching, and the 
enhancement ofLLP resources utilized for professional development. 

Date Item is to appear on Board of Education Agenda: 02/16/22 Agenda Item # 

Reviewed & approved by Cabinet Level Officer: 

Reviewed & approved by Executive Director, Risk 
Management: 

Please return signed contract to: 

Jessica Gutierrez 

Name 

Lin'clsay Sanders (Jan 31, 202217:17 PST) 

Signed 

�
{lw,..2� 

Szgned 

Early Learning 

Department 

Revised 11/18/21 Fresno Unified Independent Contract 

(Contracts of $15,000.00 or more) 

Date 

2./Joo 2. 2
Date 

11 Page 







_B.

�c.

_D. 

of not less than $5,000,000 per accident and (2) a blanket additional insured endorsement or be endorsed 
to name the Fresno County Superintendent of Schools, the Fresno County Board of Education, and 
their officers, employees, agents, and volunteers as an additional insured. 

Professional liability. 

Fingerprinting and Criminal Background Check Certification ("Fingerprinting Certification"), which 
Contractor must obtain from and submit to FCSS before Contractor commences any Services. 

Fingerprinting and Criminal Background Check Addendum for Contractor Operating as Sole Proprietor 
("Sole Proprietor Fingerprinting Addendum"), which Contractor must obtain from and submit to FCSS. 

Tuberculosis Certification ("TB Certification"), which Contractor must obtain from and submit to FCSS 
before Contractor commences any Services. 

At FCSS' request and as applicable, Taxpayer Identification Number Request, W-9 (the form of which 
Contractor shall obtain from FCSS) or Certificate of Foreign Status of Beneficial Owner for United States 
Tax Withholding (W-8); and Nonresident Withholding Allocation Worksheet (Form 587), Withholding 
Exemption Certificate (Form 590), or other Franchise Tax Board forms; and documents that FCSS 
requires to process payment to Contractor. 

In consideration of the covenants, conditions, and promises in and for good and valuable consideration and the 
mutual benefits to be derived from this Agreement, Contractor and FCSS, separately referred to as a "Party" 
and collectively as the "Parties," have reviewed and understand and hereby enter into this Agreement. Unless 
the context requires otherwise, any reference to a Party in this Agreement includes, as applicable, its governing 
body and members thereof, officers, employees, and agents. Each person executing this Agreement on behalf 
of a Party represents that he/she is authorized to execute on behalf of and to bind the Party to this Agreement. 

CONTRACTOR 

By: ____________ _ 
Print Name: Santino Danisi 
Title: Chief Financial Officer 

FCSS 

By: _____________ _ 
Jim A Yovino, Superintendent 
or Authorized Designee 

NOTE- ELECTRONIC SIGNATURE: While FCSS will accept digital signatures on contracts and amendments, 
they must be validated by a reliable Certificate Authority, and if a digital signature is used to execute any such 
document, the signature page thereof must be provided to FCSS in the electronic format it was signed in. 
II 

Doc# 10903-20, rev. 08/28/2020 Page 13 



























Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM B-15

AGENDA SECTION: B 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Discuss 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Present and Discuss the Fresno Unified School District Supplement to the Local 
Control and Accountability Plan and the Federal Addendum 

ITEM DESCRIPTION: Included in the Board Binders is a copy of the Fresno Unified School District 
Supplement to the Local Control and Accountability Plan (LCAP) and Federal Addendum. Staff will 
present and the Board of Education will discuss the Supplement to the LCAP and the Addendum.  

The Supplement to the LCAP and additional presentation requirements must be presented to the Board 
of Education on or before February 28, 2022, at a regularly scheduled board meeting. School Districts 
received additional funds this year after the adoption of the LCAP and the district budget. This 
Supplement report is meant to provide an update and ensure transparency on the use of the funds and 
the status of implementation and effectiveness of services. There are two components to complete this 
requirement: completion of the template and a presentation reflecting the template and the additional 
elements. 

1. The LCAP Supplement Template: contains 5 questions requiring narrative responses.
2. The presentation must address funding, engagement with the educational partners, program

implementation, and progress toward outcomes.

The Federal Addendum is in addition to the LCAP and is not required as part of the Supplement to the 
LCAP. Districts are required to complete this plan, describing how required provisions are addressed 
for the Every Student Succeeds Act (ESSA) for Title I Part A, Title II Part A, Title III Part A, and Title IV 
Part A.  

The Board of Education originally approved the Federal Addendum on June 12, 2019 and it has been 
posted on the district’s website since then. In addition, the California Department of Education (CDE) 
approved the district’s Addendum on November 01, 2019. The updated Addendum will be reviewed by 
CDE in multiple program areas during the upcoming Federal Program Monitoring (FPM) in May 2022.  

FINANCIAL SUMMARY: Funding for planned investments is available through the Local Control 
Funding Formula (LCFF) and various federal programs. 

PREPARED BY: Tammy Townsend DIVISION: Business and Financial Services 
Executive Officer   PHONE NUMBER: (559) 457-6226 

CABINET APPROVAL: Santino Danisi SUPERINTENDENT APPROVAL: 
Chief Financial Officer 
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What we will cover

• LCAP Planning and Engagement Timeline
• Supplement to the LCAP

o New - Mid-Year Supplemental Report
o New - Mid-year Metrics
o New - Mid Year Update of the Budget 

Overview for parents
o New – Mid Year Update LCAP 

Actions/Investments

• LCAP Federal Addendum
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2021/22 Planning and Engagement Timeline
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Supplement includes Five Prompts

A description of how and when the LEA engaged, or plans to engage, its educational partners on the use of funds provided 
through the Budget Act of 2021 that were not included in the 2021/22 Local Control and Accountability Plan (LCAP)

A description of how the LEA used, or plans to use, the additional concentration grant add-on funding it received to increase 
the number of staff who provide direct services to students on school campuses with an enrollment of students who are 
low-income, English learners, and/or foster youth that is greater than 55 percent

A description of how and when the LEA engaged its educational partners on the use of one-time federal funds received that 
are intended to support recovery from the COVID-19 pandemic and the impacts of distance learning on pupils

A description of how the LEA is the implementing the federal American Rescue Plan Act and federal Elementary and 
Secondary School Emergency Relief expenditure plan, and the successes and challenges experienced during implementation

A description of how the LEA is using its fiscal resources received for the 2021/22 school year in a manner that is consistent 
with the applicable plans and is aligned with the LEA’s 2021/22 LCAP and Annual Update

1

2

3

4

5
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Plan is available at:   
https://stafed.fresnounified.org/lcap/



: Timeline

ESSER III & LCFF 
Concentration Fund 

Community 
Engagement 

Opportunities

ENGAGE

September 15th

Board of Education 
Meeting 

presentation of 
Education Partners  

Input

INFORM

Principal Meeting & 
Thought Exchange 

to collect ideas

GATHER

Ranking of 
positions for impact 
by level and school 

type

REFINE

February 2nd Board 
of Education 

Meeting Budget 
presentation

RECOMMEND

August September November December February

Prompt Two: Utilizing the Supplemental Grant Add-On

As presented at the September 15 and December 15 Board meetings:
• Ongoing funding: $30.0 Million
• Must be used to increase the number of credentialed and/or classified staff at schools
• Schools must meet “high need” criteria:

o Excludes adding staff at Baird, Bullard Talent, Forkner, Malloch, and Starr
• February 2, 2022, Board of Education meeting recommendation of 300.6 FTE

55
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Mid-Year Metric Update: Academic Outcomes

Metric Description Reporting
Timeline

Reporting
Year

District Low
Income

English
Learner

Foster
Youth

Early Assessment Program - English Language Arts Baseline 2018/19 44.90% 41.90% 2.40% N/A
Early Assessment Program - English Language Arts Year 1 Outcome 2020/21 46.64% 43.92% 7.56% 0.50%

Early Assessment Program - Math Baseline 2018/19 15.50% 13.10% 1.50% N/A
Early Assessment Program - Math Year 1 Outcome 2020/21 17.88% 14.37% 3.44% 0.10%

Rate of students who passed Advanced Placement with a score of 3 or higher Baseline 2019/20 27.40% 25.30% 33.90% 20.00%
Rate of students who passed Advanced Placement with a score of 3 or higher Year 1 Outcome 2020/21 19.60% 17.10% 16.50% 11.10%

A-G Completion 4-year cohort Baseline 2019/20 54.00% 52.40% 27.90% 27.60%
A-G Completion 4-year cohort Year 1 Outcome 2020/21 51.80% 49.10% 24.50% 23.40%

English learner Reclassification rate Baseline 2019/20 10.40%
English learner Reclassification rate Year 1 Outcome 2020/21 1.40%


Mid-year Metrics



				Metric Description		Reporting
Timeline		Reporting
Year		District		Low
Income		English
Learner		Foster
Youth

				Early Assessment Program - English Language Arts		Baseline		2018/19		44.90%		41.90%		2.40%		N/A

				Early Assessment Program - English Language Arts		Year 1 Outcome		2020/21		46.64%		43.92%		7.56%		0.50%



				Early Assessment Program - Math		Baseline		2018/19		15.50%		13.10%		1.50%		N/A

				Early Assessment Program - Math		Year 1 Outcome		2020/21		17.88%		14.37%		3.44%		0.10%



				Rate of students who passed Advanced Placement with a score of 3 or higher		Baseline		2019/20		27.40%		25.30%		33.90%		20.00%

				Rate of students who passed Advanced Placement with a score of 3 or higher		Year 1 Outcome		2020/21		19.60%		17.10%		16.50%		11.10%



				A-G Completion 4-year cohort		Baseline		2019/20		54.00%		52.40%		27.90%		27.60%

				A-G Completion 4-year cohort		Year 1 Outcome		2020/21		51.80%		49.10%		24.50%		23.40%



				English learner Reclassification rate		Baseline		2019/20		10.40%

				English learner Reclassification rate		Year 1 Outcome		2020/21		1.40%



				Facilities are properly maintained		Baseline		2019/20		100.00%

				Facilities are properly maintained		Year 1 Outcome		2020/21		97.80%



				High School dropout rate		Baseline		2019/20		8.30%		8.60%		15.20%		29.30%

				High School dropout rate		Year 1 Outcome		2020/21		8.70%		9.30%		14.70%		33.00%



				High School graduation rate		Baseline		2019/20		88.20%		87.90%		75.80%		65.50%

				High School graduation rate		Year 1 Outcome		2020/21		87.60%		86.90%		76.50%		61.30%



				Middle School dropout rate		Baseline		2019/20		0.46%		0.44%		0.66%		0.68%

				Middle School dropout rate		Year 1 Outcome		2020/21		0.75%		0.73%		0.75%		2.30%



				Chronic Absenteeism rate		Baseline		2018/19		15.80%		16.70%		9.30%		23.70%

				Chronic Absenteeism rate		Year 1 Outcome		2020/21		24.00%		25.90%		21.30%		41.20%



				Student Suspension rate		Baseline		2018/19		7.00%		7.40%		4.40%		19.00%

				Student Suspension rate		Year 1 Outcome		2020/21		0.20%		0.20%		0.20%		1.10%



				School attendance rate		Baseline		2018/19		91.20%		91.10%		92.50%		87.80%

				School attendance rate		Year 1 Outcome		2020/21		87.50%		87.10%		89.20%		78.90%









Mid-Year Metric Update – Operational and School 
Connection
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Metric Description Reporting
Timeline

Reporting
Year

District Low
Income

English
Learner

Foster
Youth

Facilities are properly maintained Baseline 2019/20 100.00%
Facilities are properly maintained Year 1 Outcome 2020/21 100.00%

Metric Description Reporting
Timeline

Reporting
Year

District Low
Income

English
Learner

Foster
Youth

High School dropout rate Baseline 2019/20 8.30% 8.60% 15.20% 29.30%
High School dropout rate Year 1 Outcome 2020/21 8.70% 9.30% 14.70% 33.00%

High School graduation rate Baseline 2019/20 88.20% 87.90% 75.80% 65.50%
High School graduation rate Year 1 Outcome 2020/21 87.60% 86.90% 76.50% 61.30%

Middle School dropout rate Baseline 2019/20 0.46% 0.44% 0.66% 0.68%
Middle School dropout rate Year 1 Outcome 2020/21 0.75% 0.73% 0.75% 2.30%

Chronic Absenteeism rate Baseline 2018/19 15.80% 16.70% 9.30% 23.70%
Chronic Absenteeism rate Year 1 Outcome 2020/21 24.00% 25.90% 21.30% 41.20%

Student Suspension rate Baseline 2018/19 7.00% 7.40% 4.40% 19.00%
Student Suspension rate Year 1 Outcome 2020/21 0.20% 0.20% 0.20% 1.10%

School attendance rate Baseline 2018/19 91.20% 91.10% 92.50% 87.80%
School attendance rate Year 1 Outcome 2020/21 87.50% 87.10% 89.20% 78.90%


Mid-year Metrics



				Metric Description		Reporting
Timeline		Reporting
Year		District		Low
Income		English
Learner		Foster
Youth

				Early Assessment Program - English Language Arts		Baseline		2018/19		44.90%		41.90%		2.40%		N/A

				Early Assessment Program - English Language Arts		Year 1 Outcome		2020/21		46.64%		43.92%		7.56%		0.50%



				Early Assessment Program - Math		Baseline		2018/19		15.50%		13.10%		1.50%		N/A

				Early Assessment Program - Math		Year 1 Outcome		2020/21		17.88%		14.37%		3.44%		0.10%



				Rate of students who passed Advanced Placement with a score of 3 or higher		Baseline		2019/20		27.40%		25.30%		33.90%		20.00%

				Rate of students who passed Advanced Placement with a score of 3 or higher		Year 1 Outcome		2020/21		19.60%		17.10%		16.50%		11.10%



				A-G Completion 4-year cohort		Baseline		2019/20		54.00%		52.40%		27.90%		27.60%

				A-G Completion 4-year cohort		Year 1 Outcome		2020/21		51.80%		49.10%		24.50%		23.40%



				English learner Reclassification rate		Baseline		2019/20		10.40%

				English learner Reclassification rate		Year 1 Outcome		2020/21		1.40%



				Facilities are properly maintained		Baseline		2019/20		100.00%

				Facilities are properly maintained		Year 1 Outcome		2020/21		100.00%



				High School dropout rate		Baseline		2019/20		8.30%		8.60%		15.20%		29.30%

				High School dropout rate		Year 1 Outcome		2020/21		8.70%		9.30%		14.70%		33.00%



				High School graduation rate		Baseline		2019/20		88.20%		87.90%		75.80%		65.50%

				High School graduation rate		Year 1 Outcome		2020/21		87.60%		86.90%		76.50%		61.30%



				Middle School dropout rate		Baseline		2019/20		0.46%		0.44%		0.66%		0.68%

				Middle School dropout rate		Year 1 Outcome		2020/21		0.75%		0.73%		0.75%		2.30%



				Chronic Absenteeism rate		Baseline		2018/19		15.80%		16.70%		9.30%		23.70%

				Chronic Absenteeism rate		Year 1 Outcome		2020/21		24.00%		25.90%		21.30%		41.20%



				Student Suspension rate		Baseline		2018/19		7.00%		7.40%		4.40%		19.00%

				Student Suspension rate		Year 1 Outcome		2020/21		0.20%		0.20%		0.20%		1.10%



				School attendance rate		Baseline		2018/19		91.20%		91.10%		92.50%		87.80%

				School attendance rate		Year 1 Outcome		2020/21		87.50%		87.10%		89.20%		78.90%








Mid-year Metrics



				Metric Description		Reporting
Timeline		Reporting
Year		District		Low
Income		English
Learner		Foster
Youth

				Early Assessment Program - English Language Arts		Baseline		2018/19		44.90%		41.90%		2.40%		N/A

				Early Assessment Program - English Language Arts		Year 1 Outcome		2020/21		46.64%		43.92%		7.56%		0.50%



				Early Assessment Program - Math		Baseline		2018/19		15.50%		13.10%		1.50%		N/A

				Early Assessment Program - Math		Year 1 Outcome		2020/21		17.88%		14.37%		3.44%		0.10%



				Rate of students who passed Advanced Placement with a score of 3 or higher		Baseline		2019/20		27.40%		25.30%		33.90%		20.00%

				Rate of students who passed Advanced Placement with a score of 3 or higher		Year 1 Outcome		2020/21		19.60%		17.10%		16.50%		11.10%



				A-G Completion 4-year cohort		Baseline		2019/20		54.00%		52.40%		27.90%		27.60%

				A-G Completion 4-year cohort		Year 1 Outcome		2020/21		51.80%		49.10%		24.50%		23.40%



				English learner Reclassification rate		Baseline		2019/20		10.40%

				English learner Reclassification rate		Year 1 Outcome		2020/21		1.40%



				Facilities are properly maintained		Baseline		2019/20		100.00%

				Facilities are properly maintained		Year 1 Outcome		2020/21		97.80%



				High School dropout rate		Baseline		2019/20		8.30%		8.60%		15.20%		29.30%

				High School dropout rate		Year 1 Outcome		2020/21		8.70%		9.30%		14.70%		33.00%



				High School graduation rate		Baseline		2019/20		88.20%		87.90%		75.80%		65.50%

				High School graduation rate		Year 1 Outcome		2020/21		87.60%		86.90%		76.50%		61.30%



				Middle School dropout rate		Baseline		2019/20		0.46%		0.44%		0.66%		0.68%

				Middle School dropout rate		Year 1 Outcome		2020/21		0.75%		0.73%		0.75%		2.30%



				Chronic Absenteeism rate		Baseline		2018/19		15.80%		16.70%		9.30%		23.70%

				Chronic Absenteeism rate		Year 1 Outcome		2020/21		24.00%		25.90%		21.30%		41.20%



				Student Suspension rate		Baseline		2018/19		7.00%		7.40%		4.40%		19.00%

				Student Suspension rate		Year 1 Outcome		2020/21		0.20%		0.20%		0.20%		1.10%



				School attendance rate		Baseline		2018/19		91.20%		91.10%		92.50%		87.80%

				School attendance rate		Year 1 Outcome		2020/21		87.50%		87.10%		89.20%		78.90%









LCFF Base Grant $3.2$607.9 $611.1

Federal Funds

Local Funds

Other State Funds

LCFF Supplemental and Concentration Grants

TOTAL BUDGETED REVENUE

$209.9

$18.3

$187.2

$206.3

$1,229.6

$288.0

$21.1

$209.3

$236.3

$1,365.8

$78.1

$2.8

$22.1

$30.0

$136.2

Adopted Budget 
(from 2021/22 LCAP)

Funding Current Budget 
(Per State Enacted Budget) Difference

TOTAL BUDGETED EXPENDITURES $1,203.7 $1,345.7 $142.0

Mid-Year Update: Budget Overview for Parents

IMPACT OF 2021 BUDGET ACT ON 2021/22 ADOPTED BUDGET
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Student Goal: Improve Academic Performance at Challenging Levels

February 16,  2022

ACTION # ACTION TITLE PERCENT IMPLEMENTED
1 Designated School Investment FULLY IMPLEMENTED
2 Early Interventions FULLY IMPLEMENTED
3 Additional Teacher Supply Funds 85.24%
4 Middle & High School Redesign FULLY IMPLEMENTED
5 Eliminate Elementary Combination Classes FULLY IMPLEMENTED
6 National Board Certification 71.97%
7 Instructional Supports FULLY IMPLEMENTED
8 Additional Teachers Above Base Staffing FULLY IMPLEMENTED
9 Additional School Site Administration for Elementary and Middle 

Schools with High Unduplicated Counts
FULLY IMPLEMENTED

10 African American Academic Acceleration FULLY IMPLEMENTED
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Student Goal: Improve Academic Performance at Challenging Levels
ACTION 

#
ACTION TITLE PERCENT 

IMPLEMENTED
11 Early Childhood Education Developmental Screening FULLY IMPLEMENTED

12 Additional Supports for Libraries FULLY IMPLEMENTED
13 Equity & Access FULLY IMPLEMENTED
14 GATE (Gifted and Talented Education)/Advanced Placement 

(AP)/International Baccalaureate (IB)/SAT/PSAT Fees
FULLY IMPLEMENTED

15 Expand Alternative Education FULLY IMPLEMENTED
16 Maintain Additional Services for Phoenix Community Day School FULLY IMPLEMENTED
17 After School Tutoring FULLY IMPLEMENTED
18 Extended Summer Learning FULLY IMPLEMENTED
19 All teachers are teachers of English learner (EL) students FULLY IMPLEMENTED
20 Expansion of Dual Language Immersion Programs 86.48%
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Student Goal: Improve Academic Performance at Challenging Levels

February 16,  2022

ACTION # ACTION TITLE PERCENT 
IMPLEMENTED

21 BASE: Instruction FULLY IMPLEMENTED
22 BASE: Special Education FULLY IMPLEMENTED
23 BASE: Professional Learning 78.99%
24 BASE: Technology Access and Support 77.41%
25 BASE: Early Learning FULLY IMPLEMENTED
26 BASE: Equity and Access FULLY IMPLEMENTED
27 High Quality School Site Health Services FULLY IMPLEMENTED
28 Mental Health Supports FULLY IMPLEMENTED
29 Expanded Transportation Services FULLY IMPLEMENTED
30 Upgrading Access to Technology FULLY IMPLEMENTED
31 Student Technology Access and Annual Refresh FULLY IMPLEMENTED
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Student Goal: Expand Student-Centered and Real-World Learning Experiences 

February 16,  2022

ACTION # ACTION TITLE PERCENT IMPLEMENTED
32 Linked Learning, ROP, and CTE Pathway Development FULLY IMPLEMENTED
33 Kids Invent! 82.48%
34 Men's and Women's Alliance FULLY IMPLEMENTED
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Student Goal: Increase Student Engagement in their School and Community

February 16,  2022

ACTION # ACTION TITLE PERCENT 
IMPLEMENTED

35 Supports for Students in Foster Care FULLY IMPLEMENTED
36 Increase School Allocations for Athletics FULLY IMPLEMENTED
37 District-Funded Educational Enrichment Trips 80.63%
38 District Arts Collaborative Project 79.00%
39 Increased Funding for Music FULLY IMPLEMENTED
40 Student Peer Mentor Program FULLY IMPLEMENTED
41 Social Emotional Supports FULLY IMPLEMENTED
42 School Climate and Culture Expansion FULLY IMPLEMENTED
43 Restorative Practices / Relationship Centered Schools FULLY IMPLEMENTED
44 BASE: Department of Prevention and Intervention FULLY IMPLEMENTED
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Staff and Family Goals

February 16,  2022

ACTION 
#

ACTION TITLE PERCENT IMPLEMENTED

46 Parent Engagement Investments FULLY IMPLEMENTED
47 Expanded Student, Parent and Community Communication 73.21%

ACTION 
#

ACTION TITLE PERCENT IMPLEMENTED

45 BASE: Recruitment, Selection and Retention of Human Capital FULLY IMPLEMENTED
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Contributes to all Fresno Unified School District Goals

February 16,  2022

ACTION # ACTION TITLE PERCENT 
IMPLEMENTED

48 School Site Allocations to be Prioritized by each School's Site Council FULLY IMPLEMENTED
49 Supplemental Student Supports FULLY IMPLEMENTED
50 BASE: Central Office Administration FULLY IMPLEMENTED
51 BASE: Business and Financial Services FULLY IMPLEMENTED
52 BASE: Operational Services FULLY IMPLEMENTED
53 BASE: Other Expenses 88.16%
54 One-time Recovery Resources FULLY IMPLEMENTED



LCAP Federal Addendum
• Addendum to the LCAP
• Addresses required federal ESSA provisions 

ESSA federal funds

• Title I, Part A, Part D
• Title II, Part A
• Title III, Part A

• Title IV, Part A
• Supporting document for the upcoming Federal 

Program Monitoring review

September 2021
16

Plan is available at:   https://stafed.fresnounified.org/lcap/



Questions
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Supplement to the Annual Update to the 2021–22 Local Control and 
Accountability Plan 

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone 

Fresno Unified School District Robert Nelson, Superintendent Bob.Nelson@fresnounified.org 
(559) 457 - 3882

California’s 2021–22 Budget Act, the federal American Rescue Plan Act of 2021, and other state and federal relief acts have provided 
local educational agencies (LEAs) with a significant increase in funding to support students, teachers, staff, and their communities in 
recovering from the COVID-19 pandemic and to address the impacts of distance learning on students. The following is a one-time mid-
year report to the local governing board or body and educational partners related to engagement on, and implementation of, these Acts. 

A description of how and when the LEA engaged, or plans to engage, its educational partners on the use of funds provided through the 
Budget Act of 2021 that were not included in the 2020–21 Local Control and Accountability Plan (LCAP). 

Below is a summary of the funds provided in the Budget Act of 2021 that were not included in the LCAP. Fresno Unified will continue 
to engage community partners regarding the additional Cost-Of-Living-Adjustment (COLA) and 15% increase to concentration funds 
during the LCAP community partners engagement opportunities in the first half of 2022. 

Fresno Unified School District has a long-established foundational principal of meaningful educational partner engagement.  These 
efforts have been refined and improved through the Local Control and Accountability Plan (LCAP) process.  The engagement 

Budget Item

Adopted Budget Amount (in 
approved LCAP) - Budget Overview 

for Parents
Current Budget Amount (per State 

Enacted Budget) Difference
LCFF BASE Grant 607,937,775$  611,181,471$  3,243,696$  
LCFF supplemental and concentration grants 206,293,921$  236,293,921$  30,000,000$  
Other state funds 187,187,967$  209,292,280$  22,104,313$  
Local funds 18,328,074$  21,103,562$  2,775,488$  
Federal funds 209,856,967$  287,987,274$  78,130,307$  
Total projected revenue 1,229,604,704$  1,365,858,508$  136,253,804$  
Total budgeted general fund expenditures 1,203,723,691$  1,345,729,176$  142,005,485$  

Budgetary Impact of 2021 Budget Act on 2021/22 Adopted Budget

mailto:Bob.Nelson@fresnounified.org
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process for the current year LCAP can be viewed on pages 153 – 167 of the LCAP, Final-2021-22-LCAP_9.17.21-2.pdf 
(fresnounified.org). 
For the current school year and to support decisions made after the June 2021 approval of the Local Control and Accountability Plan, 
Fresno Unified staff undertook an extensive outreach effort to better understand the preferences of parents, teachers, staff, and 
students.  Beginning in August 2021 and continuing into February 2022, staff reached out to educational partners on several topics, 
including seeking information on student needs, a discussion of new ESSER III funding, and staffing opportunities made available to 
the district through funding from the additional 15% allocated through Local Control Funding Formula concentration funds. 
The engagement efforts to date in the 2021/22 school year can be summarized by the following: 
 
Participating Group                                        Targeted Audience                                               Date 
Principal’s Resource Fair      Administrators/Principals     August 2021 
Back to School Saturday Family Fair    Families       August 2021 
Community Based Organizations*    Organizations that serve underserved students* August 2021 
Go Fresno Public Schools      Families       August 2021 
DELAC        Families       August 2021 
Fresno Rescue Mission      Organization that serves underserved families  August 2021 
Special Education Administrators    Special Education Administrators    August 2021 
Fresno EOC       Organization that serves underserved families  August 2021 
Foster Youth Student Voice     Foster / Homeless Students    August 2021 
Social Media Blast W/ Video (Twice)    Fresno Unified Community           August/September 
Community ThoughtExchange      Families, Students, Teachers, Administrators        August/September 
School Administrator Newsletter     Site Administrators             September 2021 
Educational Partner Input - BOE     Board of Education, Community    September 2021 
Principal Meeting       Administration/Principals     September 2021 
Foster Youth Roundtable      Students/staff      October 2021 
District Advisory Committee (DAC)    Families/Staff      November 2021 
District English Learners Advisory Committee (DELAC) Families       November 2021 
Principal Meeting – Thought Exchange    Administrators/Principals     November 2021 
Principal Meeting       Administration/Principals     January 2022 
Labor Management – FTA Trades    Staff        January 2022 
Labor Management – FASTA     Staff         January 2022 
LCAP Community Townhall Meeting    Parents, Community, Administrators, Staff, Students January 2022 
LCAP Student Engagement Outreach    Students       January 2022 
LCAP Community Townhall Meeting    Parents, Community, Administrators, Staff, Students January 2022 
LCAP Student Engagement Outreach    Students       January 2022 
LCAP Community Townhall Meeting    Parents, Community, Administrators, Staff, Students January 2022 
LCAP Student Engagement Outreach    Students       January 2022 

https://stafed.fresnounified.org/wp-content/uploads/Final-2021-22-LCAP_9.17.21-2.pdf
https://stafed.fresnounified.org/wp-content/uploads/Final-2021-22-LCAP_9.17.21-2.pdf
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Community Advisory Committee (CAC)    Families       January 2022 
District Advisory Committee (DAC)    Families/Staff      January 2022 
Additional Positions – BOE     Board of Education, Community    February 2022 
LCAP Community Townhall Meeting    Parents, Community, Administrators, Staff, Students February 2022 
LCAP Student Engagement Outreach    Students       February 2022 
LCAP Community Townhall Meeting    Parents, Community, Administrators, Staff, Students February 2022 
LCAP Student Engagement Outreach    Students       February 2022 
LCAP Community Townhall Meeting    Parents, Community, Administrators, Staff, Students February 2022 
LCAP Student Engagement Outreach    Students       February 2022 
LCAP Community Townhall Meeting    Parents, Community, Administrators, Staff, Students February 2022 
LCAP Student Engagement Outreach    Students       February 2022 
Virtual (English) LCAP Community Townhall   Parents, Community, Administrators, Staff, Students February 2022 
Virtual (Spanish) LCAP Community Townhall   Parents, Community, Administrators, Staff, Students February 2022 
Virtual (Hmong) LCAP Community Townhall   Parents, Community, Administrators, Staff, Students February 2022 
 
      
* Underserved students are students who are low-income; English learners; Students of color; Students who are foster youth; 
Homeless students; Students with disabilities; and Migratory students. 
*Organizations included: Fresno Housing Authority, Focus Forward, United Way Fresno-Madera, Boys and Girls Club, CASA, Centro 
La Familia, Community Justice Center, Easter Seals, Every Neighborhood Partnership, Exceptional Parents Unlimited, Family 
Healing Center, FCSS (Foster Youth), FCSS (Health Services), FIRM Inc, Fresno American Indian Health Project, Fresno Barrios 
Unidos, Fresno Center, Fresno GROWS Maternal Wellness Innovation Hub, GO Public Schools, Hands on Central California, Jakara 
Movement, Jane Addams EDC, Live Again Fresno, Marjaree Mason Center, PIQE, Reading and Beyond, Resources for 
Independent Living, RIME Magic / TCM, Success together, The Children’s Movement, Valley Center for the Blind, West Fresno 
Family Resource Center, Youth Leadership Institute, Big Brothers/Big Sisters, Central Valley Urban Institute, Department of Social 
Services, Cultiva La Salud. 
Input from staff, students, parents, and community members was shared with both district leaders and with the Board of Education.  
A proposal for use of the 15% in concentration funds, amounting to the $30 million annually, was taken to the Board of Education on 
February 2, 2022. 
Upcoming engagement opportunities for these funds included at the following link: 
https://app.peachjar.com/flyers/2196228/districts/5205 

A description of how the LEA used, or plans to use, the additional concentration grant add-on funding it received to increase the 
number of staff who provide direct services to students on school campuses with an enrollment of students who are low-income, 
English learners, and/or foster youth that is greater than 55 percent.  

https://app.peachjar.com/flyers/2196228/districts/5205
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School districts such as Fresno Unified that have a high concentration of students who are English learners, foster youth and/or low-
income will receive an additional 15% increase in funding from the Local Control Funding Formula concentration grant. For Fresno 
Unified, this results in an ongoing annual increase of $30.3 million. These additional funds will be used to hire certificated and/or 
classified staff at school sites that have an enrollment of students who are low-income, English learners, and/or foster youth greater 
than 55%. For Fresno Unified, this would be every school site except Baird, Bullard Talent, Forkner, Malloch, and Starr. 
To determine which positions to add, the district sought input from its educational partners such as parents, students, and staff, as 
well as the input from community-based organizations.  A proposal was presented to the Board of Education on February 2, 2022.  
Additional staff:  

 
A description of how and when the LEA engaged its educational partners on the use of one-time federal funds received that are 
intended to support recovery from the COVID-19 pandemic and the impacts of distance learning on pupils.   
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Fresno Unified recognized the need to be efficient and thorough in communication with educational partners around the needs of 
students. To reach as many individuals as possible, discussions as early as August 2021 focused on the general topic of evolving 
student needs.  Presentations were made to ensure educational partners were aware of both one-time federal funding and additional 
state funding though the Local Control Funding Formula (LCFF) Concentration Grants, but feedback received was categorized for 
the Board of Education and district leaders around positions (LCFF Concentration Grants) and immediate needs in response to the 
impacts of the COVID-19 pandemic (ESSER III Funding).  Initial feedback was presented to the Board of Education in September 
2021 https://board.fresnounified.org/wp-content/uploads/20210915-0-Agenda-and-Support-Material.pdf to begin planning and 
implementation for ESSER III funds and completion of the ESSER III Expenditure Plan. 
The complete engagement strategy, which included both one-time federal funds and LCFF Concentration funding is described in 
detail in the first prompt of this supplement. The following links and page numbers indicate how and when the district engaged its 
educational partners in the use of funds received to support recovery for the COVID-19 Pandemic: 
1. Learning Continuity and Attendance Plan, Learning Continuity and Attendance Plan Template - Learning Continuity and 

Attendance Plan (CA Dept of Education) (fresnounified.org), pages 2 – 4 
2. Expanded Learning Opportunities Grant Plan, Microsoft Word - ELO - Template (1).docx (fresnounified.org), pages 1 – 2 
3. Local Control and Accountability Plan, Final-2021-22-LCAP_9.17.21-2.pdf (fresnounified.org), pages 153 – 167 
4. ESSER III Expenditure Plan, ESSER 3 Expenditure Plan Template and Instructions - Federal Stimulus Funding (CA Dept of 

Education) (fresnounified.org), pages 2 – 5 

A description of how the LEA is implementing the federal American Rescue Plan Act and federal Elementary and Secondary School 
Emergency Relief expenditure plan, and the successes and challenges experienced during implementation. 

Fresno Unified prioritized spending funds from other sources with deadlines that were earlier than ESSER and GEER. All funds from 
the Federal American Rescue Plan Act and Federal Elementary and Secondary School Emergency Relief expenditure plan will be 
expended prior to the required deadlines. 
Success: 

Additional, one-time resources enabled Fresno Unified to expand learning opportunities for students in the form of additional 
instructional time, expanded summer and winter learning and enrichment, expanded after school programs and significantly growing 
eLearn opportunities for families choosing independent study programs.  To target specific needs of students, math and literacy 
classes sizes were reduced, additional credit recovery options were made available, and school sites received additional, one-time 
funding to be utilized based on the unique needs of their school site.  Books and backpacks were purchased to bridge learning from 
home to classrooms.   
Teachers received additional supports through a two-day voluntary professional learning summit and efforts were made to expand 
teacher pipeline programs. Investments were made in technology kits to facilitate simultaneous teaching.   
In response to the specific student and staff needs associated with the pandemic, the district contracted for additional health 
supports, prioritized investments around student and staff mental health, invested in additional student laptops, hotspots and repairs, 

https://board.fresnounified.org/wp-content/uploads/20210915-0-Agenda-and-Support-Material.pdf
https://stafed.fresnounified.org/wp-content/uploads/LearningContinuityPlan-State-Template-DRAFT-5-Adoption-English-1.pdf
https://stafed.fresnounified.org/wp-content/uploads/LearningContinuityPlan-State-Template-DRAFT-5-Adoption-English-1.pdf
https://stafed.fresnounified.org/wp-content/uploads/EXPANDED-LEARNING-OPPORTUNITIES-GRANT-ELO-.pdf
https://stafed.fresnounified.org/wp-content/uploads/Final-2021-22-LCAP_9.17.21-2.pdf
https://stafed.fresnounified.org/wp-content/uploads/FINAL-EN-ESSER-III-Expenditure-Plan-2021.10.27.pdf
https://stafed.fresnounified.org/wp-content/uploads/FINAL-EN-ESSER-III-Expenditure-Plan-2021.10.27.pdf
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extended internet capacity in disadvantaged neighborhoods, supported classroom telecom needs, and upgraded classroom 
ventilation. 
  
Challenges: 

School district budgets usually do not involve significant, one-time funding as most expenditures are staff which would not be 
appropriate with one-time funds.  Investments in hiring and training and the importance of being an employer of choice require 
ongoing, long-term funding.   
While additional resources are always helpful and appreciated, short spending timelines do not allow for extensive planning and 
methodical implementation.  In the case of the ESSER III expenditure plan, community engagement, drafting of the expenditure plan 
and approval of the plan all had to be happen within a few short months.  Given the amount of funding, $387 million, the quick 
turnaround was a challenge.    
School districts over the previous two years have been tasked not only with the education of students amid a global pandemic, but 
also the literal health and safety of students and district employees.  Everchanging health guidance and mandates make planning for 
safety needs a challenge.   
Lastly, many of the state and federal funding sources provided to school districts require the drafting and adoption of cumbersome 
spending and implementation plans. 

A description of how the LEA is using its fiscal resources received for the 2021–22 school year in a manner that is consistent with the 
applicable plans and is aligned with the LEA’s 2021–22 LCAP and Annual Update. 

Fresno Unified is utilizing funds received in the 2021/22 school year in two keyways.  The first is to expand or grow key actions 
outlined in the district’s Local Control and Accountability Plan that support progress towards the district’s 5 new goals.  The second 
way Fresno Unified is utilizing funding received in the 2021/22 school year is to properly respond to the evolving impacts to students, 
family, and staff during the pandemic.   
 
Safe Return to In-Person Instruction and Continuity of Services Plan 

Fresno Unified used its fiscal resources to implement the requirements of the Safe Return to In-Person Instruction and Continuity of 
Services Plan by utilizing the resources received to: 
1. Create and communicate opportunities for vaccine distribution and no cost testing  
2. Personal protective equipment dissemination, including sanitizer and masks, to students and staff 
3. Added air purification devices to classrooms 
4. Signage program to raise awareness of protocols and health precautions 
5. Time and additional supplies as needed to ensure proper disinfection of classrooms 
6. Additional electronic devices and supplies to avoid shared items when possible 
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7. Grab and go lunches provided to students enrolled at eLearn Academy 
8. CAT teams deployed to assist with contact tracing 
 
 
ESSER III Expenditure Plan 

Fresno Unified used its fiscal resources to implement the requirements of the ESSER III Expenditure Plan by expanding learning 
opportunities for students in the form of additional instructional time, expanded summer and winter learning and enrichment, 
expanded after school programs significantly growing eLearn opportunities for families choosing independent study programs.  While 
all these opportunities are also outlined in the LCAP, additional funding allowed each of these key opportunities for students to 
increase in the 2021/22 school year.   To target specific needs of students, math and literacy classes sizes were reduced, additional 
credit recovery options were made available and school sites received additional, one-time funding site-based funding can be utilized 
based on the unique needs of each school site.   
Teachers received additional supports through a two-day voluntary professional learning summit and efforts were made to expand 
teacher pipeline programs. Investments were made in technology kits to facilitate simultaneous teaching.   
In response to the specific student and staff needs associated with the pandemic, the district contracted for additional health 
supports, prioritized investments around student and staff mental health, invested in additional student laptops, hotspots and repairs, 
extended internet capacity in disadvantaged neighborhoods, supported classroom telecom needs, and upgraded classroom 
ventilation.  Mental health supports are a key area of investment in the district’s LCAP.   
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Instructions for the Supplement to the Annual Update for the 2021–22 Local Control 
and Accountability Plan Year 

For additional questions or technical assistance related to the completion of the Supplement to the Annual Update to the 2021–22 Local 
Control and Accountability Plan (LCAP), please contact the local county office of education (COE), or the California Department of 
Education’s (CDE’s) Local Agency Systems Support Office, by phone at 916-319-0809 or by email at lcff@cde.ca.gov. 

Introduction 

California’s 2021–22 Budget Act, the federal American Rescue Plan Act of 2021, and other state and federal relief acts have provided 
local educational agencies (LEAs) with a significant increase in funding to support students, teachers, staff, and their communities in 
recovering from the COVID-19 pandemic and to address the impacts of distance learning on students. Section 124(e) of Assembly Bill 
130 requires LEAs to present an update on the Annual Update to the 2021–22 LCAP and Budget Overview for Parents on or before 
February 28, 2022, at a regularly scheduled meeting of the governing board or body of the LEA. At this meeting, the LEA must include 
all of the following: 

• The Supplement to the Annual Update for the 2021–22 LCAP (2021–22 Supplement); 
• All available mid-year outcome data related to metrics identified in the 2021–22 LCAP; and 
• Mid-year expenditure and implementation data on all actions identified in the 2021–22 LCAP. 

When reporting available mid-year outcome, expenditure, and implementation data, LEAs have flexibility to provide this information as 
best suits the local context, provided that it is succinct and contains a level of detail that is meaningful and accessible for the LEA’s 
educational partners. 

The 2021–22 Supplement is considered part of the 2022–23 LCAP for the purposes of adoption, review, and approval, and must be 
included with the LCAP as follows: 

• The 2022–23 Budget Overview for Parents 
• The 2021–22 Supplement 
• The 2022–23 LCAP 
• The Action Tables for the 2022–23 LCAP 
• The Instructions for the LCAP Template 

As such, the 2021–22 Supplement will be submitted for review and approval as part of the LEA’s 2022–23 LCAP. 

mailto:lcff@cde.ca.gov
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Instructions 

Respond to the following prompts, as required. In responding to these prompts, LEAs must, to the greatest extent practicable, provide 
succinct responses that contain a level of detail that will be meaningful and accessible for the LEA’s educational partners and the 
broader public and must, to the greatest extent practicable, use language that is understandable and accessible to parents. 

In responding to these prompts, the LEA has flexibility to reference information provided in other planning documents. An LEA that 
chooses to reference information provided in other planning documents must identify the plan(s) being referenced, where the plan(s) 
are located (such as a link to a web page), and where in the plan the information being referenced may be found. 

Prompt 1: “A description of how and when the LEA engaged, or plans to engage, its educational partners on the use of funds provided 
through the Budget Act of 2021 that were not included in the 2020–21 Local Control and Accountability Plan (LCAP).” 

In general, LEAs have flexibility in deciding what funds are included in the LCAP and to what extent those funds are included. If the LEA 
received funding through the Budget Act of 2021 that it would have typically included within its LCAP, identify the funds provided in the 
Budget Act of 2021 that were not included in the LCAP and provide a description of how the LEA has engaged its educational partners 
on the use of funds. If an LEA included the applicable funds in its adopted 2021–22 LCAP, provide this explanation. 

Prompt 2: “A description of how LEA used, or plans to use, the concentration grant add-on funding it received to increase the number 
of staff who provide direct services to students on school campuses with an enrollment of students who are low-income, English 
learners, and/or foster youth that is greater than 55 percent.” 

If LEA does not receive a concentration grant or the concentration grant add-on, provide this explanation. 

Describe how the LEA is using, or plans to use, the concentration grant add-on funds received consistent with California Education 
Code Section 42238.02, as amended, to increase the number of certificated staff, classified staff, or both, including custodial staff, who 
provide direct services to students on school campuses with greater than 55 percent unduplicated pupil enrollment, as compared to 
schools with an enrollment of unduplicated students that is equal to or less than 55 percent. 

In the event that the additional concentration grant add-on is not sufficient to increase the number of staff providing direct services to 
students at a school with an enrollment of unduplicated students that is greater than 55 percent, describe how the LEA is using the 
funds to retain staff providing direct services to students at a school with an enrollment of unduplicated students that is greater than 55 
percent. 

Prompt 3: “A description of how and when the LEA engaged its educational partners on the use of one-time federal funds received that 
are intended to support recovery from the COVID-19 pandemic and the impacts of distance learning on pupils.” 
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If the LEA did not receive one-time federal funding to support recovery from the COVID-19 pandemic and the impacts of distance 
learning on students, provide this explanation. 

Describe how and when the LEA engaged its educational partners on the use of one-time federal funds it received that are intended to 
support recovery from the COVID-19 pandemic and the impacts of distance learning on students. See the COVID-19 Relief Funding 
Summary Sheet web page (https://www.cde.ca.gov/fg/cr/relieffunds.asp) for a listing of COVID-19 relief funding and the Federal 
Stimulus Funding web page (https://www.cde.ca.gov/fg/cr/) for additional information on these funds. The LEA is not required to 
describe engagement that has taken place related to state funds. 

Prompt 4: “A description of how the LEA is implementing the federal American Rescue Plan Act and federal Elementary and 
Secondary School Emergency Relief expenditure plan, and the successes and challenges experienced during implementation.” 

If an LEA does not receive ESSER III funding, provide this explanation. 

Describe the LEA’s implementation of its efforts to maintain the health and safety of students, educators, and other staff and ensure the 
continuity of services, as required by the federal American Rescue Plan Act of 2021, and its implementation of the federal Elementary 
and Secondary School Emergency Relief (ESSER) expenditure plan to date, including successes and challenges. 

Prompt 5: “A description of how the LEA is using its fiscal resources received for the 2021–22 school year in a manner that is 
consistent with the applicable plans and is aligned with the LEA’s 2021–22 LCAP and Annual Update.” 

Summarize how the LEA is using its fiscal resources received for the 2021–22 school year to implement the requirements of applicable 
plans in a manner that is aligned with the LEA’s 2021–22 LCAP. For purposes of responding to this prompt, “applicable plans” include 
the Safe Return to In-Person Instruction and Continuity of Services Plan and the ESSER III Expenditure Plan. 

California Department of Education 
November 2021 

https://www.cde.ca.gov/fg/cr/relieffunds.asp
https://www.cde.ca.gov/fg/cr/
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Local Control and Accountability Plan (LCAP) 
Every Student Succeeds Act (ESSA) 

Federal Addendum Template

LEA name: 

Fresno Unified School District 

CDS code: 

10 62166 0000000 

Link to the LCAP: 
(optional) 
https://stafed.fresnounified.org/lcap/ 

For which ESSA programs 
will your LEA apply? 
Choose from: 

TITLE I, PART A 

Improving Basic Programs Operated by  
State and Local Educational Agencies 

TITLE I, PART D 

Prevention and Intervention Programs for 
Children and Youth Who Are Neglected, 
Delinquent, or At-Risk 

TITLE II, PART A 

Supporting Effective Instruction 

TITLE III, PART A 

Language Instruction for English Learners  
and Immigrant Students 

TITLE IV, PART A 

Student Support and Academic  
Enrichment Grants 
 

(NOTE: This list only includes ESSA 
programs with LEA plan requirements; 
not all ESSA programs.)  

TITLE I, PART A -- TITLE II, PART A -- TITLE III, PART A -- TITLE IV, PART A 

In the following pages, ONLY complete the sections for the corresponding programs. 
 

https://stafed.fresnounified.org/lcap/
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Instructions 

The LCAP Federal Addendum is meant to 
supplement the LCAP to ensure that eligible 
LEAs have the opportunity to meet the Local 
Educational Agency (LEA) Plan provisions of 
the ESSA.  

The LCAP Federal Addendum Template 

must be completed and submitted to the 

California Department of Education (CDE) 

to apply for ESSA funding. LEAs are 
encouraged to review the LCAP Federal 
Addendum annually with their LCAP, as 
ESSA funding should be considered in 
yearly strategic planning.  

The LEA must address the Strategy and 

Alignment prompts provided on the 

following page.  

Each provision for each program must be 

addressed, unless the provision is not 
applicable to the LEA.  

In addressing these provisions, LEAs must 
provide a narrative that addresses the 
provision within the LCAP Federal 

Addendum Template.  

Under State Priority Alignment, state priority 
numbers are provided to demonstrate where 
an ESSA provision aligns with state 
priorities. This is meant to assist LEAs in 
determining where ESSA provisions may 
already be addressed in the LEA’s LCAP, as 
it demonstrates the LEA’s efforts to support 
the state priorities. 

The CDE emphasizes that the LCAP 

Federal Addendum should not drive 

LCAP development. ESSA funds are 
supplemental to state funds, just as the 
LCAP Federal Addendum supplements your 
LCAP. LEAs are encouraged to integrate 
their ESSA funds into their LCAP 
development as much as possible to 
promote strategic planning of all resources; 

however, this is not a requirement. In 
reviewing the LCAP Federal Addendum, 
staff will evaluate the LEA’s responses to the 
ESSA plan provisions. There is no standard 
length for the responses. LEAs will be asked 
to clarify insufficient responses during the 
review process.
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California’s ESSA State Plan significantly shifts the state’s approach to the utilization of federal 
resources in support of underserved student groups. This LCAP Federal Addendum provides LEAs 
with the opportunity to document their approach to maximizing the impact of federal investments in 
support of underserved students. 

The implementation of ESSA in California presents an opportunity for LEAs to innovate with their 
federally-funded programs and align them with the priority goals they are realizing under the state’s 
Local Control Funding Formula (LCFF).  

LCFF provides LEAs flexibility to design programs and provide services that meet the needs of 
students in order to achieve readiness for college, career, and lifelong learning. The LCAP planning 
process supports continuous cycles of action, reflection, and improvement.  

Please respond to the prompts below, and in the pages that follow, to describe the LEA’s plan for 
making the best use of federal ESEA resources in alignment with other federal, state, and local 
programs as described in the LEA’s LCAP. 

Strategy 

Explain the LEA’s strategy for using federal funds to supplement and enhance local priorities or 
initiatives funded with state funds, as reflected in the LEA’s LCAP. This shall include describing the 
rationale/evidence for the selected use(s) of federal funds within the context of the LEA’s broader 
strategy reflected in the LCAP. 

Fresno Unified School District serves a diverse population of over 71,000 students in preschool 
through grade 12, with more than 63 languages spoken by students and their families. With a mission 
of ‘nurturing and cultivating the interests, intellect, and leadership of our students’, the district is 
focused on offering exciting educational experiences achieved by an excellent, equitable education in 
a culturally proficient environment. The district is committed to improving student outcomes by 
utilizing a model of continuous improvement with investment priorities rooted in a review of 
performance on a variety of state and local indicators. These indicators provide an assessment of 
student progress in academic achievement and illuminate performance gaps by student groups. 
Investment strategies are also informed by valuable feedback gathered through education partner 
engagement. Input received from a variety of education partners helps to craft the district’s strategy 
for investment. As investment priorities are developed and refined, considerations for use of federal 
funding received by the district are integrated into the Local Control and Accountability Plan to 
supplement other state and local funds received for planned actions. Federal funds are used to 
enhance the scope of the investment, which would otherwise not be possible. 

Alignment 

Describe the efforts that the LEA will take to align use of federal funds with activities funded by state 
and local funds and, as applicable, across different federal grant programs. 

The district’s Local Control and Accountability Plan (LCAP) illustrates the coordination of the following 
in order to improve student outcomes: the five district goals; the assessment of performance; and, 
investment priorities. The plan includes investments made from the entire general fund, including 
State and Federal grants. Each investment priority is described as an action and connected to one of 
the five district goals: 1) Improve academic performance at challenging levels 2) Expand student-
centered and real-world learning experiences 3) Increase student engagement in school and 
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community 4) Increase recruitment and retention of staff reflecting the diversity of our community and 
5) Increase inclusive opportunities for families to engage in their student’s education. Within the 
individual action or priority, the district’s LCAP demonstrates this alignment and captures a 
representation of where and how all federal funding sources are utilized.   
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ESSA Provisions Addressed Within the LCAP 

Within the LCAP an LEA is required to describe its goals, and the specific actions to achieve those 
goals, for each of the LCFF state priorities. In an approvable LCAP it will be apparent from the 
descriptions of the goals, actions, and services how an LEA is acting to address the following ESSA 
provisions through the aligned LCFF state priorities and/or the state accountability system. 

TITLE I, PART A 

Monitoring Student Progress Towards Meeting Challenging State Academic 
Standards 

ESSA SECTION STATE PRIORITY ALIGNMENT 

1112(b)(1) (A–D) 1, 2, 4, 7, 8 (as applicable) 

Describe how the LEA will monitor students’ progress in meeting the challenging state 
academic standards by: 

(A) developing and implementing a well-rounded program of instruction to meet the 
academic needs of all students; 

(B) identifying students who may be at risk for academic failure; 
(C) providing additional educational assistance to individual students the LEA or school 

determines need help in meeting the challenging State academic standards; and 
(D) identifying and implementing instructional and other strategies intended to strengthen 

academic programs and improve school conditions for student learning. 

Overuse in Discipline Practices that Remove Students from the Classroom 

ESSA SECTION STATE PRIORITY ALIGNMENT 
1112(b)(11) 6 (as applicable) 

Describe how the LEA will support efforts to reduce the overuse of discipline practices that 
remove students from the classroom, which may include identifying and supporting schools with 
high rates of discipline, disaggregated by each of the student groups, as defined in Section 
1111(c)(2). 

Career Technical and Work-based Opportunities 

ESSA SECTION STATE PRIORITY ALIGNMENT 
1112(b)(12)(A–B) 2, 4, 7 (as applicable) 

If determined appropriate by the LEA, describe how such agency will support programs that 
coordinate and integrate: 

(A) academic and career and technical education content through coordinated instructional 
strategies, that may incorporate experiential learning opportunities and promote skills 
attainment important to in-demand occupations or industries in the State; and 

(B) work-based learning opportunities that provide students in-depth interaction with industry 
professionals and, if appropriate, academic credit. 
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TITLE II, PART A 

Title II, Part A Activities 

ESSA SECTION STATE PRIORITY ALIGNMENT 
2102(b)(2)(A) 1, 2, 4 (as applicable) 

Provide a description of the activities to be carried out by the LEA under this Section and how 
these activities will be aligned with challenging State academic standards. 

TITLE III, PART A 

Parent, Family, and Community Engagement 

ESSA SECTION STATE PRIORITY ALIGNMENT 
3116(b)(3) 3, 6 (as applicable) 

Describe how the eligible entity will promote parent, family, and community engagement in the 
education of English learners. 

ESSA Provisions Addressed in the Consolidated Application 
and Reporting System 

An LEA addresses the following ESSA provision as part of completing annual reporting through the 
Consolidated Application and Reporting System (CARS). 

TITLE I, PART A 

Poverty Criteria 

ESSA SECTION STATE PRIORITY ALIGNMENT 
1112(b)(4) N/A  

Describe the poverty criteria that will be used to select school attendance areas under Section 
1113. 
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ESSA Provisions Not Addressed in the LCAP 

For the majority of LEAs the ESSA provisions on the following pages do not align with state priorities. 
Each provision for each program provided on the following pages must be addressed, unless 
the provision is not applicable to the LEA. In addressing these provisions, LEAs must provide a 
narrative that addresses the provision within this addendum.  

As previously stated, the CDE emphasizes that the LCAP Federal Addendum should not drive LCAP 
development. ESSA funds are supplemental to state funds, just as the LCAP Federal Addendum 
supplements your LCAP. LEAs are encouraged to integrate their ESSA funds into their LCAP 
development as much as possible to promote strategic planning of all resources; however, this is not 
a requirement. In reviewing the LCAP Federal Addendum, staff will evaluate the LEA’s responses to 
the ESSA plan provisions. There is no standard length for the responses. LEAs will be asked to clarify 
insufficient responses during the review process. 

TITLE I, PART A 

Educator Equity 
ESSA SECTION 1112(b)(2) 
Describe how the LEA will identify and address, as required under State plans as described in 
Section 1111(g)(1)(B), any disparities that result in low-income students and minority students being 
taught at higher rates than other students by ineffective, inexperienced, or out-of-field teachers.  

THIS ESSA PROVISION IS ADDRESSED BELOW: 

The district works to identify and monitor disparities in service to diverse student populations through 
use of multiple tools and data sets. With online tools, such as the human resource and performance 
evaluation systems, data is collected, monitored, and used throughout the staffing process. Areas of 
data collection include status of teacher credentialing, credential type, years of service, special permit 
holdings, and teacher evaluation ratings. Further, the ability to collect and review information at 
multiple levels such as districtwide, regional, and site by site, facilitate meaningful review of staffing 
equity.  
High quality teaching throughout the district is supported through various career ladder and 
professional learning opportunities. The teacher pipeline is an umbrella of programs that support 
aspiring, new and existing teachers. The Teacher Development department was created in 2009 with 
a vision to ensure that every classroom has a highly effective teacher and a purpose to provide a 
continuum of support for teachers. There are four overarching goals for the department that include 
recruitment, selection, training, and retention strategies. Working in partnership with Human 
Resources their goals include:   
Increasing the diversity within the teacher pipeline to support closing the achievement gap, 
implementation of a pre-service training to in-service that occur once hired, teacher preparation 
model that is rich in Science, Technology, Engineering, and Mathematics (STEM) Social-Emotional 
learning, sequencing professional learning activities and advancing communities of practice that 
include internal departments, institutions of higher education, other school districts, and national 
organizations. 
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ASPIRING TEACHERS 

Fresno Unified recognizes teacher and leader quality as the top factors in raising student 
achievement. The “grow our own” teacher program is the most efficient and sustainable strategy for 
developing a diverse, effective teaching force that is committed to high academic expectations for all 
learners. This method of recruiting and training teachers is research-based and proven to develop 
loyal, well-trained educators who will be retained through a deep commitment to our students and 
district. Fresno Unified has created eight aspiring teacher preparation programs.  
Teacher Academy - aprogram providing experiences for students in grades 9-12 with an interest in 
education 

Para Academy - a program for all paraprofessionals interested in teaching supporting their credential 
work  
Grow 2 Teach - paraprofessionals identified to finish their credential within 5 years  
Transition to Teaching - a program that focuses on “hard to fill” areas: math, science, and special 
education  

Teacher Residency Program - an intensive teacher preparation program for aspiring teachers in all 
grade levels with a focus on Science, Technology, Engineering and Math (STEM)  
Fresno Internship Credential Program - a program for alternative certification teachers to earn their 
teaching credential through Fresno Unified coursework and supervision 
Student Teachers - Fresno Unified places all student teachers and provides professional learning to 
master teachers with their student teachers on co-teaching and working together within the classroom  
Substitute Teachers - identify current substitutes with a credential who want to become full-time 
teachers or subs working towards a credential and providing long-term substitute positions for them to 
gain experience  
New Teachers - each new teacher receives a minimum of 50 hours of transitional learning to support 
the retention of their new role. Once hired, all new teachers receive: New Hire and Induction 
Orientations, one-on-one coaching, face to face professional learning, attendance at conferences, 
Professional Learning Communities, grade level/content Lead Teacher support, and leader support.  
INEFFECTIVE TEACHERS  

An online performance evaluation tool is used to complete and compile evaluative data on teacher 
effectiveness. Data is used to identify ineffective teachers through a teacher’s evaluation. Human 
Resources collaborates with site leaders, as well as the department of Teacher Development to 
ensure these teachers are provided support, with the expectation they improve. If a teacher is not 
meeting standards and not improving with support, we move forward with presentation of a 90 Day 
Notice of Unsatisfactory Performance, as per Education Codes 44932 and 44938. Supports for 
ineffective teachers include: 
Weekly Formal Observations - site administrators conduct weekly formal observations during the 90 
Day Notice process. There are pre and post conferences, where teachers receive feedback.  
Veteran Support Coaches - exemplary teachers that support the professional learning and job 
embedded practice of struggling teachers. Veteran Support Coaches are job-alike peers that are 
assigned 1:1 to provide intensive support.  
Instructional Coaches/Teacher on Special Assignment - teacher leaders fully released or site-
based to support the implementation of curriculum, instruction, and assessment 
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Professional Learning Community teams and Lead Teachers  - grade level or content area 
support teams with a lead teacher to support planning and development of instructional content 
Release Time - teachers will be released by a substitute teacher to observe exemplary teachers in a 
side-by-side model with their instructional coach or the teacher can be observed by a coach and 
provided feedback for improvement 

Parent and Family Engagement 
ESSA SECTIONS 1112(b)(3) and 1112(b)(7) 
Describe how the LEA will carry out its responsibility under Section 1111(d).  
Describe the strategy the LEA will use to implement effective parent and family engagement under 
Section 1116. 
GUIDANCE: 
Parent and Family Engagement 
ESSA Sections 1112(b)(3) and 1112(b)(7) 
Describe how the LEA will carry out its responsibility under Section 1111(d). 

Describe the strategy the LEA will use to implement effective parent and family engagement under 
Section 1116. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

The district is committed to and places a high value on quality parent and family engagement.  
Committees; such as the District Advisory Committee (DAC), District English Language  
Advisory Committee (DELAC), English Language Advisory Committee (ELAC), School Site  
Council (SSC), Community Advisory Committee (CAC), and the district’s Migrant Parent Committee 
provide opportunities for parents to contribute information and skills as well as an opportunity to 
participate in school level budget planning through the School Plan for Student Achievement (SPSA) 
process, the Local Control and Accountability Plan, and the development of policies such as the 
district’s Parent and Family Engagement Policy. In addition to these examples, the district offers an 
array of engagement opportunities through Parent University. 
 
Parent University has three key foundational strategies:  
 
1) Empower parents through parent learning classes that help them to navigate the numerous  
     resources the district offers 
2) Engage families to take action to help their students be career ready graduates 
3) Connect families to district and community resources that improve student achievement 
 
COLLABORATION 
The mission to empower, engage, and connect families to support student achievement would not be 
possible without the dedication of Primary Language Instructional Specialists. Specialists are 
proficient in English, Hmong, or Spanish; the Specialists present family learning curriculum in families’ 
native languages and in a manner that is culturally relevant and better meets family needs. The 
Specialists must pass the district Proficiency Language Exam to demonstrate proficiency in their 
assigned second language. Primary Language Instructional Specialists are also available at school 
sites to create a welcoming environment for children and parents. Each Specialist is assigned to 
represent families at the seven comprehensive high schools and surrounding feeder schools.  
 

https://www.cde.ca.gov/re/lc/addendumguidance.asp#parent-and-family-engagement-essa-sections-1112b3-and-1112b7
https://www.cde.ca.gov/re/lc/addendumguidance.asp#parent-and-family-engagement-essa-sections-1112b3-and-1112b7
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BUILDING CAPACITY  
In addition to year-round family learning opportunities, Parent University empowers families with 
shared responsibility and continuous family leadership opportunities. Family engagement and school 
site actions brought about the Family Leadership Academy, Hmong Family Leadership Academy, and 
Voices Leadership Academy (African American Families). Family leaders participate in cohort 
workshops focused on issues such as the Local Control and Accountability Plan (LCAP), district 
curriculum decisions, and School Site Council training. Training includes a tour of Fresno City 
departments to better connect families with housing resources. Family leaders also can attend a two-
day leadership camp two times per school year to focus on school site action plans that address 
school needs. Also, family leaders learn helpful skills such as team building, communication, 
leadership skills, problem solving, and mutual support activities. 
  
The continuous growth of Parent University sparked a need for increasing professional learning  
for the district’s school site liaison staff. To increase staff capacity and shared responsibility,  
Parent University opened the district Family Resource Center. The facility provides year-round 
professional learning to liaisons and family leaders districtwide. The resource center is equipped with 
a training center, full-service call center, resource room, community meeting space, family media 
center, and a child enrichment center for childcare development needs.  
 
OUTREACH 
Engaging families in districtwide programs takes significant recruitment. The call center is led by 
family leaders alongside the Primary Language Instructional Specialist staff who initiate  
personalized phone calls inviting families to learning opportunities at their school site. All phone calls 
are made in English, Spanish, and Hmong to ensure families feel welcome before they arrive to the 
school site. Additional outreach includes flyers and connecting with community and education 
stakeholders for broader connections. 
  
Connecting families to districtwide resources is a key component of the Family Resource Center and 
critical to the mission. In addition to housing Parent University, the center hosts the  
districtwide volunteer fingerprinting. The partnership between district departments allows families to 
engage in their child’s learning and volunteer in the classroom and activities on and off campus. 
 
Parent University seeks input from families and responds with new learning opportunities, which 
continue to evolve based on the needs of our families. These efforts to strengthen relationships 
between families and school communities play a vital role in preparing career-ready graduates. 
 
 
LCAP 
Ongoing educational partner engagement is an integral part of the LCAP planning process. All LCAP 
engagement experiences are organized around three important elements: 
1) An update on current LCAP initiatives/investments 
2) Information on improvement outcomes demonstrated with data visualizations 
3) Opportunity to provide feedback. 
 
The LCAP is a narrative that operationalizes the districts strategic plan. The work of overhauling the 
strategic plan began early in 2020 and included student focus groups, family town halls in-person, 
virtual townhalls specific to language needs (English, Hmong, and Spanish) and input from all site 
principals and departments. The output of this work created new vision, mission, values, and goals for 
the district. Fresno Unified creates multiple ways for the community to provide both input in the front 
end of the LCAP and Budget Development process and feedback as the plan is developed. In 
addition, staff regularly engages with the district’s District Advisory Committee (DAC), District English 
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Language Advisory Committee (DELAC), Community Advisory Committee (CAC) and Student 
Advisory Board (SAB) to discuss student outcomes, district investments and evolving student needs. 
Each fall, staff develop an LCAP survey that remains open through February. Invitation to participate 
in the survey is sent to every parent of a student attending a district school, through phone messages 
to families, targeted invitations to all staff members, radio and television public service 
announcements and social media inviting the public to take the survey. Feedback from the townhalls 
and surveys is presented to staff leaders and the Board of Education during the beginning of the 
Budget Development process. 
  
A draft of the LCAP is made available in April and is regularly updated with feedback from staff, 
community, families, and the Board in April, May, and the beginning of June. In mid-June, a public 
hearing is conducted on the LCAP, and it is typically adopted at the subsequent board meeting.  

Homeless Children and Youth Services 
ESSA SECTION 1112(b)(6)  
Describe the services the LEA will provide homeless children and youths, including services provided 
with funds reserved under Section 1113(c)(3)(A), to support the enrollment, attendance, and success 
of homeless children and youths, in coordination with the services the LEA is providing under the 
McKinney-Vento Homeless Assistance Act (42 United States Code 11301 et seq.). 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

Project ACCESS is a specialized program within the Department of Prevention and Intervention, 
focusing on social emotional supports, academic interventions, and assisting with transportation 
barriers to students identified as homeless from preschool through 12th grade. In addition, the 
program promotes school connectedness and a sense of belonging on campus by providing financial 
support to students to participate in arts, activities, and athletics. The mission of Project ACCESS is 
to empower and inspire students who are foster and homeless, to be college and career ready 
through a holistic and student-centered approach with effective community partnerships. Project 
ACCESS serves over 500 homeless students annually within the district. Project ACCESS staff’s 12 
Clinical School Social Workers (CSSW) and 2 Academic Counselors and 1 Child Welfare Attendance 
Specialist (CWAS). CSSW’s provide supportive counseling, individual and group mental health 
counseling, intensive case management and crisis intervention to homeless students in grades 5-12. 
Project ACCESS Academic Counselors provide targeted academic interventions to students identified 
as homeless grades 8-12, to ensure they are academically on track and to increase high school 
graduation rates. In addition, assistance is provided to senior students with completing their Free 
Application for Federal Student Aid (FAFSA) and transitioning to higher education. Project ACCESS 
CWAS helps support and address chronic absenteeism for students that have been identified as 
homeless in an effort to eliminate any barriers that are hindering the student from coming to school 
and to improve their attendance. Furthermore, Project ACCESS partners with Live Again Fresno, a 
community-based organization that provides case management services to students and families 
identified as homeless and chronically absent. The objective of this partnership is to build a stronger 
relationship with students and families facing homelessness in addressing attendance barriers, linking 
families to resources, and providing additional tutorial support.  

Schoolwide Programs, Targeted Support Programs, and Programs for Neglected 

or Delinquent Children  
ESSA SECTIONS 1112(b)(5) and 1112(b)(9)  
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Describe, in general, the nature of the programs to be conducted by the LEA’s schools under sections 
1114 and 1115 and, where appropriate, educational services outside such schools for children living 
in local institutions for neglected or delinquent children, and for neglected and delinquent children in 
community day school programs.  
Describe how teachers and school leaders, in consultation with parents, administrators, 
paraprofessionals, and specialized instructional support personnel, in schools operating a targeted 
assistance school program under Section 1115, will identify the eligible children most in need of 
services under this part.  
THIS ESSA PROVISION IS ADDRESSED BELOW:  
All school sites participate in a Schoolwide Program. Support is provided to the schools through   
collaborative efforts with representatives from various departments. The support includes planning   
sessions and online tools to assist school level needs assessment and data review. Here schools   
review past performance and develop actions aimed at improving the academic program. This 
review includes student group performance to ensure schools are addressing specific student needs. 
The School Program for Student Achievement (SPSA) is developed and monitored through an online 
portal where improvement targets are set, including student group targets, in alignment with the 
district goals. The plan is developed and approved by the School Site Council composed of staff, 
parents/community and students, as prescribed in the regulations. The web-based planning template 
ensures that all required elements are included detailing how the school will improve the academic 
program.  
 
PROJECT ACCESS 
Project ACCESS (Achievement in Core Curriculum for Equity and Student Success) provides   
services to foster, homeless and group home students. Once students are identified and are in 
grades 5th-12th, they are assigned to a Clinical School Social Worker (CSSW). Social Workers 
provide an array of services such as individual/group counseling, case management services, school 
supplies and vouchers to support participation in extracurricular activities and trips.  Academic 
Counselors provide support to students in grades 8th-12th and review 11th and 12th grade transcripts 
to ensure students are on track for college and assist with FASFA completion and college/vocational 
applications. A designated CSSW serves as the liaison with Fresno County Juvenile Justice Center 
and Project Hope on a weekly basis during the academic school year to identify students that are 
incarcerated or being released. The CSSW meets with the student and parent/care provider prior to 
release to develop a transitional plan back into an educational school setting and coordinates student 
reentry with school site administration. Support strategies with school staff include transitional 
meetings based on the students’ needs upon enrolling. Regional based Clinical School Social 
Workers collaborate with staff to assist with social/emotional strategies that can promote student 
engagement and provide training to school staff on trauma-informed practices and effective ways to 
engage at-risk students.   
  
CLIMATE AND CULTURE 
Site Climate and Culture Teams were developed to develop and analyze systems and protocols that 
affect students’ behavior, connectivity, well-being, and overall performance. The team consists of 
representatives from the following roles: grade level/content area teachers, site administration, and 
support staff such as Safety Assistants, Resource Counseling Assistants, and Campus Culture 
Director. 
 
Class Circles are implemented to build and affirm relationships, establish norms of kindness and 
inclusion, and create a venue for student voice, so students hear different perspectives and feel 
heard. Restorative processes are implemented when there is a need to repair harm, restore a 
relationship(s) and/or safety and re-engage the student into the school community. They are often 
used after a disciplinary incident or to respond to conflict. These processes such as repair circles, 
conflict meditation and reentry meetings are facilitated by a trained practitioner and involve members 
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of the school community and those impacted such as student(s), teachers, support staff, site 
administration and parent/guardians.  
 
Men’s and Women’s Alliance was developed by a work group of staff members that studied similar 
school districts and intervention programs: Long Beach Male Academy, Brotherhood of Kenwood 
Academy, Chicago Illinois, Hartford Public Schools Young Men’s Leadership Academy Model, and 
Urban Prep Academy, Chicago Illinois. The common themes of all these models were single gender 
groups focused on college and career readiness, helping students manage behaviors, and involved 
mentoring and empowering students. Fresno Unified used best practices from these programs to 
develop the Men’s and Women’s Alliance Programs.  
  
The Men’s and Women’s Alliance Program is an elective leadership class integrated into high school 
and middle school instructional day and taught by a certified teacher utilizing social emotional 
learning and leadership-based curriculum. It is offered at all comprehensive middle and high schools 
as well as Cambridge, Duncan and Fulton. Students in the program develop personal responsibility, 
self-management, social skills with a focus on academic organizational skills. Over 1,000 students 
participate in the Alliance annually.  
 
MENTORING 
The Rise Up Peer Mentoring Program connects African American Advanced Placements (AP) 
students. In this program 11th and 12th grades students’ mentor 9th grade students a weekly basis. 
The Peer Mentoring program collaborates and provides support to Edison high school’s Rise Up 
Program. The intended outcome of the program is to provide academic and social emotional support 
to students. The Mentor Office, in collaboration with Rise Up will use internal measures to track the 
student’s attendance, academic and behavior progress. The district anticipates continued success 
with this action as demonstrated by ongoing positive attendance, academic and behavior outcomes 
for low-income students.  

Student Transitions 
ESSA SECTIONS 1112(b)(8) and 1112(b)(10) (A–B) 
Describe, if applicable, how the LEA will support, coordinate, and integrate services provided under 
this part with early childhood education programs at the LEA or individual school level, including 
plans for the transition of participants in such programs to local elementary school programs. 

Describe, if applicable, how the LEA will implement strategies to facilitate effective transitions for 
students from middle grades to high school and from high school to postsecondary education 
including: 

(A) through coordination with institutions of higher education, employers, and other local 
partners; and 

(B) through increased student access to early college high school or dual or concurrent 
enrollment opportunities, or career counseling to identify student interests and skills. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

EARLY CHILDHOOD EDUCATION PROGRAMS 
Fresno Unified School District offers a continuum of early childhood education programs at most 
elementary sites. In partnership with external agencies, such as Head Start and private childcare 
providers, the district offers presentations to families whose children will be transitioning from early 
childhood education programs to elementary school programs. These presentations inform parents 
about program options within the district that include Transitional Kindergarten, Kindergarten 
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programs, and Dual Immersion. Through this partnership, agencies also share information with the 
district about students entering FUSD.  Internally, resources from the Fresno Unified Early Learning 
Principal Academy are available to all site leaders to support in their oversight of developmentally 
appropriate Preschool and Transitional Kindergarten programs.  
 
TRANSITIONS FROM ELEMENTARY TO MIDDLE SCHOOL  
Middle school counselors coordinate classroom visits at each of their regional elementary schools 
to inform students about course options. 6th grade students and parents receive a welcome letter 
from their middle school, informing them of their courses for the coming year, and providing the 
parent with information on how to contact their middle school counselor. Incoming 7th grade 
students and their parents are invited to attend informational sessions on the middle school 
campus to learn about what to expect during the transition. Students are invited to the middle 
school for fun campus culture activities led by their older peers and are given information about 
programs, activities, athletics and clubs on campus. Targeted students are invited to attend 
summer school programs located on their middle school campus.   
 
TRANSITIONS FROM MIDDLE TO HIGH SCHOOL 
Students visit their regional high school for a campus tour, to learn about programs, activities, 
athletics, clubs and pathways available. Each middle school campus has at least one school 
counselor who provides support for students in the Academic, Career and Personal/Social 
domains. High school and middle school counselors work together to coordinate classroom visits 
and presentations in which students learn about high school course options and rank elective 
preferences. 8th grade students and parents receive a letter welcoming them to the campus, 
informing them of courses for the coming year, and providing information on how to contact the 
high school counselor. Students and their parents are invited to attend sessions on the campus to 
learn important transition information, have questions answered and learn about specific program 
offerings. Incoming 9th grade students are invited to attend a summer bridge program at the high 
school. The week before the start of school, 9th grade students are invited to the school for fun 
campus culture activities led by their older peers. Both 7th and 8th grade students complete career 
exploration using a web-based tool to identify career skills and interests. All 8th grade students are 
given the opportunity to tour a CSU.   
 
HIGH SCHOOL TO POST SECONDARY EDUCATION 
Each high school has a team of school counselors that support students in the Academic, Career 
and Personal/Social domains. Each school provides field trip opportunities for students to learn 
about and visit college campuses. Local college fair opportunities are promoted, and transportation 
is provided. Counselors hold workshops to assist and support students in applying to college. 
Counselors assist students and their parents in creating a Federal Student Aid ID (FSA ID) and 
completing the Free Application for Federal Student Aid (FAFSA)/Dream Act in order to qualify for 
aid to help pay for college. Counselors work to ensure that all Cal-Grant eligible students submit 
their applications, resolve submission errors before the deadline and provide ongoing support to all 
students to ensure maximum completion before they graduate. Following admission to college, 
students submit their Student Intent to Register (SIR) and complete additional matriculation steps 
prior to attendance.  The district has developed strong partnerships with local community colleges, 
CSU and UC. The partnerships have resulted in data sharing agreements that allow us to track 
students, develop multiple measures for English and Math placement, develop summer support 
programs, increase a-g completion rates, connect students to special programs on the college 
campuses, and plan for better matriculation of students into college. The district works with local 
colleges to align CTE pathways to increase enrollment and persistence of students matriculating. 
Dual enrollment opportunities are offered in academic content areas and as part of CTE pathways 
allowing students to complete prerequisites while in high school.  
 



15 

Additional Information Regarding Use of Funds Under this Part 
ESSA SECTION 1112(b)(13) (A–B) 
Provide any other information on how the LEA proposes to use funds to meet the purposes of this 
part, and that the LEA determines appropriate to provide, which may include how the LEA will: 

(A) assist schools in identifying and serving gifted and talented students; and 

(B) assist schools in developing effective school library programs to provide students an 
opportunity to develop digital literacy skills and improve academic achievement. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 
Each year, Fresno Unified offers families the opportunity to learn about various district specialty 
programs though a School Choice Fair.  The event is offered in the fall, prior to required application 
deadlines.    
 
Targeted outreach to families of second language learners and other underrepresented groups will 
include translated communication and follow up communication as needed to build awareness of 
accelerated programs available. Support is provided in parent outreach to increase the number of 
eligible students enrolled in designated GATE classrooms at Manchester GATE and Yokomi 
Elementary. Increase the number of families attending informational nights as captured in parent sign 
in sheets. Increase the number of parent communications via phone calls captured in phone logs. 
The increase in awareness of accelerated programs to eligible students allows more informed 
decision making regarding accepting placement in GATE designated classes at and successfully 
decreases the disproportionality of targeted groups, including English learners, students living in 
poverty, and African American students.  
  
Young Scholars' Summer School is a program that onramps and exposes students of 
underrepresented groups to accelerated instruction using STEM curriculum and critical thinking 
strategies prior to the upcoming academic school year. This summer program has targeted outreach 
for families of qualified students providing Young Scholars' Summer School to existing first grade 
students. Programs support on ramping students to accelerated learning and exposing and engaging 
them in accelerated instruction prior to second grade regardless of participation in a GATE program. 
Additionally, an increased number of eligible students from disadvantaged circumstances or 
underrepresented groups are participating from every high school region as measured by enrollment 
data. With the increase in opportunities for students of disadvantaged circumstances to participate in 
an accelerated program, disproportionality will decrease regardless of enrollment in formal GATE 
programs during the school year.  
  
The research and evidence-based design of FUSD’s GATE Certification Cohort Program focuses on 
professional learning that builds capacity in K-8 grade teachers to best meet the need of all students. 
The program embeds instructional strategies designed to meet the needs specific to students of color 
and other underrepresented groups in need of acceleration. FUSD’s GATE Certification Cohort 
Program certifies K-8 classroom teachers in the area of gifted education and acceleration with an 
embedded focus to the needs of low income, English learners, and other underrepresented groups. 
An increased participation of 7-8 grade teachers in GATE Certification Cohort 2020-2021 reported 
only 8%. This was increased in the 2021-2022 school year to 50%, thus, providing an equitable 
representation of staff by grade level, region, and demographics of GATE cohort participants as 
measured by GATE cohort applications. GATE Certification teachers attended the California 
Association for the Gifted Summer Institute for teachers of gifted students spring 2021 as measured 
by registration forms, and current cohort will attend in spring of 2022. Increased numbers of teachers 
with the capacity to meet the needs of students eligible for GATE services regardless of GATE 
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program participation allows students to receive appropriate instructional services outside of a formal 
GATE program.  
 
Resources for the district’s library programs were increased in recent years to support extended 
hours for student and parent access. All secondary schools have two full-time library positions and 
elementary schools have one full-time library position. Additionally, all school libraries receive 
discretionary funds to support their programs. Also, for the last two years, we have offered a Summer 
Libraries program allowing for libraries to be staffed during Summer School for students who are 
attending, but also for all students.  
 
Funding is used in a variety of ways including the purchase of print and digital books, digital tools, 
computers, and related equipment. The district has increased the amount of professional learning for 
library staff to a total of 82 hours, including elementary (20 hours), secondary (27 hours), Library 
Launch (4 hours), New Library Cohort (16) and Substitute Library Media Technicians (15 hours).   
 
Professional learning for library staff includes training on the following: librarianship, Follett Destiny, 
online databases, Digital Citizenship, and reading strategies. Libraries provide access to 1:1 
technology and our Sora Digital Library that allow students to listen to books and to support readers 
for whom English is not the primary language spoken at home. In addition to the primary support for 
our print and digital libraries, Library Services is also the major proponent for the creation of home 
libraries for our students.  
 

TITLE I, PART D 

Description of Program 
ESSA SECTION 1423(1) 
Provide a description of the program to be assisted [by Title I, Part D]. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

Not applicable 

 

Formal Agreements 
ESSA SECTION 1423(2) 
Provide a description of formal agreements, regarding the program to be assisted, between the  

(A) LEA; and  

(B) correctional facilities and alternative school programs serving children and youth involved 
with the juvenile justice system, including such facilities operated by the Secretary of the 
Interior and Indian tribes. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 
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Not applicable 

Comparable Education Program 
ESSA SECTION 1423(3) 
As appropriate, provide a description of how participating schools will coordinate with facilities 
working with delinquent children and youth to ensure that such children and youth are participating in 
an education program comparable to one operating in the local school such youth would attend. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

Not applicable 

Successful Transitions 
ESSA SECTION 1423(4) 
Provide a description of the program operated by participating schools to facilitate the successful 
transition of children and youth returning from correctional facilities and, as appropriate, the types of 
services that such schools will provide such children and youth and other at-risk children and youth. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

Not applicable 

Educational Needs 
ESSA SECTION 1423(5) 
Provide a description of the characteristics (including learning difficulties, substance abuse problems, 
and other special needs) of the children and youth who will be returning from correctional facilities 
and, as appropriate, other at-risk children and youth expected to be served by the program, and a 
description of how the school will coordinate existing educational programs to meet the unique 
educational needs of such children and youth. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

Not applicable 

Social, Health, and Other Services 
ESSA SECTION 1423(6) 
As appropriate, provide a description of how schools will coordinate with existing social, health, and 
other services to meet the needs of students returning from correctional facilities, at-risk children or 
youth, and other participating children or youth, including prenatal health care and nutrition services 
related to the health of the parent and the child or youth, parenting and child development classes, 
child care, targeted reentry and outreach programs, referrals to community resources, and scheduling 
flexibility. 
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THIS ESSA PROVISION IS ADDRESSED BELOW: 

Not applicable 
 

Postsecondary and Workforce Partnerships 
ESSA SECTION 1423(7) 
As appropriate, provide a description of any partnerships with institutions of higher education or local 
businesses to facilitate postsecondary and workforce success for children and youth returning from 
correctional facilities, such as through participation in credit-bearing coursework while in secondary 
school, enrollment in postsecondary education, participation in career and technical education 
programming, and mentoring services for participating students. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

Not applicable 

Parent and Family Involvement 
ESSA SECTION 1423(8) 
As appropriate, provide a description of how the program will involve parents and family members in 
efforts to improve the educational achievement of their children, assist in dropout prevention 
activities, and prevent the involvement of their children in delinquent activities. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

Not applicable 

Program Coordination 
ESSA SECTION 1423(9–10) 
Provide a description of how the program under this subpart will be coordinated with other Federal, 
State, and local programs, such as programs under title I of the Workforce Innovation and 
Opportunity Act and career and technical education programs serving at-risk children and youth. 
Include how the program will be coordinated with programs operated under the Juvenile Justice and 
Delinquency Prevention Act of 1974 and other comparable programs, if applicable. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

Not applicable 
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Probation Officer Coordination 
ESSA SECTION 1423(11) 
As appropriate, provide a description of how schools will work with probation officers to assist in 
meeting the needs of children and youth returning from correctional facilities. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

Not applicable 

 

Individualized Education Program Awareness 
ESSA SECTION 1423(12) 
Provide a description of the efforts participating schools will make to ensure correctional facilities 
working with children and youth are aware of a child’s or youth’s existing individualized education 
program. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

Not applicable 

 

Alternative Placements 
ESSA SECTIONS 1423(13) 
As appropriate, provide a description of the steps participating schools will take to find alternative 
placements for children and youth interested in continuing their education but unable to participate in 
a traditional public school program. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

Not applicable 

TITLE II, PART A 

Professional Growth and Improvement 
ESSA SECTION 2102(b)(2)(B) 
Provide a description of the LEA’s systems of professional growth and improvement, such as 
induction for teachers, principals, or other school leaders and opportunities for building the capacity of 
teachers and opportunities to develop meaningful teacher leadership. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 
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The district’s professional growth pipeline is an umbrella of programs and professional learning 
opportunities for teachers, principals, and other school leaders. Four overarching goals include:  
  
1) Increasing the diversity within the teacher pipeline to support closing the achievement gap  
2) Implementing a pre-service to in-service, teacher preparation model that is rich in Science,     
    Technology, Engineering, and Mathematics   
3) Sequencing professional learning to improve instructional practice   
4) Advancing communities of practice that include internal departments, institutions of higher  
    education, other school districts, and national organizations   
 
The “grow our own” method of recruiting and training teachers is research-based and proven to 
develop loyal, well-trained educators who will be retained through a deep commitment to our students 
and district. There are eight aspiring teacher preparation programs, new teacher support, and teacher 
leadership opportunities to address our needs:   
 
Teacher Academy - provides experiences for students in grades 9-12 with an interest in education 
   
Para Academy - a program for paraprofessionals interested in teaching to support their credential  
work  
  
Grow 2 Teach - paraprofessionals identified to finish their credential within five years   
 
Transition to Teaching – a program that focuses on “hard to fill” areas such as math, science, and     
special education   
 
Teacher Residency Program - an intensive teacher preparation program for aspiring teachers with a 
focus on Science, Technology, Engineering and Math  
  
Student Teachers - Fresno Unified places all student teachers and provides professional learning to 
the Master Teachers with their student teachers on co-teaching and working together within the 
classroom   
 
Fresno Internship Credential Program- Alternative Certification candidates complete their 
credentials through a District led credential program; including coaching from a supervisor and 
Instructional Coach  
 
Substitute Teachers – identify current substitutes with a credential who want to become full-time 
teachers or subs working towards a credential and providing long-term substitute positions for them to 
gain experience  
  
New Teachers (includes supports for inexperienced and out-of-field teachers) - new teachers receive 
a minimum of 50 hours of transitional learning to support their new role. Once hired, all new teachers 
receive supports such as one-on-one coaching, professional learning opportunities, Professional 
Learning Communities, and Lead Teacher support, etc.   
 
Ineffective Teachers - ineffective teachers are identified through the evaluation process. Veteran 
Support Coaches are job-alike peers assigned one-on-one to provide intensive supports based on the 
California Standards for the Teaching Profession.   
 
Instructional Coaches/Teachers on Special Assignment - teacher leaders on-site and with a full 
release to support the implementation of curriculum, instruction, and assessment  
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Mentor/Master Teachers- teacher leaders on site that build capacity in aspiring teachers to become 
teachers  
 
National Board Certification- teacher leaders on site that work on 4 components of professional 
development for submission to National Board. Peer review and rigorous process of certification 
  
Lead Teachers - exist on all campuses to support Professional Learning Communities, sessions 
provide a venue to ensure a common learning experience for all lead teachers and administrators  
  
Professional Learning Column - professional learning coursework for those teachers at the top of 
the pay scale, completion of coursework includes 45 hours of learning in each course and 3 courses 
to earn 3% additional pay raise for 3 years.  
 
The “grow our own” design of teacher recruitment and development continues into our leadership 
development pipeline.  The programs and structures are also research based and build upon the 
teacher leadership opportunities.  
 
Leadership Academy - is a one-year program for those who hold a preliminary credential but have 
not yet moved into a formal leadership role.  It provides networking, shadowing, administrative 
substituting, and targeted skill development opportunities.  
 
Leadership Cohort - is the Preliminary Administrative Services Credential (PASC) program that is a 
district sponsored partnership with Madera County Superintendent of Schools for those aspiring to 
move into administration  
 
New Administrator Induction - through the Clear Administrative Services Credential (CASC) 
Program is a 2-year program in partnership with Fresno County Superintendent of Schools.  The 
program includes ongoing standards-based reflection, job alike networking, targeted professional 
learning, individualized leadership plans, and 40 hours of administrative coaching.  
 
New Principal Induction - includes 40 hours of administrative coaching, job alike networking, and 
onboarding  
 
New Leader Mentoring - is provided for administrators who have clear credentials but promote into a 
new role.  Department supervisors assign a mentor to support the transition  
 
Administrative Coaches - successful leaders who have been selected to mentor and coach new 
administrators through the induction process   
 
Co-Administrators Meetings - professional learning sessions for Vice Principals and Guidance 
Learning Advisors that focuses on operational, managerial, and system information delivered by 
department leaders   
 
Principal Meetings - professional learning sessions for principals that provide an opportunity for 
system-wide learning with the Superintendent and district leadership 
   
Instructional Practice Walks - support the understanding and calibration of effective instruction 
through a cohort model that includes all site administrators. Cohorts all utilize the Instructional 
Practice Guides and are led by the Instructional Superintendents throughout the year.   
 
Skillful Leader Training - is a series of professional learning sessions focusing on developing the 
capacity of individuals and teams through skillful supervision and evaluation practices and provide job 
embedded professional learning 
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Prioritizing Funding 
ESSA SECTION 2102(b)(2)(C) 
Provide a description of how the LEA will prioritize funds to schools served by the agency that are 
implementing comprehensive support and improvement activities and targeted support and 
improvement activities under Section 1111(d) and have the highest percentage of children counted 
under Section 1124(c). 

THIS ESSA PROVISION IS ADDRESSED BELOW: 
Foster youth, English learners, low income students, and all student groups are identified through 
disaggregated data and supported through all Equity and Access goals (Transparency, Data and 
Assessment Literacy, and Support for Student Needs). There is clear need shown in the California 
Dashboard and related data to address academic achievement levels for foster youth, English 
learners, and low-income students. Foster youth, English learners, and low-income students are 
identified student groups for state-identified school differentiated assistance, CSI and ATSI school 
designations. Furthermore, this need highlights the increased need of data fluency throughout the 
system in order to better understand the needs of students within these and all other student groups.  
  
Data retrieved from the four priority areas of focus are disaggregated in the same fashion, provided 
disproportionality calculations, and are focused on students identified as focus and priority. Equity 
and Access facilitated Pivot teams’ partner with all departments and the County Office of Education 
towards differentiated support for all identified groups. These goals not only support 
the disaggregated data needs necessary for all departments and district goals in order to best 
understand the gaps present with some student groups and schools, but also to build muscle to 
reduce disproportionality and see improvement through data. The Aligned Assessment System feeds 
data into Equity and Access databases toward collaboratively designed and created visualizations to 
use with seeking out support for differentiated needs, while the Diversity, Equity, and Inclusion (DEI) 
framework ensures that there is learning and understanding of ways the district can decrease said 
needs from an asset-based, inside out approach.  
  
Pivot Teams collect and analyze data on students disproportionately impacted by disadvantaged 
circumstances through a variety of avenues that meet one or more of the three primary Equity and 
Access Goals: Transparency, Data and Assessment Literacy, and Support for Student Needs.   
Differentiated Assistance and State Identified Support including Comprehensive Support and 
Improvement (CSI), Targeted Support and Improvement (TSI), and Additional Targeted Support and 
Improvement (ATSI) identified by state factors, differentiated assistance and state identified support 
for target student groups, schools, and a combination of student groups at specific schools for 
focused attention and support. Through cycles of improvement and identified processes, Equity and 
Access department and Pivot teams organize processes for increasing leading indicators towards 
student, student group, and school successes as identified by cycles of identification at the state level 
(next cycle anticipated for January 2022). Equity and Access’s model of Pivot teams using 
improvement science has allowed for tracking of student groups identified toward greater support. 
County Office of Education has modeled their support of smaller, area districts off of the model and 
design of Fresno Unified School District’s CSI support where an improvement cycle is taught, 
modeled, collaborated with, and operationalized while tracking results and modifying toward greater 
successes.  
 
Outcomes of these services from Equity and Access include previously identified student groups 
identified by the state for differentiated assistance as well as previously identified CSI schools being 
re-identified into less severe classifications of support, increased use of the Pivot team model 
throughout the district in various forms of multi-departmental structures (NIC, for instance), increased 
availability of student level data, increased access to actions and opportunities for personalized 
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instruction and support, and more clearly defined organizational culture embedded in the newly 
established district strategic plan (mission, vision, values, and goals). During COVID building 
closures, for example, i-Ready allowed for the school district to virtually screen all students for 
reading and mathematics status and growth, provide virtual personalized instruction, and pivot to an 
online assessment in lieu of the state assessment. The newly adopted strategic plan (Board adopted 
in 2020) embedded foundational work of the DEI advisory team and Cultural Proficiency training by 
stating that the mission of Fresno Unified School District is that, “We nurture and cultivate the 
interests, intellect, and leadership of our students by providing an excellent, equitable education in a 
culturally proficient environment.”  

Data and Ongoing Consultation to Support Continuous Improvement 
ESSA SECTION 2102(b)(2)(D) 
Provide a description of how the LEA will use data and ongoing consultation described in Section 
2102(b)(3) to continually update and improve activities supported under this part. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 
Equity and Access supports the alignment and utilization of multiple equity-driven data resources to   
monitor the district’s performance on key measures, particularly measures addressing disparities 
that contribute to achievement gaps and social inequality. Concurrently, the district will implement   
structures to apply a human-centered, systems-minded approach that utilizes improvement cycles to   
promote innovative and solution-oriented thinking and impact.   
  
Professional growth and improvement systems are structured by a well-specified common aim 
based upon the overarching measures of the Local Control Accountability Planning and the 
California School Dashboard. Internally, the district examines a range of independent variables and 
the association with academic outcomes through student, school, and district level datasets. 
Student progress on key indicators is monitored and disaggregated to identify students and student 
groups who require additional, targeted equity-orientated strategies. This internal dataset provides 
granular data necessary to identify, target, and monitor the high-leverage primary and secondary 
drivers that account for the outcomes of desired improvement. This allows the district to pinpoint 
areas of need and utilize data to drive professional learning practices based on common needs, 
equity, and student performance.   
  
The district continues to partner with researchers and other institutions. These partnerships bring   
together multiple perspectives and domains of expertise that support alignment.  
  
Fresno Unified provides targeted professional learning that supports professional growth. All teachers 
are evaluated and supported around the California Standards for the Teaching Professions. These 
standards provide support to teachers and administrators. The continuum prompts reflection   
and assists staff to formulate professional goals. Additionally, it guides, monitors, and assesses   
progress of teaching practices, in support of student learning and a continuous cycle of 
improvement.   
  
Utilizing the continuum and other internal practices of professional growth support improvement and   
professional learning. Internal practices include the evaluation process, utilizing student outcome 
data to pinpoint trends, data and feedback from district aligned Instructional Practice Walks, and a 
data from the common classroom observation tool called the Instructional Practice Guide.   
  
Professional learning is provided to all site leaders to promote professional growth and ensure 
improvement. The effectiveness of growth is based on the leaders’ improvement in the California 
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Professional Standards for Education Leaders (CPSEL) as measured in the evaluation process, and 
the growth of identified student achievement indicators at the site of supervision.  
  
Site leaders have multiple opportunities to receive professional learning. Throughout the year, site   
leaders attend meetings designed to support common needs and student equity. School site leaders 
are tiered within a Level 1, Level 2 or Level 3-tiered system of instructional leadership. All site 
leaders build strategic goal setting systems within their schools utilizing a cycle of continuous 
improvement (CCI) model. These CCI sessions are performed each quarter and based on the 
school’s goal achievement around formative assessments, individualized actions and professional 
learning and coaching are implemented.  
 
Differentiated supports are then set in place through the Level 1-3 tiered systems of instructional 
leadership. Within these systems, site leaders, instructional coach, site teacher on special 
assignment (TSA) and Lead Teachers formulate a school site intensive team that work in support of 
the built actions for improvement. Depending on the tiered level and intensity, these strategic site 
teams then work with a cross functional team of department representatives that provide support from 
a district level. Other instructional leadership professional learnings will also take place based on the 
site need and tiered level. Cross functional site walks, Principal Learning Sessions, and one on one 
coaching are designed to promote knowledge building around improving challenging content and 
high-quality instruction.  Within the Level Tiered System of Instructional Leadership, school sites 
identified by the State as ATSI and CSI will be specifically supported within the tiered level system 
and receive these supports focused specifically on their areas of need based on their California 
Dashboard results. These services will be above and beyond the normal services mentioned here.  
  
Instructional superintendents also have site leaders work within a Principal accountability Teams 
(PAC) that team together 3-4 site principals that work towards solving similar problems of practice 
identified through their CCI cycles.  Instructional Superintendents provide more intense differentiated 
one on one site coaching based on the specific needs of the site if specific leaders have shown long 
term needs. New site leaders receive both support from their Instructional Superintendent through the 
modes detailed here along with new leader training from Leadership Development. These supports 
provide mentoring from veteran leaders, and emerging leader sessions.  Leaders define site needs 
through reviewing leadership standard ratings, frequent student achievement data based on their 
quarterly/semester goal achievement cycles, and social-emotional indicators. Regional training is 
provided to leaders to support common needs and provide alignment. External consultants are 
contracted to meet alongside site leads and their instructional superintendents. During 
the consultations, the utilization of data defines the specific areas of growth for each site to 
determine topics for professional learning.  

TITLE III, PART A 

Title III Professional Development 
ESSA SECTION 3115(c)(2) 
Describe how the eligible entity will provide effective professional development to classroom 
teachers, principals and other school leaders, administrators, and other school or community-based 
organizational personnel. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 
English Learner (EL) and Reclassified English Proficient (RFEP) students constitute approximately   
40% of the district’s 74,000 enrollment. State English language and content assessment data 
indicate that while RFEP students outperform all other student groups in meeting or exceeding grade-
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level standards in English language arts and in mathematics, 40% of EL students are categorized as 
Long-Term English Learners and the proficiency rate for the EL student group ranks in the lowest of 
the student groups. Local assessment data also indicate a need for EL students to have access to 
highly effective instruction that meets their linguistic, as well as their academic needs.  
  
All teachers are prepared to provide instruction to EL students, the district offers professional 
learning emphasizing and promoting the use of academic English in all content areas and all domains 
as described in the CA ELA/ELD Framework. This foundational document includes both sets of   
standards, content and language, as well as methodologies for addressing rigorous grade level   
instruction. It encompasses instruction in developing students’ ability to communicate with   
competence and confidence in English across a range of personal and academic contexts.  
   
In partnership with staff from WestEd, professional learning addresses the following four areas:  
1) Fostering collaborative conversations, abundant writing and interactive reading around complex   
    texts and rich content  
2) Engaging in text-oriented talk about language in complex texts and rich content tasks 
3) Observing students closely to provide “planned” and “just-in-time” scaffolding  
4) Creating positive and culturally responsive learning environments 
  
These identified areas in the CA ELA/ELD Framework as high-need, priority strategies to address 
the instructional needs of EL students.  
  
The district’s adopted curriculum ELA and mathematics materials are utilized in all professional   
learning, ensuring teachers are being prepared to utilize the same materials for all students but   
employ different methodologies required to address the instructional needs of students.  
  
The district provides focused, sustained, professional learning for district leaders, site 
administrators, instructional coaches, other support personnel and for teachers as described in the 
Master Plan for English Learner Success. The 5-year action plan ensures comprehensive 
professional learning sequenced to continually increase depth and knowledge of effective EL 
instructional practices. Each school has an English Learner Representative who receives support to 
be able to provide the training to their teachers at each site. Professional learning is ongoing, and 
includes face-to-face or virtual sessions, on-line resources, and coaching.  
  
In addition to the common district goal of “every student advancing at least one grade level per   
year”, the district developed an Instructional Practice Guide for ELA and mathematics documents 
that serve as anchors for professional learning. All departments and schools collaborate in the 
attainment of the goal through the implementation of effective instruction as described in the practice 
guides. Additionally, staff members from the departments of Curriculum and Instruction, Special 
Education, Early Learning, and English Learners collaborate in developing professional learning 
modules.  
  
Each school is assigned a Teacher on Special Assignment (TSA) who works directly with the   
principal and vice principal to ensure the Master Plan for English Learner Success is guiding the   
instructional practices for EL students. They assist school administrators in setting goals, supporting   
with professional learning and monitoring the progress of English Learners.  
  
Resources are dedicated to improving instruction for EL students through the provision of   
professional learning for teachers and school administrators. Funding is used to provide seven 
TSAs, developing or purchasing materials for professional learning, supplemental contracts to attend 
professional learning outside of workday and for securing substitutes to enable   
classroom teachers to attend professional learning sessions.  
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The District’s Instructional Division’s Theory of Action, which includes the Instructional Practice 
Guide is our guiding document that ensures professional learning is aligned and coherent. Each year 
and based on student achievement data, the district’s leadership team identifies areas of focus, 
which then drive the professional learning provided by all departments. The English Learner 
Department staff collaborates closely with departments such as Curriculum and Instruction, Early 
Learning and Teacher Development to ensure all professional learning is aligned and coherent.  

Enhanced Instructional Opportunities 
ESSA SECTIONS 3115(e)(1) and 3116 
Describe how the eligible entity will provide enhanced instructional opportunities for immigrant 
children and youth. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 
Extended support services for immigrant students are coordinated with services for migrant   
students and other English Learner students. Upon identification of students, site principals are   
notified of the students that qualify for additional support as immigrant students. The site   
principal, in consultation with teachers, prioritize the services they select for qualifying students.   
Enhanced instructional services include academic guidance, grade monitoring, financial aid   
guidance, college exploration, and career awareness for qualifying high school students and   
tutoring, homework assistance, and language support for elementary school students.  
  
The district collaborates closely with the Fresno County Superintendent of Schools, the California   
State University, Fresno, and WestEd to identify and employ highly effective strategies and   
activities that enhance the learning for immigrant students.  

Title III Programs and Activities 
ESSA SECTION 3116(b)(1) 
Describe the effective programs and activities, including language instruction educational programs, 
proposed to be developed, implemented, and administered under the subgrant that will help English 
learners increase their English language proficiency and meet the challenging State academic 
standards. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 
Programs and activities in support of the academic achievement of English Learner (EL) students   
are described in detail in the Master Plan for English Learner Success, last revised in April 2016. The 
revision of the plan was guided by the English Learner Services Department Instructional 
Superintendent with support from WestEd English Learner experts. The committee included 
community members and parents, teachers and site administrators, district   
leaders and non-profit organization leaders.   
  
The plan identifies a comprehensive vision that embodies the aspirations of parents, students,   
educators, and community members and it articulates evidence-based principles of effective  
English learner instruction, English language development approach, and enhanced instructional  
models available.  
  
Students experience educational opportunities that afford them a coherent and rich trajectory to   
success. Instruction in all content-area classes create multiple, well-scaffolded opportunities for  
students to simultaneously develop conceptual understandings of core concepts, engage in key  
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analytical practices, and develop the language needed for these practices. The District Language   
Development Approach includes:  
1) Integrated and Designated English Language Development instruction  
2) Dual Language Immersion 
4) A commitment to developing the competency skills of educators to meet the educational needs of  
    EL students.  
  
The 5-year Action Plan describes a multi-year design with yearly benchmarks to develop and   
implement support for teachers, including balanced assessments aligned with the Language  
Development Approach, and content and language standards. To develop the support teachers  
need to accomplish high academic learning, the district has created a centralized system for   
teachers to access interim and summative assessment evidence for EL students and has   
developed common periodic assessments for use in schools serving students. Professional   
learning includes the use of formative assessment practices, use of adopted instructional  
materials, deepening knowledge of subject matter content in classrooms with students. This plan   
is also utilized to prioritize actions, to measure and report outcomes of activities, and to develop   
the budget.  
  
The effectiveness of the activities described in the plan are measured by State and local language   
and content assessments, reclassification rates, and graduation. Achievement data for EL students is 
shared with the Board of Education throughout each year in quarterly communications. A minimum of 
one time per year a presentation is provided to the Board and Committee members describing the 
impact of the activities on student learning.  
  
This information is also shared with the District English Learners Advisory Committee (DELAC) and 
site leaders, and in turn, representatives share the information with parents at each school. To 
advance quality teaching for EL students and ensure that instruction develops disciplinary 
conceptual understandings, analytical practices, and the language and literacy needed to engage in 
both, we focus on developing capacity to observe classroom practices and use observation results 
to improve professional learning. An additional action supports the transformation of   
teaching and learning for EL students by developing teachers’ capacity to observe problems of   
practice in classrooms and to collaboratively develop goals and propose actions to improve   
instruction for students.   
  
Research confirms the need to provide teachers with professional learning that is situated in the   
context of teaching. Professional learning and support tailored to subject area content and  
discipline-specific practices that integrate English language and literacy development are more   
likely to change long held, and often detrimental beliefs about language and literacy learning.  
Moreover, when educators who have expertise in teaching the same content are involved in the   
joint work of observation and planning that is problem-focused, the knowledge and skills learned   
in professional development are more likely to be implemented and sustained. Based on this  
research, TSAs work with grade level or content specific groups of teachers to support them with 
planning for instruction, provide lesson delivery demonstrations, and provide feedback after  
conducting lesson observations. Teachers may also be released from their classroom in order to   
observe their peers and learn from those experiences.  
   
All tools and protocols for classroom observation developed from the Vision for EL students and   
the CA ELA/ELD Framework align with the Instructional Practice Guide. As all educators develop   
knowledge about effective instruction for EL students, we engage groups of teachers in   
classrooms by using the tools in their professional learning.  
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English Proficiency and Academic Achievement 
ESSA SECTION 3116(b)(2)(A-B) 
Describe how the eligible entity will ensure that elementary schools and secondary schools receiving 
funds under Subpart 1 assist English learners in: 

(A) achieving English proficiency based on the State’s English language proficiency assessment 
under Section 1111(b)(2)(G), consistent with the State’s long-term goals, as described in 
Section 1111(c)(4)(A)(ii); and 

(B) meeting the challenging State academic standards. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 

To promote learning opportunities for English Learner (EL) students, in addition to supporting all  
district schools, intense support is provided to elementary and middle schools with high numbers of 
EL students. This support includes fostering a climate and culture that values the diverse needs of EL 
students and their families, developing the belief that all teachers are teachers of EL students and all 
are appropriately equipped to serve English learner students.  
 
The EL Services staff works with district departments and schools to establish a culture of shared  
responsibility for providing rigorous and engaging instruction for all EL students, by embracing an  
approach to academic language development that acknowledges the importance of rich language  
acquisition in tandem with content learning. We all focus our efforts in developing all teachers and  
leaders to understand and foster rigorous learning environments for EL students in all classrooms  
throughout the district. 
 
Since the establishment of the Smarter Balanced Assessment Consortium (SBAC) in 2014, the  
district’s EL students have experienced academic progress in English Language Arts and  
Mathematics in the following three student groups: current EL students, Reclassified Fluent  
English Proficient (RFEP), and “Ever EL” students. However, there remains concern for the very  
incremental gains in reducing the number of Long-Term English Learner (LTEL) students. In  
2010, 50% of the district’s EL students were classified as LTEL, in 2018, 30% of current EL  
students are considered LTEL. This is a 20% reduction from 9 years back. Although this is  
movement in the right direction, there is a need to continue searching for strategies that will better  
serve this group of students. 

TITLE IV, PART A 

Title IV, Part A Activities and Programs 
ESSA SECTION 4106(e)(1) 
Describe the activities and programming that the LEA, or consortium of such agencies, will carry out 
under Subpart 1, including a description of: 

(A) any partnership with an institution of higher education, business, nonprofit organization, 
community-based organization, or other public or private entity with a demonstrated record of 
success in implementing activities under this subpart;  

(B) if applicable, how funds will be used for activities related to supporting well-rounded education 
under Section 4107;  
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(C) if applicable, how funds will be used for activities related to supporting safe and healthy 
students under Section 4108; 

(D) if applicable, how funds will be used for activities related to supporting the effective use of 
technology in schools under Section 4109; and 

(E) the program objectives and intended outcomes for activities under Subpart 1, and how the 
LEA, or consortium of such agencies, will periodically evaluate the effectiveness of the 
activities carried out under this section based on such objectives and outcomes. 

THIS ESSA PROVISION IS ADDRESSED BELOW: 
The district transfers Title IV funds to Title II, as allowed, to support professional learning 
opportunities. Required Title IV provisions are addressed through the following actions and 
activities:   
  
Well-rounded educational opportunities and supports are provided to students. A multitude of   
courses, pathways, and activities are offered. Examples of programs currently in place are an   
elementary STEM experience called Kids Invent, Career and Technical education courses, Linked   
Learning Pathways, work-based learning, dual enrollment, an expansion of music instruction, Gate   
and International Baccalaureate programs, advanced placement opportunities, and elective courses   
outside of the required curriculum at the secondary level.   
  
The Department of Prevention and Intervention (DPI) provides programs to support safe and healthy   
students. DPI promotes Student Peer Mentoring to support GPA, attendance, and school   
engagement. Intervention supports are provided through counseling and specialized positions.   
Professional learning and coaching initiatives are in place to create an aligned focus on school   
climate and culture. Districtwide restorative practices and relationship centered school initiatives are   
currently in place to decrease bullying, dropout rates, suspension, and other punitive consequences.   
Mental health support has increased with additional school psychologists and training for school   
social workers. Additionally, social emotional learning, bullying prevention and suicide prevention 
awareness lessons are provided to sites with student social emotional development and well-being.   
  
Consistent and effective use of technology is promoted in all classrooms. Each student is provided a 
laptop for use on and off campus, as well as a hotspot if needed for off-campus connectivity. The 
district provides personnel to support classroom technology with an emphasis on building educator 
and student capacity and delivering rigorous technology assisted courses. In support of high-quality 
instruction, the district launched the Personalized Learning Initiative (PLI).  Educators receive 
professional learning to create impactful learning experiences for all students with the utilization of 
technology. PLI includes a blended learning model to support students at various proficiency levels.   
  
Internal data and state indicators are utilized to gauge student progress. Monitoring key student   
performance data drives the evaluation and effectiveness of the above activities. Analysis of how   
these programs and activities affect student performance drives continued support or shifts within 
the current district initiatives.  
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Overview

• Budget Development Timeline and Updates
• Budget Recommendations – Phase II

o Business and Financial Services
o Legal Services
o Benefits and Risk Management
o Equity & Access
o Human Resources
o Communications
o Parent University

• Upcoming discussions
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Financial Reporting Timelines

2022/23 Strategic Budget Development

•Governor’s Proposed 
Budget

January

•Staffing Parameters

•School Site Allocations

•Education Partners  
Input

•Budget Presentations

•LCAP Supplement

•Draft LCAP

February -
April

•Budget Presentations

•Governor’s May 
Revise

May

•SPSA Approval

•Public Hearings LCAP 
and Budget

•Adopt LCAP and 
Budget

June

February 16, 2022



2022/23 Governor’s Proposed Budget
• Extended Learning Opportunities Program – $86.5 million

o 2022/23 $2,500 per K-6 UPP ADA
o 2021/22 $1,170 per K-6 UPP ADA

• Transitional Kindergarten Expansion – $4.1 million
o 2022/23 $2,813 per TK ADA 

• Dual Enrollment Funding – competitive grants (one-time)
• Multilingual School and Classroom Library Grant – $100,000 per 

school site serving preschool through 3rd grade
• Literacy Coaches and Reading Literacy Specialists Program –

minimum grants $300,000 and require a 50% match
• 2022/23 PERS Rate change from 26.10% to 25.40% – $800,000

Budget Development Updates
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As of 
02/14/20

Business and Financial Services
Not including Legal Services and Benefits and Risk Management

5

2022/23 Budget Notes:

 Net increase includes: salary increase, statutory, 
health and welfare benefits, etc.

LCAP Action Items:

None
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Legal Services
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2022/23 Budget Notes:

 No change from current year

February 16, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

LCAP Action Items:

None



Benefits and Risk Management

7

2022/23 Budget Notes:

 Net increase includes: salary increase, statutory, 
health and welfare benefits, etc.
 District’s contribution to Health and Welfare Plan 

increase:
 $471 per active participant to $20,725
 Total increase $3.2 million

District contribution for Workers’ Compensation
 Increase rate to 1.60%, previously 1.15%
 Total increase $2.0 million

February 16, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

LCAP Action Items:

None



Equity & Access
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2022/23 Budget Notes:

 Net increase includes: salary increase, statutory, 
health and welfare benefits, etc.

LCAP Action Items:

February 16, 2022 2022/23 Strategic Budget Development

As of 
02/14/20

13 Equity and Access $2.5M
14 Testing Fees $1.1M
19 English Learners $0.1M
49 Supplemental Student Support $0.3M



Human Resources
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2022/23 Budget Notes:

 Net increase includes: salary increase, statutory, 
health and welfare benefits, etc.
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As of 
02/14/20

LCAP Action Items:

None



Communications 
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2022/23 Budget Notes:

 Add 1.0 FTE Media Supervisor offset by 
reductions in contracts and supplies
 Net increase includes: salary increase, statutory, 

health and welfare benefits, etc.

LCAP Action Items:

47 Expand Student, Parent and 
Community Communication

$0.2M
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As of 
02/14/20



Parent University
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2022/23 Budget Notes:

 Net increase includes: salary increase, statutory, 
health and welfare benefits, etc.
 Shift Child Welfare & Attendance Specialist .44 

FTE to College and Career Readiness

One-Time Recovery:
 Upgrade Technology – $300,000

Augmentation $300,000 (one-time)

46 Parent Engagement 
Investments

$2.3M
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As of 
02/14/20

LCAP Action Items:



Budget Recommendations – Phase II

Department One-Time
Recovery

One-Time Ongoing FTE

Business and Financial Services -- -- -- --

Legal Services -- -- -- --

Benefits and Risk Management -- -- -- --

Equity & Access -- -- -- --

Human Resources -- -- -- --

Communications -- -- -- 1.0

Parent University $300,000 -- -- (0.44)

Total $300,000 -- -- 0.56

2022/23 Strategic Budget Development
12
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Upcoming Budget Discussions

• Board Presentations – LCAP and Budget
o March through May

• Governor’s May Revise
o May 2022

• Public Hearings and Adoption of LCAP and Budget
o June 2022
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Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: February 16, 2022 AGENDA ITEM C-17

AGENDA SECTION: C 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Receive the Fresno Unified School District Second Quarterly Investment Report 
for Fiscal Year 2021/22 

ITEM DESCRIPTION: Included below is the second quarterly investment report for the period ending 
December 31, 2021. Board Policy 3430(a) requires the Superintendent, or designee, to supply the 
Board of Education with quarterly and annual reports on district investments. 

As of December 31, 2021, Fresno Unified School District is in compliance with Board Policy 3430(a) 
for investments. District funds are invested in a manner that meets the primary objective of safeguarding 
the principal of the funds and serving the district’s liquidity needs. District funds are invested as follows: 

County Treasury Investment Pool  $ 607,299,859 

Investment with Trustees  $ 187,960,707* 

*This amount represents escrow funds held by trustees at U.S. Bank. These funds are invested in U.S.
Treasury Bills and Notes, which are backed by the U.S. Federal Government.

In accordance with law and administrative regulations, this investment report also certifies that the 
Fresno Unified School District has sufficient cash on hand to meet the district’s cash requirements for 
the next six months. 

FINANCIAL SUMMARY:  There is no fiscal impact to the district at this time. 

PREPARED BY:  Kim Kelstrom DIVISION: Business and Financial Services 
Executive Officer   PHONE NUMBER: (559) 457-6226 

CABINET APPROVAL: Santino Danisi SUPERINTENDENT APPROVAL: 
Chief Financial Officer 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  February 16, 2022  AGENDA ITEM C-18

AGENDA SECTION: C 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT:  Receive California School Boards Association Delegate Assembly Ballot 

ITEM DESCRIPTION: Included for Board Member consideration is ballot material for candidates 
seeking election to the California School Boards Association (CSBA) Delegate Assembly for Subregion 
10-B, Fresno County.

Ballot materials included with this agenda item consist of a memorandum from CSBA, a copy of the 
ballot, a list of Delegates in the region, and biological sketch forms for the candidates. 

The original signed ballot must be postmarked by the U.S. Post Office on or before Tuesday, March 
15, 2022. 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: David Chavez, DIVISION:  Superintendent’s Office 
Chief of Staff  PHONE NUMBER: (559) 457-3566 

CABINET APPROVAL:  David Chavez SUPERINTENDENT APPROVAL: 
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