NA-4 Policy Second Read - Deletions

LEWISTON-PORTER CENTRAL SCHOOL DISTRICT

2022 4410
Administration
SUBJECT: PROFESSIONAL DEVELOPMENT OPPORTUNITIES

The Board shall encourage administrators to keep themselves informed of current educational
theory and practice by study, by visiting other school systems, by attendance at educational
conferences, and by such other means as are appropriate.

The approval of the Superintendent shall be required for any conference attendance or
visitations requested by administrators.

Participation shall be limited by available resources and reimbursement guidelines.

General Municipal Law Section 77-b

Adoption Date: 06/13/2022



LEWISTON-PORTER CENTRAL SCHOOL DISTRICT

2023 5150

Non-Instructional/Business Operations
SUBJECT: CONTINGENCY BUDGET

The District budget for any school year or any part of such budget, or any proposition
involving the expenditure of money for such school year, shall not be submitted for a vote of
the qualified voters of the District more than twice in any school year.

If the original proposed budget is not approved by District voters at the Annual
District Meeting and Election, the Board has the option of either resubmitting the
original or revised budget for voter approval at a special meeting held at a later date;
or the Board may, at that point, adopt a contingency budget. If the Board decides to
submit either the original or a revised budget to the voters for a second time, and the
voters do not approve the second budget submittal, the Board must adopt a
contingency budget and the tax levy cannot exceed the total tax levy of the prior year
(0% levy growth).

The administrative component of the contingency budget shall not comprise a
greater percentage of the contingency budget exclusive of the capital component than
the lesser of:

a) The percentage the administrative component had comprised in the prior
year budget exclusive of the capital component; or

b) The percentage the administrative component had comprised in the last
proposed defeated budget exclusive of the capital component.

Education Law Sections 2002, 2023, 2023-a, 2024
and 2601-a

Adoption Date: 01/30/2023



LEWISTON-PORTER CENTRAL SCHOOL DISTRICT

SUBJECT:

Legal Status

2020 6440

Personnel

NEGOTIATIONS

The legal status for negotiations is the Public Employees' Fair Employment Law
(Taylor Law), Article 14 of the Civil Service Law.

Organizations recognized for the purposes of collective bargaining include:

a)
b)

c)
d)

e)

Lewiston-Porter United Teachers' Association;

Lewiston-Porter School Unit Local 1000 of Civil Service Employees'
Association;

Lewiston-Porter Organization of Educational Administrators;
Lewiston-Porter United Educational Employees.

Lewiston-Porter Administrative Professionals.

Adoption Date: 01/21/2020



LEWISTON-PORTER CENTRAL SCHOOL DISTRICT

2020 6510

Personnel

SUBJECT: HEALTH INSURANCE

Health insurance for certified and support staffs shall be in accordance with their
respective negotiated agreements and applicable law.

Continuation of Medical Insurance Coverage at Termination of Employment

Under the provisions of the federal Consolidated Omnibus Budget Reconciliation Act
of 1985 (COBRA), employees and their dependents are eligible to continue their insurance
coverage when termination of their insurance is due to a reduction in their hours worked, or
upon termination of their employment.

Under COBRA, employees generally may continue their group health insurance
coverage for up to eighteen (18) months. In addition, with the exception of those in self-
funded or self-insured plans, employees who have exhausted their federal COBRA coverage
may extend their coverage for up to an additional eighteen (18) months, for a total period
of thirty-six (36) months, under New York Insurance law.

Dependents of employees are eligible to continue their insurance for up to thirty-six
(36) months upon occurrence of one (1) of the following events:

a)  Death of the covered employee; or
b)  Divorce or legal separation from the covered employee; or

c) An employee becomes eligible for Medicare and ceases to participate in the
employer- sponsored plan; or

d)  The dependents of a covered employee reach the maximum age for dependent
coverage. Those who are eligible to continue coverage have up to sixty (60)

days to complete the
Continuation of Coverage Election Form. Premiums and administrative costs will
be paid in
accordance with law.

American Recovery and Reinvestment Act of 2009, Public Law 111-5
Consolidated Omnibus Budget Reconciliation Act of 1985

Insurance Law Section 3221(m)(4)(5) and (6)

Patient Protection and Affordable Care Act (ACA), Public Law 111-148

Adoption Date: 02/18/2020



LEWISTON-PORTER CENTRAL SCHOOL DISTRICT

2020 6520

Personnel

SUBJECT: WORKERS' COMPENSATION

Employees injured in the performance of their duties are covered by Workers' Compensation
Insurance.  Employees shall report work-related injuries immediately to their immediate
supervisor. Delay in reporting, if necessary, must be justified to the satisfaction of the Board and/or
the insurance agency.

Reimbursement for Workers' Compensation Insurance benefits shall be in accordance with their
respective negotiated agreements.

Education Law Sections 1604(31), 1709(34), and 2503(10)
Adoption Date: 02/18/2020



