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3420

Non-
Discrimination  

and Anti-
Harassment in 

the District

Suggested revision(s): Required policy. Revised in response to New York State (NYS) issuing an updated model 
sexual harassment prevention policy for employers in NYS. Although it focuses on addressing sexual harassment in 
the workplace, the updated model sexual harassment prevention policy also provides that the methods for reporting 
and investigating also apply to other protected classes. Since policy 3420 provides a general approach for addressing 
complaints of discrimination and/or harassment over which a district would have jurisdiction, revisions were suggested 
throughout policy 3420 to reflect the methods for reporting and investigating described in the updated model sexual 
harassment prevention policy. Not only do these revisions to policy 3420 assist districts in meeting the requirements 
described in the updated model sexual harassment prevention policy, but they create consistency between the policies 
which should make the policies easier for districts to follow.
Policy Committee recommends as is.

5140 Administration 
of the Budget

Suggested revision(s): Revised to reflect the expiration of Education Law Section 3614, Statement of the Total 
Funding Allocation. Education Law Section 3614 required that districts annually submit to the Commissioner of 
Education and the Director of the Budget a detailed statement of the total funding allocation for each school in the 
district for the upcoming school budget year. In response to the expiration of the law, the section titled "Statement of 
the Total Funding Allocation" has been suggested for deletion.
Policy Committee recommends as is.

5684

Use of 
Surveillance 

Cameras in the 
District and on 
School Buses

Note: These revisions were previously suggested in the 18-19, 19-20, 20-21, 21-22, and 22-23 Policy Audits. The 
District did not act on these revisions at those times. Per the District's request, these revisions are being included in the 
23-24 Policy Audit. 

Suggested revision(s): In the "Disciplinary Proceedings" section, added language to clarify that video recordings or 
footage from District surveillance cameras may be used in employee disciplinary proceedings as permitted by any 
applicable collective bargaining agreement. 
Policy Committee does not recommend adopting this update.

6121
Sexual 

Harassment in 
the Workplace

Suggested revision(s): Required Policy. Revised in response to the release of an updated model sexual harassment 
prevention policy for employers in New York State (NYS). The updated NYS model sexual harassment prevention 
policy significantly differs from the initial version released by NYS in 2018. Revisions to the NYS model policy 
include, but are not limited to: An increased emphasis on gender diversity including more references to gender 
expression, the status of being transgender, gender identity, and sexual orientation. An expanded definition of sexual 
harassment which states that sexual harassment includes all forms of gender discrimination including gender role 
stereotyping and treating employees differently because of their gender. The updated model policy references remote 
work by stating that sexual harassment can occur when employees are working remotely and provides examples of 
how sexual harassment might occur in a remote environment. For example, the updated model policy indicates that 
sexual harassment can happen on virtual meeting platforms, in messaging apps, and after working hours between 
personal cell phones. The updated model policy also adds a section on bystander intervention that encourages any 
employee witnessing harassment to report it and provides five standard methods of bystander intervention that can be 
used when anyone witnesses harassment or discrimination and wants to help. The updated model policy includes 
examples of retaliation. Some of these examples come from recent changes in law. For example, the updated model 
policy indicates that publicly releasing personnel files is an example of retaliation. This example comes directly from 
recently revised Executive Law Section 296(7). The updated model policy includes language indicating that the 
methods for reporting and investigating discrimination also apply to other protected classes.
Policy Committee recommends as is.

6550 Leaves of 
Absence

Suggested revision(s): Revised in light of amendments to Labor Law Section 206-c which expanded the rights of 
nursing employees to express breast milk in the workplace. It requires employers to ensure that pumping spaces are, 
among other things, in close proximity to the work area, well lit, shielded from view, and free from workplace or 
public intrusion. It also requires that these spaces contain a chair, working surface, nearby access to clean running 
water, and an electrical outlet. The space cannot be a restroom or toilet stall. The amended law also requires the 
Commissioner of Labor to develop and implement a written policy regarding the rights of nursing employees to 
express breast milk in the workplace. Employers are subsequently expected to provide this written notification to each 
employee upon hire and annually thereafter, as well as to employees upon returning to work following the birth of a 
child. This notification will inform employees of their rights and how to submit a request for a space to express breast 
milk, as well as require the employer to respond to written requests within a reasonable time frame which is not to 
exceed five business days. 
Policy Committee recommends as is.

6580 Remote Working

Note: This policy was previously suggested in the 20-21, 21-22, and 22-23 Policy Audits. The District did not act on 
this policy at those times. Per the District's request, this policy is being included in the 23-24 Policy Audit. 

Suggested revision(s): Customization required. New suggested policy titled "Remote Working." It discusses in what 
circumstances a district may allow or require employees to work remotely. It also includes a discussion of general 
expectations for employees that work remotely. 
Policy Committee is not recommending adoption of this policy.
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6580	 Remote	Working	 Note:	This	policy	was	previously	suggested	in	the	20-21,	21-22,	and	22-23	Policy	
Audits.	The	District	did	not	act	on	this	policy	at	those	times.	Per	the	District's	
request,	this	policy	is	being	included	in	the	23-24	Policy	Audit.		
	
Suggested	revision(s):	Customization	required.	New	suggested	policy	titled	
"Remote	Working."	It	discusses	in	what	circumstances	a	district	may	allow	or	
require	employees	to	work	remotely.	It	also	includes	a	discussion	of	general	
expectations	for	employees	that	work	remotely.	
Policy	Committee	does	not	recommend	adopting	this	policy.	
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