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3230 Public 
Complaints

Suggested revision(s): Revised for clarity and consistency purposes.
Recommended as is.

3310 Public Access 
to Records

Suggested revision(s): Required policy. Revised to add language reflecting certain actions 
districts can take in response to Freedom of Information Law (FOIL) requests, as well as to 
clarify certain responsibilities that districts have with respect to FOIL. Although these 
revisions do not reflect new changes in law or regulation, Policy Services thought that revising 
the policy would assist districts in complying with FOIL. In the "Fulfilling FOIL Requests" 
section, language related to the ability for districts to charge a fee for copies as permitted by 
law and regulation was added. Further, language was added related to the ability to require 
individuals requesting lists of names and addresses to provide a written certification that they 
will not use, sell, give, or otherwise make available the lists of names and addresses for 
solicitations or fundraising purposes. If an individual requesting this information fails to 
provide this certification, districts have the authority to deny access to the names and addresses 
based on an unwarranted invasion of personal privacy. Given the increased focus on data 
privacy and security, we concluded that it was important to highlight districts' ability to 
request this certification. A "Notification" section was added to highlight information that 
districts must post in a conspicuous location and/or publish in a local newspaper of general 
circulation. An "Additional Provisions" section was added to highlight the need for districts to 
have documents in place which detail the district's procedures for fulfilling FOIL requests. 
These procedures should outline the time and places those records are available and 
information related to fees that may be charged, among other things. Other revisions were 
made for clarity and consistency purposes. Recommended as is.

3420

Non-
Discrimination 
& Anti-
Harassment in 
the School 
District

Suggested revision(s): Required policy. Customization required. Now titled "Non-
Discrimination and Anti-Harassment in the District." Revised language throughout the policy 
in light of changes to non-discrimination and anti-harassment laws and regulations including, 
specifically, revisions to the implementing regulations for Title IX of the Education 
Amendments Act of 1972. In revising the policy, we sought to create consistency between it 
and other non-discrimination and anti-harassment policies and to emphasize the connection 
that exists between and among them. 

This policy provides a general approach to addressing complaints of discrimination and/or 
harassment over which a district would have jurisdiction and applies to the dealings between 
or among the following parties on school property and at school functions: students; 
employees; applicants for employment; paid or unpaid interns; anyone who is (or is employed 
by) a contractor, subcontractor, vendor, consultant, or other person providing services 
pursuant to a contract in the workplace; volunteers; and visitors or other third parties.
Recommend with customization to add District Civil Compliance Officer information.

3520 Extraordinary 
Circumstances

Note: This policy was previously suggested in the 20-21 Policy Audit. The District did not act 
on this policy at that time. In the 20-21 Policy Audit, the policy was "Not rec." Per the 
District's request, this policy is being included in the 21-22 Policy Audit. 

Suggested revision(s): New suggested policy titled "Extraordinary Circumstances." It indicates 
that federal, state, or county law, regulation, or executive order will govern when there is a 
conflict with any existing district policy, procedure, or plan, during an extraordinary 
circumstance.  Recommended as is.

5640 Smoking/ 
Tobacco Use

Suggested revision(s): Now titled "Smoking, Tobacco, and Cannabis (Marijuana) Use." 
Revised in light of senate bill S854A which legalized recreational cannabis (marijuana) use for 
anyone age 21 and older. Public Health Law prohibits smoking and vaping on school grounds. 
As part of senate bill S854A, the definition of smoking in Public Health Law was revised to 
include a reference to cannabis. The senate bill also added Section 222.10 to the Penal Law. 
This new Section prohibits smoking, vaping, or ingesting cannabis or concentrated cannabis in 
or upon the grounds of a school or in or on a school bus. However, this prohibition does not 
apply to acts that are in compliance with article three of the Cannabis Law which relates to 
medical cannabis use. Other revisions were made for clarity and consistency purposes.   
Recommended as is.

5681 School Safety 
Plans

Suggested revision(s): Education Law Section 2801-a was revised to require that district-
wide school safety plans include protocols for responding to a declared state disaster 
emergency (rather than a public health emergency) involving a communicable disease that are 
substantially consistent with the provisions in Labor Law Section 27-c. Detailed language 
related to these protocols removed as unnecessary. Health & Safety Committee will review 
changes and make a recommendation to the Policy Committee.
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5684

Use of 
Surveillance 
Cameras in the 
District and on 
School Buses

Note: These revisions were previously suggested in the District's 18-19, 19-20, and 20-21 
Policy Audits. The District did not act on these revisions at those times. In the 20-21 Policy 
Audit, the policy was "Not rec." Per the District's request, these revisions are being included 
in the 21-22 Policy Audit. 

Suggested revision(s): In the "Disciplinary Proceedings" section, added language to clarify 
that video recordings or footage from District surveillance cameras may be used in employee 
disciplinary proceedings as permitted by any applicable collective bargaining agreement. This 
policy is not recommended.



	

	

Sweet	Home	Central	School	District	
Policy	Committee	Meeting	
January	5,	2022	
	
Minutes	
	
Present:	Mike	Ginestre,	JoAnn	Balazs,	Don	Feldmann,	Scott	Johnson,	Brian	Laible,	Sherry	McNamara	&	Lisa	Cebulski	

	
							1.		Discussed	Policy	5230	–	Acceptance	of	Gifts.	Don	will	update	the	policy	and	create	associated	form	F5230	for	review	at		
													February	Policy	Committee	meeting.	
	
								2.	Reviewed	the	following	policies	for	January	first	reading:	
	

3230	 Public	Complaints	 Suggested	revision(s):	Revised	for	clarity	and	consistency	purposes.	
Recommended	as	is.	

3310	 Public	Access	to	
Records	

Suggested	revision(s):	Required	policy.	Revised	to	add	language	reflecting	certain	
actions	districts	can	take	in	response	to	Freedom	of	Information	Law	(FOIL)	requests,	
as	well	as	to	clarify	certain	responsibilities	that	districts	have	with	respect	to	FOIL.	
Although	these	revisions	do	not	reflect	new	changes	in	law	or	regulation,	Policy	
Services	thought	that	revising	the	policy	would	assist	districts	in	complying	with	FOIL.	
In	the	"Fulfilling	FOIL	Requests"	section,	language	related	to	the	ability	for	districts	to	
charge	a	fee	for	copies	as	permitted	by	law	and	regulation	was	added.	Further,	
language	was	added	related	to	the	ability	to	require	individuals	requesting	lists	of	
names	and	addresses	to	provide	a	written	certification	that	they	will	not	use,	sell,	give,	
or	otherwise	make	available	the	lists	of	names	and	addresses	for	solicitations	or	
fundraising	purposes.	If	an	individual	requesting	this	information	fails	to	provide	this	
certification,	districts	have	the	authority	to	deny	access	to	the	names	and	addresses	
based	on	an	unwarranted	invasion	of	personal	privacy.	Given	the	increased	focus	on	
data	privacy	and	security,	we	concluded	that	it	was	important	to	highlight	districts'	
ability	to	request	this	certification.	A	"Notification"	section	was	added	to	highlight	
information	that	districts	must	post	in	a	conspicuous	location	and/or	publish	in	a	local	
newspaper	of	general	circulation.	An	"Additional	Provisions"	section	was	added	to	
highlight	the	need	for	districts	to	have	documents	in	place	which	detail	the	district's	
procedures	for	fulfilling	FOIL	requests.	These	procedures	should	outline	the	time	and	
places	those	records	are	available	and	information	related	to	fees	that	may	be	charged,	
among	other	things.	Other	revisions	were	made	for	clarity	and	consistency	purposes.	
Recommended	as	is.	

3420	 Non-
Discrimination	&	
Anti-Harassment	
in	the	School	
District	

Suggested	revision(s):	Required	policy.	Customization	required.	Now	titled	"Non-
Discrimination	and	Anti-Harassment	in	the	District."	Revised	language	throughout	the	
policy	in	light	of	changes	to	non-discrimination	and	anti-harassment	laws	and	
regulations	including,	specifically,	revisions	to	the	implementing	regulations	for	Title	
IX	of	the	Education	Amendments	Act	of	1972.	In	revising	the	policy,	we	sought	to	
create	consistency	between	it	and	other	non-discrimination	and	anti-harassment	
policies	and	to	emphasize	the	connection	that	exists	between	and	among	them.		
	
This	policy	provides	a	general	approach	to	addressing	complaints	of	discrimination	
and/or	harassment	over	which	a	district	would	have	jurisdiction	and	applies	to	the	
dealings	between	or	among	the	following	parties	on	school	property	and	at	school	
functions:	students;	employees;	applicants	for	employment;	paid	or	unpaid	interns;	
anyone	who	is	(or	is	employed	by)	a	contractor,	subcontractor,	vendor,	consultant,	or	
other	person	providing	services	pursuant	to	a	contract	in	the	workplace;	volunteers;	
and	visitors	or	other	third	parties.	
Recommended	with	customization	to	add	our	Civil	Rights	Compliance	Officer	
information.	



	

	

3520	 Extraordinary	
Circumstances	

Note:	This	policy	was	previously	suggested	in	the	20-21	Policy	Audit.	The	District	did	
not	act	on	this	policy	at	that	time.	In	the	20-21	Policy	Audit,	the	policy	was	"Not	rec."	
Per	the	District's	request,	this	policy	is	being	included	in	the	21-22	Policy	Audit.		
	
Suggested	revision(s):	New	suggested	policy	titled	"Extraordinary	Circumstances."	It	
indicates	that	federal,	state,	or	county	law,	regulation,	or	executive	order	will	govern	
when	there	is	a	conflict	with	any	existing	district	policy,	procedure,	or	plan,	during	
an	extraordinary	circumstance.	
Recommended	as	is.	

5640	 Smoking/Tobacco	
Use	

Suggested	revision(s):	Now	titled	"Smoking,	Tobacco,	and	Cannabis	(Marijuana)	
Use."	Revised	in	light	of	senate	bill	S854A	which	legalized	recreational	cannabis	
(marijuana)	use	for	anyone	age	21	and	older.	Public	Health	Law	prohibits	smoking	and	
vaping	on	school	grounds.	As	part	of	senate	bill	S854A,	the	definition	of	smoking	in	
Public	Health	Law	was	revised	to	include	a	reference	to	cannabis.	The	senate	bill	also	
added	Section	222.10	to	the	Penal	Law.	This	new	Section	prohibits	smoking,	vaping,	or	
ingesting	cannabis	or	concentrated	cannabis	in	or	upon	the	grounds	of	a	school	or	in	or	
on	a	school	bus.	However,	this	prohibition	does	not	apply	to	acts	that	are	in	compliance	
with	article	three	of	the	Cannabis	Law	which	relates	to	medical	cannabis	use.	Other	
revisions	were	made	for	clarity	and	consistency	purposes.	
Recommended	as	is.	

5681	 School	Safety	
Plans	

Suggested	revision(s):	Education	Law	Section	2801-a	was	revised	to	require	that	
district-wide	school	safety	plans	include	protocols	for	responding	to	a	declared	state	
disaster	emergency	(rather	than	a	public	health	emergency)	involving	a	communicable	
disease	that	are	substantially	consistent	with	the	provisions	in	Labor	Law	Section	27-c.	
Detailed	language	related	to	these	protocols	removed	as	unnecessary.	
Health	&	Safety	Committee	will	review	changes	before	Policy	Committee	makes	
their	recommendation.	

5684	 Use	of	
Surveillance	
Cameras	in	the	
District	and	on	
School	Buses	

Note:	These	revisions	were	previously	suggested	in	the	District's	18-19,	19-20,	and	20-
21	Policy	Audits.	The	District	did	not	act	on	these	revisions	at	those	times.	In	the	20-21	
Policy	Audit,	the	policy	was	"Not	rec."	Per	the	District's	request,	these	revisions	are	
being	included	in	the	21-22	Policy	Audit.		
	
Suggested	revision(s):	In	the	"Disciplinary	Proceedings"	section,	added	language	to	
clarify	that	video	recordings	or	footage	from	District	surveillance	cameras	may	be	used	
in	employee	disciplinary	proceedings	as	permitted	by	any	applicable	collective	
bargaining	agreement.	
Policy	Committee	does	not	recommend	implementing	these	changes.	

	














































