BOARD OF EDUCATION
REGULAR MEETING

2309 TULARE STREET

BOARD ROOM, SECOND FLOOR
FRESNO, CA 93721-2287
board.fresnounified.org

AGENDA
WEDNESDAY, JANUARY 24, 2024
*4:30 P.M. (CLOSED SESSION) *5:30 P.M. (OPEN SESSION)

*DESIGNATED TIMES FOR CONFERENCE/DISCUSSION ITEMS ARE ESTIMATES.

Please note: Parking will be available for Board meetings after 5:00 p.m. at the N Street
Parking Pavilion, located on the southeast corner of Tulare and “N” streets — entrance on
“N” street. Board meeting attendees without key cards should report to the parking booth
attendant. Please do NOT take a ticket. Also, the City of Fresno will not enforce the street
meters in this area after 6:00 p.m., Monday through Friday.

For the safety of all who attend Fresno Unified Board Meetings, everyone entering the
Board of Education Room is subject to metal detector scanning. Board Policy 5145.12
allows for the use of metal detectors. Items prohibited in the Board of Education Room
are as follows: alcohol, illegal drugs, knives, or firearms.

In compliance with the Americans with Disabilities Act, those requiring special assistance
to access the Board meeting room, to access written documents being discussed at the
Board meeting, or to otherwise participate at Board meetings, please contact the Board
President or Board Office at 457-3727. Notification at least 48 hours prior to the meeting
will enable the district to make reasonable arrangements to ensure accessibility to the
Board meeting and to provide any required accommodations, auxiliary aids, or services.

Any member of the public who wishes to address the Board shall submit a speaker card
specifying the item(s) they wish to address. The card must be submitted before or during
the Board’s consideration of the item.

In accordance with Board Bylaw 9322, students and parents/guardians may request that
directory information or personal information (as defined in Education Code 49061 and/or
49073.2) be excluded from the minutes by making a request in writing to the
Superintendent or Board Clerk.

Public materials are available for public inspection at our website at:
board.fresnounified.org

TRANSLATION SERVICES: Available in Spanish and Hmong in the meeting room upon
request.


https://board.fresnounified.org/
https://board.fresnounified.org/

*4:30 P.M.

OPPORTUNITY for Public Comment on Closed Session Agenda ltems.
RECESS for Closed Session to discuss the following:

1. Student Expulsions Pursuant to Education Code Section 35146.
2. Public Employee Performance Evaluation (Government Code Section 54957).
a. Superintendent — Quarterly Progress Update

3. Conference with Labor Negotiator (Government Code Section 54957.6); Fresno
Unified School District Negotiator(s): David Chavez and Paul Idsvoog; Employee
Organizations(s): FTA, CSEA, Chapter 125, CSEA, Chapter 143, SEIU, Local
521, FASTA/SEIU, Local 521/CTW, CLC, Fresno Unified Building & Construction
Trades/FTA; International Association of Machinists and Aerospace Workers
(IAMAW), Unrepresented Employees: All Management, Confidential, and
Supervisory Employees.

4. Public Employee Discipline, Dismissal, Release, Reassignment, Resignation
(Government Code Section 54957).

5. Public Employment/Appointment (Government Code Section 54957).

6. Conference with Legal Counsel — Existing Litigation (Government Code Section
54956.9 (d)(1)).

7. Conference with Legal Counsel — Anticipated, Pending, Threatened Litigation
(Government Code Section 54956.9(d)(2)).

*5:30 P.M., RECONVENE and report action taken during Closed Session, if any.

PLEDGE OF ALLEGIANCE
Student Trustee Maritza Lua will lead the flag salute.

HEAR Reports from the Student Advisory Board
The Board has provided an opportunity to hear comments/reports from Student
Advisory Board representatives. Contact person: Natasha Baker, Ed.D., telephone
457-3731.

HEAR Report from Superintendent
BOARD/SUPERINTENDENT COMMUNICATION
OPPORTUNITY for Public Comment on Consent Agenda Items

ALL CONSENT AGENDA items are considered routine by the Board of Education and
will be acted upon by one motion. There will be no separate discussion of items unless
a Board member requests, in which event, the item(s) will be considered following
approval of the Consent Agenda.

Fresno Unified School District January 24, 2024
Board Agenda
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A. CONSENT AGENDA

A-1,

A-2,

A-5,

APPROVE Personnel List

Included in the Board binders is the Personnel List, Appendix A, as submitted. The
Superintendent recommends approval. Fiscal impact: There is no fiscal impact to
the district at this time. Contact person: David Chavez, telephone 457-3548.

ADOPT Findings of Fact and Recommendations of District Administrative
Board

The Board of Education received and considered the Findings of Fact and
Recommendations of District Administrative Panels resulting from hearings on
expulsion and readmittance cases conducted during the period since the regular
Board Meeting on January 10, 2024. The Superintendent recommends adoption.
Fiscal impact: There is no fiscal impact to the district at this time. Contact person:
Natasha Baker, Ed.D., telephone 457-3731.

APPROVE Meeting Minutes

Included in the Board binders are draft minutes for the January 10, 2024, Board of
Education regular meeting. The Superintendent recommends approval. Fiscal
impact: There is no fiscal impact to the district. Contact person: Superintendent,
Robert G. Nelson, Ed.D., telephone 457-3884.

ADOPT Resolutions Delineating Authorized District Agents to Sign on Behalf
of Fresno Unified School District

Included in the Board binders are Resolutions 24-27 through 24-34 presented for
adoption to update authorized officials to sign various business transactions on
behalf of Fresno Unified School District. These resolutions will be effective for the
period beginning January 24, 2024, until revoked or superseded. The
Superintendent recommends adoption. Fiscal impact: There is no fiscal impact to
the district. Contact person: Patrick Jensen, telephone 457-6226.

APPROVE Budget Revision No. 3 for Fiscal Year 2023/24

Included in the Board binders is Budget Revision No. 3 for fiscal year 2023/24.
Periodic updates to the Fresno Unified School District budget are presented to the
Board of Education for approval. Budget Revision No. 3 includes adjustments for
updated information regarding expense changes to reflect items reported in the
First Interim Financial Report and necessary adjustments to support the
acceptance of various grant awards. The Superintendent recommends approval.
Fiscal impact: As a result, the Unrestricted General Fund Reserve for Economic
Uncertainties is estimated at approximately $126.0 million at June 30, 2024.
Contact person: Patrick Jensen, telephone 457-6226.

Fresno Unified School District January 24, 2024

Board Agenda

Page 3 of 8



A-6,

A-7,

A-8,

APPROVE 2023/24 Salary Schedule Revisions Reflecting 8.5% Increase --
Classified Food Services Hourly (Minimum wage only), Classified Hourly,
Fresno Teachers Association — Trades, Confidential Hourly, Supervisory
Hourly, Certificated and Classified Management, Nurses and Speech
Language Pathologists, Teachers and Librarians, Teachers on Special
Assignment, Designated Teachers, Career Technical Ed/Vocational Ed
Teachers, Junior Reserve Officers' Training Corps Instructors, Lori Ann
Infant Center, Child Development Center and Pace Teachers, Adult
Education, Pre-Kindergarten Teachers, and Classified Y-Rated Salary
Schedule; Minimum Wage Increase, and Grade Change for Licensed
Vocational Nurses

Included in the Board binders are the 2023/24 Salary Schedule Revisions
Reflecting 8.5% Increase -- Classified Food Services Hourly (Minimum wage only),
Classified Hourly, Fresno Teachers Association — Trades, Confidential Hourly,
Supervisory Hourly, Certificated and Classified Management, Nurses and Speech
Language Pathologists, Teachers and Librarians, Teachers on Special
Assignment, Designated Teachers, Career Technical Ed/Vocational Ed Teachers,
Junior Reserve Officers' Training Corps Instructors, Lori Ann Infant Center, Child
Development Center and Pace Teachers, Adult Education, Pre-Kindergarten
Teachers, and Classified Y-Rated Salary Schedule; Minimum Wage increase, and
Grade change for Licensed Vocational Nurses. The Superintendent recommends
approval. Fiscal impact: Sufficient funds are available in the district budget at this
time. Contact person: David Chavez, telephone 457-3548.

APPROVE Agreement with California Teaching Fellows Foundation

Included in the Board binders is an agreement with the California Teaching Fellows
Foundation. California Teaching Fellows will provide tutors for the Step-Up
program at Edison, Bullard, and Sunnyside. Tutors will assist in daily attendance,
supporting behavior management, and case management. Responsibilities
include tutoring in math and English, math (calculus/status) & English (writing).
Teaching Fellow tutors will be paired with a champion to support the recognition
and completion of missing assignments. The Superintendent recommends
approval. Fiscal impact: Sufficient funds in the amount of $55,784 are available in
the College and Career Readiness Budget. Contact person: Natasha Baker, Ed.D.,
telephone 457-3731.

APPROVE Agreement with Campus Kaizen LLC

Included in the Board binders is an agreement with Campus Kaizen LLC who will
provide case management software, services and support for its product, Guardian
Case Management. The Superintendent recommends approval. Fiscal impact:
Sufficient funds in the amount of $188,500 are available in the Human Resources
and School Leadership Budgets. Contact person: David Chavez, telephone 457-
3548.
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A-9,

A-10,

A-11,

A-12,

A-13,

APPROVE Agreement with Lark Technologies, Inc.

Included in the Board binders is an agreement with Lark Technologies, Inc., a
diabetes remote patient monitoring program. The program will be specifically
utilized for members with diabetes for active employees, early retirees, and
dependents over 18 years of age. The Superintendent recommends approval.
Fiscal impact: Sufficient funds in the amount of $140,000 are available in the
Health Internal Service Fund. Contact person: Patrick Jensen, telephone 457-
6226.

APPROVE Agreement with School Yard Rap

Included in the Board binder is an agreement with School Yard Rap. School Yard
Rap will provide a 45-minute assembly on Black History, social-emotional health,
and mental health at 68 After School Program sites beginning January 2024
through March 2024 and provide students and families with a culminating show on
cultural positivity, cultural awareness, social-emotional health, and mental health.
The Superintendent recommends approval. Fiscal impact: Sufficient funds in the
amount of $309,000 are available through the Expanded Learning Opportunity
Program Budget. Contact person: Natasha Baker, Ed.D., telephone 457-3731.

APPROVE Agreement with Stephen Linkous

Included in the Board binders is an agreement with Stephen Linkous to conduct
mentoring/coaching session with Latino principals. The Superintendent
recommends approval. Fiscal impact: Sufficient funds in the amount of $50,000
are available in the Leadership Development Budget. Contact person: David
Chavez, telephone 457-3548.

APPROVE Agreement with The Stepping Stones Group LLC

Included in the Board binders is an agreement with The Stepping Stones Group,
LLC to provide services under the American Disabilities Act (ADA). Services will
be provided to a visually impaired teacher needing accommodation. The
Superintendent recommends approval. Fiscal impact: Sufficient funds in the
amount of $35,800 are available in the district's Liability Internal Service Fund.
Contact person: Patrick Jensen, telephone 457-6226.

APPROVE Addendum to Agreement with Alboum Translation Services
Included in the Board binders is an addendum to the agreement with Alboum
Translation Services. The Translation and Interpretation Services Department
agreed to modify the total amount of the agreement to include an additional
$100,000 to support interpreting services districtwide. The original agreement was
reviewed and approved by the Board on June 21, 2023. This increase includes
multilingual support for interpreting and translation services for the remainder of
the 2023/24 school year. The Superintendent recommends approval. Fiscal
impact: Sufficient funds in the amount of $100,000 are available through the
Translation and Interpretation Services Department Budget. Contact person: Nikki
Henry, telephone 457-3733.
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A-14,

A-15,

A-16,

A-17,

A-18,

APPROVE Addendum to Agreement with Bertz-Rosa

Included in the Board binders are three agreements with Bertz-Rosa and the letter
of award to Fresno Unified School District from the Fresno-Madera K-16
Collaborative for the “Communication is Key” project. The Board approved the
original agreement on September 13, 2023, which will now be divided into three
separate agreements. The total dollar amount will stay the same. The three
agreements for pre-production, production, and post-production total $275,000.
The Superintendent recommends approval. Fiscal impact: Sufficient funds in the
amount of $275,000 are available in the K-16 Mini Grant Budget. Contact person:
Natasha Baker, Ed.D., telephone 457-3731.

APPROVE Addendum to Agreement with Propio LS, LLC

Included in the Board binders is an addendum to the agreement with Propio LS,
LLC. The Translation and Interpretation Services Department agreed to modify the
total amount of the agreement to include an additional $25,000 to support Family
Connect on demand interpreting services districtwide. The original agreement was
reviewed and approved by the Board on June 21, 2023. This increase includes
multilingual support for interpreting services for the remainder of the 2023/24
school year. The Superintendent recommends approval. Fiscal impact: Sufficient
funds in the amount of $25,000 are available through the Translation and
Interpretation Services Department Budget. Contact person: Nikki Henry,
telephone 457-3733.

APPROVE Addendum to Agreement with Smartling, Inc.

Included in the Board binders is an addendum to the agreement with Smartling,
Inc. The Translation and Interpretation Services Department agreed to modify the
total amount of the agreement to include an additional $487,000 to support a one-
time bulk translation of outstanding 2022/23 Individual Education Programs. The
original agreement was reviewed and approved by the Board on June 21, 2023.
The Superintendent recommends approval. Fiscal impact: Sufficient funds in the
amount of $487,000 are available through the Translation and Interpretation
Services Department Budget. Contact person: Nikki Henry, telephone 457-3733.

APPROVE Proposed Revisions for Exhibit

Included in the Board binders are proposed revisions for Exhibit 9270 Conflict of
Interest. The Board President recommends approval. Fiscal impact: There is no
fiscal impact to the district at this time. Contact person: Patrick Jensen, telephone
457-6226.

RATIFY Agreement with Alpine Academy

Included in the Board binders is an agreement with Alpine Academy. Alpine
Academy provides a residential placement for one student with unique and
complex needs as per their Individualized Education Program. It offers academics,
psych services, and room and board for this service 365 days a year.
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A-19,

The nature of the student’s mental health needs required Fresno Unified School
District to look for a placement out of state. Due to challenges related to oversite
of the agreement, services have already been initiated, necessitating ratification.
The Superintendent recommends ratification. Fiscal impact: Sufficient funds in the
amount of $214,650 are available in the Special Education Budget. Contact
person: Natasha Baker, Ed.D., telephone 457-3731.

RATIFY Addendum to the Agreement with Impact Athletics

Included in the Board binders is an addendum to the agreement with Impact
Athletics. The Board approved the original agreement on November 01, 2023, for
$18,995. The need to amend the agreement with Impact Athletics is to specify the
two different camps made available to students during the Winter Program, Visual
Arts Camp and Photography Camp, and to amend the cost per student rate to
reflect the correct cost per student as outlined in the final proposal. Impact Athletics
agreed to service 80 students in total at the rate of $355 per student. The
agreement will need to be increased by $9,400 which brings the new contract total
to $28,400. The Superintendent recommends ratification. Fiscal impact: Sufficient
funds in the amount of $28,400 are available through the Extended Learning -
Expanded Learning Opportunities Program Budget. Contact person: Natasha
Baker, Ed.D., telephone 457-3731.

END OF CONSENT AGENDA
(ROLL CALL VOTE)

B. CONFERENCE/DISCUSSION AGENDA

*6:00 P.M.

B-20,

PRESENT and DISCUSS Overview of Governor’'s 2024/25 Proposed State
Budget

Governor Newsom released his 2024/25 Proposed State Budget on January 10,
2024. Staff will present an overview of the 2024/25 Proposed State Budget and
the district’s preliminary strategic budget development to the Board of Education
on January 24, 2024. Fiscal impact: There is no fiscal impact to the district at this
time. Contact person: Patrick Jensen, telephone 457-6226.

C. RECEIVE INFORMATION & REPORTS

There are no items for this section of the agenda.
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UNSCHEDULED ORAL COMMUNICATIONS

Individuals who wish to address the Board on topics within the Board’s subject matter
jurisdiction, but not listed on this agenda may do so at this time. If you wish to address
the Board on a specific item listed on the agenda, you should do so when that specific
item is called. Individuals shall submit a speaker card specifying the topic they wish to
address. The card must be submitted before the Board President announces
unscheduled oral communications.

While time limitations are at the discretion of the Board President, generally members of
the public will be limited to a maximum of three (3) minutes per speaker for a total of thirty
(30) minutes of public comment as designated on this agenda. The Board recognizes that
individuals may ask the Board to answer questions or respond to statements made during
unscheduled oral communications and in accordance with Board Bylaw 9323, the Board
shall take no action or discussion on any item not appearing on the posted agenda, except
as authorized by law.

Members of the public with questions on school district issues may submit them in writing.

The Board will automatically refer to the Superintendent any formal requests brought
before them at this time. The appropriate staff member will furnish answers to questions.

D. ADJOURNMENT

NEXT SCHEDULED REGULAR MEETING
WEDNESDAY, FEBRUARY 07, 2024
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Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A-1

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Personnel List

ITEM DESCRIPTION: Included in the Board binders is the Personnel List, Appendix A, as submitted.

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time.

PREPARED BY: Manjit Atwal DIVISION: Human Resources
PHONE NUMBER: (5659) 457-3548

CABINET APPROVAL: David Chavez, SUPERINTENDENT APPROVAL:
Chief of Human Resources/Labor Relations Robert G. Nelson, Ed.D.




BOARD OF EDUCATION APPENDIX A 1 A'l
Fresno Unified School District

Date: January 24, 2024

The Superintendent respectfully nominates for elections the following certificated and classified personnel.
Classification of certificated probationary or temporary teachers is pursuant to their respective classification contained

in their employment contracts. Elections are subject to the salary schedule as adopted by the Board of Education and
assignment by the Superintendent, school year 2023-2024.

Certificated Personnel

1085398 Acedo Alexandros Teacher, Middle School Tenaya Middle 1/8/2024
1080593 Alvarez German Teacher, Middle School Terronez Middle 1/9/2024
1085397 Clarke Joshua Teacher, Middle School Baird 1/8/2024
1081459 Cruz Myra Teacher, Lrng Hndcp, Sdc Hoover High School 1/8/2024
1063088 Demichillie Christopher Teacher, Je Young Academic Independent Study 1/8/2024
1080641 Gorman Sarah Teacher, Autistic, Sdc Starr Elementary 1/8/2024
1060834 Kaur Serdeep Nurse Health Services 12/11/2023
1067241 Lopez Larry Teacher, Handicapped, Severely Edison High 1/8/2024
1085399 Matehuala Omar Teacher, Autistic, Sdc Ewing Elementary 1/8/2024
1079408 Mendenall Richard Teacher, Elementary Aynesworth Elementary 12/18/2024
1078132 Teixeira Laura Therapist, Spch/Lang/Hrng/Dis Special Ed 1/8/2024
1085383 Torres Christopher Teacher, Senior High Fresno High School 1/8/2024
1084665 Vargas Angelique Teacher, Vocational Education Edison High School 1/8/2024
1085396 Wyrick Marissa Teacher, Middle School Terronez Middle 1/8/2024
Classified Personnel
1062647 Alejo Calderon Adriana Nutrition Services Operator Nutrition Services 11/16/2012
1083801 Bernal Lorenzo Assistant, School Office Wishon Elementary 1/8/2024
1065433 Castaneda Julia Paraprof, Instructional Asst Starr Elementary 1/8/2024
1085421 Garcia Savanah Paraprof, After Schl/Ext Day Gibson Elementary 1/16/2024
1082360 Gonzalez Ruby Paraprof, Child Development Herrera Elementary 12/15/2023
1082282 Jacobo Monica Nutrition Services Assistant Food Services 11/28/2023
1075278 Litke Yumi Specialist, Tier Il Intervention Prevention And Intervention 1/8/2024
1078474 Magana Martha Paraprof, Instructional Asst Hamilton K-8 1/8/2024
1062519 Morales Miranda Nurse, Vocational License Health Services 1/9/2024
1085402 Mortier Lee Carpenter Maintenance And Operations 1/8/2024
1082818 Moua A William Custodian Sunnyside High 1/3/2024
1085415 Munoz Vasquez Natalie Lead, After Schl/Ext Day Winchell Elementary 1/8/2024
1085393 Norris Steve Carpenter Maintenance And Operations 1/8/2024
1085420 Ocaranza Isaac Paraprof, After Schl/Ext Day Holland Elementary 1/16/2024
1084682 Ramirez Natosha Paraprof, Extensive Support Needs  Wilson Elementary 1/8/2024
1085250 Rodriguez Ariel Paraprof, After Schl/Ext Day Manchester Gate Elementary 1/8/2024
1084118 Serrano Aislynn Technician, Purchasing Purchasing Department 1/8/2024
1076581 Vang Cheng Specialist, Primary Lang Instr Parent Involvement Office 1/8/2024
1083117 Williamson Baley Paraprof, Extensive Support Needs Malloch Elementary 3/7/2023
1083340 Xiong Yengthou Custodian Packaging Center 12/15/2023
Management Certificated
1078206 Romero Giovanni Counselor, School McLane High 1/8/2024
1085390 Yang Rolando Counselor, School Fort Miller Middle 1/8/2024
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1062531 Phillips Luretha Nurse, Vocational License

1085401 Xiong Linda Mai See Nurse, Vocational License
Management Classified

1071128 Perez Noreida Manager Il, General

1085387 Wood Robbyn Advisor, Behavior Support

PROBATIONARY RELEASE

Health Services

Health Services

Prevention And Intervention
Special Ed

1/8/2024
1/8/2024

1/4/2024
1/8/2024

Classified Personnel

1083019 Keith Serey Technician, Budget |

Chief Academic Office

12/29/2023

RESIGNATIONS OR RETIREMENTS

Certificated Personnel

1029521 Graham Julie Teacher, Elementary
1083252 Gross Nicole Teacher, Senior High
1084003 Ortega Morales Francisco Teacher, Pre-School
1061893 Quispe Brenda Teacher, Elementary
1002298 Rushing-Junior Ramona Teacher, Elementary
1079433 Veatchbibler Margaret Teacher, Middle, eLearn Academy
1062551 Wilson Melissa Teacher, Elementary
Classified Personnel
1070760 Ables Kristen Manager Assistant Project
1083343 De La Riva Biridiana Assistant, Noontime
1071587 Hunt Jr John Assistant, Resrce Cnslg
1014010 Lozano Cynthia Supervisor, School Food Serv
1071099 Rodriguez Matthew Bus Driver
1082926 Romero Alexander Assistant, Noontime
1081003 Saldana Desiree Paraprof, Extensive Support Needs
1082657 Yang Chou Liaison, Home/School Hmong

Kratt Elementary
Edison High School
Lincoln Elementary
Herrera Elementary
Norseman Elementary
eLearn Academy

Aynesworth Elementary

Maintenance And Operations
Robinson Elementary
Bullard High School
Packaging Center

Transportation
Fort Miller Middle School

Wishon Elementary

Multi-Lingual/Multi-Cultural

1/19/2024
1/17/2024
1/9/2024
6/6/2024
1/31/2024
6/30/2024
12/8/2022

1/15/2024
1/8/2024
12/8/2023
3/29/2024

12/8/2023
12/11/2023

6/30/2023

1/3/2024

1/1/2024

LEAVE REQUEST
Classified Personnel

1062660
1071242 Tuyet

R39-MONTH REEMPLOYMENT RIGHTS

Assistant, Office IlI

Nutrition Services Manager

Campos Celia
Johnson

Adult Ed Voc Consortium

Food Services

12/26/2023
12/18/2023

Certificated Personnel

1079006
1074693

PROMOTIONS

Angulo
Torres

Emily
Vincent

Assistant, School Office
Teacher, Middle School

Rowell Elementary
Terronez Middle

1/5/2024
1/8/2024

Classified Personnel

1083945 Estrada Jose Liaison, Home/School Spanish

1063329 Tamayo Ramirez  Ma E?Ii';‘a;l;glf’ Cllelo T gl

1061458 Xiong Kevin Worker, Grnds Maint |

1079012 Zaragoza Helen Lead, After Schl/Ext Day
Management Classified

1013101 Alamillo Gloria Administrative Analyst, REA

1064989 Bolin Samantha Coordinator I, Career Educ

1060792 Di Stefano Cherise Coordinator I, Human Resources

1032985 Garcia Monica Manager, Project (General)

1080023 Guerrero Joshuah Analyst Il

Page 2

McCardle Elementary
Wawona Middle School

Plant Operations
Hamilton K-8

Research Evaluation & Assessmt
Patino Entrepreneurship High
Human Resources

Nutrition Services

Human Resources

1/8/2024

1/8/2024

1/22/2024
1/8/2024

12/22/2023
1/8/2024
12/28/2023
12/11/2023
1/2/2024



1048017 Hawkins Debra Manager lll, General Campus Culture FUSD Ed Center 12/1/2023
1066651 Hernandez Anita Manager Il, General College Readiness 12/7/2023
1065301 Morehead Christine Coordinator Il, Career Educ George M Dewolf High School 1/8/2024
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Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A-3

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Meeting Minutes

ITEM DESCRIPTION: Included in the Board binders are draft minutes for the January 10, 2024, Board
of Education regular meeting.

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time.

PREPARED BY: Ambra O’Connor, DIVISION: Superintendent’s Office
Chief of Staff PHONE NUMBER: (559) 457-3838
CABINET APPROVAL: Ambra O’Connor, SUPERINTENDENT APPROVAL.:

Chief of Staff Robert G. Nelson, Ed.D.




BOARD OF EDUCATION
REGULAR MEETING

2309 TULARE STREET
BOARD ROOM, 2" FLOOR
FRESNO, CA 93721
board.fresnounified.org

MINUTES — BOARD OF EDUCATION REGULAR MEETING

Fresno, California
January 10, 2024
Fresno Unified School District, Education Center, 2309 Tulare Street, Fresno, CA 93721.

At a Regular Meeting of the Board of Education of Fresno Unified School District, held on
January 10, 2024, there were present Board Members Cazares, Islas, Jonasson Rosas,
Levine, Thomas, Clerk Davis, and Board President Wittrup. Superintendent Robert G.
Nelson, Ed.D. was also present.

Board President Wittrup CONVENED the Regular Board Meeting at 4:35 p.m.

OPPORTUNITY for Public Comment on Closed Session Items
For the record, the Board received zero (0) request to address the Board on Closed
Session items.

Board President Wittrup ADJOURNED the Regular Board Meeting to Closed Session at
4:37 p.m.

For the record, Closed Session was extended to 7:20 p.m.
For the record, Closed Session was extended to 7:25 p.m.

Board President Wittrup RECONVENED the meeting to Open Session at 7:34 p.m.

Reporting Out of Closed Session

e On a motion by Board Member Jonasson Rosas seconded by Board Member
Davis, the Board acted in Closed Session to appoint Vincent Rios to Executive
Director in Fiscal Services, by a vote of 7-0-0-0 as follows: AYES: Board Members:
Cazares, lIslas, Jonasson Rosas, Levine, Thomas, Clerk Davis, and Board
President Wittrup.

e On a motion by Board Member Thomas seconded by Board Member Jonasson
Rosas, the Board acted in Closed Session to appoint Felicia Olais to Director in
the Charter Office, by a vote of 7-0-0-0 as follows: AYES: Board Members:
Cazares, lIslas, Jonasson Rosas, Levine, Thomas, Clerk Davis, and Board
President Wittrup.


https://board.fresnounified.org/

¢ On a motion by Board Member Levine seconded by Board Clerk Davis, the Board
acted in Closed Session to appoint Rosa Contreras to Executive Director in Fiscal
Services, by a vote of 7-0-0-0 as follows: AYES: Board Members: Cazares, Islas,
Jonasson Rosas, Levine, Thomas, Clerk Davis, and Board President Wittrup.

e Onamotion by Board Member Jonasson Rosas seconded by Board Member Islas,
the Board acted in Closed Session to appoint Erica Piedra to Executive Officer in
English Learner Services, by a vote of 7-0-0-0 as follows: AYES: Board Members:
Cazares, lIslas, Jonasson Rosas, Levine, Thomas, Clerk Davis, and Board
President Wittrup.

e Onamotion by Board Clerk Davis seconded by Board Member Cazares, the Board
acted in Closed Session to appoint Malati Gopal to Executive Officer in Human
Resources, by a vote of 7-0-0-0 as follows: AYES: Board Members: Cazares, Islas,
Jonasson Rosas, Levine, Thomas, Clerk Davis, and Board President Wittrup.

PLEDGE OF ALLEGIANCE
Truste Veva Islas led the Flag Salute.

HEAR Reports from Student Board Representatives
The Board heard comments and reports from Student Board Representatives from
Fresno High School.

HEAR Report from Superintendent

e Good evening and Happy New Year to all who are joining us. | hope everyone had
a peaceful winter break and is back with renewed energy for the second semester!
That being said, we have lots of great opportunities and shoutouts | want to share
this evening.

e First, Fresno Unified Scholarship applications are now open! That means listen up
Class of 2024! Last year more than 200 students were awarded about $300,000
in scholarships. This year The Foundation for Fresno Unified Schools has
$400,000 to give out, with a minimum of $1,000 awarded to each recipient. It's also
easier than ever to apply, with no minimum GPA required! This is a great
opportunity for any student to make their college dreams a reality. The deadline to
apply is March 16, but get an early jump now before the semester gets busier!
Check in with your counselor for help or head straight to our website at
www.fresnounified.org to apply now.

e Speaking of money for college, we want all our Fresno Unified Families to know
about, and take advantage of, the CalKIDS program. CalKIDS gives our students
a jumpstart on saving for college. This is FREE MONEY! California has provided
about 4 million children with up to $1,500 in college savings. The funds are
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intended to help pay for college and career training and to inspire families to
consider the benefits of post-secondary education. Head to CalKIDS dot org to
learn more and get started!

e Are you or someone you know interested in teaching? We are hosting an Aspiring
Teacher Expo on Thursday, February 1st from 4pm to 6pm in McLane High
School's cafeteria. The expo will include information on our teacher pipeline
programs and an opportunity to meet virtually with university representatives to
learn about programs for future teachers. New this year, our teacher residency
program is offering a $34,000 financial stipend to support your journey to becoming
an amazing teacher! You need to apply and register to attend so head to our
website at www.fresnounified.org to learn more.

e Get ready all, The Great Kindness Challenge is coming up the week of January
22nd! The Great Kindness Challenge is a global campaign that promotes kindness,
social-emotional health, and bullying prevention in Pre-K through 12th grade. The
Great Kindness Challenge started 13 years ago with just 3 schools in California
and now there are over 20 million students in 40,000 schools and 115 countries
participating in The Great Kindness Challenge! Fresno Unified is officially a
Kindness Certified School District and we are part of a kindness revolution! School
leaders, teachers, students, and families I'd like to invite you to join us and host
The Great Kindness Challenge at your school and in your classrooms. Head to
greatkindnesschallenge.org to sign up and get all your tools and resources to make
January 22nd through 26th a week of kindness!

e Educators, if you haven't already signed up for the 2024 Equity in Action
Conference right here in Fresno. The 2024 Equity Conference will highlight the
work happening in schools to champion equity for students. The conference is
being held on January 25th at the DoubleTree Hotel from 8am-3:30pm. Register
now at equitycon.fcoe.org.

e Our annual Excellence in Education celebration is coming up on January 31st!
Tomorrow all staff will receive an invitation to get your tickets through
ParentSquare. The ParentSquare alert will include a list of all nominees and you'll
want to move fast as tickets are limited! Join us for one of the best nights of the
year!

e Before | wrap up, | have a few shoutouts I'd like to make!

o0 This weekend kicks off the 40th Annual Reverend Dr. Martin Luther King,
Jr. Celebration here in Fresno! With events from Friday through Monday,
we have two of special interest to our Fresno Unified Family:

e First, is the Garlanding Ceremony where our BSU Students and King Elementary
Dancers will be featured. Join us on Friday at 11:45 a.m. at Courthouse Park to
celebrate and cheer on our students.

e Later that evening, a Community Awards Program will be held where our very own
Trustee Keshia Thomas will be presented with the Educational Leadership Award!
Congratulations Trustee Thomas on this well-deserved honor. Please join us on
Friday evening at 5pm at Fresno City Hall to celebrate!

o | also want to recognize and thank all our board trustees and the Fresno
Unified family for joining us in our Giving Tuesday challenge back in
November. The challenge brought in 125 donations for a total of $13,106 to
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fund regional scholarships for our students through the Foundation for
Fresno Unified Schools. In addition, two competitions went on during the
day with the winning region receiving an extra $500 in scholarship funds for
each win. For the second year in a row, congratulations are in order for
Trustee Thomas, representing the Edison region, for the largest number of
donors at 37, and the largest donation of the day! Congratulations Trustee
Thomas, you've won an additional $1,000 in scholarship funds for the
students of your region!

0 Last but certainly not least, | want to celebrate School Board Recognition
Month! January is #SchoolBoardRecognitionMonth, and we're celebrating
these dedicated champions to my left! Their tireless efforts, year-round
collaboration with staff and administration, and commitment to providing the
best educational opportunities are truly commendable. Thank you,
Trustees! Let’s take a quick look at our School Board in Action with this
short video!

e Thank you again Trustees. We couldn’t do what we do without your leadership and
advocacy.

BOARD/SUPERINTENDENT COMMUNICATIONS
Board Members had the opportunity for Board/Superintendent communications. A
summary is as follows:

Member Islas provided a shout out to the Hmong dancers from McLane High
School who performed at the California School Boards Association annual
conference.

President Wittrup shared her pleasure to serve as Board President and
expressed appreciation for the support of her fellow board members. Commented
on the helpfulness of members of the Superintendent’s executive cabinet.

Commented on the number of items on the consent agenda requesting ratification.
Commented ratification should be an exception not the norm. Expressed
appreciation for the rationale provided by Dr. Baker for the request for ratifications,
especially those pertaining to special education. Board President Wittrup stated
she would like to see agreements before services are provided. Requested
Superintendent Nelson to pay special attention to giving the Board the opportunity
to approve rather than ratify.

OPPORTUNITY for Public Comment on Consent Agenda items
For the record, the Board received zero (0) requests to address the Board on the
Consent Agenda.

For the record, staff pulled from the consent agenda item A-17; therefore, no
discussion or action took place for item A-17.
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On a motion by Board Member Islas, seconded by Board Member Cazares, the
Board approved the Consent Agenda except for agenda items A-8, A-18 and A-22
which were pulled for further discussion, and A-17 which was pulled by staff from
the consent agenda; by a roll call vote of 7-0-0-0, as follows: AYES: Board
Members: Cazares, Islas, Jonasson Rosas, Levine, Thomas, Clerk Davis, and
Board President Wittrup.

ALL CONSENT Agenda items are considered routine by the Board of Education and will
be enacted by one motion. There will be no separate discussion of items unless a Board
member requests, in which event, the item(s) will be considered following approval of
the Consent Agenda. Pulled Consent Agenda items will be considered for approval after
the Conference/Discussion Agenda.

A. CONSENT AGENDA

A-1,

A-2,

A-3,

A-4,

A-5,

A-6,

APPROVE Personnel List
APPROVED as recommended, the Personnel List, Appendix A, as submitted.

ADOPT Findings of Fact and Recommendations of District Administrative
Board

ADOPTED as recommended, the Findings of Fact and Recommendations of
District Administrative Panels resulting from hearings on expulsion and
readmittance cases conducted during the period since the regular Board meeting
on December 13, 2023.

APPROVE Meeting Minutes
APPROVED as recommended, the draft minutes for the December 13, 2023,
Board of Education regular meeting.

APPROVE Agreement with Southern Education Foundation, Inc.

APPROVED as recommended, an agreement with Southern Education Foundation,
Inc. As part of the outcomes-based contracting (OBC) initiative, the agreement with
Southern Education Inc. will provide technical assistance to Fresno Unified School
District for contract renegotiation for high-impact tutoring.

APPROVE Agreement with The Stepping Stones Group

APPROVED as recommended, an agreement with The Stepping Stones Group, to
provide two behavior interventionists at Addams Elementary.

The Superintendent recommends approval. Fiscal impact: Sufficient funds in the
amount of $75,000 are available in the Comprehensive Support and Improvement
Budget. Contact person: Natasha Baker, Ed.D., telephone 457-3731.

APPROVE Addendum to Agreement with Family Foundations Counseling
Services

APPROVED as recommended, an addendum to the agreement with Family
Foundations Counseling Services to provide educationally related mental health
services to students with an Individualized Educational Program that can be used both
to support the student individually as well as their family.
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A-8,

A-9,

A-10,

A-11,

A-12,

APPROVE Award of Bid 24-24, Wawona Middle School Heating, Ventilation, Air
Conditioning and Energy Management System Replacement

APPROVED as recommended, information on Bid 24-24, Wawona Middle School
Heating, Ventilation, Air Conditioning and Energy Management System Replacement.

APPROVE Award of Request for Qualifications 24-17, Interpretation and
Translation Services

APPROVED as recommended, information on Request for Qualifications (RFQ) 24-
17, to qualify a pool of vendors for services in the categories of Interpretation Services
and Translation Services.

For the record, Board Members had comments/questions pertaining to agenda item
A-8. A summary is as follows:

Member Islas asked what safeguards are in place to ensure quality control and the
reason for vendors outside of California.

Member Jonasson Rosas requested staff to be mindful of the types of Spanish used.

On a motion by Board Member Islas, seconded by Board Member Clerk, the Board
approved agenda item A-8 by a vote of 7-0-0-0 as follows: AYES: Board Members:
Cazares, lIslas, Jonasson Rosas, Levine, Thomas, Clerk Davis, and Board
President Wittrup.

APPROVE List of Board Member Committees and Organizations
APPROVED as recommended, a list of committees and organizations to which Board
Members are appointed each year.

DENY Claim GL23-0630-9348
DENIED as recommended, a Claim for Damages by a minor, case GL23-0630-9348.

RATIFY Agreement with Alpine Academy

RATIFIED as recommended, an agreement with Alpine Academy for Residential
Treatment and Non-Public Schools services in the amount of $50,865. Alpine
Academy provides residential treatment and non-public services for complex services
in line with the high level of need and the unique nature of students’ mental health
conditions per their Individualized Education Programs. The term of the agreement
began March 23, 2023, and ended June 30, 2023.

RATIFY Agreement with AMN Allied Services, LLC DBA Healthcare

RATIFIED as recommended, an agreement with AMN Allied Services, LLC, DBA
Healthcare to provide educationally related mental health services (ERMHS) per
Individual Education Plans (IEP). ERMHS can be used both to support the student
individually as well as their family. It is talk-therapy designed to break down barriers
keeping students from accessing their education.
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A-13,

A-14,

A-15,

A-16,

A-17,

A-18,

RATIFY Agreement with Beach Cities Learning Center

RATIFIED as recommended, an agreement with Beach Cities Learning Center. This
agreement allows Beach Cities Learning Center, LLC to provide the education of up
to 23 Fresno Unified students for the 2023/24 school year. These students require
intensive mental health and behavioral support that cannot be met on a
comprehensive site.

RATIFY Agreement with Creative Alternatives, Inc.

RATIFIED as recommended, an agreement with Creative Alternative, Inc. This
agreement allows Creative Alternatives to provide the education of up to 40 Fresno
Unified students. These students require intensive mental health and behavioral
support, and these needs cannot be met on a comprehensive site.

RATIFY Agreement with CORE Districts
RATIFIED as recommended, an agreement with CORE Districts. CORE Districts
works collaboratively with Bullard, Duncan, McLane, Roosevelt, and Sunnyside high
schools with data monitoring tools, change ideas, and meeting routines proven to
show improvement in ninth grade on-track.

RATIFY Agreement with Harrison Peters

RATIFIED as recommended, an agreement with Harrison Peters to provide support
services for Asian and Pacific Islander leaders through Men of Color in Education
Leadership.

RATIFY Agreement with Institute for Excellence in Education
ITEM PULLED BY STAFF, no discussion or action taken.

RATIFY Agreement with Shifting Perspectives, LLC

RATIFIED as recommended, an agreement with Shifting Perspectives, LLC to
provide support for aspiring leaders and co-administrators through a professional
development series to enhance their leadership skills through an equity lens.

For the record, Board Members had comments/questions pertaining to agenda item
A-18. A summary is as follows:

Member Cazares requested staff to share perspective on how this agreement ties
into the classroom. Asked staff to explain the term of the agreement and why it is a
request for ratification rather than approval.

Kimberly Villescaz was available to provide clarity.

On a motion by Board Member Cazares, seconded by Board Member Thomas, the
Board approved agenda item A-18 by a vote of 7-0-0-0 as follows: AYES: Board
Members: Cazares, Islas, Jonasson Rosas, Levine, Thomas, Clerk Davis, and
Board President Wittrup.
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A-19, RATIFY Change Orders
RATIFIED as recommended, information on Change Orders for projects as follows:
Bid 22-01, Addams Elementary School Building Additions and Modernization
Change Order 11 presented for ratification: $79,262
Bid 22-18, Ewing and Turner Elementary Schools Unit Ventilation, Energy
Management Systems, and Central Plant Equipment Replacement
Change Order 2 presented for ratification: $17,526
Bid 22-45, Kings Canyon Middle School Classrooms and Sunnyside High School
Training Room Heating, Ventilation, and Air Conditioning Upgrades
Change Order 1 (Sunnyside) presented for ratification: $10,460
Bid 23-23, Ericson Elementary School New Multi-Purpose Building and Interim
Housing
Change Order 1 (Multi-Purpose Building) presented for ratification: $-15,434
Change Order 2 (Multi-Purpose Building) presented for ratification: $37,944

A-20, RATIFY the Filing of Notices of Completion
RATIFIED as recommended, Notices of Completion for the projects which have been
completed according to plans and specifications as follows:
Bid 22-18, Ewing and Turner Elementary Schools Unit Ventilation, Energy
Management Systems, and Central Plant Equipment Replacement
Bid 22-42, Intrusion Security Upgrades Phase 1
Bid 22-43, Intrusion Security Upgrades Phase 2
Bid 22-45, Kings Canyon Middle School Classrooms and Sunnyside High School
Training Room Heating, Ventilation, and Air Conditioning Upgrades

A-21, RATIFY Purchase Orders from October 01, 2023, through October 31, 2023, and
Zero Dollar Contracts — Primary Report
RATIFIED as recommended, information on purchase orders issued from October
01, 2023, through October 31, 2023. Two agenda items are presented to ratify
purchase orders. The first item includes the Primary Report with all purchase orders
issued during the reported dates with the exception of those that may present a
potential conflict of interest for an individual Board member. All remaining purchase
orders are in the Supplemental Report and presented as a second agenda item.

A-22, RATIFY Purchase Orders from October 01, 2023, through October 31, 2023, and
Zero Dollar Contracts — Supplemental Report
RATIFIED as recommended, information on purchase orders issued from October
01, 2023, through October 31, 2023, and Zero Dollar Contracts — Supplemental
Report.

Fresno Unified School District January 10, 2024

Board Meeting Minutes - DRAFT

Page 8 of 10



For the record, Trustee Levine read a statement as follows:

“Agenda item A-22 on tonight’s Consent Agenda, contains purchase
orders for the California Teaching Fellows Foundation, the California
State University, Fresno, Fresno State University, and CSUF
Kremen Education. | am currently employed by California State
University, Fresno.

Additionally, item A-22 also contains purchase orders with the
Fresno County Economic Opportunities Commission, and | have
been employed by Fresno County EOC, which is a nonprofit
corporation.

| did not participate in the making of the purchase orders related to
this agenda item; however, because of my employment with both
Fresno State and Fresno EOC | have a remote financial interest in
those purchase orders.

Therefore, in the interest of full transparency, | am abstaining from
this vote pursuant to Board Bylaw 9270.”

On a motion by Board Member Thomas, seconded by Board Clerk, the Board
approved agenda item A-22; by a vote of 6-0-0-1, as follows: AYES: Board
Members: Cazares, Islas, Jonasson Rosas, Thomas, Clerk Davis, and Board
President Wittrup. ABSTENTIONS: Board Member Levine

B. CONFERENCE/DISCUSSION AGENDA

B-23, PRESENT and DISCUSS the 2022/23 Bond Annual Report

For the record, the Board received one (1) request to address the Board on
agenda item B-23. The Individual’'s name and summary of topic are as follows:

1. Jim Nau, member of the Citizens’ Bond Oversight Committee, commented on
being impressed by the Board and the good things Fresno Unified is doing,
commented on the failure of the marketing department to promote the
success of Fresno Unified School District.

For the record, Board members had comments/questions pertaining to agenda
item B-23. A summary is as follows:

Member Thomas commented she has not seen this much simultaneous work
done on campuses during her tenure. Thanked staff for their work and expressed
appreciations.
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Member Jonasson Rosas thanked staff for the multiple projects being overseen.
Thanked those who serve on the Citizens’ Bond Oversight Committee.
Commented Fresno Unified is able to pass bonds in large part to the projects the
community of Fresno can see being done and have confidence there is a group of
citizens that oversee and make sure the dollars are spent in the way the taxpayers
intended. Asked if staff have thought of different ways of marketing such as TiK
Tok.

Member Islas thanked those who serve on the Citizens’ Bond Oversight
Committee. Requested an update on the facility project matrix. Interested in the
eLearn campus. Commented several district investments have benefits beyond
students during the regular school day and if this provides an opportunity to explore
community needs and to help build stability for families.

Clerk Davis thanked those who serve on the Citizens’ Bond Oversight Committee,
and commented on how important it is for the community to see fellow citizens
acting in oversight.

Student Member Pitcher shared a personal experience taking the bus from Starr
to Del Mar and waiting in a very dilapidated cafeteria, expressed excitement on
seeing the work done at Del Mar.

President Wittrup expressed appreciation for the work of the Citizens’ Bond

Oversight Committee.

C. RECEIVE INFORMATION & REPORTS
For the record, there were no items for this section of the agenda.

OPPORTUNITY FOR UNSCHEDULED ORAL COMMUNICATIONS
For the record, the Board received zero (0) requests to address the Board during
Unscheduled Oral Communications.

D. ADJOURNMENT
Board President Wittrup ADJOURNED the meeting at 8:33 p.m.
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Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A4

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Adopt

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Adopt Resolutions Delineating Authorized District Agents to Sign on Behalf of
Fresno Unified School District

ITEM DESCRIPTION: Included in the Board binders are Resolutions 24-27 through 24-34 presented
for adoption to update authorized officials to sign various business transactions on behalf of Fresno
Unified School District. These resolutions will be effective for the period beginning January 24, 2024,
until revoked or superseded.

Signature Resolutions are updated periodically to reflect changes in staff and/or Board of Education
Members.

FINANCIAL SUMMARY: There is no fiscal impact to the district.

PREPARED BY: Kim Kelstrom DIVISION: Business and Financial Services
PHONE NUMBER: (559) 457-6226

CABINET APPROVAL: Patrick Jensen, SUPERINTENDENT APPROVAL:
Chief Financial Officer Robert G. Nelson, Ed.D.




FRESNO UNIFIED SCHOOL DISTRICT
REGULAR BOARD MEETING AGENDA
January 24, 2024

ADOPT Resolutions No. 24-27 through No. 24-34 delineating district agents to sign
documents for the period beginning January 24, 2024 until revoked or superseded for
operational purposes.

The accompanying RESOLUTIONS are standard RESOLUTIONS presented for
adoption. All RESOLUTIONS will be effective until revoked or superseded. The Business
and Financial Services Division will review them at least once a year to make certain they
are current and conform to any changes in the law.

RESOLUTIONS:

No. 24-27  Supersedes Resolution No. 23-14 authorizing agents to execute contracts
for non-public school agreements

No. 24-28  Supersedes Resolution No. 23-15 authorizing agents to sign on behalf of
Fresno Unified School District

No. 24-29  Supersedes Resolution No. 23-51 designating Custodian of Cafeteria
Account

No. 24-30  Supersedes Resolution No. 23-52 authorizing agents to execute affidavit
for lost warrants and to order fund transfers

No. 24-31  Supersedes Resolution No. 23-53 authorizing agents to sign legal
documents required by the State of California Department of Motor Vehicles

No. 24-32  Supersedes Resolution No. 23-56 authorizing designated agents for
Revolving Cash Fund with Bank of the West

No. 24-33  Supersedes Resolution No. 23-61 authorizing designated agents for the
School Site Checking Account with Educational Employees Credit Union

No. 24-34  Supersedes Resolution No. 23-66 authorizing designated agents for the

processing of Electronic Fund Transfer for Employee Reimbursements with
Bank of the West



BEFORE THE BOARD OF EDUCATION
OF THE FRESNO UNIFIED SCHOOL DISTRICT
OF FRESNO COUNTY, CALIFORNIA

RESOLUTION 24-27

On motion of Trustee , seconded by
Trustee , RESOLUTION NO. 24-27 was adopted as
follows:

BE IT RESOLVED, by the governing board of the Fresno Unified School District and
hereby ordered that:

Robert G. Nelson, Ed.D., Superintendent
Misty Her, Deputy Superintendent
Patrick Jensen, Chief Financial Officer, Business and Financial Services
Natasha Baker, Chief Academic Officer, School Leadership

be authorized as District Authorized Agents to execute contracts for non-public school
agreements.

This RESOLUTION revokes and supersedes Resolution No. 23-14 and is effective on
January 24, 2024 until revoked or superseded.

PASSED AND ADOPTED, this 24" day of January 2024, by the governing board of the
Fresno Unified School District of Fresno County, California, by the following vote:

AYES:

NOES: (SEAL)

ABSENT:

STATE OF CALIFORNIA)

COUNTY OF FRESNO )

|, Valerie F. Davis, authorized agent of the governing board of Fresno Unified School
District of Fresno County, California, do hereby certify that the foregoing is a full, true and
correct copy of a Resolution adopted by the said board at a regular meeting thereof held

at its regular place of meeting at the time and by the vote above stated.

Witness my hand this 24" day of January 2024.

Clerk of the Governing Board of
Fresno Unified School District



BEFORE THE BOARD OF EDUCATION
OF THE FRESNO UNIFIED SCHOOL DISTRICT
OF FRESNO COUNTY, CALIFORNIA

RESOLUTION NO. 24-28

On  motion of  Trustee , seconded by Trustee
, RESOLUTION NO. 24-28 was adopted as follows:

BE IT RESOLVED, by the Governing Board of the Fresno Unified School District and
hereby ordered that:
Susan Wittrup, President, Board of Education
Valerie F. Davis, Clerk of the Board
Claudia Cazares, Board of Education
Genoveva Islas, Board of Education
Elizabeth Jonasson Rosas, Board of Education
Andy Levine, Board of Education
Keshia Thomas, Board of Education
Robert G. Nelson, Ed.D., Superintendent or
Patrick Jensen, Chief Financial Officer, Business and Financial Services

be authorized as fiscal agents to sign orders, warrants, contracts, budgets, budget
transfers, or other papers for and on behalf of the school district, when the same are
required or authorized to be signed in the regular course of the school business of the
Fresno Unified School District, and when regularly authorized and ordered by the
Governing Board of said school district, effective January 24, 2024.

BE IT FURTHER RESOLVED, and hereby ordered that:

Robert G. Nelson, Ed.D., Superintendent
Patrick Jensen, Chief Financial Officer, Business and Financial Services

be authorized as fiscal agents to approve electronic business transactions, including
budget transfers, in the regular course of the school business of the Fresno Unified School
District, and when regularly authorized and ordered by the Governing Board of said
school district, effective January 24, 2024.

BE IT FUTURE RESOLVED, and hereby ordered that:
Robert G. Nelson, Ed.D., Superintendent
Patrick Jensen, Chief Financial Officer, Business and Financial Services
Paul Idsvoog, Chief Operations Officer, Operational Services
David Chavez, Chief, Human Resources/Labor Relations

be authorized as fiscal agents to sign payroll and personnel records, orders and reports.



Resolution No. 24-28

This RESOLUTION revokes and supersedes Resolution No. 23-15 and is effective on
January 24, 2024 until revoked or superseded.

PASSED AND ADOPTED, this 24" day of January 2024, by the Governing Board of the
Fresno Unified school District of Fresno County, California, by the following vote:

AYES:
NOES: (SEAL)

ABSENT:

STATE OF CALIFORNIA)
COUNTY OF FRESNO )

I, Valerie F. Davis, authorized agent of the Governing Board of Fresno Unified School
District of Fresno County, California, do hereby certify that the foregoing is a full, true and
correct copy of a Resolution adopted by the said Board at a regular meeting thereof held
at its regular place of meeting at the time and by the vote above stated.

Witness my hand this 24" day of January 2024.

Clerk of the Governing Board of
Fresno Unified School District



Resolution No. 24-28

FRESNO UNIFIED SCHOOL DISTRICT
CERTIFICATION OF SIGNATURES

I, Robert G. Nelson, Secretary of the Board of Education of the Fresno Unified School
District of Fresno County, California, certify that the signatures shown below are the

verified signatures of the members of the Governing Board of the above-named school
district.

These approved signatures will be considered valid for the period of January 24, 2024,
until revoked or superseded.

Date of Board Action: January 24, 2024.

Signature

Robert G. Nelson, Ed.D.
Secretary to the Board

Signatures of Member of Board:

Signature

Susan Wittrup
President of the Board of Education

Signature

Valerie F. Davis
Clerk of the Board of Education

Signature

Claudia Cazares
Member of the Board of Education

Signature

Genoveva lIslas
Member of the Board of Education

Signature

Elizabeth Jonasson Rosas
Member of the Board of Education

Signature
Andy Levine
Member of the Board of Education



Signature

Keshia Thomas
Member of the Board of Education

The signatures of the majority of the members of the governing board constitute authority
to sign orders of the school district in the event duly authorized staff agents are unable to
do so.



BEFORE THE BOARD OF EDUCATION
OF THE FRESNO UNIFIED SCHOOL DISTRICT
OF FRESNO COUNTY, CALIFORNIA

RESOLUTION NO. 24-29

On motion of Trustee , seconded by
Trustee , RESOLUTION NO. 24-29 was adopted as
follows:

BE IT RESOLVED, by the governing board of the Fresno Unified School District and
hereby ordered that:

WHEREAS, a School Lunch and Breakfast Program and a Special Milk Project have been
established by the California State Department of Education in cooperation with the
Federal Government.

BE IT THEREFORE RESOLVED, by the Board of Education of the Fresno Unified School
District and hereby ordered that:

The District's cafeterias extend their participation in these programs for the 1993-94 fiscal
year and each year thereafter until revoked, utilizing the benefits of the programs to the
best advantage.

IT IS FURTHER RESOLVED, that the Superintendent, pursuant to Education Code
Section 39893, be designated to have custody of the Cafeteria Account and shall be
responsible for collection and payment into the account of all monies required to be paid
into the account and all expenditures there from, subject to such regulations as the
governing board prescribes. The Superintendent shall cause to be prepared and filed all
necessary reports and claims for reimbursement applicable to the above program.

IT IS FURTHER RESOLVED, that checks drawn on the Cafeteria Account shall be signed
by two of the following persons:

Robert G. Nelson, Ed.D., Superintendent
Misty Her, Deputy Superintendent
Patrick Jensen, Chief Financial Officer, Business and Financial Services
Paul Idsvoog, Chief Operations Officer, Operational Services
Natasha Baker, Chief Academic Officer, School Leadership
Kim Kelstrom, Chief Executive, Fiscal Services
Vincent Rios, Director, Fiscal Services
Rosa Contreras, Director, Fiscal Services



IT IS FURTHER RESOLVED, that Cafeteria Reports shall be signed by two of the
following persons:

Robert G. Nelson, Ed.D., Superintendent
Patrick Jensen, Chief Financial Officer, Business and Financial Services
Paul Idsvoog, Chief Operations Officer, Operational Services

This RESOLUTION revokes and supersedes Resolution No. 23-51 and is effective
January 24, 2024 until revoked or superseded.

PASSED AND ADOPTED this 24" day of January 2024, by the governing board of the
Fresno Unified School District of Fresno County, California, by the following vote:

AYES:
NOES: (SEAL)

ABSENT:

STATE OF CALIFORNIA)
COUNTY OF FRESNO )

|, Valerie F. Davis, authorized agent of the governing board of Fresno Unified School
District of Fresno County, California, do hereby certify that the foregoing is a full, true and
correct copy of a Resolution adopted by the said board at a regular meeting thereof held
at its regular place of meeting at the time and by the vote above stated.

Witness my hand this 24" day of January 2024.

Clerk of the Governing Board of
Fresno Unified School District



BEFORE THE BOARD OF EDUCATION
OF THE FRESNO UNIFIED SCHOOL DISTRICT
OF FRESNO COUNTY, CALIFORNIA

RESOLUTION NO. 24-30

On motion of Trustee , seconded by
Trustee , RESOLUTION NO. 24-30 was adopted as
follows:

BE IT RESOLVED, by the governing board of the Fresno Unified School District and
hereby ordered that:

Robert G. Nelson, Ed.D., Superintendent
Misty Her, Deputy Superintendent
Patrick Jensen, Chief Financial Officer, Business and Financial Services
Natasha Baker, Chief Academic Officer, School Leadership
Kim Kelstrom, Chief Executive, Fiscal Services
Vincent Rios, Director, Fiscal Services
Rosa Contreras, Director, Fiscal Services

be authorized to execute affidavit for lost warrants and to order fund transfers, including
direct and indirect cost allocation transfers, (electronic, warrant and/or journal entry)
between the various funds of the District in order to provide responsible fiscal
management of the respective funds in accordance with the Education Code and Board
of Education Policies and Administrative Regulations.

General Fund
Charter School Fund
Adult Education Funds
Child Development Funds
Cafeteria Funds
Internal Service Funds
Capital Project Funds
Debt Service Funds

BE IT FURTHER RESOLVED, that quarterly reports of said fund transfers shall be
presented to the Board of Education for ratification.

This RESOLUTION revokes and supersedes Resolution No. 23-52 and is effective on
January 24, 2024 until revoked or superseded.

PASSED AND ADOPTED, this 24" day of January 2024 by the Governing Board of the
Fresno Unified School District of Fresno County, California, by the following vote:



AYES:
NOES: (SEAL)

ABSENT:

STATE OF CALIFORNIA)
COUNTY OF FRESNO )

I, Valerie F. Davis, authorized agent of the Governing Board of Fresno Unified School
District of Fresno County, California, do hereby certify that the foregoing is a full, true and
correct copy of a Resolution adopted by the said Board at a regular meeting and correct
copy of a Resolution adopted by the said Board at a regular meeting thereof held at its
regular place of meeting at the time and by the vote above stated.

Witness my hand this 24" day of January 2024.

Clerk of the Governing Board of
Fresno Unified School District



BEFORE THE BOARD OF EDUCATION
OF THE FRESNO UNIFIED SCHOOL DISTRICT
OF FRESNO COUNTY, CALIFORNIA

RESOLUTION NO. 24-31

On motion of Trustee , seconded by Trustee
, RESOLUTION NO. 24-31 was adopted as

follows:

BE IT RESOLVED, by the governing board of the Fresno Unified School District and
hereby ordered that:
Robert G. Nelson, Ed.D., Superintendent
Patrick Jensen, Chief Financial Officer, Business and Financial Services
Paul Idsvoog, Chief Operations Officer, Operational Services
Paul Rosencrans, Manager Il, Operational Services
Ann Loorz, Executive Director, Purchasing

be authorized to sign legal documents by the California State Department of Motor
Vehicles for any School District vehicle.

This RESOLUTION revokes and supersedes Resolution No. 23-53 and is effective on
January 24, 2024 until revoked or superseded.

PASSED AND ADOPTED this 24" day of January 2024, by the governing board of the
Fresno Unified School District of Fresno County, California, by the following vote:

AYES:
NOES: (SEAL)
ABSENT:

STATE OF CALIFORNIA)
COUNTY OF FRESNO )

| Valerie F. Davis, authorized agent of the governing board of Fresno Unified School
District of Fresno County, California, do hereby certify that the foregoing is a full, true and
correct copy of a Resolution adopted by the said board at a regular meeting thereof held
at its regular place of meeting at the time and by the vote above stated.

Witness my hand this 24 day of January 2024.

Clerk of the Governing Board of
Fresno Unified School District



BEFORE THE BOARD OF EDUCATION
OF THE FRESNO UNIFIED SCHOOL DISTRICT
OF FRESNO COUNTY, CALIFORNIA

RESOLUTION NO. 24-32

On motion of Trustee , seconded by Trustee
, RESOLUTION NO. 24-32 was adopted as follows:

BE IT RESOLVED, by the Governing Board of the Fresno Unified School District and
hereby ordered that checks drawn on the Fresno Unified School District Revolving Cash
Fund shall be signed by two of the following persons:

Robert G. Nelson, Ed.D., Superintendent
Misty Her, Deputy Superintendent
Patrick Jensen, Chief Financial Officer, Business and Financial Services
Natasha Baker, Chief Academic Officer, School Leadership
Kim Kelstrom, Chief Executive, Fiscal Services
Steven Shubin, Deputy Executive, Payroll & Benefits
Vincent Rios, Director, Fiscal Services
Rosa Contreras, Director, Fiscal Services

This RESOLUTION revokes and supersedes Resolution No. 23-56 and is effective on
January 24, 2024, until revoked or superseded.

PASSED AND ADOPTED, this 24" day of January 2024, by the Governing Board of the
Fresno Unified School District of Fresno County, California, by the following vote:

AYES:

NOES: (SEAL)

ABSENT:

STATE OF CALIFORNIA)

COUNTY OF FRESNO )

|, Valerie F. Davis, authorized agent of the Governing Board of Fresno Unified School
District of Fresno County, California, do hereby certify that the foregoing is a full, true and
correct copy of a Resolution adopted by the said board at a regular meeting thereof held

at its regular place of meeting at the time and by the vote above stated.

Witness my hand this 24 day of January 2024.

Clerk of the Governing Board of
Fresno Unified School District



BEFORE THE BOARD OF EDUCATION
OF THE FRESNO UNIFIED SCHOOL DISTRICT
OF FRESNO COUNTY, CALIFORNIA

RESOLUTION NO. 24-33

On motion of Trustee , seconded by Trustee
, RESOLUTION NO. 24-33 was adopted as follows:

BE IT RESOLVED by the Governing Board of the Fresno Unified School District and
hereby ordered that:

The Educational Employees Credit Union (EECU) as designed depository and (including
its correspondent banks) of this District is hereby requested, authorized, and directed to
maintain or close a bank account for the processing of the districts school site checking
accounts for Fresno Unified School District. Transactions shall be initiated by any of the
following District agents:

Patrick Jensen, Chief Financial Officer, Business and Financial Services
Kim Kelstrom, Chief Executive, Fiscal Services
Vincent Rios, Director, Fiscal Services
Rosa Contreras, Director, Fiscal Services

This RESOLUTION revokes and supersedes Resolution No. 23-61 and is effective on
January 24, 2024, or until revoked or superseded.

PASSED AND ADOPTED this 24" day of January 2024, by the following Board of the
Fresno Unified School District of Fresno County, California, by the following vote:
AYES:

NOES: (SEAL)

ABSENT:

STATE OF CALIFORNIA)
COUNTY OF FRESNO )

I, Valerie F. Davis, authorized agent of the Governing Board of Fresno Unified School
District of Fresno County, California, do hereby certify that the foregoing is a full, true and
correct copy of a Resolution adopted by the said board at a regular meeting thereof held
at its regular place of meeting at the time and by the vote above stated.

Witness my hand this 24" day of January 2024.

Clerk of the Governing Board of
Fresno Unified School District



BEFORE THE BOARD OF EDUCATION
OF THE FRESNO UNIFIED SCHOOL DISTRICT
OF FRESNO COUNTY, CALIFORNIA

RESOLUTION NO. 24-34

On motion of Trustee , seconded by Trustee
, RESOLUTION NO. 24-34 was adopted as follows:

BE IT RESOLVED, by the Governing Board of the Fresno Unified School District and
hereby ordered that:

The Bank of the West as designed depository and of this District is hereby requested,
authorized, and directed to establish a bank account for the processing of electronic fund
transfer for employee reimbursements for Fresno Unified School District. Transactions
shall be initiated by two of the following District agents:

Robert G. Nelson, Ed.D., Superintendent
Patrick Jensen, Chief Financial Officer, Business and Financial Services
Kim Kelstrom, Chief Executive, Fiscal Services
Steven Shubin, Deputy Executive, Payroll & Benefits
Vincent Rios, Director, Fiscal Services
Rosa Contreras, Director, Fiscal Services

This RESOLUTION revokes and supersedes Resolution No. 23-66 and is effective on
January 24, 2024, until revoked or superseded.

PASSED AND ADOPTED this 24" day of January 2024, by the following Board of the
Fresno Unified School District of Fresno County, California, by the following vote:
AYES:

NOES: (SEAL)

ABSENT:

STATE OF CALIFORNIA)
COUNTY OF FRESNO )



I, Valerie F. Davis, authorized agent of the Governing Board of Fresno Unified School
District of Fresno County, California, do hereby certify that the foregoing is a full, true and
correct copy of a Resolution adopted by the said board at a regular meeting thereof held
at its regular place of meeting at the time and by the vote above stated.

Witness my hand this 24 day of January 2024.

Clerk of the Governing Board of
Fresno Unified School District



Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A-5

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Budget Revision No. 3 for Fiscal Year 2023/24

ITEM DESCRIPTION: Included in the Board binders is Budget Revision No. 3 for fiscal year 2023/24.
Periodic updates to the district’s budget are presented to the Board of Education for approval. Budget
Revision No. 3 includes adjustments for updated information regarding carryover, actual beginning
balances, and necessary adjustments to support the acceptance of various grant awards.

The following items are included in Budget Revision No. 3 for fiscal year 2023/24:

e Expense changes to reflect items reported in the First Interim Financial Report approved by the
Board on December 06, 2023

e Program adjustments

e Grant Revisions

e Other Funds

FINANCIAL SUMMARY: As a result, the Unrestricted General Fund Reserve for Economic
Uncertainties is estimated at approximately $126.0 million at June 30, 2024.

PREPARED BY: Kim Kelstrom DIVISION: Business and Financial Services
PHONE NUMBER: (559) 457-6226

CABINET APPROVAL: Patrick Jensen, SUPERINTENDENT APPROVAL:
Chief Financial Officer




Budget Revision No. 3, 2023/24
January 24, 2024
Page 2

Unrestricted General Fund Adjustments and Revisions

As presented in the 2023/24 First Interim Financial Report approved by the Board on December 06,
2023, the following adjustments are being made:

Increase of $2.0 million in Local Control Funding Formula (LCFF) due to prior year calendar
maximization of ADA to actual kindergarten add-on

Increase of $12.2 million in salaries and benefits from adopted budget which includes salary
increase of 8.5% and health package reduction from $24,370 per active participant to $22,000
per active participant

Decrease of $6.2 million in salaries and benefits based on year-to-date expenditures compared
to historic averages

Decrease of $6.1 million in supplies and services at school sites and departments including one-
time laptop connectivity increase, Saturday Academy implementation, and transportation and
maintenance contract savings

Decrease of $1.6 million in Medi-Cal contribution due to receiving of prior year revenue creating
offset in current year

Increase indirect $113,897 due to grant adjustments

Decrease $5.1 million in one-time expenses for actual supplemental and concentration carryover
of $4.5 million and $600,000 in work stoppage allocations for health and security support

Program Adjustments to 2023/24 Budget Recommended for Approval

The following items are included for the Board’s consideration and approval:

Recognize $800,000 change to salary schedules for licensed vocational nurses beginning
November 6, 2023

Recognize $100,000 in CORE contract supporting Analysis, Measurement and Accountability
Recognize $89,500 in contracts for administrative coaching

Recognize $253,000 in contracts to support Community Schools

Recognize $149,500 for supplies supporting district-wide team building at school sites
Recognize increase of $225,000 to Apprenticeship increase to reimbursement rates
Recognize $97,600 in contracts to support collaboration with school systems and communities



Budget Revision No. 3, 2023/24

January 24, 2024
Page 3

Grant Revisions

The charts below, and on the following pages, show carryover, new grants, revisions to existing grants

and entitlements:

2023/24 2023/24 Revised
Name Current Budget Adjusted Budget
Allocation Award Amount Allocation
Local Grants $44,478 $1,000 $45,478
Steve’s Scholars - 36,000 36,000
San Joaquin Valley Unified Air Pollution Control District 658,985 2,998,812 3,657,797
Carl D. Perkins Grant 1,133,975 319,178 1,453,153
Indian Education 62,805 (20,200) 42,605
IDEA Part B - Supporting Inclusive Practices Preschool 33,898 1,726 35,624
Prop 28: Arts and Music Education 11,742,900 1,148,005 12,890,905
Early Math Initiative Program 30,084 133,333 163,417
Early Learning - FCSS 274,717 (161,717) 107,000
Title 1l - Teacher Quality 11,251,576 587,204 11,806,497
Title 11l - Limited English Proficient 2,231,411 7,944 2,851,875
Wallace Foundation 2,473,831 100,000 2,573,831
Special Education 164,869,945 7,512,296 170,369,945
Learning Communities for School Success Program
(LCSSPg) 9 396,069 222,442 618,511
Total $195,204,674 $12,886,023 $206,652,638

Adult Education Fund — Budget Revision No. 3 reflects an increase in expenses of $497,795 for
adjustments in various grant awards:

2023/24 2023/24 Revised
Name Current Budget Adjusted Award Budget
Allocation Amount Allocation
Adult Education Block Grant $7,295,132 $497,795 $7,792,927
Total $7,295,132 $497,795 $7,792,927




Budget Revision No. 3, 2023/24
January 24, 2024
Page 4

Children’s Center Fund — Budget Revision No. 3 reflects an increase in expenses of $1,461,269 for

adjustments in various grant awards:

2023/24

2023/24

. Revised
Name Current Adjusted Budget
Budget Award Allocation
Allocation Amount
California State Preschool Program (CSPP) $23,750,213 | ($2,754,200) | $20,996,013
CSPP One-time Temporary Rate Increase - 2,813,342 2,813,342
California Department Social Services One-time Chile Care
Provider Stipend - 134,106 134,106
Federal General (CCTR) and State Preschool (CSPP) 414,020 (10) 414,010
State Alternative Payment 1,020,029 1,268,031 2,288,060
Total $25,184,262 $1,461,269 | $26,645,531

Cafeteria Fund — Budget Revision No. 3 reflects an increase in

adjustments in various grant awards:

expenses of $2,192,764 for

2023/24 2023/24 Revised
Current Adjusted
Name Budget
Budget Award Allocation
Allocation Amount
Child Nutrition: Fresh Fruit & Vegetables $2,535,503 $150,998 $2,686,501
School Food Best Practices - 1,891,766 1,891,766
No Kid Hungry 221,282 150,000 371,282
Total $2,756,785 $2,192,764 $4,949,549




FRESNO UNFIED SCHOOL DISTRICT

GENERAL FUND

BUDGET REVISION No. 3

1/24/2024 DIFFERENCE DIFFERENCE
2023/24 2023/24 2023/24 BETWEEN BETWEEN
ADOPTED CURRENT BUDGET CURRENT ADOPTED
DESCRIPTION BUDGET BUDGET REVISION No. 3 AND BR No. 3 AND BR No. 3
Revenues
LCFF Sources $ 1,010,168,593 $ 1,010,168,593 $ 1,012,225,789 $ 2,057,196 $ 2,057,196
Federal Revenues 369,696,729 383,348,022 384,243,874 895,852 14,547,145
Other State Revenues 298,165,335 307,127,417 308,722,929 1,595,512 10,557,594
Other Local Revenues 25,509,251 28,935,076 32,714,152 3,779,076 7,204,901
Total Revenues $ 1,703,539,908 $ 1,729,579,108 $ 1,737,906,744 $ 8,327,636 $ 34,366,836
Expenditures
Certificated Salaries $ 555,456,237 $ 552,537,548 $ 567,578,572 $ 15,041,024 $ 12,122,335
Classified Salaries 211,422,210 216,640,772 223,356,060 6,715,288 11,933,850
Employee Benefits 481,912,759 482,716,640 469,846,588 (12,870,052) (12,066,171)
Book and Supplies 110,872,361 165,396,224 162,546,246 (2,849,978) 51,673,885
Services & Operating 211,088,452 239,417,961 235,758,396 (3,659,565) 24,669,944
Capital Outlay 248,259,734 237,756,455 236,255,267 (1,501,188) (12,004,467)
Other Outgo 4,459,153 3,939,153 3,939,153 - (520,000)
Direct/Indirect Costs (2,507,911) (2,346,686) (2,380,143) (33,457) 127,768
Total Expenditures $ 1,820,962,995 $ 1,896,058,067 $ 1,896,900,139 $ 842,072 $ 75,937,144
Other Sources/(Uses)
Transfers In $ 5,186,409 $ 5,186,409 $ 5,186,409 $ - $ -
Transfers Out (9,156,409) (9,156,409) (9,156,409) - -
Other Sources - - - - -
Other Uses - - - - -
Restricted Contribution - - - - -
Total Sources/(Uses) $ (3,970,000) $ (3,970,000) $ (3,970,000) $ - $ -
Net Increase/Decrease
in Fund Balance $ (121,393,087) $ (170,448,959) $ (162,963,395) $ 7,485,564 $ (41,570,308)
Beginning Fund $ - $ - $ - $ -8 -
Balance - Unaudited $ 497,319,627 $ 497,319,627 $ 553,873,864 $ 56,554,237 $ 56,554,237
Audit Adjustment
Beginning Balance $ 497,319,627 $ 490,242,405 $ 553,873,864 $ 63,631,459 $ 56,554,237
Restatement of Beginning Balance $ - $ - $ 7,671,941 $ 7,671,941 $ 7,671,941
Ending Fund Balance $ 375,926,540 $ 319,793,446 $ 398,582,410 $ 78,788,964 $ 22,655,870
Components of Ending Balance
Revolving Cash $ 70,050 $ 70,050 $ 43,534 $ (26,516) $ (26,516)
Stores 2,670,900 2,670,900 3,028,901 358,001 358,001
Prepaid Expense 1,812,091 1,812,091 2,189,659 377,568 377,568
Other Commitments 152,900,000 152,900,000 153,900,000 1,000,000 1,000,000
Assigned: Other Assignments - - 3,300,000 3,300,000 3,300,000
Restricted 79,612,068 79,612,068 110,094,999 30,482,931 30,482,931
Reserve for Economic Uncertainties 138,861,431 82,728,337 126,025,317 43,296,980 (12,836,114)
Reserve Level % 7.59% 4.34% 6.61%
Total Ending Fund Balance $ 375,926,540 $ 319,793,446 $ 398,582,410 $ 78,788,964 $ 22,655,870

Per Education Code section 42127(a)(2)(B) the minimum recommended reserve for economic uncertainties is 2% or $38,104,290

As shown above the reserve for economic uncertainties is $121,839,753 with an assigned and committed ending balance of $153,900,000 set

aside for future year expenses

As outlined in Board Policy 3100, the Board recognizes the importance of maintaining reserve levels during stable and volatile economic times.



UNRESTRICTED GENERAL FUND
BUDGET REVISION No. 3

2023/24 2023/24 1/24/2024 DIFFERENCE DIFFERENCE
ADOPTED CURRENT BUDGET BETWEEN BETWEEN
BUDGET BUDGET REVISION No. 3 CURRENT ADOPTED

DESCRIPTION UNRESTRICTED UNRESTRICTED UNRESTRICTED AND BR No. 3 AND BR No. 3
Revenues

LCFF Sources $ 1,010,168,593 $ 1,010,168,593 $ 1,012,225,789 $ 2,057,196 $ 2,057,196

Federal Revenues - - - - -

Other State Revenues 19,968,032 24,699,003 24,924,068 225,065 4,956,036

Other Local Revenues 14,722,410 14,722,410 13,722,410 (1,000,000) (1,000,000)
Total Revenues $ 1,044,859,035 $ 1,049,590,006 $ 1,050,872,267 $ 1,282,261 $ 6,013,232
Expenditures

Certificated Salaries $ 398,111,129 $ 399,227,772 $ 410,223,805 $ 10,996,033 $ 12,112,676

Classified Salaries 124,109,668 124,807,534 127,541,905 2,734,371 3,432,237

Employee Benefits 263,092,578 263,700,921 253,279,877 (10,421,044) (9,812,701)

Book and Supplies 45,660,116 48,431,697 45,581,197 (2,850,500) (78,919)

Services & Operating 111,200,285 113,084,522 105,169,687 (7,914,835) (6,030,598)

Capital Outlay 26,406,181 25,826,588 21,326,588 (4,500,000) (5,079,593)

Other Outgo 1,634,795 1,634,795 1,634,795 - -

Direct/Indirect Costs (17,237,361) (18,202,726) (18,290,702) (87,976) (1,053,341)
Total Expenditures $ 952977,391 $ 958,511,103 $ 946,467,152 §$ (12,043,951) $  (6,510,239)
Other Sources/(Uses)

Transfers In $ 30,000 30,000 $ 30,000 $ - $ -

Transfers Out (1,500,000) (1,500,000) (1,500,000) - -

Other Sources

Other Uses

Restricted Contribution $ (129,564,143) $ (136,996,805) $ (142,837,453) $ (5,840,648) $ (13,273,310)
Total Sources/(Uses) $ (131,034,143) $ (138,466,805) $ (144,307,453) $ (5,840,648) $ (13,273,310)
Net Increase/Decrease
in Fund Balance $ (39,152,499) $ (47,387,902) $ (39,902,338) $ 7,485,564 $ (749,839)
Beginning Fund
Balance - Adopted $ 335,466,971 $ 335,466,971 $ 328,389,749 $ (7,077,222) $ (7,077,222)
Audit Adjustment $ - $ - $ - $ - $ -
Beginning Balance $ 335466,971 $ 328,389,749 $ 328,389,749 $ - $ (7,077,222)
Ending Fund Balance $ 296,314,472 $ 281,001,847 $ 288,487,411 $ 7485564 $ (7,827,061)



FRESNO UNFIED SCHOOL DISTRICT
RESTRICTED GENERAL FUND
BUDGET REVISION No. 3

2023/24 2023/24 1/24/12024 DIFFERENCE DIFFERENCE
ADOPTED CURRENT BUDGET BETWEEN BETWEEN
BUDGET BUDGET REVISION No. 3 CURRENT ADOPTED
DESCRIPTION RESTRICTED RESTRICTED RESTRICTED AND BR No. 3 AND BR No. 3
Revenues
LCFF Sources $ - $ - $ - $ - $ -
Federal Revenues 369,696,729 383,348,022 384,243,874 895,852 14,547,145
Other State Revenues 278,197,303 282,428,414 283,798,861 1,370,447 5,601,558
Other Local Revenues 10,786,841 14,212,666 18,991,742 4,779,076 8,204,901
Total Revenues $ 658,680,873 $ 679,989,102 $ 687,034,477 $ 7,045375 $ 28,353,604
Expenditures
Certificated Salaries $ 157,345,108 $ 153,309,776 $ 157,354,767 $ 4,044,991 $ 9,659
Classified Salaries 87,312,542 $ 91,833,238 95,814,155 3,980,917 8,501,613
Employee Benefits 218,820,181 $ 219,015,719 216,566,711 (2,449,008) (2,253,470)
Book and Supplies 65,212,245 $ 116,964,526 116,965,048 522 51,752,803
Services & Operating 99,888,167 $ 126,333,440 130,588,710 4,255,270 30,700,543
Capital Outlay 221,853,553 $§ 211,929,867 214,928,679 2,998,812 (6,924,874)
Other Outgo 2,824,358 $ 2,304,358 2,304,358 - (520,000)
Direct/Indirect Costs 14,729,450 $ 15,856,040 15,910,559 54,519 1,181,109
Total Expenditures $ 867,985604 $ 937,546,964 $ 950,432,987 $ 12,886,023 $ 82,447,383
Other Sources/(Uses)
Transfers In 5,156,409 5,156,409 5,156,409 - -
Transfers Out (7,656,409) (7,656,409) (7,656,409) - -
Other Sources - - - - -
Other Uses - - - - -
Restricted Contribution 129,564,143 136,996,805 142,837,453 5,840,648 13,273,310
Total Sources/(Uses) $ 127,064,143 $ 134,496,805 $ 140,337,453 $ 5,840,648 $ 13,273,310
Net Increase/Decrease
in Fund Balance $ (82,240,588) $ (123,061,057) $ (123,061,057) $ - $ (40,820,469)
Beginning Fund
Balance - Adopted $ 161,852,656 $ 161,852,656 $ 225484,115 $ 63,631,459 $ 63,631,459
Beginning Balance $ 161,852,656 $ 161,852,656 $ 225484,115 $ 63,631,459 $ 63,631,459
Restatment of Beginng Balance $ 7,671,941 $ 7,671,941  § 7,671,941
Ending Fund Balance $ 79,612,068 $ 38,791,599 $ 110,094,999 $ 71,303,400 $ 30,482,931



FRESNO UNIFIED BUDGET AUGMENTATION

BOARD PRESENTATION DATE:

January 24, 2024

FUND:  Adult Education Fund
Adopted Current Revised Net Change
OBJECT | ACCOUNT TITLE BUDGET BUDGET BUDGET BUDGET
APPROPRIATIONS:
1000 Certificated Salaries 2,405,586 2,405,586 2,907,153 501,567
2000 Classified Salaries 1,720,311 1,720,311 1,625,997 (94,314)
3000 Employee Benefits 2,747,277 2,747,277 3,077,043 329,766
4000 Books and Supplies 2,209,883 1,780,538 1,845,464 64,926
5000 Services and Other Operating 1,082,371 1,494,911 1,035,371 (459,540)
6000 Capital Outlay 0 20,000 160,000 140,000
7000 Other Outgo 0 0 0 0
TOTAL BEFORE INDIRECT 10,165,428 10,168,623 10,651,028 482,405
7300 INDIRECT COSTS 213,475 216,412 231,802 15,390
TOTAL APPROPRIATIONS 10,378,903 10,385,035 10,882,830 497,795
REVENUES:
REVENUE LIMIT SOURCES 0 0 0 0
FEDERAL REVENUES 1,266,057 1,285,833 1,285,833 0
STATE REVENUES 6,657,513 7,148,542 7,646,337 497,795
LOCAL REVENUES 546,771 546,771 546,771 0
OTHER SOURCES 0 0 0 0
TOTAL REVENUES 8,470,341 8,981,146 9,478,941 497,795
Beginning Fund Balance 2,088,646 1,403,889 1,403,889 0
Change to Fund Balance (1,908,562) (1,403,889) (1,403,889) 0
Ending Fund Balance 180,084 0 0 0




FRESNO UNIFIED BUDGET AUGMENTATION

BOARD PRESENTATION DATE:

FUND:  Children Center Fund

January 24, 2024

Adopted Current Revised Net Change
OBJECT | ACCOUNT TITLE BUDGET BUDGET BUDGET BUDGET
APPROPRIATIONS:
1000 Certificated Salaries 8,821,837 8,946,213 8,395,816 (550,397)
2000 Classified Salaries 5,827,220 5,857,670 5,551,976 (305,694)
3000 Employee Benefits 11,596,399 11,648,420 11,161,860 (486,560)
4000 Books and Supplies 2,655,553 7,899,242 9,533,279 1,634,037
5000 Services and Other Operating 7,883,952 4,895,718 6,021,613 1,125,895
6000 Capital Outlay 0 2,334,898 2,334,898 0
7000 Other Outgo 0 0 0 0
TOTAL BEFORE INDIRECT 36,784,961 41,582,161 42,999,442 1,417,281
7300 INDIRECT COSTS 1,113,857 1,258,400 1,302,388 43,988
TOTAL APPROPRIATIONS 37,898,818 42,840,561 44,301,830 1,461,269
REVENUES:
REVENUE LIMIT SOURCES 0 0 0 0
FEDERAL REVENUES 1,414,020 1,641,205 1,775,301 134,096
STATE REVENUES 33,491,666 37,569,585 38,896,758 1,327,173
LOCAL REVENUES 2,327,638 2,916,323 2,916,323 0
OTHER SOURCES 0 0 0 0
TOTAL REVENUES 37,233,324 42,127,113 43,588,382 1,461,269
Beginning Fund Balance 665,494 713,448 713,448 0
Change to Fund Balance (665,494) (713,448) (713,448) 0
Ending Fund Balance 0 0 0 0




FRESNO UNIFIED BUDGET AUGMENTATION

BOARD PRESENTATION DATE:

January 24, 2024

FUND: Cafeteria Fund
Adopted Current Revised Net Change
OBJECT | ACCOUNT TITLE BUDGET BUDGET BUDGET BUDGET
APPROPRIATIONS:
1000 Certificated Salaries 0 0 0 0
2000 Classified Salaries 17,249,074 17,249,074 17,249,074 0
3000 Employee Benefits 13,977,170 13,977,170 13,977,170 0
4000 Books and Supplies 28,622,597 30,891,450 33,009,214 2,117,764
5000 Services and Other Operating 4,040,913 4,044,424 4,044,424 0
6000 Capital Outlay 1,254,000 1,439,247 1,514,247 75,000
7000 Other Outgo 0 0 0 0
TOTAL BEFORE INDIRECT 65,143,754 67,601,365 69,794,129 2,192,764
7300 INDIRECT COSTS 1,180,579 1,182,566 1,182,566 0
TOTAL APPROPRIATIONS 66,324,333 68,783,931 70,976,695 2,192,764
REVENUES:
REVENUE LIMIT SOURCES 0 0 0 0
FEDERAL REVENUES 53,236,467 55,507,307 55,658,305 150,998
STATE REVENUES 10,740,409 10,929,167 12,820,933 1,891,766
LOCAL REVENUES 1,203,616 1,203,616 1,353,616 150,000
OTHER SOURCES 0 0 0 0
TOTAL REVENUES 65,180,492 67,640,090 69,832,854 2,192,764
Beginning Fund Balance 15,147,925 17,228,874 17,228,874 0
Restatement of Fund Balance (7,671,941) (7,671,941) 0
Change to Fund Balance (1,143,841) (1,143,841) (1,143.,841) 0
Ending Fund Balance 14,004,084 16,085,033 8,413,092 0




Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A-6

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve 2023/24 Salary Schedule Revisions Reflecting 8.5% Increase --
Classified Food Services Hourly (Minimum wage only), Classified Hourly, Fresno Teachers Association
— Trades, Confidential Hourly, Supervisory Hourly, Certificated and Classified Management, Nurses
and Speech Language Pathologists, Teachers and Librarians, Teachers on Special Assignment,
Designated Teachers, Career Technical Ed/Vocational Ed Teachers, Junior Reserve Officers' Training
Corps Instructors, Lori Ann Infant Center, Child Development Center and Pace Teachers, Adult
Education, Pre-Kindergarten Teachers, and Classified Y-Rated Salary Schedule; Minimum Wage
increase, and Grade change for Licensed Vocational Nurses

ITEM DESCRIPTION: Included in the Board binders are salary schedules for the following:

2023/24 Classified Hourly Salary Schedule

2023/24 Food Service Hourly Salary Schedule — Minimum Wage

2023/24 Classified Y-Rated Salary Schedules

2023/24 Fresno Teachers Association (FTA) -Trades Hourly Salary Schedule

2023/24 Confidential Hourly Salary Schedule

2023/24 Supervisory Hourly Salary Schedule

2023/24 Certificated Management Monthly Salary Schedule 185 Duty Days (11 Months Work
Schedule)

2023/24 Certificated Management Monthly Salary Schedule 197 Duty Days (11 Months Work
Schedule)

2023/24 Certificated Management Monthly Salary Schedule 197 Duty Days (12 Months Work
Schedule)

2023/24 Certificated Management Monthly Salary Schedule 201 Duty Days (11 Months Work
Schedule)

2023/24 Certificated Management Monthly Salary Schedule 201 Duty Days (12 Months Work
Schedule)

2023/24 Certificated Management Monthly Salary Schedule 206 duty Days (11 Months Work
Schedule)

2023/24 Certificated Management Monthly Salary Schedule 206 Duty Days (12 Months Work
Schedule)

2023/24 Certificated Management Monthly Salary Schedule 207 Duty Days (11 Months Work
Schedule)

2023/24 Certificated Management Monthly Salary Schedule 211 Duty Days (11 Months Work
Schedule)

2023/24 Certificated Management Monthly Salary Schedule 215 Duty Days (11 Months Work
Schedule)

2023/24 Certificated Management Monthly Salary Schedule 215 Duty Days (12 Months Work
Schedule)



2023/24 Certificated Management Monthly Salary Schedule 216 Duty Days (11 Months Work
Schedule)

2023/24 Certificated Management Monthly Salary Schedule 225 Duty Days (12 Months Work
Schedule)

2023/24 Certificated Management Monthly Salary Schedule 260 Duty Days (12 Months Work
Schedule)

2023/24 Classified Management Daily Salary Schedule 197 Duty Days

2023/24 Classified Management Daily Salary Schedule 201 Duty Days

2023/24 Classified Management Daily Salary Schedule 205 Duty Days

2023/24 Classified Management Daily Salary Schedule 206 Duty Days

2023/24 Classified Management Daily Salary Schedule 215 Duty Days

2023/24 Classified Management Daily Salary Schedule 260 Duty Days

2023/24 Certificated Management Monthly Salary Schedule Competitive and Negotiable 260
Duty Days

2023/24 Classified Management Daily Salary Schedule Competitive and Negotiable 260 Duty
Days

2023/24 Nurses Annual Salary Schedule 185 Duty Days

2023/24 Nurses Annual Salary Schedule 200 Duty Days

2023/24 Nurses Annual Salary Schedule 203 Duty Days

2023/24 Nurses Annual Salary Schedule 207 Duty Days

2023/24 Speech Language Pathologist Pilot Salary Schedule

2023/24 Schedule A- Teachers and Librarians Annual Salary Schedule 185 Duty Days
2023/24 Schedule A- Teachers and Librarians Annual Salary Schedule 194 Duty Days
2023/24 Schedule A- Teachers and Librarians Annual Salary Schedule 200 Duty Days
2023/24 Schedule A- Teachers and Librarians Annual Salary Schedule 203 Duty Days
2023/24 Schedule A- Teachers and Librarians Annual Salary Schedule 204 Duty Days
2023/24 Schedule A- Teachers on Special Assignment Annual Salary Schedule 185 Duty Days
(8-hour Workday)

2023/24 Schedule A- Teachers on Special Assignment Annual Salary Schedule 189 Duty Days
(8-hour Workday)

2023/24 Schedule A- Teachers on Special Assignment and Librarians Annual Salary Schedule
194 Duty Days (8-hour Workday)

2023/24 Schedule A- Teachers on Special Assignment Annual Salary Schedule 197 Duty Days
(8-hour Workday)

2023/24 Schedule A- Teachers on Special Assignment Annual Salary Schedule 203 Duty Days
(8-hour Workday)

2023/24 Schedule A- Teachers on Special Assignment Annual Salary Schedule 207 Duty Days
(8-hour Workday)

2023/24 Schedule A- Teachers on Special Assignment Annual Salary Schedule 215 Duty Days
(8-hour Workday)

2023/24 Schedule A- Teachers on Special Assignment Annual Salary Schedule 217 Duty Days
(8-hour Workday)

2023/24 Schedule A- Designated Teachers Annual Salary Schedule 192 Duty Days

2023/24 Schedule A- Designated Teachers Annual Salary Schedule 193 Duty Days

2023/24 Schedule A- Designated Teachers Annual Salary Schedule 195 Duty Days

2023/24 Teachers on Special Assignment Designated Teachers Annual Salary Schedule 192
Duty Days (8.5-hour Workday)

2023/24 Schedule A-Teachers on Special Assignment Designated Teachers Annual Salary
Schedule 193 Duty Days (8.5-hour Workday)



2023/24 Schedule A - Teachers on Special Assignment Designated Teachers and Librarians
Annual Salary Schedule 194 Duty Days

2023/24 Schedule A - Teachers on Special Assignment Designated Teachers Annual Salary
Schedule 195 Duty Days

2023/24 Schedule A - Career Technical Ed/Vocational Ed Teachers Annual Salary Schedule
185 Duty Days

2023/24 Schedule A - Junior Reserve Officers' Training Corps (JROTC) Instructors - Army
Annual Salary Schedule 218 Duty Days

2023/24 Schedule A - Lori Ann Infant Center Annual Salary Schedule 200 Duty Days

2023/24 Schedule C - Child Development Center and Pace Teachers Annual and Hourly Salary
Schedule 194 Duty Days (8-hour Workday)

2023/24 Schedule C - Child Development Center and PACE Teachers Salary Schedule 260
Duty Days (8-hour Workday)

2023/24 Schedule C - Teachers on Special Assignment Child Development Center and PACE
Annual Salary Schedule 195 Duty Days (8-hour Workday)

2023/24 Schedule C - Child Development Center Teachers on Special Assignment Annual and
Hourly Salary Schedule 260 Duty Days (8-hour Workday)

2023/24 Schedule D - Adult Education Hourly and Daily Salary Schedule 185 Duty Days
(7-hour Workday & 8-hour Workday)

2023/24 Schedule D - Adult Education Hourly and Daily Salary Schedule 215 Duty Days
(7-hour Workday & 8-hour Workday)

2023/24 Schedule R - Pre-Kindergarten Teachers Annual Salary Schedule 183 Duty Days
2023/24 Supplemental Services Salary Schedule

The reason for bringing the revised current year’s salary schedules for approval is to provide a publicly
available board approved salary schedule as required by CalSTRS and CalPERS regulations. Annual
board approval of employee salary schedules is consistent with best practices and is recommended by
the Fresno County Superintendent of Schools.

FINANCIAL SUMMARY: Sufficient funds are available in the district budget at this time.

PREPARED BY: Malati Gopal DIVISION: Human Resources/Labor Relations

PHONE NUMBER: (559) 457-3548

CABINET APPROVAL: David Chavez, SUPERINTENDENT APPROVAL:
Chief Human Resources/Labor Relations Robert G. Nelson, Ed.D.




FRESNO UNIFIED SCHOOL DISTRICT
Supervisory Hourly Salary Schedule
2023-2024

Effective July 1, 2023

Grade Title
S35 Supervisor, Benefits

S36 Supervisor, Department Office
Specialist, Facilities Dept
Specialist, School Safety/Security

S37 Supervisor, School Food Services
Supervisor, Student Records

Supervisor, Nutrition Center

S38 Supervisor, Plant High School
Supervisor, Shipping/Receiving

S39 Manager, School Office IV
S41 Supervisor, Grounds Maintenance

S42 Buyer |
Trainer-Bus Driver

S$45 Buyer Il
Supervisor, Warehouse Operations

S48 Supervisor, Media Services

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Job Code
S017

S010
S013
S015
5026
5042
S051

S039
S041

S011

5028

S001
5048

5002
S046

S034

Step 1
$24.3090

$24.7754

$25.4884

$26.0844

$26.7343

$28.0669

$28.7667

$31.0341

$33.4316

Step 2
$25.4884

$26.0844

$26.7323

$27.3801

$28.0699

$29.4924

$30.3217

$32.5765

$35.1549

Step 3
$26.7323

$27.3801

$28.0669

$28.7667

$29.4740

$31.0341

$31.8636

$34.3256

$36.9689

Step 4
$28.0669

$28.7667

$29.4924

$30.3217

$30.9462

$32.5765

$33.4316

$36.0620

$38.7961

Step 5
$29.4924

$30.3217

$31.0341

$31.8636

$32.4955

$34.3256

$35.1549

$37.8114

$40.7918

Step 18

Page 1 0of 3

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Supervisory Hourly Salary Schedule
2023-2024

Effective July 1, 2023

Grade Title

S50 Buyer IlI
Technician, Energy Management

S53 Supervisor, Accounting
Supervisor, Grounds & Landscape
Supervisor, Operations-IMS
Supervisor, Transport Operations

S56 Estimator, Planner-Electrical
Estimator, Planner-Mechanical

Manager, Assistant, Project

S59 Supervisor, Telecommunications Il
Scheduler, Work Control

S66 Supervisor, Building Trades - CRAFTS

S67 Supervisor, Building Trades - TRADES

S68 Supervisor, Bus Shop - CRAFTS

S69 Supervisor, Concrete - CRAFTS

S70 Supervisor, Lock Shop - CRAFTS

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Job Code

S003
S047

S016
5029
S036
S045
S004
S005
S009

S044
S012

S019

S051

5020

5022

S032

Step 1

$35.1549

$37.8114

$40.7918

$43.8110

Step 2

$36.9689

$39.7681

$42.8132

$46.1303

Step 3

$38.7961

$41.7507

$44.9512

$48.4756

Step 4

$40.7918

$43.8110

$47.2966

$50.9636

Step 5

$42.8132

$46.1303

$49.7457

$53.5163

Step 18

$62.6442

$61.4406

$55.8251

$55.7975

$62.6442

Page 2 of 3

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Supervisory Hourly Salary Schedule
2023-2024

Effective July 1, 2023

Grade Title

S71 Supervisor, Metal - CRAFTS

S72 Supervisor, Mobile Unit - CRAFTS

S73 Supervisor, Electrical Trades - TRADES

S74 Supervisor, Electronics Shop - TRADES

S75 Supervisor, General Maintenance - TRADES
S76 Supervisor, HVAC & Refrigeration - TRADES
S77 Supervisor, Irrigation - TRADES

S78 Supervisor, Paint Shop - TRADES

S79 Supervisor, Plumber - TRADES

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Job Code
S035

5049

5024

S025

S027

S030

S031

S037

5S040

Step 1

Step 2

Step 3

Step 4 Step 5 Step 18
$58.1301

$62.6442

$52.1919

$52.1919

$51.2057

$55.5788

$38.9020

$52.5061

$55.5788

Page 3 of 3
Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



Fresno Unified School District

Certificated Management 260 Monthly Salary Schedule
Competitive and Negotiable 2023-2024

Effective July 1, 2023

Job Code Job Title Grade Neg Step
E158 Superintendent* Neg $31,541.52
E138 Chief Academic Officer* Neg $23,677.65
E270 Deputy Superintendent* Neg $24,443.26

Note: The number of workdays could vary between 260 to 262 depending on the calendar year. Salary payout will always be calculated based on
number of workdays and holidays in a given fiscal year (July 1, 2023 — June 30, 2024.). In the current fiscal year, we have 246 workdays and 14
holidays, adding up to 260 days.

All above salary include the percentage salary increase negotiated with
the bargaining units.

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)
Annual $500 for B.A. + 90

Annual $1000 for M.A. on all classes

Annual $1500 for Earned Doctorate

*Additions are non-cumulative

*Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.

Year 2023-2024 Page 1of1
8.5% increase effective 7/1/2023 Year: Management Salary Schedule 2023-2024
Board approved PENDING Salary may be pro-rated based on FTE (<1.0 FTE)



Fresno Unified School District

Classified Management 260 Daily Salary Schedule
Competitive and Negotiable 2023-2024

Effective July 1, 2023

Job Code Job Title Grade Neg Step
E271  Chief Operations and Classified Labor Officer* Neg $994.24
E260 Chief Financial Officer* Neg $930.30
E180 Chief Human Resources / Labor* Neg $1,023.45

Note: The number of workdays could vary between 260 to 262 depending on the calendar year. Salary payout will always be calculated based on
number of workdays and holidays in a given fiscal year (July 1, 2023 — June 30, 2024.). In the current fiscal year, we have 246 workdays and 14
holidays, adding up to 260 days.

All above salary include the percentage salary increase negotiated with
the bargaining units.

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)
Annual $500 for M.A. on all classes*

Annual $1000 for B.A. + 90*

Annual $1500 for Earned Doctorate*

* Additions are non-cumulative

*Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.

Year 2023-2024 Page 1of1
8.5% increase effective 7/1/2023 Year: Management Salary Schedule 2023-2024
Board approved PENDING Salary may be pro-rated based on FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Confidential Hourly Salary Schedule
2023-2024

Effective July 1, 2023

Grade Title

T34

T36

T40

T46

T48

T54

Assistant, Benefits & Risk Mgmt
Secretary |l

Secretary, Administrative |

Secretary, Administrative Il
Trustee Area Liaison*

Secretary, Administrative IlI

Secretary, Executive to the Board of Educ
Secretary, Executive to the Superintendent

Officer, Community Relations

Job Code

C002
Ccoo4

C006

Ccoo7
C012

C0o08

C009
co10

C0o3

*Not eligible for permanency or health and welfare benefits

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Step 1

$25.1327

$26.4214

$29.0626

$33.8291

$35.5116

$42.1693

Step 2

$26.3886

$27.7408

$30.5153

$35.5116

$37.2970

$44.2617

Step 3

$27.7080

$29.1298

$32.0401

$37.2970

$39.2106

$46.5852

Step 4

$29.0930

$30.5740

$33.6434

$39.2106

$41.1884

$48.9728

Step 5

$30.5480

$32.1010

$35.3255

$41.1884

$43.3462

$51.4247

Page 1of 1

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Food Services Hourly Salary Schedule
2023-2024

Effective January 1, 2024

Grade Title

FO1 Nutrition Services Assistant

FO3 Packaging Machine Operator

FO5 Food Services Technician - Cesar Chavez Adult Education

FO7 Food Production Staging Technician
Food Production Utility Technician

F10 Food Service Operator-Educ Center
Nutrition Services Cook/Baker
Nutrition Services Senior Assistant
Nutrition Services Operator

F21 Nutrition Services Manager

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE
Annual  $500 for BA +90*
Annual $1000 for Master's*
Annual  $1500 for earned Doctorate*
*Credit for only one degree will be given

Year 2023-24
Minimum Wage increase effective 1/1/2024
Board approved Pending

Job Code

FOO07

FO04

FO06

FO14
FO13

FOO03
FO09
FOO05
FO08

FOO1

Step 1

$16.0000

$16.0000

$16.0000

$16.0000

$17.1368

$22.6206

Step 2

$16.0000

$16.0000

$16.0000

$16.7126

$18.0320

$23.8121

Step 3

$16.0000

$16.0000

$16.7283

$17.5922

$18.9900

$25.0679

Step 4

$16.0000

$16.7442

$17.6079

$18.5190

$19.9799

$26.3882

Step 5

$16.7442

$17.6238

$18.5346

$19.4928

$21.0323

$27.7727

Page1of1

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective November 6, 2023

Grade Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
GO01 Noon-time Assistant NTA2 $15.5000
Grade Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
G18 Paraprof, PE/Athletics w041 $15.9000 $15.9000 $15.9759 $16.7452 $17.5973
G19 Office Clerk w073 $15.9000 $15.9000 $16.3311 $17.1595 $18.0115
Paraprof, After Schl/Ext Day w022
Paraprof, Alternative Educ W036
Paraprof, Child Aide W032
Paraprof, Child Development w033
Paraprof, Instructional Asst WO037
Paraprof, Library WO040
G20 Office Assistant | WO056 $15.9000 $15.9759 $16.7452 $17.5973 $18.4732
Paraprof, Resource Lab wo43
G22 Mailroom Assistant WO054 $15.9759 $16.7452 $17.5973 $18.4732 $19.4197
G23 Early Childhood Food Service Asst WO068 $16.3311 $17.1595 $18.0115 $18.9582 $19.8814
Office Assistant Il WO057
Paraprof, Computer Lab Asst | WO034
School Readiness Facilitator w108

Year 2023-2024

LVN Grade Change - G46

Board approved Pending Page 1 of 10
Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective November 6, 2023

Grade Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
G23 School Readiness Facilitator-Hmong W100 $16.3311 $17.1595 $18.0115 $18.9582 $19.8814
School Readiness Facilitator-Lao w103
School Readiness Facilitator-Spanish W106
G24 Health Assistant W020 $16.7452 $17.5973 $18.4732 $19.4197 $20.4612
Library Media Technician-Elem W204
Paraprof, Bilingual Arabic W245
Paraprof, Bilingual Hmong w024
Paraprof, Bilingual Lao w027
Paraprof, Bilingual Spanish W030
Paraprof, Child Development, Bilingual W251
Translator/Assessor Hmong W222
Translator/Assessor Lao W224
Translator/Assessor Spanish W225
G25 Accounting Payroll Technician | w183 $17.1595 $18.0115 $18.9582 $19.8814 $20.9347
Library Media Technician-Middle W205
G26  Account Clerk Il WO070 $17.5973 $18.4732 $19.4197 $20.4612 $21.4314
Attendance Records Assistant w011
Instructional Materials Asst Il W052
Library Media Technician-High School W206

Year 2023-2024

LVN Grade Change - G46

Board approved Pending Page 2 of 10
Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective November 6, 2023

Grade Title

G26 Medi-Cal Billing Technician
Registrar Assistant
Resource Counseling Assistant
Resource Counseling Asst-Hmong
Resource Counseling Asst-Lao
Resource Counseling Asst-Spanish

G27 Categorical School Program Assistant
Choral Assistant/Accompanist
Human Resources Assistant
Office Assistant Il
Paraprof, Computer Lab Asst Il
School Office Assistant
Secretary |
Special Ed Office Assistant

G28 Bookstore Technician
Instructional Materials Assistant IlI
Library Resource Technician
Maintenance Dispatcher
Printing Technician
Purchasing Technician
Paraprof, Mild/Moderate
Paraprof, Visually Impaired
Telecommunication Operator |

Year 2023-2024
LVN Grade Change - G46
Board approved Pending

Job Code

W246
W158
WO018
w014
WO016
w017

W235
WO065
W236
WO058
WO035
WO060
W159
W214

W189
WO053
W207
W195
W233
W212
w047
WO050
W150

Step 1

$17.5973

$18.0115

$18.4732

Step 2

$18.4732

$18.9582

$19.4197

Step 3 Step 4 Step 5
$19.4197 $20.4612 $21.4314
$19.8814 $20.9347 $22.0350
$20.4612 $21.4314 $22.4968

Page 3 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective November 6, 2023

Grade Title

G29 Accounting Payroll Technician Il
Copier Systems Operator
Facilities Reservation Technician
Home/School Liaison
Home/School Liaison-Hmong
Home/School Liaison-Lao
Home/School Liaison-Spanish
Paraprof, Early Childhood Mild/Mod

G30 Media Specialist/Braille Transcriber
Medical Lab Technician
Paraprof, Moderate/Severe: Autism
Paraprof, Moderate/Severe: DHH Oral
Paraprof, Moderate/Severe: DHH Sign

Paraprof, Moderate/Severe: Soc Emot Interven

Paraprof, Moderate/Severe

G31 Account Clerk Ill
Assistant, Campus Safety

Year 2023-2024
LVN Grade Change - G46
Board approved Pending

Job Code

W184
W147
W196
W228
w121
W124
W125
w044

W220
W208
W259
W260
W261
W262
W049

w071
Wo61

Step 1

$18.9582

$19.4197

$19.8814

Step 2

$19.8814

$20.4612

$20.9347

Step 3 Step 4 Step 5
$20.9347 $22.0350 $23.1358
$21.4314 $22.4968 $23.6800
$22.0350 $23.1358 $24.2600

Page 4 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective November 6, 2023

Grade Title

G32 Assessment Svcs Technician-Hmong
Assessment Svcs Technician-Lao
Assessment Svcs Technician-Spanish
Lead After School/Extended Day
Library Cataloger
Material Translator-Hmong
Material Translator-Khmer
Material Translator-Lao
Material Translator-Spanish
Migrant Education Liaison-Hmong
Migrant Education Liaison-Spanish
Prevention and Intervention Technician
Program Eligibility Technician
Student Transfer Technician
Telecommunication Operator Il

G33 Benefits Eligibility Assistant
Customer Service Representative
High School Financial Technician
Offset Press Operator
Paraeducator, Community Based

G34 Accounting Payroll Technician Il
Attendance Technician
Budget Technician |
Paraeducator, Speech
Child Welfare & Attend Specialist |

Year 2023-2024
LVN Grade Change - G46
Board approved Pending

Job Code

WO009
WO008
WO010
WO076
WO067
W082
WO083
WO085
WO088
W127
W128
W216
WO072
W203
Wi151

w012
W174
W200
W149
W152

W185
W187
W190
W153
W138

Step 1

$20.4612

$20.9346

$21.4314

Step 2

$21.4314

$22.0350

$22.4968

Step 3 Step 4 Step 5
$22.4968 $23.6800 $24.8281
$23.1358 $24.2600 $25.5028
$23.6800 $24.8282 $26.0943

Page 5 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective November 6, 2023

Grade Title

G34 Facilities Project Technician
Lead Campus Security
Medical Assistant
Program Technician
Secretary Il
Student Records Technician
Testing Technician

G35 Career Center Facilitator
Home Education Facilitator-Hmong
Home Education Facilitator-Spanish
Job Developer |
Registrar
School Office Manager Elementary
School/Community Liaison-Hmong
School/Community Liaison-Indian
School/Community Liaison-Lao
School/Community Liaison-Spanish
School/Community Liaison-NonLanguage
Workplace Technician
Paraeducator, Autism
Paraeducator, Soc Emot Intervention
Paraprof, Deaf/Hard of Hearing (Oral)
Paraprof, Deaf/Hard of Hearing (Sign)

G36 Administrative Secretary |
Budget Technician Il
Child Welfare & Attend Specialist Il

Year 2023-2024
LVN Grade Change - G46
Board approved Pending

Job Code

W237
WO078
w021
W210
W160
W242
W217

W110
WO093
WO096
WO079
W157
W140
w131
W132
W134
W135
W137
w181
W230
w231
WO063
W064

w161l
W191
W165

Step 1

$21.4314

$22.0350

$22.4968

Step 2

$22.4968

$23.1358

$23.6800

Step 3 Step 4 Step 5
$23.6800 $24.8282 $26.0943
$24.2600 $25.5028 $26.7690
$24.8282 $26.0943 $27.5144

Page 6 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective November 6, 2023

Grade Title

G36 Department Office Manager
Grants Technician
Help Desk Support Technician
Staff Development Technician

G37 Disability/Retirement Technician
Human Resources Data Specialist |
Human Resources Specialist
School Office Manager - Middle
Workers' Comp Technician

G38 Technology Support Specialist |
Tier Il Intervention Specialist

G39 Operator, Computer I
Education Audiologist Technician
. R ionalt

G40 Administrative Secretary |l

G41 Architectural Drafting Specialist
Media Technician/Driver

G42 Accountant |
Educational Transcriber
Employee Service Center Specialist
Human Resources Data Specialist |l

Year 2023-2024
LVN Grade Change - G46
Board approved Pending

Job Code

W139
W197
W146
W215

w171
W172
w201
W142
W182

W176
W264

W144
WO019
W98

W162

WO066
W219

w001
w221
W248
W173

Step 1

$22.4968

$23.0590

$23.6350

$24.2600

$24.8647

$25.5028

$26.0943

Step 2

$23.6800

$24.2104

$24.8166

$25.5028

$26.1371

$26.7690

$27.5144

Step 3

$24.8282

$25.4223

$26.0563

$26.7690

$27.4410

$28.1534

$28.9227

Step 4

$26.0943

$26.6922

$27.3586

$28.1534

$28.8547

$29.5616

$30.3427

Step 5

$27.5144

$28.0268

$28.7253

$29.5616

$30.2996

$31.1594

$31.8811

Page 7 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective November 6, 2023

Grade
G42

G43

G44

G45

G46

G47

G51

Title
Payroll Specialist
Photographer/Media Technician/Driver

Network Technician |
Technology Support Specialist Il
Technical Specialist |

Systems Technician |

Community Education Specialist
Community Relations Liaison
Community Relations Liaison Spanish
Community Relations Liaison Hmong
Community Relations Liaison Lao
Job Developer

Media Production Specialist

Primary Language Instruction Specialist
Speech Language Pathologist Assistant
Mentoring Program Facilitator |

Accountant Il

Student Attend Review Board Technician
Mentoring Program Facilitator Il
Licensed Vocational Nurse

Licensed Mental Health Clinician

Network Technician Il

Year 2023-2024
LVN Grade Change - G46
Board approved Pending

Job Code
W249
W265

W192
W232
W239
W243

W167
W120
W256
W257
W258
WO080
W180

W178
W250
W252

WO002
W213
W253
W198
WO074

W193

Step 1
$26.0943

$26.7690

$27.5144

$28.1534

$28.9227

$29.6399

$32.7214

Step 2
$27.5144

$28.1534

$28.9227

$29.5616

$30.3427

$31.1367

$34.3189

Step 3
$28.9227

$29.5616

$30.3427

$31.1594

$31.8811

$32.6928

$36.0942

Step 4
$30.3427

$31.1594

$31.8811

$32.7214

$33.5851

$34.3270

$37.8930

Step 5
$31.8811

$32.7214

$33.5851

$34.3189

$35.2184

$36.0942

$39.7864

Page 8 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective November 6, 2023

Grade Title

G51

G53

G54

G55

G58

G59

G60

Software Developer |
Systems Technician Il
Technical Specialist 11
Technology Support Specialist Il

DHH Cued Lang Transliterator Itinerant
DHH Oral Interpreter Itinerant
DHH Sign Interpreter Itinerant

Software Developer |

DHH Sign Interpreter (Certified) - Itinerant ||
Senior Interpreter - Translator, Bilingual

Network Technician Il
Software Developer llI
Technical Specialist 111
Web Administrator
Systems Administrator

Information System Specialist
Software Engineer

Database Administrator
Systems Programmer
Systems Engineer

Year 2023-2024
LVN Grade Change - G46
Board approved Pending

Job Code

WO004
W244
W229
W247

WO090
WO091
W092

WO005

W263
W266

W194
WO006
W062
W227
W238

WO003
W240

W170
W154
w241

Step 1

$32.7214

$34.4250

$35.2184

$36.0942

$38.8753

$39.7864

$40.8185

Step 2

$34.3189

$36.1453

$37.0168

$37.8930

$40.8043

$41.8693

$42.8595

Step 3

$36.0942

$37.9533

$38.8753

$39.7864

$42.9461

$43.9876

$45.0031

Step 4

$37.8930

$39.8512

$40.8043

$41.8693

$45.1471

$46.2478

$47.2535

Step 5

$39.7864

$41.8429

$42.9461

$43.9876

$47.4075

$48.5909

$49.6164

Page 9 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024
Effective November 6, 2023

Grade Title Job Code
G62 Network Security Specialist W177

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual  $500 for BA +90*
Annual $1000 for Master's*
Annual  $1500 for earned Doctorate*
*Credit for only one degree will be given

Year 2023-2024
LVN Grade Change - G46
Board approved Pending

Step 1

$42.9461

Step 2

$45.1471

Step 3 Step 4 Step 5

$47.4075 $49.8218 $52.2950

Page 10 of 10
Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective January 1, 2024

Grade Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
GO01 Noon-time Assistant NTA2 $16.0000
Grade Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
G18 Paraprof, PE/Athletics Wwo41 $15.9000 $15.9000 $15.9759 $16.7452 $17.5973
G19 Office Clerk W073 $15.9000 $15.9000 $16.3311 $17.1595 $18.0115
Paraprof, After Schl/Ext Day W022
Paraprof, Alternative Educ WO036
Paraprof, Child Aide W032
Paraprof, Child Development WO033
Paraprof, Instructional Asst WO037
Paraprof, Library W040
G20 Office Assistant | WO056 $15.9000 $15.9759 $16.7452 $17.5973 $18.4732
Paraprof, Resource Lab W043
G22 Mailroom Assistant WO054 $15.9759 $16.7452 $17.5973 $18.4732 $19.4197
G23 Early Childhood Food Service Asst Wo068 $16.3311 $17.1595 $18.0115 $18.9582 $19.8814
Office Assistant Il WO057
Paraprof, Computer Lab Asst | w034
School Readiness Facilitator w108

Year 2023-2024

Minimum Wage increase effective 1/1/2024

Board approved Pending Page 1 of 10
Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
FTA-TRADES Hourly Salary Schedule

2023-2024

Effective July 1, 2023

FTA-TRADES Hourly-Salary-Schedule

Grade |Title Job Code | Hrly Rate
M15 |[Laborer - HVAC - Filter Changer MO026 $35.0126
M15 |Laborer - Maintenance MO027 $35.0126
M18 |Irrigation Specialist MO016 $33.2496
M21 |Floor Covering Worker MO019 $42.8278
M24 |Equipment Operator | M028 $39.3890
M27 |Roofer MO013 $35.1517
M30 |Painter MO010 $44.8770
M39 [Equipment Operator Il M029 $43.7656
M46 |Electrician MO004 $44.6096
M46 |Electronics Services Specialist MO015 $44.6096
M46 |Telecommunications Technician MO017 $44.6096
M49 |Glazier MO005 $50.8521
M69 |[Boiler/Heating Equipment Mechanic MO007 $47.5031
M69 |HVAC & Refrigeration Mechanic MO008 $47.5031
M69 [Plumber MO012 $47.5031

FTA-TRADES Lead Hourly Salary Schedule

Hrly Rate

Grade |Title Job Code | (Step 18)
M22 |Lead Floor Covering Worker MO030 $44.9692
M23 |Lead HVAC & Refrigration Mechanic MO033 $49.8782
M33 |Lead Roofer M014 $36.9093
M36 |Lead Painter MO011 $47.1209
M47 |Lead Electronics Services Specialist M031 $46.8400
M61 |[Lead Irrigation Specialist MO038 $34.9120
M62 |[Lead Glazier M040 $53.3947
M64 |Lead Electrician MO039 $46.8400
M65 [Lead Equipment Operator Il M041 $45.9540
M68 |Lead Plumber MO043 $49.8782
M70 [Lead Mobile Maintenance MO045 $56.2193
M72 |Lead Filter Changer MO046 $36.7633

Year 2023-24

8.5% increase effective 7/1/2023
Board approved Pending

Page 1of 1

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective July 1, 2023

Grade Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
GO01 Noon-time Assistant NTA2 $15.5000
Grade Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
G18 Paraprof, PE/Athletics w041 $17.2515 $17.2515 $17.3339 $18.1685 $19.0931
G19 Office Clerk w073 $17.2515 $17.2515 $17.7192 $18.6181 $19.5425
Paraprof, After Schl/Ext Day w022
Paraprof, Alternative Educ W036
Paraprof, Child Aide W032
Paraprof, Child Development w033
Paraprof, Instructional Asst WO037
Paraprof, Library WO040
G20 Office Assistant | WO056 $17.2515 $17.3339 $18.1685 $19.0931 $20.0434
Paraprof, Resource Lab wo43
G22 Mailroom Assistant WO054 $17.3339 $18.1685 $19.0931 $20.0434 $21.0704
G23 Early Childhood Food Service Asst WO068 $17.7192 $18.6181 $19.5425 $20.5696 $21.5713
Office Assistant Il WO057
Paraprof, Computer Lab Asst | WO034
School Readiness Facilitator w108

Year 2023-2024

8.5% increase effective 7/1/2023

Board approved PENDING Page 1 of 10
Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective July 1, 2023

Grade Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
G23 School Readiness Facilitator-Hmong W100 $17.7192 $18.6181 $19.5425 $20.5696 $21.5713
School Readiness Facilitator-Lao w103
School Readiness Facilitator-Spanish W106
G24 Health Assistant W020 $18.1685 $19.0931 $20.0434 $21.0704 $22.2004
Library Media Technician-Elem W204
Paraprof, Bilingual Arabic W245
Paraprof, Bilingual Hmong w024
Paraprof, Bilingual Lao w027
Paraprof, Bilingual Spanish W030
Paraprof, Child Development, Bilingual W251
Translator/Assessor Hmong W222
Translator/Assessor Lao W224
Translator/Assessor Spanish W225
G25 Accounting Payroll Technician | w183 $18.6181 $19.5425 $20.5696 $21.5713 $22.7141
Library Media Technician-Middle W205
G26  Account Clerk Il WO070 $19.0931 $20.0434 $21.0704 $22.2004 $23.2531
Attendance Records Assistant w011
Instructional Materials Asst Il W052
Library Media Technician-High School W206

Year 2023-2024

8.5% increase effective 7/1/2023

Board approved PENDING Page 2 of 10
Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective July 1, 2023

Grade Title

G26 Medi-Cal Billing Technician
Registrar Assistant
Resource Counseling Assistant
Resource Counseling Asst-Hmong
Resource Counseling Asst-Lao
Resource Counseling Asst-Spanish

G27 Categorical School Program Assistant
Choral Assistant/Accompanist
Human Resources Assistant
Office Assistant Il
Paraprof, Computer Lab Asst Il
School Office Assistant
Secretary |
Special Ed Office Assistant

G28 Bookstore Technician
Instructional Materials Assistant IlI
Library Resource Technician
Maintenance Dispatcher
Printing Technician
Purchasing Technician
Paraprof, Mild/Moderate
Paraprof, Visually Impaired
Telecommunication Operator |

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved PENDING

Job Code

W246
W158
WO018
w014
WO016
w017

W235
WO065
W236
WO058
WO035
WO060
W159
W214

W189
WO053
W207
W195
W233
W212
w047
WO050
W150

Step 1

$19.0931

$19.5425

$20.0434

Step 2

$20.0434

$20.5696

$21.0704

Step 3 Step 4 Step 5
$21.0704 $22.2004 $23.2531
$21.5713 $22.7141 $23.9080
$22.2004 $23.2531 $24.4090

Page 3 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective July 1, 2023

Grade Title

G29 Accounting Payroll Technician Il
Copier Systems Operator
Facilities Reservation Technician
Home/School Liaison
Home/School Liaison-Hmong
Home/School Liaison-Lao
Home/School Liaison-Spanish
Paraprof, Early Childhood Mild/Mod

G30 Media Specialist/Braille Transcriber
Medical Lab Technician
Paraprof, Moderate/Severe: Autism
Paraprof, Moderate/Severe: DHH Oral
Paraprof, Moderate/Severe: DHH Sign
Paraprof, Moderate/Severe: Soc Emot Interven
Paraprof, Moderate/Severe
Paraprof, Extensive Support Needs

G31 Account Clerk Ill
Assistant, Campus Safety

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved PENDING

Job Code

W184
W147
W196
W228
w121
W124
W125
w044

W220
W208
W259
W260
W261
W262
W049
W267

w071
Wo61

Step 1

$20.5696

$21.0704

$21.5713

Step 2

$21.5713

$22.2004

$22.7141

Step 3 Step 4 Step 5
$22.7141 $23.9080 $25.1023
$23.2531 $24.4090 $25.6928
$23.9080 $25.1023 $26.3221

Page 4 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective July 1, 2023

Grade Title

G32 Assessment Svcs Technician-Hmong
Assessment Svcs Technician-Lao
Assessment Svcs Technician-Spanish
Lead After School/Extended Day
Library Cataloger
Material Translator-Hmong
Material Translator-Khmer
Material Translator-Lao
Material Translator-Spanish
Migrant Education Liaison-Hmong
Migrant Education Liaison-Spanish
Prevention and Intervention Technician
Program Eligibility Technician
Student Transfer Technician
Telecommunication Operator Il

G33 Benefits Eligibility Assistant
Customer Service Representative
High School Financial Technician
Offset Press Operator
Paraeducator, Community Based

G34 Accounting Payroll Technician Il
Attendance Technician
Budget Technician |
Paraeducator, Speech
Child Welfare & Attend Specialist |

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved PENDING

Job Code

WO009
WO008
WO010
WO076
WO067
W082
WO083
WO085
WO088
W127
W128
W216
WO072
W203
Wi151

w012
W174
W200
W149
W152

W185
W187
W190
W153
W138

Step 1

$22.2004

$22.7140

$23.2531

Step 2

$23.2531

$23.9080

$24.4090

Step 3 Step 4 Step 5
$24.4090 $25.6928 $26.9385
$25.1023 $26.3221 $27.6705
$25.6928 $26.9386 $28.3123

Page 5 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective July 1, 2023

Grade Title

G34 Facilities Project Technician
Lead Campus Security
Medical Assistant
Program Technician
Secretary Il
Student Records Technician
Testing Technician

G35 Career Center Facilitator
Home Education Facilitator-Hmong
Home Education Facilitator-Spanish
Job Developer |
Registrar
School Office Manager Elementary
School/Community Liaison-Hmong
School/Community Liaison-Indian
School/Community Liaison-Lao
School/Community Liaison-Spanish
School/Community Liaison-NonLanguage
Workplace Technician
Paraeducator, Autism
Paraeducator, Soc Emot Intervention
Paraprof, Deaf/Hard of Hearing (Oral)
Paraprof, Deaf/Hard of Hearing (Sign)

G36 Administrative Secretary |
Budget Technician Il
Child Welfare & Attend Specialist Il

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved PENDING

Job Code

W237
WO078
w021
W210
W160
W242
W217

W110
WO093
WO096
WO079
W157
W140
w131
W132
W134
W135
W137
w181
W230
w231
WO063
W064

w161l
W191
W165

Step 1

$23.2531

$23.9080

$24.4090

Step 2

$24.4090

$25.1023

$25.6928

Step 3 Step 4 Step 5
$25.6928 $26.9386 $28.3123
$26.3221 $27.6705 $29.0444
$26.9386 $28.3123 $29.8531

Page 6 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective July 1, 2023

Grade Title

G36 Department Office Manager
Grants Technician
Help Desk Support Technician
Staff Development Technician

G37 Disability/Retirement Technician
Human Resources Data Specialist |
Human Resources Specialist
School Office Manager - Middle
Workers' Comp Technician

G38 Technology Support Specialist |
Tier Il Intervention Specialist

G39 Operator, Computer I
Education Audiologist Technician
Licensed Vocational Nurse

G40 Administrative Secretary |l

G41 Architectural Drafting Specialist
Media Technician/Driver

G42 Accountant |
Educational Transcriber
Employee Service Center Specialist
Human Resources Data Specialist |l

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved PENDING

Job Code

W139
W197
W146
W215

w171
W172
w201
W142
W182

W176
W264

w144
WO019
w198

W162

WO066
W219

w001
w221
W248
W173

Step 1

$24.4090

$25.0190

$25.6440

$26.3221

$26.9782

$27.6705

$28.3123

Step 2

$25.6928

$26.2683

$26.9260

$27.6705

$28.3588

$29.0444

$29.8531

Step 3

$26.9386

$27.5832

$28.2711

$29.0444

$29.7735

$30.5464

$31.3811

Step 4

$28.3123

$28.9610

$29.6841

$30.5464

$31.3073

$32.0743

$32.9218

Step 5

$29.8531

$30.4091

$31.1670

$32.0743

$32.8751

$33.8079

$34.5910

Page 7 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective July 1, 2023

Grade Title

G42

G43

G44

G45

G46

G47

G51

Payroll Specialist
Photographer/Media Technician/Driver

Network Technician |
Technology Support Specialist Il
Technical Specialist |

Systems Technician |

Community Education Specialist
Community Relations Liaison
Community Relations Liaison Spanish
Community Relations Liaison Hmong
Community Relations Liaison Lao
Job Developer

Media Production Specialist

Primary Language Instruction Specialist
Speech Language Pathologist Assistant
Mentoring Program Facilitator |
Accountant Il

Student Attend Review Board Technician
Mentoring Program Facilitator Il

Licensed Mental Health Clinician

Network Technician Il

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved PENDING

Job Code
W249
W265

W192
W232
W239
W243

W167
W120
W256
W257
W258
WO080
W180

W178
W250
W252
WO002
W213
W253
WO074

W193

Step 1
$28.3123

$29.0444

$29.8531

$30.5464

$31.3811

$32.1593

$35.5027

Step 2
$29.8531

$30.5464

$31.3811

$32.0743

$32.9218

$33.7833

$37.2360

Step 3
$31.3811

$32.0743

$32.9218

$33.8079

$34.5910

$35.4717

$39.1622

Step 4
$32.9218

$33.8079

$34.5910

$35.5027

$36.4398

$37.2448

$41.1139

Step 5
$34.5910

$35.5027

$36.4398

$37.2360

$38.2120

$39.1622

$43.1682

Page 8 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024

Effective July 1, 2023

Grade Title

G51

G53

G54

G55

G58

G59

G60

Software Developer |
Systems Technician Il
Technical Specialist 11
Technology Support Specialist Il

DHH Cued Lang Transliterator Itinerant
DHH Oral Interpreter Itinerant
DHH Sign Interpreter Itinerant

Software Developer Il

DHH Sign Interpreter (Certified) - Itinerant ||
Senior Interpreter - Translator, Bilingual

Network Technician Il
Software Developer lli
Technical Specialist 111
Web Administrator
Systems Administrator

Information System Specialist
Software Engineer

Database Administrator
Systems Programmer
Systems Engineer

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved PENDING

Job Code

WO004
W244
W229
W247

WO090
WO091
W092

WO005

W263
W266

W194
WO006
W062
W227
W238

WO003
W240

W170
W154
w241

Step 1

$35.5027

$37.3511

$38.2120

$39.1622

$42.1797

$43.1682

$44.2881

Step 2

$37.2360

$39.2177

$40.1632

$41.1139

$44.2727

$45.4282

$46.5026

Step 3

$39.1622

$41.1793

$42.1797

$43.1682

$46.5965

$47.7265

$48.8284

Step 4

$41.1139

$43.2386

$44.2727

$45.4282

$48.9846

$50.1789

$51.2700

Step 5

$43.1682

$45.3995

$46.5965

$47.7265

$51.4371

$52.7211

$53.8338

Page 9 of 10

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Classified Hourly Salary Schedule

2023-2024
Effective July 1, 2023

Grade Title Job Code
G62 Network Security Specialist W177

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual  $500 for BA +90*
Annual $1000 for Master's*
Annual  $1500 for earned Doctorate*
*Credit for only one degree will be given

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved PENDING

Step 1

$46.5965

Step 2

$48.9846

Step 3 Step 4 Step 5

$51.4371 $54.0567 $56.7401

Page 10 of 10
Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024

Effective July 1, 2023

Management 260 Duty Days (12 Month/July to June Work Schedule)

Grade Job Title

E33 Assoc Superintendent, School Leadership/School Support Services

E32

E31

E30

E29

E27

E26

Chief Engagement and External Partnerships Officer
Instructional Superintendent, School Curriculum
Instructional Superintendent, School Leadership

Assistant Superintendent, Early Learning

Assistant Superintendent, EL Program and Services
Assistant Superintendent, School Leadership
Assistant Superintendent, Special Education Services

Principal V
Executive Officer - Leadership Development

Administrator, Leadership Development
Executive Director, Special Education
Principal IV

Principal IV on Special Assighnment
Principal lll on Special Assignment

Director, Health Services

Director, Instructional Media Services
Director, Instructional Support
Director, School Choice

Director, SELPA

Manager I, Athletics
Manager lll, Community Family Engagement Network
Manager lll, Early Childhood Education

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Job Code
E176

E259
E225
E224

E246
E202
E203
E177

E226
E280

EO09
E233
E148
E216
E215

EO76
E080
EO70
E087
EO91

E110
E112
E114

Step 1
$15,928.22

$14,353.28

$12,872.91

$12,125.81

$11,378.62

$10,754.93

$10,242.39

Step 2
$16,766.48

$15,070.97

$13,516.59

$12,732.10

$11,947.33

$11,292.25

$10,754.93

Step 3
$17,649.06

$15,824.57

$14,192.43

$13,368.70

$12,545.00

$11,856.47

$11,292.25

Step 4
$18,577.95

$16,615.84

$14,902.09

$14,037.12

$13,171.95

$12,449.67

$11,856.47

Step 5
$19,555.76

$17,446.61

$15,647.18

$14,739.02

$13,830.68

$13,072.54

$12,449.67

Page 1 of 20

Year: Management Salary Schedule 2023-2024
Salary may be pro-rated based on FTE (<1.0 FTE)
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Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 260 Duty Days (12 Month/July to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E25 Manager ll, Social Emotional Support E028 $9,754.77 $10,242.39 $10,754.93 $11,292.25 $11,856.47
Manager I, Special Education E212
Manager ll, State and Federal Programs EO56
E24 Manager | (General) E258 $9,290.37 $9,754.77 $10,242.39 $10,754.93 $11,292.25

Duty Year of 261 reflects 228 duty days, 13 holidays plus 20 vacation days

Note: The number of workdays could vary between 260 to 262 depending on the calendar year. Salary payout will always be calculated based on
number of workdays and holidays in a given fiscal year (July 1, 2023 — June 30, 2024.). In the current fiscal year, we have 246 workdays and 14
holidays, adding up to 260 days.

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

The intent is that management employees use annual vacation days. If not used, these days vest to the individual. Payment for unused
vacation days at the time of separation from FUSD will be calculated using a divisor of 261 for 12-month employees.

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Associate
Superintendent of HR/LR.

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

Page 2 of 20
Year 2023-2024 Year: Management Salary Schedule 2023-2024
8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)

Board approved Pending



Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 260 Duty Days (12 Month/July to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.

*This position does not receive longevity and the District is fully reimbursed for all compensation and employer-related expenses pursuant
to the vendor contract for this position.

Page 3 of 20
Year: Management Salary Schedule 2023-2024
Salary may be pro-rated based on FTE (<1.0 FTE)

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending



Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 225 Duty Days (12 Month/July to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E29 Principal llI E147 $11,272.10 $11,835.50 $12,427.53 $13,048.61 $13,701.18

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.

*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon

approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities

are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.

Page 4 of 20
Year 2023-2024 Year: Management Salary Schedule 2023-2024
8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)

Board approved Pending
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Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024

Effective July 1, 2023

Management 216 Duty Days (11 Month/August to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E28 Principal Il E145 $11,493.45 $12,068.24 $12,671.82 $13,305.38 $13,970.60

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.

*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon

approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities

are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.

Page 5 of 20
Year 2023-2024 Year: Management Salary Schedule 2023-2024
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Board approved Pending



Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 215 Duty Days (12 Month/July to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E29 Principal llI E147 $10,771.11 $11,309.47 $11,875.20 $12,468.67 $13,092.24
Principal lll on Special Assignment E215
E28 Principal Il E145 $10,486.88 $11,011.34 $11,562.06 $12,140.13 $12,747.09
Principal Il on Special Assighment E146
E27 Vice Principal lll on Special Assignment E192 $10,180.69 $10,689.34 $11,223.44 $11,784.92 $12,374.57
E26 Manager lll, Special Education Programs and Services E124 $9,695.58 $10,180.69 $10,689.34 $11,223.44 $11,784.92
Vice Principal Il E190
Vice Principal Il on Special Assignment E217
E25 Manager Il - Specialized Programs E245 $9,234.01 $9,695.58 $10,180.69 $10,689.34 $11,223.44
Manager Il, Campus Culture EO033
Manager Il, English Language Development E040
Manager Il, Nurse Educator E273
Manager Il, Preschool Infant E047
Manager Il, Regional Instructional E222
Manager Il, Social Emotional Support E028
School Psychologist - District E151
Vice Principal | on Special Assignment E187
E24 Manager |, Autism Support E153 $8,794.37 $9,234.01 $9,695.58 $10,180.69 $10,689.34
Manager |, Prevention and Intervention EO55
Manager |, Technology Training E157
School Counselor E060
Page 6 of 20
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Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 215 Duty Days (12 Month/July to June Work Schedule)

E23 Coordinator Il, Attendance E137 $8,375.55 $8,794.37 $9,234.01 $9,695.58 $10,180.69
E21 School Social Worker E152 $7,597.00 $7,976.80 $8,375.55 $8,794.37 $9,234.16

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.

Page 7 of 20
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8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)
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Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024

Effective July 1, 2023
Management 215 Duty Days (11 Month/August to June Work Schedule)

Grade Job Title

E29

E28

E27

E26

E25

E24

E23

Principal llI
Principal lll on Special Assignment

Principal Il
Principal Il on Special Assighment

Vice Principal lll on Special Assignment

Manager Ill, Special Education Programs and Services

Vice Principal Il
Vice Principal Il on Special Assignment

Manager Il - Specialized Programs
Manager Il, Campus Culture

Manager Il, English Language Development

Manager Il, Nurse Educator

Manager Il, Preschool Infant
Manager Il, Regional Instructional
Manager Il, Social Emotional Support
School Psychologist - District

Vice Principal | on Special Assignment

Manager I, Autism Support

Manager |, Prevention and Intervention
Manager |, Technology Training

School Counselor

Coordinator Il, Attendance
School Social Worker

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Job Code

E147
E215

E145
E146

E192

E124
E190
E217

E245
EO33
E040
E273
E047
E222
E028
E151
E187

E153
EO55
E157
E060

E137
E152

Step 1
$11,750.31

$11,440.24

$11,106.21

$10,577.00

$10,073.46

$9,593.86

$9,136.97

Step 2
$12,337.61

$12,012.37

$11,661.10

$11,106.21

$10,577.00

$10,073.46

$9,593.86

Step 3
$12,954.76

$12,613.15

$12,243.76

$11,661.10

$11,106.21

$10,577.00

$10,073.46

Step 4 Step 5
$13,602.18 $14,282.44
$13,243.78 $13,905.92
$12,856.28 $13,499.53
$12,243.76 $12,856.28
$11,661.10 $12,243.76
$11,106.21 $11,661.10
$10,577.00 $11,106.21

Page 8 of 20
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Fresno Unified School District
Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 215 Duty Days (11 Month/August to June Work Schedule)

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.

Page 9 of 20
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Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 211 Duty Days (11 Month/August to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E26 Vice Principal Il E190 $10,380.22 $10,899.58 $11,444.15 $12,015.97 $12,617.09

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.

*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon

approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities

are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.
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Year 2023-2024 Year: Management Salary Schedule 2023-2024

8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)
Board approved Pending



Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 207 Duty Days (11 Month/August to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E25 Vice Principal | E189 $9,698.63 $10,183.44 $10,692.96 $11,227.20 $11,788.18
E24 Advisor, Guidance and Learning EO44 $9,236.88 $9,698.63 $10,183.44 $10,692.96 $11,227.20

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)
Annual $500 for B.A. + 90*
Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*
Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.

*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.

C. CHALLENGING ASSIGNMENT INCENTIVE

Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities

are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.
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Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 206 Duty Days (12 Month/July to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E29 Principal llI E147 $10,320.23 $10,836.05 $11,378.09 $11,946.72 $12,544.19
E28 Principal Il E145 $10,047.90 $10,550.40 $11,078.06 $11,631.94 $12,213.49
Principal Il on Special Assighnment E146

E27 Vice Principal IlI E191 $9,754.53 $10,241.88 $10,753.63 $11,291.60 $11,856.56
Vice Principal Il on Special Assisgnment E192

E25 Manager ll, - Special Education/Principal | E222 $8,847.47 $9,289.72 $9,754.53 $10,241.88 $10,753.63
Manager Il, Regional Instructional E156
School Psychologist - Site Programs E151

E24 School Counselor - Site E060 $8,426.24 $8,847.47 $9,289.72 $9,754.53 $10,241.88

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.
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Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 206 Duty Days (12 Month/July to June Work Schedule)

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.
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Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 206 Duty Days (11 Month/August to June Work Schedule)

Grade Job Title
E29 Principal lll

E28 Principal Il
Principal Il on Special Assignment

E27 Vice Principal Il
Vice Principal lll on Special Assisgnment

E25 Manager Il, - Special Education/Principal |
Manager |l, Regional Instructional
School Psychologist - Site Programs

E24 School Counselor - Site

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)
Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.

*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT

Job Code

E147

E145
E146

E191
E192

E222
E156
E151

EO060

Step 1
$11,258.43

$10,961.34

$10,641.30

$9,651.78

$9,192.26

Step 2
$11,821.15

$11,509.53

$11,172.96

$10,134.24

$9,651.78

Step 3
$12,412.47

$12,085.16

$11,731.23

$10,641.30

$10,134.24

An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Step 4
$13,032.79

$12,689.39

$12,318.11

$11,172.96

$10,641.30

Step 5
$13,684.57

$13,323.81

$12,934.43

$11,731.23

$11,172.96
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Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024

Effective July 1, 2023

Management 206 Duty Days (11 Month/August to June Work Schedule)

C. CHALLENGING ASSIGNMENT INCENTIVE

Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.
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Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 201 Duty Days (12 Month/July to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E26 Vice Principal Il E190 $9,064.24 $9,517.77 $9,993.29 $10,492.62 $11,017.53
E25 Head Counselor E062 $8,632.72 $9,064.24 $9,517.77 $9,993.29 $10,492.62

Manager Il - Magnet School E247
Manager I, Regional Instructional E222
Principal | E144
Principal | on Special Assignment E244
E24 Advisor, Guidance and Learning E044 $8,221.72 $8,632.72 $9,064.24 $9,517.77 $9,993.29
School Counselor - Site E060

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.
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Year 2023-2024 Year: Management Salary Schedule 2023-2024
8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)
Board approved Pending



Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024

Effective July 1, 2023

Management 201 Duty Days (11 Month/August to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E26 Vice Principal Il E190 $9,888.26 $10,383.02 $10,901.77 $11,446.49 $12,019.13
E25 Head Counselor E062 $9,417.52 $9,888.26 $10,383.02 $10,901.77 $11,446.49

Manager Il - Magnet School E247
Manager I, Regional Instructional E222
Principal | E144
Principal | on Special Assignment E244
E24 Advisor, Guidance and Learning E044 $8,969.15 $9,417.52 $9,888.26 $10,383.02 $10,901.77
School Counselor - Site E060

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.
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Year 2023-2024 Year: Management Salary Schedule 2023-2024
8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)
Board approved Pending



Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024
Effective July 1, 2023

Management 197 Duty Days (12 Month/July to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E25 Vice Principal | E189 $8,460.93 $8,883.86 $9,328.36 $9,794.42 $10,283.81
E24 Advisor, Guidance and Learning E044 $8,058.10 $8,460.93 $8,883.86 $9,328.36 $9,794.42

Clinical School Social Worker E231
School Counselor - Site E060
E21 Social Worker, School E152 $6,960.97 $7,308.98 $7,674.35 $8,058.10 $8,461.07

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.
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Year 2023-2024 Year: Management Salary Schedule 2023-2024
8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)
Board approved Pending



Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024

Effective July 1, 2023

Management 197 Duty Days (11 Month/August to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E25 Vice Principal | E189 $9,230.10 $9,691.48 $10,176.39 $10,684.82 $11,218.70
E24 Advisor, Guidance and Learning E044 $8,790.66 $9,230.10 $9,691.48 $10,176.39 $10,684.82

Clinical School Social Worker E231
School Counselor - Site E060
E21 Social Worker, School E152 $7,593.78 $7,973.43 $8,372.01 $8,790.66 $9,230.26

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.
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Year 2023-2024 Year: Management Salary Schedule 2023-2024
8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)
Board approved Pending



Fresno Unified School District

Certificated Management Monthly Salary Schedule 2023-2024

Effective July 1, 2023

Management 185 Duty Days (11 Month/August to June Work Schedule)

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E21 School Social Worker E152 $7,131.22 $7,487.74 $7,862.04 $8,255.18 $8,668.01

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR.

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.
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Year 2023-2024 Year: Management Salary Schedule 2023-2024
8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)
Board approved Pending



Fresno Unified School District

Classified Management Daily Salary Schedule 2023-2024
Effective July 1, 2023

Management 260 Duty Days

Grade
E33

E32

E31

E30

E29

E27

Year 2023-2024

Job Title

Chief Financial Officer

Chief Operational Services

Senior Executive

Chief Human Resources/Labor Relations

Chief Engagement and External Partnership Officer
Chief Equity and Access

Chief Executive

Chief Information Officer

Chief of Staff (General)

Chief Technology Officer

Assistant Superintendent

Assistant Superintendent, Operational Services
Deputy Executive (General)

Prevention and Intervention Executive

Executive Officer, District & School Accountability & Improvement
Executive Officer, School Leadership
Executive Officer (General)

Administrator (General)

Administrator, Human Resources / Labor Relations

Executive Director (General)

Executive Director, Constituent Services

Executive Director, Health Service and Student Health Services
Executive Director, Human Resources/Labor Relations
Executive Director, Maintenance & Operations

Executive Director, Purchasing

Executive Director, Research Evaluation and Assessment

Director (General)
Director, Benefits and Risk Management
Director, Career Readiness

8.5% increase effective 7/1/2023

Board approved Pending

Job Code
E260
E169
E227
E180

E259
E200
E236
E139
E221
E179

E159
E161
E208
E263

E104
E105
E220

E195
E007
E210
E003
E264
E096
E098
E101
E094

E219

E066
E067

Page 1 0of 9

Step1
$735.15

$662.46

$594.13

$559.65

$525.17

$496.38

Step 2
$773.84

$695.58

$623.84

$587.64

$551.42

$521.18

Step 3
$814.57

$730.36

$655.04

$617.02

$579.00

$547.22

Step 4
$857.44

$766.88

$687.79

$647.87

$607.94

$574.60

Step 5
$902.57

$805.23

$722.18

$680.26

$638.34

$603.35

Year: Management Salary Schedule

2023-2024

Salary may be pro-rated based

on FTE (<1.0 FTE)



Fresno Unified School District

Classified Management Daily Salary Schedule 2023-2024
Effective July 1, 2023

Management 260 Duty Days

Grade Job Title
E27 Director, Fiscal Services
Director, Food Services
Director, Human Resources
Director, Transportation
Director, Risk Management

E26  Administrative Analyst
Administrative Analyst, Research, Evaluation & Assessment
Manager lll (General)
Manager lll, Technology Services

E25 Manager Il (General)
Manager Il, Emergency Planning/Crisis Response
Manager ll, Grants
Manager I, Information Technology
Manager Il, Maintenance and Operational Services
Manager Il, Mentoring
Manager Il, Nurse Educator
Manager I, Special Education
Manager ll, Student Conduct Hearing
Manager I, Specialized Programs

E24  Business Operations Manager (General)
Design Lead
Manager |, Applications Development and Support
Ombudsman
Manager |, (General)
Manager |, Program
Manager Program, Student Wellness
Manager |, Communications
Manager, Grounds and Landscape Services

E23 Executive Assistant to Superintendent

E22  Analyst Il, Budget
Coordinator Il, Technology Support Services
Project Manager (General)
Project Manager, Facilities

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Job Code
E073
EQ74
E079
E093
E272

E015
E194
E223
E113

E211
E042
E043
E048
E119
EO53
E273
E212
E154
E245

E213
E266
E170
E143
E258
E123
E265
E142
E282

E024
E261
E172

E214
E122

Page 2 of 9

Step1
$496.38

$472.73

$450.22

$428.79

$408.37

$388.92

Step 2
$521.18

$496.38

$472.73

$450.22

$428.79

$408.37

Step 3
$547.22

$521.18

$496.38

$472.73

$450.22

$428.79

Step 4
$574.60

$547.22

$521.18

$496.38

$472.73

$450.22

Step 5
$603.35

$574.60

$547.22

$521.18

$496.38

$471.90

Year: Management Salary Schedule

2023-2024

Salary may be pro-rated based

on FTE (<1.0 FTE)



Fresno Unified School District

Classified Management Daily Salary Schedule 2023-2024

Effective July 1, 2023
Management 260 Duty Days

Grade

E22

E21

E20

E19

E18

E17

E16

E15

Year 2023-2024

Job Title
Project Maintenance & Operations Manager

Supervisor, Environmental Health & Safety Services

Analyst Il, Accounting/Payroll
Analyst Il (General)
Analyst Il, Fiscal Services

Coordinator |, Benefits

Coordinator I, Community Schools**
Coordinator I, Energy Management
Coordinator |, Extended Learning
Coordinator I, Human Resources
Executive Chef

Coordinator I, Purchasing
Coordinator I, Workers' Compensation

Analyst I, Budget
Analyst I, Workers' Compensation
Coordinator |, Warehouse Services

Analyst I, Fiscal Services

Analyst | (General)

Analyst I, Information Systems
Analyst |, Human Resources

District Supervisor Il, Food Services
Supervisor, Accounting

Supervisor, Employee Service Center
Supervisor, Environmental Services
Supervisor, Payroll

District Supervisor Il, Energy Educator

Athletic Trainer (Certified)

District Supervisor |, Food Services

District Supervisor |, Risk Management Claims
Nutritionist

8.5% increase effective 7/1/2023

Board approved Pending

Job Code
E256
E281

E199
E198
EO17

E032
E279
E232
E274
E278
E276

E127
E175

E262
E019
E133

EOl6
E218
E197
E018
E117
E267
E269
E173
E268

E135
E229
E1l6

E209
E136

Page 3 of 9

Step1
$388.92

$370.41

$352.77

$335.96

$319.96

$304.88

$290.21

$276.39

Step 2
$408.37

$388.92

$370.41

$352.77

$335.96

$319.96

$304.71

$290.21

Step 3
$428.79

$408.37

$388.92

$370.41

$352.77

$335.96

$319.96

$304.71

Step 4
$450.22

$428.79

$408.37

$388.92

$370.41

$352.77

$335.96

$319.96

Step 5
$471.90

$450.23

$428.79

$408.37

$388.92

$370.41

$352.77

$335.96

Year: Management Salary Schedule

2023-2024

Salary may be pro-rated based

on FTE (<1.0 FTE)



Fresno Unified School District

Classified Management Daily Salary Schedule 2023-2024
Effective July 1, 2023

Management 260 Duty Days

Grade
E15

E13

Year 2023-2024

Job Title Job Code Step 1 Step 2 Step 3 Step 4
Coordinator, Farm to School E277 $276.39 $290.21 $304.71 $319.96
District Supervisor |, Custodial Services EO030 $250.71 $263.23 $276.39 $290.21
District Supervisor |, Graphic Services E174

Duty Year of 261 reflects 228 duty days, 13 holidays plus 20 vacation days

Note: The number of workdays could vary between 260 to 262 depending on the calendar year. Salary payout will always be calculated based on
number of workdays and holidays in a given fiscal year (July 1, 2023 —June 30, 2024.). In the current fiscal year, we have 246 workdays and 14
holidays, adding up to 260 days.

**Contingent upon approval of the California Community Schools Partnership Program Grant.

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

The intent is that management employees use annual vacation days. If not used, these days vest to the individual. Payment for unused
vacation days at the time of separation from FUSD will be calculated using a divisor of 261 for 12-month employees.

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.

The Mentor/Leadership Coach Increment and the Challenging Assignment Incentive do not fit within the definition of special compensation
(2 CCR 571) and therefore are not included in the compensation reported to CalPERS.

8.5% increase effective 7/1/2023

Board approved Pending

Page 4 of 9

Step 5
$335.96

$304.71

Year: Management Salary Schedule
2023-2024

Salary may be pro-rated based

on FTE (<1.0 FTE)



Fresno Unified School District

Classified Management Daily Salary Schedule 2023-2024
Effective July 1, 2023

Management 215 Duty Days*

Grade Job Title
E26 Manager lll (General)

E25 Manager Il (General)
Manager I, Specialized Programs
Manager I, Student Conduct Hearing

E24 Manager |, Program

E23  Occupational Therapist
Physical Therapist

E22 Coordinator Il, Career Education

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)
Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Job Code
E223

E211
E245
E154
E123

E186
E253

E207

Step 1
$541.15

$515.39

$490.85

$467.47

$445.22

Step 2
$568.22

$541.15

$515.39

$490.85

$467.47

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.

*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT

An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR

C. CHALLENGING ASSIGNMENT INCENTIVE

Step 3
$596.61

$568.22

$541.15

$515.39

$490.85

Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon

approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.

Step 4
$626.42

$596.61

$568.22

$541.15

$515.39

The Mentor/Leadership Coach Increment and the Challenging Assignment Incentive do not fit within the definition of special compensation (2 CCR 571)

and therefore are not included in the compensation reported to CalPERS.

*May work either July to June or August to June workschedule.

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Step 5
$657.76

$626.42

$596.61

$568.22

$540.20

Page 1 of 1

Year: Management Salary Schedule 2023-2024
Salary may be pro-rated based on FTE (<1.0 FTE)



Fresno Unified School District

Classified Management Daily Salary Schedule 2023-2024
Effective July 1, 2023

Management 206 Duty Days*

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E25 Manager Il (General) E211 $515.39 $541.15 $568.22 $596.61 $626.42
Manager ll, Special Education E212

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.

The Mentor/Leadership Coach Increment and the Challenging Assignment Incentive do not fit within the definition of special compensation (2 CCR 571)
and therefore are not included in the compensation reported to CalPERS.

*May work either July to June or August to June workschedule.

Page 1 of 1
Year 2023-2024 Year: Management Salary Schedule 2023-2024
8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)

Board approved Pending



Fresno Unified School District

Classified Management Daily Salary Schedule 2023-2024
Effective July 1, 2023

Management 205 Duty Days*

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E24 Advisor, Behavior Support E275 $490.85 $515.39 $541.15 $568.22 $596.61

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.

The Mentor/Leadership Coach Increment and the Challenging Assignment Incentive do not fit within the definition of special compensation (2 CCR5 71)
and therefore are not included in the compensation reported to CalPERS.

*May work either July to June or August to June workschedule.

Page 1 of 1
Year 2023-2024 Year: Management Salary Schedule 2023-2024
8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)

Board approved Pending



Fresno Unified School District

Classified Management Daily Salary Schedule 2023-2024
Effective July 1, 2023

Management 201 Duty Days*

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E25 Manager |l (General) E211 $515.39 $541.15 $568.22 $596.61 $626.42

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR

C. CHALLENGING ASSIGNMENT INCENTIVE

Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.

The Mentor/Leadership Coach Increment and the Challenging Assignment Incentive do not fit within the definition of special compensation (2 CCR 571)
and therefore are not included in the compensation reported to CalPERS.

*May work either July to June or August to June workschedule.

Page 1 of 1
Year 2023-2024 Year: Management Salary Schedule 2023-2024
8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)

Board approved Pending



Fresno Unified School District

Classified Management Daily Salary Schedule 2023-2024
Effective July 1, 2023

Management 197 Duty Days*

Grade Job Title Job Code Step 1 Step 2 Step 3 Step 4 Step 5
E24 Manager |, Program E123 $490.85 $515.39 $541.15 $568.22 $596.61
E13  Specialist, Behavioral Intervention E230 $287.00 $301.33 $316.40 $332.22 $348.81

A. BONUS ADDITIONS TO PLACEMENT OF BASIC SCHEDULE (ADDITIVE)

Annual $500 for B.A. + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for Earned Doctorate*

Career Increment of 0.75% each year from the 11th to the 20th year to a total of 7.5% at the 20th year and thereafter.
*Additions are non-cumulative

B. MENTOR/LEADERSHIP COACH INCREMENT
An increment of 5% to 10% added to step and grade as part of base salary upon approval by Superintendent or Chief of HR/LR

C. CHALLENGING ASSIGNMENT INCENTIVE
Up to 10% increase to base salary upon hire, promotion or reassignment to a position among the most challenging assignments upon
approval by Superintendent or Chief of HR/LR.

The intent with respect to the Mentor/Leadership Coach Increment and the Challenging Assignment Incentive is that these two opportunities
are mutually exclusive such that no manager/supervisor may receive both the Increment and the Incentive at the same time.

The Mentor/Leadership Coach Increment and the Challenging Assignment Incentive do not fit within the definition of special compensation (2 CCR5 71)
and therefore are not included in the compensation reported to CalPERS.

*May work either July to June or August to June workschedule.

Page 1 of 1
Year 2023-2024 Year: Management Salary Schedule 2023-2024
8.5% increase effective 7/1/2023 Salary may be pro-rated based on FTE (<1.0 FTE)

Board approved Pending



FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024
Effective July 1, 2023

Schedule A: Nurses 185* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified nursing experience

Class | (A01)
Semester Units Class Il (A02) Class 1l (A03) Class IV (A04) *Class V (AO5)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Nurses
| 0 | $63,493.92 | $66,934.04 | $70,374.30 | $73,813.96 | $75,843.64
Full-Credentialed Nurses
1** $66,934.04 $70,374.30 $73,813.96 $77,254.22 $79,386.90
2 $70,374.30 $73,813.96 $77,254.22 $80,694.34 $82,930.32
3 $73,813.96 $77,254.22 $80,694.34 $84,134.45 $86,473.44
4 $77,254.22 $80,694.34 $84,134.45 $87,574.26 $90,016.56
5 $80,694.34 $84,134.45 $87,574.26 $91,014.23 $93,560.12
6 $84,134.45 $87,574.26 $91,014.23 $94,474.76 $97,309.26
7 $87,574.26 $91,014.23 $94,474.76 $98,155.97 $101,100.43
8 $94,474.76 $98,155.97 $101,836.43 $104,891.60
9 $101,836.43 $105,517.78 $108,683.06
10 $109,198.40 $112,474.38

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, nurses with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district/outside entity, you will begin at level 3.
Nurses with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district/outside entity, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed

in Class 1 (AO1) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. Nurses are able to move beyond

Step 1 with less than 30 units.

**Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative
Nurses receive a $1500 stipend for a completed full school year. In an event the year is not completed, the rate is pro-rated.

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.

For example, a nurse in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,747.17 $110,945.57 $114,273.97
12 3.20% $3,494.35 $112,692.74 $116,073.56
13 4.80% $5,241.52 $114,439.92 $117,873.15
14 6.40% $6,988.70 $116,187.09 $119,672.74
15 8.00% $8,735.87 $117,934.27 $121,472.33

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Nurses 200* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 nursing experience or outside nursing services

Class | (A01)
Semester Units Class Il (A02) Class Il (A0O3) Class IV (A04) *Class V (AO5)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Nurses
| 0 | $68,642.08 | $72,361.12 | $76,08032 | $79,798.88 | $81,993.12
Full-Credentialed Nurses
1** $72,361.12 $76,080.32 $79,798.88 $83,518.08 $85,823.68
2 $76,080.32 $79,798.88 $83,518.08 $87,237.12 $89,654.40
3 $79,798.88 $83,518.08 $87,237.12 $90,956.16 $93,484.80
4 $83,518.08 $87,237.12 $90,956.16 $94,674.88 $97,315.20
5 $87,237.12 $90,956.16 $94,674.88 $98,393.76 $101,146.08
6 $90,956.16 $94,674.88 $98,393.76 $102,134.88 $105,199.20
7 $94,674.88 $98,393.76 $102,134.88 $106,114.56 $109,297.76
8 $102,134.88 $106,114.56 $110,093.44 $113,396.32
9 $110,093.44 $114,073.28 $117,495.20
10 $118,052.32 $121,593.92

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, nurses with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district/outside entity, you will begin at level 3.
Nurses with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district/outside entity, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed

in Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. Nurses are able to move beyond

Step 1 with less than 30 units.

**Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $1000 for MA on all classes*

Annual $500 for BA + 90*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers

* Additions are non-cumulative
Nurses receive a $1500 stipend for a completed full school year. In an event the year is not completed, the rate is pro-rated.

**%x* Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.

For example, a nurse in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,888.84 $119,941.16 $123,539.42
12 3.20% $3,777.67 $121,829.99 $125,484.93
13 4.80% $5,666.51 $123,718.83 $127,430.43
14 6.40% $7,555.35 $125,607.67 $129,375.93
15 8.00% $9,444.19 $127,496.51 $131,321.43

Year 2023-2024

8.5% increase effective 7/1/2023

Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Nurses 207* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 nursing experience or outside nursing services

Class | (A01)

Semester Units Class Il (A02) Class 11l (AO3) Class IV (A04) *Class V (AO5)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Nurses
[ 0 [ $71,044.55 $74,893.76 [ $78,743.13 [ $82,591.84 [ $84,862.88
Full-Credentialed Nurses
1** $74,893.76 $78,743.13 $82,591.84 $86,441.21 $88,827.51
2 $78,743.13 $82,591.84 $86,441.21 $90,290.42 $92,792.30
3 $82,591.84 $86,441.21 $90,290.42 $94,139.63 $96,756.77
4 $86,441.21 $90,290.42 $94,139.63 $97,988.50 $100,721.23
5 $90,290.42 $94,139.63 $97,988.50 $101,837.54 $104,686.19
6 $94,139.63 $97,988.50 $101,837.54 $105,709.60 $108,881.17
7 $97,988.50 $101,837.54 $105,709.60 $109,828.57 $113,123.18
8 $105,709.60 $109,828.57 $113,946.71 $117,365.19
9 $113,946.71 $118,065.84 $121,607.53
10 $122,184.15 $125,849.71

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, nurses with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district/outside entity, you will begin at level 3.

Nurses with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district/outside entity, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed

in Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. Nurses are able to move beyond

Step 1 with less than 30 units.

**Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

effective July 1, 2026.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Nurses receive a $1500 stipend for a completed full school year. In an event the year is not completed, the rate is pro-rated.

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.

For example, a nurse in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,954.95 $124,139.10 $127,863.30
12 3.20% $3,909.89 $126,094.04 $129,876.90
13 4.80% $5,864.84 $128,048.99 $131,890.49
14 6.40% $7,819.79 $130,003.94 $133,904.09
15 8.00% $9,774.73 $131,958.88 $135,917.68

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Nurses 203* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 nursing experience or outside nursing services

Class | (A01)

Semester Units Class Il (A02) Class 11l (AO3) Class IV (A04) *Class V (AO5)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Nurses
[ 0 [ $69,671.71 $73,446.54 [ $77,221.52 [ $80,995.86 [ $83,223.02
Full-Credentialed Nurses
1** $73,446.54 $77,221.52 $80,995.86 $84,770.85 $87,111.04
2 $77,221.52 $80,995.86 $84,770.85 $88,545.68 $90,999.22
3 $80,995.86 $84,770.85 $88,545.68 $92,320.50 $94,887.07
4 $84,770.85 $88,545.68 $92,320.50 $96,095.00 $98,774.93
5 $88,545.68 $92,320.50 $96,095.00 $99,869.67 $102,663.27
6 $92,320.50 $96,095.00 $99,869.67 $103,666.90 $106,777.19
7 $96,095.00 $99,869.67 $103,666.90 $107,706.28 $110,937.23
8 $103,666.90 $107,706.28 $111,744.84 $115,097.26
9 $111,744.84 $115,784.38 $119,257.63
10 $119,823.10 $123,417.83

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2070 salary schedule, nurses with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district/outside entity, you will begin at level 3.

Nurses with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district/outside entity, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed

in Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. Nurses are able to move beyond

Step 1 with less than 30 units.

**Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

effective July 1, 2026.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Nurses receive a $1500 stipend for a completed full school year. In an event the year is not completed, the rate is pro-rated.

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.

For example, a nurse in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,917.17 $121,740.27 $125,392.51
12 3.20% $3,834.34 $123,657.44 $127,367.20
13 4.80% $5,751.51 $125,574.61 $129,341.88
14 6.40% $7,668.68 $127,491.78 $131,316.57
15 8.00% $9,585.85 $129,408.95 $133,291.26

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Classified Y-rated Hourly Salary Schedule
2023-2024

Effective July 1, 2023

Grade
G20

G24

G27

G28

G29

G32

G34

G35

G36

G40

Ga4

Title
Paraprof, Instructional Asst
After School Ext Day

Paraprof, Mild/Moderate
After School Ext Day

Assistant, Office |

Assistant, Office Il

Assistant, Resource Counseling
Assistant, Office Il

Assistant, Office IlI

Home/School Liaison-Spanish
Paraprof, DHH Sign

Liaison, Home School

Paraprof, DHH Oral
Paraprof, DHH Sign

Specialist, Tier Il Intervention

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Job Code
w037
W022

Wo47
W022

WO056

WO057

w018

WO058

WO058

W125
Wo064

W228

WO063
WO064

E264

Step 1
$17.2515

$18.1685

$19.5425

$20.0434

$20.5696

$22.2004

$23.2531

$23.9080

$24.4090

$26.9782

$29.8531

Step 2
$17.3339

$19.0931

$20.5696

$21.0704

$21.5713

$23.2531

$24.4090

$25.1023

$25.6928

$28.3588

$31.3811

Step 3
$18.1685

$20.0434

$21.5713

$22.2004

$22.7141

$24.4090

$25.6928

$26.3221

$26.9386

$29.7735

$32.9218

Step 4
$19.0931

$21.0704

$22.7141

$23.2531

$23.9080

$25.6928

$26.9386

$27.6705

$28.3123

$31.3073

$34.5910

Step 5
$20.0434

$22.2004

$23.9080

$24.4090

$25.1023

$26.9385

$28.3123

$29.0444

$29.8531

$32.8751

$36.4398

Page 1of 1

Salary may be pro-rated based on Duty Days and/or FTE (<1.0 FTE)



Speech Language Pathologist Pilot Salary Schedule

Effective July 1, 2023 through June 30, 2026
Full-Credentialed Speech Language Pathologist
185 Duty Days

LEVEL *SALARY

94,172.01

99,696.94

104,943.99
110,467.50
116,281.38
122,401.62
128,843.77
135,625.13
135,625.13
135,625.13

-
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*Salary is inclusive of the Special Education stipend, Speech and Language Therapy stipend, and
all other additions to placement on the current Basic Schedule.

Career Increment for FUSD Service Years

Career Increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of
8.0% at the 15th year and thereafter. Years of credit service for career increment purposes shall
mean years of service in FUSD except that up to five (5) years of service credit shall be granted
for out-of-district service. All regular District employment will apply for career increments.

SLP at level 10 meeting the appropriate years of service would receive the following
compensation:

PERCENT OF CAREER
YEARS OF SERVICE SALARY INCREMENT *SALARY
11 1.6% $ 2,170.00 $ 137,795.13
12 3.2% $ 4,340.00 $ 139,965.13
13 4.8% $ 6,510.01 $ 142,135.14
14 6.4% $ 8,680.01 $ 144,305.14
15 8.0% $ 10,850.01 $ 146,475.14

Year 2022-26
8.5% increase effective 7/1/2023
Board Approved: Pending



FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: JROTC INSTRUCTORS - ARMY 218* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service or military experience

Class Il (A0O3) *Class V (AO5)
Class | (AO1) Class Il (A02) Semester Units Class IV (A04) Semester Units
Level (Step) Preliminary Cred Clear Cred Clear Cred + 15 units Clear Cred + BA PL Column
Non-Credentialed Teachers
| 0 | $67,561.16 | $71,614.92 $75,668.67 $79,721.90 $82,113.62
Full-Credentialed Teachers
1 $71,614.92 $75,668.67 $79,721.90 $83,775.66 $86,288.76
2 $75,668.67 $79,721.90 $83,775.66 $87,829.58 $90,464.24
3 $79,721.90 $83,775.66 $87,829.58 $91,883.34 $94,639.56
4 $83,775.66 $87,829.58 $91,883.34 $95,936.57 $98,814.69
5 $87,829.58 $91,883.34 $95,936.57 $99,990.50 $102,990.35
6 $95,936.57 $99,990.50 $104,044.08 $107,165.31
7 $99,990.50 $104,044.08 $108,097.83 $111,340.80
8 $108,097.83 $112,151.41 $115,515.93
9 $112,151.41 $116,205.34 $119,691.42
10 $120,258.92 $123,866.55

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents
their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.
Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning through

the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,924.14 $122,183.06 $125,848.42
12 3.20% $3,848.29 $124,107.20 $127,830.28
13 4.80% $5,772.43 $126,031.34 $129,812.15
14 6.40% $7,696.57 $127,955.49 $131,794.01
15 8.00% $9,620.71 $129,879.63 $133,775.88

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule C: Child Development Center Teachers on Special Assignment 260 Duty Days (8 work hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified teaching service with appropriate credential/permit

Class | (CO1) Class 11 (C02) Class Il (CO%) Class IV (C04) Class V (C05)
X K Semester Units X |
Semester Units Semester Units 90 Units Semester Units Semester Units
Less than 60 Units 60-89 Units BA w/o Credential BA with Credential
Level (Step) No Degree

C-1 $54,227.26 $58,374.37 $62,296.21 $66,082.43 $70,499.94
C-2 $58,374.37 $62,296.21 $66,082.43 $70,499.94 $74,241.23
C-3 $62,296.21 $66,082.43 $70,499.94 $74,241.23 $78,433.47
Cc-4 $66,082.43 $70,499.94 $74,241.23 $78,433.47 $82,355.31
C-5 $74,241.23 $78,433.47 $82,355.31 $84,158.46
C-6 $82,355.31 $84,158.46 $90,874.99
C-7 $90,874.99 $94,751.70
C-8 $98,718.46

FRESNO UNIFIED SCHOOL DISTRICT

Basic-Hourly Rate Salary Schedule 2023-2024

Effective July 1, 2023

Schedule C: Child Development Center Teachers on Special Assignment 260 Duty Days (8 work hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified teaching service with appropriate credential/permit

Class | (CO1) Class 11 (C02) Class Il (CO%) Class IV (C04) Class V (C05)
X K Semester Units X |
Semester Units Semester Units 90 Units Semester Units Semester Units
Less than 60 Units 60-89 Units BA w/o Credential BA with Credential
Level (Step) No Degree

C-1 $26.0708 $28.0646 $29.9501 $31.7704 $33.8942
C-2 $28.0646 $29.9501 $31.7704 $33.8942 $35.6929
C-3 $29.9501 $31.7704 $33.8942 $35.6929 $37.7084
Cc-4 $31.7704 $33.8942 $35.6929 $37.7084 $39.5939
C-5 $35.6929 $37.7084 $39.5939 $40.4608
C-6 $39.5939 $40.4608 $43.6899
C-7 $43.6899 $45.5537
C-8 $47.4608

NOTE: Lead and PACE Lead teachers shall receive an additional $1.00 per hour. CDC Supervisors will receive an additional $4.00 per hour.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

*¥*x** Career Increment for FUSD Service Years *****

Career Increment: Career increment of 1.6% each year from 11th to 15th year to a total of 8.0% at the 15th year and thereafter.

Years of credited service for career increment purpose shall mean years of service in FUSD except, that up to five (5) years of service credit

shall be granted for out-of-District service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (C04), level 7 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY
11 1.60% $1,454.00 $92,328.9919
12 3.20% $2,908.00 $93,782.9917
13 4.80% $4,362.00 $95,236.9916
14 6.40% $5,816.00 $96,690.9915
15 8.00% $7,270.00 $98,144.9914

*Early Childhood Teachers work year designated in Article 4 - Early Childhood Teachers and Working Conditions.

Note: The number of workdays could vary between 260 to 262 depending on the calendar year. Salary payout will always be calculated based on

number of workdays and holidays in a given fiscal year (July 1, 2023 — June 30, 2024.). In the current fiscal year, we have 246 workdays and 14
holidays, adding up to 260 days.

Year 2023-2024

8.5% effective 7/1/2023

Board approved Pending Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT

Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Career Technical Ed/VVocational Ed Teachers 185* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching or comparable service

Placement for CTE/Voc Ed teachers is found under Article 66 of the FTA CBA

Class 111 (A03) *Class V (A05)
Class | (A01) Class Il (A02) Semester Units Class IV (A04) Semester Units
Level (Step) Preliminary Cred Clear Cred Clear Cred + 15 Units|  Clear Cred + BA PL Column
Non-Credentialed Teachers
| 0 | $57,334.02 | $60,774.13 | $64,214.24 | $67,653.91 | $69,683.58 |
Full-Credentialed Teachers
1 $60,774.13 $64,214.24 $67,653.91 $71,094.02 $73,226.70
2 $64,214.24 $67,653.91 $71,094.02 $74,534.28 $76,770.12
3 $67,653.91 $71,094.02 $74,534.28 $77,974.39 $80,313.38
4 $71,094.02 $74,534.28 $77,974.39 $81,414.06 $83,856.50
5 $74,534.28 $77,974.39 $81,414.06 $84,854.32 $87,400.07
6 $81,414.06 $84,854.32 $88,294.28 $90,943.04
7 $84,854.32 $88,294.28 $91,734.40 $94,486.46
8 $91,734.40 $95,174.36 $98,029.58
9 $95,174.36 $98,614.62 $101,572.99
10 $102,054.58 $105,116.11

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents
their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.
Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into
FUSD with 8 yrs experience from another district, you will begin at level 8.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC ANNUAL SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

**** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of
credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted

for out-of-district service. All regular District employment will apply for career increment.
For example, a teacher in Class 1V (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,632.87 $103,687.46 $106,797.97
12 3.20% $3,265.75 $105,320.33 $108,479.83
13 4.80% $4,898.62 $106,953.20 $110,161.69
14 6.40% $6,531.49 $108,586.08 $111,843.54
15 8.00% $8,164.37 $110,218.95 $113,525.40

Year 2023-2024
8.5% effective 7/1/2023 Salary may be pro-rated based on FTE (< 1.0 FTE)
Board approved Pending
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Teachers and Librarians 185* Duty Days (8 hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching or library service

Class | (A01)
Semester Units Class 1l (A02) Class 11l (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers/Librarians
| 0 | $57,334.02 $60,774.13 | $64,214.24 | $67,653.91 | $69,683.58
Full-Credentialed Teachers/Librarians
1¥* $60,774.13 $64,214.24 $67,653.91 $71,094.02 $73,226.70
2 $64,214.24 $67,653.91 $71,094.02 $74,534.28 $76,770.12
3 $67,653.91 $71,094.02 $74,534.28 $77,974.39 $80,313.38
4 $71,094.02 $74,534.28 $77,974.39 $81,414.06 $83,856.50
5 $74,534.28 $77,974.39 $81,414.06 $84,854.32 $87,400.07
6 $77,974.39 $81,414.06 $84,854.32 $88,294.28 $90,943.04
7 $81,414.06 $84,854.32 $88,294.28 $91,734.40 $94,486.46
8 $88,294.28 $91,734.40 $95,174.36 $98,029.58
9 $95,174.36 $98,614.62 $101,572.99
10 $102,054.58 $105,116.11

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers/librarians with 7 yrs or less service credit will be placed on the salary level which

represents their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers/librarians with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming

into FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in

Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30 units

shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative
Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

**%x* Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.
For example, a teacher/librarian in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,632.87 $103,687.46 $106,797.97
12 3.20% $3,265.75 $105,320.33 $108,479.83
13 4.80% $4,898.62 $106,953.20 $110,161.69
14 6.40% $6,531.49 $108,586.08 $111,843.54
15 8.00% $8,164.37 $110,218.95 $113,525.40

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024
Effective July 1, 2023

Schedule A: Teachers and Librarians 194* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching or library service

Class | (A01)
Semester Units Class Il (A02) Class Il (A03) Class IV (A04) *Class V (AO5)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers/Librarians
| 0 | $60,123.24 | $63,730.71 | $67,338.18 | $70,945.18 | $73,073.59
Full-Credentialed Teachers/Librarians
1** $63,730.71 $67,338.18 $70,945.18 $74,552.65 $76,789.08
2 $67,338.18 $70,945.18 $74,552.65 $78,160.27 $80,504.88
3 $70,945.18 $74,552.65 $78,160.27 $81,767.74 $84,220.52
4 $74,552.65 $78,160.27 $81,767.74 $85,374.74 $87,936.01
5 $78,160.27 $81,767.74 $85,374.74 $88,982.37 $91,651.96
6 $81,767.74 $85,374.74 $88,982.37 $92,589.68 $95,367.30
7 $85,374.74 $88,982.37 $92,589.68 $96,197.15 $99,083.09
8 $92,589.68 $96,197.15 $99,804.46 $102,798.58
9 $99,804.46 $103,412.09 $106,514.38
10 $107,019.40 $110,229.87

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers/librarians with 7 yrs or less service credit will be placed on the salary level which

represents their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers/librarians with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming

into FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in

Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions.

**Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative
Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

*%*x* Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.
For example, a teacher/librarian in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,712.31 $108,731.71 $111,993.55
12 3.20% $3,424.62 $110,444.02 $113,757.22
13 4.80% $5,136.93 $112,156.33 $115,520.90
14 6.40% $6,849.24 $113,868.64 $117,284.58
15 8.00% $8,561.55 $115,580.95 $119,048.26

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024
Effective July 1, 2023

Schedule A: Teachers and Librarians 200* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching or library service

Class | (A01)
Semester Units Class 1l (A02) Class Il (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers/Librarians
| 0 | $61,982.72 | $65,701.76 | $69,420.80 | $73,13936 | $75,333.60
Full-Credentialed Teachers/Librarians
1** $65,701.76 $69,420.80 $73,139.36 $76,858.40 $79,164.00
2 $69,420.80 $73,139.36 $76,858.40 $80,577.60 $82,994.72
3 $73,139.36 $76,858.40 $80,577.60 $84,296.64 $86,825.28
4 $76,858.40 $80,577.60 $84,296.64 $88,015.20 $90,655.68
5 $80,577.60 $84,296.64 $88,015.20 $91,734.40 $94,486.56
6 $84,296.64 $88,015.20 $91,734.40 $95,453.28 $98,316.80
7 $88,015.20 $91,734.40 $95,453.28 $99,172.32 $102,147.52
8 $95,453.28 $99,172.32 $102,891.20 $105,977.92
9 $102,891.20 $106,610.40 $109,808.64
10 $110,329.28 $113,639.04

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers/librarians with 7 yrs or less service credit will be placed on the salary level which

represents their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers/librarians with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming
into FUSD with 8 yrs experience from another district, you will begin at level 8.
Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in

Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions.

**Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative
Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual
classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

¥**** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.

For example, a teacher/librarian in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,765.27 $112,094.55 $115,457.26
12 3.20% $3,530.54 $113,859.82 $117,275.49
13 4.80% $5,295.81 $115,625.09 $119,093.71
14 6.40% $7,061.07 $117,390.35 $120,911.94
15 8.00% $8,826.34 $119,155.62 $122,730.16

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Teachers and Librarians 203* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching or library service

Class | (AO1)
Semester Units Class Il (A02) Class 11l (A03) Class IV (A04) *Class V (AO5)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers/Librarians
[ 0 | $62,912.46 | $66,687.29 $70,462.11 [ $74,236.45 [ $76,463.60
Non-Credentialed Teachers/Librarians
1** $66,687.29 $70,462.11 $74,236.45 $78,011.28 $80,351.46
2 $70,462.11 $74,236.45 $78,011.28 $81,786.26 $84,239.64
3 $74,236.45 $78,011.28 $81,786.26 $85,561.09 $88,127.66
4 $78,011.28 $81,786.26 $85,561.09 $89,335.43 $92,015.52
5 $81,786.26 $85,561.09 $89,335.43 $93,110.42 $95,903.86
6 $85,561.09 $89,335.43 $93,110.42 $96,885.08 $99,791.55
7 $89,335.43 $93,110.42 $96,885.08 $100,659.90 $103,679.73
8 $96,885.08 $100,659.90 $104,434.57 $107,567.59
9 $104,434.57 $108,209.56 $111,455.77
10 $111,984.22 $115,343.63

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers/librarians with 7 yrs or less service credit will be placed on the salary level which

represents their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers/librarians with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming

into FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in

Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions.

**Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

effective July 1, 2026.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

*¥**** Career Increment for FUSD Service Years *****

Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.
For example, a teacher/librarian in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,791.75 $113,775.97 $117,189.12
12 3.20% $3,583.50 $115,567.71 $119,034.62
13 4.80% $5,375.24 $117,359.46 $120,880.12
14 6.40% $7,166.99 $119,151.21 $122,725.62
15 8.00% $8,958.74 $120,942.96 $124,571.12

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)




FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024
Effective July 1, 2023

Schedule A: Teachers and Librarians 204* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching or library service

Class | (AO1)
Semester Units Class Il (A02) Class Il (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers/Librarians
| 0 | $63,222.37 $67,015.80 | $70,809.22 | $74,602.15 $76,840.27
Full-Credentialed Teachers/Librarians
1** $67,015.80 $70,809.22 $74,602.15 $78,395.57 $80,747.28
2 $70,809.22 $74,602.15 $78,395.57 $82,189.15 $84,654.61
3 $74,602.15 $78,395.57 $82,189.15 $85,982.57 $88,561.79
4 $78,395.57 $82,189.15 $85,982.57 $89,775.50 $92,468.79
5 $82,189.15 $85,982.57 $89,775.50 $93,569.09 $96,376.29
6 $85,982.57 $89,775.50 $93,569.09 $97,362.35 $100,283.14
7 $89,775.50 $93,569.09 $97,362.35 $101,155.77 $104,190.47
8 $97,362.35 $101,155.77 $104,949.02 $108,097.48
9 $104,949.02 $108,742.61 $112,004.81
10 $112,535.87 $115,911.82

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers/librarians with 7 yrs or less service credit will be placed on the salary level which

represents their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers/librarians with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming

into FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in

Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions.

**Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

***** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.
For example, a teacher/librarian in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,800.57 $114,336.44 $117,766.41
12 3.20% $3,601.15 $116,137.01 $119,621.00
13 4.80% $5,401.72 $117,937.59 $121,475.59
14 6.40% $7,202.30 $119,738.16 $123,330.18
15 8.00% $9,002.87 $121,538.73 $125,184.77

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Designated Teachers 195* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class 11l (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 [ $64,210.22 [ $68,062.92 [ $71,915.61 [ $75,767.81 [ $78,040.90
Full-Credentialed Teachers
1** $68,062.92 $71,915.61 $75,767.81 $79,620.50 $82,008.96
2 $71,915.61 $75,767.81 $79,620.50 $83,473.36 $85,977.34
3 $75,767.81 $79,620.50 $83,473.36 $87,326.05 $89,945.56
4 $79,620.50 $83,473.36 $87,326.05 $91,178.25 $93,913.62
5 $83,473.36 $87,326.05 $91,178.25 $95,031.11 $97,882.17
6 $87,326.05 $91,178.25 $95,031.11 $98,883.63 $101,850.06
7 $91,178.25 $95,031.11 $98,883.63 $102,736.33 $105,818.45
8 $98,883.63 $102,736.33 $106,588.85 $109,786.50
9 $106,588.85 $110,441.71 $113,754.89
10 $114,294.24 $117,722.94

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents
their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into
FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in

Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions.

**Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative
Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual
classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

¥**** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.
For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,828.71 $116,122.95 $119,606.51
12 3.20% $3,657.42 $117,951.65 $121,490.08
13 4.80% $5,486.12 $119,780.36 $123,373.64
14 6.40% $7,314.83 $121,609.07 $125,257.21
15 8.00% $9,143.54 $123,437.78 $127,140.78

Year 2023-2024
8.5% effective 7/1/2023

Board approved Pending Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Designated Teachers 193* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class 11l (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $63,551.66 | $67,364.84 | $71,178.01 | $74,990.70 | $77,240.48
Full-Credentialed Teachers
1%* $67,364.84 $71,178.01 $74,990.70 $78,803.88 $81,167.84
2 $71,178.01 $74,990.70 $78,803.88 $82,617.22 $85,095.52
3 $74,990.70 $78,803.88 $82,617.22 $86,430.40 $89,023.04
4 $78,803.88 $82,617.22 $86,430.40 $90,243.08 $92,950.40
5 $82,617.22 $86,430.40 $90,243.08 $94,056.43 $96,878.25
6 $86,430.40 $90,243.08 $94,056.43 $97,869.44 $100,805.44
7 $90,243.08 $94,056.43 $97,869.44 $101,682.62 $104,733.13
8 $97,869.44 $101,682.62 $105,495.63 $108,660.49
9 $105,495.63 $109,308.98 $112,588.17
10 $113,121.99 $116,515.53

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents
their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into
FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in

Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

**Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning through
the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative
Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual
classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

¥*%x* Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,809.95 $114,931.94 $118,379.78
12 3.20% $3,619.90 $116,741.89 $120,244.03
13 4.80% $5,429.86 $118,551.85 $122,108.27
14 6.40% $7,239.81 $120,361.80 $123,972.52
15 8.00% $9,049.76 $122,171.75 $125,836.77

Year 2023-2024
8.5% effective 7/1/2023

Board approved Pending Salary may be pro-rated based on FTE (< 1.0 FTE)


https://125,836.77
https://122,171.75
https://9,049.76
https://123,972.52
https://120,361.80
https://7,239.81
https://122,108.27
https://118,551.85
https://5,429.86
https://120,244.03
https://116,741.89
https://3,619.90
https://118,379.78
https://114,931.94
https://1,809.95

FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Designated Teachers 192* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class 11l (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 [ $63,222.37 | $67,015.80 | $70,809.22 [ $74,602.15 [ $76,840.27
Full-Credentialed Teachers
1** $67,015.80 $70,809.22 $74,602.15 $78,395.57 $80,747.28
2 $70,809.22 $74,602.15 $78,395.57 $82,189.15 $84,654.61
3 $74,602.15 $78,395.57 $82,189.15 $85,982.57 $88,561.79
4 $78,395.57 $82,189.15 $85,982.57 $89,775.50 $92,468.79
5 $82,189.15 $85,982.57 $89,775.50 $93,569.09 $96,376.29
6 $85,982.57 $89,775.50 $93,569.09 $97,362.35 $100,283.14
7 $89,775.50 $93,569.09 $97,362.35 $101,155.77 $104,190.47
8 $97,362.35 $101,155.77 $104,949.02 $108,097.48
9 $104,949.02 $108,742.61 $112,004.81
10 $112,535.87 $115,911.82

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in

Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions.

**Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative
Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual
classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

*%*%* Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,800.57 $114,336.44 $117,766.41
12 3.20% $3,601.15 $116,137.01 $119,621.00
13 4.80% $5,401.72 $117,937.59 $121,475.59
14 6.40% $7,202.30 $119,738.16 $123,330.18
15 8.00% $9,002.87 $121,538.73 $125,184.77

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT

Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Lori Ann Infant Center 200* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (A01)
Semester Units Class Il (A02) Class Il (A03) Class IV (A04) *Class V (AO5)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $61,982.72 $65701.76 |  $69,420.80 |  $7313936 |  $75333.60
Full-Credentialed Teachers
1** $65,701.76 $69,420.80 $73,139.36 $76,858.40 $79,164.00
2 $69,420.80 $73,139.36 $76,858.40 $80,577.60 $82,994.72
3 $73,139.36 $76,858.40 $80,577.60 $84,296.64 $86,825.28
4 $76,858.40 $80,577.60 $84,296.64 $88,015.20 $90,655.68
5 $80,577.60 $84,296.64 $88,015.20 $91,734.40 $94,486.56
6 $84,296.64 $88,015.20 $91,734.40 $95,453.28 $98,316.80
7 $88,015.20 $91,734.40 $95,453.28 $99,172.32 $102,147.52
8 $95,453.28 $99,172.32 $102,891.20 $105,977.92
9 $102,891.20 $106,610.40 $109,808.64
10 $110,329.28 $113,639.04

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and

Physical Science may be acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into
FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below_solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed
in Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions.

**Unit members with less than a BA+30 units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning through
the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. In an event the year is not completed, the rate is pro-rated.

***x* Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted
for out-of-district service. All regular District employment will apply for career increment.
For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,765.27 $112,094.55 $115,457.26
12 3.20% $3,530.54 $113,859.82 $117,275.49
13 4.80% $5,295.81 $115,625.09 $119,093.71
14 6.40% $7,061.07 $117,390.35 $120,911.94
15 8.00% $8,826.34 $119,155.62 $122,730.16

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Teachers on Special Assignment 217* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (A01)
Semester Units Class 1l (A02) Class Il (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $67,251.25 $71,286.41 | $75,321.57 $79,356.21 | $81,736.96
Full-Credentialed Teachers
1%* $71,286.41 $75,321.57 $79,356.21 $83,391.36 $85,892.94
2 $75,321.57 $79,356.21 $83,391.36 $87,426.70 $90,049.27
3 $79,356.21 $83,391.36 $87,426.70 $91,461.85 $94,205.43
4 $83,391.36 $87,426.70 $91,461.85 $95,496.49 $98,361.41
5 $87,426.70 $91,461.85 $95,496.49 $99,531.82 $102,517.92
6 $91,461.85 $95,496.49 $99,531.82 $103,566.81 $106,673.73
7 $95,496.49 $99,531.82 $103,566.81 $107,601.97 $110,830.06
8 $103,566.81 $107,601.97 $111,636.95 $114,986.04
9 $111,636.95 $115,672.28 $119,142.37
10 $119,707.27 $123,298.36

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be

acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in

Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

effective July 1, 2026.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

**%x* Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for

out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,915.32 $121,622.59 $125,271.13
12 3.20% $3,830.63 $123,537.90 $127,243.91
13 4.80% $5,745.95 $125,453.22 $129,216.68
14 6.40% $7,661.27 $127,368.53 $131,189.45
15 8.00% $9,576.58 $129,283.85 $133,162.23

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Teachers on Special Assignment 215* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class 1l (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA +45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $66,631.42 | $70,629.39 | $74,627.36 $78,624.81 $80,983.62
Full-Credentialed Teachers
1** $70,629.39 $74,627.36 $78,624.81 $82,622.78 $85,101.30
2 $74,627.36 $78,624.81 $82,622.78 $86,620.92 $89,219.32
3 $78,624.81 $82,622.78 $86,620.92 $90,618.89 $93,337.18
4 $82,622.78 $86,620.92 $90,618.89 $94,616.34 $97,454.86
5 $86,620.92 $90,618.89 $94,616.34 $98,614.48 $101,573.05
6 $90,618.89 $94,616.34 $98,614.48 $102,612.28 $105,690.56
7 $94,616.34 $98,614.48 $102,612.28 $106,610.24 $109,808.58
8 $102,612.28 $106,610.24 $110,608.04 $113,926.26
9 $110,608.04 $114,606.18 $118,044.29
10 $118,603.98 $122,161.97

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be
acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in
Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning through
the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

¥**x* Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for

out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,897.66 $120,501.64 $124,116.56
12 3.20% $3,795.33 $122,399.30 $126,071.15
13 4.80% $5,692.99 $124,296.97 $128,025.74
14 6.40% $7,590.65 $126,194.63 $129,980.33
15 8.00% $9,488.32 $128,092.29 $131,934.93

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Teachers on Special Assignment 207* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class 11l (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $64,152.12 | $68,001.32 | $71,850.53 | $75,699.24 | $77,970.28
Full-Credentialed Teachers
1%* $68,001.32 $71,850.53 $75,699.24 $79,548.44 $81,934.74
2 $71,850.53 $75,699.24 $79,548.44 $83,397.82 $85,899.54
3 $75,699.24 $79,548.44 $83,397.82 $87,247.02 $89,864.16
4 $79,548.44 $83,397.82 $87,247.02 $91,095.73 $93,828.63
5 $83,397.82 $87,247.02 $91,095.73 $94,945.10 $97,793.59
6 $87,247.02 $91,095.73 $94,945.10 $98,794.14 $101,757.89
7 $91,095.73 $94,945.10 $98,794.14 $102,643.35 $105,722.68
8 $98,794.14 $102,643.35 $106,492.39 $109,687.15
9 $106,492.39 $110,341.76 $113,651.94
10 $114,190.80 $117,616.41

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be
acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in
Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning through
the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the

PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the

PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

**%** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for

out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,827.05 $116,017.86 $119,498.27
12 3.20% $3,654.11 $117,844.91 $121,380.13
13 4.80% $5,481.16 $119,671.96 $123,261.99
14 6.40% $7,308.21 $121,499.02 $125,143.86
15 8.00% $9,135.26 $123,326.07 $127,025.72

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Teachers on Special Assignment 203* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class 11l (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA + 45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $62,912.46 $66,687.29 | $70,462.11 | $74,236.45 | $76,463.60
Full-Credentialed Teachers
1%* $66,687.29 $70,462.11 $74,236.45 $78,011.28 $80,351.46
2 $70,462.11 $74,236.45 $78,011.28 $81,786.26 $84,239.64
3 $74,236.45 $78,011.28 $81,786.26 $85,561.09 $88,127.66
4 $78,011.28 $81,786.26 $85,561.09 $89,335.43 $92,015.52
5 $81,786.26 $85,561.09 $89,335.43 $93,110.42 $95,903.86
6 $85,561.09 $89,335.43 $93,110.42 $96,885.08 $99,791.55
7 $89,335.43 $93,110.42 $96,885.08 $100,659.90 $103,679.73
8 $96,885.08 $100,659.90 $104,434.57 $107,567.59
9 $104,434.57 $108,209.56 $111,455.77
10 $111,984.22 $115,343.63

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be

acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in

Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

effective July 1, 2026.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning through
the professional development office prior to the beginning of the new school year.
There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

**%** Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for

out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,791.75 $113,775.97 $117,189.12
12 3.20% $3,583.50 $115,567.71 $119,034.62
13 4.80% $5,375.24 $117,359.46 $120,880.12
14 6.40% $7,166.99 $119,151.21 $122,725.62
15 8.00% $8,958.74 $120,942.96 $124,571.12

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Teachers on Special Assignment 197 Duty Days (8 hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class Il (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA +45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $61,052.98 $64,716.23 | $68,379.49 | $72,042.27 $74,203.60
Full-Credentialed Teachers
1** $64,716.23 $68,379.49 $72,042.27 $75,705.52 $77,976.54
2 $68,379.49 $72,042.27 $75,705.52 $79,368.94 $81,749.80
3 $72,042.27 $75,705.52 $79,368.94 $83,032.19 $85,522.90
4 $75,705.52 $79,368.94 $83,032.19 $86,694.97 $89,295.84
5 $79,368.94 $83,032.19 $86,694.97 $90,358.38 $93,069.26
6 $83,032.19 $86,694.97 $90,358.38 $94,021.48 $96,842.05
7 $86,694.97 $90,358.38 $94,021.48 $97,684.74 $100,615.31
8 $94,021.48 $97,684.74 $101,347.83 $104,388.25
9 $101,347.83 $105,011.24 $108,161.51
10 $108,674.34 $111,934.45

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be
acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in
Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

¥**x* Career Increment for FUSD Service Years *****

Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of
credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,738.79 $110,413.13 $113,725.41
12 3.20% $3,477.58 $112,151.92 $115,516.36
13 4.80% $5,216.37 $113,890.71 $117,307.31
14 6.40% $6,955.16 $115,629.50 $119,098.26
15 8.00% $8,693.95 $117,368.29 $120,889.21

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Teachers on Special Assignment and Librarians 194 Duty Days (8 hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class Il (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA +45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $60,123.24 $63,730.71 | $67,338.18 | $70,945.18 $73,073.59
Full-Credentialed Teachers
1** $63,730.71 $67,338.18 $70,945.18 $74,552.65 $76,789.08
2 $67,338.18 $70,945.18 $74,552.65 $78,160.27 $80,504.88
3 $70,945.18 $74,552.65 $78,160.27 $81,767.74 $84,220.52
4 $74,552.65 $78,160.27 $81,767.74 $85,374.74 $87,936.01
5 $78,160.27 $81,767.74 $85,374.74 $88,982.37 $91,651.96
6 $81,767.74 $85,374.74 $88,982.37 $92,589.68 $95,367.30
7 $85,374.74 $88,982.37 $92,589.68 $96,197.15 $99,083.09
8 $92,589.68 $96,197.15 $99,804.46 $102,798.58
9 $99,804.46 $103,412.09 $106,514.38
10 $107,019.40 $110,229.87

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be
acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in
Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

¥**x* Career Increment for FUSD Service Years *****

Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of
credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,712.31 $108,731.71 $111,993.55
12 3.20% $3,424.62 $110,444.02 $113,757.22
13 4.80% $5,136.93 $112,156.33 $115,520.90
14 6.40% $6,849.24 $113,868.64 $117,284.58
15 8.00% $8,561.55 $115,580.95 $119,048.26

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Teachers on Special Assignment 189* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class Il (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA +45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $58,573.67 $62,088.16 | $65,602.66 | $69,116.70 $71,190.25
Full-Credentialed Teachers
1** $62,088.16 $65,602.66 $69,116.70 $72,631.19 $74,809.98
2 $65,602.66 $69,116.70 $72,631.19 $76,145.83 $78,430.01
3 $69,116.70 $72,631.19 $76,145.83 $79,660.32 $82,049.89
4 $72,631.19 $76,145.83 $79,660.32 $83,174.36 $85,669.62
5 $76,145.83 $79,660.32 $83,174.36 $86,689.01 $89,289.80
6 $79,660.32 $83,174.36 $86,689.01 $90,203.35 $92,909.38
7 $83,174.36 $86,689.01 $90,203.35 $93,717.84 $96,529.41
8 $90,203.35 $93,717.84 $97,232.18 $100,149.13
9 $97,232.18 $100,746.83 $103,769.16
10 $104,261.17 $107,388.89

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be
acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in
Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

¥**x* Career Increment for FUSD Service Years *****

Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of
credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,668.18 $105,929.35 $109,107.12
12 3.20% $3,336.36 $107,597.53 $110,825.34
13 4.80% $5,004.54 $109,265.71 $112,543.56
14 6.40% $6,672.71 $110,933.88 $114,261.78
15 8.00% $8,340.89 $112,602.06 $115,980.00

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Teachers on Special Assignment 185* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class Il (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA +45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $57,334.02 $60,774.13 | $64,214.24 | $67,653.91 $69,683.58
Full-Credentialed Teachers
1** $60,774.13 $64,214.24 $67,653.91 $71,094.02 $73,226.70
2 $64,214.24 $67,653.91 $71,094.02 $74,534.28 $76,770.12
3 $67,653.91 $71,094.02 $74,534.28 $77,974.39 $80,313.38
4 $71,094.02 $74,534.28 $77,974.39 $81,414.06 $83,856.50
5 $74,534.28 $77,974.39 $81,414.06 $84,854.32 $87,400.07
6 $77,974.39 $81,414.06 $84,854.32 $88,294.28 $90,943.04
7 $81,414.06 $84,854.32 $88,294.28 $91,734.40 $94,486.46
8 $88,294.28 $91,734.40 $95,174.36 $98,029.58
9 $95,174.36 $98,614.62 $101,572.99
10 $102,054.58 $105,116.11

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be
acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in
Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

¥**x* Career Increment for FUSD Service Years *****

Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of
credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,632.87 $103,687.46 $106,797.97
12 3.20% $3,265.75 $105,320.33 $108,479.83
13 4.80% $4,898.62 $106,953.20 $110,161.69
14 6.40% $6,531.49 $108,586.08 $111,843.54
15 8.00% $8,164.37 $110,218.95 $113,525.40

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Designated Teachers on Special Assignment 195* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class 1l (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA +45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $64,210.22 | $68,062.92 | $71,915.61 $75,767.81 $78,040.90
Full-Credentialed Teachers
1** $68,062.92 $71,915.61 $75,767.81 $79,620.50 $82,008.96
2 $71,915.61 $75,767.81 $79,620.50 $83,473.36 $85,977.34
3 $75,767.81 $79,620.50 $83,473.36 $87,326.05 $89,945.56
4 $79,620.50 $83,473.36 $87,326.05 $91,178.25 $93,913.62
5 $83,473.36 $87,326.05 $91,178.25 $95,031.11 $97,882.17
6 $87,326.05 $91,178.25 $95,031.11 $98,883.63 $101,850.06
7 $91,178.25 $95,031.11 $98,883.63 $102,736.33 $105,818.45
8 $98,883.63 $102,736.33 $106,588.85 $109,786.50
9 $106,588.85 $110,441.71 $113,754.89
10 $114,294.24 $117,722.94

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be

acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in
Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

¥**x* Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of

credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for

out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,828.71 $116,122.95 $119,606.51
12 3.20% $3,657.42 $117,951.65 $121,490.08
13 4.80% $5,486.12 $119,780.36 $123,373.64
14 6.40% $7,314.83 $121,609.07 $125,257.21
15 8.00% $9,143.54 $123,437.78 $127,140.78

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Designated Teachers on Special Assignment 193* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class 1l (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA +45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $63,551.66 | $67,364.84 | $71,178.01 $74,990.70 $77,240.48
Full-Credentialed Teachers
1** $67,364.84 $71,178.01 $74,990.70 $78,803.88 $81,167.84
2 $71,178.01 $74,990.70 $78,803.88 $82,617.22 $85,095.52
3 $74,990.70 $78,803.88 $82,617.22 $86,430.40 $89,023.04
4 $78,803.88 $82,617.22 $86,430.40 $90,243.08 $92,950.40
5 $82,617.22 $86,430.40 $90,243.08 $94,056.43 $96,878.25
6 $86,430.40 $90,243.08 $94,056.43 $97,869.44 $100,805.44
7 $90,243.08 $94,056.43 $97,869.44 $101,682.62 $104,733.13
8 $97,869.44 $101,682.62 $105,495.63 $108,660.49
9 $105,495.63 $109,308.98 $112,588.17
10 $113,121.99 $116,515.53

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be

acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in
Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

¥**x* Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of
credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for

out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,809.95 $114,931.94 $118,379.78
12 3.20% $3,619.90 $116,741.89 $120,244.03
13 4.80% $5,429.86 $118,551.85 $122,108.27
14 6.40% $7,239.81 $120,361.80 $123,972.52
15 8.00% $9,049.76 $122,171.75 $125,836.77

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Designated Teachers on Special Assignment 192* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class Il (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA +45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers
| 0 | $63,222.37 $67,015.80 | $70,809.22 | $74,602.15 $76,840.27
Full-Credentialed Teachers
1** $67,015.80 $70,809.22 $74,602.15 $78,395.57 $80,747.28
2 $70,809.22 $74,602.15 $78,395.57 $82,189.15 $84,654.61
3 $74,602.15 $78,395.57 $82,189.15 $85,982.57 $88,561.79
4 $78,395.57 $82,189.15 $85,982.57 $89,775.50 $92,468.79
5 $82,189.15 $85,982.57 $89,775.50 $93,569.09 $96,376.29
6 $85,982.57 $89,775.50 $93,569.09 $97,362.35 $100,283.14
7 $89,775.50 $93,569.09 $97,362.35 $101,155.77 $104,190.47
8 $97,362.35 $101,155.77 $104,949.02 $108,097.48
9 $104,949.02 $108,742.61 $112,004.81
10 $112,535.87 $115,911.82

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be

acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in
Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

¥**x* Career Increment for FUSD Service Years *****
Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of
credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for

out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,800.57 $114,336.44 $117,766.41
12 3.20% $3,601.15 $116,137.01 $119,621.00
13 4.80% $5,401.72 $117,937.59 $121,475.59
14 6.40% $7,202.30 $119,738.16 $123,330.18
15 8.00% $9,002.87 $121,538.73 $125,184.77

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule A: Designated Teachers on Special Assighnment and Librarians 194* Duty Days

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified K-12 teaching service

Class | (AO1)
Semester Units Class Il (A02) Class 1l (A03) Class IV (A04) *Class V (A05)
BA + 30-44 units Semester Units Semester Units Semester Units Semester Units
Level (Step) BA <30** BA +45-59 units BA + 60-74 units BA + 75-90 units PL Column
Non-Credentialed Teachers and Librarians
| 0 | $63,880.94 | $67,713.88 | $71,546.81 $75,379.25 $77,640.69
Full-Credentialed Teachers and Librarians
1** $67,713.88 $71,546.81 $75,379.25 $79,212.19 $81,588.40
2 $71,546.81 $75,379.25 $79,212.19 $83,045.29 $85,536.43
3 $75,379.25 $79,212.19 $83,045.29 $86,878.22 $89,484.30
4 $79,212.19 $83,045.29 $86,878.22 $90,710.67 $93,432.01
5 $83,045.29 $86,878.22 $90,710.67 $94,543.77 $97,380.21
6 $86,878.22 $90,710.67 $94,543.77 $98,376.54 $101,327.75
7 $90,710.67 $94,543.77 $98,376.54 $102,209.47 $105,275.79
8 $98,376.54 $102,209.47 $106,042.24 $109,223.49
9 $106,042.24 $109,875.34 $113,171.53
10 $113,708.11 $117,119.24

All units earned beyond the Bachelor Degree must be upper division or graduate courses. Lower division courses in Mathematics, Foreign Language and Physical Science may be
acceptable if not yet taken during undergraduate years.

Due to the compression of the 1999-2000 salary schedule, teachers with 7 yrs or less service credit will be placed on the salary level which represents

their current year of service. For example, if you are coming into FUSD with 2 yrs experience from another district, you will begin at level 3.

Teachers with 8 or more years of experience will begin at the level representing completed years of experience. For example, if you are coming into

FUSD with 8 yrs experience from another district, you will begin at level 8.

Note: Steps below solid line available only to personnel hired prior to 1969-70 school year. The general requirement for a unit member to be placed in
Class 1 (A01) is a BA+30 units; however, exceptions may be made when conditions warrant such exceptions. **Unit members with less than a BA+30

units shall advance beyond Class 1 (A01), Step 1 only if they were hired prior to 1969-70.

*Class V (A05) effective July 1, 2015. Placement on Class V (A05) is contingent upon completion of 9 units of continual professional learning
through the professional development office prior to the beginning of the new school year.

There shall be no new members eligible for the PL Column effective as of January 1, 2024. All professional learning units and courses shall cease
being offered effective January 1, 2024, and coursework to complete credits shall likewise cease effective January 1, 2024. Unit members on the
PL Column as of November 1, 2023, will continue to receive PL Column compensation until June 30, 2026, or until they become ineligible for the
PL Column, whichever is sooner. All PL Column placements and all language in the parties’ collective bargaining agreement shall be eliminated
effective July 1, 2026.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

Special Education Teachers receive a $1500 stipend for a completed full school year. Bilingual Teachers receive a $500 stipend for teaching Bi-lingual

classes for a completed full school year. In an event the year is not completed, the rate is pro-rated.

¥**x* Career Increment for FUSD Service Years *****

Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of
credited service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for
out-of-district service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (A04), level 10 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY *Professional Learning
11 1.60% $1,819.33 $115,527.44 $118,993.14
12 3.20% $3,638.66 $117,346.77 $120,867.05
13 4.80% $5,457.99 $119,166.10 $122,740.96
14 6.40% $7,277.32 $120,985.43 $124,614.87
15 8.00% $9,096.65 $122,804.76 $126,488.77

Year 2023-2024
8.5% effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule C: Child Development Center & *PACE Teachers 194 Duty Days (8 work hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified teaching service with appropriate credential/permit

Class | (CO1) Class 11 (C02) SS;S;L!:E(:?;ES Class IV (C04) Class V (C05)
Semester Units Semester Units 90 Units Semester Units Semester Units
Less than 60 Units 60-89 Units BA w/o Credential BA with Credential
Level (Step) No Degree

c1 $40,461.88 $43,556.26 $46,482.56 $49,307.66 $52,603.80
C-2 $43,556.26 $46,482.56 $49,307.66 $52,603.80 $55,395.38
c3 $46,482.56 $49,307.66 $52,603.80 $55,395.38 $58,523.44
C-4 $49,307.66 $52,603.80 $55,395.38 $58,523.44 $61,449.73
C-5 $55,395.38 $58,523.44 $61,449.73 $62,795.16
C-6 $61,449.73 $62,795.16 $67,806.72
c-7 $67,806.72 $70,699.34
C-8 $73,659.16

FRESNO UNIFIED SCHOOL DISTRICT
Basic Hourly Rate Salary Schedule 2023-2024

Effective July 1, 2023

Schedule C: Child Development Center & *PACE Teachers 194 Duty Days (8 work hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified teaching service with appropriate credential/permit

Class | (CO1) Class 11 (C02) SS;S;L!:E(:?;ES Class IV (C04) Class V (C05)
Semester Units Semester Units 90 Units Semester Units Semester Units
Less than 60 Units 60-89 Units BA w/o Credential BA with Credential
Level (Step) No Degree
c1 $26.0708 $28.0646 $29.9501 $31.7704 $33.8942
C-2 $28.0646 $29.9501 $31.7704 $33.8942 $35.6929
c3 $29.9501 $31.7704 $33.8942 $35.6929 $37.7084
C-4 $31.7704 $33.8942 $35.6929 $37.7084 $39.5939
C-5 $35.6929 $37.7084 $39.5939 $40.4608
C-6 $39.5939 $40.4608 $43.6899
C-7 $43.6899 $45.5537
C-8 $47.4608

NOTE: Lead and PACE Lead teachers shall receive an additional $1.00 per hour. CDC Supervisors will receive an additional $4.00 per hour.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

***** Career Increment for FUSD Service Years *****

Career Increment: Career increment of 1.6% each year from 11th to 15th year to a total of 8.0% at the 15th year and thereafter.

Years of credited service for career increment purpose shall mean years of service in FUSD except, that up to five (5) years of service credit

shall be granted for out-of-District service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (C04), level 7 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY
11 1.60% $1,084.91 $68,891.6275
12 3.20% $2,169.82 $69,976.5350
13 4.80% $3,254.72 $71,061.4426
14 6.40% $4,339.63 $72,146.3501
15 8.00% $5,424.54 $73,231.2576

*Early Childhood Teachers work year designated in Article 4 - Early Childhood Teachers and Working Conditions.

Year 2023-2024
8.5% increase effective 7/1/2023

Board approved Pending Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule C: Child Development Center & *PACE Teachers on Special Assignment 195 Duty Days (8 work hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified teaching service with appropriate credential/permit

Class | (CO1) Class 11 (C02) Class Il (CO%) Class IV (C04) Class V (C05)
X K Semester Units X |
Semester Units Semester Units 90 Units Semester Units Semester Units
Less than 60 Units 60-89 Units BA w/o Credential BA with Credential
Level (Step) No Degree

C-1 $40,670.45 $43,780.78 $46,722.16 $49,561.82 $52,874.95
C-2 $43,780.78 $46,722.16 $49,561.82 $52,874.95 $55,680.92
C-3 $46,722.16 $49,561.82 $52,874.95 $55,680.92 $58,825.10
Cc-4 $49,561.82 $52,874.95 $55,680.92 $58,825.10 $61,766.48
C-5 $55,680.92 $58,825.10 $61,766.48 $63,118.85
C-6 $61,766.48 $63,118.85 $68,156.24
C-7 $68,156.24 $71,063.77
C-8 $74,038.85

FRESNO UNIFIED SCHOOL DISTRICT

Basic Hourly Rate Salary Schedule 2023-2024

Effective July 1, 2023

Schedule C: Child Development Center & *PACE Teachers on Special Assignment 195 Duty Days (8 work hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified teaching service with appropriate credential/permit

Class | (CO1) Class 11 (C02) Class Il (CO%) Class IV (C04) Class V (C05)
X K Semester Units X |
Semester Units Semester Units 90 Units Semester Units Semester Units
Less than 60 Units 60-89 Units BA w/o Credential BA with Credential
Level (Step) No Degree

C-1 $26.0708 $28.0646 $29.9501 $31.7704 $33.8942
C-2 $28.0646 $29.9501 $31.7704 $33.8942 $35.6929
C-3 $29.9501 $31.7704 $33.8942 $35.6929 $37.7084
Cc-4 $31.7704 $33.8942 $35.6929 $37.7084 $39.5939
C-5 $35.6929 $37.7084 $39.5939 $40.4608
C-6 $39.5939 $40.4608 $43.6899
C-7 $43.6899 $45.5537
C-8 $47.4608

NOTE: Lead and PACE Lead teachers shall receive an additional $1.00 per hour. CDC Supervisors will receive an additional $4.00 per hour.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA + 90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

**x%x* Career Increment for FUSD Service Years *****

Career Increment: Career increment of 1.6% each year from 11th to 15th year to a total of 8.0% at the 15th year and thereafter.

Years of credited service for career increment purpose shall mean years of service in FUSD except, that up to five (5) years of service credit

shall be granted for out-of-District service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (C04), level 7 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY
11 1.60% $1,090.50 $69,246.7398
12 3.20% $2,181.00 $70,337.2397
13 4.80% $3,271.50 $71,427.7395
14 6.40% $4,362.00 $72,518.2394
15 8.00% $5,452.50 $73,608.7392

*Early Childhood Teachers work year designated in Article 4 - Early Childhood Teachers and Working Conditions.

Year 2023-2024
8.5% increase effective 7/1/2023

Board approved Pending Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule C: Child Development Center & *PACE Teachers 260 Duty Days (8 work hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified teaching service with appropriate credential/permit

Class | (CO1) Class Il (C02) Sifwfsi!rﬁ?ﬂs Class IV (C04) Class V (C05)
Semester Units Semester Units 90 Units Semester Units Semester Units
Less than 60 Units 60-89 Units BA w/o Credential BA with Credential
Level (Step) No Degree

C-1 $54,227.26 $58,374.37 $62,296.21 $66,082.43 $70,499.94
C-2 $58,374.37 $62,296.21 $66,082.43 $70,499.94 $74,241.23
C-3 $62,296.21 $66,082.43 $70,499.94 $74,241.23 $78,433.47
c-4 $66,082.43 $70,499.94 $74,241.23 $78,433.47 $82,355.31
C-5 $74,241.23 $78,433.47 $82,355.31 $84,158.46
C-6 $82,355.31 $84,158.46 $90,874.99
Cc-7 $90,874.99 $94,751.70
C-8 $98,718.46

FRESNO UNIFIED SCHOOL DISTRICT

Basic-Hourly Rate Salary Schedule 2023-2024

Effective July 1, 2023

Schedule C: Child Development Center & *PACE Teachers 260 Duty Days (8 work hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified teaching service with appropriate credential/permit

Class | (C01) Class Il (C02) SE:}]::SLL(E(J:;:S Class IV (C04) Class V (C05)
Semester Units Semester Units 90 Units Semester Units Semester Units
Less than 60 Units 60-89 Units BA w/o Credential BA with Credential
Level (Step) No Degree
C-1 $26.0708 $28.0646 $29.9501 $31.7704 $33.8942
C-2 $28.0646 $29.9501 $31.7704 $33.8942 $35.6929
C-3 $29.9501 $31.7704 $33.8942 $35.6929 $37.7084
C-4 $31.7704 $33.8942 $35.6929 $37.7084 $39.5939
C-5 $35.6929 $37.7084 $39.5939 $40.4608
C-6 $39.5939 $40.4608 $43.6899
C-7 $43.6899 $45.5537
c-8 $47.4608

NOTE: Lead and PACE Lead teachers shall receive an additional $1.00 per hour. CDC Supervisors will receive an additional $4.00 per hour.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual $500 for BA +90*

Annual $1000 for M.A. on all classes*

Annual $1500 for earned Doctorate*

Annual $1250 for National Board Certification for Teachers*

* Additions are non-cumulative

¥*x** Career Increment for FUSD Service Years ¥****

Career Increment: Career increment of 1.6% each year from 11th to 15th year to a total of 8.0% at the 15th year and thereafter.

Years of credited service for career increment purpose shall mean years of service in FUSD except, that up to five (5) years of service credit

shall be granted for out-of-District service. All regular District employment will apply for career increment.

For example, a teacher in Class IV (C04), level 7 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY
11 1.60% $1,454.00 $92,328.9919
12 3.20% $2,908.00 $93,782.9917
13 4.80% $4,362.00 $95,236.9916
14 6.40% $5,816.00 $96,690.9915
15 8.00% $7,270.00 $98,144.9914

*Early Childhood Teachers work year designated in Article 4 - Early Childhood Teachers and Working Conditions.

Note: The number of workdays could vary between 260 to 262 depending on the calendar year. Salary payout will always be calculated based on
number of workdays and holidays in a given fiscal year (July 1, 2023 —June 30, 2024.). In the current fiscal year, we have 246 workdays and 14

Year 2023-2024 holidays, adding up to 260 days.

8.5% increase effective 7/1/2023
Board approved Pending
Salary may be pro-rated based on FTE (< 1.0 FTE)
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FRESNO UNIFIED SCHOOL DISTRICT

Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule D: Adult Education 185 Duty Days

Hourly Rates

Level (Step) | Class | (D01) Index | Class Il (D02) Index | Class Il (DO3) | Index
1 57.8653 1.00 59.5919 1.03 61.3342 1.06
2 59.5919 1.03 61.3342 1.06 63.0768 1.09
3 61.3342 1.06 63.0768 1.09 64.8037 1.12
4 63.0768 1.09 64.8037 1.12 66.5461 1.15
5 64.8037 1.12 66.5461 1.15 68.2565 1.18
Daily Rates (7 hours)
Level (Step) | Class | (D01) Index | Class Il (D02) Index | Class Il (DO3) | Index
1 405.06 1.00 417.14 1.03 429.34 1.06
2 417.14 1.03 429.34 1.06 441.54 1.09
3 429.34 1.06 441.54 1.09 453.63 1.12
4 441.54 1.09 453.63 1.12 465.82 1.15
5 453.63 1.12 465.82 1.15 477.80 1.18
Daily Rates (8 hours)
Level (Step) | Class | (D01) Index | Class Il (D02) Index | Class Il (DO3) | Index
1 462.92 1.00 476.74 1.03 490.67 1.06
2 476.74 1.03 490.67 1.06 504.61 1.09
3 490.67 1.06 504.61 1.09 518.43 1.12
4 504.61 1.09 518.43 1.12 532.37 1.15
5 518.43 1.12 532.37 1.15 546.05 1.18

Placement Criteria:

Class 1 (D01)

Possess one of the following Credentials:

- Adult Designated Subjects (Adult and/or Vocational)

- Ryan Single Subject or Multiple Subject
- Elementary
- Secondary

Class 1l (D02)

Qualification for Class | (D01) and have BA + 30 semeser units or 450* continuing education credits

taken as part of an approved educational plan.

Class 111 (D03)
Qualification for Class Il (D02) and have BA + 45 semester units or 675* continuing education credits

taken as part of an approved educational plan.

*Fifteen (15) continuing education credits equal one (1) semester college unit.
Initial placement on the salary schedule shall be at level 1 in the appropriate class.
Level (Step) advancement requires completion of at least 75% of the school year.

Career Increment of 1.6% each year from the 11th to the 15th year to a total of 8% at the 15th year and thereafter.

Year 2023-2024

8.5% increase effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT

Basic Annual Salary Schedule 2023-2024

Effective July 1, 2

Schedule D: Adult Education 215 Duty Days

023

Hourly Rates

Level (Step) | Class | (DO1) Index | Class Il (D02) Index Class 1l (D0O3) Index
1 57.8653 1.00 59.5919 1.03 61.3342 1.06
2 59.5919 1.03 61.3342 1.06 63.0768 1.09
3 61.3342 1.06 63.0768 1.09 64.8037 1.12
4 63.0768 1.09 64.8037 1.12 66.5461 1.15
5 64.8037 1.12 66.5461 1.15 68.2565 1.18
Daily Rates (7 hours)
Level (Step) | Class | (DO1) Index | Class Il (D02) Index Class Il (D0O3) Index
1 405.06 1.00 417.14 1.03 429.34 1.06
2 417.14 1.03 429.34 1.06 441.54 1.09
3 429.34 1.06 441.54 1.09 453.63 1.12
4 441.54 1.09 453.63 1.12 465.82 1.15
5 453.63 1.12 465.82 1.15 477.80 1.18
Daily Rates (8 hours)
Level (Step) | Class | (D01) Index | Class Il (D02) Index Class Il (D0O3) Index
1 462.92 1.00 476.74 1.03 490.67 1.06
2 476.74 1.03 490.67 1.06 504.61 1.09
3 490.67 1.06 504.61 1.09 518.43 1.12
4 504.61 1.09 518.43 1.12 532.37 1.15
5 518.43 1.12 532.37 1.15 546.05 1.18

Placement Criteria:

Class 1 (D01)

Possess one of the following Credentials:

- Adult Designated Subjects (Adult and/or Vocational)

- Ryan Single Subject or Multiple Subject

- Elementary
- Secondary

Class Il (D02)

Qualification for Class | (D01) and have BA + 30 semeser units or 450* continuing education credits
taken as part of an approved educational plan.

Class Il (D03)

Qualification for Class Il (D02) and have BA + 45 semester units or 675* continuing education credits
taken as part of an approved educational plan.

*Fifteen (15) continuing education credits equal one (1) semester college unit.
Initial placement on the salary schedule shall be at level 1 in the appropriate class.
Level (Step) advancement requires completion of at least 75% of the school year.

Career Increment of 1.6% each year from the 11th to the 15th year to a total of 8% at the 15th year and thereafter.

Year 2023-2024
8.5% increase effective 7,
Board approved Pending

/1/2023

Salary may be pro-rated based on FTE (< 1.0 FTE)



FRESNO UNIFIED SCHOOL DISTRICT
Basic Annual Salary Schedule 2023-2024

Effective July 1, 2023

Schedule R: Pre-Kindergarten Teachers 183* Duty Days (8 work hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified teaching service with appropriate credential/permit

Class | (RO1) Class Il (R02) Sg:wsess!cl(ler(zﬁ':s Class IV (R04) Class V (R05)
Semester Units Semester Units 90 Units Semester Units Semester Units
Less than 60 Units 60-89 Units BA w/o Credential BA with Credential

Level (Step) No Degree
R-1 $38,167.65 $41,086.57 $43,846.95 $46,511.87 $49,621.11
R-2 $41,086.57 $43,846.95 $46,511.87 $49,621.11 $52,254.41
R-3 $43,846.95 $46,511.87 $49,621.11 $52,254.41 $55,205.10
R-4 $46,511.87 $49,621.11 $52,254.41 $55,205.10 $57,965.47
R-5 $52,254.41 $55,205.10 $57,965.47 $59,234.61
R-6 $57,965.47 $59,234.61 $63,962.01
R-7 $63,962.01 $66,690.62
R-8 $69,482.61

FRESNO UNIFIED SCHOOL DISTRICT

Basic Hourly Rate Salary Schedule 2023-2024

Effective July 1, 2023

Schedule R: Pre-Kindergarten Teachers 183* Duty Days (8 work hours)

PLACEMENT ON THE SALARY SCHEDULE: Full credit will be given for verified teaching service with appropriate credential/permit

Class | (RO1) Class Il (R02) Sgr:sessltl(l_:zﬁzs Class IV (R04) Class V (R05)
Semester Units Semester Units . Semester Units Semester Units
Less than 60 Units 60-89 Units 90 Units BA w/o Credential BA with Credential

Level (Step) No Degree
R-1 $26.0708 $28.0646 $29.9501 $31.7704 $33.8942
R-2 $28.0646 $29.9501 $31.7704 $33.8942 $35.6929
R-3 $29.9501 $31.7704 $33.8942 $35.6929 $37.7084
R-4 $31.7704 $33.8942 $35.6929 $37.7084 $39.5939
R-5 $35.6929 $37.7084 $39.5939 $40.4608
R-6 $39.5939 $40.4608 $43.6899
R-7 $43.6899 $45.5537
R-8 $47.4608

Pre-Kindergarten teachers who teach two class sessions shall have the option, after consulting with the principal, of scheduling a 30 minute duty-free

lunch period. This period shall be outside of the four (4) hour time block required for each class session. Pre-Kindergarten teachers shall be able to submit

up to three (3) hours per class per month for extra duty hours, in accordance with the existing requirements.

ADDITIONS TO PLACEMENT ON THE BASIC SALARY SCHEDULE

Annual
Annual
Annual
Annual

$500 for BA + 90*

$1000 for M.A. on all classes*

$1500 for earned Doctorate*

$1250 for National Board Certification for Teachers*
* Additions are non-cumulative

**x** Career Increment for FUSD Service Years *****

Career increment: Career increment of 1.6% each year from the 11th to the 15th year to a total of 8.0% at the 15th year and thereafter. Years of credited

service for career increment purposes shall mean years of service in FUSD except that up to five (5) years of service credit shall be granted for out-of-district
service. All regular District employment will apply for career increment.
For example, a teacher in Class IV (R04), level 7 meeting the appropriate years of service would receive the following compensation:

YRS OF SERVICE % OF SALARY CAREER INCREMENT SALARY
11 1.60% $1,023.39 $64,985.41
12 3.20% $2,046.78 $66,008.80
13 4.80% $3,070.18 $67,032.19
14 6.40% $4,093.57 $68,055.58
15 8.00% $5,116.96 $69,078.97

Year 2023-2024
8.5% increase effective 7/1/2023
Board approved Pending

Salary may be pro-rated based on FTE (< 1.0 FTE)
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SUPPLEMENTAL SERVICE CONTRACTS
IDENTIFIED SERVICES AND RATES OF PAY

CERTIFICATED SERVICES PAY RATE
Teacher/Presenter/Tutor S43.22/Hr
Summer School Teacher Per Diem
Student Engagement Elementary $43.22/Hr
Student Engagement Secondary $43.22/Hr
EXTRA CURRICULAR PAY RATE
Band Assistants $20.28/Hr
Equipment Maintenance $400.00/Yr
Game Management $16.00/Hr
Licensed Vocational Nurse LVN $31.38/Hr (G46)
CLASSIFIED SERVICES PAY RATE
Classified Support (AVID TUTORS) $16.00/Hr
Community Education Teacher (may be non-credentialed) $19.91/Hr
Professional Instructor (non-credentialed/expert in field) $19.91/Hr
Babysitter (use Object #2960) $16.00/Hr
Sign Language/Cues Speech Interpreter $16.00/Hr
Translator $18.17/Hr (G24)
Drama/Plays (with or without students) PAY RATE
Costume Designer/Builder Instructor $19.91/Hr
Director Instructor $19.91/Hr
Light/Sound Technician Instructor $19.91/Hr
Make-up Instructor $19.91/Hr
Set Design and Construction Instructor $19.91/Hr

Year 2023-2024
Board approved Pending



Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A-7

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: APPROVE

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Agreement with California Teaching Fellows Foundation

ITEM DESCRIPTION: Included in the Board binders is an agreement with the California Teaching
Fellows Foundation (CTFF) to provide up to six trained staff to work with students enrolled in the
Historically Black College and University (HBCU) Step-Up Dual Enroliment Pilot Program located at
three high schools (Bullard, Edison, and Sunnyside). Teaching Fellow tutors will be paired with a HBCU
Step-Up classroom teacher to ensure learning needed for student success. The CTFF staff will provide
services for up to 98 instructional days, up to three hours per day, and one hour per month for
professional learning/training. Responsibilities include tutoring in math and English.

Following Federal Program Monitoring, CTFF staff must meet the same education requirements as
Paraprofessionals in Fresno Unified. This will include maintaining a high school diploma, being Every
Student Act and/or No Child Left Behind Act certified and providing documentation upon request for
Federal Program Monitoring.

FINANCIAL SUMMARY: Sufficient funds in the amount of $55,784 are available in the College and
Career Readiness Budget.

PREPARED BY: Jeremy Ward DIVISION: Instructional Division
PHONE NUMBER: (559) 457-3731

CABINET APPROVAL: Natasha Baker, Ed.D., SUPERINTENDENT APPROVAL:
Chief Academic Officer Robert G. Nelson, Ed.D.



FEDERAL FUNDING WILL NOT BE USED

o Unified Fresno Unified School District
wenodl District Contract Routing Form

“ Completed independent contract agreement must be attached

14403
Vendor Number
California Teaching Fellows Foundation 7110 N Fresno St Suite 300, Fresno, CA 93720
Vendor Name Address
559-224-9200 Mike Snell
Phone Number Vendor Contact
From: 1/25/2024 Through: 6/30/2024

Term (Duration)

FUSD Contract Administrator:
Jeremy Ward / Nancy Witrado CCR/Counseling&College Readine:559-248-7430

Name Site/ Dept Telephone number

Budget (Fund-Unit-Dept.-Activity-Function-Object) 060-3010-0706-1110-1000-5899

Annual Cost s ss5,784.76 (Estimated Amount)

Fingerprint Requirements: All individuals providing Yes No [
services under this contract are in compliance with the

requirements of the “Michelle Montoya” Act, asrequired

therein.

Scope of Work Summary:

California Teaching Fellows Foundation (CTFF) will provide up to 6 trained staff to work with Fresno Unified
School District (FUSD) High Schools who have a current Step Up Program (Edison, Bullard, and Sunnyside) in
place. The CTFF staff will provide services for up to 98 Instructional Days up to 3 Hours per day and 1 hour
per month for Professional Learning / trainings. Responsibilities includes assisting in Math and English, Math
(calculus/status) & English (writing). Teaching Fellow tutors will be paired with a Champion to support the
recognition and completion of missing assignments. Billing Rate is $26.60 per hour and $32.11 per hour for
Professional Development. Teaching Fellow will also assist in taking daily attendance, supporting behavior
management, and case management. In accordance with Federal Program Monitoring, CTFF staff must meet same
education requirements as Para professionals in FUSD including maintaining a High school diploma, being Every
Student Act ( ESSA) and/or No Child Left Behind Act (NCLB) certified and must provide documentation upon
request for Federal Program Monitoring.

Please indicate where the work will be performed: Work to be performed on FUSD property

Date Item is to appear on Board of Education Agend: Vill contract be submitted with Bundled Contracts? No
(Contracts of $15,000.00 or more)

Reviewed & approved by Department Head:

LAUE

. 12/28/2023
Reviewed & approved by Cabinet Level Officer
dignea Date
Reviewed & approved by Risk Management Jan 3,2024
Signed Date

Please return signed agreement back to (name/email) : Shayla Mendoza / shayla.mendoza@fresnounfied.org

Revised 9/20/23


https://15,000.00

Fresno Unified School District

5 Unified Independent Contractor Services Agreement
conoul District

1ty

GENERAL INFORMATION
School/Departiment Budget: 060-3010-0706-1110-1000-5899
District Contact Persor -~ T T 1o

Budget Manager Approva

Contractor’s Vendor Nam s Foundation

Contractor’s Contact Person: Mike Snell
Contractor’s Title: CEO

Contractor’s Telephone
Number: 559-224-9200

Contractor’s E-mail; mike@ctff.us

Contractor’s Address: 7110 N Fresno St Suite 300, Fresno, CA 93720

This Independent Contractor Services Agreement is made and entered into effective 1/25/2024

(the "Effective Date™) by and between the Fresno Unified School District (*District™) and California Teaching Fellows Foundation
(*“Contractor™),

1. Contractor Services. Contractor agrees to provide

Californin Teaching Fellows Foundation {CTFF) will provide up to 6 trained staff to work with Fresno Unified School District (FUSD) High Schools who
have a current Step Up Program {Edison, Bullard, and Surnnyside) in place. The CTFF staff will provide services for up to 98 Instructional Days up to 3
Hours per day and § hour per month for Professional Leaming / trainings. Responsibilities includes assisting in Math and English, Math (catculus/status)
& English (writing). Teaching Fellow tutors will be paired with a Champion to support the recognition and completion of missing assignments. Billing
Rate is $26.60 per hour and $32.11 per hour for Professional Development. Teaching Fellow will also assist in taking daily atiendance, supporting
behavior management, and case management. In accordance with Federal Program Monitoring, CTEF staff must mieet same education requirements as

Para professionals in FUSD ineluding maintaining a High school diploma, being Every Student Act ( ESSA) and/or No Child Left Behind Act (NCLB})
certified and must provide documentation upon request for Federal Program Monitoring.

ewiend 2937 Fresno Unified Independent Contract 1 Pane
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2. Contractor Qualifications. Contractor represents that it has in effect all licenses, permissions and has otherwise all legal
qualifications to perform this Agreement.

3. Term. This Agreement shall beginon  1/25/2024  "and shall terminate on 6/30/2024 . There shall be no
extension of the term of the agreement without express written consent from all parties.

4. Payment, District agrees to pay Contractor at following rate of per , hot to exceed $55,784.76
Checks will be made payable to California Teaching Fellows Foundation . Payment shall be limited to amount written in
this paragraph, unless specifically indicated i1 ~ * 5. District agrees to pay Contractor within thirty (30) days of
receipt of detailed invoice.

5. Incidental Expenses. D Yes (See below) ador initial here

a Lodging Actual cost of single accupancy. Not to exceed $113 per night. *Receipt Required.

b Meals Reimbursement limited to actual cost up to the following rates: Breakfast
$16.00, Lunch $17.00, Dinner $31.00. *Receipt Required.

c Travel Actual cost by common carrier. Private car expenses will be reimbursed at the current
standard business IRS mileage rate.

d Supplies As negotiated with school/department contracting forservice.

e Total Estimated Cost (Sum of paragraphs 4 and 5a —d): $ 55,784.76

£ Other

6. Employment. Are you a current FUSD employee? [ Yes MNo

7. CalPERS & CalSTRS. Are you a CalPERS or CalSTRS retiree? O Yes M No

8. California Residency. Contractor is a resident of the stateof California: f Yes ONo

9. Report Fraud, Waste and Abuse. By calling the Anti-Fraud Hotline, (559) 325-3200, or by completing the fraud, waste
or abuse reporting form online at: The anti-fraud waste or abuse
reporting hotline is available to report alleged fraud in the district. The responsibility for monitoring the hotline rests
with the internal auditor for Fresno Unified School District, Price, Page & Company. A report may be made
anonymously.

10. Conflict of Interest. In consideration of the Disfricts Conflict of Interest Code, Contractor affinms they do not have,
nor does the Contractor anticipate having any interest in real property, investments, business interest in or income
from sources which would provide Contractor, his/her spouse or minor child(ren) with personal financial gain as a

result of any recommendation, advice or any other action taken by Contract~~ -~~~ *-~ ~~~-*{gn of services under
this Agreement.
Contractor’s initial: District’s -
11. Anti-discrimination. Fresno Unified School District prohibits discriminatior idation, and bullying

based on actual or perceived race, color, ethnicity, national origin, immigration status, ancestry, age, creed, religion,
political affiliation, gender, gender identity, gender expression, genetic information, mental or physical disability, sex,
sexual orientation, marital status, pregnancy or parental status, medical information, military veteran status, or
association with a person or a group with one or more of these actual or perceived characteristics or any other basis
protected by law or regulation, in its educational program(s) or employment. If you believe you, or your student, have
been subjected to discrimination, harassment, intimidation, or bullying you should contact your school site principal
and/or the District’s Chief Compliance and Title IX Officer David Chavez, by phone at 559-457-3500, by email at
David.Chavez@fresnounified.org, or in person at 2309 Tulare Street Fresno, CA 93721.

12. Termination of Agreement. Either District or Contractor may terminate this Agreement at any time for any reason upon
thirty (30) days prior written notice. In the event of early termination, Contractor shall be paid for satisfactory work

Fresno Unified Independent Contract 2| rage
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performed to the date of termination, The District may then proceed with the work in any manner the District deems

proper.

Notwithstanding the expiration or termination of this Agreement for any reason (a) any provision of this Agreement
that imposes or contemplates contining obligations on a Party shall survive the expiration or termination of this
Agreement, including without limitation, the rights and duties under Paragraphs 12, 13, 15,and 17; and (b) all
undisputed fees due and payable hereunder through the termination date in accordance with Paragraphs 4 and 5.

13. Confidential Information

a

For the purposes of this Agreement “Confidential Information” includes any written or oral information or
data, disclosed by either Party to the other, which may include, without limitation, information relating to
technical, financial, personnel, personal employee information, the network, corporate, administration, plan
design, benefits or contractual affairs of either Party or a third party that has been ideatified as confidential or
that by the nature of the circumstances surrounding disclosure ought reasonably to be treated as confidential,

Contractor hereby agrees that it shall not disclose Confidential Information, and any materials, discussions,
or other communications concerning Confidential Information to any person or entity, except to its own
employees, contractor personnet, and to its attorneys, accountants, consuttants and other professional advisors
having a “need to know,” and who are themselves bound by similar nondisclosure restrictions (collectively,
“Representatives”). If Contractor becomes aware of any disclosure or use not in compliance with
this Agreement, Contractor shall notify the District in writing within three (3) business days. Contractor
shall use at least the same degree of care in safeguarding Confidential Information as it uses in
safeguarding its own confidential information. Representatives shall be bound to comply with all terms
of this Paragraph

13.B. Upon the request of the District, Contractor shall provide a written acknowiedgment from each of its
Representatives that said Representative is bound by the terms of this Paragraph 13.B.

Contractor's obligation under this Agreement to not disclose Confidential Information shall not apply to
information that: (a) becomes generally available to the public other than as the result of unauthorized
disclosure by Contractor or a third party; (b) is independently developed by Coatractor without the aid,
application ar use of Confidential Information; or {c) was received by Contractor on a non-confidential basis
prior to receipt from the District or from a third-party lawfully possessing and lawfully entitled to disclose

such information.

Disclosure of Confidential Information shall not be precluded if such disclosure is: {(a) required pursvant to a
valid court order; or (b) in the opinion of legal counsel for Contractor, is otherwise required by law, provided
that in either circumstance:

i.  Contractor shall furnish the District with a copy of the demand, summons, subpoena or other legal
process to compel such disclosure;

ii.  Contractor shall give the District reasonable prior notice of its intention to disclose Confidential
Information in order to allow the District an opportunity to seek appropriate protection; and

ili.  Contractor shall take all reasonable steps including, without limitation, the pursuit of a protective order,
to restrict the disclosure of Confidential Information to the greatest extent possible.

All Confidential Information provided by the District to Contractor is and shall forever remain the sole and
exclusive property of the District. By granting access to Confidential Information, the District does nol grant
any express or implied right to Contractor to use, publish or disclose any Confidential Information,
After s review of the Confidential Information Contractor will return to the District ail Confidential
Information disclosed to it {(including copies or summaries of Confidential Information), or with the District’s
permission destroy the Confidential Information and certify in writing that it has been destroyed.

14. Injunctive Relief. Each Party acknowledges that a breach or threatened breach of this Agreement may cause

immediate and irreparable harm to the District and that, to protect against such harm, the District may seek from a
court of competent jurisdiction the issuance of a restraining order or injunction to prohibit any threatened disclosure

Fresno Unified Independent Contract M.



I5.

or misuse of the District’s Confidential Information. Such an action for a restraining order or injunction is in addition
to and does not limit all other remedies provided by faw or in equity or by agreement between the Parties.

Indemmnification and Hold Harmless. To the fullest extent allowed by law, the Contractor shall defend, indemnify and
hold District, its agents, employees, Board of Trustees, members of the Board of Trustees, officials, officers,
volunteers, and representatives (“Indemnities”) free and harmless from any and all claims, demands, negligence
(including the active or passive negligence of Indemnities, regardless of whether sole or otherwise, as allowed by
law), causes of action, costs, expenses, liabilities, losses, damages or injuries, fines, penalties in law or equity,
regardless of wbether the allegations are false, fraudulent, or groundless, to property or persons, including wrongful
death, (collectively “Loss”) to the extent arising out of or incident to: 1) the performance or breach of any of the terms
and conditions of the contract (including but not limited to) the Contractor’s use of the site; or 2) any acts, omissions,
negligence, in connection with the performance of Services or otherwise arising from this Contract
(“Indemnification™); or 3) the willful misconduct of the Contractor or their respective agents, subcontractors,
employees, material or equipment suppliers, invitees, or licensees. The Contractor’s Indemnification includes, but is
not limited 1o, the payment of ali damages and attorney’s fees, fines, penalties and other related costs and expenses.

a The Conftractor’s defense obligations (with counsel approved by District), shall arise immediately upon tender
of any of the Indemnities, and the defense shall be paid at Contractor’s own cost, expense and risk, for any and
all such aforesaid suits, actions or other legal proceedings of every kind that may be brought or instituted against
any of the Indemnities, notwithstanding whether liability is, can be or has yet been established.

b. The Confractor shall pay and satisfy any judgment, award or decree that may be rendered against any of the
Indemnities, in any such suit, action or other legal proceeding. The Contractor shall reimburse Indemnities, and
each of them, for any and all legal expenses and costs incurred by each of them in connection therewith or in
enforcing the indemnity herein provided.

¢ Acceptance of insurance certificates and endorsements required under the contract does not relieve
the Contractor from liability under this indemnification and hold harmless clause. The requirements of this
Section (Indemnification and Hold Harmless) shall apply whether or not such insurance policies shall
have been determined to be applicable to any of such damages or claims for damages.

16. Insurance. Without limiting “Contractor” indemnification, it is agreed that “Contractor” shall secure and maintain in force during

the term of this Agreement a Commercial General Liability policy (Contractual liabifity included) utilizing an occurrence
policy form, with limits of not less than two million ($2,000,000) dollars per occumence, four million ($4,000,000) annual
aggregate limit. Business automobile Liability Insurance shall be maintained for owned, scheduted, non-owned or hired
automobiles with a combined single limit not less than two million ($2,000,000) dollars per occunence. Int the event “Contractor”
is working with students individually or providing professional services to students, “*Contractor’” shall maintain a policy providing
coverage for sexual mwolestation and/or abuse claims. In the event that “Contractor’s” Commencial General liability policy
excludes coverage for sexual molestation and/or abuse claims shall be required to procure a separate or supplemental policy
providing such coverage. The limits of coverage for the abuse and molestation policy shall be not less than $2,000,000 per claim
and $4,000,000 aggregate. If any of the required policies provide coverage on a claims-made basis then the following shall
apply; 1) The retroactive date must be shown, and must be before the date of the contract or the beginning of contract work; 2)
Insurance must be maintained and evidence of insurance must be provided for at least five (5) years after completion of the
contract work; (3) If coverage is canceled or non-renewed, and not replaced with another claims-made policy form with a
retroactive date prior to the contract effective date, the Contractor must purchase “extended reporting” coverage for a
minimum of five (5) years after completion of work. Self-insured retentions must be declared to and approved by District. The
District may require “Contractor” to provide proof of ability to pay losses and related investigations, claims administration
and defense expenses within the retention. The policy shall provide, or be endorsed to provide, that the self-insured retention
may be satisfied by either the named insured or the District.
The District shall be named as an additional insured on the policies by separate endorsement. A Certificate of Insurance
and endorsements shall be attached to this Agreement as proof of insurance, The “Contractor” policy shall provide that it is
primary such that insurance maintained by the District, if any, shall be excess and not co-primary.

Fresno Unified Independent Contract A e



17.

18.

19.

20.

21.

22,

23.

24.

25.

26,

Independent Contractor Status. While engaged in carrying out the terms and conditions of the contract, the Contractor
is an independent contractor, and not an officer, employee, agent, partner, or joint venture of the District.

Workers’ Compensation [nsurance. Contractor agrees to provide all necessary workers’ compensation insurance for
Contractor’s employees, if any, at Contractor’s own cost and expense.

Fingerprinting Requirements. Contractor hereby acknowledges that, if applicable, it is required to comply with the
requirements of Education Code Section 45125.1 with respect to fingerprinting of emnployees who may have contact
with the District's pupils. The Contractor shall also ensure that its consultants on the Project also comply with the
requirements of Section 45125.1. If required by Education Code Section 45125.1, the Contractor and its consultants,
prior to any of the Contractor 's employces, or those of any other consultants, coming inte contact with the District's
pupils submit through the DISTRICT fingerprints to the Department of Justice (DOJ) for the monitoring and
supervision of employee(s) and/or affiliated constituents, Contractor will not begin work on the Project site until
obtaining a DQJ cleared status through the DISTRICT, Contractor further acknowledges that other fingerprinting
requireiments may apply, as set forth in Education Code Section 45125 et seq., and will comply with any such
requirements, including having Consultant certifies Consultants certify that none of these employees and/or affiliated
constituent(s) will have been convicted of a felony as defined in Education Code section 45122.1.“Fingerprinting
Requirements,” is expressly understood ang ~~+== #~ k- the parties hereto:

Contractor’s initial: District’s &

Taxes. Contractor agrees that Contractor has no entitlement to any fi District or to any employment
or fringe benefits from the District. Payments to the contractor pursuant to this Agreement will be reported to Federal
and State taxing authorities as required. District will not withhold any money from compensation payable to
Contractor, District will not withhold FICA (Social Security), state or federal unemployment insurance contributions,
state or federal income tax or disability insurance. Contractor is independently responsible for the payment of all
applicable taxes.

Assignment. The Contractor shall not assign or transfer by operation of law or otherwise any or all of its rights, burdens,
duties or obligations without the prior written consent of the District.

Binding Effect. This Agreement shall inure to the benefit of and shall be binding upon the contractor and the District
and their respective successors and assigns.

Severability. If any provision of this Agreement shall be held invalid or unenforceable by a court of competent
jurisdiction, such holding shail not invalidate or render unenforceable any other provision hereof.

Waiver and Aimnendments. This Agreement may be amended, modified, superseded, cancelled, renewed or extended,
and the terms and conditions hereof may be waived, only by a written instrument signed by the parties or, in the case
of a waiver, by the party waiving compliance. The waiver by any party hereto of a breach of any provision of this
Agreement shall not operate or be construed as a waiver of any subsequent breach.

Governing Law. This Agreement shall be governed by and construed in accordance with the laws of the State of
California and venue shall be in the appropriate Superior court in Fresno,California,

Attorney’s Fees, The non-prevailing party in any dispute under this Agreement shall pay all costs and expenses,
including expert witness fees and attorney’s fees, incurred by the prevailing party in resolving such dispute.

Fresno Unified Independent Contract §|lane



27.

28.

29.

30.

3L

32.

33.

Written Notice. Written notice shall be deemed to have been duly served if delivered in person to the individual or
member of the company or to an officer of the corporation for whom it was intended, or if delivered to or sent by
registered or certified mail to the last business address known to the person who gives the notice.

District: Contractor: California Teaching Fellows F
Fresno Unified Schoo! District Name: Mike Snell

Purchasing Department '

4498 N. Brawiey Avenue Address:

Fres 7 .
resno, CA 93722 California Teaching Fellows Foundation

7110 N Fresno St Suite 300
Fresno, CA 93720

c: Risk Management Fresno
Unified School District 2309
Tulare Street
Fresno, CA 93721

Compliance with Law. Each and every provision of law and clause required by law to be inserted into this Agreement
shall be deemed to be inserted herein and this Agreement shall be read and enforced as though it were included therein.
Contractor agrees that it shall comply with all legal requirements for the performance of its duties under this agreement
and that failure to do shall constitute material breach.

Entire Agreement. This Agreement is intended by the Parties as the final expression of their agreement with respect
to such terms as are included herein and as the complete and exclusive statement of its terms and may not be
contradicted by evidence of any prior agreement or of a contemporancons oral agreement, nor explained
or supplemented by evidence of consistent additional terms.

Construction. The rule of construction that any ambiguity in an agreement be construed against the drafter of such
agreement shall not apply to this Agreement.

Execution of Other Documents, The parties to this Agreement shall cooperate fully in the execution of any and all
other documents and in the completion of any additional actions that may be necessary or appropriate to give full force
and effect to the terms and intent of this Agreement.

Execution in Counterparts. This Agreement may be executed in counterparts such that the signatures may appear on
separate signature pages. A copy. or an original, with all signatures appended together, shall be deemed a
fully executed agreement.

Board Appioval. For contracts in excess of $15,000.00, the effectiveness of this Agreement is contingent upon the
approval of the Fresno Unified School District Board of Education.

Fresno Unified Independent Contract e


https://15,000.00




Fresno Unified School District
Board Agenda Iltem

Board Meeting Date: January 24, 2024, AGENDA ITEM A-8

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Agreement with Campus Kaizen LLC

ITEM DESCRIPTION: Included in the Board binders is an agreement with Campus Kaizen LLC who
will provide case management software, services and support for its product, Guardian Case
Management.

The limited use licensing provided in this agreement includes use of the Campus Kaizen Cloud Services
for case management of complaints received and processed by Human Resources and the School
Leadership Departments. Complaints include those such as Title IX, sexual harassment and
discrimination, employee, and student complaints. This software provides the tools to improve
processing timelines and complaint tracking with automated consolidation of its different components.

Campus Kaizen LLC will issue annual invoices on each anniversary date from the effective date. Year
one annual support and any set-up or training fees will be invoiced on the effective date. The one-time
setup fee is $13,000 and the annual support fee is $35,100. The agreement is for a five-year term. The
cost will be shared by the Human Resources and School Leadership budgets.

FINANCIAL SUMMARY: Sufficient funds in the amount of $188,500 are available in the Human
Resources and School Leadership Budgets.

PREPARED BY: Manjit Atwal DIVISION: Human Resources/Labor Relations
PHONE NUMBER: (5659) 457-3548

CABINET APPROVAL: David Chavez, SUPERINTENDENT APPROVAL:
Chief Human Resources/Labor Relations Robert G. Nelson, Ed.D.




FEDERAL FUNDING WILL NOT BE USED

—

e

[ Fresno Unified Fresno Unified Sc.hool District
‘School District Contract Routing Form

M/Am'/z? ] 77744 .
A our Gheateyt Polentia Completed independent contract agreement must be attached
Vendor Number
Campus Kaizen LLC 201 Lackawanna Avenue, Scranton, PA 18503
Vendor Name Address
570-677-5155 Jason Sensi, CEO
Phone Number Vendor Contact
From: 1/25/2024 Through:  1/24/2029

Term (Duration)

FUSD Contract Administrator:
Manjit Atwal Human Resources 559-457-3501

Name Site/ Dept Telephone number

Budget (Fund-Unit-Dept.-Activity-Function-Object) 030-0720-0930-0000~7200-5899

Annual Cost s 188,500.00 (Contract will not be authorized to exceed this amount w/o BOE approv[:]

Fingerprint Requirements: A/l individuals providing Yes [ No ¥
services under this contract are in compliance with the

requirements of the “Michelle Montoya” Act, asrequired

therein.

Scope of Work Summary:

Campus Kaizen LLC who will provide case management software, services and support for its product, Guardian
Case Management.

The limited use licensing provided in this agreement includes use of the Campus Kaizen Cloud Services for
case management of complaints received and processed by Human Resources and the School Leadership
departments. Complaints include those such as Title IX, Sexual Harassment & Discrimination, Employee, and
Student complaints. This software provides the tools to improve processing timelines and complaint tracking
with automated consolidation of its different components.

Campus Kaizen LLC will issue annual invoices on each anniversary date from the effective date. Year one

annual support and any set-up or training fees will be invoiced on the effective date. The one-time setup
fee is $13,000 and the annual support fee is $35,100. The agreement is for a five-year term. The cost will

be shared by Human Resources and School Leadership’ s budgets.

Please indicate where the work will be performed: Work to be performed remotely out of state IEI

Date Item is to appear on Board of Education Agenda:01/24/24 Will contract be submitted with Bundled Contracts? No
(Contracts of $15,000.00 or more)

-

Vi pa— =
Signed ﬁ/ Dale
Reviewed & approved by Cabinet Level Officer 4 l l?ﬂ'b*ﬁ

Date

Reviewed & approved by Department Head:

Reviewed & approved by Risk Management

7 Date

Please return signed agreement back to (name/email) :

Revised 9/20/23



Campus Kaizen

MASTER HOSTED
SERVICES AGREEMENT

for
Fresno Unified School District

[CONFIDENTIAL]
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MASTER HOSTED SERVICES AGREEMENT

CAMPUS KAIZEN LLC, a Pennsylvania corporation (“Campus Kaizen”), and Fresno Unified
School District, (“Client”) enter into this Master Hosted Services Agreement including any schedules,
exhibits, and other attachments (collectively, this “Agreement”) effective as of the day of

,20__ (the “Effective Date”).

RECITAL

Campus Kaizen has developed certain application software for use by its clients. Campus Kaizen
application software is available only in the Campus Kaizen Cloud (hereinafter defined). Client desires to
access the Campus Kaizen Cloud to use such Campus Kaizen software pursuant to this Agreement's terms.

In consideration of their respective rights and obligations as set forth in this Agreement, the parties
agree as follows:

AGREEMENT
1. Definitions.

a. “Campus Kaizen Cloud” means the hardware, software, storage, firewalls, intrusion detection
devices, load balancing units, switches, and other hardware that comprise the digital and physical
infrastructure underlying the services provided pursuant to this Agreement.

b. “Campus Kaizen Cloud Services” means installation, maintenance, and service of the hardware
and software comprising the Campus Kaizen Cloud.

c. “Anniversary Date” means the date that is 365 days after the [nitiation Date, and each anniversary
thereafter of the date that is 365 days after the Initiation Date, during this Agreement's Term; provided,
however, that, in leap years, the Anniversary Date shall be 366 days after the Initiation date or prior
Anniversary Date,

d. “Business Purposes” means accessing the Campus Kaizen Cloud to use the Licensed Programs
and Campus Kaizen Cloud Services for Client's business purposes.

e. “Client Data” means the data that Designated Users transmit and/or enter into the database
provided as part of the Campus Kaizen Cloud in connection with their Use of the Licensed Programs
pursuant to this Agreement.

f.  “Contractor” means a contractor who: (i) has entered into an Independent Consultant Network
License Agreement with Campus Kaizen; and (ii) is a current member in good standing of Campus Kaizen's
Independent Consultant Network, as such membership standards are determined in the sole discretion of
Campus Kaizen. For the avoidance of doubt, Campus Kaizen may, but shall not be required to, provide to
Client a copy of any Independent Consultant Network License Agreement or the active membership roster
of Campus Kaizen’s Independent Consultant Network.

g. “Deliverable” means any good or service, including, without limitation, intellectual property,
delivered to Client as part of Programming Services (as defined in Section 14) or other services provided
pursuant to this Agreement.



h. “Designated User” or “DU” means a Client employee or other agent designated by Client to access
the Campus Kaizen Cloud and Use the Campus Kaizen Cloud Services and Licensed Programs for Business
Purposes.

i. “Fees” means the fees identified in Schedule A, and any other fees that may become due under
this Agreement.

j.  “Force Majeure Event” means any event beyond the reasonable control of the party affected by
such event, including, without limitation, fire, storm, weather, earthquake, explosion, casualty, strike, war,
riot, civil disturbance, act of God, acts or omission of any third party, any state or national law, decree, or
ordinance, or any executive or judicial order, which event causes a party to delay or fail to perform under
this Agreement.

k. “Initiation Date” means the date that is two (2) weeks after the Effective Date.
l.  “Licensed Programs” means the software program(s) identified in Schedule B. For the avoidance

of doubt, Licensed Programs may also be listed in Schedule A; provided, however, that Schedule B shall
be the definitive list comprising the Licensed Programs.

m. “Licensed Programs Documentation” means the user manuals and documentation for the
Licensed Programs.

n. “Password” means the unique username and password assigned by Client to each Designated User
as more fully described in Section 6.

0. “POC(s)” means the person(s) Client identifies to Campus Kaizen as point(s) of contact for
application support services and other account management purposes.

p. “Undisputed Fees” means all Fees due from Client under this Agreement which Client does not
reasonably and in good faith dispute and provide notice of such dispute in accord with Section 18(f) within
30 days of invoice.

q. “Use” means authorized access to the licensed software in the Campus Kaizen Cloud and use of
the Licensed Programs and Licensed Programs Documentation by Designated Users solely for Business
Purposes.

2. License Grant; Restrictions; Access to Campus Kaizen Cloud.

a. Licenses. Campus Kaizen grants to Client a non-exclusive, non-transferable (except as expressly
provided in this Agreement), limited license for Designated Users to: (i) access the Campus Kaizen Cloud
and Use the Licensed Programs and Campus Kaizen Cloud Services solely for Business Purposes; and (ii)
access the Licensed Programs Documentation and other content on Campus Kaizen's website solely for
Business Purposes and subject to the terms set forth in the Acceptable Use Policy attached hereto and made
a part hereof as Schedule C. Client may choose to purchase any or all Campus Kaizen products or services,
as described in Schedule B, and/or may choose to add available products or services at a later date utilizing
the standard terms of this agreement.

b. Restrictions. Client may only exercise the license granted in Section 2(a) through its Designated
Users. Client may not rent, lease, sell, transfer (by sublicense, assignment, or otherwise, except as expressly
provided by this Agreement), time share, modify, reproduce, copy, make derivative works from, distribute,
publish, use to provide service bureau services, or publicly display the Licensed Programs. Client may only



Use the Licensed Programs for Business Purposes. Client may not modify, reverse engineer, decompile, or
otherwise attempt to discover the source code for the Licensed Programs. Client may not permit any person
or entity to breach the restrictions in this Section 2(b). Client may not copy or re-create the Licensed
Programs or its objects without Campus Kaizen's prior, express written consent. Client agrees that the
Licensed Programs must remain at all times in the Campus Kaizen Cloud and may not be removed or copied
to any other location at any time.

c. Access to the Campus Kaizen Cloud. Campus Kaizen will use commercially reasonable efforts
to make the Campus Kaizen Cloud and the Licensed Programs accessible to Designated Users 24-hours per
day, 7 days per week, excluding down time for maintenance and repair. Campus Kaizen may institute
scheduled standing maintenance/repair/backup hours and will notify Client of such schedule. Campus
Kaizen will use commercially reasonable efforts to provide as much notice to Client as reasonably possible
under the circumstances for emergency maintenance/repair downtime outside the aforementioned standing
hours.

3. Term and Termination.

a. Term. This Agreement will commence on the Effective Date and shall remain in full force until
the expiration date of the “Initial Term” unless earlier terminated in accord with Section 3(b). Initial Term
is defined by the number of years explicitly written in Schedule A. Upon expiration of the Initial Term, this
Agreement shall automatically renew for successive terms equal in length to the Initial Term (each a
“Renewal Term”) unless a party provides written notice of non-renewal at least 60 days prior to expiration
of the then-current (Initial or Renewal) Term. Any annual support or fee changes for Renewal Terms in
excess of the cumulative or then-current Consumer Price Index shall be communicated to Client at least 30
days prior to expiration of the then-current (Initial or Renewal) Term. The Initial Term and Renewal
Term(s) shall be collectively referred to as the “Term.”

b. Termination for Cause. Either party may terminate this Agreement upon written notice to the
other party if (i) the other party materially breaches this Agreement and fails to cure such breach within
thirty (30) days of written notice of a material breach, or, (ii) if the breaching party cannot reasonably cure
the material breach within thirty (30) days, the breaching party fails to initiate cure within thirty (30) days
and fails to continuously and diligently work to cure the breach until the breach is cured. Termination
pursuant to this Section 3(b) shall be effective upon delivery of written notice after expiration of the
applicable cure period.

c. Effect of Termination. Upon the effective date of this Agreement's termination or expiration: (i)
the license for the Licensed Programs and Licensed Programs Documentation will terminate; (ii) Client
will cease Use of the Campus Kaizen Cloud, Campus Kaizen Cloud Services, Licensed Programs, and
Licensed Programs Documentation; (iii) Client's access to the Campus Kaizen Cloud and Licensed
Programs will be disabled; and (iv) Client shall pay any Undisputed Fees to Campus Kaizen.

d. Survival. The parties' obligations under, and the provisions of, Sections 4, 8(b), 9, 10, 11, 13, 15,
and 18 shall survive this Agreement's termination or expiration.

4. License Fees.

a. Fees. Client agrees to pay Campus Kaizen the Fees in accordance with the payment terms set forth
in Schedulc A. Client shall pay all invoices in U.S. Dollars within 30 days of Client’s receipt of the invoice,
unless otherwise provided in any Schedule. Terms that exceed (1) year shall be invoiced annually or in full,
at the determination of Client.



b. Failure to Pay. Client's failure to timely pay any Undisputed Fee when due is a material breach
subject to the terms of Section 3(b).

c. Taxes. The Fees are exclusive of any tariff, duty, or tax, however designated, levied, or based,
including, without limitation, any taxes based on: (i) this Agreement; (ii) the Licensed Programs, Campus
Kaizen Cloud, Campus Kaizen Cloud Services, or Deliverables; (iii) Client's Use of the Campus Kaizen
Cloud, Campus Kaizen Cloud Services, or Licensed Programs; (iv) the Licensed Programs Documentation;
or (v) any materials or supplies furnished by Campus Kaizen per this Agreement. Client is responsible for
all applicable tariffs, dutics, and taxes (exclusive of taxes based on Campus Kaizen's net income) applicable
to this Agreement,

d. Partial Fee Disputes. If Client reasonably and in good faith disputes any Fees and provides notice
thereof in accord with Section 18(f) of such dispute, Client agrees that any undisputed portion of such Fees
are Undisputed Fees, and Client agrees to timely pay any such Undisputed Fees. In connection with disputed
Fees, Campus Kaizen and Client shall attempt to resolve such dispute pursuant to the terms of Section 17.
If the dispute on any Fee is resolved in favor of Campus Kaizen, such Fee shall be due and payable within
30 days of such resolution, including, but without limitation, late fees in connection therewith from the
original due date of payment by Client for such Fees. For the avoidance of doubt, nothing herein is intended
to relieve Client of its obligation to pay all Undisputed Fees, including, without limitation, late fees in
connection therewith.

5. Implementation and Training.

a. Third Party Software and Hardware Requirements. Client is solely responsible for purchasing,
installing, and maintaining, at Client's expense, any third-party software and hardware necessary for
Designated Users to access the Campus Kaizen Cloud and Use the Licensed Programs and Campus Kaizen
Cloud Services. Campus Kaizen shall not be liable for any such third-party software or hardware, and Client
acknowledges and agrees that any assistance provided by Campus Kaizen in connection with such third
party software and hardware shall not alter Client's responsibility or Campus Kaizen's liability disclaimer

under this Section 5(a).

b. Location and Fees. Implementation and training services may (at Client's election) take place at a
location specified by Client or via telecommunications. Campus Kaizen will bill Client for initial
implementation/training services as indicated in Schedule A. Client may request additional on-site
implementation/training services (i.e., in addition to the on-site implementation/training services set forth
in Schedule A) at any time, and Campus Kaizen will make commercially reasonable efforts to timely
accommodate Client's request. Additional on-site implementation/training services are subject to the
parties’ mutual agreement on: (i) the schedule for performance of the additional services; and (ii) Campus
Kaizen's then-current fees for the additional services, whether or not listcd on Schedule A.

c. On-Sites. Client acknowledges that in-person implementation/training service visits at a Client
location require a minimum visit of eight (8) hours per visit. Client agrees to pay all reasonable expenses
associated with on-site visits including, without limitation, travel to and from the site, lodging, meals, etc.
Client agrees that Client must pay for any implemcntation/training scrvices cancelled less than ten (10)
business days prior to their scheduled date.

d. Data Conversion. Campus Kaizen will bill Client for elcctronic data conversion services, if
initially ordered, at the rate stated in Schedule A. Absent an agreement to the contrary, Client shall otherwise
be solely responsible for data conversion, data preparation, data entry, data verification, and any post-
conversion clean-up. Additional Campus Kaizen data conversion services (i.e., in addition to any initial
data conversion services set forth in Schedule A) are subject to the parties' mutual agreement on: (i) the



schedule for performance of such additional services; and (ii) Campus Kaizen's then-current fees for the
additional services, whether or not listed on Schedule A.

6. Users and Passwords.

a. Designated Users. Client agrees that its exercise of the license granted by this Agreement shall
only be through its Designated Users. Client's license to access and Use the Campus Kaizen Cloud and
Licensed Programs is limited to the Use of those specific Licensed Programs listed in Schedule A. Each
Designated User must have a unique Password or utilize Client’s Single-Sign-On login methodology.

b. Password Assignment. Client's application support POC(s) will be Designated Users, will
designate the other Designated Users, and will provide each other Designated User with a Password or must
authorize Designated Users with access to authenticate via Single-Sign-On. Each Password shall be
personal and unique to the applicable Designated User and may not be used by anyone other than such
Designated User.

c. Client Obligations with Respect to Designated Users. Client shall inform each Designated User
of'this Agreement's terms and restrictions and shall enforce such restrictions. Client agrees to notify Campus
Kaizen if Client becomes aware of any failure of a Designated User to adhere to the license terms and
restrictions in this Agreement. Client shall disable (or Client’s POC(s) will work with Campus Kaizen to
disable) all Passwords associated with Designated Users who cease to be Designated Users, whether due to
such individual’s separation from employment by Client, or for any other reason.

7. Application Support & Upgrades.

a. Application Support Service. Campus Kaizen will provide application support and upgrades for
the Licensed Programs as set forth in this Section 7.

b. Client Contacts. Client agrees to appoint application support POC(s). Client may change the
application support POC(s) upon advance written notice to Campus Kaizen. Campus Kaizen shall have no
obligation to contact or communicate with anyone regarding application support and maintenance issues
except Client's application support POC(s). Client acknowledges that it is Client's responsibility to keep
Client's application support POC(s) current and to notify Campus Kaizen of any changes.

c. Campus Kaizen Contacts. During initial implementation, Campus Kaizen shall appoint an
account manager to Client's account. After initial implementation, Campus Kaizen will either assign Client
to an account manager or an application support team. Campus Kaizen may change the identity of individual
account managers from time to time upon notice to Client. Application support records relating to Client
will be available to Campus Kaizen's entire application support team at all times.

d. Application Support Services. Campus Kaizen shall provide application support for the Licensed
Programs through its account managers and technical staff to Client's application support POC(s).
Application support does not include on-site installation, implementation, training, or testing of the
Licensed Programs, nor does it include data conversion. Those services, if initially ordered, are specified
in Schedule A. Campus Kaizen's application support service team will use commercially reasonable efforts
to address and solve Client's issues but cannot guarantee satisfaction in every case.

e. Standard Term. Application support services are subject to this Agreement's terms and timely
payment of all Undisputed Fees. Subject to the notice and cure provisions of Section 3(c), Campus Kaizen
may suspend application support services if Client fails to timely make any Undisputed Fee payment.



f.  Obsolescence. Campus Kaizen reserves the right to cease providing application support services
for the Licensed Programs. Campus Kaizen agrees to notify Client if and when Campus Kaizen will cease
application support services in accord with this Section 7f.

8. Client Data.

a. Client Data Storage. Subject to Force Majeure Events, Campus Kaizen agrees to store Client Data
on a database server in the Campus Kaizen Cloud.

b. Limited Liability for Unauthorized Client Data Access. Campus Kaizen agrees to use: (i)
firewalls and other commercially reasonable technology to prevent unauthorized 3rd party access to its
computer systems storing Client Data; and (ii) commercially reasonable encryption technology to prevent
unauthorized 3rd party access to Client Data transmissions. Notwithstanding the foregoing, Campus Kaizen
shall not be liable to Client in the event that: (A) its use of commercially reasonable firewalls and other
technology fails to prevent unauthorized third-party access to Client Data; or (B) its use of commercially
reasonable encryption technology fails to prevent unauthorized third-party access to Client Data
transmissions. Nothing in this Section 8(b) shall constitute a representation or warranty by Campus Kaizen
that Client Data storage or transmission will be inaccessible to unauthorized third parties.

9. Confidentiality.

a. Confidential Information Definition. “Confidential Information” means all technical and non-
technical information including: (i) Client Data; (ii) patent, copyright, trade secret, and other proprietary
information,; (iii) inventions, know-how, processes, or algorithms; (iv) software programs, software source
documents, object code, source code, database dictionaries, network diagrams, UML diagrams, Licensed
Programs, Licensed Programs Documentation, Licensed Programs schema, Licensed Programs functions,
Licensed Programs user interface screens, SSIS code, data warehouse schema, cube specifications and
configuration, the reports generated by the Licensed Programs, Campus Kaizen Cloud specifications and
configuration, Campus Kaizen Cloud hardware specifications and configuration, and Campus Kaizen
Cloud Services; (v) development, design details and specifications; (vi) a party's financial information; (vii)
customer lists, business forecasts, sales and marketing plans, and related information; (viii) the prices
offered or paid per this Agreement for Campus Kaizen's products and services; (ix) SSAE16 audit reports
and PCI DSS attestations of compliance and any information related to SSAE16 audit reports and/or PCI
DSS attestations of compliance; (x) this Agreement's terms; and (xi) any other information disclosed by a
party, or to which a party is exposed because of this Agreement, that the disclosing party identifies as
“confidential,” “restricted,” “proprietary,” or the like at the time of disclosure or which—by its nature—
reasonably should be regarded as confidential. For the avoidance of doubt, Confidential Information also
includes any derivative work based upon one or more piece of Confidential Information.

b. Nondisclosure and Nonuse Obligations. Each party (the “Receiving Party”) agrees that it will
not disseminate, distribute, expose, or in any way disclose any Confidential Information of the other party
(the “Disclosing Party”) to any third party. The Receiving Party may use the Disclosing Party's
Confidential Information to the extent necessary to perform its obligations under this Agreement. The
Receiving Party's employees or other agents may use Confidential Information only for the specific
business purpose for which it was made available and not for any other purpose. The Receiving Party's
employees and other agents may not use Confidential Information in any way that may compete with
Disclosing Party. Client may not disclose Confidential Information to its employees or other agents for the
purpose of enabling any such employees or other agents to service, maintain, or modify the Licensed
Programs. The Receiving Party agrees that it will treat all Confidential Information with the same degree
of care as the Receiving Party accords its own Confidential Information, but in no event less than reasonable
care. The Receiving Party agrees that it shall disclose Confidential Information only to those of its



employees and other agents who need to know such information, and the Receiving Party certifies that such
employees and other agents have previously agreed, either as a condition of employment or in order to
obtain the Confidential Information, to be bound by terms and conditions applicable to the Receiving Party
under this Agreement. The Receiving Party shall immediately give notice to the Disclosing Party of any
unauthorized use or disclosure of the Disclosing Party's Confidential Information. The Receiving Party
agrees to assist the Disclosing Party in remedying any such unauthorized use or disclosure of Disclosing
Party's Confidential Information.

c. Exclusions from Nondisclosure and Nonuse Obligations. The Receiving Party's obligations
under Section 9(b) shall not apply to Confidential Information that the Receiving Party can document: (i)
was, through no fault of the Receiving Party, in the public domain at or subsequent to the time the
Disclosing Party disclosed the information to the Receiving Party; (ii) was rightfully in the Receiving
Party's possession free of any confidentiality obligation at or subsequent to the time the Disclosing Party
disclosed it to the Receiving Party; or (iii) was developed by the Receiving Party's employees or agents
independent of, and without reference to, any information communicated to the Receiving Party by the
Disclosing Party. A Confidential Information disclosure by the Receiving Party either: (A) in response to
an enforceable order by a court or other governmental body; (B) as otherwise required by law; or (C)
necessary to establish the rights of either party under this Agreement, shall not be a breach of this
Agreement by the Receiving Party or a waiver of confidentiality for other purposes; provided, however,
that the Receiving Party shall provide prompt, prior, written notice of any such Confidential Information
disclosure to the Disclosing Party (to the extent allowed by applicable law) to enable the Disclosing Party
to seek a protective order or otherwise prevent such disclosure.

d. Ownership and Return of Confidential Information and Other Materials. The Disclosing
Party's Confidential Information is and shall remain the Disclosing Party's property, and this Agreement
does not grant or imply any license or other rights to the Disclosing Party's Confidential Information except
as expressly set forth in this Agreement. Within five (5) business days after the Disclosing Party's request,
the Receiving Party will promptly either (at the Disclosing Party's election) destroy or deliver to the
Disclosing Party all Confidential Information and materials furnished to the Receiving Party, and the
Receiving Party agrees, at the Disclosing Party’s request, to provide a written officer's certification of the
Receiving Party's compliance with the foregoing obligation.

e. Third Party Information Disclosure. The Disclosing Party shall not communicate any
information to the Receiving Party in violation of the proprietary rights of any third party.

f.  Privacy and FERPA Policy. Campus Kaizen will at all times comply with the Privacy and FERPA
policy attached hereto and made a part hereof as Schedule D, and such schedule comprise the sole
responsibility of Campus Kaizen with respect to the subject matter thereof, and, in the event of conflict
between the terms thereof and of the principal body of this Agreement, such Schedule shall supersede this
Agreement only to the extent necessary to resolve such conflict.

10. Warranties.

a. Limited Software Warranty. Campus Kaizen warrants that the Licensed Programs will perform
substantially as specified in the Licensed Programs Documentation. Campus Kaizen does not warrant,
guarantee, accept any condition, or make any representation that the licensed programs will meet client's
requirements or expectations, operate without interruption, or be error-free.

b. Remedy for Limited Software Warranty Breach. If Campus Kaizen breaches the warranty set
forth in Section 10(a), Campus Kaizen agrees to use commercially reasonable efforts to modify the
Licensed Programs so that the Licensed Programs conform to that warranty. If such modification is not



commercially reasonable, then Campus Kaizen will notify Client and Client may terminate this Agreement.
In the event Client terminates this Agreement per this Section 10(b), Campus Kaizen will refund to Client,
on a pro-rata basis, the annual Fees paid by Client to Campus Kaizen since the most recent Anniversary
Date prior to the effective date of Client's termination. The foregoing remedy is client's sole remedy in the
event of a breach of the warranty set forth in section 10(a).

c. Warranty disclaimer. Except as expressly set forth in this agreement, and to the fullest extent
allowed under applicable law, Campus Kaizen disclaims all express, implied, and statutory warranties with
regard to the licensed programs including, without limitation, the implied warranties of title,
merchantability, and fitness for a particular purpose. No other verbal or written information provided by
Campus Kaizen (including, without limitation, the licensed programs documentation) will create a warranty
or in any way increase Campus Kaizen’s liability, and client agrees not to rely on such information.

d. Internet Performance Disclaimer. Campus Kaizen does not and cannot control the flow of data
via the internet. Such flow depends in large part on the performance of internet services provided or
controlled by third parties. At times, actions or the inaction of such third parties can impair or disrupt the
internet. Campus Kaizen will use commercially reasonable efforts to remedy and avoid such events but
cannot guarantee that such events will not occur. Accordingly, Campus Kaizen disclaims any liability
resulting from or relating to such events.

e. Limited Programming Services Warranty. The Programming Services performed by Campus
Kaizen will be performed in accordance with generally accepted industry standards. Campus Kaizen does
not warrant, guarantee, accept any condition, or make any representation that the deliverables will meet
client's requirements or expectations, operate without interruption, or be error-free.

f.  Warranty Disclaimer for Deliverables. Campus Kaizen has no liability to the extent that a claim
of infringement is made against client arising out of deliverables provided by Campus Kaizen to client in
accordance with specifications provided by client or use of the Campus Kaizen cloud, Campus Kaizen
cloud services, or licensed programs in combination with other software or equipment not recommended
by Campus Kaizen, if such infringement would not have occurred without such provision of deliverables
or combined use.

11. Limitation of Liability, Notwithstanding anything to the contrary, Client and Campus Kaizen have
agreed upon the limitations on liability and damages set forth in this Section 11 for all claims or causes of
action arising under or related to this Agreement.

a. Damage Waiver. Regardless of any other provision in this agreement, and to the fullest extent
allowed by applicable law, Campus Kaizen disclaims all obligations and liabilities for special, indirect,
incidental, exemplary, punitive, and consequential damages (including, without limitation, loss of profit,
revenue, business opportunity, or business information or interruption of business, the cost of recovering
lost business information, or the cost of substitute intellectual property to replace the licensed programs)
or attorneys' and experts' fees and court costs, arising from or in connection with this agreement, whether
based upon a claim or action of tort, contract, warranty, negligence, strict liability, breach of statutory duty,
or any other legal theory or cause of action (even if Campus Kaizen has been advised of the possibility of
these damages).

b. Liability Limit. In addition to the limitations otherwise set forth in this agreement, and to the fullest
extent allowed by applicable law, client agrees that, in the event of any claim or cause of action (regardless
of the form of such action) by client arising out of or connected with this agreement (whether prior or
subsequent to its execution or termination), Campus Kaizen’s maximum liability to client, regardless of the



amount of loss client may have suffered, shall not exceed the fees paid by client to Campus Kaizen pursuant
to this agreement within the year immediately prior to the event giving rise to the alleged liability.

12. Ownership.

a. Campus Kaizen's Ownership. Client agrees that, as between Campus Kaizen and Client, Campus
Kaizen is and shall remain the sole and exclusive owner of all right, title, and interest in and to the Licensed
Programs, Deliverables, Campus Kaizen Cloud, Campus Kaizen Cloud Services, and Licensed Programs
Documentation and to all intcllectual property rights in the foregoing. The only rights Client obtains in the
Licensed Programs, Deliverables, Campus Kaizen Cloud, Campus Kaizen Cloud Services, and Licensed
Programs Documentation are the licenses expressly granted to Client in this Agreement.

b. Client's Ownership. Campus Kaizen agrees that, as between Campus Kaizen and Client, Client is
and shall remain the sole and exclusive owner of all right, title, and interest in and to Client Data. If either
party terminates this agreement, Campus K aizen will return all Client Data in a mutually agreeable format
and delete all data and backups 30 days after said termination.

13. Indemnification.

a. Indemnification by Campus Kaizen. Campus Kaizen agrees to defend, indemnify, and hold
Client harmless from and against any third-party claims, actions or demands alleging that Client's Use of
the Campus Kaizen Cloud, Campus Kaizen Cloud Services, Licensed Programs, Licensed Programs
Documentation, and Deliverables in accordance with this Agreement's terms infringes on a third party's
proprictary information, trademark, copyright, patent rights, or intellectual property rights or
misappropriates a third party's trade secrets.

b. Indemnity Conditions. Campus Kaizen's defense and indemnification obligation per Section 13(a)
is conditioned upon the following: (i) Client providing Campus Kaizen with prompt written notice of any
claim for which indemnification is sought; (ii) Campus Kaizen having sole control of the defense and
settlement of such claim, provided, however, that Client shall have the right to have any suit or proceeding
monitored by counsel of Client's choice and at its expense; and (iii) Client's reasonable cooperation with
Campus Kaizen in the defense and settlement of the claim.

c. Injunction. If the Licensed Programs become the subject of a patent, trademark, copyright, or trade
sccret misappropriation or infringement claim, and such claim results—or is reasonably likely to result—
in an injunction against Client's continued Use of the Licensed Programs, Campus Kaizen will: (i) replace
or modify the Licensed Programs to avoid the misappropriation/infringement claim; (ii) secure Client's
right to continue Use of the Licensed Programs; or (iii) if neither (i) nor (ii) is commercially practicable,
either party may terminate this Agreement upon written notice to the other party.

d. Indemnification by Client. Client shall indemnify and hold harmless Campus Kaizen, its
shareholders, directors, officers, employees, and agents (each, an “Campus Kaizen Indemnitee”) from
any and all costs (including reasonable attorneys’ fees, court costs, and expert witness fees), losses, suits,
and damages suffered by any Campus Kaizen indemnitee or asserted by a third-party against any Campus
Kaizen Indemnitee and which arising out of or in connection with (i) the activities of Client or any of its
owners, directors, officers, managers, employees, or agents in breach of this Agreement; (ii) any ncgligent
or otherwise wrongful act or omission on the party of Client or any of its owners, directors, officers,
managers, employees, or agents, (iii) any claim of any Designated User or any other party to whom Client
provides or makes available Campus Kaizen’s Confidential Information; (iv) any unauthorized disclosure
of Campus Kaizen’s Confidential Information by any Designated User or any other party to whom Client
provides or makes available such Campus Kaizen Confidential Information; (v) any claim of infringement



related to Deliverables provided by Campus Kaizen to client in accordance with specifications provided by
Client; or (vi) any violation of law by Client. Campus Kaizen shall provide Client with prompt notice of
any such claims, allow Client to exercise sole control of the defense thereof, and reasonably cooperate with
Client in the defense and settlement of the claim; provided, however, that Client shall not settle any claim
without Campus Kaizen’s prior consent.

14. Programming Scrvices.

a. Programming Services. Campus Kaizen provides programming services including, without
limitation, new product developments, database customizations, user interface customizations, database
reports, database scripts, and other programming services (collectively, “Programming Services”).

b. Programming Services Terms. The Fees for Programming Services, if initially ordered, are set
forth in Schedule A. Client will otherwise initiate Programming Service requests by providing written
notice of the desired services to Campus Kaizen, and Campus Kaizen will advise Client of Campus Kaizen's
availability and schedule for performing the Programming Services. Programming Services are subject to
Client's written acceptance of: (i) Campus Kaizen's schedule for meeting Client's Programming Service
request; and (ii) Campus Kaizen's Fees for such Programming Services.

c. Deliverables License. Subject to Client's full payment of all Undisputed Fees related to
Programming Services, Campus Kaizen grants to Client a non-exclusive, non-transferable (except as
expressly provided in this Agreement), limited license for Designated Users to Use the Deliverables in
connection with their Use of the Licensed Programs, Campus Kaizen Cloud, and Campus Kaizen Cloud
Services.

15. Assignment.

a. Assignment Limitation. Except for the exceptions specified in Section 15(b) (the “Permitted
Exceptions™), Client shall not (either directly or indirectly) assign, sell, convey, pledge, or otherwise
transfer this Agreement without first obtaining Campus Kaizen's express written consent, which Campus
Kaizen shall not unreasonably withhold. Except for the Permitted Exceptions, any attempted assignment
made without Campus Kaizen's prior express written consent is void and a material breach of this
Agreement.

b. Permitted Exceptions. Subject to the conditions precedent set forth in this Section 15(b), Client
may assign this Agreement without Campus Kaizen's prior consent and upon prior notice: (i) to a wholly
owned subsidiary; or (ii) in connection with any merger, acquisition, or reorganization involving Client.
Any assignment is subject to the following conditions: (A) Client, or Client's successor, continuing in the
same type of business that Client was conducting at the time of this Agreement's execution; and (B) Client
or Client's successor providing to Campus Kaizen a written ratification and assumption of this Agreement
(in a form reasonably satisfactory to Campus Kaizen) prior to or concurrent with the assignment.

16. Outsourcing.

a. Server Location. Campus Kaizen reserves the right to locate the servers and other equipment
needed to provide the Campus Kaizen Cloud either at its facilities or at the facilities of independent service
providers. Campus Kaizen may change the location of the servers and other equipment needed to provide
the Campus Kaizen Cloud at any time during this Agreement's Term; provided that any such change of
location shall not affect Campus Kaizen's obligations under this Agreement and shall not interrupt Client's
access to the Campus Kaizen Cloud, Client Data, Campus Kaizen Cloud Services, and the Licensed
Programs.



17. Dispute Resolutions.

a. Informal. Neither party shall initiate an arbitration or litigation of any dispute hereunder
unless (i) such party has provided the other with a written notice of that dispute with reasonable specificity
and attempted in good faith to resolve that dispute through negotiations. Upon receipt of a notice of dispute,



e s ease ) eea sl vt As AEWAWALALALIWL VAIGEL MAL)  QAAE U WA LiLL

Agreement is unenforceable such pl‘OVlSlon shall be deemed severed from this Agreement and replaced by
a valid provision which approximates as closcly as possible the intent of the parties, and the remainder of
this Agreement shall nevertheless remain enforceable and in full force and effect.
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Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A-9

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Agreement with Lark Technologies, Inc.

ITEM DESCRIPTION: Included in the Board binders is an agreement with Lark Technologies, Inc., a
diabetes remote patient monitoring program. The program will be specifically utilized for members with
diabetes for actives, early retirees, and dependents over 18 years of age. Lark’s mission is to create
robust member experience and engagement that will help manage an active diabetic condition and
provide clinical support to close the gaps in care related to the diabetic condition.

Lark is designed to be the first line of defense in assisting patients with care reminders, medication
adherence, and social determinants of health, such as diet, exercise, and weight management. Those
eligible and those who sign up will have a cellular-enabled glucose monitor provided at no charge and
connected to the Lark care team 24/7. In addition, the cost of the program also includes test strips,
lancets, and glucose solutions at no charge. On-demand coaching will then be available to the
employee.

Currently, the health plan is seeing about 30% of its members with some form of diabetes. The Joint
Health Managed Board (JHMB) is proactively working towards solutions to help its members live a
better quality of life while reducing the number of chronic conditions. Based on enrolled membership,
the cost is $46.58 per month, and $558.96 per year with an estimated 225-250 eligible members who
will enroll in the first year for an estimated cost of $140,000.

These services align with JHMB'’s established goals and responsibilities for providing high-quality
health care to our employees.

FINANCIAL SUMMARY: Sufficient funds in the amount of $140,000 are available in the Health Internal
Service Fund.

PREPARED BY: Steven Shubin DIVISION: Business & Financial Services
PHONE NUMBER: (559) 457-6226

CABINET APPROVAL: Patrick Jensen, SUPERINTENDENT APPROVAL:
Chief Financial Officer Robert G. Nelson, Ed.D.




Fresno Unified School District
Contract Routing Form

Preparing Career Ready Graduates

Vendor Name

Completed independent contract agreement must be attached

Address

Phone Number Vendor Contact
From: Through:
Term (Duration)
FUSD Contract Administrator:
Name Site/ Dept telephone number
Budget (Fund-Unit-Dept.-Activity-Object)
A $ (Contract will not be authorized to exceed this amount w/o BOE approval)
Fingerprint Requirements: A// individuals providing Yes No

services under this contract are in compliance with the
requirements of the “Michelle Montoya” Act, asrequired
therein.

Scope of Work Summary:

Date Item is to appear on Board of Education Agenda:

Reviewed & approved by Cabinet Level Officer:

Reviewed & approved by Executive Director, Risk
Management:

Please return signed contract to:

Name

(Contracts of $15,000.00 or more) click to enter date

Signed

Signed

Department

Revised 05/07/2020 JHMB Fresno Unified Independent Contractor Agreement

Date

Date

Telephone
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Fresno Unified School District

Independent Contractor Services Agreement

Preparing Career Ready Graduates

GENERAL INFORMATION

Budget Manager Approval:

School/Department Budget:

District Contact Person:

Contractor’s Vendor Name: Lark Technologies, Inc.

Contractor’s Contact Person:  Shannon Marques

Contractor’s Title: Chief Revenue Officer

Contractor’s Telephone Number: (650) 381-9225

Contractor’s E-mail: Shannon.Marques@lark.com

Contractor’s Address: 2570 El Camino Real, Suite #100, Mountain View, CA 94040

Contractor’s Taxpayer ID# or SSN#:  27-1833237

This Independent Contractor Services Agreement is made and entered into effective  / 1/2024 (the “Effective Date”) by and
between the Fresno Unified School District (“District”) and Lark Technologies, Inc. (“Contractor”).

Scope of Services, Term and Compensation

1.

Contractor Services. Contractor agrees to provide through its proprietary Al-based mobile app, a chronic disease management
program, including digital coaching and connected devices, to the District’s Eligible Employees and Eligible Dependents,
as detailed in the Contractor Terms of Service Addendum and Order Form #1 Addendum.

Independent Contractor Status. While engaged in carrying out the terms and conditions of the contract, the Contractor is an
independent contractor under applicable Federal and California State law, and not an officer, employee, agent, partner, or
joint venture of the District.

Representations and Warranties. Each Party represents and warrants to the other that: (a) it is duly formed and validly
existing under applicable laws and in good standing in applicable business locations as required; (b) it has all necessary
authority to enter into and perform its obligations under this Agreement; and (c) the person signing these Terms and each
Order Form has full authority to bind that Party.

Contractor Qualifications. Contractor represents that it has in effect all licenses, permissions and has otherwise all legal
qualifications to perform this Agreement.

Term. This Agreement shall begin on the Effective Date, and shall terminate after fifteen (15) months have elapsed (the
“Term”). Thereafter, the Parties may agree to renew this Agreement in an amendment signed by both parties at least ninety
(90) days prior to the end of the Term. There shall be no extension of the term of the agreement without express written
consent from all parties. Upon termination or expiration of this Agreement, all licenses and access rights granted by
Contractor to the District shall terminate.

Compensation. District will pay all fees and expenses set forth in each applicable Order Form. Fees for Services and
Programs will be as set forth in each Order Form. Unless specified otherwise in these Terms or an Order Form, Contractor
will invoice District for all Services and Program fees, and District shall pay each invoice within thirty (30) days of the date
of such invoice. Please see fees outlined in the Order Form #1 Addendum.
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7. Incidental Expenses:
Yes (see below) No, Vendor initial here
8. Employment. Are you a FUSD employee?
Yes No
9. CalPERS & CalSTRS. Are you a CalPERS or CalSTRS retiree?
Yes No
10. California Residency. Contractor entity is located in the state of California:

Yes No

11. Conflict of Interest. Contractor does not have, nor does the Contractor anticipate having, any interest in real property,
investments, business interest in or income from sources which would provide Contractor, his/her spouse or minor child(ren)
with personal financial gain as a result of any recommendation, advice or any other action taken by Contractor during the
rendition of services under this Agreement.

12. Termination of Agreement. After the initial fifteen (15) month Term (and in the event the District enters into any future
renewal Term or Agreement extension at the District’s sole discretion), either District or Contractor may terminate this
Agreement at any time for any reason upon ninety (90) days prior written notice. In the event of early termination, Contractor
shall be paid for satisfactory work performed to the date of termination. The District may then proceed with the work in any
manner the District deems proper. Either Party may, upon written notice to the other Party, terminate this Agreement or the
relevant Order Form for material breach by the other Party that is not cured within thirty (30) days.

Notwithstanding the expiration or termination of this Agreement for any reason (a) any provision of this Agreement that
imposes or contemplates continuing obligations on a Party shall survive the expiration or termination of this Agreement,
including without limitation, the rights and duties under Paragraphs 14 through 18, 22 through 24, and 29 through 42; and
(b) all undisputed fees due and payable hereunder through the termination date in accordance with Paragraphs 5 and 6.

There shall be no additional fee to process claims incurred but not reported prior to the termination of this Agreement (Run-
Out Claims). Any such Run-Out Claim fees or related costs are expressly included in the Payment set forth in Paragraph 5
of this Agreement.

13. Data Reporting. Contractor agrees to prepare, maintain, and provide to District's agents, including the District’s third party
data administrator/integrator and its agents, reports and data as set forth in Section 9 of the Order Form #1 Addendum that
substantiates invoices, substantiates compliance with the performance measurements in Exhibit A of the Contractor Terms
of Service Addendum, and as necessary to fulfill its obligations under the Agreement.

14. Transfer of Data. Following termination of the Agreement, Contractor shall transfer all the Transferable Participant Data
necessary to administer the affected services to the successor, alternate service provider. Such data shall be transferred to the
successor, alternate service provider 60 days prior to the effective date of termination, and additionally within five business
days following effective date of termination. For purposes of this Section 14, “Transferable Participant Data” shall mean
the entire Enrolled Participant list, last date of Enrolled Participant engagement, Enrolled Participant program start date, and
if applicable, Enrolled Participant program end date, as transferred by Lark in accordance with applicable law, in order to
facilitate a warm transfer of Enrolled Participants to the successor, alternate service provider.

Confidentiality
15. Confidential Information.

A. For the purposes of this Agreement “Confidential Information” includes any written or oral information or data,
disclosed by either Party (the “Disclosing Party”) to the other (the “Receiving Party’), which may include, without
limitation, information relating to technical, financial, personnel, personal employee information, the network,
corporate, administration, plan design, benefits, software, technology, pricing, product road maps, or contractual affairs
of either Party or a third party that has been identified as confidential or that by the nature of the circumstances

surrounding disclosure ought reasonably to be treated as confidential.

B. The Receiving Party hereby agrees that it shall not disclose the Disclosing Party’s Confidential Information, and any
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materials, discussions, or other communications concerning the Disclosing Party’s Confidential Information to any
person or entity, except to its own employees, contractor personnel, and to its attorneys, accountants, consultants and
other professional advisors having a “need to know,” and who are themselves bound by similar nondisclosure restrictions
(collectively, “Representatives”). If the Receiving Party becomes aware of any disclosure or use not in compliance with
this Agreement, the Receiving Party shall notify the Disclosing Party in writing within three (3) business days. The
Receiving Party shall use at least the same degree of care in safeguarding the Disclosing Party’s Confidential
Information as it uses in safeguarding its own confidential information. Representatives shall be bound to comply with
terms materially similar to this Paragraph 15.B.

Receiving Party’s obligation under this Agreement to not disclose the Disclosing Party’s Confidential Information shall
not apply to information that: (a) becomes generally available to the public other than as the result of unauthorized
disclosure by the Receiving Party or a third party; (b) is independently developed by the Receiving Party without the
aid, application or use of the Disclosing Party’s Confidential Information; or (c) was received by the Receiving Party
on a non-confidential basis prior to receipt from the Disclosing Party or from a third-party lawfully possessing and
lawfully entitled to disclose such information.

Disclosure of Confidential Information shall not be precluded if such disclosure is: (a) required pursuant to a valid court
order; or (b) in the opinion of legal counsel for the Receiving Party, is otherwise required by law, provided that in either
circumstance:

)] Receiving Party shall furnish the Disclosing Party with a copy of the demand, summons, subpoena or
other legal process to compel such disclosure;

(i1) Receiving Party shall give the Disclosing Party reasonable prior notice of its intention to disclose
Confidential Information in order to allow the Committee an opportunity to seek appropriate
protection; and

(1i1) Receiving Party shall take all reasonable steps including, without limitation, the pursuit of a protective
order, to restrict the disclosure of the Disclosing Party’s Confidential Information to the greatest extent
possible.

All Confidential Information provided by the Disclosing Party to the Receiving Party is and shall forever remain the
sole and exclusive property of the Disclosing Party. By granting access to Confidential Information, the Disclosing Party
does not grant any express or implied right to Receiving Party to use, publish or disclose any Confidential Information.
Upon termination of the Agreement the Receiving Party will return to the Disclosing Party all Confidential Information
disclosed to it (including copies or summaries of the Disclosing Party’s Confidential Information), or with the
Disclosing Party’s permission destroy the Confidential Information and certify in writing that it has been destroyed. For
clarity, (i) “Contractor Data” (as defined in the Contractor Terms of Service Addendum) shall be deemed the
Confidential Information of Contractor and (ii) the Receiving Party may retain copies of Confidential Information
maintained pursuant to the Receiving Party’s standard electronic backup and archival procedures, and to the extent
required to comply with requirements of applicable law, or for its internal record-keeping and governance purposes;
provided that any information so retained by the Receiving Party shall be maintained confidentially.

Injunctive Relief. Each Party acknowledges that a breach or threatened breach of this Agreement may cause immediate
and irreparable harm to the Disclosing Party and that, to protect against such harm, the Disclosing Party may seek from
a court of competent jurisdiction the issuance of a restraining order or injunction to prohibit any threatened disclosure
or misuse of the Disclosing Party’s Confidential Information. Such an action for a restraining order or injunction is in
addition to and does not limit all other remedies provided by law or in equity or by agreement between the Parties.

Indemnification, Insurance, and Taxes

16. Contractor shall defend, indemnify, and hold harmless the District and its agents, employees, Board of Trustees, members
of the Board of Trustees, the Joint Health Management Board and its agents, employees and professionals, and the Directors
of the Joint Health Management Board from and against any and all third party claims, judgments, fines, penalties, damages,
losses, and expenses (including, but not limited to attorney’s fees, accounting fees, and costs including fees of consultants
to the extent permitted by law) alleged or incurred arising out of or resulting from:

A.

Revised 05/07/2020

Performance of the contract in violation of this Agreement (including, but not limited to) the Contractor’s use of the
District’s physical sites;

The Contractor’s completion of the duties without compliance with the terms under the contract;

Injury to or death of persons or damage to property or damage to the District, its agents, employees, Board of Trustees,
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members of the Board of Trustees, the Joint Health Management Board and its agents, employees and professionals,
and the Directors of the Joint Health Management Board to the extent such damage was caused by Contractor and did
not result from the acts or omissions of the District or the Districts agents or vendors;

D. For any negligence, including negligent acts or omissions, or misconduct of Contractor or its respective agents,
subcontractors, employees, material or equipment suppliers, invitees, or licensees;

E. Contractor’s breach of any of its data security or confidentiality obligations, or representations or warranties, under this
Agreement;

F. The Services, the Contractor Platform or any Programs infringing or misappropriating any Intellectual Property Right
alleged to be valid in the United States (each, an “Infringement Claim”).

The foregoing obligations of Contractor will not apply to any Infringement Claim arising out of: (i) use of the Services, the
Contractor Platform or a Program in a manner other than as expressly permitted under this Agreement, (ii) the use of the
Services, the Contractor Platform or a Program in combination with goods or services not provided by Contractor, or (iii)
the failure to use the latest version of the Services, the Contractor Platform or any Program made available by Contractor.
In addition to the foregoing obligations, if the Services, the Contractor Platform or any Programs are, or in Contractor’s
judgment might be, held to infringe or misappropriate a third party’s Intellectual Property Rights, Contractor may, in addition
to its aforementioned obligations and at its sole option and expense, replace or modify the Services, the Contractor Platform
or Programs so as to avoid infringement or misappropriation, or procure the right for District to continue the use of such
Services, Contractor Platform or Programs. If neither of such alternatives is, in Contractor’s judgment, commercially
reasonable, at Contractor’s request, Contractor may, without liability or penalty, cease providing such Services or Programs,
or Contractor Platform access, upon written notice to District.

Such obligation shall not be construed to negate, abridge, or reduce other rights or obligations of indemnity, which would
otherwise exist as to a party, person, or entity described in this paragraph.

17. District shall indemnify, defend and hold harmless Contractor from and against all damages, liabilities, judgments, fines,
penalties, costs and expenses (including reasonable attorneys’ fees and court costs) to the extent resulting from any third-
party claim or lawsuit arising out of (i) District or District vendors’ violation of applicable law in connection with sharing of
District Data with Contractor, (ii) any inaccuracy of District Data provided to Contractor by District or District vendors.

18. LIMITATION OF LIABILITY. IN NO EVENT, WILL EITHER PARTY BE LIABLE FOR LOST PROFITS OR FOR ANY SPECIAL,
RELIANCE, CONSEQUENTIAL, INDIRECT, INCIDENTAL, EXEMPLARY, OR PUNITIVE DAMAGES, ARISING OUT OF OR
RELATED TO THIS AGREEMENT. TO THE EXTENT PERMITTED BY APPLICABLE LAW, INNO EVENT SHALL THE TOTAL
LIABILITY OF EITHER PARTY ARISING OUT OF OR RELATING TO THIS AGREEMENT EXCEED, IN THE AGGREGATE,
FIVE HUNDRED THOUSAND ($500,000) USD.

19. Insurance. During the Term of each Order Form, Contractor will obtain and maintain insurance in the types and minimum
amounts outlined below. Upon District’s request, Contractor will provide certificate(s) of insurance:

Coverage Type Minimum Limits of Liability
$1,000,000 each occurrence

$1,000,000 personal and advertising injury

$2,000,000 general aggregate

$2,000,000 products and completed operations aggregate

Commercial General Liability

Business Automobile Liability

(for owned, hired and non- $1,000,000 combined single limit per accident

owned autos)

In accordance with the laws of the country, state, province, or territory
exercising jurisdiction over employees

$1,000,000 each accident/disease—each employee

Umbrella Liability $5,000,000 each occurrence/aggregate

Errors & Omissions Liability

and Cyber/Network Privacy &  $10,000,000 each claim or occurrence/aggregate

Security Liability

Workers Compensation
And Employer’s Liability

20. Taxes. Contractor agrees that Contractor has no entitlement to any future work from the District or to any employment or
fringe benefits from the District. Payments to the Contractor pursuant to this Agreement will be reported to Federal and State
taxing authorities as required. District will not withhold any money from compensation payable to Contractor. In particular,
District will not withhold FICA (Social Security); State or Federal unemployment insurance contributions, State or Federal
income tax or disability insurance. Contractor is independently responsible for the payment of all applicable taxes.
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21.

Workers’” Compensation Insurance. Contractor agrees to provide all necessary workers’ compensation insurance for
Contractor’s employees, if any, at Contractor’s own cost and expense.

Indemnification, Insurance, and Taxes

22.

23.

24.

Governing Law. This Agreement shall be governed by and construed in accordance with the laws of the State of California
without regard to the conflicts of laws principles thereof. Venue shall be in the appropriate Superior Court in Fresno,
California.

Arbitration. If any dispute arises concerning the performance, interpretation, or enforcement of this Agreement, the Parties
hereto agree that such matter shall be determined by arbitration, upon the written request of one party given to the other.
Such arbitration shall be conducted in the County of Fresno, California and shall be in accordance with the American
Arbitration Association under its Commercial Arbitration Rules then in effect. Any award under such arbitration, including
any award for damages, may be entered in any court having jurisdiction thereof

Attorney’s Fees. The non-prevailing party in any dispute under this Agreement shall pay all costs and expenses, including
expert witness fees and attorney’s fees, incurred by the prevailing party in resolving such dispute.

Compliance With Laws; Privacy And Security; Certifications

25.

26.

27.

28.

Data Privacy and Security. Contractor and District will each comply with all applicable data privacy and security laws in
connection with this Agreement. Without limiting the foregoing, Contractor will maintain reasonable and appropriate
administrative, physical and technical safeguards designed to (i) ensure the confidentiality and security of PII; (ii) prevent
against unauthorized disclosure, destruction, modification, or use of PII, and (iii) protect against any threats or hazards to
the security or integrity of PII.

HIPAA/HITECH. The Parties agree that the Business Associate Agreement (“BAA”) attached hereto as Exhibit B to the
Contractor Terms of Service Addendum will apply to all PHI received, created or maintained by Contractor in its capacity
as a business associate (as defined under HIPAA) to District. The BAA forms a part of and is subject to the terms and
conditions of these Terms.

HITRUST Certification. Upon District’s request, Contractor will provide a copy of its HITRUST Certification and will
maintain such certification thereafter for as long as any Order Form is in effect.

SOC-2 Type 2 Certification. Upon District’s request, Contractor will provide a copy of its SOC-2 Type 2 Certification and
will maintain such certification thereafter for as long as any Order Form is in effect.

Miscellaneous

29.

Written Notice. Any notice or other communication hereunder must be given in writing and either (a) delivered by email,
(b) delivered in person, (c) delivered by FedEx or similar commercial delivery service, or (d) mailed by certified mail,
postage prepaid, return receipt requested, to the Party to which such notice or communication is to be given, at the address
first set forth below or to such other address as either party shall have last designated by such notice to the other Party.

Each such notice or other communication shall be effective (a) if sent by email, on the date that the email is received,
however, if the time of deemed receipt of any notice is not before 5:00 p.m. local time on a business day at the address of
the recipient it is deemed to have been received at the commencement of business on the next business day, (b) if given by
mail, five (5) days after such communication is deposited in the mail and addressed as aforesaid, (c) if given by FedEx or
similar commercial delivery service, one (1) business day after such communication is deposited with such service and
addressed as aforesaid, and (d) if given by any other means, when actually received.

District: Contractor:

Fresno Unified School District Lark Technologies, Inc.
Purchasing Department Attn: Legal Dept

Executive Director of Purchasing 2570 El Camino Real, Suite #100
4498 N. Brawley Avenue Mountain View, CA 94040

Fresno, CA 93722
cc:
Executive

2309 Tulare Street
Fresno, CA 93721
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30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

Force Majeure. Neither Party shall be liable for delays or any failure to perform under this Agreement (other than District’s
obligation to pay fees) due to causes beyond its reasonable control. Such delays include, but are not limited to, pandemic,
fire, explosion, flood or other natural catastrophe, governmental legislation, acts, orders, or regulation, strikes or labor
difficulties, to the extent not occasioned by the fault or negligence of the delayed Party. Any such excuse for delay shall last
only as long as the event remains beyond the reasonable control of the delayed Party. However, the delayed Party shall use
reasonable efforts to minimize the delays caused by any such event.

Entire Agreement. This Agreement together with its Addendums, Exhibits and all Order Forms, contain the entire agreement
between the Parties relating to the subject matter hereof and supersedes any and all prior agreements or understandings,
written or oral, between the Parties related to the subject matter hereof. The Parties have made no representations, promises,
warranties, covenants or undertakings other than those expressly set forth in these Terms and each Order Form. The Parties
are not relying on and have not relied on any representations or warranties whatsoever regarding the subject matter of this
Agreement, express or implied, except for the representations and warranties in these Terms. In the event of a conflict
between these Terms and an Order Form, the conflicting provision(s) in the Order Form shall control.

Execution of Other Documents. The parties to this Agreement shall cooperate fully in the execution of any and all other
documents and in the completion of any additional actions that may be necessary or appropriate to give full force and effect
to the terms and intent of this Agreement.

Construction. The rule of construction that any ambiguity in an agreement be construed against the drafter of such agreement
shall not apply to this Agreement.

Compliance with Law. Each and every provision of law and clause required by law to be inserted into this Agreement shall
be deemed to be inserted herein and this Agreement shall be read and enforced as though it were included therein. Contractor
agrees that it shall comply with all legal requirements for the performance of its duties under this agreement and that failure
to do shall constitute material breach.

Binding Effect. This Agreement shall inure to the benefit of and shall be binding upon the Contractor and the District and
their respective successors and assigns.

Severability. If any term or provision of this Agreement is determined to be illegal, invalid or otherwise unenforceable by
court of competent jurisdiction, then to the extent necessary to make such provision or this Agreement legal, valid or
otherwise enforceable, such term or provision will be limited, construed or severed and deleted from this Agreement, and
the remaining portion of such term or provision and the remaining other terms and provision hereof shall survive, remain in
full force and effect and continue to be binding, and will be interpreted to give effect to the intention of the Parties hereto
insofar as that is possible. Upon such determination that any term or other provision is invalid, illegal or unenforceable, the
Parties hereto shall negotiate in good faith to modify these Terms and any Order Form so as to affect the original intent of
the Parties as closely as possible in a mutually acceptable manner in order that the transactions contemplated hereby be
consummated as originally contemplated to the greatest extent possible.

Amendment. This Agreement may be amended, modified, superseded, cancelled, renewed or extended, only by a written
instrument signed by the parties.

Waiver. No delay in exercising or failure to exercise any right, power or remedy accruing to any Party under this Agreement
shall impair any such right, power or remedy, or be construed to be a waiver of any current or future breach or default. Any
waiver, permit, consent or approval of any kind or character on the part of any Party of any breach or default under this
Agreement, or any waiver on the part of any Party of any provisions or conditions of this Agreement, must be in writing and
signed by the waiving Party to be effective. Except for exclusive remedies expressly set forth in this Agreement, all other
remedies, either under this Agreement or by law or otherwise afforded to any Party, shall be cumulative.

Assignment. The Contractor shall not assign or transfer by operation of law or otherwise any or all of its rights, burdens,
duties or obligations without the prior written consent of the District provided that Contractor may assign this Agreement
in its entirety with notice to the District, incidental to a sale, transfer, or other disposition by Contractor of substantially all
of its assets.

Non-Discrimination. It is the policy of the District that there shall be no discrimination against any of Contractor’s
prospective or active employees because of race, color, ancestry, national origin, sex or religious creed. Therefore, the
Contractor agrees to comply with applicable Federal and California State laws.

Non-Exclusive. Each Party retains the right to undertake research, marketing and development programs or to establish
collaborations with third parties in any area, including areas which are or become the subject of this Agreement, consistent
with the rights expressly granted to the other Party under this Agreement and subject at all times, without limitation, to the

Revised 05/07/2020 JHMB Fresno Unified Independent Contractor Agreement 7|Page



42.

43.

Revised 05/07/2020

confidentiality and intellectual property sections set forth in this Agreement.

Execution in Counterparts. This Agreement may be executed in two (2) or more counterparts, each of which shall be deemed
an original, but all of which together shall constitute one and the same instrument. Counterparts may be delivered via
facsimile, electronic mail (including pdf or any electronic signature complying with the U.S. federal ESIGN Act of 2000,
e.g., www.docusign.com) or other transmission method and any counterpart so delivered shall be deemed to have been duly
and validly delivered and be valid and effective for all purposes.

Board Approval. For contracts in excess of $15,000.00, the effectiveness of this Agreement is contingent upon the approval
of the Fresno Unified School District Board of Education.

*ok ok

DISTRICT CONTRACTOR

Fresno Unified School District Lark Technologies, Inc.
Name/Title

Date Date

Approved As to Form:
S , Executive s
Benefits
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Lark Terms of Service Addendum
to FUSD Independent Contractor Services Agreement

Lark is engaged in the business of providing, through its proprietary artificial intelligence-based platform,
integrated chronic disease prevention and management programs that incorporate expert digital health
coaching and smart connected devices. Fresno Unified School District (“Client” or the “District”) desires
to retain Lark to provide to Client and its Eligible Participants the services identified in each Order Form
signed by the Parties, all subject to and as set forth in each Order Form and these Terms (collectively, the
“Agreement”). The Parties agree as follows:

1. DEFINITIONS.

1.1. “Client Data” means all Personally Identifiable Information provided by Client or Eligible
Participants to Lark pursuant to this Agreement. For clarity, “Client Data” excludes Lark Data.

1.2. “Counseling Session” means a personalized conversational text-based coaching interaction of
the Lark Platform based on an Enrolled Participant data point.

1.3.  “Designated Program” means each Program designated in an Order Form to be made available
to Eligible Participants.

1.4. “Device” means each connected device (e.g., a digital weight scale) provided by Lark to an
Enrolled Participant as a part of a Designated Program.

1.5. “Documentation” means Lark’s training materials, guides, program descriptions, program
specifications and supporting materials, and all updates to any of the foregoing, describing any of the
Programs or the Services.

1.6. “Eligible Employee” means each employee or retired employee of Client that is enrolled in
Client’s self-insured health plan and that has been identified by Client in an Eligibility File as eligible to
participate in a Designated Program.

1.7. “Eligible Dependent” means a spouse, domestic partner, or dependent child of an employee or
retired employee (as such terms are defined by the Client) of Client that is enrolled in Client’s self-insured
health plan, and that has been identified by Client in an Eligibility File as eligible to participate in a
Designated Program.

1.8. “Eligible Participant” means each Eligible Employee and Eligible Dependent in the Designated
Group defined in an Order Form.

1.9. “Enrolled Participant” means each Eligible Employee and Eligible Dependent that downloads
Lark’s Mobile App and enrolls in a Program.

1.10. “Intellectual Property” means tangible and intangible discoveries, inventions, developments,
improvements, works of authorship, mask works, identifying marks, trade dress, confidential or proprietary
information, trade secrets, know-how, designs, processes, technologies and other items for which
Intellectual Property Rights may be secured anywhere in the world.

1.11. “Intellectual Property Right” means all tangible and intangible rights throughout the world in

patents, patent applications, utility models, design rights, copyrights, moral rights, mask work registrations,
trademarks, service marks, and other intellectual and industrial property rights of every kind and nature
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whether arising by operation of law, contract, license or otherwise. For clarity, the Lark Platform, the
Programs and Documentation constitute Lark Intellectual Property.

1.12. “Lark Data” means (i) all data created by Lark as a result of de-identifying Client Data, (ii) all
usage and performance data (de-identified where applicable) pertaining to the Lark Platform, the Programs
or the Services (e.g., how often or how many times users contacted customer support, where on the touch
screen users touched, etc.), and (iii) all data and insights generated by Lark from any of the foregoing,
including, without limitation, engagement data provided in reports to Client pursuant to an Order Form.
Lark agrees to use the Safe Harbor Method under HIPAA for any de-identification of data under this
Agreement.

1.13. “Lark Platform” means Lark’s proprietary digital platform and all related software, tools,
applications, code, protocols, algorithms, methods and processes, and infrastructure, used by Lark to
provide the Services, including, without limitation, the Programs.

1.14. “Mobile App” means Lark’s mobile application for smartphones using iOS or Android operating
systems. For clarity, the Mobile App is a part of, and is included with the definition of, the Lark Platform.

1.15. “Order Form” means a written document, signed by the Parties, that incorporates these Terms
and identifies any products or services that are to be provided by Lark. Each Order Form may include other
terms and conditions related to the purchase and delivery of such products and services, including, without
limitation, fees to be paid by Client.

1.16. “Personally Identifiable Information” or “PII” shall mean any information concerning an
individual that can be used to personally identify the individual, including, but not limited to, name, e-
mail address, and phone number. PII includes PHI.

1.17. “Program” means the Lark chronic disease prevention and management programs described in
the Programs description incorporated into an Order Form (the “Programs List”).

1.18. “Protected Health Information” or “PHI” has the meaning specified in the Health Insurance
Portability and Accountability Act and its implementing regulations (“HIPAA”) and the regulations
thereunder.

1.19. “Services” means the services specified in these Terms to be provided by Lark to Client and
Eligible Participants in connection with any Program.

2. PROGRAMS AND SERVICES.

2.1. Lark to Provide Designated Programs and Services. Subject to the terms and conditions of this
Agreement, Lark will use commercially reasonable efforts to provide the Designated Programs and Services
to Client and Eligible Participants, as specified in each Order Form and these Terms. The Designated
Programs to be provided by Lark, and the Designated Groups from which Eligible Participants will be
identified for such Designated Programs, will be only as set forth in each Order Form. Each Order Form
may be changed only upon the written agreement of both Parties to such changes, and Client acknowledges
and agrees that any changes to the Order Form may require the payment of additional or increased fees by
Client. For clarity, unless expressly set forth in an Order Form, Lark will not be responsible for any
customization work, any integration with Client’s or its third-party vendor’s systems, or any other
professional or technical support or assistance to Client or any other party. The provision by Lark of the
Services, and the implementation and launch of the Lark Platform and Designated Programs, are subject to
the timely fulfillment by Client of its obligations under this Agreement and the cooperation and provision




of information, data and assistance by Client (and, if applicable, Client’s third-party technology vendors)
as reasonably requested by Lark.

2.2. Provision of Eligible Participant Information. Client shall provide to Cempany Lark each month
a file (each, an “Eligibility File”) containing the Eligible Participant data elements listed in the Eligibility
File specifications (the “Eligibility File Specs”) incorporated into an Order Form, and Client shall provide
the Eligibility File in the format and as specified by Lark. Client will indicate in the Eligibility Files the
Designated Program(s) for which each Eligible Participant is eligible (each, an “Eligibility Designation”).
Lark will use the Eligibility Files and Eligibility Designations to determine the initial communications that
should be sent to each Eligible Participant.

2.3. Eligible Participant Invitation and Enrollment.

2.3.1. Client shall obtain all necessary permissions and authorizations required for Client to be
permitted to share Client Data with Lark and for Lark to use such Client Data pursuant to communicate
with Eligible Participants to promote the Programs for the purpose of enrolling such Eligible
Participants into the appropriate Program, and Client shall ensure that all such data provided to Lark is
accurate and complete.

2.3.2.  Client will, in accordance with the Implementation Plan, send an initial communication
to Eligible Participants introducing them to Lark and the Programs (the “Introductory
Communications”) using content and messaging provided by Lark. The Introductory Communication
will be sent via email or, if an email address is not available, such other method as is agreed to between
Client and Lark. After the Introductory Communications to Eligible Participants , except as otherwise
agreed to by the Parties in writing (email is sufficient) or as provided in these Terms, all subsequent
Program-related marketing communications to such Eligible Participants will come from Lark. Lark
will use the contact information in the Eligibility Files to market the Programs to Eligible Participants,
and Lark will invite such Eligible Participants to enroll in the applicable Designated Program. Client
agrees that Lark may use email, direct mail, text, telephonic outreach, paid media, social media, and
landing pages for such marketing, subject to Client’s prior written approval (email is sufficient) as to
general content and logo usage for each campaign theme (and Lark may make non-material changes to
such content without further approval). Client agrees that Lark’s communications to Eligible
Participants may be co-branded with Client’s Marks. Client will identify in each monthly Eligibility
File those Eligible Participants who are no longer eligible to participate in a Program. Such employees
will be removed from future enrollment campaigns and Client shall no longer be billed for such Eligible
Participants engagement in the Program. Client acknowledges and agrees that Lark may also conduct
generic advertising campaigns (e.g., digital advertising, social media, etc.) for its Programs that may
result in Eligible Participants enrolling in a Designated Program. Client acknowledges and agrees that
Lark’s ability to implement and launch the Lark Platform with respect to any Designated Group is
conditioned upon Client’s completion of the approval process in this subsection, and delays in the
process may delay such implementation and launch.

2.3.3. Lark will provide to each contacted Eligible Participants a link to download and install
the Mobile App. Lark will use reasonable efforts to assist Eligible Participants with the registration
process to facilitate successful installation of the Mobile App, including but not limited to e-mail
support. Client acknowledges and agrees that Eligible Participants must have and maintain, and have
the ability to use, the personal equipment and services (including, without limitation, a smartphone with
i0S or Android operating system and connectivity services) (collectively, the “Participant
Equipment”) required to download the Mobile App and to access and use the Designated Programs
and Services as made available by Lark. Lark shall have no liability for an Eligible Participants or



Enrolled Participant’s inability or limited ability to access or use a Designated Program or any Services
due to such individual’s failure to acquire, maintain or properly use Participant Equipment. Client
acknowledges and agrees that Eligible Participants will be required to agree to be bound by Lark’s
online terms and conditions and privacy policy prior to accessing any Programs or Services, and
Eligible Participants will be responsible for any data charges associated with using the Programs or
Services.

2.3.4. Lark will provide to each Enrolled Participant the Device(s) appropriate for the
Designated Program in which the Enrolled Participant has enrolled pursuant to this Agreement (as
specified in the Order Form). In addition to Devices being capable of connecting with the Mobile App,
Devices will also be capable of connecting to and sharing data with any HealthKit (for iOS operating
system) or Google Fit (for Android operating systems) application used by an Enrolled Participant
(subject to the Enrolled Participant providing permission for the Lark Platform to access such data).

2.3.5. Through its Mobile App, Lark will provide each Enrolled Participant with access to the
applicable Designated Program, including the features of such Designated Program, as described in the
Programs List.

2.3.6. Lark may periodically launch engagement campaigns to re-engage Enrolled Participants
or obtain their feedback on the Programs.

2.4. Employee Transition. When an Enrolled Participant is no longer eligible for access to any
Designated Programs, Lark may provide that Enrolled Participant with the option of transitioning to an
alternate Lark service or permanently deleting their account, subject to Section 10.

2.5. Escalation Points of Contact. If an “escalations” Program configuration is selected by Client and
set forth in an Order Form, Client will provide to Lark the contact and other reasonably requested
information for the appropriate clinical escalation contacts to be used by Lark for Enrolled Participants who
trigger the clinical thresholds for escalation within a Program. Client acknowledges and agrees that Lark
is not liable, and shall have no liability, for any harm or damages that may occur as a result of an Enrolled
Participants failure to act in connection with any attempted escalation by Lark.

2.6. Reports to Client. Lark will use commercially reasonable efforts to provide reports to Client as
specified in each Order Form. Each report will contain de-identified and aggregated data reflecting
enrollment by Designated Program, Enrolled Participant engagement summaries, performance toward
outcomes and Enrolled Participant satisfaction survey results. Lark may modify the contents of reports by
providing Client with at least ninety (90) days’ advance written notice (which may be by email) of any such
modification.

3. IMPLEMENTATION.

3.1. Implementation Plan. Lark and Client agree to work together in good faith to agree upon a written
implementation plan (“Implementation Plan”) containing tasks for each party to facilitate the launch of the
Designated Programs. The Implementation Plan may include different task completion dates (each, a “Task
Completion Date”) and a target launch date (“Target Launch Date”) with respect to a Designated Group.
The Implementation Plan may be changed only upon the written agreement of both Parties to such changes,
and Client acknowledges and agrees that any changes to the Implementation Plan may require the payment
of additional or increased fees by Client.

3.2. Launch. Upon completion of all tasks outlined in the Implementation Plan with respect to a
Designated Group, and subject to the expiration of any time period set forth in the Implementation Plan

4



between full task completion and launch, Lark will launch the Lark Platform for that Designated Group and
the Parties will begin the process of communicating with Eligible Participants in accordance with the
Agreement. Client acknowledges and agrees that Lark’s ability to launch the Lark Platform on the Target
Launch Date is subject to Client (or, if applicable, Client’s party health plan administrator) completing all
required tasks in the Implementation Plan no later than the Task Completion Date for each such task. Lark
shall have no liability to Client or any other party for any delays in launching (or inability to launch) the
Lark Platform due to delays or failures by Client (or, if applicable, its third-party health plan administrator)
in completing its tasks in the Implementation Plan or otherwise fulfilling its responsibilities under the
Agreement.

3.3. Cooperation. In addition to fulfilling its other obligations under the Agreement, Client shall make
available Client personnel and cooperate (and, if applicable, cause its third-party technology vendors and
health plan administrators to cooperate) with Lark in providing all data, information and assistance
reasonably requested by Lark to enable Lark to implement and launch the Lark Platform in accordance with
this Agreement.

3.4. Client Training. Lark will provide Client with, and Client shall cause relevant Client personnel
to attend, training on the Designated Programs in accordance with the Implementation Plan or as otherwise
mutually agreed to by the Parties in writing. The training will consist of Lark providing Client-specified
individuals with sufficient training with respect to the functions, features and operation of the Programs.

4. PROMOTION OF PROGRAMS.

4.1. Client Promotion. Upon Lark’s request and in coordination with Lark, Client will actively
promote and market the Programs and Services to Eligible Participants using marketing materials and
Program information provided by Lark. Upon request, Lark will provide to Client pre-approved materials
about the Designated Programs for provision to potential Eligible Participants Dependents who may wish
to participate in a Designated Program.

4.2. Publicity. The parties agree to discuss joint publicity opportunities, including the possibility of
Lark referencing Client as a client in its marketing materials or on Lark’s website, to be pre-approved and
mutually agreed by the parties in writing, on a case-by-case basis.

5. USE OF DOCUMENTS AND MARKS.

5.1. Trademarks. Each Party hereby grants to the other Party a non-transferable, non-sublicensable,
non-exclusive, limited license during the Term to use the granting Party’s trademarks ("Marks") for
purposes of performing this Agreement, including (i) in Client’s case, for Client's advertising and promotion
of the Programs in accordance with these Terms, provided such use conforms to the Lark quality standards
and guidelines from time to time in effect, and (ii) in Lark’s case, for Lark’s preparation and use of
enrollment and Program communications and materials. Neither Party shall do business under any Mark
of the other Party (or any derivative or variation thereof) and shall not directly or indirectly hold itself out
as having any relationship to the other Party or its affiliates other than as set forth herein. Marks may only
be used by the other Party during the Term of each Order Form. All Client advertisements, catalogs,
promotions or similar material using Lark Marks or any reference thereto shall be subject to pre-publication
review and approval by Lark. Nothing in this Agreement creates in the other Party, and such other Party
agrees not to assert, any rights in or to the granting Party’s Marks. If, in Lark's sole judgment, any use of
Marks by Client is detrimental to any Lark Marks or Lark's reputation, or otherwise undesirable, Lark may
withdraw such permission without liability. Any and all goodwill arising from the use of any Marks shall
inure solely to the benefit of the Mark owner.



5.2. Documentation. Lark hereby grants to Client a non-transferable, non-sublicensable, non-
exclusive, limited license during the Term to copy and use, solely for its internal business purposes in
training its personnel and assisting Eligible Participants concerning the Programs, all Documentation
provided by Lark to Client.

5.3. Restrictions. Except as explicitly set forth in this Agreement, Client will not, and will not assist
others to: (1) copy or modify the Lark Platform, Mobile App, Client Dashboard, Documentation, Services
or any Programs; (2) use the Lark Platform, Mobile App, Client Dashboard, Documentation, Services or
any Programs for any purpose other than as expressly set forth in this Agreement; (3) remove Lark’s
proprietary rights notices; or (4) reverse engineer, decompile, or disassemble, or apply any procedure or
process to ascertain, derive, and/or appropriate, any source code pertaining to the Lark Platform, Mobile
App, Client Dashboard, Documentation, Services or any Programs, or any trade secret embodied therein.

5.4. Usage Limitation. Client’s use of the Dashboard, and the availability of Programs and Services,
is subject to any applicable limitations in an Order Form, such as, by way of example only, maximum user
counts, server calls or page views.

6. SERVICE LEVELS. Lark shall provide the Lark Services in accordance with and subject to, and the
Parties agree to the terms and conditions of, the Service Level Agreement attached hereto as Exhibit A (the
“SLA”).

7. CLIENT SUPPORT. Lark shall provide to Client technical support regarding (i) use of the Client
Dashboard by Client, and (ii) use of the Programs by Eligible Participants. Such support shall include email
support, along with telephone support for escalation during the following hours: 8 a.m. through 6 p.m. (PT)
Monday through Friday (excluding federal holidays).

8. PERSONNEL.

8.1. Background Checks. For all incoming personnel (employees and contract workers), Lark will
conduct a background investigation before assigning any such individual to perform Lark Services with
access to Client Data. The Lark standard background investigation includes a criminal background check
and drug test. Further, Lark will require all Lark personnel to (1) comply with rules and regulations, and
policies provided by Client regarding safety, health and professional conduct while on site at Client
facilities, and (2) otherwise conduct themselves in a professional and businesslike manner.

8.2. Client Account Manager. Lark will designate a qualified individual as Client’s primary initial
contact regarding the Programs and Services who will be available to interact with Client personnel on a
reasonable as needed basis.

8.3. Security Training. Lark will ensure that any of its personnel, contractors or agents who may
come into contact with Client Data undergo HIPAA privacy and security training prior to receiving or
having access to any Client Data.

9. DEMONSTRATION. Prior to going live with any Designated Programs, Lark will provide Client with
access to a demonstration of the Designated Programs for Client’s general awareness of what Eligible
Participants will experience. Other than the appearance of Client’s Marks, no changes will be made to any
Designated Programs or communications unless agreed to in writing by Lark (which agreement shall be in
Lark’s sole discretion). Client acknowledges and agrees that any such changes may require the payment of
additional fees by Client. For purposes of clarity, the Mobile App and Lark Platform will remain solely
Lark-branded and will not include Client Marks or the marks of any Client vendors.




10. Enrolled Participant Right to Transfer PHI. Notwithstanding anything to the contrary herein, if an
Enrolled Participant participation in any Programs ends for any reason, including change of employment,
termination of an Order Form or these Terms or otherwise, Lark may, while these Terms are in effect and
during any Transition Assistance period, notify the Employee to ask if they would like to continue using
any of Lark’s services and to have their PHI transferred to Lark via a valid authorization. This would be a
voluntary right of the Employee and an Employee can choose to either agree to or deny such a request from
Lark. If agreed to by an Enrolled Participant, Lark would transfer such Enrolled Participant PHI to Lark’s
database pursuant to the electronically signed authorization from the Enrolled Participant. If an Enrolled
Participant rejected such a request, Lark will treat such PHI as it will all other Client Data under this
Agreement.

11. INTELLECTUAL PROPERTY AND DATA.

11.1. Intellectual Property. Nothing herein shall be deemed to convey ownership of any Lark
Intellectual Property. All proprietary rights, title and ownership rights, including worldwide ownership, in
and to such Intellectual Property remain vested in Lark. For clarity, Lark owns and shall continue to own
all right, title and interest in and to the Lark Platform, the Services and the Programs, and all modifications
(including, without limitation, all customizations) to any of the foregoing, and all Intellectual Property
Rights therein and related thereto. The Parties acknowledge that Client may from time-to-time provide
suggestions or ideas concerning the Services, the Lark Platform, the Programs and other Lark Intellectual
Property (“Feedback”). Lark shall have the unrestricted right, and Client hereby grants to Lark a non-
exclusive, worldwide, perpetual, irrevocable, sublicensable, transferable, and fully paid right and license,
to use and fully exploit any and all Feedback for any purposes, commercial or otherwise, without any
obligation of compensation or attribution to Client or any third party.

11.2. Restrictions. Except as expressly authorized by Lark in writing, Client shall not copy, modify,
reverse engineer or decompile, or attempt to access or determine the source code of, any tangible or
intangible item in which any Lark Intellectual Property is embodied or assist others to do so. No Lark
Intellectual Property may be distributed, sublicensed or otherwise disseminated without Lark’s prior written
consent.

11.3. Ownership and Use of Lark Data. Lark Data, and any derivative works thereof, shall be and
remain the property of Lark. Except as expressly permitted in these Terms, Client shall not sell, assign,
lease, disseminate, or otherwise disclose Lark Data or any part thereof to any other person, and Client shall
not commercially exploit any part of the Lark Data. Client shall not allow its employees and/or
subcontractors to do any of the foregoing and shall take reasonable measures to prevent such misuse.

11.4. Records and Audit. Lark agrees to maintain accurate and complete records relating to the
provision of Lark Services provided under these Terms and to maintain reasonable records retention
practices in the normal course of business for a period of seven (7) years from creation of the applicable
record. Lark agrees that, during the Term of each Order Form and for a period of seven (7) years thereafter,
Client may, not more than once in any calendar year and upon providing at least ten (10) business days’
notice to Lark, engage an independent auditor reasonably acceptable to Lark may, to verify the integrity of
Client Data and the systems that process, store, and transmit that data (“Audir’). Lark will cooperate with
any such Audit(s) and provide access to books, records, data and other documentation reasonably requested
by Client directly relating to the subject of the Audit. Lark may require the auditor to execute a reasonable
confidentiality agreement maintaining in confidence all information obtained in the course of an Audit,
including a prohibition on the disclosure to Client of any information other than that necessary to document
any noncompliance by Lark with its data security obligations hereunder. Audits will be conducted during
normal business hours, at Client’s expense, and in such a manner as to not disturb Lark’s business, the
Programs or Services.




11.5. Non-Solicitation of Lark Employees. During the Term of each Order Form and for a period of
one (1) year following the termination of these Terms, Client will not solicit, induce, or otherwise encourage
any Lark employee, contractor, agent, or representative to leave Lark (however this restriction will not
apply to employee responses to general, non-targeted, employment advertisements or job postings by
Client).

12. MISCELLANEOUS.

12.1. Injunctive Relief. Each Party acknowledges that the unauthorized use by a Party of the
Intellectual Property of the other Party would cause irreparable harm and significant injury that would not
be remediable by an action for money damages. Accordingly, each Party agrees that, notwithstanding
anything in the Agreement to the contrary, a Party may seek to enforce its rights with respect to the
protection of such Party’s Intellectual Property Rights through equitable relief in a court of competent
jurisdiction, including but not limited to an immediate injunction, and each Party hereby waives any
argument that the other has an adequate remedy at law with respect thereto.




EXHIBIT A

SERVICE LEVEL AGREEMENT

The terms and conditions of this service level exhibit shall apply to Lark’s provision of the Services and
Designated Programs. Within ninety (90) days after the launch of the Lark Platform with respect to a
Designated Group in accordance with an Order Form, Lark will, subject to the Terms, the relevant Order
Form and this Exhibit, meet the following service levels (each, an “SLA”) with respect to such launch.
Lark will track and provide a report to Client on a quarterly basis concerning these SLAs.

Category Definition Metric Measurement Period
Server Uptime API response to pings. 97.5%
System Update No Lark system update requires 100%

downtime greater than twenty-four
(24) hours. Quarterly

Client Support Responses to initial inbound 80%
inquiries by Client to a standard
Lark support channel within two
(2) business days.

A.L Response Rate | Average Al-driven chat response Five (5)
time (after launch of a Program) to | seconds on
present chat dialogue and receive average or
responses. less

Program Satisfaction rate of Enrolled Average

Satisfaction Participants regarding Designated Satisfaction
Programs based on any in-app rating of
surveys provided by Lark, subject | “6”or better
to a minimum of 100 Enrolled
Participants responding to the
survey: Average satisfaction rating
by all Enrolled Participants Quarterly
responding to the survey will be a
“6” or better on Lark's standard 10-
point scale (0 is completely
unsatisfied; 10 is completely
satisfied) when measured on a
quarterly basis.

Data and Reporting | The time reports are delivered in One hundred

Timeliness accordance with the contractual percent
timeline for delivery as set forth in | (100%)
the Terms. compliance




Participant Support | Enrolled Participant satisfaction Seventy

Satisfaction with Employee support services by | percent
Lark following ticket resolution (70%) or
specific to services rendered to better

address Employee’s complaint,
subject to a minimum of 100
Enrolled Participants responding to
the survey from Lark: Average
satisfaction rating by all Enrolled
Participants responding to the
survey will be a “6” or better on
Lark's standard 10-point scale (0 is
completely unsatisfied; 10 is
completely satisfied) when
measured on a quarterly basis.

Participant Support | Average amount of time, in hours, | Forty-eight
Average Response | for a response to an Enrolled (48) hours.
Time Participant or Eligible Participant’s
written email inquiry, as measured
on a quarterly basis.

Minimum Measurement Points. There must be a minimum of one hundred (100) measurement points
during the measurement period for an SLA to be measured for the following SLAs: Program Satisfaction,
Participant Support Satisfaction, and Participant Support Average Response Time.

Exceptions. Notwithstanding anything herein to the contrary, if Lark fails to achieve any SLA as a result
of any delay or failure by Client to perform any of its obligations under the Agreement, or as a result of
actions by Lark that are permitted under Lark’s online terms of service, or as a result of events outside of
the reasonable control of Lark, any such failure will not be deemed to be an SLA failure for purposes of the
remedy set forth in this SLA exhibit.

Termination for Repeated SLA Failure. Subject to the exceptions noted above, if Lark fails more than three
(3) of the SLAs in a given measurement period (a “Threshold Failure”), Client may terminate this
Agreement by providing thirty (30) days’ advance written notice to Lark within the thirty (30) day period
immediately following the Threshold Failure.

Sole Remedy. Notwithstanding anything in the Agreement to the contrary, the termination rights afforded
Client under this SLA constitutes the sole and exclusive remedy, and Lark’s sole and exclusive liability,
for any failure by Lark to achieve any of the SLAs in this SLA exhibit.
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EXHIBIT B
FUSD BUSINESS ASSOCIATE AGREEMENT

Business Associate Addendum

This Business Associate Addendum (“Addendum”), effective Febuary 1, 2024 regardless of the
date executed, is incorporated into and made part of the FUSD Independent Contractor
Services Agreement(“Agreement”) by and between the Fresno Unified School District Employee
Health Care Plan (“Covered Entity”) and Lark Technologies, Inc. (“Business Associate”) (each a
“Party” and collectively the “Parties”).

The Parties hereby agree as follows:
L. Definitions

(a) Catch-all Definitions: The following terms used in this Addendum shall have the
same meaning as those terms in the HIPAA Rules: Access, Breach, Data Aggregation, Designated
Record Set, Disclosure, Electronic Health Record, Electronic Protected Health Information (ePHI),
Health Care Operations, Individual, HITECH Act, Minimum Necessary, Notice of Privacy
Practices, Privacy Rule, Protected Health Information (PHI), Required By Law, Secretary, Security
Incident, Security Rule, Subcontractor, Unsecured Protected Health Information, and Use.

(b) Breach. Shall mean the unauthorized acquisition, Access, Use, or Disclosure of
Unsecured PHI that compromises the security or privacy of such information. A Breach shall not
include: (1) any unintentional acquisition, Access, or Use of PHI by a Workforce member or person
acting under the authority of Covered Entity or Business Associate, if such acquisition, Access, or
Use was made in good faith and within the scope of authority, and the PHI was not further acquired,
Accessed, Used, or Disclosed; (2) any inadvertent Disclosure by a person who is authorized to
access PHI at Covered Entity or Business Associate to another person authorized to Access PHI at
the same entity, or at an organized health care arrangement in which Covered Entity participates,
and the information received as a result of such disclosure is not further acquired, Accessed, Used,
or Disclosed; or (3) a Disclosure of PHI where Covered Entity has a good faith belief that an
unauthorized person to whom the Disclosure was made would not reasonably have been able to
retain such information

(c) Business Associate. “Business Associate” shall generally have the same meaning
as the term “business associate” at 45 CFR 160.103, and in reference to the party to this Addendum,
shall mean Lark Technologies, Inc.

(d) Covered Entity. “Covered Entity” shall generally have the same meaning as the
term “covered entity” at 45 CFR 160.103, and in reference to the party to this Addendum, shall
mean the Fresno Unified School District Employee Health Care Plan.

(e) Successful Security Incident. “Successful Security Incident” shall mean a Security
Incident that results in the unauthorized Access, Use, Disclosure, modification, or destruction of
PHI.

) Workforce. Shall mean employees, volunteers, trainees, and other persons whose

conduct, in the performance of work for Covered Entity or Business Associate, are under the direct
control of such entity, whether or not they are paid by Covered Entity or Business Associate.
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IL.

Obligations and Activities of Business Associate

(a) Business Associate agrees to not Use or Disclose PHI other than as permitted or
required by HIPAA, as amended by the HITECH Act, this Addendum, and in compliance with each
applicable requirement of 45 C.F.R. § 164.504(e) or as Required By Law. Business Associate also
agrees to be familiar with and to comply with any more stringent state laws that may apply to the
Use or Disclosure of PHI.

(b) Business Associate agrees to comply with the requirements of the Security Rule,
and to implement and use appropriate administrative, physical and technical safeguards to:

(1) Per the HITECH Act, 42 U.S.C. § 17931, comply with the Security Rule
requirements set forth in 45 C.F.R. §§ 164.306, 164.308, 164.310, 164.312, and
164.316;

(ii) Prevent Use or Disclosure of PHI other than as permitted or required by this
Addendum; and

(i)  Reasonably and appropriately protect the confidentiality, integrity, and availability
of the ePHI that Business Associate creates, receives, maintains, or transmits on
behalf of the Covered Entity.

(©) Business Associate agrees to provide a copy of its SOC 2 Type 2 and HITRUST
Certification reports to Covered Entity upon Covered Entity’s request and will maintain such
certification thereafter for as long as the Agreement is in effect.

(d) Business Associate agrees to mitigate, to the extent practicable, any harmful effect
that is known to Business Associate of a Use or Disclosure of PHI and ePHI by Business Associate
in violation of the requirements of this Addendum.

(e) Business Associate shall use best efforts to secure PHI to make it unusable,
unreadable, or indecipherable to unauthorized individuals through the use of a technology or
methodology specified by the Secretary in guidance issued under 42 U.S.C. § 17932(h), and any
regulation implemented thereunder.

® Business Associate agrees to, without unreasonable delay, and in no case later than
forty-eight (48) hours of its awareness, report in writing to Covered Entity:

@) Any Successful Security Incident or Breach of Unsecured PHI of which Business
Associate becomes aware in accordance with 45 C.F.R. § 164.314(a)(2)(C), 45
C.F.R. § 164.410,45 C.F.R. § 164.504(e)(2)(i1))(C) and 42 U.S.C. § 17932(b).

(2) Business Associate shall develop policies and procedures to both detect and report
Breaches of PHI to Business Associate. Copies of such policies and procedures shall be made
available to Covered Entity upon Covered Entity’s request.

(h) Business Associate shall, following the discovery of a Breach or any potential
Breach of PHI, notify Covered Entity of such Breach or potential Breach (collectively “Breach”™).
(1) Business Associate shall provide initial notice of the Breach no later than seventy-

two (72) hours after the confirmation of the Breach. A Breach shall be treated as
confirmed as of the first day on which the Breach is known to the Business
Associate or, by exercising reasonable diligence, would have been known to the
Business Associate.
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(ii) The initial notice shall include, to the extent possible, the identification of each
Individual whose PHI has been, or is reasonably believed by the Business
Associate to have been, Accessed, Acquired, or Disclosed during such Breach.
Business Associate shall make best efforts to collect and provide to Covered Entity
as soon as possible any such information that Business Associate is unable to
provide in the initial notice.

(iii)  Business Associate shall, following notification to Covered Entity of a Breach of
PHI, cooperate with Covered Entity in providing any and all information required
for Covered Entity to comply with the Breach notification provisions of HITECH
(42 U.S.C. § 17932), the implementing regulations set forth in Subpart D of the
Privacy Rule (45 C.F.R. § 164.400 et seq.), any other state or federal applicable
breach notification laws and regulations, and any other breach notification or
obligation that may apply.

(iv) To the extent that Business Associate (or any of its subcontractors or agents) is
responsible for the occurrence of a Breach, Business Associate shall be responsible
for all reasonable costs and expenses associated with the notification and
mitigation of the Breach, whether implemented by Business Associate or Covered
Entity, subject to the Limitation of Liability section of the Agreement.

6)] Business Associate agrees to require all of its Subcontractors and agents that
create, receive, maintain, or transmit PHI to agree, in writing, to the same restrictions and conditions
on the Use and/or Disclosure of PHI that apply to Business Associate; including but not limited to
the extent that Business Associate provides ePHI to a Subcontractor or agent, it shall require the
Subcontractor or agent to implement reasonable and appropriate safeguards to protect the ePHI
consistent with the requirements of this Addendum.

) Business Associate agrees to provide Covered Entity, or its designated agent,
during regular business hours, with access to the records of Business Associate for the purpose of
conducting Privacy Rule and Security Rule compliance audits or for purposes of the Secretary
determining Covered Entity’s compliance with the Privacy Rule. For this purpose, Business
Associate will make available internal practices, books, and records, including policies and
procedures and PHI, relating to the Use and Disclosure of PHI received from, or created or received
by Business Associate on behalf of Covered Entity, within thirty (30) days or as designated by the
Secretary.

(k) Business Associate agrees to document Disclosures of PHI and information related
to such Disclosures, and within thirty (30) days after receiving a written request from Covered
Entity or an Individual, make available to Covered Entity or Individual, information necessary for
Covered Entity to make an accounting of Disclosures of PHI about an Individual, in accordance
with 45 C.F.R. § 164.528.

Q) Business Associate agrees, notwithstanding any other provision of this Addendum,
in the event that Business Associate, in connection with the services under the Service Agreement,
Uses or maintains an Electronic Health Record of PHI of or about an Individual, then Business
Associate shall when and as directed by Covered Entity, make an accounting of Disclosures of PHI
directly to an Individual within thirty (30) days, in accordance with the requirements for accounting
for Disclosures made through an Electronic Health Record in HITECH Act 42 U.S.C. § 17935(c).

(m) Business Associate agrees to provide access, within thirty (30) days after receiving
a written request from Covered Entity to PHI in a Designated Record Set about an Individual, to
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Covered Entity, sufficient to allow Covered Entity to comply with the requirements of 45 C.F.R. §
164.524.

(n) Business Associate agrees, notwithstanding any other provision of this Addendum,
in the event that Business Associate, in connection with the services under the Service Agreement,
Uses or maintains an Electronic Health Record of PHI of or about an Individual, then Business
Associate shall provide an electronic copy of the PHI within thirty (30) days, to Covered Entity,
sufficient to allow Covered Entity to comply with the HITECH Act, including, but not limited to,
42 U.S.C. § 17935(e).

(0) Business Associate agrees to the extent that the PHI in Business Associate’s
possession constitutes a Designated Record Set, make available, within thirty (30) days after a
written request by Covered Entity, PHI for amendment and incorporate any amendments to the PHI
as directed by Covered Entity, all in accordance with 45 C.F.R. § 164.526.

(p) Business Associate agrees to request, Use and/or Disclose only the minimum
amount of PHI necessary to accomplish the purpose of the request, Use or Disclosure; provided,
that Business Associate shall comply with the requirements of HIPAA, as amended by the HITECH
Act, including but not limited to 42 U.S.C. § 17935(b), 45 C.F.R. 164.502(b), and 45 C.F.R.
164.514(d).

Q) Business Associate agrees to not directly or indirectly receive remuneration in
exchange for any PHI as prohibited by HITECH Act 42 U.S.C. § 17935(d) and 45 C.F.R.
164.502(5)(ii).

(1) Business Associate agrees to not make or cause to be made any communication
about a product or service that is prohibited by HITECH Act 42 U.S.C. § 17936(a).

(s) Business Associate agrees to not make or cause to be made any written fundraising
communication that is prohibited by HITECH Act 42 U.S.C. § 17936(b).

(1) Business Associate agrees to accommodate reasonable requests by Individuals for
confidential communications in accordance with 45 C.F.R. § 164.522(b).

(w) The Business Associate agrees to produce any record of the Covered Entity that is
or may be subject to HIPAA to the U.S. Department Health and Human Services (HHS) in response
to a request by the HHS.

v) Business Associate agrees to notify Covered Entity of any Breach caused by any
service provider of the Covered Entity within seventy-two(72) hours after Business Associate
becomes aware of such Breach.

(W) In addition to any insurance Business Associate is required to maintain under the
terms of the Agreement, Business Associate agrees to procure and maintain errors and omissions
insurance and other liability insurance (i.e., Cyber Liability Insurance) in amounts as will be
necessary to insure Business Associate against any and all claims arising out of its performance of
its duties and obligations under this Addendum. Business Associate will provide Covered Entity
with evidence of such coverage within sixty (60) days of this Addendum’s effective date and,
thereafter, at least annually, and at any other time upon request of the Covered Entity.
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II1.

x) Business Associate agrees to be familiar and comply with any record retention
requirements applicable to either Business Associate or Covered Entity and contained in any federal
or state law or regulation, including the Public Health Service Act.

() Upon the effective date of any amendment to the regulations or guidance
promulgated by the Secretary with respect to Protected Health Information, the Privacy Rule, the
Security Rule, HIPAA or the HITECH Act, this Addendum shall be deemed automatically amended
such that the obligations imposed on Business Associate as a Business Associate remain in
compliance with such regulations or guidance.

Permitted Uses and Disclosures of PHI by Business Associate
Unless otherwise limited in this Addendum, in addition to any other Uses and/or Disclosures

permitted or required by the Agreement or this Addendum, PHI may be Used and/or Disclosed by Business
Associate in order to:

(a) Make any and all Uses and Disclosures of PHI necessary to provide the services
under the Agreement to Covered Entity;

(b) Report violations of law to appropriate Federal and State authorities, consistent
with 45 C.F.R. § 164.502(j)(1);

(©) Disclose to Subcontractors and agents the PHI in its possession for its proper
management and administration or to carry out the legal responsibilities of Business Associate,
provided that any third party to which Business Associate discloses PHI for those purposes provides
written assurances in advance that: (i) the information will be held confidentially and Used or
further Disclosed only as Required by Law; (ii) the information will be Used only for the purpose
for which it was Disclosed to the third party; and (iii) the third party agrees without delay, and in
no case later than seventy-two(48) hours, to report to Business Associate any Security Incident or
Breach of Unsecured PHI of which Business Associate or agent becomes aware in accordance with
45 C.F.R. § 164.308(b), 45 C.F.R. § 164.314(a)(2)(C), 45 C.F.R. 164.410, 45 CF.R. §
164.504(e)(2)(ii)(C) and 42 U.S.C. § 17932(b);

(d) Provide Data Aggregation services to Covered Entity in accordance with the
Privacy Rule as permitted by 45 C.F.R. § 164.504(e)(2)(i)(B);

(e) De-identify any and all PHI received or created by Business Associate under this
Addendum, which de-identified information shall not be subject to this Addendum and may be
Used and Disclosed on Business Associate’s own behalf, all in accordance with the de-
identification requirements of the Privacy Rule 45 C.F.R. 164.514(a) — (c);

® Identify research projects conducted by Business Associate, its Affiliates or third
parties for which PHI may be relevant; obtain on behalf of Covered Entity documentation of
individual authorizations or an Institutional Review Board (as used in 45 C.F.R. Part 46) or privacy
board waiver that meets the requirements of 45 C.F.R. § 164.512(i)(1)(i) (each an “Authorization”
or "Waiver”) related to such projects; provide Covered Entity with copies of such Authorizations
or Waivers, subject to confidentiality obligations (“Required Documentation”); and disclose PHI
for such research provided that Business Associate does not receive Covered Entity’s disapproval
in writing within ten (10) days of Covered Entity’s receipt of Required Documentation;

(2) Make PHI available for reviews preparatory to research and obtain and maintain
written representations in accord with 45 C.F.R. § 164.512(i)(1)(ii) that the requested PHI is sought
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Iv.

solely as necessary to prepare a research protocol or for similar purposes preparatory to research,
that the PHI is necessary for the research, and that no PHI will be removed in the course of the
review;

(h) Use the PHI to create a Limited Data Set (“LDS”) in compliance with 45 C.F.R. §
164.514(e);

(1) Use and Disclose the LDS referenced in sub-section (h) solely for research or
Public Health purposes; provided that, Business Associate shall (1) not Use or further Disclose the
information other than as permitted by this sub-section (i) or as otherwise Required by Law; (2)
use appropriate safeguards to prevent Use or Disclosure of the information other than as provided
for by this sub-section (i); (3) report to Covered Entity any Use or Disclosure of the information
not provided for by this sub-section (i) of which Business Associate becomes aware; (4) ensure that
any agents, including a Subcontractor, to whom Business Associate provides the LDS agrees to the
same restrictions and conditions that apply to Business Associate with respect to such information;
and (5) not identify the information or contact the Individuals.

Obligations of Covered Entity

(a) Covered Entity shall notify Business Associate of any limitation(s) in its notice of
privacy practices of Covered Entity in accordance with 45 C.F.R. § 164.520, to the extent that such
limitation may affect Business Associate’s Use or Disclosure of Protected Health Information.

(b) Covered Entity shall notify Business Associate of any changes in, or revocation
of, permission by Individual to Use or Disclose Protected Health Information, to the extent that
such changes may affect Business Associate’s Use or Disclosure of Protected Health Information.

(©) Covered Entity shall notify Business Associate of any restriction to the Use or
Disclosure of Protected Health Information that Covered Entity has agreed to in accordance with
45 C.F.R. § 164.522, to the extent that such restriction may affect Business Associate’s Use or
Disclosure of Protected Health Information.

(d) Covered Entity shall not request Business Associate to Use or Disclose Protected
Health Information in any manner that would not be permissible under the Privacy Rule or Security
Rule if done by Covered Entity.

(e) Electronic Data Interchange. The Business Associate agrees that if it (or any of its
agents or Subcontractors) conducts electronic transmissions on behalf of the Covered Entity for
which the Secretary has established a “standard transaction,” the Business Associate (and such
agents and Subcontractors) shall comply with the requirements of the Standards for Electronic
Transactions under 45 CFR Parts 160 and 162.

Term and Termination

(a) Term. The Term of this Addendum shall be effective as of the effective date of the
Agreement and shall terminate when all of the Protected Health Information provided by Covered
Entity to Business Associate or created or received by Business Associate on behalf of Covered
Entity, is destroyed or returned to Covered Entity, or, ifit is infeasible to return or destroy Protected
Health Information, protections are extended to such information, in accordance with the
termination provisions in this Section.
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VI

(b) Termination for Cause. Covered Entity may terminate this Addendum if Covered
Entity determines that there has been a material breach by Business Associate. Upon violation of a
material term of this Addendum by Business Associate, Covered Entity may either:

(1) Provide a ten (10) day opportunity for Business Associate to cure the breach or
end the violation. If Business Associate does not cure the breach or end the
violation within the ten (10) day period, Covered Entity may terminate this
Addendum and any other Agreement between Covered Entity and Business
Associate pursuant to which Business Associate provides the Services to Covered
Entity; or

(i1) If Business Associate has breached a material term of this Addendum and cure is
not, in Covered Entity’s reasonable determination, possible, Covered Entity may
immediately terminate this Addendum and the Agreement; or

(iii) If neither termination nor cure are, in Covered Entity’s sole determination,
feasible, Covered Entity shall report the violation to the Secretary.

(iv) Upon any breach of this Addendum that results in termination of this Addendum,
Covered Entity shall have the right to terminate the Agreement and to pursue
damages under the Agreement and this Addendum.

(© Obligations of Business Associate Upon Termination. Except as provided in
paragraph (i) below of this Section, upon termination of this Addendum for any reason, Business
Associate shall return or destroy all PHI received from Covered Entity or created or received by
Business Associate on behalf of Covered Entity. If Business Associate destroys PHI received from
Covered Entity, Business Associate shall, upon request of Covered Entity, certify such destruction
in writing to Covered Entity. The Business Associate shall obtain prior written approval from the
Covered Entity prior to destroying any records of the Covered Entity. This provision shall also
apply to PHI that is in the possession of subcontractors or agents of Business Associate. Neither
Business Associate nor any subcontractor or agent of Business Associate shall retain copies of the
PHI.

(1) If Business Associate reasonably determines that returning or destroying the PHI
is infeasible, Business Associate shall provide to Covered Entity notification of the
conditions that make return or destruction infeasible. Upon Covered Entity’s
written consent that return or destruction of PHI is infeasible, Business Associate
may retain the PHI that is not feasible to return, for so long as it remains infeasible
to return such PHI. In such event, Business Associate shall extend the protections
of this Addendum to such PHI and limit further uses and disclosures of such PHI
to those purposes that make the return or destruction infeasible, for so long as
Business Associate maintains such PHI.

(i1) Termination of Business Associate Relationship. The Business Associate agrees
to include in its agreements with any agents or subcontractors that create, receive,
maintain and/or transmit PHI, termination provisions corresponding to the terms
set forth in this Section V.

(d) The provisions of this Section V shall survive termination of this Addendum.
Miscellaneous
(a) Relationship of Parties. This Addendum shall not create nor be deemed to create

any relationship between Covered Entity and Business Associate other than that of independent
contractors contracting with each other solely for the purpose performing the agreement pursuant
to which Business Associate provides services to Covered Entity. Business Associate is not an
agent of Covered Entity. Neither Covered Entity nor Business Associate shall assume or be
responsible for the acts, omissions, liabilities, debts, or other obligations of the other party, other
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than as specifically set forth in this Addendum and the Services Agreement pursuant to which
Business Associate provides the services to Covered Entity.

(b) Entire Agreement. This Addendum sets forth the entire understanding and
agreement between the Parties relating to the use and disclosure of PHI and shall be binding upon
the Parties and their respective successors, heirs and assigns. All prior negotiations, agreements,
and understandings regarding the Use and Disclosure of PHI are superseded hereby.

(©) Controlling Addendum. In the event that any provision of this Addendum conflicts
with the Agreement with regard to compliance with HIPAA, this Addendum controls. This
Addendum supersedes any prior Addendum between the Parties relating to the same subject matter.

(d) Regulatory References. A reference in this Addendum to a section in the Privacy
Rule, the Security Rule, HIPAA or the HITECH Act means the section as in effect or as amended.

(e) Amendment. This Addendum may not be amended or revised except with the
written consent of the Parties. The Parties agree to take such action as is necessary to amend this
Addendum from time to time as is necessary for Covered Entity to comply with the requirements
of the Privacy Rule, Security Rule, HIPAA, or the HITECH Act.

() Ambiguities. Any ambiguity in this Addendum shall be resolved to permit Covered
Entity to comply with the requirements of HIPAA, HITECH, the HIPAA Regulations and any
amendments thereto.

(g) Survival. Notwithstanding the expiration or termination of this Addendum for any
reason, any provisions of this Addendum that imposes or contemplates continuing obligations on a
Party, including, but not limited to Section V(c), shall survive the expiration or termination of this
Addendum.

(h) Waiver. Any failure or delay by either Party in exercising any right under this
Addendum shall not operate as a waiver of such Party’s rights, nor shall any single or partial
exercise of any right serve to preclude a subsequent exercise of such right.

(1) Attorneys’ Fees and Costs. Except as otherwise specifically provided by law, all
legal and other costs and expenses incurred in connection with this Addendum and the transactions
contemplated hereby, including without limitation, legal and accounting fees, shall be paid by the
Party incurring such expenses. In the event of any litigation or arbitration between the Parties
respecting, relating to, resulting from, or arising out of this Addendum, the prevailing Party shall
be entitled to recover reasonable attorneys’ fees and costs, whether or not any litigation proceeds
to final judgment or determination.

) Choice of Law and Venue. This Addendum shall be construed and interpreted in
accordance with the laws of the State of California in addition to any governing federal law. Any
arbitration or other legal action between the Parties respecting, relating to, resulting from, or arising
out of this Addendum shall be held or filed in either the state or federal courts in the State of
California, County of Fresno.

(k) Notices. Any notice, demand, or request given in accordance with this Addendum
shall be given by email; personal delivery; by messenger delivery; by facsimile transmission; by
placing said notice in the United States mail, registered or first-class, postage pre-paid; or by
sending such notice via an overnight courier service. Notice shall be deemed given when delivered
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to a Party, when the facsimile transmission occurs, or on the date when said notice is deposited in
the United States mail, postage pre-paid.

Notice shall be given to the Covered Entity as follows:

Steven Shubin

Fresno Unified School District
Benefits & Risk Management
2309 Tulare Ave.

Fresno, CA. 93721

(559) 457-6227
Steven.Shubin@fresnounified.org

Notice shall be given to Business Associate as follows:

Lark Technologies, Inc.
2570 El Camino Real, Suite #100
Mountain View, California 94040

Q) Indemnification. Business Associate acknowledges and understands that HITECH
(including the rules and regulations thereunder) imposes direct responsibility on Business
Associate for its conduct as a business associate and that Business Associate is subject to direct
liability for both civil and criminal penalties for the violations of its subcontractors. Business
Associate shall indemnify, hold harmless and defend Covered Entity and Covered Entity’s
directors, officers, agents, and employees from and against any and all penalties, claims, losses,
liabilities, costs and other expenses (including court costs and reasonable attorneys’ fees) resulting
from, or relating to, the acts or omissions of Business Associate or by its employees, directors,
officers, subcontractors, or agents in connection with the duties and obligations of Business
Associate under this Addendum, including, without limitation, any reasonable expenses Covered
Entity incurs in connection with a Breach caused by Business Associate or its subcontractors or
agents.

(m) Severability. Whenever possible, each provision of this Addendum shall be
interpreted in such a manner as to be effective and valid under applicable law, but if any provision
of this Addendum shall be prohibited or invalid under such law, such provision shall be ineffective
to the extent of such prohibition or invalidity without invaliding the remainder of such provision or
the remaining provisions of this Addendum, each of which shall continue to be valid and binding
upon the Parties.

(n) Counterparts. This Addendum may be executed in counterparts which, taken
together, shall constitute the whole of this Addendum between the Parties.

skesksk

IN WITNESS WHEREOF, each of Covered Entity and Business Associate has executed in its name and
on its behalf this Addendum effective as of the date first written above.

19


mailto:Steven.Shubin@fresnounified.org

COVERED ENTITY

FUSD Employee Health Care Plan

By:
Print Name:
Print Title:

Date:

20

BUSINESS ASSOCIATE

Lark Technologies, Inc.

By:
Print Name: Shannon Marques
Print Title: Chief Revenue Officer

Date:



ORDER FORM NO. 1 Addendum
to FUSD Independent Contractor Services Agreement

THIS Order Form No. 1 (“Order Form”) is entered into and made effective as of February 1,
2024 (“Order Form Effective Date”) and is governed by and subject to the FUSD Independent
Contractor Services Agreement (the “Agreement”) executed by Lark Technologies, Inc. (“Lark™) and
Fresno Unified School District (“District”) with the Effective Date of February 1, 2024. All capitalized
terms used but not defined in this Order Form shall have the meanings ascribed to them in the
Agreement. District and Lark may also be referred to as “Party” or “Parties”.

1. DESIGNATED PROGRAMS. The following is the Designated Program to be provided by Lark
pursuant to the Agreement and this Order Form, as further described in Schedule 1:

® Diabetes Care Program

2. TARGET LAUNCH DATE. Ninety (90) days after the Order Form Effective Date. District and Lark
will work together in good faith to agree upon an Implementation Plan as described below to facilitate
launch of the Designated Program by the Target Launch Date.

3. DESIGNATED GROUP. The following is the Designated Group with respect to which the Diabetes
Care Program will be made available pursuant to the Agreement and this Order Form:

e All individuals that are Eligible Employees of District and their Eligible Dependents (18 years
of age or older).

o “Risk-Identified Population” means those individuals within the Designated Group
that have been identified as having Type 2 Diabetes and are opted into marketing
outreach.

o As stated in the Lark Terms of Service, “Eligible Employee” means each employee or
retired employee of Client that is enrolled in Client’s self-insured health plan and that
has been identified by Client in an Eligibility File as eligible to participate in a
Designated Program.

4. FEES.

Per Enrolled Participant Per Month (PEPPM) Pricing: Monthly charge for Enrolled
Participants, 90-day minimum per participant.

® Diabetes Care Program: $46.58 per Enrolled Participant per month (includes devices outlined
in Devices Chart in Schedule 1, if ordered by Enrolled Participant)

5. ELIGIBILITY FILES. At least fifteen (15) days prior to the Target Launch Date and no later than the
fifteenth (15th) day of each month thereafter, District shall provide to Lark an Eligibility File containing
the data elements set forth in Schedule 2 hereto for all individuals in the Designated Group. District
shall provide each Eligibility File in a manner and format reasonably requested by Lark. Lark may
update the Eligibility File data element requirements by providing ninety (90) days’ advance written
notice (which may be by email) to District, and District will ensure that each Eligibility File provided
after the expiration of the 90-day period conforms to the updated Eligibility File requirements.




STANDARD CONFIGURATIONS. The following standard configurations are available at no additional
cost to District:

o  Co-branding Standard Configurations

m  Marketing: District Vanity URL for program marketing landing page including unique
landing page details and disclaimers. Upon District’s request and authorization, certain
Program marketing emails and materials can be co-branded with District and Lark branding.

m  Enrollment: Inclusion of District name and logo along with District messaging regarding
ineligibility and non-qualification.

m Al Program Conversations: Inclusion of District name in the application conversations.
i.e., “brought to you by District” within an in-app coaching conversation (not persistent)

o  In Application Standard Configurations (in addition to the above)

m  Program Escalations: Ability to specify a District program-specific escalation name (e.g.,
medical provider, health plan representative, care management program) and associated
contact telephone number.

m  Program Surveys: Designation of which of the standard Lark surveys should be available
within the Program

° Customer Satisfaction Survey
° Net Promoter Survey
° Medication Adherence Survey

6. CUSTOMIZATIONS. Not Applicable

7. IMPLEMENTATION.

o Implementation Plan. The Parties agree to fulfill their respective obligations, to do so within the
timeframes provided in an Implementation Plan, and to make a good faith effort to mutually agree upon
the Implementation Plan within fifteen (15) business days after the Order Form Effective Date. The
Implementation Plan may include different task completion dates (each, a “Task Completion Date”)
to enable the Parties to meet the Target Launch Date. The Implementation Plan and the scope of work
provided in this Order Form may be changed only upon the written agreement of both Parties to such
changes, and District acknowledges and agrees that any changes to either the Implementation Plan or
the scope of work under this Order Form may require the payment of additional or increased fees by
District. For clarity, unless expressly set forth herein or in the Implementation Plan, Lark will not be
responsible for any customization work, any integration with District’s or its third-party vendor’s
systems, or any other professional or technical support or assistance to District, any District customer
or any other party.

o Launch. Upon completion of all tasks outlined in the Implementation Plan with respect to a
Designated Group, and subject to the expiration of any time period set forth in the Implementation Plan
between full task completion and launch, Lark will launch the Lark Platform for that Designated Group
and the Parties will begin the process of communicating with the Designated Group in accordance with
the Agreement and this Order Form. District acknowledges and agrees that Lark’s ability to launch the
Lark Platform on the Target Launch Date with respect to any Designated Group is subject to District
completing all required tasks in the Implementation Plan no later than the Task Completion Date for
each such task. Lark shall have no liability to District or any other party for any delays in launching



10.

11.

(or inability to launch) the Lark Platform due to delays or failures by District in completing its tasks in
the Implementation Plan or otherwise fulfilling its responsibilities under the Agreement or this Order
Form.

o Cooperation. In addition to fulfilling its other obligations under the Agreement and this Order
Form, District shall make available District personnel and cooperate (and, if applicable, cause its third-
party technology vendors to cooperate) with Lark in providing all data, information and assistance
reasonably requested by Lark to enable Lark to implement and launch the Lark Platform in accordance
with this Order Form.

INACTIVE ENROLLED PARTICIPANTS. Lark establishes a marketing cadence to keep Enrolled
Participants engaged throughout the duration of their Program, including a proven method of inactivity
outreach customized for 7, 14, 30, and 60+ days of inactivity. In the event an inactive Enrolled
Participant is not sufficiently re-engaged by month three (3) of their first year of enrollment, Lark will
no longer bill District for that particular inactive Enrolled Participant, starting in month four (4).
“Engagement” includes: a personalized digital coaching session, meal logging, physical activity, and/or
sharing biometric device data (weight scale or glucometer). In the event an Enrolled Participant re-
engages with the Program after a period of inactivity, Lark will begin billing for such Enrolled
Participant again in the calendar month following such re-engagement.

REPORTING. Lark shall provide quarterly business reports (“QBRs”) on a rolling quarterly basis no
later than the fifteenth (15™) business day after the end of the preceding calendar quarter, beginning
with the first full quarter after Lark has launched the Lark Platform in accordance with this Order Form.
Lark will provide each QBR in person or via video conference presentation, and District agrees to cause
its key personnel to attend such presentation. The QBRs will include de-identified and aggregated data
from the most recent calendar quarter regarding progress and insights concerning Enrolled Participants.
QBRs will be organized by total book of business and, where required information has been provided
by District, by Designated Group. Starting ninety (90) days after launch and monthly thereafter Lark
will provide de-identified and aggregated information regarding progress and insights concerning
Enrolled Participants. At the District’s request, Lark shall also provide monthly member-level
enrollment, coaching-engagement, biometric data and glucometer reading data to the District’s third
party data administrator. Data will be provided electronically in a file format mutually agreed upon.

TRAINING. Lark will provide District with, and District shall cause relevant District personnel to
attend, training on the Designated Programs in accordance with the Implementation Plan or as
otherwise mutually agreed to by the Parties in writing. The training will be outlined in an
Implementation Plan and may include training for District-specified individuals by Lark regarding the
functions, features and operation of the Designated Programs.

CLIENT MARKETING COMMITMENTS. Client commits to the following program marketing
activities:

e Client agrees to mail three (3) rounds of program communications to the Risk Identified
Population (“Direct Mailers”) at Client’s sole expense. The Direct Mailers shall promote and
explaining the Lark Diabetes Care Program (content to be pre-approved by Lark), and include
a Lark registration QR code.

e Client shall promote and assist with the Lark registration process at all of Client’s onsite blood
draw events. At Lark’s option, Lark may send a Lark representative to support Client at such
onsite events.

e Client shall promote the Lark Diabetes Care Program near the top of the WellPATH (wellness)
pate on the Client internet site for at least three (3) months. Client shall promote the Lark
Diabetes Care Program within each of Client’s challenge communication packets.



12. LARK PERFORMANCE GUARANTEES. Lark will put at risk 15% (5% for each of: Engagement,
Outcomes, and SLA collectively, the “Performance Guarantees™) of the total annual Per Enrolled
Participant Per Month (PEPPM) fees collected on all District Enrolled Participants as set forth in
Section 4 (the “Performance Guarantee Payment”). Lark shall provide a final report to District
annually regarding its performance against the Performance Guarantees and in the event that any
Performance Guarantees are not met, Lark shall make an applicable Performance Guarantee Payment
within thirty (30) days of such report.

ENGAGEMENT Lark guarantees that by month 6 of an Enrolled Participant’s Program, 40% of

these Enrolled Participants (who have ordered a device) will have had 50+ total
coaching conversations with Lark. Coaching conversations include those
generated through personalized coaching sessions, meal logging, physical
activity, and/or sharing biometric device data (weight scale or glucometer).

OUTCOMES Lark guarantees that 35% of the Enrolled Participants (who order a connected

scale, log and validate a first weight, and provide weight after 150 days),
achieve 3% of initial body weight loss in year one of the Program.

(with weight loss evaluated using the nadir between weeks 9 and 52)

SLA Lark guarantees that it will not miss four (4) or more the service levels set forth
in the SLA (Exhibit A the Agreement) for the following SLA categories:
Client Support
Program Satisfaction (Enrolled Participant)
Data and Reporting Timeliness
Participant Support Satisfaction
Participant Support Average Response Time
Al Response Rate
Server Uptime (app availability)
System Update Time

Measured and reported on by Lark on a quarterly basis; reconciliation
annually.

skskosk

DISTRICT CONTRACTOR
Fresno Unified School District Lark Technologies, Inc.

Name/Title Name/Title

Date Date

Approved As to Form:

St , Executive



Schedule 1

Program Descriptions

Lark provides the integrated chronic disease prevention and management programs below through its
proprietary artificial intelligence-based platform and mobile applications, which incorporate expert digital
health coaching and smart connected devices.

I. Programs:

Diabetes Care Program: This Program serves those diagnosed with type 2 diabetes. The Diabetes Program
helps Eligible Participants better manage diabetes through blood glucose measurement and coaching,
medication adherence, diabetes-specific digital nutrition therapy, daily diabetes educational content, and
personalized coaching on weight loss, activity, stress, and sleep. In addition, Lark reminds Eligible
Participants about tests recommended for diabetes, such as Alc and kidney function.

II. Features —The following features are included in the Diabetes Care Program:

Sleep Counseling Feature: Using passive sensors on an Enrolled Participant’s smartphone or eligible
connected devices, the Lark platform will determine the likely time an Enrolled Participant slept, ask for
confirmation of this sleep time, and then discuss sleep trends and provide recommendations and guidance
to develop healthy sleep habits. Enrolled Participants will also be able to manually add or edit sleep times
through an Enrolled Participant-specific dashboard within the Lark platform.

Nutrition Counseling Feature: Enrolled Participants will be able to log meals directly into the Lark platform
in the course of a Counseling Session or directly in the Enrolled Participant-specific dashboard. The Lark
platform will provide feedback on the quality of the meal with diet or condition specific recommendations
and guidance in line with overall health goals for the applicable Program and the Enrolled Participant.

Stress Less Feature: Through Counseling Sessions, the Lark platform will evaluate the Enrolled
Participant’s stress level. If the Enrolled Participant indicates they are stressed, the Lark platform will
provide stress management exercises, helpful educational content, tips, and suggestions for managing their
stress. The option to select the Stress Less feature will be available as a goal in each of the Programs.

Activity Management Feature: Using passive sensors on an Enrolled Participant’s smartphone or eligible
connected devices, the Lark platform will determine the likely time an Enrolled Participant was active, ask
for confirmation of this activity, and then discuss activity trends and provide recommendations and
guidance to develop healthy activity habits. Enrolled Participants will also be able to manually add or edit
activity duration through an Enrolled Participant-specific dashboard within the Lark platform, as well as
convert a number of daily steps into an approximate activity duration.

Weight Management Feature: Using data from a connected weight scale or through manual entry by an
Enrolled Participant, the Lark platform will evaluate weight loss or weight gain trends and provide guidance
and feedback during Counseling Sessions in line with Program and Enrolled Participant specific weight
goals. As weight loss is an important aspect of managing and reducing risk of diabetes, Lark provides
continual coaching, motivation, and information on weight throughout the DPP and Diabetes Care
Programs. Weight management is also an element of Lark’s Prevention and Hypertension Care Programs.

III.  Features — Specific Programs: In addition to the features listed above, the following features are
included in the Programs identified with each description below:

Glucose Management Feature (Diabetes Care): Using data from a connected glucose meter or through
manual entry by an Enrolled Participant, the Lark platform will evaluate glucose levels and trends, and




provide guidance and feedback during Counseling Sessions in line with Program and Enrolled Participant

specific goals.

Tobacco Cessation Feature: Enrolled Participants receive coaching in real-time, are set up for success
before they battle the intensity of withdrawal by building a solid foundation of knowledge and skills before
the Enrolled Participant-defined quit date. The Tobacco Cessation feature is embedded as an opt-in feature.

IV. Devices Chart: The Devices associated with each Program are as follows (when ordered by the

Enrolled Participant):
Program Digitally
Connected
Weight Scale

Diabetes Care  Included for
Program each Enrolled
Participant

Digitally
Connected
Blood
Pressure
Cuff

NA

Digitally
Connected
Glucose
Meter

Included for
each Enrolled
Participant

Test Lancets
Strips

Included Included for
for each each Enrolled
Enrolled Participant
Participant



Schedule 2
Eligibility File for full Designated Population

File Format: File should be submitted in a Comma Separated Values (CSV) format.



Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A-10

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Agreement with School Yard Rap

ITEM DESCRIPTION: Included in the Board binder is an agreement with School Yard Rap. School
Yard Rap will provide a 45-minute assembly on Black History, social-emotional health, and mental
health at 68 After School Program sites beginning January 2024 through March 2024. All 68 school
sites will receive access codes to School Yard Rap's Homeschool History supplemental curriculum that
is good to utilize, reference, and incorporate in the After School Program from January through June
2024. The After School Program staff will receive training on the usage and implementation of the
curriculum.

After all assemblies, students, and families will be invited to a show, Moor Than a Month Tour, at the
Selland Arena, planned and led by School Yard Rap. Two thousand “I Am Amazing" books are included
in this agreement and will be distributed amongst the After School Program sites.

FINANCIAL SUMMARY: Sufficient funds in the amount of $309,000 are available through the
Expanded Learning Opportunity Program budget.

PREPARED BY: Jeremy Ward DIVISION: Instructional Division
PHONE NUMBER: (559) 457-3731

CABINET APPROVAL: Natasha Baker, Ed.D., SUPERINTENDENT APPROVAL:
Chief Academic Officer Robert G. Nelson, Ed.D.



FEDERAL FUNDING WILL NOT BE USED

S Unified Fresno Unified School District
wonnrol District Contract Routing Form

/
”’ Completed independent coniract agreement must be altached
30313

Vendor Number

School Yard Rap 1067 N. Fulton St. Fresno, CA 93728
Vendor Name Address

323-283-1481 Brandon Brown
Phone Number Vendor Contact
From: 1/25/2024 Through: 5/10/2024
Term (Duration)

FUSD Contract Administrator:

Jeremy Ward / Connie Cha CCR / Extended Learning 559-248-7560
Name Site/ Dept Telephone number
Budget (Fund-Unit-Dept.-Activity-Function-Object) 060-2600-0790-1981-4000-4300
Annual Cost s 309,000.00 (Contract will not be authorized to exceed this amount w/o BOE approval)
Fingerprint Requirements: A/l individuals providing Yes [] No m

services nnder this contract are in compliance with the
requirements of the “Michelle Montoya” Act, asrequired
therein.

Scope of Work Summary:

School Yard Rap will partner with Extended Learning Department to provide a 45-minute assembly on Black
History, social-emotional health, and mental health at 68 After School Program sites. All 68 school sites will
receive access codes (68) to School Yard Rap's Homeschool History supplemental curriculum that is good to
utilize, reference, and incorporate in the after school program from January through June 2024, and After
School Program staff will receive training on the usage and implementation of the curriculum. At the
conclusion of the all 68 assemblies, After School Program students and families will be invited to a show,
Moor Than a Month, in Spring 2024 at the Selland Arena, planned and led by School Yard Rap. 2000 "I Am
Amazing" books are included in this contract and will be distributed amongst the After School Program sites.

School Yard Rap agrees to charge $4,544.12 per school site.
The Purpose of this partnership is to provide cultural awareness and cultural proficiency learning for all

schools, staff and students in the after school program, and to help improve and increase student and parent
engagement in the district.

Please indicate where the work will be performed: Work to be performed on FUSD property
Date Item is to appear on Board of Education Agend Vill contract be submitted with Bundled Contracts? No
(Contracts of §15,000.00 or more,

Reviewed & approved by Department Head: Dec 21, 2023
Signed Date

Reviewed & approved by Cabinet Level Officer ‘Aﬁfﬂ\ Dec 22,2023
Signed Date

Reviewed & approved by Risk Management Dec 27,2023
Signed Date

Please return signed agreement back to (name/email) : amy .cha@fresnounified.org

Revised 9/20/23


https://15,000.00
https://4,544.12
https://PotR.tllto.tl

Fresno Unified School District
Independent Confractor Services Agreement

GENERAL FORMATION
School/Depariment Budget: (60-2600-0790-1981-4000-4300
District Contact Person: Jeremy Ward / Connie Cha

Budget Manager Approva

Contractor’s Vendor Name: School Yar  ap
Contractor’s Contact Person: Brandon Brown
Contractor’s tle: Chief Executive Officer

Contractor’s Telephone
Number: 323-283-1431

Contractor’s E-mail: schoolyardrap@gmail.com

Contractor’s Address: 1067 N. Fulton St. Fresno, CA 93728

This Independent Coniractor Services Agreement is made and entered into effective 1/25/2024
(the "Effective Dale’” “yy and between the Fresno Unified S« ol District ("D 1ict™) and School Yard Rap
(“Contractor”),

1. Contractor Services, Contractor agrees to provide

School Yard Rap will partuer with Extended Leaming Department to provide a 45-minute assembly on Black History, socisl-emotional heaith, and mental
health at 68 After School Program sites, All 68 school sites will receive access codes (68) Lo Schoo! Yord Rap's Homeschool History supplemental
curriculum that is good to utilize, reference, and incorporate in the after school prograin from Janunry through June 2024, and A fter School Progmm staff
will receive *-~ining on the usage and implementation of the curriculum. At the conelusion of the all 68 assemblies, Aler Sche  *rogram students and
families wil - invited to a show, Moor Than a Month, in Spring 2024 at the Selland Arena, planned and led by School Yard Rap. 2000 "I Am Amazing"
books are included in this contract and will be distibuted amongst the Afier Sehool Program sites.

School Yard Rap agrees to charge $4,544.12 per school site.

The Purpose of this partuership isto  vide«  iral awarenessand ¢ mi proficiency leaming for all schools, stalf and students in the after school
program, and to help improve and increase stuaent and parent engage it in the district.

Revised §19/23 Fresno Unified Independent Contract 1[Paye


https://4,544.12
mailto:schoolyardrap@gmail.com
https://11M.te.1t

2.

10.

I1.

12.

Contractor Qualifications. Contractor represents that it has in effect all licenses, pennissions and has otherwise all legal

qualifications to perform this Agreement.

Term. This Agreement shall begin on ~ 1/25/2024  anq shall terminate on 5/10/2024 . There shall be no

extension of the term of the agreement without express written consent from all parties.

Payment. District agrees to pay Contractor at following rate of $4,544.12 per site , not toexceed $ 309,000.00
Checks will be made payable to School Yard Rap . Payment shall be limited to amount written in
this paragraph, unless specifically indicated in Paragraph 5. District agrees to pay Contractor within thirty (30) days of
receipt of detailed invoice.

Incidental Expenses. D Yes (See below) 8 No, Vendor initial her

a Lodging Actual cost of single occupancy. Not to exceed $113 per night. *Receipt Required.
b Meals Reimbursement limited to actual cost up to the following rates: Breakfast
$16.00, Lunch $17.00, Dinner $31.00. *Receipt Required.
¢ Travel Actual cost by conunon carrier. Private car expenses will be reimbursed at thecurrent
standard business IRS mileage rate.
Supplies As negotiated with school/department contracting forservice.
Total Estimated Cost (Sum of paragraphs 4 and 5a —d): $ 309,000.00
£ Other
Employment. Are you a current FUSD employee? O Yes No
CalPERS & CalSTRS. Are you a CalPERS or CalSTRS retiree? O Yes No
California Residency, Contractor is a resident of the state of California: Yes OnNo

ReportFraud, Waste and Abuse. By calling the Anti-Fraud Hotline, (559) 325-3200, or by completing the fraud, waste
or abuse reporting form online at The anti-fraud waste or abuse
reporting hotline is available to repurt anvgeu nauu w we wouiL v ivapuusviy 10 Mmonitoring the hotline rests
with the intemal auditor for Fresno Unified School District, Price, Page & Company. A report may be made
anonymously.

Conlflict of Interest. In consideration of the Districts Conflict of Interest Code, Contractor affirms they do not have,
nor does the Contractor anticipate having any interest in real property, investments, business interest in or income
from sources which would provide Contractor, his/her spouse or minor child(ren) with personal financial gain as a
result of any recommendation, advice or any other action taken by Contractor during the rendition of services under
this Agreement.

Contractor’s initials 2o District’s initials >

Anti-discrimination. Fresno Unified School District prohibits discrimination, harassment, intimidation, and bullying
based on actual or perceived race, color, cthnicity, national origin, immigration status, ancestry, age, creed, religion,
political affiliation, gender, gender identity, gender expression, genetic information, mental or physical disability, sex,
sexual orientation, marital status, pregnancy or parental status, medical information, military veteran status, or
association with a person or a group with one or more of these actual or perceived characteristics or any other basis
protected by law or regulation, in its educational program(s) or employment. If you believe you, or your student, have
been subjected to discrimination, harassment, intimidation, or bullying you should contact your school site principal
and/or the District’s Chief Compliance and Title IX Officer David Chavez, by phone at 559-457-3500, by email at
David.Chavez@fresnounified.org, or in person at 2309 Tulare Street Fresno, CA 93721.

Tennination of Agreement. Either District or Contractor may terminate this Agreement at any time for any reason upon
thirty (30) days prior written notice. In the event of early termination, Contractor shall be paid for satisfactory work

Fresno Unified Independent Contract 2[Page
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performed to the date of termination. The District may then proceed with the work in any manner the District deems
proper.

Notwithstanding the expiration or termination of this Agreement for any reason (a) any provision of this Agreement
that imposes or contemnplates continuing obligations on a Party shall survive the expiration or termination of this
Agreement, including without limitation, the rights and duties under Paragraphs 12, 13, 15,and 17; and (b) all
undisputed fees due and payable hereunder tlirough the termination date in accordance with Paragraphs 4 and 5.

13. Confidential Information

a For the purposes of this Agreement “Confidential Information” ineludes any written or oral information or
data, disclosed by cither Parly to the other, which may include, without limitation, information relating to
technical, financial, personnel, personal cmployee information, the network, corporate, administration, plan
design, benefits or contractual affairs of eithcr Party or a third party that has been identified as confidentiai or
that by the nature of the circumstances surrounding disclosure ought reasonably (o be treated as confidential.

b. Contractor hereby agrees that it shall not disclose Confidentiat Information, and any materials, discussions,
or other communications concerning Confidential Infonnation to any person or entity, except to its own
employees, contractor personnel, and to its attorneys, accountants, consultants and other professional advisors
having a “need to know,” and who are themselves bound by similar nondisclosure restrictions (collectively,
“Representatives”). If Contractor becomes aware of any disclosure or use not in compliance with
this Agrecinent, Contractor shall notify the District in writing within threc (3) business days. Contractor
shall use at least the saine degree of care in safeguarding Confidential Information as it uses in
safeguarding its own confidential information. Representatives shall be bound to comply with all tenns
of this Paragraph
13.B. Upon the request of the District, Contractor shall provide a written acknowledgment from each of its
Representatives that said Representative is bound by the terms of this Paragraph 13.B.

c. Contractor's obligation under this Agreement to not disclose Confidential Information shall noi apply to
information that: (a) becomes gencrally available to the public other than as the rcsult of unauthorized
disclosure by Contractor or a third party; (b) is independently developed by Contractor without the aid,
application or use of Confidential Information; or (c) was received by Contractor on a non-confidential basis
prior to receipt from the District or from a third-party lawfully possessing and lawfully entitted to disclose
such information.

d Disclosure of Confidential Information shall not be precluded if such disclosure is: (a) required pursuant to a
valid court order; or (b) in the opinion of legal counscl for Contractor, is otherwise required by law, provided
that in either circwmnstance:

i. Contractor shall furnish the District with a copy of the demand, summons, subpoena or other legal
process to compel such disclosure;

ii.  Contractor shall give the District reasonable prior notice of its intention to disclose Confidential
Information in order to allow the District an opportunity to seek appropriate protection; and

iii.  Contractor shall take all reasonable steps including, without limitation, the pursuit of a protective order,
to restrict the disclosure of Confidential Information to the greatest extent possible.

e. All Confidential Information provided by the District to Contractor is and shall forever remain the sole and
exclusive property of the District. By granting access to Confidential Information, the District does not grant
any express or implied right to Contractor to use, publish or disclose any Confidential Information.
After its review of the Confidential Information Contractor will return to the District all Confidential
Information disclosed to it (including copies or summarics of Confidential Information), or with the District’s
permission destroy the Confidential Information and certify in writing that it has been destroyed.

14. Injunctive Relief. Each Party acknowledges that a breach or threatened breach of this Agreement may cause
jmmediate and irreparable harm to the District and that, to protect againsi such harmn, the Distict may seck from a
court of competent jurisdiction the issuance of a restraining order ot injunction to prohibit any tlireatened disclosure

Fresno Unified Independent Contract 3Page



is.

or misuse of the District’s Confidential Information. Such an action for a restraining order or injunction is in addition
to and does not limit all other remedies provided by law or in equity or by agreement between the Parties.

Indemnification and Hold Harmless. To the fullest extent allowed by law, the Contractor shall defend, indemnify and
hold District, its agents, employees, Board of Trustees, members of the Board of Trustees, officials, officers,
volunteers, and representatives (“Indemmnities™) free and hannless from any and all claims, demands, neglipence
(including the active or passive negligence of Indemnities, regardless of whether sole or otherwise, as allowed by
law), causes of action, costs, expenses, liabilities, losses, damages or injurigs, fines, penalties in law or equity,
regardless of whether the allegations are false, fraudulent, or groundless, to property or persons, including wrongful
death, (collectively “Loss™) to the extent arising out of or incident to: 1) the performance or breach of any of the terms
and conditions of the contract (including but not limited to) the Contractor’s use of the site; or 2) any acts, omissions,
negligence, in connection with the performance of Services or otherwise arising from this Contract
(“Indemmification™); or 3) the willful misconduct of the Contractor or their respective agents, subconiractors,
employees, material or equipment suppliers, invitees, or licensces. The Contractor’s Indemnification includes, but is
not limited to, the payment of ali damages and attorney’s fees, fines, penalties and other related costs and expenses,

a The Contractor’s defense obligations (with counsel approved by District), shalt arise immediately upon tender
of any of the Indemnities, and the defense shali be paid at Contractor’s own cost, expense and tisk, for any and
all such aforesaid suits, actions or other legal proceedings of ¢very kind that may be brought or instituted against
any of the Indemnities, notwithstanding whether Hability is, can be or has yet been established.

b. The Contractor shall pay and satisfy any judgment, award or decree that may be rendered against any of the
Indemnities, in any such suit, action or other legal proceeding. The Coniractor shall reimburse Indemnities, and
cach of them, for any and all legal expenses and costs incurred by each of them in connection therewith or in
enforcing the indemmity herein provided.

o Acceptance of insurance certificates and endorsements required under the contract does not relieve
the Contractor [rom liability under this indenmnification and hold harnless clanse. The requirements of this
Section (Indemnification and Hojd Harmless) shafl apply whether or not such insnrance policies shall
have been defermined to be applicable to any of such damages or claims for damages.

16. Insurance. Without limiting “Coniractor” indemnification, it is agreed that “Contractor” shall secure and maintain in force during

the temm of this Agreement a Commercial General Liability policy (Conwactual liability incinded) utilizing an occurrence
policy forny, with limits of not less than (wo million ($2,000000) dollars per occuirence, four million ($4,000,000) annual
aggregate limit. Business automobile Liability Insurance shall be maintained for owned, scheduled, non-owned or hired
automobiles with a combined single Limit not fess than two million ($2,000,000) dolfars per occurtence. In the cvent “Contractor™
is working with students individually or providing professional services to students, “Contractor” shall maintain a policy providing
coverage for sexual molestation and/or abuse claims. In the event that “Contractor’s” Comimercial General liability policy
excludes coverage for sexual molestation and/or abuse claims shall be required to procure a scparate or supplemental policy
providing such coverage. The liniits of coverage for the abuse and molestation policy shall be not fess than $2,000,000 per claim
and $4,000,000 aggregate. If any of the required policies provide coverage on a claims-made basis then the following shall
apply; 1) The relroactive date must be shown, and must be before the date of the contract or the beginning of contract work; 2)
Insurance must be maintained and evidence of insurance must be provided for at least five (5) years after completion of the
contract work; (3) If coverage is canceled or non-renewed, and not replaced with another claims-made policy fonn with a
retroactive date prior to the contract effective date, the Contractor must purchasc “extended reporting” coverage for a
minimwmn of five (5) years afler completion of work. Self-insured retentions must be declared {o and approved by District. The
District may require “Contractor”’ to provide proof of ability to pay losses and related investigations, claiins administration
and defense expenses within the retention. The policy shall provide, or be endorsed to provide, that the self-insured refention
may be satisfied by either the named insured or the District.
The Distvict shall be named as an adilitional insured on the policies by separate endorsement. A Certificate of Insurance
and endorsements shall be attached to this Agreement as proof of insurance. The “Contractor” policy shall provide that it is
primary such that insurance maintained by Lhe District, if any, shall be excess and not co-primary.
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17.

18.

19.

20.

21.

22,

23,

24.

25.

26.

Independent Contractor Status, V  le engaged in carrying out the terms and conditions of the contract, the Contractor
is an independent contractor, and not an officer, employee, agent, partner, or joint venture of the District.

Workers’ Compensation Insurance. Contractor agrees to provide all necessary workers' compensation insurance for
Contractor’s employees, if any, at Contractor’s own cost and expense.

Fingerprinting Requirements. Contractor hereby acknowledges that, if applicable, it is required to comply with the
requirements of Education Code Section 45125.1 with respect to fingerprinting of employees who may have contact
with the District's pupils. The Contractor shall also ensure that its consultants on the Project also comply with the
requirements of Section 45125.1. If required by Educatic  Code Section 45125.1, the Contractor and its consultants,
prior to any of the Contractor s employees, or those of any other consultants, coming into contact with the District’s
pupils submit through the DISTRICT fingerprints to the Department of Justice (DOJ) for the monitoring and
st ervision of employee(s) and/or affiliated constituents. Contractor will not begin work on the Project site unil
obtaining a DOJ cleared status through the DISTRICT. Contractor further acknowledges that other fingerprinting
requirements may apply, as set forth in Education Code Section 45125 et seq., and will comply with any such
requirements, including having Consultant certifies Consultants certify that none of these employees and/or affiliated
counstituent(s) wilt have been convicted of a felony as defined in  ducation Code section 45122.1."Fingerprinting
Requirements,” is expressly understood and agreed to by the parties hereto:

L e md

e
S5

Contractor’s initial _ District’s initials

Taxes. Contractor agrees that Contractor has no entitlement to any future wo  from the District or to any einployment
or fringe benefits from the District. Payments to the contractor pursuant (o this Agreement will be reported to Federal
and State taxing authorities as required. District will not withhold any money from compensation payable to
Contractor. District will not withhold FICA (Social Security), state or federal unemployment insurance contributions,
state or federal income tax or disability insurancc. Contractor is independe y responsible for the payment of all
applicable taxes.

Assignment. The Contractor shall not assign or trr -~ “er by operation of law or otherwisc any or all of its rights, burdens,
duties or obligations without the prior written consent of the District.

Binding Effect. This Agreenent shall innre o the ben ¢ of and shall be binding upon the contractor and the District
and their respective successors and assigns.

Severability. If any provision of this Agreement shall be held invalid or unenforceable by a court of competent
jurisdiction, such holding shall not invalidate or render nnenforceable any other provision hereof.

Waiver and Amendments. This Agreement may be amnended, modified, superseded, cancelled, renewed or extended,
and the terms and conditions hereof mnay be waived, only by a written instnunent sigaed by the parties or, in the case
of a waiver, by tbe party waiving compliance. The waiver by any party hereto of a breach of any provision of this
Agreement shall not operate or be construed as a waiver of any subsequent breach.

Governing Law. This Agreement shall be governed by and construed in accordance with the laws of the State of
California and venue shall be in the appropriate Superior court in Fresno, California.

Attorney’s Fees. The non-prevailing party in any dispute under this Agreement shall pay all costs and expenses,
including expert witness fees and attorney’s fecs, incurred by the prevailing party in resolving such  spute.
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27.

28.

29.

30.

3L

33.

Written Notice. Written notice shall be deemed to have been duly served if delivered in person to the individual or
member of the company or 1o an officer of the corporation for whoim it was intended, or if delivered to or sent by
registered or certified mail to the tast business address known o the person who gives thenotice.

Dislrict: Contractor; Schooi Yard Rap
Fresno Unified School District Name: Brandon Brown
Purchasing Department

4498 N. Brawley Avenue Address:

Fresno, CA 93722 1067 N. Fulton St.

Fresno, CA 93728

cl Risk Management Fresno
Unified School District 2309
Tulare Sircet
Fresno, CA 93721

Compliance with Law. Each and every provision of law and clause required by faw (o be inserted into this Apgreement
shall be deemed to be inserted herein and this Agreement shall be read and enforced as though it were included thercin.
Contractor agrees that it shall comply with all legal requirements for the performance of its duties under this apreement
and that failure to do shall constitute material breach.

Entire Agreement. This Agreement is intended by the Parties as the finat expression of their agreement with respect
to such terms as are included herein and as the complete and exclusive statement of its fenms and may not be
confradicted by evidence of any prior agreement or of a contemporaneous oral agreement, nor explained
or supplemented by evidence of consistent additional terins.

Construction. The rule of construction that any ambiguity in an agreement be construed against the drafter of such
agreement shall not apply to this Agreement.

Execution of Other Documents. The pariies to this Agreement shall cooperate fully in the execution of any and all
other documents and in the completion of any additional actions that may be necessary or appropriate to give full force
and effect to the terms and intent of this Agreement.

. Execution in Counterparts. This Agreement may be exeeuted in counterparts such that the siguatures may appear on

separate signature pages. A copy, or an otiginal, with all signatures appended together, shall be deemed a
fully executed agreement,

Board Approval, For contracts in excess of $15,000.00, the effectiveness of this Agreement is contingent upon the
approval of the Fresno Unified Schoel District Board of Education,
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Executed at Fresno, California, on the date and year first written above.

, Title: Chief Executive Officer

DISTRICT CONTRACTOR
Fresno Unified School District School Yard Rap
[~ N SN ~ SR
Patrick Jensen, Chief Financial Officer Name: Brandon Brown
Dec 21, 2023
Date Date
Approved As To Form:

Stacey Sandoval, Executive Director
Risk Management

Dec 27,2023

Date

Fresno Unified Independent Contract
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Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A-11

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Agreement with Stephen Linkous

ITEM DESCRIPTION: Included in the Board binders is an agreement with Stephen Linkous to
conduct mentoring/coaching session with Latino Principals. Stephen Linkous will provide twelve one-

on-one mentoring and coaching sessions, both in-person and virtually, to offer strategic support to
Latino principals.

FINANCIAL SUMMARY: Sufficient funds in the amount of $50,000 are available in the Leadership
Development Budget.

PREPARED BY: Kimberly Villescaz DIVISION: Human Resources/Labor Relations
PHONE NUMBER: (5659) 457-3548

CABINET APPROVAL: David Chavez, SUPERINTENDENT APPROVAL:
Chief of Human Resources/Labor Relations Robert G. Nelson, Ed.D.




01/24/2024

Jan 16,2024















35






Jan 16,2024



Fresno Unified School District
Board Agenda Iltem

Board Meeting Date: January 24, 2024, AGENDA ITEM A-12

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Agreement with The Stepping Stones Group LLC

ITEM DESCRIPTION: Included in the Board binders is an agreement with The Stepping Stones Group
LLC to provide services under the American Disabilities Act (ADA). Qualified individuals will be provided
services for a visually impaired teacher under the ADA accommodations. Services include reading
documents, assisting with vision tests for students, assisting with Individual Educational Programs,
assisting the students in the classroom as needed for the visually impaired.

Stepping Stones will provide staff to the district who will work the schedule of the itinerant teacher and
is estimated to have 750 hours at $40 per hour for a total of $30,000. Mileage is required to be paid
and will not exceed $5,800 to bring the agreement not to exceed $35,800.

FINANCIAL SUMMARY: Sufficient funds in the amount of $35,800 are available in the district’s Liability
Internal Service Fund.

PREPARED BY: Steven Shubin DIVISION: Business and Financial Services
PHONE NUMBER: (559)457-6226

CABINET APPROVAL: Patrick Jensen, SUPERINTENDENT APPROVAL:
Chief Financial Officer Robert G. Nelson, Ed.D.




FEDERAL FUNDING WILL NOT BE USED

Fresno Unified School District
Contract Routing Form

Completed independent contract agreement must be attached

The Stepping Stones Group LLC

Vendor Name Address
Phone Number Vendor Contact
From: Through:

Term (Duration)
FUSD Contract Administrator:

Name Site/ Dept elephone number
Budget (Fund-Unit-Dept.-Activity-Object) 680-0851-0880-0000-6000-5899
Annual Cost

Fingerprint Requirements: All individuals providing Yes No
services under this contract are in compliance with the

therein.
Scope of Work Summary:

Date Item is to appear on Board of Education Agenda:

Reviewed & approved by Cabinet Level Officer:

Signed Date
Reviewed & approved by Risk Management
Signed Date
12/22/2023
Date

ame

Revised



Fresno Unified School District

Independent Contractor Services Agreement

GENERAL INFORMATION
School/Department Budget: 680-0851-0880-0000-6000-5899
District Contact Person: Steven Shubin

Budget Manager Approval:

C ndor Name: The Stepping Stones Group LLC

Jacklyn Thein

Number: 443-244-9990

Janelle. Weir@ssg-healthcare.com

5000 Birch Street, Suite 3000 W Newport Beach, CA 92660

This Independent Contractor Services Agreement is made and entered into effective 1202
The Stepping Stones Group LLC

1. Contractor Services. Contractor agrees to provide

Assisting with reading
documents, assisting with Vision Tests for students, assisting with assisting the students in the classroom as needed

Fresno Unified Independent Contract [Page
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2. Contractor Qualifications. Contractor represents that it has in effect all licenses, permissions and has otherwise all legal

qualifications to perform this Agreement.

3. Term. This Agreement shall begin on 02/01/2024  , and shall terminate 06/30/2024 There shall be no
extension of the term of the agreement without express written consent from all parties.

on
4. Payment. District agrees to pay Contractor at following rate of $$40 perhour  , Not to exceed $35,800 . Checks

will be made payable to The Stepping Stones Group LLC . Payment shall be limited to amount written in this
paragraph, unless specifically indicated in Paragraph 5. District agrees to pay Contractor within thirty (30) days of receipt
of detailed invoice.

5. Incidental Expenses. _ Yes (See below) D No, Vendor initial here

Lodging Actual cost of single occupancy. Not to exceed $100 per night. *Receipt Required.
Meals Reimbursement limited to actual cost up to the following rates: Breakfast
$12.20, Lunch $18.30, Dinner $30.50. *Receipt Required.
c Travel  0.655 Actual cost by common carrier. Private car expenses will be reimbursed at
the current standard business IRS mileage rate.
d Supplies As negotiated with school/department contracting forservice.
e Total Estimated Cost (Sum of paragraphs 4 and 5a—d): $35,800
f Other
6. Employment. Are you a current FUSD employee? [ Yes No
7. CalPERS & CalSTRS. Are you a CalPERS or CalSTRS retiree? ] Yes No
8. California Residency. Contractor is a resident of the state of California: Yes I No

9. Report Fraud, Waste and Abuse. By calling the Anti-Fraud Hotline, (559) 325-3200, or by completing the fraud, waste
or abuse reporting form online at: http://www.ppcpas.com/fresno-unified-fraud-alert. The anti-fraud waste or abuse

reporting hotline is available to report alleged fraud in the district. The responsibility for monitoring the hotline rests
with the internal auditor for Fresno Unified School District, Price, Page & Company. A report may be made
anonymously.

10. Conflict of Interest. In consideration of the Districts Conflict of Interest Code, Contractor affirms they do not have,

nor does the Contractor anticipate having any interest in real property, investments, business interest in or income
from sources which would provide Contractor, his/her spouse or minor child(ren) with personal financial gain as a
result of any recommendation, advice or any other action taken by Contractor during the rendition of services under

. ., . - . . . ., .
Contractor’s initials / District’s initials 5

11. Anti-discrimination. Fresno Unified School District prohibits discrimination, harassment, intimidation, and bullying

this Agreement.

based on actual or perceived race, color, ethnicity, national origin, immigration status, ancestry, age, creed, religion,
political affiliation, gender, gender identity, gender expression, genetic information, mental or physical disability, sex,
sexual orientation, marital status, pregnancy or parental status, medical information, military veteran status, or
association with a person or a group with one or more of these actual or perceived characteristics or any other basis
protected by law or regulation, in its educational program(s) or employment. If you believe you, or your student, have
been subjected to discrimination, harassment, intimidation, or bullying you should contact your school site principal
and/or the District’s Chief Compliance and Title IX Officer David Chavez, by phone at 559-457-3500, by email at
David.Chavez@fresnounified.org, or in person at 2309 Tulare Street Fresno, CA 93721.

12. Termination of Agreement. Either District or Contractor may terminate this Agreement at any time for any reason upon

thirty (30) days prior written notice. In the event of early termination, Contractor shall be paid for satisfactory work
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performed to the date of termination. The District may then proceed with the work in any manner the District deems

proper.

Notwithstanding the expiration or termination of this Agreement for any reason (a) any provision of this Agreement

that imposes or contemplates continuing obligations on a Party shall survive the expiration or termination of this

Agreement, including without limitation, the rights and duties under Paragraphs 12, 13, 15,and 17; and (b) all

undisputed fees due and payable hereunder through the termination date in accordance with Paragraphs 4 and 5.

13. Confidential Information

a

For the purposes of this Agreement “Confidential Information” includes any written or oral information or
data, disclosed by either Party to the other, which may include, without limitation, information relating to

technical, financial, personnel, personal employee information, the network, corporate, administration, plan
design, benefits or contractual affairs of either Party or a third party that has been identified as confidential or
that by the nature of the circumstances surrounding disclosure ought reasonably to be treated as confidential.

Contractor hereby agrees that it shall not disclose Confidential Information, and any materials, discussions,
or other communications concerning Confidential Information to any person or entity, except to its own
employees, contractor personnel, and to its attorneys, accountants, consultants and other professional advisors
having a “need to know,” and who are themselves bound by similar nondisclosure restrictions (collectively,
“Representatives™). If Contractor becomes aware of any disclosure or use not in compliance with
this Agreement, Contractor shall notify the District in writing within three (3) business days. Contractor
shall use at least the same degree of care in safeguarding Confidential Information as it uses in
safeguarding its own confidential information. Representatives shall be bound to comply with all terms
of this Paragraph

13.B. Upon the request of the District, Contractor shall provide a written acknowledgment from each of its
Representatives that said Representative is bound by the terms of this Paragraph 13.B.

Contractor's obligation under this Agreement to not disclose Confidential Information shall not apply to
information that: (a) becomes generally available to the public other than as the result of unauthorized
disclosure by Contractor or a third party; (b) is independently developed by Contractor without the aid,
application or use of Confidential Information; or (c) was received by Contractor on a non-confidential basis
prior to receipt from the District or from a third-party lawfully possessing and lawfully entitled to disclose
such information.

Disclosure of Confidential Information shall not be precluded if such disclosure is: (a) required pursuant to a
valid court order; or (b) in the opinion of legal counsel for Contractor, is otherwise required by law, provided
that in either circumstance:

i.  Contractor shall furnish the District with a copy of the demand, summons, subpoena or other legal
process to compel such disclosure;

ii.  Contractor shall give the District reasonable prior notice of its intention to disclose Confidential
Information in order to allow the District an opportunity to seek appropriate protection; and

iii.  Contractor shall take all reasonable steps including, without limitation, the pursuit of a protective order,
to restrict the disclosure of Confidential Information to the greatest extent possible.

All Confidential Information provided by the District to Contractor is and shall forever remain the sole and
exclusive property of the District. By granting access to Confidential Information, the District does not grant
any express or implied right to Contractor to use, publish or disclose any Confidential Information.
After its review of the Confidential Information Contractor will return to the District all Confidential
Information disclosed to it (including copies or summaries of Confidential Information), or with the District’s
permission destroy the Confidential Information and certify in writing that it has been destroyed.

14. Injunctive Relief. Each Party acknowledges that a breach or threatened breach of this Agreement may cause

immediate and irreparable harm to the District and that, to protect against such harm, the District may seek from a
court of competent jurisdiction the issuance of a restraining order or injunction to prohibit any threatened disclosure
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15.

16.

or misuse of the District’s Confidential Information. Such an action for a restraining order or injunction is in addition
to and does not limit all other remedies provided by law or in equity or by agreement between the Parties.

Indemnification and Hold Harmless. To the fullest extent allowed by law, the Contractor shall defend, indemnify and
hold District, its agents, employees, Board of Trustees, members of the Board of Trustees, officials, officers,
volunteers, and representatives (“Indemnities”) free and harmless from any and all claims, demands, negligence
(including the active or passive negligence of Indemnities, regardless of whether sole or otherwise, as allowed by
law), causes of action, costs, expenses, liabilities, losses, damages or injuries, fines, penalties in law or equity,
regardless of whether the allegations are false, fraudulent, or groundless, to property or persons, including wrongful
death, (collectively “Loss™) to the extent arising out of or incident to: 1) the performance or breach of any of the terms
and conditions of the contract (including but not limited to) the Contractor’s use of the site; or 2) any acts, omissions,
negligence, in connection with the performance of Services or otherwise arising from this Contract
(“Indemnification™); or 3) the willful misconduct of the Contractor or their respective agents, subcontractors,
employees, material or equipment suppliers, invitees, or licensees. The Contractor’s Indemnification includes, but is
not limited to, the payment of all damages and attorney’s fees, fines, penalties and other related costs and expenses.

a The Contractor’s defense obligations (with counsel approved by District), shall arise immediately upon tender
of any of the Indemnities, and the defense shall be paid at Contractor’s own cost, expense and risk, for any and
all such aforesaid suits, actions or other legal proceedings of every kind that may be brought or instituted against
any of the Indemnities, notwithstanding whether liability is, can be or has yet been established.

b. The Contractor shall pay and satisfy any judgment, award or decree that may be rendered against any of the
Indemnities, in any such suit, action or other legal proceeding. The Contractor shall reimburse Indemnities, and
each of them, for any and all legal expenses and costs incurred by each of them in connection therewith or in
enforcing the indemnity herein provided.

c. Acceptance of insurance certificates and endorsements required under the contract does not relieve
the Contractor from liability under this indemnification and hold harmless clause. The requirements of this
Section (Indemnification and Hold Harmless) shall apply whether or not such insurance policies shall
have been determined to be applicable to any of such damages or claims for damages.

Insurance. Without limiting “Contractor” indemnification, it is agreed that “Contractor” shall secure and maintain in force during
the term of this Agreement a Commerecial General Liability policy (Contractual liability included) utilizing an occurrence
policy form, with limits of not less than two million ($2,000,000) dollars per occurrence, four million ($4,000,000) annual
aggregate limit. Business automobile Liability Insurance shall be maintained for owned, scheduled, non-owned or hired
automobiles with a combined single limit not less than two million ($2,000,000) dollars per occurrence. In the event “Contractor”
is working with students individually or providing professional services to students, “‘Contractor” shall maintain a policy providing
coverage for sexual molestation and/or abuse claims. In the event that “Contractor’s” Commercial General liability policy
excludes coverage for sexual molestation and/or abuse claims shall be required to procure a separate or supplemental policy
providing such coverage. The limits of coverage for the abuse and molestation policy shall be not less than $2,000,000 per claim
and $4,000,000 aggregate. If any of the required policies provide coverage on a claims-made basis then the following shall
apply; 1) The retroactive date must be shown, and must be before the date of the contract or the beginning of contract work; 2)
Insurance must be maintained and evidence of insurance must be provided for at least five (5) years after completion of the
contract work; (3) If coverage is canceled or non-renewed, and not replaced with another claims-made policy form with a
retroactive date prior to the contract effective date, the Contractor must purchase “extended reporting” coverage for a
minimum of five (5) years after completion of work. Self-insured retentions must be declared to and approved by District. The
District may require “Contractor’”’to provide proof of ability to pay losses and related investigations, claims administration
and defense expenses within the retention. The policy shall provide, or be endorsed to provide, that the self-insured retention
may be satisfied by either the named insured or the District.

The District shall be named as an additional insured on the policies by separate endorsement. A Certificate of Insurance
and endorsements shall be attached to this Agreement as proof of insurance. The “Contractor” policy shall provide that it is
primary such that insurance maintained by the District, if any, shall be excess and not co-primary.
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17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

Independent Contractor Status. While engaged in carrying out the terms and conditions of the contract, the Contractor

is an independent contractor, and not an officer, employee, agent, partner, or joint venture of the District.

Workers” Compensation Insurance. Contractor agrees to provide all necessary workers’ compensation insurance for
Contractor’s employees, if any, at Contractor’s own cost and expense.

Fingerprinting Requirements. Contractor hereby acknowledges that, if applicable, it is required to comply with the

requirements of Education Code Section 45125.1 with respect to fingerprinting of employees who may have contact
with the District's pupils. The Contractor shall also ensure that its consultants on the Project also comply with the
requirements of Section 45125.1. If required by Education Code Section 45125.1, the Contractor and its consultants,
prior to any of the Contractor 's employees, or those of any other consultants, coming into contact with the District's
pupils submit through the DISTRICT fingerprints to the Department of Justice (DOJ) for the monitoring and

supervision of employee(s) and/or affiliated constituents. Contractor will not begin work on the Project site until
obtaining a DOJ cleared status through the DISTRICT. Contractor further acknowledges that other fingerprinting
requirements may apply, as set forth in Education Code Section 45125 et seq., and will comply with any such
requirements, including having Consultant certifies Consultants certify that none of these employees and/or affiliated
constituent(s) will have been convicted of a felony as defined in Education Code section 45122.1.“Fingerprinting
Requirements,” is expressly understood and agreed to by the parties hereto:

. — e OO
Contractor’s initials /7 District’s initials

Taxes. Contractor agrees that Contractor has no entitlement to any future work from the District or to any employment
or fringe benefits from the District. Payments to the contractor pursuant to this Agreement will be reported to Federal
and State taxing authorities as required. District will not withhold any money from compensation payable to
Contractor. District will not withhold FICA (Social Security), state or federal unemployment insurance contributions,
state or federal income tax or disability insurance. Contractor is independently responsible for the payment of all
applicable taxes.

Assignment. The Contractor shall not assign or transfer by operation of law or otherwise any or all of its rights, burdens,
duties or obligations without the prior written consent of the District.

Binding Effect. This Agreement shall inure to the benefit of and shall be binding upon the contractor and the District
and their respective successors and assigns.

Severability. If any provision of this Agreement shall be held invalid or unenforceable by a court of competent
jurisdiction, such holding shall not invalidate or render unenforceable any other provision hereof.

Waiver and Amendments. This Agreement may be amended, modified, superseded, cancelled, renewed or extended,
and the terms and conditions hereof may be waived, only by a written instrument signed by the parties or, in the case

of a waiver, by the party waiving compliance. The waiver by any party hereto of a breach of any provision of this
Agreement shall not operate or be construed as a waiver of any subsequent breach.

Governing Law. This Agreement shall be governed by and construed in accordance with the laws of the State of
California and venue shall be in the appropriate Superior court in Fresno, California.

Attorney’s Fees. The non-prevailing party in any dispute under this Agreement shall pay all costs and expenses,
including expert witness fees and attorney’s fees, incurred by the prevailing party in resolving such dispute.
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27. Written Notice. Written notice shall be deemed to have been duly served if delivered in person to the individual or

28.

29,

30.

31.

32.

33.

member of the company or to an officer of the corporation for whom it was intended, or if delivered to or sent by
registered or certified mail to the last business address known to the person who gives thenotice.

District: Contractor: The Stepping Stone Group
Fresno Unified School District Name: Jacklyn Thein

Purchasing Department

4498 N. Brawley Avenue Address:

Fresno, CA 93722 123 N. Wacker Drive

Suite 1150
Chicago, IL 60606

c: Risk Management Fresno
Unified School District 2309
Tulare Street
Fresno, CA 93721

Compliance with Law. Each and every provision of law and clause required by law to be inserted into this Agreement

shall be deemed to be inserted herein and this Agreement shall be read and enforced as though it were included therein.
Contractor agrees that it shall comply with all legal requirements for the performance of its duties under this agreement
and that failure to do shall constitute material breach.

Entire Agreement. This Agreement is intended by the Parties as the final expression of their agreement with respect
to such terms as are included herein and as the complete and exclusive statement of its terms and may not be
contradicted by evidence of any prior agreement or of a contemporaneous oral agreement, nor explained
or supplemented by evidence of consistent additional terms.

Construction. The rule of construction that any ambiguity in an agreement be construed against the drafter of such
agreement shall not apply to this Agreement.

Execution of Other Documents. The parties to this Agreement shall cooperate fully in the execution of any and all
other documents and in the completion of any additional actions that may be necessary or appropriate to give full force
and effect to the terms and intent of this Agreement.

Execution in Counterparts. This Agreement may be executed in counterparts such that the signatures may appear on
separate signature pages. A copy, or an original, with all signatures appended together, shall be deemed a
fully executed agreement.

Board Approval. For contracts in excess of $15,000.00, the effectiveness of this Agreement is contingent upon the
approval of the Fresno Unified School District Board of Education.
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Executed at Fresno, California, on the date and year first written above.

DISTRICT CONTRACTOR

Fresno Unified School District The Stepping Stones Group LLC
Date Date

Approved As To Form:

Date
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Fresno Unified School District
Board Agenda ltem

Board Meeting Date: January 24, 2024, AGENDA ITEM A-13

AGENDA SECTION: A

(A = Consent, B = Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Addendum to Agreement with Alboum Translation Services

ITEM DESCRIPTION: Included in the Board binders is an addendum to the agreement with Alboum
Translation Services. The Translation and Interpretation Services Department agreed to modify the
total amount of the agreement to include an additional $100,000 to support interpreting services for
Individual Educational Programs districtwide. The original agreement was reviewed and approved by
the Board on June 21, 2023. This increase includes multilingual support for interpreting and translation
services for the remainder of the 2023/24 school year.

The expected outcome is as follows:

e The continuation of interpreting and translation services for languages of limited diffusion will
allow families to participate equitably in their student's educational needs with Fresno Unified
support teams districtwide.

FINANCIAL SUMMARY: Sufficient funds in the amount of $100,000 are available through the
Translation and Interpretation Services Department budget.

PREPARED BY: Zuleica Murillo DIVISION: Translation/Interpretation Services
PHONE NUMBER: (559) 457-3988

CABINET APPROVAL.: Nikki Henry, SUPERINTENDENT APPROVAL.:

Chief Informational Officer Robert G. Nelson, Ed.D.

Airleler Haoria




Board Approved
June 21, 2023
Agenda Item A-18

/ 160,000 -

01/24/24

~

Ssiid ®

6/7/2023



GENERAL ]NI‘ORMATION _
: Sohool/DeparhnentBudget* 030 0695 0864 4760 2490 5110

Dlsmct Contact Person. a Zulelca Murillo

I ' . A ol o hme e . B ¥ I_'. s '®
Contractor sContact Person. Sandra Alboum - » ) o : S

" Cotitractor’s Titlg: Chief Exectitive Officer-

Contractor § Telephone ' . '
- -~ Number, 571-765- 3060 £ .

Contractor’s B-mail; Scw\d—m@ Odboum co rVL, b %3
:Coﬁt'ractOJ.",sl~Addl‘eSS' 1835 N. Klrkwood Pl Arllngton, VA 22201

- This Tndependent Contractor Services. Agreement is niade aud entered into effectwe 2 3/ 2023

‘ . (the "Effective Date”) by and between the ersno Umﬁed School sttnct(“Dlshct”) and Alboum Tranalation Servmes .

(“Contraotor")
o, Contract01 Servnces Conn acto,t agrees to p10v1de

MuTrBN TRANSLA’I‘ION PRICL'NG' Spanish $0.16/ word, Hlnong so 25/ word ( See atlached fee schedulg for addmonnl language pr)cmg) = )

A3 ON- DBMAND OVER 'I‘HE-PHONB INTBRPRETAI‘ 1ON/.ON- DBMAND VlDBO INTBRPRBTATION
. "Over the-Phone Interpretatlon: $1.50/ minute (all languages).
" . "'Video Interprotation: $2.00/ minute (§poken langunges) oy 4 =
ideo ASL Interpreta(wn. $2. 50/minute - .. . B E "

28 SCHBDULED OVER-THE- PHONB [NTBRPRBTATION
.Consecutlve Intcxpzelntion. $100/hour - .

Rovieed 322123 _ L' .frgsno Umﬁ_edl Indgpeqdegxt Cont}'act.

'”:_.l"i)’nﬁe.'_ i i %




. 'quallﬁoatrons to_pmform thlsAgreement

10,

11,

ts that it has in éffect all licenses, permissionsand"l‘ras} ol'lre‘rwise-all ‘l'eg‘al 7

.- Term. This Agreement shall begin on_ 7/ 3/2023 . aind shall terminate on 6/ 28/ 2 024 ]| There shall beno. e
X extenslon of the ter‘m of the agleement wrthout express wutten consent from all partreS. /{ !)3 ’

l.‘

$160,00 $16ol,000 4Y\A 5,4

pay Conb:actor at: followlng rate. of -eeeeol- per ,ontracl Not to exceed-“@“—'

Chiecks will be made payable to: Alboum Translation Se,rvmes Payment shall be ]m:rted to'amount wrrtten in ﬂ
“this paragraph unless specrﬁcally mdrcated in Pmagraph 5 Drstrxct agrees to pay Conhactor wrthm tlnrty](30) days of l
-1ecerpt of detailed i invoice, - w5

Inoldental Expenses u Yes (Sce below) E No, Vendor lmtral here SA

- Lodging __;Actual cost of srngle occupancy Not to exceed $100 per nrght *Recezprequifed_
b. * *- Meals : Rermbursement lirhited ‘to, aotual cost up to.the’ followmg rates Breakfast By
$12:20,.Lunch $18. 30, Dinner $30.50. *Rece:pt Requzred ' , e §
a Travel - Actual cost by common carrler anate car expenses will be relmbursed at the cun ent
-standard busrness ]I{S mrleagerate - . R

d Supplres _As negotrated with school/depar tment contracting forsexvrce l
a Total Estirnated Cost (Sum of paragraphs 4 and Sa - d)
f

Yhbeoro00 |
Other : $160 Q00- /LY\A 5,4

Employment, Ate youa cur ront FUSD employee? F Sl g 3 ves, MNO

-CalPERS & CalS'I‘RS Are youa CalPBRS or CalSTRS metiee? - 0 ‘ e EYes b -No
Calrforma Resrdency. Contractor is aresrdentof the state of Calrfomia: o e . Yes . s ﬂ No

Report F:aud, Wasto and Abuse By calling the Anh-qud Hotlme, (559) 325- 3200, or by completmg the ﬁaud waste». "»3

" or abuse 1eportmg form onlrne at: htth://www.ppepas. com/fresno umﬂed~1‘raud-a]ert. The anti-fraud waite or abuse: -

reportmg h otlireis available to report alleged fraud in the drstnct ‘The 1espons1b|hty for monrtormg the hotlme Tests . o
with the Internal audrtor for I‘resno Unified School Dlsnrct Puce, Page & Company A report may be made

: anonymously

Conflict of Interest In consideration of the Districts Conflict of Interest Code, Contractor afﬂrms they do not have, 3
nor does the Contractor antrcrpate havmg any interest in.veal property, investments, ‘busiriess rnterest m or 1ncome_, e
-from sources whrch would provrde Contract01, his/her spouse ox minor chrld(ren) with personal fmanoral gainasa.
result of any recommendatlon, adv1ce or any other action taken by Connactor dugin gthe.rendition of servrces uinder _

this Agreement,
SA Drsn rct’s mrtralsg %> )

Contractor’s initials
Anti-discrimination. Fresno Umﬁed School Distriet prohibits drsonmmatron harassmenf, mtrmrdauon, and bullymgf

- based on actual ov peiceived tace, color, ethmcrty, nationdl origin, 1mmrgratron status, ancestry, age, creed, 1elrg10n,

political afﬁlratron gender, gender identity, gender expression, genetrcmformatron,mentalor physrcal drsabrlity, sex,.'l..j 3
sexiial onentatron, .marital status, preghancy or parental status," thedical mformatron, military veteran status, or .t -
association with a person or a group with one or more of these actual or perceived charactcnstlcs or any other basrs :

_ protected by law or regulatlon inits educational pr ogratn(s) or employment If you believe y you, ot your student; have

been subjected to drscrlmmatron, harassment; intimidation, or bullying you: should- contact your sohool site pnnerpal . .
and/or the Distriet’s: Chief Complrance and Title IX Officer' David Chavez, by phone at 559-457~3500 by email atl :

) Davrd Chavez@ﬁesnouniﬁed org, or.in person at-2309 Tulare Street Fresno, CA 93721,

e

o

Termmatron of Agr eement Erther Distrrct ot Contractor may terminate this Agreement at any time for anyreason upon -

it of eafl termmatrou’ Contractor shall be pard for sausfggtg;y ﬂ 11g

Fresno Umﬁed Iudependent Contlact S ) ' i ?.ﬂ'ano .-




o

. ;_performed to the date of termmauon -The, Dlstrzct may then proceed wrth the work in any manner the Dlshict deemsi_" % )
_ propet. : _ ; N I

.

AAAAA

'Notwrthstandmg the expiratron or termmatlon of th1s Agteement for any reason (&) any: prov1snon of thrs Agleement o

‘that i imposes or ‘contetfiplates contmumg obhgatlons on a-Party-shall. survive the- explrahon or. termmatron of thtsp i

" 3 Agreement iucludrng without hmttahon, the -rights- and dutles under Paragraphs 12, 13, ]5 and 17; and (b) all 3
undusputed fees due and payable her eunder tlnough the termmanon date in accordance wrth Paragraphs 4 and 5 o

13 Conﬁdenhal Informatlon

a For the purposes of this Agreement “Conf’ldenual Infounatlo includes any- wntten ororal mformatlon OF - 5
* . data, disclosed by either Party to the other, which - ‘may mclude ‘without lnmtatron, mfounatron relatmg to-

. technical, ﬁnancml personnel, personal employee information, “the network corporate, admmlstlatnon ‘plan i
) : »desrgn, ‘benefits or contractual affairs-of éither Par ty ora thlrdpalty that has been 1dentlﬁed as: conﬁdentlal oF . 4s
. that by the nature of the cucumstances surroundmg dlsclosure ought reasonably to be h’eated as conﬁdentxal e

) ,.Contractor Tereby agregs that it shall not dlsclose Conﬁdential Informatlon and any materrals dlscussmns, g :
or other commumcatlons concermng Conﬁdentlal Inforniation to any person or enhty, except to its'own . -
" employees, contractor perscnnel and 10 its attorneys, accountants, consultants and othet professronal advisors

" having a “fieed to know,” and who are: themselves bound by similar: nondlsclosure rest:nctrons (collectlvely, .
“Representatives”). If Contractor becomes aware’of ‘any dxsclosure or use not in compliance ‘with
this Agreement, Contraétor shall notify the District in wrifing within three (3) busmess days Contractor- .-
shall use at feast the same degtee of care in safeguarding Conﬁdentlal Informatron as it uses in o
safeguarding its own conﬁdentlal 1nfonnatron Representatlves shall lJe bound to comply wrth all’ terms
of this Paragraph
13.B. “Upori the request of the Disttict, Contractor shall provrde a written acknowle dgment from each of i its
Repr esentatwes that said Representatrve s bound by the terms of this Palagmph 13 B

G Contractors obligation under this Agleement to:not- disclose Conﬁdenttal Information shall not apply to .

- -information that: (a) becomes generally available fo the public' other than as the 1esult of unauthorized. -

disclosure by Contractor..or a- -third patty; (b) is.independently developed by Conhactor without the aid -

“application or use of Confidential [nformatron, or (c) was received by Conttactor on a: non—coufidentlal basrs

* prior to 1ece1pt from the District or from a third-party lawﬁllly possessmg and lawfully entttled to disclose
" such information. . . :

“eod Dlsclosme of Confidential Information shall not be precluded if such dlsclosu.te is: (8) 1equ11ed pursuant to a.
valid court order; or (b) in the oplnlon of legal counsel for Conn actor, is otherwise requued by law, provtded'
that in either circumstance: : B :

1.~ Contractor shall furnish the District thh a copy of the demand summons, subpoena or other legal '
process to compel such dlsclosure, )

i,  Contractor shall grve the Drstrrot 1easonable prior notice of its mtentlon to dlsc]ose Conﬁdentral ‘
_Informatlon in order to allow the District an opportumty to seek approprlate protectlon, anid_

~itl.  Contractor shall take all reasonable steps mcludmg, without lnmtatlon, the pursuit of a protectlve order
to restrict the disclosure of Conﬁdenttal quormatlon to the greatest extent. poss1ble

e Al Conﬁdentlal Information provrded by the District to Contractor is:and shall forever remain the sole and- .
. exclusive property of the District, By granting access to Confidentlal Information, the stu ict does not“gr ant-
.any express or implied right to Contractor to use,, pubhsh or -disclose aity Conﬁdeutral Informatlon

. After its review of the Confidential Information. Contractor will return t0-the Drstnct all Conﬁdenttal

. _.Informatlon disclosed to it (mcludmg copies or summaues of Confidential Informatlon), or thh the Dlstuct’
permisgion deshoy the Conﬂdentlal Information and certlfy in wr mng that ithasbeen desn'oyed

14, Iulunctrve Relief, . Each Patty acknowledges that a breach or’ tlueatened ‘breach of tlns Agreement miay cause

" immediate and n:ropamhle.hamr to the District and that; to protéct agamst such hmrn, the Dnstnct may. seek ﬁom 2
court of competent luu dlctlon the 1ssuance ‘of a resty inln -order: :

FresnoUmﬁedIndependentConnact . -_ 3 n ‘ T ';Jpngs




Coor mlsuse of the District’s Conﬁdentlal Informdtion Such an aotion f01 a 1estram1ng order of m_]unctron isin additlon

o

1o and does not hmrt all cther 1emedres provrded by la\v orin. equ:ty o by’ agr eement between the Partres

Indemmﬁcation and Hold Harmless To the fullest extent allowed by law, the Contractor shall defend mdemmfy and-

: ‘hold Distiict, its agents employees, Board: of Tmstees, ‘members of- the Board of. Trustees, officials, ofﬁcers, g
volunteexs, and 1epresentatxves (“Indemnmes”) free and harmless from any and all claims, demands neghgence g

- (including. the active of pagsive negllgence of" Indemmties, 1egard1ess of whether sole or otherwrse, as alloWed by

-+ law),.causes of action, costs, expenseS, liabrlrtres, Josses; damages or mjuries ﬁnes penalues " law or.equity, .-
! 'regaidlcss of whether the allegations ato false, fraudulent, of groundless, o property o persons, mcludmg Wlongful '

death, (collectively “Loss”) to the extent allsmg out of or mcrdent to: 1) the petf formance or breach of any of thie terttis -

~% and conditions of the contract (ineludmg but not limited to) the Confractor’s use: of the: srte or 2) any. acts, onnssrons, '
e _:negllgence, in connectlon _With-.-the performance of Semces or . otlierwrse ansmg “from -this . Contraot
. (“Indemnification”); or 3) the wrllful misconduct of the Contractor or their; respectlve agenls, subcontraoters' 2
- employees, material or equipment suppllers, invrtees or licensees, The Conhactor § Indemntification 1nclndes butis®

_‘not limited to, the payment of all damages and attorney?s fees, fines penaltres and otherrelated costs and expenses

16.
" the temm of this Agreement a Commercm] Gereral Llabrhty pnhcy (Contmctual habihty 1nc1uded) uhlizmg an occufrence
* policy form, with hmrts of not less than two million- ($2 000,000) -dollars. per Gegurrenice, four mrlhon ($4000000) annual

" antomobiles witha combined singlo limit not less than two rmllnm ($2,000 ,000) dollass. pet occurrerice: In thie event “Contractor” -

' a The Contragtor’s defense obllgatlons (wrth counsel approved by Dlstuct), shall anse immedlately upon tender
of any of the Indemmnes, and the defensé shall be pald at Contractor §.own cost, .expefise and Tigk, for any and .
all such aforesaid suits, actions-or other legal proceedings of: every kmd that way be brought or mstltuted agamat

any of the Indemnities, notwithstandmg whether habrhty rs, can be’ or has yet been established '

- b, The Contractor- shall pay. and satlsfy any Judgment award or decree that may be rendered ageunst any of the e

 Indemnities, in any such suit, actron or other logal proceeding The Contractor shall rennburse Indemmtres, and

-each of them, for any and all legal expenses and costs mcurred by each of them m connectlen thelewzth or in :

- enforcmg the mdenmity herem provided..

o Acceptance of insutance- certificates- and endorsements 1equrred under. the contract. does 1ot 1eheve
. the- Contractor from lrablhty under this 1ndernmﬁcation and hold harmless clavse, The requrrements of thrs .'
- Section (Indemmﬁcatlon and Hold Hannless) shall apply. whethe1 or ot such insurance pohcles shall
“have. been determmed to be apphcable to any of such damages or clarms for damages -

Insurance Without limiting “Conlrac(or” indemmﬁcahon, itis agleed that "Contraclor” shall secire and mamlam in force durmg

aggregate Jimit. Busmees automolnle Llabrhty Insinance shall be mmaintained for owned scheduled fon:owned .or hired

is wmlnng with students individually or provrdmg professional services to students, “Conuactor" shall Maintain a po]rcy provrdmg

o _ coverage for sexual molestation and/or abuse claims. In the event tbat “Coritcdctor’ §? Commercral General liabihty polrcy

" excludes eoveragefox sexual ‘molestation and/or ‘abuse- claiins shall be requited- to pmcure a sepamte or supplemental poi.icy

~ providing, such coveiage The lmnts of coverage for the abuse and moiestanon polrcy shall be not less tlmn$2 000,000 per claim . -

i and $4,000,000 aggregate.. If any of the. required pol1cxes provrde covemge on & clairis- made ‘basis then the following shall

~ apply; 1) The refroactive date tnust bé shown, and mustbe before the date of the. contract or the begmmng of contmct work, &

Insurance must be mamtained and. ev1dence of insurance must, be provtded for at least five: (5) years after completlon of the -
. contract work; (3) If coverage is canceled or non-renewed, and not replaced . wrth another claims-made pohcy form with a
. retroactive date prior to the conittact .effective date, the Contractor must purchase “extended repornng” coverage fora
- miinimom of five (5) years after: completron ofwork.. Self-msmed retentions must be, declared to and approved by I District; The

Dl\strrctmayrequne “Contractor” to- provide praof; of ability to.pay losses and related drivestigations, cldits administation
and defense expenses. thlnn the retention:- The policy: shall provide, or be endorsed 10 provide; that the self-msmed retenﬁon
‘miay be satisfled by | either ~ the .. ‘pamed” insmed .y the = District.

.+ The District shall be named as an addrtzeml insured on the polrcies by-separate endoisement. A Certificate of Insurance '
2 and endorsements shall be attachied to this éggeement as proof of instivance, The “Conhactor” policy shall prov:de tbat rt 1s

primary such: that instirance mamtamed by the Dtstrict, if any, shall be €XCess and not co-pumary, A

Fresno Unified Independent Contract T e T dppeger . ‘



18:
.'»Contraetol‘ semployees, 1fany, atContractor sowncostand expense LEo B DT LN e

20. ;
' orfinge benefifs from thie. District, Payments 10 thé coritractor pursuant to this Agteement will be reported to Federal - -

21

22

19,

17 I_ndependent Contractor Status While engaged in cartymg outthe te1 ms and condltlons of the contract the Contractor’
- isan mdependent contmctor, and not an oﬁlcer employee agent partner, or |omt venture of the Dnsn-lct iR

WOrkexs Compensatlon Insmance Connactor agtees to ptovrde all necessaty wmkers compensatlou msurance fm Gl ¢~

Fmge;grmtt gRe_quuements. Contractm éreby aclmowledges that if. appllcable, 1txs 1equ1red to eomply wrth the-..' - '. g

- " requitertients of Education Code Séction 45125 1 with respect to ﬁngerprmtmg of employees who may have contact'

with the Distict's puprls The Contragtor- shall also ensure that it consultants on’ the Pro_|ect also comply thh the,v 3
dequnements of Sectior 45 125 LIf requned by Educatlon Code Séetion. 45125 1 the Conuactor and ifs consultants

prior to any of the Contractor S employees, of those of dny othe1 consllltants commg mto contaét wtth the Dlsmct’ » ¥l "

‘ puplls submit . througlthe DISTRICT ﬂngerpunts to the Department of Justice : (DO]) for- the* momtonmg and,.j'-, 6o

- supervxsron of ernployee(s) and/or afﬁlxated constrtuents Connaetor will not begrn work on the Pro;ect site’ until~ - v 5y

. obtaining a DOJ cleare stdtis through the DISTRICT. Contracto: further: acknowledges that other’ fmgerprmtmg e

. requnements ay- apply, as set forth in Bducation Code Sectron 45125 et sed;, and' will. eomply with any such; 8
T requirements, including havmg Consultant certlﬁes Consultants certify. that none of fhese: employees and/or aﬁilrated v' g
: constttuent(s) will have been conyicted of & felony a§’ defined } in- Educatron Code section 45 122 1 “Fmgerprmtmg 5

‘ .Requtrements 1s expressly understeod and agreed to by d1e parttes lereto:

0

+* s,
¥ 3 Junsdlcuen, such holdmg shall not mvalldate or yender unenforceable any ¢ other provmon hereof

24,

26

25.

Conuactor smmals ’5’4 . Distnct’smltlals %77/ bb

Tg;ges, Contractor agrees 1hat Cont:ractor has no entltlement to any fut\ne work from the Dlstrlct or to. any employment "

and State taxmg authorrtres as. requned Dismct ‘will ‘not: wrthhold any- money from compensatton payable to.

Contractor, Disttict will not withhold FICA (Socml Securlty), state or federal unemployment msurance contnbutlons,~ Nk
- state or federal mcome tax ot dlsablhty insurance, Conuactor is independently responsrble for the payment of all

appllcable taxes

_A ggment‘ The Contractor sball not assngn ortr ansfel by opemtron ofluw or otherw1se any 01 all of 1ts rlghts, burdens,-.

duties or obhgatrons wrthout the pnor wutten consent of lheDlstuct ©L = R I SR -.(, ‘

Binding Eﬁ‘ec t, This Agteement shallimureto the beneﬁt of and shall be bmding u qn the contractor and the D1 stnct %
and their respective successors and ass:gns

Seyergb ity, If 4ny provision of this Agreement shall be held mvalld or unenforceable by 2 cotirt of competent: :

Waiver and Amendments, This Agreement may be amended, modlﬁed superseded caneelled 1enewed or extended
and the térms and conditions hereof may be wawed only by a written mstmment signed by the partle's of, in the case

of a waiver; by. the party waiving compllance Tbe waiver by any, party ‘heréto of a breaeh of anyprovrswn ot tbrs -
‘Agreement shall not operate orbe construed as a waiver of any subsequent breach j

A_G‘ngngLam This Agreement, shall be governed by and.construed in accordance wrth the laws of the State of :
- California and venue shall be in-the applopuate Supeuor courtin Fresno Caleomla : P B

Attomeg 8 Fegs, The non-prevallmg party iti-any dispuite undet thts Agreement shall- pay al costs ambxpenses,

J mcludmg expert w1tness fees and attorney’s fees; inctured by the plevmlmg party in 1esolvmg suchi dispute

. 'Fresno Uniﬁed Independent"Conlrect" .. o i 'jejvn;ge;. = .
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27 Wrntten Nouce Wiitten notice shall be deemed to have been duly served if dehvered in pe1scn fo he mdmdual o O
Co membe1 of the. company orto’ anofﬁcel of the corporatlon for, whorn it Was .intended; or if deliye ,d fo ot s t‘iby
_ 1eglste1ed or cet hﬁed ma1l to the last busmess addxess lmown to the pe1 son who gWes thenoti' 8.

.-Dismct ; I_ ,_ .5 ; ; g 5 : Contrectol ﬁ('bom ci)Asgoaa;f'CS L,LC

FresnuUniﬁedSchmIDismet RS T T Namg s (335 -_.;\].‘:..K\%wooo( P l
. Purohasing Department DI S T ik RO
- 4498°N:Brawley. AVenue ; 2 -

‘.-JFresno,CA93722 ' e g 3 Pl e n @2 BUGE st vifeciasl y

. o} RlskManagement F1esno
' Unified School Dlstnct 2309
. 'I‘ula1e Str,eet. .
Fresno, CA93721 . .~

.28, Comnhance with Law Bachand evely provxsxon of law and c]ause 1equ1red by law to be mserted into thls Agreement _-: o -
W jsball be-deemed-to be mserted helem and this’ Agreement shall be read and enforced as though it wero included therel n."
" Contractor agrees that 1t shall comply with all legal requit ements for the perf formanee of 1ts dutres under th1s agreement
Aand that faﬂme to do shall. constxtute rnatenalbwach g i e TG

; 729;: Entire Agleemen Thls Agreement 1s mtended by the Pmtxes as tbe ﬁnal expresston of thell' agreement w1th 1espect g
to 'such terms. as ‘ate mcluded lierein and as the complete and exelusnve ‘statement . of its: terms and may fiot bie .
.'contradtcted by . ewdence of - any pnm agleement or.of a contempoxaneous 01a1 agteement nor eprained
ot SUpplemented by evidence of'conslstent additlonal terms. iy N

30, .‘Construcnon The rule of constructlon that any amblgmty m an agieement be construed agamst the chaﬁer of such 3
“agreefnent shall not. apply to tlns Agleement : : ’ :

31. Bxecution of. Othel Documents .The pames to tlns Ag1eement shall coopexate fully in, the executlon of any and all- .
'.'othen documents andi m the completlon of any addmonal actlons that may be necessary or appropna(e to nge full force ¥ e ®
and effect to the terms and mtent of thls Agieement - P :

St 3y Executton mCounterparts 'I'hxs Agleement ‘may be executed in- counterparts such that the sxgnatmes may appeax on

o E 'sepalate sxgnature pages. A | copy, or an origmal Wl th all s1gnatures appen dd togethm shall be deemed a .
‘ fully executed agreement :

] m excess of $15 000 00 t.he e£fect1veness of thxs Agreement 1s contmgent upon the ’

37
[
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Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A-14

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Addendum to the Agreement with Bertz-Rosa

ITEM DESCRIPTION: Included in the Board binders are three agreements with Bertz-Rosa and the
letter of award to Fresno Unified School District from the Fresno-Madera K-16 Collaborative for the
“‘Communication is Key” project. The Board approved the original agreement on September 13, 2023,
which will now be divided into three separate agreements. The total dollar amount will stay the same.

Fresno-Madera K-16 Collaborative is the program lead on behalf of the Central San Joaquin Valley K-
16 Partnership - A Collaboration of the Fresno-Madera K-16 Collaborative and the Tulare-Kings College
and Career Collaborative, created to strengthen our region’s education and socioeconomic equity,
leadership, and support of students. Fresno Unified applied on May 31, 2023, and was awarded a K-
16 mini-grant for the timeline of July 01, 2023, through June 30, 2025. The project includes hiring a
local innovative design firm to create 30-second and one- and two-minute videos that can be utilized
across numerous social media platforms and marketing opportunities that highlight the district’'s Career
Technical Education (CTE) pathways, programs, and partnerships.

Bertz-Rosa will create 22 two-minute and 40 one-minute marketing videos highlighting CTE students
and staff, designed to help students connect classroom curriculum and real-world learning and foster
a better understanding of the benefits and opportunities in CTE pathways and programs.

FINANCIAL SUMMARY:: Sufficient funds in the amount of $275,000 are available in the K-16 Mini Grant
Budget.

PREPARED BY: Jeremy Ward DIVISION: Instructional Division

PHONE NUMBER: (559) 457-3731
CABINET APPROVAL: Natasha Baker, Ed.D., SUPERINTENDENT APPROVAL:
Chief Academic Officer Robert G. Nelson, Ed.D.
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Fresno Unified School District
Board Agenda ltem

Board Meeting Date: January 24, 2024, AGENDA ITEM A-15

AGENDA SECTION: A

(A = Consent, B = Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Addendum to Agreement with Propio LS, LLC

ITEM DESCRIPTION: Included in the Board binders is an addendum to the agreement with Propio LS,
LLC. The Translation and Interpretation Services Department agreed to modify the total amount of the
agreement to include an additional $25,000 to support Family Connect on demand interpreting services
districtwide. The original agreement was reviewed and approved by the Board on June 21, 2023. This
increase includes multilingual support for interpreting services for the remainder of the 2023/24 school
year.

The expected outcome is as follows:

e The continuation of on demand interpreting services for languages of limited diffusion will allow
families to participate equitably in their student's educational needs in over 100 languages with
Fresno Unified support teams districtwide.

FINANCIAL SUMMARY: Sufficient funds in the amount of $25,000 are available through the Translation

and Interpretation Services Department budget.

PREPARED BY: Zuleica Murillo DIVISION: Translation/Interpretation Services
PHONE NUMBER: (559) 457-3988

CABINET APPROVAL.: Nikki Henry, SUPERINTENDENT APPROVAL:
Chief Informational Officer Robert G. Nelson, Ed.D.

Mirleler Hoeia
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Signed Date
. ; ”
Reviewed & apptoved by Depaxtment Head b s e
Signed Date

Pleqse return signed agreenent back lo (name/email) » zuleica,murillo@fresnounified.org
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pratecled by law or regulation, in its educational program(s) or employment. If you believe you, ot your student, have
been subjecied to discrimination, harassment, intimidation, or bullying you should contact your school site principal
and/or the District’s Chief Compliance and Title TX Officer David Chavez, by phone at 559-457-3500, by email at
David.Chavez@fresnounified.org, ot in petson at 2309 Tulare Street Fresno, CA 93721,

Termination of Agreement, Bither Disirict or Contractor imay terminate this Agreement at any time for any reason upon
fhirty (30) days prior writien notice. In the event of early termination, Contractor shall be paid for satisfactory work
Doc ID: f2093a6897b201736a4cbfd0da1 5??{5'22"3'1 ch711e
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ot misuse of the Disluict’s Confidential Information. Such an action for a restraining order or injunction is in addition
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Distict may require "Conractor” (0 Proviae Proor OF AvMIY 10 Pay IUSSTS UL LOIAUGS MIVESUEMIUL, VIS Gt
and defense expenses within the retention. The palicy shall provide, or be endorsed to ptovide, that the self-insured retention
may be satisfied by either the named jnsuced or the District,
The District shall be named as an additlonal insnred on the policles by sepavate endorsement. A Cerfificate of Insurance
and endorsements shall be attached to this Agreement as proof of jusurance, “The “Contractor™ policy shall provide that it is
pritary such that insurance maintained by the District, if aty, shall be excess and not co-primary.

Frestio Unified Tndenendent ContractDoc ID: f2093268976201736a4cbfd0da15§55231cb711e






27, Wrilten Notice, Written notice shall be deemed to have been duly served if delivered in person to the individual or
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bul hot limited to neglidence, shall be limited to the lesser of
I, The amount pald by Client within the previous 12 months for the Interprater, translator, or language services
or $10,000
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b,  If the minlmum usage requirements are not met each year of this Adreement, Client shall pay Proplo the minlmum usage penalty as

outlined under the Minimum Usage Requirements and Minimum Usage Penalty for all remaining unused minutes under the
requirad minimum,

Page Sof12
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The cllent agrees that performing an internal review does not affact the Involelng process, The project Is conslderad dellvered once
Proplo males translated documents avallable in Vu and notifles the raquester,

Past due lnvolee(s) may result in Cllent's account being placed on oredit hold and services discontinued until the account Is brought
back to current status,
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Signature:

Email:

Page 3 of 12
CONFIDENTIAL

Doc ID: f209326897b201736a4cbfd0da15555231ch711e



Fresno Unified School District
Board Agenda ltem

Board Meeting Date: January 24, 2024, AGENDA ITEM A-16

AGENDA SECTION: A

(A = Consent, B = Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Addendum to Agreement with Smartling, Inc.

ITEM DESCRIPTION: Included in the Board binders is an addendum to the agreement with Smartling,
Inc. The Translation and Interpretation Services Department agreed to modify the total amount of the
agreement to include an additional $487,000 to support a one-time bulk translation of outstanding
2022/23 Individual Education Programs (IEPs). The original agreement was reviewed and approved
by the Board on June 21, 2023.

The expected outcome is as follows:

e Every family will receive their requested translated IEP by June 28, 2024. Per 5 CCR § 3040(a),
every parent has a right to a copy of their child's Individualized Education Program (IEP) and/ or
related documents in their primary language upon request.

FINANCIAL SUMMARY: Sufficient funds in the amount of $487,000 are available through the
Translation and Interpretation Services Department budget.

PREPARED BY: Zuleica Murillo, DIVISION: Translation/Interpretation Services
PHONE NUMBER: (559) 457-3988

CABINET APPROVAL: Nikki Henry, SUPERINTENDENT APPROVAL:

Chief Informational Officer Robert G. Nelson, Ed.D.

Airleler Horia
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Board Approved

June 21, 2023

\:} Agenda ltem A-18
[ v

@F‘resno Unified  Fresno Unified School District

‘School District Contract Routing Form

4 A ] 3
Actte g out Greredt Potenlat! Completed independent coniract agreement must be attached

31490

Vendor Number

Smartling, Inc 244 Pifth Ave, 8te 1471, Wew York, NY 10001

Vendor Name Address
720,.934,1837 Tim Kirby

Phone Number Vendor Contact

From; 7/3/2023 Throughi 6/28/2024

Term (Duration)

TUSD Contract Administratonr: :

Zulelica Murillo Translation .Services 555-45'7-3733
Name Site/ Dept Telephone mmiber

Budget (Fiund-Unii-Dept-Aetivity-Function-Object) 030 0685 0864 4760 2480 5110

o0

Annual Cast MMW {Contract will not be authorized to excead this amount w/c BOE approval)
) $511,000
Fingerprint Requirements: Al individuals providing Yes [_] No W]

services under this contract arve in compliance with ihe
requirements of the “Michelle Montoya" Act, asrequired
therein,

Seope of Work Sunumary!

Contractor will provide high quality written translation by use ¢f the Smarting Translaltion Management System
and optimize the translatlion process.

Please indicate where the work will be performed: Work to be performed on FUSD property
. ...01/24/24
Date Item is to appear on Board of Bducation Agenda: 06/22723 225 W eontract be subumltted with Bundled Contracts? Jun Bundle
(Contracts of $15,000.00 or more) ‘
Reviewed & approved by Cabinet Level Officer mﬁ%m* Apr 26,2023
Signed Date
Reviewed & approved by Risk Management - J ’i{ o 6 / 6 / 2 O 23
Signed Duate
Reviewed & approved by Department Head Febeioa Wenitlle Apr 26,2023
Stened Date

Plegse return signed agreement back to (namesemail)

Rovised 3/22123
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r"” Fresno Unified School District

(.\ Fresno Unified Independent Contractor Serv;ces Agreement
School District

Actlevtng ouwn Greatedt Potential!

GENIRAL INFORMATION
School/Department Budget; 030 0685 0864 4760 2490 5110
Distriet Contact Person; Zuleica Muillo

Budget Manager Approval: Fuliion Wil

Contractor’s Vendor Name: Smartling, Inc
Contractor's Contact Person: Tim Kithy
Contractos’s Title: CRO

Conlractor’s Telephone
Number: 720.934,1837

Contractor's E-mail: Inguyen@smartiing.com

Contractor's Address: 244 Fifth Ave, Ste 1471, New York, NY 10041

This Independent Contractor Services Agreemient is made and entered into effective 7/3/2023

(the "Effective Date") by and between the Fresno Unified School District (“District”) and Smactiing, lne
{“Contractor™).

I, Contractor Services. Contractor agrees toprovide

See sttached service schedules

Fresno Unified Independent Contract t[Page
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2,

10.

11

[z,

Contractor Qualificalions, Contractor represents that it has in effect all licenses, permissions and has otherwise all legal
qualifications to perform this Agreement,

Tetm. This Agreement shall beginon 77372023 4 ghall terminate on 6/2812024 . There shall be no
extension of the term of the agreement withaut express weitlen cogsent from all parties. S5
514,000” D $511,000
Payment, District agrees to pay Contractor at following rate of 2;&;—966%61 contrac, Not to exceed $ &1.900.0/0 .
Checks will be made payable to Smariling, Inc . Paymeni shall be [imited to amount written in

this paragraph, unless specifically indicated in Paragraph 5. District agiees to pay Contractor within thirty (30) days of

receipt of detailed invoice, ]
. Incidental Expenses. D Yes (See betow) Neo, Vendor initial her ﬁ

a Lodging § 0.00 Actual cost of single'occupancy. Not to exceed $100 per night. *Receipt Regiiired,

b, Meals § 0.00 Reimbursement limited to actual cost up to the following rates: Breakfast
$12.20, Lunch $18.30, Dinner $30.50. *Receipt Required.

c Travei $ 0.00 Actual cost by common carriet. Private car expenses will be reimbursed at the current

standard business IRS mileage raie,

Supplies §0.00 As negotiated with school/department contracting for sgbvxce

Iy Total Estimated Cost (Sum of paragraphs 4 and 5a — d): -$-0-688 W $511,000 /ﬂ 4

Other $0.00

o

Employment, Are you a current FUSD employee? ] Yes No
CalPIiRS & CalSTRS. Are you a CalPERS or CalSTRS retiree? ] Yes No
California Residency. Contractor is a resident of the state of California; [ Yes No

Report Fraud, Waste and Abuse, By calling the Anti-Fraud Hotline, (559) 325-3200, ot by completing the fraud, waste
or abuse reporting form online at; htpy//www.phepas cony/fresno-unified-frand-alert, The anti-fraud waste or abuse
reporting hotline is available to report alleged fraud in the district. The responsibility for monitoring the hotline resis
with the internal auditor for Fresno Unified School Disttict, Price, Page & Company, A report may be made
anonymously,

Conflict of Interest, In consideration of the Districts Conflict of Interest Code, Contractor affirms they do not have,
nor does the Contractor anticipate having any interest in real property, investiients, business interest in or income
from sources which would provide Contractor, his/her spouse or minor child(ren) with personal financial gain as a
result of any recommendation, advice or any oth ekacuon taken by Contractor during the rendition of services under

this Agreement, 4# 53
Coniractor’s initial District's initialg s vt

Anti-diserimination. Fresno Unified School District prohibits discrimination, harassment, intimidation, and bullying
based on actual or perceived race, color, ethnicity, national origin, immigration status, ancestry, age, creed, religion,
political affiliation, gender, gender identity, gender expression, genetic information, mental ot physical disability, sex,
sexual orientation, marital status, pregnancy or parental status, medical information, mifitary veleran status, or
association with a person or a group with one or more of these actual or perceived characteristics or any other basis
protected by law or regulation, in its educational program(s) or employment. If you believe you, or your student, have
been subjected to discrimination, harassment, intimidation, or bullying you should contact your schaol site principal
andfor the Districl’s Chief Compliance and Title IX Officer David Chavez, by phone at 5§59-457-3500, by email at
David.Chavez@@fresnounified.org, or in person at 2309 Tulare Slreet Fresno, CA 93721,

Termination of Agreement. Either District or Cantractor may terminate this Agreciment at any time for any reason upon
thiity (30) days prior written notice. In the event of eatly lermination, Contractor shall be paid for satisfactory work

Fresno Unified Independent Contract 2[Page
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perforimed to {he date of termination. The District may then proceed with the work in any manner the District deems

prapet,

Notwithstanding the expiration or termination of this Agreement for any reason (a) any provision of this Agreement
{that imposes or contemplates continuing obligations on a Party shall survive the expiration or termination of this
Agreement, including without limitation, the rights and duties under Paragraphs 12, 13, 15,and 17; and (b} all
undisputed fees due and payable hereunder through the termination date in accordance with Paragraphs 4 and 3.

13, Confidential Information

a

For the purposes of this Agreement “Confidential Information” includes any written or oral information or
data, disclosed by either Party to the other, which may include, without limitation, information relating to
technical, financial, personnel, personal employee information, the networl, corporate, administration, plan
design, benefits or contractual affairs of either Patly or a third pacty that has been identified as confidential or
that by the nature of the circumstances surrounding disclosure ought reasonabiy to be treated as confidential.

Conlractor hereby agrees that it shall not disclose Confidential Information, and any materials, discussions,
or other communications concerning Confidential Informalion to any person or entity, except to its own
employees, confractor personnel, and to its attorneys, accountants, consultants and other professional advisors
having a “need to know,” and who are themselves bound by similar nondisclosure restrictions (collectively,
“Representatives™), If Contractor becomes aware of any disclosure or use not in compliance with
this Agreement, Contractor shall notify the District in writing within three (3) business days, Contractos
shall use at least the same degree of care in safeguarding Confidential Information as it uses in
safeguarding its own confidential information, Representatives shall be bound to comply with all terms
of this Paragraph

13.B. Upon the request of the District, Contractor shail provide a written acknowledgment from each of its
Representatives that said Represen{ative is bound by the terms of this Paragraph 13.8,

Contractor's obligation under this Agreement to not disclose Confidential Information shall nat apply to
information that: (a) becomes generally available to the public other than as the result of unauthorized
disclosure by Contractor or a third party; (b) is independently developed by Contractor without the aid,
application or use of Confidential information; or (¢) was received by Contractor on a non-confidential basis
prior to receipt from the District or frotn a third-party lawfully possessing and lawfully entitled to disclose

such information,

Disclosure of Confidential Information shall not be precluded if such disclosure is: (a) required pursuant to a
valid court order; or (b) in the opinion of legal counsel for Contractor, is otherwise required by law, provided
that in either circumstance:

.

i.  Contractor shall furnish the District with a copy of the demand, suminons, subpoena or other logal
process to compel such disclosure;

ii. Contractor shall give the District reasonable prior natice of ifs intention to disclose Confidential
Information in order to allow the District an opporiunity to seek appropiiate protection; and

ili.  Contractor shall take all reasonable steps including, without limitation, the pursuit of a protective oxder,
to restrict the disclosure of Confidential Information to the greatest exient possible,

All Confidential Information provided by the District to Contractor is and shall forever remain the sole and
exclusive property of the District. By granting access to Confidential Information, the District does not grant
any express or implied right to Contractor to use, publish or disclose any Confidential Information.
After its review of the Confidential Information Contractor will retumn to the District all Confidential
Information disclosed to it (including copies or sumimaries of Confidential Information), or with the District’s
permission destray the Confidential Information and certify in writing that it has been destroyed.

4, Injunctive Relief, Bach Party acknowledges that a breach or threatened breach of this Agreement may cause

immediate and jrreparable hari to the District and thal, to protect against such harm, the District may seek from a
court of competent jurisdiction the issuance of a restraining order or injunction to prohibit any threatened disclosute

Fresno Unified Independent Contract 3bage
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or misuse of the District’s Confidential Information. Such an action for a restraining order or injunction is in addition
to and does not limit all other remedies provided by law or in equity or by agreement behween the Patties.

15, Indemnification and Held Harmless. To the fullest extent allowed by law, the Contractor shall defend, indemnify and
hold District, its agents, employees, Board of Tyustees, members of the Board of Trustees, officials, officers,
volunteers, and representatives (“Indemmnitics™) free and harmless from any and all claims, demands, negligence
(including the active or passive negligence of Indemnities, regardless of whether sole or otherwise, as allowed by

" law), causes of action, costs, expenses, liabilities, losses, damages or injuries, fines, penalties in law or equity,
regardiess of whether the allegations ave false, fraudulent, or groundless, to property or persons, including wrongful
death, {collectively “Loss”) fo the extent atising out of or incident to: 1) the performance or breach ofany of the terms
and conditions of the coniract (including but not limited to) the Contractor’s use of the site; or 2) any acls, omissions,
negligence, in connection with the performance of Services or otherwise arising frem this Contract
(“Indemmnification”); or 3) the willful misconduct of the Contractor or their respective agents, subcontractors,
employees, material or equipment suppliers, invitees, or licensees, The Contractor’s Indemnification includes, but is
not limited to, the payment of all damages and altorney’s fees, fines, penallies and other related costs and expenses.

a The Contractor’s defense obligations (with counsel approved by District), shall arise inmediately upon tender
of any of the Indemnities, and the defense shall be paid at Coniractor’s own cost, expense and risk, for any and
all such aforesaid suits, actions or other legal proceedings of every kind that may be brought or instituted against
any of the Indemnities, notwithstanding whether liability is, can be or has yet been established,

b The Contractor shall pay and satisfy any judgment, award or decrce that may be rendered against any of the
Indemnities, in any such suit, action ot other legal proceeding. The Contractor shall reimburse Indenmities, and
each of them, for any aud all legal expenses and costs incurred by each of them in connection therewith or in
enforeing the indenmmity herein provided,

o Acceptance of insurance certificates and endorsements requived under the contract does not relieve
the Contractor from liability undes this indemnification and hold harmless clause. The requirements of this
Section (Indemnification and Hold Harmless) shall apply whether or not such insurance policies shall
have been determined to be applicable to any of such damages ot clains for damages.

16. Insurance. Without limiting “Contracter” indenmification, it is agreed that “Contractor” shall secure and maintain in foree during
the term of this Agreement a Comimercial General Liability policy (Contractual lability included) wiilizing an occurrence
policy form, with mits of not less than two million ($2,000,000) dollais per occrnvence, fowr million ($4,000,000) annual
aggregate [imit. Business automobile Liabiliey Insurance shall be maintained for owned, scheduied, non-owned or hired
automobiles with a combined single limit not less than two million (32,000,000) dollats per occurrence, In the event “Contractor”
is working with siudents individually or providing professional services to students, “Contiactor® shall maintain a policy providing
coverage for sexual molestation and/or abuse claims, 1o the event that “Couniractor’s” Commiercial General Hability policy
excludes coverage for sexual molestation and/or abuse claims shall be required to procure a separate or suppleiental policy
praviding sucly coverage. The limits of coverage for the abuse and molestation policy shall be not less than $2,000,000 per claim
and $4,000,000 aggregate, If any of the required poficies provide coverage on a claims-made basis then the fallowing shall
apply; 1) The retioactive date must be shown, and must be before the date of the confract or the beginning of contract work; 2)
Isurance must be maintained and evidence of insurance must be provided for at least five (5) years after completion of the
contract work; (3) If coverage is canceled or non-renewed, and not replaced with anothier claims-made palicy form with a
retroactive dale prior (o the contract effective date, the Contvactor must purchase “extended reporting” coverage for a
mininwuim of five (3) years after completion of work. Seif-insuned retentions nwst be dectared to and approved by Distiict, The
District may requive “‘Contiactor™ to provide proof of ability to pay losses and related investigations, claims administration
and defense expenses within the retention, The policy shall provide, or be endorsed to provide, that the self-insured retention
may be satisfied by either the named inswed or the Distiict,
The Distict shall be naned as an additional insured on the policies by separate endorsement, A Cerdificate of Insurance
and endorsements shall be attached to tlis Agreement as proof of insurance, The “Contractor™ policy shall provide that it is
primary such that inswance maintained by the District, if any, shall be excess and not co-primary.

Tresno Unified Independent Contract 4 Page
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{7, Independent Contractor Status. While engaged in carrying out the terins and conditions of the contract, the Contractor

18,

19,

20.

21,

22

23.

24,

25,

26.

is an independent condractor, and not an officet, employee, agent, partner, or joint venture of the District,

Waorkers’ Compensation Insurance, Comtractor agrees to provide all necessary workers’ conipensation insuratnce for
Conlractor’s employees, if any, at Contractor's own cost and expense,

Fingerprinting Requirements, Contractor hereby acknowledges that, if applicable, it is required to comply with the
requirements of Education Code Section 45125.1 with respect to fingerprinting of employees who may have contact
with the Distiict's pupils. The Contractor shall also ensure that its consuliants on the Profect also comply with the
requirements of Section 45125.1. If required by Education Code Section 45125.1, the Conteactor and its consultants,
prior fo any of the Confractor 's employees, or those of any other consultants, coming into contact with the Dislrict's
pupils submit_through the DISTRICT fingerprints to the Department of Justice (DOJ) for the monitoring and
supervision of employee(s) and/or affiliated constituents, Contractor will not begin work on the Project site until
obtaining a DOIJ cleared status through the DISTRICT. Contractor firther acknowledges that other fingerprinting
requirements may apply, as set forth in Education Code Section 45125 et seq., and will comply with any such
requirements, including having Consultantcertifies Consuitants certify that none of these employees and/or affiliated
constituent(s) will bave been convicted of a felony as defined in Educatios Code section 45122.1,“Fingerprinting
Requirements,” is expressly understood and a teed to by the parties hereto:

e ¢ 5w © g . g vy
Conmtractor’s inilials_/ District’s initials febde b

Taxes, Contractor agrees that Contractor has no entitiement to any future work from the District or to any employment
or fringe benefits from the District. Payinents to the contractor pursuant fo this Agreement will be reported to Federal
and State taxing authorities as required. District will not withhold any money from compensation payable to
Conlractor. District will not withhold FICA (Social Security), state or federal unemployment insyrance contributions,
state or federal income tax or disabifity insurance, Contractor is independently responsible for the payment of all
applicable taxes.

Assignment, The Contractor shall not assign or transfer by operation oflaw or otherwise any or ali of its rights, burdens,
duties or obligations without the prior written consent of the District,

Binding Bffect. This Agreement shall inure to the benefit of and shall be binding upon the contractor and the District
and their respective successors and assigns.

Severability, If any provision of this Agreement shall be held invalid or unenforceable by a court of competent
jurisdiction, such helding shall not invalidate or render unenforceabie any other provision hereof,

Waiver and Amenduments, This Agreement may be amended, modified, superseded, cancelled, renewed or extended,
and the terms and conditions hereof may be waived, only by a written instrwnent signed by the parties or, in the case
of a waiver, by the party waiving compliance, The waiver by any party hereto of a breach of any provision of this
Agreement shall not operate or be construed as a waiver of any subsequent breach,

Governing Law, This Agreement shall be governed by and construed in accordance with the faws of the State of
California and venue shali be in the appropriate Superiot court in Fresno, California.

Attorney’s Fees, The non-prevailing party in any dispute under this Agreement shall pay all costs and expenses,
including expert witness fees and attorney’s fees, incuired by the prevailing party in resolving such dispute.

Fresno Unified independent Contract SiPage
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21

28.

29,

30.

3L

32,

33.

Written Notice, Written notice shall be deemed to have been duly served if delivered in person to the individual or
member of the company or to an officet of the corporation for whom it was intended, or if delivered to o sent by
registered or cerlified mail to the last business address known to the person who gives thenotice,

District; Contractor; Smarlling
PFresno Unified School Distriot Name: Fim Kirby
Purchasing Department
4498 N. Brawley Avenue Address:
Fresno, CA 93722 244 Tifih Ave
Suite 1471
New York, NY {0001
legal ling.
c: Risk Management Fresno cgal@smartling.con
Unified School District 2309
Tulare Street
Fresno, CA 93721
Compliance with Law. Each and every provision of law and clause required by law to be inserted into this Agreement

shall be deemed to be inserted herein and this Agreement shall be read and enforced as though it were included therein,
Contractor agrees that it shall comply with all legal requirements for the performance of its duties under this ageeaiment
and that failure to do shall constitute material breacl.

Entire Agreement. This Agreement is intended by the Parties as the final expression of their agreement with respect
to such ferms as are included herein and as the complete and exclusive statement of its ferms and may not be
contradicted by evidence of any prior agteement or of a contemporaneous oral agreement, nor explained
or supplemented by evidence of consistent additional terms,

Construction. The rule of construction that any ambiguity in an agreement be construed against the drafter of such
agreement shatl not apply to this Agreement,

Execution of Other Documents, The patties to this Agreement shatl cooperate fully in the execution of any and all
other documents and in the completion of any additional actions that may be necessaty or appropriate to give full foree
and effect to the terms and intent of this Agreement,

Execution in Counterparts, This Agreement may be executed in counterparts such that the signatures may appear on
separate signature pages. A copy, or an original, with all signatures appended together, shall be deemed a
fully executed agreement,

Board Approval, For confracts in excess of $15,000.00, the effectiveness of this Agreement is contingent upon the
approval of the Fresno Unified School District Board of Hducatios,

Fresno Unified Independent Contract o
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Executed at Fresno, California, on the date and year first written above.

DISTRICT CONTRACTOR
Fresno Unified School District Smartling, Inc
Dacuslaned by
Patrick Jensen (Jun 28, 2023 11126 POT) e _~ﬁ
Patiick Jensen, Interim Chief Financial Officer ' Namertsnonsss.
Jun 28, 2023 4/26/2023  01/09/2024 1/10/2024
Date Date T

Approved As To Form:

iy /' N
P
Stacey Sandoval, Executive Director

Risk Managentent

6/6/2023
Date

Jan 11, 2024

Fresno Unified Independent Contract Tiluge
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- SMARTLING

Service Schedule
Cover Sheet

Prepared for Fresno Unified School District

Prepared by Lynn Nguyen

Customer Project Contact

Zuleica Muritlo Executive 4498 N, Brawley Ave, zuleica.murillo@fresno
Director Fresho, California 93722 unified.org
USA
Customer Billing Contact
Zuleica Murillo Executive 4498 N. Brawley Ave, zuleica.murilo@fresno
Director Fresno, California 93722 unified.org

USA

Software Services Subscription

Processed Words

Growth TMS Enterprise Edition

- Description

350000
12

| Software Services Total Fees

 Quantity

~ UnitPrice  Total Price |

0.02 6,020.00
1,420.00 17,040.00

The Quantity of Software Services Is measured in months. Certain measures of TMS or GDN usage may be provided per unit.

4yv$487,ooo

Additional Terms and Conditions

Start Date 01 July 2023 End Date 30 June 2024
EiisH 07 July 2023 Customer PO N/A
Invoice
Payment Service 0
Terms NET30 Commitment SRS
Payment '
Schedule In Advance Currency usb
Agreement and Signature
New York Dublin
244 Fifth Avenue, Suite 1471 Unit 4B Fourth Floor
New York 7-9 Dame Ct, Exchequer St. hi@smartling.com
NY 10001 D02 NH31 +1 866 707 6278
United States reland

Prepared for Fresno Unified School District

v2022.3 | Confidential
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The terms on this Service Schedule and the Master Services Agreement dated 14 April 2022, as it may have
been amended {collectively, the "Agreement”) govern Customer's use of the Services. By executing this
Service Schedule, the parties agree to be bound by the Agreement and accept all of its terms. Each party
represents and warrants that (i) it has the power to enter into this Agreement, and (ii) the signatory below
has the authority to bind the applicable organization. This Service Schedule and the documents attached
hereto are effective as of the date of last signature below.

Fresno Unified School District {"Customer") Smartling, Inc. {"Smartling”)
By 7y S By

. o B . T FEATHOASDZFHAAF..
Printed Patrick Jensen Printed Tim Kirby
Title interim Chief Financial Officer Title chief Revenue Officer
Date Date 4726/2023

/LY\A 01/11/24
1/11/2024

Approved As To Form

6/6/2023
Stacey Sandoval, Executive Director
Risk Management

Jan 11,2024

2 V2022.3 | Confldential






Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A-17

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Approve

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Approve Proposed Revision for Exhibit

ITEM DESCRIPTION: Included in the Board binders are proposed revisions for Exhibit 9270 Conflict
of Interest. These revisions meet the California School Boards Association recommendations and best
practices.

Revision recommendations are color coded as follows:

Yellow highlight - CSBA recommended language policy
Peach font — Subcommittee recommendation

Grey font — New Policy, CSBA recommended

Green font — Legally mandated/reference changes
Teal header — *New Policy, non-CSBA proposed

Blue font — Clarification or readability changes

Red strikeout — Recommended deletion

Green font - CDE/FPM/Legal required change

Purple font - Information change

Blue font — Legal Counsel’s recommendation

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time.
PREPARED BY: Pamela Bartlett DIVISION: Business & Financial Services
PHONE NUMBER: (559) 457-6226

CABINET APPROVAL: Patrick Jensen, SUPERINTENDENT APPROVAL:
Chief Financial Officer Robert G. Nelson, Ed.D.




DRAFT

Fresno Unified Exhibit (E) 9270
Conflict Of Interest — Statement of Economic Form 700

RESOLUTION ADOPTING A
CONFLICT OF INTEREST CODE

WHEREAS, the Political Reform Act, Government Code 87300-87313, requires each public
agency in California to adopt a conflict of interest code; and

WHEREAS, the Governing Board of the Fresno Unified School District has previously adopted a
local conflict of interest code; and

WHEREAS, past and future amendments to the Political Reform Act and implementing
regulations may require conforming amendments to be made to the district's conflict of interest
code; and

WHEREAS, a regulation adopted by the Fair Political Practices Commission, 2 CCR 18730,
provides that incorporation by reference of the terms of that regulation, along with an agency-
specific appendix designating positions and disclosure categories shall constitute the adoption
and amendment of a conflict of interest code in conformance with Government Code 87300
and 87306; and

WHEREAS, the Fresno Unified School District has recently reviewed its positions, and the duties
of each position, and has determined that changes to the current conflict of interest code are
necessary; and

WHEREAS, any earlier resolutions, bylaws, and/or appendices containing the district's conflict of
interest code shall be rescinded and superseded by this resolution and Appendix; and

NOW THEREFORE BE IT RESOLVED that the Fresno Unified School District Governing Board
adopts the following Conflict of Interest Code including its Appendix of Designated Employees
and Disclosure Categories.

PASSED AND ADOPTED THIS day of , at a meeting, by the
following vote:

AYES: NOES: ABSENT:

Attest:

Secretary/President



Conflict of Interest Code of the Fresno Unified School District

The Political Reform Act (Government Code Section 81000, et seq.) requires state and local
government agencies to adopt and promulgate conflict-of-interest codes. The Fair Political
Practices Commission has adopted a regulation (2 Cal. Code of Regs. Section 18730) that contains
the terms of a standard conflict-of-interest code and may be incorporated by reference in an
agency’s code. After public notice and hearing, the standard code may be amended by the Fair
Political Practices Commission to conform to amendments in the Political Reform Act. Therefore,
the terms of 2 California Code of Regulations Section 18730 and any amendments to it duly
adopted by the Fair Political Practices Commission are hereby incorporated by reference. This
regulation and the attached Appendices designating positions and establishing disclosure
requirements shall constitute the conflict-of-interest code of the Fresno Unified School District
(“District”).

The Form 700s for designated positions, other than the District’s Governing Board Members and
Superintendent, shall be filed with the District. The Governing Board Members and
Superintendent are to file their original Form 700s directly with the Clerk of the Board for the
Fresno County Board of Supervisors using the electronic filing system. If the Form 700s are not
filed electronically, the paper Form 700 and waiver shall be filed with the District and, upon
receipt of these paper Form 700s with waivers, the District shall make and retain a copy and
forward the original to the Clerk of the Board of Supervisors.

The District shall retain a copy of all electronically filed Form 700s, a copy of all paper Form 700s
with waivers and the original Form 700s of designated positions and shall make the Form 700s
available for public review, inspection, and reproduction. (Gov. Code section 81008.)

The provisions of all Conflict of Interest Codes and amendments thereto previously adopted by
the Agency are hereby superseded.



APPENDIX A

Public Officials Who Manage Public Investments

It has been determined that positions listed below manage public investments and will file a
statement of economic interests pursuant to Government Code Section 87200. These positions are
listed for informational purposes only:

Governing Board Members
Superintendent of Schools

An individual holding one of the above-listed positions may contact the Fair Political Practices
Commission for assistance or written advice regarding their filing obligations if they believe that
their position has been categorized incorrectly. The Fair Political Practices Commission makes the
final determination whether a position is covered by Government Code Section 87200.

Designated Positions

Designated Positions Disclosure Categories

Deputy Superintendent

Administrator

Associate Superintendent

Assistant Superintendent

Busi - . M

Chief Academic Officer

Chief Equity and Access Officer

Chief Executive

Chief Engagement and External Partnership Officer
Chief Financial Officer

Chief Fiscal Officer

Chief Human Resources/Labor Relations Officer
Chief Information Officer

Chief Operational Services Officer

Chief Operations and Classified Labor Officer
Chief of Staff (General)

Chief Technology Officer

Consultants / New Positions

Deputy Executive

Directors-ALL{General}

Bi . : | Rick M
Bi - Servi
Director HumanResources
Executive Director
Executive Officer

|—\|—\|—\HAH—\»LHHHH»—\»—\»—\HHHH»—\»—\HHH—\HH»—\»—\

Instructional Superintendent School Curriculum and School Leadership



Prevention and Intervention Executive

Purchasing Manager
Senior Executive

Buyer I, I, 1, IV
Members of Audit Committee

Members of Citizen’s Bond Oversight Committee
Directors on Joint Health Management Board (JHMB)

Purchasing Technician

Administrative Analyst

Advisor, Guidance Learning, Behavior Support

Analyst I, Il

Athletic Trainer

Business Operations Manager
Coordinator, |, Il

Counselor, Head/School

Design Lead

Diregter

Supervisor, District, I, Il

Executive Assistant to Superintendent
Executive Chef

Manager |, II, 1l

Nutritionists

Occupational Therapist

Ombudsman

Physical Therapist

Principal I, 11, lll, IV, V, Special Assighnment
School Psychologists

Social Worker, Clinical, School
Specialists, Behavioral Intervention

Vice Principal I, Il, lll, Special Assignment

A A DDA PEPAAEPAAAAAEDEPAEPN



Consultants / New Positions are included in the list of designated positions and shall disclose
pursuant to the disclosure requirements in this code subject to the following limitation:

The Superintendent or designee may determine in writing that a particular consultant or new
position, although a “designated position”, is hired to perform a range of duties that is limited in
scope and thus is not required to comply fully with the disclosure requirements in this section.
Such written determination shall include a description of the consultant’s or new position’s duties
and, based upon that description, a statement of extent of disclosure requirements. The
Superintendent’s or designee’s determination is a public record and shall be retained for public
inspection in the same manner and location as this conflict-of-interest code. (Gov. Code Sec.
81008.)



APPENDIX B
DISCLOSURE CATEGORIES

Individuals holding designated positions must report their interests according to their assigned
disclosure category(ies).

Disclosure Category 1:

Interests in real property located within the jurisdiction, or within two miles of the boundaries of
the jurisdiction or within two miles of any land owned or used by the agency and investments and
business positions in business entities, and income, including gifts, loans, and travel payments,
from all sources.

Disclosure Category 2:
Interests in real property located within the jurisdiction, or within two miles of the boundaries of
the jurisdiction or within two miles of any land owned or used by the agency.

Disclosure Category 3:

Investments and business positions in business entities, and income, including gifts, loans, and
travel payments, from sources that provide services, supplies, materials, machinery, or
equipment of the type utilized by the agency.

Disclosure Category 4

Investments and business positions in business entities, and income, including loans, gifts, and
travel payments, from sources that provide services, supplies, materials, machinery, or
equipment of the type utilized by the designated position’s division or department.

Disclosure Category 5

Investments and business positions in business entities, and income, including loans, gifts, and
travel payments, from sources that filed a claim against the agency during the previous two years,
or have a claim pending.

Disclosure Category 6
Investments and business positions in business entities, and income, including loans, gifts, and
travel payments, from sources of the type to request an entitlement to use agency property or
facilities, including, but not limited to:

e alicense

e utility permit

e station vendor permit

Exhibit FRESNO UNIFIED SCHOOL DISTRICT
approved: February 12, 2014 Fresno, California
revised: December 14, 2016

revised: March 22, 2017

revised: September 19, 2018

revised: September 16, 2020

revised: August 24, 2022

revised: December 13, 2023

revised: Winter_, 2024

Policy Section: 9000 Bylaws



Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A-18

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Ratify

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Ratify Agreement with Alpine Academy

ITEM DESCRIPTION: Included in the Board binders is an agreement with Alpine Academy for
Residential Treatment Center and Non-Public Schools services for a total of $214,650. Alpine Academy
provides non-public services for complex services in line with the high level of need and the unique
nature of the students’ mental health conditions per their Individualized Education Program for the
2023/24 school year.

FINANCIAL SUMMARY: Sufficient funds in the amount of $214,650 are available in the Special
Education Budget.

PREPARED BY: Tangee Pinheiro, Ed.D. DIVISION: Instructional Division
PHONE NUMBER: (559) 457-3731

CABINET APPROVAL: Natasha Baker, Ed.D., SUPERINTENDENT APPROVAL:
Chief Academic Officer Robert G. Nelson, Ed.D.






https://o/$15,000.00
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performed to the date of terimination. The District may then proceed with ti.u work in any manner the District deems
proper.

Notwithstanding the expiration or termination of this Agreement for any reason {a) any provision of this Agreement
that imposes or contemplates continuing obligations on a Parfy shall survive the expiration or termination of this
Agreement, including without limifation, the rights and duties under Paragraphs 12, 13, 15,and 17; and (b) ali
undisputed fees due and payable hereunder through the termination date in accordance with Paragraphs 4-and 5.

13. Confidentia} Information

& For the purposes of this. Agreement “Corfidential Information™ includes any written or oral infornation or
data, disclosed by eithér Party to the other, which may include, without limitation, information relating to
technical, financial, persommel, personai employee information, the network, corporate, administration, plan
design, benefits or contractual affairs of either Party or a third party that has been identified as confidential or
that by the nature of the circnmstances surrounding disclosure ought reasonably to be treated as confidential.

b Contractor hereby agrees that it shall not disclose Confidential Information, and any materials, discussions,
or other communications concerning Confidential Information to any person or entity, except to its own
employees, contractor personnel, and to its attomeys, accountants, consultanis and other professional advisors
having a “need to know," and who are themselves bound by similar nondisclosure restrictions (collectively,
“Representatives”), If Contractor becomes aware of any disclosure or use not in compliance with
this Agreement, Contractor shall notify the Disfrict in writing within three (3) business days, Contractor
shalt use at least the same degree of care in safeguarding Confidential Information as it uses in
safeguarding its own confidential information, Representatives shall be bound to comply with ail terms
of this Paragraph
13.B, Upon the request of the District, Contractor shall provide a written acknowledgment from each of its
Representatives that said Representative is bound by the terms of this Paragraph 13.B.

c. Confractor's obligation under this Agreement to not disclose Confidential Information shall not apply to
information that: (a) becomes generally available to the public other than as the result of unauthorized
disclosure by Contractor or a third party; (b) is independently developed by Contractor witliout the aid,
application or use of Confidential Information; or (c) was received by Contractor on a non-confidentiat basis
prior to receipt from the District or from a third-party lawfully possessing and lawfully entitled to disclose
such information.

d Disclosure of Confidential Information shall not be prectuded if such disclosare is: (a) required pursuantto a
valid court ordet; or (b) in the opinion of legal counsel for Contractor, is otherwise required by law, provided
that in either circumstance!

i, Contractor shall furnish tbe District with a-copy of the demand, summons, subpoena ot other legal
process to compel such disclosure;

ii. Contactor shall give the District reasonable prior notice of its intention to disclose Confidentiat
Information in order to allow the District an opportunity to seek appropriate protection; and

fii. Contractor shall take al! reasonable steps including, without limitation, the pursuit of a protective order,
to restrict the disclosurs of Confidential Information to the greatest extent possible.

e All Confidential Information provided by the District to Contractor is and shali forever remain the sole and
exclusive property of the District, By pranting access to Confidential Information, the District does not grant
any express or implied right to Contractor to use, publish or disclose any Confidential Information,
After its réview of the Confidential Information Contractor will teturn to the Dlstrict all Confidential
Information disclosed to it {including copies or summaries of Confidential Inforination), or with the District’s
permission destroy the Confidential Information and certify in writing that it has beea destroyed.

14. Injunctive Relief. Each Party acknowledges that a breach or threatened breach of this Apgreement may cause
immediate and irreparable harm to the District and that, to protect against such harm, the District may seek from a
court of conpetent jurisdiction the issuance of a restraining order or injimction to prohlbit any threatened disclosure

Fresno Unified Independent Contract 3{Page
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15.

16.

or misuse of the District’s Confidential Information. Such an action for a restraining order or injunction is in addition
to and does not limit all other remedics provided by law or in equity or by agreement between the Parties.

Indemnification and Hold Harmless. To the fullest éxtent allowed by law, the Confractor shall defend, indemunify and
hold District, its agents, employees, Board of Trustees, members. of the Board of Trustees, officials, officars,
volunteers, and representatives (“Indemnities™) free and harmless from any and all claims, demands, riegligerice
(intluding the dctive or passive negligence of Indemnities, regardless of whether sole or otherwise, as allowed by
law), cauges of action, costs; expenses, liabjlities, losses, damages or injuries; finés, penalfies in law or equity,
regardless of whether the allegations are false, fraudulent, or groundless, to property or persons, including wrongful
death, (collectively “Loss™) to the extent arising out of or incideat to: 1) the performance or breach of any of the terms
and conditions of the contract (including but not limited to) the Contractor’s use of the site; or 2) any acts, omissions,
negligence, in connection with the performance of Services or otherwise arising from this Contract
(*Indemnification™); or 3) the willful misconduct of the Coniractor or their respective agents, subcontractors,
employees, material or equipment suppliers, invitees, or licensees, The Contractor’s Indemnification includes, but is
not limited to, the payment of all damages and attorney’s fees, fines, penalties and other related costs and expenses,

a The Contractor’s defense obligations (with counsel spproved by District), shall arise immediately npon tender
of any of the Indemnittes, and the defense shall be paid &t Contractor’s own cost, expense and risk, for any and
all such aforesaid suits, actions ot other lega!l proceedings of every kind that may be brought or instituted against
any of the Indemnities, notwithstanding whether liabllity is, can be or has yet been established,

b, The Confractor shall pay and satisfy any judgment, award or decree that may be rendered against any of the
Indemnities, in any such suit, action or other legal proceeding. The Contractor shall reimburse Indémnities, and
¢ach of them, for any and all legal expenses and costs incurred by each of them in connectlon therewith or in
enforcing the indemnity herein provided.

c Acceptance of insurance cettificatés and endorsements required urder the contract does not relieve
the Contractor from liability under this indeninification and hold harmiess clause. The requitéments of this
Section (Indemnification and Hold Harmless) shall apply whether or not such insuranceé policies shall
have been determined to be applicable to any of such damages or claims for damiages.

Insurance, Without limiting “Contractor* indemnification, it is agreed fhat “Contractor™ shall secure aind maintain in force during
the term of this Agreement a Commercial General Liability policy (Contractual liability included) utilizing an occurrence
policy form, with limits of not less than two million ($2,000,000) dollars per occurrence, fonr million ($4,000,000) annuat
aggregate Limit. Business automobile Liability Tisurance shall be mainfained for owned, scheduled, non-owned or hired
automobiles with a combined single limit not less than two million ($2,000,000) dollars per oceurrence. In the event “Contractor”
is working with students individually or providing professional services to students, “Contractor” shall maintain a policy providing
coverage for sexual molestation and/or sbuse claims, In the event that “Confractor’s” Commerclal General ability policy
excludes coverage for sexual molestation and/or abuse clafins shall be required to procure a separate or. supplemental policy
providing such coverage. The limits of coverage for the abuse and molestation policy shall benot less than $2,000,000 per claim
and $4,000,000 aggregafe. If any of the réquired policies provide coverage on a claims-made basls then the following shall
apply; 1) The retroactive date must be shown, and must be before the date of the contract or the beginning of contract work; 2)
Insurance st be maintained and evidence of insirance must be provided for at least five (5) years after completion of the
camtract wark (3) If coverage is canceled or non-renewed, end not replaced with ancther claims-made policy form with a
retroactive date prior fo the confract effective date, the Conftractor must purchase “extended reporting” coverage for a
minimum pf five (5) years after completion of work. Self-insured retentions mustbe declared to and approved by District. The
District may require “Contractor”to provide proof of ability to pay losses and related investigations, claims adminisiration
and defense expenses within the retention. The policy shall provlde, or be endorsed to provide, that the self-insured retention
may be satisfied by either the named msured or the District,
The District shall be named as an additional insared on the policiés by separate endorsement. A Certificate of Insurance
and endorsements shall be attached to this Agreement as proof of insurance: The “Contractor” policy shall provide that it is
primary sich that insurance meintained by the District, if any, shall be excess and ot co-primary.

Bwarmn TInifiad Tadonandant Montract diPann
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17. Independent Contractor Statug, While engaged in carrying out the lerms and conditions of the coniract, {he Contractor

18.

19,

20.

21

22,

25,

26,

{5 an independent contractor, and not an offlcer, employee, agent, parmer, or joint venture of the District,

Worlcers’ Compensation Insurance. Confractor agress to provide all nacessary workers' comapensafion insurance for
Contractor’s employees, if any, at Contractor’s own cost and axpense.

Fingerprinting Requirements. Contractor hereby acknowledges that, if applicable, it is required to comply with the
requirements of Rducation Code Seclion 45125.1 with respect to fingerprinting of employees who may hava contact
with the District's pupils. The Confractor shall also ensure that its consultants on the Project also comply with the
requirements of Section 45125.1. I required by Education Code Section 45125.1, the Contracior and its consultants,
prior 1o any of the Contracior 's cmployees, or those of any other consultants, coming into contact with the District's
pupils subinit through the DISTRICT fOnperprints to the Depastment of Fustice (DOJ) for the monitoring and
supervision of empidyee(s) dnd/or affiliated constituents. Contraclor wlll not begin work on the Project site unti)
obtaining a DO) cleared status threugh the DISTRICT, Coutractor further acknowledges that other fingerprinting
rcquirements may apply, as sct forth in Education Code Section 45125 et seq., and will comply with any sueh
requirements, inelnding having Consuliant eertifies Consuliants certtfy that nore of thess employees and/or affiliated
constituani(s) will have bean convicted of 2 felony as defined in Edueation Code seetlon 45122.1.Fingerprinting

Requirements,” is expressly understood and Eeﬂ to by the partics hereto:

District's initials EE” S

Taxey. Contractar agrees that Contractor has no enfitlement to any future work fromn the District or to any employment
or fringe benefits from the District. Paymenis to the contraclor pursvant to this Agreament will be reposted to Federal
and State taxing authovities as required. District wili not withihold any money from compensation payable to
Contractor. District will not withhold FICA (Soclal Security), state or foderal nnemployment insurance contributions,
gtate or federal income tax or disability insurance, Contractor is independentiy responsible for the payment of ail
applicable (axes

Contractor's initials

Assipnment. The Contractor shall notassign or transfer by operation of law or etherwise any or all ofits rights, burdens,
duties or obligations without the prior written consent of the District.

Bindinp Effect. This Agreemeaqt shall inure to the benefit of and shall be binding upon the contractor and the District
and their respective sustessors and assigns.

. Sgverabillty. If eny provision of this Agreememt shall be held invalid or unenforceable by a court of competent
jurisdiction, such halding shali not invalidate or render unenforceabie any other provision heveof.

. Waiver and Ameydinegts. This Agreement may be amended, madified, superseded, cancelled, renewed or extended,

and the terins and eonditiona hereof may be waived, only by a written instrument signed by the parties oz, in the case
of a waiver, by the party waiving compllance, The waiver by any party hereto of a breach of any provision of this
Agreement shali not operate or be construed as a waiver of any subsequent breach,

Goveminp Lew, This Agreement shell be poverned by and constried in accordance with the laws of the State of
Califoriia and venue shall be in the sppropriate Superior court in Freano, California

Attorney’s Fees. The non-prevailing party In any dispute under this Agzresrment shall pay all costs and expenses,
including expert wilness fees and attomey”s fees, incwred by the prevailing party in resofving such dispute.

Brasann TTnitiad Indanandant Cantivact 5iPaup



27. Wriiten Wotice, Written notice shalil be deemed to have been duly served if delivered in person to the individual or

28.

29,

30.

3L

32,

33,

member of the company or to an officer of the corporation for whom it was intended, or If delivered to or sent by
registered or certified mail fo the last business address known to the person who gives the notice.

District: Coutractor; Alpine Academy
Fresno Unified School District Name: Angie Alvey, Academic Direct
Purchasing Department
4498 N, Brawley Avenue Address:
Fresno, CA 93722 1280 Whispering Horse Drive
Erda, Utah 84074

o Risk Management Fresno

Unified School District 230%

Tulare Street

Fresno, CA 93721

Compliance with Law, Each and every provision of law and clause required by law to be inserted into this Agreement
shail be deemed to be inserted herein and this Agreement shall be read and enforced as though it were included therein.
Contractor agrees that it shall comply with all legal requireinents for the performance of its duties under this agreement
and that failure to do shall constitute material breach.

Entlre Agreement. This Agreement is intended by the Parties as the final expression of their agreement with respect
to such terms as are included herein and as the complete and exclusive statement of its tems and may not be
contradicted by evidence of any prior agreement or of a contemporaneous oral sgresmeént, nor explained
or supplemented by eyidence of consistent additional ferms.

Construction. The rule of construction that any ambiguity in an agreement be construed against the drafter of such
agreement shall not apply to this Agreement.

Execution of Other Documents. The parties fo this Agreement shall cooperate fully in the execution of any and all
other documents and in the completion of any additional actions that may be necessary or appropriate to give full force
and effect to the terms and Intent of this Agreement,

Execution in Counterparts. This Agresment may be executed in connterparts such that the signatures may appear on
separate signature pages. A copy, or an original, with ail signatures appended together, shall be deemed a
fully executed agreement.

Board Approval. For contracts in excess of $15,000.00, the effectiveness of this Agreement is contingent upon the
appraval of the Fresno Unified School District Board of Education.
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Executed at Fresno, California, on ths date afid year first written above.

DISTRICT CONTRACTOR
Fresno Unifled School District Alpine Academy
[{V)Q/J Q&m
Patrick Jensen, Chief Financial Officer Noame; Alféw Alvey ,me: Academic Direttor
7/ ;f/ 3
Date Datel
Appraved As To Farin:
Stacey Sandoval, Bxecutive Ditector
Risk Management
Jan 4,2024
Date
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NONPUBLIC, NONSECTARIAN
SCHOOL/AGENCY SERVICES

MASTER CONTRACT

Alpine Academy

2023-2024




MASTER CONTRACT

GENERAL AGREEMENT FOR NONSECTARIAN,
NONPUBLIC SCHOOL AND AGENCY SERVICES

LEA FRESNO UNIFIED SCHOOL DISTRICT

Contract Year 2023-2024

x Nonpublic School
Nonpublic Agency
Type of Contract:
X Master Contract for fiscal year with Individual Service Agreemenits (ISA) to be approved throughout the

term of this contract.

Individual Master Contract for a specific student incorporating the Individual Service Agreement (ISA)
into the terms of this Individual Master Contract specific to a single student.

Interim Contract: an extension of the previous fiscal years approved contracts and rates. The sole purpose
of this Interim Contract is to provide for ongoing funding at the prior year’s rates for 90 days at the sole
discretion of the LEA. Expiration Date:

When this section is included as part of any Master Contract, the changes specified above
shall amend Section 4 - Term of Master Contract.
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2023-2024 CONTRACT NUMBER:

LOCAL EDUCATION AGENCY: FRESNO UNIFIED SCHOOL DISTRICT

NONPUBLIC SCHOOL/AGENCY/RELATED SERVICES PROVIDER:
Alpine Academy

NONPUBLIC, NONSECTARIAN SCHOOL/AGENCY SERVICES
MASTER CONTRACT

AUTHORIZATION FOR MASTER CONTRACT AND GENERAL PROVISIONS
L MASTER CONTRACT

This Master Contract {or “Contract”) is entered into on July 1, 2023, between Fresno Unified School Distriet,
hereinafter referred to as the local educational agency ("LEA™), a member of the FUSD SELPA and Alpine
Academy (nonpublic, nonsectarian school or agency), hereinafter referred to as NPS/A or
“CONTRACTOR” for the purpose of providing special education and/or related services to students with
exceptional needs under the authorization of California Education Code sections 56157, 56361 and 56365
et seq. and Title 5 of the California Code of Regulations section 3000 et seg., AB 490 (Chapter 862, Statutes
0f2003) and AB 1858 (Chapter 914, Statutes of 2004}, It is understood that this agreement does not cointnit
the LEA to pay for special education and/or related services provided to any student, or CONTRACTOR
to provide such special education and/or related services, unless and until an authorized LEA representative
approves the provision of special education and/or related services by CONTRACTOR.

Upon acceptance of a student, LEA shall submit to CONTRACTOR an Individual Service Agreement
(hereinafter referred to as “ISA™). Unless otherwise agreed in writing, these forms shall acknowledge
CONTRACTOR's cbligation to provide all relevant services specified in the student’s Individualized
Education Program (hereinafier referred to as “IEP”). The ISA shall be executed within ninety (90) days
of a student’s enrofhment. LEA and CONTRACTOR shall enter into an ISA for each student served by
CONTRACTOR. As available and appropriate, the LEA shall make available access to any electronic IEP
system and/or electronic database for the development of the ISA and invoices.

Unless placement and/or services is made pursuant to an Office of Administrative Hearings (hereinafter
referred to as “OAH™) order, a lawfully executed settlement agreement between LEA and parent or
authorized by LEA for a transfer student pursuant to California Education Code section 56325, LEA is not
responsible for the costs associated with NPS placement or NPS/A services until the date on which an [EP
team meeting is convened, the IEP team determines that a NPS placement is appropriate, and the IEP is
signed by the student’s parent.

2 CERTIFICATION AND LICENSES

CONTRACTOR shall be certified by the California Department of Education (hereinafter referred to as
“CDE”) as a NPS/A. All NPS/A services shall be provided consistent with the area of certification and
licensure specified by CDE Certification and as defined in California Education Code, section 56366 et seq
and within the professional scope of practice of each provider’s license, certification, and/or credential. A
current copy of CONTRACTOR’s NPS/A certification or a waiver of such certification issued by the CDE
pursuant to Education Code section 56366.2 must be provided to LEA on or before the date this Agreement
is executed by CONTRACTOR. This Master Confract shall be null and void if such certification or watver
is expired, revoked, rescinded, or otherwise nullified during the effective period of this Master Contract.
Total student enrollment shall be limited to capacity as stated on CDE certification and in Section 24 of the
Master Contract.



In addition to meeting the certification requirements of the State of California, a CONTRACTOR that
operates a program outside of this State shall be certified and all staff persons providing services to pupils
shall be certified and/or licensed by that state to provide, respectively, special education and related services
and designated instruction and related services te pupils under the federal Individuals with Disabilities
Education Act (20 U.S.C. Sec. 1400 et seq.).

1f CONTRACTOR is a licensed children’s institution (hereinafter referred to as “LC1”), CONTRACTOR
shall be licensed by the state, or other public agency having delegated authority by contract with the state
to license, to provide nonmedical care room and board to children, including, but not timited to, individuals
with exceptional needs. The LCI must also comply with all licensing requirements relevant to the protection
of the child, and have a special permit, if necessary, to meet the needs of each child so placed. If the
CONTRACTOR operates a program outside of this State, CONTRACTOR must obtain all required licenses
from the appropriate licensing agency in both California and in the state where the L.CI is located.

With respect to CONTRACTOR’s certification, failure to notify the LEA and CDE in writing of any
changes in: (I} credentialed/licensed staff; (2) ownership; (3) management and/or control of the agency; (4)
major modification or relocation of facilities; or (5) significant modification of the program may result in

the suspension or revocation of CDE certification and/or suspension or termination of this Master Contract
by the LEA.

COMPLIANCE WITH LAWS, STATUTES, REGULATIONS

During the term of this Master Contract, unless otherwise agreed, CONTRACTOR shall comply with all
applicable federal, state, and local statutes, laws, ordinances, rules, policies and regulations.
CONTRACTOR shall also comply with all applicable LEA policies and procedures unless, taking into
consideration all of the surrounding facts and circumstances, a policy or policies or a portion of a policy
does not reasonably apply to CONTRACTOR. CONTRACTOR hereby acknowledges and agrees that it
accepts all risks and responsibilities for its failure to comply with LEA policies and shall indemnify LEA
under the provisions of Section 16 of this Agreement for all liability, loss, damage and expense (including
reasonable attorneys’ fees) resulting from or arising out of CONTRACTOR’s failure to comply with
applicable LEA policies (e.g., those policies relating to; the provision of special education and/or related
services, facilities for individuals with exceptional needs, student enrolliment and transfer, student inactive
status, corporal punishment, student discipline, and pesitive behavier interventions).

CONTRACTOR acknowledges and understands that LEA may report to the CDE any violations of the
provisions of this Master Contract; and that this may result in the suspension and/or revocation of CDE
nonpublic school/agency certification pursuant to California Education Code section 56366.4(a).

TERM OF MASTER CONTRACT

The term of this Master Contract shall be from July 1, 2023 to June 30, 2024 (Title 5 California Code of
Regutations section 3062(a)) unless otherwise stated, Neither the CONTRACTOR nor the LEA is required
to renew this Master Contract in subsequent contract years. The parties acknowledge that any subsequent
Master Contract is to be re-negotiated prior to June 30, 2024. In the event the contract negotiations are not
agreed to by June 30%, the most recently executed Master Contract will remain in effect for 90 days. (Title
5 California Code of Regulations section 3062(d)) No Master Contract will be offered unless and until all
of the contracting requirements have been satisfied. The offer of a Master Contract to a CONTRACTOR
is at the sole discretion of the LEA.

The provisions of this Master Contract apply to CONTRACTOR and any of its employees or independent
contractors. Notice of any change in CONTRACTOR’s ownership or authorized representative shall be
provided in writing to LEA within thirty (30) calendar days of change of ownership or change of authorized
representative.



INTEGRATION/CONTINUANCE OF CONTRACT FOLLOWING EXPIRATION OR
TERMINATION

This Master Contract includes each [SA and they are incorporated herein by this reference. This Master
Contract supersedes any prior or contemporaneous written or oral understanding or agreement. This Master
Contract may be amended only by written amendment executed by both parties.

CONTRACTOR shali provide the LEA with information as requested in writing to secure a Master Contract
or a renewal.

Ataminimum, such information shall inctude copies of current teacher credentials and clearance, insurance
documentation and CDE certification. The LEA may require additional information as applicable. If the
application packet is not completed and returned to District, no Master Contract will be issued. If
CONTRACTOR does not return the Master Contract to LEA duly signed by an authorized representative
within ninety (90} calendar days of issuance by LEA, the new contract rates will not take effect until the
newly executed Master Contract is received by LEA and will not be retroactive to the first day of the new
Master Contract’s effective date. If CONTRACTOR fails to execute the new Master Contract within such
ninety-day period, all payments shall cease until such time as the new Master Contract for the current school
year is signed and returned to LEA by CONTRACTOR. (California Education Code section 56366{c)(1)
and (2)). In the event that this Master Contract expires or terminates, CONTRACTOR shall continue to be
bound to all of the terms and conditions of the most recent executed Master Contract between
CONTRACTOR and LEA for so long as CONTRACTOR is servicing authorized students at the discretion
of the LEA.

INDIVIDUAL SERVICE AGREEMENT (*ISA™)

This Agreement shall include an ISA developed for each student to whom CONTRACTOR is to provide
special education and/or related services. An ISA shall only be issued for students enrolled with the
approval of the LEA pursuant to Education Code section 56366 (a)(2)(A). An ISA may be effective for
more than one contract year provided that there is a concurrent Master Contract in effect. In the event that
this Master Contract expires or terminates, CONTRACTOR, shall continue to be bound to all of the terms
and conditions of the most recent executed ISAs between CONTRACTOR and LEA for so long as
CONTRACTOR is servicing authorized students.

Any and all changes to a student’s educational placement/program provided under this Master Contract
and/or an 1SA shall be made solely on the basis of a revision to the student’s IEP or by written agreement
between the parent and LEA. At any time during the term of this Master Coniract, a student’s parent,
CONTRACTOR, or LEA may request a review of a student’s IEP subject to all procedural safeguards
required by law.

Unless otherwise provided in this Master Contract, the CONTRACTOR shall provide all services specified
in the IEP unless the CONTRACTOR and the LEA agree otherwise in the [SA. (California Education Code
sections 56366(a) (5) and 3062(¢e)). Inthe event the CONTRACTOR is unable to provide a specific service
at any time during the life of the ISA, the CONTRACTOR shall notify the LEA in writing within five (5)
business days of the last date a service was provided. CONTRACTOR shall provide any and all subsequent
compensatory service hours awarded to student as a result of lack of provision of services while student
was served by the NPS/A.

If a parent or LEA contests the termination of an 1SA by initiating a due process proceeding with the OAH,
CONTRACTOR shall abide by the “stay-put” requirement of state and federal law unless the parent agrees
otherwise or an Interim Alternative Educational Setting is deemed lawful and appropriate by LEA or OAH
consistent with Section 1415 (k)(1)(7) of Title 20 of the United States Code. CONTRACTOR shall adhere
to all LEA requirements concerning changes in placement.



Disagreements between LEA and CONTRACTOR concerning the formulation of an ISA or the Master
Contract may be appealed to the County Superintendent of Schools of the County where the LEA is located,
or the State Superintendent of Public Instruction pursuant to the provisions of California Education Code
section 56366(c) (2).

DEFINITIONS

The following definitions shall apply for purposes of this contract;

da.

The term “CONTRACTOR” means a nonpublic, nonsectarian school/agency certified by the
California Department of Education and its officers, agents, and employees.

The term “authorized LEA representative” means a LEA administrator designated to be responsible
for NPS/A. Tt is understood, a representative of the Special Education Local Plan Area (SELPA)
of which the LEA is a member is an authorized LEA representative in collaboration with the LEA,
The LEA maintains sole responsibility for this Contract, unless otherwise specified in this Contract.

The term “credential” means a valid credential, life diploma, permit, or document in special
education or pupil personnel services issued by, or under the jurisdiction of, the State Board of
Education if issued prior to 1970 or the California Commission on Teacher Credentialing, which
entitles the holder thereof to perform services for which certification qualifications are required as
defined in Title 5 of the California Code of Regulations section 3001(g).

The term “qualified” means that a person holds a certificate, permit or other document equivalent
to that which staff in a public school are required to hold to provide special education and related
services and has met federal and state certification, licensing, registration, or other comparable
requirements which apply to the area in which the individual is providing special education or
related services, including those requirements set forth in Title 34 of the Code of Federal
Regulations sections 200.56 and 200.58, and those requirements set forth in Title 5 of the California
Code of Regulations Sections 3064 and 3065, and adheres to the standards of professional practice
established in federal and state law or regulation, including the standards contained in the California
Business and Professions Code.

Nothing in this definition shall be construed as restricting the activities in services of a graduate
needing direct hours leading to licensure, or of a student teacher or intern leading to a graduate
degree at an accredited or approved college or university, as authorized by state laws or regulations.
(Title 5 of the California Code of Regulations Section 3001 (1)).

The term “license” means a valid non-expired document issued by a licensing agency within the
Department of Consumer Affairs or other state licensing office authorized to grant licenses and
authorizing the bearer of the document to provide certain professional services or refer to
themselves using a specified professional title including but not limited to mental health and board
and care services at a residential placement. If a license is not available through an appropriate
state licensing agency, a certificate of registration with the appropriate professional organization at
the national or state level which has standards established for the certificate that are equivalent to
a license shall be deemed to be a license as defined in Title 5 of the California Code of Regulations
section 3001(1).

“Parent” means:
i.  abiological or adoptive parent; unless the biological or adoptive parent does not have legal
authority to make educational decisions for the child,
il.  a guardian generally authorized to act as the child’s parent or authorized to make
educational decisions for the child,
iti.  anindividual acting in the place of a biological or adoptive parent, including a grandparent,
stepparent, or other relative with whom the child lives, or an individual who is legally
responsibte for the child’s welfare,



iv. a surrogate parent,

v.  a foster parent if the authority of the biotogical or adoptive parent to make educational
decisions on the child’s behalf has been specifically limited by court order in accordance
with Code of Federal Regulations 300.30(b)(1) or (2).

Parent does not include the state or any political subdivision of government or the NPS/A under
contract with the LEA for the provision of special education or designated instruction and services
for a child. (California Education Code section 56028).

g. The terin “days™ means calendar days unless otherwise specified.

h. The phrase “billable day” neans a school day in which instructional minutes meet or exceed those
in comparable LEA programs.

i The phrase “billable day of attendance™ means a school day as defined in California Education

Code Section 46307, in which a student is in attendance and in which instructional minutes meet
or exceed those in comnparable LEA programs unless otherwise stipulated in an [EP or ISA.

j- It is understood that the term “Master Contract” also means “Contract” and is referred to as such in
this document.

ADMINISTRATION OF CONTRACT

8.

NOTICES

All notices provided for by this Contract shall be in writing. Notices shall be mailed or delivered by hand
and shal} be effective as of the date of receipt by addressee.

All notices mailed to LEA shali be addressed to the person and address as indicated on the signature page
of this Master Contract. Notices to CONTRACTOR shall be addressed as indicated on signature page of
this Master Contract.

MAINTENANCE OF RECORDS

All records shall be maintained by CONTRACTOR as required by state and federal laws and regulations.
Notwithstanding the foregoing sentence, CONTRACTOR shall tnaintain all records for at least five (5)
years after the termination of this Master Contract. For purposes of this Master Contract, “records™ shall
include, but not be limited to student records as defined by California Education Code section 49061(b)
including electronically stored information; cost data records as set forth in Title 5 of the California Code
of Regulations section 3061 ; registers and roll books of teachers and/or daily service providers; daily service
logs and notes and other documents used to record the provision of related services including supervision;
daily service logs and notes used to record the provision of services provided through additional
instructional assistants, NPA behavior intervention aides, and bus aides; behavior emergency reports
(BER); incident reports; notification of injuries; absence verification records (parent/doctor notes,
telephone logs, and related documents) if the CONTRACTOR is funded for excused absences, however,
such records are not required if positive attendance is required; bus rosters; staff lists specifying credentials
held and documents evidencing other staff qualifications, social security numbers, dates of hire, and dates
of termiination; records of employee training and certification, staff timme sheets; non-paid staff and volunteer
sign-in sheets; transportation and other related services subcontracts; school calendars; bell/class schedules
when applicable; liability and worker’s compensation insurance policies; state NPS/A certifications by-
laws; lists of current board of directors/trustees, if incorporated; statement of income and expenses; general
journals; cash receipts and disbursement books; general ledgers and supporting documents; documents
evidencing financial expenditures; federal/state payroll quarterly reports; evidence of electronic payments;
and bank statements and canceled checks or facsimile thereof.



10.

11.

12,

13,

14.

CONTRACTOR shall maintain student records in 2 secure location to ensure confidentiality and prevent
unauthorized access. CONTRACTOR. shall maintain a current list of the names and positions of
CONTRACTOR’s employees who have access to confidential records. CONTRACTOR shall maintain an
access log for each student’s record which lists all persons, agencies, or organizations requesting or
receiving information from the record. Such log shall be maintained as required by California Education
Code section 49064 and include the name, title, agency/organization affiliation, date/time of access for each
individual requesting or receiving information from the student’s record, and a description of the record(s)
provided. Such log needs to record access to the student’s records by: (a) the student’s parent; (b) an
individual to whom written consent has been executed by the student’s parent; or {c) empioyees of LEA or
CONTRACTOR having a legitimate educational interest in requesting or receiving information from the
record. CONTRACTOR/LEA shall maintain copies of any written parental concerns granting access to
student records, For purposes of this paragraph, “employees of LEA or CONTRACTOR” do not include
subcontractors, CONTRACTOR shall grant the following access to student records, (a) the student’s
parent; (b) employees of LEA or CONTRACTOR having a legitimate educational interest in requesting or
receiving information from the record, and comply with parents’ requests for copies of student records, as
required by state and federal laws and regulations. CONTRACTOR agrees, in the event of school or agency
closure, to forward student records within ten (10) business days to LEA. These shall include, but not
limited to, current transcripts, IEP/IFSPs, BER’s, incident reports, notification of injuries and all other
relevant reports. LEA and/or SELPA shall have access to and receive copies of any and all records upon
request within five (5) business days.

SEVERABILITY CLAUSE

If any provision of this agreement is held, in whole or in part, to be unenforceable for any reason, the
remainder of that provision and of the entire agreement shall be severable and remain in effect.

SUCCESSORS IN INTEREST

This contract binds CONTRACTOR’s successors and assignees. CONTRACTOR shall notify the LEA of
any change of ownership or corporate control.

VENUE AND GOVERNING LAW

The laws of the State of California shall govern the terms and conditions of this contract with venue in the
County where the LEA is located.

MODIFICATIONS AND AMENDMENTS REQUIRED TO CONFORM TO LEGAL AND
ADMINISTRATIVE GUIDELINES

This Master Contract may be modified or antended by the LEA to conform to administrative and statutory
guidelines issued by any state, federal or local governimental agency. The party seeking such modification
shall provide the LEA and/or CONTRACTOR thirty (30) days’ notice of any such changes or modifications
made to conform to administrative or statutory guidelines and a copy of the statute or regulation upon which
the modification or changes are based.

TERMINATION

This Master Contract or ISA may be terminated for cause. The cause shall not be the availability of a public
class initiated during the period of the contract unless the parent agrees to the transfer of the student to the
public school program at an TEP team meeting. To terminate the contract either party shall give no less
than twenty (20) days prior written notice (California Education Code section 56366(a)(4)). At the time of
termination, CONTRACTOR shall provide to LEA any and all documents CONTRACTOR is required to
maintain under this Master Contract. ISAs are void upon termination of this Master Contract, as provided
in Section 5 or 6. CONTRACTOR or LEA may terminate an [SA for cause. To terminate the ISA, either
party shall give twenty (20) days prior written notice.



15.

INSURANCE

CONTRACTOR shall, at CONTRACTOR’S sole cost and expense, maintain in full force and etfect, during
the term of this Contract, the following insurance coverage from a California licensed and/or admitted
insurer with an A minus (A-), VII, or better rating from A.M. Best, sufficient to cover any claims, damages,
liabilities, costs and expenses (including counsel fees) arising out of or in connection with
CONTRACTOR's fulfillment of any of its obligations under this Agreement or either party's use of the
work or any component or part thereof:

PART I - INSURANCE REQUIREMENTS FOR NONPUBLIC SCHOOLS AND AGENCIES

A.

Commercial General Liability Insurance, including both bodily injury and property damage,
with limits as follows:

$2,000,000 per occurrence

$ 500,000 fire damage

$ 5,000 medical expenses

$1,000,000 personal & adv. Injury

$3,000,000 general aggrepate

$2,000,000 products/completed operations aggrepate

The policy may not contain an exclusion for coverage of claims arising froin claims for sexual
molestation or abuse. In the event that CONTRACTOR’s policy should have an exclusion for
sexual molestation or abuse claims, then CONTRACTOR shall be required to procure a
supplemental policy providing such coverage.

Workers' Compensation Insurance in accordance with provisions of the California Labor
Code adequate to protect the CONTRACTOR from claims that may arise from its operations
pursuant to the Workers' Compensation Act (Statutory Coverage). The Workers’
Compensation Insurance coverage inust also include Employers Liability coverage with limits
of $1,000,000/$1,000,000/$1,000,000.

Commercial Auto Liability Insurance for all owned, non-owned or hired automobiles with
a $1 million combined single limit.

If no owned automobiles, then only hired and non-owned is required.

If CONTRACTOR uses a vehicle to travel to/from school sites, between schools and/or to/from
students’ homes or other locations as approved service locations by the LEA, CONTRACTOR
must comply with State of California auto insurance requirements.

Errors & Omissions (E & O)/Malpractice (Professional Liability) coverage,
including Sexual Molestation and Abuse coverage, unless that coverage is
atforded elsewhere in the Commercial General Liability policy by

endorsement or separate policy, with the following limits:

$1,000,000 per occurrence
$2,000,000 general aggregate

CONTRACTOR, upon execution of this Contract and periodically thereafter upon request,
shaill furnish the LEA with certificates of insurance evidencing such coverage. The certificate
of insurance shall include a ten (10) day non-renewal notice provision. The Commercial
General Liability and Automobile Liability policy shall name the LEA and the Board of
Education additional insured’s premiums on all insurance policies and shall be paid by



PARTII -

CONTRACTOR and shall be deemed included in CONTRACTOR’s obligations under this
contract at no additional charge.

Any deductibles or self-insured retentions above $100,000 must be declared to and approved by
the LEA. Af its option, LEA may require the CONTRACTOR, at the CONTRACTOR’s sole
cost, to: (a) cause its insurer to reduce to levels specified by the LEA or eliminate such deductibles
or self-insured retentions with respect to the LEA, its officials and employees, or (b) procure a
bond guaranteeing payment of losses and related investigation.

For any claims related to the services performed in connection with this Master Contract, the
CONTRACTOR s insurance coverage shall be the primary insurance with respect to the LEA, its
subsidiaries, officials and employees. Any insurance or self-insurance maintained by the LEA,
its subsidiaries, officials and employees shall be excess of the CONTRACTOR's insurance and
shall not contribute with it.

All Certificates of Insurance must reference the contract number, name of the school or agency
submitting the certificate, and the location of the school or agency submitting the certificate on
the certificate.

INSURANCE REQUIREMENTS FOR NONPUBLIC SCHOOLS AFFILIATED
WITH A RESIDENTIAL TREATMENT FACILITY (“RTC”)

When CONTRACTOR is a NPS affiliated with a residential treatment center (NPS/RTC), the following
insurance policies are required:

A.

Commercial General Liability including both bodily injury and property damage, with limits
as follows:

$3,000,000 per occurrence
$6,000,000 in General Aggregate.

The policy shall be endorsed to name the LEA and the Board of Education as named additional
insured and shall provide specifically that any insurance carried by the LEA which may be
applicable to any claims or loss shall be deemed excess and the RTC’s insurance primary
despite any conflicting provisions in the RTC’s policy. Coverage shall be maintained with no
Seif-Insured Retention above $100,000 without the prior written approval of the LEA.

Workers' Compensation Insurance in accordance with provisions of the California Labor
Code adequate to protect the RTC from claims that may arise from its operations pursuant to
the Workers' Compensation Act (Statutory Coverage). The Workers’ Compensation Insurance
coverage must also include FEmployers Liability coverage with limits of
$1,000,000/$1,000,000/$1,000,000.

Commercial Auto Liability coverage with limits of $1,000,000 Combined Single Limit per
Occurrence if the RTC does not operate a student bus service. If the RTC provides student bus
services, the required coverage limit is $5,000,000 Combined Single Limit per Occurrence.

Fidelity Bond or Crime Coverage shall be maintained by the RTC to cover all employees
who process or otherwise have responsibility for RTC funds, supplies, equipment or other
assets. Minimum amount of coverage shall be $250,000 per occurrence, with no self-insured
retention.

Professional Liability/Errors & Omissions/Malpractice coverage with miniinum limits of
$3,000,000 per occurrence and $6,000,000 general aggregate.



16.

17.

18.

F. Sexual Molestation and Abuse Coverage, unless that coverage is afforded elsewhere in the
Commercial General Liability or Professional liability policy by endorsement, with minimum
limits of $3,000,000 per occurrence and $6,000,000 general aggregate.

If LEA or CONTRACTOR determines that a change in insurance coverage obligations under this section
is necessary, either party may reopen negotiations to modify the insurance obligations.

INDEMNIFICATION AND HOLD HARMLESS

To the fullest extent atlowed by law, CONTRACTOR shall indemnify and hold LEA and its Board
Members, administrators, employees, agents, attorneys, volunteers, and subcontractors (“LEA
Indemnities™) harmless against all liability, loss, damage and expense {including reasonable attorneys’ fees)
resulting from or arising out of this Master Contract or its performance, to the extent that such loss, expense,
damage or liability was proximately caused by negligence, intentional act, or willful act or omission of
CONTRACTOR, including, without limitation, its agents, employees, subcontractors or anyone employed
directly or indirectly by it (excluding LEA and LEA Indemnities). The duty and obligation to defend shall
arise immediately upon tender of a claim or lawsuit to the CONTRACTOR. The LEA and the Member
District(s) shall have the right in their sole discretion to select counsel of its choice to provide the defense
at the sole cost of the CONTRACTOR or the applicable insurance carrier.

To the fullest extent allowed by law, LEA shall indemnify and hold CONTRACTOR and its Board
Members, administrators, employees, agents, attorneys, and subcontractors (“CONTRACTOR
Indemnities™) harmless against all Hability, loss, damage and expense (including reasonable aftorneys’ fees)
resulting from or arising out of this Master Contract or its performance thereof, to the extent that such loss,
expense, damage or liability was proximately caused by the negligent, intentional act or willful act or
omission of LEA, including, without limitation, its agents, employees, subcontractors or anyone employed
directly or indirectly by it (excluding CONTRACTOR and/or any CONTRACTOR Indemnities).

LEA represents that it is self-insured in compliance with the laws of the State of California, that the seli-
insurance covers district employees acting within the course and scope of their respective duties and that
its self-insurance covers the LEA’s indemnification obligations under this Master Contract.

INDEPENDENT CONTRACTOR

Nothing herein contained will be construed to imply a joint venture, partnership or principal-agent
relationship between the LEA and CONTRACTOR. CONTRACTOR shall provide all services under this
Contract as an independent contractor, and neither party shall have the authority to bind or make any
commitment on behalf of the other, Nothing contained in this Contract shall be deemed to create any
association, partnership, joint venture or relationship of principal and agent, master and servant, or
employer and employee between the parties or any affiliates of the parties, or between the LEA and any
individual assigned by CONTRACTOR to perform any services for the LEA.

If the LEA is determined to be a partner, joint venture, co-principal, employer or co-employer of
CONTRACTOR, CONTRACTOR shall indemnify and hold harmiess the LEA from and against any and
all claims for loss, liability, or damages arising fromn that determination, as well as any expenses, costs,
taxes, penalties and interest charges incurred by the LEA as a result of that holding.

SUBCONTRACTING

CONTRACTOR shall provide written notification to LEA before subcontracting for special education
and/or related services pursuant to this Master Contract. In the event LEA determines that it can provide
the subcontracted service(s) at a lower rate, LEA may elect to provide such service(s), If LEA elects to
provide such service(s), LEA shall provide written notification to CONTRACTOR within five (5) days of
receipt of CONTRACTOR’s original notice and CONTRACTOR shall not subcontract for said service(s).
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CONTRACTOR shall incorporate all of the provisions of this Master Contract in all subcontracts, to the
fullest extent reasenably possible. Furthenmore, when CONTRACTOR enters into subcontracts for the
provision of special education and/or related services (including, but not limited to, transportation} for any
student, CONTRACTOR shali cause each subcentractor to procure and maintain insurance during the term
of each subcontract. Such subcontractor’s insurance shall comply with the provisions of Section 15. Each
subcontractor shall furnish the LEA with original endorsements and certificates of insurance effecting coverage
required by Section 15. The endorsements are to be signed by a person authorized by that insurer to bind
coverage on its behalf. The endorsements are to be on forms as required by the LEA. All endorsements are to
be received and approved by the LEA before the subcontractor’s work commences. The Commercial General
Liability and Autoinobile Liability policies shall name the LEA/SELPA and the LEA Board of Education as
additional insured.

As an alternative to the LEA's forms, a subcontractor’s insurer may provide complete, certified copies of all
required insurance policies, including endorsements affecting the coverage required by this Master Contract.
All Certificates of Insurance must reference the LEA contract number, name of the school or agency
submitting the certificate, indication if NPS or NPA, and the location of the school or agency submitting
the certificate. In addition, all subcontractors must meet the requirements as contained in Section 45
Clearance Requirements and Section 46 Staff Quatifications of this Master Contract.

CONFLICTS OF INTEREST

CONTRACTOR shall provide to LEA upon request a copy of its current bylaws and a current list of its
Board of Directors (or Trustees), if it is incorporated. CONTRACTOR and any member of its Board of
Directors (or Trustees) shall disclose any relationship with LEA that constitutes or may constitute a conflict
of interest pursuant to California Education Code section 56042 and Government Code Section 1090
including, but not limited to, employment with LEA, provision of private party assessments and/or reports,
and attendance at IEP team meetings acting as a student’s advocate. Pursuant to California Education code
section 56042, an attorney or advocate for a parent of an individual with exceptional needs shall not
recommend placement at CONTRACTOR s facility if the attorney or advocate is employed or contracted
by the CONTRACTOR, or will receive a benefit from the CONTRACTOR, or otherwise has a conflict of
interest.

The LEA shall neither execute an ISA with CONTRACTOR nor amend an existing ISA for a student when
a recommendation for special education and/or related services is based in whole or in part on assessment(s)
or reports provided by CONTRACTOR. to the student without prior written authorization by LEA. This
paragraph shall apply to CONTRACTOR regardless of when an assessment is performed or a report is
prepared (i.e., before or after the student is enrolled in CONTRACTOR’s school/agency) or whether an
assessment of the student is perforned or a report is prepared in the normal course of the services provided
to the student by CONTRACTOR. To avoid conflict of interest, and in order to ensure the appropriateness
of an Independent Educational Evaluation (hereinafter referred to as “IEE™) and its recommendations, the
LEA may not fund an IEE by an evaluator who provides ongoing service(s) or is sought to provide service(s)
to the student for whom the IEE is requested. Likewise, the LEA may not fund services through the
evaluator whose [EE the LEA agrees to fund. When no other appropriate assessor is available, LEA may
request and if CONTRACTOR agrees, the CONTRACTOR may provide an IEE.

When CONTRACTOR is a NPA, CONTRACTOR acknowledges that its authorized representative has
read and understands Education Code section 56366.3 which provides, in relevant part, that no special
education and/or related services provided by CONTRACTOR shall be paid for by LEA if provided by an
individual who is or was an employee of LEA within the three hundred and sixty-five (365) days prior to
executing this contract. This provision does not apply to any person who is able to provide designated
instruction and services during the extended school year because he or she is otherwise employed for up to
ten months of the school year by LEA.

CONTRACTOR shall not admit a student living within the jurisdictional boundaries of the LEA on a
private pay or tuition free “scholarship” basis and concurrently or subsequently advise/request parent(s) to
pursue funding for the admitted school year from the LEA through due process proceedings.
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NON-DISCRIMINATION

CONTRACTOR shall not, in employment or operation of its programs, unlawfully discriminate on the
basis of gender, nationality, national origin, ancestry, race, color, ethnicity, ethnic group affiliation, religion,
age, marital status, pregnancy or parental status, sex, sexual orientation, gender, gender identity or
expression, physical or inental disability, genetic information or any other classification protected by federal
or state law or the perception of one or more of such characteristics or association with a person or group
with one or more of these actual or perceived characteristics.

EDUCATIONAL PROGRAM

21,

22.

FREE AND APPROPRIATE PUBLIC EDUCATION (FAPE)

The LEA shall provide CONTRACTOR with a copy of the IEP including the Individualized Transition
Plan (hereinafter referred to as “ITP”) of each student served by CONTRACTOR. CONTRACTOR shall
provide special education and/or related services (including transition services) to each student within the
NPS/A consistent with the student’s IEP and as specified in the ISA. If CONTRACTOR is a NPS,
CONTRACTOR shall not accept a student if it cannot provide or ensure the provision of the services
outlined in the student’s IEP. If student services are provided by a third party (i.e. Related Services
Provider), CONTRACTOR shall notify LEA if provision of services cease.

Unless otherwise agreed to between CONTRACTOR and LEA, CONTRACTOR shall be responsible for
the provision of all appropriate supplies, equipment, and/or facilities, as specified in the student’s IEP and
ISA. CONTRACTOR shall make no charge of any kind to parents for special education and/or related
services as specified in the student’s IEP and ISA (including, but not limited to, screenings, assessments,
or interviews that occur prior to or as a condition of the student’s enrollment under the terms of this Master
Contract). LEA shall provide low incidence equipment for eligible students with low incidence disabilities
when specified in the student’s TEP and ISA. Such equipment remains the property of the SELPA/LEA and
shall be returned to the SELPA/LEA when the IEP team determines the equipment is no longer needed or
when the student is no longer enrolled in the NPS. CONTRACTOR shall ensure that facilities are adequate
to provide LEA students with an environment which meets all pertinent health and safety regulations.
CONTRACTOR may charge a student’s parent(s) for services and/or activities not necessary for the student
to receive a free appropriate public education after: (a) written notification to the student’s parent(s) of the
cost and voluntary nature of the services and/or activities; and (b) receipt by the LEA of the written
notification and a written acknowledgment signed by the student’s parent(s) of the cost and voluntary nature
of the services and/or activities, CONTRACTOR shalf adhere to all LEA requireinents concerning parent
acknowledgment of financial responsibility.

Voluntary services and/or activities not necessary for the student to receive a free appropriate public
education shall not interfere with the student’s receipt of special education and/or related services as
specified in the student’s IEP and ISA unless the LEA, CONTRACTOR, and PARENT agree otherwise in
writing.

GENERAL PROGRAM OF INSTRUCTION

AlINPS/A services shall be provided consistent with the area of certification specified by CDE Certification
and as defined in California Education Code section 56366 ef seq...

When CONTRACTOR is a NPS, CONTRACTOR’s general program of instruction shall: (a) utilize
evidence-based practices and be consistent with LEA’s standards regarding the particular course of study
and curriculum; (b) include curriculum that addresses mathematics, literacy and the use of educational,
assistive technology and transition services; (c) be consistent with CDE’s standards regarding the particular
course of study and curriculum; (d) provide the services as specified in the student’s IEP and ISA. Students
shall have access to: (a) State Board of Education (SBE) - adopted Common Core State Standards
(“CCSS™) for curriculum and the same instructional materials for kindergarten and grades 1 to 8, inclusive;
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and provide standards — aligned core curriculum and instructional materials for grades 9 to 12, inclusive,
used by an LEA, that contracts with the NPS: (b) college preparation courses; (c) extracurricular activities,
such as art, sports, music and academic clubs; (d) career preparation and vocational training, consistent
with transition plans pursuant to state and federal law and; (&) supplemental assistance, including individual
academic tutoring, psychological counseling, and career and college counseling.

When CONTRACTOR serves students in grades 9 through 12 inclusive, LEA shall provide to
CONTRACTOR a specific list of the course requirements to be satisfied by the CONTRACTOR leading
toward graduation or completion of LEA’s diploma requirements. CONTRACTOR shall not award a high
school diploma to students who have not successfully completed all of the LEA’s graduation requirements.

When CONTRACTOR is a NPA and/or related services provider, CONTRACTOR’s general program of
instruction and/or services shall utilize evidence-based practices and be consistent with LEA and CDE
guidelines and certification, and provided as specified in the student’s [EP and ISA. The NPA providing
Behavior Intervention services shall develop a written plan that specifies the nature of their NPA service
for each student within thirty (30) days of enrollment and shall be provided in writing to the LEA. School-
based services may not be unilaterally converted by CONTRACTOR to a substitute program or provided
at a location not specifically authorized by the IEP team. Except for services provided by a CONTRACTOR
that is a Licensed Children’s Institution (L.CI), all services not provided in the schoo! setting require the
presence of a parent, gnardian or adult caregiver during the delivery of services, provided such guardian or
caregiver have a signed authorization by the parent or legal guardian to authorize emergency services as
requested. L.CI CONTRACTORS shall ensure that appropriate and qualified residential or clinical staff is
present during the provision of services under this Master Contract. CONTRACTOR shall immediately
notify LEA in writing if no parent, guardian or adult caregiver is present. CONTRACTOR shall provide to
LEA a written description of the services and location provided prior to the effective date of this Master
Contract. CONTRACTORS providing Behavior Intervention services must have a trained behaviorist or
trained equivalent on staff. It is understood that Behavior Intervention services are limited per CDE
Certification and do not constitute as an instructicnal program.

When CONTRACTOR is a NPA, CONTRACTOR shall not provide transportation nor subconfract for
transportation services for students unless the LEA and CONTRACTOR agree otherwise in writing.

INSTRUCTIONAL MINUTES

When CONTRACTOR is a NPS, the total number of instructional minutes per school day provided by
CONTRACTOR shall be at least equivalent to the number of instructional minutes per school day provided
to students at like grade level attending LEA schools and shall be specified in the student’s [SA developed
in accordance with the student’s IEP.

For students in grades kindergarten through 12 inclusive, unless otherwise specified in the student’s IEP
and ISA, the number of instructional minutes, excluding breakfast, recess, lunch and passing time shall be
at the same level that Ed. Code prescribes for the LEA.

The total number of annual instructional minutes shall be at least equivalent to the total number of annual
instructional minutes provided to students attending LEA schools in like grade level unless otherwise
specified in the student’s 1EP.

When CONTRACTOR is a NPA and/or related services provider, the total number of minutes per school
day provided by CONTRACTOR shall be specified in the student’s ISA developed in accordance with the
student’s IEP.

CLASS SIZE

When CONTRACTOR is a NPS, CONTRACTOR shall ensure that class size shall not exceed a ratio of
one teacher per twelve (I12) students, unless CONTRACTOR and LEA agree otherwise in writing. Upon
prior written approval by an authorized LEA representative, class size may be temporarily increased by a
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ratio of 1 teacher to fourteen (14) students when necessary during the regular or extended school year to
provide services to students with disabilities.

In the event a NPS is unable to fill a vacant teaching position responsible for direct instruction to students,
and the vacancy has direct impact on the CDE Certification of that school, the NPS shall develop a plan to
ensure appropriate coverage of students by first utilizing existing certificated staff. The NPS and the LEA
may agree to one 30 school day period per contract year where class size may be increased fo ensure
coverage by an appropriately credentialed teacher. Such an agreement shall be in writing and signed by
both parties. This provision does not apply to a NPA.

CONTRACTOR providing special education instruction for individuals with exceptional needs between
the ages of three and five years, inclusive, shall also comply with the appropriate instructional adult to child
ratios pursuant to California Education Code sections 56440 et seq.

CALENDARS

When CONTRACTOR is a NPS, CONTRACTOR shall submit to the LEA/SELPA a school calendar with
the total number of billable days not to exceed 180 days, plus extended school year billable days equivalent
to the number of days determined by the LEA’s extended school year calendar, Billable days shall include
only those days that are included on the submitted and approved school calendar, and/or required by the
IEP (developed by the LEA) for each student. CONTRACTOR shall not be allowed to change its school
calendar and/or amend the number of billable days without the prior written approval of the LEA. Nothing
in this Master Contract shall be interpreted to require the LEA to accept any requests for calendar changes.

Unless otherwise specified by the student’s IEP, educational services shall occur at the school site. A
student shall only be eligible for extended school year services as determined by the IEP team and the
provision of such is specifically included in the ISA. Extended school year shall consist of twenty (20}
instructional days, unless otherwise agreed upon by the IEP team convened by the LEA. Any days of
extended school year in excess of twenty (20) billable days must be inutually agreed to, in writing, prior to
the start of the extended school year.

Student must have actually been in attendance during the regular school year and/or during extended school
year and received services on a billable day of attendance in order for CONTRACTOR to be eligible for
payment. It is specifically understood that services may not be provided on weekends/holidays and other
times when school is not in session, unless agreed to by the LEA, in writing, in advance of the delivery of
any NPS service. Any instructional days provided without this written agreement shall be at the sole
financial responsibility of the CONTRACTOR.

CONTRACTOR shall observe the same legal holidays as LEA. Those holidays are Labor Day, Veteran’s
Day, Thanksgiving Day, Christmas Day, New Year’s Day, Martin Luther King Jr. Day, President’s Day,
Memorial Day and Independence Day. With the approval of LEA, CONTRACTOR 1nay revise the date
upon which CONTRACTOR closes in observance of any of the holidays observed by the LEA.

When CONTRACTOR is a NPA, CONTRACTOR shall be provided with a LEA-devetoped/approved
calendar prior to the initiation of services. CONTRACTOR herein agrees to observe holidays as specified
in the LEA-developed/approved calendar. CONTRACTOR shall provide services pursuant to the LEA-
developed/approved calendar; or as specified in the LEA student’s IEP and ISA. Unless otherwise specified
in the LEA student’s ISA, CONTRACTOR shall provide related services to LEA students on only those
days that the LEA student’s school of attendance is in session and the LEA student aftends school.
CONTRACTOR shall bill only for services provided on billable days of attendance as indicated on the
LEA calendar unless CONTRACTOR and the LEA agree otherwise, in writing. Student must have actually
been in attendance and/or received services on a billable day of attendance in order for CONTRACTOR to
be eligible for payment. It is specifically understood that services may not be provided on
weekends/holidays and other times when school is not in session, unless agreed to by the LEA, in writing,
in advance of the delivery of any NPA service provided by CONTRACTOR. Any instructional days
provided without this written agreement shall be at the sole financial responsibility of the CONTRACTOR.

13
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DATA REPORTING

CONTRACTOR shall agree to provide to the LEA all data related to student information and billing
information with LEA. CONTRACTOR shall agree to provide data related to all sections of this contract,
including student discipline as noted below, and requested by and in the format required by the LEA. It is
understood that all NPS/A shall utilize the LEA approved electronic TEP system for all IEP development,
service tracking documentation, and progress reporting, unless otherwise agreed to by the LEA. Additional
progress reporting may be required by the LEA. The LEA shall provide the CONTRACTOR with
appropriate software, user training and proper internet permissions to allow adequate access.

Using forms developed by the CDE or as otherwise mutually agreed upon by CONTRACTOR. and LEA,
CONTRACTOR shall provide LEA, on a monthly basis, a written report of all incidents in which a statutory
offense is committed by any LEA student, regardless if it results in a disciplinary action of suspension or
expulsion. This includes all statutory offenses as described in Education Code sections 48900 and 48915.
CONTRACTOR shall also include incidents resulting in the use of a behavioral restraint and/or seclusion
even if they were not a result of a violation of Education Code sections 48900 and 48915,

The LEA shall provide the CONTRACTOR with approved forms and/or format for such data including,
but not limited to, invoicing, attendance reports and progress reports. The LEA may approve use of
CONTRACTOR’S provided forms at their discretion.

LEAST RESTRICTIVE ENVIRONMENT/DUAL ENROLLMENT

CONTRACTOR and LEA shall follow all LEA policies and procedures that support Least Restrictive
Environment (“L.LRE”} options and/or dual enroliment options if available and appropriate, for students to
have access to the general curriculum and to be educated with their nondisabled peers to the maximum
extent appropriate.

CONTRACTOR and LEA shall ensure that LRE placement options are addressed at all IEP team meetings
regarding students for whom ISAs have been or may be executed. This shall include IEP team consideration
of supplementary aids and services, goals and objectives necessary for placement in the LRE and necessary
to enable students to transition to less restrictive settings.

When an IEP teamn has determined that a student should be transitioned into the public school setting,
CONTRACTOR shall assist the LEA in implementing the TEP team’s recommended activities to support
the transition.

STATEWIDE ACHIEVEMENT TESTING

When CONTRACTOR is a NPS, per implementation of Senate Bill 484, CONTRACTOR shall administer
all statewide assessments within the California Assessment of Student Performance and Progress
(“CAASPP™), Desired Results Developmental Profile (“DRDP”), California Alternative Assessment
(“CAA™), achievement and abilities tests (using LEA-authorized assessment instruments), the Fitness
Gram, , the English Language Proficiency Assessments for California (“‘ELPAC”), the Alternative English
Language Proficiency Assessments for California (“Alternative ELPAC”), and as appropriate to the
student, and mandated by LEA pursuant to LEA and state and federal guidelines.

CONTRACTOR is subject to the alternative accountability system developed pursuant to Education Code
section 52052, in the same manner as public schools. Each LEA student placed with CONTRACTOR by
the LEA shall be tested by qualified staff of CONTRACTOR in accordance with that accountability
program, LEA shall provide test administration training to CONTRACTOR’S qualified staff.
CONTRACTOR shall attend LEA test training and comply with completion of all coding requirements as
required by LEA.

MANDATED ATTENDANCE AT LEA MEETINGS
14
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CONTRACTOR shall attend District mandated meetings when legal mandates, and/or LEA policy and
procedures are reviewed, including but not limited to the areas of: curriculum, high school graduation,
standards-based instruction, behavior intervention, cultural and linguistic needs of students with disabilities,
dual enroliment responsibilities, LRE responsibilities, transition services, data collection, and standardized
testing and TEPs. LEA shall provide CONTRACTOR with reasonable notice of mandated meetings.
Attendance at such meetings does not constitute a billable service hour(s).

POSITIVE BEHAVIOR INTERVENTIONS AND SUFPORTS

CONTRACTOR shall comply with the requirements of Education Code section 49005, ef seq., 56521.1
and 56521.2. LEA students who exhibit behaviors that interfere with their fearning or the learning of others
must receive timely and appropriate assessments and positive supports and interventions in accordance with
the federal law and it’s implementing regulations. If the IEP team defermines that a student’s behavior
impedes his or her learning or the learning of others, the IEP team is required to consider the use of positive
behavioral interventions and supports, and other sirategies, to address that behavior, consistent with Section
1414(d)(3)(B)(1) and (d)(4) of Title 20 of the United States Code and associated federal regulations. This
could mean that instead of developing a Behavior Intervention Plan (“BIP*), the IEP team may conclude it
is sufficient to address the student’s behavioral problems through the development of behavioral goals and
behavioral interventions to support those goals.

CONTRACTOR shall maintain a written policy pursuant to California Education Code section 56521.1
regarding emergency interventions and behavioral emergency reports. CONTRACTOR shall ensure that
all of its staff members are trained in crisis intervention, emergency procedures, and evidenced-based
practices and interventions specific to the unique behavioral needs of the CONTRACTOR’s pupil
population. The training shall be provided within 30 days of employment to new staff who have any contact
or interaction with pupils during the school day, and annually to all staff who have any contact or interaction
with pupils during the school day. The CONTRACTOR shall select and conduct the training in accordance
with California Education Code section 56366.1. CONTRACTOR shall maintain written records of the
training and provide written verification of the training annualtly and upon request.

Pursuant to Education Code section 56521.1, emergency interventions shall not be used as a substitute for
a BIP, and shall not be employed longer than necessary to contain the behavior. Emergency inferventions
may only be used to control unpredictable, spontaneous behavior that poses clear and present danger of
serious physical harm to the individual with exceptional needs, or others, and that cannot be immediately
prevented by a response less restrictive than the temporary application of a technique used to contain the
behavior. If a situation requires prolonged use of emergency intervention, staff must seek assistance from
the schoot site administrator or a law enforcement agency.

CONTRACTOR shall complete a behavior-emergency report when an emergency occurs that is defined as
a serious, dangerous behavior that staff has determined to present a clear and present danger to others. It
requires a non-violent physical intervention to protect the safety of student, self, or others and a physical
intervention has been used; or a physical intervention has not been used, but an injury or serious property
damage has occurred. Personal Safety Techniques may or may not have been used. Emergencies reguire
a behavior emergency report form be completed and submitted to the LEA within twenty-four (24) hours
for administrative action. CONTRACTOR shall notify Parent within twenty-four {24) hours via telephone.
If the student’s [EP does not contain a BIP, an IEP team shall schedule a meeting to review the behavior
emergency report, determine if there is a necessity for a functional behavioral assessment, and to determine
an mterim plan. If the student already has a BIP, the IEP team shall review and modify the BIP if a new
serious behavior has been exhibited or existing behavioral interventions have proven to be ineffective.
CONTRACTOR shall schedule with LEA an IEP meeting within two (2) days.

Pursuant to Education Code section 56521.2, CONTRACTOR shall not authorize, order, consent to, or pay
for the following interventions, or any other interventions similar to or like the following:
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1.any intervention that is designed to, or likely to, cause physical pain, including, but not limited to,
electric-shock;

2.an intervention that involves the release of noxious, toxic, or otherwise unpieasant sprays, mists, or
substances in proximity to the face of the individual;

3.an intervention that denies adequate sleep, food, water, shelter, bedding, physmal comfort, or access
to bathroom facilities;

4.an intervention that is designed to subject, used to subject, or likely to subject, the individual to verbal
abuse, ridicule, or humiliation, or that can be expected to cause excessive emotional trauma;

5.restrictive interventions that employ a device, material, or objects that simultaneously immobilize all
four extremities, including the procedure known as prone containment, except that prone
containment or similar techniques may be used by trained personnel as a limited emergency
intervention;

6.locked seclusion, unless it is in a facilify otherwise licensed or permitted by state law to use a locked
room;

7.an intervention that precludes adequate supervision of the individual;

8.an intervention that deprives the individual of one or more of his or her senses.

CONTRACTOR shall comply with Education Code section 49005.8. Specifically, Contractor shall not do
any of the following:
1. Use seclusion or a behavioral restraint for the purpose of coercion, discipline, convenience, or
retaliation.
2. Use locked seclusion, unless it is in a facility otherwise licensed or permitted by state law touse a
tocked room.
3. Use a physical restraint technique that obstructs a pupil’s respiratory airway or impairs the pupil’s
breathing or respiratory capacity, including techniques in which a staff member places pressure on
a pupil’s back or places his or her body weight against the pupil’s torso or back.
4, Use a behavioral restraint technique that restricts breathing, including, but not limited to, using a
pillow, blanket, carpet, mat, or other item to cover a pupil’s face.
5. Place a pupil in a facedown position with the pupil’s hands held or restrained behind the pupil’s
back.
6. Use a behavioral restraint for onger than is necessary to contain the behavior that poses a clear and
present danger of serious physical harm to the pupil or others.

CONTRACTOR shall keep constant, direct observation of a pupil who is in seclusion, which may be
through observation of the pupil through a window, or another barrier, through which the educational
provider is able to make direct eye contact with the pupil. This observation shall not be through indirect
means, including through a security camera or a closed-circuit television.

CONTRACTOR shall afford pupils who are restrained the least restrictive alternative and the maximum
freedom of movement, and shall use the least number of restraint points, while ensuring the physical safety
of the pupil and others.

If prone restraint techniques are used by CONTRACTOR, a staff member shall observe the pupil for any
signs of physical distress throughout the use of prone restraint. Whenever possible, the staff member
monitoring the pupil shall not be involved in restraining the pupil.

In the case of a child whose behavior impedes the child’s learning or that of others, the IEP team shall
consider the use of positive behavioral interventions and supports, and other strategies, to address that
behavior, consistent with Section 1414(d)(3)B)() and (d)(4) of Title 20 of the United States Code and
associated federal regulations.

All restraint practices must be reviewed and revised when they have an adverse effect on a student and are
used repeatedly for an individual child, either on multiple occasions within the same classroom or multiple
uses by the same mdividual. CONTRACTOR shall notify the student’s parent/guardian when any type of
physical or mechanical restraint or seclusion has been used. Upon the use of any type of physical or

16



31.

32.

mechanical restraint or seclusions of an LEA student, CONTRACTOR shall complete a BER per the
reporting and notification requirements listed above.

STUDENT DISCIPLINE

CONTRACTOR shall maintain and abide by a written policy for student discipline that is consistent with
state and federal law and regulations. Using forms developed by the California Department of Education
or as otherwise mutually agreed upon by CONTRACTOR and LEA, CONTRACTOR shall provide LEA,
on a monthly basis, a written report of all incidents in which a statutory offense is committed by any LEA
student, regardless if it results in a disciplinary action of suspension or expulsion. This includes all statutory
offenses as described in Education Codes 48900 and 48915.CONTRACTOR shall also include incidents
resulting in the use of a behavioral restraint and/or seclusion even if they were not a result of a violation of
Education Code Sections 48900 and 48915.

When CONTRACTCR seeks to remove a student from his/her current educational placement for
disciplinary reasons, CONTRACTOR shall immediately submit a written discipline report to the LEA.
Written discipline reports shall include, but not be limited to: the student’s name; the time, date, and
description of the misconduct; the disciplinary action taken by CONTRACTOR; and the rationale for such
disciplinary action. A copy of the student’s behavior plan, if any, shall be submitted with the wriiten
discipline report. CONTRACTOR and LEA agree to participate in a manifestation determination at an
IEP meeting no later than the tenth (10™) day of suspension.

IEP TEAM MEETINGS

An [EP team meeting shall be convened at feast annually to evaluate: (1) the educational progress of each
student placed with CONTRACTOR, including all state assessment results pursuant to the requirements of
Education Code section 52052; (2) whether or not the needs of the student continue to be best met at the
NPS; and (3) whether changes to the student’s IEP are necessary, including whether the student may be
transitioned to a public school sefting. (California Education Code sections 56366 (a) (2) (B) (i) and (ii))
and pursuant to California Education Code section 56345 (b) (4).)

If the LEA student is to be transferred from a NPS setting into a regular class setting in a public school for
any part of the school day, the IEP team shall document a description of activities provided to integrate the
student into the regular education program, including the nature of cach activity as well as the time spent
on the activity each day or week and a description of the activities provided to support the transition of the
student from the special education program into the regular education program. Each student shall be
allowed to provide confidential input to any representative of his or her IEP team. Except as otherwise
provided in the Master Contract, CONTRACTOR and LEA shall participate in all 1EP team meetings
regarding students for whom ISAs have been or may be executed. At any time during the term of this
Master Contract, the parent, the CONTRACTOR or the LEA may request a review of the student’s IEP,
subject to all procedural safeguards required by faw, including reasonable notice given to, and participation
of, the CONTRACTOR in the meeting. Every effort shall be made to schedule IEP team meetings at a time
and place that is mutually convenient to parent, CONTRACTOR and LEA. CONTRACTOR shall provide
to LEA assessments and writien assessment reports by service providers upon request and/or pursuant to
LEA policy and procedures. It is understood that attendance at an IEP meeting is part of CONTRACTOR’S
professional responsibility and is not a billable service under this Master Contract.

It is understood that the CONTRACTOR shall utilize the approved electronic 1EP system of the LEA for
all IEP planning and progress reporting at the LEA’s discretion. The LEA or SELPA may provide training
for any CONTRACTOR to ensure access to the approved system. The CONTRACTOR shall mamtain
confidentiality of all IEP data on the approved system and shall protect the password requirements of the
system. When a student dis-enrolls from the NPS/NPA, the NPS/NPA and LEA shall discontinue use of
the approved system for that student.

Changes in any student’s educational program, including instruction, services, or instructional setting
provided under this Master Contract, may only be made on the basis of revisions to the student’s IEP. In
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the event that the CONTRACTOR believes the student requires a change of placement, the
CONTRACTOR may request a review of the student’s IEP for the purposes of consideration of a change
in the student’s placement. Student is entitled to remain in the last agreed upon and implemented placement
unless parent agrees otherwise or an Interim Alternative Educational Setting is deemed lawful and
appropriate by LEA or OAH consistent with Section 1415 (k)(1)(7) of Title 20 of the United States Code.

SURROGATE PARENTS AND FOSTER YOUTH

CONTRACTOR shall comply with LEA surrogate parent assignments. Surrogate parents shall serve as
the child’s parent and have all the rights relative to the student’s education that a parent has under
the Individuals with Disabilities Education Act pursuant to 20 USC 1414-1482 and 34 CFR 300.1-
300.756. A pupil in foster care shall be defined pursuant to California Education Code section
42238.01(b). The LEA shall annually notify the CONTRACTOR who the LEA has designated as the
educational laison for foster children. When a pupil in foster care is enrolled in a NPS by the LEA any time
after the completion of the pupil’s second year of high school, the CONTRACTOR shall schedule the pupil
in courses leading towards graduation based on the diploma requirements of the LEA untess provided notice
otherwise in writing pursuant to Section 51225.1.

DUE PROCESS PROCEEDINGS

CONTRACTOR shall fully participate in special education due process proceedings including mediations
and hearings, as requested by LEA. Participation further includes the willingness to make
CONTRACTOR s staff available for witness preparation and testimony as is necessary to facilitate a due
process hearing. CONTRACTOR shall also fully participate in the investigation and provision of
documentation related to any complaint filed with the State of California, the Office of Civil Rights, or any
other state and/or federal governmental body or agency. Full participation shall include, but in no way be
limited to, cooperating with LEA representatives to provide complete answers raised by any investigator
and/or the imimediate provision of any and all documentation that pertains to the operation of
CONTRACTOR s program and/or the implementation of a particular student’s IEP/Individual and Family
Service Plan (“TFSP”).

COMPLAINT PROCEDURES

CONTRACTOR shall maintain and adhere to its own written procedures for responding to parent
complaints. These procedures shall include annually notifying and providing parents of students with
appropriate information (including complaint forms) for the following: (1) Uniform Complaint Procedures
pursuant to Title 5 of the California Code of Regulations section 4600 et seq.; (2) Nondiscrimination policy
pursuant to Title 5 of the California Code of Regulations section 4960 (a); (3) Sexual Harassment Policy,
California Education Code 231.5 (a) (b) (c); (4) Title [X Student Grievance Procedure, Title IX 106.8 (a)
(d) and 106.9 (a); and (5) Notice of Privacy Practices in compliance with Health Insurance Portability and
Accountability Act (“IIIPAA™). CONTRACTOR shall include verification of these procedures to the LEA.
CONTRACTOR shall immediately notify LEA of any complaints filed against it related to LEA students
and provide LEA with afl documnentation related to the complaints and/or its investigation of complaints,
including any and all reports generated as a result of an investigation.

STUDENT PROGRESS REPORTS/REPORT CARDS AND ASSESSMENTS

Unless LEA requests in writing that progress reports be provided on a monthly basis, CONTRACTOR shall
provide to parents at least four (4) written progress reports/report cards. At a miniinum, progress reports
shall include progress over tiine towards IEP goals and objectives. A copy of the progress reports/report
cards shall be maintained at the CONTRACTOR’s place of business and shall be submitted to the LEA and
LEA student’s parent(s) quarterly.

The CONTRACTOR shall also provide an LEA representative access to supporting documentation used to
determine progress on any goal or objective, including but not limited to log sheets, observation notes, data
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sheets, pre/post tests, rubrics and other similar data collection used to determine progress or lack of progress
on approved goals, objectives, transition plans or behavior intervention plans. The LEA may request such
data at any time within five (5) years of the date of service. The CONTRACTOR shall provide this data
supporting progress within five (5) business days of request. Additional time may be granted as needed by
the LEA.

CONTRACTOR shall complete academic or other evaluations of the student ten (10) days prior to the
student’s annual or triennial review IEP team meeting for the purpose of reporting the student’s present
levels of performance at the IEP team meeting as required by state and federal laws and regulations and
pursuant to LEA policies, procedures, and/or practices. CONTRACTOR shall provide sufficient copies of
its reports, documents, and projected goals to share with members of the IEP team five (5) business days
prior to the IEP meeting. CONTRACTOR shall maintain supporting documentation such as test protocols
and data collection, which shall be made available to LEA within five (5) business days of request.

The CONTRACTOR is responsible for all evaluation costs regarding the updating of goals and objectives,
progress reporting and development of present levels of performance. All assessments resulting from an
assessment plan shall be provided by the LEA unless the LEA specifies in writing a request that
CONTRACTOR perform such additional assessment. Any assessment and/or evaluation costs may be
added to the ISA and/or approved separately by the LEA at the LEA’s sole discretion.

It is understood that all billable hours must be in direct services to pupils as specified in the ISA. For NPA
services, supervision provided by a qualified individual as specified in Title 5 Regulation, subsection 3065,
shall be determined as appropriate and included in the ISA. Supervision means the direct observation of
services, data review, case conferencing and program design consistent with professional standards for each
professional’s license, certification, or credential.

CONTRACTOR shall not charge the student’s parent(s} or LEA for the provision of progress reports, report
cards, evaluations conducted in order to obtain present fevels of performance, interviews, and/or meetings.
It is understood that all billable hours have limits to those specified on the ISA consistent with the IEP, It
is understood that copies of data collection notes, forms, charts and other such data are part of the pupil’s
record and shall be made available to the LEA upon written request.

TRANSCRIPTS

When CONTRACTOR is a NPS, CONTRACTOR shall prepare transcripts at the close of each semester,
or upon student transfer, for students in grades nine (9) through twelve (12) inclusive, and subnit them on
LEA approved forms to the student’s school of residence for evaluation of progress toward completion of
diploma requirements as specified in LEA Procedures. CONTRACTOR shall submit to the LEA names of
students and their schools of residence for whom transcripts have been submnitted as specified by the LEA.

STUDENT CHANGE OF RESIDENCE

Within five (5) school days from the date CONTRACTOR becomes aware of a student’s change of
residence, CONTRACTOR shall notify LEA, in writing, of the student’s change of residence. Upon
enrollment, CONTRACTOR shall notify parents in writing of their obligation to notify CONTRACTOR
of the student’s change of residence. CONTRACTOR shall maintain, and provide upon request by LEA,
documentation of such notice to parents.

If CONTRACTOR had knowledge or should reasonably have had knowledge of the student’s change of
residence boundaries and CONTRACTOR fails to follow the procedures specitfied in this provision, LEA
shall not be responsible for the costs of services delivered following the student’s change of residence.

WITHDRAWAL OF STUDENT FROM PROGRAM

CONTRACTOR shall immediately report electronically and in writing to the LEA within five (5) business
days when an LEA student is withdrawn without prior notice from school and/or services, including
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student’s change of residence to a residence outside of LEA service boundaries, and parent/guardian
withdrawal of student against professional advice from a NPS/RTC.

PARENT ACCESS

CONTRACTOR shall provide for reasonable parental access to students and all facilities including, but not
limited to, the instructional setting, recreational activity areas, meeting rooms and student living quarters,
when applicable. CONTRACTOR shall comply with any known court orders regarding parental visits and
access to LEA students.

CONTRACTOR operating programs associated with a NPS/RTC shall cooperate with a parent’s reasonable
request for LEA student therapeutic visits in their home or at the NPS/RTC. CONTRACTOR shall require
that parents obtain prior written authorization for therapeutic visits from the CONTRACTOR and the LEA
at least thirty (30) days in advance. When requested, CONTRACTOR shall facilitate all parent travel and
accominodations and for providing travel information to the parent as appropriate. Payment by LEA for
approved travel-related expenses shall be made directly through the LEA consistent with LEA Procedures.

CONTRACTOR providing services in the student’s home as specified in the JEP shall ensure that at least
one parent of the child, or an adult caregiver with written and signed authorization to make decisions in an
emergency, is present. The names of any adult caregiver other than the parent shall be provided to the LEA
prior to the start of any home based services, including written and signed authorization in emergency
situations, The parent shall inform the LEA of any changes of caregivers and provide written authorization
for emergencies. The adult caregiver cannot also be an employee or volunteer associated with the
NPS/NPA service provider.

All problems and/or concerns reported to parents, both verbal and written, shall also be provided, in writing,
to the LEA,

LICENSED CHILDREN’S INSTITUTION (“LCI”) CONTRACTORS AND RESIDENTIAL
TREATMENT CENTER (“RTC”) CONTRACTORS

If CONTRACTOR is a LCI, CONTRACTOR shali adhere to all legal requirements regarding educational
placements for LCI students as stated in Education Code 56366 (a) (2} (C), 56366.9 (¢) (1), Health and
Safety Code section 1501.1and any other applicable laws and/or regulations, including LEA guidelines or
procedures. An LCI shall not require that a pupil be placed in its NPS as a condition of being placed in its
residential facility.

If CONTRACTOR is a NPS/RTC, CONTRACTOR shall adhere to all legal requirements under the
Individuals with Disabilities Education Act (IDEA), 20 U.S.C. section 1400 et seq. including the federal
regulations 34 C.F.R section 300 et seq. and Education Code section 56000 et seq. including Title 5 of the
California Code of Regulations section 3000 et seq.. CONTRACTOR shall comply with all monitoring
requirements set forth in Section 43 below.

If CONTRACTOR is a NPS that is owned, operated by, or associated with a LCI, CONTRACTOR shall
provide to LEA, on a quarterly basis, a list of all students, including those identified as eligible for special
education. For those identified as special education students, the list shall include: I) special education
eligibility at the time of enrollment and; 2) the educational placement and services specified in each
student’s [EP at the time of enrollment. A copy of the current IEP shall be provided to the LEA.

Unless placement is made pursuant to an Office of Administrative Hearings order or a lawfully executed
agreement between LEA and parent, LEA is not responsible for the costs associated with NPS placement
until the date on which an IEP team meeting is convened, the IEP team determines that a NPS placement
is appropriate, and the IEP is signed by the student’s parent or another adult with educational decision-
making rights.
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In addition to meeting the certification requirements of the State of California, a CONTRACTOR that
operates a program outside of this State shall be certified or licensed by that state to provide, respectively,
special education and related services and designated instruction and related services to pupils under the
federal Individuals with Disabilities Education Act (20 U.S.C. Sec. 1400 et seq.).

STATE MEAL MANDATE

When CONTRACTOR is a NPS, CONTRACTOR and L.EA shall satisfy the State Meal Mandate under
California Education Code sections 49005 et seq.; ; 49501.5, the universal meal mandate enacted by AB
130 (2021-2022); 49530 et seq; and 49550 et seq.

(OPTIONAL)

LEA, at its sole discretion, may elect to directly provide meals to CONTRACTOR for distribution to
LEA students at the nonpublic school on its own or by another local school district.

CONTRACTOR acknowledges that the LEA does not receive any state or federal reimbursenient for any
meals CONTRACTOR provides to LEA students and that CONTRACTOR is only eligible to receive
direct reimbursement if it is an approved site under the National School Lunch Program.

In the event the LEA requests CONTRACTOR to provide meals to LEA students, CONTRACTOR will
provide breakfast and lunch to LEA students in compliance with the meal pattern requirements under the
School Breakfast Program and National School Lunch Program nutritional standards. LEA shall
reimburse CONTRACTOR for each meal made available at a mutually agreed upon rate. In the event
CONTRACTOR is unable to provide meals, the LEA and CONTRACTOR will work collaboratively to
find a solution. In the event CDE determines that meals do not need to be provided, this paragraph shalt

not apply.

CONTRACTOR shall maintain all documientation of meals provided to LEA students. CONTRACTOR
shall comply with record keeping requirements under the School Breakfast Program and National School
Lunch Prograin or LEA template. Upon request, CONTRACTOR shall provide copies of any such
records to LEA, CONTRACTOR shall also allow LEA to conduct site monitoring visits as deemed
necessary by the LEA.

1f CONTRACTOR uses a third-party vendor to provide meals, CONTRACTOR will assure that the
third-party vendor agrees to comply with ail meal pattern requirements of the School Breakfast
Program and National School Lunch Program nutritional standards. Upon request, CONTRACTOR
shall provide LEA with any contracts it has with third-party vendors providing meals for students.

MONITORING

When CONTRACTOR is an NPS, the LEA or SELPA shall conduct at least one onsite monitoring visit
during each school year to the NPS at which the LEA has a pupil attending and with which it maintains a
master contract. The monitoring visit shall include, but is not limited to, a review of services provided to
the pupil through the ISA between the LEA and the NPS, a review of progress the pupil is making toward
the goals set forth in the pupil’s individuatized education program, a review of progress the pupil is making
toward the poals set forth in the pupil’s behavioral intervention plan, if applicable, an observation of the
pupil during instruction, and a walkthrough of the facility. The LEA or SELPA shall report the findings
resulting from the monitoring visit to the Califormia Department of Education within 60 calendar days of
the onsite visit.

The LEA or SELPA shall conduct an onsite visit to the NPS before placement of a pupil if the LEA does
not have any pupils enrolled at the school at the time of placement.
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CONTRACTOR shall allow LEA representatives access to its facilities for additional periodic monitoring
of each student’s instructional program. LEA shall have access to observe each student at work, observe
the instructional setting, interview CONTRACTOR, and review each student’s records and progress. Such
access shall include unannounced monitoring visits. When making site visits, LEA shall initially report to
CONTRACTOR's site administrative office. CONTRACTOR shall be invited to participate in the review
of each student’s progress.

If CONTRACTOR is also an LCI and/or NPS/RTC, the CDE shall annually evaluate whether
CONTRACTOR is in compliance with Education Code section 56366.9 and Health and Safety Code section
1501.1(b).

The State Superintendent of Public Instruction (“Superintendent”) shall monitor CONTRACTOR’S
facilities, the educational environment, and the quality of the educational program, including the teaching
staff, the credentials authorizing service, the standards-based core curriculum being employed, and the
standard focused instructional materials used on a three-year cycle, as follows: (1) CONTRACTOR shall
complete a self-review in year one; (2) the Superintendent shall conduct an onsite review in year two; and
(3) the Superintendent shall conduct a follow-up visit in year three.

CONTRACTOR shall participate in any LEA or CDE compliance review, if applicable, to be conducted as
aligned with the CDE Onsite Review and monitoring cycle in accordance with Califormia Education Code
section 56366.1(j). This review will address programmatic aspects of the NFS, compliance with relevant
state and federal regulations, and Master Contract compliance. CONTRACTOR shall conduct any follow-
up or corrective action procedures related to review findings.

CONTRACTOR understands that LEA reserves the right to institute a program audit with or without cause.
The program audit may include, but is not limited fo, a review of core compliance areas of health and safety;
curriculuin/instruction; related services; and contractual, legal, and procedurat compliance.

When CONTRACTOR is a NPS, CONTRACTOR shall collect all applicable data and prepare the
applicable portion of a School Accountability Report Card as appropriate in accordance with California
Education Code Section 33126.

PERSONNEL

44,

CLEARANCE REQUIREMENTS

CONTRACTOR shall comply with the requirements of California Education Code sections 44237,
35021.1, 35021.2, and 56366.1 including, but not limited to: obtaining clearance from both the California
Department of Justice (hereinafter referred to as “CDOJ”) and clearance from the Federal Bureau of
Investigation (hereinafter referred to as "FBI") for CONTRACTOR’s employees and volunteers who will
have or likely may have any direct contact with LEA students. CONTRACTOR hereby agrees that
CONTRACTOR’s employees and volunteers shall not come in contact with students until CDOJ and FBI
clearance are ascertained. CONTRACTOR shall certify in writing to LEA that none of its employees, and
volunteers, unless CONTRACTOR determines that the volunteers will have no direct contact with students,
or subconfractors who may come into contact with students have been convicted of a violent or serious
felony as those terms are defined in California Education Code section 44237(h), unless despite the
employee’s conviction of a violent or serious felony, he or she has met the criteria to be eligible for
employment pursuant to California Education Code section 44237 (i) or (j). Upon request, clearance
certification shall be submitted to the LEA. In addition, CONTRACTOR shall make a request for
subsequent arrest service from CDOJ as required by Catifornia Penal Code section 11105.2. Contractor
shall certify to LEA that they have successful background checks and enrolled in subsequent arrest
notification service for all employees who may come into contact with students.

Notwithstanding the restrictions on sharing and destroying criminal background check information,
CONTRACTOR, upon demand, shall make available to the LEA evidence of a successful criminal
background check clearance and enrolhnent in subsequent arrest notification service, as provided, for each
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owner, operator, and employee of the NPS/A. CONTRACTOR is required to retain the evidence on-site,
as specified, for all staff, including those licensed or credentialed by another state agency. Background
clearances and proof of subsequent arrest notification service, as required by California Penal Code section
11105.2, for all staff shall be provided to the LEA upon request.

STAFF QUALIFICATIONS

CONTRACTOR shall ensure that all individuals employed, contracted, and/or otherwise hired by
CONTRACTOR to provide classroom and/or individualized instruction or related services hold a license,
certificate, permit, or other document equivalent to that which staff in a public school are required to hoeld
in the service rendered consistent with Education Code section 56366.1(n)(1) and are qualified pursuant to
Title 34 of the Code of Federal Regulations sections 200.56 and 200.58, and Title 5 of the California Code
of Regulations sections 3001(r), 3064 and 3065. Such qualified staff may only provide related services
within the scope of their professional license, certification or credential and ethical standards set by each
profession, and not assume responsibility or authority for another related services provider or special
education teacher’s scope of practice.

CONTRACTOR shall ensure that all staff are appropriately credentialed to provide instruction and services
to students with the disabling conditions placed in their program/school through documentation provided
to the CDE (5 CCR 3064 (a)).

In accordance with California Education Code section 56366.1(a)(5), when CONTRACTOR is a NPS, an
appropriately qualified person shall serve as curricular and instructional leader, and be able to provide
leadership, oversight and professional development. The administrator of the NPS holds or is in the
process of obtaining one of the following: (A) An administrative credential granted by an accredited
postsecondary educational institution and two years of experience with pupils with disabilities. (B) A
pupil personnel services credential that authorizes school counseling or psychoelogy. (C) A license as a
clinical social worker issued by the Board of Behavioral Sciences. (D) A license in psychology regulated
by the Board of Psychology. (E) A master’s degree issued by an accredited postsecondary institution in
education, special education, psychology, counseling, behavioral analysis, social work, behavioral
science, or rehabilitation. (F) A credential authorizing special education instruction and at least two years
of experience teaching in special education before becoming an administrator. (G) A license as a marriage
and family therapist certified by the Board of Behavioral Sciences. (H) A license as an educational
psychologist issued by the Board of Behavioral Sciences. (I) A license as a professional clinical counselor
issued by the Board of Behavioral Sciences. (California Education Code Section 56366.1 (2)(5)).
CONTRACTOR shall maintain, and provide to the LEA upon request, documentation of its
administrator’s qualifications in accordance with the above.

CONTRACTOR shall comply with personnel standards and qualifications regarding mstructicnal aides and
teacher assistants respectively pursuant to federal requirements and California Education Code sections
45340 et seq. and 45350 ef seq. Specifically, all paraprofessionals, including but not limited to,
instructional aides and teacher assistants, employed, contracted, and/or otherwise hired or subcontracted by
CONTRACTOR to provide classroom and/or individualized instruction or related services, shall possess a
high school diploma (or its recognized equivalent) and at least one of the following qualifications: (a)
completed at least two (2) years of study at an institution of higher education; or (b) cbtained an associate’s
(or higher) degree; or (c) met a rigorous standard of quality and can demonstrate, through a formal state or
local assessment (i) knowledge of, and the ability to assist in instructing, reading, writing, and mathematics;
or (i) knowledge of, and the ability to assist in instructing, reading readiness, writing readiness, and
mathematics readiness, as appropriate. CONTRACTOR shall comply with all laws and regulations
governing the licensed professions, including but not limited to, the provisions with respect to supervision.

In addition to meeting the certification requirements of the State of California, a CONTRACTOR that
operates a program outside of this state and serving a student by this LEA shall be certified or licensed by
that state to provide special education and related services to pupils under the federal Individuals with
Disabilities Education Act (20 U.S8.C. Sec. 1400 et seq.).
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VERIFICATION OF LICENSES, CREDENTIALS AND OTHER DOCUMENTS

CONTRACTOR shall submit to LEA a staff list, and copies of all current lcenses, credentials,
certifications, permits and/or other documents which entitle the holder to provide special education and/or
related services by individuals employed, contracted, and/or otherwise hired or sub-contracted by
CONTRACTOR. CONTRACTOR shall ensure that all licenses, credentials, permits or other documents
are on file at the office of the County Superintendent of Schools. CONTRACTOR shall provide the LEA
with the verified dates of fingerprint clearance, Department of Justice clearance and Tuberculosis Test
clearance for all employees, approved subcontractors and/or volunteers prior to such individuals starting to
work with any student.

CONTRACTOR shall monitor the status of licenses, credentials, certifications, permits and/or other
documents for all individuals employed, contracted, and/or otherwise hired by CONTRACTOR.
CONTRACTOR shalt notify LEA and CDE in writing within forty-five (45) days when personnel changes
occur which may affect the provision of special education and/or related services to LEA students.
CONTRACTOR shall notify LEA within forty-five (45) days if any such licenses, certifications or waivers
are expired, suspended, revoked, rescinded, challenged pursuant to an administrative or legal complaint or
lawsuit, or otherwise nullified during the effective period of this Master Contract. The LEA shall not be
obligated to pay for any services provided by a person whose such licenses, certifications or waivers are
expired, suspended, revoked, rescinded, or otherwise nullified during the period which such person is
providing services under this Master Contract. Failure to notify the LEA and CDE of any changes in
credentialing/licensed staff may result in suspension or revocation of CDE certification and/or suspension
or termination of this Master Contract by the LEA.

STAFF ABSENCE

When CONTRACTOR is a nonpublic school and CONTRACTOR’s classroom teacher is absent,
CONTRACTOR shall provide an appropriately credentialed substitute teacher in the absent teacher’s
classroom in accordance with California Education Code section 56061. CONTRACTOR shall provide to
the LEA documentation of substitute coverage. Substitute teachers shall remain with their assigned class
during all instructional time.

(OPTIONAL)
The LEA shall not be responsible for any payment for instruction and/or services when an appropriately
credentialed substitute teacher is not provided in accordance with California Education Code section 56061,

When CONTRACTOR is a NPA and/or related services provider, and CONTRACTORs service provider
is absent, CONTRACTOR shall provide a qualified (as defined in Section 7 of this agreement and as
determined by LEA) substitute, unless LEA provides appropriate coverage in lieu of CONTRACTOR’s
service providers. Itis understood that the parent of a student shall not be deemed to be a qualified substitute
for their student. LEA will not pay for services unless a qualified substitute is provided and/or
CONTRACTOR provides documentation evidencing the provision of “make-up” services by a qualified
service provider within thirty (30) calendar days from the date on which the services should have been
provided. CONTRACTOR shall not “bank” or “carry over” make up service hours under any
circumstances, unless otherwise agreed to in writing by CONTRACTOR and authorized LEA
representative.

STAFF PROFESSIONAL BEHAVIOR WHEN PROVIDING SERVICES AT SCHOOL OR
SCHOOL RELATED EVENTS OR AT SCHOOL FACILITY AND/OR IN THE HOME

It is understood that all employees, subcontractors, and volunteers of any certified NPS/A shall adhere to
the customary professional and ethical standards when providing services. All practices shall only be within
the scope of professional responsibility as defined in the professional code of conduct for each profession
as well as any LEA professional standards as specified in Board policies and/or regulations when made
available to the CONTRACTOR.
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For services provided on a public school campus, sign in/out procedures shall be followed by NPS/A
providers working in a public school classroom along with all other procedures for being on campus
consistent with school and district policy. Such policies and procedures shall be made available to the
CONTRACTOR upon request. It is understood that the public school credentialed classroom teacher is
responsible for the instructional program.

CONTRACTOR providing services outside of the student’s school as specified in the IEP shall ensure that
at least one parent of the child or an adult caregiver with written and signed authority to make decisions in
an emergency is present during provision of services. The names of any adult caregiver other than the
parent shall be provided to the LEA prior to the start of any home-based services, including written and
signed authorization in emergency situations. The adult caregiver cannot also be an employee or volunteer
associated with the NPS/NPA service provider, All problems and/or concerns reported by CONTRACTOR
to parents or guardians, in either verbal or written form, shall be reported to the LEA.

HEALTH AND SAFETY MANDATES

49,
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HEALTH AND SAFETY

CONTRACTOR shall comply with all applicable federal, state, local, and LEA laws, regulations,
ordinances, policies, and procedures regarding student and employee health and safety. CONTRACTOR
shall comply with the requirements of California Education Code sections 35021 ef. seq. and 45406,
regarding the examination of CONTRACTOR’s employees and volunteers for tuberculosis.
CONTRACTOR shall provide to LEA documentation for each individual volunteering, employed,
contracted, and/or otherwise hired by CONTRACTOR of such compliance before an individual comes in
contact with a student.

CONTRACTOR shall comply with OSHA Blood-Borne Pathogens Standards, 29 Code of Federal
Regulations (CFR) section 1910.1030, when providing medical treatment or assistance to a student.
CONTRACTOR further agrees to provide annual training regarding universal health care precautions and
to post required nofices in areas designated in the California Health and Safety Code.

FACILITIES AND FACILITIES MODIFICATIONS

CONTRACTOR shall provide special education and/or related services to students in facilitics that comply
with all applicable federal, state, and local laws, regulations, and ordinances related, but not limited to:
disability access; fire, health, sanitation, and building standards and safety; fire warning systems; zoning
permits; and occupancy capacity. When CONTRACTOR is a NPS, CONTRACTOR shall conduct fire
drills as required by Title 5 California Code of Regulations section 550, CONTRACTOR shall be
responsible for any structural changes and/or modifications to CONTRACTOR’s facilities as required
complying with applicable federal, state, and local laws, regulations, and ordinances. Failure to notify the
LEA and CDE of any changes in, inajor modification or relocation of facilities may result in the suspension
or revocation of CDE certification and/or suspension or termination of this Master Contract by the LEA.

ADMINISTRATION OF MEDICATION

CONTRACTOR shall comply with the requirements of California Education Code section 49422 et seq.
when CONTRACTOR serves a student that is required to take prescription and/or over-the-counter
medication during the school day. CONTRACTOR may designate personnel to assist the student with the
administration of such inedication after the student’s pareni(s) provide to CONTRACTOR: (a) a written
statement from a physician detailing the type, administration method, amount, and time schedules by which
such medication shall be taken; and (b) a written statement from the student’s parent(s) granting
CONTRACTOR permission to administer medication(s) as specified in the physician’s statemnent.
CONTRACTOR shall maintain, and provide to LEA upon request, copies of such written statements,
CONTRACTOR shall maintain a written log for each student to whom medication is administered. Such
written log shall specify the student’s name; the type of medication; the date, time, and amount of each
administration;, and the name of CONTRACTOR’s employee who administered the medication.
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CONTRACTOR maintains full responsibility for storing medications in a secure location and ensuring
appropriate staff training in the administration of such medication consistent with physician’s written
orders. Any change in medication type, administration method, amount or schedule must be authorized by
both a licensed physician and parent.

INCIDENT/ACCIDENT REPORTING

CONTRACTOR shall submit within 24 hours, electronically, any accident or incident report to the LEA.
CONTRACTOR shall properly submit required accident or incident reports pursuant to the procedures
specified in LEA Procedures.

CHILD ABUSE REPORTING

CONTRACTOR hereby agrees to annually train all staff members, including volunteers, so that they are
familiar with and agree to adhere to its own child and dependent adult abuse reporting obligations and
procedures as specified in California Penal Code section 11164 et seq. and Education Code 44691, To
protect the privacy rights of all parties involved (i.e., reporter, child and alleged abuser), reports will remain
confidential as required by law and professional ethical mandates. A written statement acknowledging the
legal requirements of such reporting and verification of staff adherence to such reporting shall be submitted
to the LEA.

SEXUAL HARASSMENT

CONTRACTOR shall have a Sexual and Gender Identity harassment policy that clearly describes the kinds
of conduct that constitutes sexual harassment and that is prohibited by the CONTRACTOR’s policy, as
well as federal and state law. The policy should include procedures to make complaints without fear of
retaliation, and for prompt and objective investigations of all sexual harassment complaints.
CONTRACTOR further agrees to provide annual training to all employees regarding the laws concerning
sexual harassment and refated procedures pursuant to Government Code 12950.1.

REPORTING OF MISSING CHILDREN

CONTRACTOR assures LEA that all staff members, including volunteers, are familiar with and agree to
adhere to requirements for reporting missing children as specified in California Education Code section
49370, A written statement acknowledging the fegal requirements of such reporting and verification of
staff adherence to such reporting shall be properly submitted to the LEA. The written statement shall be
submitied as specified by the LEA.

FINANCIAL

56.

ENROLLMENT, CONTRACTING, SERVICE TRACKING, ATTENDANCE REPORTING, AND
BILLING PROCEDURES

CONTRACTOR shall assure that the nonpublic school or nonpublic agency has the necessary financial
resources to provide an appropriate education for the students enrolled and will distribute those resources
in such a manner to implement the IEP and ISA for each and every student.

CONTRACTOR shafl comply with all LEA procedures concerning enrollment, contracting, attendance
reporting, service tracking and billing including requirements of electronic billing as specified by the LEA
Procedures, as well as provide all suclh records requested by LEA concerning the same. CONTRACTOR
shall be paid for the provision of special education and/or related services specitied in the student’s I[EP and
ISA. All payments by LEA shall be made in accordance with the terms and conditions of this Master
Contract and govemed by all applicable federal and state laws.

CONTRACTOR shall maintain separate registers for the basic education program, each related service, and
services provided by instructional assistants, behavior intervention aides and bus aides. Original attendance
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forms (i.e., roll books for the basic education program, service tracking documents and notes for
instructional assistants, behavioral intervention aides, bus aides, and each related service) shall be
completed by the actual service provider whose signature shall appear on such forms and shall be available
for review, inspection, or audit by LEA during the effective period of this contract and for a period of five
(5) years thereafter. CONTRACTOR shall verify the accuracy of minutes of reported attendance that is the
basis of services being billed for payment.

CONTRACTOR shall submit invoices and related documents to LEA for payment, for each calendar month
when education or related services were provided. Invoices and related documents shall be properly
submitted electronically and in addition, on an LEA form with signatures in the manner prescribed by LEA.
At a minimum, each invoice must contain the following information: month of service; specific days and
times of services coordinated by the LEA approved calendar unless otherwise specified in the IEP or agreed
to by the LEA; name of staff who provided the service; approved cost of each invoice; total for each service
and total for the monthly invoice; date invoice was mailed; signature of NPS/NPA administrator authorizing
that the information is accurate and consistent with the ISA, CDE certificates and staff notification;
verification that attendance report is attached as appropriate; indication of any made-up session consistent
with this contract; verification that progress reports have been provided consistent with the ISA (monthly
or quarterly unless specified otherwise on the ISA); and name or initials of each student for when the service
was provided.

In the event services were not provided, rationale for why the services were not provided shall be included.

Such an invoice is subject to all conditions of this contract. At the discretion of the LEA, an electronic
invoice may be required provided such notice has been made in writing and training provided to the
CONTRACTOR at no additional charge for such training.

Invoices shall be submitted no later than thirty (30) days after the end of the attendance accounting period
in which the services were rendered. LEA shall make payment to CONTRACTOR based on the number
of billable days of attendance and hours of service at rates specified in this contract within forty-five (45)
days of LEA’s receipt of properly submitted hard copy of invoices prepared and submitfed as specified in
California Education Code Section 56366.5 and the LEA. CONTRACTOR shall correct deficiencies and
submit rebilling invoices no later than thirty (30) calendar days after the invoice is returned by LEA. LEA
shall pay properly submitted re-billing invoices no later than forty-five (45) days after the date a completely
corrected re-billing invoice is received by LEA.

In no case shall initial payment claim submission for any Master Contract fiscal year (July through June)
extend beyond December 31% after the close of the fiscal year. In no case shall any rebilling for the Master
Contract fiscal year (July through June) extend beyond six (6) months after the close of the fiscal year
unless approved by the LEA to resolve billing issues including re-billing issues directly related to a delay
in obtaining information from the Commission on Teacher Credentialing regarding teacher qualification,
but no later than twelve (12) months from the close of the fiscal year. If the billing or re-billing error is the
responsibility of the LEA, then no limit is set provided that the LEA and CONTRACTOR have
communicated such concerns in writing during the 12-month period following the close of the fiscal year.
LEA will not pay mileage for NPA employee.

RIGHT TO WITHHOLD PAYMENT

LEA may withhold payment to CONTRACTOR when: (a) CONTRACTOR has failed to perform, in whole
or in part, under the terms of this confract; (b) CONTRACTOR has billed for services rendered on days
other than billable days of attendance or for days when student was not in attendance and/or did not receive
services; (¢) CONTRACTOR was overpaid by LEA as determined by inspection, review, and/or audit of
its program, work, and/or records; (d) CONTRACTOR has failed to provide supporting documentation
with an invoice, as required by EC 56366(c)(2); (e) education and/or related services are provided to
students by personnel who are not appropriately credentialed, licensed, or otherwise qualified; (f) LEA has
not received prior to school closure or contract termination, all documents concerning one or more students
enrofled in CONTRACTOR’s educational program; (g) CONTRACTOR fails to confirm a student’s
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change of residence to another district or confirms the change of residence to another district, but fails to
notify LEA within five (5) days of such confirmation; or (h) CONTRACTOR receives payment from
Medi-Cal or from any other agency or funding source for a service provided to a student. It is understood
that no payments shall be made for any invoices that are not received by six (6) months following the close
of the prior fiscal year, for services provided in that year.

Final payment to CONTRACTOR in connection with the cessation of operations and/or termination of a
Master Contract will be subject to the same documentation standards described for all payment claims for
regular ongoing operations. In addition, final payment may be withheld by the LEA until completion of a
review or audit, if deemed necessary by the LEA. Such review or audit will be completed within ninety
(90) days. The final payment may be adjusted to offset any previous payments to the CONTRACTOR
determined to have been paid in error or in anticipation of correction of documentation deficiencies by the
CONTRACTOR that remain uncorrected.

The amount which may be withheld by LEA with respect to each of the subparagraphs of the preceding
paragraph are as follows: () the value of the service CONTRACTOR failed to perform; (b) the amount of
overpayment; {c) the portion of the invoice for which satisfactory documentation has not been provided by
CONTRACTOR; (d) the amount invoiced for services provided by the individual not appropriately
credentialed, licensed, or otherwise qualified; (e} the proportionate amount of the invoice related to the
applicable pupil for the time period from the date the violation occurred and until the violation is cured; or
(f) the amount paid to CONTRACTOR by Medi-Cal or another agency or funding source for the service
provided to the student.

If LEA determines that cause exists to withhold payment to CONTRACTOR, LEA shall, within ten (10)
business days of this determination, provide to CONTRACTOR written notice that LEA is withholding
payment. Such notice shall specify the basis or bases for LEA’s withholding payment and the amount to
be withheld. Within thirty (30) days from the date of receipt of such notice, CONTRACTOR shall take all
necessary and appropriate action to correct the deficiencies that form the basis for LEA’s withholding
payment or submit a written request for extension of time to correct the deficiencies or submit to LEA
written documentation demonstrating that the basis or bases cited by the LEA for withholding payment is
unfounded. Upon receipt of CONTRACTOR’s written request showing good cause, LEA shall extend
CONTRACTOR s time to correct deficiencies (usually an additional thirty {30) days), otherwise payment
will be denied.

If after subsequent request for payment has been denied and CONTRACTOR believes that payment should
not be withheld, CONTRACTOR shall send written notice to LEA specifying the reason it believes
payment should not be withheld. LEA shall respond to CONTRACTOR’s notice within thirty (30) business
days by indicating that a warrant for the amount of payment will be made or stating the reason LEA believes
payment should not be made. IfLEA fails to respond within thirty (30) business days or a dispute regarding
the withholding of payment continues after the LEA’s response to CONTRACTOR’s notice,
CONTRACTOR may invoke the following escalation policy.

After forty-five (45) business days: The CONTRACTOR may notify the Authorized LEA’s Representative
of the dispute in writing. The LEA Authorized Representative shall respond to the CONTRACTOR in
writing within fifteen (15) business days.

After sixty (60) business days: The LEA or CONTRACTOR may appeal to the County Superintendent of
Schools so long as the County Superintendent of Schools is not participating in the Local Plan involved in
the NPS/A contract, or a mutually agreed upon mediator. Both parties agree to pay for their own costs and
expenses arising out of such mediation. Each party agrees to act in good faith in participating in any
mediation process agreed to by the parties.

PAYMENT FROM OUTSIDE AGENCIES

CONTRACTOR shall notify LEA when Medi-Cal or any other agency is billed for the costs associated
with the provision of special education and/or related services to students. Upon request, CONTRACTOR
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shall provide to LEA any and all documentation regarding reports, billing, and/or payment by Medi-Cal or
any other agency for the costs associated with the provision of special education and/or related services to
students. CONTRACTOR shall provide prior written notice of the rights and protections required by Title
34 of the Code of Federal Regulations section 300.154(d) whenever it seeks to use the LEA students’ public
benefits to pay for special education and related services. Such notice shall be provided before seeking
payment froin Medi-Cal for the first time and annually,

PAYMENT FOR ABSENCES

NONPUBLIC SCHOOL STAFF ABSENCE

Whenever a classroom teacher employed by CONTRACTOR is absent, CONTRACTOR shall provide an
appropriately credentialed substitute teacher in the absent teacher’s classroom in accordance with California
Education Code section 56061. CONTRACTOR shall provide to LEA documentation of substitute
coverage pursuant to the LEA Procedures. Substitute teachers shall remain with their assigned class during
all instructional time. LEA will not pay for instruction and/or services unless said instruction or service is
provided by an appropriately credentialed substitute teacher.

Whenever a related service provider is absent, CONTRACTOR shall provide a qualified (as defined in
Section 7 of this agreement and as determined by LEA) substitute. LEA will not pay for services unless a
qualified substitute is provided and/or CONTRACTOR provides documentation evidencing the provision
of “make-up” services by a qualified service provider within thirty (30} calendar days from the date on
which the services should have been provided untess otherwise agreed in student’s IEP.

NONPUBLIC SCHOQIL. STUDENT ABSENCE

If CONTRACTOR is a nonpublic school, no later than the tenth (10%) cumulative day of a student’s
unexcused absence, CONTRACTOR shall notify the LEA of such absence.

Criteria for a billable day for payment purposes is one (1) day of attendance as defined in California
Education Code, sections 46010, 46010.3 and 46307. LEA shall not pay for services provided on days
that a student’s attendance does not qualify for Average Daily Aftendance (ADA) reimbursement under
state law. Per Diem rates for students whose I[EPs authorize less than a full instructional day may be
adjusted on a pro rata basis in accordance with the actual proportion of the school day the student was
served. LEA shall not be responsible for payment of related services for days on which a student’s
attendance does not qualify for Average Daily Attendance (“ADA”) reimbursement under state law, nor
shall student be eligible for make-up services.

NONPUBLIC AGENCY STAFF ABSENCE

When CONTRACTOR is a nonpublic agency and CONTRACTOR'’s service provider is absent,
CONTRACTOR shall provide a qualified (as defined in Section 7 of this agreement and as determined by
LEA) substitute, unless LEA provides appropriate coverage in lieu of CONTRACTOR s service providers.
LEA shall not pay for services unless a qualified substitute is provided and/or CONTRACTOR provides
documentation evidencing the provision of “make-up” services by a qualified service provider within thirty
(30) calendar days from the date on which the services should have been provided. CONTRACTOR shall
not “bank” or “carry over” make up service hours under any circumstances, unless otherwise agreed to in
writing by CONTRACTOR and LEA. In the event services were not provided, reasons for why the services
were not provided shall be included.

NONPUBLIC AGENCY STUDENT ABSENCE
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If CONTRACTOR is a nonpublic agency, it shall notify LEA of the absence of a student no later than the
fifth (5% consecutive service day of the student’s absence. LEA shall not be responsible for the payment
of services when a student is absent.

LEA and/or NONPUBLIC SCHOOL CLOSURE DUE TO EMERGENCY

The following shall apply in the event of a LEA or NPS school closure due to an emergency consistent with
guidelines followed by LEAs in accordance with Education Code sections 41422 and 46392:

a. If CONTRACTOR remains open, if allowed, during an emergency and serves students appropriately
as delineated in the ISA, CONTRACTOR shall receive payment, regardless of whether a sending LEA
is open or closed.

b. NPS School Closure- In the event of a NPS School Closure for the reasons set forth in Education Code
section 41422, if the LEA is able 1o obtain alternative placement for the student, CONTRACTOR shall
not receive payment for days the student is not in attendance due to CONTRACTOR’S school closure.
If the LEA is unable to obtain an alternative placement, CONTRACTOR shall receive payment
consistent with the student’s approved ISA, as though the student were continuing his/her regular
attendance, until an alternative placement can be found and implement LEA student IEP in accordance
with Education Code section 56345(a)(9) pertaining to emergency conditions.

¢. LEA and NPS School Closure- In the event of the LEA and NPS School Closures, on days the LEA is
funded, CONTRACTOR shall receive payment consistent with the student’s approved ISA, until an
alternative placement can be found and implement LEA student [EP in accordance with Education
Code section 56345(a)(9) pertaining to emergency conditions. If the LEA is able to obtain alternative
placement for the student, CONTRACTOR shail not receive payment for days the student is not in
attendance with CONTRACTOR due to CONTRACTOR’S school closure.

When the emergency school closure is lifted, CONTRACTOR shall notify the LEAs it serves of any lost
instructional minutes. CONTRACTOR and LEAs shall work collaboratively to determine the need for
make-up days or service changes, and shall work together to amend IEP and ISA paperwork as
appropriate.

INSPECTION AND AUDIT

The CONTRACTOR shall maintain and the LEA shall have the right to examine and audit all of the books,
records, documents, accounting procedures and practices and other evidence that reflect all costs claimed
to have been incurred or fees claimed to have been earned under this Agreement.

CONTRACTOR shall provide access to LEA to all records including, but not limited to: student records
as defined by California Education Code section 49061(b); registers and roll books of teachers; daily service
logs and notes or other documents used to record the provision of related services; Medi-Cal/daily service
logs and notes used to record provision of services provided by instructional assistanis, behavior
intervention aides, bus aides, and supervisors; absence verification records (parent/doctor notes, telephone
logs, and related documents); bus rosters; staff lists specifying credentials held, business licenses held,
documents evidencing other qualifications, , dates of hire, and dates of termination; staff time sheets; non-
paid staff and volunteer sign-in sheets; transportation and other related service subcontracts; school
calendars; bell/class schedules when applicable; lability and worker’s compensation insurance policies;
state NPS/A certifications; by-laws; lists of current board of directors/trustees, if incorperated; other
documents evidencing financial expenditures; federal/state payroll quarterly reports Form 941/DE3DP; and
bank statements and canceled checks or facsimile thereof. Such access shall include unannounced
inspections by LEA. CONTRACTOR shall make available to LEA all budgetary information including
operating budgets submitted by CONTRACTOR to LEA for the relevant contract period being audited.

CONTRACTOR shall inake all records available at the office of LEA or CONTRACTOR s offices (to be
specified by LEA) at all reasonable times and without charge. All records shall be provided to LEA within
five (5) working days of a written request from LEA. CONTRACTOR shall, at no cost to LEA, provide
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assistance for such examination or audit. LEA’s rights under this section shall also include access to
CONTRACTORs offices for purposes of interviewing CONTRACTOR’s employees. If any document or
evidence is stored in an electronic form, a hard copy shall be made available to the LEA, unless the LEA
agrees to the use of the electronic format.

CONTRACTOR shall obtain from its subcontractors and suppliers written agreements to the requirements
of this section and shall provide a copy of such agreements to LEA upon request by LEA.

If an inspection, review, or audit by LEA, a state agency, a federal agency, and/or an independent
agency/firm determines that CONTRACTOR owes LEA monies as a result of CONTRACTOR’s over
billing or failure to perform, in whole or in part, any of its obligations under this Master Contract, LEA
shall provide to CONTRACTOR written notice demanding payment from CONTRACTOR and specifying
the basis or bases for such demand. Unless CONTRACTOR and LEA otherwise agree in writing,
CONTRACTOR shall pay to LEA the full amount owed as a result of CONTRACTOR s over billing and/or
failure to perform, in whole or in part, any of its obligations under this Master Contract, as determined by
an inspection, review, or audit by LEA, a state agency, a federal agency, and/or an independent agency/firm.
CONTRACTOR shall make such payment to LEA within thirty (30) days of receipt of LEA’s written notice
demanding payment.

RATE SCHEDULE

The attached rate schedule (Exhibit A) limits the number of students that may be enrolled and maximum
dollar amount of the contract. It may also limit the maximum number of students that can be provided
specific services. Per Diem rates for students whose IEPs authorize less than a full instructional day may
be adjusted proportionally. In such cases only, the adjustments in basic education rate shall be based on
the required minimum number of minutes per grade level as set forth in paragraph 23, above, and in
California Education Code Section 46200-46208.

Special education and/or related services offered by CONTRACTOR shall be provided by qualified
personnel as per State and Federal law, and the codes and charges for such educational and/or related
services during the term of this contract, shall be as stated in Exhibit A.

DEBARMENT CERTIFICATION

By signing this agreement, the CONTRACTOR certifies that:

(a) The CONTRACTOR and any of its shareholders, partners, or executive officers are not presently
debarred, suspended, proposed for debarment, or declared ineligible for the award of contracts by
any Federal agency, and

(b) Have not, within a three-year period preceding this contract, been convicted of or had a civil
judgment rendered against them for: commission of fraud or a criminal offense in connection with
obtaining, attempting to obtain, or performing a Federal, state or local government contract or
subcontract; violation of Federal or state antitrust statutes relating to the submission of offers; or
commission of embezzlement, theft, forgery, bribery, falsification or destruction of records, making
false statements, tax evasion, or receiving stolen property; and are not presently indicted for, or
otherwise criminally or civilly charged by a Government entity with, commission of any of these
offenses.
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The parties hereto have executed this Contract by and through their duly authorized agents or
represertatives. This contract is effective onthe ___1* ' day of July, 3and terminates at 5:00 P.M. on June
30, 2024, unless sooner terminated as provided herein.

CONTRACTOR
Utah Youth Village DBA Alpine Academy

Nonpublic School/Agency

Angie Alvey
Byf\ngie Xivey (Dec 8, 2027 14:42 MST)
Signature Date

Angie Alvey, Academic Director
Name and Title of Authorized

Representative

Notices to CONTRACTOR shall be addressed to:

LEA

Fresno Unified School District
LEA Name

By:

Signature Date
Patrick Jensen, Chief Financial Officer

Name and Title of Authorized
Representative

Notices to LEA shall be addressed to:

Name and Title
Angie Alvey, Academic Director

Name and Title
Patrick Morrison, Executive Director

Nonpublic School/Agency/Related Service Provider

Utah Youth Village, DBA Alpine Academy

LEA

Fresno Unified School District, Special Education

Address Address

1280 Whispering Horse Drive 890 S. 10" St.

City State Zip City State Zip
Erda Utah 84074 Fresno CA 93702
Phone Fax Phone Fax

(435) 228-0100 {559) 457-3220 (559) 457-3299
Email Email

Aalvey@alpineacademy.org

Patriclk.morrison@fresnounified.org

Approved As To Form

R Jan 4,2024
Stacey Sandoval, Executive Director
Risk Manapement

Additional LEA Notification
(Required if completed)

Name and Title

Address

City State Zip
FPhone Fax

Email
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EXHIBIT A: 2023-2024 RATES

4.1 RATE SCHEDULE FOR CONTRACT YEAR

The CONTRACTOR: Fresno Unified School District
The CONTRACTOR CDS NUMBER:

PER ED CODE 56366 — TEACHER-TO-PUPIL RATIO: N/A

Maximum Confract Amount: $214,650.00

Education service(s) offered by the CONTRACTOR and the charges for such service(s) during the term of this contract shail be as follows:

1 Daily Basic Education Rate: $240.00

2) Inclusive Education Program
{Includes Educational Counseling (not ed refated mental health) services, Speech & Language services, Behavior Intervention

Planning, and Occupational Therapy as specified on the student’s |EP.) DAILY RATE:

3) Related Services

SERVICE RATE PERIOD

Intensive Individual Services (340

Language and Speech (415

Adapted Physical Education {425)

Health and Nursing: Specialized Physical Heaith Care (435)

Health and Nursing; Other Services {436}

Assistive Technology Services (445

Occupational Therapy (450

Physical Therapy (460

Individual Counseling {510}

Counseling and Guidance {515}

Parent Counseling {520

Social Work Services (525

Psychological Services (530} _

Behavior Infervention Services (535}

Specialized Services for Low Incidence Disabilities (610)

Spegialized Deaf and Hard of Hearing {710}

Interpreter Services (715)

Audiological Services (720)
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Specialized Vision Services {725)

Orientation and Mobility (730}

Specielized Crthopedic Services {740}

Reader Services {745)

Transcription Services {755)

Recreation Services, Including Therapeutic (760)

College Awareness {820}

Work Experience Education {850)

Job Coaching {855)

Mentosing {860)

Trave] Training (870)

Other Transifion Services {830)

Other (800} Room & Board $270.00 Day

Other (900} Mental Health Services $180.00 Day

EXHIBIT B: 2023-2024 1SA

INDIVIDUAL SERVICES AGREEMENT (ISA) FOR NONPUBLIC, NONSECTARIAN SCHOOL SERVICES
(Education Code Sections 56365 &t seq.)

This agreemant is effective on_July 1, 2023 or the dats student begins attending a nenpublic school or receiving services from a nonpublic agency,
if after the dale identified, and tlerminates at 5:00 P.M. on June 30, 2024, unless sooner lerminated as provided in the Master Contract and by applicable faw.

Lecal Education Agency Fresno Unifiad Schoo! Dislricl Nenpublic Scroet_Alping Srademy
LEA Case Manager: Neme Fresno Unified Schoot District Phone Number 558-457 3203
PupilName || Y

{Lest) {First} {M.1.)



Address

(if difierent from student)

AGREEMENT TERMS:

1,

Nonpubfic Schoct The average aumbar of minktes in the instructional day will be:

Nonpublic Schaot. The number of schoal days th Lhe calendar of the school yearare: 180

{Businsss)
Stele/Zip

N/A during Ihe regular school year
NA _during the extended school year

during the regular school year

_20 during the extended school year

Educstional services as specifisd in the IEP shall be previded by the CONTRACTOR and paid at the rales specified below.

A INCLUSIVE AND/OR BASIC EDUCATION PROGRAM RATE: (Appliss fo ronpublic sehools caly): Daily Rate; §240.00

Estimated Number of Days 210 x Daily Rate 240.00 =PROJECTED BASIC EDUCATION COSTS $50,400

B. RELATED SERVICES:

SERVICE

Provider

LEA

NPS

OTHER
Specify

# of Times per Cost per Maximum Estimated Maximum
whimolyr., Duration; seusion Number of Total Cost for
or per JEP; Sessfons Contracted Period
of as needed

Intensive Individual Services (340}

Language/Speech Therapy (415)
a. Individual
b, Group

Adapled Physival Bd. (426)

Hasltk: and tursing: Speciatized Physical
Health Care (435)

Heall and Nursing Services: Olher (436)

Assistive Technokigy Services (445)

Occupational Therapy {450)

Physical Therapy (450

Individuz! Counseling (510)

Counsaling and guidance (515),

Parent Counsaling {520}

Socal ‘ticrk Services (525)

Psychoingical Serviess (53))

Bahavior Interntion Services (535)

Spacialized Servicas for Low Incidence
Disgbiliies {(610)

Speclalized Deaf and Hard ol Hearing
Servicas (710}

Interpreter Sefvices (715}

Audiciogical Servicss (720}




Provider

SERVICE LEA NPS OTHER # of Times per

Specify wk/molyr., Duration;
or per IEP;

or as needed

Cost per
sessfon

Maximum
Number of
Sesslons

Estimated Maximum
Total Cost for
Contracted Period

Specialized Vision Services (725)

Orientation and Mobility (730}

Braiile Transcription (735)

Specialized Orlhopedic Service (740)

Reader Services (745)

Note Taking Senvices (750)

Transcription Services (755}

Recreation Services (760)

College Awareness Preparation (820)

Vocational Assessment, Counseling,
Guidance and Career Assessment (830}

Career Awareness (840)

Work Experience Education (850)

Mentoring {860)

Agency Linkages (865)

Trave! Training (870)

Other Transilion Services (890)

Other {900) Mental Health Services X Daily

$180.00

365

§65,700.00

Other {900) Room and Board X Daily

$270.00

365

$98,550.00

Transportation-Emergency
b. Transportation-Parent

Bus Passes

Other

ESTIMATED MAXIMUM RELATED SERVICES COST$ __$164,250.00

TOTAL ESTIMATED MAXIMUM BASIC EDUCATION AND RELATED SERVICES COSTS $ 214,650

4. Other Provisions/Attachments:
Da

5. MASTER CONTRACT APPROVED BY THE GOVERNING BOARD ON

6.Progress Reporting Quarterly Monthly Other . Per [EP

Requirements: ___ (Specity)
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‘Fhe parties hereto have executed this [ndividual Services Agreement by and through their duly anthorized agents or representatives as set {orth

below.

~CONTRACTOR-

Utah Youth Viilage, DBA Alpine Academy
Name of Nonpublic School/Agency

Angie Alvey
Augie afuey (Dec 8, 2031

4:42 MST)

-LEA/SELPA-~

Fresno Unified School District
Name of LEA/SELPA

(Signature) (Date)

(Signature} (Dare)

Angie Alvey, Academic Director

Approved As To Form

L =9 s
”‘"’“ufhf{_‘f"{?: Jan 4, 2024
Stacey Sandoval, Executive Director
Risk Management

Patrick Jensen, Chief Academic Officer
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Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM A-19

AGENDA SECTION: A

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Ratify

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Ratify Addendum to the Agreement with Impact Athletics

ITEM DESCRIPTION: Included in the Board binders is an addendum to the agreement with Impact
Athletics. The Board approved the original agreement on November 01, 2023, for the amount of
$18,995. The need to amend the agreement with Impact Athletics is to specify the two different camps
that were made available to students during the Winter Program, Visual Arts Camp and Photography
Camp, and to amend the cost per student rate to reflect the correct cost per student as outlined in the
final proposal. Impact Athletics agreed to service 80 students in total at the rate of $355 per student.
The agreement will need to be increased by $9,400 which brings the new contract total to $28,400.

FINANCIAL SUMMARY: Sufficient funds in the amount of $28,400 are available through the Extended
Learning - Expanded Learning Opportunities Program budget.

PREPARED BY: Jeremy Ward DIVISION: Instructional Division

PHONE NUMBER: (559) 457-3731
CABINET APPROVAL: Natasha Baker, Ed.D., SUPERINTENDENT APPROVAL:
Chief Academic Officer Robert G. Nelson, Ed.D.

Vﬂ (E/YZ\



1/5/2024

1/5/2024

Jan 11,2024






1/5/2024

Jan 11,2024



(1
Ye

RFQ 22-09 was Board Approved on 11/01/2023 Item A-14
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Fresno Unified School District
Independent Contractor Services Agreement

GENERAL INFORMALION
Sohool/Dopartiment Dudgol: 060-2600-0791-1110-1000-5899
Dlistrlol Contaol Porson: JBREMY WARD / CONNIB CH,
Budgot Manngor Approval: [ ) /\/

Contraotor's Vondor Name: INIPACT APALRBTICS LLC
Coniraotor's Contnol Porson; JBRVIS COLR

Contractor’s ‘Illo: CO-OWNER

Contraolor’s Tolophoo
Numbor; 559-481-1120

Contraotor*s B-mall: Impaotathlollos559@gmall.com

Contraolor's Addross; 1955 BROADWAY STRIRTIRBSNO, CA 93721

. This Indopondont Contraotor Sorvious Agroomont Is mado and ontorod into effootlve 12/4/2023

I (tho "Bffootlvo Date") by and botweon tho Frosno Unlfled Sohool Distlot (“Distrlot”) and IMPACT ATHLETICS LLC
(“Contraotor"),

1. Conlrnotor Sorvlcos, Conlraolor agroos to provide

.10232, Impact Athlollos ngrcos to provido L four-day sosslon of Creallvo Arts Winlor Camp ofE:slto, followlng tho sesslon datos and cdumilon, Sosslon
3 Decombior 18 - 21,2023 from AM Hosslon: 8:00 AM - 12:00 PM nnd I'M Sosston: 1:00 M - 5:00 PM. Iiaol sosston will servico up (o 40 studonls In tlio
,'\\90 AM progrom end 40 studonts In 1o M progiom for a tolol of 80 studonts In grades: TK-61h,
ne - Visusl Atts Comgp: Students will leom varlons o1t medlums Inoluding palnting, syalor colors, psstols ond moro, Full Rrcokfost will bo provided dolly for
i o (X (1P e e : g

e #NOTB: Ay progron\ with loss than 40% onrollment/roglsientlon of (helr oogablly onco roglsimilons oloso wiil bo onncoled ond nol operalo duclng Winter
\/ Comip proganns,

35 Impaot Athloitos ngreos to snbmit dally nltondanco (or sindonts nttonding progeam, Jmpaot Athlotles wiil submit an oxcentivo summnty ropost for cach
weok of progam oNored nlong with anlivoleo oullinfng servicos provided for Wintor Camp proamln(u'. lmrnol Miotlos will recolvo a 40% ndvancomont
prlor to thostast of \Yintor Camp progmn, §€ program Is not oancoled ny sialed abovo. Impaol Athlotlos Is to Involeo Bxtonded Learning Ixopattment (o
diftoronoo of tho ndvancement r¢colved Lased on studont attondanco for enol progenim oponed nt tho conoluslon of Wintor Camp progeams.

Tmpaot Athlellos og(ees 1o partlolpoto lin o communication ond soglstmtlon sorvico offered by InPlay ond secolvo confldontlel studont data provided by
Ttasno Unifled Sohool Disicdot to ontoll stndonls h\ln\faol Athlellos’s Wintor Comp progrom, Impaol Athlotlos sgeeos to hondlo o studont data In
occordsnco wihi USD’s dat securlly ond privaoy pollclos os woll os I necordsnco wiili ol appllcoblo Inws ond rogulotions, lmrnol Athlollos ngreos to

willlzo 1o student datn sololy for tho pumosos of perfonming logliimato cdueatlonal purposos rolnted to progem(s) oullined I this ogrcomont and not for
sny advorllsomont or promotionnl purposos,

Al mntorlals, equipmon, and suppllos purchased undor this contiact ato tho proporty of Mrosno Unlfled Sohool Distelot,
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porformed fo the dafo of tsxmination, Ehe Distrlot may then proceod with the work In any mensor the Distrlol doems

proper.

Notwithefauding the expiration or formination of this Agresment for any renson (a) miy provislon of this Agreement
{iiat Imposes or eonfomplates continuing oblipations on a Paty shull survive the explration or terminatlon of this
Agreoment, Inoluding withont fimitation, the iphts and dutlos wder Paragmphy 12, 13, 15,0 17 aud (b) ol
wndlsputed fees due and payablo hecoundor Hirovgh the termination date in recordance with Pamgraphs 4 and §.

13, Confideutial Information

& Tor the Jaxposes of this Agreemont “Confidential Information ncludes any waition or oral informntion or

i}

dnta, disolosed by either Party to the other, wihich may Inotude, withaut Kmitation, information yelating to

toohnlon], finunolnt, personnel, persotinl employee informatlon, the notwork, corporato, edminisiration, plan
design, beyioflls or contractual affairs of oither Pady or a thlrd party thathas boon ldontifled ag confldentinl o
that by the nature of the olroumstaicos sucrounding disclosute anght yonsonably to be trealed ns confidontlnl.

Contractor horoly ngreos that It shial) not dlsolose Confidential Informuilon, and any materlols, discussions,
or other eommmmlontions cotcerning Confidential Information to any person of entity, oxcopt to ifs own
omployens, sontraclor pursonnel, and to ils attorneys, acsowiails, consultants aud othor professtonn! advizors
having o “noed to know,” and who aro thomselves bound by slwilar noslisolosuro restrlotions (coltestively,
“Roprosoniativos”), 1€ Contractor licoomos aware of any disolosure or uso not in complianco with
this Agrasmont, Conteastor shall notify the Distrlel In welting within threo (3) businuss dnys. Conlraofor
shull uso af fonst fho sama depres of oaro In safeguarding Confidential Information as 1t usss In
snfaguarding lis own confidential informallon. Roprosontatlves shndi bo bound ta comply with alf terms
of this Paragtaph

13.8, Upon tho yequost of the Distylet, Conractor shall provide & willlon acknewledgmont from cach of lts
TRoprosontailves that satd Representalive Iy bound by the terms of thls Pavagraph 13.8,

Contraotor's obilgatlon wnder this Agreemont 1o not disolose Confidential Information shall not apply to
Information that: (n) brcomes gonotally avallable to the publio othuy than as the result of wanathovized
diselosure by Contractor or a thivd pacy} (b) Js Independently developed by Contraotor withowt the nid,
applioation or use of Canfidentinl Xuformation; or (o) was recelved by Confraotor on a non-confidontial tnst

pilor to receipt from tho Distelol or from a third-pasty lawfully possessing and lawfully ontitted to disclose
such fuformation.

Disolosure of Condidentla! Fnformation shall not bo prectudod If suoh disolosnro 1s; (1) roquived pursuant lo 1

valld cout order; or (b) I tho opinton of lsgal counsel for Contrastor, is athurwisa required by Jaw, provided
thot In olther cironmstance:

. Contractor shall furntsh tho District with o copy of the domand, simmons, subpoonn or oliier logal
procass to compol swoh disolosure;

il. Confractor shufl glve the Distlot rersonable prior notlco of ils jutentlon to disclose Confidentlnl
Tnformation in order 1o st the Distrlet an oppottuitty to seck approprlnte profection; and

i, Conteaotor shall fako all rensonablo stops Inolvcling, withiout limitation, the pursuit of a proteotive order,
tu resteiot the diselaswo of Confidentlal Infoymation to the grentest extont possible,

All Confidential Infarmniton provided by the Distriot {0 Contractor Iz and shall forever remaii tho solo and
oxolusive proporty of the Disielot, By granting novess to Confidontial Informathow, the Disteiot does not grant
any oxpress or impiled right to Contrastor fo use, publish or disclose auy Confidontiel Tufoumatlon,
Aftor its review of the Confidentin! Tnformatlon Conlpactor will xeturn to tho Distlot oll Confilontial
Infortnntion disolosad to It (inoluding coples or symmaries of Confidentiat Information), or with the Distelet's
posnisslon destroy the Contidentlnt Infornatton mud coxtlfy in writing that it hns beon destroyed.

14, Injunotivo Rollef. Hooh Party noknowledgoes thaf a bronoh or throntened breack of Ihls Agrosment moy chuse
Immodinte and iroparable harm to the Distilet and thet, fo proteot against such harm, thoe Disislet may seck Stom a
coutt of aompotest Jurisdiction the lsaianoe of a resteainkngy ordor of njunction to prohlblt any threntensd diselosuro
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os istanse of the Distelot's Confidontlal Information, Such aw action for a restaining order ox Ijunotion Is In additlon
fo and daos not Nt a8l otlier xomedios provided by Jaw ov in squity or by agreamont botweon tho Paities.

Tndlemmiftontion aud Hold Harmiess. To the fullost extent allowed by law, the Contractor shall defond, Indenmify mul
hold Distrlot, lis agonts, employses, Bonwd of Trusteos, mombors of the Boud of Tiusiees, offiolals, offoors,
voluntesrs, and roprosontalivos (“Indemnitios™ freo and havmless from any and all olalins, domands, nogligonce
(noluding the allve or passiva neglipencs of Indomnitioes, rogardless of whethor sole or oflierwlse, as allowed by
faw), onuises of aotlon, costs, oxponses, labillites, tossos, damages ot fujurles, tines, ponalites in Inw ov equity,
regardloss of whether the allegations aro false, frandulent, or groundloss, lo propoily or petsons, fnoludlng wrongful
death, (oollooflvely “Loss®) fo the oxtont arlslug out of or Inoident to: 1) the porfusmance or bionvh of any of the teting
and conditlons of the eontract {Inoluding but not limited ta) the Contractor's uso of tho site; or 2) auy aols, omlasions,
negligonios, In conncotion with the porformance of Sowvices ‘or othorwlse atlslig from s Contraot
(“Indemnifiontion®); or 3) the witifal misconduet of the Contiaolar or thelr respeolive ageils, subconlravtork,
omployoes, muterial or squipment supipliers, inviteas, or Heonsees. ‘The Conteactor's Indemulfteation inoludvs, but ls
not Himited to, tho paynient of atl damuges and atfosney’s foos, fines, pmnaliios and othoer xelaled costs and expenyos,

& The Conteactor's defonso obligations (sith connse} approved by Distrlof), shall ariso immadiately upon fonder
of any of o Tudoninitles, and the dofense shall ha pald ol Confractor’s own oost, oxpense and tisk, for any and
all such nfovesnid sults, aotions or other fegal procoedings uf evory kind that may bo brovght or jnstltuled agninst
any of the Tndomuittes, nofvlthstanding viiothor Hiability I8, snn bo or fine yet bean ostablished.

s “Fhe Contrastor shall pay and snflsfy any Judgusent, awsed ox deoreo that may be rendored ugutnst any of ihe
Tndemndifos, In any such sult, action or othor toga! prosonding. The Confraofor shll vebmburso Tntdemndtios, and

ench of thom, for any and all lepal exponsas and cosls incucred by each of tham in conneolion horewith or Iy
enforoing the Indemnity herelu provided,

o Acoeplanco of nsucance certifontes and ondorsomonts roguired undor tho contract does not rvellove
the Contractor from Linbility under this indemulflontion nud hold hanntess olanso, The requireinonts of this
Sootlon (Indemmifioation and Hold Hannless) shall apply wiother or not suoh instwatos poiicles shell
have beon determined to be applieable to any of auch damages or olaims for damages.

Tusurance. Witow Bmlilng “Contractor” ndemmnifieation, 1tIs agveed tint “Contractor” shafl seowo and inaintaln Infoscoturing
fHio torn of this Agreament o Commerclal Gonoral Linhility polloy (Contraotual abiilty inchuded) wiifizing an ocoumsheo
poliey foun, with limils of nof less than two anilfton ($2,000,000) dotlars por accuiioee, four mllllon ($4,060,000) anmnl
apgropoto Ik Buslzess mitomohiio Linbility Tiswmneo shall be matninbed for owned, sehieduted, non-owned or hived
automoblies with a combined singlo it not less than iwo millfon (§2,000,000) dolims per accussiice. In tho avent “Contractor®™
s working with stadents Individually or providing professlonal servives to students, “Contractor™ shadl iaintoln 4 polloy providing
covorage for soxunt molasiation andior abuse clalms, Jit tho ovent that “Continotor's® Conunercial Genond {lubility polfey
oxcludes caverage for sexual nolestotion and/or abmse ofzims shall be required o procure a sapnrto or supplemontal policy
providing such covemgo, 'The linils of coverge for the nbuze and ynolostation potlay shintl bo siot less than $2,000,000 per dlnim
and $4,000,000 agarepale, 1€ sy of the requied policlos provlde toverago on olnlinsviade basia then the following shall
apply; 1) The relroastive date must bo shown, and yist be before the dato of the confract.or the Uoghining of contract work; 2)
Tnsurico auust be malnaltied rad evidence of fnsuwwe must Lo provided for af least flve (5) yeais afler completion of e
controt works (3) X covorngs Is cancoled or nonvxonewed, and not replaced with auother olabins-mado poltoy form with a
relroactive date prior fo the confinot effective dale, (he Contraclor must ycohinse “oxtended reporting® covexago for 4
mintmwun of five (5) yeass aftor completlon of work. Seitdnsured rotantlons mistbe declare (o and approved by Distelet. The
Dishiot may sequits “Contacios fo provide proof of abiflly to pay lossos and rolated Jnvestigations, olnlms rdministration
and doPonso oxpanses within tho refention, "The polloy shall jrovide, or be exndorsed 1o provide, tnt tho solfinsured retontion
mny bo safisfied by oither tho nawed fnsured or e Dishde.
The Dishilot shall lis nomed y w additlonal insuted on tho policles by separate endoxsomont, A Cetificato of Insuranes
and endlorseinenty shall bo plachied to this Agveeront as proof of usnpines, The “Contractor” polloy shiall provide that 1 Is
prinary such that Jusumee malitabied by the Districs, ifany, slinld be oxcess aud niot co-prlmary,
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17, Indepondont Contraclor Status, Whilo ongagod In carcylng out lhe tevms and oonditlons of the contract, the Contractor
{8 an Indopondont contrnolor, and not an ofifcor, omployoo, agent, pariner, ox jolnt vonture of the Distlol.

18, Workoers' Compousnion Insiranos. Confraotor agvoos to provide all nocoasnry workers' componsatlon lsurance for
Contractor’s employoes, ifany, tf Conliaotors own cost akl oxponse,

19, Elugorpriniing Roqutremonts. Contnolor horoby noknowledgos that, If applionblo, It Is requiret to somply with the
yequivonmonts of Bducatlon Codo Svotion 451251 with respeot to fingerprinting of employoes who may have conlact
with tho Distelol's puplls. The Contraotor shall also ensura that its consultanta on the Prajest also comply with the
roquirononts of Sooflon 45125, 1, IF xequiter by Bduoation Codo Seotlon 45125.1, thoe Contraotor and s consultants,
prlor to any of the Contraofor 's employoss, or thoso of nny oflior conswlmits, coming inte aoninot wilh tho Distelet's
pupdls gubmlt throygh the DISTRICT flugorpsins lo the Depreimont of Justleo (DOJ) for {ho monltoring and
suporviston of omployen(s) andfor affillated constltuents. Contractor will not bogln work on fhe Prajeot slte until
oainlng o DO) cloaved stntus through the DISTRICT, Contiaotor furthor auknowledpos that othor fingorpiinting
yoquiromente may apply, 83 sot forth In Bduontlon Code Seotton 45125 of aoq,, and wiil comply with auny suoh
voquireinonts, Inotuding hinvlng Consultant castifips Consullauts corilfy that none of fheso smploycos ancdfor afiiiiated
conatituont(s) wilt iave beon sonvlotod of n flony ns defined in Buoatlon Code scollon 45122.1."Bingerprinting
Roqguitemonts,” Is exprossty understood and agrecd to by iie paiios hoyotor

I3
Conteactor's fnltinlsh g Disirlot's lnltials

20, 'L'axes, Confrastor agrocs that Contraotor fins no ontlilement to any future work from the Distriet or to any omploytiont
ox filnge bonofits from tho Disttiot, Paymonts to flie confractor pursunnt to this Agreomont will bo reportod ta Podoral
and Stato (axlng autholiles ne voquived, Distelot wil not withhold niy morey fom componantion pryablo fo
Confeaotor, Distrlot will not withhold FICA. (Soolnl Seontlly), sinto ox fodorat unemploymiont insranse conkibutions,

slnto or fedoxal Tncoms ta or disabiiity Insusance, Contastor is Indopondonlly xosponsible for tho payment of ail
applioable taxos,

21, Assipument. The Contraotor shati not assign or tranefor by operation of Iaw os othorwise any ornll of lig vlghts, burdons,
dutlos ox obligations without the prior valiton consont of {heDistilel,

99, Blnding Bffeol, Thia Agreomont shall Inuro to thoe bonofit of and shall b binding upon the oontractos and the Distelot
pd tholy vospeotlve succossors and ansigus,

23, Soverablfity. If any proviston of this Agreoment shall b hold invatld or uienforceablo by a cowmt of compotant
Jwmisdiotion, suoh holdlug shall not invalidate or ronder unenforeonblo any othor provision hereof,

24, Walvar and Amondmonts, Thls Agreomont may bo amended, madiffed, suporseded, oancollod, ronowad oy oxtondsd,
and the forms td condittons hersof may bio walved, only by o wiliten instumont slgnod by (he parttes o, In the enso
of a walver, by the party walving compllance. The wnlver by any party horelo of a bionch of any provislon of this
Agroomont shall not oporate or bo consivued ns o walver of any subsequont brenoh,

25, Goverilng Layw. This Agrovnent shail be governed by aud consivued jn acoordance with the Iaws of the Stato of
Californln and vono shal be In the approprinte Supestor court In Bresno, Californln.

26, Attorey's Toos, The non-provalling pmty In any dlaputo windor fhis Agreoment shiail pny oll costs et oxponsos,
Inoluding oxport wiinoss foos nnd attoriey's foos, Inourred by the prevalling parly In resolvlng svoh disputo,
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Wultien Notive. Written niotion shiall by deotiod to hiave Seon duly served If defivered Ju porson fo the Jidividual or

mahor of the company ox to s officer of the corporatlon for whom It wes lntended, or 1£ dolivored to or sont by
yogistored or ceriltied madl to fhe last bushngss address knowa to the person who pivoy thonotics,

Disivlof; Contraptor: IMPACT ATHLETICS LLC

Frosno Unlfled Sohool Distriot Name: JBRVIS COLR
Tarchaslag Doparimont
4498 ., Brawloy Avenno

Addvess:
Wrosnn, CA 93722 1955 DROADWAY STRHRT RRUESNO,
A 83721
o Risk Management Hresno
Unllied Soloof Dlstiiot 2309
Tulare Streo
Tasno, CA 93721

Compligneo with Law, Baoh and every provision ofInw and clanse requited by law o bo insexted Inta this Agreoment
shall be deomed to bo Insored Rexoln and ihis Agrastaont shadl e rend and enforoed as though it were inclnded ilrevali.

Contractor agress it 1t shall comply with all legal requivemonts Lor the porformunce of s dulics underihis agreement
and that fature to do shall constituto matoeriatbreach,

Tintlro Agreoment, This Apraomont is intendod by the Patdios as dho final oxpression of thelr ngroomont with respoot
fo suoh forms a8 aro included hoveln and as the complete and exolusive sintomont of its forms and may not bs

oonttudlotod by ovidence of any prior agresment or of o conlomporaieous oral agreement, nor oxplilned
or supplemented by ovldonco of consistont addilionaf tors,

Construclion, The rule of construciton that any ambiguity in an agreemont bo consiried against {he drafter of such
ageeomont shall not apply to this Agresmont,

Byecntion of Othor Doouwients, ‘ho pariles to this Agreomont shall cooperate fully in tho oxsontion of any and all

athor doonments aud In the completlon of any additional notlons that may bo nooessary or approprinie fo glve fall force
and offoet 1o the texms and intent of this Agresmond,

Exesullon In Connterpauda, This Agrooment may b exeouted in countorpaity suods thnt the signatures may appone on

separate signalure pages. A copy, of an orlginal, with oll slgnatures apponded together, shull be doomed a
fully excouted ngraenient,

Boned Approval, Bor confrnots in excess of $15,000.00, {iw offootiveness of this Agrecinont 3 contingent upon the
approvalof the Fresno Unifled Sohool Distrlet Board of Bduoation.
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Brooutod af Frosno, Callfornin, on the date and vone first wiliten abovo,

DISTRICT CONTRACTOR

I'rosio Uniflod School Distiiot IMERCT ATHLETICS LLC

Y N— Jervii L. Cole

Patiiek JEnteh (Mo 14, 2013 14015 PAT) Jeryst, Celefoin s, 2021 0339 DY)

Priviok Fonson, Chiof Rinancinl Officor Nrper TRRVIS COLE + Tle;CO-OWNBR
Nov 28,2023 10/05/2023

Date Dale

Apgproved As To Rorim!

j_\l.\da;{/,’{‘ J:?, o

Stacoy Snndoval, Bxeentive Diveotor
Risk Management

Oct 9, 2023

Dite
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performed to the date of texmination, The District may then proceed with the work in any mannor the Distrlet deems
proper.

Notwithstanding the expiration or termination of this Agreoment for any reason (a) any provision of this Agreoment
that imposes ar contemplates continning obligations on a Pasty shall survive the expiratlon or termination of this
Apreoment, including without limitation, the rights and duties under Paragraphs 12, 13, 15and 17 and (b) aill
wndisputed fees due and payable hereunder through the fermination date in accordance with Paragraphs 4 and 3.

13. Confidential Information

a For the purposes of this Agreement “Confidential Information” includes any written or oral information or
dala, disclosed by either Party to tho other, which may include, without limitation, information relating to
technical, financiat, personnel, personal employee information, the network, corporate, administration, plan
design, botiefits or contractual affairs of either Party or a third party that has heen identified as confidential or
that by the nature of tho clroumstances surtounding disclosure ought reasonably to be treated as confidential.

b Contractor hereby agrees that it shall not disctose Confidential Information, and any materials, discussions,
or ofher communications concerning Confidential Information to any person or entity, except to lis own
employecs, contractor personnel, and to its attorneys, accouniants, consultants and other professional advisors
having a “need to know,” and who are themselves bound by similar nondisclosure restrictions (collectively,
“Represeniatives?). If Contractor becomes aware of any disclosure or use not in compliance with
this Agreomont, Contractor shall notify the Distriot in writing within three (3) business days. Contractor
shall uge at least the same degree of care In safeguarding Confidential Informatlon as It uses in
snfeguarding its own confidential information. Representatives shall be bound to comply with all ferms
of this Paragraph
13.B. Upon the request of the District, Contractor shall provide a writton acknowledgment from each of its
Representatives that said Representative is bound by the terms of this Paragraph 13.B.

o Conttactor’s obligation under this Agresment 1o not disclose Confidential Information shall not apply to
information that: (r) becomes gonerally available to the publio other than as the result of unauthorized
discfosure by Contractor or a third party; (b) is independently developed by Contractor without the aid,
application or use of Confidential Information; or (c) was received by Contractor on a non-confidentiat basis

prior 1o receipt from the Districl ot from a third-party lawfully possessing and lawfully entitled to disclose
such information,

d Disclosure of Confidential Information shall not be prectuded if such disclosure is: () required pursnant to &

valid court order; or (b) in the opinion of legal counsel for Contractor, is otherwise required by law, provided
that in elther circumstance:

I, Contractor shall furnish the District with a copy of the demand, summons, subpoena or other legal
process 1o compel such disclosure;

il.  Confractor shall give the District reasonable prior notico of its intention to disclose Confidential
Information in order to allow the Disirict an opportunity to seek appropriate profection; and

iti. Contracior shall take ail reasonable steps including, without limitation, the pursuit of a protective order,
to restrict the disclosure of Confidential Information 1o the greatest oxient possible.

o - All Confidential Information provided by the District to Confractor is and shall forever remain the sole and
exclusive property of the District, By granting access fo Confidential Information, the District does not grant
any express or implied right to Contractor o use, publish or disclose any Confidential Information,
After ils teview of the Confidential Information Confractor will return to the District all Confidential
Information disclosed to it (including coples or summatles of Confidential Information), or with the Distcict’s
permission destroy the Confidential Information and certify in writing that it has been destroyed,

14. Injunctive Relief. Each Party acknowledges that a breaoh or threatened breach of this Agreement may cause
immediate and irreparable harm to the District and that, to proteot against such harm, tho Disirict may seek from &
court of competent jurisdiction the jssuance of a restraining order or injunction to prohibit any fhreatened disclosute
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or misuse of the Distriot’s Confidontial Information. Such an action for a restraining order or injunction Is in addition
to and doos not Jimit all other remedies provided by law or in equity or by agreemont between the Parties.

Indemnification and Hold Harmless. To the fullest extent alowed by law, the Contractor shall defend, indemnify and
hold District, Its agents, employees, Board of Trustees, members of the Board of Trustees, officials, officers,
volunteexs, and representatives (“Indemnities”) free and harmless from any and all claims, domands, negligence
{including the aclive or passive negligence of Indemnities, regardless of whether sole or otherwise, as atlowed by
iaw), causes of action, cosfs, expenses, liabilities, losses, damages or injuries, tines, penalties in law or equity,
regardless of whether the allegations are false, frauduient, or groundless, to property or persons, including wrongful
death, (coltectively “Loss™) to the extent arising out of or incident to: 1) the performance or breach of any of the fetins
and conditions of the contract (including but not Jimited 10) the Contractor’s use of the siie; or 2) any acts, omissions,
negligence, in comection with the performance of Services or otherwise arising from this Contract
(“Indemnification”); or 3) the willful misconduct of the Confractor or fheir respeolive agents, subeontractors,
employees, naterial or equipment suppliers, inviteos, or licensees, The Contractor’s Indemnification includes, but is
not limited to, the payment of all damages and atiorney®s fees, fines, penaltios and other related costs and expenses,

a The Contractor’s defense obligations (with counsel approved by District), shali arise immediately upon fender
of any of the Indemnitics, and the defense shall be paid al Contracfor’s own cost, expanse and visk, for any and
all such aforesaid suits, actions or othier legal procsedings of every kind that may bo brought or instituted against
any of the Indemnities, nofwithstanding whether Hability is, can be or has yet been established,

b The Contractor shall pay and safisfy any judgment, award or decree that may be rendered ugainst any of the
Indemnities, In any such suit, action or other legal proceading. The Contractor shall reimburse Indemnitios, and
each of them, for any and all legat expenses and costs inourred by each of them in conneetlon therewith or in
enforcing the indemuity herein provided.

o Acceplance of insurance ceriifioates and endorsements roquired under the contract does not relieve
the Contraclor from Hability under this indomnification and hotd hanmless elause. The requirements of this
Section (Indemnification and Hold Harmless) shall apply whether or nof such insurance policles shall
have been determined to be applicable to any of such damages or olaims for danages.

Tnsurance. Without limiting “Contiactor” indesnification, it is agveed that “Contractor” shalt secure and maintain in force during
the term of this Agreement a Consmercial Genersl Linbility polioy (Contractual Hability included) wilizing an ocoumence
policy form, with limifs of not tess than two million (§2,000,000) doliars per occurrence, four mitlion ($4,000,000) annual
appregate limit. Business automaeblle Liability Insumnce shall be maintained for owned, scheduled, non-owned or hived
sutomobiles with a combined single finvit not less than two miltion ($2,060,000) dollars per occuutence. In fhe event “Contractor”
s working with students individually or providing professional services fo students, “Contractor” shali maintain a policy providing
coverage for soxual molestation andfor abuse claims. In the event that “Contractor's” Comunercial Geneml liability policy
excludes coverage for sexual molestation and/or abuse claims shall be requited to procure a separate or supplemental policy
providing such coverage, The limils of coverage for the abuse snd molestation polley shll be not less than 2,000,000 per claim
and $4,000,000 aggregate, If any of the required policles provide coverage on a cliims-made basjs then the following shall
apply; 1) The retroactive date must be shown, and st be before the date of the confract or the beginning of contract work; 2)
Thsumance must be maintalned and evidence of insurance must bo provided for at least five (5) yeas afler completion of the
contract work; (3) If coverage is canceled or non-renewed, and not replaced with another clalmns-made policy form with 4
retroactive date prior to the confract effective dafe, the Conlxactor must purchase “axtended repotting” coverage for a
mintmwm of five (5) years after completion of work. Selfinsured retentions must be declared to and approved by District. The
District may require “Contractor” fo provide proof of ability to pay losses and related ihvestigations, claims administraiion
and defense expenses within the retention. ‘The policy shail provide, or be endorsed to provide, tht the self-insuced refention
may be satisfied by cither the named fnsured or the Distyict,
The District shiall be named as an addifional insured on tho policies by separate endorsement, A Certificate of Insuranco
and endorseients shall be aitachied to this Apreemont as proof of insucance, The “Contractor” policy shall provide that it is
primary such that Inswrance maintained by the Districf, if any, shafl bo excess and not co-primaty.
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27. Wiitien Notice, Written notics shail be deemed to have been duly served If delivered in person fo the individual or

28

25,

30.

3.

32,

33,

memboer of the company ot to an officer of tie corporation for whom it was intended, or if delivered to or sent by
registered or certificd mail to the fast business address known to the person who gives thenotice.

District: Contractor; IMPACT ATHLETICS LLC
Frozno Unified School Distriot Neme: JBRVIS COLE
Purchasing Deparimnent _
4498 N, Brawley Avenue Address:
Frossio, CA 93722 1955 BROADWAY STRBET FRESNO,
CA 93721
! Risk Management Fresno
Unified School District 2309
Tulare Sireet
Frosno, CA 93721

Compliance with Law. Bach and every provision of law and clause required by law to be inserted into this Agreement
shall be deemed fo be inserted herein and this Agresment shall be read and enforced as though it were included therein.

Conlractor agrees that it shalt comply with all legal requirements for the posformance of iis duties under this agreement
and that fallure to do shall constitute material breach,

Entirg Agreement, This Agreement is infended by the Parties as the final expression of their agreenient with respect
10 such ferms as are included herein and as tho complete and exclusive statoment of ifs terms and may not bo

coniradicted by evidenco of any prior agreement or of a contemporaneous oral agreement, nor explained
or supplemented by evidence of consistent additional terms.

Construction. The rule of construction that any ambiguity in an agreement be constrited against the drafler of such
agreement shall not apply to this Apresment,

Hxecution of Other Doousients. The parfies to this Agreement shall cooperate fully in the execution of any and all

other docuntents and in the completion of any additional actions that may be necessary or appropriate to give full force
and offect to the terms and intont of this Agreement,

Bxecution in Counterparts. This Agreement may be executed in counterparts such that the signatures may appear on

separate sighature pages. A copy, or an orlginal, with all signatures appended together, shall be deomed a
fully exeouted agroenient.

Board Approval, For contracts in excess of $15,000.00, the effectiveness of this Agreetnent is confingent npon the
approval of the Fresno Unified School District Board of Bdueation,

Fresno Unified Independent Confraot 6]Pege
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Fresno Unified School District
Board Agenda Item

Board Meeting Date: January 24, 2024, AGENDA ITEM B-20

AGENDA SECTION: B

(A — Consent, B — Discussion, C — Receive, Recognize/Present)

ACTION REQUESTED: Discuss

(Adopt, Approve, Discuss, Receive, etc.)

TITLE AND SUBJECT: Present and Discuss Overview of Governor’'s 2024/25 Proposed State Budget
ITEM DESCRIPTION: Governor Newsom released his 2024/25 Proposed State Budget on January 10,

2024. Staff will present an overview of the 2024/25 Proposed State Budget and the district’s preliminary
strategic budget development to the Board of Education on January 24, 2024.

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time.

PREPARED BY: Kim Kelstrom DIVISION: Business and Financial Services
PHONE NUMBER: (559) 457-6226

CABINET APPROVAL: Patrick Jensen, SUPERINTENDENT APPROVAL:
Chief Financial Officer Robert G. Nelson, Ed.D.




Agenda Item B-20

G

( Fresno Unified
School District

Governor’s 2024/25
Proposed State Budget



0 State Economic Overview

a Governor’s 2024/25 Proposed State Budget Highlights and
Impacts

0 Strategic 2024/25 Budget Development
0 Review of 2023/24 Expenditures
0 Budget and Priorities
0 Staffing Parameters
0 School Site and Department Allocations

0 Reporting Timelines

0 Upcoming Budget Discussions

01/24/2024 Governor’s 2024/25 Proposed State Budget



Source: SSC Governor’s Proposals for the 2024/25 State Budget and
K-12 Presentation, Slide 11
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Source: SSC Governor’s Proposals for the 2024/25 State Budget and K-12
Presentation, Slide 18
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Source: Governor’s Budget K-12 Education, page 136
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Source: Governor’s Budget K-12 Education, page 135
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Source: SSC Governor’s Proposals for the 2024/25 State Budget and K-12
Presentation, Slide 14
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o California’s Economy — “This is a story of correction and
normalization following a period of distortion.”

0 State Reserves — $18.4 billion
0 Budget Stabilization Account $10.2 billion — $11.1 billion remaining
0 Proposition 98 Reserves decrease of $5.8 billion — $3.9 billion remaining
0 Safety Net Reserve decrease $900 million — SO million remaining
0 Special Fund for Economic Uncertainties — $3.4 billion remaining

2 Unemployment Rates as of November 2023
0 National — 3.7% (prior year 3.6%)
0 State —4.9% (prior year 4.1%)
0 Fresno County — 7.6% (prior year 6.3%)

01/24/2024 Governor’s 2024/25 Proposed State Budget



Source: SSC Governor’s Proposals for the 2024/25 State Budget and K-12 Presentation,
Slide 27
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0 Decrease mainly due to ADA loss (3-year prior average)

‘ Local Control Funding Formula (LCFF) — ($11.5 million) for COLA of 0.76%

0 Proposal for instructional continuity to allow districts to provide
attendance recovery opportunities

Special Education — $400,000 for COLA of 0.76%

PERS — $1.4 million additional costs for statutory increases
(no change to STRS rate)

Health/Welfare — SO0 flat rate for 2024/25 and 2025/26

Workers’ Compensation — $2.7 million reduced cost to fund at 90%

01/24/2024 Governor’s 2024/25 Proposed State Budget



Career Technical Education

Learning Recovery Block Grant

Educator Pipeline

Early Childhood Education

)

—

01/24/2024

» Executive Order to develop and submit proposed Master Plan by October 1,
2024

» No reductions proposed, however, change use of these funds to focus
remaining funds on students most impacted by learning loss
The Local Control and Accountability Plan (LCAP) will guide the process

A\

A\

California Commission on Teaching Credentialing is to create a new
Elementary Arts and Music Education authorization as an additional Career
and Technical Education credential

Maintain reimbursement rates of $53.7 million

Delay $10 million from the Preschool Inclusion Grant Program until 2026/27

Reduce allocation of facility bonds from $875 million to $375 million

YV V|V VY

Delay Transitional Kindergarten and Full-Day Kindergarten Facilities of $550
million to 2025/26

State-wide election bond initiative to be placed on November 2024 ballot

A\

Governor’s 2024/25 Proposed State Budget



2013/14 - 8.25%

2014/15 - 8.88%

2015/16 - 10.73%
2016/17 - 12.58%
2017/18 - 14.43%
2018/19 - 16.28%
2019/20-17.10%
2020/21-16.15%
2021/22 -16.92%
2022/23 -19.10%
2023/24 -19.10%
2024/25 - 19.10%
2025/26 - 19.10%
2026/27 —19.10%

01/24/2024

2013/14 -11.442%
2014/15-11.771%
2015/16 - 11.847%
2016/17 —13.888%
2017/18 —15.531%
2018/19 - 18.062%
2019/20-19.721%
2020/21 -20.700%
2021/22 -22.910%
2022/23 - 25.370%
2023/24 - 26.680%
2024/25 - 27.800%*
2025/26 — 28.500%*
2026/27 — 28.900%*

*Estimated rates provided by CalPERS
Governor’s 2024/25 Proposed State Budget



18/19 | 1920 | 20/21 | 21722 | 22/23 | 23/24- | 24/25% | 25/26- | 28/27-
Funded ADA 67,045 | 56930 | 66030 | 66879 | 66444 | 64,007 | 63,577 | 62,345 | 62172
Actual ADA 67,045 | 66930 | 64154 | 58759 | 62,395 | 62,893 | 61966 | 61,866 | 61,766
ADA Rate 04 8% 094.5% 092.0% B4.5% 00.0% 092.0% 02.0% 02 0% 092.0%
01/24/2024 Governor’s 2024/25 Proposed State Budget




3,000

2,500
2,000
1,500
1,000
500 I I
- 2019/20 2020/21 2021/22 2022/23 2023/24 2024/25* 2025/26* 2026/27*
*Projected

©TK ENROLLMENT = TK EXPANSION

01/24/2024 Governor’s 2024/25 Proposed State Budget



$1,125,000,000 e Scenario #1 e Scenario #2 === Scenario #3

$1,105,000,000

$1,085,000,000

$1,065,000,000
$1,046,063,51

$1,045,000,000
$1,025,000,000

$1,005,000,000 $1,000,360,555

$1,000,360,555

$985,000,000

$965,000,000

$945,000,000

$925,000,000

2022/23 2023/24%* 2024/25* 2025/26* 2026/27*

e Scenario #1 $950,422,953 $1,033,893,668 $1,046,063,511 $1,078,817,470 $1,110,173,908
e Scenario #2 $954,781,312 $1,011,841,433 $1,000,360,555 $1,015,496,921 $1,044,647,456
e SCenario #3 $954,781,312 $1,011,841,433 $1,000,360,555 $1,007,974,018 $1,034,308,897
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$1,125,000,000 e Scenario #1  es====Scenario #2  e====Scenario #3

$1,105,000,000

$1,085,000,000 $1,078,817,470

$1,065,000,000
$1,045,000,000
$1,005,000,000
$1,007,974,018
$985,000,000
$965,000,000

$945,000,000

$925,000,000

2022/23 2023/24* 2024/25* 2025/26* 2026/27*
= Scenario #1 $950,422,953 $1,033,893,668 $1,046,063,511 $1,078,817,470 $1,110,173,908
e SceNAIO #2 $954,781,312 $1,011,841,433 $1,000,360,555 $1,015,496,921 $1,044,647,456
e Scenario #3 $954,781,312 $1,011,841,433 $1,000,360,555 $1,007,974,018 $1,034,308,897
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Guiding Strategic Budget Board/Community Focus Areas
Development Principles & Strategic Planning

» Comprehensive Literacy
Intervention

(TK to First Grade)

» Early Learning
Expansion

» Special Education

» Competitive _
Inclusion

Employee

Compensation > Leadership

Development

> Prudent Fiscal

Responsibility > A-ROI
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Total Direct Site Supports — $31.7 million Total Other Supports — $55.2 million

01/24/2024 Governor’s 2024/25 Proposed State Budget



Elementary School Baseline Staffing

Classroom Teachers TK =1 teacher to 24 students
K to 3d Grade = 1 teacher to 23 students (was 24)
4th to 6t Grade = 1 teacher to 28 students (was 29)

Elimination of combination classes in TK-6th grade where sufficient permanent classrooms are available
Teacher choice of augmentation aide or up to $5,000 annual stipend if exceeding Classroom Guidelines of
1-3 students or 4 or more students

Designated Schools = 1 additional certificated FTE

AERIMENE TREARES |0 r e ae ool Somalh

Classroom Aides Kindergarten classrooms = 2 to 3 (6-hour aides)
Custodial 3 to 5 FTE based on school square footage
Safety Campus Safety - .75 FTE to 1.0 FTE

Office Manager

Office Assistant(s) = 1 to 2 FTE
Library Technician
Home School Liaison

Registered Nurse (1 to 3 days/week)
Licensed Vocational Nurse or Health Assistant (2 to 4 days/week)

Clerical

Health Care

Professionals _ _
Staffing based on student medical support needs

Principal
Administration 1 to 2 Vice Principals



Middle School Baseline Staffing

1 teacher to 27 students (was 28)
Classroom Teachers teacher choice of augmentation aide or up to $5,000 annual stipend if exceeding Classroom
Guidelines of 1-3 students or 4 or more students

Middle School Redesign =1 to 8 certificated FTE

Transition Teacher = 1 FTE

Campus Culture = 0.4 FTE

School Climate = 0.6 FTE
Safety Campus Safety Assistants = 3 to 4 FTE
Custodial 4 to 7 FTE based on square footage

Office Manager

Office Assistant = .4375 to 2 FTE
Clerical Attendance Records Assistant

Library Technician

Home School Liaison

School Psychologist

Additional Teachers

Health Care Registered Nurse = 1.0 FTE

Professionals Licensed Vocational Nurse or Health Assistant (2 to 3 days/week)
Staffing based on student medical support needs
Principal

1 to 2 Vice Principals
Guidance Learning Advisor (GLA)
Counselor 2 to 2.6 FTE

Administration



High School Baseline Staffing

1 teacher to 28 students (was 29)
Classroom Teachers reacher choice of augmentation aide or up to $5,000 annual stipend if exceeding Classroom
Guidelines of 1-3 students or 4 or more students

Professional Learning Updraft System “PLUS” Teams = 2 to 3 FTE

Additional Teachers Targeted Improvement Actions = 5 to 7 FTE
Librarian

School Resource Officer and Probation Officers
Campus Safety Assistants =7 to 11

6 to 15 FTE based on square footage

2 FTE based on Physical Education

Office Manager, Registrar, Assistant Registrar and Financial Technician
Office Assistant =1 to 5 FTE

Clerical Attendance Records Assistant = 2 FTE

Library Technician

Resource Counseling Assistant

Registered Nurse = 1.0 FTE

Safety

Custodial

i _Care Licensed Vocational Nurse = .875 to 1.75 FTE (based on medical support
Professionals

needs)

Principal

Vice Principals = 2 to 6 FTE
Counselors = 3 to 11 FTE
Campus Culture Director and Athletic Director

Administration



Recommended Allocations

o Allocated based on enrollment and count of disadvantaged students
o Prioritized by each School Site Council (SSC)

o Planned for in the School Plan for Student Achievement (SPSA) —
$36.6 million

a Title 1 = S$7.7 million
0 LCFF —$28.9 million

Other School Site Allocations

a Instructional Supplies and Library Funds — $5.0 million (est.)

o Extra Curricular and Co-Curricular — $18.4 million (est.)

01/24/2024 Governor’s 2024/25 Proposed State Budget



-

e Governor’s Proposed
Budget

e Staffing Parameters
¢ School Site Allocations

\_ January

N

_J

01/24/2024

February - April

e Budget Presentations

¢ Educational Partners
Input

e Draft LCAP

-

e Budget Presentations
* Governor’s May Revise

Governor’s 2024/25 Proposed State Budget

a )

e SPSA Approval

* Public Hearings LCAP and
Budget

e Adopt LCAP and Budget

N J




0 Board Presentations — LCAP and Budget
0 February through May

a Governor’s May Revise
0 May 2024

0 Public Hearing & Adoption of LCAP & Budget
0 June 2024

01/24/2024 Governor’s 2024/25 Proposed State Budget
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