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6120
Equal 

Employment 
Opportunity

Suggested revision(s): Required policy. Revised language throughout the policy in light of 
changes to non-discrimination and anti-harassment laws and regulations including, 
specifically, revisions to the implementing regulations for Title IX of the Education 
Amendments Act of 1972. In revising the policy, we sought to create consistency between it 
and other non-discrimination and anti-harassment policies and to emphasize the connection 
that exists between and among them.

As part of these revisions, an "Overview" section was added which indicates that the policy is 
just one component of the District's overall commitment to maintaining a discrimination and 
harassment-free educational and work environment. This section also states that the District is 
an equal opportunity employer that does not discriminate against any employee or applicant 
for employment in its programs and activities on the basis of any legally protected class or 
category. A "Reporting Allegations of Employment Discrimination" section was added so that 
individuals know how to report complaints without having to reference another policy. Where 
appropriate, references to other potentially relevant policies and documents were also added. 
Policy Committee recommends as is.

6121
Sexual 
Harassment in 
the Workplace

Suggested revision(s): Required policy. Revised in light of changes to non-discrimination and 
anti-harassment laws and regulations including, specifically, revisions to the implementing 
regulations for Title IX of the Education Amendments Act of 1972. In revising the policy, we 
sought to create consistency between it and other non-discrimination and anti-harassment 
policies and to emphasize the connection that exists between and among them.

As part of these revisions, the language at the beginning of the policy was modified and, 
where appropriate, references to other potentially relevant policies and documents were added. 
Policy Committee recommends as is.

6150

Alcohol, 
Tobacco, 
Drugs & Other 
Substances

Suggested revision(s): Revised in light of senate bill S854A which legalized recreational 
cannabis (marijuana) use for anyone age 21 and older. Public Health Law prohibits smoking 
and vaping on school grounds. As part of senate bill S854A, the definition of smoking in 
Public Health Law was revised to include a reference to cannabis. The senate bill also added 
Section 222.10 to the Penal Law. This new Section prohibits smoking, vaping, or ingesting 
cannabis or concentrated cannabis in or upon the grounds of a school or in or on a school bus. 
However, this prohibition does not apply to acts that are in compliance with Article three of 
the Cannabis Law which relates to medical cannabis use. Other revisions were made for clarity 
and consistency purposes. Policy Committee recommends as is.

6160
Professional 
Growth/Staff 
Development

Suggested revision(s): Revised to more closely align with current practices associated with 
professional growth and staff development, as well as to conform with the current terminology 
used in the Commissioner's regulations. Further, content covered in other policies was 
removed from the policy as duplicative. Policy Committee recommends as is.

6219
Registration & 
Professional 
Development

Suggested revision(s): Now titled "Registration and Professional Learning." Revised to reflect 
a shift in terminology from "professional development" to "professional learning" in the 
Commissioner's regulations. This shift is consistent with changes to standards adopted by the 
Professional Standards and Practices Board for Teaching (PSPB). Specifically, the phrase 
"professional development plan" was changed to "professional learning plan" in 8 NYCRR 
Section 100.2(dd). According to the Board of Regents, this shift was more than just a change 
in language. Using the phrase "professional learning" emphasizes the importance of educators 
taking an active role in their continuous development. Rather than being passive recipients of 
information, educators should be active partners in determining the content of their learning, 
how their learning occurs, and how they evaluate its effectiveness. Other revisions were made 
for clarity and consistency purposes. Policy Committee recommends as is.

6461
Use of Email 
in the School 
District

Suggested revision(s): Customization required. Now titled "Use of Email in the District." 
Revised language throughout the policy to reflect current issues with the use of email in 
districts. In addition to addressing issues such as sending emails with personal, private, and 
sensitive information, the revised policy now addresses receiving suspicious emails and 
accessing District email services on personal devices. Policy Committee recommends 
further review of this proposed update.

6571
Professional 
Service 
Providers

Suggest District delete: Suggest deleting policy as the content of this policy is covered in other 
policies such as policy 6570, Determination of Employment Status: Employee or Independent 
Contractor, and policy 5411, Procurement of Goods and Services. Policy Committee 
recommends deleting this policy.
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