
 
 

 

 

 
CONTRACTOR PRE-QUALIFICATION REQUIREMENTS 

SPECIFIC TO THE NATOMAS UNIFIED SCHOOL DISTRICT 
Revised June 11, 2015 

 
Please upload the following support documents to your Quality Bidders application. 
 
1. Medical Coverage 

Contractor will be required to annually provide proof of Contractor’s medical coverage for all employees 
and their families showing that the contractor has maintained employee medical coverage in good 
standing for all employees for 180 consecutive days immediately prior to the submission of the 
prequalification documents OR prove that the Contractor has offered such medical coverage or the 
opportunity for compensation in-lieu of health coverage in recognition of the AR 3311(e) BIDS 
(continued) opportunity for employees to access health care through the Covered California to its 
employees within 180 consecutive days immediately prior to the submission of the prequalification 
documents. Additionally, contractors the Affordable Care Act (ACA) exempts from medical coverage 
participation cannot be excluded from the bidding.  

 
2.  Apprenticeship Programs 

Contractor will be required to provide a Certified Statement of hiring from State of California Division of 
Apprenticeship Standards Approved apprenticeship programs that have a graduation rate of 50% or 
higher. Contractor will be required to provide a Certified Statement of hiring from State of California 
Division of Apprenticeship Standards Approved apprenticeship programs. Contractor and subcontractors 
are required to provide a certified under penalty of perjury statement that the State of California 
Division of Apprenticeship Standards Approved apprenticeship program the prospective bidders are 
using has a yearly graduation rate of 50% or higher. Contractor and subcontractors with pass rates 
between 40-49% can petition the district for an exemption. Included in the request for exemption shall 
be a statement of reason for the need for an exemption.  

 
3. Local Hire Policy  

Contractor will be required to provide documentation that they will follow the District’s “Local Hire” 
policy, which mandates that the contractor hire a minimum of twenty-five percent (25%) of staff for 
any job classification with more than four (4) employees employed whose primary residence is, and 
has been, within the Counties of Sacramento, Yolo, Yuba, Sutter, Placer and El Dorado within 180 days 
of the issuance of the expected date of the Notice to Proceed for any district project. 

 
4. Please provide a notarized surety bonding letter stating the current bonding capacity. 
 
5.  Please provide a copy of the Illness and Injury Prevention Plan (IIPP). Only submit the coversheet and 

table of contents. 
 

The required information for prequalification can be uploaded directly  
to the application at QualityBidders.com 


